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September 4, 1996

Communications, Energy and Paperworkers Union of Canada
Local 87 -M

Southern Ontario Newspaper Guild

1253 Quem Street East

Toronto, Ontario

M4L 1C2

Attention: Ms. C. Quinn
Gldae Unit Chairperson

Dear Ms, Quinn:
Re: Advertising Sales Department Commission Committee
The Company agrees that during the term of the current Collective Agreement (July 1, 1996 1 June 30,

2002) there will be a continuing Commission Committee to be comprised of Unilan and Management
representatives. The committee will meet 0N a regular besis 1 discuss issues related to the Incentive Plan.

Yours truly,

— C\wo@

Grant Crosbie
Resources Vice President and General Manager

Vice Presidant

444 Front Street West, Toronto Ontario M3V 259



March 9, 1995

Communications, Energy and Paperworkers Union of Canada
Local 87 -M

Southern Ontario Newspaper Guild

1253 Queen Street East

Toronto, Ontario

M4L 1C2

Attention: s, C. Quinn
Gldze Unit Chairperson

Dear Ms. Quina:

This will confirm sur agreement with respect to the annual written performance assessment.

The annual performance assessment Will provide space for employees to assess their own work
performance using the same criteria as the supervisor, Employees shall have an opportunity to complete
those portions of the assessment before discussing the assessment with their supervisor. The assessment

will also provide space for employees 1o respond to and/or comment on the supervisor*s assessment of
their performance.

The employee will be given a copy of the annual written performance assessment after it has been
completed.

Upon request by an employee, the Department Hed and/or a representative of the Human Resources
Department will meet with the employee, and a Union representative if requested by the employee, to
discuss concerns raisedabout the employee's performance assessment.

The results of the annual performance assessment shall not be refzrred to or used by the Employer in
taking any disciplinary action or in issuing a formal non-disciplinary warning nor in the arbitration of a
grievance against any disciplinaryaction or formal ron-disciplinary warning except to show the employee
has had the standards of performance contained therein drawn to his/her attention.

Before issuing a formal warning to an employee for alleged unsatisfactory performance of their job, the
Employer will provide coaching and counselling as deemed necessary to assist the employee to meet the
standard(s) of performance.

Yourstruly,

Rondi S. Gibson
Director, Employee and
Labour Relations
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PREAMBLE

This Agreement is made on this 12th day of
May, 1997 between The Globe and Mail
Division of  Thomson Canada Limited,
hereinafter known as the Employer, and
Communications, Energy and Paperworkers
Union of Canada Local 87-M, Southern Ontario
Newpaper Guild, hereinafter known as the
Union, for itself and on behalf of all the
employees of the Employer described in Article
I of each of the following Schedules A to E of
this Agreement.

Date of signing: May 12, 1997

J

DURATION AND RENEWAL

This Agreement shall take effect on July 1, 1996
and remain in effect yntil June 30, 2002. 1t is
mutually agreed that the scale of wages in
Section 601 shall be effective from the dates set
out therein, but all other terms and conditions
will become effective upon the signing of this
Agreement.

Either party may initiate negotiations for a new
Agreement within ninety (90) days of the
termination of this Agreement. The terms and
conditions of this Agreement shall remain in
effect during such negotiations.  If such
negotiations do not result in a new Agreement
prior to June 30, 2002, the new Agreement shall
be made retroactive to July 1, 2002.

The Globe d—l}ﬂﬂilrﬁivicirm of Thamegn Canada Limited

Communications, Energy and Paperworkers Union of Canada Local 7-M, Southern Ontario Newspaper
Guild

................................ U W
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GUIDELINES OF
THE JOINT HEALTHAND SAFETY COMMITTEE

The Joint Health and Safety Committee shall consist of not more than five members selected by the employer
and five members selected by the Union. Alternates may be allowed with the approval of the co-chairs. Names
and work locations of all joint committee members, and alternates, shall be posted conspicuously in the
workplace.

The regularly scheduled meeting of the committee shall be on the first Tuesday of each month. The date of the
regularly scheduled meeting can be moved by less then 15 days as of right by either of the co-chairs. Any change
in the date of the meeting of more then 14 days from the regularly scheduled meeting date must be agreed to by
both co-chairs.

There shall be two co-chairs, one from the employer and one from the workers; and each shall assume the chair
duties at alternate meetings of the committee. A co-chair may designate an alternate, who may or may not be a
permanent member of the committee. The alternate may take on any of the responsibilities of the co-chair.

A co-chair may, with the consent and approval of his/et counterpart, invite any additional persen(s) to attend
the meeting to provide additional information and comment, but they shall not participate in the regular business
of the meeting.

The members of the committee who represent workers shall designate one of the members representing workers
to inspectthe physical condition of the workplace, accompanied by a management member of the committee, not
more often than once a month. Appropriate supervisors should be encouraged to accomparty the inspections
whenever possible. Where an emergency prevents an employer member from attending a scheduled inspection,
the employer will designate another representative to accompany the worker member.

All health and safety concerns raised during the physical inspection will be recorded on an appropriate
workplace inspection form and signed by both members of the inspectionteam.

The workplace inspection form will be forwarded to the committee and appropriate department manager and the
manager of Human Resources within three days of the workplace inspection.

The employer will supply a secretary for the meetings of the committee to take minutes and be responsible for
having the minutes typed, circulated and filed, where possible, within one calendar week of the meetings, or as
the committee may from time to time require. Minutes of the meetings will be reviewed and edited where
necessary by the co-chairs, then signed and circulated to all committee members and a copy forwarded to
appropriate management committee members. Agenda items will be identified by a reference number and be
readily available in a proper filing system. Names ofcommitteemembers will not be used in the minutes except
to record attendance.

The committee shall have a quorum of four members present in order to conduct business, of whom two shall be
members of management. One chair must be present in order to conduct business. [If a co-chair is absent, the
other co-chair will chair the meeting. The number of employer members shall not be greater than the number of
worker members.

All items that are resolved or not will be reported in the minutes. Unresolved items will be placed on the
agenda for the next meeting.

All employees will discuss their health and safety problems with their immediate supervisor, where practicable,
before bringing them to the attention of the committee.



LETTERS OF UNDERSTAND ING
RE: PENSIONPLAN CONCERNS

The Employer agrees to meet with not more than
three representatives of the Union once a year to
discuss concerms raised by the Union about the
Pension Plan.

RE: AGENCY STAFF

The Union agrees that the Employer may continue to
utilize staff from temporary employment agencies to
cover unexpected peak load situations, short-term
coverage of employees absent due to illness, and
other projects of short duration for which hiring
employeeswould not he feasible or practical.

RE: ARTICLE 303

The intent of Article 503 is to ensure that employees
who are permanently transferred to a higher-paid
classification are paid more in the two years
following the transfer then they would have been in
accordancewith their previous classification’s salary
scale in effect at the time of the transfer. The parties
have agreed to meet to review and revise an
employee’s wage rate and/or anniversary date for the
purpose of wage progression if an employee who is
permanently  transfetred to a  higher-paid
classification will not earn more in the two years
following the transfer than they would have earned in
their previous classificationin spite of the application
of Article 503,

RE. SEVE CEE. ON STAFF REDUCTION
DUETOC CTING-OUT OF WO

When dismissal to reduce staff is by reason of the
contracting-out of work, the employee shall receive
dismissal pay in a lump sum equal to one (1) week's
pay for every five (5) months’ continuous service or
major fraction thereof up to a maximum of fifty-two
(52) weeks’ wages plus a fusther fifteen per cent
(15%) of said lump sum plus a turther five hundred
dollars ($500).

Nothing in this letter shall constitute an
acknowledgmenton the part of the Union of any tight
of the Employer to contract-out work nor shall
anything contained in this letter constitute an
acknowledgementon e part of the Employer of any
limitation on any right of the Employer to contract-out
work.

RE; CHILD CARE CONCERNS COMMITTEE

A committee to examine the child care concerns of
Globe and Mail employees shall be formed. The
committee shall consist of not more than eight
employees with equal representation from The Globe
and Mail and the Union.

DISABILITY

The Employer will continue to pay, in the same
manner as and in accordance with its past practice,
the following monthly benefit premiums for
employees who are In receipt of long term disability
payments:

Group Life Insurance Plan
QHIP

Extended Health Care Plan
Vision Care Plan
HospitalizationPlan
Dental Plan

Accident Insurance

In addition, the Employer will pay, in the same
manner as and in accordance with its past practice,
the regular employee pension contributions on behalf
of such employees.

POSITION

The Employer agrees to consider requests from full-
time employees who wish to work part-time hours
and share a full-time position with another employee.
The Employer will have the sole discretion in
deciding whether to agree to such requests

The terms and conditions applicable to any such
arrangement shall be agreed upon by the Employer,
Union, and the employees affected It is understood
that any such arrangements will be for a limited
period of time. Where necessary, the Union will
agree to the employment of a temporary employee for
the duration of such an arrangement.

RE. REQUESTS TO WORK PART-TIME HOURS
DURING Y LEAVE

The Employer agrees to consider requests from full-
time employeeswho wish to return to work part-time
hours during part of their maternity leave where in
the Employer’s opinion such an arangement is
operationally feasible. Where necessary, the Union
will agree to the employment of a temporary
employee for the duration of such an arrangement,



Any agreement between the Employer and an
employee who is working part-time after rehiming
from maternity leave which predates this letter shall
prevail over this letter.

RE: STEWARD NOTIFICATION

The Employer agrees to make a reasonable effort to
notify a steward prior to any meeting at which an
employeehas the right to have a steward present.

Any failure to so notify a steward shall ro! affect the
validity of any actiontaken against an employeeat or
after such a meeting.

RE: BREAKS

Employees shall be entitled to one (1) fifteen-minute
break during the portion of the shift which falls
before the meal break and one (1) fitken-minute
break during the portion of the shift which falls after
the meal break.

RE. PAY EQUITY

Pay equity increases required under a pay equity plan
intended to comply with the requirement to post a pay
equity plan on Janwary 1, 1990 resulting from
agreement or ordered by the Pay Equity Commission
or any tritunal appointed under The Pay Equity Act
will be retroactive to July 1, 1989,

RE: SALARY AND BENEFITS WHILE ON LEAVE
(0] ON BUSINESS

Any employee on a leave of absence for Union
business of up to (2) months in duration granted by
the Employer under the collective agreement shall
continue to receive regular salary, pension coverage
and the benefits listed below for the period of the
leave of absence, subject to the employee continuing
to have all regular deductions made from his salary
on account of such pension and benefits. The
Employer shall invoice the Union for the employee’s
regular salary and the Employer’s cost of such
pension coverage and benefits for the employee
during the period of the leave. The Union shall pay
all invoices promptly when rendered. The benefitsto
be continued are as follows:

Group Life Insurance Plan
Provincial Health Insurance
Extended Health Care Plan
Vision Care Plan
Hospitalization Plan

Dental Plan
Accident Insurance
Long Term Disability Plan

RE: REPETITIVE STRAIN INJURY SUB-
COMMITTEE

The parties are committed to undertaking initiatives
with the goal of eliminating the incidence of
Repetitive Strain Injury (R8I} in the workplace.

To this end, a sub-committee of the joint health and
safety committee is being established to investigate
measures that can be taken to achieve viable solutions
to this issue. The sub-committee will submit its
recommendations to the Employer and those
recommendations will be implemented insofar as they
are reasonable and practicable.

RE: DUPLICATIVE LANGUAGE

During the term of the Agreement, the parties will
explore the elimination of duplicative language from
the Agreement.

No change will be made to the language of the
Agreement without the agreement of both parties.

RE: CE

Travel Insurance

The Company will provide $235,000 accidental
death insurance coverage for employees who travel
away from home base on Company business. In the
event of accidental death such amount will be payable
to the employee’sestate or as directed.

The insurance coverage is for death caused by an
accident in consequence of and during the course of
any business trip that requires travel outside the
corporate limits of the town or city in which the
insured person is regularly employed or has his
residence excluding commutation travel. The
foregoing is a general description of the plan, the
provisions of the insurance policy will govern.

Accident Insurance

The Company will continue to share in The Globe
and Mail Accident Insurance Plan by paying the
premium cost of the first §10,000 of coverage for
those employees who take $20,000 or more coverage.
The Company will also continue with the present
arrangement of paying the premium cost of the first
$5,000 of coverage for those who take $10,000 of
coverage.

| O



RE: DISCUSSION OF FOUR-DAY WORK WEEK

This will confirm the Agreement reached at
negotiations that during the term of the Agreement
discussion will be held on the subject of a four-day
week. Costs, methods, productivity and operational
effectivenesswill be among the topicsto be discussed
and considered by the parties.

RE: COMBINATION OF BARGAINING UNITS

The parties agree that the Memorandum of
Agreement between the parties dated January 31,
1996 concerning the continuation of the combination
of bargaining units will remain in force until the
coming into force of a renewal Collective Agreement
upon the expiry of the current Collective Agreement
(July 1, 1996 - June 30,2002).

RE: MID TERM REVIEW

The Company and the Uniian agree that following the
third year of the Agreement, the parties shall meet to
review any issues either party wants to raise for
proposed amendments to the Collective Agreement.
Only amendments which are mutually agreed to shall
be made.

RE: REPORTS ON COMPANY FINANCIAL
PERFORMANCE

The Company agrees to continue to provide
employees with regular reports on the financial
performance of the Company as per the current
practice.

RE MONTHLY LABOUR/MANAGEMENT
MEETINGS

The Company and the Lhian agree to continue their
monthly Iabour/management meetings throughout the
duration of the Agreement.

RE: PENSION BENEFITS

The following amendments/upgrades have been made
to the Pension Plan.

Bage Year Upgrades:
EffectiveJanuary 1, 1996 -moveto 1993 base year

Effective January 1, 1999 - move to 1995 base year
EffectiveJanuary 1, 2001 - move to 1997 base year

Effective January 1, 1997 there will be no actuarial
reduction in pension benefits for employees who
retire at or after age 62.

Early Retirement Reduction Factors - Annual
Age6l - 4% reduction in retirement benefit
Age &0 - 8% reduction in retirement benefit
Age 39 - 14% reduction in retirement benefit
Age 58 - 20% reduction in retirementbenefit
Age 57 - 26% reduction in retirementbenefit
Age 56 - 32% reduction in retirement benefit
Age 55 - 38% reduction in retirement benefit

Early Retirement Reduction Factors -Monthly
From age 60 to age 62 - 0.33% per month
From age 35 to age 60 - 0.5% per month

It is agreed that the retirement benefits provided by
the Pension Plan for employees in the bargaining unit
(including changes negotiated in this Collective
Agreement) shall not be changed without the
agreement of the Lhian during the operation of this
Collective Agreement, except for changes wiich are
necessary in order to comply with legislation or to
protect the value of retired members’ benefits against
inflation.

RE: DEFERRED COMPENSATION LEAVE PLAN

Pursuznt to Article 1309 of the Agreement,
employees who have completed a minimum of twelve
{12) months’ continuous active employment shall be
entitled to participate in a self funded voluntary leave
plan. Employees who wish to participate shall
execute any documents required to provide for the
initiation of the Plan or to give effect to its terms.

Conditions of the leave plan are as follows:

1. The Plan shall meet all the requirements of the
Income Tax Act. Employees shall be responsible for
the tax consequences of their participation in the Plan
and of any failure to comply with the requirements of
the legislation or the Plan.

2. The leave must be for a nmiimum of six (6)
months and no longer than twelve (12) months. The
contributions shall be no more then 33 1/3 % of
earnings and no less than 3% of earnings. An
employee who participates in the Deferred
Compensation Leave Plan must take his or her leave
not later than six (6) years following the
commencementof his or her participation in the Plan.



3. The funds being deferred shall be held in a trust
account with a financial institution arranged by the
Employer. Interest on the account (net of any charges
levied by the financial institution in connection with
the establishment and maintenance of the st
account) shall be paid to the employee annually.

4. Funds from the trust account will be paid to the
employee on a monthly or lump sum basis during the
leave. In the event of the death or termination of the
employeeprior to payments being made to exhaust
the funds in the trust account for that employee, the
balance shall be paid to the employee or at the
employee’sdirection.

5. During the leave, benefits will continue provided
that the employee pays the full (Employer and
employee portions) premium cost of such benefits,
except that there shall be no sick leave benefit or
Long Term Disability coverage during the leave
period. Inthe eventthat the employee is not fit to
return to work at the end of the leave period, sick
leave with full pay as defined in Article 1¢ shall
commence on the date on which the employee was
scheduled to return to work.

Employees going on leave may opt out of any of the
benefit plans for which they are enrolled. Upon
returning to work, the employee may reenroll in the
same benefit plans and the three month waiting
periad will be waived.

Pension contributions and service credits for the
purpose of the pension plan will acerie as normal
throughout the duration of the arrangement.
Regardless of the amount of salary deferred,
employees will make contributions to the pension
plan based on 100% of their unadjusted regular
earnings during both the deferral and leave periods of
thearrangement. During the deferral period,
pension contributions will be deducted at source as
normal, Prior to going on leave, the employee will
make a payment for all pension contributions in
respect of the period of the leave.

6. Articles 707 and 1308 apply to employees on
leave.

7a. The employee must give the Employer irrevocable
written notice of his or her request for leave under the
Plan at least six (6) months prior to the requested
start date of his or her intended leave. In addition,
the employee shall indicate the period of leave
requested and shall confirm the return date, in
writing, thirty (30) days in advance of the scheduled
return.

b. The only exceptionsto (a) above shall be that the
employee may withdraw from the Plan in the event of
Long Term Disability, termination of employment,

death or any other reason as agreed by the employee
and the Employer.

8. Selection of employees who apply for a leave
pursuant to the terms of the Plan shall be on the basis
of first come, first considered (subject to paragraphs 9
and 11 following). The same principles shall apply in
the event that two a more employees request leave
for the same period or starting at the same time and
all applicants cannot be accommodated.

9. An employee shall not be entitled to leave in
circumstances where his or her absence might
interfere with the normal business or operations of
the Employer.  Employees are cautioned that
operational requirements are likely to preclude leave
being granted to all otherwiseeligible employees at
their preferred times and that, therefore, employees
shall be responsible for ascertaining the availability
of leave opportunities and ensuring, to the extent
possibie, that they shall be able to obtain leave
within the parameters of the Plan and the Income Tax
Act requirements.

10. An employee who is absent on leave may be
replaced by a part time or temporary employee for the
full duration of his or her leave, notwithstanding any
limitation or restriction otherwise applicable under
the provisions of Ariiclel4.

11, An employee shall not be permitted to use leave
under the Deferred Compensation Leave Plan to
extend any other leave obtained pursuant to the
Collective Agreement or statute. Accordingly, upon
completing a period of leave taken under the terms of
the Plan, the employee must return to active
employment for a minimum of six (6) months before
being  eligible for any other leave (except leaves
provided for in Articles 1303, 1304, 1305, 1306 and
1307). An employee shall not be entitled to
commence a leave under the terms of the Plan if the
employee would be or become eligible for another
leave commencing during or immediately after the
leave to be taken under the terms of the Plan.

12. In accordance with the requirements of the
Income Tax Act, the employee must return to work
for a period of time ai least equal to the period of the
leave.

13, Subjectto mutual written agreementbetween the
Employer and the employee six (6) months prior to
the requested start date of the leave, the employee
shall return to his or her prior position and
classification at the appropriate rate of pay for that
classification. If the employee’s position in that
classificationno longer exists, the employee shall be
placed in a comparable position in that classification.
If the employee’s classificationhas been affected by a



staff reduction, the employee shall be placed in a job
classification which the employee may be entitled to
claim by virtue of his or her qualifications, abilities,
and seniority In the event that the employee’s
classification is affected by a staff reduction during
the employee’s leave, the employee shall, for all
purposes associated Wwith the staff reduction
(including but not limited to any notice
requirements), be treated as if he or she was at work
and actively employed

RE: GILOBE INFORMATION SERVICES

1. The following terms are without prejudice to the
Employer’s position that employees Within the Globe
Information Services Division are not covered under
the scope of the Collective Agreement between the
Union and the Employer.

These terms are also without prejudice to the Union’s
position that such employees are covered under the
scope of said Collective Agreement.

2. The Employer will meet with the Union at least
twice annually, or upon special request, to discuss
developmentsrelated to electronic products which the
Employer or the Globe Information Services Division
or any other division performing the same functions
are involved in. The Employer will provide full
disclosure to the Union with respect to how such
products are expected to be produced and staffed

3. Job vacancies at the Globe Information Services
Division or any other division performing the same
functions will be posted for information purposes
throughout the Employer’s premises and copied to the
Unit Chairperson and the Local Union Office.

4, Editorial

Employees within the scope of the Collective
Agreement shall prepare, produce and edit editorial
material that appears in electronic versions of The
Globe and Mail Newspaper Division products.

The Globe Information Services Division shall not

prepare, produce or edit editorial material that
appears in electronic or print versions of The Globe
and Mail Newspaper Division products.

3. Advertising: _

Employees within the scope of the Collective
Agreement shall sell advertising that appears in
electronic versions of The Globe and Mail Newspaper

Division products.
i8

The Globe Information Services Division shall not
sell advertising that appears in electronic or print
versions of The Globe and Mail Newspaper Division
products.

6. Circulation:

Employees within the scope of the Collective
Agreement shall provide customer service or
subscription services to the subscribers or users of
electronic versions of The Globe and Mail Newspaper
Division products.

The Globe Information Services Division shall not
provide customer service or subscription services to
the subscribers or users of electronic or print versions
of The Globe and Mail Newspaper Division products.

7. Bargaining unit employees hired prior to
September 7, 1996 shall not be laid off as a direct
result of* the introduction or growth of electronic
products of the Globe information Services Division
or as a direct result of the migration of advertising
revenue due to competing advertising sales efforts by
the Globe Information Services Division.

8. For the purposes of clauses 4,5,6 and 7 above, the
Globe Information Services Division shall be deemed
to include the Globe Information Services Division,
any contractor or third party retained by the Globe
Information Services Division, any other division
performing the same functions and any individual
employed or retained by any of the above
organizations.

For the purpose of clauses 4, 5 and 6 above, The
Globe and Mail Newspaper Division shall be deemed
to include any other division that is in effect a
successor to The Globe and Mail Newspaper
Division.

9. For the purposes of clause 4, it is agreed that Info-
Globe is an electronic version of a Globe and Mail
Newspaper Division product.

10. This latter shall apply for the duration of this
Collective Agreement.

RE: RSIMEDI

The Company has agreed to provide, for the
remainder of 1996, a fund of up to $10,000 which the
Union and the Company will jointly administer in
order to defray the cost of RSI treatment for
employees who have exceeded the monetary limits
provided under the Employer’s Extended Health Care
benefit. Any treatment costs beyond the EHC caps
already approved will not reduce the 1996 fund.



For the year 1997 this fund shall be up to $30,000.
For the year 1998 this fund shall be up to $25,000.
For the years 1999 through 2001 this fund shall be up
to $20,000 per year. For the period from January 1
through June 30, 2002 this fund shall be up to
$10,000.

These annual funds shall be non-cumulative.
Requests for treatment expenditures beyond the limit
of the annual funds listed above shall be considered
at the discretion of the Company which shall be
exercised reasonably.

RE: CHANGES IN VACATION ENTITLEMENT

This will confirm our agreement that the transitions
in vacation entitlement from five weeks after thirteen
years to five weeks afier eleven years, the subsequent
change from five weeks after eleven years to five
weeks after ten years, and the transition from six
weeks after twenty-five years to six weeks after
twenty-threeyears will be implemented &s follows:

An employee who will have completed eleven years
of continuous service by September 1, 2000, will be
entitled to five weeks’ vacation time in the 2000
vacation year which runs from September 1, 1999 to
August 31, 2000. A regular part time or part time
employee who will have completed eleven years of
continuous service by September 1, 2000 will receive
vacation pay equal to ten per cent of their gross
earnings commencing with the first pay period in
September of 1995.

An employee who will have completed ten years of
continuous service by September 1, 2002, will be
entitled to five weeks’ vacation time in the 2002
vacation year which runs from September 1, 2001 to
August 31, 2002. A regular part time or part time
employee who will have completed ten years of
continuous service by September 1, 2002 will receive
vacation pay equal to ten per cent of their gross
earnings commencing with the first pay period in
September of 2001.

An employee who will have completed twenty-three
years of continuousservice by September 1, 2001 will
be entitled to six weeks’ vacation time in the 2001
vacation year which runs from September 1, 2000 to
August 31, 2001. A regular part time or part time
employee who will have completed twenty-three
years of continuous service by September1, 2001 will
receive vacation pay equal to 12 per cent of their
gross sarnings commencing with the first pay period
in September of 2000.
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A lump sum payment of $300 to all regular full time
employees actively at work on September 9, 1996.
For the purposes of this payment, part time
employees regularly scheduled to work 28 hours per
week shall be deemed to be full time employees.

A lump sum payment of $250 to all part time
employees regularly scheduled to work less than 28
hours per week and actively at work en September 9,
1596.

Employees not actively at work on September 9, 1996
shall receive the lump sum payment upon return to
work, provided such return occurs prior to December
31,1996,

Temporary employees who have been continuously
employed for the past twelve months effective
September 9, 1996 shall receive the above lump sum
payment.
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SCHEDULE (A)
Effective July 1, 1996 to June 30, 2002 .

INDEX
Article 1 Coverage
Article 2 Union Shop
Article 3 Dues Deduction
Article 4 Hours and Overtime
Article 3 General Wage Provisions
Article € - Wages
Article 7 - Vacations
Article 8 - Recognized Holidays
Article 9 - Group Insurance and Retirement
Articlel0 - Sick Leave
Articlell - SeverancePay
Article 12 Expenses and Equipment
Article13 Leaves of Absence
Article 14 Part-Time and Temperary Employees
Article15 - Transfers
Articlelé - Miscellaneous
Article17 - GrievanceProcedure
Article 18 Military Service

Article19 - Hiring

Article20 - Security
Article2! - Information
Article22 Health and Safety

ARTICLE 1-COVERAGE

(101) This Schedule covers all employees of the
Employer in the Editorial Department.

(102) The following are excluded from the
application of this Agreement: Editor, Executive
Editor, Managing Editor, two Deputy Managing
Editors, Report on Business Editor, R.O.B. Executive
Editor, three R.0.B. Associate Managing Editors,
Associate Editor, National Beats Editor, National
Bureaus Editor, Foreign Editor, Arts and Books
Editor, Entertainment Editor, Sports Editor, Photo
Editor, Chief Librarian, Art Director, Manager
Technology and Training, R.C.B. Magazine Editor,
Broadcast Week Editor, confidential secretary to the
Editor, confidential secretary to the Executive Editor,
confidential secretary to the Managing Editor, one of
confidential secretary to the Associate Editor or
confidential secretary to the Arts and Beoks Editor,
persons who exercise managerial functions or who
are employed in a confidential capacity in matters
relating to labour relations within the meaning of the
Ontario Labour Relations Act, and contributors on a
freelance or special basis whose contributions are
purchased but whose time is not controlled by the
Employer.

(103) In the event of a dispute as to whether a
person exercises managerial functions or is employed
in a confidential capacity in matters relating to labour
relations, the matter shall be referred to the Ontario
Labour Relations Board for determination. The
parties agree to abide by the decision of the Ontario

Labour Relations Board and to include or exclude the
person accordingly.

(104)a) The Union may challenge the incumbent of
a specifically named exclusion in (102) if there has
been a significant change in the duties and
responsibilities performed in the excluded position at
any time after the date of ratification of this
Agreement,

{b) If the terms of (a) have been satisfied, then,
subiect to (¢}, the challenge shall be on the question
of whether or not the incumbent exercises managerial
functions or is employed in a confidential capacity in
matters relating to labour relations within the
meaning of the Ontario Labour Relations Act;

{©) The Union shall not challenge the
incumbent of any specifically named exclusion until
on or after the expisy date set out in this Agreement
and the Employer agrees that it will not raise any
argument as to delay in such circumstances;

) Any subsequentruling will be effective on
the ratification of the next ensuing collective
agreement and the parties agree to include or exclude
the person in accordance with the determination of
the arbitrator,

e) Any challenge under this provision shall be
heard and determined by a sole arbitrator agreed to by
the patties from the following panel (or where there
is no agreement, by lot):

- Gail Brent
Kevin Burkett
Ian Springate
Pamela Picher
Paula Knopf,
At any arbitration under this provision, the
parties agree that the incumbent will be called as a
witness and both parties may cross-examine the
incumbent.

ARTICLE 2-UNION SHOP

(201) It is a condition of employment of any
employee as of the date of the signing of this
Agreement who is a member of the Union or who
thereafter becomes a member of the Union, that he
remain a member in good standing. It is a condition
of employment of each new employee that within four
months after his or her date of employment such
employee shall either (1) become a member of the
Union or (2) advise the Union in writing, by
registered mail, that he or she does not wish to
become 2 member of the Union. As an ajternative to
the registered mail, the Union office will give the
sender a receipt for such notification. The Union
agreesthat it will retain in membership any employee
subject to the constitution and the by-laws of the
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Union. An employee dismissed under this Awrticle,
shall not receive severancepay.

(202)  There shall be no interferenceor attempt to
interfere with the operation of the Union.

(203) The Employer agrees to advise new
employeesthat a collective agreement is in effect and
of the conditions of employment with regards to
Union membership and deduction of Union dues. The
employee's immediate supervisor will advise the
employee of the name(s) and location(s) of his/her
steward(s). The Employer agrees that a Union
steward will be given an opportunity by his/her
supervisor to interview each new employee within
regular working hours, without loss of pay, as soon as
practicable subject to operational requirements, for
fifteen minutes for the purpose of acquainting the
new employee with the benefits and responsibilities
of Union membership.

ARTICLE 3-DUESDEDUCTION

(301) The Employer shall deduct from the
earnings of each employee covered by this Agreement
and pay to the Union not later than the 10th day of
each month all Union dues and assessments. Such
dues and assessments shall be deducted weekly from
the employees' earnings in accordance with a
schedule furnished the Employer by the Union. Such
schedule may be amended by the Union at any time.
The Employer shall, when remitting dues and
assessments to the Union, give the names of the
employees from whose pay deductions have been
made and the amount of the deduction.

ARTICLE 4-HOURS AND OVERTIME
(401)  The five-day, thirty-five hour week shall
prevail.

(402)  The warking shift shall consist of seven
hours falling within eight consecutive hours.

(403)  The Employer shall pay for all authorized
overtime at the rate of one and one-half ties the
regular straight time rate. Overtime shall be defined
as work beyond the unit of hours in a shift, the unit of
hours in the work week or any work performed at
hours not scheduled, as provided in Section 405. Any
employee scheduled to work both a Saturday and a
Sunday shift shall be paid double time for one of
those shifts. If one of the two weekend shifts worked
is a sixth shift, it shall be designated as the double
time shift. If the other weekend shift worked is a
seventh shift, it shall be paid at the rate of time and
one-halfthe straight time rate.

(403A)  Overnight shifts for full-time employees
shall be equitably allocated, for individual periods of
not more than three weeks at any one time, amongst
those employees assigned to the type of work being
performed during these overnight shifts. This clause
shall not apply to employees specifically hued, or
assigned by mutual agreement, to work an overnight
shift. For the purpose of this clause, overnight shifts
shall be defined as those where the majority of

\

scheduled hours are worked between 12 midnightand
7 a.m. —_—

(404)  An employee required to work afier his
regular shift shall be guaranteed at least one half-
hour's pay at the overtime rate. An employee called
back to work after having left the office shall be
guaranteed at least four hours' pay at the overtime
rate, calculation of such time to begin as of the time
he received the call provided he reports for work
within a reasonable amount of time. An employee
required to work on his day offshall be paid at the
rate of time-and-one-half, with a minimum of a full
day's pay at the time-and-ene-half rate, in addition to
his regular weekly salary.

Overtime shall be paid for, except that by
mutual agreement with the Department Head, the
employee may choose equivalent time off. The
Employer reserves the right to limit the amount of
time off to be accumulated by an employee. Time off
shall be taken at a mutually agreed time and a request
to take time owing shall not be unreasonably denied.
Granting of time owing shall be confirmed in writing
when requested.

(405)  Tentative schedules of starting times shall
be posted at least two weeks in advance of the week
for which they apply and schedules of starting times
shall be posted not later than the Thursday prior to
the week Monday to Sunday. The Employer will
attempt to keep to a minimum the number of changes
between the tentative schedule and the final schedule.

No advance notice need be given of a
change in starting time if the change is no more then
one hour earlier or later then the scheduled starting
time. In the event of changes of more then one hour,
the provisions of Section403 shall apply to the extent
of the change in excess of one hour. An employee
shall not be required to begin one scheduled shift
soaner thantwelve hours following the end of another
scheduled shift.

An employee not regularly scheduled to
night hours shall not be scheduled night hours on the
shift prior to his scheduled day(s) off.

Where work requirements permit, an
employee so requesting may have the same starting
times during the working week.

(406)  Schedules of days off shall be posted at
least two weeks in advance. When days off are
changed within two (2) weeks by other then mutual
consent, the day off worked shall be at the overtime
rate. Employees shall be given two (2) consecutive
days off if requested. The Employer shall not be
required to give two (2) consecutive days off to
temporary employees hired to cover for vacations
during the peried of April 15 to September 30.

(407)  The Employer shall cause a record of all
overtime to be kept. Such record shall be made
available to the Union on request.

(408)  Copy Editors shall have one two day
weekend and one three-day weekend off in each six-
week peried.
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(409)  Granting of days owing shall be confirmed
in Writing when requested by the employee.

ARTICLE 5-GENERAL WAGE PROVISIONS
(501)  Experience Definition, In the application
of the following schedules of minimurs, experience
shall include all employment in comparable work.
Employees shall be classified as to job title and
experience rating at the time of employment, transfer
or promotion, and the UNIaN notified in accordance
with the provisions of Article 21. An employee paid
the salary for an experience classificationhigher than
his actual experience requires shall receive such
higher experience rating and thereafter advancement
to succeeding salary minimums shall eccur on the
anniversaries of such upgraded rating. An employee
paid a salary between that for his experience rating
and the succeeding one shall he advanced to not less
than the succeeding minimum on the next anniversary
of his experience rating. Any disagreement with the
experience rating must be made to the Employer
within 120 days of the date of hiring.

(502)  No Pay Cuts. There shall be no reduction
in salaries except by mutual agreement.

(503)  Dual Work. Any employee who works in
more than one classification shall receive the rate of
the higher classification next higher in dollars to the
rate the employee receives in the lower classification
for the time worked in that classification. An
employee temporarily assigned for a minimum of a
fuil shift, or permanently transferred to a higher-paid
classification within the bargaining unit, shall receive
the rate of the higher classification next higher in
dollars to the rate the employee received in the lower
classification. In the case of a permanent transfer an
employee, except for an employee who wes at the top
of his salary scale prior to the transfer, will be
credited with seventy-five per cent (75%) of his
current anniversary year service in the lower
classification and the date for advancement to
succeeding salary minimums in the higher
classification shall be adjusted accordingly.

(504)  Salaries Above ¥inimum. The minimum
wages established herein are minimums only.
Salaries above those provided in Section 601 may be
paid to an individual employee as recognition of
individual merit and performance. The Union may
represent employeesin bargaining for such salaries.
(505)  Night Differentlal. Any employee, any part
of whose shift is worked at any time betwesn 8 p.m,
and 8 a.m. shall receive a night differential of $11.00
(effective January |, 1997, $12.00: effective January
1, 1999, $13.00) for each such shift worked; any
employee whose shift commences at or after 7:00
pm. and before 5:00 a.m. shall receive a night
differential of $13.00 (effective January 1, 1997,
$14.00; effective January 1, 1999, $15.00) for each
such shift worked. There shall be no reduction of

night differential from sick leave, vacation or holiday
pay for employeesregularly assigned to nightwork.
{505A) So long as 2-10 a.m. is not assigned as a
full week's shift, an employee who works the 2-10
a.m. Sunday shift shalt work one-half the length of a
regular hift on his next shift worked without
reduction in salary. Overtime on such next shift shall
he paid for work in excess of the half-shift. The 2-[0
a.m. Sunday shift will be rotated amongst employees
and no employee shall be required to work more than
seven such shifts in any calendar year.

(506)  Payment of wages shall continue to be made
weekly.  Effective September 1997, payment of
wages shall be ma& every second week.

(507)  The number of employees classified as
reporter-photographer in Metropolitan Toronto shall
be limited to two (2). An employee classified as
reporter-photographer shall receive a differential
above the minimum of Group DD of §12.00 weekly.
The Employer shall not accept pictures taken by
reporters or stories Written by photographers, except
in such extraordinary circumstances that would result
in loss of the picture or story.

(508) In cases of emergencies affecting the
property or materials of the Employer such as wrecks,
fire, storms, floods and acts of God (but not applying
to news coverage of such emergencies) overtime and
all work on holidays or sixth days will be paid at
straight time in cash. Such emergency is a situation
over which the Employer has no control.

(509) A student participating in a work-study
program shall be paid for the first four weeks at the
rate of 75% of the "start" rate for the classificationto
which he is assigned. During the remainder of the
work-study program, the student shall be paid at the
start rate. A student employed for an evaluation
period, which shall not exceed two weeks, shall be
paid at the rate of 75% of the start rate for the
classification to which he is assigned. The reduced
rate may be applied to no more than one evaluation
period and/or one work-study program per student.
(510)  In the event that a new job classification is
created or in the event of a significant change in the
duties and responstbilities of a position, the Employer
and the Union will discuss and attempt to agree upon
the proper classification and salary scale for the
position.  Failing agreement, the matter may be
referred to arbitration for a final and binding
determination.

15
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ARTICLE 6-WAGES
{601) The following minimum weekly salaries Sall be in effect during the term of this Agreement. The various wage rates
shall become effective for shifts starting after 12:01 a.m. on the dates shown.

Group AA
Ottawa Bureau Chief, ROB News Editor, ROB Assistant Editor, Assistant Foreign Editor, Assistant National Editor,
Focus Editor, Magazine Managing Editor, Assistant Editor Editorial Board

July 1/96 July 1/97 July 1/00
$1,239.86 $1,258.46 $1,283.63 $1,315.72 $1,348.61 $1,382.33

Group A
Editorial Writer, Editorial Cartoonist, Foreign Correspondent, Columnist, Assistant News Editor, Critic, Project

Editor, Magazine Senior Editor, ROB Magazine Art Director, Art Director-News, Fashion Editor, Destinations Art
Director, FT Senior Editor, Travel Editor (without Prejudice)

July 1/96 July 1/97 July 1/98 July 1/99 July 1/00 July 1/01
§1,222.43 $1,247.87 31,272.83 $1,304.65 31,337.27 $1,370.70

Group B
Assistant Joorts Editor, National correspondent, Editor Social Studies, Assistant Focus Editor, Assistant
EntertainmentEditor, Senior Editor

July 1/96 July 197 July 1/98 July 1/99 July 1/00 July 1/01
$1,221.91 $1,240.24 $1,265.04 $1,296.67 $1,320.09 $1,362.31

*National Correspondent

July 1/96 July 1/97 July 1/98 July 1/99 July 1/00 July 1/01
Start $1,114.27 $1,130.98 $1,153.60 £1,182.44 $1.212..00 3124231
After | Year $1,176.78 $1,194.43 $1,218.32 31,248.78 $1,280.00 $1,312.00
After 2 Years $1,221.91 $1,240.24 $1,265.04 $1,296.67 $1,329.09 $1,362.31

» An employee newly-hired as a Nationai Correspondent shall be paid in accordance with the *After 2 Years" rate if
the employee has at least six (6) years of employmentin comparable work. Such an employee who has five (5) years
but less than six (6) years of employment in comparable work shall be paid in accordance with the "After | Year"
rate.

Group C
principal Editor, Assistant Photo Editor, Assistant Travel Editor

July 1/96 July 1/97 July 1/98 July 1/99 July 1/00 Julv 1/01
$1,206.835 $1,224.95 $1,249.45 $1,280.69 $1,312.71 $1,345.52

CEP Editorial Page 4



GroupD

Copy Editor, Design Editor, Magazine Associate Art Director, Senior Artist, Assistant Chief Librarian, Make-Up
Editor, FT Design Editor, Reporter/Copy Editor

Start
After 1 Yr.
After 2 Yrs.
After 3 Yrs.
After 4 Yrs.
After 3 Yrs.
Mer 6 Yrs.

GroupE

July 1/96
37(1.00

$738.32

3824.56

$905.26
$1,002.11
$1,129.25
$1,191.82

July 1/97
372187
3749.39
$836.93
3018.84
31,017.14
$1,146.23
$1,206.70

July 1/98
£736.10
3764.33
3853.67
$937.22
$1,037.48
$1,169.15
$1,233.89

Reporter, Photographer, Analyst Researcher, ROB Analyst Researcher

Start

After ! Yr.
After 2 Yrs.
After3 Yrs.
After 4 Yrs.
After 5 Yrs.
After 6 Yrs.

Group F

July 1/96
$683.68

3710.99

$786.08

$866.70

$947.61

$1114.27

$1,176.78

July 1/97
3693.94

8721.65
379787
$879.70
3961.82
$1,130.98
$1,194.43

July 1/98
$707.81

$736.09
3313.83
$897.2%9
$981.06
$1,153.60
$1,218.32

July 1/99
$754.50

$783.49

3875.01

$960.65
$1,063.42
$1,198.38
$1,264.74

July 1/99
$725.51

3754.49

$834.17

$916.73
$1005.59
31,182.44
$1,248.78

Digital Image Enhancer, Administrative Ce-ordinator, Ottawa Bureau Administrative Co-ordinator, ROB

Researcher, Editorial Systems Developer

Start

After1 Yr.
After2 Yrs.
Mer 3 Yrs.
After 4 Yrs.
After 5 Yrs.

Group G

July 1/96
3683.68

$710.99
$786.08
$866.70
$947.61
$1,076.77

FT Production Technician, Librarian

Start
After1 Yr.
After 2 Yrs.
Alar 3 Yrs.
Me 4 Yrs.
Aftar 5 Yrs.

