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Bet ween:

- and -

ARTICLE 1 -

COLLECTI VE _AGREEMENT
Ful | -Time

ZEHRS MARKETS | NC. o
A Division of Zehrmart Limted

(hereinafter referred to as the "Enployer")

of the first part,

UNI TED FOOD & COWMERCI AL WORKERS

| NTERNATI ONAL  UNI ON, LOCALS 175 & 633
AFL-CI O CLC

(hereinafter referred to as the "Union")

of the second part.

PURPCSE

1.01

ARTI CLE 2 -

The Enployer and the Union each represents that the
purpose of the intent of this Agreenent is to pronpte
cooperation and harnony, to recognize nutual interests,
to provide a channel” through which information and
problens nmay be transmtted fromone to the other, to
Bronote efficiency and service, to set forth herein the
asi ¢ agreenments covering rates of pay, hours of work and
conditions of enployment.

RECOGNI Tl O\

2.01

2.02

The Enp]oyer recogni zes Local Union 175, United Food and
Conmmrerci al Workers International Union, as the sole .and
excl usi ve bargaining agency for all enployees at Its
retail stores located in the Counties of Essex, Kent and
Lanbton, save and except Meat Department e Io¥ees, Store
Manager, Pharmacists, Merchandi sing Assistant, persons
above the rank of Store Manager, persons regularly
enpl oyed for not nore than twenty-four (24) hours per
week and students enployed in of f-school hours and during
school vacation periods.

The Enpl oyer recognizes Local Union 633, United Food &
Commercial Wrkers International Union, as the sole and
excl usi ve bargaining agency for all Meat Departnment
enpl oyees at its retail storeS located in the Counties of

|



2.03

ARTICLE 3 -

Essex, Kent and Lanbton, save and except persons
regularly enployed for not nore than twenty-four (24)
hours per week and students enployed in off-school hours
and during school vacation periods.

Wth the exception of Fireco Sales Limted or its
successors or greet|nﬂ card jobbers, no representative of
a supplyln% conpany shall perform any routine store work.
This Iimtation however shall not prevent supplying
conpanies from activity such as checking code dates,
rotation, authorized sanpling and special pronotions. and
shall not apply to new store openings or oOpenings
follow ng store Tenovations.

PROBATI ONARY PERI QD

3.01

ARTICLE 4

The first thirty (30) worked days of enPonnent shal | be
consi dered a probationary period. t Ts understood
between the EnBoner and the Union that a probationary
enpl oyee shall be considered an enployee for all purposes
of the Agreenent save the follow ng

1) A probationary enployee nmay be dism ssed at any
time during the probationary period w thout any
recourse to the Gievance Procedure.

2) During the probationary period, such enployee sha
not be entitled to: (|§ ay for jury duty; (1
sick pay or sick |eave; 1i'1) bereavenment pay.

|
)

UNLON SEQURITY

4.01

4.02 (a)

In the case of all persons now in the enployment of, or
who enter into the enploynent of the Enployer, It rs
agreed that as a condition of continued enmploynment, such
person or persons shall becone and remain a menber in
good standing of the Union within thlrt% 630% worked days
- full time enployees, or two hundred (200) hours - part-
time enployees, from the commencenent of hei r
enpl oyment. ~ The Enployer agrees that it will informall
new enpl oyees prior to or at the tinme of hiring, of the
Union Security provisions of the Agreenent.

The Enpl oyer shall deduct weekly dues from the pay . of
bargai ning unit enployees. The dnmount of such deduction
shal'l be as comunicated by the Union and such dues shall
be remtted to the Union prior to the fifteenth (15th)
day followng the nonth in which such deduction is made.



4.03

4.05

4.06

(b) Upon conpl etion of the probationary period, the Enployer

(c)

shal | deduct initiation fees from such enpl oP/ee(s) in an
anount as communicated by the Union, and forward such
fees to the Union along wth the regular nonthly dues
remttance.

The Enployer shall remt to the Union within fifteen (15)
cal endar days follow ng conpletion of the probationary
period, the United Food & Commercial Workers Menbership
Application Form signed by the new enpl oyee. e
Enpl oyer agrees to include the CC WI.P.P. and Dental
Trust Aﬁpllcatlon cards into the new hire packet and
remt the conpleted cards to the Plans' admnistrators
within thirty (30) days of conpletion of the new
enpl oyee's probation period.

On a quarterly basis, the Enployer wll supplﬁl to the
Union a statenent consisting of three (3) alphabetical
listings (1. Local 175 Full-Tine; 2. Local 175 Part-
Time; 3. Local 633 Full-Time) show ng each enployee's
name, social insurance nunber, store nunber, cuirent
address and postal code. This statement will be
forwarded to the Union at the time of the regular Union
dues remttance.

The Enpl oyer agrees to give the Union a list of new
enpl oyees hired each nmonth and such lists shall include
starting rates of pay, The Enployer also agrees at the
same tine each nonth to supply the Union with a |ist of
known name changes and a |ist of all persons Wwhose
enpl oyment has been term nated.

Part-time enployees tenporarily relieving full-time
enpl oyees for at |east thirty-eight (38) hours weekly,
shal|" be required to pay full-tine Union dues for the
week or weeks in question.

The Union agrees to indemify and save harnless the
Enpl oyer against any and all clainms, demands, suits or
other fornms of liability that nay arise out of, or by
reason of, action taken or not taken by the Enployer for
the purpose of complying with this Article.

The Conpany agrees to pay one-half (1/2) the cost of the

“meeting rooms and one-half (1/2) of the | ost wages of the

nmaster negotiating committee to a maximum of six (6)
menbers. Such payments will be based on the average
hours worked in four (4) weeks prior to negotiations
comrencing for part-tine enployees and based on thirty-
ei ght (383J hours regular pay for full-time.



ARTICLE 5 -

The Enployer shall reinburse the Unign One Thousand
Dol [ ars (%lOO0.00) toward the cost of printing the
Col l ective Agreenents.

DI SCI PLI NE OF PERMANENT EMPLOYEES

5.01

No enpl oyee shall be discharged or disciplined without
just cause. The Union agrees to cooperate in correctjn
inefficiencies of members which mght otherws
necessitate discharge.

5.02 (i) The Enployer agrees that whenever an interview is held

5.03

5. 04

5.05

(i)

(iii)

with an enployee relating to any alleged inefficiency or
breach of duty which will become part of such enployee's
record regarding his work or conduct, a store steward or
Uni on representative shall be present at such interview.
The steward or representative shall |eave the neeting if
requested to |eave by the enployee.

If there is nore than one (1% steward i nmmedi at el
available in the store, the enployee may choose whic
steward wi Il represent him

If an interview is held without a store steward or
rePresentative present, the disciplinary action taken
wi |l become null and void, except when the enployee
concerned requests the steward or representative to |eave
the meeting.

The Enpl oyer agrees to furnish the shop steward or Union
representative with a copy of any official reprinmand
di scipline or discharge.

Shoul d the Employer discipline, reprimnd or discharge an
enpl oyee, said enployee wil| be disciplined, reprinmanded
or discharged within ten (102 wor Ki ng dars of discovery
of the alleged offence except that an extension of tinme
may be requested and will not be unreasonably denied, to
complete an investigation

Di sciplinary warnings and/or reprinmands which 8redate
disciplinary action by nore than twenty-four (24
continuous nonths of enploynent shall not be adguced [
evidence agai nst an e%ployee_ In any Subsequen
di sciplinary proceedings in Wwhich the” enployee is
i nvol ved. eriods of absence, for greater than one (1)
continuous month or nore, shal | be excluded from the
twenty-four (24) nonth period but shall not cause the
twenty-four (24) nonth period to conmmence again upon
return from such absence.

)



ARTICLE 6 - HEALTH AND SAFETY

6.01 The Enpl oyer shall make provisions for the health and
safetg of° its enployees, during working hours, in
accordance with the Qccupational Health and Safety Act.
The Enployer will continue to work jointly with the Union
with respect to health and safety matters and the
rel ating education of its enployees.

6.02 The Enpl oyer agrees to continue its practice of having
Heal th and Safety Conmittees in each l|location and al
menbers of such Conmttees will cooperate in ensuring any
and all safety regulations and required work practices
are followed

6. 03 The Union agrees to cooperate with the Enployer in
mai ntai ning and inproving safe working conditions an
ﬁractlces, in inproving the cleanliness and goo

ousekeeping of the store and in caring for equi pment and
machi nery.

6. 04 The Enployer agrees that Meat Wappers will not be
required to use power tools (except slicers), saus,
,cleavers, or engage in any production work wth knives.
In the event that safety conmttees are established in
the store, the Enployer agrees that bargaining unit
enpl oyees on a reasonable revolving basis wll serve on
the comittee.

ARTICLE 7 - MANAGEMENT RI GHTS

7.01 The Union agrees that the Enployer has the exclusive
right and power to manage its business, to control the
direction of the staff including the right to plan,
direct and control the operations, hire, suspend, or
discharge for just cause or relieve enployees from duty
for other legitimate reasons. The right' to establish and
mai ntain reasonable rules and regul ations poverln? t he
operation of the store, a violation of which shal'l be
anong the reasons for discharge, is vested in the
Enpl oyer provi ded, however, that “the above rights shall
be exercised subject to the provisions of the Gievance
Procedure of this Agreement.

7.02 It is agreed that the direction and supervision of the
working tforce shall be at the discretion of the Enployer
within the terms of this Agreenent

7.03 The Union agrees that the Enployer has the exclusive
right and power to study or Introduce new or inproved
production and/or handling methods or facilities and the

5



7.04

W
7.05 ¢
i

ARTICLE 8 -

Uni on agrees to cooperate wth the Enployer in the
instal lation of any such methods and in the education of
its menbers for the necessity of such changes and
I mprovenents.  The Union shall be given advance notice of
any such changes and discussion wll take place before
the introduction of change so that the Union may educate
Its menbers as stated.

The parties agree that the foregoing enumeration of
Management's rights shall not be deened to exclude other
recogni zed functions of Management not specifically
covered in this Agreenent. — The Enployer therefore
retains all rights not otherw se specifically covered in
this Agreement.

Al'l necessary medical exam nations and x-rays required by

the Enpl oyer shall be paid for by the Enployer and
conducted on Conpany tinme.

TEMPORARY _ ASSI GNVENTS

8.01

8. 02

8. 03

8. 04

An employee relieving in a higher rated classification
wll be entitled to receive a premum of twenty-five (25)
cents per hour over his regular hourly rate after he has
conpleted two (2)_ consecutive scheduled shifts in such
classification. 'The premumw./|| be paid retroactive to
the first (1st) shift. Part-time enployees relieving a
full-time enployee and working in excess of twenty-four
(24) hours per week shall receive twenty-five (25) cents
er hour as above. Part-tinme enployées working over
wenty-four (24) hours per week but not relieving a full-
tinme enployee will not so qualify.

An enpl oyee relieving the Assistant Store Manager,

Produce Manager, Meat Manager, Bakery Manager or Head
Cashier wll Dbe entitled to receive a prem um of SIXt¥-

five (65) cents per hour over his regular hourly rate
after he has conpleted nore than two (2) consecutive
schedul ed shifts in such classifications. The prem um
m%Jh be paid retroactive to include the first (1st)

shift.

An enpl oyee relieving the Store Manager will be entitled
to receive a premumof one dollar (%$1.00) per hour over
his regular hourly rate after he has conpleted nmore tha
two  (2) consecutive scheduled shifts in suc
classification. The premumw || be paid retroactive to
include the first (1st) shift.

A_tengorary vacancy in a full-tine position of |less than
six (6) nonths in which the Enployer requires a part-tine

6



enpl oyee to work full-time hours, such hours wll be
given to one (1) part-time enployee provided %,Rart-tlne
enpl oyee is available and possesses the ability and
qualifications to perform the work.

A part-tinme enployee will not be assigned to relieve
positions (defined in Articles 8.01, 8.02 and 8.03 above)
If a full-time enployee on |ayoff, who has sufficient
ability and qualifications to performthe relief work, is
avai | abl e. This condition applies only in the store
where the opening exists.

8. 05 Tenporary assignnments to the positions of Head Meat
Cutter or Assistant Store Manager will be the sole
determnation of the Enployer and will be based on the
followng criteria:

To be rotated anobng the available
enpl oyees in the store who have the skil
and qualifications to do the job in a
conpetent manner

ARTI CLE. 9-DI SCRIM NATI ON

9.01 There shall be no discrimnation on account of race,
colour, creed, political or religious affiliation, sex,
age, Mmarital status or nenbership in the Union

ARTICLE 10 - UNION PRI VI LE

10.01 It is agreed that the Business Representative of the
Union shall be admtted during morkln? hours, at
reasonable times, to interview enployees while on duty or
to inspect working conditions provided, however, that
such visits shall be calculated to cause a m ni num of
di sturbance with the Enployer's business and further that
t he Business Representative shall report his presence to
the Store Manager on the occasion of each such visit.

ARTIAE 11 - SENORITY

11.01 Seniority shall be recognized by the Enployer and shall
be based on the length of continuous enploynment with the
Enpl oyer in the bargaining unit.

11.02 Service shall be recognized by the Enployer and shall be
based on the I ength of continuous enployment with the

Empl oyer.



11.03 Empl oyees shall not acquire seniority during the thirty
(3%) wor ked days probationary period. However, if an
enployee is continued in enploynent after such period
seniority shall conmence from the commencenent of such
continuous enpl oynent.

11.04 Layoff and recall shall be based on seniority provided
the senior enployee has the skill and qualifications to
perform a conpetént job

In the event of layoffs, the enployees in | ower
classifications may not displace enployees in higher
classifications.

Enplgyees with nore than three (3) nonths of service with
the Enployer will be given at |east one (1) week's notice
inwiting of layoff or one (1) week's pay in lieu of

noti ce.
11.05 Promotions within the bargaining unit shall be based on
seniority provided skill and qualifications to perform

the job are equal.

(a) Wien job vacancies occur in the following
classified positions and replacenents are required,
they shall be posted on the bulletin board for a
period of five (5) working days during which time
application nﬁy be made by enpl oyeés seeking a
pronotion. Al vacancies in classified positions
will be posted within ten (10) days of occurrence.

CLASSI FI ED PGCSI TI ONS

Assi stant Store Manager Head Meat Cutter
Produce Manager Head Cashier
Meat Manager Bakery Manager

Phot ol ab erk

(b) The Enployer shall have five (5) working days
followng the expiration of the posting to fill the
vacancy.

(c) The Enployer agrees that when a pronotion within
the bargaining unit takes place the nane and
seniorify of the promoted —enployee, and the
position to which he was promoted, shall be posted
on the bulletin board of the stores within five (5)
wor ki ng days.

(d) When a vacancy occurs in a classified position and

the vacancy is caused by justified abs?ﬂce for
period in excess of six %6) mont hs, € vacan

8



11. 06

11. 07

position will be posted as aforesaid in this

Article. \hen such absent nenber returns to work,
he shall return to his fornmer store and position.

Any menmber pronoted as a result of such posting to
repl ace an absent nenber and who is subsequently
di spl aced by the absent menber returning shall be
%lven | ayof f notice and options as per Article
1.04, 11.08 and Letter of Understanding #3.

\Were no enpl oyee possesses the skill and qualifications,

t he

Enpl oyer ~ may hire a person from outside the

bargaining unit to fill the vacancy.

Seniority shall be considered termnated and the enployee
deemed to have quit if the enployee:

(@)
(b)
(c)

(d)

(f)

voluntarily leaves the employ of the Enployer
I's discharged for just cause;

(i) is laid-off continuously for a period of nore

than six (gz nmont hs where an enpl oyee has |ess
than one (1) year seniority, or for a period
of twelve (12) nonths where an enpl oyee has

one (1) year seniority or nore, or if heis
called back to work atter a layoff and does
not report to work within tw (2) weeks after
having been sent notice in witing by
registered mail to his last know address;

(ii) An enployee on full-tine layoff from the
Enpl oyer Uﬂﬁ refuse recall to a tenporar
osition without the loss of recall rights, i
he Enployer recalls an enployee for thirty
F3OR cal endar days or |less. An enployee on a
ull-time layoff from the Enployer may refuse
recall to a permanent position if unable to
accept for legitimate illness or disability,
without loss of recall rights, provided such
illness or disability is verified to the
Conpany's satisfaction.

fails to return to work upon the conclusion of a
| eave of absence without reasonable cause;

is absent from work for three (3) consecutive
schedul ed days of work wthout reasonable cause.

an enpl oyee absent from work because of legitinate
acci dent or sickness shall not |ose seniority
rights except as provided in this clause. Any
progression rate increases shall cease twenty-siX

9



11.08

11.09

11.10

11.11

11.12

11. 13

(a)

(26) weeks following the commencenent of the
absence until his return.

Full -tinme enployees who are laid off will be offered
part-tine enpl oynent.

When a full-time enployee changes his status to a part-
time enployee, he shall carry full seniority and service
to a part-time seniority and service list including any
art-time seniority and service acquired prior to
ecomng full-tinme.

Enpl oyees who are laid off and subsequently recalled
according to Article 11.07 (c) shall be given credit for
appropriate quarterly wage progression  INCreases
according to Article 22.

A part-time enployee who has conpleted the part-tine
probationary period and who becones a full-time enployee
Wl not be required to serve the full-time probationary
eriod and will be given full-tine seniority credit and
ull-tinme service credit of fifty percent 8%09@ of his
part-time seniority or part-time service up to a maximum
of eighteen (18) nonths.

The Enpl oyer agrees to post in each store, quarter
annual |y, ‘'separate senlorlty lists for Locals 175 and
633, wi'th copies to be sent to the Union office.

It is agreed that transfers of enployees between stores
are essential to the proper operation of the business and
that the enplo%ees w |l cooperate with the Enployer in
this mtter. he Enployer agrees that if the enployee
has good and sufficient reason not accepting the transfer
he wll not be forced to transfer and he will not be
discrimnated against Wth regard to future transfer
because of his failure to accept the transfer in
question. The Enployer agrees that it will not act in an
arbitrary manner in exercising its rights to transfer
enpl oyees under this provision.

No enployee will be transferred in excess of twenty-five
(25) mles measured from store to store, except by nutua
agr eenent .

J#tthe case of tenporary transfers, the Enployer agrees
at :

An empl oyee will not be transferred to another store for
a period of tinme in excess of three (3) months, except by
mut ual agreenent.

10



(d)

11. 14

ARTICLE 12 -

Transfers shall be rotated anong the qualified enployees
empl oyed in the store that is filling the Conpany's
transfer needs except for classified positions.

Ful | -time enployees wishing to transfer to another store
shall be given preference over part-time being
reclassified to full-tinme providing the enployee has a
transfer request on file and possesses the skills and
qualifications to performthe job available. \Were nore
than one such qualified enployee has a request on file,
seniority shall govern.

Effective October 30, 1994, all transfer requests
presently on file shall be deenmed to have expired. An
enpl oyee requesting a transfer shall submt a request
formand such formshall be kept on file for the life of
this Collective Agreenent.

NOTE: The above Article 11.13 &e) I's applicable provided
the Enployer gives witten notice to each enployee of
this Amendnent . Each enpl oyee nust be notified wthin
three (3) weeks of October 30, 1994.

Subject to Article 11.05 of the full-time Agreement, when

a job vacancy occurs which the Enployer intends to fill

or a newjob s created, the Enployer "shall post the nane

of the successful a 9Iicant on the Bulletin Board of each

store within seven P ) calendar days for a mninum period

8;fien (10) cal endar days, and a copy sent to the Union
i ce.

;
J
<

J

Al

HOURS OF WORK

12.01

The basic work week for full-tinme enmployees w il consijst
of thirty-eight (38) hours - four (4) days of eight (8)
hours each and one (1? day of six (6) hours, but in no
event shall the short shift end later than 5:00 p. m

except by nutual agreenent.

The short day referred to above may be schedul ed any day

of the week; "however, reduced hours for these short” days

are to be taken at the end of the shift, where
racticable, but in no event shall the short shift end
ater than 5:00 p.m except by nutual agreenent.

The provision for hour and days in the week is intended
to provide a basis of calculating tinme worked and shall
not be a guarantee as to hours of work per day or as to
days of work per week.

11



12. 02

12. 03

12. 04

12. 05

12. 06

12. 07

A work schedul e shall be posted in ink in the department
on each Thursday by noon showi ng the schedul ed working
hours for each enployee covered by this Agreement for the
succeedi ng week and no change "shall be made in such
schedul e except in the case of sickness, accident or
bereavenent in the store where the enplo¥Fe s regularly
enpl oyed. The Store Minager shall give the store steward
a copy of such work schedule, and at the conclusion of
tq$dpﬁsted work week, a copy of the revised work
schedul e.

Al'l enployees who desire to have Saturdays off shall be
ranted one (1) Saturday off each month, inclusive of
aturday prior to vacation. No enployee will be

schedul ed for less than nine $9) hours off between the

end of a shift and the start of the next shift.

It is agreed that all hours worked in excess of eight (8)
hours per day, six (6) hours on the short day, and
thjrty-eught &38) hours in a week fmhich i ncl udes hours
paid as Statutory Holiday pay) will be paid for at the
rate of one and one-half tines (1 1/2 X) the enployee's
regul ar hourly rate.

Enpl oyees called in for the purﬂose of working overtinme
shal I” be guaranteed not |ess than four (4) hours work
time provided, however, that this provision shall not
apply where overtine is worked at the beginning of a day
i nmedi ately followed by a regular scheduled shift.

Schedul ed overtine shall be offered to the nost senior
avail able qualified enmpl oyee(s). Unschedul ed overtime on
a given shift shall be offered to enployees on the shift,
in accordance with their seniority, who are qualified and
available to perform the work.

The basic work week for a week in which a Statutory
Fbllda¥ occurs will be one (1) full day's hour deducted
Lnog1 he normal basic work week for each of such
ol i days.

No enpl oyee shall be laid off to avoid the paynent of
overtinme.

The parties hereto agree that there shall be no split
shift save for the unpaid meal period. The unpaid neal
period will normally be one-halt (l1/2) hour meal period
or one (1) hour by nutual agreement. However, on the
night shift, enployees will be scheduled for one-half
(1 2} hour unpaid meal perjiod. The unpaid neal period
shall be taken not |ess than two and one-half (2 1/2)
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12.08
12. 09

hours nor nore than five (5) hours after the starting
time of the shift.

There shall be no duplicationof overtime prem uns.

On any night when the store is open for evening shopping,
an enpl oyee shall receive an evening shoppln% prem um of
one dollar and twenty-five cents ($1.25&bper our for al
hours worked after 6:00 p.m on Mnday to Friday
inclusive, and shall receive an evening shoRp|ng prem um
of two dollars ($2.00) per hour for all hours worked
after 6:00 p.m on Saturday or the second (2nd evening.

12.10 (a) Enpl oyees may be scheduled to work one (1) evening if the

(e)

store is open for evening shopping up to three (3)
evenings per week. They may be ‘scheduled to work up to
t wo (2? evenings if the store is open in excess of three
(3) evenings per week. An enployee will not be schedul ed
to work on two (2) consecutive evenings.

On any eveni ng when an enpl oyee is not schedul ed for
eveni ng shopp|q?, the enployee will not be scheduled to
work beyond 6:00 p.m but it is understood that such
enmpl oyee may be required to work after 6:00 p.m in
exceptional ‘circumstances including the illness or late
arrival of an enployee scheduled for evening shopping.

|f the store is not open for evening shopping, enployees
may be scheduled to work UP to 1000 p.m and wll be
pald a premium of one dollar and twenty-five cents
$1.25) per hour for all hours so worked on the first
1st) ‘evening and two dollars ($2.00) per hour for all
hours worked on the second (2nd) evening.

If the store is not open for evenin shopanq, t hose
enpl oyees not schedul ed beyond store closing will not be
schedul ed |l ater than one-half (1/2) hour beyond the
closing of the store.

