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This agreement entered into as of the 13thday of July, 2002.

BETWEEN:

ST. LAWRENCECORPORATION, inthe Township of SouthDundas, inthe Provinceof
Ontario (hereinafterreferredto as the "COMPANY).

OF THE FIRST PART
and
UNITEDFOODAND COMMERCIALWORKERS (Local 175) (hereinafterreferredto as
the "UNION").

OF THE SECOND PART



ARTICI F_1- RECOGNITIONAND COVERAGE

1.01

1.02

The Company recognizesthe Unionasthe sole and exclusive collective bargaining
agentwith respectto all mattersproperly arising under this agreement for all of the
Company's hourly rated and piece-work employees at it's plantinthe Township of
South Dundas, save and except Supervisors, persons above the rank of
Supervisors, Office and Sales Staff, as certified by the Ontario Labour Relations
Board, the 29th day of April, 1968.

Where the masculinepronounis used herein, itshallmeanand includethefeminine
pronounwhere the contextso applies.

ARTICLE 2 - RELATIONSHIP

2.01

2.02

2.03

a) The Company agrees that there will be no discrimination, interference,
restraint,or coercionexercisedor practisedbythe Companyor by any f it's
representativeswith respectto any employee, because of his membership
in, or lawfulactivities on behalf of the Union.

b) The Unionagreesthat there will be no intimidation, interference, restraintor
coercionexercised or practised uponemployeesof the Company by any of
its members or representatives.

The partiesagreethatthere will be nodiscriminationagainst any employee
c) becauseof hisrace,colour, language, creed, religion,sex, handicap,sexual
orientation, age, marital status or record of offences.

The Unionagreesthattherewill not be any Unionactivitiesor businessconducted
on the premisesof the Company, except as permitted by this agreement.

Work Performedby ManagementPersonnel: Work normallydone by employees
inthe Bargaining Unitwill not be performed by Management personnel, except
when actually instructing or training employees, in emergency cases, when it is a
guestion of experimental work for the production of samples for development
purposes or other researchwork deemed necessary by the Company.

ARTICLE 3 - MANAGEMENT FUNCTIONS

3.01

The Unionacknowledgesthat it is exclusively the function of the Company to:

a) maintain order, discipline and efficiency;



b)

hire, discharge, classify, direct, transfer, promote, demote, lay off and
suspend or otherwise discipline employees, subject to the rightto lodge a
grievance as herein provided;

make and alter from timeto time rules and regulationsto be observedbythe
employees, providedthatthey are notinconsistentwiththe provisionsofthis
agreement; and

generally to manage the industrial enterprise in which the Company is
engagedand, without restrictingthe generality of the foregoing, to introduce
or change machine processes;to make studies of and to institutechanges
in work loads, job assignments, wage payment methods, methods of
operation and work payment rates; to determine the products to be
manufactured, methodsof manufacture,schedulesof production,kindsand
locationof machinesandtoolsto be used, processesof manufacturing,the
engineeringand designingof it's products, the controlof materialsand parts
to be incorporated inthe products produced and the extension, limitation,
curtailmentor cessation of operations.

3.02 Inthe case where the Company exercises it's options as described in paragraph
3.01 ¢) it will notify the Union in writing five (5) working days prior to the
implementationof such and post on the generalbulietin boards inthe same time

frame.

3.03 The Company agreesthat these functions will be exercisedina manner consistent
with the other provisions of this agreement.

The Union may elect or appoint from employees in each of the following
departments, Stewardswhose duties shall be to assist employeesworking
inthe Steward's department,and shiftwhere applicable, in presentingtheir
grievancesto the designatedrepresentativesofthe Company inaccordance
with the grievance procedure:

Department Number of Stewards
Yam Preparation One (1) per shift
Weave One <I;)3r shift
Dye & Bleach One (1) per shift
Sewing One (1) per shift



4.02

4.03

4.04

4.05

Maintenance One (1)
(includes Boiler House)

Shippingand Receiving One (1) per shift
The Company acknowledgesthe rightofthe Unionto appoint or selectfrom

amongst the Department Stewards on each shift, a representative to be
known as a Chief Stewardfor that shift.

b)

The Company agreesto recognize a Grievance Committee composed of persons
designatedas Stewards, or Chief Steward,the Chairmanofwhich shallbe the Chief
Steward or his designate, provided that not more than six (6) members of the
committee (including the Chairman) shall meetwith the Company at one time to
deal with a grievance.

It is understood that the above mentioned number of Union Stewards will not
exceed one (1) peroccupationwithinthe same department and neither exceed two
(2) per department ifthey are on different occupations.

Employeesshall not be eligible to serve as Stewards or as Chief Steward or as
members of the Grievance Committee unlessthey have been inthe Company's
continuous employ for ai leastthree (3) months.

The Unionshall keepthe Company notified inwriting ofthe namesof its authorized
Stewards and Chief Steward, and the respective effective dates of their
appointment. The Company shall keepthe Unionnotified inwriting of the names
of supervisorswho may be called uponto actwith respectto the administration of
this agreement.

(@ The Union acknowledges that the Stewards and Chief Stewards and
membersof the Grievance Committee havetheir regularduties to perform
on behalf of the Company and that such personswill notleaveltheir regular
duties without receiving permissionfrom their Supervisor, whigh will not be
unreasonablywithheld. They shall statetheir destinationto their' Supervisor,
together with their reasons therefore, and shall report ag!ain to their
Supervisor at the time of their returnto work if the Supervi$or is in the
department.

(b) Time spent by Steward Committee members for Labour management
meetingswill be paid as follows:

ForEight(8) Hour Shift-

EmployeeWorking 7:00 a.m. to 3:00 p.m.
paidfor meetingtime plus one (1) hour

3



4.06

Employee Working 3:00 p.m. to 11:00 p.m.
- paidfor meetingtime plus one ~ IRpur
- employeeworks balance of his regular shift

EmployeeWorking 11:00 p.m. to 7:00 a.m.
- Employee to be excused from his entire shift either immediately

before or after the meetingday and paidfor the shift

For Twelve (12) Hour Shift -

EmployeeWorking 7:00 a.m. to 7:00 pg\.
- paidfor meetingtime plusone NEpur

EmployeeWorking 7:00 p.m. to 7:00 a.m.

- employee to be excused from his entire shift either immediately
before or afterthe meetingas decided by the employee and paidfor
the shift

Employee Day Off
- Paidfor meetingtime plus one (1) hour

It isthe mutualdesire of the parties heretothat complaints of employees shall be
adjusted as quickly as possible, and it is understood that an employee has no
grievance until he has first given his Supervisor an opportunity of adjusting his
complaint. Ifan employee has a complaint, he shall discuss with his Supervisor,
with or without the assistance of a Union Steward, within fifteen (15) working days
for active employees, or twenty (20) working days for laid off employees, after the
occurrenceof the circumstancesgiving riseto the complaint,and failing settlement
it may then be taken up as a grievance within three (3) working days (seven (7)
working daysfor employees onweekend shifts) following receiptof the Supervisor's
decision as follows:

STEP NO. 1

The employeewill present hisgrievance inwriting to his Supervisor. The employee
concerned and the Steward, or in case of absence of the Steward, the Chief
Steward shall discuss the grievance with the Supervisor.

Failing a settlement, the Supervisor shall deliver his decision inwriting three (3)
working days (seven (7) working days for employees on weekend shifts) following
the presentation of the grievance to him. Failing settlement:



4.06

4.07

4.08

STEP NO.2

Withinthree (3) working days, (seven (7) working days for employees on weekend
shifts) after the decision is given under Step. No.1, the grievancewill be submitted
inwriting and presented by the employee accompanied by the Steward, or inthe
case of absence of the Steward, by the Chief Stewardto the Personnel Manager.
The grievance shall state the reason(s) for the Supervisor's decision in writing,
under Step. No. 1being unacceptable. The Personnel Manager shall deliver his
decision in writing, within six (6) working days (seven (7) working days for
employees on weekend shifts) after receiving the written grievance. Failing
settlement:

STEP NO.3

Within five (5) working days (seven (7) working days for employees on weekend
shifts) after the decision is given under Step No. 2, the grievor with the assistance
of the Grievance Committee, will submit the grievance in writing to the Plant
Manager, or in his absence, the Personnel Manager of the Company. The
grievance shall state the reason(s) for the Plant Manageror PersonnelManager's
decision under Step No. 2 being unacceptable. A meeting will then be held
betweenthe PlantManageror PersonnelManagerand the Grievance Committee,
and an accredited representative of the Unionshall be present at the request of
either the Company or the Union. The Steward from the area concerned or the
Chief Steward, if he has beenpreviouslyinvolved inthe settlementofthat grievance
may displace one of the members of the Grievance Committee at such meeting.
The UnionCommitteewill notifythe Company of any Steward or Grigvor wishing to
attend a meetingconcerningtheir grievance. The decisionofthe PlantManageror
PersonnelManager shall be delivered inwriting within seven (7) working days.

It is understood that the Plant Manager or Personnel Manager may have such

counseland assistanceas he may desire at any meetingwith the UnionGrievance
Committee.

Any policy grievance or collectivegrievance may be submitted by the Department
Stewardor incase of absence ofthe DepartmentSteward, by the Chief Stewardor
Assistant Chief Stewardto the Shift Supervisoror DepartmentSupervisorwithin the
same delays as spelled out above, provided said grievanceis signed by at leastone
of the employees involved,and/or one of the Officers of the Union,

Failing settlement under the foregoing procedure of any difference betweenthe
partiesarisingfromthe interpretation,application,administrationorallegedviolation
of this agreement, includingany question as to whether a matter is arbitrable, such
difference or question may be submittedto arbitrationas hereinafter provided. If
nowritten requestfor arbitration is receivedwithin ten (10) working days after the



4.09

4.10

4.11

4.12

4.13

4.14

4.15

decision under Step No. 3 is given, it shall be deemed to have been settled or
abandoned.

Forthe purposesof Articles4 and §, aworking day means a day from Mondayto
Friday, excluding Statutory Holidaysand days when the Personnel Departmentis
closed.

All agreements reached under the Grievance Procedure between the
representativesof the Company and the representatives of the Union or between
the employee(s) and the Company, providedit i not contrary to the provisions of
this agreement, will be final and binding uponthe Company, the Union, and the
employees. The Union will be notified of any agreement reached under this
procedure.

Inall steps of the Grievance Procedure,where nowritten answer has been given

withinthe time limits specified, the employee(s) concernedorthe Union,asthe case
may be, shall be entitledto submitthe grievanceto the next step of the Grievance
Procedure,including arbitration.

At any step of the Grievance Procedure,necessary arrangementswill be madeto
permitthe conferring partiesto haveaccessto the plantto view disputed operations
andto conferwith necessarywitnesses, providedsufficientadvance noticeisgiven.

Any and alltime limits fixed bythis articleand Article5 may at any time be extended
by written agreement betweenthe Company and the Union.

At the requestof either party, a meetingwill be held once each month betweenthe
Grievance Committeeand a Company Committeeappointed bythe PlantManager.
Such meeting shall be held not morethan two (2) weeks after the presentationof
the proposed agenda by the party requestingthe meeting.

a) No monetary adjustment affected under the Grievance Procedure or
Arbitration Procedure shall be made retroactive prior to the date the
grievance was formally presentedto the Company under the Grievance
Procedure,except asto agrievance claiming paymentof an improperwage
rate, which may be made retroactiveto the date the grievance occurred.

Incases of missedovertime, or incorrectorder of recallover (8) eight hours,
for the (5) five day schedule, or (12) twelve hours for the weekend, or (7)
seven day schedule, the Company shall pay for all lost wages incurred,
anything (8) eight hoursor (12) twelve hoursor less as per these schedules
shall be rectified by remedy in kind. Such remedy in kind for employees
affected to (12) twelve hours for the weekend or (7) seven day schedule
meaning performing (8) eight hours of work for the (12) twelve hours
compensation.



4.16 The Union Representativeofthe Unionshall be admitted duringworking hours, at
reasonable times to interview employees while on duty or to inspect working
conditions provided he has received permissionfrom the Personnel Manageror in
his absence, the person in charge of the plant on the occasion of each such visit.
Permissionfor such visits will not be unreasonablywithheld and the visits shall be
calculatedto cause a minimumof disturbancewith the employer's business.

ARTICLE 5 - ARBITRATION

5.01 When awritten noticefor arbitrationis receivedbythe Company inaccordancewith
the terms of Article 4.08, the grievance shall forthwith be submitted to a sole
arbitratorto be chosen in rotationamongstthe following arbitrators:

DavidStarkman
Debraleighton
Richard Brown
[an Deans

Inthe event that the designated sole arbitrator cannot meet the partieswithin a
reasonable delay, or inthe eventthat the designated sole arbitrator has not yet
rendered his decision on a previous grievance, the next arbitrator will be chosen.

Inthe event that all above mentioned arbitrators are unavailable, or should the
parties mutuallyagree, the partieswillrequestthatthe DepartmentofLabour of the
Provincedf Ontario designate an arbitrator.

Should the grievance concern atask,job assignmentand/or work payment rates,
the arbitrator shall be a competent Textile Engineer appointed from any of the
following:

Charron, Bourgetel etAss. Enrg.
Woods, Gordoné& Co.

or such other qualified IndustrialTextile Engineeras may be agreed upon.

5.02 No matter may be submitted to arbitrationwhich has not been properly carried
through all previous steps of the Grievance Procedure.

5.03 DECISION: The decision of the sole arbitratorwill be final and binding on the
partiesto the presentagreementand all other employees concerned.

5.04 LIMITATIONOF POWER: The sole arbitratorshallnot be authorizedto make any
decision inconsistentwith the provisionsof the agreement, nor to alter, modify or
amend any of this agreement.



5.05 FEESAND EXPENSES: The fees and expenses of the sole arbitratorwill be paid
on the basis of one half by the Company and one half by the Union.

ARTICLE 6 ~ DISCHARGE CASES

6.01

6.02

a)

A claim by an employeewho has completed his probationary periodthat he
has been unjustly discharged shall be treated as a grievance if a written
statement of such grievance is lodged with the Vice President of
Manufacturingor in his absence, the PersonnelManager of the Company
within seven (7) working days after the employee ceases to work for the
Company andthe first step ofthe Grievance Procedurewillbe omitted inany
such case.

The Company agreesto notifythe Unioninwriting of a discharge atthetime
of such discharge and if requestedwithin twenty four (24) hours thereatfter,
will hold an interview conducted by the Personnel Manager before the
discharge is considered final. Prior to such interview, the Company will
advisethe employee's Steward of the arrangement, and the Stewardwill be
given the opportunity to be presentat the interview.

[n case of a discharge, the Company will advise the employee's available
Steward or inhisabsence,the Chief Steward or a Union Representativewho
will be given an opportunity of being presentto discuss the circumstances
that required disciplinary action.

Such special grievance may be settled under the Grievance and Arbitration

Proceduresby:

a) confirming the Company's action in dismissing the employee;

b) reinstatingthe employeewith full compensation for the time lost; or,

¢) by any other arrangement which may be deemedjust and equitable and

mutually agreed upon.

