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Articlel -« Purpose of Agreement

The mutual interest ofemployerand employee is recognized by this
Agreement for the operation of the entire Mill at Espanola under
methods that will promote to the fullest extent, safety to the
employees, economy of operation, quality and quantity of output,
cleanliness of plant, protection of property and reduction of
absenteeism; and it is recognized by this Agreement to be the duty of
the Company and the Union to cooperate fully, individually and
collectively for the advancement of these conditions.

\ ’
Article2 - Recognition 7

In order toensure the carryingout the purpose of this Agreement, the
Company recognizes the Union as the agency representing all of its
employees at Espanola who are eligible for Union membership, for
the purpose of collective bargaining. Masculine gender in this
Agreement shall be considered to also include feminine.

Avrticle3 - Membership

E. B. Eddy Forest Products Ltd.,, when hiring men, shall give
preference to the members of the Union, providing such applicants
are qualified. All employeeson operation and maintenance, whose
rates arefixed by the terms of the Agreement, shall become members
of the Union within thirty (30)days after entering the Company's
employ and shall be so instructed by the Human Resources
Department, A copyofthe hiringslips will be forwarded tothe Union
within (7)seven days. Employeesshall maintain membership in good
standingas a condition ofcontinued employment. The Union will be
notified of the men that have been taken off the current monthly
check-offlist.

Avrticle 4 - Seniority ‘:ﬂ 4

4.01

The principles of seniority with qualifications that consideration be
given to skill, efficiency and ability, shall govern promotions, Jayoffs
and recalls after layoffs.



4.02
Employees who have been laid off shall be entitled to be reemployed
in reverse order of layoff as opportunity exists.

4.03

All new employees shall serve a probationary period by working 240
straight time hours. After working 240 straight time hours, an
employee shall have 24 months recall rights. Probationary period to

reflect appraisal. J
o

4,04 n
In cases ofpromotion where the man to be promoted isnot the senior
man in the department concerned, the Company will present the
alternative name to the Union Committee. If the Union does not
agree to this alternative name, then the vacancy will be posted.
Selection from the applicantswill be on the basis of seniority with
qualifications. Seniority shall come into effect asof Aprillst, {946 for
the Communications, Energy and Paperworkers Union of Canada,
CLC, Wm. H. Burnell Local 74. ‘2‘7 :

4.05 |

The Company accepts as policy, therequest by the Local
Unionthatanyman refusingpromotionorthetrainingfor
the promotion will automatically becomejunior to the
man accepting promotion or the training for the
promotion. Thisrefusal, with reasons, willberecordedin
writing, signed by the employee and witnessed by his
Supervisor. A copy will be forwarded to the Union. In
cases of demotion or layoff, the employeeaccepting the
promotion will reverttohis former position retaining his
jobseniority applicable priorto his promotion.

4.06

It is understood and agreed that no step in the line ofprogression may
be blocked by an employee who is unable or unwilling to progress
further. In the event the Company does not feel that a vacancy can
be filled adequately by making a promotion, it shall be permissible to
hire a man from outside providing that the yearly ratio of outside
hirings to promotions shall not exceed one to three in any one
department.



™
4.07

A tradesman who is laid off from his trade may at the time of layoff
take the layofffrom the mill or exercise his mill seniority under Article
4. A tradesman who takes the mill layoffwill only be able to exercise
his recall rights back to his trade.

Article5 -Jurisdiction

Itisfully agreed and understood that E. B. Eddy Forest Products Ltd.
will not be required to act upon questions ofjurisdiction among the
Unions. Questions of jurisdiction shall be decided upon by the
Unions themselves under the regulations provided by the Canadian
Labour Congress, The established jurisdiction lines will be
maintained duringthe term of this Agreement.

Article6 - Term of Agreement

6,01

The parties agree that the Collective Agreement will be
renewed for a period of three (3)years - May 1, 1993 to
April 30, 1996 followingwhich the agreementwill be re-
opened for the sole purpose of negotiating general wage
increases only for a further two (2) year period from May
1, 1996 to April 30. 1998, -

The parties agree that all other provisions of this
Collective Agreement taking effect on May 1, 1993 will
remain effectiveup to and including April 30, 1998,

E. B. Eddy Forest Products Ltd. and the Union agree one with the
other that they will abide by the Articles of this Agreement from year
toyear thereafter unless amended in accordance with paragraph 6.04
below or terminated in accordance with paragraph 6.05 below.

6.02

Either party to the Collective Agreement may within the period of two
months before the Agreement ceases to operate give notice in writing
to the other party of any changes to be made.



6.03

In the event that Agreement regarding proposed changes is not
reached prior to the April 30th ending the Agreement year, the
existing Agreement shall continue in effect duringthe next agreement
year until a decision with respect to the proposed changes is reached.

6.04
Either party desiring changesand modifications should submit these
at least fifteen (15)days prior to the expiration date of the Agreement.

6.05
ThisAgreement may be terminated by eitherparty on sixty (60)days
written notice prior to April 30th in any contract term.

6.06

The Local Union shall have the right to discuss Local Adjustments
with Management prior to May Ist of each year except if the
classificationiscovered intheJob ClassificationPlan. It isunderstood
that “Local Adjustments” are construed to mean the consideration of
individualjob rates in cases of gross inequality or major changesinjob
responsibility. Failure to agree on any such cases shall in no way
interfere with the terms of the Collective Agreement concerned.

Article 7 - Interruption of Work

It is specifically understood and agreed that neither strikeson the part
of the Union nor lockouts on the part of the Company shall occur
during the life of'this Agreement.

Article8 - Hours of Employment for Tour Workers

8.01

The scheduleof hours for tour workers and hours at which tours shall
change shall be from 8:00 A.M. to 4:00 P.M.; 4:00 P.M, t0 12:00
midnight; 12:00 midnight to 8:00 A.M. or as mutually agreed.
Sunday is the first day of each week.



8.02

Each worker isrequired to he in his place when his tour begins and
shall not leave his post to wash and dress until his mate relieves him
and takes over the duties and responsibilities of thejob.

8.03

Should atour worker be unable to report forwork atthe beginning of
his shift, he must have his department supervision notified before the
start of his regular shift.

8.04

If a tour workers does not report for his regular shift, his mate shall
notify his department foreman or superintendent. He shall then
remain at his post until a substitute is secured, A tour worker who
does not have a “posted” or “named” relief will be allowed to leave
thejob after his shift or tour without penalty or delay.

8.05

Ifan employee hasbeen absentfrom work a day or more he shall give
adequate notice to his foreman or superintendent of his intention to
return. Thisnotice should be given twenty-four (24)hours inadvance
if possible, or at least in sufficient time to make the necessary
arrangements prior to the beginning of the regular work period in
which he intends to resume duty. If the employee fails to give the
supervisor sufficient notice to enable him to adjust the shifts back to
the original schedule, the supervisor may send the returning
employee home when he reports for work.

8.06
A tentative work schedule will be posted not later than 3:00 P.M. of
the previous Wednesday.

Schedulesmustbe posted in the departments not later than 3:00 P.M.
ofthe previous Thursday, If there isany change in the work schedule
after 3:00 P.M. on Thursday, the Company will notify the employers
involved.



Avrticle 9 ~ Daily Overtime Rules for Tour Workers

9.01

Tourworkers shall be paid atthe rate of time and onehalffor allwork
performed beyond their regular daily hours of work with the
following exceptions:

(a)

When overtime work by special arrangements between tour workers
and his mate to exchange shiftsand the shifts are to be worked back
in differentwork week or pay period, the Local will be provided with
a duplicate of the request for change.

(b)

When required to replace an employee for tardiness up to two (2)
hours. If replacement is not provided in two (2) hours, time and one
haif will apply at the beginning of the overtime shift.

Employees who fail to report for work or who in any way penalize
their mate or the Company under this overtime arrangement will be
subject to the Rules and Regulations of Penalties for Absenteeism.

9.02

It is agreed that the Company will establish rules and regulations to
penalize employees who fail to report for work, or who in any way
penalize their mates or the Company under this overtime
arrangement. Disciplinary action under these rules and regulations
shall be subject to the Grievance Procedure.

9.03

(a)

Except as noted above, tour workers requested to report to work by
the Company before or after regular working hours or on their
scheduled days off; shall receive time and one half for all overtime
work, plus one hour for comingto and from the Mill. In no case shall
they receive lessthan four (4)hours pay at regular rates for the work
performed on each call.

0
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(b) R
Call-In o !

An employee called in on a Sundaywill receive six (6)hours time or
time and one half, plus one hour for coming to and from the mill
whichever is greater.

9.04
Overtime shall not be pyramided nor shall more than one basis of
calculating overtime be used to cover the same hours.

9.05

Two hours time shall be allowed in the case of the tour workers
reporting forwork and being senthome, except in the case where the
Company has made anhonest effort to notify men atleast one (1) hour
before reporting time and has been unable to communicate with

them. YA

9.06 03

With reference to the operationofthe Paper Mill, it isunderstood and
agreed that the minimum number of essential personnel including
day workers, may be required to come on duty not earlier than one
hour prior to a start-up followinga Statutory Holiday.

9,07

When a tour worker receives time off as a punishment, there must be
provision made for a relief so that his; fellow workers will not have to
work extra hours.

9.08

A tour worker who isrequired towork more than one six day week in
aregular 28 day cycle, will receive time and one half for the second
sixth day worked in this cycle and sybsequent six day weeks in the
established 28 day cycle.

9.09

Employees on 4:00 P.M. to 12 midnight and requested to work 8:00
P.M. t08:00 A.M. will be paid for a Call-in for the first four hours and
premium time for the remaining hours as a shift change. O nsubsequent



consecutive requests, the employee will be paid Call-in pay for the
first four hours, straight time for the hours between 12:00 midnight
and 4:00 A.M. and premium time for hours between 4:00 A.M. and
8:00 A.M.

9.10
When replacing for absences on shift the followingprocedure will be
used:

When premium pay isrequired to cover the absence on the first shift
and if the next shift or subsequent shifts are also vacant and
supervision is unable to schedule a qualified replacement to fill the
vacancy orvacancies, the agreed procedure will apply. This practice
will continue into subsequent shifts if the Company is unable to
reschedule to fill the vacancy.

When replacing for an absence on shift:

1st Theemployeetobe relievedwill be askedto work an additional
4 hours. If agreed, the employee on the shift following the
L*D vacant shiftwill be asked to report four hours early and work a
12 hour shift. If either employee declines the 4 hour
") arrangement,

2nd The employee to be relieved on shift will be asked to work a
double shift. If declined, the employee on the shift following
the vacant shift will be asked to work a double shift,

3rd Ifdeclined, the employee on his day off will be asked to work,

4th After the above procedures have been followed, the Company
may ask any other trained employee in the respective
jurisdictions.

Article 10 - Starting and Stopping of Work

When a tour begins, each tour worker is required to be at his place of
work and ready to start. At the end of the shiftno tour worker shall leave
his place of work to wash up and dress until his mate has changed his
clothes and has reported to take overthe responsibilities of the position.
Ifa tour worker doesnot report to take his place, his mate shallnotifythe
foreman. He shall then remain at his post until a substitute has been
obtained andifnecessary, must workan extrashift.It isthe duty ofa tour



worker to report for his shift, unless he has arranged with his foreman
for leave of absence If unavoidably prevented from reporting
through exceptional circumstances, h¢ must make an honest effort to
notify his department supervision before the start of his regular shift.
Abuse of this rule will he looked upon with disfavor by Management
and it is understood that only bona fidé reasons ate acceptable under
this rule
g

Avrticle 11 - Schedule of All Day Workers

#
PR E)

11.01

A normal work day shall be from8 00 AM. to400P M A twenty
minute paid lunch period will be provided during the normal work
day Hours ofemployment for day workers shall be, when possible, 8
hours per day, 5 days per week, Sunday being the first day of each
week Work in excess of8 hours duration shall be paid at the rate of

time and one half 2

PUTIRRY
11.02 o
The normal work week for day workers shall be a five day, 40 hour
week and work in excess of forty hours shall be paid atthe rate oftime
and one half. A clay worker, having worked a total 0f40 hours in a
week, shall be excused by his Foreman for the balance of the week
except in cases of emergency. Each day worker shall have two
scheduled daysoffper normal work week. All overtime hours worked
excepting call-outs, planned start-ups and planned shutdowns shall

be totalled in arriving at the forty hour work week.

Planned shutdowns and start-upinclude:
Total outage of the cntire Mill excluding Statutory Holidays.

11.03

(a)

Employees requcsted to dowork between the hours of 4:00 P.M. and
8:00 A.M. shall receive time and one halffor actual time worked plus
one hour for coming to and from the mill and shall receive a
minimum of four hours.

(b)

An employee called in on a Sunday will receive six (6)hours time o1
time and one half, plus one hour for coming to arid from the Mill,
whichever is the greater



11,04

Employees requested to do work on their scheduled day or days off
will receivecall-out pay. The above clause will apply to any employee
notified to report for work before his next regular shift.

11,05

Two hours time shall be allowed in the case of day workersreporting
for work and being sent home, except in cases where the Company
has made an effort at least one hour before reporting time to notify
men and have been unable to communicate with them.

11.06

Should an employee wish to change his scheduled or designated day
or days off;he and his Supervisor must mutually agree atleasttwenty-
four (24) hours in advance. Under such arrangements, it is
understood that the employee will work at straight time rates on the
day or days originally scheduled as day or days off. On the other
hand, if he isrequested towork on the alternativedaysmutually agreed
upon as his day or days off, he shall be paid at the overtime rate.

11.07

In the event of a major breakdown an employee may be required to
work on his scheduled or designated day or days off, for which he will
be paid at straight time rates provided he has been given at least
twenty-four (24)hours advance notice and assigned another day or
days off as mutually agreed upon for which he will be paid at the
overtime rate if required to work on these days.

11.08

Work schedules will be posted by 3:00 PM. Thursday for day
workers, however, the Company reserves the right to revise these
schedules when necessary up to 12:00 noon Friday previous to the
work week. The Company accepts the responsibility to ensure that
employees scheduled on day off Friday are notified of any change in
the schedule.

11.09

All day workers are expected to report for their regular day’s work
unless previous arrangementshave been made. Day workers shall be
in their respective working places to begin work at their designated
startingtime. Day workers are expected to complete unfinished work
when requested, with provisions for overtime as set out in our
Agreement.

10



11.10

Any day worker required to work hifts after the work schedule is
posted shall be paid premium time { »r the first shift worked and any
shifts worked over five (§)in a week >r 40 hours.

11.11
A day worker scheduled to work 12 1ours nights (8:00 P.M. to 8:00
A.M.) will be paid 4 hours atstraig it time rate and 8 hours at time
and one half with all actual hours » accumulate towards 40 hour
week.

Article 12 - Temporary Relief

(a)

The term temporary relief whenever used in the Agreement means
an employee hired between May Ist and December 1st for the
purpose of providing replacement during the vacation period.
Temporary reliefemployees will be terminated by December st of
each year. On October 1st of each year the outstanding vacancies
will be posted and the transferring of employees to vacant positions
will be completed by December st consistent with Article 23
Transferring of Employees from EOnc Job to Another, 23.06

paragraph 2.

(b)

Theterm temporary reliefwhenever {xscd in the agreement means an
employee hired between May istand December st for the purpose
of providing replacement during the summer vacation period.

Vacancies created by the termination of temporary relief employees
will be filled as follows:

1 by application of Article 23.

2{ by application of the Letter of Understanding titled
“Jurisdictional Transfer of Employees”.

3)  New hires.

No temporary relief will be given operators or helpersjobs unless
regular employees with requisite qualifications are not available for
thejob. Deviation from this policy will be discussed with the Union.



(c)
Layoff ofemployeeshired for temporary reliefshall be carried out on
a departmental seniority basis.

a0
1t vl

A shiftdifferential of$.40 per hour will be paid for all work performed
during the scheduled afternoon shift; 4:00 P.M. to12:00 Midnight.

Article 13 « Shift Differential

A shiftdifferential of$.60 per hour will be paid for all work performed
during the scheduled night shift, 12 midnight to 8:00 AM. 45..
Y g g ,‘xﬂfmo

Shift differential does not apply to day workers on overtime work.

Tourand shiftworkers absent on vacation, holidays with pay or paid
sick leave shall not be entitled to shift differential.

Article14 - Absenteeism

14,01
The Union will cooperate actively in every possible manner to
eliminate absenteeism.

A day worker who is unable to work his shift due to sickness or non-
occupational accident, must have hisdepartment supervision notified
before the start of his regular shift.

Phone In Procedure

Theemployeemust firstcallhisdepartment toreporthis
absence, Arrangementswill be made with thetelephone
company to ensure that all department lines alsoring in
the guard house andthese lineswill be answered by the
SecurityGuard afteranumber ofrings. Securitywilltake
the message in writing on a form provided and will
forward ittodepartment supervisor.



14.02

PenaltiesFor Absenteceism

It is the duty of an employee to report for work unlesshe has arranged
otherwise with his foreman (seeArticle 10 and 14.01).

Failure to make arrangements may provide the followingpenalties,
after suitable investigation:

FIRST OFFENSE - Instruction and written warning
SECOND OFFENCE - Instruction and 3 day layoff
THIRD OFFENCE - Discharge

An employee off for 3 days without notification will be subject to
discharge.

The Union will be given written notice of penalties under this
Company Regulation.

14.03

It isunderstood that should an employee have a clear record fora full
twelvemonth period between the first offence and second offence, or
secondoffence and third offence,then for the purpose of Article 14.02,
his record shall be considered clear. q .-

14.04 R
The Company will issue only written penalty records that spell out a
full detailed explanation of the offence.

Articlel5 - Trades Training Program

15.01
An Ontario Government approved program will be established for
the followingtrades:

MILLWRIGHTS CARPENTERS
PIPEFITTERS AUTOMOTIVE
MACHINISTS MECHANICS
PLATE & TIN MECHANICS RIGGERS
INSTRUMENT MECHANICS WELDERS

13



Others may be added asrequired. The number ofemployees training
in each trade will be governed by the estimated future manpower
requirements in that trade.

15.02
The program Will be generally based on the Ontario Government’s
Apprenticeship and ngesmen’s Qualification Act.

15,03

When an opening occurs in the Trades Training Program, thejob
posting will be awarded to the most senior man in the Mechanical
Department who successfully passed all tests that are required. (ltis
understood that present qualified mechanical tradesmen cannot
apply for the posted vacancy.) Ifno one qualifies, then the vacancy
will be filled by the most senior man who posted from any other
department under thejurisdiction of C.E,P. Local 74 who passed the
required tests.

In the event the position is still not filled, all employees under the
jurisdiction of Local 156 C.E.P. will be able to post and the senior
qualified applicant will fill the vacancy.

15,04

The program will be supervised by the Trades Training Advisory
Committee, which will consist of two members of Local 74, two
members of Management and a Chairman. The Chairman’s position
will be filled by the Director of Training and Development. A
meeting of this committee will be held quarterly or asrequired.

15.05

Applicants must have a minimum of Grade 10 education or
equivalent as required for a certified program. They will be required
to submit to aseries of aptitude tests to determine their suitability for
the training program.

15,06

The minimum mechanical aptitude tests will be as per recommend-
ationsmade byJames W, Westcott & Associates in their “Report on the
Selection of Candidates for the Trades Training Program” datedJune,
1976, The personnel reaction blank testwill not be used. The testswill



be administered by the Human Resources Department and the
results kept in strict confidence. Accepted candidates will be
interviewed by the Advisory Committee who will make the final
selection. All other consideration being equal the Advisory
Committee will give preference to the Candidates with higher
seniority.

Once a person has been successfully tested for a particular trade he
does not have to be tested again. If he is not selected upon his first
application he may apply again in the future. If he applies for a
different trade which requires additional tests he will have to take
these additional tests.

15.07
The following programs are proposed:

SUGGESTED ONTARIO LENGTH OF GROUP

TRADE PROGRAM REG. PROGRAM NO.
Millwright ~ Construction 5 periods of
Millwright 543/72 2000 hours each
Machinist ~ Machinist Non 5 periods of
(Industrial) Regulated 2000 hours each 1
Instrument  Instrument Non 5 Periods of
Mechanics  Mechanics Regulated 2000 hours each I
Automotive Motor Vehicle 5 Periods of (800
Mechanic ~ Mechanic hours each and one
94/69 period of 1000 hours 2
Pipefitter Steamfitter 5 Periods 0f1800

hours each and one
124/73 period of 1000 hours 2

Plate & Tin Sheet Metal 5 Periods 0f1800
Mechanic ~ Worker hours each and one
298/73 period of 1000 hours 2
Carpenter  General 4 Periods of 2000
Carpenter 570/76 hours each 3
Riggers Industrial



Mechanic Non 4 Periods of 2000

Rigger Regulated  hours each 3
Welders Welder Non 5 Periods of 2000
Gasand Arc  Regulated hours each 1

The formal training program wvill be completed and Certificates of
Qualifications (both Government and Company) will be issued as
follows:

For Trades Under Group [ - at the end of 5 periods
For Trades Under Group 2 - at the end of6 periods.
For Trades Under Group 3 - at the end of4 periods

A further single period of experience will be required in each case to
qualify for the Ist class tradesman’s wage rate.

15.08

Straight time overtime hours (actual hours worked) will apply
towards the required accumulated time. Vacation time will apply
toward the required accumulated time. Time for sickness up to one(l)
week (5working days) per year will not be deducted. The Human
Resources Department will keep a record of accumulated time for
each individual.

15.09
Some of the regulated trade programs will require modification to
ensure that the trainees learn special tasks required at Espanola.

The programs for the non regulated trades will be set up by the
Company. A0
]

Where applicable, trainees will be required to attend in-school
training sessions at one of the community colleges. Where none are
available they will be required to attend courses presented by the
Company or to take selected correspondence or home study courses.
In-plant practical training will be provided by exposingthe trainee to
the jobs pertaining to his trade. The Advisory Committee Will
participate in setting up in-plant training schedules.

16



15.10

The incumbent trainee must acquire a complete set of trade related
hand tools as follows:

Trades under Group! - before 6,000 hrs.
Trades under Group 2 -before 7,200 hrs.
Trades under Group 3 -before 6,000 hrs

15.11

Therewill be a G0 day probationary period forall employeesentering
the trades training program. During this period, ifthe employee does
riot display the necessary aptitude for the particular trade he may be
returned to his formerjob without loss of seniority. Trainees must be
successful atthe in-school training sessions in order to continue in the
program. Two successive failures at school will constitute a
dissolution of any contract between the Company and employee.
Similarly the contract will be dissolved if the advisory committee
recommends the withholding of two successive pay increases.

15.12

The trainees will continue to receive full wages and benefits during
the in-school and night school training periods required in the
program.

15.13
A trainee normally will not be requested to work alone until the 3rd
work period.

15.14
The progress of each trainee will be recorded and kept on file in the
Human Resources Department.

15.15
Wage Rates will be in accordance with Appendix L.

Those Mechanical Department employees who are selected for
trades training and whose wage rates at that time are above the rates
in the program will have their wage rate red circled until the program

rates catch up. ¥ -
N 17



15.16

When an apprentice (trainee)isretained in the trade, while senior 1st
Classemployees are laid offfrom that trade, the senior man on layoff
will retain his trade Department seniority ahead of the apprentice.
When the apprentice becomes a qualified tradesman, he will assume
his rightful position on the department seniority list behind those
tradesmen that have been laid off.

Article16 -Vacations, Holidays and Compassionate Leave

16.01

Vacation pay shall be for a normal week’s earnings based on the
employee’s rate for hisregular occupation,times the number of hours
normally scheduled for that occupation, and according to the
practices presently in effect.

. 16,0
5-‘-3.?' E.ac‘h)v/veek ofvacation pay will be calculated at2.4% of gross earnings
in the previous calendar year or 40 hours pay for day workers (42
hours for tour workers) at the employees regular rate, whichever is
greater.

16.03

When an employee has worked 960 straight time hours or more
within the qualifying year on a higher rate, his vacation and holiday
pay will be calculated on the higher rate.

16.04
Employeeswho have had oneyears’ continuous employmentshall be
] eligible for two weeks vacation with pay.
54
‘6:-'""3 Employees with five (5) or more years of continuous service shall be
entitled to three (3)weeks vacation with pay.
the 0D

10 -oHEmployees with ten (I0) or more years of continuous service shall be

Ii('t": entitled to four (4)weeks vacation with pay

5.0b
30_(ﬂEmp]0yccs with eighteen (18)or more years of continuous service
shall be entitled to five (5)weeks vacation with pay.

Employees with twenty-five (25)or more years of continuous service
shall be entitled to six (6)weeks vacation with pay
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Employees with thirty (30)or more years of continuous service shall
be entitled to seven (7) weeks vacation with pay. §5 '
!

Employees shall receive an additional four (4)hours pay athisregular
rate for each week of vacation entitlement taken during the period
January lst to April 30th. This practice would also apply to an
employee taking a block offloaters that would give him from Sunday to
Saturday off’ during the period January Ist to April 30th. It is
understood that this option may only be taken once per calendar year.

16.05

An employeewho has been offwork because of an accident (covered
by Worker’s Compensation) shall be granted pay with equivalent
time off in accordance with the Provisions of Article 16, for accrued
vacation and/or floating holiday entitlement in the calendar year in
which he was offwork.

RE: Weekly Indemnity:

In the event that not enough time remains in the
corresponding calendar year to accommodate the
equivalenttime offor any portion thereof, such employee
will be permitted to carry over the unused vacation/
floating holidays to the following calendar year and will
take this time immediately after the conclusion ofhis/her
weekly indemnity claim prior to returning to work.

16.06

Aterminated employeeshall be paid his full vacation entitlement for
the previous calendar year plus his full pro-rated entitlement for the
current calendar year.

After the first year ofqualification, the Company agrees to advance
the employee’s entitlement toJanuary Ist of subsequent years.

16.07

Employees must have worked at least 750 hours during each calendar
year. Timeoff duc to compensable accidents shall be considered as
time worked. 1t is within the discretion of the Mill Management to
allow certain variations from the limitingclause for sickness or other
modifying causes. Employees are paid one normal weck‘s earnings at
their regular rate of pay for each vacation week or 2.4% of gross
earnings in the previous calendar year, whichever isthe greater.
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16.08

(a)

The Company will endeavour to avoid shifts in excess 0f8 hours due
to holidays, but if it becomes impossible to obtain competent men, it
is understood that periods of work inexcess o8 hours will be mutually
agreed upon between Management and the Union.

Vacations will be applied for on the forms provided for this purpose.
When an employee has received his confirmation slip of his request
(green copy), the Company will ensure that the vacation is granted.

(b)
The summervacation block for all tour workers will begin eleven (11}
weeks before Labour Day.

16.09

(a) -« Supplemental vacation Allowance

Employees wiith 25 years or more continuous serviceshall receive the
followingadditional vacation in the year in which they would attain
the following ages: ,

rge
At age 60 and before age 61 - One Additional Week. N 5
At age 6] and before age 62 - Two Additional Weeks. {
At age 62 and before age 63 - Three Additional Weeks.
At age 63 and before age 64 - Four Additional Weeks.
At age 64 and before age 65 - Five Additional Weeks.

(b)
All additional supplementary vacation allowance must be taken
within the period from September 15thtoJune 15th.

16.10

(a) » Mechanical Formula

Total accrued vacation in department with a maximum of three (3)
weeks per employee divided by the number of weeks in vacation block
4).

(b)

For the Mechanical and Mill Stores departments, there will be three (3)
rounds ofbookingsfor holidays- two (2)springbookings for the summer
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block and one (1) September booking for the fall/winter block and
that they will all be by seniority

16,11 (A) StatutoryHolidays

(a) The four (4)paid Statutory Holidays shall be as follows and all
necessary work done on these days shall be paid at double time

(b) Statutory Holidays for day workers will not be considered as a
regular day off.

(e) CanadaDay-24hourshutdown from 8:00a.m. on the morning
of July Ist, until 8:00 a.m. on the following day.

Labour Day - 24 hour shutdown from 8:00 a.m.on the morning
of the holiday untif 8:00 a.m. on the following day.

Christmas Day - A shutdown of 40 hours from 4:.00 P.M.
December 21th until 8:00 a.m. December-26th. An additional 8 hours
holiday pay forthose who qualify under the Statutory Holiday clauses.

New Year's Day - A shutdown of 32 hours from 4:00 P.M.
December 31st, until 12:00 midnight onJanuary lst.

