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(hereinafter referred to as the "Hospital")
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(hereinafter referred to as t he "association")

March 31, 1993
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APPENDI X 3
SALARY SCHEDULE - PART-TIME

Straight time hourly rates are as follows:

REG STERED GRADUATE

NURSE NURSE

EFFECTI VE APRIL 1, 1991 Hourly Hourly
Start $16.81 $16.34
1 Year 17.71 17.22
2 Years 18.10 17.62
3 Years 18.97 18.46
4 Years 19.74 19.23
5 Years 20.51 19.98
6 Years 21.28 20.75
7 Years 22.05 21.51
8 Years 22.82 22.27
9 Years 23.59 23.01
EEFECTI VE OCTOBER 1, 1991

Start $16.81 $16.34
1 Year 17.71 17.22
2 Years 18.10 17.62
3 Years 18.97 18.46
4 Years 20.00 19.49
5 Years 20.77 20.44
6 Years 21.54 21.00
7 Years 22.56 22.01
8 Years 23.59 23.02
9 Years 24.62 24.01
EFFECTI VE APRI L 1, 1992

Start $16.81 $16.34
1 Year 17.71 17.22
2 Years 18.46 17.97
3 Years 19.49 18.97
4 Years 20.51 19.99
5 Years 21.54 20.99
6 Years 22.82 22.25
7 Years 24.10 23.51
8 Years 25.38 24.77
9 Years 26.67 26.01



ARTI CLE |

APPENDI X 4
SUPERI OR CONDI TI ONS

- DEFINITIONS AND GRADUATE NURSE

ARTI CLE 11

In reference to the Central Docunent, Article 2.02 and
the obsolete agreement Article 3.01(b)

A graduate nurse is defined as a nurse with registration
I nconplete who is a graduate of a program acceptable to
the College of Nurses of Ontario and is either in the
process of being registered by the College of Nurses of
Ontario or is conpleting registration requirenents. This
registration is to be conpleted within twenty-four (24)
mont hs of enploynent for nurses hired after July 1, 1975.

- SENORITY

ARTI CLE 11

In reference to the Central Docunent, Article 10 Note and
the obsolete agreement Article 11.01

The Hospital will submt to the Local Association,
sem -annual |y, the nunber of tours worked by each casua
part-time nurse since their last date of hire.

| - PAID HOLI DAYS

In reference to the Central Docunent, Article 15.01 Note
and the obsolete agreement Article 22.03

A casual part-tine nurse who works on a designated
holiday as listed in Appendix 5, Article | of this
agreenent shall be paid at time and one-half (1-1/2) her
regular straight time hourly rate for all hours worked
on such holiday. \ere, in addition, she is required to
wor k addi tional hours follow ng her full tour on that
day she shall receive two (2) times her regular straight
time hourly rate for such additional hours worked.

ARTICLE 1V - VACATI ONS

In reference to the Central Docunent, Article 16 Note and
the obsolete agreement Article 21.01

A casual part-time nurse on staff as of October 23, 1981
who has |ess than four.(4)gears.(soo tours worked) o
seniority shall be entitled to six percent (6%) of all
pay earned during the vacation year. Casual part-timnme
nurses on staff as of October 23, 1981, who have nore
than four (%f ¥ears (800 tours worked) of seniority shal
be entitled to eight percent (8%) of all pay earned
during the vacation year:



ARTIAE V - EDUCATI ON ALLOMNCE

In reference to the Central Docunent, Article 19.09 and
the obsolete agreement Article Schedule "an

Educational Increnents

(a)

(b)

An additional $15.00 per month W || be paid to a

nurse who has obtained a recognized certificate or
for successful conpletion of a recognized course of
four (4) or more weeks' duration but |ess than three
(3) nont hs recognized by the Ontari o Hospital
Association or the Registered Nurses' Assoclation
of Ontario. To qualify, such a course or
certificate nust be agreed upon by the Hospital and
Association. Not nore than one (1) increnment of
$15.00 per nonth will be recognized for any one
nurse and only such certificates or courses as are
in the Hospital % opinion required with respect to
the nurse's position will be recognized.