GroupH

Darkroom Technician, Livrarian Assistant, Editorial Assistant

Start
After 1 Yr.
After 2 Wrs.
After 3 Yrs.
After 4 Ys.

duly 1/96
$664.96

$679.84
3769.66
$853.57
$943.26
$985.49

July 1/96
$627.52

$657.66
3736.86
3827.35
$934.58

$693.94
$721.65
$797.87
$875.70
$961.82
$1,092.92

July 1/97
$674.93

$690.04
$781.20
3866.37
$957.41
$1000.27

July 1/97
3636.93

$667.52
£747.91
3839.76
$948.60

July 1/98
$707.81 372551
$736.09 3754.49
$813.83 $834.17
$307.29 $919.73
$981.06 $1005.5%
$1,114.78 $1,142.65
July 1/98 July 1/9%
$688.43 370564
$703.84 $721.43
£756.83 $816.78
$883.70 $905.79
$976.56 31000.97
$1,020.28. $1,045.78
July 1/98 July 1795
$649.67 3$665.91
$680.88 $697.90
3762.87 $781.54
3856.56 $377.97
$967.57 $991.76

July 1/00 July 1/01
3773.36 $792.70
$803.08 3823.16
$896.88 $919.31
$984.66 $1009.28
$1,090.01 $1,117.26
$1,228.34 $1,259.05
$1,296.36 $1,328.77
July 1/00 July 1/01
$743.65 $752.24
3773.35 3792.6%
$355.03 $876.40
$942.72 $966.29
$1,030.73 $1,056.49
31,212.00 31,242.31
$1,280.00 $1,312.00
Graphics
Julv 1/00 July 1/01
$743.65 $762.24
$773.35 $792.69
$855.03 $876.40
$942.72 $966.29
$1,030.73 $1,056.49
$1,171.22 $1,200.50
Julv 1/00 July 1/01
$723.29 3741.37
373947 $757.96
$837.17 $858.10
3928.44 $951.65
$1,026.0G $1,05165
31,071.93 $1,008.73
July 1/00 July 1/91
$682.56 $699.63
$715.34 $733.23
$801.49 $821.53
$899.92 392242
$1,016.55 £1,041.97
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Group | —_
Library Technician

July 1/96 July 1/97 July 1/98 July 1/99 Julv 1700 July 1/01
Start $557.00 $365.36 $576.66 $591.08 $605.86 $621.00
Mer1 Yr. $597.80 3606.77 $618.90 $634.37 $650.23 3666.49
Mer2Yrs. $674.30 3684 .41 3698.10 $715.36 §733.44 $751.78
After 3 VYrs. $735.50 £746.53 $761.46 $780.50 $800.01 $820.01
Group J
Library Clerk, Head Editorial Clerk
July 1/97 Tuly 1/98 July 1/99 July 1/00
Start $518.63 $526.41 $536.94 $550.36 $564.12 $578.22
After 6 Months $533.35 $541.35 $552.18 $565.98 $580.13 $594.63
After 1 Yr, $560.29 $568.69 $580.07 $504.57 $609.43 $624.67
After2 Yrs. $600.32 $609.32 $621.51 $637.05 $652.98 $669.30
Mer3 YIs. $658.34 $668.22 $681.58 $698.62 $716.08 $733.99
Group K
Editorial Clerk
July 1/96 July 1/97 July 1/99 Julv 1/00
Start £531.28 $539.25 $550.03 $363.79 $577.88 £592.33
After & Months $556,64 $564.99 $576.29 $590.70 $605.46 $620.60
Mer | Y. $585.61 $594.39 $606.28 $621.44 $636.98 $652.90
After2 Yrs. $627.88 $637.30 $650.04 $666.30 $682.95 $700.03

The suppliestoem clerk shall be paid a bonus of twenty dollars ($20)per week.

The July 1999 salary grids are based on a two and one-half per cent (2.36) increase over the July 1, 1998 salary grids.
For every full one-half per cent (0.5%) increase in the ConsumerPrice Index for Toronto (2986 = 100) which exceeds
two and one-halfper cent {2.5%), comparing June 1998 to June 1999, there will be a one-half per cent (0.9%) increase
in the July 1, 1999 wage grids. The one-half per cent (0.3%) increases will be capped such that the total negotiated wage
increase (2-94) when added to C.P I adjustments shall not exceed four per cent (4.0%).

The July 2000 salary gridsare based on a two and one-half per cent (2.3/) increase over the July 1, 1999 salary grids.
For every full one-half per cent (0.5%) increase in the ConsumerPrice Index for Toronto {1986 = 100) which exceeds
two and one-half per cent (2.5%), comparing June 1999 to June 2000, there will be a one-half per cent (0.3%) increase

in the July 1, 2000 wage grids. The one-half per cent (0.3)) increases will be capped such that the total negotiated wage
increase (2.36) when added to C.P.L adjustments shall not exceed five per cent (5.0%).

The duly 2001 salary grids are based on a two and one-half per cent (2.34) increase over the July 1, 2000 salary grids.
For every full one-half per cent (0.5%) increase in the Consumer Price Index for Toronto (1986 = 100) which exceeds
two and one-half per cent 250). comparing June 2000 to June 2001, there will be a one-half per cent (0.3)%) increase

in the July 1, 2001 wage grids. The one-half per cent (0.9%) increases will be capped such that the total negotiated wage
increase (2.3%) when added to C.P.I. adjustments shall not exceed five per cent (5.0%}.
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ARTICLE 7-VACATIONS
(701)  Subject to 707, employees who will have
completed specified periods of service by September
| of each year shall receive an annual vacation with
full pay on the following basis:
Less then one year of continuous service - One day
for each sixteen days worked.
After one year of continuous service - Three weeks
annually.
After five years of continuous service - Four weeks
annually.
After thirteen years of continuous service - Five
weeks annually.
Effective from the vacation year commencing
September 1, 1999,
M e eleven years of continuous service- five weeks
annually.
Effective from the vacation year commencing
September 1, 2001,
After ten years of continous service - five weeks
annually.
After twenty-five years of continuous service -~ Six
weeks annually.
Effective from the wvacation year commencing
September 1, 2000,
After twenty-three years of continuous service, six
weeks annually.
(702)  Vacations in each vacation group shall be
arranged by the Employer according to seniority. In
no event shall an employee be required to take his
vacation prior to May 15 or after September 30,
Employees entitled to three, four, five or six weeks'
vacation may be required to take one week of a three
week vacation, two weeks of a four or five week
vacation or three weeks of a six-week vacation
outside the vacation period in order to accomumodate
the right of all eligible employeesto take their choice
by seniority of two weeks' vacation within the
vacation period. Employees who fail to select
vacation dates prior to May ! may lose the privilege
of selection to which their seniority entitles them.
Granting of vacations shall be confirmed in writing
when requested.
(703)  An employee whose vacation time includes
a recognized heliday(s) as defined in Section 801
shall receive an additional day(s) of vacation, or by
mutual consent, he shall receive an additional day's
pay at his straight-time rate in lieu of the additional
day.
(704 All vacations for serviceto September 1 are
to be completed by the following March 31, except
upon agreement between the employee and the
department head.
(705)  Employees who are entitled to six (6)
weeks' vacation shall have the right in any year to
save their sixth week of vacation to be taken only
immediately prior to retirement. In the event of an
employee's termination or death prior to taking such
vacation time, vacation pay owing shall be paid to the
employee or his estate.

(706)  Upon termination of employment an
employee (or his estate in case of death) shall receive
accrued vacation pay at the rate of one day's pay for
each 25 work days following the last previous
September 1 for those entitled to less than a three-
week vacation; for each 16 work days following the
last previous September 1 for those entitled to a
three-week vacation; for each 12 work days following
the last previous September 1 for those entitled to a
four-week vacation; for each 10 work days following
the last previous September 1 for those entitled to a
five-week vacation, for each 8 work days following
the last previous September 1 for those entitled to a
six-week vacation plus pay for any vacation
previously earned but not taken.

(707)  An employee who has an unpaid leave of
absence in excess of fifteen (15) calendar days in the
relevant vacation year shall have the vacation period
and pay adjusted accordingly on a pro-rata basis. If
the employee has completed the vacation period prior
to the unpaid leave of absence in excess of fifteen
(15) calendar days, the proration will be effective in
the following vacation year.

Notwithstanding the foregoing, the vacation

period and vacation pay of an employee who will
return to work at the end of a pregnancy leave and
parental leave in respect of the birth of her child shall
not be prorated in respect of such leave, up to the
maximum period of entitlement for such leaves
prescribed by the Emofovment Standards Act.
Similarly, the vacation period and vacation pay of an
employee who returns to work from parental leave
shall not be prorated in respect of such leave, up to
the maximum period of time prescribed for parental
leave under the Employment Standards Act.  An
employee who terminates employment during or at
the conclusion of pregnancy leave, parental leave,
maternity leave or extended leave or less than one (1)
month after completing such leave shall not be
entitled to vacation pay in respect of the period of
leave and shall reimburse the Employer for any such
pay which has been received.
(708)  Notwithstanding the above, effective from
September 1, 1996, part-time and temporary
employeeswho will have completed specified periods
of service by the next September 1 shall be paid their
vacation pay with each salary payment as follows:

Less thans years - 6% of gross earnings

After 5 years - 8% of gross earnings

After 13 years - 10% of gross earnings
Effective September 1, 1999,

After 11 years - 10% of gross earmings,
Effective September1, 2001,

After 10 years - 10% of gross earnings
After 25 years - 12% of gross earnings
Effective September1, 2000,

M er23 years -12% of gross earnings

)0
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In addition, such employees shall be entitled to
vacation time off without pay on the same basis as
regular full-time employees, if requested by the
employee.  All vacation pay accrued by such
employees as of August 31, 199¢ shall be paid to the
employeesin September 1996,

ARTICLE 8-RECOGNIZEDHOLIDAYS
(801)  The followingholidays are recognized New
Year's Day, Good Friday, Victoria Day, Canada Day,
Civic Holiday, Labour Day, Thanksgiving Day,
Christmas Day and Boxing Day. When any of the
aforementioned holidays falls on a Sunday it shall be
observed on the day designated as the holiday. The
holiday shifts shall be those starting within the 24-
hour period of the recognized holiday.

Employees shall also be entitled to a
holiday on their birthday.

If an additional holiday not recognized
herein is declared by government statute during the
term of this Agreement the new holiday will also be
recognized as a holiday.

(802)  Employees who are scheduled to work on a
recognized holiday but are not required to work will
receive their full weekly salary.

(803)  Employees who are required to work on a
holiday shift shall be paid a minimum of a full days
pay at the rate of two times their straighttime rate in
addition to their regular weekly salary. Authorized
overtime worked on a holiday shall be paid at the rate
of two times the straighttime rate.

By mutual agreement with the Department
Head, the employee may choose equivalent time off
in lieu of all or part of the holiday premium pay and
overtime pay specified above. The Employer reserves
the right to limit the amount of time off to be
accumulated by an employee. Time off shall be taken
at a mutually agreed time and a request to take time
owing shall not be unreasonably denied. Granting of
time owing shall be cenfirmed in Writing when
requested.

(804)  An employee whose regular day off falls on
a recognized holiday shall receive an additional day
off at another date. It is understood that if an
employee's regular day offand birthday both fall on a
day designated as one of the nine other recognized
holidays in Section 801, the employee will receive
two additional days off at another date.

(805)  In a pay week which includes a recognized
holiday, work on either or both of the scheduled days
off shall be at the overtime rate in spite of the fact
that the employee has worked only 4 scheduled days
in the pay week (3 scheduled days if the employee's
birthday occurs in the pay week) by reason of having
the holiday off.

ARTICLE 9-GROUP INSURANCE
ANDRETIREMENT

(901)  The Employer shall maintain the Group
Life Insurance Plan, or a Plan providing at least equal

benefits, in effect at the time of the signing of this
Agresment during the life of this Agreement for full-
time employees who have completed their
probationary period. Such employees are required to
participate in The Globe and Mail Group Life
Insurance Plan.

An employee may select coverage equal to

$6,000 or equal to one and one-half times his annual
salary at the hase rate or two times his annual salary
at the base rate. The Company will pay the cost of the
first $6,000 of coverage. For coverage in excess of
$6,000 the employee shall pay 50% of the premium
cost per thousand dollars of insurance and the
Company shall pay the balance.
(902)  The Canadian Newspapers Bargaining and
Hourly Employees' Retirement Plan - The Globe and
Mail Division providing a retirement program for
employees now covered by this Agreement shall be
continued by the Employer during the life of this
Agreement.

The Employer agrees to continue during the
term of the Agreement payment of the Employer's
matching contribution to the Canada Pension Plan
without requiring reduction in The Canadian
Newspapers Bargaining and Hourly Employees'
RetirementPlan - The Globe and Mail Division.

ARTICLE 10-SICK LEAVE
(1001) Sick leave shall be granted to employeesin
accordancewith past established practice.

Employees who have completed less than
three months of service shall claim Employment
Insurance benefits.

Employees who have completed three
months but no more than three years of service shall
be entitled to eight weeks of sick leave at full pay and
an additional seven weeks of sick leave at no less
then 66.66 per cent of salary up to the Employment
Insurance maximum benefit. Employees with more
thanthree years of service shall be entitled to fifteen
weeks of sick leave at full pay.

After fifteen weeks of sick leave with pay,
the employee shall claim Employment Insurance
benefits. The Employer will review the matter of
future sick pay at that time.

The Employer will give special
consideration to the case of an employee who is
ineligible for Employment Insurance sick benefit pay
or who is still unable to return to work, due to the
illness, when the Employment Insurance sick benefits
expire.

In any event the employee shall receive in
total no less in such benefits than he would have by
past established practice.

(1002) No deductions for sick leave shall be made
from overtime or vacation credited or to be credited to
the employee.

(1003) The Employer shall pay, on behalf of
employees who have completed three (3) continuous
months of service, the full monthly premium of the
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Ontario Health Insurance Plan, the Extended Health
Care Plan {$10/$20 deductibles; including hearing
aids coverage with a $300 lifetime maximum per
person (effective January 1, 1997, 8300 lifetime
maximum per person); including coverage for
Repetitive Strain Injury assessment and treatment
performed by the Clinic of Injury and Disease
Response or any other health care providers agreed to
by the Union and the Employer with lifetime
maximums of Electromyography - $1,000, Stage 1
treatment - $800, Stage?2 treatment - $3,000, Stage 3
treatment - $4,500, and including coverage for
glucometer and points), the Vision Care Plan ($200
maximum per person every 24 months; effective July
1, 1999, $230 maximum per person every 24
months), a long term disability plan (60% of salary),
and one-half the monthly premium of the
Hospitalization Plan, and one-half the cost of the
monthly premium of a dental plan for those with such
coverage. The dental plan will include coverage for
caps and crowmns. Payment for covered services of the
Dental Plan will be as specified in the 1994 Fee
Guide for General Practitioners of the Ontario Dental
Association; effective January 1, 1997, the 1995 Fee
Guide for General Practitioners of the O.D.A;
effective January |, 1998, the 1996 Fee Guide for
General Practitioners of the Ontario Dental
Association; effective January 1, 1998, the 1997 Fee
Guide for General Practitioners of the Ontario Dental
Association; effective January 1, 2000, the 1998 Fee
Guide for General Prastitioners of the Ontario Dental
Association; effective January 1, 2001, the 1999 Fee
Guide for General Practitioners of the Ontario Dental
Association; effective January 1, 2002, the 2000 Fee
Guide for General Practitioners of the Ontario Dental
Association. The Employer may change Carriers as
long as equivalent or superior coverage is provided,
subject to Section 10G4.

(1004) The Employer will notify the Union in
writing at least thirty (30) days prior © the
implementation of any change in coverage in a benefit
plan listed in Section 1003. There shall be no
reduction in the benefits provided by the benefit plans
listed in section 1003.

(1005)  Upon request, the Employer agrees to meet
with the Unicn to discuss the disposition of any
Unemployment Insurance premium rebates.

ARTICLE 11 - SEVERANCE PAY
(1101Ay Upon dismissal for any reason other than
for gross misconduct or for self-provoked dismissal
for the purpose of collecting severance pay, an
employee shall receive cash severance pay in a lump
sum equal to one week's pay for every 5 months'
continuous service or major fraction thereof up to a
maximum of $2 weeks' salary. Such pay shall be
computed at the salary which was being paid at the
time of dismissal.

(1101B) Where the termination of employment
provisions Of section 13, subsection 1 or 2 of the

Employment Standards Act of Ontario and the
Regulation under Part I thereof, or any legislation in
substitution or amendment that makes no substantial
change thereof, are applicable, severance pay for
affected employees upon dismissal wal} be calculated
on the following basis:

(i} If an affected employee is required to
work each week of the stipulated notice of
termination pericd and provided he so works,
severance pay will be calculated in accordance with
section 1101 (a).

(iiy If an affected employee is not required

to work during all or a part of the stipulated notice
period, the amount of severance pay will be reduced
by the amount of pay the employee receives for that
portion of the notice period that he was not required
to work in excess of two weeks.
(1102) When dismissal to reduce staffis by reason
of the introduction oF new processes and/or
equipment and/or methods, the employee shall
receive dismissal pay in a lump sum equal to one (1)
week's pay for every five (5) months' continuous
service or major fraction thereof up to a maximum of
fifty-two (52) weeks' wages plus a further fifteen per
cent (15%) of said lump sum plus a further five
hundred dollars ($500).

ARTICLE 12 - EXPENSES AND EQUIPMENT
(1201) Upon submission of expense reports in the
prescribed form and properly supported by vouchers
where obtainable, the Employer shall pay all
legitimate expenses incurred by employees in the
service of the Employer. Employees will not be
required to provide an automobile for Company
business. Any employee who elects to use his
automobile must provide the Employer with
satisfactory proof of business insurance for such use.
The Employer shall provide a mileage allowance to
employeeswho are authorized to use their automobile
for Company business at the rate of 33.23 cents per
kilometer effective July 1, 1996, adjusted quarterly
thereafter commencing October |, 1996, based on the
"Private Transportation" item of the Consumer Price
Index by City for Toronto using quarterly averages
adjusted fromthe ficst quarter average in 1996.

(1202) The Employeragrees to furnish automobiles
for photographers and reporter-photographers for use
in the service of the Employer.

(1203) Upon submission of appropriate expense
data, properly supported by an incident report, the
Employer shall continue the practice of paying for
repairs for damages to any employee's automobile
directly or largely caused by driving under
extraordinary conditionson company business.

(1204) MNecessary working equipment shall be
provided to employees and paid for by the Employer.
Maintenance of  personally owned portable
typewriters authorized for use in the service of the
Employer shall be provided by the Employer.
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Ownership of photographic equipment shall
not be a condition of employment. Photographers who
are authorized to use their own equipment in the
service of the Employer shall be paid a quarterly
rental of 3500 effective July 1, 1996 for all such
equipment;  reporter-photographers  who  are
authorized to use their own equipment in the service
of the Employer shall be paid a quarterly rental of
$260 effective July 1, 1996 for all such equipment.
The Employer shall pay costs of servicing and
repairing personally owned photographic equipment
when the servicing or repairing arises out of use for
the Company and shall continue its policy of paying
for insurance coverage of such equipment reported in
writing to and accepted by the Company.

ARTICLE 13-LEAVES OF ABSENCE
(1301) Upon request the Employer shall grant
employees leaves of absence without pay for good and
sufficient cause providing such leave does not cause
unreasonable disruption of operations.

(1302) If an employee is elected or appointed to
any oftice or position of the Communications, Energy
and Paperworkers Union of Canada, or CLC or office
or position of a local of the Communications, Energy
and Paperworkers Union of Canada, or office or
position with any organization with which the
Communications, Energy and Paperworkers Union of
Canada is affiliated, such employee, upon his request,
shall be given a leave of absence without pay and
shall be reinstated in the same or a comparable
position upon the expiration of such leave. Except for
emergencies, a request for a leave of absence of five
(5) working days or less shalf be made at least forty-
eight (48) hours in advance and a request for a leave
of absence which extends to more than five (5)
working days shall be made at least two (2) weeks in
advance.

(1303) Leavesof absence without pay upon request
shall be granted to employees elected or appointed
delegates to conventions of the Communications,
Energy and Paperworkers Union of Canada, or CLC
or any organization with which the Communications,
Energy and Paperworkers Union of Canada is
affijiated, and to delegates to special meetings called
by the Communications, Energy and Paperworkers
Union of Canada, or by any branch thereof, or by any
organizationwith which the Communications, Energy
and Paperworkers Union of Canada is affiliated.
Except for emergencies, a request for a leave of
absence of five (8) working days or less shall be
made at least forty-eight (48) hours in advance and a
request for a leave of absence which extends to more
than five (5) working days shall be made at least two
(23 weeks in advance.

(1304) Jury Duty. Employees called to serve on
juries, or subpoenaed as a witness in a judicial
proceeding, shall receive their regular weekly salary
during periods of such service. It is expressly agreed
that this section shall not apply to employees catled

or subpoenaed as witnesses or participants in
proceedings between the parties of this Agreement,
e.g., arbitration hearings.

(1305) In the event of a death in the immediate
family, i.e., parent, grandparent, child, spouse,
brother, sister or parent-in-law, a regular employee
will be granted bereavement leave for the purpose of
making funeral arrangements or attending the funeral.
Pay for such leave will be limited to a maximum of
three scheduled working days. One additional day
may be granted (total four) if funeral outside
Continental North  America.  Upon  request,
bereavement leave with or without pay may be
granted or extended in special circumstances not
covered by this Agreement.

(1306) (a) Unpaid pregnancy leave and parental
leave shall be granted as provided by the Ontario
Emplovment Standards Act and shall be governed by
the terms of that Act.

(b) A request for an additional period of
unpaid maternity leave in respect of the birth of an
employee's child, consecutive with the leaves referred
to in (a), shall not be unreasonably denied, provided
that the total length of pregnancy leave, parental
leave and maternity leave combined will not exceed
twelve (12) months.

{c) A request by an employee who does not
qualify for the leave referred to in (b), for an
additional period of extended leave in respect of the
hirth or adoption of the employee's child, consecutive
with parental leave, shall not be unreasonably denied,
provided that the total length of parental leave and
extended leave combined will not exceed twelve (12)
months.

{d) An employee on pregnancy leave,
parental leave, maternity leave or extended leave will
continue to participate in the benefit plans listed in
section (1003), the Group Life Insurance Plan, the
Glde and Mail Accident Insurance Plan and the
Retirement Plan with the employee and Employer
each continuing to make the usual contributions
uniess the employee elects in writing not to do so.

(e) The Employer will establish a
supplemental unemployment benefit (SUB) plan
effective July 1, 1992, or as soon thereafter as all
necessary rulings and approvals, including those
required to allow the Employer to deduct all SUB
payments for income tax purposes are received. The
SUB plan will provide a payment to an employee on
pregnancy leave for the birth of her child who has
applied for and qualifies for pregnancy benefits under
the Unemployment Insurance Act, equal to the
amount of the weekly unemployment insurance
benefit she will receive, and paid for each of the two
(2) weeks in her waiting period under the
Unemployment Insurance Act. An employee who
terminates employmentduring or at the conclusion of
pregnancy leave, or less than one (1) month after
completing such a leave shall reimburse the Employer
forany SUB benefits which she has received.
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(1307) During each calendar year on a non-
cumulative basis, an employee may take up to two (2)
days' leave of absence with pay as a result of a family
emergency or sickness of or injury to a member of the
employee's immediate family. One (1) of these days
may be used for paternity leave. One of these days
may be used for personal emergency which requires
the employee to be absent from work. Any unused
day(s) are to be taken between Christmas and New
Year's, if operationally feasible. This entitlement
shall satisfy the first two (2) days of any statutory
entitlement to family, personal or similar leave
introduced during the term of this collective
agreement.

(1308) Leaves provided for in Article 13 shall not
constitute breaks in continuity of service, but such
unpaid leave in excess of tifieen (15) calendar days in
a year shall not be considered service time in the
computation of benefits dependent upon length of
service nor in computing length of service for the
purpose of wages or wage progression.

Leaves provided for in Article 13 shall be
considered service time in the computation of
severance or dismissal pay with the exception that
time in excess of twenty-four (24) continuous months
on a leave pursuant to Article 1302 shall not be
considered service time in the computation of
severance or dismissal pay.

Notwithstanding the foregoing, any

pregnancy leave and/or parental leave granted to an
employee under the provisions of the Emplovment
Standards Act as set out in section 1306{a) of this
Agreement will, up to the maximum period of
entitlement for such leaves prescribed by the Act, be
considered service time in the computation of benefits
dependent on length of service and in computing
length of service for the purpose of wages or wage
progression.
(1309) Employeesshall be entitled to participate in
a deferred compensation leave plan in accordance
with the Letter of Understanding which is attached to
and forms part of this Agreement

ARTICLE 14-PART-TIME AND
TEMPORARY EMPLOYEES

(1401) A part-time employee is one who is hired or
retumms from sick leave to work regularly not more
than twenty-gight (28) hours (80%) in the work week.
Any part-time employee may work the hours of a
regular full-time employee to cover vacations as
provided in (a) below without affecting his or her
part- time status and every effortwill be made to first
offer such work to regular part-time employees. A
temporary employee is one employed for full or part-
time work

[a) for a period of up to five (5) months to
cover for vacations; or a period of up to four (4)
months, plus one (1) month in segments of not less
than five {5) working days;

(b} to cover an approved leave of absence,
including sickness, for the duration of such absence;

(c) for other reasons or special projects for
periods up to four (4) months.

Except for the one (1) month period
described in (a) above, temporary employees shall not
be eligible to be re-hired as temporary employees
within a period of one year from the date their
temporary employment fiest commenced. The Union
shall be notified in writing as to the reason for such
employment, and its expected duration when know.
If, within four weeks of the end of employment as a
temporary employee, an individual is re-hired as
either a regular or temporary employee, the
employee's service shall be deemed to be continuous.
(1402) Part-time and temporary employees shall
not be employed for work normally or appropriately
performed by regular full-time employees, where, in
effect, such employment would eliminate or displace
aregular or full-time employee.

(1403) Part-time and temporary employees are
covered by all provisions of this contract, except
those for which eligibility is regular full-time
employment. This Section shall be applied as
described in Appendix A of this Agreement for those
benefits listed in Appendix A.

Temporary employees hired to cover for
vacations during the period of April 15 to September
30 shall not be eligible for the Extended Health Care,
Semi-Private Hospitalization, Dental and Long Term
Disability Plans unless such an employee is eligible
based on service prior to commencing the
employmentto cover for such vacations.

(1404) Part-time employees shall be paid on an
hourly basis equivalent to the weekly minimum salary
provided for their classificationand experience.
(1405) A part-time employee shall advance on the
schedule of minimum salaries and shall receive all
benefits depending on length of service according to
the length of his employment with the Employer, and
not according to the actual hours worked. Effective
February 14, 1977, in computing length of service for
the purpose of advancement in the wage scales, part-
time employees shall be credited with one and one-
half times their actual hours worked, to a maximum
of the unit of hours constitutinga normal work week
as described in Article4.

ARTICLE 15-TRANSFERS
(1501) An employee may be transferred by the
Employer from Toronto to another enterprise in the
same city, or to another city, whether in the same
enterprise or in other enterprises conducted by the
Employer, or by a subsidiary, related or parent
company of the Employer only upon the mutual
consent of the Employer and the employee. The
Employer shall pay reasonable transportation and
other moving expenses of the employee and family.
There shall be no reduction in salary or impairment of
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other benefits as a result of such transfer except upon
the mutual consent of employee, Employer and
Union.

(1502) The Employer agrees not to transfer an
employee to a pasition outside the bargaining unit
without the employee's consent. An employee will not
be penalized for refusing to accept such a transfer.

The Employer shall make every effort not to
transfer an employee against his or her wishes, to a
classification in another group. A complaint by an
employee about such a transfer shall be dealt with, if
necessary, under the provisions of the grievance
procedure. There will be no reduction in salary or
impairment of benefits for anyone so transferred.

An employee transferred to a higher
classification and found unsuitable for that
classification shall be restored after not more than
four months to his previous classification and salary.

ARTICLE 16-MISCELLANEOUS
(1601) Bylines. An employee's byline shall not be
used over his protest.
(1602) Bulletin Boards. The Employer agrees to
provide bulletin boards in appropriate places for the
use of the Uniian.
(1603) Struck Work The Unian reserves to its
members the right in each particular instance to
refuse to handle work which the Lhian has declared
as destined to or emanating from other struck offices
which affects the interests of the Uniion.

Unian members shall not be required to
cross a picket line at the premises of the Employer
because ofa lawtu! strike by Union members who are
employees in another Unian bargaining unit of the
Employer, provided such members exercise such
option when first confronted by such picket line. Such
Unian members will not be paid for the time they are
absent from work but their jobs will not be in
jeopardy because they are exercising such option.
Absence provided for in this Article shall not
constitute breaks in contiruity of service, but shall
not be considered service time in the computation of
benefits dependent upon length of service, The
Employer shall not be liable for his share of financial
benefits provided in this Agreement during such
absence.

(1604) Outside Activity. Employees of the
Employer shall be free to engage in any activities
outside of working hours provided such activities do
not consist of service performed for publications in
direct competition with the Employer or in other
media when such performance would not be
compatible with the competition of The Globe and
Mail with other Toronto daily newspapers, and
provided further that without permission no employee
shall exploit his connection with the Employer in the
course of such activities. Employees shall make all
reasonable efforts 10 arrange as a condition of sale of
any non-fiction to any outside enterprise published in

M

Canada that the enterprise identify him as a Globe
and Mail employee in connection with the use of the
material. Non-fiction articles written or to be written
by employees shall first be offered to the Employer
for use in its publication. The Employer acceptance or
rejection shall be given within five days. If such
material is accepted by the Employer, the rates paid
in each instance shall be reasonably competitive.
(1605) Re-Use and Syndicate Compensation.
When the product of an employee's work is made
available by the Employer to any enterprise other
than the one in which he is employed, the Employer
shall compensate said employee for such other use
out of the net proceeds received after deducting any
expenses incurred in the sale of the material and on
the assignment which produced the material in a
reasonable amount as may be agreed upon between
the Employer and the employee and the Union.
{1605A) All copy paid for by advertisers shall be
distinct from editorial copy, with no reference to The
Globe and Mail's editors or reporters. The writing and
editing of such copy shall not be considered part of
the duties of an employee in the editorial department
covered by this Agreement and shall not be paid for
as such.

(1606) Before publishing letters to the Editor
concerning the work of an employee, the Employer
shall endeavor to show the letter to the employee.
(1607) Employees shall have the right to examine
the Employer's Human Resource and/or Departmental
personnel file, if any, on the employee during
business hours, to obtain copies of anything contained
therein, and to have recorded in the file the
employee's comments on anything contained in the
file.

(1608)  All reference to the Employer shall mean
the Employer or his representative.

(1609) In all cases where notice to the Lhian is
required, such notice shall be addressed to the
Chairperson of The Globe and Mail Ut at the
offices of the Uhiian.

(1610) As required by the Labour Relations Act,
there shall be no strike or lockout as long as this
Agreement continues to operate.

(1611) Where the masculine is used in this
Agreement, it shall be deemed to include the
feminine.

ARTICLE 17-GRIEVANCE PROCEDURE
(1701) The Union shall designate a committee of
its own choosing, including not more than three
employees, to deal with the Employer or his
authorized agent on any matter arising from the
application of this Agreement or affecting the
relations of the employeesand the Employer.

(1702) The parties agree to meet within five days
after request for such meeting. Efforts to adjust
grievances shall be made on Company time.

b
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The parties agree that the processing of
grievances, including referrals to arbitration, shall be
carried out as promptly as is reasonably possible.
(1703)  Any matter, except renewal of this contract
may be a difference between the parties and if not
satisfactorily settled within thirty (30) days of its first
consideration may be submitted by either party to
final and binding arbitration. Any such matter not
referred to arbitration within ninety (90) days of its
first consideration shall not be arbitrable. Within ten
(10) days of requesting arbitration, the party making
the request shall submit to the other the name of the
arbitrator who will represent the party requesting
arbitration, and within ten days the other party shall
by written notice name the arbitrator who will
represent it. The arbitrators thus named shall jointly
select an impartial third person who shall be
chairman of the arbitration board. If the two
arbitrators selected by the parties are unable to select
a third arbitrator within ten (10) days of the
appointment of the second arbitrator, the parties to
this Agreement shall request the Minister of Labor
for Ontario to appoint the third arbitrator. Any of the
aforementioned time limits may be extended by
mutual consent of the parties to this Agreement.
(1704) The Employer and the Union shall defray
the expenses of their respective appointees to the
arbitration board, and the expenses of the third
arbitrator shall be borne equally by the Employer and
the Union, exceptthat neither party shall be obligated
to pay any part of the cost of a stenographic transcript
without express consent.

(1705) Netwithstanding the thirty (30) day time
limit specified in Section 1703, either party may refer
to final and binding arbitration a grievance arising out
of a dismissal of an employee that is not satisfactorily
settled within fifteen (15) days of the date of such
dismissal. The parties may agree to a single arbitrator
to hear a dismissal grievance.

(1705A) An arbitrator or arbitration board shall have
no power to modify, amend or add to the terms of this
Agreement, nor to make any decision inconsistent
therewith.

(1706) Employees shall have the right to have a
steward present at any disciplinary or dismissal
meeting with the Employer, any meeting with the
Employer concerning a warning for absenteeism, and
any meeting called with the employee to investigate
alleged serious misconduct on the part of the
employee where, because of the circumstances of the
alleged misconduct, it is likely that a suspension or
dismissal would be imposed. The Employer shall
advise the employee of this right prior to such a
meeting.

Employees shall be notified in writing of
the grounds for any written warning, suspension or
dismissal with a copy lo the Union in the case of a
final warning, suspension or dismissal.

Where practicable, before disciplining or
dismissing an employee, the Employer will endeavour

to give the employee an opportunity to provide an
explanation. J—

ARTICLE 18-MILITARY SERVICE
(1801) An employee who has left or leaves the
employment of the Employer to enter any kind of
military service of the Canadian or Allied
Governments during a state of war or under enforced
military service shall, on release from such service,
resume his position or a comparable one with a salary
not less than that prevailing on his return for his
experience rating on leaving,

(1802) Time spent in such service on or after
September 3rd 1939, shall be considered service time
with the Employer in computing severance pay.
length of vacations, and all other benefits which
depend in whole or in part upon the length of service
with the Employer. Such service need not be credited
in determining the employee's experience rating on
return.

(1803) An employee leaving for such service shall
receive accrued vacation pay.

(1804) If an employee, upon his return from such
service, is found to be physically incapacitated to the
extent that he is unable to resume his former
employment, the Employer agrees to make all efforts
to place him in other acceptable employment and
shall consult with the Union thereon. If such other
employment is not found the employee shall receive
his severance pay.

(1805) To ensure the benefits of this Article,
application for resumption of employment must be
made within 90 days after termination of such
service, plus travel time from separation centre to
place of employment.

(1806) An employee promoted to take the place of
one entering such service may, upon the resumption
of employment by such employee, be returned to his
previous position and salary but at not less than the
then current minimum for that position. An employee
so promoted, and while such promotion is temporary,
shall continue to accumulate experience credit in the
classificationfrom which he was promoted.

(1807) An employeehired as a replacement for one
entering such service shall be covered by all the
provisions of this Agreement, except by this military
service clause, and except that such employee, on
entering such service, shall be construed to be a
dismissed employee and shall be given accumulated
severance pay and pro-rata vacation pay.

(1808)  An employee hired as a replacement for one
entering such service shall be given preference over
any new employee in filling a vacancy for which both
are equally qualified other than the one caused by an
employeeentering such service.

ARTICLE 19-HIRING
(1901) If the Employer finds it necessary to fill
vacancies or requires additional employees, he shall
so notify the Union.
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(1902) The Employer agrees that when hiring it
will not discriminate on the basis of membership or
activity in the Union; nor on the basis of race,
ancestry, place of origin, color, ethnic origin,
citizenship, creed, sex, sexual orientation, age, record
of offences, marital status, family status or handicap
contrary to the provisions of the Ontario Human
Rights Code.

(1903) The Employer agrees not to have or enter
into any agreementwith any other Employer binding
such other Employer not to offer or give employment
to the employees of the Employer.

(1904) The Employer shall post notices of
vacancies within the Union's bargaining units for at
least seven (7) days. Such notices shall use the proper
classification title under this Agreement to describe
the job where applicable and shall specify, if not
specified in the contract, the salary grid and that
premiums or bonuses are paid for the position.
Advertising for candidates to fill such vacancies may
commence NO sooner than the first day of posting of
the notice. Copies of such notices shall be sent to the
Union office.

The Employer agrees to interview all
applicants from within the Union's bargaining units.
The Employer shall notify the applicants of the hiring
decision before a general announcement is made.
Applicants shall be notified of the status of their
application within thirty (30) days.

The Employer shall post notices at least
four (4) times a year inviting applications for
positions in the Editorial bureaus. Such notices shall
indicate the year of appointment of the incumbent in
each bureau, which positions the Employer is
currently attempting to fill, and any new bureaus or
new positions in existing bureaus. In addition,
separate notices will be posted to announce new
bureaus or new positions in existing bureaus and
unanticipated vacancies in bureau positions arising
between the quarterly notices. Al applicants for
bureau positions which are vacant and which the
Employer is seeking to fill will be interviewed before
those positions are filled.

(1905) Notwithstanding ~ Section 1504,  the
Employer shall not be required to interview an
applicant who has been interviewed within the
previous three (3) months for a position in the same
department requiring similar skills, abilities and
qualifications. However, such an applicant shall be
considered for the position.
(1906) The Employer will post a notice to inform
employees of beats which the Employer intends to
establish or which are not currently assigned and
which the Employer intends to assign. Any employee
who applies to such a posted notice will be given an
interview before such beat is assigned unless he has
been interviewed regarding that beat in the last six
(6) months.

The Employer shall post notices at least
twice a year invitingemployee expressionsof interest

in beats. If, at those times, the Employer intends to
move employees between beats, the notice will so
indicate. Any employee who has expressed interest
in a major beat will be given an interview before such
major beat is reassigned unless he has been
interviewed regarding that beat in the last six (6)
months.

ARTICLE 20-SECURITY
(2001) There shall be no dismissal or any form of
discipline of employees except for just and sufficient
cause, subject to Section (2012).
(2002) There shall be no dismissals of or other
discrimination against any employee because of his
membership or activity in the Union; nor as a result
of this Agreement coming into effect, nor on the basis
of race, ancestry, place of origin, color, ethnic origin,
citizenship, creed, sex, sexual orientation, age, record
of offences, marital status, family status or handicap
contrary to the provisions of the Ontario Human
Rights Code. The Employer and the Union recognize
the right of employees towork in an environment free
from sexual harassment. The Employer will not
tolerate sexual harassment of employees.
(2003) Termination notice will be in accordance
with the provisions of The Employment Standards
Act of Ontario. Notwithstanding the foregoing it is
understood that in the w e of an economy dismissal
in Section 2004, or a reduction in staff in Section
20044, there will be a minimum of eight weeks'
notice. In the w e of a dismissal for alleged
incompetence, at least two weeks' notice will be given
and one week's notice will be given for any other
dismissal except dismissal for gross misconduct, in
which case no advance notice of dismissal need be
given. Termination notice shall be in writing to the
employee with a copy to the Union and shall give the
reason for the dismissal.
(2004) (a) Economy dismissals shall be made only
when in the opinion of the Employer failure to reduce
the staff would impair the financial stability of The
Globe and Mail, or that the efficient production of
The Globe and Mail would be impaired if such
dismissals did not occur. In such circumstances,
before any such dismissals are made the Employer
and the Union will discuss other means of effecting
necessary economies.

(b) There shall be no dismissals for a
period of three weeks after a decision to reduce the
force has been made in accordance with 2004 (a).
Durg this time, employees in the classifications
involved may offer to resign in return for severance
pay. Such a resignation will be effective eight (8)
weeks after the offer to resign is accepted. The
Employer may release the employee sconer provided
the employee is paid until the effective date of the
resignation.

The offersto resign will be accepted in the
order of the total length of service of the employees
from the affected classification, provided that the
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Employer may refuse an employee's offer if those
remaining in the classification would not have the
skill, ability, knowledge and experience to perform
the work required. The Employer shall not be
required to accept offers from more than the number
of employees the Employer seeks to reduce in the
affected classification. The number of employees to
be dismissed shall be reduced accordingly.

(c¢) Employees will be dismissed within
each classification on the basis of the reverse order of
their total length of service since last hired provided
the capabilities of the employees concerned are
relatively equal and provided those remaining are
qualified to perform the work required. Classification
means a job classification listed within a wage group
in Article 6 - Wages.

{d) The Employer will transfer an employee
who has received notice of dismissal, at the request of
such employee, to replace the least senior employee
in another classificationin the Same wage group or a
lower wage group at the same geographic location as
the employee requesting the transfer, provided the
employee has the skill, ability, knowledge and
experience to perform the work required after a brief
familiarization period and has more seniority then the
employee to be replaced.

(e) An employee displaced in accordance
with the foregoing may be similarly transferred under
the provisions of subsection (d) above.

{fy An employee transferred to a lower
classification shall be paid the top minimum for that
classification. If that would result in an increase in
salary for the employee, the employee shall be paid
the minimum salary in the lower classification which
is equivalent to or next lower than the employee's
salary, if there is such a minimum salary in the lower
classification. However, an employee who has the
employment experience in comparable work to
qualify for a higher minimum salary in the lower
classification shall be paid accordingly.

(g) The employees ultimately dismissed
shall be entitled to severancepay provided by Section
1101¢a).

{2004A) The Employer has a right to introduce and
use new processes or new equipment or machinery.
The Employer will provide three months' notice to the
Union prior to the intreduction of new processes or
new types of equipment or machinery when such
introduction would result in reduction in staff (other
than employees probationary at the time the notice is
given), For employeeshired prior to January 1, 1977,
the Employer agrees to effect by attrition any
reduction in staff (other then probationary employees)
resulting from the intraduction of new processes or
new equipment or machinery. The employer will
provide retraining to qualify employees for relocation
and such retraining will be at the time and expense of
the Employer. There will be no reduction in salary for
those dislecated by the introduction of new processes
or new equipment or machinery. The Employer will

notify the Union of any new job classifications that
are created as a result of the introduction.of new
processes, new equipment or machinery.

(2005) Any employee dismissed under Section
2004 or 20044 shall, in the reverse order in which
the dismissal was made, be offered the first
opportunity to be rehired io a vacancy in the same
classification from which the individual was
dismissed, whenever a vacancy occurs in such
classification within three years of the date of the
individual'sdismissal.

(2006) Any individual who either refuses a
position in the classification from which he was
dismissed or has not been rehired by the Employer
within three years of the date of his dismissal
automatically terminates his claim to further
employment by the Employer. Such an individual
shall have the right to refuse a temporary position or
a position with a different status (i.e. full-time to
part-time or part-time to fuli-time} or in a different
geographic location than the position the employee
was dismissed from without affecting his claim to
further employment.

(2007) When a vacancy develops which is not
filled pursuant to Section2005, dismissed individuals
who do not qualify for rehire to that classification
under Section 2005 shall be offered re-employment in
the order of their overall seniority, if their
competence to perform the duties of the job has been
established to the satisfaction of the Employer. Any
dismissed individual who accepts employment in a
lower classification, however, retains his right to an
opening in the classification from which he was
dismissed in accordancewith Section 2005,

(2008) To the extent permitted by the particular
plan or benefit provisions, any employee who was
dismissed under Section 2004 or 2004A and is
rehired shall be credited with the length of service he
previously accumulated in the employ of the
Employer. In such cases severance pay accrual shall
commence on the date of re-employment, provided
there shall be no duplication of accrual credits in the
event of re-employment.

(2009) The Employer will provide to the Union
notice of any offer of re-employment, and notice of
the results thereof Notice of an offer of re-
employment shall be good and sufficient notice if
delivered to the Union and the last address the
employee (or the Union on behalf of the employee)
has communicated to the Employer.

(2010) There shall be no imposition of
unreasonable duties upon any employee constituting
in fact a speed-up.

(2011y  There shall be no reduction in staff because
ofvacations, holidays or sick leave where there is no
reduction in the work load resulting from such
orcasions.

