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AGREEMENT

Section 1. General Purpose of Agreement

(a) The general purpose of this Agreement is, in the
mutual interest of the employer and employee, to
provide for the operation of the Plant
hereinafter mentioned under methods which will
further, to the Tfullest extent possible, the
safety and physical welfare of the employees,
economy of operation, quality and quantity of
output, cleanliness of Plant and protection of
property. It {s recognized by this Agreement to
be the duty of the Company. the Union and the
employee to cooperate fully, individually and
collectively for the advanementt of said
conditions.

(b} Further, the purpose- of this Agreement is also
to provide for orderly collective bargaining,
prompt disposition of grievances. wages, hours
of work and other terms and working conditions
to the extent and in the manner provided
herein.

Section 2. Recognition

The Company recognizes the Pulp, Paper and
Woodworkers of Canada, Local No. 16, as the sole
agency representing all employees, as defined in this
Agreement, for the purpose of collective bargaining.

Section 3. Union Security

(a) Any employee who 1is now a member in good
standing, or who becomes or is reinstated as a
member of the Signatory Union, shall, as a
condition of continued employment, maintain such
membership in good standing throughout the term
of this Agreement, subject to such procedure as
may be mutually satisfactory to the President of
the Signatory Union and the Local Manager. Any
new employee hired shall, as a condition of
continued employment, become a member of the
Signatory Union thirty (30} days after his or
her employment.

{b} No employee shall be subject to any penalties
against his or her application for membership or
reinstatement. except as may be provided for in
the Constitution and By-laws of the Union.



{c) In the event that the Local Union suspends a
- member for failing to maintain his membership in
good standing, as required by the Union
Constitution. the Union shall notify the Company
in writing at least seven (7) days before such
suspension shall become operative.

Section 4. Definitions

Wherever used in this Agreement, including Exhibits:

(@) The word EMPLOYEE(S) means ¢11 persons on the
payroll of the Signatory Company at the location
named in this Agreement, excepting those engaged
in administration, in actual supervision, in
sales, engineemin, technical and research,
accounting, clerical, stenographic and other
office work, or watchmen®s functions.

{db) The word DAY means a period of twenty-four hours
beginning at 12:01 a.m. or at the regular hour
of changing shifts nearest 12:01 a.m.

{c) The word WEEK means a period of seven calendar
days beginning at 12:01 a.m. or at the regular
hour of changing shifts nearest to 12:01 a.m.
Monday -

(d) Sunday, for the purpose of this Agreement. is a
twenty-four hour period commencing at 12:01 a.m.
Sunday and ending at 12:01 a.m. Monday, or at
the regular hours of changing shifts nearest to
12:01 a.m, The hours of commencing and ending
specified above may be varied by mutual
agreement of the Management and the Union
Standing Committee and the specified hour of
commencing or ending will be adjusted to
coincide with the vregular hours for changing
shifts.

Section 5. Term of Agreement and Changes in
Agreement

This Agreement shall be in effect from September 1st,
1988 to August 31, 1991. s

(a) The parties agree that the operation of Section
66 (2) of the Industrial Relations Act of
British Columbia is hereby excluded.

{b} This Agreement shall terminate only upon the
expiration of a ten day notice given in



accordance with the provisions of sub-section
(f) below.

{c} All notices given under the provisions of this
Section on behalf of the Signatory Union shall
be given by the National President of the
Signatory Union (or his representative), and
similarly notices on behalf of the Signatory
Company shall be given b; the President of the
Signatory Company (or his representative).

(d} This Agreement may be opened for collective
bargaining as to changes as follows: either
party desiring any change shall mail to the
other party. notice in writing, by registered
mail, on or after May 1st, 1991, but in any
event not later than by midnight, August 31st,
1991, that a change is desired, and if no such
notice is given by either party on or after May
1st, or before midnight August 31st, or dates
falling between May 1st and August 31st, the
earliest time at which such notice can be given
by either party is the corresponding dates in
the Tfollowing year.

(e} If notice of desire for changes has been given
in accordance with subsection (d) above, the

parties shall, as soon as agreeable to the
parties following such date of notice, meet for
collective bargaining, the Signatory Company

being represented in such negotiations by ad
Bargaining Committee appointed by the Company an
the Signatory Union being represented by a
Bargaining Committee selected by said Union.
Any agreement on changes arrived at and approved
in such negotiations shall be binding upon the
parties to this Agreement. If such negotiations
cannot be completed prior to the September 1st
following the date on which such notice was
given, any changes in compensation to employees
shall nevertheless be retroactive to the said
September 1st.

{(f) In case negotiations conducted in accordance
with (e) break down, either party may terminate
this Agreement upon the expiration of ten days”
notice in writing mailed by registered mail to
the other party.

Section 6. Interruption of Work

It is agreed there shall be no strikes, walkouts, or
other interruption of work during the period of this
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Agreement. It is agreed there shall be no strikes.
walkouts, or other interruption of work wupon its
expiration except with the express and specific
sanction of the Union signatory to this Agreement.
It is agreed that there shall be no lock-outs by the
Company during the period of this Agreement.

Section 7. Seniority

{a) with the exception of those employees who have
less than thirty (30} worked days of service, in
promotions, lay-offs. and in the re-employment
of seasonal employees, if the employee has the
necessary qualiffcations and ability, the
principles of seniority will govern.

(b} When the management promotes, lays-off, recalls
or re-employs, and does not follow the
principles of senfority, the Standing Committee
of the Signatory Union may take exception to the
Management"s actions in this regard and shall be
privileged to present recommendations which will
be considered by the Management prior to action
by the Management.. In cases where time does not
permit such prioer consultation. the Management
shall, wherever practical, take temporary. action
only until the recommendations of the Standing
Committee can be obtained. In  case of
disagreement, procedure as outlined in Section
16, Adjustment of Complaints, may apply.

{c}) Where department seniority is established, the
order of position in line of progression will be
determined by job rates. Vacancies 1in the
department will be Tfilled at the bottom of the
line from the labour pool, and plant seniority
will be the determining Tfactor iIn progression
from the labour pool. Should there be any
question in respect to the order of progression
or position in line of progression the matter
will be settled to the mutual satisfaction of
both Standing Committees. The principle of the
plant seniority will be recognized i n
determining who will be laid off.

(d)} Any employee promoted to a supervisory or staff
position which removes him from the bargaining
unit shall retain his plant and department
seniority within the bargaining unit for a
period of three months. In addition. he will
retain his plant seniority within the bargaining
unit for a further six months. Union membership



shall be maintained during this period.

Any extension of the above shall be by mutual
agreement and limited to one (1) month intervals
during which all conditions above shall apply.

Section 8, Hours of Work

(a)

{b}

The regular hours of employment for all
production workers, except as noted below, shall
be eight (8) hours per day, Monday through
Friday.

1. The hours of work for day workers shall be
as follows:

D2 Y, 6:30 a.m. to 10.30 a.m.
and
11:00 a.m. to 3:00 p.m.

Afternoon ...... .3:00 p.m. to 7:00 p.m.
and

7:30 p.m. to 11:30 p.m.

Night .......... 11:30 p.m. to 2:50 a.m.

and
3:10 a.m. to 6:30 a.m.

or as mutually agreed upon.

2. The hours of work for shift workers shall be
from 8:00 a.m. to 4:00 p.m., 4:00 p.m. to
12:00 midnight, and 12:00 midnight to 8:00
a.m., or as mutually agreed upon.

3. Hours of work may be scheduled one half (%)
hour in advance or one half {%) hour later
than the shift schedule outlined above,
provided the employees concerned have been
given at least thirty-six (36) hours advance
notice. This will not apply to the Friday
cleanup schedule.

Sunday  work is subject to the following
conditions:

1. Any work necessary in the protection of life
or property may be done.

2. Any major maintenance or repair work, which
IS necessary in order to prevent material
subsequent curtailment of employment of a



substantial number of employees! may be done,
provided that no machine or equipment involved
in production shall be operated for production
purposes during the Sunday shutdown period,
except as provided in sub-paragraph 3 below.

3. Production work may be done on Sundays provided
that such work is mutually agreeable to the
Management and the Union Standing Committee and
further provided that such work be on a
voluntary basis.

(¢} AIl employees shall be entitled to two (2) ten (10)
minute rest periods in each eight (8) hour shift at
times to be designated by the Company.

{(d) The six (6) hour and forty (40) minute night shift
shall constitute an eight (8) hour shift with eight
(8) hours®™ pay for the purpose of computing
overtime.

Section 9. Wages

{a) The wage schedule as agreed upon between the
Signatory Company and the Signatory Union 1is as
follows:

Effective. Effective Effective
Sept.1/88 Sept.1/89Sept.1/90

CORRUGATOR  DEPARTMENT

Operator 18.18 19.180 20.235
Knifetender 17.875 18.86 19.90 .
Warehouse Receiver 16.625 17.54 18.505
Doublebacker 16.57 17.48 18.44
Stacker Operator 16.19 17.08 18.02
Roll Tender 16.00 16.880 17.81
Load Mover 15.84 16.71 17.630
Single Face Winder Operator 15.62 16.48 17.385
Warehouse Receiver Helper 15.335 16.18 17.07
Helper 15.335% 16.18 17.07
ENGINEERING DEPARTMENT
Chief Stationary Engineer 20.155 21.265 22.435
- 3rd. Class
Stationary Engineer 18.615 19.64 20.72
- 4th, Class *
Adhesive Maker 16.07 16.955 17.89

*  WILL GE PAID ADDITIONAL 35¢ PER HOUR IF HOLDER OF A
3RD CLASS STATIONARY ENGINEER"S CERTIFICATE



PRESS  DEPARTMENT

Press Machines - Flexos

068 Ward Flexe Operator

1st Helper

2nd Helper (When Required)
060. Langston Flexo Operator
1st Helper

2nd Helper (When Required)

18.18
16.47
15,57
18.18
16.47
16.57

Press Machines = Rotary Die Cutters

083 Marumatsu Operator
1st Helper

081 Ward Operator

1st Helper

080 Ward Operator

1st Helper

18.18
16.47
18.18
16.47
18.18
16.47

Press Machines - Flatbed Die Cutter

087 Bobst Operator
lst Helper

Press Machines = Oil

041 Hooper Operator
1st Helper

Photopolymer Area

Head Photopolymer Processor
Photopolymer  Processor
(Over 12 Months)
Photopolymer  Processor
(0 to 12 months)

Steel Die Area

Senior Steel Die Maker
Steel Die Maker
(Over 24 Months)
Steel Die Maker
{13 to 24 Months)
Steel Die Maker.
(0 to 12 Months)