ARTICLE7 « STRIKESAND LOCKOUTS

7.01

The Company agrees that there will be no lockout of employees and the Union
agrees that there will be no strike, slow-down, sit-down, or other actionwhich will
interferewith work or production. If any such actiontakes place,the Unionagrees
to instructit's membersto carry out the provisions of this agreementand to return
to work and performtheir duties.



ARTICLE 8 - SENIORITY

8.01 DEFINITION-Forthe purposesofthis agreement, seniority meansthe total length
of continuous service accumulated with the Company by an employee, In
accordancewith the conditions provided hereunder in Paragraph8.02.

8.02 PROBATIONARY PERIOD

An employee will be consideredon probationand will not be subjectto the

a) seniority provisions of the agreement until after he has completed four
hundredandeighty (480) hours of work inthe BargainingUnitwithina period
of six (6) consecutivecalendar months (nine (9) monthsfor employeeson
weekend shifts) excluding departmentalshutdowns from the six (6) or nine
(9) month period, from the date of hire. Upon completion of such
probationary periodthe employee's namewill be placed on the seniority list
of his department, with seniority dating from his date of hire. The following
is a list of departmentsfor seniority purposes.

Yarn Preparation

Weave

Dye and Bleach

Sewing

Shipping and Receiving
Maintenance (Services& Tradesmen)

SahwN =

b) Transfer intothe Bargaining Unit:

1. Any employee, who hasworked on an occupation covered by the
Bargaining Unitandwho has beentransferredbeforeNovember4th,
1987, to an occupation notcovered by the agreementwillbe credited
for seniority purposes with his total length of continuous service
accumulated within the Bargaining Unitif he istransferred againto an
occupationcovered by the presentagreement.

Itis understoodthat said employeewill have the rightto use one of
the following options when so transferred:

Replacethe least senior employee on the former occupation
and shift that he held prior to his transfer outside the
Bargaining Unit.

Replace the least senior employee on the said former
occupation and on the schedule of his choice.



Replacethe leastsenioremployee onthe shift of hischoice on

any occupationhehasfulfilled satisfactorilypriorto histransfer
outsidethe Bargaining Unit.

To be transferred on an open occupation or an occupation
held by the least senior employee.

Any employee, who works on an occupation covered by the
BargainingUnitand isgiven an opportunity after November4th, 1987
to attend educationalor training courses or any employeetrained for
a Non-Bargaining Unit occupation, will be credited for seniority
purposeswith histotal length of continuousservice, if he should be
subsequentlytransferred into the Bargaining Unitwithin twelve (12)
months of the commencementof said courses or training.

Priorto the commencementof said course or training the Company
will inform the Union in writing with the name of the employee
concerned as well as an estimated period of time of the duration
(maximum of twelve (12) consecutive months) for said course or
training.

After November 4th, 1987, any employee who works on an
occupation covered by the Bargaining Unitand who is subsequently
transferred to an occupation not covered by this agreementwill be
credited for seniority purposes,with his total length of continuous
service if heistransferredagain intothe BargainingUnitwithintwelve
(12) months.

Inthe case where an employee is reinstated intothe Bargaining Unit
as perthe provisionsof8.02 b) 1,2 and 3, said employeewill remit
to the Uniona sum equalto the amount of Uniondues for the period
so spent upto a maximumof24 monthsoutsidethe BargainingUnit.

Said remittance will be in accordance with one of the following
choices made by said employee before his transfer outside the
Bargaining Unit:

- By cash.

- By doubling hisweekly Uniondues.
- By tripling hisweekly Uniondues.



Employeeswho have the same starting date for seniority purposeswill be
ranked as follows:

Employees hired priorto July 13", 2002 with the same seniority date
1) will be rankedfor seniority alphabetically by their lastor family name
when hired,;

Employeeshiredafter July 13", 2002 with the same seniority date will
be rankedfor seniority by a draw to be held after completion of their
probationperiod inthe presenceof a Union Steward.

2)

8.03 Time lostinexcessad nine (9) monthsinthe case of layoffand inexcess of twelve
(12) months inthe event of sickness or accidentwill not be counted in computing
an employee's seniority; however, in cases covered by the Workplace Safety and
Insurance Act, time lost during the period of compensationwill be counted.

8.04

The provisions of this paragraphdo notapplyto probationary employeeswhere time
lost for any reason will not be counted in determining the completion of the
probationary period.

LOSS OF SENIORITY - An employee shall lose all seniority and his employment
shall be terminated if he:

a)

b)

c)

d)

voluntarily quitsthe employ of the Company;

is discharged for just cause and the discharge is not reversedthrough the
Grievance Procedure;

fails for no acceptable reasonwithin seven (7) days pursuantto notification
sent by registered mail by the Companyto report to work following a layoff
or to advise the Company of his intentionto reportto work pursuantto the
said notification;

has been laid off for a period of time equivalentto the length of his seniority
atthe time hewas laid off upto a maximum of twenty-four (24) months, the
whole subject to sub-paragraph(c) above;

I5 absent due to sickness or an accident for more than twelve (12) months
inthe case of anemployeewith lessthan five (5) years seniorityand twenty-

four (24) months inthe case of an employee havingfive (5) years or more
seniority. Ifan employee advisesthe Company at the end of the said twelve

(12) or twenty-four (24) month period, as the case may be, and once every
six (6) monthsthereafter of his intentionto returnto work, his seniority will

not be broken. These provisionsdo not apply in Worker's Compensation
cases and seniority will not be broken during the period of compensation.

11



8.05

8.06

8.07

The Company and the Union recognize the importance of assiduity and
f timeliness, and the needfor the Company to apply reasonable control over
absences and tardiness in cases of abuse.

APPLICATION FOR SENIORITY: Seniority rules are applied firstly to the
employees of the department concerned before looking elsewhere in the plant.
Employee's seniority while on lay off or recallfrom their original department will
remainintheir original departmentforjob award purposefollowing a posting,for a
period of one year inaccordancewithArticle 8.16 e€). Should it be knownthat the
occupation or assignmentwill not reopen because of eliminationor technological
change, employee seniority will apply inthe current (new) department.

DEFINITIONOF VACANCY: ForpurposesofthisArticle 8, avacancy resultseither
from the normal turnover of personnel, such as retirement, resignation, death,
promotion, dismissal, demotion for cause or transfer of employees to jobs not
covered by this Bargaining Unitor from an increase inthe number of employees
required on an occupation. The above does notimplythat particularjob vacancies
mustnecessarily be filled. However,should thejob remainin operation, it shall be
filled in accordancewith the provisions of Article 8.07.

IN THE CASE OF JOB VACANCIES, THE FOLLOWING PROCEDUREWILL
APPLY:

a) The Companywill postthejob vacancy noticefor a period of seven (7) days
on the departmental and central bulletin board and will remit a copy to the
departmentalsteward. However,the Company is not requiredto post any
job vacancy where duration of the vacancy does not exceed sixty (60)
working days. A temporary job vacancy isthat which isdefined under Article
8.11 -Temporary Transfers, subheadings"a" to "f". The Companywill notify
the Unionof any un-posted vacancy which exceeds sixty (60)working days.

b) Employeeswho are interested inthejob vacancy will offer their candidacy
by requestingajob bid form from their supervisor.

c) If noemployee inthe department concerned has offered his candidacy or if
no candidates are qualified in the department, the Company will consider
from other employeeswho have applied.

d) In the choice of the employee to occupy the job vacancy, seniority shall
prevailamong employees who have offered their candidacy providingthey
are qualified to perform the occupation for which they are a candidate as
outlined in Paragraph8.09.

12



9)

The Company will post acknowledgementnoticesfor all candidates
to any job vacancies. The name of the successful applicant will be
posted on ajob award noticefor any job vacancy for a period of four
(4) working days.

The Companywill advise the successfulapplicantof anyjob vacancy
within one week from the expiry date of thejob posting period.

The Company will send acopyofthejob postingandthe award of the
successful candidate to the local union.

The Company will place the successfulapplicant on the occupation
within fifteen (15)working days ofthe end of the postingperiodexcept
where such appointmentwoulddisrupt normal productionflow and/or
needsand the requirementsof quality.

If the Company cannot place the successful applicant on the
occupation within thirty (30) working days of the awarding of the
vacancy and this is due to the needs of productionflow and/or needs
and,requirementsof quality, the employee will subsequentlyreceive
the higher of either:

a) the contractualwagerate of thejob granted if it is unmeasured
or measured hourly and if it is a pieceworkjob, he will then

receivethe objective rate of saidjob or;

b) the employee’s current hourly rate if it is unmeasured or
measured hourly and if it is a piecework job, his ongoing
piecework earnings.

This procedurewillapply to each and every posting.

The employeeto bepromotedto an occupationoutside of his present
departmenthasthe optionto be allowed upto one (1) shift maximum
to view the occupation afterwhich time hiselection mustbe madeto
either accept or decline the new occupation.

It isagreedthat the Company may temporarily fill thejob vacancy duringthe
posting periodwithout restriction.

The employees who have bid for the job vacancy as described in sub-
paragraph(b) above are the only oneswho may laterfile a grievance.

13



An employeewho hasthus beengranted an occupationat an equivalentor
lower contractualwage ratedjob will not be permittedto bid to his former
occupation or an equivalent or lower contractualratedjob for any futurejob
vacancy following completionof the training period plus six (6) months. The
employeewho has been awardedthe originaljob vacancy butwho has not
accessedthis opening may bid to interimjob vacancies.

In any cases when an employee has been granted an occupation at an
equivalent or lower contractual wage rate job, he will then receive the
contractualwage rate of thejob he has been granted if it is unmeasuredor
measured hourly, and if it is a pieceworkjob, he will then receive the
guaranteed rate of saidjob, or accordingto his performance.

Inexceptional caseswhere employeeswho have been promoted and who
cannot perform during the training period, a demotion or transfer can be
consideredonly by mutualagreementof both parties.

When the Company, nevertheless, wishes to demote or transfer an
employee for reasons of ill health, the employee will be given preference
according to his seniority if it is an occupation which he has previously
fulfilled satisfactorily in the same department or if he has not previously
fulfilled this occupation ,if he isqualifiedto do the work. This, however,does
not precludethe right of the employeewho is demoted or transferred from
lodging a grievance on the basis that his demotion or transfer was
unjustified.

8.08 PREFERENCE OF ASSIGNMENT - In the case of preference of assignment
requested by employees, the followingwill apply:

a)

b)

When avacancy occurs on an occupationon a particularshift, a maximum
of one (1) change in assignment will be permitted upon request of an
employee working on the occupation and shift concerned on the basis of
seniority.

The preference of assignment as described above will be granted to the
employee currently working on the occupationand shift concerned priorto
filling thejob vacancy.

The parties agree that in no other circumstanceswillthere be a preference

of assignment among the employees currently working on the same
occupation.

14



8.09 1.

The following factors will be considered in evaluating an employee’s skill,
competenceand ability relatedto the performanceof the work for which he
is a candidate.

a) Physicalrequirementsof the occupationand physicalqualification of
the candidate.

b) Results of aptitude tests.

c) Successful participation in training courses for the occupation for
which he is a candidate. These training courses may take the form
of theoretical courses, on-the-jobtraining inthe departmentor inthe
Training Centre.

d) Licenseswhere required.

e) Forthejobs involvingthe handlingof acrew,such asteam leader or
responsibleperson,the Chief UnionStewardor Assistant Chief Union
Stewardwill be included inthe selection process.

f) To utilize an aptitude test as a factor of considerationto evaluate an
employee, the Company must:

1. Consider new experience since last test and allow an
employee applying for ajob to undertakethe same test as
other candidates.

2. Act the same as above in cases of courses followed by an
employee in relationwith requirementsof posted occupation.

Itis understoodthat some of these above-mentionedfactors will have more
relative importance than others depending on the occupation which is
vacant.

Should the Company decide to give training courses or to cross-train its
employees on various occupations, the employees within the department
concerned who are chosenwill be selected by seniority, according to the
provisionsof Paragraph8.08. As muchas it is feasible, the Company will
consider seniority inthe selection of instructor, should the choice not have
been made by seniority, the Company will explaintheir decision.

8.10 PERMANENTTRANSFERS-A permanenttransferisa permanentassignmentof
an employee by the Companyto ajob vacancy inanotheroccupationat the same
wage rate.
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8.11

Permanenttransfers may be awarded as perArticle 10.03 b) andc) and may apply
to the duty to accommodate under the Workplace Safety Insurance Board cases.

An employeewill carry his senioritywith him immediately upon beingtransferred
permanentlyto a different department.

Itis understoodand agreed that an employee on the seniority list is not obligedto
accept a permanenttransfer.

TEMPORARY TRANSFERS

A temporary transfer is a temporary assignment of an employee at the requestof
the Companyto a temporaryjob vacancy in another occupation at a higherwage
rate, at a lowerwage rate or an equivalentwage rate.

Itisunderstoodthattemporarytransfers from the weekday scheduletotheweekend
schedule and vice-versa shall be voluntary with the exceptionthat the least senior
employeeonthe occupationand scheduleinquestion being requiredto acceptsaid
transfer when the only alternative of the Company isto lay off other employees.

Temporarytransfers shall be effected for a maximum period of thirty (30) calendar
days, except for one of the following reasons, inwhich case the given movements
will not exceed twelve (12) months. Itis agreed that following a three (3) month
period, at the employee’s request, he will be returnedto his original assignment
providedhe is notthe mostjuniorqualified and productioncircumstancesallow this
directionto be taken.

Temporary transfers will be offered by seniority to qualified employees when
productioncircumstancesallowthisdirectionto betaken. It B understood,the least
senior qualified employee involvedinthe above will be obligedto acceptthe transfer
when no qualified, more senior employee agrees to take the transfer.

a) to replaceone or more employeeswho are taking their annual vacations;

b) to replacean employeeabsent as aresultd an industrialaccidentor iliness,
or non-industrialaccident,or an employee absent on maternity leave;

to replace a transferred employee, who at the requestof the Company is
working for another branch of St. Lawrence Corporation, or for another
company affiliatedto or supplying materials or services to the Company;

c)

d) tofill ajob becausethe Company hastemporarily increased certain labour
requirementsto meeta special situation.
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Itis understoodthat this paragraphdoes not imply that in cases of normal
vacancies and normal conditionsthat Articles 8.06 and 8.07 are notto be
applied;

to replace an employee who is receiving special training or preparationfor
a supervisory ortechnical position, or to replacean employee transferredas
a resultofthe transfer of anotheremployeewho is receivingthe said special
training or preparation;

to replace an employee absent on a special approved leave.

Any employeewho k temporarily transferred under this article from the (7)
seven day, (12) twelve hour schedule to the (5) five day,(8) eight hour
schedule will maintaintheir (75) seventy five cent per hour add-on for all
hours worked during the Monday to Friday work week. For any work
performed on Saturday or Sunday, the (75) seventy five cent add-on is
excluded and the employee would receive the regular rate of pay at the
applicable overtime rate.

The Company shall have the right to transfer employees on a temporary
basis to fill temporary job vacancies as described in the preceding
paragraph. Employees who are thus transferred will be remunerated
accordingto the provisions of Paragraph13.02.

The Company will not use a series of temporary appointments outside the
job posting procedureto enable an employeeto accumulate experience in
order to place him in a preferential position in the event of a permanent
vacancy.