(d) The shutdown periods may be changed by mutual agreement.
It is further agreed that all employees whose rates are fixed by the
terms of the Agreement and who have been in the service of the
Company for not less than thirty (30)days immediately preceding a
designated StatutoryHoliday shall be entitled to receive holiday pay
for Canada Day, Labour Day, Christmas and New Year's Day
subject to the following conditions:

(i) Holiday pay will be at the rate of eight (8) times the
employees” regular hourly rate unless the  statutory

holidaywould have been aworking day onthe employee’s
regular 12 hour shift weekly schedule and the employee
does not work on the statutory holiday in which case the
employee shall receive 12 hours pay at his regular rate.

(i) Employees who would normally have been at work on such
designated Statutory Holidays shall receive holiday pay.

(iii) 1. Employees who are on regular vacation at the time of sucl:
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designated Statutory Holidays shall receive holiday pay in addition to
their regular vacation pay. When a Statutory Holiday fallsduring a
tour workers annual holidays, said employee may opt to take another
day off in lieu ofthe Statutory Holiday pay, at a mutually agreeable
time. When a Statutory Holiday fallswithin a Day Workers annual
vacation period, compensating time off shall be taken consecutively
with his vacation period, with the exception that production
department employees considered as day workers shall be exempted
from the rule

2. Tourworkerswhose scheduled day offfalls on a designated
Statutory Holiday will be paid for the Statutory Holiday and will be
given the option of another day off without pay, at a mutually
agreeable time.

(iv) 1. Employees who are obliged to work on a designated
Statutory Holiday shall be entitled to double time for the time worked
on such holiday and to one day off with pay for 8 hours asspecified in
clause(l) above, at atime mutually convenient to such employeesand
the Management  Employees required to work on a Statutory
Holiday and wish to defer the Statutory Holiday payment will be
required to inform their Supervisors on the Friday previous to the
Statutory Holiday.

EffectiveJuly 4th, 1984, it was agreed that the interpretation ofthe
above clause 16.11(A)(d) (iv}) 1. isto apply to employees obliged to work
under essential services only.

The provisions of Article 16.1 {(A)d)iv) |. do not apply to day workers
and operational workers who volunteer to work on a Statutory Holiday.

2. Double time will be paid for all hours of work on astatutory
571 holiday.
//(f') (v) Employeeswho are offwork on account of absence initiated by

themselves,when normally they would be atwork shall not be entitled
to Statutory Holiday pay.

A regular employee will be considered absent withjustifiable cause if
he is unable to report forwork because ofsicknessor accident and able
to prove such with a medical certificateand providinghe hasworked at
least eight (8)hours in the ninety (90)days preceding the holiday.

This also applies if he has applied for and received special official
lzeave, approved by the Human Resources Department.

22



16.11 (B) Agreement Covering the Operation
Of the Mill During New Year's Day
Holiday

(A)1).

Nothwithstanding the provision of the collective agreement and in
particular those provided for in Article 16, the Company will have the
right to operate the mill during the statutory holiday of New Year's
Day on avoluntary basis. However, if sufficient qualified voluntary
employees arenot available tofill the required department schedule,
the vacancies will be filled by reverse seniority from the junior
qualified employees of each department. The Company will advise
the Union sixty (60)days in advanceofitsintention to operate on New
Year's Day Holiday.

1.1) When production continues during a statutory holiday,
crews will be kept to a minimum asisdone duringregular operations
on Sunday.

1.2) Anemployeewho works during astatutory holiday so that
production may be maintained, will be paid in the followingmanner:

a) The statutory holiday is paid according to Articles
16.10(D)(3) or 16.11{d)(i) depending on which applies;

b) Double time is paid for hours worked;

c) Foreachhourworked, anadditional payment will be made
of one () hour at the rate of pay of thejob at which the employee

worked;

An employee who works a complete relief shift during the
twentglfour (24) hours of a statutory holiday, may take a
compensatory holiday (unpaid)before the following month of May,
at a date agreed upon with his immediate supervisor.

1.3) The employee who does not work during his statutory
holiday is paid according to Articles 16.10(d)i) or 16.1 Hd)3)
depending on which applies.

1.4) The weekly work schedule will be respected when the mill
operates on a statutory holiday.
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B.
During total shutdown of the mill for statutory holidays, procedures
for shutdown and for start up of the mill will be carried out as per the
current practice.
8.
This agreement does not apply to employees whose regular work
must take place during statutory holidays while the mill is not in
operation

T
16.12
() Floating Holidays

Regular employees are entitled to six (6) Floating Holidays in each
calendar year.

(b)
Itisagreed that new employees be entitled to six (6/Floating Holidays
with the following qualifications:

One day after thirty (30)days continuousservice.

Two days after sixty (60)days continuous service.

Three days after ninety (90)days continuous service.

Four days after one hundred and twenty (120) days continuous
service.

Five days after one hundred and fifty (150)days continuous service.
Six days after one hundred and eighty (180)days continuous service.

{c)
Floating Holidays must be scheduled before October Ist. Preference
will be given according to seniority after October lst.

(d)
Floating Holidays must betaken for regular work days or shifts and
not for scheduled days off, or for Statutory Holiday shutdown time at

Christmas and New Year’s.

()
Floating Holidays will not be paid unless the actual time off is taken
except in the case of an employee retiring or his employment being
terminated. It is the responsibility of the employee to apply for
Floating Holidays.
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D
It is understood that an adequate working force must be maintained
at all times.

(8)

It is understood that except under special circumstances adequate
time will be given to permit the Supervisor to make the required
arrangements.

()
It is understood that not more than six (6)Floating Holidays will be
paid to any person in any calendar year.

(i)

The above clauses concerning Floating Holidays will not apply to
“Temporary Relief who are off Company payroll by November
30th. Hiring slips for Temporary Relief will be stamped for
clarification as “Temporary Relief*.

G)

Floating Holidays will be applied for on the forms provided for this
purpose. Confirmation or denial of the request will be returned to the
employee within five (5)days. When an employee has received his
confirmation slip of his request (Green Copy) the Company will
ensure that the Floating Holiday is granted.

(k)
The Company will attempt to minimize problems incurred in
scheduling Floating Holidays.

b o
=
Article 17 - Bereavement Leave - 8-Hourshift

When death occursto an employee’sspouse, child, adopted child or
stepchild, the employee will be granted leave of absence and will be
paid for eight (8)hours at his regular straight time rate for up to five
(5)consecutive scheduledworking days lost in the eight(8)day period
beginning with the date of death.

When death occursto an employee’simmediate family. Immediate
family is defined as:
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Mother, Father, Brothers, Sisters, Mother-in-law, Father-in-law,
Stepfather, Stepmother, Stepbrother, Stepsister, Grandmother,
Grandfather. or Grandchild.

The employee will be granted leave for eight (8)hours at hisregular
straight time rate for up to three (3) consecutive scheduled working
days lost in the eight (8)day period beginning with the date of death.

Pay will be at straight time even though one or more of the days of
funeral leave occurs on Sunday or apaid holiday. Pay for three (3)or
five (5)scheduled working days will not be granted if the employee
does not attend the funeral, he shall receive one () day’s
compassionate leave with pay.

An employee must have thirty (30)or more days of service with the
Company and must make application for this payment.

The regular straight time rate means the straight time rate of thejob
at which the employee would have worked had he not been on
Funeral Leave.

An employee absent on scheduled vacation or floating holidays will
be provided the usual number ofdaysapplicable to Funeral Leave in
addition to his vacation or floating holiday payment.

Article 18 . Leave of Absence

The Company will agree tothe followinglanguage concerning Leave
of Absence without pay:

(a)
Leave of Absence without pay, up toamaximum of three (3)months,
may be granted at the discretion of Management for the following

reasons:

1. Legitimate personal reasons

2. Official Union Business.

3, Candidacy for public office at the Federal, Provincial or
Municipal level.Suchleave may beextended until seven (7)days have
elapsed following the date ofelection.
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(b)
Any leave of absence granted as per paragraph (a)will not result in
any loss of seniority. L2

{c) ‘

Leave of Absence without pay may he granted at the discretion of
Management for service as an elected representative in the Federal,
Provincial legislature or Municipal. Such leave, if granted, shall
normally expire thirty (30)days following conclusion of the period of
elected office, but in no case shall it be in excess of five (5)years.

(d)
Any Leave of Absence granted as per paragraph (c) will not cause a
break in continuity of service but the period of absence shall not be
counted in calculating any service related benefit.

()

Employees, when granted a Leave of Absence in excess of one (1)
month, will be required to prepay full premiums for group life

insurance and all other insurance coverages in accordance with

provisions of the respective policies.

0

All requests for “Leave of Absence” must be applied for in writing.

()

The Company may require an employee to exhaust his normal
vacation entitlement before commencing a Leave of Absence.

Article 19 -Jury Duty & b:(’

19.01 t

An employee who is prevented from working his scheduled shift due
to being onjury duty or reporting forjury roll-call, crown witness or
subpoenaed witness, shall be paid the difference between the pay
received forsuchjury duty and eight (8)times the straight time hourly
rate he would otherwise have received. Such employee must have at
least ninety (90)days continuous service.
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19.02

An employee scheduled to work the midnight to 8:00 A.M. shift or
tour immediately prior tojury roll-call orjury duty on that date will
be excused upon request and jury roll-call or duty allowance will be

paid.
2
Article 20 . Meal Clause w&f{\;
a4

20.01

The Company agrees that, unless personally notified the previous
day, an employee who is required to work beyond his regular hours,
will be provided with a meal atthe Company’s expense. This section
shall also apply in the case of an employee who is called out and
required to work through anormal meal period.

20.02

Employees called in to work a complete shift on overtime or on his
regular day off, will berequired to provide hisown meal, providing he
is notified more than two hours prior to starting time ofthe shift. No
employee will be required to provide more than one meal under this
application.

20.03

After the provision ofthe first meal, under any section of this clause,
a hot meal will be provided every four (4) hours thereafter at the
Company’s expense. 5(‘L L\

20.04 oot

The Company will accept the responsibility to provide a hot meal on
12-8 shift when required. Employees will be allowed to use meal
tickets at their discretion within a fourteen (14)day period from
date of issue.

Article 21 - New Year’s Start up

The Union grants permission for volunteer workers to do the work
required to permit the Sulphate Mill to start operations by 12:00
midnight on New Year’s Day. It is understood that such volunteer
workers namely:

#la Linelst Operator
#1a Line Assistant Operator
#2 Line Cook
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#2 Line Helper

Recovery Operator

Feed Water Treatment Operator
Recovery 2nd Operator
Recovery Helper

Utility Man

2 Millwrights

2 Pipefitters

2 Instrument Mechanics

will not be requested to work more than four (4) hours prior to12:00
midnight on New Year’s Day.

Avrticle 21-A Essential Services
(Voluntary): StatutoryHolidays

Lime Kiln Operator

la Digester Operator or Trained Assistant

#3 Recovery Operator

Water Treatment Operator

#3 Recovery 2nd Operator

#3 Recovery Helper

Utility Man

Causticizer Operator on occasion to pump off mud loads
Stock Runner (Environmental Monitoring only)
General Helper (Environmental Monitoring only)
Level 5 - Lab Technician (Environmental Testing only)

Mechanical Department

Shift Pipefitter

Shift Millwright

Automotive Mechanic to maintain Terry Heaters (asrequired)
Truck Drive to refuel Terry Heaters (asrequired)

2 Mechanical Helpers- Dam Control (asrequired)

2 Carpenters

2 Labourers - snow removal (asrequired)

| Loader Operator

1 Truck Driver (tohaul reburnt lime)
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Woodyard

| Foreman
1 Reclaim Operator to keep reclaim systemin operating condition
Refuse Fuel Handler

Avrticle 21B = Non-Voluntary Essential Services
New Year’s Shutdown Only (Millnot operating)

Shift Engineer #3 only

#3 Recovery Operator

#3 Recovery 2nd Operator
Feedwater Treatment Operator
Refrigeration and Compressorman

All Other Statutory Holidays (July Ist, Labour Day,
Christmas)

Shift Engineer #9 only

#9 Operator

#9 2nd Operator

#9 Helper

Refrigeration and Compressorman

Article 22 -Wire Clause

22,01

An employee called into put on a “wire” shall be paid a
minimum ofsix (6) hoursatstraighttime, ortimeandone
half (1-1/2 ) forthe hours worked, whichever is greater.

22.02

When an employee is called in on a wire change, such
employee shall be entitled to the provisions ofthe “Meal
Clause”, should the time engaged on the wire change be
more than four (4) hours, or if he isrequired to assist on
anotherwire change.
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Article 23 -~ Transferring of Employees from One Job to
Another

23.01

When it becomes necessary to transfer employees whether
temporarily or permanently from one classofworkto some other, the
rate of pay for such employees shall be the regular rate paid for the
class of work performed.

23.02

Any significant and/or material move of employees from onejob to
another will be discussed with the Union as soon as possible.

23.03

(a)

Employees returning to the O.L.P. from a temporary job posting, in
a department, will hold job seniority in that department for a
maximum period of three (3)months for recall purposes.

(b)

An employee returned to the O.L.P. from a permanentjob through
layoff will have the right to return to the department from which he
was laid off when an opening occurs. This right to return will be
rescinded when the employee successfully bids and is confirmed on a
permanentjob vacancy on abottomjob in another department.

23.04 Supervision Replacement

It is the Company policy that when an hourly worker is requested to
act in the place of a Salaried Supervisor, his rate will be adjusted
upward. Such upward adjustmentwill not be less than 75 cents per
hour above the highest rate supervised.

During the lifeofthis Agreement, the present established differential
paid above an employee’s regular rate will be maintained where it
applies to hourly rated employees replacing Salaried Supervision in
the following positions:

Sulphate Tour Foreman - Up to six (6) months working experience -
§.75 per hour above status rate.

After Six Months - $1.00 above statusrate.

Steam Plant - Steam Plant Supcrintendent - .75
S|
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23.06

When a permanent vacancy occursin a department the Company
shall post on bulletin boards throughout the mill, a notice pertaining
to the bottom job in the department affected. Such notice shall
indicate the qualifications essential to the vacant position in the
department. Such posting shall be for a period of seven (7) working
days and the Company shall have the right to make a temporary
appointment without penalty. Time worked in such temporary
appointment will not be considered when making permanent
selection according to this clause.

In selecting the man for the permanent vacancy, the Company shall
consider seniority, education and experience. When two or more
employees education and experience are sufficient, then seniority
shall prevail. The Company will provide a listofall applicants to the
local union foreachjob posting, including Local Union Seniority.

In cases ofpromotion where the man to be promoted is not the senior
man, the Company will present the alternate name to the Local
Union who will have the opportunity to discuss with the Company
the qualifications of the senior man. The Company shall take such
presentation into consideration in making its decision. It is
recognized that the responsibility of management & to ensure the
maintenance of an adequate work force to operate the Mill. This
decision may be subject to the Grievance Procedure as outlined in
Article 26 of this Agreement.

A successful applicant will be on trial foraperiod not to exceed thirty
(30) working days and/or 240 regular working hours excluding
overtime, which ever comes first, on his new job. If the employee
proves satisfactory, he will then be confirmed in his new position. If
the employee proves unsatisfactory during the trial period, or asksto
be returned to his former classificationduring the trial period, he will
be returned to his former classificationand department at his former
rate of pay, as will any other employees who were transferred or
promoted by reason of the employee’s successful application.

The above time limits may be extended by mutual consent.

Employeesaffected by return to his (their)classification will retain full
department seniority.

Employeesaccepted on a job posting cannot apply for another posted
job until completion of six (6)months in the job awarded with the
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exception of any posting for a tradesman apprenticeship or helper
vacancy. An employee who is returned from ajob posting to his
former classification cannot apply for another posted job until
completion of six (6)manths after return to his former classification.
An employee who asks to be returned to his former classification
cannot apply for another posted position for six (6)months from the
starting date of his previous successful application.

Itisagreed that time limits do not apply tojob postings for tradesman
apprenticeship or helper positions.

It isunderstood that this will not apply to temporary vacancies during
the “Temporary Relief* period (posted scheduled summer vacation
block). All permanent vacancies on the bottom jobs in the lines of
progression will be posted by October 1st.

The Company will notify employees that are off work for reasons of
sickness, accident, layoff or vacation of all job postings. ‘The
Company will make the selection within [4 days of thejob being
posted. The Local Union and the applicants will be advised of the
successful applicant.

Avrticle24 - ObservingofMill Rules

All rules, policies and interpretations, heretofore mutually adopted
by and between the officialsof E. B, Eddy Forest Products Ltd. and
the above named Union, shall remain in force during the life of the
Agreement. Before new mill rules are added or old mill rules are
changed, they will be discussed with the Union before posting.
Copies of* rules, policies and interpretations will be provided.
Company will supply copiesof mill rules, policies and interpretations
within ninety (90)days.

Article 25 - Contracting Out

It is Company policy to do repair and maintenance work with its own
crews. Contracting out will be kept to a minimum and the Union will
be advised in advance of Company plans in this regard. The Company
will not contract out repair and maintenance work, which is normally
performed by the maintenance crew, for which the mill is equipped,
for which crews arc available and which employees are capable of
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performing. The Union will be advised at least two (2) weeks in
advance of any company plans in this regard except in the case of a
genuine emergency.

Article 26 - Adjustment of Complaints

26.01

Any employee oremployeesnot inagreement with Company policies
or rulings must first take the matter up with his or their foreman
within five (5) working days, excluding Statutory Holidays and
weekends, and will be accompanied by a Shop Steward in his
department or a Union Representative.

Ifthis meeting failsto adjust the matter, the employeesmust refer it to
his Departmental Superintendent in writing, within five (S}working
days excluding Statutory Holidays and weekends.

The Department Superintendent or delegate, grievor, shop steward
or union representative will meet to discuss the matter within five (5)
working days excluding Statutory Holidays and weekends.

If the Superintendent fails to settle the problem to the employee’s
satisfaction and a complaint develops, it will be referred to the
Human Resources Department eitherby the employee alone or
in company with a representative of the Grievance Committee.
Superintendent must reply within five (5)working days excluding
Statutory Holidays and weekends.

The original written complaints received the by Departmental
Superintendent will be the basis of the complaint or grievance from
that point on.

Ifthe Human Resources Department does not settle the matter
in five(§)working days, excluding Statutory Holidays and weekends,
it shall become agrievance and then be reported by the officialsofthe
Union to the Resident Manager in writing, and the Resident
Manager, shall give a written reply within five (5)working days
excluding Statutory Holidays and weekends, stating the decision
arrived at.
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Ifthe Resident Manager fails to adjust the grievance in a satisfactory
manner, it should be referred to the President of E. B. Eddy Forest
Products Ltd., or his authorized representative and the National
President or Representative ofthe Union. Ifthese two fail to reach an
understanding, the matter may be referred to arbitration.

The Company will have the privilege of selecting an arbitrator, the
Union will have the same privilege of selecting an arbitrator and the
two thus chosen may select athird arbitrator. Ifthese two arbitrators
cannot agree upon a third arbitrator, the Provincial Minister of
Labour at Toronto shall appoint athird arbitrator and this board of
arbitration shall convene and render a decision which shall be final
and binding upon both parties to this Agreement.

26.02

If an employee should be discharged in a manner that he considers
unjust, itshallbe reported inwriting to the Resident Managerwithin
five (5)working days excluding Statutory Holidays and weekends and
who shall reply within five (5) working days excluding Statutory
Holidays and weekends.

Ifdetermining any grievance arising out ofdischarge, the Board may
dispose of the claim by affirming the Company’s action and
dismissing the grievance or by setting aside the disciplinary action
involved and restoring the grievor to his former position with or
without compensation orin such other manner as may in the opinion
ofthe Board bejustified. Such decision shall be final and binding on
both parties to this agreement. However, in no case shall the
Arbitration Board have the right to add, delete or modify any clause
ofthe Agreement.

Article 27 - Obeyance Federal and Provincial Laws
It is further understood that each party to the Agreement agrees to
abide by all Provincial and Federal laws now in force or that may

hereafter come in force during the life of the Agreement or any
extension thereof, insofar as they apply to this Agreement.
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Article 28 - Rules and Regulations Governing Employees

Rules are issued for the purpose ofcreating understanding between all
concerned. They are for the protection of all. They are not for the
purpose of making work onerous or to display authority. Let us obey
the rules for the safeworking, for fair dealing and for good relations in
our Mill.

Article 29 -Automation A0

29.01

The Companyundertakesto advise andto discusswiththe
Union in advance as far as possible (minimum three (3)
months) of any technological change which the Company
has decided to introduce which will result in significant
changes in the employment status ofemployees.

29.02
The Company agrees to discuss with the Union the effect of such
technological changes on the employment status ofemployees and to
consider practical ways and means of minimizing the adverse effect
on an employee displaced by such changes. Such measures as early
retirement, retraining and transfers to other existingjobs will be
considered. ™ RN
29.03 I
If a permanent employee with one year’s continuous employmentor
more is set back to a lower paid job due tojob elimination under
conditions set forth above, he shall retain the rate ofthe permanent
payroll position for an initial period of six (6) months. For an
additional period of six (6)months an adjusted rate will be established
midway between this rate and the rate for his newjob for each work
week. At the end ofthe twelve (12)month period the rate for the job
to which he is assigned will apply. Summer relief or temporary
employees are not covered by this clause. "'.).\'a

Y

.

29,04 . | .
A permanent employee with one year continuous service or more,

who will be laid offdue tojob elimination under conditions set forth
above will be givén notice ofthe impending change in employment
status at the earliest possible time in keeping with the notification of
the Union as set for in 29.01 above.

2%
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3Aloa
t

A permanent employee with at least one year’s continuous service
who is laid off due tojob elimination by Management decision for
such causes as more efficient operation, change or elimination of a
process, lack of orders, shall be paid severance pay. Severance pay
shall not be paid due tojob elimination for such causes as fire, flood,
explosion or “Act of God”. 2\t

Article 30 - Severance Pay

Severance pay shall be paid in accordance with the following

8D - 72
@ K /e
Severance pay shall be 2% of an employee’stotal earnings for his last
full period of service without interruption due to lack of work.
Severance pay will not be paid to employees who resign or ate
discharged. One half of this severance pay is payable after the

employee has been laid offdue tojob elimination fora period of'six (6)
weeks.

The second half of the severance pay is payable after the employee
has been laid off a total of three (3) months It shall be the
responsibility oftheemployee to make application for such severance
pay. W

o
(b) Ak
Ifrecalled to work before the severance payment is payable, no such

payment will be made. Any employeerefusing arecall shall forfeit his
right to severance pay.

()

If an employee isrecalled after having received all of the severance
pay due him, he will as of the date ofreturn, commence anew period
of accumulation which will be credited toward any future layoff

()

If an employee is recalled after having received half of the severance
pay due him, he will upon return to work, retain the right to the
unpaid portion which will be added to any new accumulation of
severance pay.
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Avrticle 31 . Causes for Discharge

Willfully disobeying posted safety rules.

Refusal to comply with Company rules

Leaving the Mill property without punching time card, unless on
Company business or authorized by a Foreman because of special
circumstances.

Smoking in prohibited areas.

Bringing intoxicants into or consuming intoxicants on mill premises
or reporting for duty while under the influence of liquor.

Sleeping on duty.

Neglect of duty.

Deliberate punching of any time card other than his own
Insubordination

Destruction, removal or waste of Company’s property.

Reading books, magazines, or newspapers while on duty except
where required in the line of duty.

The disfigurement of bulletin boards and/or interference of
Company notices.

Disorderly conduct.

Incompetency.

Neglect causing injury to any person.

Article 32 - Bulletin Boards

Notices shall not be posted in the Mill, except upon official bulletin
boards. In such cases, permission of the Human Resources Manager

must be obtained before the notice is posted.
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Avrticle 33 - Safety

33.01
Employees must not wear clothing which can readily become
entanglecl in machinery.

33.02
Safeguards must only be removed for maintenance purposes and
must be replaced when work is done.

33.03
Hard hats must be worn as posted

33.04

Safety shoes must be worn as a condition of employment. The
Company shall pay $60.00 once in each calendar year towards the
cost of high quality safety shoes.

Effective January 1, 1994, the Company will contribute
$70.00 per year towards the purchase of safety footwear.

Effective May 1, 1996, the Companywill contribute $80.00
per year towards the purchase of safety footwear.

(a)

Employees purchasing safety shoes via payroll deduction will have
the $60.00 credited against the purchase price.

($70.00- Jan. 1/94)

($80.00- May 1/96)

(b)

Employees purchasing safety shoes will present proof of purchase to
the Human Resources Department and will receive $60.00 credit via
payroll cheque.

($70.00 -Jan. 1/94)

($80.00-May 1/96)

(e)

Temporary Relief will be covered under the first two options

(d)
At the end of the calendaryear, regular employees who have not used
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the $60.00 credit towards the cost of safety shoes in that year, will
receive credit via payroll cheque.

($70.00-Jan. 1/94)

($80.00- May 1/96)

(e) Safety Shoes

The Company agrees to pay an additional $60.00 ($70.00~Jan. 1/
94) ($80.00-May 1/96) once a calendar year towards the cost of
safety shoes to:

i) Regular Chemical Unloaders

if) Regular Chlorine Dioxide Operators
iii) Tall Oil Operator

iv) Steam Plant Helper

v) Feedwater Treatment Operator

33.05 Health and Safety

The Company will continue to provide protective Safetyequipment
to employees as required, including industrial safety glasses and
industrial prescription safety glasses.

b

(RPN
33.06 Joint Health and Safety Conference

1

(a)
Ajoint E. B. Eddy Forest Products Ltd./Communications, Energy
and Paperworkers Safety Conference will be held annually. These
conferences will be held in February or March with the specificdate
and location being subject to mutual agreement.

(b)
The purpose ofthe conference will be to develop and support joint
participation in the Health and Safety Program ofthe Espanola Mill.

(<)

Four delegates from each local union, oneofwhom isamember ofthe
mill Health and Safety Committee, may attend the conference.
These delegateswill be compensated for any lossof wages incurred as
a result of attending the Conference.
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(d)
Conference planning and the agenda will be the responsibility of a
joint committee selected by Eddy Forest and the G.E.P.

(e)

The agenda will be confined to those policy matters and practices
affecting the health and safety of employees at the respective mills.
Agenda items must be submitted by the Mill Joint Committee
representatives to both the Company Industrial Relations
Department and the National Office of the Union no later than
December 1stofeach year.

Article 34 » Inspection of Tool Boxes

Anybody leaving the employ of the Company shall not remove any
tool orproperty until they arefirst inspected by the Superintendentor
Mechanical Superintendentand written approval obtained for their
removal.

!;

Article 35 - Smoking 2

Smoking will be permitted in designated smoking areas only. All
smoking areas are marked.

Article 36 - Union Executive

Union office holders will not be discriminated against in making
promotions.

Article 37 -Visitors’ Passes
Visitors are not permitted in or upon Company property without first

registering and obtaininga visitor’s pass from the Switchboard. This
applies also to employees who are off shift.
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Avrticle 38 - Reporting Accidents

38.01

All employees receiving minor cuts, scratches, etc., will proceed as
soon as possible to the First Aid on the day shift, and to the hospital if
necessary after 4:00 P.M.

38.02

All accidents must be reported to the Foreman at once by the injured
person when possible. The Foreman will report the accident to the
Plant Nurse or the Human Resources Department, who will make
the necessary report to the Workers Compensation Board.

Article 39 - Clarification of Company Policy

39.01
The Company will be reasonable initsattitude toward requiring men
to dowork outside the work of their own craft.

39.02
The Company will continue with its program of effectively reducing
the hours of work on Sunday.

39.03
The Company will improve First Aid Service, especially on midnight
shift.

39.04
It knot the general policy for Salaried Supervisionto carry out duties
nomally the responsibility of hourly workers.

h 4

39.05 4
It has been agreed that delayed penalties will be discontinued and
that penalties will be carried outaccordingto the Labour Agreement.

39.06

(a)

The shiftmillwrightand shiftpipefittingjobs are classified as first class
jobs. This will apply for one () millwright and one {l) pipefitter per
shift for the entire mill.
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(b)
The millwright working shift work in the Woodroom will be paid Ist
class millwrights rate.

39.07
In certain cases it is desirable to discuss changes of Company policy
with the Union.

39,08

The Company agrees that during the life of this Agreement, all
Letters of Understanding and Agreement it enters into with the
signatory union shall for all intents and purposes become part of this
Agreement and all signatory parties shall so sign.

