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. 
T h i s  Agreement  made t h i s  z7& day o f  

August , 1986 

BETWEEN 

THE B O A R D  OF EDUCATION 
FOR THE CITY OF TORONTO 

h e r e i n a f t e r  c a l l e d  t h e  "BOARD" 
PARTY o f  t h e  F I R S T  PART 

-and- 

TORONTO-CENTRAL ONTARIO 
BUILDING AND CONSTRUCTION 

TRADES COUNCIL 

h e r e i n a f t e r  c a l l e d  t h e  *COUNCIL" 
PARTY o f  t h e  SECONU PART 
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PREAMBLE 

WHEREAS t h e  Boa rd  and t h e  Un ions ,  as h e r e i n a f t e r  
s e t  o u t ,  w i s h  t o  make a common C o l l e c t i v e  
Agreement w i t h  r e s p e c t  t o  employees o f  t h e  B o a r d ' s  
Ma in tenance  and C o n s t r u c t i o n  Depa r tmen t  engaged i n  
ma in tenance  and c o n s t r u c t i o n  work  f o r  t h e  B o a r d  
and t o  p r o v i d e  . f o r  and e n s u r e  u n i f o r m  
f n t e r p r e t a t i o n  ' and a p p l i c a t i o n  i n  t h e  
a d m i n i s t r a t i o n  o f  t h a t  Agreement.  

AND WHEREAS I n  o r d e r  t o  e n s u r e  r e l a t i v i t y  and 
u n i f o r m  i n t e r p r e t a t i o n  and a p p l i c a t i o n ,  t h e  U n i o n s  
w i s h  t o  n e g o t i a t e  and a d m i n i s t e r  t h e  same 
C o l l e c t i v e  Agreement I n  c o n c e r t  t h r o u g h  a C o u n c i l  
and f o r  t h a t  p u r p o s e  w i s h  t o  m a i n t a i n  t h e  C o u n c i l  
and empower i t  t o  a c t  as t h e  e x c l u s t v e  a g e n t  o f  
each Unlon.  

AND WHEREAS The Boa rd  r e c o g n i z e s  t h e  f o r m a t i o n  b y  
t h e  Un ions  o f  a C o u n c i l  and w ishes  t o  d e a l  w i t h  
t h e  C o u n c i l  as t h e  e x c l u s i v e  a g e n t  o f  t h e  U n i o n s  
f n  n e g o t i a t i n g  and a d m i n i s t e r i n g  a common 
C o l l e c t i v e  Agreement a 
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Member Un ions  o f  t h e  C o u n c i l  a r e :  

L o c a l  NO. 95 11' - I n t e r n a t i o n a l  A s s o c i a t i o n  o f  
Heat  and F r o s t  I n s u l a t o r s  and 
A s b e s t o s  Workers .  

o f  B o i l e r m a k e r s ,  I r o n  S h i p  
. B u i l d e r s ,  B l a c k s m i t h s ,  F o r g e r :  

and H e l p e r s .  

B r i c k l a y e r s  and A l l i e d  
C ra f t smen .  

Local No. 128 - - I n t e r n a t i o n a l  B r a t  h e r  hood 

L o c a l  No. 2 ./' - I n t e r n a t i o n t l  U n i o n  o f  

C a r p e n t e r s  C o u n c i l  - C a r p e n t e r s '  D i s t r i c t  C o u n c i l  

L o c a l  3 2 1  I '  - I n t e r n a t t o n a l  A s s o c i a t i o n  o f  

C o u n c i l  o f  T o r o n t o  and V i c i n i t  

B r i d g e ,  S t r u c t u r a l  and 
Ornamenta l  I r o n  Workers .  

L o c a l  No. 31 - M a r b l e  Masons, T i l e s e t t e r s  

D i s t r i c t  C o u n c i l  J - I n t e r n a t i o n a l  B r o t h e r h o o d  
No. 46 _, o f  P a l  n t e r s  and A 1  1 i ed T r a d e s  

L o c a l  No. 506  - L a b o u r e r s '  I n t e r n a t i o n a l  

and T e r r a z z o  Mechan ics .  

Uni-on o f  N o r t h  Amer ica  

L o c a l  No. 2 9 6 5  - The R e s i l i e n t  F l o o r  Workers  
U n i t e d  B r o t h e r h o o d  o f  C a r p e n t  
and J o i n e r s  o f  Amer ica .  
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L o c a l  N o .  30 d /  - S h e e t  M e t a l  W o r k e r s '  
I n t e r n a t i o n a l  A s s o c i a t i o n .  
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IT IS THEREFORE AGREED 

ARTICLE 1 - DEFINITIONS 

1.01 I n  t h i s  Agreement :  

( a )  " Boa rd"  means The B o a r d  o f  E d u c a t i o n  f o r  t h e  
C i t y  o f  T o r o n t o ,  o r  i t s  agen ts .  

( b )  ' C o u n c i l '  means t h e  T o r o n t o - C e n t r a l  O n t a r i o  
B u i l d i n g  and C o n s t r u c t i o n  T r a d e s  C o u n c i l .  

( c )  " Un ion"  means t h e  Member U n i o n  o f  t h e  C o u n c i l .  

( d )  "Employee"  o r  " emp loyees"  means any p e r s o n  i n  
t h e  b a r g a i n i n g  u n i t  d e s c r i b e d  i n  A r t i c l e  3, 
R e e o g n i t i o n ,  e x c e p t  whe re  t h e  c o n t e x t  
o t h e r w i s e  p r o v i d e s .  

( e )  "Lead Hand' i s  d e f i n e d  as a j o b  l e a d e r  o f  a 
g r o u p  o f  employees whose r e s p o n s i b i l i t i e s  
s h a l l  b e  t o  e n s u r e  c o m p l i a n c e  w i t h  t h e  B o a r d ' s  
r u l e s  and r e g u l a t i o n s  and t o  m a i n t a i n  maximum 
p r o d u c t i v i t y  of t h e  Lead  Hand ' s  s u b o r d i n a t e s .  

( f )  " A s s i s t a n t  T rade  S u p e r v i s o r "  i s  d e f i n e d  as an 
employee who a s s i s t s  t h e  T r a d e  S u p e r v i s o r  i n  a 
s u p e r v i s o r y  r o l e  e n s u r i n g  c o m p l i a n c e  w i t h  t h e  
B o a r d ' s  r u l e s  and r e g u l a t i o n s  and t o  m a i n t a i n  
maximum p r o d u c t i v i t y  o f  t h e  A s s i s t a n t  T r a d e  
S u p e r v i s o r ' s  subord inates . .  The A s s i s t a n t  
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Trade  S u b e r v i s o r  i s  employed i n  an "as  needed"  
c a p a c i t y  a t  t h e  d i s c r e t i o n  o f  t h e  Board .  

(9) ' S u b s t i t u t e  T rade  S u p e r v i s o r "  i s  d e f i n e d  as  
t h e  A s s i s t a n t  T r a d e  S u p e r v i s o r  a c t i n g  i n  t h e  
absence o f  t h e  T rade  S u p e r v i  sop. 

ARTICLE 2 - THE COUNCIL 

2.01 The Un ions  he reby  a g r e e  each w i t h  a l l  t h e  
o t h e r s  and w i t h  t h e  Boa rd :  

( a )  To m a i n t a i n  t h e  C o u n c i l ,  composed o f  t h o s e  
Un ions  c o m p r i s i n g  t h e  C o u n c i l  and no o t h e r s ,  
as t h e i r  s o l e  r e p r e s e n t a t i v e  and e x c l u s i v e  
agen t  f o r  t h e  p u r p o s e  o f  b a r g a i n i n g  
c o l l e c t i v e l y  w i t h  t h e  Board ,  and a d m f n i s t e r i n g  
t h i s  Agreement,  and 

( b )  To d e l e g a t e ,  and the  U n i o n s  do h e r e b y  d e l e g a t e  
t o  t h e  C o u n c i l  a c t i n g  as t h e i r  s o l e  
r e p r e s e n t a t i v e  and e x c l u s i v e  a g e n t ,  a i l  t h e i r  
r i g h t s  as b a r g a i n i n g  a g e n t  f o r  members o f  
t h e i r  r e s p e c t i v e  Un ions  who. come w i t h i n  t h e  
scope o f  t h i s  Agreement ,  and n o t  t o  seek t o  
b a r g a i n i n g  i n d i v i d u a l l y  w i t h  t h e  Board,  a n d .  

( c )  To b e  gove rned  b y  t h e  t e r m s  o f  t h i s  Agreement 
and b y  a l l  l a w f u l  s e t t l e m e n t s  o f  d i s p u t e s  and 
g r l e v a n c e s  made on t h e i r  b e h a l f  b y  t h e  C o u n c i l  
p u r s u a n t  t o  t h i s  Agreement ,  and t o  b e  gove rned  
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s i o n s  made on t h e i r  b e h a l f  b y  t h e  
C o u n c l i  compr i  s i n g  any number o f  member-Union 
r e p r e s e n t a t i v e s  i n c l u d i n g  t h e  C o u n c i l  B u s i n e s s  
Manager -  

( d )  Tha t  s h o u l d  a member Un ion  o f  t h e  C o u n c i l  
cease  t o  b e  a member o f  t h e  C o u n c i l  f o r  any  
r e a s o n s  a l l  t h e  r i g h t s  and p r i v i l e g e s  o f  such  
Un ion  unde r  t h i s  Agreement s h a l l  b e  n u l l i f i e d  
and t h e  Boa rd  s h a l l  n o t  b e  r e q u i r e d  t o  b a r g a i n  
c o l l e e t i v e l y  w j t h  such  U n i o n  u n l e s s  
c e r t i f i c a t i o n  p r o c e d u r e s  r e q u i r e d  b y  l a w  have 
been made. 

Any member u n i o n  o f  t h e  C o u n c i l  w i s h i n g  t o  
w i t h d r a w  f r o m  t h i s  b a r g a i n i n g  u n i t  a g r e e s  t h a t  
i t  w i l l  h o l d  a m e e t i n g  o f  i t s  members w o r k i n g  
u n d e r  t h i s  agreement ,  t o  d e c i d e  t h e  m a t t e r  b y  
m a j o r i t y  v o t e ,  no l a t e r  t h a n  September 3 0 t h  o f  
t h e  y e a r  i n  wh ieh  t h i s  agreement  t e r m i n a t e s .  

Where such a m e e t i n g  i s  c a l l e d ,  t h e  a f f e c t e d  
member u n i o n  s h a l l  b e  r e q u i r e d  t o  g i v e  . t h e  
C o u n c i l  (30) t h i r t y  days n o t i c e  b y  r e g i s t e r e d  
m a i l s  o f  t h e  d a t e  o f  such  a membersh ip  
m e e t i n g  . 
The C o u n c i l  w i l l  n o t i f y  t h e  B o a r d  o f  t h e  
i n t e n t i o n  of  any u n i o n  t o  w i t h d r a w  f r o m  t h e  
C o u n c i l  agreement .  

( e )  Tha t  t h i s  Agreement s h a l l  h e  t h e  s o l e  
Agreement a f f e c t i n g  t h e  r i g h t s .  p r i v i l e g e s  and 
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w o r k i n g  c o n d i t i o n s  o f  t h e  employees o f  t h e  
Boa rd  who come w i t h i n  t h e  scope o f  t h i s  
Agreement.  

2.02 The C o u n c i l ,  a c t i n g  as t h e  s o l e  
r e p r e s e n t a t i v e  and e x c l u s i v e  a g e n t  o f  t h e  Un ions ,  
a c c e p t s  t h e  d e l e g a t i o n  o f  r i g h t s  as s e t  o u t  i n  
C l a u s e  2.01 ( b )  o f  t h i s  A r t i c l e  2 and assumes t h e  
r e s p o n s i b i l  I t y  o f  . b ? r g a i n f n g  c o l  l e c t i v e l y  w i t h  t h e  
Boa rd  on b e h a l f  o f  a l l  employees o f  t h e  B o a r d  who 
come w i t h i n  t h e  scope o f  t h i s  Agreement.  

