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ARTICLE 1
~ Intent
1.1 Itis the purpose of this Agreement, in recognizing

acommen interest between the Company and the Union
in promoting the utmost co-operation and friendly spirit
between the Company and its employees, to set forth
conditions covering rates of pay, hours of work and
conditions of employment to be observed between the
parties and to provide a procedure for prompt and
equitable adjustment of grievances. To €5 end, this
agreement is signed in good faith by the two Parties.

ARTICLE 2
rgailning Unit

2.1 The Company recognizes the Unionasthe exclusive
bargaining agent for all employees inthe bargaining unit
as defined by the Canada Labour Relations Board
decision dated February 28, 1979 certifying the CRVU
Employees’ Associationas amended from tme to time or
as altered by agreement between the parties.

ARTICLES

Management Rights

3.1 The Company shall retain sole and exclusive
jurisdiction and control over all matters not expressly
limited by the dear and explicit language of this
Agreement. Such matters shall include but in no respect
be limited to the following:
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(a) e right of the Company to hire, promote, transfer,

mote and lay off employees, and to suspend,

\'afscharge or otherwise discipline employees for just

cause,subject to the right of any employee to odge

a grievance in the manner and to the extent as
herein provided,;

{b) the right of the Company to operate and manage or
discontinue fts operation in" all respects, and to
maintain and improve order and efficiency in its
facilties, and 0 determine the scheduling of Its
production; and

(¢} the Company has the right to make, alter and
enforce reasonable rules and regulations to be
observed by employeesincluding regulationsarising
from legislation provided that the rules and
regulations are not in conflict with this Collective
Agreement.

The functions of management as herein set out shall be
exercised at thesole discretion of the Company frantime
to ime but always in a manner which shall not violate the
terms of the Collective Agreement

ARTICLE 4
Employee Definition

4.1 Theterm "employee™ as usedinthis Agreement shall
mean any person Included within the bargaining unit
referredto in Article 2.1.

4.2 Whenever in the wording of this Agreement the
masculine gender is used, it shall be understood to
include the feminine gender.
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&3 ‘Employee” shall include any person engloyed in
any * * classification created in the future which the
p sy mutual consent decids to include within the
bargaming unit. Where mutual consent ks not reached,
such failure shall not become a subject lor grievance
underthis Agreement, but may be referred by either party
to the Canada Labour RelationsBoard. Suchperson shall
be included within the bargaining unit until the Canada
Labour Relations Board rules on the referred matter.

4.4 The Company will give the Union, in wiiting, the
proposedjob descriptionand preposed salary levelwhere:

(@ the company wishes to create a new job
classification within the bargaining unit or

(b) the Canada Labour Relations Board determines that
a newjob classification, referredto it in accordance

with Section 4.3, and included within the bargaining
unit

Failing agreement on the appropriateness of the new
classification or on the salary level, either party may refer
the matter to an arbitrator named in this Agreement. The
arbitrator shall havethe authority of an interest arbitrator
and shall make a final determination of the matter,
notwithstanding any provision of this Agreement that
otherwise would limit the arbitrator's authority.

ARTICLE 5

Employee Cateqories

5.1 All employees covered by this Agreement shall be
conside:ed full-timeemployees of the Company except as
provided herein.
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52

regul

at~tme employee is defined as one hired on a
13Basis to work alimited shift but less than thirty-two

(32hours perweek, Suchemployees shall be paid on an
hourty basis at a rate equal to 1/173rd of the monthly
slay of the wage group to which the employee Is
assigned.

5.2.1

Part-time employees shallreceive credit onthe salary

sale of the group to whichthey are assigned for the total
accumulated hours from the Initial date of hiring,
cakeulated to the last completed month.

522

All Artictes of this Agreement shall apply o part-time

employees except as hereinatter provided:

@

®)
(©)

(d
®©

Article 14 -Company seniority shall be calculated
separately for part-time employees as distinct from
full-ime employees. The provisions in respect of
lay-offsand recall are not applicable.

Article 17 ~Technological change.

Articks 23 -General holidays -part-time employees
shall be paid one and one~half (1 1/2) times their
basic rate for all hours worked on a holiday with a
minimum  credit of four (4) hours. In addition,
part-time employees shall receive holiday pay, at
their basic rate calculated on a pro rata basis, based
on the average number of hours worked per day in
the previous thirty (30) calendar days, whether work
is performed on the holiday or not

Article 26 - Sick leave.

Article 27 -Health and welfare.
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5.3 # *~mporary employee is defined as one hiredfor a
ﬁ,m' show or occasion, or to cover the absence of a
II-tiffe ermployse who is on vacation of on an approved

leave of absence.

§31 Al Asicles of this Agreement shall apply to
temporary employees except as follows:

(@) Articke 23 - General holidays. In #ieu thereof,
temporary employees shall be paid one and one-half
(11/2) times their basic rate for all hours worked on
such holidays.

() Articles relatin? to seniority, lay-off,recall, sick leave,
health andwelfare plan and annua) vacation shall not
apply.

5.4 Part-time and/or temporary employees will not be
used to replace or to avoid hiring regular or full-time
employees.

5.4.1 Where a full-time employee is capable and
available to supplement the Company'’s requirementsfor
a particular show or occasion, atemporary employee will
not be used.

ARTICLE &
work Asslanments

6.1 Subject to Articke 6.2, the Company will assign all
duties relating to work covered by this Collective
Agreement 0 employees; the Company will not transfer,
assign, or contract any Work ar functions covered by this
Agreement, t© which employees are entited under the
terms of this Agreement, t0 any persons not covered by
this Agreement; and the Comgpany shall nat, nor shall it
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pern Jone to, useits premises, facilities, Or equipment
ownedar-operated or controlled by it in any manner which
affects or changes the work, duties, or wotking conditions
of the employees, uniess employees are assigned to the
work involved.

6.2 In the circumstances set out in the following
subsections of this section, the Company may assign or
contractoutwork to non-bargainingunitpersons provided
that such assignment or contracting Ut will neither result
in any layoff or downgrading of any employee, nor affect
the long-termscope of the bargaining unit

6.2.1  Non-bargaining unit persons may continue to
evaluate and train employees and demonstrate facilities
as they have in the past.

6.22 The Company may use specialists to maintain, test,
adjust or repair any equipment or device operated or
maintained by employees. An employee shall be
assigned to assist or accompany such specialist in order
to familiarize himself with maintenance, adjustment, or
repair being performed by the specialist if such duties are
to be assumed by an employes(s).

6.23 The Company may use non-bargaining unit
personnelfor work outside of the designated market area,
provided that employees will be utiized whenever
economically feasible.

Designated Market Area means the G.V.R.D., the Fraser
Valley east to Hope, Howe Sound north to Whistler, the
Sunshie Coast, Vancouver lstand and islands between
Vanccuver Island and the Lower Mainland of British
Columbia.
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624 ~ Company may assign bargaining unit work to
perst,___outside the bargaining unit. where the Company
does not own the necessary equipment and where such
equipment isonly avallable from others subject to abona
fide restrictionthat it be operated by non-employees.

6.25 Whenthe Company intends to use non-bargaining
unit personnel pursuant o 6.2.3 @ 6.2.4, it shall notify the
Unioninwriting, in advance. The notification shall provide
reasons for the Company's decision. In the event that
notice is not provided in accordance with this Clauss, the
Company shall pay to the Union, an amount equivalentto
the ast asif the work was perforrmed by bargaining unit
members & the year WO rate of the appropriate
classification to the work performed.

6.26 The Union agrees to allow the use of students on
practicums to perform bargaining unit functions when
such students are assigned to work under the supervision
of a bargaining unit member. Students shall not be used
in orderto replace a bargaining unit employee on leave or
vacation or to avoidthe payment of penalties or premiums
to regular or full-time employees. Payment to0 students
shall be at the discretion of the Company.

