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101) This Agreement is made and entered into by and
between Toronto Star Newspapers Limited through its autho-
rized representatives, the party of the first part or the Employ-
er, and the Graphic Communications International Union
Loca N-I., subordinate to the G.C.1.U., by the committee duly
authorized to act in its behalf, party of the second part or the
Union. This Agreement shall inure to the benefit of, and be
binding upon, the successor and assignee of the Employer and
thereupon the Agreement shall cease to be binding upon the
Employer signatory to this Agreement.

_(102) WITNESSETH: That this contract and scale of
prices shall be in effect from January 1, 1987 to June 30,
1989.

(103) The party of the first part agrees to employ in its
pressroom and paper handling operations, members of the
Graphic Communications ‘ International Union Local N-I, pro-
vided said Union furnishes enough competent and satisfactory
men at the scale of wages provided in this Agreement to
enable the party of the first part to issue its publications
promptly and regularly. The party of the second part agrees to
furnish such men. It is further provided that if at any time the
Union fails for any reason to supply a sufficient number of
competent and satisfactory men, the party of the first part may
employ any members of the Graphic Communications Inter-
national Union that it can secure. It may advertise for men in
the name of the Graphic Communications International Union
Loca N-I, or it may employ any men obtainable to meet
emergencies, with the understanding that if such men are
employed. they may be retained permanently at the option of
the party of the first part if they are considered competent by
the party of the first part and are accepted for membership by
the Graphic Communications International Union Local N-I.

(104) In recognition of the establishment of a classifica-
tion for Paper Handlers in this Agreement, the parties agree
that Paper Handling operations may be distinguished from
Press Room operations by historica practice. Working condi-
tions as outlined in this Agreement shall be extended equally
to Pressmen and Paper Handlers, except as noted.

It isunderstood that the changing and/or adjusting of wires
of press conveyors shall be part of the work to be performed
by Paperhandlers provided that this shall not preclude Mailers
from performing this function when the work required isin
the Mailing Room. It is agreed that press cleaning shall form
part. of the work of Paperhandlers, but this shall not preclude
such function being performed by journeymen pressmen or
apprentices.

(105) Pressmen’s work shall include those duties per-
folrlmed during times of production or make-ready itemized as
follows:

Operation and loading reel stands; changing and setting
reels according to roll size; engaging and disengaging all
printing units; folders and drag rollers; replacement of trolleys
and dlitters; cleaning, operation and adjustments on all inkin
systems (excluding separate storage tanks); installation o
portable inking systems, operation and adjustments to folders,
formers and press association preprint winders; leading of all
webs from roll to folders or preprint winders; adjustment of
al angle bars, trolleys, dlitters, creasing bars and pipe rollers;
operation and adjustment of al press controlled automatic
register controls; receiving and handling all plates; plating and

replating and unplating of presses; cleaning and adjustment of
ink rails; care and changing of all blankets and packaging;
adjustments to impressions and clips; lubrication and cleaning
of all presses and their component parts.

Notwithstanding the provisions of Clause 104 or Clause
108, the operation of any equipment designed to direct rolls of
newsprint from the main track to the spur lines leading into
the rollstands and the removal of wrappers from rolls when on
the rollstand or on the spur line may be performed by press-
men or paperhandlers.

All presswork pertaining to work performed in roto press-
rooms will apply the same as in other pressrooms and will
include all work performed in conjunction with the roto
etched cylinders completed for proofing or on production, and
the preparation and installation of doctor blades and impres-
sion rollers setting and operation on the press of press-con-
trolled automatic register controls.

While other trades may perform such duties, it isrecog-
nized that they should do so only in the course of their exami-
nation or repair of pressroom equipment.

(106) The Star agrees that in the event that if as a result of
the introduction of single purpose computers the work
assigned to journeyman pressmen is reduced in a manner
which affects the regular manning then it will discuss the
problem with the union and consult with them on ways of
minimizing the impact and such impact shall be covered by
the automation clause. In order to minimize the impact the
Employer agrees to work with the union to retrain suitable
journeymen to perform the work associated with a single pur-
pose computer. A single purpose computer is defined herein
as a computer which performs exclusively the work covered
by the Pressmen's jurisdiction.

(107) If the Employer should introduce new equipment
and/or new processes, and a dispute should arise between the
Graphic Communications International Union Local N-I, and
any other union which has a collective agreement with such
Employer as to which union represents or should represent the
employees or any of them assigned by the Employer and
engaged in operating such new equipment and/or in perform.,
ing the work pertaining to such new processes, the Graphic
Communications International Union Local N-I and the
Employer agree and undertake as follows:

(1) Such dispute as aforesaid. should be resolved in accor-
dance with the laws of the province which prohibit any stop-
page or other interruption of work during the life of an agree-
ment.

2y The Graphic Communications International Union
Local N-I shall, in the first instance, seek to reach with the
other union an agreement which shall also be satisfactory to
the Employer.

(3) If such agreement is not reached within a reasonable
period and, in any case, within three months of the receipt by
either party of awritten request therefore from the other party,
the party receiving such request shall take the matter before
the Ontario Labour Relations Board by way of an application
for certification or of any other applicable and relevant pro-
ceeding under The Labour Relations Act for final and binding
decision by the said Board in accordance with the exclusive



powers conferred upon it by the said Act to decide questions
of representation and bargaining units when such questions
arise in a proceeding before it.

(4) In accordance with the provisions of and the obliga-
tions imposed by the said Labour Relations Act, the Employer
and Graphic Communications International Union Local N-|
shall bargain collectively for those employees, if any, deter-
mined by the Ontario Labour Relations Board to be represent-
ed by Graphic Communications International Union Local N-
1.

(108) All time of Paper Handlers covered by this Agree-
ment belongs to the office, and employees shall (temporarily
or permanently) perform any duties which are assigned to
them by the Foreman. Paper handling under this Agreement
does not preclude handling by truck drivers at the publishing
Bl ant or plants. All handling of newsprint and roto paper now

eing performed by Paper Handlers, whether manually or
mechanized, shall continue under the jurisdiction of Graphic
Communications International Union Local N-1. It isunder-
stood that clearing of waste from conveyors in the Mailing
Room shall be performed by Mailing Room employees.

MANPOWER. REQUIREMENTS
(201-A) 1 Yonge Street - Pressmen

Under no circumstances shall situation holders be replaced
if absent for any reason except at the sole discretion of the
Employer, and the assignment of men shall be at the sole dis-
cretion of the Employer. However, the following minimums
shall apply subject only to the Elmplayer’'s rights on non-
replacement for lates or no-shows specified below:

Manpower ‘Requirement Including Pressmen-In-Charge
for the Operation of Crabtree Vickers Viceroy Mark 11
Presses

1- 2 operating reel stands plus

upto 3color cylinders ............ccovevn, 4 men
3 operating reel stands plus up

to3color cylinders ..o, 5 men
4 ogerar[i ng reel stands plus up

to 3color cylinders 7 men
5 operating reel stands plus up
to3colorcylinders ..o, 8 men
6 - 7 operating reel stands plus

up to 3color cylinders .....ccoveevereeiervenenne 9 men
8 %perating reel stands plus up

0 3 color CyliNders....ouvvnvcronieneenns 10 men
9 operating reel stands plus

any number of celor cylinders................ 11 men

10 or more operating reel stands plus any
number of color cylinders...........ooeviinls 12 men

In the event that more than 3 color cylinders are to be used
on any press involving the operation of up to and including 8

operating reel stands, the Employer agrees to assigh one, .a
man per press. It is understood, however, that the maximum
crew size under any and all circumstances when operating up
to and including nine (9) redl standsis eleven (11) men and
when operating ten (10) or more red stands the maximum
crew size shall not exceed twelve (12) men.

There shall be no additional manpower requirement for
the printing of one (1) spot color (in addition to black) for edi-
torial purposes on Page 1. This includes the “red ling”, ear
lugs, or any other use of color. This shall in no way diminish
the Employer’s right to 3 additional color cylinders per press
without additional manpower requirements on the press.

The number of men required in order to operate a press for
the production of flyers, predates or advertising sections shall
be determined in accordance with the manpower requirements
set out herein.

Except as provided in the Supplemental Agreement form-
ing part of the Main Agreement Re: Union’s Obligation To
Provide Straight Time Coverage For Pressmen and Paperhan-
dlers At One Yonge Street, Toronto, the Union shall undertake
to meet the above minimums (including any requirement for
the printing of colour) at straight time except that in any
instance where an employee’s regular straight time hours
exceed 44 hours in a pay week all hours worked beyond 44
shall be paid at the rate of time and one-half the appropriate
regular straight time rate of pay.

Failure to report for work at the start of any shift by one or
more Pressmen shall in no way prevent or delay the make-
ready, scheduled start-up, or operation of the presses. It shall
be at the sole discretion of the foreman as to whether or not
no-shows shall be replaced but if replacement is required, it is

uaranteed by the Union and no additional cost shall accrue to
the Employer.

A pressman who reports late and who has not been
replaced at the discretion of the Employer shall ‘be retained for
the balance of the shift if he reports to work within one hour
of the scheduled start of the shift. A. pressman who reports to
work later than one hour following the scheduled start of the
shift may be retained for the balance of the shift or sent home
at the sole discretion of the Foreman. |n either event, apress-
man who reports late and who is not sent home shall, only be
paid for time actually worked and shall not be paid overtime
without having worked the normal straight time hours of the
shift unless the reason for lateness is deemed to be a reason-
able reason by the Foreman.

If make-ready is to be performed by personnel other than
those who form part of a running crew, the number of men to
be assigned to this kind of work shall be at the sole discretion
of the Employer.

The Employer shall have the sole right to determine the
number of situations required and if necessary to reduce the
number of such situations upon ninety (90) days notice sub-
ject to the terms of Article 1102, or by attrition, which for the
purposes of this Agreement shall be defined as the non-
replacement of situation holders who leave, quit, die, retire, go
on long term disability, voluntarily transfer, or who are dis-
charged for cause.

However, the Employer agrees to make every reasonable
effort to bring about staff reductions by means of attrition



sh. 1 the Employer determine that such staff reductions are
possible solely as a result of changes in press manpower
requirements described in this Agreement as compared with
press manpower requirements described in the Agreement
between the parties dated January 1, 1975 to December 31,
1976. This undertaking of the Employer shall in no way limit
its rights to reduce staff subject to the terms of Article1102
based on the economic requirements of the business, number
of pages, circulation volume, the number of presses normally
scheduled to meet the Employer’ s operating requirements, the
introduction of methods of producing the newspaper other
than those in effect as at the date of signing this Agreement
such as collect running, or the introduction of new equipment.

Futhermore, it is understood and agreed that the Employ-
er's undertaking with regard to staff reduction by attrition, as
described herein, shall apply only to those employees named
in Appendix “A” (1 Yonge Street plant) and Appendix "B"
(7271 Weston Road, Vaughan Township plant) attached.

(201-b) 7271 Weston Road, Vaughan Township -
Pressmen

(i) The minimum crew size for Star Roto presses operat-
ing with the Goss Folders in place as at the date of sign-
ing this Agreement or  replacements for same and includ-
ing aPressman-In-Charge, shall be:

No. of

Cylinders 1 Red 2 Redls 3 Redls
1-5 5 6

6- 9 6 7 -
10-19 - 7 8

When 1-5 cylinders are being run and when the bay win-
dow is being used in the web pattern, an additional Pressman
shall be assigned to the press.

For double delivery, 1 additional man shall be added to
the manning requirements of theroto manning schedule.

The Employer agrees to the payment of a premium equal
to colour man rate for 2 Pressmen when running up to 10
units 2 jobs concurrent for either the same or for different cus-
tomers as well asaman in charge.

When running two jobs concurrent for either the same or
for different customers, the Employer agrees to the payment
of a premium of 15% of the regular straight time rate for the
shift for the man-in-charge, 10% of the regular straight time
rate for the shift for the second man-in-charge and 5% of the
regular straight time rate for the: shift for the third and fourth
men. These premiums shall only be applicable when from
twelve to nineteen units are being operated in this manner.

The Employer agrees to add one (1) Journeyman Press-
man when operating Ad-A-Card.

The Employer agrees to add one (1) Journeyman Press-
man to press manning table when operating four (4) units, 1
folder - 2 reels andbarrelled ink is used on al four (4) cylin-
dersto assist inhandling the extrawork load.

(i)  The minimum crew size for the Star Roto presses,
including a Pressman-In-Charge, when producing Specta-

Colour or rewinding shall be:

1to5Cylinders 5Men

(iif) The Union agrees to provide competent Journeymen
at straight time in order to meet all manning requirerments
provided in this Agreement, except that when such men
work on Saturdays, Sundays, and/or Statutory Holidays,
they shall be paid the applicable premium shift rate. This
shall in no way reduce the Employer’s entitlement to
straight time coverage as provided In the Supplemental
Agreement Re: Continuous Operation for Pressmen and
Paperhandlers at the Employer’'s Rotogravure Plant at
7271 Weston Road in Vaughan Township.

(201-c) 1 Yonge Street and/or 7271 Weston Road,
Vaughan Township - Paperhandlers

The Employer shall determine the number of Paperhan-
dlers required and the manner in which they shall he assigned
and it shall be at the sole discretion of the Employer as to
whether or not aPaperhandler who is absent shall be replaced.

(202) If during the life of this Contract, presses of sizes or
types of press associated winders or scanners not covered. by it
should be installed, the manning of such presses shall be
determined, if possible, prior to operation by negotiation or
arbitration. However, to avoid a possible delay in production
on the newly installed equipment, the Union agrees to operate
presses with the manpower requirements suggested by the
Employer, as atemporary measure until permanent manpower
requirements can be established. While such presses are being
operated under this provision with the manpower require-
ments suggested by the EmPI oyer, the Employer isnotina
position to effectuate a layoff of more than a number agreed
upon between the Union and the Employer prior to the estab-
lishment of permanent manpower requirements by negotiation
or arbitration.

This does not preclude the Employer from installing
and/or operating new equipment and/or new processesin a
manner determined by him, but neither does such permission
establish a precedent or prejudice the Union's position should
arbitration be necessary to determine afinal decision.

(203) 1t is agreed that this Contract shall be on the basis
of seven days or nights per week. No journeyman shall be
required or permitted to work more than five days or nightsin
any one week; but if no substitute or journeyman employed by
other officesis available to work at straight lime, journeymen
employed in the office concerned shall work exira shifts at
straight time or as outlined below. It is understood and agreed
that the Union shall fill the regular situations of the office and
provide extras to fill office requirements at straight time
except that time and one-half shall be paid to a regular situa-
tion holder or apprentice in the office concerned who is
required to work on his day off to cover manpower require-
Ments in excess Of those specified in Clause 201. If a situa
tion holder or apprentice works two such shifts contiguously,
the second such shift shall be paid at double the regular
graight time rate of pay.

The Employer agreesto pay time and one-half ratesto a
priority substitute on his sixth shift when he has worked five
shiftsin one plant in the same pay week for the office subject.
to the Union’s obligation to provide straight time coverage as
specified elsewherein this Agreement.



~ (204) The Union may re@ui re a regular journeyman to
give up a regular working shift to a substitute under the fol-
lowing conditions: (a) when the regular journeyman has
worked overtime in the preceding eight weeks equal to his
regular working shift and (b?1 provided that the substitute; has
not received from any of his employment at the trade in
Toronto during the preceding eight,-week period an amount of
pay equal to 40 shifts at day rates and (c) provided that the
Union notifies the Foreman before the end of the preceding
day shift.

FOREMAN

(301) All work in the pressroom which pertains to the
pressmen’s trade or paper handling shall be under the direction
of the Superintendent, the Assistant Superintendent, the Fore-
man, or the Assistant Foremen, who are recognized as being
representatives of the Employer, to be known hereinafter as
the Foreman.

Nothing shall preclude the Foreman from performing any
function which may be required in the operation of the press-
rooms of the Employer.

(302) The foreman may cal his force to work at different
hours on the same shift. In operating the five-day week the
foreman shall, as far as possible, put into effect the progres-
si;/f? day-off system, or the rotation of days-off among; the
staff.

(303) All time covered by this agreement belongs to the
office and employees shall (temporarily or permanently) per-
form any duties pertaining to work in the pressroom assighed
to them by the foreman, provided such work appertains to the
operation of the presses and is done in the pressroom.

(304) The foreman has the right to transfer men. from one

Bress to another during any shift, no extra compensation shall

e paid to men who work on more than one press during any
regular shift.

(305) No men shall be allowed to leave the office during
working hours or to beg-off except with permission of the
Ftherggn. Permission to beg-off shall not be unreasonably
withheld.

