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2. 

3. 

ADMINISTRATION OF COLLECTIVE AGREEMENT 

1. Under the terms of an agreement reached 
between the President of the Treasury Board 
and the Public Service Alliance of Canada 
(the Alliance) in July, 1985, the parties 
agreed t o  a two-tier system of bargaining t o  
apply t o  a l l  members of Alliance bargaining 
units fo r  which the Treasury Board represents 
the Employer. 

The f i r s t  t i e r  will consist of a single 
Master Agreement having i t s  own expiry date, 
t o  be negotiated for  a l l  Alliance bargaining 
units and will incorporate terms and conditions 
o f  employment n o t  included in matters t o  be 
negotiated a t  the second t i e r .  

The second t i e r  will consist of individual 
and separate collective agreements (Group 
Specific collective agreements) t o  be 
negotiated with each of the bargaining units 
with each having i t s  own expiry date as 
negotiated by the parties.  

4. 

5. 

The attached Group Specific collective 
agreement signed on June 16,  1986 ref lec ts  
certain terms and conditions of employment 
t h a t  have been agreed t o  a t  the second t i e r  
as a resul t  o f  negotiations between the 
Treasury Board of Canada and the Public 
Service Alliance of Canada on behalf of 
employees in the Firefighters bargaining 
unit. 

The ar t ic les  and clauses identified in th is  
Group Specific collective agreement replace 
and supersede certain a r t i c l e s  and clauses i n  
the Firefighters collective agreement signed 
between the Alliance and the Employer on 
June 17 ,  1982 which was extended by the 
Public Sector Compensation Restraint Act and 
which expired on June 30 1984. 
those a r t i c l e s  and clauses which are replaced 

Except for  



2 
and superseded by the Group Specific collective 
agreement, a l l  remaining articles and clauses 
of the expired collective agreement shall 
remain i n  force until such time as a Master 
Agreement i s  signed. Until a Master Agreement 
is  signed, i t  will be both the Firefighters 
Group Specific collective agreement and the 
expired collective agreement which will 
represent t e n s  and conditions o f  employment 
for the Firefighters bargaining unit. 

Consequently the attached Group Specific 
collective agreement must be retained with 
the expired collective agreement until a 
Master Agreement i s  signed a t  which time the 
expired collective agreement will cease to  
have application. Upon signing of a Master 
Agreement, i t  will be the attached Firefighters 
Group Specific collective agreement in 
conjunction with the Master Agreement which 
will represent terms and conditions of 
employment for the Firefighters bargaining 
u n i t .  

6. 

THE TREASURY BOARD THE PUBLIC SERVICE ALLIANCE 

OF OF 

CANADA CANADA 

Albert S. Burke 
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GROUP S P E C I F I C  AGREEMENT 
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NOTA BENE: 

covering the  employees of the  F i re f igh te r s  Occupational 
Group (Supervisory) a r e  iden t ica l  t o  the  provisions 
contained in the  F i re f igh te r s  Occupational Group 
(Non-Supervisory) c o l l e c t i v e  agreement, except f o r  
the following: 

" In te rpre ta t ion  and Defini t ions 
"Recognition" i n  i t s  e n t i r e t y  from the  c o l l e c t i v e  
agreement signed between the  All iance and t h e  Employer 
on June 17,  1982, which was extended by the  Public 
Sector  Compensation Res t ra in t  Act and which expired 
on June 30,  1984 and replace by the  following: 

The provisions of t h e  c o l l e c t i v e  agreement 

Delete sub-clause 2.01(:) from Ar t ic le  2 
and Ar t i c le  7 

ARTICLE 2 

INTERPRETATION AND DEFINITION 

2.01 

( c )  "bargaining u n i t "  means the employees o f  the  
Employer i n  the  F i re f igh te r s  Occupational 
Group, Operational Category, whos du t ies  
include the  supervis ion of o ther  employees i n  
t h a t  occupational group, as described i n  the 
c e r t i f i c a t e  issued by the  Public Service 
S ta f f  Relations Board on August 2 ,  1967. 

ARTICLE 7 

RECOGNITION 

7.01 
exclusive bargaining agent f o r  a l l  employees described 
i n  the  c e r t i f i c a t e  issued by t h e  Public Service S ta f f  
Relations Board on the second (2nd) day of A u g u s t ,  
1967, covering the  supervisory employees of the 
F i r e f i g h t e r s  Occupational Group of t h e  Operational 
Category. 

The Employer recognizes the  All iance as the 
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SIGNED AT OTTAWA, this 1 6 t h  day of t h e  month of June 
1986. 

THE TREASURY BOARD THE PUBLIC SERVICE ALLIANCE 

OF OF 

CANADA CANADA 

& Gay Reardon 

F.I .  B e r l i n  

J'.M.-Ethier, Majo 

Q 
b'/C.E. F o n t a i n e  M i k e  Barnes  

xyF4zfw- 
Gerry  G a l e t  
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THE TKEASURY BOARD THE PUBLIC SERVICE ALLIANCE 

OF OF 

CANADA CANADA 

M a r j o r i e  Leake 

.d-d 
C a n d y  W a r r e n  
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ARTICLE 1 

PURPOSE AND SCOPE OF AGREEMENT 

De le te  A r t i c l e  1 "Purpose o f  Agreement" i n  
i t s  e n t i r e t y  f rom t h e  c o l l e c t i v e  agreement s igned 
between t h e  A l l i a n c e  and t h e  Employer on June 17, 
1982, wh ich was extended by t h e  P u b l i c  Sector  
Compensation R e s t r a i n t  Ac t  and which e x p i r e d  on 
June 30, 1984 and rep lace  by  t h e  f o l l o w i n g :  

i s  t o  s e t  f o r t h  c e r t a i n  t e r n s  and c o n d i t i o n s  o f  
employment i n c l u d i n g  r a t e s  o f  pay f o r  a l l  employees 
desc r i bed  i n  t h e  c e r t i f i c a t e s  issued by t h e  P u b l i c  
Se rv i ce  S t a f f  Re la t i ons  Board on t h e  second (2nd) day 
o f  August, 1967, cove r i ng  employees o f  t h e  F i r e f i g h t e r s  
Superv isory  and Non-Supervi so ry  Groups. 

terms and c o n d i t i o n s  o f  employment which shal!  f o rm  
p a r t  o f  t h i s  Agreement. 