If the store is open for evening shoppinP, t hose
enpl oyees not schedul ed beyond store closing will not be
schedul ed |l ater than one-half (1/2) hour beyond the
closing of the store, unless by nutual agreenent.

It is understood and agreed that the two dollars ($2.00)
per hour referred to in Article 12.09 and Article 12.10
(c) above will be aPﬁllcabIe to the second (2nd) evening
regardl ess of when the first (1st) evening is worked.

It is alsq understood and agreed
(2) evenings referred to i
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12.11

12.12

applicable to Article 12.10 (c) above; that is an
enpl oyee will not be scheduled to work for pore than two
(2) evenings per week whether the store is opened or
closed for evening shopping.

An enpl oyee (other than bakery department) may be
schedul'ed 'to commence work up to three (3) hours prior to
store opening.

For the purpose of this Article, store opening Is
considered to be 9:00 a.m and the store closing. is
considered to be 1000 p.m or earlier unless a najor
competitive situation indicates a later closing.

Enpl oyees will not be scheduled to work nore than one (1)
Saturday night in three (3) for evening shopping, unless
nutuaII% agreed to by the Enployer and the enpl oyees
concerned.

An enpl oyee other than the Assistant Store Manager
assigned’to carry the store keys, for the purpose of
closing the store, will receive an additional prem um of
four dollars ($4. 30) for each shift so assigned.

Night Shifts

(a) A night shift enployee is an enployee who is
scheguled to work in"a store after it has been
closed to the public, between the hours of 10:00
p.m and 9:00 a.m, and whose duties primarily are
connected with receiving and stocking the store and
incidental functions connected therewith., A nilght
shift premum of seventy-five (75) cents per hour
shall be paid to enployées who work on night shift
for all hours worked on such shift. Night shift
enpl oyees who are receiving overtime pay shall
receive such overtine_pay.on the basis of their
regular hourly rate. The night shift prem um shall
not be included in their regular hourly rate for
the purpose of calculating overtime pay, but shall
be included in their regular hourly rate for the
pur pose of calcul ating vacation, statutor% hol i day
and sick pay. Rotation of night shift to be worked
out in each individual store on a mutual agreenent
basis. Were there is no nutual agreement in the
store, enployees shall be schedul ed on the basis of
two (2) months on night shift and two (2) nonths
of f night shift.

(b) The work week for a night shift enployee wll be
scheduled in five (5) consecutive nights.
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12. 13

12. 14

(c) A night shift enBonee who is in charge of the
night crew shall be referred to as the N ght Oew
Chief and shall be paid a prem um of one dollar and
thirty cents $$1.30) per hour _over the top
"G ocery/ Produce/ Cashier" rate. This N ght Crew
Chief premum shall be paid to such an enpl oyee for
all night shift hours worked.

d) The Enployer agrees that a Night Crew Chief will be
@ assigggd ¥o ea%h ni ght shiftggperation

It is understood that no enployee shall be required
to work al one on the night shift. In the ‘event
that a night shift enployee reports to his
schedul ed store and no one is available to work
with him he shall first report to the nearest
operating Night Crew Chief and then notify his
Store Manager

(f) In the case of an enployee in the Bakery Departnent
who works a shift that commences prior to 6:00
a.m, and no earlier than 4:00 a.m, the Enployer
agr ees:

(€)

1. to pay such enployee seventy-five (752 cents
per hourdfor all hours worKed prior to 6:00
a.m, an

2. to schedule such enployee for five (5)
consecutive shifts for that week in which he
commences work prior to 6:00 a.m

Refrigeration Checks

a) Any enployee who is a member of the bargaining unit

(@) réqLHH'eé to check stores or ﬁ%atln and
refrigeration on a non-working day shall receive
fifteen dollars ($15.00) for the first (1st) one-
half (1/2) hour and two times (2X) his regular rate
of pay thereafter.

In the event of equipnent breakdown, the Store
Manager nust be notified.

(b) Enployees will not be required to travel in excess
of twenty-five (25) kilometres (one way - from his
pernmanent residence to the store) for the purpoge
of heating and refrigeration checks, except Dby
mut ual agreenent.

Full-tinme Deli Cerks will receive a premum of twenty
(20) cents per hour.
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ARTI CLE 13 - NOTI CE OF ABSENCE

13.01 Enpl oyees are expected to attend work as schedul ed. Wen
unable to attend, the enployee shall contact his Store
Manager, |nmediate Supervisor, Department Manager, or the
next hi ghest management person within two (2) hours
before his scheduled _startln? time where practicable,
giving the reason he is unable to report for work. He
shal | "advise the Enployer when he expects to return to
work and how the Store Manager or the other nanagement
ﬁerson as appropriate, noted above, can call or contact
imrelative to this absence.

ARTICLE 14 - STATUTORY HOLI DAYS
14.01 (a) There shall be nine (9) Statutory Holidays as foll ows:

7}.
New Year's Day Labour Day yY
Good Friday Thanksgi ving Day 0
Victoria Day Christms Day
Cvic Holiday Boxi ng Day
Canada Day

or days celebrated in lieu thereof.

(b) "Heritage Day" shall be added to the list of Statutor
Hol i days aS a tenth (10th) Statutory Holiday i
proclaimed as a holiday during the termof “this
Col l ective Agreement.

14.02 Al'l enpl oyees shall be entitled to full pay for such
hol i days provided, however, that no enployee shall be
entitled to be paid for such holiday if he does not work
his conplete scheduled shift of his scheduled working day
preceding the holiday and his schedul ed working day
following the holiday unless his absence was for a valid
reason.

14.03 A full-tinme enployee covered by this Agreement shall be
eligible for a personal holiday with pay once during each
cal endar year at a tinme nutually agreed upon between the
Enpl oyer and the enpl oyee concerned.

14.04 When a Statutory Holiday occurs in a week during which an
enpl oyee is scheduled to work all of his shifts on the
night” crew, such an enployee shall receive Statutory
Hol i day pay inclusive of the night shift _premum
Enpl oyees who are off on conpensation, accident or
Il ness shall receive Statutory Holiday pay if they have
worked within seven (7) days of the holiday. Should a
Statutory Holiday occur within an enpl oyee's | eave of
absence, he shall "not be paid for such Statutory Holiday.
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14.

14.

14.

14.

14.

14.

14.

05

06

07

08

09

10

11

(f)

In the event a Statutory Holiday falls on a Sunday, the
next work day shall be recognized and paid as a holiday.
In the event that day is also a holiday, the next work
day shall be recognized and paid as a holiday.

No egployee w |l be scheduled to work on Christmas Eve or
New Year' s Eve beyond 6:30 p.m

In the event stores are open for business on a Statutory
Holiday, or a day celebrated in lieu of a Statutory
Hol i day, the Enplo¥er my require e onees to work that
day and shall pay themtwo tines (2&? their regular rate
of "pay plus the ‘day's pay for such holiday.

The Enployer shall pay all enployees two times (2X) their
regular rate of pay for all hours worked on a Sunday
which are not related to the store opening for business.
This provision shall not apply to enployees on the night
crew who may be required to _commence their schedul ed
shift prior to n1dn|%Pt on Sunday ni ght. VWen this
Prenium is paid, no other premuns or bonuses wll apply
0 such hours worked.

The Enployer shall pay all enployees one and one-half (1
1/2X) their regular rate of pay for all hours worked on
the enpl oyee's schedul ed day off.

Enpl oyees reguired to work on a Statutory Holiday shall
be guaranteed a mninmm of four (4) hours work.

Al'l work on Sunday to be voluntary.

Enpl oyees shall Dbe paid a premum of one dollar sixty
cents ($1.60) for all hours worked on Sunday which is
related to the store oPenlng for business. For the
purposes of clarity, "all hours worked on Sunday which is
related to the store opening for business" "includes:
hours worked up to three (3) hours before store opening
and one-half ([/2) hour after store closing.

A separate schedule for Sunday is to be posted and hours
offered by seniority.

Hours worked on Sundays will be over and above the nornal
schedul ed work week.

Enpl oyees who volunteer to work on ?und%Y when oPen_for
businéss, no overtime premuns, only orne dollar sixty
cents ($1.60) per hour premium shall apply.

Empl oyees who vol unteer to work. on nkPht crew endi ng
Sunday norning shall receive, in addition to their

17



regul ar, non-overtine rate of pay, one dollar sixty cents
($1.60) £er hour plus night shift premum of seventy-five
cenés ($.75) per hour for all such hours worked on
Sunday.

(g) Probationary enployees who are scheduled by the Conpany
to receive training on Sunday, and who agreé to so train,
will receive, in addition to their regular non-overtine
rate of pay, one dollar sixty cents ($I.60) per hour for
all such hours of Sunday training.

ARTI CLE 15 - VACATI ONS

15.01 Vacations wth pay will be calculated on each year of
g(r)rpl oynment commencing with May 1 and ending with April

15.02 A full-tine enplﬁége taking his vacation in the cal endar
year prior to 1st shall, upon request, receive a
cash advance equal to one (1) week's net pay for each
week of vacation taken provided such request i's made two
(2) weeks prior to the vacation.

15. 03 An enployee with less than six (6) nonths of full-time
service to May 1 shall receive vacation pay of four
percent (4% of total earnings.

15. 04 An enployee with six (6) months of full-tine service to
May 1 shall receive one (12 week vacation wth vacation
pay at four percent (4% of total earnings.

15. 05 An enployee with one (1) year of full-time service but
less than four (4) years of full-tine service to My 1
shal | receive two (2r) weeks vacation with vacation pay at
four percent (4% of total earnings.

15. 06 An enployee with four (4) years of full-time service but
less than nine (9) years of full-tine service to My 1
shal | receive three (3) weeks vacation with vacation pay
at six percent (6% of total earnings.

15. 07 An enployee with nine (9) years of full-tine service but
| ess than fifteen (15) years of full-time service to My
1 shall receive four (4) weeks vacation wth vacation pay
at eight percent (8% of total earnings.

15. 08 An enployee with fifteen (15% years of full-time service
but less than twenty-five (25) years of full-tine service
to May 1 shall receive five () weeks vacation wth

vacation pay at ten percent (10% of total earnings.

18



15. 09

15.10 (a)

15.11

15. 12

15. 13

An empl oyee with twenty-five (25) years of full-time
service or nore to May 1 shall receive six (6) weeks
vacation wth vacation pay at twelve percent (12% of
total earnings.

Vacations shall be taken in the current calendar year
unl ess nutual ly agreed upon by the Enployer and’the
enpl oyee. To the extent it is practicable, the Enployer
will ?rant vacations in one continuous period. Enployees
entitled to three (3) weeks of vacation who wish to take
themin a continuous period nust be prepared to conclude
themprior to June 15 or commence them subsequent to
September 15.  Enployees entitled to four (4) or nore
weeks of vacation may take a maxinum of three (3) weeks
vacation between June 15 and Septenber 15.

An enployee will have the right to hold his vacation in
abeyance if he is absent due to sickness, accident or
conpensation at the tine his vacation is scheduled to
be?|n ~Such deferred vacation shall be taken at a later
date which is nutually agreed to between the enployee and
t he Enpl oyer. However, = the enployee shall advi'se the
Enpl oyer as soon as he is capable or upon his return to
work of his intention to take such deferred vacation
whi ch cannot be extended beyond year end.

Total earnings of an enployee shall be the total earnings
of the enployee during the previous vacation year

My 1 to April 30, excluding vacation pay paid to the
enpl oyee in respect of that period.

Unl ess othermﬁse(Prpvided in this Agreement, vacation pay
shal| be conputed in My and shall be paid to enployees
annually in the month of My.

Wien a Statutory Holiday as defined in Article 13 hereo
occurs during an enployee’s vacation period, Suc
enpl oyee shall be entitled to receive either one (1) day
extra vacation or one (1) day's pay as follows:

(a) Werever possible, the extra day is to be taken in
conjunction wth the vacation at either the
beginning or the end of the vacation period (ie:
Saturday preceding or Mnday follow ng.)

(b) 1f an enployee is called in to work on the extra
day of vacation referred to herein, he shall be
paid for the work perforned on that day at one and
one-half times (1 1/2X) his regular rate of pay.
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15. 14

15.15

15. 16

@ Arrangenents under this Section are to be conpleted
prior to the conmencenent of the enployee's
vacation peri od.

An employee will be entitled to the Saturday off
I medi ately preceding the comencement of his vacation to
a maxi mum of three %3) per year. It is understood and
agreed that such Saturday(s) off will be included in
Saturdays off as provided for in Article 12.02.

Each store will on February | of each cal endar year, post
a vacation schedule for listing the enPonees in order  of
seniority. An enpl oyee nust submit his request for
preference on vacation dates covering his conplete
vacation entitlement by March 15 in order that the
Enpl oyer may finalize and post the vacation schedul e by
March™ 31. However, seniority shall not appkg I f the
enPIo ee fails to make his selection before March 15.
Full-time enployees have preference over part-tine
enpl oyees in regard to vacation date scheduling.

Al full-tinme enployees of record as of Cctober 17, 1987
who, before becomng full-tine enployees, had part-tine
status, W ll continue to conbine their part-tine and
full-time service for the purpose of calculation of

Lﬁpgﬂh and payment of vacation entitlement found in this
icle.

Part-time _enpl oyees who becone full-tine enpl oyees a
October 17, 1987, carry seniority and service to f

tine only as described in Article 11.11

ter
Il -

f
u

ARTICLE 16 - |EAVE OF ABSENCE

16. 01

At the Enployer's discretion, an enployee with twelve
(12) nonths Service may be granted a |eave of absence
without loss of seniority uPon the prior permssion in
witing from the Personnel Departnent and under no
circunstances shall such |eave of absence exceed three
(3) nmonths for full-tine enployees and one (1) nonth for
part-tine enployees inclusive of vacation time. Requests
nust be made in witing on the standard Leave of Absence
Request Form at least thirty (30) days prior to the date
requested and a witten reply (including the reason for
refusal of the request) nust be given within fourtegn
(14)  days. No l'eaveé of absence granted shall be
consi dered as a precedent and_the.En?L%%Fr vyll HUdHe
each request on it's own ner|5 inTight of alf the
surrounding circunstances. Any leave of absence granted
in conjunction with the enployee's Vvacation will be
deened ‘to follow his vacation period.
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16. 02 In the case of pregnant females, |leave of absence will be
granted without |oss of seniority pursuant to the terns
of the Enployment Standards Act.

16. 03 The Enployer will grant a leave of absence without pay to
not nore than one (1) full-time enployee who has one (1)

years' seniority wth the Enployer for a period of not -

nmore than twelve (12) months for an enployee who has hee

el ected or appointed to an office with the. Union. uc

leave will ~be granted provided a relief —enployee
satisfactory to the Enployer is available and provided
that notification is given to the Enployer in sufficient
time to produce a relief person.

ARTICLE 17 - UN FORMS

17.01 The Enpl oyer agrees to provide two (2) uniforns to each
"A" Clerk, Head Cashier, Assistant Head Cashier and
Cashier without charge, Laundry of such garments shall
be paid for by the enployee. uch enpl oyees shall wear
such shoes as are required by the Enployer provided at
their own expense.

17.33 The Enpl oyer agrees to provide such uniforms as required
on a normal wear and tear basis.

17.03 The Enployer agrees to provide to other enployees such
shop coats, smbcks or aprons as nay be requiréd by the
Eonoyer W thout charge. Laundry of such garments ‘shall
be paid for by the Enployer.

ARTICLE 18 - WORKERS' COVPENSATI ON

18. 01 The Enployer agrees that it will continue to be enrolled
under the provisions of the Wrkers' CbnpenTatlon Act of
ntario for all enployees. The Enployer wll also pay an
enpl oyee for the rermmi nder of the shift in which the
?p0|de?% occurred that would require the enployee to take

ime off.

18. 02 The enployee shall provide to the Enployer information as
to expected date of return to work in regard to the
progress of his nedical condition

ARTICLE 19 - SHOP STEWARDS

19.01 Local Union 633 shall have the right to_desi qate one E%)
shoRtstemard in each store. Local 175 shall “have the

right to designate two (2) shop stewards for each store,
21
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19. 32

19. 03

including a night shift steward where applicable, as well
as an alternate bakery steward where applicable, The
Enpl oyer will be informed of the nanmes of the stewards.

The Manager or his designate shall introduce each new
enpl oyee to the union steward.

Perm ssion for a union steward to |eave his work station
for a reasonable period of tine for union business shall
be obtained fromthe Store Manager or his designate.
Perm ssion shall not be unreasonably w thheld.

ARTICLE 20 - GRI EVANCES

20.01

20. 02

Either the Enployer, the Union or any enployee has a
right to lodge a grievance with respect to any matter
arising out of "this Agreement or concerning the
interpretation, application or alleged violation of this
Agr eenent .

Any enployee believing that he has been unjustly dealt
with or that the provisions of this Agreenent have not
been conplied with, shall have the right to place such
grievances in the hands of the Union for review and
adjustnment by the Enployer, if necessary. Such grievance
shal | be presented indicating the Pprovision of the
Col | ective Agreement which has been allegedly violated
and shal|l be processed as follows:

STEP ONE

Wthin ten (10) working days after the event giving rise
to the grievance occurs, the enployee and his store
steward shal | discuss the grievance with the Store
Manager.  The Manager shall give an oral answer to the

grievance within “four (4) ~working days. Fai |l ing
settlement:

STEP_TWO

The grievance shall be reduced to witing and will be
di scussed between the Union Representative, the Store
Manager and the District Manager. This discussion wll
be held within seven (7) working days of the decision of

St_eP_ One. The District Manager will give his answer in
witing wthin four $4} working days of the date of the

meeting. Failing settlenent:
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20. 03

20. 04

20. 05

20. 06

ARTICLE 21 -

STEP THREE

The Ig:;rlevance shall be forwarded to the Head Ofice of

the Enployer within one (Il) week of the decision at Step

Two and the Enployer shall  have one (1{) week to dispose

of the grievance. = The decision shall Dbe in \/vrltl_ng and
e

sent to the offices of the Union. | f considered
necessary téy the parties, a neeting may be held by the
parties and may include the interested persons. If a

nmeeting is held, the decision shall be given to the other
party within seven (7) days fromthe date of the neeting.

In the case of a discharge, a grievance may be filed b
an enpl oyee who feels he was unjustly dealf with. Suc
a grievance nust be filed by an enployee who feels he was

unjustly dealt wth, Such a grievance nust be filed
within four (4) working days from the date of di)srri ssal
and shall comrence aft Step Two. I n any subsequent

di sposal of this case during the Gievance Procedure, the
Enpl oyer may reinstate the enployee with full back pay,
suspend the enployee for a definite period or sustain the
discharge, if nufually agreed to by the parties of this
Agreement .

Gievances concerning rates shall comrence at Step Two of
the Gievance Procedure and the disposition of such
grievances if sustained, shall include the determnation
01;] the effective date of the increase with retroactivity
thereto.

The Enpl o?]/er or the Union may file grievances comencing
at Step Three.

The limts as ﬁrescri bed above may be nodified by nutual
agreenent of the parties.

ARBI TRATI ON

21.01

21.02

Wiere a grievance relating to the interpretation,
a?pl ication or alleged violation of this Agreenent is
still unresolved after the grievapnce procedure has been
exhausted the matter may be referred to arbitration
Wi t hin tvventg/-one (21) days after the receipt of the
decision at Step Three.

The party desiring arbitration will contact the other
|@a.rty in an endeavour to agree on a single arbitrator.
ailing agreement within three (3) days, arbitration wll
be instituted under the followng conditions.
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Each party shall appoint an arbitrator and the two so
aﬁp0|nted shal | appoint a third and the three arbitrators
shal | proceed to dispose of the matter.

In the event the two arbitrators are unable to agree on
a third, then a request shall be nmade to the Mnister of
Labour for the Province of Ontario to appoint a third
arbitrator. The findings of the arbitrator or the three
arbitrators, as the case may be, shall be final and
bi nding on the parties.

21.03 In determning any discharge or any other disciplinary
grlevance, the arbitrator or Board of Arbitration sha
ave the authority to:
(@) affirm the Enployer's action and dismss the
grievance, or
(b) set aside a penalty inposed by the Enployer and
reinstate the grievor in his forner position wth
or without conpensation, or
c) vary or alter the penalty inposed by the Enployer
(c) orxgake such otherrheterﬁ¥na?Pon as R%e arbi??atg{,
or the Board of Arbitration as the case may be, in
its discretion may deem justified.
21.04 The tinme limts as prescribed above may be nodified by
mut ual agreement of the parties.
ARTICIE 22 - WAGES AND LETTERS OF UNDERSTANDI NG
22.01 The Wages and Classifications are as set out in Schedul es
A B C D E F and Gattached hereto and formng part
of this Agreement.
22.02

The Enployer agrees that th
are to bé maintained for t
Agreenent :

fP[Ioqug classifications
|

e
he fe of the Collective

Departnent Managers (Meat, Produce, Assistant Store
Manager )

Bakery Manager (where a "scratch-bakery" operations
exi sts

Head Cashier
Assi stant Head Cashier (lncunbents only)
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22.03

22.04

Head Meat Cutter (where there are three (3) or nore Meat
Cutters, including the Meat Manager.)

Gbpe{al Mer chandi se/ Heal th and Beauty Care (Ilncunbents
only

Where a new enpl oyee commences work or an enpl oyee is
pronoted within a ‘quarter, he shall imediately receive
the appropriate start rate for his first adjustnent at
the end of the quarter provided, however, he comences
work or is promoted prior to the mddle (15th) of the
second month within the quarter. Should he commence work
or be pronoted after the fifteen (15th) of the second
nonth, he shall Jnnedlatelﬁ receive the appropriate start
rate for the position and he then shall receive his first
quarterly adjustnment at the end of the succeeding
quarter.

Simlarly, for classifications having six (6) nonth
progression scales, where a new enpl oyee comrences work
or an enployee is promoted within a bi-annual period, he
shal | immediately receive the appropriate start rate for
his first adjustment at the end of the quarter, provided
however, he conmences work or is pronoted prior to the
end of the third (3rdL month in the bi-annual period.
Shoul d he conmence work or be promoted after the end of
the third (3rd) nonth of the quarter, he shal
imediately receive the appropriate start rate for the
position and he shall then receive his first bi-annua
adj ustment at the end of the succeeding quarter.

Letters of Understanding attached hereto and formng part
of this Agreenent are

#1  Supplier Representatives .

#2 Mving and Travel Expense Policy

#3  Layoffs - Seniority F/T & PIT

#4  Changes in Wrking Schedules

#5  Tenporary Assignnents and Training F/T & PIT
#7  Recall -~ Tenporary o o

#3  Enployee Step Down from Classified Positions
#9  Appearance

#/ O Scheduling hours after 6:00 p.m

#1  Merchandi sing Assistant

#12 Counter Ready Meat

#13  Kronus _ _
#14 Qpen For Business on Sunday on a Regular Basis
#15 Full-tinme Layoff .

#16 Joint Training & Education Trust

#17 Photolab Cer

#18 CPI _

#19 Full-tine Personal Assurance
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22.05
22.06 i)
i)
iii)
iv)
V)
vi)

Al Full-tinme enployees covered by this Agreenment shal

be paid in accordance with Schedul e , effective
January 2, 1994,

Effective August 16, 1994, all full-tine enployees on the
payrol | on Cctober 30, 1994, covered by this Agreenent,
shal | receive a wage increase of twenty cents ($0.20) per
hour and shall progress on Schedule "B"

Al full-time enployees hired after October 30, 1994,
shall be paid in accordance with Schedule "B" and shall
progress therefrom

Ef fective August 20, 1995 all full-time enployees
covered by this Agreenent, shall receive a wage increase
of twenty cents ($0.20) per hour and shall progress on
Schedule "C'.

