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ADMINISTRATION OF COLLECTIVE AGREEMENT 

1. Under the terms of a n  agreement reached 
between the President of the Treasury Board 
and the Public Service Alliance of Canada 
(the Alliance) i n  July, 1985, the par t ies  
agreed t o  a two-tier system o f  bargaining t o  
apply t o  a l l  members of Alliance bargaining 
units fo r  which the Treasury Board represents 
the Employer. 

The f i r s t  t i e r  will consist  of a single 
Master Agreement having i t s  own expiry date,  
t o  be negotiated fo r  a l l  Alliance bargaining 
units and will incorporate terms and 
conditions of employment not included in 
matters t o  be negotiated a t  the second t i e r .  

and separate collective agreements (Group 
Specific col lec t ive  agreements) t o  be 
negotiated with each o f  the bargaining uni ts  
with each having i t s  own expiry date as 
negotiated by the parties.  

The attached Group Specific col lec t ive  
agreements signed on September 18, 1986 
r e f l ec t  certain terms and conditions o f  
employment t h a t  have been agreed t o  a t  the 
second t i e r  as a resul t  o f  negotiations 
between the Treasury Board of Canada and the 
Public Service Alliance of Canada on behalf 
of employees i n  the General Technical, Social 
Science Support and the Technical Inspection 
bargaining units. 

5. The a r t i c l e s  and clauses identified i n  these 
Group Specific col lec t ive  agreements replace 
and supersede certain a r t i c l e s  and clauses in 
the General Technical, Social Science Suppo r t  
and Technical Inspection col lec t ive  agreements 
signed between the  Alliance and  the Employer 
on May 22,  1982 which were extended by the 

2. 

3. The second t i e r  will consist  of individual 

4. 
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Public Sector Compensation Restraint Act and 
which expired on December 21, 1984. Except 
for those articles and clauses which are 
replaced and superseded by the Group Specific 
collective agreements, all remaining articles 
and clauses of the expired collective 
agreements shall remain in force until such 
time as a Master Agreement is  signed. 
a Master Agreement is signed, it will be both 
the General Technical, Social Science Support 
and Technical Inspection Group Specific 
agreements and the expired collective 
agreement which will represent terms and 
conditions of employment for the General 
Technical, Social Science Support and 
Technical Inspection bargaining units. 

Until 

6. Consequently the attached Group Specific 
collective agreements must be retained with 
the expired collective agreements until a 
Master Agreement is signed at which time the 
expired collective agreement will cease to 
have application. 
Agreement, it will be the attached General 
Technical, Social Science Support and Technical 
Inspection Group Specific collective agreement 
in conjunction with the Master Agreement 
which will represent terms and conditions o f  
employment for the General Technical, Social 

nd Technical Inspection 

Upon signing of a Master 

THE TREASURY BOARD THE PUBLIC SERVICE ALLIANCE 
OF OF 

CANADA 

Albert S .  Burke 
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ARTICLE 1 

PURPOSE AND SCOPE OF AGREEMENT 

Delete Article 1 "Purpose of Agreement" in 
i t s  ent i re ty  from the col lec t ive  agreement signed 
between the Alliance and the Employer on 
May 2 2 ,  1981, which was extended by the Public Sector 
Compensation Restraint Act and which expired on 
December 2 1 ,  1934 and replace by the following: 

The purpose of t h i s  Group speci f ic  Agreement 
i s  s e t  for th  certain terms and  conditions of 
employment including rates o f  pay f o r  a l l  employees 
described in the ce r t i f i ca t e  issued by the PSSRB on 
the 15th day of September, 1967 covering employees on 
the General Technical Group. 

terms and  ccnditions which shall  form p a r t  o f  t h i s  
Agreement. 

I n  the event there i s  a conf l ic t  between t h i s  
Agreement and the Master Agreement with the exception 
of expiry dates a n d  except where speci f ica l ly  
modified by t h i s  Agreement through an exception made 
pursuant to  sub-clause l.D3(a) o f  the Master 
Agreement, the Master Agreement shall  prevail. 

* 1.01 

* 1.02 The Master Agreement shall es tabl ish  certain 

* 1.03 

ARTICLE 2 

INTERPRETATION AND DEFINITIONS 

Delete sub-clauses 2 . 0 1 ( b ) ,  ( e ) ,  ( j ) ,  ( n ) ,  
and  ( 0 )  from the col lec t ive  agreement signed between 
the Alliance and the Employer on May 22 ,  1981, which 
was extended by the Public Sector Compensation 
Restraint Act and which expired on December 21, 1984 
and replace by the following: 

2.01 For the  purpose of t h i s  Agreement: 
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"allowance" means compensation payable for 
the performance of special or additional 
duties; 

"daily rate of pay" means an employee's 
weekly rate of pay divided by five (5); 

"hourly rate of pay" means a full-time 
employee's weekly rate o f  pay divided by 
37.5; 

"remuneration" means pay and a1 lowances; 

"weekly rate of pay" means an employee's 
annual rate of pay divided by 52.176; 

"day" means a twenty-four (24) hour period 
commencing at 0O:Ol hour. 

ARTICLE 8 

RECOGNITION 

Delete Article 8 "Recognition" in its 
ty from the collective agreement signed between 

er on May 22, 1981, which 
Sector Compensation 
ired on December 21, 1984 

place by the following: 

8.01 The Employer recognizes the Alliance as the 
xclusive bargaining agent for all employees 
escribed in the certificate issued by the Public 
ervice Staff Relations Board on the fifteenth (15th) 
ay o f  September, 1967, covering employees of the 
General Technical Group in the Technical Category. 
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ARTICLE 10 

TECHNOLOGICAL CHANGE 

Delete Article 10 "Technological Change" in 
i t s  ent i re ty  from the col lec t ive  agreement signed 
between the Alliance and the Employer on 
May 22,  1981, which was extended by the Public Sector 
Compensation Restraint Act and which expired on 
December 21,  1984 a n d  replace by the following: 

10.01 The par t ies  have agreed tha t  in cases where 
as a resul t  of technological change the services o f  
an employee are  n o  longer required beyond a specif 
date because of lack o f  work o r  the discontinuance 
a function, ,the National Jo in t  Council Work Force 
Adjustment eemen conc uded by the parties w & othek case: the following clause 

* 10.02 In t h i s  Article "Technological Change" means: 

( a )  the introduction by the Employer o f  equipment 
or material of a d i f ferent  nature than t h a t  
previously uti  1 ized; 

and 

I 

apply. 

( b )  a change in the Employer's operation d i rec t ly  
related t o  the introduction o f  tha t  equipment 
or material. 

Both parties recognize the overall advantages 
of technological change a n d  w i l l ,  therefore,  
encourage and promote technological change in the 
Employer's operations. Where technological change i s  
t o  be implemented, the  Employer will seek ways and 
means of minimizing adverse e f f ec t s  on employees 
which m i g h t  resul t  from such changes. 

The Employer agrees t o  provide as much 
advance notice as i s  practicable but, except in cases 
o f  emergency, n o t  l e s s  t h a n  one hundred and twenty 
(120 )  days written notice to  the Alliance of the 

* 10.03 

'*10.04 



introduction o r  implementation of technological 
change when it will r e su l t  i n  s igni f icant  changes i n  
t he  employment s ta tus  or working conditions of the 
employees. 

10.05 
clause 10.04 will provide the  following information: 

( a )  

( b )  

( c )  

10.06 
notice i s  given under clause 10.04, the Employer 
shall  consult w i t h  the Alliance concerning the 
ef fec ts  of the  technological change referred t o  in 
clause 10.04 on each group of employees. Such 
consultation will  include but not necessarily be  
limited t o  the following: 

( a )  

The  written notice provided f o r  in ** 

The nature and degree of change. 

The anticipated date or dates on which the 
Employer plans t o  e f fec t  change. 

The location or locations involved. 

As soon as reasonably practicable a f t e r  ** 

The approximate number, c l a s s  and location o f  
employees l ike ly  t o  be affected by the 
change. 

The ef fec t  the change may be expected to  have 
on working conditions or terms and conditions 
of employment on employees. 

When, as a resul t  of technological change, 

( b )  

10.07 
the Employer determines tha t  an employee requires new 
s k i l l s  o r  knowledge in order t o  perform the duties of 
h is  substantive position, the Employer will  make 
every reasonable e f fo r t  t o  provide the necessary 
t ra in ing during the employee's working hours  and a t  
no cost  t o  the  employee. 
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ARTICLE 16 

VACATION LEAVE WITH PAY 

De le te  A r t i c l e  16 "Vacat ion Leave Wi th Pay" 
i n  i t s  e n t i r e t y  (except  f o r  c lause  16.11) and 
c lause 15.05, "Leave - General" f rom t h e  c o l l e c t i v e  
agreement signed between the  A l l i a n c e  and the  
Employer on May 2 2 ,  1981, which was extended by the  
Pub l i c  Sector  Compensation R e s t r a i n t  Act  and which 
exp i red  on December 21, 1984 and rep lace  by t h e  
f o l l o w i n g :  

16.01 The vaca t ion  year  s h a l l  be from A p r i l  1 s t  t o  
March 31st  of t h e  f o l l o w i n g  ca lendar  year ,  i n c l u s i v e .  

Accumulat ion o f  Vacation Leave C r e d i t s  

16.02 An employee s h a l l  earn vaca t ion  leave c r e d i t s  
a t  the  f o l l o w i n g  r a t e  f o r  each ca lendar  month d u r i n g  
which he receives pay f o r  a t  l e a s t  t e n  (10) days: 

(a )  one and one-quar ter  ( l t )  days u n t i l  t h e  month 
i n  which t h e  anniversary o f  h i s  n i n t h  ( 9 t h )  
y e a r  o f  continuous employment occurs; 

e f f e c t i v e  the  date o f  s ign ing  o f  the  
c o l l e c t i v e  agreement one and two- th i rds  ( 1  2/3) 
days commencing w i t h  the  month i n  which h i s  
n i n t h  ( 9 t h )  anniversary o f  continuous 
empl oyment occurs; 

e f f e c t i v e  t h e  da te  o f  s ign ing  o f  the  
c o l l e c t i v e  agreement two and one- twe l f th  
( 2  1/12) days commencing w i t h  t h e  month i n  
which h i s  t w e n t i e t h  (20 th )  anniversary o f  
continuous employment occurs; 

however, an employee who i s  e n t i t l e d  t o  o r  
who has rece ived  f u r l o u g h  leave  s h a l l  have 
t h e  vaca t ion  leave c r e d i t s ,  earned under t h i s  
a r t i c l e ,  reduced by f i v e - t w e l f t h s  (5/12ths)  
of a day pe r  month f rom t h e  beginning o f  the  
month i n  which the  employee completes h i s  

** 

** ( b )  

** ( c )  

( d )  
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twentieth (20th) year of continuous 
employment u n t i l  the beginning of the month 
in which the employee completes his twenty- 
f i f t h  (25th) year o f  continuous employment. 

Entitlement t o  Vacation Leave With  Pay 

16.03 
with pay t o  the extent of his earned credi ts  b u t  an 
employee who has completed s ix  ( 6 )  months of 
continuous employment may receive an advance of 
c r ed i t s  equivalent t o  the  anticipated credi ts  f o r  the 
vacation year. 

An employee i s  en t i t l ed  to  vacation leave 

I f ,  a t  the end of a f i s ca l  year ,  an 

an one-half ( a )  day, the entitlement shall  be 
creased t o  the nearest  half ( 9 )  day. 

Scheduling o f  Vacation Leave With Pay 

ee ' s  entitlement t o  vacation leave with pay 
des a fractional entitlement of l e s s  or more 

In scheduling vacation leave w i t h  pay to  an 

t ional requirements of the service,  make every 
nable ef for t :  

ee the Employer sha l l ,  subject t o  the 

( a )  t o  grant the employee his vacation leave 
durinq the f i s ca l  Year i n  which i t  i s  earned. 
i f  so"requested by" the  employee not l a t e r  
t h a n  June 1; 

' 

(b)  t o  comply with any request made by an 
employee before January 31 tha t  he be 
permitted t o  use in the following f i sca l  year  
any period o f  vacation leave of four ( 4 )  days 
or more earned by him in the current year;  

( c )  t o  ensure t ha t  approval of an employee's 
request f o r  vacation leave i s  n o t  
unreasonably denied; 
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( d )  t o  schedule vacation leave on an equitable 
basis and when there i s  no conf l ic t  with the  
in teres ts  o f  the Employer o r  the other 
employees, according t o  the wishes of the  
empl oyee. 

16.06 The Employer shall give an employee as much 
notice as i s  practicable and reasonable of approval, 
denial o r  cancellation o f  a request fo r  vacation or 
furlough leave. 
cancellation of such leave, the  Employer shall  give 
the  writ ten reason therefore,  upon writ ten request 
from the empl oyee. 

16.07 Where in respect o f  any period of vacation 
leave, an employee i s  granted: 

( a )  bereavement leave with pay, 

I n  the case of denial ,  a l te ra t ion  or 

or 

( b )  leave with pay because of i l l ne s s  in the 
immediate family, 

or 

( c )  

the  period of vacation leave so displaced shall  
e i t he r  be added t o  the vacation period, i f  requested 
by the employee a n d  approved by the Employer, or 
reinstated fo r  use a t  a l a t e r  date. 

16.08 

( a )  

i s  granted sick leave on production of a 
medica 1 ce r t  i f i ca t e  , 

Where in any vacation year an employee has 
n o t  been granted a l l  o f  the vacation leave 
credited t o  him, the unused portion of his 
vacation leave shall  be carried over in to  the 
following vacation year.  Carry-over beyond 
one year shall  be by mutual consent. 
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** ( b )  Dur ing  any vacation year,  upon application by 
the  employee and a t  the discretion of the 
Employer, earned but unused vacation leave 
c red i t s  in excess of f i f t een  (15) days may be 
paid a t  the employee's daily r a t e  of pay as  
calculated from the  c lass i f ica t ion  prescribed 
in h is  c e r t i f i c a t e  of appointment of his 
substantive position on March 31st o f  the 
previous vacation year. 

Recall from Vacation Leave W i t h  Pay 

16.09 

( a )  The Employer will make every reasonable 
e f f o r t  n o t  t o  recall  an employee t o  duty 
a f t e r  he has proceeded on vacation leave w i t h  
Pay - 
Where, during any period of vacation leave o r  
furlough leave w i t h  pay, an employee i s  
recalled t o  duty, he shall  be reimbursed f o r  
reasonable expenses, as normally defined by 
the Employer, t h a t  he incurs: 

( i )  

(b) 

in proceeding t o  h i s  place of duty, 

and 

( i i )  i n  returning t o  the place from which 
he was recalled i f  he immediately 
resumes vacation upon completing the  
assignment for which  he was recalled,  

a f t e r  submitting such accounts as  are 
normally required by the Employer. 

The employee shall  n o t  be considered as being 
on vacation leave during any period i n  
respect of which he i s  en t i t l ed  under clause 
16.09 ( b )  t o  be reimbursed f o r  reasonable 
expenses incurred by h i m .  

( c )  
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Leave When Employment Terminates 

16.10 
be employed, he or his es ta te  shall  be paid an amount 
equal t o  the product obtained by multiplying the 
number of days of earned b u t  unused vacation and 
furlough leave with pay t o  his credi t  by the daily 
ra te  o f  pay as calculated from the c lass i f ica t ion  
prescribed in h is  ce r t i f i ca t e  of appointment on the 
date of the termination of his employment, except 
t ha t  the Employer shall  g r a n t  the employee any 
vacation and furlough leave earned b u t  n o t  used by 
him before the employment i s  terminated by lay-off i f  
the employee so requests because of a requirement t o  
meet minimum continuous employment requirements fo r  
severance pay. 