*?.O3 I n  t h e  event  t h e r e  i s  a c o n f l i c t  between t h i s  
Agreement and t h e  Master  Agreement w i t h  t h e  excep t i on  
o f  e x p i r y  dates  and except  where s p e c i f i c a l l y  m o d i f i e d  
by  t h i s  Agreement through an excep t i on  made pursuant  
t o  A r t i c l e  1.03(a) o f  t he  Master  Agreement, t h e  
Master  Agreement s h a l l  p r e v a i l .  

**1.01 The purpose o f  t h i s  Group S p e c i f i c  Agreement 

**1.02 The Master  Agreement s h a l l  e s t a b l i s h  c e r t a i n  

ARTICLE 2 

INTERPRETATION AND DEFINITIONS 

De le te  sub-clauses 2 .01(b) ,  ( c ) ,  ( e ) ,  ( n )  and 
( O ) ,  f r om the  c o l l e c t i v e  agreement s igned between t h e  
A l l i a n c e  and t h e  Employer on June 17, 1982 which was 
extended by t h e  Pub1 i c  S e r v i c e  Compensation R e s t r a i n t  
Ac t  and which e x p i r e d  on June 30, 1984 and rep lace  by 
t h e  f o l l o w i n g :  
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"allowance" means compensation payable f o r  
the performance o f  specia l  o r  add i t i ona l  
dut ies;  

" bargain ing u n i t "  means the employees o f  the 
Employer i n  the F i r e f i g h t e r s  Group, Operational 
Category, whose du t ies  do n o t  inc lude t h e  
superv is ion o f  o the r  employees i n  t h a t  
occupational group, as described i n  the 
c e r t i f i c a t e  issued by the Publ ic  Service 
Staf f  Relat ions Board on August 2, 1967; 

" d a i l y  r a t e  o f  pay" means an employee's 
annual r a t e  o f  pay d i v ided  by the  number o f  
working days i n  h i 5  annual work schedule; 

"weekly r a t e  o f  pay" means an employee's 
annual r a t e  o f  pay d i v ided  by 52.176; 

" hour l y  r a t e  o f  pay" means a f u l l - t i m e  
employee's weekly r a t e  o f  pay d i v ided  by 42, 
except t h a t  f o r  an employee who i s  employed 
as a f i r e  ch ie f ,  deputy ch ie f ,  f i r e  prevent ion 
o f f i c e r  o r  a f i r e  prevent ion inspector  
" hour l y  r a t e  o f  pay" means t h a t  employee's 
weekly r a t e  o f  pay d i v ided  by 374. 

ARTICLE 7 

RECOGNITION 

Delete A r t i c l e  7 "Recognit ion" i n  i t s  e n t i r e t y  ' 

from the c o l l e c t i v e  agreement signed between the 
A l l i a n c e  and the Employer on June 17, 1982, which was 
extended by the Pub1 i c  Sector Compensation Res t ra in t  
Act  and which expi red on June 30, 1984 and replace by 
the  fo l l ow ing :  

7.01 
exc lus ive  bargain ing agent f o r  a l l  employees described 
i n  the c e r t i f i c a t e  issued by the  Pub l i c  Service S t a f f  

The Employer recognizes the  A l l i a n c e  as the 
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Relations Board on the  second (2nd) day of A u g u s t ,  
1967, covering non-supervisory employees of t h e  
Fi r e f igh te r s  Occupational Group. 

ARTICLE 1 5  

ALLOWANCES 

Delete clause 15.03 from t h e  c o l l e c t i v e  
agreement signed between t h e  Alliance and the  Employer 
on June 17, 1982, which was extended by the Public 
Sector Compensation Restraint  Act and which expired 
on June 30, 1984 and replace by the  following: 

15.01 When an employee who i s  in rece ip t  o f  a 
special  duty allowance or  an extra  duty allowance i s  
granted leave with pay, he i s  e n t i t l e d  during h i s  
period of leave to  receive the  allowance i f  the  
special  or  extra  du t ies  in respect  of which he i s  
paid the  allowance were assigned t o  h i m  on a con t i-  
n u i n g  b a s i s ,  or f o r  a period o f  two ( 2 )  or  more 
months p r io r  t o  t h e  period of leave. 

ARTICLE 16 

VACATION LEAVE 

Delete Ar t i c le  16 "Vacation Lea;e" in  i t s  
e n t i e t y  and Clause 15.05 "Leave General from t h e  
c o l l e c t i v e  agreement signed between the Alliance and 
the  Employer on June 17, 1982, which was extended by 
the  Public Service Compensation Res t ra in t  Act and 
which expired on June 30, 1984 and replace by t h e  
f o l  1 owi n y  : 

16.01 Accumulation o f  Vacation Leave 

**(a)  An empioyee whose work schedule requires one 
hundred and eighty-two (182) s h i f t s  per year ,  
a n d  who has earned pay f o r  a t  l e a s t  seven ( 7 )  
s h i f t s  f o r  each calendar month of a f i s c a l  
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year, shall earn vacation leave a t  the 
following rates effective April 1, 1986; 

( i )  eleven ( i l )  sh i f t s  per f i sca l  year i f  
he has completed less than nine (9 )  
years o f  continuous employment; 

i f  he has received, or i s  e l ig ib le  t o  
receive, furlough leave 

A. fourteen (14)  sh i f t s  per f i sca l  
year i f  he has completed nine 
( 9 )  b u t  less than twenty (20)  
years of continuous employment, 

fourteen (14) sh i f t s  per f i sca l  
year i f  he has completed twenty 
(20 )  b u t  less t h a n  twenty-five 
(25) years of continuous employ- 
ment, 

( i i )  

B. 

a n d  

C. eighteen (18) sh i f t s  per f i sca l  
year i f  he has Completed twenty- 
f ive ( 25 )  years of continuous 
employment; 

** 

** 

** ( i i i )  fourteen (14) sh i f t s  per f iscal  year 
i f  he has completed between nine ( 9 )  
and twenty (20) years of continuous 
employment and  has n o t  received, o r  is 
e l ig ib le  but has elected no t  t o  
receive, or i s  no t  e l ig ib le  t o  receive 
furlough leave; 

eighteen (18) sh i f t s  per f iscal  year 
a f t e r  he has completed twenty (20)  

’ 
( i v )  

a years of continuous employment. 

