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COLLECTIVE AGREEMENT 
between 

CHROMALOX INC. 
CAMBRIDGE DIVISION 

And Its Successors Pursuant To The 
Ontario Labour Relations Act 

(hereinafter referred to as "the Company") 
- and - 

UNITED STEELWORKERS OF AMERICA 
On Behalf Of Local 8698 

(hereinafter referred to as "the Union") 

e 

ARTICLE 1 -PURPOSE OF AGREEMENT 
1.01 The general purpose of thid a r m e n t  is to provide 

a lawful and orderly eo lective bargaining 
relationship between the Company and its 
employees covered by this greement; to secure the 
prompt and fair dispos P tion of grievances; to 
eliminate interru tions in the Company's operation 
and to maintain f%r wages) hours of work, working 
conditions and the safe and physical welfare of the 
said employees of the 2 ompany. 

ARTICLE 2 - UNION RECOGNITION 
2.01 The Company recognizes the Union as the exclusive 

bargaining agent for all of its employees at  
Cambrid e, Ontario, save and except foremen, 
persons atove the rank of foremen, office and sales 
staff, students and persons normally employed for 
not more than twentyfour (24) hours per week. 

2.02 Non-Bargaining Unit emplo ees shall not perform 
work normally performedrby Bar aining Unit 

2) emergencies, 3) development of process or 
employees except for 1) instlruction an i /or training, 
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product, 4) where qualified Bargaining Unit 
employees are not immediately available. 

ARTICLE 3 - MANAGEMENT RIGHTS 
3.01 Except as, and to the extent specifically modified by 

the agreement, all rights and prerogatives of 
management are retained by the Company and 
remain exclusively and without limitation within 
the rights of the Company and its management. 
Without limiting the generalit of the foregoing, the 

(a) the right to maintain order, discipline and 
efficiency; to make, alter and enforce, from time 
to time, rules and re lations which are 

discipline or discharge for just cause. 
(b) the right to select, hire and control the working 

force and employees; to transfer, assign, 
promote, demote, classify, la ff,  recall, 
suspend; to plan, direct anJ:ontrol its 
operations; to select and retain employees for 
positions excluded from the bargaining unit; 
and to transfer employees Into or out of the 
bargainingunit. 

(c) the right to determine the location and extent of 
its operations and their commencement, 
expansion, curtailment or discontinuance; the 
direction of the curtailment or 
discontinuance;the direction of the working 
forces; the work to be performed; the reasonable 
standards of production; whether to make or 
buy goods and services; the schedules of work 
and of production; the number of shifts; work to 
be performed; the methods, rocesses and 

requirements; reasonable quality and quantity 
standards; the qualifications of em loyees; the 

equipment; whether there shall be overtime 

Company’s rights shall inch cy e: 

reasonable, to be observe T by its employees, and 

means of performing work; jo ! content and 

use of improved methods, mac K inery and 
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work; the number of emplo ees needed by the 
Company at any time a n i  how many shall 
operate or work on any job, operation, machine 
or production line; the number of hours to be 
worked; starting and quitting time; and, 
generally, the ri ht to manage the enterpriseand 
its business witfout interference are solely and 
exclusively the right of the Company. 
The Company will furnish the Union with all 
rule changes that have been posted. 
The Com an a rees that the exercise of its 
rights un&r tiis %tick willnot be inconsistent 
with the terms of this Agreement. 

ARTICLE 4 - NO DISCRIMINATION 
4.01 Thecompany and theunion agree that there will be 

no discrimination against any emplo ee because of 

membership or nonmembewhip, or union activity or 
non-activity. The Com aqy and Union agree to 
observe the provisions ofthe Ontario Human Rights 
Code. 

race, creed, colour, age, sex, nationa Y origin, union 

ARTICLE 5 -UNION SECURITY 
5.01 All employees in the bargaining unit shall, as a 

condition of employment, make application for 
membershi in the Union and remain members of 
the Union &y having the Union’s dues deducted 
from their pay as hereinafter provided. 