18.18
16.47

17.825
16.21

18.18
16.80
16.495

18.18
17.845
17.43

16.80

19.180
17.375
16.425
19.180
17.375
16.425

19.180
17.375
19.180
17.375
19.180
17.378

19.180
17,375

18.805
17.10

19.180
17.725
17.40

19.180
18.825
18.40

17.728

20.235
18.33
17.33
20.235
18.33
17.33

20.235
18.33
20.235
18.33
20.235
18.33

20.235
18.33

19.84
18.04

20.235
18.70
18.355

20.235
19.86
19.41
18.70



Press Miscellaneous

Die Mounter

Plant Utility

Machine Bundling (Off Press)
Offbearer

Feeder

Finishing Speciality Department

070 Post Gluer Operator
Post Helper

027 Curtain Coater Operator

071 Beer Box Gluer Operator
Bundler Inspector

049 Folder Stitcher Operator
Bundler

050 Semi-Stitcher Operator
Bundler

057 Semi-Taper Operator
Bundler.

008 Eccentric Slotter Operator
Helper

052 Hand Stitcher Operator
Helper

Baler uperator

Slitter Salvage Department

031 Partition Slotter Operator
Offbearer

005 Slitter Scorer Operator
Offbearer

036 Partition Assembler Operator
Helper

098 Traymatic
Helper

048 Bottom Stitcher Operator
Bundler General

Partition Assembler, Hand
utility Clean Up W/Machine

Receiving and Shipping Department

Assistant Shipper

Checker Driver

Lift Truck Operator

091 Unitizer Operator
Helper

18.18
16.12
15.405
16.405
15.57

16.50
15.51
15.925
15.84
16,61
15.755
15.43
15.71
15.405
15,71
15.405
15.455
15.335
15.405
15.335
15.64

15.84

16.335
15.84

15.335
15.685
15.335
15.685
15.335
15.405
15.335
15.335
15.60

17.305
16.50
16.07
16.305
15.335

19.180
17.005
16.25
16.25
16.425

17.41
16.365
16.80
16.71
16.365
16.62
16.28
16.575
16.25
16.575
16.25
16.305
16.18
16.25
16.18
16.500

16.71
16.18
16.71
16.18
16.55
16.18
16.55
16.18
16.25
16.18
16.18
16.46

18.255
17.41
16.955
17.20
16.18

20.235
17.94
17.145
17.145
17.33

18.365
17.265
17.725
17.630
17.265
17.535
17.175
17.485
17.145
17.485
17.145
17.70

17.07

17.145
17.07

17.42

17.630
17.07
17.630
17.07
17.46
17.07
17.46
17.07
17.145
17.067
17.07
17.365

19.26
18.37
17.89
18.145
17.07



MAINTENANCE _ DEPARTMENT

Mechanic Class A+ 20.785 21.93 23.135%
Mechanic Class A - Electrician 20.285 21.40 22.58
Mechanic Class A 20.015 21.115 22.275
Mechanic Class B 18,385 19.395 20.46
Mechanic Class C 16.785 17.71 18.685
Mechanic"s Helper Class A 16.305 17.20 18.145
Mechanic"s Helper Class B 16.16 17.05 17.99
Probationary Period 15.335 16.18 17.07

Inexperienced men taken on mechanical crews are started at
the base rate. |If, at the end of 30 days, the man is
found to be satisfactory. and 1is potentially good material
for training through the various grades of the mechanical
trade, his rate is automatically adjusted to Mechanic"s
Helper Class "B" rate and his classification to Mechanic"s
Helper, Class "B".

GENERAL

Base 15.335 16.18 17.07
Any employee hired, or transferred to or promoted to any
job as schedule aboye, shall receive the scheduled rate
for that job.

First Aid

The employee designated to take the respansibility for

First Aid on any shift will be paid a First Aid
Certificate bonus as Tfollows:

"AA"  Certificate. ... ... .... +75¢ per hour
"A"  Certificate. ... ... ... ++65¢ per hour
"B" Certificate........... .55¢ per hour
"C" Certificate. ........ ... 454 per hour

First Aid Certificates

A First Aid Attendant authorized by the Company to
attend classes for obtaining. renewing or upgrading a
First Aid Ticket will be compensated for lost regular
straight time earnings based on eight {8) hours per
day .



Section 10. Overtime

{a) Weekend overtime will be allocated on the basis
of senior employees within the departmental line

of progression. Rated employees on day shift
will be given preference for their regular rated
jobs.

(1) oOvertime at the rate of time and one-half
shall be paid only on the following basis:

{1} For all hours worked in excess of
eight (8) hours in any one day except
as otherwise provided in Section 8,

or

(1) For all hours worked in excess of
forty (40) hours in any one week,

or

(iii) For all hours worked on any Saturday
or any Holiday as specified in Section
17 of.this Agreement.

(2) AIl hours worked on Sunday or work in
excess of twelve (12) hours per day to be
paid at a double time rate.

(3) Time and one-half or double time shall be
paid only once on any hour actually worked,
and the one basis which results in payment
of the largest amount of overtime shall be
used.

(4) 1f an employee volunteers for weekend
overtime work, he will be paid the rate of
the job he volunteered to perform or his
rated job rate, whichever is the higher.

(b) Employees will be allowed to bank overtime
subject to the following conditions:

{1) (a) 1/2 time earnings will be paid to an
employee for overtime worked.

(b) Straight time earnings will be banked
for overtime worked.

{2} Maximum accumulation will be 120 hours in
one year.
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(3} Banked overtime will not be taken in
conjunction with a vacation.

(4) Banked overtime will be taken by May 1st of
the following year in slack time as
determined by the Company.

{§) The declaration for banked overtime will be
made in the Tfirst two (2) months of the
calendar year. The declaration shall be
revokable at any time but once an employee
withdraws. from the plan, he would not be
eligible to rejoin the plan until the
following January 1.

Earnings banked will be at job rate or at a
composite of rates which might vary during
a shift or a year.

{c) When an employee works one (1) additional hour
after completing his regular shift he shall be
provided with a meal up to the value of $8.00.
The meal shall be eaten on Company time for a
period not to exceed twenty (20) minutes. One
additional meal-shall be provided very four (4)
hours thereafter.

When an employee is called in early, and less
than two (2} hours notice has been given, a meal
shall be provided.

Section 11. Shift Differential

(a) A shift differential of  thirty-one (31¢)
will be paid to afternoon shift employees for
all hours actually worked between 4:00 p.m. and
12:00 midnight or the corresponding regular
hours designated for the afternoon shift.

{b) A shift differential of fifty cents {(50¢)
will be paid to night shift employees for all
hours actually worked between 12:00 midnight and
8:00 a.m. or the corresponding regular hours
designated for the night shift.

However, night shift differential will not be
paid to day workers who are working on the short
night shift, as specified in Section 8.

(c) Appropriate shift differential will be paid to

11



day workers who are scheduled on the normal day
shift for work performed beyond the normal day
shift.

(d) Appropriate shift differential will also be paid
to day workers who are scheduled on other than
normal day shift hours. In this case, payment
of shift differential will commence or cease in
accordance with the same times as it applied to
shift workers.

{e} shift differential shall be paid in addition to
an employee"s regular rate of compensation but
it is not to be added to the wage rates for the
purpose of calculating overtime.

Section 12. Allowance for Failure to Provide Work

(@) In case any employee reports for his regular
scheduled shift having been ordered to report
for such work and then no work 15 provided, he
shall nevertheless receive two hours®™ pay for so
reporting.

(b) In any case where an employee has commenced his
regular scheduled shift, he shall receive a
minimum of four hours™ pay except in cases of
accident, breakdown, interruption of power, Acts
of God, or in cases of Call Time as provided in
Section 13 hereof.

In cases of accident, breakdown, interruption of
power or Acts of God, the employee shall receive
a minifmum of two {2) hours® pay.

(cl In any case where an employee has commenced his
regular scheduled shift and is transferred to a
lower paid job, he will receive his regular rate
for the balance of his shift.

{d} Wherever practicable, the Company will endeavour
to give employees twenty (20) hours® notice of a
cancellation of a shift.

Section 13. Minimum Call and Penalty Payment for
Employees

{a) 1. Any employee required to go on duty after he
has completed his designated shift shall
receive two hours Call Time at the straight
time day rate plus actual time worked,
except that such Call Time shall not be
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payable when notification has been given
before punching out and the Interval between
the designated shift and the return to work
does not exceed two hours.

Any employee required to report for work on
his regular day off shall receive two hours
Call Time at the straight time day rate
except that such Call Time shall not be
payable when notification has been given
during his second shift preceding the work
involved.

When an employee commences his following
day"s work within his regular day off or on
a holiday as specified in Section 17 of this
Agreement, or on a Sunday, no Call Time f{s
payable if the period of work within the day
off, the holiday or the Sunday does not
exceed two hours and notice thereof has been
given during his second shift preceding..

Any employee required to report for duty in
advance of his regular scheduled shift shall
receive two-hours Call Time at the straight
time day rate. However, no Call Time is
payable when notice of the change in
starting time is given during the worker™s
second shift preceding and the change in
starting time does not exceed one hour in
advance of the regular scheduled shift.

The regular hours of employment as defined
in Section 8 shall not be changed, except in
case of breakdown, without giving notice to
an employee durimg his second shift
preceding.

If an employee®s shift schedule Js changed
after the start of his schedule, without
notice being given during his second shift
preceding, except in the case of breakdown.
he shall receive a two (2} hour penalty
payment at his straight time regular rate
for the first shift worked resulting from
the change.

If notified the change in shifts is
temporary. the penalty payment is not
payable for the second change in shift when
the employee returns to his previously
established shift schedule.
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Call time will not be paid in addition to
the change of shift penalty.

(b} It is understood and agreed that in the payment
of Call Time on the basis provided in this
Section, a minimum of four hours pay will be
paid for each <¢all when work has actually
commenced; it being understood that such
payment will include the payment for the time
worked, whether at straight time or at an
overtime rate.

{e) 1t is further understood and agreed that in the
payment of Call Time on the basis provided in
this Section, not more than one basis shall be
used to cover the same period of work, nor will
Call Time be added to or paid in lieu of
allowances payable under Section 12 hereof.

Section 14. Starting and Stopping of Work

(a) Employees shall be at their respective posts
ready to begin work at the time their pay starts
and shall not quit work in advance of the time
their pay stops, For example, if a mechanic"s
pay time is from 8:00 a.m. to 12:00 noon, and
from 1:00 p.m. to 5:00 p.m., he shall be at his
post ready to work at 8:00 a.m. and 1:00 p.m.
and shall not quit work until 12:00 noon and
5:00 p.m.

{(b) If a worker does not report for his regular
shift, his mate shall notify the foreman. He
shall remain at his post until a substitute
relief {s secured, and if necessary, he shall
work an extra shift. It is the duty of the
worker to report for his regular shift, unless
he has already arranged with his foreman for a
leave of absence. If unavoidably prevented from
reporting, he must give notice to his foreman.
or at the office, {f reasonably possible, at
least four hours before his shift goes on duty.

Section 15. Discipline

The Company shall have the right to discipline or
discharge employees for proper cause.

When, in the opinion of the Company, disciplinary

action involving discharge becomes necessary, the
Union shall be notified of that intent and the
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reasons therefore. Further, the Company welcomes
pertinent discussion with the Union about
disciplinary action.

