
1985 - 1986 

COLLECTIVE A6REMNT BETWEEN 

THE FORT GARRY SCH#K DIVISION NO. 3 

AND 

U R  FORT GI\RRY TEACHERS' ASSOCIATIOW NO. 5 

OF 

FIE MNITOBA TEACHERS' SOCIETY 

ARTICLE 1 - PURPOSE 

I t  is t h e  i n t e n t  and purpose of t h e  P a r t i e s  t o  t h i s  Agreement ( h e r e i n a f t e r  r e f e r r e d  t o  as t h i s  
Agreement) t o  promote and improve t h e  working r e l a t i o n e  between t h e  Board and t h e  Teachers'  
A s s o c i a t i o n ;  t o  e s t a b l i s h  a s a l a r y  schedule ,  as provided f o r  i n  S e c t i o n  I of t h e  i n d i v i d u a l  
s t a t u t o r y  c o n t r a c t ,  and o t h e r  c o n d i t i o n s  o f  employment r e s u l t i n g  from ttie o p e r a t i o n  of s a i d  
s c h e d u l e ;  and f i n a l l y ,  t o  p rov ide  a b a s i s  f o r  both p a r t i e s  t o  improve the p r o f e s s i o n a l  and 
academic s e r v i c e s  rendered t o  t h e  t a x p a y e r s  and t h e  c h i l d r e n  of  t h e  F o r t  Carry School D i v i s i o n  
No. 5. 

ARTICLE 2 - EFFECTIVE P E R I m  

This Agreement s h a l l  come i n t o  f o r c e  and t a k e  e f f e c t  on t h e  f i rs t  dav of Januarv. A.D. 1 9 8 z  and 
s h a l l  remain i n  force for a per iod  o f  two ( 2 )  years. [n o r d e r  t o  amend t h i s  Agreement, w r i t t e n  
n o t i c e ,  by r e g i s t e r e d  mail, must be given by one p a r t y  t o  the o t h e r  not less t h a n  60 days p r i o r  
t o  t h e  30 th  day of  December, 1986. Agreement or amendment ai which n e g o t i a t i o n s  are begun p r i o r  
t o  s a i d  30th day o f  December, 1986 s h a l l  be e f f e c t i v e  from t h e  f i r s t  day of January nex t  ensuing.  

I 

ARTICLE 3 - EDUCATIONAL QUALIFICATIONS 

Except a s  otherwise q u a l i f i e d  i n  t h i s  Agreement, the c l a s s i f i c a t i o n  accorded t h e  t e a c h e r  by t h e  
Adminis t ra t ion  and l e a c h e r  C e r t i f i c a t i o n  Branch of Manitoba Educat ion pursuan t  t o  Manitoba 
Regula t ion  i95/83 and subsequent  amendments s h a l l  be used t o  de te rmine  t h e  c l a s a  i n  t h e  
''I LACHERS' SALARY SCHEDULE". 

ARTICLE 4 - TEAC)IERS' SALARY SCHtOULE 

( a )  In  a r r i v i n g  a t  t h e  i n c r e a a e  i n  the s a l a r y  pool f o r  any y e a r ,  it i s  expected t h s t  t h e  
n e g o t i a t i n g  committees w i l l  c o n s i d e r  such f a c t o r s  a s  t h e  Consumer P r i c e  Index,  Gross 
Nat iona l  Produc t ,  c o m p a r a b i l i t y  w i t h  o t h e r  t e a c h e r s  and o t h e r  o c c u p a t i o n a i  groupa and 
such  o t h e r  f a c t o r s  which a r e  deemed r e l e v a n t .  
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ARTICLE 4 CONTINUED 

IEACHERS' SALARY SCHEDULE 
ffor the period January 1, 1985 t o  Deceriber 31, 1985 

O $16,232 
1 17,160 
2 18,091 
3 19,022 
Q 19,949 
5 20,880 
6 21,812 
7 
0 
9 

$78,091 

20,120 
21,134 

19,104 

22,147 
23,163 
24,180 
25,191 

$19,838 
20,968 
22,146 
23,221 
24,347 
25,472 
26,602 
27,726 
28,855 

$24,235 
25,652 
27,076 

29,917 
31,335 
32,755 
34,173 
35,595 
38,439 

28,497 

$25,925 
27,398 
28,865 

31,807 
33,279 
34,751 

37,697 
40,637 

30,338 

36,220 

$27,617 
29,171 
30,726 
32,281 

35,391 

38,503 
40,062 
43,172 

33,837 

36,948 

$29,308 
30,940 
32,577 
34,207 
35,846 
37,479 
39,114 
40,745 
42,381 
45,650 

KEACHERS' SALARY SCHEWLE 
For the period Jawery 1, 1% t o  [)aeibar 31, 1986 

Yra of 
doilpl. 
Exper. C l w  1 Clase 2 Claee 3 Class 4 Class 5 Class 6 Class 7 

$16,719 $18,634 
17,675 19,677 
18,634 20,724 
19,593 21,768 

21,506 23,858 
22,466 24,905 

25,947 

20,568 22,811 

$20,433 
21,597 
22,811 
23,918 
25,077 
26,236 
27,400 

29,721 
28,558 

$24,962 
26,422 
27,888 
29,352 
30,815 
32,275 

35,198 
36,663 
39,592 

33,738 

Teachers m Letter o f  Authority or Perriit 

l e a c h e r s  l a c k i n g  p r o f e s s i o n a l  t r a i n i n g  are t o  

$26,703 

29,731 
31,248 
32,761 
34,277 

28,220 

35,794 
37,307 
38,828 
41,856 

$28,446 

31,648 
33,249 
34,852 

30,046 

34,453 
38,056 
39,658 
41,264 
44,467 

$30,187 
31,868 
33,554 
35,233 
36,921 
38,603 
40,287 
41,967 
43,652 
47,020 

be paid at scale one class e q u i v a l e n t  
below t h e  class t h e s e  t e a c h e r a  would be i n  had they r e c e i v e d  p r o f e s s i o n a l  t r a i n i n g .  

P a r t - l i a  Teadiers 

Par t- t ime  t e a c h e r s  s h a l l  p a r t i c i p a t e  i n  school  ac t iv i t ies ,  8s o u t l i n e d  below, d u r i n q  
t h e  r e g u l a r  s c h o o l  day h e n  r e q u e s t e d  by t h e  p r i n c i p a l .  Par t- t ime  t e a c h e r s  s h a l l  
r e c e i v e  1/200, or p o r t i o n  t h e r e o f ,  f o r  time s p e n t  over and above t h e i r  r e g u l a r i r  
scheduled  t e a c h i n g  time d u r i n g  t h e  s c h o o l  day. A t  t he  S u p e r i n t e n d e n t ' s  d i s c r e t i o n ,  
time i n  lieu of compensation may be given. Two weeks p r i o r  t o  t h e  c l o s i n g  o f  t he  
s p r i n g  and f a l l  terms, t h e  p r i n c i p a l  of each s c h o o l  s h a l l  submit t o  the 
S e c r e t a r y- T r e a s u r e r ,  on p r e s c r i b e d  forms, a r e p o r t  of par t - t ime  teachers w h o  a r e  
e n t i t l e d  t o  r e c e i v e  payments pursuan t  t o  t h i e  Article. 
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ARTICLE 4 CONTINUED 

the school  a c t i v i t i e s ,  when o c c u r r i n g  d u r i n g  the r e g u l a r  school  day, e l i g i b l e  f o r  
payment under t h i s  Article are: 

1 .  S t a f f  Meetings 
2. Paren t- leacher  l n t e r v i e w s  
3. In- serv ice  fomponents 
4. F i e l d  t r i p s ,  band t r i p s ,  music f e s t i v a l s  and any o ther  school  related b u s i n e s s .  

ARTICLE 5 - HETHOD OF PAWENT 

( a )  Except a s  h e r e i n a f t e r  p rov ided ,  t e a c h e r s  covered by t h i s  Agreement s h a l l  be p a i d  on t h e  
basis  of 12 c o n s e c u t i v e  monthly payments on or b e f o r e  t h e  second l a s t  t e a c h i n g  day o f  
each month; except  f o r  t he  month o f  August. The June and Ju ly  cheques s h a l l  be payeble  
on t h e  second l a s t  t e a c h i n g  day of June.  

( b )  Teachers beyond superannua t ion  d a t e  s h a l l  be paid on t h e  b a s i s  of 10 equa l  c o n s e c u t i v e  
monthly paymenta. 

(C) Ihe Board s h a l l  pay t o  members of t h e  A s s o c i a t i o n  i n t e r e s t  on any r e t r o a c t i v e  payment 
owed t o  t h e  members. lhe  i n t e r e s t  s h a l l  be c a l c u l a t e d  from the  d a t e  on irhich the 
monies would have been due t o  t h e  actual d a t e  of payment. The i n t e r e s t  s h a l l  be 
c a l c u l a t e d  on t h e  gross amount of any r e t r o a c t i v e  pay due,  less  t h e  amount o f  any 
s t a t u t o r y  d e d u c t i o n s  i n c l u d i n g  Canada Pension,  Unemployment Insurance and Income Tax 
and less other d e d u c t i o n s  w i t h  respect t o  t h a t  pay. The i n t e r e s t  s h a l l  be paid a t  the 

average r a t e  a t  which t h e  D i v i s i o n  borrows f u n d s  d u r i n g  t h e  twelve month per iod  
preced ing  t h e  c a l c u l a t i o n  p e r i o d ,  or a l t e r n a t i v e l y ,  i f  it does not borrow funds i n  such 
p e r i o d ,  t h e n  a t  t h e  average r a t e  a t  which t h e  Div is ion  could  have borrowed funds  from 
its p r i n c i p a l  banker or bankers  d u r i n g  such per iod .  