Al full-time enployees hired after August 20, 1995,
shall be paid in accordance with Schedule "C' and shall
progress therefrom

Ef fective August 19, 1996, all full-time enployees
covered by thi's Agreenment, shall receive a wage increase
of twenty-five cents ($0.25) per hour and shall progress
on Schedule "D’

Al full-tinme enmployees hired after August 19, 1996,
shall be paid in accordance with Schedule "D' and shal
progress therefrom

Effective August 17, 1997, all full-tine enployees
covered by this Agreement, shall receive a wage increase
of twenty-five cents ($0.25) per hour and shall progress
on Schedule "E"

All full-time enployees hired after August 17, 1997,
shall be paid in accordance with Schedule "E' and shal
progress therefrom

Effective August 16, 1998, all full-tinme enpl oyees
covered by thi's Agreement, shall receive a wage increase
of thirty cents ($0.30) per hour and shall progress on
Schedul e " F"

All full-time enployees hired after August 16, 1998,
shall be paid in accordance with Schedule "F' and shal
progress therefrom

Effective August 15, 1999, all full-time enployees
covered by thi's Agreenent, shall receive a wage increase
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of thirty-five cents ($0.35) per hour and shall progress
on Schedule "G'

Al full-time enployees hired after August 15, 1999,
shall be paid in accordance with Schedule "G' and shall
progress therefrom

The increases in Article 22.06 are across the board and
wll be paid to all enployees on the payroll on the

The increases will be added to the end rates only of al

Any enpl oyee who is nmoved to an "off rate" as a result of

t hese across-the-board increases wll not affect an

enpl oyee' s pro%{e55|ng in the progression scale according
of service and Article 22.009.

Not wi t hstanding the above, enployees that are earning a
greater rate of pay than that in the classifications of
the Collective Agreement shall receive a mnimmof fift
percent (50% of the appropriate general increase unti
such time as their rate of pay coincides with the rate in

Ma%e adj ustnents under the automatic ma?e progressi on
schedul e shall be nmade quarterly or halt yearly where
apProprlate on the first full paY week of January, Apri

July and October. Enployees will progress in three (3)
month steps to a top rate, or six (6) nonth steps where

22. 07
effective dates shown.
wage scal es.
to their |engt
22.08
the Collective Agreenent.
22.09
appropriate.
ARTI CLE 23 - REST PERI ODS
23.01

Enpl oyees shall be scheduled for a fifteen (15) mnute
pal d rest period as near as possible in the mddle of
each half-day of three (3% ours or_nnre_allomnn? a
m ni mum of one (1) hour after starting tinme and the
resunption of work after the neal period. The parties
agree to cooperate for exigencies of the business of the
Enpl oyer. en an enployee is scheduled for a shift of
six (6) hours or nore, he will be entitled to two (2)
fifteen (15) mnute rest periods irrespective of when
| unch period is taken.

ARTI CLE 24 - COOPERATI ON

24.01

The Union shall be notified in wit
rul es and regul ations covering those covered by
Agreenent.

Ing of all Canﬁny
5
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24.02

24. 03

An enpl oyee shall produce a physician's certificate when

. B
:x.‘,v ’

he has been sick and returns to work if so requested qy 2/42//

the Enployer and an enployee shall-_take a nedica
exam nation if so requested by the Enployer. [T--the
Enpl oyer requests a doctor's note regarding an absence,
they must do so prior to the enployee's return to work.
The Enpl oyer shall reinburse the enpl oyee, upon proof of
paynent, the full cost of obtaining a doctor's note, to
a maxi mum of ten dollars ($10.00).  The enployee shall
provide to the Conpany information as to expected date of
retgrplto work in regard to the progress of his nedical
condi tion.

The Enployer agrees not to act in an arbitrary or
discrimnatory manner in nmaking such requests.

ARTICLE 25 - REST ROOM AND LUNCH ROOVGS

25.01

Adequat e rest roonms and |unch roons shall be provided and
kept heated and ventilated and in a sanitary condition

ARTICLE 26 - | NSURANCE AND HOSPI TALI ZATI ON

26. 01

26. 02

The Enployer agrees to continue in force for all its
full-tinme enployees including persons absent due to
accident or illness, the existing plans covering Life
| nsurance, Major Medical Prescription Drugs, Vision Care,
Veekly Indemity, Long TermDisability, OHI.P. and sick
days for the Iife of this Collective Agreenent.

Pensi on Pl an

a) Effective Decenber 29, 1991, the Enployer agrees to

(@) contribute to the Canadian Cbéﬁ%rglal gWJrkers
| ndustry Pension Plan ("Pension Plan") fifty-five
(55) cents for all hours paid and worked for, al
full-time and part-time enployees, Hours paid and
worked is defined as regular hours, overtime hours,
vacation, paid holidays, sick days, bereavenent and
jury duty, to a maxinum of thirfy-eight (38) hours
per “week” per enployee, but shall not include Weekly
Indermity or Wrkers' Conpensation paynents.

Effective  January 1, 1993, the Conpany' s
contribution to the Canadian Commercial |ndustry

Pension Plan and the allocation to current service
benefits shall be in accordance wth those

contribution levels agreed to by the trustees of
the plan.
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26. 03

26.04

(b)

The anmounts of contribution outlined in 26.02 (a)
above include an eight (s) cent per hour
contribution for past service benefits.

(c) The Conpany agrees to increase Past Service Benefit

| evels to the Current Service Benefit |evel of
thirty-six dollars ($36.00). These increases are
applied only to the full and part-time enployees

0 are on the payroll and excludes existing
retirees or vested non-enpl oyees.

Ef fective Cctober 30, 1994, the Conpany commits
that all enployees are covered for Past Service
Benefit of thirty-six dollars ($36.00) per nonth
per year of service.

The met hod of paynent of the Conpany for the
resulting liability will be as per the arrangenent
agreed to by the Trustees of the Pension Plan

Dental Benefit

(@)

(b)

Effective Cctober 1, 1989, the Enployer agrees to
contribute eighteen cents (s.18) er  hour
(effective July 1, 1995, nineteen cents ($.19) ger
hour; effectivé June 29, 1997 - twenty cents ($.20)
and effective June 27, 1999 - twenty-one cents
é$.21) for all hours worked to the Ontario Retai]|
npl oyees Dental Benefit Trust Fund ("Dental
Benefit") or its successor as designated by the
Trustees.” Hours worked is as set out in 26.03 (b).

Hours worked is defined as regular hours to a
maxi mum of thirty-eight (38? hours per week, per
enpl oyee, but shall not include: overtime hours,
ggld hol i days, sick pa%J ber eavenent, Juw% duty,

ekly Indemity, Long Term Disability or \Wrkers'
Conpensat i on.

Training & Education Fund

()

(b)

Effective Qctober 1, 1989, the Enployer agrees to
contribute five (5) cents per hour to the Local 175
and 633, United Food and Commercial Workers Union
for all hours worked by all full-time and part-time
enpl oyees, to a maxi num of one dollar and ninety
cents ($1.90) per week per enployee.

Al reqular hours worked is defined in Article
26.03(6%. The Enployer shall  forward the
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26.05 a)
b)
c)
d)

contributions every four (4) weeks to the Union and

shall include a l'ist of enployees, the nunber of
hours paid and worked by each enpl oyee during each
four (4) week period.

Enpl oyer Health Tax - Enployer pays 100% of the cost.

Wekly Indemity - Effective January 2, 1994, sixty-six
and two-thirds (66 2/3% of weekly earnings to the next
hi gher $1.00 of benefit, subject to a maximum of $490.00
per week for twenty-six (26) weeks.

Long Term Disability - Effective January 2, 1994, Sixty

percent (60% of basic nonthly rate subject to a maxi num
of $1850.00 per nonth.

Effective January 5, 1997, sixty percent (60% of basic
monthly rate subject to a maxi num of $1925.00 per nonth.

Effective January 3, 1999, sixty percent (60% of basic
monthly rate subject to a maxi num of $2000.00 per nonth.

Life/A D & D
Effective January 3, 1993
i 1: ée“per?gg#toge?ssboﬁgg’ 90%3,000
- child - $1,000
Ext ended Health
i) Drugs - No deductible.

Al claims will be submtted for reinbursenent by

the policy holder. Enpl oyees may use the storé
mail to send drug forms to the Head Office for
review and processing,  Enmployees who have not

received payment during four (4) weeks after
mailing will be paid direct at store level.

The dc;orrpatm)éI Wil | pé ofvi de,I Ias I$oonI as polssi bl e,f a

ay-direct drug card for al| eligibhle e ees for
gr%gs as sef out in the gf_oti)l e’ %npanyps
fornmulary. No deductible.

i) Suppl ementary Hospital - sem-private
i) Vision Care - $125.00 everglggtv\o years, effective

January 3, 1
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) Suppl ementary Health Care

v) Qut of province coverage

f) Sick Days (casual) - provides for payment of one hundred

percent (100% basic daily pay for the first three &3)
days of any absence due to illness to a maxinum of ten
(10) days per cal endar year.

Further details may be found_in Oonp?ny,Grou_p I ns Fance
Benefit Booklet and the Goup Politcies in ertect,

Bookl et wi || be updat ed.

ARTICQE 27 : BEREAVEMENT PAY

27.01 Shoul d a bereavenent occur in an enployee's inmmediate
famly (J)arent, parent-in-law, sPouse, child, brother,
sister, daughter-in-law or son-in-law) the enployee shall
be granted such time off fromwork with pay as is
reasonabl e under the circunmstances, up to a maxi num of
three (3) days.

27.02 Shoul d a bereavenent of an enpl oyee'?1 grandparent,
grandparent-in-law, Sister-in-law, “brother-in-law, or
grandchild occur, the enployee shall be granted such tipe
off fromwork with pay as is reasonable under the
circunstances, up to a maxi mum of one (1) day.

ARTICLE 28 - NO STRIKE, NO LOCKOUT

28.01 H]\ vide_w of _tthe oro]IcerI y procedures establi Shetdh herEeir|1 for
e disposition of enployees' grievances, e oyer
and thep Uni on agree rT.Pha therge shaPF %e no Strmk S,
wal kouts, pickets, boycotts, stoppage of work or |ockouts
during the life of this Agreement.

28. 02 In the event of strikes, |ockouts, or other simlar
robl ems involving suppliers of goods or s(?rw ces, the
npl oyer and the Union agree tO0 neet and. I scuss such

situation as it involves the parties to this Agreement,

to endeavour to solve such problems in the best interest
of the Enployer, the Union and the enployees to the best

of the ability of the parties.

ARTICLE 29 - R STMAS B

29.01 Enpl oyees with a full year of continuous service as at
Decenber 1 shall receive a bonus of one (1) week's pay.
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Ef fective Cctober 17, 1987, enployees who work |ess than
one (1) year continuous service will be paid on a pro
rata basi's as _described in this Cause. Enployees absent
on Wrkers' Conpensation or Long Term Disability as of
Cctober 17, 1987, will not be so effected while absence
conti nues.

Wth nine 59 nonths service as of that date - three-
quarters (3/4) of one (1) week's pay; with six #6) nont hs
service as of that date - one-half (1/2) of one (1)
week's pay; and with three (3) nonths service as of that
date - one-quarter (l/4) of one (1) week's pay.

Effective 1990, enployees who work |ess than gne (1) year
continuous service because of a Wrkers’ Conpensafion
g”a|n1mnll be paid on a pro rata basis as described
el ow:

Wth less than nine (9) nonths service as of that date -
three-quarters (3/4) of one (1) week's £ay; wth |ess
than six (6) nonths service as of that date - one-half
(1/2) of one (1) week's pay; wth less than three (3)
months service as of that date - one-quarter (I/4) of one
(1) week's pay.

Bonuses shall be paid on the pay day nearest Decenper 15.

al

\ i
ARTI CLE 30 - JURY DUTY /\
30.01 In the event that any enployee is required to serve on

30.02

30.03

Jury Duty, or Jury Selection he shall notify the Store
Manager inmmediately upon rece|V|n? Jury Duty notice. The
Enpl oyer agrees to make up the difference in Pay bet ween
that ‘recerved for such service or Jury Duty and the
enpl oyee's regular rate of pay for a maxi num of "eight (8)
hours per day upon proof of 'such service and the anount
of Jury Duty pay received.

Enpl oyees not selected for Jury Duty shall upon being
excused, report back to work provided the enployee is
scheduled to work on that day and a n1nin¥ﬁlof t wo EZ%
hours remains in his scheduled shift. I's does no

apply to those enployees selected for Jury Duty.

Enpl oyees who may be required to attend court or other
hearings on the Enployer's behalf shall have the tine
spent attending or travelling to such hearings counted as
tIPE wor ked and shall be paid at their regular hourly
rate.
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ARTICLE 31 - FIRST AID KITS

31.01 First Ald kits shall be provided and maintained in all
stores.

ARTICLE 32 - UNION SHOP CARDS

32.01 It will be the duty of the Enployer to display
prom nently, Union Shop” Cards in all their establishnents
where Uni on nmenmbers are enployed. Those cards shall

remain the property of the Union and the Enployer shall
have their usage only until such tinme as the Union shall
request their return. The Enployer agrees to surrender
sane imedi ately upon demand by the Union.

ARTI CLE 33 - NOTI CE_BOARD

33.01 The Enpl oYer agrees to furnish and install a notice board
in each location accessible to the enployees for the
Bu.rpose of posting notices of either the Enpl omsr or the
ni on. Union notices shall be posted only where
authorized by the Enployer and the Union.

ARTI CLE 34 - PART-TLME EMPLOYEES

34.01 \When additional enployees are required, the Enployer will
give preference to part-tine enployees on the basis of
seniority, skills and qualifications, —Pproviding that
before the vacancy occurs, those part-tine enployees who
desire full-tine” enploynent, shall make their request
known in witing to the Store Mnager.

34.02 The Enployer agrees that part-tine enployees or a
conbination of part-tine enployees shall not be used to
the extent that they displace from enployment the present
full-time enployees in the Enployer's enploy as of the
date of ratification of this Agreement.

ARTICLE 35 - RETROACTIVITY

35.01 No part of this Agreenent shall be deemed retroactive
unl ess specifically stated. Al provisions contained in
this Agreenent, ~unless specifically stated to be
retroactive in nature, are effective on the date of
ratification of this Agreenent.

33



ARTICLE 36 - CASH ADVANCES

36.01 Full-tine enployees eligible for receipt of VEekly
Indemity or Wrkers' Conpensation benefits may reques
an advance equal to their \Wekly Indemity entitlement
and such anmount will be reinbursed by the, enployee
following receipt of payment from Wekly Indemity or
Wrkers' ~ Conpensati on.

ARTICLE 37 - TERM OF AGREEMENT

37.01 This Agreenent shall come into force and effect on the
16th of August, 1994 and shall continue to the 15th day
of August, 2000, and shall thereafter be autonmatically
renewed for the period of one (1) year unless either
party, on witten notice to the other, prior to the first

(1st) day of My in any year, serves notice of intent to
termnaté or nodify the ‘Agreenent.

37.02 In the event either party serves notice of a desire to
negotiate changes into this Agreement as above set out,
it is agreed that the Enployer and the Union, wthout
uRdue del ay, shall begin negotiations of the proposed
changes.

Pending the results of negotiations, neither party shall
change the conditions existing under the Agreement.

Agreeing to the foregoing, the parties hereto have executed this
agr eenment

Dated at Canbridge, Ontario, this day of 19__
FOR THE UNI ON: FOR THE EMPLOYER
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SCHEDULE "A" - Effective January 2, 1994 /
WAGE PROGRESSION SCHEDULE

ASSISTANT STORE MANAGER (Local 175)

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos

0 - 175 K $15.83 $16.67 $17.51 $18.35 $19.85%
176 - 240 K 16.03 16.87 17.71 18.55 20.05
241 - 350 K 16.23 17.07 17.91 18.75 20.25
351 K + 16.43 17.27 18.11 18.95 20.45

HEAD CASHIER (Local 175)

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos

0 - 175 K $13.76 $14.60 $15.77 $16.50 $18.45
176 - 240 K 13.94 14.78 15.77 16.68 18.64
241 - 350 K 14.12 14.96 15.80 16.86 18.82
351 K + 14.31 15.15 15.99 17.05 19.00

PRODUCE MANAGER (Local 175)

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos

0 - 175 K $14.74 $15.58 $16.42 $17.26 $18.75
176 -~ 240 K 14.92 15.75 16.59 17.43 18.92
241 - 350 K 15.12 15.94 16.78 17.62 19.11
351 K + 15.29 16.13 16.97 17.81 19.32

BAKERY MANAGER (Local 175) * (Hired after September 8, 1990)
(Where a "scratch bakery" operation exists)
*x - Existing Bakery managers remain on old progression

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos

0 - 175 K $14.74 $15.58 $16.42 $17.26 $18.75
176 - 240 K 14.92 15.75 16.59 17.43 18.92
241 - 350 K 15.12 15.94 16.78 17.62 19,11
351 K + 15.29 16.13 16.97 17.81 19.32

MEAT MANAGER (Local 633)

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos

0 - 175 K $15.89 $16.73 $17.57 $18.41 $19.90
176 - 240 K 16.08 16.91 17.75 18.59 20.08
241 - 350 K 16.26 17.10 17.94 18.78 20.32
351 K + 16.44 17.28 18.12 18.96 20.45

Existing employees of September 8, 1990 shall not suffer a
reduction of their hourly wage as a result of the above volume
changes.
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MEAT CUTTER
(Local 633)

Start $ 9.
3 Mo. 10.
6 Mo. 11.
3 Mo. 11.
12 Mo. 12.
15 Mo. 13,
18 Mo. 14.
21 Mo. 15.
24 Mo. 16
27 No. 16.
30 Mo. 18.

*ASST. HEAD CASHIER

(Local 175)
*( Incumbents

Start $11
3 Mo. 12.
6 Mo. 12.
9 Mo. 13
12 Mo. 14.
15 Mo. 15.
18 Mo. 16.
21 Mo. 17.
24 Mo. 18.
DELI CLERK

(Local 633)
Hired before

12/6/92

Start $11.
3 Mo. 11.
6 Mo. 12.
9 Mo. 13.
12 Mo. 14.
15 Mo. 15.
18 Mo. 16.
21 Mo. 16.
24 Mo. 18.

SCHEDULE "A"
WAGE PROGRESS

42
2

09
93
77
60
45

-
&L

.13

97
46

Only)

.23

10
95

.82

67
52
37
24
46

09
93
77
60
45
29
13
97
46

-~ Effectfive January 2,
N SCHEDULE

*HEAD MEAT CUTTE

(Local 633)

gtart $13

3 Mo. 13.
6 Mo. 14,
9 Mo. 15.
12 Mo. 15.
15 Mo. 16.
18 Mo. 17.
21 Mo. 17
24 Mo 19.

*Where there

.17
83
47
13
77
41
05
.70
00
are

3 or more meat

cutters, including

the Meat Manager

BAKER

(Local 175)

Start $10
3 Mo. 11.
6 Mo. 12.
9 Mo. 13.
12 Mo. 14,
15 Mo. 15
18 Mo. i6.
21 Mo. l6.
24 Mo. 18.
DELI CLERK

(Local 633)
Hired after

12/6/92

Start $ 9.
3 Mo. 10.
6 Mo. 11.
3 Mo. 11.
12 Mo. 12.
15 Mo. 13.
18 Mo. 14.
21 Mo. 15.
24 Mo. 16.
27 Mo. 16.
30 Mo. 18.

.93
80
65
52
35

.22

16
94
46

42
25
09
93
77
60
45
29
13
87
46

36

1994

RODUCE CLERK

CASHIER
(Local 175)
Start $ 9.
3 Mo. 10.
6 Mo. 11
9 Mo. 12.
12 Mo. 13
15 Mo. 14.
18 Mo. 15.
21 Mo. 15,
24 Mo. 17.

G.M./H.A.B.C.
{Local 175)

Start $ 9
3 Mo. 10.
6 Mo. 11.
9 Mo. 11.
12 Mo. 12.
15 Mo. 13
18 Mo. 14.
21 Mo. 15.
24 Mo. 18.

MEAT WRAPPER
(Local 633)

Start $ 9.
3 Mo. 10
6 Mo, 11.
9 Mo. 12.
12 Mo. 13
15 Mo. 14.
18 Mo. 15,
21 Mo. 15.
24 Mo. 17.

63
28

.22

18

.12

06
00
95
56

CLERK

.42

25
09
93
77

.60

45
29
46

32

.28

22
18

.12

06
00
95
56



SCHEDULE "A"

SEAFOOD CLERK
{Local 633)
Hired before

12/6/92

Start $11.
3 Mo 11.
6 Mo 12
9 Mo 13.
12 Mo. 14.
15 Mo. 15
18 Mo. l¢g.
21 Mo. 16.
24 Mo. 18.

FLORAL CLERK
{Local 175)
Hired before

12/6/92

Start $11.
3 Mo. 11.
6 Mo. 12.
9 Mo. 13.
12 Mo. 14.
15 Mo. 15.
18 Mo. 16.
21 Mo. 16.
24 Mo. 18.

09
93

.17

60
43

.29

13
97
46

09
93
77
60
45
29
13
97
46

SEAFOOD CLERK
(Local 633)
Hired after

12/6/92

Start $ 9.
3 Mo. 10,
6 Mo. 11.
9 Mo. 11,
12 Mc. 12.
15 Mo. 13.
18 Mo. 14.
21 Mo. 15
24 Mo. 16.
27 Mo. 16.
30 Mo. 18.

FLORAL CLERK
(Local 175)
Hired after

12/6/92

Start $ 9.
3 Mo. 10
6 Mo. 11
3 Mo, 11.
12 Mo. 12.
15 Mo. 13.
18 Mo. 14.
21 Mo. 15
24 Mo. i16.
27 Mo. 16.
30 Mo. 18.

42
25
09
93
77
60
45

.29

13
97
46

42

.25
.09

93
77
60
45

.29

13
97
46
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- EFFECTIVE JANUARY 2,
WAGE PROGRESSION SCHEDULE

1994

PHOTOLAB CLERK
({Local 175)

Start

-
L

15
18
21
24

Mo.
Mo.
Mo.
Mo.
Mo.
Mo.
Mo.
Mo.

$ 9.
10.
11.
12.
13.
14
15
15.
17

32
28
22
18
12

.06
.00

95

.56



SCHEDULE "B" - Effective August 16, 1994
WAGE PROGRESSION SCHEDULE

ASSISTANT STORE MANAGER (Local 175)

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos
0 - 175 K $15.83 $16.67 $17.51 $18.35 $20.05
176 - 240 K 16.03 16.87 17.71 18.55 20.25
241 - 350 K 16.23 17.07 17.91 18.75 20.45
351 - 650 K 16.43 17.27 18.11 18.95 20.65

652 + (effective
Oct. 30/94) 16.63 17 .47 18.31 19.15 20.85

HEAD CASHIER (Local 175)

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos
0 - 175 K $13.76 $14.60 $15.77 $16.50 $18.65
176 - 240 K 13.94 14.78 15.77 16.68 18.84
241 - 350 K 14.12 14.96 15.80 16.86 19.02
351 - 650 K 14.31 15.15 15.99 17.05 19.20

651 + (effective
Cct. 30/94) 14.51 15.35 16.19 17.2% 19.40

PRODUCE MANAGER (Local 175)

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos
0 - 175 K $14.74 $15.58 $16.42 $17.26 $18.95
176 - 240 K 14.92 15.75 16.59 17.43 19.12
241 - 350 K 15.12 15.94 16.78 17.62 19.31
351 - 650 K 15.29 16.13 16.97 17.81 19.52

651 + (effective
Oct. 30/94) 15.49 16.33 17.17 18.01 19.72

BAKERY MANAGER (Local 175) * (Hired after September 8, 1990)
(Where a "scratch bakery" operation exists)
* - Existing Bakery managers remain on old progression

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos
0 - 175 K $14.74 $15.58 $16.42 $17.26 $18.95
176 - 240 K 14.92 15.75 16.59 17.43 19.12
241 - 350 K 15.12 15.94 16.78 17.62 19.31
351 - 650 K 15.29 16.13 16.97 17.81 19.52

651 + (effective
Oct. 30/94) 15.49 16.33 17.17 18.01 19.72
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MEAT MANAGER

Store Volume Start & Mos
0 - 175 ¥ $15.89 $16.73
176 - 240 K 16.08 16.91
241 - 350 K 16.26 17.10
351 - 650 K 16.44 17.28
651 + (effective
Oct. 30/94) 16.64 17.48
Exi sting enployees of Septenber 8,

reduction o

SCHEDULE "B"

- Effective August 16,

WAGE PROGRESSION SCHEDULE

changes.