16.12 Notwithstanding clause 16.10, an employee 
whose employment i s  terminated by reason of a 
declaration t h a t  he abandoned his  position i s  
en t i t l ed  t o  receive the payment referred to  in clause 
16.10, i f  he requests i t  within s ix  ( 6 )  months 
following the date upon  which his employment i s  
terminated. 

Advance Payments 

16.13 The Employer agrees to  issue advance payments 
of estimated net salary f o r  vacation periods of two 
( 2 )  or more complete weeks, provided a writ ten 
request f o r  such advance payment i s  received from the 
employee a t  l ea s t  s ix  ( 6 )  weeks prior t o  the l a s t  pay 
day before the employee's vacation period commences. 

Providing the employee has been authorized t o  
proceed on vacation leave f o r  the period concerned, 
pay i n  advance of going on vacation shall  be made 
pr ior  t o  departure. 
such pay advances shall  be a n  immediate f i r s t  charge 
against  any subsequent pay entitlements and shall  be 
recovered i n  f u l l  pr ior  t o  any fur ther  payment of  
salary.  

When an employee dies or otherwise ceases to  

Any overpayment in respect of 
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Cancellation o f  Vacation Leave 

16.14 
of vacation or furlough leave which i t  has  previously 
approved in writ ing,  the Employer shal l  reimburse the 
employee f o r  the non-returnable portion of vacation 
contracts and reservations made by the  employee in 
respect of t h a t  period, subject to  the presentation 
of such documentation as the Employer may require. 
The employee must make every reasonable attempt t o  
mitigate any losses incurred and will provide proof 
of such action t o  the Employer. 

Furlough Leave 

16.15 An employee who, on the day t h a t  this 
Agreement i s  signed, i s  en t i t l ed  t o  r:ceive furlough 
leave, t ha t  i s  t o  say, f ive  (5) weeks leave w i t h  pay 
upon completing twenty (20) years of continuous 
employment, retains his entitlement t o  furlough leave 
subject  t o  the conditions respecting the  granting of 
such leave tha t  a r e  i n  force on the day tha t  t h i s  
Agreement is signed. 

When the Employer cancels o r  a l t e r s  a period 

ARTICLE 22 

HOURS OF WORK AND OVERTIME 

Delete Ar t ic le  22 "Hours of Work" (except f o r  
clause 22.09) and Appendix C-3 in i t s  ent i re ty  from 
the  col lec t ive  agreement signed between the Alliance 
and the Employer on May 22, 1981, which was extended 
by the Public Sector Compensation Restraint Act and 
which expired on December 21, 1984 and replace by the  
following: 

22.01 Hours o f  Work 

( a )  Except as provided f o r  in clause 22.03 t h e  
normal work week shall  be thirty-seven and 
one-half (37%)  hours exclusive of lunch 
periods, comprising f ive  (5 )  days of seven 
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a n d  one-half ( 7 % )  hours each, Monday through 
Friday. The work day shall be scheduled t o  
f a l l  within a nine (9 )  hour period between 
the  hours of 6 a.m. and 6 p . m . ,  unless 
otherwise agreed i n  consultation between the  
Alliance a n d  the Employer a t  the appropriate 
1 eve1 . 
Subject to  operational requirements as 
determined from time t o  time by the Employer, 
an employee shall have the r ight  t o  s e l ec t  
and request f lexib le  hours between 6 a.m. and  
6 p.m. 

** ( b )  

Notwithstanding the provisions of this  
a r t i c l e ,  upon request of an employee 
and the concurrence o f  his  Employer, 
a n  employee may complete his weekly 
hours of employment i n  a period other 
than f ive  (5 )  fu l l  days provided t h a t  
over a period of  twenty-eight (28) 
calendar days the employee works an 
average o f  thirty-seven a n d  one-half 
( 3 7 1 )  hours per week. As part of the 
provisions of t h i s  clause, attendance 
reporting shall  be mutually agreed 
between the employee and the Employer. 
In every twenty-eight-day (28) period 
such a n  employee shall be granted days 
o f  r e s t  on such days as are n o t  
scheduled as  a normal workday f o r  h i m .  

( i i )  Notwithstanding anything t o  the 
contrary contained i n  t h i s  Agreement, 
the implementation of any variation in 
hours shall not r e su l t  in any 
additional overtime work or additional 
payment by reason only o f  such 
var ia t ion ,  nor shall  i t  be deemed to  
prohibit  the r ight  of the Employer t o  
schedule any hours of work permitted 
by t h e  terms of t h i s  Agreement. 
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** 22.02 Employees covered by sub-clause 22.01(c) 
shall  be subject  t o  the variable hours of work 
provisions established i n  the  Master Agreement. 

22.03 For employees who work on a rotating or 
i r regular  basis: 

( a )  Hours of work shall  be scheduled so t h a t  
employees work seven and one-half (71) hours 
per day and an average of thirty-seven and 
one-half ( 3 7 t )  hours per week, exclusive of 
lunch periods. 

Every reasonable e f f o r t  shall  be made by the  
Employer: 

( i )  not t o  schedule the commencement of a 
s h i f t  w i t h i n  eight (8) hours of the 
completion of the employee’s previous 
s h i f t ;  

t o  avoid excessive fluctuations in 
hours of work; 

t o  consider the wishes of the majority 
of employees concerned in the 
arrangement of s h i f t s  w i t h i n  a s h i f t  
schedule; 

t o  arrange shifts over a period of 
time not exceeding f i f t y- s ix  (56) days 
and t o  pos t  schedules a t  l ea s t  
fourteen (14) days in advance of the 
s t a r t i ng  date of the new schedule; 

t o  grant an employee a minimum of two 
(2)  consecutive days of r e s t .  

(b )  

( i i )  

( i i i )  

( i v )  

( v )  

( c )  The  Employer shall  make every reasonable 
e f f o r t  t o  schedule a meal break of one-half 
(4) hour during each fu l l  s h i f t  which shall  
n o t  cons t i tu te  par t  of the work period. Such 
meal break shall  be scheduled as close as 
possible t o  the midpo in t  of  the s h i f t ,  unless 
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an a l ternate  arrangement i s  agreed t o  a t  t he  
appropriate level between the Employer and 
the employee. If an employee i s  n o t  given a 
meal break scheduled in advance, a l l  time 
from the commencement t o  the termination of 
h is  f u l l  s h i f t  shall  be deemed time worked. 

Where a n  employee's scheduled s h i f t  does n o t  
commence and end on the same day, such s h i f t  
shall  be considered f o r  a l l  purposes t o  have 
been ent i re ly  worked: 

( a )  on the day i t  commenced where half o r  
more of the hours worked f a l l  on t h a t  
day, 

** ( d )  

o r  

( b )  on the day i t  terminates where more 
t h a n  half of the hours worked f a l l  on 
t h a t  day. 

Accordingly, the f i r s t  day of r e s t  will be 
considered t o  s ta r t  immediately a f t e r  
midnight of the calendar day on which the  
employee worked or i s  considered t o  have 
worked his l a s t  scheduled s h i f t ;  and the 
second day o f  r e s t  will s t a r t  immediately 
a f t e r  midnight of the employee's f i r s t  day of 
r e s t ,  or immediately a f t e r  midnight of an 
intervening designated paid holiday i f  days 
of r e s t  a re  separated thereby. 

GENERAL 

22.04 
n o t  be construed as guaranteeing the employee minimum 
or maximum hours of work. 

22.05 
of working hours i s  changed, the change will be 
discussed w i t h  the appropriate representative of  the 
Alliance, i f  the change will a f f ec t  a majority of the  
employees governed by the schedule. 

A n  employee's scheduled hours of work shall  

The Employer agrees t ha t ,  before a schedule 



22.06 
and with the approval o f  the Employer, employees may 
exchange sh i f t s  i f  there i s  no  increase i n  cos t  to  
the Employer. 

22.07 If  an employee i s  given less  than seven ( 7 )  
days' advance notice of a change in h is  s h i f t  
schedule, he will receive a premium ra t e  of time and 
one-half (14) f o r  work performed on the f i r s t  sh i f t  
changed. Subsequent s h i f t s  worked on the  new 
schedule shall  be paid f o r  a t  s t r a igh t  time. Such 
employee shall  re ta in  his previously scheduled days 
of r e s t  next following the change or i f  worked, such 
days of r e s t  shall  be compensated in accordance w i t h  
the  overtime provisions of this Agreement. 

22.08 Two ( 2 )  r e s t  periods o f  f i f t een  (15)  minutes 
each shall  be scheduled during each normal day f o r  
non-operating employees. The Employer agrees, where 
operational requirements permit, t o  continue the 
present practice of providing r e s t  periods f o r  
operating employees. 

Provided suff ic ient  advance notice i s  given 

22.10 Assignment of Overtime Work 

c t  t o  the operational requirements of 
the Employer shall  make every reasonable 

( a )  t o  a l locate  overtime work on an equitable 
basis among readily available,  qualif ied 
employees , 

and 

(b)  t o  give employees who are required t o  work 
overtime adequate advance notice of t h i s  
requirement. 

22.11 The Alliance i s  en t i t l ed  to  consult the 
Deputy Minister o r  his representative whenever i t  i s  
alleged tha t  employees are  required t o  work 
unreasonable amounts o f  overtime. 
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22.12 Overtime Compensation 

shall  be compensated f o r  a t  the following rates:  
Each f i f teen  (15)-minute period of overtime 

Time and one-half ( l i ) ,  except as provided 
f o r  in sub-clause 22.13(b). 

Double ( 2 )  time fo r  a l l  hours o f  overtime 
worked in excess o f  seven and one-half ( 7b )  
consecutive hours o f  overtime i n  any 
contiguous period, and f o r  a l l  hours worked 
on the second o r  subsequent day o f  res t .  
Second or subsequent day o f  r e s t  means the 
second o r  subsequent day in an unbroken 
se r i e s  of consecutive and contiguous calendar 
days o f  res t .  

If  an employee i s  given instructions before 
the  beginning of his meal break or before the 
midpoint of his workday whichever i s  e a r l i e r ,  
t o  work overtime o n  tha t  day a n d  reports f o r  
work a t  a time which i s  not contiguous t o  his 
work period, he shall  be paid f o r  the time 
actually worked, or a minimum of two ( 2 )  
hours' pay a t  s t r a igh t  time, whichever i s  the 
greater.  

If  an employee i s  given instructions,  a f t e r  
the  midpoint of h is  workday or a f t e r  the 
beginning o f  his meal break whichever i s  
e a r l i e r ,  t o  work overtime on t h a t  day and 
reports f o r  work a t  a time which i s  not 
contiguous t o  his work period, he shall  be 
paid f o r  the  time actually worked, or a 
minimum o f  three ( 3 )  hours' pay a t  s t r a igh t  
time, whichever i s  the greater.  

Meal A1 1 owance 

Effective the date of signing of the 
collective agreement, an employee who works 
three (3 )  or more hours of ove r t im  
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i m e d i a t e l y  before o r  f o l l o w i n g  h i s  scheduled 
hours o f  work and who has n o t  been n o t i f i e d  
o f  the  requirement p r i o r  t o  t h e  end o f  h i s  
l a s t  scheduled work per iod,  s h a l l  be 
reimbursed h i s  expenses f o r  one meal i n  t h e  
amount o f  f i v e  d o l l a r s  ($5.00) except where 
f r e e  meals a r e  provided. 

E f f e c t i v e  the  date o f  s ign ing  o f  the  
c o l l e c t i v e  agreement, when an employee works 
over t ime cont inuously  extending f o u r  (4 )  
hours o r  more beyond t h e  per iod  prov ided f o r  
i n  (a)  above, he s h a l l  be reimbursed f o r  one 
a d d i t i o n a l  meal i n  t h e  amount o f  f o u r  
d o l l a r s  ($4.00) except where f r e e  meals a r e  
provided. 

** ( b )  

( c )  Reasonable t ime  w i t h  pay, t o  be determined by 
management, s h a l l  be a l lowed t h e  employee i n  
o rder  t h a t  he may take  a meal break e i t h e r  a t  
o r  adjacent  t o  h i s  p lace o f  work. 

Th is  c lause s h a l l  n o t  apply t o  an employee 
who i s  i n  t r a v e l  s t a t u s  which e n t i t l e s  him t o  
c l a i m  expenses f o r  lodg ing  and/or meals. 

(d)  

.15 

(a) Overtime s h a l l  be compensated i n  cash except  
where, upon request o f  an employee and w i t h  
t h e  approval of the  Employer, overt ime may be 
compensated i n  equ iva len t  leave w i t h  pay. 

The Employer s h a l l  g ran t  compensatory leave 
a t  t imes convenient t o  both t h e  employee and 
t h e  Employer. 

Compensatory leave w i t h  pay n o t  used by t h e  
end o f  t h e  twelve (12)  month per iod,  t o  be 
determined by t h e  Employer, w i l l  be pa id  f o r  
i n  cash. 
employee's hour l y  r a t e  o f  pay as c a l c u l a t e d  
f rom t h e  c l a s s i f i c a t i o n  p resc r ibed  i n  h i s  
c e r t i f i c a t e  o f  appointment a t  t h e  end o f  t h e  
twe lve  (12)  month per iod.  

( b )  

Such payment w i l l  be a t  the 
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22.16 The Employer w i l l  endeavour t o  make cash 
payment f o r  over t ime i n  the  pay p e r i o d  f o l l o w i n g  t h a t  
i n  which t h e  c r e d i t s  were earned. 

22.17 
cont inuous o r  non-contiguous over t ime,  t ime  spent by 
the  employee r e p o r t i n g  t o  o r  r e t u r n i n g  f rom work 
s h a l l  n o t  c o n s t i t u t e  t ime  worked. 

22.18 Hours o f  Work and Overtime App l i cab le  t o  
Park Wardens 

Hours o f  work and compensation f o r  over t ime 

When an employee i s  requ i red  t o  work e i t h e r  

f o r  Park Wardens w i l l  be as fo l l ows :  

Hours o f  work s h a l l  be scheduled so t h a t  Park 
Wardens, on a weekly bas is ,  work an average 
o f  t h i r t y - s e v e n  and one- hal f  (371) hours and 
f i v e  ( 5 )  days pe r  week. 

Park Wardens a re  e n t i t l e d  t o  rece ive  
compensation a t  s t r a i g h t - t i m e  r a t e s  f o r  a l l  
hours worked, o t h e r  than hours worked on a 
day o f  r e s t  o r  on a designated p a i d  ho l iday ,  
up t o  an average o f  seven ty- f i ve  (75)  hours 
over  a two ( 2 )  week p e r i o d  and compensation 
a t  t ime  and one- ha l f  (11) f o r  a l l  o t h e r  hours 
worked. 

Park Wardens a re  e n t i t l e d  t o  rece ive  
compensation a t  t ime  and one- hal f  ( I f )  r a t e s  
f o r  work performed on t h e  f i r s t  day o f  r e s t  
and compensation a t  double ( 2 )  t ime  f o r  work 
performed on the  second and subsequent days 
o f  r e s t  where two ( 2 )  o r  more contiguous days 
of r e s t  a r e  i n d i c a t e d  by the  schedule. 

Overt ime s h a l l  be compensated i n  cash, except 
where, upon request  o f  an employee and w i t h  
t h e  approval o f  the  Employer, over t ime may be 
compensated i n  equ iva len t  leave w i t h  pay. 

The Employer s h a l l  g ran t  compensatory leave 
a t  t imes convenient  t o  bo th  the  employee and 
t h e  Employer. 
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Compensatory leave w i t h  pay n o t  used by t h e  
end o f  t h e  f i s c a l  year, w i l l  be pa id  f o r  i n  
cash. Such payments w i l l  be a t  t h e  
employee's d a i l y  r a t e  o f  pay. 