8.12 SHIFT WORK

8.13

a)

b)

Ifthere ismorethan one shift inoperation on any occupation,the employees
will rotate every week unless there is a mutual agreement among the
employee, the Company and the Union. '

The departmental seniority of an employee who is currently on the
occupation in that department will govern preference of shifts when a
vacancy occurs on that occupation.

LAYOFFS-LESS THAN ONE (1) COMPLETE SHIFT

Subjectto Paragraph8.14 hereunder, inthe eventthat it becomes necessaryto
reducethe number of employees on an occupationin a departmentfor lessthan
one (1)completeshift,the employeesonthe occupationand shift concernedwillbe
laid off inthe reverse order of seniority accordingto the seniority listestablished in
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8.14

8.16

Paragraph8.19. Itis understoodthat employeesso laid off will not havethe right
to displace other employees on other shifts or other occupations.

LAYOFFS- ONE <mMPLETE SHIFTTO FIVE (5) COMPLETE SHIFTS

Inthe eventthat it becomesnecessaryto reducethe number of employeeson an
occupation in a departmentfor one (1) completeshiftto five (5) complete shifts for
weekday employeesor one(1)to three (3) complete shifts forweekend employees,
or seven (7) day twelve (12) hour shiftemployees, the employeesonthe occupation
with the least seniority accordingto the seniority listwill be subjectto a layoff. The
employeesubjectto a layoffwill havethe rightto replacethe mostjunior employee
on an occupation in his departmentwhich he had previouslyfulfilled satisfactorily
or on an equivalentor lower ratedoccupationin hisdepartment providedthat he is
qualified to performthe work.

Notwithstandingany o the foregoing, any employee qualified under 8.09 who is
affected by a layofffor an aggregate of more than five (5) working days for the
weekday employees or morethanthree (3)working days for weekend employees
or seven (7) day twelve (12) hour shift employees within a six month period may
avail themselves firstly of the provisions of Article 8.14 and secondly of the
provisionsof Article 8.15 insofaras beingable to bumpoutsidethe employeesown
department. Any employee who avails themselves of the provisions of these
articlesmustbefully qualifiedto Rerform immediately (ninety percentperformance)
onthe occupationto which they ave exercised their rights. These periodswill run

from January 1 to June 30 and July lto December31.
LAYOFFS- MORE THAN FIVE (5) COMPLETE SHIFTS

Inthe event that it becomes necessaryto reducethe number of employeeson an
occupation in a department for more than five (5) complete shifts, for weekday
employees or morethan three (3) complete shifts for weekend employeesor more
than three (3) complete shifts for seven (7) day twelve (12) hour shift employees,
the employee on the occupationwith the least seniority accordingto the seniority
list established in Paragraph 8.19 will be subjectto layoff. The employee subject
to said layoff hasthree options to replace:

A) the mostjunior employee on an occupationwhich he has previouslyfulfilled
satisfactorily or;

6) aprobationaryemployee.

Under Option 8), the employee receives training and the occupation now

becomes his regularoccupationatwhich he must remainuntilfully qualified.

Should the employee not select OptionsA) or B}, he may;
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8.16

replace the mostjunior employee on any occupation provided they can

C) perform the job satisfactorily within a maximum delay of five (5)days for
weekday employees or four (4) days for employees on weekend shifts or
seven (7) day operation. With Option C), if required, training will be given
during the five (5)or four (4) day period.

This lastdisposition can only be invoked once by an employee concerned on the
occasion of each layoff and will only be appliedto employeeswith six (6) months
seniority or more.

An employeewho is laidoff, must indicate hisintentionsinregards to exercising his
seniority rightswithin five (5) working days.

In cases where occupations and/or complete assignments are permanently
eliminated due to a reduction of machinery or technological change, this last
disposition which will be extended to thirty-five (35)working days, can only be
invokedonce by an employee concerned onthe occasionof each layoffandwill be
appliedto employeeswho have at leastcompletedtheir probationary period. The
employeewhois subsequentlydisplaceddue to a moresenioremployeeexercising
their rights underthis paragraph,will be able to use this lastdispositionwhich for
subsequent employeeswill also be extendedto thirty-five (35)working days.

An employeewho transfers to another departmentas a result of Article 8.15 will
havehis/her seniority transferred effective immediately when the transfer occurs.
This does not eliminate the provisions of Article 8,16 (d).

N.B. Itisunderstoodthat provisions of Article 8.13, 8.14, and 8.15 are to beapplied
withinthe employeesregularschedulebeforebeingappliedintothe other schedule.

RECALLS TO WORK

Thefollowing procedureswillapply inrecallingemployeestowork following a layoff:
"Laid off' being defined as notworking on any occupationinthe plant.

A)  Temporary Recalls:

A temporary recall shall be for a maximum of sixty (60) working days or
longerin cases of maternityor parentalleave, or shortterm disability leave.

Laid off employeeswill be recalledto work intheir order of seniority intheir

respectivedepartmentsand on the postedoccupationwhich they held prior
to the layoff.

19



B)

C)

D)

However,should such employees not be available, then laid off employees
will be recalled to work in the order of seniority in their respective
departments, provided that they previously fulfilled the occupation
satisfactorily and providedthat they meetthe provisions of Article 8.09.

Further,should such employees not be available,then laid off employeeswill
be recalledto work inthe order of seniority from other departments provided
that they previouslyfulfilledthe occupationsatisfactorily, and providedthat
they meetthe provisionsof Article 8.089.

Permanent Recalls

Laid off employeeswill be recalledto work inthe order of seniority in their
respectivedepartmentson an occupationwhichthey havepreviously fulfilled
satisfactorily and providedthat they meetthe provisions of Article 8.09.

However,should such employees not be available, then laid off employees
will be recalled to work in the order of seniority in their respective
departments, providedthat they meetthe provisions of Article 8.09.

Further,should suchemployeesnotbe available,then laidoff employeeswill
be recalled to work in the order of seniority from layoffs from other
departments provided that they previously fulfilled the occupation
satisfactorily, and providedthat they meetthe provisions of Article 8.09.

Further,should suchemployees notbe available,then laid offemployeeswill
be recalled to work in the order of seniority from layoffs from other
departments providedthey meetthe provisionsof Article 8.09.

However, if an employee is recalledto a new department, his seniority will
betransferred effectiveimmediatelywhen thetransfer occurs. Thisdoes not
eliminatethe provisionsof Article 8.16 d).

New employeeswill not be hired untilall laid off employees have been so
recalled.

However, it isunderstoodthat employeeswillnot be obligedto accept recall

to awork schedule or departmentdifferentthan the one they worked priorto
their layoffexcept inthe case that the only alternative for the Company isto
hire newemployees, then it is understoodthat thejunior employee involved
inthe above provisions,will be obligedto come back to work.

Itisunderstoodthat, when an occupation or shiftisagainformed, the original

employees on this shift or occupation who may have been transferred or
demotedto another occupation andwhile displacedto anotherjob, have not
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8.17

8.18

8.19

E)

beenawarded a new occupation as a result of Article 8.07, will returnto the
reorgénized shift or occupation providedthat this happenswithin a periodof
one N Mldar followingtheir transfer or demotion exceptwhere such transfer
would disrupt normal production flow and/or needs of the requirements of
quality, an employee in this situation will not be subject to the one year
provision.

It is understood that the Company will not use these delays to allow
employeesontemporarytransfersto accumulate preferentialpositiononthe
reformed shift.

The employee originally on the shift and the occupation must be transferred
back on his shift inthe shortest possible delay. After the application of this
paragraph, any unfilled occupations on the reformed shift are considered
"vacancies"as defined in Paragraph8.06.

Itis unders‘godthat when an employee hasworked on an occupation for
more than NIgwe year due to a bump under Article 8.15, that occupation
shall become his posted occupation.

NOTICE OF CHANGE OF ADDRESS - It is the duty of employees to notify the
Company promptly of any change of address. If an employee fails to do this, the
Company will not be responsibleforfailure of a noticeto reach such employees.

COMPENSATION- Ifitis establishedthat the seniorityrights of an employee have
not been respected, the Sole Arbitrator will have the right to determine
compensationto be paid by the Company, if any, upto the amountof earnings lost
and change the seniority date of the employee if necessary.

SENIORITY LIST

a)

A listof seniority standingswill be postedin each department, showing the
names of each employee in that department together with his length of
continuous service with the plantin accordancewith Paragraph8.01. This
listwill be revisedevery six (6) months. Copies of these posted lists shallbe
forwarded without delay tthe Union, and a copy remittedto Departmental
Stewards and other plantunion Officers. After such posting, each such list
shall becomefinalwith respectto the employeesdesignatedtherein, except
as to any employee who disputes, under the Grievance Procedure, the
accuracy of his senioritydate or the seniority date of any other employee of
his department designated therein, within thirty (30) working days after the
listis posted. Inany event, such grievance cannotdispute the accuracy of
any previousfinal list.
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8.20

8.21

8.22

The accuracy of the seniority lists may be subject to revision at any time
b) when such inaccuracy occurs as a resultof typographical error.

0 The date of postingwill be indicatedon the seniority list.
OCCUPATIONSNOTCOVEREDBYAGREEMENT-Appointmentsto occupations
not covered by this agreement shall not be subjectto the terms of this Article 8.

POSTING FOR FUTURE OPENINGS - When the possibility of a permanent
vacancy is anticipatedon an occupationinthe BargainingUnitfor reasons such as
attrition,whentraining is necessary inadvance becauseofthe lengthofthe training
periodor for any other reasonmutuallyagreedto bythe parties,future openingswill
be posted as an occupation without assignment and shift. The posting and
selectionwill be done accordingto the provisionsof Article 8.07 and 8.09.

When the training is completed, the employee will return to his or her former
occupation. Itis also understoodthat when such training is fully completed, said
accumulatedexperienceisto betaken into considerationinthe event of any future
layoffs.

When the occupationfor which the employeewas trained becomesopen, itwill be
postedto allow preferenceofassignmentand shift only amongemployeescurrently
onthe occupation. Thenthe employeethatwas trainedwill be requiredto take the
opening providedthe employee has not, subsequentto the training period, been
awarded ajob postingto an occupationthat is a promotion over the future needs
postingto which hewas trained.

If more than one employeewas trained in advance, seniority shall prevailwith the
least senior employee being requiredto accept the opening.

PERMANENTVACANCY WITH POSSIBILITY OF CANCELLATION

When the possibilityof a permanentvacancy is anticipatedon an occupationinthe
Bargaining Unitfor reasonssuch as: an employee having decidedto take an early
retirement,or inthe case of serious illnessor injury or for any other reasonagreed
betweenthe parties offering a reasonabledoubt of a permanentvacancy. Such
vacancy will be submitted to the posting procedure outlined in 8.07, with the
particularitythat shouldthe employee havingvacatedthe occupationreturnto work
within a periodof twenty four (24) months,employees being promotedshall return
to thejob they occupied before being promotedon accountogJ this posting. Should
the employee returnto work after a periodof twenty four (24) months,employees
having been promotedshall be permanently confirmed onthejob. The employee
having vacated the occupation and attempting to return to work may use his
seniority to displace as perArticle 8.15, underwhich Option C will be extendedto
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thirty five (35)working days. Reasonsjustifying such a postingwill be specified on
the notice.

ARTICLE9 - PRODUCTIVITY

9.01

9.02

a) Duringthe course of the presentagreement, all changes concerningtasks,
work assignments piece-work rates or changes inthe regular duties of an
hourly paidoccupationor changes from an hourly ratedoccupationto piece-
work rated occupation, or vice versa and the establishmentof new rates,
therefore shall be submitted by the Companyto the Union.

b) The Plant Manager, upon request, at any time afterthe commencementof
* change referredto inParagraphs 9.02, 9.03 and 9.04, or at any time after a
written requestfor a revision of element time values has been submitted
underParagraph9.05, and untilsuch time as the change is accepted or the
written requestfor revisionis settled, or a decision of the Sole Arbitrator is
rendered, shall grant the Union permissionto delegate a representativeto
observe the effects of the said change and/or to carry out chronometrical
tests himselffor the purposeof verification providedthe said representative

does not hinderthe 'proper functioning of the department.

Ifa change contemplatedbythe Companyconcerninga piecework occupation has

to do with the revision of a measuredwork element or the addition of measured
work element not already established or the complete eliminationof a measured
work element, the Company must at least one (1) working week prior to the
applicationof that change, advise the Unioninwriting of the nature of the change
and meetthe employeesconcernedinthe same timeframeto explainthe changes
and the reasonstherefore.

Ifthe change appliesto a measuredpiecework occupationand affectsthe existing
standardtime value by twenty percent(20%) or more, a periodof adaptationwill be
applied.

The period of adaptationwill have a maximum duration of four (4) weeks. During
this period,the employees concernedwill work underthe newconditions. Forwage
payment purposes, the difference betweenthe precedingand new standardtime
values will be applied progressively in five (5) equal weekly increments: one
incrementat the beginningof each adaptationweek, and one last incrementatthe
beginningof the fifthweek. At the conclusionof the period of adaptation, the full
revisedstandard time value will be in effectfor wage paymentpurposes.

Whenthe change has beenputintoeffectby the Company,andthe Uniondoes not
agree with such change, a reviewwill be made by a representativeof the plant's
Industrial Engineering Department and the representative of the Union. Such
reviewwill include an inspectionof thejob specificationand summary data which
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8.03

9.04

0.04

formed the basisfor the change. Ifsuch reviewdoes not settle the grievance,the
Union may refer the said change to the Sole Arbitrator mentioned below for his
decision.

Only the work elements changed and calculations affected by the change will be
subject to review by the Sole Arbitrator. If no request is made in writing by the
Unionto submit such changeto the Sole Arbitratorwithin forty-five (45) days after
the date itwas put into effect, the change shall be deemed to be accepted.

Ifa change contemplatedbythe Company concerningapiece work occupationhas
to do with a revisionof a measuredwork element or the addition of a measured
work element, or the completeeliminationof a measuredwork element becauseof
the installationofdifferentmachinery, or ifan hourly or pieceworkelementbecause
of the installationof different machinery or ifa non-measuredhourly occupationis
to be placed by the Company on measured piecework, or if a new occupationis
introduced, the Company must, at least two (2) working weeks prior to the
applicationof such change, advisethe Unioninwriting of the nature of the change.
On the date that such change takes place, it will be considered as under a trial
period, the conditions of which are defined in Paragraph9.06 and the following
paragraphs.

All changes made by the Company concerning piecework occupationsother than
those referredto inParagraphs9.02 and9.03 areto be settled, ifgrievancesarise,
by the following procedure:

Step One:

A reviewofthe grievanceisto be made by an Industrial Engineeringrepresentative
of the Company and a representativeof the Union.

Such reviewwill includean inspectionof the job specification and test data which
form the basis for the change. The representative of the Union may also, by
arrangementwiththe IndustrialEngineeringrepresentative of the Company, visitthe
premiseswhere the grievance arose. Notice of the nature of such changewill be
givento the Unioninwriting.

If nogrievance is made as a result of any changes referredto in this paragraph
within twenty (20) working daysafter the changeisto be putintoeffect, the change
shall be deemedto be accepted.