ARTICLE 3 - R E C O G N I T I O N  

3 - 0 1  The B a r g a i n i n g  U n i t  unde r  t h i s  Agreement 
s h a l l  c o m p r i s e  a l l  mechan i cs  i n  t h o s e  t r a d e s  
r e p r e s e n t e d  b y  t h e  Un ions  s i g n a t o r y  h e r e t o  who a r e  
employed i n  t h e  M a i n t e n a n c e  and C o n s t r u c t i o n  
Depa r tmen t  o f  t h e  Board ,  save  and e x e e p t  t h o s e  
mechan ics  and employees d e s c r i b e d  h e r e u n d e r :  

Admi n i  s t r a t i v e  O f f  i c e  S t a f f  

Persons above t h e  r a n k  o f  S u b s t i t u t e  and 
A s s i s t a n t  T r a d e  S u p e r v i  s o r  

D r i v e r s  and D r i v e r s '  H e l p e r s  

Mechan i cs '  H e l p e r s  ( L a b o u r e r s )  
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( e )  M a c h i n i s t s .  L o c k s m i t h s ,  A u t o m o t i v e  Mechan 
C o m b u s t i o n -  Mechan ics , .  Window Shade Mechan i cs  
and any o t h e r  employees n o t  b e l o n g i n g  t o  
U n i o n s  l i s t e d  i n  t h e  Preamble .  

( f )  Guards 

( 9 )  Employees c o v e r e d  u n d e r  s e p a r a t e  C o l l e c t i v e  
Agreements  w i t h  t h e  Board .  

( h )  Employees c o v e r e d  b y  t h e  C o l l e c t i v e  Agreement 
be tween  t h e  Boa rd  and L o c a l  353 - 
I n t e r n a t i o n a l  B r o t h e r h o o d  o f  E l e c t r i c a l  
Workers.  

( I )  Employees c o v e r e d  b y  t h e  C o l l e c t i v e  Agreement 
be tween  t h e  Boa rd  and L o c a l  46 - The U n i t e d  
A s s o c i a t i o n  o f  Journeymen and A p p r e n t i c e s  o f  
t h e  P l u m b i n g  and P i p e f i t t i n g  I n d u s t r y  o f  t h e  
U n i t e d  S t a t e s  and Canada. 

( j )  Employees h i r e d  f o r  seasona l  p r o j e c t s  u n d e r  
programmes d i r e c t l y  f unded  b y  t h e  F e d e r a l  o r  
P r o v i n c i a l  Governments,  s p e c i f i c a l l y  t o  c r e a t e  
employment,  s h a l l  n o t  b e  Covered b y  t h i s  
Agreement as f a r  as s e n i o r i t y  and g r i e v a n c e  
P i  g h t s  a r e  conce rned .  

3.02 It i s  a g r e e d  t h a t  any a f f i l i a t e  o f  t h e  
C o u n c i l ,  r e p r e s e n t i n g  employees o f  t h e  b o a r d  i n  
t h e  M a i n t e n a n c e  and C o n s t r u c t i o n  Depa r tmen t ,  n o t  
p r e s e n t l y  a p a r t y  t o  t h i s  Agreement,  may make 
a p p l i c a t i o n  t h r o u g h  t h e  C o u n c i l  t o  t h e  Boa rd  and 
become a p a r t y  t o  t h i s  Agreement d u r i n g  t h e  t e r m  
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o f  t h e  Agreement,  s u b j e c t  t o  agreement  o f  t h e  
Board.  

3.03 The B o a r d  ag rees  t h a t  when m a i n t e n a n c e  
a n d / o r  r e n o v a t i o n  c o n t r a c t s  a r e  l e t  t o  g e n e r a l  
a n d / o r  s u b - c o n t r a c t o r s  c o v e r i n g  t h e  normal  work  
j u r i s d i c t i o n  o f  t r a d e s  i n c l u d e d  i n  t h i s  Agreement,  
t h e s e  c o n t r a c t s  w i l l  o n l y  b e - l e t  t o  c o n t r a c t o r s  
who a r e  i n  c o n t r a c t u a l  r e l a t  ons  w i t h  t h e  C o u n c i l  
a n d / o r  i t s  a f f i l i a t e d  Un ions  

ARTICLE 4 - JURISDICTION 

4.01 The Boa rd  ag rees  t h a t  t h e  t r a d e  j u r i s d i c t i o n  
r e c o g n i z e d  h e r e i n  f o r  each  U n i o n  s h a l l  b e  t h e  
t r a d e  j u r i  s d f c t i o n  r e c o g n i z e d  b y  t h e  I m p a r t i a l  
J u r i s d j c t i o n a l  D i s p u t e  Boa rd  f o r  t h e  s e t t l e m e n t  o f  
j u r i s d i c t i o n a l  d i s p u t e s  o f  t h e  B u l l d i n g  and 
C o n s t r u c t  i o n  T rades  Depar tmen t  A.F .L. - C .  I .O * 
Shou ld  a d i s p u t e  a r l s e  o v e r  t r a d e  j u r i s d i c t i o n ,  
t h e  Boa rd  ass ignmen t  o f  work s h a l l  c o n t i n u e  u n t i l  
t h e  d i s p u t e  has been s e t t l e d  i n  a c c o r d a n c e  w i t h  
t h e  I m p a r t l a l  J u r i s d i c t i o n a l  D i s p u t e s  Boa rd  f o r  
t h e  s e t t l e m e n t  o f  j u r i s d i c t i o n a l  d i s p u t e s .  
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- ARTICLE 5 - MANAGEMENT RIGHTS 

5 .01  The Management o f  t h e  B o a r d ' s  o p e r a t i o n  and . t h e  d i r e c t i o n  o f  i t s  employees s h a l l  c o n t i n u e  t o  
be  v e s t e d  e x c l u s i v e l y  w i t h  t h e  Boa rd  and s h a l l  
i n c l u d e ,  among o t h e r  t h i n g s ,  t h e  r i y h t  t o  h i r e ,  
d i s c h a r g e  f o r  j u s t  cause,  t r a n s f e r ,  p romo te  and 
d i s c i p l i n e  employees,  s u b j e c t  t o  t h e  t e r m s  o f  t h i s  
Agreement.  

ARTICLE 6 - C O M M U N I C A T I O N S  

6.01 A l l  commun ica t i ons  be tween  t h e  p a r t i e s ,  
a r i s i n g  o u t  of t h i s  Agreement o r  i n c i d e n t a l  
t h e r e t o ,  s h a l l  pass  between t h e  S u p e r i n t e n d e n t  - 
P e r s o n n e l  S e r v i c e s  o f  t h e  B o a r d  and t h e  
a p p r o p r i a t e  o f f i c i a l  o f  t h e  U n i o n ,  and t h e  
B u s i n e s s  Manager o f  t h e  CouneSl s h a l l  be  p r o v i d e d  
w i t h  c o p i e s  of a l l  c o r r e s p o n d e n c e  be tween  t h e  
p.a r t  i e s . 

A R T I C L E  7 - U N I O N  SECURITY 

i 7.01 A l l  employees unde r  t h i s  Agreement,  a s  a 
c o n d i t i o n  o f  employment,  s h a l l  be members o f  t n e  
a p p r o p r i a t e  Un ion ,  and m a i n t a i n  such  membersh ip  i n  
good s t a n d i  ng. 
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7.02 A11 new employees s h a l l  b e  h i r e d  f o l l o w i n g  
t h e  a p p r o p r l a t e  Un ion  p r o c e d u r e ,  i t  b e i n g  
u n d e r s t o o d  t h a t  t h e  employees s u p p l i e d  b y  t h e  
U n i o n  who, i n  t h e  o p i n i o n  o f  t h e  Board ,  a r e  n o t  
s u i t a b l e  o r  q u a l i f i e d  may n o t  b e  h i r e d .  

7.03 N o t w i t h s t a n d i n g  t h e  f o r e g o i n g ,  i t  is 
u n d e r s t o o d  and ag reed  t h a t  i f  t h e  a p p l i c a b l e  U n i o n  
c a n n o t  o r  w i l l  n o t  p r o v i d e  s u f f i c i e n t  s u l t a b l e  
p e r s o n n e l  w i t h i n  f o r t y - e i g h t  (48) h o u r s  ( e x c l u d i n g  
S a t u r d a y s ,  Sundays, and r e c o g n i z e d  h o l i d a y s )  a f t e r  
t h e  r e q u e s t  b y  t h e  Board ,  t h e  Boa rd  may h i r e  
employees f r o m  any o t h e r  sou rce  p r o v i d i n g  such 
employees a r e  q u a l i f i e d  and, where  a p p l i c a b l e ,  
h o l d  any n e c e s s a r y  l i c e n s e .  Where t h e  Boa rd  h i r e s  
such employees, f t  a g r e e s  t h a t  t h e y  s h a l l  a p p l y  t o  
t h e  a p p l i c a b l e  Un ion  f o r  membersh ip .  The U n i o n  
may a d m i t  such  p e r s o n s  i n t o  membersh ip  a n d / o r  
a c c e p t  t h e  payment f r o m  them o f  an amount e q u a l  t o  
t h e  r e g u l a r  m o n t h l y  U n i o n  dues. I t  s h a l l  b e  
s u f f i c i e n t  e v i d e n c e  o f  membersh ip  f o r  t h e  p u r p o s e  
o f  c o m p l i a n c e  w i t h  t h i s  Agreement where  t h e  
employee is w i - l l i n g  t o  j o i n  a n d / o r  pay such dues. 

7.04 T h e r e  s h a l l  b e  no s o l i c i t a t i o n  f o r  
membership i n  t h e  Un ion  o r g a n i z a t i o n  o r  c o l l e c t i o n  
of Un ion  monies  d u r i n g  t h e  h o u r s  o f  employment 
e x c e p t  as h e r e i n a f t e r  e x p r e s s l y  p e r m i t t e d  b y  t h i s  
Agreement O P  w i t h  Boa rd  p e r m i s s i o n .  



ARTICLE 8 - SENIORITY 

8.01 An employee h i r e d  b y  t h e  B o a r d  s h a l l  b e  o n  
p r o b a t i o n  u n t i l  t h e  employee has c o m p l e t e d  a 
p e r i o d  o f  s i x  ( 6 )  months  s e r v i c e  i n  any t w e l v e  
( 1 2 )  month p e r i o d  a t  w h i c h  t i m e  t h e  e m p l o y e e ' s  
name s h a l l  be  p l a c e d  on  t h e  s e n i o r i t y  l i s t  and t h e  
employee s h a l l  b e . c r e d i t e d  w i t h  s i x  ( b )  months 
sen f o r i  t y  . 
8,U2 An e m p l o y e e ' s  s e n i o r i t y  s h a l l  b e  l o s t  and 
t h e  employee s h a l l  b e  deemed t o  have been 
t e r m i n a t e d  f o r  t h e  f o l l o w i n g  r e a s o n s :  

( a )  D l s m i s s a l  f o r  j u s t  cause. 

( b )  V o l u n t a r y  r e s i g n a t i o n .  

( c )  L a y o f f  f o r  more t h a n  e i g h t e e n  ( 1 8 )  c o n s e e u t i v e  
months  ( p r o v i d i n g  t h e  employee has c o m p l e t e d  
t h e  p r o b a t i o n a r y  p e r i o d ) .  I n  t h e  e v e n t  t h a t  
such an employee i s  r e c a l l e d  and r e p o r t s  f o r  
work w i t h i n  such e i g h t e e n  (18) month p e r i o d  
t h e  e m p l o y e e ' s  s e n i o r i t y  and b e n e f i t s  s h a l l  b e  
r e i n s t a t e d  as o f  t h e  d a t e  o f  re tu . rn  t o  work  
and t h e  employee s h a l l  resume a c c u m u l a t i o n  o f  
s e n i o r i t y  f r o m  t h a t  d a t e .  

