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AGREEMENT nade this 29" day of Novenber, 1999 between HATHAWAY, |ocated in
Prescott, Ontario, hereinafter referred to as the "Company", and the UN ON
OF NEEDLETRADES, |NDUSTRI AL & TEXTI LE EMPLOYEES, arL-C10-CcLC, hereinafter
referred to as the "Union".

It is the intent and purpose of the Conpany and the Union that this
agreenent shall pronote and inprove industrial and econonic relationships
bet ween the Conpany and its enployees, and provide for wages, hours of work,
and conditions of enploynent of the enployees of the Conpany.
Representatives of both parties to this Agreenent shall represent in t%e
ShOP and in their dealings the co-operative spirit of the Agreenent and
shall be leaders in pronoting that amty and spirit and good-w |l which it
is the purpose of this instrunent to establish

NON THEREFORE, in consideration of the mutual covenants, promises and
agreenments herein contained, the parties hereto agree as foll ows:

ARTICLE 1 - SCOPE OF AGREEMENT

1.01 The term "employee" as used in this agreenent shall include all
enpl oyees of t he Conpany' s pl ant except executives,
adm ni strators, supervi sors, f orenen, assi st ant f orenen,
mechani cs, office enployees, watchmen and sal esmen. It shall

exclude all students regularly enployed for |ess than 24 hours per
week or during summer vacation period.

1.02 Wiere the nmasculine pronoun is used herein, it shall nean and
i ndi cate the fem nine pronoun where the context so applies.

1.03 The Uni on acknow edges that it is the exclusive function of the
Conpany to:

a) Mai ntain order, discipline and efficiency.

b) Hire, dischar%e, classify, direct, transfer, pronote,
demote, lay-off, and suspend or otherw se discipline,
for just and reasonabl e cause, enployees subject to the
provisions of this agreenent; and
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c) Cenerally to manage the industrial enterprise in which
t he Conpany is engaged, and without restricting the
generality of the foregoing, to determne the product
to be manufactured, nethods of nanufacture, schedules
of production, kinds and |ocations of nachines and
tools to be used, process of manufacturing, t he
engi neering and design of its products, the control of
materials and parts to be incorporated in the
productions produced, and the extension, limtation,
curtailment or cessation of operations.

The Conpany agrees that these functions will be exercised in a
manner consistent with provisions of this Agreenent and the
col lective bargaining rights of the Union,

Al letters of intent listed in schedule "B" shall formpart of
this Collective Agreenent.

It is agreed that there will be no discrimnation, coercion or
intimdation by the Conpany, the Management, the Union or its
officers or nenbers against any enployee because the enployee was

or is a nenber of a trade union or was or is _exercisi ng any ot her
rights under the Labour Relations Act. The Conpany and the Union
agree that there will be no discrimnation or harassnent practised
or permtted contrary to the Ontario Human R ghts Code.

ARTI CLE 2 - UNI ON REPRESENTATI ON

The Conpany recognizes the Union as exclusive collective
bargai ning agent for all its enployees covered by this Agreement.

Uni on St ewar ds

2.
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Union stewards will assist enployees working in their respective
departments in presenting their conplaints to the designated
representative of the Conpany in accqrdance W th the grievance
procedur e. One Union steward shall represent each of the
follow ng departnments or groups of departnments and will be an
enpl oyee of the department or group of the epartnent he
represents.
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Cutting Departnment
Parts Making Department
Assenbl y Depart nment

Fi ni shing Departnent

Wien an enployee, other than aprobationary enployee covered by
article 3.01, is required to nmeet with a nenmber of managenent, he
or she may request union representation at such nmeeting.

The Union shall notify the Conpany in witing of the nanes of the
Uni on stewards and the department or group of departnents each
repreaents and of any changes of the personnel of the Union
st ewar ds.

It is nutually agreed that enployees shall not be eligible to
serve as stewards until they have becone pernmanent enployees and
have had at |east one year of seniority.

It is understood that Union stewards have their regular work to
perform on behalf of the Conpany and, if it is necessary to
service a grievance during working hours, they will not |eave
their work w thout obtaining permssion of their forenman. When
resuming their regular work, they will report to their forenan.
Perm ssion shall not be unreasonably withheld.

The Conpany agrees to conpensate Union stewards and officers for
time lost in settling grievances, or attending neetings wth
Management at their average hourly rate. The Conpany reserves the
right to limt such tine if it deens the tinme so taken to be
excessive. It further reserves the right to ask for an accounting
of the reasons for the neetings.

The Conpany will not be required to pay for any tine spent by }he
Union stewards in servicing grievances outside their regular

wor ki ng hours.
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Tri al

The Conpany recognizes the right of the Union to select four (4)
enpl oyees who have attained seniority to act as a bargaining
commttee who, along with a full-time representative of the Union,
wll meet with the Conpany to discuss matters which are properly
t he subject of negotiation concerning anendnments to the current
Agreenent and Eroposals for the renewal and nodification of the
Agr eement . The bargaining commttee referred to above shall
consist of at least two (2) of the four (4) top officers, nanely,
President, Vice-President, or Secretary-Treasurer, plus a full-
time representative.

The Conpany recognizes the right of the Union to Select Union
Stewards, and they shall act as a Gievance Committee, but not
nore than three (3) menbers shall negotiate any single grievance
with managenent. The Union grievance commttee referred to above
shall consist of any two (2) top officers, nanely, President,
Vice-President, or Secretary-Treasurer, plus the Steward from the
Departnent if deemed necessary.

The said Committee shall be allowed reasonable time off to
i nvestigate grievances and to attend neetings w th managenent, and
shal | be conpensated for tinme so spent during working hours at
their average rate.

The Company will provide for the printing of the Union |abel on
all printed shirt bags. The Union will provide the printing die.

ARTI CLE 3 - UNION MEMBERSH P AND NEW ENMPLOYEES

Peri od

.01

Al new enpl oKees, during the first three (3) nonths of their
enpl oynent,  shall be deened to have been enployed for a trial
period only and the Conpany may di scharge 'such new enpl oyees
during said period, in its sole discretion, provided that its
discretion may not be exercised in a manner that is arbitrary,
discrimnatory, or in bad faith.



New Enpl oyees

3.02

Al new enpl oyees who, as of the date hereof, are nenbers of the
Uni on in good standing in accordance with the constitution and
byl aws of the Union and all enpl oyees who may hereafter becone
menbers shall, as a condition of continued enploynent, remin
menbers in good standing during the life of this Agreenent.

