No.
EMPLOYEES

s s v

NOMERE
D'EMPLOYES
o

CCOLLECTI VE LABOUR AGREEMENT

BETWEEN

PERSTORP COVPONENTS ( CANADA) | NC.,
KITCHENER, ONTARI O

(hereinafter called the "Conpany')

AND

UNI TED RUBBER, CORK, LI NOCLEUM

AND
PLASTI C WORKERS OF AMERI CA

LOCAL UNILON NO. 296 --
\

(hereinafter called the "Union")

DECEMBER 16, 1994 - APRIL 14, 1996

mav 271994



COLLECTI VE LABOUR AGREENMENT
SUBJECT | NDEX

SECTI ON PAGE
Absence Before and
After a Holiday . . . . ... ... .. ... 501
Accunmul ation Seniority..c.eeeeivinenenns 8.03
Address, Change O,
Affecting Senlorlty......cocvvevinnennnns 8.18
ArbitrationProcedure.......coviveeneenras 3.07
BereavemBnt Pay..ceveeeeceeenscnnnesasnsns 6.07
Det erm nation of
Departnment Seniority Transfer............ 8.05
Discharge for Cause........ccvvuevvennnn 10.02
Disciplinary Records.......coevecenenennn 3:19
Disputedstandard. ......covveeevnnnenenen 7.092
Enpl oyees Covered by
Agreement ... ... ceeeie st 1.01
Exceptions to Holiday
Pay Qualifications...........c.ouivenneeen 5.02
Extended'layoff .......................... 8.15
Failure to Report to Wrk
After ReCABLl....ueeeneroeeneennannnnssans 8.19
Functions of Management..........oeveunn 7.01-10.01-10.04
GievanCe Procedure. . ..o ceterieessannnons 3.07
Holidays - Paid...oeveennenenaeennnnnnnns 5.0 1
HOUrs Of WorK. oo oo eeinnenernnnnnaaanas 4.01
| Il ness Before or After
Paid BOL1GAY .« v vt vt veeeaseeeneaanasanasas 5.02(f)
INjury at Work.....eoeeeenernennsnreneenns 6.09 5.02
JOD POStINg. vt iveeeenseneronnnonsnsoaens 8.2 9

JUFYDUEY . evt i 6.08



Lay-0ff . ...ttt ittt nnnonosorstesscnananns 8.13
Leave of Absence. .. .. oviiiinnneaanensn 8.23
Leave of Absence - Seniority............. 8.03
Loss of Seniority Rights............ .. .. 8.04
Maternity Leave...couoeenernennnrvnnnnnenes 8.21(e) 8.23(e)
Negotiation Committee.......ccovuvuvvnnn. 3.03
Overtime Pay - for Wrk
ON Paid HOLidayS. .o oo tevueenronnneanaaans 5.03
OVErtinme - Other......vovevennnennaeesnns 4.02-4.03 4 95-4.06
Pai D HOLLIGAYS . s« eveeeenonnnonnanaanannnens 5.01
Pass to Enter Department.........cooeeeeen 3.06(e)
Personal Complaint.......ccoiiiieenanann 3.16
ProbationaryPeriod.....coueivevenannnnnn. 8.02
Recal | Procedure.......ceveervenronnenses 8.17
Reduction in Time Standards.............. 7.02
REPOIt -1 NPAY. v iveeinaeinacneennnennnns 6.073
RESt PEriodS. . o vt eeeneroeasnnnosenosans 4:04
Retroactive Pay

--Time Standards........... 7:02

--Unj ust Discharge......... 3:17
Seniority.... ittt it 8.01-8.23

--ReCOrdB8. ...ttt ennecaraasssn 8.08

Shift Premiums. ...oveevreereeenanananenes 6.06
Stoppage of Work.......ovvviinnnne. 3.14/6.07
(=150 o B < - I I 3.14
Tenporary Lay-Off .. ciiiivieiennanennans 8.14

TineEStandards. ....oovveenenseeenees 7.01-7.05



Transfers

--Lack of Work..........viianan 6
~--Seniority......... ... 0 8.05-8
Trial Period, NewStandard........c..vovu.. 7
Union DUES. . i vt inn ittt iiicennennns 2.01-2
Uni on Representation................ 3.01 - 3
Vacati On Policy. ..o vvviivinnnnnnnannn 9.01-9

: 04
.07

.02
.11

.06

.08



PURPOSE
ARTI CLE
ARTI CLE
ARTI CLE

ARTI CLE
ARTI CLE
ARTI CLE

ARTI CLE
ARTI CLE
ARTI CLE.
ARTI CLE
ARTI CLE
ARTI CLE
ARTI CLE
ARTI CLE
LETTERS

UNDERSTANDI NG

.
------------------------------------------------

9

10
11
12
13
14
COF

TABLE OF CONTENTS

Recognition and Scope

Deduction of Union Dues

Uni on Representation/ Gievance

Procedur e
Hours of Wrk and Overtine
Desi gnated Hol i days

\Wage Policies Under
Condi ti ons

Time Standards

Seniority

Vacati on

Functi ons of
Severance Award

M scel | aneous

Interim

Term nati on

Heat Breaks

Wash
d othing

Pl ant -

Leave...........

Managenent

| ncrease. .,

Speci al

Up Allowance ...................
Allowance . .................
Overtinme Scheduling
Closure
Appr ent i ceshi ps
| nt roduction of

Pai d Uni on Busi ness

‘New Technol ogy - - - - -

PAGE



AGREENENT
BETWEEN
PERSTORP COVPONENTS ( CANADA) | NC.
KITCHENER
AND
LOCAL UNI ON NO. 296
UNI TED RUBBER, CORK, LI NOLEUM
AND
PLASTI C WORKERS OF AMERI CA
KITCHENER, ONTARI O

This Agreement |Is nmade and entered into this 16th day of Decenber,

1994, by and between Perstorp Conponents (Canada) Inc., Kitchener,
Ontario, ("The Conpany") and Local 296 of the United Rubber, Cork

Li nol eum and Plastic Wrkers of Anerica ("The Union").

PURPCSE

It is the nmutual desire of the parties to this Agreenent to pronote
co-operation and harnony and to fornulate rules and re-establish
orderly procedures to govern the relationship between the Union and
t he Conpany.

The Uni on realizes the necessity of encouraging full productivity
consi stent with fair |abour practices and In conformty with this
Agreement, and agrees that It will co-operate with Minagenent In
discouraging any practice which inposes any unreasonable
restriction on production. The Union recognizes the necessity of
the efforts o Managenent to inprove production, establish
efficient nethods, elimnate waste in production, conserve
material s and supplies and I nprove the quality of workmanship and
that It is desirable to strengthen goodw || between the Conpany,

the enpl oyees, the custonmer, the Union and the public.

Therefore, both parties agree as foll ows:

ARTI CLE 1
RECOGNI TI ON AND SCOPE
OF COLLECTI VE BARGAI NI NG

1:01 The Conpany recognizes the Union as the sole collective
bargai ning agency for' all hourly paid enployees except shift
managers, supervisors, full tinme departnent clerks, office
staftf and |aboratory technicians.

1:02 The Conpany agrees to neet and negotiate with the accredited
representatives of the Union on matters pertaining to hours of
work, rates of pay and working conditions of enployees covered
by this Agreenent.
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The Conpany and the Union nutually agree that neither party

will di scrim nate agai nst any enpl oyee because of race,
religion, colour, age, sex, marital status, disability or any
other prohibited ground of discrimnation as defined In the
Ontario Human R ghts Code, nor shall there be any
discrimination, coercion or Intimdation as a result of an
enpl oyee's Union activities or nenbership.

Both parties recognize the value of goodw || between the
enpl oyees and the Conpany and to this end agree that neither
party will nmake any destructive criticismof the Union or
Company officials. Criticismthat nmay be offered will be
made In confidence and for the purpose of making constructive
changes in existing conditions.

Enpl oyees who are excluded from the bargaining unit shall not
perform work which replaces production or maintenance
enmpl oyees on their regular jobs, except In the event of an
emergency, or for the purpose of training, taking Inventory
or experinental work.

ARTI CLE 2
DEDUCTI ON OF UNI ON DUES
Any enpl oyee covered by this Agreement who |s a member of the
Union in good standing on the effective date of this
Agreenent shall, as a condition of enploynent, maintain
nmenbership to the extent of paying menbership dues.

Any person hired as a new enpl oyee or an enpl oyee transferred
Into the bargaining unit on or after the effective date of
this Agreenent shall sign an application for nenbership as a
condition of enploynent, maintain nmenbership in the Union to
the extent of paying nenbership dues.

Any enpl oyee who |Is in the bargaining unit and who Is not a

menber of the Union shall becone a nenber of the Union not
later than fifteen (15) days fromthe effective date of this
Agreenent and shall, as a condition of enploynent, maintain
his nenbership In the Union to the extent of paying
menber ship dues. An enployee who |Is on lay-off, on |eave of
absence, or absent due to injury or illness shall conply with
the requirenents of this Section not later than fifteen (15)
days follow ng his return to work.

Section 2:01, 2:02, and 2:03 shall not apply to an enpl oyee

who |'s denied nenbership In the Union or whose nenbership
therein has been termnated for reasons other than his
failure to tender the anount of nonthly nenbership dues, as
determ ned byt he Local Union No. 296 I n accordance with the
constitution of U.R.C.L. & P.W. of A and which are uniformy
required of all nmenbers as a condition of acquiring or
retaining menbership therein.
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2:05 (a) In the event any enployee falls to becomea nmenber of the

Union as provided in Section 2:22 or 2:03 above, the
Union shall give witten notice to the Conpany and to the
enpl oyee of such failure. Such enpl oyee shall not be
retained on a job In the bargaining unit unless he has,
within fifteen (15) days after receipt of such notice,
presented evidence that he has becone a nenber of the
Union, or that he was denied nembership for reasons other
than his to tender the nonthly nenbership dues In such
anmount as maybe fi xed by the Local Union In accordance
with the procedure prescribed bythe U.R.C.L. and P.W. of
A Constitution.

(b) Any enpl oyee who has beconme a menber of the Union and who
thereafter falls to maintain his nmenbership in the Union
to the extent of paying nenbership dues shall not be
retained on a job In the bargaining unit, provided that
the Union shall have given witten notice to the Conpany
and to such enployee of such failure and such enpl oyee
shall have failed to conply with the provisions of this
Article within thirty (3e) days after the receipt of such
noti ce.

2:06 All resent enpl oyees, new enployees and enployees

transferred into the bargaining unit on or after the
effective date of this Agreenent shall have their menbership
dues deducted fromtheir wages by signing the authorization
for deduction form as provided In Section 2:10. The
authorization form for deduction of dues which has been
signed by present enployees in the bargaining unit under the
provisions of all previous Collective Agreenents between the
parties shall be authorization for the Conpany to deduct
menbership dues in accordance with the provisions of the
Agr eenent .

The authorization forms for deduction of dues which have been
or which may be, executed shall beirrevocable for the
duration of this Collective Agreenent and any extension or
renewal thereof |Is followed by the execution of a new
Agr eenent, t hese authorizations shall be deemed to be
automatically renewed for the duration of such new Agreenent.

Any authorization shall cease to be effective upon
termnation of enploynent or upon transfer to an occupation
outside the bargaining unit.

2:08 On the Individual enployee's first_Pay day of each nonth, or
|

In the case of a new enployee the first pay day In the nonth
following enployment, the Paymaster shall make deductions
fromthe wages of enployees In accordance with authorizations
then In his hands, and shall forward such deductions to the
Union within one (1) week thereafter, together with a 1ist of
enpl oyees from whom wages have been deduct ed.
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2:09 It Is the responsibility of the Union to notify the Conpany
fromtime to tine of changes Inthe anount of Union dues, not
| ater than the 25th of any cal endar nonth. Changes so
notified shall be effective on the first pay day of the
fol | owi ng nont h.

2:10 The Union shall Indemify and save the Conpany and the
Trustee of the Supplenental Unenployment Benefit Fund
harm ess fromany cl al ns, suits, judgements, attachments, and
fromany other formof liability as a result of the Conpany
maki ng any deductions in accordance with these foregoing
authorizations and assignnents, and the Union wll make
refunds directly to all enployees from whom a w ongf ul
deduction was made.