(2012) New employees shall be considered
probationary employees for the first three months of
their employment. The probationary pericd for part-

CEP Editorial Page 15



time employees hired after the date of signing of this
Agreement shall be thirty (30) shifts. When a
temporary employee is hired as a regular firl-time
employee in the same job classification within four
weeks of the end of his temporary employment, his
probation shall be reduced by the length of his
temporary employment. The probationary period may
be extended, by mutual agreement, up to a further
period of three months. There shall be a new three
months' probationary period for a new employee
found unsuitable within his first three months if the
Employer tries hEM in another category or job
classification. In such cases the Employer will give
notice to the Union. Probationary employees may be
dismissed for any reason prior to the successful
completion of their probationary period, whether
extended or not, provided the Employer does not act
in bad faith or in contravention of any provisions of
this Agreement. It is agreed that the standard for
dismissing probationary employees as reflected in
thisArticle is a lesser standard within the meaning of
the Labour Relations Act. Probationary employees
whose probationary period is extended for a period
beyond three months shall be entitled to insurance
coverage for all benefit plans normally available to
employees who have successfully completed their
probationary period.

(2013) Any employee who has successfully
completed a probationary period in a position at The
Globe and Mail outside the bargaining unit and who
is subsequently transferred into the bargaining unit
shall not be required to serve a new probationary
period except by mutual agreement. However, if the
employee is found unsuitable for any reason within
three (3) months ofthe transfer the employee may be
returned to his previous classificationand salary.

ARTICLE 21-INFORMATION
(2101) The Employer shall supply the Union on
signing, mid-contract, and again three months before
the expiry of the Agreement, with a list containing
the following information for all employees covered
by this Agreement:
(a) Name, sex, social insurance number,
address,and telephone number if available.
(b) Date of hiring and date of birth.
(¢ Classification.
(d) Experiencerating and experience
anniversary
(e) Salary, except on signing.
(2102) The Employer shall notify the Union
monthly in writing of
{a) Stepupincreases paid by name ofthe
employee and effective date.
{b) Changesin classificationand effective date.
(c) Resignations, retirements, deathsand any
revisions in Section 2101 (d) above and
effective dates.
(d) The data specified in Section 2101 for each
new employee.

ARTICLE 22-HEALTH AND SAFETY

The Employer and the Union agree that a-safe and
healthy work environment is necessary to ensure the
well-being ofthe employees.

(2201) The Employer and the Union shall establish
a joint committee to investigate all aspects of health
and safety in connection with the operation of the
newspaper. The committee shall be composed of an
equal number of Employerand Union representatives.
The committee shall have the power to investigateall
suspected health and safety hazards and recommend
corrective measures where required. The Employer
will respond in writing to each recommendation of
the Committee within a reasonable time. Union
representatives to the committee shall be afforded
such time off as is necessary to transact activities
within the scope of the committee and they shall
sufferno loss of wages.

(2201A) The Health and Safety Committee is
presently operating under guidelines, a copy of which
are attached to this Agreement as Appendix I. The
guidelines may be changed by the Health and Safety
Committee, and are subjectto the requirements ofthe
Occupational Health and Safety Act as amended.
(2202) An employee requiring leave to participate
in a recognized programme for the treatment of drug
or alcohol abuse shall be granted such leave as is
necessary under the provisions of Article 10, subject
to reasonable limits on the length and repetition of
any such leave. Proof of participation in such
recognized programme shall be submitted to the
Employer.

2203) The joint Health and Safety Committee
shall be given the opportunity to review and discuss
proposals for the remodelling of work areas within its
jurisdiction.

(2204) The Employer shall encourage the
employees who work on ¥DTs to take annual eye
examinationsand shall make available the time to do
SO.

(2205) The Employer agrees to provide YDT glare
screensin all cases where such screens are requested.
(2206) A pregnant employee may request that she
not be assigned to VDT operation during the term of
her pregnancy. Such an employee will be offered
other work for which she is capable if the need for
such work exists. If the position to which she is
transferred carries a lower rate of pay her salary shall
not be reduced. If no work exists for which she is
qualified, she will be offered a leave of absence
without pay until she returns from maternity leave.
(2207) The Employer shall provide for radiation
emission testing once a year on all Video Display
Terminalsused by Union members. Such testing shall
include tests for x-radiation, very low frequency
electric and magnetic fields, extremely low frequency
electric and magnetic fields and ultrasound. All test
results shall be provided to the joint Health and
Safety Committee. The Employer agrees to provide
shieldingwhere necessary
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(2208)  New or replacement video display terminals
shall be tested as outlined in Section 2207 before
being placed in service.

(2209) The Employer shall keep a record of
chemicals currently or previously used at The Globe
and Mail, including their contents and properties and
instructions for safe use, and shall provide this
informationto the joint Health and Safety Committee.
No new chemical shall be used before the above
information is available.

U
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APPENDIX A

REGULAR PART-TIME

PART-TIME-

'EFINITION

An employee who is regularly scheduled
towork 17 1/2 hours or more but less than
28 hours a work week.

An employee who is scheduled to work
less than 17 1/2 hours per week.

ICK LEAVE

Eligible after 60 scheduled shifts.
Payment of full day's pay made only for
those days scheduled to work but absent
due to illness.

Not eligible, except employees on staff
prior to December 19, 1983,

ONG-TERM
MSABILITY
NSURANCE

Effective January 1, 1997. Eligible after
60 scheduled shifts. Paid 100% by
Company.

Benefit;

60% of salary (based on the employee's
salary calculated on the basis of the
number of hours per week the employee is
regularly scheduled to work). Excludes
salary for all time worked in excess of the
number of hours per week the employee is
regularly scheduled to work as a part-time
employee.’

* While a regular part-time employee is
temporarily working a 35-hour work week
(e.g. summer vacation coverage) or
temporarily working in a different
classifcation, the employee will be
entitled to LTD benefits based on the
employee's salary for the classifcation the
employee would be working in but for the
temporary assignment, calculated on the
basis of the number of hours per week the
employee is regularly scheduled to work
as a part time employee.

Not eligible

STATUTORY
HOLIDAYS

If worked on the holiday, paid double
time plus regular day's pay.

If holiday is not worked, paid a day's pay
for the holiday.

If worked on the holiday, paid double
time. If holiday is not worked, employee
paid a day's pay only if:

- employed 3 months or more, and

- has worked 12 days or more in the 4
week period immediately preceding the
holiday.

OHIP

Compulsory unless exempt. Paid 100%
by Company.

Not eligible.

EXTENDED HEALTH
CARE

Optional after 60 scheduled shifts. Paid
100% by Company.

Not eligible.

SEMIPRIVATE
HOSPITALIZATION

Optional after 60 scheduled shifts. Paid
50% by Company.

Not eligible.

DENTAL INSURANCE

Optional after 60 scheduled shifts. Paid
50% by Company.

Not eligible.

50
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APPENDIX B
MEMORANDUM OF AGREEMENT

BETWEEN

THE GLOBE AND MATL
DIVISION OB THOMSON NEWSPAPERS COMPANY LIMITED,
AND FINANCIAL TI¥ES CORPORATION LIMITED
(the "Employer"’)

and

COMMUNICATIONS, ENERGY AND PAPERWORKERS
UNION OF CANADA
LOCAL 87-M
SOUTHERN ONTARIO NEWSPAPER GUILD
(the ""Union™)

1. This Memorandum is an amendment to the Collective Agreement between the Communications, Energy
and Paperworkers Union and The Globe and Mail Division of Thomson Newspapers Company Limited.
This Memorandum sets out the terms and conditions for the coverage under that Collective Agreement of
the bargaining unit consisting of employees of Financial Times Corporation Limited for which the Union
received a final certificate from the Ontario Labour Relations Board dated December 22, 1993. This
Memorandum shall be Appendix “B* of the Editorial Department terms and conditions of the Collective
Agreement. In this Memorandum, "Editorial Collective Agreement" shall mean the Editorial Department
terms and conditions of the Collective Agreement as they existed prior to this amendment.

2. The Globe and Mail Division of Thomson Newspapers Company Limited and Financial Times
Corporation Limited shall be considered one employer with respect to the employees for whom the Union
currently holds bargaining rights. However, it is understood that this provision shall not be construed so
as to provide for the automatic extension of the Union's existing bargaining rights to employees of
Financial Times CorporationLimited employed outside of its Editorial Department.

3. The bargaining unit of employees of Financial Times Corporation Limited for which the Union received a
final certificate dated December 22, 1993 and the Union's bargaining unit of employees of The Globe and
Mail Division of Thomson Newspapers Company Limited shall be combined into one bargaining unit, and
Financial Times employeesas described in that certificate shall, subject to the terms of this Memorandum,
be considered to be part of the group of employees to which the Editorial Department terms and
conditions apply.

Article (105) shall be added to the Editorial Collective Agreement as follows:

(105)  This Agreementalso covers all employees of Financial Times Corporation Limited employed in
the Editorial Department of the Financial Times in the Municipality of Metropolitan Toronto and
the Regional Municipality of Ottawa-Carleton, save and except Publisher, Editor, Managing
Editor, Executive Secretary and persons regularly employed for not more than twenty-four (24}
hours per week.

4. The terms of this Appendix shall apply to the employees in the bargaining unit who are employed in the
Editorial Department of the Financial Times and, in the circumstances described in this Appendix, to
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employees so employed on January 11, 1994 who subsequently transfer to other positions in the
bargaining unit. Except as otherwise provided in this Appendix, the Editorial Collective-4greement shall
apply to the employees in the bargaining unit who are employed in the Editorial Department of the
Financial Times.

The terms and conditions of employment of Editorial Department employees who, at any point after
January 11, 1994 would not be considered to be in the Financial Times Corporation Limited bargaining
unit for which the Union received a final certificate dated December 22, 1993 and employees who transfer
to a position in the Editorial Department of the Financial Times after January 11, 1994 shall be modified
by this Appendix only as specifically provided for by the terms of this Appendix.

It is understood and agreed that continuous service with either The Globe and Mail or the Financial Times
or their predecessors shall be recognized for all purposes under the Collective Agreement, including
determination of the date of hire, unless an employee moved from the Financial Times or its predecessors
to The Gldae and Mail or its predecessors prior to December 11, 1989, in which case the operative date of
hire shall be and continuous service shall commence on the date of commencement of employment with
The Globe and Mail or its predecessors.

Notwithstanding the foregoing, it is understood that service for the purpose of the pension plan for
employees in the Financial Times Division of Canadian Newspapers Bargaining and Hourly Employees'
Retirement Plan on January 11, 1994 shall be deemed to have commenced only on the date the employee
joined the Canadian Newspapers Bargaining and Hourly Employees' Retirement Plan - Financial Times
Division.

Article 4 of the Editorial Collective Agreement does not apply to the employees in the bargaining unit
who are employed in the Editorial Department of the Financial Times. The following provisions apply
instead:

ARTICLE 4 - HOURS OF WORK
(401)  The normal work week shall be thirty-five (35) hours.

The normal work day shall be up to ten (10) hours per day. Where practicable, an employee shall
not be required to begin a work day soonerthan ten (10) hours following the end of the previous
work day.

(402)  An employee shall be entitled to accumulate compensatory time on the basis of one and one-half
(1 172 hours for each full hour authorized and worked in excess of thirty-five (35) hours in a
week. At the Employer's option, an employee may be paid for each hour authorized and worked
in excess of thirty-five (35) hours in a week at the rate of one and one-half (1 1/2) times the
employee's regular rate of pay.

Accumulated compensatory time shall be taken at a mutually agreed time and a request to take
time owing shall not be unreasonably denied. Granting of time owing shall be confirmed in
writing when requested. The Employer reserves the right to limit the amount of time off to be
accumulatedby an employee.

(403)  When the Employer significantly changes an employee's hours of work, notice shall be given to
the employee no later than the Monday prior to the week in which the change commences, where
practicable.

(404) The Employer shall cause a record of all overtime accumulated or paid to be kept. Overtime

hours shall be accumulated and debited on the basis of completed full hour segments. Such
record shall be made available to the Union on request.
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(405)

(40e)

There shall be no duplication or pyramiding of overtime premiums or any otherpremiums under
this Agreement.

The implementation of any variation in hours within the provisions of this Article shall not result
in any additional overtime work or additional payment by reason only of such variation.

Sections (503}, (505A) and (507) of the Editorial Collective Agreement do not apply to the employees in
the bargaining unit who are employed in the Editorial Department of the Financial Times.

Article 8 of the Editorial Collective Agreement does not apply to the employees in the bargaining unit
who are employed in the Editorial Department of the Financial Times. The following provisions apply

instead:

(801)

(802)

(803)

(804)

(805)

ARTICLE 8 -RECOGNIZEDHOLIDAYS

The following holidays are recognized: New Year's Day, Good Friday, Victoria Day, Canada
Day, Civic Holiday, Labour Day, ThanksgivingDay, Christmas Day and Boxing Day. When any
of the aforementionedholidays falls on a Sunday it shall be observed on the day designated as the
holiday. The holiday shifts shall be those. starting within the twenty-four (24) hour periad of the
recognized holiday.

Employees shall also be entitled to a holiday on their birthday. If an additional holiday not
recognized herein is declared by government statute during the term of this Agreement the new
holiday will also be recognized as a holiday.

An employee who is not required to work on a recognized holiday and whose hours of work for
the week are adjusted accordinglywill receive his full weekly salary.

An employee who is required to work on a recognized holiday shall be paid at the rate of one and
a half (1 1/2) times his regular straight time rate for the day in addition to his regular weekly
Salary.

An employee whose regular day off falls on a recognized holiday shall receive an additional day
off at another date. It is understood that if an employee's regular day off and birthday both fall on
a day designated as one of the nine (9)other recognized holidays in Section (801), the employee
will receive two (2) additional days off at another date.

One (1) day of holiday or a day designated therefor shall mean seven (7) hours. Averaging, if
required, shall be on an annual basis and shall be calculated in full hours.

Sections 1101(a) and 1102 of the Editorial Collective Agreement do not apply to the employees to which
Article 20 of the Editorial Collective Agreement also does not apply, as provided in paragraph 15 of this
Appendix. The following provisions shall apply instead:

1101¢a) Upon dismissal to reduce staff, an employee shall receive severance pay in a lump sum
equal to one week's pay for every five (5) months' continuous service or major fraction
thereof up to a maximum of fifty-two (52) weeks' salary. Such pay shall be computed at
the salary which was being paid at the time of the dismissal.

1102 When dismissal to reduce staff is by reason of the introduction of new processes and/or

equipment and/or methods or contracting-out work, the employee shall receive dismissal
pay in a lump sum equal to one week's pay for every five (5) months' continuous service
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or major fraction thereof up to a maximum of fifty-two (52) weeks' salary plus a further
fifteen per cent (15%) of said lump sum plus a further five hundred dollars ($500).

It is understood and agreed that not more than one (1) employee employed in the Editorial Department of
the Financial Times may be granted leave at any one time under Sections(1302) and (1303) combined.

Article 14 of the Editorial Collective Agreement does not apply to the employees in the bargaining unit
who are employed in the Editorial Department of the Financial Times. The following provisions apply

instead

(1401)

(a)
()
()

(1402)

(1403)

(14A01)

(14A02)

(14A03)

(14A04)

(14A03)

ARTICLE 14 -TEMPORARY EMPLOYEES

A temporary employee is one who is employed for more than twenty-four (24) hours per
week:

For a period of up to five (5) months to cover for vacations;
To cover an approved leave of absence, including sickness, for the duration of such absence;
For other reasons or special projects for periods of up to four (4) months.

The Union shall be netified in writing as to the reason for such employment, and its expected
duration, when known.

Temporary employees are covered by all provisions of this Agreement except those for which
eligibility is regular full-time employment.

A temporary employee who has completed his term of employment shall be released at the
conclusion of such term and the Employer shall not be liable for severance pay or any other
payment otherwise required on termination.

ARTICLE 144 -PART-TIME EMPLOYEES

A part-time employee is an employee who is hired to work regularly not more than twenty-
eight (28) hours in the work week. Any part-time employee may work the hours of a regular
full-time employee to cover vacations without affecting his part-time status and every effort
will be made to first offer such work to regular part-time employees.

Part-time employees shall not be employed for work normally or appropriately performed by
regular full-time employees, where, in effect, such employmentwould eliminate or displace a
full-time employee.

Part-time employeesare covered by all provisions of this contract with benefits in proportion
except those for which eligibility is regular full-time employment. This Section shall be
applied as described in Appendix A of this Agreement for those benefits listed in Appendix
A

Part-time employees shall be paid on an hourly basis equivalent to the weekly minimum
salary provided for their classificationand experience.

A part-time employee shall advance on the schedule of minimum salaries and shall receive
all benefits depending on length of service according to the length of his employment with
the Employer, and not according to the actual hours worked. Effective February i4, 1977, in
computing length of service for the purpose of advancement in the wage scales, part-time
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13.

14.(a)

(b)

(c)

15.

employees shall be credited with one and one-half times their actual hours worked, to a
maximum of the unit of hours constitutinga normal work week as describeclin Article 4.

It isunderstood and agreed that for the purpose of Article 1501 of the Editorial Collective Agreement, The
Globe and Mail and Financial Times shall be considereda single enterprise.

Section 1601 of the Editorial Collective Agreement does not apply to the employees in the bargaining unit
who are employed in the Editorial Department of the Financial Times. The followingapplies instead

(1601) An employee's byline shall not be used only if substantive changes are made to the article or
column.

Section 1604 of the Editorial Collective Agreement and the letter pertinent thereto are amended by
inserting the words "and/or the Financial Times" after the words "Globe and Mail" wherever those words
appear.

Section 1605 of the Editorial Collective Agreement does not apply to the employees in the bargaining unit
who are employed in the Editorial Department of the Financial Times. Instead, the Employer agrees to
apply its current practice to such employees to a limit of one thousand dollars ($1,000.00) for each
employee in each calendar year. Anything in excess of such amount shall belong to the Employer.

Article 20 of the Editorial Collective Agreement does not apply to employees in the bargaining unit
originally hired to work at the Financial Times or rehired pursuant to Section (2007)below who, in either
case, remain continuously employed in the Editorial Department of the Financial Times or who transfer
(as defined below) after January 11, 1994 to an Editorial Department position in the bargaining unit
outside of the Financial Times. The following provisions apply instead.

For this purpose, the term "transfer" means:
(a) A movement out of the Financial Times to another position at the instance of the Employer; and

(b) A movement out of the Financial Times to another position as a result of a job posting that does
not resuit in an increase in bargaining unit complement in the Editorial Department outside the
Financial Times.

For greater certainty, the term "transfer” does not include a movement out of the Financial Times to
another position as a result of the posting of a notice of a vacancy that results in an increase in bargaining
unit complement in the Editorial Department outside the Financial Times if the employee is awarded the
position.

The terms and conditions of employment of other Editorial Department employees in the bargaining unit
are modified only as specifically provided for by the following provisions.

ARTICLE 20 - SECURITY

(2001) There shall be no dismissal or any form of discipline of employees except for just and
sufficientcause, subjectto Section (2013).

(2002) There shall be no dismissals of or other discrimination against any employee because of his
membership or activity in the Union; nor as a result of this Agreement coming into effect;
nor on the basis of race, ancestry, place of origin, colour, ethnic origin, citizenship, creed,
sex, sexual orientation, age, record of offences, marital status, family status or handicap
contrary to the provisions of the Ontario Human Rights Code. The Employer and the Union
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(2003)

(2004)

(@

(b)

()

@

(e)

®

(8

recognize the tight of employees to work in an environment free from sexual harassment.
The Employer will rot tolerate sexual harassment of employees. —

Termination notice will be in accordance with the provisions of the Employment Standards
Act of Ontario. Notwithstanding the foregoing it is understood that in the case of an
economy dismissal in Section (2004), or a reduction in staff in Section (2005), there will be a
minimum of eight (8) weeks' notice. In the case of a dismissal for alleged incompetence, at
least two (2) weeks' notice will be givenand one (1} week's notice will be given for any other
dismissal except dismissal for gross misconduct, in which case no advance notice of
dismissal need be given, Termination notice shall be in writing to the employee with a copy
to the Union and shall give the reason for the dismissal.

Dismissalsto reduce staff due to economic reasons will be dealt with as follows:

Economy dismissals shall be made only when, in the opinion of the Employer, failure to
reduce the staff would adversely affect the efficiency of the operations. In such
circumstances, before any such dismissals are made, the Employer and the Union will
discuss other means of effecting necessary economies.

There shall be no dismissals for a period of three (3) weeks after a decision to reduce the
force has been made in accordance with 2004(a), during which time the Employer shall
accept voluntary resignations from employees in the classifications involved provided the
remaining employees have the skill, ability and knowledge to perform the work required.
The number of employees to be dismissed shall be reduced accordingly.

Employees shall be dismissed within each classification on the basis of the reverse order of
their total length of service since last hired provided the skill, ability and knowledge of the
employees concerned are relatively equal and provided that the remaining employees have
the skill, ability and knowledge to perform the work required. Classification means a job
classification listed within @ wage group in Article 6 - \Wages.

The Employer will move an employee who has received notice of dismissal, at the request of
such employee, to replace an employee in a lower classification in which the employee has
previously worked provided that he has the skill, ability and knowledge to perform the work
required and has greater seniority than the employee to be displaced. The employee
displaced shall be the employee with the least seniority in the classification, provided that the
skill, ability and knowledge of the employees in the lower classification who are subject lo
displacement by the employee who has received notice of dismissal is relatively equal. If the
skill, ability and knowledge of the employees concerned is not relatively equal, the one with
the least skill, ability and knowledge shall be the one displaced.

An employee displaced in accordance with the foregoing Subsection (d) may be similarly
moved under the provisions of Subsection(d) above.

An employee moved to a lower classification shall be paid the top minimum for that
classification that does not result in an increase in salary.

The employees ultimately dismissed shall be entitled to severance pay provided by Article
11.

(2004A)(1) For the purpose of layoff and/or economy dismissal, there shall be two lists of employees:

(a)

List "A" consists of those employees in the bargaining unit originally hired to work at the
Financial Times or rehired pursuant to Section (2007) below who, in either case, remain
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(®)

continuously employed in the Editorial Department of the Financial Times; such persons
shall remain on List "A" if they transfer (as defined in the introduction of paragraph 135 of
this appendix above) to an Editorial Department position in the bargaining unit outside the
Financial Times:

List “B" consists of all of the Editorial Department employees in the bargaining unit who are
not on List "A™.

(2004A)(2) If there is a layoff in the bargaining unit at the Financial Times, the layoff shall be only from

employeeson List "A". Such employees cannot displace employeeson List “B“. Employees
on List *B" who are at the Financial Times shall be returned to a position in the bargaining
unit in the Editorial Department outside of the Financial Times before the layoff of any
employeeson List "A".

(2004A)(3) If there is a layoff in the bargaining unit in the Editorial Department outside of the Financial

2004A(4)

(2005)

(@

Times, the layoff shall be only from employees on List “B".  Such employees cannot displace
employees on List "A". Employees on List "A" shall be returned to the Financial Times
before the layoff of any employeeson List "B*.

It is understood that the term "layoff' includes economy dismissals as referred to in the
Editorial Collective Agreement, dismissals to reduce staff due to economic reasons under
this Appendix, reductions in staff pursuant to Section (2004A} of the Editorial Collective
Agreement and reductionsin staff pursuant to Section (2005) of this Appendix.

The Employer has the right to introduce and use new processes Or new equipment or
machinery. The Employer will provide three (3) months' notice to the Union prior to the
introduction of new processes Or new types of equipment or machinery when such
introduction would result in a reduction in staff (other then employees probationary at the
time the notice is given).

The Employer will notify the Union of any new job classificationsthat are created as a result
of the introduction of new processes, new equipment or machinery.

(2006)(1) Any employee dismissed under Section (2004) or (2005) shall be offered the first opportunity in

2006(2)

(2007)

(a)

{b}

©

rehiring in the classificationfrom which he was dismissed in the reverse order in which the
dismissal was made provided the individual is able to within a brief familiarization period
satisfactorily perform the requirements of the job in the opinion of the Employer, whenever a
vacancy 0CcUrs in such classification within three (3) years of the date of dismissal.

For the purpose of (2006)(1), where a person laid off from List "A" is eligible for rehire at
the Financial Times, the words "in the opinion of the Employer" do not apply.

If there is a rehire opportunity at the Financial Times:

there shall be a single list of persons eligible for rehire consisting of those persons laid off
from List "A"and List “B* who remain eligible for rehire;

individuals laid off from List "A" shall be eligible for rehire at the Financial Times under
Section (2006) or (2010) of this Appendix;

individuals laid off from List "B" shall be eligible for rehire under Section (2006) or (2010)
of this Appendix; such an individual who is offered rehire at the Financial Times shall have
the right to refuse the rehire at the Financial Times without foregoing any future
opportunitiesfor rehire.
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(2008)

(a)

(b)

)

(2009)

If there isa rehire opportunity at The Globe and Mail: —

there shall be a single list of persons eligible for rehire consisting of those persons laid off
from List "A"and List “B" who remain eligible for rehire;

individuals laid off from List "A" shall be eligible for rehire at The Globe and Mail under
Section (2006) or (2010) of this Appendix;

individuals laid off from List *B" shall be eligible for rehire at The Globe and Mail subjectto
the terms of the Editorial Collective Agreement.

Any individual who either refuses a position in the classification from which he was
dismissed or has not been rehired by the Employer within three (3) years of the date of his
dismissal automaticallyterminates his claim to further employmentby the Employer.

(2010)(1) When a vacancy develops which is not filled pursuant to Section (2006), any individual

dismissed under Section (2004) or (2005) who does not qualify for rehire under Section
(2006) shall be offered the first opportunity in rehiring in a classification in which he is able
to with a brief familiarization period satisfactorilyperform the requirements of the job in the
opinion of the Employer, whenever such a vacancy occurs within three (3) years of the date
of the dismissal. When more than one (1) individual qualifies for rehire to a classification
under this provision, the individual with the greatest skill, ability and knowledge in that
classification in the opinion of the Employer shall be preferred. Where two (2) or more
individuals are relatively equal in the opinion of the Employer, the individual with the
greatest continuous service shall be rehired. Any dismissed employee who accepts
employment in a lower classification, however, retains his right to be rehired in the
classificationfrom which he was dismissed in accordance with Section (2006).

(2010)(2) For the purpose of Section (2010)(1), where a person laid off from List "A" is eligible for rehire

(2011)

(2012)

(2013)

at the Financial Times, the words "in the opinion of the Employer" do not apply.

To the extent permitted by the particular plan or benefit provisions, any individual who was
dismissed under Section (2004) or (2005) and is rehired shall be credited with the length of
service he previously accumulatedin the employ of the Employer. In such cases, severance
pay accrual shall commence on the date of re-employment provided there shall be no
duplication of accrual credits in the event of re-employment.

The Employer will provide the Union notice of any offer of re-employment and notice of
the results thereof. Notice of an offer of re-employment shall be good and sufficient notice
if delivered to the Union and the last address the individual (or the Union on behalf of the
individual) has communicated to the Employer.

New employees shall be considered probationary employees for the first three (3) months of
their employment, When a temporary employee is hired as a regular full-time employee in
the samejob classification within four (4) weeks of the end of his temporary employment,
his probation shall be reduced by the length of his temporary employment. The
probationary period may be extended, by mutual agreement, up to a further period of three
(3) months, There shall be a new three (3) months' probationary period for a new employee
found unsuitable within his first three (3) months if the Employer tries him in another
category or job classification. In such cases the Employer will give notice to the Union.
Probationary employees may be dismissed for any reason prior to the successful completion
of their probationary period, whether extended or not, provided the Employer does not act
in bad faith or in contravention of any provisions of this Appendix and/or Agreement. It is
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[S\

agreed that the standard for dismissing probationary employees as reflected in this Article
is a lesser standard within the meaning of the Labour Relations Act—Probationary
employees whose probationary period is extended for a period beyond three (3) months
shall be entitled to insurance coverage for all benefit plans normally available to employees
who have successfully completed their probationary period.

(20134) Any employee who has successfully completed a probationary period in a position with the
Employer outside the bargaining unit and who is subsequently transferred into the
bargaining unit shall not be required to serve a new probationary period except by nutLal

agreement. However, if the employee is found unsuitable for any reason within three (3)
months of the transfer the employee may be returned to his previous classifcation and

salary.

16. The following letters do not apply to employees in the bargaining unit who are employed in the Editorial
Department of the Financial Times:

(a) four-day work week;

®) severance paid on staff reduction due to contracting-cut of work
(©) pay equity;

G Thomson News Service;

(e) new ventures;

6y shifts of less than seven hours

Dated the 9th day of March 19935

FOR THE EMPLOYER FOR THE UNION:

K
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LETTERS OF UNDERSTANDING

RE: THOMSON NEWS SERVICE

In view of the questions raised since The Globe and

Mail joined Canadian MNewspapers Co. Ltd., the
Company would like to allay any fears that exist. In
the area in which the greatest concern has been
expressed, the Company can give the Union
assurance that the Company shall not dismiss Globe
and Mail employees in Globe and Mail bureaus by
reason of the use of Thormson News services.

RE: TRAINING COMMITTEE

A committee to examine the subject of training
employees in the Editorial Department shall be
formed, to consist of not more then six nor less than
four members from the Editorial Department with
equal representation from The Globe and Mail and
the Union.

RE OUTSIDE ACTIVITIES

This will confirm our agreement with respect to
Outside Activities and section 1604 of the collective
agreement.

The parties acknowledge that owing to the expanding
activities of the Employer, it is necessary to recognize
and protect the competitive position of The Globe and
Mail with respect to other media and publications,

Accordingly, the parties agree that the outside
activities of employees shall not consist of service
performed for publications in direct competition with
the Employer, or in other media when such
performance would be in direct competition with The
Globe and Mail.

The Employer agrees to meet the Union to discuss the
administration of the Outside Activities policy of the
Employer.

Where the contents of section 1604 are in conflict
with this letter, the terms of this letter shall prevail.

RE: FOUR-DAY WORK WEEK

The Union agrees that the four-day work week may
be continued in those areas where it is currently in

force. In Report on Business, where theré are some
fourday shiftsin the editing area, The Globe will not
convert the majority of positions to a four-day week
unless it can staff those positions with employees
consenting to work four-day schedules. For all
purposes of this Agreement, the working shift and the
full day for full-time employees en such a work week
shall consist of eight-and-three-quarter (8 3/4) hours
falling within nine-and-threequarter (9 3/4) hours,
provided that shifts of varying lengths may be
implemented if the Employer and the Union agree. In
applying Article 805 to the four-day work week, any
reference to the number of scheduled days which the
employee has worked in the pay week shall be
applied as if it were reduced by one. The Employer
shall make every effort not to fill a fourday vacancy
by transferring an employee against his or her wishes.
A complaint by an employee about such a move shall
be dealt with, if necessary, under the provisions of
the grievance procedure.

NOTE: The Union has indicated its agreement to the

varying shifts currently in force on the sports desk (3
X9+1x8).

RE. EXTRAORDINARY CHILD CARE EXPENSES

Travel is an inherent part of many Editorial positions
and therefore employees are expected to make, and
fund, necessary contingency child-care plans. In
exceptional cases, however, The Globe and Mail will
reimburse an employee's extraordinary chiid-care
expenses, arising froma need to travel overnight with
less than twenty four (24) hours' notice, up to $30 per
night for a maximum of two nights, if required. The
employee will endeavour to obtain prior approval for
these expensesunless this is not reasonably possible.

RE: EDITORIAL PRODUCT AND WORKING
ENVIRONMENT

Senior members of Editorial management will
continue to make themselves available, individually
or as a group, to discuss with employees from the
newsroom items of mutual concern regarding any
aspect of the editorial product or the working
environment in the department.

RE: COPY CHANGES

When substantive changes or corrections are made to
the copy of a reporter beyond editing for grammar,
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style, clarity and length, editors will endeavour to
consult with the employee before making such
changes.

RE:  DISCUSSION OF RELOCATION

The Employer agrees to meet with not more than
three (3) representatives of the Union once a year to
discuss concerns regarding relocation arrangements.

RE: SHIFTSOF L ESS THAN SEVENHOURS

The Union will consider Employer proposals to have
new part-time employees scheduled to work shifts of
less than seven (7)hours to meet peak operational
needs.

RE: NEW VENTURES

A new venture is a new product or service which the
Employer intends to operate and which the Union has
agreed is a new business venture requiring staffing
flexibility.

It is agreed that a product or service which has not
been produced during the previous three years by the
Employer or a predecessor employer from which the
Employer purchased the product or service and which
has a recognized market beyond the market served by
The Globe and Mail newspaper and the products and
services related to it at the time of the introduction of
the new product or service is a new business venture
which requires staffing flexibility. It is also agreed
that a magazine which has not been in existence
during the previous three years is a new business
venture which requires staffing flexibility. For the
purpose Of this paragraph, the product, ssrvice or
magazine will not qualify for treatment as a new
venture if a substantially similar product, service or
magazine has been produced during the previous
three years by the Employer or a predecessor
employer from which the Employer purchased the
product, service or magazine.

During the first two years of operation of a new
venture, economy dismissals of new editorial
employees who were hired to and are working on the
new venture shall be made only when, in the opinion
of the Employer, failure to reduce the staff would

adversely affect the efficiency of the new venture
operation. The first sentence of Article 2004¢a) shall
not apply to such economy dismissals. When a new
employee is hired to work on a new venture, the
Employer shall inform the person of this provision in
writing at the time an offer of employment is made
and notify the Union Unit Chairperson of the hiring
immediately.

When an economy dismissal is to occur pursuant to
the above provision, a new employee who was hired
to and is working on the new venture shall not have
the right to bump or displace an employee to whom
the first sentence of Article 2004(a) applies. When
an economy dismissal is to occur amongst employees
to whom the first sentence of Article 2004(a) applies,
such employees shall not have the right to bump or
displace a new employee who was hired to and is
working 0N a new venture, during the first two years
of operation of the new venture,

An employee who transfers to a position at a new
venture shall be entitled, unless the employee agrees
otherwise, to retum to their previous classification
and the section of the operations that they worked in
prior to the transfer to the new venture when the
Employer transfers such an employee out of the new
venture because of a reduction in staffat the new
venture during its first two years of operation.
Should such classificationor section of the operations
no longer exist, the employee shall be entitled, unless
the employee agrees otherwise, to return to a position
comparable to the position he held prior to the
transfer to the new venture.

Nothing in this letter shall in any way add to, detract
from or modify the Coverage article of the collective
agreement nor shall anything in this letter constitute
an acknowledgment on the part of the Employer of
any limitation on the right of the Employer to contract

out work. -
Pl
oy
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SCHEDULE(B)
Effective July 1, 1996 to June 30, 2002

INDEX
Article 1 - Coverage
Article 2 - Uanion 8top
Article 3 - Dues Deduction
Article 4 - Hours and Overtirne
Article 3 - General Wage Provisions
Article 6 - Wages
Article 7 - Vacations
Article 8 - Recognized Holidays
Article & - Group Insurance and Retirement
Article 10 - Sick Leave
Article11 . Severance Pay
Article 12 - Expensesand Equipment
Article 13 - Leaves of Absence
Article 14 - Part-time and Temporary Employees
Article 15 - Transfers
Article16 - Miscellaneous
Article17 - GrievanceProcedure

Article 13 - Military Service
Article19 - Hiring

Article20 - Security
Article21 - Information
Article 22 - Health and Safety

ARTICLE 1-COVERAGE

(101)  This Schedule covers all employees of the
Employer in the following classifications who
regularly work more than four hours per shift;
driver/trainer, truck drivers, truck driver-loaders,
loaders, cleaners, cleaners regularly working 21 hours
per week, painters, electricians, machinists, building
mechanics, garage mechanics, garage attendants,
carpenters and utility persons, Save and except
foremenand persons above the rank of foreman.
(102)  The Employer agrees to notify the Union
quarterly of new foreman positions or positions above
the rank of foreman.

ARTICLE 2-UNION SHOP
(201) It is a condition of employment of any
employee as of the date of the signing of this
Agreement who is @ member of the Union or who
thereafter becomes a member of the Union, that he
remain a member in good standing. It is a condition
of employmentof each new employee that within four
months after his or her date of employment such
employee shall either (1) become a member of the
Union or (2) advise the Union in writing, by
registered mail, that he or she does not wish to
become a member of the Union. As an alternative to
the registered mail, the Union office will give the
sender a receipt for such notification. The Union
agrees that it will retain in membership any employee
subject to the constitution and the bylaws of the

2

Union. An employee dismissed under this Article
shall not receive severance pay.

(202)  There shall be no interference or attempt to
interfere with the operationof the Union.

(203) The Employer agrees to advise new
employees that a collective agreement is in effect and
of the conditions of employment with regards to
Union membership and deduction of Union dues. The
employee's immediate supervisor will advise the
employee of the name{s) and location(s) of his/her
steward(s).

The Employer agrees that a Union steward
will be given an opportunity by hisher supervisor to
interview each new employee within regular working
hours, without loss of pay, as soon as practicable
subject to operational requirements, for fifteen
minutes for the purpose of acquainting the new
employee with the benefits and responsibilities of
Union membership.

ARTICLE 3-DUES DEDUCTION
(301) The Employer shall deduct from the
earnings of each employee covered by this Agreement
and pay to the Union not later than the 10th day of
each month all Union dues and assessments. Such
dues and assessments shall be deducted weekly from
the employees' earnings in accordance with a
schedule furnished the Employer by the Union. Such
schedule may be amended by the Union at any time.

The Employer shall, when remitting dues
and assessments to the Union, give the names of the
employees from whose pay deductions have been
made and the amount of the deduction.

ARTICLE 4-HOURSAND OVERT IME
(401)  The five day, 35 hour week shall prevail.
(402)  The working shift shall consist of seven (7)
hours falling within not more than eight (8)
consecutive hours. For highway truck drivers,
electricians, machinists, building mechanics, the
warking shift shall fall within seven and one-half (7
1/2) consecutive hours and such employees may be
required to remain in attendance during the half-hour
lunch peried, provided that the working hift of
employees 3o required to remain in attendance shall
fall within seven (P)hours.

(403)  The Employer shall pay for all authorized
overtime at the rate of one and one-half times the
regular straight time rate. Overtime shall be defined
as work beyond the unit of hours in a shif, the unit of
hours in the work week, or any work performed at
hours not scheduled as provided in Section 4035 but
shall not include extra shifts as provided in Section
404. In the case of highway truck drivers on
scheduled long runsthe overtime provisions shall not

56
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apply on the first two hours of overtime in any shift
provided that equivalent time off is given within the
same pay week. Any employee scheduled to work
both a Saturday and a Sunday shift shall be paid
double time for one of those shifts. If one of the two
weekend shifts worked is a sixth shift. it shall be
designated as the double time shift. If the other
weekend shift worked is a seventh shift, it shall be
paid at the rate of time and one-half the Straight time
rate.

(404)  An employee required to work after his
regular shift shall be guaranteed at least one hali-
hour's pay at the overtime rate. An employee called
back to work after having left the office shall be
guaranteed at least four hours' pay at the overtime
rate, calculation of such time to begin as of the time
he received the call provided he reports for work
within a reasonable amount of time. An employee
required to work on his day off shall be paid at the
rate of time-and-one-half, with a minimum of a full
day/s pay at the time-and-one-half rate, in addition to
his regular weekly salary except that this shall not
apply when the shiftso worked is worked to cover the
voluntary absence of another employee. Overtime
shall be paid for, except that by mutual agreement
with the Department Heed, the employee may choose
equivalent time off. The Employer resetves the right
to S i tthe amount of time off to be accumulated by
an employee. Time off shall be taken at a mutually
agreed time and a request to take time owing shall
not be unreasonably denied. Granting of time owing
shall be confirmead in writing when requested.

(405)  Tentative schedules of starting times shall
be posted at least two weeks in advance of the week
for which they apply and schedules of starting times
shall be posted not later than the Monday one week
prior to the week Monday to Sunday. The Employer
will attempt to keep to a mininum the number of
changes between the tentative schedule and the final
schedule.

No advance notice need be given of a
change in starting time if the change is no more than
one hour earlier or later then the scheduled starting
time. In the event of changes of more than one hour,
the provisions of Section403 shall apply to the extent
of the change in excess of one hour. An employee
shall not be required to begin one scheduled shift
sooner than twelve hours following the end of another
scheduled shift.

(406)  Schedules of days off shall be posted at
least two weeks in advance. When days off are
changed within two weeks by other than mutual
consent the day off worked shall be at the overtime

6

rate. Where it is possible, without incurring
additional expense, employees shall be given two
consecutive days Offif requested.
(407)  The Employer shall cause a record of all
overtime to be kept. Such record shall be made
available to the Union on request.

(408)  Granting of days owing shall be confirmed
in writing when requested by the employee.

ARTICLE 5-GENERALWAGE PROVISIONS
(501)  No Pay Cuts. There shall be no reduction
in wages except by mutual agreement.

(502) Dual Work Any employee who works in
more than one classification shall receive the rate of
pay of the higher classification for the time worked in
that classification. An employee temporarily assigned
for a minimun of a full shift, or permanently
transferred to a higher paid classification within the
bargaining unit, shall receive the rate of the higher
classification next higher in dollars to the rate the
employeereceived in the lower classification.
(503) Night Differential. A night differential of
$11.00 (effectiveJanuary 1, 1997, $12.00, effective
January 1, 19%9, $13.00) per shift will be paid to
employees the major part of whose shift is worked at
any time between 6 p.m. and 6 a.m. Any employee
whose shift commences at or after 7:00 pm. and
before 5:00 a.m. shall receive a night differential of
$13.00 (effective January |, 1997, $14.00; effective
January 1, 1999, $15.00) for each such shift worked.
There shall be no reduction of night differential fror
sick leave, vacation or holiday pay for employees
regularly assigned to night work.
(504)  Paymentof wages shall continue to be made
weekly.  Effective September 1997, payment of
wages shall be made every second week.
{505y  Salaries Above Minimum. The miniraum
wages established herein are minimuras only.
Salariesabove those provided in Section601 may be
paid to an individual employee as recognition of
individual merit and performance. The Union may
represent employees in bargaining for such salaries.
(506) Inthe event that a new job classification is
created or in the event of a significant change in the
duties and responsibilities of a position, the Employer
and the Union will discuss and attempt to agree upon
the proper classification and salary scale for the
position.  Failing agreement, the matter may be
referred to arbitration for a final and binding
determination. g
£
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ARTICLE 6-WAGES
(601)  The following minimum weekly salaries shall &= in effect during the term of this Agreement. The various wage
rates shall become effective for shifts starting after 12:01 a.m. onthe dates shown.

July 1/96 Iuly 1/97 July 1/98 July 1/99 July 1/00 July 1/01
Electrician 31,123.65 $1,140.51 $1,163.32 $1,192.40 $1,222.21 31,252.77
Machinist $1,123.65 $1,140.51 $1,163.32 $1,192.40 $1,222.21 31,252,777
Building Mechanic $928.65 3942,58 $961.43 $985.47 $1,010.11 $1,035.38
Carpenter/Locksmith $920.15 3933.95 $952.63 $976.43 $1,000.86 31,025.88
Carpenter $852.31 3865.60 3382.91 $904.98 $927.61 $950.80
Painter $8352.81 $865.60 $882.91 $904.98 $927.61 $950.30
Utility Person 3$722.61 $733.45 $748.12 $766.32 3785.99 $805.64
Loader $583.92 $592.67 3604.53 3619.64 3635.13 $651.01

An employee in the classification of lead hand shall be entitledto a bonus of $60.00 per week. This bonus shall be in addition
to the employee's regular weekly salary but shall not form part of nor be considered in any calculation or utilization of the
employee's straight time rate.

