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THIS AGREEMENT is made and entered into this 1st 
day of January, A.D., 1984. 

BETWEEN: 

THE BOARD OF EDUCATION FOR THE CITY 
OF NORTH YORK (hereinafter called the 
“Employer”), 

OF THE FIRST PART; 

- and - 
LOCAL 3219, UNITED BROTHERHOOD OF 
CARPENTERS AND JOINERS OF AMERICA 
(hereinafter called the “Union”), 

OF THE SECOND PART. 

ARTICLE I 
Purpose 

1.01 The general purpose of this Agreement is to 
establish mutually satisfactory relations between the 
Employer and its employees and to provide machinery 
for the prompt and equitable disposition of grievances, 
and to establish and maintain satisfactory working con- 
ditions, hours of work and wages for all employees 
who are subject to the provisions of this Agreement. 

ARTICLE II 
Union Recognition 

2.01 The Employer recognizes the Union as the sole 
and exclusive collective bargaining agency for all 
employees of the Employer in the City of North York, 
employed in its Maintenance Department, save and 
except foremen, persons above the rank of foremen, 
caretakers and office staff. 
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2.02 The terms and conditions set forth in this 
Agreement shall have full force and effect for all 
employees in the bargaining unit as described in the 
preceding paragraphs. 

ARTICLE III 
No Discrimination 

3.01 The Employer agrees that it will not refuse to 
employ or to continue to employ any persons or to dis- 
criminate against any person with regard to employ- 
ment or any term or condition of employment because 
of that person’s race, creed, colour, nationality, ances- 
try, or place of origin, and the Union agrees that it will 
not exclude from membership or expel or suspend any 
person or member or discriminate against any person 
or member because of race, creed, colour, nationality, 
ancestry or place of origin. 

ARTICLE IV 
Union Security 

4.01 The parties hereto mutually agree that all 
employees covered by this Agreement shall become, 
thirty days after date of employment, members of the 
Union and remain members of the Union as a condi- 
tion of employment during the lifetime of this agree- 
ment. 

4.02 During the lifetime of this Agreement, the 
Employer shall deduct from the pay of all employees 
covered by this Agreement who have been employed 
by the Employer for a period of thirty (30) days, on 
the first pay day of each calendar month, whatever 
sum as may from time to time be authorized by the 
Union, and shall remit same prior to the end of such 
month to the financial secretary of the Union. The said 
sums shall be accepted by the Union as the regular 
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monthly dues of those employees as members of the 
Union. 

4.03 Except as provided by this agreement, the 
Union will not engage in Union activities during work- 
ing hours or hold meetings at any time on the premises 
of the Employer without the permission of the 
Employer. 

4.04 The Union shall be notified within ten (10) 
working days of all new employees hired under the 
terms of the collective agreement, specifying name, 
department, trade and starting date. 

4.05 The Personnel Officer shall inform all new 
employees upon being hired that they must become 
and remain a member in good standing of Local 3219 
as a condition of employment. 

ARTICLE V 
Management Rights 

5.01 The Union acknowledges that it is the exclusive 
function of the Employer to hire, promote, demote, 
transfer, classify and suspend employees; and also the 
right of the Employer to discipline or discharge any 
employee for just cause, provided that a claim by an 
employee, who has acquired seniority, that he has 
been discharged, suspended, or disciplined without 
just cause may be the subject of a grievance and dealt 
with as hereinafter provided. 

5.02 The Union further recognizes the right of the 
Employer to operate and manage its business in all 
respects, The direction of the working force, the work 
schedules, the methods and processes used, the right 
to decide on the number of employees in any category 
needed by the Employer at any time, the right to use 
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improved methods, machinery and equipment, and ju- 
risdiction over all operations, buildings, machinery, 
tools and employees are solely and exclusively the 
responsibility of the Employer. The Employer also has 
the right to make, alter and enforce from time to time 
reasonable rules and regulations to be observed by the 
employees, but before making or altering any such 
rules or regulations, the Employer agrees to discuss 
same with the Union, and in no event shall any such 
rules or regulations be inconsistent with the express 
provisions of this Agreement. 

ARTICLE VI 
Union Stewards 

6.01 The Employer will recognize one Shop Steward 
for each department, appointed or elected by the 
maintenance employees. The Employer shall be 
advised of the names of the Stewards selected and 
shall be notified of any changes from time to time. The 
Board recognizes one Chief Steward. Any person 
selected as a Steward shall be a regular employee 
within the Bargaining Unit during his time of offce, 
and shall have at least one year’s seniority with the 
Employer. 

6.02 There shall be no discrimination against the 
Steward for carrying out his duties in connection with 
the operation or administration of the agreement. 

6.03 The privilege of Stewards to leave their work 
without loss of pay to attend to Union business is 
granted on the following conditions: 
(a) The time shall be devoted to the prompt handling 

of Union business. 
(b) The Steward concerned shall obtain permission 

from his Department Supervisor, Superintendent 
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or Personnel Officer before leaving his work, such 
permission shall not be unreasonably withheld. 

(c) The Employer reserves the right to limit such time 
if it deems the time so taken to be excessive. 

6.04 If an authorized staff representative of the 
United Brotherhood of Carpenters and Joiners of 
America, who is not employed by the board, wishes to 
speak to a local Union representative on the Board’s 
premises about a grievance or other official Union bus- 
iness, he shall advise the Personnel Officer or his 
designate, who will arrange such a meeting in such a 
way as to not unreasonably interfere with operations. 

ARTICLE VI1 
Grievance Procedure 

7.01 The parties to this Agreement are agreed that it 
is of the utmost importance to adjust complaints and 
grievances as quickly as possible. 

7.02 No grievance shall be considered where the 
grievance is filed more than seven (7) working days 
after an employee became aware, or reasonably ought 
to have been aware, of the occurrence of the circums- 
tances giving rise thereto. 

7.03 Grievances shall be adjusted and settled as 
follows: 

Step No. 1 
The aggrieved employee shall present the grievance 

orally or in writing to his supervisor. He shall have the 
assistance of his Steward. If a settlement satisfactory to 
the employee concerned is not reached within two (2)  
working days (or any other period of time which may 
be mutually agreed upon), the grievance may be pres- 
ented as follows at any time within two ( 2 )  working 
days thereafter. 
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Step No. 2. 
The aggneved employee may, with his Steward, pre- 

sent his grievance in writing to the Department 
Superintendent who shall consider it in the presence of 
the aggrieved employee and his Supervisor. Should no 
settlement satisfactor to the employee concerned be 
reached within two 6) working days (or other such 
time as may be mutually agreed upon), the next step 
in the grievance procedure may be taken at any time 
within two (2) working days thereafter. 

Step No. 3 
The aggrieved employee or his steward may submit 

the written grievance to the Personnel Officer. At this 
stage they shall be accompanied by an officer of the 
Union if his presence is requested by either party. If 
final settlement of the grievance is not completed with- 
in seven (7) working days after the submission to the 
Personnel Officer and if the grievance is one which 
concerns the interpretation or alleged violation of this 
Agreement, the grievance shall, at the request of the 
Union and the grieving employee, or at the request of 
the Employer, be referred to a Board of Arbitration as 
provided in Article VI11 below at any time within twen- 
ty-one (21) days after the Personnel Officer has given 
an answer, but no later. 

7.04 Any of the time allowances set out in this Arti- 
cle may be extended by mutual written agreement. 

7.05 The Employer failing to reply to a grievance 
within the prescribed time limits in any step of the 
grievance procedure, the grievance may be processed 
to the next higher step following the expiry of the time 
limit in question. 

7.06 If a grievance is not processed to the next higher 
step or to Arbitration in accordance with the 
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prescribed times, the grievance shall be deemed to be 
abandoned. 

7.07 When an employee covered by this Agreement 
is called to the office to appear before management to 
be formally interviewed concerning any matter which 
might reasonably be anticipated to result in the discip- 
tifie or discharge of the employee, he shall be accom- 
panied by his steward or a member of the Union 
Executive. 

7.08 The employee and the Union shall receive a 
copy of any written warning given to an employee 
which may lead to disciplinary action. In determining 
the disciplinary action to be taken against an 
employee, the Employer will take into consideration 
the employee’s record and the lapse of time since the 
last disciplinary action. 

7.09 The Union shall have the right to process a 
general policy grievance concerning matters involving 
a substantial number of employees or the employees 
as a whole and which concern the interpretation or 
alleged violation of this agreement. All such grie- 
vances shall be submitted at Step No. 2 of the grie- 
vance procedure within fifteen (15) days after a 
Steward or any officer of the Union became aware of 
the occurrence of the circumstances giving rise to the 
grievance and if it is not settled at this stage, it may go 
to Step No. 3 of the grievance procedure and 
ultimately to a Board of Arbitration in the same man- 
ner as the grievance of an employee. During the 
months of July and August, the time limits set forth 
above shall be extended from fifteen (15) to thirty 
(30) days. 
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ARTICLE VI11 
Arbitration 

8.01 Both parties to this agreement agree that any 
dispute or grievance relating to the interpretation, 
application, or administration of this agreement, 
including any questions as to  whether a matter is 
arbitrable or where an allegation is made that this 
agreement has been violated, which has been properly 
carried through all the steps of the grievance pro- 
cedure outlined in Article VI1 above, and which has 
not been settled, will be referred to a Board of Arbitra- 
tion at the request of the parties hereto. 

8.02 The Board of Arbitration will be composed of 
one (1 )  person appointed by the Employer, one (1) 
person appointed by the Union, and a third person to 
act as Chairman chosen by the other two (2) members 
of the Board. 

8.03 Within forty-eight (48) hours of the request by 
either party for a Board, each party shall notify the 
other of the name of its appointee. 

8.04 Should the person chosen by the Employer to 
act on the Board and the person chosen by the Union 
fail to agree on a third person within seven (7) days of 
the notification mentioned in 8.03 above, the Minister 
of Labour of the Province of Ontario will be asked to 
nominate a person to act as Chairman. 

8.05 The decision of a Board of Arbitration con- 
stituted in the above manner shall be binding on both 
parties. 
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8.06 The Board of Arbitration shall not have any 
power to alter or change any of the provisions of this 
Agreement or to substitute any new provisions for the 
existing provisions. 

8.07 Each of the parties to this Agreement will bear 
the expenses of the arbitrator appointed by it; and the 
parties will jointly bear the expenses if any, of the 
Chairman. 

8.08 Any grievance concerning the suspension or 
discharge of an employee may be settled by confirming 
the Management’s action or by reinstating the 
employee with full compensation for time lost or by 
any other arrangement which is just and equitable in 
the opinion of the conferring parties or the Board of 
Arbitration. 

ARTICLE IX 
Discharge Cases 

9.01 In the event of an employee who has attained 
seniority being discharged from employment, and the 
employee feeling that an injustice has been done, the 
case may be taken up as a grievance. 

9.02 In the event of a temporary employee being dis- 
charged from employment and the employee feeling 
that an injustice has been done, the case may be taken 
up as a grievance, provided that in no event may a 
temporary employee file a grievance when his employ- 
ment has been terminated upon the completion of the 
work for which he is engaged. 
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9.03 Any such claim of unjust discharge shall be tre- 
ated as a grievance if a written statement of such grie- 
vance is lod ed with his Departmental Superintendent 
within five b) days after the employee ceases to work 
for the Employer. All preliminary steps of the grie- 
vance procedure prior to Step No. 2 will be omitted in 
such cases. 

