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AGREEMENT
BETVEEN
PERSTORP COVPONENTS ( CANADA) | NC.
KI TCHEVER
AND
LOCAL UNION NO. 296
UNI TED RUBBER, CORK, LINOLEUM
AND
PLASTI C WORKERS OF ANERI CA
KITCHENER, ONTARI O

Thi s Agreementis made and entered into this 15th day of Decenber,
1991, by and between PERSTORP COVPONENTS (CANADA) INC., Kitchener,
Ontario, (‘THE coMPAWNY®) and Local 296 of the United Rubber, Cork,
Li nol eum and Pl astic Wirkers of America (' THE UNION').

PURPCSE

It is the mutual desire of the parties to this Agreenent to pronote
co-operation and harnony and to fornulate rules and re-establish
orderly procedures to govern the relationship between the Union and
t he Conpany.

The Union realizes the necessity of encouraging full productivity
consistent wth fair |abour practices and in conformty with this
Agreenent, and agrees that It wll co-operate wth Managenent in
discouraging any practice which inposes any unreasonable
restriction on production. The Union recognizes the necessity of
the efforts o Managenent to inprove production, establish
efficient nmethods, elimnate waste in production, conserve
materials and supplies and inprove the quality of workmanship and
that it is desirable to strengthen goodw || between the Conpany,
the enpl oyees, the custoner, the Union and the public

Therefore, both parties agree as foll ows:

ARTI CLE 1
RECOGNI TI ON AND SCOPE
OF COLLECTI VE BARGAI NI NG

1:01 The Conpany recognizes the Union as the sole collective
bargai ning agency for all hourly paid enpl oyees except shift
managers, supervisors, full tinme departnent clerks, office
staftf and |aboratory technicians.

1:02 The Conpany agrees to neet and negotiate with the accredited
representatives of the Union on matters pertaining to hours of
work, rates of pay and working conditions of enployees covered
by this Agreenent.



1:03

1:04

1:05

2:02

2:03

2:04

THE COVPANY AND THE UNI ON MUTUALLY AGREE THAT NElI THER PARTY
W LL DI SCRI M NATE AGAI NST ANY EMPLOYEE BECAUSE OF RACE.
RELI G ON, COLOUR, AGE. SEX, MARITAL STATUS, DI SABILITY OR ANY
OTHER PROHI Bl TED GROUND OF DISCRIMINATION AS DEFINED I N THE
ONTARI O HUMAN Rl GHTS CODE, nor shall there be any
di scrimnation, coercion or intimdation as a result of an
enpl oyee's Union activities or menbership.

Both parties recognize the value of goodw || between the
enpl oyees and the Conpany and to this end agree that neither
party will wmakeany destructive criticismof the Union or
Company officials. Criticismthat may be offered will be
made in confidence and for the purpose of making constructive
changes in existing conditions.

EMPLOYEES wHO ARE EXCLUDED PROM THE BARGAI NING UNI T SHALL NOT
PERFORM WORK VWH CH REPLACES PRODUCTI ON OR MAI NTENANCE
EMPLOYEES ON THEI R REGULAR JOBS, EXCEPT |IN THE EVENT OF AN
EMERGENCY, OR FOR THE PURPCSE OF TRAI NI NG TAKI NG | NVENTORY
OR EXPERI MENTAL WORK

ARTI CLE 2
DEDUCTI ON OF UNI ON DUES

Any enpl oyee covered by this Agreement who is a nmenber of the
Union in good standing on the effective date of this
Agreenent shall, as a condition of enploynent, maintain
menbership to the extent of paying menbership dues.

Any person hired as a new enpl oyee or an enpl oyee transferred

into the bargaining unit on or after the effective date of
this Agreenent shall sign an application for menbership as a
condition of enploynent, maintain nenbership in the Union to
the extent of paying nenbership dues.

Any enployee who is in the bargaining unit and who is not a
0

menber the Union shall beconme a nmenber of the Union not
| ater than fifteen (15) days fromthe effective date of this
Agreenent and shall, as a condition of enploynment, maintain
his nmenbership in the Union to the extent of paying
menber ship dues. An enployee who is on lay-off, on |eave of
absence, or absent due to injury or illness shall conply with
the requirements of this Section not |ater than fifteen (15)
days following his return to work.

Section 2:01, 2:02, and 2:03 shall not apply to an enpl oyee
who i s denied nenbership in the Union or whose nenbership
therein has been termnated for reasons other than his
failure to tender the anount of nonthly menbership dues, as



2:05

determned by the Local Union No. 296 in accordance with the
constitution of U.R.C.L. & P.W. of A and which are uniformy
required of all nmenbers as a condition of acquiring or
retaining nenbership therein

(a) In the event any enployee fails to become a nenber of the
Union as Provided in Section 2:02 OR 2:03 above, the
Union shall give witten notice to the Conpany and to the
enpl oyee of such failure. Such enpl oyee shall not be
retained on a job in the bargaining unit unless he has,
within fifteen (15) days after receipt of such notice,
presented evidence that he has becone a nenber of the
Uni on, or that he was deni ed nenbership for reasons ot her
than his to tender the nonthly membership dues in such
anmount as may be fixed by the local union in accordance
with the procedure prescribed by the U.R.C.L. and P.W. of
A. Constitution,

(b} Any enpl oyee who has become a nenber of the Union and who
thereafter fails to maintain his nenbership in the Union
to the extent of paying menbership dues shall not be
retained on a job in the bargaining unit, provided that
the Union shall have given witten notice to the Conpany
and to such enployee of such failure and such enpl oyee
shall have failed to conmply with the provisions of this
Article within thirty (3e) days after the receipt of such
noti ce.

2:06 All Present enpl oyees, new enployees and enployees

transferred into the bargaining unit on or after the
effective date of this Agreenent shall have their nenbership
dues deducted fromtheir wages by signing the authorization
for deduction form as provided in Section 2:10. The
authorization form for deduction of dues which has been
signed by present enployees in the bargaining unit under the
provisions of all previous Collective Agreenents between the
parties shall be authorization for the Conpany to deduct
menber ship dues in accordance wth the provisions of the
Agr eenent .

2:07 The authorization forms for deduction of dues which have been

or which may be, executed shall be irrevocable for the
duration of this Collective Agreenent and any extension or
renewal thereof is followed by the execution of a new
Agreenent, these authorizations shall be deened to be
automatically renewed for the duration of such new Agreenent.

Any authorization shall «cease to be effective upon
term nation of enployment or upon transfer to an occupation
outside the bargaining unit.



2:08 On the individual enployee's first pay day of each nonth, or
in the case of a new enployee the first pay day in the nonth
foll owing enpl oynent, the Paynaster shall nake deducti ons
fromthe wages of enployees in accordance with authorizations
then in his hands, and shall forward such deductions to the
Union within one (1) week thereafter, together with a 1ist of
enpl oyees from whom wages have been deduct ed.

2:09 It is the responsibility of the Union to notify the Conpany
from tine to tine of changes in the anount of Union dues, not
| ater than the 25th of any cal endar nonth. Changes so
notified shall be effective on the first pay day of the
fol | ow ng nont h.

2:10 The authorization referred to in Section 2:@6 above shall be
conpleted in triplicate on forns supplied by the Conpany.
The original shall be retained by the Conpany and one c0ﬁy
retai ned by the enployee and the other by the Union. The
followm ng formof authorization shall be used.

2:11 The Union shall indemify and save the Conpany and the
Trustee of the Supplemental Unenploynent 'Benefit Fund

harm ess from any claims, Suits, judgements, attachnents, and
fromany other formof liability as a result of the Conpany
maki ng any deductions in accordance wth these foregoing
authorizations and assignnents, and the Union wll make
refunds directly to all enployees from whom a w ongfu
deduction was made.



PERSTORP COVPONENTS ( CANADA) INC., Kitchener

Authorization for Deduction of Union Dues

|, the undersigned enployee, hereby authorize PERSTORP COVPONENTS
(CANADA) INC.. Kitchener, to deduct from wages owing ne, and the
Trustee of the 8.U.B. Fund to deduct from any Supplenental
Unenpl oynent Benefit payable to me fromthe s.u.B. Fund, commrencing
with nmy first pay in the nonth of............... and subsequently
fromny first pay in each month the amount of first nonth's Dues,
rej oi ning bues or nonthly Dues, as applicable and as determ ned by
Local Union Ko.296, United Rubber, Cork, Linoleum and Plastic
Wrkers of America in accordance with the U.R.C.L. & P.W. of A
Constitution - the sane to be remtted by the Conpany to the Union.

This authorization shall continue in effect for the duration of the
present Col | ective Agreenment and any extension or renewal thereof;
and if termnation of the present Collective Agreenent or extension
or renewal thereof is followed by the execution of a new Collective
Agreenent this authorization shall continue in effect for the
duration of the new Coll ective Agreenent and any extension or
renemgl thereof; and shall be irrevocable during such period or
peri ods.



3:01

3:02

3:03

3:04

3:05

3:06

ARTI CLE 3
UNI ON REPRESENTATI ON GRI EVANCE PROCEDURE

Both parties agree to nmeet pronptly to discuss and RESOLVE
any conplaint which mayoriginate by either party and every
effort shall be exerted nmutually to settle the matter at
i ssue as quickly as possible.

The Union agrees to bring to the attention of Managenent,
t hrough the channel of the procedure laid down in this
Article, any cause for dissatisfaction or any unsafe working
condition or practices, ASSOON AS it is known to the Union.

A Plant Negotiating cCommitee Nnot to exceed five (5) Union
Menbers who are regul ar enpl oyees of the Conpany with at
| east one (1) year of seniority shall be elected by the
Uni on.

Each of the follow ng departments shall have one (1) Steward
per shift to represent those enpl oyees:

(a) Fibre Preparation and Moul di ng
(b) Fibre Finishing/ Shipping & Receiving

(c) Mai ntenance enpl oyees shall be represented by one (1)
steward for all shifts.

The Union shall keep Managenment informed by witten notice to
t he PERSONNEL MANAGER. of the personnel conprising the
Executive Board of the Union, the Negotiating Conmttee, and
the Departnental Stewards.

(a) The Conpany wll pay nenbers of the Plant negotiating
Committee and a representative steward, but not exceedi ng
five (5) enployees in total, at their REGULAR STRAI GHT
TI ME RATE OF PAY for neetings held for the purpose of
discussing matters other than wage and/or contract
negotiations. Any additional neetings shall be paid for
by the party calling the meeting.

(b) The Company will pay the menbers of the Plant Negotiating
Committee f O timespent in neetings with the Conpany at
STEP 2 AND STEP 3 of the grievance procedure.

(c) APRODUCTI VI TY | MPROVEMENT COW TTEE CONSI STI NG OF THE
PLANT MEGOTIATING COMMITTEE AND AN EQUAL NUVBER OF
MANAGEMENT REPRESENTATI VES SHALL MEET AT THE REQUEST OF
El THER PARTY, AND, I N ANY CASE, NO MORE THAN ONCE PER



(d)

MONTH TO DI SCUSS PRODUCTI VI TY AND QUALITY | SSUES AND TO

JO NTLY I NI TIATE AND DEVELCP | DEAS FOR CONTI NUOUS
IMPROVEMENT | N THE COVPANY' S PLANT 2 OPERATI ON. VWHEN THE
COVPANY PLANS TO | NTROCDUCE NEW TECHNOLOGY WHI CH W LL
DI RECTLY AFFECT THE JOBS OR THE JOB SECURI TY OF EMPLOYEES
IN THE BARGAINING UNI T. SUCH CHANGES wiLL BE COVMMUNI CATED
AND THE socie-gECONOMIC | MPACT OF PLANNED CHANGES TO
MEMBERS OF THE BARGAINING UNI T WLL BE EXPLORED JO NTLY
AND EQUALLY BY TtHE PARTI ES | N ADVANCE OF | MPLEMENTATI ON.