Any nurse in the enploy of the Hospital on the date
of signing this Agreement who clains to be entitled
to an educational increment shall within thirty (30)
days submt a request for such increnent to the
Adm nistrator for his consideration.
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ARTICLE A

APPENDI X 5

- RECOGNI TI ON

A

ARTICLE B

The Hospital recognizes the Association as the sole and
exclusive bargaining agent for all registered and
?raduate nur ses en?a?ed I'n a nursing capacity who work

ess than five (5) full tours in the average week, by The
Freeport Hospital, save and except Relief Assistant
Managers - Patient Care, supervisors and persons above
the rank of Relief Assistant Mnagers - Patient Care, and
supervi sors.

- MANAGEMENT R GHTS

B- |

The Association acknow edges that it is the exclusive
function of the Hospital except as specifically
restricted by the provisions of the Agreenent to:

(a) maintain order, discipline and efficiency;

(b) hire, assign, retire, discharge, direct, pronote,
demote, classify, transfer,  layoff, recall and
suspend or otherw se discipline’ nurses, provjded
that a claim of discharge or discipline wthout
cause may be subject of a grievance and dealt wth
as hereinafter provided:

(c) determne in the interest of efficient operation and
hi ghest  standard of service job rating or
classification, the hours of work, work assignnents,
met hods of d0|n% the work and the working
establishment for the service;

(d) generally to manage the operation that the Hospita
I's engaged in and without restricting the generalit
of the foregoing to determ ne the nunber o
personnel  required,  nethods,  procedures, and
equi pment in connection therewith

(e) make and enforce and alter fromtine to tine
reasonable rules and regulations to be observed b
the nurses not inconsistent with the provisions o
this Agreement.

These rights shall not be exercised in a manner
I nconsistent with the provisions of this Agreement.

Not wi t hstandi ng anything in this Agreenent, if a bona
fide emergency which was unforeseen by the Hospita
exists which affects the mninum care of the patients,
a nurse may be requested by the Director of Nursing, or



her del egate and by nutual consent agree to work or
report for work for "as long as the energency exists.

ARTICLE C - ASSOCIATION SECURITY

o In reference to Article 5.06, the Hospital wll schedule
to have an officer of the Association or nurse
representative interview newy hired nurses as part of
the Hospital Orientation program

ARTIQE D - REPRESENTATI ON AND COWM TTEES

D-| Part-time nurses under this Agreement will be represent ed

ARTIQE E

i n accordance with the provisions of Article D of the
full-time Appendix s. he Association's appointees to
all commttees nmay be part-time nurses.

- SENORITY

E-1

In reference to Article 10.02, seniority lists shall be
submtted to the Local Association sem-annually during
the nonths of April and Cctober.

ARTICQE F- |FAVE OF ABSENCE

F-|

ARTIQE G

In reference to Article 11.02, Leave of Absence for
Associ ation Business shall not exceed an overall tota
of seventy-five (75) days in one (1) cal endar year, for
both bargaining units.

- HOURS OF WORK

Gl

In reference to Article 13.01 (b), a nmeal break w t hout
pay shall be schedul ed by the Hospital during each tour.
Shoul d a nurse be recalled to duty during nmeal tine,
addi tional time off shall be provided later in the tour,
A rest period with pay will be scheduled by the Hospita
during each half tour.

The regular part-time nurse nust be available as required

b% the Hospital to work el even (11) cal endar nonths of

the year which will include four (4) weeks during the

?| Pt weeks of July and August and shall be available as
ol | ows:

(a) one weekend worked in three (3) weeks;

(b) two (2) tours worked per week.



(c) the Christmas period tours and New vears' period
tours on alternate years. Christmas period tours
shal | include Decenber 24, 25 and 26. New Year's
period tours shall include Decenber 31 and January
1.

The Hospital wll endeavour to give part-time nurses
six (6) consecutive days off at either the Christnas
or w year % period:

(d) work a mninumof three (3) additional recognized
hol i days during the year;

(e) notify the Nursing Departnent when not avail able.

In reference to Article 14.11, tours schedul ed for
Regul ar Part-Time nurses will be posted at |east four (4)
weeks in advance. Requests for specific days off are to
be submtted in witing to the Unit Ofice two (2) weeks
before schedul es are posted. Requests for change in
posted time schedules must be submitted in witing
seventy-two (72) hours in advance except for extenuating
circunstances and co-signed by a nurse wlli n? to
exchange days off or tour. It is understood that
exchanges can occur between full-time and part-tine
nurses. Al changes must be nutually agreed between the
nurses and the Hospital. The Unit Manager will confirm
such exchanges in witing within forty-eight (48) hours.