(306) The wages of the Foreman and Assistant Foremen,
who shdl all be members of the Union, shall be fixed by
negotiations between the employer and the individual, but
shall be in excess of the journeyman’s scale. It is agreed that
the Foreman or Acting Foreman will be exempt from the five-
day clause.

(307) Nothing shall preclude the Employer from giving
instructions directly to members of the Union in the event of
the absence or unavailability of the Foreman.

(308) The Foreman of the Pressroom shall be the judge of
aman’'s competency as a workman and his general fitness to
work in the office. He shall select and employ all help, and
supervise and control al employees in the Pressroom and dis-
cipline and discharge for cause that he deems sufficient. The
Employer agrees that no employee shall be discharged except
for just and sufficient cause or to reduce staff and that no
employee shall be disciplined exc$t for just and sufficient
cause. Upon demand, the Foreman shall immediately give the

reason for discharge in writing and the Employer recogu. _¢s
that an employee who is disciplined or discharged may grieve
in respect thereof. An employee is entitled, prior to the impo-
sition of discipline or discharge, to be notified a a meeting
with management of the Employer’s reasons for considering
such action. The Employer shall, prior to imposing discipline
or discharge, advise the employee of his or her right to be
accompanied by a Union representative who shall be sum-
moned without undue delay and without further discussion of
the matter, provided that the Union representative is readily
available. Notwithstanding the foregoing, in the event that a
Union representative is not readil?]/ available and. the Employer
contemplates the discharge of the employee in question, the
Employer shall be entitled to suspend the employee without
pay pending the completion of any investigation and the avail-
ability of a Union representative.

(309) The Union shall not discipline the Foreman for car-
rying out the instructions of the Publisher or his representative
as authorized by this contract and scale. Employees may
protest against Foreman's action, but if Foreman, after careful
consideration, decides his action warranted by the contract, he
need not change conditions unless directed to do so by the
Publisher or by decision of the joint standing committee. If
any employee has a complaint against the Foreman (or the
discharge of a man is contested by an individual or by the
Union) and differences cannot be adjusted by conciliation
between authorized representatives of the Union and the Pub-
lisher, the matter shall be referred to the loca joint standing
committee asprovided herein.

(310) Except as provided in Clause 307, al members
shall be under the sole direction of the Foreman or Acting
Foreman of the pressroom and shall not be subject to the dic-
tation or orders of any other person. No Foreman or Acting
Foreman shall delegate his powers to hire or discharge or dis-
cipline any member. The authority of the Foreman or Acting
Foreman shall be respected and al employees of the press-
room shall co-operate with him to the end that the publication
be produced properly, expeditioudy and economicaly.

(311) The foreman shal select all help, giving full consid-
eration to any candidates that may be introduced by the
Union, including apprentices who had become excessive to
the ratio a another daily newspaper in Toronto.

WAGES
401y Journeymen Pressmen shall be paid as follows: -

Effective January 1, 1987

Day Shift (35 hours?] ............................. $729.13per week
Ni%ht Shift (333/4hours) ... $761.13per week
Lobster Shift 3 11/4 hours) ................. $764.13 per week

Effective first full week following date of signing

Day Shift (35 hours?] ............................. $729.13 per week
Night Shift (333/4 hours) ................... $766.13per week
Lobster Shift (311/4 hours) ................. $769.13 per week



fective January 1,1988

Day Shift (35 hours) ... .ccvererserisiennen. $772.88 per week
Night Shift (33 3/4 hours) ........cccuuvnnes $814.88 per week
Lobster Shift (311/4 hours) ................. $817.88 perweek
Effective January 1, 1989

Day Shift (35 hours) .....ecevviivivenncvn $803.79 perweek
Ni%ht Shift(333/4hours) ....ooooevvveennn $345.79 per week
Lobster Shift (311/4 hours) .................$848.79 per week

(402) Journeymen Paperhandlers shall be paid as follows:
Effective January 1, 1987

Day Shift (35 hours) ......... 1111.1........$623.34 per week
Nl%ht Shift (35 hours) ..o $655.34 per week
Lobster Shift (32 1/2 hours) ................. $658.34 per week
Effective first full week: following date of signing

Day Shift (35 hours) ..............ccoovoannnee $623.34 per week
Nl%ht Shift (35 hours) ...ocveeereeeevsisenenne. $660.34 per week
Lobster Shift (32 1/2 hours) ................. $663.34 per week
Effective January 1, 1988

Day Shift (35 hOurs) ....ccimierceermnesenenenss $660.74 per week
Night Shift (35 hours) ...c.ocuvereivnnnan $702.74 per week
Lobster Shift (321/2 hours) ................ $705.74 per week

Effective January 1, 1989

Day Shift (35hours) ..o $687.17per week
Night Shift (35 hours) ..............ccceee......$729.17 per week
Lobster Shift (32 1/2 hours) .......cev e $732.17 per week

(403) Theman in charge of a press crew shall be paid
10% over the prevailing shift rate; assuming that this bonus
stays with the job and is not considered part of the: man's
sdary for vacation or other purposes.

(403-A) The man in charge of a press crew at the
Rotogravure Plant, 7271 Weston Road in Vaughan Township,
when designated by the Employer as being in charge of the
pressroom for a full shift where no Foreman or Assistant
Foreman or equivalent is on duty, shall receive a premium of
15% over the prevailing journeyman shift rate: assuming that
this bonus stays with the job and is not considered part of the
man's salary for vacation or other purposes.

(404) The color man on a press crew shall Ix paid 5%
over the prevailing shift rate; assuming that this bonus stays
with the job and is not consider& part of the man’s salary for
vacation or other purposes.

(405) Wages shal be paid weekly in cash or by cheque or
by bank depaosit or by any other mutually agreed method.

(406) The Employer agrees to establish a job differential
rate of 10% above the journeyman rate for a paper handler
lg rElanéj and 5% above the journeyman rate for an assistant

and.

These percentages will be treated asjob differentials and
such differentials will stay with the job and will not be consid-
ered part of the man’s salary for vacation or any other purpos-

es.

When the lead hand or assistant lead hand are absent and a
journeyman is required to cover, such journeyman shall be
paid the 5% job differential.

(407) Designated inkmen at the Roto plant and One
Yonge Street plant will receive a premium of 15% above the
journeyman-paperhandler day rate. This premium stays with
the job and is not considered part of the man’s salary for vaca
tion or other purposes.

HOURSAND OVERTIME
(501) 1 Yonge Street Plant

Not less than seven consecutive hours between 6:00 am.
and 6:00 p.m. for Pressmen and Paperhandlers excluding a
thirty (30) minute lunch period shall constitute a day’s work.
Five days, thirty-five hours shall congtitute a week’:; work.

For Pressmen, not |ess than six and three-quarter consecu-
tive hours between 6:00 p.m. and 6:00 am. on morning news-
papers, and between 6:00 p.m. and 6:00 am. on evening
newspapers, excluding a lunch period, shall congtitute a
night’s work. Five nights, thirty-three and three-quarter hours
shall congtitute a week’s work. For Paperhandlers, not less
than seven consecutive hours between 6:00 p.m. and 6:00
am., exclusive of thirty (30) minutes for lunch, shall consti-
tute a night's work and five nights, thirty-five (35) hours shall
congtitute aweek's work.

For Pressmen, not |ess than six and one-quarter hours,
excluding a lunch period, shall constitute the lobster shift.
Five lobster shifts, thirty-one and one-quarter hours shall con-
stitute aweek’ swork. For Paperhandlers, not less than six and
one-half (6 1/2) consecutive hours, exclusive of thirty (30)
minutes for lunch, shall constitute the lobster shift and five
lobster shifts, thirty-two and one-half (32 1/2) hours shall con-
stitute a week’s work.

A lobster shift is defined as a shift, the straight time hours
of which start in the day shift and end in the night shift, or
start in the night shift and end in the day shift.

(502) 7271 Weston Road Plant - Vaughan
Township

When the Employer is operating three shifts, the span of
hours for the day shift shall be from 8:00 am. to 4:00 p.m.,
and from 4:00 p.m. to 12:00 midnight on the afternoon shift,
and from12:00 midnight to 8:00 a.m. on the night shift.

Pre- or post-shift overtimein connection with any shift as
defined above shall not change the shift from what it would
have been had no overtime been worked.

In the event that the Employer decides to operate on the
basis of one or two shifts, the shifts to be operated shall be al.
the sole discretion of the Employer.



In the event that the Employer decides to operate only a
day shift, it shall be defined as a shift, the straight time hours
of which are completed between the hours of 7:00 am. and
7:00p.m.

If the Employer should opt to operate only a night shift, it
shall be: defined as a shift, the straight time hours of which are
completed between the hours of 7:00 p.m. and 7:00 am.

If the Employer should opt to operate only an afternoon
shift, it shall be defined as a shift, the straight time hours of
which are completed between the hours of 3:00 p.m. and 3:00
am.

In the event that the Employer opts for a2-shift operation
consisti n% of aday and an afternoon shift, the straight time
hours of the day shift shall be between 7:00 am. to 5:00 p.m.,
and the straight time hours of the afternoon shift. shall be
between 3:00 p.m. to 1:00 am.

In the event that the Employer opts for a2-shift operation
consisti nsghof aday and a night shift, the straight time hours of
the day shift shall be between 7:00 a.m. to 5:00 p.m. and the
straight time hours of the night shift shall be between11:00
p.m. and 9:00 am.

In the event that the Employer opts for a2-shift operation
consisting of an afternoon and a night shift, the straight time
hours of the afternoon shift shall be between 3:00 p.m. to 1:00
am., and the straight time hours of the night shift shall be
between 11:00 p.m. and 9:00 a.m.

(503) A stated hour for reporting for work (not necessari-
1y the same for each day) shall be given to each journeyman
and apprentice, and such schedule of starting hours shall con-
tinue for at least five shifts. This clause is not to conflict with
501 and 502.

(504) An employee shall be entitled to an unpaid lunch
period at atime designated by the Employer; which shall
commence within not less than two and one-half hours nor
more than five of his posted starting time and shall be posted
before the start of the shift. ‘ The stated lunch period may be
delayed. not more than 15 minutes without penalty as a result
of mechanical breakdown or production deadlines, provided
15 minutes' notice is given of any intent to delay the stated
lunch period. Due to the necessity of maintaining production
continuity, the lunch period may be paid for at the overtime
rate in lieu of alunch period. It the lunch period is worked
through and paid for, the Employer will make every effort to
provide within the shift, a continuous thirty-minute lunch peri-
od as close to the des gnated time as possible or take the
option of paying one-haf hour’s overtime. When the stated
lunch period is worked through on production, any remaining
period of time in the lunch period will belong to the employ-
ee.. Night shift emtplgzea when performing make-ready will
have the option of taking a thirty-minute lunch period at a
time agreeable to the press crew. Day shift employees when
performing post-shift make-ready work will take a lunch peri-
od a the conclusion of the regular shift or at the conclusion of
press production of the last regular edition, whichever comes
later. In all other circumstances of post-shift overtime, alunch
period of thirty minutes or pay in lieu thereof will be allowed
In the event of post-shift overtime of 60 minutes or more of
time actually worked after the conclusion of the scheduled
shift, excluding all pre-shift and all lunch period overtime.

In order that the Roto press(es) may be operated conv. .-
ously (that isto say,. running through the lunch period on any
shift) journeymen and apprentices on the press(es) will alter-
nate their lunch periods and such lunch time shall be paid for
by the Publisher. This arrangement may not be cited in dis-
cussions relating to the manning of the press(es). Paid lunch
periods shall be included as time actually worked in comput-
ing overtime but excluded from the calculation of overtime
worked up to 21/2 hours.

Alternating paid lunch periods shall be included as time
actually worked in computi gé; overtime, but excluded from
calculation of overtime worked up to 21,2 hours.

(505) All time required and authorized by the Employer

in excess of the unit of hours constituting a working shift or a

work week shall be considered overtime. ‘ The Employer shall

ﬁompermte for al authorized overtime worked in quarter-
our units.

(506) Where a man has completed a day’s or night's
work, has left the office and is called back to work in the same
office on the same day or night, respectively, he shall be given
aday’sor night's pay for haf a shift or less. If work is contin-
ued after the half-shift, he shall be paid the appropriate rates
associated with the preceding shift worked, as set out in the
schedule in Section (507) for the first 2 1/2 hours or less and
for work which continues after 21/2 hours until the work is
completed.

(507) Except as provided elsewhere in this Agreement,
the following schedule sets forth the rates of pay for overtime,
statutory holidays, and Sunday work pursuant to the condi-
tions noted.

Rates for  Overtime
Rates for 2 1/2 hours After
the shift or less 2 1/2 hours
(Multiples of regular
straight-time
hourly rates)

1172
3172
2172

An ordinary day 1
A gatutory holiday 3
A “Sunday” 2

For a sixth shift or on
his regular day off for
office requirements:
An ordinary day

A gatutory holiday
A “Sunday”

A second contiguous
shift as defined In
Article203 2

112
312
212

2172
4172
3172

W s

NOTE: Except as may be provided elsawhere in this Agree-
ment, in The Star comic and roto operations the rate for
Bost-shift overtime before 12:00 midnight Saturday will be
ased upon the rate for an ordi nar(j/ day and post-shift over-
time after 12:00 midnight Saturday will be based upon a
“Sunday”. Post-shift overtime on the Sunday shift after
12:00 midnight Sunday will be based upon an ordinary day,



STATUTORY HOLIDAYS

(601) Except as provided esewhere in this Agreement,
work performed within the 24 hours of a Sunday shall be paid
at double the rates provided in 401 and 402.

(602) Work done on the following statutory holidays shall
be paid at double time in addition to aday’s pay for the holi-
day. Notwithstanding any rates specified in Article 507, a
non-priority substitute working a statutory holiday shall be
paid double time and one-half for the shift, with overtime at
triple time for the first 21/2 hours and triple time and one-half
thereafter. New Year's Day, Good Friday, Victoria Day,
Dominion Day, Civic Holiday, Labor Day, Thanksgiving Day
and Christmas Day. When any of the above holidays falls on
a Sunday, it shall be observed on the day designated as the
holiday. It is understood double time rates shall not apply to
Sunday work for night and lobster workers on morning news-
papers. The Company agrees to add one (1) additional float-
Lngh(sjtatijtow holiday commencing in 1974 (the employee's

irthday).

If an employee's birthday holiday, as provided above,
occurs on another designated statutory holiday, an additional
day’s pay at the straight time pay rate will be paid in the same
pay week.

(603) For day shift and Rotoplant employees, the holiday
shifts shall be those starting within the 24 hour period of the
Statutory holiday. For night shift employees the holiday shifts
shall be those starting between 6:00 p.m. of the day before and
6:00 p.m. of the Statutory holiday. It is understood that any
work performed during the 24 hour period of the Statutory
holidz but not constituting a designated Statutory holiday
shift shall be paid for at the Statatory holiday rate of pay.
Regular employees working one day in the pay week in which
there is a statutory holiday on which they are not required to
work, will. be paid for the holiday. It is understood that pay-
ment will be at the night scale to men rotating on three shifts.
Priority substitutes who work four shifts during the week in
which'a statutory holiday falls will receive aday’s pay for the
statutory holiday if they are not required to work. Employees
whose regular time off falls on aholiday or whose vacation
time includes a holiday shall receive one day’s pay at straight
time.

(604) Substitutes employed the working day preceding or
the working day following each of the statutory holidays will
receive an additional one-quarter day’s ﬁay for reach shift so
worked in recognition of the statutory holiday, provided no
other statutory holiday pay for the same holiday is received by
the substitute under the existing contract.

APPRENTICE PRESSMEN

(701) Each office may have one apprentice to every ten
journeymen or fraction thereof regularly employed and the
maximum number of apprentices shall be fifteen to any one
office. It is agreed that no new apprentices shall be indentured
during the life of this agreement except by mutual consent.

_Apprentices shall be paid at the following percentages of
thejourneyman scale:

1st six months 50%
2nd six months 55%
3rd six months 60%
4th six months 65%

5th six months ‘J0%

6th six months 5%
7th six months 80%
8th six months 85%

5th year 90% moratorium.

When apprentice vacancies are filled by a journeyman
paperhandler, the starting rate for such an apprentice will be
60% of the journeyman Pressman rate.

Apprentice pressmen shall serve an apprenticeship of four
(4) years.

It is understood and agreed that if new apprentice press-
men are to be indentured as provided in this clause, unem-
ployed apprentices who have become excessive to the ratio a
other Toronto Web pressrooms under the jurisdiction of Local
N-I shall be given fist consideration, Consideration will also
be given to paperhandler candidates.

Selection shall be made on the recommendation of the
Joint Apprenticeship Committee, as provided for in Section
706 of the Agreement.