THE coMMITTEE WLL OPERATE WTH THE GJ DI NG PRI NCI PLE OF
MAXIMIZING PRODUCTI VI TY AND QUALI TY WTH THE LEAST | MPACT
ON THE LI VELIHOOD O EMPLOYEES.

The Conpany shall pay four (4) menbers of the Negotiating
Commi ttee eight (8) regular hours rate of pay for each
nmeeting during negotiations for the renewal of the
A?reenents between the Conpany and the Union at which an
officer of the Mnistry of Labour is not in attendance.
Such time will be paid for at straight tinme earnings to
anrJ[r)axi mum of eight (8) hours per day, per Commitee
menber .

(e) PLANT NEGOTI ATI NG COW TTEE MEMBERS AND STEWARDS SHALL

FIRST OBTAIN THE PERM SSION OF A  NMANAGEMENT
REPRESENTATI VE ~ BEFORE ~ CONDUCTI NG LEG TI MATE ~ UNION
BUSI NESS ON THE PREM SES WHETHER DURI NG H S REGULAR WORK
DAY OR DURING H'S OFF-SH FT HOURS. PERM SSI ON W LL NOT
BE UNREASONABLY W THHELD.

(£) THE COWANY WLL PAY THE LOCAL UN ON PRES|I DENT FOR TIME

LOST FROM H'S REGULAR HOURS | N THE CONDUCT OF LEQ TI MATE
LOCAL UNION HATTERS. THE LOCAL UNI ON PRESI DENT, DURI NG
THE TERM OF H'S OFFI CE ONLY, WLL BE PLACED ON THE DAY
SHFT OF HS JOB CLASSI FI CATI ON, FOLLON NG WH CH HEW LL
ELECT HS SH FT PREFERENCE.

ARTI CLE 3
GRlI EVANCE PROCEDURE

3:07 The procedure as laid down in this Section shall be followed
in the settlenent of conplaints or grievances on the part of
enmpl oyees.

(a)

STEP 1 - Any enployee who has a conplaint as an
i ndividual shall, with, wthout, or through
his Steward, who wmay call in the Chief

Steward, discuss the matter with the Shift
Manager in order to RESOLVE THE COVPLAI NT.
Any DI SCUSSIONS started with the Steward may



3:08

(b) STEP 2

(c) STEP 3

(d) STEP 4

In cases

of

be continued with him

Failing settlenent through Step 1, the
conplaint shall be referred in witing by the
Chief Steward to the PLANT MANAGER AND SUCH
COVPLAI NT SHALL BE CONSI DERED A GRI EVANCE AT
THAT TI ME. THE PLANT MANAGER AND ANY
APPLI CABLE MANAGEMENT REPRESENTATI VES SHALL
MEET WTH THE UNI ON NEGOTI ATI NG COW TTEE
W THI N THREE (3) wor ki ng daKs of receipt of
the witten grievance. The PLANT MANAGER
shall render a decision wthin FIVE (5)
wor ki ng days of the meeting having occurred.

Failing settlement under the above procedure,
the Plant Negotiating Conmttee shall neet
with the PERSONNEL Manager and/or a
Managenment Commttee within THREE (3) working
days of recei Pt of the grievance. A witten
decision will be rendered within five (5)
wor ki ng days of the conclusion of any neetings
whi ch ~ have occurred. An International
Representative of the U.R.C.L. & P.W. of A
may participate at this Step. \Were there is
a time standard in dispute, the Union may, at
this third (3rd) step of the grievance
procedure, wth the approval of the Conpany,
use the services of a U.R.W. Time Study
Engi neer who may observe and/or study the
standard in dispute.

The tme limts set out in the Gievance

Procedure Steps 1 through 3 maybe extended by
the mutual witten agreénment of the parties.

ANY GRI EVANCE WH CH HAS NOT BEEN SETTLED AFTER
BEI NG CARRI ED THROUGH THE GRI EVANCE PROCEDURE
HAY BE REFERRED TO AN ARBI TRATOR AT THE
VR TTEN REQUEST OF El THER PARTY. SUCH REQUEST
SHALL BE MADE WTH N TH RTY-FI VE (35) CALENDAR
DAYS OF THE STEP 3 RESPONSE. SHOULD THE
PARTI ES BE UNABLE 10 AGREE OR TO OBTAI N THE
SERVI CES OF AN ARBI TRATOR W THI N SEVEN (7)
WORKI NG DAYS FROM THE WRI TTEN REQUEST TO
PROCEED 10 ARBI TRATI ON, THEN THE M NI STER OF
LABOUR FOR THE PROVI NCE OF ONTARI O SHALL
DESI GNATE THE ARBI TRATOR

Arbitration concerning the discharge or

suspension of an enployee, a single arbitrator MAY be



appoi nted pursuant to Section 45 of the Labour Relations Act
if requested BY EI THER OF THE PARTI ES.

3:09 UPON MUTUAL AGREEMENT | N WRI TI NG BETWEEN THE COVPANY AND THE
UNI ON, A BOARD COF ARBI TRATI ON MAYBE SUBSTI TUTED rRA Sl NGLE
ARBI TRATOR AND ALL PROVISIONS OF TH S ARTI CLE W LL CONTI NUE
10 APPLY SO FAR As THEY ARE RELEVANT. SUCH BOARD SHALL BE
COVPOSED OF ONE PERSON APPO NTED BY THE COVPANY, ONE PERSON
APPQO NTED BY THE UNI ON, BOTH OF wHoM SHALL CHOOSE AND AGREE
TOA TH RD PERSON TO ACT as CHAl RPERSON, BUT | N THE EVENT
THAT THE RESPECTI VE NOM NEES FAI L 10 CHOOSE A TH RD PERSON
W TH N SEVER(7) NORVAL WORKI NG DAYS, THE ONTARI O M NI STER OF
LABOUR SHALL BE ASKED TO APPO NT THE CHAI RPERSON

3:1¢ The jurisdiction of the Arbitrator shall be limted to a
decision on the dispute or question set forth in the
grievance. The Arbitrator shall not have any jurisdiction to
change or disregard any of the provisions of this Agreenent
nor to substitute any new provisions in place thereof, nor to
give any decision inconsistent with the terns and provisions
of this Agreenent. The Arbitrator shall not have the
authority to decide a dispute involving a question of a
general wage level demand. All decisions of the Arbitrator
arrived at in accordance with the provisions of this
Agreenent shall be final and binding on all parties. The
parties shall bear the expense of the Arbitrator in equal
shares. (In the case of a Board of Arbitration each party
shal | bear the expense of the Arbitrator appointed by it and
the parties shall jointly and equally bear the expense of the
Chai r person).

3:11 When the Conpany and the Union cannot agree on the validity
of a production standard, the Conpany and the Union wl
sel ect an outside qualified Industrial Engineering Arbitrator
to resolve the dispute. The decision of this third party
wi ||l be binding on both the Conmpany and the Union. SHOULD
THE PARTIES BE UNABLE TO AGREE OR OBTAIN THE SERVI CES OF AN
ARBI TRATOR W THI N SEVEN (7) WORKI NG DAYS FRoM THE WRI TTEN
REQUEST TO PROCEED TO ARBI TRATI ON, THEN THE M NI STER OF
LABOUR FOR THE PROVI NCE OF ONTARI O SHALL DESI GNATE THE
ARBI TRATOR.

3:12 (a) An enployee who clains that he has been laid off
inconsistent with his seniority rights or not recalled in
accordance with his seniority rights, may protest in
witing to the PERSONNEL Manager within five (5) nornal
wor ki ng days of such alleged violation of seniority
rights. If the enplazee's claimis upheld, he will be
placed on the job to which his seniority entitles himand
receive a pay adjustnent as set out in 3:12 (¢).
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(b) If such witten protest is made nore than five (5) nornal
wor ki ng days after such alleged violation of seniority
rights and his claimis upheld, he will be placed on the
job to which his seniority entitles him but any pay
adjustnent will only be made fromthe date on which such
protest was made, as Bet out in 3:12 (¢).

(¢c) Any pay adjustnment wll be the difference between any
earnings or renumeration the enpl oyee has received during the
period for which adjustnent ismade and the earnings he would
have received had he been properly placed.

3:13 It is agreed that individual nmenbers of the Plant Negotiating
Commttee will not be asked to participate alone in any
neeting arranged for the purpose of arrivin? at a decision on
any subject. This does not apply to the first step of the
grievance procedure, nor to any discussion O a general or
I nformative nature.

3:14 There shall be no |ockout, strike, sit-down, slowdown, nor
stoppage of work either partial or conplete over any matters
covered by the Agreenent during its term

In the event of any strike, slowdown, Sit-down, or concerted
st oppage of work, either partial or conplete, the Union
shall, at the request of the Conpany, forthwith informthe
Sbnpany as to whether or not the sane was authorized by the
hi on.

3:15 Any enpl oyee desiring to |l eave his work because of matters
concerning this Agreenent shall apply to his foreman for
permssion to do so, which pernission shall not be
unreasonably w thhel d.

3:16 Nothing contained in this Article shall prohibit an enpl oyee
from presenting a personal conplaint or request directly to
Managenent .

3:17 If the Union considers that an enployee other than a
probationary enployee has been unjustly discharged or
suspended, t he question shall be subject to review under the
procedure as Bet forth in Section 3:07 Steps 2 and 3 and 4.
Protest of such a discharge or suspension to be effective
nmust be made in witing within five (5) normal working days

to the PERSONNEL Manager by the Union or the enployees
concer ned. If arbitration on the matter becones necessary,

the Board shall, if the discharge or suspension is not
sustained, determne the terns, of reinstatement with respect
to penalties and/or rights and pay for lost tine.



3:18

4:01

4:02

4:03

4:04

4:05

11

In the event than an enployee is subject to disciplinary
action, any previous record that is two (2) years or nore

fromthe date of the current discipline will not be
consi der ed.
Copi es of al | correspondence to employes regarding

disciplinary action will be given to the Union.

ARTI CLE 4
HOURS CF WORK AND OVERTI ME

(a) The normal working hours for all enployees in the
bargai ning unit shall consist of eight hours per day and
forty (4e) hours per week Monday to Friday Inclusive.
These hours do not constitute a guaranteed m ni mum or
maxi mum of hours in a day or week.

(b) The normal starting shift of each week shall be at 11:00
P.m Sunday nights. The last normal working shift wll
inish at 11:00 p.m Friday nights.

EMPLOYEES SHALL BE AT THEI R PLACES READY 10 WORK AT SCHEDULED
STARTI NG TI MES

THE COVPANY WLL PERM T ONE TEN (1@) MINUTE REST PERI OD PER
El GHT (8) HOUR SHI FT. THE COVPANY WLL PERM T ONE TEN (10)
MINUTE REST PERI OD WHERE SHI FTS ARE THREE (3) HOURS OR MORE,
BUT LESS THAN PIVE (5) HOURS. THE TIME OF REST PERI CDS WLL
BE SCHEDULED BY THE COVPANY.

THE COVPANY W LL PERMIT ONE TVENTY (20) M NUTE LUNCH PERI GD
FOR EMPLOYEES ON OPERATI ONS SCHEDULED ON THREE (3) SH FTS OR
ON ASINGLE OR DOUBLE SHI FT I'F CONTI NUOUS PRODUCTION | S
NECESSARY PROVI DING THE SHI FT IS OF MORE THAN FI VE (5) HOURS
DURATI ON

All hours worked in excess of normal hours shall be
consi dered as overtine. Overtine at the rate of one and one-
half tines regular rates of pay will be paid as foll ows:

(a) For all hours worked in excess of eight (8) hours in any
twenty-four (24) hour period.