(Local 633)

39

12 Mos

$17

17.
17.
18.

18.

] 1990 shall
their hourly wage as a result of the above vol une

.57
75
94
12

32

1994

18 Mos

$18

18.
18.
18.

19.

.41
59
78
96

16

not

24 Mos

$20.
20.
20.
20.

20.

suf f er

10
28
32

55

85

a



SCHEDULE "B" - Effective August 16, 1994
WAGE PROGRESSION SCHEDULE

*HEAD MEAT CUTTER
(Local 633)

GROCERY/PRODUCE CLERK
CASHIER
{Local 175)

MEAT CUTTER
(Local 633)

Start § 9.42 Start $13.17 Start $§ 9.63
3 Mo. 10.2 3 Mo. 13.83 3 Mo. 10.28
5 Mo, 11.09 6 Mo. 14.47 6 Mo. 11.22
9 Mo. 11.93 9 Mo. 15.13 9 Mo. 12.18
2 Mo. 12.77 12 Mo. 15.77 12 Mo. 13.12
15 Mo. 13.60 15 Mo. 16.41 15 Mo. 14.06
18 Mo. 14.45 18 Mo. 17.05 18 Mo. 15.00
21 Mo. 15.2 21 Mo. 17.70 21 Mo. 15,95
24 Mo. 16.13 24 Mo. 19.20 24 Mo. 17,076 N
27 No. 16.97 *Where there are o
30 Mo. 18.66 3 or more meat

cutters, including
the Meat Manager

BAKER
(Local 175)

G.M./H.A.B.C. CLERK
(Local 175)

*ASST. HEAD CASHIER
{(Local 175)
*{ Incumbents Only)

Start 311.23 Start 12,93 Start $ 9.42
3 Mo. 12.10 3 Mo. 11.80 3 Mo. 10.25
h Mo. 12.95 6 Mo. 12.65 6 Mo. 11.09
9 Mo. 13.82 9 Mo. 13.52 8 Mo. 11.93
12 Mo. 14.67 12 Mo. 14.35 12 Mo. 12.77
15 Mo. 15.52 15 Mo. 15.22 15 Mo. 13.60
18 Mo. 16.37 18 Mo. 16.16 18 Mo. 14.45
21 Mo. 17.24 21 Mo. 16.94 21 Mo. 15.29
24 Mo. 18.66 24 Mo. 18.6%6 24 Mo. 18.66
DELI CLERK DELI CLERK MEAT WRAPPER

(Local 633)
Hired before

(Local 633)
Hired after

(Local 633)

12/6/92 12/6/92
Start $11.09 Start $ 9.42 Start $ 9.32
3 Mo. 11.93 3 Mo. 10.25 3 Mo. 10.28
6 Mo. 12.77 6 Mo. 11.09 6 Mo. 11.22
9 Mo. 13.60 9 Mo. 11.93 9 Mo. 12.18
12 Mo. 14.45 12 Mo. 12.77 12 Mo. 13.12
15 Mo. 15.29 15 Mo. 13.60 15 Mo. 14.06
18 Mo. 16.13 18 Mo. 14.45 18 Mo. 15.00
21 Mo. 16.97 21 Mo. 15.29 21 Mo. 15.95
24 Mo. 18.66 24 Mo. 16.13 24 Mo. 17.76
27 Mo. 16.97
30 Mo. 18.66
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SCHEDULE "B"

SEAFOOD CLERK
(Local 633)
Hired before

12/6/92

Start $11.
3 Mo. 11.
6 Mo. 12.
9 Mo. 13.
12 Mo. 14.
15 Mo. 15.
18 Mo. 16.
21 Mo. 16,
24 Mo. 18.

FLORAL CLERK
(Local 175)
Hired before

12/6/92

Start $11.
3 Mo. 11.
6 Mo. 12.
3 Mo. 13.
12 Mo. 14.
15 Mo. 15.
18 Mo. 16.
21 Mo. 16.
24 Mo. 18.

09
93
77
60
45
29
13
97
66

09
93
77
60
45
29
13
97
66

SEAFOOD CLERK
{(Local 633)
Hired after

12/6/92

Start $ 9.
3 Mo. 10.
5 Mco. 11
3 Mo. 11.
12 Mo. 12.
15 Mo. 13.
18 Mo. 14.
21 Mo. 15.
24 Mo. 16.
27 Mo. 16.
30 Mo. 18.

FLORAL CLERK
(Local 175)
Hired after

12/6/92

Start $ 9.
3 Mo. 10
6 Mo. 11.
39 Mo. 11.
12 Mo. 12.
15 Mo. 13.
18 Mo. 14.
21 Mo. i5
24 Mo. 16.
27 Mo. 16.
30 Mo. 18.

42
25

.09

93
77
60
45
29
13
97
66

42

.25

09
93
77
60
45

.29

13
97
66

41

- EFFECTIVE AUGUST 16,
WAGE PROGRESSION SCHEDULE

1994

PHOTOLAB CLERK
(Local 175%5)

Start

12
15
18
21
24

Mo.
Mo.
Mo.
Mo.
Mo.
Mo.
Mo.
Mo.

$ 9.
10.
11.
12.
13.
14.
15.
15.
17.

32
28

P
22

18
12
06
00
95
76



SCHEDULE "C" - Effective August 20, 1995
WAGE PROGRESSION SCHEDULE

ASSISTANT STORE MANAGER (Local 175)

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos

0 - 175 K $15.83 $16.67 $17.51 $18.35 $20.25
176 - 240 K 16.03 16.87 17.71 18.55 20.45
241 - 350 K 16.23 17.07 17.91 18.75 20.65
351 - 650 K 16.43 17.27 18.11 18.95 20.85
651 + 16.63 17.47 18.31 19.15 21.05

HEAD CASHIER (Local 175)

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos

0 - 175 K $13.76 $14.60 $15.77 $16.50 $18.85
176 - 240 K 13.94 14.78 15.77 16.68 19.04
241 - 350 K 14.12 14.96 15.80 16.86 19.22
351 - 650 K 14.31 15.15 15.99 17.05 19.40
651 + 14.51 15. 35 16.19 17.25 19.60

PRODUCE MANAGER (Local 175)

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos

0 - 175 K $14.74 $15.58 $16.42 $17.26 $19.05
176 - 240 K 14.92 15.75 16.59 17.43 19.32
241 - 350 K 15.12 15.94 16.78 17.62 19.51
351 - 650 K 15.29 16.13 16.97 17.81 19.72
651 + 15.49 16.33 17.17 18.01 19.92

BAKERY MANAGER (Local 175) * (Hired after September 8, 1990)
(Where a "scratch bakery" operation exists)
* - Existing Bakery managers remain on old progression

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos

0 - 175 K $14.74 $15.58 $16.42 $17.26 $19.05
176 - 240 K 14.92 15.75 16.59 17.43 19.32
241 - 350 K 15.12 15.94 16.78 17.62 19.51
351 - 650 K 15.29 16.13 16.97 17.81 19.72
651 + 15.49 16.33 17.17 18.01 19.92
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SCHEDULE "C"

- Effective August 20, 1995

WAGE PROGRESSION SCHEDULE

MEAT MANAGER (Local 633)

Store Volume Start 6 Mos
0 - 175 K $15.89 $16.73
176 - 240 K 16.08 16.91
241 - 350 K 16.26 17.10
351 - 650 K 16.44 17.28
651 + 16.64 17.48
f Septenber 8,

Exi sting enpl oyees
reduction qp
changes.

43

12 Mos 18 Mos

$17.57 $18.
17.75 18.
17.94 18.
18.12 18.
18.32 19.

1990 shall not
eir hourly wage as a result of the above vol une

41
59
78
96
16

24 Mos

$20.30
20.48
20.72
20.85
21.05

suffer a



SCHEDULE "C" - Effective August 20, 1995
WAGE PROGRESSION SCHEDULE

MEAT CUTTER *HEAD MEAT CUTTER GROCERY/PRODUCE CLERK
(Local 633) (Local 633) CASHIER
(Local 175)
Start $ 9.42 Start $13.17 Start $ 9.53
3 Mo. 10.25 3 Mo. 13.83 3 Mo. 10.28
6 Mo. 11.09 6 Mo. 14.47 6 Mo. 11.22
3 Mo. 11.93 S Mo. 15.13 9 Mo. 12.1¢8
2 Mo. 12.77 12 Mo. 15.77 12 Mo. 13.12
15 Mo. 13.60 15 Mo. 16.41 15 Mo. 14,06
18 Mo. 14.45 18 Mo. 17.05 18 Mo. 15.00
21 Mo. 15.29 21 Mo. 17.70 21 Mo. 15+95
24 Mo. 16.13 24 Mo. 19.40 24 Mo. 717.96.~
27 Nc. 16.97 xWhere there are N
30 Mo. 18.86 3 or more meat
cutters, including
the Meat Manager
*ASST. HEAD CASHIER BAKER G.M./H.A.B.C. CLERK
(Local 175) (Local 175) (Local 175)
* ( Incumbents Only)
Start $11.23 Start $10.93 Start $ 9.42
3 Mo. 12.10 3 Mo. 11.80 3 Mo. 10.25
& Mo. 12.95 6 Mo. 12.65 6 Mo. 11.09
5 Mo. 13.82 9 Mo. 13.52 9 Mo. 11.93
12 Mo. 14.67 12 Mo. 14.35 12 Mo. 12.77
15 Mo. 15.52 15 Mo. 15.22 15 Mo. 13.60
18 Mo. 16.37 18 Mo. 16.16 18 Mo. 14.45
21 Mo. 17.24 21 Mo. 16.94 21 Mo. 15.29
24 Mo. 18.86 24 Mo. 18.86 24 Mo. 18.86
DELI CLERK DELI CLERK MEAT WRAPPER
(Local 633) (Local 633) (Local 633)
Hired before Hired after
12/6/92 12/6/92
Start $11.09 Start $ 9.42 Start $ 9.32
3 Mo. 11.93 3 Mo. 10.25 3 Mo. 10.28
6 Mo. 12.77 6 Mo. 11.09 & Mo. 11.22
9 Mo. 13.60 9 Mo. 11.93 9 Mo. 12.18
12 Mo. 14.45 12 Mo. 12.77 12 Mo. 13.12
15 Mo. 15.29 15 Mo. 13.60 15 Mo. 14.06
18 Mo. 16.13 18 Mo. 14.45 18 Mo. 15.00
21 Mo. 16.97 21 Mo. 15.29 21 Mo. 15.95
24 Mo. 18.86 24 Mo. 16.13 24 Mo. 17.96
27 Mo. 16.97
30 Mo. 18.86
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SCHEDULE "C"

SEAFOOD CLERK
(Local 633)
Hired before

12/6/92

start $11.
3 Mo. 11.
6 Mo. 12.
9 Mo. 13,
12 Mo. 14.
15 Mo. 15.
18 Mo. 16.
21 Mo. 16.
24 Mo, 13.

FLORAL CLERK
(Local 175)
Hired before

12/6/92

Start $11.
3 Mo. 11.
6 Mo. 12.
9 Mo. 13.
12 Mo. 14,
15 Mo. 15.
18 Mo. 16
21 Mo. 16.
24 Mo. 13.

09
93
77
60
45
29
13
97
86

09
93
77
60
45
29

.13

97
86

SEAFOOD CLERK
(Local 633)
Hired after

12/6/92

Start $ 9.
3 Mo. 10.
6 Mo. 11
9 Mc. 11.
12 Mo. 12.
15 Mc. 13.
18 Mo. 14
21 Mo. 15,
24 Mo. 16.
27 Mo. 16.
30 Mo. 18.

FLORAL CLERK
(Local 175)
Hired after

12/6/92

Start $ 9
3 Mo. 10.
6 Mo. 11.
9 Mo. 11.
12 Mo. 12.
15 Mo. 13.
18 Mo. 14.
21 Mo. 15.
24 Mo. 16.
27 Mo. 16.
30 Mo. 18.

42
25

.09

93
77
60

.45

29
13
97
86

.42

25
09
93
77
60
435
29
13
97
86

45

- EFFECTIVE AUGUST 20,
WAGE PROGRESSION SCHEDULE

1995

PHOTOLAB CLERK
(Local 175)

Start

12
15
18
21
24

Mo.
Mo.
Mo.
Mo.
Mo.
Mo.
Mo.
Mo.

$ 9.
.28
.22
12,
.12
14.
15.
15.
.96

11

13

17

32

13

06
00
85



SCHEDULE "D" - Effective August 19, 1996
WAGE PROGRESSION SCHEDULE

ASSISTANT STORE MANAGER (Local 175)

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos

0 - 175 K $15.83 $16.67 $17.51 $18.35 $20.50
176 - 240 K 16.03 16.87 17.71 18.55 20.70
241 - 350 K 16.23 17.07 17.91 18.75 20.90
351 - 650 K 16.43 17.27 18.11 18.95 21.10
651 + 16.63 17.47 18.31 19.15 21.30

HEAD CASHIER (Local 175)

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos

0 - 175 K $13.76 $14.60 $15.77 $16.50 $19.10
176 - 240 K 13.94 14.78 15.77 16.68 19.29
241 - 350 X 14.12 14.96 15.80 16.86 19.47
351 - 650 K 14.31 15.15 15.99 17.05 19.65
651 + 14.51 15.35 16.19 17.25 19.85

PRODUCE MANAGER (Local 175)

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos

0 - 175 K $14.74 $15.58 $16.42 $17.26 $19.30
176 - 240 K 14.92 15.75 16.59 17.43 19.57
241 - 350 K 15.12 15.94 16.78 17.62 19.76
351 - 650 K 15.29 16.13 16.97 17.81 19.97
651 + 15.49 16.33 17.17 18.01 20.17

BAKERY MANAGER (Local 175) * (Hired after September 8, 1990)
(Where a "scratch bakery" operation exists)
* - Existing Bakery managers remain on old progression

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos

0 - 175 K $14.74 $15.58 $16.42 $17.26 $19.30
176 - 240 K 14.92 15.75 16.59 17.43 19.57
241 - 350 K 15.12 15.94 16.78 17.62 19.76
351 - 650 K 15.29 16.13 16.97 17.81 19.97
651 + 15.49 16.33 17.17 18.01 20.17
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SCHEDULE "D" - Effective August 19, 1996
WAGE PROGRESSION SCHEDULE

MEAT MANAGER (Local 633)

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos

o - 175 K $15.89 $16.73 $17.57 $18.41 $20.55
176 - 240 K 16.08 16.91 17.75 18.59 20.73
241 - 350 K 16.26 17.10 17.94 18.78 20.97
351 - 650 K 16.44 17.28 18.12 18.96 21.10
651 + 16.64 17.48 18.32 19.16 21.30

Existing enployees of Septenber 8, 1990 shall not suffer a

reduction of their hourly wage as a result of the above volune
changes.
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SCHEDULE "D" - Effective August 19, 1996
WAGE PROGRESSION SCHEDULE

MEAT CUTTER *HEAD MEAT CUTTER GROCERY/PRODUCE CLERK
(Local 633) (Local 633) CASHIER

(Local 175)
Start $ 9.42 Start $13.17 Start $ 9.63
3 Mo. 10.25 3 Mo. 13.83 3 Mo. 10.28
6 Mo. 11.09 6 Mo. 14.47 6 Mo. 11.22
9 Mo. 11.93 9 Mo. 15.13 9 Mo. 12.18
12 Mo. 12.77 12 Mo. 15.77 12 Mo. 13.12
15 Mo. 13.60 15 Mo. 16.41 15 Mo. 14.06
18 Mc. 14.45 18 Mo. 17.05 18 Mo. 15.00
21 Mo. 15.2 21 Mo. 17.70 21 Mo. ;iﬂgi
24 Mo. 16.13 24 Mo. 19.65 24 Mo, -18.21
27 No. 16.97 *Where there are L‘~“W“>
30 Mo. 16.11 3 or more meat

cutters, including
the Meat Manager

*ASST. HEAD CASHIER BAKER G.M./H.A.B.C. CLERK
(Local 175) (Local 175) (Local 175)
*(Incumbents Only)
Start $11.23 Start £10.93 Start $ 9.42
3 Mo, 12.10 3 Mo. 11.80 3 Mo. 10.25
6 Mo. 12.95 6 Mo. 12.65 6 Mo. 11.09
9 Mo, 13.82 9 Mo. 13.52 9 Mo. 11.93
12 Mo. 14.67 12 Mo. 14.35 12 Mo. 12.77
15 Mo. 15.52 15 Mo. 15.22 15 Mo. 13.60
18 Mo. 16.37 18 Mo. 16.16 18 Mo. 14.45
21 Mo. 17.24 21 Mo. 16.94 21 Mo. 15.29
24 Mo. 19.11 24 Mo. 19.11 24 Mo. 19.11
DELI CLERK DELI CLERK MEAT WRAPPER
(Local 633) (Local 633) (Local 633)
Hired before Hired after
12/6/92 12/6/92
Start $11.09 Start $ 9.42 Start $ 9.32
3 Mo. 11.93 3 Mo. 10.25 3 Mo. 10.28
6 Mo. 12.77 6 Mo. 11.09 6 Mo. 11.22
9 Mo. 13.60 9 Mo. 11.93 9 Mo. 12.18
12 Mo. 14.45 12 Mo. 12.77 12 Mo. 13.12
15 Mo. 15.29 15 Mo. 13.60 15 Mo. 14.06
18 Mo. 16.13 18 Mo. 14.45 18 Mo. 15.00
21 Mo. 16.97 21 Mo. 15.29 21 Mo. 15.95
24 Mo. 19.11 24 Mo. 16.13 24 Mo. 18.21

27 Mo. 16.97

30 Mo. 19.11
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SCHEDULE "D" - EFFECTIVE AUGUST 19,
WAGE PROGRESSION SCHEDULE

SEAFOOD CLERK
(Local 633)
Hired before

12/6/92

Start $11
3 Mo. 11.
& Mo. 12.
9 Mo. 13.
12 Mo. 14,
15 Mo. 15.
18 Mo. 16.
21 Mo. 16.
24 Mo. 19.

FLORAL CLERK
(Local 175)
Hired before

12/6/92

Start $11
3 Mo. 11.
6 Mo 12.
9 Mo. 13.
12 Mo. 14.
15 Mo. 15
18 Mo. 16.
21 Mo. 16.
24 Mo. 19.

.09

93
77
60
45
29
13
97
11

.09

93
77
60
45

.29

13
97
11

SEAFOOD CLERK
(Local 633)
Hired after

12/6/92

Start $ 9.
3 Mo. 10.
6 Mo. 11.
9 Mo. 11.
12 Mo. 12.
15 Mo. 13.
18 Mo. 14,
21 Mo, 15.
24 Mo. 16
27 Mo. 16.
30 Mo. 19.

FLORAL CLERK
(Local 175)
Hired after

12/6/92

Start 3 9.
3 Mo. 10.
6 Mo. 11
9 Mo. 11.
12 Mo. 12.
15 Mo. 13.
18 Mo. 14,
21 Mo. 15.
24 Mo. 16.
27 Mo. 16.
30 Mo. 19.

42
25
09
93
77
60
45
29

.13

97
11

42
25

.09

93
77
60
45
29
13
97
11
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1996

PHOTOLAB CLERK
(Local 175)

Start

12
15
183
21
24

Mo.
Mo.
Mo.
Mo.
Mo.
Mo.
Mo.
Mo.

$ 9.
10.
11.
12.
13.
14.
15.
13,
18.

32
28

pape

o Xo)
oy

18
12
06
00
95
21



SCHEDULE "E" - Effective August 17, 1997
WAGE PROGRESSION SCHEDULE

ASSISTANT STORE MANAGER (Local 175)

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos

0 - 175 K $15.83 $16.67 $17.51 $18.35 $20.75
176 - 240 K 16.03 16.87 17.71 18.55 20.95
241 - 350 K 16.23 17.07 17.91 18.75 21.15
351 - 650 K 16.43 17.27 18.11 18.95 21.35
651 + 16.63 17.47 18.31 19.15 21.55

HEAD CASHIER (Local 175)

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos

0 - 175 K $13.76 $14.60 $15.77 $16.50 $19.35
176 - 240 K 13.94 14.78 15.77 16.68 19.54
241 - 350 K 14.12 14.96 15.80 16.86 19.72
351 - 650 K 14.31 15.15 15.99 17.05 19.90
651 + 14.51 15.35 16.19 17.25 20.10

PRODUCE MANAGER (Local 175)

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos

0 - 175 K $14.74 $15.58 $16.42 $17.26 $19.55
176 - 240 K 14.92 15.75 16.59 17.43 19.82
241 - 350 K 15.12 15.94 16.78 17.62 20.01
351 - 650 K 15.29 16.13 16.97 17.81 20.22
651 + 15.49 16.33 17.17 18.01 20.42

BAKERY MANAGER (Local 175) * (Hired after September 8, 1990)
(Where a "scratch bakery" operation exists)
* - Existing Bakery managers remain on old progression

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos

0 - 175 K $14.74 $15.58 $16.42 $17.26 $19.55
176 - 240 K 14.92 15.75 16.59 17.43 19.82
241 - 350 K 15.12 15.94 16.78 17.62 20.01
351 - 650 K 15.29 16.13 16.97 17.81 20.22
651 + 15.49 16.33 17.17 18.01 20.42
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SCHEDULE "E" - Effective August 17, 1997
WAGE PROGRESSION SCHEDULE

MEAT MANAGER (Local 633)

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos

0 - 175 K $15.89 $16.73 $17.57 $18.41 $20.80
176 - 240 K 16.08 16.91 17.75% 18.59 20.98
241 -~ 350 K 16.26 17.10 17.94 18.78 21.22
351 - 650 K 16.44 17.28 18.12 18.96 21.35
651 + 16 .64 17.48 18.32 16.16 21.55

Existing employees of September 8, 1990 shall not suffer a
reduction of their hourly wage as a result of the above volume
changes.
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SCHEDULE

MEAT CUTTER
{Local 633)

Start $ 9.
3 Mo. 10.
6 Mo. 11.
9 Mo. 11.
12 Mo. 12.
15 Mo. 13.
18 Mo- 14.
21 Mo. 1¢t.
24 Mo. 16.
27 No. 16.
30 Mo. 19.

*ASST. HEAD CASHIER

{Local 175)

*{Incumbents
Start $11.
3 Mo. 12.
6 Mo. 12.
9 Mo, 13.
12 Mo. 14.
15 Mo. 15.
18 Mo. 16.
21 Mo. 17.
24 Mo. 19,
DELI CLERK

(Local 633)
Hired before

12/6/92

Start $11
3 Mo. 11.
6 Mo. 12
9 Mo. 13.
12 Mo. 14.
15 Mo. 15.
18 Mo. 16.
21 Mo. 16.
24 Mo. 19.

42
25
09
93
77
60
45
29
13
97
36

Only)

23
10
95
82
67
52
37
24
36

.09

93

.77

60
45
29
13
97
36

"E"

*HEAD MEAT CUTTER

(Local 633)

Start $13.
3 Mo. 13
6 Mo. 14.
9 Mo. 15
12 Mo. 15.
15 Mo. 16.
18 Mo. 17.
21 Mo. 17.
24 Mo 19.