Step Two:

Ifthe review provided in Step One above does not provide an immediate solution
to the grievance,joint testswill be made by an IndustrialEngineeringrepresentative
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of the Company and a representative of the Unionto settle the grievance on the
change concerned.

Any joint tests shall be of the same nature and to the same extentas the tests upon
which the change was originally based. The extent of the joint test called for may
be varied by the parties by mutualagreement.

Ifthe results of thejoint tests made by the Company and the Unionare such as not
to affectthe standardtime value by plus or minus4% or less, no change isto be
made inthe standard time value.

Ifthe results of the saidjoint tests affect the standard time value by greater than
plusor minus 4%, the standard time value will be so revised and put into effect.

Ifthe results of the saidjoint tests callfor an increaseinthe standardtime value by
greaterthan 4%, retroactivity isto be paid back to the date of the change.

Ifthe parties, after having completed the joint tests in this Step Two, and after
having studied their findings cannot agree on the results of the saidjoint tests, the
Union may referthe said changeto the Sole Arbitrator mentioned below.

Step Three:

The Sole Arbitrator shall reviewthe change made by the Company and shall make
tests of the same natureandto the same extentasthe tests uponwhich the change
was originally based.

Ifthe results of the tests made by the SoleArbitrator are such as notto affectthe
standardtime value by plus or minus4% or less, no change isto be made inthe
standardtime value.

Ifthe results of the test made by the Sole Arbitrator affectthe standard time value
by greaterthan plusor minus 4%, the standardtimevaluewill be so revised and put
into effect.

If the results of the test made by the Sole Arbitrator call for an increase in the
standard time value by greaterthan4%, retroactivity isto be paid backto the date
of the change.

It is recognizedthat due to their nature,changes referredto inthis Paragraph 9.04

may be frequent and continuing revisionsof such changes to reflect modifications
in conditions may be calledfor at any time.
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0.05 a)

b)

Ifno change is introducedbythe Company, but ifinthe opinion of the Union,
a change has occurred of the type covered in Paragraph9.04, incase of an
unsettled complaint,a grievance may be submittedfor settlement,including
arbitration if necessary, in accordancewith the terms of Paragraph9.04.

If no change is introduced by the Company of the type covered in
Paragraphs9.02 and9.03, butif inthe opinion of the Unionatime of one or
severalelementsof a standardtimevalue requiresmodification,the following
procedurewill apply.

When one or more element times of a standard time value which
have not been previously submittedto the SoleArbitrator have been
ineffectand a period of one (1)year has elapsedfrom the date of the
last acceptance by the Union, it may request a revision in the said
standardtime value. Ifone or moreelementtimes of a standardtime
value have been arbitrated, this will not precludethe balance of the
elementtimes of the said standardtime value notarbitrated,from the
application of this paragraph. If one or more element times of a
standard time value have been previously submitted to the Sole
Arbitrator, but if inthe opinion of the Uniona change has,occurred,
which had notbeencovered bythe decision of the SoleArbitrator (or
submitted as a change by the Company) and which in their opinion
affectsthe standardtimevalue such contentionmay be submitted by
the Unionto the Sole Arbitratorfor. his decision. Insuch a case, the
burden of prooffalls onthe Union.

Within forty-five (45) days from the written request of the Unionfor a
revision of elementtime values, both parties will meetto attemptto
finally settle the request. Failing a mutually satisfactory settlement,
the requestfor revision

By the Union may be referred to arbitration according to the
dispositions of ParagraphS.1 1 _When such a request is .madefor
arbitration,then allthe elementtimes for a standardtime value except
such element times as have been previously arbitrated shall be
referredto the Sole Arbitrator for decision.

If, within the said delay of forty-five (45) days, the Union does not
submit it's request for revisionto arbitration, the said request for
revisionwill be deemedto have been abandoned.

Followinga requestfor arbitration made by the Union, accordingto
Paragrapht, ifthe Arbitratorfinds adifferencefrom the standardtime
value ineffectof4% or more,then and only then, shallthe Arbitrator
decide that a change inthe standardtime value be put intoeffectin
accordance with his observations. If the results of the review are

26



9.06

9.07

9.08

9.09

9.10

9.11

9.12

made by the Arbitrator, callfor an increase inthe standardtime value
by greater than 4%, retroactivityisto be paid back to the date of the
Union's requestfor revision.

4, Forall requestsfor revisionswhich are raisedduringthe firstthree (3)
monthsfollowing the signature of the Collective Labour Agreement,
the retroactivity, if any, will be limited to a four (4) week period
following the date the requestfor revisions was submitted.

Followingthe date thatthe changes referredto inParagraph9.03 abovetake place,
atrial period of twenty (20) working days will follow.

Duringthe trial period of twenty (20) working days, the employees concernedwill
work underthe newconditionsand be paidaccordingto the newrate and during the
said twenty (20) working days, their average hourly earningswill not be lowerthan
their straighttime average hourly earnings during the lastfour (4) weeks while the
employeeswere working on piecework during the previoussix (6) months. Inno
case shallthis guarantee of average hourlyearnings extend beyondthe said twenty
(20) working days.

At any time duringthe trial periodthe Company and the Unionwill meetto review
the results obtained during the trial period and will try to agree on the change.

Priorto the end of the sixth (6th) week following the completion of the trial period,
ifthere is no agreementonthe change, the Unionmust notifythe Company andthe
Sole Arbitrator (referred to in Paragraph 9.11 hereafter) thereof in writing by
registeredmailandthe changewill be referredto the SoleArbitratorfor hisdecision.
The partiesmay referthe changeto the SoleArbitrator priorto the completionofthe
trial period by mutualconsent. Ifsuch a noticeisnot sent duringthe saidtrial period
or priorto the end of the sixth (6th)week followingthe completion of the trial period
by the Union, and if no noticeis sent bythe Company within the same period of it's
intentionto abandonthe proposedchange, the said changewill be considered as
final and accepted by both parties.

In cases where the change is submittedto the Sole Arbitrator, the Sole Arbitrator
must render his decisionwithin eight (8) additionalworking weeks from the date a
changewas submittedto him. Inany event, the changewill remaininforce untilthe
final decision of the Sole Arbitrator has been rendered.

The Sole Arbitrator for the purposeof this article andthe durationof this agreement
will be an IndustrialEngineerto be chosen by mutual agreement of the parties.

The SoleArbitrator must, before startingeach arbitration, make a sworndeclaration

stating that he has no pecuniary interest inthe question, that he is not personally
associatedwith, or interested in, a firm or companythat manufacturestextiles, and
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9.13

9.14

9.15

9.16

9.17

9.18

that he is not by reason of his business affairs, or any other circumstances
influenced or prejudiced infavour of either employeesor employers.

Eachofthe partiesto this agreementwill bear its own expenses of arbitration. The
fees and expensesof the SoleArbitratorwill be paidfor onthe basis of one half by
the Company and one half by the Union.

a)  All grievancesarisingout of Articles 8 and 10 shall be submittedto the Sole
Arbitrator for decision. Inany case, the decision of the Sole Arbitrator must
bewithin the framework ofthe Company'swork measurementplanandwage
payment methods, and further, the Sole Arbitrator shall not havethe power
to amend, alter, or modify the terms of this agreement.

Forthe purposes of Articles 8 and 10 of the Collective LabourAgreement,
b) one of the following firms will act as arbitrator as called upon:

Woods Gordon & Co.-Charron, Bourgetel et Ass. Enrg.-Leatham
Simpson.

The decision of the Sole Arbitratorwill be final and binding on the Unionand the
Company, and all employees or groups concerned. In so far as wages are
concerned,the decisionwill be retroactivetothe commencementofthe trial period
shouldthe Sole Arbitrator so decide, andthe amount of retroactiveadjustments, if
any, shall be determined by the said Sole Arbitrator.

If, at any time during the trial period, the Company decides to abandon the
proposedchange, an adjustmentof wages must be made insuch a manneras to
ensure that for the time during which the trial period has been in force, average
hourlyearningsfor each employeeimmediately concerned are equivalentto 100%
of the average hourly earningsofthat employeeduringthe lastfour (4)weeks while
the employeewas working on piecework during the previoussix (6) months.

When the Company advises the Unionof a change intask under Paragraph9.03,
it will give to the Union all pertinent informationand all necessary explanations
concerningsuch change or new occupation.

Upon request, the Company will, at the commencement of a trial period, make
available to a designated representative of the Union for examination, the job
specificationdata referringto the establishmentof the task which has been placed
on suchtrial period. Itis understoodand agreedthat suchjob specificationdata is
a confidential company document, is to be returned to the company within a
reasonable delay, and is notto be retained beyond the conclusion of such trial
period.
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9.19 Uponrequest,the Company will, atthe commencementof a trial period, supply in

9.20

9.21

9.22

writing to the Union, the average hourly earnings of each employee placed under
such trial periodduring the lastfour (4) weeks while the employeewas working on
piecework duringthe previous six (6) months. The Unionwill also be providedin
writing, if they so request, with the average hourly weekly earnings of said
employees during such trial period.

Grievances arising from changes in measured or unmeasured hourly paid
occupationsor a regularassignedincrease inthe scheduledvolume ofwork of such
an hourly paid occupation may also be submittedto the SoleArbitratorfor decision
within forty five (45) daysfollowing the occurrenceof the circumstancesgiving rise
to the grievance or knowledge of same, asthe case may be. Inthis case, however,
the Sole Arbitrator shall determine whether or not the changed occupation or a
regularly assigned increaseinthe scheduled volume ofwork of suchan hourly paid
occupation requires more than a normal daily work performance. The Sole
Arbitrator shall decide the content o a normal daily work performance and the
Companywillmodify the contentofthe occupationaccordingly. A normaldailywork
performance may be defined as the average amount of work a qualified employee
working at normal pace (as defined inAtrticle 10), under standard conditions, can
produce over a day.

Itis understoodthat all changeswhich affect the standardtime value will be taken
into accountinthe standardtime value for the occupation.

Changes in piecework rates shall be handled in accordancewiththe provisions of
this article where applicable.

ARTICLE | 0 -WAGE PAYMENTMETHODS

10.01 MEASUREDDIRECT OCCUPATIONS

Measureddirectoccupationsare to be paidonthe basis o piecework rates,
expressed indollars (or cents) per productionor machine unit, derived from
work measurementand based on "objective hourly rates"”, appearingonthe
rate listsfor piecework occupations, annexedto this agreement, exceptthe
employees under probationary period (Paragraph 8.02 of the Collective
Agreement).

a)

b) Measurement is based on the execution of each element of work at a
referencepace underusualand normaloperation conditions. The reference
pace is defined as "walkingthree miles per hour over smooth, levelground
without load".
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An employee on measuredworkwith a one hundred percent (100%) work
assignment, includingallowancesfor restand personalneeds (varyingfrom
10% to 25% of work time), normally exceeds the reference pace described
above by 25%.

The piecework rates are calculated so that a one hundred percent (100%)
work assignmentwillgive an employeethe opportunityto earnthe objective
rate.

For any delay or time loss beyond his control, and for which he is not
responsible, the frequency and length of which are not foreseeable (and
which have not been taken into account in the machine efficiency
calculations),the measureddirect employee is paidthe objective rate.

He reportsthese delays and time losseswithout delay and hasthem signed
and approved by his Department Foreman, or his assistant. Such are, for
example: delays resulting from waiting for work, breakdown and
maintenance of machinery, powerfailure, etc.

The total piecework earnings will be calculated weekly for each employee
on a measured direct occupation, and he is guaranteed that his average
hourly earnings for the week will not be lower than ninety percent (90%) of
the objective rate for his occupation.

Eachemployeewill be informedof hisguaranteed rate. Eachweek, a sheet
showing the following informationfor the precedingweek will be posted in
the department:

- Occupation and employee's name
- Objective rate
Hoursworked
- Average hourly piecework earnings _ _
- Total earnings (excluding shift and overtime premiums)
- Percent pay performance(in relationto objective rate)
- Paymentsfor delays (includedinthe total earnings amount)

Some occupations previously paidas measureddirect occupations may be
reclassified by the Company as measured indirect occupations, and paid
accordingto provisions in Paragraph10.02.

Also, some occupations previously paid as measured indirect or as

unmeasuredoccupations may be reclassifiedbythe Company as measured
direct occupations, and paid accordingto 10.01 a) above.
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Ineither case, the Company will submitto the Union,the data pertinentto
such changes at leasttwo weeks priorto the change, and will meetwith the
Union Representativeson requestto explainthe change.

10.02 MEASURED INDIRECT OCCUPATIONS

a)

b)

Measuredindirectoccupations are to be paid hourly rates appearing on the
rate listsfor measured hourly paid occupations annexedto this agreement,
except the employees under probationary period (Paragraph 8.02 of the
Collective Agreement), and except otherwise provided in Paragraph10.03
below.

The occupations mentionedin paragraph10.01 F) above, reclassifiedfrom
measured direct to measured indirect, are also to be paid on this same
basis.

Some previously unmeasured occupations, which may be judged
measurable by the Company, are also to be paid on this same basiswhen
they have been measured.

The employees on measured indirect occupations are to be given around
one hundred percent (100%)work assignmentsas described in preceding
Paragraph10.01 b).

10.03 WORK ASSIGNMENT

a)

b)

Experiencedemployees onmeasured occupations, director indirectshallbe
given around one hundred percent (100%)work assignments, as definedin
the preceding Paragraph10.01 b).

It is understood that, in the case of employees on measured direct
occupationsand piecework payment,there is noobligation on the Company
to offer such a work assignment, when the assignment is not available or
whenthe employee is not capableorwilling of handlingsuch an assignment.

An individual employee with a physical handicap may request a work
assignment lower than one hundred percent (100%) on a measured
occupation. The Company will consider each such request individually.

If the request is reasonable and the employee is on a measured direct
occupation, hewill begivenawork assignment between80% and100%, as
nearas possibleto hisrequestand on his regularoccupationif practical, and
he will be paid his piece-work earnings. Ifthe employee is 0N a measured
indirect occupation, and his requestis reasonable, he will be given a work
assignment between80% and 100% as nearas possibleto his requestand
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on his regular occupation, and if practical, and hewill be paid accordingto
his assignment.

At certain processes, due to the number of productive units, isolation of
equipment, etc., it may be impossibleor impracticalto implementa reduced
work assignment of an employee on such a processwithout reducingthe
volume of productionto the next process. Also an employee may not be
capable of handling a work assignment between 90% and 100% on a
measureddirectoccupation. Insuchcases, an occupationaltransferfor the
employeewill be considered inline with Article 8.10 (Permanenttransfers).

Such requestsfor a reductioninwork assignments are limited to one per
year for each employee and to one per occupation per month.

c) Inthe case of an employee on a measured occupation, direct Or indirect,
who in the opinion of the Company, is not capable or willing of handlinga
100% work assignment, the same conditionsas inParagraph10.03 b) above
for areducedassignmentortransferwill apply. However, before proceeding
inthis manner,the Companywill advisethe Union,givingthe reasonsforthe
contemplated change.

d) When an employee on a measureddirect occupation,who inthe opinion of
the Companyiscontinuallyincapableofproducingatthe presentguaranteed
rate of 90%, hisguaranteed ratewill then become80% of the objective rate
of his occupation.