The Conpany will allow one (1) union representative to neet, at
the end of the nmonth, wth all new enployees hired during the
month, for a maxi num of fifteen (15) m nutes. The Conpany shal

pay for the tinme spent by the union representative and the new

enpl oyees in this neeting. The nmeeting is to be a group
neeting, held in the lunch room or an alternate |ocation
desi gnated by nanagenent. Managenent shall be notified of the

nmeeting in order to minimize di sruption of production.

ARTI CLE 4 - CHECK- CFF

The Conpany agrees to deduct weekly fromthe earnings of al
enpl oyees who have signed a card authorizing the Conpany to do so,
an anount equal to the union dues as certified by the Union to the
Conpany. uch deduction of dues shall commence with the pay
earned in the first (1) full week of enployment. [If the enployee
receives no renuneration in any one (1) week, then no deductions
will be made for that week.

Del et ed

Al noni es deducted for Union dues shall be remtted pronptly by
the Conpany to the Ontario Council, UNITE, Suite 700, 15 Gervais
Dr., Don MIIls, ont., M3C 1Y8, whose recei pt thereof shall be
gogsid%red as a full discharge to the conpany for the anount so
educt ed.

The Conpany shall, at the tine of naking each remttance to the
Ontario Council, UNTE, specify the enpl oyees from whose pay such
deductions were made.
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The Local shall pronptly certify to the Conpany, in witing, the
dues presently in effect and in the event the Local Union, in
accordance with the terns of the Local's By-Laws and/or the
Constitution of the UNION OF NEEDLETRADES, |NDUSTRI AL & TEXTILE
EMPLOYEES shal | change the anmount of its dues; the Local Union
shall notify the Company, in witing, and the Conpany shall
t hereafter deduct dues in accordance wth such notification
comrenci ng four (4) weeks followi ng the receipt of notification.

ARTI CLE 5 - HOURS

The standard work week wll be 40 hours Mnday to Friday
I ncl usi ve. The working hours are as follows: 7:30a.m to 4:00
p.m Each enployee will have a one-half hour |uncheon break at a
time designated for his department.

The Conpany will grant a ten (10) mnute rest period approxinately
md-way in the first half of the daily work shift and another ten
(10& mh_nfute rest period approximately in the second half of the
work shift.

Al'l authorized work perforned in excess of 40 hours in any work
week from Monday to Saturday, Wl be considered overtine and paid
at one and one half (1 1/2) tinmes the enpl oyee's regular hourly
rate. Al work perforned on Sunday will be considered overtine
and paid at twice the enployee's regular hourly rate.

‘Overtinme pay for enployees hired other than the hours referred to
in Article 5.01 above shall be calculated in accordance wth
Article 5.03.

Al overtine shall be distributed equal |y whenever possible. Wen
overtine is required, the enployee with the nost seniority on the
job in question wll be asked first on a rotating basis.
Enpl oyees are expected to co-operate and perform overtinme work
when requested to do so. However, no enployee will be penalized
I f overtime work is refused.
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The Conmpany will grant a 15 minute work break if the enpl oyee
works a mni mum of 2 hours overtine. Hourly enpl oyees shall be
paid for 15 mnutes at one and one half tinmes their hourly rate.
Pi ece workers shall be paid for 8 mnutes at one and one half
times their quarterly average.

ARTICLE 6 - WAGES

The Conpany agrees to pay and the Union agrees to accept, for the
termof this Agreement, the schedule of wage rates in effect at
the date hereof as set forth in Schedule "a" of the Wage Rates and
Job O assification attached hereto and formng part of this
Agr eenent .

Schedul e "A" wage rates and job classifications are guaranteed
only until piece rates are established.

The Conpany may, at its discretion and in lieu of sending an
enpl oyee honme at any time, assign such enployee who is waiting for
work to another operation. The conpensation for such work done in
the case of of an hourly worker shall be his standard hourly rate
as long as due diligence is mmintained. The conpensation for such
work, 1n the case of a piece-rated worker shall be his current
average hourly rate or piece-rate earnings as |long as due
diligence is maintained, whichever is greater.

In the event that the enployee requests an operation in |ieu of
goi ng home, he shall be conpensated by 8o percent of his quarterly
average oOr piece-rate earnings on the operation, whichever iS5
greater.

An enployee's quarterly average is conputed four times a year.
The conputation is based on the enployee's earnings during the
period of:

December, January, February,
March, April, My,
June, July, August,
Septenber, Cctober, Novenber.
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The quarterly average is conputed by the payroll department and is
ﬁrrlved ﬁchy dividing an enpl oyee's regular pay by the nunber of
ours worked.

For exanpl e:

160 hours at $6.50 per hour = $1040.00
160 hours at $6.25 per hour = $1000.00
80 hours at $6.35 per hour = $508.00

40 hours at $6.55 per hour = $262.00

40 hours at $6.00 per hour = $240.00

480 $3050.00

Therefore, $3050.00 divided by 480 hours equals $6.35 per hour.

The operator's quarterly average of $6.35 per hour will be used
during the next quarter ‘as a base for conputation of Excess and
Vaiting time and Hol i day pay. Make-up pay will not be used as
part of the gross earnings for the conputation of quarterly
aver ages.

Since enploynent is dependent upon the demand for the Conpany's
products, the parties hereto recognize the inportance of attaining
and nai nt ai ni ng nmaxi num enpl oyee efficiency and productivity and
of continual progress in the devel opment of inproved manufacturing
nmet hods to neet custoner requirenents on a conpetitive basis.

It Is recognized and agreed that it is the right of the Conpany to
institute changes in tasks, wor k assignments or incentives rates,

and the follow ng procedure shall apply.

(a) The Conpany shall first informthe Union of the fact that a
change is to be nade and of the approxi mate date thereof.
The “parties shall neet and, except in the case of
energencies, discuss the proposal at l|east one (1) week
before the day fixed for the institution of such change. The
Conpany will furnish all information, which is necessary for
a conpl ete understanding of the proposed change. The parties
referred to above shall nean any two (2) of the follow ng
officers, President, Vice-President, Secretary-Treasurer, or
Steward of the departnent involved.



(b)

(e)

If there is any question as to the equity of the changes in
tasks, work assignnents or new incentive rates, a trial
period not exceeding fifteen (15) working days shall be
Instituted in order to give fair trial to such tasks or work
assignnents or incentive rates. If, followmng the tria
period, there is no agreement between the parties, the Union,
within ten (10) cal endar days follow ng the end of the trial
period, may present a witten statenent of its grievances,
and if the sane shall not be satisfactorily adjusted by
negoti ati ons between the parties wthin a further fourteen
(14) cal endar days thereafter, the matter nmay be submtted by
either party to arbitration for a final and binding decision.

No worker shall receive assistance during the trial period
whi ch he would not normally receive.

