
AOBEEMENT 

Tbls AGREEMENT mde and entered into as of the 
28$h day  o f  April,  - 1988. 

BETREEN 

GATES CANADA INC. 

in Brant ford, hereinafter referred to as “the Company”, 

AN) 

LOCAL NO. 1 3 3  OFTHE UNITED RUBBEE4, CORK, LINOLEUMAND PLASJIC 
nq&% WORI(ER3 OF AMERICA, AFL-CIO-CLC, 

hereinafter referred- to as “the Union”. 



Recognition 

1.01 The Company recognizes the Union as the sole and 
exclusive bargaining agency f o r  all the employees of the Company, 
save and except foremen, persons a b o v e  t h e  rank o f  f o r e m a n ,  
un i fo rmed  secur i ty  g u a r d s ,  Chief Engineer,  o f f i c e  a n d  s a l e s  
s t a f f .  

Discrimination 

2.01 T h e  Company  and the  Union agree  tha t  the re  shal l  be no 
d i s c r i m i n a t i o n  o r  i n t i m i d a t i o n  o f  a n y  s o r t  p r a c t i s e d  by  t h e  
Company o r  by t h e  U n i o n  by  r e a s o n  o f  a n y  a c t i v i t y  o r  l a c k  of  
a c t i v i t y ,  p a s t  o r  future,  of any  employee wi th  o r  in respect  to 
membership o r  nonmembershipor ac t iv i ty  o r  l a c k  o f  a c t i v i t y  i n  
the Union. 

2.02 The Company agrees that it will not by any means, 
d i r e c t l y  o r  i n d i r e c t l y ,  p e r s u a d e  o r  i n f l u e n c e ,  o r  a t t e m p t  t o  
persuade o r  influence any employee against membership o r  activity 
i n  t h e  U n i o n .  T h e  Union a g r e e s  t h a t  i t  w i l l  n o t  s o l i c i t  
membership on Company time. 

2.03 T h e  Company  and  the  Union agree  to mainta in  the  policy 
of no discr iminat ion by reason of age,  sex,  r ace ,  colour,  creed 
o r  na t iona l  or ig in .  



ARTICLE 111 

No Strike o r  Lockout 

3.01 T h e  Union agrees t o  t h e  n o - s t r i k e  p r o v i s i o n s  o f  t h e  
Labour Relations Act of Ontario which says, “No employee bound by 
t h e  Agreement  shal l  s t r ike” ,  and  “No employee shall  do  any  ac t  if 
he knows o r  o u g h t  t o  know t h a t ,  as a p r o b a b l e  a n d  r e a s o n a b l e  
consequence  of  t h e  a c t ,  another  person o r  persons will engage in 
a n  unlawful strike.” U n d e r  the  Act a “s t r ike  includes  a cessation 
of work, a refusal  to  w o r k  o r  cont inue to  w o r k  by employees in  
c o m b i n a t i o n  o r  i n  c o n c e r t  o r  i n  a c c o r d a n c e  w i t h  a comaon 
understanding, o r  a slowdown o r  o t h e r  concer ted  ac t iv i ty  o n  t h e  
p a r t  of employees designed to res t r ic t  o r  l imit  output.” 

3.02 T h e  C o m p a n y  agrees  that I t  will not take over the 
processing of ma te r i a l s  f rom a n y  o t h e r  firm a t  which a s t r i k e  is 
in progress,  wi th  t h e  p u r p o s e  of  ass is t ing t h a t  f i r m  in  b r e a k i n g  
t h e  s t r i k e .  E m p l o y e e s  u n d e r  t h e  b a r g a i n i n g  u n i t ,  w i l l  n o t  b e  
r e q u i r e d  t o  c r o s s  t h e  p i c k e t  l i n e s  o f  o t h e r  f i r m s  w h e r e  d u l y  
sanctioned s t r ikes  a r e  in progress.  

3.03 T h e  C o m p a n y  agrees  t h e r e  shal l  be no lockout so long as 
this Agreement continues to operate. 

Hours of Work 

4.01 T h e  n o r m a l  weekly schedule  of t h e  fac tory  is  a five day,  
forty h o u r  week, Monday to Fr iday inclusive, but  this  shall not be 
construed as a g u a r a n t e e  of h o u r s  of  w o r k  p e r  d a y  o r  p e r  week. 
E a c h  employee is assigned r e g u l a r  s h i f t  h o u r s  a c c o r d i n g  t o  h i s  
type  of w o r k  a n d  n u m b e r  of shi f ts  p e r  day.  Weekly  s t a r t i n g  t imes 
a n d  shift s t a r t i n g  t imes  wil l  b e  schedu led  in  a c c o r d a n c e  wi th  
product ion requirements. I n  t h e  e v e n t  p r o d u c t i o n  c o n d i t i o n s  
r e q u i r e  t h a t  a malor c h a n g e  b e  m a d e  i n  s t a r t i n g  t i m e s  as  s e t  
forth above, t h e  Union  Execu t ive  will be  adv i sed  of t h e  c h a n g e  
a n d  reason therefore.  Normal  shi f t  schedules will be as follows: 
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Employees working on the above opera t ions  slll  be given twenty 
minutes in which to wash up, wi thou t  loss of pay.  Whether o r  not 
they complete the i r  shif t  before such wash u p  will be left to the 
d i s c r e t i o n  of  t h e i r  f o r e m e n .  I f  t h e y  a r e  r e q u i r e d  t o  f in i sh  o u t  
t h e i r  shi f ts ,  ins tead  of leaving w o r k  twen tv  minu tes  ea r ly ,  they  
will receive  twenty-  minu tes  e x t r a  pay  ( a t  s t r a i g h t  t ime  hour ly  
ra te )  f o r  t h e  shi f t  Just completed,  b u t  t h e  e x t r a  twen tv  minu tes  
will no t  c o u n t  as t ime  worked  f o r  over t ime  calcula t ions .  If the  
employee doesn’ t  c lean up ,  h e  w i l l  n o t  r e c e i v e  t h e  c l e a n  u p  
allowance. 

5.01 D e  f i n  i t i o  n s  

1 .  Average Hourly Earnings 

Average hour ly  earnings  (Am) as used in this  agreement is 
deilned as the  employee’s average weekly hourly earnings 
exclusive of all premiums. 
possible on the earnings for  the second week pr ior  to date  of 
appl ica t ion.  
than  twenty-eight ( 2 8 )  hours  of incentive earnings  will not  be 
used in  ca lcu la t ing  AHE. 
be excluded when calculating average hourly earnings. 

A.H.E. will be based where 

However, a week in which an employee has less 

Saturday and Sunday earnings will 

2. Satisfactory Effor t  

F o r  the purpose of this agreement a n  employee will be 
considered to  have pu t  for th  sat isfactory ef for t  by working at  
E.I.E. effort  level o r  above (l imit  being CAP) f o r  al l  
productive t ime available dur ing  his shift  excluding s t a n d a r d  
allowances. 

5.02 (a )  T h e  es tab l i shment  of incent ive  r a t e s  o n  a l l  
operations o r  on new equipment replacing o r  adding to other 
operations o r  equipment shall be derived from stop watch readings, 
and  calculated on the  basis of a plus th ree  (126%) on the  
Company’s rating scale so that  a n  average experienced employee 
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using proper methods working a t  normal incentive effort and pace 
and producing a quality product will be able to earn  the E1E of 
that  J o b  classification on which the employee works. 

rates when revised will be calculated so that  a n  operator working 
under machine o r  cycle restricted times can maintain CAP 
earnings. 

T h e  following rules will govern the  application of 
CAP payments for machine times or  cycle restricted times when such 
elements a r e  a p a r t  of a n y  incentive rate:  

(1) All a c t u a l  mach ine  o r  cycle res t r i c ted  t imes  will be  

(b) All f u t u r e  incent ive  r a t e s  a n d  p resen t  es tabl ished 

increased by ten (10) percent  to  allow a n  ea rn ing  level of 
CAP. 

( 2 )  All internal work performed by the operator o r  operators 
dur ing the machine o r  cycle restricted time will be a t  CAP 
earnings level of performance with the Company retaining the 
r1g.ht t o  utlllze t h e  full  mach ine  o r  cycle res t r i c ted  t ime  a t  
CAP earnings level. 

( 3 )  The  working formula for  the determination of a machine o r  
cycle res t r i c ted  e lement  is a s  follows: 

When working time a t  CAP divided by the actual machine o r  
cycle res t r i c ted  e lement  equa l s  a factor less t h a n  one,  t h e  
machine o r  cycle restricted element will be extended to CAP 
e a r n i n g s  level. 

( 4 )  CAP payment for machine cycle time will be left where it 
present ly  Is in  t h e  exis t ing r a t e  calcula t ions  on  a l l  
operations which have already been restudied. 

CAP payment for  machine cycle time will also be left where it 
present ly  is in t h e  exis t ing r a t e  calcula t ions  o r  a n y  other  
rates which a r e  changed under Article V of the Collective 
Labour Agreement. 

Pates on new operations and new product lines wlll have CAT 
payment for machine cycle time included a t  the “bottom line” 
as discussed . and  agreed to by the parties except for elements 
having established s t a n d a r d  data .  

As used herein “bottom line” is defined as a n  addition after  
t h e  application of miscellaneous a n d  negotiated allowances to 
a r r i v e  a t  the  total  allowed time. 

( c )  I n  es tabl ishing r a t e s  consis tent  s t a n d a r d  d a t a  will 
be used and app l  led by the Company. 

( d )  Interference times set by the Company by using 
manuals will be spot checked by stop watch readings before they 
a r e  included in the  ra tes  fo r  a n  operation.  I f  in te r fe rence  t imes 
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cannot otherwise be agreed upon they W l l l  be subject  to a joint  
time study at the request of the Union. 

5 .03  I t  is agreed t h a t  no  change in established piecework ra tes  
o r  s tandards  will be made, unless there  is a change in j o b  
content, such as method, construct ion, compound, group 
arrangements, breakdown, layout, equipment, material  o r  material 
specificat  ions, which ei ther increase o r  decrease the  time 
necessary to produce a unit of production. Any change in 
established piecework rates o r  s tandards  will be made commensurate 
with the degree of change In  j o b  content so tha t  operators working 
with the  same skill and effort as before the change was made will 
have the  same earnings opportunity. 

5 . 0 4  Unless otherwise mutual ly  agreed,  changes in established 
piecework ra tes  o r  s t a n d a r d s  (not  including s t a n d a r d  d a t a )  will be 
made as soon as possible, but not later than One Hundred and 
Twenty (120) days following a change In job  content and the 
i s su ing  of t h e  rev i sed  S.O.P. I t  is understood tha t  where a n  
employee increases his efficiency th rough  his own skill a n d  
effor t ,  l t  sha l l  no t  be  i n t e r p r e t e d  as being a c h a n g e  In j o b  
content, provided he follows the s tandard  operational procedure 
and maintains quality standards.  

Th i s  limltation will not  be applicable u n d e r  the  
following conditions: 

1 .  Where  changes a r e  made so tha t  the established piecework ra te  
o r  s tandard  is not applicable and guarantee payment Is 
provided. 

2. Where a series of small changes in job  content Is made over a 
period greater  than that  specifled above and whlch would 
normally reduce the piecework rate o r  standard and the 
accumulated changes in ra te  o r  s tandard  a r e  installed a t  one 
time. In such cases the Union Time Study Engineer and 
Pres ident  of Local  733 will be  advised in wri t ing of each 
change at the time such change is made; in the  event such 
change Is not made within six ( 6 )  months from the date  the 
Union is notified, the  wri t ten  notice will be considered null 
and void. 

5.05 (a) Obvious mathematical e r ro r s  In  ra te  calculations and 
obvious inaccuracies re la t ing to J o b  content  m a d e  at  the  tlme the 
ra te  was computed will be corrected, unless more than ninety ( 9 0 )  
days have elapsed since the ra te  was effectlve, In which event 
correct ions mag & ~ia116-0nly.~) nutual a g r e e m e n t .  New ra tes  o r  
changed ra tes  I n  effect fo r  ninety days  will be established a n d  
not sub jec t  to  grievance. 

(b) In new o r  changed operations that  a r e  the same as 
existing operations on which the Company has accepted standard 
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d a t a ,  t h e  p i e c e w o r k  r a t e  f o r  s u c h  o p e r a t i o n  m y  b e  c o m p u t e d  f r o m  
s u c h  d a t a .  T h e  U n i o n  m a y  r e q u e s t  a t i m e  s t u d y  c h e c k  o n  a n y  r a t e  
so. establlshed i f  t h e  r e q u e s t  i s  m a d e  w i t h i n  n i n e t y  d a y s  a f t e r  t h e  
n e w  o r  c h a n g e d  r a t e  b e c a m e  e f f e c t i v e .  

5.06 I t  i s  a g r e e d  t h a t  t h e  C o m p a n y  s h a l l  b a s e  i t s  p i e c e w o r k  
r a t e s  o r  s t a n d a r d s  o n  t h e  f u l l  u s e  o f  a n  e m p l o y e e ’ s  t i m e ,  w h i c h  
c o n s i s t s  o f  f u l l  p r o d u c t i v e  t i m e  o n  t h e  J o b  l e s s  r e a s o n a b l e  
a l l o w  a n  c e s .  

5.07 T h e  d e p a r t m e n t  s t e w a r d  c o n c e r n e d  w i l l  b e  notlfled of n e w  
r a t e s  o r  of c h a n g e s  i n  e s t a b l i s h e d  p i e c e w o r k  p r i c e s  a n d ,  I f  h e  s o  
r e q u e s t s ,  h e  w i l l  b e  a l l o w e d  t h e  m a x i m u m  of t w o  ( 2 )  w o r k i n g  d a y s  
t o  c h e c k  t h e  f a c t s  before t h e  proposed incentive ra tes  become 
effective. 
working days before becoming effectlve except rates set  from 
s t a n d a r d  d a t a  wil l  b e  ef fect ive  a t  t h e  s t a r t  of t h e  next  shi f t ,  
unless the  s teward requests  checking time. 