2:11 The authorization referred to In Section 2:06 above shall be
completed In triplicate on forns supplied by the Conpany.
The original shall be retained by the Conpany and one COﬁy
retaine by t he enpl oyee and the other by the Union. The
followi ng formof authorization shall be used.



PERSTORP COVPONENTS ( CANADA) | NC., Kitchener

Authorization for Deduction of Union Dues

|, the undersigned enpl oyee, hereby authorize Perstorp Conponents
(Canada) Inc., Kitchener, to deduct from wages owing ne, and the
Trustee of the s.u.B. Fund to deduct from any Suppl enenta
Unenpl oynent Benefit payable to me fromthe s.U.B. Fund, comenci ng
wth ny first pay In the nmonth of............... and subsequently
fromny first pay in each nonth the amount of first nonth's Dues,
rejoining Dues or nonthly Dues, as applicable and as determ ned by
Local Union No.296, United Rubber, Cork, Linoleum and Plastic
Wrkers of America In accordance with the U.R.C.L. & P.W. of A
Constitution - the same to be remtted by the Conpany to the Union.

Thi s authorization shall continue In effect for the duration of the
present Collective Agreenent and any extension or renewal thereof;
and |f termination of the present Collective Agreenent or extension
or renewal thereof Is followed by the execution of a new Collective
Agreenent this authorization shall continue In effect for the
duration of the new Collective Agreenent and any extension or
renewal thereof; and shall be Irrevocable during such period or
peri ods.

L o8 ¢ 1= = =
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ARTI CLE 3
UNI ON REPRESENTATI ON GRI EVANCE PROCEDURE

Both parties agree to meetpronptly to discuss and resol ve
any conplaint which may originate byeither party and every
effort shall be exerted nutually to settle the matter at
I ssue as quickly as possible.

The Union agrees to bring to the attention of Managenent,
t hrough the channel of the procedure laid down In this
Article, any cause for dissatisfaction or any unsafe working
condition or practices, as soon as It is known to the Union.

A Plant Negotiating Committee not to exceed five (5) Union
Menbers who are regul ar enployees of the Conpany with at
| east one (1) year of seniority shall be elected by the
Uni on.

Each
per

(a)

(b)

(c)

The

of the follow ng departnents shall have one (1) Steward
shift to represent those enployees:

Fibre Preparation and Moul di ng
Fi bre Fini shing/ Shipping & Receiving

Mai nt enance enpl oyees shall be represented byone (1)
steward for all shifts.

Union shall keep Managenment Informed by witten notice to

t he HUMAN RESOURCES MANAGER of the personnel conprising the
Executive Board of the Union, the Negotiating Commttee, and
the Departnental Stewards.

(a) The Conpany will pay nenbers of the Plant negotiating

Conmittee and a representative steward, but not exceeding
five (5) enployees In total, at their regular straight
timerate of pay for neetings held for the purpose of
di scussing matters other than wage and/or contract
negotiations. Any additional neetings shall be paid for
by the party calling the neeting.

(b) The Conpany will pay the nenbers of the Plant Negotiating

Commttee for time spent in meetings with the Conpany at
Step 2 and Step 3 of the grievance procedure.

(c) A Productivity |Inprovement Conmttee consisting of the

Pl ant Negotiating Commttee and an equal nunber of
Managenent representatives shall nmeet at the request of
either party, and, In any case, no nore than once per
month to discuss productivity and gualit | ssues and to
jointly initiate and develop I|deas or continuous
| nprovenent In the Conpany's Plant 2 operation. Wen the
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Conmpany plans to introduce new technol ogy which w |l
di rectlg affect the jobs or the jobsecurity of enployees
in the bargaining unit, such changes will be communi cated
and the socio-economic inpact of planned changes to
nmenbers of the bargaining unit will be explored jointly
and equally bythe parties in advance of |nplenentation.
The Committee will operate with the guiding principle of
maximizing productivity and quality wth the | east inpact
on the livelihood of enployees.

(d) The Conpany shall pay four (4) menbers of the Negotiatin
Comm ttee eight (8) regular hours rate of pay for eac
meeting during negotiations for the renewal of the
A?reements bet ween the Conpany and the Union at which an
officer of the Mnistry of Labour is not In attendance.
Such time will be paid for at straight time earnings to
a rrTnbaximum of eight (8) hours per day, per Commitee
menber .

(e) Plant Negotiating Commttee nenbers and Stewards shall
first obtain the permssion of a Mnagenent
representative before conducting Ilegitimate Union
busi ness on the prem ses whether during his regular work
day or during his off-shift hours. Permssion wll not be
unreasonably wi t hhel d.

¢(£) The Conpany will pay the Local Union President for tine
| ost fromhis regular hours in the conduct of Iegitimate
Local Union natters. The Local Union President, during
the termof his office only, will beplaced on the da
shift of his Job classification, follow ng which he wl
elect his shift preference.

ARTI CLE 3
GRI EVANCE PROCEDURE

3:07 The procedure as laid down in this Section shall be foll owed
In the settlement of conplaints or grievances on behal f of
enpl oyees. A DI SPUTE CONCERNI NG THE APPLI CATI ON,
| NTERPRETATI ON OR ALLEGED VI OLATION OF THE COLLECTI VE
AGREEMENT SHALL BE BROUGHT TO THE ATTENTI ON OF THE COVPANY
WTH N TH RTY (30) CALENDAR DAYS OF THE DATE UPON WH CH THE
AFFECTED PARTY HAS BECOME AWARE OF THE S| TUATI ON G VI NG RI SE
TO THE MATTER I N DI SPUTE.

(a) STEP 1 - Any enployee who has a conplaint as an
| ndi vi dual shall, wth, wthout, or through
his Steward, who may call |In the Chief
Steward, discuss the matter with the Shift
Manager in order to resolve the conplaint.
Any discussions started with the Steward may
be continued with him
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(b) STEP 2 - Failing settlenment through Step 1, the
conplaint shall be referred In witing by the
Chief Steward to the Plant Manager and such
conpl aint shall beconsidered a grievance at
t hat time. The Pl ant Manager and any
appl i cabl e Managenent representatives shall
neet with the Union Negotiating Commttee
within three (3) working days of receipt of
the witten grievance. The Pl ant Manager
shal | render a decision within five (5)
wor ki ng days of the meeting having occurred.

(c) STEP 3 - Failing settlement under the above procedure,
the Plant Negotiating Commitee shall neet
with the HUMAN RESOURCES Manager and/or a
Managenent Committee W thin three (3) worki ng
days of receipt of the grievance. A witten

decision wll berendered wthin five (5)
wor ki ng days of the conclusion of any neetings
which have occurred. An International

Representative of the U.R.C.L. & P.W. of A
may participate at this Step. \Were there is
a timestandard in dispute, the Union nmay, at
this third (3rd) step of the grievance
procedure, wth the approval of the Conpany,
use the services of a U.R.W. Time Study
Engi neer who nay observe and/or study the
standard in dispute.

The tine limits set out in the ievance
Procedure Steps 1 through 3 may be extended by
the mutual witten agreenent of the parties.

(d) STEP 4 - Any grievance which has not been settled after
being carried through the Gievance Procedure
may be referred to an Arbitrator at the
witten request of either part%/. Such request
shall be made wthin thirty-five (35)
cal endar days of the Step 3 response. Should
the parties beunable to agree or to obtain
the services of an Arbitrator within seven (7)
wor ki ng days from the witten request to
proceed to Arbitration, then the Mnister of
Labour' for the Province of Ontario shall
designate the Arbitrator.

In cases of Arbitration concerning the discharge or
suspensi on of an enployee, a single arbitrator may be
appoi nted pursuant to Section 46 of the Labour Relations Act
|f requested by either of the parties. I|f the discharge or
suspension is not upheld by the Arbitrator, he shall have
jurisdiction to determine the terms of reinstatement
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?Ath respect to penalties and/or rights and pay for |ost
i me.

3:29 Upon nutual agreement in witing between the Conpany and the
Union, A Board of Arbitration may be substituted for a single
Arbitrator and all provisions of this Article will continue
to apply so far as they are relevant. Such Board shall be
conposed of one person aBpointed by the Conpany, one person
appoi nted by the Union, both of whom shall choose and agree
to a third person to act as Chairperson, but In the event
that the respective nomnees fail to choose a third person
Wi thin seven (7) normal working days, the Ontario Mnister of
Labour shall be asked to appoint the Chairperson.

3:10 The jurisdiction of the Arbitrator shall be limted to a
decision on the dispute or question set forth in the
grievance. The Arbitrator shall not have any jurisdiction to
change or disregard any of the provisions of this Agreenent
nor to substitute any new provisions in place thereof, nor to
give any decision inconsistent with the terns and provisions
of this Agreenent. The Arbitrator shall not have the
authority to decide a dispute Involving a question of a
general wage |evel demand. Al decisions of the Arbitrator
arrived at in accordance with the provisions of this

Agreenent shall be final and binding on all parties. The
parties shall bear the expense of the Arbitrator in equa
shares. (I'n the case of a Board of Arbitration each party

shall bear the expense of the Arbitrator appointed by it and

the parties shall jointly and equally bear the expense of the
Chai r person).

3:11 When the Conpany and the Union cannot agree on the validit
of a production standard, the Conpany and the Union w I
select an outside qualified Industrial Engineering Arbitrator
to resolve the dispute. The decision of this third ﬁarty
will be binding on both the Conpany and the Union.  Should
the parties be unable to agree or obtain the services of an
Arbitrator within seven (7) working days fromthe witten
request to proceed to Arbitration, then the Mnister of
Lagour for the Province of Ontario shall designate the
Arbitrator.

3:12 (a) An enployee who clains that he has been laid off
inconsistent with his seniority rights or not recalled In
accordance with his seniority rights, may protest in
witing to the HUMAN RESOURCES Manager within five (5)
normal  working days of such alleged violation of
seniority rights. |f the enployee's claimis upheld, he
will be placed on the Job to which his seniority entitles
hi mand receive a pay adjustnent as set out in 3:12 (c).

(b) I'f such witten protest is nmade nore than five (5) nornal
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wor ki ng days after such alleged violation of seniority
rights and his claimis uphel he will be placed on the
job to which his seniority entitles him but any pay
adjustnent will only be nade fromthe date on which such
protest was made, as set out In 3:12 (c).

(¢) Any pay adjustnment will be the difference between any
earnings or remuneration the enployee has received during
the period for which adjustnment is made and the earnings
he woul d have received had he been properly placed.

It is agreed that Individual nenmbers of the Plant Negotiating
Commttee will not be asked to participate alone in any
neetrn% arranged for the purpose of arrrvrn? at a decision on
an | ect This does not apply to the first step of the
grrevance procedure nor to any discussion of a general or
I nformative nature.

There shall be no Iockout, strike, sit-down, slowdown, nor
stoppage of work either partial or conplete over any matters
covered by the Agreenent during Its term

In the event of any strike, slowdown, sit-down, or concerted
stoppage of work, either partial or conplete, the Union
shall, at the request of the Conpany, forthwith informthe
Sbnpany as to whether or not the sane was authorized by the
ni on

Any enpl oyee desiring to |eave his work because of nmatters
concerning this Agreenment shall apply to his foreman for
perm ssion to do so, which permssion shall not be
unreasonably wi thhel d.

Not hi ng contained in this Article shall prohibit an enployee
frompresenting a personal conplaint or request directly to
Managenent .

If the Union considers that an enployee other than a
probationary enployee has been unjustly discharged, ANY
GRI EVANCE FI'LED ON BEHALF OF THE EMPLOYEE SHALL BE SUBM TTED
DI RECTLY TO THE HUMAN RESOURCES MANAGER AT STEP 3 OF THE
GRl EVANCE PROCEDURE

Copies of all correspondence to enployees regarding
di sciplinary action will be given to the CH EF STEWARD.

(a) WHERE AN EMPLOYEE |S DI SCI PLI NED CAUSI NG A REPRI MAND TO
BE DOCUMENTED AND PLACED ON AN EMPLOYEE' S FI LE, SUCH
DOCUVENT SHALL BE RETAI NED ON THE EMPLOYEE' S ACTI VE
DI SCI PLI NARY RECORD FOR A PERIOD OF ONE (1) VYEAR
FOLLON NG THE DATE OF THE REPRI MAND.
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(b) SHOULD NO FURTHER DI SCI PLI NARY ACTI ON BECOVE NECESSARY
DURI NG THE ONE (1) YEAR PERI OD, THE DOCUMENT SHALL NO
LONGER BE CONSI DERED A PART OF THE EMPLOYEE' S ACTI VE
DI SCI PLI NARY RECORD.