5.02 The Company shall deduct from the pay of each 
member of the bargainin unit such dues, fees and 
assessments as prescribecfby the Constitution of the 
Union. The dues so deducted shall be remitted along 
with a list of the names of em loyees from whom 

days of the month in which the dues have been 
deducted, to the 

such deductions have been ma i e within fifteen (15) 

International Treasurer, 
United Steelworkers of America, 



P.O. BOX 13083, 
Postal Stn. "A", 
Toronto, Ontario, 
M5W 1V7 

Such remittance shall be accompanied by any forms 
required by the International Union. 

5.03 The Union dues to be deducted pursuant to Article 
5.02 hereof shall be accarding to the Constitution of 
the International Union and the Company shall not 
be required to make any further computation of the 
amount of such dues. In order that the Company 
may have definite inshyctions as to what amount is 
to be deducted for due$, it is agreed that the Union 
shall promptly notify the Company in writing, over 
the signature of its desiejnated officer, of the amount 
of the deduction to be made by the Company for 
Union dues, and the Company shall have the right 
to continue to rely on such written notification until 
it receives other written1 notification from the Union 
signed with the same formality. 

5.04 The Union agrees to hold the Company harmless 
against all claims, demands and should any person 
at an time contend or claim that the Company has 
actedrwrongfully or illr,g 1 ally in making such dues 
deductions. 

5.05 The Company shall pay members regular wages 
while on legitimate Union business and shall bill the 
local union each month, 

ARTICLE 6 - UNION REPRESENTATIVES 
6.01 If a staff representative of the Union wishes access 

to the Company's premises, he/she shallcontact the 
Company management prior to visiting the plant 
and obtain permissisn. It is understood that 
permission will not be unreasonabl withheld. On 

to confer rivately with the plant Union officers, 
provided t!at such talks will be arranged so that they 
do not interfere with production. 

such visits, the staff representative s K all be allowed 



6.02 The Union may designate and the Company will 
recognize five (5) Zone $tewards plus a Chief 
Steward. The Chief Steward will not have zone 
responsibility but the Stewards must be employees 
of the zone which they hZve been designated to 
represent. A griever shall have access to another 
zone steward if the grievofs zone steward is not 
readily available. In addition, the Union will 
designate six (6) em loyees as temporary Stewards. 
From these six (67, the Union will designate, 
periodical1 as required, one (1) to act on the 

should one (1) of the five (5 )  Zone Stewar s not be 
on one of these rotating shifts. The Union may 
designate and the Company will reco e a Plant 

Plant Grievance Committea will be composed of the 
President, the Chief Steward and one (1) member 
elected or appointed by the Union. 
No one shall be eligible to serve as Zone Steward or 
Plant Grievance Committeeperson unless he/she is 
an employee of the Company, and has at least three 
(3) months seniority. 

6.03 The Union will inform the Company in writing of 
the identity of all Stewards and Grievance 
Committee members and the zone which each 
Steward represents and the Company shall not be 
obliged to recognize such personnel until it has been 
so informed. 

6.04 For the purpose of this Agreement the Plant 
Grievance Committee together with the officers of 
the LocalUnion shall be deemed to be officials of the 
Union. The parties hereto agree that the Union 
officials and Company offiqials occupy positions of 
leadership and res onsibility to see that this 

6.05 Stewards, members of committees, and Union 
officials have regular duties to perform on behalf of 
the Company, and such persons shall not leave their 

f afternoon s K ift and one (1) to act on the ni ht shift, 

Grievance Committee not to exceed t 8" ree (3). The 

Agreement is faithfu lr y carried out. 
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6.06 