The  new ra te  o r  r a t e  change will be posted for  two ( 2 )  

5.08 I n  t h e  event  a dispute  between t h e  par t ies  involving a 
ra te  or s tandard is appealed to Step 3 of the Grievance Procedure,  
the Company upon receiving written request from the Union, will 
permit  a qualified URW International  Timestudy Engineer, approved 
by the International  Union, to  en te r  the  p lant  fo r  the  purpose  of 
maklng s tudies  of the  r a t e  o r  s t a n d a r d  in dlspute In o r d e r  t h a t  
the Union may be in a position to properly present its case to  the 
employer  f o r  f u r t h e r  negotiations. The employer’s timestudy 
engineer shal l  be present  a t  a l l  t imes d u r i n g  such s tudies  o r  
observations by the  Union timestudy engineer. 

5.09 The  Company will recognlze a qualified Local Union 
Timestudy Engineer who is a member of Local 733, and whose 
func t ion  i t  will be  to  investlgate dispu ted  incen t ive  r a t e s  on 
behalf of the  Union. 
represent the Union in discussions of Timestudy matters with the 
Company Timestudy Department, and may take t lam t ud 16s of 
opera t ions  on which ra tes  are subject  to  protest .  I t  i s  
understood that  a Company Timestudy Engineer shall be present at 
all times dur ing such studies o r  observations by the  Union 
Timestudy Engineer. 
when it removes him from his j o b  to discuss time study matters o r  
when i t  asks him to check-study a rate. 

The Local Union Timestudy Engineer will 

The Company will pay the Union Time Study Ran 

5.10 (a)  T h e  following rules shal l  govern the  implementa t ion of 
new and revised rates: 

(I) T h e  supervisor  of the  depar tment  o r  the  Indus t r i a l  
Engineer shall present a copy of the proposed procedure to 
the employees and the Union Tlme Study Engineer and/or his 



designee so that they may review how the Company wants the 
Job performed. The purpose of thls review is to allow the 
employees the  opportunity to study the procedure, become 
famil iar  with it, a n d  to  suggest changes. T h e  o p e r a t o r  
shall have 18 hours to work on the  proposed procedure 
before a time study is commenced. This 16 hour break-ln- 
period may be increased o r  decreased by mutual agreement 
with the  employee(s) involved. T h e  o p e r a t o r  will in i t ia l  
and  date  the  procedure which will indicate his 
u n d e r s t a n d i n g  o i  it. 
to the  s tandard operating procedure for the purpose of 
determining a new o r  revised piecework rate. 

All employees a r e  required to adhere  

( 2 )  It is understood t h a t  new o r  revised ra tes  shall  be based 
on time studies taken under normal conditions, and not 
under  any specially created circumstances. Insuring that  
the  equipment Is working properly and that  sufflclent 
s tock is avai lable  t o  complete t h e  s tudy  shal l  not  be  
const rued a s  specially created circumstances.  I t  i s 
the  obligation of t h e  o p e r a t o r  being studied to  b r ing  to  the  
attention of the Industrial  Engineer dur ing the  study any 
conditions which he believes not to be normal in writing 
through the steward. 

( 4 )  I n  t h e  case  of revised ra tes ,  t h e  employee(s)  on t h e  
operation(s)  affected may a t  t h e  request  of the  employee(s) 
involved continue to  be paid under  the old rate(s) under  
t h e  tollowing condi t ions:  

When the  revised rate(s)  a r e  b rought  on the  floor, the  
employee(s) will t ry  them while producing and  being 
compensated u n d e r  t h e  old rate(s), using t h e  revised 
rate(s  ) for comparative purposes. I t  is mutually 
recognized t h a t  i t  would be in t h e  best  in te res t  of t h e  
employee(s) and the Company to try the revised rates under 
those conditions when earnings and production a r e  both 
protected.  T h e  employee(s)  during th i s  t ime,  will inform 
Industrial  Engineering of any problem areas  in the revised 
r a t e ( s ) .  The  employee(s) and Industrial  Engineering will 
work together in trying to resolve these problems in a 
manner  agreeable to  both parties. When this is 
accomplished,  the  new rate(s)  will go in to  eifect and  the  
old ra te ( s )  will  be cancelled.  In  the event there remains 
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unsolved problems with the rate(s) and no solution appears 
l ikely,  t h e  new ra te(s)  will be officially issued a n d  a s  of 
t h a t  date ,  al l  provisions of the  Collective L a b o u r  
Agreement and  its supplements become effective. New o r  
revised r a t e s  sha l l  become effective a t  t h e  s t a r t  of t h e  
next shi f t  following posting. 

( 5 )  New o r  revised ra tes  sha l l  be  subJect t o  p ro tes t  f o r  t en  
(10) production days after  which they shall be considered 
es tabl ished.  I f  the  ra tes  a r e  not sat isfactory within the  
ten (10) production day  period,  upon wrltten request  they 
shall be subdect to review and any adjustment shall be 
re t roac t ive  t o  t h e  effective d a t e  of t h e  protes ted ra te .  
I t  t h e  ra tes  a r e  protes ted,  the Union Time Study Engineer 
shall  have the  r i g h t  to  observe the  operation in dispute 
and to examine the data and Informatlon in the Company’s 
f i les  p e r t a i n i n g  t h e r e t o  f o r  the purpose of determlnlng a 
proper rate. If this observation and  examination does not 
resolve t h e  r a t e  d ispute ,  the Union Time Study Engineer and 
the Company Industrial Engineer involved shall proceed with 
a Jo in t  t ime s tudy of the  operation in dispute fo r  the  
purpose of determining a proper rate. 

(b) When production on neu o r  revised protested rates is so 
limited t h a t  the  requirements of a ten (10) production day  period 
cannot be met within a ninety (90) calendar day period, the Union 
may request a review of the rate, or  if the Company withdraws the 
product from production the employees affected will be paid in 
accordance with Clause 5 . 1 0  (c ) .  

(c)  In the event the Union requests a review under Clause 
5.10 (b) on a piecework o r  group bonus rate before it becomes 
established, o r  the Company withdraws the product from production 
before the  ra te  becomes established, the  employee(s) affected will 
be paid on the basis of one hundred (100) percent of E.I.E. for  
all time worked on the product, o r  the earnings on the ra te  
involved whichever is higher. 

5.11 It will be the practice for the Company time study man to 
contact the Steward o r  Union Time Study Engineer in the department, 
giving him a brief outline oi what study is to be made in the 
department. 

5.12 An incentive worker  temporar i ly  t ransferred a t  the  
request of the Company while his regular work is available will be 
paid 105% of his EIE o r  the  ra te  of the  J o b  t ransferred to o r  his 
A.R.E. whichever is the  higher. An hourly rated employee so 
t ransferred will be paid his regular  r a t e  o r  the  r a t e  of the  J o b  
t ransferred to, whichever is the  higher. An  employee requested to 
perform experimental work will be paid 105% of his EIE o r  his 
A.R.E., whichever is higher. 



The allowances under  this clause will apply when 
individual operators o r  crews a r e  involved in training employees 
who a r e  o ther  than their  own replacements. Training of an  
employee’s own replacement is covered under  Section 5.23 .  

All the  above allowances will be paid only if the 
employee makes satlsfactory effort on the temporary Job. 

5.13 Where a n  employee is advised by the supervisor o r  
ioreman, af ter  having worked tour  ( 4 )  hours o r  more on his regular 
shift,  t h a t  the re  is no  f u r t h e r  w o r k  available on his opera t ion o r  
group of operations for  the balance of the shift, the employee may 
elect to go home o r  accept another  J o b  assignment at the 
prevail ing r a t e  of the  J o b  assigned fo r  the  four  ( 4 )  hours  o r  less 
in the remainder  of the  shift. 

5 . 1 4  An incentive opera to r  will be paid fo r  the  following 
condit ions occurr ing within his shift  when such a condit ion exists 
for  longer than .I hour  by clock punch. 

I .  Ninety pe rcen t  (90%) of t h e  opera to r ’ s  A.H.E. o r  95% of  
E.I.E., whichever is higher, will be paid  f o r  the  following 
conditions: 

(a)  Mechanical downtime (including preventive maintenance). 
(b) While  awai t ing  s tock,  l iners ,  etc.  

2. 
paid fo r  the  following conditions: 

Ninety-five p e r c e n t  (95%) of  the  opera to r ’ s  A.H.E. will be 

(a) While working with malfunct Ioning equipment. 
(b) While working with defective stock. 
( C )  While following a prescribed nonstandard procedure. 
( d )  While working on an operation which is normally rated but 

on which rates have not been set  o r  on which established rates 
have been cancelled. 

All of the  above allowances will be paid only i t  the  employee 
makes sa t is fac tory  ef for t  on  the  Job.  

5.15 if a n  employee r e p o r t s  f o r  w o r k  a t  his  regular scheduled 
time and there is not four hours’ work available for him on his 
regular Job,  o r  if he works less than tour  hours on his regular 
Job,  he will be given ei ther four hours’ work a t  some other J o b  a t  
the  ra te  of the  J o b  assigned, o r  his E.I.E., whichever is higher,  
o r  four hours’ pay a t  his day work rate o r  his E. I .E .  if a n  
incentive worker, unless he has received two hours’ prior 
notification not to  r epor t  to  work.  If the Company elects to give 
the employee four hours’ pay as aforesaid, the employee will be 
permit ted  to  leave the  p lant  a t  once. Th i s  report- in pay 
provision does not apply if there  is no work because of power 
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failure, breakage of major equipment (Banbury unit, Calender 
u n l t ) ,  catastrophe,  violation of 3.01, o r  where the  employee 

'i: l-'e-&*l;k 81; 
supervisor ,  o r  cannot be reached by telephone. 
be calculated a t  the  applicable ra te  of pay for t h e  day involved. 

fa  t l d l  ,n.lv,eo"~i6.~"ntT,fft~P!erBpce,,8"~~~~~ 
Report in pay will 

5.16 Shift  premium will be paid a s  follows: 

E f f e c t i v e  A p r i l  28, 1988: 

For  all  hours  worked on the scheduled swing shift - %,23 
per hour. 
For all hours worked on the scheduled graveyard shift 
- $. 26 per hour. 

E f f e c t i v e  A p r i l  28, 1989: 

For all hours worked on the  scheduled swing shift  - S.26 

-ours worked on the scheduled graveyard shift - 

E f f e c t i v e  A p r i l  28, 1990: 

29 per hour. 

For all hours worked on the scheduled swing shift - S.29  

M u r s  worked on the scheduled graveyard shift - 
3.32 Der hour. 

in calculating overtime payment, the shift premium will 
not be included. 

5.17 All employees shall be paid weekly and the employees 
working on the night shift will receive their wages on pay day 
before leaving t h e  plant.  

"In the  even t  a day shift employee is released from work as  a 
result of lack of production on a normal pay day, and he requests 
tha t  he be paid before leaving the plant, every reasonable effort 
will be made to comply with this request. The employee shall not 
be entitled to pay for  the  time spent traltlng on his cheque." 

5.18  If an employee is injured in the factory,.or on Company 
property, if the injury would be covered under t h e  Workers'  
Compensation Act, and  as a result of such injury loses t ime from 
the  shift on which i t  occurred,  he will be paid for such lost 
time, provided: 

(a)  He  repor t s  such in ju ry  to his supervisor  o r  t h e  plant nurse, 
providing a plant nurse is employed, as soon as p o s s f b l e  
af ter  its occurrence: and  



(b) H e  immediately seeks medical  a t tent ion f o r  such in jury;  a n d  

(‘c) H e  is  excused f o r  t h e  b a l a n c e  of  t h e  sh i f t  by his  superv i so r ,  
a doc to r  of medicine, o r  a registered nurse  on duty in the  
emergency room of a Brantford hospital.  

Payment for  time lost under  the circumstances described above will 
be  made a t  E.I.E. in the  case of a n  incentive w o r k e r  o r  a t  his 
hourly rate in the case of a day worker. 

5.19  Standard operational procedures provided by the 
Industrial  Engineering Department will be made available in each 
Department . 
operational procedures. 

All employees a r e  required to  a d h e r e  to  the  s t a n d a r d  

5 .20  New o r  modified equipment (taken out of production), o r  a 
new product, will be released for  regular production on a form and 
a copy of the  release will be given to  the Local Union Time Study 
Engineer. 

5 . 2 1  An employee will be paid fo r  t ime lost on his opera t ion if 
he is called away from same by the employer. In  the case of a 
qualified incentive worker  such payment will be made a t  95% of 
A.H.E. o r  E.I.E., whichever is greater ,  o r  at  a t t a ined  progression 
r a t e  f o r  a d a y  w o r k e r  o r  a non-qualified incentive worker .  I n  
disciplinary mat te r s  t h e  95% of A.H.E. payment  will not apply.  

Up  to a maximum of one (1) hour of pay a t  straight time will be 
paid for  t ime spent by employees taking tests required by the 
Company outside regular working hours. Payment will be made as 
s e t  f o r t h  previously  in th i s  clause.  

5.22 Changes  in established piecework ra tes  o r  s t a n d a r d s  f rom 

I t  i s 
s tandard da ta  will be made within seven (7 )  working days following 
a change in Job content, unless otherwise mutual ly  agreed.  
understood tha t  where  a n  employee increases his efficiency through 
his  own ski l l  a n d  effor t ,  i t  s h a l l  not  b e  i n t e r p r e t e d  as being a 
change in fob content, provided he follows the s tandard  
operational procedure and maintains quality standards.  