8.03 An Emp loyee ' s  s e n i o r i t y  may b e  l o s t  i f  t h e  
employee i s  absen t  w i t h o u t  p e r m i s s i o n  and w i t h o u t  
j u s t  cause. 



8.04 I n  t h e  e v e n t  o f  l a y o f f  t h e  r e t e n t i o n  o f  
employees i n  t h e  B o a r d ' s  s e r v i c e  s h a l l ,  i n  
g e n e r a l ,  b e  gove rned  b y  t h e  f o l l o w i n g :  

( a )  A v a i l a b i l i t y  o f  work i n  t h e i r  r e s p e c t i v e  
t r a d e s  and where app l  i cab 1 e ,  spee l  a l  i z a t  i o n  
w i  t h i  n a t r a d e  

( b )  S e n i o r i t y  w i t h  t h e  Board,  i f  i n  t h e  o p i n i o n  o f  
t h e  Boa rd  c a p a b i  1 i t y  and p e r f o r m a n c e  a r e  
a p p r o x i m a t e l y  e q u a l  

( c )  P r o b a t i o n a r y  employees s h a l l  b e  f l r s t  l a i d  o f f  
s u b j e c t  t o  s u b s e c t i o n  ( a )  above. 

( e )  I n  t h e  c a s e  o f  s t e w a r d s s  s e n i o r i t y  and  
c a p a b i l i t y  b e i n g  e q u a l ,  t h e  s t e w a r d  w i l l  b e  
t h e  l a s t  p e r s o n  l a i d  o f f .  

8.05 W i t h t n  f i v e  (5) w o r k i n g  days  f o l l o w i n g  
l a y o f f  t h e  Board  w i l l  p r o v i d e  t h e  l a i d  o f f  
employee w i t h  t h e  f o l l o w i n g :  

( a )  0 , H . P . P .  C e r t i f i c a t e  

( b )  Record o f  Employment Form 

( c l  Wages p a y a b l e  

8.06 The Boa rd  s h a l l  m a i n t a i n  an u p- t o - d a t e  
s e n i o r i t y  l i s t  and a copy s h a l l  b e  f u r n i s h e d  t o  
t h e  C o u n c i l  i n  J a n u a r y  o f  each y e a r .  
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On r e q u e s t ,  t h e  s t e w a r d s  s h a l l  b e  p r o v i d e d  w i t h  a 
s e n i o r i t y  l i s t  o f  t h e i r  r e s p e c t i v e  t r a d e  i n  
Janua ry  o f  each y e a r .  

8.07 I f  an employee i s  p romo ted  o u t  o f  t h e  
b a r g a i n i n g  u n i t  o r  any o t h e r  p o s i t i o n  w h i c h  
e x c l u d e s  t h e  employee f r o m  c o v e r a g e  o f  t h i s  
Agreement,  such employee s h a l l  r e t a i n  B o a r d  
s e n l o r i t y  i n  t h e  p o s i t i o n  f r o m  w h i c h  t h e  employee 
was t r a n s f e r r e d  and may a t  any t i m e  be t r a n s f e r r e d  
t o  such f o r m e r  p o s i t i o n  and b e  a l l o w e d  t h e  B o a r d  
s e n i o r i t y  t o  w h i c h  t h e  employee Is e n t i t l e d .  

A R T I C L E  9 - M E D I C A L  

9.01 An employee who has c o m p l e t e d  s i x  (6) months  
p r o b a t i o n a r y  p e r i o d  w i l l  b e  r e q u i r e d  t o  o b t a i n  a 
s a t i s f a c t o r y  B o a r d  m e d i c a l  assessment  b e f o r e  t h e  
employee has c o m p l e t e d  an a d d i t i o n a l  s i x  ( 6 )  
months o f  c o n t i n u o u s  s e r v i c e .  

9.02 An u n s a t i s f a c t o r y  Eoa rd  m e d i c a l  assessment  
w i l l  r e s u l t  i n  t e r m i n a t i o n  o f  employment.  The 
Boa rd  m e d i c a l  assessment  w i l l ,  on t h e  r e q u e s t  o f  
t h e  employee, b e  t h e  s u b j e c t  o f  an a p p e a l ,  
p r o v i d e d  t h e  n o t i c e  o f  appea l  i s  s u b m i t t e d  w i t h i n  
t e n  ( 1 0 )  w o r k i n g  days  o f  t h e  d a t e  o f  t h e  
t e r m i n a t i o n .  



ARTICLE 10 - W O R K  ASSIGNRENTS 

10.01 Employees may a p p l y  f o r  any work ass ignmen t  
w i t h i n  t h e i r  t r a d e .  

ARTICLE 11 - G R I E V A N C E  PROCEDURE 

11.01 I t  i s  a g r e e d  t h a t  i t  i s  t h e  s p i r i t  and 
i n t e n t  o f  t h i s  Agreement t o  a d j u s t  employee o r  
emp loye r  g r i e v a n c e s  p r o m p t l y .  

Shou ld  a d i s p u t e  a r i s e  be tween  t h e  Boa rd  and any 
employee o r  t h e  U n i o n  r e g a r d i n g  t h e  
i n t e r p r e t a t l o n ,  meaning, o p e r a t i o n  o r  a p p l i c a t i o n  
o f  t h i s  Agreement,  i n c l u d i n g  any q u e s t i o n  as t o  
w h e t h e r  a m a t t e r  i s  a r b i t r a b l e ,  o r  whe re  an 
a l l e g a t i o n  i s  made t h a t  t h i s  Agreement has been  
v i o l a t e d ,  o r  s h o u l d  any o t h e r  d i s p u t e  a r i s e ,  an 
e a r n e s t  e f f o r t  s h a l l  b e  made t o  s e t t l e  t h e  d i s p u t e  
i n  t h e  manner o u t l i n e d  i n  t h i s  A r t i c l e  b u t  any 
d e v i a t i o n  f r o m  t h i s  p r o c e d u r e  s h a l l  r e s u l t  i n  t h e  
f o r f e i t u r e  o f  a l l  r i g h t s  u n d e r  t h i s  A r t i c l e .  

O i s p u t e s  s h a l l  b e  d e a l t  w i t h  s o  f a r  as p o s s i b l e  b y  
d i s c u s s i o n  be tween  t h e  i n d i v i d u a l s  d i r e c t l y  
a f f e c t e d .  I f  a s a t i s f a c t o r y  s o l u t i o n  o f  a d i s p u t e  
c a n n o t  be reached  a t  t h i s  l e v e l ,  t h e  d i s p u t e  s h a l l  
become a g r i e v a n c e  and such g r i e v a n c e  s h a l l  b e  
p rocessed  i n  o r d e r  t o  r e a c h  a f a i r  and a m i c a b l e  
s e t t l e m e n t  i n  a c c o r d a n c e  w i t h  t h e  t e r m s  o f  t h i s  



A r t i c l e .  D i s p u t e s  o f  a g e n e r a l  n a t u r e  be tween  t h e  
Boa rd  and t h e  Un ion  may be i n i t i a t e d  b y  t h e  
a p p r o p r i a t e  r e p r e s e n t a t i v e s  a t  S t e p  3 .  

Where a d i s p u t e  i n v o l v i n g  a q u e s t i o n  o f  an 
emp loyee ' s  m e d i c a l  assessment  o c c u r s ,  t h e  B o a r d  
and t h e  C o u n c i l  may a g r e e  t o  b y - p a s s  s t e p s  1 and 2 
o f  t h e  G r i e v a n c e  P rocedu re .  

S t e p  1 

The a g g r i e v e d  employee s h a l l  r e f e r  t h i s  g r i e v a n c e  
t o  t h e  Steward.  The S teward  and t h e  a p p r o p r i a t e  
Trade S u p e r v i s o r  s h a l l  meet t o  d i s c u s s  t h e  
g r i e v a n c e  w i t h i n  f i v e  ( 5 )  w o r k i n g  days  o f  t h e  a c t  
c a u s i n g  t h e  g r i e v a n c e .  I f  a s e t t l e m e n t  o f  t h e  
g r i e v a n c e  i s  n o t  r e a c h e d  w i t h i n  t h e  f i v e  (5) d a y s  
t h e  S teward  s h a l l  r e f e r  t h e  m a t t e r  t o  t h e  B u s i n e s s  
Agent o f  t h e  Un ion  a f f e c t e d  and t h e  T r a d e  
S u p e r v i s o r  s h a l l  r e f e r  t h e  m a t t e r  t o  t h e  
a p p r o p r i a t e  Boa rd  S u p e r v i s o r .  

S tep  2 

I f  e i t h e r  t h e  B u s i n e s s  Agent  o f  t h e  U n i o n  o r  t h e  
Boa rd  S u p e r v i s o r  c o n s i d e r s  t h e  g r i e v a n c e  t o  b e  
j u s t i f i e d ,  t h e y  s h a l l  f i r s t  seek t o  s e t t l e  t h e  
d i s p u t e .  

?he g r i e v a n c e  w i l l  b e  p r o c e s s e d  f o r m a l l y  a f t e r  
t h i s  s t e t .  I t  w i l l  b e  i n  w r i t i n g  and i t  w i l l  b e  
f o r m a l l y  s i g n e d  o f f ' '  i f  t h e  m a t t e r  i s  s e t t l e d  o r  
r e f e r r e d  t o  t h e  n e x t  s t e p  i f n o t  r e s o l v e d .  

. .  



- 18 - 
S tep  3 

F a i l i n g  s a t i s f a c t o r y  s e t t l e m e n t  w i t h i n  f i v e  ( 5 )  
w o r k i n g  days a f t e r  t h e  d i s p u t e  i s  s u b m i t t e d  u n d e r  
S tep  2, t h e  B u s i n e s s  Manager o f  t h e  C o u n c i l  o r  t h e  
B u s i n e s s  Agent  o f  t h e  Un ion  s h a l l ,  w i t h i n  seven 
( 7 )  w o r k i n g  days, r e f e r  t h e  g r i e v a n c e  i n  w r i t i n g  
t o  t h e  A p p r o p r i a t e  O f f i c i a l  o f  t h e  Board.  

T Re S u p e r i n t e n d e n t  o f  Mal n t e n a n c e  and 
C o n s t r u c t i o n ,  o r  d e s i g n a t e ,  w i l l  r e v i e w  t h e  
submiss ion ,  h o l d  a m e e t i n g  w i t h  t h e  B u s i n e s s  Agen t  
o f  t h e  Un ion  and t h e  Boa rd  S u p e r v t s o r  and w i t h i n  
f i v e  (5) w o r k i n g  days  a f t e r  r e c e i p t  o f  such 
submiss ion ,  r e n d e r  a d e c i s i o n .  

Step 4 

F a i l i n g  s a t i s f a c t o r y  s e t t l e m e n t  w l t h i n  f i v e  (5) 
w o r k i n g  days  a f t e r  t h e  d i s p u t e  i s  r e v i e w e d  u n d e r  
S tep  3 ,  t h e  Manager o f  t h e  C o u n c i l  s h a l l ,  w i t h i n  
seven ( 7 )  w o r k i n g  days,  name t h r e e  r e p r e s e n t a t i v e s  
t o  meet w i t h  t h r e e  s e n i o r  o f f i c f a l s  o f  t h e  Board .  
The Commi t tee w i l l  b e  c o m p r i s e d  o f  p e r s o n s  who 
have n o t  been i n v o l v e d  i n  any o f  t h e  p r e c e d i n g  
s t e p s  o f  t h e  g r i e v a n c e  p r o c e d u r e  p e r t a i n i n g  t o  t h e  
g r i e v a n c e  i n  q u e s t i o n .  The Commi t t ee  s h a l l  meet 
w i t h i n  f o u r t e e n  ( 1 4 )  w o r k i n g  days o f  i t s  
a p p o i n t m e n t ,  o r  such l o n g e r  p e r i o d  as may b e  
m u t u a l l y  ag reed  upon b y  t h e  Commi t tee members, t o  
c o n s i d e r  t h e  g r i e v a n c e  r e f e r r e d  t o  i t .  T h i s  
Commi t tee so a p p o i n t e d  s h a l l  endeavo r  t o  r e a c h  a 
m u t u a l l y  s a t i s f a c t o r y  s e t t l e m e n t .  A unan imous 
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d e c i s i o n  o f  t h e  Commi t tee s h a l l  be  f i n a l  and 
b i n d i n g  on b o t h  p a r t i e s .  

