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Dear Fellow Members: 
I wish to welcome new members to Locals 175 & 633 of the 

United Food and Commercial Workers Union, and to thank 
long standing members for their continued support and assis- 
tance over the years. 

I hope you will all read this contract and become aware of 
your rights and privileges as union members. It is an important 
document. It identifies and guarantees your income, benefits 
and job security while y w  work for your current employer. 
Like an insurance policy, a warranty for a new car, or the deed 
to your home, if you are not aware of the agreement you 
entered into, you may not benefit from it. 

As a union member with a contract, you have the freedom 
to plan for the future. You will know what your income will be 
in advance. Your rights and benefits are written down and 
cannot be revoked, and your job security is a primary element. 
Non-union workers do not have this protection. Their wages 
and benefits may be cut at any time, as may their jobs. 

Become familiar with your contract. If unsure about an item 
or if you think your concern is not covered, speak to your 
Union Steward. He or she is a co-worker trained by the Union 
to help you with concerns and grievances in the workplace. If 
the problem cannot be settled by the Steward, a full-time 
Union Representative can be contacted at any lime to assist 
you. 



In addition to the Stewards in the workplace and the Union 
Representatives who support them, we also have a team of 
professionals who provide support. 

We should all be proud of our Unions achievements. We 
have proven many times that employers can treat their work- 
ers fairly and still run their business efficiently. 

In the United Food and Commercial Workers Union, we are 
committed to job security in an ever changing social environ- 
ment. Only your Union can be relied upon to protect your 
rights. 

Your union offers you representation before the Workers 
Safety Insurance Board. If you are injured on the job, our 
trained staff will suppolr you and help you in any way they 
can. 

Non-Union workers are at the mercy of their employer. This 
is one reason our Local Union continues to grow. 

Our organizing team works around the clock to help bring 
other workers inlo our union. If you know of someone who 
works in a non-union environment, do them a favour and give 
our organizers a call. 

We also believe in the education of our members and their 
children. Lack of economic resources should not be a hin- 
drance to further education. In this regard, the UFCW offers a 
number of scholarships at the local, national and international 
level. They are for your benefit as Union members. 

In addition, your Union works to keep you up-to-date about 
legislation concerning your working rights. 

Your Local Union represents some 50,000 members 
across Ontario. As we continue to grow, we have moved to 
keep up with the growth in areas of servicing and all-round 
members' support. included in this booklet is a list of Union 
representatives and other representatives there to support 
you, the member. 



Only by all of us working together can we keep what we 
have gained over years of hard negotiations and obtain what 
is rightfully ours in the future. Our labour may be the only com- 
modity we have to sell. Let us not sell it cheaply. 

Please feel free to contact me at any time with questions or 
concerns about the Union. This is your Union. You put the 'U' 
in our Union. 
In Solidarity, 
Wayne Hanley, President, 
UFCW CANADA Local 175. 
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As the elected officers of Local 175, it is our job to ensure the 
smooth running and day-to-day operations of your Local Union. 
We represent some 50,000 members across Ontario, of whom 
some 25,000 are retail workers. Others work in a wide variety of 
units, including nursing homes, funeral homes, hotels, processing 
plants, and manufacturing plants. This requires versatility, knowl- 
edge and tireless effort. To accomplish this job, we are supported 
by your Union Stewards, Union Representatives, Benefits 
Representatives, Staff lawyers and a Communications 
Representative. If we are not available or cannot answer a,given 
question, we have the resources to find out. Remember, we are 
here to serve you. 



UNITED FOOD 8 COMMERCIAL WORKERS 

The United Food and Commercial Workers is one of the largest 
and most respected unions. You are one of more than 230,000 
members in Canada and 1,500,000 members in North America. 

The UFCW is the result of a merger behveen two of the oldest 
and most respected unions in North America: the Amalgamated 
Meat Cutters and Butcher Workmen of North America and the 
Retail Clerks International Union. This mergerdook place on June 
6, 1979. The UFCW represents workers in nearly all aspects of 
Canadian life which is mirrored in the makeup of Locals 175 & 
633. 

UFCW CANADA LOCALS 175 81 633 

Your local union, with over 50,000 members, is the. largest 
UFCW local union, and the largest local union of any union in 
Canada. 

This Local has the expertise, financial stability and resources 
to provide you, the member, with the best negotiating team, the 
best legal assistance, and the best all around service of any union 
in the country. 



UFCW LOCALS 175 81 633 EXECUTIVE BOARD 
LOCAL 175 EXECUTIVE BOARD: 
PRESIDENT 
Wayne Hanky, Oakvllle 
SECRETARY-TREASURER 
Jim Andrass, Guelph 
RECORDER 
Belly Pardy, London 

Rick Alaglerskl, Mlsslssauga 
Phil Anderson, Peterborough 
Ton1 Peflt, Hawkestone 
Mona Bailey, Omemee 
Bryan Brakhwalte, Chaham 
Geoiglna Brwckel, Arthur 
Fay Boucher, Thunder Bay 
Sam Caelano, Toronto 
Mati Davenport, Hamlton 
Bruce Dosman, Hanover 
William Foley, Burlington 
Roland Fortin, Kitchener 
David Fox, Napanee 
Steve Garland, Kitchener 
Rudolf Gwlnner, Cambriie 
Joe Hand, Newcaslle 
Jim Hastings, Usslssauga 
Rick Hogue, Thorold 

LOCAL 633 EXECUTIVE BOARD 

Dan Bondy, Amherstburg 

Roy Reed, Orlllla 
RECORDER 
Neil Hotchklss, Amherstburg 

VICE-PRESIDENTS 
Jim Hough, Burlington 
Tim Kelly, Stratford 
Janke Kknot, Kitchener 
Jane Koren, Wasaga Beach 
Cliff Koslynluk, SI. Catharlnes 
June Maruschak, Samla 
Nancy Melcore, Brampton 
Tony Morello, Angus 
Paf Newell, Port Hope 
Flkroy Reid, Toronto 
Scott sunders, Woodville 
Don Schmidt, Walkerion 
Dale Simon, Thunder Bay 
Andy Spruyt, Fonthlll 
June Tower, Bradford 
Patricia Tweedle, Niagara Falls 
Karen Vaughn, Plcton 
Coreena Zurkan, Kenora 

PRESIDENT VICE-PRESIDENT: 
MaryLou Mallet, Arlhur 
Peter Small, Oshawa SECRETARY-TREASURER 



What You Get For Your Union Dues 
Higher than average wages and benefits. According to 
recent government statistics, unionized workers make, on 
average, 38% more in wages and benefits than non-union 
workers in the same industries. This fact alone makes your 
union dues an outstanding investment in your future. 
Job Security. Your Union will not let you be fired or disciplined 
without just cause, and it is up to management to prove just 
cause. Every year the Union spends tens of thousands of dol- 
lars in grievance and arbitration expenses just to protect your 
rights. If you are unjustly discharged, your Union will spare no 
expense in getting you back to work. Does a non-union worker 
have that kind of security? 
Grievance Procedure. Even the smallest contract rights are 
vitally important to your Union. Did you deserve a promotion 
and not get it? Are non-bargaining unit people doing your 
work? Were your bumping rights ignored? Is your sick pay late 
in coming? Have you been unfairly disciplined for a very minor 
mistake? The Grievance Procedure allows the Union to go to 
bat for you. In a non-union workplace you have no rights 
except what management chooses to allow you. 

8 Problems with the Workplace Safety and Insurance Act or 
Employment Insurance? The Union employs experts in cutting 
red tape and representing you to government agencies. These 
services are free to you, should you ever need them. Non-union 
workers are usually in the dark and out in the cold in these mat- 
ters. They can only turn to expensive lawyers for help. 

0 Pensions, Dental Insurance, Sick Pay, Disability 
Insurance, etc. Compare your benefits package with those of 
non-union friends and family. Should they be unable to work 
because of sickness or accident, would they trade their insur- 
ance protection for yours? You bet ihey would! 
Add up what you paid in Union Dues last year(don’t forget that 
they are tax-deductible). Compare that amount with what you 
spent on such things as hobbies, cigarettes, beer, movies, 
cable television or “impulse” gifts. 
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WHAT IS A UNION STEWARD? 
A Union Steward is an elected front-line representative of the 

United Food and Commercial Workers. It is his or her duty to give 
you advice on your rights and to represent you to management in 
the first stage of the grievance procedure. 

Bring any suspected violation of this agreement to the 
attention of the Union Steward as soon as possible, because 
tlme limits may be important In winning your grievance. A 
Union Steward cannot work miracles and solve your problem on 
the spot, but he or she will either give you an answer or find out 
the answer to your problem by contacting the Union 
Representative. 

Union Stewards are all volunteers. They receive no pay for 
their important work and have a lot of responsibility. Treat them 
with consideration, as you would any friend who tries to assist 
you. 

Never ask your Union Steward to look into a violation of your 
contract rights unless you are willing to file a grievance if neces- 
sary. Their time is as important as yours. Your Steward can assist 
you in winning your rights under this collective agreement, but 
only if you are willing to see it through. 

Despite the trouble involved in the job, being a Union Steward 
can be a rewarding and educational experience. If you're not 
afraid to ask that your legal contract rights be respected by man- 
agement and if you also enjoy helping people, talk to your Union 
Representative. You might make a good Union Steward. 
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UNION SCHOLARSHIPS, TRAINING AND EDUCATION 
There are a number of scholarships available for UFCW Canada 
Locals 175 & 633 members, and their children, who are pursuing 
a Post Secondary education. To find out more about the scholar- 
ship program or various courses listed below, please contact the 
Locals 175 & 633 Training Centre, at (905) 564-2500 or 1-800- 
728-8902 or visit the web site: www.ufcwl75.com. 

Locals 175 & 633 are also aware of the need for training and 
education in the workplace resulting from technological change, 
corporate restructuring and the abandonment by governments of 
the training and education of the workforce. 

To address that need Locals 175 & 633 offer annual regional 
stewards training seminars. These seminars are held separate 
from courses which are available to members at the Locals 
Training and Education Centre in Mississauga. On a weekly basis 
the Union offers courses which allow our members to further their 
formal education and increase their ability and skill level in areas 
ranging from computer foundations, literacy and math upgrading 
to steward training and workplace advocacy. 

In addition, twice a year the Locals offer stewards and mem- 
bers scholarship programs which are conducted at the Locals 
Training and Education Centre in Mississauga. 

Thirty scholarships are awarded annually to stewards province 
wide to attend a weeklong in-depth training and education semi- 
nar. The theme of the week is “Labour’s History: Past, Present 
and Future” and ensures that our stewards are well-informed and 
educated to be representatives of our Union in their workplaces. 
Stewards also receive nine hours of hands on computer training 
during the weeklong course. 

Thirty members‘ scholarships are also awarded annually to pro- 
vide members throughout the province with an opportunity to attend 
a weeklong computer training course. The course is a basic com- 
puter course which will give members an understanding of how a 
computer works and an introduction to using a computer. 

With.each of these scholarship programs the Locals will cover 
the cost of the course and materials as well as the members’ 
wages, per diems, accommodation and transportation costs. 
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WORKPLACE S A F E N  AND INSURANCE ACT 'W.S.1.A" 
Formerly 

WORKERS COMPENSATION ACT 
The Workplace Safety and Insurance Act, "W.S.I.A.", formerly, 

Workers Compensation Act or "W.C.B." is an insurance program to pro- 
tect workers against loss of income due to job-related disabilities. Here 
are answers to the most commonly asked questions: 

1. HOW DOES THE WORKER REPORT AN ACCIDENT? 
If an accident occurs at work, section 22 (1) of The Act requires a 

worker to file a claim as soon as possible after the accident that gives 
rise lo the claim, but in no case shall he or she file a claim more than 
six months after the accident or, in the case of an occupational dis- 
ease, after the worker learns that he or she suffers from the disease. 

2. IS THERE AN EXTENSION OF TIME? 
The Board may permit a claim to be filed after the six month peri- 

od expires if, in the opinion of the Board it is just to do so. 

FITS? 
Section 22 (4).., Aclaim must be on a form approved by the Board 

and must be accompanied by such information and documents as the 
Board may require. 

4. WHAT CONSENT OF DISCLOSURE IS REQUIRED? 
Section 22 (5) ... When filing a claim, a worker must consent to the 

disclosure to his or her employer of information provided by a health 
professional under subsection 37(e) concerning the worker's function- 
al abilities. The disclosure is for the sole purpose of facilitating the 
worker's return to work. 