6.07 

6.08 

regular duties without fitquesting and obtaining the 
permission of their foreman or supervisor, and 
notifying the foreman on his/her return, and such 
permission shall not be unreasonably withheld. 
TheUnionrecognizes that theemployeescovered by 
this article have their regular duties to perform in 
connection with their employment and, therefore, 
the business of administerin this Collective 
Agreement will becarried out wit& theleast possible 
loss of time from such regular duties. The Com any 
agrees to com ensate lor time lost by the &ion 
Committee w h e  invcstigating and processing 
grievances. 
If either party requests a, meeting with the other, the 
party requesting the meeting shall file a written 
agenda with the other at least forty-eight (48) hours 
in advance of the meeting. 
The Company agrees to recognize and deal with a 
Negotiating Committee of not more than two (2) 
emplo ees, plus the Plant Chairperson or President, 
who sgall be regular employees of the Company, 
along with representatives of the International 
Union. The Negotiating Committee is a separate 
entityfmmothercommiltees and willdealonly with 
such matters as are properly the sub'ect matter of 
negotiations, including proposals for tke renewal or 
modification of this Agreement. 

ARTICLE 7 - GRIEVANCE PROCEDURE 
7.01 The grievance procedures herein provided for are 

among the most important matters in the successful 
administration of this Agreement. The Company 
and the Union therefore agree that the desi nated 

serve as and constitute the a propriate means to be 
utilized by the griever for t le  rompt disposition, 

in respect of the interpretation, application, 
administration or alleged violation of this 

grievance procedure as hereinafter set fort f shall 

decision and final settlement o P a grievance arising 
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Agreement, and the specifically desi nated 
rievance rocedure shall be strictly foiowed. 

h e r e v e r  tfe term"grievance procedure" is used in 
this Agreement, it shall be considered as including 
the arbitration procedure. 

7.02 "Grievance" shall mean a complaint or claim 
concerning impro er discipline or discharge, or a 
dispute with rehrence to the interpretation, 
a plication, administration or alleged violation of 

7.03 The Company shall be under no obli ation to 

grievance has been resented to the Company, in 

five 8) working days from the time the 
circumstances upon which the grievance is based 
wexe known or should have been known by the 
griever. 

7.04 The term "working days", as used herein, shall be 
deemed to mean Monda 9 through Fridays, save 
and except vacations and xolidays. 

7.05 Before filing a written grievance pursuant to the 
appropriate grievance procrdure set out herein, the 
employee shall discuss the complaint with their 
supervisor or immediate supervisor. If the 
employee's su ervisor or immediate supervisor 
does not settE the matter to the em loyee's 
satisfaction within one (1) working gay, the 
designated grievance procedure shall be followed. If 
an employee so desires, he/she ma be 
accompanied by his/her Steward when zeing 
interviewed in the presence of more than one 
management representatiw, where a matter is being 
discussed that could lead to discipline. The 
Com any will advise the employee of this option. 
The geward shall act as a witness. 

7.06 All grievances shall be in writing, countersigned by 
the Steward or official of the Union, and save and 

t R s Agreement. 

consider or process any grievance un k ess such 

writin at Step 1 oft K e grievance procedure within 
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exce t as elsewhere provided in this Agreement, 

STEP 1 
At this step, the written grievance shall be presented 
to the de artment Su ervisor or his/her designee 
within t;e aforesaif five (5) workin days. A 
meeting will be held between the grievefs Steward 
and/or the Chief Steward or officer of the Union, 
together with the griever and the department 
Supervisor or his/her dtcsi nee and the employee’s 
supervisor within five (8 working days of the 
presentation of the written rievance to the 
department Supervisor or his/fer designee. The 
department Supervisor or his/her designee shall 

ve his/her written re ly to the griever within five 
$1 working days of suc! meeting. If the de artment 
Supervisor or his/her designee’s repg is not 
satisfactory to the griever, the next ste must be 
taken within five (5) working days after t le delivery 
of the department Supervisor’s or his/her 
designee’s reply, but not thereafter. Any written 
grievance filed pursuant to the grievance procedure 
under this Collective Agreement shall provide full 
particulars with respect to the matter being grieved 
and shall be signed by the employee and 
countersigned by his/her Steward or Union official. 
STEP 2 
At this step, the written grievance shall be presented 
to the Personnel department within the aforesaid 
five (5) working days of the recei t of the 
de artment Supervisor’s or his/her lesignee’s 
w&en reply, but not thereafter. 
A meeting will be held between the griever‘s 
Steward and/or the Chief Steward or Union staff 
representative together with the Griever, and the 
Personnel de artment and the department 
Supervisor witEin five (5) working days of the 