During the trial period referred to in (b) above, the
enpl oyee shall be paid on the basis of his new incentive
rate, provided that any increase in the said rates arising by
mutual agreenent between the parties out of negotiations
referred to above, or resulting fromthe decisions of the
Arbitrator, wll be nade retroactive to the date that the
new rates were made effective.

It is agreed that the Union Engineer shall have access to the
plant for the purpose of tine studying any operation in
question.  Conplete background data for thorough know edge of
the job, w1l be supplied by the Conpany. It is further
agreed that conpleted tine studies of both parties will be
exchanged concurrently.

The Conpany agrees that, if piece-work rates are adjusted,

t hen incumbent enployees in the job so effected will not |ose
earnings as a result, unless the change in job content of the
operation amounts to five (5) percent or nore. The Union
agrees that, if a piecework rate is adjusted due to a change
in methods, process, materials, conditions or mathematical

error, and such change anounts to five percent (5) change or
mre, then incunbent enpl oyees shall be paid at the new
pi ecework rate established as a result of such change.
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Where an enployee is called into work for an energency at any tine
other than his regul ar designated or scheduled shift, he wll
receive a mninmumof four (4) hours' pay at time and one half his
regul ar rate of pay.

Del et ed
Adjustnent in individual rates for, and rates of, any new or
changed operation shall be established by nutual agreement of the

parties, or, if the parties fail to agree, shall be submtted to
arbitration as provided in Article 17 of this Agreenent.

ARTICLE 7 - PAY FOR WAITING TIME

Enpl oyees who are paid on piece-rate and who are required to wait
for work due to machi ne breakdowns or other causes beyond their
control shall be conpensated for all such waiting time at the
average hourly earnings for such enployees. The foregoing shal
not aaﬁly in cases of power or boiler failure, fire or other cause
over i ch the Company has no control

Any enployee who finds it necessary to wait for work shall, on
each separate occasion during each day when he waits for work
notify the foreman or forelady in charge of his work of the
beginning and the end of such waiting period.

An enpl oyee is expected to work at any job assigned as long as his
average is paid even though there may be work available on his
assi gned | ob.

In the event of power or boiler failure, fire or other cause over
whi ch the Conpany has no control, an enployee shall be paid for
all waiting tine in excess of one half (1/2) hour.
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ARTI CLE 8 - PAY FOR REPORTING TI ME

Enpl oyees who report for work at their regular starting hour, or
at any hour designated by the Company, in the absence of notice
fromthe Conpany to the contrary,” shall be paid at their
establ i shed hourly or average piece-rate earnings for all the time
between their regular starting hour and the hour they are
di sm ssed for the day, but in no event for |ess than four (4)
hours, provided, however that this clause shall not apply in cases
of power or boiler failure, fire or other cause over which the
Company has no control; provided further that this clause will not
apply if the enployee affected has requested to | eave his work
bePore dismissal tine for his own personal reasons. Enpl oyees
not designated, as eight-hour-per-day enployees wll have such
time allowed pro-rated.

ARTI CLE 9 - HOLI DAYS

The following will be observed as plant holidays:

New Years Day Good Friday
Victoria Day Domi ni on Day
G vic Day Labour Day
Thanksgi vi ng Day Chri st mas Day
Boxi ng Day

The above nine holidays will be paid for regardless of the day on
which they fall. Enpl oyees shall receive pay on the basis of
their hourly avera%e rate or equivalent for the number of hours
they woul d have worked had it not been a holiday.

In the event of a paid holiday falling on a SaturdaY, Sunday, . or
during the vacation period, another day will be declared in lieu
of the holiday.

Authorized work performed on a holiday shall be paid for at the
rate of double tine on the basis of the regular hourly earnings of
the individual plus holiday pay where applicable.
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An enpl oyee who is absent fromwork without a valid or legitimate
reason during any part of the work day before or the work day
after a holiday, shall not be entitled to holiday pay. An
enpl oyee who is absent fromwork during the entire week during
which the holiday falls, shall not be entitled to holiday pay,
unl ess such absence is occasioned by personal illness, certified
by a doctor's certificate if requested. An enpl oyee absent from
wor k because of personal illness, certified by a doctor's
certificate, shall be entitled to holiday pay unless such enpl oyee
is ill for three (3) consecutive weeks as foll ows:

(a) The entire week i medi ately preceding the week in which
such paid holiday occurs; and

(b) Thg entire week during which such paid holiday occurs;
an

(c) The week imedi ately followi ng the week in which the
paid holiday occurs.

An enployee will not be disqualified for paynent for such holidays
if he is absent on either or both of the qualifying days with the
erm ssion of the Conpany or as a result of illness, _jury duty,
ereavenent in the imediate family or |ay-off. In case of
illness, a doctor's certificate may be required.

The day before Christrmas Day and the day before_and the day after
New Years Day shall be holidays without pay. The day before and

the day after shall be normally schedul ed working days.

An enpl oyee shall suffer no loss in his statutory holiday pay if
he is granted pernission to be absent for all or part of the
qual i fyl ng days.

It is understood that the granting of pernmssion wll be
determined by managenent and will Dbe based on his |ength of
service, attendance  record, | ateness  record, = etc., and
availability of enployees to performhis job. It is understood
that any request for pernmission to be absent under the above
wording will be nade at |east one (1) full week in advance of the
occasi on.
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ARTI CLE 10 - VACATI ON PAY

Eligibility
10.01 Al enployees as herein provided shall receive vacation and
vacation pay annually. An enmpl oyee otherwise eligible for

vacation pay shall not be deemed ineligible because of the fact

that he or she is tenporarily laid off at the commencenent of the
vacation period.

10.02 Enpl oyees who, prior to the vacation period, are discharged for
just cause, and enpl oyees who voluntarily |eave the enploy of the
Conpany prior to the vacation period shall be entitled to vacation
pay in accordance with Provincial Law

10.03 Any enployee who is on |eave of absence granted by the Conpany at
the commencenent of the vacation period shall receive regular
vacation pay.

10.03A Any enpl oyee who is absent due to illness during plant vacation
shut-down nay, at his discretion, request conpensatory vacation
tine off at a later date. The request nust be submtted to the

Pl ant Manager together with the enpl oyee's Doctor's statenent.

Vacation Period

10.04 The normal vacation period shall fall in the nmonths of July

t hr ough August at a time t0 be established by the Conpany, The
normal vacation period shall be three (3) weeks.