3. WHAT FORMS MUST BE COMPLETED TO RECEIVE BENE- 

5. FAILURE TO FILE? 
Section 22 (6) ... If the claimant does not file the claim with the 

Board in accordance with this section or does not give the consent 
required by sub-section (5 no benefits shall be provided under the 
insurance plan unless the B oard, in its opinion, decides that it is just 
to do so. 

6. NOTICE TO EMPLOYER? 
Section 22(7) ... The claimant shall give acopy of his or her claim 

to the worker's employer at the time the claim is given to the board. 
7. NOTICE OF MATERIAL CHANGE IN CIRCUMSTANCES? 
Section 23 (3) ... A person receiving .benefits under the insurance 



plan or who may be entitled to do so shall n o t i  the Board of a mate- 
rial change in circumstances in connection with the entitlement within 
10 days after the material change occurs. 

8. WAGES FOR DAY OF ACCIDENT? 
Section 24 ( I )  ... The employer shall pay a worker who is entitled 

to benefits under the insurance plan his or her wages and employ- 
ment benefits for the day of the injury as if the accident had not 
mured. 

9. EMPLOYMENT BENEFITS? 
Section 25 (I) ... Throughout the first year after a worker is in'ured, 

respect to the worker when the worker is absent from work because 
of the injury. However, the contributions are required only if: 
(a) the employer was making contributions for employment benefits 

in respect to the worker when the injury occured 
and 

(b) the worker continues to pay his or her contributions if any, for the 
employment benefits while the worker is absent from work. 

Section 40 (I) ... The employer of an injured worker shall co-oper- 
ate in the early and safe retum lo work of the worker by: 
(a) contacting the worker as soon as possible after the injury occurs 

and maintaining communication throughout the period d the 
worker's recovery and impairment 

(b) attempting to provide suitable employment that is available and 
consistent with the worker's functional abilities and that, when 
possible, restores the worker's pre-injury earnings 

(c) giving the Board such information as the Board may request con- 
cerning the worker's return to work and 

(d) doing such other things as may be prescribed. 
WORKERS DUTY? 
Section 40(2) ... The worker shall co-operate in his or her early and 

safe return lo work by: 
{a) contacting his orher employer as soon aspossible after the injury 

occurs and maintaining communication throughout (he period of 
the worker's recovery and impaimnt 

(b) assisting theemployer, as may be requidor requested, to iden- 
tify suitable employment lhat is available and consistent with lhe 

the employer shall make contributions for employment beneits I in 

10. DUTY TO CO-OPERATE IN RETURN TO WORK? 



worker's functional abilities and that, when possible, restores his 
or her pre-injury earnings 

(c) giving the Board such information as the Board may request con- 
cerning the worker's return to work and 

(d) doing such other things as may be prescribed. 
11. NOTICE OF DISPUTE? 
Section 40 (6),,, The employer or,the wrker shall n $ y  the 6oard 

of any difficulty or dispute concerning their co-operation with each 
other in the worker's early and safe return to work. 

Section 41 (l).. The employer of a worker who has been unable to 
work as a result of an inju and who, on the date of Ihe injury, had 

shall offer to re-employ the worker in accordance with this seclion. 
Section 41 (4) When the worker !s medically able to perform the 

essential duties of his or her pre-injury employment, the employer 
shall: 
(a) offer to ream ioy the worker in the position that the worker held 

on the date o/)injury, or 
(b) offer to provide the worker with alternative employment of a 

nature and at earnings comparable to the workers employment 
on the date of injury 

12. OBLIGATION TO RE-EMPLOY? 

been employed continuous r y for at least one year, by !he employer 

TIME LIMITS 
A 30 day lime limit on appealing a Board decision about return to 
work or a labour market re-entry plan made on or after January 1, 
1998. 
A six month time limit on ap aling any other Board decision 

A six month time limit on filing a claim. 
made on or after January 1 , l  F 98. 

The changes to the new act we significant and have reduced or 
limiled entitiemant for injured workers. However, you should never let 
management talk you out of filing a claim, it is your righl. In fact it is a 
violation for an employer to refuse to submit a claim. 

Your local union has a benefit department that will answer any 
questions you may have in regard to filing or appealing a W.S.I.8. 
claim. Contacl your union olke. 



Maternity Benefits: , 
If your child is born or adopted after December 31st, 2001. 

You must have worked and paid El premiums for at least 600 
hours in the last 52 weeks, or since the beginning of your last El 
claim. You can start collecting maternity benefits up to 8 weeks 
before you are scheduled to give birth. However, benefits cannot 
be received later than 17 weeks after the baby is due or born, 
unless the infant is confined to a hospital. 
Parental Benefits: 

Parental benefits can be collected for up to 35 weeks by both 
natural and adoptive parents while they are caring for a newborn 
or adopted child. Under the new rules a combination of maternity 
(biological mothers only), parental and sickness benefits can be 
received up to a combined maximum of 50 weeks in a 52 week 
period. 

Benefits are paid at 55% of your average insured earnings up 
to a maximum of $413 per week. 
Discharge or Quit: 

No regular benefits are paid to those workers who quit a job 
without just cause or who are fired for misconduct. You may 
appeal a disqualification. Contact your Union if you need assis- 
tance with your appeal. 
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How to Calculate the Benefit Amount? 
The benefit rate is based on your average insured earnings in 

the last 26 weeks of work. Your insured earnings will be averaged 
over a number of weeks known as a divlsor. The divisor is the 
greater of: 
(a) the number of weeks of insured earnings in the last 26 week 

period; or 
(b) the number of weeks specified in the divisor table. 

If you worked for only the minimum number of weeks required 
to qualify, or for one week longer than that, then the minimum divi- 
sor applies to you. 
intensity Rule: 

Any week of regular benefits collected after June 30, 1996 
could affect your benefit rate on future claims. Weeks of benefits 
claimed will stay on your claim history for five (5) years. Working 
while on a claim can help you to reduce the number of weeks on 
your claim history. Your claim history is maintained for five years. 
Work Credits: 

Claimants who work while they receive regular benefits and 
earn enough to reduce their El cheques will be able to earn work 
credits to be applied against the intensity rule. The total amount 
they save the El system by working while on a claim will be con- 
verted into weeks of unpaid benefits. Those weeks will then be 
credited against the application of the intensity rule for the next 
claim in the next five years. 
Sick Benefits: 

Sick benefitsare paid for up to 15 weeks, if you have 600 hours 
of insurable employment in the last 52 weeks or since the start of 
your last claim. If you get sick after your employment was inter- 
rupted for another reason, such as temporary layoff, you may be 
eligible with less than 600 hours. Medical reports are necessary. 
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EMPLOYMENTINSURANCE 
(formerly UNEMPLOYMENT INSURANCE) 

On June 30, 1996 the Employment Insurance Act came into 
effect. Additional changes became effective January 1,1997 and 
December 31st 2000. The new system reflects a fundamental 
restructuring of the old Unemployment Insurance System. 
“Where to Apply?” 

Apply at the local Human Resource Centre of Canada. Check 
the telephone directory under Human Resources Development 
Canada or Canada Employment Centre for the office nearest you. 
Regular Benefits: 

You can receive regular benefits if you lost your job and you 
can’t find work, provided that you meet these requirements: 

you have paid into the El account; 
1 you have worked the required minimum number of hours in the 
last 52 weeks; the number of hours of work needed, may range 
from 420-700 hours depending on the unemployment rate in your 
region. 
* there are two exceptions: if this is your first job ever, or your 
first job after coming back into the workforce affer an absence of 
two years or more, you will need a minimum of 910 hours of work 
to qualify regardless of the local unemployment rate. 

In most cases you will receive 55% of your insured earnings to 
a maximum of $413 per week. Claimants who are in a low income 
family (an income of less than $25,921) with children and receive 
the Child Tax Benefit will receive a Family Supplement based on 
your Child Tax Benefit. Your benefit rate can be increased to a 
maximum of 65% but not greater than the maximum benefit rate 
of $413 (2001). 

Claimants can collect benefits between 14 and 45 weeks 
depending on the unemployment rate in their region, and the num 
ber of hours they have worked in the last 52 weeks. 
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THE OCCUPATIONAL HEALTH & SAFETY ACT 
Most work-related disabilities can be avoided if both manage- 

ment and workers live up to their responsibilities under Ontario’s 
Occupational Health and Safety Act. Here is a quick guide to the 
Act. For details, refer to the Act itself, which is found in the small 
green book which must be posted in every workplace. 
Employer’s Duties 
Among other things, the employer must: 

Provide information, instruction and training so that the 
employee can work in a safe manner. 
Acquaint the worker with any workplace hazard. 
Appoint a competent person as supervisor. 
Cooperate with and assist the health and safety committee 
and representative. 
Take every precaution reasonable for the protection of the worker. 

Supervisor’s Duties 
In stores, the Supervisor is normally the Store Manager. He must: 

Ensure that the worker works in a safe manner and uses all the 
equipment, protective devices or clothing that is required. 
Advise a worker of any potential or actual danger to health and 
safety. 

* Provide written safety instructions, where required. 
* Be familiar with the Act and regulations. 
Note: Department Heads in the bargaining unit must also ensure 
that workers work in a safe manner, as above, but they cannot 
discipline workers who refuse, for example, to wear safety equip 
ment. if a meat manager is unable to convince a fellow worker to 
wear a mesh apron when he is required to do so, he should sim- 
ply report the situation to the Store Manager. 
Workers’ Obligations 

Use all safety equipment and wear all protective clothing 
required by the employer. 
Report any potentially unsafe condition or defect in safety 
equipment to your Supervisor. 
Obey the Health and Safely law and all regulations and report 
any violatiins of the law or regulations b your Supervisor. 



Workers may not: 
Remove or turn off any safety device. 
Use any equipment or work in a manner which may endanger 
yourself or another worker. I 

Engage in horseplay of any kind. 
The Right to Refuse Unsafe Work 

If you encounter an unsafe condition at work, your first obliga- 
tion is to report it to your Supervisor. Once you have done that, 
you may refuse to work at a job or task where you have reason to 
believe that: 

Any machine or equipment you are supposed to use is likely to 
endanger yourself or another worker, or 
The condition of the workplace itself is hazardous. 

You must promptly notify your Supervisor of your refusal. He 
must then investigate the matter in your presence and that of a 
health and safety representative of the workers (normally the 
Steward or a member of the Health & Safety Committee). If the 
Supervisor orders you back to work and you are still not satisfied 
that the job is safe, you may continue to refuse to work, provided 
you have reasonable grounds to believe the condition still con- 
stitutes a hazard. 

At this point, the Inspector from the Ministry of labour must be 
called in. While you are waiting for him, the Supervisor can 
request that someone else perform the job provided that he is 
informed that the job was refused and the reasons for the refusal. 
This second worker also has the same right to refuse. The refus- 
ing worker may be assigned reasonable alternative work, subject 
to the Collective Agreement. 

The decision of the Inspector is final. Although his order may 
be appealed, you must return to the job if he so orders, pending 
the outcome of such appeal. 
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THIS AGREEMENT BETWEEN 

Maple Loaf Food. Inc., Eranlford, Ontario, 
(Hereinafler called %e Company’) 

AND 

U n l M  Food and commorclal Workera Inlernatlonal Unlon, 
affiliated with the AFL, CIO and the Canadian Labour Congress, (CLC). Lou1 175 

(Hereinafter called We Union’) 

Recognizing lhet the welfare of the Company and that of b employees depanda upon the 
welfare of the businew as a whole. and rawgntdng (urther that e relalionship for &li 
and mutual nspect between employers and employees can contribute greatly to the 
maintenence and inueacle of that welfare, Ihe partlea to this mnlrad)oin togather in the 
following Agrwmsnt: 

ARTICLE 1 RECOGNITION 

1.01 The Company nmgnizes the union as the exdushn, bargaining agent for the 
employaw of b Erantlord plant and Brentford Airport Plants. 

The Company will not bargain colledively duting the term of this Agreement with 
any olher labour otgenlzatlon a W n g  these employeas. 

ARTICLE 2 OBJECTS 

2.01 The purpose of this Agreement is to maintain a harmonious relationship between 
the Company and b empbpe8; to define more clearly hours of work. wages and 
condnions of employment to provide an amkeble melhod of seitllng differences or 
grievances whlch may from time P Ume arise; to promote mutual intereats of the 
Company and It employees; and lo provide for Ihe opamtion for the Company’s 
planlsundermethodswhlchwillaewethe interests of pmdufenand consumers as 
well as those of the Company and Its employees. 