(c) ANY FURTHER DI SCI PLI NARY ACTI ON TAKEN DURI NG THE ONE
(1) YEAR PERI OD SHALL CAUSE ALL ACTI VE REPRI MANDS TO BE
RETAINED AS PART OF THE EMPLOYEE' S ACTI VE DI SCI PLI NARY
RECORD UNTI L THE EXPI RATI ON OF THE ONE (1) YEAR PERI OD
APPLI CABLE TO THE MOST RECENT REPRI MAND.

(d) IN THE EVENT THAT THE EMPLOYEE | S ON LEAVE OF ABSENCE OR
LAYOFF FOR A PERIOD OF TH RTY-ONE (31) OR MORE
CONSECUTI VE CALENDAR DAYS, SUCH ONE (1) YEARPER OD SHALL
BE EXTENDED BY THE NUMBER OF CALENDAR DAYS THE EMPLOYEE
'S ON LEAVE OR LAYCFF.

ARTI CLE 4
HOURS OF WORK AND OVERTI ME

4:01 (a) The normal working hours for all enployees in the
bargaining unit shall consist of eight hours per day and
forty (4@) hours per week Mnday to Friday I nclusive.
These hours do not constitute a guaranteed m ni num or
maxi num of hours in a day or week.

(b) The normal starting shift of each week shall be at 11:00
p.m Sunday nights. The last normal working shift wll
finish at 11:0@ p.m Friday nights.

4:02 Enpl oyees shall be at their places ready to work at schedul ed
starting times.

4:03 The Conpany will permit one ten (1@) m nute rest period per
ei ght (8) hour shift. The Conpany will permt one ten (10)
mnute rest period where shifts are three (3) hours or nore,
but less than five (5) hours. The timeof rest periods wl|
be schedul ed by the Conpany.

4:04 The Conpany will permt one twenty (20) mnute |unch period
for enployees on operations scheduled on three (3) shifts or
on a single or double shift If continuous production is
gecessary providing the shift is of nore than five (5) hours

uration.

4:05 All hours worked In excess of normal hours shall be
considered as overtime. Overtine at the rate of one and one-
hal f timesregul ar rates of pay will be paid as foll ows:

(a) For all hours worked in excess of eight (8) hours in any
, twenty-four (24) hour period, EXCEPTWHERE ANEMPLOYEE IS
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SCHEDULED TO PARTI CI PATE IN A CLASSROOM TRAI NI NG PROGRAM
OF LESS THAN FI VE (5) DAYS DURATI ON AND THE COVPANY | S
UNABLE TO RESCHEDULE THE EMPLOYEE'S SH FTS TO FULFI LL THE
REQUI REMENTS OF THI S SECTI ON.

(b) For all hours worked fromi1:e@ p.m Friday to 11:00 p. m
Sat ur day.

(c) An enployee reporting for work on his regular shift If
sent hone before the close of his regular shift, and
required to report back for work within the twenty-four
(24) hour period, shall be paid tine and one-half for all
hours worked on call back, prior to the start of his next
regular shift and at this rate only.

(d) An enployee who |Is called at home to return to the Plant
for overtime which had not been previously scheduled wll

be paid a mninumof four (4) hours pay at the applicable
overtime rate.

(e) No overtine will be paid for time spent by menbers of the
Pl ant Negotiating Conmttee in neetings paid for by the
Company. However, the tine lost by a menber of the Plant
Negotiating Conmittee from his regul ar schedul ed hours to
attend such meetings shall be considered as part of his

nﬂrpal shift hours in determning overtime on his regular
shift.

(£) Overtinme wll not be paid twice for the sanme hours
wor ked.

4:06 Paynent for all hours worked fron111=00(P.%n Saturday to
oubl e

11:@2 p.m Sunday shall be at the rate of the regul ar
rate of pay and at this rate only.

It is understood by the Union and enployees that the right to
schedul e hours of work is a Managenment function and that it
is an obligation of each enployee to work the hours schedul ed
within the provisions of The Enploynment Standards Act.

ARTI CLE 5
DESI GNATED HOLI DAYS

5:01 The followi ng twelve' (12) holidays, nanely: New Year's Day,

Good Friday, Victoria Day, Canada Day, G vic Holiday, Labour
Day, Thanksgiving Day, Decenber 24, Christmas Day, Boxing Day
and TWDO (2) floating holidays, if not worked, pay wll be
given for one standard daily shift, at the EMPLOYEE S
CLASSI FI ED RATE for the week preceding that in which the
hol i day occurs, providing that the enployee works the |ast

schedul ed shift preceding and the first schedul ed shift
succeedi ng the holiday;
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5:02 ENTI TLEMENT TO A DES|I GNATED HCOLI DAY SHALL BE SUBJECT TO THE
FOLLOWN NG CONDI TI ONS ANDY OR EXCEPTI ONS

(a)

(b)

(c)

(d)

In the case of an absence caused by a death in the famly
as defined byArticle 6:07 of this Agreenent.

In the case of sickness an enployee nay receive
permssion to leave work on either of the said shifts, if
such sickness is extreme in the opinion of the Plant
Managenent . However, the enployee is required to work
the full scheduled shift either immediately precedin% or
Immediately succeedi ng the holiday. The Conpany shall
retain the right to request verification of such clains.

Wen an enpl oyee is Injured on the jobon the shift
I medi ately preceding the holiday, and is unable to
continue working, he may qualify for payment for the
holiday If he returns to work as soon as he is able to do
so in the opinion of the doctor handling the case. This
does not apply should hequalify for Conpensation for
lost time as a result of the injury. An enployee Injured
on the shift Inmediately follow ng the holiday, and who
is unable to continue working, must have conpl eted the
| ast schedul ed shift preceding the holiday to qualify for
paynent .

Wen one of the holidays falls within the vacation period
of an enployee otherwise eligible for such holiday pay,
he shall be paid for the holiday provided that he works

- his last schedul ed shift before and the first schedul ed

shift follow ng the vacation period, If the enployee so
requests, he wll be granted an additional day off work,
wi thout pay, at a timemnutually agreeable between the
enpl oyee and the Conpany if arranged prior to the
schedul ed vacation period.” The additional day off shal
not be permtted for Decenber 24th, Christmas Day, Boxing
Day and New Year's Day paid holidays.

(e) Witten permssion to beabsent prior to or followng a

holiday can be granted only by the Shift nanager
concer ned.

(£) When anenployee is absent on either the |ast schedul ed

shift preceding or the first scheduled shift follow ng a
hol i day, but not both days, due to illness or injury, and
such 1llness or injury may be verified by either a
doctor's «certificate or by a personal wvisit by a
representative of the Conpany.
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(g) If an enployee is late on either of the qualifying

shifts, but he notifies the Conpany within two (2) hours
after the start of this shift, he shall receive holiday
pay in proportion to the nunber of hours actually worked
on that qualifying shift.

(h) I'n the case of a Union Oficial who In the perfornance of

his Union duties is required to be absent fromwork and
Is therefore unable to conplete his regular schedul ed
shift before or after a holiday. In such case he shal
obtain permssion, In advance, from his Shift Mnager for
such absence.

(1) An enpl oyee who would otherw se qualify for a designated

5:03 (a)

holiday, except for having been laid off within (5)
wor ki ng days prior to such holiday shall receive payment
for such designated holiday.

If any such holiday falls on Saturday or Sunday, it
shal |~ be observed on Mnday. If two successive holidays
fall on a Friday, Saturday, Sunday or Monday, they will
be observed on Friday and Monday.

(b) NOTW THSTANDI NG (a) ABOVE, WHERE THE NEEDS OF CUSTOVERS

AND EMPLOYEES MAY BE BETTER SERVED BY OBSERVI NG A
HOLI DAY ON A DAY OTHER THAN THE DATE UPON WHI CH THE
HOLI DAY M GHT LEGALLY FALL, THE DATE UPON VWH CH ANY
SUCH HOLIDAY IS TO BE OBSERVED W LL BE DETERM NED
BY WRIELEN MUTUAL AGREEMENT BETWEEN THE COMPANY AND
THE UNI ON.

5:04 |f the holidays specified In Section 5:01 are wor ked, paynent
shall be made at the rate of two tines the hourly rate earned
for all hours worked provided that a four (4) hour m ni num
al lowance at this rate shall be paid to all enployees called
in or requested to work on such holidays. Such paynment will
be In addition to any holiday pay for which the enpl oyee may
be qualified under Section 5:01 above. A holiday shall be

consi dered extending from 11:00

m preceding the holiday

and ending at 11:00 p.m on the ng of the holT day.

5:05 (a)

FLOATER HOLI DAYS MJUST BE REQUESTED BY THE EMPLOYEE AT OR
BEFORE THE Tl ME HE REQUESTS HI S VACATI ON LEAVE AND MJST
BE TAKEN BEFORE *DECEMBER 31ST EACH YEAR EMPLOYEES WLL
NOT' BE PAID FOR UNUSED FLOATER HOLI DAYS EXCEPT WHERE THE
EMPLOYEE HAS BEEN PREVENTED FROM USING H S FLOATERS AS A
RESULT OF MEDI CAL ABSENCE THROUGH THE ENTI RE CHRI STMAS
SHUTDOMNPERI CD (AS SPECI FIED IN (e) BEL AND FOR WH CH
HE IS ENTITLED TO WEEKLY [INDEWMNITY OR WORKERS
COVPENSATI ON BENEFI TS



(b)

(c)

(d)

(e)

(£)

(9)
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FLOATER HCOLI DAYS MUST BE APPROVED BY THE COVPANY | N
ADVANCE OF THE LEAVE BEI NG TAKEN AND W LL BE GRANTED
AS PRCDUCTI ON REQUI REMENTS DI CTATE ON A FI RST COVE FI RST
SERVED BASI'S. ANY DI SAGREEMENTS OCCURING AS A RESULT OF
SEVERALEMPLOYEES REQUESTI NG THE SAME HOLI DAY DATE AT THE
SAME TIME SHALL BE RESCLVED ON THE BASIS OF SENIORITY.

FOR PURPOSES OF DETERM NI NG AN EMPLOYEE' S ELIG BILITY FOR
FLOATER HOLI DAYS, SUCH HOLI DAYS ARE DEEMED TO OCCUR ON
JUNE 18T AND OCTOBER 18T EACH YEAR AN EMPLOYEE WHO HAS
El THER COWENCED OR TERM NATED EMPLOYMENT DURI NG THE
CALENDAR YEAR SHALL BE ENTI TLED ONLY TO THOSE FLQATERS
VH CH OCCUR WHI LE AN ACTI VE BARGAI NING UNI T EMPLOYEE ON
THE DATES SPECI FI ED ABOVE. EXCEPT AS PROVI DED I N SECTI ON
5:02 (1) ABOVE, AN EMPLOYEE WHO IS NOT ACTI VELY EMPLOYED
IN THE BARGAINING UNIT ON THE DESI GNATED DATE THE FLOATER
| S DEEMED TO OCCUR, WLL NOT BE GRANTED ENTI TLEMENT TO
THAT FLOATER HOCLI DAY.

PROBATI ONARY EMPLOYEES NMAY APPLY FOR APPROVAL OF ANY
FLOATERHCLI DAY TO WHI CH HE MAY BE ENTI TLED AS DEFINED IN
(c) ABOVE, BUT UNDER NO Cl RCUMSTANCES W LL PROBATI ONARY
EMPLOYEES BE d VEN APPROVAL FOR A HCOLI DAY DATE WHI CH
FALLS DURI NG THE PROBATI ONARY PERI CD.

WHERE THE COVPANY HAS DETERM NED THAT PRODUCTI ON
OPERATI ONS W LL BE SHUT DOM DURI NG THE PERI OD FROM
DECEMBER 24TH UNTI L THE DAY FOLLOW NG THE NEW YEAR S
DESI GNATED HOLI DAY, I T I'S UNDERSTOCD THAT EMPLOYEES WHO
CONTI NUE TO HAVE ENTI TLEMENT TO FLOATER HOLI DAYS W LL
HAVE SUCH HOLI DAYS ALLOCATED DURI NG THAT PERIOD . NO
EMPLOYEE OTHER THAN ONE WHO | S | NDEFI NI TELY LAI D OFF
DURING TH S PERI OD, SHALL BE ELId BLE FOR SUPPLEMENTAL
UNEMPLOYMENT BENEFI T OR SHORT WORK WEEK BENEFI T.