resentation of the written grievance to the 
Fersonnel department. ”The Personnel department 

shal P proceed on the following basis: 
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shall ve their written re ly to the griever within 

Company’s reply is not satisfactory to the griever, 
the next ste must be taken within five (5) working 
days after tfe delivery of t;he Company’s reply, but 
not thereafter. 
STEP 3 
At this step, the written grievance shall be presented 
to the Production Manager or his/her desi ee 
within the aforesaid five (5) working days o P the 
receipt of the Personnel de artment‘s written reply, 
but not thereafter. A meetRg will be held between 
the Grievance Committee, a Union staff 
representative, the ever if required by the Union 
or Company, and tgPmduction Manager or his / 
her designee, along wit+ a Plant Management 
Committee, within five ( working days of the 

resentation of the wr tten grievance to the 
Production Manager or his/her desi ee. The 
Production Manager or esi ee shal give the 
Company’s reply to the Chef Eeward within five 
(5) working days of such meeting. 
STEP 4 
When either party to the Agreement requests that a 
grievance be submitted for Arbitration, they shall 
make such request in writin addressed to the other 
party to the A reement witain thirty (30) calendar 
da s fmm the fielive of the decision at Step 3. The 
a r  l itration proceTure incorporated in the 
A ement shall be based on the use of a single 
arKator. 
When either party refers a grievance to arbitration, 
they shall propose three (3) acceptable arbitrators. If 
noneof the proposed arbitribtors areacceptable to the 
other party, they shall propose three (3) arbitrators. 
If an acceptable arbitrator is not agreed upon, the 
parties may submit more proposed arbitrators or 
request the Ministry of Labour to appoint an 
arbitrator. 

five ( !!? ) working days o f such a meeting. If the 

F 
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7.07 Each of the parties hereto will jointly bear the 
ex ense of the arbitrator. The proceedings of the 
arfitrator will be expedited to the parties hereto. 

7.08 The arbitrator shall hear and determine the matter 
and shall issue a decision which shall be final and 
bindin upon the partie8 and upon any employee 
affect3 by it. 

7.09 The arbitrator shall not be authorized to alter or 
amend this Agreement nor to make any decision 
inconsistent with the provisions of this Agreement, 
nor to adjudicate any matter not specifically 
assigned by the grievance attached to the notice to 
arbitrate in Step 4 of this article. 

7.10 The time limits and other procedural requirements 
set out in this Article are mandatory and not merely 
directov; therefore, failure to put a grievance in 
writing at the proper ste in accordance with the 
requirements hereof shag be deemed a complete 
waiver and abandonmeot of the grievance by the 
griever. It is understood that the time limits may be 
extended providing such extensions are mutually 
a p e d  upon in writing. 
Any grievance not appealed from one step of the 
grievance procedw to the next within the specified 
time limit shall be deemed to be abandoned. If a 
respondent party fails to reply to a grievance within 
the designated time, the party having the carria e of 
the grievance shall move to the next step ofthe 
grievance rocedure. No matter ma be submitted 
to arbitratEn which has not proper5 been carried 
throu hall specified previous steps of the grievance 
proce!ure within the time specified. The mandatory 
provisions of this Article and all of its subarticles 
shall not be considered to have been waived by the 
parties, or either of them, unless they expressly 
provide a waiver thereof signed by both parties. 
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7.11 Either party shall have the right to require the 
attendance of the griever at any meeting held 
pursuant to the grievance procedure. 
Union Policy Grievance 9. Company Grievance 
A Union policy grievance or a Company evance 
may be submitted to the Company or thevion,  as 
the case ma be, in writing; within ten (10) workin 
days frum tKe time the circumstances upon whicf 
the grievance is based wene known or should have 
been known by the griever. A meeting between the 
Company and theunion shall be held within five (5) 
working days of the presentation of the written 
grievance and shall take place within the framework 
of Step 3 of this Article. 
The Company or the Union, as the case ma be, shall 