Vacation Tinme Al otnment and Pay

10.05A Ext ended vacations (4,5,6, weeks) nust be taken within twelve (12)
nmonths of their anniversary date and may be taken -

a) | medi ately before or after summer vacation shutdown,

b) O her timnes.
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10.05B Enpl oyees requesting extended vacations as in "aA" shall nake their
requests prior to April 1. \Were such requests mght adversely
affect production the Conpany will grant priority to the senior
enpl oyees. Notification of conpany approvals will be given
enpl oyees by April 15th.
10.05C Enpl oyees requesting extended vacations at other tinmes nust nake
their request 30 cal endar days in advance. The conpany wl |
notify enﬁloyee of approval /di sapproval within seven (7) cal endar
days of the request. Wiere such requests mght adversely affect
productlon t he Cbnpany wll grant priority to the senior enployee.
VACATI ON  VEEKS
LENGTH OF SERVI CE PAY % DUE VWHEN
Less than 5 years 4 % 2 - During Sunmer
5 years up o 10 years g& i Vacatiqn %hutdomn
10 years up to 16 years 0 -3 I I
16 years up to 25 years 10% 5 -3 i ”
Over 25 years 12% 6 - 3 I "

Vacation Pay Cal culation And Tinme O Paynent

10.06

10.07

Vacation pay for the normal three (3) week vacation period wll be
paid on the pay day inmmediately preceding the vacation period and
will be calculated as 4 per cent of gross earnings for the period
ending two (2) weeks prior to the vacation period and comencing
on date of enploynent or the last normal vacation pay cal cul ation
date whichever is the |esser.

For those enpl oyees whose Ion?eV|ty W th the CbnpanY entitles them
to three (3) weeks vacation, heir” vacation pay w be cal cul ated
at 6 per cent.

Vacation pay for a nerited fourth (4th) week's vacation wll be
paid on the pay day imediately preceding the extra week's

vacation period, and will be calculated as two (2) per cent of

gross earnings for the one (1) year period prior to and ending on
the anniversary date.
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Vacation pay for a nerited fifth (s5th) week's vacation will be
paid on the pay day immediately preceding the extra week's
vacation period, and will be calculated as tw (2) per cent of

gross earnings for the one (1) year period prior to and ending on
the anniversary date.

Vacation pay for a nerited sixth (é6th) week's vacation wll be
paid on the pay day immediately preceding the extra week's
vacation period and W Ill be calculated as two (2) per cent of

gross earnings for the one (1) year period prior to and ending on
the anniversary date.

Enmpl oyees who have not taken their nerited fourth (4th), fifth
(5th), or sixth (eth) week's extra vacation during the twelve (12)
nonths followng their qualifying anniversary date will receive
their correspondi ng vacation pay at the end of said twelve (12)
nont h peri od.

Ef fective as of Decenber 3rd, 1979 vacation pay wll be paid on
vacation pay.

ARTI CLE 11 - LEAVE OF ABSENCE

Enpl oyees off work for nmore than five (5) working days nust have a
| eave of absence form signed by the Conpany. The union shal
receive copies of all |eaves of "absence. @ Léaves of absences for
| egiti mate personal reasons nay be granted w thout pay for a
period of up to three (3) nonths.

An enpl oyee who is unable to performhis regular assigned duties
due to a non-work related illness or injury, which disability is
certified by a physician, shall be granted a |eave of absence for
the period of such disability up to the length of his seniority
with the conpany or twelve (12) nonths, whichever is the |esser.

Enpl oyees returning to work froma |eave of absence granted under
11.02 shall return to the job they held at the start of the |eave.
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An enpl oyee who is unable to performhis regul ar assigned duties
due to a work related illness or injury, which disability iS
certified by a physician, shall be entitled to a |eave of absence
for the period of the disability, but in no case shall the |eave
total nore than 24 nonths fromthe date of the injury subject to
the requirenents of the Wrkers' Conpensation Act.

Articles 11.02, 11.02A, 11.02B, 12.09 and 12.10 shall be applied
in accordance with the provisions of the Human Rights Code.

The Conpany will grant |eave of absence wthout pay to the
del egat e Union nenbers to attend Union Conventions, or
Conferences, provided the Conmpany is given reasonable notice when
the request is made.

An enpl oyee shall be entitled to pregnancy or parental |eave in
accordance with the Employment Standards Act of Ontario.

The Conpany agrees to grant time-off, upon request, wth pay at
their regular rate, to any permanent enployee,, for three (3)
schedul ed work days, who suffers a death in the immediate family.
It is understood that such days are, the day before, the day of,
and the day after the funeral or two days prior to and the day of
the funeral. | medi ate fam |y shall nmean husband, w fe, common-
| aw- spouse, nother, father, child, sister, brother, mother-in-Iaw,
father-in-law, grandparents, or grandchild of the enployee,
daughter-in-law and son-in-law. One (1) additional schedul ed work
day shall be granted with paty, ‘upon request, to an enployee who
attends a spring burial of a famly nenber noted above.

An enployee is entitled to one (1) day off wth pay in
the event of the death of his/her brother-in-law, sister-in-I|aw,
great-grandparents, and one (1) day with pay in the event of the
death of a grandparent of the enployee's spouse. It is understood
that it nust be the day of the funeral.
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Enpl oyees subpoenaed to serve as a Juror or a Wtness in Gvil or
Crimnal Court Proceedings will be granted a | eave of absence
wi t hout penalty for the O\oeri od required for such duty. The |eave
wi |l be granted provided the enployee discusses the arrangenents
with his supervisor beforehand.

Upon his presenting to the Conpany proof of the requirenent of
such service and stipend paid, he shall be conpensated by the
Conpany, for the difference between the stipend received and the
wages he woul d have received for the straight tinme hours he was
required to lose from his regular work schedul e.

For the purpose of this article any reinbursenment for out-of-

pocket expenses shall not be included as part of the stipend
received.

ARTICLE 12 - DIVISION OF WORK

New enpl oyees will serve a probationary period of ninety (so) days
before acquiring seniority rights. Théir seniority will” then date
back to their starting date wth the Conpany.

A tenporary enployee who is subsequently hired as a permanent
enpl oyee within one (1) nonth of the cessation of the tenporary
enpl oyment, shall have his seniority dated back to his original
hire date as a tenporary enployee.

Seniority will be recognized on a departnental and plant w de
basis, and a list will be posted on the bulletin board within

thirty (30) days follow ng the signing of this Agreenent.

The seniority list shall be revised every six (6) nonths, with a
copy posted and copy supplied to the Union.

In al| cases of pronotions or transfers, Or posted vacancies,
Seniority shall be the governing factor, provided that the
enployee” with the most seniority is able and wlling to
satisfactorily perform the job concerned.
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Eligible enployees, who are wunable to perform their normal
assignments due to sickness or injury, Wl be given priority in
filling job vacancies. Seniority to be the governing factor.