5.23 (a)  An inexperienced employee working in a n  experienced 
incentive c rew operat ion will be paid his j o b  r a t e  or his 
incentive c rew earnings,  whichever is the  higher,  dur ing  the  
t r a in ing  period. 

(b) An experiened crew working with a n  inexperienced 
crew member  will be paid thei r  E.I.E. until such time that  the 
to ta l  c rew earnings exceed  E.I.E. fo r  th i r ty  ( 3 0 )  hours ,  a t  which 
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provisions of this Agreement, an  employee must be qualified in the 
class1 f lcat 1 on(s ) where such guarantees may be claimed except 
where covered elsewhere in this Agreement. 

(a)  I n  o r d e r  to  es tabl ish  his qual i f ica t ions  in a given incent ive  
classification, an  employee must have earned o r  exceeded E.I.E. on 
ra tes  in t h a t  classification fo r  a minimum of th i r ty  accumulative 
hours  within a reasonable t ra ining period. 

If ,  a f t e r  having es tabl ished his qual i f ica t ions  in a given 
classllicat ton, an employee’s earnings on incent ive  * r a t e s  In such  
classification average less than  lob ra te  fo r  a period of two 
consecutive weeks, his guarantee  ra te  will be adjus ted to  J o b  ra te  
and he must re-establlsh his qualifications in the manner 
described above. 

(b) An employee who has established (or re-established) and  has 
cont inued t o  main ta in  his qual i f ica t ions  in a given classif ication 
will be said to  have earned a n  active E.I.E. fo r  t h a t  
classif ication a n d  will c a r r y  t h a t  ac t ive  E.I.E. unt i l  such  t ime  
a s  he has  n o t  pe r fo rmed  sat is factor i ly  in t h a t  classif ication f o r  
a period of six months. 

( C )  An employee(s)  ass igned to  a n  incent ive  classif ication 
(hired,  b l d ,  o r  displaced) in which he has had p r io r  sat Isfactory 
service within the  six (6 )  month period immediately p r io r  t o  his 
reassignment to this classification will be considered a n  
experienced employee(s) for purposes of guarantee payments under 
Clause 5 . 1 4  of this agreement.  

( d )  While working on an  operation where there a r e  no established 
incentive ra tes  in effect, a n  experienced incentive employee(s) 
will be considered fully experienced for  the  purpose of guarantee  
payments provided the employee(s) held an  active E.1 .E. within 
the  past six ( 6 )  months. 

(e)  Employees who have not been able to satisfy the requirement 
of Article V, Clause 5 . 2 6  because of J o b  condit ions beyond the i r  
control, will be paid fo r  guaran tee  purposes a t  the i r  j o b  r a t e  for  
two ( 2 )  weeks;  t h e n  a t  n inety  (90) percen t  of E.I.E. f o r  f o u r  ( 4 )  
weeks a f t e r  which they will be considered fully experienced. 

5 . 2 7  Inter im Wages Increases (In April  1980-April 1983 
Contract) 

I. The amount of interim increase shall be calculated and 
recalculated as provided below on the basis of the Consumer Price 
Index published by Statistics Canada (1971=100) and  hereinafter 
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of  tbe Agreewnt,  

10. All of the  above provisions in Article 5 . 2 7  a r e  not applicable 
dur ing the life of this Agreement. 

5 .  28  ClaSSltiCiitiOn and vase ?ii&GS Biz?. a t t a c h e d  here to  a s  
Schedule “A” and form part of this Agreement. 

Overt ime 

6.01 Time worked outside of a n  employee’s regular eight hour  
shl f t  in any 24 hour  period from the time he is required to s t a r t  
work will be paid for  a t  the  ra te  of time and one-half. Time and 
one-half will be paid for Saturday work. 

8.02 Overtime does not include: 

(a )  Time worked by employees substituting for another a t  their 
own request. 

(b) A change of an employee’s working hours a t  his own request 
in writing. 

(c )  In no case will overtime be pyramided. 

6.03 Employees, af ter  two weeks of service, shall be paid an  
amount equal to one standard shift for each of the following 
eleven hol  Idays : 

New Year ‘s Day 
Good Friday 
Victoria Day 
Canada Day 
Civic Holiday 
Labour Day 
Thanksgiving Day 
Children’s Christmas Party 
Christmas Day 
Two Floaters to be designated for each year. 

The actual dates on which the foregoing holidays will be observed 



a r e  set out  in Supplemental Agreement No. 2 .  

6.04 I f  a ho l iday  fa l l s  o n  S u n d a y ,  the next following work day 
If a holiday falls on a Sa tu rday ,  shall  be observed a s  a holiday, 

the Company may, a t  its optlon in each such case, elect to 
celebrate the  holiday on the  Sa tu rday  on which i t  falls o r  the  
Friday immediately preceding, or  the Monday next following such 
Saturday. If a holiday falls within a period when a n  employee i s  
on vacation,  he will have the  choice of (I) receiving holiday pay 
without taking the  holiday, o r  ( 2 )  taking the  holiday on e i ther  
h is  l a s t  s h i f t  prior t o  h is  v a c a t i o n  o r  t h e  f i r s t  s h i f t  a f t e r  h is  
vacation. 
a t  least two ful l  calendar weeks prior to the date  on which such 
vacatlii 1's scheduled to begln. 
schedule is required and/or in the maintenance departments, the 
minimum of employees necessary to keep the factory in operating 
condition shall  w o r k  on the  holiday. 
emergencies may arise which will make i t  necessary for  certain 
employees to work on a holiday in o rde r  tha t  o ther  employees will 
no t  s u f f e r  lost  time. 

However, this choice must be declared to his supervisor 

In departments where a seven-day 

From time to time, 

When a n  employee works on a holiday, he will be paid double his 
regular  r a t e  for  the  hours  actually worked plus holiday pay, if he 
qual i f ies  u n d e r  the  provisions of  th is  Article.  

Employees in incentive classifications wl11 be paid holiday pay 
based on his E.l .E. Employees in  d a y  w o r k  classif ications will be 
paid holiday pay based on his current  hourly rate. Employees in 
spli t  J o b  classification where  the  regular  J o b  consists of p a r t  
time incentive and pa r t  time day work operations, will be paid dally 
holiday pay based on the E.I.E. of the  incentive p a r t  of 
c l a s s i f i c a t i o n .  Only the employee actually a t  work for a t  least 
seven ( 7 )  hours  on his last  regular  scheduled shift  before, and  a t  
leas t  seven ( 7 )  h o u r s  on his f i r s t  scheduled sh i f t  following t h e  
holiday, shal l  receive holiday pay, except where  the  employee is 
on vacation, o r  is absent due  to death in the immediate family as 
p e r  Clause 10.02, personal  in jury?  proven unavoidable illness, 
J u r y  duty, o r  excused by supervision. 

An employee shall receive Holiday pay while off work due to a 
Plant  accident. His holiday pay will be based on Incentive o r  Day 
Work  classlf lcat l o n  under  whichever classification the employee is 
l is ted a t  t ime  of  t h e  P l a n t  accident .  

6.05 Double t ime shall  be paid fo r  al l  authorlzed work 
performed on Sunday (12 midnight Saturday night to 12 midnight 
Sunday night), except the Graveyard and Afternoon shifts will be 
paid double time as follows: Sunday for a Graveyard Shlf  t 
employee will s t a r t  Saturday night a t  the same time his regular 
Graveyard Shift s tarts  during the week. Sunday for  a n  Afternoon 
Shift employee will end Sunday night a t  the same time his regular 
Afternoon Shift ends during the week. 
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classification. 

available overtime as described he will be made whole. 
11) I f  the employee is not offered the next 

iii) Errors affecting an lndlvldual employee 
1-occurrence in each twelve (12)  month period exceeding one 

individual whole. 
(January 1st  - + ecem er 1st  ) thereafter n l l l  require making the 

(b) All recorded overtime hours shall be reduced to zero 

( c )  Up to a sixteen (16) hour difference in hours 

on January 1st  of each year. 

between the highest and lowest employee in a classification may be 
accumulated before a violation can be claimed under this 
provision. 

( d )  Designated Company and Union re resentatives shall 
meet monthly to review overtime records and ma R e adjustments as 
necessary. 
necessary. 

Meetings may be held more or less frequently as 

ARTICLE VI1 

Vacations 

7.01 All employees who prior to December 31st of the current 
year have been continuously em loyed for the following periods, 
receive vacation with pay as fo P lows: 

(1) uh@nufwawIth less +hacua?c vutP?.bar-strvtue UUJI' complete -uiid 
year before they are entitled to time off for a vacation. 

( 2 )  One year but less than f lve year's service - two weeks of 
vacation v1fB pay at 4% of total earrrlrrgx tor t h e  previous 
calendar year. 

(3 )  Five years but less than fifteen year's seryice - three 
weeks vacation with pay at 6% of total earnings for the 
previous calendar year. 

( 4 )  Flfteen years but less than twenty years service - four 
weeks vacation with pay at 8% of total earnings for the 
previous calendar year. 
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because of verified sickness o r  Inlury,  and  for  t h a t  reason only, 
his vacation pay, calculated in accordance with Section 7.01, Is 
less than $300.00 per week, the vacation pay to  which he is 
entitled will be increased to the above minimum, provided he has 
worked a minimum of three months in the vacation year. 

7.06 Vacation payments will be made as vacations a re  taken, 
and in amounts corresponding to the amount of vacation being taken 
a t  a given time. 

ARTICLE W I  

Grievance Procedure 

8.01 The  Union Bargaining Committee shall consist of f l v e  
members. The  composition of said committee shall be as follows: 
The  President and  Vice-president of the Local Union and three 
Divisional Chairmen. 

8.02 (a)  F o r  t h e  purpose  of ad jus t ing  gr ievances ,  the  
Bargaining Unit shall  consist of th ree  divisions one of which 
encompasses all Bargaining Unit employees a t  the Iroquois Street  
facility, (exclusive of Skilled Trades),  a second encompasssing 
all  Bargaining Unit  employees a t  the Henry Street  facility 
exclusive of Skilled Trades ,  and  a th i rd  which consists of the  
Skilled Trades.  Each such division will have a Divisional 
Chairman designated by the Union. 

(b) The Union shall be permitted to appoint  Stewards to a 
maximum number  of one (1) for each twenty (20 )  employees in the 
Bargaining Unit. Adjustments to the number of Stewards may be 
made once each three ( 3 )  months based on the number of employees 
appear ing on the  most recent seniori ty list. T h e  Union must  
provlde the  Company af t b  a coEplete l i s t  of ap?@.ate,A Stewards 
detailing the  area(s)  each is responsible to  represent  and  must 
k e e p  t h e  l i s t  u p  to date  a t  a l l  t imes .  

8.03 Any employee with a grievance shall  discuss i t  with his 
supervlsor  and give  the supervisor twenty-four ( 2 4 )  hours, ( t h e  2 4  
hours shall be extended to a maximum of 48 hours if requested  by 
t h e  supervisor) , .  in which to  adJust o r  r e jec t  t h e  gr ievance.  I f  
the  employee is not  satisfied with the answer  o r  he wishes t o  t ake  
the  grievance through the  grievance procedure,  i t  shall  be  deal t  
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with as  follows: 

Step 1 - The employee’s Steward o r  in his absence a n  al ternate 
Steward will f i rs t  discuss the  m a t t e r  with the  employee’s 
supervisor  and  will give the  supervisor  4 8  hours  in which 
t o  a d j u s t  o r  r e j ec t  t h e  grievance.  I f  t h e  S t e w a r d  feels 
t h a t  the  employee’s presence is necessary to  the  
resolution of the  grievance, the employee may be present 
a t  th i s  meet ing.  

Step 2 - Failing sett lement a t  S tep  1 then within five ( 5 )  working 
days from the Step 1 answer the grievance shall be 
reduced to  writing, signed by the employee and Steward, 
dated and presented by the Divisional Chairman to the 
employee’s Department Manager. The written grievance 
shou ld  s t a t e  t h e  rel ief  des i red  in se t t l ement  of t h e  
grievance. ( I t  is understood t h a t  the grant ing by the  
Company  of the  relief requested in the  grievance, shall  
resolve t h e  grievance.)  

The Department Manager shall hold a meeting within five 
( 5 )  working days  of receiving the  grievance,  with the  
Divisional Chairman, Steward and Supervisor, where the 
grievance will be reviewed. 

Within two (2 )  working days of such meeting, the 
Department Manager will provide the Divisional Chairman 
with a written answer to the grievance. 

Step 3 - Fai l ing se t t l ement  a t  S t e p  2, t h e  g r i evance  sha l l  be  
submitted by the Union President o r  his designee within 
five ( 5 )  working days of the Step 2 answer to the 
Indus t r i a l  Relations Manager  o r  his designee. T h e  
grievance shal l  be processed to the  next r egu la r  meeting 
of the Union-Management Committee. Such Committee shall 
meet on the 1 s t  and 3rd Wednesdays of each month from 
1 : O O  p.m. to 3 : O O  p.m. and shall be composed of the Union 
Pres ident ,  Vice-president,  the  appropr ia te  Divisional 
Chairman, the Manufacturing Manager and the Industrial 
Relat ions Manager. 

The Manufacturing Manager shall render a written decision 
within five ( 5 )  working days  a f t e r  the  meeting. 