WHERE AN EMPLOYEE HAS TAKEN ONE OR MORE FLOATER HOLI DAYS
PRIOR TO BEING TEMPORARILY TRANSFERRED TO A JOB
CLASSI FI CATI ON QUTSI DE OF THE BARGAINING UNIT AND SUCH
TRANSFER RESULTS IN PAYMENT FOR MORE THAN TWELVE (12)
DESI GNATED HOLI DAYS FOR THE CALENDAR YEAR, THE EMPLOYEE
SHALL BE REQUI RED, AT THE DI SCRETI ON OF THE COVPANY, TO
El THER REPAY ANY RESULTI NG OVERPAYMENT OR TO MAKE UP THE
TI ME.

WHERE AN EMPLOYEE TRANSFERS | NTO THE BARGAINING UNIT, HE
SHALL BE ENTITLED TO FLOATER HOLI DAYS I N ACCORDANCE W TH
ENTI TLEMENT CONDI TI ONS QUTLI NED ABOVE FOR EACH FLOATER
HOLI DAY FOR WH CH HE HAS NOT ALREADY RECEI VED Tl ME OFF
W TH PAY VWH LE EMPLOYED |IN A JOB CLASSI FI CATI ON OQUTSI DE
OF THE BARGAINING UNIT UNTIL HE ACH EVES A TOTAL
ENTI TLEMENT OF TWELVE (12) DESI GNATED HOLI DAYS FOR THAT
CALENDAR YEAR
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ARTI CLE 6
WAGE POLI Cl ES
UNDER SPECI AL CONDI Tl ONS

An enpl oyee reporting for work who has no reason to believe

that work was not available wll be paid for a m ninum of
four (4) hours AT H S CLASSI FI ED RATE. This will not apply In
the case of power or nachinery breakdown, weather conditions,
or other factors beyond the control of the Conpany, nor if
the enpl oyee could not be notified because of his failure to
advi se the Conpany of a change of address. It is understood
that the enpl oyee may be supplied with other suitable work
and if he refuses to accept such work, he shall not qualify
for payment.

No paynment shall be nmade under the foregoing sections of this

Article for time lost as a result of any stoppages of work,
sl ow-down or strike action unless the enployee or enployees
affected are specifically requested by the Shift Mnager, in
witing to remain on the job.

Wien work is available in an enployee's regular
CLASSI FI CATI ON and he is TEMPORARILY ASSIGNED TO A JOB
CLASSI FI CATI ON HAVING A H GHER RATE OF PAY THAN H S REGULAR
JOB, HE WLL BE PAID AT THE PAY RATE OF THE JOB
CLASSI FI CATION I N WHICH HE | S TEMPORARI LY ENGAGED FOR ALL
TI ME SO WORKED.

When an enpl oyee is transferred to another job as a result of

work shortage, or because he |acks the qualifications
required for his previous job, or at his own request, the

rate of pay shall be that applicable to the work actually
per f or med.

In the case of factory injuries paynment is allowed for tine
required to visit the first aid station and/or roomat the
enpl oyee' s CLASSI FIED RATE. For a visit to the Doctor's
ofrrPi ce or hospital in the event of a factory injury, paynment
shall be nade for the balance of the shift at the enpl oyee's
CLASSI FI ED RATE if so recommended by the Doctor that the
enpl oyee cannot return to work.

SH FT PREM UM

The Conpany will pay a SHI FT premum for afternoon and night
shifts as follows:

Second Shift (3:e0 PMto 11:00 P\V)  $.35 per hour
Third Shift (11:00 PMto 7:00 AM $.41 per hour
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6:07 (a) In the event of bereavenent in th ean% ee's fam.ly,

which shall 1 nclude father, nother, sband, wife
common-| aw spouse, sister, br ot her, son, daughter,
father-in-law, nother-in-law, daughter-in-law, son-in
law, spouse's sister-in-law, spouses brother-in-I|aw,
grandparent, spouse's grandparent, grandchild, or a
dependent who lives in the enpl oyee's household and is
registered as a dependent on his TD-1 Income Tax Form on
file at the time of death, the enployee will be granted
permssion to be absent and will be paid for time lost on
regul ar hours during his regular work week for three (3)
consecutive days including the funeral day. [f, however
the funeral is not attended, he will be paid for |ost
time on only one of the above nentioned days.

(b) In the event an enployee is absent fromwrk for three
(3) consecutive days during his regular work week, to
attend a funeral under the provisions stipulated In (a)
above, and the funeral day is held on Saturday of that
week, the enployee will be paid for three (3) consecutive
days, notwithstanding the provisions of Section 6:@7 (a).

(c) For the purpose of this Section a half-brother or half-
sister shall be considered as a brother or sister, a
step-parent or foster parent shall be considered as a

arent and a step-son or step-daughter or foster son or
oster daughter shall be considered as a son or daughter.

(d) It is understood that "in-law' relationships will be

broken by divorce but not death of the blood relative who

established the "in-law' relationship, unless and until
the In-law relative or enployee renmarries.

(e) When death in the famly causes the absence of an
enpl oyee from work within the normal work week prior to
the normal work in which the funeral occurs, t he
i ntervening Saturday and/or Sunday wil|l be discounted In
determ ning three consecutive days, referred to above,
unl ess such Saturday and/or Sunday are normal schedul ed
wor k days.

(£y It will be the responsibility of the enpl oyee to nake
claimfor paynent through the HUMAN RESOURCES Depart ment,
and to provide evidence satisfactory to the Conpany to
support his claim Payment for such lost tine will be to
the enpl oyee's average hourly earnings on a straight tine
basis, exclusive of all types of bonuses and prem uns.
If the enployee is eligible for any other form of
remuneration to which the Conpany contributes, paynent
Shall not bemade under this Section for such day or

ays.
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(g) Common-Law rel ati onshi ps shall be consi dered when co-
habi tation has existed for at |east one (1) full vyear
| mredi ately preceding the date of the death. The
enpl oyee shall provide such reasonabl e proof as the
Conpany may require to verify the existence and duration
of the common-|aw rel ationship.

6:08 When an enployee is required to serve on a jury, 1s a

Subpoenaed Crown Wtness, or is required to report for jury
duty and is subsequently not required to serve, which
prevents him from performng his regular work with the
Conpany, he shall be paid a neke-up for lost time
representing the difference between any fees received from
the court and his average hourly earned rate on a straight
time basis, for regular hours, exclusive of all types of
bonuses and prem uns, for the period of such service.

Shoul d an enployee receive a call for jury duty or Subpoenaed
Crown Wtness whichmay interfere wth a Previously schedul ed
vacation period he shall imediately informthe Conpany in
witing of such call for jury duty and of his desire to have
his vacation period reschedul ed and the Conpany upon recei pt
of such witten request will reschedule his vacation period.

The Conpany agrees to provide the Union with the current \Wage
Schedul es and Job C assifications which formpart of the
Col I ective Labour Agreenent.

ARTI CLE 7
TI ME STANDARDS

7:01 The determ nation of tine standards is a Management functi on.

Al'l new or changed standards shall be explained by the Shift
Manager with an Industrial Engineer to the enpl oyees involved
along with the Department Steward. Data used In deternlnln?
the standards may be made available at that time. A copy o
t he methods will be available In the Shift nanager's office
to the Departnent Steward. Standards will be posted in the
department 24 hours before they becone effective and shall be
given a trial period of two weeks. The Union agrees that it
Wl assist In seeing that normal effort be put forth during
the trial period.

7:02 After the trial period, if a standard is disputed, it nust

follow the procedure set forth in Article 3. In such cases
data used In determning the standard will be avail abl e for
reference by the Department Steward. Any adjustnents In new
or changed standards shall be retroactive to the date the
standard was placed in effect. Any adjustnent in other
di sputed standards shall be retroactive to the date the
objection was fil ed.
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There shall be no change in tinme standards w thout a
correspondi ng change in nethod, quality, operation |ayout or
specification, unless nutually agreed upon

No assistance shall be given to an enpl oyee while such
enpl oyee is being studied for the purpose of setting tinme
standards, nor shall a study be taken of a supervisor for
this purpose.

The Company will nake every effort to see that weekly
efficiencies are posted.

ARTI CLE 8
SENTORITY

(a) Seniority 1s preference or priority by length of service
with definite rights 1ualif¥ing enpl oyees for enpl oyment
when work 1is avail abl e, he™ purpose of which is to
?rovide a declared policy of work security neasured by

ength of service.

(b)In the event two (2) or nore enpl oyees have the sane
seniority date or are hired on the sane day, their
seniority status on the seniority 1ist will be decided by
cl ock nunber unless the provisions of Section 8:22 and/ or
8:23 woul d deci de the enpl oyee's ranking by Seniority.

(a) An enpl oyee shall be considered a probationary enpl oyee
and shall have no seniority rights until he has conpleted
fifty-five (55) regul ar worked days or four hundred and
forty (440) regul ar worked hours (whichever occurs first)

wi thin twelve (12) consecutive nonths followng his date
of hire. Upon conpl etion of such probationary period,
his name will beentered on the seniority list of the
bargaining unit as of his date of hire.

(b) NOTW THSTANDI NG THEPROVI SI ONS OF SECTI ON 8:02 gai ABOVE
EMPLOYEES H RED AS STUDENTS WLL BE | DERED
PROBATI ONARY EMPLOYEES DURI NG THEI R TERM OF EMPLOYMENT
WTH THE COWPANY. SUCH EMPLOYEES SHALL NOT BE EMPLOYED
PRIOR TO MAY 1ST AND WLL BE TERM NATED NO LATER THAN THE
VEEK FOLLON NG THE LABOUR DAY WEEKEND.

8:03 SENIORITY SHALL BE .THE ACCUMJLATED Tl ME AN EMPLOYEE | S

EMPLOYED BY THE COWPANY IN A POSITION WTHN THE
BARGAI NI NG UNIT.

An enployee shall lose his seniority rights and his
enpl oynent deermed terninated for any of The followi ng
reasons:



(a)
(b)

(d)

(e)

(f)

(9)
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Vol untary termnation of enploynment with the Conpany.

Unauthorized absence exceeding five (5) consecutive nornal
wor ki ng days.

Di scharge, WHERE SUCH DI SCHARGE IS NOT REVERSED UNDER THE
PROVI SIONS OF THE CGRI EVANCE PROCEDURE.

Failure to return to work follow ng layoff wthin seven (7)
cal endar days after the enployee has been notified in
accordance with Section 8:17 of this Article.

Failure to return to work on the expiration of a |eave of
absence or any extension thereof AS DEFINED IN SECTION 8:23.

After continuous |ayoff of one (1) year for those enpl oyees
having | ess than one (1) year of seniority AT THE TIME OF
LAYOFF and after two (2) years for those having one (1) year
but |ess than five (5) years of seniority AT THE TI M OF
LAYOFF and after five (5) years for those with five (5) years
of seniority and over AT THE TIME OF LAYOFF.

Upon retiremnent.

Wen an enployee is transferred to  another job
classification, department or shift through the provisions of
the Jobposting procedure or |ayoff procedure and the job to
whi ch he was transferred is elimnated due to decreased
production, the enployee shall have recall rights back to his
prior jobclassification, departnent or shift in accordance
with seniority rules as follows:

(a) If the enployee has been in the new jobcl assification,
departnent or shift for less than three (3) nonths, he
must return to his forner job, department or shift.

(b) If the enployee has been in the new job, departnment or
shift for three (3) nonths or nore, he will be placed on
an available job in accordance with Section 8:15.

Wien lay-offs take place, the Conpany shall, whenever

possi bl e, ?i ve enpl oyees affected seven (7)days notice of
such lay-off.

An enpl oyee who desires to |eave the enploynent of the
Conpany shall, whenever possible, notify the Shift Manager
concerned seven (7) days in advance.

A seniority list shall be posted In each department of the
pl ant show ng the accunulated seniority status of enployees
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in that departnment. This list shall be revised at |east
once per year. A copy of the |lists posted shall be given
to the Union President. I f requested by the Union or an
individual enpl oyee, the Conpany's service records shall be
avai l able for reference to the nenbers of the Negotiating
Committee to the extent reasonably necessary to ascertain the
accuracy of the seniority lists.