Wien the Conpany determines that a vacancy exists in an open job
(full-time position), the job will be posted on the bulletin board
for a period of twenty-four (24) working hours before being
permanently filled. During this period, enployees wishing to bid
for the job should nake application to their innediate supervisor
inwiting and the job will be filled according to provisions of
12.04 above.

A job will be posted no nore than once during a three nonth
period, except that a like job opening during the three nonth
period will be filled subject to 12.04 from applicants resulting
fromthe first posting. en jobs referred to above will be:

Fi nal [nspection Turning Collars

Rovi ng St acker Pinning Fronts

CQuff Attach Fl oor Service

Button up Shirt - Fol di ng _

Aut omati ¢ Machi ne Fi nish Sl eeve Facings

Front Button Sew Front Button Holes

Cicking Pocket Pinning

Bundl i ng Repai r/ Stitching

Job posting will not be required if one of the above listed jobs
becones open as a result of a job posting.

It is understood an enpl oyee must have at |east eighteen (18)
months of seniority before being allowed to bid on a, position
osted. The successful enployee on a bid will be restricted from
idding on any further jobs posted for a period of twelve (12)
months starting with the period of the engl (%ee's | ast SL%CCESSfUl
bi d. Further,  any successful job bid | ened for a five (5)
working day trial period and any such transfer sh&j'I n?t be
finalized until conpletion of the trial pericod. enpl oyee
transferred to a job through the above posting procedure will
becone the junior on the job for the purpose £ Jjob
cl assification.
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For the purpose of this «clause, an enployee shall not be
considered “the successful enployee on the bid", until after he
has actually started on the trial period.

During the trial and training period, enployees shall be paid
ei ghty percent (80%) of their quarterly average or the conpany's
m ni num wage at the three (3) nonth [ evel or piecework whichever
is greater.

An enpl oyee assi%ned to an hourly rated job shall be paid an
hourly rate as isted in Schedule "A", nutually agreed upon
between the Union and the Conpany.

No nore than two (2) enployees shall be in training at one time as
a result of any job posted.

An enpl oyee who has been pronoted fromthe bar%aining unit to the
supervisory staff, and transferred back to the bargaining unit
within six nonths, shall return to his forner departnent w thout
| oss of any seniority.

Wien circunstances require a reduction in the working force, al
probationary enployees wll be laid off first. Thereatter,
enpl oyees wll be laid off in the inverse order in which their
names appear on the seniority list, provided the enpl oyees who
remain because of greater seniority are able and wlling to
perform whatever work is available, and further provided that they
can performthe job provided w thout nake-up after an appropriate
training period.

Exceptions to the aforenmentioned seniority rules shall be in the

case of the Union Committee who shall, in’'the event of a lay-off,

be continued at work regardl ess of their position on the seniorjty
list, provided any of the enployees in their respective
departnents are still enployed in that department. . This is
provided al so that the Union official concerned is wlling and
able to carry out Wwhatever work is then available. The Union
conmttee shall consist of the President, Vi ce- Presi dent,

Secret ary- Treasurer.
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Wien enployees are recalled to work after a lay-off, they will be
called in the inverse order to that in which they were laid off,
subject to the provisions of 12.06 above.

An enpl oyee shall |ose seniority and enpl oynent shall be deemed to
have termnated if he:

(a) voluntarily quits the enploy of the Conpany,

(b) is discharged by the Conpany and such di scharge is not
reversed through the grievance procedure,

(c) fails to report for work within five (5) days after he
has been notified by the Cbnpany, or fails to advise
the Conpany within two (2) days of receipt of notice of
his intention to return,

(d) has been laid off for twelve (12) consecutive nonths.

An enpl oyee shall not |ose any seniority because of absence due to
si ckness, accident, other legitimte reason or when on authorized
| eave of absence, and his seniority shall accunulate up to the
length of tinme deternminted in accordance with Article 11.02, but

in no case shall seniority accumul ate beyond twel ve (12) nonths.

|f an enployee finds that he is unable to report for work, he
shoul d notify his foreman by 8:30 a.m  Failure to do so may
result in extra point |osses.

It shall be the duty of the enployees to notify the Conpany
pronptly of any change of their addréss. If any enployee should
fail to do this, the Conpany will not be responsible for failure
of notice to reach the enployee.

ARTI CLE 13 - | NSURANCE

The following schedule of benefits shall be provided by the

Company for all enployees after conpletion of their probationa
period.” Al required nedical fornms nust be conﬁ?eted accurate1¥

and in their entirety prior to any clains being paid.
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(a) Life insurance $10,000 and A.D.D.

Life insurance $5,000 for (5) years after normal
retirement

(b) O.H.I.P. - Conpany agrees to pay 100% of O.H.I.P.
prem um

(c) 80% paid sem-private hospital accommodation  for
eligible enployees and their eligible dependants.

(d) Eye-glass Plan - Three hundred ($300.00) nmaxi mum every
two (2) cal endar years, starting January 1, 2000 for
eligible enployees and one hundred fifty ($150.00)
maxi mum every two (2) cal endar years, for eligible
dependants, starting January 1, 2000.

(e) 80% paid plan for drugs, prof. fees and supplies for
eligible enployees and their eligible dependants.

(£) Weekly indemity at 66 2/3% of average for: illness and
accident - fromfourth day, first day if hospitalized
overnight, 26 weeks for illness or accident.

(g) Deleted.

Weekly indemity will be paid for loss of work due to illness or

accident but not for days during which the enpl oyee woul d not have
worked anyway. This includes vacations, lay-offs and shutdowns.

Eligibility for weekly indemity shall depend on provision by the
enpl oyee of nedical information as to the reason for absence and
its expected duration. The Conpany and its Agent reserves the
right to inquire into the sufficiency of the nedical information,
and to request that further medical information be provided at no
cost to the enployee. Any request for additional information nust

be reasonabl e and addressed in witing to the enpl oyee and union.

A temporary enployee shall be eligible for all benefits, after
ni nety (90) days of enploynent in any four (4) nonth peri od.
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The Conpany's obligation is to pay insurance prem ums. If the
Conpany chooses to change its Insurance Carrier, it must first
notify the Union in witing and meet wth the |ocal Union
Executive to ensure that the benefits provided under a new plan,
wi Il be conparable or superior to the current plan, during the
life of this agreenent.

noved forward to Article 2

ARTI CLE 15 - CURRENT PRACTI CES

Del et ed

The Conpany may continue, and fromtine to tinme nake or change
such rules, regulations, and policies as it may deem necessary and
proper for the conduct of its business, provided that the same are
not inconsistent with any of the provisions of this Agreenent.
Al'l such rules and regul ations shall be observed by the enpl oyees
covered by the Agreenent.