It is understood tha t  a t  Step 3, the Company my bring in 
pe r sons  necessary  t o  ass is t  in  se t t l ement  of  t h e  
grievance and the Union may bring in appropriate Local 
a n d  Internat ional  Union officials who a r e  necessary to 
se t t l e  t h e  gr ievance.  I t  is f u r t h e r  understood t h a t  the 
time limits referred to herein exclude Saturday,  Sunday 
and hol  idays. Extension of these time limits may be 
granted upon written request by either. party. 

Step 4 - Ei the r  p a r t y  may, within th i r ty  ( 3 0 )  full working days  of 
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the date of the Company's Step 3 answer, request that  any 
difference as hereinbefore provided be submitted to 
arbi t ra t ion,  i t  shall  make such request  in writ ing 
addressed to the other  par ty  to this Agreement, and  a t  
the  same t ime nominate a n  a rb i t ra to r .  Within ten full 
working days thereafter the other  party shall nominate a n  
arbi t ra tor  and  notify the other  party. The  Company and 
the Union shall a t tempt  to select by agreement a chairman 
of the  a rb i t ra t ion  board.  I f  they are unable to agree on 
such a chairman within a fur ther  period o f  three working 
days they will draw a name from the agreed upon list of 
a r b i t r a t o r s .  The list will be kept current  by an  annual 
review by the  parties. 

The parties may, by mutual agreement on a case by case 
basis, use a single a r b i t r a t o r  in lieu of the  th ree  man board 
provided herein. 

8.04 No person shall be appointed as a n  a rb i t ra to r  who has 
been involved in  a n  a t t empt  to  negotiate o r  sett le t h e  grievance. 

8.05 T h e  a r b i t r a t i o n  b o a r d  sha l l  no t  have ju r i sd ic t ion  t o  
amend o r  add to any of the provisions of this Agreement, o r  to 
subst i tu te  any  new provisions in lieu thereof, n o r  to  give a n y  
decision inconsistent with the  t e rms  a n d  provisions o f  this  
Agreement. 
not  been proper ly  carr ied through all  previous s teps  of the  
Grievance Procedure. 

No matter may be submitted to arbitration which has 

8.06 T h e  proceedings of the  a rb i t ra t ion  board will be  
expedited by the  par t ies  hereto,  and t h e  decision of t h e  major i ty  
of such board will be final and  binding upon the  part ies thereto. 

8 .07  Each of the  par t ies  hereto  will bea r  the. expenses of  the 
a r b i t r a t o r  appointed by i t  and  the  par t ies  will jointly bear  the  
expenses of the chairman of the arbitrat ion board. 

8.08 Any and all time limits under this agreement may be 
extended by mutual agreement of the parties in writing. 

8.09 I n  d i s c i p l i n a r y  c a s e s ,  e i ther  pa r ty  has  the  r ight to  
request the presence of the aggrieved employee a t  Step 3 of the 
Grievance Procedure. 

8.10 I f  a senior  employee is discharged o r  suspended and  he  
f ee l s  t h a t  he  has  been un jus t ly  dea l t  wi th ,  he sha l l  wi thin  five - 
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working days notify the Company and the Union in writing. It 
shall  then consti tute a grievance and  shall  be deal t  with under  
the  Grievance Procedure ,  s t a r t ing  a t  Step 3. If, subsequently, i t  
1s' settled in favour  of the  employee, he shall  be reinstated in 
his fo rmer  position and  shall  be  compensated fo r  al l  t ime lost a t  
his E.I.E. ii on a n  incentive j o b  o r  his day work ra te  if on a day 
work job, less pay for any penalty time decided upon, and less any 
pay he has received during the  time he was off. Employees 
discharged o r  suspended shall  have the  privilege of discussing 
the i r  position with the  Steward before leaving the  plant. 

8.11 A Steward, o r  Union Time Study Engineer, o r  the Local 
President,  o r  a member of the bargaining committee, o r  if 
necessary, a n y  combination of two of these individuals will be 
provided a n  opportuni ty  to  investigate a grievance within the  last 
half h o u r  of his shift  on which a request  to  d o  so is made to his 
superviSor. 
undue loss of production an  alternate Steward will be excused for 
such purpose. 

Rowever, ii a Steward cannot be excused wl tboot a n  

If a grievance involves health and  s a f e t y  the  Union Safety 
Representative may also be excused along with the Steward. If a 
grievance involves incentive rates the Local Union Time Study 
Engineer  may par t ic ipate  in the  investigation along with the  
Steward . Union representatives will be paid by the Union f o r  
time spent away from work under this provision, 

9,1% Once. a grievance has been submitted to the  Bargaining 
Committee,  i t  shall  be settled only through the  Bargaining 
Committee o r  with the consent and approval of the Committee 

8 . 1 3  No gr ievance,  verbal o r  written, withdrawn or dropped by 
the Union o r  granted by the Company prior to Step 3 of the 
Grievance Procedure will have any precedent value. A grievance 
may be settled by the Company and the Union during Step 3 of the 
Grievance Procedure, or a t  any time af ter  Step 3 but prior to 
arbftrat ion, wlth ?^U - p " I t ~  value, provfbeb both the  Company 
and the Union agree in writing, 

8 .14  Notwithstanding the  foregoing, grievances protesting new 
o r  revised incent ive  r a t e s  will be  filed a t  S t e p  3 of the  
grievance procedure and will be processed in the following 
manner : 

(a) T h e  grievance will be assigned to the Local Union Time 
Study ERa\nBbr and the Company Time ,ftd~$*u~pa?.rtre?it'a n d a 
meeting will be held within ten (10)  working days from the 
da te  the grievance is filed for  a thorough review of the  
problem. During this review, either party upon request 
will be granted a joint Company-Union tlme study. 

2 5  



(b )  If  the  grievance is not resolved in the  above manner ,  t h e  
Union may submit the dispute to a review by the Company 
Time Study Department and a full time URW International 
Time Study Engineer. During this review, upon request, 
ei ther party will be granted a joint CompanyKJnion time 
study. 

( c )  At any  stage dur ing  this procedure,  if the  Local o r  
International Union Time Study Engineer and the Company 
Time  Study Engineer  agree  in writ ing t h a t  the  other’s rate 
is cor rec t ,  then the mat te r  will be settled on tha t  basis. 

( d )  If  the  mat te r  is not resolved in the  manner  described 
above, either party may request that  the dispute be 
submitted to  arbi t ra t ion.  Within twenty (20)  working days 
of such request, the  pa r t i e s  sha l l  a t t e m p t  t o  select  by 
agreement a n  arbi t ra tor  to hear the matter. If they a r e  
unable to agree  upon a n  a rb i t ra to r ,  then within ten (10 )  
working days thereafter each party shall select a nominee 
for the purpose of naming an  arbi t ra tor  to hear  the 
dispute .  
they must then request the Minister of Labour  for the 
Province of Onta r io  to  appoint  a n  a rb i t ra to r .  T h e  
a r b i t r a t o r  must  be a qualified Indust r ia l  Engineer. No 
person shall be appointed as a n  arbi t ra tor  who is o r  who 
has served in the employment of Gates Rubber Company o r  the 
United Rubber Workers, o r  who has been involved in an  
a t t empt  to  negotiate o r  settle the  grievance. m e  
Arbi t ra tor  will hear evidence submitted by the parties and 
may conduct such fur ther  investigation as he may feel 
necessary  f o r  resolution of the  dispute .  
completion of the  hear ing and  his investigation, the  
Arb i t ra to r  will issue a n  award  which aff i rms the  position 
of the Company o r  the position of the Union. 
Arbitrator shall not be enpowered to make any award other 
t h a n  t o  a f f i rm,  in i t s  en t i re ty ,  t h e  f inal  posit ion of t h e  
Company o r  the Union. 
final and binding upon both parties. 

Local Union Time Study Engineer available, a n  International 
Time Study Engineer may assist with a grievance filed under 
t h i s  Sec t ion  8 .14 ,  a s  ou t l ined  in sub- sec t ion  5.08 (a) .  

If they a r e  unable to agree upon a n  arbi t ra tor  

Upon the 

The 

The award of the Arbitrator shall be 

(e )  In  the event the Local Union does not have a qualified 

8.15 It is unders tood  t h a t  a gr ievance a r i s ing  d i rec t ly  
between the Company and Union will be considered a policy 
grievance and may be filed either by the Union President, o r  his 
designee, on behalf of the Union o r  by the  indust r ia l  Relations 
Manager, o r  his designee on behalf of the Company and will be 
processed beginning a t  the  th i rd  s tep of the  grievance procedure.  
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ARTICLE IX 

Seniority 

9.01 New employees will be considered probationary until they 
have been em loyed for three months. Seniority shall then be 

Company. 

An employee’s probationary period may be extended by the amount of 
time spent on any modif led work assignment(s) recommended by a 
physician and/or by the entire len th of any period of absence 

days. The Union President will be notified in writing when an 
employee’s probationary period is being extended and the date to 
which the extension will apply. 

(a) An employee who has been employed for three months or more 
will be known as a senior employee. 

credited as o P the date of first entry into the service of the 

when the period of absence excee c f  s five ( 5 )  consecutive working 

9.02 Seniority lists shall be posted in each Department of the 
lant. The Union shall be furnished with a copy of the Seniority 

fist every three months. 

9.03 ( a )  When a vacancy occurs, it shall be posted in the 
Plant where it exists for a eriod of two working days. Only 
senior employees within sucl! Plant will be eligible to bid on this 
vacancy and the Job will be awarded to the most senior bidder who 
is capable of doing the job within a reasonable training period. 
An employee on light duty because of a temporary rnedlcal 
restriction who signs a Job posting must be medically capable o i  
6eginning tralningwithln ten (10) calendar days of acceptlng the 
bid in order to be the successiul bidder. If additional medical 
intormation is required by the Company this time limit will be 
extended -accordingly if the information is not received back 
within the ten (LO) day time limit. Notwithstanding the 
foregoing, vacancies in the Warehouse, Laboratory, Skilled Trades 
Division and in the Transport Driver classification will be posted 
in all Plants with the understanding that the qualification 
requirements contained in the appropriate Supplemental Agreements 
must a p p l y .  
be deemed to be a part of the Plant containing the Belt and 
Mi l lroom Departments. 

For the purpose of this clause, the Warehouse shall 

Within  for ty -e ight  ( 4 8 )  hours  o f  t h e  r e m o v a l  o f  t h e  b id ,  



the employees who signed the bid will be contacted regarding 
acceptance or rejection of the job. Contact will not be further 
required after the Job has been awarded. 

Job under this provision, he must immediately accept or reject  the 
Job, and his failure to accept or reject  the Job immediately shall 
be considered as a rejection of the l ob .  (At any time prior to 
the bid being removed from the posting, the employee may remove 
his name from the bid by having a supervisor initial his name 
removed.) An employee who is offered the Job, and who either 
accepts or reJects it, will not be permitted to bid on another 
opening for twelve (12)  months. 
not a ply to an individual who wishes to bid on another Job within 

will be posted indicating the successful bidder on the Job. 

of the restrictions found in Clause 9.03 ( b ) .  

(b) When an employee is advised that he is entitled to a 

The foregoing time limits will 

his c P assification on his shift or  on another shift. A notice 

(c)  The following rules shall govern in the application 

1. The time restrictions found in Clause 9.03 (b) 
commence running on the calendar date the employee 
signs the certification indicating his acceptance or 
rejection of the job. 

2. If an em loyee is the successful bidder on a Job 
(referred to Rereafter as the original Job) thereby 
accepting the time restrictions imposed by Clause 
9.03 (b), and that job to which he has bid is 
subsequently eliminated or he is bumped from it, his 
bidding rights will be restored a t  the  t ime  of such  
elimination or bump, subject to the following 
conditions: 

If he is offered recall to the original Job under the 
provisions of Clause 9.07 and he accepts or rejects 
such recall, the original bidding restrictions will 
be reimposed with the same beginning date as the 
bidding restrictions referred to in the preceding 
paragraph. 

( d )  Job vacancies created by the awarding of bids shall 
not exceed two transfers in any one chain. 
after two transfers shall be filled in the following manner: 

Any vacancies created 

1. If the vacancy created is a day shift job, it 
will be offered by seniority to employees within the 
the same classification on other shifts. 

2.  
to the employees who have filed self-requested 
t r a n s f e r s  t o  t h e  P l a n t  w h e r e  the  v a c a n c y  e x i s t s ;  w h o  
who are capable of performing the Job within a 
reasonable training period. 

The Company will offer the vacancy by seniority 
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Shift  is the  most prefer red ,  Graveyard  shift  is t he  second 
preference and Swing is t he  least preferred.) If a n  employee 
vo lun tee r s  t o  go  to  a less p r e f e r r e d  sh i f t  he  will  fill  a n  
‘ava i lab le  open ing  o r  t a k e  a j o b  in h is  classif icat ion in 
accordance  with his seniority. 

(1) Notwithstanding the  provisions of Clause 9.03 
(a), if a vacancy exists in t he  displaced employee’s 
department  a t  the time of his displacement, which 
vacancy would otherwise be posted under  the 
provisions of said Clause 9.03 (a), he  will be given 
the  option of filling such vacancy o r  placing himself 
under  the procedure described elsewhere in this 
C lause  9.06 ( d ) .  

( 2 )  Take a job in his department on which he has had 
sat isfactory p r io r  service, in accordance  with his 
s e n i o r i t y ,  o r  f a i l i ng  t h i s  

( 3 )  Take  a J o b  in an equal o r  lower rated 
classification in his depa r tmen t  in accordance  with 
h i s  s e n i o r i t y ,  o r ,  f a i l i n g  t h i s  

( 4 )  T a k e  the  j o b  of the least  senior employee in the 
depart ment . 