ARTICLE 26 

REPORTING PAY 

E f f e c t i v e  t h e  date o f  s ign ing  t h e  Master 
Agreement, de le te  A r t i c l e  26 "Report ing Pay" i n  i t s  
e n t i r e t y  from t h e  c o l l e c t i v e  agreement signed between 
t h e  A l l i a n c e  and t h e  Employer on May 22, 1981, which 
was extended by the  P u b l i c  Sector  Compensation 
R e s t r a i n t  Ac t  and which exp i red  on December 21, 1984 
and replace by t h e  fo l low ing :  

26.01 
r e p o r t s  t o  work on a day o f  r e s t ,  he i s  e n t i t l e d  t o  a 
minimum o f  f o u r  (4)  hours pay a t  t h e  h o u r l y  r a t e  o f  
Pay. 

When an employee i s  requ i red  t o  r e p o r t  and 

ents prov ided under A r t i c l e  25 (Cal l- back 
l e  26 "Report ing Pay" s h a l l  n o t  be 
t i s ,  an employee s h a l l  n o t  r e c e i v e  
compensation f o r  t h e  same serv ice.  

e r e p o r t i n g  t o  work o r  
ce s h a l l  n o t  c o n s t i t u t e  t i m e  

ARTICLE 40 

NOTICE OF TRANSFER 

Delete A r t i c l e  40 "Not ice o f  Transfer"  i n  i t s  
e n t i r e t y  from t h e  c o l l e c t i v e  agreement signed between 
t h e  A l l i a n c e  and t h e  Employer on May 22, 1981, which 
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was extended by t h e  Public  Sec to r  Compensation 
Res t ra in t  Act and which expired on December 21, 1984 
and rep lace  by t h e  fol lowing:  

40.01 Where p r a c t i c a b l e ,  advance n o t i c e  of a change 
i n  pos t ing  o r  a t r a n s f e r  from an employee's 
headquarters  a rea  a s  defined by the Employer s h a l l  be 
given t o  an employee. Such no t ice  s h a l l  not  normally 
be l e s s  than two ( 2 )  months. 

** 

ARTICLE 42 

AGREEMENT RE- OPENER 

Delete  A r t i c l e  42 "Agreement Re-Opener" i n  
i t s  e n t i r e t y  from the c o l l e c t i v e  agreement s igned 
between the Al l i ance  and t h e  Employer on 
May 22, 1981, which was extended by the Public S e c t o r  
Compensation Res t ra in t  Act and which expired on 
December 2 1 ,  1984 and rep lace  by the fol lowing:  

42.01 This Agreement may be amended by mutual 
consent. 

ARTICLE 44 

JOB SECURITY 

44.01 
individual  employees t o  accept  re loca t ion  and 
r e t r a i n i n g ,  the  Employer w i l l  make every reasonable 
e f f o r t  t o  ensure t h a t  any reduct ion i n  t h e  work f o r c e  
w i l l  be accomplished through a t t r i t i o n .  

Subject  t o  t h e  wi l l ingness  and capac i ty  of 
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ARTICLE 45 

TRAVELLING EXPENSES ON LEAVE OR TERMINATION 

Delete Appendix C - 5.04 i n  i t s  e n t i r e t y  from 
t h e  c o l l e c t i v e  agreement signed between t h e  A l l i a n c e  
and the  Employer on May 22, 1981, which was extended 
by t h e  P u b l i c  Sector  Compensation R e s t r a i n t  Act  and 
which exp i red  on December 21, 1984 and replace by t h e  
f o l  lowing: 

45.01 When an employee serv ing  on a vessel which i s  
away f rom i t s  home por t ,  

(a )  i s  author ized t o  take leave under t h e  
p rov is ions  o f  A r t i c l e  16 (Vacat ion Leave With 
Pay) o r  under t h e  p rov is ions  o f  c lause 19.02 
(Bereavement Leave With Pay), t h e  Employer 
s h a l l  pay t h e  cos t  o f  the  r e t u r n  t r a v e l l i n g  
expenses, as norma l l y  de f ined  by the 
Employer, from t h e  p o i n t  o f  disembarkation t o  
t h e  vesse l ' s  home p o r t  o r  t o  t h e  employee's 
normal p lace o f  residence, whichever i s  t h e  
l e s s e r  amount; 

terminates h i s  employment by reason o f  
re t i rement ,  re lease or l a y - o f f ,  the  Employer 
s h a l l  pay t h e  c o s t  o f  t h e  t r a v e l l i n g  
expenses, as normal ly  def ined by t h e  
Employer, from the  p o i n t  o f  disembarkation t o  

whichever i s  sser  amount. 

(b) 

ARTICLE 46 

DURATION 

Delete A r t i c l e  44 "Durat ion"  i n  i t s  e n t i r e t y  
f rom t h e  c o l l e c t i v e  agreement signed between the  
A l l i a n c e  and the  Employer on May 22, 1981, which was 



extended by the Pub1 i c  Sector  Compensation R e s t r a i h  
Ac t  and which exp i red  on December 21, 1984 and 
rep lace  by the  f o l l o w i n g :  

' 46.01 The d u r a t i o n  o f  t h i s  c o l l e c t i v e  aqreem9n.t 
s h a l l  be from thg-date i t  i s  signed-to 
Tecember 21, 1987. _____------ 
46.02 
p r o v i s i o n s  o f  t h i s  agreement s h a l l  become e f f e c t i v e  
on the  da te  i t  i s  signed. 

Except as prov ided i n  t h i s  Group S p e c i f i c  
c o l l e c t i v e  agreement, a l l  terms and c o n d i t i o n s  o f  
employment a p p l i c a b l e  t o  the  ba rga in ing  u n i t  as 
embodied i n  the  c o l l e c t i v e  agreement s igned between 
t h e  Pub l i c  Serv i ce  A l l i a n c e  o f  Canada (PSAC) and t h e  
Employer on May 22, 1981, which was extended by t h e  
Pub l i c  Sector  Compensation R e s t r a i n t  Ac t  and which 
exp i red  on December 21, 1984 s h a l l  remain i n  f o r c e  
and s h a l l  be observed by the  Employer and t h e  PSAC, 
as was agreed t o  by bo th  p a r t i e s  i n  t h e  Procedures 
Government "Master Agreement" Nego t ia t i ons  signed on 
J u l y  28, 1985 and J u l y  31, 1985, u n t i l  t he  date o f  
s i g n i n g  o f  the  Master Agreement. 

p a r t i e s  t o  the  Master Agreement agree t h a t  a c e r t a i n  
term o r  c o n d i t i o n  o f  employment w i l l  be a sub jec t  o f  
n e g o t i a t i o n s  i n  Group S p e c i f i c  nego t ia t i ons ,  the  
p a r t i e s  t o  t h i s  Group S p e c i f i c  c o l l e c t i v e  agreement 
agree t o  n e g o t i a t e  such term o r  c o n d i t i o n  o f  
employment and where agreement i s  reached t h i s  Group 
S p e c i f i c  c o l l e c t i v e  agreement w i l l  be re-opened 
pursuant t o  A r t i c l e  42 t o  i nco rpora te  such p rov is ion .  

Unless otherwise express ly  s t i p u l a t e d ,  t h e  

' 46.03 

' 46.04 Notwi thstanding c lause 46.03, where the  
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SIGNED AT OTTAWA, this 18th day o f  the month of 
September 1986. 

THE TREASURY BOARD THE PUBLIC SERVICE ALLIANCE 

OF OF 

CANADA CANADA 

. Robert R. Casault 

Doug Martin 

-&1'.--2 CO c & r  
D. E. Kolmer Ian 'MacLean n 

Doug Chalk 

' Herschel 1 Sax 



23 

THE PUBLIC SERVICE ALLIANCE 

OF 

CANADA 

Carl K r i t s c h  
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PAY ADMINISTRATION NOTES 

1 .  A n  employee a t  levels 1 through 8 who i s  paid 
in  the present sca le  of ra tes  sha l l ,  on the 
relevant ef fec t ive  dates,  be paid a t  the r a t e  
immediately below tha t  r a t e  in the ( A ) ,  (6 )  
and ( C )  scales of ra tes .  

have his r a t e  o f  pay increased on the above 
ef fec t ive  dates. 

3 .  An employee a t  the Recruiting Level will  be 
paid in accordance with Notes 4 ,  5, 6 and 10. 

4 .  A n  employee being paid i n  the Recruiting 
Level shall  have his ra te  of pay increased on 
January 1, 1985 by an amount equal t o  the  
difference between the relevant 1984 and 1985 
Technological In s t i t u t e  recruit ing rates, 
provided t h a t  the maximum ra t e  i n  the scale 
o f  ra tes  is not exceeded. Such an increase 
shal l  not change the employee's due date f o r  
increases. 

A n  employee being paid i n  the Recruiting 
Level shalt  have h is  r a t e  of pay increased on 
January 1 ,  1986 by an amount equal to  the  
difference between the  relevant 1985 and 1986 
Technological In s t i t u t e  recruit ing ra tes  
provided t h a t  the maximum ra t e  i n  the  sca le  
of ra tes  i s  not exceeded. Such an increase 
shall  not change the  employee's due date f o r  
increases. 

An employee being paid in the Recruiting 
Level shall  have h i s  r a t e  of pay increased on 
January 1, 1987 by an amount equal t o  the  
difference between the refevant 1986 and 1987 
Technological In s t i t u t e  recruit ing ra tes ,  
provided tha t  the  maximum r a t e  i n  the  scale 
of ra tes  i s  not exceeded. Such an increase 
shall  n o t  change the employee's due date f o r  
increases. 

2. An employee a t  the  Recruiting Level shall  not 

5. 

6. 
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Delete clauses 15.04, 29.04, 29.05, 29.08 and 
29.11 from the col lec t ive  agreement signed between 
the Alliance and the Employer of May 2 2 ,  1981, which 
was extended by the Public Sector Compensation 
Restraint Act and  which expired on December 21, 1984 
and replace by the following: 

7 .  Subject to  the following paragraphs, the pay 
increment policy of the Employer shall  be 
extended t o  include employees whose scheduled 
hours of work, on  an annual basis,  average 
twenty (20) or more b u t  less  than 
thirty-seven and one-half (374) hours per 
week: 

( a )  the pay increment period, in weeks, 
f o r  the employees referred t o  i n  t h i s  
clause shall  be determined by the  
following formula: 

52 X ( 37 4 1 
(Average weekly scheduled hours) 

( b )  employees whose scheduled hours of 
work are  less  than twenty (20) hours 
per week, are  n o t  en t i t l ed  t o  pay 
increments. 

8. Subject to  Note 7 ,  the pay increment date f o r  
an employee, appointed on or a f t e r  May 22,  
1981, t o  a position i n  the bargaining u n i t  on 
promotion, demotion o r  from outside the 
Public Service, shall  be the anniversary date  
of such appointment. The anniversary date 
fo r  an employee who was appointed t o  a 
position in the bargaining uni t  pr ior  to  
May 2 2 ,  1981 shall  be the date on which he 
received his l a s t  pay increment. The pay 
increment period f o r  a full- time employee i s  
twelve ( 1 2 )  months. 
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9. I f  an employee d ies,  the  s a l a r y  due t o  him on 
the  l a s t  working day preceding h i s  death, 
s h a l l  cont inue t o  accrue t o  t h e  end o f  t h e  
month i n  which he d ies.  Salary so accrued 
which has n o t  been pa id  t o  t h e  employee as a t  
t h e  date o f  h i s  death s h a l l  be pa id  t o  h i s  
estate.  

10. T.I.R.L. 

Graduates o f  a Technological I n s t i t u t e  
w i l l ,  on appointment, be assigned t o  
t h e  Recru i t i ng  Level and w i l l  be pa id  
a t  t h e  r a t e  determined by the  Employer 
f o r  t h e  year  o f  appointment. 

The pay increment p e r i o d  f o r  employees 
pa id  i n  t h e  R e c r u i t i n g  Level sca le  o f  
r a t e s  s h a l l  be s i x  (6)  months, and the  
pay increment s h a l l  be t o  a r a t e  which 
i s  $120 h igher  than h i s  former ra te ,  
o r  i f  there i s  no such r a t e ,  t o  t h e  
maximum o f  t h e  pay range. 

Employees p a i d  i n  t h e  R e c r u i t i n g  Level 
on December 22, 1984, o r  on December 22, 
1985, o r  on December 22, 1986, d u r i n g  
t h e  year  f o l l o w i n g  t h e i r  appointment 
t o  t h a t  l e v e l ,  w i l l  be t r a n s f e r r e d  t o  
t h e  l e v e l  f o r  which they a re  q u a l i f i e d  
a t  t h e  r a t e  nearest  t o  b u t  n o t  l e s s  
than t h a t  a t  which they a re  being 
paid. The t r a n s f e r  s h a l l  take  p lace  
p r i o r  t o  t h e  a p p l i c a t i o n  o f  any 
economic adjustment o f  t h e  pay scales 
which may take e f f e c t  f rom e i t h e r  o f  
t h e  above dates. Where t h e  employee 
i s  e n t i t l e d  t o  an increment on e i t h e r  
December 22, 1984, o r  on December 22, 
1985, o r  on December 22, 1986, as 
app l i cab le ,  he s h a l l  be granted t h e  
increment p r i o r  t o  h i s  t ransfer .  
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11. When an employee who i s  in receipt  o f  a 
special duty allowance o r  an extra duty 
allowance i s  granted leave with pay, he i s  
en t i t l ed  during his period o f  leave t o  
receive the allowance i f  the special or extra 
duties in respect o f  which he i s  paid t he  
allowance were assigned to  him on a 
continuing basis,  or fo r  a period o f  two ( 2 )  
or more months prior t o  the period of leave, 
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MEMORANDA OF AGREEMENT 

The fol lowing Appendices s h a l l  be e f f e c t i v e  
on the d a t e  of s i g n a t u r e  and s h a l l  exp i re  on 
December 21, 1987. 

SUB-CLAUSE 1.03(a] OF ARTICLE 1, 
OF THE MASTER AGREEMENT”. 

APPENDICES B, D, F ARE EXFEPTIONS PURSUANT TO 
PURPOSE AND SCOPE 

SIGNED AT OTTAWA, t h i s  18th day of  the month 
o f  September, 1986. 

THE TREASURY BOARD THE PUBLIC SERVICE ALLIANCE 

OF OF 

CANADA CANADA 
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** APPENDIX "B "  

MEMORANDUM OF UNDERSTANDING 
Concerning Park Wardens Employed by 

THE DEPARTMENT OF ENVIRONMENT 
AT MOUNT REVELSTOKE AND GLACIER 

NATIONAL PARKS - PARK WARDEN SERVICE ROGERS PASS 

1. The undersigned agree t h a t  the above-mentioned 
work unit  employees, who are required t o  be 
o n  stand-by s ta tus  a t  Rogers Pass, B.C., 
instead of t he i r  residences - in Golden, and 
Revelstoke, B.C. as the case may be, f o r  the 
purpose of carrying out duties on the Trans- 
Canada Highway related t o  avalanche control 
shall  not be en t i t l ed  t o  be paid i n  accordance 
with Article 27 - Standby, provided in the 
collective agreement. 

the Park Warden Service t o  which paragraph 1 
refers  will receive the following compensation 
f o r  stand-by status:  

2. I n  l i eu ,  i t  i s  agreed tha t  those employees in 

2.01 - 
( a )  Four ( 4 )  hours pay a t  the Employee's 

regular straight- time r a t e  of pay, fo r  
each eight (8)  consecutive hours o r  
portion thereof t h a t  he i s  designated 
a s  being on stand-by s t a tu s  a t  
Rogers Pass; 

( b )  Overnight bachelor b u n k  house 
accommodation will be provided by the 
Employer a t  no cos t  t o  the  employee; 

Supper and breakfast will  be provided 
by the  Employer a t  no cost  t o  the  
employee. 