of such meeting. 
If thedecision is unsatisfactory to the grievingparty, 
the grievance must be submitted to arbitration 
within t h z  (30) calendaridays of delivery of such 
written d sion and the allbitration sections of this 
Agreement shall be followed. 
It is expressly understood &at the rovisions of this 
paragraph may not beused, by the enion to institute 
a grievance directly affecting an employee or 
em lo ees which such employee or employees 
couyd tKemselves institute,and the rovisions of the 
Article re: Grievance Procedure Rereof shall not 
thereby be bypassed. 

The Company recognizes the up grievance as 

em kyees and in which tKe issue with respect to 
eaci such employee is the same. In such case a single 
grievance shall be processdd commencing at Step 1 
of this Article, within the time limit provided, 
therein providing all grievers sign the grievance 

7.12 

give its written decision within five (5) wor E ingdays 

7.13 Group Grievance 

bein one which direct1 af r ects a number of 
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form. A representative griever may attend the 
grievance meetings. 

A claim by a seniority om lo ee that he/she has 
been discharged or suspengel without just cause, 
shall be treated as a rievance and shall commence 

signed by the employee and his/her Steward or 
Union Official is resented to the Production 
Manager or his/herlesipee within five (5) working 
days after receipt of notification of the discharge or 
suspension, The represehtative of the Union may 
attend the meeting, held pursuant thereto, with the 
Management Committee. The discharge of any 
probationary employee shall not be the subject of a 
grievance. 

7.15 Verbal and written warnings on an employee's file 
shall not be used for disciplinary purposes after the 
passa e of eighteen (18) months from the date of the 
disci Tinary notation. Suq ensions onan employee's 
file sRaU not be used for (Esciplinary ses after 
the assage of two (2) years from t i e T t e  of the 
disc&liiary notation. 

8.01 It is hereby ex ressly understood and a p e d  that the 
provisions opthis Article 8 are for the purpose of 
computingovertimeand shall not be construed tobe 

arantee of or limitation upon the hours of work 
to e done per day or per week or otherwise, nor as 
a guarantee of working schedules. 

8.02 The standard work week *hall be brty (40) hours per 
week, Monday to Friday inclusive. 

8.03 The rate of time and onehalf (1 1/2) of the 
employee's normal hourly rate, exclusive of 
premiums, shall be aid for all hours worked in 
excess of eight (8) [ours per day, for all hours 
worked on Sturday and for all hours worked on 
designated holidays specified herein in this 

7.14 Discharge And Suspension Cases 

at Step 3 of this Artic B e provided a written grievance 

ARTICLE 8 - HOURS OF WORK AND OVERTIME 
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8.04 

Collective Agreement, except as provided for in the 
Letter of Understandin tegarding scheduled ten 
(10) hourshifts.Before refhroducin five times eight 

to meet with the Union mmittee to discuss the 
implementation of suer shifts subject to the 
Company’s reserved right to schedule to meet 
production re uirements. Overtime at the rate of 
double the em30 yee’s normal hourly rate, exclusive 
of premiums, shall be paid for all hours worked on 
Sunday, except where they form part of a regularly 
scheduled shift for all hours worked in excess of 
twelve (12) hours per da . The parties agree that the 
employees shall have t ie  right initially to decline 
overtime rovided that, if the Company is unable to 
obtain sdc ien t  employees to perform the overtime 
work required, then sqch employees may be 
directed to work the T i r e d  overtime. Overtime 
shall be voluntary so loa as the Company has 
sufficient numbers of qua48ed employees available 
for the work required. If qdditional employees are 
required, the Company sFall direct on a rotation 
basis beginning with thi most junior qualified 
emplo ee to do the work re uired. It is mutually 
agree: that overtime s h a l  be distributed as 
equitably as ossible amqng the employees who 