Sinee the maintenance for a good standard of wages and working conditions 
depends upon sound and efficient operation of the buihess, the Union agrees to 
cpoperate wkh the company at all Urnes. 

a) 

b) 

To maintain and improve quality of producb. 

To avold waste of products, materials or time. 
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c) 

d) 

it is recognized by this Agreement to be the responsibillty of the Company and of 
Ms employees to co-operate fully, indMduaiiy and wllacthrely. for the promotion of 
the aforesaid condltlons. 

To assist in keeping the Company’s premises clean and Udy. 

To conserve and protect machinery and equipment. 

ARTICLE 3 BARGAlNlNQ UNtT 

3.01 The bargaining unit 18 composed of all employees below the rank of foreperson in 
the employ of the Company as hereunder defined: 

The t e n  ‘Employees’ a8 used In thls Agreement shall be consldered to indude 
produdion employaw. trades pereons. maintenance employees, stationary 
englneen. plant employees engaged In shipping, receiving and plant lankorlei 
servlces~lowtherankofArepreon,exceptassetout below. Theexceptionsere; 
forepems, aasistent forepsnons, searrlty staff, plant derlcal staff. n u m ,  
sclentlfic workera employed by the labaretory staff and wnfidentlel employees a8 
listed in Appendix C. 

3.02 Part-Ume workers, that is, employee8 regularly employed for twenty-four hours 
weekly or leas, and studentsas defined In Article 13, are ellgible for membarshlp in 
the Union, but are not entitled to prlvlleges In Articles I O ,  11 and 13 of thla 
Agreement 

ARTICLE 4 UNION DUES 

4.01 The Company agrees to deduct weekly form each employee’s pay during the t e n  
of UlhrAgr~entandinUlecasednewemployees bqlnningwHhtheRntweekly 
check-off after they have completed one working day In the calendar year. the 
regular weekly Unbn dues, and wlll trantmit the total rum of the .amounts 80 
deductedtothennendelS~teryofU1eLocal Uniononor beforethefifteenthday 
of each month. The Company shall inform new employees of the terms of this 
Artide at the Ume they are hired. Twice the regular weekly Unlon dues shall be 
deducted In any one chack-off where the employe8 did not have dues deducted In 
the checkoff lmmedlateiy preceding due to absence on vacation. Wlthln rix (e) 
months from the date of ntHiuUon, the dues 8nd InlUaUon report wlll be 
provlded In tho form of omall (nmlt@ufcwl78.com) or on computer dirkotte 
aa well as a hard copy of tho dura report being attached to i h t  remittrncr 
cheque. 
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4.02 The amount of weekly dues to be d d u c t d  from employees may be increased by 
special assensmenl. provided such asmsmants am levied in accordanca with the 
Consthition and By-Lawa ofthe Local 175. 

4.03 The Company agree8 that upon receipt of W e n  authorization In the form of a 
signed Union Membemhlp Card, itwlll deduct fmmthe wage8 of employeeaJoining 
the Union after the rathication of this Agreement. the initiation fee due from hlmlher 
to the Local Unlon on the hnt payday of the following calendar month and shall 
remit such deducted amounta to the Financial Secretary ofthe Local Union on or 
before the frat day of calendar month next following. 

ARTICLE 5 MAINTENANCE OF MEMBERSHIP 

5.01 The Company agreeethat tl shall be a wndltlon of employment that nay employee 
who, at the date of this Agreement, waa a member of the Union In good standing, 
or wiw becornea a member aHer that date, ehall maintain such membenhip during 
the term of thh Agreement. Employws ahall be dwmed members of the Unbn in 
p a d  8tandhg ao long aa they continue lo pay the& weekly Unbn dues. 

5.02 No employee shall be aubjed to any penalties against hl./her appllcation for 
membenhlp or for relnatatement e8 a member in the U n h  arccapt as may be 
pmvlded in the Conatitutlon and By-law of the Union; and no coercicn or 
intimidation of any klnd ahaU be pmcibd to compel or Influenw an employee to 
joln the Unbn nor ahaU any dlsuimination of any kind whatever be practised or 
permmsd with re8ped to employow who are or who b e a m  memben of the 
Union. 

ARTICLE 6 MANAOEYENT 

6.01 Subject only to the provlrlone of this Agmment, lhe management and operation 
of lhe burinem. end the employment. direction. promotion. transfar. layoff, and 
surpenebn, discharge, or other dirclpline of employee8 for Just muaa, shall be 
veated dely In the Management of the Company. 

ARTICLE 7 SE'ITLEMENT OF COMPWNTS AND QRlEVANCES 

7.01 Purpose. Both Ihe Company and the Union emphasb the desirability of a 
satisfactory grlevanar pmcedure. the pupae of whkh  will be to settle aa many 
grlevancaa a8 posaibie promptly. It Is agreed that consultation at any etep in the 
following procedure wUI take place quletiy and speedUy DO that any WssiMe cause 
of IrlcHon may be reduced to a minimum. 
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7.02 Stewards. The Union agree3 to appoint or elect and the Company lo recognize 
stewards. who shall be regular employees of the Company, to deal with matten 
affeding employees in departments or gmups of departments In the Company's 
plants. A llst of these stewards shall be supplied to the Company. The Ccmpany 
shall be advleed Immediately by the Unlon In wrltlng of any change in this l lat A llst 
of the names of the memben of supervielon ahall be supplied to the Union and the 
company shall advise the Unkm immedletely In writlna of any Dennenent change in 
this list. 

7.03 Grievance Commitlea. The Unbn also agrees (0 appolnt or elect a Gnevence 
Commlttee, notto exceed three. all regular employeeaaf the Company, to deal with 
questions which may not be decklod In the 1". or 2"d ateps desulbed A Sectban 4 
Wow. The Orleven00 Committea shall include the Chkf Steward of the Local 
Union. A Il8t of Grievance Committee members shall be supplied to the Company. 
The Company shall be advlsd lmmedlately In writing of any Change In this Ilst. 

Subswtlon 3 (a). If an employee ao denims, hdsho may be accompanlsd by 
hldher steward or chalrperwn when diaclpllne lo belng given to that employee. 

7.04 Grievance Steps: Alleged grievances shall be dealt with pmgnsslvely In the 
following manner. 

I* Step: Between the aggrieved empioyea, 01 Ula Steward or both, and the 
forepereon of the depament which the empbyee WOM. If the 
complaint effect8 the rate of pay of an employes. the Department 
Stewards hall be Informed. 

ZM Steo: Between the Steward andlor Chlef Steward endlor the Unit 
Chairperson and the Operations Manager or hldhar designated 
representatlve and other memben of hldher &fl ea required by the 
Company. If requeatad, complaints presented at this aepo shall be 
In writlng. if they allege vloletkn of the Agreement, Ihey sheH setout 
deartythe raspeda In which tho Agreemsnt has hen violated. 

Between the Grlevancecommmee andthePlantManegement. A full- 
time representative of lho Union may be called In # deslred by either 
party. Complalnts presented et this stage shall be In writing. 

The aggrieved employee or employees may be present dullng the three above 
steps, If 80 desired. 

Qrievance Commlttee Mwtings. Meetings of the Grlevenca Committee shall be 
held at thee suitable to the operation of the business, by emngement between the 
Plant Manager and the Unlt Chairpenon ofthe Local Unbn. The Compenywlll pay 
the aggrieved employw concerned and the memben of the Grievance Committee 

3@ Step: 
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at their applicable rater for time rpent at meetings of the Grievance Committee with 
management representatives. 

7.05 Arbitration. If settlament is not reached by the above procedure, the matter in 
disputa shall be referred by the Unlon or by the Company to an Arbitration 
Committee of three members. one to be appolnted by the Union, and one by the 
Company, and e third. who shall a d  aa Chalrpenon, lo be mutually agreed upon 
by the other (WO. Upon recelpt of the name of the member appointed by the party 
submitting the grlevance to erbhtion, the other party shall nama il. nominee. If ii 
falls to do 80 within two weeb. Q nomlnee 1 8  be appolnted by tho Minister of 
Labour of the Ptuvince of Ontnrk upon q& by the parly submitting the 
grlevenw to arbHreUtm. If agreement cannot be reeched withln one week as to the 
appolntment of a third member, hYshe ehall be appointed by the Minlaleroflabour 
for the Pmvlnw of Ontsrlo. 

Notwithstandingthe foregoing paregraph,the partles may agreetotheappointment 
of a mingle Arbltretor with the aeme powen as an Arbbtbn Committee. In such 
c8se8, the partyrofenlngthe ghvancs lo arbibatbn shaH, Instead of submiltlng the 
nemo of il. nominee, submii the name of the Arbibabr il Wee to suggest to the 
other party. i f  agrermenl cannot be reached on the appolntment of a aingle 
Arbitrator within 6 working days, an MHratbn Commlttee will be appolnted in 
accordance wkh the provlrlons of tho ateve paragraph except that In the caw of 
a grievance submitted under A M s  7.9 the Unbn will name b nominee withln flve 
working days following the period provided for appointment of a single Arbitrator. 

The time limb set out above may be elended by mutual consent between the 
partlar. 

A decision of a majority of the Arbitration Committee shaU be deemed to be a 
decision of tha Comrnlttes. In reachlng Ha dscblon. the Cornmiltee or the single 
Arbitrator shall be governed by the provlelon of this AQreement and such decleion 
shall be Rnel and binding upon all pertlea concamed. 

ThaCompanyandtheunlonrequcnrtthatthe Arbitration Committee meetwithlnona 
month following appointment I( poaslble and to render a decision within one month 
Of that W t h p  if powible. 

The wfdoftheChakparaon shallbesheredeguallybythepa~. Eachpartyshall 
pay b own oxla lndudlng tho- of its nomlnee, representatives and wiblwses. 

7.06 AUion8 of Offldal8. If either the Company or the unlon alleges violatbn of the 
Agreement through actlon of the officials of elther. the wmplalnt may be dealt with 
thmgh tha Qtiavance Plocedure eitabllshed by thls Arlide, beglnnlng wkh the 2"d 
Slep,and diWMlonS betweenlhe Companyand h a  UnlonapartfortheGrievance 
Procedure shall not preclude rssort 10 the Grievance Procedure later, If so deslred. 
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7.07 Wage Grievance. When a grievance which affects the rete of pay of an employee 
is settled end a8 a result of the settl~ment the employee receives an Increase in 
hlslher rate. the Increase shall be paid retroactively to the date on which the 
complaint was first submMed to the Company in writing. A request for wage 
increase, if not answered within 72 hours, may be treated as a grievance and 
handled progrewiveiy as set forth In Seclion 4 of this Article. 

7.08 Dismissal. If an employee Is dlsmlmed for any reason whatsoever and feels that 
helshe has been unjustly dealt with, hdshe shall promptly not@ a member of the 
Grievance Committee who shall, if a grievance Is to led. not& the Operations 
Manager In M n g  within five (5) working days of recelpt of notice of dlamlssal by 
the aggrieved employee staling the grounds of objectlon to the dlamissai. The 
dismissal shall then oonslhte a grievance and shall be deanwith according to the 
gdevanceprocedure aaaetoutabovebeglnning wlththe2"dstepofSe~n4of~ls 
W e .  If aubsequanliy it 1s decided that the employee was unjustly dlamiswd, 
he/she shall be reinstated In hldher former poaltbn and shall be oompenrated for 
all time 1061 at hisher regular rate of pay. or granted such lesser compensat[on as 
may bedeemedfairhthe dffiumstenceaorby unanlmouadeclsbnof anMitration 
Board. To ensun prompt handling of any such grievance. except by mutual 
agreement between the Company and the Unbn, not more than me (6) worklng 
dayn shall be allowed for conalderatlon under each succesrive itep until the maner 
b brought lo arbitratlon. 

ThecompanywNlnoUfy~UnlCha~rsonorChlefSlewardorhlslherdeslgnated 
representathre wlthln one working Uay if an employee with seniority is dismlsaed or 
suspended. Where notiRcaUon of dlemlssal or euspenslon is not given within one 
worklng day, and Ifs grievance is to be flled. It may be submltted wlthln three (3) 
working d a y  of the receipt of the notlce by the UnR Chairperson or Chief Steward. 

7,OO Continue Work Dudng Grievance Inveettgatbn. I f  an employee feels hdshe ia 
suffering a grievanca, hdshe should report the complaint at once In the manner 
described In Sectlon 4 above. Pending b Investigation and seltlemsnt, hdrhs 
should meanwhile falthfuliy to perfon the dutlea auignbd to hlm/hsr by hisher 
foreperson or by any superfkry offker of the company. 