( c )  
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2.02 

An employee designated by l e t t e r  o r  l i s t  f o r  
stand-by s t a t u s  a t  Rogers Pass s h a l l  be 
immediately a v a i l a b l e  a t  Rogers Pass dur ing  
t h e  per iod  designated as t h e  stand-by per iod.  
I n  designat ing employees f o r  stand-by s ta tus ,  
t h e  Employer w i l l  endeavour t o  prov ide f o r  an 
e q u i t a b l e  d i s t r i b u t i o n  o f  such dut ies.  

2.03 

This payment s h a l l  apply  on ly  once w i t h i n  
each e ight- hour (8) per iod  t h a t  t h e  employee 
has been designated f o r  stand-by status.  

- 

- 

2.04 
No stand-by payment s h a l l  be granted i f  an 
employee i s  unable t o  r e p o r t  f o r  duty when 
requi red.  

21.05 

An employee on stand-by s t a t u s  who i s  c a l l e d  
i n  t o  work and who r e p o r t  f o r  work immediately 
s h a l l  be compensated i n  accordance w i t h  t h e  
ca l l - back  p rov is ions  o f  t h i s  Agreement. 

The over t ime p rov is ions  o f  A r t i c l e  22 and t h e  
p rov is ions  o f  A r t i  t and Weekend 
Premium" do n o t  ap ose per iods  an 
employee i s  on s t a  

The Pub l i c  Serv ice A l l i a n c e  o f  Canada agrees 
i t  w i l l  n o t  support  any gr ievance a r i s i n g  o u t  
o f  the General Technical Group C o l l e c t i v e  
Agreement whose p rov is ions  a r e  amended by 
t h i s  Memorandum o f  Understanding. 

It i s  expressly  understood t h a t  the  terms o f  
t h i s  memorandum are  in tended t o  a l l o w  f o r  t h e  
p a r t i c u l a r  circumstances o f  t h e  Warden 
Service, Rogers Pass. Ne i the r  p a r t y  t o  t h i s  

- 

3. 

4. 

5. 
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memorandum s h a l l  r e l y  on t h i s  i n i t i a t i v e  as a 
p receden t  t o  j u s t i f y  s i m i l a r  arrangements f o r  
o t h e r  u n i t s  i n  t h e  Warden S e r v i c e  i n  any 
o t h e r  l o c a t i o n  o f  t h e  Department o f  
Environment (Parks  Canada) d u r i n g  t h e  
l i f e t i m e  o f  t h i s  memorandum. 

T h i s  memorandum does n o t  a p p l y  t o  employees 
of t h e  above-mentioned work  u n i t  r e s i d i n g  a t  
Rogers pass. 

date  o f  s i g n i n g  o f  t h i s  Agreement and s h a l l  
e x p i r e  on December 21, 1987. 

6. 

7 .  T h i s  memorandum s h a l l  be  e f f e c t i v e  on t h e  

Administrative Note 

* Upon t h e  s i g n i n g  o f  t h e  Mas te r  Agreement 
A r t i c l e  27 (Standby) w i l l  become A r t i c l e  30 
o f  t h e  Master  Agreement. 
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APPENDIX "C" 

MEMORANDUM OF AGREEMENT APPLICABLE TO CERTAIN 
EMPLOYEES EMPLOYED 8Y THE MINISTRY OF TRANSPORT 

Delete 0-1 from the collective agreement 
signed between the Alliance and the Employer of 
May 22, 1981, which was extended by the Public Sector 
Compensation Restraint Act and which expired on 
December 21, 1984 and replace by the following: 

Public Service Alliance of Canada that the provisions 
o f  the General Technical Collective Agreement, with 
the amendments noted below, may be applied to shift 
workers at Vessel Traffic Management Centres and Air 
Terminal Service Centres of the Ministry of Transport 
at the Employer's discretion after complying with 
clauses 22.03 (b) (iii) and 22.06 of the Collective 
Agreement. 

ARTICLE 16 

VACATION LEAVE WITH PAY 

It is agreed by the Treasury Board and the 

Add sub-clause 16.05(e) to clause 16.05 
"Scheduling of Vacation Leave With Pay" of the 
General Technical Collective Agreement as follows: 

16.05 

(e) employees shall take vacation leave on the 
basis o f  the schedule being worked. 

TICLE 22 

HOURS OF WORK AND OVERTIME 
Delete clause 22.03 of the General Technical 

Collective Agreement and substitute clause 22.03 as 
fol 1 ows : 

22.03 When, because o f  the operational requirements 
of the service, hours of work are scheduled for 
employees on a rotating or irregular basis, they 
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shall  be scheduled so t h a t  employees, over a period 
of n o t  more than sixty-three (63) calendar days: 

work a n  average of thirty-seven and one-half 
(374) hours per week; 

work eight (8) hours per day; 

obtain an average of a t  l e a s t  t w o  ( 2 )  days of 
r e s t  per week; 

obtain a t  l e a s t  two  ( 2 )  consecutive days of 
r e s t ,  except, when days of r e s t  are separated 
by a designated paid holiday which i s  not 
worked; 

where operational requirements do not permit 
a meal break, employees will remain a t  work 
a n d  ea t  t h e i r  meal on the j o b ;  

the Employer shall s e t  up a master s h i f t  
schedule fo r  a sixty- three (63) day period, 
posted a t  l e a s t  f i f t een  (15) days in advance, 
which will cover the normal requirements o f  
the work area; 

every reasonable e f f o r t  shall  be made by the  
Employer t o  avoid excessive fluctuations in 
hours of work. 

OVERTIME 

Delete clause 22.12 "Overtime Compensation" 
of the General Technical Collective Agreement ;nd 
subs t i tu te  clause 22.12 "Overtime Compensation as 
follows: 

22.12 Overtime Compensation 

( a )  An employee who i s  required to  work overtime 
on his scheduled workday i s  en t i t l ed  t o  
compensation a t  t ime and one-half (18) for 
a l l  hours worked in excess o f  eight (8)  
hours. 
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(b )  Except as prov ided i n  22.12 (c) ,  an employee 
who i s  requ i red  t o  work on a f i r s t  day o f  
r e s t  i s  e n t i t l e d  t o  compensation a t  t ime  and 
one-half (l+) f o r  t h e  f i r s t  e i g h t  (8) hours 
and double (2 )  t ime  t h e r e a f t e r .  

An employee who i s  requ i red  t o  work on a 
second o r  subsequent day o f  r e s t  i s  e n t i t l e d  
t o  compensation a t  double ( 2 )  t ime. Second 
o r  subsequent day o f  r e s t  means the  second o r  
subsequent day i n  an unbroken s e r i e s  o f  
consecut ive and contiguous calendar days o f  
r e s t .  

An employee i s  e n t i t l e d  t o  over t ime 
compensation f o r  each completed f i f t e e n  (15)  
minute p e r i o d  o f  overt ime worked by him. 

( c )  

(d)  
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APPENDIX "0" 

PROVISIONS APPLICABLE O N L Y  TO AIR TRAFFIC CONTROL 
ASSISTANTS EMPLOYED BY THE MINISTRY OF TRANSPORT 

Delete D-4 "Provisions Applicable to  Air 
Traffic Control Assistants i n  the General Technical 
Group Employed by the Ministry of Transport" i n  i t s  
ent i re ty  from the col lec t ive  agreement signed between 
the Alliance and the Employer on May 2 2 ,  1981, which 
was extended by the Public Sector Compensation 
Restraint Act and which expired on December 21,  1984 
and replace by the  following: 

The provisions of the General Technical 
Collective Agreement, with the amendments noted 
below, will apply t o  the Air Traffic Control 
Assistants employed by the  Ministry of Transport. 

ARTICLE 3 - APPLICATION 

Delete clause 3.02 and add clause 3.02 as 
fol 1 ows : 

3.02 Employees whose normal scheduled hours of 
work are less  t h a n  thirty-seven and one-half (374) 
hours per week shall  be en t i t l ed  t o  the benefits  
provided under t h i s  Agreement i n  the same proportion 
as t h e i r  weekly hours of work compare with the normal 
scheduled weekly hours of work of full- time 
employees, except that:  

( a )  such employees shall  be paid a t  the hourly 
ra te  of pay fo r  a l l  hours of work performed 
up t o  eight (8)  hours i n  a day of 
thirty-seven and one-half (376) hours in a 
week, or a t  the hourly ra te  of pay f o r  a l l  
hours of cvork performed up t o  the other daily 
o r  weekly hours of work tha t  may be 
prescribed in accordance w i t h  Article 2 2 ,  and 
a t  time and one-half ( l?)  the hourly rate o f  
pay for a l l  hours of work performed i n  excess 
of those hours or on a designated paid 
holiday; 
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( b )  leave will  oniy be provided 

( i )  where i t  may displace other leave as 
prescribed by t h i s  Agreement 

or 

( i i )  during those periods in which the 
employees are  scheduled t o  perform 
the i r  duties;  

( c )  the days of r e s t  provisions of this  
Collective Agreement apply only i n  a week 
when the employee h a s  worked f ive  (5) days 
and a m i n i m u m  of thirty-seven and one-half 
(37f)  hours in the week; 

;otwithstanding the provisions of Article 28 
Severance Pay", an employee whose continuous 

employment i s  a combination of both full- t ime 
and part-time continuous employment sha l l ,  
f o r  the purpose o f  severance pay, have those 
completed years of part-time continuous 
employment reduced i n  the same proportion as 
the part-time weekly hours o f  work compare 
w i t h  the normal scheduled weekly hours of 
work of full- time employees. For such an 
employee who, on the date of the termination 
of his employment is  a part-time employee, 
t h e  weekly r a t e  o f  pay referred t o  i n  
Article 28 shall  be the weekly r a t e  o f  pay 
tha t  the employee i s  being paid on 
termination, adjusted to  the full- time weekly 
rate.  

( d )  

ARTICLE 16 - VACATION LEAVE 

Add sub-clause 16.05(e) t o  clause 16.05 
"Scheduling of Vacation Leave With Pay" as follows: 

16.05 Scheduling of Vacation Leave Wi th  Pay - Air 
Traff ic  Control Assistants 

( e )  Employees shall  take vacation leave on the 
basis o f  the schedule being worked. 
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ARTICLE 22 - HOURS OF WORK 

Delete clause 22.03 and add as follows: 
22.03 When, because of the operational requirements 
of the service, hours of work are scheduled for 
employees on a rotating or irregular basis, they 
shall be scheduled so that employees, over a period 
of not more than sixty-three (63) calendar days: 

work an average of thirty-seven and one-half 
(37a) hours per week; 

work eight (8) hours per day; 

obtain an average of at least two (2)  days of 
rest per week; 

obtain at least two ( 2 )  consecutive days of 
rest, except when days of rest are separated 
by a designated paid holiday which is not 
worked; 

the Employer will provide meal breaks. Where 
operational requirements do not permit a meal 
break, employees will remain at work and eat 
their meal on the job; 

the Employer will make every reasonable 
effort: 

(i) not to schedule the commencement o f  a 
shift within eight (8) hours of the 
completion of the employee's previous 
shift; 

and 

(ii) to avoid excessive fluctuation in 
hours of work; 

the EmpToyer shaT7 set up a master s h i f t  
schedule for a sixty-three (63) day period, 
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posted f i f t een  (15) days i n  advance, which 
will cover the normal requirements of the 
work area. 

OVERTIME 

Delete clauses 22.09 and 22.12 "Overtime 
Compensation" and add clauses 22.09 and 22.12 as  
follows: 

22.09 

( a )  

In this Article: 

"overtime" means in the case of a full- time 
employee, authorized work performed i n  excess 
of his scheduled hours of work; 

"time and one-half" means one and one-half 
( I t )  times the hourly ra te  of pay; 

"double time" means two (2) times the hourly 
r a t e  of pay. 

Overtime Compensation 

Subject t o  clause 22.08, an employee who is 
required t o  work overtime on his scheduled 
workday i s  en t i t l ed  t o  compensation a t  time 
and one-half ( l + )  f o r  a l l  hours worked i n  
excess o f  eight (8) hours. 

an employee who i s  required t o  work on a 
f i rs t  day of r e s t  i s  en t i t l ed  t o  Compensation 
a t  time and one-half ( l t )  f o r  the f i r s t  eight 
(8) hours and double (2) time thereaf ter ;  

an employee who i s  required t o  work on a 
second o r  subsequent day o f  r e s t  i s  en t i t l ed  
t o  compensation a t  double (2) time. 
o r  subsequent day of r e s t  means the second o r  
subsequent day i n  an unbroken se r i e s  of 
consecutive and contiguous calendar days of 
res t .  

Second 
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APPENDIX "E"  

MEMORANDUM OF UNDERSTANDING - 
EMPLOYEES OF THE DEPARTMENT OF NATIONAL DEFENCE 

(DEFENCE RESEARCH ESTABLISHMENTS ) 

Delete E- 1  i n  i t s  e n t i r e t y  f rom the 
c o l l e c t i v e  agreement signed between t h e  A l l i a n c e  and 
t h e  Employer on May 22, 1981, which was extended by 
the P u b l i c  Sector Compensation R e s t r a i n t  Act  and 
which exp i red  on December 21, 1984 and rep lace  by the  
f o l  1 owing : 

For  t h e  term o f  t h i s  Agreement a f t e r  t h e  d a t e  
o f  i t s  s ign ing ,  employees i n  t h e  General Technica l  
Group employed by t h e  Department o f  Na t iona l  Defence, 
i n  p o s i t i o n s  a t  Defence Research Establ ishments 
engaged i n  t r i a l s ,  t e s t s  and experiments conducted 
o u t s i d e  t h e i r  headquarters area, w i l l  be remunerated 
i n  accordance w i t h  t h e  former Employer's (Defence 
Research Board) remuneration p o l i c y ,  as de l inea ted  i n  
Personnel L e t t e r  No. 1-1974, dated January 4, 1974, 
DRB A d m i n i s t r a t i v e  Order No. 304 and Appendix " A"  
the  re to .  
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** APPENDIX "F" 

MEMORANDUM OF AGREEMENT 
CONCERNING FISHERY OFFICERS 

Working on o f f- shore  s u r v e i l l a n c e  i n  
THE DEPARTMENT OF FISHERIES AND OCEANS 

Delete Appendix F from t h e  c o l l e c t i v e  
agreement signed between the  A l l i a n c e  and t h e  
Employer on May 22, 1981, which was extended by t h e  
Pub l i c  Sector  Compensation R e s t r a i n t  Act  and which 
e x p i r e d  on December 21, 1984 and rep lace  by t h e  
fo l low ing :  

The Employer and t h e  Pub l i c  Serv ice A l l i a n c e  
o f  Canada agree, f o r  t h e  term o f  t h e  General 
Technical Agreement which exp i res  on December 21, 
1987, t h a t  F ishery O f f i c e r s  working on o f f - shore  
s u r v e i l l a n c e  and employed w i t h  the  Department o f  
F i s h e r i e s  and Oceans w i l l  work an average o f  n i n e  and 
one-hal f  (9;) hours p e r  day w h i l e  i n  a Surve i l l ance  
Mode. 

Surve i l l ance  Mode i s  de f ined  as t h e  p e r i o d  
between the  t ime a t  which a F ishery  O f f i c e r  on 
off-shore s u r v e i l l a n c e  r e p o r t s  t o  h i s  s u r v e i l l a n c e  
du ty  s t a t i o n  and t h e  t ime a t  which he leaves h i s  
s u r v e i l l a n c e  duty s t a t i o n .  
terminated due t o  delays i n  departure o r  e a r l y  
re tu rn .  