(b) For all hours worked fromi11:0@¢ p.m Friday to 11:00 p. m
Sat ur day.

(¢) An enpl oyee reporting for work on his regular shift if
sent hone before the close of his regular shift, and
required to report back for work within the twenty-four
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(24) hour period, shall be paid tine and one-half for all
hours worked on call back, prior to the start of his next
regular shift and at this rate only.

(d) AN EMPLOYEE WHO | S CALLED AT HOVE TO RETURN 1O THE PLANT
FOR OVERTI ME WH CH HAD NOT BEEN PREVI QUSLY SCHEDULED W LL
BE PAD AMN MM OF FOUR (4) HOURS PAY AT THE APPLI CABLE
OVERTIME RATE.

(e) No overtime will be paid for tine spent by nmenbers of the
Pl ant Negotiating Conmttee in nmeetings paid for by the
Conpany. However, the time |ost by a nenber of the Plant
Negotiating Commttee fromhis regular schedul ed hours to
attend such nmeetings shall be considered as part of his
nﬁrPFI shift hours 1n determning overtinme on his regular
shift.

(£) Overtine will not be paid twice for the sane hours
wor ked.

4:06 Paynent forall hours worked from 11:@ p.m Saturday to
11:00 p.m Sunday shall be at the rate of double the regular
rate of pay and at this rate only.

4:07 It is understood by the Union and enployees that the right to
schedul e hours of work is a Managenent function and that it
Is an obligation of each enpl oyee to work the hours schedul ed
within the provisions of The Enployee Standards Act.

ARTI CLE 5
DESI GNATED HOLI DAYS

5:21 The follow ng TWELVE (12) holid%¥s, nanel y: New Year's Day,
Good Friday, Victoria Day, Canada Day, Cvic Holiday, Labour
Day, Thanksgiving Day, Renenbrance Day, Decenber 24,
Christmas Day, BOXI NG DAY and one (1) floating holiday, the
date of which is to be mutually agreed upon by April 1st of
the year in which the holiday occurs, if not worked, pay wll
be given for one standard daily shift, at the average hourly
earned rate for the week preceding that in which the holiday
occurs, providing that the enployee works the |ast schedul ed
shift preceding and the first schedul ed shift succeeding the
hol i day; except that these requirenents shall be subgect to
the follow ng exceptions regarding work on these shifts.

(a) In the case of an absence CAUSED BY A DEATH IN THE FAMILY
AS DEFI NED BY ARTICLE 6:11 OF TH' S AGREEMENT.



(b)

13

In the case of sickness an enployee may receive
permission to | eave work on either of the said shifts,if
such sickness is extrene in the opinion of the Plant
Managenent . However, the enployee is required to work
the full scheduled shift either 1nmediately precedin% or
i mredi atel y succeeding the holiday. The Conpany shall
retain the right to request verification of such clains.

(c) When an enployee is injured on the job on the shift

(d)

| mredi ately preceding the holiday, and is unable to
continue working, he may qualify for paynent for the
holiday if he returns to work AS SOON AS he is able to do
so in the opinion of the doctor handling the case. This
does not apply should he qualify for Conpensation for
| ost tmeas a result of the injury. An enpl oyee injured
on the shift inmrediately follow ng the holiday, and who
is unable to continue working, must have conpleted the
| ast schedul ed shift preceding the holiday to qualify for
paynent .

When one of the holidays falls within the vacation period
of an enployee otherwise eligible for such holiday pay,
he shall be paid for the holiday provided that he works
his last schedul ed shift before and the first schedul ed
shift following the vacation period. if the enployee so
requests, he wll be granted an additional day off work,
wi thout pay, at a tinme nutually agreeable between the
enpl oyee and the Conpany if arranged prior to the
schedul ed vacation period. The additional day off shal
not be(fernitted for Decenber 24th, Christmas Day, BOXI NG
DAY and New Year’'s Day paid holidays, or the floater
hol i day should it be observed on or about the Christmas-
New Year's period.

(e) Witten permssion to be absent prior to or following a

holiday can be granted only by the Shift nmanager
concer ned.

(£) Wien an enployee is absent on either the |ast schedul ed

(g)

shift preceding or the first scheduled shift following a
hol i day, but not both days, due to illness or injury, and
such illness or injury may be verified by either a
doctor’s certificate or by a personal visit by a
representative of the Conpany.

If an enployee is late on either of the qualifying
shifts, but he notifies the Conpany within two (2) hours
after the start of this shift, he shall receive holiday
pay in proportion to the nunber of hours actually worked
on that qualifying shift.
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(h) In the case of a Union Oficial who in the perfornmance of
his Union duties is required to be absent fromwork and
is therefore unable to conplete his regular schedul ed

shift before or after a holiday. |In such case he shal
obtain permssion, in advance, from his foreman for such
absence.

(1) An enpl oyee who woul d otherwise qualify for a designated
hol i day, except for having been laid off within (5)
wor ki ng days prior to such holiday shall receive paynent
for such designated holiday.

5:02 |f any such holiday falls on Saturday or Sunday, it shall be
observed on Monday. | f two successive holidays fall on a
Friday, Saturday, Sunday or Monday, they will be observed on
Friday and Monday.

5:03 If the holidays specified in Section 5:01 are worked, paynent
shall be nmade at the rate of two tinmes the hourly rate earned
for all hours worked provided that a four (4) hour m ni num
al lowance at this rate shall be paid to all enﬁloyees call ed
in or requested to work on such holidays. Such payment wil|
be in addition to any holiday pay for which the enpl oyee nmay
be qualified under Section 5:21 above. A holiday shall be
consi dered extendi ng fron111=00cF.n1 precedi ng the holiday
and ending at 11:ee p.m on the day of the holday.

ARTI CLE 6
WACE POLIC ES
UNDER SPECI AL CONDI TI ONS

6:21 |f an enployee is requested to remain on the prem ses, a ful
tine allowance will be nmade for all stoppages in excess of
SI X (6) mnutes.

6:02 Paynent for waiting time will be at the enployee’ s average
hourly earned rate, but not nore than the 9% | evel of the
occupational wage scale of the job.

6:23 An enpl oyee reporting for work who has no reason to believe
that work was not available will be paid for a m ni num of
four (4) hours work, or a tine allowance for (4) hours at the
rates given in Section 6:@2. This will not apply in the case
of power or nachinery breakdown, weather conditions, or other
factors beyond the control of the Conpany, nor if the
enpl oyee could not be notified because of his failure to
advi se the Company of a change of address. It is understood
that the enpl oyee may be supplied with other suitable work
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and if he refuses to accept such work he shall not qualify
for payment.

6:24 No paynent shalbe nmade under the foregoing sections of this

6:10

Article for tine lost as a result of any stoppages of work,
Bl ow- down or strike action unless the enployee or enpl oyees
affected are specifically requested by the Shift Manager, in
witing to renmain on the job.

When work is available on an enpl oyee's regul ar occupation

and he is requested to do other work, he will be paid at the
rate earned on the tenporary occupation or at his average
hourly earned rate, whichever is higher.

Wien an enployee is transferred to another jobasaresult of

work shortage, or because he |acks the qualifications
required forhis previous job, or at his own request, the
rate of pay shall be that applicable to the work actually
per f or med.

An eTPonee's average hourly earned rate shall be cal cul ated
i

by viding the straight-tine earnings, exclusive of all
prem uns, by the straight tmehours worked in the |ast week
I n which the enpl oyee has worked at |east four (4) days,
except when a paid holiday falls within the week, when the
days worked shall be at |east three (3) days. Hours worked on
overtinme or on odd jobs during vacation shutdowmn wll be
excluded in the calculation of an enpl oyee's average hourly
earned rate.

For experimental work not covered by standards and the taking

of inventory, enployees will be paid their average hourly
earned rate.

In the case of factorK injuries paynent is allowed for tine
e

required to visit t first aid stations and/or roomatthe
enpl oyee' s average hourly rate. For a visit to the Doctor's
office or hospital in the event of a factory injury, paynent
shall be made for the balance of the shift at the enployee's
average hourly earned rate if so recommended by the Doct or
that the enployee cannot return to work.

Ni ght Shift Prem um

The Cbnﬁany wll pay an off-shift premumfor afternoon and
night shifts as follows:

The Second Shift (3:00 p.mto11:00 p.m) $.35 per hour
Third Shift (11:@2p.m to 7:00 am) $.41 per hour
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(b)

(c)

(d)

(e)

(f)
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In the event of bereavenent in the enployee's famly,
which shall include father, nother, husband, wfe
comon- | aw spouse, sister, br ot her, son, daughter,
father-in-law, nother-in-|law, daughter-in-law, Bon-in
law, spouse's sister-in-law, spouses brother-in-Iaw,
grandparent, spouse's grandparent, grandchild, or a
dependent who lives in the enployee's household and is
registered as a dependent on his TD-1 Incone Tax Form on
file at the tinme of death, the enployee will be granted
permssion to be absent and will be paid for tinme [ost on
regular hours during his regular work week for three (3)
consecutive days including the funeral day. If, however
the funeral is not attended, he will be paid for |ost
time on only one of the above nentioned days.

In the event an enployee is absent fromwork for three
(3) consecutive days during his regular work week, to
attend a funeral under the provisions stipulated in &F)
above, and the funeral day is held on Saturday of that
week, the enﬁloyee wll be paid for three (3) consecutive
days, notwi thstanding the provisions of Section 6:11 (a).

For the purpose of this Section a half-brother or half-
sister shall be considered as a brother or sister, a
step-parent or foster parent shall be considered as a
parent and a step-son or step-daughter or foster Bon or
foster daughter shall be considered as a son or daughter.

It is understood that "in-law' relationships will be
broken by divorce but not death of the blood relative who
established the "in-law' relationship, unless and until
the in-law relative or enployee remarries

Wien death in the famly causes the absence of an
enpl oyee fromwork within the normal work week prior to
the normal work in which the funeral occurs, the
I ntervening Saturday and/or Sunday will be discounted in
determ ning three consecutive days, referred to above,
unl ess such Saturday and/ or Sunday are nornal schedul ed
wor k days.

It will be the responsibility of the enpl oyee to nmake
claimfor paynment through the PERSONNEL Departnent, and
to provide evidence satisfactory to the Conpany to
support his claim Paynment for such lost time will be to
the enpl oyee's average hourly earnings on a straight time
basis, exclusive of all types of bonuses and prem uns.
If the enployee iseligible for any other form of
renumeration to which the Conpany contributes, paynent
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shall not be made under this Section for such day or
days.

(g) Common-Law rel ationships shall be considered when co-
habitation has existed for at |east one (1) full year
i mredi ately preceding the date of the death. THE
EMPLOYEE SHALL PROVI DE SUCH REASONABLE PROCF AS THE
COVPANY WAY REQUI RE TO VERI FY THE EXI STENCE AND DURATI ON
OF THE COMMON-LAW RELATI ONSHI P

6:12 Wen an enployee is required to serve on a jur¥, is a
Subpoenaed Crown Wtness, or is required to report tfor jury
duty and is subsequently not required to serve, which
prevents him from performng his regular work with the
Conpany, he shall be paid a make-up for lost tine
representing the difference between any fees received from
the court and his average hourly earned rate on a straight
time basis, for regular hours, exclusive of all types of
bonuses and premuns, for the period of such service

6:13 Should an enpl oyee receive a call for jury duty or Subpoenaed
Cown Wtness which mayinterfere with a previously schedul ed
vacation period he shall immediately informthe Conpany in
writing of such call for jury duty and of his desire to have
his vacation period rescheduled and the Conpany upon recei pt
of such witten request will reschedule his vacation period.