**(b) An employee whose work schedule requires one 
hundred and thirty- six and one-half (136;) 
sh i f t s  per year, and who has earned pay for  
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a t  l e a s t  f i v e  ( 5 )  s h i f t s  f o r  each ca lendar  
month o f  a f i s c a l  year ,  s h a l l  earn  v a c a t i o n  
l eave  a t  t h e  f o l l o w i n g  r a t e s  e f f e c t i v e  
A p r i l  1, 1986: 

(i) e i g h t  (8) s h i f t s  pe r  f i s c a l  y e a r  i f  he 
has completed l e s s  t han  n ine  ( 9 )  years  
of cont inuous employment; 

if he has rece ived,  o r  i s  e l i g i b l e  t o  
rece ive,  f u r l o u g h  l eave  

A. 

( i i )  

e leven (11) s h i f t s  p e r  f i s c a l  
yea r  if he has completed n i n e  
( 9 )  b u t  l e s s  than twenty  (20) 
yea rs  of cont inuous employment, 

e leven (11 )  s h i f t s  per f i s c a l  
year  i f  he has completed twen ty  
(20) b u t  l e s s  t han  t w e n t y - f i v e  
( 2 5 )  years  o f  cont inuous employ- 
ment, 

f o u r t e e n  (14 )  s h i f t s  p e r  f i s c a l  
y e a r  i f  he has completed twenty-  
f i v e  ( 25 )  years  o f  cont inuous 
employment; 

B. 

C. 

( i i i )  e l even  (11) s h i f t s  p e r  f i s c a l  y e a r  i f  
he has completed between n i n e  ( 9 )  and 
twenty  (20 )  years  o f  cont inuous 
employment and has n o t  rece ived,  o r  i s  
n o t  e l i g i b l e  t o  rece i ve  f u r l o u g h  
1 eave; 

( i v !  f o u r t e e n  (14 )  s h i f t s  p e r  f i s c a l  y e a r  
a f t e r  he has completed twenty  (20) 
yea rs  o f  cont inuous employment. 

** 

** 

** 

**(c) Any o t h e r  employee who has earned pay f o r  a t  
l e a s t  t e n  (10) days f o r  each ca lenda r  month 
o f  a f i s c a l  yea r  s h a l l  earn  vaca t i on  l e a v e  a t  
t he  f o l l o w i n g  r a t e s  e f f e c t i v e  A p r i l  1, 1986: 
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(i) three (3)  weeks per fiscal year if he 
has completed less than nine ( 9 )  years 
of continuous employment; 

receive, furlough leave 
(ii) if he has received, or is eligible to 

** 

** A. four (4) weeks per fiscal year 
if he has completed nine (9) b 
less than twenty (20) years of 
continuous employment, 

four ( 4 )  weeks per fiscal year 
if he has completed twenty (20 
but less than twenty-five (25) 
years of continuous employment 

B. 

t 

C .  five (5) weeks per fiscal year 
if he has completed twenty-five 
(25) years of continuous 
employment; 

** (iii) four (4) weeks per fiscal year if he 
has completed between nine (9)  and 
twenty (20) years of continuous 
employment and has not received, or  is 
not eligible to receive furlough 
leave; 

five (5) weeks per fiscal year after 
he has completed twenty (20) years of 
continuous employment. 

(iv) 

16.02 An employee who has not earned pay for the 
number of shifts or days specified in clause 16.01 
for each calendar month of a fiscal year will earn 
vacation leave at one-twelfth (1/12) of the rates 
specified in clause 16.01 for each calendar month in 
which he earns pay for the specified number of shifts 
Or days. 
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16.03 Scheduling of Vacation Leave 

In scheduling vacation leave w i t h  pay t o  an 
employee t h e  Employer s h a l l ,  subject  t o  the  operational 
requirements of the  se rv ice ,  make every reasonable 
e f f o r t  

not t o  reca l l  an employee t o  duty a f t e r  he 
has proceeded on vacation leave;  

t o  grant  the  employee his vacation leave 
during the  f i s c a l  year  f o r  which i t  i s  
earned, i f  so requested by the  employee no t  
l a t e r  t h a n  June 1 ;  

t o  comply w i t h  any request made by an employee 
before January 31 t h a t  he be permitted t o  use 
i n  the  following f i s c a l  year  any period o f  
vacation leave o f  four  ( 4 )  days or more 
earned by him i n  the  cur ren t  year;  

t o  grant  the  employee vacation leave f o r  a t  
l e a s t  fourteen (14) consecutive days i f  so 
requested by t h e  employee not l a t e r  than 
June 1 ;  

t o  g r a n t  the  employee h i s  vacation leave on 
any other  basis  requested by t h e  employee i f  
the  employee makes his request not l a t e r  than 
June 1 ;  

t o  grant  an employee vacation leave when 
spec i f i ed  by the  employee i f  

( i )  

I 

si5 

the  period of vacation leave requested 
i s  l e s s  than a week, 

’ and 

( i i )  the  employee gives the  Employer a t  
l e a s t  two ( 2 )  days‘ advance no t ice  f o r  
each day o f  vacation leave requested; 
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( 9 )  t o  ensure t h a t ,  a t  the request of the employee, 
vacation leave i n  periods o f  two ( 2 )  weeks or  
more i s  s t a r t e d  following a scheduled period 
of r e s t  days. 