Enployees excluded fromthe bargaining unit shall not perform work
normal |y performed by enployees within the said unit except during
enmergencies or for purposes of instruction, except to the extent
that such persons are now permtted to perform such work

ARTI CLE 16 - DI SCHARCGE

A claim by an enployee, other than a probationary enployee, that
he has been unjustly discharged, shall be treated as a grievance
iIf a witten statenent of such grievance is Iod?ed with the Plant
Manager within five (s5) full working days after the enployee
ceases to work for the Conpany, and Step No. 1 of the grievance
procedure will be omtted in any such case.
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Such special grievances nmay be settled by:

(a) confirmng the Management's action in discharging the
enpl oyee,

(b) re-instating the enployee wth full conpensation for
time |ost,

(c) or by any other arrangement which may be deened j ust

and equitable by the conferring parties or by the
Arbitrator.

ARTI CLE 17 - GRI EVANCE PROCEDURE

Whien an enpl oyee has a conplaint, it shall be taken up between the
aggrieved enpl oyee and the foreman. The foreman shall render his
decision within two (2) worki ng days. Failing a satisfactory
settl enent, then:

Step. No. 1.

P The grievance will be presented in witing and will be taken
up between the Steward and the Plant Manager. The aggrieved
may be present if he so desires, or at the request of either
party. The Plant Manager shall render his decision in
witing within two (2) working days. Failing a satisfactory

settl enment, then,

Step. No. 2.

P The matter may be taken up, W thin seven (7) full working
days, between the Union Conmittee and the Plant Manager. The
aggrieved may be present if he desires, or at the request of
elther party. A representative of the Union may be present
at this step, at the request of either party. The Pl ant
Manager shall render his decision in witing wthin three (3)
wor ki ng days.
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Step. No. 3.
Failing satisfactory settlement at Step. No. 2, the grievance
may be submitted to arbitration. If arbitration is not
evoked within a period of ten (10) working days, the
grievance will be considered to have been settled or
abandoned.

Any difference arising directly between the Union and the Conpany
relating to violations, interpretations and applications of the
Agreenent shall be processed under the provisions of this Article
and shall be initiated at Step No. 2.

The Conpany recognizes the right of the Union to grieve on behal f
of individual enployees.

At any stage of the grievance procedure, including arbitration,
the conferring parties rragl have the assistance of the enployee or
enmpl oyees  concerned an any hecessary W tnesses, an all
reasonabl e arrangenents W Il be nade to pernit the conferring
parties to have access to the plant to view disputed operations
and to confer with the necessary w tnesses.

Any and all time limts fixed by this Article may, at any tinme, be
extended by witten agreenment between the Conpany and the Union.

All decisions arrived at between the Conpany and the

representatives of the Union shall be final and binding upon the
Conpany, the Union, and the enployee or enployees concerned.

When either party requests that any matter be submitted to
arbitration as herein before provided, it shall nmake such requests
in witing, addressed to the other party to this Agreenment. At
the sane tine, the party requesting arbitration shall notify the
M nister of Labour for the Province of Ontario, and request himto
appoint a sole Arbitrator for the stated grievance.
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No person may be appointed as an arbitrator who has been invol ved
in an attenpt to negotiate or settle the grievance.

No matter may be submitted to arbitration which has not been
carried through all previous stages of the grievance procedure.

Each of the parties hereto shall share the expenses of the
Arbitrator appointed.

In determning any discharge or any other disciplinary grievance,
the Arbitrator shall have the authority to:

(a) affirm the Conpany's action and dismss the grievance,

(b) set aside the penalty inposed by the Conpany and
restore the grievor to his fornmer position wth or
W t hout conpensation, or

(c) vary or alter the penalty inposed by the Conpany or
make such other determnation as he, at his discretion,
may deem justifiable.

Al'l decisions arrived at by the Arbitrator shall be final and
bi ndi ng upon the Conpany, the Union and the enployee or enployees
concer ned.

The Arbitrator shall not be authorized to make any decision

inconsistent with the provisions of this agreement; or alter,
modi fy, or anend any part of the agreenent.

ARTI CLE 18 - STRI KES anp LOCKOUTS

During the termof this Agreenent, there shall be no |ockouts,
strikes, sympathy strikes, slowlowns, Suspensions or stoppages of
wor k of any kind.
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ARTI CLE 19 - WAGE | NCREASE

The Conpany shall grant to all enployees the follow ng increases
In wages:

Ef fective Nov. 29, 1999 - An increase of two (2%) percent to
all hourly paid enployees and two (2% percent to all piece
rates.

Effect|ve Nov. 27, 2000 - An increase of one and one hal f

(1.5% percent to all hourly pai d enpl oyees and one and one
hal f (1.5%) percent to all piece rates.

Ef fective Dec. 3, 2001 - An increase of one and one half

(1.5%) percent to all hourly paid enployees and one and one
hal f (1.5%) percent to all piece rates.

ARTI CLE 20 - TECHNOLOG CAL CHANGE

Whenever a new piece of machinery is purchased by the Conpany, the
Conpany agrees to the follow ng program

(a) the operators who wll be displaced by the new
equi pment Wi Il be given first opportunity to operate
it.

(b) if none of the present operators desire it or cannot
performthe job, then, prior to hiring new enpl oyees,

the Conpany wil| check the list of enployees with the
purposgpo sel ecting enpl oyees Whnrp m)zgy have tIhe

qualifications to be trained for the new job.

ARTICLE 21 - TERM NATI ON

This Agreenent shall continue for three years fromthe date
her eof .
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21.02 Either party can, after this Agreement has been in force for
thirty-three nonths, give notice that they wsh to open
negotiations for a new contract, and these negotiations shall
start within fifteen (15) days follow ng such notification, or
within such longer tinme as may be nutually agreed upon by the
parties.

21.03 |f, pursuant to such negotiations, an agreenent is not reached
prior to the current expiration date, it shall continue in effect,
according to the provisions of the Ontario Labour Rel ations Act.

| N WTNESS WHERECF each of the parties hereto has caused this Agreenent to
be signed by their duly authorized representative as of the date of signing.

FOR THE COVPANY FOR THE UNION
Steve Cark St acy- Ann Rousseau
John E. McLean Fenna Jenki ns

Shel don Cook Cat herine kKelso
Hilary Kel |y Pat Marshal |

CGeorge Stephenson Sheil a Dugan



SCHEDULE " A"
EFFECTI VE NOVEMBER 29, 1999

Start 2m 3m 6m om 12m 15m 18m Lead

STI TCH NG DEPT.