(702) All apprentices shall become apprentice members
of the Union after serving six (6) months provided that the
Union and Foreman consider that they may become compe-
tent journeymen.

(703) It ismutually agreed that apprentices shall be car-
ried as moratorium apprentices at the 90 per cent rate for one
year after completing their apprenticeship if no journeyman
vacancy is available and shall then be subject to the Employ-
er's option of continuing or discontinuing their moratorium
classification.

When an apprentice has finished his time and no journey-
man vacancy is available, his name shall be placed last on the
priority list and he shall hold priority as of that date for claims
to regular journeymen situations.

(704} No apprentice shall leave one office and enter the
service of another employer without the written consent of his
first employer and the president of the Union.

(705) The Union agrees to do all in its power to supply
efficient and competent journeymen upon the demand of the
Employer, but should there be no member of the Local or
International Union available to meet such demand, the Union
shall, by mutual agreement, advance the senior apprentice in
the office concerned, to the status of journeyman, Immediate-
ly after his advance the Employer shall be permitted to hire
another aﬁprentice to take his place. To meet a temporary
demand, the Union shall advance the senior apprentice in the
office concerned.



(706) A Joint Apprenticeship Committee shall be formed
composed of two representatives of the Employer and two
representatives of the Graphic Communications International
Union Local N-I. This committee shall have full power and
authority to deal with all aspects of apprenticeship training,
education, advancement and discipline (not covered elswhere
in this Agreement) for those apprentices employed by the
Employer.

Apprentices may be required on their own time to take and
successfully complete courses which have been designated by
the Joint Apprenticeship Committee as a. condition of contin-
ued employment.

APPRENTICE PAPER HANDLERS

(707) Apﬁrentice Paper Handlers shall be selected by the
Publisher. They shall make application to the Union and if
admitted by ‘vote of the Union shall be digible for apprentice-
ship.

(708) After serving an apprenticeship of three years, an
apprentice shall become a Paper Handler; provided his compe-
]Eency and good character shall be certified to by the pressroom
oreman.

(709 Apprentices may be employed in the ratio of one
apprentice to each four journeymen or fraction thereof.

(710) Apprentices shall be paid at the following percent-
ages of thejourneyman scale:

First six months of first year ........cccoveeriiiinnee
Second six months of first year
First six months of secondyear.......................
Second six months of secondyear..................
First six months of third year......evininns

Second six months of thirdyear......................

(711) When an apprentice has completed his required
three years' apprenticeship he will continue to be employed as
an apprentice at the 90 per cent rate until avacancy for ajour-
neyman occurs or any other opportunity of employment is
afforded at his trade. For such an apprentice, his priority in
the office for the next regular position shall date from the
completion of his time. No other apprentice shall be started
until the first apprentice is absorbed as provided above.

MISCELLANEOUS

(801) A monthly chapel meeting of 15 minutes shall be
alowed at a time suitable to the foreman in consultation with
the chapel chairman. In offices where three shifts overlap,
one 15-minute chapel meeting each month shall be allowed
during the working hours of 2 of the 3 shifts at. atime suitable
to the foreman in consultation with the chapel chairman. In
offices composed of shifts which do not overlap, two 15
minute periods shall be alowed for conducting monthly
chapel meetings under the same conditions.

(802) It is agreed that fruitless controversies must be
avoided and every effort made to maintain good feeling and
harmonious relations. To accomplish this, both partieswill in
every instance give prompt attention to disputes and will in
good faith endeavor to settle al differences by conciliation.

Under all circumstances business shall be continued in ac. .-
dance with the contentions of the party of thefirst partina
regular and orderly manner, without interference or interrup-
tion. Under this clause a contention shall not be set up to
reduce the size of crews as stipulated in the Agreement.

(803) The Employer agrees that employees covered by
this Agreement will not be asked to execute struck work tem-
porarily transferred from any Employer whose Employees are
members of the G.C.1.U. and engaged in alega strike which
has been sanctioned by the G.C.I.U. This does not preclude
the execution of work normally done by the Employees under
this Collective Agreement which is destined fo another
Employer at which alegal strike by or alockout of aloca of
theG.C.L.U.isin progress.

(804) In the event of a decrease in the force of any press-
room, such decrease shall be effected by discharging first the
person or persons last employed as a pressman or paper han-
dler, asthe case may be, and should there be an increase in the
force within 90 days of any decrease, the person or persons
discharged by reason of the decrease shall be reinstated in the
reverse order in which they were so discharged before other
help may be employed.

(805) In pressrooms operating more than one shift the
oldest priority employee shdl have the option of acceptance
or refusal of the first regular day situation. In the event of
refusal of the day situation by the employee, he till retains his
priority for the next regular day situation.

Journeymen Pressmen holding regular situations in the
Employer’s pressroom at One Yonge Street, Toronto shall not
be t(;ansferred from days to nights except under the following
conditions:

(a) The Employer eects to reduce the number of presses
being operated. on aregular basis on the day shift when
a the same time the Employer elects to increase the
number of press shifts to be worked on a regular basis on
the night side. Under these circumstances the maximum
number of pressmen who may be transferred from days
to nights shall not exceed eleven (11) regular Situation
holders for each press shift added to the night side on a
regular basis. A press shift is defined as a snift on which
apressisused for production purposes. If two presses
are used on that shift this represents two press shifts etc.

(b) The Employer elects to reduce the number of regular sit-
uations on the day shift but does not require additional
regular situations on the night shift. Under these circum-
stances the Employer will carry out a staff reduction in
accordance with the terms of the Collective Agreement
in order to reduce the total number of situations by the
number of surplus day shift situations. Day shift Situa
tion holders with the least priority will be transferred to
the night shift in sufficient numbers to replace night shift
employees whose employment is terminated as a result
of the reduction.

(c) The Employer agrees that transfers from shift to shift
shall not be made on a sporadic short term basis or for
the purpose of short term experimental exercises, but
shall only be made on the basis that the Employer
expects to continue the new method of operation for
some considerable period of time.



( .ransfers from shift to shift shal only be made upon 45
(forty-five) calendar days notice in writing to the indi-
vidual and to the Union and this notice provision shall
aso apply to Journeyman Paperhandler situation holders
at One Yonge Street, Toronto.

(e) In the event of the retirement, resignation, death, dis-
charge or termination of employment by any other attri-
tion method, of aday shift regular situation holder, the
Employer shall have the right to assign his replacement
to the shift it deems appropriate. If the Employer elects
to cover the situation on the day shift it will be offered to
employeesin order of priority and the replacement situa-
tion holder will be assigned to the night shift or to that
shift on which an opening remains following completion
of priority shift claiming procedures.

(f) A day side situation holder who is transferred to nights
after his vacation schedule has been approved shall not
hzaa\/gf his vacation changed in that year as a result of the
transfer.

(g) Any shift to shift transfers not specifically referred to
elsewhere in this Article shall be implemented on the
basis of priority shift claiming procedures,

(806) Priority shall be maintained in the operation of the
pressroom including the sub line and in filling positions from
it, so far asis consistent with the foreman’ s right to select and
employ competent help. In the event of the refusal of a Situa-
tion by asubstitute he will drop to the bottom of the sub line.

(807) It is the desire and intention of both parties to oper-
ate the equipment in such a manner as to safeguard the
employees and the equipment. Whenever repairs have been
carried out between the last. operation of a press and its sched-
uled resumption of operation, reasonable precaution will be
taken to ensure that the pressisin such state and condition
that it can be safely operated by the press crew assigned to it.
When during a shift work on a press or work which may affect
the operation of apressis being carried out, the man in charge
of the press crew on such press will be so informed.

The Employer agrees to provide a mandatory annual hear-
ingftest through its Health Centre facilities for all Press Room
staff.

The Employer agrees that when safety equipment and/or
safety clothing is required to be worn by employees, it will
maintain its current policy with. respect to payment of such
clothing or equipment, which provides that it will pay 100%
of the cost thereof to the maximum amounts set out therein
(e.g. the maximum payable by the Employer to cover the cost
of safety shoes/boots shal not exceed $52.00).

The existing safety devices and practices of the Company
for the purpose of protecting employees from injury, accident
and unhealthful conditions of work during their working hours
shall be continued subject to such improvements or changes as
the Company may from time to time determine to be advis-
able. The partiesrecognize that each employee has the right
and obligation to report unsafe conditions and practices to his
immediate supervisor or to a member of the Safety Commit-
tee. The Employer, the Union and employees jointly share the
regsgonsi bility for ensuring that employees practice safe work

Its.

A Union/Management Safety Committee shall be main-
tained consisting of equal representation of bargaining unit
employees and Management. Each party shall notify the other
in writing of its appointees and any subsequent changes.

Any member of the Safety Committee or bargaining unit
representative may make areport or suggestion to a Company
supervisor on any matter of safety,

The Safety Committee shall meet at least quarterly to dea
with any new or outstanding items of safety. Minutes of meet-
ings will be distributed to each Committee member and to the
Employer's Industrial Safety and Health Administrator.

The activities of the members of the Safety Committee
shdl be:

(8) to bring to ihe attention of those concerned any equip-
ment, procedures or practices which create a safety haz-
ard.

(b) to make a report or suggestion concerning a safety haz-
ard in writing to the Employer’s Industrial Safety and
Health Administrator who shall report on the action
taken at the next Safety Committee meeting.

{c) to recommend safety educational programs so as to pro-
mote safe working conditions and methods throughout
the shops.

(dy the Employer will provide the Safety Committee with a
position on any unresolved issues arising out of Sefety
Committee meetings within a reasonable period of time.

(808) The Employer and the Union agree to co-operate in
the maintenance of sanitary conditions in the Press Room, its
washroom and lunchroom. The Employer will keep promi-
nently posted arrangements in effect for prompt medical atten-
tion in emergenciesduring working hours.

(809) Leaves of absence without pay of up to three (3)
months duration may be granted by the Union to employees
upon request in writing provided that at least two (2) calendar
weeks' notice be given, provided that no more than three (3)
members are on leaves of absence at one time, and provided
no additional cost accrues to the Employer as the result of
such leaves of absence. Copies of any requests for leaves of
absence shall be forwarded to the Employer within one (1)
week of their receipt by the Union, and the Company will be
advised in writing by the Union of any leaves of absence
granted by the Union under the terms of this Clause and in
advance of said leaves of absence.

Maternity leave of up to six (6) months will be granted on
request on the understanding that the situation may befilled if
the employee fails to notify the Employer in writing at least
thirty (30) days prior to the expiration of the leave of her
intention to return to work. Such maternity leave shall be
without pay. The beginning and end of maternity |eave shall
be at the discretion of the employee within the framework of
the timespan provided in this section provided that upon
request the employee shdl provide the Employer with satis-
factory medical evidence as to her ahility to continue working
and if unable to do so may be required to commence her
maternity leave of absence by the Employer.



The Employer agrees to pay, on behalf of regular full-time
employees (and on a proportionate basis for priority substi-
tutes), 100% of contributions to premiums with respect to
OHIP and the Supplement thereto, Blue Cross Plan for
Extended Hedlth Care, Dental Insurance and Group Life
Insurance premiums for an employee on maternity leave of
absence for a period of up to six (6) calendar months. In addi-
tion the Employer will pay as a maternity leave benefit at the
commencement of a maternity leave a lump sum amount
equal to two (2) week’'s Unemployment Insurance benefit. No
Pension contributions shall be made on behalf of any employ-
ee on maternity leave of absence neither shall such absence be
considered as service for the purpose of earning service-relat-
ed benefits, except. that maternity leave of absence shall not be
deducted from service for the purpose of determining eligibili-
ty for amount of vacation. By way of example, an employee
with five (5) years of service which included a six (6) month
maternity leave of absence would be considered elig?i ble for a
fifth (5th) week of vacation provided she had actually worked
the required number of shifts during the vacation earning peri-
od, Service-related benefits earned up to the point of a mater-
nity leave of absence shall be retained upon return to employ-
ment upon which such employee would recommence earning
such benefits.  Maternity leaves of absence shall not change
am employee's seniority or priority position.

(810) No pressman or paperhandler may acquire regular
situation holder or priority substitute status, without having
satisfied a duly qualified physician designated by the Employ-
er as to his fitness to perform the work required by the
Employer. The cost of such medical examination shall be
borne by the Employer. The decision of the physician desig-
nated by the Employer shall be final and binding and shall. not
be subject to the terms and conditions of the grievance proce-
dure as set out in Article9.

JOINT STANDING COMMITTEE:

(901) A Joint Standing Committee of two representatives
of the Employer and a like committee of two representatives
of the Union (in case of vacancy, absence or refusal of any
such representatives to act, another shall be appoi nted? shall
be formed. To this committee shall be referred for settlement
all disputes which may arise as to the rights of the parties
under the terms of this agreement or alleged violation thereof
which cannot be settled otherwise. The Joint Standing Com-
mittee shall meet within five days from the day on which
either party hereto, through its authorized representative,
informsthe other Earty inwriting that ameeting isdesired and
shall proceed forthwith to settle any question before it. Such
settlement shall be final and binding on both parties to the
Agreement. If the Joint Standing Committee cannot reach a
seftlement within ten days (this time may be extended by
unanimous agreement) from the date on which the dispute is
first considered by it, a. Board of Arbitration shall be estab-
lished upon the request of either party to this Agreement.
Upon such areguest being made, the parties to this agreement
shall forthwith each appoint one member to the Board of
Arbitration and the two members shall select athird person, as
Chairman. If the two members fail to select a Chairman with-
in five days of the appointment of the last of them, or if either
party shall fail to name a member to the Board of Arbitration,
the Chairman shall be selected by the Minister of Labour of
Ontario on the request of either party hereto. The Board of
Arbitration thus formed shall hear and determine the differ-

ence or dlegation and shall issue a decision and the dec. |
shall be final and binding upon the parties and upon any
employee affected by it. The decision of amajority shall be
the decision of the Board of Arbitration. Costs of the arbitra-
tion shall be borne equally by the employer and the union
except that neither shall be obligated to pay any part of a
stenographic transcript without express consent.

Where a dispute arises as to whether the terms of the
Agreement are being correctly applied, the aggrieved employ-
ee (or the Union) shall nevertheless carry out the Employer’s
instructions pending final resolution of the dispute in accor-
dance with the procedures of this Clause.

When a disciplinary suspension or disciplinary dismissal
is to be submitted to arbitration, both parties agree to waive
the normal grievance procedure described €lsewhere in this
Agreement and to proceed to have the matter adjudicated by
sole arhitrator in the following manner;

a) The grieving party shall advise the other party in writing
of its intention to process its grievance to arbitration with-
in five calendar days of the imposition of the disciplinary
action in question and such notification shall include both
the basis of the grievance and the remedy sought.

b) Unless unavoidably delayed, or delayed by agreement of
the parties to this Agreement and of the arbitrator, any
hearings required with respect to the grievance shall be
held within thirty (30) calendar days following selection
of the arbitrator. Selection of the arbitrator by the parties
shall be concluded within five (5) calendar days of receipt
of notice of grievance referred to in (a) above. Selection
shall be made by the process of elimination from a panel
of five (5) arbitrators. The first party to strike a name
from the panel will be selected by lot. Thereafter the par-
ties shall aternatdy strike names until one arbitrator
remains, and that arbitrator shall be the arbitrator selected
to decide the case. Following conclusions on any and all
hearings which may be required, the arbitrator shall be
required to render his decision in writing, giving his rea-
sons in support thercof, within atwo (2) calendar week
period from the date of thefinal hearing.

¢) The pandl of arbitrators referred to above shall consist of
the following:

MartinTeplitsky
Robert Prichard
K. Swan

D. J. Baum
Howard Brown

Nothing shall preclude use of the sole arbitrator system of
grievance adjudication described herein for grievances arising
out of matters other than disciplinary suspension or disci-
plinary discharge subject only to the written consent of both
parties to this Agreement.

Nothing herein shall preclude the discussion of any
grievance relating to any disciplinary suspension or disci-
plinary dismissal and the Employer agrees to mest, on reason-
able notice, with the Union to discuss the events of any such
grievance.
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.1e Employer further agrees that the: Union shal be
advised of any disciplinary suspension or disciplinary dis-
charge within three (3) calendar days of itsimposition,

VACATIONS

(1001) Except as provided elsawhere in this Agreement,
employees who have worked at least 240 shifts in the year
ending March 31 shall be entitled to three (3) weeks of vaca
tion with pay to a maximum payment of 15 days.

(1002) Except as provided elsewhere in this Agreement,
any employee having completed 5 years of continuous service
with the Employer, including time as apprentice, priority sub-
stitute or regular on or before July 1, and having worked at
least 240 shifts in the year to the preceding March 31st, shall
be entitled to a 4th week of vacation with pay to a maximum
payment of five days.