The Employer may f o r  good and s u f f i c i e n t  16.04 
reason grant  vacation leave on shor te r  not ice than 
t h a t  provided f o r  i n  c lause 16.03. 

16.05 
w i t h  pay t o  the extent  of h i s  earned c r e d i t s  b u t  an 
employee who has completed s i x  ( 6 )  months o f  continuous 
service may receive an advance of c r e d i t s  equivalent  
t o  the  ant icipated c r e d i t s  f o r  the vacation year. 

16.06 
leave, an employee 

(a )  i s  granted bereavement leave, 

An employee i s  e n t i t l e d  t o  vacation leave 

Where, i n  respect  of any period o f  vacation 

o r  

( b )  i s  granted special leave w i t h  pay because o f  
i l l n e s s  i n  the immediate family, 

o r  

( c )  i s  granted sick leave on production o f  a 
medical c e r t i f i c a t e ,  

the period of vacation leave so displaced sha l l  
e i t h e r  be added t o  the vacation period i f  requested 
by the employee and approved by the Employer o r  
re ins ta ted  f o r  use a t  a l a t e r  date. 

16.07 Carry-over Provisions 

been grantecl a l l  of t h e  vacation leave credi ted t o  
h i m ,  the  unused portion of h i s  vacation leave shal l  
be car r ied  over in to  the following f i s c a l  year. 

Where in any f i s c a l  year  an employee has not  
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16.08 Recall from Vacation Leave 

Where, during any period of vacation leave,  
a n  employee i s  r eca l l ed  t o  duty,  he sha l l  be 
reimbursed f o r  reasonable expenses as n o r m l l y  
defined by the  Employer, t h a t  he incurs  

( a )  i n  proceeding t o  his place of duty, 

and 

( b )  in  returning t o  the  place from which he was 
reca l l ed  i f  he immediately resumes vacation 
upon rompleting the  assignment f o r  which he 
was reca l l ed ,  

a f t e r  submitting such accounts a s  a re  normally 
required by the  Employer. 

16.09 The employee sha l l  not be considered as being 
on vacation leave during any period in respect  o f  
w h i c h  he i s  e n t i t l e d  under clause 16.08 t o  be reim- 
bursed f o r  reasonable expenses incurred by him. 

16.10 Leave when Employment Terminates 

Where an employee d ies  o r  otherwise terminates 
his employment a f t e r  a period of continuous employment 
o f  l e s s  than s i x  ( 6 )  months, he o r  h i s  e s t a t e  s h a l l ,  
i n  l i e u  o f  earned vacation leave,  be paid an amount 
equal t o  four  percent (4%)  of the  t o t a l  of t h e  pay 
and compensation f o r  overtime received by h i m  d u r i n g  
his period of employment. 

16.11 
d ies  o r  otherwise terminates h i s  employment a f t e r  a 
period of continuous employment o f  more than s i x  ( 6 )  
months 

( a )  t h e  employee o r  his e s t a t e  s h a l l ,  i n  l i e u  o f  
earned but unused vacation and furlough 
leave,  be paid an amount equal t o  the  product 
obtained by multiplying the  number of days 

Sub jec t  t o  c lause 16.12, where an employee 
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earned b u t  unused v a c a t i o n  and f u r l o u g h  l e a v e  
b y  t h e  d a i l y  r a t e  o f  pay a p p l i c a b l e  t o  t h e  
employee immedia te ly  p r i o r  t o  t h e  t e r m i n a t i o n  
o f  h i s  employment, 

o r  

( b )  t h e  Employer s h a l l  g r a n t  t h e  employee any 
vaca t i on  and f u r l o u g h  l eave  earned b u t  n o t  
used by h im b e f o r e  t h e  employment i s  t e rm ina ted  
i f  t h e  employee so requests  because o f  a 
requ i rement  t o  meet minimum s e r v i c e  r e q u i r e -  
ments f o r  severance pay. 

An employee whose employment i s  t e rm ina ted  by 16.12 
reason o f  a d e c l a r a t i o n  t h a t  he abandoned h i s  p o s i t i o n  
i s  e n t i t l e d  t o  r e c e i v e  t h e  payment r e f e r r e d  t o  i n  
c l ause  16.11 i f  he requests  i t  w i t h i n  s i x  ( 6 )  months 
f o l l o w i n g  t h e  da te  upon which h i s  employment i s  
te rminated.  

16.13 Advance Payment o f  Vacat ion 

The Employer agrees t o  i s sue  advance payments 
o f  es t ima ted  n e t  s a l a r y  f o r  v a c a t i o n  pe r i ods  o f  two  
( 2 )  o r  more complete weeks, p rov ided  a w r i t t e n  
request  f o r  such advance payment i s  r ece i ved  f r om t h e  
employee a t  l e a s t  s i x  (6)  weeks p r i o r  t o  t h e  l a s t  pay 
day b e f o r e  t h e  employee's vaca t i on  p e r i o d  commences. 

P r o v i d i n g  t h e  employee has been a u t h o r i z e d  t o  
proceed on vaca t i on  l eave  f o r  t h e  p e r i o d  concerned, 
pay i n  advance o f  go ing  on vaca t i on  l eave  s h a l l  be 
made p r i o r  t o  depar ture .  
of such pay advances s h a l l  be an immediate f i r s t  
charge a g a i n s t  any subsequent pay e n t i t l e m e n t s  and 
s h a l l  be recovered i n  f u l l  p r i o r  t o  any f u r t h e r  
payment o f  sa la r y .  

16.14 I f  a t  t h e  end o f  a f i s c a l  year ,  an employee's 
e n t i t l e m e n t  t o  v a c a t i o n  l e a v e  w i t h  pay i nc ludes  a 
f r a c t i o n a l  e n t i t l e m e n t  o f  less o r  more t han  one- hal f  
(4) day, t h e  e n t i t l e m e n t  s h a l l  be i nc reased  t o  t h e  
nea res t  h a l f  ( * )  day. 