However, before proceeding in this manner, the Company will advise the
Uniongiving the reasonsfor such change.

Such case will be individually reviewed every six (6) months following the
date of change.

10.04 MEASUREDTIME VALUES
The measured time value is expressed in minutes and is the time required to
performan operation at a pace andwith allowancesfor restand personalneedsas
defined in paragraph10.01 b) under standard conditions.
The measuredtime valueswill notbe changed except if a change inthe conditions
resultin an increase or a decrease inthe work content, or if inthe opinion of both
parties an error has been made that would require an adjustment.

Checks are madeto make sure that conditions are maintained in conformity with
those usedto calculate a measuredtime value.
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10.05 INFORMATION

A copy ofthejob specification inforce will be made available inthe department and
a copy of such will be givento the local Chief Steward.' Ifthe Company makes a

change concerningan occupati?n,thewq specificationwil| be also made available .
inthe department and a copy of such will be givento the bcal i Chuet Sawd

The method of calculation of wage payment may be checked by the employee
personally or by his representative.

ARTICLE 11 - HOURS OF WORK AND OVERTIME

11.01 a) Five (5) Days Schedule

The normalwork week shall be five (5) days of eight (8) hours continuous
operation as per the following:

a) 1st Shift:23h00 Sundayto 07h00 Friday

b) 2nd Shift: 15h00 Mondayto 23h00 Friday
¢) 3rd Shift: 07h00 Mondayto 15h00 Friday

b) Weeken hedul

The normalwork week shall betwo (2) days of twelve (12) hours continuous
operation as per the following:

a) 4th Shift: 23h00 Fridayto 11h00 Saturday
23h00 Saturdayto 11h00 Sunday

b) 5th Shift: 11h00 to 23h00 Saturday& Sunday

) Stationary Endgineers

Stationary Engineerswill work the following:

06h00 to 18h00 - Overthe shift cycle
18h00 to 06h00 - Overthe shift cycle

Seven Day Schedule (Four {4) Shifts)

d)

19h00 to 07h00 - Over the shift cycle
07h00 to 19h00 - Overthe shift cycle
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11.02 a),

b)

The working hours may be modified in order to comply with special
requirements. It is understoodthat during the term of this agreement any
changes underthis paragraphwill be made only after agreementwith the
Union.

Itis understood, however,that nothing inthis agreement shall be construed
or interpretedto be a guarantee by the Company of a specified number of
hours of work or shifts per day or days of weekend as well as providing
annual, weekly or daily guaranteedwages.

This clause will not preclude the Company from having employees work
longer voluntary hours than specified above, provided that the overtime
provisionis observed.

Maintenance Department

Five (5) Day Schedule- The normalwork week shall befive (5) days of eight
(8) hoursoperationas per the following08h00 Mondayto 16h00 Friday.

Work performedon Saturday and Sunday shall be paid at a rate of time and
one halfthe employee's regular rate.

Employeesworking under the weekend shift operation schedule will get a
premium of fifty percent(50%)for Saturday and Sunday.

Ifthe Companydecidesto work on a seven day operation, the Saturdayand
Sunday premiumwill be at 50% for all employees.

All employeescovered by the terms of this agreementshall be entitledfor all
hoursworked in excess of the regulardaily hours specified inArticle Il to a
premiumof50% of eithertheir regularrateortheir averagehourly piece-work
or wage incentive planearnings, as the case may be. Itis understoodthat
no pyramiding of premiumswill apply.

Overtimeforthe Saturday or Sunday isfifty percent(50%) premiumover and
aboveweekend premiums after8 or 12 hours, as the case may be.

Any weekend shifts employees who work in excess of eight (8) continuous
hours on any regularday, Mondayto Friday,will be paid time and one half
for the hours above eight (8). Forany weekend shifts employeeswho work
morethan forty (40) hours perweek, includingtheir regularweekend hours
will be paidtime and one halffor hoursworked aboveforty (40) hours. Itis
understoodthat hoursfor which a premium of fifty percent (50%) is paid for
all hours above regulardaily hourswill not be includedas part of the above
forty (40) hourstotal.
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g)

11.03 a)

Except employees working under seven (7) day operation schedule or
weekend operation schedule, it is understood that Sunday work will be
voluntary.

Employeesworking inthe Weave Room, and Greige Inspectionwill operate
on a seven (7) day, four (4) shift schedule, working twelve (12) hour shifts.

The employee’s regular rate will apply for all regular daily hoursworked.
Therewill be afifty percent(50%) premium paidfor all hours notscheduled.

Therewill also be afifty percent (50%) premiumpaidfor hoursworked above
the forty-four (44) perweek. 1t isunderstoodthat hoursforwhicha premium
of fifty percent (80%) is paidfor all hours above regulardaily hourswill not
be includedas part of the above forty-four (44) hourstotal.

All employees on this schedule prior to January 5, 1992 in one of these
working areas will receive a seventy-five cents (75) add-on for all hours
worked. Thiswill remainineffectfor all presentemployeeswho remainon
this schedule in one of these departments.

New employees hired after January fifth (6th), 1992, will not receive this
seventy-fivecents (75) add-on.

Overtime Hours

Overtime hours will be voluntary on the (7) day schedule. (Subjectto re-
negotiationif problemsarise.)

OVERTIME RIGHTSON TEMPORARY TRANSFERS

When an employee is transferred from Job “ Ato Job “B", his/her rightto
overtime remainson Job “A”untilhe/she has beenon Job “B" for morethan
eight (8) continuous hours, inwhich case, his/her overtime rights cease on
Job * Aand start on Job “B".

Work performedby Stationary Engineersand Watch Keeperson Saturday
and Sunday shall be paid at a rate of time and one half the employee’s
regular straight time rate of pay.

Overtime performed on Saturday and Sunday will be at fifty percent (50%)

premium over Saturday premium and fifty percent (50%) over Sunday
premiumafter 8 or 12 hours, as the case may be.
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11.04 Hours of work for which an employee receives premium compensation under this
Article or Schedulell, plantholidays shall notbe counted as partofthe normalwork
week and also as hoursfor which a premium of time and one half or double time

is paid.

1 105 OVERTIMEWORK

a)

b)

d)

Any employee may refuseto work overtime provided he hasfound a suitable
replacement, who is qualified to perform the work and notifies his

Department Supervisor in advance.

BetweenMay 1stand Labour Day, any work performedafter 23h00 Friday,
shall bevoluntary, exceptfor Stationary Engineers,weekend shift and seven
(7) day schedule employees. The employeeswho availthemselves of the
provisionsofthis Paragraphwilladvisetheir supervisorforty eight (48) hours
in advance. This forty eight (48) hour notice will only be required if the
Company hasadvisedthe employeespreviouslythat itintendsto operateon
weekend work, otherwise the said noticewill not be required.

Duringthe weeks of Thanksgiving and Good Friday, any work performed
after23h00 Fridaywill be voluntary as perthe above paragraph.

A permanentlist, indicatingthe namesof employeeswilling to performwork
during the voluntary weekend period will be kept in each department by
Management. Such listwill indicatethe preference of the employees. An
employee may have his name inscribed or deleted from said listthe last
Friday of every month.

Otherthanthe cases providedfor above, the reasonsthat would excuse an
employee from working during regularhours would excuse himfroim working
overtime.

Noemployee shall be requiredto work inexcess of eight (8) hours overtime
inone (I)week.

1. Five (5) Days Schedule- Overtime

When overtime is necessary on this schedule it will be offered as
follows. This does not mean every absence will require overtime to
be used.

First4 Hours:

First: ask outgoing shift in department on the occupation.
Second: ask outgoing shift in department qualified by seniority.
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Second 4

Hours:

First: ask incomingshift in departmenton the occupation.

Second: ask incoming shift in departmentqualified by seniority.

Third: Transfer from within the shift at Management’sdiscretion.
If overtime is needed, the overtime is now on the
occupationwhere the employee hasbeentransferredfrom
and isto befilled by starting the above procedure over
again.

Fourth: Ask the departmentweekend employees by seniority and

occupation,should there be no volunteers, by seniority to
qualified employees. Ifthe Company s not able to fill the
full8 hours by the above, the weekender may be usedfor
the full 8 hours.
Itis understoodthat any grievancearisingunderthe THIRD
step of this procedurewould be invalidatedifthere is less
than one (1) hour's notice of an absence priorto the shift
start-up.

OVERTIME

Mandator Period

Saturdays-

Scheduled by shift and occupation by seniority

Sundays-

First: Offer by occupation and seniority

Second: Offer by qualified and seniority

Voluntary Period

Saturdays-

First: Offer by shift by occupation, by seniority
Second: Offer by shift, by qualified, by seniority
Third: Offer by qualified and seniority
Sundays-

First: Offer by occupation and seniority
Second: Offer by qualified and seniority
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WEEKEND SCHEDULE- OVERTIME REPLACEMENT

First: Offered to the outgoing and incoming ‘shifts by
occupationandseniority,then byqualifiedand seniority.

Second: Offeredto the 07h00 to 15h00 shift by occupation and
seniority, then by qualified and seniority.

Inthe above there can be no conflict of regular hours
combining with the overtime hours resulting in
consecutivehoursworked exceedingtwelve (12) hours.

When overtime is necessary on this schedule it will be offered to
employeesas above. This does notmeanevery absencewill require
overtimeto be used.

MANDATORYOVERTIME (SATURDAY SHIFT) MORETHAN ONE
EMPLOYEEON AN OCCUPATION

Ifall operators on the shift and occupationare requiredto work, then
they are scheduled as such.

If not all operators on the shift and occupation are requiredto work,

we will offer the work to the qualified, most senior employees on the
shiftand occupation. Ifwe are unableto fill our overtime requirement
inthis manner,then the qualified, mostjunior employees on the shift
and occupation mustwork as scheduled.

SEVEN DAY SCHEDULE FOUR (4) SHIFTS:

First:

Offered by assignment and senioritywhere there is no conflict
with regular hours combiningwith the overtime hours resulting
in consecutive hoursworked exceedingtwelve (12) hours.

Second: Offered by occupationand seniority where there is no conflict

Third:

with regularhourscombiningwith the overtime hours resulting
in consecutive hoursworked exceeding twelve (12) hours.

Offered by qualified and seniority where there is no conflict
with regularhourscombiningwith the overtime hoursresulting
in consecutive hoursworked exceeding twelve (12) hours.

When overtime is necessaryonthis schedule it will be offeredto employees

ontheir days off as above. This does not mean every absencewill require
overtimeto be used.
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ARTICI E 12 - REPORTING FORWORK

12.01

12.02

Ifan employee reportsforwork atthe regularly scheduled time for hisshift, he shall
be entitled to a minimum of four (4) hourswork or pay at his regular hourly rate,
unless previously notified by the company notto reportfor work. This provision
shall not apply when lack of work is due to conditions beyond the control of the
Company, or when the employee is returningto work following an absence.

The Company will endeavour to give eight (8) hours notice ifwork is notavailable
on an employee’s scheduled shift. Subjectto Article 12.01, for the 15h00 to 23h00
shift,the Companywill give a minimumfour (4) hours notice ifwork is notavailable
on an employee’sscheduled shift. Forthe 23h00 to 07h00 shift, the Companywill
give notice during the employee’s current shift that work is not available on the
employee’s next scheduled shift.

ARTICLE 13 -WAGE RATESAND CALL-INPAY

13.01

13.02

a) The rates of wages as outlined in Schedule | attached hereto shall be
effective for the duration of this agreement.

b) Probationary Employee:

After sixty (60) working days the employeewill receivethe contractual rate
of pay for the occupation performed by him.

The Maintenance Departmentticketed employees are excluded from the
probationarypay rate period and are paidthe contractual ratefrom the date
af hire.

At the discretion of the Department Supervisor, if the employee becomes
qualified beforethe probationaryperiod ends, the employee will be paid at
the contractual rate of the occupation.

When an employeeisdirected bythe Company to work inanotherjob classification
for which he/she is recognizedas being qualified*, and performs at ninety (90%)
percentor better,he/she shall receivetheir former average unlessthe earningson
the newjob are higher; inwhich case the earnings of the newjob will be paid. An
employee performing lessthan ninety (90%) percenton the newjob shall receive
his/her guaranteed ninety (90) percent earnings for that job. However, if the
employee is not qualified on the job to which he/she has beendirected, he/she will
be paidtheir average rate of earnings unlessthe rate for the newjob is higher, in
which case the rate for the newjob will be paid.
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13.03

13.04

13.05

* Generally speaking, qualified means that the employee has previously
satisfactorily fulfilled and hasworkedat leastone time onthat occupationinthe last
six (6) months.

Whenever an employee is subjectto layoffand he & using his rightto displace, he
will then receivethe rate for such otherjob. Referto Schedule | (E). '

An employee called at home outside his regularly scheduled hours of work shallbe
paid not less than the equivalentof four (4) hours payat straighttime rate, provided
that the employee accepts suchwork as isavailable, inorderto qualify for such pay.
Itisunderstoodthat if such a calloccurs between23h00 and 07h00, saidemployee
will receivetime and one half his regular rate for these four (4) hours.

It B understoodthat such employee must have leftthe property of the Company,
and has completed his regular hours of work scheduled that same day.

Inthe casewhere an employeeis calledtowork before his regularshiftfor lessthan
four (4) hours, hewill be paidthe number of hoursworked at the rate provided in
this Article if applies.

Inthe case where an employee iscalled to work before his regular shift and if for
reasonssuch as lack of materialsor abnormalworking conditions, that employee
is sent back home before the end of his regular shift, all hoursworked before his
regulardaily hourswill be paid at the rate of time and a half his regular pay.

It is also understoodthat hoursfor which an employee receives a premium under
the provisionofthis Article 13.03, will not be countedfor the purposeof calculating
the overtime premium providedin Article 11.

An employeewho s required for jury service will be paid, for each day of such
service, the difference betweeneither his regular hourly rate, or hisaverage hourly
earnings if he isworking underthe wage incentive planfor the number of hours he
normally works on his regular shift, and the payment he receivedfor jury service.
The employeewill presentproof of service andthe amount of pay receivedor to be
received.

The calculations of his paywill be figured on the basis of the employee's pay for a
complete normal period of work for the shift to which he belongs during the last
week inwhich he did suchwork beforehewas calledtojury service. The provisions
enumerated above will also apply to withess pay in cases where it may not
otherwise be retrievable.

COMBINED OCCUPATION- An employee,whose regular daily assignmentisto
work concurrently on more than one occupation is recognized as working on a
combined occupation. Such employeewill receivefor the entire shift, the highest
hourly contractual rate provided he has worked at least one (1) hour on that
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occupationfor the eight (8) hour shift, or ninety (90) minutesfor the twelve (12) hour

shift.

ARTICLE 14 - SHIFT PREMIUM

14.01 a)

b)

The Company agrees to pay a shift premium of twenty cents (20¢) for the
third or nightshiftfor hours worked between23h00 and07h00 providedthat
such premiumwill notform partofthe employee's regular hourly ratefor the
purposeofincentive,overtime or any other premiumor bonuscompensation.