The Company shall post lists of overtime offered in 
each de artment each month. Any substantiated 
complaynt of inequitable ap lication will be 
remedied by offering the affectdernployee the next 
available overtime in his/her de artment for which 
he/she is qualified. Where possgle employees will 
be advised of the availability of scheduled overtime 
fortyeight (48) hours in advance of scheduled 
overtime. 

(5X 8) hour shifts on an off shift, the (5 ompany agrees 

normally per P o m  the work. 

ARTICLE 9 - SENIORITY 
9.01 “Seniority” is defined fQr the purpose of this 

Agreementas thelengthofcontinuous serviceof any 
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employee of the Company and shall be a plied 
bar ainingunit-wide only to the extent provi 1 ed for 
in t a s Agreement. 

have attained status by actua 7 ly working a total of 

period, the: past service will E B  e cre ited to them 

k m  date of Y ay-off. It islunderstood that overtime 

9.02 An employee shall not have any seniority, and shall 
be considered as a probatlona employee until they 

forty-five (45) workin days. The com letion of four 
(4) ten hour shifts sha% be the equivarent of five (5) 
working days. 
If an emplo ee is laid offdurin their robationary 

rovided the are recalled within six (6) months 

days are to becounted as ptrai ht timedays worked, 
and days worked in excejss ohour (4) hours will be 
considered a full day wqrked, or in the case of ten 
(10) hour shifts, hours in excess of five (5) hours will 
be considered a full day worked. 
A probationary employeq who is laid off in excess of 
thirty (30) calendar days and is recalled shall have 
their start date adjusted to the new date of hire. If 
two (2) or more em loyees acquire seniority on the 
same day, they Willie placed on the seniority list in 
alphabetical order. The la off or dismissal of a 
probationary employee shai-not be the subject of a 
grievance or arbitration. 

9.03 The Company will post seniority lists once every 
three (3) months and duch lists shall show the 
em loyee’s bargaining upit-wide seniority. Subed 
to t(e provisions of the Agreement, seniori shall 
bebargainingunit-wide.TheCompany s h a l l k i s h  
the Union with a copy of the seniority lists each 
calendar uarter. The Company shall advise the 
Union 07 all hirings and terminations by 
memorandum each monbh. A cop of such seniority 
list shall be mailed to the area ohce of the Union. 
The Compan a p e s  to rovide the Union Area 
Office every becember &st, with a seniority list 
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9.04 

9.05 

which includes the employees addresses, telephone 
numbers and rates of pay. 
In filling permanent job vacancies within the 

the working force, the Com any shall consider 

b e r e  ualifications, skill, and physical fitness are 
r e l a d y  equal in the Compan 's judgement, 
seniority in the bar inin unit shalgovern subject 
to the grievance a n 8 o r  asitration procedure. 

Layoffs shall take place in accordance with this 
Article hereof. 
(a) Whenever it becomes necessary to reduce the 

work force, affected employees with the least 
bargaining unit-wide seniority in the job 
classification shall be subject to layoff first. 

(b) Such em loyee schedqled for layoff may elect to 
exercise {umping rights whereby she/he may 
bump any employee with less seniority subject 
to the provisions of Section 9.04. Emplo ees will 

for each layoff. 
(c) Whenever it becomes necessary to reduce the 

work force, the employee affected shall be given 
at least one (1) week's notice in advance of the 
date of layoff or pay in lieu thereof. 

(d) For the purpose of recallin employees to work 
after, employee(s) s h 8 l  be recalled in 
accordance with their seniority, provided the 
employee(s) is qualified to perform the work 
required. 