S t e p  5 

F a i l i n g  s a t i  s f a c t o r  g s e t t l e m e n t  w i t h i n  f i v e  ( 5 )  
w o r k i n g  days a f t e r  t e d i s p u t e  'IS d i s c u s s e d  by t h e  
J o i n t  Commi t tee as a p p o i n t e d  i n  S tep  4 :  t h e  
g r i e v a n c e  may b e  r e f e r r e d  b y  t h e  C o u n c i l  t o  
a r b i t r a t i o n  a t  any t i m e  w i t h i n  t w e n t y - o n e  ( 2 1 )  
w o r k i n g  days t h e r e a f t e r ,  b u t  n o t  l a t e r .  

ARTICLE 12 - MANAtiEMENT G R I E V A N C E  

12.01 Any g r i e v a n c e  i n s t i t u t e d  by t h e  B o a r d  s h a l l  
b e  r e f e r r e d  i n  w r i t i n g  t o  t h e  U n i o n  w i t h i n  t e n  
(IO) w o r k l n g  days o f  t h e  o c c u r r e n c e  o f  t h e  
c i r c u m s t a n c e s  g i v i n g  r i s e  t o  t h e  g r i e v a n c e  and t w o  
r e p r e s e n t a t i v e s  o f  t h e  Counc i  1 s h a l l  meet w i t h i n  
f i v e  (5) w o r k i n g  days  t h e r e a f t e r  w i t h  t h e  D i r e c t o r  
of E d u c a t i o n  o r  d e s i g n a t e  t o  c o n s i d e r  t h e  
g r i e v a n c e .  I f  f i n a l  s e t t l e m e n t  o f  t h e  g r i e v a n c e  
i s  n o t  c o m p l e t e d  w i t h i n  f i f t e e n  ( 1 5 )  w o r k i n g  days  
o f  such m e e t i n g  t h e  g r i e v a n c e  may b e  r e f e r r e d  b y  
t h e  Boa rd  .to a r b i t r a t i o n  as p r o v i d e d  i n  A r t i c l e  1 1  
a t  any t i m e  w i t h i n  t w e n t y - o n e  ( 2 1 )  w o r k i n g  days  
t h e r e a f t e r ,  b u t  n o t  l a t e r .  
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ARTICLE 13 - A R B I T R A T I O N  

13.01 A r b i t r a t i o n  s h a l l  b e  as p r o v i d e d  i n  t h e  
Labou r  R e l a t i o n s  A c t  o f  O n t a r i o ,  b e i n g  R.S.O. 
1980, Chap te r  228, as amended f r o m  t i m e  t o  t i m e .  

13 .U2 The B o a r d  w i l l  s u p p l y  t h e  n e c e s s a r y  
f a c i l i t i e s  f o r  a l l  g r i e v a n c e  m e e t i n g s .  

13.U3 The t i m e  l i m i t s  a f f i x e d  i n  t h e  g r i e v a n c e  
and a r b i t r a t i o n  p r o c e d u r e s  may be e x t e n d e d  b y  
c o n s e n t  o f  t h e  p a r t i e s  t o  t h i s  Agreement.  

13.04 A t  any s t a g e  o f  g r i e v a n c e  o r  a r b i t r a t i o n  
p rocedu re ,  t h e  p a r t i e s  may have  t h e  a s s i s t a n c e  o f  
t h e  employee conce rned  and any o t h e r  w i t n e s s e s  and 
a l l  r e a s o n a b l e  a r rangemen ts  w i l l  b e  made t o  p e r m i t  
t h e  c o n f e r r i n g  p a r t i e s  o r  t h e  a r b i t r a t o r  t o  h a v e  
access  t o  any p a r t  o f  t h e  B o a r d ' s  p r e m i s e s  t o  v i e w  
any w o r k i n g  c o n d i t i o n s  w h i c h  may b e  r e l e v a n t  t o  
t h e  s e t t l e m e n t  o f  t h e  g r i e v a n c e .  

ARTICLE 1 4  - H O U R S  OF WORK 

14.01 The h o u r s  o f  work f o r  employees c o v e r e d  b y  
t h i s  Agreement s h a l l  b e  i n  acco rdance  w i t h  
Append ix  " C "  appended h e r e t o .  The normal  wo rk  
week s h a l l  be made up o f  f i v e  ( 5 )  e q u a l  days w i t h  
work  commencing a t  8:OO a.m. and s h a l l  b e  known as 
t h e  1 s t  s h i f t .  The s t a r t i n g  t i m e  may b e  changed 
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J 

when m u t u a l l y  ag reed  t o  b y  t h e  a p p l i c a b l e  U n i o n  
B u s i n e s s  Agent  and t h e  Board .  

14.02 F o r  work  t h a t  i s  o f  such  a n a t u r e  t h a t  i t  
canno t  be p e r f o r m e d  be tween  t h e  h o u r s  o f  8 : O O  a.m. 
and 4:30 p.m. ( i . e .  t h e  1 s t  s h i f t )  t h e  f o l l o w i n g  
s h i f t  h o u r s  and r a t e s  s h a l l  a p p l y :  

2nd s h i f t  - t o  s t a r t  be tween  
8:30 a.m. and 5:OO p.m. 

R a t e  - t i m e  and o n e- s e v e n t h  - 7 
h o u r s '  work,  8 h o u r s '  pay.  

3 r d  S h i f t  - t o  s t a r t  be tween  
5 : O O  p.m. and 8 : O O  a.m. 

R a t e  - t i m e  and o n e - t h f r d  - 6 
h o u r s '  work ,  8 h o u r s '  pay. 

14.03 The l u n c h  p e r i o d  w i l l  b e  o n e - h a l f  (1/2) 
h o u r  on each s h i f t  w i t h o u t  pay. Employees sha l l ,  
b e  r e q u i r e d  t o  punch " o u t "  b e f o r e  l u n c h  and " i n  
a f t e r  l u n c h .  

14.04 There  s h a l l  b e  two ( 2 )  f i f t e e n  ( 1 5 )  m i n u t e  
r e s t  p e r i o d s  on t h e  f i r s t  s h i f t .  The re  s h a l l  b e  
one (1) f i f t e e n  ( 1 5 )  m i n u t e  r e s t  p e r i o d  and one 
(1) r e s t  p e r i o d  ( n o t  t o  exceed  t e n  (la) m i n u t e s  a t  
t h e  work a r e a )  on t h e  second s h i f t .  The re  s h a l l  
be  no r e s t  p e r i o d s  on t h e  t h i r d  s h i f t .  A l l  r e s t  
p e r i o d s  s h a l l  b e  t a k e n  w i t h i n  t h e  Boa rd  b u i l d i n g .  
The t i m e  p e r m i t t e d  f o r  r e s t  p e r i o d s  s h a l l  b e  f r o m  
work s t a t i o n  t o  work s t a t i o n .  



14.05 A l l  employees c o v e r e d  b y  t h i s  Agreement 
s h a l l  b e  a l l o w e d  s u f f i c i e n t  wash-up t i m e  p r i o r  t o  
t h e  c o m p l e t i o n  o f  w o r k i n g  hou rs .  

14 .U6  Employees on t h e  normal  day s h i f t  ( t h e  1 s t  
S h i f t )  who a r e  c a l l e d  i n  t o  work p r i o r  t o  8 : O U  
a.m. s h a l l  b e  p a i d  d o u b l e  t i m e  f o r  t h e  h o u r s  
wo rked  t o  8 : U U  a.m., i n  acco rdance  w i t h  A r t i c l e  
1 5 ,  O v e r t i m e  Ra tes .  

14.U7 No employee s h a l l  b e  p e r m i t t e d  t o  wo rk  on 
more t h a n  one s h i f t  i n  t w e n t y - f o u r  ( 2 4 )  h o u r s  
u n l e s s  o v e r t i m e  r a t e s  a r e  p a i d .  T h i s  does n o t  
a p p l y  when employees a r e  c h a n g i n g  f r o m  an e v e n i n g  
s h i f t  t o  a day s h i f t .  

14.08 The o p p o r t u n i t y  t o  work  o v e r t + m e  s h a l l  b e  
d i s t r i b u t e d  as  e q u a l l y  as p o s s i b l e  amongst t h e  
amployees and a r e c o r d  o f  a l l  o v e r t i m e  p a i d  
i n c l u d i n g  banked  h o u r s  s h a l l  b e  g i v e n  t o  t h e  
s t e w a r d  on a b i - w e e k l y  b a s i s .  

ARTICLE 15 - O V E R T I M E  RATES 

15.01 Doub le  t i m e  s h a l l  b e  p a i d  f o r  a l l  h o u r s  
worked i n  e x c e s s  o f  t h o s e  s t i p u l a t e d  f o r  each 
s h i f t ,  Monday t o  F r i d a y  i n c l u s i v e .  

15.02 Uoub le  t i m e  s h a l l  b e  p a i d  f o r  a l l  h o u r s  
worked on S a t u r d a y  and Sunday. 
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15-03 Uoub e t i n e  s h a l l  b e  p a i d  t o  a l l  employees 
f o r  a l l  h o u r s  wo rked  on p a i d  h o l i d a y s  s e t  f o r t h  i n  
A r t i c l e  1 7  i n  a d d i t i o n  t o  h o l i d a y  pay. 

15.04 I f  o v e r t i m e  i n  excess  o f  two  ( 2 )  h o u r s  i s  
worked i m m e d l a t e l y  f o l l o w i n g  t h e  r e g u l a r  s h i f t ,  a 
b r e a k  o f  o n e - h a l f  (1/2) h o u r  w i t h  pay mus t  b e  
t a k e n .  Th-is a p p l i e s  t o  cases where no emergency 
e x i s t s .  

15.05  Planned  O v e r t i m e  W i t h  a Gap. I f  t h e  
o v e r t i m e  s c h e d u l e d  i s  t o  commence beyond  o r  end 
p r i o r  t o  one h o u r  o f  t h e  r e g u l a r  w o r k i n g  h o u r s  a 
minimum o f  1 / 2  h o u r  t r a v e l l i n g  t i m e  t o  and 1/2 
R O U P  f r o m  t h e  j o b  w i l l  b e  p a i d .  

15.06 I f  an employee i s  c a l l e d  i n t o  work  o u t s i d e  
t h e  emp loyee ' s  r e g u l a r  w o r k i n g  h o u r s ,  t h e  B o a r d  
s h a l l  pay o n e - h a l f  ( 1 / 2 )  h o u r  o v e r t i m e  t r a v e l l i n g  
t o  t h e  j o b  and o n e - h a l f  (1/2) h o u r  o v e r t i m e  
t r a v e l l i n g  f r o m  t h e  j o b .  Payment f o r  t r a v e l l i n g  
f r o m  o r  t o  t h e  j o b  s h a l l  n o t  be  p a i d  i f  t h e  
emergency work c a r r i e s  i n t o  o r  f o l l o w s  t h e  r e g u l a r  
s h i f t .  I f  t h e  t i m e  r e q u i r e d  f o r  t h e  emergency 
work p l u s  t h e  t r a v e l l i n g  a l l o w a n c e  i s  l e s s  t h a n  
t h r e e  ( 3 )  h o u r s ,  t h e  Boa rd  s h a l l  pay t h e  minimum 
o f  t h r e e  ( 3 )  hours .  

T h i s  p r o v i s i o n  does n o t  a p p l y  t o  s c h e d u l e d  
o v e r t i m e .  