ARTICLE 6 - PREVIOUS EXPERIENCE 

( a )  A l l  complete  y e a r s  o f  e x p e r i e n c e  ( e x c l u s i v e  of permit  e x p e r i e n c e )  w i l l  be allowed a s  
"Years of Completed Experience"  as shown i n  Article 5 except  as q u a l i f i e d  i n  Article 7 
and Form 2. 

Except a8 o therwise  q u a l i f i e d  i n  t h i s  Agreement, f o r  purposes of t h i s  a r t i c l e ,  y e a r s  of  
c a n p l e t e d  e x p e r i e n c e  s h a l l  be t h e  same as t h e  years of completed e x p e r i e n c e  a s  
determined by t h e  Department of Educat ion v e r i f i c a t i o n  of c l a s s i f i c a t i o n .  T h i s  
paragraph  aha l l  app ly  t o  all s t a f f  beginning employment a f t e r  January 1 ,  1979. 

ARTICLE 7 - INCREMENTS 

( a )  Lsch teacher s h a l l  receive one increment  f o r  each year of s e r v i c e  u n t i l  maximum h a s  
been reached.  

( b )  Increments  i n  annual  s a l a r y  s h a l l  become e f f e c t i v e  on the  1st of September each year  
excep t  a s  g iven  i n  ( c )  and ( d )  below: 



- 4 -  

ARTICLE 7 CONTINUED 

( C )  Subject t o  paragraph (d): 

(d) 

A teacher who begins employment wi th  the  For t  Carry School D iv i s ion  p r i o r  t o  
January 3 l s t  sha l l  have the f i r s t  increment on September 1st fol lowing, and 
yearly thereafter.  
A teacher who begins employment w i th  the F o r t  Carry School D iv i s ion  a f te r  
January 31st s h a l l  receive an increment on February 1st of the fol lowing year 
and yearly thereafter.  

Where a teacher whose normal increment date i s  September I s t ,  as determined by 
paragraph (c) (i), has accrued an addi t ional  year of completed experience as 
recognized by the Department of Education, by February 1s t  o f  any year, t ha t  
teacher s h a l l  receive an increment on t ha t  February 1st and yearly thereafter.  
Where a teacher whose normal increment date i s  February 1st  as determined by 
paragraph (c) (ii), has accrued an addi t ional  year of experience as recognized 
by the Department o f  Education, by September 1s t  of any year, t ha t  teacher aha i l  
receive an increment on t ha t  September 1st and yearly thereafter.  
Where a teacher has had an increment date change pursuant t o  t h i s  paragraph and, 
at some point  i n  the fu ture again qua l i f i e s  for  an increment date change i n  
accordance w i t h  t h i s  a r t i c l e ,  the  provisions of t h i s  a r t i c l e  s h a l l  again apply. 

ARTICLE 8 - INCREASED QWLIFICATIONÇ 

(a) Each teacher who gives w r i t t en  not ice t o  t h e  D iv i s ion  by December 31, 1986, t ha t  he i s  
already embarked upon a program of improving his educational qual i f icat ions,  shal l ,  a t  
the time he i s  placed i n  the  higher c l a s s i f i c a t i o n  r esu l t i ng  from t h i s  program be 
placed at the step of the schedule i n  accordance w i th  the 1984 Col lect ive Agreement 
method of moving on the salary schedule, t ha t  being a t  the  same step of the schedule on 
which he had been placed i n  the previous c lass i f i ca t ion .  

(b) Each teacher i n  Classes I ,  L I  and I [ [  who increases h i e  educational qua l i f i ca t ions  
which r esu l t s  i n  a higher c l a s s i f i c a t i o n  s h a l l  be placed a t  the  step of the  schedule in 
accordance with the 1984 Col lec t i ve  Agreement method o f  moving on the salary schedule, 
tha t  being at  the  same step o f  the  schedule on which he had been placed i n  the  previous 
c l ass i  f i c a t  ion. 

After December 31, 1986, each teacher i n  Classes I V ,  V ,  V I  and V I 1  who increases h i s  
educational qua l i f i ca t ions  which r esu l t s  i n  placement i n  a higher c l ass i f i ca t i on  s h a l l  
be placed a t  the step of the schedule i n  accordance with the 1984 Col lec t i ve  Agreement 
method o f  moving on t h e  sa lsry  schedule, t ha t  being a t  the same step OF t h e  schedule on 
which he had been placed i n  the previous c l ass i f i ca t i on ,  provided that: 

(i) p r i o r  t o  commencing upon a program leaâing t o  increased qua l i f i ca t ions  the 
teacher gives w r i t t en  no t i ce  t o  the  D iv i s ion  o f  h i s  in tent ione t o  do so; and 

(ii) the D iv is ion  does not, w i t h i n  60 days o f  rece ip t  o f  such not ice, advise t h e  
teacher, i n  wr i t i ng ,  that,  i n  i t s  considered opinion such improved 
qua l i f i ca t i ons  would not be o f  bene f i t  t o  the educational needs of the Div is ion.  
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$45,467 $47,422 549,376 $ 5 1 9 3 3 0  

For t h e  per iod  January 1 , 1986 t o  
December 31, 1986: 

ARTICLE 8 CONliNUED 

$41,048 $43,002 $44,957 $46,912 

For t h e  per iod  January 1 ,  1986 t o  
December 31 , 1986: 

I f  t h e  teacher does not so n o t i f y  the Div is ion ,  or i f ,  a f t e r  t h e  t e a c h e r  has  n o t i f i e d  
the D i v i s i o n ,  t h e  Div is ion  advised t h e  teacher a s  a f o r e s a i d ,  t h a t  t e a c h e r  s h a l l ,  when 
p laced  i n  a highe c l a s s i f i c a t i o n  r e s u l t i n g  f r a n  i n c r e a s e d  q u a l i f i c a t i o n s ,  be placed on 
t h e  s t e p  of t h e  schedule  r e s u l t i n g  i n  a rate  of pay n e a r e s t  t o  but not less  t h a n  t h e  
rate of pay r e c e i v e d  p r i o r  t o  t h e  improved q u a l i f i c a t i o n s .  

( d )  In coming t o  a conc lus ion  t h a t  t h e  improved q u a l i f i c a t i o n s  would not  be of benefit t o  
t h e  e d u c a t i o n a l  needs of t h e  D i v i s i o n ,  t h e  Div is ion  s h a l l  take i n t o  account all 
r e l e v a n t  f a c t o r s  and s h a l l  a c t  reasonably  and f a i r l y  having regard  t o  a l l  
c i rcumstances .  

( e )  When the S e c r e t a r y - l r e a s u r e r  is i n  r e c e i p t  of a V e r i f i c a t i o n  o f  C l a s s i f i c a t i o n "  n o t i c e  
between t h e  f i r a t  and f i f t e e n t h  of any given month, on behalf  of a teacher who h a s  
improved q u a l i f i c a t i o n s ,  t h e  e f f e c t i v e  date  of the i n c r e a s e d  s a l a r y  r e l a t e d  t o  such 
improved q u a l i f i c a t i o n s  s h a l l  be t h e  f i r s t  o f  t h a t  month. Where t h i s  n o t i c e  is 
r e c e i v e d  by t h e  S e c r e t a r y- T r e a s u r e r  between t h e  s i x t e e n t h  and t h e  end of t h e  month, t h e  
e f f e c t i v e  d a t e  of t h e  i n c r e a s e d  s a l a r y  s h a l l  be the f i r s t  of the month immediately 
fo l lowing  t h e  month o f  r e c e i p t  of such n o t i c e .  Where such n o t i c e  is rece ived  dur ing  
J u l y  o r  August,  such i n c r e a s e  s h a l l  become e f f e c t i v e  on September 1 ,  immediately 
fol lowing.  The i n c r e a s e d  s a l a r y  s h a l l  be r e f l e c t e d  i n  the s a l a r y  cheque i ssued  a t  t h e  
end of t h e  month d u r i n g  which such i n c r e a s e  becomes e f f e c t i v e .  

ARTICLE 9: PRINCIPALS AND VICE-PRINCIPALS SALARY SCHLUJLE 

( a )  The p r i n c i p a l  or v i c e- p r i n c i p a l  of a s c h o o l ,  once appointed s h a l l  receive a s a l a r y  
composed of t h e  base s a l a r y  as o u t l i n e d  i n  paragraph ( b )  p l u s  an enrol lment  supplement 
as o u t l i n e d  i n  paragraph  ( c ) .  