( e )  An employee displaced from his department will be 
given his choice of avai lable openings in o the r  depa r tmen t s  in his 
s e n l o r ! + . w J $ r w p  i n  ,p,n,n,n,”dance with  his senlority, or, falllng 
t h i s  

( i )  H e  will displace t h e  employee with the least 
seniori ty in ano the r  seniori ty group providing he has adequate 
seniori ty a n d  is capable  of doing the  j o b  within a t r ia l  period of 
two weeks, or ,  falllng this  

(g) H e  will be laid off from the  plant.  

( h )  T h e  t e rm “Pr io r  Sat isfactory Service” a s  used in this 
Article shal l  mean: 

(1) In the case of day work jobs, the employee has 
held the  classification for three  consecutive months 
during the most recent twelve month period prior  to 
h is  c la iming p r i o r  s a t i s f ac to ry  service.  

( 2 )  I n  t h e  case  of  incent ive  J o b s ,  t h e  employee  
c a r r i e s  a n  ac t ive  E.I.E. in t h e  classif icat ion where  
h e  c la ims  p r i o r  s a t i s f ac to ry  service.  

( 1 )  F u r t h e r ,  in t h e  case  of  i ncen t ive  j o b s ,  t h e  
employee must have held such classification on 
a ful l  t ime  basis.  
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( 1 )  To determine what is meant by “equal o r  lower rated 
c l a s s i f i c a t i o n , ”  E.1 .E. will be  used fo r  incent ive  classif icat ions 
and J o b  Rate for  day work classifications. 

9.07 OIher%-dh-mi$,vjw& ha; been displaced fro;; U 3  Job due t o  
a cut  In production and such job  is resumed again within a three 
month period from the day he is displaced, he will be offered such 
j o b  belore it can  be declared vacant .  If du r ing  said three-month 
period the employee bids and  is granted another  j ob  he will 
for fe i t  his  r i g h t  t o  his  f o r m e r  lob. 

9.08 Laid  off senior  employees will be recalled in accordance  
with their  seniority before any  new employees a r e  hired. 

In the event tha t  ten (IO) o r  more employees a r e  to be recalled 
from layoff a t  the same time to the same plant o r  if a total of 
twenty (20) or  more employees a r e  to be recalled a t  the same time 
to more than one plant, the  following procedure  will be applied 
following the completion of any  bid chains then in process: 

( a )  T h e  provis ions  of  C lause  9.03 ( i )  a n d  9.07 of th i s  
agreement  shal l  be applied before f inal  j o b  vacancies a r e  
determined. 

(b) S u b j e c t  t o  t h e  app l i ca t ion  of  ( a )  above ,  vacancies  
~ 1 1 1  L, erUIPos+ert~mA- t b p . o * + Y i 6 h ~ ~ t  C l a u s e  9.03 o f  t h l s  
agreement  only if they a r e  day  shif t  jobs. 

( C )  T h e r e a f t e r ,  

i )  Employees will be recalled to work and assigned 
a t  the  Company’s discret ion to fill vacancies 
on which they have held an  Active E.I.E. within 
the  last  twelve (12 )  months  of recall date.  

ii) Employees not  assigned u n d e r  I )  above  will be 
offered the choice of remaining vacancies in 
o r d e r  of  senior i ty .  

iii) Any vacancies remaining  af te r  ii) above  has  
been completed will be posted under the 
provisions of Clause 9.03 of this  agreement  
prior  to hiring new employees. 

9.09 Sen io r  employees  on  lay  off will  be el igible f o r  reca l l  
for  a period of two years. Seniority shall accumulate for  t w o  
years  provided such  seniori ty accumulat ion shal l  not  exceed his 
a c t u a l  serv ice  a t  t i m e  of  lay off. A probationary employee who is 
laid off will  have  n o  reca l l  r ights ,  b u t  if h e  is re-hired with in  
a six month period he shall accumulate service fo r  the time worked 
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and  i t  sha l l  be credited to his probat ionary  service. 

9.10 An employee will lose his senior i ty  f o r  t h e  fol lowing 
reasons : 

(1) Volun ta r i l y  qui t t ing .  
( 2 )  Discharge, not reversed through the grievance 
procedure. 
( 3 )  Absence from work for three (3)  working days without 
notifying the Company, unless a good reason is given for  
not notifying the Company. 
( 4 )  Failure to re turn  to work o r  notify the Company of 
his in tent  within th ree  ( 3 )  working days  af te r  receiving 
notice of recall, bu t  in any  case he must  r e tu rn  within 
seven days of recall notice unless he has a good reason 
for needing a longer time. 
( 5 )  An employee who is laid-off with less than  five years  
of  factory seniori ty and  is not  recalled to work  by the  

Company during the following two year period shall 
thereupon lose his seniority. An employee who is 
laid-off with five years  o r  more  of fac tory  seniori ty and  
is not recalled to work by the Company during the 
following five year  period shal l  thereupon lose his 
s e n i o r i t y .  

9.11 T h e  President ,  Vice-president,  Secretary,  T reasu re r ,  
Union Yrre Study Englneer and the Bargaining Cornittee w i t h  one 
y e a r s  con t inuous  serv ice  sha l l  not  be la id  off a s  long a s  t h e r e  is 
work  I n  the  p lant  which they a r e  capable  of  doing. Additionally, 
Divisional Chai rmen shal l  not be laid off o r  displaced f rom the i r  
Division so long a s  there  exists work  within the i r  Division which 
they a r e  capable of doing. The Company shall be kept informed of 
t h e  personnel  of  t h e  officers, Bargaining Committee and Stewards. 

9.12 I t  is the intent of the Company to give Senior Employees 
five days  advance  notice of  layoff, except where  i t  is 
impracticable to d o  so. If notice is not  given a s  provided above, 
the employee will be paid his at tained hourly r a t e  in lieu of work  
for that par t  of five days during which work was not made 
avai lab le .  

9.13 ( a )  A n y  employee  presently in, o r  who has been in, what 
is now the Bargaining Unit, who t r ans fe r r ed  to a supervisory  
position o r  any  position outside of t he  Bargaining Unit direct ly 
connected with the operation of the plant and who has had a t  least 
three ( 3 )  months service in the Bargaining Unit, o r  what  is now 
the  Bargaining Unit,  will continue to accumulate seniori ty for  the 
time spent  on such supervisory o r  o the r  position. If such 
employee is t ransfer red  back into the  Bargaining Unit, he  shal l  be 
returned to the department  in which he last held a Bar$aLalng Unit 
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Job ,  a n d  will then be placed, exercising al l  of his accumula ted  
s e n i o r i t y ,  a s  “an  employee displaced f rom his classification”, 
unde r  the  provisions of 9 .06  ( d ) .  

(b) On the  f i rs t  occasion a n  employee t ransfers  f rom the  
Bargain ing  Unit  to non-bargaining uni t  work  a f t e r  t he  effective 
d a t e  of this  agreement ,  he  sha l l  re ta in  a n d  accumula te  seniori ty 
for  a perlod of up t o  s i x  ( 6 )  lnonths i r m  the date he was 
t ransferred out  of the Bargaining Unit af ter  which time he will 
retain bu t  not accumula te  seniority. 

On the second and subsequent occasions he t ransfers  
from the Bargaining Unit to non-bargaining unit work  after  the 
eifect ioe d a t e  of this  agreement  he  will re ta in  bu t  not 
accumula te  seniori ty.  

to the Bargaining Unit, he shall be returned to the depar tment  in 
which he last held a Bargaining Unit Job,  and  will then be placed, 
exercising a l l  of his re ta ined  seniori ty,  a s  “an  employee 
d i sp l aced  f r o m  his  c lass i f ica t ion” ,  unde r  the provisions of 9.06 

If the Company elects to return any such employee 

( d ) .  

(c )  I n  t h e  a p p l i c a t i o n  of C l a u s e  9.06 ( d )  ( 3 )  a s  
provided for  in this  Clause  9.13, the  employee r e tu rn ing  to the  
Bargain ing  Unit  will be assumed to c a r r y  the  classification ra te ,  
( ”A” ,  ”B” o r  “unclassified”) which he  ca r r i ed  a t  t he  t ime of his 
t ransfer  o u t  of t he  Bargain ing  Unit. 

9.14 Any employee who suffers a serious Injury  o r  impairment  
from his employment with the Company, which results in permanent 
disability, and  he is unable to continue working on his own 
operation, the Company will endeavour to place him on a suitable 
J o b  for  which he is qualified and  capable of performing, in 
dccordance  with his seniori ty;  once so placed, seniori ty may be 
waived in case of  o t h e r  employees displacing such  employee. I f  
superseniori ty is to be awarded  pu r suan t  t o  this  section, t he  
terms and conditions of the j o b  placement shall be mutually agreed 
to in writing by the Company and the Union. 

9.15 (a) An employee absent  from work  because of bodily 
inluries caused by acc ident  o r  sickness a n d  qualif ied to receive 
weekly sickness and  accident benefits under the terms of the 
Health and  Life Insurance Agreement in effect from time to time 
between the Company and Union, shal l  be ent i t led to  accumula te  
seniori ty a n d  service du r ing  the  period of his absence  on  the  
followlng basis : 

(1) A senior  employee who  has  less t h a n  two ( 2 )  
years  continuous service with the Company will be 
ent i t led to accumula te  seniori ty a n d  service u p  to  
the maximum period he is entitled to receive weekly 
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sickness a n d  accident  benefits. 

( 2 )  A senior employee who has two ( 2 )  years o r  more 
but  less than  ten (10) yea r s  of cont inuous  service 
with the Company will be entitled to accumulate 
seniority and  service for  a maximum period of one (1) 
year.  

( 3 )  A senior employee who has ten (10) o r  more  years  
of continuous service with the Company will be 
ent i t led to  accumula te  seniori ty a n d  service fo r  a 
maximum period of two ( 2 )  years. 

(b) T h e  provisions of subsection (a)  sha l l  in no way 
limit the accumulation of seniority and  service by an  employee who 
is receiving Workers’  Compensation Benefits. 

An employee will not be subject  to automatic  termination 
a t  the  end  of his  seniori ty accumula t ion  period. I t  i s 
unders tood,  however, t ha t  this  in no way  res t r ic t s  t he  r igh t  of 
the Company to terminate an  employee for just cause. 

8.16 (a) “Lay off” means to terminate an  employee’s employment 
d u e  to a reduction in the size of t he  work  force. “Laid  off” 
shal l  have like meaning,  

(b) “Displace” means to remove an employee from his Job  
classification e i the r  a s  a resu l t  of lack  of w o r k  in tha t  J o b  o r  
a s  t he  resu l t  of ano the r  employee exercising his seniori ty a s  
provided in 9.06. A displaced employee, a s  contrasted with a 
laid-off employee, has enough seniority to remain on the payroll 
a t  t ime  of cu t  back  while  t he  laid-off employee does  not. To 
displace o r  to be so displaced sha l l  have  like meaning. T h e  t e rm 
“displaced” may also be used to describe an  employee removed from 
his depar tment  due  to a reduction in production. 

9.17 When  employees a r e  recalled f rom layoff, they will be 
given the i r  choice of avai lable openings in o r d e r  of the i r  
s e n i o r i t y .  If ,  in  t h i s  p rocess ,  an employee selects an A o r  B 
job,  he canno t  bid on ano the r  j o b  for a period of six months.  If 
he  selects a n  unclassified job ,  he  h a s  immedia te  bidding rights. 

9.18 An employee having a t  least  six ( 6 )  months  of seniori ty 
who is interested in being considered for  a t ransfer  from one 
depar tment  to another ,  may advise the Company on a form which may 
be obtained from the  Production Office. 

Such requests shall be kept on file in the Employee 
Relations Department. 
to the employee and the Union. An employee shall not have more 
than two such requests on file a t  any time. The  Company will 

A copy of each reques t  filed will be given 
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honour such request by seniority providing the request is on file 
within twenty-four ( 2 4 )  hours from the occurrence of the vacancy 
to be filled by self- request ,  and further providing the employee 

‘is capable of doing the Job within a reasonable training period 
before hiring from the outside subject, however, to the 
restrictions contained in Paragraph (a), below: 

9.18 shall be known as “self-requested t ransfer” .  
A transfer effected under the provisions of this Clause 

If an  employee accepts a self-requested transfer,  he 
accepts with i t  the bidding restrictions found in Clause 9.03 
(b). 

The remaining vacancy may be filled in the following 
manner : 

The Company shall be permitted to transfer one bargaining unit 
employee provided he is agreeable, to fill the vacancy before 
hiring -a new employee to fill the vacancy. 

se l f- requested t r a n s f e r  if: 
(a )  An employee shall not be eligible for  a 

(1) He car r i es  the  bidding restr ict ions found in 
Clause  9.03 (b). 
employee’s filing a request pending the expiration of 
his bidding restrict ions. 1 

( 2 )  In  the case of transfers to the Transpor t  Driver 
Classification o r  to the Laboratory o r  Maintenance 
departments, he does not meet the qualifications set 
forth elsewhere for entry into those departments. 

(This does not preclude an 

If an employee declines to accept a self-requested transfer for 
which he is eligible, then his request which established such 
eligibility shall be voided and he cannot file another  to replace 
it for a period of six months. 
such request on file dur ing this six month period. 

However, he could have one other 

9.19 If an operation is transferred from one department to 
another o r  from one shift to another,  the employee(s) assigned to 
such operation immediately pr ior  to such transfer will be given 
the  oppor tuni ty  of t r ans fe r r ing  with it. Should this oppor tuni ty  
be declined, such employee(s) will be placed in accordance with 
the provisions of Clause 9.06. 

9.20 (a)  Employees will be allowed to exercise thei r  shift  
preference by seniority within their  classification once each year 
under the following schedule: 

Employees will be given the opportunity to select their  
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shif t  preference to  be effective on the  f i r s t  Sunday  following 
February  1st of each year  dur ing  the life of the agreement. 