39.09
It isnot the policy ofthe Company toallowa person towork adouble
shiftexcept in an emergency.

39.10
The Companyagrees to pay regular straighttimewages toemployees
on Leave of Absence for Union business.

The Local Union concerned shall be billed monthly for all wages
paid. The Company will make all normal deductions for Income
Tax, C.P.P,, et cetera.

Avrticle 40 - Statement of Company Policy: Heat & Noise

(1) Ventilation

It is Company’s intention to continue to improve the overall mill
ventilation system.

(@ Roll Grinding

The present system has been overhauled, however we will review the
adequacy of the system with the intent to improve the air quality.

(b) Gasoline Operated Vehicles

It Bthe intention ofthe Company to purchase propane equipped fork
trucks when the present vehicles are replaced.
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(2) Noise lo‘j;.

-3
With respect to noise, the Company is desirous of promoting a
program to reduce the incidence of hearing loss resulting from
exposure to noise.  This program will include the periodic
audiometric testing of employees so that any reduction in hearing
ability can be discovered. The Company agrees to provide an
employee a copy of hearing test “read out” if requested.

The Company Will provide protective devices and solicits the
cooperation of the Union in encouraging the wearing of such
protective devices by all employees working in noisy areas. The
Company will continue its present practice when installing new
equipment, of purchasing only that equipment which is designed in
such a way as to keep noise to a reasonable level.

Article 41- Group Welfare Plans

41.01 Weekly Indemnity
The Company will provide a Weekly Indemnity Plan which contains
the followi isions: .

e following provistons j&’%g
(a) o010 9
To provide a weekly benefit equal to 70% 0f40 or 42 hours at an
employee’s status rate with no maximum.

(b)
A daily benefit formula to be equal to1/7 of70% of40 or 42 hours at
an employee’s status rate with no maximum.

(c)
Employeeswho are regularly scheduled towork a42 hour workweek
will have their benefits calculated on that base.

(d))
Benefits will begin on the first day of an accident, first day of
hospitalization, fourth day of sickness for a maximum period of 52
weeks.

(d)(ii)
Hospitalization is a stay in the hospital for at least eighteenhours, or if
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an outpatient, surgery was performed that could not have been done
in the doctor’s office.

(e)
To requalify for full benefit of 52 weeks for recurring illness an
employee must be actively employed for a period of thirty (30)days.

0

The Company will pay the full premium for each active employee
covered under this Plan. 10 L

(8) Ter

A modified Weekly Indemnity Plan for employees hired as
“Temporary Relief* to provide a benefit as stated above to be
applicable only during the term of “temporary relief’ employment

and benefits terminating on November 30th, will be implemented at
no cost to the employee

(h)
Itisunderstood that the 5/12th rebate to employeesunder U.I.C. will
be retained by the Company.

The Company and the Union hereby agree as follows:

1.

Any employee, member of the Union, may at his discretion elect to
designate Floating Holidays for scheduled work days to satisfy the
waiting period to qualify for benefits payable under the Weekly
Indemnity Plan.

2.

Any employee, member of the Union, who is disabled for a period
exceeding three (3) consecutive days during his scheduled vacation
period due to sickness, may at his discretion elect to receive Weekly
Indemnity benefits in lieu of any remaining full calendar week or
weeks of previously scheduled vacation.

An employee who takes this option must designate a proportionate
number of consecutive days (beginning on the first day ofsickness) of
a given calendar week of previously scheduled vacation to satisfy the
waiting period to qualify for benefits payable under the Weckly
Indemnity Plan. The benefit period will commence in the first calendar
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week following that in which days of vacation have not been
designated as waiting period.

3.

Any employee, member of the Union, who is disabled during his
scheduled vacation period due to accidental bodily injury or sickness
requiring hospitalization, may at his discretion,

elect to receive Weekly Indemnity benefits in lieu of any remaining
full calendar week or weeks of previously scheduled vacation. The
benefit period will commence in the first calendar week following that
in which the accidental bodily injury or hospitalization occurred.

4,

Employeesexercising the options described in section2 and 3 above,
whereby full weeks of previously scheduled vacations may be
cancelled in lieu of Weekly Indemnity benefit payment, will be
required to take anamountoftimeoffequivalent tothe deferredweek
or weeks within the same calendar year and subject to the terms of
Articlel6.05 ofthe Collective Agreement between the Company and
the Union.

5.

Employees who are a member ofthe Union, will not receive Weekly
Indemnity Benefit payment simultaneously with vacation and/or
floating holiday pay except asnoted in Article16.05 of the Collective
Agreement between the Company and the Union.

6.
The Company arid the Union further agree that all of the foregoing
will for all intents and purposes become part of the Collective
Agreement between the parties as stipulated in Article 39.08 of the
said Collective Agreement.

. 10
41.02 Life Insurance -
The Company will provide a Life Insurance Plan which contains the
following provisions:

e &
(a) ”""T/
Life Insurance and A.D.& D. coverage - one and one half times
earnings - maximum $60,000.00 (2,080hours x status rate to be used
to establish level of coverage per employee). Company will pay
premium cost.
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(b)

Each active employee excluding “Temporary Relief will have the
option ofpurchasing an additional $5,000.00 Life Insurance with 24
hour Accidental Death and Dismemberment provision (A.D. & D.)
coverage at the rate of $.69 per thousand coverage.

c)

A basic coverage of one and one half times earnings, maximum of
$60,000 life insurance and Accidental Death and Dismemberment
provision (A.D. & D.} will be provided for employees on total
disability prior to age 60 and up to retirement age 63.

(d)

Effective October [, 1987, the Company will provide $4,000.00 life
insurance coverage for all employees retiring after that date. The
Company will pay the cost of this policy.

(e) Life Insurance - Dependents

Effective October 1, 1987 the Company will provide dependent life
insurance on the following basis:

(1} Employce pays 100% o-f__cD
(2) Spouse - $5,000
(3) Each unmarried child:
(a)14 days but less than 1 year of age - $400.00
(b) 1 year but less than 19 years, or 25 years when a student
full time, wholly dependent on the employee for support-
$2,000.00
(c)the spouse’slife insurance will be reduced to $500.00 upon
the employee’s retirement and cancelled on his death

EffectiveJanuary 1, 1994:

Spouse- $10,000.00
Each unmarried child:
(a) 14 daysbut lessthan ! year of age - $5,000.00

(b} 1 year but less than 19 years, or 25 years when a
student full time, wholly dependent onthe employee

forsupport-$5,000.00
the spouse’s life insurance will be reduced o $5,000.00

() upontheemployee’sretirement andcancelled onhis death
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41.03 Major Medical w
!

The Company will provide a Major Medical Plan which contains the
following provisions: ,

“0Y -
(a) jom ) _ )
Effective January 1, 1991 Major Medical was revised to provide
100%3overage. The Company to pay present premiumsof'this Plan.

A “Temporary Relief employee individually covered under the
O.E.H.T. (Ontario Employer Health Tax)will qualify fora modified
Major Medical Plan to provide a benefit as stated above to be
applicable only during the term of “Temporary Relief employment
and coverage terminating on November 30th. Such “Temporary
Relief employeeswill pay the full costof Major Medical premium for
this coverage.

(b) Major Medical - Retirees

Company will provide optional Major Medical coverage for
employee on early retirement from age 58 to 65 inclusive. The total
cost will be paid by the retirees.

41.04 Ontario Employer Health Tax(O.E.H.T.)

The Company agreesto pay the premium forthe Ontario Employer
Health Tax (O.E H.T.).
A .
0¥

41.05 Dental Plan o

The Company will provide a Dental Plan which contains the
following provisions:

Effective October |, 1978, the Company implemented a Blue Cross
Type Dental Plan 7 with riders |, 2 and 3 with 50% co-insurance on
riders 2 and 3, Ontario Dental Association Fees.

The Company will pax100% premium cost at date ofimplementation
ofthe Plan. A description ofthe Plan will be provided for employees.

The Plan will provide coverage based on the 1991 Q.D.A. Schedule
of Fees.
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Effective January 1, 1994 the Plan will be upgraded to
provide coverage based on the 1992 0.D.A. Schedule of
Fees.

Effective May 1,1994, the Plan will be upgraded to provide
coverage based onthe 1993 O.D.A. Schedule of Fees.

Effective May 1,1995, the Plan will be upgraded to provide
coverage based onthe 1994 O.D.A. Schedule of Fees.

Effective May 1,1996, the Plan will be upgraded to provide
coverage based onthe 1395 O.D.A, Schedule of Fees.

Effective May 1, 1997 the Plan will be upgraded to provide

coverage based onthe 1996 O.D.A. Schedule of Fees.
wEE

41,06 Vision Care 484,

The Company will provide a Vision Care Plan for an employeeand

his covered dependents. When prescribed by a physician or an

optometrist, the Plan will cover frames, lenses and the fitting of

prescriptionglasses, including contact lenses, up to atotal payment of

$75.00 per family member in any two consecutive calendaryears.

EffectiveJanuary 1, 1994, the benefit will be increased to
$100.00 per family member in any two (2) consecutive
calendar years.

Effective May 1, 1996, the benefit will be increased to
$125,00 per family member in any two (2) consecutive
calendar years.

Article 42 - General Provisions: Group Life and Group
Health

42.01
All insurance comes into effect the first day of each month following
date of active employment. The Company agrees to supply rnaster
copies of Group Life and Health Plans to the Local.
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42.02

The parties agree that [tems 42.0] to 42.06 herein, inclusive will form
part of this Agreement. An outline of plans will be supplied to each
employee.

42,03
During the life of this Agreement, there shall be no change,
suspension or discontinuance of the Group Life and Group Health
plans exceptingas may be required by law or by mutual consent of the
parties.

42,04

Ifthere should be areduction in premiums that are in effectwhen the
Company assumes payment of said premiums, the balance will be
applied to such other employee benefits as may be agreed upon
between the Company and the Union.

42.05
The term “active” employee wherever used in this Agreement with
reference to Group Life and Group Health means:

()

An employee who & at work for the Company for full time and full
pay.

(b) . _ o
An employee off work on non-occupational sickness or injury,
covered by Weekly Indemnity.

{c)
An employee off work due to an injury covered by Worker’s
Compensation.

(d)
An employeeonvacation or leaveofabsence approved inwritingby the
Human Resources Department, excludingeducationalleaves.

(e)
Temporary Relief employees hired between May Ist and November
30th, where the insurance coverage applies.

42.06
A quarterly statement indicating claims experience and premium
rating will he given to the Local Union. This statement will provide a
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breakdown ofexperience by line ofcoverage for Group Life, A.D.&
D, Supplementary Life, Major Medical and Weekly Indemnity
Insurance.

42,07 Welfare Plan Premiums

Ifduring the Term of this Agreement, the Federal and/or Provincial
Governments shall introduce legislation to provide benefits (other
than Wage Replacement Programmes)presently provided for under
the terms of the Collective Agreement which would eliminate,
restrict, reduce or duplicate said benefits any net premium saved by
the Company shall be returned to the employee.

42,08

The Company will compensate an employee for the standard fee
charged by a physician for completion of a medical certificate of
iliness, if such certificate is required by the Company to support an
employee’s claim pursuant to the Weekly Indemnity Plan. We
consider requests from the Company or Insurance Carrier as the
same and therefore will pay the cost of medical certification requests
Payment will be initiated upon the presentation of a formal receipt
from the attending physician.

Article 43 - PensionPlans A, B, and C
43.01 General Provisions

(a)

The parties agree that the pension benefits of E.B. Eddy Forest
Products Ltd. Retirement Plan No. 2 will form part of this
Agreement.

A booklet of the Plan will be kept available for each employee

(b)

During the lifeofthisAgreementthere shall be no change, suspension
or discontinuance of these pension benefits excepting as may be
required by law, or by mutual consent ofthe Parties. In the event of
termination ofthe Plan, no part ofthe assets ofthe Plan shall be used
for, or diverted to purposes other than exclusive use of the
beneficiaries and employees covered by the Plan.
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(c)

The Company shall furnish the Union with an annual statement
detailing all data pertaining to operation of the Plan.

(d)

All employees who are members ofthe GEP and are hired on or after
May |, 1982 shall become contributory members of Pension Plan
“B» as a condition of employment at the later of the date on which
they complete twelve months of continuous serviceand attained age
21, EffectiveJanuary |, 1988, the date ofjoining the pension plan &
the date onwhich they completetwelve months ofcontinuous service.

Employees hired prior to May 1, 1982 joined the non-contributory
plan which is called Pension Plan “A”. Each ofthese members were
allowed as of December 31, 1987 to become a contributory member
of Pension Plan “G" or remain a non-contributory member of
Pension Plan “A”.

4D
(e)
Employee Contributions v

Pension Plan “A” - no contributions required by employee.

Pension Plan “B" -
effectiveJanuary 1, 1994, employee contributions will
be 3,5% of earnings up to the Year’s Maximum
Pensionable Earning asdefined by the CanadaPension
Ptan (CPP) plus 5.0% ofearningsin excess. Previously,
with effect from May 1, 1982, employee contributions
were 5.0% of earnings minus the CPP contributions.

Pension Plan “C”
effectivelanuary 1,1994, employee contributionswillbe
3.5% of earnings up to the Year’s Maximum
Pensionable Earnings as defined by the Canada Pension
Plan (GPP) plus5.0% ofearnings in excess. Previously,
with effectfromJanuary 1,1988, employeecontributions
were 5.0% of earnings minus the GPP contributions.

®

Definition of Earnings:

Earnings in respect of continuous service on or after May |, 1982,

shall mean the status rate multiplied by the number of hours worked

or has been on paid vacation, paid holiday or paid sick leave to a

maximum of 40 hours per week.
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For those employees working on a seven-day continuous operating
schedule, the calculation of earnings will be based on 42 hours per
week effectiveJanuary 1, 1994,

A disabled member in receipt ofbenefits from a long term disability
plan sponsored by the Company shall be deemed to be in receipt of
earnings from the date which isone year after the date ofdisabilityat
anannual rate equal tohisstatusrate earnings which he was receiving
prior to becoming disabled multiplied by 2080.

An employee who transfers fo a lower wage rate classification within
the five (S)years prior to qualifying for retirement will contribute to
the plan and receive benefits based on the wage rate and hours
worked for the higher job classification.

§ e
(g) — o
Early Retirement: NS

Effective May 2, 1987, a member may elect retirement between the
age of 58 and 65 with no actuagial reduction in pension, provided the
member has completed ”2 Fars or more of continuous service.
However, ifas of May |, 1987, the member had attained age Gl and
completed 15 years of continuous service, his monthly pension will
not be actuarially reduced.

Effective May 2, 1987, if at retirement date the member has attained
age 55 but is less than age 58, and he has completed 20 years of
continuous service, his pension will be reduced by:

24% if he electsto retire at age 55
16% if he elects to retire at age 56
8% if he elects to retire at age 57.

Effective January 1, 1992 the pension legislation w
changed and the Income Tax Act requires for years
service accrued from January 1, 1992, that the pensivu
payable atearly retirement ages will be reducedby 1/4%

for each month that the pensioqcommences prior to the
earliestof: .

1) attainment of age 60,

completion of 30 years of continuous service,
2) the date at which the s um of the age and continuu
3)  service would have equalled!80.
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Effective May 2, 1993, if at the retirement date the
member has attained age 55 and completed at least 20
years ofcontinuous service, the pension will be reduced by
Y% for each month by which such early retirement
precedestheattainmentofage58, subjectto the minimam
reduction required by the Income TaxAct.

For members who retire after attainment of age 55 and
have completed at least10 years of continuousservice but
less than 20 years, the pension will be reduced by ‘4% for
each month by which such early retirement precedes his
Normal Retirement Date.

For members who retire after attainment of age 55 and
with two (2) years of plan membership but less than 10
years of continuous service, the pension, for continuous
service on or after January !, 1587 or in respect of
continuous servicepriortoJanuary 1, 1987 but granted on
or after January 1, 1987, will be reduced on an actuarial
basis.

PriortoMay?2, 1993, employees electingearly retirement
prior to attainment of age 58 and 20 years of continuous
servicewere not entitled to any provisions of the bridging
supplement. Thishas changed, effective May 2, 1993 and
all employeeselectingearly retirement atattained age55
and olderwith at least20 years ofcontinuous service will
be entitled to the bridging supplement. Such bridging
supplement is payable on a reduced basis as detailed in
sub-section (k) “Bridging Supplement” for those
memberswho are less than age58 at early retirement.

(h) [

Bridging Supplement: !

Effective May 2, 1982, the Plan was amended to provide to any
member electing to retire upon attainmentofage 61 andproviding he
has accumulated at least 20 years ofservice, a Bridging Supplement
of $16.00 per month for each year ofserviceup to a maximum of30
years.

Effective May 2, 1984, the Bridging Supplementwas increased to
$18.00 per month.

Effective May 2, 1987, the Bridging Supplement was amended to
provide:
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@) amember retiringatage 58 and prior to his 60th birthday, $22.00
per month ($2400¢ective May 2, 1990) reducing to $15.00 per
month from the first of the month following his 60th birthday

(ify amember retiring after his 60th birthday — $15 00 per month

(iii) a member who 1s age 61 or older on May 2, 1987 $18.00 per
month.

Effective May 2, 1993, the Bridging Supplement was
amendedto provide to anymember electingto retire upon
the attainment of age 55 and providing he has
accumulated at least 20 yeard of continuous service, a
Bridging Supplement as outlined below for each year of
continuous service up to a maximum of 30 years;

() amember retiring after his 60th birthday, a Bridging
Supplement of $15.00 per month.

(ii) amember retiring after attaining age 58 and prior to
his 60th birthday, a Bridging Supplement of $28.00

per month ($30.00 effective May 2, 1996)reducing to
$15.00 per month from the firstofthemonth following
his 60th birthday.

(1ii) amember retiring after atéaining age55 and prior to
his 58th birthday, a Bridging Supplement of $28.00
per month ($30.00 effective May 2, 1996)reducing on
the first day ofthe month following attainmentof 60
years of ageto $15.00 per mionth, Theseamountswill
be reduced by 2/ of 1% for each month that early
retirement precedes attainmentofage?58.

Effective May 2, 1993, the calculation of continuous
service includes completed years and months (expressed
as a fraction of a year).

Such bridge benefit shall be paid monthly to and including the first of
the month in which the member attams age 65 or dies, whichever 1s
earlier

(i)

Post-retirement Adjustment:

The basic pensions m pay of those employees who retired after May
2, 1982 and who are members o the contributory plan, will he
adjusted annually by 5% commencing n 1983 and in the year ofthe
moratorium on pension plan as agteed
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EffectiveMay 2, 1987, the basic pensions in pay for those employees
who retired after May 2, 1982 and were members ofthe contributory
plan will have their pension adjusted annually on their anniversary
month of retirement by 50% of the increase in the Consumer Price
Index to a maximum of 5%.

For those employeeswho elect not tojoin the contributory plan and
those employees who become members ofthe contributory plan as of
January |, 1988 will have their pensions in pay adjusted annually on
retirement after May 2, 1987 on their anniversary month of
retirement by 50% of the increase in the Consumer Price Index to a
maximum of 5%.

Effective May 2, 1993, it was agreed there would be no
post-retirement adjustment for indexing for pensions in
payment between May 2, 1993 and May 1, 1996, Between
May 2, 1996 and May 1, 1998, basic pensions in payment
(excluding bridging supplements) will be increased
annually ontheiranniversary month ofretirement by 30%
ofthe1 ingrease in the Consumer Price Index subjectto a

maxi mcrease of5 %,/ gb ] gb
G4e =555 \/J&

Tcrm tion or Dcath before Rctxrcmcnz

Upon termination or death before retirement, members or
beneficiaries, as applicable, ofthe plan who are not vested will receive
areturn of their contributions plus interest.

The rate of interest to be credited for a Plan Year on
required contributions made by Members of this Plan
shall be determined by the Company, subject to, with
respect to Plan Years starting on January 1, 1988, a
minimum rate calculated asthe average ofthe month-end
values of the yields of five-year personal fixed term
chartered bank deposit rates as determined from the
Canadian Socio-Economic Information Management
(GANSIM) Series B14045, over the twelve-month period
ending with December of the year preceding the Plan
Year.

(k
Tr)1e Plan with amendments as agreed to in the 1993
negotiations shall not be subject to further modifications
wtil the date of expiry ofthe collective agreement in force
as of January |, 1998,
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H

(1

Pension Plan Committee: The Company agrees to meet
with the Union at Espanola on an annual basis to review
the pension plan's activities forthe previous year. During
the course of this meeting the Company will discuss and

“the plan such as: total contributions made to the plan
(employeeaswell asemployer contributions), number of
participants in the plan, number of employees retiring
from the plan, the rate ofreturn on investments, audited
financial statements and actuarial valuation reports,
annual information returns and plan amendments as
available.

The Union Committee shall consist of Local 74 President
and two (2) other members.

43.02

Pension Plan “A" . Non-contributory Plan for employees
who do not participate inthe ContributoryPlan, effective
May 1, 1982,

Effective May 1, 1978, the Company agrees to amend the Retirement
Income Plan to provide:

provide to the Union data pertaining to the operation of
(a)

An increase of 25% in the amount of pensions accrued during the
periodJanuary | 1973 to December 31, 1974.

(b)
A further increase of 79% in the total amount of pension accrued as
at December 31,1974,

(c)

EffectiveJanuary 1,1975, the Pension Plan was revised to a1% offinal
earningsplan based on the five (S)highest consecutive years of the last
fifteen (15)years of service for all future service effectiveJanuary |,
1975,
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Article44 . Pension Plan “B*; Contributory Pension
PlanforEmployeesParticipatinginthe Contributory Plan,
Effective May 1, 1982

(1) Past Service:

a)
Update to 1% of 1979 earnings for all service prior to December 31,
1974, Earnings will be defined as 2,080 hours x status rate for 1979,

(b)
EffectiveMay 1, 1987, update to 1% of 1984 earnings for all service

prior to December 31, 1974.

()
EffectiveMay |, 1890, update to 1% of 1387 earnings for all service
prior to December 31, [974. Earnings will be defined as2080 hours

x status rate for 1987,

(d)

Effective May 2, 1993, the benefit isupdated to 1% 0f1987
earnings for all service prior to December 31, 1972,
Earnings will be defined as 2080 hours x status rate for
1587,

(2) Future Service

(a)
ServicefromJanuary 1, 1975 to April 30, 1982 — 1% F.A.E. best five
of fiften.

(b)

Effective May |, 1982 to date of Retirement — [.75% F.A.E.5 for
which earnings were the highest.

The benefit formula will be as follows — 1.75% of F.AE. x
pensionable serviceminus 1/35 CPP x pensionable servicefrom May
1,1982. Final average earningsin the fiveyears prior to retirement

for which earnings were the highest. 22 gy‘ '83)9
(0) ~Z 75 s
Effective May 2, 1893 the benefit formula is modified to
provide 1.65% of final average earnings (as defined in
Article ¥3701(f)) x pensionable service from January 1,
1973 minus 1/35 CPP benefit x pensionable service from
January 1, 1973 subject to a maximum of 14 years.
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44.01 Pension Plan “G*”
New Contributory Pension Plan foremployeesparticipat-
ing in the ContributoryPlan effectiveJanuary 1, 1988.

(1) Past Service

(a)
EffectiveJanuary 1, 1988 an increase of 20% in the benefits accrued
to December31, 1974 under thenon-contributoryportion of Pension

Plan 2.

(b)

Effective January [, 1991, increase the benefits accrued prior to
January 1,1975 by 15% forthose employeestransferringto Plan “B”
onJanuary 1, 1988,

(2) Future Service:

(a)
Service from January 1, 1975 to December 31, 1987 1% F.A.E. best
five of fifteen.

(b)
Effectivelanuary 1, 1988 to date of retirement -— 1,75% F.A.E.5 for
which earnings were the highest.

The benefit formula will be as follows:

1.75% F.A.L. x pensionable service minus 1/35 GPP x pensionable
service fromJanuary 1, 1988, Final averageearnings isthc fiveyears
prior to retirement for which earnings were the highest.

(c)

Effective May 2, 1993 the benefit formula ismodified to
provide 1.65% of final average earnings (as defined in
Article 43.01(f)) x pensionable service from January 1,
1975 minus 1/35 CPP benefit x pensionable service from
January 1, 1975 subjectto a maximum of 14 years.

Article 45 « Long Term Disability
The Company will provide a Long *Term Disability Plan which

contains the following provisions:
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The Company shall pay the monthly premium costofthe Long Term
Disability Benefit Plan.
704

)00

(1) Eligibility
The Long Term Disability Benefit Plan shall be compulsory for all full
time regular employees who are participants in, and who are covered
under the terms of the E. B Eddy Forest Products Ltd. Weekly
Indemnity Plan.

(2) Effective Date of Coverage

An eligible employee is entitled to benefits provided he is actively at
work on the first day the Long Term Disability Benefit Plan becomes
effective.

An eligible employee absent from work due to sickness or accident at
the effective date of the Plan, shall only be eligible for Long Term
Disability Plan benefits at the return to continuous active full time
employmentovera30 day calendar day period. An eligibleemployee
absent from work due to layoff at the effective date of the Plan, shall
be entitled to Long Term Disability Plan benefits upon recall on
reportingtowork. The Company shall have the right to give medical
examinations to employees returning from such layoff to determine
their eligibility under the Plan.

(3) Qualifyirg Period

An insured employee shall be eligible to receive an amount of Long
Term Disability Benefit after 52 weeks ofbenefit entitlement for the
same disability under the E. B. Eddy Forest Products Ltd. Weekly
Indemnity Plan. Benefit payment shall not commence during layoff
or strike, until the termination of the layoff or strike.

(4) Disability

Disabilityshall mean an insured employee who has received52 weeks
of benefits under the Weekly Indemnity Plan and who is unable
because of non-occupational disease or accidental bodily injury to
work at hisregular occupation or at any other availablejobin the mill
during the next consecutive twelve (12) months and thereafter is
unable to perform any and every duty ofevery occupation in the Mill
forwhich he isreasonably fitted by education, training or experience.
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(5) Amount of Benefit
— [

4

Ty [
(a) i Biay b h b
55% of regular straight time hourly rate, multiplied by 2,080 and
divided by 12, up to maximum payment of $2,000.00 (LESS
CANADA PENSION). The regular straighttime hourly rate shall be
the classified rate ofthe employee effectiveJanuary Ist, of each year.

Foremployeeswho commence L. T.D., on or after May Ist,
1994, the Company agrees to increase the maximum
monthly benefit from $2,000,00 to $2,100.00 per month
(LESSCANADA PENSION).

Foremployeeswho commenceL,T.D. on or after May Ist,
1996, the Company agrees to increase the maximum
monthly benefit from $2,100,00 to $2,200.00 per month
(LESSCANADA PENSION).

Itis understood and agreed ch%tthe indexation of L.T.D,
benefitswill only becomeapplicable commencingthe May
1stfollowingthe commencement of L.T.D. payments.

(b)

Theamountofbenefit shallbe reduced by any payments on behalf of
the employee made under any Government Disability Plan (except
increases in such amounts occurring twelve (12)months or more after
disablement), Workers Compensation, or any other non-private
disability plan.

(c)
While receiving benefits under this Plan, an employee will continue to
accrue pension benefits at no cost to him.

(6) Benefit Period
Benefits will be paid for one month, for each completed month of
service prior to the onset of disability, while the employee is disabled.

(7) Duration of Benefits
Benefits shall cease upon the occurrence of any one ofthe following:
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a

On the date the employee ceasesto be disabled, or (Note: Ifthere is
arecurrence of the same disability within six (6)months of return to
work, a new qualifying period will not be required and the disabled
employee will be eligible for any balance of Long Term Disability
Benefit Payments).

(b)
On retirement, under the Early Retirement provisions of
the E. B, Eddy Forest Products Ltd. Retirement Income

Plan.

The servicerestriction of twenty (20)years with respect to unreduced
early retirement benefits will be waived for employeesaffectedby this
proposal.

(c)
On death; or

(d)

Attainment of age 65.

(8) Participation in Group Insurance

An insured employee receiving Long Term Disability Plan benefits
who was a participant in the Company Group Insurance on the
commencement of his disability, will continue to enjoy Group Life
Insurance at no premium cost to him.

(9) Modification to Group Insurance and Pension Plans

(a)

The present provisions with respect to lump sum or installments of
Group Life Insurance shall be amended so that payment will only
become payable if the insured employee qualifies for such payment
after exhaustion of his Long Term Disability Benefit Payments.