Vice- Pr inc ipa l  ' e  Base S a l a r y  Schedule I P r i n c i p a l ' s  Base S a l a r y  Schedule 

For t h e  per iod  January 1 ,  1985 t o  
December 31,  1985: 

S t e p  I S tep  I I  S t e p  I I I  S t e p  IV 

For t h e  p e r i o d  January 1 ,  1985 t o  
December 31, 1985: 

S tep  I S t e p  I 1  S t e p  I I 1  S t e p  IV 

S t e p  1 S t e p  I 1  S t e p  I I I  S t e p  I V  S t e p  i S t e p  I I  S t e p  111 Step  I V  

$46,831 $48,845 $50,857 $52,870 I $42,279 $44,292 $46,306 $48,319 

( i l  (C) The p r i n c i p a l  or v i c e- p r i n c i p a l  s h a l l  receive an enro l lment  supplement e f f e c t  ive 
January 1st of each year .  
For P r i n c i p a l s :  
Average month end enro l lment  For 1985: 
f o r  t h e  months o f  September,  
October ,  November and December 
of p reced ing  c a l e n d a r  year, For 1986: 
t o  a maximum of 850, less 400. 

Thia enro l lment  supplement is determined a s  f o l l o w :  

x $20.86/pupil/yr 

Y $2 1.49/pupii/yr 
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ARTICLE 9 CONTINUED 

F o r  Vice-Principals: 

Average month end enrollment 
for  t h e  months o f  September, 
October, November and December 
o f  the preceding calendar year, 
t o  a maximum o f  850, lese 450. 

For 1985: 
x $20. ûb/pupil/year 

For 1985: 
x $2 î.49/pupil/yr 

(ii) L n r o l l m n t  means that  each pup i l  w i l l  be counted as one pupi l ,  grades K t o  12  
inc lus ive.  

(d) Notwithstanding any other paragraph i n  t h i s  a r t i c l e ,  the p r i nc i pa l  o f  a school with an 
average enrolment below 100 ae determined i n  paragraph (c )  s h a l l  receive a salary equal 
t o  the  salary o f  a Vice-principal  i n  a school w i t h  an average enrolment o f  575. 

(e) When the Board @pointa a v ice- pr inc ipa l  i n  accordance w i t h  A r t i c l e  10 (e),  t ha t  
v ice- pr inc ipa l  s h a l l  be defined aa s 1/2 t i m e  v ice-principal .  The salary o f  t h i s  
v ice- pr inc ipa l  s h a l l  be 50% x the salary determined for a vice-principal  and 50% x the 
salary as a teacher as determined by A r t i c l e  4. 

When t h e  Board makes a discret ionary appointment of a Vice-principal  l n  a school with 
an average enrolment below 450 i n  accordance w i th  A r t i c l e  10 (d), that  v ice- pr inc ipa l  
s h a l l  be defined as a 3 / 0  t i m e  v ice-principal .  The salary o f  t h i s  v ice- pr inc ipa l  s h a l l  
be 75% x the salsry  determined f o r  a v ice- pr inc ipa l  i n  a school wi th  an enrolment of  
450 p lus  25% x the sa lary  aa a teacher as determined by A r t i c l e  4. 

When the c r i t e r i a  out l ined i n  paragraph (h) appl ies t o  an ind iv idual ,  that i nd i v i dua l  
becomes e l i g i b l e  for  a "frozen salary". A frozen salary means that  tha t  i nd iv idua l ' s  
salary s h a l l  remain frozen at  the l e v e l  o f  h i s  preceding pos i t i on  u n t i l  the salary o f  
h i s  new pos i t i on  reaches or surpasses the frozen salary. 

"Frozen Salar ies"  as defined i n  paragraph ( g )  s h a l l  apply when the fol lowing c r i t e r i s  
are met: 

The fo l lowing sub-paragraphs (i) and (ii) s h a l l  epply t o  p r inc ipa ls  and 
vice-pr i n c i p  a la  : 

(il CIoerd In i t ia ted  Tranaferat 

Where the Board i n i t i a t e s  a t ransfer  from one administrat ive pos i t i on  t o  another 
adminietrat ive poai t ion,  both of which are covered by A r t i c l e  9 o f  t h i s  
agreement. 

(ii 1 ûisabiïity: 

Where an administrator,  who has served at  least f ive consecutive years as a 

p r i nc i pa l  or v ice- pr inc ipa l  i n  the Div is ion,  suffers a physical  or mental 
d i s a b i l i t v ,  which, s t  the sole d isc re t ion  o f  the  Board a f te r  review of medical 

diagnosis, precludes h i s  cont inuing t o  serve i n  h i s  current p r inc ipa lsh ip  or 
vice-principalship,  and the  Board i n i t i a t e s  a t ransfer  t o  any o ther  pos i t ion,  
whether or not that  pos i t i on  i s  covered by A r t i c l e  9 o f  t h i s  agreement. 
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ARTICLE 9 C O N T L W  

The fo l lowing  sub- paragraph ( i i i )  s h a l l  apply t o  p r i n c i p a l s  on ly :  

( i i i )  School Closure 

Where t h e  Board h a s  c l o s e d  a school  and t h e  p r i n c i p a l  of t h a t  school  h a s  been 
t r a n s f e r r e d  t o  ano ther  p o s i t i o n  whether it is covered by Article 9 o r  not .  

Paragraphs ( g )  and ( h )  s h a l l  not be a p p l i c a b l e  t o  p r i n c i p a l s  or v i c e- p r i n c i p a l s  who 
r e q u e s t  t o  be t r a n s f e r r e d  t o  another  p o s i t i o n  whether or no t  t h a t  p o s i t i o n  is covered  
by Article 9 of t h i s  agreement. 

This paragraph is  e f f e c t i v e  on and from January 1, 1986: 

( i )  Where, d u r i n g  a s c h o o l  year or a t  t h e  end of a school  year, t h e  Board h a s  made a 
d e c i s i o n ,  e i t h e r ,  

a a )  t o  t r a n s f e r  out of a school  either block8 of p u p i l e  by program or by 

bb) t o  re- ar range  school  boundar ies  which r e s u l t s  i n  a lass of p u p i l 8  t o  a 
g r a d e ,  or, 

s c h o o l ,  

t h e  p r i n c i p a l  or v i c e- p r i n c i p a l  of t h a t  s c h o o l ,  provided t h a t  i n d i v i d u a l  
c o n t i n u e s  t o  hold t h a t  p o a i t i o n  i n  t h a t  school, may count  i n  t h e  averaga month 
end e n r o l l m e n t s ,  a s  set out  i n  paragraph ( c ) ,  t h e  number of p u p i l s  so 
t r a n s f e r r e d  s o l e l y  f o r  t h e  purpose o f  c a l c u l a t i n g  t h e  amount of t h e  e n r o l l n e n t  
supplement t o  be paid.  The p u p i l a  so t r a n s f e r r e d  may be counted i n  t h e  average 
month end e n r o l l m e n t s  a8 set ou t  i n  paragraph ( c )  f o r  a maximum of one year. 

( i i )  Where, d u r i n g  t h e  same school year or at t h e  end of t h e  same school year 
i d e n t i f i e d  i n  sub- paragraph ( i ) ,  t h e  Board h a s  made a d e c i s i o n  e i t h e r ,  

a a )  t o  transfer i n t o  a s c h o o l  e i ther  b l o c k s  o f  p u p i l s  by progrsm or by g r a d e ,  

bb)  t o  re- ar range  s c h o o l  boundar ies  which r e a u l t s  i n  a g a i n  of p u p i l s  t o  a 
or 

school ,  

t h e  number of p u p i l s  counted i n  t h e  average month end e n r o l l m e n t  for any 
p r i n c i p a l  or v i c e- p r i n c i p a l  pursuan t  t o  sub- paragraph ( i )  s h a l l  be reduced by 
t h e  number o f  p u p i l s  determined pursuan t  t o  sub- paragraph ( i i ) .  

( i i i )  Notwi ths tanding  Article 21(3 ) ,  where, d u r i n g  t h e  f a l l  term o f  t h e  year when t h e  

p r i n c i p a l  ' e  or v i c e - p r i n c i p a l ' s  s a l a r y  h a s  been determined th rough  t h e  
a p p l i c a t i o n  of t h i s  paragraph ,  t h a t  p r i n c i p a l  or v i C e - p r i n C i p d  commences a year 
of s a b b a t i c a l  l e a v e ,  t h e  salary pa id  d u r i n g  t h e  s a b b a t i c a l  l e a v e  s h a l l  be 
determined a f t e r  having excluded the e f f e c t 8  of t h i s  paragraph from January 1 
onwarda of t h e  next  c a l e n d a r  year, 

Where a p r i n c i p a l  or Vice- pr inc ipa l  is awarded s a b b a t i c a l  leave or d e f e r r e d  s a l a r y  
l e a v e ,  t h a t  p r i n c i p a l  or v i c e - p r i n c i p a l  s h a l l  r e t u r n  t o  t h e  same p o s i t i o n  or one  
s i m i l a r  t o  t h a t  occupied a t  t h e  time t h e  leave was g r a n t e d .  
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ARTICLE 10 - EÇlABLIStMENT OF PRINCIPALSHIPS AND VICE-PRINCIPALSHIPS 

(a) Placement on the schedule i n  A r t i c l e  9 sha l l  be determined by the number o f  years as 
p r i nc i pa l  wi th  the For t  Gerry School D iv i s ion  No. 5. Applicants with experience as a 
supervising p r i nc i pa l  elsewhere may be awarded Step placement a t  the d iscret ion o f  the  
Board. I n  general, such experience i s  expected t o  have immediately preceded the 
appointment. In exceptional circumstances, the  Board s h a l l  have the right t o  give 
c r e d i t  fo r  in ter rupted administrat ive experience t o  q p l i c a n t a  from the outside or 
wi th in  the  Divis ion. 