The Company agreesto pay a shift premiumof fifteen cents (15¢) per hour
for the second, or afternoon shift, for hours worked between 15h00 and
23h00, provided that such premium will not form part of the employee's
regular hourly rate for the purposes of incentive, overtime, or any other
premium or bonus compensation.

ARTICLE 15 - PLANT HOLIDAYS.VACATION WITH PAY,AND INSURANCE PLAN

15.01 The plant holidays, vacations with pay and insurance plans applicable under this
agreement are set forth in Scheduletl, lll, and IV hereof.

ARTICLE 16 - BULL ETINBOARD

16.01 a)

b)

The Company agreesto providetwo (2) notice boards locatedas at present,
uponwhich the Unionmay post notices, subjectto the following conditions:

1. any such notice shall have received the written approval of the
Company priorto posting;

2. no change shall be made in any such notice, either by the Company
or by the Unionatfter it has receivedthe approval of the Company;

3. notices shall be posted only on notice boards provided by the
Companyfor the use of the Union;

4. the subject matter of any notices postedshall be restrictedto notices
of meetings, of the results of elections pertaining to the mill, or of
recreationalor social activities.

The Unionagreesthat itwill notdistribute or postany pamphlets, advertising

or politicalmatter, cards, notices or any other kind of literature,within the mill
or its appurtenances, except as providedinthis agreement.
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ARTICLE 17 - BEREAVEMENT

17.01 A)

WEEKDAY EMPLOYEES

a)

b)

c)

Inthe event of a death inthe employee's immediatefamily (mother,
father, sister, brother, mother-in-law, father-in-law, sister-in-law,
brother-in-law,grandparents, grandchildren, daughter-in-law, son-in-
law) the Company agreesto grant a paid leave of absence of three
(3) days.

Inthe eventthe death is of a spouse, a son or daughter, or common
law spouse, the Company agreesto grant a paid leave of absence of
five (5) days.

It is understoodthat if one of the days referred to above falls on a
paid holiday or during the employee's annual vacation or plant
shutdown, this or these days will be excluded.

The Companywillgrant a one (1) day paid leave of absence, the day
of funeral, inthe event of death of the spouse of a brother-in-law or
sister-in-law. An additional maximum of two (2) days of leave of
absencewithout paywill be granted if so requested by the employee
concerned.

An individualwill be allowed three (3) working days off because of
death inthe immediatefamily(as defined), the third day beingthe day
ofthe funeral. Saturdaysand Sundaysdo notrequirepayment(under
normal circumstances) and reducethe requiredworking days being
off to one.

Abnormal circumstancesthat may require an additional day off and
the paymentfor (ininstancesthatinvolve a Saturday and/or Sunday)
would be inthe case of an individual havingto take additionaltime
under written instructions from-a doctor, or in the case of legal
matters, that cannot be postponed, a lawyer.

An individual having been scheduled for work on a Saturday or
Sunday andwho is restrictedfromdoingso becauseofa death inthe
immediate family, would be paid for such losttime at his/her regular
rate.

Forthe Stationary Engineersa day shall constitute of 12 hours.
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B)

C)

WEEKEND EMPLOYEES

An employee shall be permitted time off from work for the purpose of
attendingthe funeral of his wife, husband, mother, father, sister, brother,son
or daughter, daughter-in-law, son-in-law, common-law spouse,
grandparents, grandchild upto a maximum of two (2) days.

The Company will grant a one (1) day leave of absence, inthe event of a
death of the spouse of a brother-in-lawor sister-in-law.

When any of such days falls on an employee's scheduled working day, he
shall be paid bereavement allowance based on twelve ) hoursfor each
day at time and one half at the wage rate for the hourly employee's
classification as set out inthe schedule attachedto the Collective Labour
Agreement, or if on pieceworkforthe current period set out inthe schedule
attachedto the Collective Labour Agreement.

The Company mustbe suppliedwith necessaryinformationpertainingto the
reasonsfor such leave of absence.

SEVEN (7) DAY, TWELVE (12) HOUR SHIFT EMPLOYEES

An employee shall be permitted time off from work for the purpose of
attending the funeral of his mother, father, sister, brother, mother-in-law,
father-in-law, sister-in-law, brother-in-law, grandparents, grandchild,
daughter-in-law é\nd son-in-law up to a maximum of three (3) days. An
additional one SN1day leave of absence will be granted without pay if so
requested by the employee concerned.

Inthe event the death is of a spouse, a son or daughter, or common-law
spouse, the company will grant a paid leave of absence of three (3) or four
(4) days accordingto the employee's schedule on that particularweek.

The companywill grant a one <Io)y paid leave of absence inthe event of
death of the spouse of a brother-in-lawor sister-in-law.

When any of such days falls on an employee's scheduledworking day, he
shall be paid bereavementallowance based on twelve (12) hoursfor each
day atthe wage ratefor the hourlyemployeesclassificationas set out inthe
scheduleattachedto the CollectiveLabour Agreement or ifon pieceworkfor
the current period set out inthe schedule attachedto the Collective Labour
Agreement.

The company must be supplied with necessaryinformationpertainingto the
reasons for such leave of absence.
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D)

Inthe event of a death in the employee's immediate family (as defined)
duringwinter, and a delayed burialto the spring months,an employeewill be
granted an additional paid day of leavefor the burial, if so requestedby the
employee.

ARTICLE 18 - UNIONSECURITY

18.01 All current employees of the Employer and those hired on or after the date of
ratification shall, upon completion of their probationary period, become and
thereafter remain members in good standing of the Union as a condition of

employment.
18.02 Probationary period As detailed inArticle 8.02 herein.

18.03 The Employer shall remitto the Union, within fifteen (15) calendar days following
completion of the probationary period,the United Foodand CommercialWorkers
MembershipApplication Formsigned by the employee.

18.04 (a)

(b)

(c)

(d)

The Employer shall, during the term of this Collective Agreement, as a
condition of employment, deduct from members of the bargaining unit
regularweekly UnionDues as determined bythe Unionand such Duesshall
be remittedto the Union priorto the fifteenth (15th) of the monthfollowing
the month inwhich such deductionis made. The dues and initiationreport
will be providedinthe form of e-mail (remit@ufcw175.com) or on computer
diskette as well as a hard copy of the dues report being attached to the
remittance cheque.

The Employershallcollectmembershipinitiationfeesas may be requiredby
the Union and forward the United Food and Commercial Workers
InternationalUnion membershipapplicationforms and saidfeestothe Union
with the regular monthly dues remittance.

A remittance statementwhich shall be documented by location containing
the full name, rate of pay, classification, full-time or part-time, date of hire
and Social Insurance Number of each employee, including hires, and the
amountdeducted (orthe reasona deductionwas not made) and back dues
and vacation pay breakdowns shall be forwarded to the Union with the
monthlydues cheque. Wherever possiblethe Employerwill provide a tape
to tape dues remittance.

The Employerwill providethe Unionwithin thirty (30) days of ratificationof
this Collective Agreement and in January and July of each year of this
Collective Agreement and any subsequent renewals a listing of all
employees name, classification,Social Insurance Number, currentaddress
andtelephone.
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The Employer shall record the annual Union dues for each employee on
®  his/her T4 form.

18.05 The Union shall provide the Employerwith thirty (30) days written notice of any

increaseor decrease inthe amountof duesto bedeductedfrom the bargainingunit
employees.

18.06 The Union shall indemnify and save harmlessthe Employer, its agents and/or

employees acting on behalf of the Employer,from any and all claims, demands,
actions or causes Of action arising out of, or in any way connected with the
collectionand remittance of such dues.

18.07 The Employershallon date of hire acquaint employeeswith the fact this Collective

Agreement is in effect and the conditions of employment set out inArticle 18.

18.08 AUTHORIZATION CARD

TO: ST. LAWRENCECORPORATION

DATE

I,the undersigned, hereby authorize St. Lawrence Corporation (the Company), to
deductfrommy pay,U.F.C.W. Local175 Initiation FeeinaccordancewithU.F.C.W.,
Local175 Bylaws.

| further authorize St. Lawrence Corporation (the Company), to deduct weekly
starting from my first pay period, Uniondues as set forth by Local Union175

of the United Foodand CommercialWorkers InternationalUnion andto remitsame
to the U.F.C.W. Local175, Ontario.

EMPLOYEE

WITNESS

|, the undersigned, herebyauthorizeSt. Lawrence Corporation (the Company), to
Transmit to the United Food and Commercial Workers International Union (the
Union) the following personal information: S.I.N., ADDRESS, PHONE NUMBER,
and updatesof such.

EMPLOYEE
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ARTICLE19- LEAVEOF ABSENCE

19.01

19.02

19.03

19.04

19.05

19.06

19.07

The Company may grant leave of absenceto any employeefor legitimate personal
reasons. Any leave of absence granted by the Company shall be limited to three
(3) months. Subjectto the provisions of this agreement,the employee may return
to his regularjob when the leave of absence expires, if he is still qualified and has
the necessaryseniority.

An employee on the seniority listwill be granted permissionfor absence while a
recognizedphysiciancontinuesto certify himas unfitby reasonof sicknessor injury
for any work offered bythe Company, providedthe durationof such absencedoes
not exceedthe length of time representedby the employee's seniority Or nine (9)
months, whichever isthe lesser. However, by mutual agreement, permissionfor
absence may be extended beyond nine (9) months on a month by month basis.
Subjectto the provisions of this agreement, the employee may returnto his regular
job when the leave of absence expires if he is still qualified and hasthe necessary
seniority.

An employeewho hascompletedthe requiredprobationary periodshall, on request,
be granted maternity leave as perthe EmploymentStandardsAct, 2000.

MATERNITY AND PARENTALBENEFITS- An employee on the seniority listwill
be granted permission for absence for maternity or parental benefits as per
legislation.

The Companywill grant leave of absenceto attend official business authorized by
the Localto not morethan six (6) employees subjectto the following conditions:

a) that at leastoneweek’s written notice be givento the Company designating
the personsfor whom such leave B desired,;

b) the number of employees from any one departmentto be mutually agreed,
providedat least one may be elected from a department;

Ifan employee overstays his leaveof absence, he is presumedto have severed his

employmentwiththe Company, unless he cangive a satisfactory explanationfor his

inabilityto returnto work on the expiry date of his leave of absence.

LEAVEOFABSENCE PROCEDURE-These are requestsabove regularvacation
entittements. Requestsmustbe made at leastone (1) month inadvance. Replies
mustbegivenwithinseven (7) days. Requests must bemade on the following form
fully filled out.
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OUR RESPONSE MUST BE IN WRITING BY WAY OF THIS FORM, FULLY

COMPLETED.

LEAVE OF ABSENCE REQUEST
NAME: DATE:
ABSENCE REQUIRED FROM:; TO:
INCLUSIVE.

RETURNED TO WORK ON:;

PERMISSIONIS (GRANTED) OR (DENIED)

SIGNATURE:

(EMPLOYEE) (S UPERVISOR)

DATE;

ARTICLE 20 - NOTICES

20.01 Exceptwhere otherwise provided, any noticewhich either party desires to give to
the other shall be given by prepaid registered mail as follows:

M

()

To the Company
Personnel Manager

St. Lawrence Corporation
24 Bath Road

Iroquois, Ontario

KOE 1KO

To the Union

United Food and CommercialWorkers
Local175

20 Hamilton Ave. N.

Ottawa, Ontario

K1Y 1B6

Any notice given as aforesaid shall be deemed given and received as o the
business day following the day of mailing.
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ARTICLE 21 - RENEWAL, AMENDMENT, AND TERMINATION

a) This agreementshall continue in effect untilthe 12" day of July 2005, and
shall continue automaticallythereafter for annual periods of one year each,
unless either party notifies the other in writing during the period of one
hundredand twenty (120) days priorto the expiration date that it desiresto
amend or terminate this agreement.

Negotiations shall begin within fifteen (8) days following notification for
amendment of this agreement, prior to the current expiration date it shall
expire, unlessit Bextendedfor a specific period by mutualagreementofthe
parties.

The Company agreesto paythe UnionNegotiatingCommittee membersfor
hours lost from work due to meetingssummoned by the Company for the
renewal of the Collective Agreement.

b)

The pay ratewill be at straighttime at the employee's regular hourly rate, or
average hourly rate, whichever is applicable.

INWITNESS WHEREOF each of the partiesheretq has causet,this agreement to be
signed by itsduly authorized representativesthis Q day of mgﬂcg 2002

FOR THE UNION FOR THE COMPANY
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SCHEDULE 1 - RATES OF PAY

Dept Occupation Code
Yam Preparation
01 | Size Mixer Helper 1051 DPHP 12.57 [11.31
01 | Slasher Tender | 1050 DPWP 12.94 11.65
01 IWarper Creeler | 10:1 DPWP 12.25 11.03
01  |warper Tender | 1040 DPWP 12.67 |11.40
01 IWinder Tender |1080 MDHP 12.33
01 I Fixer |1002 MHP 14.10

1042 MHP 12.02
02 Fixer Saurer & Sulzer 2033-36 | DpWP 14.29 12.86
02 Fixer Tsudakoma 2034 DPWP 14.29 12.86
02 Tying Machine Operator |2004 DPWP t13.12 I 11.81
02 | Weaver Tsudakoma 2112 DPWP |13.06 [11.75
02 Weaver Saurer & Sulzer 2110,11 | DPWP | 13.06 | 11.75
02 Beam Handler 2005 MHP 12.33
02 Cloth Doffer 2011 MHP 12.31
02 Fixer Unifil & Uster 2035 MHP 14.11
02 Loom Cleaner 2013 MHP |11.95 |
02 Oiler MHP |12.26 l
02 -Pattern Cutter MHP |13.03 |
02 Smash Hand 2009 MHP [12.54 |
02 Weave Utility 12006 MHP |13.23 |
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Dept Occupation Code Classif~- Rate 90% Guar
ication Rate
Dye & Bleach
03 |asst. Cold pad Tender | 3080 MDHP 12.82
|03 | Bleach Range Tender | 3020 MDHP 12.87
|03 | cold Pad Tender | 3070 MDHP 13.51
|03 | Dye Beck Tender | 3050 MDHP 12.89
|03 Loop Dryer Tender 3040 MDHP 12.67
|o3 Scutcher Tender 3030 MDHP 12.70
[o3 Unroller Tender 3000 MDHP 12.67
03 Finishing Utility 3095 MHP 12.67
03 Greige Utility 3090 MHP 12.25
04 Applique Mach. 4195 DPWP 12.20 |10.98 . |
Operator
04 |Auto Cutter 4045 DEWP |12.59 [11.33 |
04 Classer Line & Regular | 4040 DPWP [12.41 [11.07 |
04 Cloth Inspector | 2300 DPWP I 12.36 I 11.12 |
04 Cutter | 4010 DPWP l12.28 |11.05
04 Cutter-Bibs | 4014 MHP l 12.32 l
04 Facecloth Classer | 4060 DPWP 12.41 11.17 I
04 Finish Sidehem 4141 DPWP 12.57 11.31 |
Operator
04 Fin. Towelling 4037 UHP 11.56
Inspector
04 |creige Sidehem 2210 DPWE 12.74 | 11.47
Operator
04 |Labeller 4160 DEWP 12.27 [11.04
04 Overedger 4150 DPWP | 12.27 l11.04 |
04 Parceller 4190 DEWP | 12.33 |11.10
04 Repairer 4006 DPWP | 12.16 |10.94 |
04 Sewing Machine 4130 DPWP | 12.27 |11.04
Operator
04 Sewing Machine Bibs 4131 DPWP | 12.27 | 11.04