Any employee having completed 10 years of continuous
service with the Employer, including time as an apprentice,
priority substitute or regular, and having worked at least 240
shifts in the year to the preceding March 31 shall be entitled to
afifth week of vacation with pay to amaximum of five days,

Effective in 1986 an employee having completed 25 years
of continuous service with the Employer, including time as an
apprentice, priority substitute or regular, and having worked at
least. 240 shifts in the year to the preceding March 31st shall
be entitled to a sixth week of vacation with pay to a maximum
of 5 days.

(1003) Employees shall receive vacation pay in advance
at the end of the financial week, immediately prior to their
vacation period.

(1004) No member shall be allowed three or four or five
or six consecutive weeks of vacation, as the case may be, dur-
ing the summer period (June 1 to September 30) unless all
two-\t;veek vacation periods have been arranged for al other
members.

(1005) Except as provided elsewhere in this Agreement,
all regular employees and extras working for the office who
have worked a portion of the year, shall recelve one day of
vacation for each 16 shifts worked, provided no such employ-
ee shall receive more than 15 days vacation in any twelve-
month period (each 11.75 shifts worked in the case of employ-
ees digible for a4th week of vacation, and not more than 20
days vacation in any twelve-month period, and each 9.4 shifts
worked in the case of employees digible for a 5th week of
vacation and not more than 25 days vacation in any twelve-
month period and each 8 shifts worked in the case of employ-
ees eligible for a 6th week of vacation and not more than 30
days in any twelve month period).

Days lost by reason of persond illness, extending up to a
period of one year, subject to written verification by the
Chapd Chairman, industrial accident, absence on jury duty,
subpoenaed as a witness, bereavement leave, or working as a
part time representative of the Union, or days taken off to can-
cd overtime, shall be included in the schedule of days worked
for which vacation credits are allowed. Paid statutory holi-
daysfor which a reiular employee was scheduled to work, but
not required to work, will be included in the schedule of days
worked for which vacation. credits are alowed. ¥When amem-
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ber's employment is terminated for any reason, he shall
receive earned vacation credits provided in this contract.

(1006) Except as provided elsewhere in this Agreement,
one week of vacation is understood to mean five days or five
nights. The shift upon which a man is working when he takes
vacation will control the rate of pay without any adjustment
for time worked on other shirts, provided that men whose reg-
ular work isonroto or color presses, and who rotate shifts will
be paid for vacations at the night rate. No employee will be
allowed to forgo vacation in any year for the purpose of
adding to the length of vacation in any succeeding year.

(1007) The time of the year that each employee shdll. take
such vacation shall be determined and arranged by the Fore-
man in consultation with the Chapel Chairman, To avoid
interference with production, vacations shall be arranged by
the Foreman as far as possible between April 1 and October 1,
according to priority by class of work. It is understood that all
vacations earned to March 3 1 shall be completed in the twelve
months following except by mutual consent.

(1008) The Foreman will give to the Chapel Chairman the
schedule of vacation periods available not later than Jan. 3 1st.

(1009) The Empl ?yer algrees that 16% of the journeymen
Daily pressroom staff shall be permitted to take one or two
week vacation periods a any one time during the months of
June, July, August and September.

Three (3) regular Paperhandler situation holders will be
permitted off at any one time on vacation during the year, pro-
vided that the Union covers such. absence at straight time if
required by the Employer.

In the Roto operation, two journeymen pressmen per shift
shall be permitted to take one or two week vacation periods at
any one time during the months of June, July, August and
September, and during the two week period containing Christ-
mas Day and New Year's Day.

It is agreed that the numbers specified herein may be mod-
ified upwards or downwards if the number of regular situa-
tions erg(sz)l oyed on any one shift changes from the humber
employed as at the date of signing this Agreement.

SEVERANCE, DISMISSAL, DISABILITY
AND RETIREMENT PAY

(1101) Severance pay at the rate of one week’s wages for
each six months of continuous service (or major fraction
thereof) with the Employer, with a maximum of fifty-two
weeks wages, shall be paid on loss of situation caused
through permanent suspension of publication. Severance pay
shall not apply in the case of an employee who does not lose
employment through suspension of publication due to merger.

(1102) Upon dismissal to reduce staff, an employee shall
recelve dismissal pay in alump sum equal to one week’s pay
for every five months of continuous service or major fraction
thereof with the Comcj)any but not in excess of fifty-two (52)
weeks' pay. It is understood that upon dismissal to reduce
staff, an employee must decide within twelve (12) months
whether he will continue as a substitute or take advantage of
the dismissal pay. It isagreed that dismissal pay will be based
on continuous service as aregular and substitute, including



this twelve-month period, as long as the substitute remains
available for the service of the employer concerned; provided
that the maximum of fifty-two (52) weeks pay remains
unchanged.

(1103) The Employer agreesto provide retirement bene-
fitsin accordance with the terms of Article15.

(1104) An employee on leave of absence as an officer of
the Union shall, upon his return to work for the Employer, be
deemed to have bridged service fox purposes of digibility for
amount of vacation, severance and/or dismissal pay, and ser-
vice for the purpose of pension digibility under the Pension
Plan as shown in Article 15 (subject only to the terms and
conditions of said plan). It is understood and agreed that the
priority of such a person shall be unchanged from what it
would have been had no leave of absence been taken.

HEALTH AND WELFARE

(1201) The Employer shal assume 100% of the cost of
the Ontario Hospital Insurance Plan and supplement thereto,
and 50% (100% effective duly 1, 1987) of the cost of the Sur-
gica-Medical Plan (Cumba S-O-h/r, Blue Cross or mutually
acceptable equivaent), affecting the employees covered by
this Agreement and their dependents, the other one-half (as
applicable) being assumed by employees through payroll
deductions, with the understanding the Blue Cross Extended
Health Plan will be revised to €iminate deductibility factors
relating to drugs at no additional cost to the employee.

(1202) Weekly indemnity payments will be provided in
accordance with the terms of the “Weekly Indemnity Plan”.

(1203} .A regular situation holder or priority substitute
scheduled to work for the office, who is cdled for jury duty or
subpoenaed as awitness, shall be given afull shift off each
day and shall be paid the difference between jury.or witness
pay and his regular pay while serving.

(1204) In the event of the death of a regular situation
holder's spouse or children, parent, step-parent, legal guardian,
brothers, sisters, parents-in-law, step-children, grandparents,
grandchildren, brothers-in-law and sisters-in-law, a. bereave-
ment leave shall be granted of up to 5 days from and including
date of death to and including date of funeral, for the purpose
of making funeral arrangements and/or attending the funeral.
Pay for such bereavement leave will be limited to a maximum
of up to 5 scheduled working days absent under the above
conditions.

A priority substitute who is scheduled to work when a
bereavement as defined above occurs shal be granted a leave
with pay, as above, provided he does not receive pay for more
than 5 shiftsin the Industry in the pay week or weeks when
the leave is taken.

(1205) Employees covered by this agreement who have
completed at least three months' service shall be eligible to
participate in. the Group Life Insurance Plan of Toronto Star
Newspapers Limited.  Such employees may sdect coverage
in an amount equal to $5,000.00 ($6,000.00 effective firgt full
week following date of signing) or equal to one years sdary
at base rate, or equa to two years sdlary at base rate.

For employees who elect to become members of the 2
the Company will pay the cost of the first $5,000.00
($6,000.00 effective first full week following date of signing)
of the plan and will pay one-haf of the premium cost of the
excess coverage.

The insurance will be available to regular substitutes of
the office whose cards are on the dip board of the Employer,
and on whose behalf the Graphic Communications | nterna-
tional Union Local N-l will certify that they are not partici-
pating in the group insurance plan of another Toronto employ-
er. The calculation of Employer contributions with respect to
group life insurance shall be in accordance with the formula
set out in the attached letter re numbers of situations and with
respect to priority substitutes.

Notwithstanding anything herein stated, the terms, condi-
tions and features of the insurance provided for herein shall be
as established by the insurer and evidenced by the applicable

policy.

It is agreed by the parties hereto that this Clause shall not
be subject to any of the terms and conditions set forth in the
other clauses of this Agreement.

(1206) The Employer will notify the Union in advance of
any changein the rates required by the insurance carrier of the
Group Life and Group Hedth Plans.

(1207) Effective July 1, 1987 (and subject to the terms of
the Insurance Company’s Plan) the Employer will provide a
basic Blue Cross Vision Care Program at a benefit level of
$120.00 towards the purchase of prescription eye glasses or
contact lenses once every 24 months, with the Plan assuming
the costs up to $120.00 per eigible family member in each 24
month period.

(1208) Effective first full week following date of signing
the Employer will pay the premium cost for insurance cover-
age to provide a benefit of $100,000. to be paid in the event of
the accidental. death of an employee occurring or resulting
from injuries sustained in the course of his or her employ-
ment.

JOB SECURITY

(1301) It is recognized that job security falls into two
main categories -- first, layoffs due to the introduction and use
of new processes and/or new equipment; and, second, all other
layoffs, except., of course, dismissal for cause.

DEFINITION

New processes and/or new equipment is defined as the
replacement of existing equipment and/or methods in the
pressroom and/or the purchase and installation of new types of
equipment developed for use in that department. It shall aso
include new processes in the methods of production now in
use affecting the Union.

A. New processes and/or new equipment
The Employer recognizes and agreesthat all other contrac-

tual obligations will be met and will be extended in the fol-
lowing manner:
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When the purchase and installation of such equipment
and/or introduction of new processes is decided upon the
Union will be advised and the Employer will discuss with the
Union the impact of such ingtallation on employment of the
affected Union members.

2. Before any layoffs are instituted as the result of the
introduction or use of new processes and/or new equipment
the Employer agrees to negotiate with the Union ways and
means of minimizing the impact of such layoffs. Notwith-
standing the provisions of A.3 of this Article, or the last sen-
tence of the Joint Standing Committee Clause, the Employer
may implement layoffs under conditions herein agreed to after
the two-year period specified, provided this shall not prejudice
the ;‘]I nal d|$||oost|on of any dispute arising from the provisions
of this Article.

3. There shdll be no layoff enforced for a period of two
years from the time of the productive operation of the new
equipment Or New processes, except as referred to in para-
ggaphs 4,5 and 6, immediately below. Personnel in excess of
the requirements agreed upon between the Union and the
Employer shall be [isted as substitutes but shall receive all
benefits of the Contract as agreed upon in the Job Security and
other clauses. As substitutes, however, they need not be
replaced in the event of absence, It is agreed that the person-
nel referred to above will not be used as coverage for regular
situation holders. In the event of a dispute between the parties
as to the number of persons to be so listed, the Joint Standing
Committee procedure shall be followed.

4. During the life of this Contract every effort will be
made in co-operation with the Union for the relocation of the
personnel involved withinthe Union’ sjurisdiction.

5. During the life of this Contract any reduction in the
work force of the Union will be subject to negotiation includ-
ing serious consideration of shorter working hours.

6. To discuss fully with the Union the possibility of volun-
tara/ retirement of personnel within the Union’s jurisdiction in
order to reduce the impact of any layoffs. It is understood that
pressure will not be exerted on any individual.

7. In such cases of voluntary retirement referred to in
paragraph 6, immediately above, any negotiated benefit above
the credited retirement provisions in the Contract will be the
same in each case.

B. All other layoffs

The Employer recognizes and agrees that all other contrac-
tua obligations will be met and will be extended in the fol-
lowing manner:

1. In the event that all other contractual obligations with
respect to layoffs have been met, before implementing any
layoff the Employer will discuss and justify the necessity for
the proposed layoff with the Union.

2. Before implementing any such layoff there will be a
period of 90 days for the Union to allow full discussion as
agreed in paragraph 1, immediately above. Notwithstanding
Paragraph 1, immediately above, the Employer may imple-
ment layoffs under conditions herein agreed to, after the 90-
day period, provided this shall not prejudice the final disposi-
tion of the case.

3. During this 90-day period the number of regular situa-
tionsin the work force will be maintained, except that replace-
ments due to normal attrition will not be eligible for the $500
payment referred to below (effective first full week: followin
date of signing a once in alifetime lump sum payment equ
to two (2) weeks pay at the basic day shift rate in effect imme-
diately prior to date of termination ) in the event of a layoff at
the end of the 90-day period.

4. To explore with the Union the possibility of voluntary
retirement and, in such cases, the conditions as outlined in
Section A, sub-section 7, will. apply.

C. Disposition of personnel

The disposition of personnel laid off by the application of
Sections A and B above, will be as follows:

1. The Employer will provide the contractua dismissal
pay set out in the Contract but in each such case an additional
amount of $500 per person (effective first full week following
date of signing a once in a lifetime lump sum payment equal
to two (2) weeks at the basic day shift rate in effect immedi-
ately prior to date of termination) will be paid. It is under-
stood that this amount of $500 (effective first full week fol-
lowing date of signing a lump sum payment equal to two (2)
weeks at the basic day shift rate in effect immediately prior to
date of termination) will be paid only once in the working life-
time of any individual.

With reference to paragraphs A6, A7 and B4, in the event
of aregular situation holder who is at |east sixty years of age
and has151/2 years' continuous service with the Employer
voluntarily elects to take a special leave of absence in the
place of amember to be laid off, the Employer will pay such a
person a staff reduction benefit of $52 per week ($50 per week
to Paper Handlers) for those taking this special leave, payable
until retirement pension begins and guaranteed for 52 weeks.
When such a person shall attain age 65 and commence receiv-
ing pension benefits the Employer will pay $2 per week for
life commencing on the first day of retirement pay. All time
during the specid leave of absence may count asservice for
pension purposes but not for other benefits. Such member
may have the option of eecting to receive the dismissal pay as
set out in the Contract plus $500.00 (effective first full week
following date of signing a once in a lifetime lump sum pay-
ment equal to two (2) weeks pay at the basic day shift rate in
effect immediately prior to date of termination), instead of the
weekly benefits described above.

The Employer will provide dismissal pay to aregular situ-
ation holder who resigns voluntarily to take the place of
another employee who is considered excess to the Employer’s
requirements, provided that in fact a reduction in staff is
accomplished as a result of this option. The voluntary resig-
nation option shall be exercised on a priority basis.
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2. Irrespective of the dismissal pay Clauses in the contract
which gives the individua the opportunity to stay on the sub
line and have a year in which to decide whether or not he will
take his dismissal pay, the $500 (effective first full week fol-
lowing date of signing aoncein alifetime lump sum payment
equal to two (2) weeks pay at the basic day shift rate in effect
immediately prior to date of termination) set out above would
become immediately payable. It is understood that credits for
disrkr]1i$%ll pay Will recommence on re-establishment of priority
in the office.

It is understood and agreed by both parties that should the
Employer commence anew publication, enlarge the cI)resent
publication by adding additional sections, arrange to do work
In these departments which previously had been contracted for
from outside: suppliers, agree with advertisers to do work of a
temporary or indefinite nature, e.g., dodgers or any other work
contracted for beyond the present scope of the newspaper
thereby creating additional regular situations and should there
be any resultant layoffs through discontinuance of these pro-
jects the above layoffs procedures will not apply to such addi-
tiond situations.

D. Interpretations

1.In A.2, "negotiate” and the reference to “negotiation” in
AS, means that full and serious consideration will be given by
the parties to all factors and aspects, to the end that there can
be a search for a mutually satisfactory way of minimizing the

impact of layoffs.

2. In A7, “negotiated benefit” means any agreed upon
benefit or improvement. in the terms of the retirement provi-
sions of the Agreement.

3. In B.1, “justify the necessity” means the substantiation
of a change or changes in conditions which account for a
reduction in staff.

4. The preamble to Section A shall be interpreted to per-
mit the Employer to forgo replacement of terminations.

TERMS OF CONTRACT
__(1401) This Agreement shal take effect on January 1,

1987, and shall remain in force until June 30, 1989. It is
‘mutally agreed that only the scale of wages provided in (401)
and (402), including overtime (if any), will be retroactive to
January 1,1987, but all other provisions will be made effec-

tive upon the signing of this contract.

Within 90 days prior to the termination of this Agreement
the Employer agrees to negotiate with the Union for a new
Agreement to take effect on July 1, 1989, The terms and con-
ditions of this Agreement shall remain in effect during such
negotiations. If such negotiations do not result in a new
Agreement prior to June 30, 1989, the new Agreement shall
be made retroactive to July I, 1989, in respect to wages and
overtime (if any).