15.07 ( a )  Employees may choose t o  r e c e i v e  t i m e  
o f f  f r om work  w i t h  pay i n s t e a d  o f  
r e c e i v i n g  o v e r t i m e  pay. If an employee 
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e l e c t s  t o  t a k e  t h e  t i m e  o f f ,  t h e  number 
o f  h o u r s  o f f  f r o m  work t o  w h i c h  an 
employee i s  e n t i t l e d  s h a l l  b e  
d e t e r m i n e d  by  d i v i d i n g  t h e  amount o f  
o v e r t i m e  pay t h e  employee wou ld  have  
r e c e i v e d ,  had t h e  employee e l e c t e d  t o  
r e c e i v e  o v e r t i m e  pay,  by t h e  employees 
h o u r l y  r a t e  o f  pay as s t a t e d  i n  
Append i x  " A "  appended h e r e t o .  T ime o f f  
w i l l  b e  t a k e n  a t  a t i m e  m u t u a l l y  
a g r e e a b l e  t o  t h e  Boa rd  and t h e  employee 
e x c e p t  t h a t  employees b e i n g  l a i d  o f f  
s h a l l  r e c e i v e  a cash  payment f o r  
accumu la ted  o v e r t i m e  c r e d i t s  due a t  t h e  
t i m e  o f  l a y - o f f .  

( b )  The maximum number o f  h o u r s  t h a t  may b e  
a c c u m u l a t e d  a t  any t i m e  i n  a c c o r d a n c e  
w i t h  A r t i c l e  15.07(a)  i s  f o r t y  ( 4 0 ) .  

ARTICLE 1 6  - VACATION ALLOWANCE 

16.01 Employees s h a l l  b e  e n t i t l e d  t o  t h e  
f o l l o w i n g  v a c a t i o n  as  o f  June 30, 1986:  

( a )  Employees who have c o m p l e t e d  t w e l v e  months  o f  
cont i r ; luous s e r v i c e  s h a l l  r e c e i v e  t h r e e  ( 3 )  
weeks v a c a t i o n  w i t h  pay. 

( b )  Employees who have c o m p l e t e d  n i n e  (9) y e a r s  o f  
s e r v i c e  w i t h  t h e  emp loye r  a s  o f  December 31st 
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i n  any y e a r  s h a l l  r e c e i v e  t o u r  ( 4 )  weeks '  
v a c a t i o n  w i t h  pay. 

( c )  Employees who have c o m p l e t e d  seven teen  ( 1 7 )  
y e a r s  o f  s e r v i c e  w i t h  t h e  emp loye r  as o f  
December ! l s t  i n  any y e a r  s h a l l  r e c e i v e  f i v e  
( 5 )  weeks v a c a t i o n  w i t h  pay. 

( d )  Employees who have c o m p l e t e d  24 y e a r s  o f  
s e r v i c e  w l t h  t h e  e m p l o y e r s  as o f  Uecember 3 1 s t  
s h a l l  b e  e n t i t l e d  t o  26 d a y s  v a c a t i o n  w i t h  
Pay. 

( e )  Employees who have c o m p l e t e d  25 y e a r s  o f  
s e r v i c e  w i t h  t h e  e m p l o y e r s  as o f  December 3 1 s t  
s h a l l  b e  e n t i t l e d  t o  27  days  v a c a t i o n  w i t h  

( f )  Employees who have c o m p l e t e d  26 y e a r s  o f  
s e r v i c e  w i t h  t h e  emp loye r  as o f  December 31st 
s h a l l  be e n t i t l e d  t o  28 days  v a c a t i o n  w i t h  
Pay * 

( 9 )  Employees who have c o m p l e t e d  27 y e a r s  o f  
s e r v i c e  w i t h  t h e  emp loye r  as o f  December 3 1 s t  
s h a l l  b e  e n t i t l e d  t o  29 days  v a c a t i o n  w i t h  
Pay * 

( h )  Employqes who have c o m p l e t e d  28 y e a r s  o f  
s e r v i c e  w i t h  t h e  emp loye r  as o f  Uecember 3 1 s t  
s h a l l  b e  e n t i t l e d  t o  30 days  v a c a t i o n  w i t h  
Pay - 

pay a 
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( i )  Employees who have c o m p l e t e d  l e s s  t h a n  t w e l v e  
( 1 2 )  c o n t i n u o u s  months  o f  s e r v i c e  s h a l l  b e  
e n t i t l e d  t o  one and o n e - q u a r t e r  (1-1/4) d a y s '  
v a c a t i o n  f o r  each c o m p l e t e  c a l e n d a r  month  o f  
a c t i v e  employment c o m p l e t e d  p r i o r  t o  J u l y  1 
w i t h  pay i n  t h e  amount o f  t h e i r  r e g u l a r  
s t r a i g h t  t i m e  e a r n i n g s  f o r  each day o r  p a r t  
t h e r e o f  o f  v a c a t i o n  e n t i t l e m e n t .  

Employees s h a l l  b e  e n t i t l e d  t o  t h e  f o l l o w  
v a c a t i o n  as o f  J u n e  30, 1987:  

( a )  Employees who have c o m p l e t e d  t w e l v e  months  
cont i :uous s e r v i c e  s h a l l  r e e e i v e  t h r e e  
weeks v a c a t i o n  w i t h  pay. 

o f  
3 )  

( b )  Employees who have c o m p l e t e d  n i n e  ( 9 )  y e a r s  o f  
31s: s e r v i c e  w i t h  t h e  emp loye r  as o f  December 

i n  any y e a r  s h a l l  r e c e i v e  f o u r  ( 4 )  weeks 
v a c a t i o n  w i t h  pay. 

( c )  Employees who have c o m p l e t e d  seven teen  ( 1 7 )  
y e a r s  o f  s e r v i c e  w i t h  t h e  emp loye r  as o f  
December f l s t  i n  any y e a r  s h a l l  r e c e i v e  f i v e  
( 5 )  weeks v a c a t i o n  w i t h  pay. 

( d )  Employees who have c o m p l e t e d  23 y e a r s  o f  
s e r v i c e  w i t h  t h e  e m p l o y e r s  as o f  December 3 1 s t  
s h a l l  b e  e n t i t l e d  t o  26 days  v a c a t i o n  w i t h  
pay. 

( e )  Employees who have c o m p l e t e d  2 4  y e a r s  o f  
s e r v i c e  w i t h  t h e  e m p l o y e r s  as o f  December 3lst 
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s h a l l  b e  e n t i t l e d  t o  27 days  v a c a t i o n  w i t h  
pay. 

( f )  Employees who have c o m p l e t e d  25 y e a r s  o f  
s e r v i c e  w i t h  t h e  emp loye r  as o f  December 3 L s t  
s h a l l  b e  e n t i t l e d  t o  28 days  v a c a t i o n  w f t h  
Pay. 

( 9 )  Employees who have c o m p l e t e d  26 y e a r s  o f  
s e r v i c e  w i t h  t h e  emp loye r  as o f  December 3 P s t  
s h a l l  b e  e n t i t l e d  t o  29 days v a c a t i o n  w i t h  

( h )  Employees who have c o m p l e t e d  27 y e a r s  o f  
s e r v i c e  w i C k t h e  emp loye r  as o f  December 3 1 s t  
s h a l l  be e n t i t l e d  t o  30 days v a c a t i o n  w i t h  

(i) Employees who have  c o m p l e t e d  l e s s  t h a n  t w e l v e  
( 1 2 )  c o n t f n u o u s  months  o f  s e r v i c e  s h a l l  b: 
e n t i t l e d  t o  one and o n e - q u a r t e r  (1-1/4) days  
v a c a t i o n  f o r  each  c o m p l e t e  c a l e n d a r  month  o f  
a c t i v e  employment c o m p l e t e d  p r i o r  t o  J u l y  1 
w i t h  pay i n  t h e  amount o f  t h e i r  r e g u l a r  
s t r a i g h t  t i m e  e a r n i n g s  f o r  each day o r  p a r t  
t h e r e o f  o f  v a c a t i o n  e n t i t l e m e n t .  

16.02 Any v a c a t i o n  s h a l l  b e  t a k e n  a t  a t i m e  t h a t  
i s  m u t u a l l y  a g r e e a b l e  t o  t h e  B o a r d  and t h e  
employee. 

16.U3 Employees l e a v i n g  t h e  s e r v i c e  o f  t h e  B o a r d  
a t  any t i m e  i n  t h e  v a c a t i o n  y e a r  b e f o r e  t h e y  have 
had t h e l r  v a c a t i o n  s h a l l  b e  e n t i t l e d  t o  a 

pay. 

pay 
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p r o p o r t i o n a t e  payment o f  s a l a r y  o r  wages i n  l i e u  
o f  such v a c a t i o n .  

ARTICLE 17 - P A I D  HOLIDAYS 

19.01 Employees s h a l l  b e  p a i d  f o r  t h e  P a i d  
H o l i d a y s  as s e t  o u t  be low ,  i f  such  h o l i d a y s  f a l l  
on a r e g u l a r  w o r k i n g  day, i.e., Monday to F r i d a y .  
i n c l u s i v e .  

New Y e a r ' s  Day 
Good F r i d a y  
E a s t e r  Monday 
V i c t o r i a  Day 
Canada Day 

C i v i c  H o l i d a y  
Labou r  Day 
T h a n k s g i v i n g  Bay 
C h r i s t m a s  Day 
B o x i n g  Day 

17.02 Where a P a i d  H o l i d a y  as l i s t e d  i n  A r t i c l e  
17.01 f a l l s  on a Sa tu rday  o r  Sunday, a n o t h e r  day 
f o r  s a i d  P a i d  H o l i d a y  s h a l l  b e  d e c l a r e d  b y  t h e  
Boa rd  p r i o r  t o  March 3 1 s t  o f  each  y e a r .  

17.03 Where a P a i d  H o l i d a y  o c c u r s  d u r i n g  a 
v a c a t i o n  p e r i o d ,  an a d d i t i o n a l  day o f  v a c a t i o n  
s h a l l  be  g r a n t e d .  

17.04 I n  a d d i t i o n  t o  t h e  above, employees who 
have a t t a i n e d  s i x t y  ( 6 0 )  w o r k i n g  days o f  s e r v i e e  
i n  a c a l e n d a r  y e a r  s h a l l  r e c e i v e  one (1) 
a d d i t i o n a l  m u t u a l l y  a g r e e a b l e  p a i d  h o l i d a y  i n  each 
c a l e n d a r  y e a r  i n  l i e u  o f  Remembrance Day. 
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13.05 The B o a r d  s h a l l  d e c l a r e  one 1) a d d i t i o n a l  
p a i d  h o l i d a y  i n  each c a l e n d a r  y e a r  on  t h e  
u n d e r s t a n d i n g  t h a t  t h e  Boa rd  w i l l  n o t  g r a n t  any 
a d d i t i o n a l  p a i d  h o l i d a y  d u r i n g  t h e  t e r m  o f  t h e  
Agreement e x c e p t  as p r o v i d e d  b y  A r t i c l e  17. 

ARTICLE 18 - P A Y  P E R I O D S  

18.01 The Boa rd  s h a l l  d e l i v e r  t o  t h e  employee o n  
t h e  j o b  s i t e  s a l a r i e s  and wages i n c l u d i n g  o v e r t i m e  
payments on a w e e k l y  b a s i s  e v e r y  Thu rsday  a l o n g  
w i t h  a n  i t e m i z e d  s t a t e m e n t  o f  wages and 
d e d u c t j o n s .  

18.02 I n  t h e  e v e n t  t h a t  t h e  payment i s  not 
a v a i l a b l e  t o  t h e  employee on Thu rsday ,  a 
s u b s t i t u t e  cheque w i l l  b e  p r o v i d e d  on  F r i d a y ,  i f  
t h e  employee n o t l f l e s  t h e  M a i n t e n a n c e  Depar tmen t  
p r i o r  t o  12 noon F r i d a y .  