8:09 (a) Enployees will be allowed to exercise their shift
preference by seniority within their classification once
each year under the follow ng schedul e:

(1) Enpl oyees will be given the opportunity to select their
shift preference to be effective on the first Sunday
foll owing February 1st of each year during the life of
the Agreenent.

(11) On January 1st of each year, the Conpany wll| mnake
available a form to be submtted by enployees desiring
a chan?e of shift no less than fifteen (15) days prior to
the effective date of the shift preference change.

(111) An enployee displaced from his shift through the
operation of this clause will be advised bythe Cbnﬁany
and will be asked to exercise his opportunity for shift
preference within his job classification

(iv) An enpl oyee when exercising shift preference will bunp
the junior enployee in the classification on his
preferred shift, EXCEPT THAT WHERE THE AFFECTED EMPLOYEE
'S THE JUNIOR EMPLOYEE IN THE CLASSI FI CATION, HE MAY BUWP
THE JUNI OR EMPLOYEE ON THE SHI FT, PROVI DED HE HAS
SUFFI CI ENT SENIORITY TO DO SO AND HAS PREVI QUSLY AND
SUCCESSFULLY PERFORVED THE WORK OF THE CLASSI FI CATI ON
OCCUPI ED BY THE JUNI OR EMPLOYEE ON THE SHI FT.

8:10¢ (a) Enployees who have given long and faithful service to
the Conmpany and who are unable to perform their regular
work shall be given preference on other work they are
qualified to perform at the prevailing rate of pay for
such work.

(b) EMPLOYEES WHO HAVE SUFFERED FROM AN OCCUPATI ONAL | NJURY
OR | LLNESS sHALL BE RETURNED TO ACTI VE WORE WHERE THEI R
PHYSI CALRESTRI CTI ONS ANDLI M TATI ONS DO NOT PREVENT THEM
FROM PERFORM NG USEFUL MODI FI ED WORE MADE AVAI LABLE BY
THE COVPANY.

8:11 (a) An enployee who accepts a position with the Conpany which
is outside of the bargaining unit on or after Decenber
16, 1991 shall retain his accrued bargaining unit
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seniority to the date of transfer out for a period of six
(6) nonths fromthe date of transfer. Enployees who do
not return to the bargaining unit on or before the
expiration of the six (6) nonth period shall forfeit al
accunul ated seniority.

(b) An enpl oyee who has been enployed in a position outside
of the bargaining unit for less than six (6) nonths and
who is being permtted by the Conpany to return to the
bargai ning unit, shall di'splace the mostjunior enployee
actively at work in the plant provided his accunulatﬁd
seniority up to the date of transfer out of the
bargaining unit is greater than that of such junior
enpl oyee.

(c¢) An enpl oyee who accepted a position outside of the
bargaining unit prior to Decenber 16, 1991 shall retain
the seniority he had accunulated up to the date of his
transfer out of the bargaining unit and shall be
permtted to return to the bargaining unit bydisplacing
the junior enployee actively at work in the plant
provided he has sutficient seniority credit to do so.

8:12 "Qualification", "Qualified" and "Satisfactory Service" as
referred to in this Article shall be determ ned by the
Conpany on the basis of such itenms as experience, conpetence
physical fitness, skill, know edge, adaptability, efficiency,
responsibility and Integrity.

LAY- OFF AND RECALL

8:13 In the event of a reduction In the NUVMBER OF EMPLOYEES
WORKI NG IN THE PLANT, ON A SHI FT, OR IN A DEPARTMENT, an
enpl oyee who is classified asa Leadhand or a D.O.A. Qperator
shall not be displaced FROM H' S CLASSI FI CATION BY A MORE
SENI OR EMPLOYEE FROM A DI FFERENT JOB CLASSI FI CATI ON so | ong
as THE plant seniority OF THE LEADHAND OR D.O0.A. OPERATCR is
sufficient to maintain himas an active enployee.

TEMPORARY LAY- OFF

8:14 For purposes of this Agreement, a tenporary | ay-of f shall be

defined as a tenporary reduction In the work force of two (2)
weeks duration or |ess.

In the case of a lay-off which is four (4) normal worKking
days or |leas, enployees shall not be eligible to di splace
ot her enpl oyees during such period.

In the case of a tenporary lay-off in excess of four (4)
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normal working days, an enployee with seniority may displace
the |east senior enployee, having less seniority than his
own, within the sanme job classification provided he can
denonstrate conpetence on the job within two (2) shifts.
Failing such or if he is the least senior in his job
classification, he may displace another enployee In the
departnment that has no seniority providing he 1s qualified to
perform the job.

EXTENDED LAY- OFF

8:15 In the event it becones necessary to reduce the total nunber
of enployees in the workforce for a period of time In excess
of a period of tenporary layoff as defined in 8:14 above, the
Conpany will, In determning which enployees are to |aid off,
recognize the principle of seniority. Subj ect to the
limtations of Section 8:12 and Section 8:13, di splacenent of
enpl oyees as a result of a lay-off will occur as follows:

(a) Probationary enployees will be laid off first.

(b) The least senior enployee in the affected classification
on that shift shall displace the nmost junior enployee in
either nhis own job classification, department, shift or

Flant provided the junior enployee to be displaced has
esser seniority than his own.

TEMPORARY ASSI GNVENT  PROCEDURE

8:16 (a) Wen the nunber of e Io%ees morking in a classification
or depar‘nent nmus e adjusted, ASSI GNVENTS — FOR
PRODUCTION WORK WILL BE MADE rroM AVAI LABLE RELIEF
OPERATORS WHO ARE | MVEDI ATELY ABLE TO PERFORMIHE WORK | N
QUESTION. I N THE EVENT THATTHERE ARE | NSUFFI Cl ENT RELI EF
OPERATORS AVAI LABLE, THE ASSI GNMENT W LL BE MADE TO THE
LEAST SENIOR QUALIFIED AND AVA LABLE EMPLOYEE WTH N THE
CLASSI FI CATI ON REQUI RED.

(b) When the nunber of enployees working in a shift nust be
adjusted for a tenporary period of four (4) weeks or

| ess, enployees shall be assigned by job classification
in reverse order of seniority.

(c) Upon completion of the assignnent, the enpl oyee shall be
returned to his forner job classification, departnent and
shift unless the work is no |onger being perforned. In
such case he shall be reassigned in accordance with the
| ayoff and recall provisions of this Article.
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RECALL PROCEDURE

(a) Wienever it is necessary to recall enployees who have
been laid off, the order of recall wll be generally in
the reverse order of lay-offs.

(b)When an enpl oyee has been recalled to a shift other than
his preferred shift, he will beplaced on his preferred
shift within two (2) weeks following his return provided
that there is an available job to which his seniority
will allowhimto return on his preferred shift.

(c) No new enpl oyee shall be hired to fill vacancies unti
enpl oyees who have been laid off and retain seniority
status and have the necessary qualification to fill the
vacancy have been recalled to work.

Enpl oyees are required to keep addresses up to date so they
can ‘be |ocated whenever production warrants rehiring.
Empl oyees who fail to do so and cannot be |ocated when there
is an opportunity to work shall lose their seniority.

An enpl oyee notified of recall nust inform the Conpany of his
intention to return, within three (3) normal worki ng days,
after notification by registered letter to the latest
address. Failure to notify of intention to return will be
Interpreted as refusal to do so. If the enployee desires to
return to work, he nust do so within seven (7) cal endar days
after he has notified the Canany of such intention. Fallure
to do so will result in conplete |oss of seniority.

In the event that an enployee is unable to return to work due
to Illness, Injury or pregnancy and so notifies the Conpany
within seven (7) cal endar days of notification of recall, his
seniority status shall be preserved during the period of
il ness, injury or pregnancy as governed by Section 8:04 (e).
Seniority status shall be forfeited following failure to
report for work after a second notification follow ng

recovery fromillness, injury or pregnancy. It is the
enpl oyee's obligation to notify the Conpany imrediately upon
recovery from such Illness, injury or pregnancy.

Any of the provisions of the lay-off or recall procedures my
be” superseded by other arrangenents, for legitimate reasons,
when negoti at ed between the Conpany and the Plant negotiating
Committee.
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JOB POSTI NG

8:22 (a) Wien a Lob vacancy occurs in the bargaining unit, it

shall be posted on the bulletin boards for two (2)
regular work days. Posting will identify the
classification and shift to which the successful
applicant will be assigned. Posting will occur for the
initial vacancy plus two (2) subsequent vacancies only.

(b) An enployee with at |east six (6) nonths of seniority who

w shes to apply for a posted 3job shall do so by
conpleting a job posting application form and submtting
it to the HUVAN RESOURCES Departnent on or. before the
closing date identified on the posting. A bid for a job
posting will be considered as acceptance of the job If
the enpl oyee is chosen as the successful applicant.

(c) An enployee who is to be absent on approved vacation

(d)

| eave may file a job posting application formwth the
HUMAN RESOURCES Departnent no earlier than three (3) days
prior to the commencenent of his vacation |eave for a
vacancy he anticipates will occur during his absence.

Except as otherwise provided In this Section,
applications will be given consideration on the basisof
qualifications as defined in Section 8:12 and where
these are considered suitable for the vacancy, the most
senior of the applicants will begiven the job. In the
case of a vacancy for a LEADHAND, THE DETERM NATI ON OF
THE SUCCESSFUL APPLI CANT SHALL BE AT THE DI SCRETI ON OF

. THE COMPANY. In the case of a vacancg for a Skilled
e

Trades Apprentice, candidates shall eval uat ed on
qualifications and other criteria as determ ned by the
Conpany. \Were two (2) or nore candi dates are deemed to
beequal ly qualified and suitable for the position, the
nost senior of the applicants will be awarded the job.

(e) The Conpany rr\% refuse to consider an application from
0

any enpl oyee has successfully bid on a pernanent or
t enporary vacancy within the preceding six (6) nonths.

(£) In the event that it is deemed that an enployee is unable

to attain the existing standards of “quality and
efficiency of the jobwithin the first ten (10) working
days of his dateof transfer to the new job,he will be
returned to his fornmer job. Such enployee will not be
consi dered as having been a successful applicant for
purposes Of determning his eligibility for future
postings.
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(g) In the event a transferred enpl oyee inforns the Conpan
within ten (10) working days fromthe effective date o
his appoi ntnment, that he wishes to return to his forner
job, he shall bereturned to that job within two (2)
weeks of his request. Such enployee will not be eligible
for future postings until six (6) nonths has el apsed
since his date of return to his forner job

(h) The Jobposting procedure shall apply to the filling of
all vacancies In the bargaining unit of four (4) weeks
duration or longer. Al enployees with recall rights to
the classification and shift shall be returned In
accordance with the Recall provisions of this Article
bef ore vacanci es are posted.

(1) The Conpany may assign bargaining unit enployees
tenporarily W thout the need for a job posting for a
period of four (4) weeks. Assignments wll be nade at
the discretion of the Conpany from those enpl oyees
i mredi ately ableto perform the work in question on a
reverse seniority basis.

(3) An enpla%ee who has successfully bid on a tenporary

vacancy which has occurred as a result of injury, illness
or |eave of absence will be returned to his former job
upon the return of the absent enployee. [If his forner

job is no longer being performed, he will return to a job
under the layoff and recall provisions of this Article.

8:23 LEAVE OF ABSENCE

8:

23

Leave of absence may begranted to enployees with seniority
status under certain conditions without |oss of seniority
privileges. Application for such |eave shall be in witing
and shall identify the enployee's reason(s) for requesting
the leave. It is understood that a |eave of absence will not
be approved in order for an enployee to take up enpl oynent
wi th another conpany. The enployee shall be given witten
advice of the Cbnpany's decision. Leave of absence may be
granted under the follow ng circunstances:

(a) Leave of absence not exceeding three (3) nonths and
subject to extension for periods of three (3) months, up
to one (1) year for enployees with up to ten (10) years
seniority and two (2) years for enployees with over ten
(10) years may be granted for extenuatin% causes such as
NON- OCCUPATI ONAL  SI CKNESS OR | NJURY, Dbereavenent, or
serious personal necessity. Under extreme circunstances,
a request for a further extension of |eave of absence by
an enpl oyee and supported by the Union would receive
consi derati on.
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(b) Leave of absence not exceeding three (3) nonths may be
granted during slack periods, but those who are granted
such leave nust return to work within seven (7) cal endar
days after notice of recall has been sent, in order to
retain seniority standing.