PENSION PLAN

(1501) The Pension Plan, known as the "Prestereph Pen-
sion Plan,” described under the heading “Pension Plan” at
pages 40, 41 and 42 of the Collective Agreement covering
Pressmen and Paperhandlers between Toronto Star Newspa-
pers Limited (the “Company”) and the Printing and Graphic
Communications Union No. N-I (the “Union”) effective Jan-
uary 1,1977 to December 31,1978 shall be continued solely
for the purpose of providing for the payment of pensions,
deferred vested pensions and other benefits under the terms
thereof to members or former members or their beneficiaries
who, by reason of retirement, termination of employment or
death, were receiving such payments or were e&led to
deferred vested pensions prior to the date of the signing of this
Coallective Agreement. No employee governed by this Collec-
tive Agreement shall be €eligible to participate in the
Prestereph Pension Plan or to receive a pension thereunder on
or after such date and no pension benefits, other than deferred
vested pensions to which former employees had theretofore
become entitled, shall commence to be paid or payable under
the Prestereph Pension Plan on or after the date of the signing
of this Collective Agreement.

(1502) All regular situation-holders, priority substitutes
and apprentices as at the date of the signing of this Collective
Agreement have been and are required to join The Toronto
Star Pension Plan as non-contributory members thereof upon
fulfiltment of the eligibility requirements of that Plan.

(1503) An employee shall retire from the Compzrc?/’s
employment upon attaining age 65 or as may be specified in
The Toronto Star Pension Plan as amended from time to time,
unless such retirement is postponed by mutual agreement
between the Company, the employee and the Union,

(1504) The pension benefits payable under The Toronto
Star Pension Plan shall be integrated with thosgcj)_arlyable under
The Canada Pension Plan. The actua integrated Toronto Star
Pension Plan/Canada Pension Plan pension benefits payable
upon retirement at age 65 to a non-contributory member of
The Toronto Star Pension Plan who is governed by this Col-
lective Agreement and who elects a normal ten-year guaran-
teed pension benefit shall be equal to or greater than the level
of Canada Pension Plan benefits which would have been
payable to such employee had he retired at age 65 or there-
after on the date of the signing of this Collective Agreement
plus a pension in the amount which would be the equivalent of
that provided by the application of the following formula:

(a) Past Service

For participantsin the Prestereph Pension Plan on Decem-
ber 31, 1964, $1.9354 for Pressmen and $1.8709 for
Paperhandlers effective January 1, 1968, multiplied by
units of six months of continuous service or major fraction
thereof after attaining age 491/2; and

(b) Future Service

$1.9354 for Pressmen and $1.8709 for Paperhandlers
effective January 1, 1968, for six months of continuous
service or major fraction thereof while a participant in the
Prestereph Pension Plan after December 3 1, 1964;
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) Thetotal pension calculation to be limited to 151/2

gears of service with a maximum pension payment of

60.00 per week for Pressmen and $58.00 per week for
Paperhandlers effective January 1, 1975.

(1505} It is recognized that pension benefits calculated in
accordance with clause 1504 might, in some instances, exceed
the level of pension benefits which would otherwise have
been payable under The Toronto Star Pension Plan. ‘ To the
extent that pension benefits calculated in accordance with
clause 1504 hereof exceed the pension benefits which would
otherwise have ‘ been payable under The Toronto Star Pension
Plan, such additional pension benefits shall be guaranteed
only for 100 weeks from the commencement of retirement, If
amember of The Toronto Star Pension Plan governed by this
Collective Agreement continues to work beyond the age of 635
years pursuant to clause 1503 hereof and dies prior to retire-
ment, he will be covered by the 100 week guarantee as speci-
fied herein.

(1506) Except such as are required for the purpose of pro-
viding ﬂensi ons, deferred vested pensions and other benefits
under the terms of the Prestereph Pension Plan to members,
former members or beneficiaries thereof who are entitled by
reasons of retirement, termination of employment or death to
receive such pensions or benefits as at the date of the signing
of this Collective Agreement, all assets of the Prestereph Pen-
sion Plan shall be transferred to The Toronto Star Pension Plan
as at that date and the Union, for itself and on behalf of the
employees governed by this Collective Agreement, agrees to
execute any instruments necessary to effect such transfer and
requests and authorizes the Company and the trustees appoint-
ed to administer the Prestereph Pension Plan and The Toronto
Star Pension Plan to do or cause to be done all which is neces-
sary to effect such transfer of assets.

(1507) Regular situation-holders, priority substitutes and
apprentices who, in accordance with the provisions of this
Article, became or will become non-contributory members of
The Toronto Star Pension Plan upon fulfillment of its eligibili-
ty requirements have been or will be given credit for past ser-
vice as non-contributory members as though they had become
non-contributory members of The Toronto Star Pension Plan
upon fulfillment of its digibility requirements immediately
following attainment of regular, full-time employment status
in the case of regular situation-holders, priority substitute sta-
tus in the case of priority substitutes and apprentice status in
the case of apprentices.

(1508) Nothing herein shall preclude a noncontributory
member of The Toronto Star Pension Plan who is governed by
this Collective Agreement from becoming a “Late-Start Con-
tributory Member” or a"Contributory Member” of The Toron-
to Star Pension Plan (as those terms are defined therein), pro-
vided that, in either case, the employee applies for such mem-
bership and authorizes the Company to deduct normal contri-
butions from his pay in accordance with the terms of The
Toronto Star Pension Plan not later than six (6) months after
the date each affected employee is in receipt of written infor-
mation detailing his cost (including interest) of funding past
service contributions and, with respect to contributory mem-
bership, complies with such requirements as to the funding of
past service contributions as may be agreed upon by the Com-
pany and the employee and accepted by the Trustees of The
Toronto Star Pension Plan. For greater certainty it is hereby
stipulated and understood that:

(i) payments in respect of an employee's funding of past
service contributions shall be made in such number of
ingtallments as may be agreed upon by the employer and
the employee, subject to acceptance by the Trustees of
The Toronto Star Pension Plan;

(i) interest rates in respect of such payments shall be as
set by the said Trustees and are subject to adjustment by
the Trustees from time to time;

(iii) the employee shall not be entitled to make any pay-
ments in respect of the funding of past service contribu-
tions after December 31, 1988, and

(iv) the employee shall not be entitled to make any pay-.
ments in respect of the funding of past service contribu-
tions unless he shall have complied with the requirements
of this Clause (1508) and, in particular, shall have elected
to make such payments not later than six (6) months after
the date heisin receipt of written information detailing his
cost (including interest) of funding past service contribu-
tions.

(1509) Any person other than an employee referred toin
Clause (1502) hereof who shall commence or have com-
menced employment on or after August 29, 1980 shall, asa
condition of employment by the Company, become a contribu-
tory member of The Toronto Star Pension Plan upon fulfill-
ment of the digibility requirements of that Plan.

(1510) Wheress it is understood that there might be
equally sound alternate means of fulfilling the foregoing pur-
poses and providing benefits to persons contemplated hereby,
such as, for example, by the merger of the liahilities and assets
of the Prestereph Pension Plan into The Toronto Star Pension
Plan with equivalent provision for the rights and benefits
referred to in clauses 1501 and 1506 hereof, it is acknowl-
ed?ed and agreed that, provided that the rights, benefits and
obligations provided for herein shall in no way be diminished
thereby, the Company shall be at liberty to adopt such alterna-
tive and the Union, for itself and on behalf of the employees
governed by this Collective Agreement, undertakes to execute
any instruments necessary to permit, authorize and effect the
adoption of such aternative.

WEEKLY INDEMNITY PLAN
(1601) ELIGIBILITY

A member of Graphic Communications International
Union Local N-I, who is actively engaged in working for the
Employer as aregular journeyman or apprentice (or a priority
substitute who shall be digible to participate only in the short
term disability portion of the program, except as provided for
in the Supplemental Agreement regarding Regular Journey-
man Pressmen Situations at One Yonge Street Plant and Priori-
ty Substitutes) and who has three successive months priority
with the Employer is automatically digible for this plan.

No situation holder or apprentice who has less than two
years of continuous service with the Employer and no priority
substitute who has less than two years of accumulated contin-
uous service with the Employer shall be digible to receive
benefits at the60% rate provided hereinafter.
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(1602) TERMINATION OF PLAN

On retirement except that those members of the Plan who
are aged 65 or over will not be entitled to benefits at the 60%
rate.

(1603) AMOUNTS OF BENEFITS

Benefits will be paid weekly at the rate of 100% of the
contract day rate for the disabled employee for a maximum of
26 weeks. Thereafter benefits will be paid monthly at the rate
of 60% of the contract day rate in effect on the last day of his
26th week of disability until age 65.

If an employee who is a contri butort))/ member of The
Toronto Star Pension Plan is disabled and becomes entitled to
benefits at the 60% rate in accordance with the foregoing
paragraph, payment representing that employee’ s contribution
will be: made by the Employer directly to The Toronto Star
Pension Plan from the beginning of the: long-term disability
period which commences after the first 26 weeks of disability,
The employee’s rate of pay for pension plan purposes will be
assumed to be the rate paid at the end of the initia 26 weeks
period of disability.

Benefits in either period will be reduced by any amounts
paid under Workmen's Compensation Board regulations.

(1604) BASIS FOR PAYMENT OF BENEFITS

Except in the case of absence resulting from compensable
injury, benefits will commence on the second working day for
all types of disability (accident, sickness or disease). Irrespec-
tive of the shift to which an employee is assigned, the loss of
pay resulting from benefit commencement on the second day
of absence due to sickness or disability shall not exceed the
loss of one shift’s pay at day shift rates. For the first 26 weeks
and the next 78 weeks disability of the employee shall be
deemed (1) inability to perform each and all material duties
pertaining to his occupation, and (2) no engagement in any
occupation or employment for wage or profit. Commencing
with the third year of absence, disability (and hence qualifica-
tions for benefits) is defined as the continuous inability of the
insured. employee to engage in each. and every gainful occupa-
tion or employment for which he is reasonably qualified by
reason of education, training or experience. In the case of
absence due to compensable injury, any difference between
payment for the first day of absence received from the Work-
men’'s ‘ Compensation Board and regular straight time pay
which the employee would have received will be made up by
the Employer.

Benefits will be paid for as many separate and distinct
periods of disahility as may occur but successive disabilities
due to the same cause will be treated as a continuation of the
original disability unless the periods of absence are separated
by a return to active employment for a 90-day period. Where
the disability is considered successive the one-day waiting
period will not apply for payment of benefits.

Employees must be under the care: of a duly licensed
physician or surgeon, chiropractor, osteopath or chiropodist in
order to claim benefits. A claim form will be provided.

(1605) CONTRIBUTIONS

The Company agrees to pay 100% of the cost of the Short
Term Disahility Plan and the Long Term Disability Plan.

The Company reserves the right to self-insure short and/or
long term disability program, in which event, a third party
adjudicator will be appointed, with the consent of both parties,
to deal with any challenged claims and with the Company fur-
ther reserving the right to introduce avisiting nurse service.

(1606) EFFECT OF DISABILITY ON SERVICE

The time the insured employee is receiving benefits at the
100% rate shall count as service for al benefitsin this Agree-
ment relating to service. The time while receiving benefits at
the 60% rate may count as service only for The Toronto Star
Pension Plan purposes but not. for any other benefits. Upon
return to active work the employee will be deemed not to have
broken continuous service with his Employer.

Dated this  Day of , 1987,

TORONTO STAR NEWSPAPERS LIMITED
PER:

PER!:

GRAPHIC COMMUNICATIONS
INTERNATIONAL UNION LOCAL N-I

PER:
PER:

Gentlemen:

Thisisto confirm that the following rules and interpretations
shall be used in applying certain sections of the Agreement
effective January 1, 1987, to June 30, 1989,

(1) No person shall receive more than two shifts' pay in addi-
tion to regular pay in respect of any statutory holiday on
which he works as a regular situation holder or to cover a
regular situation.

(2) In order that some regular situation holders, scheduled to
work on a statutory holiday, may take this day off asa
“beg off’, the Employer will permit the utilization of sub-
ditutes. If no substitutes are available the Employer
agrees that regular employees may be used as replace-
ments. In either case, presses will not be manned with so
many inexperienced persons as to interfere with the nor-
mal efficient production,

Replacements must be obtained in the following order:
-,-priority subgtitutes, subgtitutes from other offices,
office regulars and regulars from other offices.
The replacements would be subject to rule (1) above.

(3) The delay of alunch period, provided in Section 504, will
only be ordered in cases of genuine need.
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(«  henroto presses are being operated continuously:
(@) lunch periods will not beinterrupted,

(b) lunch periods will be evenly distributed except by
mutual consent of the Chapel and the Foreman,

(c) except as provided in (d) below, duri n% proofing and
changeover periods, lunch periodswill not be alternated,

(d) the maximum number of men to be assigned to the
proof press when using four (4) units from #3 bank or
four (4) units from #4 bank into the rewinder shall befive
(5), and a continuous operation shall prevail including
rotating breaks (when possible at the discretion of the
office) and rotating staggered lunch periods with no addi-
tional cost to the Company for working through lunch.
(5) "With respect to the Employer’s Rotogravure operation at
7271 Weston Road, Vaughan Township the Union recog-
nizes the Employer's heed to reduce costs in any period
when there is no production work scheduled for the
press. When the Employer can anticipate that as a. result
of lack of production the press will be idle for one or
more workweeks the Employer may proceed in the fol-
lowing manner with the objective of reducing its costs:

~—r

(@) The Employer will seek volunteers to take any earned
but unused vacation. Should this not result in a sufficient
number of employees taking vacation to meet the
Employer's cost reduction objectives the Employer may

(b) request employees to accept a voluntary short term
lay-off and any employee volunteering to accept such
short term lay-off of a duration to be determined by mutu-
al consent shall be paid at 50% of the rgular straight
time rate of pay he would have received had he not
accepted the lay-off and there shall be no loss of benefits
during the lay-off period for such an employee, except
that contributions to the Toronto Star Pension Plan shall
be based upon actual earnings during that period. As far
ascontributions to the International Pension Plan are con-
cerned however the Employer will make contributions on
behalf of such employee during the term of such lay-off
to the same: extent as such contribution would have been
made had no lay-off occurred.

Nothing stated herein shall preclude the Employer from
implementing a staff reduction as provided for elsewhere in
this Collective Agreement or in any Supplemental Letter Of
Agreement attached thereto.

Yours truly,
Christopher J. H. Davies

Director,
Industrial Relations.

SUPPLEMENTAL LETTER OF AGREEMENT
BETWEEN
TORONTO STAR NEWSPAPERS LIMITED
AND
GRAPHIC COMMUNICATIONS
INTERNATIONAL UNION LOCAL N-l

The following items represent points of agreement
between the Toronto Star Newspapers Limited and the Graph-
ic Communications International Union Local N-I:

1. That the President or the Senior Executive of the
Graphic Communications [nternational Union Local N-I,
agreesto meet with  senior representatives of The Star at reg-
ular intervals during the life of the contract to discuss resolu-
tion of problems, ways and means of improving productivity,
and the establishment of principles which should guide the
parties in the resolution of future differences.

2. Graphic Communications International Union Local
N-l, agrees to take whatever steps may be possible in ensur-
Lrtl)g that the Weekly Indemnity Plan is not subject to any

use,

3. Both parties to this Agreement agree that effective
November 1, 1980, Industrial Life Insurance will replace Blue
Cross as carrier of The Toronto Star’'s dental insurance pro-
gramme. It is understood and agreed that dental services cov-
ered by the Industria Life Plan will be identical to those ser-
vices covered by the Blue Cross Plan Number 9 as at October
31,1980. ‘ The regulations of this Plan governing eligibility,
enrollment, dependants and exceptions, will aso remain
Iur]!changed and are attached to this Agreement as General

nformation.

It is agreed that al regular full-time employees of Toronto
Star Newspapers Limited are eligible to participate in and
must participate in Industrial Life Dental Plan unless specifi-
cally excluded by virtue of the terms of the plan.

Regular part-time employees of Toronto Star Newspapers
Limited are eligible to participate, but once enrolled, may not
opt out of the plan except under the terms and conditions
specified in the Plan,

It is agreed that temporary employees are indligible to par-
ticipate in the Dental Plan and participation is optional for
employees who are covered for dental insurance through the
dental plan of a spouse employed by a company other than
Toronto Star Newspapers Limited.

Toronto Star Newspapers Limited agrees to pay 50% of
the premium cost of the Plan for regular full-time employees
to a maximum of $19.27 per month for an employee enrolled
in the family plan, and. amaximum of $9.92 per month for an
employee enrolled in the single plan.