Occupation Code | classif- | Rate | 90% Guar
ication Rate
I Auto Endhemmer Oper. 4135 | MpHP |12.62 [11.36
04 Shearer/Slitter 4035 | MDHP |12.70 |11.43
I 04 | Re-Inspector 4009 IMHP I 12.26
|oa | secondary classer 4041 DPWP 12.33 [11.10
I 04 | Section Hand 4000 MHP 12.79
04 _ i 14.12
04 11.88
04 4012 14.47
05 Set Maker 5036 DPWP 12,04 10.84
05 Monogram Operator 5038 UHP 11.51
05 Asst. Shipper/Receiver 12.057
05 Fork Lift Opertor-Rec. 11.59 |
05 Hoist Operator 5023 _UHP "11.63
05 Inventory Checker 5013 IUHP I 11.63
05 Packer Checker 5014 I uHP I 11.58
05 Picker Packer |
05 Lead Picker/Packer
Check
05 Repacking/Price 5025 UHP 10.95
Tagging
05 Sample Clerk 5033 UHP 11.82
05 Shipper 5035 UHP 12.20
05 Utility Employee 5021 UHP 11.31
05 Order Extractor so0l9 UHP 11.80
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Dept Occupation Code |Classif- | Rate 90% Guar
ication Rate
06 Supply Room Hand 6000 UHP 11.75
06 Shop Helper | 6001 UHP 11.86
6002 UHP 11.34
6004 UHP 12.25
06 Quality Control Re- 6008 UHP 11.52
Insp.
06 Appr. Pattern Designer |} 6012 UHP 12.69
Trade:men
07 Stationary Eng., Chief | 7001 Trades 18.48
07 Stationary Eng, 7002 Trades 16.65
3rd Class
07 General Maint 7009 Trades 15.15
(Not Ticketed)
|07 | Elect. Techn., Grade 1 | 7010 Tfadesh 17.29
| 07 | Electrician, Ticketed 7014 Trades 16.25
| 07 | General Maint Ticketed | 7015 Trades |16.25
|O7 ICarpenter-Ticketed 7017 Trades 16.25
07  'Instrum. Tech., 7040 Trades |17.29
, Grade 1
Probationary Employees
Up to 20 days (160 hrs) 8.51
21 to 40 days (320 hrs) 8.64
41 to 60 days (480 hrs) B8.76
Occupation Classifications
B bextt Piece Work Paid DPWP
Measured Direct Hourly MDHP
Paid
| | Measured Hourly Paid | Mup
IUnmeasured Hourly Paid | une
ITradesmen Tradesi
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All Employeeson the payroll as of June 23", 2002 shall receive a lump sum payment of
two hundred and twenty-five dollars ($225.00). This wage adjustment shall be paid on a
separate cheque with minimumdeductions.
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SCHEDULE

1 -~ RATES OF PAY

Revised: July 13, 2003 -
Dept Occupation 90RaGuar
ication

Yarn Preparation

01 Size Mixer Helper |10s1 | oewp [12.82 [11.54
01 Slasher Tender 1050 DPWP | 13.20 |11.88
01 Warper Creeler 1041 DPWP I 12.50 11.25
01 | warper Tender 1040 | ppwp }12.92 [11.63
01 | Winder Tender 1080 | MpHe | 12.58

01 Yarn VSI]ppIier 1042 MHP 12.26

Weave Room | |

02 Fixer Saurer & Sulzer 2033-36 | DPWP 14.58 | 13:12
02 Fixer Tsudakoma 2034 BBWE 14.58 13.12
02 Tying Machine Operator | 2004 DPWP 13.38 12.04
02 Weaver Tsudakoma 2112 | DEWP | 13.32 | 11,99
02 Weaver Saurer & Sulzer |2110,11 |Dpwe l13.32 [11.99
02 Beam Handler 12.58

02 lcloth poffer I 12.56 |

02 | Fixer Unifil & Uster | 2035 MHP 14.39 |
|02 | Loom Cleaner | 2013 | mup [12.19 |

02 Oiler 12.51__

02 | pattern Cutter | 13.29

02 Smash Hand 2009 MHP 12.79

02 Weave Utility 2006 MHP 13.49




Dept occupation Code Cilaetsiicfir Rate 90% Guar
ication Rate
03 Asst. Cold Pad Tender 3080 MOHP 13.08
03 Bleach Range Tender 3020 IMDHP 13.13
03 Cold Pad Tender 3070 IMDHP 13.78
03 Dye Beck Tender 3050 MDHP 13.15
03 Loop Dryer Tender 3040 MDHP 12.92
12.95
12.92
12.92
12.50
04 Appligue Mach. 12.44 11.20
Operator
04 Auto Cutter 4045 DPWP 12.84 11.56
04 Classer Line & Regular |} 4040 DPWP 12.66 11.39
04 Cloth Inspector 2300 DPWP 12.61 11.35
04 Cutter 4010 DPWP 12.53 11.27
04 Cutter-Bibs 4014 MHP 12.57
04 Facecloth Classer. 4060 BRHB 12.66 11.39
04 Finish Sidehem 4141 ' 12.82 11.54
Operator
04 Fin. Towelling 4037 UHP 11.79
Inspector
04 Grelge Sidehem 2210 DPWP 12.99 11.70
Operator
04 Labeller 4160 DPWP 12.52 11.26
|04 IOveredger 12.52 11.26
04 Parceller 12.58 11.32
04 Repairer 12.40 11.16
04 Sewing Machine DPWP 12.52 11.26
Operator
04 Sewing Machine Bibs 4131 DPWP 12.52 11.26
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Dept l Occupation Code Classif- Rate | 90% Guar
ication Rate
04  /AutoEndhemmer oper. 4135 MDHP | 12.87 |11.59
04 |shearer/siitter 4035 MDH P |12.95 |11.66
04 Re-Inspector 4009 MHP ) 12.51 |
DPWP 12.58 |11.32
04 Section Hand 4000 MHP |13.05 |
04 | Sewing Fixer 4005 MHP 14.40 |
04 Sewing Supplier 4007 MHP 12.12
04 Utility 4004 MHP 12.23
04 | Head Ssewing Fixer | 4012 MHP 14.76
Shipping & Receiving
05 | Set Maker 5036 DPWP 12.28 11.05
05 Monogram Operator 5038 UHP 11.74
05 |Asst. Shipper/Receiver | 5024 UHP 12.29
05 Fork Lift Opertor-Rec. | 5002 UHP 11.82
05 Hoist Operator 5023 UHP 11.82
05 Inventory Checker 5013 UHP 11.86
05 | Packer Checker 5014 UHP 1i.86
05 | Picker Packer 5020 uge 11.8%
0s Lead picker/Packer 5022 UHP 12.06
Check
05 Repacking/Price 5025 UHP 11.17
Tagging
0os | sample Clerk | 5033 UHP 12.06
05 | shipper | 5035 UHP 12.44
05 utility Employee l5021 UHP 11.54
05 Order Extractor 5019 uHP 12.04
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Dept Occupation Code Rate 90% Guar
ication Rate
Service
06 l Supply Room Hand 6000 UHP I 11.99 I
06 IShop Helper 6001 UHP | 12.10 I
06 Sanitation Janitor 6002 UHF' 11.57
06 Laboratory Tester 6004 UHP 12,50
06 Quality Control Re- 6008 UHP 11.75
Insp.
06 Appr. Pattern Designer 6012 UHP 12.94
07 Stationary Eng., Chief | 7001 Trades 18.85
07 Stationary Eng, 7002 Trades 16.98
3rd Class
07 General Maint 7009 Trades 115.45'
(Not Ticketed)
Q7 Elect. Techn., Grade 1 | 7010 Trades 17.64
07 lEIectrician, Ticketed |7014 Trades 16.58
07 | General waint Ticketed | 7015 Trades | 16.58
07 lCarpenter—Ticketed | 7017 Trades 16.58
07 Instrum. Tech., 7040 Trades 17.64
Grade 1
Prebationayy Empleyees
tp te 80 days (160 hEs) g.68 |
21 to 460 days (320 hzs) 8.81
| 41 to 60 days (480 hrs) 8.94
Occupation Classifications
B Direct Piece Work Paid DPWP
Measured Direct Hourly MDHP
, Paid
Measured Hourly Paid ‘ MHP
Unmeasured Hourly Paid | UHP
Tradesmen J Trades
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SCHEDULE

I - RATES OF PAY

Dept Occupation Code Olkzestuiicti- Rate 90% Guar
ication Rate
Yarn Preparation
01 (Size Mixer Helper 1051 DPWP 13.08 11.77
01 (Slasher Tender 1050 DPWP 13.46 12.12
01 Warper Creeler 1041 DPWP 12.75 11.48
01 - Q;réérﬁ%endeg 1040 DPWP 13.18 11.86
01 wlnder Tender 1080 MDHP 12.83
01 Fixer 1002 MHP 14.67
01 Yarn Supplier 1042 MHP 12.51
Weave Room
02 Fixer Saurer & Sulzer 2033-36 | DPWP 14.87 13.38
02 Fixer Tsudakoma 2034 DPWP 14.87 13.38
02 Tying Machine Operator | 2004 DPWP 13.65 12.28
02 Weaver Tsudakoma 2112 DPWP 13.59 12.23
©12110,11 | DPWP 13.59 12.23
[ 2005 MHP 12.83

2011 MHP 12.81

2035 MHP 14.68
02 !Loom Cleaner 2013 MHP 12.43
02 Oiler 2012 MHP 12.76
02 Pattern Cutter 2040 MHP 13.56

2008 MHP 13.05

2006 MHP 13.76
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Dept Occupation Code Classif- Rate 90% Guar
ication Rate
03 Asst. Cold Pad Tender 13.34
03 Bleach Range Tender 3020 MDHP 13.39
03 Cold Pad Tender 3070 MDHP 14.06
03 Dye Beck Tender 3050 MDHP 13.41
03 Loop Dryer Tender 3040 MDHP 13.18
03 Scutcher Tender 3030 MDHP 13.21 |
03 !Unroller Tender 3000 lMDHP 13.18
03 | Finishing Utility 3095 | mup 13.18
03 | ocreige Utility 3090 MHP 12.75
|
04 IAppquue Mach. 4195 |opwp 12.69 |11.42
Operator
0¢ | Auto cutter s045 | oowp 13.10 |11.79
04 |01$sser Line & Regular | 4040 IDPWP 12.91 |[11.62
04 ‘Cloth Inspector 2300 |DPWP 12.86 11.58
4010 DPWP 12.78 11.50
4014 MHP 12.82 |
4060 DPWP 12,91 |11.62
04 Finish Sidehem 4141 DPWP 13.08 [11.77
04 Pin. Taweelling 4037 UHP 12.03
Inspector
04 Greige Sidehem 2210 DPWP 13.25 [11.92
Operator
04 |raveller 4160 DPWE 12,77 | 11.49
04 |Overedger 4150 DPWP B 12.717 11.49
04 | Parceller 4190 DPWP 12.83 |11.55
04 (Repairer 4006 DPWP 12.65 11.38
04 Sewing Machine 4130 DPWP 12.77 11.49
Operator
04 (Sewing Machine Bibs 4131 |DPW§ 12.77 11.749
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Occupation Code Classgif- Rate 90% Guar
ication Rate
04 Auto Endhemmer Oper. 4135 MDHP 715:&377 11.81
04 Shearer/Slitter 4035 MDHP 13.21 11.89
04 Re-Inspector 4009 MHP 12,76
04 Secondary Classer 4041 DPWP 12.83 {11.55
04 Section Hand 4000 MHP 13.31
04 Sewing Fixer 4005 MHP 14.69
04 Sewing Supplier 4007 MHP 12.36
Utillity 4004 MHP 12.47
Headﬁggmﬁﬁg Fixer 4012 MHP 15,06
Shipping & Receiving
05 Set Maker 5036 DPWP 12.53 11.27
05 Monogram Operator 5038 UHP 11.97
05 - Asst. Shipper/Recelver |[5024 UHP 12.54
05 Fork Lift Opertor-Rec. 5002 UHP 12.06
05 Hoist Operator 5023 UHP 12.10
05 Inventory Checker 5013 URP 12.10
05 Packer Checker 5014 UHP 12.05
Picker Packer 5020 12,04
Lead Picker/Packer 5022 12,30
Check
05 Repacking/Price 5025 UHP 11.39
Tagging
05 Sample Clerk 5033 UHP | 12.30
05 Shipper 5035 UHP 12.69
05 utility Employee 5021 URP 11.77
05 Order Extractor 5019 UHP 12.28
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Dept Occupation Code | Classif- | Rate 90% Guar
ication Rate
06 Supply Room Hand 6000 UHP 12.23
06 Shop Helper 6001 UHP 12.34
06 Sanitation Janitor 6002 UHP 11.80
06 Laboratory Tester 6004 UHP 12.75
06 Quality Control Re- 6008 UHP 11.99
Insp.
06 Appr. Pattern Designer | 6012 UHP 13.20
7001 Trades 19.23
07 Stationary Engineer, 7002 Trades 17.32
3rd Class
07 General Maint 7009 Trades 15.76
(NotTicketed)
07 Elect. Techn., Grade 1 | 7010 Trades 17.99
07 Electrician, Ticketed 7014 Trades 16.91
07 General Maint Ticketed | 7015 Trades 16.91
07 Carpenter~-Ticketed 7017 Trades 16.91
07 Instrum. Tech., 7040 Trades 17.99
Grade 1
Up to 20 days (160hrs) 8.85
21 to 40 days (320hrs) 8.99
41 to 60 days (480 hrs) | 9.12
Occupation Classifications
Direct Piece Work Paid DPWP
Measured Direct Hourly MDHP
Paid
Measured Hourly Paid MHP
Unmeasured Hourly Paid UHP
Tradesmen Trades
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2.

b)

SCHEDULEW - PLANTHOLIDAYS

Exceptfor Stationary Engineers,nowork will be performedon the following
days which will be recognized as paid holidays:

New Year's Day (Jan. 1) Civic Holiday

January 2™ Thanksgiving Day
Good Friday Labour Day
Victoria Day Christmas Day
Canada Day* Boxing Day

An eleventh holiday is granted and the date for this holidaywill be mutually
agreed to, a minimumof 6 weeks prior to the Christmas Holiday.

Anywork requiredby Managementotherthan Stationary Engineersonthese
holidays, shall be on a voluntary basis by seniority, provided they are
gualified to do the work.

Seven (7) day, twelve (12) hour shift & weekend schedule

Employeeswill be required to work their regular shift when one of these
holidays occur. Employeeswho work on a plantholidaywill be paidtime and
one half(1%2) for hoursworked.

Both employees who are scheduled to work and employees who are not
scheduledto work on one of these holidayswill be paid eight (8) hours pay
for holiday.

To beeligiblefor the holiday pay, the employee must meetthe qualifications
of Schedulell, 3 a).