Section 16 Adjustment of Complaints

@

(b)

Standing Committees shall be maintained fn the
plant in the following manner:

1. The Local Manager shall appoint a Company
Standing Committee of two Individuals which
shall represent the Company.

2. The Local Union of the Pulp, Paper and
Woodworkers of Canada shall select from 1ts
membership at MacMillan Bathurst 1Inc., New
Westminster Plant, a Union Standing
Committee of three which shall represent the
Unfon for the purposes stated in this
Agreement.

Should there be any dispute or complaint as to
the interpretation of any of the clauses of this
Agreement, or any grievances arising out of the
operation of this Agreement, except in cases of
discharge or suspension, the employee shall
continue to work as per the conditions existing
prior to the time the dispute, complaint or
grievance arose. In the event that an employee
has been suspended subject to discharge and it
is alleged that he has been unjustly dealt with,
the grievance procedure may be used. The
suspension and arrangement for meeting must be
submitted to the Union in writing within 24
working hours. When the Company declares this
employee as discharged, step 1 of the grievance
procedure shall be omitted.

{c) The grievance shall be taken up by the employee

(d)

within five (5) days of the occurrence with his
supervisor and the employee may be accompanied
by a Shop Steward. If no settlement is reached,
the question may be referred to the Union
Standing Committee on the prescribed form.

The Union or Company Standing Committee. on
notification in writing from one to the other of
the existence of a grievance, shall within three
days agree on a mutually satisfactory date for a
meeting thereon, but in no case longer than five
days from the date such notice has been given.
Subjects not listed on the written notice shall
nevertheless be dealt with. If the two Standing

15



(e)

(f)

{g)

Committees are unable to arrive at a settlement

within five days, the question may, within
fourteen days be” dealt with as per Item (e).

The grievance may. upon written request by
either party (a copy of which request shall be
delivered to the other party), then be taken up
at a meeting with the- Local Manager by the
Standing Committee of MacMillan Bathurst Inc.,

New Westminster Plant. The President of Local
No. 16, Pulp Paper & Woodworkers of Canada
and/or an officer of the Pulp, Paper and

Woodworkers of Canada, may also attend as
representative{s) of the Union at this meeting.
If a satisfactory settlement is not reached
within five days, the question may, within
fourteen days, be vreferred to a Board of
Arbitration or a single arbitrator if the
parties so agree.

The Company will have the right to select one
member of. this Arbitration Board and the Union

shall select one member ; then the two
Arbitrators thus named will choose a third
Arbitrator who shall act as Chairman. If unable

to choose a third Arbitrator who Tis mutually
satisfactory, then they shall ask the British
Columbia Minister of Labour to appoint a
Chairman.

After the Board of Arbitration has been chosen
by the foregoing procedure this.Board shall meet
and hear evidence of both sides and render a
decision within fifteen {15) days after they
have concluded thetr hearings, said decision to
be final and binding upon all parties to this
Agreement.

In the case of discharge or suspension which the
Board of Arbitration has determined to have been
unjust, the Board shall order the reinstatement
of the employee and shall award him back pay.
In the case of back pay, should there be any
doubt in the opinion of the Board, the Board may
order all or part back pay as it deems fit.

It is understood that in all discussions
concerning grievances, the President of Local
No. 16 - Pulp, Paper and Woodworkers of Canada
and/or an officer of the National Union may
accompany the Union Standing Committee, and the
Local Union may call on any other employee to
accompany them in their meetings with the
Manager .
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(h)

In the event a grievance has not advanced to the

next step within the time 1imit set forth in (d)
or {e) above, then the grievance shall be deemed
to be abandoned and all rights of recourse to
the Adjustment of Complaints under this
Agreement in respect of thi$ grievance shall be
at an end.

The time 1imit between steps may be extended by

mutual consent.

Section 17. Holidays

(a) 1. The following shall be recognized paid
holidays:

New Year®"s Day = 32 hours, from 3:00 p.m.
December 3lst.

Good Friday - 24 hours

Yictoria Day - 24 hours

Canada Day = 24 hours

British Columbia Day =~ 24 hours

Labour Day = 24 hours

Thanksgiving Day = 24 hour'

Remembrance Day -~ 24 hours

Christmas Eve =~ 24 hour;

Christmas Day = 24

Boxing Day = 24 hcurs

Floating Holidzys - An additiona! paid holiday
snail De obse~ved on the day immediately prior
to or immediately following the Christmas Eve,
Boxing Day or New Year"s holiday. The date of

this floating holiday to be discussed by the
parties no later than December lst.
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(b)

When this holiday is observed on the day prior
to New Year®s during the period Monday to Friday
in any week, the plant shall shutdown for
sixteen (16) hours only. In all other cases,
the plant will shutdown the normal twenty-four
(24) hour day.

2. The hours of commencing and ending specified
above, may be varied by mutual agreement of
the Management and thHe Unfon Stamding
Committee.

3. In the event that any holiday falls on a
Saturday or Sunday, the Company will name
the following Monday and/or the previous
Friday as the day to be observed.

In the event of a Statutory Holiday falling
on a Tuesday, Wednesday or Thursday, and
where the Company and Union mutually agree,
the holiday may be observed on the preceding
Monday or following Friday.

4, On such holidays no work shall be done
except as fé1lows:

(1) Any work necessary in the protection of
life and property.

{11) Any major maintenance or repair work
which 1s necessary in order to prevent
material subsequent curtailment o f
employment of a substantial number of
employees provided that such work be
subject to the mutual agreement of the
Management and Union Standing
Committee and further provided that no
machine or equipment involved in
production shall be  operated for
production purposes during the holiday
shutdown period.

§. Overtime shall be paid for all work
performed during the above holidays at the
rates hereinafter specified.

In addition to any other compensation earned,

any employee who 1is on the payroll of the
Sfgnatory Company on New Year"s Day, Good Friday
Victoria Day, Canada Day, British Columbfa pay,
Labour Day, Thanksgiving Day, Remembrance Day,
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Christmas Day and Boxing Day, will be granted
eight {8) hours® pay at the straight time rate
of the employee"s regular Jjob, subject to
compliance with all the conditions (1), (2) and
(3), set forth below.

1. The new employees must have been on the
payroll for not less than sixty (60} days
jJust preceding the holiday, and:

2. The new employee must have worked a minimum
of one hundred and eighty (180) hours during
the sixty (60) days qualifying period, and

3. Every employee must have worked his
scheduled work day before and his scheduled
work day after such holidays, unless failure
to work his scheduled work day before or
after the holiday was due to any of the
following events:

(1) When the employee s on hfs regular
authorized paid vacation.

(1) Wwhen the employee is unable to work by
"reason of an {1ndustrial accident as
recognized by the Workers*
Compensation Board, or his absence was
due to a bonafide sickness or
accident.

(111) When the operation in which the
employee” is engaged is curtailed or
discontinued by the decision o f
Management and which curtailment or
discontinuance changes or eliminates
the employee's scheduled work day
before or his scheduled work day
after, such holiday. However, any
employee shall not be granted payment
for a holiday or holidays unless he
has actually worked at lIeast one (1)
day during the thirty (30) days just
preceding any given holiday, and at
least one (1) day in the thirty (30)
days immediately following such
holiday.

{iv) When a trade in shifts agreed upon

between employees and approved in
advance by Management, vresults in a
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temporary change of the scheduled work
day before, or the scheduled work day
after  the holiday, provided the
employee works the shift agreed upon.

(v) When an employee {s on an authorized
leave of absence. absent due to
bereavement leave “or jury duty or
Crown Witness or attending a Coroner's
inquest.

Section 18. Vacations

All

employees as defined in this Agreement shall be

granted a vacation with pay subject to the following
regulations:

(a) The vacation period shall be the twelve months

{b)

One year service
Two years®™ service

Fifteen years® service
Twenty-four years'service

commencing on May 1st and ending on the
following April 30th. Employees must work 1400
hours to |Initiate full vacation entitlement for
ensuing years.

Vacation Entitlement shall be as follows for
those employees-who have completed the required
continuous service as of April 30th each year:

weeks"™ vacation with pay
weeks® vacation with pay

weeks"™ vacation with pay
weeks®™ vacation with pay

2
3
Seven years®™ service 4 weeks® vacation with pay
5
6
7

Thirty years®™ service

weeks" vacation with pay

(c) Vacation entitlement shall be allotted and paid

in the following manner:

1. Employees who have worked less than 1400
hours during the year ending May 1st, shall
be granted 1/4 of a day"s vacation for each
full week of employment. Vacation shall be
calculated to the nearest whole day.

2. Vacation pay for employees with less than
twelve (12} months™ continuous service in
their first year as of May 1st shall be
calculated at 4% of gross earnings for the
previous year ending April 30th.
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(d)

~ 2 weeks" vacation shall be paid at 4%% of
gross earnings for® the previous 12 months
period ending April 30th or 80 hours at an
employee"s regular hourly rate of pay,
whichever is greater.

- 3 weeks" vacation shall be paid at 6%% of
gross earnings for the previous 12 months
period ending April 30th or 120 hours at an
employee®s regular hourly rate of pay,
whichever Is greater.

- 4 weeks" vacation shall be pafd at 8k%% of
gross earnings for the previous 12 months
period ending April 30th or 180 hours at an
employee®s regular hourly rate of pay,
whichever 1s greater.

- 5 weeks" vacation shall be paid at 104% of
qross earninas for the bprevious 12 months
period ending April 30th "or 200 hours at an
employee®s regular hourly rate of pay,
whichever is greater.

- 6 weeks" vacation shall be paid at 12%% of
gross earnings Tor the previous 12 months
period ending April 30th or 240 hours at an
employee's regular hourly rate of pay,
whichever is greater.

- 7 weeks" vacation shall be paid at 14%% of
gross earnings for the previous 12 months
period ending April 30th or 280 hours at an
employee®s regular hourly rate of pay,
whichever is greater.

Time Jlost as the vresult of an accident as
recognfzed by the Workers®™ Compensation Board.
suffered during the course of employment, up to
a period of one year, shall be considered as
continuous service for the purpose of qualifying
for vacation.

Time lost as the result of a non-occupational
accident or illness up to a period of one year.
shall be considered as continuous service for
the purpose of qualifying for vacation.
provided:

1. The employee has been on the payroll for not
less than one year, and;
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2. The employee returns to his employment.

It is understood that the employer shall have
the right to require a certificate from a
physician.

(e) An employee whose employment is terminated shall
receive vacation pay 1in accordance with his
present vacation entitlement as provided in (b)
and {e¢} above, however, the calculation for
vacation pay shall be based on the applicable
percentage entitlement for the current vacation
period.

in each new vacation
the Ffirst year an
vacation.

Vacation
based on
for full

(f) period shall be

employee qualifies

{g) No employee draw

vacation pay

may continue to work and
in lieu of taking vacation.
{h) Allotment of vacation time
the Management.

is to be decided by

(1) All employees who qualify for full vacation
shall receive an additional amount of vacation
pay equivalent to ten hours®™ pay at the hourly
rate of the employee®s regular job with respect

to the first week of his vacation.