18.03 I t  is t h e  r e s p o n s i b i l i t y  o f  t h e  employee t o  
n o t i f y  t h e  Boa rd  ( M a i n t e n a n c e  D e p a r t m e n t )  o f  any 
change o f  add ress .  F a i l u r e  t o  comp ly  w i l l  r e s u , l t  
i n  f o r f e i t u r e  o f  r i g h t s  u n d e r  A r t i c l e  18.02. 
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ARTICLE 19 - WAGE RATES 

1Y.01 Wage r a t e s  f o r  employees c o v e r e d  b y  t h i s  
Agreement s h a l l  I d u r i n g  t h e  t e r m  o f  t h l s  
Agreement,  b e  as s e t  o u t  i n  Append i x  A a t t a c h e d  
h e r e t o .  

19.02 Where t h r e e  o r  more employees o f  one t r a d e  
a r e  w o r k i n g  i n  a group w i t h o u t  d i r e c t  s u p e r v l s i o n  
and when d i r e c t  s u p e r v i s i o n  i s  r e q u i r e d .  one o f  
t h e  t h r e e  w i l l  b e  d e s i g n a t e d  as a l e a d  hand. 

19.03 When employees a c t  as A s s i s t a n t  T r a d e  
S u p e r v i s o r ,  S u b s t i t u t e  T r a d e  S u p e r v i s o r ,  o r  Lead 
Hand, a premium r a t e  p e r  h o u r  s h a l l  b e  p a i d ,  as 
i n d i c a t e d  i n  Append i x  B, i n  a d d i t i o n  t o  t h e  r a t e  
i n  t h e  t r a d e .  

ARTICLE 20 - TRAVELLING ALLOWANCE 

20.01 Employees '  c o v e r e d  b y  t h i s  Agreement who 
t r a n s p o r t  t h e m s e l v e s  and t h e i r  t o o l s  and equ ipmen t  
f r o m  job  t o  j o b  s h a l l  r e c e i v e  t r a v e l l i n g  a l l o w a n c e  
i n  acco rdance  w i t h  t h e  f o l l o w i n g :  

E f f e c t i v e  A p r i l  4, 1986: 

( a )  W i t h i n  t h e  C i t y  l i m i t s  - 51.40 a move o r  
T.T.C. cash  f a r e ,  w h i c h e v e r  i s  t h e  g r e a t e r .  



( b )  O u t s i d e  t h e  C i t y  l i m i t s  - 16C p e r  k i l o m e t e r .  

( a )  W i t h i n  t h e  C i t y  l i m i t s  - $1.45 a move o r  
T.T.C. cash f a r e ,  w h i c h e v e r  i s  t h e  g r e a t e r .  

( b )  O u t s i d e  t h e  C i t y . 1 i m i t . s  - 1 7 C  p e s  k i l o m e t e r .  

20.02 Employees c o v e r e d  by  t h i s  Agreement who 
t r a n s p o r t  t h e m s e l v e s  and, i n  a d d l t l o n ,  t r a n s p o r t  
Boa rd  t o o l s ,  m a t e r i a l  or equ ipmen t ,  s h a l l  r e c e i v e :  

E f f e c t i v e  A p r i l  4,  1986, an a d d i t i o n a l  80C a move 
w i t h i n  C i t y  l i m i t s ,  o r  an a d d i t i o n a l  4 c  a km. 
o u t s i d e  C i t y  l i m i t s .  

E f f e c t i v e  Janua ry  1, 1987, an a d d i t i o n a l  85C a 
move w i t h f n  C i t y  l i m i t s ,  o r  an a d d i t i o n a l  S C  a km. 
o u t s i d e  C i t y  l i m i t s .  

ARTICLE 2 1  - BENEFITS 

21.01 A l l  employees s h a l l  be  e n t i t l e d  t o  t h e  
f o l l o w i n g  Boa rd  b e n e f i t s  s e t  o u t  i n  ( a )  and ( b )  
be low .  

( a )  The Boa rd  w i l l  c o n t r i b u t e  100% o f  t h e  s i n g l e  
o r  t h e  f a m i l y  premiums, w h i c h e v e r  i s  
a p p l i c a b l e ,  t o w a r d s  c o v e r a g e  o f  e l i g i b l e  
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* 

employees unde r  t h e  O n t a r i o  H e a l t h  I n s u r a n c e  
P lan .  

= ( b )  The Boa rd  ag rees  t o  c o n t r i b u t e  f o r  permanent  
ana p r o b a t i o n a r y  employees c o v e r e d  b y  t h i s  
Agreement,  t h e  maximum a l l o w a b l e  p e r c e n t a g e  
p e r m i t t e d  unde r  t h e  E d u c a t i o n  A c t ,  as amended 
f r o m  t i m e  t o  time, o t  t h e  s l n g l e  o r  t h e  t a m i l y  
premium. as t h e  c a s e  may be, o f  an Ex tenaed  
H e a l t h  Care  P l a n .  w i t h  b e n e f i t s  e q u i v a l e n t  t o  
t h e  b e n e f i t s  p r e s e n t l y  i n  f o r c e ,  w i t h  a $ 2 5 . 0 0  - $50.00 d e d u c t i b l e .  E t f e c t i v e  June 1, 1986. 
t h e s e  b e n e f i t s  p r o v i d e  f o r  e y e g l a s s e s  up t o  a 
maximum o f  $75.00, h e a r i n g  a i d s  up t o  a 
maximum o f  $400, and a p r o v i s i o n  f o r  o u t  o f  
p r o v i n c e  cove rage .  

2 1 . 0 2  I n  t h e  case o f  new h i r e s  and r e c a l l e d  
employees,  such b e n e f i t s  i n  2 1 . 0 1  ( a )  and ( b )  
s h a l l  be e f f e c t i v e  t h e  f i r s t  o f  t h e  month  
f o l l o w i n g  t h e  d a t e  o f  employment o r  r e c a l l .  

2 1 . 0 3  Employees, on c o m p l e t i o n  o f  b o t h  s i x  ( 6 )  
months  c o n t i n u o u s  s e r v i c e  t o 1  l o w i n g  c o m p l e t i o n  o f  
t h e i r  p r o b a t i o n a r y  p e r i o d  i n  a c c o r d a n c e  w i t h  
A r t i c l e  8, p r o v i d i n g  t h e y  have o b t a i n e d  a 
s a t i s f a c t o r y  Board  m e d i c a l  assessment ,  s h a l l  be 
e n t i t l e d  t o  . t h e  f o l l o w i n g  a d d i t i o n a l  Boa rd  
b e n e f i t s  commencing t h e  f i r s t  o f  t h e  month  
f o l l o w i n g  c o m p l e t i o n  o f  one y e a r  o f  s e r v i c e  a s  
d e f i n e d  h e r e i n .  

( a )  The Group L i f e  I n s u r a n c e  P l a n  a t  p r e s e n t  i n  
t o r t e  s h a l l  be c o n t i n u e a ,  The B o a r d  a g r e e s  t o  
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t h o u s a n d  ($25.000)  d o l l a r s  o f  c o v e r a g e  and 
s e v e n t y - f i v e  p e r c e n t  ( 7 5 % )  o f  t h e  a p p l i c a b l e  
premium f o r  any a d d i t i o n a l  cove rage ,  up t o  t h e  
maximum c o v e r a g e  p r o v i d e d  b y  t h e  P l a n .  

The p e n s i o n  scheme p r e s e n t l y  i n  f o r c e  s h a l l  b e  
c o n t i n u e d  and p a r t i c i p a t i o n  w i l l  b e  manda to ry  
w i t h  t h e  e m p l o y e e ' s  p o r t i o n  b e i n g  deduct-ed 
t h r o u g h  m o n t h l y  p a y r o l l  d e d u c t i o n .  

The " S i c k  Leave C r e d i t  and * G r a t u i t y  P l a n "  
i n c l u d i n g  p r o v i s i o n s  f o r  S p e c i a l  and 
M i  s c e l l  aneous Leaves"  s h a l l  a p p l y  and 
employees e l i g i b l e  f o r  c o v e r a g e  i n  a c c o r d a n c e  
w i t h  t h e  s e r v i c e  r e q u i r e m e n t s  s e t  o u t  h e r e i n  
s h a l l  b e  c r e d i t e d  w i t h  t w e n t y - f o u r  ( 2 4 )  days  
slck l e a v e  c r e d f t  on becoming  e l i g i b l e  f o r  t h e  
r e v i s e d  p l a n .  

The D e n t a l  P l a n  a t  p r e s e n t  i n  f o r c e  s h a l l  b e  
c o n t i n u e d  and t h e  B o a r d  a g r e e s  t o  pay 
s e v e n t y - f i v e  ( 7 5 % )  p e r c e n t  o f  t h e  premium c o s t  
f o r  t h o s e  employees who have  c o m p l e t e d  t h e  
n e c e s s a r y  e n r o l m e n t  f o rms  t o  p a r t i c i p a t e  i n  
such p l a n  and who have ag reed  t o  p r o v i d e  t h e  
b a l a n c e  o f  t h e  premium c o s t  t h r o u g h  p a y r o l l  
d e d u c t i o n .  

E f f e c t i v e  June  1, '1986, b e n e f i t s  w i l l  b e  b a s e d  
on t h e  1985 O n t a r i o  D e n t a l  A s s o c i a t i o n  
Schedu le  o f  Fees f o r  D e n t a l  S e r v i c e s  p r o v i d e d  
b v  Genera l  P r a c t i t i o n e r s .  
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E f f e c t i v e  Janua ry  1, 1987, b e n e f i t s  w i l l  be 
based on t h e  1986 O n t a r i o  D e n t a l  A s s o c i a t i o n  
Schedu le  o f  Fees f o r  D e n t a l  b e r v i c e s  p r o v i d e d  

21.04 E t f e c t i v e  A p r i l  4, 1986, employees n o t  
e l i y i b l e  t o  r e c e i v e  f u l l  Boa rd  b e n e f i t s  s h a l l  
r e c e i v e  an a d d i t i o n a l .  t o r t y - t w o  c e n t s  ( 4 2 6 )  an 
hou r .  

E f f e c t i v e  Janua ry  1, 1987, employees n o t  e l i g i b l e  
t o  r e c e i v e  f u l l  Boa rd  b e n e f i t s  s h a l l  r e c e i v e  an 
a d d i t i o n a l  t o r t y - f o u r  c e n t s  ( 4 # )  an h o u r .  

21.05 Employees who a r e  g r a n t e d  l e a v e  o f  absence,  
w i t h o u t  pay, I n  excess  o f  2 0  c o n t i n u o u s  no rma l  
w o r k i n g  days, s h a l l  n o t  e a r n  o r  r e c e i v e  b e n e f i t s  
f o r  t n e  p e r i o d  o f  such l e a v e  o f  absence. 

21.06 Upon p r e s e n t a t i o n  o f  a r e c e i p t e d  i n v o i c e  
t h e  Boa rd  w i l l  pay t h e  f o l l o w i n y  t o  a l l  employees 
r e c e i v i n g  t u 1 1  Boa rd  b e n e t i t s :  

( a )  t h e  d i f f e r e n c e  between r e g u l a r  l e n s e s  and 
s a f e t y  l e n s e s  whenever an employee pu rchases  
s a f e t y  g l a s s e s .  

( b )  E f f e c t i v e  A p r i l  4, 1986, once a y e a r ,  
s i x t y - e i g h t  d o l l a r s  ($68.00)  t o w a r d s  t h e  
p u r c h a s e  of  Canadian S t a n d a r d s  A s s o c i a t i o n  
app roved  s a f e t y  t o o t w e a r ,  app roved  i n  
acco rdance  w i t h  t h e  O n t a r i o  Occupa t9ona l  
H e a l t h  and S a t e t y  A c t  1980 f o r  c o n s t r u c t i o n  

by Genera l  P r a c t i t i o n e r s .  
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p r o j e c t s .  Employees s h a l l  wear s a t e t y  
f o o t w e a r  whi  1 e a t  work.  