The normal over t ime p rov is ions  o f  the  General 
Technical Agreement w i l l  apply  t o  these O f f i c e r s  w i t h  
the  f o l l o w i n g  exceptions: 

( a )  ( i )  Employees s h a l l  rece ive  th i r t y- seven  
and one-hal f  ( 3 7 t )  hours' pay a t  t h e  
s t r a i g h t - t i m e  r a t e  per  week w h i l e  i n  a 
Surve i l l ance  Mode. A l l  over t ime 
earned and a l l  compensation earned f o r  
work on a designated h o l i d a y  s h a l l  
accumulate as compensatory leave. The 
compensatory leave earned w h i l e  i n  a 

Surve i l l ance  Mode may be 
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Surveillance Mode shall  be l iquidated 
immediately a f t e r  t h e i r  return from 
Surveillance Mode unless management 
deems t h i s  impractical due t o  
operational requirements. 

Seventy-five (75) hours of 
compensatory leave shall  be held in a 
bank to  ensure tha t  i f  a n  Officer i s  
unable to  make a scheduled t r i p  and 
there i s  no other work available,  he 
i s  e l i g ib l e  t o  request compensatory 
leave from his  seventy-five (75)-hour 
bank. 

A t  the end of each f i sca l  year,  a l l  
unliquidated compensatory leave i n  
excess of seventy-five (75) hours 
shall  be paid i n  cash a t  the s t ra ight-  
time ra te  of pay, in e f f e c t ,  on t he  
day on which compensatory leave i s  
granted. 

I n  addition, i f  the vessel or a i r c r a f t  does 
n o t  depart as scheduled on a designated paid 
holiday or a day of r e s t ,  the reporting pay 
a r t i c l e  of the Collective Agreement shall  
apply. 

For the purpose of accumulation of paid 
leave, severance pay and i n  the  application 
of Note 7 (pay increment periods) time spent 
by employees in Surveillance Mode shal l  be 
deemed to  be seven and one-half (75) hours 
per day and/or thirty-seven and one-half 
(374) hours per week, as applicable. 

When an employee works on a designated paid 
holiday while in a Surveillance Mode, he 
shal l  be compensated, in addition to  the 
seven and one-half (7;) hours' holiday pay he 
would have been granted had he no t  worked, a t  
the ra te  of time and one-half ( l a )  f o r  a l l  
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scheduled hours worked and double (2 )  t ime  
f o r  a l l  hours worked i n  excess o f  the  
scheduled hours. 

ARREST MODE 

For the  purposes o f  t h i s  Memorandum, " A r r e s t  
Mode" i s  de f ined  as those s i t u a t i o n s  where management 
has au thor i zed  a F ishery  O f f i c e r  on o f f- shore  
s u r v e i l l a n c e  t o  remain on board a vessel f o r  t h e  
purposes o f  ma in ta in ing  c o n t i n u i t y  o f  evidence. 

sub-clauses 22.12 (a )  and ( b )  w i l l  apply. I n  
c a l c u l a t i n g  t h e  en t i t l ement ,  a l l  hours f o r  t h a t  day 
w i l l  be a combination o f  hours i n  Surve i l l ance  Mode, 
n i n e  p o i n t  f i v e  (9.5) hours and A r r e s t  Mode ( a l l  
remaining hours). 

For t h e  purposes o f  c a l c u l a t i n g  the  r a t e  o f  
pay w h i l e  i n  A r r e s t  Mode, t h e  regu la r  n ine  p o i n t  f i v e  
(9.5)-hour day s h a l l  be deemed t o  have begun a t  8:OO 
hours and would normal ly  have ceased a t  18:OO hours 
( w i t h  h a l f  (4) hour f o r  lunch) .  
A r r e s t  Mode i s  author i zed  a f t e r  18:OO hours, t h e  
O f f i c e r  would be compensated a t  t ime  and one-hal f  
(li) h i s  s t r a i g h t - t i m e  r a t e  a t  t h e  beginning o f  t h e  
A r r e s t  Mode. 

I n  A r r e s t  Mode, t h e  over t ime p rov is ions  o f  

As such, where an 

Once Ar res t  Mode i s  confirmed and payment a t  
premium r a t e s  i s  i n  e f f e c t ,  t h e  premium r a t e  w i l l  
remain i n  e f f e c t  u n t i l  A r r e s t  Mode ceases. In a 

days where Arres ues beyond 12:OO hours 

2) o r  more days), t h e  
w i l l  n o t  apply f o r  those  

O f f i c e r s  w h i l e  i n  a Surve i l l ance  Mode o r  
A r r e s t  Mode s h a l l  be excluded from t h e  f o l l o w i n g  
p rov is ions  o f  t h e  GT Agreement. 

Hours o f  Work and Overtime A r t i c l e  - c lauses 

22.07, 22.08, 22.15, 22.16, 22.17. 
22.06, 
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Travelling Article 

Sh i f t  and Weekend Premiums Art ic le  

Call-back Pay Art ic le  

Standby Art ic le  
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APPENDIX "H" 

MEMORANDUM OF AGREEMENT 
APPLICABLE TO SURVIVAL INST 
I N  DEPARTMENT OF NATIONAL D 

This will confirm the understanding reached 
in negotiations that for the term of the General 

nical Collective Agreement which expi 
mber 21, 1987 that notwithstanding th 
Agreement, employees engaged as survival 

instructors in €he Department o f  National Defence 
shall be compensated for all hou 
and one-half ( 7 t )  hours per day 
and caretaker phases of their du 
one (1) working day off for each 
period spent on such duties. 
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GROUP S P E C I F I C  AGREEMENT 

BETWEEN 

T H E  TREASURY BOARD 

AND 

T H E  P U B L I C  SERVICE A L L I A N C E  OF CANADA 

GROUP: S O C I A L  SCIENCE SUPPORT 
(a1 1 ernpl oyees) 

CODE: 412/86 

E X P I R Y  DATE: 21 DECEMBER 1987 
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NOTA BENE 

The provisions o f  the Collective Agreement 
covering the employees o f  the Social Science Support 
Group are identical to the provisions o f  the General 
Technical Group Collective Agreement, except that 
Appendices A-1 to H shall not apply and except for 
the following: 
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ARTICLE 1 

PURPOSE AND SCOPE OF AGREEMENT 

Delete A r t i c l e  1 "Purpose o f  Agreement" i n  
i t s  e n t i r e t y  from t h e  c o l l e c t i v e  agreement s igned 
between t h e  A l l i a n c e  and t h e  Emplayer on 
May 22, 1981, which was extended by t h e  Pub l i c  Sector  
Compensation R e s t r a i n t  Ac t  and which exp i red  on 
December 21, 1984 and replace by the  fo l low ing :  

1.01 
c e r t a i n  terms and cond i t i ons  o f  employment i n c l u d i n g  
r a t e s  o f  pay f o r  a l l  employees descr ibed i n  the  
c e r t i f i c a t e  issued by t h e  PSSRB on the  9rth day o f  
January, 1969 cover ing employees on t h e  /Social 
Science Support Group. 

1.02 The Master Agreement s h a l l  e s t a b l i s h  c e r t a i n  
terms and cond i t i ons  which s h a l b f o r m  p a r t  o f  t h i s  
Agreement. 

1.03 I n  the  event  the re  i s  a c o n f l i c t  between t h i s  
Agreement and t h e  Master Agreement w i t h  t h e  except ion 
o f  e x p i r y  dates and except where s p e c i f i c a l l y  
modi f ied by t h i s  Agreement through an except ion made 
pursuant t o  A r t i c l e  1.03(a) o f  the  Master Agreement, 
t h e  Master Agreement s h a l l  p r e v a i l .  

The purpose o f  t h i s  Agreement i s  t o  s e t  f o r t h  ** 

** 

** 

ARTICLE 8 

RECOGN IT1  O N  

Delete A r t i c l e  8 "Recognit ion" i n  i t s  
e n t i r e t y  from t h e  c o l l e c t i v e  agreement signed between 
t h e  A l l i a n c e  and t h e  Employer on May 22, 1981, which 
was extended by t h e  Pub l i c  Sector Compensation 
R e s t r a i n t  Ac t  and which exp i red  on December 21, 1984 
and replace by the  fo l low ing :  

8.01 
exc lus ive  bargain ing agent f o r  a l l  employees 
descr ibed i n  t h e  c e r t i f i c a t e  issued by the P u b l i c  

The Employer recognizes the  A l l i a n c e  as t h e  
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Serv ice S t a f f  Re la t ions  Board on t h e  n i n t h  ( 9 t h )  day 
o f  January, 1969, cover ing  employees o f  the  Soc ia l  
Science Support Group i n  the  Technical Category. 

ARTICLE 22 

HOURS OF WORK AND OVERTIME 

t )e le te A r t i c l e  22 "Hours o f  Work and 
Overtime 
t h e  c o l l e c t i v e  agreement signed between the  A l l i a n c e  
and the Employer on May 22, 1981, which was extended 
by  the P u b l i c  Sector  Compensation R e s t r a i n t  Ac t  and 
which exp i red  on December 21, 1984 and rep lace  by t h e  
f o l l o w i n g :  

(except f o r  22.09) and Appendix C-4 f rom 

D a4L2I 
Hours o f  Work 'Al 4 ' 
Except as prov ided f o r  i n  c lause 22.03, t h e  
normal work week s h a l l  be t h i r t y - s e v e n  and 
one-hal f  (37a )  hours exc lus ive  o f  lunch 
per iods,  compr is ing f i v e  ( 5 )  days o f  seven 
and one-hal f  ( 7 5 )  hours each, Monday through 
Fr iday.  The work day s h a l l  be scheduled t o  
f a l l  w i t h i n  a n ine  (9)- hour  p e r i o d  between 
t h e  hours o f  6:OO a m. and 6:OO p.m., un less 
otherwise agreed in c o n s u l t a t i o n  between t h e  
A l l i a n c e  and the Employer a t  the  appropr ia te  
1 eve1 . 
Subject  t o  opera t iona l  requirements as 
determined from t ime  t o  t ime  by  t h e  Employer, 
an employee s h a l l  have the  r i g h t  t o  s e l e c t  
and request  f l e x i b l e  hours between 6:OO a.m. 
and 6 : O O  p.m. 

( i )  Notwi thstanding the  p r o v i s i o n s  o f  t h i s  
A r t i c l e ,  upon request o f  an employee 
and t h e  concurrence o f  h i s  Employer, 
an employee may complete h i s  weekly 
hours o f  employment i n  a p e r i o d  o t h e r  
than f i v e  (5 )  f u l l  days prov ided t h a t  
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over a period of twenty-eight (28) 
calendar days the employee works an 
average o f  thirty-seven and one-half 
(37+) hours per week. As p a r t  of the 
provisions o f  t h i s  clause, attendance 
reporting shal l  be mutually agreed 
between the employee and the Employer. 
In every twenty-eight (28) period such 
an employee shall  be granted days of 
rest on such days as  a r e  n o t  scheduled 
as  a normal workday f o r  h im.  

contrary contained i n  t h i s  Agreement, 
the implementation o f  any variation in 
hours shall  n o t  resul t  in any 
additional overtime work or additional 
payment by reason only of such 
var ia t ion ,  nor shall i t  be deemed t o  
prohibit  the r i gh t  of the Employer t o  
schedule any hours o f  work permitted 
by the  terms of t h i s  Agreement. 

Employees covered by 22.01(c) shall  be 

( i i )  Notwithstanding anything t o  the 

22.02 
subject t o  the variable hours of work provisions 
established i n  the Master Agreement 

22.03 
i r regular  basis: 

( a )  

** 

For employees who work on a rotating or 

Normal hours of work shall  be scheduled so  
t h a t  employees work: 

( i )  an average of thirty-seven and 
one-half (37%) hours per week and an 
average of f i ve  ( 5 )  days per week, 

and either 

(ii) seven and one- half  (7s) h o u r s  pe r  day, 

o r  



5 1  

( i i i )  an average of seven and  one-half ( 7 t )  
hours per day where so agreed between 
the Employer and  the majority of t h e  
employees affected.  

( b )  Every reasonable e f f o r t  shall  be made by the  
Employer: 

( i )  not t o  schedule the commencement of a 
s h i f t  within eight (8)  hours of the 
completion of the employee's previous 
s h i f t ;  

t o  avoid excessive fluctuations in 
hours of work; 

t o  consider the wishes of the majority 
of employees concerned in the 
arrangement of sh i f t s  within a s h i f t  
schedule; 

t o  arrange s h i f t s  over a period of 
time n o t  exceeding f i f t y- s ix  (56) days 
and t o  p o s t  schedules a t  l ea s t  
fourteen (14)  days i n  advance o f  the 
starting date of the new schedule; 

( v )  t o  g r a n t  a n  employee a m i n i m u m  of two 
( 2 )  consecutive days o f  res t .  

The Employer shall  make every reasonable 
e f fo r t  t o  schedule a meal break of one-half 
( + )  hou r  during each fu l l  s h i f t  which shall  
n o t  cons t i tu te  p a r t  of the work period. Such 
meal break shall  be scheduled as  close as 
possible t o  the midpoint o f  the s h i f t ,  unless 
an a l ternate  arrangement i s  agreed t o  a t  the 
appropriate level between the Employer and 
the  employee. If  an employee i s  n o t  given 
a meal break scheduled in advance, a l l  time 
from the commencement t o  the  termination of 
h is  fu l l  s h i f t  shall  be deemed time worked. 

( i i )  

( i i i )  

( i v )  

( c )  
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** ( d )  Where an employee's scheduled s h i f t  does n o t  
commence and end on t h e  same day, such s h i f t  
s h a l l  be considered f o r  a l l  purposes t o  have 
been e n t i r e l y  worked: 

( a )  on t h e  day i t  commenced where h a l f  o r  
more o f  t h e  hours worked f a l l  on t h a t  
day, 

o r  

(b) on t h e  day i t  terminates where more 
than h a l f  o f  t h e  hours worked f a l l  on 
t h a t  day. 

Accordingly, t h e  f i r s t  day o f  r e s t  w i l l  be  
considered t o  s t a r t  immediately a f t e r  
midnight  o f  the  calendar day on which t h e  
employee worked o r  i s  considered t o  have 
worked h i s  l a s t  scheduled s h i f t ;  and the  
second day o f  r e s t  w i l l  s t a r t  immediately 
a f t e r  m idn igh t  o f  t h e  employee's f i r s t  day of  
r e s t ,  o r  immediately a f t e r  midnight  o f  an 
i n t e r v e n i n g  designated p a i d  h o l i d a y  i f  days 
o f  r e s t  a r e  separated thereby. 

General 

22.04 
n o t  be construed as guaranteeing t h e  employee minimum 
o r  maximum hours o f  work. 

22.05 
o f  work ing hours i s  changed, t h e  change w i l l  be 
discussed w i t h  t h e  appropr ia te  represen ta t i ve  o f  t h e  
A l l i a n c e ,  i f  t h e  change w i l l  a f f e c t  a m a j o r i t y  o f  the  
employees governed by t h e  schedule. 

22.06 
and w i t h  t h e  approval o f  t h e  Employer, employees may 
exchange s h i f t s  i f  there  i s  no increase i n  cos t  t o  
t h e  Employer. 

An employee's scheduled hours o f  work s h a l l  

The Employer agrees t h a t ,  before a schedule 

Provided s u f f i c i e n t  advance n o t i c e  i s  g i ven  
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22.07 I f  an employee i s  g i ven  less than seven ( 7 )  
days' advance n o t i c e  o f  a change i n  h i s  s h i f t  
schedule, he w i l l  r ece ive  a premium r a t e  o f  t ime  and 
one- hal f  ( l+)  f o r  work performed on t he  f i r s t  s h i f t  
changed. 
schedule s h a l l  be p a i d  f o r  a t  s t r a i g h t  t ime. Such 
employee s h a l l  r e t a i n  h i s  p r e v i o u s l y  scheduled days 
of r e s t  nex t  f o l l o w i n g  the  change o r  i f  worked, such 
days o f  r e s t  s h a l l  be compensated i n  accordance w i t h  
the  over t ime p rov is ions  o f  t h i s  Agreement. 