6:14 The Conpany agrees to provide the Union with the current Wge
Schedul es and Job O assifications which form part of the
Col | ective Labour Agreenent.

EFFECTI VE DECEMBER 16, 1991, $0.28 PER HOUR SHALL BE added
to ;he Qccupational Rates at the 10e% | evel and to the Day
work rates

ARTI CLE 7
TIME STANDARDS

7:21 The determ nation of timestandards is a Managenent function.
Al'l new or changed standards shall be explained by the Shift
Manager with an Industrial Engineer to the enpl oyees invol ved
along with the Departnent Steward. Data used in determnin
the standards may be nade available at that time. A copy o
the methods will be available in the Shift manager's office
to the Departnent Steward. Standards will be posted in the
departnent 24 hours before they becone effective and shall be
given a trial period of two weeks. The Union agrees that it
wll assist in seeing that normal effort be put forth during
the trial period.
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7:02 After the trial period, if a standard is disputed, it nust
follow the procedure set forth in Article 3. In such cases
data used in determning the standard will be available for
reference by the Departnent Steward. Any adjustnents in new
or changed standards shall be retroactive to the date the
standard was placed in effect. Any adjustnment in other
di sputed standards shall be retroactive to the date the
objection was filed.

7:03 There shall be no change in tinme standards w thout a
correspondi ng change in nethod, quality, operation |ayout or
specification, unless nutually agreed upon.

7:04 No assistance shall be given to an enpl oyee while such
enpl oyee is being studied for the purpose of setting tine
standards, nor shall a study be taken of a supervisor for
this purpose.

7:05 The Conpany w |l nake every effort to see that weekly
efficiencies are posted.

ARTI CLE 8
SENIORITY

8:01 (a) Seniority is preference or priority by length of service
with definite rights qualifying enployees for enﬁloynent
when work is available, the purpose of which is to
provide a declared policy of work security neasured by
l ength of service.

(b) In the event two (2) or nore enployees have the sane
seniority date or are hired on the sanme day, their
seniority status on the seniority list will be decided by
cl ock nunber unless the provisions of Section 8:@2 and/ or
8:23 woul d deci de the enpl oyee's ranking by Seniority.

8:02 AN EMPLOYEE SHALL BE CONSI DERED A PROBATI ONARY EMPLOYEE
AND SHALL HAVE NO SENI ORI TY RI GHTS UNTI L HE HAS COVPLETED
FI FTY-FI VE (55) REGULAR WORKED DAYS OR FOUR HUNDRED AND
FORTY (440) REGULAR WORKED HOURS (VWH CHEVER OCCURS FI RST)
W TH N TVWELVE (12) CONSECUTI VE MONTHS FOLLOWN NG H S DATE
OF HRE UPON COVPLETI ON OF SUCH PROBATI ONARY PERI OD,
H S NAME WLL BE ENTERED ON THE SENIORITY LI ST OF THE
BARGAINING UNNT AS OF H'S DATE OF H RE

8:03 (a) Seniority shall be accunul ated bY time worked in the
empl oy of the Conpany, plus time Tost not in excess of
six (6) continuous nonths due to lay-off during slack
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periods or approved leaves of absence, except in the case
of leave of absence directly attributable to extenuating
illness or injury, seniority may be accumulated up to an
amount equivalent to the seniority of the emplcgiyee at the
start of such leave, but such accumulation during lost
time may not exceed twelve (12) months, or except as
provided for In Section 8:23 (¢), (d), (e) and (£) and in
all Instances, seniority accumulated shall be credited to
such employee upon his return to work.

(b) An employee who has five (5) or more years of seniority,

may accumulate up to one (1) year of seniority during
lay-off or properly approved leave of absence au provided
in Section 8:23. Seniority accumulated shall be credited
to such employee upon his return to work.

8:04 An employee shall lose his seniority rights AND HIS
EMPLOYMENT DEEMED TERMINATED for any of the following
reasons:

(@) Voluntary termination of employment with the Company.

(b) Unauthorized absence exceeding five (5) consecutive

(c)
(d)

(e)

(£)

normal working days.
Diecharge, except as provided in Section 3:17.

Failure to return to work following layoff within seven
(7) calendar d_a?fls after the employee has been notified in
accordance with Section 8:17 of this Article.

Failure to return to work on the expiration of a leave of
absence 0or any extension thereof.

After continuous lay-Off of one (1) year for those
employees having less than one (1) year of seniority and
after two (2) years for those having one ( 1) year but
less than five (5) years of seniority and after five (5)
years for those with five (5) years of seniority and
over.

(g) UPON RETIREMENT.

8:05 WHEN AN EMPLOYEE IS TRANSFERRED TO ANOTHER  JOB
CLASSIFICATION, DEPARTMENT OR SHI FT THROUGH THE PROVISIONS COF
THE JOB POSTI NG PROCEDURE OR LAYOFF PROCEDURE AND THE JOE TO
WHICH HE WAS TRANSFERRED IS ELIMINATED DUE 10 DECREASED
PRODUCTION, e EMPLOYEE SHALL HAVE RECALL RIGHTS BACK TO HIS
PRIOR JOB CLASSIFICATION, DEPARTMENT OR SHIFT IN ACCORDANCE
WITH SENIORITY RULES As FOLLOWS:
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(a) If the enployee has been in the new job classification,
departnent or shift for less than three (3) nonths, he
must return to his former job, department or shift.

(b) If the enployee has been in the new job, departnent or
shift for three (3) nonths or nore, he will be placed on
an available job in accordance with Section 8:15.

8:06 Wen |ay-offs take place, the Conpany shall, whenever
possi bl e, give enployees affected seven (7) days notice of
such lay-off.

8:07 An enployee who desires to |eave the enploynent of the
Conpany shall, whenever possible, notify the Shift Mnager
concerned seven (7) days in advance.

8:28 A seniority list shall be posted in each departnment of the
| ant showi ng the accunul ated seniority status of enployees
In that departnent. This list shall be revised at |east one
per year. Acopy of the lists posted shall be given to the
Union President. If requested by the Union or an Individua
enpl oyee, the Conpany's service records shall be avail able
for reference to the menbers of the negotiating commttee to
the extent reasonably necessary to ascertain the accuracy of
the seniority lists.

8:09 (a) Enployees will be allowed to exercise their shift
preference by seniority within their classification once
each year under the follow ng schedul e:

(i) Enpl oyees will be given the opportunity to select their
shift preference to be effective on the first Sunday
follow ng February 1st of each year during the life of
t he Agreenent.

(ii) On January 1st of each year, the Conpany wll make
available a form to be submtted by enpl oyees DESIRI NG
A CHANGE OF SH FT no less than fifteen (15) days prior to
the effective date of the shift preference change.

(lii) An enployee displaced from his shift through the
operation of this clause WLL BE ADVI SED BY THE COMPANY
AND WLL BE ASKED TO EXERCI SE H S OPPORTUNI TY FOR SH FT
PREFERENCE WTHIN H' S JOB CLASSI FI CATI ON

(iv) An enpl oyee when exerc[sin? shift preference will bunp
the junior enployee in the classification on his
preferred shift.
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8:10 Enpl oyees who have given long and faithful service to the

8:11

Conpany and who are unable to performtheir regular work
shal | be given preference on other work they are qualified to
perform at the prevailing rate of pay for such work.

(a) AN EMPLOYEE WHO ACCEPTS A POSI TI ON WwITH THE COVPANY WHI CH
IS QUTSIDE OF THE BARGAINING UNIT ON OR AFTER DECEMBER
16, 1991 SHALL RETAIN H' S ACCRUED BARGAINING UNIT
SENIORI TY TO THE DATE OF TRANSFER OUT FOR A PERI OD OF SI X
(6) MONTHS FROM THE DATE OF TRANSFER EMPLOYEES WHO DO
NOT RETURN TO THE BARGAINING UNIT ON OR BEFORE THE
EXPI RATION OF THE SI X (6) MONTH PERI OD SHALL FORFEI T ALL
ACCUMULATED SEN ORITY.

(b) AN EMPLOYEE WHO HAS BEEN EMPLOYED IN A POSI TI ON OQUTSI DE
OF THE BARGAINING UNIT FOR LESS THAN SI X (6) MONTHS AND
VWHO IS BEING PERM TTED BY THE COVPANY TO RETURN TO THE
BARGAINING UNI'T, SHALL DI SPLACE THE MosT JUNI OR EMPLOYEE
ACTI VELY AT WORK | N THE PLANT PROVIDED H 'S ACCUMULATED
SENNORITY UP TO THE DATE OF TRANSFER OQUT OF THE
BARGAINING UNIT | S GREATER THAN THAT OF SUCH JUNI OR
EMPLOYEE.

(c) AN EMPLOYEE WHO ACCEPTED A POSI TION QUTSI DE OF THE
BARGAINING UNIT PRI OR TO DECEMBER 16, 1991 SHALL RETAIN
THE SENIORITY HE HAD ACCUMJULATED UP TO THE DATE OF H S
TRANSFER OUT OF THE BARGAINING UNIT AND SHALL BE
PERMITTED TO RETURN TO THE BARGAINING UNIT BY DI SPLACI NG
THE JUNI OR EMPLOYEE ACTIVELY AT WORK IN THE PLANT
PROVI DED HE HAS SUFFICIENT SENICRITY CREDIT TO DO SO

"Qualification", "Qualified" and "Satisfactory Service" as
referred to in this Article shall be determ ned by the
Conmpany on the basis of such items as experience, conpetence,
physical fitness, skill, know edge, adaptability, efficiency,
responsibility and integrity.

LAY- OFF AND RECALL

8:13 AN EMPLOYEE WHO |S CLASSIFIED AS A LEADHAND OR A D.O.A.

OPERATOR SHALL NOT BE DI SPLACED FROM H' S CLASSI FI CATI ON SO
LONG AS HI'S PLANT SENI ORI TY IS SUFFI Cl ENT TO MAINTAIN HIM AS
AN ACTI VE EMPLOYEE. | N THE EVENT THAT | T BECOMES NECESSARY
TO LAYOFF AN EMPLOYEE CLASSI FI ED AS ABOVE, AND A REPLACEMENT
| S REQUI RED, THE COMPANY SHALL HAVE THE RI GHAT T10 ASSI GN
ANOTHER EMPLOYEE TO THESE CLASSI FI CATI ONS AT | TS DI SCRETI ON.



22

TEMPORARY LAY- OFF

8:14 For purposes of this Agreenent, a tenporary |lay-off shall be

8:15 |

8:16

defined as a tenporary reduction in the work force of two (2)
weeks duration or |ess.

In the case of a lay-off which is four (4) normal working
days or | ess, enployees shall not be eligible to displace
ot her enpl oyees during such period.

In the case ofa tenporary lay-off In excess of four (4)
normal working days, an enployee with seniority my displace
the | east senior enployee, havi n? | ess seniori tc}/ than his
owmn, within the sane job classification provided he can
denonstrate conpetence on the job within two (2) shifts.
Failing such or If he is the |east senior in his job
classification, he may displace another enployee in the
departnment that has no seniority providing he is qualified to
performthe job.

EXTENDED LAY- OFF

n the event itbecomes necessary to reduce the TOTAL WUMBER
OF EMPLOYEES 1I¥ THE WORKFORCE for a period of tine in excess
of a period of tenporary layoff as defined in 8: 14 above, the
Conpany will, in determning which enployees are to laid off,
recognize the principle of seniority. SUBJECT 710 THE
LI M TATIONS OF SECTION 8:12 AND SECTI ON 8:13, DI SPLACEMENT OF
EMPLOYEES ASA RESULT OF A LAY-OFF WLL OCCUR AS FOLLOWE:

(a) PROBATI ONARY EMPLOYEES WLL BE LAID OFF FIRST.