Any overpayment i n  r e s p e c t  



.. 
ARTICLE 22 

HOURS OF WORK AND OVERTIME 

Delete A r t i c l e  22  "Hours of Work and Overtime", 
except f o r  c lause 22.07 in i t s  e n t i r e t y  from t h e  
c o l l e c t i v e  agreement signed between the Alliance and 
the Employer on June 17,  1982, which was extended by 
t h e  Public Sector  Compensation Restraint  Act and 
which expired on June 30, 1984 and replace by t h e  
following: 

22.01 Hours o f  Work +2 Q>8q2(--J(+J 
w " )  

When hours of work a r e  scheduled'for employees 
they s h a l l  be scheduled S O  t h a t  employees work an 
average of forty- two (42)  hours per week over t h e  
l i f e  of t he i r  schedule. 

22.02 Clause 22.01 sha l l  not apply t o  an employee 
who i s  employed as  a f i r e  ch ie f ,  deputy ch ie f ,  f i r e  
prevention o f f i c e r  o r  a f i r e  prevention inspector .  
The scheduled hours of work f o r  such employees sha l l  
be thir ty- seven and one-half ( 3 7 + )  hours per week 
exclusive of meal breaks. 

General 

22.04 
not be construed as guaranteeing t h e  employee minimum 
o r  maximum hours of work. 

An employee's scheduled hours of work sha l l  

*?.?.O5 

( a )  The scheduling of hours of work and the  
establishment of s h i f t  schedules sha l l  be 
done by the  Employer. 
be es tab l i shed  f o r ,  and posted in each F i re  
Hal 1 .  

The Employer agrees t h a t  no s h i f t  schedule 
s h a l l  provide f o r  s p l i t  s h i f t s .  

A s h i f t  schedule shal l  

( b )  



12 

22.06 

(a)  The Employer s h a l l  post  a duty  r o s t e r  i n  each 
F i r e  Ha l l  e i g h t  (8) days i n  advance. 
a r e s u l t  o f  a change i n  a duty  r o s t e r ,  an 
employee i s  t rans fe r red  t o  another p la toon on 
less  than n ine ty- s ix  (96) hours' n o t i c e  i n  
advance o f  the s t a r t i n g  t ime o f  the f i r s t  
s h i f t  o f  h i s  new platoon, he s h a l l  be pa id  a t  
the  r a t e  o f  t ime and one-half ( i t)  f o r  the 
f i r s t  s h i f t  worked i n  the schedule o f  h i s  new 
platoon. 
schedule o f  h i s  new p latoon s h a l l  be paid f o r  
a t  h i s  hour l y  r a t e  o f  pay. 

Sub-clause 22.06 ( a )  s h a l l  n o t  apply t o  an 
employee when he i s  re turned t o  h i s  regu la r  
p la toon f o l l o w i n g  a temporary assignment t o  a 
new platoon. 

Provided s u f f i c i e n t  advance n o t i c e  i s  g iven 
and w i t h  the approval o f  the Employer, 
employees may exchange s h i f t s  i f  there i s  no 
increase i n  cos t  t o  the Employer. 

I f, as 

Subsequent s h i f t s  worked on the 

(b)  

( c )  

22.08 Assignment o f  Overtime Work 

the serv ice,  the Employer s h a l l  make every reasonable 
e f f o r t :  

(a)  

Subject t o  the operat ional  requirements o f  

t o  a l l o c a t e  overt ime work on an equ i tab le  
bas is  among r e a d i l y  ava i lab le  q u a l i f i e d  
employees , 

and 

(b )  t o  g ive employees who are requ i red  t o  work 
overt ime adequate advance n o t i c e  o f  t h i s  
requi  renent. 

22.09 The A l l i ance  i s  e n t i t l e d  t o  consul t  w i t h  t h e  
deputy m i n i s t e r  o r  h i s  representat ive whenever i t  1s 
a l l eged  t h a t  employees are requi red t o  work unreason- 
able amounts o f  overt ime. 
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22.10 Overtime Compensation 

Except as  provided i n  sub-clause 22.10 ( b )  
and sub jec t  t o  clause 22.12, an employee i s  
e n t i t l e d  t o  time and one-half (12) compensa- 
t i o n  f o r  each hour of overtime worked by him. 

Subject t o  clause 22 .12 ,  an employee who i s  
employed a s  f i r e  c h i e f ,  deputy c h i e f ,  f i r e  
prevention o f f i c e r  or f i r e  prevention 
inspector  who i s  required t o  work overtime on 
h i s  scheduled work day i s  e n t i t l e d  t o  compen- 
sa t ion  a t  h i s  hourly r a t e  of pay f o r  t h e  
f i r s t  one-half ( + )  hour of overtime worked by 
h i m  and a t  time and one-half ( 1 2 )  f c r  a l l  
overtime hours worked by h i m  i n  excess of the 
f i r s t  one-half (B) hour of overtime i n  each 
work day. 

Overtime sha l l  be compensated i n  cash, except 
where upon request of an employee and w i t h  
the  approval o f  the  Employer, overtime sha l l  
be compensated by leave w i t h  pay. 
duration o f  such leave sha l l  be equal t o  t h e  
overtime worked mult ipl ied by the  appl icable 
overtime r a t e .  Payment o f  such leave sha l l  
be a t  the  employee's s t ra igh t- t ime  r a t e  o f  
pay i n  e f f e c t  a t  the  time the  overtime 
benef i t s  were earned. 

The Employer sha l l  grant  compensatory leave 
a t  times convenient t o  both the  employee and 
the  Employer. 

I f  any above leave with pay earned cannot be 
l iqu ida ted  by the  end of a twelve (12)-month 
period,  t o  be determined by the  Employer, 
then payment in  cash wi l l  be made i n  accordance 
w i t h  ( c )  above. 