22.08 Two ( 2 )  r e s t  per iods o f  f i f t e e n  (15 )  minutes 
each s h a l l  be scheduled d u r i n g  each normal day f o r  
non- operat ing employees. The Employer agrees, where 
opera t iona l  requirements pe rmi t ,  t o  con t inue  t h e  
present  p r a c t i c e  o f  p r o v i d i n g  r e s t  pe r iods  f o r  
opera t ing  employees. 

Subsequent s h i f t s  worked on t h e  new 

22.10 Assignment o f  Overt ime Work 

Subject  t o  the opera t iona l  requirements o f  
the  se rv i ce ,  t h e  Employer s h a l l  make every reasonable 
e f f o r t :  

(a )  t o  a l l o c a t e  over t ime work on an e q u i t a b l e  
b a s i s  among r e a d i l y  a v a i l a b l e ,  q u a l i f i e d  
employees , 

and 

( b )  t o  g i v e  employees who are requ i red  t o  work 
over t ime adequate advance n o t i c e  o f  t h i s  
requirement. 

22.11 The A l l i a n c e  i s  e n t i t l e d  t o  c o n s u l t  t h e  
Deputy M i n i s t e r  o r  h i s  rep resen ta t i ve  whenever i t  i s  
a l l eged  t h a t  employees a re  requ i red  t o  work 
unreasonable amounts o f  overt ime. 

22.12 Overt ime Compensation 

s h a l l  be compensated f o r  a t  the  f o l l o w i n g  ra tes :  
Each f i f t e e n  (15)-rninute period o f  overtime 
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Time and one-hal f  (If), except as prov ided 
f o r  i n  c lause 22.12 (b) .  

22.13 

(a )  

22.14 
** 

(a1 

Double (2)  t ime f o r  a l l  hours o f  over t ime 
worked i n  excess o f  seven and one-hal f  ( 7 + )  
consecut ive hours o f  over t ime i n  any 
contiguous per iod,  and f o r  a l l  hours worked 
on t h e  second o r  subsequent day o f  r e s t .  
Second o r  subsequent day o f  r e s t  means t h e  
second o r  subsequent day i n  an unbroken 
s e r i e s  o f  consecutive and contiguous calendar 
days o f  r e s t .  

I f  an employee i s  g iven i n s t r u c t i o n s  be fo re  
t h e  beginning o f  h i s  meal break o r  be fo re  t h e  
m idpo in t  o f  h i s  workday whichever i s  e a r l i e r ,  
t o  work over t ime on t h a t  day and r e p o r t s  f o r  
work a t  a t ime  which i s  n o t  contiguous t o  h i s  
work per iod,  he s h a l l  be p a i d  f o r  t h e  t i m e  
a c t u a l l y  worked, o r  a minimum o f  two (2)  
hours' pay a t  s t r a i g h t  t i m e ,  whichever i s  t h e  
greater .  

I f  an employee i s  g iven  i n s t r u c t i o n s ,  a f t e r  
t h e  m idpo in t  o f  h i s  workday o r  a f t e r  t h e  

ime on t h a t  day and 

d, he s h a l l  be 

pay a t  s t r a i g h t  

Meal Allowance 

E f f e c t i v e  t h e  date o f  s ign ing  o f  the  
c o l l e c t i v e  agreement, an employee who works 
th ree  ( 3 )  o r  more hours o f  over t ime 
immediately before o r  f o l l o w i n g  h i s  scheduled 
hours of work and who has n o t  been n o t i f i e d  
o f  t h e  requirement p r i o r  t o  t h e  end o f  h i s  
l a s t  scheduled work per iod,  s h a l l  be 
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reimbursed h i s  expenses f o r  one meal i n  t h e  
amount o f  f i v e  d o l l a r s  ($5.00) except where 
f r e e  meals a re  provided. 

** ( b )  E f f e c t i v e  the  date o f  s ign ing  o f  the  
~ c o l l e c t i v e  agreement, when an employee works 

over t ime con t inuous ly  extending f o u r  (4 )  
t?, 2 hours o r  more beyond t h e  p e r i o d  prov ided f o r  

i n  ( a )  above, he s h a l l  be reimbursed f o r  one 
a d d i t i o n a l  meal i n  t h e  amount o f  f o u r  d o l l a r s  
($4.03) except  where f r e e  meals a re  provided. 

Reasonable t ime  w i t h  pay, t o  be determined by 
management, s h a l l  be a l lowed t h e  employee i n  
o rder  t h a t  he may take  a meal break e i t h e r  a t  
o r  ad jacent  t o  h i s  p lace  o f  work. 

Th is  c lause s h a l l  n o t  apply  t o  an employee 
who i s  i n  t r a v e l  s t a t u s  which e n t i t l e s  him t o  
c l a i m  expenses f o r  l o d g i n g  and/or meals. 

( c )  

( d )  

22.15 

(a )  Overtime s h a l l  be compensated i n  cash except  
where, upon request o f  an employee and w i t h  
t h e  approval o f  t h e  Employer, over t ime may be d !  compensated i n  equ iva len t  l eave  w i t h  pay. 

(b )  The Employer s h a l l  g r a n t  compensatory leave  
a t  t imes convenient t o  bo th  t h e  employee and 
t h e  Employer.Compensatory leave w i t h  pay n o t  
used by t h e  end o f  t h e  twe lve  (12)-month 
per iod,  t o  be determined by t h e  Employer, 
w i l l  be p a i d  f o r  i n  cash. Such payment w i l l  
be a t  t h e  employee's h o u r l y  r a t e  o f  pay as 
c a l c u l a t e d  from t h e  c l a s s i f i c a t i o n  p resc r ibed  
i n  h i s  c e r t i f i c a t e  o f  appointment a t  the  end 
o f  the  twelve (12)-month per iod.  

22.16 The Employer w i l l  endeavour t o  make cash 
payment f o r  over t ime i n  t h e  pay p e r i o d  f o l l o w i n g  t h a t  
in which t h e  c r e d i t s  were earned. 
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22.17 
continuous o r  non-contiguous overt ime, t ime spent b y  
t h e  employee r e p o r t i n g  t o  o r  r e t u r n i n g  from work 
s h a l l  n o t  c o n s t i t u t e  t ime  worked. 

When an employee i s  requ i red  t o  work e i t h e r  

ARTICLE 45 

AUTHORSH I P 

Delete Appendix C-6 "Authorship" f rom t h e  . agreement signed between t h e  A l l i a n c e  and 

Sector Compensation Res t ra in t  Act  and 
e r  on May 22, 1981, which was extended by 

r e d  on December 21, 1984 and replace by t h e  
f o l l  owing: 

45.01 
author  o r  e d i t o r  o f  a pub l i ca t ion ,  h i s  authorship o r  
e d i t o r s h i p  s h a l l  normal ly  be shown i n  t h e  t i t l e  page 
o f  such pub1 i c a t i o n .  

45.02 Where t h e  Employer wishes t b  make changes i n  
m a t e r i a l  submitted f o r  p u b l i c a t i o n  w i t h  which t h e  
author  does n o t  agree, t h e  author  may request  t h a t  he 
n o t  be c r e d i t e d  p u b l i c l y .  

When an employee ac ts  as a s o l e  o r  j o i n t  

ARTICLE 46 

REGISTRATION FEES 

Delete Appendix C-7 "M 
col 1 ect  i ve agreement s igned be 
t h e  Employer on May 22, 1981, which was extended by 
t h e  Pub l i c  Sector Compensation R e s t r a i n t  Ac t  and 
which exp i red  on December 21, 1984 and replace by the  
f o l  lowing : 

46.01 The Employer s h a l l  reimburse an employee f o r  
h i s  payment o f  membership o r  r e g i s t r a t i o n  fees t o  an 
o rgan iza t ion  o r  governing body when t h e  payment o f  
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such fees is a requirement for the continuation of 
the performance o f  the duties o f  his position. 

46.02 
(Check-off) of this collective agreement are 
specifically excluded as reimbursable fees under this 
Article. 

Membership dues referred to in Article 11 

ARTICLE 47  

DURATION 

Delete Article 44 "Duration" in its entirety 
from the collective agreement signed between the 
Alliance and the Employer on May 22, 1981, which was 
extended by the Public Sector Compensation Restraint 
Act and which expired on December 21, 1984 and 
replace by the following: 

47.01 
shall be from the date it is signed to 
December 21, 1987. 

47.02 
provisions of this agreement shall become effective 
on the date it is signed. 

47.03 Except as provided in this Group Specific 
collective agreement, all terms and conditions of 
employment applicable to the bargaining unit as 
embodied in the collective agreement signed between 
the Public Service Alliance of Canada (PSAC) and the 
Employer on May 22, 1981, which was extended by the 
Public Sector Compensation Restraint Act and which 
expired on December 21, 1984 shall remain in force 
and shall be observed by the Employer and the PSAC, 
as was agreed to by both parties in the Procedures 
Governing "Master Agreement" Negotiations signed on 
July 28, 1985 and July 31, 1985, until the date o f  
s i g n i n g  of the Master Agreement. 

** The duration of this collective agreement 

Unless otherwise expressly stipulated, the 

** 
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Notwithstanding clause 47.03, where the ** 47.04 
par t ies  t o  the Master Agreement agree t h a t  a cer ta in  
term o r  condition o f  employment will be a subject  of 
negotiations i n  Group Specific negotiations, the 
par t ies  t o  this Group Specific col lec t ive  agreement 
agree t o  negotiate such term o r  condition of 
employment and where agreement is  reached this Group 
Specific col lec t ive  agreement will be re-opened 
pursuant t o  Article 42 t o  incorporate such provision. 
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SIGNED AT OTTAWA, th i s  18th day o f  the month o f  
September 1986. 

THE TREASURY BOARD THE PUBLIC SERVICE ALLIANCE 

OF OF 

CANADA CANADA 

Albert S .  Burke 

Susan Phillips 

ex Leger 

Doug Martin 

CO r G J  
Ian MacLean IJ*~-W~ 

Heather Stevens 
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THE PUBLIC SERVICE ALLIANCE 

OF 

CANADA 

arl Kritsch 



APPENDIX A-1 
S I  - SOCIAL SCImiCE SUPPORT 

SI-TECHIdOLOGICAL I W T I T U T Z  KECRUITNEliT 

FROM: I: 
TO: A :  

c: 
a: 

S I - 1  

mm1.1: 0 :  
TO: A :  

- 

PKLx4: 2: 
TO: A :  

a: 
c: 

SI-3 

FRObI: 3: 
To: A: 

c: 

- 

a: 

SI-4 

FRM: $: 
TO: A :  

B :  
C: 

SI-5 

FKW: 3: 
TO: A ;  

c: 

- 

a: 

12635 TO 20415 
13109 TO 21181 
13568 TO 21922 
14009 TO 22634 

23503 
24384 
25237 
26057 

28332 
29394 
30423 
31412 

30930 
32090 
33213 
34292 

33422 
34675 
35889 
37055 

37514 
39025 
40391 
41704 

24171 
25377 
25955 
26799 

29187 
3oznz 
31342 
32361 

31850 
33044 
34201 
35313 

34478 
35771 
37023 
38226 

38835 
40291 
41701 
43056 

24865 
25797 
26700 
27568 

30047 
31174 
32265 
33314 

327b9 
33998 
35138 
36332 

35527 
36859 
38149 
39389 

40050 
41552 
43006 
44404 

25584 
26543 
27472 
28355 

30933 
32062 
33184 
34262 

33687 
34950 
36173 
37349 

36587 
37959 
39288 
40565 

41274 
42822 
44321 
45761 

26305 
27291 
28246 
231-4 

27024 
23037 
29018 
299b1 



SI-6 

FRO#: 0:  
TO: A :  

5: 
C: 

- 

SI-7 

F R O k  3: 
TO: A :  

B: 
c: 

- 

SI-8 

FRObh 8: 
TO: A :  

a: 

L 

$2168 
43749 
45280 
46752 

47640 
49427 
51157 
52820 

52717 
54694 
56608 
58448 - 

43570 
45204 
46786 
98307 

49186 
51030 
52816 
54533 

54399 
56439 
58411r 
60312 

SI - SOCIAL SCIdlCE SUPPORT 

RATES OF PAY 

A :  EFFXCTlVE 22 JECEIiBER 1984 
B: EFFECTTVE 22 DECEMBER 1985 
C: EFFECZIVE 22 DECEdBZd 1986 

44970 
46656 
48289 
49858 

50675 
52575 
54415 
56183 

56078 
58181 
60217 
62174 

46375 
48114 
49798 
51416 

52158 
541111 
56008 
57828 

57764 
59930 
62028 
64044 
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PAY ADMINISTRATION NOTES 

1 .  

2. 

3 .  

4. 

5. 

6. 

An employee a t  levels 1 through 8 who i s  paid 
i n  the present scale of ra tes  sha l l ,  on the 
relevant ef fec t ive  dates,  be paid a t  the r a t e  
immediately below tha t  ra te  in the ( A )  (B )  
and ( C )  scales of ra tes .  

An employee a t  the Recruiting Level shall  not 
have his r a t e  of pay increased on the above 
ef fec t ive  dates. 

A n  employee a t  the Recruiting Level will be 
paid in accordance w i t h  Notes 4,  5,  6 and 10. 

A n  employee being paid i n  the Recruiting 
Level shall  have h is  ra te  o f  pay increased on 
January 1 ,  1985 by an amount equal t o  the 
difference between the relevant 1984 and 1985 
Technological In s t i t u t e  recruit ing ra tes ,  
provided t h a t  the maximum ra t e  in the sca le  
of rates i s  not exceeded. Such an increase 
shall  n o t  change the  employee's due date f o r  
increases. 

An employee being paid in the Recruiting 
Level shall  have h i s  r a t e  of pay increased on 
January 1,  1986 by an amount equal to  the 
difference between the relevant 1985 and 1986 
Technological In s t i t u t e  recruit ing ra tes ,  
provided tha t  the maximum ra t e  in the sca le  
of rates i s  not exceeded. Such an increase 
shal l  not change the employee's due date f o r  
increases. 

A n  employee being paid i n  the Recruiting 
Level shall  have h is  ra te  of pay increased on 
January 1, 1987 by an amount equal t o  the 
difference between the relevant 1986 and 1987 
Technological In s t i t u t e  recruit ing ra tes ,  
provided t h a t  the maximum ra t e  in the sca le  
o f  rates is not exceeded. Such an increase 
shall  n o t  change the  employee's due date f o r  
increases. 
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Delete clauses 15.04, 29.04, 29.05, 29.08 and 
29.11 from the col lec t ive  agreement signed between 
the Alliance and the  Employer on May 22, 1981, w h i c h  
was extended by the Public sector Compensation 
Restraint Act and which expired on December 21, 1984 
and replace by the  following: 

7 .  Subject t o  the following paragraphs, the pay 
increment policy of the Employer shall  be 
extended t o  include employees whose scheduled 
hours of work, on an annual basis,  average 
twenty (20) or more but l e s s  than 
thirty-seven and one-half (37f) hours per 
week: 

( a )  the pay increment period, i n  weeks, 
f o r  the employees referred to  i n  t h i s  
clause shall  be determined by the 
following formula: 

52 X 37 f 1 
(Average weekly scheduled hours) 
( 

(b) employees whose scheduled hours of 
work a re  less  t h a n  twenty (20) hours 
per week, are  not en t i t l ed  t o  pay 
increments. 

8. Subject t o  Note 7 ,  the  pay increment date f o r  
on o r  a f t e r  
t ion  in  the  bargaining 
t ion  o r  from outside 
11 be the  anniversary 
t. The anniversary 
o was appointed t o  a 

May 22, 1981 shall  be the date on which he 
received his  l a s t  pay increment. The 
increment period f o r  a full- time employee i s  
twelve (12) months.  