(b) THE LEAST SENIOR EMPLOYEE |IN THE AFFECTED CLASSI FI CATI ON
ON THAT SHIFT SHALL DI SPLACE THE MOST JUNI OR EMPLOYEE I N
El THER H'S OM JOB CLASSI FI CATI O\, DEPARTMERT, SH FT OR
PLANT PROVI DED THE JUNI OR EMPLOYEE TO BE DISPLACED HAS
LESSER SENIORITY THAN H S OM.

TEMPORARY ASSIGNMENT PROCEDURE

(a) WHEN THE NUMBER OF EMPLOYEES WORKI NG I N A CLASSI FI CATI ON
OR DEPARTMENT MusT BE ADJUSTED, SUCH WORK WLL BE
di stributed on a shared basisto qualified enpl oyees that
are available on the shift where such work is required.

(b) WHEN THE wuMBER O EMPLOYEES WORKING IN A SHI FT MusT BE
ADJUSTED ProrR A TEMPORARY PERI CD OF FOUR (4) VWEEKS OR
LESS, EMPLOYEES SHALL BE ASSI GNED BY JOB CLASSI FI CATI ON
N REVERSE ORDER OF SENI ORI TY.
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RETURNED TO H' S FORVER JOB CLASSI FI CATI ON, DEPARTMENT AND
SH FT UNLESS THE WORK IS NO LONGER BEI NG PERFORVED. IN
SUCH CASE HE SHALL BE REASSI GNED IN ACCORDANCE W TH THE
LAYOFF AND RECALL PROVISIONS OF TH' S ARTI CLE.

RECALL PROCEDURE

8:17 (a) Wienever it is necessary to recall enployees who have
been laid off, the order of recall will be generally in
the reverse order oflay-offs.

(b) When an enpl oyee has been recalled to a shift other than
his preferred shift, he will be placed on his preferred
shift within two (2) weeks followi ng his return PROVI DED
THAT THERE 1S AN AVAI LABLE JOB TO WVHICH HI'S SENI ORI TY
WLL ALLOWH M TO RETURN ON HI' S PREFERRED SHIFT.

(¢) No new enployee shall be hired to fill vacancies unti
enpl oyees who have been laid off and retain seniority
status and have the necessary qualification to fill the
vacancy have been recalled to work.

8:18 Enpl oyees are required to keep addresses up to date so they
can be located whenever production warrants rehiring.
Empl oyees who fail to do so and cannot be |ocated when there
is an opportunity to work shall |ose their seniority.

8:19 An enployee notified of recall nust informthe Conmpany of his
intention to return, within three (3) normal worki ng days,
after notification by registered letter to the [latest
addr ess. Failure to notify of intention to return will be
interpreted as refusal to do so. If the enployee desires to
return to work, he must do so within seven (7) cal endar days
after he has notified the Canany of such intention. Failure
to do so will result in conplete loss of seniority.

8:20 In the event that an enployee is unable to return to work due
to illness, injury or pregnancy and so notifies the Conpany
within seven (7) cal endar days of notification of recall, his
seniority status shall be preserved during the period of
illness, Injury or pregnancy as governed by Section 8:04 (e).
Seniority status shall be forfeited following failure to
report for work after a second notification followng

recovery fromillness, injury or pregnancy. It is the
enpl oyee's obligation to notify the Conmpany inmediately upon
recovery from such illness, injury or pregnancy.

8:21 Any of the provisions of the lay-off or recall procedures may
be superseded by other arrangenents, for legitinate reasons,
%Qen_negotlated bet ween the Conpany and the Plant negotiating

mittee.
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JOB PGSTI NG

8:22 (a) WHEN A JOB VACANCY OCCURS IN THE BARGAINING UNIT, IT

SHALL BE POSTED ON THE BULLETI N BOARDS FOR TWD (2)
REGULAR WORK  DAYS. POSTING WLL IDENTIFY THE
CLASSI FI CATION AND SHI FT TO WH CH THE SUCCESSFUL
APPLI CANT WLL BE ASSI GNED.  POSTING WLL OCCUR FOR THE
| NI TI AL VACANCY PLUS TWO (2) SUBSEQUENT VACANCI ES ONLY.

(b) AN EMPLOYEE W TH AT LEAST SI X (6) MONTHS OF SENI ORI TY WHO

WSHES TO APPLY FOR A POSTED JOB SHALL DO SO BY
COVPLETI NG A JOB POSTI NG APPLI CATI ON FORM AND SUBM TTI NG
| T TO THE PERSONNEL DEPARTMENT ON OR BEFORE THE CLCOSI NG
DATE | DENTI FIED ON THE PCSTING ABID FOR A JOB POSTI NG
WLL BE CONSI DERED AS ACCEPTANCE OF THE JOB |F THE
EMPLOYEE | S CHOSEN As THE SUCCESSFUL APPLI CANT.

(c) AN EMPLOYEE WHO | S TO BE ABSENT ON APPROVED VACATI ON

(d)

LEAVE MAY FILE A JOB POSTI NG APPLI CATI ON rorM W TH THE
PERSONNEL DEPARTMENT NO EARLI ER THAN THREE (3) DAYS PRI CR
TO THE COMMENCEMENT OF HI 'S VACATI ON LEAVE FOR A VACANCY
HE ANTI Cl PATES WLL OCCUR DURI NG H' S ABSENCE.

EXCEPT AS OIHERWSE PROVIDED IN THIS  SECTIQN,

APPLI CATI ONS WLL BE @ VEN CONSI DERATI ON ON THE BASI S OF

QUALI FI CATI ONS AS DEFI NED I N SECTI ON 8:12 AND WHERE THESE
ARE CONSI DERED SUI TABLE FOR THE VACANCY, THE MOST SEN OR
OF THE APPLI CANTS WLL BE G VEN THE JOB. | N THE CASE OF
A VACANCY FOR A SKILLED TRADES APPRENTI CE, CANDI DATES
SHALL BE EVALUATED ON QUALI FI CATI ONS AND OTHER RELEVANT
CRITERIA AS DETERM NED BY THE COWPANY. WHERE TWD OR MORE
CANDI DATES ARE DEEMED TO BE EQUALLY QUALIFI ED AND

SU TABLE FOR THE POSI TION, _ THE MOST SENIOR OF THE
APPLI CANTS SHALL BE AWARDED THE JOB.

(e) THE COVPANY MAY REFUSE TO CONSI DER AN APPLI CATI ON FROM

ANY EMPLOYEE WHO HAS SUCCESSFULLY BI D ON A PERVMANENT OR
TEMPORARY VACANCY WTH N THE PRECEDI NG SI X (6) MONTHS.

(£) IN THE EVENT THAT IT IS DEEMED THAT AN EMPLOYEE | S UNABLE

TO ATTAIN THE EXI STING STANDARDS OF QUALITY AND
EFFI G ENCY OF THE JOB WTHI N THE FI RST TEN (1@) WORKI NG
DAYS OF HIS DATE OF TRANSFER TO THE NEWJOB, HE WLL BE
RETURNED TO HHS FORMER JOB. SUCH EMPLOYEE W LL NOT BE
CONSI DERED AS HAVI NG A SUCCESSFUL APPLI CANT FOR PURPOSES
OF DETERM NING H S ELI G BILITY FOR FUTURE POSTI NGS.

(g) In the event a transferred enployee infornms the Conpan

within TEN (1e) working days fromthe effective date o
his appointnment, that he wshes to return to his former
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job, he shall be returned to that job within tw (2)
weeks of his request. SUCH EMPLOYEE WLL NOT BE ELI G BLE
FOR FUTURE POSTING UNTIL SI X (6) MONTHS HAS ELAPSED SI NCE
HIS DATE OF RETURN TO H'S FORVER JCB.

(h) THE JOB POSTI NG PROCEDURE SHALL APPLY TO THE FI LLI NG OF
ALL VACANCI ES I N THE BARGAINING UNIT OF FOUR (4) WEEKS
DURATI ON OR LONGER EXCEPT LEADHANDS. ALL EMPLOYEES W TH
RECALL RI GHTS T10 THE CLASSI FI CATI ON AND SHI FT SHALL BE
RETURNED | N ACCORDANCE W TH THE RECALL PROVI SIONS OF TH S
ARTI CLE BEFORE VACANCI ES ARE POSTED.

(i) THE COVPANY NMNAY ASSI GN BARGAINING UNI'T EMPLOYEES
TEMPORARI LY WTHOUT THE NEED FOR A JOB POSTI NG FOR A
PERI OD OF FOUR (4) WEEKS.  ASSIGNMENTS WILL BE MADE AT
THE DI SCRETION OF THE COVPANY FROM THOSE EMPLOYEES
| MVEDI ATELY ABLE TO PERFORM THE WORK | N QUESTI ON ON A
REVERSE SENI ORI TY BASI S.

(3) AN EMPLOYEE WHO HAS SUCCESSFULLY BI D ON A TEMPORARY
VACANCY WH CH HAS OCCURRED AS A RESULT OF | NJURY, |LLNESS
OR LEAVE OF ABSENCE WLL BE RETURNED TO H S FORMER JOB
UPON THE RETURN OF THE ABSENT EMPLOYEE. |F H S FORVER
JOB I'S NO LONGER BEI NG PERFORVED, HE WLL RETURN TO A JOB
UNDER THE LAYOFF AND RECALL PROVI SI ONS OF TH S ARTI CLE.

8:23 LEAVE OF ABSENCE

Leave of absence maybe granted to enployees with seniority
status under certain conditions wthout |oss of seniority
privileges. Application for such |eave shall be in witin
AND SHALL | DENTIFY THE EMPLOYEE' S REASON(S) FOR REQUESTI NG
THE LEAVE. I T I'S UNDERSTOCD THAT A LEAVE OF ABSENCE WLL NOT
BE APPROVED | N ORDER FOR AN EMPLOYEE TO TAKE UP EMPLOYMENT
W TH ANOTHER COWPANY. The enpl oyee shall be given witten
advi ce of the OonpanY s deci sion. Leave of absence may be
granted under the follow ng circunstances:

(a) Leave of absence not exceeding three (3) nonths and
subj ect to extension for periods of three (3) nonths, up
to one (1) year for enployees with up to ten (10) year's
seniority and two (2) years for enployees with over ten
(1e) years seniority may be granted for extenuating
causes such as sickness, injury, bereavenment or serious
personal necessity. Under extrene circunstances, a
request for a further extension ofl eave of absence by an
enpl oyee and supported by the Union would receive
consi der at i on.
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Leave of absence not exceeding three (3) nonths may be
granted during slack periods, but those who are granted
such | eave nust return to work within seven (7) cal endar
days after notice of recall has been sent, in order to

retain seniority standing.

Enpl oyees who are engaged in service with the Country's
Arnmed Forces shall be considered on | eave of absence and
shal | accunulate seniority during such service, in
accordance with federal |egislation

(a) A menber of the Union may at the witten request of the

(e)

Union, be granted special |eave of absence to engage in
Union duties with the United Rubber, Cork, Linoleum and
Plastic Wrkers of America, Canadi an Labour Congress, the
Ontario Federation of Labour or Local 296, for a period
not exceeding the term of this Agreenent, subject to
renewal . Wien leave is granted for this purpose, the
menbers shall accumulate their seniority during the full
term of |eave.

(i) A fermale who has achieved seniority status wll be
granted | eave of absence between the fourth and
fifth nonth of pregnancy (or in accordance wth the
provi sions of the Enploynent Standards Act of
Ontario) based on nedical certification PROVI DI NG
CONFI RVATI ON_ OF THE PREGNANCY AND THE ESTI MATED
DATE OF DELI VERY.