9.04 Such special grievance may be settled by con- 
firming the Management’s action in dismissing the 
employee, or by reinstating the employee in his former 
position with full compensation for time lost, or by any 
other arrangement which is just and equitable in the 
opinion of the conferring parties. 

9.05 When an employee has been dismissed without 
notice, he shall have the right to interview his Steward 
for a reasonable period of time before leaving the pre- 
mises. 

9.06 When an employee covered by this Agreement 
is being recommended for discharge or suspension, 
two (2) members of the Union Executive must be pre- 
sent at such a meeting, at the request of either party. 

ARTICLE X 
Management Grievances 

10.01 
be referred in writing to the Union within three (3 j  
working days of the occurrence of the circumstances 
giving rise to the grievance and representatives of the 
Union shall meet within three ( 3 )  working days 
thereafter with the Personnel Officer, to consider the 

Any grievance instituted by Management ma 
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grievance. If final settlement of the grievance is not 
completed within seven (7) working days of such 
meetings, the grievance may be referred by either par- 
ty to a Board of Arbitration as provided in Article VI11 
at any time within twenty-one (21) days thereafter but 
not later. 

ARTICLE XI 
No Strikes - No Lockouts 

11.01 In view of the orderly procedure established by 
this Agreement for the settling of disputes and the 
handling of grievances, the Union agrees that, during 
the lifetime of this Agreement, there will be no strike, 
slowdown or stoppage of work, either complete or par- 
tial. and the Employer agrees that there will be no 
lockout. 

ARTICLE XII 

Hours of Work and Overtime 

12.01 The following paragraphs and sections are 
intended to define the normal hours of work. 

12.02 The regular work week shall consist of forty 
hours per week comprised of five ( 5 )  eight (8) hour 
days Monday to Friday inclusive. The regular work 
day shall be between 8:OO a.m. and 430 p.m., with a 
lunch period of one-half hour duration. A relief period 
of fifteen (15) minutes with pay will be scheduled dur- 
ing each half shift. This starting time may be varied by 
mutual agreement of the parties. 
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12.03 Overtime at the rate of time and one-half the 
employee’s regular hourly rate shall be paid for all 
work performed over forty (40) hours per week or 
over eight (8) hours per day. Double time shall be paid 
for all time worked on Sundays. 

12.04 The Employer may, in its discreJion, schedule 
second and third shifts and on such shifts employees 
shall receive eight (8) hours’ pay at the employee’s 
regular hourly rate for seven (7) hours’ work. 

12.05 Any employee called in because of an 
emergency other than one arising from his own neg- 
ligence or from something occurring on his shift for 
which he was responsible, will receive a minimum of 
three (3) hours’ pay at time and one-half his regular 
hourly rate. 

12.06 Opportunities for overtime worked shall be 
equitably distributed among those normally perform- 
ing this work. 

For the purpose of clarity, employees who do not 
normally use tools during their regular day’s work are 
not entitled to share in the distribution of overtime 
under this clause where the overtime work involves 
the use of tools. 

ARTICLE XII1 
Seniority 

13.01 in all cases of promotion (except promotion to 
positions excluded from the bargaining unit) and in 
cases of permanent transfers within the Maintenance 
Department and in all cases of increase in working 
force, the following factors shall be considered: 
(a) seniority 
(b) skill, competence and efficiency 
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Where the qualifications in factor (b) are relatively 
equal in the judgment of the Employer, which judg- 
ment shall not be exercised in an arbitrary or unfairly 
discriminatory manner, factor (a) shall govern. Pro- 
motion shall mean advancement of an employee to a 
job which carries a higher rate of pay. 

13.02 Job Posting - All vacancies for positions of 
more than four (4) months’ duration and newly-cre- 
ated positions shall be posted for five (5) working days 
on the special bulletin board supplied for union pur- 
poses. An employee desiring the position must make 
application to Management within five (5) working 
days. A list of successful applicants for such vacancies 
shall be posted on the special bulletin board showing 
the starting date and the duration of the appointment. 
The Employer agrees to post pursuant to this clause, 
vacancies for a number of positions for temporary lead 
hands, that is for vacancies anticipated to be less than 
four (4) months’ duration. Temporary lead hands so 
selected will then be appointed pursuant to the provi- 
sions of clause 13.01 when there is a temporary lead 
hand vacancy in that employee’s trade. 

13.03 In this agreement, permanent employee means 
an employee within the bargaining unit who is advised 
that he is employed as a permanent employee. All 
other employees within the bargaining unit shall be 
temporary employees. 

13.04 An emplo ee shall be considered probationary 
for the first six (6rmonths and shall have no seniority 
rights during that period. After six (6) months’ service 
his seniority shall date back to the day upon which his 
employment began. Temporary employees shall have 
no seniority for the purpose of this agreement except 
as provided under articles 13.05, 13.06, 13.10, 13.11 
and 13.12. 
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13.05 Seniority as referred to in this agreement shall 
be on a craft basis, and separate seniority lists shall be 
prepared for each trade. Seniority lists to be revised 
every six ( 6 )  months and posted in each department. 

13.06 In the event of a layoff or recall to work follow- 
ing a layoff in any classification as defined in 13.05 
above, and where skill, competence and efficiency are 
relatively equal seniority shall be the governing factor. 

13.07 An employee who is off the pay roll due to 
layoff, sickness, or accident will continue to accumu- 
late seniority for a period of eighteen (18) months. 

13.08 An employee shall lose his seniority standing 
and his name shall be removed from all seniority lists 
for any one of the following reasons: 
(1) If the employee voluntarily quits his employment. 
(2) If the employee is discharged for proper cause and 

is not reinstated in accordance with the provisions 
of this agreement. 

( 3 )  If the employee is laid off and fails to return to 
work within five (5 )  working days after he has 
been notified so to do by his Employer, by 
registered mail to his last known address. A copy 
of such notice shall be sent to the Union. 

(4) If the employee has been on layoff for a period of 
more than eighteen (18) consecutive months. 

( 5 )  If the employee is absent from work without leave 
for more than three (3) consecutive working days, 
unless there was reasonable justification for such 
absence. Provided that nothing shall prevent the 
Employer from granting an extension of such time 
if the circumstances so warrant. 

13.09 Temporary Transfers - If an employee 
substitutes in any department on any job for a 
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minimum of five ( 5 )  consecutive working days during 
the absence of another employee, he shall receive the 
rate for the job or his regular straight-time hourly rate, 
whichever is greater. 
13.10 Lay-off Notice - In the event of a lay-off due 
to lack of work, other than for seasonal employees, the 
Union Committee shall be supplied with a list of 
employees to be laid off, and the employees so affected 
shall be given notice of the pending lay-offs, in accor- 
dance with the Employment Standards Act. 

13.1 1 In appointing permanent employees, 
preference shall be given to those temporary 
employees who have been longest with the Board, and 
temporary employees who have been employed by the 
Employer shall be given preference in the re-hiring of 
temporary employees, but in each case the preference 
will be given subject to the same conditions respecting 
skill, competence and efficiency as in 13.01 above. 
13.12 Total length of continuous service by tempor- 
ary employees becoming permanent employees shall 
be considered in computing vacations. 

ARTICLE XIV 
Reclassification 

14.01 Reclassification for the purpose of this agree- 
ment shall mean any change in an employee's hourly 
rate of pay other than by a general increase. 
14.02 The Union shall be notified of any reclassifica- 
tion of any employee within the bargaining unit within 
five (5) working days of such reclassification. 
14.03 Prior to the establishment of a new wage 
category there  will be consultation with the Union as 
to the appropriate hourly rate for the new position. 
Any new position will be posted according lo Article 
13.02. 
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ARTICLE XV 
Safety 

15.01 The Employer and the Union agree that they 
mutually desire to maintain high standards of safety in 
the plant in order to prevent industrial injury. 

15.02 The Employer agrees to use all required safety 
devices in the interest of the health and safety of 
employees. 

15.03 The Employer and the Union agree to name a 
safety committee comprising an equal number of 
Employer and Union representatives. The commit- 
tee’s function will be to promote safety in the plant. It 
shall make regular inspections of the plant and equip- 
ment and hold regular monthly meetings. 

15.04 The Employer agrees to permit Union Repre- 
sentatives on the Health and Safety Committee or 
their designates to attend Health and Safety Seminars 
at the Employers expense, as long as funds permit, not 
exceeding present practice. 

15.05 The Employer shall provide for a Safety Shoe 
allowance to a maximum of Fifty Dollars ($50.00) per 
annum per employee for C.S.A. approved footwear. 

Upon presentation of appropriate receipt, an 
employee will be paid the amount on the receipt, to a 
maximum of Fifty Dollars ($50.00). 
---. 

ARTICLE XVI 
Holidays 

16.01 Employees shall be paid for the following Mi, 
days if such holidays fall on a regular wjorking day, i.e., 
Monday to Friday: 
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New Year’s Day Civic Day 
Good Friday Labour Day 
Easter Monday Thanksgiving Day 
Victoria Day Christmas Day 
Canada Day Boxing Day 
and other such days as may be specifically declared by 
Municipal by-law or statute. It is understood and 
agreed that whenever any of the above listed holidays, 
falls on a Saturday or Sunday, then the Board shall 
designate some other day as a day off with pay. 

In addition to the above, all employees shall receive 
one (1) additional paid holiday in each calendar year to 
be designated in the Christmas Break period. 

16.02 Should a statutory or declared holiday, as 
defined in Article XVI above, fall or be observed dur- 
ing an employee’s vacation period, he will be granted 
an additional day’s vacation for each such holiday in 
addition to his regular vacation time. 

16.03 All employees covered by this agreement shall 
be paid at the rate of double time if required to work 
on above listed holidays when they fall on a regular 
working day (Monday to Friday inclusive) and any 
other holidays declared by the Board specifically for 
people covered by this agreement. This will be in addi- 
tion to being paid for the holiday. 

16.04 Temporary employees within the bargaining 
unit shafl be granted such statutory holidays with pay 
as are from time to time granted to permanent 
employees within the bargaining unit, provided the 
employee works the full scheduled working day both 
before and sifter the said. holiday,.or can verify absence 
because of sickness or illness with a Medical Certifi- 
cate. 
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ARTICLE XVII 
Vacations 

17.01 All emplo ees covered by this Agreement with 
less than twelve t12) months’ service with the Board 
as of June the 30th shall be entitled to one (1) day’s 
vacation with pay for each complete calendar month of 
continuous service prior to June the 30th, with a max- 
imum of ten (10) working days’ vacation with pay, 
provided they were in the employ of the Board on June 
the 30th. 
17.02 All employees who have completed one (1) 
year’s service with the Employer in any year shall 
receive three (3) weeks’ vacation with pay at a time 
convenient to the Employer. 

17.03 All employees who have completed nine (9) 
years’ service with the Employer in any year shall 
receive four (4) weeks’ vacation with pay at a time 
convenient to the Employer. 

17.04 All employees who have completed eighteen 
(18) years’ service with the Employer in any year shall 
receive five (5) weeks’ vacation with pay at a time con- 
venient to the Employer. 