The July 1959 salary grids are based on a twoand one-half per cent (2.5%) increase over the July 1, 1998 salary grids.
For every full one-half per cent (0.5%) increase in the ConsumerPrice Index for Toronto (1986 = 100)which exceeds
two and one-half per cent(2.5%}, comparing June 1998 to June 1999, there will be a one-half per cent (0.5%) increase
in the July 1, 1999 wage grids. The one-half per cent (0.5%) increases will be capped such that the total negotiated wage
increase (2.5%) when added to C.P.I. adjustments shall not exceed four per cent (4.0%).

The July 2000 salary grids are based on a tws and one-half per cent (2.5%) increase over the July 1, 1999 salary grids.
For every full one-halfper cent (0.5%) increase in the Consumer Price Index for Toronto (1986 = 100)which exceeds
two and one-half per cent (2.5%), comparing June 1599 to June 2600, there will be a one-halfper cent (0.5%) increase
inthe July 1, 200G wage grids. The one-half per cent (0.5%) increases will be capped such that the total negotiated wage
increase (2.5%) when added to C.P.L adjustments shall not exceed five per cent (5.0%).

The July 2001 salary grids are based on a two and one-half per cent (2.5%) increase over the July 1, 2000 salary grids
For every full one-half per cent (0.5%) increase in the Consumer Price Index for Toronto (1986 = 100)which exceeds
two and one-half per cent (2.5%), comparing June 2000 to June 2001, there will be a one-half per cent (0.5%) increase
inthe July §, 2001 wage grids. The one-half per cent (0.5%) increaseswill be capped such that the total negotiated wage
increase (2.5%) when added to C.P.1. adjustments shall not exceed five per cent (5.0%).

(602)  Electrician and machinistapprentices shall be paid at the following percentages of the weekly wages shown
above:

First six months of the 1st year 50%
Second six months of the 1st year 55%
First six months of the 2nd year £0%
Second six months of the 2nd year 65%
First six months of the 3rd year 70%
Second six months of the 3rd year 75%
First six months of the 4th year 80%4
Second six months of the 4th year 85%

61
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ARTICLE 7-VACATIONS

(701)  Subject to 707, employees who will have
completed specified periods of service by September
1 of each year shall receive an annual vacation with
full pay on the following basis:
Less than one year of continuous service - One day
for each sixteen days worked.
Mer one year of continuous service - Three weeks
annually.
Mer five years of continuous service - Four weeks
annually.
Mer thirteen years of continuous service - Five
weeks annually.
Effective from the vacation year commencing
September 1, 1999,
M e r eleven years of continuous service - five weeks
annuafly.
Effective from the wvacation year commencing
September 1, 2001,
After ten years of continous service - five weeks
annually.
After twenty-five years of continuous service - Six
weeks annually.
Effective from the vacation year commencing
September 1, 2000,
After twenty-three years of continuous service, six
weeks annually.
(702)  Vacations in each vacation group shall be
arranged by the Employer according to seniority. In
no event shall an employee be required to take his
vacation prior to May 15 or after September 30,
Employees entitled to three, four, five or six weeks
vacation may be required to take one week of a three
week vacation, two weeks of a four or five week
vacation or three weeks of a six week vacation
outside the vacation period in order to accommodate
the right of all eligible employeesto take their choice
by seniority of two weeks' vacation within the
vacation period. Employees who fail to select
vacation dates prior to May 1 may lose the privileges
of selection to which their seniority entitles them.

Granting of vacations shall be cenfirmed in
writing when requested
(703)  An employee whose vacation time includes
a recognized holiday(s) as defined in Section &01
shall receive an additional day(s) of vacation, or by
mutual consent, he shall receive an additional day's
pay at his straight-time rate in lieu of the additional
day.
(704)  All vacations for service to September 1 are
to be completed by the following March 31, except
upon agreement between the employee and the
department head.
(705)  Employees who are entitled to six (6)
weeks' vacation shall have the right in any year to
save their sixth week of vacation to be taken only
immediately prior to retirement. In the event of an
employee's termination or death prior to taking such
vacation time, vacation pay owing shall be paid to the
employee or his estate. y] 0

(706) Upon termination of employment an
employee (or his estate in case of death) shall receive
accrued vacation pay at the rate of one day's pay for
each 25 work days following the last previous
September 1 for those entitled to less than a three-
week vacation, for each 16 work days following the
last previous September 1 for those entitled to a
three-week vacation, for each 12 work days following
the last previous September I for those entitled to a
four-week vacation, for each ten work days following
the last previous September 1 for those entitled to a
five-week vacation; for each 8 work days following
the last previous September 1 for those entitled to a
six-week vacation plus pay for any vacation
previously earned but not taken.
(707)  An employee who has an unpaid leave of
absence in excess of fifteen (15) calendar days in the
relevant vacation year shall have the vacation period
and vacation pay adjusted accordingly on a pro-rata
basis. If the employee has completed the vacation
prior to the unpaid leave of absence in excess of
fifteen (15) calendar days, the proration will be
effective in the following vacation year.
Notwithstanding the foregoing, the vacation
period and vacation pay of an employee who will
return to work at the end of a pregnancy leave and
parental leave in respect of the birth of her child shall
not be prorated in respect of such leave, up to the
maximum period of entitlement for such leaves
prescribed by the Employment Standards Act.
Similarly, the vacation period and vacation pay of an
employee who returns to work from parental leave
shall not be prorated in respect of such leave, up to
the maximum period of time prescribed for parental
leave under the Emplovment Standards Act. An
employee who terminates employment during or at
the conclusion of pregnancy leave, parental leave,
maternity leave or extended leave or less than one (1)
month after completing such leave shall not be
entitled to vacation pay in respect of the period of
leave and shall reimburse the Employer for any such
pay which has been received.
(708)  Notwithstanding the above, effective from
September 1, 1996, part-time and temporary
employeeswho will have completed specified periods
of service hy the next September 1 shall be paid their
vacation pay with each salary payment as follows:

Less than s years - 6% of gross earnings

After 5 years - 8% of gross earnings

Mer 13 years - 10% of gross earnings
Effective September1, 1999,

Mer11 years - 10% of gross earmings,
Effective September1, 2001,

After 10 years - 10% of gross earnings
After 25 years - 12% of gross earnings
Effective September 1, 2000,

Mer23 years -12% of gross earnings

dl
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In addition, such employees shall be entitled to
vacation time off without pay on the same basis as
regular full-time employees, if requested by the
employee.  All vacation pay accrued by such
employees as of August 31, 1996 shall be paid to the
employeesin September19%6.

ARTICLE8-RECOGNIZED HOLIDAYS
(801)  The following holidays are recognized New
Year‘s Day, Good Friday, Victoria Day, Canada Day,
Civic Holiday, Labour Day, Thanksgiving Day,
Christmas Day and Boxing Day. When any of the
aforementioned holidays falls on a Sunday it shall be
observed on the day designated as the holiday. The
holiday shifts shall be those starting between 6 p.m.
of the day before and 6 p.m. of the recognized
holiday, except that whenever the Employer does not
publish an issue for the next regular publishing day
following the holiday, the holiday shiftsshall be those
starting within the 24 hour period of the holiday.

Employees shall also be entitled to a
holiday on their birthday.

If an additional holiday not recognized
herein is declared by government statute during the
term of this Agreement the new holiday will also be
recognized as a holiday.

(802)  Employees who are scheduled to work on a
recognized holiday but are not required to work will
receive their full weekly salary.

(803)  Employees who are required to work on a
holiday shift shall be paid a minimum of a full day’s
pay at the rate of two times their straight time rate in
addition to their regular weekly salary. Authorized
overtime worked on a holiday shall be paid at the rate
of two times the straight time rate.

By mutual agreement with the Department
Head, the employee may choose equivalent time off
m lieu of all or part of the holiday premium pay and
overtime pay specified above. The Employer reserves
the right to limit the amount of time off to be
accumulated by an employee. Time off shall be taken
at a mutually agreed time and a request to take time
owing shall not be unreasonably denied. Granting of
time owing shall be confirmed in writing when
requested.

(804)  Anemployee whose regular day off falls on
a recognized holiday shall receive an additional day
off at another date. It is understood that if an
employee’sregular day off and birthday both fall on a
day designated as one of the nine other recognized
holidays in Section 801, the employee will receive
two additional days off at another date.

(805)  In a pay week which includes a recognized
holiday, work on either or both of the scheduled days
off shall be at the overtime rate in spite of the fact
that the employee has worked only 4 scheduled days
in the pay week (3 scheduled days if the employee’s
birthday occurs in the pay week) by reason of having
the holiday off.This shall not apply when the shift is
being worked in accordance with Section 404,

L

ARTICLE 9-GROUP INSURANCE

AND RETIREMENT
(901)  The Employer shall maintain the Group
Life Insurance Plan, or a Plan providing at least equal
benefits, in effect at the time of the signing of this
Agreement during the life of this Agreement for full-
time employees who have completed their
probationary period. Such employees are required t0
participate in The Globe and Mail Group Life
Insurance Plan.

An employee may select coverage equal to

$6,000 or equal to one and one-half times his annual
salary at the base rate or two times his annual salary
at the base rate. The Company will pay the cost of the
first $6,000 of coverage. For coverage in excess of
$6,000 the employee shall pay 30% of the premium
cost per thousand dollars of insurance and the
Company shall pay the balance.
(902)  The Canadian Newspapers Bargaining and
Hourly Employees’ Retirement Plan - The Globe and
Mail Division providing a retirement program for
employees now covered by this Agreement shall be
continned by the Employer during the life of this
Agreement.

The Employer agrees to continue during the
term of the Agreement payment of the Employer’s
matching contribution to the Canada Pension Plan
without requiring reduction in The Canadian
Newspapers Bargaining and Hourly Employees’
Retirement Plan - The Globe and Mail Division.

ARTICLE 10-SICKLEAVE
(1001)  Sick leave shall be granted to employeesin
accordance with past established practice.

Employees who have completed less than
three months of service shall claim Employment
Insurance benetits.

Employees who have completed three
months but no more then three years of service shall
be entitled to eight weeks of sick leave at full pay and
an additional seven weeks of sick leave at no less
than 66.66 per cent of salary up to the Employment
Insurance maximurn benefit.  Employees with more
than three years of service shall be entitled to fifteen
weeks of sick leave at full pay.

After fifteen weeks of sick leave with pay,
the employee shall claim Employment Insurance
benefits. The Employer will review the matter of
future sick pay at that time.

The Employer will give special
consideration to the case of an employee who is
ineligible for Employment Insurance sick benefit pay
or who is still unable to return to work, due to the
illness, when the Employment Insurance sick benefits
expire.

In any event the employee shall receive in
total no less in such benefits than he would have by
past established practice.
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(1002) No deductions for sick leave shall be made
from overtime or vacation credited or to be creditedto
the employee.

(1003) The Employer shall pay, on behalf of
employees who have completed three (3) continuous
months of service, the full monthly premium of the
Ontario Health Insurance Plan, the Extended Health
Care Plan ($10/820 dedustibles, including bearing
aids coverage with a $300 lifetime maximum per
person (effective January 1, 1997, 3500 lifetime
maximum per person); including coverage for
Repetitive Strain Injury assessment and treatment
performed by the Clinic of Injury and Disease
Response or any other health care providers agreed to
by the Union and the Employer with lifetime
maximums of Electromyography - $1,000, Stage 1
treatment - $800, Stage 2 treatment - 33,000, Stage 3
treatment - $4,500; and including coverage for
glucometer and points), the Vision Care Plan ($200
maximum per person every 24 months; effective July
1, 1999, $250 maximum per person every 24
months), a long term disability plan (60% of salary),
and one-half the monthly premium of the
Hospitalization Plan, and one-half the cost of the
monthly premium of a dental plan for those with such
coverage. The dental plan will include coverage for
caps and crowns. Payment for covered services of the
Dental Plan will be as specified in the 1994 Fee
Guide for General Practitioners of the Ontario Dental
Association; effective January 1, 1997, the 1995 Fee
Guide for General Practitioners of the O.D.A.;
effective January 1, 1998, the 1996 Fee Guide for
General Practitioners of the Ontario Dental
Asscciation; effective January 1, 1999, the 1997 Fee
Guide for General Practitioners of the Ontario Dental
Association; effective January 1, 2000, the 1998 Fee
Guide for General Practitioners of the Ontario Dertal
Association; effective January 1, 2001, the 1999 Fee
Guide for General Practitioners of the Ontario Dental
Association; effective January {, 2032, the 2000 Fee
Guide for General Practitioners of the Ontario Detital
Association. The Employer may change carriers as
long as equivalent or superior coverage is provided,
subject to Section 1004,

(1004) The Employer will notify the Union in
writing at least thirty (30) days prior to the
implementation of any change in coverage in a benefit
plan listed in Section 1003. There shall be no
reduction in the benefits provided by the benefit plans
listed in section 1003.

(1005)  Upon request, the Employer agrees to meet
with the Union to discuss the disposition of any
Unemploymaent Insurance premium rebates.

ARTICLE 11-SEVERANCEPAY
{1101) Upon dismissal to reduce staff, an employee
shall receive cash severance pay in a lump sum equal
to one week's pay for every § months' continuous
service or major fraction thereof up to a maximum of
52 weeks' wages. Such pay shall be computed at the

A\

wages which were being paid at the time of
dismissal.

(1102) When dismissal to reduce staff is by reason
of the introduction of new processes and/or
equipment and/or methods, the employee shall
receive dismissal pay in a lump sum equal to one (1)
week's pay for every five (5) months' continuous
service or major fraction thereof up to a maximum of
fifty-two (52) weeks' wages plus a further fifteenper
cent (15%) of said lump sum plus a further five
hundred dollars ($500).

(1103) Where the termination of employment
provisions of section 13, subsection 1 or 2 of the
Employment Standards Act of Ontario and the
Regulation under Part I thereof, or any legislation in
substitution or amendment that makes no substantial
change thereof, are applicable, severance pay for
affected employees upon dismissal will be calculated
on the following basis:

(a) If an affected employee is required to
work each week of the stipulated notice of
termination period and provided be so works,
severance pay will be calculated in accordance with
Sections 1101 or 1102 as the case may be.

(b) If an affected employee is not required
to work during all or a part of the stipulated notice
period, the amount of severance pay will be reduced
by the amount of pay the employee receives for that
portion of the notice periodthat he was not required
to work in excess of two weeks.

ARTICLE 12-EXPENSESAND EQUIPMENT
(1201)  Upon submission of expense reports in the
prescribed form and properly supported by vouchers
where obtainable, the Employer shall pay all
legitimate expenses incurred by employees in the
service of the Employer. Employees will not be
required to provide an automobile for Company
business. Any employee who elects to use his
automobile must provide the Employer with
satisfactory preof of business insurance for such use.
The Employer shall provide a mileage allowance to
employeeswho are authorized to use their automobile
for Company business at the rate of 33.23 cents per
kilometer effective July 1, 1996, adjusted quarterly
thereafter commencing October 1, 1996, based on the
"Private Transportation" item of the Consumer Price
Index by City for Toronto using quarterly averages
adjusted from the first quarter average in 1996.

(1202) Where protective equipment is required by
the Employer it shall be supplied and paid for by the
Employer. The purchase of safety shoes required by
the Employer shall require the prior approval of the
Employer. The employee may select approved safety
shoes which cost more tren the ameunt approved by
the Employer, and in such instance the Employer's
contribution shall be {imited to $100.00 in any twelve
month period. Where protective safety glasses are
required and the employee has a prescription for
glasses, safety glasses meeting the specifications of

1§
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the employee's prescription shall be supplied and paid
for by the Employer.

(1203) The Employer shall continue the present
practice of replacing broken, worn, stolen or lost
tools. Broken or worn tools must be tuned in for
replacement.

(1204)  Where required, uniforms for Maintenance
and Delivery personnel shall be supplied by the
Company. Coveralls for Building Mechanics,
Machinists and Electricians shall be supplied at least
twice a week by the Company.

ARTICLE 13-LEAVESOF ABSENCE
(1301) Upon request the Employer shall grant
employees leaves of absence without pay for geod and
sufficient cause providing such leave does not cause
unreasonable disruption of operations.

(1302) If an employee is elected or appointed to
any office or position of the Communications, Energy
and Paperworkers Union of Canada or CLC or office
or position of a lecal of the Communications, Energy
and Paperworkers Union of Canada, or office or
position with any organization with which the
Communications, Energy and Papaworkers Union of
Canada is affiliated, such employee, upon his request,
shall be given a leave of absence without pay and
shall be reinstated in the same or a comparable
position upon the expiration of such leave. Except
for emergencies, a request for a leave of absence of
five (5) working days or less shall be made at least
forty-eight (48) hours in advance and a request for a
leave of absence which extends to more than five (5)
working days shall be made at least two (2) weeks in
advance.

(1303) Leavesof absence without pay upon request
shall be granted to employees elected or appointed
delegates to conventions of the Communications,
Energy and Papaworkers Union of Canada, or CLC,
or any organization with which the Communications,
Energy and Paperworkers Union of Canada is
affiliated, and to delegates to special meetings called
by the Communications, Energy and Paperworkers
Union of Canada, or by any branch thereof, or by any
organization with which the Communications, Energy
and Paperworkers Union of Canada is affiliated.
Except for emergencies, a request for a leave of
absence of five (5) working days or less shall be
made at least forty-cight (48) hours in advance and a
request for a leave of absence which extends to more
than five (5) working days shall be made at least two
(2) weeks in advance.

(1304)  Jury Duty. Employees called to serve on
juries or subpoenaed as a witness in a judicial
proceeding, shall receive their regular weekly salary
during periods of such service. It is expressly agreed
that this section shall not apply to employees called
Or subpoenasd as witnesses or participants in
proceedings between the parties of this Agreement,

e.g. arbitration hearings.

)

(1305) In the event of a death in the immediate
family, i.e., parent, grandparent, child, spouse,
brother, sister or parent-in-law, a regular employee
will be granted bereavement leave for the purpose of
making funeral arrangements or attending the funeral.
Pay for such leave will be limited to a maximum of
three scheduled working days. One additional day
may be granted (total four) if funeral outside
Continental North  America.  Upen  request,
bereavement leave with or without pay may be
granted or extended in special circumstances not
covered by this Agreement.

(1306) (a) Unpaid pregnancy leave and parental
leave shall be granted as provided by the Ontario
Emolovment StandardsAct and shall he governed by
the terms of that Act.

(b) A request for an additional period of
unpaid maternity leave in respect of the birth of an
employee's child, consecutive with the leaves referred
to in (a), shall not he unreasonably denied, provided
that the total length of pregnancy leave, parental
leave and maternity leave combined will not exceed
twelve (12) months.

(c) A request by an employee who does not
qualify for the leave referred to in (b), for an
additional period of extended leave in respect of the
birth or adoption of the employee's child, consecutive
with parental leave, shall not be unreasonably denied,
provided that the total length of parental leave and
extended leave combined will not exceed twelve (12)
months.

(dy An employee on pregnancy leave,
parental leave, maternity leave or extended leave will
continue to participate in the benefit plans listed in
section {1003}, the Group Life Insurance Plan, the
Globe and Mail Accident Insurance Plan and the
Retirement Plan with the employee and Employer
each continuing to make the usual contributions
unless the employeeelects in writing not to do so.

(e) The Employer will establish a
supplemental unemployment benefit (SUB) plan
effective January 1, 1992, or as soon thereafler as all
necessary rulings and approvals, including those
required to allow the Employer to deduct all SUB
payments for income tax purposes, are received. The
SUB plan will provide a payment to an employee on
pregnancy leave for the birth of her child who has
applied and qualifies for pregnancy benefits under the
Unemployment Insurance Act, equal to the amount of
the weekly unemployment insurance benefit she will
receive, and paid for each of the two (2) weeks in her
waiting period under the Unemployment Insurance
Act. An employee who terminates employment during
or at the conclusion of pregnancy leave, or less than
one (1) month after completing such a leave shall
reimburse the Employer for any SUB benefits which
she has received.

(1307) During each calendar year on a non-
cumulative basis, an employee may take up to two (2)
days' leave of absence with pay as a result of a family

40
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emergency or sickness of or injury to a member of the
employee's immediate family. One (1) of these days
may be used during paternity leave. One of these days
may be used for personal emergency which requires
the employee to be absent from work. Any unused
day(s) are to be taken between Christmes and New
Years, if operationally feasible. This entitlement
shall satisfy the first two (2) days of any statutory
entitlement to family, personal or similar leave
introduced during the term of this collective
agreement.

(1308) Leaves provided for in Article 13 shall not
constitute breaks in continuity of service, but such
unpaid leave in excess of fifteen (15) calendar days in
a year shall not be considered service time in the
computation of benefits dependent upon length of
service nor in computing length of -service for the
purpose of wages or wage progression.

Leaves provided for in Article 13 shall be
considered service time in the computation of
severance or dismissal pay with the exception that
time in excess of twenty-four (24) continuous months
on a leave pursuant to Article {302 shall not be
considered service time in the computation of
severance or dismissal pay.

Notwithstanding the  foregoing, any

pregnancy leave and/er parental leave granted to an
employee under the provisions of the Emplovment
Standards Act as set out in section 1306¢a) of this
Agreement will, up to the maximum period of
entitlement for such leaves prescribed by the Act, be
considered service time in the computatien of benefits
dependent on length of service and in computing
length of service for the purpose of wages or wage
progression.
(1309) Employeesshall be entitled to participate in
a deferred compensation leave plan in accordance
with the Letter of Understanding which is attached to
and forms pari of this Agreement.

ARTICLE 14 -PART-TIME AND TEMPORARY
EMPLOYEES

(1401) A part-time employee is one who is hired or
returns from sick leave to work regularly not more
than twenty-eight (28) hours (80%) in the work week.
Any part-time employee may work the hours of a
regular full-time employee to cover vacations as
provided in (a) below without affecting his or her
part-time status and every effort will be made to first
offer such work to regular part-time employees. A
temporary employee is one employed for full or part-
time work:

(a) for a period of up to five (5) months to
cover for vacations; or a period of up to four (4)
months, plus one ¢(1) month in segments of not less
than five (5) working days;

{b) to cover an approved leave of absence,
including sickness, for the duration of such absence;

{e) for other reasons or special projects for
periods up to four (4) months.

Except for the one (1} month period

described in (a) above, temporary employees shall not
be eligible to be re-hired as temporary employees
within a period of one year from the date their
temporary employment first commenced. The Union
shall be notified in writing as to the reason for such
employment, and its expected duration when known.
If, within four weeks of the end of employment as a
temporary employee, an individual is re-hired as
either a regular or temporary employee, the
employee's service shall be deemed to be continuous.
(1402) Part-time and temporary employees shall
not be employed for work normally or appropriately
performed by regular full-time employees where, in
effect, such employment would eliminate or displace
aregular or full-time employee.
(1403) Part-time and temporary employees are
covered by all provisions of this contract, except
those for which eligibility is regular full-time
employment. ThiS Section shall be applied as
described in Appendix A of this Agreement for those
benefits listed in Appendix A.

Temporary employees hired to cover for
vacations diring the period of April 15 to September
30 shallnot be eligible for the Extended Health Care,
Semi-Private Hospitalization, Dental and Long Term
Disability Plans unless such an employee is eligible
based on service prior to commencing the
employment to cover for such vacations.

(1404) Part-time employees shall be paid on zn
hourly basis equivalentto the weekly mintmum wage
provided for their classificationand experience.
(1405)  Effective February 14, 1977, in computing
length of service for the purpose of advancement in
the wage scales, part-time employees shall be
credited with one and one-half times their actual
hours worked, to a maximum of the unit of hours
constituting a normal work week as described in
Article 4.

ARTICLE IS-TRANSFERS

(1501) An employee may be transferred by the
Employer to another enterprise in the same city, or to
another city, whether in the same enterprise or in
other enterprises conducted by the Employer, or by a
subsidiary. related or parent company of the
Employer only upon the mutual consent of the
Employer and the employee. The Employer shall pay
reasonable transportation and other moving expenses
of the employee and family. There shall be no
reduction in salary or impairment of other benefits as
a result of such transfer except upon the mutual
consent of employee, Employer and Union.

(1502) The Employer agrees not to transfer an
employee to a position outside the bargaining unit
without the employee's consent except where a
surplus condition exists in the classification from
which the Employer wishes to make the transfer,
Where a surplus exists, the Employer will first seek
volunteers within the affected classificationwilling to

N
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accept the transfer. In the event that there are no
volunteers who in the opinion of the Employer are
capable of performing the work required, it will
transfer the most junior employee from the affected
classification who in the opinion of the Employer is
capable of performing the work required, provided
that the classificationto which the employee is to be
transferred is in a Union bargaining unit and provided
the employeesremaining in the affected classification
are in the opinion of the Employer capable of
performing the work remaining.

(1503)  There shall be no reduction in salary or
impairment of benefits as a result of a transfer to
another position or classification except upon the
mutual consent of employee, Employer and the
Union, and the Employer shall make all efforts not to
so transfer an employee against his wishes. A
complaint by an employee about such a transfer shall
be dealt with, if necessary, under the provisions of
the grievance procedure. An employee transferred to
a higher classification and found unsuitable for that
classification shall be restored after not more then
four months to his previous classification and salary.

ARTICLE 16-MISCELLANEOUS

(1601) Bulletin Boards. The Employer agrees to
provide bulletin boards in appropriate places for the
use of the Union.

(1602) Struck Work No employee shall be
required to work at the office of or for another
Toronto daily newspaper where there is a legal strike
of the Union concemning employees in his
classification.

Union members shall not be required to
cross a picket | i e at the premises of the Employer
because of a lawful strike by Union members who are
employees in another Union bargaining unit of the
Employer, provided such members exercise such
option when first confronted by such picket line. Such
Union members will not be paid for the time they are
absent from work but their jobs will not be in
jeopardy because they are exercising such option.
Absence provided for in this Article shall not
constitute breaks in continuity of service, but shall
not be considered service time in the computation of
benefits dependent upon length of service. The
Employer shall not be liable for his share of finaneial
benefits provided in this Agreement during such
absence.

(1603) In all cases where notice to the Union is
required, such notice shall be addressed to the
Chairperson of The Globe and Mail Unit at the
affices of the Union.

(1604) As required by the Labor Relations Act,
there shall be no strike or lockout as long as this
Agreement continuesto operate.

{1605) In cases of emergencies affecting the
properly or materials of the Employer, such as
wrecks, fire, storms, floodsand acts of God, overtime

and work on Sundays, holidays or sixth days may be
paid at straight time in cash. This shall not apply for
work performed by employees on breakdown of plant
or equipmentresulting from normal hezards.

(1606) In the renewal of any agreement the
Employer now has, or may have, with another union,
the Employer will not agree, without the consent of
the Union, to assign to members of such union any
work now done by employees covered by this
Agreement.

(1607)  Employees shall have the right to examine
the Employer's HUMeN Resource and/or Departmental
personnel file, if any, on the employee during
business hours, to obtain copies of anything contained
therein, and to have recorded in the file the
employee's comments on anything contained in the
file.

(1608) Where the masculine is used in this
Agreement, it shall be deemed to include the
feminine.

(1609) All reference to the Emplover shall mean
the Employer or his representative.

ARTICLE 17-GRIEVANCEPROCEDURE
(1701)  The Union shall designate a committee of
its own choosing including not more than three
employees, to deal with the Employer or his
authorized agent on any matter arising from the
application of this Agreement or affecting the
relations of the employees and the Employer.

(1702)  The parties agree to meet within five days
after request for such meeting. Efforts to adjust
grievances shall be made on Company time.

The parties agree that the processing of
grievances, including referrals to arbitration, shall be
camied out as promptly as is reasonably possible.
(1703)  Any matter, except renewal of this contract,
may be a difference between the parties and if not
satisfactorily settled within thirty days of its first
consideration may be submitted by either party to
final and binding arbitration. Any such matter not
referred to arbitration within ninety days of its first
consideration shall not be arbitrable. Within ten days
of requesting arbitration, the party making the request
shall submit to the other the name of the arbitrator
who will represent the party requesting arbitration,
and within ten days the other party shall by written
notice name the arbitrator who will represent it. The
arbitrators thus named shall jointly select an
impartial third person who shall be chairman of the
arbitration board. If the two arbitrators selected by
the parties are unable to select a third arbitrator
within ten days of the appointment of the second
arbitrator, the parties to this Agreement shall request
the Minister of Labor for Ontario to appoint the third
arbitrator. Any of the aforementioned time liniits may
be extended by mutual consent of the parties to this
Agreement.

(1704) The Employer and the Union shall defray
the expenses of their respective appointees to the

]
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arbitration board, and the expenses of the third
arbitrator shall be borie equally by the Employer and
the Lhiion, except that neither party shall be obligated
to pay any part of the cost of a stenographic transcript
without express consant.

(1705)  Notwithstanding the thirty (30) day time
| i tspecifiedin Section1703, either party may refer
to final and binding arbitration a grievancearising out
of the dismissal of an employee that is not
satisfactorily settled within fifteen (15) days of the
date of such dismissal. The parties may agree to a
single arbitrator to hear a dismissal grievance.
{1705A) An arbitrator or arbitrationboard shall have
no power to modify, amend or add to the terms of this
Agreement, nor to make any decisions inconsistent
therewith.

(1706) Employees shall have the right to have a
steward present at any diseiplinary or dismissal
meeting with the Employer, any meeting with the
Employer concerning a waming for absenteeism, and
any meeting called with the employee to investigate
alleged serious misconduct on the part of the
employee where, because of the circumstances of the
alleged misconduct, it is likely that a suspension or
dismissal would be imposed. The Employer shall
advise the employee of this right prior to such a
meeting.

Employees shall be notified in writing of
the grounds for any written waming, suspension, or
dismissal with a copy to the Unicn in the use of a
final warning, suspensionor dismissal.

Where practicable, before disciplining or
dismissing an employee. the Employerwill endeavour
to give the employee an opportunity to provide an
explanation.

ARTICLE 18-MILITARY SERVICE
(1801) An employee who has left or leaves the
employment of the Employer to enter any kind of
military service of the Canadian or Allied
governments during a state of war or under enforced
military service shall, on release from such service,
resume his position or a comparable one with a wage
not less than that prevailing on his return for his
classificationon leaving.

(1802) Time spent in such service on or after
September 3vd, 1939, shall be considered service
time with the Employer in computing severance pay,
length of vacations, and all other benefits which
depend in whole or in part upon tre length of service
with the Employer.

(1803) An employee leaving for such service shall
receive accrued vacation pay.

(1804) If an employee, upon his return from such
service, is found to be physically incapacitated to the
extent that he is unable to resume his forner
employment, the Employer agrees to make all efforts
to place him in other acceptable employment and
shall consult with the Uniian thereon.

(1805) To ensure the benefits of this Article,
application for resumption of employment must be
made within 90 days after termination of such
service, plus travel time from separation centre to
place of employment.

(1806) An employee promoted to take the place of
one entering such service may, upon the resumption
of employment by such employee, be returned to his
previous position and wage but at not less than the
then current minimum for that position.

(1807)  An employeehired as a replacement for one
entering such service shall o= covered by all the
provisions of this Agreement, except by this military
service clause.

(1808) An employee hired as a replacement for one
entering such service shall be given preference over
any new employee in filling a vacancy for which both
are equally qualified other than the one caused by an
employeeentering such service.

ARTICLE 19-HIRING
(1901) If the Employer finds it necessary to fill
vacancies or requires additional employees, he shall
so notifythe Unian.
(1902) The Employer agrees that when hiring it
will not discriminate on the basis of membership or
activity in the Uhian; nor on the basis of race,
ancestry, place of origin, color, ethnic origin,
citizenship. creed, sex, sexual orientation, age, record
of offences, marital status, family status or handicap
contrary to the provisions of the Ontario Human
Rights Code.
(1903) The Employer agrees not to have or enter
into any agreementwith any other Employer binding
such other Employer not to offer or give employment
to the employees of the Employer.
(1904) The Employer shall post notices of
vacancies within the Lhian"sbargaining units for at
least seven (7) days. Such noticesshall use the proper
classification title under this Agreement to describe
the job where applicable and shall specify, if not
specified in the contract, the salary grid and that
premiums or bonuses are paid for the position.
Advertising for candidates to fill such vacancies may
commence no seonter thenthe first day of posting of
the notice. Copies of such notices shall be sent to the
Lhian office.

The Employer agrees to interview all
applicants from within the Unia"s bargaining units.
The Employer shall notify the applicants of the hiring
decision before a general announcement is made.
Applicants shall be notified of the status of their
application within tirty (30) days.

ARTICLE 20 -SECURITY
(2001)  There shall be no dismissal or any form of
discipline of employees except for just and sufficient
cause, subject to Section (2012),
(2002) There shall be no dismissals of or other
discrimination against any employee because of his

{1
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membership or activity in the Union; nor as a result
of this Agreement coming into effect; nor on the basis
of race, ancestry, place of origin, color, ethnic origin,
citizenship, creed, sex, sexual orientation, age, record
of offences, marital status, family status or handicap
contrary to the provisions of the Ontario Human
Rights Code. The Employer and the Union recognize
the right of employeesto work in an environment free
from sexual harassment. The Employer will not
tolerate sexual harassment of employees.

(2003) Termination notice will be in accordance
with the provisions of The Employment Standards
Act of Ontario. Notwithstanding the foregoing it is
understood that in the case of an economy dismissal
in Section 2004, or a reduction in staff in Section
20044, there will be a minimum of eight weeks'
notice. In the case of a dismissal for alleged
incompetence, at least two weeks' notice will be given
and one week's notice will be given for any other
dismissal except dismissal for gross misconduct, in
which case no advance notice of dismissal need be
given. Termination notice shall be in writing to the
employee with a copy to the Union and shall give the
reason for the dismissal.

(2004)  (a) Economy dismissals shall be made only
when in the opinion of the Employer failure to reduce
the staff would impair the financial stability of The
Globe and Mail, or that the efficient production of
The Globe and Mail would be impaired if such
dismissals did not occur. In such circumstances,
before any such dismissals are made the Employer
and the Union will discuss other means of effecting
necessary economies.

(b) There shall be no dismissals for a period
of three weeks after a decision to reduce the force has
been made in accordance with 2004¢a). During this
time, employees in the classifications involved may
offer to resign in retwn for severance pay. Such a
resignation will be effectiveeight (8) weeks after the
offer to resign is accepted. The Employer may
release the employee scaner provided the employee is
paid until the effective date of the resignation.

The offers to resign will be accepted in the
order of the total length of service of the employees
from the affected classification, provided that the
Employer may refuse an employee's offer if those
remaining in the classification would not have the
skill, ability, knowledge and experience to perform
the work required. The Employer shall not be
required to accept offers from more than the number
of employees the Employer seeks to reduce in the
affected classification. The number of employees to
be dismissed shall be reduced accordingly.

(c) Employees will be dismissed within
each classificationon the basis of the reverse order of
their total length of service since last hired provided
the capabilities of the employees concerned are
relatively equal and provided those remaining are
qualified to perform the work required. Classification

means a job classification listed within a wage group
in Article 6 - Wages.

{d) The Employer will tranister an employee
who has received notice of dismissal, at the request of
such employee, to replace the least senior employee
in another classificationin the same wage group or a
lower wage group at the same geographic location as
the employee requesting the transfer, provided the
employee has the skill, ability, knowledge and
experience to perform the work required after a brief
familiarizationperiod and has more seniority than the
employee to be replaced.

(e) An employee displaced in accordance
with the foregoing subsection (d) may be similarly
transferred under the provisions of that subsection.

(f) An employee transferred to a lower
classification shall be paid the top minimum for that
classification. [If that would result in an increase in
salary for the employee, the employee shall be paid
the minimum salary in the lower classification which
is equivalent to or next lower than the employee's
salary, if there is such a minimum salary in the lower
classification. However, an employee who has the
employment experience in comparable work to
qualify for a higher minimum salary in the lower
classificationshall be paid accordingly.

(g) The employees ultimately dismissed
shall be entitled to severance pay provided by Section
1101.

(2004A) The Employer has a right to introduce and
USe new processes or new equipment or machinery.
The Employerwill provide threemonths' notice to the
Union prior to the introduction of new processes or
new types of equipment or machinery when such
introduction would result in a reduction in staff (other
than probationary employees at the time the notice is
given). For employees hired prior to January 1, 1977,
the Employer agrees to effect by attrition any
reduction in staff{other than probationary employees)
resulting from the introduction of new processes or
new equipment or machinery. The Employer will
provide retraining to qualify employees for relocation
and suchretraining will be at the time and expense of
the Employer. There will be no reduction in salary for
those dislocated by the introduction of new processes
or new equipment or machinery. The Employer will
notify the Union of any new job classifications that
are created as a result of the introduction of new
processes, New equipmentor machinery.

(2005)  Any employee dismissed under Section
2004 or 2004A shall, in the reverse order in which
the dismissal was made, be offered the first
opportunity to be rehired to a vacancy in the same
classification from which the individual was
dismissed, whenever a vacancy occurs in such
classification within three years of the date of the
individual's dismissal.

(2006) Any individual who either refuses a
position in the classification from which he was
dismissed or has not ken rehired by the Employer

§
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within three years of the date of his dismissal
automatically terminates his claim to further
employment by the Employer. Such an individual
shall have the right to refuse a temporary position or
a position with a different status (i.e. full-time to
part-time or part-time to full-time) or in a different
geographic location tren the position the employee
was dismissed from without affecting his claim to
further employment.

(2007) When a vacancy develops which is not
filled pursuant to Section 2003, dismissed individuals
who do not qualify for rehire to that classification
under Section 2005 shall be offered re-employment in
the order of their overall seniority, if their
competence to perform the duties of the job has been
established to the satisfaction of the Employer. Any
dismissed individual who accepts employment in a
lower classification, however, retains his right to an
opening in the classification from which he was
dismissed in accordance with Section2005.

(2008) To the extent permitted by the particular
plan or benefit provisions, any employee who was
dismissed under Section 2004 or 2004A and is
rehired shall be credited with the length of service he
previously accumulated in the employ of the
Employer. In such cases, severance pay accrusl shall
commence on the date of re-employment provided
there shall be no duplication of acerual credits in the
event of re-employment.

(2009) The Employer will provide to the Union
notice of any offer of re-employmentand notice of the
results thereof. Notice of an offer of re-employment
shall be good and sufficient notice if delivered to the
Union and the kst address the employee (or the
Union on behalf of the employee) has communicated
to the Employer.

(2010) There shall be no imposition of
unreasonable duties upon any employee Constituting
in fact a speed- up.

(2011)  There shall be no reduction in staffbecause
of vacations, holidays or sick leave where there is no
reduction in the work load resulting from such
occasions.

(2012) New employees shall be considered
probationary employees for the first three morths of
their employment. The probationary period for part-
time employees hired after the date of signing of this
Agreement shall be thirty (30) shifts. When a
temporary employee is hired as a regular full-time
employee in the same job classification within four
weeks of the end of his temporary employment, his
probation shall be reduced by the length of his
temporary employment. Probationary employees may
be dismissed for any reason prior to the successful
completion of their probationary peried, whether
extended or not, provided the Employer does not act
in bad faith or in contravention of any provisions of
this Agreement. It is agreed that the standard for
dismissing probationary employees as reflected in
this Article is a lesser standard within the meaning of

the Labour Relations Act. Probationary employees
whose probationary period is extended for a period
beyond three months shall be entitled to insurance
coverage for all benefit plans normally available to
employees who have successfully completed their
probationary period.

(2013) Any employee who has successtully
completed a probationary period in a position at The
Globe and Mail outside the bargaining unit and who
is subsequently transferred into the bargaining unit
shall not be required to serve a new probationary
period except by mutual agreement. However, if the
employee is found unsuitable for any reasen within
three (3) months of the transfer the employee may be
returned to his previous classificationand salary.

ARTICLE 21-INFORMATION
(2101) The Employer shall supply the Union, on
signing, mid-contract and again three months before
the expiry date of the Agreement with a list
containing the following information for all
employees covered by this Agreement:
(a) Name. sex, social insurance number,
address and telephonenumber if available.
(b) Date of hiring and date of birth.
(¢} Classification.
{d) Salary, except on signing.
(2102) The Employer shall notify the Union
monthly in writing of:
(a) Changes in classificationand effective date.
(b) Resignations, retirements, deaths.

(¢) The data specified in Section2101 for each
new employee.

ARTICLE 22-HEALTH AND SAFETY

The Employer and the Union agree that a
safe and healthy work environment-is necessary to
ensure the well-being of the employees.
(2201) The Employer and the Union shall establish
ajoint committee to investigate all aspects of health
and safety in connection with the operation of the
newspaper. The committee shall be composed of an
equal number of Employer and Union representatives.
The committee shall have the power to investigateall
suspected health and safety hazards and recommend
corrective measures where required. The Employer
will respond in writing to each recommendation of
the Committee within a reasonable time. Union
representatives to the committee shall be afforded
such time off as is necessary to transact activities
within the scope of the committee and they shall
suffer no loss of wages.
(2201A) The Health and Safety Committee is
presently operating under guidelines, a copy of which
is attached to this Agreement as Appendix I. The
guidelines may be changed by the Health and Safety
Committee, and are subjectto the requirements of the
Occupational Health and Safety Act as amended.
(2202)  An employee requiring leave to participate
in a recognized programme for the treatment of drug
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or alcohol abuse shall be granted such leave as is
necessary under the provisions of Article 10, subject
to reasonable limits on the length and repetition of
any such leave. Proof of participation in such
recognized programme shall be submitted to the
Employer.
(2203) The joint Health and Safety Committee
shall be given the opportunity to review and discuss
proposals for the modelling of work areas within its
jurisdiction.
(2204) The Employer shall encourage the
employees who work on VDTs to take annual eye
examinations and shall make available the time to do
L.
(2205)  The Employer agrees to provide VDT glare
screensin all cases where such sereens are requested.
(2206) A pregnant employee may request that she
not be assigned to ¥YDT operation during the term of
her pregnancy. Such an employee will be offered
other work for which she is capable if the need for
such work exists. If the position to which she is
transferred carries a lower rate of pay her salary shall
not be reduced. If no work exists for which she is
qualified, she will be offered a leave of absence
without pay until she returns from maternity leave.
(2207) The Employer shall provide for radiation
emission testing once a year on all Video Display
Termiralsused by Union members. Such testing shall
include tests for x-radiation, very low frequency
electric and magnetic fields, extremely low frequency
electric and magnetic fields and ultrasound. All test
results shall be provided to the joint Health & Safety
Committee. The Employer agrees to provide shielding
where necessary.
(2208) New or replacement video display terminals
shall be tested as outlined in Section 2207 before
being placed in service.
(2209) The Employer shall keep a record of
chemicals currently or previously used at The Globe
and Mail. including their contents and properties and
instructions for safe use, and shall provide this
information to the joint Health and Safety Committee.
No new chemical shall be used before the above
information is available. %
§
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APPENDIXA

REGULAR PART-TIME

PART-TIME

JEFINITION

An employee who is regularly scheduled
1o work 17 1/2 hours or more but less then
28 hours a work week.

An employee who is scheduled to work
less than 17 1/2 hours per week.

ICK LEAVE

Eligible after 60 scheduled shifts.
Payment of full day's pay made only for
those days scheduled to work but absent
due to illness.

Not eligible, except employees on staft
prior to December 19, 1983,

LONG-TERM
NSABILITY
NSURANCE

Effective January 1, 1997. Eligible after
50 scheduled shifts. Paid 100% hy

Company.