(b) On promotion t o  a p r inc ipa lsh ip  within t he  Divis ion, a newly appointed p r i nc i pa l  s h a l l  
receive a salary o f  whichever i s  the greater of :  

(i) His former salary as a teacher p lus $1,557.00 OR 
(ii) His salary 88 determined i n  A r t i c l e  9. He s h a l l  then proceed on yearly 

increments t o  the maximum according t o  the  schedule out l ined i n  A r t i c l e  9. 

(C 1 A v ice- pr inc ipa l  s h a l l  be appointed whenever the average enrolment as determined i n  
A r t i c l e  9, paragraph (c)  reaches 450 and a h a l l  have a t o t a l  salary equal t o  the greater 
of: 

(i) 
(ii) 

His former salary aa a teacher plu8 $1,557.00 OR 
His salary aa determined i n  A r t i c l e  9. 

He s h a l l  be on the  step i n  accordance w i t h  h i s  years o f  service as a v ice- pr inc ipa l ,  
i r respec t i ve  o f  the  service of the p r inc ipa l .  

(d 1 The Board s h a l l  have t he  d isc re t ion  o f  appointing 3/4 t ime v ice- pr inc ipa ls  or f u l l - t ime  
v ice- pr inc ipa ls  i n  schools wi th  average enrolment below 450. 

(e) A i / 2  t ime second v ice- pr inc ipa l  s h a l l  be appointed i n  a school when the average 
enrolment as determined i n  A r t i c l e  9 (c)  reaches 850. 

Whenever 8 v ice- pr inc ipa l  i s  appointed i n  accordance wi th  paragraph (c) of t h i s  
a r t i c l e ,  the actual  date o f  appointment s h a l l  be st the d isc re t ion  of the  Board but, 
s h a l l  be made e f fec t i ve  not l a t e r  than August 15, o f  the fo l lowing school year. 
Whenever t he  enrollment i n  a school declinea below 450 a8 out l ined i n  pa rag rqh  (c)  o f  
t h i s  a r t i c l e ,  the  v ice- pr inc ipa lsh ip  eetablished under paragraph (c)  aha l l  be 
discontinued a t  June TO of t ha t  school year unless the  Board, i n  i t s  d iscret ion,  makes 
an appointment pursuant t o  paragraph (d). 

ARTICLE 11 - HEAD TEACHERS 

(a) On the recommendation o f  the  p r i nc i pa l  through t h e  Superintendent t o  t he  Board, on o r  
before September 30th i n  each year, a head teacher s h a l l  be eppointed by the Board f o r  
each school not provided with the service8 of a v ice-pr inc ipa l .  The Wpointee s h a l l  
act as p r i nc i pa l  dur ing the absence o f  the p r inc ipa l .  The head teacher s h a l l  receive a 
payment of an annual allowance q u e l  t o  2.7% o f  t he  amount i n  STEP I of the  
Vice-Principal 's Beae Salary Scliedule ae out l ined i n  A r t i c l e  9 (b). 

On requeat o f  the p r i n c i p a l  and w i th  approval of the adminietrst ion, a subst i tu te  
teacher may be engaged t o  r e l i e v e  the  head teacher o f  teaching dut iea dur ing t he  
p r i nc i pa l ' s  absence. 
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ARTICLE 11 IXNTINlED 

(Cl During t h e  p r i n c i p a l ' s  absence,  a head t e a c h e r ,  with t h e  approval  of t h e  
s u p e r i n t e n d e n t ,  has  t h e  a u t h o r i t y  t o  engage a s u b s t i t u t e  teacher t o  r e l i e v e  t h e  head 
t e a c h e r  of t e a c h i n g  d u t i e s .  

( d )  The Board, i n  its s o l e  d i s c r e t i o n ,  may appoint  a head t e a c h e r  t o  any school  no t  meet ing 
t h e  c r i t e r i a  i n  paragraph ( a )  and pay t h a t  head t e a c h e r  t h e  allowance set out i n  
paragraph ( a ) .  

An a c t i n g  head t e a c h e r  who is des igna ted  to  act as head t e a c h e r  when t h e  p r i n c i p a l  and 
v i c e- p r i n c i p a l  or p r i n c i p a l  and head t e a c h e r  are absent  from t h e  D i v i s i o n  s h a l l  r e c e i v e  
an al lowance equal t o  1/200 o f  61 of S t e p  I of t h e  V i c e- P r i n c i p a l s '  Base S a l a r y  
Schedule as o u t l i n e d  i n  Article 9 (b) f o r  each day o f  such absence. 

ARTICLE 12 - DEPARTMENT M A E  

( a )  Department Heads s h a l l  be appoin ted  annua l ly  i n  each of  t h e  c o l l e g i a t e a  for  each o f  t h e  
fo l lowing  a u b j e c t  areaa when t h e  number of t e a c h e r s  i n  t h e  s u b j e c t  f i e l d  r e a c h e s  four .  
The appointments  s h a l l  be made by t h e  Board on t h e  recommendation o f  t h e  Super in tendent  
and c o l l e g i a t e  p r i n c i p a l s ,  on or b e f o r e  June 30 o f  each year  f o r  t h e  fol lowing s c h o o l  
year. 

Engl i sh  Mathematics Guidance 

Second Languages Sc ience  Home Economics 

S o c i a l  S t u d i e s  B u s i n e s s  Educat ion I n d u s t r i a l  Arts 

P h y s i c a l  Educa t ion  

Where t h e  number o f  t e a c h e r s  i n  a department is lese t h a n  the number r e q u i r e d  t o  
s u s t a i n  s head, t h e  Board s h a l l  have t h e  r i g h t  t o  i n i t i a t e  a temporary headship a t  a 
s t i p e n d  as fol lows:  

For t h e  p e r i o d  January 1 ,  1985 t o  December 3 1 ,  1985 - $820 per annum. 
For t h e  p e r i o d  January 1 ,  1986 t o  December 31,  1986 - $845 p e r  annum. 

Department Heads w i l l  r e c e i v e  an al lowance as fol lows:  

F o r  t h e  p e r i o d  January 1 ,  1985 t o  December T i ,  1985 - $1,206 p e r  annum. 
For  t h e  per iod  January 1 ,  1986 t o  December 5 1 , 1986 - $1,242 Per  a r r ~ ~ m -  

ARTICLE 13 - SUP€RVIÇORS' SMARIEÇ 

SUPERVIÇORS' SALARY SCHEWLE 

For t h e  p e r i o d  January 1 ,  1985 t o  December 3 1 ,  1985: 

S t e p  I S t e p  I I  S t e p  111 

$41,705 $ 4 3 , 2 5 3  f45,OBS 
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ARTICLE 13 CONTINUED 

For the per iod January 1, 1986 t o  December 3 1 ,  1986: 

Step I Step LI Step I I I  

$42,956 $44,551 $46,438 

ARTICLE 14 - SUBSTIlUTE TEACHERS 

The Board may. increase subst i tu te  ra tes a t  i t s  d iscret ion t o  such rates, for  such 
periods o f  time and i n  such circumstances as the Board deems reasonable. I n  no case, 
however, may subst i tu tes be paid at  a r a t e  below the fo l lowing schedule. 

F o r  t he  per iod January 1, 1985 t o  December 31, 1985: 

Class 1 - 3 
Class 4 - 7 

$5'7.77 p lus $3.47 holiday pay = 
$68.24 p lus  $4.09 hol iday pay = 

$61.24 
$72.33 

For the period January 1 ,  1986 t o  December 31, 1986: 

Class 1 - 3 $59.52 p l us  $1.56 hol iday pay = $63.08 
Class 4 - 7 $70.29 p l us  $4.21 hol iday pay $74.50 

Subst i tute ra tes  s h a l l  be aa per A r t i c l e  1 4  (a) or (b) whichever i s  the greater. 

A f te r  7 consecutive day8 o f  subst i tu t ing,  a subs t i tu te  i n  one classroom, or for one 
teacher, s h a l l  be regarded as one tak ing the place of a teacher on leave and aha l l  be 
paid according t o  q u a l i f i c a t i o n  and experience under A r t i c l e  4, re t roac t i ve ly  t o  t he  
f i r s t  day o f  such service. Subst i tu te  teachers paid pursuant t o  t h i s  paragraph sha l l  
not be paid at  a r a t e  higher than t ha t  provided fo r  a t  the maximum salary o f  Class 4. 

ARlLNE 15 - TENURE 

Tenure Beyond Smer rmuatim Dater 

Teachers over superannuation date may be re ta ined on s t a f f  on a 'year- to-year' renewal basis. 

ARTICLE 16 - INWSTRIAL ARTS TEAMERS 

( 1 )  The Board may award a Claas I V  standing t o  i n d u s t r i a l  A r ts  Teachers holding a B.Sc. i n  
I ndus t r i a l  A r t 8  i f  i t  deems the qua l i f i ca t i ons  t o  be cloaer t o  a P I A 4  r a t i n g  than t o  a 
P I A 3 .  (Note: These circumstancea tend t o  ar ise i n  respect t o  Amrican degrees where 
education subjects are undergraduate rather than graduate a8 i s  the case i n  Manitoba). 