17.05 All employees who have completed twenty- 
nine (29) years’ service with the Employer in any year 
shall receive six (6) weeks’ vacation with pay at a time 
convenient to the Employer, after twenty-eight (28) 
years’, five ( 5 )  weeks’ and four (4) days’, after twen- 
ty-seven (27) years’, five (5) weeks’ and three (3) 
days’, after twenty-six (26) years’, five (5) weeks’ and 
two (2) days’, after twenty-five (25) years’, five (5) 
weeks’ and one (1) day. 

17.06 Temporary employees hired before April 1st in 
my year may be permitted by the Employer to take 
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their vacation during the months of July and August 
provided that a sufficient number of employees in the 
trade affected are available to perform the work 
required. 

17.07 Following completion of five ( 5 )  years of tem- 
porary emplo ment an employee will be entitled to six 
per cent (6%J vacation pay rather than the statutory 
four per cent (4%) allowance. 

ARTICLE XVIII 
Sick Leave Provisions 

18.01 The Employees’ Cumulative Sick Leave Plan 
currently in effect shall be continued. 

ARTICLE XIX 
Leave of Absence 

19.01 The Board agrees that where permission has 
been granted to representatives of the Union to leave 
their employment temporarily in order to carry on 
negotiations with the Board, or with respect to a grie- 
vance, they shall suffer no loss of pay or sick credits for 
the time so spent. 

19.02 Leave of absence without pay and without loss 
of sick leave credits or seniority shall be granted upon 
request to the Board to employees elected or appointed 
to represent the Union at recognized Union conven- 
tions. The Employer reserves the right to limit such 
time if it deems the time so taken to be excessive. 
Such days will be paid by the Board, and the Union 
subsequently billed for such amounts of salary and 
benefits. 

19.03 The Employer agrees to grant five (5) non- 
consecutive days leave of absence without pay to six 
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(6)  Negotiating Committee members to draw up new 
contract proposals. 

19.04 Any employee covered by this Agreement who 
is elected or selected for a full time position with the 
Union or any body with which the Union is affiliated, 
shall be granted leave of absence by the Board, with- 
out salary, and without loss of seniority up to a period 
of one year. This period may be extended, without sal- 
ary, by the Board, upon application with the unders- 
tanding that the applicant’s seniority will remain at that 
level which existed at the end of the first year of such 
absence. In no event can more than two employees be 
on such leave at any one time. 

ARTICLE XX 
General 

20.01 The Employer agrees to provide the Union 
with bulletin boards in the plant for the purpose of 
posting Union notices and official papers. Notices will 
be posted only by officers of the Union and will be in 
keeping with the spirit and intent of this Agreement. 
20.02 All temporary employees will receive an addi- 
tional thirty cents (308) per hour, in lieu of participa- 
tion in the Employee Benefit Plans of the Board. 
20.03 It shall be a condition of employment for all 
new employees within the Bargaining Unit, but 
whether temporary or permanent, hired after January 
1, 1976 to possess, where applicable, a Certificate of 
Qualification issued by the Ministry of Labour of the 
Ontario Government and the Personnel Services 
department shall forward a copy of such certificate to 
the Union. 
20.04 An employee having made a written request to 
the Personnel Officer may review his personal file. 
Such review must be made in the presence of a mem- 
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ber of the Personnel Services Staff at a time mutually 
arranged between the Personnel Services Department 
and the employee concerned during normal business 
hours. 

ARTICLE XXI 
Other Benefits 

21.01 The Contributory Pension Schemes at present 
in force shall be continued. 

21.02 The Group Life Insurance Plan currently in 
effect shall be continued and the Board agrees to con- 
tribute for all permanent employees covered by this 
Agreement, one hundred per cent (100%) of the first 
$25,000 of coverage and seventy-five per cent (75%) 
of any other amount up to the maximum of $100,000. 

21.03 The Board agrees to contribute for all perma- 
nent employees covered by this Agreement, an 
amount as may be permitted by law of the single or the 
family premium as the case may be of the Ontario 
Health Insurance Plan. 

21.04 The Board agrees to contribute for all full time 
permanent employees covered by this Agreement 
such amount as may be permitted by law of the single 
or the family premium as the case may be of the Blue 
Cross Extended Health Benefit Plan - $25.00/50.00 
deductible including a provision for eye glasses and 
hearing aids, out of province and out of country 
coverage, as outlined in the Blue Cross Extended 
Health Benefit pamphlet. 

21.05 It is understood and agreed that upon the 
request of the Union, the parties will meet to discuss 
the Contributory Pension Schemes. 

21.06 The Long Term Disability Insurance Plan cur- 
rently in effect providing for seventy per cent (70%) of 
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normal earnings shall be continued. The Board will 
contribute for employees covered by the Pian seventy- 
five per cent (75%) of the premium cost. Employees 
receiving benefits under the L.T.D.I. plan will have 
their O.H.I.P. and Extended Health Plan premiums 
paid for by the Board during the period they are receiv- 
ing benefits under L.T.D.I. Subject to the approval of 
the Carriers and on the understanding that the 
employee had such coverage prior to going on L.T.D.I. 

21.07 Effective June 1st. 1982 - The Board shall 
implement a Preventive Maintenance Dental Plan 
with the same benefits as the existing plan of other 
non-teaching employees of the Board and based on the 
1980 Ontario Dental Association Fee Schedule. The 
Board shall pay seventy-five per cent (75%) of the 
applicable premiums. 
Effective June lst, 1984 benefits will be based on the 
1983 Ontario Dental Association Fee Schedule. 

ARTICLE XXII 
Wages 

22.01 During the term of this Agreement, the 
Employer and the Union agree that all payments of 
wages will be made in accordance with the wage rates 
set forth in Schedule “A” hereto, which is hereby 
made a part of this Agreement. 

ARTICLE XXILI 
Copies of Agreement 

23.01 Copies of this Agreement in booklet form will 
be issued to all employees within sixty (60) days after 
it is signed. New employees will be given a copy when 
they commence their employment. The cost of all 
copies will be borne equally between the Employer and 
the Union. 
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ARTICLE XXIV 
Duration and Termination 

24.01 This Agreement shall be effective on the 1st 
day of January, 1984 and remain in force until the 31st 
day of December, 1984, and shall continue in force 
from year to year thereafter unless in any year not 
more than ninety (90) days and not less than thirty 
(30) days, before the date of its termination, either 
party shall furnish the other with notice of termination 
of, or proposed revision of, this Agreement. 

During negotiations on any proposed renewal or 
revision of this Agreement, the Agreement, in the 
form in which it may be at the commencement of such 
negotiations, shall remain in full force and effect until 
a satisfactory settlement of such negotiations has been 
reached, or until the conciliation procedure provided 
under the Ontario Labour Relations Act has been 
exhausted, whichever first occurs. 

IN WITNESS WHEREOF each of the parties hereto 
has caused this Agreement to be signed by its duly 
authorized representatives as of the date and year first 
above written. 

THE BOARD OF EDUCATION FOR THE CITY OF 
NORTH YORK 

M. Waese W. Wakeham 
K. Kinzinger H. Hamid 
W. McVittie T. Elliott 

LOCAL UNION 3219, UNITED BROTHERHOOD 
OF CARPENTERS AND JOINERS OF AMERICA 

H. Street F. Furness 
G. Strang G. Miller 
H. Hanratty J. McMillen 
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APPENDIX “A” 
SALARY SCHEDULE 

Trade 
Insulation Mechanic .................... 
Balancing Mechanic. .................... 
Assistant Balancing Mechanic . . . . . . . . . . . .  
Bricklayer. . . . . . . . . . .  
Bricklayer’s Labourer . . . . . . . . . . . . . . . . . . .  
Carpenter. . . . . . . . . . .  . . . . . . . . . . . .  
Electrician . . . . . . . . . .  . . . . . . . . . . . .  
Electronic Technician . . . . . . . . . . . .  

Labourer .............................. 

General Maintenance . . . . . . . . . . . . . . . . . . .  

. . . . . . . . . . . . . . .  
. . . . . . . . . . . .  
. . . . . . . . . . . .  

Plumber/Steamfitter . . . . . . . . . . . . .  
Pneumatic Control Technician . . . . . . . . . . .  
Refrigeration Mechanic. . . . . . . . . . . . . . . . . .  
Roofers ..................... 
Roofer’s Assistant ...................... 
Sheet Metal Mechanic. . . . . . . . . . . . . . . . . . .  
Small Motor Mechanic.. . 
Spray Painter.. .... 
Tinsmith . . . . . . . . .  
Welder . . . . . . . . . . .  

Rate 
Jan. 1, 

1984 
$15.88 

18.04 
16.13 
16.94 
12.47 
16.53 
17.46 
16.22 
13.21 
15.34 
12.09 
16.53 
17.56 
14.78 
16.29 
18.04 
18.04 
17.43 
15.58 
14.27 
17.24 
14.28 
15.34 
15.90 
18.04 
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Note 1 
Lead Hand 
Lead Hands when acting in that capacity will receive 
sixty-five cents (659) per hour effective January 30, 
1984. The Lead Hand shall be defined as an employee 
who has been appointed by the Employer: 
(a) to be responsible for supervising the work 

program of three or more tradesmen for five ( 5 )  
consecutive days or more, or 

(b) to act as a temporary Planner/Estimator for five 
( 5 )  consecutive days or more. 

(c) Where a tradesman is appointed to assist the 
supervisor due to an increase in staff above the 
permanent staff as of December 15, 1975. The 
increase to justify this must be 4 or more men and 
be justified in the opinion of the Superintendent of 
Maintenance. 

(d) Where a tradesman is given responsibility for a 
program of repairs or improvements involving 
two (2) or more staff. 

(e) Where a tradesman is given the responsibility for 
inspection and supervision of service contracts. 

For the purpose of this clause a paid holiday shall be 
considered as a day worked. 

Note 2 
A Lead Hand or Tradesperson who has been 
appointed to be an Acting Supervisor shall be paid 
$1.05 per hour above the Tradesperson’s rate for the 
duration of the time that h e  is serving in that capaaty 
or $400.00 whichever is greater, such amounts to be 
paid annually. 
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Note 3 
Pole Climbers 
Permanent Pole Climbers will receive an additional 
payment of $354.50 per annum, payable in December 
of each year. Temporary Pole Climbers, while 
employed in that capacity, will receive an additionai fif- 
teen cents (15e) per hour. 

Note 4 
Construction Lead Hand 
Lead Hands when acting in this capacity will receive 
$1.05 per hour. The Construction Lead Hand shall be 
defined as an employee who has been appointed by the 
Employer: 
(a) Where the tradesman is responsible for supervis- 

ing a construction project where two (2) or more 
other trade lead hands or sub-contractors are 
working on the job site. 

(b) The Construction Lead Hand will be paid the 
above premium for the entire duration of his 
involvement in the project. 
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APPENDIX “B” 
LETTER OF UNDERSTANDING 

The parties to the current Collective Agreement in 
effect, agree that effective 1 January. 1984 and for the 
period ending 31 December, 1984 and not automüt- 
ically extended as part of the Collective Agreement to 
be negotiated for 1985, to the following arrangements 
regarding Stand-by duties. 

An employee upon specific request from Manage- 
ment to be on Stand-by duties on Saturday, Sunday 
and Statutory holidays shall receive the following: 
(a) $78.75 for regular weekend (Saturday and Sun- 

day) plus the regular three hour call-out pay for all 
calls made during the weekend period. 