Section

{a)

Supplementary Vacation

After completing five (5) or more
continuous service with the Company, an employee
shall in addition to the regular vacation to
which he 1is entitled. become eligible to receive
a Supplementary Vacation with pay each five (5)
years as set forth below:

1g.

years of

Years of Completed Weeks of Supple-

Continuous Service mentary Vacation
After Five (5)iiiecssesassnceess One (1)
After Ten ((10)..ocoeoeooooaao... Two (2)
After Fifteen (158).ceevessracees Two (2)
After Twenty (20}.....vetveessee Three {3)
After Twenty-Five (25)¢..vi4se.. Three {3)
After Thirty (30)...veeeveeess.. Four (&)
After Thirty-Five (35)..¢vveeve.. Four (4)
After Forty {(40).....ccccvveeees Five (5)
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{b} The" Supplementary Vacation may be taken in
conjunction with the regular vacation to which
the employee is entitled provided such regular
vacation is not taken during the months of July,
August, or September.

(¢) The Supplementary Vacation must be taken prior
to the employee becoming eligible for his next
earned period of Supplementary Vacation as
provided for in subsection (a) above.

{d)}) one (1) week"s Supplementary Vacation pay shall
be equal to forty (40) hours at the straight
time hourly rate of the employee®s regular job.

(e} For the purpose of determining eligibility for
Supplementary Vacation an employee®s service
shall be calculated from the date of his joining
the Company.

{(f} At retirement or termination from the Company,
an employee shall te esititled to pay for
supplementary vacations earned by completion of
one or more TFive (5) year period of service. but
not taken, and to that portion of supplementary
vacation pay proportionate to the number of
‘'years of service completed subsequent to his
last five (5) year entitlement period.

Section 20. Bereavement Leave

(a) When death occurs to a member of a regular
full-time employee”s immediate family, the
employee will be granted an appropriate leave of
absence and he shall be compensated at his
regular straight time hourly rate for hours lost
from his regular schedule for a maximum of three
(3) days.

{b) Members of the employee's immediate family are
defined as the employwse's spouse,. mother.

father, brothers, sistexs, sons, daughters:
mother-in-law, father-in-law, son-in-law,
daughter-in-law, step-parents, step-children,

grandparents and grandchildren.

{c) Compensable hours under the terms of the section
will be counted as hours worked for the purpose
of qualifying for vacations and for recognized
paid holidays. but will not be counted as hours
worked for the purpose of computing overtime.
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Section 21. Jury Duty

(a) Any regular full-time employee who 1is required
to perform jury duty on a day which he would
normally have worked will be reimbursed by the
Company for the difference between the pay
received for jury duty and his regular straight
time hourly rate of pay for his vregularly
scheduled hours of work: It is understiod that

such reimbursement shall not be for hours in
excess of eight (8) per day or forty (40) per
week, less pay received Tfor jury duty. The

employee will be required to furnish proof of
jury service and jury duty pay received.

{b) Hours paid for jury duty will be counted as
hours worked for the purpose of qualifying for
vacations and for recognized paid holidays but
will "not be counted as hours worked for the
.purpose of computing overtime.

(c) Jury duty is understood to include serving as a
crown witness and attendance at a coroner"s
inquest.

Section 22. Leave of Absence

Leave of absence will be granted on written request
to any employee who has been appointed to Union.
Federal, Provincial or Civic Office for the term for

which he was elected or appointed. Plant seniority
will continue to accumulate throughout the elected or
appointed term of office. However, it s not the

intention of the Company to grant lifetime leaves of
absence.

Granting of personal leave 15 a matter between the
employee and the Plant Management. The Company will
consider the length of service and will endeavour to
suit the employee"s wishes. Employees with 10 or
more years of service will be given special
consideration. Applications for Leave of Absence
must be submitted In writing.

Section 23. Bulletin Board

The Company shall supply adequately enclosed official
bulletin boards for the use of the Signatory Union in
posting of officifally signed Union bulletins.
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Section 24. Occupational Health & Safety

(a)

(b)

(c)

(d)

(e)

(f)

The Union and the Company undertake to promote
safety education amomg all employees in an
effort to overcome accidents.

The Union and the Company shall co-operate in
selecting one or more Occupational Health &
Safety Committees, which shall meet at least
once a month to consider all safety problems.

The Plant Occupational Health & Safety Committee
shall be set up as follows:

1. Management shall be represented by three
members, comprised of the Superintendent and
two other Supervisors.

2. The Union shall be represented by three
members, comprised of the Union Occupational
Health & Safety Chairperson. and two
Counsellors selected from Plant employees,
by the Union.

The Plant Occupational Health & Safety Committee
shall recommend safety programs and procedures
for the consideration and approval by Management
and the Union.

Chairmanship of the Plant Occupational Health &
Safety Committee shall rotate each month between
the Company and the Union representatives.

Once each month a plant tour will be made by the
Plant Occupational Health & Safety Committee
accompanied by the Occupational Health & Safety
Counsellor of the department they are touring.

Employees and the Company are to comply with
approved safety rules which are established or
amended by the Plant Occupational Health &
Safety Committee. Employees are not expected to
operate with unsafe equipment or under unsafe
working conditions. Employees are expected to
immediately report to thelr supervisor any
unsafe equipment or unsafe working conditions.

Each department shall elect an Occupational
Health & Safety Counsellor and Alternate. The
Counsellor will be responsible for communicating
to the Plant Occupatiiond]l Health & Safety
Committee any suggestions or recommendations his
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or her department has for improvement of
accident prevention in this plant.

Once each month, an Occupational Health & Safety
Counsellor or Alternate from each Department
shall meet with the Plant Occupational Health &
Safety Committee +to discuss safety items, such
as: general attitudes housekeeping, unsafe
practices and unsafe equipment.

Department safety meetings will continue to be
held for the term of this Agreement in
accordance with the Plant Occupational Health &
Safety Program.

{g) Management shall record minutes of Plant
Occupational Health 6 Safety Committee meetings
and distribute copies of the minutes to those
attending.

{h) Wearing of safety shoes in the plant is
mandatory as a condition of employment. The
company®s contribution is one-half the cost for
up to two pairs of boots per year per employee.
The only exception that will be made will be
those employees who have received PRIOR written
clearance from the joint Union/Company Review
Committee as per agreement of July 5§, 1977.

(1) The Company will make up any loss of wages
incurred as a result of attending the Joint
Labour Management Safety Conference for two
delegates elected or appointed by the Union.

Section 25. Temporary Layoffs

The following rules apply to employees who are laid
off due to a shortage of work:

(a) If an employee has less than thirty (30) worked
days' service he shall be terminated. However,
for the purposes of establishing recall rights.
this thirty (30) worked days may be accumulated
within a one (1) year period.

(b) IF AN EMPLOYEE REQUESTS AND RECEIVES HIS

VACATION PAY FOR THE CURRENT PERIOD OF
EMPLOYMENT, HE SHALL BE TERMINATED.
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{c) Any employee, other than a probationary
employee, whose employment ceases due to layoff,
shall retain seniority and shall be recalled on
the following basis:

(i} An  employee with 1less than one year"s
continuous service shall retain these rights
for nine (9) months from the date of
layoff.

(11} An  employee with one or more year"s
continuous™ service shall retain these rights
for eighteen (18) months from the date of
layoff.

(d} If an employee is recalled then:

1. His previous period of employment will be
included for purposes of senfority;

2. He will be eligible for the next holiday as
listed in Section 17 of the agreement
provided he qualifies under subsection (b
(3) of Section 17 of this agreement;

3. The starting date of his previous period of
employment will be used for determining
vacation eYigibility, provided he has worked
two-thirds of the hours available during the
period of his actual employment;

4, Benefit plans in existence will be
reinstated upon his return to work.

{e) Laild off employees may retain their M.S.P.,
E.H.P.., Dental,, Gnhoup Life and A.D. &D coverage
as Tfollows;

(1) Employees with more than four (4} months but
less than one year"s seniority, may continue
coverage for three (3} months while on
layoff.

(11) Employees with more than one ¥ear's
seniority may continue coverage for six (6)
months while on layoff.

(f) Laid off personnel must keep the Company advised
of their up-to-datte address and  telephone
number . In addition, 1if they are temporarily
not available at their recorded address, they
must call the Company weekly to determine their
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status. If requested to report back to work,
they must do so within one week, otherwise they
may be terminated.

Section 26. Mutual Responsibilities

It is recognfzed by this Agreemént to be the duty of
the Signatory Company to explain Tfully the terms of
this Agreement to all its officers. foremen and
others engaged in a supervisory capacity, and it fis
recognized to be the duty of the Signatory Unfon to
explain fully to 1its members, {its and their
responsibitities and obligations under this
Agreement.

Section 27. Mechanics™ Training Program

The Mechanics® Training Program 1s attached as
Exhibit "A"

Section 28. Welfare Plan

(a) The Company shall make available to its
employees a welfare plan, Eursuant to the terms
and conditions of Exhibit "™ which is attached
hereto and forms part of this Agreement. The
Company agrees to Tfurnish the Signatory Union
with statistical reports ndesigned to maintain

compliance with Exhibit “B".

{b) The cost of all welfare ‘plan premiums for those
plans which are maintained, will be paid for by
the Union for the periods that the Plant is
closed due to strikes or any other form of work
interruption caused by the action of the
employees of this Plant or their refusal to
cross picket lines established at the Plant.

Section 29. Technological Change

(a) OBJECTIVE

In view of the interest and concern by the
parties to this Agreement 1n the impact on
manpower and conditions of employment resulting
from competitive automation in the converting
industry, it is agreed that the parties in this
plant utilize all scientific developments to the
best advantage of the Company and it"s employees
in the Interest of reducing costs and keeping
the Company competitive in 1{t's field of
operations.
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(b)

(¢)

(d)

(e)

JOINT COMMITTEE

The Company and the Union Standing Committees
will constitute a joint committee on
technological change. It shall be the function
of this committee to study the affect of
technological change on employment in this plant
generated by introduction of new machinery
and/or modification of old machinery  to ensure
that the interests of the Company and employees
are mutually protected.

NOTICE

The Company will advise the Union Standing
Committee as soon as possible and in any case
not less than sixty {60) days before the
introduction of any technological changes which
the Company has decided to introduce which will
result in terminations or other significant
changes in the employment status of employees.

SENIORITY STATUS

The joint committee will discuss as follows any
significant changes in the employment status of
permanent employees 1f such changes are due to

the dintroduction of technological change.
1. In the event termination is necessary. crews
will be reduced 1in accordance with the

Seniority Section of this Agreement.

2. An employee who is set back to a lower paid
job because of technological change will
receive the rate of his regular job at time
of the setback for a period of six months
and for a further period of six months
will be paid an adjusted rate which will be
midway between the rate of his regular job
at time of setback and the base rate. At
the end of this twelve month period, the
regular rate of his new job or jobs will
apply. However, such employee will have the
option of terminating his employment and
accepting severance pay as outlined below
provided he exercised this option within the
above referred to twelve month period.