The 

22.11 Subject t o  clause 2 2 . 1 2 ,  an employee i s  
e n t i t l e d  t o  double time compensation f o r  each hour of  
overtime worked by h i m  on h i s  second or subsequent 
day of rest, provided the  days of r e s t  e r e  consecutive 
and contiguous. 5 ,:2& /;s 

/ 
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22.12 An employee i s  e n t i t l e d  t o  over t ime compensa- 
t i o n  f o r  each completed f i f t e e n  (15) minute  p e r i o d  o f  
ove r t ime  worked by him. 

22.13 Except when a f r e e  meal can be prov ided:  

**(a) An employee who has n o t  r ece i ved  a t  l e a s t  
twe l ve  (12)  hours advanced n o t i c e  o f  an 
ove r t ime  requ i rement  and who works t h r e e  ( 3 )  
o r  more consecut ive  hours o f  ove r t ime  imme- 398f d i a t e l y  f o l l o w i n g  h i s  scheduled hours o f  work ---- s h a l l  be p a i d  a meal al lowance i n  t h e  amount 
o f  s i x  d o l l a r s  ($6.00). When cont inuous 
ove r t ime  extends beyond seven (7) hours, a 
second meal al lowance i n  t h e  amount o f  f o u r  
d o l l a r s  and t w e n t y - f i v e  cents  ($4.25) s h a l l  
be  prov ided.  Only two meals s h a l l  be 
p rov ided  i n  one over t ime s h i f t ,  except  when 
an ove r t ime  p e r i o d  i n  excess o f  t h ree  ( 3 )  
hours  immedia te ly  precedes an employee's 
scheduled hours o f  work, a meal al lowance i n  
t h e  amount o f  four  d o l l a r s  and t w e n t y - f i v e  
($4.25) s h a l l  be pa id .  Consecut ive ove r t ime  
s h i f t s  s h a l l  be const rued as f o l l o w i n g  
scheduled hours o f  work. 

Reasonable t i m e  t o  be determined by t h e  
Employer s h a l l  be a l l owed  t h e  employee i n  
o r d e r  t h a t  he may take  a meal break. 

396 
f% 

( b )  

22.14 The Employer w i l l  endeavour t o  make cash 
payments f o r  ove r t ime  i n  t h e  s i x  (6 )  weeks f o l l o w i n g  
t h e  end of t h e  pay p e r i o d  i n  which t h e  c r e d i t s  were 
earned. 

ARTICLE 26 

REPORTING PAY 

De le te  A r t i c l e  26 "Repor t ing  Pay i n  i t s  
e n t i r e t y  f r om t h e  c o l l e c t i v e  agreement s igned between 
t h e  A l l i a n c e  and the  Employer on June 17, 1982, which 
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was extended by the Public Sector Compensation 
Restraint  Act and which expired on June 30, 1984 and 
replace by the following: 

26.01 
reports  t o  work on a day of r e s t  he i s  e n t i t l e d  t c  a 
ninimum o f  four (4 )  hours’ pay a t  the hourly r t e  of 

26.02 When an employee i s  required t o  repor .  and 
reports  t o  work a f t e r  he has completed h i s  work f o r  
the day and has l e f t  h i s  place o f  work he i s  e n t i t l e d  
t o  a minimum of two ( 2 )  hours’ pay a t  the  hourly r a t e  
of pay. 

26.03 
conditions described in t h i s  a r t i c l e ,  and  i s  required 
t o  use transportat ion services other  than normal 
public t ransportat ion se rv ices ,  he sha l l  be reimbursed 
f o r  reasonable expenses incurred as follows: 

( a )  

When an employee i s  reouired t o  report  and 

pay. ‘t80/l 

When an employee reports  f o r  work under the 

mileage allowance a t  the  r a t e  normally paid 
t o  an employee when authorized by the Employer 
t o  use h i s  automobile when the employee 
t r a v e l s  by means of h i s  own automobile, 

or 

( b )  out-of-pocket expenses f o r  other  means o f  
covmercial t ranspor ta t ion .  

Other than when required by the Employer to use a 
vehicle of the Employer f o r  t ransportat ion t o  a work 
locat ion other  than h i s  normal place of work, time 
spent by an employee reporting t o  work or returning 
t o  h i s  residence sha l l  n o t  cons t i tu te  time worked. 
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ARTICLE 27 

LONG SERVICE PAY 

Delete A r t i c l e  27 "Long Service Pay" i n  i t s  
e n t i r e t y  from the  c o l l e c t i v e  agreement signed between 
t h e  A l l i ance  and the Employer on June 17, 1982, which 
was extended by the  Pub l i c  Sector Compensation 
Res t ra in t  Act and which expi red on June 30, 1984 and 
replace by the  fo l lowing:  

27.01 
e igh ty- four  (84) hours f o r  each o f  twelve (12) 
consecutive calendar months f o r  which he i s  e l i g i b l e  
t o  receive long serv ice pay, beginning October 1 o f  
each year, i s  e n t i t l e d  t o  be paid, i n  a lump sum, an 
amount r e l a t e d  t o  h i s  per iod  o f  continuous employment 
i n  t h e  Publ ic  Service s e t  ou t  i n  the  fo l low ing  table:  

Per iod o f  Continuous Employment 
i n  t h e  Publ ic  Serv ice Annual Amount 

An employee who receives pay f o r  a t  l e a s t  

5 t o  9 years 
10 t o  14 years 
15 t o  19 years 
20 t o  24 years 
25 t o  29 years 

30 years o r  more 

$120 
175 
240 
305 
370 
435 

27.02 
e igh ty- four  (84) hours' pay f o r  each o f  twelve (12) 
consecutive calendar months f o r  which he i s  e l i g i b l e  
t o  receive long  serv ice pay, beginning October 1 o f  
each year, i s  e n t i t l e d  t o  one- twelfth (1/12) o f  the  
re levant  amount as se t  o u t  i n  clause 27.01 f o r  each 
month f o r  which he receives a t  l e a s t  e igh ty- four  (84) 
hours' pay. 