(b) $42.00 for a Statutory holiday, plus the normal 
three hour call-out pay for calls made on that holi- 
day. 

Note: 
Stand-by is not the same as an emergency call-out 

which is not covered by this Letter of Understanding. 
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T H I S  AGREEMENT 
January, A.D., 1986. 

BETWEEN: 

s made and entered i n t o  t h i s  1 s t  day o f  

THE BOARD OF EDUCATION FOR THE CITY OF NORTH YORK, 
(he re ina f te r  cal l ed  t h e  "Employer") 

OF THE FIRST PART 

-- and -- 
LOCAL 3219, UNITEU BROTHERHOOD OF CARPENTERS AND 

JOINERS OF AMERICA (here ina f te r  c a l l e d  the "tlnion") 

OF THE SECOND PART 

ARTICLE I PURPOSE 

1.01 The general purpose o f  t h i s  agreement i s  t o  
es tab l i sh  mutual ly s a t i s f a c t o r y  r e l a t i o n s  
between t h e  Employer and i t s  employees and t o  
provide machinery f o r  the pranpt and equ i tab le  
d isp  O t o  e s t a b l i s h  
and n ng candi t i ons ,  
hours o f  work employees who 
are subject  ons o f  t h i s  
Agreement. 

ARTICLE I I  UNIOR RECOGNLTION 

2.01 The Empiayer recognizes t h e  Union as the  so le  
and exc lus ive co i  i e c t i v e  bargaining agency f o r  
a l l  employees of the  employer i n  the City af 
North York, employed i n  i t s  Maintenance 
ûepartment save and except ass is tan t  super- 
visors. persons above the rank o f  ass is tan t  
supervisors, caretakers and o f f i c e  s t a f f .  

2.02 The terms and condi t ions se t  f o r t h  i n  t h i s  
agreement sha l l  have fuT l  fo rce  and e f f e c t  f o r  
a l l  employees i n  the bargaining u n i t  as 
described i n  the preceding paragraphs. 



ARTICLE III NO DISCRIMINATION 

3.01 The Employer agrees t h a t  i t  w i l l  not  refuse t o  
employ o r  t o  continue t o  employ any person o r  
t o  d isc r im ina te  against any person w i th  regard 
t o  employment o r  any term o r  condi t ion of 
employment because of t h a t  person's race, 
creed, colour, n a t i o n a l i t y ,  ancestry, o r  place 
o f  o r i g i n ,  and t h e  Union agrees t h a t  i t  w i l l  
no t  exclude f ran  membership o r  expel o r  
suspend any person o r  member o r  d iscr iminate 
against  any person o r  member because of race, 
creed, colour, n a t i o n a l i t y ,  ancestry, o r  place 
o f  o r i g i  n. 

ARTICLE IV UNION SECURITY 

4.02 

4.01 The p a r t i e s  hereto mutual ly agree t h a t  a l l  
employees covered by t h i s  agreement sha l l  
become, t h i r t y  days a f t e r  date of employment, 
members o f  the Union and remain members o f  the 
Union as a cond i t i on  o f  employment dur ing t h e  
l i f e t i m e  o f  t h i s  agreement. 

During the  l i f e t i m e  o f  t h i s  Agreement, the 
Employer s h a l l  deduct from the  pay o f  a l l  
employees covered by t h i s  Agreement rho have 
been employed by the  Employer f o r  a period o f  
t h i r t y  (30) days, on t h e  f i r s t  pay day of each 
calendar month, whatever sum as may from t ime 
t o  time be authorized by the Union, and s h a l l  
remi t  same p r i o r  t o  the end o f  such month t o  
the  f i n a n c i a l  secretary o f  the Union. The 
sa id  sums s h a l l  be accepted by t h e  Union as 
the  regular  monthly dues o f  those employees as 
members o f  t h e  Union. 

4.03 Except as provided by t h i s  agreement, t h e  
Union w i l l  not engage i n  Union a c t i v i t i e s  
dur ing working hours o r  ho ld  meetings a t  any 
t ime on the  premises o f  the Employer without 
the permission o f  t h e  Employer. 

4.04 The Union s h a l l  be n o t i f i e d  w i t h i n  ten (10) 
working days o f  al 1 new employees h i red  under 
the terms o f  the c o l l e c t i v e  agreement, speci- 
f y i  ng name, department, t rade  and s t a r t i n g  
date. 
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4.05 

ARTICLE V 

5.01 

5.02 

ARTICLE V I  

6.01 

The Personnel O f f i c e r  s h a l l  in fonn a l l  new 
employees upon being h i r e d  t h a t  they must 
becane and remain a member i n  good standing of 
Local 3219 as a condi t ion o f  employment. 

MANAGEMENT RIGHTS 

The Union acknowledges t h a t  i t  i s  t h e  
exclusive funct ion o f  the Employer t o  h i re ,  
promote, demote, t rans fe r ,  c l a s s i f y  and 
suspend employees. It i s  a lso the r i g h t  o f  
t h e  Employer t o  d i s c i p l i n e  o r  discharge any 
employee f o r  j u s t  cause, however, a c la im by 
an employee who has acquired s e n i o r i t y  t h a t  
the  employee has been discharged, suspended o r  
d i s c i p l i n e d  without j u s t  cause may be t h e  
subject  of a grievance and dea l t  w i t h  as 
here ina f te r  provided. 

The Unian f u r t h e r  recognizes t h e  r i g h t  of t h e  
Employer t o  operate and manage i t s  business i n  
a l l  respects. The d i r e c t i o n  o f  t h e  working 
force, the work schedules, the methods and 
processes used, the r i g h t  t o  decide on the 
number of employees i n  any category needed by 
the  Employer a t  any time, the right t o  use 
improved methods, machinery and equipment, and 
j u r i s d i c t i o n  over a l l  operations, bu i ld ings,  
machinery, t o o l s  and employees are so le ly  and 
exc lus ive ly  the r e s p o n s i b i l i t y  o f  the  
Employer. The Employer also has the r i g h t  t o  
make, a l t e r  and enforce from time t o  time, 
reasonable ru les  and regu la t ions  t o  be 
observed by the employees but  before making o r  
a l t e r i n g  any such ru1 es o r  regulat ions, the 
Employer agrees t o  discuss same w i t h  t h e  Union 
and I n  no event sha l l  any such ru les  o r  
regulat ions be incons is ten t  w i t h  the express 
prov is ions of t h i s  Agreement. 

UNION STMARDS 

The Employer w i l l  recognize one Shop Steward 
f o r  each department, appojnted o r  elected by 
the maintenance empl oyees. The Empl oyer s h a l l  
be advised o f  the names of the Stewards 
selected and s h a l l  be n o t i f i e d  of any changes 
fran time t o  time. The Board recognizes one 
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6.01 
(cont  i nued) 

6.02 

6.03 

6.04 

ARTICLE V I 1  

7.01 

Ch ie f  Steward. Persons se lec ted  as Stewards 
s h a l l  be r e g u l a r  employees w i t h i n  t h e  Barga in-  
i n g  U n i t  du r i ng  t h e i r  t ime o f  o f f i c e  and s h a l l  
have a t  l e a s t  one y e a r ' s  s e n i o r i t y  w i t h  t h e  
Employer. 

There s h a l l  be no d i s c r i m i n a t i o n  aga ins t  the  
Stewards f o r  c a r r y i n g  out  t h e i r  d u t i e s  i n  con- 
n e c t i o n  w i t h  t he  ope ra t i on  o r  a d m i n i s t r a t i o n  
o f  t h e  Agreement. 

The p r i v i l e g e  o f  stewards t o  l eave  t h e i r  work 
w i t h o u t  loss of pay t o  a t t end  t o  Un ion bus i -  

i s  granted on t h e  f o l l o w i n g  c o n d i t i o n s :  

The time s h a l l  be devoted t o  t h e  prompt 
hand 1 i ng o f  Un i on bus i ness. 

The stewards concerned s h a l l  o b t a i n  per- 
m iss ion  f r a n  t h e i r  Department Supervisor,  
Super in tendent  o r  Personnel O f f i c e r  
b e f o r e  l e a v i n g  work. Such permiss ion 
s h a l l  n o t  be unreasonably w i  t hhe i  d. 

The Employer reserves t h e  r i g h t  t o  l i m i t  
such t i m e  i f  i t  deems t h e  t ime  so taken 
t o  be excessive. 

An au tho r i zed  s t a f f  r e p r e s e n t a t i v e  o f  t he  
Un i ted  Brotherhood o f  Carpenters and J o i n e r s  
o f  America, no t  employed by t h e  Board, t h o  
wishes t o  speak t o  a l o c a l  Union representa-  
t i v e  on t h e  Board's premises about a gr ievance 
o r  o t h e r  o f f i c i a l  Union business s h a l l  adv ise  
t h e  Personnel O f f i c e r  o r  designate.  The 
Personnel O f f i c e r  o r  des ignate  w i l l  a r range 
such a meet ing so as n o t  t o  i n t e r f e r e  
unreasonably w i t h  operat ions.  

GRIEVANCE PROCEDWE 

The p a r t i e s  t o  t h i s  Agreement a r e  agreed t h a t  
i t  i s  o f  t h e  utmost importance t o  a d j u s t  
c a n p l a i n t s  and gr ievances as q u i c k l y  as 
possible.  
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7.02 No gr ievance s h a l l  be considered where the  
gr ievance i s  f i l e d  more than seven ( 7 )  working 
days a f t e r  an employee became aware, o r  
reasonab ly  ought t o  have been aware, o f  t h e  
occur rence o f  t h e  c i rcumstances g i v i n g  r i s e  
there to .  

Gr ievances s h a l l  be ad jus ted  and s e t t l e d  as  
f o l l o w s :  

STEP 130. 1 

7.03 

The aggr ieved employee s h a l l  p resent  t h e  
g r i evance  o r a l l y  o r  i n  w r i t i n g  t o  t h e  
employee's superv isor ,  a s s i s t e d  by t h e  
Steward. If a set-t lwnent s a t i s f a c t o r y  t o  t h e  
empl oyee concerned i s  n o t  reached w i t h i n  two 
( 2 )  wo rk ing  days ( o r  any o t h e r  pe r i od  o f  t ime 
which may be m u t u a l l y  agreed upon), t h e  
g r i evance  may be presented as follows a t  any 
t i m e  w i th in  two ( 2 )  work ing days the rea f te r .  

STEP 80. 2 

The aggr ieved employee and t h e  SteHard may 
p resen t  the gr ievance i n  w r i t i n g  t o  t h e  
Department Super in tendent  who s h a l l  cons ide r  
i t  i n  the presence o f  t h e  aggr ieved employee 
and t h e  employee's Supervisor.  Should no  
s e t t 1  m e n t  s a t i s f a c t o r y  t o  t h e  m p l  oyee 
concerned be reached w i t h i n  two ( 2 )  working 
days ( o r  o t h e r  such t ime as m y  be mu tua l l y  
agreed upon), t h e  nex t  s tep  i n  t h e  gr ievance 
proc&ure may be taken a t  any t ime  w i t h i n  two 
(2)  wo rk ing  days the rea f te r .  