Where acceptable t o  the Board, each three years o f  non-teaching experience re la ted t o  
the du t ies  o f  t h e  I n d u s t r i a l  Ar ts  teacher may be counted 88 one year teaching 
experience up t o  (but not beyond) the  maximum as determined i n  A r t i c l e  4. 
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ARTICLE 17 - DLWCTION OF PROFESSIONAL FEES 

(a)  Pro fess iona l  fees for a school year w i l l  be deducted from every teacher who has n o t  
g iven w r i t t e n  n o t i c e  t o  t he  Board before September 15th tha t  he or she i s  not a member 
of The Manitoba Teachers' Society. These deductions w i l l  be made i n  t e n  equal monthly 
insta lments,  according t o  t he  scale o f  fees establ ished by The Manitoba Teachers' 
Society, s t a r t i n g  with t h e  September cheque. Each monthly ins ta lment  w i l l  be forwarded 
t o  t he  Cen t ra l  O f f i c e  o f  The Manitoba Teachers' Society, normal ly  not l a t e r  than the  
t e n t h  day of t he  f o l l o w i n g  calendar month. 

( C )  

F o r t  Garry Teachers' Associat ion fees w i l l  be deducted from t h e  September cheque of 
every teacher who has not g iven w r i t t e n  n o t i c e  t o  the  Board before  September 15th t h a t  
he or  she i s  not a member o f  The Manitoba Teachers' Society. These deductions w i l l  be 
made i n  accordance w i t h  t he  cu r ren t  r a t e  of fees as se t  by the  Fo r t  Garry Teachers' 
Association. The fees w i l l  be rem i t t ed  t o  t he  F o r t  Gerry Teachers' Associat ion dur ing  
t h e  month of October. 

(i) A s u b s t i t u t e  teacher who submits a request on a consent form approved by the  
Board, t o  have Manitoba Teachers' Society p ro fess iona l  fees and F o r t  Garry 
Teachers' Assoc ia t ion  fees deducted from his s u b s t i t u t e  teachers '  pay w i l l  have 
those fees prora ted and deducted monthly, based on the  number of days worked i n  
t h a t  s p e c i f i c  month. 

(ii) Fees sub jec t  t o  subsect ion (a)  w i l l  be submitted as s ta ted i n  subsection (a). 

(iii) Fees sub jec t  t o  subsect ion (b)  w i l l  be submitted monthly. 

For new employees, deduct ion of pro fess iona l  fees as se t  ou t  i n  paragraph ( a )  s h a l l  
become e f f e c t i v e  fran t h e  s t a r t  of t h e  f u l l  pay per iod  immediately fo l lowing t h e  
commencement of employment. 

ARTICLE 18 - SALARY M1NTI"cE INSURANCE 

The Board w i l l  c o n t r i b u t e  t o  t h e  Salary Continuance Insurance Plan as fo l lows:  

(a) The Board w i l l  pay one-ha l f  and t h e  Teachers w i l l  pay one-hal f  of t h e  premiums. 

(b)  Premium8 w i l l  be deducted on a monthly basis. 

(C)  Teachers employed by t h e  F o r t  Garry School D i v i s i o n  No. 5 subsequent t o  t he  s ign ing  of 
t h e  Agreement dated March, 1969, are requ i red  t o  j o i n  t he  Salary Continuance Insurance 
Plan. 

ARTICLE 19 - SICK LEAVE 

(a)  Subject t o  paragraph (b), s i c k  leave shal l  be provided a t  t he  r a t e  of 20 days per 
scl iool  year t o  a maximum of 80 days accumulation. Commencing September 1 ,  1 9 8 5 ,  t he  
maximum accumulation s h a l l  be 100 days. 

(i) Except aa h e r e i n a f t e r  provided,  each teacher s h a l l  be perm i t t ed  t o  use t h e  20 
s i c k  leave days provided i n  any school year a f t e r  a t  l e a s t  one day of ac t i ve  
teach ing se rv i ce ,  on a con t rac t ,  du r i ng  t h a t  school  year. 
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ARTICLE 19 CONTIMIED 

(ii) The prov is ion o f  2 0  s ick days i n  any year s h a l l  be prorated i n  the fol lowing 
circumstances: 

(a) Where a teacher commences employment a t  a t ime other than the commencement 
o f  the f a l l  term. 

(b) Where s teacher re turns from a leave at  a t ime other than the commencement 
o f  the f a l l  term. 

(c) Where a teacher terminates employment during the school year fo r  reasons 
other than sickness. 

( d )  Where a teacher commences an unpaid lesve of sbaence for  reasons other 
than sickness. 

(iii) For purposes o f  paragraphs (b) (ii), prorat ion of t he  2 0  s ick  days provided i n  
any year s h a l l  be calculated as set out below: 

No. o f  days o f  actua l  teaching service 

Total  no. o f  teaching days i n  the school year 
( inc lud ing pa id  s i c k  daya) x 20  

( i v )  Sick Leave sccumulation balances s h a l l  be rounded t o  the nearest whole day. 

(v) Teachers who are away on s ick  leave and who are rece iv ing salary paymnts from 
the  D iv i s ion  s h a l l  continue t o  accumulate s i ck  leave c red i t s  dur ing t h e i r  
absence. 

( C l  Sick leave s h a l l  not be payable for  i n j u r y  received a t  ga in fu l  employment a t  another 
job. 

(d 1 When a teacher suffers an on-job i n j u r y  and is absent from work aa a r e s u l t  o f  tha t  
i n j u r y ,  the  Board s h a l l  continue t o  pay the salary of t ha t  teacher dur ing such abaence 
l i m i t e d  t o  the extent of the accumulated s ick  leave balance at  the  t ime o f  su f fe r ing  
the  on-job in ju ry .  The per iod o f  t ime abaent f r o m  work a8 a consequence o f  the an-job 
i n j u r y  sha l l  not be charged againat the accumulated s ick  leave balance. 

ARTICLE 20 - LEAVE OF ABSENCE 

A teacher, being a member o f  The Manitoba Teachers' Society Executive Committee, or of 
the  Executive Committee o f  any branch thereof, or o f  any special  Committee of the 
Society, or being appointed an o f f i c i a l  representat ive or delegate of t h e  Societv, o r  
branch thereof, and being authorized by the Executive Committee of the Society t o  
at tend a meeting o f  the Committee o f  which he is a member, or t o  act 38 a 
representat ive or delegate of the Society or o f  any branch o f  the Society i n  a matter 
o f  Society buainesa requ i r ing  absence from school, s h a l l  have the r i g h t  t o  at tend sucIl 
meeting or t o  act aa such repreaentst ive or delegate end s h a l l  be excused from school 
du t ies  f o r  e i the r  purpose, provided t ha t  the cost o f  the  subet i tu te  is assumed by the  
Society and s h a l l  not be charged upon the  Board concerned. No addi t ional  leave  of  
absence beyond f i v e  days i n  a school year s h a l l  be taken f o r  t h e  purpose mentioned 
above, except w i th  the  cornent and approval o f  the Board. Maximum days allowed the  
Associat ion i n  combined t o t a l  a h a l l  not exceed 22  days i n  a school year. No addi t ional  
leave of absence beyond 2 2  days i n  a school year s h a l l  be taken for the purposes 
mentioned above except w i th  the  consent and approval of t h e  Board. 
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ARTIUE 20 MNTIMJED 

(e)  

bave far Aeeociatim President: 

The Teachers' Assoc ia t ion  President  s h a l l  be permi t ted  leave from teaching du t i es  f o r  
up t o  50% o f  the  t ime p rov id ing  d e t a i l s  of t h i s  leave have been approved by the  
Superintendent p r i o r  t o  such leave. The Superintendent s h a l l  consu l t  w i t h  t h e  
p r i n c i p a l  and pres ident- e lec t  before making h is dec is ion  concerning d e t a i l s  of such 
leave. The Teachers' Assoc ia t ion  s h a l l  reimburse t h e  D i v i s i o n  for t h e  sa lary  and 
f r i n g e  b e n e f i t s  o f  t he  President  wh i le  on such leave. 

ûereavenrent Leave: 

An employee s h a l l  be granted up t o  four  (4 )  r e g u l a r l y  scheduled consecut ive work days' 
leave w i thout  loss o f  sa la ry  or wages i n  the  case o f  death or ser ious  i l l n e s s  i n  the  
immediate fami ly,  def ined as spouse, c h i l d ,  mother, fa ther ,  b ro ther ,  s i s t e r ,  
mother- in- law, father- in- law, grandmother, grandfather. Short term absences on 
compaaaionate grounds, e i t h e r  with or without  l o s s  o f  pay, may be granted a t  t h e  
d i s c r e t i o n  o f  t h e  Superintendent. 