Benefit:

60% of salary (based on the employee's
salary calculated on the basis of the
number of hours per week the employee is
regularly scheduled to work). Excludes
salary for all time worked in excess of the
number of hours per week the employee is
regularly scheduled to work as a part-time
employee.*

* While a regular part-time employee is
temporarily working a 35-hour work week
(¢.g. Summer vacation coverage) o
temporarily working in a different
classification, the employee will &¢
entitled to LTD benefits based on the
employee's salary for the classification the
employee would be working in but for the
temporary assignement, calculated on the
basis of the number of hours per week the
employee is regularly scheduled to work
as a part time employee.

Not eligible

’STATUTORY
IOLIDAYS

If worked on the holiday, paid double
time plus regular day's pay.

If holiday is not worked, paid a day's pa3
for the holiday.

If worked on the holiday, paid doubl
time. If holiday is not worked, employe¢
paid a day's pay only if:

-employed 3 months or more, and

- has worked 12 days or more in the 4
week period immediately preceding the
holiday.

JHIP

Compulsory unless exempt. Paid 100%
by Company.

Not eligible.

IXTENDED HEALTH
cARE

Optional after 60 scheduled shifts. Paic
100% by Company.

Not eligible.

SEMI-PRIVATE
HOSPITALIZATION

Optional after 60 scheduled shifts. Paic
50% by Company.

Not eligible.

DENTAL INSURANCE

Optional after 60 scheduled shifts. Paic
50% by Company.

Not eligible.

1
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LETTERS OF UNDERSTANDING

RE: COVERALLS

The arrangements to have coveralls available in
certain situations for the use of members of the
building maintenance staff will be continued. It is
understood that the coveralls will be available for
building maintenance employees who are werking in
conditions that are exceptional to the normal. This
includes building maintenance employees who may
be assigned to work in another area for a short period
where conditions are extraordinary to their normal
working conditions. Cleaners regularly assigned to
the Pressroom shall be supplied with suffictent
coveralls to provide three changes per week.

RE._CLASOIFICATION REINSTATEMENT

This will confirm the Company's undertaking during
negotiation of the Maintenance-Delivery Agreement
that if the following classifications: Stationary
Engineer, Elevator Operator, Parking Lot Attendant,
which were removed from Section 101; and Parking
Lot Attendant and Elevator Operator, which were
also removed from Section 601 of the Agreement
which expired June 30, 1975 are reinstated by the
Company, such classificationswill be returned to the
Sections from which they were removed. Minimum
salaries for any job classification so reinstated will be
negotiated at that time.

RE: BUNDLE WEIGHT

It is not the intention of the Employer to require
employees to handle bundles weighing more then
forty-five pounds, but the Employer and Union
recognize that this requirement may ocsur in the case
of mechanical malfunction or extraordinary
circumstances.

RE: PROTECTIVEJACKETS

Protective jackets shall be provided for maintenance
employees occasionally, assigned to work outdoors.

RE: TRAINING COMMITTEE

A Committee to examine the subject of training
employees in the Maintenance-Delivery department
shall be formed, to consist of not more than six nor
less than four members from the Maintenance-
Delivery department with equal representation from
The Globe and Mail and the Union.

RE: SHIFTSOF LESS THAN SEVEN HOURS

The Union will consider Employer proposals to have
new part-time employees scheduled to work stifts of
less than seven (7) hours to meet peak operational
needs

1l
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SCHEDULE(C)
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SCHEDULE (C)
Effective July 1, 1996 to June 30, 2002

INDEX
Article T - Coverage.
Article 2 - Union Shop.
Article 3 - Dues Deduction.
Article 4 - Hoursand Overtime.
Article 5 - General Wage Provisions.
Article 6 - Wages.
Article 7 - Vacations.
Article 8 - Recognized Holidays.
Article 9 - Group Insurance and Retirement.
Article1¢ - Sick Leave.
Article1l - Severance Pay.
Article12 - Expensesand Equipment.
Articlel3 - Leaves of Absence.

Article14 - Part-time and Temporary Employees.
Article1s - Transfers.

Articlel6 - Miscellaneous.
Article17 Grievance Procedure.
Article 18 Military Service.

Article19 - Hiring.

Article20 - Security.
Article2l - Information.
Article22 Health and Safety.

ARTICLE 1-COVERAGE

(101) This Schedule covers all employees of the
Employer in the Circulation Department save and
except the following: Director of Circulation,
Assistant  Director of Circulation, Circulation
Managers, Operations Manager: Toronto PMA,
Assistant to circulation Manager: National Edition,
Circulation Marketing Manager, Traffic Supervisor,
Single Copy Supervisors, Branch Managers,
Circulation Statistics Manager, Consumer Relations
Manager, District Representatives, Assistant District
Representatives, persons exercising managerial
functions equal or superior to those described above,
and four confidential secretaries.

(102) The Employer agrees to notify the Union
quarterly of new positions involving the exercise of
managerial functions.

ARTICLE 2 - UNION SHOP
(201) It is a condition of employment of any
employee as of the date of the signing of this
Agreement who is a member of the Union or who
thereafter becomes a member of the Union, that he
remain a member in good standing. It is a condition
of employment of each new employee that within four
months after his or her date of employment, such
employee shall either (1) become a member of the
Union or (2) advise the Union in writing, by
registered mail that he or she does not wish to
become a member of the Union. As an alternative to
the registered mail, the Union office will give the

sender a receipt for such notification. The Union
agrees that it will retain in membership any employee
subject to the constitution and the bylaws of the
Union. An employee dismissed under this Article
shall not receive severancepay.

(202) There shall be no interference or attempt to
interfere with the operation of the Union.

(203) The Employer agreesto advise new employees
that a collective agreement is in effect and of the
conditions of employment with regards to Union
membership and deduction of Union dues. The
employee's immediate supervisor will advise the
employee of the name(s) and location{s) of hisher
steward(s).

The Employer agrees that a Union steward
will be given an opportunity by hisher supervisor to
interview each new employee within regular working
hours, without loss of pay, as soon as practicable
subject to operational requirements, for fifteen
minutes for the purpose of acquainting the new
employee with the benefits and responsibilities of
Union membership.

ARTICLE 3-DUESDEDUCTION

(301) The Employer shall deduct from the earnings
of each employee covered by this Agreement and pay
to the Union not later than the 10th day of each
month all Union dues and assessments. Such dues
and assessments shall be deducted weekly from the
employee's earnings in accordance with a schedule
furnished the Employer by the Union. Such schedule
may be amended by the Union at any time.

The Employer shall, when remitting dues and
assessments to the Union, give the names of the
employees from whose pay deductions have been
made and the amount of the deduction.

ARTICLE 4-HOURS AND OVERTIME
(401) The five-day, 35 hour week shall prevail.
(402) The working shift shall consist of 7 hours
falling within & consecutive hours.

When, by reason of mechanical breakdown or
weather conditions or any other cause beyond his
control, a box repair person on duty out of town is
unable to return to Toronto and is authorized to lay
over, he shall be deemed to have completed his shift
at the usual time and shall be deemed to have worked
his usual shift in each 24 hour pericad until his return.
(403) The Employer shall pay for all authorized
overtime at the rate of one and one-half times the
regular straight time rate. Overtime shall be defined
as work required and authorized to be performed by
an employee beyond the unit of hours in a shift, the
unit of hours in the work week, or any work

14
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performed at hours not scheduled as provided in
Section 405,

Any employee scheduled to work both a

Saturday and a Sunday shift shall be paid double time
for one of those shifis. If one of the two weekend
shiftsworked is a sixth shift, it shall be designated as
the double time <hift. If the other weekend shift
worked is a seventh shift, it shall be paid at the rate
of time and one half the straight time rate.
(404 An employee required to work after his
regular shift shall be guaranteed at least one half-
hour's pay at the overtime rate. An employee called
back to work after having left the office shall be
guaranteed at least four hours' pay at the overtime
rate, calculation of such time to begin as of the time
he received the call provided he reports for work
within a reasonable amount of time. An employee
required to work on his day off shall be paid at the
rate of time-and-one half, with a minimum of four
and one-half hours' pay, in addition to his regular
weekly salary.

Overtime shall be paid for, except that by
mutual agreement with the Department Head, the
employee may choose equivalent time off. The
Employer reserves the right to limit the amount of
time off to be accumulated by an employee. Time off
shall be taken at a mutually agreed time and a request
to take time owing shall not be unreasonably denied.
Granting of time owing shall be confirmed in writing
when requested.

(405) Tentative schedules of starting times shall be
posted at least two weeks in advance of the week for
which they apply and schedulesof Starting times shall
be posted not later than the Monday one week prior
to the week Monday to Sunday. The Employer will
attempt to keep to a minimum the number of changes
between the tentative schedule and the final schedule.

No advance notice need be given of a change
in starting time if the change is no more than one
hour earlier or later than the scheduled starting time.
In the event of changes of more than one hour, the
provisions of Section 403 shall apply to the extent of
the change in excess of one hour. An employee shall
not be required to begin one scheduled shift sooner
than twelve hours following the end of another
scheduled shift.

(406) Schedules of days off shall be posted at least
two weeks in advance. When days off are changed
within two weeks by other then mutual consent, the
day offworked shall be at the overtime rate. Where it
is possible, without incurring additional expense,
employees shall be given two consecutive days off if
requested.

(407) The Employer shall cause a record of all
overtime to be kept. Such record shall be made
available to the Union on request.

(408) Granting of days owing shall be confirmed in
writing when requested by the employee.

ARTICLE 5-GENERAL WAGE PROVISIONS
(501) Experience Classification. In the application
of the following schedule of minimums, experience
shall include all employment in comparable work.
Employees shall be classified as to job title and
experiencerating at the time of employment, transfer
or promotion, and the Union notified in accordance
with the provisions of Article 21, An employee paid
the salary for an experience classificationhigher then
his actual experience requires shall receive such
higher experience rating and thereafter advancement
to succeeding salary minimums shall occur on the
anniversaries of such upgraded rating. An employee
paid a salary between that for his experience rating
and the succeeding one shall be advanced to not less
than the succeeding minimum on the next anniversary
of his experience rating. Any disagreement with the
experience rating must be made to the Employer
within 120 days of the date of hiring.

(502) No Pay Cuts. There shall be no reduction in
salaries except by mutual agreement.

(503) Dual Work Any employee who works for a
full shift in more than one classification shall receive
the rate of the higher classification next higher in
dollars to the rate the employee receives in the lower
classification for the time worked in that
classification.

An employee temporarily assigned for a
minimum of a full shift, or permanently transferred to
a higher paid classification within the bargaining
unit, shall receive the rate of the higher classification
next higher in dollars to the rate the employee
received in the lower classification. This shall not
apply to training periods of up to two weeks in a
higher classification. In the case of a permanent
transfer an employee, except for an employee who
was at the top of his salary scale prior to the transfer,
will be credited with seventy-five per cent (75%) of
his current anniversary year service in the lower
classification and the date for advancement to
succeeding salary minimums in the higher
classification shall be adjusted accordingly.

(504) Salaries Above Minimum. The minimum
wages established herein are minimums only.
Salaries above those provided in Section 601 may be
paid to an individual employee as recognition of
individual merit and performance. The Union may
represent employees in bargaining for such salaries.

(SOS) Night Differential. Any employee, the major
part of whose shift is worked at any time between 7
p-m. and 7 a.m., shall receive a night differential of
$11.00 (effective January 1, 1997, $12.00; effective
January 1, 1999, $13.00) for each such shift worked.
Any employee whose shift commences at or after 7:00
pm. and before 5:00 a.m. shall receive a night
differential of $13.00 (effective January 1, 1997,
$14.00; effective January 1, 1999, $15.00) for each
such shift worked. There shall be no reduction of

9%
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night differential firam sick leave, vacation or holiday
pay for employees regularly assignedto night work.
(506) Payment of wages shall continue to be made
weekly.  Effective September 1997, payment of
wages shall be made every second week.

(507) In the event that a new job classification is
created or in the event of a significant change in the
duties and responsibilities of a position, the Employer
and the Union will discuss and attempt to agree upon
the proper classification and salary scale for the
position. Failing agreement, the matter may be
referred to arbitration for a final and binding

determination.
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ARTICLE 6-WAGES )
(601)  The followingminimum weekly salaries shall be in effectduring the term of this Agreement. The various wage rates
shall become effectivefor shifts starting after 12:01 a.m. on the dates shown.

Group A
Senior Customer Service Representative, Subscriptions Analyst
July 1/96 July 1/97 July 1/98 July 1/99 July 1/00 July 1/01
Start $627.52 $636.93 $649.67 $665.51 $682.56 $699.63
Aftert Year $657.66 $667.52 $680.88 $697.90 $715.34 $733.23
Mer2 Years $736.86 $747.91 $762.87 $781.94 $801.49 $821.53
After 3 Years $827.35 $830.76 $856.56 3877.97 $899.92 $922.42
After 4 Years $934.58 $948.60 $967.57 $991.76 $1,016.55 $1,041.97
Group B
Senior Subscriptions Representative
July 1/96 July 1/97 July 1/98 July 1/99 July 1/00
Start $581.55 $500.27 $602.08 $617.13 $632.56 $648.37
After § Mths $625.65 $635.03 $647.74 3663.93 $680.53 $697.54
Mer1 Year $649.04 $650.69 $672.88 $689.7C $706.95 $724.62
After2 Years $713.88 $724.59 $739.08 $757.56 $776.50 $795.91
After 3 Years $786.70 $798.50 $814.47 $834.83 $855.70 $877.10
Mer4 Years $859.51 $872.40 $889.85 $912.10 $934.90 $958.27
GroupC
Alternate Product Co-ordinator
July 1/96 July 1/97 July 1/98 July 1/99 July 1/00 July 1/01
Sat $591.30 $600.17 $612.17 $627.48 $643.16 $659.24
After 1 Year $646.30 $655.99 3669.11 §685.84 $702.99 $720.56
After 2 Years $711.30 $721.97 $736.41 §754.82 $773.69 $793.03
After 3 Years $£786.30 $798.00 $814.06 §834.41 $855.27 $876.65
GroupD
Box Repair Person
July 1/96 July 1/97 July 1/98 July 1/99 July 1/00 July i/0]
Sat $703.07 $713.62 3727.89 $746.09 $764.74 $783.86
After 6 Months 3781.27 $792.99 $808.85 $829.07 $849.80 $871.04
GroupE
Home Delivery Co-ordinater, Branch Co-ordinator, StatisticsAssistant
July 1/96 July 1/97 July 1/98 July 1/99 July 1/0¢ July 1/01
Start $576.30 $584.94 $596.64 §611.56 $626.85 $642.52
After1 Year $637.30 $646.86 $659.80 $676.29 $693.20 $710.53
Mer2 Years $698.30 $708.77 $722.95 $741.02 $750.55 $778.54
After 3 Years $761.30 $772.72 §788.17 $807.88 $828.08 384878
G
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Group F
Systems Maintenance Coordinator

July 1/96 July 1/97 Julv 1/98 July 1/99 July 1/00 July 1/01
Sat $571.30 $579.87 $591.47 $606.25 362141 $636.95
Mer 1 Year $626.30 $635.69 3648.41 3664.62 $681.23 $698.26
After 2 Years $671.30 $681.37 $695.00 $712.37 $730.18 $748 .44
After 3 Years $736.30 $747.34 $762.29 $781.33 $800.88 §820.90
Group G
SubscriptionsRepresentative
July 1/96 July 1/47 July 1/98 July 1/99 July 1/00 July 1/01
Sat $569.14 $577.68 $585.23 $603.96 $619.06 §634.54
After 1 Year $608.46 §617.59 $629.94 $645.69 $661.83 $678.38
After2 Years §650.52 $660.28 3673.48 $690.32 3767.58 $725.27
After 3 Years §715.96 $726.70 $741.23 $759.76 $778.76 $798.23
Group H
Head Returns Clerk
July 1/96 July 1/97 July 1/98 July 1/99 July 1400 July 1/01
$710.32 $720.97 $735.3% $753.78 3772.62 $791.94
Group |
Customer Service Representative
July 1/96 July 1/97 July 1/98 July 1/99 July 1/00 July 1/01
Start $567.80 $576.32 $587.84 3602.54 $617.60 $633.04
After 1 Year $601.25 $610.27 $622.47 $638.04 $653.99 367034
Mer2 Years $637.65 $647.21 $660.16 3676.66 $693.58 $710.92
After 3 Years $703.17 $713.72 $727.99 $746.19 $764.85 $783.97
Group J
Returns Clerk
July 1/96 July 1/97 July 1/98 July 1/99 July 1/00 July 1/01
$627.8% $637.30 $650.04 $666,30 $682.95 $700.03

The July 1999 salary grids are based on a two and one-half per cent (2.5%) increase over the July 1, 1998 salary grids.
For every full one-halfper cent (0.5%) increase in the Consumer Price Index for Toronto (1986 = 100)which exceeds
two and one-halfper cent (2.5%), comparing June 1998 to June 1999, there will he a one-half per cent (0.5%) increase
in the July 1, 1999 wage grids. The one-half per cent (0.5%) increases will be capped such that the total negotiated wage
increase (2.5%) when added to C.P 1. adjustments shall not exceed four per cent (4.0%).

The July 2000 salary grids are based on a two and one-half per cent (2.5%) increase over the July 1, 1999 salary grids.
For every full one-half per cent (0.5%) increase in the Consumer Price Index for Toronto (1986 = 100)which exceeds
two and one-half per cent (2.3%), comparing June 1999 to June 2000, there will be a one-half per cent (0.5%) increase

in the July 1, 2000 wage grids. The one-half per cent (0.5%) increases will be capped such that the total negotiated wage
increase (2.5%) when added to C.P.I. adjustments shall not exceed five per cent (5.0%).

The July 2001 salary grids are based on a two and one-half per cent (2.5%) increase over the July 1, 2000 salary grids.
For every full one-half per cent (0.5%) increase in the Consumer Price Index for Toronto (1986 = 100)which exceeds
two and one-halfper cent(2.5%). comparing June 2C00 to June 2001, there will he a one-half per cent (0.5%) increase

in the July 1, 2001 wage grids. The one-half per cent (0.5%) increases will be capped such that the total negotiated wage
increase (2.5%) when added to C.P.1. adjustments shall not exceed five per cent (5.0%). ?ﬁ
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ARTICLE 7-VACATIONS
(701) Subject to 707, employees who will have
completed specified periods of service by September
1 of each year shall receive an annual vacation with
full pay on the following basis:
Less than one year of continuous service - One day
for each sixteen days worked.
After one year of continuous service - Three weeks
annually.
After five years of continuous service - Four weeks
annually.
After thirteen years of continuous service - Five
weeks annually.
Effective from the wvacation year commencing
September 1, 1999,
After eleven years of continuous service- five weeks
annually.
Effective from the vacation year commencing
September 1, 2001,
After ten years of continous service - five weeks
annually.
After twenty-five years of continuous service - Six
weeks annually.
Effective from the vacation year commencing
September 1, 2000,
After twenty-three years of continuous service, six
weeks annually.
(702) Vacations in each vacation group shall be
arranged by the Employer according to seniority. In
no event shall an employee be required to take his
vacation prior to May 15th or after September 30th.
Employees entitled to three, four, five or six weeks
vacation may be required to take one week of a three-
week vacation, two weeks of a four or five week
vacation or three weeks of a six week vacation
outside the vacation period in order to accommodate
the right of all eligible employees to take their choice
by seniority of two weeks' vacation within the
vacation period. Employees who fail to select
vacation dates prior to May 1, may lose the privilege
of selection to which their seniority entitles them.
Granting of vacations shall be confirmed in writing
when requested.
(703) An employee whose vacation time includes a
recognized heliday(s) as defined in Section 801 shall
receive an additional day(s) of vacation, or by mutual
consent, he shall receive an additional day’s pay at his
straight-timerate in lieu of the additional day.
(704) All vacationsfor serviceto September1 are to
be completed by the following March 31 except upon
agreement between the employee and the department
head.
(705) Employees who are entitled to six (6) weeks'
vacation shall have the right in any year to save their
sixth week of vacation to be taken only immediately
prior to retirement. In the event of an employee's
termination or death prior to taking such vacation
time, vacation pay owing shall be paid to the

employee or his estate.
\00

(706) Upon termination of employment an employee
(or his estate in case of death) shall receive accrued
vacation pay at the rate of one day's pay for each 25
work days following the last previous September 1
for those entitled to less then a three-week vacation,
for each 16 work days following the last previous
September 1 for those entitled to a three-week
vacation, for each 12 work days following the last
previous September 1 for those entitled to a four-
week vacation, for each ten work days following the
last previous September 1 for those entitled to a five-
week vacation, for each 8 work days following the
last previous September 1 for those entitled to a six-
week vacation plus pay for any vacation previously
earned but not taken.

(707) An employee who has an unpaid leave of
absence in excess of fifteen (15) calendar days in the
relevant vacation year shall have the vacation period
and pay adjusted accordingly on a pro-rata basis. If
the employee has completed the vacation period prior
to the unpaid leave of absence in excess of fifteen
(15) calendar days, the proration will be effective in
the following vacation year.

Notwithstanding the foregoing, the vacation

period and vacation pay of an employee who will
return to work at the end of a pregnancy leave and
parental leave in respect of the birth of her child shall
not be prorated in respect of such leave, up to the
maximum period of entitlement for such leaves
prescribed by the Emblovment Standards Act.
Similarly, the vacation period and vacation pay of an
employee who returns to work from parental leave
shall not be prorated in respect of such leave, up to
the maximum period of time prescribed for parental
leave under the Emplovment Standards Act. An
employee who terminates employment during or at
the conclusion of pregnancy leave, parental leave,
maternity leave or extended leave or less than one (1)
month after completing such leave shall not be
entitled to vacation pay in respect of the period of
leave and shall reimburse the Employer for any such
pay which has been received.
(708)  Notwithstanding the above, effective fian
September 1, 1996, part-time and temporary
employeeswho will have completed specified periods
of service by the next September1 shall be paid their
vacation pay with each salary payment as follows:

Lessthan 5 years - 6% of gross earnings
After 3 years - 8% of gross earnings
After 13 years - 10% of gross earnings
Effective September 1, 1999,

After 11 years - 10% of gross earnings,
Effective September 1, 2001,

After 10 years - 10% of gross camings
Mer 25 years - 12% of gross earnings
Effective September1, 2000,

After 23 years -12% of gross earnings
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In addition, such employees shall be entitled to
vacation time off without pay on the m e basis as
regular full-time employees, if requested by the
employee.  All vacation pay accrued by such
employeesas of August 31, 1996 shall be paid to the
employeesin September 1996,

ARTICLE 8-RECOGNIZEDHOLIDAYS
(801) The following holidays are recognized New
Year's Day, Good Friday, Victoria Day, Canada Day,
Civic Holiday, Labour Day, Thanksgiving Day,
Christmas Day and Boxing Day. When any of the
aforementioned holidays falls on a Sunday it shall be
observed on the day designated as the holiday. The
holiday shifts shall be those starting within the 24
hour period of the recognized holiday.

Employees shall also be entitled to a holiday
on their birthday.

If an additional holiday not recognized herein
is declared by government statute during the term of
this Agreement the new holiday will also be
recognized as a holiday.

(802) Employees who are scheduled to work on a
recognized holiday but are not required to work will
receive their full weekly salary.

(803) Employees who are required to work on a
holiday shiftshall be paid a minimum of a full days
pay at the rate of two times their straight time rate in
addition to their regular weekly salary. Authorized
overtime worked on a holiday shall be paid at the rate
of two times the straight time rate.

By mutual agreement with the Department
Head, the employee may choose equivalent time off
in lieu of all or part of the holiday premium pay and
overtime pay specified above. The Employer reserves
the right to limit the amount of time off to be
accumnulated by an employee. Time off shall be taken
at a mutually agreed time and a request to take time
owing shall not be unreasonably denied. Granting of
time owing shall be confirmed in writing when
requested.

(804) An employee whose regular day off falls on a
recognized holiday shall receive an additional day off
at another date. It is understood that if an employee's
regular day off and birthday both fall on a day
designated as one of the nine other recognized
holidays in section 801, the employee will receive
two additional days off at another date.

(805) In a pay week which includes a recognized
holiday, work on either or both of the scheduled days
off shall be at the overtime rate in spite of the fact
that the employee has worked only 4 scheduled days
in the pay week (3 scheduled days if the employee's
birthday occurs in the pay week) by reason of having
the holiday off.

ARTICLE 9-GROUP INSURANCE AND
RETIREMENT
(901) The Employer shall maintain the Group Life
Insurance Plan, or a Plan providing at least equal

benefits, in effect at the time of the signing of this
Agreement during the life of this Agreement for full-
time employees who have completed their
probationary period. Such employees are required to
participate in The Globe and Mail Group Life
Insurance Plarn,

An employee may select coverage equal to

$6,000 or equal to one and one-half times his annual
salary at the base rate or two times his annual salary
at the base rate The Company will pay the cost of the
first 86,000 of coverage. For coverage in excess of
$6,000 the employee shall pay 50% of the premium
cost per thousand dollars of insurance and the
Company shall pay the balance.
(902) The Canadian Newspapers Bargaining and
Hourly Employees' Retirement Plan - The Globe and
Mail Division providing a retirement program for
employees now covered by this Agreement shall be
continued by the Employer during the life of this
Agreement.

The Employer agrees to continue during the
term of the Agreement payment of the Employer's
matching contribution to the Canada Pension Plan
without requiring reduction in The Canadian
Newspapers Bargaining and Hourly Employees'
RetirementPlan - The Globe and Mail Division.

ARTICLE 10-SICK LEAVE
(1001) Sick leave shall be granted to employees in
accordance with past established practice.

Employees who have completed less than
three months of service shall claim Employment
Insurance benefits.

Employees who have completed three
months but no more than three years of service shall
be entitled to eight weeks of sick leave at full pay and
an additional seven weeks of sick leave at no less
then 66.66 per cent of salary up to the Employment
Insurance maximum benefit. Employees with more
than three years of service shall be entitled to fifteen
weeks of sick leave at full pay.

After fifteen weeks of sick leave with pay,
the employee shall claim Employment Insurance
benefits. The Employer will review the matter of
future sick pay at that time.

The Employer will give special
consideration to the case of an employee who is
ineligible for Employment Insurance sick benefit pay
or who is still unable to return to work, due to the
illness, when the Employment Insurance sick benefits
expire.

In any event the employee shall receive in
total no less in such berefits then he would have by
past established practice.

(1002) No deductions for sick leave shall be made
from overtime or vacation credited or to be credited to
the employee.

(1003) The Employer shall pay, on behalf of
employees who have completed three (3) continuous
months of service. the full monthlv nremium of the
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Ontario Health Insurance Plan, the Extended Health
Care Plan ($10/$20 deduetibles; including hearing
aids coverage with a $300 lifetime maximum per
person (effective January 1, 1997, $500 lifetime
maximum per person); including coverage for
Repetitive Strain Injury assessment and treatment
performed by the Clinic of Injury and Disease
Response or any other health care providers agreed to
by the Union and the Employer with lifetime
maximums of Electromyography - $1,000, Stage 1
treatment - $800, Stage2 treatment - $3,000, Stage 3
treatment - $4,500; and including coverage for
glucometer and points), the Vision Care Plan (5200
maximum per person every 24 months; effective July
1, 1999, $250 maximum per person every 24
months), a long term disability plan (60% of salary),
and one-half the monthly premium of the
Hospitalization Plan, and one-half the cost of the
monthly premium of a dental plan for those with such
coverage. The dental plan will include coverage for
caps and crowns. Payment for covered services of the
Dental Plan will be as specified in the 1994 Fee
Guide for General Practitioners of the Ontario Dental
Association; effective January t, 1997, the 1995 Fee
Guide for General Practitioners of the O.D.A.;
effective January 1, 1998, the 1996 Fee Guide for
General Practitioners of the Ontario Dental
Association; effective January |, 1999, the 1997 Fee
Guide for General Practitioners of the Ontario Dental
Association; effective January 1, 2000, the 1998 Fee
Guide for General Practitioners of the Ontario Dental
Association; effective January I, 2001, the 1999 Fee
Guide for General Practitioners of the Ontario Dental
Association; effective January 1, 2002, the 2000 Fee
Guide for General Practitioners of the Ontario Dental
Association. The Employer may change carriers as
long as equivalent or superior coverage is provided,
subject to Section 1004,

(1004) The Employer will notify the Union in
writing at least thirty (30) days prior to the
implementation of any change in coverage in a benefit
plan listed in Section 1003. There shall be no
reduction in the benefits provided by the benefit plans
listed in section 1003,

(1005)  Upon request, the Employer agrees to meet
with the Union to discuss the disposition of any
Unemployment Insurance premium rebates.

ARTICLE 11-SEVERANCE PAY

(1101) Upon dismissal to reduce staff, an employee
shall receive cash severancepay in a lump sum equal
to one week's pay for every 3 months' continuous
service or major fraction thereof up to a maximum of
52 weeks' salary. Such pay shall be computed at the
salary which was being paid at the time of dismissal.

{1102) When dismissal to reduce staff is by reason
of the introduction of new processes and/or
equipment and/or methods, the employee shall
receive dismissal pay in a lump sum equal to one {1}
week's pay for every five (5) months' continuous

service or major fraction thereof up to a maximum of
fifty-two(52) weeks' wages plus a further fifieen per
cent (15%) of said lump sum plus a further five
hundred dollars ($500).

(1103) Where the termination of employment
provisions of section 13, subsection 1 or 2 of the
Employment Standards Act of Ontaric and the
Regulation under Part IT thereof, or any legislation in
substitution or amendment that makes no substantial
change thereof, are applicable, severance pay for
affected employees upon dismissal will be calculated
on the followingbasis:

(@) If an affected employee is required to work
each week of the stipulated notice of termination
period and provided he so works, severance pay will
be calculated in accordance with section 1101 or
1102 as the case may he.

{b) If an affected employee is not required to
work during all or a part of the stipulated notice
period, the amount of severance pay will be reduced
by the amount of pay the employee receives for that
portion of the notice period that he was not required
to work in excess of two weeks.

ARTICLE 12-EXPENSESAND
EQUIPMENT

(1201) Upon submission of expense reports in the
prescribed form and properly supported by vouchers
where obtainable, the Employer shall pay all
legitimate expenses incurred by employees in the
service of the Employer. Employees will not be
required to provide an automobile for Company
business. Any employee who elects to use his
automobile must provide the Employer with
satisfactory proof of business insurance for such use.
The Employer shall provide a mileage allowance to
employeeswho are authorized to use their automobile
for Company business at the rate of 33.23 cents per
kilometer effective July 1, 1996, adjusted quarterly
thereafter commencing October 1, 1996, based on the
"Private Transportation” item of the Consumer Price
Index by City for Toronto using quarterly averages
adjusted from the first quarter average in 1596.

ARTICLE 13-LEAVES OF ABSENCE
(1301) Upon request the Employer shall grant
employees leaves of absence without pay for good and
sufficient cause providing such leave does not cause
unreasonable disruption of operations.

(1302) If an employee is elected or appointed to
any office or position of the Communications, Energy
and Paperworkers Union of Canada or CLC or office
or position of a local of the Communications, Energy
and Paperworkers Union of Canada, or office or
position with any organization with which the
Communications, Energy and Paperworkers Union of
Canada is affiliated, such employee, upon his request,
shall be given a leave of absence without pay and
shall be reinstated in the same or a comparable
position upon the expiration of such leave. Except

joy
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for emergencies, a request for a leave of absence of
five (5) working days or less shall be made at least
forty-eight (48) hours in advance and a request for a
leave of absence which extends to more then five (5)
working days shall be made at least two (2) weeks in
advance.

(1303)  Leaves of absence without pay upon request
shall be granted to employees elected or appointed
delegates to conventions of the Communications,
Energy and Paperworkers Union of Canada, or CLC,
or any organization with which the Communications,
Energy and Paperworkers Union of Canada is
affiliated, and to delegates to special meetings called
by the Communications, Energy and Paperworkers
Union of Canada, or by any branch thereof, or by any
organizationwith which the Communications, Energy
and Paperworkers Union of Canada is affiliated.
Except for emergencies, a request for a leave of
absence of five (5) working days or less shall be
made at least forty-eight (48) hours in advance and a
request for a leave of absence which extends to more
than five (5) working days shall be made at least two
(2) weeks in advance.

(1304) Jury Duty. Employees called to serve on
juries or subpoenaed as a witness in a judicial
proceeding, shall receive their regular weekly salary
during periods of such service. It is expressly agreed
that this section shall not apply to employees called
or subpoenaed as witnesses or participants in
proceedings between the parties of this Agreement,
e.g., arbitration hearings.

(1305) In the event of a death in the immediate
family, ie.. parent, grandparent, child, spouse,
brother, sister or parent-in-law, a regular employee
will be granted bereavement leave for the purpose of
making funeral arrangements or attendingthe funeral.
Pay for such leave will be limited to a maximum of
three scheduled working days. One additional day
may be granted (total four) if funeral outside
continental North  America.  Upon  request,
bereavement leave with or without pay may be
granted or extended in special circumstances not
covered by this Agreement.

(1306) (a) Unpaid pregnancy leave and parental
leave shall be granted as provided by the Ontario
Emplovment Standards Act and shall be governed by
the terms of that Act.

{b) A request for an additional period of
unpaid maternity leave in respect of the birth of an
employee's child, consecutive with the leaves referred
to in (a), shall not be unreasonably denied, provided
that the total length of pregnancy leave, parental
leave and matemity leave combined will not exceed
twelve (12) months.

(e} A request by an employee who does not
qualify for the leave referred to in (b), for an
additional period of extended leave in respect of the
birth or adoption of the employee's child, consecutive
with parental leave, shall not be unreasonably denied,
provided that the total length of parental leave and

extended leave combined will not exceed twelve (12)
months.

(d) An employee on pregnancy leave,
parental leave, maternity leave or extended leave will
continue to participate in the benefit plans listed in
section (1003}, the Group Life Insurance Plan, the
Globe and Mail Accident Insurance Plan and the
Retirement Plan with the employee and Employer
each continuing to make the usual contributions
unless the employee elects in writing not to do so.

(e) The Employer will establish a
supplemental unemployment benefit (SUB) plan
effective July 1, 1992, or as sean thereafter as all
necessary rulings and approvals, including those
required to allow the Employer to deduct all SUB
payments for income tax purposes are received. The
SUB plan will provide a payment to an employee on
pregnancy leave for the birth of her child who has
applied for and qualifies for pregnancy benefits under
the Unemployment Insurance Act, equal to the
amount of the weekly unemployment insurance
benefit she will receive, and paid for each of the two
(2) weeks in her waiting period under the
Unemployment Insurance Act. An employee who
terminates employment during or at the conclusion of
pregnancy leave, or less than one (1) month after
completing such a leave shall reimburse the Employer
for any SUB benefits which she has received.

(1307) During each calendar year on a non-
cumulative basis, an employee may take up to two (2)
days' leave of absence with pay as a result of a family
emergency or sickness ofor injury to a member of the
employee's immediate family. One (1) of these days
may be used for paternity leave. One of these days
may be used for personal emergency which requires
the employee to be absent from work. Any unused
day(s} are to be taken between Christmas and New
Year's, if operationally feasible. This entitlement
shall satisfy the first two (2) days of any statutory
entitlement to family, personal or similar leave
introduced during the term of this collective
agreement.

(1308) Leaves provided for in Article 13 shall not
constitute breaks in continuity of service, but such
unpaid leave in excess of fifteen{15) calendar days in
a year shall not be considered service time in the
computation of benefits dependent upon length of
service nor in computing length of service for the
purpose of wages or wage progression.

Leaves provided for in Article 13 shall be
considered service time in the computation of
severance or dismissal pay with the exception that
time in excess of twenty-four (24) continuous months
on a leave pursuant to Article 1302 shall not be
considered service time in the computation of
severanceor dismissal pay.

Notwithstading  the  foregoing, any
pregnancy leave and/or parental leave granted to an
employee under the provisions of the Emplovment
Standards Act as set out in section 1306(a) of this

106
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Agreement will, up to the maximum period of
entitlement for such leaves prescribed by the Act, be
considered service time in the computation of benefits
dependent on length of service and in computing
length of service for the purpose of wages or wage
progression.

(1309) Employees shall be entitled to participate in
a deferred compensation leave plan in accordance
with the Letter of Understanding which is attached to
and forms part of this Agreement.

ARTICLE 14-PART-TIME AND TEMPORARY

EMPLOYEES
(1401) A part-time employee is one who is hired or
returns from sick leave to work regularly not more
then twenty-eight (28) hours (80%) in the work week.
Any part-time employee may work the hours of a
regular full-time employee to cover vacations as
provided in (a) below without affecting his or her
part- time status and every effort will be made to first
offer such work to regular part-time employees. A
temporary employee is one employed for full or part-
time work:

(a) for a period of up to five (5) months to
cover for vacations; or a period of up to four (4)
months, plus one (1) mouth in segments of not less
than five (5) working days;

{b) to cover an approved leave of absence,
including sickness, for the duration of such absence;

(¢) for other reasons or special projects for
periods up to four (4) months.

Except for the one (1) month period

described in (a) above, temporary employees shall not
be eligible to be re-hired as temporary employees
within a period of one year from the date their
temporary employment first commenced. The Union
shall be notified in writing as to the reason for such
employment, and its expected duration when known,
If, within four weeks of the end of employmentas a
temporary employee, an individual is re-hired as
either a regular or temporary employee, the
employee's service shall be deemed to be continuous.
(1402) Part-time and temporary employees shall
not be employed for work normally or appropriately
performed by regular full-time employees, where, in
effect, such employment would eliminate or displace
a regular or full-time employee.
(1403) Part-time and temporary employees are
covered by all provisions of this contract, except
those for which eligibility is regular full-time
employment. This Section shall be applied as
described in Appendix A of this Agreement for those
benefits listed in Appendix A.

Temporary employees hired to cover for
vacations during the period of April 15 to September
30 shall not be eligible for the Extended Health Care,
Semi-Private Hospitalization, Dental and Long Term
Disability Plans unless such an employee is eligible

based on service prior to commencing the
employmentto cover for such vacations.

(1404) Part-time employees shall be paid on an
hourly basis equivalentto the weekly minimum wage
provided for their classificationand experience.
(1405) Effective February 14, 1977, in computing
length of service for the purpose of advancement in
the wage scales, part-time employees shall be
credited with one and one-half times their actual
hours worked, to a maximum of the unit of hours
constituting a normal work week as described in
Article4.

ARTICLE 15-TRANSFERS
(1501) An employee may be transferred by the
Employer to another enterprise in the same city, or to
another city, whether in the same enterprise or in
other enterprises conducted by the Employer, or by a
subsidiary, related or parent company of the
Employer only upon the mutual consent of the
Employer and the employee. The Employer shall pay
reasonable transportation and other moving expenses
of the employee and family. There shall be no
reduction in salary or impairment of other benefits as
a result of such transfer except upon the mutual
consent of employee, Employer and Union.
(1502) The Employer agrees not to transfer an
employee to a position outside the bargaining unit
without the employee's consent except where a
surplus condition exists in the classification from
which the Employer wishes to make the transfer.
Where a surplus exists, the Employer will first seek
volunteers within the affected classificationwilling to
accept the transfer. In the event that there are no
volunteers who in the opinion of the Employer are
capable of performing the work required, it will
transfer the most junior employee from the affected
classification who in the opinion of the Employer is
capable of performing the work required, provided
that the classification to which the employee is to be
transferred is in a Union bargainingunit and provided
the employees remaining in the affected classification
are in the opinion of the Employer capable of
performing the work remaining.
(1503) There shall be no reduction in salary or
impairment of benefits as a result of a transfer to
another position or classification, except upon the
mutual consent of employee, Employer and the
Union, and the Employer shall make all efforts not to
so transfer an employee against his wishes. A
complaint by an employee about such a transfer shall
be dealt with, if necessary, under the provisions of
the grievance procedure. An employee transferred to
a higher classification and found unsuitable for that
classification shall be restored after not more than
four months to his previous classificationand salary.

oé
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ARTICLE 16-MISCELLANEOUS
(1601) Bulletin Boards. The Employer agrees to
provide bulletin boards in appropriate places for the
use of the Union.
(1602) Employees shall be free to engage in
activities outside working hours, provided

(1) Such activities in no way reduce or
impair the employee's ability to discharge his duties
to the Employer and

(2) That without permission no employee
shall exploit his connection with the Employer in the
course of such activities.

(1603)  All reference to the Employer shall mean
the Employer or his representative.

(1604) Employees shall have the right to examine
the Employer's Human Resource and/or Departmental
personnel file, if any, on the employee during
business hours, to obtain copies of anything contained
therein, and to have recorded in the file the
employee's comments on anything contained in the
file.

(1605) In all cases where notice to the Union is
required, such notice shall be addressed to the Chair-
person of The Globe and Mail Unit at the offices of
the Union.

(1606) As required by the Labour Relations Act,
there shall be no strike or lockout as long as this
Agreement continuesto operate.

(1607) Struck Work. No employee shall be
required to work at the office of or for another
Toronto daily newspaper where there is a legal strike
of the Union concerning employees in his
classification.

Union members shall not be required to
cross a picket line at the premises of the Employer
because of a lawful strike by Union members who are
employees in another Union bargaining unit of the
Employer, provided such members exercise such
option when first confronted by such picket line. Such
Union members will not be paid for the time they are
absent from work but their jobs will not be in
jeopardy because they are exercising such option.
Absence provided for in this Article shall not
constitute breaks in continuity of service, but shall
not be considered service time in the computation of
benefits dependent upon length of service. The
Employer shall not be liable for his share of financial
benefits provided in this Agreement during such
absence.

(1608) Where the masculine is used in this
Agreement, it shall be deemed to include the
feminine.

ARTICLE 17-GRIEVANCEPROCEDURE
(1701)  The Union shall designate a committee of
its own choosing, including not more then three
employees, to deal with the Employer or his
authorized agent on any matter arising from the
application of this Agreement or affecting the
relations of the employeesand the Employer.

N

(1702) The parties agree to meet within five days
after request for such meeting. Efforts to adjust
grievances shall be made on Company time.
The parties agree that the processing of grievances,
including referrals to arbitration, shall be carried out
as promptly as is reasonably possible.
(1703)  Any matter, except renewal of this contract,
may be a difference between the parties and if not
satisfactorily settled within thirty days of its first
consideration may be submitted by either party to
final and binding arbitration. Any such matter not
referred to arbitration within ninety days of its first
consideration shall not be arbitrable. Within ten days
of requesting arbitration, the party makingthe request
shall submit to the other the name of the arbitrator
who will represent the party requesting arbitration,
and within ten days the other party shall by written
notice name the arbitrator who will represent it. The
arbitrators thus named shall jointly select an
impartial third person who shall be chairman of the
arbitration board. If the two arbitrators selected by
the parties are unable to select a third arbitrator
within ten days of the appointment of the second
arbitrator, the parties to this Agreement shall request
the Minister of Labor for Ontario to appoint the third
arbitrator. Any of the aforementioned time limits may
be extended by mutual consent of the parties to this
Agreement.
(1704) The Employer and the Union shall defray
the expenses of their respective appointees to the
arbitration board, and the expenses of the third
arbitrator shall be borne equally by the Employer and
the Union, except that neither party shall be obligated
to pay any part of the cost of a stenographictranscript
without express consent.
(1705) Notwithstanding the thirty (30) day time
limit specifiedin Section 1703, either party may refer
to final and binding arbitration a grievance arising out
of a dismissal of an employee that is not satisfactorily
settled within fifteen (15) days of the date of such
dismissal. The parties may agree to a single arbitrator
to hear a dismissal grievance.
{1705A) An arbitrator or arbitration board shall have
no power to modify, amend or add to the terms of this
Agreement, nor to make any decision inconsistent
therewith.
(1706) Employees shall have the right to have a
steward present at any disciplinary or dismissal
meeting with the Employer, any meeting with the
Employer concerning a warning for absenteeism, and
any meeting called with the employee to investigate
alleged serious misconduct on the part of the
employee where, because of the circumstances of the
alleged misconduct, it is likely that a suspension or
dismissal would be imposed, The Employer shall
advise the employee of this right prior to such a
meeting.