7.10 Dlscusabn Between Steward and Foreperson. A Unbn Steward. or In hidher 
absence the Chief Steward, rnaydlrnss wilh the foreperson of haer  depaltment, 
direct manen which may affect the welfare of hldher department as e whole, even 
though atthe tlmesame may notcontlnua agriavance. SlmHardlscusalon maytake 
place btween the UnH Chalrpemon or Chlef Steward and the Operations Manger 
or hldher designated representative 

7.11 Slowdowns and intarruptiona of pmductlon. It is agreed lhal the Union and Its 
members. inddually and collectlvdy. will not, during the term of this Agreement. 
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cause, pennit or lake part In any slowdown or other curtailment or restrictin of 
production or intetference with work in or about the Cornpanvs plans or premlses. 

7.12 Strikes and Lockout% It Is agreod that there shall be no rtrike by or lockout of 
employees affected by this Agreement durlng the llfe of this Agreement or during 
negollailons for b renewal. 

7.13 LebourMenegsment Committee. It is agreed (hat Iwo Barpaining Unlt members 
elected by the Union and two Management membera will make up thls committee. 
Unless othemise agreed, this eDmmHtee wlli meet every two months to dlscuss 
policles. procedures and mattera of mutual concern. 

ARTICLE a WAQES 

8.01 Regular. pmbatlonary, part-timeandatvdentemployeesshall bepaldinacccrdence 
with the prodslons set out in Appendix D, Job Category Clastfflcatlon Sy&m and 
Schedule of Wage Categorlea. 

8.02 Within one (1) monlh following the slgnlng of thb Agreement the CMnpany will 
provlde the Unit Chairpenon or the Chlef Steward WHh a list of the rates paid to all 
regular and probetlonary emploFs and will, thereafteredvise hlmlher in writing of 
changm the1 ouxlr. 

ARTICLE S NlQHT AND WEEK-END PREMIUMS 

9.01 The Company agrees to pay a premlum of thirty-five (.35$) cenb per hour to all 
regularand pmbatbnalyemployea8wofking on thifta beglnnlng between the hours 
of 2:OO p.m. and 2:W a.m. Employees wow on shifta beginning at 1200 noon 
wlll receive the same premium ham 2:OO p.m. until the completion of their shlft or 
800 a.m. Employees worWnp on shifts baglnnlng between 200 a.m. and 500 a.m. 
will receive lheaamepremlum una 600 a.m. This premium shallnotbeconsidered 
as part d wch employees' bask retas. 

Regular and probetlonary smployees whose schedule calls for work on calendar 
Saturdays andlor Sundays shall be paM one end one-half tlmes their regular rates 
for all scheduled houtn worked on such days. Such premiums shall not be 
consklered aa part of wch employees' basic rates. 
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Sanitation employees required to worka regular shlfl on Saturdays (5" Shift) will be 
paid at their regular rates. 

ARTICLE 10 HOURS OF WORK AND OVERTIME 

10.01 All hoursworked byregularand pmbetionsryempbyeesinexcessofeight(8)houra 
per day or forty 40 houm per weak, on a bssis of five (5) dsya per weak, shall be 
paid for at one and one-half (1%) tlmw thelr regular houdy ratas. Overtime 
premlume will only be paid following forty (40) hours of work provided the lime 
mlssed was not a result of being sent home or laid off. 

10.02 Alternate echedules. considered to be more In keeping with the Wshesof 
employees. may be submtttad by the Unbn. Such scheduler, will be Implsmented 
by the Company provided Management agrees they satlsfadorily meat the 
requlrements of the buslnees and, in this respect, Managemenrs decislonshall not 
be made arbitrarity or unreaaonably. in the event 8 grievancs le processed to 
arbitrstlon and the Arbltretion Committee determlnes that Management's decision 
was made arbltrarlly or unrealcnably and that the alternate schedule submitted by 
the Unlon Is to be implemented, the arbitrakn award shell be made effective the 
week following receipt olthe award. 

The Company will continue to post the schedule by noon each day, however if it is 
not posted, the Company wlll call the employees. if the employee leaves early for 
their own reasons, it i8 their responsibitlly to call the plant to flnd out where and 
when they are worklng. 

10.03 Double thelr regular hourly rates shall be paid to ail regular and probatlonary 
employees for those hours worked on Sunday, except for those whose work 
regularly falls on Sunday. 

10.04 Because. however. receipts of raw materials and the demand for the CompanYs 
pmducta vary from season to season and from day to day, the Union agrees that 
it may at tlmes be necessary tq exceed or to reduce thaw basic hours of work. 

10.05 Emergency Cali-In. Regular hwrly-rated employees. if specl8lly caUed In at any 
time outslde their regular wrklng hours, shall ba thmugh when the emergency is 
over,andshail bepeidattherateofImeandonbhenforail hounrwwked, butwith 
a minlrnurn guarantee of four (4) hours at thelr regular rates. 
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10.06 Dally Guarantee. Any regular or probatlonary employee reporting forwork as usual 
unless prevlwrly notifled not to report, who Is dismlssed for that day by reason of 
some cause for which hdahe is not rerponaible, shall receive for that day at least 
four (4) houn' pay at hlaihar regular rate. The above guarantee shall not apply if 
work io not evallable due to Acta of God. Employees will be noUfled two (2) hours 
prior to thalr shift start not to repott, I not required for their 8hlR 

10.07 The Unlon agrees that its officen. stewards and members shall not transact Union 
buslness durlng hours for which they are paid by the Company, except with Ihe 
pennlsobn of the Company. No steward may leave h ihe r  department without 
securing pennlsslon from hldher forepanon. Pennlssbn will granted as soon as 
reasonably possible. 

10.08 Employees shall not be regularly req~~lred to work more than fhe (5) h w n  without 
a meal pedod. When employeas are requM to work thme houn or mom beyond 
their scheduled wow hours, they WWI be enUtled to an allowance of $6.00, whlch 
will be added to their gmss earnings for that fiscal waak. 

Employees. if mquired to WO& In e m s  of five h w n  on Sunday (except for those 
employees whase schedule calls for work on calendar Sundays). will be entitled to 
an allowanu, of $5.50. 

LunchperlodawiUbeBcheduled betweenthreeandonehal(3%)and Rve(5)houn 
into the shift. un\sss a mutusl agreement ts read~ed to vary the lunch Umes. 

10.09 There shall be no accumulat!m of overtlme premiums for the same hours wo&ed, 

10.10 Injury-Shift Guarantee. An employee Injured while working h the plant shall suffer 
no lor8 of earnings for the bnlance of houn necessarily lost In the scheduled shift 
in whlch the addent O C C U ~  andlor for houn necessarily lost from up to three 
subsequent echeduled s h b  wlthh three week8 dthe date of the accident l f ,  a8 a 
result of such Injury hdshe Is sent home or to the hospital or for medical attentbn 
on in8truction8 from the Wlcal depamont but If such la net p o ~ b h .  then by a 
CompanyrepreaentaUve. lfthe Injury ocarnon a norrscheduledday.theempbyee 
will be paid for the h w n  necessarily lost which would have been worked had the 
Injury not occurred. Workers' Compensation for ruch Injury shall be deducted from 
beneb due under thir secHon. 

but the hlgheat singla premlum shall apply. 
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ARTICLE 11 PUBLIC HOLIDAYS 

11.01 The Company agrees to pay all regular and pmbatlonary employees at their regular 
raesof pay, forthenormslnumbarofhoura ofworkoneeohofthefollowlngpubllc 
holidays. whether they Work or not on such holiday, and such hours paid wRI be 
considered as hours worked for the purposes of Arlide 10,i. 

New Years Day Clvic Holldey 
Good Friday Labour Day 
Easter Monday Thanksgiving Day 
Victoria Day Chrisimes Day 
Dominion Day Boxing Day 

Regular and pmbatlonary employees a b e d  on the wurk-daynext pracedhg orthelr 
work- day next followlng any of the above peld holldeya shall not be entltled to pay 
for such holiday unle6sthe absentee received permlssbn hornthe Company to be 
absent or was abrsnt because of Swcnesr DT for other good cause arising from 
drcumrtances beyond hidher control. Theworkday nextpncedlngthe hollday and 
onwhlchtheampbyee must reportforwofkandwfkahall belnterpmtedto beone 
of the three workday8 Immediately preceding the hdlday. 

Effective December 12,1096, one (1) IndMduai Mater to be granted between the 
months of October 1 through April 30. 

11.02 Employees ellglble for hollday pay and Instructed to report for work on a holiday. 
shall be paid at the rate of two (2) tlmea their regular raten for all hours worked on 
UN) calendar day of the hoiM0y In eddltlon to hollday pay to which they are entltled. 

11.03 If any of the above holidays fall On a Saturday, the Fr!day preceding shall be 
obsewed and where Friday le also e hollday, the Thudday will be obsewed In lleu 
of Friday. If any ofthe peid holldaya fell on a Sunday, the Monday following shall be 
observed end where Monday Is also a holiday. the Tuesdaywill be observed In Ileu 
of Mondmy. 

By mutual agreement a pa!d hollday may be observed by the plant, 
on another day In lleu of the hollday. and in such a case the day generally 
recognked as the Public Holiday, shall be considered a normal work day and 
regular rates will apply. 
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11.04 A regular or probabnary employee, lf laid Off or recalled In the pay weeka In whlch 
the publlc hollday falls, shall recelve elghl(8) hours' pay at regular rates for such 
holiday. provided helshe receives pay for hours worked In such week. Paymenl will 
also be made In respect to auoh holidays which are observed on Monday to 
employees laid off on the Friday, Saturday or Sunday immedlatdy pmceding. 
Similarly. payment wlll be made in resped lo Saturday holidays to employees laid 
off on the Friday immediately precedlng. To quallfy for this holiday pay, employees 
musl report for work when requlrod In that week. 

11.05 If a paid publk holiday falls whin the employee's vacation period, helshe may elect 
to receive holiday pay as provldd In tho flrst paragraph of this Article or receive e 
compensatory day'a holiday. 

If the employee alecte to r w k e  (I compensatory day's hollday WW pay. H shall be 
taken at a Uma to be agreed upon between the Company and the employee. If 
subsequently the employee does work on the day agreed upon as the 
compensatory day's holiday. it shall be cansidered as work padonned on a paid 
pubilc holiday and the empioyee shall be paid as set out above. 

11.06 The Company agrees to pay to an employee who would otherwise qualify for 
holiday pay under AMde 11. but who is receiving sick pay or Workers' 
Compenadon. the difference belween sick payor Workera 'Compensation as the 
caae may be end elghl(8) hours' pay at hlJher regular rela when the employee 
returns Lo work. as long as helshs continues to rewhre rick pay or, If on 
cornpensalion. for such pariod as the employee would have been entided lo receive 
slck pay had helshe been sick. Should the puMk holklay be observed on a non- 
scheduled day, the Company WW pay the employees eligible for ellherofthe above 
payments. elght (8) houn' pay at their regular rales. 

mncE 12 REST PERIODS 

12.01 The Company agrees lo grant red pedods of ten ( IO)  mlnutea durlng morning and 
aflemoon s h k ,  provided the worWng time of the shlft exceeds two and one half 
(2% )hours. A rest pedod of tan (lo) minutes ahall be granted in overtime. prodded 
the ovettlme shift is expected to exceed one and one half (1%) hours. The Unlon 
agrees thal except In cam of personal nscesslty, employees shall not ask for 
eddltloneltimeoffdudngtheworkingday.The Unlonagreesthat Rest Perlodsmust 
not be abuwd. The Company wlll schedule a mlnlmum of elght (8) hours 
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brhvesn scheduled s h l b  unless tho employw 8s-s Io Iesaor perlod of 
time. 

ARTICLE 13 SENIORITY 

13.01 Subled to the provisions of this Article, senlodty shall mean accumulated service 
in the bargaining unit. excep! that ail service wlth the Company prior to December 
12. 1893. shell be considered as "senlorlty'. Persons horn the bargaining unit 
appointed to plant supervisory psltlons after December 12,1993, shall continue 
to retain seniority whlle in such posltiOn8 for a period of one year h r n  the dale of 
their appointment. 

13.02 Employees ahall be regarded as falling Into three (3) dasses: part-time. student and 
regular. 

ParI-time employeesshall mean employees regularly employed fortwenly-four(24) 
hours weeldy or lesa. These employees shall not be entitled to senbrity. 