F—

‘¥=Button Sew Assembly 7.29 7.84 7.97 B8.23 8.62
# TRoving Stacker 7.29 7.84 7.97 8.23 8.36
Service 7.29 7.84 7.97 8.23 8.62 8.86
Repair/ Stitching 7.29 7.84 7.97 8.23 8.62 9.17 9.46
Asst. Trainer 7.29 7.84 7.97 8.23 8.62 9.17 9.4¢6
Uility 7.29 7.84 7.97 8.23 8.62 9.17 9.76
Tr ai ner 7.29 7.84 7.97 8.23 8.62 9.17 9.76 10.36
Piece Wrk Asgignm. 7.29 7.84 7.97
FI NI SHI NG DEPT.
Insp./Folding 7.29 7.84 7.97 8.23 8.62
Laundry/ Cl eani ng 7.29 7.84 7.97 8.23 8.62
Service 7.29 7.84 7.97 8.23 8.62 8.86
Reweave 7.29 7.84 7.97 8.23 8.62 8.86
Mat ch/ Box 7.29 7.84 7.97 8.23 8.62 8.86 9.13
Uility 7.29 7.84 7.97 8.23 8.62 9.17
Piece Wrk Assignm. 7.29 7.84 7.97



Start

CUTTI NG DEPT.

St anpi ng

Bundl i ng

Repair Cutting

Pocket  Pi nning

Sl eeve Cut Down

Label Printing & Iss
Uility

Clicking

Spread & Machine Cut
Piece Wirk Assign

SO0 dNNNNNS

.29
.29
.29
.29
.29
.29
.29
.50
.69
.29

2m 3m

7.84
7.84
7.84
7.84
7.84
7.84
7.84
9.45
9.68
7.84

NOWOWINNNNNINa

SCHEDULE " A"
EFFECTI VE NOVEMBER 29, 1999
ém Sm 12m 15m 18m
.97 8.23 8.62 9.17
.97 8.23 8.62 9.17
.97 8.23 8.62 9.17 9.46
.97 8.23 8.62 9.17 9.46
.97 8.23 8.62 9.17 9.76
.97 8.23 8.62 9.17 9.76
.97 8.23 8.62 9.17 9.76
.60 9.92 10.40 11.08 11.45
.84 10.15 10.68 11.44 11.80
.97
SCHEDULE "A" BASE RATES
EFFECTI VE NOVEMBER 29, 1999
Class - 8 - $8.85
Class - 12 - $9.34
Class - 16 - $9.80

Lead

10.07

-56

-95

29



SCHEDULE " A"
EFFECTI VE NOVEMBER 27, 2000

Start 2m 3m 6m 9m 12m 15m 18m Lead
STI TCHI NG DEPT.
Button Sew Msenbly_ . 7.40 7.96 8.09 8.35 8.75
Rovi ng St acker 7.40 7.96 8.09 8.35 8.49
Service 7.40 7.96 8.09 8.35 8.75 8.99
Repair/ Stitching 7.40 7.96 8.09 8.35 8.75 9.31 9.60
Asst. Trainer 7.40 7.96 8.09 8.35 8.75 9.31 9.60
Utility 7.40 7.96 8.09 8.35 8.75 9.31 9.91
Tr ai ner 7.40 7.96 8.09 8.35 8.75 9.31 5.91 10.52
Piece Wrk Assignm. 7.40 7.96 8.09
FI NI SHI NG DEPT.
Insp./Folding 7.40 7.96 8.09 8.35 8.75
Laundry/ Cl eani ng 7.40 7.96 8.09 8.35 8.75
Service 7.40 7.96 8.09 8.35 8.75 8.99
Reweave 7.40 7.96 8.09 8.35 8.75 8.99
Mat ch/ Box 7.40 7.96 8.09 8.35 8.75 8.99 9.27
Uility 7.40 7.96 8.09 8.35 8.75 9.31
Piece Wrk Assignm. 7.40 7.9%6 8.09



CUTTI NG DEPT.

St anpi ng

Bundl i ng

Repair Cutting
Pocket Pinning

Sl eeve Cut Down
Label Print & |Issue
Uility

Clicking

Spread & Mach. Cut
Pi ece Wrk Assignm.

St art

N0 00N NNNNa

.40
.40
.40
.40
.40
.40
.40
.63
.82
.40

PSRV IV EEN BEN RS BEN BRI

2m

.96
.96
.96
.96
.96
.96
.96
.59
.83
.96

@ \O OO0 oo

3m

.09
.09
.09
.09
.09
.09
.09
.74
.99
.09

SCHEDULE " A"
EFFECTI VE NOVEMBER 27, 2000
6m 9m 12m 15m 18m
8.35 8.75 9.31
8.35 8.75 9.31
8.35 8.75 9.31 9.60
8.35 8.75 9.31 9.60
8.35 8.75 9.31 95.91
8.35 8.75 9.31 9.91
8.35 8.75 9.31 9.91 10.22
10.07 10.5 11.2 11.6
10.30 10.84 11.61 11.98
SCHEDULE "A" BASE RATES
EFFECTI VE NOVEMBER 27, 2000
Class - 8 - $8.98
Class - 12 - &9.48
Class - 16 - §9.95

Lead

10.10
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SCHEDULE " A"
EFFECTI VE DECEMBER 3, 2001

Start 2m 3m 6m Sm 12m 15m 18m Lead
STI TCH NG DEPT.

Button Sew Assenbly ‘Q;Tgij

8.08 8.21 8.48 8.88
Rovi'ng Stacker 7-5¥Y 8.08 8.21 8.48 8.62
Service 7.51 8.08 8.21 8.48 8.88 9.12
Repair/ Stitching 7.51 8.08 8.21 8.48 8.88 9.45 9.74
Asst. Trainer 7.51 8.08 8.21 8.48 8.88 9.45 5.74
Uility 7.51 8.08 8.21 8.48 8.88 9.45 10.06
Tr ai ner 7.51 8.08 8.21 8.48 8.88 9.45 10.06 10.68
Piece Wrk Assignm. 7.51 8.08 8.21
FI NI SHI NG DEPT.
Insp./Folding 7.51 8.08 8.21 8.48 8.88
Laundry/ Cl eani ng 7.51 8.08 8.21 8.48 8.88
Service 7.51 8.08 8.21 8.48 8.88 9.12
Reweave 7.51 8.08 8.21 8.48 8.88 9.12
Mat ch/ Box 7.51 8.08 8.21 8.48 8.88 9.12 9.41
Uility 7.51 8.08 8.21 8.48 8.88 9.45
Piece Wrk Assignm. 7.51 8.08 8.21



CUTTI NG DEPT.