STEP m. 3 

The aggr ieved employee o r  t h e  steward may 
submi t  t h e  w r i t t e n  gr ievance t o  t h e  Personnel 
O f f i c e r .  A t  t h i s  s tage they s h a l l  be accom- 
pan ied by an o f f i c e r  of t h e  Un ion i f  requested 
by e i t h e r  party.  If f i n a l  se t t l emen t  of t h e  
y r i evance  i s  n o t  c m p l e t e d  w i t h i n  seven (7)  
work ing days a f t e r  t h e  submission t o  t h e  
Personnel  O f f i c e r  and i f  t h e  gr ievance i s  one 
which concerns t h e  i n t e r p r e t a t i o n  o r  a l l e g e d  
v i o l a t i o n  o f  t h i s  Agreement, t h e  gr ievance 
s h a l l ,  a t  t h e  request o f  t h e  Union and t h e  
g r i e v i n g  employee, or a t  t h e  request  o f  t h e  
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7. U3 Employer, be r e f e r r e d  t o  a Board o f  A r b i t r a -  
( con t i nued )  t i o n  as prov ided i n  A r t i c l e  V I11  below a t  any 

t ime w i t h i n  twenty-one (21) days a f t e r  t he  
Personnel O f f i c e r  has g iven an answer, bu t  no 
1 ater.  

7.04 Any o f  t h e  t ime al lowances s e t  out  i n  t h i s  
A r t i c l e  may be extended by mutual w r i t t e n  
agreement. 

7.05 The Employer f a i l i n g  t o  r e p l y  t o  a gr ievance 
w i t h i n  t h e  p resc r i bed  t ime  l i m i t s  i n  any s t e p  
o f  t h e  gr ievance procedure, t h e  gr ievance may 
be processed t o  t h e  nex t  h i g h e r  s t e p  f o l l o w i n g  
t h e  e x p i r y  o f  t h e  t ime l i m i t  i n  quest ion.  

7.06 I f  a g r ievance i s  n o t  processed t o  t h e  next  
h i g h e r  s t e p  o r  t o  A r b i t r a t i o n  i n  accordance 
w i t h  t he  p resc r i bed  times, t h e  gr ievance s h a l l  
be deemed t o  be abandoned. 

7.07 

7.08 

7.09 

An employee covered by t h i s  Agreement who i s  
c a l l e d  t o  t h e  o f f i c e  t o  appear b e f o r e  manage- 
ment t o  be f o r m a l l y  i n t e r v i e w e d  concern ing any 
m a t t e r  which might  reasonably be a n t i c i p a t e d  
t o  r e s u l t  i n  t h e  d i s c i p l i n e  o r  d ischarge o f  
t h e  employee s h a l l  be accanpanied by t h e  
steward o r  member o f  t h e  Union Execut ive.  

The employee and t h e  Union s h a l l  r e c e i v e  a 
copy o f  any w r i t t e n  warning g i v e n  t o  an 
employee which may l e a d  t o  d i s c i p l i n a r y  
ac t ion .  I n  determin ing t h e  d i s c i p l i n a r y  
a c t i o n  t o  be taken aga ins t  an employee, t h e  
Employer w i l  I take i n t o  c o n s i d e r a t i o n  t h e  
employee's reco rd  and t h e  lapse o f  t i m e  s i n c e  
t h e  l a s t  d i s c i p l i n a r y  act ion.  

The Union s h a l l  have t h e  r i g h t  t o  process a 
general p o l  i c y  gr ievance concern ing ma t te rs  
i n v o l v i n g  a s u b s t a n t i a l  number o f  employees o r  
t h e  employees as a whole and which concern the 
i n t e r p r e t a t i o n  o r  a l l e g e d  v i o l a t i o n  o f  t h i s  
agreement. A l l  such gr ievances s h a l l  be 
submi t ted  a t  Step No. 2 o f  t h e  gr ievance 
procedure w i t h i n  f i f t e e n  (15) days a f t e r  a 
Steward o r  any o f f i c e r  o f  t h e  Un ion became 
aware o f  t h e  occurrence o f  t h e  c i rcumstances 
g i v i n g  r i s e  t o  t h e  gr ievance and i f  i t  i s  n o t  
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7.09 s e t t l e d  a t  t h i s  stage, i t  may go t o  Step No. 3 
(cont inued) o f  the grievance procedure and u l t i m a t e l y  t o  a 

Board of A r b i t r a t i o n  i n  the same manner as the 
grievance of an employee. During the months o f  
J u l y  and August, the time l i m i t s  set  f o r t h  
above s h a l l  be extended from f i f t e e n  (15) t o  
th i r ty  (30) days. 

ARTICLE VI11 ARBITRATION 

8.01 Both p a r t i e s  t o  t h i s  agreement agree t h a t  any 
d ispute o r  grievance r e l a t i n g  t o  t h e  i n t e r p r e-  
t a t i o n ,  app l i ca t ion ,  o r  admin is t ra t ion o f  t h i s  
agreement, i nc lud ing  any questions as t o  
whether a matter i s  a r b i t r a b l e  o r  where an 
a l l e g a t i o n  i s  made t h a t  t h i s  agreement has 
been v io la ted,  which has been proper ly  ca r r ied  
through a l l  the steps of the grievance proce- 
dure cwt l i ned  i n  A r t i c l e  V I 1  above, and vihich 
has no t  been set t led,  w i l l  be re fe r red  t o  a 
Board of A r b i t r a t i o n  a t  the request o f  the 
p a r t i  es hereto. 

8.02 

8.03 

8.04 

8.05 

8.06 

The Board of A r b i t r a t i o n  w i l l  be composed o f  
one (1) person appointed by the Employer, one 
(1) person appointed by t h e  Union, and a t h i r d  
person t o  act  as Chairman chosen by the  other 
two (2)  members o f  t h e  Board. 

Within f o r t y - e i g h t  (48) hours o f  the  request 
by e i t h e r  party f o r  a Board, each par ty  s h a l l  
n o t i f y  the other  o f  t h e  name of i t s  appointee. 

Should the person chosen by the  Employer t o  
act  an the  Board and the person chosen by the 
Union f a i l  t o  agree on a t h i r d  person w i t h i n  
seven (7 )  days of the n o t i f i c a t i o n  mentioned 
i n  8.03 above, the M in is te r  o f  Labour o f  the  
Province of Ontario w i l l  be asked t o  naninate 
a person t o  ac t  as Chairman. 

The decis ion o f  a Board of  A r b i t r a t i o n  cons t i -  
tu ted  i n  the above manner s h a l l  be b ind ing on 
both par t ies.  

The Board o f  A r b i t r a t i o n  sha l l  no t  have any 
power t o  a l t e r  o r  change any o f  the prov is ions 
o f  t h i s  Agreement o r  t o  s u b s t i t u t e  any new 
prov is ions  f o r  the e x i s t i n g  provisions. 



- a -  

8.07 Each of t h e  p a r t i e s  t o  t h i s  Agreement w i l l  
bear t h e  expenses o f  t h e  a r b i t r a t o r  appo in ted 
by i t; and t h e  p a r t i e s  w i l l  j o i n t l y  bear t h e  
expenses, i f  any, o f  t h e  Chairman. 

8.08 Any gr ievance concern ing the  suspension o r  
d ischarge o f  an employee may be s e t t l e d  by 
c o n f i r m i n g  t h e  Management's ac t i on ,  o r  by 
r e i n s t a t i n g  t h e  employee w i t h  f u l l  cmpensa- 
t i o n  f o r  t i m e  l o s t ,  o r  by any o the r  ar range-  
ment which i s  j u s t  and e q u i t a b l e  i n  t h e  
o p i n i o n  o f  t h e  c o n f e r r i n g  p a r t i e s  o r  t h e  Board 
o f  A r b i t r a t i o n .  

ARTICLE I X  DISCHARGE CASES 

9.01 I n  t h e  event  o f  an employee who has a t t a i n e d  
s e n i o r i t y  be ing  d i  scharged from empl oyment, 
and t h e  employee f e e l i n g  t h a t  an i n j u s t i c e  has 
been done, t h e  case may be taken up as a 
gr ievance. 

9.02 

9.03 

9.04 

A temporary employee who has been d ischarged 
f rom employment and f e e l i n g  t h a t  an i n j u s t i c e  
has been done may f i l e  a grievance, prov ided 
t h a t  i n  no event  may a temporary employee f i l e  
a gr ievance upon t e r m i n a t i o n  f o l  lowing c m p l e -  
t i o n  o f  t h e  work f o r  which t h e  employee was 
engaged. 

Any such c l a i m  o f  u n j u s t  d ischarge s h a l l  be 
t r e a t e d  as a gr ievance i f  a w r i t t e n  s ta tement  
o f  such gr ievance i s  lodged with t h e  
employee's Departmental Super intendent w i t h i n  
f i v e  ( 5 )  days a f t e r  t h e  employee ceases t o  
work f o r  t h e  Employer. A l l  p r e l i m i n a r y  s teps  
o f  t h e  gr ievance procedure prior t o  Step No. 2 
w i l l  be om i t t ed  i n  such cases. 

Such spec ia l  g r ievance may be s e t t l e d  by con- 
f i r m i n g  t h e  Management's a c t i o n  i n  d i sm iss ing  
t h e  employee, o r  by r e i n s t a t i n g  t h e  employee 
i n  t h e  employee's f o m e r  p o s i t i o n  w i th  f u l l  
compensation f o r  t i m e  l o s t ,  o r  by any o t h e r  
arrangement which i s  j u s t  and e q u i t a b l e  i n  t h e  
op in ion  o f  t h e  c o n f e r r i n g  pa r t i es .  
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9.05 

9.06 

ARTICLE X 

10.01 

ARTICLE XI 

11-01 

An employee who has been dismissed wi thout  
n o t i c e  sha l l  have the r i g h t  t o  in te rv iew a 
steward f o r  a reasonable per iod o f  t i ine before 
leav ing  t h e  Employer's premises. 

When an employee covered by t h i s  agreement i s  
being recanmended f o r  discharge o r  suspension, 
two (2) members of t h e  Union Executive must be 
present a t  such a meeting, a t  the request of 
e i t h e r  party. 

Any grievance i n s t i  by Management may be 
r e f e r r e d  i n  w r i t i n g  he Union w i t h i n  th ree  
( 3 )  working days of the  occurrence o f  the 
circumstances g iv ing  r i s e  t o  the grievance, 
and representat ives of the Union s h a l l  meet 
w i t h i n  th ree  (3) working days t h e r e a f t e r  w i t h  
t h e  Personnel O f f i c e r  t o  consider t f ie  
grievance. I f  f i n a l  sett lement o f  the  
gr ievance i s  not  canpleted w i t h i n  seven ( 7 )  
working days of such meeting, the grievance 
may be re fe r red  by e i t h e r  par ty  to  a Board o f  
A r b i t  as provided i n  A r t i c l e  VI11 a t  any 
t ime twenty -one ( 2 1 ) day s the  rea f t e  r 
but  n o t  la te r .  

MO STRZKES -- NO LOCKOUTS 

I n  view o f  the o rder l y  procedures establ ished 
hy t h i s  Agreement f o r  the 
and the handl ing o f  g r i  
agrees tha t ,  dur ing the  

there w i l l  be n 
e o f  work, e i t h e r  complete o r  

p a r t i a l ,  and the Employer agrees t h a t  there 
w i l l  be no lockout. 