"Students' ahall mean those employees hlred amund the school vacation perlad. 
meanlngmarch break, May 1 UnUl September 1, andthe Christmar Holidays. These 
employees shall not have senbrity. Such employees, if retalned after the vacation 
period. shall be subject to the Dmbatlonary pedod commencing at the and of the 
school vacation pericd. 

All other employees shall be regarded as probatlonary employees when hlred and 
shall have no seniority. After three (3) months' service they shall become regular 
employees and shall recake aedH for senlodty from the date of thalr employment. 
provided however. that for the purposbof d8t~rrnlnlng the pmbstionary p e w  each 
full day of ebeence from work for any reanon, will be edded to the stipulated three 
(3) month period. 

Probationary employees, if laid off and later rehired, wlll be given credit for past 
se& as a pabetioneryempbyee, if they completethe probatlonary period within 
nine months from the date they became probatlonary employees. 

13.03 Lay-off. Incase~beca~rnrcessalybredueetheworWngforca,theorderof lay- 
off shall be es follows: 



Flnl: 

Second: 

Thlrd: 

Student omployoar will b. Iald off. 

PartYme employees except by agreement wlth I e  Unlon. 

Probationary employees will be laid off, p m M d  regular employees 
remaining can perfom the required tasks aatiiafactorily. 

Regular employee8 In oMer of wnbrlty, provided those employees 
who am retained can perform the requlred work astlsfactorUy. Senior 
employeerwhomaybacucpededtoqualifyreesonablyquicWywill be 
glven an opportunity to do W. 

Fourth: 

13.04 Recall. When increaslng the wofklng force, the order of recell shell be full-tima 
employee8 in order of thelr senlorlty. regerdles8 of the departments In whlch they 
were prevbusly employed, pmvided they can perform the required work 
astisfactorily. Pa~t-tlme employees In order of thelr ronlorlty. 

13.05 An employee trsndeferred from one plant of the Company to another shall retaln 
hidhrr ssnbrily. subject to approval by the managemant and local unbn of the 
plant to whkh hashe Is transfefmd. 

13.06 AccMent or SIdcnea.9 Leave. If en empbyee b absent fmm work bemuse of 
accident or sickness. hdshe 8hal accumulete wnbmwhileoff work, uptothe time 
llmits corresponding to aenlority e8 ret out In Artlde 13.1 1 and shall be returned to 
the posMon previously held or to e positlon Camg a rate equal to that previously 
held wbj& to aenbrlty and abllky to perform the requlred work satisfactorily. If 
such positions are not available. the employee shall, subjectto aeniorily and ability. 
be placed on 8 job hrhhe can aaUefactoriiy perform Applhtbna for reinstatement 
after the sxplry of the aibwable periods shall be considered on thelr merits. 

13.07 a) Leave for Union Porltkn. One employee who b elected or appointed to a 
full-time postlion with the Union, shall upon pmper notlce. be granted Iaava 
of absence without pay, for e p&d not to ex& the term of thle 
Agreement. Such employes. upon one month's no th  of hldher desire to 
return to work wlth the Compeny. shall subject to hidher sanlodly and ablllty 
to aatltfactorily perform the requked werk. be placed In the posltlon 
prevbusly held or one at an equal rate of pay. If such positbra are not 
available the employee shall, subject to seniority and abilky, be placed on a 
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job hdshecan WUSfaCtOrllypadom?, retaining thesenkvityposaessed atthe 
time such leave of absenoe was granled. 

b) Public Office Leave. Employees who are elected to the municipal 
government. the Provincial Legislature of the Government of Canada shell. 
upon establlshlng need for same, be granted leave of absence wlthout pay 
for a period not to exceed the duration of this Agreement. Those granted 
such leave will retain the senlorlty possessed prior to the leave but wlli not 
accumulate aenlority durlng the leave of absence. 

Temporery Union Buainesa Leave. Subject to the needs of the buslness. 
leaveof absence forthe purpoae of attendine Union schools. conventionsor 
conferences for a perlod not exceeding 30 days shall be granted to up to 3 
employees chosen by the Unbn on a wri(ten requeatfrom the Local Unbn. 
The Union shall ghre the Company written notice of not lesa than 2 days 
before the requested leave is to commence. Employees on such leave of 
absence shall ecoumulate senlorlty during the perbd of the leave of 
absence. 

c) 

13.08 Leave of Abaence. Subject to the exlgencies of the businerrs. leave of absence 
vvithout pay up to one year may be granted by the Compeny on the wrinen request 
of an employee pmvldd the reasons stated in the application ere sufficient. 

13.09 Pregnancy and p n n t a l  leave. shall be granbd In accordance wlth the 
Employment Standard# Act of Ontarlo U amonded from tlme to Ume. 

13.10 Senlodty recorda rhail be malntalned by the Company showlng the pleces on the 
senbrityllst ofalt employees h everydsparbnsnt. This ilstshall be revised quarterly 
or as otherwise agreed and copiee given to the Chief Steward of the Unlon. The 
names and sewlce of probationary employee6 wlll be added to thls list. 

13.11 The seniority of en employee shall be mnsldered broken, all right8 forfeeited, end 
there shall be no obligation to rehire. when helehe: 

a) 

b) 

Voluntarily leave8 the oewlce of the Company, or is dismlaaed for cause. 

Fail8 io return to work when recalled or cannot be located after reawnable 
effort on the pari of the Company. The present method of contad or a 
telegram ora nolice mailed to the employee at the last known addresa of the 
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employee. shall conetitute a reasonable effort on the part of the Company, 
and If. wlthln 48 hours of 3uch notice. the employee fails to report for duty, 
or to advise the Company of tha date when hdshe will so report. the 
Company shell be enelled to assume that the said employee has voluntarily 
left the Company's employ. In urgent casas. however. where it is necessary 
to secure workers at now of lass then 48 hours. the Company. ii unable to 
make amtact with the senhx eliglble employee, may recall the next m i o r  
employee and so on down the lid, until the vacancy if filled. 

The Company will gke the employee reamiable time to report to wok. 
however this time will not extend beyond 2 houn. 

Employees rehlrbd under such dnumstences shall retain the positions to 
which they are appolnted. but provided the employees with horn  the 
Company waa unable to communkate in tlme, later wimln 96 hour8 advise 
the Company of their desire to return to the Companva employ, they shall 
reteln thalr seniority. and nhdl be eligible for  call on the nexi OcCBslon of 
a vacancy in a position fororwhlch they poaseaa the required ability. 

Ha8 been out of the Companfs employ in excess of allowable breaks 
deflned below: 

c) 

mth Of E m D b m  Alh&mr& 
Over 90 days to 12 months - Tlme equlvalant to one-half of 

lecgth of service. 

Ovar 1 year - Time aqulvalent to length of 
service of up to two yean. 

Thaw allowable breaks on lay-off may be extended by addlnQ pedods of absence 
resulting from ricknaM or penonal injury c a m  by a physician, up to the above 
time Iknib, or by leave of ab8ence granted by the Company, up to one year. 

An employee who ntum to work wlthln the time of an allowable break shall retain 
Ihe seniorIQ helshe had at the time he/& was lald off, but shall not accumulate 
additional aenbrity during the perkd of lay-off. A seniority employee laid off or 
suspended, who returns from layoff or suspension, shall accumulate 8enbrity for 
a period of twenty working daya following the lay off or suspension. 
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13.12 Persons whom the Company is trainlng to fill technical, commercial or supervisory 
positions, may be employed or retained In employment In plant operations 
IrrespecWe of the seniority provisions of thls Article. The secretary of the Local 
Union shall be advised of such appolntmenb. Except by agreement with the Union, 
such appointments shall not exceed 1% of the total number of employees covered 
by this contract. 

13.13 Changes lntmduced into the Company's seniority polk~as a result ofthe provisions 
of this ArtIda. shall apply only lo employees affeded by this Agraemenl. who are 
presently In the employ of the Company, and future empioyeer. 

ARTICLE 14 JOB POSTINO 

14.01 NoUces of vacancies abovs Pmductbn Celegoiy 1 (lndudlng all hdechenjurl and 
Engineer8 categories) within the Eargainlng Unlt wlll be posted. A copy of all such 
notices will be given to the UnR Chalrpenon or Chief Steward of the Union et the 
tlmeofpostlng. ThMeapplylngwlthinfive(5)workingdP~fromthetlmeof portin0 
will receive conalderation for the vacancy on the baais of ability and seniority. 
senlodty belng the governing factor when abUlty Is equal, provlded they possess 
suitable qUellRcaUOMfOrthe~Ob and can queiify reasonably quickly. AI1 promotions 
shall be on a probationary basis until the employer hasdemonatrated hk/herabllity 
10 perform the new task setlsfadadly. Employees selected lo fill such posltlons 
tempomrily shall receive equal consideration wlth such appllcenb. Lmploywa 
whoh~vesucceulullybldonr]obposUn~Inthe pnvlou~(welva(l2)months 
wlll not be rllglbk to apply to I poatJng unlru the ported porlUon la In I 
hlghrr wage c8tagory. Th. EmplOyW may elact to ratum to hiahor former 
position within twelve (12) day of hlrhor cornmancement In thr posltlon. 

SHIFT PREFERENCE 

An employeewhosuccassfully bids on ajob posting, must workon the shinwhem 
the vacancy appeas. 

The employee must remain on that aame shfl for one year. Dudng this period of 
time, they have the option of applying for any other job posting wllhin the plant 

After one (1 ) year, the employee has the option of bumping less senor employees 
within the same job posting. 

if an employee Is laid off their regular job on thelr shA, they have the opUOn8 of 
bumping (0 another shift or choosing e layoff day providing the needs of the 
business are satisfied. 
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ARTICLE I 5  VACATIONS 

15.01 The Company agrees subject to the provisbns set forth In the following sections of 
this Article to grant vacatbns with pay on the basis of sewice calculated to January 
I", as follows: 

a) Employees with service of lese than five (5) yeera MU be granted vacations 
In accordance with Ontedo Law. 

Thereafter, employees will receive vacatbns wtth pay based on year8 of 
service as follows: 

b) 

After 5 years' servlca 3 week8 
After 70 years' s e f v b  4 we& 
After 20 yeen' servka 5 weah 
After 25 years' M)MU) 6 weeks 

15.02 Employees WO, after January I" and pdor to September 1" of the calendar year, 
reach the wrvlco requlred to entltls them to an eddlUonal week of vacation, in 
acmrdanu, wlth the vacaUon scale sot out In Sectbn 15.01(b) above, wRI become 
eligible for 8uch addtbnal weak of vacallon on completion ofthe required years of 
sewlea. If circumstances permlt auch week may be granted earlier in the year. 

15.03 me vacadon week shan be wnslded to conrkt of40 h w M  at the regular houdy 
rate, pmvlded thk amunt will be- reduced by one llfly-aemnd (1152nd) for each 
week of abwnce excepting abaences which are: 

(1) 

(2) 

With permission up to 30 days annually. 

Due to slckners up to 30 days annually or such longor periods as an 
employeemaybeentitledtoreceivesidrpayundertheCompanylsSldc Pay 
Plan, and 

Up to one ( I )  year due to cornpensebb acddmt. (3) 

15.04 The Company may schedule a one week shut down each year. This wUI normally 
be scheduled lhelaetweek of July prbr to Civic Hdlday. Employsea wU1 be nothied 
of thls ahut down by March 1" In the year e shut down is to be scheduled. 
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15.05 Vacations may be granted at any Ume subject to the demands of the business, but 
the Company wlll make a sincere effort to grant vacations at time8 requested by 
employees. Subject to the requirements of Article 15.04 employees wlll lndlcate 
their preference for their first two weeks vacaUon entitlement in order of senbrlty. 
Where there Is a shutdown, as in Artlde 15.04, the shutdown week wlll be 
consldered to bethe employeesflnt weekof vacation. Employees wlllthen lndlcate 
their preference for any remaining weeks' entitlement in order of seniority. 

11.06 Employees wlth six (E) or mom years of se~vlca who leave the service of the 
Company for any reason wlll be ellglble at time of leavlng to receive any 
unexerclsed vacation credit to which they may be entided as follows: 

a) Vacation with pay for which mey were alblble at January 1" last preceding. 

b) One flttyaecond (1/52nd) of the vacation scale appllcable In each case at 
time of separatlon for each week of servlca compuied back to January 1". 

15.07 Every employee will take hidher vacation In the year in wlrlch he/ehe becomes 
eliglble for it Vacatlon perkde. shall not be accumulated from p a r  to year. 