Employees shall be notified in writing of
the grounds for any written warning, suspension or

/10
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dismissal with a copy to the Union in the case of a
final warning, suspension or dismissal.

Where practicable, before disciplining or
dismissing an employee, the Employer will endeavour
to give the employee an opportunity to provide an
explanation.

ARTICLE 18-MILITARY SERVICE
(1801) An employee who has left or leaves the
employment of the Employer to enter any king of
military service of the Canadian or Allied
governments during a state of war or under enforced
military service shall, on release from such service,
resume his position or a comparable one with a wage
not less than that prevailing on his return for his
classificationon leaving.

(1802) Time spent in such service on or after
September 3rd, 1939, shall be considered service
time with the Publisher in computing severance pay,
length of vacations, and all other benefits which
depend in whole or in part upon the length of service
with the Employer.

(1803) An employee leaving for such service shall
receive accrued vacation pay.

(1804) If an employee, upon his return from such
service, is found to be physically incapacitated to the
extent that he is unable to resume his former
employment, the Employer agrees to make all efforts
to place him in other acceptable employment and
shall consultwith the Union thereon.

(1805) To ensure the benefits of this article,
application for resumption of employment must be
ma& within 90 days after termination of such
service, plus travel time from separation centre to
place of employment.

(1806) An employee promoted to take the place of
one entering such service may, upon the resumption
of employment by such employee, be returned to his
previous position and wage but at not less than the
then current minimum for that position.

{1807) An employee hired as a replacement for one
entering such service shall be covered by all the
provisions of this Agreement, except by this military
service clause.

(1808)  An employeehired as a replacement for one
entering such service shall be given preference over
any new employee in filling a vacancy for which both
are equally qualified other than the one caused by an
employee entering such service.

ARTICLE 19-HIRING

(1901) If the Employer finds it necessary to fill
vacancies or requires additional employees, he shall
sonotify the Union.

(1902) The Employer agrees that when hiring it
will not discriminate on the basis of membership or
activity in the Union; nor on the basis of race,
ancestry, place of origin, color, ethnic origin,
citizenship, creed, sex, sexual orientation, age, record
of offences, marital status, family status or handicap

contrary to the provisions of the Ontario Human
Rights Code.

(1903) The Employer agrees not to have or enter
into any agreement with any other Employer binding
such other Employer not to offer or give employment
to the employees of the Employer.

(1904) The Employer shall post notices of
vacancies within the Union's bargaining units for at
least seven (7) days. Such notices shall use the proper
classification title under this Agreement to describe
the job where applicable and shall specify, if not
specified in the contract, the salary grid and that
premiums or bonuses are paid for the position.
Advertising for candidates to fill such vacancies may
commence no sooner than the first day of posting of
the notice. Copies of sueh notices shall be sent to the
Union office.

The Employer agrees to interview all
applicants from within the Union's bargaining units.
The Employer shall notify the applicants of the hiring
decision before a general anncurcement is made.
Applicants shall be notified of the status of their
application within thirty (30) days.

ARTICLE 20-SECURITY
(2001) There shall be no dismissal or any form of
discipline of employees except for just and sufficient
cause, subject to Section (2013).

No disciplinary action or dismissal may be
based upon listening to an employee's work on the
telephone unless the employee has been specifically
advised that his individual work performance is being
monitored in this manner.

(2002) There shall be no dismissals of or other
discrimination against any employee because of his
membership or activity in the Union; nor as a result
of this Agreement coming into effect, nor on the
basis of race, ancestry, place of origin, color, ethnic
origin, citizenship, creed, sex, sexual orientation, age,
record of offences, marital status, family status or
handicap contrary to the provisions of the Ontario
Human Rights Code. The Employer and the Union
recognize the right of employees to work in an
environment free from sexual harassment. The
Employer will not tolerate sexual harassment of
employees.

(2003) Termination notice will be in accordance
with the provisions of The Employment Standards
Act of Ontario. Notwithstanding the foregoing it is
understood that in the case of an economy dismissal
in Section 2004, or a reduction in staff in Section
2005, there will be aminimum of eight weeks' notice.
In the case of a dismissal for alleged incompetence, at
least two weeks' notice will be given and one week's
notice will be given for any other dismissal except
dismissal for gross misconduct, in which case no
advance notice of dismissal need be given.
Termination notice shall be in writing to the
employee with a copy to the Union and shall give the
reason for the dismissal. | ’2
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(2004) Dismissals to reduce staff due to economic
reasons will be dealt with as follows

(a) Economy dismissals shall be made only
when in the opinion of the Employer failure to reduce
the staff wouid impair the finaneial stability of The
Globe and Mail, or that the efficient production of
The Globe and Mail would be impaired if such
dismissals did not occur. In such circumstances,
before any such dismissals are made the Employer
and the Union will discuss other means of effecting
necessary economies.

{(b) There shall be no dismissals for a period
of three weeks after a decision to reduce the force has
been made in accordance with 2004 (a). During this
time, employees in the classifications involved may
offer to resign in return for severance pay. Such a
resignation will be effective eight (8) weeks after the
offer to resign is accepted. The Employer may
release the employee sconer provided the employee is
paid until the effective date of the resignation.

The offersto resign will be accepted in the
order of the total length of service of the employees
from the affected classification, provided that the
Employer may refuse an employee's offer if those
remaining in the classification would not have the
skill, ability, knowledge and experience to perform
the work required. The Employer shall not be
required to accept offers from more than the number
of employees the Employer seeks to reduce in the
affected classification. The number of employees to
be dismissed shall be reduced accordingly.

{cy Employees will be dismissed within
each classificationon the basis of the reverse order of
their total length of service since last hired provided
the capabilities of the employees concerned are
relatively equal and provided those remaining are
qualified to perform the work required. Classification
means a job classification listed within a wage group
in Article 6 - Wages.

(d) The Employer will transfer an employee
who has received notice of dismissal, at the request of
such employee, to replace the least senior employee
in another classification in the same wage group or a
lower wage group at the same geographic location as
the employee requesting the transfer, provided the
employee has the skill, ability, knowledge and
experience to perform the work required after a brief
familiarization period and has more seniority than the
employee to be replaced.

(e) An employee displaced in accordance
with the foregoing subsection (d) may be similarly
transferred under the provisions of that subsection.

fy An employee transferred to a lower
classification shall be paid the top minimum for that
classification. If that would result in an increase in
salary for the employee, the employee shall be paid
the minimum salary in the lower classificationwhich
is equivalent to or next lower then the employee's
salary, if there is such & minimum salary in the lower
classification. However. an employee who has the
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employment experience in comparable work to
qualify for a higher minimum salary in the lower
classification shall be paid accordingly.

{g) The employees ultimately dismissed
shall be entitled to severancepay provided by Section
1101,

(200S) The Employer has a right to introduce and
use new processes Or new equipment or machinery
The Employer will provide three months' notice to the
Union prior to the introduction of new processes or
new types of equipment or machinery when such
introduction would result in a reduction in staff (other
than probationary employees at the time the notice is
given). For employees hired prior to January 1, 1977,
the Employer agrees to effect by attrition any
reduction in staff (other than probationary employees)
resulting from the introduction of new processes or
new equipment or machinery. The Employer will
provide retraining to qualify employees for relocation
and such retraining will be at the time and expense of
the Employer. There will be no reduction in salary for
those dislocated by the introduction of new processes
or new equipment or machinery. The Employer will
notify the Union of any new job classifications that
are created as a result of the introduction of new
processes, new equipment or machinery.

(2006) Any employee dismissed under Section
2004 or 2005 shall, in the reverse order in which the
dismissal was made, be offered the first opportunity
to be rehired to a vacancy in the same classification
fromwhich the individual was dismissed, whenever a
vacancy occurs in such classification within three
years of the date of the individual'sdismissal.

(2007) Any individual who either refuses a
position in the classification from which he was
dismissed or has not been rehired by the Employer
within three years of the date of his dismissal
automatically terminates his claim to further
employment by the Employer. Such an individual
shall have the right to refuse a temporary pesition or
a position with a different status (i.e. full-time to
part-time or part-time to full-time) or in a different
geographic location than the position the employee
was dismissed from without affecting his claim to
further employment.

(2008) When a vacancy develops which is not
filled pursuant to Section 2006, dismissed individuals
who do not qualify for rehire to that classification
under Section2006 shall be offered re-employment in
the order of their overall seniority, if their
competence to perform the duties of the job has been
established to the satisfaction of the Employer. Any
dismissed individual who accepts employment in a
lower classification, however, retains his right to an
opening in the classification from which he was
dismissed in accordancewith Section2006.

(2009) To the extent permitted by the particular
plan or benefit provisions, any employee who was
dismissed under Section 2004 or 2005 and is rehired
shall be credited with the length of service he

Y
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previously accumulated in the employ of the
Employer. In such cases, severance pay accrual shall
commence on the date of re-employment provided
there shall be no duplication of accrual credits in the
event of re-employment.

(2010) The Employer will provide to the Union
notice of any offer of re-employment and notice of
results thereof. Notice of an offer of re-employment
shall be good and sufficient notice if delivered to the
Union and the last address the employee (or the
Union on behalf of the employee) has communicated
to the Employer.

(2011) There shall be no imposition of
unreasonable duties upon any employee constituting
in fact a speed-up.

(2012)  There shall be no reduction in staff because
of vacations, holidays or sick leave where there is no
reduction in the work load resulting from such
occasions.

(2013) New employees shall be considered
probationary employees for the first three months of
their employment. The probationary period for part-
time employeeshired after the date of signing of this
Agreement shall be thirty (30) shifts. When a
temporary employee is hired as a regular full-time
employee in the same job classification within four
weeks of the end of his temporary employment, his
probation shall be reduced by the length of his
temporary employment. There shall be a new three-
month probationary period for a new employee found
unsuitable within his first three months if the
Employer tries him in another category or job
classification. In such cases the Employer Will give
notice to the Union. Probationary employees may be
dismissed for any reasen prior to the successful
completion of their probationary period, whether
extended or not, provided the Employer does not act
in bad faith or in contravention of any provisions of
this Agreement. It is agreed that the standard for
dismissing probationary employees as reflected in
thisAtrticle is a lesser standard within the meaning of
the Labour Relations Act. Probationary employees
whose probationary period is extended for a period
beyond three months shall be entitled to insurance
coverage for all benefit plans normally available to
employees who have successfully completed their
probationary period.

(2014) Any employee who has successfully
completed a probationary period in a position at The
Globe and Mail outside the bargaining unit and who
is subsequently transferred into the bargaining unit
shall not be required to serve a new probationary
period except by mutual agreement. However, if the
employee is found unsuitable for any reason within
three (3) months of the transfer the employee may be
returned to his previous classificationand salary.

ARTICLE 21-INFORMATION
(2101) The Employer shall supply the Union on
signing, mid-contract, and again 3 months before the

|15

expiry of the Agreement, with a list containing the
following information for all employees covered by
this Agreement:
(a) Name, sex, social insurance number,
address, and telephone number if
available.
(b) Date of hiring and date of birth.
(c) Classification.
(d) Experience rating and experience
anniversary.
(e) Salary, except on signing.
(2102) The Employer shall notify the Union monthly
inwriting of:
(a) Step-up increases paid by name of the
employee and effective date.
(b) Changes in classificationand effective
date.
(c) Resignations, retirements, deaths and
any revisions in Seetion 2101(d)
above and effectivedates.
(d) The data specified in Section2101 for
each new employee.

ARTICLE 22-HEALTHAND SAFETY
The Employer and the Union agree that a safe and
healthy work environment is necessary to ensure the
well-being of the employees.

(2201) The Employer and the Union shall establish
a joint committee to investigate all aspects of health
and safety in connection with the operation of the
newspaper. The committee shall be composed of an
equal number of Employer and Union
representatives. The committee shall have the power
to investigate all suspected health and safety hazards
and recommend corrective measures where required.
The Employer will respond in writing to each
recommendation of the Committee within a
reasonable time. Union representatives to the
committee shall be afforded such time off as is
necessary to transact activities within the scope of the
committee and they shall suffer no loss of wages.
(2201A) The Health and Safety Committee is
presently operating under guidelines, a copy of which
is attached to this Agreement as Appendix . The
guidelines may be changed by the Health and Safety
Committee, and are subject to the requirements of the
Occupational Health and Safety Act as amended.
(2202)  An employee requiring leave to participate
in a recognized programme for the treatment of drug
or alcohol abuse shall be granted such leave as is
necessary under the provisions of Article 10, subject
to reasonable limits on the length and repetition of
any such leave. Proof of participation in such
recognized programme shall be submitted to the
Employer.

(2203) The joint Health and Safety Committee
shell be given the opportunity to review and discuss

I
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proposals for the remodelling of work areas Within its
jurisdiction.

(2204) The Employer shall encourage the
employees who work on VDTs to take annual eve
examinations and shall make available the time to do
SO.

(2205)  The Employer agreesto provide VDT glare
screens in all cases where such screens are requested.
(2206) A pregnant employee may request that she
not be assigned to VDT operation during the tam of
her pregnancy. Such an employee will be offered
other work for which she is capable if the need for
such work exists. If the position to which she is
transferred carries a lower rate of pay her salary shall
not be reduced. If no work exists for which she is
qualified, she will be offered a leave of absence
without pay until she returns From maternity leave.
(2207) The Employer shall provide for radiation
emission testing once a year on all Video Display
Terminals used by Union members. Such testing shall
include tests for x-radiation, very low Frequency
electric and magnetic fields, extremely low Frequency
electric and magnetic fields and ultrasound. All test
results shall be provided to the joint Health and
Safety Committee. The Employer agrees to provide
shielding where necessary.

(2208)  New or replacementvideo display terminals
shall be tested as outlined in section 2207 before
being placed in service.

(2209) The Employer shall keep a record of
chemicals currently or previously used at The Gide
and Mail, including their contents and properties and
instructions for safe use, and shall provide this
information to the joint Health and Safety Committee.
No new chemical shall be used before the above
infomation is available. \'\
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APPENDIX A

REGULAR PART-TIME

PART-TIME

JEFINITION

An employee who is regularly scheduled
towork 17 1/2 hours or more but less than
28 hours a work week.

An employee who is scheduled to worl
less then 17 1/2 hours per week.

SICK LEAVE

Eligible after 60 scheduled shifts.
Payment of full day's pay made only for
those days scheduled to work but absent
due to illness.

Not eligible, except employees on staf
prior to December 19, 1983.

LONG-TERM
JSABILITY
NSURANCE

Effective January 1, 1997. Eligible after
60 scheduled shifts. Paid 100% by
Company.

Benefit:

60% of salary (based on the employee's
salary calculated on the basis of the
number of hours per week the employee is
regularly scheduled to work). Excludes
salary for all time worked in excess of the
number of hours per week the employee is
regularly scheduled to work as a part-time
employee.’

* While a regular part-time employee is
temporarily working a 35-hour work week
(e.g. summer vacation coverage) or
temporarily working in a different
classification, the employee will be
eantitled to LTD benefits based on the
employee’s salary for the classification the
stnployze would be working in but for the
temporary assignement, calculated on the
»asts of the number of hours per week the
smployee is regularly scheduled to work
1§ 3 part time employee.

Not eligible

TATUTORY
[OLIDAYS

If worked on the holiday, paid double
time plus regular day's pay.

(f holiday is not worked, paid a day's pay
Fr the holiday.

f worked on the holiday, paid double
ime, If holiday is not worked, employee
vaid a day's pay only if:

employed 3 months or more, and

has worked 12 days or more in the 4
reek period immediately preceding the
1o0liday.

JHIP

compulsory unless exempt. Paid 100%
»y Company.

Jdot eligible.

ATENDED HEALTH
-ARE

Optional after 60 scheduled shifts. Paid
L00% by Company.

Jat eligible.

EMI-PRIVATE
(OSPITALIZATION

Optional after 60 scheduled shifts. Paid
30% by Company.

Jot eligible.

JENTAL INSURANCE

Optional after 60 scheduled shifts. Paid
30% by Company.

Jot eligible.

It
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LETTERS OF UNDERSTANDING

RE TRAINING COMMITTEE

A Committee to examine the subject of training
employees in the Circulation department shall be
formed, to consist of not more than six nor less than
four members from the Circulation department with
equal representation from The Globe and Mail and
the Union.

RE SHIFTS OF LESS THAN SEVEN HOURS

Without prejudice to the positions of the Union and
the Employer with respect to the right of the
Employer to schedule part-time employeesto shiftsof
less than seven (7) hours and notwithstanding Article
4.02 of the Agreement, the Union agrees that the
Employer may continue to have part-time Customer
Service Representativeswork shiftsof less then seven
(7) hours to the extent it currently makes use of such
shifis (three positions consisting of four such shifts
each at Head Office; one position consisting of five
such shifts in Burlington; one position consisting of
one such shift in Ottawa).

The Union will consider Employer proposals to have
part-time employees scheduled to work additional

Shifts of less than seven (7) hours to meet pea(&g‘\

operational needs. \‘\
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SCHEDULE (D)
Effective July 1, 1996 to June 30, 2002

INDEX
Article 1 - Coverage
Article 2 - Union Shop
Article 3 - Dues Deduetion
Article 4 - Hours and Overtime
Article 5 - General Wage Provisions
Article & - Wages
Article 7 - Vacations
Article 8 - Recognized Holidays
Article & - Group [nsurance and Retirement
Article 10 - 8ick Leave
Article 11 - Severance Pay

Article 12 - Expenses and Equiptnent
Article 13 - Leavesof Absence

Article 14 - Part-time and Temporary Employees
Article 15 - Transfers

Article 16 - Miscellaneous

Article 17 - Grievance Procedure

Article IS - Military Service

Article 19 - Hiring

Article 20 - i

Article 21 - Information

Article 22 - Health and Safety

ARTICLE 1-COVERAGE

(101)  This Schedule covers all district
representatives employed by The Globe and Mail
Division of Themsen Newspapers Company Limited
in its Circulation Department in the Province of
Ontario save and except branch supervisors, persons
above the rank of branch supervisor, agents and
motor route operators, persons regularly employed for
not more than twenty-four hours per week, and
students employed during the s¢hicol vacation period,
and employees presently covered by subsisting
collective agreements.

ARTICLE 2-UNION SHOP
(201) It is a condition of employment of any
employee as of the date of the signing of this
Agreement who is a member of the Lhian or who
thereafter becomes a member of the Lhion, that he
remain a member in geed standing. It is a condition
of employment of each new employee that within four
months after his or her date of employment, such
employee shall either (1) become a member of the
Lhin or (2) advise the Uhion in writing, by
registered mail that he or she does not wish to
become a member of the Unian. As an alternative to
the registered mail, the Uhin office will give the
sender a receipt for such notification. The Unian
agrees that it will retain in membership any employee
subject to the constitution and the bylaws of the

Uhion. An employee dismissed under this Article
shall not receive severance pay.

(202)  There shall be no interference or attempt to
interfere with the operation of the Uniian.

(203) The Employer agrees to advise new
employees that a collective agreement is in effect and
of the conditions of employment with regards to
Lhiian membership and deduction of Unlion dues. The
employee's immediate supervisor will advise the
employee of the name(s) and location{s) of his/her
steward(s).

The Employer agrees that a Lhion steward
will be given an opportunity by his/her supervisor to
interview each new employee within regular working
hours, without loss of pay, as soon as practicable
subject to operational requirements, for fifteen
minutes for the purpess of acquainting the new
employee with the benefits and responsibilities of
Unian membership.

ARTICLE 3-DUES DEDUCTION

(301) The Employer shall deduct from the
earnings of each employee covered by this Agreement
and pay to the Uhian not later then the 10th day of
each month all Lhian dues and assessments, Such
dues and assessmentsshall be deducted weekly from
the employee's earnings in accordance with a
schedule turnished the Employer by the Union. Such
schedule may be mended by the Lnian at any time.
The Employer shall, when remitting dues and
assessments to the Unian, give the names of the
employees from whose pay deductions have been
made and the amount of the deduction.

ARTICLE 4-HOURSAND OVERTIME
401 The five day, 35 hour week shall prevail.
24023 District Representatives, Assistant District
Representatives and Assistant Branch Supervisors
may be required to split their work shifts but the
working shift shall normally consist of seven hours
falling within eight consecutive hours. Split shifts
may only be scheduled for employees whose
scheduled hours are worked between 5:00 a.m. and
8:00 p.m.
(403)  The Employer shall pay for all authorized
overtime at the rate of time-and-one-half the regular
straight time rate. Overtime shall be defined as hours
authorized and worked beyond 35 hours in a work
week. The weekend premium shall be in addition to
any overtime earned by reason of the employee
having worked more than 35 hours in a week.
(403)  (a) Any employee required to work both a
Saturday and a Sunday in the same work week shall
be paid double time for one of those shifts. If one
such shift is a sixth shift. it shall be designated the
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double time shift. Where the other weekend shift is a
seventhshift, it shall be paid at the rate of time-and.
one-half the straight time rate for a minimum of 4-1/2
hours.

{b) Payment for overtime. Overtime shall be
paid for, except that by mutual agreement with the
Department Head, the employee may choose
equivalent time oft. The Employer reserves the right
to limit the amount of time offto be accumulated by
an employee. Time off shall be taken at a mutuaily
agreed time and a request to take time owing shall
not be unreasonably denied. Granting of time owing
shall be ¢onfirmed in writing when requested.

(404)  An employee required by the Employer to
work on his day off shall be paid at the rate of time-
and-one-half” with a minimum of four and one-half
hours' pay, in addition to his regular weekly salary.
The employee may, under the provisions of 403 (b}
select equivalent time offin lieu of payment.

(405)  Tentative schedules of starting times shall
be posted at least &0 weeks in advance of the week
for which they apply and schedules of starting times
shall be posted not later than the Monday one week
prior to the week Monday to Sunday. The Employer
will attempt to keep to a minimum the number of
changes between the tentative schedule and the final
schedule.

No advance notice need be given of a

change in starting time if the change is no more than
one hour earlier or later than the scheduled starting
time. In the event of changes of more than one hour,
the provisions of Section403 shall apply to the extent
of the change in excess of one hour.
(405)  (a) An employee shall not be required to
begin one scheduled shiftsooner than twelve hours
following the end of another scheduled shift. An
employee working a split shift shall not be required
to begin one scheduled shift sooner than nine hours
followingthe end of another scheduled shift.

(by Meal Breaks. The final schedule of
starting times for District Representatives shall
include the time of their meal breaks. They shall be
entitled to a meal break of one continuous hour (one-
half hour when the employee's shift is 7-122 hours;
three-quarters of an hour when the employee's shift is
7-3/4 hours) commencing no sooner than 3:30 am.
and not later than five hours into the shift.Where the
DR is needed to deliver newspaper routes n his
branch for which a carrier is not readily available, or
where the DR gives his consent, no penalty shall be
paid for changing the time of the break. Otherwise,
an employee required to work during his meal break
shall be paid for such time at one-and-one-half times
his regular rate, and the break time lost shall be made
up by the end of the shift.

(406)  Schedules of days off shall be posted at
least two weeks in advance. When days off are
changed within two weeks by other than mutual
consent, the day-ofl worked shall be at the overtime
rate. Days offshall be consecutive whenever possible.

(407)  The Employer shall cause a record of all
overtime to be kept. Such record shall be made
available to the Union on request.

(408)  Granting of days owing shall be confirmed
in writing, when requested by the employee.

(409)  Employees shall not be required to deliver
missed and wartts on their scheduled day(s) off.

ARTICLE 5-GENERALWAGE PROVISIONS
(501)  Experience Classification. Effective June
21, 1983 in the application of the following schedule
of minimums, experience shall include all
employment in comparable work. Employees shall be
classified as to job title and experience rating at the
time of employment, transfer or promotion, and the
Uniion notified in accordance with the provisions of
Article 21. An employee paid the salary for an
experience classification higher then his actual
experience requires shall receive such higher
experience rating and thereafter advancement to
succeeding salary minimums shall occur on the
anniversaries of such upgraded rating. An employee
paid a salary between that for his experience rating
and the succeedingone shall be advanced to not less
thanthe succeeding minimum on the next anniversary
of his experience rating. Any disagreement with the
experience rating must be made to the Employer
within 120 days of the date of hiring.

(502)  No Pay Cuts. There shall be no reduction
in salaries except by mutual agreement.

($03)  Dual Work. Any employeewho works for a
full shift in more than one classification shall receive
the rate of the higher classification next higher in
dollars to the rate the employee receives in the lower
classification for the time worked in that
classification.

An employee temporarily assigned for a

minimumof a full shift, or permanently transferred to
a higher-paid Classification within the bargaining
unit, shall receive the rate of the higher Classification
next higher in dollars to the rate the employee
received in the lower classification. This shall not
apply to training periods of up to two weeks in a
higher classification. In the case of a permanent
transfer an employee, except for an employee who
was at the top of his salary scale prior to the transfer,
will be credited with seventy-five per cent (75%) of
his current anniversary year service in the lower
classification and the date for advancement to
succeeding salary minimums in the higher
classificationshall be adjusted accordingly.
(504)  Salaries Above Minimum. The minimum
wages established herein are minimums only.
Salaries above those provided in Section 601 may be
paid to an individual employee as recognition of
individual merit and performance. The Union may
represent employees in bargaining for such salaries.

4
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(505)  Payment of wages shall continue to be made
weekly.  Effective Septenber 1997, payment of
wages shall be made every second week.

(506)  Night Differential. Any employee, the
major part of whose dhift is worked at any time
between 7 p.am. and 7 a.m.shall receive a night
differential of $11.00 (effective January 1, 1997,
$12.00; effective January t, 1999, $13.00) for each
such shift worked Any employee whose shift
commences at or after 7:00 p.m. and before 5:00 a.m.
shall receive a night differential of $13.00 (effective
January 1, 1997, $14.00; effective January 1, 1999,
$15.00) for each such shiftworked. There shall be no
reduction of night differential from sick leave,
vacation or holiday pay for employees regularly
assigned to night work. (507)In the event that a new
job classification is created or in the event of a
significantchange in the dutiesand responsibilities of
a position, the Employer and the Union will discuss
and attempt to agree upon the proper classification
and salary scale for the position. Failing agreement,
the matter may be referred to arbitration for a final
and binding determination.

|25
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ARTICLE 6-WAGES
601)  The following minimum weekly salaries shall be in effect during the term of this Agreement. The various
wage rates shall become effective for shifts starting after 12:01 a.m. on the dates shown.

DISTRICT REPRESENTATIVE

July 1/96 July 1/97 July 1/98 July 1/99 July 1/00 July 1/0]
Start $644.13 3653.80 3666.87 $683.54 $700.63 $718.15
After 6 months 3693.93 $704.36 §718.44 3736.41 $754.82 $773.69
Mer! Year 3767.74 $779.26 $794.84 $314.72 $335.08 3855.96
After2 Years $341.53 3854.15 3871.23 $893.02 $915.34 $938.22
Mer 3 Years $506.11 $916.70 $938.09 3961.54 3985.58 $1,010.22
Mer4 Years $1,026.04 $1,041.43 $1,062.26 $1,088.82 $1,116.04 31,143.94

ASSISTANT DISTRICT REPRESENTATIVE

July 1/96 July [/97 July 1/98 July 1/99 July 1/00 July 140}
Start 3517.36 $525.32 $535.83 3549.23 3562.96 $577.03
After 6 months 355742 $565.78 $577.10 339052 360631 $621.47
After | Year 351845 $625.70 3538.21 3554.16 $570.52 3687.28
Mer 2 Years 3675.48 3685.61 $699.32 $716.81 3734.73 3753.10
After 3 Years 3727.15 3738.06 $752.82 §771.64 $790.93 $810.70
Afterd Years §823.09 $835.44 $352.15 3373.45 §e9s.28 5917.67

The July 1999 salary grids are based on a two and one-half per cent (2.5%) increase over the July 1, 1998 salary grics.
For every full one-half per cent (0.5%) increase in the Consumer Price Index for Toronto (1986 = 100) which exceeds
two and one-half per cent (2.5%), comparing June 1998 to June 1999, there will be a one-half per cent (0.5%) increase
in the July 1, 1999 wage grids. The one-half per cent (0.5%) increases will be capped such that the total negotiated wage
increase (2.5%) when added to C.P.I. adjustmentsshall not exceed four per cent (4.0%).

The July 2000 salary grids are based on a two and one-half per cent (2.5%) Increase over the July 1, 1999 salary grids.
For every full one-half per cent (0.5%) increase in the Consumer Price Index for Toronto (1986 = 100)which exceeds
two and one-half per cent (2.5%). comparingJune 19%9 to June 2000, there will be a one-half per cent (0.5%) increase

in the July 1, 2000 wage grids. The one-half per cent (0.5%) increaseswill be capped suchthat the total negotiated wage
increase (2.5%) when added to C.P.L adjustments shall not exceed five per cent (5.0%).

The July 2001 salary grids are based on a two and one-half per cent (2.5%) increase over the July 1, 2000 salary grids.
For every fuil one-half per cent (0.5%) increase in the Consumer Price Index for Toronto (1986 = 100) which exceeds
two and one-half per cent (2.5%}, comparing June 2000 to June 2001, there will be a one-half per cent (0.5%) increase
inthe July I, 2001 wage grids. The one-halfpercent (0.5%) increaseswill be capped such that the total negotiated wage
increase (2.5%) when added to C.P.1. adjustments shall not exceed five per cent (5.0%).

602)  Assistant Branch Supervisors shall be paid 10% over the weekly rate for their experience level as District
epresentatives.
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ARTICLE 7-VACATION
(701)  Subject to 767, employees who will have
completed specified periods of service by September
1 of each year shall receive an annual vacation with
full pay on the following basis:
Less tren one year of continuous service - One day
for each sixteen days worked.
After one year of continuous service - Three weeks
annually.
After five years of continuous service - Four weeks
annually.
After thirteen years of continuous service - Five
weeks annually.
Effective from the vacation year commencing
September 1, 1999,
After eleven years of continuousservice- five weeks
annually.
Effective from the wvacation year commencing
September 1, 2001,
After ten years of continous service - five weeks
annually.
After twenty-five years of continuous service - Six
weeks annually.
Effective from the vacation year commencing
September 1, 2000,
After twenty-three years of continuous service, six
weeks annually.
(702)  Vacations in each vacation group shall be
arranged by the Employer according to seniority. In
no event shall an employee be required to take his
vacation prior to May 15th or after September 30th.
Employees entitled to three, four, five or six weeks'
vacation may be required to take one week of a three-
week vacation, two weeks of a four-week or five-
week vacation or three weeks of a six-week vacation
outside the vacation period in order to accommodate
the right of all eligible employeesto take their choice
by seniority of two weeks' vacation within the
vacation period. Employees who fail to select
vacation dates prior to May 1 may lose the privilege
of selection to which their seniority entitles them.
When requested granting of vacation shall be
confirmed inwriting.
(703)  An employee whose vacation time includes
a recognized holidey(s) as defined in Section 801
shall receive an additional day(s) of vacation, or by
mutual consent, he shall receive an additional day's
pay at his straight-time rate in lieu of the additional
day.
(704)  All vacations for serviceto September 1 are
to be completed by the following March 31 except
upon agreement between the employee and the
department head.
(705)  Employees who are entitled to six (6)
weeks' vacation shall have the right in any year to
save their sixth week of vacation to be taken only
immediately prior to retirement. In the event of an
employee's termination or death prior to taking such
vacation time, vacation pay owing shall be paid to the
employee or his estate.

P

(706)  Upon termination of employment an
employee (or his estate in case of death) shall receive
accrued vacation pay at the rate of one days pay for
each 25 work days following the last previous
September 1 for those entitled to less than a thrze-
week vacation, for each 16 work days following the
last previous September 1 for those entitled to a
three-week vacation, for each 12 work days following
the last previous September 1 for those entitled to a
four-week vacation, for each ten work days following
the last previous September 1 for those entitled to a
five-week vacation, for each & work days following
the last previous September 1 for those entitled to a
six-week vacation plus pay for any vacation
previously earned but not taken.
(707)  An employee who has an unpaid leave of
absence in excess of fifteen {15) calendar days in the
relevant vacation year shall have the vacation period
and vacation pay adjusted accordingly on a pro-rata
basis. If the employee has completed the vacation
prior to the unpaid leave of absence in excess of
fifteen (15) calendar days, the proration will be
effectivein the following vacation year.
Notwithstanding the foregoing, the vacation
period and vacation pay of an employee who will
refurn to work at the end of a pregnancy leave and
parental leave in respect of the birth of her child shall
not be prorated in respect of such leave, up to the
maximum period of entitlement for such leaves
prescribed by the Emploviment Standards Act
Similarly, the vacation period and vacation pay of an
employee who returns to work from parental leave
shall not be prorated in respect of such leave, up to
the maximurn period of time prescribed for parental
leave under the Employment Standards Act. An
employee who terminates employment during or at
the conclusion of pregnancy leave, parental leave,
maternity leave or extended leave or less than one (1)
month after completing such leave shall not be
entitled to vacation pay in respect of the period of
leave and shall reimburse the Employer for any such
pay which has been received.
(708)  Notwithstanding the above, effective from
September 1, 1996, part time and temporary
employeeswho will have completed specified periods
of service by the next September 1 shall be paid their
vacation pay with each salary payment as follows:

Lessthan 5 years - 6% of gross earnings
After 5 years - 8% of gross earnings
After 13 years - 10% of gross earnings
Effective September1, 1999,

After11 years - 10% of gross earnings,
Effective September1, 2001,

Mer 10 years - 10% of gross earnings
After25 years - 12% of gross eamnings
Effective September 1, 2000,

Mer23 years -12% of gross earnings

Y
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In addition, such employees shall be entitled to
vacation time off without pay en the same basis as
regular full-time employees, if requested by the
employee.  All vacation pay accrued by such
employeesas of August 31, 1996 shall be paid to the
employeesin September199¢,

ARTICLE8-RECOGNIZED HOLIDAYS
(801)  The following holidaysare recognized New
Year's Day, Good Friday, Victoria Day, Canada Day,
Civic Holiday, Labour Day, Thanksgiving Day,
Christmas Day and Boxing Day. When any of the
aforementioned holidays falls on a Sunday it shall be
observed on the day designated as the holiday. The
holiday shifts shall be those starting within the 24-
hour period of the recognized holiday.

Employees shall also be entitled to a
holiday on their birthday.

If an additional holiday not recognized herein is
declared by government statute during the term of
this Agreement the new holiday will also be
recognized as a holiday.

(802)  Employees who are scheduled to work on a
recognized holiday but are not required to work will
receive their full weekly salary.
(803)  Employees who are required to work on a
holiday shift shall be paid a minimum of a full day's
pay at the rate of two times their straight-timerate in
addition to their regular weekly salary. Authorized
overtime worked on a holiday shall be paid at the rate
of two times the straight-timerate.

By mutual agreement with the Department
Head, the employee may choose equivalent time off
in lieu of all or part of the holiday premium pay and
overtime pay specified above. The Employer reserves
the right to limit the amount of time off to be
accumulated by an employee. Time off shall be taken
at a mutually agreed time and a request to take time
owing shall not be unreasonably denied. Granting of
time owing shall be confirmed in writing when
requested.
(804)  An employee whose regular day off falls on
a recognized holiday shall receive an additional day
off at another date. It is understood that if an
employee'sregular day off and birthday both fall on a
day designated as one of the nine other recognized
holidays in section 801, the employee will receive
two additional days off at another date.
(805)  In a pay week which includes a recognized
holiday, work on either or both of the scheduled days
off shall be at the overtime rate in spite of the fact
that the employee has worked only 4 scheduled days
in the pay week (3 scheduled days if the employee's
birthday occurs in the pay week) by reason of having
the holiday off.

ARTICLE 9-GROUP INSURANCE AND
RETIREMENT
(901)  The Employer shall maintain the Group
Life Insurance Plan, or a plan providing at least equal

benefits, in effect at the time of the signing of this
Agreement during the life of this Agreement for full-
time employees who have completed their
probationary period. Such employees are required to
participate in The Globe and Mail Group Life
Insurance Plan.

An employee may select coverage equal to

$6,000 or equal to one and one-half times his annual
salary at the base rate or two times his annuai salary
at the base rate. The Company will pay the cost of the
first $6,000 of coverage. For coverage in excess of
$6,000 the employee shall pay 50% of the premium
cost @ thousand dollars of insurance and the
Company shall pay the balance.
(902)  The Canadian Newspapers Bargaining and
Hourly Employees' Retirement Plan - The Globe and
Mail Division providing a retirement programme for
employees covered by this Agreement shall be
continued by the Employer during the life of this
Agreement.

The Employer agrees to continue during the
term of the Agreement payment of the Employer's
matching contribution to the Canada Pension Plan
without requiring reduction in The Canadian
Newspapers Bargaining and Hourly Employees'
Retirement Plan - The Globe and Mail Division.

ARTICLE 10-SICK LEAVE
(1001)  Sick leave shall be granted to employees in
accordance with past established practice.

Employees who have completed less than
three months of service shall claim Employment
Insurance benefits.

Employees who have completed three
months but no more than three years of service shall
be entitled to eight weeks of sick leave at full pay and
an additional seven weeks of sick leave at no less
than é6.66 per cent of salary up to the Employment
Insurance maximum benefit. Employees with more
than three years of service shall be entitled to fifteen
weeks of sick leave at full pay.

After fifteen weeks of sick leave with pay,
the employee shall claim Employment Insurance
benefits. The Employer will review the matter of
future sick pay at that time.

The Employer will give special
consideration to the case of an employee who is
ineligible for Employment Insurance sick benefit pay
or who is still unable to return to work, due to the
illness, when the Employment Insurance sick benefits
expire.

In any event the employee shall receive in
total no less in sugh benefits then he would have by
past established practice.

(1002) No deductions for sick leave shall be made
from overtime or vacation credited or to be credited to
the employee.

(1003) The Employer shall pay, on behalf of
employees who have completed three (3) continuous
months of service, the full monthly premium of the

(3
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Ontario Health Insurance Plan, the Extended Health
Care Plan ($10/320 deductibles; including hearing
aids coverage with a $300 lifetime maximum per
person (effective January 1, 1997, 3500 lifetime
maximum per person); including coverage for
Repetitive Strain Injury assessment and treatment
performed by the Clinic of Injury and Disease
Response or any other health care providers agreed to
by the Union and the Employer with lifetime
maximums of Electromyography - $1,000, Stage 1
treatment - $800, Stage 2 treatment - $3,000, Stage 3
treatment - $4,500; and including coverage for
glucameter and points), the Vision Care Plan ($200
maximum per person every 24 months; effective July
1, 1999, $250 maximum per person every 24
months), a long term disability plan (60% of salary),
and one-half the monthly premium of the
Hospitalization Plan, and one-half the cost of the
monthly premium of a dental plan for those with such
coverage. The dental plan will include coverage for
caps and crowns. Payment for covered services of the
Dental Plan will be as specified in the 1994 Fee
Guide for General Practitioners of the Ontario Dental
Association; effective January 1, 1997, the 1995 Fee
Guide for General Practitioners of the O.D.A.;
effective January 1, 1998, the 1996 Fee Guide for
General Practitioners of the Ontario Dental
Association; effective January 1, 1999, the 1997 Fee
Guide for General Practitioners of the Ontario Dental
Association; effective January 1, 2000, the 1998 Fee
Guide for General Practitioners of the Ontario Dental
Association; effective January 1, 2001, the 1999 Fee
Guide for General Practitioners of the Ontario Dental
Association; effective January |, 2002, the 2000 Fee
Guide for General Practitioners of the Ontario Dental
Association. The Employer may change carriers as
long as equivalent or superior coverage is provided,
subject to Section 1004.

(1004) The Employer will rotify the Union in
writing at least thirty (30) days prior to the
implementation of any change in coverage in a benefit
plan listed in Section 1003. There shall be no
reduction in the benefits provided by the benefit plans
listed in section 1003.

(1005)  Upon request, the Employer agrees to meet
with the Union to discuss the disposition of any
Unemployment Insurance premium rebates.

ARTICLE 11-SEVERANCE PAY

{1101) Upon dismissal to reduce staffan employee
shall receive cash severance pay in a lump sum equal
to one week's pay for every five months' continuous
service or major fraction thereof up to a maximum of
52 weeks' salary. Such pay shall be computed at the
salary which was being paid at the time of dismissal.

(1102) When dismissal to reduce staff is by reason
of the introduction of new processes and/or
equipment and/or methods, the employee shall
receive dismissal pay in a lump sum equal to one {1}
week's pay for every five (5) months' continuous

service or major fraction thereof up to a maximum of
fifty-two (52) weeks' wages plus a further fifieen per
cent (15%) of said lump sum plus a further five
hundred dollars ($500).

(1103) Where the termiration of employment
provisions of section 13, subsection 1 or 2 of the
Employment Standards Act of Ontario and the
Regulation under Part II thereof, or any legislation in
substitution or amendment that makes no substantial
change thereof are applicable, severance pay for
affected employees upon dismissal will be calculated
on the following basis:

(a) If an affected employee is required to
work each week of the stipulated notice of
termination period and provided he so works,
severance pay will be calculated in accordance with
sections 1101 or 1102 as the case may be,

(b) If an affected employee is not required
to work during all or a part of the stipulated notice
period, the amount of severance pay will be reduced
by the amount of pay the employee receives for that
portion of the notice period that he was not required
to work in excess of two weeks.

ARTICLE 12-EXPENSES AND EQUIPMENT
(1201) Upon submission of expense reports in the
prescribed form and properly supported by vouchers
where cobtainable, the Employer shall pay all
authorized expenses incurred by the employees in the
service of the Employer.

(1201A) The Employer shall provide a mileage
allowance to employees who are authorized and
required to provide an automobile for regular use in
the performance of their employment responsibilities
at the rate of $158.53 per week effective July 1, 1996
for their business kilometers when the employee has
worked five (5) shifts. Employees may claim for
mileage in excess of 400 kilometers per week at the
rate of 11.18 cats per kilometer effective July 1,
1996. When the employee is on vacation or sick
leave, compensation will be at one-half of the normal
rate. Compensation will be adjusted quarterly
thereafter based on the "Private Transportation"item
of the Consumer Price Index by City for Toronto
using quarterly averages adjusted from the first
quarter average in 1996.

In addition, the Employer shall reimburse
such employees for the cost of additional premiums
required to insure the vehicle for business use.

(1202) Upon submission of appropriate expense
data, properly supported by an incident report, the
Employer shall continue the practice of paying for
repairs for damages to an employee's automobile
directly or largely caused by driving under
extraordinary conditionson company business.