I f  an employee d ies ,  the sa lary  due t o  him on 
the l a s t  working day preceding h i s  death, 
shal l  continue t o  accrue t o  the end of t he  

rgaining u n i t  p r ior  to  

9. 
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month i n  which he d ies .  Salary so accrued 
which has n o t  been p a i d  t o  t h e  employee as a t  
t h e  date o f  h i s  death s h a l l  be p a i d  t o  h i s  
estate.  

10. T.I.R.L. 

( a )  Graduates o f  a Technologica l  I n s t i t u t e  
w i l l ,  on appointment, be assigned t o  
t h e  R e c r u i t i n g  Level and w i l l  be p a i d  
a t  t h e  r a t e  determined by the  Employer 
f o r  the  year  o f  appointment. 

The pay increment p e r i o d  f o r  employees 
pa id  i n  the  R e c r u i t i n g  Level sca le  o f  
r a t e s  s h a l l  be s i x  ( 6 )  months, and the  
pay increment s h a l l  be t o  a r a t e  which 
i s  $120 h igher  than h i s  former ra te ,  
o r  i f  the re  i s  no such ra te ,  t o  t h e  
maximum o f  t h e  pay range. 

Employees p a i d  i n  the  R e c r u i t i n g  Level 
on December 22, 1984 or on December 22, 
1985 or  on December 22, 1986 dur ing  
t h e  year  f o l l o w i n g  t h e i r  appointment 
t o  t h a t  l e v e l ,  w i l l  be t r a n s f e r r e d  t o  
t h e  l e v e l  f o r  which they  a re  q u a l i f i e d  
a t  the  r a t e  nearest  t o  b u t  n o t  l e s s  
than t h a t  a t  which they are being 
paid.  The t r a n s f e r  s h a l l  take p l a c e  
p r i o r  t o  t h e  a p p l i c a t i o n  o f  any 
economic adjustment  o f  t h e  pay sca les  
which may take  e f f e c t  f rom e i t h e r  o f  
the  above dates. Where t h e  employee 
i s  e n t i t l e d  t o  an increment on e i t h e r  
December 22, 1984 o r  on December 22, 
1985 o r  on December 22, 1986 as 
app l i cab le ,  he s h a l l  be granted t h e  
increment p r i o r  t o  h i s  t r a n s f e r .  

11. When an employee who i s  i n  r e c e i p t  o f  a 
s p e c i a l  duty allowance or an extra duty 
al lowance i s  granted leave  w i t h  pay, he i s  
e n t i t l e d  du r ing  h i s  p e r i o d  o f  leave t o  

( b )  

( c )  
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receive the allowance i f  the special or extra 
duties in respect o f  which he i s  paid the 
allowance were assigned t o  him on a 
continuing basis, or for  a period o f  two ( 2 )  
o r  more months prior to the period o f  leave. 
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GROUP S P E C I F I C  AGREEMENT 

BETWEEN 

THE TREASURY BOARD 

AND 

T H E  P U B L I C  SERVICE A L L I A N C E  OF CANADA 

GROUP: TECHNICAL I N S P E C T I O N  
(ALL EMPLOYEES) 

CODE: 413/86 

E X P I R Y  DATE: 21 DECEMBER 1987 
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NOTA BENE 

The provisions o f  the Col lec t ive  Agreement 
covering the employees 07 the Technical Inspection 
Group are ident ica l  t o  the provisions o f  the General 
Technical Group Gol lect ive Agreement, except t h a t  
Appendices A-1 t o  H shal l  not apply and except f o r  
the following: 



ARTICLE 

**1 

8 

**22 

**45 

**46 

** 
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ARTICLE 1 

PURPOSE AND SCOPE OF AGREEMENT 

Delete Ar t ic le  1 "Purpose of Agreement" i n  
i t s  ent i re ty  from the  col lec t ive  agreement signed 
between the  Alliance and the  Employer on 
May 22, 1981, which was extended by the Public Sector 
Compensation Restraint  Act and which expired on 
December 21, 1984 and  replace by the following: 

The purpose of this  Group Specific Agreement 
i s  t o  s e t  for th  cer ta in  terms and conditions of 
employment including ra tes  of pay f o r  a l l  employees 
described in the ce r t i f i ca t e  issued by the PSSRB on 
the 29th day of March, 1968 covering employees on the 
Technical Inspection Group. 

terms and conditions which shal l  form par t  of th i s  
Agreement. 

In the event there i s  a conf l ic t  between t h i s  
Agreement and the Master Agreement with the exception 
of expiry dates and except where speci f ica l ly  
modified by this Agreement through an exception made 
pursuant t o  Ar t ic le  1.03(a) of the Master Agreement, 
the  Master Agreement shall  prevail. 

** 1.01 

** 1.02 The Master Agreement shall  es tabl ish  cer ta in  

** 1.03 

ARTICLE 8 

RECOGNITION 

Delete Ar t ic le  8 "Recognition" i n  i t s  
ent i re ty  from the col lec t ive  agreement signed between 
the  Alliance and the Employer on May 22, 1981, w h i c h  
was extended by the Pub1 i c  Sector Compensation 
Restraint  Act and which expired on December 21, 1984 
and replace by the following: 

8.01 
exclusive bargaining agent f o r  a l l  employees 
described in the ce r t i f i ca t e  issued by the Public 

The Employer recognizes the Alliance as the 



69 

Serv ice S t a f f  Re la t ions  Board on the  twen ty- n in th  
(29th)  day o f  March, 1968, cover ing employees o f  t h e  
Technical Inspec t ion  Group i n  the  Technical Category. 

ARTICLE 22 

HOURS OF WORK AND OVERTIME 

Delete A r t i c l e  22 "Hours o f  Work and 
Overtime" (except 22.09) and Appendix C-2 from t h e  
c o l l e c t i v e  agreement signed between t h e  A l l i a n c e  and 
the  Employer on May 22, 1981, which was extended b y  
t h e  Pub l i c  Sector Compensation R e s t r a i n t  Act  and 
which exp i red  on December 21, 1984 and replace by t h e  
f ol  lowing: 

22.01 

(a)  

'* ( b )  

t* ( c )  

Hours o f  Work 

Except as prov ided f o r  i n  c lause 22.03 t h e  
normal work week s h a l l  be th i r t y- seven  and 
one-hal f  (37f) hours exc lus ive  o f  lunch 
periods, comprising f i v e  (5)  days o f  seven 
and one-hal f  ( 7 t )  hours each, Monday through 
Fr iday.  The workday s h a l l  be scheduled t o  
f a l l  w i t h i n  a n ine  (9)-hour p e r i o d  between 
t h e  hours o f  6 : O O  a.m. and 6:OO p.m., unless 
otherwise agreed i n  c o n s u l t a t i o n  between t h e  
A l l i a n c e  and t h e  Employer a t  t h e  appropr ia te  
1 eve1 . 
Subject t o  opera t iona l  requirements as 
determined from t ime t o  t ime  by the Employer, 
an employee s h a l l  have the  r i g h t  t o  s e l e c t  
and request f l e x i b l e  hours between 6:OO a.m. 
and 6:OO p.m. 

( i )  Notwi thstanding the  p rov is ions  o f  t h i s  
a r t i c l e ,  upon request o f  an employee 
and the  concurrence o f  h i s  Employer, 
an employee may complete h i s  weekly 
hours o f  employment i n  a p e r i o d  o t h e r  
than f i v e  ( 5 )  f u l l  days prov ided t h a t  
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over a period of twenty-eight (28) 
calendar days the employee works an 
average of thirty-seven and one-half 
( 3 7 t )  hours per week. As part  o f  the 
provisions of t h i s  clause,  attendance 
reporting shal l  be mutually agreed 
between the employee and the 
Employer. In every twenty-eight-day 
(28) period such an employee shall  be 
granted days of rest on such days as 
a r e  not scheduled as a normal workday 
f o r  h i m .  

Notwithstanding anything t o  the 
contrary contained i n  this Agreement, 
the implementation o f  any variation i n  
hours shall  not r e su l t  in any 
additional overtime work or additional 
payment by reason only of such 
variation,  nor shall  i t  be deemed t o  
prohibit  the r ight  o f  the Employer to 
schedule any hours o f  work permitted 
by the  terms o f  this  Agreement. 

Enployees covered by 22.01(c) shall  be 

( i i  ) 

** 22.02 
subject  t o  the variable hours o f  work provisions 
established i n  the Master Agreement. 

22.03 
i r regular  basis: 

( a )  Hours of work shall be scheduled so tha t  

For employees who work on a rotating or 

employees work seven and one-ha1 f ( 79 )  hours 
per day 
one-ha1 per week, exclusive o f  
lunch p 

e of thirty-seven and 

(b)  Every reasonable e f f o r t  s h a l l  be made by t h e  

not t o  schedule the comnencement o f  a 
s h i f t  within eight (8) hours of the 
completion of  the employee's previous 
s h i f t ;  

Employer: 

( i )  
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( i i )  

( i i i )  

t o  avo id  excessive f l u c t u a t i o n s  i n  
hours o f  work; 

t o  consider  t h e  wishes o f  the  m a j o r i t y  
o f  employees concerned i n  the 
arrangement o f  s h i f t s  w i t h i n  a s h i f t  
schedule; 

t o  arrange s h i f t s  over  a p e r i o d  o f  
t ime  n o t  exceeding f i f t y - s i x  (56)  days 
and t o  pos t  schedules a t  l e a s t  
fou r teen  (14 )  days i n  advance o f  t he  
s t a r t i n g  date o f  the new schedule; 

( v )  t o  g ran t  an employee a minimum o f  two 
( 2 )  consecut ive days o f  r e s t .  

The Employer s h a l l  make every reasonable 
e f f o r t  t o  schedule a meal break o f  one- ha l f  
( 5 )  hour du r ing  each f u l l  s h i f t  which s h a l l  
n o t  c o n s t i t u t e  p a r t  o f  the  work pe r iod  Such 
meal break s h a l l  be scheduled as c lose  as 
poss ib le  t o  the m idpo in t  o f  the  s h i f t ,  un less 
an a l t e r n a t e  arrangement i s  agreed t o  a t  the  
appropr ia te  l e v e l  between t h e  Employer and 
t h e  employee. I f  an employee i s  n o t  g i ven  
a meal break-scheduled i n  advance, a l l  t i m e  
f rom t h e  commencement t o  t h e  t e r m i n a t i o n  o f  
h i s  f u l l  s h i f t  s h a l l  be deemed t ime  worked. 

Where an employee's scheduled s h i f t  does n o t  
commence and end on the  same day, such s h i f t  
s h a l l  be considered f o r  a l l  purposes t o  have 
been e n t i r e l y  worked: 

(a )  on t h e  day i t  commenced where h a l f  o r  
more o f  t h e  hours worked f a l l  on t h a t  
day, 

( i v )  

( c )  

** ( d )  

o r  

( b )  on t h e  day i t  terminates where more 
than  haTf  o f  the hours worked f a ] ?  on 
t h a t  day. 
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Accordingly ,  t h e  f i r s t  day o f  r e s t  w i l l  be  
considered t o  s t a r t  immediately a f t e r  
m idn igh t  o f  the  calendar day on which t h e  
employee worked o r  i s  considered t o  have 
worked h i s  l a s t  scheduled s h i f t ;  and t h e  
second day o f  r e s t  w i l l  s t a r t  immediately 
a f t e r  m idn igh t  o f  t h e  employee's f i r s t  day o f  
r e s t ,  o r  immediately a f t e r  m idn igh t  o f  an 
i n t e r v e n i n g  designated pa id  ho l iday  i f  days 
o f  r e s t  a re  separated thereby. 

General 

22.04 
n o t  be construed as guaranteeing t h e  employee minimum 
o r  maximum hours o f  work. 

22.05 
o f  working hours i s  changed, t h e  change w i l l  be 
discussed w i t h  t h e  appropr ia te  represen ta t i ve  o f  the  
A l l i ance ,  i f  t h e  change w i l l  a f f e c t  a m a j o r i t y  o f  the  
employees governed by t h e  schedule. 

22.06 
and w i t h  t h e  approval of t h e  Employer, employees may 
exchange s h i f t s  i f  there  i s  no increase i n  c o s t  t o  
t h e  Employer. 

An employee's scheduled hours o f  work s h a l l  

The Employer agrees tha t ,  be fo re  a schedule 

Provided s u f f i c i e n t  advance n o t i c e  i s  g iven  

22.07 I f  an employee i s  g iven l e s s  than seven ( 7 )  
days' advance n o t i c e  o f  a change i n  h i s  s h i f t  

remium r a t e  o f  t ime and 
med on t h e  f i r s t  s h i f t  
orked on t h e  new 

schedule s h a l l  s t r a i g h t  time. Such 
v i o u s l y  scheduled days 

o f  r e s t  next  f o  ange o r  i f  worked, such 
ated i n  accordance w i th  

t h e  over t ime p rov is ions  o f  t h i s  Agreement. 

22.08 Two (2) r e s t  per iods o f  f i f t e e n  (15) minutes 
each s h a l l  be scheduled dur ing  each normal day f o r  
non-operating employees. The Employer agrees, where 
opera t iona l  requirements permi t ,  t o  cont inue t h e  
present  p r a c t i c e  o f  p rov id ing  r e s t  per iods f o r  
opera t ing  employees. 
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22.10 Assignment o f  Overt ime Work 

t he  se rv i ce ,  the  Employer s h a l l  make every reasonable 
e f f o r t :  

(a )  

Subject  t o  the opera t iona l  requirements o f  

t o  a l l o c a t e  over t ime work on an equ i tab le  
bas is  among r e a d i l y  a v a i l a b l e ,  q u a l i f i e d  
employees, 

and 

(b )  t o  g i v e  employees who are requ i red  t o  work 
over t ime adequate advance n o t i c e  o f  t h i s  
requirement. 

22.11 The A l l i a n c e  i s  e n t i t l e d  t o  c o n s u l t  the 
Deputy M i n i s t e r  o r  h i s  rep resen ta t i ve  whenever i t  i s  
a1 1 eged t h a t  employees are requ i red  t o  work 
unreasonable amounts o f  overt ime. 

22.12 Overt ime Compensation 

s h a l l  be compensated f o r  a t  t h e  f o l l o w i n g  ra tes :  

( a )  

(b )  

Each f i f t e e n  (15)-minute p e r i o d  o f  over t ime 

Time and one- hal f  (14) ,  except  as prov ided 
f o r  i n  sub-clause 22.12 (b) .  

Double (2 )  t ime  f o r  a l l  hours o f  over t ime 
worked i n  excess o f  seven and one- hal f  (74)  
consecutive hours o f  over t ime i n  any 
contiguous per iod ,  and f o r  a l l  hours worked 
on the  second o r  subsequent day o f  r e s t .  
"Second o r  subsequent day o f  r e s t "  means the  
second o r  subsequent day i n  an unbroken 
se r ies  o f  consecut ive and contiguous ca lendar  
days o f  r e s t .  

22.13 

(a )  I f  an employee i s  g i ven  i n s t r u c t i o n s  be fo re  
t h e  6eqfnnimg o f  his meal break or before the 
midpo in t  o f  h i s  workday whichever i s  e a r l i e r ,  
t o  work over t ime on t h a t  day and repor ts  for 
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work at a time which i s  not contiguous to his 
work period, he shall be paid for the time 
actually worked, or a minimum of two (2) 
hours' pay at straight time, whichever is the 
greater. 

If an employee is given instructions, after 
the midpoint of his workday or after the 
beginning of his meal break whichever is 
earlier, to work overtime on that day and 
reports for work at a time which is not 

ous to his work period, he shall be 
r the time actually worked, or a 

(b) 

mum of three ( 3 )  hours' pay at straight 
, whichever is the greater. 