(c) Enpl oyees who are engaged in service with the Country's
Armed Forces shall be considered on | eave of absence and
shal | accunulate seniority during such service, in
accordance with federal |egislation.

(d) A menber of the Union may at the witten request of the
Union, be granted special |eave of absence to engage in
Union duties with the United Rubber, Cork, Linoleum and
Pl astic Workers of Anerica, Canadian Labour Congress, the
Ontario Federation of Labour or Local 296, for a period
not exceeding the term of this Agreenent, subject to
renewal . Wien | eave is granted for this purpose, the
menbers shall accunulate their seniority during the full
term of |eave.

(e) (1) A female who has achi eved seniority status will be
?ranted | eave of absence between the fourth and
ifth month of pregnancy (or in accordance with the
provisions of the Enploynent Standards Act of
Ontario) based on nedical certification providin
confirmation of the pregnancy and the estinmate
date of delivery.

(11) The time period of such |eave shall not exceed that
permtted under the Enploynent Standards Act of
Ontario and seniority shall continue to accrue
t hroughout the period of the |eave.

(111) Notwithstanding (g) bel ow, the enployee shall give
notice in witing to the HUMAN RESOURCES Depart ment
at least two (2) weeks prior to the date she plans
to return to work. She shall provide a doctor's
certificate confirmng the date of the birth and
her fitness to return to regular duties.

(£) An enpl oyee injured on the job, who subsequently becones
a Wrker's Conpensation case, and is placed on |eave of
absence, shall accumulate seniority during such period.

(g) An enpl oyee who intends to return to work follow ng an
approved | eave of absence, or who needs to have such
| eave extended, shall report to the HUVAN RESOURCES
Departnment at |east three (3) normal working days prior
to the expiry date of his |eave or his intended date of
return If prior to the expiry date of the |eave, so that
his return to work may be arranged.
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(h) Subject to physical qualifications, such enployee wll be
entitled to return to the job he left. |If his former job
is no longer available or if his seniority no |onger
qualifies himfor his former job, he will be given the
job to which he woul d have been displaced had he been at
work - if this can be readily established, or such other
suitable job which is consistent with his seniority.

ARTI CLE 9
VACATI ON LEAVE

Hourly rated enpl oyees shall be entitled to an annual
vacation with pay based on continuous service with the
Conpany. VACATI ON PAY SHALL BE CALCULATED ON THE APPLI CABLE
PERCENTACGE OF THE EMPLOYEE' S EARNINGS FOR THE FI FTY- TWO WEEK
PERI CD | MVEDI ATELY PRECEDI NG THE LAST SATURDAY IN JUNE EACH
YEAR.

Cont i nuous Vacat i on Vacati on
Service Leave Pay
as of June 30

Less than 1 year 1/2 day/ ** 4%
mont h of
service
1year but less than 5 years 2 weeks 4%
5 years but less than 10 years 3 weeks 6%
10 years but |ess than 18 years 4 weeks 8%
18 years but less than 30 years 5 weeks 10%
3eyears or nore 6 weeks 12%

** |n the event that a half-day is calculated, the enployee
shall have his entitlement rounded to a full day.

9:22 An active enpl oyee who achieves his fifth, tenth, eighteenth

or thirtieth year of continuous service with the Conpan

bet ween June 3@th and Decenber 31st shall receive, after suc

service is credited, the additional week of vacation and pay
allotted to the next higher entitlenment category In 9:01
above. At the discretion of the CbnpanK, the additional week
of vacation may be granted prior to the date on which such
service is credited. However, vacation pay paid In advance
shal | bededucted fromthe final pay if the enployee ceases
to be actively enployed or if enploynent is termnated for
any reason prior to the qualification date. An enployee who
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qual i fied under this section after Decenber 24th shall be
granted vacation for the remaining days of the year only.

Vacations will be taken at a time designated by the Conpany.
The Conpany wi |l endeavour to schedule a vacation period of
at least two (2) weeks duration during the nmonths of July or
August and to provide three (3) nonths notice of such period.
When it is necessary to continue uninterrupted production In
order to meet schedul ed requirenents and a full shutdown of
operations is not appropriate, a sufficient nunber of
volunteers will be sought from enpl oyees who are qualified to
performthe jobs required. Falling the achievenent of ful
voluntary crews, the required nunber of enpl oyees by ijob
classification shall be scheduled to work on a reverse
seniority basis and their vacation reschedul ed for another
time. An estimate of the number of enpl oyees required will
be provided at the timeof notice and the recruitnent of
volunteers will comrence imediately thereafter

It is understood that vacation entitlement in excess of two
(2) weeks need not be granted together nor consecutively wth
t he vacation granted under Section 9:03 above.

An enpl oyee who has not taken his full vacation entitlenent
by Decenber 31st of each year shall be paid any outstanding
vacation pay to which he is entitled and shall not be
permtted to accrue his entitlenent fromyear to year.

When an enpl oyee term nates his enploynent with the Conpany,
he shall be paid vacation pay to which he is entitled under
the terns of Section 9:01 above, up to the date of
separation

Empl oyees who when laid off for an indefinite period, receive
their vacation pay and who return to work during the vacation
year, Wi ll have the value of vacation pay already received
from the Conpany deducted from their vacation pay as
specified in Section 9:21 above.

When an enpl oyee with one (1) ornore years of seniority has
been unable to work for a portion of the preceding vacation
ear because of verified sickness, injury or pregnancy and
or those reasons only, the vacation pay calculated in
accordance with Section 9:01 is |ess than $350.00 for an
enpl oyee for each week of vacation pay, the vacation pay will
be Increased to the above m ni num provi ded the enpl oyee has
worked three (3) nonths or nore during the vacation year.

(a) The follow ng shall be included as earnings for the
purpose of cal culating vacation pay: Vﬁggs Paid, Overtine
Premums, Shift Premium Vacation Pay paid In the
previous year, Designated Holiday “Pay, Wrkers
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Compensation Paynents for Lost Tinme, Wekly Indemity
Paynents, Short Work Week Benefits paid under the
Suppl enental Unenpl oyment Benefit Pl an.

(b) WORKERS'  COVPENSATI ON LOST TI ME EARNINGS SHALL BE
CALCULATED ON THE BASI S OF THE MOST RECENT WORKERS
COVPENSATI ON ACCI DENT COST STATEMENT AVAI LABLE ON THE
CALCULATI ON DATE. ADDI TI ONAL LOST TI ME PAYMENTS MADE
SUBSEQUENT TO THE CALCULATI ON DATE WH CH WERE NOT
| NCLUDED IN THE THE CURRENT YEAR S VACATI ON PAY SHALL BE
I NCLUDED IN THE FOLLONNG YEARS VACATION PAY
CALCULATI ON

ARTI CLE 10
FUNCTI ONS OF MANAGEMENT

:01 The Managenent of the Factory and the direction of the

working force, Including the right to hire, suspend or
OFYRERE W i1 68 RIS Sr L MPalkS'br R0l R ' 0 SIP SVSER
legitimate reasons, is vested exclusively wth Mnagenent.
This right shall not be used to discrimnate agai nst any
enpl oyee as an individual, nor to violate the terms of this
Agreenent.

02 The Conpany reserves the right to discharge for just cause
including but not restricted to the follow ng:

| nsubor di nati on

Chroni ¢ absence or tardiness
Continued unsatisfactory workmanship
Di shonest

| nt oxi cation during working hours
Continued unsafe working practices

@3 The control of quality and waste is a Managenent functi%n
and is of vital inporfance to the Conpany's well-being. The
Union recognizes the need for reduced damage and waste and
shal | co-operate whol eheartedly In reducing such |osses to
a nmni num

04 The deternination of methods is a Managenent function. The
Union agrees to co-operate Wwth he Conpany 1in the
| ntroduction of new. methods and processes, and in educating
its nmenbers for the need of such changes and inprovenents.

:05 Nothing in this Article shall be interpreted as depriving

the Union of their rights and privileges under Section 1:02
of this Agreenent.
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ARTICLE 11
SEVERANCE AWARD

11:01 Wien it becones necessary to release an enployee with five

11:02

11:03

(5) or nore years of credited service who is retired (1)
because through no fault of his own is no |longer able to
meet the requirements of his Lob and who cannot qualify for
transfer to another job within the local plant, and who
cannot qualify for a disability allowance or (2) one whose
enpl oyment 18 °terni nat edbecause” of the pernanent closing of
the plant or of a section thereof, he shall be paid a
Severance Award calculated In the follow ng manner

(a) Any such enpl oyee who has five (5) years of credited
service but less than ten (10) will be awarded a
Severance Award of one-half (1/2) week' s average pay
for each year of service.

(b) Any such enpl oyee who has ten (10) years of credited
service but less than fifteen (15) will be awarded a
Severance Award of one (1) week's average pay for each
year of service.

(c} Any such enployee who has fifteen (15) years of
credited service but less than twenty (20) will be
awar ded a Severance Award of one and one-half (1 1/2)
week's average pay for each year of service.

(d) Any such enployee who has twenty (20) or nore years of
credited service will be awarded a Severance Award of
two (2) week's average pay for each year of service.

"Average Pay" as expressed in the foregoing Paragraph (a)
with respect to enployees with five (5) but | ess than ten
(10) years of credited service will be conputed on the basis
of the aver%?e earni ngs received by the enployee during his
entire period of enplﬂynent with the Conpany. "Average Pay"
as expressed In the foregoing paragraphs (b) through (d)
with re%fect to enployees with ten (1@) or nore years of
credited service shall be conputed on the basis of the
average weekly rate received bythe enployee during the ten
(10) consecutive years in which he shall have received the
hi ghest annual conpensation from the Conpany.

In the case of an enployee whose earnings are reduced in any
month follow ng the effective date of this Agreenent as a
result of tenporary absence to perform duties In an official
or representative capacity for the Union of a non-political
nature, his earnings for calculating the anbunt of award
shall be increased to reflect the conpensati on which he
probably woul d have received fromthe Conpany had he been



11:04

11:05

11:06

12:01

12:02

12:03

12:04

avai l able for regular enploynent during such period.

An enpl oyee whose enpl oyment has been terminated and who has
received a Severance Award as above provi ded will not be re-
enpl oyed by the Conpany except at the Conpany's option and
then only with the status of a new enpl oyee.

The provisions of this Article 11 shall not apply in the
case of any lay-offs for reasons other than those set out In
Section 11:01 of this Article.

For any enpl oyee whose service is termnated under the
provisions of this Article 11, and who is entitled to a
deferred vested pension under the Ontario Pension Benefits
Act 1965 for service after January 1, 1965, the Severance
Award cal culated in accordance with this Article shall be
reduced by the percentage that the years of service datin
fromJanuary 1, 1965 bears to the total years of service o
the eligible enployee.

ARTI CLE 12
M SCELLANEQUS

The Conpany agrees to provide bulletin boards with a | ock
for the use of the Union. Notices placed on these boards
shall be confined to Union neetings and business, Union
aPPojntnents and elections and Union recreation and socia
affairs.

The Union shall assist the Managenent in seeing to It that
no publicity of display matter other than that posted by the
Managenment shall be exhibited within the plant, except on
the Union bulletin boards.

The Union agrees to co-operate with the Conpany on the
Bronntlon of safety In the factory. Four (4) nenbers of the
argaining unit appointed by the Union and four (4) menbers
of managenent appointed by the Conpany shall constitute a
Joint Health and Safety Commttee and will neet once per
nonth for the purpose of pronptin? safety and accident
preventi on. Payment for lost tine fromregular hours to
attend the monthly neeting will be at the enployee's regular
straight time rate 'of pay.

SENI ORI TY EMPLOYEES SHALL RECEI VE 100% REI MBURSEMVENT OF THE
COST OF APPROVED SAFETY SHOES TO A MAXI MUM OF FI FTY DOLLARS
(s50) PER YEAR. NEW EMPLOYEES OF THE COVPANY WHO HAVE
ACH EVED SENI ORI TY SHALL BECOVE ENTI TLED TO SAFETY SHCE
REI MBURSEMENT UPON THE ACHI EVEMENT OF THREE (3) MONTHS OF
CONTI NUQUS SERVI CE FOLLOWN NG THE ACH EVEMENT OF SENI ORI TY

Wiere an eligible enployee's shoes have materially worn out,

an additional pair to a maximumof fifty dollars ($50.00)
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will be allowed when approved.

12:05 Enpl oyees shall not visit other departnents except in line
wth their regular work, |f permssion has been granted by
the Shift Manager concerned.

12:06 The Conpany and the Uni on recognizing the inportance of new
products, will co-operate in the devel opnment of these new
product s. The Conpany further agrees to see that new
products upon satisfactory conpletion of devel opment, will

pe brought Into regular production as soon thereafter as
possi bl e.

12:07 The Conpany will cause to be printed sufficient copies of
the Collective Labour Agreenment so as to provide a copy.to
each seniority enployee actively at work follow ng
negoti ati ons. No additional copies will be issued, but a
reasonabl e inventory will be printed due to estimated
turnover of enployees.

12:08 The parties to this Agreement have provided for the
fol | ow ng:

Life Insurance and Wl fare Benefit Plan "Appendi x A" which
is hereby made a part of the Collective Agreenent.

Pensi on Pl an, "Appendix B" which is hereby made a part of
the Col |l ective Agreenent.

Suppl enent al Unenpl oynent Benefit Plan "Appendi x c" which is
hereby made a part of the Collective Agreenent.

ARTI CLE 13
| NTERI M | NCREASE

13:021 The anount of the interimlIncrease shall be cal cul ated and
recal cul ated as provided below on the basis of the Consuner
Price Index published by Statistics Canada (1986 = 10@) and
hereinafter referred to as the Cc.P.I.

13:02 1ST COLA ADJUSTMENT CALCULATI ON

(a) The base for calculation: the average C.P.I.for the
nont hs of Cctober, Novenber and Decenber, 1994.

(b) The first adjustnent will be calculated and paid as of
the pay period begi nning MARCH 19, 1995. It will
refl ect one cent ($.01) per hour for each full .es3
points that the average C.P.I. for the nonths of
Decenber, 1994, January and February, 1995 exceeds the
base for calcul ation.
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(¢) The second adjustment will be calculated and paid as of
the pay period comrencing JUNE 18, 1995. It will
reflect one cent (s.01) per hour for each full @.83
points that the average c.P. 1. for thenonths of March,
April and May, 1995 exceeds the base for calculation.

(d) The third adjustnent will be calculated and paid as, of
the pay period beginni ng SEPTEMBER 17, 1995. It will
reflect one cent (s$.@1) per hour for each .283 points
that the average C.P.I. for the nonths of June, July
and August 1995 exceeds the base for cal cul ation.

TH S ADJUSTMENT W LL BE FOLDED | NTO OCCUPATI ONAL AND
DAY WORK RATES ON SEPTEMBER 17, 1995.

(e) The fourth adjustnent W11l pe cal cul ated and pai d as, of
the pay period commenci ng DECEMBER 24, 1995. It will
refl ect one cent ($.01) per hour for each full .83
points that the average C.P.I. for the nonths of
Sept enber, Cctober and November, 1995 exceeds the base
for calculation

13:23 2ND COLA ADJUSTMENT CALCULATI ON

(a) The base for calculation: the average Cc.P.I. for the
mont hs of October, Novenber and Decenber, 1995.

(b) The first adjustment will be cal cul ated and paid as, of
the pay period commenci ng MARCH 17, 1996. It will
refl ect one cent ($.01) per hour for each full .e83
points that the average c.P.I. for the nonths of
Decenber, 1995, January and February 1996 exceeds the
base for calculation. TH S ADJUSTMENT W LL BE FOLDED
| NTO OCCUPATI ONAL AND DAY WORK RATES ON APRIL 14, 1996.

13:05 The Interimincrease will be considered as earnings but will

be boxed separately from other wage paynents on the
enpl oyee' s pay statenent.

13:06 In the event Statistics Canada does not issue the
aﬁpropriate_Cbnsuner.Price I ndex on or before the date on
Ich an adjustnment is to be calculated, any adjustnent
required will be nade at the beginning of” the first pay
period fol | owi ng receipt of the |ndex.

13:07 No adjustnment retroactive or otherw se, shall be made due to
any revision which nay later be nade In any published
Consuner Price Index by Statistics Canada.

13:08 Continuation of the Interimadjustnents is dependent upon
the availability of the official Statistics Canada Consuner
price Index calculated on the sanme basis and In the sane
form as that published for Decenber 1985.
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Each adjustment specified In the Interimlincrease wll
replace the previous adjustnent, if an%, Inits entiret
except the TH RD ADJUSTMENT OF THE FI RST COLA ADJUST
CALCULATICN AND THE FI RST ADJUSTMENT OF THE SECOND COLA
ﬁDJUSTNENT CALCULATI ON which will be folded-in as specified
erein.

Met hod of Fold-In
(a) Daywork Rates - the total anmount of Interim lIncrease to

be folded-in as specified herein will be unboxed and
added to the maxi mum of the day work rates.

(b) Incentive Rates - the total anount of InterimIncrease
to be folded in as specified herein will be unboxed and
added to all incentive Cccupational Rates Scal es at
100% | evel .

ARTI CLE 14
TERM NATI ON

This Agreement shall become effective as of DECEMBER 16,

1994, and shall remain in full Torce and effect in respect

6f all its terms until mdnight APRIL 14, 1996, and shal
continue in effect thereafter fromyear to year for further
periods of one (1) year unless either party gives witten
notice of termnation or witten notice of proposals for
amendnents to the ot her part¥ prior to, but not nore than
ni netc?/ (90) days prior to the expiry date or any yearly
period thereafter. In the event of witten notice having
peen given by either party as provided herein, negotiations
shall comence within fifteen (15) days of recelpt of such
notice with a view to conpleting a new Agreenent.  Should
such negoti ations extend be%ond the expiration date, this
Agreenent shall not expire, but shall continue In ful'l force
and effect In accordance with the Labour Relations Act of
Ontario, or until a new Agreenent is entered into by the
parties, whichever date shall occur first.

NOTW THSTANDI NG THE ABOVE, THE PARTIES HAVE AGREED THAT
VRI TTEN PROPOSALS FOR THE RENEVWAL OF TH'S 1994-1996
COLLECTI VE AGREEMENT SHALL BE SUBM TTED TO THE OTHER PARTY
ON OR BEFORE OCTOBER 1, 1995 WTH A VI EW TO COMVENCI NG
COLLECTI VE BARGAI NI NG | MVEDI ATELY THEREAFTER

Amendnents of this' Agreenment may be nade at an% tinme
mut ual agreenent between the parties. ei t her party
proposes anendnents to this Agreenent dur|ng the life
t hereof negotiations on such proposals shall begin wthin
twenty (2@) days of receipt of witten proposal. During the
negotl ations thereafter if no conclusion or agreenent IS
rF?ched the provisions of this Agreement shall remain In
ef f ect



36

14:03 Any part of this Agreenent is subject to Provincia
Legi sl ation. Wen options or variations are Pernitted by
Legi sl ation then these options or variations "1 be subject
to negotiations.

Dated at Kitchener thisd/ Qg y of % , 1994.

Signed on behalf of the parties hereto éérﬁtheif duly
authorized representati ves.

Perstorp Conponents Uni ted Rubber, Cork
(Canada) Inc. Li nol eum and Plastic
Kitchener, Ontario Wor ker s ofAmerica,
: ZZ Local 296
D.W. Hutton E,,.ﬁe)nmer
b MO, i Fe— -
L. McCann R. Zarsen

LAt ——

. Dawson (Int’l. Rep)
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LETTER OF UNDERSTANDI NG # 1
DEGEMBER 16, 1994

HR. C. CLEKNER

PRESIDENT, LOCAL UNIOB NO. 296
U.R.C.L.AND P.W. OF A,

141 X186 STREET EAST
KITCHENER, ONTARIO

§2C 2K8

DEAR NR. CLENXER,

BE: HEAT BELIEF

BOTE THE COMPANY AND THE GNION HAVE IDENTIPIRD CERTAIN DEFICIENCIES ||| THE PROVISIONS POR HEAT
RELI EF. TEE pARTIRS HAVE THEREPORE, HEGOTIATED INPROVEXENTS \\HI CH APE TO BE ATTEMPTED 0§ A TRIAL
BASI S DURING 1995. 0¥ HOVENBER 1, 1995 EACE PARTY #ILL SEPARATELY AND THRE AGAIN JOINTLY, EVALUATE
TEE ourcoxe OF TEE cEANGES TO THESE PROVISIONS ABD WILL INDICATR I¥ WRITING TOTEER 0THER PARTY THEIR
DESIRE TO CONTINUE OR DISCONTINUE THEN. IN THE EVENT OF A DRCISION TODISCONTINOE THESE PROVISIONS,
BY EITERR PARTY, LETTRER OF UFDERSTANDING § 1 DATED DECEMBER 15, 1991 SHALL INMRDIATELY BE PUT I¥T0
EFFECT.

0N THOSE DAYS WHERE TEE PORECAST HIGH (ACCORDING TO TEE WATERLOO-WELLIBGTON ALRPORT WEATHER STATION)
| SBETWEEN THEWUTY-FIVE (25) AND THENTY-NINE (29) DEGREES CELSI US 0 GREATER, OBE EMPLOYEE DESTGNATED
BY THE us108 W LL TAKE A¥ OUTSI DE TEXPERATURE CHECK OF TEE PLARY 2 PROPERTY AT 9:88 AN, 11:€0 AX AND
AT A REASOBABLE PREQURNCY THEREAFTER UNTIL 1:88 AH. THE ONIO¥ SHALL DETERNINE THE INDIVIDUAL(S) WHO
WILL BE zESPONSIBLE FOR PERFORNING TENMPERATURE CEECKS AND WILL BNSDRE THAT NORNAL PRODUCTION
PROCBSSES WILL 80T BE ADVERSELY AFFECTED AS A RESULT. THE COMPARY RESERVES TEE El GHT TOVERLIFY THE
TENPERATURESREPORTED.

THE DESIGNATED UNION REPRRSENTATIVE SEALL ALSO, 0N AUEIPERINERTAL BAS|I S, TAKE HUXIDEX READINGS EACH
TINE A TENPERATURE CHECK | SHADE || | 1994, 0N NOVENBER 1, 1994 THE HUNIDEX INFORNATION OBTAINED SHALL
BE REVIEWED BY THE CONPARY AND THE UNION AND PROVIDED | T | S KUTUALLY AGRERD BY THE PARTIES THAT TEE
HONIDEY READINGS X0RE ACCURATELY REPRBSENT TEE LEVEL OF COXPORT I¥ THE BUILDING, TEE RUXIDEX READINGS
SHALL BE SUBSTI TUTED POE TEXPERATURE AS TEE CRITERION FOR ADDITIONAL BEST BERAKS. UPON ABY SUCH
AGREEXENT, THE PARTI ES wILL MEET TO®RGOTIATE TEE DETAI LS OF THE CHANGE.

WEEN TEE QUTS| DE TEXPERATORE | STWENTY-SEVEN (27) DEGREES CELSI US GR MORE, ENPLOYEES SHALL BE GRANTED
ONE ADDITIONAL TEN (16) NINUTE BREAK AND COXNUNICATION OF THE TEMPERATURE READING SEALL BE THE
RESPONSIBILITY 0F THE DESIGWATED ONION REPRESENTATIVE. NOTIFICATION TO EXPLOYEES SEALL ¥OTOCCUR
UBLESS AND UNTIL TEE COXPANY BAS 8RE¥ ADVI SED. IN ADDITION, WHEN TENPERATURES ABE EITRENE, BITRA
RELIEF H LL BE PROVI DED AS¥ECESSARY.

ENPLOYEES IN TEE PLANT WHO CANNOT TOLERATE TEE HEAT AFTER DISCUSSING AVAI LABLE ALTERNATIVES RI TE THE
SHIPT NABAGER, WILL, OF AN INDIVIDUAL BASI S, A¥D UPONW SUBKISSIOF OF A HEAT RELIEF ABSENCE REQUEST
rorN, BE PEREITTRD TO LEAVE TEE PLART, AND RILL 80T BE REQUI RED TO SEE A noctoR A¥D[0R HAKE A
HOSPITAL VISIT.

YOURS SINCERELY,

LYBDA KGCARN
HONA¥ RBSOURCES NANAGER
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LETTER OF UNDERSTANDI NG #2

Decenber 16, 1994

M. C. Clemmer

Presi dent, Local 296
U.R.C.L. & P.W. of A
141 King Street East
Kitchener, Ontario
N2G 2K8

Dear M. Clemmer,

RE: WASH UP ALLOMNNCE

This letter shall serve to confirm the agreenent reached between
the parties during recent negoti ations regarding Wash Up
Al | owances.

Wash Up Allowances shall be provided as follows only if the

enpl oyee washes up after working his shift:
Job dassification M nut es
LI NE OPERATOR 18
OVEN OPERATOR 18
SANDBLASTER 18
GARNET & OVEN MAI NTENANCE 18
MAI NTENANCE 18
MOULDI NG PRESS OPERATOR 18
SPRAYER 18
FORMVER 18

Maj or weekly clean-up: an 18 minute shower allowance is avail able
to enployees who are involved with the major weekly clean-up and
require it.

Yours sincerely,

Lynda M Cann
Human Resources Manager
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LETTER OF UNDERSTANDI NG #3
Decenber 16, 1994

M. C. Clemmer

Presi dent, Local 296
U.R.C.L. & P.W. of A
141 King Street East
Kitchener, Ontario
N2G 2K8

Dear M. Clemmer,

Re: Clothing Al owances

This letter shall confirmthe agreenent reached between the parties
during recent negotiations regarding O othing Al owances.

The dothing A lowances shall be as follows:

| TEM EMPLOYEE CLASSI FI CATI ON

EYE PROTECTI ON Mechani cs, Moul ders on
cl ean up, Sprayer

BUWP CAPS Cutting Press Qperators,
Moul ders on clean up

DUST MASKS Operators who so request or
i nstructed

HEARI NG PROTECTI ON Operators wher e SO
desi gnat ed

LEATHER GLOVES Mechani cs

CLOTH GLOVES Press Operators, Truckers,
personnel who require them

SLEEVI NG Press (perators, Formers

COVERALLS Moul der Operators on clean
up , oper at or wher e
temperature is below normal

RUBBER BOOTS As required

COVERALLS OR For Mai ntenance G oup

PANTS/ SHI RT
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RAI NVEEAR For Mai ntenance Goup as
required
APPROPRI ATE GLOVES Where required

It is understood that enployees who receive protective clothing
have responsibility for proper care and use of such.

Wiere appropriate, clothing allowances will be adjusted with regard
for health and safety.

Yours sincerely,

Lynda M Cann
Human Resources Manager
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LETTER OF UNDERSTANDI NG ##4
Decenber 16, 1994
M. C. Clemmer
Presi dent, Local 296
U.R.C.L. & P.W. of A
141 King Street East
Kitchener, Ontario
N2G 2K§8
Dear M. Clemmer,

Re: Overtine Scheduling

This letter will serve to confirmthe understandi ng reached between
the parties during these negotiations regarding scheduling of
overtime.

Whenever overtine is required on Saturdays and /or Sundays and/or

desi gnated holidays, the follow ng procedure will be used for each
operation on a shift so as to generally rotate the overtine to all
enpl oyees within the shift, until the required positions are
filled.

1. The enployees by seniority and job classification on
their shift.

2. The enployees on the shift in the departnent, by
seniority, than can perform the work.

The above procedure will be used for each shift schedul ed.

| f enployees are still required, then enployees from shifts not
scheduled for overtinme will be requested as prescribed in Steps 1
and 2. Failing this, the |east senior enployees will be schedul ed
fromthe shift running overtine.

GENERAL PROVI SI ONS

A Every reasonable effort will be nade by the Conpany and
the Union to contact the appropriate enpl oyees according
to the above.

B. Any refusals of overtime will be recorded in proceedi ng
t hrough the sequence.

c. Enployees that were unavailable for contact and m ssed
overtime work will be schedul ed upon the next instance of
overtime.
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D. Enpl oyees scheduled for vacation will not be eligible for
overtime work during their full week of vacation which
i ncludes the Sunday and Saturday on that week.

E. No transfer or exchange of offers will be allowed between
enpl oyees and enpl oyees and Managenent.

F. For call-in or stay-over overtine, the above procedure
will be followed.

G. Refused overtine request on Friday will not be charged.

Yours sincerely,

Lynda McCann
Human Resources Manager
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LETTER OF UNDERSTANDI NG #5

Decenber 16, 1994

M. C. Clemmer

Presi dent, Local 296
U.R.C.L. & P.W. of A
141 King Street East
Kitchener, Ontario

Dear M. Clemmer,

Re: PLANT ClLOSURE

1) In the event of a full closure of the Plant, the Union
shall be provided with a mninumof nine (9) weeks notice
or as provided by the Ontario Enploynent Standards Act.

2) Following such notification, the Conpany will neet wth
the Union to discuss and consider any suggestions the
Uni on might have to avert such closure.

3) If discussions between the Conpany and the Union do not
result in averting closure, the parties wll neet to
address the manner in which the closure is carried out.

) In the event of a partial closure of the Plant, the

Conpany will neet with the Union in the sane manner as
described in (2) and (3) above, where such closure wll
result in the permanent |ayoff of all bargaining unit
enpl oyees in a single department.

Yours sincerely,

Lynda M Cann
Human Resources Manager
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LETTER OF UNDERSTANDI NG #6
Decenber 16, 1994
M. C. Clemmer
Presi dent, Local 296
U.R.C.L. & P.W. of A

141 King Street East
Kitchener, Ontario

Dear M. Clemmer,

RE: APPRENTI CESH PS

This letter shall serve to confirm the agreenent reached between
the parties regarding Apprenticeships and the addition of the
followng classifications to the bargaining  unit. These
classifications are:

1) Electrician - Apprentice
2) Mechanic - Apprentice

It is understood, should a lay-off be required in the Mintenance
Departnent, the Apprentice will be the first subject to lay-off in

the respective trade. In the event of lay-off, the seniority of
the Apprentice will be automatically transferred to his former
departnent and he will return to his previous job providing he has
the seniority to do so. The procedure would also apply in the

foll owi ng situations:

1) The Conpany deens his performance at work or school
unsati sfactory resul ting in renoval from t he
Apprenticeship Program

2) The Apprentice wishes to withdraw from the program

An Apprentice who has been laid off shall be subject to recall in
Accordance with Article 8.
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Wages will be a percentage of the base of the JOURNEYPERSON rate
(but not less than the current Press Qperator's rate) in each
respective classification as provided by the follow ng schedul e:

ELECTRI Cl AN MECHANI C

Peri od % of Rate Peri od % of Rate
l1st Year 69 1st Year 60
2nd Year 70 2nd Year 70
3rd Year 89 3rd Year 8¢
4th Year 90 4th Year 90
Sth Year 95 Conpl et i on 190
Conpl eti on 100

Upon conpletion of the program and receipt of the provincial
Certificate of Qualification, the Apprentice will be transferred to
the JOURNEYPERSON classification in the respective trade.

Yours sincerely,

Lynda M Cann
Human Resources Manager
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LETTER OF UNDERSTANDI NG # 7

DECEMBER 16, 1994

UNI TED RUBBER, CORK, LI NOCLEUM
AND PLASTI C WORKERS COF AMERI CA
LOCAL 296

141 KING STREET EAST
KITCHENER, ONTARI O

N2G 2K8

ATTENTION: MR €. CLEMMER

DEAR MR CLEMMER,
RE: | NTRODUCTI ON OF NEW TECHNOLOGY

CURRENT AND FUTURE TRENDS | N MANUFACTURI NG HAVE REQUI RED | NDI VI DUAL
WORKERS TO TAKE GREATER RESPONSIBILITY AND BE MORE DI RECTLY
ACCOUNTABLE FOR TEE PRODUCTI ON PROCESS. THE | NTRODUCTI ON OF COMPLEX
TECHNOLOG CAL ADVANCES, MORE H GHLY AUTOVATED PROCESSES, | NTRI CATE
PROBLEM SOLVI NG METHCODS AND SOPHI STI CATED MATHENMATI CAL VALI DATI ON
CONCEPTS, NECESSI TATES THE DEVELOPMENT OF COVPLEX NEW SKI LLS BY THE
WORKFORCE THRCQUGH RETRAI NI NG

AS PROCESS | MPROVEMENTS ARE UNDERTAKEN, BOTH PARTI ES

RECOGNIZE THE | MPORTANCE OF MINIMIZING DI SRUPTI ON TO THE WORKFORCE
VH LE ACQUI RI NG THE NECESSARY SKI LLS TO | MPLEMENT THE CHANGES. W TH
TH'S OBJECTIVE IN MND, IT IS AGREED THAT:

(A) THE UNION WLL BE NOTIFIED (AT THE TI ME OF PRQJECT APPROVAL)
VWHEN THE | NTRODUCTI ON OF TECHNOLOGY W LL HAVE A SI GNI FI CANT
| MPACT ON THE WORKFORCE ElI THER BECAUSE OF REDUCTI ON | N JOBS
OR WHERE NEW SKI LLS WLL NEED TO BE ACQUI RED.

(B) VHERE THE SUCCESS OF A CHANGE TO EQUI PMENT, OPERATI ON,
OR PROCEDURE |'S DEPENDENT UPON THE ACQUI SI TION OF
ADDI TI ONAL  KNOALEDGE OR SKI LL ON THE PART OF THE EMPLOYEE,
RETRAI NI NG WLL BE PROVIDED TO THE EMPLOYEES | NVOLVED.

(C) IF I T I'S REASONABLE AND PRACTI CAL TO DO SO, THE COVPANY W LL
REDUCE THE WORKFORCE THROUGH ATTRI TI ON WHEN A TECHNOLOG CAL
CHANGE NECESSI TATES A REDUCTION | N THE WORKFORCE .

YOURS S| NCERELY,

LYNDA MCCANN
HUVAN RESOURCES MANAGER
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LETTER OF UNDERSTANDI NG # 8
DECEMBER 16, 1994

MR C. CLEMMER

PRESI DENT, LOCAL UNION NO. 296
U.R.C.L. AND P.W. of A,

141 KING STREET EAST
KITCHENER, ONTARI O

N2G 2K8

DEAR MR CLEMMER,

RE: PAID UN ON BUSI NESS

TH' S WLL CONFI RM THE AGREEMENT REACHED BETWEEN THE PARTI ES DURI NG
COLLECTI VE BARGAI NI NG THAT FROM JANUARY 1, 1995 TO DECEMBER 31,
1995, ARTICLE 3:16 (f) SHALL BE SET ASIDE AND REPLACED BY THE
ARRANGEMENTS QUTLINED BELOWN | T IS UNDERSTOOD THAT THESE NEW
PROVI SI ONS SHALL NOT' SURVIVE THE TERM NATION OF THE COLLECTI VE
AGREEMENT UNLESS THERE |IS MJTUAL AGREEMENT OF THE PARTIES TO
| NCORPCRATE THE ARRANGEMENTS PERVANENTLY |INTO THE TEXT OF THE
COLLECTI VE LABOUR AGREEMENT DURI NG THE NEXT NEGOTI ATI ONS.

| T 1S AGREED THAT THE UNI ON SHALL BE GRANTED ONE THOUSAND AND FORTY
(1940) HOURS OF PAID UNTON TIME, EXCLUSIVE OF PAYMENTS OTHERW SE
PROVI DED UNDER THE TERVS OF THE COLLECTI VE AGREEMENT. TH S PAYNMENT
WLL REPLACE THE PAYMENT OF WAGES TO A FULL TIME UN ON PRESI DENT
AND WLL BE USED BY THE UNI ON TO COMPENSATE FOR THE TI ME AVWAY FROM
WORK FOR UNI ON REPRESENTATI VES VH LE ENGAGED IN UNI ON BUSI NESS
ACTIVITIES. IT IS UNDERSTOOD THAT PAYMENT W LL BE MADE AS REPORTED
ON THE TI ME SHEET AT THE RATE OF PAY FOR THE EMPLOYEE CONCERNED.

THE COVPANY AND THE UNION WLL JO NTLY BEAR THE RESPONSI Bl LI TY FOR
MAI NTAI NI NG ACCURATE RECORDS OF HOURS PAI D BY THE COVPANY. ANY TI ME
REQUI RED FOR UNI ON BUSI NESS ACTIVITIES BY THE LOCAL PRESI DENT OR A
DESI GNATED UNI ON REPRESENTATI VE | N EXCESS OF THE 1444 HOURS W LL BE
THE RESPONSI BI LI TY OF THE UN ON.

YOURS SI NCERELY,

LYNDA MCCANN
HUVAN RESOURCES MANAGER