SEVERANCE  ALLOWANCE

An employee with one year of continuous service,
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for whom no  job is available because of
technological change will, upon termination,
receive a severance allowance of one week"s pay

for

each year of employment during his last

period of continuous service, computed on the
basis of forty {40) straight time hours at the
employee®s regular rate. The maximum severance
allowance payable {s thirty (30) weeks pay.
Such emplegscesfc ~ whom ro emp1o{ment is

available will be given at 1least

30) days

notice of separation.

In

case of a dispute concerning suitability of

the job, the employee may process a grievance.

(f} TRAINING

The Company agrees to partfcipate in a program
of training or vre-training for another Job
within the operation for those employees who are
displaced under the circumstances set forth
herein.

Section 30. Permanent Mill Closure

1.

Notice

An employee terminated as a result of a
permanent planned closure of the mill shall
be given a minimum of thirty" (30) days"
notice of closure.

Severance Allowance

Such  employees shall be entitled to a
severance allowance of one (1}) week"s pay
for each year of employment during his last
period of continuous service, computed on
the basis of forty (40) straight time hours
at the employee"s regular rate.
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IN WITNESS WHEREOF, we the undersigned, have as the

accredited representatives of the respective parties

to this Agreement, hereunto set our signatures this
day of ,1088

PULP, PAPER AND WOODWORKERS MacMILLAN BATHURST INC.

OF CANADA, UNION LOCAL #16 NEW WESTMINSTER PLANT

E J Baarschers . S, Orchard

President, PPWC, Local 16 Production Manager
staples . K Price

Personnel  Supervisor

R. Xoob K. . Gruber
Vice~President
Human Resource;
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STATEMENTS OF POLICY
No. 1
Clarification of Work Performed by Supervisor

The Union and Employer recognize that supervisors are
excluded from the provision of the Labour Contract,
and accordingly, it 1s improper for supervisars
normally to do the kind of work which 1s done by
those defined as employees in the Contract.

It is also recognized that for the practical and
efficient operation of the plant, there are occasions
when a supervisor must help. Such occasions must be
temporary in nature and must not result In the
displacement or exclusion of employees under the
Contract.

No. 2

Non-Recurring Statutory Holiday

It 1s agreed that one non-recurring Statutory Holiday
will be recognized as a paid holiday, subject to the
provisions of Section 17 (b) and (c) of the

Agreement, in the event such an extraordinary holiday
is declared by the Federal Government.
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EXHIBIT ™A™
MECHANICS®™ AND MECHANIC A = ELECTRICIAN TRAINING PROGRAM

In this Mechanics” Program it is required that
certain courses must be successfully completed.
These courses may be taken and passed at any time as
long as they are completed succesfully, prior to the

time specified for a promotion. If a mechanic has
the equivalent education and passes the examination
based on the above-noted courses, it is not

compulsory that he take the course.

1. There shall be three classes of Mechanics: "A",
“8", and "C".

2. Ihsre shall be two classes of Helpers: "A" and
B".

3. There shall be a minimum period of experience of
five years (5} (except as provided in Section 3
(d), noted below) between Starting Rate and
Mechanic Class "A". as follows:

(a} The man {s selected and placed on the
Starting Rate (5¢) below Helper, Class "B"
rate) for a period of thirty (30) calendar

days. (In the case of absences this time
may be extended to the number of days
absent.)

{b) He will then serve five (5) months as a
Helper Class “B".

{c) The first six {6} months in the mechanical
group shall be a probationary period. At
any time during this period the man may be
removed from the mechanical group if he is
considered not suitable. The Standing
Committee may take exception to the
management®s action in this regard and shall
be privileged to present recommendations
which will be considered by the Management
prior to final action by the Management. In
the case of dispute. the action taken may be
processed through the procedure laid out in
Section 16 of the Labour Agreement. At the
end of this six (6) month "per'lod he will be
promoted to Helper, Class "A".
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(d)

{e)

He will then serve six (6) months as a
Helper, Class "A". At the end of this time
he is eligibte, provided he passes an oral
examination and review to be promoted to
Mechanic, Class "C" in accordance with
Section 4.

NOTE: [f an opening occurs in the
Mechanics' Classification at a time
when no Helper. Class "A" has six (6)
months of service, then upon
recommendation of the Review
Committee, the six (6) months*”
qualifying time may be eliminated as
a qualification for promotion.

He will then serve two (2) years as a
Mechanic, Class "C". He will be required to
pass periedic on-the-job practical tests of
his abflity to perform the work of a
Mechanic, Class "C", as constituted at
MacMillan Bathurst 1Inc., New Westminster
Plant, and he must be able to do simple
welding. At the end of two (2) yeard time
as a Mechanic, Class el he " will  be
required to write and pass two written
tests, and if he passes both tests, will be
promoted to Mechanic. Class "B".

NOTE: As noted above, there are two written
tests. One covers the study
requirements, Section A, Shop
Arithmetic, and the other test {s.on
Section B, Blueprint Reading and
Sketching. The test of Shop
Arithmetic must be passed for
promotion to Mechanic, Class "B". If
the candidate fails the other test,
Blueprint Reading, h e will be
promoted to Mechanic, Class "B" on
the condition that he successfully
passes a second test on Blueprint
Reading within six months of this
promotion. If the candidate fails to
pass this second Blueprint Reading
exam in this six month period, he
will be demoted to a Mechanic, Class
"C" and will remain in this category
until  such time as he does
completely qualify for  Mechanic,
Class "B".
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{f) He will then serve two (2) years as a
Mechanic Class "B". He will be required to
pass on-the-job practical tests of  his
ability to perform the work of a Mechanic,
Class "B" and be checked out on all
machines. At the end of this two (2) years”
time as a Mechanic, Class "B", he will be
required to write and pass a written test,
and if he passes, will be promoted to
Mechanic. Class "A".

Entry to the Mechanics®™ Group will be dependent
upon the following conditions:

(a) Management shall determine the total number
of Mechanics and Helpers.

{b) When a ermanent vacancy occurs in the
Mechanics Classification, the senior
eligible Helper, Class "A" will be promoted
to Mechanic, Class "C".

(c) Where additional men are required in the
Mechanics* Classification on a temporary
basis, Helper, Class "A" may be upgraded to
Mechanic, Class "C". Time that a Helper,
Class "A" works at the upgraded rate of
Mechanic, Class "C" shall count as time
served as a Mechanic, Class "C" when a
vacancy occurs as outlined in Section 4 (b).

(d) If a Helper. Class "A" works a total of
2,000 hours as a Mechanic, Class "C" he will
automatically be promoted to Mechanic, Class
" L]

There shall be a Review Committee consisting of
two members from Management and two members from
the Local Union. The members will be  the
Production Manager, Plant Superintendent,
Chairman of the Plant Union Standing Committee
and the Senior Mechanic.

The progress and qualifications of each Mechanic
and Helper below the classification of Mechanic,

Class "A" will be reviewed by the Review
Committee at Intervals of approximately six (6)
months. Progress Reports, oral examinations,

practical tests and written tests will be the
responsibility of the Review Committee.
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All Mechanics shall assist anyone junior to
themselves in learning the skills required of a
Mechanic.

Where a Mechanic fails to pass the written test,
the following procedure will apply:

1st Failure - eligible to re-write six (6) months
later;

2nd Failure - eligible to re-write in another six
(6) months.

NOTE: (a) If a man then fails for a third time
or fails to write at the stipulated
intervals, his suitabfility as a member of
the Mechanical Group will be reviewed. He
may be removed from the Mechanical Group.

The Review Committee may grant an
extension of time for the rewriting oOf
failed examinations. The extension may be
up to three (3) months and a further
extension of time may be granted, but the
total extension time must not exceed six
{6) months.

(b) Special “NOTE" in Section 3{e)

applies only to failure to pass Blueprint
Reading and Sketching in the normal time.
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EXHIBIT "B"

This Exhibit "B", including Schedule 1 which is
attached hereto and forms part hereof, sets forth the
respective rights and obligations of the Company and
its employees, effective beginning June 1, 1962 under
the Welfare Plan which the Company has established
pursuant to Section 27 of the Labour Agreement
between MacMillllem Bathurst Inc., New Westminster
Plant, New Westminster, B.C. and the Pulp, Paper and
Woodworkers of Canada, Local No. 16.

1. Compliance

(@ It is agreed that as of June 1, 1962 the
Company will comply with the terms and
conditions as set forth in Exhibit "B".

{b) The Company will use its best efforts to
provide coverages in accordance with 1{ts
obligations set forth in Section 27 and
Exhibit "B" of this Agreement. The
Company®s obligation and the Welfare Plan
shall be subject to all limitations found in
the contracts of the selected carrier or
carriers. including, among others. the
requirement of participation by a minimum
percentage of those eligible, and conditions
under which coverages and benefits may be
subject to increased cost or to
termination.

2. Waiting Period

All full-time employees who are actively working
and have completed their thirty (30} worked day
probationary service are eligible for coverage and
benefits set forth in Schedule 1 of this exhibit.
This coverage will be effective the first pay
period following the completion of the
probationary period.

3. Changes in Classification

The regular wage rate of the employee in effect on
September 1st will determine his entitlement to
Weekly Indemnity Benefits as outlined 1in Table
No. 1 contained 1in Exhibit “"B". Where an
employee®s regular duties consist of more than
one job, his regular rate shall be deemed to be
the average of the rates applicable to such
jobs.
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costs

Net costs of the coverages and benefits made
available to participating employees under the
Welfare Plan will be shared between the Company
and said employees {in accordance with the
following:

Cost Share for Group Life, A.D.& D. M.S.P. &
E.H.P.:

- Company = 100%
Cost Share for Weekly Indemnity Plan:
- Company - 70% - Employee - 30%

Cost Share for Dental Plan premium:
- Company = 100%

Reports

The Company agrees to furnish the Signatory Union
with statistical reports designed to maintain
compliance with Exhibit "B".

Reporting Period

The f1nitial reporting period was June 1, 1962 to
November 30, 1962.

Each year thereafter the report shall cover the
twelve (12) month period” ending November 30 and
shall be submitted to the Signatory Union by not
later than the following March 1st.

Changes in Premiums and Employee Contribution

It is understood that any change in respect to
the premium rate charged by the carrier may only
be made effective as of May 1 in any year.

Distribution of Surplus

It is understood that surplus accumulations, if
any. will be used only for the purpose of
reducing premium costs. Surplus accumulations
must be disposed of within reasonable time
limits.
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Disputes

No dispute arising out of the operation,
administration or interpretation of any coverage
contract between the Company and the carrier
shall be subject to the Adjustment of Complaints
procedure of the Labour Agreement between
MacMillan Bathurst Inc., New Westminster Plant,
New Westminster, B.C., and the Pulp, Paper and
Woodworkers of Canada, Local No. 16. Any such
dispute shall be adjudicated under the terms of
such coverage contract.
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SCHEDULE 1 - WELFARE PLAN
Attached to and Part of Exhibit "B"

This schedule 1 sets forth the coverages and benefits
of the Welfare Plan.