22.14 Meal A1 lowance 

**.(a) Effective the date of signing of the collective 
agreement, an employee who works three ( 3 )  or 
more hours of overtime immediately before or 
following his 
who has not been notified o 
prior to the end of his las 
period, shall be reimbursed 
one meal in the amount of five dollars ($5) 
except where free meals are provided. 

Effective the date o f  signing o f  the 
collective agreement whe 
overtime continuously ex 
hours or more beyond the 
in (a) above, he shall be reimbursed for one 
additional meal in the amount of four dollars 
($4) except where free meals are provided. 

Reasonable time with pay, to be determined by 
management, shall be allowed the employee in 
order that he may take a meal break either at 
or adjacent to his place of work. 

This clause shall not apply to an employee 
who is in travel status which entitles him to 
claim expenses for lodging and/or meals. 

scheduled hours of work and 

** (b) 

(c) 

(d) 
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Overt ime s h a l l  be compensated i n  cash except  
where, upon request o f  an employee and w i t h  
the  approval o f  the  Employer, over t ime may be 
compensated i n  equ iva len t  leave w i t h  pay. 

The Employer s h a l l  g ran t  compensatory leave 
a t  t imes convenient  t o  bo th  t h e  employee and 
the  Employer.Cornpensatory leave w i t h  pay n o t  
used by t h e  end o f  t h e  twelve (12)-month 
per iod,  t o  be determined by the  Employer, 
w i l l  be p a i d  f o r  i n  cash. Such payment w i l l  
be a t  the  employee's h o u r l y  r a t e  o f  pay as 
c a l c u l a t e d  from t h e  c l a s s i f i c a t i o n  p resc r ibed  
i n  h i s  c e r t i f i c a t e  o f  appointment a t  the  end 
of the  twelve (12)-month pe r iod .  

The Employer w i l l  endeavour t o  make cash 
payment f o r  over t jme i n  t h e  pay p e r i o d  f o l l o w i n g  t h a t  
i n  which t h e  c r e d i t s  were earned. 

22.17 When an employee i s  requ i red  t o  work e i t h e r  
continuous o r  non-contiguous overt ime, t ime spent b y  
t h e  employee r e p o r t i n g  t o  o r  r e t u r n i n g  from work 
s h a l l  n o t  c o n s t i t u t e  t ime  worked. 

22.18 Employees o f  t h e  Department o f  Consumer and 
Corporate A f f a i r s  

Upon request  o f  t h e  employee and w i t h  t h e  
consent of the Employer, an employee of t he  
Department o f  Consumer and Corporate A f f a i r s  s h a l l  be 
pe rmi t ted  t o  work on days o f  r e s t  when away f rom h i s  
headquarters area. Overt ime r a t e s  s h a l l  n o t  app ly  i n  
such a case b u t  t h e  employee s h a l l  be granted a l i e u  
day o f  r e s t  a t  a mutua l l y  acceptable date. 

22.19 Resident Inspec to rs  o f  the  Department o f  
Na t iona l  Defence 

When a contractor p7ans t o  close h i s  p l a n t  
between two ( 2 )  des ignated p a i d  ho l idays  o r  between a 
designated p a i d  h o l i d a y  and a weekend i n  o rder  t o  
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g i v e  h i s  employees an extended h o l i d a y  period, 
Resident Inspectors o f  t h e  Department o f  Nat ional  
Defence may be requ i red  t o  work t h e  same days o f  r e s t  
as those worked by t h e  c o n t r a c t o r s '  employees a t  t h e  
s t r a i g h t - t i m e  r a t e  and take l i e u  days t o  co inc ide  
w i t h  the  p l a n t ' s  shutdown. 

ARTICLE 45 

TRAVELLING EXPENSES ON LEAVE OR TERMINATION 

Delete Appendix C - 5.04 f rcm t h e  c o l l e c t i v e  
agreement signed between t h e  A l l i a n c e  and t h e  
Employer on May 22, 1981, which was extended by t h e  
Pub l i c  Sector  Compensation R e s t r a i n t  Act  and which 
exp i red  on December 21, 1984 and rep lace  by t h e  
fo l  lowing:  

45.01 When an employee serv ing  on a vessel which i s  
away from i t s  home por t ,  

(a )  i s  au thor i zed  t o  take  leave under the  
p rov is ions  o f  A r t i c l e  16 (Vacat ion Leave With 
Pay) o r  under t h e  p rov is ions  o f  clause 19.02 
(Bereavement Leave With Pay), t h e  Employer 
s h a l l  pay t h e  cos t  o f  t h e  r e t u r n  t r a v e l l i n g  

'sembarkation t o  

chever i s  t h e  

(b)  terminates 

s h a l l  pay t h e  cos t  of t h e  t r a v e l l i n g  
expenses, as normal ly  de f ined  by the  
Employer, from t h e  p o i n t  o f  disembarkation t o  
t h e  employee's p o r t  o f  h i r i n g  o r  t o  t h e  
employee's normal p lace  o f  residence, 
whichever i s  t h e  l e s s e r  amount. 



77 

ARTICLE 46 

DURATION 

Delete Article 44 "Duration" in i t s  en t i r e ty  
from the  col lec t ive  agreement signed between the 
Alliance and the Employer on May 22,  1981, which was 
extended by the Public Sector Compensation Restraint  
Act and which expired on December 21, 1984 and  
replace by the following: 

** 46.01 
shall  be from the date i t  i s  signed to  
December 21 ,  1987. 

46.02 Unless otherwise expressly s t ipula ted ,  the 
provisions of t h i s  agreement shall  become effec t ive  
on the date i t  is  signed. 

Except as provided in t h i s  Group Specific 
col lec t ive  agreement, a l l  terms and conditions of 
employment applicable to  the  bargaining unit  as 
embodied in the col lec t ive  agreement signed between 
the  Public Service Alliance of Canada (PSAC) and the  
Employer on  May 22 ,  1981, which was extended by the  
Public Sector Compensation Restraint Act and which 
expired on December 21, 1984 shall  remain in force 
and shall  be observed by the Employer and the PSAC, 
as was agreed t o  by both par t ies  in the Procedures 
Government "Master Agreement" Negotiations signed on 
July 28, 1985 and July 31, 1985, unti l  the date of 
signing of the Master Agreement. 

46.04 
par t ies  t o  the Master Agreement agree tha t  a certain 
term or condition of employment will  be  a subject of 
negotiations i n  Group Specific negotiations, the 
par t ies  t o  t h i s  Group Specific col lec t ive  agreement 
agree t o  negotiate such term or condition of 
employment and where agreement i s  reached th i s  Group 
Specific col lec t ive  agreement will be re-opened 
pursuant t o  Ar t ic le  42 t o  incorporate such provision. 

The duration of t h i s  col lec t ive  agreement 

** 46.03 

Notwithstanding clause 46.03, where the ** 
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SIGNED AT OTTAWA, t h i s  18th day of t h e  month o f  
September 1986. 

THE TREASURY BOARD THE PUBLIC SERVICE ALLIANCE 

OF OF 

CANADA CANADA 

'Robert R. Casault 

Doug Chalk 
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T H E  P U B L I C  S E R V I C E  A L L I A N C E  

OF 

CANADA 

C a r l  K r i t s c h  



APPENDIX A- 1 
T I  - Tl?CH(;ICAL INSPECTIOII 

R4TZS OF PAY 

A :  ZFFECTIVZ 2 2  DECEMDER 1984 
a: ZPFXFIVZ 22 DECD~ZZI~ 1985 
C: EFFECTIVE 22 DECEi:lGfi 1986 

TI-TEClIINOLOGICAL I!lSTITUTE RECfiUIWdiiT 

FPOM: 5: 
?O: A :  

8: 
C: 

T I 4  

FR3i.h 3: 
TO: A :  

B: 
C: 

TI-2 

FiiOM: s: 
TO: A :  

C: 

- .  

a: 

TI- 3  

?ROM: 3: 
TO: A :  

C: 
a: 

TI- 4  

FKO.*: 3: 
TO: A :  

a: 
C: 

TI-5 

FROM: 3: 
TO: 14: 

E:  
c. 

- 

12535  TO 20415 

13568 TO 21922 
14009 TO 22634 

13109 TO 21181 

24089 24783 2 ~ 4 7 2  26150 

25867 26612 27352 28091 
24992 25712 25427 27141 

26708 27477 28241 29004 

29734 30544 31554 32453 
30849 31793 32737 33680 
31929 32906 33883 34859 

34442 35529 36626 37701 

36806 37968 39130 402119 
35647 36773 37898 39021 



TI - i"h'Ci1lJICAL IK?PK.'CTIOil 

RAW'S OF PAY 

TI-6 - 
F R O A ~ ~  P: 37294 38507 39718 40929 
TO: A :  38693 39951 41207 $2464 

B: 90097 41349 92649 43950 
C: 41349 42693 44035 45378 

FROA 0:  
TO: A: 

B :  
c; 

TI-8 

FRfl:A E: 
TO: A :  

B: 
c: 

- 

41053 42358 
42592 43946 
44083 45484 
45516 46962 

45572 47102 
47281 48868 
48936 50578 
50526 52222 

43668 
45306 
46892 
48416 

48626 
5041L9 
52215 
53912 

44977 
46664 
48297 
49867 

50037 
51913 
53730 
55476 



80 

PAY ADM I N I STRAT I ON NOTES 

1. 

2. 

3. 

4. 

5. 

6. 

An employee a t  levels 1 through 8 who i s  paid 
in the present sca le  of ra tes  sha l l ,  on the 
relevant ef fec t ive  dates,  be paid a t  the ra te  
immediately below tha t  r a t e  i n  the ( A ) ,  ( B )  
and ( C )  scales of ra tes .  

An employee a t  the Recruiting Level shall  not 
have h is  r a t e  of pay increased on the above 
ef fec t ive  dates. 

An employee a t  the Recruiting Level will be 
paid i n  accordance w i t h  Notes 4 ,  5,  6 and 10. 

An employee being paid i n  the Recruiting 
Level shall  have his r a t e  of pay increased on 
January 1 ,  1985 by an amount equal t o  the 
difference between the relevant 1984 and 1985 
Technological In s t i t u t e  recruit ing ra tes ,  
provided tha t  the  maximum ra t e  i n  the sca le  
of ra tes  is  not exceeded. Such an increase 
shall  not change the employee's due date f o r  
increases. 

An employee being paid in the Recruiting 
Level shall  have his r a t e  of pay increased on 
January 1 ,  1986 by an amount equal t o  the 

een the relevant 1985 and 1986 
nstitute recruit ing ra tes ,  
he  maximum ra t e  i n  the sca le  

of ra tes  i s  not exceeded. Such an increase 
shall not change the employee's due date f o r  
increases. 

An employee being paid in the Recruiting 
Level shall  have his r a t e  of pay increased on 
January 1, 1987 by an amount equal t o  the 
difference between the relevant 1986 and 1987 
Technological In s t i t u t e  recruit ing ra tes ,  
provided f o r  the maximum r a t e  i n  the scale of 
ra tes  i s  not exceeded. Such an increase 
shall  not change the employee's due date f o r  
increases. 
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Delete clause 15.04 and clauses 29.04, 29.05, 
29.08 and 29.11 from the col lec t ive  agreement signed 
between the Alliance and the Employer on 
May 2 2 ,  1981, which was extended by the Public Sector 
Compensation Restraint Act and which expired on  
December 21, 1984 and replace by the following: 

7. Subject t o  the following paragraphs, the pay 
increment policy of the Employer shall  be 
extended t o  include employees whose scheduled 
hours of work, on a n  annual basis,  average 
twenty (20) or more but less  t h a n  
thirty-seven and  one-half (374) hours per 
week: 

( a )  the pay increment period, in weeks, 
f o r  the employees referred to  in t h i s  
clause shall be determined by the  
following formula: 

52 X ( 37 4 1 
(Average weekly scheduled hours) 

( b )  employees whose scheduled hours of 
work are l e s s  t h a n  twenty (20) hours 
per week, a r e  not en t i t l ed  t o  pay 
increments. 

8. Subject t o  note 7 ,  the pay increment date f o r  
an employee, appointed on or  a f t e r  May 2 2 ,  
1981, t o  a position in the bargaining uni t  o n  
promotion, demotion o r  from outside the 
Public Service, shall  be the anniversary date 
of such appointment. The anniversary date 
f o r  an employee who  was appointed t o  a 
position in the bargaining u n i t  p r ior  t o  
May 22, 1981 shall be the date on which he 
received his l a s t  pay increment. 
increment period f o r  a full- time employee i s  
twelve ( 1 2 )  months. 

The 
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9. I f  an employee d ies ,  the salary due t o  h i m  on 
the l a s t  working day preceding his death, 
shall  continue t o  accrue t o  the end of the 
month i n  which he dies.  Salary so accrued 
which has not been paid t o  the employee as  a t  
the date o f  his death shal l  be paid t o  h is  
es ta te .  

10. T.I.R.L. 

Graduates o f  a Technological In s t i t u t e  
w i l l ,  on appointment, be assigned t o  
the Recruiting Level and will  be paid 
a t  the ra te  determined by the Employer 
f o r  the year of appointment. 

The pay increment period f o r  employees 
paid i n  the Recruiting Level sca le  of 
ra tes  shall  be six (6) months, and the 
pay increment shall  be t o  a ra te  which 
i s  $120 higher than his former ra te ,  
o r  i f  there i s  no such ra te ,  t o  the 
maximum of the pay range. 

Employees paid in the Recruiting Level 
on December 22, 1984 o r  on December 22, 
1985 o r  on December 22, 1986, during 
the year following t h e i r  appointment 
t o  t h a t  level,  will  be transferred t o  
the level f o r  which they a re  qualif ied 
a t  the ra te  nearest t o  but not l e s s  
than tha t  a t  which they are  being 

The t ransfer  shal l  take place 
o the application of any 

economic adjustment of the pay scales 
which may take e f f ec t  from e i the r  o f  
the above dates. Where the employee 
is  en t i t l ed  t o  an increment on e i t he r  
December 22, 1984, o r  on December 22, 
1985, or on December 22, 1986, as  
applicable, he shall  be granted the  
increment p r i o r  t o  his t ransfer .  
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11. When an employee who is in receipt of a 
special duty allowance or an extra duty 
allowance is granted leave with pay, he is 
entitled during his period of leave to 
receive the allowance if the special or extra 
duties in respect of which he is paid the 
allowance were assigned to him on a 
continuing basis, or for a period o f  two (2)  
or more months prior to the period o f  leave. 



84 

APPENDIX "B" 

MEMORANDUM OF AGREEMENT - 
Employees o f  t h e  Department o f  Na t iona l  Defence 
f 

Delete E-1 from t h e  c o l l e c t i v e  agreement 
signed between t h e  A l l i a n c e  and t h e  Employer on 
May 22, 1981, which was extended by t h e  P u b l i c  Sector  
Compensation R e s t r a i n t  Ac t  and which exp i red  on 
December 21, 1984 and rep lace  by t h e  fo l lowing:  

For t h e  term o f  t h i s  Agreement a f t e r  t h e  da te  
o f  i t s  s igning,  employees i n  t h e  Technical Inspec t ion  
Group employed by t h e  Department o f  Nat ional  Defence, 
i n  p o s i t i o n s  a t  Defence Research Establ ishments 
engaged i n  t r i a l s ,  t e s t s  and experiments conducted 
ou ts ide  t h e i r  headquarters area, w i l l  be remunerated 
i n  accordance w i t h  t h e  former Employer's (Defence 
Research Board) remuneration p o l i c y ,  as de l inea ted  i n  
Personnel L e t t e r  No. 1-1974, dated January 4, 1974, 
ORB Admin is t ra t i ve  Order No. 304 and Appendix "A" 
thereto.  