(b)

The present provisions with respect to disability pension payments,
shallbe amended sothat they will only become payable if the insured
employee qualifies for such payment after exhaustion of his Long
Term Disability Benefit Payments.

(e)
The foregoing provision shall apply only to an employeewhoelectsto
receive benefits under the Long Term Disability Benefit Plan.
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(10) Exclusions

(a)
An insured employee receiving Long Term Disability Benefit
payments shall not accumulate credit for vacation or holidays.

(b)
Benefits under the Long Term Disability Plan will not be payable for
claims resulting from:

i)

Any injury arising out of or sustained while doing any act or thing
pertaining to any occupation or employment for remuneration or
profit, or

ii)
pregnancy, miscarriage, childbirth, or any complications thereof, or

iif)
Any injury or illness entitling the employee to Compensation under
any Workers Compensation or similar legislation, or

iv)
Self-destruction or any self-inflicted injury, while sane or insane, or

v)
Disability for which the employee is not under the treatment of a
physician, or

vi)

Alcoholism or drug addiction, unless the employee is confined in a
hospital or institution licensed thereto, or unless he is undergoing
regular rehabilitative treatment approved by the Insurer and a
physician.

(11) Rehabilitation
Anemployeereceiving anamountof Long Term Disability Benefit may

be asked to undergo reasonable rehabilitation measures which have
been the subject of prior consultation with the employee's doctor, at no
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cost to the employee. If such employee refuses to undertake such
rehabilitation, he may be declared not eligible for any amount of
disability benefits.

Article 46 » Maintenance and Operating Flexibility
PREAMBLE

Maintenance and Operating flexibility is aimed at
promoting overall productivity improvements in utilizing
the full range of skills, capabilities of our personnel and/
ordevelopingadditional skillsthrough required training.
Over the longer term, skills capability, and trades
flexibility are expected to increase and change with
training and experience.

(1) Maintenance Flexibility

Subject to the following provisions, the Company will
continue to recognize the existing trades.

Riggers, Instrument Mechanic, Pipefitters, Millwrights,
Plateman, Brickman, Carpenter, Welder, Machinist and
Garage Mechanic.

Tradesmen working alone or as part of a group will
perform all required maintenance and repair work for
which they have the ability regardless of trade.

The G.E,P. Local 74 and the I,B.E.W, Local 956 will be
consulted in regards to flexibility and any understanding
achieved will be subject to the approval of the two locals.

Hourly rated Foremen will supervise work assignments
involving various trades. The Company will provide the
training required to allow the hourly rated foremen to
effectively and safely supervise the assignment covering
more than one trade. This training is to be completed
prior to the implementation. Oiler, Painter and Labour
Foremen will continue to work as per present practice.
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The minimum number of trades people on shift are:

2 Millwrights
1 Pipefitter
1 Instrument Mechanic

A shift tradesman’s primary task is to deal with
emergencies occurring during the shift as per present
practice and to perform maintenance trade work
scheduled by his superintendent.

Tools

Tools required by mechanical employees in order to
perform duties outside of their trade will be provided by
the Company and be made available on an as needed
basis.

Call-Ins
For call-insthe predominant trade will be used.
Impact on Workforce

Mechanical employees laid off as a result of the Non-
Capital Reductions announced on May 6, 1993 will be
recalled tothe Maintenance Departmentand willform the
“Special Services Group”. They will be paid the rate of
pay they received prior to the announced lay-off and they
wvill be protected under the Security provisions of this
Maintenance and Operating Flexibility Concept.

Trades Adjustment

Effective April 1, 1994, tradesmen on days, will receive an
adjustmentof50 cents per hour.

(2) Operating Flexibility

(a)

An operating employee’s primary work assignment will

be tasks associated with his classificationand department.
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(b)

An operating employee may be required to carry out
minor maintenance and minor repair work in his
department as well as adjustments to his equipment as
part of his normaljob duties.

()
Operating employees may be assigned to tasks in other
departments in the event of the partial or total shutdown

of operations of their department.

(d)

Operating employees will be paid at the rate of their
permanent hourly classification or atthe rate ofthejob to
which they are assigned, whichever is greater.

()

Those employees in the Maintenance Department not
coveredunderthe Maintenance Flexibility conceptwill be
covered under the Operating Flexibility concept.

Tools

Tools required by operating employees in order to
perform the functionsoutlined herein will be provided by
the Companyand will be made available on an as needed
basis.

(3) Training

All training needs and/or additions to the flexibility
program will be developedjointly by the Departmental
Flexibility Committees and the Mill Implementation
Steering Team.

Appropriate training will be provided in atimely fashion

to ensure individuals have the skills to perform the
expected responsibilities routinely and safely.
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(4) Employment Security

Allemployees holding a permanent position as of the date
of ratification (December 15 , 1993) including the
Operating Labour Pool will be protected from lay-off as a
direct result of the implementation of the Maintenance
and Operating Flexibility Concept.

A list of the protected employees will be supplied to the
Union prior to ratification.

All further reductions as a direct result of the benefits
attained from the Maintenance and Operating Flexibility
Concept will be accomplished through attrition.

(5) Implementation

A Mill Implementation Steering Team comprised ofequal
representation ofseniormembersofmanagementand the
Union will be formed to oversee the implementation of
maintenance and operating flexibility. This team will be
established January 31, 1904,

Four (4) Departmental Flexibility Committees comprised
of equal management and union representation will be
established by March 30, 1994, The Departmental
Flexibility Committeeswill be established in the following
areas or asrequired:

¥ Pulp Mill/Woodyard
Maintenance

* Maintenance/Electrical

* Steam/Recovery

The Departmental Flexibility Committees will review
their respective departments on a continuous basis to
identify flexibility opportunities that will increase the
overall efficiency ofthe department. Oncethis committee
comes forth with their recommendations, they will be
implemented.
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Should the Departmental Flexibility Committee be unable
to reach an agreement on how flexibility can be
incorporated into their department, then the issue will be
referred to the Mill Steering Team for resolution.

(6) Past Practice

The above provisions replace all practices and/or verbal
or written agreements, which contravene, prevent, or

restrict the application of maintenance and operating
flexibility.
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Appendix A
Schedule of Wage Rates For
TradesTraining Programme

Groupl:

Millwrights, Machinists, Instrument Mechanics and Welders:

END OF PROGRAMMEIST CLASS TRADES RATE

@) 0000 to1000 Hours
b) 1000 to 2000 Hours
(c) 2000 to 4000 Hours
(d) 4000 to 6000 Hours
(e) 6000 to 8000 Hours
)] 8000 t0 10,800 Hours
Group 2:

Automotive Mechanics, Pipefitters and Plate and Tin Mechanics:

@
()
{©
()
(e)
®
®

0000 to 1000 Hours
1000 to 1800 Hours
1800 to 3600 Hours
3600 to 5400 Hours
5400 to 7200 Hours
7200 to 8000 Hours
9000 to 10,000 Hours

Base Rate

Base Rate *$0.15
Base Rate +30.82
Base Rate + 81.64
Base Rate +$2.46
Basc Rate *+$3.28

Base Rate

Base Rate +$0.5
Base Rate +80.75
Base Rate + $1.59
Base Rate + $1.90
Base Rate +$2.40
Base Rate + $3.00

END OF PROGRAMME Ist CLASS TRADES RATE.

Group 3:

Carpenters and Riggers:

(@)
(b)
©
@
©)

0000 to 1000 Hours
1000 to 2000 Hours
2000 to 4000 Hours
4000 to 6000 Hours
6000 to 8000 Hours

Base Rate

Base Rate +$0.15
Base Rate *+$0.82
Base Rate +$2.46
Base Rate +$3.28

END OF PROGRAMME Ist GLASS TRADES RATE.



Vb Appendix B

) Job Classification Plan

It s agreed that all jobs wunder the jurisdiction of the
Communications, Energy and Paperworkers Union of Canada,
exceptjobs in the Mechanical Trades and related occupations, and/
orjobs and supervisory jobs of E.B. Eddy Forest Products Ltd.,
Espanola Mill, will be classified using the Pulp and Paper
Manufacturers Job Classification Plan, explanatory booklet dated
June |, 1974, as amended.

Implementation:

I. ThelJob Classification Plan is the basis for determining thejob
class applicable to any existingjobs, any newly created jobs or any
jobs which have changed.

2. The Wage Rate Structure established for the various job
classifications is set forth in the “Schedule of Wage Rates”, which
forms part of this Agreement.

3. (a)ln the event that new jobs are created or significantchanges
occur inexisting jobs, the employee oremployer may request through
the Mill Committee, the preparation of a newjob description for
submissionto theJoint Classification Committee for evaluation.

(b) TheJoint Classification Committee will evaluate thejob and
inform the Mill Committee of the applicablejob class.

(¢) In the event that Agreement on the evaluation cannot be
reached by theJoint Classification Committee, the question shall be
referred to final resolution to the Senior Committee.

(d) The incumbent ofa job will receive the rate applicable to the

job class, determined as outlined above. An upward rate adjustment,

if applicable, will be effective from the date the newjob was created

or the date that arevisedjob description was requested pursuant to3

(a). A downward rate adjustment, ifapplicable, will be effective from

the beginning of the next weekly pay period followingnotification to
the Mill Committee by theJoint Classification Committee.
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4, Thelob Classification Plan will be implemented and upward
adjustment will be effective on May 1, {980.

5. Upon initial implementation of the Job Classification Plan
where the evaluation resulted in a rate lower than that in effect prior
to the date applicable in 4 above, the rate will be maintained as a
“Red Circle” rate and will be applicable only to the incumbent on
that date and employees who were used as replacements during the
twelve month period prior to the date ofimplementation ofthe Plan.
Employees hired, transferred, or posted to another department after
the date referred to in 4 above will receive the class rate of the
occupation they are hired for, transferred to, or accept throughjob
posting. Red circles will disappear with attrition and promotion.

6. General increases will apply to all occupations

7. Adjustments to the scalewill not apply to employeeswhose rates
are red-circled except in the case where the difference between the
“red-circled” rate and the “class” rate islessthan the total adjustment.
In such a case, the difference will be applied and the “Red Circle” will
be discontinued.

8. The Mill Committee will meet as required
9. Theloint Classification Committee will meet as required

10, As a condition of continued participation in the Plan by E. B.
Eddy Forest Products Ltd., Espanola Mill, and in considerationofthe
Company’s agreement to adhere to the general principles of theJob
Classification Plan, the Union agrees that it will not cause or be party
to the modification of any essential element of aJob Classification
Plan in any other Pulpand Paper Company in the Eastern Canadian
Industry to which the Union is a party, unless such modification is
agreed to by all participating companies.

U. Onthe principle that, in implementingtheJob Evaluation Plan,
no employeewill receive less favourable treatment onanyjob that he
did at any time prior to April 30, 1980, the following will apply:

Ifmovement occurs downwardsthrough linesofprogression because of
curtailment, individuals affected will revert to the rates they formerly
enjoyed on the lowerjobs to which they are transferred or the evaluated
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rate for the job at that particular time, whichever is the higher.
Conversely, in the case of reverting to a higher level of operation,
when individuals move back up through their lines of progression
they will be paid the rates they formerly enjoyed on the higherjobs to
which they are transferred, or the evaluated rate for thejob at that
particular time, whichever is the higher.

12, When ajob covered by the Job Classification Program is
evaluated downward, classified incumbents (oremployeeswho have
worked within the last 12 months as arelief)will continue to receive
their higher rate until they bid successfully for another job, are
promoted to a higher-rated job, or separate from service with the
Company. Red-circled employees will continue to be eligible for
negotiated increases appropriate to their former labour grade.

Adjustment: Effective May 1, 1985, one cent .01 to the Job

Classification Plan Wage Scale, prior to May [ 1985, General
Increase. Abitibi/Price Scale to be followed.
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STANA
JOB CLASSTIFICATION PLAN

GENERALWAGE
INCREASE 0.00% 1.00% 1.50%

JOBCIASS Mayl, 1993 Mayl, 1994 May 1, 1995

I $18.050 $18.230 $18.505
2 18.245 18.425 18.700
3 18.480 18.665 18.945
4 18.683 18.870 19.155
5 18.920 19.110 19.395
6 19.150 19.340 19.630
7 19,400 19,595 19.890
8 19.640 19.835 20.135
9 19.845 20.045 20.345
10 20.145 20.345 20.650
11 20.435 20.640 20.950
12 20.690 20.895 21,210
13 20.960 21.170 21,490
14 21.245 21,455 21775
15 21.525 21.740 22.065
16 21.870 22,090 22.420
17 22,175 22.395 22.730
18 22,485 22,710 23.050
19 22.830 23.060 23.405
20 23.145 23.375 23.725
21 23.495 23.730 24.085
22 23.800 24.040 24.400
23 24.125 24.365 24.730
24 24,465 24.710 25.080
25 24,795 25.045 25.420
26 25,105 25.355 25.735
27 25.455 25.710 26.095
28 25.770 26.030 26.420
29 26.095 26.355 26.750
30 26,430 26.695 27.095
31 26.735 27.000 27.405
32 27.025 '27.295 27.705
33 27.315 27.590 28.005
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GENERALWAGE
INCREASE

Dept. & Occ.

STEAMPLANT

ShiftEng’r.
ShiftEng’r.1st.Cl.ticket

Fuel Handler

Boiler Repainnan

Boiler Reprman Helper
Refrig/Cmpsrman Ist.Cl.uicket
#] Operator 3rd Cl. ticket *++ex
#1 Operator 2nd Cl.ticket *——
#2 Operator 4th Cl.ticket

#2 Operator 3rd. Cl.ticket

#2 Operator 2nd Cl.ticket
Steam Plant Helper

Stem Plant Helper 3rd Cl.ticket
Labourer

Jcp Class  Ticket
Class Adj. Ad).

*3} 2

*3] 2 $0.84
4

22 2

22 2 0.54
11 2

11 2 0.34
11 2 0.54
7
7 0.34

0.00%

May 1, 1993

$27.315
28.155
18.685
23.655
18.510
23.655
24.465
25.005
20.960
21.300
21.500
19.400
19.740
18.050

1.00%

May 1, 1994

$27.590
28.430
18.870
23.890
18.695
23.890
24.960
25.500
21.170
21.510
21.710
19.595
19.935
18.230

1.50%

May 1, 1995

$28.005
28.845
19.155
24.250
18.975
24.250
25.330
25.870
21.490
21.830
22.030
18.890
20.230
18.505
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GENERALWAGE
INCREASE

Dept. & Oce.

RECOVERY BOILER

Recovery Operator 3rd Cl.ticket **#k
Recovery Operator 2nd Cl.ticket *¥*s+*
FeedwaterT’ment Op.3rd.Cl.ticket
Feedwater T'ment Op.2nd.Cl.ticket
2nd Operator 3rd Cl.ticket

2nd Operator 2nd Cl.ticket

Recovery Helper #tt+*

Recovery Helper 3rd Cl.ticket *xe*
Utilityman

Utibityman 3rd Cl.ticket

FIREPROTECTION
Special Watchman
Watchman - Fire Protection

jce
Class

*22
*22
13
13
*14
*14
7

7
*4
*4

Class
Adj.

NN N RN NN

Ticket
Adj.

0.00%

May 1, 1893

24.465
25.005
21.525
22.065
21.870
22,410
18.500
19.840
18.685
19.025

18.210
18.050

1.00%

May |, 1994

24.960
25.500
21.740
22.280
22.080
22.630
19.695
20.035
18.870
19.210

18.350
18.230

1.50%

May 1, 1985

25.330
26.870
22,063
22.605
22.420
22.960
19.990
20.330
18.155
19.495

18.665
18.505
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GENERALWAGE
INCREASE

Dept. & Occ.

LABORATORY:

Senior Analyst

Analyst

Quality Assurance Tester-Paper
Quality Assurance Tester-Pulp
Raw Material Evaluator
Cleaner

MECHANICAL

Foreman - Labour Crew
Foreman

Foreman (60 day probation)
ShiftMachinist 1st Class
Machinist 1stQzes
Machinist 2nd Class

Roll Grinderman

Shift Millwright 1st Class

JCcp Class
Class Adj.

19
12
9
*8
6
2

0.00%

Ticket

Adi.  May1,1993

22.830
20.690
19.845
19.640
19.150
18.245

24.390
24.940
23.875
24.205
23.655
20.120
23.655
24.205

1.00%

1.50%

May 1, 1994 May 1, 1995

23.060
20.895
20.045
19.835
19.340
18.425

24.635
25.695
24.620
24.445
24.385
20.320
24.395
24.445

23.405
21.210
20.345
20.135
19.630
18.700

25.005
26.080
24.990
24.810
24.760
20.625
24.760
24.810
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GENERALWAGE
INCREASE

Jjcp Class
Dept. & Oce. Class Adj.

Millwright Ist Class
Millwright 2nd Class

ShiftSr. Instrument Tech.
Senior Instrument Technician
Shift Instrument Technician
Instrument Technician**

Shift Instrument Tech. Trainee

Instrument Technician Trainee*+*
Shift Instrument Mech. 1st.Class
Instrument Mechanic 1st Class
Instrument Mechanic 2nd Class
Shift Pipefitter 1st Class

Pipefitter 1st Class

Pipefitter 2nd Class
Fibreglasser/Insulator 1st Class
Fibreglasser/Insulator 2nd Class
Heater Mtce. Mech. 1stClass

0.00%

Ticket

Adj.  May1,1993

23.655
20.120
25.500
24.940
24.720
24.160
24.465

23.910
24.205
23.655
20.120
24.205
23.655
20.120
23.655
20.120
23.655

1.00%

May 1, 1994

24.395
20.320
25.755
25.695
24.965
24.905
24.710

24.655
24.445
24.395
20.320
24.445
24.395
20.320
24.395
20.320
23.890

1.50%

May 1, 1995

24.760
20.625
26.140
26.080
25.340
25.280
25.080

25.025
24.810
24.760
20.625
24.810
24.760
20.625
24.760
20.625
24.250
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GENERALWAGE
INCREASE

Jep Class
Dept. & Oce. Class Adj.

Heater Mtce. Mech. 2nd Class
Welder 1st Class

Welder 2nd Class

Plate & Tin Mech. 1st Class
Plate & Tin Mech. 2nd Class
Blacksmith

Carpenter 1st Class
Carpenter 2nd Class

Rigger Ist Class

Rigger 2nd Class

Knife Grinderman

Helper “A”

Helper “B”

Bricklayer st Class
Bricklayer 2nd Class
Bricklayer Helper

0.00%

Ticket

Adi.  Mayl, 1993

20.120
23.655
20.120
23.655
20.120
23.635
23.635
20.120
23.655
20.120
19.435
18.960
18.505
24.000
19.835
18.630

1.00%

May 1, 1994

20.320
24.395
20.320
24.395
20.320
24.385
24,395
20.320
24.395
20.320
19.630
19.150
18.680
24.745
20.035
18.815

1.50%

May 1, 1995

20.625
24.760
20.625
24.760
20.623
24.760
24.760
20.625
24.760
20.625
19.925
19.435
18.970
25.115
20.335
19.085
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GENERALWAGE
INCREASE

Dept. & Oce.

Automotive Mech. 1stClass
Automotive Mech. 2nd s
Cement Finisher 1st Class
Cement Finisher 2nd Class
Mixerman

Mortarman

Lead Pluggerman
Pluggerman

Wheeled Tractor Driver
Loader Operator #310
Dam Attendant

Track Foreman

Labourer

Trackmobile Operator

OILERS:
Foreman
Oiler 1stClass

0.00%

Jcp Class  Ticket
Class Adj. Ad).  May 1, 1993

23.655
20.120
19.110
18.770
18.420
18.325
19.110
4 18.685
18.505
7 19.400
19.845
9 19.845
18.050
19.400

24.390
9 19.845

1.00%

May 1, 1994

24.395
20.320
19.300
18.960
18.605
18.510
18.300
18.870
18.680
19.595
20.045
20.045
18.230
19.585

24.635
20.045

1.50%

May 1, 1995

24.760
20.625
19.580
19.245
18.885
18.730
19.590
19.155
18.970
19.890
20.345
20.345
18.505
19.890

25.005
20.345
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GENERALWAGE
INCREASE

Dept. & Occ.

OILERS:
Foreman
Oiler 1st Class

PAINTERS:
Foreman

Painter 1stClass
Painter 2nd Class
Painter Helper

MILL STORES:
ReceivingClerk
SpareParts Clerk

StoresClerk- Chemical
StoresClerk - Inventory

Floorman

0.00% 1.00%

JCP Class  Ticket
Class Adj. Ad. May 1, 1993 May 1, 1994

24.390 24.635
9 19.845 20.045
24.390 24.635
22.655 22.880
19.085 19.275
18.640 18.825
21.160 21.370
10 20.145 20.345
7 19.400 19.595
6 19.150 19.340
6 19.150 19.340

1.50%

May 1, 1995

25.005
20.345

25.005
23.225
19.565
19.105

21.690
20.650
19.850
19.630
19.630
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Salvageman 8
Material Handler 5

PULP MACHINES (#3 & #4):

Tour Foreman 24
Storage Trucker 7
Storage Trucker - Shunting

Beater Room Trucker 6
Carloader 4
General Helper 6

Operating Labour Pool
Inventory Control Clerk 8
(Outside Line of Progression)

#3 PULP MACHINE:

Machine Tender 19
Back Tender 12
Scaleman 9
Trucker 6
Baler 6

19.640
18.920

24.465
19.400
19.190
19.150
18.685
19.150
18.050
19.640

22.830
20.690
19.845
19.150
19.150

19.835
19.110

24.710
19.595
19.380
19.340
18.870
19.340
18.230
19.835

23.060
20.895
20.045
19.340
19.340

20.135
19.395

25.080
19.890
19.670
19.630
19.155
19.630
18.505
20.135

23.405
21.210
20.345
19.630
19.630
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GENERAL WAGE
INCREASE

Dept. & Oce.

#4 PULP MACHINE

Machine Tender
Back Tender
Scaleman
Trucker

TRAFFIC:
Yard Supervisor

SULPHATE:
Cook-#2 Line
Helper - #2 Line

#1A Digester Operator

0.00% 1.00% 1.50%

JGP Class  Ticket
Class Adj. Adj. May 1, 1993  May 1, 1994 May 1, 1995

19 22.830 23.060 23.405
12 20.690 20.895 21.210
7 19.400 19.595 19.890
6 19.150 19.340 19.630
12 20.690 20.895 21.210
17 22.175 22.395 22.730
4 18.685 18.870 19.155

20 23.145 23.375 23.725
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#1A Ass’t Digester Operator
#2 Brown Stock Operator
Causticizer Operator
Causticizer Helper

Lime Kiln Operator

Tall Oil Operator
Operating Labour Pool

BLEACH PLANT:

#1 BleachPlant Operator
#2 Bleach Plant Operator
ChlorineDioxide Operator
#1 Bleach Plant Helper

#2 Bleach Plant Helper

CHEMICALUNLOADING:
ChemicalUnloader

14
14
il

10

20

12

21.245
21.245
20.435
19.150
20.145
19.400
18.050

23.145
23.145
20.690
19.845
19.845

23.655

21.455
21.455
20.640
19.340
20.345
19.595
18.230

23.375
23.375
20.895
20.045
20.045

23.890

21,775
21.775
20.950
19.630
20.650
18.890
18.505

23.725
23.725
21.210
20.345
20.345

24.250
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GENERALWAGE
INCREASE

Dept. & Occ.

WOODYARD:

Foreman**+*

Foreman

Crane Operator
BulldozerOptr.Chip Pile(red circle)
BulldozerOptr.Chip Pile
Mobile Grapple Optr. Pettibone
Bulldozer-Loader Operator
Panel Operator (2 per shift)
Truck Dump Operator

Refuse Fuel Handler

Woodyard Helper

Labourer

Chip Handling Operator

Truck Driver

Tractor Trailer Truck Driver

0.00%

JCP Class  Ticket

Class Adj. Adj. May 1, 1993

XX XX

23.140

11 20.435
20.045
19.845
19.640
19.400
20.145
19.150
19.400
18.480
18.050
19.400
18.480
19.030

=
LY OO

W ~)

1.00%

May 1, 1994

24.710
23.370
20.640
20.245
20.045
19.835
19.595
20.345
19.340
19.595
18.665
18.230
19.595
18.665
19.220

1.50%

May 1, 1995

25.080
XX.XX
20.950
20.550
20.345
20.135
19.890
20.650
19.630
19.890
18.945
18.505
19.890
18.945
19.510



*].C.P. Adjustment- April 1394

**The Company reserves the right of selectionto fill the position “Instrument Technician” as required and to establish the
number of qualified tradesmen required to fill this classification, subject to provisions of Article 4 - Seniority.

—InstrumentTechnician Trainee- wage rate will be one-halfway between Instrument Mechanic(1st Class) and Instrument
Technician.

*xR ate adjustment December 1994.



Appendix C
Letters of Understanding

Inventory Control Clerk -January 24/79
Heater Maintenance Crews - (2)March 17/75, April 18/78
Fiberglasser Insulator - (2)November 19/69, February 15/78%
Transfer of Employees from Local L56 to 74 (O.L.P.)-March 6/75
Temporary Vacancies - November 15/73*
Chemical Unloaders - September 29/72*
Emergency Shutdowns- October 28/66
Service Contractors -January 29/81*
Line of Progression: Steam Plant -June 20/84*
. Rigger Classification- March 28/68
11. Second Consecutive Shift: |. Cairns - August 16/80
12, Jurisdictional Transfer of Employees- 1380
13, Pension Plan Contributions and Benefits - October 8/82
14, Schedulingof Trades Groups -June 22/84
15, Lay-Off of Employees by Seniority - August 25/87
16. Promotion Mechanical Labour Pool - December 12/86
|7. Weekly Indemnity-Worker’s Compensation-September 8,1978
18. Job Posting - Departmental Seniority - February 28, 1989
19. 12 Hour Compressed Work Week Schedule - May 4, 1589
20. Educational Leave of Absence - July , 1993%*
21,Job Vacancies - July 28, 1993%*
22.Job Elimination ~ July 28, 1993%
23.Job Classification Plan -July 28, 1993%*

© @ N ;s e

S

* Amendments are attached
** New letters are attached
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#1
LETTER OF UNDERSTANDING
BETWEEN
E. B. EDDY FOREST PRODUCTSLTD.
AND
CANADIANPAPERWORKERS UNION, CLC
LOCAL 74

INVENTORY CONTROL CLERK
January 24,1879

This Letter of Understanding will serve as the official document for
the newly established job classification “Inventory Control Clerk”,
Pulp Drying Department.

1.

Hours of Work - 8 a.m. to 4 p.m., 5 days per week, 40 hours
under the conditions of a day worker in the Collective
Agreement.

This job will be outside the established line ofprogression in the
Pulp Drying Department.

Thejob to be posted within the Pulp Drying Department only
and the successful applicant selected by Departmental seniority
with the ability to perform the work.

(@) Relief for vacation, sickness, floating holidays, will be
determined by posting within the Department.

(b) Management and the Union agree that the seniority ofthe
relief employee be protected in the Pulp Drying Line of

Progression.

{c) Theemployee selected for relief will be next in line for the
permanent vacancy.

A copy of the job description “Inventory Control Clerk” is attached
to this letter.

For the Company: Forthe Union:

H. Duranleau L. Doucette

Asst. Personnel Manager President, Wm. H. Burnell
Local 74

Reissued - December/1993:

For the Company: For the Union:

J. Ramsay M. Gauthier

Human Resources Manager President, Local 74
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#2
LETTER OFUNDERSTANDING

BETWEEN
E. B. EDDY FOREST PRODUCTSLTD,
AND
CANADIANPAPERWORKERSUNION, CLGC
LOCAL74

HEATER MAINTENANCE
Revised March 17,1975

A Heater Maintenance Crew will be set up for the purpose of
maintaining heat exchangers in clean and efficient condition and
maximize condensate returns to the Steam Plant.

The Heater Maintenance Crew will consist of:
1. Heater Repairman lst.
2. Heater Repairman 2nd

This crew will carry out maintenance work on the digester liquor
heaters, three and four body heat exchangers, evaporator surface
condensers, recovery spout cooling water heat exchanger and
generally such other heat exchangers as require and maintenance
from time to time. Black liquor evaporators are not included.

The maintenance of these heat exchangerswill generally involve the
following work:

1. Assistthe pipefittersin blanking offpipes and lockingout valves
and pumps as required for safe access.

2. Open and later close the heat exchanger.

3, Carryoutallwork associated with cleaning, hooking up for acid
washing, repacking, pressure testing and plugging of leaking
tubes.