ARTICLE 16 SAFETY AND HEALTH 

16.01 The Company shall make reasonable pmvlelon for the safely and health of 
employees during wrklng houn. Protective devices on machinery and other 
devicas deemed neoewary prowrfy to protect employee8 from InlUry shall be 
prodded by the Company. This. however, shall not be amstrued to Include such 
personal necessles as safety boob, olovea, coveralls. or any such article which 
becomes the pemnal properly of the empbyee. 

The Union agrees to appoint or elect and the Company to recognise three 
bargaining unl reprebentativea on the Joint Hem and Safety Committee. Unless 
otherwise agreed thla Committee will meet monthly. This Commlttee may make 
recommendations on matters affecting the safety end health of employees. 

ARTICLE 17 SICK PAY, BENEFIT AND PENSION PLANS 

17.01 Si& Pay. Effective the flrst full pay week fdlowing the date of ratification. slck pay 
will be paid In the following amounts In accordam with the Cornpanye Sick Pay 
Plan: 



EffecUve February I, 7003 

Pmductlon Categow I 
Pmductlon Categories 2-4 and Mechanlcal Category 1 
Mechanlcal Categories 2.3 and Engineen 

ElhcUvO FObW8Iy I, 2004 

Pmductlon Category 1 
Productlon Catoporirr 2 4  and MICh8nlCal Catrgoty I 
Mech8nloal Cabg0rl.s 2 4  and E n p l n n n  

Gmup 1 
Group 2 
Gmup 3 

Qmup 1 

Omup 3 
Omup 2 

Group 1 
Qroup 2 
Qmup 3 

E M v s  February I, 7005 

Production Category 1 
ProducUon Cetegorlea 2 4  and M*Ch81'1lCel Category I 
Mochanlul Cabgodos 2-3 and Enginmen 

$295.00 
$324.00 
$353.00 

$307.00 
$336.00 
t3e5.00 

$319.00 
$348.00 
$377.00 

The servlce scale for duration of paymentcl b as folom: 

6 months to 18 months' selvlca 4 weeks 
18 months to 6 yean' servlca 116weeks 
5 yearn to 7 yean' sewice 26 wwke 
7 yearn to 10 yean' eewice 34 weeb 
10 yeam' sewke and over 62 wwh 

The required premiums wlll be pald 76% by the Company and 25% by the 
employee. 

The thrw day weltlng period wUI be waived In respect to an employee who is 
hoepi(allzed during the waltlng pew due to an illnew, accldenl or day surgery. 

17.02 Life Insurance. In aceardsnca wlth Ule Company8 L b  Inaurancn Plan, eligible 
employees are covered for S30,OOO. 

The Company will pay the full coat of Gmup Llfe Insurance Plan. 

17.03 Extended Heallh Care. Tha Companva Major Medical plan wUl remain in effect for 
the term of this Agreement, except for benetim I n t m d d  In any compulsory 
government- sponsored plan. 
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Drug Card 

The Company will implement e generic drug plan cad based on the current 
coverapebySeptember 1,1998.Thereis asavendoller(57.00)dlrpenslngfeecap. 

a) QMIWJM P 

Effective January 1,2003, allowable expenses will be bawd on the current 
Ontario Dental AssodatIan Fee Schedule up to a maximum of $1,600.00 per 
calendar year. 

Effective February I, 2003, allowable expenses will be paid to a maximum 
of $140.00. E W v e  February 1,2004 $150.00. CffecUve February 1, 
200ll51116.00. 

17.04 

EthCthr.Fehmyl,2006, rmendemployercon(rlbutlon from $12.00 to $13.00 
retroactlva for all ellglbl~ pan In L a  plan. 

ARTICLE 18 APPEARANCE IN COURT 

18.01 An employee summoned to appear or requlred to serve jury duty or one who has 
been smed wHh a subpoena to appear as a witness shall be paid the difference 
belweenwhathelshewould havaaamedforhidherschrrduled hourset hlfdherpeld 
rate end the court fee received. Ernployeer should notw their forepenon as wan 
as possible efter recelpt of n a h  of selectbn for jury duly or efler recelpl of the 
subpoena to appear a8 a witness. The Compeny may require the employee to 
fumiah a certiRcate of seNtce from an offlcsr of the court before makhg any 
paynent under this section. The employee will come to work dudng those regular 
hours that hdshe Is not required to attend mutt. An employee swing as a juror or 
as a subpoenaed witnesr Is not requlred to work hWher regular rcheduled shift. 
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ARTICLE 19 BEREAVEMENT PAY 

19.01 When an employee attends the funeral of an immediate relative. helshe shall 
receive eight (8) houn' pay at hldher regular rate for the day of the funeral and for 
two (2) other days to be taken not later than two (2) days following the day of the 
funeral. pmvided that such paymenb am made only in respeci to absence from 
work on hidher regular work dep. 

When an employee cannot anend the funeral of an lmmedhte relative because of 
geographical dlstanca. hdrhe shall mceive (8) eight houn pay et hidher regular 
rate for the day of the funeral. Such payment will be made in maps4 to abrence 
from WO* on hidher regular workday. 

For the pulpose of this clause. an immediate relative shall be one of the following: 
Wife, Husband, Daughter. Son, Mother, Father, Sister, Brother, Mother-ln-law. 
Father-In-law. Brother-in-law. Slster-in-law. Grandmother, Grandfather, 
Grandchildren, Stepson. Stepdaughter (on both ddes of the family). 

Whrn an employ.. attends tha funenl of an Imrnodlele hmlly member, 
rpocHlully Qnat GnndfaLhrr, Qnat Grandmother, Irnrnedlats Aunys), 
lmrnrdiatr Unck(s) they ahall bo entitled lo  eight (8) hours pay at hlalhrr 
regular rat. for the day ofthe funeni. prod& the1 such payments am made 
only In mepet to a b n e e  from work on hidher regular WO* day. If an 
amployea should nquert time off for 8tWndence at the funenl of a apouar'a 
Gnat Gnndhthrr, Qnat Gnndrnother, Irnmsdiate Aunt(*), Immsdlrte 
Uncle($ the day ofthr funenl will be gnntrd at no pay. 

ARTICLE 20 RENEW OF UCENSES 

20.01 The Company will relmbune employees for the renewal of necessery llcenses 
required In the parformanu, of thdrduties. 

ARTICLE 21 CLOTHING 

21.01 Ollskln a p r o ~ ,  oUskln slaeves. gloves, halr nets. head coverings and knives 
spedned by the Company a8 raqulred for work will be supplied to empbyaes but 
suchltemsshallremalnthepmpe~oftheCompanyandshsllnot beremovedfrom 
the Cornpanvs premlses. 

Launderable outerwork dothlng specified by the Company as required for workwill 
be supplledtoemployeee.Ths Companywill makethenecembaryamngarnenlsfor 
the laundering of such Jothlng. Notwithstanding the above, the deposit system 
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presently In effect for leather gloves, jackets, coveralls and smocks shall conUnue 
in effect. The Company wlll provide a $30.00 allowance towards the costa of frock 
liners if employees purchase a frock liner during the coum of this Coli&ve 
Agreement. 

Employeas with more than aix (6) months' seniorlty, who purdraae C.S.A. approved 
safety footwear for use on the job, wlll receive an allowancs of up to S100.00 
towards such purchana. Employees with less than six (6) months' seniority who 
purchase C.S.A. approved aafely footweer shall be reimbursed up to $100.00 
towards such purchase on attainment of slx (6) months' seniorlty. Effective 
February 1, 2004. lncmare allowanca i o  one hundred 8nd fifteen doi18n 
($llS.OO), Effsctlve February 1,2005, Increur  allowance to one hundred and 
twenty4ve dollrn ($125.00). For a subsequent purchase, employeas will agaln 
become eligible for this allowance one (1) year fmm the date of their prevbus 
purchase under this provision. 

T w l  Allowanca 

Employees In the mechanical group will be granted a tool allowance of up to five 
hundmd d o l b n  ($SOO.OOJ durlng the course of (he CdlecUve Labour Agreement 
forthe replacement of tools required by the company, which am bmken or worn out 
on the job. The allwence may also be used forthe purchaae of new tools, required 
by the company to maintain new y lpment  or to empby new techniques. 

New employees In the mechanlcal gmup will not ba eligible unU they have 
completed twelve (12) moms aetvlce on the job. 

mnce 22 QOVERNMENT REQULATIONS 

22.01 It is mutually agread that no demand shall be made by enher patty to this 
Agreement upon tho other party, whlch In any way contravenes lawe, orden, or 
regulations Issued by, or under authorHy of, the Government of Canada or that of 
M e  Provlnce of Ontarlo, or such agency as may be deputed by ewer of such 
Governments from time to tlme In regard to wagea. bonum, houn, condltlons of 
labour or other redated matters. 

ARTICLE 23 UNION NOTICES 

23.01 During the life of thls Agreement, the Company agrees to perml Unbn Officers, 
who ara employeea of the Company. to put notices of Union meetings or of othar 
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matters of interest lo Union members upon bulletin boards customarily used for 
such purposes, provided all such notices are to be first approved by the manager, 
or hl8her derignated repreclentative. 

The Unicn agrees lo retrain from dlrtrlbutlng any other notices of publlcatians upon 
the Cornpanvs premkw, and to distribute any printed material at the gates only 
after working hours. 

ARTICLE 24 PLANT CLOSlNQ 

24.01 When it becomes necewary to dose the plant or a eubstsntlal portion of the plant 
and it Is not expected that thoee affected will be re-employed, a separation 
ellowance wlll be paid to empbyees wbject to the follawing: 

They have one (I) or more years' ceniorlty. 

They are actively employed wlth the Company and accumulating seniority or 
have been laid off wlthln the thlrty (30) day pedod precading the date of 
notice Of Closing. Employes8 on h v e  of absence up to om (i) year, and 
employees recaMng Workers , CompenseHon or off rlok will be allgible, 
pmvlded they have not been off work in emss of the time h i t s  
conespondhg to seniority SD set out in ArUdo 13. 

They have not refused an offer of ampkyment by the Company in the same 
plant or In another unlt of lhe busineaa, the location of whkh Is reasonably 
amMible to the location of the place of employment from whkh the 
employwa are bdng wparated. 

They have not refused an offer of employment the rsquhments of which ere 
not substantially diffemnl from the work prevbusiy performed and provided 
they cannot be reasonably expected to perform the offered work 
Sstisfadorily. 

They have not been granted retlrement on penrbn. 

They have not been t ransfed to another plant. 

Thedoring is not brwghtsbout bywar, strike, walkout. workstoppage, slow 
down Or other cawatlon of work. lire, government adion. or Act of God. 
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,In order to quality for separation allowanw employees will continue to work 
in a satlsfactoly manner as long as required. 

The scale of separation allowance shall be a8 follows: 

YEARS OF 
COMPLETEDSERV1CE AMOUNT 

1 
2 
3 
4 
5 
6 
7 

9 
10 
I l l 0 2 0  

21 and over 

a 

S 300.00 
S 400.00 
s 500.00 
S 600.00 
S 700.00 
s a50.00 
S I  .ooo.oo 
$1.1 m.00 
51,300.00 
51,450.00 
The ten year allowance plus 
$260.00 for each year over ten. 
The Wanly year allowance plus 
f326.00foraachyear overlwenty. 

24.02 Employeae who accept aeparaUon pay under the pmvlsions of this clause shall on 
80 doing terminate their senlorlty and employment relationship wkh the Company 
and shall have nofurtherfiahts underthlrAgreement orunder anyotherAgreement 
between the dgnln@ partlea. 

24.03 In respedto those employees who are ellglble for separation allowance under this 
ArUclelheCompsnywilI conUnuetocontdbutelothe QroupLlfe Insurance, Medlcal- 
Surgical, Extended Health Care and HospttalhUon plans. Such omlributions shall 
conUnue for a period of up to three monthr followlng the month In whlch the plant 
Is closed and Mil be made on the bask exlstlng at the Ume of dosing. 

ARTICLE 25 DURATION OF AGREEMENT 

25.01 This Agreement shall remaln In full force and eflect February 1,2003, untll the 30m 
day of March 2006, and shall thereafter automaUcally renew Haelf from year to 
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year, unlms a notice of termination or of amendment Is given by either party to the 
other in wrltlng rnytlmo wlthln 90 dry. before the expiry date of the Agreement. 
I f  such noUca Is glven. this Agreement shell remain In force during the period of 
negotiations. 