On January i s t ,  of each year, the Company will make available a 
form, to be submitted by the employee no less than fifteen (15) 
days  p r io r  to the  effective d a t e  of the  shif t  preference  change. 

An employee displaced from his s h i f t  through the operation of thks 
clause will remain  in his classification a n d  immediately exercise 
his  o p p o r t u n i t y  f o r  sh i f t  p re fe rence  by  senior i ty .  

An employee when exercising shift preference will bump the junior  
employee  in t h e  classif icat ion on his  preferred shif t .  

(b) In the event a n  employee is displaced under clause 
9.08, his  op t ion  to  exerc ise  sh i f t  p re fe rence  will  be  r e s to red  a n d  
applied lmediately within his existing o r  new lob 
c l a s s i f i c a t i o n .  

Leave of Absence 

10.01 Seniori ty shal l  accumula te  du r ing  any approved  leave of 
absence. 

10.02 In the event of the death of a member of a n  employee’s 
family, t he  employee will be g ran ted  a leave of absence fo r  a 
reasonable  time and  will be re imbursed  for  lost t ime a t  his E.I.E. 
if on an  incentive J o b  or  day work rate if on a day work J o b  up  to 
a maximum of three (3 )  consecutive regular work days, one of which 
is t he  d a y  of the  funeral.  
family” moans a husband or wife, child o r  parent,  parent-in-law, 
b r o t h e r  o r  s i s te r ,  b ro ther- in- law o r  s is ter- in- law, son-in- law o r  
daughter- in-law, grandparents ,  grea t  grandparents ,  grandchi ldren  
and great grandchildren, and grandparents and great grandparents 
of t he  spouse. To qualify the employee must at tend the funeral. 

F o r  t he  purposes  of this  Section, a s t eppa ren t  o r  foster  pa ren t  
s h a l l  bI “~....,,r‘VL~~~”CDPU?ea.nO*~nt aEd+Stfvw.n” n). daughbsr 
foster son o r  daughter  shall be considered a s  a son o r  daughter  
only where the s tepparent  o r  foster parent  has taken the place of 
the na tu ra l  pa ren t  in relations to  such child and  is not in 
receipt  of a n y  f inancial  aid fo r  the  s u p p o r t  of such child. 

The term “member of an employee’s 
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10.03 Leaves of absence may be granted to employees for 
personal reasons for a period not to exceed three ( 3 )  months, upon 
application of the employee and approval of the Company, so long 
as the services of the employee a r e  not required, and  there  a r e  
employees available in the plant capable of doing his work. 

10.04 Jury Duty  P a y  - The Company agrees to pay an employee who 
serves as  a J u r o r  in a legally constituted cour t  the difference 
between his earnings as a Ju ror  and his E.I.E. o r  day work rate he 
would have realized had he worked his scheduled shift. In order 
to be eligible for  payment employees must notify their  supervisor 
within twenty- four ( 2 4 )  hours  a f t e r  receipt  of notice of selection 
for Ju ry  duty and must furnish a written statement from the 
appropriate public official showing the date and time served and 
the amount of pay received. 

10 .05 .  A senior employee elected o r  selected as  a full time 
officer o r  representa t ive  of Local 733, the  URCLPWA, CLC o r  OFL 
np0-n request in w r i t i n g  to the Company,wlll be granted a l eave  of 
absence for whatever time is necessary, Should he request 
reinstatement within 30 days af ter  the termination of the Union 
position, he will be reinstated in his fo rmer  Job.  If his fo rmer  
J o b  has been eliminated, he will be offered an available opening 
o r  have his seniority rights restored under Clause 9.06 ( d ) .  

10.06 A senior employee selected o r  elected to at tend the 
convention of the  in ternat ional  URCLPWA, CLC o r  OFL o r  fo r  
specific Union duties o r  Municipal elective duties will be granted 
a leave of absence upon application in writing a t  least one week 
pr io r  to  the  day  the  leave s tar ts .  
a t  a t i m e  from L o c a l  733 s h a l l  be  o f f  w o r k  f o r  the- se  of 
attending the above convention, and the leave of absence shall not 
exceed three weeks. The Company will grant a leave of absence for 
u p  to five delegates elected- to-attend-the District  6 Council  
Convan- of t he URCLPWA , 
a t  least two weeks notice’ in writing of such leave. 

Not more than three employees 

The Union will provide to the Company 

Miscellaneous 

11.01 Subject to the terms and  conditions of this Labour  
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Agreement ,  t he  opera t ion  of t he  p lan t  a n d  the  direct ion of al l  the  
employees, including the making and  enforcing of reasonable rules 
to assure o r d e r l y  a n d  e f f l c i e n t  p l an t  ope ra t i ons ,  t h e  
determination of employee competency, the right to  hire, to 
t ransfer ,  to  promote,  to demote, to  suspend o r  discharge for  jus t  
cause, t o  lay o f f  l o r  l ack  of work, a r e  k1’ghts vested excluslvely 
in the management of the Company. 
d i r ec t i on  of  t h e  w o r k i n g  forces ,  t h e  r i gh t  t o  p lan ,  d i r ec t ,  and 
cont ro l  p lan t  operat ions,  t h e  r i g h t  t o  re loca te  o r  close t h e  
plant, the right to  introduce new o r  improved production methods 
o r  facilities, t h e  amoun t  of  employees o r  supervision necessary, 
the r ight  to  place work  with outside contractors,  combining o r  
spl i t t ing u p  depa r tmen t ,  schedules of prodnctlon, establ ishment  of 
s t anda rds  of qual i ty  a n d  quant i ty ,  deternlnation of the  extent  to 
which the plant will be operated, and  production o r  employment to 
be increased o r  decreased a r e  vested exclusively in the Company. 

The above rights of management a re  not to be considered as  all 
inclusive, but  a r e  examples of some of the types of matters  o r  
rights-or functions which the Company has not granted and  a r e  
still p a r t  of t he  inherent  r ights  of management .  
r igh ts ,  powers ,  a u t h o r i t y ,  etc., that the Company had prior to the 
signing of this Agreement a r e  retained by the Company, except 
those clearly spelled out as granted by management in this 
Agreement. If t he  Company in exercising its inherent  r ights  to  
manage, violates any  of the  express provisions of this Agreement, 
the Union may file a grievance. 

I t  is f u r t h e r  ag reed  t h a t  t h e  

All of t h e  

11.02 Presence  of all  employees on the  J o b  is necessary if 
regular  product ion lines a r e  to  be  kept  runn ing  a n d  full- time jobs  
a r e  to  be provided. 
o ther  employee’s Jobs. 
regular  a t tendance  will be  requi red  of al l  employees. 

If an  employee desires to be excused from work, he shall  obtain 
permission of his forearan in advance. In  case of emergency where 
i t  is not  possible t o  make  previous a r rangements ,  he  shal l  notify 
the  depa r tmen t  o r  sh l f t  superv isor  a t  t he  earl iest  possible 
moment. Absence without leave, o r  report,  o r  without reason for  
non-reporting, 
misrepresented will be  reason for  discipl inary act ion by the  
Company. 
d i sc ip l ine  i nc lud ing  dismissal .  

Company telephone numbers are 759-4141 from 8:OO a.m. to 4:30 p.m. 
week days. 

At all  o the r  hours ,  they are:  

Absenteeism on one J o b  will adversely affect 
The Company and the Union agree that 

o r  cases where the cause of absence is 

Excessive unexcusable absenteeism may be the cause for  

Product ion, Malntenance, Lab. 759-4147 
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HENRY STREET 

P r o d u c t  i o n ,  Maintenance, L a  b .  759-4149 

WAREHOUSE 159-4148 

11.03 O n e  b u l l e t i n  board w i l l  b e  provided i n  e a c h  Bargaining 
U n i t  Department f o r  t h e  e x c l u s i v e  u s e  o f  t h e  U n i o n .  T h e s e  boards 
w i l l  b e  u s e d  for notices of meetings and  other  Union business o r  
a f f a i r s .  All material  posted on these bulletin boards must  bear  
t h e  approval  oi a &s?&~at& ,*epmssantat?;v oL' the Industrlal 
Relations Manager  before being posted, 

11.04 The  Company shall provide proper  safety devices and  
mainta in  san i t a ry  condit ions in the  plant ,  a n d  a g r e e  insofar  a s  
possible to el iminate condit ions hazardous  to t he  heal th a n d  
welfare of the employees. T h e  employees will co-operate in 
keeping a l l  a r eas  o t  the plant and grounds in a clean and sanitary 
condition, and will be responsible for  keeping the i r  own work  
a reas  in a clean a n d  order ly  condition. 

(a)  T h r e e  representat ives of the  Union sha l l  par t ic ipa te  
in the plant  Safety Program and wlll be paid their A.H.E. o r  their 
j ob  ra te  whichever is the higher up to four ( 4 )  hours per  month 
for  meetings with the Company and safety inspection throughout  the 
plant .  

- 

11.05 The  Company shall provide and have printed a t  its own 
expense sufficient copies of  this  Agreement  a n d  le t te rs  of 
understanding to fill the needs of the Union and the Membership. 

11.06 Amendments - Any of the provisions of this Agreement may 
be amended by mutual  consent of the parties in writing. 

11.07 There shall be one regular meeting between the Company 
and the Union each month. 

11.08 When a derogatory notation is placed in a n  employee's 
personnel record, the employee will be given a copy of the 
notat ion a n d  a copy will be furn ished  to  the  Pres ident  of t he  
Local Union. If the  employee feels t h a t  the  notat ion is 
unjus t i f ied  o r  i naccu ra t e ,  the problem may be processed through 
the  regular  grievance procedure.  Derogatory notat ions for  
offenses,  except  those  f o r  v io la t ion  of  Ar t i c l e  111, not  r epea ted  
within one  year  will be d is regarded  in the  adminis t ra t ion  or 
discipline, and will be removed from the employee's depar tment  
personnel record. 
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Any employee who is called into the foreman’s office or the Labour 
Relations Department to be reprimanded, disciplined, or 
discharged, shall be reminded in advance of such meeting of his 
right to have his Union Steward or Representative present at such 
meeting. 
where the employee refused the presence of a Steward will be 
removed from the employee’s record and the employee will be made 
whole. 
employee shall sign an appropriate notation to this effect. 

Any dlsclal i.ne administered without a Steward except 

If the employee does refuse the presence o f ‘ a  Steward, the 

11.09 The parties have executed separate agreements covering 
Letters of Understanding, the Retirement Plan, Insurance, SUB, 
Skilled Trades, A prenticeship Pro ram, and Laboratory Job 

form part of this agreement. 
Classifications, Sc K edule “A” and 8 eparation Payment Plan which 

11.10 Persons not in the Bargaining Unit shall not work on jobs 
which are included in the Bargaining Unit except for the purpose 
of instruction, experimenting, temporary fill-ins during the 
shift, or in emergencies. 

11.11 The Company may appoint Lead Men. The rate for lead man 
duties shall be S.30 added to his regular rate of pay. 

11.12 Where the term “working days” appears in this Agreement, 
it shall mean regularly scheduled working days exclusive of 
Saturdays, Sundays, Holidays and days on which the plant 1s shut 
down. 

ARTICLE XI1 

Union Security 

12.01 (a )  Any employee who is a member of the Union in good 
standing on the effective date of this Agreement shall maintain 
his membership in the Union as a condition of his continued 
employment. 

(b) Any emplo ee in the bargaining unit who is not a 

days of the signing date of this Agreement as a condition of 
continued employment. 

member of the Union sha Y 1 become a member of the Union within 30 
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SUPPLEMENTAL AGREEMENT NO. 1 
WAGE AGREEMENT 

I n  s e t t l e m e n t  of  a l l  w a g e  d e m a n d s  p r e s e n t e d  a g a i n s t  t h e  C o m p a n y  
d u r i n g  t h e s e  n e g o t i a t i o n s ,  t h e  f o l l o w i n g  a d j u s t m e n t s  w i l l  b e  
made:  

I. E f f e c t i v e  A p r i l  28th, 1988 a g e n e r a l  w a g e  i n c r e a s e  o f  8.30 p e r  
h o u r  t o  b e  i n c o r p o r a t e d  in  t h e  w a g e  s t r u c t u r e ,  p l u s  a w a g e  
a d j u s t m e n t  in t h e  a m o u n t  -of  % . l o  p e r  h o u r  t o  b e  b o x e d  o n  t h e  
s i d e .  

2. E f f e c t i v e  A p r i l  28th, 1989 a g e n e r a l  w a g e  i n c r e a s e  o f  8.25 p e r  
h o u r  t o  b e  i n c o r p o r a t e d  in  t h e  w a g e  s t r u c t u r e ,  p l u s  a w a g e  
a d j u s t m e n t  in t h e  a m o u n t  of  8.10 p e r  h o u r  t o  b e  b o x e d  o n  t h e  
s i d e .  

3. E f f e c t i v e  A p r i l  28th, 1990 a g e n e r a l  w a g e  i n c r e a s e  o f  8.29 p e r  
h o u r .  t o  b e  i n c o r p o r a t e d  in t h e  w a g e  s t r u c t u r e ,  p l u s  a w a g e  
a d j u s t m e n t  in t h e  a m o u n t  o f  8.10 p e r  h o u r  t o  b e  b o x e d  o n  t h e  
s i d e .  

4 .  S k i l l e d  T r a d e s  I n e q u i t y  i n c r e a s e s  a s  f o l l o w s  t o  a l l  e m p l o y e e s  
h o l d  in g J o u  r n e y m  a n  c l a s s i f i c a t i o n s ,  i n c l u d i n g  0 i l e r  M e c  h a n i c :  

E f f e c t i v e  A p r i l  28th, 1988 - $.IO p e r  h o u r .  
E f f e c t i v e  A p r i l  28th, 1989 - $ . lo  p e r  h o u r .  
E f f e c t i v e  A p r i l  28th, 1990 - %.OS p e r  h o u r .  