4. Assistthe pipefitters in repairing or replacing steam traps, steam,
condensate and liquor valves associated with the heater.

5.  Assist the pipefitters in removing all blanks and locks in

88



HEATER MAINTENANCE- Page 2
preparation for placing the unit back into operation.
6. Maintain adequate records of the work done and the condition

of each heater.

When work & not available on heat exchangers the members of the
Heater Maintenance Crew will work in the pipe shop as pipefitter
helpers at the heater repairman rates.

When regular Heater Maintenance Crew is not available or when
several heaters require repairing at the sametime, regular tradesmen
vt helpers will be used as at present.
AMENDMENT TO HEATER MAINTENANCE
April 18, 1978
Preference ofvacation time will be on a Departmental seniority basis

within the Heater Maintenance crew with, one Heater Maintenance
Mechanic off at one time.

Forthe Company: For the Union:
H. Duranleau F. Innis
Assistant Personnel Manager President, Local 74
3/11/75.

Reissued « December/1993:

For the Company: For the vwon:
J. Ramsay M. Gauthier
Human Resources Manager President, Local 74
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#3
LETTER OF UNDERSTANDING
BETWEEN
E. B. EDDY FOREST PRODUCTS LTD.
AND
CANADIAN PAPERWORKERSUNION, CLC
LOCAL 74

FIBERGLASSING AND INSULATING
November 19, 1969

The followingis the understanding reached between Management of
Eddy Forest Products Limited and Wm. H. Burnell Local 74 in the
matter of Fiberglassing and Insulating:

1.

All fiberglassingand insulating shall come under thejurisdiction
of Pipe Shop Supervision.

This agreement supercedes any previous understanding
reached on fiberglassing.

A classification for Fiberglassing and Insulating will be
established. This classificationto be Mechaniclst, 2nd and 3rd
with equivalent trade rates as fitters in the Pipe Shop.

Department seniority for E. Nelson, #392 under this
classification will followthe existing seniority listing for the Pipe
Shop and shall remain unchanged (copy attached).

It is understood that when there is no fiberglass or insulating
work available, they will work with the Pipe Shop crew as
required, at the existing rate, without prejudice.

Further to this Understanding, it was agreed with Local 74 in 1974,
that the intent of the Agreement of November 19th, 1969, with
reference to Article 5, was that the Fiber Glasser-Insulator, would
work as a helper with the Pipe Shop crew when Fiberglass or
Insulation work is not available.

This memo is for clarification of this Understanding only and does
not change any other part.
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FIBERGLASSING AND INSULATING - Page 2

6. The new classification under the Pipe Shop will be included in
the next Labour Agreement.

This letter shall be subject to 39.08 of Article 39 Clarification of
Company Policy.

For the Company: For the Union:

|. Cairns, Mill Manager N. Paxton, International Rep.
A. Wallace, Mgr. Maintenance R. Duranleau, President

B. Campbell, Personnel Mgr. G. MofTatt, Recording Secret.

Reissued - December/1993

For the Company: For the Union:
J. Ramsay M., Gauthier
Human Resources Manager President, Local 74
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#4
LETTER OF UNDERSTANDING
BETWEEN
E.B. EDDY FORESTPRODUCTS LTD,
AND
CANADIAN PAPERWORKERS UNION, CLC
LOCAL 74

TRANSFERRING OF EMPLOYEES FROM LOCAL 156

TO LOCAL 74
March 6.1975

For your information and future consideration, this Letter of
Understanding will serve as the record and practice adopted re
seniority in the transfer of employees from thejurisdiction of Local
156 to thejurisdiction of Local 74 in the Woodyard and Operating
Labour Pool.

L

4.

Union seniority will apply in all cases oftransfer from Local 156
to Local 74. The adopted date for employeestransferring from
Local 156 to Local 74 will be March 3, 1975.

All employees hired under thejurisdiction of Local 74 prior to
March 3, 1975, will have the established Union seniority to
exercise their seniority on permanentjob openings prior to any
employee transferring from Local 156.

The mill seniority of the employees transferring from the
jurisdiction of Local 156 to Local 74 on the established date of
March 3, 1975 will apply in exercising seniority on permanent
job openings among this group of employees.

A list of the employees involved in this transfer and their mill
seniority date is attached.

Ifyou are in agreement with the terms of this letter, please signify and
return one copy.
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TRANSFERRINGOFEMPLOYEES
FROM LOCAL156 TO LOCAL74 - Page 2

For the Union: For the Company:

H. Duranleau B. G. Campbell

President Personnel Manager

F. Innis I. A. Cairns

Vice President President, Pulp & Paper Mfg,

Reissued - December/1993:

For the Company For the Union:
J. Ramsay M. Gauthier
Human Resources Manager President, Local 74
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#5
LETTER OF UNDERSTANDING
BETWEEN
E. B, EDDY FORESTPRODUCTSLTD.
AND
CANADIAN PAPERWORKERSUNION, CLC
LOCAL 74

TEMPORARY VACANCIES
December 15, 1993

The parties agreed that the following procedure will be followed
when tilling temporary vacancies:
Vacancies of 7 days or less:

Any vacancy of seven (7) days or less shall be filled by the employee
moving up the line of progression on shift.

Vacancies of 7 days or more:

Any vacancy in excess of seven (7) days shall be tilled by the senior
man of the department entitled to the promotion.

Forthe Company: For the Union:
J. Ramsay M. Gauthier
Human Resources Manager President, Local 74
December/1993
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#6
LETTER OF UNDERSTANDING
BETWEEN
E. 1). EDDY FOREST PRODUCTSLTD,
AND
CANADIAN PAPERWORKERS UNION, CLC
LOCAL 74

CHEMICALUNLOADERS
September 29, 1972

This Letter of Understanding will serve as the official document in the
matter of establishing the new job classification “CHEMICAL
UNLOADER™ and the agreed disposition of thejob description by
the parties (Agreement in effect September 20th, 1972).

1. Thejob description of Chemical Unloaders includes:

. Make the change over at CL2 Station and cars for process
gn)d degas cars when necessary.

To unload CL2 into storages if necessary

(b)
T o make safe, all cars being unloaded or loaded by use of
gf@rails and flags.

(d) Toconnectand disconnect all cars or trucks being loaded
or unloaded. Required tools are to be used exclusively for

connectingand disconnecting cars or trucks only.

(e) To unload all chemicals from cars or trucks used in Pulp
and Paper making, excluding - salt cake and lime, loading Tall

Qil and Turpentine, pumping Bunker C oil to Lime Kiln and
Recovery Boiler.

To pump caustic into the process

@

Tocheckall tanks prior to unloading making surelevelsare
%equate for the unloading.

To record all car and truck numbers being loaded or
loaded.
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. Tobe responsible for safety of all personnel working in his
fitea of responsibility.

~ To be responsible for housekeeping in his area of
@sponsibility.

The Chemical Unloaders would be responsible to the
fdreman as designated by the Pulp Mill Superintendent.

2. The rate of pay for the classification will be the first class
tradesmans rate.

3. The Chemical Unloaders will be required to provide the
necessary trade tools to carry out the duties as outlined above.

4. The understanding in effect is that employees in this
classification will only be required to use tools in conjunction
with connecting and disconnecting cars and trucks.

5. In the event of a vacancy occurring in this classification it is
agreed that the job vacancy will be filled as per Article 23.06.

If the above is your understanding of the Agreement in effect,
September 20th, 1972, please sign one copy and return to the
Personnel Department.

For the Union: For the Company:
H. Duranleau I. A. Cairns
President Vice-president, Manager

Pulp and Paper Manufacturing

C. Gerrior B. G. Campbell
Recording Secretary Personnel Manager

Reissued - Decemhber/1993:

For the Company: For the Union:
J. Ramsay M. Gauthier,
Human Resources Manager President, Local 74
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#7
LETTER OF UNDERSTANDING

BETWEEN
E. B, EDDY FORESTPRODUCTSLTD.
AND
CANADIAN PAPERWORKERS UNION, CGLC
LOCAL74

EMERGENCY SHUTDOWNS
October 28, 1966

Further to the discussions of the complaint filed by the four Paper
Testers over the emergency shutdown of October 23, 1966, we now
propose a procedure to be followed during emergency shut downsof
24 hours or less.

The following clause is the Agreement reached with Local 156
covering emergency shutdowns of 24 hours or less:

“The Local Union agreed to the following revised wording of their
request: For emergency shutdowns of 24 hours or less (includes) the
shift in which the shutdown occurs and the two shiftsfollowing and all
normal clean up, clothing changes and scheduled normal
maintenance, operating crews will be provided with work and will be
paid atthe rateoftheir regular occupation exceptin the case of an Act
of God (flood, fire) and scheduled electrical or water outage of the
entire plant. Employeeswill be expected to do work assigned. Tour
workers may be scheduled to work with day crews during these
shutdowns and if so scheduled, will work day work hours.”

After confirmation of the verbal agreement as stated in our
discussions, this written agreement is extended by Management, to
the members of Local 74, working in areas effected by the operation
of the Paper Mill.

In the future, the following procedure will be adopted during
emergency shut downs 0f24 hours or less.
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EMERGENCY SHUTDOWNS - Page 2

L

Paper testerson day shift, Monday to Friday, will be re-assigned
work by the Laboratory Supervision if such work is available in
this Department. Ifwork is not availablein this department, the
Paper Testerswill be assigned work under the supervision of the
Tour Foreman in the Kamyr Department. Paper testers on 4~
12 and 12-8 and on all shifts Saturdays and Sundays will be
assigned work under the Supervision of the Kamyr Tour
Foreman in the event of an emergency breakdown of 24 hours
or less during these hours.

Employees under the jurisdiction of Local 74 working in the
Beater Room will be re-assigned work by the Kamyr Tour
Foreman during an emergency of 24 hours or less.

The Steam Plant Supervision will provide work for employees
under theirjurisdiction who work in the Paper Mill area, during
an emergency breakdown of 24 hours or less.

The Paper Machine oilers will continue on their regular shifts,
and do routine maintenance, oiling and oiling repairs or other
work as assigned by their Supervision duringan emergency shut
down of 24 hours or less.

In answer to the grievance assubmitted on October 25,1966, re: the
lost time for the four employees who were senthome and did not work
during the emergency shut down on October 23, 1966, we suggest
that a solution would be that the four employees concerned be
assigned other work under the jurisdiction of Local 74 on their
regular day off and at their earliest convenience in order to make up

the time lost.
For the Company: For the Union:
B. Campbell R. Duranleau

Reissued « December/1993

For the Company: For the Union:
J. Ramsay M. Gauthier
Human Resources Manager President, Local 74
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#8
LETTER OF UNDERSTANDING
BETWEEN
E.B. EDDY FOREST PRODUCTSLTD,
AND
CANADIAN PAPERWORKERSUNION, CLG
LOCAL74

SERVICE CONTRACTORS
January 29, 1981

Further to our mceting and discussion it has been mutually agreed
that the followinglistof Companies be allowed to the Mill sitewithout
prior notification:

1

TOLEDO SCALES LIMITED:  for field inspection
adjustment and repairs beyond the scope of our personnel and in
conjunction with our maintenance personnel.

OTISELEVATORCOMPANY: forelevator field inspection,
reports and specialized maintenance.

COMBUSTION ENGINEERING: for boiler inspection and
reports and ultra sonic testing.

A.P. GREEN: tile and refractory inspections.

CANADIAN REFRACTORIES: tile and refractory
inspections.

STEBBINS: tile and refractory inspections
CANADIAN SCALE: service truck scale.
ABB MANUFACTURING: environmental assistance.

FABRICATED PLASTICS: fiberglass vessel inspection

. BETZ:

., ALCHEM:
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SERVICE CONTRACTORS- Page 2

12. CANADIAN ALLIS CHALMERS: check kiln

13. VALMET - DOMINION ENGINEERING: hydralic press
#3 Kamyr and Yankee Dryer, #3 Paper Machine - technical
services.

14. IMET-EER (FORMERLY ENVIROCON): air sampling of
stacks.

15, CARLYLE CONTRACTING: Removal of scrap/garbage.

16. CANADIANLIQUID AIR

17. INGERSOLL RAND: inspection of Ingersoll Rand
equipment.

18. WHITEFISH SEPTIC SERVICE

19. NORTEST INSPECTION & CONSULTING: Crack
testing.

20. GRACEDEARBORNE

21. BABCOCK WILCOX: Technical services.

22, KAMYR INC.: Technical services.

23. DOW CHEMICALS

24, STERLING CHEMICALS

25. HERCULES

26. ACTIVEOVERHEAD DOORS

27. KONE: Technical services.

For the Company: For the Union:

H. Duranleau R. Boucher

Assistant Personnel Manager President, Local 74

Reissued » December/1993:

For the Company: For the Union:

J. Ramsay M. Gauthier

Human Resources Manager President, Local 74
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#9
LETTER OF UNDERSTANDING
BETWEEN
E. B, EDDY FOREST PRODUCTSLTD.
AND
CANADIAN PAPERWORKERS UNION, CLC
LOCAL 74

LINE OF PROGRESSION - STEAM PLANT
June 20, 1984

The following is the understanding reached with reference to the
implementation of a new line of progression in the Steam Plant
including the Recovery Plant.

Commencing on date of implementation of the new line of
progression, employees starting in the Steam Plant department will
be required to have their certificate of qualification within the
following period or be transferred out of the department,

. Fourth class ticket within one year
*  Third class ticket within three years.

Departmental seniority will prevail until an employee completes
threeyears in the department. An exception to this will only be made
if a promotion requires a higher license than the employee with the
greater departmental seniority has and will only prevail until the
senior department employee obtains the necessary license within the
required time limits.

Any relieffor the position of Shift Engineer, other than the first relief,
shall, upon completion of the relief, return to his normal position in
the line of progression.

The position of #f Operator is considered to be the senior operating
position in the Steam Plant line of progression. This is based on the
assessment of the nature ofthejobs and Management’s expectations for
the jobs in the future. Inviewofthis, Management are prepared to state
that the #1 Operator will remain the senioroperating position inthe line
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LINE OFPROGRESSION - STEAM PLANT - Page 2
of progression in the future.

It isagreed that a permanent position change be made in the event an
employee is offon Long Term Disability (L.T.D.).

An employee’s seniority will continue when he is off on L.T.D. and
should he return to work, the employee will claim his seniority
position. All employees below this position wilt then step down one
seniority position.

Date ofImplementation: The agreed date ofimplementation of
the New Line of Progression in the Steam Plant and the
Understanding reflected in this letter is March 21, 1983,

For the Company: For the Union:
H. Duranleau R. Boucher
Assistant Personnel Manager President, Local 74

*AgreedonJune 20, 1984

Reissued - December/1993

For the Company: For the Union:
J. Ramsay M. Gauthier
Human Resources Manager President, Local 74
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#10
LETTER OF UNDERSTANDING
BETWEEN
E.B. EDDY FOREST PRODUCTS L.TD.
AND
CANADIAN PAPERWORKERSUNION, CLC
LOCAL 74

RIGGER CLASSIFICATION
March 28, 1968

Effective March 25th, 1968, the rates applicable to the classification
Rigger 1st and 2nd Class will be deleted and replaced by the rate
structure governing Foremen, Tradesmen and Helpers classifications
in the Mechanical Department.

The following understanding was reached in implementing this
change:

I.  As classified tradesmen, the riggers will be required to use tools
and equipment necessary in the fabrication and erection of
equipment related to their trade in addition to the normal heavy
rigging procedure.

2, Normal trade rigging will be carried on by the individual trade
group as required.

3. The revision of the classifications will be applied to the new
Labour Agreement.

If this is your understanding of the Agreement, please signify and
return two copies of this Agreement to the Personnel Department.

For the Company: For the Union:
J. Hanna G. Hein
H. Reid R. Duranleau

Resissued - December/1993

For the Company: For the Union:
J. Ramsay M. Gauthier
Human Resources Manager President, Local 74
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#11
LETTER OF UNDERSTANDING
BETWEEN
E. B, EDDY FOREST PRODUCTSLTD.
AND
CANADIAN PAPERWORKERSUNION, CLC
LOCAL 74

SECOND CONSECUTIVESHIFT
August 16, 1980

Management will ensure that Supervision is instructed to make other
suitable arrangements forreliefwhen an employee would be required
towork a second consecutive overtime shift due to absenteeism. An
employee so involved will only be required to work in an emergency
situation when no other means of relief is available.

In the event that such an emergency happens, the Personnel
Department and the Local Union will be informed.

I. A.CAIRNS

Reissued. December/1993

For the Company: For the Union:
J. Ramgsay M. Gauthier
Human Resources Manager President, Local 74



#12
LETTER OFUNDERSTANDING
BETWEEN
E. B. EDDY FOREST PRODUCTS LTD.
AND
CANADIANPAPERWORKERS UNION, CLC
LOCAL 74 AND LOCAL 156

JURISDICTIONAL TRANSFER OF EMPLOYEES
1980
It isagreed that when a vacancy occurs in the Operating Labour Pool,
under thejurisdictionof Local 74, that employeesunder thejurisdiction
of Local 156 will be given the opportunity to transfer to the vacant
position before a new employee is hired from outside the work force.

It is further agreed that when a vacancy occurson a bottomjob, under
thejurisdiction of Local 156, that employeesunder thejurisdiction of
Local 74 will be given the opportunity to transfer to the vacant position
before a new employee s hired outside the work force.

Notwithstanding the above provisions, it is further agreed that no
more than two employees from any one department in either
jurisdiction will be allowed to transfer during a 12-monthperiod from
date of first transfer.

It is understood that the principles of seniority, education and
experience outlined in the Transfer of Employees and Job Posting
clause shall apply.

The hiring of employees for “Temporary Relief’ is excluded from
this understanding for the established period of “Temporary Relief’,
May | to November 30th.

For the Union: For the Company:

R. Casson I. A. Cairns

C.P.U. National Representative  Vice President for Manufacturing
Espancla Mill Division

Stan Laderoute B. G. Campbell
President, Local 74 Personnel Manager
W. Lewis

President, Local {56

Reissued - December/1993
For the Company: For the Union:
J. Ramsay, Human M. Gauthier, President L74
Resources Manager
10S



#13
LETTER OF UNDERSTANDING
BETWEEN
E.B. EDDY FOREST PRODUCTS LTD.
AND
CANADIAN PAPERWORKERSUNION, CLC
LOCAL 74 AND LOCAL 156

PENSION PLAN CONTRIBUTIONS AND BENEFITS
EFFECTIVEMAY 1, 1982
October 8, 1982

This letter will clear up any misunderstanding regarding the
calculation of benefits and employee contributions effective May |,
1982.

Benefits - May 1, 1982

In calculating final average earnings for pension purposes, the
calculation will be a maximum of 40 hours per week times the
employeesstatus rate for each week worked.

Contributions - May 1, 1982

The employee contribution will be calculated on a maximum of 40
hours per week times his hourly rate at 5% minus applicable C.P.P.
contribution.

It isagreed that in the future if changes can be made to the payroll
programme then employees contributions and benefits will be
calculated on the basis 0f40 hours or 42 hours per week asapplicable.

For the Company: For the Union:
Local 74:
I. A. Cairns S. Laderoute
Local 156:
W. Lewis
Reissued - December/1993
For the Company: For the Union:
J. Ramsay M. Gauthier
Human Resources Manager President, Local 74
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#14
LETTER OF UNDERSTANDING
BETWEEN
E.B. EDDY FOREST PRODUCTSLTD,
AND
CANADIAN PAPERWORKERS UNION, CLC
LOCAL 74

SCHEDULING OF TRADE GROUPS
June 22, 1984

The Company proposes that the scheduling of trade groups as
submitted by the local union, will be for the period to December 3,
1984 and will apply only to the Pipefitter crew during this trial period.
At the end of the trial period, Management and local union
representatives will meet to evaluate the results of the trial period,
mutually agreeing to any revisions of the Plan. This agreed program
will apply to the trade groups as applicable.

Each Trade Group will have one seniority line. The assignment of
work within the trade will be:

1. Maintenance,
2. Capital Work.

To maintain continuity in the Capital work employees will be
assigned for 3 month period.

Senior employees will be given the opportunity to choose C.W.O.
work first to make up the number required in each trade group.

If the number of senior employees is not sufficient to make up the
C.W.QO. crew, the balance will be assigned from thejunior employees
in the department.

Employees assigned to Capital work will not be assigned:

Shift coverage for start-ups, however, the employees assigned to
Capital work will be assigned:

1. Weekend work, and

2. Shiftcoverage.

At the end of each 3 month period the same procedure will be
followed to till the requirements for Capital Work for the next period.
However, employees wishing to continue on Capital Work for the
next 3 months period will be allowed to do so.
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SCHEDULING OFTRADE GROUPS- Page 2

Employees assigned by seniority during the first 3 months will revert
to the Maintenance crew unless it is their wish to stay with G.W.O.

The long term practice of sharingof overtime using the total trade
seniority will continue as per the letter dated February 19, 198! and
signed by B, G, Campbell.

The requirement for the maintenance use of persons assigned to
Capital work in cases of emergency will not be changed.

Foreman replacement will be as past practice with no change, with
promotion from Trade Group seniority list.

For the Company: For the Union:
I. A. Cairns L. Viau
President, Local 74

Reissued - December/ 1993

For the Company: Forthe Union:
J. Ramsay M. Gauthier
Human Resources Manager President, Local 74
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#15
LETTER OF UNDERSTANDING

BETWEEN
E, B. EDDY FOREST PRODUCTSLTD.
AND
CANADIAN PAPERWORF(_ERS UNION, CLC
LOCAL74

LAYOFF OF EMPLOYEES BY SENIORITY
August 25, 1987

When a department is curtailed resulting in a reduction of the work
force, the reduction will be governed by seniority in the department
with qualifications.

When the mill is curtailed resulting in a reduction of the work force, the
layoffwillbe governed by the mill seniority in the respectivejurisdiction
with qualification. The principle stated above is defined as department
seniority keeps you in your departmerht, mill seniority keeps you in the
mill.

This means that the employees having the most mill seniority in the
respectivejurisdiction and sufficientqualification to dothejob would
be employed.

For the Company: For the Uniion:
D. T. McMullan, O. Daviau
Vice-President President, Local 74
Resident Manager " A. Dicaire

Espanola Pulp & Paper Operations  President, Local 156
B. G. Campbell,

Personnel Manager

Reissued - December/1993

For the Company: For the Union:

‘{_.IRamsag | . M, Gauthier
uman Resources Manager E President, Local 74
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#16
LETTER OF UNDERSTANDING
BETWEEN
E. B. EDDY FOREST PRODUCTS LTD,
AND
CANADIAN PAPERWORKERSUNION, CLC
LOCAL 74

PROMOTION MECHANICALLABOUR POOL
December 12, 1986

This letter will serve as the understanding reached with reference to
promotion in the Mechanical Labour crew and its effecton five (5)
jobs in the Mechanical Department.

The jobs affected are:
1. Knife Grinderman 4, Lead Pluggerman
2. Oiler 5. Fiberglasser-Insulator

3, Pluggerman
5. Fiberglasser-InsulatorA sign off to any of thesejobs whether
temporary or a permanent move, will not affect the seniority of an
employee within the Mechanical Labour Crew.

On a temporary promotion, an employee promoting to one of the
above mentioned jobs would retain his/her seniority in the
Mechanical Labour Crew, and when returning to the Mechanical
Labour Crew asifhe/she had never taken the promotion.

On a permanent promotion, an employee promoting to one of the
above mentioned jobs would not retain his/her Mechanical Labour
Crew seniority after thirty (30)working days on the job. If the
employee did return to the Mechanical Labour Crew after 30
working days on the job, he/she would enter the Mechanical
Seniority position of Labourer at the bottom of the Labour Pool
seniority list. It is to be understood that the employees over all
Mechanical Departmental seniority would govern for layoffs.

For the Company: For the Union:
J. Ramsay O. Daviau
Personnel Manager President, Local 74

THIS LETTER REPLACES THE DECEMBER 12, 1986
LETTER OFUNDERSTANDING.
Reissued « December/1993

For the Company: For the Union:
J. Ramsay M. Gauthier
Human Resources President, Local 74



#17
LETTER OF UNDERSTANDING
BETWEEN
E. B. EDDY FOREST PRODUCTS LTD,
AND
CANADIANPAPERWORKERS UNION, CLC
LOCAL 74

WEEKLY INDEMNITY/WORKER'S COMPENSATION
September 8, 1978

It isunderstood that when delays in excessof 10 days occur in Weekly
Indemnity payments or Worker’s Compensation payments, the
Company isprepared to advance an employee one weck’s benefit to
be repaid when payment is received.

For the Company: For the Union:

E. B. Eddy Forest Products Ltd. C.P.U. Wm.H.Burnell Local 74
lan A.Cairns L.Doucette,

V.P. Manufacturing President. Local 74

C.PU. LOCALI56

E.Nadeau,

President, Local 156.
Sept.8,1978.

Reissued -« December/1993
For the Company: For the Union:

J. Ramsay M. Gauthier
Human Resources Manager President, Local 74
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#18
LETTER OF UNDERSTANDING
BETWEEN
E.B. EDDY FOREST PRODUCTSLTD.
AND
CANADIAN PAPERWORKERSUNION, CLC
LOCAL 74

JOBPOSTING - DEPARTMENTAL SENIORITY
February 28, 1989

This Letter of Understanding will outline the agreement reached
between Local 74 and E. B. Eddy Forest Products Ltd. with reference
to Section 23.03 (b) and the interpretation of Departmental Seniority
being applied to this clause.

The parties agree that an employee who bids for a permanentjob
opening and is the successful applicant, will establish hisjob seniority
in the department asof the day he fillsthe posted position.

The employee’s departmental seniority will be retained if the
employee s returned to the O.L.P.

This departmental seniority will only be rescinded if the employee
bidsand isconfirmed on a permanentjob vacancy on a bottomjob in
another department.

Departmental seniority of Mechanical Labour Pool employeeswho
have previously been effected by the former interpretation of Section
23,03 (b) will be adjusted in line with this agreed understanding. All
other provisions of this clause remain unchanged.

If you are in agreement, please sign and return one copy and retain
the second for your fie.

Forthe Company: For the Union:
B. G. Campbell O. Daviau
Personnel Manager President, Local 74

Reissued « December/1993

For the Company: For the Union:
J- Ramsay M. Gauthier
Human Resources Manager President, Local 74
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#19
LETTER OF UNDERSTANDING
BETWEEN
E. B. EDDY FOREST PRODUCTS LTD.
AND
CANADIAN PAPERWORKERS UNION, CLC
LOCAL 74

12 HOUR COMPRESSED WORK WEEK SCHEDULE
May 4, 1989

At a meeting with F. A. Cashman and R. Casson, Local Executive
and Management, it was agreed on a trial basis, to address relief for
unscheduled shiftsby disregarding the requirement to be available
forduty at the beginning of shift change and remain available for two
(2)hours.

The Local stated that coverage would be available on a voluntary
basis and the voluntary listwould be used by department employees.

Effective immediately 12 hour compressed work week schedule,
SECTIONG - Relief for Unscheduled Absences - ITEM 5, Mill be
withdrawn pending a trial period.

In the event that problems arise in securing trained relief
Management reserves the right to return the existing contract
language in SECTION 6 - Relief for Unscheduled Absences.

For the Company : For the Union:
B. G. Campbell O. Daviau
Personnel Manager President - Local 74

Dated: May 4, 1989

Reissued « December/1993

For the Company: For the Union:
J. Ramsay M., Gauthier

Human Resources Manager President, Local 74
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#20
LETTER OF UNDERSTANDING
BETWEEN
E.B, EDDY FORESTPRODUCTSLTD.
AND
COMMUNICATIONSs ENERGY AND PAPERWORKERS
UNION OF CANADA,CLGC
LOCAL 74

EDUCATIONAL LEAVE OF ABSENCE
July 19, 1993

|, Requests for leaves of absence must be received in writing no
later than two months prior to the commencement of the
program. Official documentation from the educational facility,
including the program and duration, must accompany the
request.

2. The employee must be enrolled in a full-time program at a
recognized educational institution.

3. Leavesofabsence will be reviewed on an annual basis. Proofof
successful completion of previous academic year must be
presented prior to consideration being given to subsequent
leaves of absence.

4, Ifthe employee electsto withdraw from the program during the
period which the leave of absence has been granted, the
employee must notify the company within seven days. The
company reserves the right to request periodic status reports
from the employee to verify their academic standing at the
educational facility. The company also reserves the right to
cancel the leave of absence if the employee failsto maintain the
minimum standards established by the educational facility.