(ii) THE TIME PERIOD OF SUCH LEAVE SHALL NOT EXCEED THAT
PERM TTED UNDER THE EMPLOYMENT STANDARDS ACT OF
ONTARI O AND SENI ORI TY SHALL CONTI NUE TO ACCRUE
THROUGHOUT THE PERICD OF THE LEAVE

(iii) NOTW THSTANDI NG (6) BELOW THE EMPLOYEE SHALL G VE

(f)

(g)

NOTI CE I N WRI TING TO THE PERSONNEL DEPARTMENT AT
LEAST TWD (2) WEEKS PRI OR TO THE DATE SHE PLANS TO
RETURN TO WORK. SHE SHALL PROVI DE A DOCTOR S
CERTI FI CATE CONFI RM NG THE DATE O THE BI RTH AND
HER FI TNESS TO RETURN TO REGULAR DUTI ES

An enpl oyee injured on the job, who subsequently becones
a Wrker's Conpensation case, and is placed on |eave of
absence, shall accunulate seniority during such period.

An enpl oyee who intends to return to work foll owi ng an
approved | eave of absence, or who needs to have such
| eave extended, shall report to the PERSONNEL Depart ment
at least three (3) normal working days prior to the
expiry date of his leave or his intended date of return
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if prior to the expiry date of the |eave, sothat his
return to work may be arranged.

(h) Subj ect to physical qualifications, such enployee will be
entitled to return to the job he left. If his former job
is no longer available or if his seniority no |onger
qualifies himfor his former job, he will be given the
job to which he woul d have been displaced had he been at
work - if this can be readily established, or such other
suitable job which is consistent with his seniority.

ARTICLE 9
VACATI ON LEAVE

9:01 HOURLY RATED EMPLOYEES SHALL BE ENTI TLED TO AN ANNUAL
VACATI ON W TH PAY BASED ON CONTI NUQUS SERVICE WTH THE
COVPANY AND CALCULATED ON THE APPLI CABLE PERCENTAGE OF
EARNI NGS FOR THE IMMEDIATELY PRECEDI NG TWELVE MONTH PERI CD
BETWEEN JULY 1 AND JUNE 3@ AS FOLLOWE:

CONTI NUOUS VACATI ON VACATI ON
SERVI CE LEAVE PAY
AS OF JUNE 30

LESS THAN 1 YEAR 172 DAY/ ** 43
MONRTH OF
SERVI CE
1 YEAR BUT LESS THAN 5 YEARS 2 W\EEKS 4%
5 YEARS BUT LESS THAN 1@ YEARS 3 WEEKS 6%
1@ YEARS BUT LESS THAN 18 YEARS 4 \\EEKS 8%
18 YEARS BUT LESS THAN 30 YEARS 5 V\EEKS 10%
32 YEARS OR BCORE 6 WEEKS 12%

** In the event that a half-day is calculated, the enployee
shall have his entitlement rounded to a full day.

9:22 An active enpl oyee who ACH EVES H S FI FTH, TENTH, EI GHTEENTH
OR THI RTI ETH YEAR OF CONTI NUOUS SERVI CE WTH THE COVPANY
bet ween June 3eth and Decenber 31st shall receive, after such
service is credited, THE ADDI TI ONAL WEEK OF VACATI ON AND PAY
ALLOTTED TO THE NEXT H GHER ENTI TLEMENT CATEGORY I N 9:01
ABOVE. At the discretion of the Cbnpan%, t he additional week
of vacation may be granted prior to the date on which such
service is credited. However, vacation pay paid in advance
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shal | be deducted from the final pay if the enpl oyee ceases
to be actively enployed or if enployment is termnated for
any reason prior to the qualification date. An enployee who
qualified under this section after Decenber 24th shall be
granted vacation for the remaining days of the year only.

9:03 VACATI ONS WLL BE TAKEN AT A TI ME DESI GNATED BY THE COVPANY.
THE COVWPANY W LL ENDEAVOUR TO SCHEDULE A VACATION PERIOD OF
AT LEAST TWO (2) WEEKS DURATION DURING THE MONTHS OF JULY OR
AUGUST AND TO PROVIDE THREE (3) MONTHS NOTICE OF SUCH PERIOD.
WHEN IT IS NECESSARY TO CONTINUE UNINTERRUPTED PRODUCTION IN
ORDER 10 MEET SCHEDULED REQUI REMENTS AND A FULL SHUTDOWN OF
OPERATIONS IS NOT APPROPRIATE, A SUFFICIENT NUMBER OF
VOLUNTEERS WILL BE SOUGHT FROM EMPLOYEES WHO ARE QUALIFIED TO
PERFORM THE JOBS REQUIRED. FAILING THE ACHIEVEMENT OF FULL
VOLUNTARY CREWS, THE REQUIRED NUMBER OF EMPLOYEES BY JOB
CLASSIFICATION SHALL BE SCHEDULED TO WORK ON A REVERSE
SENIORITY BASIS AND THEIR VACATION RESCHEDULED FOR ANOTHER
TIME. AN ESTIMATE OF THE NUMBER OF EMPLOYEES REQUIRED WILL
BE PROVIDED AT THE TIME OF NOTICE AND THE RECRUITMENT OF
VOLUNTEERS WILL COWENCE IMMEDIATELY THEREAFTER.

9:04 IT IS UNDERSTOOD THAT VACATION ENTITLEMENT IN EXCESS OF TWO
(2) VEEKS NEED NOT BE GRANTED TOGETHER NOR CONSECUTIVELY WITH
THE VACATI ON GRANTED UNDER SECTI ON 9:3 ABOVE.

9:05 AN EMPLOYEE WHO HAS NOT TAKEN HIS FULL VACATI ON ENTI TLEMENT
BY DECEMBER 31sT OF EACH YEAR SHALL BE PAID AN OUTSTANDING
VACATION PAY TO WHICH HE IS ENTITLED AND SHALL NOT BE
PERMITTED TO ACCRUE HIS ENTITLEMENT FROM YEAR T10 YEAR.

9:06 WHEN AN EMPLOYEE TERMINATES HIS EMPLOYMENT WITH THE COMPANY,
he shall be paid VACATION PAY TO WHICH HE IS ENTITLED UNDER
THE TERMS OF SECTION 9:01 ABOVE, up to the date of
separati on.

9:07 Enpl oyees who when laid off for an indefinite period, receive
their vacation pay and who return to work during the vacation
year, W || have the value of vacation pay already received
from the Conpany deducted from their vacation pay as
specified in Section 9:@1 above.

9:08 Wien an enployee with one (1) or nore years of seniority has
been unable to work for aportion ofthe preceding vacation
ear because of verified sickness, injury or pregnancy and
or those reasons only, the vacation pay calculated in
accordance with Section 9:@1 is |ess than $3se.ee for an
enpl oyee for each week of vacation pay, the vacation pay will
be increased to the above m ni mum provi ded the enpl oyee has
worked t hree (3) nmonths or nore during the vacation year.
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9:29 The follow ng shall be included as earnings for the purpose

10:

1¢:

102

10:

10:

o1

22

03

04

@5

of calculating vacation pay: \Wages Paid, Overtine Prem uns,
Ni ght Shift Premum Vacation Pay paid in the previous year
Desi gnat ed Fbliday Pay, Worker's Conpensation Paynents for
Lost Tine, Wekly Indemity Paynents, Short Wrk Wek
Benefits paid under the Supplenmental Unenploynent Benefit
plan and 0.H.I.P. Premuns which are regarded as incone under
t he I ncone TtaxAct.

ARTI CLE 10
FUNCTI ONS OF MANAGEMENT

The Managenent of the Factory and the direction of the
working force, including the right to hire, suspend or
di scharge for just cause and the right to relieve enployees
of their duties because of lack of work or for other
legitimate reasons, is vested exclusively wth Mnagenent
This right shall not be used to discrimnate against any
enpl oyee as an individual, nor to violate the terns of this
Agr eenent .

The Conpany reserves the right to discharge for just cause

including but not restricted to the follow ng:

| nsubor di nation

Chroni ¢ absence or tardiness

Conti nued unsati sfactory workmanship
Di shonesty

| nt oxi cat1on during working hours
Conti nued unsafe working practices

The control of quality and waste is a Managenent functH%Q

and is of vital inportance to the Conmpany's wel | -being.

Uni on recognizes the need for reduced danage and waste and
shal | co-operate whol eheartedly in reducing such | osses to
a mnimm

The deternmination of nethods is a Management function. The
Union agrees to co-operate wth the Conpany in the
i ntroduction of new methods and processes, and in educating
its nmenbers for the need of such changes and inprovenents.

Nothing in this Article shall be interpreted as depriving
the Union of their rights and privileges under Section 1:02
of this Agreenent.
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ARTI CLE 11
SEVERANCE AWARD

11:01 Wien it becones necessary to release an enployee with five

11:02

11:03 |

(5) or nore years of credited service who is retired (1)
because through no fault of his own is no |longer able to
meet the requirenents of his job and who cannot qualify for
transfer to another job within the |ocal plant, and who
cannot qualify for a disability allowance or (2) one whose
enpl oyment is term nated because of the permanent closing of
the plant or of a section thereof, he shall be paid a
Severance Award calculated in the follow ng nanner

(a) Any such enpl oyee who has five (5) years of credited
service but less than ten (1e) will be awarded a
Severance Award of one-half (1/2) week’ s average pay
for each year of service.

(b) Any such enpl oyee who has ten (1e) years of credited
service but less than fifteen (15) wll be awarded a
Severance Award of one (1) week’s average pay for each
year of service.

(¢) Any such enployee who has fifteen (15) years of
credited service but less than twenty (2e) wll be
awar ded a Severance Award of one and one-half (1 1/2)
week’ s average pay for each year of service.

(d) Any such enpl oyee who has twenty (2@) or nore years of
credited service will be awarded a Severance Award of
two (2) week’ s average pay for each year of service.

“Average Pay” as expressed in the foregoing paragraph (a)
W th respect to enployees with five (5) but less than ten
(10) years of credited service will be conputed on the basis
of the averige earni ngs received by the enployee during his
entire period of enploynent with the Conpany. ~ “Average Pay”
as expressed in the foregoing paragraphs (b) through (d)
with respect to enployees with ten (1) or nore years of
credited service shall be conmputed on the basis of the
average weekly rate received by the enployee during the ten
(10) consecutive years in which he shall have received the
hi ghest annual conpensation from the Conpany.

case of an enpl oyee whose earnings are reduced in any
follow ng the effective date of this Agreenent as a
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result of tenporary absence to performduties in an official
or representative capacity for the Union of a non-politica
nature, his earnings for calculating the amount of award
shall be increased to reflect the conmpensati on which he
probably woul d have received fromthe Conpany had he been
avail able for regular enploynent during such period.

11:04 An enpl oyee whose enployment has been termnated and who has
recelved a Severance Award as above provided will not be re-
enpl oyed by the Conpany except at the Conpany's option and
then only with the status of a new enpl oyee.

11:05 The provisions of this Article 11 shall not apply in the
case of any lay-offs for reasons other than those set out in
Section 11:@1 of this Article.

11:e6 For any enployee whose service is term nated under the
provisions of this Article 11, and who is entitled to a
deferred vested pension under the Ontari o Pension Benefits
Act 1965 for service after January 1, 1965, the Severance
Award cal culated in accordance with this Article shall be
reduced by the percentage that the years of service datin
fromJanuary 1, 1965 bears to the total years of service o
the eligible enployee.

ARTI CLE 12
MISCELLANEOUS

12:01 The Conpany agrees to provide bulletin boards with a | ock
for the use of the Union. Notices placed on these boards

shal| be confined to Union neetings and business, Union
aPPQ|ntnents and el ections and Union recreation and soci al
arfairs.