5 .  E f f e c t i v e  A p r i l  28, 1988 a s p e c i a l  i n e q u i t y  i n  t h e  a m o u n t  o f  8.165 
f o r  t h e  c l a s s i f i c a t i o n  o f  J a n i t o r .  

8 .  E f f e c t i v e  A p r i l  28, 1988 a s p e c i a l  i n e q u i t y  i n  t h e  a m o u n t  o f  $ . l o  p e r  
h o u r  t o  b e  i n c o r p o r a t e d  i n  t h e  w a g e  s t r u c t u r e  f o r  t h e  c l a s s i f i c a t i o n  
of  C u r v e d  H o s e  Vulcanizer. 

IN W I T N E S S  W H E R E O F  t h e  p a r t i e s  h e r e t o  h a v e  e x e c u t e d  t h i s  a g r e e m e n t  
a s  o f  t h e  / S F  day of z&&- , 1988. 
GATES CANADA INC. LOCAL UNION 733, UNITED RUBBER, 

CORK, LINOLEUM AND PLASTIC 
WORKERS OF AMERICA 



SUPPLEMENTAL AGREEMENT NO. 2 

HOLIDAY OBSERVANCE DATES 

T h e  p u r p o s e  o f  t h i s  A g r e e m e n t  w h i c h  is s u p p l e m e n t a l  t o  t h e  
C o l l e c t i v e  L a b o u r  A g r e e m e n t  e x e c u t e d  c o n c u r r e n t l y  h e r e w i t h ,  is t o  
s e t  f o r t h  t h e  d a t e s  o n  w h i c h  t h e  h o l i d a y s  p r o v i d e d  f o r  in C l a u s e  
6.03 of  t h e  s a i d  C o l l e c t i v e  L a b o u r  A g r e e m e n t  w i l l  b e  o b s e r v e d .  

1. H o l i d a y s  r e f e r r e d  t o  a b o v e  w i l l  b e  o b s e r v e d  o n  t h e  d a t e s  
i n d i c a t e d  b e l o w  : 

1988 1989 1990 1 9 9 1  

a .  
b. 
C .  
d .  
e .  
f .  
g 
h: 
1. 
J .  
k. 

New Y e a r ’ s  D a y  
G o o d  Fr iday 
V i c t o r  La D a y  M a y  23 
C a n a d a  Day  J u l y  1 
C i v i c  H o l i d a y  A u g .  1 
L a b o u r  Day  S e p t .  5 

C h i l d r e n ’ s  C h r i s t m a s  P a r t y  D e c .  27 
C h r i s t m a s  D a y  D e c .  2 6  
F l o a t e r  N o .  1 D e c .  28 
F l o a t e r  N o .  2 D e c .  29 

T h a n k s g i v i n g  D a y  O c t .  10 

Dec. 30/88 
Mar.  24  
May 2 2  
J u l y  3 
Aug.  I 
S e p t .  4 
Oct. a 
Dec .  26 
Dec .  2 5  
J a n .  2 
J a n ,  2/90 

J a n .  1 J a n .  1 
A p r ,  13 Mar .  29 

J u l y  2 
Aug.  6 
S e p t .  3 
O c t .  8 
Dec.  24  
Dec .  25 
Dec. 26 J a n .  2 
Dec.  31 

May 21 

IN W I T N E S S  W HEREOF$e p a r t i e s  h e r e t o  h a v e  e x e c u t e d  th i s  a g r e e m e n t  
a s o f  t h e / *5rday of c/wZ, 1988.  

G A T E S  C A N A D A  I N C .  LOCAL UNION 733, UNITED RUBBER, 
CORK, LINOLEUM AND PLASTIC 
WORKERS OF AMERICA 



SUPPLEMENTAL AGREEMENT NO. 3 

QUALIFICATIONS FOR TRANSPORT DRIVER CLASSIFICATION 

I n  o r d e r  t o  q u a l i f y  a s  a T r a n s p o r t  D r i v e r  a p e r s o n  m u s t :  

1. 

2. 

3 .  

4. 

5 .  

6.  

P o s s e s s  a v a l i d  c h a u f f e u r ’ s  d r i v i n g  p e r m i t  or, when 
required,  a valid Class “A” driving permit as designated by 
the appropr ia te  Governmental licensing authority. 

Possess and  maintain a driving record indicative of a 
competent, safe and accomplished driver. 

Rave had satisfactory experience dr iving a single axled gas  
powered transport truck o r  other comparable model within 
t h e  most recent f lve  years prlor t o  e n t r y  i n t o  the 
c l a s s i f i c a t i o n .  

Be bondable. 

Be age  25 o r  older. 

Be and must remain medically fit as determined by medical 
examination a t  t ime of en t ry  into the  classification and  a t  
twelve month intervals thereaf ter ,  or as otherwise 
requlred. 

I n  addit ion to  the  foregoing, he must successfully pass a test  of 
his proficiency in operat ion of the  equipment  he  is to  drive. 

IN WITNESS WHEREOF the part ies  hereto have executed th i s  
Supplemental Agreement on Qualif fca t lons  for Transport Driver 
C l a s s i f i c a t i o n  a s  o f  t h e  / 5 7  d a y  o f  ( / T N , -  , 1988. 

LOCAL UNION 7 33, UNITED RUBBER, 
CORK, 
wIRKEm0F-a 

LI NOLEUY AND a D A A S T 1  C 



QUALIFICATIONS FOR STORESMAN CLASIFICATION 

In  order  to qualify as a Storesman a person must: 

1. Have a minimum educational level of Grade 10 graduation. 

2, Score within the acceptable range on the  required apti tude 
t e s t .  

Where more than one applicant qualifies under the above 
requirements, the  app l i can t  achieving t h e  highest score  on the  
ap t i tude  test  will be awarded  the  Job.  

IN WITNESS WHEREOF the arties have executed t h l s  Supplemental 
Agreement as of the  / 5 2 d a y  of ,/=&- , 1988. 

GAllBCANADAINC LOCAL UNION 733, UNITED RUBBER, 
CORK, LINOLEUM AND PLASTIC 
WORKERS OF AMERICA 



A p r i l  28, 1988 

Mr. Gar r y MacDonald 
President 
Local  No. 733, URCLPWA 

Letter of Understanding No. 
RE: Application of Article IX o l  

1 of=  

Collective Labour Agreement 

Dear Mr . MacDonald: 

In  o u r  contract negotiations jus t  ended, we agreed on the 
Zollowlng t n t e r p r e t a t  Lon app l i cab le  t o  the sen io r i ty  provis ions  
of our Collective Labour Agreement : 

I t  is agreed t h a t  i t  will be permissible to  temporar i ly  
relieve employees of the i r  work,  o u t  of seniori ty,  f o r  a 
period up to three days when such temporary relief is 
occasloned by equipment breakdown, power f a f l u r e  or shortage 
of materials  f rom outside sources. 

Very truly yours, /' 

I .  A. Pierce,  Director  
Corporate Labour Relations 

ACCEPTED AND AGREED: 

Garry MacDonai'd, Pres iden t  
Local  No. 733, URCLPWA 



A p r i l  28, 1988 

Mr . Garrg MacDonald 
President 
Loca l  No. 733, URCLPWA 

Letter  of Understanding No.  2 of - 18 
RE: M i s c e l l a n e o u s  Afatter t o  b e  

Printed in the CLA Booklet 

Dear Mr. MacDonald: 

I n  the negotiations jus t  completed, we agreed tha t  we would 
include in the  pr inted CLA booklet brief  summar ies  of the  benefits 
provided under  the following: 

SUB Agreement 
Health and Life Insurance Agreement 
Separation Payment Plan 

Very truly yours, 

I. A. P ie rce ,  D i r e c t o r  
Corporate Labour Relations 

ACCEPTED ANDAGREED : 

Garry b&Donald, President 
Loca l  No. 733, URCLPWA 



A p r i l  28,  1988 

Mr. Gar r y MacDonald 
President 
Loca l  No. 733, URCLPWA 

Let te r  of Unders tanding No. 3 o f 2  
RE: Application of Certain COLA 

Provisions 

Dear bfr. MacDonald: 

I n  t h e  1974 negot ia t ions ,  we reached certain understandings with 
respect to the Interim Increase (COLA) language to  be incorporated 
in o u r  new Collective L a b o u r  Agreement. 

1. I t  is agreed t h a t  the  adjus tments  provided f o r  a t  periodic 
intervals under said language do not pyramid on each 
other.  

2. The Company has taken the posit ion that payments under the 
C O L A  provisions a r e  subject  to  reduction.  It is the  
Union's position that  there  can be no reduction in any such 
payments . 
I n  view of the  foregoing, it has  been agreed t h a t  a n y  
dispute which may arise in regard to reducing COLA payments 
will be  s u b j e c t  t o  a r b i t r a t i o n .  

3 .  

Very truly yours, / 

I. A. P ie rce ,  D i r e c t o r  
Corporate Labour Relations 

Garry Mac'lJonald, Pres iden t  
Local  No. 733, URCLPWA 



Apri l  28, 1988 

Mr. Gar r y MacDonald 
President 
Local No. 733, URCLPWA 

Letter of Understanding No. 4 of - 18 
RR: Practices to be Continued 

Dear Mr. MacDonald: 

This confirms certain commitments made by the Company during the 
contract negotiations just  completed. 

The Company will : 

1. 

2. 

3 .  

4.  

5 .  

6. 

7.  

Cont lnae to sponsor the picnic pretty much as we have done 
In the past, if there continues to be enough interest in it 
t o  make i t  worthwhile. 

Supply safety boots, rubber aprons and eye protection 
without charge for  Jobs as required. 

Sell Gates merchandise to employees at lowest published 
catalogue level plus applicable taxes. 

Provide gloves without cost to employees occupying the 
classifications listed below, with the understanding that 
stringent controls will be set up to prevent abuse of the 
privilege: 

a .  
b. Open-end Press Curemen 
c .  Millmen 
d .  L& 3.rj.ricnP.F Crew 
e .  Curved Hose Curenen 
f . Horizontal Wire Braider Operators 

Sell gloves at one-half Gates cost to employees not covered 
in 4 ,  above, for use in their lobs. 

Sup ly and launder coveralls for employees on Jobs listed 

Keep sets of coveralls available which will be issued to 
any employee assigned to the following jobs, as required: 

Belt Vulcanlzers (Rag Wrap & Air Bag) 

in 6 lause 4 .03  of the Agreement. 



Mr. Gar r y MacDonald 
Pract ices to be Continued 
Page Two 

a. Clean and degrease braider. This involves a complete 
wash down of the machine; not simply a cleaning of the 
deck outer surf aces. 
Clean curved hose cure area and pit. b.  

c.  Lead Extruder crew. 

Very truly yours, 
/ 

I. A. Pierce, Director 
Corporate Labour Relations 

ACCEPTED AND AGREED: 

Gar r y b&&Donald, President 
Local No. 733, URCLPWA 



A p r i l  28, 1988 

Mr. Carry MacDonald 
President 
L o c a l  N O.  733, URCLPWA 

Letter of Understanding No. 
RE: Application of Clause  9.07 

5 of 18 

Dear Mr. MacDonald: 

I n  o u r  recently completed negotiations we reached the following 
u n d e r s t a n d i n g s  with regard to the application of Clause 9.07: 

1. T h e  word “Job” as i t  is used in 9.07 means all positions 
wi th in  a given classif ication.  

2 .  An employee may secure recall rights under  9.07 as  a result 
of: 

a. Being displaced from his Job due  to a reduction of 
s t r e n g t h  in  t h a t  classification; o r  

Being bumped from his Job by another employee. b. 

I f  more than  one employee has recall rights t o  a gi-iw, j ob ,  
such rights will be exercised in accordance with 
s e n i o r i t y .  

If  a man holds recall rights to a given J o b  and he refuses 
recall when the Job  again becomes available to him, he 
thereupon forfeits his  recall r ights and  t h a t  j o b  becomes a 
vacancy. 

accordingly holding recall r ights to  t h e  j o b  and  sh l f t  from 
which he was displaced, and  is subsequently displaced from 
ano ther  j o b  while holding recall rights to the  former,  he 
must, a t  the  t ime of the  l a t t e r  displacement, declare  to  
which j o b  he wishes his recal l  r igh t s  t o  app ly ,  i.e. h e  
cannot hold recall rights to  more than one Job. 

2 .  

4 .  

5 .  If a n  employee is displaced within the meaning of 9.07,  



Mr. Gar r y MacDonald 
Application of Clause  9.07 
Page Two 

“The t e r m  ‘recall’ as used in th is  in terpre t ive  le t ter  means  the  
re turn  of a n  employee, displaced f rom his J o b  b u t  not  laid off, to 
a Job  from which he was displaced. I t  bea r s  no relat ionship to  
the  recall r ights  covered in  Clause 9.08.  ‘Recall rights’ as used 
i n  connection with 9.07 apply only to moves within the  plant while 
the  ‘recall rights’ provided in 9.08 refer  to  r e tu rn ing  a m a n  to  
t h e  p a y r o l l  f r o m  l a i d  off s tatus.  Rights granted under 9.07 do 
not survive Iayof I.” 

Very t r u l y  yours, 

I. A. P ie rce ,  D i r e c t o r  
Corporate Labour Relations 

Garry &Donald, President 
Local No. 1 3 3 ,  URCLPWA 



Mr. Gar r y MacDonald 
Application of Clause  5.12 
Page Three 

have been lengthy transfers across shifts which may have 
created a n  undue hardship. 