5. Theemployee must notify the company one month in advance
of their expected return to work date.

6.  Seniority will be maintained but will not accrue duringthe leave
ofabsence. Upon return to work, the employee will be placed in
a position that their seniority will allow them to occupy,
however. will not necessarily retain the right to the position
vacated.
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EDUCATIONALLEAVE OF ABSENCE- Page?2

7. Continuation of benefits is optional, excluding short and long
term disability. The employee will incur the cost of the
premiums of the benefitsand must pay one month in advanceof
benefit coverage. Pension contributions during this period will

be frozen.
Forthe Company: For the Union:
J. Ramsay M. Gauthier

Human Resources Manager President, Local 74
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#21
LETTER OF UNDERSTANDING
BETWEEN
E. B, EDDY FORESTPRODUCTSLTD.
AND
COMMUNICATIONS, ENERGY AND PAPERWORKERS
UNION OF CANADA, CLC
LOCAL 74

JOB VACANCIES
July 28, 1993

In the event ajob iseliminated by automation and/or technological
change orjob elimination and a vacancy occurs in that department,
the incumbent who lost the job or, wes removed from the line of
progression, will have first option to return to saidjob or, line of
progression, providing he/she has not posted for and been accepted

for anotherjob.

FOR THE COMPANY FORTHE UNION
Jim Ramsay, M. Gauthier,
Human Resources Manager President - Local 74
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#22
LETTER OF UNDERSTANDING
BETWEEN
E. B, EDDY FORESTPRODUCTSLTD.
AND
COMMUNICATIONS, ENERGY AND PAPERWORKERS
UNION OF CANADA,CLC
LOCAL 74

JOB ELIMINATION
July 28, 1993

In the event of ajob elimination in a department, those employees
who are status on thatjob (or those who should be but who are off due
to sicknessor for other reasons) will be allowed to selecta new position
below them in the line ofprogression by displacing the mostjunior
man on thatjob regardless of signoffs, Departmental seniority will be
the governing factor. Employees affected by senior employee moves
will have the same opportunity as those whose jobs have been
eliminated. The affected employeeswill be allowed this choice only
once.

FOR THE COMPANY: FOR THE UNION:
J. Ramsay, M. Gauthicer,
Human Resources Manager President, Local 74
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#23
LETTER OF UNDERSTANDING
BETWEEN
E.B. EDDY FOREST PRODUCTS LTD.
AND
COMMUNICATIONS, ENERGY AND PAPERWORKERS
UNION OF CANADA, CLC
LOCAL 74

JOB CLASSIFICATIONPLAN
July 28, 1993

When J.C.P. causes ajob to move up the line ofprogression, the
senior man will move up with thejob if he has the departmental
seniority (regardless of sign-offs). If the worker does not have the
seniority he will fall into the line ofprogression as his departmental
seniority (regardless of sign-offs) dictates. Past sign-offs will be
honoured when promotions to the next higherjob present themselves
at which point the senior man will have to let thejunior man to which
he had previously signed off take the promotion.

FOR THE COMPANY: FOR THE UNION:
J. Ramsay, M. Gauthier,
Human Resources Manager President, Local 74
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Appendix D
Group Insurance Plan
For Local 74

General Information

Plan Effective Date:
The benefits described in this booklet are in effectasof January 1,198,
Eligibility:

All a1t time hourly employees who are members of the
Communications, Energy and Paperworkers Union Canadian
Labour Congress- Local 74 are eligible to participate in this plan.

Ifyou have dependentsyou may insure them as well. Your spouseis
eligible and your children.

Childrenup tothe age of21 who aredependent forsupport
are eligible for major medical and dental benefits. Alse,
unmarried children 21 years of age and over who are full
time students attending a certified education institution
and dependent upon you for support are eligible
dependents until their 25thbirthday.

“Child” means any biological child, common-law child,
legally adopted child or stepchild who isnot married and
for whom you provide financial support for the basic
necessities oflife. The child mustbe aresident ofCanada
and not eligible under this contract as a covered person
and must be one of the following:

(1) under the age of 2]

(2) under the age of25 and aregistered student in full-
time attendanceatanaccredited collegeoruniversity. For
the purposes of this definition, full-time attendance will
be deemed to include any period of up to four (4) months
between any two (2) periods offull-tine attendance; or
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(3) unable to work in self-sustaining employmentdue to
serious and permanent disability. Such disability must
have existed while the child satisfied the conditionsunder
(1) or (2) above. You must provide satisfactory proof to
Metropolitan as often as requested that the child remains
unabletoworkforthese reasonsand dependenton you for
financial support for the basic necessities of life.

Effective Date of Coverage:

You become eligible for Life Insurance on the first day of the month
following completion of one day of active service and Long Term
Disability immediately upon becoming insured for Weekly
Indemnity benefits under another carrier.

Your Weekly Indemnity and Major Medical coverage, and that of
your dependents, is effective on the first day of the month following
the date you were employed for full time and full pay. Your dental
coverage, as well as your dependents, is effective on the date you
complete a waiting period 0f90 working days ofservice for full time
and full pay.

If you are initially insured for employee only coverage and later
acquire a dependent, you may enroll your dependent in the Health
Plan by notifying the Human Resources Department.

Ifyou are not actively at work on the date your Weekly Indemnity,
Major Medical and Dental coverage would normally become
effective, coverage will commence onyour return towork for fulltime
and full pay.

If one of your dependents is hospitalized on the date Major Medical
coverage would normally become effective, coverage will commence
on the day followingdischarge from the hospital.

How to Obtain the Insurance:

To obtain the insurance described in this booklet, you should
complete and sign your application card and return it without delay.
No medical examination is required for you if you apply for the
insurance within 31 days ofbecoming eligible.
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Changesin Amounts of Insurance:

If you become eligible for a different amount of insurance because
your earnings change, the change in coverage will be made on the
date of change in salary or,if you arenot atwork on thatdate, on the
dateyou return towork, However, changesinamountsof Additional
Life Insurance will be made on the first day of April coinciding with
or next following such change.

If You Leave Our Employ:

Your group insurance will terminate if you leave our employ.
You have the right to change your Life Insurance to an individual
policy as described elsewhere in the booklet.

Life Insurance

Death Benefit:

Inthe event ofyour death fromany cause, your Life Insurance under
the Plan will be paid to the beneficiary you have named. If you have
named more than one beneficiary and one of those beneficiaries
should die before you, his or her share of the insurance will be paid to
the surviving beneficiaries or if there is none, it will be paid to your
estate.

The amount ofyour life insurance is a basic coverage of one and one
halftimes earnings, maximum §60,000.00. In addition, you may elect
to be insured for an amount of additional life insurance equal to
$5,000.00

In no event shall your insurance continue beyond your date of
retirement.

Total and Permanent Disability Benefit:

If you become totally and permanently disabled before your 65th
birthday, upon expiry ofyour Long Term Disability benefits, your
Life Insurancewill become payable toyou in installmentsrather than
toyour beneficiary at death. Proof of total disability will be required
from time to time.
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The value of any remaining installments still unpaid at the time of
your death would be paid to your beneficiary.

Accidental Death and Dismemberment Benefit

If, asthe result of an accident, you suffer any ofthe losseslisted below
within 365 days ofthe accident, payment will be made as indicated.
The principal amount of your accidental death and dismemberment
insurance is an amount equal to the amount of your group life
insurance.

LOSS OF
Life ) Principal amount of
) insurance
) (Paid to your
) beneficiary)
Both hands )
Both feet !
The sightofboth eyes )
One hand and one foot )
One hand and the sight of one eye )
One foot and the sight of one eye ) Principal amount of
) insurance
Paraplegia, or ) (Paid to you)
Use of both hands for a )
continuous period of12 months )
following the accident. )
LOSS OF:
Use ofone arm ) Three-quarters of
for a continuous period of )the principal amount
12 months followingthe ) of insurance
accident ) (Paid to you)
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LOSSOF

One hand )Two-thirdsofthe
One foot, or yprincipal amount
The sightof one eye ) of insurance

) (Paid to you)

LOSSOF
Use of one hand fora ) One-half ofthe
continuous period of12 ) principle amount of
months following the accident } insurance
) (Paid to you)
LOSS OF:
Thumb and index ) One-third ofthe
finger of either hand ) principle amount of
) insurance
) (Paid to you)

The total benefit payable for one loss shall not exceed the principal
amount except that the amount payable for any of the above losses
shall be doubled if the loss is sustained:

1. Whileyour areriding as a fare-paying passenger within apubtic
conveyance (such as a bus, taxi, streetcar, train, ship or
commercial aircraft) which is licensed to transport passengers
for hire:

9. While riding as apassenger in aregular passenger elevator, not
including elevator cars operated in mines; or

3. As a direct result of the burning of a hotel, theater, school or
government building in which you shall be, at the
commencement of the fire.

This insurance protects you, if you are not a member of an Armed
Force, whileyou are apassenger in any aircraft, but not when you fly
under any other circumstances. If you are a member of an Armed
Force, the insurance protects you while you are a passenger in any
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aircraft not belonging to or operated by any Armed Force. It does not
cover losses which result from war or riot, committing a criminal
offense, poisoning or infection, self-destructionor self-inflicted injury,
inhalation of gas, disease and bodily or mental infirmity.

Conversion Privilege:

When your insurance terminates because of termination of your
employment, you will have the privilege of converting your Life
Insurance, within the next 31 days without medical examination, to
a new policy on any of London Life’s regular plans (except term
insurance, other than term insurance to age 65 and term insurance
foraperiod of one year which may be converted to a form other than
term insurance)without Total Disability Benefitor Accidental Death
Benefit for an amount not exceeding the amountof your Group Life
Insurance less the amount of any Paid-up Insurance purchased by
the Company. The premium will be at the rates for your then
attained age.

Ifyou dieduringthe 31 day period inwhich you might have exercised
this conversion privilege, your beneficiary will be paid the amount of
Life Insurance which you would have been entitled to convert.

Paid Up Group Life Insurance
For Employees Retiring on Pension:

At the time you retire on pension, all group life term insurance in
force on your lifewill be cancelled and $4,000 of Group Life Paid-up
Insurance will be issued to replace it. The cost of this protection is
paid forentirely by the Company;the premiums are fully paid-up and
this insurance is a personal policy and will not be affected by anything
that happens to the Company or its group insurance policy.

Long Term Disability Insurance
Disability:

During the first year of income payments your disability must prevent
you from performing any and every duty relatingto your regularjob or
engagingin any occupation or performing any work in the Mill. After
that time, you will be considered totally disabled if you are unable to
engage in any occupation or perform in any work in the Mill for which
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the Company considersyou to be reasonably qualified by education,
training or experience. However, if you are working or engage in any
occupation for wage or profit other than rehabilitative employment
approved by the Company, you will not be considered to be totally
disabled.

Basic Monthly Earnings:

Your regular monthly earnings on which your benefit will be based
will exclude overtime pay, bonuses and other special compensation as
at the date you become disabled.

Benefit:

If you become totally disabled before you are 65 and your disability
lasts longer than 52 weeks of benefits under the Employer’s Weekly
Indemnity Plan, you will be paid a monthly income which i payable
at the end of each month of disability as long asyou are disabled but
not beyond age 65 and in no event for more than the number of
completed months equal to the employee’s service. You must be
under treatment by a licensed physician to receive benefits.

The amount of income for which you are eligible is shown in the
Schedule of Amounts below. The amountofincome will be reduced
as follows:

1. By any payment for loss of time to which you are entitled from
Worker’s Compensation and Canada or Quebec Pension Plan,
excluding any payment in respect of your children.

9. Further reductions will be made so that the amount you would
receive from the insurance company and from any other sources
(any other group, associationand governmental insurance, sick
leave or retirement plan of your employer) does not exceed 85%
of your basic monthly earnings.
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Schedule of Amounts:
Classification Long Term Disability Insurance

All Employees *An amount equal to 55% of regular straight
time hourly rate multiplied by 2,080 and
divided by 12 Maximum  §2,000.00.
Maximum $2,100.00 per month as of
May 1st, 1994,

Maximum $2,200.00 per month as
of May 1, 1996,

*Amountsofmonthly benefit which are not integral multiples of
$1.00 are rounded to the next higher dollar.

Note:Generally, your monthly benefit is considered taxable
income. Ifitis not taxable, the 85% limitwould apply to your
basic earnings after deductions have been made for income tax
and pension plan.

Estimates of disability income from any of these sources will be
used until the actual benefits have been established.

Rehabilitation:

Rehabilitative employment means any part-time occupation or work
fora period not exceeding 24 months approved by Metropolitan Life.
Your monthly benefit will be reduced by 50% of these earnings.

If A Disability Recurs:

If you become totally disabled again within six months due to the
same or related cause and not receiving any income disability
benefits, payments will commence again without the necessity of
completing the 52 weeks. Disabilities occurring after the six month
period will be treated asifno prior disabilityhad occurred and the 52
week period must be completed again.
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General:

The group insurance policy must be in force when your disability
commences but payments will continue even if the policy is
terminated aslongasyou remain disabled.

Limitations:

Coverage i made ashbroad as possible. The few exclusions include
self-inflicted injury, disabilities resulting from riot, civil commotion,
insurrection, war or hostilities of any kind, oractive duty inany armed
service during a time of war.

Payment of Claims:

Group insurance benefits are paid promptly on receipt of the
necessary information. When you are entitled to receive any of the
benefitsdescribed in thisbooklet, please notify the officeimmediately.
Delay may cause disappointment as late reporting could invalidate
your claim.

Weekly Indemnity Benefit

Ifyou are totally disabled, unable to work, and under the continuing
careof a physician, you will receive a weekly income of 70% of your
weekly earnings.

Your weekly income will be reduced by any income replacement
indemnity you are eligible to receive from any government plan or
automobile insurance which has been approved as an acceptable
limitation by the Unemployment Insurance Commission.

Your benefits will commence on the earlier of:
1. The 4th day of a disability caused by sickness

9, Thelstday of a disability due to an accident

3. Thelst day ofhospitalization

4. Hospitalization is a stay in the hospital for at least eighteen
hours, or, if an out-patient, surgery was performed that could
not have been done in the doctor’s office.
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During any one period ofdisability your benefits will continue until you
recover or for a maximum of 52 weeks, whichever is earlier.

Exceptions and Limitations:
Disability Benefits are not payable for the following:
1. A disability caused by self-inflicted injuries or illness

2. A disability resulting from insurrection, war, service in the
armed forces of any country, or participation in ariot.

3. A disability due to any cause at any time when you are on
pregnancy leave of absence or could be placed on such leave by
your employer in accordance with the relevant Provincial
Statutes or that agreed upon by you and your Employer.

4, For any disability for which you are entitled to benefits under
any Workers Compensation Act.

5. At any time when you are on vacation and receiving full pay.

Health Care Benefits

Major Medical Benefit
Payments of Benefits:
On behalf of each covered individual of your family this Benefit pays
100% of all eligible expenses for each insured person of $10,000

during any period of3 consecutive calendar years.

Effective January 1, 1994 increase maximum benefit to
$15,000.00.

Effective May 1, 1996, the maximum benefit will be
increased to $20,000.00.
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Eligible Expenses :

Thefollowingisalist of the items currently eligible for payment under
thisgroup plan. However, shouldyour Provincial Health Plan alter to
include any ofthese items, coverage under this plan will automatically
adjust in accordance with the approved legislation.

Eligible expenses must be reasonable, customary, and (except for
expense #4) recommended as necessary by a physician.

L

-t %

19,

Drugs, seraand injectibles available only on a prescription by a
physician or dentist and dispensed by a pharmacist, dentist or a
physician.

Drugs and supplies of a non-prescription nature required as a
result of a colostomy and/or forthe treatment of cystic fibrosis,
diabetes and Parkinsonism.

Professional services of a physician (where this coverage is
permitted by law) with the following limits:

(@) For treatment in Canada and also for non-emergency
treatment outside Canada, payment will be based on reasonable
and customary charges for the area in which the claimant
normally resides.

(b) Foremergency treatment outside Canada, payment will be
based on reasonable and customary charges for the area in

which the treatment is rendered

Professional services of the following licensed, certified or
registered practitioners (when operatingwithin their recognized
fields) up to the levels specified in the following table:

Amount Per Visit Total Yearly
Initial For Treatment Max, Payable

Practitioner ~ Assessment Or Therapy Per Person

Psychologist 310 per $10 $200

hour

Speech Up to $25 $8 $200
Therapist
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Podiatrist* ) $8 lessany amount $200 foreach

Osteopath** ) paid by government  type of
Physiotherapist) plan*** practioner
Naturopath )

Masseur )

Chiropractor** ) $15 less any amount $300

paid by government
plan***

One pair of orthopedic shoes per year, maximum $50.00.

*

Aok

Also eligible is a payment of up to $100 for the surgical removal
of toe nails or the excision ofplantar warts.

Also eligible isa payment up to $25 for one x-ray per calendar
year for either (butnot both) a chiropractor or an osteopath.

Under some circumstances, benefits may not be payable until

the government plan concerned has paid its yearly maximum.
Checkwith your Human Resources Department if you require
further details.

Diagnostic procedures, radiology, blood transfusions and
oxygen (including the equipment necessary for its administra-
tion).

Professional services of a Registered Graduate Nurse (R.N.)
provided the patientis not confined to hospital. Ifan R.N. isnot
available when needed, medically required nursing services of a
Registered Nursing Assistant or a Licensed Practical Nurse will
be eligible. However, any such nurse must not ordinarily reside
m the patient’s home or be a close relative of the patient.

Necessary licensed ground ambulance service to and from a
local hospital.



Emergency transportation by means ofa licensed ambulance,
air-ambulance, or by any other vehicle normally used forpublic
transportation, to the nearest hospital in which the required
treatment can be provided, subject to one return trip per
calendaryear. Licensed ground ambulance serviceto and from
the points of departure and arrival is also considered eligible.

Dental treatment for the repair of damage resulting directly
from an accidental injury to natural teeth, provided the
treatment is rendered within 6 months of the accident and the
insurance is still in force. Payment will be made based on the
amount for the least expensive procedure which will provide a
professionally adequate result.

Purchase of trusses, braces, crutches and artificial limbs or eyes.

Orthopaedic shoes which are attached to and form part of a
brace (includingadjustment.)

Elastic support stockings, up to $25 per calendar year.

Rental, or, at the insurance company’s option, purchase of a
wheelchair, hospital bed or iron lung.

Room, board and normal nursing care provided in a licensed
nursing home or clinic (for convalescent or chronic care, but
excluding custodial care) up to $20 per day.

Hospital charges incurred for emergency treatment outside
Canada, including room and board (forthe difference between
the benefits payable by the provincial hospital plan and the
actual cost of ward accommodation) and Special Hospital
Services, for a maximum of 31 days per period of disability.

Hospital room and board charges, in excess of ward
accommodation for semi-private accommodation (plusthe daily
co-insurance charge, if applicable). If confined in a private
room, payment will be made up to the hospital’s charge for semi-
private accommodation.

Hospital charges incurred as an out-patient for necessary
medical or surgical treatment (excluding physician’s fees, or
special nurse’s fees).
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Maternity Expenses:

Major Medical expenses incurred due to pregnancy will be
considered in the same manner asexpenses incurred dueto any other
condition.

Dental Care Insurance

If; while insured, you incur Covered Dental Expenses for yourselfor
foran Insured Dependent,you will be paid benefits asspecifiedin the
Schedule of Insurance, subject to the following provisions.

Definitions:

“Calendar Year” means a dental expense period fromJanuary [stto
December 3 Ist.

“CO-Insurance” i the percentage of eligible expenses which will be
reimbursed under this Plan.

“Covered Dental Expenses” mean expenses incurred for Covered
Dental Procedures listed herein, which are reasonable, necessary and
customary and are performed, recommended or approved by a
Dentist legally licensed to practice dentistry, excluding any charges in
effect on the date the service is performed, which are in excess of the
amount recommended in the Dental Association Fee Guide specified
in the Schedule of Insurance herein.

Where a Covered Dental Procedure doesnot appear in the prevailing
Fee Guide, the amount of Covered Dental Expense for such
procedure will be determined by Metropolitan on a reasonable and
customary basis.

“Dentist” means a person licensed to practice dentistry by the
licensing authority ofthejurisdiction which he or she practices.

Metropolitan reserves the right to make a determination of benefits
payable taking into account alternate procedures, services or course
oftreatment, provided under this Plan, that may be performed forthe
dental condition concerned in order to accomplish the desired result
based on accepted standards of dental practice.

132



Maximum Benefit:

The maximum amount payable per individual for services is $,000
per calendar year. The Dental Plan was amended October I, 1987
to increase the lifetime maximum benefit for Orthodontic Services
covered expenses to $1,000.00 per insured family member.

Predetermination of Benefits Payable:

= Ifthe estimated cost of a course of treatment involves Covered
Dental Expenses in excess of $300.00, the proposed treatment
plan should be filed with Metropolitan prior to the
commencement of treatment, Metropolitan will notify the
Employee of the benefits certified as payable based on such
course of treatment.

A “Treatment Plan” is a written report prepared by the
attending Dentist which illustrates a description of the
recommended treatment, the duration of the treatment, and an
itemized estimated cost of the treatment, appliances and X-rays.
Appropriate X-rays should accompany the treatment plan and
will be returned with verification of benefits payable.

e Predetermination will not be required in the case ofemergency
treatment where insufficient time is available to submit a
treatment plan.

Eligible Expenses:

Eligible expenses are those which are recommended as necessary by
a physician or dentist that are not in excess of the fee specified for
General Practitioners in the Dental or Denturist Fee Guide, May,
1992 - include 1991 O.D.A, Schedule of Fees, January 1, 1994
upgraded to1992 0.D.A, Schedule of Fees; May 1, 1994 the
Plan to be upgraded to 1993 O.D.A. Schedule of Fees;
May 1, 1995 the Plan .to be upgraded to 1994 O.D.A.
Schedule of Fees; May 1, 1996 the Plan to be upgraded to
1995 O.D.A. Schedule of Fees; May 1, 1997 the Plan to be
upgraded to 1996 O.D.A, Schedule of Fees.

Fees for specialists will be considered if the patient was referred by a
physician oranother dentist. No referral is necessary for Orthodontic
treatment.

133



There are several dental procedures which are covered by Provincial
Health Plans up to certain maximums. Ifthe dentist or dental surgeon
chooses to charge more than that payable by the Provincial Plan,
legislation in some provinces does not permit the excess charges to be
eligible under this Plan.

Situations may arise where alternate methods of treatment may be
available. It issolelyfor you and your dentist to decide which method
will be employed. The insurance company reserves the right to use
the least expensive method of treatment that would provide a
professionally adequate result as the basis for determining their
liability. Only those treatments listed are eligible.

Type a Services- Reimbursement at 100%:
Diagnostic Services:

Complete oral examination (oncein 36 consecutive months)
01101, 01102,01103

Limited oral examination, previous patient (once in 6 consecutive
months)
01202, 01203

Specificoral examination
01204

Emergency examination
01205

Intra oral X-rays, complete series (once in 36 consecutive months)
02101, 02102

Intra oral periapical X-rays, one to fifteen films
02111, 02112, 02113, 02114, 02115, 02116, 02117, 02118, 021I3,
02120, 02121, 02122, 02123, 02124, 02125

Intra oral occlus X-rays, one to six film
02131,02132, 02133, 02134, 02135, 02136

Intra oral bitewing X-rays, one to six films (once in 6 consecutive
months)
02141, 02142, 02143, 02144, 02145, 02146
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Extra oral X-rays
02201, 02202, 02203, 02204, 02209

Postero-anterior, lateral skull and facial bone X-ray!
02304

Sialography
02401, 02402, 02409

Use ofradiopaque dyes to demonstrate lesions
02411, 02412, 02419

Temporomandibularjoint X-rays
02504, 02509

Panoramic X-rays (once in 36 consecutive months)
02601

Interpretation of X-rays from another source
02801, 02802, 02809

X-rays, hand and wrist (asa diagnostic aid)
02921

Tomography
02931, 02932, 02933, 02934, 02939

Microbiological tests
04101

Caries susceptibility tests
04201

Histological tests
04311, 04312, 04321, 04322

Cytological test
04401

Treatment planning - per unit of time
05101, 05102, 05103, 05104, 05109
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Consultation with patient - per unit of time
05201, 05202, 05209

Preventive Services:

Prophylaxis (once in 6 consecutive months)
1110t, 11102, 11103

Preventive recall packages (subject to specific exclusions){once in 6
consecutive months)
11201, 11202, 11203, 11301, 11302, 11303, 11401, 11402, 11403,
11501, 11502, 11503

Fluoride treatment, topical application (under 19 years of age only)
(twicein any calendar year)
12101

Individual oral hygiene instruction (once in 6 consecutive months)
13211, 13212, 13213, 13214, 13219

Oral hygiene re-instruction within 6 months (once in 6 consecutive
months)
13231, 13232, 13239

Caries, trauma and pain control with band
20121, 20129
Restorative Services:

Caries, trauma and pain control/pulp capping
20111,20119, 20131, 20139

Amalgam restorations, primary teeth
20111, 21112,21113, 21114, 21115

Amalgam restorations, permanent teeth

21211, 21212, 21213, 21214, 21215, 21221, 21222, 21223, 21224,
21225

Retentive pins for amalgams and restorations

21401, 21402, 21403, 21404, 21405
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Tooth coloured restorations, permanent anteriors
23101, 23102, 23103, 23104, 23105, 23111, 23112, 23113, 23114,
23115

Miscellaneous tooth coloured restorations

23211, 23212, 23213, 23214, 23215, 23221, 23222, 23223, 23224,
23225, 23311, 23312, 23313, 23314, 23315, 23321, 23322, 23323,
23324, 23325, 23401, 23402, 23403, 23404, 23405, 23411, 23412,
23413, 23414, 23415, 23501, 23502, 23503, 23504, 23505, 23511,
23512, 23513, 23514, 23515

Endodontic Services:

Pulpotomy
32221, 32222, 32231, 32232

Pulpectomy (as a separate emergency procedure)
32311, 32312, 32313, 32314, 32321, 32322

Root canals
33111, 33121, 33131, 33141, 33401, 33402, 33403

Apexification, including dentogenic media
33601, 33602, 33603, 33604, 33611, 33612, 33613, 33614

Apicoectomy/apical curettage
34111,34112, 34121, 34122, 34123, 34131, 34132, 34133, 34134,
34141, 34142, 34151, 34152, 34153, 34161, 34162, 34163, 34164

Retrofilling

34211, 34212, 34221, 34222, 34223, 34224, 34231, 34232, 34233,
24234, 34241, 34242, 34251, 34252, 34253, 34254, 34261, 34262,
34263, 34264

Root amputations
34411, 34412

Isolation oftooth or teeth to maintain aseptic operating field
39101

Hemisection
34421, 34422, 34423
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Removal of tooth, apical fillingand replantation
34451, 34452, 34453

Removal of root fillingmaterialsor foreign bodies
33115, 33125, 33135, 33145

Opening and drainage
39201, 39202, 39211, 39212

Periodontic Services:

Application of displacement dressings
41101, 41102, 41103, 41104, 41109

Management of oral infections
41221, 41222, 41223, 41224, 41229

Desensitization
41301, 41302, 41309

Gingival curettage
42111

Gingivoplasty
42201

Gingivectomy
42311, 42321, 42331, 42339

Flap approach surgery
42411, 42421, 42431, 42441

Soft tissue graftswith flaps
49511, 42531

Coronally positioned grafts
4252

Distal wedge procedure
42811, 42819
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Post surgical treatment
49821, 42822, 42823, 42829

Provisional periodontal splinting or ligation
43111, 43211, 43231, 43241, 43261

Occlusal adjustment (8 units of time in any Calendar Year)
43311, 43312, 43313, 43314, 43319

Scalingor root planing
43411, 43412, 43413, 43414, 43415, 43416, 43419, 43421, 43422,
43423, 43424, 43425, 43426, 43429

Periodontal appliances
43611, 43612

Periodontal appliance maintenance, adjustment, reline or repairs
43621, 43622, 43623, 43629

Oral and Maxillofacial Surgery:

Removal erupted teeth, uncomplicated
71101, 71109

Removal, erupted teeth, complicated
71201, 71209

Removal, impacted teeth
72111, 72119, 72211, 72218, 72221, 72228, 72231, 72239

Removal, residual roots
72311, 72319, 72321, 72329, 72331, 72339

Surgical exposure of teeth
72511, 72519, 72521, 72529

Transplantation
72611, 72619

Surgical repositioning
72631, 72639
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Enucleation
79711, 72719