. E f f e c t i v e  J a n u a r y  1, 1987, once  a y e a r ,  
s e v e n t y - o n e  d o l l a r s  ($71 .00 )  t o w a r d s  t h e  
p u r c h a s e  o f  Canad ian S tanda rds  A s s o c i a t i o n  
app roved  s a f e t y  f o o t w e a r ,  app roved  i n  
aceo rdance  w i t h  . t h e  O n t a r i o  O c c u p a t i o n a l  
H e a l t h  and S a f e t y  A c t  1980 f o r  c o n s t r u c t i o n  
p r o j e c t s .  Employees s h a l l  wear s a f e t y  
f o o t w e a r  w h i l e  a t  work.  

E f f e c t l v e  A p r i l  4, 1986, once a y e a r ,  R o o f e r s  
and R o o f e r s '  A s s i s t a n t  w i l l  be  e l i g i b l e  t o  
r e c e i v e  $43.00 t o w a r d s  t h e  p u r c h a s e  o t  a 
second p a i r  o f  C.S.A. app roved  s a f e t y  
f o o t w e a r ,  app roved  i n  a c c o r d a n c e  w i t h  t h e  
O n t a r l  o O c c u p a t i o n a l  H e a l t h  and S a f e t y  A c t ,  
1980 f o r  C o n s t r u c t i o n  P r o j e c t s ,  upon 
s u b m i t t i n g  t o  t h e  Boa rd  r e c e i p t  o f  pu rchase .  

' E f f e c t i v e  Janua ry  1, 1987, once a y e a r ,  
R o o f e r s  and H o o f e r s '  A s s i s t a n t  w i l l  be  
e l i g i b l e  t o  r e c e i v e  $45.00 t o w a r d s  t h e  
p u r c h a s e  o f  a second p a i r  o f  C.S.A. app roved  
s a f e t y  f o o t w e a r ,  a p p r o v e d  i n  a c c o r d a n c e  w i t h  
t h e  O n t a r i o  O c c u p a t l o n a l  H e a l t h  and S a f e t y  
Ac t ,  1980 f o r  C o n s t r u c t i o n  P r o j e c t s ,  upon 
s u b m i t t i n g  t o  t h e  Boa rd  r e c e i p t  o f  pu rchase .  

c 

21.07 I n s t r u c t i o n a l  Cou rses :  

When an employee t a k e s  an e d u c a t i o n a l  c o u r s e  as a 
r e s u l t  of  a r e q u e s t  by t h e  Board ,  t h e  employee 
s h a l l  be compensated f o r  100% o f  t h e  c o u r s e  fees .  
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When an employee t a k e s  an e d u c a t i o n a l  c o u r s e  o f  
t h e  emp loyee ' s  own c h o o s i n g ,  b u t  app roved  i n  
advance by t h e  Board ,  t h e  employee s h a l l  be. - compensated f o r  100% o f  t h e  c o u r s e  f e e s  p r o v i d e d  
t h e  employee c o m p l e t e s  t h e  c o u r s e  and r e c e i v e s  t h e  
n e c e s s a r y  p a s s i n g  mark.  

21.08 The Long Term D i . sab ' i 1 i t y  P l a n  a t  p r e s e n t -  i n  
f o r c e  s h a l l  be c o n t i n u e d .  The Boa rd  s h a l l  pay  
s e v e n t y - f i v e  p e r c e n t  ( 7 5 % )  o f  t h e  c o s t  o t  t h e  L o n y  
Term D I s a b i  1 i t y  P1 an p rem i  ums. 

Employees i n  r e c e i p t  o f  L.T.D. b e n e f i t s  f r o m  t h e  
B o a r d ' s  Long Term D i s a b i l i t y  P l a n  s h a l l  c o n t i n u e  
t o  be e l i g i b l e  t o  p a r t i c i p a t e  i n  t h e  B o a r d ' s  
O.H.I.P.. Ex tended H e a l t h  Care  and O e n t a l  P l a n s  
t h a t  a p p l y  t o  o t h e r  memhers o f  t h e  Un ion .  

The premium s h a r e  r a t i o s  and e l i g i b l e  b e n e f i t  
c o v e r a g e  w i l l  be i n  a c c o r d a n c e  w i t h  t h e  c u r r e n t  
c o l  1 e c t i  ve  ayreement  and t h e  employees a f f e c t e d  
s h a l l  be r e s p o n s i b l e  f o r  t h e  payment t o  t h e  Boa rd  
o f  t h e  employee s h a r e  o f  any premium f o r  any o f  
t h e  above p l a n s .  

21.09 I t i s  t h e  r e s p o n s i b  
t o  a d v i s e  t h e  Boa rd  i n  
acknowl  eaged, o f  a change 
s t a t u s  w h i c h  wou ld  r e s u l t  
f o r  t h e s e  b e n e f i t s  r e q u  
D a m e n t s  and t o  be resoons  

l i t y  o f  each employee 
w r i t i n g ,  w h i c h  w i l l  be 

i n  m a r i t a l  o r  f a m i l y  
i n  a l o w e r  premium c o s t  
r i n a  m o n t h l y  vremium 

. -  b l e - f o r  r e i m i u r s j n t j  t h e  
Boa rd  i f  t h e y  o v e r p a y  on b e h a l f  o f  an employee 
because o f  t h e  emp loyee ' s  f a i l u r e  t o  keep t h e  
Boa rd  i n f o r m e d .  

21.10 I n  c o n s i d e r a t i o n  o f  t h e  p r o v i s i o n s  o f  t h e  
i m p r o v e d  b e n e f i t  package  r e s u l t i n g  f r o m  t h e  
i n t r o d u c t i o n  o f  t h e  D e n t a l  P l a n ,  t h e  C o u n c i l  on  
b e h a l f  o f  t h e  employees c o v e r e d  by t h i s  Agreement .  



e f f e c t i v e  J u l y  I ,  1980, r e l e a s e s  t h e  Boa rd  f r o m  
any o b l i g a t i o n  i t  m i g h t  h e r e a f t e r  have t o  pay t o  
t h e s e  employees any Unemployment I n s u r a n c e  
Commission r e b a t e  a v a i l a b l e  because o f  t h e  
e x i s t e n c e  o f  a wage loss p l a n  ( S i c k  Leave  P l a n ) .  
Such r e b a t e  s h a l l  be used by t h e  Board  t o  d e f r a y  
t h e  i n c r e a s e d  Boa rd  c o s t  0.f t h e  D e n t a l  P lan.  

21.11 A d o p t i o n  Leave and C h i l d  Ca re  Leave  P o l i c y  
as p r i n t e d  i n  t h e  Non- Teach ing Employee B e n e f i t  
P l a n s  B o o k l e t  s h a l l  a p p l y  t o  employees c o v e r e a  by  
t h i  s Agreement.  

21.12 Any p roposed  changes i n  b e n e f i t s  d u r i n g  t h e  
l l f e  o f  t h e  Agreement w i l l  be r e f e r r e d  t o  C o u n c i l  
f o r  t h e i r  comments. 

ARTICLE 22 - RETIREMENT 

22.01 A l l  employees a r e  r e q u i r e d  t o  r e t i r e  a t  t h e  
end o f  t h e  month i n  w h i c h  t h e y  a t t a i n  s i x t y - f i v e  
( 6 5 )  y e a r s  o f  age. 

ARTICLE 23 - C O P I E S  OF AGREEMENT 

23.01 The Boa rd  w i l l  p r e p a r e  t h e  Agreement and 
i s s u e  a copy t o  each employee. 
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ARTICLE 2 4  - U N I O N  LEAVE 

24.01 Leave o f  absence w i t h o u t  l o s s  o f  s i c k  l e a v e  - c r e d i t s  o r  s e n i o r i t y  S h a l l  be g r a n t e d  upon r e q u e s t  
t o  t h e  Board  t o  employees who a r e  e l e c t e d  o r  
a p p o i n t e d  t o  r e p r e s e n t  t h e i r  u n i o n  a t  U n i o n  
r e 1  a t e d  c o n v e n t i o n s  o r  semi naps,  s c h o o l s  and 
c o n t e r e n c e s .  I n  any c a l e n d a r  y e a r ,  such  t i m e  
s h a l l  n o t  exceed a t o t a l  o f  t w o  ( 2 )  days f o r  each 
member u n i o n  o f  t h e  C o u n c i l  w i t h  pay,  and up t o  
t w o  ( 2 )  days f o r  each member u n i o n  o f  t h e  C o u n c i l  
w i t h o u t  pay. Reques ts  f o r  t i m e  o f f  t o  be made by 
t h e  l o c a l  un ion .  

ARTICLE 25 - SAFETY 

25.01 A l l  work s h a l l  be p e r f o r m e d  i n  acco rdance  
w i t h  t h e  p r o v i s i o n s  o f  t h e  O c c u p a t i o n a l  H e a l t h  and 
S a f e t y  A c t ,  o f  O n t a r i o ,  1980 and amenements 

25.02 A S a f e t y  Commi t tee s h a l l  be e s t a b l i s h e d  I n  
a c c o r d a n c e  w i t h  t h e  above Ac t .  

. t h e r e o f .  

* ARTICLE 26 - U N I O N  REPRESENTATIVES 

26.01 To e n a b l e  o f f i c i a l  r e c o g n i t i o n  o f  S tewards,  
U n i o n  r e p r e s e n t a t i v e s  s h a l l  i n f o r m  t h e  
S u p e r i n t e n d e n t  - P e r s o n n e l  S e r v i c e s  o f  t h e  Boa rd  
i n  w r i t i n g  o f  t h e  names o f  a l l  S tewards  as t h e y  
a r e  a p p o i n t e d  and when t h e y  cease  t o  a c t  as 
Stewards.  
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26.02 The s tewards  s h a l l  be g i v e n  r e a s o n a b l e  t i m e  
d u r i n g  w o r k i n g  h o u r s  t o  f u l f i l l  t h e i r  d u t i e s  and 
o b l i y a t i o n s  i n  a c c o r d a n c e  w i t h  t h e  c o l l e c t i v e  

26.03 The s t e w a r d s  s h a l l  be a d v i s e d  o f  new 
employees i n  t h e i r  r e s p e c t i v e  t r a d e  and when 
employees a r e  l a i d  o f f .  t h e  s t e w a r d  s h a l l  be 
n o t i f i e d  p r i o r  t o  t h e  l a y o f f .  

The s t e w a r d  s h a l l  be a d v i s e d  i f  t h e  Board  
imp lemen ts  s h i f t  work i n  acco rdance  w i t h  A r t i c l e  
14.02. 

26.04 R e p r e s e n t a t i v e s  o f  t h e  U n i o n  s h a l l  have 
access t o  t h e  a r e a  o f  work d u r i n g  w o r k i n g  h o u r s  
b u t  i n  no case  s h a l l  t h e i r  v i s i t s  i n t e r f e r e  w i t h  
t h e  p r o g r e s s  o f  t h e  work.  

26.05 Employees s u b j e c t  t o  d i s c i p l i n a r y  a c t i o n  by 
t h e i r  s u p e r v i s o r s  s h a l l  be  a l l o w e a  t o  have  a Un ion  
r e p r e s e n t a t i v e  w i t h  them i f  t h e y  s o  d e s i r e .  

-r ay reemen t .  

ARTICLE 27 - TOOLS AND E Q U I P M E N T  

29.01 Employees s h a l l  be r e q u i r e d  t o  p r o v i d e  
t h e m s e l v e s  w i t h  t h e  o r d i n a r y  hand t o o l s  o f  t h e i r  
t r a d e s ,  based on e s t a b l i s h e d  Un ion  p r a c t i c e s .  