27.03 Where an employee does n o t  complete h i s  
spec i f i ed  per iod o f  continuous employment i n  the 
Publ ic  Service upon the  f i r s t  day o f  a calendar 
month, he s h a l l ,  f o r  the purpose o f  clause 27.01, be 
deemed t o  have comDleted the sDeci f ied oer iod o f  

An employee who does no t  receive a t  l e a s t  

empl oyment f 
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( a )  on t h e  f i r s t  day o f  t h e  c u r r e n t  month i f  he 
completes t h e  s p e c i f i e d  p e r i o d  o f  employment 
d u r i n g  t h e  f i r s t  f i f t e e n  (15 )  days o f  t h e  
month, 

and 

on the  f i r s t  day o f  t h e  subsequent month i n  
any o t h e r  case. 

( b )  

ARTICLE 36 

AGREEMENT RE-OPENER 

De le te  A r t i c l e  36 "Agreement Re-opener 
Clause" i n  i t s  e n t i r e t y  f r om t h e  c o l l e c t i v e  agreement 
s igned between t h e  A l l i a n c e  and the  Employer on 
June 17, 1982, which was extended by t h e  P u b l i c  
Sec to r  Compensation R e s t r a i n t  Act  and which e x p i r e d  
on June 30, 1984 and r e p l a c e  by t h e  f o l l o w i n g :  

36.01 Th i s  Agreement may be amended by mutual 
consent. 

** ARTICLE 38 

JOB SECURITY 

38.01 
i n d i v i d u a l  employees t o  accep t  r e l o c a t i o n  and 
r e t r a i n i n g ,  t h e  Employer w i l l  make eve ry  reasonable  
e f f o r t  t o  ensure t h a t  any r e d u c t i o n  i n  t h e  work f o r c e  
w i l l  be accomplished th rough  a t t r i t i o n .  

Sub jec t  t o  t h e  w i l l i n g n e s s  and capac i t y  o f  
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** ARTICLE 39 

TECHNOLOGICAL CHANGE 

39.01 The parties have agreed tha t  in cases where 
as a resul t  of technological change the services of 
a n  employee are no longer required beyond a specified 
a t e  because of lack o f  work or the discontinuance of 

the National Jo in t  Council Work Force, 
a$Gment concluded by the parties will 
a l l  other cases the following clauses will 

39.02 In this Article "Technological Change" means: 

( a )  the introduction by the Employer of equipment 
or material of a different nature than tha t  
previously u t i  1 i zed; 

and 

(b )  a change in the Employer's operation directly 
related to  the introduction of tha t  equipment 
o r  material. 

39.03 Both  part ies recognize the overall advantages 
o f  technological change and wi l l ,  therefore, encourage 
and promote technological change in the Employer's 
operations. Where technological change is  to  be 
implemented, the Employer will seek ways and means of 
minimizing adverse effects on employees which might 
resul t  from such changes. 

39.04 
advance notice as i s  practicable but, except in cases 
of emergency, not less than one hundred and twenty 
(120) days written notice t o  the Alliance of the 
introduction or implementation of technological 
change when i t  will resul t  in significant changes i n  
the employment s ta tus  or working conditions of the 
employees. 

39.05 The written nctice provided f o r  i n  clause 
39.04 will provide the following information: 

The Employer agrees t o  provide as much 22 



19 

( a )  

( b )  

( c )  

39.06 
n o t i c e  i s  g i ven  under  c l ause  39.04, t h e  Employer 
s h a l l  c o n s u l t  w i t h  t h e  A l l i a n c e  concern ing t h e  
e f f e c t s  o f  t h e  t e c h n o l o g i c a l  change r e f e r r e d  t o  i n  
c lause 39.04 on each group o f  employees. Such 
c o n s u l t a t i o n  w i l l  i n c l u d e  b u t  n o t  n e c e s s a r i l y  be 
l i m i t e d  t o  t h e  f o l l o w i n g :  

( a )  The approximate number, c l a s s  and l o c a t i o n  o f  
employees l i k e l y  t o  be a f f e c t e d  by t h e  
change. 

The e f f e c t  t h e  change may be expected t o  have 
on work ing c o n d i t i o n s  o r  terms and c o n d i t i o n s  
o f  employment on employees. 

The n a t u r e  and degree o f  change. 

The a n t i c i p a t e d  da te  o r  dates on which t h e  
Employer p l ans  t o  e f f e c t  change. 

The l o c a t i o n  o r  l o c a t i o n s  i nvo l ved .  

As soon as reasonably  p r a c t i c a b l e  a f t e r  

( b )  

39.07 When, as a r e s u l t  o f  t echno log i ca l  change, 
t h e  Employer determines t h a t  an employee r e q u i r e s  new 
s k i l l s  or knowledge i n  o r d e r  t o  pe r fo rm  t h e  d u t i e s  o f  
h i s  subs tan t i ve  p o s i t i o n ,  t h e  Employer w i l l  make 
eve ry  reasonable  e f f o r t  t o  p rov ide  t h e  necessary 
t r a i n i n g  d u r i n g  t h e  employee's work ing houCs and a t  
no c o s t  t o  t h e  employee. 

ARTICLE 40 

DURATION 

De le te  A r t i c l e  38 " Du ra t i on  and Renewal" i n  
i t s  e n t i r e t y  f r om t h e  c o l l e c t i v e  agreement s i gned  
between t h e  A l l i a n c e  and t h e  Employer on June 17, 
1982, which was extended b y  t h e  P u b l i c  Sec to r  
Compensation R e s t r a i n t  A c t  and which e x p i r e d  on 
June 30, 1984, renumber and rep lace  by t h e  f o l l o w i n g  
new A r t i c l e :  
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*#10.01 
shall be from the date it is signed to December 31, 
1987. 

40.02 Unless otherwise expressly stipulated, the 
provisions of this Agreement shall become effective 
on the date it is signed. 