12:02 The Union shall assist the Managenent in seeing to it that
no publicity of display matter other than that posted by the
Managenment shall be exhibited within the plant, except on
the Union bulletin boards.

12:03 The Union agrees to co-operate with the Conpany on the
Bronntion of safety in the factory. Four (4) nenbers of the
argaining unit appointed by the Union and FOUR (4) nenbers
of nmanagenent appointed by the Conpany shall constitute a
JO NT HEALTH AND SAFETY COW TTEE and will meet once per
month for the purpose of pronpting safety and accident
prevention. Payment for lost tine fromregular hours to
attend the nonthly meeting will be at the enployee's REGULAR
STRAI GHT TI NE RATE OF PAY.
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12:04 The Conpany shall refund to each eligible seniority
enpl oyee, fifty percent (5e%) of the cost of ¢.s.A. approved
safety shoes TO A MAXIMUM OF FI FTY DOLLARS ($5@.e@) I n each
twel ve (12) nonth Period. Wiere an eligible enployee's
shoes have materially worn out, an additional pair at fifty
percent (5e%) of the cost TO A MAXIMUM OF FIFTY DOLLARS
(s50.00) WLL BE ALLONED WHEN APPROVED.

12:05 Enpl oyees shall not visit other departments except in line
wth their regular work, if perm ssion has been granted by
the Shift Mnager concerned

12:06 The Conpany and the Union recognizing the inportance of new
products, wll co-operate in the devel opnent of these new
products. The conpany further agrees to see that new
Broducts upon satisfactory conpletion of devel opnent, will

e brought into regular production as soon thereafter as
possi bl e.

12:07 The Conpany will cause to be printed sufficient copies of
the Collective Labour Agreement so as to provide a copy to
each seniority enployee actively at work follow ng
negotiati ons. No additional copies will be issued, but a
reasonable inventory will be printed due to estimated
turnover of enployees.

12:08 THE PARTIES TO TH S AGREEMENT HAVE PROVIDED FOR THE
FOLLOW NG

LI FE | NSURANCE AND WELFARE BENEFI T PLAN " APPENDI X A" WH CH
| S HEREBY WADE A PART OF THE COLLECTI VE AGREEMENT.

PENSI ON PLAN, -APPENDI X B* WH CH | S HEREBY MADE A PART OF
THE COLLECTI VE AGREEMENT.

SUPPLEMVENTAL UNEMPLOYMENT BENEFI T PLAN "APPENDI X €¢* WHICH | S
HEREBY MADE A PART OF THE COLLECTI VE AGREEMENT.

ARTI CLE 13
| NTERI M | NCREASE

13:01 The anount of the interimincrease shall be calculated and
recal cul ated as provided bel ow on the basis of the Consuner

Price Index published by Statistics Canada (1986 = 100) and
hereinafter referred to"as the ¢.P.I.

13:02 First Year of Agreenent

(a) The base for calculation: the average ¢.P.I. for the
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(b)

(c)

(d)

(e)
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mont hs of Cctober, Novenber and Decenber, 1991.

The first adjustment will becal culated and paid as_ of
the pay period beginning March 15, 1992, It will
refl ect one cent ($.e1) per hour for each full .e83
points that the average c.p.I. for the nonths of
Decenber, 1991, January and February, 1992 exceeds the
base for cal cul ation.

The second adjustment will be calculated and paid as of
the pay period commencing June 14, 1992. It W]
refl ect one cent ($.e1) per hour for each full e.83
points that the average c.p.I. for the nonths of March,
April and wmay, 1992 exceeds the base for calcul ation.

The third adjustnment will be calculated and paid as of
the pay period beginning Septenber 20, 1992. It Wl
reflect one cent ($.e1) per hour for each .e83 points
that the average c.p.I. for the nonths of June, July
and August 1992 exceeds the base for cal cul ation.

The fourth adjustnent will be cal cul ated and paid as of
the pay period commenci ng Decenber 20, 1992. It will
refl ect one cent (s.e1) per hour for each full .83
points that the average c.p.I. for the nonths of
Septenber, Cctober and Novenber, 1992 exceeds the base
for calculation. This adjustment will be folded into
t he QOccupational and Day Wrk rates on Decenber 2o,
1992 as specified herein.

Second Year of Agreenent

(a)

(b)

(c)

(d)

The base for calculation: the average c.P.I. for the
nont hs of Novenber and Decenber, 1992.

The first adjustnent will be calculated and paid as of
t he pay period conmmencing March 14, 1993. It W |
refl ect one cent (s.01) per hour for each full .e83
points that the average c.p.I. for the nonths of
Decenber, 1992, January and February 1993 exceeds the
base for calcul ation.

The second adjustment will be calculated and paid as of
the pay period commenci ng June 13, 1993. it wiill
refl ect one cent ($.e1) per hour for each full .e83
points that the average ¢.p.I. for the nonths of March,
April and may, 1993 exceeds the basefor cal culation.

The third adjustnent will be calculated and paid as of
the pay period conmencing Septenber 19, 1993. It Wl
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(a)

(b)

(c)

(d)

(e)
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refl ect one cent (s$.01) for each full .e83 points that
the average c¢.P.I. for the nonths of June. July and
August 1993 exceeds the base for cal cul ation.

The fourth adjustment will be calculated and paid as of
the pay period commencing Decenber 19, 1993. it wll
reflect one cent ($e.1) per hour for each .e83 points
that the average c.P.I. for the nonths of Septenber
Cctober and Novenber, 1993 exceeds the base for
calculation. This adjustnment will be folded into the
CQccupational and Day Wrk Rates on Decenber 19, 1993 as
speci fied herein.

Year of Agreenent

The base for calcul ation: the average c.P.I. for the
nmont hs of QOctober, Novenber and Decenber, 1993.

The first adjustment will be calculated and paid as of
t he pay period commencing March 20, 1994. It Wil
refl ect one cent ($.01) per hour for each full .e83
points that the average c.p.I. for the nonths of
Decenber, 1993, January and February, 1994 exceeds the
base for cal cul ation.

The second adjustment will be calculated and paid as of
the pay period commenci ng June 19, 1994. It wll
refl ect one cent (s.e1) per hour for each full .e83
points that the average c.p.I. for the nonths of March,
April and May 1994 exceeds the base for cal cul ation.

The third adjustment will be calculated and paid as of
the pay period commenci ng Septenber 18, 1994. It Wl
refl ect one cent (s.e1) per hour for each full .e83
points that the average ¢.P.I. for the nonths of June,
July and August, 1994 exceeds the base for cal cul ation.
This third adjustnent wll be folded into the
Cccupational and Day Wrk Rates on Septenber 18, 1994
as specified herein.

The fourth adjustnent will be cal cul ated and paid as of
the pay period commencing Decenber 18, 1994. It Wl
reflect one cent (s.e1) per hour for each .e83 points
that the average ¢.p.I. for the nonths of Septenber,
Cct ober and Novenber, 1994 exceeds the base for
cal cul ation

13:05 The interimincrease will be considered as earnings but will
be boxed separately from other wage paynents on the

enpl oyee’ s pay statenent.



35

13:26 In the wevent Statistics Canada does not issue the
aﬁpropriate_Cbnsuner_Price I ndex on or before the date on
Ich an adjustnent is to be cal cul ated, any adjustnent
required will be nade at the beginning of the first pay
period follow ng receipt of the Index.

13:07 No adjustnent retroactive or otherw se, shall be made due to
any revision which may later be nade in any published
Consumer Price Index by Statistics Canada

13:28 Continuation of the interim adjustnents isdependent upon
the availability of the official Statistics Canada Consumer
price Index calculated on the sane basis and in the sane
formas that published for Decenmber 1985.

13:09 Each adjustnent specified in the Interim Increase wll
repl ace the previous adjustment, if any, in its entirety,
except the fourth adjustnent in the first year of the
Agreenent, the fourth adjustnent in the second year of
Agreenent, and the third adjustnent in the third year of the
Agreenent will be folded-in as specified herein.

13:10 Method of Fold-In
(a) Daywork Rates - the total amount of Interimlncrease to

be folded-in as specified herein will be unboxed and
added to the maxi num of the day work rates.

(b) Incentive Rates - the total anmount of Interim Increase
to be folded in as specified herein will be unboxed and

added to all incentive Cccupational Rates Scal es at
100% | evel .

ARTI CLE 14

TERM NATI ON

14:21 This Agreenment shall becone effective as of DECEMBER 16,

1991, and shall remainin full force and effect I n respect
of all its ternms until m dni ght DECEMBER 15, 1994, and
shall continue in effect thereafter fromyear to year for
further periods of one (1) year unless either party gives
written notice of termnation or witten notice of proposals
for amendnents to the other party prior to, but not nore
than ninety (9@) days prior to the expiry date or any yearly
eriod thereafter. In the event of witten notice having
een given by either party as provided herein, negotiations
shal |l comrence within fifteen (15) days of receipt of such
notice with a view to conpleting a new Agreenent. shoul d
such negotiati ons extend beyond the expiration date, this
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Agreement shall not expire, but shall continue in full force
and effect in accordance with the Labour Relations Act of
Ontario, or until a new Agreenent is entered into by the
parties, whichever date shall occur first.

Amendnents of this Agreenent may be nade at any tine by
mut ual agreenment between the parties. | f either party
proposes anendnents to this Agreenment during the life
t hereof negotiations on such proposals shall begin wthin
twenty (2@) days of receipt of witten proposal. During the
negotiations thereafter if no conclusion or agreenment is
reached, the provisions of this Agreenent shall remain in

ef fect.

islation. \When options or variations are permtted by
Legislation then these options or variations will be subject

to negoti ations.

Any ixnt of this Agreenent is subject to Provincia
Legi s

Dated at Kitchener this 21st day of Septenber, 1991.

Signed on behalf of the parties hereto by their duly
authorized representatives.

Perstorp Conponents United Rubber, Cork

(Canada) Inc. Li nol eum and Pl astic
Wrkers of Anerica,
Local 296

Q ol ol 2 _

D.W. Hutton R. Shant

\\} @ ...

L. nn R‘ Zarsen Eg !

H. Roedding ? S. Stuckhardt
MoV Mia
D. O’Hara

é.nawson(xnt'l.ﬁep}
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LETTER OF UNDERSTANDI NG #1

M. R. Shantz
President, Local 296
U.R.C.L. & P.W. of A.
141 King Street East
Kitchener, Ontario

Dear M. Shantz,

Re: Heat Breaks

This letter will serve to confirmthe understanding reached between
the parties during recent negotiations regarding heat breaks for
enpl oyees.

During the nonths of June, July, August and Septenber outside
tenperature checks will be made on those days where the forecast
hi gh exceeds 8e' F, at the Plant tenperature station. These checks
will be made by the Conmpany and the Local 67 representative,
starting at 9:ee AM. and every four (4) hours thereafter until
1:00 AM Local 296 will be advised of the results.

Wien the outside tenperature is 82" F or nore, the follow ng course
of action will be taken in sequence exclusive of climate controlled
areas:

a) |f there is a reading of 85'F or nore, one additional
ten (1) m nute break,

b) In addition to (a) above, extra relief operations will
be inplenented 1n fibre preparation classifications of
Oven Qperator, Line erator, |nspect/ Take Of and
Moul d Press Qperator. his extra relief will be given
whenever possible, up to a maxi mum of one (1) ten (10)
m nute break, per hour.

c) If there is a tenperature reading of at |east 8e' F but
| ess than 85', those classifications specified in (b)
above, Will be given one additional ten (1@) nminute
br eak.
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a) Enpl oyees in the Plant who cannot tolerate the heat as

stated above, will on an individual basis, _upon
request, be granted permission to |eave the Plant
Wi thout pay in any form

Yours sincerely,

Lynda McCann
Per sonnel Manager
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LETTER OF UNDERSTANDI NG #2

M. Ron Shantz

Presi dent, Local 296
U.R.C.L. & P.W. of A
141 King Street East
Kitchener, Ontari o
N2G 2K8

Dear M. Shantz,

RE:  WASH UP ALLOMNCE

This letter shall serve to confirmthe agreenent reached between
the parties during recent negotiations regarding Wash Up
Al | owances.