(e) Notice of recall shall first be made by telephone. 
If the employee cannot be reached, the Company 
shall notiy her/him by registered mail to the 
employee s last known address on record. 

bargaining unit, and in cases of layoff and recall of 

ualifications, skills, physdcal R tness and seniority. 

be permitted to use tHeir bumping rig K ts once 
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(f) A dis laced em lopee shall be returned to 
her/hg revious& held b in the classification 

(g) Em loyees in the classifications of tool and die 
,fer# electrician 2, electrician 1, machinist, 
maintenance2, and mintenance 1, shall exercise 
layoff and recall rights only within those 
classifications. 

9.06 In the case of temporary layoff of five (5) workhg 
days or less, the provisiohs of this Article need not 
be applied. The Company agrees that it will not 
unreasonably exercise its rights under this clause. 

9.07 Seniority rights of an employee shall cease and 
his/her employment shaP be termhated for any of 
the following reasons: 
(a) if the employee quits his/her employment; 
(b) if the em loyee is distharged for just cause and 

when it fecomes availab P e. 

such disc R arge is not reversed by the grievance 
procedure; 

(c) if the employee absents him/herself from work 
without permission for three (3) consecutive 
working days or moret without furnishing an 
explanation acceptable to the Company; 

(d) if a laid-off employee fails to notify the 
Compan of his/her intention to return to work 
within txree (3) working days of receipt of 
notification and fails’ to return to work within 
seven (7) calendar days following receipt of 
notification by registered mail to him/her at 
his/her address on the records of the Company, 
requiring him/her to return to work; receipt 
shall be deemed to mean on the business day 
after mailing 

(e) if the employee is laidoff for a eriod of twelve 

not have five (5) years’ or more seniority, in 
which case, he/she would lose seniority rights 

(12) consecutive months provi cp ing he/she does 

-16- 



after twenty-four (24) consecutive months of 
layoff; 

(f) if the em loyee is absent due to sickness or 
accident, L r  a riod of twelve (12) consecutive 
months, p m v l g g  he/she does not have five (5) 
years‘ or more senioflty, in which case, he/she 
would lose seniority rights after twenty-four 
(24) consecutive months of sickness or accident, 
except for employees who have ten (10) years’ or 
more seniority, in which case, such employees 
would lose seniority rights after thirty-six (36) 
months of sickness and accident, except in cases 
of absence related to Workers’ Compensation. 

9.08 A person who is rehired after losing his/her 
seniority will be a probatiionary employee. 

9.09 An emplo ee’s return td work after sick leave or 
in’ury wiy be conditionjal on hidher suppl g, 
when requested, a certificate from his /%er 
appropriate physician thqt he/sheisfullyrecovered. 

9.10 The Company will grant @ three (3) members of the 
Union Executive, top seqiority for the pu 
lay-off and recallonly, providing however, 
have the skill and ability to erfonn the normal 
requirements of the job availalle. The Union shall 
notify the Com any of the names of the people to be 
so designated. %e President of the Local shall be 
provided with steady days for the term of his/her 
office, provided such scheduling does not have an 
adverse effect on the lank. Where a problem arises, 
the Company shall kt discuss it with the Union 
with a view to finding an acceptable solution. 

10.01 A premium of forty-three cents ($.43) per hour will 
be paid to all emplo ees assigned to, and who work 
on, the afternoon &ft oli the night shift. Effective 
April 22,1991, a premium of forty-five cents ($.&I 
per hour will be paid to all employees assigned to, 

ARTICLE 10 - SHIIT PREMIUMS 
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and who work on, the afternoon shift or the night 
shift. 

ARTICLE 11 -REST PERIODS 
11.01 Employees shall be entitled to a rest period of ten 

(10)minutesdurin eachhalfshiftattimeswhichare 
approximately in t ie middle of the shift. 

ARTICLE 12 - WASH-UP PERIOD 
12.01 Each employee shall be permitted to take a wash-up 

period of five (5) minutes immediately before the 
end of each half shift. mring the second wash-up 
prior to the end of the shift, em loyees are required 
to clean their work area, put tleir tools away and 
wash up. 