The Employer agrees to update the O.D.A. Schedule to
1987 rates effective July 1, 1987. The Employer agrees to add
Part 1l - Prosthodontic Services and Part |11 - Major Restora-
tive Services effective January 1, 1988 and at that time to
amend the contribution formula so as to have the Employer
pay 75% of the premium for such Plan with the employees
paying 25% of premium costs.
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4. The Company agrees to recognize the Union's Interna-
tional Pension Plan provided that it Isand at all times remains
a Canadian registered pension plan, and. provided that (with
the excelption of joint administration) the Employer isin no
way liable for any obligations assumed by the plan or to make
contributions to the plan other than those which may be nego-
tiated.

All members of the Union must be participants in the
International Pension Plan other than those designated as non-
working supervisory personndl.

The Company agrees to make a payment of $6.00 per
week to the International Pension Plan on behalf of each
member employee effective July 1, 1975.

Commencing with the first full pay week in 1986, the
Company agrees to contribute an additional $1.00 per straight
time shift worked ($1.25 for four shift work week member
employee) on behdf of cach member employee to a new max-
imum of $11.00 per week.

Commencing with the first full week following date of
signing the Employer agrees to contribute an additional $1.00
per straight time shift worked ($1..25 for four shift workweek
member employee) on behaf of each member employee to a
new maximum of $16.00 per week.

5. The Company agrees to pay the full cost of replacin
prescription safety glasses when this is required as aresult o
a prescription change or as aresult of wear and tear at the
workplace, provided such replacement is required not more
than once every two (2) years. Should replacement be
required more frequently the existing policy will prevail.

6. Subject to the terms and conditions of the Company’s
Group Life Insurance Policy and Article 12, Clause 1205 of
this contract, the Company agrees to increase post retirement
Group Life Insurance coverage to a minimum of $5,000.00
($6,000.00 effective first full week following date of signing)
for future pensioners.

7. The name of the Union as set out in this collective
agreement has been accepted by the Star with the clear under-
standing that G.C.1.U. Local N-1 has acquired the rights, priv-
ileges and duties of its predecessor Printing and. Graphic Com-
munications Union Local N-1.

GRAPHIC COMMUNICATIONS
INTERNATIONAL UNION LOCAL N-I

PER:
PER:
TORONTO STAR NEWSPAPERSLIMITED

PER:
PER:

SUPPLEMENTAL AGREEMENT TO THE
MAIN AGREEMENT
(AND FORMING PART OF THE
‘MAIN AGREEMENT)

BETWEEN
TORONTO STAR NEWSPAPERS LIMITED
{hereinafter known as the “Employer”)

AND

GRAPHIC COMMUNICATIONS
INTERNATIONAL UNION LOCAL N-I
(hereinafter known as the “Union”)

Dated January 1, 1987 to June 30, 1989

Re: CONTINUOUS NIGHT AND LOBSTER
SHIFT OPERATIONS ONE YONGE STREET
PLANT - PRESSMEN

Preamble

The conditions specified in this document are introduced
on the understanding that it isamutual objective of the parties
hereto to see such conditions established without adding to the
costs of operating the Employer's pressroom.

In keeping with this objective, it is further recognized by
both parties to this Agreement that make-ready Worﬁ must be
performed within straight time, and that failure to meet this
requirement may jeopardize the continuation of the method of
operation specified herein,

Both parties agree that continuous night and lobster shift
operations are being introduced with a view to reducing the
number of shifts and overtime hours being worked by mem-
bers of the Union, and the Union agrees that it will make
every reasonable effort to provide straight. time replacements
to meet the manpower requirements of the Employer.

Both parties reserve the right to declare this Agreement
null and void upon thirty (30) days' notice in writing, in which
case the terms and conditions of employment for members of
the Union working night and lobster shifts shall revert to those
specified in the Main Collective Agreement between the par-
ties effective January 1, 1987 to June 30, 1989. Nothing,
however, shall preclude the parties from revising the terms
and conditions of any continuous operation by mutual con-
sent.

Bearing in mind the above, the following conditions shall
prevail pertaining to continuous night and |lobster shift opera-
tions:--

1. The normal work week on the night and lobster side
will consist of four (4} shifts of thirty-two (32) hours, but if a
fifth shift has to be worked, it will be worked at straight time
except as provided in the Supplemental Agreement Re:
Straight Time Coverage.

2. The number of presses to be operated, the days of the
week upon which they are operated, and the number of men
assigned to the operation of any press shall be at the sole dis-
cretion of the Employer subject only to any regulations else-
where in the Agreement with regard to minimum manpower
requirements.
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.. The scheduling of days off shall be at the sole discre-
tion of the Employer, except that the Employer agrees that in
the event that a six or seven night operation is introduced for
the purpose of accommaodating the production of a Sunday
newspaper, 10% of the regular situation holder journeymen
pressmen assigned to the night shift shal be provided with a
night off on each of Friday night for Saturday, and Saturday

night for Sunday, on arotational basis. Until suchtimeasa
Six or seven night operation is introduced, 10% (to a maxi-
mum of six men) of the regular night shift staff shall be sched-
uled off on Friday night.

4. If an employee assigned to the night shift on a regular
basis works one shift at night and a statutory holiday falls in
that week on one of histwo days off, he should be paid one
extra shift based on eight (8) hours as defined in the continu-
ous operation hours of work.

If an employee assigned to the lobster shift on a regular
basis works one shift at |obster and a statutory holiday falls in
that week on one of histwo days off, he should be paid one
extra shift based on eight (8) hours as defined in the continu-
ous operation hours of work.

If aregular employee on the night or lobster side works a
statutory holiday, he should be paid as per contract, based on
the continuous operation shift hours.

If a priority substitute works three (3) shifts in the week
of the statutory holiday, he shall get paid an extra shift at day
rates for the statutory holiday if not required to work irrespec-
tive of whether the shifts worked are at day, lobster or night or
a combination of these shifts.

5. Members must work 5 shifts in the work week (except
for absence due to officia Union business) on their regularly
scheduled shift, when work is available, before being digible
for time-and one-haf for an extra shift except as provided in
the Supplemental Agreement Re: Straight Time Coverage.

6. It shall be at the sole discretion of the Employer asto
whether a continuous operation prevails which would provide
eight (8) continuous hours of production and no stopping for
lunch, or eight (8) hours of production on an interrupted basis
with the provision of athirty (30) minute unpaid lunch period.

It is understood and agreed that when a continuous opera-
tion isin effect and when the lunch is being paid for by the
Employer, members of the Union may not {eave the Employ-
er's plant during said lunch period without notifying the office.

7. For the purposes of this Supplemental Agreement only:

(a) One week of vacation shall be understood to mean
four night or four lobster shifts.

(b) Employees who have worked at least 192 shiftsin the
year ending March 31 shall be entitled to three (3) weeks
of vacation with pay to amaximum payment of 12 shifts.

(c) Any employee having completed five (5) years of
continuous service with the Employer, including time as
apprentice, priority substitute or regular on or before July
1, and having worked at least 192 shifts in the year to the
preceding March 31, shall be entitled to a 4th week of
vacation with pay to a maximum payment of four shifts.
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Any employee having completed 10 years of continuous
service with the Employer, including time as an appren-
tice, priorig substitute or regular, and having worked at
least 192 shifts in the year to the preceding March 31
shall be entitled to a fifth week of vacation with pay to a
maximum of four shifts,

Commencing in 1986, any employee having completed
25 years of continuous service with the Employer, includ-
ing time as an apprentice, priorig\ substitute or regular,
and having worked at least 192 shiftsin the year to the
preceding March 31 shall be entitled to a sixth week of
vacation with pay to a maximum of four shifts.

(dy All regular emploI)(/ees and extras working for the
office who have worked a portion of the year, shall
receive one day of vacation for each 12.8 shifts worked,
provided no such employee shall receive more than 12
days vacation in any twelve-month period (each 9.4
shifts worked in the case of employees eligible for a 4th
week of vacation, and not more than 16 days vacation in
any twelve-month period, and each 7.5 shifts worked in
the case of employees dligible for a 5th week of vacation
and not more than 20 days' vacation in any twelve-month
period and each 6.4 shifts worked in the case of employ-
ees dligible for a 6th week of vacation and not more than
24 days vacation in any twelve month period).

TORONTO STAIR NEWSPAPERS LIMITED

PIER:
PIER:

GRAPHIC COMMUNICATIONS
INTERNATIONAL UNION LOCAL N-I

PIER:
PIER:



SUPPLEMENTAL AGREEMENT TO THE
MAIN AGREEMENT
(AND FORMING PART OF THE
MAIN AGREEMENT)

BETWEEN

TORONTO STAR NEWSPAPERS LIMITED
(hereinafter known as the “Employer”)

AND

GRAPHIC COMMUNICATIONS
INTERNATIONAL UNION LOCAL N-I
(hereinafter known asthe“Union”)

Dated January 1, 1987 to June 30, 1989.

RE: CONTINUOUS NIGHT AND LOBSTER
SHIFT OPERATIONS - ONE YONGE STREET-
PLANT - PAPERHANDLERS

Preamble

The conditions specified in this document are introduced
on the understanding that it is a mutual objective of the parties
hereto to see such conditions established without adding to the
costs of operating the Employer’'s pressroom.

Both parties agree that a continuous night or lobster shift
operation isto be maintained with the same cancellation rights
specified in the Supplemental Agreement covering continuous
night and lobster snift operations - 1 Yonge Street - Pressmen.
In the event of cancellation, conditions of employment for
employees assigned to the night or lobster shift shall be as
described in the Main Collective Agreement dated January 1,
1987 to June 30, 1989.

Both parties agree that a continuous night and |obster shift
operation is being introduced with a view to reducing the
number of shifts and overtime hours being worked by mem-
bers of the Union, and the Union agrees that it will make
every reasonable effort to provide straight time replacements
to me-et the manpower requirements of the Employer.

Both parties agree that a continuous night and lobster shift
operation is being introduced to meet the specific require-
ments of the Employer’s two shift straight running operation
and recognize that this system may not be suitable if a differ-
ent method of production should be introduced.

Bearing in mind the above, the following conditions shall
prevail pertaining to a continuous night and lobster shift oper-
aion:--,

1. The normal work week: on the night or lobster side will
consist of four (4) shifts of thirty-two (32) hours, but if afifth
shift has to be worked, it will be worked at straight time
except as provided in the Supplemental Agreement Re:
Straight Time Coverage.

2. Shifts off will be handled in such a manner so as to per-
mit 10% of the Paperhandling staff assigned to the night or
lobster shift to be scheduled off on Friday night, but this shall
in no way change: the Union’s obligation to provide men at
straighttime.
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3. If aregular employee %ned to the night shift v 3
one shift at night and a statutory holiday falls in that week on
one of his two days off, he should be paid one extra shift

based on the continuous operation shift hours.

If aregular employee assigned to the lobster shift works
one shift at lobster and astatutory holiday fallsin that week
on one of his two clays off, he should be paid one extra shift
based on the continuous operation shift hours.

If aregular employee on the night or lobster side works a
statutory holiday, he should be paid as per contract, based on
the continuous operation shift hours.

If a priority substitute works three (3) shifts in the week
of the statutory holiday, he should be paid an extra shift at day
rates for the statutory holiday if not required to work, irrespec-
tive of whether the shifts worked are at night, lobster or day or
a combination of these shifts.

4, Members must work 5 shifts in the workweek (except
for absence due to ‘official Union business) on their regularly
scheduled shift, when work is available, before being eligible
for time-and-one-half for an extra shift, except as provided. in
the Supplemental Agreement Re: Straight Time Coverage.

5.1t shall be at the sole discretion of the Employer asto
whether a continuous operation prevails which would provide
eight (8) continuous hours of production and no stopping for
lunch, or eight (8) hours of production on an interrupted basis
with the provision of athirty (30) minute unpaid lunch period.

It isunderstood and agreed that when a continuous opera-
tionisin effect and when the lunch period is being paid for by
the Employer, members of the Union may not leave the
I%mplf?yer’s plant during said lunch period without notifying
the office.

6. For the purposes of this Supplemental Agreement
only:--

Fa) One week of vacation shall be understood to mean
our night or four lobster shifts.

(b) Employees who have worked at least 192 shiftsin the
year ending March 31 shall be entitled to three (3) weeks
of vacation with pay to a maximum payment of 12 shifts.

(¢) Any employee having completed five (5) years of
continuous service with the Employer, including time as
apprentice, priority substitute or regular on or before July
1, and having worked at least 192 shifts in the year to the
preceding March 31, shall be entitled to a 4th week of
vacation with pay to a maximum payment of four shifts.

Any employee having completed 10 years of continuous
service with the Employer, including time as an appren-
tice, priority substitute or regular, and having worked at
least 192 shifts in the year to the preceding March 31

shall be entitled to a fifth week of vacation with pay to a
maximum of four shifts.



ommencing in 1986, any employee having completed
25 years of continuous service: with the Employer,
including time as an apprentice, priority substitute or reg-
ular, and having worked at least 192 shiftsin the year to
the preceding March 31 shall be entitled to a sixth week
of vacation with pay to a maximum of four shifts.

(d) All regular employees and extras working for the
office who have worked a portion of the year, shall
recelve one day of vacation for each 12.8 shifts worked,
provided no such employee shall receive more than 12
clays vacation in any twelve-month period (each 9.4
shifts worked in the case of employees éligible for a4th
week of vacation, and not more than 16 days vacation in
any twelve-month period, and each 7.5 shiftsworked in
the case of employees digible for a 5th week of vacation
and not more than 20 days' vacation in any twelve-month
period and each 6.4 shifts worked in the case of employ-
ees eligible for a 6th week of vacation and not more than
24 days vacation in any twelve month period.

TORONTQO STAR NEWSPAPERS LIMITED

PER:
PER:

GRAPHIC COMMUNICATIONS
INTERNATIONAL UNION LOCAL N-1

PER:
PER:

SUPPLEMENTAL AGREEMENT TO THE
MAIN AGREEMENT
(AND FORMING PART OF THE
MAIN AGREEMENT)

BETWEEN

TORONTO STAR NEWSPAPERS LIMITED
(hereinafter known as the “Employer”)

AND

GRAPHIC COMMUNICATIONS
INTERNATIONAL UNION LOCAL N-l
(hereinafter known as the “Union”)

Dated January 1, 1987 to June 30, 1989,

RE: CONTINUOUS OPERATION FOR PRESSMEN
AND PAPERHANDLERS AT THE EMPLOYER’S
ROTOGRAVURE PLANT AT 7271 WESTON ROAD
IN VAUGHAN TOWNSHIP

The regular straight time hours of work for Pressmen and
Paperhandlers on day, night and lobster shifts shall consist
of eight (8) hours per shift (inclusive of a thirty (30)
minute lunch periodgjthi rty-two (32) hours per week.

2. Except for work on Saturdays, Sundays and statutory holi-

days, any fifth shift worked by a Pressman or Paperhan-
dler shall be worked at straight time.
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7.

8.

Regular days off for employees will normally be either
Monday or. Friday, and every reasonable effort shal be
made to see that employees retain the same day off each-
week on a regular basis.

Notwithstanding any other terms and conditions of this
Collective Agreement Saturday is designated as atime
and one-half day and Sunday is designated as a double
tiree and one-half day, but if publication gravure work is
expanded to the point where a regular 6-day operation is
required, then Saturday will become aregular straight
tie shift on afour over six schedule rather than afour
over five schedule.

The Company may revert to afive shift operation if com-
mercia work falls below 40% for a4-month period and
there are not sufficient future work orders to indicate that
work will pick up above the 40% level in the immediate
future. In the event of areturn to afive shift per week
operation, the conditions for the Roto Press and Paper-
handling operation (including wages) provided in the
Main Collective Agreement dated January 1,1987 to June
30,1989 shall prevail.

Rates of pay:
Effective January 1, 1987:

Press Paperhandlers

Day Shift $729.13 $623.34
Lobster Shift $770.13 $658.34
Night Shift $770.13 $655.34
Effective first full week following date of signing:
Day Shift. $729.13 $623.34
Lobster Shift $775.13 $663.34
Night Shift $775.13 $660.34
‘Effective January 1,1988:

Day Shift $772.88 $660.74
Lobster Shift $823.88 $705.74
‘Night Shift $823.88 $702.74
Effective January 1, 1939:

Day Shift $803.79 $687.17
Lobster Shift $854.79 $732.17
Night Shift $854.79 $729.17

Continuous operation conditions will prevail, i.e. stag-
gered lunch breaks with no cost to the Company of run-
ningthroughlunch.

Pressmen and Paperhandlers must work five (5) shifts
before receiving time-and-one-half rates (statutory holi-
days, Saturdays and Sundays excepted), except that time
off for legitimate Union businessis considered as time
worked for purpose of calculating premium shift rates.

The Employer will endeavour to give at least seventeen
(17) hours' notice of cancellation of an extra shift.