*Where there

- Effective August 17,
WAGE PROGRESSION SCHEDULE

17
.83
47
.13
77
41
05
70
90
are

3 or more meat

cutters,

including

the Meat Manager

BAKER

(Local 175)

Start 310
3 Mo. 11.
6 Mo. 12
9 Mo. 13.
12 Mo. 14.
15 Mo. 15.
18 Mo. 16.
21 Mo. 16.
24 Mo. 19.
DELI CLERK

(Local 633)
Hired after

12/6/92

Start $ 9
3 Mo. 10.
6 Mo. 11
9 Mo. 11.
12 Mo. 12.
15 Mo. 13.
18 Mo. 14.
21 Mo. 15.
24 Mo. 16.
27 Mo. 16.
30 Mo. 19.

.93
80
.65
52
35
22
16
94
36

.42
25
.09
93
77
60
45
29
13
97
36

52

1997

GROCERY/PRODUCE CLERK

CASHIER
{Local 175)
Start $ 9.63
3 Mo. 10.28
6 Mo. 11.22
9 Mo, 12.18
2 Mo. 13.12
15 Mo. 14.06
18 Mo. 15.00
21 Mo. 15095
24 Mo. J/18.46,5'
G.M./H.A.B.C. CLERK
(Local 175)
Start $ 9.42
3 Mo. 10.25
6 Mo. 11.09
9 Mo. 11.93
12 Mo. 12.77
15 Mo. 13.60
18 Mo. 14.45
21 Mo. 15.29
24 Mo. 19.36
MEAT WRAPPER
(Local 633)
Start $ 9.32
3 Mo. 10,28
6 Mo. 11.22
9 Mo. 12.18
12 Mo. 13.12
15 Mo. 14.06
18 Mo. 15.00
21 Mo. 15.95
24 Mo. 18.46



SCHEDULE "E"

SEAFOOD CLERK
{Local 633)
Hired before

12/6/92

Start $11.
3 Mo. 11.
6 Mo. 12.
9 Mo. 13.
12 Mo. 14.
15 Mo. 15.
18 Mo. 16.
21 Mo. 1
24 Mo, 1

FLORAL CLERK
(Local 175)
Hired before

12/6/92

Start $11.
3 Mo. 11.
6 Mo. 12.
9 Mo. 13.
12 Mo. 14,
15 Mo. 15.
18 Mo. 16.
21 Mo. 16.
24 Mo. 19,

09
93
77
60
45
29
13
97
36

SEAFOOD CLERK
(Local 633)
Hired after

12/6/92

Start $ 9.
3 Mo. 10.
6 Mo. 11.
9 Mo. 11.
i2 Mo. 12.
15 Mo. 13.
18 Mo. 14.
21 Mo. 15.
24 Mo. 16.
27 Mo. 16.
30 Mo. 19.

FLORAL CLERK
(Local 175)
Hired after

12/6/92

Start $ 9.
3 Mo. 10.
6 Mo. 11.
9 Mo. 11.
12 Mo. 12.
15 Mo. 13.
18 Mo. 14.
21 Mo. 15
24 Mo. 16.
27 Mo. 16.
30 Mo. 19.

42
25
09
83
77
60
45
29
13
97
36

42
25
09
93
77
60
45

.29

13
97
36

53

- EFFECTIVE AUGUST 17,
WAGE PROGRESSION SCHEDULE

1997

PHOTOLAB CLERK
(Local 175)

Start

12
15
18
21
24

Mo.
Mo.
Mo.
Mo.
Mo.
Mo.
Mo.
Mo.

A~

L3,
14.
15.
15.
18.

20

oL
10.
11.
12.

28
22
18
12
06
00
95
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SCHEDULE "“F" - Effective August 16, 1998
WAGE PROGRESSION SCHEDULE

ASSISTANT STORE MANAGER (Local 175)

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos

0 - 175 K $15.83 $16.67 $17.51 $18.35 $21.05
176 - 240 K 16.03 16.87 17.71 18.55 21.25
241 - 350 K 16.23 17.07 17.91 18.75 21.45
351 - 650 K 16.43 17.27 18.11 18.95 21.65
651 + 16.63 17.47 18.31 19.15 21.85

HEAD CASHIER (Local 175)

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos

0 - 175 K $13.76 $14.60 $15.77 $16.50 $19.65
176 - 240 K 13.94 14.78 15.77 16.68 19.84
241 - 350 K 14.12 14.96 15.80 16.86 20.02
351 - 650 K 14.31 15.15 15.99 17.05 20.20
651 + 14.51 15.35 16.19 17.25 20.40

PRODUCE MANAGER (Local 175)

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos

0 - 175 K $14.74 $15.58 $16.42 $17.26 $19.85
176 - 240 K 14.92 15.75 16.59 17.43 20.12
241 - 350 K 15.12 15.94 16.78 17.62 20.31
351 - 650 K 15.29 16.13 16.97 17.81 20.52
651 + 15.49 16.33 17.17 18.01 20.72

BAKERY MANAGER (Local 175) * (Hired after September 8, 1990)
(Where a "scratch bakery" operation exists)
* - Existing Bakery managers remain on old progression

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos

0 - 175 K $14.74 $15.58 $16.42 $17.26 $19.85
176 - 240 K 14.92 15.75 16.59 17.43 20.12
241 - 350 K 15.12 15.94 16.78 17.62 20.31
351 - 650 K 15.29 16.13 16.97 17.81 20.52
651 + 15.49 16.33 17.17 18.01 20.72
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SCHEDULE "F" - Effective August 16, 1998
WAGE PROGRESSION SCHEDULE

MEAT MANAGER (Local 633)

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos

0 - 17% K $15.89 $16.73 $17.57 $18.41 $21.10
176 - 240 K 16.08 16.91 17.75 18.59 21.28
241 - 350 K 16.26 17.10 17.94 18.78 21.52
351 - 650 K 16.44 17.28 18.12 18.96 21.65
651 + 16.64 17.48 18.32 19.16 21.85

Exi sting enpl oyees of September 8, 1990 shall not suffer a
rﬁductlon of their hourly wage as a result of the above vol unme
changes.
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SCHEDULE "F" - Effective August 16, 1998

WAGE PROGRESSION SCHEDULE

*HEAD MEAT CUTTER
(Local 633)

GROCERY/PRODUCE CLERK
CASHIER
(Local 175)

MEAT CUTTER
{(Local 633)

Start $ 9.42 Start $13.17 Start $ 9.63

3 Mo. 10.25 3 Mo. 13.83 3 Mo. 10.28

6 Mo. 11.09 & Mo, 14.47 & Mo. 11.22

9 Mo. 11.983 9 Mo. 15.13 9 Mo. 12.18
12 Mo. 12.77 12 Mo. 15.77 12 Mo. 13.12
15 Mo. 13.60 15 Mo, 16.41 15 Mo. 14.06
18 Mo. 14.45 18 Mo. 17.05 18 Mo. 15.00
21 Mo. 15.29 21 Mo. 17.70 21 Mo. 15.85 .
24 Mo. 16.13 24 Mo. 20.20 24 Mo. | 18.76 -
27 No. 16.97 *Where there are e

30 Mo. 19.66 3 or more meat

cutters, including

the Meat Manager

*ASST. HEAD CASHIER BAKER G.M./H.A.B.C. CLERK
(Local 175) (Local 175) (Local 175)
*x{ Incumbents Only)
Start $11.23 Start $10 93 Start $ 9.42
3 Mo. 12.10 3 Mo. 11.80 3 Mo. 10.25
5 Mo. 12.9% T Mo. 12.65 6 Mo. 11.09
S Mo, 13.82 3 Mo. 13.52 9 Mo. 11.93
12 Mo. 14.67 12 Mo. 14.35 12 Mo. 12.77
15 Mo. 15.52 15 Mo. 15.22 15 Mo. 13.60
18 Mo. 16.37 18 Mo. 16.16 18 Mo. 14.45
21 Mo. 17.24 21 Mo. 16.94 21 Mo. 15.29
24 Mo. 19.66 24 Mo. 19.66 24 Mo. 19.66
DELI CLERK DELI CLERK MEAT WRAPPER
(Local 633) (Local 633) {Local 633)
Hired before Hired after
12/6/92 12/6/92
Start $11.09 Start $ 9.42 Start $ 9.32
3 Mo. 11.93 3 Mo. 10.25 3 Mo. 10.28
6 Mo. 12.77 6 Mo. 11.069 &6 Mo. 11.22
9 Mo. 13.60 9 Mo. 11.93 9 Mo. 12.18
12 Mo. 14.45 12 Mo. 12.77 12 Mo. 13.12
15 Mo. 15.29 15 Mo. 13.60 15 Mo. 14.06
18 Mo. 16.13 18 Mo. 14.45 18 Mo. 15.00
21 Mo. 16.97 21 Mo. 15.29 21 Mo. 15.95
24 Mo. 19.66 24 Mo. 16.13 24 Mo. 18.76
27 Mo. 16.97
30 Mo. 19.66
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SCHEDULE "F"

SEAFOOD CLERK
(Local 633)
Hired before

12/6/92

Start $11.
3 Mo. 11.
6 Mo. 12.
9 Mo. 12,
12 Mo. 14.
15 Mo. 15.
18 Mo. 16.
21 Mo. 16.
24 Mo. 19.

FLORAL CLERK
(Local 175)
Hired before

12/6/92

Start $11.
3 Mo. 11.
5 Mo. 12.
9 Mo. 13
12 Mo. 14,
15 Mo. 15.
18 Mo. 16.
21 Mo. 16.
24 Mo. 19.

09
93
77
60
45
29
13
97
66

09
93
77

.60

45
29
13
97
66

SEAFOOD CLERK
(Local 633)
Hired after

12/6/92

gtart $ 9.
3 Mo. 10.
6 Mo. 11
9 Mo. 11
12 Mo. 12.
15 Mo. 13.
18 Mo. 14.
21 Mo. 15.
24 Mo. 16.
27 Mo. 16.
30 Mo. 19.

FLORAL CLERK
(Local 175)
Hired after

12/6/92

Start $ 9.
3 Mo. 10.
6 Mo, 11.
9 Mo. 11.
12 Mo. 12.
15 Mo. 13.
18 Mo. 14.
21 Mo. 15.
24 Mo. 16.
27 Mo. 16.
30 Mo. 19.

42

.09
.93

77
60
45
29
13
97
66

42
25
09
93
77
60
45
29
13
97
66
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- EFFECTIVE AUGUST 16,
WAGE PROGRESSION SCHEDULE

1998

PHOTOLAB CLERK
(Local 175)

Start

12
15
18

-
L

24

Mo.
Mo.
Mo.
Mo.
Mo.
Mo.
Mo.
Mo.

$ 9.
10.
11.
12.

a

14.
15.
.95

15

18.

32
28
22
18

17

L4

06
00
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SCHEDULE "G" - Effective August 15, 1999
WAGE PROGRESSION SCHEDULE

ASSISTANT STORE MANAGER (Local 175)

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos

0 - 175 K $15.83 $16.67 $17.51 $18.35 $21.40
176 - 240 K 16.03 16.87 17.71 18.55 21.60
241 - 350 K 16.23 17.07 17.91 18.75 21.80
351 - 650 K 16.43 17.27 18.11 18.95 22.00
651 + 16.63 17.47 18.31 19.15 22.20

HEAD CASHIER (Local 175)

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos

0 - 175 K $13.76 $14.60 $15.77 $16.50 $20.00
176 - 240 K 13.94 14.78 15.77 16.68 20.19
241 - 350 K 14.12 14.96 15.80 16.86 20.37
351 - 650 K 14.31 15.15 15.99 17.05 20.55
651 + 14.51 15.35 16.19 17.25 20.75

PRODUCE MANAGER (Local 175)

store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos

0 - 175 K $14.74 $15.58 $16.42 $17.26 $20.20
176 - 240 K 14.92 15.75 16.59 17.43 20.47
241 - 350 K 15.12 15.94 16.78 17.62 20.66
351 - 650 K 15.29 16.13 16.97 17.81 20.87
651 + 15.49 16.33 17.17 18.01 21.07

BAKERY MANAGER (Local 175) * (Hired after September 8, 1990)
(Where a "scratch bakery" operation exists)
* - Existing Bakery managers remain on old progression

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos

0 - 175 K $14.74 $15.58 $16.42 $17.26 $20.20
176 - 240 K 14.92 15.75 16.59 17.43 20.47
241 - 350 K 15.12 15.94 16.78 17.62 20.66
351 - 650 K 15.29 16.13 16.97 17.81 20.87
651 + 15.49 16.33 17.17 18.01 21.07
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SCHEDULE "G" - Effective August 15, 1999
WAGE PROGRESSION SCHEDULE

MEAT MANAGER (Local 633)

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos

0 - 175 K $15.89 $16.73 $17.57 $18.41 $21.45
176 - 240 K 16.08 16.91 17.75 18.59 21.63
241 - 350 K 16.26 17.10 17.94 18.78 21.87
351 - 650 K 16.44 17.28 18.12 18.96 22.00
651 + 16.64 17.48 18.32 19.16 22.20

Exi sting enpl oyees of Septenmber 8, 1990 shall not suffer a
rﬁductlon of their hourly wage as a result of the above vol une
changes.
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SCHEDULE "G" - Effective August 15,
WAGE PROGRESSION SCHEDULE

1999

MEAT CUTTER *HEAD MEAT CUTTER GROCERY/PRODUCE CLERK

(Local 633)

(Local 633)

CASHIER
(Local 175)

Start $ 9.42 Start $13.17 Start $ 9.63
3 Mo. 10.25 3 Mo. 13.83 3 Mo. 10.28
6 Mo. 11.09 6 Mo. 14.47 6 Mo. 11.22
9 Mo. 11.93 9 Mo. 15.13 9 Mo. 12.18
12 Mo. 12.77 12 Mo. 15.77 12 Mo. 13.12
15 Mo. 13.60 15 Mo. 16.41 15 Mo. 14.0
18 Mo. 14.45 18 Mo. 17.05 18 Mo. 15.0
2. Mo. 15.29 21 Mo. 17.70 21 Mo. 15+

24 Mo. 16.13 24 Mo. 20.55 24 Mo. 19, 9§>
27 No. 16.97 *Where there are

30 Mo. 20.01 3 or more meat

cutters,

including

the Meat Manager

*ASST. HEAD CASHIER BAKER G.M./H.A.B.C. CLERK
(Local 175) (Local 175) (Local 175)
*(Incumbents Only)
Start $11.23 Start $10.93 Start $ 9.42
3 Mo. 12.10 3 Mo. 11.80 3 Mo. 10.25
6 Mo. 12.95 6 Mo. 12.65 6 Mo. 11.09
9 Mo. 13.82 9 Mo. 13.52 9 Mo. 11.983
12 Mo. 14.67 12 Mo. 14.35 12 Mo. 12.77
15 Mo. 15.52 15 Mo. 15.22 15 Mo. 13.60
18 Mo. 16.37 18 Mo. 16.16 18 Mo. 14.45
21 Mo. 17.24 21 Mo. 16.94 21 Mo. 15.29
24 Mo. 20.01 24 Mo. 20.01 24 Mo. 20.01
DELI CLERK DELI CLERK MEAT WRAPPER
(Local 633) (Local 633) (Local 633)
Hired before Hired after
12/6/92 12/6/92
Start $11.009 Start $ 9.42 Start $ 9.32
3 Mo. 11.93 3 Mo. 10.25 3 Mo. 10.28
6 Mo. 12.77 6 Mo. 11.09 6 Mc. 11.22
9 Mo. 13.60 9 Mo. 11.93 9 Mo. 12.18
12 Mo. 14.45 12 Mo. 12.77 12 Mo. 13.12
15 Mo. 15.29 15 Mo. 13.60 15 Mo. 14.06
18 Mo. 16.13 18 Mo. 14.45 18 Mo. 15.00
21 Mo. 16.97 21 Mo. 15.29 21 Mo. 15.95
24 Mo. 20.01 24 Mo. 16.13 24 Mo. 19.11

27 Mo. 16.97

30 Mo. 20.01
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SCHEDULE "G" - EFFECTIVE AUGUST 15, 1999
WAGE PROGRESSION SCHEDULE

SEAFOOD CLERK
(Local 633)
Hired before

12/6/92

Start $11.
3 Mo. 11.
6 Mo. 12.
9 Mo. 13
12 Mo. 14.
15 Mo. 15.
18 Mo. 16.
21 Mo. 16.
4 Mo. 20.

FLORAL CLERK
(Local 175)
Hired before

12/6/92

Start 11,
3 Mo. 11.
6 Mo. 12.
9 Mo. 13.
12 Mo. 14.
15 Mo. 15.
18 Mo. 1
21 Mo. 16.
24 Mo. 20.

09
93
77

.60

435
29
13
97
01

09
93
77
60
45
29

.13

97
01

SEAFOOD CLERK
(Local 633)
Hired after

12/6/92

Start $ 9.
3 Mo. 10
6 Mo. 11.
9 Mo. 11.
12 Mo. 12.
15 Mo. 13.
18 Mo. 14.
21 Mo. 15.
24 Mo. 16.
27 Mo. 16.
30 Mo. 20.

FLORAL CLERK
(Local 175)
Hired after

12/6/92

Start $ 9.
3 Mo. 10.
6 Mo. 11.
g Mo. 11.
12 Mo. 12.
15 Mo. 13.
18 Mo. 14,
21 Mo. 15.
24 Mo. 16.
27 Mo. 16.
30 Mo. 20.
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.25

09
93
77
60
45
29
13
97

4
N

42
23
03
93
77
60
45
29
13
97
01

PHOTOLARBR CLERK
(Local 175)

Start

12
15
18
21
24

Mo.
Mo.
Mo.
Mo.
Mo.
Mo.
Mo.
Mo.

$ 9.
10.
11.
12.
13.
14.
15.
13
19.

32
28
22
18
12
06
00

.9%
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Bet ween:

- and -

ARTICLE 1 -

COLLECTI VE AGREEMENT
Part-Ti me

ZEHRS MARKETS | NC.
A Dvision of Zehrmart Limted

(hereinafter referred to as the "Enployer")

of the first part,

UNI TED FOOD & COWMVERCI AL WORKERS

| NTERNATI ONAL UNI ON, LOCAL 175

AFL-Cl O CLC

(hereinafter referred to as the "Union"

of the second part.

PURPOSE

1.01

ARTICLE 2 -

The Enpl oyer and the Union each represents that the
purpose of the intent of this Agreenment is to pronote
cooperation and harnony, to recognize nutual interests,
to provide a channel” through which information and
problenms may be transmitted fromone to the other, to
Bronnte efficiency and service, to set forth herein the
asi c agreenents covering rates of pay, hours of work and
conditions of enploynent.

RECOGNI TI ON

2.01

2.02

The Enpl oyer recognizes United Food and Commercia
Wrkers International Union, Local 175, as the sole and
excl usive bargaining agency for all enployees regularly
enmpl oyed for not nore than twenty-four (24) hours per
week and students enployed in of f-school hours and during
vacation period at its retail stores located in the
counties of Essex, Kent and Lanbton

Wth the exception of Fireco Sales Limted or Its
successors or greetlnﬂ card jobbers, no representative of
a supplyln% Cbnpan% shal | perform any routine store work.
This limtation however shall not prevent supplying
conpanies from activity such as checking code dafes,
rotation, authorized sanpling and special pronotions and
shall not apply to new store openings or openings
foll ow ng store renovations.
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ARTI CLE 3 - PROBATI ONARY PERI CD

3. 31 The first thirty (30) worked days or two hundred (200)
hours, whichever comes first, of enployment shall be
consi dered a probationary period. It is understood
between the Emt))l oyer and ‘the Union that a probationary
enpl oyee shall be considered an enployee for all purposes
of the Agreenent except that a proba |onar%/_ enpl oyee may
be dismssed at any time during the probationary period
wi thout any recourse to the grievance procedure.

ARTICLE 4 - UNION SECURITY

4.QA In the case of all persons now in the enployment of, or
who enter into the enploynment of the Enployer, it is
agreed that as a condition of continued enployment, such
person or persons shall become and remain a menber in
good standing of the Union within thirty 630)h wor ked days
" furl time enployees, or two hundred (200) hours - part-
time enployees, from the comencenent of hei r
enpl oynent. ~ The Enployer agrees that it will informall
new enpl oyees prior to or at the time of hiring, of the
Union Security provisions of the Agreenent.

4.02 (a) The Employer shall deduct weekly dues fromthe pay of
bargaining unit enployees. The amount of such deduction
shal'l be as communicated by the Union and such dues shall
be remtted to the Union prior to the fifteenth (15th)
day follow ng the nonth in which such deduction is made.

(b) Uﬁon conpl etion of the probationary period, the Enployer
shal | deduct initiation fees from such enployee(s) in an
amount as conmuni cated by the Union, and forward such
fee_sttto the Union along with the regular monthly dues
remttance.

(c) The Enployer shall renit to the Union within fifteen (15)
cal endar days following conpletion of the probationary
period, the United Food & Commercial Wrkers Membership
Application Form signed by the new enpl oyee. The
Enpl oyer agrees to include the CCWI.P.P. and Dental
Trust” Application cards into the new hire packet and
remt the conpleted cards to the plan's admnistrators
within 30 days of conpletion of the new enployee's
probation period.

4.03 Oh a quarterly basis, the Enployer wll suplpl to the
Union a statenment consisting of three (3) alphabetical
listings (1. Local 175 Full-Time; 2. Local 175 Part-
Time; ~ 3. Local 633 Full-Tinme) show ng each enployee's
nane, social insurance nunber, store number, current
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address and postal code. This statement will be
forwarded to the Union at the time of the regular Union
dues remttance.

4. 04 The Enployer agrees to give the Union a |ist of new
enpl oyees hired each nmonth and such lists shall include
starting rates of pay, The Enployer also agrees at the
same time each nonth to supply the Union with a list of
know nane changes and a li'st of all persons whose
enpl oyment has been term nated.

4,05 Part-time enployees tenporarily relieving full-time
enpl oyees for at least thirty-eight (38) hours weekly,
shal I" be required to pay ful'l-tine Union dues for the
week or weeks in question,

4.06 The Union agrees to indemify and save harml ess the
Enﬂloyer agarnst any and all clainms, demands, suits or
other forns of liability that may arise out of, or by
reason of, action taken or not taken by the Enployer for
the purpose of complying with this Article.

4.07 The Conpany agrees to pay one-half (1/2) the cost of the
nmeeting rooms and one-half (1/2) of the | ost W@e30fthe
nmaster  negotiating committee to a maximum of six (6)
nenbers. Such paynments will be based on the average
hours worked in four (4) weeks prior to negotiations
conmencing for part-time enployees and based on thirty-
ei ght (38? hours regular pay for full-time.

ARTIAE 5 - DISAOPLINE OF PERVANENT EMPLOYEES

5.01 No enployee shall be discharged or disciplined wthout
just cause. The Union agrees to cooperate in corﬁectjn
inefficiencies of menbers which mght otherws

necessitate discharge.

5.02 (i) The Enployer agrees that whenever an interview is held
with an enployee relating to any alleged inefficiency or
breach of duty which will become part of such enployee's
record regarding his work or conduct, a store steward or
Uni on representative shall be present at such interview
The steward or representative shall |eave the neeting if
requested to |eave by the enployee.

(ii) If there is more than one (1? st eward innEdiateI%
available in the store, the enployee nay choose whic
steward will represent him

(iii) If an interview is held without a store steward or
representative present, the disciplinary action taken
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5 .03

5. 04

5.05

ARTICQE 6

will become null and void, except when the enployee
concerned requests the steward or representative to |eave
the meeting.

The Enpl oyer agrees to furnish the shop steward or Union
representative with a copy of any official reprimand,
di sci pline or discharge.