ARTICLE 13-LEAVESOF ABSENCE

(1301) Upon request the Employer shall grant
employees leaves of absence without pay for geod and

R
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sufficient cause providing such leave does not cause
unreasonable disruption of operations.

(1302)  If an employee is elected or appointed to
any office or position of the Communications, Energy
and Paperworkers Union of Canada or CLC or office
or position of a local of the Communications, Energy
and Paperworkers Union of Canada, or office or
position with any organization with which the
Communications, Energy and Papetwarkers Union of
Canada is affiliated, such employee, upon his request,
shall be given a leave of absence without pay and
shall be reinstated in the same or a comparable
position upon the expiration of such leave. If the
purpose of the leave is to assume a full-time position
with any of the above organizations, such leave shall
be given to only one employee at any one time.
Except for emergencies, a request for a leave of
absence of five (5) working days or less shall be
made at least forty-eight (48) hours in advance and a
request for a leave of absence which extends to more
than five (5) working days shall be made at least two
(2) weeks in advance.

(1303) Leaves of absence without pay upon request
shall be granted to employees elected or appointed
delegates to conventions of the Communications,
Energy and Paperworkers Union of Canada, or CLC,
or my organization with which the Communications,
Energy and Paperworkers Union of Canada is
affiliated, and to delegates to special meetings called
by the Communications, Energy and Paperworkers
Union of Canada. or by any branch thereof, or by any
organizationwith which the Communications, Energy
and Paperworkers Union of Canada is affiliated.
Except for emergencies, a request for a leave of
absence of five (5) working days or less shall be
made at least forty-cight (48) hours in advance and a
request for a leave of absence which extends to more
than five (5) warking days shall be ma& at least two
{2) weeks in advance.

(1304)  Jury Duty: Employees called to serve on
juries or subpoenaed as a witness in a judicial
proceeding, shall receive their regular weekly salary
during periods of such service. It is expressly agreed
that this section shall not apply to employees called
or subpoenaed as witnesses or participants in
proceedings between the parties of this Agreement,
e.g., arbitration hearings.

(1305) In the event of a death in the immediate
family, i.e., parent, grandparent, child, spouse,
brother, sister or parent-in-law, a regular employee
will be granted bereavement leave for the purpose of
making funeral asrangements or attending the funeral.
Pay for such leave will be limited to a maximum of
three (3) scheduled working days. Cne additional day
may be granted (total four) if funeral outside
continental  North  America.  Upon  request,
bereavement leave with or without pay may be
granted or extended in special circumstances not
covered by this Agreement.

(1306)  (a) Unpaid pregnancy leave and parental
leave shall be granted as provided by the Ontario
Employinent Standards Act and shall be governed by
the terms of that Act.

(b} A request for an additional period of
unpaid maternity leave in respect of the birth of an
employee's child, consecutive with the leaves referred
to in (a), shall not be unreasonably denied, provided
that the total length of pregnancy leave, parental
leave and maternity leave combined will not exceed
twelve (12) months.

(¢) A request by an employee who does not
qualify for the leave referred to in (b), for an
additional period of extended leave in respect of the
birth or adoption of the employee's child, consecutive
with parental leave, shall not be unreasonably denied,
provided that the total length of parental leave and
extended leave combined will not exceed twelve (12)
months.

{d) An employee on pregnancy leave,
parental leave, maternity leave or extended leave will
continue to participate in the benefit plans listed in
section (1003), the Group Life Insurance Plan, the
Globe and Mail Accident Insurance Plan and the
Retirement Plan with the employee and Employer
each continuing to make the usual contributions
unless the employee elects in swriting not to do so.

(e) The Employer wiil establish a
supplemental unemployment benefit (SUB) plan
effective July 1, 1992, or as soon thersafter as all
necessary tulings and approvals, including those
required to allow the Employer to deduct all SUB
payments for income tax purposes are received. The
SUB plan will provide a payment to an employee on
pregnancy leave for the birth of her child who has
applied for and qualifies for pregnancy benefits under
the Unemployment Insurance Act, equal to the
amount of the weekly unemployment insurance
benefit she will receive, and paid for each of the two
(2) weeks in her waiting period under the
Unemployment Insurance Act. An employee who
terminates employment during or at the conclusion of
pregnancy leave, or less than one (1} month after
completing such a leave shall reimburse the Employer
for any SUB benefits which she has received.

(1307) During each calendar year on a non-
cumulative basis, an employee may take up to two (2)
days' leave of absence with pay as a result of a family
emergency or sickness of or injury to a member of the
employee's immediate family. One (1) of these days
may be used for paternity leave. One of these days
may be used for personal emergency which requires
the employee to be absent from work. Any unused
day(s) are to be taken between Christmas and New
Year's, if operationally feasible. ThiS entitlement
shall satisfy the first two (2) days of any statutory
entitlement to family, personal or similar leave
introduced during the term of this collective

agreement. a4 f
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(1308)  Leaves provided for in Article 13 shall not
constitute breaks in continuity of service, but such
unpaid leave in excess of fifteen (15) calendardays in
a year shall not be considered service time in the
computation of benefits dependent upon length of
service nor in computing length of service for the
purpose of wages or wage progression.

Leaves provided for in Article 13 shall be
considered service time in the computation of
severance or dismissal pay with the exception that
time in excess of twenty-four (24) continuous months
on a leave pursuant to Article 1302 shall not be
considered service time in the computation of
severance or dismissal pay.

Notwithstanding the foregoing, any

pregnancy leave and/or parental leave granted to an
employee under the provisions of the Employment
Standards Act as set out in section 1306{a} of this
Agreement will, up to the maximum period of
entitlement for such leaves prescribed by the Act, be
considered service time in the computation of benefits
dependent on length of service and in computing
length of service for the purpose of wages or wage
progression.
(1309) Employees shall be entitled to participate in
a deferred compensation leave plan in accordance
with the Letter of Understanding which is attached to
and forms part of this Agreement.

ARTICLE 14-PART-TIME AND TEMPORARY
EMPLOYEES

(1401) A part-time employee is one who is hired or
returns from sick leave to work regularly not more
then twenty-eight (28) hours (80%) in the work week.
Any part-time employee may work the hours of a
regular full-time employee to cover vacations as
provided in (a) below without affecting his or her
part-time status and every effort will be made to first
offer such work to regular part-time employees. A
temporary employee is one employed for full or part-
time work

(a) for a period of up to five (5) months to
cover for vacations; or a period of up to four (4)
months, plus one (1) month in segments of not less
then five (5) working days;

(b) to cover an approved leave of absence,
including sickness, for the duration of such absence.

(c) for other reasons or special projects for
periods up to four (4) months.

Except for the one (1) month period
described in (a) above, tertporary employees shall not
be eligible to be re-hued as temporary employees
within a period of one year from the date their
temporary employment first commenced. The Union
shall be notified in writing as to the reason for such
employment and its expected duration when known.
If, within four weeks of the end of employmentas a
temporary employee, an individual is re-hired as

either a regular or temporary employee, the
employee’s service shall be deemed to be continuous.

(1402) Part-time and temporary employees shall
not be employed for work normally or appropriately
performed by regular full-time employees, where, in
effect, such employment would eliminate or displace
aregular or full-time employee.

(1403) Part-time and temporary employees are
covered by all provisions of this contract, except
those for which eligibility is regular full-time
employment.

Temporary employees hired to cover for
vacations during the period of April 15 to September
30 shall not be eligible for the Extended Health Care,
Semi-Private Hospitalization, Dental and Long Term
Disability Plans unless such an employee is eligible
based on service prior to commencing the
employment to cover for such vacations.

(1404) Part-time employees shall be paid on an
hourly basis equivalent to the weekly minimum wage
provided for their classificationand experience.
(1405) Length of service for a part-time employee
shall be computed on the basis of one and one-half
times his/her actual hours worked, to a maximum of
the unit of hours constituting a normai work week as
described in Article 4.

ARTICLE 15-TRANSFERS

{1501y  An employee may be transferred by the
Employer to another enterprise in the same city, or to
another city, whether in the same enterprise or in
other enterprises conducted by the Employer, or by a
subsidiary, related or parent company of the
Employer only upon the mutual consent of the
Employer and the employee. The Employer shall pay
reasonable transportation and other moving expenses
of the employee and family. There shall be no
reduction in salary or tmpairment of other benefits as
a result of such transfer except upon the mutual
consent of employee, Employer and Union.

(1501) (a) District Transfers. Transfers between
districts with closest boundaries more than 3§
kilometres (5 miles) apart shall not be made, except
with the consent of the employee. An employee who
consents to such a transfer shall not be transferred
without his consent for thrze years from the date of
the transfer.

Transfers between districts with closest
boundaries & kilometres or less apart shall be limited
to one per year.

A transfer between districts which results in
an employee working in another city shall not invoke
the provisions of section 1501,

For purposes of identifying district
boundaries and of determining distances between
districts the boundaries of districts as defined at July
1, 1992 shall be used.

The Employer will post all vacancies in
City or Retail Trading Zone districts as required
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under the job posting provisions of Section 1904 of
this Agreement before transferring an employee
without his consent.

(1502) The Employer agrees not to transfer an
employee to a position outside the bargaining unit
withaut the employee's consent.

An employee will not be penalized for refusing to
accept such a transfer.

The Employer shall make every effortnot to
transfer an employee against his wishes to a
classification in another group. There will be no
reduction in salary or impairment of benefits for
anyone so transferred, except upon the mutual
agreement of the employee, Employer and the Union.
A complaint by an employee abeut such a transfer
shall be dealt with, if necessary, under the provisions
of the grievance procedure.

An employee transferred to a higher
classification and found unsuitable for that
classification shall be restored after not more then
four (4) months to his previous classification and

sajary.

ARTICLE 16-MISCELLANEOUS
(1601) Bulletin Boards. The Employer agrees to
provide bulletin boards in appropriate places for the
use of the Union.
(1602) Employees shall be free to engage in
activities outside working hours, provided:

(1) Such activities in no way reduce or
impair the employee'sability to discharge these duties
to the Employer ad

(2) That without permission no employee
shall exploit his connection with the Employer in the
course of such activities.

(1603)  All reference to the Employer shall mean
the Employer or his representative.

(1604) In all cases where notice to the Union is
required, such notice shall be addressed to the
Chairperson of The Globe and Mail Unit at the
offices of the Union.

(1605) As required by the Labour Relations Act,
there shall be no strike or lockout as long as this
Agreement continuesto operate.

(1606) Struck Work. No employee shall be
required to work at the office of or for another
Toronto daily newspaper where there is a legal strike
of the Union concerning employees in his
classification.

Union members shall not be required to
cross a picket line at the premises of the Employer
because of a lawful strike by Union members who are
employees in another Union bargaining unit of the
Employer, provided such members exercise such
option when first confronted by such picket line. Such
Union members will not be paid for the time they are
absent from work but their jobs will not be in
jeopardy because they are exercising such option.

Absence provided for in this Article shall
not constitute breaks in continuity of service, but
shall not be considered service time in the
computation of tenefits dependent upon length of
service. The Employer shall not be liable for his share
of financial benefits provided in this Agreement
during such absence.

(1607)  Employees shall have the right to examine
the Employer's Human Resource and/or Departmental
personnel file, if any, on the employee during
businesshours, to obtain copies of anything contained
therein, and to have recorded in the file the
employee's comments on anything contained in the
file.

(1608) Where the masculine is used in this
Agreement, it shall be deemed to include the
feminine.

ARTICLE 17-GRIEVANCE PROCEDURE
(1701) The Union shall designate a conunittee of
its o0 m choosing, including not more than three (3)
employees, to deal with the Employer or his
anthotized agent on any matter arising from the
application of this Agreement or affecting the
relations of the employees and the Employer.

(1702)  The parties agree to meet within five (5)
days after request for such meeting. Efforts to adjust
grievances shall be made on Company time.

The parties agree that the processing of
grievances, including referrals to arbitration, shall be
carried out as promptly as is reasonably possible.
(1703)  Any matter, except renewal of this contract,
may be a difference between the parties and if not
satisfactorily settled within thirty (30) days of ifs (irst
consideration may be submitted by either party to
firal and binding arbitration. Any such matter not
referred to arbitration within ninety days of its first
consideration shall not be arbitrable. Within ten (10)
days of requesting arbitration, the party making the
request shall submit to the other the name of the
arbitrator who will represent the party reguesting
arbitration, and within ten (10) days the other party
shall by written notice name the arbitrator who will
represent it. The arbitrators thus named shall jeintly
select an impartial third person who shall be
chairman of the arbitration board. If the two
arbitrators selected by the parties are unable to select
a third arbitrator within ten (10 days of the
appointment of the second arbitrator, the parties to
this Agreement shall request the Minister of Labour
for Ontario to appoint the third arbitrator. Any of the
aforementioned time limits may be extended by
mutual consent of the parties to this Agreement.
(1704) The Employer and the Union shall defray
the expenses of their respective appointees to the
arbitration board, and the expenses of the third
arbitrator shall be barne equally by the Employer and
the Union except that neither party shall be obligated
to pay any part of the cost of a stenographictranscript
without express consent. '/S g
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(1705)  Notwithstanding the thirty (30) day time
limit specified in Section 1703, either party may refer
to final and binding arbitration a grievance arising out
of the dismissal of an employee that is not
satisfactorily settled within fifteen (15) days of the
date of such dismissal. The parties may agree to a
single arbitrator to hear a dismissal grievance.
(1705A) An arbitrator or arbitration board shall have
no power to modify, amend or add to the terms of this
Agreement, nor to make any decision inconsistent
therewith.

(1706) Employees shall have the right to have a
steward present at any disciplinary or dismissal
meeting with the Employer, any meeting with the
Employer concerning a warning for absenteeism, and
any meeting called with the employee to investigate
alleged serious misconduct on the part of the
employee where, because of the circumstances of the
alleged misconduct, it is likely that a suspension or
dismissal would be imposed, The Employer shall
advise the employee of this right prior to such a
meeting.

Employees shall be notified in writing of
the grounds for any written warning, suspension, or
dismissal with a copy to the Unian in the case of a
final warning, suspension or dismissal.

Where practicable, before disciplining or
dismissing an employee, the Employer will endeavour
to give the employee an opportunity to provide an
explanation.

ARTICLE 18-MILITARY SERVICE
(1801) An employee who has left or leaves the
employment of the Employer to enter any kind of
military service of the Canadian or Allied government
during a state of war or under enforced military
service shall. on release from such service, resume
his position or a comparable one with a wage not less
than that prevailing on his return for his classification
on leaving.

(1802) Time spent in such service on or after
September 3rd, (939, shall be considered service
time with the Publisher in computing severance pay,
length of vacations, and all other benefits which
depend inwhole or in @t upon the length of service
with the Employer.

(1803)  An employee leaving for such service shall
receive accrued vacation pay.

(1804) _If an employee, upon his return from such
service, is found to be physically incapacitated to the
extent that he is unable to resume his former
employment. the Employer agrees to make all efforts
to place him in other acceptable employment and
shall consult with the Uniion thereon.

(1805) To ensure the benefits of this article,
application for resumption of emptoyment must be
made within 90 days after termination of such
service. plus travel time from separation centre to
place of employment.

(1806) An employee promoted to take the place of
one entering such service may, upon the resumption
of employment by such employee, be returned to his
previous position and wage but at not less than the
then current minimum for that position.

(1807) An employee hired as a replacement for one
entering such service shall be covered by all the
provisions of this Agreement, except by this military
service clause.

(1808) An employee hired as a replacement for one
entering such service shall be given preference over
any new employee in filling a vacancy for which both
are equally qualified other than the one caused by an
employee entering such service.

ARTICLE 19-HIRING
(1901) If the Employer finds it necessary to fill
vacancies or requires additional employees, he shall
so notify the Uniion.
(1902) The Employer agrees that when hiring it
will not discriminate on the basis of membership or
activity in the Uniion; nor on the basis of race,
ancestry, place of origin, colour. ethnic origin,
citizenship, creed, sex, sexual orientation, age, record
of offences, marital status, family status or handicap
contrary to the provisions of the Omtario Humen
Rights Cede,
(1903) The Employer agrees not to have or enter
into any agreement with any other Employer binding
such other Employer not to offer or give employment
to the employees of the Employer.
(1904) The Employer shall post notices of
vacancies within the Union"s bargaining units for at
least seven (7) days. Such notices shall use the proper
classification title under this Agreement to describe
the job where applicable and shall specify, if not
specified in the contract, the salary grid and that
premiums or bonuses are paid for the position.
Advertising for candidatesto fill such vacancies may
commence No sooner then the first day of posting of
the notice. Copies of such notices shall be sent to the
Uhion office.

The Employer agrees to interview all
applicants from within the UhiON"s bargaining units.
The Employer shall notify the applicants of the hiring
decision before a general announcement is made.
Applicants shall be notified of the status of their
applicationwithin thirty (30) days.

ARTICLE 20-SECURITY

(2001) There shall be no dismissal or any form of
discipline of employees except for just and sufficient
cause, subjectto Section (2011).

(2002) There shall be no dismissals of or other
diserimination against any employee because of his
membership or activity in the Unian; nor as a result
of this Agreement coming into effect, nor on the basis
of race, ancestry, place of origin, color, ethnic origin,
citizenship, creed, sex, sexual orientation, age, record
of offences, marital status, family status or handicap

L4
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contrary to the provisions of the Ontario Huven
Rights Code. The Employer and the Union recognize
the right of employeesto work in an environment Gee
from sexual harassment. The Employer will not
tolerate sexual harassment of employees.

(2003) Termination notice will be in accordance
with the provisions of The Employment Standards
Act of Ontario. Notwitrstardling the foregoing, it is
understood that in the case of an economy dismissal
in Section 2004, or a reduction in staff in Section
2005, there will be a minimum eight weeks' notice. In
the case of a dismissal for alleged incompetence, at
least two weeks' notice will be given and one week's
notice will be given for any other dismissal except
dismissal for gross misconduct, in which case no
advance notice of dismissal need be given.
Termination notice shall be in Writing to the
employee with a copy to the Union and shall give the
reason for the dismissal.

(2004) Dismissals to reduce staff due to economic
reasons will be dealt with as follows:

(a) Economy dismissals shall be made only
when in the opinion of the Employer failureto reduce
the staffwould impair the financial stability of The
Globe and Mail, or that the efficient production of
The Globe and Mail would be impaired if such
dismissals did not occur. In such ecircumnstances,
before any such dismissals are made the Employer
and the Union will discuss other means of effecting
necessary economies.

{b) There shall be no dismissals for a peried
of three weeks after a decision to reduce the force has
been made in accordance with 2004 (a). During this
time, employees in the classifications involved may
offer to resign in return for severance pay. Such a
resignation will be effective eight (8) weeks after the
offer to resign is accepted. The Employer may
release the employee sconer provided the employee is
paid until the effectivedate of the resignation.

The offers to resign will be accepted in the
order of the total length of service of the employees
from the affected classification, provided that the
Employer may refuse an employee's offer if those
remaining in the classification would not have the
skill, ability, knowledge and experience to perform
the work required. The Employer shall not be
required to accept offers from more than the number
of employees the Employer seeks to reduce in the
affected classification. The number of employees to
be dismissed shall be reduced accordingly.

{(¢) Employees will be dismissed within
each classification on the basis of the reverse order of
their total length of service since last hired provided
the capabilities of the employees concerned are
relatively equal and provided those remaining are
qualified to perform the work required. Classification
means a job classification listed within a wage group
in Article 6-Wages.

(d) The Employer will transfer an employee
who has received notice of dismissal, at the request of

such employee, to replace the least senior employee
in another classification in the m e wage group or a
lower wage group at the m e geographic location as
the employee requesting the transfer, provided the
employee has the skill, ability, knowledge and
experience to perform the work required agter a brief
farniliarization peried and has more seniority than the
employeeto be replaced.

(e) An employee displaced in accordance
with the foregoing subsection (d) may be similarly
transferred under the provisions of that subsection.

(f)y An employee transferred to a lower
classification shall be paid the top minimum for that
classification. If that would result in an increase in
salary for the employee, the employee shall be paid
the minimum salary in the lower classification which
is equivalent to or next lower tten the employee's
salary, if there is such a minimum salary in the lower
classification. However, an employee who has the
employment experience in comparable work to
qualify for a higher minimum salary in the lower
classification shall be paid accordingly.

(g) The employees ultimately dismissed
shall be entitled to severancepay provided by Section
1101.

(2005) The Employer has a right to introduce and
use NEW Processes or new equipment or machinery.
The Employer will provide three (3) months* notice to
the Union prior to the introduction of new processes
or new types of equipment or machinery when such
introduction would result in a reduction in staff (other
than probationary employees at the time the notice is
given). For employees hired prior to June 21, 1983
the Employer agrees to effect by attrition any
reduction in staff (other than probationary employees)
resulting from the introduction of new processes or
new equipment or machinery. The Employer will
provide retraining to qualify employees for relocation
and such retraining will be at the time and expense of
the Employer. There will be no reduction in salary for
those dislocated by the introduction of new processes
or new equipment or machinery. The Employer will
notify the Union of any new job classifications that
are created as a result of the introduction of new
processes, new equipmentor machinery.

(2006) Any employee dismissed under Section
2004 or 2005 shall, in the reverse order in which the
dismissal was made, be offered the first cppartunity
to be rehired to a vacancy in the same classification
from which the individual was dismissed, whenever a
vacancy ocsurs in such classification within three
years of the date of the individual's dismissal.

(2007) Any individual who either refuses a
position in the classification fom which he was
dismissed or has not been rehired by the Employer
within three years of the date of his dismissal
automatically terminates his claim to further
employment by the Employer. Such an individual
shall have the right to refuse a temporary position or
a position with a different status (i.e. full-time to

(42
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part-time or part-time to full-time) or in a different
geographic location than the position the employee
was dismissed from without affecting his claim to
fusther employment.

(2008) When a vacancy develops which is not
filled pursuant to Section2006, dismissed individuals
who do not qualify for rehire to that classification
under Section 2006 shall be offered re-employment in
the order of their overall seniority, if their
competence to perform the duties of the job has been
established to the satisfaction of the Employer. Any
dismissed individual who accepts employment in a
lower classification, however, retains his right to an
opening in the classification from which he was
dismissed in accordance with Section 2006,

(2009) To the extent permitted by the particular
plan or benefit provisions, any employee who was
dismissed under Section2004 or 2003 and is rehired
shall be credited with the length of service he
previously accumulated in the employ of the
Employer. In such cases, severance pay accrual shall
commence 0N the date of re-employment provided
there shall be no duplication of acsrual credits in the
event of re-employment.

(2010)  The Employer will provide the Union notice
of any offer of re-employment and notice of results
thereof.

Notice of an offer of re-employment shall
be good and sufficientnotice if delivered to the Union
and the last address the employee (or the Union on
behalf of the employee) has communicated to the
Employer.

(2011) New employees shall be considered
probaticnary employees for the first three months of
their employment. The probationary period for part-
time employees hired after the date of signing of this
Agreement shall be 30 shifts. When a temporary
employee is hired as a regular full-time employee in
the same job classification within four weeks of the
end of his temporary employment, his probation shall
be reduced by the length of his temporary
employment. The probationary period may be
extended by mutual agreement, up to a further period
of three months. There shall be a new three-month
probationary period for a new employee found
unsuitable within his first three months if the
Employer tries him in another category or job
classification. In such cases the Employer will give
notice to the Union. Probationary employees may be
dismissed for any reason prior to the successful
completion of their probationary period, whether
extended or not, provided the Employer does not act
in bad faith or in contravention of any provisions of
this Agreement. It is agreed that the standard for
dismissing probationary employees as reflected in
this Article is a lesser standard within the meaning of
the Labour Relations Act. Probationary employees
whose Probationary period s extended for a peried
beyond three months shall be entitled to insurance
coverage for all benefit plans normally available to

employees who have successfully completed their
probationary period.

(2012) Any employee who has successfully
completed a probationary period in a position at The
Globe and Mail outside the bargaining unit and who
is subsequently transferred into the bargaining unit
shall not be required to serve a new probationary
period except by mutual agreement. However, if the
employee is found unsuitable for any reason within
three (3) months of the transfer the employee may he
returned to his previous classificationand salary.
(2013) There shall be no imposition of
unreasonable duties upon any employee constituting
in fact a speed-up.

(2014)  There shall be no reduction in staft because
of vacations, holidays or sick leave where there is no
reduction in the work load resulting from such
occasions.

ARTICLE 21-INFORMATION
(2101) The Employer shall supply the Union on
signing, mid-contract and again three (3) months
before the expiry of the Agreement, with a list
containing the following information for all
employees covered by this Agreement:

@@  Name, sex, social insurance number,
address and telephone number if
available.

by  Date of hiring and date of birth.

(¢) Classification.

(d)  Experience rating and experience
anniversary.

(e)  Salary, except onsigning.

(2102) The Employer shall notify the Union
monthly in writing of:

(a)  Step-up increasespaid by name of the
employee and effective date.

(b) dChanges in classificationand effective

ate.

(c)  Resignations,retirements, deaths and any
revisionsin Section2101 (d) above and
effective dates.

(dy  The data specifiedin Section2101 for each
new employee.

ARTICLE 22-HEALTHAND SAFETY

The Employer and the Union agree that a safe and
healthy work environment is necessary to ensure the
well-being of the employees.

(2201)  The Employer and the Union shall establish
a joint committee to investigate all aspects of health
and safety in connection with the operation of the
newspaper. The committee shall be composed of an
equal number of Employer and Union representatives.
The Committee shall have the power to investigate all
suspected health and safety hazards and recommend
corrective measures where required.  Union
representatives t the committee shall be afforded
such time off as is necessary to transact activities
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within the scope of the committee and they shall
suffer no loss of wages.

(2201A) The Health and Safety Committee is
presently operating under guidelines, a copy of which
is attached to this Agresment as Appendix I. The
guidelines may be changed by the Health and Safety
Committee, and are subject to the requirements of the
Occupational Health and Safety Act as amended.
(2202) An employee requiring leave to participate
in a recognized program for the treatment of drug or
alcohol abuse shall be granted such leave as is
necessary under the provisions of Article 10, subject
to reasonable limits on the length and repetition of
any such leave. Preof of participation in such
recognized programme shall be submitted to the
Employer.

(2203) The Joint Health and Safety Committee
shall be given the opportunity to review and discuss
proposals for the remeodelling of work areas within its
jurisdiction.

(2204) The Employer shall encourage employees
who work on VDTs to take annual eye examinations,
and make available the time to do so.

(2205) The Employer agrees to provide YDT glare
screens in all caseswhere screensare requested.
(2206) A pregnant employee may request that she
not be assigned to VDT operation during the term of
her pregnancy. Such an employee will be offered
other work for which she is capable if the need for
such work exists. If the position to which she is
transferred carries a lower rate of pay her salary shall
not be reduced. If no work exists for which she is
qualified, she will be offered a leave of absence
without pay until she returns from maternity leave.
(2207) The Employer shall provide for radiation
emission testing once a year on all Video Display
Terminalsused by Union members. Such testing shall
include tests for x-radiation, very low frequency
electric and magnetic fields, extremely low frequency
electric and magnetic fields and ultrasound. All test
results shall be provided to the joint Health and
Safety Committee. The Employer agrees to provide
shieldingwhere necessary.

(2208) New or replacement video display terminals
shall be tested as outlined in Section 2207 hefore
being placed in service.

(2209) The Employer shall keep a record of
chemicals currently or previously used at The Glde
and Mail, including their contentsand properties and
instructions for safe use, and shall provide this
informationto the joint Health and Safety Committee.
No new chemical shall be used before the above
information is available.
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LETTERS OF UNDERSTANDING

RE: AUTOMOBILE ITY INSURANCE

This will confirm the understanding with regard to
liability insurance for employes-owned automobiles
used for company business.

It is the responsibility of each individual to insure
hizher personal automobile to the Iinits deemed
necessary to ensure personal safety. Each employeein
the bargaining unit is also required to insure such
automobile for business use - this insurance may
result in additional premiums.

Thomson Newspapers Limited and/or their associates
and/or their affiliates and/or their subsidiary
companies have a Comprehensive General Liability
Policy which has been extended to provide additional
liability coverage for employees if a loss arises
involving a personal automobile during the
performance of employment responsibilities. This
endorsement provides coverage only in excess of
those limits insured by the owner of the vehicle.

8]

This will confirm the understanding with regard to
District Representatives covering another district as
well as their own, due to the absence of another
District Representative.

1. When a District Representative is covering
mother districtas well as his own, he will receive an
additional one-half day's car allowance for each such
day.

2. When a District Representative is covering
another district as well as his own for seven calendar
days or longer, he will receive a 10 per cent
differential for the period involved in addition to the
car allowance referred to above.

3. The Employer will make every reasonable effort to
ensure that in covering another district as well as his
own, a District Representative will not be required to
assist in collections in that district more than once for
any absence.

RE: TRAINTNG COMMITTER

A Committee to examine the subject of training
District Representatives shall be formed to consist of
not more thantwo District Representativeswith equal
representation {tom The Globe and Mait and the
Union. .

o

RE: NEW SHIFT ARRANGEMENT

This will confirm that we have agreed that upon the
implementation of the new shift arrangement,
consisting of alternating weeks of four (4) days' work
(Tuesday to Friday) and six (6) days' work (Monday
to Saturday), respectively:

(@) Employees will work, in alternate weeks,
four (4) days and six (6) days, respectively,

{b) Employees who work four (4) days in a
week will be paid four-fifths {4/5) of the
applicableweekly salary set out in Article &
and employees who work six (6) days in a
week will be paid six-fifths (6/5) of the
applicable weekly salary set out in Article
6, as the case may be;

{c) Article 401 will not apply,

(d) Article 403 will not apply as written;
overtime will be paid for hours autherized
and worked beyond twenty-eight (28) hours
in a four (4) day work week and forty-two
(42) hours in a six (6) day work week;

(e Overtime premiums otherwise required by
Article 403(a) shall not be payable to
employees who work the shifts referred to
in this letter, where such premiums would
be payable solely as a rasuit of working
suchshifts;

® Article 1201(a) shall not apply as written;
the mileage allowance for an employee on a
four (4) day work week shall be four-fifths
(4/5) of the rate set out in Article 1201(a)
and such employee may claim far mileage
in excess of 320 km. for that week at the
applicable rate per kilometer. The mileage
allowance for an employee on a six (6) day
work week shall be six-fifths (6/5) of the
rate set out in Article 1201(a) and such
employee may claim for mileage in excess
of 48G km. for that week at the applicable
rate per kilometer.  Compensation for
vacation or sick leave will be at one-half
(142} the relevant weekly rate,

(g) For the purpose of Article 7, Vacation, a
week of vacation means five (5) days on
which the employee would otherwise have
been scheduled to work; F

b
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(h)

)

@

For the purpose of Sections 802 and 803,
"weekly" means either the four (4) day or
the six (6) day week described in paragraph
(b) of this letter, whichever is applicable;

For the purpose of Sections 1001 and 1304,
"full pay" and "regularweekly salary" mean
the relevant applicable weekly salary
described in paragraph {b) of this letter that
the employee would have received
depending upon the number of days he
would otherwise have besn regularly
scheduled to work had he been at work. In
the case of Section 1001, "weeks" in "eight
weeks at full pay" and "fifteen weeks"
mears five (5) days on which the employee
would otherwise have been scheduled to
work,

For the purpose of Article 11, Severance
Pay and the side letter concerning severance
pay, affected employees will be considered
to be working five (5) days a week.

It is understood that the provisions of this letter are
without prejudice to the Lnian"s position with respect
to the requirements of Article 406 of the Agreement.

It is understood that ither party shall have the right
to terminate this letter, and revert to a five (5) day
schedule, upon giving twe (2) weeks' written notice to
the other party.

10§
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SCHEDULE (E)

ADVERTISING



SCHEDULE (B)
Effective July 1, 1996 to June 30, 2002

INDEX
Article 1 - Coverage
Article 2 Union Shop
Article 3 - Dues Deduction
Article 4 - Hours and Overtime
Article 5 - General Wage Provisions
Article 6 - Wages
Article 7 - Vacations
Article 8 - Recognized Holidays
Article 9 - Group Insurance and Retirement
Article10 - Sick Leave
Articlel! - Severance Pay
Article 12 - Expensesand Equipment
Article13 Leaves of Absence

Article14 - Temporary Employees
Articlel5 - Transfers

Article 16 Miscellaneous
Article17 - GrievanceProcedure
Article18 . Hiring

Article19 - Security

Article20 - Information

Asticle2l - Health and Safety

ARTICLE 1-COVERAGE

(101)  This Schedule covers all employees of the
Employer in its Advertising Sales Departments in the
Municipality of Metropolitan Toronto, save and
except supervisors, persons above the rank of
supervisor, up to six confidential secretaries, part
time employees and students employed during the
school vacation period.

(102)  The Employer agrees to notify the Union
quarterly of new supervisor positions or positions
above the rank of supervisor.

ARTICLE 2-UNION SHOP

(201) It is a condition of employment of any
employee as of the date of signing of this Agreement
who is a member of the Union, or who thereafter
becomes a member of the Union, that he remain a
metnber in good standing. It is a condition of
employment of each new employee that within four
months after his or her date of employment such
employee shall either (1) become a member of the
Union or (2) advise the Union in writing, by
registered mail, that he or she does not wish to
become a member of the Union. As an alternative to
the registered mail, the Union office will give the
sender a receipt for such notification. The Union
agrees that it will retain in membershipany employee
subject to the constitution and the bylaws of the
Union. An employee dismissed under this Article,
shall not receive severance pay.

140

(202)  There shall be no interference or attempt to
interfere with the operation of the Union.

(203) The Employer agrees to advise new
employees that a collective agreement is in effect and
of the conditions of employment with regards to
Union membership and deduction of Union dues. The
employee's immediate supervisor will advise the
employee of the name(s) and location(s) of his/her
steward(s).

The Employer agrees that a Uniion steward
will be given an opportunity by his/her supervisor to
interview each new employee within regular working
hours, without loss of pay, as soon as practicable
subject to operational requirements, for fifteen
minutes for the purpose of acquainting the new
employee with the benefits and responsibilities of
Union membership.

ARTICLE 3-DUES DEDUCTION

(301)  The Employer shall deduct from the
eamings of each employee covered by this Agreement
and pay to the Union not later than the 10th day of
each month all Union dues and assessments. Such
dues and assessments shall be deducted weekly from
the employee's eamings in accordance with a
schedule furnished the Employer by the Union. Such
schedulemay be amended by the Union at any time.

The Employer shall, when remitting dues
and assessments to the Union, give the names of the
employees from whose pay deductions have been
made and the amount of the deduction.

ARTICLE 4-HOURSAND OVERT IME
(401)  The five day, thirty-five hour week shall
prevail and no person shall be regularly employed for
more then 24 but less than 25 hours per week.

(401a) The working shift shall consist of 7 hours
falling within 8 consecutive hours, except for sales
employees.

The Employer shall give consideration to

sales employees' proposals for their hours of work
during a five (5) day, thirty-five (35) hour week. The
Employer will have the sole discretion in deciding
whether to agree to such proposals.
(402)  The Employer shall pay for all authorized
overtime at the rate of time-and-one-haif' the regular
straight time rate, Overtime shall be defined as hours
authorized and worked beyond 35 hours in a work
week.

Overtime shall be paid for, except that by
mutual agreement with the Department Head, the
employee may choose equivalent time off. The
Employer reserves the right to limit the amount of
time off to be accumulated by an employee. Time off

N
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shall be taken at a mutually agreed time and a request
to take time owing shall not be unreasonably denied.
Granting of time owing shall be ¢onfirmed in writing
when requested.

(403)  Sales employees shall be exempt from the
provisions of Section 402, except that inside sales
employees shall be entitled to time off equivalent to
time authorized in advance by the Employer and
worked on the Employer's premises outside of their
regular hours of work.

Sales employeeswill, from time to time, be
required by the Employer to attend an event such as
an outside sales seminar, trade show or Globe and
Mail product launch, some or all of which may be
held outside their regular working hours, and those
attending may be entitled to some time off to be
determined as follows. The Employer will decide in
advance the amount of time off, if any, applicable to
any such event and sales employees in attendance
throughout the event will be entitled to time off
equivalent to that applicabletime off.

(404)  An employee required by the Employer to
work on his day off shall be paid at the rate of time
and one half, with a minimum of four and one half
hours' pay at the time and one half rate in addition to
his regular weekly salary. The employee may, with
the consent of his supervisor, select equivalent time
offin lieu of payment.

(405)  Any employee required to work both a
Saturday and a Sunday in the same work week shall
be paid double the regular straight-time rate for one
of those shifts. If one such shift is a sixth shift, it
shall be designatedthe double time shift. If the other
weekend shift worked is a seventh hift, it shall be
paid at the rate of time and one half the straight time
rate. There shall be a minimum of seven hours paid
for at the above-mentionedrates for each such shift.
(406)  For employees in the Traffic Department,
Cut Room, and clerical employees, tentative
schedules of starting times shall be posted at least
two weeks in advance of the week for which they
apply and schedules of starting times shall be posted
not later than the Monday one week prior to the week
Monday to Sunday. The Employer will attempt to
keep to a minimum the number of changes between
the tentative schedule and the final schedule.

No advance notice need be given of a

change in starting time if' the change is no more than
one hour earlier or later than the scheduled starting
time, In the event of changes of more than one hour,
the provisions of Section 402 shall apply to the extent
of the change in excess of one hour.
(407)  Schedules of days offshall be posted at
least two weeks in advance. when days oOff are
changed within two weeks by other than mutual
consent the day off worked shall be at the overtime
rate, Days offshall be consecutive whenever passible.
(408)  The Employer shall cause a record of all
overtime to be kept. Such record shall be made
available to the Union onreauest.

(409) Granting of days owing shall be sonfirmed
in writing when requested by the employee.

ARTICLE 5-GENERAL WAGE PROVISIONS
(501)  Employeesshall be classified as to job title
and experience rating at the time of employment,
transfer or promotion, and the Unien notified in
accordancewith Article 20.

Employees will advance on the wage
schedules on the anniversary of their employment,
transfer or promotion to a classification. Employees
who are paid the salary for an experience
classification higher than their actual experience
requires shall receive such higher experience rating
and thereafter advancement to succeeding salary
minimums shall occur on the anniversaries of such
upgraded rating.

(502)  No Pay Cuts. There shall be no reduction
in salaries except by mutual agreement.

(503) Dual Work An employee temporarily
assigned for a minimum of a full shift, or
permanently transferred to a higher paid classification
within the bargaining unit, shall receive the rate of
the higher classification next higher in dollars to the
rate the employee received in the lower classification.
This shall not apply to training periods of up to two
weeks in a higher classification. In the case of a
permanent transfer an employee, except for an
employee who was at the top of his salary scale prior
to the transfer, Will be credited with seventy-five per
cent (75%) of his current anniversary year service in
the lower classification and the date for advancement
to succeeding salary miimums in the higher
classification shall be adjusted accordingly.

(504)  Salaries Above Minimum. The minimum
wages established herein are minimums only.
Salaries above those provided in Section 601 may be
paid to an individual employee as recognition of
individual merit and performance. The Union may
represent employees in bargaining for such salaries.
(505)  Payment of wages shall continue to be made
weekly.  Effective September 1997, payment of
wages shall be made every second week.

(506) In the event that a new job classification is
created or in the event of a significant change in the
duties and responsibilitiesof a position, the Employer
and the Union will discuss and attempt to agree upon
the proper classification and satary scale for the
position.  Failing agreement, the matter may be
referred to arbitration for a final and binding
determination,

Y
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ARTICLE 6-WAGES
(601)  The following minimun weekly salariesshall be in effect during the term of this Agreement. The various wage rates
shall become effective for shifts starting after 12:01 a.m. on the dates shown.

Group A
Marketing Services Administrator
July 1/96 July 1/97 July 1400 July 1/01
$1,214.38 $1,232.60 31,257.25 31,288.68 $1,320.90 $1,353.92
Group B
Advertising Account Manager , GMI Account Manager
Tuly 1/96 July 1/97 July 1/98 July 1/99 July 1/00 July 1/01
Start 3778.43 $7%0.11 $805.91 3826.06 3846.71 $8467.88
After 1 Year $833.97 $846.48 $863 41 $884.99 $507.12 $929.80
After 2 Years $913.33 $927.03 $945.57 $969.21 $993.44 $1,018.28
After 3 Years $997.82 $1,012.79 $1,033.04 $1,058.87 $1,085.34 $1,112.47
After 4 Years §1,128.84 30,145.77 $1,168.69 §1,197.91 3122785 §1,258.55
Group Bb
Advertising Project Co-ordinator
July 1/96 July 1/00 July 1/01
Start 3723.76 $734.62 $749.31 $768.04 3787.24 $806.92
After1 Year $774.37 $785.98 $801.70 $321.74 3342.29 $863.34
After2 Years $836.66 $849.21 $866.19 $387.85 3910.05 $932.80
After 3 Years $931.35 $945.32 $964.23 $988.33 $1,013.04 $1,038.37
After 4 Years $1,021.21 $1,036.53 $1,057.26 $1,083.69 $1,110.78 $1,138.55
Group C
Telemarketing Sales Representative, GMI Telemarketing Sales Representative
July 1/96 July 1197 July 1/98 Julv 1/00 July 1/01
Start $669.09 $679.13 $692.71 $710.03 872773 374597
After | Year $714.786 $725.48 $730.99 3758.49 $777.45 $766.89
After 2 Years §759.69 §771.39 $786.82 3806.49 3826.63 $847.32
After 3 Years $864.88 §377.85 $895.41 $917.80 $940.74 $964.26
After 4 Years $913.58 $927.28 394533 $969.48 $993.71 $1,018.55
GroupD
Sales Assistant, Magazine Administrative Assistant, Senior Advertising Service Representative
Juty 1/96 July 1/97 July 1/98 July 1/99 July 1/00 July 1/01
Start $649.17 $658.91 $672.09 $688.89 3706.11 $723.76
After 1 Year $675.31 3689.50 $703.29 $720.87 3738.89 3757.37
After 2 Years $758.52 $769.90 $785.30 $804.93 $825.05 $845.68
After 3 Years $849.00 $361.714 $878.97 $900.94 $923.47 3946.55
Aler 4 Years $956.23 $970.57 $989.98 $1,014.73 $1,040.10 $1,066.11
Group E
Secretary, Advertising Layout Psrson
July 1/96 July 1/97 July 1/98 July 1/99 July 1/00 July 1/01
Sat $627.32 $636.93 $649.67 §665.91 3682.58 $£699.63
After 1 Year $657.66 $667.52 $680.88 $697.90 3715.34 $733.23
After 2 Years $736.86 $747.91 $762.87 $781.94 $801.49 $821.53
After 3 Years $827.35 $836.76 $856.56 387797 $899.92 $922.42
After 4 Years $934.58 $948.60 3967.57 $991.76 $1,016.55 $1,041.97
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GroupF
Intermediate Advertising Service Representative

July 1/96 July 1/97 July 1/98 July 1/99 July 1/00 July 1/01
Sat 3599.21 $608.20 $620.36 $635.87 $651.77 3668.06
After 6 Mths, $615.78 $625.02 $637.52 $653.45 $669.79 $686.54
After 1 Year $5645.39 $655.07 $668.17 $684.88 $702.00 $719.55
After 2 Years 3688.07 $698.39 3712.36 $730.17 $748.42 $767.13
After 3 Years $747.30 $758.51 §773.68 $793.02 3312.85 $833.17
After 4 Years $781.27 $752.99 $808.85 $829.07 $849.80 $871.04
Group G
Processing Clerk
July 1/96 July 1/97 July 1/01
Start $535.13 $543.16 $334.02 $567.87 $582.07 $596.62
After 1 Year $572.03 $580.61 $592.22 $607.03 $622.20 $637.76
After2 Years $611.53 $620.70 $633.12 $648.94 $665.17 $681.80
After 3 Years $672.99 $683.08 $696.75 $714.17 3732.02 $750.32
GroupH
Cut Room Clerk
July 1/97 July 1/00 July 1/01
Start 3518.63 $526.41 $536.94 $550.36 $564.12 357822
After 6 Mths. $533.35 $541.35 $552.13 $565.98 $580.13 3594.63
After 1 Year $560.29 $568.69 $580.07 $594.57 $609.43 $624.67
After2 Years $600.32 3609.32 $621.51 $637.05 $652.58 $669.30
After3 Years $658.34 $668.22 $681.58 $698.62 $716.08 3733.99
Group |
Junior Clerk
July 1/97 July 1/98 July 1/99 July 1/01
Start $458.18 $465.05 $474.35 $486.21 $498 .37 $510.83
After 6 Mths. $470.43 $486.62 $496.35 $508.76 3521.48 $534.52
After 1 Year $507.20 $514.81 $525.10 3538.23 $551.69 $565.48
After 2 Years 3541.50 $549.62 $560.61 $574.63 $589.00 $603.72
After 3 Years 33585.61 $594.39 $606.28 3621.44 $636.98 $652.90

The July 1999 salary grids are based on a two and one-half per cent (2.5%) increase over the July 1, 1998 salary grids.
For every full one-half per cent (0.5%) increase in the Consumer Price Index for Toronto (1986 = 100)which exceeds
two and one-half per cent(2.5%4), comparingJune 1998 to June 1499, there will be a one-half per cent (0.5%) increase
in the July 1, 1599 wage grids. The one-half per cent (0.5%) increases will be capped such that the total negotiated wage
increase (2.5%) when added to C.P.1. adjustmentsshall not exceed four per cent (4.0%).