6.2.7 Wherethe Company wishes to utilize news items of
animmediate nature originating from non-bargainingunit
sources within the Designated Market Area, the Union
agrees to give consideration to providing a waiver to
permit such use. Provision of waiver shall not be
unreasonably withheld.

6.3 The Company may make work assignments within
andwithout anemployee's classification for valid business
reasons.

6.3.1 Assignments outside an employee's classification
shall be for specified temporary periods.
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632 . rkassignment shall not be made for disciplinary
reasofisr

6.33 A clam by an employee that an assignment is
arbitrary, discriminatory, in bad faith, unreasonable, or
otherwise contrary to the Collective Agreement, may be
made the subject of a grievance.

6.4 Employees performing in a job function different
from their regular function will not be penalized for errors,
except in the case of deliberate, careless, @ maliclous
act

6.5 Without his consent no empkyee shall be
transferred or assigned to a position outside the
bargaining unit. The employee will not be penalized for
such refusal.

ARTICLE 7
Qutside Activities

7.1 A full-time employee shall not engage in outside
activities or work which in any way are in direct
competition with the Company or its subsidiaries, except
with the prior approval of the Company.

7.2 "Direct competition” shall be defined as the
production of television material or video productions
intended for sale or broadcast that would compete with
material produced by the Company @ its subsidiaries.
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ARTICLE 8
~ Notification

8.1 The Company shall notify the Union President or his
designate, in writing, within five (5) days. of any hiring,
promotion or transfer or leave of absence affecting any
employee.

82 The Company shall, when notifying a personof his
acceptance &s an emplogee, provide in writing, the
starting rate of pay, level, job titte and descriptionto which
he is assigned. A copy of this notice shall be sent to the
Union. The Company shall also include, & the same time,
E?] copy of the current Collective Agreement if provided by
the Union.

8.3 The Company shall provide to the Union no later
than the 15th day of each month, copies of all bargaining
unit employees' time sheets for the previous month.

ARTICLE®
Union Security

9.1 All employees of the Company shall remain
members of the Unionin good standing as a condition of
employment. Newemployees shall become members of
the Union within thirty (30) days of commencement of
employment as acondition of employment.

9.1.1 The Canada Labour Code, Part V, Section 185(e)
provides that ''no trade union and N0 person acting on
bet - of a trade union shall require an employer to
.  .ate the employment of an employee because he
t .. beenexpelled or suspendedfrom membership Inthe
vade union for a reason other than failure to pay the
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peric dues, assessments and initiation fees uniformly
requin—o be paid by all members of the trade union &s
a condition of acquiring or retaining membership in the
trade union'.

9.1.2 The Company will discharge any employee within
two (2) weeks after receiving written notice from the Union
that the membership of Such employee has beenrevoked
or cancelled in accordance with the Union's Constitution
and By-lawsand provided that there 8 compliance with
sub-section®.1.1.

8.2 During the term of this Agreement, the Company
agreesto deduct monthly an amount equal to the periodic
dues, assessments and initiation fees as levied by the
Unlon. The amount of such deductions will be determined
from time to time by the Union, and the Company will be
notified by Registered Mail.

8.21 The Company agrees to remit the monies so0
deducted to the Union by the fifteenth of the month
following the month for which the dues are deducted. The
Company shall include with such remittance a statement
showing the names of the employees from whom
deductions have been made and the respective amounts
deducted.

ARTICLE | 0
Unlon Activities

1041 Bulletin Boards
The Company agrees to the posting by the Union on
Union bulletin  boards of announcements regarding
elections, meetings, negotiation developments and
internal affairs of the Union.
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10.2  P'~lon Access to Premlises

Whe: accredited Union official wishes access 1 the
Comp\any"s premises, or any of its operations, he shall
submit arequestto do SO inwriting to the Company not
later than twenty-four (24) hours in advance. The
notification shall indicate the reason for which access is
requested. Where permission is granted, it shall onty be
given to GATY out Union business at reasonable times
and in such a way as not to interfere with the normal
operations of the Company.

10.2.1 Authorizations requestedpursuant to this Article shall
not be unreasonably withheld.

10.3  Unlon Activitles

The Union and/or its representatives and agents will not
engage in Union activities, Including conducting
discussions regarding grievances, during working hours
without prior Company permission. Company permission
will not be unreasonablywithheld. Nothingin this section
preciudes casual conversation which does not imtertere
with an employee's work.

ARTICLE 11
Unlon Leave

111 Upon request by the Union, the Company shall
releasewithout loss of pay @ other earned benefits up to
a maximum of three (3) employees named by the Union
to attend Grievance Meetings and/or Negotiation
Meetings regarding the Company uponreasonablenotice
being given.

11.1.1  Leave without pay will be granted to N0 more than
three (3 employees duly authorized to represent
employees in respect of legitimate Union business {e.g.
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com Ins, congresses, labour-related courses) upon
reastwole notice to the Company.

11.2.1  No more than five (5) employees will be granted
leave for Union business at any one time, and Nno leave
shall extendfor longer than seven (7) days indluding tavel
time, except with the prior written “approval of the
Company. Suchwritten approvalwill not be unrsasonabty
withheld.

ARTICLE 12
Non-Diserimination

121 The Company will not interfere with, restrain, or
coerce any employee because of membership in of lawful
activity on behalf of the Union. The Company will not
discriminate in respect of hiring, tenure of employment, or
any term of employment, because of membership in or
lawful activity on behalf of the Union, norwill it discourage
membership in the Union, or attempt to encourage
membership in another union. The Company will not act
in any other way whichis prohibited by Section184 or 186
of the Canada Labour Code.

12.2 The Unionwill notapply its membership rules or its
standards of discipline in a discriminatory manner against
any employee. The Unionwill not act In any other way
which is prohibited by Section 185 or 186 of the Canada
Labour Code.
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ARTICLE 13
- Strike or Lockouts

13.1  The Unionwill not cause, nor permit its members to
cause, nor will any member of the bargaining unit take
part, in a slow down or a strike, either a sit-downor stay-
in, or any other kind of strike, or any other kind of
interference or any work stoppage whatsoever, either total
or partial, of any of the Company's operations during the
m of this agreement The Company will not cause, nor

mit 1t emplotyees D causs, engage in OF permit, &
~outof any of Its employees within the bargaining unit
during the term of this Agreement

13.2 lek ne
The Company will not require any employee 1 cross a
lawfully established picket line, or handle goods subject
to a lawfully made "hot declaration®.

13.3 The Company will not originate a program or
programs not normally fed to a struck or lkocked-out
facility. The recording or transmission of programming
that is transmitted to the Company from another facility
from which programming is normally receivedwill not be
impeded by an employee, even if the persons employed
at that other facility are on strike or locked out.

13.3.1 The maintenance or operation of any piece of
equipment owned or partly owned by another facility, but
normally maintained or operated by an employee, will not
be discontinued by any employee even 'if persons
employed at the other facility are on strike or locked out.

13.4 The Company will not require any employee to
perform the duty of other staff members engaged in a
lawful strike.
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ARTICLE 14
Senlority

141 Subject to this Agreement, seniority shall be
determined as length of continuous service with the
Company as amember in good standing of the Union.

142 A pant-time employes who becomes a full-time
employee shall be credited for all hours worked as a
art-time employee. A temporary employee who
ecomes a regular employee shall be credited for all
hours worked as a temporary employee. The foregoing
hours of credit will not apply where there s a break in
service of more than ninety (30) days.

14.3  Employees shall lose their seniority only if they:
(@ resign;
{b) are discharged for just and reasonable cause;

(¢) arelaid offfor a periodexceeding the specified recall
period;

(d) refuse recall to regular full-time employment; or

(e) accepta positionwith the Company which is outside
the bargaining unit for more than thirty (30)days.