Group Term Life Insurance

The Welfare Plan will provide Group Term Life
Insurance in the amount as provided in Table 1, which
will be payable as a result of death from any cause
on a twenty-four hour coverage basis.

Accidental Death or Dismemberment Insurance

In addition to the above Group Term Life Insurance
coverage, the Welfare Plan will provide Accidental
death Insurance in the amount as provided in Table 1,
on a twenty-four hour coverage basis.

Dismemberment insurance benefits® of the Welfare Plan
will be in accordance with the schedules offered by
the particular carrier involved. such coverage to be
on a twenty-four hour basis.

Weekly Indemnity Insurance

The Welfare Plan will include Weekly Indemnity
Insurance in accordance with Table 1. Weekly
Indemnity benefits will be payable beginning with the
first day of disability caused by non-occupational
accident and beginning with® the fourth day of
disability caused by non-occupational sickness.
Benefits will also be payable from the first day of
disability due to hospitalization for surgery,
provided such  hospitalization extends over a
continuous period of seven (7) days or more.
Benefits will be payable for a maximum of Tfifty-two
weeks during any one period of disability.

If an employee covered by the Welfare Plan suffers a
disability, payment for which is in dispute with the
Workers* Compensation Board, Weekly Indemnity
payments under the Welfare Plan will be paid
retroactively as set forth in the Exhibit if
requested by the employee and provided he has been
off work for at least two weeks due to the disability
without the Workers” Compensation Board having
accepted the claim.
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If the Workers®™ Compensation Board claim is sub-
sequently established the employee will then repay
the Weekly Indemnity payment received to the
appropriate fund or insurance company.

The Plan will provide for coverage for medical
complications to mother or unborn child during
pregnancy to the extent that the present limit of
fifteen” (15) weeks coverage under the plan will be
eliminated and the revision will provide for benefits
to be paid for the period up to but not including the
ten (10) weeks before delivery and the six (6) weeks
after delivery and for such periods beyond that time
to a limit of fifty-two (52) weeks.

In other words, the weekly indemnity plan will pay
benefits for such medical complications so that in
combination with U.I. maternity benefits the employee
will receive fifty-two (52) weeks -of total benefit.
if required.

Extended Health Care Plan

The Welfare Plan will provide Extended Health Care as
part of the London Life coverage. The co-insurance
rate for hospitalization will be incorporated into
the Extended Health Benefit coverage to a maximum of
$8.50/day.

Yision Care for Employees and Dependents

Payment, up to a maximum of $100.00 per person in any
24 consecutive month period. for charges incurred
relative to the purchase of lenses and frames or
contact lenses when prescribed by a person legally
qualified to make such rescription; provided,
however, that if the eyeglasses are for an employee
for use while working in a mill they must be safety
lenses and frames.

Dental Plan
The Welfare Plan will include a Compulsory Dental
Plan in accordance with the following:

A. BENEFITS

(1) Diagnostic Services

All necessary procedures to assist the
dentist in evaluating the existing
conditions to determine the required
dental treatment including:
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(i1}

(111)

(iv)

{v)

(vit1)

(viii)

Oral Examinations

Consultations

X-Rays (complete mouth X-Rays will
covered only once iIn a three year period?

Preventive Services

All necessary procedures to prevent the
occurrence of oral disease, Including:

Cleaning and scaling
Topical application of fluoride
Space maintainers

Surgical Services

All  necessary procedures for extractions and
other surgical procedures normally performed by
a dentist.

Restorative Services

All necessary procedures for filling teeth with
amalgam, synthetic porcelain. and stainless
steel crowns. Gold inlays or onlays will be
provided as a Tfilling material . only when teeth
in the professional opinion of a dentist,
cannot be restored with any of the above
materials.

Prosthetic Repairs

All necessary procedures required to repair or
reline fixed or removable appliances.

Endodontics

All  necessary procedures required for pulpal
therapy and root canal filling.
Periodontics

All necessary procedures Tfor the treatment of
tissues and the bones supporting and
surrounding the teeth.

Prosthetic Appliances and Crown and Bridge

procedures

{(a) Crowns and Bridges
(b} Partial and/or complete dentures, but not
more than once in five years.
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{tv) Orthodontics

The services of a certified Orthodontist
registered as such by the College of Dental
Surgeons of British Columbia only after the
patient has been covered continuously for
twelve months. Appliances lost, broken or
stolen will not be replaced.

Effective September 1, 1988, the maximum
lifetime benefit will be $2,000 per person for
all orthodontic services. The plan pays 50% of
the approved schedule of fees.

B. CO-INSURANCE

In respect to Benefits (i) to (vii) the plan will
provide reimbursement of BOX of eligible expenses.

Benefits (viii)} and (ix} will be subject to 50%
co-insurance.

Pension Plan

The members of Local_ 16 of the Pulp, Paper and Woodworkers
of Canada covered by this agreement are included in the
Pulp and Paper Industry Pension Plan. The Company agrees
to contribute to the plan in accordance to the
contribution rates established under the plan.

Bridgin

A bridging formula in the Tfollowing form will Dbe
provided:

For the term of the 1988-91 Collective Agreement, this
benefit will be available to those employees who request
it and who choose to retire early from active employment
with a participating employer commencing at 63 and up to
but not including age 65. The benefit payable under this
provision will be $15.00 per month per year of service and
credited on the same basis as wunder the terms and
conditions of the Pulp and Paper Industry Pension Plan.

Payments under this provision will cease at the end of the
month immediately preceding the month in which the
employee who selects to retire early under this provision
attains age 65 or dies. whichever occurs first. Should an
employee return to work after commencement of this
provision, the payment will be handled on the same basis
as the pension benefit 1s handled under the terms of
Section 18 of the Plan Text.
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Pre-Retirement Counselling

The

company will arrange for pre-retirement

counselling.

Long Term Disability

The Welfare Plan will 1include a Long Term Disability
Plan which w 11 provide the following:

(1)

{ if)

On expiry of weekly fndemnity benefits
following 52 weeks®™ payment, and if the
employee continues to be disabled, the
Plan will provide a benefit of 50% of the
employee®s regular weekly earnings
calculated at 40 times the hourly Jjob rate
used in determining his/her final weekly
indemnity payment. In no event will
payment be made under the Long Term
Disability Plan for a period with respect
to which an employee receives weekly
indemnity benefits.

INTEGRATION WITH OTHER DISABILITY INCOME

(a) The “benefit from this Plan combined with
all other disability income to which the
disabled employee 1$ entitled will not
exceed 70% of the employee™s basic wage at
date of disability.

All other disability income will include:
C.P.P./Q.P.P. primary disability pension

benefits. Workers' Compensation,
disabi1ity Income from a group or
association plan. disability income

arising out of any law or legislation and
wage continuation or pension plan of any
employer including the Pulp and Paper
Industry Pension Plan. Private or
individual disability plan benefits of the
disabled employee will not reduce the
benefit from this Plan.

In the event that all other disability
income reduces the payment from this Plan
below $25.00 per month, this Plan will
nevertheless pay a minimum of $25.00 per
month from the date disability income
commences .
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{b) Increase in C.P.,P./Q.P.P. disabflity
pensions ot Workers' Compensation
disabilitv_ pensions that result from
increase in the Canadian Consumer
Price Index and which occur after the
date disability payments from this
plan commence, will not further
reduce the benefits f-om this plan.

(111} There will be a minimum of sixty (60}

(iv)

(v)

(vi)

months of benefit payment for persons with
60 or less months of service. Additional
benefits will be paid on the basis of one
(1) month for each two months of
continuous service beyond the 60 months
service with the member pulp and paper
company up to the date of onset of
disability. In any event, benefit payment
will not be paid beyond age 65 and in all
cases, will cease on recovery.

Premium costs will be borne 70% by the
Employer and 30% by the Employee.

For employees who commence receipt of
disability benefits under the LTD plan on
or after September 1, 1988 the premium
waiver provisions for Group Life will end
at the earlier "of retirement or termination.
of LTD disability benefits.

Those employees who are now efther on WI or
LTD until they reach age 60 (or sometime
later should their service carry them
further). At that point they could elect
to either retire early or go on disability
pension benefit until age 65, at which time
they would retire.

For new claims that commence after September 1,

1988,

the Individual would stay on LTD to age 60

(or sometime later as a result-of their service).
At the point when he runs out of LTD benefit, he
would retire.
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Surviving Spouse and Dependent Coverage

Where a surviving spouse and dependents of a deceased
employee are not covered by such plans by reason of
their own employment, the Company will extend the
coverage under Medical-Surgical Plan. the Extended
Health Benefit Plan and the Dental Plan for a period
of three (3) months following the death.

TABLE NO. 1
INSURANCE _ COVERAGE _LEVELS

The schedule of benefits under Weekly Indemnity,
Insurance are set forth below.

Hourly Job Rate* September 1/88
Less than 15.50 415
15.50 o 16.75 420
15.75 to. __ . .
16.00 to 16.25 430
16.25 to 16.50 435
16.50 to 17.00 440
16.75 to 17.25 445
17.00 to areew 450
17.25 to 17.50 455
17.50 to 17.75 460
17.75 to 18.00 465
18.00 to 18.25 470
18.25 to 18.75 475
18.50 to 19.00 480
18.75 to vy 485
19.00 to . 19.25 490
19.25 to 19.50 495
19.50 to 19.78 500
19.75 to 20.00 505
20.00 to 20.25 510
20.25 to 20.50 515
20.50 to 20.75 520
20.75 to 21.00 525
21.00 to 21.25 5§30
21.25 to 21.50 5§35
21.50 or over 540

NOTE:* Each of the hourly job rates in the above
table is defined as the straight time rate of
the employee®s regular job, exclusive of all
premiums and fringes.

U.I1.C. rebate is for the account of the Company.
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Group Term Life and A.D. 6 D.

Life AD & D
All Employees:
Effective Sept. 1, 1988. $50,000 $50,000
Effective Sept. 1, 1990, $55,000 $55,000

"Out-Of-Province Travel Plan

The following new benefit will be established
effective September 1, 1988 and will contain the
following provisions:

"When 1in the opinion of the attending physician and
attending specialist a medical procedure 15 required
that {s not available in B.C., and is one for which
the medical Services Plan of B.C. will accept
financial responsibility, the cost of travel and
accommodation to the limits specified below will be
paid for by the Plan. Where the attending physician
specified that an attendant is required, the travel
and accommodation expenses for such person will be
paid to the limit specified.

The maximum 1imit under any -claim will be the return
economy airfare or equivalent for patient and
attendant, plus accommodation expenses up to a maximum
of $1,500. Receipts will be required and forwarded on
the claim form prescribed by the Carrier."

This benefit will not stack on top of or duplicate

existing provisions under local Medical Travel Benefit
or government plans.