Shoul d the Enployer discipline, reprimand or discharge an
empl oyee, said enployee will be disciplined, reprimnded
or di'scharged within ten (10? wor ki ng da¥s of discovery
of the alleged offence except that an extension of tine
may be requested and will not be unreasonably denied, to
complete an investigation.

Disciplinary warnings and/or reprinmands which predate a
disciplinary action by nore than twenty-four (24)
continuous nmonths of enploynment shall not be adduced in
evidence against an enployee in any subsequent
disciplinary proceedings 1n which the” enployee is
involved. "Periods of absence, for greater than one (1)
continuous nonth or nore, shall be excluded fromthe
twenty-four (24) nmonth period but shall not cause the
twenty-four (24) nonth period to conmence again upon
return from such absence.

- HEALTH AND SAFETY

6.01

6.02

6. 03

6.04

The Enpl oyer shall nake provisions for the health and
safetal of its enployees, during working hours, in
accordance with the Occupational Health and Safety Act.
The Enployer will continue to work jointly with the Union
with respect to health and safety nmatters and the
relating education of its enployees.

The Enployer agrees to continue its practice of havin
Heal th and Safety Committees in each |ocation and al

menbers of such Conmittees will cooperate in ensuring any
and all safety regulations and required work practices

are foll owed.

The Union agrees to cooperate with the Enployer in
mai ntai ning and inproving safe working conditions and
ﬁract ices, in inproving the <cleanliness and good

ousekeeping of the store and in caring for equi pment and
machi nery.

The Enpl oyer agrees that Meat Wappers will not be
required to use power tools (except slicers), saws,
cleavers, or engage in any production work with knives.
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ARTICLE: 7 -

In the event that safety commttees are established in
the store, the Enployer agrees that bargaining unit
enpl oyees on a reasonable revolving basis wll serve on
the commttee.

MANAGEMENT RI GHTS

7.01

7.02

7.03

7.04

7.05

ARTIQE 8 -

The Union agrees that the Enployer has the exclusive
right and power to manage its business, to control the
direction of the staff including the right to plan,
direct and control the operations, hire, suspend, or
discharge for just cause or relieve enployees from duty
for other legitimte reasons. The right to establish and
mai ntain reasonable rules and regulations covering the
operation of the store, a violation of which shall be
anmong the reasons for discharge, is vested in the
Enpl oyer provided, however, that the above rights shall
be exercised subject to the provisions of the Gievance
Procedure of this Agreenent.

It is agreed that the direction and supervision of the
working tforce shall be at the discretion of the Enployer
within the terns of this Agreenent

The Union agrees that the Enployer has the exclusive
right and power to study or introduce new or inproved
ELQdUCtlon and/or handling nethods or facilities and the
Uni on agrees to cooperate wth the Enployer in the
instal lation of any such nethods and in the education of
its menbers for "the necessity of such changes and
i nprovenents.  The Union shall be given advance notice of
any such changes and discussion wll take place before
the introduction of change so that the Union may educate
Its menbers as stated.

The parties agree that the foregoing enunmeration of
Managenment's rights shall not be deemed to exclude other
recogni zed functions of Managenent_ not specifically
covered in this Agreenent. The Enployer therefore
retains all rights not otherw se specifically covered in
this Agreenent.

Al'l necessary nedical exam nations and x-rays required by
t he Enpl oyer shall be paid for by the Enpl oyer and
conducted on Conpany tine.

TEMPORARY ASS| GNVENTS

8.01

An enployee relieving in a higher rated classification
wll be entitled to receive a premum of twenty-five (25)
cents per hour over his regular hourly rate after he has
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8. 02

8.03

8.04

8.05

ARTIQE 9

conpleted two (2) consecutive scheduled shifts in such
classification. The premumw || be paid retroactive to
the first (1st) shift. Part-time enployees relieving a
full -tinme enployee and working in excess of twenty-four
(24) hours per week shall receive twenty-five (25) cents
er hour as above. Part-time enployees working over
wenty-four (24) hours per week but not relieving a full-
time enpl oyee will not so qualify.

An enployee relieving the Assistant Store Manager,

Produce Manager, Meat Manager, Bakery Manager or Head
Cashier will 'be entitled to receive a prem um of S|xt¥-

five (65) cents per hour over his regular hourly rate
after he has conpleted nmore than two (2) consecutive
schedul ed shifts in such classjfications. The prem um
M%J# be paid retroactive to include the first (1st)

shift.

An enpl oyee relieving the Store Manager will be entitled
to receive a premumof one dollar ( 1.00? er hour over
his regular hourly rate after he has conpleted nmore than
two  (2) consecutive scheduled shifts in such
classification. The premumw || be paid retroactive to
include the first (1st) shift.

A tenporary vacancy in a full-time position of |ess than
six (6) months in which the Enployer requires a part-time
enpl oyee to work full-time hours, such hours will be
given to one (1) part-tine enployee provided a part-timnme
enpl oyee is available and possesses the ability and
qualifications to perform the work.

A part-time enployee will not be assigned to relieve
positions (defined in Articles 8. .01, 8.02 and 8.03 above)
If a full-time enployee on layoff, who has sufficient
ability and qualifications to performthe relief work, is
avai | abl e. This condition applies only in the store
where the opening exists.

Apart-tinme enpl oyee who perforns office duties, as those
normal |y associated with the Head Cashier or Assistant
Head Cashier, or who is assigned to relieve a Head
Cashier or Assistant Head Cashier shall receive a premum
of sixty-five (65) cents per hour for all hours worked
while performng or assigned such duties.

D SCRI M NATI ON

9.01

There shall be no discrimnation on account of race,
colour, creed, political or religious affiljation, sex,
age, marital status or nembership in the Union
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ARTICLE 10 -

UNLON PRI VI LEGES

10.01

It is agreed that the Business Representative of the
Union shall be admtted during working hours, at
reasonable times, to interview enployees while on duty or
i nspect working conditions provided, however, that
such visits shall be calculated to cause a m ni num of
di sturbance with the Enployer's business and further that
t he Business Representative shall report his presence to
the Store Manager on the occasion of each such visit.

ARTICLE: 11 - SENIORITY RIGHTS

11.01 (a) Seniority shall be based on Iength of continuous

11.02

11. 03

11.04

(b)

empl oynent with the Enployer in the bargaining unit. If
an enpl oyee is continued in enployment after such period,
seniority shall comrence from the commencenent of such
continuous enploynment. Layoffs and re-enploynent shall
be based on seniority, job know edge and conpetence,
provided the senior” enployee has the skill and
qualifications to performa conpetent job. In the event
of an opening occurring in the tull-tine staff, enployees
covered under this Agreenent shall receive preference for
such full-time position providing they have the necessary
seniority, job know edge and conpetence.

Part-time enployees who are successful in obtaining full-
time enployment shall have their nane, pafrt-time
seniority date, full-tine classification, and date of re-
classification posted in all stores within seven (7)
morkln? days of receiving such appointment for a period
of at [east ten (10) working days, and a copy sent to the
Union OFfice.

Service shall be based on the |length of continuous
enpl oyment with the Enployer

The Enpl oyer agrees that it will cooperate as nuch as
possible in respect to the work schedule for students who
need time for studies where there is conflict with
wor ki ng hours.

Enpl oyees not living at home while attending school out
of town must work a mnimmof one (1) shift every three
(3) weeks while so attending school to maintain their
seniority.  Enployees who fail to do so will be given
first consideration for rehire at their last pay rate and
with no seniority.

It is agreed and recogni zed by both the Union and the
Enpl oyer that due to the ndature of the Enployer's
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11.05 (a)

business, it is necessary to enploy both full-tinme and
part-tine enployees. The Enployer agrees that part-tine
enpl oyees will “not be regularly scheduled to work in
excess of twenty-four (24) hours per week except in the
fol | ow ng circunstances:

(@) when a full-time enployee is absent for Union
negotiations or conventions;

(b) in a store in which a full-tinme enployee or part-
time enployee is absent due to illness, accident,
conpensation or bereavenment, creating any emergency
in the said store;

(c) during school vacation period,

(d) where a full-time _enployee is on |eave of absence
of up to three (3) nonths provided the Union is
notified of such |eave of absence;

(e) from December 15th to January 1st;

(f) duringl the six (6) working days i mediately
preceding a legal holiday;

(g) during the two (2) weeks previous to and the two
(2) weeks directly following the opening of a new
store and the comencenent” date of pronotional
activities in a store which has been refurbished.

Part-tinme enployees shall be schedul ed according to
seniority to a nmaximum of twenty-four (24) hours each
week so as to give senior enployees a greater nunber of
hours than junior enployees provided ”ﬁ seni Br enpl o%eg
is available and possesses the skill, —ability -“an
qualifications to performthe work. The hours shall be
scheduled in accordance wth this subsection anong
enpl oyees in the individual store.

It is understood and agreed that "sch

5J| ing" and "cal

ed I
In" for the purpose of Article 11.05 (a) Part-Time, wll
be done in accordance with seniority, pr%vl ded the
enpl oyees are available and possess ‘the ability and

qualifications to do the job.

Enpl oyees may receive their entitlenent of hours in no
more than five (5) days per cal endar week.

Effective the first day of the month follow ng Qctober
30, 1994, enployees shall notify the Conpany, “on forms
supplied by the Conpany, of the hours and days of their
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11. 06

11. 07

avaiIaMIith for work for the four 84) week peri od
ﬁgnnﬁgghng nday, Novenber 21, 1994 and ending December

| f an enpl oyee wishes to change his availabiljty, the
enpl oyee shall so notify the Enployer of his availabilit
by hours and days, by Saturday of the second week of eac
current four (4) week peri'od directly follow ng the
current four (4) week period. Wen an énpl oyee does not
notify the Conpany of a change in availability on the
appropriate form provided by the Conpany, such enployee's
avail lability shall be governed by thelast availability
formfiled on record.

after Cctober 30, 1994, nust be available to work a
m ni mum of one (1) shift per week, Mnday to Friday, and
be available for work two (2). Saturdays }n four, (4?.

Upon conpletion of the availability orm it is
under stood and agreed that the Conpany has the right to
schedule the mninumreferred to above, outside of their

availability , if such availability is restricted.

hbtmjthstandin% the above, part-time enployees hired
(

Part time enployees who require casual tine off, shall
request such tine off in witing b¥ the Saturday before
the schedule is to be posted. he granting "of such
requests shall be on the basis of the date and time the

Form P22 was submitted. If such requests are nmade b
enpl oyees sinultaneously, the nost ‘senior enployee'$
request will be granted first.  The granting of such

requests shall not be unreasonably w thheld.

Layoff and recall shall be based on seniority provided
the senior enployee has the skill and qualifications to
perform a conpetéent job

In the event of layoffs, the enployees in |ower
classifications may not displace enployees in higher
classifications.

Enpl%yees with nore than three (3) nonths of service with
the Enployer will be given at |east one (1) week's notice
|anW|t|ng of layoff or one (1) week's pay in lieu of
noti ce.

Seniority shall be considered termnated and the enployee
deened to have quit if the enployee:

(a) voluntarily leaves the enploy of the Enployer

(b) is discharged for just cause;
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11.08

11.09

11. 10

11.11

( c is laid-off continuously for a period of nore
t han six (§2 mont hs where an enpl oyee has |ess
than one (1) year seniority, or for a period
of twelve (12{ mont hs where an enplp¥ee has
one (1) year seniority or nmore, or if heis
called back to work after a layoff and does
not report to work within two (2) weeks after
hav!n? been sent notice in witing by
registered mail to his last know address;

(ii) An enployee on full-time layoff from the
Empl oyer "may refuse recall to a tenporar
position wthout the [oss of recall rights, i
the Enployer recalls an enployee for thirty
(30? cal endar days or less. An enployee on a
fulT-tinme layoff from the Enployer may refuse

recall to a permanent position if unable to

accept for legitimate illness or disability,

w thout loss of recall rights, provided such

illness or disability is verified to the

Conpany's satisfaction.

(d) fails to return to work upon the conclusion of a
| eave of absence wi thout reasonable cause;

(e) is absent fromwork for three (3) consecutive
schedul ed days of work wthout reasonable cause.

(f) an enployee absent from work because of Legitimate
accident” or sickness shall not lose seniority
rights except as provided in this clause. Any
progression rate increases shall cease twenty-siX
(26) weeks following the comencement of = the
absence until his return,

Full-tine enployees who are laid off will be offered
part-tine enpl oynent.

Wien a full-time enployee changes his status to a part-
tinme enployee, he shall carry full seniority and service
to a part-time seniority and service list including any
art-time seniority and service acquired prior to
ecomng full-tine.

Enpl oyees who are laid off and subsequently recalled
according to Article 11.07 (c) shall be given credit for
appropriate quarterly wage progression increases
according to Article 22.

A part-tine enployee who has conpleted the part-time
probationary period and who beconmes a full-time enployee
Wi not bé required to serve the full-time probationary
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11.12

11.13 (a)

period and will be given full-tine seniority credit and
full-time service credit of fifty percent 2%09@ of his
part -time seniority and service up to a naxi mum of
ei ghteen (18) nonths.

The Enpl oyer agrees to post in each store, quarter
annual |y, “separate seniority lists for Locals 175 and
633, with copies to be sent to the Union office.

It is agreed that transfers of enployees between stores
are essential to the proper operation of the business and
that the enployees Wl cooperate with the Enployer in
this matter. he Enployer agrees that if the enployee
has good and sufficient reason not accepting the transter
he wll not be forced to transfer and hé will not be
discrimnated against with regard to future transfer
because of his failure to accept the transter in
question. The Enployer agrees that it will not act in an
arbitrary manner in exercising its rights to transfer
enpl oyees under this provision.

No enployee will be transferred in excess of twenty-five

(25) mles measured from store to store, except by nutua
agr eenent .

IH the case of tenporary transfers, the Enployer agrees
that:

An enployee will not be transferred to another store for
a period of time in excess of three (3) nonths, except by
mutual agreement.

Transfers shall be rotated among the qualifjed enployees
enployed in the store that is filling the Conpany's
transter needs except for classified positions.

Full-time enployees wishing to transfer to.another
shal | be n%iv%n prepergnce over — part-tine BEPES

reclassified to full-tinme providing the | oyee  has
transfer request on file Snd poss%sses PAB" BT 1 $%%n
qualifications to performthe job available. Were nore

than one such qualified enployee has a request on file,
seniority shall govern.

(e) Effective COctober 30, 1994, all transfer request

presently on file shall be deemed to have expired.
npl oyee” requesting a transfer shall submt a request

e
formand such formshall be kept on file for the life of
this collective Agreenent.
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11.14

NOTE:  The above Article 11.13 (e) is applicable provided
the Enployer gives witten notice to each enployee of
this Amendment. Each enpl oyee nust be notified wthin
three (3) weeks of Cctober 30, 1994.

Subject to Article 11.05 of the full-tine Agreenent, when
a job vacancy occurs which the Enployer intends to fil

or a newjob is created, the Enployer shall post the nanme
of the successful applicant on the Bulletin Board of each
store withins e ven (7) calendar days for a mninum period

of ten (10) cal endar days.

ARTICLE 12 - HOURS OF WORK

12.02 (a)

12. 03

The work schedule for all enployees will be prepared in
nand posted in each store by Thursday noon for th

fol |l owing week provided it 15 understood that suc

posting does not constitute any guarantee of work and
provided it is understood that in the event of a decline
I n business the emioyer has the right to termnate the
shift of any enployee while it is in progress, ﬁubg?ct t
the four (4{ hour guarantee in this Artic f' The "st ewar

shal | recei've a copy of all work schedules and at the
conclusion of the posted work week, a copy of the revised
wor k schedul e.

Non-students covered by this Agreement shall not be
ﬁalled in or scheduled to work for less than four (4)
ours.

\When stores are open for evening shopping, students shall
?36 Ee called in or scheduled to work for less than four
ours.

However, there shall be no guarantee of hours as in 12.01
(a) and (b) if there is less than four (4) hours fromthe
time the enpl oyee reports toO work unti’l the time the
store is closed.

Part-time enployees required for Night Gew between the
hours of 1 p.m and 9:00 a.m wll be paid an
addi tional seventy-five E?S) cents per hour for all hours
wor ked. Were a part tine enployee's schedul ed shift
starts between 10:00 p.m and m dni ght, su%h enplgyee
will be scheduled eight (8) hour shifts. par e
enpl oyee (other than bakery degartnent) may be schedul ed
to commence work up to three (3) hours prior to nine (9)
a.m Bakery departnent enployees may be schedul ed prior
to six fG) a.m, but no earlier than four (4) a.m, and
the Enployer will pay seventy-five (0.75) cents per hour
premum for all such® hours worked prior 'to six (6) a.m
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12. 04

12.05

12. 06

12. 07

12. 08

12.09

12.10

No enpl oyee will be scheduled for less than nine (9)
hougs %fﬁtbetmeen the end of a shift and the start of the
next shift.

Authorize?hmqu peL{oEggg An excess ofkequt (8) hgurf
irty-el ours per week w |

?ehre d%{te of yoneg and “one- hal times (1 ??288 tﬁe
enpl oyee's regular hourly rate provided that there shall
be no duplication or pyramding of any overtine paynents.

The Enployer shall pay all enployees two times (2x) their
regul ar rate of p%y for all hours worked on Statutory
Hol'i days or on a Sunday Which are not related to the
store opening for business on the Sundaﬁ. Thi's provision
shall net apply to enployees on the night crew who may be
required to commence their scheduled shift priorf to
m'gni ght on Sunday night. Wen this premumis paid, no
otq?% premiuns or bonuses will apply to such hours
wor ked.

A part-tinme enployee tenporarily relieving a full-tine
enpl oyee due to leave of absence, illness, acci dent or
vacation for a continuous period of time in excess of
three (3) nonths will result in the nost senior available
part-tine enployee in the bargaining unit who has the
skill, ability, "and qualifications being reclassified to
the full-tine g05|t|on for the period of time in excess
of the three (3) nonths.

A part-time enployee who is assigned the duty of carrying
the store keys to secure the store closing or to open an
close the store for price changes, etc., wll receive a
prem um of four dollars ($4.00) for each shift so worked

Should the Enployer require part-time enployees to work
overtime, such overtime distribution shall “be based on
seniority, ability, qualifications and availability.

Schedul ed overtime shall be offered to the nost senior
avai l able qualified enployee(s). Unscheduled overtime, on
a given shift shall be offered to enployees on the shift
in accordance with their seniority, who are qualified and
avail able to perform the work.

Ful | -time enployees shall have preference over part-time
empl oyees when filling job vacancies in classified
positions as outlined in Article 11.05 (a) Full-Tinme
Agreement.
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12.11 (a)

Al'l work on Sunday to be voluntary.

Enpl oyees shall be paid a premum of one dollar sixty
cents ($1.60) per hour for all hours worked on Sun%g¥
which is related to the store oqpening for business, 0

the purposes of cl arit){{ "al I hours worked on Sunday
which is related to the store openln% for business”
includes:  hours worked up to three (3) hours before
Store openi ng and one-half (1/2) hour after store
cl osi ng.

A separate schedule for Sunday is to be posted and nhous
offered by seniority.

Hours worked on Sundays W ll be over and above the nornmal

scheduled work week.

Eer| oyees who vol Unt €€er to work on Sunday when open for
business, no overtine premuns, only one dollar sixty
cents ($1.60) premum shall apply.

Enpl oyees who volunteer to work on nu?hp crew endi ng

Sunday nmorning shall receive, in addition to their

regul ar non-overtine rate of ﬁa , one dollar sixty cents
1Tt

($ .60)(§er hour plus night s prenLum of sevemwg ive

.75) per hour for a1 Such hours wor

cents on

Sunday.

Probationary enployees who are scheduled by the Conpany
to receive training on Sunday, and who agree to so train
wll receive in addition to their regular non-overtine
rate of pay, one dollar sixty cents ($1.60) per hour for
all such hours of Sunday training.

ARTIAE 13 - NOTICE OF ABSENCE

13.01

Enpl oyees are expected to attend work as. schedul ed. \Wen
unable to attend, the Manager or Relieving Nhna%?r must
be notified, where practicable, wthin“one (1) hour
before, and in any event within one (1) hour after the
commencenent of the scheduled shift of the enployee,
giving the reason why the enployee is unable to attend,

when he expects to réeturn to work and how the Manager or

Rel i eving Manager can call himrelative to his absence.

ARTICIE 14 - STATUTORY HOLIDAYS

14.01

The follow ng holidays shall be recognized as Statutory
Hol i days:
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14, 02

14. 03

New Year's Day Labour Day

Good Friday Thanksgi ving Day
Victoria Day Christmas Day
Canada Day Boxi ng Day

Cvic Holiday

oqualify for pay for a Statutory Holiday, the enployee
nust have:

(a) three (3) nmonths service with the Enployer;

(b) worked at least forty (40) hours or twelve (12)
days whichever is applicable during the four (4)
weeks i nmedi at el ?/ CE)recedl ng the week during which
the Statutory Holiday occurs;

(c) worked on his |last scheduled shift preceding and
his first scheduled shift followng the Statutory
Hol i day, unless his absence was for a valid reason.

An enployee who so qualifies shall receive Statutory
Hol i day pay based on his average number of daily hours
worked (exclusive of overtime) during the four (4) weeks
| mredi ately preceding the week during which the Statutory
Hol i day occurs, tines his standard rate of pay.

ARTI CLE 15 - VACATI ONS

15.01

15. 02

15. 03

Al'l enpl oyees covered by this Agreenment with |ess than
four (4) years of part-time service shall receive
vacation pay allowance of four percent (4% of their
earnings during the year comencing My 1st and ending
April 30th. Such paynents shall be made annually in the
nmonth of My.

Al enpl oyees covered by this Agreement with four (4)
years but less than nine (9) years of part-time service
shal | receive a vacation pay allowance of six percent
(6% of their earnings during the year commencing My 1st
and ending April 30th. uch payments shall™ be “made
annual ly in the nonth of My.

Al enpl oyees covered by this Agreenent with nine (9)
years of part-tine service or nore shall receive.
vacation pay allowance of eight percent (8% of thei
earnings during the year commencing My 1st and endin
April 30th. Such payments shall be madée annually in th
nmonth of My.

a
r

9
e
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15.04

15. 05

15. 06

15. 07

15. 08

Al enpl oyees covered by this Agreenment with fifteen (15)
years of ~ part-time sérvice or nore shall receive a
vacation pay allowance of nine percent 3990 of their
earnings during the year comrencing My 1st and ending
April 30th. Such paynents shall be made annually in the
nonth of My.

Enpl oyees nmay elect to take time off for vacation up to
a maximum of "three (3) weeks if they have four (4) years
of part-time service.

Part-tine enployees with nore than nine (9) years of
part-time service, if so desired, shall be permtted to
take four (4) weeks off for vacation purposes provided
such weeks are requested through the normal vacation
schedul i ng procedures.

Each store will on Februafy 1st of each cal endar year
post a vacation schedule for listing the enployees in
order of seniority. An enployee nust submt his request
for preference on vacation dates covering his conplete
vacation entitlement by March 15, 1in order that the
Enpl oyer may finalize and post the vacation schedul es by
March® 31. ~ However, seniority shall not appké i f the
enPonee fails to nmake his selection before rch 15.
Ful|-time enployees have preference over part-tine
enpl oyees in regard to vacation date scheduling.

Vacations shall be taken in the current year unless
mutual [y agreed upon by the EanoKer and the enPonee
To the extent it is practicable, the E Ioger wi | 9r?nt
vacations in one continuous period. | oyees entTtled
to three (3) weeks of vacation who wish to take themin
a continuous period nmust be prepared to conclude them
prior to June 15 or commence them subsequent to Septenber
15, Enployees entitled to four (4) or nore weeks of
vacation may take a maxinum of three (3) weeks vacation
bet ween June 15 and Septenber 15.