St anpi ng
Bundl i ng

Repair Cutting
Pocket  Pi nning
Sl eeve Cut Down

Label Printing & Iss
Utility
Clicking

Spread & Machine Cut
Piece Wirk Assign

Start

.51
.51
.51
.51
.51
.51
.51
.76
.95
.51

N0 0NN NN

00 WO 0000000000 0

2m

.08
.08
.08
.08
.08
.08
.08
.73
.98
.08

[
0 OO o o

3m

.21
.21
.21
.21
.21
.21
.21
.89
.14
.21

SCHEDULE "A"
EFFECTI VE DECEMBER 3, 2001
6m oam 12m 15m
8.48 8.88 9.45
8.48 8.88 9.45
8.48 8.88 9.45 9.74
8.48 8.88 9.45 S.74
8.48 8.88 9.45 10.06
8.48 8.88 9.45 10.06
8.48 8.88 9.45 10.06
10.22 10.73 11.42 11.79
10.45 11.00 11.78 12.16
SCHEDULE "A" BASE RATES
EFFECTI VE DECEMBER 3, 2001
Class - 8 - $ 9.11
Class - 12 - $ 9.62
Class - 16 - $10.10

18m

10.37

Lead

10.25
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SCHEDULE "B*

Letter of Intent

bet ween Local 1903

UNI TE and HATHAWAY Decenber 2, 1996
Prescott, Ont.

PUNCH CLOCK

It is understood that enployees are required to punch the clock when
| eaving the plant for lunch break, and upon returning.

FOR THE COVPANY FOR THE UNI ON

John E. McLean Pat Quig
Fenna Jenki ns

Patricia Marshal
Cat heri ne Kelso
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SCHEDULE "B"

Letter of Intent
bet ween Local 1903

UNI TE and HATHAVWAY Decenber 14, 1993
Prescott, Ont.

ABSENTEEI SM LATENESS, AND LOST TI ME PCLI CY
The Company wi |l make an amendnment to the policy stating:

An Enployee Wi ll not have points charged against her/him for

absence due to an admtted stay in the hospital or the follow ng
recuperation period.

No points will be charged against an enployee for the day spent in
the hospital for day surgery or the follow ng recuperation period

provi ded nmedical documentafion is received stating the recovery
time required.

FOR THE COVPANY FOR THE UNON

Pat oQuig
John E. McLean Fenna Jenki ns
Patricia Marshall
Cat heri ne Kelso

Renewed Dec. 2, 1996
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SCHEDULE "B"

Letter O Intent

bet ween Local 1903

UNI TE and HATHAVAY Novenber 30, 1993
Prescott, ont.

LAY OFF PROCEDURE

Lay-offs wll be done in reverse order of the plant seniority list in
groups. Following this , the Conpany will |ook at individual jobs.
Any job that is overstaffed will then have the junior enployee on the
job noved to a needed area. A suitable and fair familiarization peri od
wi Il be agreed upon for each change

Recalls will be governed by groups, but individual recalls wll not
necessarily be in exact order. However, all enployees in a |ay-off
group will be recalled before enployees in a prior group. But 1n no
case wWill an enployee be laid off out of seniority for nore than a one
(1) nonth period.

It is understood that an enployee who is noved under the above
provisions will return to his original job as soon as production
requirements warrant.

For lay-offs of less than a full shift, seniority wll not be
consi der ed.

For lay-offs of three consecutive days or less, it is agreed that short
time will be shared equally anmong the enpl oyees “on the job in
questi on.
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The Conpany recognizes the principles of seniority and recognizes that
it is difficult to develop rules which would, in every instance, be
fair both to the enployee and the Conpany. Therefore, it is agreed
t hat whenever situations arise on a job which may not be readily
answered by the above, the Conpany and the Union will meet to resolve
the problem Every effort will be made to arrive at an agreenent, but
if a nutual agreenent is not concluded, then seniority shall prevail.

FOR THE COVPANY FOR THE UNI ON

John.

E. McLean Pat Quig
Fenna Jenki ns
Patricia Marshall
Cat heri ne Kelso

Renewed Dec. 2, 1996
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SCHEDULE "B"
Letter of Intent
bet ween Local 1903
UNI TE and HATHAVAY Novenber 30, 1993
Prescott, Ontario

SH PPERS AND RECEI VERS

This will confirm that the Conpany and the Union agreethat
Shi ppers and Receivers shall continue to be excluded fromthe scope of the
bargaining unit and fromthe collective agreenent.

FOR THE COVPANY FOR THE UNI ON

Pat Quig
John. E. MlLean Fenna Jenki ns

Patricia Marshall
Cat heri ne Kelso

Renewed Dec. 2, 1996
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SCHEDULE "B"

Letter of Intent

bet ween Local 1903 _

UNI TE and HATHAWAY April 12, 1994
Prescott, Ontario

FI VE AND SI X VEEK VACATI ON

It is understood that enployees wth five and six weeks vacation
shall be entitled to take a total of five days, one day at a tine,
provi ded the enpl oyee and the Conpany can nutual ly agree.

General |y, the Conpany will expect one weeks notice.
Vacation pay will be paid the week following the fifth day taken.

The Conpany will put forth every effort to make the aglreerrent a
success. However, should problens rise to an unreasonable level,
t he Conpany reserves the right to cancel the agreenent at any
time.

For the Conpany For the Union

Pat Quig
John E. McLean Fenna Jenki ns

Patricia Marshall
Cat heri ne Kelso

Renewed Dec. 2, 1996
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SCHEDULE "B"

Letter of Intent

Bet ween 5ocal 1903

UNI TE and HATHAWAY

Prescott, Ontario Novenber 30, 1993

RETROACTI VE PAY | NCREASES

The Conpany agrees that all enpl oyees whose enpl oynment is "involuntary"

term nated at any time after the expiry date of the Rresent ag{eenent
shal | be eligible, upon recall ‘to'work, “for all Tetroactive pay

I ncreases negotiated as part of this agreement.

For the Conpany For the Union

John.

Pat Quig
E. MLean Fenna Jenki ns
Patricia Mrshall
Cat heri ne Kelso

Renewed Dec. 2, 1996
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SCHEDULE »B”

Letter of Intent
Bet ween Local 1903

UNI TE AND Hat haway
Prescott, ont. Novenber 30, 1999

LOSS OF EARNI NGS

In the event of a power or boiler failure or other cause over which the
Conpany has no control occurs during the schedul ed | unch breaks, the
Conpany w Il ensure that no enployee will |ose nore tine than their
fell ow enpl oyees resulting from these events.

Such lost time will be paid at the enpl oyees average, hourly earnings.

For the Conpany For the Union

Steve dark Stacy- Ann Rousseau