2 7 . 0 2  The Boa rd  s h a l l  n o t  be h e l d  r e s p o n s i b l e  f o r  
I any l o s s e s ,  e x c e p t  t h a t  s h o u l d  t h e  emp loyee ' s  

t o o l s  be s t o l e n  as a r e s u l t  o f  f o r c i b l e  e n t r y  o r  
d e s t r o y e d  by f i r e  o r  l o s t  o r  damaged i n  
t r a n s p o r t a t i o n  by t h e  Board ,  t h e  B o a r d  s h a l l  
compensate t h e  employee f o r  t h e  v a l u e  o f  t h e  



- 40 - 
normal  t o o l s  o f  t h e  emp loyee ' s  t r a d e ,  l e s s  1 5 %  t o  
a maximum o f  $25.00 d e d u c t l b l e .  

~ 2 7 . 0 3  The Board  and t h e  C o u n c i l  a g r e e  t h a t  i t  i s  
t h e  r e s p o n s i b i l i t y  o f  t h e  employees t o  be 
a c c o u n t a b l e  t o r  any Boa rd  t o o l s  a n d / o r  equ ipment  
a s s i g n e d  t o  them and f o r  w h i c h  t h e y  a r e  r e q u i r e d  
t o  s i g n  t h e i r  names. - 

27.04 Employees e l i y i b l e  t o  r e c e i v e  
b e n e f i t s  s h a l l  r e c e i v e ,  i n  1986, t o o l s  
a 1  1 owance o f  t w e n t y - f o u r  d o l  l a r s  
c a l e n d a r  y e a r .  

Employees e l i g i b l e  t o  r e c e i v e  f u l l  B o a r d  
s h a l l  r e c e i v e ,  i n  1987, t o o l s  i n s u r a n c e  
o f  t w e n t y - s f x  d o l l a r s  ( $ 2 6 )  p e r  c a l e n d a r  

u l l  Board  
i n s u r a n c e  
$ 2 4 )  p e r  

b e n e f i t s  
a1 1 owance 
y e a r .  

ARTICLE 28 - S T R I K E S  O H  LOCKOUTS 

28 .81  U u r i n g  t h e  t e r m  o f  t h i s  Agreement,  t h e  
Un ion  ag rees  t h a t  t h e r e  s h a l l  be no s t r i k e ,  
p i c k e t i n g ,  slowdown, s u s p e n s i o n  of work o r  o t h e r  
i n t e r f e r e n c e  w h i c h  s h a l l  l i m i t  t h e  no rma l  
o p e r a t i o n s  o f  t h e  Board.  

~ 28.02 The Boa rd  ag rees  t h a t  t h e r e  s h a l l  de no 
l o c k o u t  o f  employees c o v e r e d  by  t h i s  Agreement.  

. ARTICLE 29 - DURATION OF AGREEMENT 

29.01 T h i s  Agreement s h a l l  be f n  f o r c e  and e f f e c t  
f rom t h e  1 s t  day o t  J a n u a r y  1986 t o  t h e  3 1 s t  day 
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o f  December 1989 and s h a l l  c o n t i n u e  i n  e f f e c t  f r o m  
y e a r  t o  y e a r  t h e r e a f t e r  u n l e s s ,  n o t  more t h a n  
n i n e t y  ( 9 0 )  days and n o t  l e s s  t h a n  t h i r t y  ( 3 0 )  

= days b e f o r e  t h e  d a t e  o f  i t s  t e r m i n a t i o n ,  e i t n e r  
p a r t y  s h a l l  f u r n i s h  t h e  o t h e r  w i t h  n o t i c e  o f  
t e r m i n a t i o n  o f ,  o r  p roposed  r e v i s i o n  o f  t h i s  
Agreement.  

29.02 The p a r t i e s  w i l l  meet w i t h i n  f i f t e e n  ( 1 5 )  
days a f t e r  t h e  g i v i n g  o f  such n o t i c e  by e i t h e r  
p a r t y  f o r  t h e  p u r p o s e  o f  e n t e r i n g  i n t o  
n e g o t i a t i o n s .  

29.03 D u r i n y  n e g o t i a t i o n s  f o r  any p roposed  
renewa l  o r  r e v i s i o n ,  t h e  Ayreement s h a l l  r e m a i n  i n  
Pull f o r c e  and e f f e c t  u n t ’ l l  a s a t i s f a c t o r y  
s e t t l e m e n t  has been reached  o r  u n t i l  t h e  
c o n c i l  i a t i o n  p r o c e d u r e  p r o v i d e d  u n a e r  t h e  O n t a r i o  
L a b o u r  R e l a t i o n s  A c t  has been exhaus tea ,  w h i c h e v e r  
f i r s t  occu rs .  
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D u l y  executed by  t h e  parties nereto t h i s  

FOR T H E  B O A R D  OF FUR THE TORONTO- 
EDUCATION FOR T H E  C E N T R A L  ONTARIO 
CITY OF TORONTO BUILDING AND 

CONSTRUCTION 
T R A D E S  COUNCIL 
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APPEND I X " A "  

C l a s s i f i c a t i o n  6 H o u r l y  Wage R a t e s  

R a t e  E f f e c t i v e  
c l a s s i f i c a t i o n  J a n u a r y  1, 1986' 

P I p e  C o v e r e r  $ 1 6 . 7 3  
B o i l e r  Maker 17 .32  
B r i c k 1  a y e r  1 7 . 5 6  
C a r p e n t e r  1 7 . 2 0  
Cement Mason 1 6 . 0 6  
I r o n  Worker 17 .44  
M a r b l e  T i l e  Mechanic  16 .37  
P a l  n t e r  16.19 
G1 a t i  e r  16 - 5 3  
R o o f e r  1 6 . 7 1  
S h e e t m e t a l  Worker 17 .75  
R e s f l i e n t  F l o o r  Worker 16.U1 
L a t h e r  1 7 - 1 6  
P l a s t e r e r s '  L a b o u r e r s  1 4 . 6 2  
Roof e r  ' s A s s  i st a n t  15 .86  
P 1  a s t e r e r  17.16 

H a t e  E f f e c t i v e  
J a n u a r y  1 ,  198T 

617.40  
1 8 . 0 1  
1 8 . 2 6  
1 7 . 8 9  
16.70 
18.14 
1 7  002 
16 .84  
17 .19  
17 .38  
18.46 
16.65 
17 .U5 
15 .20  
16 - 4 9  
17 - 8 5  
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* N O T E :  Premium Rates  

( I )  V i n y l  i n s t a l l a t i o n ,  S i g n  w r i t i n y  and s p r a y  
p a i n t i n g  - 4@$ p e r  h o u r .  

( 2 )  B o i l e r  Maker a s s i g i e d  t o  work i n  e i t h e r  a h o t  
o r  d i r t y  b o i l e r  s h a l l  r e c e i v e  a premium i n  t h e  
amount o f  404 p e r  h o u r  f o r  each n o u r  worked i n  
t h e  b o i l e r .  

( 3 )  Employees a s s i g n e d  t o  work on a s w i n g  s t a g e  
s h a l l  r e c e i v e  a premium i n  t h e  amount o f  3 0 d  
p e r  h o u r  f o r  each h o u r  so  worked. 
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APPENDIX " 8 "  

E f f e c t i v e  E f f e c t i v e  
J a n u a r y  1. 1986 J a n u a r y  1, 1 9 8 7  

L e a d  Hand 7 2 4 l h o u r  7 54 / h a  U r 

A s s i s t a n t  T r a d e  9661 h o u r  $1.00 / h o u r  

S u b s t i t u t e  T r a d e  $ 1 . 2 U / h a u r  $ 1 . 2 5 / h o u r  

S u p e r v i s o r  

S u p e r v i s o r  
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APPENDIX " C '  

C l a s s i f i c a t i o n  - Hours o t  Work 

- . Hours  o f  Work 
C l a s s i f i c a t i o n  . . v 

P i p e  C o v e r e r  
B o i l e r  Maker  
Bri c k l  a y e r  
C a r p e n t e r  * 

Cement Mason 
I r o n w o r k e r  
Ma PB 1 ewo r k  e r  
P a i n t e r  
61 a z i e r  
R o o f e r  
S h e e t m e t  a 1 Wo r k  e r 
R e s i  1 i e n t  T i  1 e Worker  
L a t h e r  
P l a s t e r e r s '  L a b o u r e r  
R o o f e r s '  A s s i s t a n t  
P l a s t e r e r  

40 e o  

37.5 
39.5 
3705 
40 .O 
37.5 
40 .O 
40.0 
40 .a 
40 .o 
3 7 . 5  
40.0 
3 7  05 
40 .O 
40.0 
37.5 

. 
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LETTER OF UNDERSTANDING 

between 

The Board  o f  E d u c a t i o n  
f o r  t h e  C i t y  of T o r o n t o  

and 

The T o r o n t o - C e n t r a l  O n t a r i o  
Bui I d i  ng  and C o n s t r u c t i o n  

T rades  Counci  1 

The t o l l o w i n g  i s  t h e  p o s i t i o n  of  t h e  Boa rd  o f  
E d u c a t i o n  f o r  t h e  C i t y  o f  T o r o n t o  and t h e  
T o r o n t o - C e n t r a l  O n t a r i o  B u i l d i n g  and C O n S t r U C t i O n  
T rades  C o u n c i l  w i t h  r e s p e c t  t o  t h e  i n t e r p r e t a t i o n  
o r  i n t e n t  as t h e y  aspply t o  t h e  1986-1987 
C o l l e c t i v e  Agreement.  

Re t  r o a c t i  v f  t y  

On wages o n l y  t o  a l l  employees on s t a f f  a t  t h e  
d a t e  of  r a t i f i c a t i o n ,  r e t i r e d  employees,  employees 
l a i d  O f f ,  t o  t h e  e s t a t e  of deceased employees,  i n  
each case  p r o p o r t i o n a t e  t o  t i m e  worked s i n c e  
Janua ry  1, 1986. 

r A r t i c l e  3.03 

I n  t h e  e v e n t  t h a t  t h e  Boa rd  d e c i d e s  t o  r e v i e w  i t s  
p o l i c y  w i t h  r e s p e c t  t o  a w a r d i n g  o f  work t o  
u n f o n i t e a  companies,  t h e  U n i o n  w i l l  b e  g i v e n  b o t h  

- s i x t y  ( 6 0 )  days advance n o t i c e  o f  such  a r e v i e w  
and an o p p o r t u n i t y  t o  e x p r e s s  i t s  v i e w s  w i t h  
r e s p e c t  t o  t h e  p roposed  changes. 
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L 

A r t i c l e  21.03 P e n s i o n s  

The Boa rd  and t h e  C o u n c i l  a g r e e  t o  d i s c u s s  t h e  
- n o n - t e a c h i n g  p e n s i o n  p l a n  i n  t h e  e v e n t  t h a t  f o u r  

( 4 )  o f  t h e  p a r t i c i p a n t s  i n  t h e  p e n s i o n  diSCUSSiOnS 
t h a t  commenced i n  1979  r e q u e s t  such  a mee t i ng .  

A r t i c l e  21.08 Long Term D i 3 a b i l I t y  P l a n  

The Boa rd  and t h e  C o u n c i l  a g r e e  t o  d i s c u s s  t h e  
Long Term D i s a b i l i t y  P l a n  d u r i n g  t h e  t e r m  o f  t h i s  
Agreement a 

A p p r e n t i c e s h i p  Programs 

Ths Boa rd  and t h e  C o u n c i l  a g r e e  t h a t  t h e  
e s t a b l i s h m e n t  o f  A p p r e n t f c e s h i p  Programs i s  a 
m a t t e r  t o  be a g r e e d  upon by t h e  Boa rd  and t h e  
i n d i  v i d u a l  Un ion.  
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T H E  BCIARU O F  E D U C A T I O N  
FOR T H E  C I T Y  U F  T O R O N T O  

1 D T  r e c t o r  o f  E d u c a t i o n  

T O  RON T O- C E N T R A L  
B U I L D I N G  AND C O N S T R U C T I O N .  
T R A D E S  C O U N C K L  

ON T A R  IO 

~ u s i n e s s  M a n a y s r  
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