10. The Employer agrees to recognize a paid Statutory Holi-
day as a day worked for purposes of determining digibili-
ty for premium shifts.

11. For the purposes of this Supplemental Agreement only:

(a) One week of vacation shall be understood to mean
four shifts.

(b) Employees who have worked at least 192 shiftsin the
year ending March 31 shall be entitled to three (3) weeks
of vacation with pay to a maximum payment of 12 shifts.

(c) Any employee having completed five (5) years of
continuous service with the Employer, including time as
apprentice, priority substitute or regular on or before July
1, and having worked at least 192 shifts in the year to the
preceding March 31 shall be entitled to a 4th week of
vacation with pay to a maximum payment of four shifts.

Any employee having completed 10 years of continuous
service with the Employer, including time as an appren-
tice, priority substitute or regular, and having worked at
least 192 shifts in the year to the preceding March 31
shall be entitled to a fifth week of vacation with pay to a
maximum of four shifts.

Commencing in 1986, any employee having completed
25 years of continuous service with the Employer, includ-
ing time as an apprentice, priority substitute or regular,
and having worked at |least 192 shifts in the year to the
preceding March 31 shall be entitled to a sixth week of
vacation with pay to a maximum of four shifts,

(d) All regular employees and extras working for the
office who have worked a portion of the year, shall
recelve one day of vacation for each 12.8 shifts worked,
provided no such employee shdl receive more than 12
days vacation in any twelve-month period (each 9.4
shiftsworked in the case of employees eligible for adth
week of vacation, and not more than 16 days vacation in
any twelve-month period, and each 7.5 shifts worked in
the case of emﬂl oyees digible for a 5th week of vacation
and not more than 20 days' vacation in any twelve-month
period and each 6.4 shifts worked in the case of employ-
ees eligible for a 6th week of vacation and not more than
24 days vacation in any twelve-month period).

TORONTO STAR NEWSPAPERS LIMITED
PER:

PER:

GRAPHIC COMMUNICATIONS
INTERNATIONAL UNION LOCAL N-1

PER:
PER:

SUPPLEMENTAL AGREEMENT TO THE
MAIN AGREEMENT
(AND FORMING PART OF THE
MAIN AGREEMENT)

BETWEEN

TORONTO STAR NEWSPAPERS LIMITED
(hereinafter known as the “Employer”)

AND

GRAPHIC COMMUNICATIONS
INTERNATIONAL UNION LOCAL N-1
(hereinafter known as the “Union”)

Dated January 1, 1987 to June 30, 1989.

RE: THE HANDLING OF STAFF REDUC-
TIONS RESULTING FROM TECHNOLOGICAL
CHANGE FOR EMPLOYEES WORKING UNDER
CONTINUOUS OPERATION (REARRANGED
WORK WEEK CONDITIONS) IN THE PRESS
ROOMS (INCLUDING PAPERHANDILERS)
DEPARTMENTS

The Union agrees that for as long as a continuous night
shift operation isin effect, where the need for a staff reduction
is established as a result of the introduction of technological
change either by way of new equipment or by way of new
process, personnel designated as surplus to the necessary man-
power requirements may be terminated within ninety (90)
days of the date upon which both parties to this Agreement
agree that a staff reduction is required. Under these circum-
stances, employees to be terminated shall have the option of
(a) receiving severance and dismissal pay as described in the
Collective Agreement, or (b) enrolment in arecognized edu-
cational establishment with aview to retraining.

If an employee elects option (b), the Company will estab-
lish a retraining allowance fund through a chartered bank or
trust company, and such fund will provide the employee with
an amount of money equal to 65% of the straight time weekly
day rate in effect at the time of his termination for a period of
up to three (3) years, payable monthly. Programs qualifying
for the retraining allowance specified herein must be recog-
nized by the Canada Manpower Department or by a properly
qualified educational authority and must be designed to quali-
fy the applicant for gainful employment in some field other
than pressroom, paperhandling or platemaker work. If,
because of special circumstances, recognition as described
above cannot be achieved for a specific program, then such a
program may be reviewed by both parties to this Agreement
and may be deemed to qualify for participation by consent of
both parties.

An employee e ecting option (b) must maintain a record of
satisfactory attendance to qualify for a continuation of com-
pensation. Where it is established that a trainee has dropped
out of a program, compensation may be discontinued! and no
further obligation of any kind shall b-e deemed to exist toward
such a person by the Toronto Star Newspapers Limited or any
agent acting on its behalf.

An employee electing option (b) shall cease to be an
employee upon his enrolment in this program.
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e Union agrees that any dispute relating to the number
of ..ople who may be required for the operation of new
equipment or processes shall be determined by arbitration if
agreement cannot be reached by discussion and negotiation.

TORONTO STAR NEWSPAPERS LIMITED

PER:
PER:

GRAPHIC COMMUNICATIONS
INTERNATIONAL UNION LOCAL N-I

PER:
PER:

SUPPLEMENTAL AGREEMENT TO THE
MAIN AGREEMENT
(AND FORMING PART OF THE
MAIN AGREEMENT)
BETWEEN

TORONTO STAR. NEWSPAPERS LIMITED
(hereinafter known as the "Employer™")

AND

GRAPHIC COMMUNICATIONS
INTERNATIONAL UNION LOCAL N-|
(hereinafter known as the “Union”)

Dated a Toronto this day of
Re: SUNDAY NEWSPAPER PUBLICATION

, 1987.

In the event that Sunday is worked as part of a regular
work week in connection with the production of a Sunday
newspaper, (irrespective of whether the Sunday newspaper is
amorni n%or afternoon newspaper) straight time rates shall
g]pply to the regular hours of the snift with overtime, extra

Ift or statutory holiday pay being applied as though Sunday
were “An ‘ordinary day” as shown in the schedule forming part
of Article 507.

A Sunday shift for Pressmen is defined as being a shift the
straight time hours of which fall between the hours of 6:00
p.m. Saturday and 6:00 a.m. Sunday for night shift employees,
and from 6:00 am. to 6:00 p.m. for day shift employees.

A Sunday shift for Paperhandlers is defined as being a
shift the straight time hours of which fall between the hours of
6:00 p.m. Saturday and 6:00 am. Sunday for night shift
employees and from 6:00 am. to 6:00 p.m. for day shift
employees.

A Sunday lobster shift for both Fressmen and Paperhan-
dlers shall be defined as any shift the straight time hours of
which are not started and completed during either of the day
or night shift span of hours as herein defined.

Six months following thefirst publication of a Sunday
New by the Employer (using the production facility of
its plant located at 1 Yonge Street, Toronto) under the circum-
stances described above, the Employer agrees to sit down with
representatives of its employees to discuss possible changes to

work schedules, should this appear desirable, and such discus-
sions shall not .preclude an evaluation of the possibility of
introducing rearranged work weeks subject to the established
policies of the Employer with regard to practicality and cost.

GRAPHIC COMMUNICATIONS
INTERNATIONAL UNION LOCAL N-I

PER:
PER:

TORONTO STAR NEWSPAPERS LIMITED

PER:
PER:

SUPPLEMENTAL AGREEMENT TO THE
MAIN AGREEMENT
(AND FORMING PART OF THE
MAIN AGREEMENT)

BETWEEN

TORONTO STAR NEWSPAPERS LIMITED
(hereinafter known as the “Employer”)

AND

GRAPHIC COMMUNICATIONS
INTERNATIONAL UNION LOCAL N-I
(hereinafter known as the “Union”)

Dated January 1, 1987 to June 30, 1989.

Re: REGULAR JOURNEYMAN PRESSMEN
SITUATIONSAT ONE YONGE STREET
PLANT AND PRIORITY SUBSTITUTES

Total regular journeyman pressman situations, all shifts
combined, at One Yonge Street shall be maintained at not less
than one hundred ‘and forty-four (144) subject only to the
Employer’s right to reduce such number of situations as pro-
vided in clause (201-a), or as provided elsewhere in the Main
Collective Agreement between the parties.

If the Employer consistently increases the number of daily
operating presses above the number of daily operating presses
used in 1986, the Employer a%ees that upon reguest of the
Union it will discuss with the Union the need for additional
Situations and/or additional priority substitutes, but the final
decision with respect to adding situations or priority substi-
tutes shall be at the Employer's sole discretion.

The Employer agrees that during the currency of this Col-
lective Agreement it will accept a number of priority substi-
tutes equal at any such time to 15% of the number of regular
journeyman pressman situation-holders then being retained at
One Yonge Street and to guarantee to make available to each
such priority substitute a minimum of three (3) shifts of work
per week. It is understood and agreed however that the three
(3) shifts of work per week to be made available to each prior-
ity substitute may be either at One Yonge Street or at 7271
Weston Road in Vaughan Township.
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The Employer agrees that in maintaining 144 regular jour-
neyman pressman situations at One Yonge Street it will
replace any regular situation holder who goes onto Long Term
Disahility with another regular situation holder. In addition
the Employer shall have the discretionary right to add a priori-
ty substitute in order to maintain the ratio of priority substi-
tutes and regular situation holders as set out herein or, the
foregoing paragraph notwithstanding, the Employer may elect
not to add a priority substitute and to operate on the basis of a
reduced priority substitute ratio with the understanding that
the number of priority substitutes retained shall not be reduced
by a number greater than the number of priority substitutes
moved up to regular situation status for the purpose of cover-
ing Long Term Disability absence. If the Employer dlects to
replace such a priority substitute with another priority substi-
tute and. should the employee on Long Term Disability return
to work the regular situation holder with the least amount of
seniority will be required to revert to priority substitute status
and should this result in the number of priority substitutes
exceeding the ratio provided for herein the Employer agreesto
retain such excess priority substitute or substitutes so that the
ratio is temporarily exceeded. The number of priority substi-
tutes in excess of the ratio may be reduced either by attrition
or as aresult of a staff reduction as provided for in Article 13
of the Main Collective Agreement or in the Supplemental
Agreement thereto Re: The Handling Of Staff Reductions
Resulting From Technological Change set out on pages22 and
23 of the Agreement. It is understood and agreed, however,
that a situation holder added for the purpose of replacing an
employee on Long Term Disability may be assigned by the
Employer to whatever shift the Employer deems to be appro-
priate. f the Employer electsto cover such situation it will be
offered to employees in order of priority and the replacement
situation holder will be assigned to that shift on which an
opening remains following completion of priority shift claim-
ing procedures.

Any benefits to which such priority substitutes may be li-
%i1bl e shall be calculated on a proportionate basis relating to
the number of shifts worked in a work week as against the
normal five (5) shift work week in the case of One Yonge
Street priority substitutes who work either only day shiftsor a
combination of day, night and/or lobster shifts, and four (4)
shift work week in the case of Rotogravure substitutes and
newspaper substitutes who work only night shifts, but in no
case may a priority substitute receive a benefit greater than
that which would be received by a regular situation holder
under the same circumstances.

Short term disability benefits for such priority substitutes
shall be based upon average weekly number of straight time
shifts worked in the twelve (12) months immediately preced-
ing absence. Priority substitutes with less than twelve (12)
months of service will have short term disability benefits cal-
culated on the basis of the average straight time weekly shifts
worked by the two (2) priority substitutes with least seniority
who have at least twelve (12) months of service.

Notwithstanding the provisions of Clause 1601, a priority
substitute who qualifies under Article 16 for short-term dis-
ability benefits shall be entitled to long-term disability bene-
fitswhich shall be calculated and payable at the rate of 60% of
the short-term disability benefits for which such priority sub-
stitute shall have been entitled in accordance with the provi-
sions of the foregoing paragraphs.

The Emploger’s contribution towards the cost of ben

for priority substitutes (to the maximum number proviued
herein unless this number is exceeded by consent of the
Employer) shdl be proportionate to the Employer’s contribu-
tion for regular full-time Situation holders, and such propor-
tion shall be calculated in the same manner as for the calcula-
tion of the amount of benefits shown above and to the same
maximums. The Employer may deduct the full cost of such
benefits in advance and shall reimburse the employee the
Employer's share of such premium costs the following month.

It is understood and agreed that nothing contained herein
limits the number of straight time shifts in any given work
week which may be worked by a priority substitute and to
which the Employer is entitled. It is further agreed that any
member of the Union agreed by the parties as having priori;P/
substitute status with Toronto Star Newspapers Limited shall
be subject to scheduling by the Employer with due regard to
the terms of Clause 806, and that the Employer shall have first
call on thetime of such priority substitutes.

All priority substitutes referred to in this letter shall be
listed on a common priority list and shall be eligible for con-
sideration for regular situation status at either the newspaper
or the Rotogravure Plant in accordance with thislist,

TORONTO STAR NEWSPAPERS LIMITED

PER:
PER:

GRAPHIC COMMUNICATIONS
INTERNATIONAL UNION LOCAL N-l

PER:
PER:

SUPPLEMENTAL AGREEMENT TO THE
MAIN AGREEMENT
(AND FORMING PART OF THE
MAIN AGREEMENT)

BETWEEN

TORONTO STAIR NEWSPAPERS LIMITED
(hereinafter known as the “Employer”)

AND

GRAPHIC COMMUNICATIONS
INTERNATIONAL UNION LOCAL N-|
(hereinafter known as the “Union”)

Dated January 1, 1987 to June 30, 1989.

Covering: PRESSMEN, PAPER HANDLERS
AND PLATEMAKERS

It is agreed that the contributions to the International Pen-
sion Plan shall be made in accordance with past practice in
that no contributions shall be made to the International Pen-
sion Plan on behalf of employees absent on long term disabili-
ty or absent without pay for any reason unless such absenceis
for the purpose of authorized and agreed upon meetings
between the Employer and the Union.
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mmencing the first full week following date of signing
of this Agreement, when an employee works the equivalent of
a straight time workweek, (either 4 or 5 straight. time shifts
depending on whether the emﬁl oyee is assigned to a four shift
or five shift workweek), such employee shall be eligible for
the maximum pension contribution provided under the terms
of this Collective Agreement.

GRAPHIC COMMUNICATIONS
INTERNATIONAL UNION LOCAL N- 1

PER:
PER:

TORONTO STAR NEWSPAPERS LIMITED
PER:
PER:

APPENDIX A

Journeymen Pressmen holding regular situations at One
Yonge Street plant as at July 4,1977, revised to reflect dele-
tions as at date of signing.

Matthew White (Foreman)

Alex Bannerman (Assistant Foreman)
Alistair Angus (Assistant Foreman)
Victor T. Challenger (Assistant Foreman)
Ernest Wood. (Assistant Foreman)

John D. Millen (Assistant Foreman)
Frank Branton (Assistant Foreman)
Keith Cox (Assistant Foreman)

William Gill (Assistant Foreman)

John Hern (Assistant Foreman)

Harold Adams
Hugh T. Armstrong
CharlesS. Arnold
John Becker
Robert G. Beettam
Garry Breen
James Buchan
Gregory Bujdoso
William Butterfield
Earl Chappell
Norman H, Churchill
William Clarke
David Clements
Kenneth F. Collins
Anthony Dance
John E. Detz.
Richard Evans
Grant R. Faraday
Tony Fava
Roderick Forbes
Ronald A. Forrest
Robert B. Fraser
Edward S. Gartner
David M. Gibson
John Green

2obert Hall
James J. Harrison

2onald Haynes
Albert B. Hudson
John Hutter
Eric Johnston

Colin Martin

Steven Martin
Robert A. McAuley
Dennis R. McGennis
James N. Mclvol
Clarence J. McKinnon
William McNell
Kenneth Millar
Ronald A, Monk
Fred Moore

James Moreland
Alexander Morton
Gerald Mossman
Norman P. Murphy
Charles M. Noble
George O'Ddll
Donald Oliver
William J. O’ Shea
Glenn Peck

Paul E. Pinkerton
TomPollock

James E. Potter
Bazil W. Pruden
Desmond Quinn
William T, Repath
Richard Rizmer
Robert S. Rogers
Anthony H. Rogerson
Norman E. Ryckman
August Sandbergen
Walter Schincariol

Larry Kendall Andrew T. Scott
Gordon R. Klingbell William Scullion
James Knox John A. Seeman

Allan R. Koivu
Dusan Kruzliak

R.Murray Thorns
WilliamR. Vanloon

DonaldW.Latimer Manuel Vasconcelos
John Leiters Peter R. Ward
Robert Luke Douglast.. Welbanks
KennethMacDonald Clifford Wilson
George C. Mannering Thomas Wilson
Silbourne Wright
APPENDIX B

Journeymen Pressmen holding regular situations at 7271

Weston Road, Vaughan Township Plant as at July 4,1977,
revised to reflect deletions as at date of signing.
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Charles S. Walters (Foreman)
John Robertson (Foreman)

Allan Bain Gordon Laird
Vernon Bainbridge Leo Letters

James Brett Donald Littleproud
William E. Bruce Leonard Mar-&in
Martin Bull Frank A. McCloskey
Walter Cannon George A. Newton
Nicola Carella Ralph Paulley
Edward Collett Dalton Robeson
Joseph Cormier John Russall
Lawrence Durno Allan Sullivan
Arthur Hawes Donad Taylor

J. Frank Jarman

Kenneth J. Wood

APPENDIX C

Paperhandler staff list as at date of signing.