Maptive Leave: 

By May 31, a teacher s h a l l  p rov ide  s statement of i n t e n t  t o  adopt, du r i ng  t h e  fo l l ow ing  
school  year, t o  t h e  Superintendent. A minimum o f  10 working days n o t i c e  must be 
provided by t h e  teacher t o  t h e  Superintendent i n  order t o  be granted adopt ive leave, 
which w i l l  be w i thout  pay. The l e n g t h  o f  adopt ive leave w i l l  be a maximum of 17 weeks. 

rmeterrnity Leave: 

The Employment Standards Act s h a l l  apply, however, a per iod  of materni ty  leave longer  
t han  contemplated i n  t h e  Employment Standards A d  may be agreed between the  teacher and 
t h e  Board t o  ' t h e i r  mutual s e t i s f a c t i o n  and mey i n c l u d e  a determinat ion  t h a t  when t h e  
matern i ty  leave exp i res  du r i ng  a school  term, the  teacher m y  r e t u r n  t o  work at t h e  
commencement o f  t h e  te rm immediately f o l l ow ing  the  e x p i r a t i o n  of t h e  leave. For t h e  
purpose o f  th is  sec t i on  9.ermtt means e i t h e r  t h e  months o f  September t o  December or 
January t o  June, or t h e  commencement o f  a semester, as t h e  case may be. 

Persona r e t u r n i n g  from defer red sa la ry  leaves and sabba t i ca l  leaves s h a l l  be r e i m t a t e d  
i n  t h e  same p o s i t i o n  or i n  a comparable p o s i t i o n  t o  t h e  one he ld  a t  t he  commencement of 
t he  leave w i t h  n o t  leea than t h e  same wages and benef i ta .  

ARTICLE 21 - SABBATICAL LEA= 

(a)  Sabbat ical  i n  general  shal l  mean seven years of tenure with t h e  D i v i s i o n .  
However, t h e  Board s h a l l  have t h e  p re roga t i ve  o f  g ran t i ng  sabba t i ca l  leave i n  
p a r t i c u l a r  caaes worthy o f  cona idera t ion  which would not q u a l i f y  under t h e  
seven-year tenure  clause. 

(b) Teachera w i t h  aeven or more f u l l  years i n  t h e  D i v i s i o n  shal l  have t h e  f irst 
p r i o r i t y  . 
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ARTICLE 21 CONTINUED 

(2) Nuber Eliqible in Any [Ine Year: 

(a)  I n  general ,  t h e  allowable percentage w i l l  be 2% of t o t a l  s t a f f ,  ( 1 %  based on 
teacher  app l i ca t ions ,  1% on Board recommendation). No more than 6% of any one 
school’s  s t a f f  s h a l l  be granted sabba t i ca l  leave during any one school year. 

(b)  A p r inc ipa l  s h a l l  not deny recommendation of an indiv idual  teacher, f o r  reason 
of weakening s t a f f ,  for  more than  one year. 

( c )  Where a l l  other cons idera t ions  a re  very nearly equal ,  s en io r i ty  s h a l l  be t h e  
b a s i s  f o r  awarding leave. 

( 3 )  Seôùaticai Reuneratim: 

( a )  Remuneration w h i l e  on Sabbat ica l  Leave s h a l l  be two- third8 of t h e  basic s a l a r y  
(ou t l ined  i n  Article 4) received by t h e  teacher  i n  t h e  year completed before 
leave is granted. 

(b) Teachers w i t h  t e n  years’  experience i n  t he  Fort  Garry School Division No. 5 w i l l  
receive two- thirds of their t o t a l  s a l a ry .  

(4) T i œ  o f  Subniesion: 

All app l i ca t ions  must be submitted not l a t e r  than February 1s t  of the year i n  which 
cons idera t ion  is asked. 

( a )  Sabbat ica l  leave w i l l  be granted for f u r t h e r  s t u d y .  The merit of t h e  p a r t i c u l a r  
program chosen should be s e t  f o r t h  by t h e  teacher  applying i n  a let ter  t o  t h e  
Board. 

(b) Applications must  bear t h e  recommendstions of t h e  p r inc ipa l  and t h e  
Superintendent and r ece ive  approval of t h e  Board. The Board w i l l  have f i n a l  
au tho r i ty  i n  grant ing  leave and s e l e c t i n g  i n  cases  where t h e r e  are  more reques t s  
t h a n  would be covered by t h e  two percent  a s  shown i n  Sect ion  2 above. 

Payment of t h e  award s h a l l  be made on a monthly b a s i s  i n  t h e  same manner as it i s  
preaent ly  for t eache r s  on s t a f f .  Payment of t h e  award w i l l  be made w i t h  t h e  provision 
t h a t  t h e  teacher  sha l l  r e tu rn  t o  t h e  Division. I f  t h e  teacher des i r e s  t o  seek 
employment elsewhere, h e  s h a l l  repsy the  amount received a8 set out below: 

(a )  
(b) 

If  not r e tu rn ing  - f u l l  repayment 
I f  r e tu rn ing  for  1 year only - 50% repayment 

If  a teacher  f a i l s  t o  r e tu rn  a f t e r  s a b b a t i c a l ,  f u l l  repayment s h a l l  be made on o r  
before  September 1 s t  of the year t h a t  t h e  teacher  would normally resume work i n  t h e  
D i  v is ion .  
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ARTICLE 21 COlYTINiED 

For purposes of paragraph  1 ( a ) ,  the c a l c u l a t i o n  of s e r v i c e ,  fo r  de te rmin ing  
e l i g i b i l i t y  of s a b b a t i c a l  l e a v e ,  s h a l l  be baaed on l e n g t h  of con t inuous  
employment with t h e  Board commencing with t h e  f i r s t  t e a c h i n g  day a f t e r  h i s  most 
r e c e n t  day of h i r i n g  w i t h  t h e  Board. Approved l e a v e s  of absence s h a l l  not 
c o n s t i t u t e  a break i n  c o n t i n u i t y  of service. The method of c a l c u l a t i o n  is a s  
set ou t  i n  S e c t i o n  V o f  Article 2 3  of t h i s  agreement. 

With r e s p e c t  t o  paragraph  ( 2 )  (a ) ,  when t h e  c a l c u l a t i o n  of m u l t i p l y i n g  2% times 
t h e  f u l l  time e q u i v a l e n t  s t a f f  w i t h i n  scope of t h e  Memorandum of Agreement a s  a t  
September 30 of t h e  p r e v i o u s  c a l e n d a r  year r e s u l t a  i n  a product  with a decimal 
less t h a n  .5, t h e  number of s a b b a t i c a l s  s h a l l  be rounded downwards t o  t h e  nex t  
whole i n t e g e r  and where t h e  decimal is .5 or  greater, t h e  number of s a b b a t i c a l s  
s h a l l  be rounded upwards t o  t h e  next  whole i n t e g e r .  For  purposes of t h e  
c a l c u l a t i o n ,  t h e  number of  s t a f f  s h a l l  exc lude  any s t a f f  member on any l e a v e  
i n c l u d i n g  s a b b a t i c a l  l e a v e ,  d e f e r r e d  salary l e a v e ,  mate rn i ty  l e a v e ,  l e a v e  of  
absence,  t e a c h e r s  on long term d i s a b i l i t y ,  D.N.D. l e a v e ,  secondments, or for any 
o t h e r  leave f o r  which another  t e a c h e r  has been engaged and inc luded  i n  t h e  
c a l c u l a t i o n .  

No f r a c t i o n a l  components generated by t h e  c a l c u l a t i o n  i n  paragraph  ( 2 )  ( a )  f o r  
any c u r r e n t  or p a s t  year s h a l l  be c a r r i e d  forward t o  form a d d i t i o n a l  s a b b a t i c a l  
l e a v e s  i n  any subsequent  year. 

Any unaubscribed sabba t i ca l  l e a v e s  s h a l l  no t  be carried forward for  e l i g i b l e  u s e  
i n  any subsequent  year .  

The g r a n t i n g  of a s a b b a t i c a l  leave for a par t- t ime  t e a c h e r  s h a l l  be c o n s i d e r e d  
a s  t h e  g r a n t i n g  of t h e  s a b b a t i c a l  l e a v e ,  not a p o r t i o n  of a s a b b a t i c a l  l eave .  
The f a c t  t h a t  a t e a c h e r  may have been par t- t ime  t h e  p r e v i o u s  year would have a 
b e a r i n g  on ly  on t h e  s a l a r y  paid t o  t h a t  t e a c h e r  dur ing  t h e  year of s a b b a t i c a l  
leave.  

Paragreph 7, i n  its e n t i r e t y ,  s h a l l  r e p r e a e n t  an i n t e r p r e t a t i o n  and i n t e n t  by 
t h e  p a r t i e s  w i t h  r e s p e c t  t o  paragraphs  ( 1 )  ( a )  and ( 2 )  ( a ) ,  e f f e c t i v e  f o r  1985. 
There s h a l l  be no r e t r o a c t i v e  a p p l i c a t i o n  t o  y e a r s  p r i o r  t o  1985. 

With r e s p e c t  t o  paragraph  6, t h e  s e r v i c e  requ i rements  r e f e r r e d  t o  r e p r e s e n t  o n l v  
s c h o o l  years and do not  r e p r e s e n t  f u l l  time e q u i v a l e n t  years of service. 

ARTICLE 22 - CAR ALLOWANCE 

A l l  t e a c h e r s  who are r e q u i r e d  t o  u8e t h e i r  p r i v a t e  cars s h a l l  r e c e i v e  a travel allowance of 2 J t  
p e r  k i l o m e t e r .  