Alveoloplasty
73111, 73121

Removal of bone
73153, 73154, 73161

Tuberosity/ Tuberoplasty
73171, 73172

Gingivoplasty and/or stomatoplasty
73152, 73211, 73221

Exicision of vestibular hyperplasia
73222

Shaving of papillary hyperplasia
73223

Vestibuloplasty, sub-mucous
7341)

Surgical excision, benign tumors
74111, 74112, 74113, 74114, 74115, 74116, 74117, 74118

Surgical incision, intra oral
75111, 75112, 75121

Surgical exploration or trephination, intra oral
75122

Reduction of fractures, closed reduction
76201, 76301, 76911

Reduction of fractures, open reduction
76202, 76203, 76204, 76302, 76303, 76304, 76912, 76813

Replantation of avulsed tooth or teeth
76941, 76949
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Repositioning of displaced teeth, repairs-lacerations (under 2em.)
76951, 76952, 76959, 76961

Repairs-lacerations (2em. or over)
76962, 76963

Frenectomy
77801, 77802, 77803

Temporomandibular joint (TM]) dislocation treatment, closed
reduction
78102

Treatment ofsalivary glands
79111

Antral surgery
79311, 79312, 79313, 79321, 79322, 79331, 79332, 79333, 79341,
79342, 79343,

Control of hemorrhage
79402, 79403, 79404

Post surgical care
79601, 79602, 79603, 79604

Orthodontic Services:

Cephalometric X-rays, films
02701, 02702, 02703, 02704, 02709

Cephalometric X-rays, tracing and interpretation
02761, 02762, 02769

Surgical exposure of tooth for orthodontic treatment
72531, 72539

Adjunctive General Services:

Local anesthesia
92101,92102
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Anaesthesia of any kind is not payable unless used in conjunction
with:

(1)Oral surgery (excision)
(2) Periodontal surgery, or
(3)Fractures and dislocations

General anesthesia
922192, 92213, 92214, 92215, 92216, 92217, 92218, 92218

Provision of facilities, equipment and supplies
92222, 92223, 92224, 82225, 92226, 92227, 92228, 92229

Neuroleptanalgesia
92252, 92253, 92254, 92255, 92256, 92257, 92258, 93359

Inhalation sedation
92311, 92312, 92313, 92314, 92315, 92316, 92317, 92318, 92319

Intravenous sedation
92331, 92332, 92333, 92334, 92335, 92336, 92337, 92338, 92339

Intramuscular sedative drugs
92341

Consultation with member ofprofession
93111,93112,93119

House or non-emergency hospital calls
94101, 94102

After hours office visit
94302

Prescription drugs or therapeutic injections
96201, 96202

Type B Services- Reimbursement at50%:
Removable Prosthodontics:

Complete permanent dentures, standard (once in 36 consecutive
months)
51101, 51102, 51103, 51301, 51302, 51303
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Complete transitional dentures (once in 36 consecutive months)
51601, 51602, 51603

Partial transitional dentures (once in 36 consecutive months)
52101, 52102, 52103

Partial immediate dentures (once in 36 consecutive months)
52111, 52112,52113

Partial dentures, resilient retainer (once in 36 consecutive months)
52201, 52202, 52203

Partial immediate dentures, resilient retainer (once in 36 consecutive
months)
52211, 52212, 52213

Partial dentures, claspsand/or rests (oncein 36 consecutive months)
52301, 52302, 52303

Partial immediate dentures with clasps and/or rests (once in 36
consecutive months)
52311, 52312, 52313

Partial dentures with lingual bar (once in 36 consecutive months)
52401, 52402, 52403

Partial immediate dentures with lingual bar (once in 36 consecutive
months)
52411, 52412, 52413

Partial dentures, cast with acrylic base (once in 36 consecutive
months)

53101, 53102, 53103, 53111, 53112, 53113, 53201, 53202, 53203,
53205, 53211, 53212, 53213, 53215, 53301, 53302, 53401, 53402,
53403, 53611, 53612, 53613, 53621, 53622, 53623

Partial dentures, altered cast impression technique (once in 36
consecutive months)
53104, 53304

Denture adjustments
54201, 54202, 54209, 54301, 54302, 54303
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Denture repairs or additions
55101, 55102, 55201, 55202, 55301, 55302, 55401, 55402, 55403

Dentures/implant retained prosthesis
55601, 55609

Denture relining or rebasing

56211, 56212, 56213, 56221, 56222, 56223, 56231, 56232, 56233,
56241, 56242, 56243, 56251, 56252, 56253, 56261, 56262, 5631 |,
56312, 56313, 56321, 56322, 56323, 56331, 56332, 56333, 56341,
56342, 56343

Denture remake
56411, 56412, 66413

Denture tissue conditioning
56511, 56512, 56513, 56521, 56522, 56523

Resetting of teeth
56602

Limitations Applicable to Denture Repairs, Rebasing,
Relining and Tissue Conditioning

Covered expensesincurred in connectionwith dentures are limited as
follows:

1. Tissue conditioning, rebasing or relining dentures providing
one (1) year has elapsed since installation of the appliance.
Subsequent treatments are allowed every three (3) years, as
required.

2. Repairof an existing denture providing the existingdenture was
installed at least three (3)years prior to the date of repair. This
limitation will be waived where repair B necessitated by an
accidental blow to the mouth but not by an object wittingly or
unwittingly placed in the mouth.

Limitations and Exclusions Applicable to Dentures:

Expenses incurred in connection with any of the following are not
Covered Dental Expenses:
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3.

Initial placement of dentures which replace natural teeth that
were extracted while not insured under this Plan, unless
necessitated by the extraction of additional natural teeth
extracted while insured under this Plan. In the event ofa change
of carrier, the burden ofproofwill remain with the claimant to
verify the date of extraction and supply the name of the
practitioner. The missing units will be replaceable if the teeth in
question were extracted no more than one year prior to the
effective date of the new Plan.

Replacement of an existing partial or full removable denture or
the addition ofteeth to an existing partial removable denture to
replace extracted natural teeth, unless evidence satisfactory to
Metropolitan is presented that:

*  the replacement or addition ofteeth isrequired to replace
one (1) or more additional natural teeth extracted after the
existing denture was installed and while you are or your
Insured Dependent is covered under this provision, or

*  the cxisting denture was installed at least 36 months prior
to its replacement and that the existing denture cannot be
made serviceable, or

«  the existing denture is an immediate temporary denture
replacing one (1) or more natural teeth, and replacement by a
permanent denture is required, and takes place within 12
months from the date of installation of the immediate
temporary denture. If the transitional denture isnot replaced
within 12 months of installation, the denture will be
considered as a permanent appliance and subject to the Plan
limitations. This provision will not apply in the case of
accidental injury involvinga child, up to age (8.

Replacement of lost, missing or stolen prosthetic devices.



Type C Services- Reimbursement at30%
Preventive Services:

Habit breaking appliances

14101, 14102, 14201, 14202

Space maintainers, band type
15101, 15102, 15103, 15104

Spacemaintainers, stainless steel crown type
15201, 15202

Space maintainers, cast type
15301, 15302

Spacemaintainers, acrylic
15401, 15402, 15403

Spacemaintainers, acid etched pontic type
15501

Space maintainers, maintenance
15601, 15602

Orthodontic Services:

Orthodontic observations, adjustments or appliances

80000

Exclusions for Orthodontics:

Expenses incurred in connection with any of the following are not

Covered Dental Expenses:

*  Replacement of an orthodontic appliance.

General Exclusions Applicable to All Dental Procedures:

Expenses in connection with the following are not Covered Dental

Expenses:

»  Expenses for services not listed under “Covered Dental

Expenses.”

individual’s insurance.
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Any charges in excess of the fee specified in the applicable Fee
Guide.

Expenses for surgery or treatment for cosmetic purposes; except
those expenses for such surgery or treatment required for
correction of damage caused by accidental injury sustained,
while insurance is in force, shall not be excluded if they
otherwise qualify as “Covered Dental Expenses.”

Expenses for services received because of dental injury arising
out of or in the course of any employment for wage or profit, or
dental disease or defect entitling the individual to benefits under
any workers’ compensation or occupational disease law.

Services for which the person receiving them is not required to
make payment, or where payment is received as a result of legal
action or settlement.

Expenses for servicesto the extent that such services, or benefits
for or because of such services, are available under any
governmentplan. In the case of any person who is not enrolled
for any coverage for which he has become eligible under any
governmental plan, services and benefits available under the
governmental plan will nevertheless include all benefits to which
he would be entitled if he were enrolled for all such coverage.
This provision is subject to any governmental requirement that
insurance benefits be used before governmental plan benefits
are available.

Expenses incurred by a Physician or a Dentist for time spent
travelling, broken appointments, transportation costs or advice
given by telephone or other means of telecommunication.

Expenses for services required as aresult of self-inflicted injuries
or illness while sane or insane.

Expenses for injury or sickness resulting from active
participation in a riot, rebellion, war, civil commotion or
insurrection.

Expenses for services for which charges would not have been
made if no insurance existed or for which there is no cost to the
person receiving them.
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Expenses for dentures and their fittings which were ordered
prior to the effective date of the individual’s insurance.

Expenses for repair or replacement of dentures except those
included under “Covered Dental Expenses”.

Expenses for the replacement of an existing appliance (fixed
bridgework, removal partial or complete dentures) which has
been lost, mislaid or stolen.

Full mouth X-rays for any Insured Dependent who has not
attained at least 10 years of age when the charges are incurred.

Expenses for services which are deemed to be for crowns and
bridges.

Charges for veneers, laminates and mastiques, both self or light
cured.

Laboratory charges exceeding 50% of the fixed fee for the
procedure in the Dental Association Fee Guide specified in the
Schedule of Insurance.

Procedures, appliances and restorationsused to increase vertical
dimension or to restore the occlusion.

Expenses for travel for health or examinations required for use
by a third party.

Expenses for dental treatment received from a dental or medical
department maintained by the Employer, an association or a
labour union.

Payment of Claim:

Benefits will be paid to you upon receipt by Metropolitan of written
proofcovering the event forwhich claim s made. Metropolitan may,
at its option, pay such benefits directly to the person or agency that
rendered the services for which payment is to be made; payment so
made shall discharge Metropolitan’s obligation with respect to the
benefits so paid. Written proof covering fully the Covered Dental
Expensesforwhich claimis made must be given to Metropolitan within
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18 months after the date the Covered Dental Expenses were
incurred, Failure to furnish proofwithin the time provided shall not
invalidate or reduce any claim if it is shown not to have been
reasonably possible to furnish proofwithin the specified time and that
proof was furnished as soon as was reasonably possible.

Benefits After Cessationof Insurance:

No benefits are payable for Covered Medical Expenses incurred after
the date the insurance on you or your Insured Dependent ceases.

Claim Procedures
Weekly Indemnity Benefits

Claim forms arc available from your employer. You and your
employer must complete certain portions of the form and your doctor
must complete the Attending Physician’s Statement. Once the form
iscompleted, it should be returned to the Health Office sothey may
forward it to the Insurance Company on your behalf.

Inorderto be eligible for payment, Weekly Indemnity claims must be
submitted within 90 days of the commencement of total disability.

In any case, you should see your doctor within % days of
commencement of disability or illness.

Health Care Bencfits:

If expenses arc incurred due to hospital confinement, a claim form
should be completed by the hospital. When completed, this claim
form should be submitted to the insurance company in a Medical
Expense envelope which can be obtained from the Human
Resources Office.

If Major Medical expensesother than hospital chargesare incurred,
obtain aclaim form from the Human Resources Office, complete and
send along with the itemized bills direct to the insurance company.

In order to be eligible for payment, claims must be submitted by the
end of the calendar year following the year in which the claims
occurred.
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NOTE: Itemized bills in supportof claims will not be returned but
will be retained by the insurance company.

If Dental expenses are incurred, obtain a claim form from your
employer, have your dentist complete the form, complete your
portion ofthe form and forward it to the insurance company. Written
proof of claim must be given to the insurance company by the end of
the calendar year following the year in which the expense was
incurred.

For all Health Care Benefits, when your insurance terminates for any

reason, written proof of claim must be given to the insurance
company within 90 days ofthe date of termination of Insurance.

Termination of Insurance

Insurance for yourselfand your dependents will cease on the earliest
ofthe followingevents:

. On the last day of the month following termination of your
employment or retirement for Weekly Indemnity and Major
Medical Benefits.

2. On the date you terminate your employment or retire, for the
Dental Benefit.

3. If you should die.
4. Ifyou enter the armed forces on a full-time basis.
5. Termination ofthe Policy.

6. On the date you reach age 65 with respect to the Dental
Benefit.
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Extension of Benefits

Weekly Indemnity Benefit:

[fyou are totally disabled on termination of employment or lay-off,
Weekly Indemnity benefits may be extended for a limited time
period, depending on the date disability commenced and/or when
notice of termination or lay-off was given. Details of this extension
are set out in the Group Policy.

Health Care Benefits:

If you are totally disabled when your Major Medical Benefit
terminates, benefits for such disability will be payable, aslongasyou
remain disabled, up to a maximum period of 365 days after
termination.

If one of your covered dependents is hospitalized when your
insurance terminates, then benefits will be payable in the same
manner as your own, until your dependent is discharged from the
hospital.

Extension of the Major Medical Benefit will cease if the Policy should
terminate.

In most cases no Dental benefits are payable for expenses incurred
after the date your insurance terminates evenifa Treatment Plan has
been filed and benefits have been determined by Metropolitan Life
prior to the date your insurance terminates. However, under the
following circumstances benefits are payable:

1. Where an impression for a denture was taken prior to the date
your insurance terminated and the denture isinstalled after the
insurance terminates, Dental Expenses in connection with this
procedure and incurred within 30 daysafter the termination of
insurance are eligible.

2. Ifyour insurance terminates due toyour death, dental expenses
incurred on behalf of your dependents will be eligible for
payment provided:

a)The services are rendered within 90 days followingyour death, and
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b) They are part of a series of planned dental services started
prior to your death or rendered at definite dental appointments
made prior to your death.

Other Information

“Totally disabled” meansyou are unable towork and earn an income
duetoan accident or sickness that leaves you wholly and continuously
disabled.

CO-ORDINATION OF BENEFITS

This plan includes a Co-ordination of Benefits Provision. This
provision operates in the event that you or your dependents are
covered under more than one Group Health or Dental plan and
ensures that while claim may be made under all plans, total
reimbursement received does not exceed the actual expenses
incurred.

RECURRENT DISABILITIES

Onceyou have been disabled and have received Weekly Indemnity
benefits under this plan, a later disability will be defined asrecurrent
when it isseparated from the previous one by less than five (5)days of
full-time employment at your usual place of employment.

To requalify for full benefits,(if the maximum benefit period of 52
weeks has been exhausted) you must return to work for at least 30
days.

In all instances, a disability will not be considered to be recurrent ifit
results from an injury or sickness which is entirely unrelated to the
causes of the previous disability.

If any period of disability is classified as “recurrent” then it will be
treated as a continuation of the previous disability. For instance, any
maximumswhich apply may already be partly used up. Also, you will
not have toresatisfy any qualifyingperiods which may apply -benefits
will begin again immediately.

Any child under 25 years of age who is not working and & wholly
dependent on you for support will be considered eligible for Dental
Benefits.
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Dental Plan amended to include: unmarried dependent children,
mentally or physically incapacitated, shall continue to be covered.

Spouse means a person who is either:

(a) Legally married to you, or

(b} Although not legally married to you, cohabits with you in a
hushand and wife relationship that is recognized as such in the
community in which you reside.
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Appendix E
E. B. Eddy Forest Products Ltd.
12-Hour Compressed Work Week Schedule

In order to implement a compressed work schedule (twelve (12) hour
continuous shift rotation) in the mill, the following understanding is
agreed to by the parties:

1.

2.

3.

Either party may cancel this agreement Wi 30 days written
notice to the other party.

It is understood that the 12-hour schedule only applies to seven
day continuous operation.

It isunderstood by both parties that problems may arise which
are not covered in this agreement. Should this occur, both
parties will meet and discuss the problem so that a satisfactory
solution can be reached.

Operating crews will be scheduled according to the
shift schedule attached hereto and forming a part of
the agreement.

(a) Premiums shall not be paid to any employee for the sole
reason for the transferring from one standard work week to

another standard work week. In the case of reversion to the
previous shift schedule, this same rule shall apply.

(b) Day workers scheduled to work on the 12-hour schedule,
or reverting back to day work from the 12-hour schedule, will

not include any hours worked in the 12-hour compressed

schedule, in the makeup of the 40-hour work week. (No
pyramiding of hours in 12-hour schedule as premium over 40).

{¢) Scheduled day workers required to work one shift in relief
on the 12-hour schedulewill be allowed to accumulate 8 hours

of the 12-hour shifttowards the makeup of their 40 hour work
week.
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6. Relieffor Unscheduled Absences:

When replacing for absences on shift the following procedure
will be used.

(a)Promote on shift.

(b)The Company will post a volunteer list with the weekly
scheduleevery Tuesday. Both volunteer and reliefcrew will sign
the list with the relief crew having preference. The volunteer
employee does not assume the responsibility of the relief
position.

(e)Employees who are scheduled on the job in which the
absence occurswill be asked to work their day off.

(d)The Company may ask any other trained employee in the
respective jurisdictions.

(e)After the above procedures have been followed, the
scheduled employee on the relief crew will be required to be
available for duty at the beginning of the shift change and
remain available for two (2) hours. Employees may arrange for
other qualified employeesto be responsible for their calls on the
approval of their immediate shift supervisor.

Utilityperson - Promotion on shift for three (3)
(ﬁys forunscheduled absences only.

Personal Arrangements for Shift Coverage:

Should an employee make a personal arrangement for-his last
shift before his days off, he will be responsible for filling the “call
list” requirements by either:

(a) Being on call.

(b) Arranging a replacement

(in conjunction with agreement 6 (1) above)

Hours of Work - shift Workers- 12-Hour Shifts:

The standard work day will be 12-hour with weekly hours
(ﬁ?rying accordingto the shift schedule.
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(bYHours of work shall be 8:00 a.m. to 8:00 p.m. and 8:00 p.m.
to 8:00 a.m.

()1t isunderstood that reliefs will be allowed to come in up to
1.5 hours prior to the starting of his regular shift.

(d)The work week shall begin and end at 8:00 a.m. each
Sunday.

(e)Shift workers shall be paid atthe rate of time and one-halffor
all hours worked beyond their regular daily shift with the
following exceptions:

i) When such overtime work is by special
arrangements between a shiftworker and his mate to exchange
shifts with the approval ofthe Department Supervisor and when
this can be accomplished without extra cost to the Company.

. When required to replace an employee for
tardifbs, up to two (2) hours.

iii) A shift worker called in on his scheduled day or
days off will be paid time and one-half for time worked plus one
hour for coming to and from the mill with a minimum of four (4)
hours (minimum six (6)hours on Sunday or statutory holiday) at
his regular rate.

. A shiftworker who works on a statutory holiday
shall l[J"e)paid double time his regular rate for all hours worked in
excess of eight (8Yhours on the statutory holiday.

V) Overtime shall not be pyramided nor shall more
than one basis ofcalculatingovertime be used to cover the same
hours.

vi) When a shift worker receives time off as a
punishment there must be provisions made fora relief'so that his
fellow workers will not have to work extra hours.

v Employeesscheduled and required to work three
48-ho“uf)work weeks in the 28 day averaging cycle will be paid
premium pay for the 4th day ofthe 3rd and the 4th 48-hourweek
in the cycle. It B understood that premium pay will not be paid for
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10.

11,

changes by mutual agreement by employees that affect the 28
day normal work cycle. Also, it is understood that call outs and
employeesworkingon regular daysoftare not considered part of
the 28 day normal work cycle.

viii) The work schedule must be posted in the
department not later than 3:00 p.m. of the Tuesday prior to the
applicable work week. If there is any change in the work
schedule after 3:00 p.m. on Thursday, the Company will notify
the employees involved.

(f) Employees on 12-hourschedules will not be required to
work more than four hours beyond their normal shift (16 hours
maximum).

Shift Differential:

(a) 35 centsper hour will be paid for all hours worked between
4p.m. and 12 midnight. Effective May 1,1989 40 cents per hour
will be paid for all hours worked between 4 P.M and 12 midnight.

(b) 50 centsper hour will be paid forall hours worked between
12 midnight and 8 a.m. Effective May |, 1988, 55 centswill be

paid for all hours worked between 12 midnight and 8 A.M.
Effective May 1, 1991 60 centswill be paid for all hours worked
between 12 midnight and 8 A.M.

Vacation:

Vacations will be on a calendar week basis only and vacation
week will commence with a Sunday and end on a Saturday.
Employees on the twelve-hour shift will be governed by the
provisions as outlined in our current labour agreement with
respect to vacations and vacation pay.

Floating Holidays:

Employees on the 12-hourschedulewill have the option 0f8 or
12 hours’ pay for each floater. (Maximum - 48 hours pay)
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12. Bereavement Leave:

Bereavement leave will be granted to employeeson the 12-hour
schedule as follows:

(a) When a death occurs to an employee’s spouse, child,
adopted child or step-child, the employee will be granted leave
of absence and will be paid twelve (1 2) hours at his regular rate
for scheduled working days lost in the eight (8) day period
beginning with the date of death for which a maximum of forty
(40yhours to be paid at straight time.

b) When a death occurs to an employee’s immediate family;
immediate familyis defined as:mother, father, brothers, sisters,

mother-in-law, father-in-law, step-father, step-mother, step-
sisters, step-brothers, grandfather, grandmother and grandchild,
the employee will be granted leave for twelve (12) hours at his
regular rate for scheduled working days lost in the eight (8)day
period beginningwith the day of death forwhich a maximum of
twenty-four (24)hours will be paid at straight time.

F]c)_ An employee absent on scheduled vacation or_floating
olidayswill be provided the usual number of days applicable to

bereavement leave in addition to his vacation or floatingholiday

payment.
i) Max. of40 hours paid.
ii) Max. of 24 hours paid.

(d) Pay for bereavement leave will be at straight time even
though "one or more days of bereavement leave occurs on a

Sunday or statutory holiday.

(e) An employee must have thirty (30)or more days ofservice
with the Company and must make application for this payment.

(f) Ifthe employee doesnot attend the funeral, he shall receive
one (1)day’s compassionate leave with pay. (12 hours paid)

13, Jury Duty:
An employee who is prevented from working his scheduled shift
due to being onjury duty or reporting for jury roll-call, crown

witness or subpoenaed witness, shall be paid the difference
between the pay received for suchjury duty and twelve (12) times
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the straight time hourly rate he would otherwise have received. Such

14

15.

16.

17,

employee must have at least ninety (90)days continuous service.

An employee scheduled to work 8 p.m. to 8 a.m. shift or tour
immediately prior to jury roll-call or duty on that date will be
excused upon request, and jury roll-call or duty allowance will
be paid.

Weekly Indemnity:

Weekly Indemnity will be paid asoutlined in our current Labour
Agreement.

Meal Clause:

Employees working two (2)or more hours beyond their regular
12-hourshiftshall be entitled to a meal asoutlined in our current
Labour Agreement. Employees called into work will receive a
meal as outlined in our current Labour Agreement.

Discipline Clause:

Under Penalties for Absenteeism 12.02 of the Collective
Agreement.

Second Offense- Instruction and 3 dayJay off. Two(2) 12-hour
shifts shall be equivalent to three (3) eight (8)hour shifts.

Statutory Holidays:

As per the terms of the Collective Agreement - (8hrs. pay for
each statutory holiday):

For employees on the 12-hour schedule, it is understood that
employees requesting to take another day off for working a
statutory holiday will take one (I) 12-hour shift at a time
mutually convenient to such employeesand Management.

Dated: August 24, 1987
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Proposed Schedule

12 Hour ShiftcompressedWork week

SMTWTTF S SMTWTFS SMTWTFS SMTWTFS
8AM-8PM BDDAACC CBBDDAA ACCBBDD DAACCBEB
8PM -3 AM ACCBBDD DAACCBB BDDAACC CBBDDAA
RELIEFCREW CBBDDAA ACCBBDD DAACCBB BDDAACC
(@ 2y DAACCBB BDDAACC CBBDDAA ACCBBDD
CREWS: ABCD
4 WEEK CYCLE 2 weeks48 hours 2 weeks36 hours  Average 42 hours/week, 45 hours paid.
RELIEF CREW The crew coming off8AM -8 PM Siftincluding spare crew assigned for the week

RULES: 1. PROMOTE ON SHIFT.
2. THE COMPANY WILL POST A VOLUNTEER LISTWITH THE WEEKLY SCHEDULEEVERY TUESDAY. BOTH
VOLUNTEER ANDRELIEFCREW WILLSIGNTHELIST, WITH THE RELIEFCREWHAVING PREFERENCE. THE
VOLUNTEER EMPLOYEE DOES NOT ASSUME THE RESPONSIBILITY OF THE RELIEFPOSITION.
3. EMPLOYEES WHO ARE SCHEDULEDONTHEJOB IN WHICH THE ABSENCE OCCURS WILL BE ASKED TO
WORK THEIR DAY OFF.
4. THE COMPANY MAY ASK ANY OTHER TRAINEDEMPLOYEE IN THE RESPECTTVE JURISDICTIONS.
5. AFTER THE ABOVE PROCEDURES HAVE BEEN FOLLOWED.

THE SCHEDULED EMPLOYEE ON THE RELIEF CREWWILL BE REQUIRED TO BE AVAILABLE FOR DUTY AT THE
BEGINNING OF THE SHIFTCHANGE AND REMAIN AVAILABLEFOR TWO (2) HOURS. EMPLOYEESMAYARRANGEFOR

OTHER QUALIFIEDEMPLOYEEST O BE RESPONSIBLEFOR THEIR CALLS ON THE APPROVAL OF THEIR IMMEDIATE
SHIFT SUPERVISOR.



Appendix

1. ELIGIBILITY
1.1 Hired on orafter May 1, 1982

Each employee hired on or after May 1, 1982 shall became a
Contributory Member as a condition of employment on the later of
the dates on which he:

a) Completes 12 months of Continuous Service; and
b) Becomes an Employee.

1.2 Hired Before May 1, 1982

Each employee hired before May 1, 1982 and who was stilla member
of the Non-contributory Pension Plan had an option to elect to
become a Contributory Member as of January 1, 1988, or remain a
Non-contributory Member. The elections of all Members desiring
to become Contributory Members had to have been completed no
later than December 31, 1987. Any election made pursuant to
Subsection 1.2 to become a Contributory Member or to remain a
Non-contributory Member is irrevocable.

1.3 Enrolment

To become a Member of the Plan, an eligible Employee must
complete and fie with the Company the prescribed enrolment form
authorizing the Company to make payroll deductions in respect of
the contributions, if any, required of him under the Plan.

1.4 Breaks in Continuous Service

If an Employee terminates his service with the Company and is later
re-employed, forthe purpose of the Plan he shall be regarded asanew
Employee who has not had previous Continuous Service with the
Company. However, any existing rights he may have to a deferred
vested pension by virtue of his previous period of Continuous Service
will not he affected by his subsequent re-employment.
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2. RETIREMENT DATE
2.1 NormalRetirement Date - Commencement of Pension

Subject to Subsections 2.2 and 2.3, an Active member employed by
the Company shall cease employment on the day before his Normal
Retirement Date and shall be entitled to receive a pension
commencing on his Normal Retirement Date, calculated in
accordance with Subsection 4.1, 4.2 or 4.3 as applicable.

The Members’ Normal Retirement Date is the 1st of the month
following attainment of age 65.

2.2 Early Retirement Date

An Active Member employed by the Company, who has attained age
55 and completed 2 years of Service, may retire from the Company
prior to his Normal Retirement Date and commence receipt of an
early retirement pension, calculated in accordance with Subsection
4.4, on his early retirement date being the firstof the month following
his last day of employment with the Company.

2.3 Disability Retirement Date

An Active Member, employed by the Company, who has suffered a
total permanent disability, who has completed ten years of Plan
membership, and who is not receiving, and & unlikely to receive,
benefits under the Company’s Long Term Disability Plan may
commence receipt of a pension calculated in accordance with Section
5.0, on his disability retirement date being the first day of any month
prior to his Normal Retirement Date.