ONE YONGE STREET

David Dunn
Donald Farris
NormanMcLeod
Charles RitzI
Murray Doyle
Stanl%yy S ter):off
Alexander Zic¢linski
James Page
Clifford Bourne
Leo Couture

Ron Peter

Grant Armstrong
Lloyd Williams
Andrew Pottie
John Bradley
ChrisDimitroff
Steven Shankland
Ross Urquhart

Robert Renggli
Gary Clodge
R. Powdl

W. Dale

John McDermott
lan Wallace
ChrisTozzi
Darrell Moore
Apprentices
*K. Peterbaugh
*1, Earls

*J. Diamond
*R. McInnes
*K., Burden
*K. Jones

*8, Drane



7271 WESTON ROAD,
Vaughan Township Plant

Ross Bolan Cal Myers
Erik Kysley Andy Patrick
John Lawson Paul Rix

SUPPLEMENTAL AGREEMENT TO THE
MAIN AGREEMENT
(AND FORMING PART OF THE
MAIN AGREEMENT)

BETWEEN

TORONTO STAR NEWSPAPERS LIMITED
(hereinafter known as the “Employer”)

AND

GRAPHIC COMMUNICATIONS
INTERNATIONAL UNION LOCAL N-I
(hereinafter known as the “Union”)

Dated January 1, 1987 to June 30, 1989.
Re: REGULAR JOURNEYMAN PRESSMEN

Subject to the conditions hereinafter set out, The Star is
prepared to agree to limit its existing rights with respect to
reduction of Pressmen staff by attrition in the following man-

ner’,

Subject to its right to reduce staff upon ninety days' notice
with dismissal pay as provided in the Main Collective Agree-
ment between the parties dated January 1, 1987 to June 30,
1989, The Star agrees that for the duration of the Collective
Agreement it will maintain a minimum of one hundred and
forty-four (144) regular journeyman press situations in its
press room located at One Yonge Street, Toronto. Replace-
ments to fulfill this number shall be made within thirty days of
the occurrence of avacancy. In the event that the Employer
declares a staff reduction it shall be at its sole discretion as to
whether or not such staff reduction should be effected by attri-
tion, termination of employment, or a combination of both and
under such circumstances the Employer shall not be required
to pay dismissal pay except to an employee who in fact loses
hisjob as aresult of the staff reduction subject to the provi-
sions of Article 1102 of the Main Collective Agreement.
Notwithstanding any other provision of the Main Collective
Agreement between the parties dated January 1, 1987 no
employee aged 65 or more shall be permitted to elect to take
the place of a, more junior employee named to be dismissed as
part of a staff reduction except with the express written con-
sent of the Employer.

Subject to its right to reduce staff as provided in the Main
Collective Agreement, the Employer will retain a minimum of
twenty-four (24) regular journeyman situations in its
Rotogravure Press Room. The aforementioned twenty-four
(24) regular situations will normally be divided into three (3)
crews consisting of eight (8) situation holders each and no
individual situation holder shall be required to temporarily
switch to another shift unless he remains with that shift for at
least thirty (30) caendar days unless a lesser amount of time
is agreed to by the employee. The Employer shall not be
obliged to cover any of the aforementioned situation holders

when absent for any reason, except as provided inCt .
(201-b). The three (3) crews will rotate one week about, days
to nights to lobsters. In the event of a staff reduction made in
accordance with the provisions of the Main Collective Agree-
ment, the number of regular situation holders assigned to any
one shift shall be at the Employer’s discretion but if more than
one shift isto be operated on aregular basis, the regulation
covering the temporary switchi nghof an individual from one
shift to another as set out herein, shall prevail.

Replacements to fulfill the above mentioned twenty-four
(24) regular journeyman press situations shall be made within
thirty (30) days of the occurrence of a vacancy. Notwithstand-
ing the requirement that vacancy replacement shall be made
within thirty (30) days in both the One Yonge Street Press
Room, and in the Rotogravure Press Room, the Employer
shall be relieved of this requirement when the vacancy has
been brought about as the result of adismissal of an employee
and when such dismissal is grieved shall only be required to
fill the vacancy within thirty (30) days following an arbitra-
tion decision sustaining the discharge.

TORONTO STAR NEWSPAPERS LIMITED

PER:
PER:

GRAPHIC COMMUNICATIONS
INTERNATIONAL UNION LOCAL N-I

PER:
PER:

SUPPLEMENTAL AGREEMENT TO THE
MAIN AGREEMENT
(AND FORMING PART OF THE
MAIN AGREEMENT)

BETWEEN

TORONTO STAR NEWSPAPERS LIMITED
(hereinafter known as the “Employer”)

AND

GRAPHIC COMMUNICATIQONS
INTERNATIONAL UNION LOCAL N-I
(hereinafter known as the “Union”)

Dated January 1, 1987 to June 30, 1989,

REGULAR JOURNEYMAN PAPERHANDLERS
AND PRIORITY SUBSTITUTES AT ONE YONGE
STREET PLANT AND AT THE ROTOGRAVURE
PLANT AT 7271 WESTON ROAD, IN ‘VAUGHAN
TOWNSHIP

Total regular journeyman paperhandler situations, all shifts
combined, shall be maintained at not less than twenty-six (26)
at One Yonge Street and at not lessthan six (6) at 7271 Weston
Road, Vaughan Township subject only to the Employer’s right
to reduce such number of situations as provided in clause
(201-a), or as provided elsawhere in the Main Collective
Agreement between the parties.
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1e Employer agrees that during the currency of this Col-
lective Agreement it will accept a number of paperhandlers
priority substitutes at the One Yonge Street plant equal at any
such time to 10% of the number of regular situation holders
retained at One Yonge Street and to guarantee to make avail-.
able ‘to each such priority substitute a minimum of three (3)
shifts of work per week. It is understood and agreed however
that the three shifts of work per week to be made available to
each priority subgtitute may be either at One Yonge Street or at
7271 Weston Road in Vaughan Township.

The Employer agrees that in maintaining 26 regular jour-
neyman paperhandler situations at One Yonge Street it will
replace any regular situation holder who goes onto Long Term
Disahility with another regular situation holder. In addition
the Employer shall have the discretionary right to add a priori-,
ty subgtitute in order to maintain the ratio of priority substi-
tutes and regular situation holders as set out herein or, the
foregoing paragraph notwithstanding, the Employer may elect
not to add a priority substitute and to operate on the basis of a
reduced priority substitute ratio with the understanding that
the number of priority substitutes retained shall not be reduced
by a number greater than the number of priority substitutes
moved up to regular situation status for the purpose of cover-.
ing Long Term Disability absence. If the Employer electsto
replace such a priority substitute with another priority substi-
tute and should the employee on Long Term Disability return
to work the regular situation holder with the least amount of
seniority will be required to revert to priority substitute status
and should this result in the number of priority substitutes
exceeding the ratio provided for herein the Employer agrees to
retain such excess priority substitute or substitutes so that the
ratio is temporarily exceeded. The number of priority substi-
tutes in excess of the ratio may be reduced either by attrition
or as aresult of a staff reduction as provided for in Article 13
of the Main Collective Agreement or in the Supplemental
Agreement thereto Re: The Handling Of Staff Reductions
Resulting From Technological Change set out on pages 22 and
23 of the Agreement, It is understood and agreed, however,
that a situation holder added for the purpose of replacing an
employee on Long Term Disability may be assigned by the
Employer to whatever shift the Employer deems to be appro-
priate. If the Employer elects to cover such situation it will be
offered to emplayees in order of priority and the replacement
situation holder will be assigned to that shift on which an
opening remains following completion of priority shift claim-
ing procedures,

Any benefits to which such priority substitutes may be eli-
gible shall be calculated on a proportionate basis relating to
the number of shifts worked in a work week as against the
normal five (5) shift work week in the case of One Yonge
Street priority substitutes who work either only day shiftsor a
combination of day, night and/or lobster shifts, and four (4)
shift work week: in the case of Rotogravure substitutes and
newspaper substitutes who work only ni%ht shifts, but in no
case may a priority substitute receive a benefit greater than
that which would be received by a regular situation holdes
under the same circumstances.

Short term disability benefits for such priority substitutes
shall be based upon average weekly number of straight time
shifts worked in the twelve (12) months immediately preced-
ing absence. Priority substitutes with less than twelve (12)
months of service will have: short term disability benefits cal-
culated on the basis of the average straight time weekly shifts

worked by the two (2) priority substitutes with least seniority
who have at |east twelve (12) months of service.

Notwithstanding the provisions of Clause 1601, a priority
substitute who qudifies under Article 16, for short term dis-
ability benefits shall be entitled to long term disability benefits
which shall be calculated and payable at the rate of 60% of the
short term disability benefits for which such priority substitute
shall have been entitled in accordance with the provisions of
the foregoing paragraphs.

The Employers' contribution towards the cost of benefits
for priority substitutes (to the maximum number provided
herein unless this number is exceeded by consent of the
Employer), shall be proportionate to the Employer’s contribu-
tion for regular full time situation holders, and such propor-
tion shall be calculated in the same manner as for the calcula-
tion of the amount of benefits shown above and to the same
maximums. The Employer may deduct the full cost of such
benefits in advance and shall reimburse the employee the
Employer’'s share of such premium costs the following month.

It is understood and agreed that nothing contained herein
limits the number of straight time shifts in any given work
week which may be worked by a priority substitute and to
which the Employer is entitled. It Is further agreed that any
member of the U&on agreed by the parties as having priority
substitute status with Toronto Star Newspapers Limited, shall
be subject to scheduling by the Employer with due regard to
the terms of Clause 806, and that the Employer shall have first
cal on the time of such priority substitutes.

All priority substitutes referred to in this letter shall be
listed on a common priority list and shall be digible for con-
sideration for regular situation status at either the newspaper
or the Rotogravure Plant in accordance with thislist,

GRAPHIC COMMUNICATIONS
INTERNATIONAL UNION LOCAL N-l

PER:
PER:

TORONTO STAR NEWSPAPERS LIMITED

PER:
PER:
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June 16, 1985

Mr. D. Oliver,

President,

Graphic Communications
International Union, Local N-I,
255 Yorkland Boulevard,
Suite206,

Willowdale, Ontario, M2J 183,

Dear Mr. Oliver;

For purposes of this letter the term personnd file shall be
defined as the file containing an employee’ s basic employment
record, but shall not include confidential medical records
maintained by professional staff in the Health Centre or files
which are developed in connection with the grievance proce-
dure.

Contingent upon Union agreement that personnel files and
information contained therein are the property of the Employ-
er, The Star agrees that aregular employee shall be permitted
to read his or her personnd file contents once a year provided
that he or she shall make a written request to this effect to his
or her department head. The Employer agrees to provide an
employee with an (opportunity to read his or her personnel file
on Company premises and in the presence of a representative
of management within a reasonable period of time following
receipt of such written request. An employee shall have the
right to have corrected any confirmed error of fact in hisor
her personnel file.

Yours truly,
ChrisJ. Davies,
Director, .
CID/kjg Industrial Relations.
June 16, 1985
Mr. D. Oliver,
President,

Graphic  Communications
International Union, Local N-1,
255 Yorkland Boulevard,

Suite 206,

Willowdale, Ontario, M2J 1S3.

Dear Mr. Oliver;

This is to confirm the Employer’s agreement to continue its
olicy with respect to benefit contributions for employees on
ong-term disability during the currency of this Collective

Agreement. The Employer's policy now provides for benefit

premium costs for employees on long-term disability to be

shared in the manner set out below:-

Current Monthly Current Monthly
Company Contributions Employee Contributions
Single  Family Single  Family
OHLP. $29.75 59.50 Nil Nil
Hospita  Supplement $ 210 591 Nil Nil
Extended Health (Drugs)*$11.34  31.62 30 .90
Dental* $ 992 1927 9.92 19.26

Life Insurance: Premium Waived (Coverage continues at the
level of insurance immediately prior to commencement of
LTD)

* Contributions will be amended to reflect agreements
reached with respect to these two (2) benefits as shown else-
wherein the Collective Agreement.

Y ourstruly,

ChrisJ. Davies,
Director,

CID/kig Industrial Relations.

SUPPLEMENTAL AGREEMENT TO THE
MAIN AGREEMENT
(AND FORMING; PART OF THE
MAIN AGREEMENT)

BETWEEN

TORONTO STAR NEWSPAPERS LIMITED
(hereinafter known as the “Employer”)

AND

GRAPHIC COMMUNICATIONS
INTERNATIONAL UNION LOCAL N-I
(hereinafter known as the “Union”)

Dated January 1, 1987 to June 30, 1989.

Re: UNION’'S OBLIGATION TO PROVIDE
STRAIGHT TIME COVERAGE FOR PRESSMEN
AND PAPERHANDLERS AT ONE YONGE
STREET, TORONTO

1. Based upon the number of regular situations on the night
shift, the Employer will post a schedule showing the number
of men scheduled to work each night of the week together
with the number of men scheduled off each night of the week.

2. Based upon the number of regular situations on the lobster
shift, the Employer will post a schedule showing the number
of men scheduled ‘to work each lobster shift. of the week
together with the number of men scheduled off each lobster
shift of the week.

3, Based upon the number of regular situations on the day
shift, the Employer will post a schedule showing the number
of men scheduled to work: each day of the week together with
the number of men scheduled off each day of the week..
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4. ¢ Employer shall be entitled to a minimum amount of
straight time coverage on the night shift equal to the number
of situations rcgularly assigned to the night shift times four
shifts, a minimum amount of straight. time coverage on the
day shift equal to the number of situations regutarly assigned
to the day shift times five shifts, 2 minimum amount of
straight time coverage on the lobster shift equal to the number
of situations regularly assigned to the lobster shift times four
shifts. In addition the Employer shall be entitled to straight
time coverage from priority substitutes equal to the number of
priority substitutes retained times 4.5 shifts.

5. The Union undertakes to provide competent journeymen at
straight time to cover the number of men scheduled to work
based vpon the schedules described in paragraphs 1 through 3
above and will make every reasonable effort to provide addi-
tional straight time coverage throu%h the use of priority or
pool substitutes if required as a result of extra work or color
requirement.

6. It is understood that in the event the Union is not able to
provide straight time coverage through priority or pool substl-
tutes as described in paragraph 5 above and provided the
straight time coverage obligations of all priority substitutes
have been met, a regular situation holder who works a shift in
addition to his normal, work; week for the purpose of covering
a manpower requitement in excess of the scheduled manpow-
cr requirement sct out in any of paragraphs 1 - 3 inclusive
shall be entitled to compensation at the rate of time and one
half the regular straight time rate for the shift notwithstanding
any other provision of this Collective Agreement.

7. It is understood and agreed that the terms of the Main
Agreement shall be deemed to be modified hereby only to the
extent necessary to give effect to the foregoing and are other-
wise confirmed. :

TORONTO STAR NEWSPAPERS LIMITED

PER:
PER:

GRAPHIC COMMUNICATIONS
INTERNATIONAL UNION LOCAL N-l

PER:
- PER:

SUPPLEMENTAL AGREEMENT TO THE
. MAIN AGREEMENT
(AND FORMING PART OF TIHE
MAIN AGREEMENT)

BETWEEN

TORONTO STAR NEWSPAPERS LIMITED
‘(hereinafler known as the “Employer™)

AND

GRAPHIC COMMUNICATIONS
INTERNATIONAL UNION LOCAL N+
(hereinafter known asthe “Union™)

Dated January 1,1987 to Junc 30, 1989,
RE: ‘NIGHT SHIFT MANPOWER ASSIGNMENT

The assignment of Paperhandlers on the night shift in the-
EmFloyer’s Pressroom at One Yonge Street, Toronto, shall be
as follows:

38 operating reelstands and over © 2 men in the baler room
38 opcrating reclstands and over 3 men on the platform
36 operating reclstands and over 3 men in the reelroom

Notwithstanding the above however, under no circumstances
shall the number of Papethandlers assigned on the night shift
be less than the number assigned during the life of the Collce-
tive Agreement dated January 1, 1985 to December 3 1, 1986.

TORONTO STAR
NEWSPAPERS LIMITED

PER:
PER:

GRAPHIC COMMUNICATIONS
INTERNATIONAL UNION LOCAL N-l

PER:
PER:
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