The July 2000 salary grids are based on a two and one-half per cent (2.5%) increase over the July 1, 1952 salary grids.
For every full one-half per cent (0.5%) increase in the Consumer Price Index for Toronto (1986 = 100)which exceeds
two and one-half per cent (2.5%), comparingJune 1999 to June 2000, there will be a one-half per cent (0.5%) increase

in the July 1, 2000 wage grids. The one-halfper cent (0.5%) increaseswill be capped such that the total negotiated wage
increase (2.5%) when added to C.P.1. adjustmentsshall not exceed five per cent(5.0%).

The July 2001 salary grids are based on a twe and one-half per cent (2.5%) increase over the July 1, 2000 salary grids.
For every full one-half per cent (0.5%) increase in the Consumer Price Index for Toronto (1986= 100)which exceeds
two and one-half per cent (2.5%). comparing June 2000 to June 2001, there will be a one-half per cent (0.5%) increase

in the July 1, 2601 wage grids. The one-half per cent (0.5%) increases will be capped such that the total negotiated wage
increase (2.5%) when added to C.P.1. adjustmentsshall not exceed five per cent {5.0%).
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Group F
i ising Servise i
Intermediate Advertising w]u!x%%gesentatlgel July 1/98 July 1/99 Tuly 1/G0 July 1/01
Start $599.21 $608.20 $420.36 $635.87 $651.77 $668.06
After 6 Mths, $615.78 $625.02 $637.52 $653.45 $6689,79 $686,54
After 1 Year $645.30 $655.07 $668.17 3684.82 $702.00 $719.55
After 2 Years $658.07 $508.39 3712.36 $730.17 $748.42 $767.13
After 3 Years 3747.30 $758.51 $773.68 £793.02 $812.85 $833.17
After 4 Years 3781.27 $792.99 $808.85 $829.07 $849.80 $871.04
Group G
Processing Clerk
July 1/97 July 1/98 July 1/99 July 1/00 Juiy 1/01
Start $535.13 $3543.16 $554.02 $367.87 §582.07 3596.62
After 1 Year $572.03 $580.61 $392.22 $607.03 $622.20 $637.76
After 2 Years $611.53 3620,70 $633.12 $648.94 3665.17 3681.80
After 3 Years $672.99 $683.08 $696.75 §714.17 $732.02 $750.32
GroupH
Cut Room Clerk
July 1/96 July 1797 July 1/98 July 199 July 1/00 July 1/01
Start $518.63 $526.41 $536.94 $550.36 $564.12 $578.22
After 6 Mths. $533.35 $541.35 §552.18 $565.98 $580.13 $504.63
After 1 Year $560.29 $568.59 $580.07 $594.57 $605.43 $624.67
After 2 Years $600.32 3609.32 $621.51 $637.05 $652.9% $669.30
After 3 Years $658.34 $668.22 3681.58 $698.62 $716.08 $733.99
Group |
Junior Clerk
July 1/97 July 1/98 July 1/99 July 1/00 July 1/01
Start $458.18 $465.03 §474.35 $486.21 $498.37 $510.83
After 6 Mths. $479.43 $486.62 $496.35 $508.76 $521.48 $5134.52
After 1 Year $507.20 $514.81 $525.10 $538.23 $351.69 $565 .48
After 2 Years $341.50 3549.62 £560.61 $574.63 $589.00 $603.72
Mer3 Years $585.61 $554.39 $606.28 $621.44 $636.98 $652.90

The July 1999 salary grids are based on a two and one-half per cent (2.5%) Increaseover the July 1, 1998 salary grids.
For every full one-half per cent (0.5%) increase in the Consumer Price Index for Toronto (1986 = 100)which exceeds
two and one-halfper cent2.5%), comparingJune 1998 to June 1999, there will be a one-half per cent (0.5%) increase
inthe July 1, 1999 wage grids. The one-half per cent (0.5%) increases will be capped suchthat the total negotiated wage
increase (2.5%)when added to C.P.I. adjustmentsshall not exceed four per cent (4.0%6).
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The July 2001 salary grids are based on a two and one-half per cent (2.5%) increase over the July 1, 2000 salary grids.
For every full one-haif per cent (0.5%) increase in the Consumer Price Index for Toronto (1986 = 100)which exceeds
two and one-half per cent {2.5%), comparingJune 2000 to June 2041, there will be a one-half pet cent (0.5%) increase

in the July 1, 2001 wage grids. The one-halfper cent (0.5%) increases will be capped such that the total negotiated wage
increase (2.5%) when added to €.P.1. adjustments shall not exceed five per cent (5.0%). S é



observed on the day designated as the holiday. The
holiday shifts shall be those starting within the 24
hour period of the recognized holiday.

Employees shall also be entitled to a
holiday on their birthday.

If an additional holiday not recognized
herein is declared by government statute during the
term of this Agreement the new holiday will also be
recognized as a holiday.

(802)  Employees who are scheduled to work on a
recognized holiday but are not required to work will
receive their full weekly salary.

(803)  Employees who are required to work on a
holiday shift shall be paid a minimum of a full day's
pay at the rate of two times their straight time rate in
addition to their regular weekly salary. Authorized
overtimeworked on a holiday shall be paid at the rate
of two times the straight time rate.

By mutual agreement with the Department
Head, the employee may cheose equivalent time off
in lieu of all or part of the holiday premium pay and
overtime pay specified above. The Employer reserves
the right to limit the amount of time off to be
accumulated by an employee. Time off shall be taken
at @ mutually agreed time and a request to take time
owing shall not be unreasonably denied. Granting of
time owing shall be confirmed in writing when
requested.

(804)  An employee whose regular day off falls on
a recognized holiday shall receive an additional day
off at another date. It is understood that if an
employee's regular day offand birthday both fall on a
day designated as one of the nine other recognized
holidays in section 801, the employee will receive
two additional days off & another date.

(805)  In a pay week which includes a recognized
holiday, work on either or both of the scheduled days
off shall be at the overtime rate in spite of the fact
that the employee has worked only four scheduled
days in the pay week (three scheduled days if the
employee's birthday occurs in the pay week) by
reason of having the holiday off.

ARTICLE 9-GROUP INSURANCE AND

RETIREMENT
(901)  The Employer shall maintain the Group
Life Insurance Plan, or a Plan providing at least equal
benefits, in effect at the time of the signing of this
Agreement during the life of this Agreement for full-
time employees who have completed their
probationary period. Such employees are required to
participate in the Globe and Mail Group Life
Insurance Plan.

An employee may select coverage equal to
$6,000 or equal to one and one-half times his annual
salary at the base rate or two times his annual salary
at the base rate. The Company will pay the cost of the
first $6,000 of coverage. For coverage in excess of
$6,000 the employee shall pay 50% of the premium

|$1
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cost per thousand dollars of insurance and the
Company shall pay the balance.

(902)  The Canadian Newspapers Bargaining and
Hourly Employees' Retirement Plan - The Globe and
Mail Division providing a retirement program for
employees now covered by this Agreement shall be
continued by the Employer during the life of this
Agreement.

The Employer agrees to continue dusing the
tern of the Agreement payment of the Emplover's
matching contribution to the Canada Pension Plan
without requiring reduction in The Canadian
Newspapers Bargaining and Hourly Employees'
Retirement Plan - The Globe and Mail Division.

ARTICLE 10-SICKLEAVE
(1001)  Sick leave shall be granted to employees in
accordance with past established practice.

Employees who have completed less than
three months of service shall claim Employment
Insurance benefits

Employees who have completed three
months but no more than three years of service shall
be entitled to eight weeks of sick leave at full pay and
an additional seven weeks of sick leave at no less
than 66,66 per cent of salary up to the Employment
Insurance maximum benefit. Employees with more
then three years of service shall be entitled to fifteen
weeks of sick leave at full pay.

After fifteen weeks of sick leave with pay,
the employee shall claim Employment Insurance
benefits. The Employer will review the matter of
future sick pay at that time.

The Employer will give special
consideration to the case of an employee who is
ineligible for Employment Insurance sick benefit pay
or who is still unable to return to work, due to the
illness, when the Employment Insurance sick benefits
expire.

In any event the employee shall receive in
total no less in such benefits than he would have by
past established practice.

(1002) No deductions for sick leave shall be made
from overtime or vacation credited or to be credited to
the employee.

(1003) The Employer shall pay, on behalf of
employees who have completed three (3) continuous
months of service, the full monthly premium of the
Ontario Health Insurance Plan, the Extended Health
Care Plan ($10/$20 deductibles; including hearing
aids coverage with a $300 lifetime maximum per
person (effective January 1, 1997, $500 lifetime
maximum per person); including coverage for
Repetitive Strain Injury assessment and treatment
performed by the Clinic of Injury and Disease
Response or any other health care providers agreed to
by the Union and the Employer with lifetime
maximums of Electromyography - $1,000, Stage 1
treatment - $800, Stage 2 treatment - $3,000, Stage 3
treatment - $4,500; and including coverage for
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glucometer and points), the Vision Care Plan ($200
maximum per pearsen every 24 mouths; effective July
1, 1999, $250 maximum per person every 24
months), a long term disability plan (60% of salary),
and one-half the monthly premium of the
Hospitalization Plan, and one-half the cost of the
monthly premium of a dental plan for those with such
coverage. The dental plan will include coverage for
caps and croawns. Payment for covered services of the
Dental Plan will be as specified in the 1994 Fee
Guide for General Practitioners of the Ontario Dental
Association; effective January 1, 1997, the 1995 Fee
Guide for General Practitioners of the O.D.A;
effective January 1, 1998, the 1996 Fee Guide for
General Practitioners of the Ontario Dental
Association; effective January 1, 1959, the 1997 Fee
Guide for General Practitioners of the Ontario IXental
Association; effective January 1, 2000, the 1998 Fee
Guide for General Practitioners of the Ontario Dental
Association; effective January i, 2001, the 1999 Fee
Guide for General Practitioners of the Ontario Dental
Association; effective January 1, 2002, the 2000 Fee
Guide for General Practitioners of the Ontario Dental
Association. The Employer may change carriers as
long as equivalent or superior coverage is provided,
subjectto Section 1004,

(1004) The Employer will notify the Union in
writing at least thirty (30) days prior to the
implementation of any change in coverage in a benefit
plan listed in Section 1003. There shall be no
reduction in the benefits provided by the benefit plans
listed in section 1003,

(1005) Upon request, the Employer agrees to meet
with the Union to discuss the disposition of any
Unemployment Insurance premium rebates

Article 11-SEVERANCEPAY

(1101) Upon dismissal to reduce staff, an employee
shall receive cash severancepay in a lump sum equal
to one week's pay for every five months' continuous
service or major fraction thereof up to a maximum of
fifty-two weeks' salary Such pay shall be computed at
the salary which was being paid at the time of
dismissal.

(1102) When dismissal to reduce staff is by reason
of the introduction of new processes and/or
equipment and/or methods, the employee shall
receive dismissal pay in a lump sum equal to one (1)
week's pay for every five (5) mouths' continuous
service or major fraction thereof up to a maximum of
fifty-two (52) weeks' wages plus a further fifteen per
cent (15%) of said lump sum plus a further five
hundred dollars ($500).

(1103) Where the termination of employment
provisions of Section 13, Subsection 1 or 2 of the
Employment Standards Act of Ontario and the
Regulation under Part II thereof, or any legislation in
substitution or amendment that makes no substantial
change thereof, are applicable, severance pay for

N

affected employees upon dismissal will be calculated
on the following basis:

(@) If an affected employee is required to
work each week of the stipulated notice of
termination period and provided he so works,
severance pay will be calculated in accordance with
Sections 1101 or 1102 as the case may be.

(b) If an affected employee is not required
to work during all or a part of the stipulated notice
period, the amount of severance pay will be reduced
by the amount of pay the employee receives for that
portion of the notice period that he was not required
towork in excess of two weeks.

ARTICLE 12-EXPENSESAND EQUIPMENT
(1201) Upon submission of expense reports in the
prescribed form and properly supported by vouchers
where obtainable, the Employer shall pay authorized
expenses incurred by the employee in the service of
the Employer.

{1201A) The Employer shall provide a mileage
allowance to employees who are authorized and
required to provide an automobile for regular use in
the performance of their employment responsibilities
at the rate of $511.75 per month effective October 1,
1996 for their business kilemeters, adjusted quarterly
thereafter commencing January 1, 1997, based on the
"Private Transportation” item of the Consumer Price
Index by City for Toronto using quarterly averages
adjusted from the second quarter average in 1996. In
addition, the Employer shall reimburse such
employees for the cost of additional premiums
required to insure the vehicle for business use.
Employees who are not required to provide an
automobile for Company business on a regular basis
may be authorized by the Employer from time to time
to use their automobile for this purpose and, in that
event, will be compensated at the rate of 33.23 cents
per kilometer effective July 1, 1996 adjusted
quarterly thereafter commencing October 1, 1956 as
specified above from the first quarter average in
1996, Employees who use their automobile for
Company business must provide the Employer
satisfactory proof of business insurance for such use.
(1202) Upon submission of the appropriate
expense data, properly supported by an incident
report, the Employer shall continue the practice of
paying for repairs for damages to an employee's
automobile directlyor largely caused by driving under
extraordinary conditions on company business.

ARTICLE 13-LEAVESOF ABSENCE
(1301) Upon request the employer shall grant
employees leaves of absence without pay for good and
sufficient cause provided such leave does not cause
unreasonable disruptionof operations.

(1302) If an employee is elected or appointed to
any office or position of the Communications, Energy
and Paperworkers Union of Canada or CLC or office

vode
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or position of a local of the Communications, Energy
and Paperworkers Union of Canada, or office or
position with any organization with which the
Communications, Energy and Paperworkers Union of
Canada is affiliated, such employee, upon his request,
shall be given a leave of absence without pay and
shall be reinstated in the same or a comparable
position upon the expiration of such leave. If the
purpose of the leave is to assume a full-time position
with any of the above organizations, such leave shall
be given to only one employee at any one time.
Except for emergencies, a request for a leave of
absence of five (5) working days or less shall be
made at least forty-cight (48) hours in advance and a
request for a leave of absence which extends to more
than five (5) working days shall be made at least two
(2) weeks in advance.
(1303) Leaves of absence without pay upon
request shall be granted to employees elected or
appointed delegates to conventions of the
Communications, Energy and Paperworkers Union of
Canada, or CLC, or any organization with which the
Communications, Energy and Paperworkers Union of
Canada is affiliated, and to delegates to special
meetings called by the Communications, Energy and
Paperworkers Union of Canada, or by any branch
thereof, or by any organization with which the
Communications, Energy and Paperworkers Union of
Canada is affiliated. Except for emergencies, a
request for a leave of absence of five (5) working
days or less shall be made at least forty-cight (48)
hours in advance and a request for a leave of absence
which extends to more then five (5) working days
shall be made at least two (2) weeks in advance.
(1304) Jjury Duty. Employees called to serve on
juries or subpoenaed as a witness in a judicial
proceeding, shall receive their regular weekly salary
during periods of such service. It is expressly agreed
that this section shall not apply to employees called
or subpoenaed as witnesses oOr participants in
proceedings between the parties of this Agreement,
e.g. arbitration hearings.
(1305) Bereavement leave. In the event of a death
in the immediate family, i.e. parent, grandparent,
child, spouse. brother, sister, or parent-in-law, a
regular employee will be granted bereavement leave
for the purpose of making funeral arrangements or
attending the funeral. Pay for such leave will be
limited to a maximum of three scheduled working
days. One additional day may be granted (total four)
if the funeral is outside continental North America.
Upon request, bereavement leave with or without pay
may be granted or extended in special circumstances
not covered by this Agreement.
(1306) (a) Unpaid pregnancy leave and parental
leave shall be granted as provided by the Ontario
Emplovment Standards Act and shall be governed by
the terms of that Act.

{b) A request for an additional period of
unpaid maternity leave in respect of the birth of an

N

employee's child, consecutive with the leaves referred
to in (a), shall not be unreasonably denied, provided
that the total length of pregnancy leave, parental
leave and maternity leave combined will not exceed
twelve (12) months.

(c) A request by an employee who does not
qualify for the leave referred to in (b), for an
additional period of extended leave in respect of the
birth or adoption of the employee's child, consecutive
with parental leave, shall not be unreasonably denied,
provided that the total length of parental leave and
extended leave combined will not exceed twelve (12)
months.

(d) An employee on pregnancy leave,
parental leave, maternity leave or extended leave will
continue to participate in the benefit plans listed in
section (1003), the Group Life Insurance Plan, the
Globe and Mail Accident Insurance Plan and the
Retirement Plan with the employee and Employer
each continuing to make the usual contributions
unless the employee elects in writing not to do so.

(e) The Employer will establish a
supplemental unemployment benefit (SUB) plan
effective July 1, 1992, or as soon thereafter as all
necessary rulings and approvals, including those
required to allow the Employer to deduct all SUB
payments for income tax purposes are received. The
SUB plan will provide a payment to an employee on
pregnancy leave for the birth of her child who has
applied for and qualifies for pregnancy benefits under
the Unemployment Insurance Act, equal to the
amount of the weekly unemployment insurance
benefit she will receive, and paid for each of the two
(2) weeks In her waiting period under the
Unemployment Insurance Act. An employee who
terminates employment during or at the conclusion of
pregnancy leave, or less than one {1) month after
completing such a leave shall reimburse the Employer
for any SUB benefits which she has received.

(1307) During each calendar year on a non-
cumulative basis, an employee may take up to two (2)
days' leave of absence with pay as a result of a family
emergency or sickness of or injury to a member of the
employee's immediate family. One {1} of these days
may be used for paternity leave. One of these days
may be used for personal emergency which requires
the employee to be absent fran work. Any unused
day(s) are to be taken between Christmas and New
Year's, if operationally feasible. This entitlement
shall satisfy the first two (2) days of any statutory
entitlement to family, personal or similar leave
introduced during the term of this collective
agreement.

(1308) Leaves provided for in Article 13 shall not
constitute breaks in continuity of service, but such
unpaid leave in excess of fifteen (I 5) calendar days in
a year shall not be considered service time in the
computation of benefits dependent upon length of
service nor in computing length of service for the
purpose of wages Or wage progression.

15
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Leaves provided for in Article 13 shall be
considered service time in the computation of
severance or dismissal pay with the exception that
time in excess of twenty-four (24) continuous months
on a leave pursuant to Article 1302 shall not be
considered service time in the computation of
severance or dismissal pay.

Notwithstanding  the  foregoing, any

pregnancy leave and/or parental leave granted to an
employee under the provisions of the Emplovment
Standards Act as set out in section 1306(a) of this
Agreement will, up to the maximum period of
entitlement for such leaves prescribed by the Act, be
considered service time in the computation of benefits
dependent m length of service and in computing
length of service for the purpose of wages or wage
progression.
(1309) Employees shall be entitled to participate in
a deferred compensation leave plan in accordance
with the Letter of Understanding which is attached to
and forms part of this Agreement.

ARTICLE 14-TEMPORARY EMPLOYEES
(1401) A temporary employee is one who is
employed for full-time work:

(a) For a period of up to five (5) months to
cover for vacations; or a period of up to four (4)
months, plus one (1) month in segments of not less
than five (5) working days;

(b) To cover an approved leave of absence,
including sickness, for the duration of such absence;

(¢) For other reasons or special projects for
periods of up to four (4) months.

Except for the one (1) month period

described in (a) above, temporary employees shall not
be eligible to be re-hired as temporary employees
within a period of one year from the date their
temporary employment first commenced. The Union
shall be notified in Writing as to the reason for such
employment, and its expected duration when known.
If, within four weeks of the end of employment as a
temporary employee, an individual is re-hired as
either a regular or temporary employee, the
employee's service shall be deemed to be continuous.
(1402) Temporary employees shall not be
employed for work normally or appropriately
performed by regular full-time employees, where, in
effect, such employment would eliminate or displace
a regular or full-time employee.
(1403) Temporary employees who have completed
their probationary period are covered by all
provisions of this contract except those for which
eligibility is regular full-time employment.

Temporary employees hired to cover for
vacations during the period of April 13 to September
30 shall not be eligible for the Extended Health Care,
Semi-Private Hospitalization, Dental and Long Term
Disability Plans unless such an employee is eligible
based on service prior to commencing the
employment to cover for such vacations.

|0

ARTICLE 15-TRANSFERS
(1501) The Employer agrees not to transfer a sales
employee to a position outside the bargaining unit
without the employee's consent. An employee will not
be penalized for refusing to accept such a transfer.

For other than sales employees, the

Employer agrees not to transfer an employee to a
position outside the bargaining unit without the
employee's consent except where a surplus condition
exists in the classification from which the Employer
wishes to make the transfer. Where a surplus exists,
the Employer will firs¢ seek volunteers within the
affected classification willing to accept the transfer.
In the event that there are no volunteers who in the
opinion of the Employer are capable of performing
the work required, it will transfer the most junior
employee from the affected classificationwhe in the
opinion of the Employer is capable of performing the
work required, provided that the classification to
which the employee is to be transferred is in a Union
bargaining unit and provided the employees
remaining in the affected classification are in the
opinion of the Employer capable of performing the
work remaining.
{1502) The Employer shall make every effort not to
transfer an employee against his or her wishes to
another classification. A complaint by an employee
about such a transfer shall be dealt with, if necessary,
under the provisions of the grievance procedure.
There will be no reduction in salary or impairment of
benefits for anyone so transferred, except upon the
mutual agreement of the employee, Employer and the
Union.

An employee transferred to a higher
classification and found unsuitable for that
classification shall be restored after not more than
four months to his or her previous classification and
salary.

ARTICLE 16-MISCELLANEOUS
(1601) Bulletin Boards The Employer agrees to
provide bulletin boards in appropriate places for the
use of the Union.
(1602) Employees shall be free to engage in
activitiesoutside working hours, provided
13 Such activities in no way reduce or impair the
employee's ability to discharge his duties to the
Employer and 2) That Without Written permission of
the Employer no employee shall exploit his
connection with the Employer in the course of such
activities.
(1603) Employees shall have the right to examine
the Employer's Human Resource and/or Departmental
personnel file, if any, on the employee during
business hours, to obtain copies of anything contained
therein. and to have recorded in the file the
employee's comments on anything contained in the
file.
(1604) Al references to the Employer shall mean
the Employer or his representative. LL}

)
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(1605) In all cases where notice to the Uhian is
required, such notice shall be addressed to the
Chairperson of The Globe and Mail unit at the offices
of the Lhian.

(1606) As required by the Labour Relations Act,
there shall be no strike or lockout as long as this
Agreement continuesto operate.

(1607) Where the maseuline is used in this
agreement, it shall be deemed to include the
feminine.

(1608) No employee shall be required to work at
the office of or for another Toronto daily newspaper
where there is a legal strike of the Lhian ¢oncerning
employeesin his classification.

Uhian members shall not be required to
cross a picket line at the premises of the Employer
because of a lawful strike by Union members who are
employees in another Union bargaining unit of the
Employer, provided such members exercise such
option when first confronted by such picket line. Such
Uniian members will not be paid for the time they are
absent from work but their jobs will not be in
jeopardy because they are exercising such option.
Absence provided for in this Article shall not
constitute breaks in continuity of service, but shall
not be considered service time in the computation of
benefits dependent upon length of service. The
Employer shall not be liable for his share of financial
benefits provided in this Agreement during such
absence.

ARTICLE 17-GRIEVANCEPROCEDURE
(1701) The Unian shall designate a committee of
its own choosing, inctuding not more then three (3)
employees, to deal with the Employer or his
authorized agent on any matter arising from the
application of this Agreement or affecting the
relations of the employees and the Employer.

(1702) The parties agree to meet within five (5)
days alter a request for such a meeting. Efforts to
adjust grievances shall be made on company time.
The parties agree that the processing of grievances,
including referrals to arbitration, shall be carried out
as promptly as is reasonably possible.

(1703) Any matter, except the renewal of this
contract may be a difference between the parties and
if not satisfactorily settled within thirty (30) days of
its first consideration may he submitled by either
party to final and binding arbitration. Any such
matter not referred to arbitration within ninety days
of its first consideration shall not be arbitrable.
Within ten (10} days of requesting arbitration, the
party making the request shall submit to the other the
name of the arbitrator who will represent the party
requesting arbitration, and within ten {10) days the
other party shall by Written notice name the arbitrator
who will represent it. The arbitrators thus named
shalljointly select an impartial third person who shall
be chairman of the arbitration hoard. If the two
arbitrators selected by the parties are unable to select
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a third arbitrator within ten (10) days of the
appointment of the second arbitrator, the parties to
this agreement shall request the Minister of Labor for
Ontario to appoint the third arbitrator. Any of the
aforementioned time limits may be extended by
mutual consent of the parties to this Agreement.
(1704) The Employer and the Uhian shall defray
the expenses of their respective appointees to the
arbitration board and the expenses of the third
arbitrator shall be borne equally by the Employer and
the Lhiian except that neither party shall be obliged to
pay any part of the cost of a stenographic transcript
without express consent.

(1705) Notwithstanding the thirty (30) day time
limit specifiedin Section 1703, either party may refer
to final and binding arbitration a grievance arising out
of the dismissal of an employee that is not
satisfactorily settled within fifteen (15) days of the
date of such dismissal. The parties may agree to a
single arbitrator to hear a dismissal grievance.
{1705A) An arbitrator or arbitration board shall have
no power to modify, amend or add to the terms of this
Agreement, nor to make any decision inconsistent
therewith.

(1706) Employees shall have the right to have a
steward present at any disciplinary or dismissal
meeting with the Employer, any meeting with the
Employer concerning a warning for absenteeism, and
any meeting called with the employee to investigate
alleged serious misconduct on the part of the
employee where, because of the circumstances of the
alleged misconduct, it is likely that a suspension or
dismissal would be imposed. The Employer shall
advise the employee of this right prior to such a
meeting.

Employees shall be notified in writing of
the grounds for any written warning, suspension or
dismissal with a copy to the Lhian in the case of a
final warning, suspension or dismissal.

Where practicable, before disciplining or
dismissing an employee, the Employer will endeavour
to give the employee an opportunity to provide an
explanation.

ARTICLE 18-HIRING

(1801) The Employer agrees that when hiring it
will not discriminate on the basis of membership or
activity in the Union; nor on the basis of race,
ancestry, place of origin, color, ethnic origin,
citizenship, creed, sex, sexual orientation, age, record
of offences, marital status, family status or handicap
contrary to the provisions of the Ontario Human
Rights Code.

(1802) The Employer agrees not to have or enter
into any agreement with any other employer binding
such other employer not to offer or give employment
to the employees of the Employer.

(1803) The Employer shall post notices of
vacancies within the Uhian"s bargaining units for at
least seven (7) days. Such notices shall use the proper

}
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classification title under this Agreement to describe
the job where applicable and shall specify, if not
specified in the contract, the salary grid and that
premiums oOr bonuses are paid for the position.
Advertising for candidates to fill such vacancies may
commence no sooner than the first day of posting of
the notice. Copies of such notices shall be sent to the
Union office.

The Employer agrees to interview all
applicants from within the Union's bargaining units.
The Employer shall notify the applicants of the hiring
decision before a general announcement is made.
Applicants shall be notified of the status of their
application within thirty (30) days.

ARTICLE 19-SECURITY
(1901) There shall be no dismissal or any form of
discipline of employees except for just and sufficient
cause, subject to Section (1911).

No disciplinary action or dismissal may be
based upon listening to an employee's work on the
telephone unless the employee has been specifically
advised that his individual work performance is being
monitored in this manner.

(1902) There shall be no dismissals of or other
discrimination against any employee because of his
mernbership Or activity in the Union; nor as a result
of this Agreement coming into effect; nor on the basis
of race, ancestry. place of origin, color, ethnic origin,
citizenship, creed, sex, sexual orientation,age, record
of offences, marital status, family status or handicap
contrary to the provisions of the Ontario Human
Rights Code. The Employer and the Union recognize
the right of employeesto work in an environment free
from sexual harassment. The Employer will not
tolerate sexual harassment of employees.

(1903) Termination notice will be in accordance
with the provisions of the Employment Standards Act
of Ontario. Notwithstanding the foregoing, it is
understood that in the case of an economy dismissal
in Section 1904 or a reduction in staff in Section
1905, there will be a minimum of eight weeks' notice.
in the case of a dismissal for alleged incompetence,at
least two weeks' notice will be given and one weeks'
notice will be given for any other dismissal except
dismissal for gross misconduct, in which case no
advance notice of dismissal need be given.
Termination notice shall be in Writing to the
employee with a copy to the Union and shall give the
reason for the dismissal.

(1904) Dismissals to reduce staffdue to economic
reasons will be dealt with as follows:

(a) Economy dismissals shall be made only
when in the opinion of the Employer failure to reduce
the staffwould impair the financial stability of The
Globe and Mail, or that the efficient production of
The Globe and Mail would be impaired if such
dismissals did not occur. In such circumstances,
before any such dismissals are made the Employer
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and the Union will discuss other means of effecting
necessary economies.

{(b) There shall be no dismissals for a period
of three weeks after a decision to reduce the force has
been made in accordance with 1904(a). During this
time, employees in the classifications involved may
offer to resign in return for severance pay. Such a
resignation will be effective eight (8) weeks after the
offer to resign is accepted. The Employer may
release the employee sooner provided the employee is
paid until the effectivedate of the resignation.

The offers to resign will be accepted in the order of
the total length of service of the employees from the
affected classification, provided that the Employer
may refuse an employee's offer if those remaining in
the classification would not have the skill, ability,
knowledge and experience to perform the work
required. The Employer shall not be required to
accept offers from more then the number of
employees the Employer seeks to reduce in the
affected classification. The number of employees to
be dismissed shall be reduced accordingly.

{c) Employees will be dismissed within
each classificationon the basis of the reverse order of
their total length of service since last hired provided
the capabilities of employees concerned are relatively
equal and provided those remaining are qualified to
perform the work required. Classificationmeans a job
classificationlisted within a wage group in Article é-
Wages.

(d) The Employer will transfer an employee
who has received notice of dismissal, at the request of
such employee, to replace the least senior employee
in another classification in the same wage group or a
lower wage group at the same geographic location as
the employee requesting the transfer, provided the
employee bas the skill, ability, knowledge and
experience to perform the work required after a brief
familiarization period and has more seniority than the
employeeto be replaced.

For the purpose of this provision, wage group C
shall be deemed to be a higher wage group than wage
groupsD and E.

(e) An employee displaced in accordance
with the foregoing subsection (d) may be similarly
transferred under the provisions of that subsection.

(f) An employee transferred to a lower
classification shall be paid the top minimum for that
classification. If that would result in an increase in
salary for the employee, the employee shall be paid
the minimum salary in the lower classification which
is equivalent to or next lower than the employee's
salary, if there is such a minimum salary in the lower
classification. However, an employee who has the
employment experience in comparable work to
qualify for a higher minimum salary in the lower
classification shall be paid accordingly.

(g) The employees ultimately dismissed
shall be entitled to severance pay provided by Section

1101 {()6
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(1905) The Employer has a right to introduce and
use New processes or new equipment or machinery.
The Employer will provide three months' notice to the
Union prior to the introduction of new processes or
new types of equipment or machinery when such
introduction would result in a reduction in staff(other
than probationary employees at the time the notice is
given). For employees hired prior to June 30, 1984,
the Employer agrees to effect by attrition any
reduction in staff resulting from the introduction of
new processes or new equipment or machinery. The
Employer will provide retraining to qualify the
employees for relocation and such retraining will be
at the time and expense of the Employer. There will
be no reduction in salary for those dislocated by the
introduction of new processes or new equipment or
machinery. The Employer will notify the Union of
any new job classificationsthat are created as a result
of the introduction of new processes, new equipment
or machinery.

(1906) Any employee dismissed under Section
1904, or 1903, shall , in the reverse order in which
the dismissal was made, be offered the first
opportunity to be rehired to a vacancy in the same
classification from which the individual was
dismissed, whenever a vacancy occurs in such
classification within three years of the date of the
individual's dismissal.

(1907) Any individual who either refuses a
position in the classification from which he was
dismissed or has not been rehired by the Employer
within three years of the date of his dismissal
automatically terminates his claim to further
employment by the Employer. Such an individual
shall have the right to refuse a tetaparary position or
a position with a different status (i.e. full-time to
part-time or part-time to full-time) or in a different
geographic location than the position the employee
was dismissed from without affecting his claim to
further employment.

(1908) When a vacancy develops which is not
filled pursuant to Section 1506, dismissed individuals
who do not qualify for rehire to that classification
under Section 1906 shall be offered re-employment in
the order of their overall seniority, if their
competence to perform the duties of the job has been
established to the satisfaction of the Employer. Any
dismissed individual who accepts employment in a
lower classiification, however, retains his right to an
opening in the classification from which be was
dismissed in accordance with Section 1906.

(1909) To the extent permitted by the particular
plan or benefit provisions, any employee who was
dismissed under Section 1904 or 1905, and is rehired
shall be credited with the length of service he
previously accurnulated in the employ of the
Employer. In such cases, severance pay accrual shall
commence on the date of re-employment provided
there shall be no duplication of accrual credits in the
event of re-employment. , l) i

(1910)  The Employer will provide to the Union
notice of any offer of re-employment and notice of the
results thereof. Notice of an offer of re-employment
shall be good and sufficient notice if delivered to the
Union and the last address the employee (or the
Union on behalf of the employee) has communicated
to the Employer.

(1911) New employees shall be considered
probationary employees for the first three months of
their employment. When a temporary employee is
hired as a regular full-time employee in the same job
classification within four weeks of the end of his
temporary employment, his probation shall be
reduced by the length of his temporary employment.
The probationary period may be extended by mutual
agreement, up to a further period of three months.
There shall be a new three months' probationary
period for a new employee found unsuitable within
his first three months if the Employer tries him in
another category or job classification. In such cases
the Employer will give notice to the Union.
Probationary employees may be dismissed for any
reason prior to the successful completion of their
probationary period, whether extended or not,
provided the Employer does not act in bad faith or in
contravention of any provisions of this Agreement. It
is agreed that the standard for dismissing
probationary employees as reflected in this Article is
a lesser standard within the meaning of the Lahour
Relations Act.  Probationary employees whose
probationary period is extended for a period beyond
three months shall be entitled to insurance coverage
for all benefit plans normally available to employees
who have successfully completed their probationary
period.

(1912) Any employee who has successfully
completed a probationary period in a position at The
Globe and Mail outside the bargaining unit and who
is subsequently transferred into the bargaining unit
shall not be required to serve a new probationary
period except by mutual agreement. However, if the
employee is found unsuitable for any reason within
three (3) months of the transfer the employee may be
returned to his previous classificationand salary.
(1913) There shall be no imposition of
unreasonable duties upon any employee constituting
in fact a speed-up.

(1914) There shall be no reduction in staff because
of vacations, holidays or sick leave where there is no
reduction in the work load resulting from such
occasions.

ARTICLE 20-INFORMATION
(2001) The Employer shall supply the Union on
signing, mid-contract, and again three (3) months
before the expiry of the Agreement, with a list
containing the following information for all
employees covered by this Agreement:
v
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(a) Name, SeX, social insurance number,
address, and telephone nurnber i f'
available.

(b) Date of hiring and date of birth.

(¢} Classification.

(dy Experiencerating and experience
anniversary.

(e) Salary, except on signing

(2002) The Employer shall notify the Union
monthly in writing of:

(a) Step-upincreases paid by name of the
employee and effective date.

(b) Changesin classification and effective date.

(¢} Resignations, retirements, deaths and any
revisions in section 2001 d) above and
effective dates.

(d} The data specified in section 2001 for each
new employee.

ARTICLE21-HEALTH AND SAFETY
The Employer and the Union agree that a safe and
healthy work environment is necessary to ensure the
well being of the employees.
(2101) The Employer and the Union shall establish
a joint committee to investigate all aspects of health
and safety in connection with the operation of the
newspaper. The committee shall be comgposed of an
equal number of Employer and  Union
representatives. The committee shall have the power
to investigate all suspected health and safety hazards
and recommend corrective measures where required.
The Employer will respond in writing to each
recommendation of the committee within a
reasonable time. Union representatives to the
committee shall be afforded such time off as is
necessary to transact activities within the scope of the
committee and they shall suffer no loss of wages.
(2101A) The Health and Safety Committee is
presently operating under guidelines, a copy of which
is attached to this Agreement as Appendix I. The
guidelines may be changed by the Health and Safety
Committee, and are subject to the requirementsof the
Occupational Health and Safety Act asamended.
(2102) An employee requiring leave to participate
in a recognized programune for the treatment of drug
or alcohol abuse shall be granted such leave as is
necessary under the provisions of Article 10, subject
to reasonable limits on the length and repetition of
any such leave. Proof of participation in such
recognized programme shall be submitted to the
Employer.
(2103) The Joint Health and Safety Committee
shall be given the opportunity to review and discuss
proposals for the remodelling of work arezs within its
jurisdiction.
(2104)  The Employer shall enceurage employees
who work on ¥DTs to take amnual eye examinations
and make available the time to do 0.

A

(2105)  The Employer agrees to provide VO'T anti-
glare screens in all cases where screens are
requested.

(2106) A pregnant employee may request that she
not be assigned to VDT operation during the term of
her pregnancy. Such an employee will be offered
other work for which she is capable if the need for
such work exists. If the position to which she is
transferred carries a lower rate of pay her salary shall
not be reduced. If no work exists for which she is
qualified, she will be offered a leave of absence
without pay until she returns from maternity leave.
(2107) The Employer shall provide for radiation
emission testing once a year on all video display
terminals used by Union members. Such testing shall
include tests for x-radiation, very low frequency
electric and magnetic fields, extremely low frequency
electric and magnetic fields and ultrasound. All test
results shall be provided to the Joint Health and
Safety Committee. The Employer agrees to provide
shieldingwhere necessary.

(2108) New or replacement video display terminals
shall be tested as outlined in Section 2107 before
being placed in service.

(2109) The Employer shall keep a record of
chemicals currently or previously used at The Globe
and Mail, including their contentsand properties and
instructions for safe use, and shall provide this
information to the Joint Health and Safety
Committee. No new chemical shall be used before the
above information is available.

e
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LETTERS OF UNDERSTANDING

RE. TRAINING COMMITTEE

A committee to examine the subject of training
employees in the Advertising department shall be
formed to consist of not more than four nor less than
two members from the Advertising department with
equal representation from The Globe and Mail and
the Union.

RE: EXPERIENCERATING

The Employer agrees that in determining an
employee's experience rating, experience shall
include all employment in comparable work. The
comparability of past employment shall be measured
in accordance with past practice in the advertising
department, recognizing the unique features of the
work performed in the Advertising Sales Departments
at The Globe and Mail.

11 [

It is agreed that the Employer will post vacant
positions within each of the Telemarketing Sales
Representative and Advertising Account Manager
classifications for employees currenily in the same
classification and make its best effortsto refrain from
moving employees between positions in each of those
classifications without the consent of the employee(s)
affected.

It is expressly understood that the Employer may vary
from these practices when they would prevent the
Employer from allocating staffas it requires.

RE: AUTOMOBILE [JABILITY INSURANCE

This will confirm the understanding with regard to
liability insurance for employee-owned automobiles
used for Company business.

It is the responsibility of each individual to insure
his personal automobile to the limits deemed
necessary to ensure personal safety. Each employee in
the bargaining unit is also required to insure such
automobile for business use - this insurance may
result in additional premiums.

Thomsott Newspapers Limited andor their
associates andor their affiliates andor their
subsidiary companies have a Comprehensive General
Liability Policy which has been extended to provide
additional liability coverage for employees if a loss
arises involving a personal automobile during the
performance of employment responsibilities. This

0
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endorsement provides coverage only in excess of
those limits insured by the owner of the vehicle.

RE: GMI CLASSIFICATIONS

It is agreed that for the life of this Collective
Agreement the Telemarketing Sales Representatives
and Acecount Managers working for Globe Media
International will be classified as, respectively, GMI
Telemarketing Sales Representative and  GMI
Account Manager and considered to be in these job
classificationsseparate from their counterparts in the
other Advertising Sales departments but in the same
salary group as those counterparts.

If there is a staff reduction in the number of
employees in either the GMI classification or its
counterpart classification in the same salary group,
the employee facing layoff from his classificationmay
bump the junior employee in the other classification
who bas less seniority than him provided that in the
opinion of the Employer such bumping employee can
immediately parform the job as well as the employee
who would be bumped.

RE: BARGAINING UNIT  GEOGRAPHIC
COVERAGE

Notwithstanding Article 101, the Company agrees
that in the Advertising Sales Departments the
geographic coverage of the bargaining unit will be
voluntarily extended to the Province of Ontario until
the coming into force of a renewal agreement upon
the expiry of the current collective agreement (July 1,
1996 - June 30,2002) .

RE: ADVERTISING PROJECT CO-ORDINATORS

Atticle 6 of the collective agreement includes the
minimum weekly salaries proposed by the Employer
for the new classification of Advertising Project Co-
ordinator.

In accordancewith Article 506 of this Schedule to the
collective agreement, the Union and the Employer
will continue to discuss the appropriate classification
and minium salaries for this job. It is agreed that the
matter may be referred to arbitration if necessary.

The Employer will pay to employees in this
classification no less than the minimum weekly
salaries for this classification contained in Article 6
of the collective agreement until the matter is
resolved by the parties. -
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