14.4  The Company shall providethe Union with & seniority
list in January and July of each year, covering all full-time
and part-time employees.
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ARTICLE 15

~— Probationary Period

15.1  Probationary period

Full-timeemployeses will be onprobation for three months
from their date of hire. Where an employee is hiredin a
capacity otherthan full-time andwhere heis subsequently
movedto a full-time position within the job classification

o which he has been assigned, his probation period shall
be reducedby the amount of time already spent In such
classification, but in no event shall it be reduced below a
period of two months. The Company may extend the
probationary period up to three additional months.

15.2  Part-time employees will be on probation for five
hundred working hours. The Company may extend the
probationary period upto five hundredadditional working
hours.

15.3  Employees will not attain any seniority during their
probationary period. Upon completion of the probationary
period, employees will be credited with seniority back to
the date of hire.

15.4 The Company may terminate the emEonment of a
probationary employee if the Company , after a
bona fide trial, that the employee is unsuitable for
continued employment.

ARTICLE 16
Layoffs
16.1  After the end of the next month following the month
of " * an employee's senlority does not accurmulate

.:ained until the end of the specified recall period.
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16.2 sloyees with more than eighteen (18) months
senis.__-at the time of layoff retain recall rights for twelve
(12) months. Employees with less than eighteen (18)
moenths seniority atthe time of layoff retainrecallrights for
six (6) months @ length of seniority, whichever Is lesser.

16.21 The Company will give preferentialconsideration, on
hiring, to former employees who had more than twelve
(12) months’ seniority at the time of layoff, and whose
length of layof! exceeds the period for which they retained
recall rights.

163 Employees on layoff will keep the Company
informed of their current address and telephone number
for recall. Should an employee change his address or
telephone number during the period of layoff, he will
inform the Company of such change by registered mail,

16.3.1 Notice of recall will be sent by registered special
delivery mail to the last known address of all employees
on the recall list who are eligible for recal. Such
employees will have seven (7) calendar days from the
date the letter is registered inwhich to respondand report
to work. An employee who fails to respond 0 a netice of
recall will be deemed to be terminated. The notice of
recall will clearfy state this requirement.

16.4 The Company agrees that it will not consistently
schedule overtime in order to effect or extend layoffs.

16.5  Reductions from a classification shall be made in
order of seniority, Startirg with the most junior employee.

16.5.1 Anemployee who is reduced from his classification
may displace a less senior employee In any classification
within any salary group at the same or lower level by
notifying the Company within forty-eight (48) hours of
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receiving a displacement or lay-off notice of his intention
Dd e andfurther provided that:

N
(@ he hasworked inthe dassification before; or

() he has the qualifications. as well as the ability, t do
the nommal requirements of the job within “a thirty
(30)-daytrial period.

An employee who displaces a less senior employee in
another job dlassification and who falls to demonstrate his
ability to perform in that classification during thethirty (30)
day trial period shall be considered laid off effective the
end of thethirty day trial period. Recall rights under 16.2
shall bagin at the end of the thirty (30)day trial period.

16.5.2 An employee who has reverted to a lower salary
group and whose salary s higher than the maximum  of
the new group shall receive highest rate In the lower
group after three (3) months

An employee who has displaced a less senior employee
in the same salary group sha continue at his current pay
level and shall continue © receive scheduled wage
increases under Article 42.

16.6  Alaid-otfemployee with recall rights shall be recalled
to the first available job in accordance with seniority,
providing that:

(@ he nas worked in the dassification before; or

(b) he has the qualifications, as well as the ability to do
the nommal requirements of the job, within a thirty
(30) day trial period.

(c) therecall isto the same or lesser classification from
which he was laid off.
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Unc  ese circumstances, the provisions of Articks 18.1
and\_.2 Sl not apply.

16.6.1 Notwithstanding Article 18, if recall results in the
employee being recalled 1o other than hisformer position
and the Company later decides to fill that position, the
employee is, provided he applies tor the position within
the normal posting period, entitled to it.

16.7  Employees who are subject to layoff will receive a
minimum of twenty-one (21) days notice of layoff ar
twenty-one (21) days salary in lieu of notice. The
Company shall advise the Union at least twenty~one (21)
days in advance of any layoff.

16.8 The Company shall extend to a laid off employee,
basic medical and dental group bEefits coverageto a
maximum period of three months. During such period,
the Company shall pay the group benefits premium on
behatf of the laid off employee. The Company shall be
released from such obligation i the employee Is recalled
to work prior to the completion of the three (3) month
period Or # the employee becomes eligible for said
benefits at a new place of employment

ARTICLE 17

Technological Change

17.1  Before any technological change is to be
implemented, the Company shall give the Union not less
than one-hundred-twenty(120) days written notice and
shall advise the Union of the effects of such changes on
the employees. Upon the request of either Party, the
Company and the Union shall meet to discuss such
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chan~~~ with aview to avoiding or minimizing its adverse
eﬂec\/

17.2  Wherever possible, the Company shall make every
effort to retraln employees affected by technokogical
change.

ARTICLE 18
Vacancies and Promotions

18.1  Any vacancy shall be postedfor a minimum of five
(5) days. Inthe event of an emergency, thelime may be
shortened provided the Union is advised and the
employees have an opportunity to know of the vacancy.

18.2  The applicant employee with the most seniority shall
be awarded the job, provided he meets the qualifications
for the position. If there are no qualified appficants,the
Company may hire from outside sources.

18.3  After being awarded the job, an employee will be
given reasonable assistance and up to sixty (60) days'
probation in the new position. During this period, the
Company may, if the employee is unsuitable to be
retained in the new dassification after the probationary
period, return himto his former classification. During the
probationary period, the employee may elect 10 returnto
his former classification. On returning to his former
classification, the time spemt out of the classification shall
be deemedto be lime spent in the classification. At the
conclusion of a successful probationary period, the
employee will be advisedinwriting that his promotion has
been made permanent

18.4 At any time during the first thirty (30) days that an
employee has been promoted to a position outside the
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barg g unit, the Company may return the employee
to his~wfmer Job, or the employes may ekt 1 return to
his former job and, upon his return, the time spent out of
the classification shall be deemed 1 be time spent in the
classification.

185  When an employee s promoted into a higher-rated
job classification, he shall immediately move into the
higher salary group andreceive a salary ‘increasewhich is
d least the equivalent of one full increment in_his former
group rounded up to the next highest step N the new
group, and he shall automatically progress upwardon the
annual or semi-annual anniversary date of his promotion
to the new group.

18.5.1 An employee who is "over-scale” or at the top of
scale with regard to wages, and who is subsequently
promoted shall, in fieu of the increment provided for in
paragraph 18.5, receive an amount equal to the average
Increase in his former group (i.e, the total difference
betweenthe start andtop rates divided by the number of
steps = average), plus any amount Necessary to placethe
employee on a step in the new scale.

ARTICLE 19
Joint Committee

19.1  The Company and the Unionshall establish a Joint
Committee for the purpose of reviewing and discussing
matters arising out of the Cofiective Agreement or matters
of mutual concern between the Company and the Union.

18.2  The Joint Committee mMeetings shall be held at the
call of either Party at a mutually agreed upon kocation.
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19.3  The Joint Committee shall not be empoweredto alter
or - 1ge any of the terms and conditions of the
Colh.__.e Agreement, but # my make joint
recommendations to the Company and the Union.

ARTICLE 20

Discipline

201 No employes who has completed his probationary
period shall be disciplined @ discharged except for just
and reasonable cause.

202 The employee and the Union shall be notified in
writing of any written expression of dissatisfaction
concerning his work within five (5) Workin(};1 days of cause
lor dissatisfaction becorming known 10 his Supervisor.
They shall be furnished with a copy of any complaint or
accusation which may be detrimental © their
advancement or standing within the Company. If this
procedure is not followed, such expression of
dissatisfaction shall not become part of their records lor
use against them & any te. This Article shall not
prevent oral expressions of dissatisfaction, but such oral
expressions must be reduced 0 writing before becoming
part of an employee's record.

20.2.1 The employee's reply © such complaint or
accusation, if receivedwithin five (5) working days after he
has beengiven the notice referred to in Article 20.2 above,
shall become part of his record. If such reply is not SO
received, it will not become part of his record for use by
him at any lime.

20.2.2 An employee shall have access to his personnel file
n the presence of his department manager @ designate
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durir. <& hours at amutually agreeable time, butin no
eventater than five (5) days aher the initial request.

203 An em Io?/ee who has been discharged or
suspended shall be given the opportunity of seeing his
Union representative before he is required to leave the
Company's premises.

204  The Company shall notify the UnionPresident or his
designate, in writing, within twenty-four (24) hours of any
dismissal, suspension, a wrtten disciplinary action
affecting any employee within the bargaining untt.

ARTICLE 21
Grievance and Arbltration

211 Should a dispute arise between the Company and
any employee regarding the application, operation,
interpretation or alleged violation of this Agreement, an
eamest effort shall be made to settle the dispute in the
following manner:

STEP 1

A grievance by an employee shall first be submitted to
the employee's supervisor by the employee or his Union
representative as soon as possible, but not later that ten
(10) working days after the alleged grievance has
occurred. The supervisor shall have three (3) working
days to reply to the grievance.

STEP 2

When a arievance has not been settled at Step 1, the
employee™and or his Union Representative shall' present
the grievance to the department manager within five (5)
working days after completion of Step 1. The grievance
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shall *~ submitted in wriing on a standard record of
grie\‘v,- form and shall inciude:

(@ grievor's name and occupation
(b) supervisor's name
{c) date of the event giving rise to the grievance;

{d) nature of the grievance
(e) theremedy sought from the Company

(9 identification of the Article(s) allegedly violated.

The department manager shall havefive (5) working days
to reply to the grievance.

STEP 3

When a grievance has not been settled & Step 2, the
Union representative may present the grievance to the
Company President or his designate within five (5)
working days of the expiration of Step 2.

The Company President @ his designate shall have five
(5) working days to reply  the grievance.

STEP 4

When a grievance has not been settled at Step 8, either
party may refer the grievanceto arbitration within thirty
() days from the expiration of Step 3.

212 If any alleged violation of this Agreement affects
more than one () employee or affects the interests of the
Union as a party to Agreement, the Union may sign
and file the grievance on behatt of the smployee(s)
specifying the alleged violation of the Agreement Such.
grievance shall be processed at Step 2 within five (5) days
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of th ged violation having occurred or when it should
reaso have been known to the Union.

213 The Company may file agrievance in like manner as

the Union may in 21.2 herein.

214

list:

(2)

(b)

©

(@

. When a party invokes arbitration, #t shall give notice
in writing to the other party within the time limit and at the
same time shall notify the next arbitrator on the following

Tom Roper )

2700 -700 West Georgia street
Vancouver, 8.C.

Telephone: 688-1351

Jim Macintyre

¢/o Faculty of Law

University of British Columbia
1822 st Mall

Vancouver, B.C.

Telephone: 228-3284

Mark Thompson

Facufty of Commerce and
Business Administration

2053 Main Mall

University of British Columbia
Vancouver, B.C.

Telephone: 224-8375

Stephen Kelleher
1015 -475 W. Georgia
Vancouver, B.C.
Telephone: 683-0122
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Whilr g intentis B0 have a new arbitrator at each of the
four  rations, that is subject to the availability of each
arbitrator.

If an arbitrator selected from the preceding kst is not
available for a hearing within sixty (60) calendar days of
his being named by the grieving party, the grievanceshall
be referred to the arbitrator who is the most readily
available.

21,5  TheArbitrator shall hear and determine the difference
and shall render his decision within a maximum of Sy
(60) days following & hearing.

216 An arbitrator shall be governed by the provisions of
this Agreement and shall not have the right to change, or
make any decision contrary to those provisions. The
decision of the arbitrator shall be binding on both Sides.

21.7  |fit isallegedthat an employes has beendischarged
or suspended without just cause the grievance shall start
at Step 3 within five (5) working days.

218 Ifagrievanceis not pursuedwithin thetime limits as
set out in this Article, the grievance shall be considered
abandoned.

218 If either party withdraws a grievance, it shall
immediately notify the other patty in writing.

ARTICLE 22
Annual Vacations
221 Except as modified by a subsequent gause in this

Article, employees who havecompleted their probationary
period shall be entitled to an annual vacation with pay or
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sap. 1 pay in lieu thereof, in accordance with the
following table:
SERVICE PAYMERT
Seniority as Duration of |[X of gross
defined in vacation in |earnings
Article 14 working days |[since April
computed as 1st of
of March 31 previous
of each year year
Less than 1 day per 4x
12 months month worked

to a maximum
of 10 uorkmg

days
12 months 3 weeks 6%
to 8 months {15 working
R (1-7 years) days)
84 months 4 weeks 8%
and over (R (20 working

7 years and over days)

222  Every employee shall be entitled to have at least
three (3) weeks of his vacation period consecutively
scheduled unless requested otherwise by the employee
and/or the Company and mutually agreed upon.
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23 +- employee may request to begin and end his
vace in conjunction with his days off, plus any
additkrral days added because of Article 23 and such
requestwill not be unreasonably denied.

224 Yacation Scheduling

(@ Applications for vacations shall be submitted not
later than sixty (60) days prior to the date requested.

b) Provided that anemployee’s applicationfor vacation

®) i submitted In Writingyebey thg Fiast working day in
March, he shall recetve preferencein scheduling his
vacation onthe basis of his Company senkority within
the job function % which he is assigned in
accordance with Articie 42 of this Agreement.

225  Upontermination of employment, an employee (or
his estate in the case of death) shall receive accrued
vacation pay earnedin accordance with the provisions of
Article 22.1 plus pay for ay vacation period previously
earned but not taken.

226  Generally, vacations will not be taken past the last
day of February in the following year. In special
crcumstances and with the leave of the Company,
employees may be allowedt waive their vacation period
and allow their vacation credits to accumulate from year
to year in accordance with the Canada Labour Code.

ARTICLE 23

General Holidays

231 Thefollowing shall be treated as general holidays for
the purpose of this Article:
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xing Day
“~vew Years Day
Good Friday
Victoria Day
Canada Day
Christmas Day
British Columbia Day (first Monday in August)
Labour Day
Thanksgiving Day
Remembrance Day

_ Plus any day duly proclaimed by Federal and
Provincial Authority as a public holiday.

Also,the employee may take one additional day off
per contract year, such holiday to be taken at a mutually
agreeable time.

23.2 [f a holiday falls on a scheduled work day and the
employee is not required o work, he shall receive his

normal basic pay for such day [eight (8) hours] at the
basic rate.

233 If a holiday falls on a scheduled work day and the
employee is required to work, he shall receive one and
one-half (1 1/2) times his basic rate, in addition D the
basic rate, with a minimum credit of eight (8) hours. All
hoursworked and/or credited in excess of eight (8) hours
shall be paid at an additional one-half (1/2) times the
basic rate. All hoursworked and/or credited in excess of
twelve (12) hours shall be paid at an additional one-half
(1/2) limes the basic rate.



0 ™8 hrs |8 hr minimum|1 1/2 X basic rate
plus basic rate

8 - 12 hrs 2 X basic rate

12 hrs plus 2 1/2 X basic rate

234 In the event a General Holiday occurs during an
employee’s vacation or falls on a scheduted day off, the
employee shall receive, & his option, either one (1)
additional day’s pay tor that week, or one (2) day added
to his annual leave, @ one (1) day off with pay & a
mutually agreeable time.

23,5 Ifthe holiday falls on a scheduled day off and an
employee is required to work, he shall receive three (3)
times his basic rate with a minimum credit of eight (8)
hours, except that all hours worked and/or credited in
excess of eight (8) hours per day will be paid at an
additional one-half{1/2) €S the basic rate. Further, all
hours beyond twelve (12) in the day shall be paid at a
further additional one-half(1/2) times the basic rate of the
employee.

23.6 Before November 15th of each year, the Company
will ascertain the wishes of the employees regarding
scheduling of Christmas and New Year's holidays. An
employee shall be scheduled off either on Christmas Day
or on New Years Day based on seniority and the
employee shall not be scheduledto work past 19:30 hours
on the eve of the holiday which he receives off. Inthe
case of an emergency, an employee may be requiredto
perform work on both hofidays.
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23.6.1 Christmas and New Years holiday schedule
shall Beposted not later than the 30th day of November.

ARTICLE 24

Compensatow Leave

241 Atthe mutual agreement Of the department manager
and the employee, the employese may accumulate
compensatory leave for work performed beyond eight (8)
hours on a regular day ar for work performed on a
scheduled day off or a General Holiday.

242 Compensatory leave shall be credited to the
employee at the applicable rate in effect for the time
worked.

243 The maximum allowable accumulation o
compensatory leave shall not exceed eighty {80) hours,
which shall be taken ar paid aut by August 31st of each
year.

244  Compensatory Leave eredits may be added to the
employee's annual vacation or may be taken at other
mutually agreeable times,

ARTICLE 25

Leaves of Absence

5.1 Compasslonate L eave
When an employee is required to be absent from work
due to death In hisimmediata family, ie, legal quardian,
grandparents, spouse, parent, child, brother, sister,
mother-in-law, father-in-law, he will be granted
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conv  “ionate leave @ absence with pay for up to three
3) ka/ for the purpose of atlending/arranging the
funeral.

Whentraveliing lime is necessary, up to two (2) additional
days without pay shall be granted.

252  Educational Leave
When an employee is advised by the Company 1 attend
seminars, educational courses, etc. pertaining to the
television industry, he shall receive eight (8) hours basic
pay for each day or part thereof in attendance and travel.

253  Other Leave
The Company at its discretion will continue the past
practice of granting time off to employees for medical,
dental, and eye appointments where reasonable notice is
given.
The employee will make all reasonabis effortto schedule
such appointments autside his tour.

254 It an employee OESIres a leave of absence for
reasonsother than those referredto herein, the employee
must obtain written pemmission from the Company. Al
requests for such leave of absence must be submitted in
writing no later than twe (2) weeks in advance.

25.4.1 During authorized keaves of absence of one month
or less, an employee shalt accumulate seniority.

255  Maternity/Chlld Care and Paternity Leave
An employee who hascompieted the probationary period
set out in Article 15 of this Agreement shall be entitied to
Maternity/Child Care Leave in accordance with the
provisions set outinthe CanadaLabour Code,exceptthat
the six (6) month restriction contained in Section §8.2 (1)
shall not apply.
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255.1 “ing the period of Maternity/Child Care Leave,the
Cort_4y shall continue  make payments on behalf of
the employee 10 any pension, medical or other plan
beneficia W the employee in Ute Same manner asit the
employee were not absent.

25.5.2 |n addition to the benefits provided under Section
53,51 of the Canada Labour Code, an employee who is
reinstated under this Section shall be entitled © all
increments to wages and benefits in the Same manner as
If the employee were not absent

25.5.3 The Company will grant five (5) days paid paternity
leave on the occasion of the birth of a male employee's
child, providedthe employee submits a mitten request at
least one month in advance and supplies written
confirmation from the spouse's doctor.

25,6  Jury Duty
An employee called to serve on ajury shall suffer no loss
of pay for the period he is required to attend in court,
provided that:

- theemployee paysto the Company all fees received
for such service; and

= hereturnsto work if relieved prior to the expiration
of one-half(1/2) of his ®ur of duty for that day.

25.6.1 Before making payment, the Company may require
the employee to furnish evidence of the employee's
attendance in court

257 Whness | eave
An employee subpoenaed® give evidence in a judicial
proceeding shall suffer no tess of pay for the period he
Is required to give evidence in such proceeding.
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25.7.1 Before making payment, the Company may require
the loyee to furnish evidence of the employee's
atter._ce in court, as wef as evidence of the lime spent
by the employee giving his testimony.

ARTICLE 26
Sick Leave

261 An employee who is absent because of Riness or
incapacity shall receive sikk ieave computed on the basis
of one and one-half(1 1/2) days for each calendar month
of seniority, cumulative from year 10 year to a maximum
of ninety-one (91) days subject 1o the following:

26.1.1 A benefit of sixty-six and two-thirds percent (66
2/3%) of monthly Slary to a maximum of two thousand
five hundred ($2,500) per month shall be paid for
fifteen (15) weeks foliowing fourteen (14) working days of
disability.

26.1.2 Where an employee is absent for three (3) days @
less, the employee may be required to supply a written
declaration of iliness. Where the absence exceeds three
(3 days, the employee may be required to offer
satisfactory proof of illness, eg. medical examination, at
the expense of the Company.

262 Absence because of #iness or incapacity shall not
interrupt an employee's vacation aEdits, or health and
welfare bensfits as in this agreement

26.3  Should an employee fall sick while On authorized
leave of absence, SIK leave will not be paid until the
expiration of that leave.



ARTICLE 27

Health and Welfare

27.1  The Company shall maintain life insurance, weekly
indemnity, medical/dental and long term disability group
plans at no less than the ament level of benefit

ARTICLE 28
Hours of Work
28,1  Definttions _
For the purposes of 15 Articie:

"day off means a period, not part of an employee’s
regular work week, consisting of at least 24 hours plus a
turn-around. A certain number of "days ¢ff' means that
number of 24-hour periods plus one turn-around: e.g.
"two days off’ equals at least 80 hours;

"hoursworked are calculated to the end of the quarter
hour in which work is performed and exclude the first
meal period in atour butinciude all rest periods and any
meal period after the first meal period;

*overtime’ means any hoursworkedwhich are authorized
or approved, and which are :

-over forty hoursin awork week; or

-over eight hours in atour; or

-on a scheduled day off;
"tour means authorized or approvedhoursworked during

acalendar day which (except for the first meal period) are
continuous; provided that if the tour extends beyond
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'midnight # shall be considered asfalling wholly within the
caler - day onwhich it starts;

*turn around’ means the period betwsen the end of one
tour and the start of the next tour. Inthe case of a call
back, "turn around" mans the period betweenthe end of
the call back and the start of the next lour.

‘weekend' means Saturday and Sunday;
'weekend off includes two days off; and
'work week' commences & 12:01 AM. Monday.

lours

A lour shall be a minimum of 8 hours worked which
(except for the first meal period) shall be continuous
unless otherwise agreed by the parties.

ARTICLE 29

Work Week and Days Off

29.1  The standard work week shall include five lours
worked or paid, which need not be on consecutive days.

29.2  Each employee is entitled to two days off during a
work week, which shall be consecutive. However,days off
may be separated by a holiday if nowork is performed on
the holiday.

29.21 The company shall make every effort to schedule
days off on weekends as frequently as possible, and will
endeavourto avoid scheduling an employee to work more
than two weekends in arow. An employee must receive
aminimum of four weekends during eachthree calendar
months. Where an employee does not receive this
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mini- 1 number of weekends off during a three-month
pen\ﬁef shall receive his besic rate of pay in addition ©
any other payments received under this Agreement for
any day on whichwork is assigned and performed during
any of the four weekends.

ARTICLE 30
Scheduling

30.1  Posting of Schedules
In order to ensure that each employee Is advised of his
work schedule & the earfiest possible time, each
employee's weekly schedule shall be posted as early as
possible, but in no event later than Tuesday of the week

prior 0 the week in question.

30.4.4 Eachemployee's schedule shall state clearly his start
time, finishing time, meal start time, and days off.

30.1.2 In the event that an employee's schedule is not
posted in accordance with sub-sections 30,4 and 30.1.1,
the previousweekly schedule shall carry over until a new
schedule is posted, subject 10 all of the provisions of this
Agreement

30,2  Changes In Schedules
After a schedule is posted, days off will not be changed

unless there is mutual agreement between the employee
and the Company.

30.2.1 The company shall give an employee notice of
reduction in hours or change in starting time by 1500
hours (3:00 p.m.} on the day prior 1 the day in question.
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30.22 Where sufficient notice in accordance with 30.2.1 is
not given:

- ._.x caseof reductionin hours, the empicyee shall
receive aredlit for hours originalty scheduled; and

in the case of a charge in starting time, the
employee shall recsive credit for hours originally
scheduled, plus any additional hours.

ARTICLE 31
Meal Periods

311 Afirst meal period of either thirty (30)or sixty (60)
minutes duration shall be scheduled not earfier than the
start of the fourth hour of atour and end not ke than
the start of the sixth hour of the tour. Where a thirty (30
minute meal period is assigned, t shall apply to al
employees within the job dassification in a department.

312 The Company shall have the right © change the
designated length of a dassificaton’s meal period
providedthat the employees are given no less than seven
(7) days notice. Failure to provide such notice shall resuft
inthe employees being creditedwith one (1) hours pay at
the basic rate for each changed meal period.

31.3 A second meal period of not less than thirty (30)
minutes shall be scheduled intours of ten hours or more.
tt shall be scheduled within the third, fourth, or fifth hour
after the completion of the first meal perlod. Seven
dollars ($7.00) shall be afiowed for the cost of the second
meal, whether taken or not

314  Asubsequent meal period of not lessthan thirty (1111))
minutes shall be scheduledwithin the third, fourth, or fifth
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hour - the completion of a prior meal perod. Five
dollars—$5.00) shall be allowed for the axst of the meal,
whether taken or not.

31,5  Whenan employee is not given a meal periodwithin
thetime limits required by this subsaction, he shallrecsive
compensation, in addition % his regular salary,from the
beginning of the fitth hour to the start of the meal period
given, with a minimum credit of one-half hour.
Compensationshall be an amount equal © one~half(1/2}
the employee’s basic hourly rate for each hour ar part
thereof worked or credited. ft shall apply © each
displaced meal period.

316 Inthe event that an employese is not given a second
or subsequent meal period, thirty (30) minutes will be
added to the end of h i shift as time worked, for each
missed meal period.

31.7 If an employee is working at a lkcation where
faciliies to obtain an appropriate meal are not readily
available during the assignea meal period, the Company -

shall either:

-supply the employee with adequate transportation
and allow him sufficient added time to travel to
where an appropriate meal can be obtained; or

- furnish the employee with an appropriate meal, in
which case the 00St of the meal shall be deducted
from the meal allowance payable for that meal.

31.8  Employees shall not be required to travel from their
normal place of employment to other locations within the
area during any part of their meal periods.
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ARTICLE 32
— Rest Perdods/Smoke Breaks

321 Empbysss shall receive one fifteen-minute rest
period/smoke break between the start of the tour and the
meal period, and a second fifteen-minute rest period
betweenthe meal period and the end of thetour. These
rest periods/smoke breaks shall not be assigned during
the first hour a- the last hour of the tour.

32.2  Onatour of more thaneight hours, employees shall
receive arest period/smoke break during every Wee-hour
segment thereafier,

32,3  Rest periods/smoke breaks shall not be assigned
during meal periods.

324  When an employee is required to work through a
break period, fifteen (15) minutes for each such break
period shall be added to the end of the tour of duty as
time worked.

ARTICLE 33
Overtime

331 Anemployse may retuse Owork overtime. However,
it al employees in a dassification refuse to work, the
Company may require the mostjunior qualified employee
in the classification or in the Company to do the work.

33.2 Overtime will be schaduked within dassifications in
a manner that equalizes, @ much as possible, the
overtime opportunities for employess.
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333 time after eight hours in a tour shall be paid et
one' —one-halfrate for the first four hours and two times
rate for al hours thereafter.

334 overtime on a scheduled day off shal be
compensated as follows:

33.4.1 M work is performed @ credfied on one day off in a
week, he shall receive tme and one-half computed
separately from the work week for all hours worked with
a minimum credit of efght (8) hours;

33.4.2 if the hours worked Or credited on a day off exceed
eight (8) hours, all hours worked or credited in €XCess of
eight (8) hours Or less than twetve (12) hourswill be paid
at an additional ons-half (1/2) imes the basic rate over
and above the rates contained in 33.4.1; and

33.4.3 [fthe hoursworked ar credited onthe day off exceed
twelve (12)hours, all time worked or credited in excess of
twelve (12) hours will be paid at an additional one (1)
times the basic rate over and above*he rate contained in
33.4.1.

33.5 Wherethe Company does not notify an employee of
an overtime assignment by 1500 hours{3:00 p.m.} of the
previous day, all overtime in excess of two hours shall be
compensated at one-halftimas the employee’s basic rate
in addition to any other payments received under this
Agreement for work performed in excess of thetwo hours
referred to above; providedthat overtime not in excess of
four (4) hours, incurred under this provision with respect
to SIK refief of an employee who has not notified the
Company of his/her inability to work his/her scheduled
shift at leasttwo hours prior & the commencement of that
shift, shall be deemed to be scheduled overtime.
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356 Notice of cancellation of assigned work on a
sche” '+d day off @ extra day off shall be given no later
than_ 3 hours of the day prior 1 the day in question.
It sudrrhotice is not given, the employee shall receive
eight (8) hours pay at the straight time rate, computed
separately from the work week, providedthe employee is
releasedfrom duty for the entire tour.

ARTICLE 34
It Back

34.1  "Call-back®shall be defined as work assigned to an
employee after he has completed his tour of duty,
providedsuch work assignment is not continuous with the
employee's tour.

342 An employee required to work a call back shall be
paid in accordance with the unscheduled overtime
provisions of 33.5, with a minimum credit of four (4)
hours.

343 Calculation of turnaround shall be made from the
end of the last hour worked in the callback, regardless of
the minimum credit.

344 An employee may refuse to work a call back.
However, if ad employees in a classification refuse to
work, the Company may require the most junior qualified
employee in the classification to do the work.
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ARTICLE 35

Turnaround

35.1  There shall be a turn-aroundbetween tours. All

turn-aroundsshall be at least 12 hours.

352 All time scheduled and/or worked and any meal
period during any of the turn-aroundperiods shall be
compensated for, in addition to the regular basic rate, at
one-half(1/2) times such basic rate for the portionof such
assignments which encroaches on the tum-aroundperiod.

Compensationshall be one andone-hati(1 1/2) times the
basic rate, in additionto the basic rate, for the portion of
such assignment which encroaches on the four (4) hours
period immediately following the end of the employee’s
original schedule or any extension thereof, and shall be
one (1)times the basic rate, in addition to the basic rate,
for the portion of such assignment which encroaches on
the fifth, sixth, seventh, or eighth hours immediately
following the end of an employee’s original schedule or
any extension thereof.

Recap :

hours between stop compensation
and start time

0-4 + 1 1/2 X basic
4 -8 + 1 X basic
8 - 12 + 1/2 X basic

353  Notwithstanding the provisions of 352 above, a

premium shall not be paid when an encroachmenton a
turn-aroundperiod occurs in the following circurmstances:
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35.3.1 An employee is on a regular rotating shift pattern
which*  vreceded or followed by a day off.

" 38.3.2 Matters pertaining to negotiations of the processing
of grievances.

ARTICLE 36

Night Premium

36.1  Whenanemployee's tour inciudes the hours of 0200
(2:00 am.) to 0500 (5:00 am) , he shall be paid a night
premium (in addition 1 any other premium to which he
ts entitled) of fifteen percent (15%0) over his basic rate for
all hours worked.

ARTICLE 37
Upgrading

374 Anemployee who is requiredto temporarily work in
a higher-rated job classification or to work outside the
bargaining unit for four (4) hours or more, shall be paid at
the higher rate, provided that such rate is not less than
twenty percent {20%) above the employee’s regular rate.

372 An employee who is not assigned to a senior
classification and who is required  train or supervise a
trainee, shall be paid at the premium rate as set out in
37.1 above.



ARTICLE 38

Clothing and Tool Allowance

38.1  Upon completion of their probationary period, full-
time on-airReporters shall receive a cothing allowance of
six_hundred dollars ($600.00) per contact year, payable
to the employee upon submission of receipts for the
purchase of appropriate dothing.

38.2 Upon completion of their probationary period,
employees classified asMaintenance Engineer and Senior
Maintenance Engineer shall recetve a tool allowance of
one hundredfifty dollars {$150.00).

ARTICLE 39
Auto Expenses

38.1  The Company agrees to reimburse each employee
for all authorized and/or approved eXpPeNnses when trave!
is authorized by the Company.

39.2 W an employee is authorized © use his own
automobile for transportation in connection with his
duties, he shall be reimbursed at the rate of twenty-five
(25) cents per kilometer.

89.3 When an employee on Company business is
involvedin an accident resulting in damage to his Gr and
the amount of damage cannot be recoveredfrom any
other person or persons, the Company agrees to
reimburse the employee the lesser amount of the
deductible or five~hundred dollars ($500.00).
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39.4  if anemployee requires higher automobile insurance
rates  “to using his personalcar for business purposes,
the w«__pany shall reimburese him for any additional
premium charged above the "Drive to Work" insurance
rate. The Company shall not require an employee to drive
his car to work.

39.5 It isexpressly agreedthat the USe of an employee's
car in executing the business of the company is not
compulsory, and he may decline to do so under normal
clreurmstances. However, in the case of an emergency, an
employee's agreement to USe his car will not be
unreasonably witheld.

386 The Company shall supIpIy all EN.G. Camera
Operators with an automobile for the purpose of
performing E.N.G. work. All job-relatedexpenses will be
reimbursed after completion and approval of a Company
expense report and the submission of relevant receipts.

39.7 The Company agrees 10 maintain adequate liability
insurance on all vehicles owned and rented by the
Company when it requests any employee to drive.

ARTICLE 40
Travel
40.1  Personalexpensesincurredby employees onremote
assignment autsice the Greater Vancouver Regional
District shall be paid as foliows:
40.1.1 Where an employee ks given a remote assignment

which does not require him to sta?/ overnight, he shall
receive a meal allowance on the following basis:



Breakfast $8.00
inch  $10.00
inner $17.00

40.1.2 Employees required 10 stay overnight shall be paid
in advance, a per diem of thirty-eight dollars ($38.00), ©
cover the amst of expenses for each completed twenty-
four (24) hour period. Where an absence involves
fractions of a day, three dotlars ($3.00) per hour © the
maximum of the per diem shall be paid. Where
exceptional conditions require a higher per diem than

contained herein, the Company may Initsdiscretion
rovide an additional amount based on conditions at the
ocations concerned. Employses in receipt of per diem
payments need not provide accounts or receipts for
expenses.

40.1.3 Anemployes on aremote assignment which requires
him to stay overnight shall be reimbursed, upon the
presentation Of proper accounts and receipts, for the
reasonable cost of accommodation.

40.1.4 Where an employee is given a remote assignment,
he shall be reimbursed, upon the presentation of proper
accounts and receipts, for all reasonabletransit expenses.

40.2 An employee required to travel to a remote
assignment shall be credited with all ime consumed in
transit to and from the remote assignment. However,
whentravel to and from a remote assignment outside of
British Columbia is on a common carrier, the employes
shall be paid at straight time to e maximum of eight (8)
hours for the time spent travelling.
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ARTICLE 41

_ Safety

411 The Company agrees to give proper attention 1 the
health and safety of fts employees and to adhere to ali the
provisions of the Workers' Compensation Act of British
Columbia, all Rules and Regulations thereto, and any
other statute, Federal or Provincialdealing with the safety
and health of the Company's employees.

412 Having due regard % health and safety, the
Company agrees to try 10 equalize the work bad so that
any Individual employee is not repeatedly scheduled
excessive hours of work.

413 The Company shall not require an employee to
undertake, and no employee shall undertake, dangerous
or hazardouswork. An employee's refusal to undertake
such work will in noway be held against the employee or
prejudice his employment with the Company.

41.3.1 An employee may, before performing potentially
hazardous duties, request the assistance of another
employee. The Company will not deny any reasonable
request.

41.3.2 On assignments involving climbing -on remote
locations, a minimum of two (2) employees shall be
assigned.

The Company shall consider the capabilty of an
employee for assignments involving ¢iimbing, and will
recognize valid inability to perform such assignments.

41.3.3 Anemployeewho hasavalidinability asdetermined

by the Workers' Compensation Boardshall be disqualified
from that job function within the bargaining unit.
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41.3.4 " ~gnant employees shall ot be requiredto work on
v.D The employer will make every reasonable effort
to pkv‘fde alternate work. Where it |8 not possible to
providealternate work, theemployer shall grant an unpaid
leave o1 absence on demand. Article 25 shall apply to
such leaves of absence, except that any time limits
incorporated into that Articie by referenceto the Canada
Labour Code, pertaining to the period before the date of
confinement, shall not apply.

414 The Company agrees 1 supply adequate protective
ciothing, andfor safety devices @ equipment for
employees on assignments (eg. remote, towers), where
conditions require their use, and to supply other special
attire where required by the Company. tt is understood
that such protective clothm% and/or safety devices or
equipment are and remain the property of the Company
and shall be returned in good condition on demand.

415 The Company shall appoint celegates to act as
one-halfof the Safety Cornmittee which, in conjunction
with tWo members of the bargaining unit, shall make
recommendations to the Company relating to the safety
and health of the members of the bargaining unit.

416 The Company shall, after prior approval and at the
discretion of the department manager, reimburse an
employee for fees pald by an employee, as tuition, for any
industry-relatedcourseinciuding Workers' Compensation
Board and industrial First Aid Certificate courses.
Payment is to be made dfla successful completion of
such courses.

41.7  The Company shall pay a monthly bonus (notto be
included in base rate) in the amount of fifty dollars
($50.00) to each bargaining unit member, to a maximum
of four at any one time, who successtully completes the
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Industrial First Aid course and maintains e valid certificate.
The "t of this clause is to have the four designated
bargw_.%g unit members contribute toward the futfiliment
of the Company's obligations under the Workers'
Compensation Act end, therefore, the selection shall be
made after prior consultation with the Union.

ARTICLE 42

ClassHications and Salary Groups

421 Those "production staff” dassifications covered by
this Agreement are as follows:

1. Production Assistant Trainee
2. Production Assistant
Junior writer/researcher
Junior reporter
3. ProductionAssistant Intermediate

4,  Senior Production Assistant
Writer/researcher -intermediate

Intermediate Reporter
Junior Associate Producer

6. Writer/ressarcher
Reporter

6.  Senior writer/researcher
Associate Producer

7. Senior Reporter
Senior Associate Producer
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42.2 sa"technical/clerical statf” dassifications covered
by thin—greement are as follows:

1. ENG Assistant Trainee
Operations Assistant
Courier
Receptionist
Traffic Clerk

2. ENG Assistant
Telecing Operator
Shipper
Program Assistant
Audio Assistant
Record/Tape Librarian
Promotions Assistant
Traffic Co-ordinator
Secretary

3. Staging Technician
Senior Telecine Operator
Film Editor

4, Video Operator
Master Control Operator
Audio Operator
On Air Operator
ENG Editor
Electronics Graphics Operator
Camera Operator
VTR Operator
Lighting Operator
Graphic Artist
Carpenter
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8.

423

@

(b)

(©

ENG Operator
* Editor
S 0r Director

Senior Videe Operator

Lighting Director

Senior VTR Operator

Senior Master Control Operator
Senior Camera Operator
Senior ENG Operator

Senior Audio Operator

Senior Floor Director

Senior Graphk Artist

Senior Electronics Graphics Operator
Senior ENG Editor

Senior Carpenter

Senior VTR Editor

Maintenance Engineer

Senior Maintenance Engineer

Salary Schedule

Effective September 1, 1987 the annual rate of Pay
for each step in salary Groups 1 through 7 shall be
increased by four (4%6) percent overthe rate in effect
for each group on August 1, 1987.

Effective September 1, 1988 the annual rate of Pay
for each step in salary Groups 1 through 7 shall be
increased by five (5%0) percent overtherate in effect
for each group on August 31, 1988.

Effective September 1, 1988 the annual rate of Pay
for each step in salary Groups 1 through 7 shall be
increased by five (5%) percent overthe rate in effect
for each group on August 31, 1989.
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(@ ctive September 1, 1990 the annual rate of pay
“w-88ch step in salary Groups 1 through 7 shall be
Increased by six (6% percent over the rate in effect

for each group on August 31, 1890.

(e) Effective September 1, 1990 afifth year step shall be
added © each salary group in the salary schedule.
Thefifth year step shall be established at three (3%)
percent above the fourth step In each Salary Group.

(9 This agreement shall be retroactive to September 1,
1987 with respect 0 salaries and overtime, penalties
or premiums calculated on the hourly rate.

424  Salary Group Levels
SCHEDULE

Group Scale Sept'87 Sept'88 Sept's9  Sept's0
percent Increase

4.0% 5.0% 8.0% 6.0%
1 Start 1,458 1,531 1,608 1,704
month 1,514 1,590 1,669 1,770
1,583 1,682 1,745 1,850
1,863 1,735 1,822 1,831

1,721 1,807 1,898 2,011
1,780 1,879 1,973 2,002
2,154

1,760 1,848 1,940 2,056

nth 1,836 1,827 2,024 2,145
1,903 1,998 2,098 2,224

1,986 2,086 2,180 2,321

2,070 2,173 2,282 2,419

2,216 2327 2,443 2,590

2,688

X]

GBONIOY BN LOY
3
23
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Group Scale Sept's7 Sept’ss Sept'89  Sept's0
perc.___-increase
4.0% 5.0% 5.0% 6.0%
3 Start 1,780 1,870 1,963 2,081
8 month 1,807 2,003 2,103 2,228
1 1,880 2,078 2,183 2,314
2 2,064 2,168 2,276 2,413
3 2,153 2,260 2,373 2,516
4 2,307 2,422 2,543 2,686
5 21
4 Stant 1,981 2,080 2,184 2,315
6 month 2,015 2183 2,261 2,387
1 2,123 2,229 2,340 2,481
2 2,238 2,351 2,469 2,617
3 2,335 2,452 2,574 2,729
4 2,484 2,608 2,738 2,802
5 2,988
5§ dat 2,080 2,184 2,283 2,431
g month 2,154 2,262 2,375 2,517
1 2,231 2,342 2,459 2,607
2 2,354 2,471 2,595 2,750
3 2,451 2,574 2,703 2,865
4 2,608 2,739 2,876 3,048
5 3,140
6 Start 2,173 2,281 2,395 2,539
6 month 2,246 2,359 2477 2,625
1 2,316 2,432 2,553 2,707
2 2,435 2,556 2,684 2,845
3 2,530 2,657 2,780 2,857
4 2,696 2,830 2,972 3,150
5

3,245
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Grm.‘v jcale Sept'87 Sept'8s Sept'8s  Sept'so

percentincrease
4.0% 5.0% 5.0% 6.0%
7 Stan 2378 2497 2,62 2,780
6 month 2,465 2,588 2,717 2,880

1 2546 2,673 2,807 2,875

2 2710 2,846 2,988 3,167

3 2,865 3,008 3,159 3,348

4 3157 3,315 3,481 3,690

5 3,801
ARTICLE 43

General Salary Provisions

431 Al Group 1 trainees will move to Ute Group 2
positionsin the same function afta twelve (12) months of
service in their trainee function.

43.2  Progression up the slary schedule within each
salary gro#)eon an increment step shall automatically
occur on first complete pay period of the month
nearest the employee's annual anniversary date of
employment within the classffication. Employees hired
from the first to the fifteenth of the month shall receive
increases effective the fist day of Ute month and
employees hired from the sixteenth 10 the last day of the
month shall receive increases effective the first day of the
next month unless otherwise specified.

433 Each employee will complete a time sheet as
prescribed by the Company. This lime sheet shall be
signed by the employee and the supervisor and upon
submission to the Company will become a permanent



CKVU 55

v

parto’ ~employee's records. The Company will provide
copie  2ach correctedtime sheet to the employee and
these Wil be attached to the pay cheque tar the periodin
question. # is the responsibility of the Company to
calculate the employee's pay on the basis of the
Information supplied on the ime Sheets. The Company
will provide a breakdownof the pay calculations and such
breakdown will be recorded on the employee's pay
chequestub. Intheeventof any dispute arising regarding
pay cheques or time sheets, the employee involved and
the President of the Union shall have access © the
employee's pay records upon reasonable notice t0 the
Company.

434  All overtime must be approved by the Department
Manager or his designate. Payment for overtime work
premiums and the penatties shall be made not later than
the end of the month following the month that such
overtime, etc., is worked.

435  Salaries will be paidon the fitteenth and thelast day
of the month. However, an employee shall be paid the
working day before, should the pay day fall on either a
Saturday, Sunday or general holiday.

436 The term "basic rate” is understood to mean the
basic hourly rate of the employee involved. For purposes
of computing an employee's hourly rate of basic pay, his
monthly salary shall be divided by one hundred and
seventy-three (173) hours.

43.7 Employees shall be paid according to the wage
schedule in Article 42.3 & a step of the salary group to
which they are assigned with credit for years of service
within the salary group and any credit for industry
experience and educational qualifications recognized by
the Company.



ARTICLE U
Duration of Agreement

This Agreement shall commence_on the first day of
September, 1887 and shall remain in force tor a period

of forty-eight (48) months_endina on the 31st day of

cAu%ust, 1991 and from year to year thereafter, unless
t party notifies the other party by registered mail, not

tess than thirty (30) days or more than ninety (80) days

prior to the date of expiry, er anniversary of such date, of

its intent to modify the Agreement. if such notice Is given

as specified above, a meeting shall be held within ten (10)

days for the purposeof negotiations and further mestings

shall be held as frequently as possible until settlement has

been reached ar until requirements of Part 1 of the
Canada Labour Code have been met
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In wit- ~ss whereof the parties hereto have caused this
agre it to be executed by their authorized

representatives on this day of , 1989,
National Association of Canwest Pacific
Broadcast Employees Television Inc.

and Technicians-CLC (CKVU-TV)

(NABET)




LETTER OF INTENT #1

Employee Time Sheets

With respect to the provisions of Article 43.3 of the
Collective Agreement, the Company agrees that it will
implement a time sheet system that will enable
employees to retain a copy of their original time sheets
prior to submitting such time sheets to their supervisors.
Employees shall also continue to receive copies of
corrected time sheets as set out in Article 43.3.

National Association of Canwest Pacific
Broadcast Employees Television Inc.
and Technicians-CLC (CKVU-TV)
(NABET)

DATE:
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LETTER OF INTENT #2
“—teaith and Welfare Pians Information

1. With respectto the Health and Wetfare plans outlined
In Article 27.1 of the Collective Agreement, the

Company agrees to provide to the Union the
tfollowing information:

(@) Al terms and conditions of group Insurance
contracts ss they apply to bargalning unit
employees;

(b) The most recently available details of plan
utilization, Including c¢laims experience,
regarding bargaining unit employees.

2. The Company further arg{eesm supply tothe Union,
following the 1989 anniversary date of the above-
cited Health and Wetfare plans, updated details of
plan utilization, inciuding damn expetience,
regarding bargalning unit employees,

National Assoclation of Canwest Pacffic
Broadcast Employees Television Inc.
and Technicians-CLC (CKVU-TV)
{NABET)