Plantholiday paywill be computed on the basis of eight (8) hoursatthe employees
regular hourly rate of pay inthe case of hourlyworkers, and onthe basis of eight (8)
hours at the employees straighttime average hourly earnings for the pay periodin
which the holiday occurs inthe case of pieceworkers.

Employeesontwelve (12) hour shifts will havetheir pay computed on the basis of
twelve (12) hoursat the employee's regular hourly rate of pay inthe case of hourly
workers, and on the basis of twelve (12) hours at the employees straight time
average hourly earningsfor the pay period inwhich the holiday occurs inthe case
of pieceworkers.
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a)

b)

c)

In order to qualify for plant holiday pay, the employee must work his full
scheduled shifts on each of the work days immediately preceding and
immediatelyfollowingthe plant holiday concerned, except inthe case where
the employee was prevented from working these declared working days
because of duly certified illness, or death in his immediate family (husband,
wife, child, father, mother, brother, sister, father-in-law, mother-in-law,
brother-in-law,sister-in-law,grandparents,grandchild, common-lawspouse,
daughter-in-law, son-in-law) or if the employee had permission from the
Company to be excused from work on these two days, provided he has
effectivelyworked duringone of the four weeks precedingthe week inwhich
the holiday occurs. If an employee has notworked the declared working
days previousto and following the holiday for reasons of being laid off, he
will be entitled to the paid holiday, provided he haseffectively worked during
the week preceding the week inwhich the holiday occurs.

Any holiday or holidays occurringduring an employee's vacation will entitle
the employeeto add additional correspondingday(s) to their vacation. The
selection of the said day(s) will be allowed after mutual agreement with his
Supervisor.

If an employee has notworked the declared working days previousto and
following the statutory holiday, or statutory holidays and that morethan one
(1) statutory holiday falls on consecutive days, the Company may not
penalize the employee for more than one (1) statutory holiday.

Inthe event Canada Day occurs on a Tuesday, it shall be observed on the
previous Monday, and where Canada Day occurs on a Wednesday or
Thursday, it shall be observed on the following Friday.

Ifa plant holiday occurs on a Saturdayor Sunday, the Companywill postthe
date of observance of such holiday which will be on a Friday or Monday.

An employee who is required to work on a plant holiday will be paid for work

performed on such day at one and one halftimes his regular straight time rate of
pay in additionto his holiday pay.

Stationary Engineers shall receive payfor the plant holidays set out inthis schedule
in accordancewith the terms hereof and when requiredto work on a plant holiday,
will be paidfor work performed on such day at time and one half his regular rate of

pay.

Paydaywill continue to be on Thursday at 16h00, exceptwhen a Statutory Holiday

falls on a Thursday, in which case the pay will be distributed on the following

working day at 16h00.
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7.

Any employeewho is requiredto work on Christmas Day or New Year's Day shall
be compensatedfor each hour soworked at double time their straighttime regular
rate, in additionto the holiday pay.
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HEDULEIN - VACATIONS WITH PAY

The Company agrees to grant two (2) weeks' vacation to each employee in it's
service atthe commencementof suchvacation. The Company may close all or part
of the plantfor vacation purposesduring the summer months and will endeavour
to have the vacation shutdown during the first full week of July, if business
conditions permit.

Any employeewith five (5) years' service with the Company is entitledto a third
week of vacation.

Any employeewithtwelve (12) years service with the Company is entitledto afourth
week of vacation.

Any employee with twenty-five (25) years' service with the Company B entitledto
a fifth week of vacation.

It is understoodthat for employees working on weekend shifts, a week vacation
shall consist of Saturday and Sunday off.

Inthe selection of an employee's dates of vacation, an employee having more
seniority will have preferenceover an employee with less seniority.

Employees in departments which do not have an annual shutdown period will
indicate before April 15ththeir preferenceas to the dates of their first and second
weeks of vacation.

Employees entitled to a third (3), fourth (4) or fifth (5) week vacation will indicate
before April 15th, their preferenceas to the dates of the period of the third and
fourth weeks vacation.

The third (3), fourth (4) and fifth (5) weeks vacation will be scheduled as far as
possibleinadvanceto coincidewiththe wishes expressed bythe employeestaking
into considerationthe needs of production.

The Company agrees all employees can have their vacation pays receivedduring
their elected vacation weeks.

Total amount of vacation pay and time of each employee shall be based on his
lengthof continuous servicewiththe Company and shallexclude previousvacation
pay. The above-mentionedshall be computedinaccordancewiththe table set forth
below.

Percentageof pay shall be for the twelve (12) months precedingthe lastfull pay
period of June.

65



The numberofyears of continuousservice usedin reckoning the amountof weeks
for which an employee is entitled to take under the terms of this Article will be
computed as of the 30th of June prior to the "Annual Vacation Weeks".

TJABLE OF VACATION TIME AND PAYMENT
The following vacation time and table will apply:
Vacation Payment%

Entitlement Effective
Year's Service [weeks) 06-18-2001

0-5 2 4.0
5-10 3 5.0
10-12 3 7.0
12-15 4 7.0
15-20 4 8.0
20-25 4 9.0
25 & over 5 10.0

Except for Maintenance employees, any work performed during the annual
shutdownwill be offered on a voluntary basis, and by seniority providedthey are
gualifiedto do the work.

The Companywill confirmthrough postingthe date of the plantshutdown (annual
vacation) by April 1st. The employees concernedwill insuch case have upto April
15thto selectthe date of their first and second week vacation.

Scheduling of vacations will continue to be done as per our Collective Labour
Agreement - Schedulelll.

Foremployeeswho do not scheduletheir additional vacationweeks as above, the
following will apply.

Employeeswill have until February 1stto requesttheir vacation dates. Thiswill be
awarded on a first come basis and not by seniority. The weeks of vacation will be
scheduled as far as possible in advance to coincide with the wishes expressed by
the employees, taking into considerationthe needs of production.

Any vacation entitlementnotrequestedpriorto the February?t deadlinewill be lost
if it cannot be agreed to and taken before June 1stof the vacation year.

Oneweek's vacation (defined)

One week of vacation will consist of a week from Sunday's shift to and include
Saturday's shift.
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SCHEDULEIV - INSURANCE PLAN

The Companyagreesto insuretheemployeesinaccordancewiththe general planthat has
been discussed and agreed to with the Union. This plan will be administered by
recognizedinsurancecompaniesand/or associations. Eachemployee will receivea copy

of the plan.

1.

The Company and the Union agree to implement the new Plan as quickly as
possible. The Company andthe Unionagreeto implementa new DentalPlan. The
Company agreesto sign all necessary ParticipationAgreements for the new benefit
Plans.

An employeeshall not become entitledto the above mentioned benefits unless he
hasthree (3) months continuous service with the Company.

It is agreed that the average Company contributionto the employee's insurance
planwill be $14.98 per week and that all eligible employees will contribute the
difference in cost. It is also understood that any future increase/decrease in
premiumswill be absorbed on a50/50 basis by the employeesand the Company.
However, any request by the employees for additional benefits during the present
agreement, the additionalweekly cost will be fully absorbed by the employees.

Employees on vacation are deemedto be employed and subjectto full insurance
coverage.

All employees mustadhereto the Company's Group InsurancePlan upon reaching
their respective date of eligibility and must retain their participation in the plan
throughouttheir period of employmentwith the Company.

67



SCHEDULEV

1. issors allocation:
The Companywill replace scissorsthat have beenbroken by accidentwithout any
charge for the employees. This Article will apply not morethan twice ayear. This
applies forjobs requestingthe utilizationof scissors only.

2. Safety Shoes

Safety shoeswill befurnishedto employeeseligibleto participateinthe company's
Safety Shoe Programduring the contract year.

Dye Houseemployees are eligiblefor upto three (3) pairs peryear to be paidto a
total maximum of two hundred seventy dollars ($270.00) per year.

Maintenanceemployeesare eligible for upto two (2) pairs peryear to be paidto a
total maximum of one hundredeighty dollars ($180.00) per year.

All other employees on the pre-established list are eligible for one (1) pair peryear
at $90.00 maximum peryear.

YARN PREP WEAVE ROOM DYE& BLEACH
Slasher Helper Cloth Doffer Unroller Tender
Size Mixer Helper Beam Man *Scutcher Tender
Yarn Supplier Warp Tyer *Loop DryerTender
Mechanics All Greige Inspection *Dye Tender
Loom Fixer Bleach RangeTender
Loom Cleaner *Utility - Finish
Oiler 'Cold PadTender
Smash Hand *Cold PadAssistant
Weavers Greige Utility
SEWING ROOM RECEIVING/SHIPPING MAINTENANCE/SERVICE
Mechanic All Shipping Personnel *Supply Storeman
Supply *All Maintenance Men
Floor Lady *Stationary Engineers
Shearer
Sidehemmer
Sweeper

Yardage Inspector

Shoes will be limitedto 1 pair peryear, per employee, exceptwhere *,
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3.

Eligible employees will be furnished with two (2) pairs of coveralls peryear paidin
full by the company.

Those eligible are:

Fixers - Weave, Sewing, Yarn Preparation
- Weave Room Oilers, Beam Handlers
- Cold Pad Tenders, Assistant Cold Pad Tenders, Dye Beck

Tender
- Finish Utility
- Maintenance Department

Lab coats are furnished to Lab employees.
tional schedule of hours of work:

If the need arises, the Company will have the rightto institute a seven (7) day
operation schedulefor all plant, a department or partof a department.

In such a case, boththe Unionand the employeewill be previously contacted in
order to discuss the type of schedule or any other items related to such an
implementation. A one month notice periodwill be given priorto the shift
implementation.

Tradesmen:

Itis understoodthat Tradesmenthat have begunatask on regular schedule hours
will be requiredto complete the task when completion of work cannot be delayed.

Sunday Premiumfor StationaryEnaqineers:

Itis understoodthat the hereafter mentioned Stationary Engineerswill be paid at
the rate of a hundredandeighty-five percent(185%) for work performedon Sunday,
during the lifetime df the present Collective LabourAgreement.

NAME: MR. MICHAEL SHARPE
MR. LAWRENCEMERKLEY

Voluntary Overtime Work: RE: 11.05 b)

BetweenMay 1st and Labour Day, any work performedafter23h00 Friday,shallbe
voluntary, exceptfor Stationary Engineersand employees on weekend shifts.

Employeeswillingto performovertimework Saturday during the voluntaryweekend
periodwill sign the overtime postingsheet by every Tuesday noon hour.
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The Company will advise by Friday 10h00 ifwork is available.

If there are not enough volunteer employees to fill the needs of production on
Saturday only, the Company may, at it'sdiscretion, use otherworkersto meetthese
needs. Itis understoodthat thoseworkers will be paid at regular straighttime rate,
without regardto the other provisions of this Collective Labour Agreement, and will
have no rights underthe Collective Labour Agreement.

"Ad Hoc" Labour/Management Committee:

Duringthe lifetime of the Collective Labour Agreement, the partiesagreeto meet
to discuss all matters related to productivity or flexibility of administration,
production,communication, cost reduction,etc., inorderto evaluatethe possibilities
of improvingeach one of these or any other matters, taking into considerationthe
well-being of employees as well as the well-being of the Company.

By mutual agreement, the parties will attempt to identify the areas where such
improvements might be applied and the possible solutionsto be implemented.

Tool replacement:

Itis generally agreedthat, as a policy, the Companywill replacetools brokenwhile
working on Company propertywithtools of equivalentquality and will endeavourto
expeditethe replacement.

Mealarrangements-weekend employees:

There will be no interruption of the machines for meals but proper time will be
allowedfor the same. Therewill bethree twenty minuteseating periods granted at
a time designated by the Company during each. shift provided that whenever
possible productive machinerywill be continued in operation during such twenty
minutes and the Companywill not be obliged to engage additional personnelto
provide for the operation thereof. Employees will take their rest period at a
designated place.

Layoff and termination:

The Company will follow all present legislation in regards to termination of
employment and termination or severance pay.

Temporary layoffs may extend up to thirty-five (35) weeks at which time the
employee will firstly have the choice to exercise contractual bumping rights if
available, secondlyto receive any termination or severance pay, or to maintain
contractualrecall rights if this applies.
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12.

13.

14.

Pension Plan;

The Companyagreesto paytwenty cents (20) perhour for eachemployee(pastthe
probationary period) for all hours worked, to be deposited in a group R.R.S.P.
Rules of eligibility etc. to be discussed and agreed.

Gainsharing:

The Company and the Union agree to leave open the option of having a
Gainsharing Program.

Healthand Safety

a)

b)

d)

The Company will take reasonablesteps to protectthe health and ensure
safety of its workers during working hours.

The Union and employees will cooperate with the Company and give full
supportfor the introduction, application and the respect of measures and
rules concerning health and safety of employees at work.

The Company and the Union agree to maintain a Health and Safety
Committeeinwhich bothare equally represented. The committeeisformed
of equal numbers of employees representingthe workers and members
representing the Company. The main function of this committee is to
discussall questions related to healthand safety of employeesat work. To
make recommendationswhen it isjudged necessary.

The Healthand Safety Committeewill meet at least once every three (3)
months. The minutes of these meetingswill be kept for future reference.
The committee meetingswill be heldduring normaloperation hoursand this
without lossof pay for the committee membersrepresentingthe workers.

When an employee has an accident atwork, the Company will give the first
aid treatment as required, as well as transportationto the hospital or to a
doctor if necessary. Dependingon the seriousness of the injury and the
doctor’s decision, if required by the employee, the Companywill supply the
transport back to the plant. Inthe case where the seriousnessof the injury
is such that the employee is unableto walk or drive his car, if required,the
Company will supply transportation back to his home.

Inthe case where an employee injures himselfduring his regular shift and
must be absentto receivemedicaltreatments, hewill notlose any salary for
the duration of his shift. Ifthe employee is kept at the hospital or if he is
returned home by the doctor, on his returnto work he must presentto his
foreman a medical certificate signed by the doctor.
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15.  All Stationary Engineerswillreceivean hourly increasedf forty-six cents (46¢) due
to the transfer of the Chief Stationary Engineeroccupationfrom the BargainingUnit
to a Staff function.

This will become part of the new hourly rate for all shift Stationary Engineers.
The Unionwill have the rightto have the Chief Stationary Engineer occupation
reinstatedto the BargainingUnitifthe regulationschange regardingthe duties of
supervision, hiring, discipline, and terminations requiredfor the Chief.

Shouldthe reinstatementoccur, the above agreementwill be nulland void with all
affected pay rates revertingto their former pay rates.

INWITNESS WHEREOF, each of the parties hereto hag caused this ggreement to be
signed by its duly authorized represe ntatives onthis z day of _ftu g, 2002.

—_—

A
—_—

e
| /
.ndustrialSt. Lawrence Corp sig.wpd
Wiy N
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15.

1)

SCHEDULEV

In each year of the agreement, the Company will deduct two cents ($0.02) per hour
worked per employee, to be used by the Union toward their Life Insurance benefit plan.
That cumulated amount will be sent monthly to the United Food and Commercial

Workers.

The above is included in the Collective Agreement between St. Lawrence Corporation and
United Food & Commercial Workers International Union, Local 175, effective period July

13%, 2002 to July 12%, 2005.

u)M/\M &/k e

FOR THE CQMPANY
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