Subtitles of the provisions of this Agreement are for index purpoaea only and are 
not Intended as e guide to Interpretation of the Agreemen1 

In signing the foregoing Agreement the pader hereto recognize that no rigid nrles 
a n  of themsdvea sawre mutual ccoperation which both p a w s  agree is essential 
allke to the welfare of the buslnwa and lo that of the employees. 

It is. therefore. of paramount importance to all concerned that the apldt of thls 
Agreement be followed aa faHhfully as the wMen ternre. 

Wkh thio in mind the partleu hereto pledge their beat endeavour to carry out the 
pmvislom of thls Agreement In a r@rH of goodwill, toleranca end understanding. 

SIGNED thls /?" day of&+&&&l2003. 

UNITED FOOD 6 COMMERCIAL 
WORKERS INTERNATIONAL UNION, BRANTFORD, ONTARIO 
LOCAL 175 

MAPLE W FOODS INC. 

A Virginia Haggith 

Kim Hickey 

Patricia Sherwood 
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APPENDIX "C" 

Oftlce Janitor 

APPENDIX "D" 

I. JOB CATEGORY CLASSIFICATION SYSTEM 

Subject to the foliowlng pmvlsions, regular full-time, pmbatlonary, part-time 
and studant employees shall recelve the applicable wage rates set out in 
Appendk"D",SectlonZ Schedule ofWagaCategodesforlheclesaifleaUons 
to which they are regularly assigned. provided they are qualified. 

An employee shall receive the applicable category rate after hdshe has 
been easlgned to the clarsiRcation concerned for a period of six (6) weeks 
and is quaiifled. subject to (e) or (f) bebw. 

When an employee 1s regularly asr&jned to dassktbns In more than one 
wage category helshe shall be pald an hourly wage rate determined by 
brlnglng into account the actual percentage of time worked In the highest 
rated category end the balance of the total Ume worked In the next highest 
rated category. When such an employee rsgularty works 76'96 or more of 
hidher time h the highest rated category hdahs shall be pald the rate for 
that category. 

The above hourly wage rate calculation will be subject to (e) or (f) below. 

When an employee is required to temporarily 111 a job In a higher rated 
categoiy hdahe shall recalve the h!gher rete, but If requlrsd to temporarlly 
flll a job In a lower cabgory hdohe ehall receive hlslhar regular rate, subject 
to (e) or (9 below. 

"me starting rate for new employees hired prior to July 22,2000, will be 80% 
ofthe applicable category. Automatic Increases of 6% of ule catagoty rate 
will begrantedonthecomplallanofeach Bmonths'senn'ca, exceptthatafter 
twenty-one months aervice, the category rate wlll be peM." 

New part-time employees hired priorto July 22,2000, shall receive a atartlng 
rate of 80% of the applicable category. Automatk Increases of 5% of WO 
categoiy mtewlll be granted onthecompletionof eachonethousand (I ,000) 
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hounworked. After fourthourand (4,000) hourswohed, theywlll be paid the 
rateof lhecategoryaa setouthAppendix'D'. Section2-Scheduleofwage 
Categories. 

It Is agreed that the dHferenUal for new employees applicable lo all other 
employees wlll not applyto those in the Mechanical or Engineers categorles. 
The starting rate for new employees hired in the Mechanical or Engineers 
categoties will be 0.50$ per hour below the category rate. An eutomalic 
lnueaw of 0.25$ per hour will be granted on the mrnpletlons of 3 months' 
rewlce. After 6 months' senrlw. the cawfy rate will be paid. 

Lead Hands designated by the OpsraUona Managerrhail bepakl a pramlum 
over their calculated wage rate for the duration of the amlgnment. on the 
following basle: 

(1) 

(9) 

Lead Hands - lifty cents (so$) per hour. 

2. SCHEDULE OF WAGE CATEGORIES 

PRODUCTION Efhctlve EhcUvr 
Feb 1103 Fob 1/04 

Category4 SlS.54  SlS.84 

Gravy Maker 
Llne Operator 
Freezer/Fver/Oven Operator 
Haymen Operator 
Formulator 
Massager 
Warta Water 
SanlbUon 

Category 3 (e) $1528 $15.58 

Quallty Contfd 
Shlpprr-Rtcrlvrr 

Category 3 $1524 $15.54 

Set up and Maintain Equipment 
Pasfry Maker 
Fork LKt Operator 

Elfectlve 
Fob 1/05 

$16.14 

SlS.88 

$15.84 
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Effective EthoUve Effective 
Fob 1103 Fob 1104 Feb 1105 

Category 2 $14.34 $14.64 $14.94 

Pie Line Attendant 
Plate Freezer Operator 
Skidding 
Diclng 
Comatrol 
Sepomatk 

Category 1 

General Labour 
Packer 
Spreader 
lnspectlon 
JanbrlJanitrecro 

MECHANICAL 

Category 3 

$14.04 $1434 $14.64 

Electridan 'A' (fully qualified with Pmvindal Certmcate) 

Millwright "A* (fully qualified with Provlndal Cerliflcate) 

1' Class Engineers or Refrigeration B 

$22.05 $22.35 $22.65 

$22.05 $22.35 $22.65 

$22.05 $22.35 $22.65 

Catopory 2 $17.53 $17.83 $18.13 

General Maintenance 'A' 

Category 1 $14.52 $14.92 $15.22 

Maintenance Help 

ENGINEERS 

2' Class Engineers $21.70 
3m Class Engineers $21.55 
4" Class Engineers s21.55 

$22.00 $22.30 
121.85 $22.15 
$21.85 $22.15 
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FullUme 

Start Rata 
Pyerr  
2" p a r  
P par  
4* year -full 

Studant Rates 

Category 1 Category 2 Category 3 Category 3a Cabgory 4 

tlO.3S $10.37 $11.23 $11.27 $11.45 
$11.18 $11.42 $12.13 $1216 $12.37 
$12.01 $12.21 $13.03 $13.07 $13.29 
$12.84 $13.11 513.94 $13.97 $14.21 
Si4.04 $14.34 SlS.24 SlS.26 $15.54 

CSlOgOry 1 C8WOry 2 C.tOgOy 3 C.tr(lOry 3a CalrgOly 4 

$10.31 $10.57 $11.23 $11.26 511.M 
tlO.8S $11.08 $11.77 $11.80 $12.00 
$11.35 $11.59 $12.31 $12.35 $12.56 
Sl2.10 $12.38 $13.13 $13.16 $13.39 
$13.10 $13.38 $14.22 $14.26 $14.50 

category 1 cabgory 2 Category 3 category 3. Category 4 

lR year $932  $9.42 $10.02 $10.03 $10.22 
Subsequent y0.n $1025 $10.47 $11.13 $11.16 $11.35 



Full-time 

Start Ratm 
1" year 
2" year 
3* year 
4" year -full 

Part-Urnr 

Sbrt Rate 
1"yeu 
2d year 
3* y o u  
4* year .full 

Student Rat.. 

30 - 

1* war 

Category I Category 2 Category 3 Category 31 Category 4 

SlO.6S $10.67 $11.63 $11.57 $11.75 
$11.40 $11.72 $12.43 $12.46 $12.87 
$12.31 $12.51 $13.33 $13.37 S13.$9 
$13.14 $13.41 $14.24 $14.27 $14.51 
$14.34 $14.64 $15.54 $16.58 $15.84 

Category I Category 2 Catepoty 3 Category 3. Category 4 

510.65 $10.87 $11.55 $11.58 $11.76 
$11.19 $11.36 $11.07 SI210 $1230 
$11.85 111.89 512.61 $12.65 512.88 
$12.40 $12.88 $13.43 $19.46 $13.09 
$13.40 $13.86 $14.$2 $14.56 $14.80 

Category 1 CiteQory 2 Cabgory 3 Cabgory 3a Category 4 

$9.43 $9.83 $ I O U  $10.24 $10.41 
SuiKoquent year8 510.48 110.68 $11.35 $11.38 $11.57 



Full-Ume 

Start Rate 
1" year 
2& year 
3n ymr 
4"' year - full 

Part4me 

start Rata 
P y r a r  
i year 
3" yeer 
4"' yrar - full 

Studmt h t a 0  

l * y w  

Catagory I Category 2 Category 3 Category 3a Category 4 

$10.95 $11.17 $11.83 $11.87 $12.05 
$11.78 $12.02 $12.73 $12.76 $12.87 
$12.61 $12.87 $13.83 $13.67 $13.89 
$13.44 $13.71 514.54 $14.57 (f4.81 
$14.64 $14.04 $16.84 $16.88 $18.14 

category 1 ClhgOry 2 CetWOry 3 C8t090lY 38 Ca(eeDry 4 

$10.95 511.17 $11.83 $11.87 $12.05 
511.45 $11.68 $12.37 512.40 $12.60 
$11.95 $12.19 $12.91 $12.95 $13.16 
$12.70 $12.96 $13.73 $13.76 $13.99 
$13.70 $13.911 $1482 $14.88 SlS.10 

_ -  - -- 
Subuquent yean S10.60 $10.91 $11.57 $11.60 $11.79 

3. CLASSIFYING NEW OF CHANGED JOBS 

(a) The Company wUI daentfy the job lnlo the wage category schedule, based 
on comprlma with other jobs in the plant. and notify the Chief Steward, 
in writlng. 

In case of disagreement, the Union will ghre written notice to the Company 
slatlng lhe wage category In which, in the Union's judgement, the job 
should be daesifted. and a list of job comparisons explaining the bads 
upon whlch the Union's judgement wm made. If notiOe of disagreement 
a5 set out above is not received by the Company within 60 days of the 
date the Chief Steward wa5 notffied of the wage category in whlch the lob 
was dasified by the Company, the calegory In which the lob wa5 placed 
by the Company will be conddemd the agreed category for the job. 

(b) 
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Similarly. when the Company has advised the Unlon that there is no 
justification for reclassifying a job in a higher rated categorywhere the Unlon 
alleges a job has been changed. the Union may give writtan notice of 
dkagreement to the Company stating the wage category In whlch, In the 
Union's judgement the alleged changed job should be classified, and a list 
of job comparisons explainlng the basis upon which the Union's judgement 
was made. 

Following recelpt of the Unlonr notice of disagreement. the Company, within 
30 days, will submit the Union in M g .  e llrt of job comparisons explaining 
the bas18 upon which the Company8 judgement was made. 

The disagreement will then be diawsaed by the Chief Steward and/or Unit 
Chairperson and Management representaWes. A full-time representative of 
the Unlon may attend this meeting. 

If no agreement Is reached. the Union may refer the disagreement to 
arbitration as set out In Artlde 7. Sectlon 6 by gMng written notlce to the 
Company, within 30 day8 following the above meeting, ststing the Union ' 8 
fld judgement of the appropriate wage category and the list of job 
comparisons on which R wlll rely et arbltratlon. Followlng recelpt of the 
Unbn's~ticetheCompanywlllrubmRItaRnaljudgementoftheappmprla(e 
wage category and the llst of job cornpadsons on which It will rely at 
arbitration. 

The Arbitrator, of ArbitraUOn Commlltee, shall have only the authority to 
decide In favour of the wage categoa set by the Company or the wage 
calego~~ submitted by the Unbn, based on compafknns with other jobs in 
the plant 8s submmsd on the flnal lists of job campaffmns submitted by the 
pattier. The Arbitratoh, or Arbitration Committee's, decision will e8tabilrh 
the wage categ~y which will be bindlng on both partles. 

After the job 18 started the wage catwry set by the Company will be 
implemented and the applicable rate wlU be paid reboadive to the date met 
the)ob rsached normal operation. Similarly, If subsequently the Job k, plac8d 
In a higher rated category a9 a result of a dlsagreemenl wbmllted by the 
Unbn, including at arbitration, the rate invease will lw w ld  retmactke to the 
date that the job reached normal operation. 

(c) 

(d) 
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Between: 

and 

P 
Mapla Leaf Foods Inc., Bnntiord, Ontarto, 
(Hereinafter called "ha Company') 

UnltrdFoodand Comrnrnlrl Workon InhrnaUonrlUnion, 
Aflllialed wlth the AFL, 410, and the Canadlan Labour 
Congress (CLC), local 175 (hereinafter called We Union'). 

R E  CLOTHING SUPPLIES 

This will confirm our understanding with reapect to suppllng Jothlng to employees. 

Freezer coab will be made available to employee8 working in the frwzer. or employees 
working wtslde In Winter. 

Shippen will be supplied with sn0weuitS as in the paat. 