ARTICLE 23 - LAYOFF 

( 1 )  Where it is determined by t h e  Board t h a t  a l a y o f f  is necessary  and where n a t u r a l  
a t t r i t i o n ,  t r a n s f e r s ,  s a b b a t i c a l s  and leaves of absence do not  effect t h e  necesaarv  
r e d u c t i o n  i n  s t a f f ,  t h e  Board s h a l l  g ive  f i r s t  c o n s i d e r a t i o n  t o  r e t a i n i n g  t e a c h e r s  
liaving t h e  g r e a t e s t  l e n g t h  of service w i t h  t h e  Board. 
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ARTICLE 23 COlYTINUEO 

( 2 )  Notwithstanding t h e  fo regoing ,  t h e  Board s h a l l  have t h e  r i g h t  t o  d i s r e g a r d  t h e  l e n g t h  
of  s e r v i c e  of  any teacher i n  t h e  event of  a l a y o f f ,  if such t e a c h e r  does not have t h e  
necessary  t r a i n i n g ,  academic q u a l i f i c a t  i o n s ,  exper ience  and a b i l i t y ,  f o r  a s p e c i f i c  
t e a c h i n g  assignment w i t h i n  t h e  Div is ion .  

( 3 )  û e f i n i  t i  ons 

(5) 

Tra in inp :  I n s t r u c t i o n  r e c e i v e d  as p r e p a r a t i o n  f o r  t h e  p r o f e s s i o n  of t e a c h i n g ,  
M i c h  i n s t r u c t i o n  l e a d a  t o  t h e  development of  a p a r t i c u l a r  s k i l l  o r  p r o f i c i e n c y  
w i t h  r e s p e c t  t o  a p a r t i c u l a r  s u b j e c t  or s u b j e c t s .  

Academic Q u a l i f i c a t i o n s :  Refers t o  t h e  c l a s s i f i c a t i o n  i n  which a t e a c h e r  is 
p laced  by t h e  Adminis t ra t ion  and Teacher C e r t i f i c a t i o n  Branch of Manitoba 
Educat ion.  

Experience:  The p r a c t i c a l  a p p l i c a t i o n  of  t h e  t r a i n i n g  over  a p e r i o d  of  time with 
r e s p e c t  t o  t h e  p a r t i c u l a r  s u b j e c t  or s u b j e c t s .  

A b i l i t v  A t e a c h e r ' s  demonstrated s k i l l  and competence t o  perform a p a r t i c u l a r  
t e a c h i n g  assignment  s a t i s f a c t o r i l y  and p r o f i c i e n t l y  a f t e r  having acqui red  t h e  
n e c e s s a r y  t r a i n i n g ,  academic q u a l i f i c a t i o n s  and exper ience .  

Length o f  Teaching Serv ice :  The t e a c h e r ' s  l e n g t h  of con t inuous  employment with 
t h e  Board commencing w i t h  t h e  f i r s t  t e a c h i n g  day a f t e r  h i s  most r e c e n t  day o f  
h i r i n g  w i t h  t h e  Board. Approved l e a v e s  of absence s h a l l  n o t  constitute 8 break  
i n  c o n t i n u i t y  of  services. 

S p e c i f i c  Term Cont rac t :  A c o n t r a c t ,  e i ther  v e r b a l  or w r i t t e n  whereby a teacher 
i a  h i r e d  t o  t e a c h  a s p e c i f i c  s u b j e c t  or s u b j e c t s  f o r  a s p e c i f i c  term d u r i n g  all 
or  any p a r t  of  s achool  year. 

School Year: The p e r i o d  o f  time from t h e  commencement of a s c h o o l  term on or 
about  t h e  let  day o f  September of a p a r t i c u l a r  year t o  t h e  end of the term i n  
t h e  month o f  June next  fol lowing.  

In  t h e  even t  of  en impending l a y o f f ,  t h e  Board a h a l l  meet wi th  t h e  e x e c u t i v e  of 
t h e  A s s o c i a t i o n  t o  d i s c u s s  t h e  i m p l i c a t i o n s  of t h e  l a y o f f  and s h a l l  p rov ide  t h e  
A s s o c i a t i o n  w i t h  a list of  t e a c h e r e  t o  be l a i d  off .  The meeting s h a l l  be  he ld  
no la ter  t h a n  t h e  1 5 t h  day of  A p r i l  i n  any s c h o o l  year. 

The Board s h a l l  main ta in  a s e n i o r i t y  list showing the date upon which e a c h  
employee 's  s e r v i c e  commenced and t h e  t o t a l  l e n g t h  o f  service f o r  t h e  purpose  o f  
d e t e r m i n i n g  s e n i o r i t y .  

Length o f  t e a c h i n g  service s h a l l  be determined on t h e  b a s i s  of t h e  fo l lowing:  

( a )  The t e a c h e r  's l e n g t h  of con t inuoua  employment with t h e  Board commencing wi th  t h e  
f i r s t  t e a c h i n g  day a f t e r  o n e ' s  most r e c e n t  day of h i r i n g  w i t h  t h e  Board. 

( b )  Where t e a c h e r s  have t h e  same l e n g t h  of c o n t i n u o u s  employment w i t h  t h e  Board, t h e  
l e n g t h  of t e a c h i n g  service s h a l l  be determined on t h e  b a a i s  of  t o t a l  t e a c h i n g  
e x p e r i e n c e  i n  t h e  D i v i s i o n .  
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(c )  Where teachers have the same length of service as i n  ( b )  the length of teaching 
experience sha l l  be determined on the basis of t o t  a l  recognized teaching 
experience. 

( d )  Where teachers have the same length of service as i n  ( c l ,  the length of teaching 
service sha l l  be determined on the basis of t o t a l  recognized teaching experience 
i n  Manitoba. 

(e)  I f  the length of teaching service, as i n  ( d )  is equal, the teacher t o  be laid 
off sha l l  be determined as per signature date of respective contracts. 

( 6) Notice of any layoff sha l l  be given t o  the teachers no l a t e r  than the 15th day of May. 

( 7 )  I f ,  a f te r  layoffs have occurred and f o r  a period of two ( 2 )  calendar years a f te r  the 
30th of September following the date of layoff ,  poaitiom become available, teachers 
who have been laid o f f  and have given written notice that  they w i s h  t o  be recalled, 
sha l l  be offered the positions f i r s t ,  providing auch teachers have the neceasary 
t raining,  qualifications, experience and ab i l i ty  for the  position available. Length of 
service w i t h  t h e  Board w i l l  be used t o  determine the  order i n  which laid off teachers 
are offered the available positions, provided that  the said teachers have the necessary 
t raining,  qual i f icat ions,  experience and ab i l i ty .  

( 8) Teachers sha l l  keep the  Board informed as t o  the i r  current address. 

(9) Teachers sha l l  be recalled by registered mail and must reply by registered mail w i t h i n  
fourteen (14) days of receiving the l e t t e r  of recal l .  Failure to  contact the Board 
sha l l  resul t  i n  the loss  of a l l  recal l  r i g h t s .  If a teacher refuses a position f o r  
which that  teacher is  qual i f ied,  such teacher sha l l  lose a l l  r i g h t s  to  reca l l .  

( 10) I f  a teacher is recalled as provided i n  (7 )  above, the following w i l l  n o t  be affected: 

( a )  accumulated sick leave gained prior t o  being laid of f ,  b u t  sick leave s h a l l  not 
be accrued for t h e  period of  time of the layoff;  

(b) seniori ty  gained prior t o  being laid o f f ,  bu t  seniority s h a l l  n o t  be accrued fo r  
the  period of time of t h e  layoff. 

( 1 1 )  A teacher ahal l  loae aeniority for any of the following reasons: 

( a )  The teacher resigns. 

( b )  The teacher becomes employed by another school board except i n  the case of 
employment under a l i m i t e d  term contract. 

( c )  The teacher f a i l s  t o  return t o  work after  t h e  termination of any leave granted 
by the Board. 
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(d) The teacher is n o t  re-employed wi th in  two ( 2 )  c a l e n d a r  years af ter  September 30 
fo l lowing  t h e  d a t e  of l a y o f f .  

( e )  The t e a c h e r ' s  c o n t r a c t  is te rmina ted  f o r  cause.  

( f )  Any t e a c h e r  on t h e  re-employment list who r e f u s e s  t o  accep t  a p o s i t i o n  f o r  which 
t h e  t e a c h e r  h a s  t h e  necessary  t r a i n i n g ,  academic q u a l i f i c a t i o n s  and a b i l i t y  t o  
perform t h e  work i n  t h e  o f f e r e d  p o s i t i o n ,  s h a l l  f o r f e i t  a l l  r i g h t s  of s e n i o r i t y  
and re-employment. 