Shift Prem um

In reference to Article 14.09, an evening shift shall be
all hours worked between 1500 and 2300 hours and a ni ght
shift shall be all hours worked between 2300 and 0700

hours.

\Wekend Prem um

In reference to Article 14.14, weekend premium will
paid for each hour worked between 2300 hours Friday a
2300 hours Sunday.

be
nd

Nurses will have a period of forty-eight (48?] consecutive
hours off followi ng the conpletion of a night tour.

Nurses will have a period of sixteen (16) consecutive
hours off between working tours.

Wien a nurse is obligated by the Hospital to work wth
| ess than sixteen (16) consecutive hours off or forty-
ei ght (48) consecutive hours off follow ng the conpletion
of ‘a night tour, the nurse shall be paid in accordance
th aArtche 14.03 for all hours worked on the next tour
wor ked.



ARTICLE H

Wien a nurse works overtime in conjunction with her full
shift the above clause shall apply providing such
overtime exceeds three (3) hours.

- PAID HOLI DAYS

H

ARTI CLE |

In reference to Article 15.01 and Appendix 5, Article H
of the full-time collective agreement, the twelve (12)
Pai d Holidays are as follows:

New Year's Day Labour Day

Second Monday in February Thanksgi ving Day
Good Friday Renenbrance Day
Victoria Day Christmas Day
Canada Day = July 1 Boxing Day

G vic Holiday Second Sunday in June

|f Heritage Day is proclained as a holiday, it wll
repl ace the second Monday in February.

For the purposes of this Article, a paid holiday shall
comrence at 2300 hours on the day prior to the day on
whi ch the paid holiday i s recognized and prem umtine
shall be paid for work” performed on such tour.  Normal
wage shall be paid in respect to the tour which comences
at 2300 hours on the day on which the paid holiday is
recognized.

If a holiday is proclaimed on a day other than the

traditional cal endar day, the proclaimed day shall be
substituted for the traditional calendar day.

= VACATI ONS

In reference to Article 16, the date for determning
vacation entitlement shall be service as of June 30th.

(a) Vacation earned for the vacation period ending June
3oth of any year nust be taken by June 3oth of the
subsequent year

(b) Vacation may be requested prior to June 30th in any
year .

Vacation |ists shall be posted by February 15 in each
year, and shall remain posted until March 15 in order to
give nurses an opportunity to record their vacation
preferences. Vacation lists shall be w thdrawn on March
15th and finalized vacation schedul es shall be posted b
Aﬁrl| 3oth. The Hospital wll consider the w shes o
those nurses who recorded preferences in accordance with
their senlorltﬁ. However, the Hospital shall have the
right to set the vacation periods.



ARTICE J -

M SCELLANEQUS

J-1

J=2

J=3

ARTICLE K

Bulletin Boards - The Hospital shall provide bulletin
boards for the use of the Association

Wien a change or error in a paycheque occurs, the
Hospital will endeavour to |nd?cate to the Nurse in
witing at the time of the change or error.

In reference to Article 11.11 (c) Prepaid Leave Plan,
Is agreed that a total of six (6) nurses (full-time
and/or part-time) may be allowed absent at any one tine.

A nurse who is assaulted or injured in the line of work
will be reinmbursed for the cost of any personal property
damaged during such as noted in the June 1991 dress code

policy.

(d The Hospital will notify the President of the Loca
Nurses' Association of the names of all nurses off
work due to a work related injury (whether or not
the nurses are in receipt of wecB Benefits) and those
on LTD by the 30th of each nonth.

(b) Prior to any nurse returning to work on a Mdified

- Wrk Program the Hospital wll notify and neet with

t he nurse and the Association's Mddified Wrk sub-

Comm ttee nenber or alternate, to discuss the
circunstances surrounding the nurse's return.

(c) The Hospital agrees to géovide the Association with
a copy of the Workers' ensation Board' s Form #7

(Enpl oyer % Report of Accidental Injury or
I'ndustrial Disease) at the same tine it is sent to
t he Board.

- RETI REMENT

K- 1

ARTICLE L

A nurse shall retire and cease enploynent on the first
day of the nonth follow ng the nonth after which the
nurse attains the age of 65 years. Notwithstanding the
foregoing, in the drscretion of the Hospital and with the
consent of the nurse, the date of retirement nay be
extended on a year-by-year basis, provided that such
extension or extensions shall not extend past the nurse's
seventieth (7oth) birthday.