Except as provided in this Group Specific 
collective agreement, all terms and conditions of 
employment applicable to the bargaining unit as 
embodied in the collective agreement signed between 
the Alliance and the Employer on June 17, 1982, which 
was extended by the Pub1 ic Sector Compensation 
Restraint Act and which expired on June 30, 1984 
shall remain in force and shall be observed by the 
Employer and the Alliance, as was agreed to by both 
parties in the Procedures Governing "Master Agreement" 
Negotiations signed on July 28, 1985 and July 31, 
1985, until the date of signing of the Master 
Agreement. 

parties to the Master Agreement agree that a certain 
term or condition of employment will be a subject of 
negotiations in Group Specific negotiations, the 
parties to this Group Specific collective agreement 
agree to negotiate such term or condition of employ- 
ment and where agreement is reached this Group 
Specific collective agreement will be re-opened 
pursuant to Article 36 to incorporate such provision. 

The duration of the Collective Agreement 

*90.03 

*'40.04 Notwithstanding clause 40.03, where the 
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SIGNED-AT.-DTSAWA,-t~s 16 th  day of t h e  month of June m. 

THE TREASURY BOARD THE PUBLIC SERVICE ALLIANCE 

OF OF 

CANADA CANADA - Gay eardon 

F.I. B e r l i n  

Ken Andërson 

NVZ> 
Gerry  G a l e t  
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THE PUBLIC SERVICE ALLIANCE THE TREASURY BOARD 

OF OF 

CANADA CANADA 

M a r j o r i e  L e a k e  

&--.I 

C a n d y  W a r r e n  
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APPENDIX "A" 

FR - FIREFIGHTERS 

RATES OF PAY 

A - E f f e c t i v e  1 July 1984 
B - E f f e c t i v e  1 July 1986 
C - E f f e c t i v e  1 July 1987 

** 

FR - Recruitment R a t e  

From: $ 21147 22594 
To: A 23147 24594 

6 24073 25578 
C 24735 26281 

FR-1 - 
From: $ 
To: ti 

FR-2 

From: $ 
To: A 

6 
L 

24476 
26476 
27535 
28252 
_3 

27324 
25324 
30457 
31336 

25161 25860 26783 
27161 27860 28783 
28247 28974 29934 
29024 29771 30757 

28314 
30314 
31527 
32394 

FR-3 

From: $ 30230 
To: A 32230 

B 33519 
C 34441 

FR-4 - 
From: $ 32264 
To: A 34264 

B 35635 
C 36615 
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FR-5 - 
From: $ 34561 
To: A 36561 

B 38023 
C 39069 

FR-6 - 
From: S 37036 
To: A 39036 

B 40597 
C 41713 
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PAY NOTES 

De le te  c lauses 28.04 and 28.05 and Pay Notes (2 ) ,  
( 3 ) ,  ( 4 )  and ( 5 )  f r om t h e  c o l l e c t i v e  agreement s igned 
between t h e  A l l i a n c e  and t h e  Employer on June 17, 
1982 which was extended by t he  P u b l i c  Sec to r  
Compensation R e s t r a i n t  A c t  and which e x p i r e d  on 
June 30, 1984 and rep lace  by t he  f o l l o w i n g :  

1. Except as p rov ided  f o r  i n  pay no te  ( 3 ) ,  t h e  
pay increment  date  f o r  an employee appo in ted  
t o  a p o s i t i o n  i n  t h e  b a r g a i n i n g  u n i t  on 
promotion, demotion, o r  f r om o u t s i d e  t h e  
P u b l i c  Se rv i ce  a f t e r  November 25, 1977 s h a l l  
be t h e  f i r s t  Monday f o l l o w i n g  t h e  ann i ve rsa ry  
o f  h i s  appointment.  

2 .  The increment  p e r i o d  f o r  employees p a i d  i n  
these sca les  o f  r a t e s ,  o t h e r  t han  p a r t - t i m e  
employees and o t h e r  than employees p a i d  i n  
t h e  Recru i tment  Rate sca le  o f  r a t e s ,  i s  one 
year .  

The pay increment  p o l i c y  o f  t h e  Employer 
s h a l l  be extended t o  i n c l u d e  p a r t - t i m e  
employees whose scheduled hours  o f  work, on 
an annual bas i s ,  average twenty-one (21 )  o r  
more b u t  l e s s  than f o r t y - t w o  ( 4 2 )  hours p e r  
week - 
the  pay increment  pe r i od ,  i n  months, f o r  t h e  
employees r e f e r r e d  t o  i n  t h i s  pay n o t e  s h a l l  
be  determined by t h e  f o l l o w i n g  f o rmu la  

3. 

12 x ( 42 1 
(Average weekly scheduled hours)  

b u t  where t h e  p e r i o d  determined by t h i s  
f o rmu la  i s  n o t  a m u l t i p l e  o f  t h r e e  ( 3 ) ,  i t  
w i l l  be increased t o  t h e  nea res t  m u l t i p l e  o f  
t h r e e  ( 3 ) .  

The increment  p e r i o d  f o r  employees p a i d  i n  
t h e  Recru i tment  Rate sca le  o f  r a t e s  i s  s i x  
months. 

4. 
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5. After completing the second s i x  (6) months at 
the recruitment rate the employee shall be 
paid a t  the FR-1 r a t e  then in effect. 
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APPENDIX " A l"  

FR - FIREFIGHTERS 
WEEKLY RATES OF PAY 

A - Effective 1 Ju ly  1984 
B - E f f e c t i v e  1 Ju ly  1986 
C - Effective 1 Ju ly  1987 

FR - Recruitment Rate 
A 443.63 471.37 
B 461.38 490.23 
C 474.07 503.70 

FR-I - 

FR-2 - 

FR-3 - 

FR-4 - 

FR-5 - 

A 507.44 520.57 533.96 551.65 
6 527.73 541.38 555.31 573.71 
C 542.24 556.27 570.59 589.49 

A 562.02 581.00 
B 584.50 604.24 
C 600.58 620.86 

A 617.72 
B 642.42 
C 660.09 

A 656.70 
B 682.98 
C 701.76 

A 700.72 
B 728.75 
c 748.79 
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FR-6 - 
A 748.16 
B 778.08 
c 799.47 

NOTE - 
The above table is furnished for information purposes 
only. 
payroll process. 

Figures may be subject to rounding in the 