ARTICLE 16 - LEAVE OF ABSENCE

16. 01

At the Enployer's discretion, an enployee with twelve
(12) nmonths seniority may be granted a [eave of absence
W thout |oss of seni‘ority upon the prior permssion in
witing from the Personnel Departnent and under no
circunstances shall such |eave of absence exceed three
(3) months for full-tinme enployees and one (1) month for
part-time enployees inclusive of vacation time. Requests
must be made in witing on the standard Leave of Absence
Request Form at least thirty (30) days prior to the date
requested and a witten reply (including the reason for
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15. 02

1.6.03

ARTICLE 17 -

refusal of the request) nust be given within fou”egn
(14) days. No |eave of absence granted shall be
considered as a precedent and the Enmployer will judge
each request on it’s own nerit in [ight of all the
surrounding circunstances. Any |eave of absence granted
in conjunction with the enployee's vacation wll be
deemed to follow his vacation period.

In the case of pregnant fenmles, l|eave of absence will be
granted without [oss of seniority pursuant to the terns
of the Enployment Standards Act.

The Enployer will grant a |eave of absence without pay to
not nore than one (1) full-time enployee who has one (1)
year's seniority wth the Enployer for a period of not
nore than twelve (123 nonths for an errﬂl oyee who has hee
el ected or appointed to an office with the_ Union. uc
leave will be granted provided a relief enployee
satisfactory to the Enployer is available and provided
that ,naification is given to the Enployer in sutficient
time to produce a relief person.

UNI FORMS

17.01

17.02

The Enpl oyer agrees to provide enpl gyees such shop coats,
sm)ckrsTp ory apr%ns as rPa be rgaw_){e(f by the Il:gnpl oyer
wi t hout charge. The Employer will supply a second
uniformto an .en(]ol oyee upon the conpleti'on of the
probationary period.

The Enpl oyer agrees to provide such uniforms as required
on a nornal wear and tear basis.

ARTICE 18 - WRKERS COVPENSATI QN

18.01

18.02

The Enpl oyer agrees that it will continue to be enrolled
under the provisions of the V\brkerﬁ' Corrpen?atlon Act of
Ontario for all enployees. The Enployer wil] also pay an
enmpl oyee for the remminder of the shift in which the
?pm derlgtf occurred that would require the enployee to take
ime off.

The enpl oyee shall provide to the Enpl
to expected date of return to work
progress of his nedical condition.

oyer information as
In regard to the
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ARTICLE 19 - SHOP STEWARDS

q

1 nA
L2 Ve

The Union shall have the right to designate one (1) sho
steward for each store. The Enployer will be informed o
the nanes of the stewards.

Perm ssion for a Union Steward to |eave his work station
for a reasonable period of tine for Union business shall
be obtained fromthe Store Manager or his designate.
Perm ssion shall not be unreasonably withheld.

The Manager or his designate shall introduce each new
enpl oyee to the Union steward.

Either the Enployer, the Union or any enployee has a
right to lodge a g{rl,evance with respect to any matter

f his Agreenent or concerning the
interpretation, application or alleged violation of this

13.03
ARTICLE 20 - GRIEVANCES
20. 01
arrsing out o
Agr eenent .
20.02

Any enpl oyee believing that he has been unjust|y dealt
with or that the provisions of this Agreement have not
been conmplied with, shall have the right to place such
grievances in the hands of the Union for review and
adj ustment by the Enployer, if necessary. Such grievance
shal | Dbe presented indicating the provision of the
Col l ective Agreenent which has been allegedly violated
and shall be processed as foll ows:

STEP ONE

Wthin ten (10) working days after the event giving rise
to the grievance occurs, the enployee and his store
steward shal | discuss the grievance with the Store
Manager.  The Manager shall give an oral answer to the
grievance within “four (4) ~ working days. all1ng
settlement:

STEP TWO

The grievance shall be reduced to witing and will be
di scussed between the Union Repres$n_t ative, the StOHa
Manager and the District Manager. This discussion w

be held within seven (7) working days of the decision of
St_ep One.  The District’ Manager wil'l give his answer in
witing wthin four %4? wor king days of the date of the

neeting. Failing settlenent:
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20.03

20. 04

20. 05

20. 06

ARTI
21.01

21.02

STEP THREE

The Erievance shall be forwarded to the Head Ofice of
the Employer within one (1) week of the decision at Step
Two and the Enployer shall  have one (1L week to dispose
of the grievance, ~~ The decision shall Dbe in MW|t|ng ang
ere

sent to the offices of the Union. It consi
necessary Ey the parties, a neeting may be held by the
parties ‘and may include the interested persons. If a

meeting is held, the decision shall be given to the other
party within seven (7) days fromthe date of the neeting

In the case of a discharge, a grievance may be filed b
an enpl oyee who feels he was unjustly dealt with. Suc
a grievance nust be filed by an enployee who feels he was
unjustly dealt with.  Such a grievance must be filed
within four (4) working days from the date of dksnissa
and shall commence af Step Two.  In any subsequent
di sposal of this case during the Gievance Procedure, the
Enpl oyer may reinstate the enployee with full back pa¥,
suspend the enployee for a definite period or sustain the
discharge, if nutually agreed to by the parties of this
Agr eenent .

Grievances concerning rates shall comrence at Step Two of

the Gievance Procedure and the dispositjon of such

grievances if sustained, shall include the determination

?L thf effective date of the increase with retroactivity
ereto.

The EanoKer or the Union may file grievances comencing
at Step Three.

The limts as ﬁrescribed above may be nodified by mutual
agreement of the parties.

E 21 - ARBITRATI

Where a grievance relating to the interpretation,

aPpIication or alleged violation of this Agreenent is
still unresolved after the grlevance rocedure has heen
exhausted the matter may De referred to arbitration

within tmen2¥-one (21) days after the receipt of the
decision at Step Three.

The party desiring arbitration will contact the other
arty in an endeavour to agree on a single arbitrator.
ailing agreement within three (3) days, arbitration wll

be instituted under the follow ng conditions.
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Each party shall appoint an arbitrator and the two, so
aﬁp0|nted shal | appoint a third and the three arbitrators
shal | proceed to dispose of the matter.

In the event the two arbitrators are unable to agree on
a third, then a request shall be made to the M nister  of
Labour for the Province of Ontario to, appoint a third
arbitrator. The findings of the arbitrator or the three
arbitrators, as the case may be, shall be final and
bi nding on the parties.

rator or Board of Arbitration sha

21.33 I n determning ang discharge or any other disciplinar
rievance, the arbit
ave the authority to:
(a; affirm the Enployer's action and disnss the
grievance, or
(b) set aside a penalty inposed by the Enployer and
reinstate the grievor in his forner position with
or without conpensation, ,or
(c) vary or alter the penalty inposed by the Enployer
or %ake such ot her geternynaggzn as Rhe arbippatg{
or the Board of Arbitration as the case may be, in
Its discretion nay deem justified.
21.04 The time limts as prescribed above may be nodified by
mut ual agreement of the parties.
ARTICLE 22 - WAGES AND LETTERS OF UNDERSTANDI NG
22.01 Wages are as set out in Schedules A, B and C attached
hereto and formng part of this Agreenent.
22.02

Letters of Understanding attached hereto and formng part
of this Agreenent are:

Supplier Representatives .

Moving and Travel Expenses Policy

Layoffs - Seniority, F/T & PIT

Changes in Wrking Schedules

Tenporary Assignments and Training

Hours of Wrk and Schedul i ng

Appear ance

10. Schedul ed Hours after 6:00 p.m

11. Merchandi sing Assistant

13. Kronus . .
14. QOpen for Business on Sunday on Regul ar basis
16. Joint Training & Education Trust

17.  Photolab Cer
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22.03 (a) i)

i)

Vi)

Al part-time enployees covered by this Agreenent

shal| be paid in accordance with Schedule 'p
effective January 2, 1994,

Effective August 16, 1994, all part-tine eW?IOXees
on the payroll of the Conpany on Cctober 30, 1994
shal | receive a wage increase of fifteen cents
($.15) per hour and progress on Schedule "B", if
hired on or before October 30, 1994.

Al part-time enployees hired after COctober 30,
1994, shall be placed on Schedule "C' and shal
progress therefrom

Effective August 20, 1995, all part-tine enployees
on the payroll of the Conpany shall receive a wage
i ncrease of fifteen cents ~($.15) per hour and
progress on Schedule "B", if hired on or before
Cct ober 30, 1994.

All part-time enployees hired after COctober 30,
1994, shall be placed on Schedule "C' and shal
progress therefrom

Ef fective August 19, 1996, all part-time enployees
on the payroll of the Conpany shall receive a wage
I ncrease "of tmentr cents "($.20) per hour and
progress on Schedule "B", if hired on or before
Oct ober 30, 1994.

All part-time enployees hired after Cctober 30,
1994, shall be placed on Schedule "C' and shal
progress therefrom

Ef fective August 17, 1997, all part-tine enployees
on the payroll of the Conpany shall receive a wage
i ncrease of tmentr cents “($.20) per hour and
progress on Schedule "B", if hired on or before
Oct ober 30, 1994.

All part-time enployees hired after COctober 30,
1994, shall be placed on Schedule "C' and shal
progress therefrom

Ef fective August 16, 1998, all part-tine enployees

on the payroll of the Company shall receive a wage

I ncrease of tmen&¥-f|ve cents ($.25) per hour and

Eéogress on Schedule "B", if hired on or before
t ober 30, 1994.

All part-time enployees hired after October 30
1994, shall be placed on Schedule "C" and shall
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progress therefrom

vii) FEffective August 15, 1999, all part-tine enployees
on the payroll of the Conpany shall receive a wage
i ncrease of th|rtY cents _§$.30) per hour and
progress on Schedule "B", if hired on or before
Oct ober 30, 1994.

All part-time enployees hired after COctober 30,
1994, shall be placed on Schedule "C' and shal
progress therefrom

b) Above increases are across-the-board and will be paid to
all enployees on the payroll on the effective dates as
shown.  The increases will be added to the end rates on
of all wage scales. Any enployee who is noved to an "of
rate" as a result of the above across-the-board increases
will not affect an enployee's progressing in the
progression scale according to their length of service
and Articles 22.03 part-tinme.

The fifteen cents ($.15) across-the-board increases
ef fective August 16, 1994, as stated above is inclusive
of any increase that an enployee may realize due to the
changes in the new part-tinme wage progression. For
further clarity, a part-time enployee can not realize
both the fifteen cent ($.15% i ncrease and a further
Increase due to a change in the progression scale.

c) Wage adjustnents under the wage progression schedule as
set out in Schedules "A'" and "B' shall be made quarterly,
where appropriate, on the first full pay week of January,
April, July and Cctober.

d) Where a new enpl oyee commences work or an enployee is
?ronnted within a“quarter, he shall immediatel'y receive
he appropriate start for his first adjustnment at the end
of the quarter provided, however, he commences work or is
pronoted prior to the mddle (15th) of the second nonth
within the quarter. Shoul d he ‘commence work or be
promoted after the 15th of the second nonth, he shal
Inmediately receive the appropriate start rate for the
osition and he then shall receive his first quarterly or
al f yearly adjustment, as the case may be, at the end of
the succeeding quarter.

ARTICLE 23 - REST PERI DS

23.01 Enpl oyees shall be scheduled for a fifteen (15) m nut
pal d Test period as near as possible to the mddle o
each half (1/2) day of three (3) hours or nore allow ng
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23.02

23.03

23. 04

23. 05

ARTICLE 24 -

a mnimum of one (1) hour after starting tinme.  The
parties agree to cooperate for exigencies of the business
of the Enpl oyer.

An enpl oyee schedul ed longer than four (4) hours wll
not be required to take a break until a mnimm of one
and one-half (1 |/2) hours after starting tine.

\WWhen an enpl oyee is scheduled for a shift of six (6)
hours or more, he will be entitled to two (2) fifteen
(15) mnute rest periods irrespective of when |unch
period is taken.

Al'l enployees covered by this Agreenent who work eight
(8) hours or more in any one (1) day shall be entitled to
one-half (1/2) hour neal period wthout pay or (1) hour
by nutual agreenent.

There shall be no split shift except for the neal period
of one (1) hour for these persons. Enpl oyees wor ki ng
more than five (5) hours but less than eight (8) hours
wll be entitled to one-half (1/2) hour unpaid neal
period which shall be taken as near as possible to the
m d-point of his scheduled shift.

COOPERATI ON

24.01

24.02

24. 03

The Union shall be notified in witing of all Conpany
rules and regul ations covering those covered by this
Agreement .

An enpl oyee shall produce a physician's certificate when
he has been sick and returns to work if so requested b

the Enployer and an enPonee shal | take a nedica

exam nation if so requested by the Enployer. If the
Enpl oyer requests a doctor's note regarding an absence,

they nust do so prior to the enployee's return to work,

The” Enpl oyer shall reinburse the enpl oyee, upon proof of
payment, the full cost of obtaining a doctor's note, to
a ‘maxi num of ten dollars ($10.00).  The enployee shall
provide to the Conpany information as to expected date of
retgrplto work in regard to the progress of his nedica

condition.

The Enpl oyer agrees not to act in an arbitrary or
discrimnatory manner in making such requests.

ARTICLE 25 - REST ROOM AND LUNCH ROOMS

25.01

Adequat e rest rooms and |unch roonms shall be provided and
kept heated and ventilated and in a sanitary condition

84



ARTICLE 26 - | NSURANCE AND HOSPI TALI ZATI ON

26.01 The Enpl oyer shall pay the Enployer Health Tax on behal f
of all bargaining unit enployees.

26.02 Pension Pl an

(a) Effective December 29, 1991, the Enployer agrees to
contribute to the Canadian Commercial \Workers
Industry Pension Plan ("Pension Plan") fifty-five

/O/ F$O.55) cents for all hours paid and worked for al?
W Ul -t me and part-time enployees. Hours paid and
worked is defined as regular hours, overtine hours,
vacation, paid holidays, sick days, bereavenment and
jury duty, to a maxinum of thirty-eight (38) hours
er week per enployee but shall not include \Wekly

ndemity or Wrkers Conpensation paynents.
Effective  January 1, 1993  the  Conpany's
contribution to the Canadian Conmmerci al rkers
I ndustry Pension Plan and the allocation to current
service benefits shall be in accordance with those
contribution levels agreed to by the trustees of

the plan.

(b) The amounts of contribution outlined in 26.02 (a)
above include an eight [ cent  per hour
contribution for past service benefits.

(c) The Conpany agrees to increase Past Service Benefit
levels to the Current Service Benefit |evel of
thirty-six dollars ($36.00). These increases are
applied only to the full-time and part-tine
empl oyees who are on the payroll and excludes
existing retirees or vested non-enpl oyees.
Effective COctober 30, 1994, the Conpany commits
that all enployees are covered for Past Service
Benefit of thirty-six dollars ($36.00) per nonth
per year of service.

The nethod of paynent of the Conmpany for the
resulting liability will be as per the arrangenent
agreed to by the Trustees of the Pension Plan.
26.03 Dental Plan
N (a) Effective Cctober 1, 1989, the Enployer agrees to
v contribute eighteen cents  (s.18) hour

er
(effective July 1, 1995, nineteen cents F$.19) ger
hour; effective June 29, 1997 - twenty cents (3$.20)
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26.04 (a)

26. 05

and effective June 27, 1999 - twenty-one cents
é$.21) for all hours worked to the Ontario Retai
npl oyees Dental  Benefit Trust Fund ("Denta
Benefit") or its successor as designated Dby the
Trustees. Hours worked is as set out in 26.03 (b).

(b) Hours worked is defined as regular hours to a
maxi mum of thirty-eight (38? hours per week, per
empl oyee, but shall not include: overtine hours,
6g|d hol'i days, sick pay, bereavenent, jury duty,

ekly Indemity, Long Term Disability or Wrkers
Conpensation

Ootical Plan

Effective Cctober 30, 1994, upon conpletion of five (5)
years of continuous service, part time enplo%ees who have
worked a m ni num of seven hundred (700) hours in the
previous calendar year shall be eligible for Enployer
Pald Optical Plan coverage on January 1st of ‘the
ol lowing year provided Optical coverage is not available
to the enployee from another source. npl oyees' benefits
shal | be a maxi num of one hundred and twenty-five dollars
($123.00) over a two (2) consecutive cal endar year
period.

If an enployee is a single parent with eligible
dependants, such benefit is extended to the dependants.

Drug Plan

Effective Cctober 30, 1994, upon conpletion of five (5)
years' continuous service, part-time enployees who have
worked a m nimum of 700 hours (August 15, 1997 - 600
hours) in the previous calendar year shall be eligible
for prescription drugs as set out i'n the Loblaws Conpany
Formulary. The Conmpany will provide as soon as possible
a gay ditect card for all eligible enployees. Deductible
$25.00 per year.

This Plan is for the enployee only except where the
enpl oyee is a single parent wth ellglble deggndant?,
such benefit is extended to the dependants. ductible
$35. 00 per year.

Training & Education Fund

(a) Effective Cctober 1, 1989, the Enployer agrees to
contribute five (5) cents per hour to the Local 175
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and 633, United Food and Commercial Workers Union
for all hours worked by all full-time and part-time
empl oyees, to a maxinmum of one dollar and ninety
cents” ($1.90) per week per enployee.

(b) Al regular hours worked is defined in Article
26.03(b?.. The Enployer shall forward the
contributions everY_four (4) weeks to the Union and
shall include a list of employees, the nunber o=
hours paid and worked -y each enployee during each
four (4) week period.

ARTI CLE 27- BEREAVEMEMI PAY

27.01

27.02

Should a death occur in a part-time enployee's imediate
famly, a part-time enployee who has conpleted his
probationary period shall receive time off fromwork wth
pay for an absence from schedul ed work on the day before
and the day of the funeral with such pay equal to the
hours schedul ed for such enpl oyee on the days in
quest i on.

The term "inmrediate famly" shall nean: ~ spouse, parent,
grandparent, grandparent-in-|aw, child,” grandchild,
rother, sister, nother-in-law, father-in-law, _Sson-in-
law, daughter-in-law, brother-in-law or sister-in-Iaw

ARTICLE 23 - NO STRIKE, NO LOCKOUT

28. 01

28. 02

ARTICLE 29 -

In view of the orderly procedures established herein for
the disposition of enployees' grievances, the Enployer
and the Union agree that there shall be no strikes,
wal kouts, pickets, boycotts, stoppage of work or |ockouts
during the life of this Agreenent.

In the event of strikes, lockouts, or other simlar
Ewﬂnens i nvol ving suppliers of goods or services, the
nployer and the Union agree to nmeet and discuss such
situation as it involves the parties to this Agreenent,
to endeavour to solve such problenms in the best interest
of the Enployer, the Union and the enployees to the best
of the ability of the parties.

CHRI STMAS BONUS

29.01

Part-time enployees who have been continuously enployed
y the Enployer for less than two (2) years as "of
Decenber 1st” of the current year shall receive a

Christmas Bonus of one percent (1% of total earnings.
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29. 32

29. 33

Part-tinme enployees who have been continuously enployed
by the Enployer for two (2) years or nore as of Decenber
1st of the current year shall receive a paynent of two
percent (2% 2.5 total earnings.

Christmas Bonuses shall be paid on the payday nearest
Decenber 15th of the current year.

ARTICLE 30 - JURY DUTY

Part-time enployees summoned to Jury Duty, or Jury
Sel ection or subpoenaed to attend as a witness on behal f
of the Enployer, shall be paid wages anounting to the
difference between the anount paid them for Jury services
and the ampunt they would have earned had they worked on
such 03YS based on their average nunber of weekly hours
during the inmediately preceding four (4) weeks.” This
does not apply if the enployee is excused from Jury Dut
for the rest of the day or days and fails to report bac
to work, If sane is reasonable under the circunstances
one-half (1/2) day or more, or if the Jury Duty occurs on
the enployee's schedul ed day off.

If a part-time enployee is subpoenaed for Enpl?yer
purposes, such enmployee will be paid as above, [T 0On

30.01
30. 02
schedul ed day off or not.
ARTICLE 31 - FIRST AID KITS
31.01

First Aid kits shall be provided and naintained in all
stores.

ARTI CLE 32 UNLON SHOP CARDS

32.01

It will be the duty of the Enployer to display
prom nently, Union Shop Cards in all their establjshnments
where Union nenbers are enployed.  Those cards shal
remain the property of the Union and the Enployer shall
have their usage only until such time as the Union shal
request their teturn. The Enployer agrees to surrender
sane imedi ately upon demand by the Union

ARTICQE 33 - NOT CE BOARD

33.01

The EanoYer agrees to furnish and install a notice board
in each focat{.on aC%QSSIb|? tptﬁhet%npkpyﬁes for Eﬂe
ur pose of posting notices ither the oyer or the
ni gn.. Url?i on %otices s%alei be poster(TJp o%?y wher e
authorized by the Enployer and the Union
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ARTI CLE 34

- PART-TI ME EMPLOYEES

34.91

34.02

ARTI CLE

When additional enployees are required, the Enployer wll
give preference to part-tine enployees on the basis of
seniority skills and qualifications, providing that
before the vacancy occurs, those part-tine enpl oyees who
desire full-tine enployment, shall make their "request
know in witing to the Store Manager

The Enployer agrees that part-time enployees or a
conbi nation of part-tine enplqyees shall not be used to
the extent that they displace for enploynent the present
full-tinme enployees in the Conpany as of the date of
ratification of this Agreenent.

35 - RETROACTIVITY

35.01

No part of this Agreement shall be deened retroactive
unl ess specifically stated. Al provisions contained in
this Agreement, unless specifically stated to be
retroactive in nature, are effective on the date of
ratification of this Agreenent.
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ARTICLE 36 - TERM OF AGREEMENT

36.01 Thi s reement shall come into force and effect on the
16t h of August, 1994 and shal| continue to the 15th day
of August, 2000, and shall thereafter be autonatically
renewed for the period of one (1) year unless either
party, on witten notice to the othér,” prior to the first
(1st) day of May in any year, serves notice of intent to
termnaté or modify the "Agreenent.

36.02 In the event either partﬁ_serves notice of a desire to
negotiate changes into this Agreenent as above set out,
it is agreed that the Enployer and the Union;, wthout
undue delay, shall begin negotiations of the proposed
changes.

Pending the results of negotiations, neither party shal
change the conditions existing under the Agreenent.

Agreeing to the foregoing, the parties have executed this
Agr eenent.