( 1 2 )  Notwithstanding any o t h e r  p r o v i s i o n s  of t h i s  a r t i c l e ,  the foregoing layof f  p r o v i s i o n  
s h a l l  not  apply t o  a t e a c h e r  con t inuous ly  employed by t h e  Board under an approved form 
of agreement f o r  a f u l l  school  year or less, as  d e f i n e d  by t h e  M i n i s t e r  by r e g u l a t i o n ,  
or t o  a t e a c h e r  employed on a l i m i t e d  term c o n t r a c t  not t o  exceed one ( 1 )  s c h o o l  year 
where d u r i n g  t h a t  term t h e  t e a c h e r  is employed on t h e  e x p r e s s  w r i t t e n  unders tand ing  
t h a t  t h e  t e a c h e r ' s  employment with t h e  Board w i l l  c e a s e  at t h e  end of such term, 
provided however, no t e a c h e r  s h a l l  be l a i d  o f f  who h a s  been employed by t h e  Board under 
an approved form of  agreement f o r  more t h a n  one ( 1 )  f u l l  school  year a s  d e f i n e d  by t h e  
M i n i s t e r  by r e g u l a t i o n ,  where a t e a c h e r  with s f u l l  s c h o o l  year or les8 of employment 
under a n  approved form of agreement or a l i m i t e d  term c o n t r a c t  not t o  exceed one ( 1 )  
school  year h a s  no t  been l a i d  o f f ,  having r e g a r d  t o  t h 8  necessary  t r a i n i n g ,  academic 
q u a l i f i c a t i o n s  and a b i l i t y  r e q u i r e d  f o r  a s p e c i f i c  t e a c h i n g  assignment of such t e a c h e r  
employed under a l im i t ed  term c o n t r a c t  of  a t e a c h e r  con t inuous ly  employed by t h e  Board 
under an approved form of agreement f o r  a f u l l  school  year or less as d e f i n e d  by t h e  
M i n i a t e r  by r e g u l a t i o n .  

ARl lCLE 24 - PROVISION FOR S L l l L E H N l  OF DIFFEREWES 

( a )  Where t h e r e  is a d i f f e r e n c e  betwen t h e  p a r t i e 8  t o ,  or persons  bound by t h i s  agreement, 
or on whose beha l f  it was e n t e r e d  i n t o ,  concern ing  its c o n t e n t ,  meaning, a p p l i c a t i o n  o r  
v i o l a t i o n ,  t h e  aggrieved p a r t y  s h a l l ,  w i t h i n  s i x t y  ( b o )  t e a c h i n g  days of the event  
g i v i n g  rise t o  t h e  d i f f e r e n c e  or a l l e g e d  v i o l a t i o n ,  o r ,  w i t h i n  s i x t y  (60) t e a c h i n g  d a y s  
from t h e  d a t e  on which t h e  g r i e v o r  became aware of the event  g iv ing  rise t o  t h e  
d i f f e r e n c e  or a l l e g e d  v i o l a t i o n ,  whichever is l a t e r ,  n o t i f y  t h e  o t h e r  party i n  w r i t i n g  
s t a t i n g  t h e  na, ture  and p a r t i c u l a r s  of  t h e  d i f f e r e n c e  and t h e  s o l u t i o n  sought. 

(b )  I f  t h e  d i f f e r e n c e  is not  s e t t l e d  w i t h i n  t e n  (10) t e a c h i n g  days from the  date when t h e  
aggr ieved  p a r t y  n o t i f i e s  t h e  o t h e r  p a r t y ,  i n  w r i t i n g ,  of  its d e s i r e  t o  have t h e  
d i f f e r e n c e  n e g o t i a t e d ,  t h e  d i f f e r e n c e  s h a l l ,  upon written r e q u e s t  by e i t h e r  p a r t y  be 
submi t ted  t o  s s i n g l e  a r b i t r a t o r  aa h e r e i n  p r e s c r i b e d .  

(Cl A s i n g l e  a r b i t r e t o r  s h a l l  be s e l e c t e d  j o i n t l y  by t h e  p a r t i e s  whose d e c i s i o n  r e g a r d i n g  
t h e  d i f f e r e n c e  between t h e  two p a r t i e s  or a l l e g e d  v i o l a t i o n ,  s h a l l  be l i m i t e d  t o  t h e  
d i f f e r e n c e  or g r i e v a n c e  o u t l i n e d  i n  t h e  s ta tement  or s t a t e m e n t s  submi t ted  by t h e  
p a r t i e s  but  t h e  d e c i s i o n  s h a l l  n o t  have t h e  a u t h o r i t y  t o  vary, add t o ,  delete from, 
change or d i s r e g a r d  any p r o v i s i o n  of t h i s  agreement. 
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ARTICLE 24 CONTINUED 

(d In t h e  event  t h a t  t h e  p a r t i e s  are unable  t o  a g r e e  upon a s i n g l e  a r b i t r a t o r  w i t h i n  t e n  
(10) t e a c h i n g  daya from t h e  day one p a r t y  n o t i f i e d  t h e  o ther  p a r t y  of its desire t o  
have t h e  d i f f e r e n c e  submit ted t o  a r b i t r a t i o n ,  each p a r t y  s h a l l  nominate one member 
ready ,  w i l l i n g  and able t o  sit on an a r b i t r a t i o n  board,  and t h e  two members so  selected 
s h a l l ,  w i t h i n  a f u r t h e r  per iod  of t e n  (10) t e a c h i n g  days ,  nominate a c h a i r p e r s o n ,  
ready ,  w i l l i n g  and a b l e  t o  s e r v e  i n  t h e  c a p a c i t y  of cha i rperson  of t h e  a r b i t r a t i o n  
board. In t h e  event  of t h e  f a i l u r e  of t h e  first two mentioned members of t h e  board t o  
a g r e e  upon t h e  s e l e c t i o n  of a c h a i r p e r s o n  t h e  matter s h a l l  be r e f e r r e d  by them t o  t h e  
Chief  J u s t i c e  of t h e  Manitoba Court  of Appeal who s h a l l  choose t h e  c h a i r p e r s o n .  

( e )  The c o s t s  of  a r b i t r a t i o n  s h a l l  be shared  e q u a l l y  by both p a r t i e s  t o  t h i s  agreement. 

ARTICLE 25 - NE~TIATING-LIALSON M I T T E E  

f o r  t h e  purpose of c l a r i f i c a t i o n  of p o s s i b l e  d i f f e r e n c e s  of i n t e r p r e t a t i o n  of t h e  C o l l e c t i v e  
Agreement and for t h e  maintenance of t h e  good r e l a t i o n s  t h a t  exist between t h e  Board, and the 
Teachers' A s s o c i a t i o n ;  both p a r t i e e  a g r e e  t h a t  t h e  Chairman of  the Board, Chairman of t h e  
N e g o t i a t i n g  Committee of t h e  Board, and t h e  Super in tendent  a long w i t h  t h e  P r e s i d e n t  of the Local  
A s s o c i a t i o n ,  t h e  Chairperson o f  Teacher Welfare of t h e  Assoc ia t ion  and t h e  Chairperson of t h e  
N e g o t i a t i n g  Committee of  t h e  A s s o c i a t i o n  s h a l l  form a Committee t o  d i s c u s s  any d i f f e r e n c e s  i n  t h e  
i n t e r p r e t a t i o n  o f  t h i s  C o l l e c t i v e  Agreement i n  o r d e r  t o  f i n d  a s o l u t i o n  t o  t h e  problem. 

DATED a t  Winnipeg, Manitoba, t h i s  12th day o f  December A.D. 1986. 

SiGNLD AND AGREED ON BEHALF Of THE FORT G A R R Y  SCHOOL D I V ~ Ç I O N  NO. 5 

Cha i r  man 

SIGNED AND AGREED ON BEHALF Of IHE 
S e c r e t a r y-  Treaeurer  
F O R T  G A R R Y  TEACHERS' ASSOCIATION NO. 5 

P r e s i d e n t  

Cha i rperson ,  N e g o t i a t i n g  Committee 
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Letter of Understanding 

I B O t W e S n  

lME FORT GARRY SCHOOL DIVISION NO. 5 

- AND - 
FORT WRY TEAMERS' ASSOCIATION NO. 5 

The F o r t  Garry Teachera' Aasociation and the F o r t  Gamy School D iv i s ion  No. 5 agree that ,  t o  
f a c i l i t a t e  the reso lut ion o f  complex educational issues, 4 hoc committees be established as 
fol lows : 

I .  Professional Development/Sabbatical Leave 

2. Department Heads 

5 .  Early Retirement Incent ive Plan 

4. Use of Aux i l i a ry  Personnel 

5. Class Size 

It i s  recommended tha t  no more than two of theae cmmittees be i n  existence at any one time. 

Dated a t  Winnipeg, Manitoba, t h i s  =day o f  A p r i l  A.D. 1984 

SIGNED AND AGREED ON BEHALF OF THE FORT GARRY SCHOOL DIVISION NO. 5 

Chairman 

SIGNED AND AGREED ON BEHALF OF THE 

Secretary -Treasurer 

FORT GARRY TEACHERS' ASSOCIATION NO. 5 

Res ide  n t  

Chairperson, Negot iat ing C o m m i t t  ee 
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AMX" 
L e t t e r  o f  Understandîng 

dated April 30, 1984 
between the 

THE FORT GARRY SCHOOL DIVISLM NO. 5 

- a n d -  

FORT W R Y  TURIERS' A S Ç O C L A T I M  NO. 5 

The p a r t i e s  agree t h a t  the  following be considered as forming par t  o f  the  L e t t e r  of Understanding 
dated A p r i l  30, 1984: 

6 .  Process regarding the  discontinuation o f  vice- principalships.  

DATED at  Winnipeg, Manitoba t h i s  12th day o f  December A.D. 1986 

SIGNED AND AGREED ON BLHALF OF THE - 
FORT GARRY SCHOOL DIVISION NO. 5 

Chairman of the Board 

Secretary-Treasurer 

SIGNED AND AGREED ON BEHALF ff THE - 
F O R [  CARRY TEACHERS' ASSOCIATION NO. 5 

President 

Clidrperson, Negotiat ing Commit t e e  