47



EXHIBIT "C"

LEAVE OF ABSENCE FOR STEAM PLANT TRAINING

1.

Upon successful completion of the Department of
Education Correspondence Course for a Fourth Class
Stationary Steam Engineering Certificate, or
possessing equivalent qualifications acceptable to
the Vocational School authorities, employees shall
be granted three (3) weeks® leave of absence with
pay to attend the Vancouver Vocational School to
complete the course and write the examination for
the Fourth Class Stationary Steam Engineering
Certificate.

During his first week at the school the employee
will be evaluated by the school authorities to
determine his knowledge of the subject. and if the
evaluation is favourable he will continue his
studies at the school during the two weeks and
write the prescribed examination. In the event
that the evaluation is not favourable, the school
authorities will indicate to the employee those
areas where further study is needed and he will
return to the plant and carry out the recommended
home studies. Upon completion of this additional
studying, the employee will be granted three {3)
weeks®™ leave of absence, two (2} weeks with pay
and one (1) without, to return to the Vocational
School to complete the course and write the
prescribed Fourth Class Certificate Examination.

Upon successful completion of the Department of
Education Correspondence Course for a Third Class
Stationary Steam Engineering Certificate, or
possessing equivalent qualifications acceptable to
the Vocational School authorities, employees shall
be granted five (5) weeks®™ leave of absence with
pay to attend the Vancouver Vocational School to
complete the course and write the examination for
the Third Class Stationary Steam Engineering
Certificate.

During his first week at the school the employee
will be evaluated by the school authorities to
determine his knowledge of the subject, and if the
evaluation is favourable he will continue his
studies at the school during the following Tfour

weeks and write the prescribed examination. |In
the event that the evaluation is not favourable,
the school authorities will Indicate to the

employee those areas where further study is
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needed and he will return to the mill and carry
out the recommended home studies. Upon completion
of this additional studying, the employee will be
granted (§) weeks" leave of absence, four (4)
weeks with pay and one {1) without, to return to
the Vocational School to complete the course and
write the prescribed Third Class Certificate
Examination.

The Company will pay 100% of the cost of text
books specified by the Vocational Training
School, as required for those writing for
Stationary Engineering Certificates. The employee
will keep these books as his personal property.

The Company to bear cost of Examination, and will

pay 50% of the tuition fees on enrolment and the
remaining 50% on successful completion.
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10.

1.

12.

13.

14.

15.

SAFETY RULES AND REGULATIONS

All W.C.B. regulations are to be strictly adhered

to.
All  Job Safety Breakdowns are to be strictly
adhered to.

Al injuries must be reported to the Company as
soon as they occur.

Proper wearing apparel must be worn at all times
with no loose clothing, rings or watches to be
worn.

Wearing of safety shoes is mandatory at all times
while working in the Plant.

Proper personal protective equipment is to be used
as designated.

Machines must be shut down and locked out before
cleaning or adjusting.

Report all unsafe conditions to the Departmental
Foreman or Counsellor immediately.

The use of air hoses for cleaning clothing. body
parts, etc. 1is positively prohibited.

All stock is to be piled straight and secure.
Loads SHOULD NOT exceed a height of seven feet
(214 cm.) from the floor.

Any spilled 11quid such, as oil, ink, cleaning
fluids, adhesives, etc. must be cleaned up
immediately.

Except where proper safety conditions exist (step
plates). walking on roller systems is strictly
prohibited.

Fork1ift and Clamp Trucks are not to be used
without proper authorization.

Aisleways, stairways and fire exits must be kept
clear of obstructions.

Damaged dollies and pallets are to be taken to
their repair areas.

Pallets are to be stacked so that they are not
interlocked. Pallets are not to be left leaning
against loads, etc.
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16. Loaded and empty dollies must be under control
while in motion.

17. No more than five dollies are to be towed together
at one time.

18. All tools are to be kept in good repair and stored
when not in use.

1g. All Rigi-Mac loads are to be tied down securely.

20. Practical jokes, running and horseplay are
forbidden.

21. The eating of lunches and drinking of beverages in
the plant  washrooms and locker rooms is
prohibited.

22. Housekeeping is everyone"s responsibility and must
be treated as such.

SAFETY CREED

Occupational safety 1s a cooperative venture. It
requires the men and women, along with management of
our industry, to work together for a program of safety
that will prevent accidents and occupational diseases.
No safety device can take the place of care, common
sense and training.

The people of MacMillan Bathurst Inc., at the New
Westminster Plant, have in the past. and will in the
future, abide by this creed.

SAFETY 1S NOT THE ONLY THING
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LETTER OF UNDERSTANDING 66 - 1

INTERIM RATES - NEW MACHINERY

Union and Company Standing Committee will observe
operation for 90 days, or more if mutually agreed

upon. Retroactive date will be predicated on new
machinery being completely insta led or old machinery
being completely modified. Job rates or rates will

be established by mutual agreement between Company
and Unfon SRanding Committees  with Grievance
Procedure to be followed in case of disagreement.

LETTER OF UNDERSTANDING 73 = 1

SECTION 7 - SENIORITY

If, during the 30 days to 30 worked day probationary
period, a probationary employee 1is terminated by the
Company, and has been so notified. the Union may, on
the employee™s behalf, make a presentation to the
Company which will not be subject to the Grievance
Procedure. If an employee is laid off during his
probationary period and is recalled at a later date,
this employee will be given credit for his
probationary days, prior to layoff, towards his 30
worked day probationary period.

LETTER OF UNDERSTANDING 73 -3

SECTION B =~ HOURS OF WORK - LUNCH BREAK

Employees required to work through their recognized
lunch break will be so advised within two and
one-half (2%) hours of the commencement of their
shift. The half hour lunch break will commence as
follows:

DAY SHIFT: From 10:30 a.m. to not later
than 12:00 noon

AFTERNOON SHIFT: From 7:00 p.m. to not later
than 8:30 p.m.

52



LETTER OF UNDERSTANDING 73 - 4

SECTION 23 =~ SAFETY - FORKLIFT DRIVING

Persons outside of the Service and Shipping
Departments who are required to drive forklifts will
first be trained by the Shipping Department. only

persons so trained will be permitted to drive
Forklifts.

LETTER OF UNDERSTANDING 73 = 6

DUTIES, RESPONSIBILITIES AND
IHIHHR!IT OF ACTING SUPERVISOR

Safety:

(a) Safety of personnel.

(b) sSafe operation of equipment.

(cl Safety of equipment. stock and premises.

Quality and Quantity of Production:

(al Responsible for quality and quantity of the
product produced.

{b) To assure that production standards are
maintained or exceeded wherever possible.

(c) To check order set ups as required.

General  Supervision:

{a) In charge of shift or departments as assigned.

(b) To issue directions as necessary.

(¢} To see that employees conduct themselves In
proper manner during working hours and while on
Company premises.

(d) To assure that Company Rules and Regulations are
observed.

{e) When problems occur contact Production
Management, as necessary.

Plant Security:

To assure protection of the Company buildings,
grounds, equipment and stocks from fire, theft and
damage; to make sure all equipment is properly shut
down at shift end and the plant is securely locked

up.
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LETTER_OF UNDERSTANDING 73 - 7

PHONING-IN

Employees shall contact the Plant Personnel Office by
telephone (collect calls if 1long distance) before
2:00 p.m. New Westminster time on the last Friday of
their vacation period to confirm their shift
schedule.

LETTER OF UNDERSTANDING 73 - 11

MUTUAL _ UNDERSTAND ING

Employees will be given opportunity to arrange mutual
exchange of time at either end of their shift. This
arrangement will be subject to the following
conditions:

- Supervisor must authorize.

- Ha:;mum allowance will be 2 hours for any one
shift.

= Minimum allowance will be 10 minutes for any one
shift.

- Trade arrangement nmust be restricted between
employees in the same job category.

- The employee will remain on the job until the
replacement has arrived.

LETTER OF UNDERSTANDING 75 - 1

RED__ CIRCLE _ PROTECTION

The following employee will have her wage rate
protected by the red circle arrangement:

A. J. Francis =~ $16.55 effective September 1, 1988
$17.46 effective September 1, 1989
$18.42 effective September 1, 1990

The rates which were applicable to the above employee
when she was employed as Die Cutter will bpe the
protected rate. The protected rate will continue to
be subject to negotiated general increases. The rate
will continue to be protected until such time that
the above employee®s job rate is equivalent to or
exceeds the protected rate.
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LETTER _OF UNDERSTANDING 75 - 4

PALLET REPAIR MAN

The Company confirms that the rate of Mr. Jack Cook
will be guaranteed at 10¢ above base rate, while he
is employed in his present duties, of pallet repair
work .

LETTER _oF UNDERSTANDING 75 - 5 (INCLUDES 77 - 4)

PERSONAL _ EFFECTS

The Company will give consideration to replacing
personal effects, e.g. glasses and dentures, 1f in
the estimation of Management the damage was a result
of an industrial accident and proof of damage is
submitted.

The Company reserves the right to make the final
decisions.

77 - 4
The Company agrees to pay for the vreplacement of

safety lenses {f they become pitted or damaged as a
result of normal work practices.

LETTER OF UNDERSTANDING 7§ - 6

SENIORITY -.BUMPING

In cases of absenteeism, sickness or lateness, there
will be a four hour moratorium covering chain
bumping. This moratorium 18 not restricted to the
first four hours of the shift.
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LETTER OF UNDERSTANDING 75 = 8 (Amended in 1981)

WEEKLY INDEMNITY PLAN

The parties agree to the following 1in an attempt to
provide closer monitoring of the plan and to bring
the premium cost into an acceptable range.

(1} A Committee comprising of two members
representing the Company and two members
representing the Union will be struck.

The function of the Committee will be:

- to act as liaison with carrier

- to provide fact finding functions on

individual claims

- to review st¥atus of fund and length of
waiting periods

- to review the status of fund and if a surplus
is created to ask -carrier to provide premium
holiday.

(2) Parties to Jointly request Carrier to name a
doctor who will consult on suitability of
claims through the term of this Agreement.

LETTER OF UNDERSTANDING 75 - 9 (Amended in 1981)

PREMIUM PAY FOR STATIONARY STEAM TICKET

The Company will pay & premfum of § .25 per hour to a
production employee who holds a fourth <class or
better Stationary Steam Engineer®s ticket.

If more than one production employee holds such a
ticket, the premium will be paid to the employee with
the greater plant seniority.

The employee receiving such a premium will be
expected to relieve in the steam plant if necessary.

LETTER OF UNDERSTANDING 75 = 10 (INCLUDES 77 - 8)

3RD CLASS STEAM ENGINEERING TRAINING BONUS

When the regular 4th Class Steam Engineers take classes
after working their regular 8 hour shift in order to
obtain their 3rd Class Steam Engineering Ticket, a
training bonus will be payable when the 3rd Class Ticket
is obtained. The bonus will be equal to 40 hours pay at
the 4th Class Engineer”s straight time day shift rate.
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717 - B

The Engineering Training Bonus will be increased to
eighty (80) hours pay at the 4th Class Engineer’s
straight time day shift rate effective November 15,
1977.