ARTICLE XII HOURS 8 UORK AND OVERTIHE 

12.01 The fo l low ing  paragraphs and sect ions are 
intended t o  def ine the normal hours o f  work. 



12.02 

12.03 

12.04 

12.05 

12.06 

ARTICLE XII1 

13.01 

The regu la r  work week shai 1 cons is t  o f  f o r t y  
hours per week comprised o f  f i v e  (5 )  e igh t  ( 8 )  
hour days Monday t o  Fr iday inc lus ive.  The 
regu la r  work day s h a l l  be between 8:00 a.m. 
and 4:30 p.m., w i t h  a lunch per iod of one-half 
hour durat ion. A r e l i e f  per iod of f i f t e e n  
(15) minutes w i t h  pay w i l l  be scheduled during 
each h a l f  s h i f t .  This s t a r t i n g  t i m e  may be 
varied by mutual agreement o f  the part ies. 

Overtime a t  the r a t e  o f  t ime and one-half the 
employee's regular  hour ly  r a t e  sha l l  be p a i d  
f o r  a l l  work performed over f o r t y  (40) hours 
per week o r  over e igh t  (8) hours per day. 
Double time s h a l l  be paid f o r  a l l  t ime worked 
on Sundays. 

The Employer may, i n  i t s  d isc re t ion ,  schedule 
second and t h i r d  s h i f t s  and on such s h i f t s  
employees s h a l l  receive e i g h t  (8) hours pay 
a t  the  enployee's regu la r  hour ly  r a t e  f o r  
seven ( 7 )  hours'  work. 

Any employee c a l l e d  i n  because of an emergency 
other  than one a r i s i n g  f r a n  the employee's own 
negligence o r  f r a n  something occurr ing on t h e  
employee's s h i f t  f o r  which the employee was 
responsible, w i l l  rece ive a minimum of th ree  
(3)  h o u r i '  pay a t  t ime and one-half the 
employee's regu la r  hour l y  rate. 

Oppor tuni t ies f o r  overt ime worked s h a l l  be 
equi tab ly  d i s t r i b u t e d  among those n o n a l  ly 
performing t h i s  work. 

For the purpose o f  c l a r i t y ,  employees who do 
n o t  normally use t o o l s  dur ing t h e i r  regu la r  
day's work are n o t  e n t i t l e d  t o  share i n  the  
d i s t r i b u t i o n  o f  overtime under t h i s  clause 
where the  overt ime work involves the use o f  
tools. 

SENICRITY 

I n  a l l  cases of promotion (except promotion t o  
pos i t i ons  excluded f r a n  the  bargaining u n i t )  
and i n  cases o f  permanent t r a n s f e r s  w i t h i n  the  
Maintenance Department and i n  a l l  cases of 
increase i n  working force, the fo l low ing  
fac to rs  s h a l l  be considered: 
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13.01- (a)  s e n i o r i t y  
(continued) 

(b) 

Where t h e  q u a l i f i c a t i o n s  i n  f a c t o r  (b) are 
equal i n  tKe judgment o f  the 

which judgment sha l l  not be exer- 
n a r b i t r a r y  o r  u n f a i r l y  discr i inina- 
r, f a c t o r  (a) s h a l l  govern. Prano- 

t i o n  sha l l  mean advanceme of an employee t o  
a Job m i c h  car r ies  a higher r a t e  of pay. 

13.02 - A l l  vacancies f o r  pos i t i ons  of 
(4)  months' durat ion and newly 

create& posi t i o n s  shal l  be- posted f o r  f i v e  ( 5 )  
working days on the special  b u l l e t i n  board 
suppl ied f o r  union purposes, An employee 

e pos i t i on  must make app l i ca t ion  t o  
w i t h i n  f i v e  ( 5 )  working days. A 

l i s t '  of  successful appl icants f o r  such vacan- 
c i e s  sbaatl be posted on the special b u l l e t i n  
board showlng the s t a r t i n g  date and the-  

rees t o  post pursuant t o  t h i s  
es f o r  a numbeP- af  pos i t i ons  
ead hands, that i s  f o r  vdcan- 

ed t o  be less than four  (4.) 
orat ion. Temporary lead hands so 

w i l l  then be appoimed pursuant ta 
clause 13.01 when there  i s  a 

nd vacancy i n  ttraat employee's 

sk i1  1, competence and ef f ic iency.  

of the appointment. 

trade. 

13.03 I n  t h i s  agreement, permanent employees are 

13.04 An employee sha.11 be considered probationary 
f o r  the f i r s t  s i x  (6) months and sha l l  have no 

r i g h t s  during t h a t  period. A f t e r  
n ths '  se rv ice  the employee's senior- 
date back t o  the day on which the 

empl oyment began. Temporary 
sha l l  have no s e n i o r i t y  f o r  t h e  

purpose o f  t h i s  agreement except as provided 
under a r t i c l e s  13.05, 13.06, 13.10, 13.11 and 
13.12. 
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13.05 Sen io r i t y  as referred t o  i n  t h i s  agreement 
s h a l l  be on a c r a f t  basis, and separate 
s e n i o r i t y  l i s t s  sha l l  be prepared f o r  each 
trade. Sen io r i t y  l i s t s  t o  be rev ised every 
s i x  (6) months arid posted i n  each department. 

13.06 I n  the event of a l a y o f f  or  r e c a l l  t o  work 
fo l lowing a l a y o f f  i n  any c l a s s i f i c a t i o n  as 
def ined i n  13.05 above, and &ere s k i l l ,  
competence and e f f i c i e n c y  are r e l a t i v e l y  equal 
s e n i o r i t y  s h a l l  be the  governing factor. 

13.07 An employee., who i s  o f f  the pay roll  due t o  
l a y o f f ,  sickness, or accident w i l l  cont inue t o  
accumulate seriiority f o r  d per iod o f  eighteen 
(18) months. 

Sen io r i t y  s h a l l  terminate when an employee: 

(a) v o l u n t a r i l y  q u i t s  f o r  any reason. 

(b) i s  discharged f o r  proper cause and i s  n o t  
re ins ta ted  i n  accordance with the prov i-  
sions of t h i s  Agreement. 

13.08 

13.09 

(c) has been l a i d  o f f  and f a i l s  t o  re tu rn  t o  
work w i t h i n  f i v e  (5) working days a f t e r  
being n o t i f i e d  t o  do so by t h e  Employer, 
by regls tered m a i l  t o  the employee's l a s t  
known address. A copy of such n o t i c e  
s h a l l  be sent t o  the Union. 

(d) has been on l a y o f f  f o r  a per lod of more 
than eighteen (18) consecutive months. 

(e) i s  absent f r a n  work without leave f o r  
more than th ree  (3) consecutive working 
days, unless there was reasonable J u s t i -  
f i c a t i o n  f o r  such absence and provided 
t h a t  noth ing shal l  prevent t h e  Employer 
f r a n  grant ing an extension o f  such t ime 
if t h e  circumstances so warrant. 

Temporary Transfers - An employee who s u b s t i -  
tu tes  i n  any de a r m e n t  on ar(y j o b  f o r  a 
minlmum of  f i v e  h) consecutive working days 
dur ing the  absence o f  another mployee s h a l l  
receive the r a t e  f o r  the  job o r  the employee's 
regu la r  s t ra ight- t ime hour ly  rate, vhichever 
i s  greater. 
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13, 10 

13.11 

13.12 

13.13 

Lay-of f  Notice - I n  the event o f  a l a y- o f f  due 
t o  lack o f  work, other than f o r  seasonal 
eioployees, the Union Committee sha l l  be 
suppl ied w i th  a l i s t  o f  employees t o  be l a i d  
o f f ,  and the employees so affected sha l l  be 
given n o t i c e  of the pending lay- o f fs ,  i n  
accordance w i t h  the Empl oyment Standards Act. 

I n  appoint ing permanent employees, preference 
sha l l  be given t o  those temporary employees 
who have been longest w i t h  the Board, and 
temporary employees who have been employed by 
t h e  Employer sha l l  be given preference i n  the 
r e - h i r i n g  o f  temporary employees, but  i n  each 
case the preference w i l l  be given subject  t o  
the same condi t ions respect ing s k i l l ,  
competence and e f f i c i e n c y  as in 13.01 above. 

Total length o f  continuous serv ice by t a n p o r -  
ary empl oyees becoming permanent empl oyees 
s h a l l  be considered i n  computing vacations. 

P r i o r  t o  any reduct ion i n  the Permanent work- 
he Employer s h a l l  meet w i th  t h e  Union 
uss these reduct 

reasons there fo re  w i th  a 
t h e  impact o f  petmafieflt reductions. 

ARTICLE X I Y  RECLASSIFICATION 

14.02 

14.03 

14.01 R e c l a s s i f i c a t i o n  f o r  the purpose o f  t h i s  
agreement s h a l l  mean any change i n  an 
employee's hourly r a t e  o f  pay other  than by a 
general increase. 

The Union sha l l  be n o t i f i e d  of  any r e c l a s s i f i -  
c a t i o n  o f  any employee w i t h i n  the bargaining 
u n i t  w i t h i n  f i v e  (5 )  working days o f  such 
r e c l  ass i  f i  c a t  i on. 

P r i o r  t o  the establishment o f  a new wage 
category the re  w i l l  be consu l ta t ion  w i th  the  
Union as t o  the  appropriate hourly r a t e  f o r  
t h e  new posit ion. Any new p o s i t i o n  w i l l  be 
posted according t o  A r t i c l e  13.02. 
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ARTICLE XV SAFETY 

15.01 The Employer and the Union agree t h a t  they 
mutual ly des i re  t o  maintain h igh standards o f  
safety  i n  the p lan t  i n  order t o  prevent 
i n d u s t r i a l  in jury .  

15.02 The Employer agrees t o  use a l  1 requi red safety  
devices i n  the i n t e r e s t  o f  the hea l th  and 
safety of employees. 

15.04 

15.05 

15.03 The Employer and the Union agree t o  name a 
safety  committee canpr is ing an equal number o f  
Employer and Union representatives. The 
cmml t tee 's  f u n t t i o n  w i l l  be t o  promote sa fe ty  
i n  the plant. It sha l l  make regu la r  inspec- 
t ions  o f  the p lant  and equipment and hold 
regular  monthly meetings. 

The Employer agrees t o  perml t  Union Repre- 
sentat ives on the  Health and Safety Canmittee 
o r  t h e i r  designates t o  at tend Health and 
Safety Seminars a t  t h e  Employers expense, as 
long as funds permit, no t  exceeding present 
practice. 

The Employer sha l l  prov ide for an annual 
Safety Shoe allowance t o  a maximum o f  S ix ty  
Dol lars  ($60.00) per employee i n  1986 and 
S i x t y- f i v e  Do l la rs  ($65.00) i n  1987 f o r  
C. S.A. approved footwear. 

Upon presentat ion o f  appropr la te receipt ,  an 
employee w i l l  be paid t h e  m o u n t  on the 
receipt ,  t o  a maximum of  Sixty Do l la rs  
($60.00) i n  1986 and S i x t y - f f v e  Do l la rs  
($65.00) I n  1987. 

ARTICLE X V I  HOLlMYS 

16.01 Emp7oyees s h a l l  be paid f o r  the f o l l o w i n g  
hol idays i f  such hol idays f a l l  on a regular. 
working day, f.e. Monday t o  Friday: 

' ~ e w  Year's Day C i v i c  Day 

Good Fr iday Labour Day 

Easter Monday Thanksgiving Day 

V i c t o r i a  Day Christmas Day 

Canada Day Boxing Day 



- 15 - 

16.01 and o t h e r  such days as inay be s p e c i f i c a l l y  
( con t i nued )  dec la red  by Munic ipa l  by- law o r  s ta tu to .  I t  

i s  understood and agreed t h a t  whenever any o f  
t h e  above l i s t e d  ho l i days ,  f a l l s  on a Saturday 
o r  Sunday, then t h e  Board s h a l l  des ignate  some 
o t h e r  day as a day o f f  w i t h  pay. 

I n  a d d i t i o n  t o  t h e  above, a l l  employees s h a l l  
r e c e i v e  one (1) a d d i t i o n a l  pa id  ho l i day  i n  
each ca lendar  year  t o  be designated i n  t h e  
Chr is tmas Break period. 

Non-operat ing Days w i t h  Pay: 

Twel ve Month Empl oyees: 

June 30, 1986 and January 2, 1987 w i l l  be 
non- opera t ing  days w i t h  pay. Any empl oyee 
r e q u i r e d  t o  work on e i t h e r  o r  both  of these 
days t o  be p a i d  a t  s t r a i g h t  t ime  and be 
granted e q u i v a l e n t  pa id  t ime o f f  a t  a l a t e r  
date  a t  a t i m e  convenient t o  t h e  Employer. 

16.02 Employee's w i l l  be granted an a d d i t i o n a l  day ' s  
vaca t i on  f o r  each s t a t u t o r y  o r  dec lared 
h o l i d a y  as de f i ned  i n  A r t i c l e  X V I  above which 
f a l l s  o r  i s  observed w i t h i n  t h e i r  r e g u l a r  
v a c a t i  on t ime. 

16.03 A l l  employees covered by t h i s  agreement shal 1 
be p a i d  a t  t h e  r a t e  o f  double t ime  i f  requ i red  
t o  work on above l i s t e d  ho l i days  when they 
fa1 1 on a r e g u l a r  working day (Monday t o  
F r i d a y  i n c l u s i v e )  and any o t h e r  h o l i d a y s  
dec la red  by t h e  Board s p e c i f i c a l l y  f o r  people 
covered by t h i s  agreement. Th is  w i l l  be i n  
a d d i t i o n  t o  be ing pa id  f o r  t h e  ho l iday .  

16.04 Temporary employees w i t h i n  t h e  ba rga in ing  u n i t  
s h a l l  be granted such s t a t u t o r y  ho1 idays  w i th  
pay as a r e  f r a n  t ime t o  t ime  granted t o  
permanent employees w i t h i n  t h e  b a r g a i n i n g  
u n i t ,  p rov ided  t h e  employee works t h e  f u l l  
scheduled work ing day both  be fo re  and a f t e r  
t h e  s a i d  h o l i d a y ,  o r  can v e r i f y  absence 
because o f  s ickness o r  i l l n e s s  w i t h  a Medical  
Ce r t i  f i  cate. 
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ARTICLE X V I  I VACATJONS 

17.01 s Agreement w i th  
serv i  ce wi th  the  

sha l l  be e n t i t l e d  t o  
one (1) day's vaca i t h  pay f o r  each 

con t i nuou s servi  ce 
t h  a maximum o f  t e n  

t h  pay, provided 
they were i n  the employ of the Board on June 
t h e  30th. 

17.02 

17.03 

17.04 

17.05 

A l l  employees e canpleted one (1) 
year 's  se rv ice  Empl oyer i n  any year 
s h a l l  receive weeks vacation w i th  
pay a t  a t i m e  c t o  the Employer, 

A l l  employees who have completed n ine (9 )  
years '  se rv ice  w i t h  
s h a l l  receive four 

1486 - 
A l l  employees whs have mmpleted twenty-eight 
( 2 8 )  years '  ' c e  wj th  the Employer i n  any 
year s h a l l  ve ' (6) weeks' vacat ion 
w i t h  pay a t  a t ime c i e n t  t o  t h e  Employer; 

r s  , f i v e  (5 )  

5 '  and th ree  (3)  
) years' ,  f i v e  (5) 
a f t e r  twenty- four 

weeks' and one (1) day. 



- 17 - 
1987 - 7.05 

:onti nued) 
A l  1 employees rho have canpl eted twenty-seven 
(27) years'  se rv ice  with t h e  Employer i n  any 
year  s h a l l  receive s i x  (6) weeks' vacat ion 
with pay a t  a t ime convenient t o  t h e  Employer; 
a f t e r  twenty-six (26) years , f i v e  (5 )  weeks' 
and four (4) days'; a f t e r  twenty- f ive (2?) 
years' .  f i v e  ( 5 )  weeks' and, three (3 )  days i 
a f t e r  twenty- four (24) years , f i v e  (5)  weeks 
and \WO (2) days'; a f t e r  twenty- three (23) 
years , f i v e  (5)  weeks' and one (i) day. 

7.06 Temporary employees h i red  before A p r i l  1s t  i n  
any year may be p e n i t t e d  by the Employer t o  
take  t h e i r  vacat ion dur ing the months o f  Ju ly  
and August provided t h a t  a s u f f i c i e n t  number 
of employees i n  the t rade  a f fec ted  are 
a v a i l a b l e  t o  perform the  work required. 

17.07 Fol lowing canplet ion o f  f i v e  (5) years o f  
temporary empl oyment an empt oyee w i  11 be 
e n t i t l e d  t o  s i x  per cent (6%) vacat ion pay 
r a t h e r  than the  s ta tu to ry  four per cent (4%) 
a l  1 owance. 

AKTICLE XVIII SICK LEAVE PROVISION 

18.01 The Employees' Cumulative Sick Leave P1 an, 
c u r r e n t l y  i n  e f fec t ,  s h a l l  be continued. 

ARTICLE X I X  LEAVE aF .ABSEEE 

19.01 The Board agrees t h a t  h e r e  permission has 
been granted t o  representat ives o f  t h e  Union 
t o  leave t h e i r  employment temporar i ly  i n  order 
t o  ca r ry  on negot ia t ions with the Board, or 
with respect t o  a grievance, they sha l l  s u f f e r  
no loss  o f  pay or  s i c k  c r e d i t s  f o r  the  t ime so 
spent. 
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19.02 

19.03 

draw up new c o n t r a  

19.04 

w i t h  t h e  Union 
Union i s  a f f i l i a  

ARTICLE XX 

20.01 

20.02 

p a r t i  c i  p a t i o n  i n  
t h e  Board. 



20.03 It s h a l l  be a c o n d i t i o n  o f  employment f o r  a l  1 
new employees w i t h i n  t he  Ba rga in ing  Un i t ,  bu t  
whether temporary o r  permanent, h i r e d  a f t e r  
January 1, 1976 t o  possess, where app l i cab le ,  
a C e r t i f i c a t e  o f  q u a l i f i c a t i o n  issued by t he  
M i n i s t r y  o f  Labour o f  t h e  O n t a r i o  Government 
and t h e  Personnel Serv ices  department s h a l l  
f o rwa rd  a copy o f  such c e r t i f i c a t e  t o  t h e  
Union. 

20.04 Employees may, on a w r i t t e n  request  t o  t h e  
Personnel  O f f i c e r ,  rev iew t h e i r  personal  
f i l e s .  Such review must be made i n  t h e  
presence o f  a member o f  t h e  Personnel Serv ices  
S t a f f  a t  a t ime mu tua l l y  arranged between t h e  
Personnel  Serv ices  Department and t h e  employee 
concerned du r i ng  normal business hours. 

ARTICLE X X I  OTHER BENEFITS 

21.01 The C o n t r i b u t o r y  Pension Schemes a t  p resent  i n  

21.02 The Group L i f e  Insurance P lan c u r r e n t l y  i n  
e f f e c t  s h a l l  be cont inued and t h e  Board agrees 
t o  c o n t r i b u t e  f o r  a l l  permanent employees 
covered by t h i s  Agreement, one hundred p e r  
c e n t  (100%) o f  t h e  f i r s t  $25,000 o f  coverage 
and s e v e n t y - f i v e  per cen t  (75%) o f  any o t h e r  
amount up t o  t h e  maximum o f  $100,000. 

The Board agrees t o  cont inue t o  c o n t r i b u t e  f o r  
a l l  f u l l - t i m e  permanent einployees covered by 
t h i s  Agreement, an amount as may be perm i t t ed  
by law o f  t h e  s i n g l e  o r  t h e  f a m i l y  premium as 
t h e  case may be, o f  t h e  O n t a r i o  Hea l t h  
Insurance Plan. 

21.04 The Board agrees t o  con t i nue  t o  c o n t r i b u t e  f o r  
a l  1 f u l l - t i m e  permanent employees covered by 
t h i s  Agreement such amount as m a y  be p e r m i t t e d  
by law o f  t h e  s i n g l e  o r  t h e  f a m i l y  premium as 
t h e  case may be o f  t h e  Blue Cross Extended 
H e a l t h  B e n e f i t  P l a n  o r  equ i va len t  - $25.001 
$50.00 deduc t i b l e ,  i n c l u d i n g  a p r o v i s i o n  f o r  
eye-g1 asses and hear ing- a ids ,  ou t -o f -Prov i  nce, 
and ou t- o f- coun t r y  coverage, as o u t l i n e d  i n  
t h e  Extended Heal t h  B e n e f i t  P1 an pamphlet. 

f o r c e  s h a l l  be continued. 

2 1.03 
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21.05 It i s  understood and agreed t h a t  
request o f  t h e  Union, the p a r t i e s  w i  

upon the 
1 meet t o  

discuss the  Contr ibutory  Pension Schemes. 

21.06 T e n  D i  sabi l  i ty Insurance P1 an 
i d i n g  f o r  seventy per 

earnings shai 1 be 
w i l l  con t r ibu te  f o r  

employees covered by the Plan seventy- f ive per 
cent (75%) o f  the  prernium cost. Bene f i t s  w i l l  

21.07 

f i t s  w i l l  be 

Fee Schedule. 

21.08 I f  approved by the i e underwr i ters  and 
i f  there  i s  no i n c r e  ost  i n  premium t o  

r e t i r e s  f r a n  the 
e t a i n  membership i n  

k Care, Semi- 
ene f i  t Plans t o  
a t  the t ime of  

re t i rement  u n t i l  a g t h e  age o f  65 
years. The r e t i r e d  
premium cost  on a 
q u a r t e r l y  basis, a t  
mainta in  the  employee's p a r t i c i p a t i o n  and 
coverage under the  group contracts. 
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ARTICLE X X I I  WAGES 

22.01 Dur ing t h e  term of t h i s  Agreement, t h e  
Employer and t h e  Union agree t h a t  a l l  payments 
o f  wages w i l l  be m d e  i n  accordance w i t h  t h e  
wage r a t e s  s e t  f o r t h  i n  Schedule "A" here to ,  
which i s  hereby made a p a r t  o f  t h i s  Agreement. 

ARTICLE XXIIl COPIES OF AGREEMENT 

23.01 Copies o f  t h i s  Agreement i n  b o o k l e t  form w i l l  
be issued t o  a l l  employees w i t h i n  s i x t y  (60)  
days a f t e r  i t  i s  signed. New employees w i l l  
be g iven a copy when they cmmence t h e i r  
employment. The cos t  o f  a l  1 cop ies  w i l  1 be 
borne e q u a l l y  between t h e  Employer and t h e  
Union. 

ARTICLE X X I V  DWATION AND TEWINATION 

24.01 \lst 
, day o f  Januarv. 1986 and remain i n  f o r c e  u n t i l  

3 1 s t  day o f  December, 1987, and s h a l l  
con t i nue  i n  f o r c e  from yea r  t o  yea r  t h e r e a f t e r  
un less  i n  any y e a r  no t  m r e  than n i n e t y  (90) 
days and n o t  l e s s  than t h i r t y  (30) days, 
b e f o r e  t h e  da te  o f  i t s  te rminat ion ,  e i t h e r  
p a r t y  s h a l l  f u r n i s h  t h e  o the r  with n o t i c e  o f  

, t e r m i n a t i o n  o f ,  o r  proposed r e v i s i o n  of ,  t h i s  
Agre eine n t . 
Dur ing  n e g o t i a t i o n s  on any proposed renewal o r  
r e v i s i o n  o f  t h i s  Agreement, t h e  Agreement, i n  
t h e  form i n  which i t  may be a t  t h e  canmence- 
ment o f  such nego t i a t i ons ,  s h a l l  r ana in  i n  
f u l l  f o r c e  and e f f e c t  u n t i l  a s a t i s f a c t o r y  
s e t t l e m e n t  o f  such n e g o t i a t i o n s  has been 
reached, o r  u n t i l  t h e  c o n c i l i a t i o n  procedure 
p rov ided  under t h e  On ta r i o  Labour Re la t i ons  
Act has been exhausted, whichever f i r s t  
oc  cu r s . 
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Dur ing  n e g o t i a t i o n s  on any proposed renewal or 
r e v i s i o n  o f  t h i s  Agreement, t h e  Agreement, i n  
t h e  fonn i n  which i t  inay be a t  t h e  canmence- 
ment of su& n e g o t i a t i o n s ,  s h a l l  remain i n  
f u l l  f o r c e  and e f f e c t  a s a t i s f a c t o r y  

t o f  such ne t i o n s  has been 
or u n t i l  t h e  c i a t i o n  procedure 
under t h e  Ontario LdbOUr R e l a t i o n s  

been exhausted, whichever f i r s t  
oc curs. 

NESS WHEREOF each o f  t h e  p a r t i e s  he re to  
t h i s  Agreement t o  be signed by its du ly  

au tho r i zed  r e p r e s e n t a t i v e s  os of t h e  day and 
y e a r  f i r s t  above w r i t t e n .  

THE EBARD OF ED FOR 
THE CITY OF NOR 

M. WAFSE w. wiIl(EHAM 

B. FICI(;IERT T. ELMQ'IT 

H. STREET G. DEVLIEI 

G. STRîUG J. McMILLEN 

M. THWSON H. BEMNETT 
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APPENDIX "A" 
SALARY SCHEUULE 

TRADE . 

Insu1 a t i  on Mechanic ............ 
Ba lanc ing  Mechanic ............. 
Ass i s tan t  Ba lanc ing  Mechanic ... 
B r i c k 1  ayer  ..................... 
B r i  c k l  aye r . s Labourer .......... 
Carpenter  ...................... 
E l e c t r i c i a n  .................... 
E l e c t r o n i c  Techn ic ian .......... 
General Maintenance ............ 
G l a z i e r  ........................ 
Labourer ....................... 
Locksmi th  ...................... 
M i l l w r i g h t  ..................... 
P a i n t e r  Deco ra to r  .............. 
P l a s t e r e r  ...................... 
P1 umber/Steamfi t t e r  ............ 
Pneumatic Con t ro l  Techn ic ian ... 
R e f r i g e r a t i o n  Mechanic ......... 
Roofers ........................ 
Roofer  . s Ass i s t a n t  ............. 
Sheet Meta l  Mechanic ........... 
Small Mo to r  Mechanic ........... 
Spray P a i n t e r  .................. 
T i n s m i t h  ....................... 
Welder ......................... 

Rate Rate 
1 January 1986 1 January 1987 

$ 17.32 
19.68 
17.60 
18.48 
13.60 
18.03 
19.05 
17.70 
14.41 
16.74 
13.19 
18.03 
19.16 
16.13 
17.77 
19.68 
19.68 
19.01 
17.00 
15.57 
18.81 
15.58 
16.74 
17.35 
19.68 

$ 18.08 
20.55 
18.37 
19.29 
14.20 
18.82 
19.89 

15.04 
17.48 
13.77 
18.82 
20.00 
16.84 
18.55 
20.55 
20.55 

18.48 

19.85 
17.75 
16.26 
19.64 
16.27 
17.48 
18.11 
20.55 

Student  h e l p e r  ................. 8.35 8.72 
Lead Hands ..................... + . 7 1  + . 74 

Wages e f f e c t i v e  1 January 1987 may be renego t i a ted  i f  t h e  
Cost  o f  L i v i n g  i n  Toronto  (1981=100) pub l ished by S ta t s  
Canada exceeds 6% on a year- over- year bas i s  as a t  3 1  
December 1986 and r e v i  w e d  monthly t h e r e a f t e r  . 
No o t h e r  p r o v i s i o n s  of t h e  C o l l e c t i v e  Agreement w i l l  be open 
f o r  r e n e g o t i a t i o n  d u r i n g  t h e  te rm o f  t h e  Agreement which 
e x p i r e s  3 1  December 1987 . 
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Note 1 LEAD HAhD 

Lead Hands when a c t i n g  i n  t h a t  capac i ty  w i l l  
rece ive seventy-one cents  (71t.) per  hour e f f e c t i v e  
1 January 1986 and seventy- four cents ( 7 4 6 )  pe r  
hour e f f e c t i v e  1 January 1987. The Lead Hand 
shal 1 be de f ined  as an employee who has been 
appoin ted by t h e  Employer: 

(a )  t o  be respons ib le  f o r  supe rv i s ing  t h e  work 
proyram o f  t h ree  o r  more tradespersons f o r  
f i v e  (5 )  consecut ive  days o r  more o r  

(b)  t o  a c t  as a temporary P lanner /Est imator  f o r  
f i v e  ( 5 )  consecut ive  days or more. 

( c )  Where a t radesperson i s  appointed t o  a s s i s t  
t h e  superv i so r  due t o  an increase i n  s t a f f  

o f  December 15, 
t h i s  must be 

f o u r  ( 4 )  o r  more wn s t i f i e d  i n  t he  
op in ion  o f  t h e  Superi 

s e r v i  ce cont rac ts .  

For the purpose o f  t h i s  c lause a pa id  h o l i d a y  
s h a l l  be considered as a day worked. Also,  a Lead 
Hand s h a l l  r ece i ve  t h e  Lead Hand r a t e  f o r  any 
scheduled vaca t i on  which 
o f  appo in tnent  t o  Lead Han 

t o  be an Ac t i ng  Superv isor  
Note 2 A Lead Hand o r  Tradesper has been appoin ted 

be pa id  $1.15 p e r  
i n  1987 above t h e  

a t i o n  o f  t he  t ime 
or  $436.00 (1986) 

and $455.00 (1987) whi i s  greater ,  such 
amounts t o  be p a i d  annual ly.  
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Note 3 POLE CLIf4BEKS and INSULATION MECHANICS 

Pennanent Po le  C1 imbers ANU I n s u l a t i o n  Mechanics 
w i l l  r e c e i v e  an a d d i t i o n a l  payment o f  $370.00 p e r  
annum i n  1986 and $386.00 p e r  annum i n  1987, 
payable i n  December o f  each year. Temporary Po le  
Cl imbers,  a i l e  employed i n  t h a t  capac i t y ,  w i l l  
r e c e i v e  an a d d i t i o n a l  e igh teen cents (18t) pe r  
hour i n  1986 and n ine teen  cents ( 1 9 t )  p e r  hour i n  
1987. 

Note 4 CONSTRUCTION LEAU HAND 

Lead Hands when a c t i n g  i n  t h i s  capac i t y  w i l l  
r e c e i v e  $1.15 p e r  hour. The Cons t ruc t i on  Lead 
Hand s h a l l  be de f i ned  as an employee who has been 
appo in ted by t h e  Employer: 

( a )  i ihere  t h e  t radesperson i s  respons ib le  f o r  
s u p e r v i s i n g  a c o n s t r u c t i o n  p r o j e c t  where two 
( 2 )  o r  more o the r  t r ade  l ead  hands o r  sub- 
c o n t r a c t o r s  a r e  working on t h e  j o b  s i t e .  

( b )  Cons t ruc t i on  Lead Hands w i l l  be p a i d  t h e  
above premium f o r  t h e  e n t i r e  d u r a t i o n  o f  
t h e i r  invo lvement  i n  t h e  p ro jec t .  

Note 5 A l l  seasonal employees o f  t h e  Grounds Department, 
who have been employed f o r  5 yea rs  s h a l l  be 
r e c l  a s s i  f i e d  t o  General Maintenance. 

Note 6 STUDENT HELPER 

Student He lpers  a r e  c u r r e n t  s tudents  who a re  n o t  
h i r e d  b e f o r e  MAY 15 and a r e  n o t  employed a f t e r  
Labour Day. But i n  no i ns tance  s h a l l  they  be so 
employed w h i l e  seasonal o r  temporary employees i n  
t h e i r  r e s p e c t i v e  t r ades  a r e  on l a y o f f .  

A Student  He lper  i s  de f i ned  as a Student h i r e d  t o  
a s s i s t  and work under t h e  d i r e c t i o n  o f  a l i cenced  
t radesperson under t h i s  agreement wherever 
app l i cab le .  
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Appendix "B" 

LETTER OF UNDERSTANDING 

The p a r t i e s  t o  the cu r ren t  Co l lec t i ve  Agrement i n  
e f fec t ,  agree t h a t  e f f e c t i v e  1 January, 1986 and f o r  
the  per iod ending 3 1  December, 1987 and not automati- 
c a l l y  extended as p a r t  o f  the Co-l lect ive Agreement t o  
be negotiated f o r  1988, t o  the f o l  lowing arrangements 
regard ing Stand-by duties. 

An employee upon s p e c i f i c  request from Management t o  be 
du t ies  on Saturday, Sunday and Statutory  

11 receive the fo l lowing:  

( a )  For regular  weeke 
Sunday) p lus the 
c a l l - o u t  pay f o r  al l  
the  weekend period: 
$89.70 i n  1987 

hol iday,  plus the normal 
-out  f o r  c a l l s  

( b )  

2 i n  1986 

NOTE: Stand-by i s  no t  the  same as an emergency c a l l -  
out  which i s  not  covered by t h i s  L e t t e r  of 
Understanding. 
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LETTER OF INTENT 

When requested by the  employee's physician. the Board Will 
endeavour through f l e x i b l e  scheduling arrangements t o  
accanmodate the gradual return t o  work on a f u l  1 tiine basis 
of  an employee who has been absent from work by, reason o f  
accident,  in jury  or  i l lness ,  other than accident, in jury  or 
i 11 ness covered by the Workers ' Compensation Act. 