- JOB SHARING

Recognizing t hat sone enployees desire a nore flexible working
arrangenment than is currently ﬁrOV|ded_for in the Collective
t

Agr eement

the parties agree to the followng terns and conditions

and scheduling regulations for Job Sharing.



Al'l such positions shall be considered full-tine.

Job sharers shall be treated as regular part-time
enpl oyees for all purposes, wWith the exception of Article
ngn of Part-Time, Appendix 5.

The total nunber of enployees allowed to job share will
be Uﬁ to a maxi num of ten 130) positions. If expansion
of the maxi mum number of job-shared positions is desired
b¥ either party, such will be done so by nutual agreenent
of the parties. Individuals who are presently working
full-time and wish to make application to hOb share shal
do so to the Director of Nursing. The applicant’'s
portion of the position will not be posted but the
remai nder of the original POS|t|on shal| be posted as per
the Central Part-Tinme Collective Agreenent.

|f more nurses in an area make application to job share
in that area than is acceptable to the Director of
Nursing, the decision of which jobs is (are) to be shared
shal| Dbe based on seniority.

The selection process for applicants to the posted
osition shall be in accordance with the Central Ppart-
ime Collective Agreement.

|f one of the job sharers termnates their position or
transfers to a different position, the pqstlngocﬁ such
vacancy wWill be as per the Central Part-Tine Collective
Agreement .

If a full-tinme

Position which is job shared reverts to
a non-shared ful
Wi

_ -tinme position, then the job sharing
nurse, if she wishes a full-tine position, nust nake
application for that full-time position as per the
Central Full-Time Collective Agreenent unless she was the
i ncumbent of that original Tull-time position and it
shall not be posted.

Posted schedules for Hob;sharing wll be identical to the
rotation for the full-time nurses they replace.

Job sharers will have the option of determning between
t hemsel ves which portion of the rotation they wll work,
however this determnation nust be made before the
schedufe is posted and nust include two (2) shift
rotations for each job share enployee. If the job
sharers are unable to agree on which portion the% Wl
work, the Hospital shall schedul e such work and the job
sharers shal work 1 n accordance wth the posted
schedule.  Any changes nade after the schedule has been
posted nust be arranged as per the Collective Agreenent.



L-10

L-11

The job sharers shall have the option of exchanging
shifts with other Full-Time or Part-Time nurses in
accordance with the Collective Agreenent.

A job sharer's vacant hours of work resulting from
vacation, leaves of absence or sick leave will be offered
to the %ob sharing partner. |f the partner is unable to
be contacted or cannot work the vacant hours, the
Hospital will schedule such hours in accordance wth
Hospital policy and the terms of the Part-Time Collective
Agreement .

The parties may termnate the job sharing program on
giving eight (8) weeks notice to the other, in witing,
of their desire to termnate. A nmeeting will be held
within two (2) weeks of notice to discuss reasons and
I npl ement ati on.



Dat ed at Ontario t_his day of 1992.

For the Hospital: For the Association:




LETTER OF UNDERSTANDI NG
bet ween

FREEPORT HOSPI TAL
and

ONTARI O NURSES'  ASSCCI ATI ON

Where the Hospital tenporarily assigns a Registered Staff Nurse to
a higher classification (whether or not such classification is
included in the bargaining unit), Mnday to Friday, the Hospital
w || endeavour if patient care needs indicate to replace such
Registered Staff Nurse by a Registered Staff Nurse for the direct
paj:tient care On the

unit.

Dat ed at Ontario this day of 1992.

For the Hospital: For the Association:




LETTER NDERSTAND
bet ween
FREEPORT HOSPI TAL

and

ONTARI O NURSES' ASSCCI ATI ON

The parties agree that should the Hospital decide to charge nurses
for parking during the ternms of the Collective Agreenent, the
Hospital shall give a mininum of six (6) weeks notice of any
pendi ng charges for parking.

Dat ed at Ontario this day of 1992.

For the Hospital: For the Association:




LETTER NDERSTANDI
bet ween
FREEPORT HOSPI TAL
and

ONTARI O NURSES' ASSQOCI ATI ON

Re: Casual Part-Time Nurses

It is understood that Casual Part-Tine Nurses can be pre-scheduled
when Regular Part-Tine Nurses are not available.

Dat ed at Ont ari o this day of 1992.

For the Hospital: For the Association:




