
Collective Agreement 

Between 

Waltec Plastics Inc. 

and 

Unite Ontario Council 
Local I476 

Begins: 
09/20/2000 

Terminates: 
09/19/2003 

00762(08) 

Source: CO 

Employees: 270 
Received by: df 

Date: 12/24/2000 



WALTEC PLASTICS INC . 
TABLE OF CONTENTS 

ARTICLE I . GENERAL PURPOSE ........................................................ ; ............ 1 
$ 

ARTICLE 2 -RECOGNITION AND COVERAGE .............................................. 2 

ARTICLE 3 . MANAGEMENT RIGHTS .............................................................. 3 

ARTICLE 4 . UNION SECURITY AND CHECK.OFF ........................................ 4 

ARTICLE 5 . DISCRIMINATION AND INTIMIDATIOU ................................. 5 

ARTICLE 6 . UNION REPRESENTATION .......................................................... 6 

. ARTlCLE 7 - GRIEVANCE PROCEDURE .......................................................... 8 

ARTICLE 8 . ARBITRATION ............................................................................. 10 

ARTICLE 9 . DISCHARGE ................................................................................. 12 

ARTICLE 10 - STRIKES. LOCKOUTS AND SLOWDOWNS.. .......................... 13 

ARTICLE 11 . SENIO ..................................................................................... 13 

ARTICLE 12 -TRANSFERS AND JOBPOSTING S. ........................................... 17 

ARTICLE 13 . LAYOFFS AND RECALLS .......................................................... 22 

ARTICLE 14 . LEAVE OF ABSENCE .................................................................. 26 

ARTICLE 15 . NOTICES AND ANNOUNCEMENTS ........................................ 30 

ARTICLE 16- REPORTING ALLOWANCE ........................................................ 30 

ARTICLE 17 -TECHNOLOGICAL CHANGE .................................................... 32 

ARTICLE 18 . COMPANY RECOGNIZED HOLIDAYS .................................... 34 



ARTICLE 19 - VACATIONS WITHPAY ............................................................ .3 8 

ARTICLE 20 - WAGES ......................................................................................... .4 1 

ARTICLE 21 -HOURS OF WORK AND OVERTIME ....................................... 44 

ARTICLE 22 - EMPLOYEE BENEFITS.. ............................................................. 53 

ARTICLE 23 - SAFETY AND HEALTH ........................................................... 3 7  

ARTICLE 24 - NOTIFICATION ............................................................................ 58 

ARTICLE 25 -DURATION AND TERMINATION ........................................ ..59 

WAGE APPENDIX ................................................................................................. Q, 
APPENDIX "A" WAGE SCHEDULE .................................................................... 63 

APPENDIX "Bo' WAGE SCHEDULE .................................................................... 66 

APPENDIX "C" WAGE SCHEDULE ................................................................... .69 

APPENDIX "C" LETTER OF INTENT ................................................................. 73 

APPENDIX "D" INJECTION DEPARTMENT- WEEKEND SHIFTS ................ 74 

REQUESTS FOR VACATION .............................................................................. 77 

AGREEMENT ON POLICY ................................................................................... 77 

LETTER OF AGREEMENT .................................................................................. .78 

. 



THIS AGREEMENT entered into at Midland, Ontario, as of the 20th day 
of September, 2000. 

BY AND BETWEEN: 

WALTEC PLASTICS INC. 
located in Midland, Ontario 

(hereinafter referred to as "the Company") 

AND: 

UNITE Ontario Council 
LOCAL 1476 

(hereinafter referred to as "the Union") 

ARTICLE 1 - GENERAL PURPOSE 

1.01 It is the intent and purpose of this Agreement to assure sound and 
mutually beneficial industrial and economic relationships between 
parties hereto, to provide an orderly and peaceful means of 
conducting negotiations and resolving any misunderstanding or 
grievances, and to set forth herein the basic and fill  agreement 
between the parties covering rates of pay, wages, hours of work 
and other conditions of employment. 

1.02 The parties agree that neither employees nor employer should 
endeavour to limit the production of an individual, and that only in 
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the progressively more profitable operation of the Company can 
the employees basically secure greater earnings and security. 

1.03 The parties agree that the above objectives can be better achieved 
by compliance at all times with the terms and conditions of this 
Agreement and by the prompt and equitable disposition of 
grievances. 

ARTICLE 2 - RECOGNITION AND COVERAGE 

2.01 The Company recognizes the Union during the terms of this 
Agreement as the sole collective bargaining agent for all 
employees of Waltec Plastics Inc.,,Midland, Ontario, save and 
except supervisors, persons above the rank of supervisor, office 

, and sales staff, security guards, students employed during the 
school year for not more than twenty (20) hours a week, and 
homeworkers. 

. 

Work normally performed by Bargaining Unit employees shall not 
be done by employees outside the Bargaining Unit, except for 
students as defined above. 

2.02 The word "employee" or "employees" wherever used in this 
Agreement shall mean any or all of the employees in the 
Bargaining Unit as defined above except where the context 
otherwise provides. 

2.03 Where the masculine pronoun is used herein, it shall mean and 
include the feminine pronoun where the context applies. 
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ARTICLE 3 - MANAGEMENT RIGHT$ 

3.01 The Union acknowledges that it is the exclusive k c t i o n  of the 
Company to manage the business and direct the working force, 
including but not limited to the following: 

To maintain order and efficiency, and set quality standards, 
enforce and formulate reasonable plant rules and regulations, 
including fire and safety regulgtions. 

To hire, layoff, classify, transfer, promote or discipline, 
suspend, discharge or demote for just cause. Subject to the 
right of the employee to submit a grievance in the case of 
discipline, suspension or discharge. 

To schedule and change hours of work, to determine and 
change work assignments, to decide employee qualifications, 
and to discontinue jobs. 

To manage the industrial enterprises in which the Company 
is engaged, determining the products and materials to be 
handled, processed and manufactured, the methods of 
manufacturing, the schedules, extension and limitations of 
operations, the kinds, numbers and location of plants, 
machines and equipment to be used, the processes of 
manufacturing and the nature of its products. 

The Union acknowledges that the Company has and shall 
retain the sole right and responsibility to subcontract work as 
long as the action of subcontracting does not mean that 
present employees will be laid off. 
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(0 The Company agrees that the above functions will be 
exercised in a manner consistent with the provisions of the 
Agreement and the Collective Bargaining Rights of the 
Union. 

ARTICLE 4 - UNION SECURITY AND CHECK-OFF 

4.01 All new employees shall, as a condition of employment, pay a 
Local Union initiation fee. This initiation fee shall be the first two 
hours pay of the new employee and shall be remitted to the 
Financial Secretary of the Local. 

An employee who has been rehired shall not be required to pay a 
new initiation fee unless he has been out of the employ of the 
Company for more than two (2) years. 

All employees upon completion of their probationary period shall, 
as a condition of employment, pay union dues, or an amount 
equivalent to union dues, which will be the amount prescribed by 
the Constitution of the Union, the first such payments to be 
considered the International Union initiation fee. 

These dues or the equivalent shall be deducted from the second 
pay period of each month and the amounts so deducted shall be 
remitted monthly by cheque to the Ontario Council, 15 Gervais 
Drive, Suite 700, Don Mills, Ontario, M3C 1Y8, whose receipt 
thereof shall be considered as a discharge to the Company for the 
amount so deducted. 
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4.02 Employees who are, or who during the term of this Agreement 
become members of the Union shall, as a condition of continued 
employment with the Company, remain members in good standing 
of the Union. 

4.03 The Company will, at the time of making the original remittance to 
the Union, specify the employees' names, addresses and telephone 
numbers from whose pay such deductions were made. For 
subsequent remittance the Company will supply the Union with a 
statement showing the name of each permanent employee from 
whom no deduction was made and the reasons thereof. 

4.04 The Union shall indemnify and save the Company harmless from 
any claims, suits, judgements, attachments, and &om any form of 
liability as a result of such deductions. 

ARTICLE 5 - DISCRIMINATION AND INTIMIDATION 

5.01 It is agreed that there will be no discrimination, coercion or 
intimidation by the Company, the Management, the Union or its 
officers or members against any employee because of his activity, 
or lack of activity, membership or non membership in any 
political, labour or Union organization or because of race, creed, 
colour, age, sex, marital status, nationality, ancestry or place of 
origin. 

5.02 It is fhther agreed that there shall be no solicitation of members, 
collection of dues or other Union activities on the premises of the 
Company except as permitted by this Agreement. It is understood 
that no meeting of the Union or its members shall be held on the 
premises of the Company, nor shall any of its activities be so held 
at any time without prior written approval of the Company. 
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5.03 The Union agrees that under no circumstances will contractual or 
supervisory maintenance personnel, to a maximum of four (4), or 
contractual security guards, to a maximum of four (4), be 
prevented from having free and moles ted  entrance to, and 
departure fkom the plant, for the purpose of performing their 
duties. The Company agrees that under no circumstances will the 
above-mentioned personnel perform production work. 

5.04 It is linther agreed that any employee who violates any of the 
provisions of this Article may be disciplined by the Company. 

ARTICLE 6 - UNION REPRESENTATION 

6.01 ,The Company recognizes the right of the Union to elect, appoint, 
or otherwise select a Bargaining Committee of not more than five 
( 5 )  members of the local Union, who have at least one ( I )  year's 
service with the Company. This Committee will be the Bargaining 
Committee for negotiations. 

The Union Executive will act as a Grievance Committee. A 
maximum of five ( 5 )  will act as a Grievance Committee. 

6.02 The Union will elect or appoint and the Company will recognize 
the number of Shop Stewards from each of the following 
department groups as indicated: 

(a) Compression - three (3) 
(b) Finishing - one (1) Per Shift 
(e) Injection - three (3) Per Plant 
(d) Materials Handling - one (1) Per Plant 
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(e) Plant Services - one (1) - Heritage Plant 

(f) Quality Assurance - one (1) 
- two (2) - Crown Plant 

In the event that a departure reduces the number of shifts worked, 
the departmental Union Steward of the shift eliminated will be 
considered as having the most seniority, subject to Article 13.05, 
while remaining in the department as a Union Steward (not to 
exceed the present elected term). 

6.03 The Union shall notify the Company in writing of the names of the 
Union Stewards and the departments or group of departments each 
represents, and of any changes in the personnel of the Union 
Stewards before the Company shall be required to recognize them. 

6.04 I t  is mutually agreed that the employees shall not be eligible to 
serve as Stewards until they have at least one (1) year's service 
with the Company. ' 

6.05 It is understood that Union Stewards have their regular work to 
perform on behalf of the Company, and if it is necessary to service 
a grievance during working hours they will not cease their work 
without obtaining permission of their supervisor. Such permission 
will not be unreasonably withheld. When resuming their regular 
work they will report to their supervisor. 

6.06 The Grievance Committee and Union Stewards shall be allowed 
reasonable time off to investigate grievances and to attend 
meetings with management, and shall be compensated for time 
spent during working hours at their straight time hourly rate. Any 
abuse of such privilege may be the subject of a grievance by the 
Company. 



6.07 When an employee is disciplined the Union official present shall 
be a Steward in the department, if not available then a Steward of 
their choice or a member of Executive who are then present. The 
parties agree the provisions are directory. The Company agrees to 
advise its supervisors to comply with the provision. 

ARTICLE 7 - GRIEVANCE PROCEDURE 

7.01 

7.02 

7.03 

Complaints and grievances shall be adjusted as quickly as possible. 
For purposes of this Article “working days” exclude Saturdays, 
Sundays and Cobpany recognized holidays. 

An employee who has a complaint or grievance shall present it to 
his supervisor within seven (7) working days of the date the 
employee was fvst aware or reasonably could have been aware of 
the occurrence. The supemisor must give the employee his 
decision within two (2) full working days of receiving the 
employee’s complaint or grievance. The departmental Shop 
Steward may accompany the employee when presenting his 
complaint or grievance. 

If the supervisor‘s answer given the employee in clause 7.02 was 
unsatisfactory, the grievance will be taken up in the following 
sequence and manner. Forms for this use are to be supplied by the 
Union and approved by the Company. 

Step 1 
The written grievance, signed by the grieving employee and by the 
Steward of the department involved, will be presented to the 
supervisor of the department within four (4) full working days of 
the supervisor’s decision in clause 7.02. The supervisor will give 
written decision to the departmental Shop Steward within four (4) 
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ful l  working days of receiving the written grievance. The 
grievance will be considered settled unless Step 2 is taken within 
four (4) full working days following the written decision given by 
the supervisor in Step 1. 

Step 2 
The written grievance will be submitted by the Grievance 
Committee to the Manager to whom the Supervisor reports to. 
The Manager or his representative will give his written decision to 
the Grievance Committee within four (4) full working days of 
receiving the written grievance. The grievance will be considered 
settled unless Step 3 is taken within four (4) full working days 
following the written decision given by the Manager or his 
representative in Step 2. 

Step 3 
The written grievance, including copies of the submissions and 

. decisions made under the preceding steps, will be submitted to the 
President. The President will give his written decision to the 
Grievance Committee within five (5) fill working days of 
receiving the written grievance. If the President is not available, 
the parties may mutually agree to extend the normal five ( 5 )  day 
time period or accept the President’s nominee. The grievance will 
be considered settled unless timely request for Arbitration, as 
provided in Article 8 of the Agreement is made following the 
written decision of the President or his nominee in Step 3. 

7.04 A representative of the International Union may be present at any 
of the proceedings under Step 2 or 3 above, at the request of either 
Party. 

7.05 Any difference or grievance arising directly between the Company 
and Union may be submitted in writing by either party at Step 2. 
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7.06 When a group of employees from more than one department has a 
complaint or grievance, it shall be first taken up under Step 2. 

7.07 Any adjustment arising out of the settlement of an employee’s 
grievance, or the grievance of a group of employees, under the 
grievance or arbitration procedure shall not be made retroactive 
prior to the beginning of the pay period immediately proceeding 
the date on which it was first presented thereunder in writing by 
the employee or the group of employees concerned. The above 
restriction on retroactivity will not apply to payroll grievances. 

7.08 The Union acknowledges that probationary employees may be 
dismissed by the Company, and that such dismissal shall not be the 
subject of a grievance. 

ARTICLE 8 - ARBITRATION 

8.01 Failing a settlement under the Grievance Procedure, the matter in 
dispute may be taken to arbitration, provided that if no written 
request is received within fourteen (1 4) calendar days after the 
final decision is given under the grievance procedure it shall be 
deemed to have been finally, completely, and satisfactorily settled. 

8.02 For purposes of this Article “working days” exclude Saturdays, 
Sundays and Company recognized holidays. 

When either party requests arbitration as herein above provided, i t  
shall make such request in writing addressed to the other party to 
this Agreement and, at the same time, nominate an arbitrator. The 
notice shall state the matter at issue and shall state in what respect 
the Agreement has been violated or misinterpreted by reference to 



the specific clause or clauses relied upon. The notice shall also 
state the nature of the relief or remedy sought. The Party so 
notified shall appoint their arbitrator within ten (10) working days 
of such notice. 

The two (2) arbitrators so nominated shall meet within ten (10) 
working days, and if within five (5) m e r  full working days they 
fail to settle the grievance, they shall attempt to select by 
agreement a third person who shall act as impartial chairman of the 
Arbitration. If they are unable to agree on the choice of such a 
chairman within seven (7) calendar days, then the Minister of 
Labour for the Province of Ontario shall be asked to name a 
chairman of the Arbitration Board. 

8.03 No person may be appointed as an arbitrator who has been 
involved in an attempt to negotiate or settle the grievance. 

8.04 No matter may be submitted to arbitration which has not been 
properly carried through all previous required steps of the 
grievance procedure. 

8.05 The proceedings of the Arbitration Board will be expedited by the 
parties hereto, and the decision of a majority of such board shall be 
final and binding upon the Company, Union and employees 
concerned. 

8.06 Each of the parties hereto will bear the expense of the arbitrator 
appointed by it, or for it, and parties will equally bear the expenses, 
if any, of the Chairman of the Arbitration Board. 

8.07 The Arbitration Board shall not have any authority to make a 
decision inconsistent with the provisions of this Agreement. 
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8.08 Any and all time limits referred to under the grievance and 
arbitration procedures herein may, at any time, be extended by 
written agreement between the Company and the Union. 

8.09 In determining and discharge or any other disciplinary grievance, 
the Board of Arbitration shall have the authority to: 

(a) affirm the Company's action and dismiss the grievance 
(b) set aside the penalty imposed by the Company, and restore 

the grievor to his former position with or without 
compensation; or 

(c) vary or alter the penalty imposed by the Company or make 
such other determination as the Board in its discretion may 
deem justified. 

ARTICLE 9 - DISCHARGE 

9.01 A discharged employee shall have the tight to discuss their 
grievance with their Shop Steward in the Human Resources office 
before leaving the plant. If an employee claims the discharge to be 
unjust, it shall be treated as a grievance if a written statement of 
such grievance is lodged by the employee with the Manager within 
two (2) working days (Monday to Friday) after the employee 
ceases to work for the Company. This grievance shall be taken up 
under the Grievance Procedure, and Step 1 will be omitted. 

. 

9.02 Such special grievances may be settled under the grievance or 
arbitration procedure by: 

(i) Confirming the management's action in discharging the 
employee. 
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(ii) Reinstating the employee with full compensation for time 
lost less such sums earned by the employee from the date of 
their dismissal to the date of their reinstatement. 

(iii) Or by any other arrangement which may be deemed just and 
equitable. 

ARTICLE 10 - STRIKES, LOCKOUTS AND SLOWDOWNS 

10.01 In view of the orderly procedures here set out for settling 
grievances, the Company agrees that there will be no lockout of 
the employees, and the Union agrees that there will be no strike, 
slow-down, sit-down or any stoppage of work, or any other 
action either partial or complete, either by an individual 
employee or by a group of employees, which will in anyway 
disrupt the operations of the Company. 

ARTICLE 11 - SENIORITY 

11.01 For new employees (operators, caretakers and finishers) the fust 
fifty-five (55) days worked from the date of hire will be 
considered probationary and not entitled to seniority. Two (2) 
evaluation meetings will be held for probationary employees; 
one prior to the twentieth (20*) working day and the other prior 
to the fortieth (40') working day. For all other classifications 
the first seventy-five (75) days worked will be considered 
probationary and not entitled to seniority. The probationary 
period will be extended by plant vacations, but not beyond a 
consecutive thirteen (1 3) week lay-off or any occurrence over 
which the Company has no control. A twelve (12) hour shift 
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11.02 

will count as one and a half (1 112) days worked for the purpose 
of seniority. 

During the respective probationary periods, as outlined in this 
Article, new employees will not be entitled to seniority, and 
may be dismissed or laid off at the discretion of the Company. 

Upon the expiration of the probationary period as outlined in 
this Article, new employees shall acquire seniority rights and be 
placed on the seniority list with seniority established fiom the 
first working day of the employee's last hiring. 

The Company will provide the Union with updated department 
and plant wide seniority lists every three (3) months which shall 
be posted on a Company bulletin board for a minimum of 
fourteen ( 14) calendar days. 

All seniority lists will show the employee's name and date of 
employment as well as the employee's status or job 
classification in the following plant departments: 

(a) Compression 
(b) Finishing 
( c )  Injection 
(d) Materials Handling 
(e) Plant Services 
(f)  Quality Assurance 
(g) Spray Painting 

The Spray Painting and Finishing Departments will be 
administered as one department for all purposes except 
seniority, layoff and recall. 
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The Company agrees to continue to administer the Plant Service 
Department in the same manner as when the Tool and 
Maintenance sections were named as separate departments 
under the Collective Agreement. Such practices will include, 
but not be limited to seniority and preference for vacation 
periods. 

11.03 An employee shall lose all seniority if that employee: 

(a) Following a layoff of indeterminate period, on being 
notified by the Company by registered mail to the 
employee’s last known address, with a copy of the letter to 
the President of Local 1476, fails to advise the Company 
within seven (7) calendar days of the date of the mailing 
of the registered letter, of the employee’s intention to 
return to work. e Such return to work, unless otherwise 
agreed by the Company, for reasonable cause, must be 
within two (2) working days (Monday to Friday) of receipt 
of the original notice. 

(b) If absent without leave for two (2) consecutive scheduled 
shifts. An employee is considered absent without leave if 
no report is made to &e Human Resources ofice or the 
employee’s shift supervisor by the end of their regular 
shift. Legitimate reasons for failing to comply with the 
foregoing will betaken into consideration. 

(e) Following a layoff for a determined period, fails, without 
permission of the Company, to report for work on the date 
and the time specified at the time of layoff. 



(a) Following a period of sick leave exceeding the authorized 
absence under Article 22.03 (e) (ii), fails to provide 
requested medical certification. 

11.04 An employee will lose all seniority and his employment will 
cease if that employee: 

(a) Voluntarily quits the employ of the Company. 

(b) Is discharged by the Company and such discharge is not 
reversed through the Grievance Procedure. 

(c) Has been laid off for more than twelve (1 2) consecutive 
months. In the case of employees with five ( 5 )  years’ 
seniority or more, at the time of layoff, has been laid off 
for more than twenty-four (24) consecutive months; or, in 
the case of employees with ten (10) years’ seniority or 
more at the time of layoff, has been laid off for more than 
thirty-six (36) consecutive months. 

11.05 It shall be the duty of employees to notify the Company 
promptly in writing of any change of address or telephone. If  an 
employee fails to do this, the Company will not be responsible 
for failure of notice to reach such employee. 

11.06 An employee shall not suffer loss of seniority owing to absence 
through accident or illness provided that the Company may 
require proof of such absence in the form of a certified 
statement from a Doctor ofMedicine or Doctor of Chiropractic, 
that the employee was unfit for work on the day(s) in question. 
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ARTICLE 12 - TRANSFERS AND JOB POSTINGS 

12.01 Definitions: 

(a) A transfer is the relocation of a seniority employee to a 
permanent vacancy in the same or another department 
which results from an employee application, application of 
seniority, or other reason. Requests by seniority 
employees for change of shifts within a department shall 
not be considered as transfers and will only be granted on 
a "request if possible" basis. 

(b) A permanent vacancy is an opening within any 
classification of more than thirty (30) calendar days 
duration. A vacancy created by an employee who is 
absent due to illness, injury, vacation or authorized leave 
of absence shall not be considered a permanent vacancy. 

(c) A general worker level shall be considered as the lowest 
job classification in a department. 

12.02 All permanent vacancies above the level of general workers, 
and newly created positions above the level of general worker in 
any department shall be posted for two (2) consecutive 
scheduled shifts (or five (5) calendar days when working twelve 
(1 2) hour shifts) on a Company bulletin board before 
permanently filling such vacancy. An employee desiring such 
position must make application in writing to the Human 
Resources office within two (2) consecutive scheduled shifts (or 
five (5) calendar days when working twelve (12) hour shifts) 
from the initial time of posting. 
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Employees on leave of absence or approved vacation will be 
considered for job vacancies or new positions above the level of 
general worker if application in writing is made to the Human 
Resources office within forty-three (43) calendar days of the job 
vacancy, or within two (2) scheduled shifts of return to work, 
whichever is the shorter period. 

In the case of job vacancies at the general worker level in any 
department, a Courtesy Notice will be placed on the bulletin 
board so that applications from within the plant regardless of 
department may be considered. Such Courtesy Notices will 
remain posted for a minimum of twenty-four (24) hours. If the 
position is filled within forty-eight (48) hours fiom time the 
notice posted, it will be subject to change based on fiuther 
applications received for that period. 

The Company will provide an answer to all applicants within 
fourteen (1 4) calendar days of the notice removal. 

The Company will notify the Union of the name(s) of the 
successful applicant(s) and place their name(s) on the plant 
bulletin board. 

12.03 Employees wishing consideration for transfer must complete a 
Transfer Application provided by the company and present it to 
the Human Resources office. Periodically, the Human 
Resources office will notify transfer applicants of the necessity 
to renew their applications. Failure to renew within seven (7) 
calendar days of this notice will invalidate a transfer 
application. 



12.04 Transfer applicants will be considered at the time of a job 
vacancy. Transfer applicants for another department cannot be 
accepted if they have been successfully transferred in the 
preceding six (6) months. Newly hired employees will not be 
eligible for transfer until they have completed six (6) months' 
service with the Company unless there are no other successfhl 
applicants. Further, transfer applicants will be interviewed by 
the Employee Relations Coordinator (or designate or selection 
committee, where appropriate) and evaluated in view of the 
requirements of the job vacancy. The person selected will be 
the person who in the judgment of the Company has the 
following: 

(a) 
(b) 
(c) 
(d) 

Qualifications to perform the job. 
Ability to perform the job. 
Qualities of reliability and responsibility. 
Seniority will govern if other requirements are met. 

Should the Company NOT choose the most senior applicant 
from among present Company employees, the following 
documentation must be available for inspection by a member of 
the Union Executive. 

Written examinations taken by both the applicant refused the 
position and the applicant accepted, will be in each employee's 
personnel file. Also any trade certification or recommendations 
will be filed along with the hiring supervisor's written report on 
each person. 
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If the Union Executive representative wishes to inspect these 
documents it will be done in the presence of the hiring 
supervisor and the Employee Relations Coordinator (or their 
designates) within nine (9) calendar days of the posted notice 
showing the successful applicant. 

Any applicant with more seniority than the applicant accepted, 
will have the opportunity to discuss the rehsal of their 
application and the reasons thereof, with the Supervisor of the 
department doing the hiring in the presence of the Employee 
Relations Coordinator (or designate) and the employee's Union 
Steward before the notice showing the successful applicant is 
posted. 

None of the foregoing will preclude the Company going outside 
the Company for applicants if suitable applicants are not 
available among the present employees. 

12.05 A transferred employee will retain the seniority of their former 
department or section for their respective probationary periods 
after which time seniority will be trhsferred to the employee's 
new department. 

12.06 Should a transferred employee prove unsatisfactory within their 
respective probationary periods of transfer, the employee will be 
returned to their former position and department. If the 
employee's former position in a particular group or shift has 
been filled, the employee may be compelled to go into another 
group or shift where there is an opening. Further, the employee 
will be advised of reasons for unsatisfactory performance by the 
Supervisor of the department or section doing the hiring, in the 
presence of the Employee Relations Coordinator (or designate), 
and the employee's Union Steward. 
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12.07 Any seniority hourly employee transferring to the salaried staff 
of Waltec Plastics Inc. will be on probation for three (3) 
calendar months. During this period thk transferred employee 
will remain a seniority Union member, pay Union dues and be 
subject to all terms of the existing Collective Agreement except 
the following: 

(a) Rates of pay. 
(b) Hours of work. 
(c) Grievance procedures in regard to transfer from salaried 

back to hourly. 

If, during the three (3) month probation period the transferred 
employee is found unsuitable, or if the employee elects not to 
continue with the salaried position, the employee will be 
returned to their former hourly position without loss of 
seniority, 

If the employee has passed the salaried probationary period, but 
is still within twelve (1 2) calendar months of the original 
transfer and if for any reason either on behalf of the Company 
or on behalf of the employee there is a need to move from 
salaried back to hourly, the employee will be given the 
opportunity to accept a job which in the judgment of the 
Company is suitable to the employee's qualifications and ability 
in the Department employing the least senior person in the 
Company at that particular t h e .  The employee will regain their 
seniority, including that time period while on Waltec Plastics 
Inc. salaried staff. The least senior employee, then will be laid 
Off. 

12.08 If a seniority employee is permanently unable to perform their 
job due to health reasons, that employee will be given the 
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opportunity to transfer to another job classification in any 
department, conditional upon their ability to perform the new 
job satisfactorily in the opinion of the Company and upon his 
having greater seniority than the person he displaces. The least 
senior person in the department would be laid off or given the 
opportunity for other work if available. The employee making 
the transfer would retain seniority, but would receive effective 
immediately, the wage rate of the new job. 

ARTICLE 13 - LAYOFFS AND RECALLS 

13.01 Reductions of the work force will be carried out in accordance 
with following procedures, provided in each case that the 
employees remaining in the department are willing, capable and 
qualified to perform the work available. In cases of lay-offs the 
Company will notify the employees involved as early as possible, 
but for lay-offs of more than seven (7) calendar days the Company 
will notify employees at least forty-eight hours prior to the lay-off. 
The provisions of this section shall not apply if the lack of work is 
occasioned by circumstances beyond the Company’s control. 

(a) In the event of a lay-off in a department which is not 
expected to exceed seven (7) calendar days, seniority shall 
apply in determining the reduction of the work force by shift 
seniority within the department. 

In the event there is work in another department and the 
employee is capable and qualified to perform the work 
available, he will be required to report to the assigned work 
station. 
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(b) In the event of a lay-off which is expected to exceed seven 
(7) calendar days, the following will govern. 

In any department where a work force reduction is 
necessary, probationary employees and students will 
be laid off first. 

If M e r  reduction to the work force is necessary in a 
department, regular employees will be laid off in 
inverse order of departmental seniority. 

Employees laid off as in ii) above, who have at least 
one (1) year’s seniority, will be given the opportunity 
to temporarily transfer into a departmental 
classification which they have successfblly completed 
the appropriate probation period, providing they have 
the necessary seniority to do so. 

Employees who have demonstrated their ability to 
perform in more than one department must bump into 
the department employing the least senior employee. 

Employees with six (6) years’ seniority or more may 
elect to bump into any department employing a junior 
employee in any classification the more senior 
employee is capable to perform. 

Employees who cannot ,transfer under iii) above will 
only have the right to transfer into a departmental 
classification which at the time is employing the 
least senior person in the Company and if this action 
is taken, the least senior person will be laid off. If 
the job in the department which employs the least 
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senior person in the Company happens to be a job 
that cannot be performed by the person being laid 
off, the opportunity will pass to the department 
employing the next lowest senior person in the 
Company. 

Regular employees who exercise their seniority and 
temporarily transfer to another department under lay- 
off conditions, shall have five ( 5 )  scheduled shifts to 
reach an acceptable level of performance in their 
new temporary classification or be laid off. 

Pay scale of job to which employee transfers will 
apply immediately upon transfer. 

Regular employees who have elected temporary 
transfer in lieu of lay-off must return to their original 
job classification and department when there is an 
increase in the work force of their original 
department and their former position again becomes 
available. 

viii) Once a regular employee with one (1) or more years 
seniority elects lay-off in lieu of temporary transfer 
that employee shall not have the right to return to 
work until recalled by the Company to that 
employee’s original job classification. 

ix) Regular employees who have elected temporary 
transfer in lieu of lay-off retain the seniority for their 
original department as well as carry this same seniority 
to the department in which they have temporarily 
transferred in the event of a further lay-off. 
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In the event there is work in another department and the 
employee is capable and qualified to perform the work 
available, he will be required to report to the assigned work 
station. 

13.02 When there is an increase in the work force, laid off employees 
will be recalled in order of seniority provided they are willing 
and qualified to perform the work available. During periods of 
layoff seniority will accumulate subject to the provisions of 
Article 11.03. 

13.03 No new employees will be hired until all laid off employees 
who are willing and qualified to do the jobs have been recalled, 
subject to all other provisions of Article 13. 

13.04 Notwithstanding any of the provisions of this Article, members 
of the Shop Committee shall, in the event of a layoff or recall, 
be considered as having the most seniority in the department, 
and shall be continued at work, if work is available, provided 
they are willing and able to ptrform whatever work is then , 

available. 

. 

Departmental Union Stewards will be considered as having the 
most seniority on their respective shifts in their department. 
Where more than one (1) Steward in a department is entitled to 
super seniority by virtue of 6.02 or 13.05, then seniority as 
between themselves will be determined by their relative 
positions on the departmental seniority lists. 

The Shop Committee, under the provisions of this Article, shall 
include all Departmental Union Stewards and OMicers of the 
Local Union Executive. ' 
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13.05 

13.06 

No seniority employee will be laid off while a student remains 
employed, provided the employee is capable and willing to 
perform the job. 

The parties agree that for purposes of layoff Technicians 1,2 
and 3 with a minimum of one (1) years' seniority shall not be 
effected by such layoff until a seniority level of seven (7) years 
is reached. For the purpose of recall, Technicians 1 and 2 with a 
minimum of one (1) year's seniority shall be deemed to have 
five (5) years' seniority. 

It is further agreed that in the event such employee may, 
provided he has greater seniority, elect to bump the least senior 
employee who's job he is qualified to perform in any 
department. 

ARTICLE 14 - LEAVE OF ABSENCE 

14.01 

14.02 

The Company may grant leave of absence without pay to any 
employee for a legitimate personal reason for up to three (3) 
months. Any such person who is absent with written permission 
shall not be considered to be laid off, and their seniority shall 
continue to accumulate during their absence. 

To ensure fair treatment of the intent of this clause, all 
applications for leave of absence will be reviewed by the 
Department Manager, the Employee Relations Coordinator, and 
the President. 

Any lehve of absence shall be confirmed in writing, and no such 
leave will affect any employee's seniority rights when used for 
the purpose granted. If an employee uses their leave of absence 
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for any other purpose than the purpose for which it was granted, 
he may lose his seniority. 

14.03 The Company will grant leave of absence without pay to a 
maximum of two (2) delegated Union members to attend Union 
Conventions or Conferences for a maximum of ten (1 0) 
scheduled shifts per year. Up to eight (8) additional scheduled 
shifts leave of absence without pay will be considered for the 
delegated Union members if they are members of the Executive 
Committee of the Ontario Council and are required to attend 
Regional Office meetings, providing such leave will not 
critically affect the operation of the department concerned. In 
both cases, the Company must be notified in writing at least five 
( 5 )  scheduled shifts in advance of any requested leave of 
absence. 

14.04 Bereavement 
Should a death occur in the immediate family ( mother, father, 
sister, brother, father-in-law or mother-in-law, grandparents, 
brother-in-law, sister-in-law of an employee or spouse), the 
Company will grant leave of absence for a period of not more 
than three (3) (or five (5) for wife, husband or child) scheduled 
shifts at the employee's basic hourly rate. Such leave of 
absence shall be granted provided: 

(a) The employee has completed his probationary period. 
(b) The leave of absence is for the days of funeral, or 

interment, or mourning period. 

Saturdays, Sundays, paid holiday days and paid vacation leave 
are not working days under this clause except when such days 
are regularly scheduled days for the employee. Paid holidays 
and paid vacation days used as bereavement leave must be taken 
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in the first available working days the employee was originally 
scheduled to return to work. 

In cases of deferred interment, the employee can elect to defer 
bereavement day(s) until that time provided the actual interment 
day is taken as bereavement leave and the Company is notified 
of the employee's intention. Should deferred interment take 
place on a weekend, the working day(s) nearest the interment 
day would be taken. 

"Common-law" relationships will be deemed to exist for 
purposes of this and other benefit clauses where an employee 
has filed an appropriate declaration no less than once per year. 

In addition, either of the following conditions must exist: 

a) A minimum of one (1) year of continuous cohabitation in 
a conjugal relationship or 

b) The couple have a natural or, adoptive child and the 
couple's relationship is of some permanence. 

14.05 Court Appearances 
If an employee is called for Jury Duty or subpoenaed by the 
Crown as a witness, the Company will pay the difference 
between the daily pay and the employee's normal regular 
straight time pay, for any day the employee would have 
normally worked. This will be exclusive of any transportation 
costs or reimbursements. The employee must supply to the 
Company, the necessary documents to verify reimbursements. 
If the employee reports for court appearances (referred to 
above) and then is released for the balance of the day, he will be 
expected to report to work as soon as possible that day. 
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The Company will grant leave of absence with pay td an 
employee whose child of less than sixteen (1 6) years of age is 
subpoenaed by the Crown as a witness. 

The employee's Supervisor must be notified at the time of Jury 
Duty notification or subpoena and the usual written 
authorization signed. 

14.06 Union OfEcers will be granted time off without pay to attend 
Executive meetings of the Union Local provided that the 
meetings are scheduled so that the majority of Officers 
attending would not normally be on shift at that time. The 
Company must be notified in writing at least five ( 5 )  working 
days in advance of any requested leave of absence. 

14.07 If an employee fails to report for work at the expiration of any 
leave granted, he shall be deemed to have resigned unless 
excused by the Company. 

14.08 The Company will grant twenty-four (24) scheduled hours leave 
of absence to expectant fathers at the time of their child's birth. 
Such leave of absence will be with pay. m e  employee's 
Supervisor must be notified in advance with as much 
notification time as practical and the usual written authorization 
signed. 

14.09 Leave of absence with pay, up to a maximum of one (1) 
scheduled shift will be granted to the appropriate department 
Union Steward, to attend the hneral of an employee of the 
Company. 
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14.10- Leave of absence may be granted to delegated Union members 
to attend Union sponsored safety and/or education seminars to a 
maximum of ten (IO) scheduled shifts per employee per year. 
Leave of absence will not be rehsed unless it will critically 
affect the operation of the department involved. 

14.11 All written requests for leave of absence to be answered within 
four (4) working days. 

ARTICLE 15 - NOTICES AND ANNOUNCEMENTS 

15.01 All Union bulletins to be posted in the plant must have prior 
approval of both the local Union President (or Union authorized 
signing officer), and the Employee Relations Coordinator (or 
designate). These approved Union Bulletins shall only be 
posted on bulletin boards provided by the Company. 

Further, the Union agrees that it will not distribute any 
pamphlet, circular or petition in the Plant without prior approval 
of the Employee Relations Coordinator (or designate). 

ARTICLE 16 - REPORTING ALLOWANCE 

16.01 If an employee reports for work at the commencement of their 
usual shift and on time, they shall be entitled to a minimum 
number of hours pay equivalent to half of the employee's 
regular shift at no less than their regular payroll rate unless 
notified previously by the Company not to report, either orally 
or by notice on the bulletin board, or by message left at the 
employee's residence provided that, if requested by the 
Company, the employee shall perform a minimum number of 
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hours equivalent to half of the employee's regular shift of such 
reasonable alternate work as the Company may assign; and 
provided further that there shall be no such obligation on the 
part of the Company to pay any reporting allowance if the lack 
of work is occasioned by circumstances beyond the Company's 
control. 

16.02 If an employee is asked to come back to work after their regular 
hours, and if it is not an extension of their regular shif? at the 
end of the regular shift, the employee is entitled to "CALL-IN" 
pay. An employee working any time up to two (2) hours at two 
(2) times the straight hourly rate. Time worked by an employee 
in excess of two (2) hours on "CALL-IN" will be subject to the 
overtime provisions of Article 2 1.04. 

If, for their own convenience, an employee chooses to return 
later instead of extending their shift, it will be considered 
normal overtime instead of "CALL-IN". 

The Union recognizes the Company's right to request the 
employee to work for the full time paid on "CALL-IN". 

16.03 If an employee is designated on the Stand-by Duty Roster for a 
weekend or Company recognized holiday, the effected 
employee will receive sixty ($60) dollars Stand-by day. 

The inclusion of an individual's name on Stand-by Duty Roster 
is voluntary. However, once it is included it must remain for a 
three (3) month cycle. If anyone "trades-off' a weekend, the 
posted list must be changed by Friday 1O:OO a.m. at the latest by 
the person originally designated for duty, 
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16.04 If an employee is contacted while on vacation and subsequently 
voluntarily agrees to work for any period during that vacation, 
they will receive 1 % times their normal wage rate for that 
period. Also the equivalent time worked will be granted at a 
later date as regular vacation. 

ARTICLE 17 - TECHNOLOGICAL CHANGE 

17.01 It is agreed that it is to the advantage of both the Company and 
the employees to utilize all possible technological variation, 
automation, and scientific improvements. 

17.02 It is agreed that for the purpose of this Article, technological 
changes shall be defined as the effect upon employees of the 
permanent elimination of an operator or majority of an 
operator's time brought about by major changes in machinery 
design. This, in no way, is to be interpreted in a manner which 
would prevent the Company from making normal improvements 
and savings through increased efficiency or establishing new 
work standards by altering or improving the production methods 
and efficiency of machinery or personnel, provided such acts 
are consistent with the terms of this Agreement. 

17.03 The Company shall notify the Union not less than thirty (30) 
calendar days before the introduction of any technological 
change and shall endeavour to furnish all information necessary 
to an understanding of the proposed change and shall discuss 
with the Union methods of achieving the change to ensure that 
the interest of the Company and the employees are fairly and 
effectively protected. 
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17.04 In addition to notice of separation, any employee discharged by 
the Company as the result of technological change will be 
eligible for a severance allowance on thk basis of one (1) week's 
pay at their straight time hourly rate for each full year of 
seniority to a maximum of twenty-six (26) weeks' pay. 

Severance pay will be paid to the severed employee each 
regular pay day until the maximum severance pay has been paid 
to the employee as explained in this clause. If the employee is 
rehired during the period that he is entitled to severance pay - 
severance pay will cease immediately on rehiring. If an 
employee is willing to accept another position in the department 
in lieu of severance, employees will be given this opportunity in 
order of seniority if such positions are available. If the 
employee accepts a new job in lieu of severance he shall then 
receive the rate of his former job for a period of one (1) week 
for each six (6) months of seniority with a maximum of thirteen 
(1 3) weeks and a minimum of three (3) weeks. 

17.05 In the event a technological change creates a job classification 
that immediately requires skilled employees the Company will 
have the right to hire skilled employees. If, however, a 
technological change creates a job classification whereby the 
Company has sufficient time to train present employees for this 
position, then the employees in the department will be given the 
opportunity, in order of seniority, to train for the position, 
provided in the judgment of the Company the employee or 
employees concerned have the necessary qualifications to be 
trained for the job. 
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17.06 When a technological change creates a new job classification 
the Company will set the rate of pay for this job. If the rate is 
not satisfactory to the employee concerned it may become the 
subject of a grievance. 

ARTICLE 18 - COMPANY RECOGNIZED HOLIDAYS 

18.01 The following days are Company recognized holidays for the 
purpose of this Agreement. 

New Year's Day, Labour Day 
Good Friday Thanksgiving Day 
Easter Monday Christmas Eve (i) 
Victoria Day Christmas Day 
Canada Day Boxing Day(effective Sept.20/02) 
Civic Holiday Day After Boxing Day 

One Floating Holiday (ii) 

(i) The day designated is the day before Christmas unless that 
day is a Saturday or Sunday, then a day in the week 
following Christmas. 

(ii) The floating holiday will be observed annually on a day to 
be mutually agreed upon by the Company and the Union. 
However, in the event the Federal Government legislated 
Heritage Day, the floating holiday will be observed on the 
day so designated. 

Christmas Shutdown Days and Floating Holiday will be as 
follows: 
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December 25,2000 - Monday -Christmas Eve 
December 26,2000 - Tuesday -Christmas Day 
December 27,2000 - Wednesday-Boxing Day 

gooJ 
June 29,2001 - Friday -Floater 
July 2,2001 - Monday -Canada Day 
December 24,2001 - Monday -Christmas Eve 
December 25,2001 - Tuesday -Christmas Day 
December 26,2001 - Wednesday-Boxing Day 

June 28.2002 - Friday -Floater 
July 1,2002 - Monday -Canada Day 
December 24,2002 - Tuesday -Christmas Eve 
December 25,2002 - Wednesday-Christmas Day 
December 26,2002 - Thursday - Boxing Day 
December 27,2002 - Friday . -Day after Boxing Day 

2003 
June 30,2003 - Monday -Floater 
July 1,2003 - Tuesday -Canada Day 

18.02 For all personnel, except injection, compression, quality 
assurance, storekeeper and caretaker (when on twelve (1 2) hour 
shift, seven (7) day continuous operation) the above Company 
recognized holidays will be paid for regardless of when they 
fall. Employees shall receive pay on the basis of their straight 
time hourly rate for the number of hours they would have 
worked if the holiday had been a normal work day. 
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18.03 For all personnel, except injection, compression, quality 
assurance, storekeeper and caretaker, (when on twelve (1 2) hour 
shift, seven (7) day continuous operation) in the event of a paid 
holiday falling on a Saturday, Sunday or during the vacation 
period, another day will be declared in lieu of the holiday. 

18.04 Authorized work performed on a Company recognized holiday 
shall be paid for at two (2) times the basic straight time hourly 
rate of the individual plus holiday pay, where applicable. 

18.05 In the case of injection, compression, quality assurance, 
storekeeper, and caretaker, (when on twelve (12) hour shift, 
seven (7) day continuous operation), all Company recognized 
holidays have been traded off except Christmas Eve, Christmas, 
Boxing Day, and New Year's Day. The above mentioned 
personnel will receive all Company recognized holidays, 
including the above named, when the injection and 
compression departments close for the Christmas holiday 
period. Alternatively, at the discretion of the Company the 
banked statutory holidays can be taken as per the trade off. 

Work performed by the above personnel on Company 
recognized holidays will be at two (2) times the basic straight 
time hourly rate, plus Weekend Premiums if applicable. This 
will apply the day the Company recognizes the holiday for the 
balance of the plant. 

The above personnel at the time of the Christmas shutdown will 
be paid eight (8) hours straight time holiday pay for each of the 
Company recognized holidays which have been included in 
their term of employment. Twelve (12) hour shift employees 
who actually worked on a Company recognized holiday will be 
paid twelve (1 2) hours holiday pay instead of eight (8) on trade- 
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off at Christmas. Effective June 1,1999, twelve (12) hour shift 
employees will be paid twelve (12) hours pay for all Statutory 
holidays, except Christmas Eve, Christmas Day, Boxing Day 
and New Year’s Day which will be paid at eight (8) hours. 

If an employee operating on the above schedule leaves the 
employ of the company for any reason he will receive eight (8) 
hours straight time pay for each of the Company recognized 
holidays, during the term of his employment, if the person has 
not already received holiday pay for that day, and if he 
complied with the terms of Article 18.06. 

Notwithstanding the above paragraph, if an employee was on 
the twelve (1  2) hour schedule and actually worked on a 
Company recognized holiday, that employee, when leaving the 
Company for any reason, will receive twelve (12) hours straight time pay 
for each of the Company recognized holidays they worked during the 
term of employment, if that person has not already received holiday pay 
for that day and if they comply with the terms of Article 18.06, 

38.06 Employees shall not be eligible for Company recognized 
holiday pay if they: 

(a) Have not completed their probationary period. 

(b) While on lay-off refuse work by not exercising their 
bumping rights or refuse call-in work having received at 
least twenty-four (24) hours prior notice. 

(c) Fail to work or complete the regular scheduled shift on the 
working day immediately prior to, and following the 
holiday, unless excused by the Company. When 
employees are absent due to illness, accident, layoff, 
approved vacation, or bereavement in the immediate 
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family, provided evidence satisfactory to the Company is 
produced, then they shall be paid for any Company 
recognized holiday that arises. An employee will not lose 
holiday pay by being late on the shift before or after the 
holiday, as long as the lateness does not exceed one-half 
hour. 

(a) In any event, an employee must have worked within the 
three (3) week period immediately prior to the holiday, as 
well as the shift on the day before the holiday, except if on 
approved vacation, and as referred to in paragraph (b) to 
qualify for Company recognized holiday pay. 

18.07 Any regular working day that is traded with a Premium Day by 
mutual agreement between the Company and the Union, shall 
be treated as a standard day for all terms of this Collective 

' Agreement. 

Any request for trade-off by Production Departments should be 
presented in writing to the Company by the Union Executive at 
least thirty (30) calendar days, or shorter period by mutual 
agreement, prior to the requested change. In the event the 
Company requests trade-off by Production Departments, the 
same notice period shall apply. 

ARTICLE 19 - VACATIONS WITH PAY 

19.01 All employees who, on June 30th of any one year, have the 
number of years consecutive service outlined in the following 
schedule shall be entitled to the number of weeks vacation and 
the percentage of annual earnings applicable thereto: 
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Years of Seniority on 
June 30tb 
Up to three (3) months 
Three (3) months but 
less 
than six (6) months 
Six (6) months but less 
than five ( 5 )  years 
Five ( 5 )  years but less 
than twelve (1  2) years 
Twelve (12) years but 
less 
than twenty (20) years 
Twenty (20) years but * 

less than thirty (30) 
years @year) 

Thirty (30) years 

Thirty One (3 1) years 

Thirty Two (32) years 

Thirty three (33) years 

Thirty Four (34) years 

Vacation Time 

1 week 

2 weeks 

3 weeks 

4 weeks 

5 weeks 

5 weeks + 1 day 

5 weeks + 2 days 

5 weeks + 3 days 

5 weeks + 4 days 

6 weeks 

Percent of 
Annual Earnings 

4 %  
4 Yo 

4 Yo 

6 %  

8 %  

10% 

10% 

10% 

10% 

10% 

10% 

Employees who are entitled to vacation period in excess of 
vacation plant shutdown shall have their remaining vacation at 
the time mutually agreed between the Company and the 

39 



employee concerned. Where mutual agreement is not reached 
by December 3 1 st, a maximum of one (1) week's vacation time 
may be deferred to no later than March 3 1 st. 

Vacation time taken a h  July 1 st will be paid for in blocks of 
one (1) week. 

19.02 Total annual earnings for vacation pay computation shall 
include the employee's total earnings in the preceding twelve 
(12) month period ending June 30th of the current vacation year. 

Lost time fiom work, while receiving Workers' Compensation 
or Company Sick Benefit, shall be included in the Annual 
Earnings upon which vacation pay is calculated, as if the 
employee has received his full regular pay during such absence. 

19.03 Employees leaving the Company's employ prior to the vacation 
shutdown will receive vacation pay on the basis set out in 19.01 
on earnings since the previous computation date. 

The Company at its discretion may shut down the plant for 
vacation period (normally during the two (2) weeks prior to 
Civic Holiday), at which time the employees will take their 
vacation, if not required to work during this period. Notice of 
such vacation shutdown will be posted two (2) months prior to 
the vacation period. 

19.04 

19.05 An employee who becomes seriously disabled (e.g. requiring 
hospitalization) within three (3) weeks of the plant shutdown, 
and who is receiving Workers' Compensation or weekly 
indemnity benefits during the plant shutdown shall be entitled to 
take vacation at a later date, as may be mutually agreed upon. 
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ARTICLE 20 -WAGES 

20.01 The Company agrees to pay and the Union agrees to accept for 
the term of this Agreement, the schedule of job classifications 
and wage rates as set out in Appendixes “A”, “B” and “C” ’ 

which are attached to and form part of this Agreement. 

There shall be weekly payment of wages effective January I ,  
1987, 

20.02 In addition to the rates of pay listed in Appendixes “A”, “€3” and 
“C” the Company will pay the following premiums: 

Shift Premium 

(a) Injection, Compression, Quality Assurance, Storeskeeper 
and Caretaker (when on shift F). 

For hours worked from 7 p.m. to 7 a.m., 6% of base rate 
per hour. 

(b) All other Departments including above departments when 
on eight (8) hour shift schedules. 

Shift No. 1 - No Premium 
Shift No. 2 - 4% of base rate per hour 
Shift No. 3 - 6% of base rate per hour 

Week-End Premiums 

Injection, Compression, Quality Assurance, Storeskeeper 
and Caretaker (when on shift F). 
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For hours worked from 7 a.m. Saturday to 7 a.m. Sunday, 
12% of base rate per hour. 

For hours worked fiom 7 a.m. Sunday to 7 a.m. Monday, 
20% of base rate per hour. 

If schedules are started involving Saturday or Sunday as 
part of a regular schedule, other than the twelve (1 2) hour 
schedule as mentioned above, weekend premiums will be 
negotiated. If agreement is not reached within sixty (60) 
days, voluntary binding arbitration will be invoked. 

20.03 An employee temporarily transferred to another job for a period 
of fourteen (14) calendar days or less will receive the rate of the 
job to which the employee is transferred or the rate of the 
previously held job, whichever is higher. This fourteen (1 4) day 
period may be extended by mutual agreement of the Company 
and the employee. An employee transferred in lieu of layoff or 
at their own request will receive the rate of the job to which the 
employee is transferred. 

An employee temporarily transferred on a job posting will 
receive the rate of the job to which the employee is transferred 
or the rate of the previously held job, whichever is higher. 

20.04 It is agreed that the Company has the option to apply rates 
above the scheduled hiring rates when persons hired have 
previous experience either with this Company or elsewhere. 

20.05 There shall be no pyramiding of any premium or overtime 
payment with any other premium or overtime payment. 
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Overtime will be calculated on base rates only, shift premiums 
or other premiums will then be added. 

20.06 An employee suffering an injury in the course of their 
employment who is required to leave the plant premises, will be 
paid to the end of their regular shift. 

The Company reserves the right to investigate all reported 
injuries on Company premises, and if through medical 
investigation it is found that the employee was not required to 
leave the plant premises at the time of the injury, then the 
employee will not be paid as provided above. 

20.07 In addition to the rates of pay outlined in Appendices "A, B. and 
C", a Cost of Living Allowance (C.O.L.A.) of .65 of the 
percentage increase in the Consumer Price Index (C.P.I. I986 = 
100) as published by Statistics Canada for each full 0.2 increase 
in the C.P.I. will be calculated based on an employee's rate of 
pay as set out in "Wage Appendices" and will become payable 
as follows: 

COLA adjustment to commence beginning with the first lid1 
pay period after the publication of any index exceeding 1.069 
multiplied by the August 2000 C.P.I.. 

In the case of decreases in the C.P.I. the COLA, if  any, will Ix 
reduced on the same formula as increases are calcula~ed. I IouIs 
granted for recognized holidays will be considered as \cort,c.tl hotrrs 
for the purpose of this clause. 

At  September 20, 2003, the COI.A, if  any, bill tw lt~ltlctl I I I I O  I ~ C  

base rate. 



2 I .Ill I hi5 AIIICIC ilclirics the Normal hours of work and provides the 
h:irir Ii)r cnlculaling overtime. I t  shall not be construed as a 
pll:lritntce of hours per day or per week, or days of work per 
ticck or ;IS a restriction on the scheduling of a longer or shorter 
d i I y  or work week whenever, in the opinion of the Company, it 
i s  necessary to meet business requirements. 

2 I .O2  The following shall be the standard shifts of the Company: 

A One ( 1 ) shift per day. 

Shift Times: 8:OO a.m. to 12:OO noon 
12:30 p.m. to 4:30 p.m. 

Rest Periods: 
Lunch Period: 

Two (2) fifteen ( 1  5 )  minute per shift (paid: 
One ( 1 )  thirty (30) minute per shift (unpaic 

B Two (2) shifts per day in a service department. 

Shift Times: Shifl 1 - 8:OO a.m. to 12:OO noon 
12:30 p.m. to 4:30 p.m. 

Shift 2 - 3:OO p.m. to 7:OO p.m. 
7:30 p.m. to 11:OO p.m. 

Rest Periods: Two (2) fifteen (1  5 )  minute per shift (paii 

Lunch Period: One ( 1 )  thirty (30) minute per shift 
(unpaid on day shift, paid on afternoon 
shift) 
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C Two (2) shifts per day in a production department not 
requiring continuous operation during rest and lunch 
periods. 

Shift Times: Shift 1 - 7:OO a.m. to 11:OO a.m. 
1 1 :30 a.m. to 3:30 p.m. 

Shift 2 - 3:30 p.m. to 7:30 p.m. 
8:OO p.m. to 1 1 :30 p.m. 

Rest Period: Two (2) fifteen ( 1  5) minute per shift (paid) 

Lunch Period: One (I) thirty (30) minute per shift (unpaid 
on day shift, paid on afternoon shiA) 

D Two (2) shifts per day in a production department requiring 
continuous machine operation during rest and lunch periods. 

Shift Times: Shifl I - 7:OO a .m. io 3 : O O  p ~ m .  

ShiA 2 - 3100 p.m. to I I :00 p.m. 

ShiA 1 - variations: 
6:OO a.m. lo 2:OO p.m. 
7:OO a.m. to 3:OO p.m. 
8:OO a.m. to 4:OO p.m. 
9:OO a.m. to 5 :OO p . m .  
1O:OO a.m. lo 6:OO p.m 



I .  I Iircc ( 3 1 st i i l ts  per clay 

Sliill I inics: Shin I - 740  a.m. to 3 :OO p.m. 

Shill 2 - 3:OO p.m. to 1 I :00 p.m. 

Shift 3 - 1 I :00 p.m. to 7 : O O  a.m. 

Rest Periods: One ( 1 ) fifteen ( 15) minute per shift (paid) 

Lunch Period: One ( I  ) thirty (30) minute per shift (paid) 

F. Twelve ( 12) hours per day and thirty-six (36) hours per 
week, when three (3) shins fall between 7 a.m. Sunday 
and 7 a.m. the following Sunday or i t  will be twelve (12) 
hours per day and forty-eight (48)  hours per week when 
four ( 4 )  shiHs fall between 7 a.m. Sunday and 7 a.m. the 
following Sunday all in accordance with the printed 
schedule. 

Shitt Times: Day - 7 : O O  a.m. to 7:OO p.m. 

Night - 7:OO p.m. to 7:OO a.m. 

Rest Periods: One (I) fifteen (I 5 )  minute per shift (paid) 

Lunch Periods: Two (2) thirty (30) minute per shift (paid) 

NOTE I :  

The timing of the rest periods in all departments are to be 
scheduled by the Company. An employee will normally take 
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his first break no earlier than 1 112 hour and no later than 3 
hours into his shift. 

NOTE 2: 

The present schedules are as follows: 

A or B Plant Services, Materials Handling excluding 
Storeskeeper and Caretakers 

C and D Not presently used 

E Injection, Compression, Finishing, Quality Assurance, 
Storeskeeper and Caretakers 

The Company reserves the right to alter any  or all of the above 
schedules by advising the employees in the department or job 
classification concerned and the Union at least seven (7) 
calendar days prior to the above shift schedules, unless a shorter 
period is mutually agreeable to the parties to this Agreeiwnt. 

The shift schedules as set out in Article 2 I inay not be c1i;tnyetl 
without a consultation meeting between managenlent and the 
Union to discuss alternatives. 

Where more than one shift in a department is outlined in  this 
Agreement, Shift 2 and Shift 3 will he filled 011 a rota t ion I>ilsi$ 
if volunteers are not available. Rotations will not he longcr tti;iii 

two (2) week intervals. 

A new shift starting after 9 p m  or ending b e h r e  K 3 111 h i l l  

include a paid thirty (30) minute luiich Iircah 



N O  I'F. 3: 

Noru iilisl;inJing rlie ;hove for the life of this Collective 
hgreenicnl, cxcrpl by negotialion: 

(11) lti.ieclioii, Compression, Quality Assurance, Storeskeeper, 
iliid Caretakers who are in the Company's employ as of 
Ju ly  17, I978 will not be requested to,work on a schedule 
that includes Saturday or Sunday as part of a regular 
schedule. orher than the standard F shift as defined in this 
Agreement. 

(b) In all other departments, any personnel who are in the 
Company's employ as of July 17, 1978, will not be 
requested lo work on a schedule that includes Saturday or 
Sunday as part of a regular schedule. 

2 I .U3 Overtime hours are those worked in excess of the standard daily 
or weekly hours as listed in this Article. However, for the 
purpose of this Article only, overtime hours for Injection, 
Compression, Quality Assurance, Storeskeeper and Caretaker 
will be defined as those hours in excess of thirty-six (36) hours 
per week when three (3) shifts fall between 7 a.m. Sunday and 7 
a.m. the following Sunday, or forty (40) hours per week when 
four (4) shifts fall between 7 a.m. Sunday and 7 a.m. the 
following Sunday. 

21.04 Overtime will be paid at the rate of time and one half (1 %) the 
employee's regular rate for time worked in excess of regular 
weekly hours up to and including four (4) hours, except in the 
case of Sunday or Company recognized holiday where double 
time will apply. Time worked over four (4) hours in excess of 
regular weekly hours will be paid at two (2) times the 
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employee's regular rate. Notwithstanding the foregoing, the 
standard weekly hours must be worked subject to the provisions 
of 2 1.05. 

Should an employee fail to complete his standard work week 
and that failure is not occasioned by the provisions of 2 1.05, 
then, the above overtime hours, beginning with those overtime 
hours in excess of four (4), shall be forfeited to make up the 
hours of the standard work week and the hours so forfeited shall 
be payable at the employee's regular rate. 

For the purpose of this Article Sunday shall be: 

Injection, Compression, Quality Assurance, Storeskeeper and 
Caretaker 
From 7 a.m. Sunday to 7 a.m. Monday 

All other departments 
From 1 1  p.m. Saturday to 1 I p.m. Sunday 

21.05 Notwithstanding the provisions of 2 I .04 above, it is agreed that i l '  
an employee works in excess of their standard daily hours in any 
one ( 1 )  day and is subsequently prevented from conipleliiig his 
standard work week, overtime will be paid if  that failure to 
complete is occasioned by: 

(a) Company layoff; 
(b) 

(c) 
(d) 
(e) 
(f) 

Illness, provided that the Company shall have thc riglit 1 1 )  
require validation of such illness; 
Absence from work for reasonable cause; 
A Company. r ecogn id  Iiolida) , 
With prior pcrniissioii oI'C*oiiipaii! , 
I.atencss up to otic ( 1  1 h o u r  
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2 I .06 1~:iiiplu~ ecs are cxpccted to cooperate and perform overtime 
n o r h  \slic.ii rcqiwtcd to do 50 hy the ('ornpany. liowever, no 
ciiipltl!cc w i l l  tw pcnaliicd if overtime is refused. 

2 I .(I7 I tic C ' o i i r p n y  will endeavour to distribute overtime as fairly as 
possihlc. 

2 I .08 I'he Company will endeavour to provide employees with at least 
f'orty-eight (48) hours notice before scheduling overtime hours. 

When overtime extends two (2) hours or more beyond a regular 
sliilt, arid overtime notice is not given prior to the current shift, 
a Meal Allowance of $10.00 will be paid to employees. The 
same Meal Allowance will be made to an employee who has 
been contacted prior to their shiR and asked to come to work 
Ilme (3)  hours or more earlier than their regular starting time. 

2 I .OY Ihployees are required to contact the Human Resources office 
or thcir shift supervisor before the start of their regular shift, if 
they do not expect tu report to work, or at the latest within one 
( I  ) hour after the start of their regular shift. 

21.10 If  an employee is sent home between midnight and 6 a.m. and 
does not have private transportation available, the Company will 
pay taxi fare to the employee's home. 

2 1 . I  I For overtime work on production machine operations, overtime 
operators shall be permitted to change machines at the end of 
the regular daily shift provided that request is made prior to shift 
change and the operator is qualified to operate the alternate 
machine. 
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21.12 In cases of overtime as an extension of a normal work day, a 
paid fifteen (1 5 )  minute break will be provided at the beginning 
of the overtime and at the beginning of each two (2) hours 
worked thereafter. 

21.13 If an employee is reassigned from the shift he would otherwise 
have been working on to a different shift the Company shall 
give seven (7) working days notice. This does not apply to 
changes resulting from switches with other employees, 
overtime, normal shift rotations, call-in, layoff, a change agreed 
to by the employee or emergencies which will critically affect 
the operation of the department involved. 

21.14 Principles of Training Participation and Pay for Training 

1. , Training is a shared responsibility between the Company 
and employee and both parties benefit from the training. 

2. Participation in training outside of normal working hours 
is voluntary except when training is primarily as required 
by legislation. Such training will be scheduled with the 
least disruption to the employee's personal time as 
possible. 

Company Initiated Training 

3. An employee involved in training will be paid at tlic 
employee's regular hourly rate. Shift premiums \.c 1 1 1  i I l > l ~ l ~ ~  

if the training occurs during the employee's noriii;i l  " I \ "  01 

"C" shift. 

4. Training provided for eniployecs w i h i n  h e  plmt 01 I I I  ~1iiIl;iiid 
will be schedulcd i n  h e  li)llou~ng ordci oI prulcici ,cc 
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H J 
1)) 
c )  

diiritig rcgd;ir dii I\ 
U i t l i in  whrtluled uork week 
hcyond the scheduled work week 

5.  1 1 1  all C’iIsCS pay liir Company initiated training shall be at 
straight time and time spent in training will not be 
considered time worked for overtime calculation providing 
that the combined hours spent in training and hours 
worked do not exceed six (6) hours over the regular 
scheduled work week in any one ( I )  week. In the event 
that such combined hours exceeds the regular scheduled 
wvrk week and the six (6) hours allowance, normal 
overtinie rates will apply to hours in excess of the above. 

6. Where Company sponsored training takes place outside 
Midland (ie. Barrie, Toronto, Detroit, etc.) an employee 
may be required to travel on their own time, If such 
training takes place over a continuous number of days, the 
employee will normally be paid for eight (8) hours per day 
regardless of whether the training is longer or shorter than 
eight (8) hours per day. 

Employee Initiated Courses 

7. Where an employee initiates participation in a course with 
potential work related benefit but also for their own 
personal upgrading and advancem.ent, the employee will 
be advanced funds for tuition and books up front. If the 
employee shows proof of successful completion, the 
advance will be forgiven. If the course is not,successhlly 
completed, 50% of the advance will be forgiven and the 
other 50% will be repaid to the Company. 
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Time spent in the employee initiated courses will not be . 
paid. In order to be entitled for reimbursement there must 
be advance written approval by the Human Resources 
office. Determination of whether the course has work- 
related benefit will be the sole judgment of the Human 
Resources office. 

ARTICLE 22 - EMPLOYEE BENEFITS 

22.01 

22.02 

22.03 

All full-time employees who qualify under the terms of the 
underwriters contracts shall become eligible for Company paid 
benefits on the first day following the fifty-fifth (55;")  day 
worked. A twelve ( 1  2) hour shill will be considered as one and 
a half ( 1  'h) days worked for the purpose of seniority. 

The Company will provide and pay the full cost of the following 
employee benefits for all eligible e~uployees and eligible 
dependents as "defined" in the agreements or contrxIs between 
the Company and the Contract Holders. In  the case of prcniium 
cost reduction on any Company paid benefits. the Coiiilmj \+ill 
receive the benefit of the decrease. 

Schedule oFCompany paid benetits: 

(a) Maritime Life Healthcare (formerly 1982 Hluc C'toss)  
including semi-private hospital and a orie dollilr ( $ 1  00) 
deductible prescription drug provision ( o r  eqiriv;ilcn~ 
coverage with another insirrer), and incltitling ;I $ 3 0 0  00 
per person annual Chiropractic benefit i n  i iwircr 's  
standard terms. 
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( I ) )  Maritime Life (or equivalent) Dental Plan fixed at 1997 
0 l ) A  until Septcmbcr 30, 2000. Fixed at 1998 ODA rates 
( krohcr I ,  2000 to September 30, 2001 , fixed at 1999 
0 I ) A  rates. Eflective October 1, 2001 to September 30, 
2002. fixed at 2000 ODA rates October 1,2002 to 
Srptsmher 30, 2003 and coverage will include 75% 
coverage for Root Canals and Dentures to a maximum of 
$ 1,000.00 per person each 36 month period. 

( )nhodontic coverage for employees and dependants under 
age eightcen ( I  R) effective Ocrober I ,  200 I .  Coverage 
will be 33% of actual expenditure to a life time maximum 
0t'$1000.00 

(c) Group Life Insurance and Accidental Deafh and 
I k m e m  ber in en t 

(A.U. and I). Plan) to a maximum of $22,500.00 
Optional Group Life will be provided at the employee's 
expense for employees. (Not portable) 

(d) Sickness and Accidental Benefit 

( i )  For compensable accidents the employee will 
receive normal wages for remainder of shift on day 
of accident. 

(ii) In cases of non-compensable disability or sickness, 
the insuring Company, upon verification of 
continuous disability or illness, will reimburse the 
employee 66-213% of their basic rate of pay, 
beginning on the 1st day of accident or 
hospitalization, the 4th day of sickness, continuing to 
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the end of the 26th week. The three (3) day waiting 
period for the sickness benefit will be waived if the 
sickness lasts two (2) calendar weeks or more. 

One thousand ($1,000.00) dollars, paid up Life Insurance 
upon retirement age 60, providing the retiring employee 
has at least fifteen (1 5 )  years continuous service with the 
Company. 

The Company will pay fire and theft insurance on 
employee owned tools while on the Company premises. 
Coverage will be limited to the deductible and maximum 
rates and the scheduling requirements. 

Vision Care to a maximum of $ IOO.00 per person every 
two (2) years effective October I ,  I997 ($150.00 effective 
October I ,  2001 ). 

Laser eye surgery will be paid up to $500.00 (life-lime 
maximum) for employees. 

22.04 The Company provides a "Contributory" Pension Plan for iill 
eligible employees. Pension benefits will be based on calcndiir 
years of service with employee contributions monthly (hased on 
time worked) as follows: 



hlonthly ISenefit per Employee Monthly 
C I I ~ Y  of Srri ire Year of  Service Contribution 

II 2"03 I$34.00 l$23.00 

22.05 Benefits (excluding Pension) coverage during sickness, and 
injury: During periods of certified sick leave, the Company will 
pay the fu l l  cost of benefits for eligible employees for a 
minimum of two (2) f i r l l  calendar months and a maximum of 
two ( 2 )  months of benefits for each year of service to a 
maximum of twelve ( 1  2 )  months. 

Benefits during period of approved leave of absence will be 
continued for thirty (30) calendar days only. 

Benefits during periods of compensable injury will be paid by 
the Company. 

Notwithstanding all circumstances above, extension or 
continuation of benefit coverage shall be subject to the terms 
and conditions of the Contract Holder. ' 

22.06 Employees shou'ld contact the Human Resources ofice to 
obtain the necessary application forms for Sickness ahd Illness 
Benefits. The Human Resources office will fbmish, if 
necessary, claim application forms for any other employee 
benefit . 
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22.07 Benefits will terminate for employees who are laid off at the end 
of the month following the month of layoff Benefits will 
recommence at the date of rehire. 

In the case of Healthcare and Dental benefits, these may be 
carried through the Company on a pay direct basis. for the 
duration of layoff, for a one (1)  year period only. 

Premiums for these benefits will be the responsibility of the 
employee, who must make the appropriate arrangements 
through the Human Resources office. Premiums for the month 
in which a rehire occurs will be shared by the Company and the 
employee, pro-rated according to the number of days the 
employee was actually employed during the month of recall. 

ARTICLE 23 - SAFETY ANI) HEALTH 

23.01 The Company agrees to make reasonable provisions for the 
safety and health of its employees during their working hours, 
and the Union agrees to cooperate in the observance of sa lc iy  
rules and regulations of the Company. 

The Company agrees that the Safety Coinmittet: will nicct 
monthly. A minimum of one ( I )  llnion rcpresentative front 
each plant and one ( I )  Management representative shall bc 
certified members and that one ( I )  Union and one ( I ) Conipi~rty  
Committee rcpresentative shall do a monthly safety inspectioit 
of all departments. This Committee will act i n  accordancc \t it11 
the Occupational Health and Safety Act ol'Oiilario K . S  0 I'MI 
in all matters pertaining to the health and salcty ol ciiiplo! cc\ 
for the duratioii of the ( 'ol lcct i i ,e Agrceiticiit 



2.1.02 1:iiiplo)et.s \ \ i t11 one ( I ) year's seniority or more (or having 
conipletcd probation alter Septerribcr 19, 2001) who are 
rcquircd to wear safety footwear will be allowed a subsidy of a 
ni;ixiiiiiiin 01' I \ V O  ( 2 )  pair of safety shoes in any one ( I )  year 
period as Ihllows: 

The Company will pay the 100% cost of the first pair of safety 
shoes up to a maximum of seventy ($70.00) dollars (ninety 
($90.00) dollars, effective September 19,2001), and the cost of 
a second pair up to a maximum of forty ($40.00) dollars ( fifty 
($50.00) dollars, effective September 19,2001) or 50% of the 
purchase price, whichever is the lesser. 

The Company will provide one ( I )  pair of prescription safety 
glasscs per year. where required, to each employee. Design and 
supplier to be designated by the Company. 

AH'TICLE 24 - NOTIFICATION 

24.02 Except as otherwise provided, any notices which either party 
desires to give the other shall be given by registered mail. 

(a) To the Company: 

Waltec Plastics Inc. 
320 Elizabeth Street 
MIDLAND, Ontario 
L4R 4L6 

(b) To the Union: 
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UNITE Ontario Council 
15 Gervais Drive, Suite 700 
DON MILLS, Ontario 
M3C 1Y8 

(c) To the President, UNITE, Local 1476 
Currently 
MIDLAND, Ontario 

ARTICLE 25 - DURATION AND TERMINATION 

25.01 This Agreement shall be considered&ective from September 
20. 2000 to September 19, 2003 inclusive, and shall 
automatically continue thereafter for annual periods of one ( 1 ) 
year each, unless either party notifies the other in writing within 
the period of ninety (90) calendar days before the date of expiry 
that it desires to amend or terminate the Agreement, and 
negotiations shall start within fifteen ( 15 )  calendar days 
following such notification. 

- 

25.02 I f  the parties enter into negotiations for the purpose of  ariicnding 
this Agreement and agreement to the renewal o f  amendment of  
this Agreement is not reached prior IO the normal termination 
date hereof, the termination of this Agreenient shall be 
automatically extended until consummation o f  a new 
Agreement or completion of the cunciliatioii pioccetlings 
prescribed under the Labour Relations Act. I980 of  the 
Province of Ontario, and fourteen ( 1  4 )  ciilrntl;ir (\,I! s io l t i~u iiig 

issuance of the Conciliation 13oards repoil ~ I i c ~ c ~ i ~ i i l c r  I it A I I !  I .  
whichever should occur first 



.I I)I:SJARI)lNS, EMPLOYEE RELATIONS COORDINATOR 

A .  MlILIDE, PRESIDENT 

I)_%%BSTER, Ct IIEF FINANCIAL OFFICER 

P. BURT, H.R. SYSTEMS AND PAYROLL COORDINATOR 

B. DUTTON, VICE PRESIDENT OF MANUFACTURING 
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FOR UNITE ONTARIO COUNCIL AND LOCAL 1476 

B. ZAHREBELNY, PRESIDENT 

J. RYAN, VICE PRESIDENT 

R. MURPHY, SERGEANT-AT-ARMS 

T. GUTHRIE, NEGOTIATMG MEMBER 

A. BERGIE, NEGOTIATING MEMBER 

FOR UNITE ONTAHIO COUNCIL 

B.J. CARDY, RECiIONAI f ~ f ~ l ’ l ~ l ~ S l * : N  1 A I  IVI. 
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I hc st;irliiig r;rle lijr i111 cniployee M h o  hiis changed classification shall 
lw tlic ~ C S I  title level lower than their current rate level, except where the 
ciiiIdoyec had previously attained the top rate for their new 
cl;issilic;irion. In no instance will the employee receive any lower rate 
wticii nioving to a higher classification. 

The wage progression effective September 20, 1999, as a % of the top 
riltK liir each classification shall be: 

on hiring 88% 
after 4 months worked 92% 
alter 9 rnonrhs worked 97% 
alter I 2  months worked 100% 

O n  September 20, 1999. n o  employee will have their rate reduced as a 
result of’iriiplenienririy this revised wage progression. 
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APPENDIX "A" 
WAGE SCHEDULE 

SEPTEMBER 20.2000 - SEPTEMBER 19 2001 

9 
MONTHS 

12 
MONTHS 

4 
MONTHS 

13.21 

13.76 

13.93 14.36 

14.96 14.5 I 

15.74 Tech. Grade 2 I 14.28 14.93 16.23 

Tech. Grade I I 15.48 16.18 17.06 17.59 

18.62 

19.88 Coordinator ' 

Finisher I 12.51 13.08 13.79 

14.07 

13.22 

Silkscreener I 12.76 13.34 14.50 

Tech. Grade 3 I 13.1 I 13.71 14.45 

14.20 

15.22 

14.98 

16.04 Tech. Grade I 14.56 

17.57 Team Leader 
I 

I 3.08 _- 
13.21 

13.63 

12.64 

Sway Painter I 13.04 

Iniection Operator I 12.5 I 13.08 

13.76 

I 1  70 
. Grinding Tech 13.16 

Tech. Grade 3 I 3  I6 

Storeskccper I4 0 7  

IJ  5 1  



. . . - -. . - 

4 
M O N  1'1 IS 

14.93 

16.18 

-- -I_- ~ 

- 

13.50 

13.50 

13.08 

13.58 

14.22 

15.15 

17.17 

Process lniprovement 
I'ech. 

9 12 
MONIIiS MONTllS 

15.74 16.23 

17.06 17.59 

18.62 

18.98 

14.23 14.67 

14.23 14.67 

- 

15.69 

17.06 

13.79 14.22 

14.32 14.76 

15.00 15.46 
15.98 16.47 

18.10 18.66 

Stockhandler 2 

14.20 

16.81 

17.88 

20.72 

Stockhandler I 
Skickhandler 'Team 
Leader 

Coordinator 

2 1.59 

14.97 15.43 

17.72 18.27 

18.85 19.43 

21.84 22.52 

Caretaker 

I Iead Caretaker 

Tech. Grade 3 
Tech. Grade 2 

Tech. Grade I 

vlaintenance Team 
,eader 

Maintenance 
zoordinator 

roolmaker Assistant 

roolmaker Grade 3 

roolmaker Grade 2 

roolmaker Grade 1 

15.48 

12.9 1 

12.91 

12.5 I 
12.99 

13.60 
14.49 

16.42 

13.58 

16.08 

17.10 

19.82 

19.69 
1 
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HIRING 

Toolmaker Team 
Leader 
Toolmaker Co- 
ordinator 

Q.A. Tech. Grade 3 12.79 

O.A. Tech Grade 2 14.05 

Q.A. Tech 1 14.51 

4 9 12 
MONTHS MONTHS MONTHS 

23.55 

24.96 

13.37 I 14.09 I 14.53 
I 1 

14.69 15.49 15.97 
I 1 

15.17 16.00 16.49 ti 17.52 



APPENDIX "I?" 
WAGE SCHEWLE 

}{IRING 
- ___ 

C'onipression - Operator 12.94 

1 cch Cirade 3 13.48 

I ccli. Grade 2 14.63 

lech. Grade 1 15.85 

'1 earn Leader 

C'oordinator 

Finisher 12.81 

- _ _ _  

__ 
__- 

- ____._. _ _  -- - 

4 9 12 
MONTHS M(NT"TH MONTHS 

13.52 14.26 14.70 

14.09 14.86 15.32 

15.29 16.12 16.62 

16.57 17.47 18.01 

19.07 

20.36 

13 40 14.12 14.56 
- 

~~ 

Silkscreener 1 I ::::: I 14.40 1 1 4 . 8 5  

Tech. Grade 3 14.80 15.26 

Tech. Grade 1 

Teain Leader 

Spray Painter 3 

SDray Painter 2 

Tech. Grade 2 I 13.91 1 14.55 I 15.34 I 15.81 
~ 

14.9 1 15.58 16.43 16.94 , 
17.99 

12.81 13.40 14.12 14.56 

13.16 13.75 14.50 14.95 ' 

- 

Injection Operator 

Grinding Tech 

Tech. Grade 3 

SDrav Painter 1 I 13.58 I 14.20 I 14.97 I 15.43 
~ ~~ 

12.81 13.40 14.12 14.56 

13.48 14.09 14.86 15.32 

13.48 14.09 14.86 15.32 
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4 
MONTHS 

9 
MONTHS 

12 
MONTHS HIRINC 

StoreskeePer 14.41 15.06 15.88 16.37 

Tech. Grade 2 

Tech. Grade I 

14.63 

15.85 

16.12 

17.47 

15.29 

16.57 

16.62 

18.01 

Team Leader 19.07 

Process Improvement 
Tech. 19.44 

Stockhandler 2 13.39 14.00 14.76 15.22 

Stockhandler 1 

Stockhandler Team 
Leader 

Coordinator 

13.39 I4 .OO 14.76 15.22 

16.27 

17.67 

Caretaker 12.81 13.40 14.12 

Head Caretaker 13.30 13.90 14.66 

15.36 rech. Grade 3 

rech. Grade 2 

13.93 

14.85 

14.56 

15.52 16.36 

18.54 
-- 
... -. 

16 87 

1'1 I I 
. 

17.58 rech. Grade I 

Maintenance Team . 

Leader 

Maintenance 
Zoordinator 

. -. . . . 

I 

I 4  5.1 I hl l  
-I__- 

I'oolnia ker Ass i slanl 



I oolrnnkcr Cirnde 2 

'I'ooliiiakcr (irade I 
I'oolniaker 'l'earii 
Leader 
'l'oolm a ker CO- 
Ord inat or 

. - -_ 

.- _. - 

---__ 

17.5 I 

20.29 

18.3 I 
2 1.22 

Q.A.  'I'ech Grade 3 I 13.09 I 13.69 -- 

0. A .  'I'ech Grade 2 I 5.04 

0. A. Tech Grade I I 14.86 I 15.54 
~ 

Team Leader 

18.15 

19.30 

22.37 

14.43 

15.86 

16.38 

MONT1 IS 

19.90 

23.06 

24.12 

25.56 I 
I 

14.88 I 

16.35 

16.89 

17.94 
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September 20,2002 - 

I- 
September 19.2003 

APPENDIX “C” 
WAGE SCHEDULE 

4 
MONTHS 

13.81 

9 
MONTHS 

12 
MONTHS HIRING 

13.2 1 14.56 15.0 1 

13.76 

14.93 

14.39 

15.61 

15.17 

16.46 

15.64 

16.97 Tech Grade 2 

16.18 16.92 17.84 18.39 

19.47 Team Leader 

Coordinator 20.79 

I Finisher 13.09 13.68 14.42 

13.34 

13.71 

13.95 14.71 Silkscreener 

‘Tech. Grade 3 14.33 15.11 

15.66 

16.78 

_. __ 

-- __ 14.20 14.85 Tech Grade 2 

Tech Grade 1 15.22 15.92 

I Team Leader 

13.09 I3  68 14 ti7 . .  

I4 27 

I4  72 

I I hH 

. .  

I5 .04  

IS 5 2  Spray Painter I 

I4 4 2  



5 
(iriritlitig 'I ccli 

I C C ~ .  (iridc 3 

Stortskeeper 

Tech. Grade 2 

Tech Grade 1 

Team Leader 

I'roccss lmprovenient 
'I'ech. 

Stockhandler 2 

Stockhandler I 

. . . .. . . .. 

.__...___-___-, 

__ ___..___-.-- 

_I__. . 

13.76 

13.76 

14.70 

14.93 

16.18 

. 

.~ 

13.85 

13.85 

Stockhandler Team 

Zoord inat or 

?are taker 

3ead Caretaker 

rech. Grade 3 

rech. Grade 2 

rech. Grade 1 

Maint. Team Leader 

13.09 

13.58 

14.22 

15.15 

17.17 

Maint. Coordinator 

4 
MON'I'I IS 

14.39 

14.39 

15.37 

15.61 

16.92 

__-- 

_. 

14.48 

14.48 

13.68 

14.20 

14.87 

15.84 

17.95 

MONTHS 1 MONTHS 

15.17 1 15.64 

15.17 I 15.64 

16.21 I 16.71 

16.46 16.97 

17.84 18.39 

I 19.47 

__ 

15.27 I 15.74 

15.27 15.74 

16.81 

18.24 

14.42 14.87 

14.97 15.43 

15.68 16.16 

16.70 1 17.22 , 

18.92 I 19.51 

20.58 , 

22.57 
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Toolmaker Assistant 

20.72 

Toolmaker Grade 3 

Toolmaker Grade 2 

2 1.66 22.83 Toolmaker Grade 1 

Toolmaker Team Leader 

Toolmaker Coordinator 

0. A. Tech. Grade 3 

Q. A. Tech Grade 2 

Q. A. Tech Grade 1 

Team Leader 

HIRING I MONTHS I MONTHS 
I I 

14.19 I 14.84 I 15.65 

17.88 18.69 19.7 1 

++ 
13.37 13.97 14.73 

15.17 1 15.86 1 16.72 

12 
MONTHS 

16.13 

19.10 

20.32 

23.54 

24.63 

26. I O  

15.19 

16.69 

17.24 

18.32 

--- 

~ _ _ _ _  

NOTE 1: Length of service for Technicians and l'oolmakcrs for 
purposes of wage schedule is dated from appointnienl io  ilicir 
classification and not length of service with Company. 
Persons in these categories must spend minimum o f  h e  in 

each grade according to the requirements before being ~ c s i c d  
for reclassification. 

Employees transferred i n  a technical posilion i c i l l  rcLc'i\c IIW 
top rate of the classification upon succcssfiill~ c'cinil~lctiiip 
their exanis 



N O T E  3: A stock handler driving a single axle truck beyond a radius of 
twenty-five (25 )  kilometres from Midland will receive 7% 
premium above their schedule rate for those hours. 

NOTE 4: Employee's writing technical exams shall be paid straight 
time hourly rate for the time prescribed for the test which will 
be afler or before regular hours. 

NOTE 5 :  Sprny  painters, while wearing pressurized painting suits, will ~ 

receive filly ($0.50) cents per hour premium above the 
schcdule rates for thal shin. 

NOTE 6: Toolmaker Apprentices will he compensated for hours 
worked ns a percentage of the Toolmaker Grade 1 rate as 
fo I Io ivs : 

On Hiring 50% 
After 1 year 60% 
After 2 years 70% 
After 3 years 80% 
Upon certification 100% 

NOTE 7: Students will be paid at 75% of the scheduled rates. 
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APPENDIX “C” 
LETTER OF INTENT 

In the event of termination resulting from a plant closure or relocation or 
a permanent closure of a department, an employee who has completed 
more than three (3) years of service and who is terminated, will receive a 
separation allowance based on hisher regular hourly rate as follows: 

One (1) week of pay per year of service. Payment will be made within 
thirty (30) days unless otherwise agreed. 

The Employment Standards Act, as updated from time to time, shall be 
used to determine the conditions and restrictions, except as referred to i n  
this letter. 

7 1  



A PI'EN DIX "I)" 
I N .I F.("TI ( ) N I )  E I' A NTM E N'l  - WE E K- E N D SH I FTS 

I tic. 1ccIiiiici;iiis. on ;I \ oluntary basis. work weekends under the 
t ~ i t t ~ i t i  iiig conditions. 

I .  

2. 

3. 

4. 

5. 

" A  Shift" 

I I p.m. 'I'hursday 7 a.m. Friday 8 hours 
I I p.m. Friday I 1  a.m. Saturday 12 hours 
I I p.m. Saturday I 1  a.m. Sunday 12 hours 

"H Shift" 

8 hours 3 p.m. f*.riday 
1 I a.m. Saturday I 1  p.m. Saturday 12 hours 
I I a.m. Sunday 1 I p.ni. Sunday 12 hours 

1 I p.ni. Friday 

Technicians are paid for forty (40) hours work each week with a 
6% night shift premium for "A" shift and at a 2% premium for "B" 
shifl (no Saturday or Sunday rates applicable). C.O.L.A. is paid 
for forty (40) hours. Supervision rates paid for twenty-four (24) 
hours per week. 

Holidays for Technicians are to be given by eliminating the eight 
(8) hour Friday shift for that week. 

'There are no mould changes or setups required. The shifts run 
machines already setup with a view to obtaining the maximum 
number of parts. The Technician's responsibilities include 
considerable part quality checks to ensure that only good parts are 
produced. 

The duration of this shift for technicians is no more than eight (8) 
consecutive weeks at one time. 
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Conditions of work for operators: 

1. When two (2) twelve (12) hour shifts are worked they shall be as 
follows: 

"A Shift" 

1 1  p.m. Friday 1 1  a.m. Saturday 12 hours 
I 1  p.m. Saturday . 1 1  a.m. Sunday 12 hours 

I'B Shift" 

11 a.m. Saturday 1 1 p.m. Saturday 12 hours 
I 1  a.m. Sunday 1 I p.m. Sunday 12 hours 

2. The work week for employees who have seniority on a regular forty 
(40) hour shift, employed on these week-end shifts, will be thirty-two 
(32) hours consisting of two (2 )  twelve ( 12) hour weekend shifls and 
one (1)eight (8) hour shifi. The eight (8) hour shifi will be one ( I  I of 
the regular forty (40) hour shifts as determined by management on a 
call-in basis. During this shift the employee will work as an operator 
or any other reasonable required work. 

3. The work week for employees who do not have seniority on ;t rcpiilnr 
forty (40) hour shift, employed on these weekend shills will he 
twenty-four (24) hours consisting of two ( 2 )  twelvc ( 1 2 )  h o u r  
weekend shifts, or sixteen (16) hours, consisling of two ( 2 )  eigliI ( 8 )  
hour shifts. 

4. The operators are paid at their regular rates with a hYo night \ t i 1 1 1  

premium for "A" shift and at a 24'0 preiniiiiii l o r  "11" h i l l  ( 1 1 1 ,  

Saturday or Sundiiy rates will he applicahlc). ; ind rcgiiliir 4iiIt i . i lk- \  

for the shift worked driring the ~ c c k .  



5.  .\ri ciii1iIo! cc U Iio I S  \U iti~liirig troi i i  itfly otlier shin to the weekend 
\ t i 1 1 1  shall I I M  c ;it Icn\l t ~ c l \ c  ( 12) Iiours oll'between the end ofwork 
o i i  tlic otlicr sliiII to the start o f  isork on the weekend shifl and the 

' o t t i l m !  n i q  mqign criiployees to start at either I I p.m. or 1 1 .a.m. 
I I tlic ciiiplo)cc I i n s  riol had at leas1 twelve ( I  2)  hours off, he shall be 
p:id at thc overtime rate unti l  twelve (12) hours have elapsed except 

lierc the employee so requests. 

1. 

2. 

3. 

4. 

On each twelve ( I  2) hour shift there will be: 

- one ( 1 ) ti fleen ( 1  5 )  minute rest period (paid) 
- two (2) thirty (30) minute lunch periods (paid) 

For purposes of building up seniority, each eight (8) hours worked 
will count as one ( I ) day, provided at least twenty-four (24) hours are 
worked on the weekend. 

Company recognized holidays, if eligible under the provjsions of the 
contract, will be paid at eight (8) hours. 

Each shift will normally consist of one ( 1 )  technician, Grade 1 or 2, 
plus three (3) operators running four (4) machines. 
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REQUESTS FOR VACATIONS 

Requests for the 3rd, 4th, 5th week of vacation will be handled through the 
employee's Supervisor as follows, if mutual consent between parties cannot 
be reached: 

1. The Company may determine the number of employees who may be 
away from any classificatioddepartment at any one time. 

2. Prior to April Ist, seniority will determine the vacation priority. 

3. After March 3 1 st, vacation priority will be determined on a first come 
basis. 

In all cases acknowledgment of vacation requests will be given withiri 
five ( 5 )  scheduled shifts. 

AGREEMENT O N  POLICY 

Policy for pay: 

(a) Shortage in wages will be corrected by issuing a cheque or il '  ttic 
amount is small, immediately advancing the estimated " N E 1  
PAY" out of Petty Cash funds. Any advance will be deducted 
from the next week's pay, at which time the shortage will also bc 
corrected. In the event of an employee's oversight the shortage 
will be adjusted on the next pay. 

(b) Regular pay for the 3-1 1 and 11-7 shifts \vi11 Iw tlistritwtcd IIII 11ic 
Wednesday shift, the remainder of  the emplo\.ecs U ill rcc'cit c tlicir 
pay cheque on thcir 'l'hiirsday shill. I t  hlontl;i! I \  ;I tioliki!, ;ill 
employces will hc paid during rhcir stri ti coiiriirciiciiip t u r  

Thursday. 



LE’II ’KK OF A(;HEEMENT 
Re: Ilene fi I Ad m in i s  t ra t ion 

I liere will be ;I Joint Lieticfits Committee. Management Representatives 
4 1 ; 1 1 l  1wet with tlie I Inion Representatives as required to discuss issues 
;irisinp out ol’administralion of the benefit plans. 

LETTER OF AGREEMENT 
Re: Spray Painting 

f*.or the term of this Agreement, to be entitled to bump into the Spray 
Painting department, an employee must have previously demonstrated his 
ahility 10 satisfactorily perform in that department. 

‘I he C’ompany sliall notify employees that they have an opportunity to 
ilenionstrate their ability provided that they have signed up prior to four (4) 
nionths hefore a IayolTnotice. New employees shall have such opportunity 
al\er six (6)  nionths of eniployment. 

The employee shall be paid at straight time rates for time spent in such 
demonstration provided that if such time is outside of his regular working 
hours i t  shall not be deemed to be hours worked for the purpose of overtime 
calculation. 

The operation of this letter shall be reviewed every six ( 6 )  months. 

LETTER OF UNDERSTANDING 

The Union acknowledges that the Company may require a medical 
examination by a Company approved Doctor or Doctor of Chiropractic on 
hiring or transfers between departments. 
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LETTER OF UNDERSTANDING 
RE: PAY FOR UNION REPRESENTATIVES 

The appropriate Union Representatives will be paid for regular scheduled 
working hours lost on the following business: 

1. For negotiating meetings with management to a maximum of eight 
(8) hours per day. 

2. For grievance or discipline meetings as in Article 6.06, and for all 
other meetings called by management. 

If such a meeting takes place outside an employee's normal working 
hours he shall be paid at straight time rates but that time shall not be 
counted as hours worked. 

EARLY RETIREE HEALTHCAHE C O V E R A G E  

An employee who retires early after at leas1 fifteen ( 1 5 )  years 
service and age 60 shall be entitled to participate in the Conipany 
Healthcare Plan at their expense to age 65. 

LETTER OF A G R E E M E N T  

The parties hereby agree to jointly explore models ofpay for  skill^ 
The purpose is to assess possiblc ways of inore rrpprtrpi iiiicl! 
encouraging and rewarding individual iiiiliative arid eflilrt. 



LETTER OF AGREEMENT 
Re: O.H.I.F. 

I 1  during the life of this Collective Agreement, the Ontario Government 
rqwals [he Employer f-lealth Tax and enacts legislation permitting 
eniployers and employees to share the cost of health insurance premiums, it 
is agreed that thc Company will pay the full cost of such premiums 
necessary to maintain the basic level of health insurance provided by the 
Employer Health Tax. 

LETTER OF AGREEMENT 
Re: Military Service 

I f  an employee is conscripted to active Canadian Military service or 
required while on active reserves duty the employee will retain existing 
seniority for a period up to, but not exceeding the seniority before entering 
active military service. Upon release from military service, the Company 
will provide, to an employee who retains seniority, an employment 
opportunity if: 

1. A job similar to the one vacated on conscription presently filled by a 
lesser seniority employee exists. 

2. The employee is able and willing to perfotm the job. 
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LETTER OF UNDERSTANDING 

The Company agrees, where practical and cost effective, to give 
preference to apparel made by Canadian, Union - Made suppliers. 

LETTER OF UNDERSTANDING 

In the interest of improving technical training and skills upgrading, the 
parties 
agree to meet to improve the process. 

LETTER OF UNDERSTANDING “EARLY RETIREMENT 
R EN E F1 T” - 

An employee who retires early will see their Conipariy pension as 
follows for ages: 

Age 64 95% of regular pension 

Age 63 90% of regular pension 

Age 62 85% of regular pension 

Age 61 

Age 60 

80% of regular pension 

75% of regular pension 



( A p r c i d  upon hut will not he iri the Collective Agreenlerlt ) 

RENEWED: LETTER OF AGREEMENT re: WORKER'S 
COMPENSATION 

( Agieed upon but will not be in the Collective Agreement ) 