Wash Up Al lowances shall be provided as follows only if the
enpl oyee washes up after working his shift:

Job Cassification Mnute
LI NE OPERATOR 18
OVEN OPERATOR 18
SANDBLASTER 18
GARNET & OVEN MAI NTENANCE 18
MAI NTENANCE 18
MOULDI NG PRESS OPERATCOR 18
SPRAYER 18

Mpj or weekly clean-up: an 18 mnute shower allowance is avail able
to enplq%ees who are involved with the major weekly clean-up and
require it.

Yours sincerely,

Lynda McCann
Personnel Manager



40

LETTER OF UNDERSTANDI NG #3

M. Ron Shantz

Presi dent, Local 296
U.R.C.L. & P.W. of A
141 King Street East
Kitchener, Ontari o
N2G 2Ks8

Dear M. Shantz,

Re: Clothing Allowances

This letter shall confirmthe agreement reached between the parties
during recent negotiations regarding Cothing A lowances.

The dothing Alowances shall be as follows:

| TEM EMPLOYEE CLASS| F| CATI ON

EYE PROTECTI ON Mechani cs, Moul ders on
cl ean up, SPRAYER

BUWP CAPS Cutting Press Operators,
Moul ders on clean up

DUST MAsSKs Qperators who so request or
i nstructed

HEARI NG PROTECTI ON Qperators wher e o)
desi gnat ed

LEATHER GLOVES Mechani cs

CLOTH GLOVES Press Operators, Truckers,
personnel who require

SLEEVI NG Press Qperators, Formers

COVERALLS Moul der Qperators on cl ean
up, oper at or wher e
tenperature is bel ownor mal

RUBBER BOOTS As required

COVERALLS OR For Mai ntenance G oup

PANTS/ SHI RT
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RAI NVEEAR For Mai ntenance G oup as
required
APPROPRI ATE GLOVES Where required

It is understood that enployees who receive protective clothing
have responsibility for proper care and use of such

Wiere appropriate, clothing allowances will be adjusted with regard
for health and safety.

Yours sincerely,

Lynda McCann
Personnel Manager
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LETTER OF UNDERSTANDI NG #4

H. Ron Shantz
President, Local 296
U.R.C.L. & P.W. of A
141 King Street East
Kitchener, Ontario
N2G 2K8

Dear Hr. Shantz,

Re: Overtine Scheduling

This letter will serve to confirmthe understandi ng reached between
the parties during these negotiations regardi ng scheduling of
overtine.

Whenever overtinme is required on Saturdays and /or Sundays and/or
desi gnated holidays, the follow ng procedure will be used for each
operation on a shift so as to generally rotate the overtime to all

?npﬂo ees within the shift, wuntil the required positions are
i['1ed.

1. The enpl oyees Dby seniority and job classification on
their shift.

2. The enployees on the shift in the departnent, by
seniority, ~than can perform the work.

The above procedure will be used for each shift schedul ed.

|f enployees are still required, then enployees from shifts not

schedul ed for overtinme will be requested as prescribed in Steps 1
and 2. Failing this, the [east senior enployees wll be schedul ed
from the shift running overtimne.

NERAL PROVI Sl

A. Every reasonable effort will be nmade by the Conpany and
the Union to Contact the appropriate enployees according
to the above.

B. Any refusals of overtine will be recorded in proceeding
t hrough the sequence.

¢. Enpl oyees that were unavail able for contact and m ssed
overtine work will be schedul ed upon the next instance of
overtine.
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. Enpl oyees schedul ed for vacation will not be eligible for

overtime work during their full week of vacation which
includes the Sunday and Saturday on that week.

. No transfer or exchange of offers will be allowed between

enpl oyees and enpl oyees and Managenent.

. For call-in or stay-over overtime, the above procedure

will be foll owed.

Ref used overtine request on Friday will not be charged.

Yours sincerely,

Lynda M Cann

Per sonnel

Manager
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LETTER OF UNDERSTANDI NG #5

Mr. R. Shantz
President, Local 296
U.R.C.L. & P.W. of A.
141 King Street Eeast
Kitchener, Ontario

Dear Mr. shantz,
Re: PLANT CLOSURE

1)IN THE EVENT OF A FULL CLOSURE OF THE PLANT, THE UNION
SHALL BE PROVIDED WITH A MINIMUM OF NINE (9) WEEKS NOTICE
OR AS PROVIDED BY THE ONTARIO EMPLOYMENT STANDARDS ACT.

2) FOLLOWING SUCH NOTIFICATION, THE COMPANY WILL MEET WITH
THE UNION TO DISCUSS AND CONSIDER ANY SUGGESTIONS THE
UNION M GHT HAVE TO AVERT SUCH CLOSURE.

3) IF DISCUSSIONS BETWEEN THE COMPANY AND THE UNION DO NOT
RESULT IN AVERTING CLOSURE, THE PARTIES WILL MEET TO
ADDRESS THE MANNER IN WHICH THE CLOSURE IS CARRIED OUT.

4) IN THE EVENT O A PARTIAL CLOSURE OF THE PLANT, THE
COMPANY WILL MEET WITH THE UNION IN THE SAME MANNER AS
DESCRIBED IN (2) AND (3) ABOVE, WHERE SUCH CLOSURE WILL
RESULT IN THE PERMANENT LAYOFF OF ALL BARGAINING UNIT

EMPLOYEES IN A SINGLE DEPARTMENT.

Yours sincerely,

Lynda McCann
Personnel Manager
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LETTER OF UNDERSTANDI NG #6

M. Ron Shantz

Presi dent, Local 296
U.R.C.L. & P.W. of A
141 King Street East
Kitchener, Ontario

Dear M. Shantz,
RE: APPRENTI CESHI PS

This letter shall serve to confirmthe agreenent reached between
the parties regarding Apprenticeships and the addition of the
following classifications to the bargaining unit. These
classifications are:

1) Electrician - Apprentice
2) Mechanic - Apprentice

It is understood, should a lay-of be required in the Mintenance
Departnent, the Apprentice will be the first subject to lay-off in
the respective trade. In the event of lay-off, the seniority of
the Apprentice will be automatically transferred to his forner
department and he will return to hiscfrevious job providing he has
the seniority to do so. The procedure would also apply in the
followi ng situations:

1) The Conpany deens his performance at work or school
unsatisfactory resulting in removal from the
Apprenticeship Program

2) The Apprentice wishes to withdraw fromthe program

An Apprentice who has been laid off shall be subject to recall in
ACCORDANCE W TH ARTI CLE 8.

Wages will be a percentage of base of the 1ST CLASS JOURNEYMAN rate
(but not less than the current Press Qperator's rate) in each
respective classification as provided by the follow ng schedule:

ELECTRI Cl AN MECHANIC
PERI OD $OF RATE PERI OD 2 OF RATE
1ST YEAR 60 1sT YEAR 60

2ND YEAR 70 2ND YEAR 70
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3RD YEAR 80 3RD YEAR 80
4TH YEAR 90 4TH YEAR 90
5TH YEAR 95 COVPLETI ON 100
COVPLETI ON 100

Upon conpletion of the program and receipt of the provincial
Certificate of Qualification, the Apprentice will be transferred to
the 18T CLASS JOURNEYMAN cl assification in the respective trade.

Yours sincerely,

Lynda McCann
Personnel Manager



47

LETTER OF UNDERSTANDI NG #7

M. Ron Shantz
President, Local 296
U.R.C.L. & P.W. of A
141 King Street East
Kitchener, Ontario
N2G 2K8

Dear Hr. Shantz,
RE: AlLL Ul DESI TED | DAYS 1992-1994

Further to the provisions of Article 5, Section s:01, the Floater
Hol i day and Remenbrance Da?/ will be allocated in each year of the
Col l ective Agreenent as foll ows:

1992 - Renenbrance Day to Wednesday, Decenber 3@, 1992
Fl oater Holiday to Thursday, Decenber 31, 1992

1993 - Renenbrance Day to Wednesday, Decenber 29, 1993
- Floater Holiday to Thursday, Decenber 30, 1993
New Year's Day to Friday, Decenber 31, 1993

1994 - Renmenbrance Day to Thursday, Decenber 29, 1994
Fl oater Holiday to Friday, Decenber 30, 1994

Yours sincerely,

Lynda McCann
Per sonnel Manager
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LETTER OF UNDERSTANDI NG #8

Hr. Ron Shantz

Presi dent, Local 296
U.R.C.L. & P.W. of A
141 King Street East
Kitchener, Ontario
N2G 2K8

Dear Hr. Shantz,

RE: COA ADJUSTMENT - 1998 -1991 COLLECTI VE AGREENENT

This letter will serve to confirmthe understanding reached between
the parties during recent negotiations regarding the fourth (4th)
COLA adjustnment 1n the third year of the 1988-1991 Col | ective
Agr eenent .

It is understood and agreed that this adjustnment which would have
been payabl e on Decenber 15, 1991 is fully and pernanently diverted
to partially offset the cost of the benefit package in the 1991~
1994 Agreenent.

Yours sincerely,

Lynda McCann
Personnel Manager
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LETTER OF UNDERSTANDI NG #9

M. Ron Shantz
President, Local 296
U.R.C.L. & P.W. of A
141 King Street East
Kitchener, Ontario
N2G 2K8

Dear Hr. Shantz,

RE: - FIRST YEAR OF 1991 - 1994 CO I ECTI VE
AGREENMENT

This letter will serve to confirmthe understandi ng reached between
the parties during the recent negotiations regarding the first,

second and third COLA adjustnents in the first year of the 1991 -
1994 Col | ective Agreenent.

It is understood and agreed that three cents (s.e3) will be
permanent|y diverted from COLA adjustnments payable on March 15,
1992, June 14, 1992 and Septenber 20, 1992 to offset the cost’ of
i nprovements in the 1991 - 1994 Col | ective Agreenent.

It is further understood and agreed that if any of the three COLA
adj ustments specified above should produce |less that three cents
(s.e3), the Conpany shall absorb the |oss for the adjustnent.

Yours sincerely,

Lynda McCann
Per sonnel Manager



Jistrict 6 Office Bureau du District 6

Jnited Rubber, Cork, Linoleum Ouvriers Unis du Caoutchouc,
x Plastic Wr ‘rs of America Liége, Linoléum et Plastique d’Amérique
\FL-C!O-CL. FAT-COI-CTC
nternational Union Union Internationale
Kenneth L. Coss, President Veljko (Vic) Cosic
J. Michael Stanley, Vice President Canadian Director
Glenn Ellison, Secretary-Treasurer Canadian Head Office:
61 International Boulevard,
Suite 202,

Rexdale, Ontario MOW 6K4
(416) 674-2011
(416) 674-6736 — FAX

Decenber 20, 1991

Labour Canada

Bureau of Labour |Information

Col l ective Agreenents

Otawa, Ontario

KlAa 0J2

To Wiom it My Concern:

Please find enclosed one (1) copy of the Collective Labour
Agreenment and one (1) copy of the Life Insurance and Wl fare
Benefit Plan between PERSTORP COVPONENTS (CANADA) INC. and
U.R.W. Local 296 in Kitchener, Ontario.

Approxi mately 110 workers are covered under this agreenent.
These docunents are submtted for your files.

Wth best wi shes, | am

Yours truly,

Vic Cosic
Canadi an D rector

VC:mc
encl .

EC 2.4 1391