As employeed rotate emund vat6 eometlmes are needed In cerlaln amas of the plant. 
When this happens, vosia will be made available to wch employees. 

SIGNED this /PYh day of 

UNITED FOOD 8 COMMERCIAL 
WORKERS INTERNATIONAL UNION, ERANTFORD, ONTARIO 
LOCAL 115 

2003. 

MAPLE LEAF FOODS INC. 
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P 

Between: M8ple Le81 Foods Inc., Bnntford, Ontarlo, 
(Hereinafter called 'the Company') 

and 
United Food 8nd Commeffild Workem inbrnatlonal Union, 
Afflllated with the AFL, 410, and the Canadian Labour 
Congress (CLC). local 175 (hereinafter called 'the Union'). 

R E  RECALL RlQHTS 

This will conflm our understanding with regards to having a Union Representative present 
when lhe company is recBlllng employees. 

The Company will continue as In the pest to have a Unlm Representative present when 
recalling employees to wltness that the calls were mads. If the employee was unavailable. 

SIGNED thls /v+' day 2003. 

UNITED FOOD 6 COMMERCIAL 
WORKERS INTERNATIONAL UNION, ERANTFORD, ONTARIO 
LOCAL 175 

MAPLE W FOODS INC. 



Between: 

and 

Maple Leaf Foods Inc., Bnntford, Ontarlo, 
(Hereinafter called We Companf) 

35 

United Food and Conmerclrl Worlcm IntamrtIon8l Unlon, 
Affiliated wilh the AFL, 410, and the Canadian Labour 
Congress (CLC), I d  176 (hereinafter called We Union'). 

RE: PAST PRACTICE -ARTICLES si, ~ 7 ,  ~0 .07 ,  #i8 

This will confirm that the Ccmpeny will live up to past practice r e g a d i  Artides #1, #7. 
#10.07, #18. 

SIGNED this /'?' day 0- ,2003. 

UNITED FOOD & COMMERCIAL 
WORKERS INTERNATIONAL UNION, ERAMFORD, ONTARIO 
LOCAL 175 

MAPLE LEAF FOODS INC. 



Between: 

and 
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P 

Mapla Leaf Fwda Inc., Bnnlford, Ontarlo, 
(Hereinafler celled The Company’) 

Unlted FoodandCommrrclalWorkek,n Intematlon8l Union, 
Affiliated with the AFL, 410, and the Canadian Labour 
Congrers (CLC), local 175 (hereinafter called “the Union”). 

RE: OVERTIME 

Step #I If a person misses an overtime opmtunity, whlch Is not blatant. the 
Company will offer compensating time at both partles wnvenlence, 
atthe nertavalaMeovertlmeopportunity(with0ut taking the overtime 
from another ampbyee) or within one (1) month perlod. 

FellUre to make up the time et the nexi opportunity wlll IWSUII in th8 
employee belng paid at their appmprlate rate for the tlme mlased. 

if  the empioyw is rnksed again whin a six (E) month perlod then that 
employer Mil be offered SO/W (le 60% wmpenaathg UmelSO% pay 
tobeofferedatthenewtavalabieovertimeoppo~nity)wHhoutbklng 
the wertlme horn another employee or within a one (1) month perlod. 

Failun to make up the time at ths newl oppomrnily wlii result in the 
emDlovee being DEM et their aDDmDfiate rate for the tima the1 we8 

step #3 If the employee is mimed agaln within the 8eme (E) month perlod 
then that employee will receive the pay for the houn miaaed at their 
appmprlate rate. 

Blatant means: i f  an employee comes to a supelvisor and tell8 them (hey were 
missed on the overtime opportunity before the overtime takes lace 
or the Company has not updated the employee8 teie$onr 
numberln the mcorda a k r  a change h8a been rubm1H.d y thr 
emplo yn.  



37 

lfthe employee is not missed within a sir ( 6 )  month period they will be 
placed back into Step #l . 

SIGNED this /9" dayo- ,2003. 

UNITED FOOD 8 COMMERCIAL 
WORKERS INTERNATIONAL UNION, BRANTFORD, ONTARIO 
LOCAL 175 

MAPLE LEAP FOODS INC. 



Between: 

and 

MIple La81 Foods Inc.. Snntford, Ontarlo. 
(HerelnafIer celled 'tho Companr) 

Unltad Food 8ndCommerclalWo~enIntemsUonal Unlon, 
Afillated with the AFL, -CIO, end the Canadlan Labour 
Congress (CLC), local 176 (hereinafter called ?he Union"). 

R E  PART-TIME EMPLOYEES 

Subject to the following MnditiOns, h e  Company may employ part -time employees who 
will not be entitled to the provisions of Adde 10 and ArUcle 11 end Artlde 13 of this 
Agreement. 

A part-time employee may not regularly work mora than twenty-four (24) 
hours per waek except between May ?*end September 1!im. 

Hours worked by part-time employees should not exceed meen percent 
(15%) of the total number of houra worked by all emp(oyees in the plant 
except durlng the Mey 1" to September lb" period. 

It I8 agreo that If a p81t4mO employees h88 completed 1040 houn of 

If hekho Is h ind  to 8 full-time posltlon as per (0) below, the p.rt.time 
employoo will bo CMlddered lo have seniority olhcllve the date of L e  

If a full.tlme empioyoe doos not RII .]ob posting as par m c ~ e  14 then 
part4rne employwr mry bid om the job po8Ung basad on the length of 
sewlcr 8nd the crlUrl8 set out In Article 14. 

A full-time employee will not lose full-time employment ae a resuH of hidher 
spedficfull-time job belngsplltlntotheworkoftwo(2)pert-timeemployws. 

A full-time employee will not be sent home prior to hldher quittlng time 
unless all part -time employees who are working on the same shlft have 
been sent home, provided that the full-time employee can perfom the work 

p8rbtlmr Work hrl8hrWlll b0 COn8ldend to have p.r(-tims aenlorlly8nd 

full-llmo hlN. 
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the part-time employee IS perfoOrmlng provided the Company does not Incur 
overtime costs. 

UNITED FOOD 6 COMMERCIAL 
WORKERS INT~RNATIONAL UNION, ERANTFORD, ONTARIO 

MAPLE LEAF FOODS INC. 

LOCAL v s  
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P 

Between: Mlplr Leet Food6 Inc., Baniford, Ontario, 
(Hereinafter called 'the Company") 

and 

Unlted Food and Commarclsl Workan IntamaUonal Unlon, 
Affillated with the AFL. -CIO, and the Cenadlan Labour 
Congress (CLC). local 175 (hereinafter called 'the Unlon'). 

RE: VACATION POUCY 

The Company and the Union have agreed that the following policy has been and will 
contlnue to be In effectwith regard8 to schedullng vacatlon. 

To all employees who are enUtled to more than two (2) weeks' vacation wlthln the given 
year, pleaw lndlcate your prafermd two (2) week on the vacation forms a8 per the 
Collective Agreement. 

All vacation reque& must be 8Ubmmed on or before Apdl I each year. The Compeny will 
approvethevacationschedule by Apdl15.VacaUon requestreaubmked between Apnl18 
and May 1 Will be scheduled baaed on seniority. All other vacation request submitted after 
Apnl 15 wlll be baaed on the first come flmt aewe bash pendlng the flnal vacstlon 
schedule. All vacations that are not booked by October 15 wlll be booked by the 
CompanyEmployee. (Afull week of vacatkm booked wlll lake preference over single days 
after April 1 ). 

All vacation requwta submltled between the period of January 1 and April I ,  for this dame 
period, will be rescheduled baaed on flrat come. fint setve. 

The number of employees allowed off perjob posting, per catwry at any given tlme wlll 
be a maxlmum of 1 OX. During volume reduced pmductlon periods. lhe maximum of 10% 
may be exceeded bythe mutual agreement of the employee and the Pmduction Manager. 
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All vacation forms may be found in the Supervlsoh Omw and In the Human Resources 
oftice. IF you have any questkns or ConcBmS, please 888 your Supervisor or Human 
Resources. 

SIGNED this I 9 '' day 0- 2003. 

UNITED FOOD & COMMERCIAL 
WORKERS INTERNATIONAL UNION, BRANTFORD. ONTARIO 
LOCAL 375 

MAPLE LEAF FOODS INC. 
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Between: 

and 

Maple Leal Foodr Inc., Erantford, Ontarlo, 
(Herelnafler called "the Companf) 

United Food andCommercl8IWodcers Intemallonal Union, 
Afflllated wlth the AFL. -CIO, and the Canadian Labour 
Congress (CLC). local 175 (herelnafter called 'the Union"). 

RE: BOOKLET PRINTING 

Thlr wlll conflnn the Agrement reached during 2003 wntnct renewal nogotlations 
regardlng L e  printing of booklet copies of the Collective Agreement. 

The Company to accept Invoice for 5300.00 (Lrw hundred dollars) towards Bookist 
prlntlng Coste. 

UNITED FOOD &COMMERCIA!. 
WORKERS INTERNATIONAL UNION, BRANTFORD, ONTARIO 
LOCAL 175 

MAPLE LEAP FOODS INC. 
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Between: 

and 

Maple Leaf Foodr Inc., Brantford, Ontsrlo. 
(Hereinafler celled "the Companf) 

Unhd Food and Commrrclal Workrn lnternrtlonal Unlon, 
Affiliated with the AFL. 410. and the Canadlan Labour 
Congram (CLC). local 176 (herainattar called We Union'). 

R E  UFCW LEUKEMIA FUND 

ThaLmployoragnn tod.ductoncrdurlnsAomonthofMayfrom aachomployw'r 
pay an amount dten  (10) dollan subjoct to authorhation by auch omployro. Such 
doductlons rhall be matshod on a dollar for dollar b u l r  by the Employor. Tha 
Employer shall forward rald dductlonr to UFCW Local 175 bythr end of May. The 
amount foomardod shall be donated to tho UFCW kukemla Fund. 

SIGNED this /yyh day o u .  2003. 

UNITED FOOD EL. COMMERCIAL 
WORKERS INTERNATIONAL UNION, BRANFORD, ONTARIO 
LOCAL I75  

MAPLE LEAF FOODS INC. 
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Between: Maple Leaf Foods Inc., Bnntford, Ontario, 
(Herelnafter called %e Company") 

and 

Unlted Food and Commerclal Workem Inbmstlonal Union, 
Afflllated with the AFL, 410, and the Canadian Labour 
Congress (CLC), local 175 (hereinafter called We Union'). 

RE: PRODUCTION LEVELS 

During the IL of Uta agnement, rhould then k a need to Inonaae produdon 
levels, beyond currvnt Cap8CitY kvelr tho Company tnd the Union wlll mutually 
agne on a process to achleve dealrod produdon levais. Any agnement reached 
by tho partlea wlll not be Implemented unlooe irUfled by the mambmhlp. 

UNITED FOOD b COMMERCW. 
WORKERS INTERNATIONAL UNION, BRAMTFORD, ONTARIO 
LOCAL 175 

MAPLE L W  FOODS INC. 
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Between: 

and 

Maple Lest F d a  Inc., Bnnlford, Onlado, 
(Hereinafter celled 'the Company") 

Unltod Food and Commrclal Wotlun Inlernatlonal Unlon, 
AfRlialed wth lhe AFL, 410, and the Canadian Labour 
Congress (CLC), local 175 (hereinafter called ?he Unbn'). 

RE: MECHANICAL CATEGORY 3 - HMHER WAQE RATES 

The Company NIOIVOI Iha right to pay hlgher than the wage ntoa  set out within the 
Colloctivo Aggnment and YI Appondlua and Lanom of Undonhnding for tho 
porltlona In Machmlwl Catyloty 3. Thla will only occur for th. purporea of 
mrulUng newlnplacement Ilconcodemploy~a. In th. event thd thlr la nocrsasry, 
the Company wlll domonebrta to tho Unlon that they wen not rucusdul In 
mrulUng qu8IIR.d and aul(lMo wnployoo~ at tho appikablo abrilng rate. AI auch 
the, all cumnt employees wlthln Hochanlal Cotegoy 3 will ncalve an equlvaiont 
Increase, and the Category nb wlll b. 8dJurtod 8ccordlngly. Prior to doing IO the 
Company will Inform tho Unlon ofthe Compny'a dodrlon. 

SIGNED Ws /y3" dayof- ,2003. 

UNITED FOOD Ut COMMERCIAL 
WORKERS INTERNATIONAL UNION, BRANTFORD, ONTARIO 
LOCAL i75  

MAPLE LEAF FOODS INC. 