LETTER OF UNDERSTANDING 77 = 2

SPACE FOR UNION FILES

Space to accommodate a Tfile cabinet will be provided
in the Rubber Die Cutting Room. The Union may
request the use of efther the first aid -room or the
plant meeting room for purposes of interviewing an
agrieved employee.

LETTER OF UNDERSTANDING 77 - 5

METRIC TOOLS
Metric tools will be made available as they are

required but will . remain the prtperty of the
Company -

LETTER OF UNDERSTANDING 77 - 6

COMMON-LAW _ SPOUSE

An employee®s common-law spouse (who meets the legal
definition of common-law spouse) will be recognized
as a legal spouse with respect to the Welfare Plan.

LETTER OF UNDERSTANDING 77 - 9

CHECKER DRIVER RATE

The Senior Lift Truck Operator on the Afternoon Shift
will receive the Checker Driver rate.

For two {2) hours of his eight {8) hour shift he will

be paid Assistant Shipper rate rather than Checker
Driver rate.
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LETTER _OF UNDERSTANDING 77 - 10

EXTENDED HEALTH BENEFIT PLAN

The Extended Health Benefit Plan in effect at this
Division includes coverage for:

- ambulance

- prescriastion drugs

= special nursing

- semi-private and private room hospital
accommodation.

A complete description of benefits and a supply of
claim forms are available from the Personnel Office.

London Life will reimburse 80 per cent of all
eligible expenses in excess of an overall ~$25.00
deductible per person or family each calendar year.
After $1,000 has been paid out for an fndividual in a
calendar year, future expenses within that year will
be paid at 100%.

LETTER OF UNDERSTANDING 79 - 1 (amended in 1988)
COVERALLS

Coveralls will be provided for:

- All rated employees . in the Corrugator and Press
Department Line of Progression.

= Mechanics and three regular Steam Engineers.

- Utility Cleanup with machine.

- Post Gluer Operator

- Balerman

Two changes of coveralls per week will be provided to
mechanics and Stationary Engineers.
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Each of the above employees will be assigned a locked
compartment dispenser and shall be responsible for
their key and three (3) sets of coveralls.

Laundering of one pair of coveralls per week will be
at the Company®"s expense.

Two smocks will be made available for bundling off
the Oil Presses.

Employees assume Tfull responsibility for return of
coveralls issued.

In the event of worn or damaged coveralls, the
laundry service will repair or replace coveralls as
needed.

Additional coveralls will be kept in the Personnel
Office to be given, subject to their foreman's
approval. to employees who are requiredl to do
temporary dirty jobs. These coveralls will be signed
out by the employees and they shall be responsible
for returning said coveralls at the completion of the
temporary job.

LETTER OF UNDERSTANDING 79 - 3

In the event food dispensing machines are installed,
the .employee entitled to a meal will be given the
cash equivalent in coins suitable for the machine.
Prior to the {installation of the machines, or in the
event the machines are not Installed. the employee
may take a meal ticket -in lieu of the meal.. This
meal ticket will be redeemable for cash equivalent to
the value of the meal as specified in sub-section (c)
Section 10.

LETTER OF UNDERSTANDING 81 - 1

VACATION PAY =~ OPTION

Vacation pay shall be paid employees upon request
within fourteen {(14) days after May 1st. Said
employees are to indicate their preference for this
option by March 1st. It s understood vacation pay
adjustments, if any, will be made at the time the
employee takes his vacation.
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LETTER OF UNDERSTANDING 81 - 2

PAY DAYS
Pay cheques will be made available on Thursday of pay

week . It is understood that in the event of an
emergency this may not be possible.

LETTER OF UNDERSTANDING 81 - 4

The Company will pay the Union Safety Chairperson two
{2) hours at his regular straight time rate when he
attends the monthly Plant Safety Meeting outside of
his working hours.

LETTER OF UNDERSTANDING 83 « 1

The provision of Exhibit C relating to Leave of
Absence will apply as follows:

- When Management requires a Steam Engineer Trainee,
Management wfll post and select one employee
(selection will be on the basis of aptitude
testing, seniority considered) who will enroll in
the Department of Education Correspondence course
for a 4th Class ticket. If the trainee maintains
reasonable progress, Management will arrange for
the employee to obtain the necessary work
experience to obtain his 4th Class ticket. This
employee will have layoff protection provided he
progresses on schedule through the training program
and obtains his 4th Class Ticket.

IT the trainee Tfails to maintain the progress
towards completion of the correspondence course as
noted above, he will be removed from this trainee
program.

LETTER OF UNDERSTANDING 83 - 2

WEEKEND _OVERTIME RATES

Employees who volunteer for weekend overtime and do
not report will be bypassed on the next weekend they
would be eligible to work.

The Union will co-operate with Management In dealing

with employees who repeatedly volunteer for overtime
and then fail to report.
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LETTER OF UNDERSTANDING 83 - 3

INDUSTRIAL FIRST AID TRAINING

Employees will be provided with one day off with pay.
at their regular straight time rate, to facilitate
attendance at examinations.

The Company will rearrange shift schedules, as
required, to enable employees to attend all lectures
for first aid courses. The Company will pay for
tuition fees and texts for all employees authorized
to take first aid training on the following basis:

50% of cost upon initial enrollment;
50% of cost upon successful completion.

The Company will provide a cash award for successful
completion of the first aid course according to the
following scale:

Industrial "C" Ticket - $ 45.00
Industrial "B" Ticket - $ 60.00
Industrial "A" Ticket - $100.00

The Company will pay the First Aid Certificate bonus
to a wmaximum of seven (7) ticket holders at the
Plant, whetber or not they Hhawe the designated
responsibility for Ffirst aid during their shift.
Excluding incumbents as of November 15, 1975, payment
of First Aid premium will be subject to scheduling of
all shifts in designated positions in order to ensure
first aid coverage on all shifts.

The  seven senior first-aid certificate holders
mentioned above shall be given the option of
attending full time Tfirst-aid classes when renewing
their certificates. The needs at the plant will
determine scheduling to classes. To receive pay the
employee must provide a copy of their attendance
record and must successfully complete the exam.

In layoffs, the four most senior active plant
employees holding First Aid tickets will be protected
from layoff. They will be assigned to provide
required coverage.
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LETTER OF UNDERSTANDING 83 - 4

VACATION ENTITLEMENT

As per August 10, 1976 understanding.

1. An employee must work.1400 hours in one vacation
year in order to qualify for a full vacation.

2. Once an employee has qualified for one Tfull
vacation he or she does not have to re-qualify in
future years by working 1400 hours.

3. The employee must only work during the vacation
year (for perhaps as short a period as one day)
and he or she then qualifies for a full vacation
for the subsequent year.

4. If the employee does not work for any period
during a vacation year, he or she 1s not entitled
to any vacation for the subsequent year.

§. The above, of course, does not apply for
employees whose employment 1is terminated. In
such cases, the % calculation of gross earnings
apply.

6. Sub-section (C) 1 1973-75 Labour Agreement
applies only for qualifying for the Tfirst full
vacation.

ek de e e e e o e

During the course of the 1983-86 Labour negotiations.
the following agreement w&s arrived at by the
parties.

In the event that any of the female employees
specified as Slitter Salvage department incumbents as
of January 8, 1975, elect in any given year to opt
for the voluntary Jlayoff provision of Januvary 8,
1975, sanctioned by the Human Rights Commission, such
employees must work 1400 hours in that vacation year
to qualify for their Tfull vacation entitlement. It
was agreed that these employees are excluded from the
provisions of items #2 and #3 above. Only items #1,
#4, #5 and #6 apply to these employees.
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LETTER OF UNDERSTANDING 86 - 1

In the event the Company decides to train a mechanic,
discussions will be held with the Union to consider
training specified under the Provincial
Apprenticeship Training Branch.

LETTER OF UNDERSTANDING 88 - 1

It is agreed that any rated employees in the
Corrugator department. while employed on the
Corrugator, who are scheduled to work the Corrugator
shifts differing from those outlined by one hour or
more in Section 8 (a) shall receive as their hourly
rate of pay for the entire shift, the highest job
rate for which they are employed for any portion
thereof iIn excess of one half hour.

LETTER OF UNDERSTANDING 88 =~ 2

When directed by a foreman to do work in the
Engineering Department other than starch mixing,
Relief Engineers shall be paid the rate of -a 4th
Class Engineer for a-minimum of four (4) hours or the
actual hours worked on that shift whichever is the
greater.

LETTER OF UNDERSTANDING 88 - 3

If an employee 1is to relieve for vacations for
employees outsi de the bargaining unit during the
prime time vacation period, such employee shall be
removed from the departmental vacation list.

LETTER OF UNDERSTANDING 88 - 4

Press Department Lines of Progression

During the course of the 1988/1991 labour
negotiations. the following agreement was arrived at
by the parties:

1. Lines of Progression within the Press Dept. shall
consist of the following:

a) A flexo line of progression consisting of

flexo folder-gluer operators and flexo folder-
gluer 1lst. helpers.
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b) A Die Press line of progression consisting of
Rotary Die Press Operators and Rotary Die Press
lst. helpers.

¢) An 011 Press line of progression consisting of
rated 011 Press operators and Slottermen.

d) A Flatbed line of progression consisting of a
Flatbed Operator and Flatbed 1st Helper.

Movement within each line of progression shall be as
is currently in effect in other lines of progression
within the Plant.

There will be three Press opted labour pools namely
the Flexo, Die-Cutter. and Oil Press labour pools, to
replace the existing Press department opted labour
pool .

Relief Slottermen would come from the Flexo, Die
Cutter, and 011 Press Department labour pools
respectively when required.

If there 1s no work available for operators or
slottermen, they-would go back to their individual
labour pools as outlined in #1 above in line with
their seniority.

Resulting from these changes in the lines of
progression, the following classification rates shall
be effective September 1, 1988:

Bobst Operator 18.18
1st Helper 16.47

The two incumbent Ward Flexo Operators (D. Barrow and
T. Schumi) will be maintained at the rate of
$17.47/hr. until September 1, 1988, at which time
their rate shall be increased in accordance with the
general wage adjustment effective on that date. This
arrangement is contingent upon these operators
remaining in their present operator positions.

The two incumbent Oil Press Operators (R. Reay and P.
Tayes) will be paid at the rate of $17.33 per hour
until September 1, 1988, at which time their rate
shall be increased in accordance with the general
wage adjustment effective on that date. This
arrangement is contingent upon these operators
remaining in their present operator positions.
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7.

In order to effect an orderly transition to the new
Flatbed line of progression, employees currently
rated In the Die-Cutter Press line of progression are
to be polled in descending order whether they would
prefer to remain in their existing position or elect
to transfer to the new Bobst line of progression.

In the event of the permanent elimination of any of
the positions within the above-mentioned four [lines
of progression, displaced employees may exercise
their seniority to secure another position within
these lines of progression. This provision applies
only to employees currently rated in these positions.
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