Without  losing sight  of the  fact  t h a t  this  language in Clause  
5 .12  provides a vital flexibility to the Company which cannot 
be seriously impaired,  we have agreed that  we will give 
consideration to  bidding in anticipated long t e rm si tuations 
and tha t  we will avoid cross-shift Company Benefit Transfers 
of more senior employees (where a substantial length of time 
is involved),  w h e r e  within- the-shift  t r a n s f e r s  will s u i t  t h e  
purpose  equally well, without a n  undue disruption of 
product i on. 

I t  is recognized, however,  that  developmental work (covered 
under the 105% guarantee) presents a different problem from 
the ordinary Company Benefit Transfer,  and tha t  in these cases 
the Company must reserve the complete right to  select the 
opera tor(s)  f o r  such work. 

E. Normally, we will not Company Benefit Transfer an  employee for 
a period longer than one month unless the employee so 
t r ans fe r red  is willing to  accept such t r ans fe r  f o r  a longer 
period of time. 
t o  t h e  qual i f ica t ions  of  ava i l ab le  personnel .  

Where a long term Company Benefit Transfer may be anticipated, 
we will, before bidding, as suggested in the second paragraph 
of old l e t t e r  No. 22,  offer the  employees within the  
classification involved a n  oppor tun i ty  to  reposit ion 
themselves on more  desirable shifts. 

This thought must be applied with due regard 

Very truly yours,, 3 .  J Q'  il-uu. 
I .  A. P i e r c e ,  D i r e c t o r  
Corporate Labour Relations 

Garry &Dona ld ,  P res iden t  
Local  No. 733, URCLPWA 



A p r i l  28, 1988 

Mr. Gar r y MacDonald 
President 
Local No.  733 ,  URCLPWA 

Letter  of Understanding No. 8 of 18  
RE: Applicat ion of Clause 10.02 o f  

the Collective Labour Agreement 

Dear Mr. MacDonald 

I t  was agreed in  1977 contract  negotiat ions that in  conjunction 
with Clause 10.02  of the C . L . A .  that in special  clrcumstances 
approved by the Company, an employee may be granted a one day 
leave o f  absence in the event  it is not possible for  the employee 
to attend the funeral o f  a designated relative. 

Very truly yours, 

I .  A. Plerce, Dlrector 
Corporate Labour Relations 

Garry AL-&w@d Ma onald, President 

Local No. 733,  URCLPWA 



A p r i l  28, 1988  

Mr. Gar r y MacDonald 
President 
L o c a l  No.  733,  URCLPWA 

Letter  o f  Understanding No. 
RE: P a r t i a l  P a y  f o r  U n i o n  P r e s i d e r  

9 of 18 

Dear Mr. MacDonald: 

T h e  P re s iden t  o f  Loca l  733,  U . R . I .  wil l  be  of f  w o r k  o n  F r idays  to 
conduct affairs o f  t he  Local Union. 
Local  Union e ight  hours  pay a t  his E.1 .E. or his  A.B.E., whichever  
is  h igher ,  if  he is an  incent ive  worke r  o r  a t  J o b  R a t e  if  a d a y  
worker. When a paid holiday is observed on a Friday, the Union 
P re s iden t ’ s  last  r egu la r  scheduled  work day  p reced ing  the  hol iday  
w i l l  b e  s u b s t i t u t e d  f o r  t h e  F r iday .  

The Company wi 11 pay the 

Very t ruly yours ,  

I .  A .  P i e r c e ,  D i r e c t o r  
Corporate Labour Relations 

ACCEPTED AND AGREED: 

Garry J2w-dJ cDona ld ,  P r e s l d e n t  

L o c a l  No .  733, -URCLPWA 



A p r i l  28, 1988 

Mr. Garry MacDonald 
President 
Loca l  No. 733, URCLPWA 

Let ter  of Understanding No. 10 of 18 
RE : Vacation Replacement Employees 

Dear Mr. MacDonald: 

I t  is agreed that  in the future  dur ing the  period from J u n e  1 
through September 1 the Company may hire vacation replacements 
t h e  Warehouse a t  contractual  s t a r t ing  rates,  a n d  they will 
progress as  per the  Collective Labour  Agreement. Vacation 
replacement employees so hired may be assigned to any job, any 
s h i f t .  
Health Care, Weekly Indemnity and Life Insurance. 

They will not be covered by the Company for OHIP, Extended 

Vacation replacements will not be hired a t  such time as senior 
employees a r e  on layoff status.  

I. A. P ie rce ,  D i r e c t o r  
Corporate Labour Relations 

Carry hMcDonald, P r e s i d e n t  
Local No. 733, URCLPWA 



A p r i l  28,  1988 

Mr. Garrg MacDonald 
President 
Loca l  No. 733, URCLPWA 

L e t t e r  of Understandfng No. 11 of - 18 
RE: Job Vacancy for Postlng 

Dear Mr. MacDonald: 

During the  1977 negotiations, the  par t ies  discussed w h a t  would 
const i tu te  a J o b  vacancy for the  purpose  of posting. 

As a resul t  of o u r  discussion, i t  was  agreed t h a t  a vacancy exists 
and must be posted when such J o b  is worked in excess of thirty 
( 3 0 )  hours a week. 

Very truly yours, 

I. A. P ie rce ,  D i r e c t o r  
Corporate Labour Relations 

Garry Ma6donald, P r e s i d e n t  
Loca l  No. 733, URCLPWA 



A p r i l  28, 1988 

M r ,  Gariq kcCo:,a!d 
President 
Loca l  No. 1 3 3 ,  URCLPWA 

Let ter  of Understanding No. 12 of 18 
RE: Par t la l  Pay for U n l o n  T i m  Stxy 

Engineer 

Dear Mr. MacDonald: 

The Company will pay up to a maximum of twenty (20) hours per week 
a t  s t r a igh t  t ime average hour ly  earnings  f o r  the  ac tua l  t ime the  
Union Time Study Engineer is off his regular Job  and engaged in 
duties required of him as Union Tlme Study Engineer. In o rde r  to 
be eligible for  the payment set forth above, the Union Time Study 
En~?\~m-rni~~'fi?a~if atteiibed and graduated from the Internat Iona1 
Time Study School o r  from an equivalent program recognlzed by the 
Union and Company. 

If the Union Time Study Engineer is required by the Union to 
engage in t ime s tudy  dut ies  in excess of twenty (20)  hours  in a 
week he w i l l  be released for the  required t l m  but - l b L - - . b  W A L U U U L  ---- pay vy  
the Company. 

The Company may assign work to the Union Time Study Engineer for 
the balance of hours in the week during which he is not engaged in 
t ime s tudy  activit ies with payment  a t  s t r a igh t  t ime  average hour ly  
earnlngs o r  the r a t e  of  the  Job t o  which he is assigned, whichever 
is  h igher .  

All Company payment for t ime study activities will be subject to 
reasonably detailed documentation of the time spent. 

Very t r u l y  y o u r s ,  
/3 .. - d cc J,L&vu-c- U F--- 

I. A. P i e r c e ,  D i r e c t o r  
Corporate Labour Relations 

AOCEPIEDANDAQIEEI): 

Garry A&bfl! MacDonald, P r e s i d e n t  U 
Loca l  No. 733, URCLPWA 



A p r i l  28, 1988 

Mr. Gar r y MacDonald 
President 
Loca l  No. 733, URCLPWA 

Let ter  of Understanding No. 13 of 18 
RE: Appl ica t ion  of C l a u s e  9.03 ( f )  of  

the Collective Labour Agreement 

Dear Mr . MacDonald: 

I n  the  1969 negot ia t ions ,  the re  was  a lot of discussion a b o u t  the  
a p p l i c a t i o n  o f  th i s  sect ion,  and I want  to rei terate o u r  thoughts 
in r egard  t o  its appl ica t ion in the  way i t  was  negotiated.  

The purpose of 9.03 ( f )  Is to allow placament o i  ~ m p l n p e s  who 
must be placed under  the provisions of Section 9.06. This means 
t h a t  before 9.03 ( I )  can  be appl ied ,  t h e r e  must  be  a need f o r  its 
a p p l i c a t i o n  in  o r d e r  t o  utilize 9.06. 

The Union is concerned that  we might misapply 9.03 by displacing 
a n  employee when a vacancy occurs in order  to avoid bidding the 
vacancy. 
i t s  in ten t ,  p a r t i c u l a r l y  s ince  t h e  J o b  occupied by t h e  displacee 
would soon have to  be filled. Such a dodge would be transparent, 
and not condoned by the Committee or  by me. 

This would be an obvious misuse of 9.03 ( f  ) and far  from 

We have assured the Union that  we will not “play games” with this 
language. 

I will expect  you to  see to  i t  t h a t  we use th is  language only in 
t h e  sp i r i t  in which i t  was intended.  

Yours very truly, 

I. A. Pierce ,  Di rec to r  
Corporate Labour Relations 

Gar ry MabDonald, President 
Loca l  No. 733, URCLPWA 



A p r i l  28, 1988 

Mr. Gar r y MacDonald 
President 
Loca l  No. 733, URCLPRA 

Let te r  of Unders tanding No. 14 o f 2  
RE: Adjustment of Pay Cheque Errors  

Dear blr. MacDonald: 

Pay  cheque e r r o r s  will be adjus ted as  soon as  possible a f t e r  
notification has been furnished to the Company by the employee 
but,  a t  any  rate,  not  la ter  than  three  ( 3 )  working days  a f t e r  the  
e r r o r  has been esmbllshed. 

Yours very truly, 

I. A. P ie rce ,  D i r e c t o r  
Corporate Labour Relations 

%!e dJ 
Garrv Mac onald, President 



A p r i l  28,  1988 

Mr . Garr y MacDonald 
President 
Loca l  No. 733,  URCLPWA 

Let ter  of Understanding No. 15 of - 18  
RE: Vacation Schedule Policy 

Dear Mr. MacDonald: 

T h e  existing Vacation Schedule policy will cont inue to  provide  fo r  
a maximum of 10% of the employees being off on vacation subject to 
the o ther  provisions remaining the same. 

Yours very truly, 

I. A. P i e r c e ,  Dlrector 
Corporate Labour Relations 

h 

AOCEPIEDANDAGUED 

Garry Makbonald, P r e s i d e n t  
Loca l  No. 733,  URCLPWA 



A p r i l  28, 1988 

Mr. Gar r y MacDonald 
President 
Loca l  No. '133, URCLPWA 

Let ter  of Understanding No. 16 of 18 
Re: Layoff and/or Recall Temporarily 

O u t  of Seniori ty 

Dear Mr. MacDonald: 

This will confirm o u r  agreement arrived a t  dur ing 1985 C.L.A. 
Negotiations that, upon mutual consent between the Company and the 
Union, the Company will be permitted to do  the following: 

a )  I n  t h e  event  of  layoff r e t a in  necessary employees o u t  of 
seniority for a maximum of four ( 4 )  weeks beyond normal layoff 
da te  for  the purpose of training replacements. An employee 
will not  accumula te  addi t ional  senior i ty  u n d e r  Clause  9 .09  
while being re ta ined o u t  of seniori ty.  

b )  I n  t h e  event  of recall  f rom layoff u n d e r  the  new language 
included in Clause  9.08 of the  C.L.A., the  ac tua l  d a t e  of 
re turn  to  work  may not necessarily be in o r d e r  of seniority 
for  the purpose of proceeding with s t a r tup  operations in the  
most  o rde r ly  fashion possible. 

recal led  o u t  of  sen io r i ty .  

An em loyee will not 
accumulate addit ional  seniority under  E lause 9 .09  while 

3 .  
.. 

Corporate La-bour Relations 

ACCEPTED AND AGREED: n 

Garry 462WYd cD ald,  President 
Local N O .  '133, URCLPWA 



A p r i l  28, 1988 

Mr. Gar r y MacDonald 
President 
Loca l  No. 733, URCLPWA 

Let ter  of Understanding No. 17 of 18 
Re: Noti f ica t ion of I n t e n t i o n s  to- 

Contract Out Work 

Dear Mr. MacDonald: 

If the Company is considering contracting out work,  they will 
advise the  designated Union Representative. 

Such notification will be made in advance of arrangements being 
made, wherever practical to do  so, to allow an opportunity for  
i n p u t  o n  t h e  use of  skil led t r a d e s  employees.  I f  i t  i s  m u t u a l l y  
agreed upon between the Company and the Union the work involved 
may be performed by skilled trades employees. Otherwise the work 
will be performed as designated by the Company. 

When it is not practical to give advance notification, the Company 
will provide  subsequent  notification to the  designated Union 
Representative.  

Yours very truly, 

e 
I. A. P ie rce ,  D i r e c t o r  
Corporate Labour Relations 

Garrv onald, President 
L O C ~ I  NO. 733, URCLPWA 



A p r i l  28, 1988 

Mr. Gar r y MacDonald 
President 
Local  No. 733, URCLPWA 

Letter  of Understanding No. 18 of 18  
Re: Expediting Bid Chains 

Dear Mr. MacDonald: 

This will acknowledge that there have been a number of recent 
occasions on which Company officials have had difficulty in 
expediting the training and movement of people within bid chains.  

The parties have recognlzed that  this can present problems and the 
Company will endeavour to complete training and movement of 
successful bidders  as  quickly a s  possible a s  discussed in 1988 
Nepotiations. 

Yours very truly, 

J 
1/.7 - 

c- 

I. A. Pierce ,  D i r e c t o r  
Corporate Labour Relations 

ACCEPTED AND AGREED: - 

Garry 23 Ma onald, w-@J President 

L o c a l  No: 733, URCLPWA 