2.4 Deferred Retirement Date

A Member may not defer his retirement beyond his Normal
Retirement Date. q \o
A0

3. CONTRIBUTIONS 2

3.1 Effective January 1, 1994 each Contributory Member will be
required to contribute by payroll deduction 3.5% of his Earnings up
tothe Year’s Maximum Pensionable Earnings as determined by the
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Canada or Québec Pension Plan and 5.0% ofhis Earnings in excess

fthis level.
of this leve 3,;/,0’50

Each Non-contributory Member is not required nor pgrmitted to
contribute to the Plan. @/

3.2 Contributions by the Company L qquq‘q[a

The Company shall, on a monthly basis, make contributions for
deposit in the Trust Fund in such total amount as, based on the advice
of the Actuary, is required to provide the norm-al cost of benefits
accruing (o Members in the current year iu accordance with the
provisions ofthe Plan after taking into account the assets ofthe Trust
Fund, required contributions ofthe Members and all other relevant
factors and to provide for proper amortization of any unfunded
liability or experience deficiency with respect to benefits previously
accrued pursuant to the requirements ofthe Pension Benefits Act.

3.3 Members in Receipt ofLong Term Disability Benefits

An Active Member in receipt of benefits from the Long Term
Disability Plan sponsored by the Company who was a Contributory
Member immediately prior to becoming disabled need not
contribute to the Plan pursuant to Subsection 3.1, but shall be
deemed to have made the contributions required of him based on his
deemed Earnings for the purpose of accruing Contributory Service

4, AMOUNT OF PENSION

4,1 Pension at Normal Retirement Date - Non-Contribu-
tory Members

Each Active Member who is a Non-contributory Member, who
retires from active employment with the Company pursuant to
Subsection 2.1 and who commences receipt of his pension on his
Normal Retirement Date shall receive a monthly pension equal to the
sum of:

a) For Years of Credited Past Service:

1% of the Member’s Average Monthly Earnings in respect of
Credited Past Service multiplied by hisyears ofcredited Past Service
multiplied by 2.2375;plus
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b) For Credited Future Service fromJanuary 1, 1951 to
December 31, 1965:

1% of the Member’s Average Monthly Earnings in respect of
Credited Future Service multiplied by his years of Credited Future
Service fromJanuary 1, 1951 to December 31, 1965, multiplied by
2.2375; plus

¢) For Credited Future Service fromJanuary 1, 1966 to
ecember 31, 1972:

The sum of of 1% of the Member’s Average Monthly Earnings in
respect of Credited Future Service not in excess of his Average
Pensionable Earnings plus 1% of his Average Monthly Earnings in
excess of his Average Pensionable Earnings, multiplied by his
Credited Future Servicefrom January |, 1966 to December 31, 1972,
multiplied by 2.2375; plus

d) For Credited Future Service fromJanuary 1, 1373 to
December 31, 1974:

1% of the Member’s Average Monthly Earnings in respect of
Credited Future Service, multiplied by his years of Credited Future
Service fromJanuary 1, 1973 to December 31, 1974, multiplied by
2.2315; plus

e) For Credited Future Service fromJanuary 1,1975:

1% of the Member’sAverage Best Earnings multiplied by his years of
Credited Future Service fromJanuary 1, 1975;minus

f) Any monthly benefit paid from the former Plan, if any, and from
any other Company sponsored Plan for the same period of service.

4.2Pension at Normal Retirement Date - Contributory
Members

Each Active Member who is a Contributory Member, who retires
from active employmentwith the Company pursuant to Subsection
2.1 on or after May 2, 1993 and who commences receipt of his
pension on his Normal Retirement Date shall receive a monthly
pension equal to the sum of:
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a) For Credited Past and Credited Future Service to
December 31, 1972:

1% of the Member’s 1987 Earnings (1987 Earnings are defined as
2080 hours x status rate for 1987)multiplied by the sum of his years
of Credited Past Service and Credited Future Service to December
31, 1972;plus

b) For Credited Future Service FromJanuary 1,1973:

The Member’s years of Credited Future Service multiplied by the
amount by which 1,65% of the Member’s Final Average Earnings
exceeds one thirty-fifth of his C.P.P, (such offset for the C.P.P. is
limited to a maximum of 14 years); minus

¢} The monthly benefit paid the former Plan, if any, and from any
other Company sponsored Plan for the same period ofservice.

4.3Pension at Normal Retirement Date - Non-Contribu-
tory Members who Joined the Contributory Plan on
January 1, 1988

Each Active Member who became a Contributory Member on
January |, 1988, who retires from active employment with the
Company pursuant to Subsection 2.1 on or after May 2, 1993 and
who commences receipt of his pension on his Normal Retirement
Date shall receive a monthly pension equal to the sum of:

a) For Years of Credited Past Service:

1% of the Member’s Average Monthly Earnings in respect of
Credited Past Service multiplied by his years of Credited Past Service
multiplied by 3.08775; plus

b) For Credited Future Service FromJanuary 1, 1951 to
December 31, 1965:

1% of the Member’s Average Monthly Earnings in respect of
Credited Future Service multiplied by his years of Credited Future
Service fromJanuary 1, 1951 to December 31, 1965, multiplied by
3.08775; plus
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¢) For Credited Future Service from January 1, 1966 to
ecember 31, 1972:

The sum of of 1% of the Member’s Average Monthly Earnings in
respect of Credited Future Service not in excess of his Average
Pensionable Earnings plus 1% of his Average Monthly Earnings in
excess of his Average Pensionable Earnings, multiplied by his
Credited Future Service from January [, 1966 to December 31,1972,
multiplied by 3.08775; plus

d) For Credited Future Service fromJanuary 1, 1973 to
December 31, 1974:

1% of the Member’s Average Monthly Earnings in respect of
Credited Future Service, multiplied by his years of Credited Future
Service fromJanuary |, 1973 to December 31, 1974, multiplied by
3.08775; plus

e) For Credited Future Service fromJanuary 1,1975:

The Member’s years of Credited Future Service multiplied by the
amount by which 1.65% of the Member’s Final Average Eamnings
exceed one thirty-fifth of the C.P.P. (such offset for the C.P.P. is
limited to a maximum of 14 years); minus

Any monthly benefit paid from the Former Plan, if any, and any other
Company sponsored Plan for the same period of service.

4.4 Pension at Early Retirement Date

An Active Member who retires from active employment with the
Company on or after May 2, 1993, pursuant to Subsection 2.2 prior
to this Normal Retirement Date but after attaining 55 years of age
and completing 10 years of service shall receive a pension
commencingon hi§ early retirement date equal to:

If at the date he ceases employment with the Company, the
Member has attained age 58 and completed 20 years of
Continuous Service he will receive:

a)

a pension computed pursuant to Subsection 4.1 ifa Non-
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2)

Contributory Member or pursuant to Subsection 4.2 or 4.3
ifa Contributory Member payable without reduction; plus

amonthly bridge benefit equal to the benefit applicable in
i), or ii) below, multiplied by the Member’s number of
completed years and completed months, expressed as a
fraction of a year, of Continuous Serviceto a maximum of
30 such years.

1) if the Member retires prior to his 60th birthday, a
monthly benefit of $28.00 ($30.00 for those Members
retiring on or after May 2, 1996)reducing to $15.00 on
the first of the month immediately following his 60th
birthday.

if the Member retires after his 60th birthday, a monthly
benefit of $15.00.

o
(=
=

Such bridge benefitshall be paid monthly to and including
the first of the month in which the member attains age 65
or dies, whichever is earlier.

Both the early retirement pension and the monthly bridge
benefit are subjectto any minimum reductions required by
the Income Tax Act.

If at the date he ceases employment with the Company the
b) Member has attained age 55 but not attained age 58 and
completed 20 years of Continuous Service he will receive:

1)

2)

an annual pension computed pursuant to Subsection4.1 if
a Non-contributory member, or pursuant to Subsection
4.2 or4.3ifa Contributory Member and reduced by of1%
for each month by which his Early Retirement Date
precedes the attainment of age 58, plus

a monthly bridge benefit equal to the benefit applicable in
i), or i) below, multiplied by the Member’s number of
completed years and completed months, expressed as a
fraction of a year, of Continuous Serviceto a maximum of
30 such years.

iy if the Member retires prior to his 60th birthday, a
monthly benefit of $28.00 ($30.00 for those Members

retiring on or
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d)

after May 2, 1996)reducing to $15.00 on the first of
themonth immediately following his 60th birthday.

ii) ifthe Member retires after his 60th birthday, a monthly
benefit of $15.00.

Themonthly bridge benefit shall be reduced by of 1% per
month that such early retirement precedes the attainment
of age 58.

Such bridge benefit shall be paid monthly to and including
the first ofthe month in which the member attains age 65
or dies, whichever is earlier.

Both the early retirement pension and the monthly bridge
benefit are subject to any minimum reductions required by
the Income Tax Act.

Ifatthe date he ceasesemploymentwith the Company and the
Member has attained age 35 and completed 10 years of
Continuous Service but less than 20 years of Continuous
Service, his monthly pension will be reduced by of 1% for each
month by which his Early Retirement Date precedes his Normal
Retirement Date.

If at the date he ceases employment with the Company, the
Member has attained age 35 and has 2 years of plan
membership but less than 10 years of Continuous Service, he
may receive his accrued pension for serviceon or afterJanuary
1, 1987 or for service prior to January 1, 1987 that is granted on
or afterJanuary 1, 1987 on an actuarial reduced basis.

EffectiveJanuary 1, 1992 the pension legislationwas changed and the
Income Tax Act requires for years of pensionable service accrued
fromJanuary I, 1982, that the pension payable at early retirement
ages will be reduced by 1/4 of 1% for each month that the pension
commencesprior to the earliest of:

a) attainment of age 60,

b)

c)

completion of 30 years of Continuous Service,
the dateat which the sum ofthe age and continuousservicewould

have equalled 80.
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4,5 PostRetirement Adjustments

The basic pensions in pay (excluding bridge benefits) of those
employeeswho retired after May 2, 1982 pursuant to Subsection 4.2
or May 2, 1987 pursuant to Subsection4.| and 4.3 will be adjusted
annually between May 2, 1996 and May |, 1998, on the anniversary
of retirement in each year equal to 50% of the increase in the
Consumer Price Index (C.P.L) to a maximum adjustment of 5%.

No adjustmentswill be made duringthe period from May 2, 1993 to
May 1, 1996.

Consumer Price Index means the Canada all-items Consumer
Price Index (1981=100) as published by Statistics Canada.

Post Retirement Adjustment means in respect of any calendar year,
50% of the percentage increase in the Consumer Price Index during
the 12-month period ending October ofthe preceding year subjectto
a maximum adjustment of 5%. The Post Retirement Adjustment
shall be rounded to the nearest one-tenth of one percent. The
increase in the amount of basic pension in each year shall be equal to
the Post Retirement Adjustment multiplied by the annual amount of
basic pension being paid as ofthe immediately preceding year.

If, by reason of Applicable Legislation, the Company is required to
provide increased pension benefits to Retirees, the Company shall
only be required to increase the amount of pension payable to a
Retiree to an amount such that, after taking into account the
increased pension benefits required to be paid by the Applicable
Legislation, the Retiree shall receive benefits and the increase
otherwise provided for in this section.

5. DISABILITIES
5.1 Disability Pension

An Active Member who retires prior to his Normal Retirement Date
pursuant to Subsection?2.3, shall receive an annual pension payable in
equal monthly installments commencing on his disability retirement
dateequal to the pension determined in accordance with Subsection 4.1
if a Non-contributory Member and with Subsection4.2 or 4.3 if a
Contributory Member, without reduction. Suchpension will cease with
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the payment due in the month in which the disabled Member diesor
recovers, if recovery is before his Normal Retirement Date.

5.2 Continuation of Disability Retirement Pension

A Retired Member in receipt of a disability retirement pension may
be required to submit to a medical examination at any reasonable
time after the commencement of his disability retirement pension
prior to his Normal Retirement Date, but not more frequently than
semi-annually. If at any time prior to his Normal Retirement Date
the Retirement Committee determines to its satisfaction, based on
the opinion of a qualified physician selected by the Retirement
Committee and satisfactory to the Member, that the Member is no
longer suffering a Total Permanent Disability, the pension will be
discontinued.

Inthe event a Retired Member in receipt of disability pension refused
to submit to medical examination prior to his Normal Retirement
Date, his disability pension will be discontinued until he submits to
such examination.

The fees and expenses of the physician performing any medical
examination requested by the Company shall be paid by the
Company.

5.3 Recovery from Total Permanent Disability

Ifa Retired Member in receipt of a disability pension recovers from
his Total Permanent Disability prior to his Normal Retirement Date
and he isre-employed by the Company, the pension to which he may
become entitled as of the date of his subsequent retirement or
termination of employment shall be determined based on his
Credited Past and Future Service prior to the date of his disability
retirement and his Credited Future Service followinghis subsequent
return to active employment with the Company. While in active
employmentby the Company after his recovery, no pension shall be
payable to him.

Ifa Retired Member in receipt of a disability pension recovers from
his total permanent disability prior to his Normal Retirement Date,
and does not return to active employment with the Company upon
such recovery, he shall then be entitled to benefits determined in
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accordance with Section 7, or, in the case of a Member who has then
attained age 55 he may elect to receive a pension determined in
accordance with Section 4.4, as eligible, all such benefits being
calculated on his credited Past Service and his Credited Future
Serviceat his disability retirement date. The Member’s Average Best
Earnings and Final Average Earnings shall be calculated excluding
any period of'total permanent disability.

5.4 Deductions

Each monthly disability pension payment payable to a disabled
Member pursuant to Subsection 5.1 prior to his Normal Retirement
Date shall be reduced by any payments to or on behalf of such
employee on account of his total permanent disability pursuant to:

a) Worker’s Compensation, but such reduction to cease with the
pension payment to be made to the disabled Member on the first
day ofthe month next following attainment of age sixty-five; or

b) aplan providing adisability pension (otherthan military service
disability pension) enacted under any laws of the federal
governmentof Canada and any provincial government thereof;
or

¢) a plan providing temporary non-occupational sickness or
accident benefits to which Company has contributed or made
payments.

However, payments on account of dismemberment or loss of
sight, and payments from the total and permanent disability
provisions of group life insurance policies sponsored by the
Company shall not be deducted.

Any payments to or on behalf of a disabled Member deductible
pursuant to Part (a)of Subsection 5.4 that arepayable in asingle lump
sum, shall be charged on a monthly basis against the pension
otherwise payable under the Plan commencing with the date of
pension payment to be made under the Plan coincident with or next
following the date of such lump sum payment and thereafter no
disability pension payments shall be due under the Plan until the
lump sum as so charged is exhausted.
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6. COMMENCEMENTAND DURATION OFPENSION
6.1 Commencement and Final Payment

‘The payment of pension benefits to a Retired Member shall
commence on his retirement date and shall be payable on the firstday
of each month thereafter during the remaining lifetime of such
Member ceasing with the payment for the month in which his death
occurs, subject to the terms of any election under Section 10.

6.2 Proof ofAge

No payment of pension benefits shall commence until the Member
has filed a copy ofhis birth certificate or other satisfactory proofofage
with the Company. A Member electing ajoint and survivor option
pursuant to paragraph 10.2(a) as part of the election shall be required
to fie proof of age of the contingent annuitant acceptable to the
Retirement Committee.

7. TERMINATIONOFEMPLOYMENT
7.1 Cash Settlement

If the employment with the Company of an Active Member is
terminated other than as a result ofhis death or retirement, his active
participation in the Plan will cease and, subject to Subsections 7.2
and 7.3, he shall be entitled to receive alump sum cash refund ofhis
contributions to the Plan, if any, with Credited Interest.

7.2 Vested Entitlement

An Active Member who has completed ten yearsof Continuous Service
at the date oftermination ofhis employment with the Company may
elect to leave his required contributions in the Plan, if applicable, and
receive a deferred pension commencing on his Normal Retirement
Date equal to the pension accrued under the Plan pursuant to
Subsection4. ] ifaNon-contributory Member, or pursuant Subsection
4.2 or 4.3, if a Contributory Member, to the date ofhis termination of
employment. A Contributory Member who has completedten years of
Continuous Service and who is eligible and elects a refund of his
contributions shall be entitled to receive in addition to the refund, a
deferred pension commencing on his Normal Retirement Date equal to
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the pension accrued pursuant to Subsection 4.2 at his date of
termination by his years of Credited Serviceprior to May |, 1982 or
prior toJanuary 1, 1988 pursuant to Subsection 4.3.

Notwithstanding the above, a Member will be entitled to fullvesting
of the benefits earned for service after May 2, 1987 following the

completion of two years of plan membership. \(1‘)\

LAY

7.3 Statutory Vesting D

a)

b)

For Credited Service prior toJanuary 1, 1987:

Notwithstanding Subsections 7.1 and 7.2, in the event a
Member terminates his employment with the Company, alter
he has attained age45 and completed 10 years of Continuous
Serviceor Plan membership, he shall not be entitled to a cash
refund of his required contributions in respect of service in the
Province of Ontario on and after January |, 1966, or in
provinces or territories designated pursuant to the Pension
Benefits Act, on and alter the respective “Qualification Date” of
each such province or territory asdefined in the Pension Benefits
Act, but in lieu thereof such Member shall receive a deferred
pension commencing at his Normal Retirement Date equal to
the amount ofpension accrued in respect ofhis Credited Service
thereafter, computed in accordance with Subsection 4.1 if a
Non-contributory Member or with subsection 4.2 or 4.3 if a
Contributory Member.

For Credited Service on or afterJanuary 1,1987:

Notwithstanding Subsections 7.1 and 7.2, in the event a
Member terminates his employment with the Company, after
he has completed 2 years of Plan membership, he shall not be
entitled to a cash refund ofhis required contributions in respect
of service in the Province of Ontario on and afterJanuary 1,
1987, but in lieu thereof such Member shall receive a deferred
pension commencing at his Normal Retirement Date equal to
the amount ofpension accrued in respect othis Credited Service
therealter, computed in accordance with Subsection 4.1 if a
Non-contributory Member or with subsection 4.2 or 4.3 if a
Contributory Member.
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8. DESIGNATIONOFBENEFICIARYAND SETTLEMENT
OF DEATH BENEFITS

8.1 Procedure

A Member may, by written notice delivered to the Company during
the Member’s lifetime, designate a person to receive the benefits
payable under the Plan on his death and may also by written notice
delivered to the Company during such Member’s lifetime alter or
revoke such designation from time to time, subject always to the
provision of any annuity, insurance and other contract, or law
governing the designation ofbeneficiaries from time to time in force
which may apply to such Member. No designation or change shall
take effect until such written notice isreceived by the Company.

8.2 Settlement Options

If the designated beneficiary is the spouse of the member, the
Member may elect or, after the Member’s death, the beneficiary may
elect, that settlement of the death benefit pursuant to Subsections 9.1
and 9.2 shall be made either:

a) in the form of an immediate or deferred life annuity
commencing before the spouse attains age sixty-five, with or
without a guaranteed period providing that such guaranteed
period shall not exceed the lesser offifteen years and the period
from the date of the Member’s death to the day before the
spouse’s eighty-sixth birthday;

b) orinalumpsum.

8.3 Lack of Beneficiary

In the event that a Member does not have a spouse as defined by the
applicable legislation and does not validly and effectively designate a
beneficiary, or if having done sothe person or persons designated by
the member as his spouse or beneficiary shall not be livingon the date
of the Member’sdeath, or il he shall have revoked the last designation
made, any sums that may be payable under the Ran on or after his
death shall be payable in an Actuarial Equivalent lump sum to the
Member’s estate.
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8.4 Death of Beneficiary

Ifa beneficiary entitled to pension payments under the Plan as a result
of a Member’s prior death dies before the end of any applicable
guaranteed period for the continuance ofthe pension payments, the
balance of the payments due shall be paid to the estate of the
designated beneficiary in an Actuarial Equivalent lump sum.

9. DEATH BENEFITS

9.1 Death Prior to Retirement

Ifan Active Member whoisa Contributory Membershoulddiewhile
in the active service ofthe Company, prior to retirement, his spouse,
or ifnone, his designated beneficiary shall receive a lump sum cash
settlement.

The lump sum settlement shall equal;

1) for service prior toJanuary 1, 1987 - the sum of the deceased
Member’s contribution, ifany, with Credited Interest;

for service on or afterJanuary 1, 1987 - the sum ofthe deceased

2) Member’s contribution plus excess contributions, if any, with
Credited Interest, for Members with less than 2 years of plan
membership;

3) forservice on or afterJanuary |, 1987 - the commuted value of

his pension accrued on or afterJanuary 1, 1987 plus excess
contributions, if'any, for those Memberswith 2 or more years of
Plan membership.

Where the beneficiary isthe spouse ofa Member, such settlement can
be made in a form as described by Subsection 8.2.

9.2 Death Prior to Retirement but After Termination of
Employment

Ifan Inactive Member who was a Contributory Member should die
prior to commencement of his pension but after he has terminated
employment, provided he elected orwas required to leaveall or part of
his contributions inthe Plan, his spouse, or ifnone, his beneficiary shall
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receive a lump sum cash settlement equal to the sum ofthe deceased
Member’s contributions to the Plan not previously refunded to the
Member with Credited Interest. Where the beneficiary is the spouse
ofthe Member, such settlement can be made in a form described by
Subsection 8.2.

9.3 Death After Retirement

Should a Retired Member who elected an optional form ofpension
die after his pension has commenced, the balance of the pension
payments that remain unpaid under the optional form ofpension will
be continued to his designated beneficiary, contingent annuitant or
estate, as applicable. If an estate should become entitled to benefits
pursuant to Subsection 8.3, payment shall be made in an Actuarial
Equivalent lump sum.

10. NORMAL AND OPTIONAL FORM OF PENSION
10.1 Normal Form

For those Members who cease employment prior to December 1,
1987, the normal form of pension under the Plan is one which is
payable for the remaining lifetime ofthe Retired Member and which
ceases with the payment due immediately prior to the Retired
Member’s death.

For those Members who cease employment after December 1, 1987,
and the member has a spouse at the time of retirement, the normal
form ofpension will be ajoint and survivorship pension guaranteeing
that, following the member’s death, 60% of the Member’s basic
pension will be paid to the spouse for her remaining lifetime. The
amount ofpension will be the Actuarial Equivalent of the amount of
pension paid in the form payable for the lifetime only of the retiree.
The provision may be varied if both the Member and the spouse
agree to another form ofpension in writing.

10.2 Optional Forms

In lieu ofthe normal form ofpension, a Member may electto receive
one ofthe following optional forms of pension by delivering written
notice of such election to the Company at least one month prior to this
date ofretirement, in which case the amount of his pension shall be
the Actuarial Equivalent of the amount of the normal form of
pension.
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a) Joint and SurvivorPension

The pension shall be paid forthe Retired Member’s life and will
continue after the Retired member’s death to his named joint
annuitant inanamount elected by the member, but not in excess
of 100% ofthe amount received by the Retired Member, for the
joint annuitant’s remaining lifetime. The amount of pension
received by the Retired Member will depend on the age ofthe
member at retirement, the specified percentage of pension
chosen to be continued to thejoint annuitant after the death of
the Retired member, and the ageofthejoint annuitant aswell as
any other factorswhich enter into the calculation ofan Actuarial
Equivalent amount of pension.

Life, Guaranteed5 to 10 Years

The pension shall be paid for the remaining lifetime of the
Retired Member and shall be guaranteed for sixty (60)or one
hundred and twenty (120)months in any event, asthe Member
may elect. In the event that the Retired Member dies before all
guaranteed payments have been made, the balance of the
payments will continue to the deceased Retired Member’s
beneficiary until the total number ofguaranteed payments have
been made.

10.3 Disability Retirement

A Member who qualifies for disability pension pursuant to
Subsection 2.3 shall not be entitled to elect an optional form of
pension unless, in the opinion ofthe Retirement Committee and the
Actuary, there would be no adverse selection against the Plan.

10.4

Revocationor Change of Options

An electionto receive an optional form ofpension may be revoked or
changed if:

a)

written notice of such revocation or change is received by the
Company from the Member at least thirty days prior to his
actual retirement date; or

the joint annuitant nominated by the Member pursuant to
paragraph 10.2(a) dies prior to the Member’sretiremeint date,
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11, DEFINITIONS
“Average Best Earnings”

Means one-twelfth of the average of the Member’s Annualized
Earnings during the 5 consecutive 12-month periods in which his
Annualized Earnings were greatest in his last 180 months of
Continuous Service.

“Average Monthly Earnings”
Means:
For Credited Past Service

His monthly rate of Earnings as at December 31, 1950, if paid
monthly, and for pay periods more frequent than monthly, the
appropriate rate of this Earningsasat December 31, 1350 multiplied
by the following factors:

(B hourly rate x 173

) weekly rate x 4-1/3
i) bi-weekly rate x 2-1/6
(iv) semi-monthly rate x 2

For Credited Future Service

His total Earnings during his period of Credited Future Service
divided by the total number of months (including part months) for
which he received any Earnings.

“Average Pensionable Earnings”

Means the sum of the “Year’s Maximum Pensionable Earnings’, as
defined in the Canada Pension Plan, duringthe Member’s period of
Credited Future Service fromJanuary 1, 1966 to December 31, 1972
divided by the number of complete months of Credited Future
Service in that period. However, if the member joins the Plan
betweenJanuary I, 1966 and December 31, 1972 part-way through
a calendar year, the “Year’s Maximum Pensionable Earnings’* for
that calendar year shall be prorated to reflect the actual number of
complete months of Credited Future Servicein that calendar year.
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“Continuous Service’’

Means the number of years (completed calendar months to be
computed as a fraction of ayear) ofuninterrupted employment with
the Company, from the date on which the Employee was last hired by
the Company, and shall include periods during which the Employee
is in receipt of benefits under the Company’s long term disability
plan, periods oflayoffnot exceeding the recall period provided in the
agreement between the Employee’s Union and the Company, and
approved leaves of absence from employment as permitted by
Revenue Canada’s administrative guidelines. Continuous Service
shallnot be broken by a Membher's transfer ofemployment to or from
an affiliate of the Company.

“Contributory Service or Pensionable Service”

Means the period (in completed years and part-years with each
complete calendar month to be computed as a fraction of a year) of
Continuous Service after an Employee becomes a Contributory
Member and shall include periods during which a disabled
Contributory Member is deemed to be making contributionswhile in
receipt ofbenefits from along term disability plan sponsored by the
Company.

“Credited Service”

Means the number of complete years and months (expressed as
twelfths of a year) of Continuous Service while an Employee,
calculated from the first of the month coincident with or next
following his becoming an Employee to the sooner of the last day of
the month in which he ceases to be an Employee, or his Normat
Retirement Date.

“Credited Past Service”

Means a Member’s period of Credited Service with the Company
prior to January 1, 1951,

“Credited Future Service”

Means aMember’s period of Credited Serviceon and afterJanuary

1, 1951 tohisNormal Retirement Date, and shall include the periods
of Continuous Service during which the Member is in receipt of
benefits from alongterm disability plan sponsored by the Company.
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“Earnings”

In respect ofthe Continuous Servicepriorto May 1, 1982 applicable
to the Member, means the basic remuneration received from the
Company and includes the portion of overtime pay which is not a
premium above ordinary wages, but excludesthe portion ofovertime
pay which is a premium of ordinary wages, bonuses, commissions,
non-cash compensation and any other form of extra remuneration, as
determined by the Company for purposes of the Plan.

“Earnings”

In respect ofthe Continuous Service of a Member on and after May
[, 1982, means his status rate multiplied by the number of hours he
has worked or has been on paid vacation, paid holiday or paid sick
leave to a maximum of 40 hours per week. For those employees
working on a seven-day continuous operating schedule the
calculation of earnings for years of service on and afterJanuary 1,
1994 will be based on 42 hours per week. If a Member suffers a
decrease in his status rate in the period between his attainment of age
50 and hisNormal Retirement Date, until heretires, or until his status
rate is increased to its previous amount, his Earnings will be
calculated using the status rate last established for the Member prior
to the decrease.

“1979 Earnings”

In respect of an Active Member as at the Revision Date means the
Member’s hourly statusrate for 1979 multiplied by 2,080 hours and
then divided by 12.

“1984 Earnings”

In respect of an Active Member as at the Revision Date means the
Member’s hourly statusrate for 1984 multiplied by 2,080 hours and
then divided by 12.
“1987 Earnings”

In respect of an Active Member as at the Revision Date means the
Member’s hourly status rate for 1987 multiplied by 2,080 hours and
then divided by 12.
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