DATED AT T H 1 S DAY CF 19

FOR THE UNI ON: FOR THE EMPLOYER:
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SCHEDULE A

WAGE PROGRESSION SCHEDULE
Employees Hired Prior to December 6, 1992

Effective January 2, 1994

Start $ 6.35

6 Months 6.45

12 Months 6.55

13 Months 7.0C

24 Months 7.50C

20 Mocnths 2.00

2€ Mcnths 8.50

42 Months 9.50

43 Months 13.04

WAGE PROGRESSION SCHEDULE
Employees Hired On or After December 6, 1992

Tffec*tiva January 2, 1994
Start $ 6.35

£ Mcn*ths 6.40
12 Months 6.50
18 Months 7.00
24 Months 7.25

36 Months 8.50
48 Months 13.04
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SCHEDULE B
WAGE PROGRESSION SCHEDULE
Employees Hired as of October 30, 1994

Effective
Oct 30/94 Aug 20/95 Aug 19/96¢ Aug 17/98 Aug 16/98

Start $ 6.90 $ 6.90 $ £.930 $ 6.90 $ 6.90
6 Mo 7.00 7.00 7.00 7.043 7.00
12 Mo 7.10 7.10 7.1GC 7.10 7.10
18 Mo 7.20 7.20 7.20 7.20 vL2C
24 Mo 7.90 7.90 7.90 7.90 7.90
36 Mo 8.50 8.50 §.50 3.5¢C 8.350
48 Mo 13.19 13.34 13.54 13.74 13.99
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SCHEDULE "C"
WAGE PROGRESSION SCHEDULE
Employees Hired After October 30, 1994

Effective
Oct 30/94 Aug 20/95 Aug 19/96 Aug 17/97 Aug 16/98 Aug 15/99

Hours

0 - 0500 $ 6.90 $ 6.90 $ 6.90 $ 6.90 $ 6.90 $ 6.90
0501 - 1000 7.15 7.15 7.15 7.15 7.15 7.15
1001 - 1500 7.40 7.40 7.40 7.40 7.40 7.40
1501 - 2000 7.65 7.65 7.65 7.65 7.65 7.65
2001 - 2500 7.90 7.90 7.90 7.90 7.90 7.90
2501 - 3000 8.15 8.15 8.15 8.15 8.15 8.15
3001 - 3500 8.40 8.40 8.40 8.40 8.40 8.40
3501 - 4000 8.65 8.65 8.65 8.65 8.65 8.65
4001 - 4500 8.90 8.90 8.90 8.90 8.90 8.90
4501 - 5000 9.40 9.40 8.40 9.40 9.40 9.40
5001 - 5500 9.90 9.90 9.90 9.90 9.90 9.90
5501 - 6000 10.40 10.40 10.40 10.40 10.40 10.40
6001 - 6500 10.90 10.90 10.90 10.90 16.90 10.90
6501 - 7000 11.50 11.50 11.50 11.50 11.50 11.50
7001 - 7500 12.20 12.20 12.20 12.20 12.20 12.20
7501 + 13.19 13.34 13.54 13.74 13.99 14.29

c. (1) Part-time enployees hired after Cctober 30, 1994, shall be placed in the above
progressi on.
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LETTER OF UNDERSTANDI NG #1

Zehrs Markets, Division of Zehrmart Limted

United Food & Commercial Wrkers International
Union, Locals 175/633, AFL-COCLC

RE: Article 2.03 - Supplier Representatives
Full-Time and Part -Time Agreenents

redallic

i Zhe rent SSTW ver
ne recently concluded negotiaticns wWith respect to
1
4

No sales representatives should be stocking the shelves in our
5T iz T normal routine when they call on the s:icres.

Al routine store work is to be done by Zehrs' enployee(s). On the
occasion that a re-line of a particular section is to be done, the
sal es representative can ze us¢ along with our enployees, but only
after the specific re-line is set-up with the District Manager who
in turn W Il advise e Union of he specific oproect. I N~ these

circunstances the supplier's representative is Lr|m d to renovj FP
t he f?fi Q%s and outlining the revised section. hi's procedure w
he follTowed In all future occasions.

DATED AT T H 1 S DAY OF 19
FOR THE UNION FOR THE EMPLOYER:
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LETTER OF UNDERSTANDI NG #2

Bet ween Zehrs Markets, A Division of Zehrmart Limted

United Food & Commercial Workers International Union
Locals 175/633, AFL-CIOCLC

RE. _Mving and Travel Expenses Policy
Full -Time and Part-Time Agreenents

This will confirm the agreement reached between the Enployer and
the Union at; the recently concluded negotiations with; respect to,

the Collective Agreement expiring August 15, 2000.

It is understood that during the life of this Collective_ Agreenent,
the Enployer will continue its present policy covering permanent
and tenporary transfer expenses.

It is further understood and agreed that the Enployer may change
this policy fromtime to tinme. ~The following is a sunmary” of sofe
key aspects of this policy:

Travel Expenses (Temporary Transfers) - Full--time & Part-time

[t is the responsibility of each |.oyee to maintain an
record of aIP expenseg |ncurre§nRMn%ea travelf|ng on
busi ness.

The appropriate travel forms nust be signed by the Store' Minager
before they are submtted for paynent.

No conpensation will be said if the distance between stores is |ess
than ten (10) mles [sixteen (16) kilonetres.]

Mleage - thirty-five (35f cents per mle [twenty-one point seven
121.7) cents per kilonetre

One neal will be reinmbursed per day depending on the shift with the
fol | ow ng maxi num

Breakfast - $3.00
Lunch - $4.00
Supper - $5.00
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LETTER OF UNDERSTANDI NG #2 - Page Two

Movi ng Expenses (Permanent Transfers) - Full-time Only

The Enployer w1 provide relocation assistance to enployees
permanently transferred, only at the request of the Enployer, to a
store more than twenty-five (25) miledorty point thrée (40.3)
kil ometers] away from their permanent residence.

Expenses will be paid until , the enployee re
up to a nmaxinum o four (4) weeks,” with

Personnel Manager.

| ocates in the new ar%a
the approval of the

Moving expenses will be paid to a maximum of five hundred dollars
($500. 00) . Receipts must be submi tted.

The foregoing is hereby acknow edged and agreed to by the Enployer
and the Union.

SATED AT THS O DAY F 19 .

TOp TUE UNION: FOR THE EMPLOVER:
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LETTER OF UNDERSTANDI NG #3

Bet ween: Zehrs Markets, A Division of Zehrmart Limted

- and - United Food & Commercial Workers International Union
Local s 175/633, AFL-CI O CLC

RE: lLayoffs - Seniority - Article 11.04 Full-Tine
(Article 11.06 Part-Tine)

This will confirm the agreenent reached between the Enmployer and
the Union at the recently concluded negotiations with respect to
the Collective Agreement expiring August 15, 2000.

For the purpose of clarifying the application of Article 11.04
Ful | -Time and Article 11.06 Part-time of the Collective Agreement,
United Food & Commercial Wrkers International Union, Locals 175
and 633, and Zehrs Markets, A Division of Zehrmart Limted a?ree
that the appropriate procedure to be followed by full-fine
enpl oyees exercising their seniority on a layoff is as follows,
provided always that the enployee has the skill and qualifications
to perform a conpetent job

1) Upon being served with a notice of |ayoff, an enpl oyee shal
have the right to displace any enployee wth |ess seniority,
in his own classification or any |ower classificati.on, mprklng
in any of the five (5) stores nearest the store in which h
was working at the time he was given the notice of |ayoff.

i) Any enpl oyee displaced fromhis job as a result of an enpl oyee
exerC|S|QP his right under clause (i) above shall have the
right to displace any enployee with the |east seniority in his
own classification or any lower classification, in the five
(5) stores nearest the store in which he was working at the
time he was di spl aced.

ii1) Any enployee displaced fromhis job as a result of an enployee
exerC|S|ng.h|s right under clause (ii) above shall have the
right to displace the enployee with the [east seniority in hhs
own classification or in any lower classification,” In the
bargaining unit.

iv) Any enpl oyee displaced fromhis job as a result of an enpl oyee
exerC|S|ng.h|s right under clause (iii) above shall have the
right to displace the eanoKee with the least seniority in any
| ower classification, in the bargaining unit.

e 2
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LETTER OF UNDERSTANDI NG #3 - Page 2

v)

Vi)

RE: Layoffs - Seniority - Article 11.04 Full-Tine
(Article 11.06 Part-Time)

In the event an enployee is unable to displace an enployee
under clauses (i) and (ii) above, he shall have a right to

di spl ace an enpl oyee under clause (iii).

An enployee exercising a right to displace an enployee in
accordance with clauses (i), (ii), (iii) or (iv) above shall
notify the appropriate nenber of management within twenty-four
(24) "hours of receiving a notice of layoff or_ of "being
informed he is to be displaced, exclusive of Sundays or
hol i days or other days on which the store in which he is

working is closed.

DATED AT T H1 S DAY OF 19-

FOR THE UNI ON:

FOR THE EMPLOYER
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LETTER OF UNDERSTANDI NG #4

Bet ween: "ehrs Markets, A Divisiscn of Zehrrart Limited
- and - United Food & Commercial Workers International Union
Local s 175/633, AFL-CIOCLC

RE:  Chances in Wrking Schedul es
Ful | -Time and Part-Tinme Agreenents

This will confirm the agreenment reached between the Enployer and
the Union at the recently concluded negotiations with respect to
the Collective Agreement expiring August 15, 2000.

Concerning the changes in working schedul es, notations to be [(TBHS

on the Head Cashiers' working copy or Departnent Heads' worki
copy in other , areas. Stewards may refer to them

DATED AT 'THS - DAY OF 19

FOR THE UNI ON: rcr THE EMPLOYER
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LETTER OF UNDERSTANDI NG #5

Darueen Zehrs markets, A Division of Zehrmart Limted

United Food & Commercial Wrkers International Union,
Locals 175/ 633, AFL' CI O‘ CLC

oY

ot

L
1

RE. Tenporary Assignnents and Training
FulI-Tinme and Part-Tine

This will confirm the agreenent reached between the Enployer and
tne Union at the recently concluded negotiations with respect to
the Collective Agreenent “expiring August 15, 2000.

Enpl oyee _employed in theFront End of the stores except enployees
Who's ysole JOrB Function is packing, shall be subject to the
followingy

RN R P

a) Tenporary assignments shall be on the basis of senioriity
provided the enployee has the skills and qualifications to
perform the normal ‘requirenents of the job.

b) I n }he event training is required, enployees shall be given
equal  opportunity, based on seniority, for such tenporary
assi gnnent (training).

¢) Full-time enployees to have preference over part-time
enpl oyees on training.

DATED AT TH'S - DAY OF 19

FOR THE UNI ON: FOR THE EMPLOYER:




LETTER OF UNDERSTANDI NG #6

Bet ween Zehrs Markets, A Division of Zehrmart Limted

- and - United Food & Commercial Workers International Union
Local s 175/633 AFL-ClI O CLC

RE: Hours of Wrk & Scheduling - Articles 11 & 1
Part-Tinme Agreement Only~

This will ,confirm the agreement reached between the Enployer and
the Union, at the recently concluded negotiations with respect to
the Collective Agreement expiring August 15, 2000.

a) In the event eight (8). hours of work are avallable for part-
time enployees 1n a eight and one-half (8 1/2) or n|ne ég
hour consecutive period, it shall be deened to be an eight (8

hour part-time shift.

b) Wher ever possible, eight ( 8) hour shifts will be schedul ed by
seniority provided the eig (8) hour shift does not result in
a senior enpl oyee belng scheduled | ess hours than a junior

enployee

=0 Acall- ihours of work not scheduled) shall not result in a
j uni or ee rece|V|ng nmore hours in that week %ﬁcheduled
pl us caII in) than a Senior enployee unless su seni or
enpl oyee is unavailable for such call-in or was previously
schedul ed to work that day.

DATED AT TH'S - DAY OF 19

FOR THE UNI ON. FOR THE EMPLOYER:
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LETTER OF UNDERSTANDI NG #7/

Zehrs Markets, A Division of Zehrmart Limted

[§e]
D
ot
]
[0}
3

- and - United Food & Commercial Workers International Union
Locals 175/533, AFL-CIOCLC

RE: Recall - Tenporary
Full-Time Agreement Only

This will confirm the agreement reached between the Enployer and
the Union at the recently concluded negotiations with respect to
the Collective Agreement expiring August 5, 2000.

If t h e r eis atenporary replacement needed for more than two (2)
weeks, the Enployer will recall the senior full-tine enployee on
| ayoff who is available and has the skills and qualifications to
perform a conpetent job.

Wien so recalled, such enployee wil| receive the appropriate full
time rate of pay effectiveand ‘i ncluding the third (3rd) week and
all  weeks thereafter.

Ful|-time benefits will be reinstated followng four (4) weeks of
suclrecall to work.

The fore&qi ng is hereby acknow edged and agreed to by the Enployer

andt he I on.
DATED AT THS - DAY OF 1 9
FOR THE UNI ON: FOR THE EMPLOYER:
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LETTER OF _UNDERSTANDI NG #8

Bet ween: Zehrs Markets, A Division of Zehrmart Limted
and - united Food & Commercial Wrkers International Union
Local s 175/633, AFL-CIOCLC

RE:. Enployee Step Down from Classified Positions
FulI-Time Agreenent Only

This will confirm the agreenent reached between the Enployer and
the Union. at the recentl’y concluded negotiations with respect to
the Collective Agreement “expiring August 15, 2000.

The Enployer will consider enployee requests and review based
on enpl oyee's physical or nedical disability whi chaffects his
ability to performhis job satisfactorily.

If the parties do not agree on a location for the enployee,
then no "stepping down" occurs.

|f "stepping down" occurs, the enployee will be limted from
appﬁ?pfo? posted positions fornptvvc))/ (2) pears.

: = Al ~ A
svee "stepping dewn" may nct bump to a lowsr ratec

5, The enployee “"stepping down" will rmove to the basic

classification in his |ocal 8'6' Meat Manager to Meat Cutter;
Assistant Store Manager to Cerk; etc.)

Under the above conditions, enployees classified positions may
request they be allowed to voluntarily resign their position of
"step down.'

The foregoing is hereby acknow eged and agreed to by the Enployer
and the Union.

DATED AT THS - DAY OF 19

FOR THE UNI ON: FOR THE EMPLOYER:
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LETTER OF UNDERSTANDI NG #9

Ratweer Zehrs Markets, A Division of Zehrmart Limted

- 3nd - United Food & Commercial Workers International Union
Local s 175/633, AFL-CIOCLC

This wi 11 confirmthe agreenent reached between the Conpany and the
Uion at the recently concluded negotiations with respect to the
Col l ective Agreenent expiring August 15, 2000.

Enpl oyees will not be disciplined for wearing proper earrings and
clean ; neat, properly trimed hair.

DATED AT THS - DAY OF 19

FRTHE  UNON FOR THE EMPLOYER:
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LETTER OF UNDERSTANDI NG #1 O

Ratween: "shrs Markets, A Division of Zehrmart Limited

- oand - United Food & Commercial WOr ker s | nt ernati onal Union
Local s 715/633, AFL-Cl O CLS

RE. Schedul ed Hours after 6:00 P.M
Ful-Time & Part-Ti nme

This will confirm fhe agreement I eached between the Conpany and the
Union at the recently concluded negotiations with respect to the
Col | ective Agreenent expiring August 15, 2000.

In the event an enployee believes that wthin his full-tine
classification or his parttime area, he is working morethan his
fair share of scheduled hours after 6:00 p.m for N ght Shoppi n(T;,
he shall so advise the Enployer and the Union and the parties wiTl
neet to resolve the conplaint.

DATED AT THIS DAY COF 1

TOP TUT UNTON: rorR  THE EMPLOYER:
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LETTER OF UNDERSTANDI NG #11

Zehrs Markets, A Division of Zehrmart Limited

United FOOd & Commercial WOr kers I nternati onal Union
Locals 175/633, AFL-CIOCLC

RE:  Merchandi si ng Assi st ant

This will confirm the agreementreached between the Conpany and the
Union, at the recently concluded negotiations with respect to the

- Collective Agreement expiring August 15, 2000.

FERN DENNISON who is currently in the position of MERCHAND SING
ASSI STANT, will be classified as a "A CLERK" a‘nd will be conEi g{(}a(\r/\fz\d
to be a nenber of the bargaining unit of Local 175, at the PARKWAY

MALL STORE #29.

Efective the date of ratification, FERN DENNISON will slot into

the "A" Cerk wage progression, at_the next highest rate to. that at
which she is cur?en?|ygp| aced. FERN DENN SCNgS seniority is to %e

established at the date EIGHTEEN (18) MONTHS before she commenced
enpl oynent in her current full tmeposition.

Tre MERCHANDISING ASSISTANT position and the duties are not to be
considered within the bargaining unit or bargaining unilt work. IT
is further agreed that any future incumbent in the sald positil
will not pe a bargaining unit member.

-
4

e R e
i

DATED AT THS - DAY OF 19

EOR THE UNI ON\: FOR THE EMPLOYER:
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LETTER OF UNDERSTANDI NG #12

Bet ween: Zehrs Markets, A Division of Zehrmart Limted

- arnd - United Food & Commercial \Wrkers International Union-,
Locals 175/633, AFL-CIOCLC

RE:  Counter Ready Meat

This will confirm the agreement reached between the Conpany and the
Union at the recently concluded negotiations with respect to the
Col I ective Agreement expiring August 15, 2000.

During the course of of these. negotiations a Counter Ready Meat
Program was nentioned . During  the termof the Collective
Agreement, if the Conpany elects to proceed with inplenentation,
the Conpany confirns that this programwll; not cause the layoff or
reduction to part-tine of the full-time neat defartrrent enpl oyees
on the payroll for the Conmpany on Decenber 6, 1992.

TEIS ___ DAY OF 19

~ % P

LN
ALY A

+]

FOR THE UNI ON: FOR THE EMPLOYER
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LETTER OF UNDERSTANDI NG #13

Bet ween: Zehrs Markets, A Division of Zehrmart Limted

- and - United Food & Commercial Wrkers International Union
Local s 175/633, AFL-COCLC

RE.  Kronus .
(FulT-time and Part -time Agreenents)

This will confirm the agreenent reached between the Conpany and the

Uni O(B fat . thg\ recently caoncl uded ne?otiations with respect to the
- Gl ITective Agreement “expiring August 15, 2000.

The parties agree to continue in place current "grace period".
2 The parties agree to August 15, 2000, there wll be no
extensi on beyond current practice of when Kronus swi pe is
reguited to be performed - start and finish of shifts, start
and finish of |unches.
2 t n eConpany agrees to provide reasonabl e access to Stewards in
each store’to the weekly audit trail and punch detail reports.

DATED A" TH'S - DAY COF 19 -

FOR THE UNI ON: FOR THE EMPLOYER:
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LETTER OF UNDERSTANDI NG #14

Retween: Zehrs Market,, A Division of Zehrmart Limted

- and - United Food & Commercial Wrkers International Union,
Local s 1775/ 6 AAFL-C|C>CLC

RE. (pen For Business on Sund Requl ar Basi

This will confirm the agreement reached between the Conpany and the
Union at the recently concluded negotiations with respect to the
Col | ective Agreement “expiring August 15, 2000.

In the event the Conpany opens its Stores for business on Sunday on
a re%Mar basis, m) ¥ ees who volunteer for work shall” be

schedul ed on a rotatlon ba5|s For purposes of clarity, opened on
a regular basis" is defined as five (5) of seven (7) consecutive
Sundays opened.

DATED AT THIS - DAY OF 1ol .

FCR THE UNION: FOR THE EMPLOYER:
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LETTER OF UNDERSTANDI NG #15

Zehrs Market:, A Division of Zehrmart Limted

93]
(¢9]
rt
b
(]
[
$

United Food & Commercial Workers International Union
Local s 175/633, AFL-CIOCLC

!
4}
s
(63

i

RE.  Full-Time Layoffs

This will confirm the agreement reached between the Conpany and the

Union at the recently concluded negotjations with respect to the
Col l ective Agreenent yexpiring Augus% 15? 2000, P

In the event full-time layoffs occur because of a store closure
a Zehrs store wthin the jurisdiction of Loca 1975 anc‘ Ggg

H.F.C.W, and the Conpany creates, a fuII-tima%'ob opPortunity In
Zehrs stores within the jurisdictionof Local 1977 or vice versa,
such enpl oyee(s) who are willing, wll be transferred to fill such
job opportunities created by the Conpany.

DATED AT THS - DAY OF 19. -

FOR THE UNION: FOR THE EMPLOYER:
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LETTER OF UNDERSTANDI NG #| 6

Retween: "ehrs Markets, A Divizicn cof Zehrmart Limited
- a3t - - ited Food & Ceommercial Workers Internaticral Unic
Tocals 175/633, AFL-CIO-CLT

RE: Joint Training & Educ
&-

(Tyll~time and Part-

This will CoY o “he Company and the
TTrism 3% +na racently concluded negotiati::s Wwith rssrteact %o the
follec+tivz Agreerent expiring August 15, 2000.

* A *cint trust shall be established between ocals 175/633 and
t 2z Corpany (similar %o that 2stablished hetwes” Tozal 1977
an? <he Company. !

2 Tarding a2s3tablishment of the Joint trust as described in
paragraph . akove, the Zompany shall continue *to zomplvy with
Arti~le 26.04 (3}

2 Toaon estaklishment of training programs and when traininy has
rz=z- ~ommanced pursuant to such programs, the f1wvz cens
/20 .77 zer hour contributicn under Article 26.04 73) 2f the
agreement shall be directed to the newly ag*tablighed trust as
Adegrribed above 1n paragraph 1.

4 inety /97 days after the Joint mralnlng and Educaticn Trust

as been established and upon comp.iance with paragrarh #1,
he t cents

.’5) per hour in accordance with Article 26.04
time. It is agreed by the parties the fif

ny

N

h

t} Company shall increase 1its contribution to fifteen
{

2 -

{ =) above shall be directed to the newly-established Trust.

DATED AT THI S DAY OF 19
EOR THE UNI ON: FOR THE EMPLOYER
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LETTER OF UNDERSTANDI NG #17

Retween: Zehrs Markets, A Division of Zehrmart Limted

- and - United Food & Commercial Wrkers International Union
Locals "175/533, AFL-CI O CLC

RE: Photolab derk

This will confirm the agreement reached between the Conpany and the
Unjon at the recently concluded negotiations with respect to the
Col ['ective Agreenent “expiring August 15, 2000.

This will confirm that PHOTOLAB CLERK shall be paid according to
the "A" Cerk rate.

DATED, AT THI s - DAY OF 19

FCR THE UNION: _ FOR THE EMPLCYER.:
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LETTER OF UNDERSTANDI NG #18

Bet ween: Zehrs Markets, A Division of Zehrmart Limted

- and - United Food & Commercial Workers International Union
Local s 175/633, AFL-CIOCLC
RE: CPI

This will confirmthe agreement reached between the Conpany and the

Uni on muing the recenfly concluded contract negotiations for the
Col l ective 8reerrent covering Zehrs Markets retail stores, expiring
August 15, 2000.

Adj ust nents caused by this provision shall be incorporated into the
standard hourly rates and shall be reviewed and adjusted annually
based on the CPI for Canada (1986=100), published by Stats Canada.

The basic CPl for this provision is based at 130.7 (July 1, 1994).

- |t is agreed that this provision shall only apply when a greater
that 3 point increase (trigger point) occurs year over year, and,
therefore, if the CPl causes such increase or decrease, it shall
change by .01 cents for each 0.325 increase over or under the
trigger point.

The increases or decreases in the CPI will not reduce the wages
bel ow the basic wages plus contractual increases.

The CPI adjustnent will be reviewed on Jula/ 1 of. each %/ear. Thi s
letter will expire on June 28, 2000, and any increase in wages
caused by the adjustnment will continue to be paid.

DATED AT THS - DAY OF 19

EFOR THE UNI ON: FEOR THE EMPIOYER:
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LETTER OF UNDERSTANDI NG #19

Bet ween : Zehr

n

1 . ™ 4 e -~ L AIEeon PO r 2 RS
Marksts, A Divisizn of Zshrmart Limited

- and - United Food & Commercial Wrkers International Union
Local s 175/633, AFL-CIOCLC

RE:  Full-Time Personal Assurance

This will confirmthe agreement reached between the Company and the
Union during the recently concluded contract negotiationsf or t he
Col l ective A%r eement covering Zehrs Markets retail stores, expiring
August 15 2000.

Al full-time enployees on the full tine |oayrqll as of Cctober 30,
1994, are given a personal assurance of full-time enployment with
Zehrmart as represented by Locals 175 and 633, United Food &
%gg}mrm al Workers, from Cctober 30, 1994, through to August 15,

DATED AT TH'S - DAY COF 19

FOR THE UNI ON: FOR THE EMPLOYER
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Cct ober 30, 1994

M. Bud Adam _

Director - Southwest Region

United Food & Commercial Wrkers
International Union, Locals 175 & 633
124 Sydney St. S.

Kitchener, Ontario

N2G 3V2

Dear M. Adam
RE. Qutside the Bargaining Unit

The Conpany and Union agree that any offer of settlement and

agreenent between the parties to renew this Collective Agreement is
subj ect toatification by all three (3) bargaining units.

A ~ hl
Yours trul

Charles lees
Vi ce-President
I ndustrial Relations and Human Resources