ARTICLE 13 -JOB POSTING 
13.01 The Company agrees to post permanent job 

vacandes in the bar ainingunit,inallclassifications 
other than assembbr, for three (3) working days 
when: 
(a) any job vacan that ia temporary for more than 

sixty (60) dayxeginning with the first day a job 
is run with a permanently assigned operator; 
and 

(b) it becomes necessary to permanently increase 
the number of people on any job classification; 

(c) only the original vacgncy and the fiwt two (2) 
resulting vacandes shall be 

prefexnce. 
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13.02 The applicant must have the qualifications to 
perform the ‘ob. Selection will be made in 
accordance witL the provisions of Section 9.04. If 
there are no suitable applicants then the Company 
may fffl  the vacancy from any some.  

13.03 The company may make temporary appointment to 
any posted osition until the osition is filled. The 
Compan slall not consider tEe experience gained 

filling a permanent job vacancy. 
13.04 It is understood that the successful applicant to a 

sted job shall not be allowed to bid for another job E a period of four (4) months after the successful 
bid, however the succesgful applicant may return to 
his/her previously held job within two weeks of 
selection. 

13.05 The Company will furnish the Union with all job 
postings, the names of applicants and successful 
applicants. 

13.06 Nothing contained herein shall be interpreted as 
requiring the Company to fill any vacancy. 

as a resu Y t of a temporary transfer or appointment in 

ARTICLE 14 - TEMPORARY TRANSFERS 
14.01 An employee who is transferred to a different job 

classification within the bargaining unit shall be 
paid, while so employed, as follows: 
(a) If the transfer .is for the convenience of the 

Corn any and, if the rate of pay in the 
class&cation to which he/she is transferred is 
less than the emplo ee’s regular rate of pay, 
he/she shall receive &./her regular rate of pay; 

(b) If the transfer is for the convenience of the 
Corn an  and, if the rate of pay in the 
class&ca&n to which he/she is transferred is 

E s h e  shall receive the h i g ~ ? ~ ~ ~ ~ ~ ~ ~  
immediately upon transfer; 

ater than the employee’s re 
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(c) If the transfer is for the convenience of the 
em loyee, or to enable him/her to avoid layoff, 
ancfif the rate of pay in the classification to 
which he/she is transferred is less than the 
employee’s regular rate of pa he/she shall 
receive such lesser rate after &e (5) working 
days. 

14.02 An employee who is tranoferred to a different job 
because of staff reductioa shall have the right to 
return to hidher revious job if it becomes a vacancy 
within ninety (9Oydays. 

14.03 Transfer of employees to non-bargaining unit 
posiHons shall not be subject to the provisions of this 
Collective Agreement. An employee who is 
returned to the bargaining unit by the Company 
after having been transferred out of the bargaining 
unit shall, U on hidher returning to the bargaining 

time of his/her transfer out of the bargaining unit. 
An emplo ee who is returned to the bargaining unit 
shall quahy for benefits under this Agreement 
based upon his/her total continuous service with 
the Company. 

vacancies, other 

transfer in accordance with the requhments of 
Section 9.04. Such temporary transfers shall be for a 
maximum of forty-five (45) working days. 

14.05 The Company a rees, before tem orarily 

(which in any case shall not result in an employee 
having their pay increased upward by more than the 
pay for the classification immediately above the 
employee’s current classification), that the 
Company would in such cases where it involved an 
upward transfer out of seniority, discuss such 
transfers with the Union before the Company makes 
its final decision. 

unit,be cre B ited with the seniority he/she had at the 

14.04 In filling higher rated tempora 
than when training personnel, x t e Company shall 

transferring an emp H oyee on an extende a transfer 



ARTICLE 15 -DESIGNATED HOLIDAYS 
15.01 The following designated holidays will be granted 

to all emplo ees, with pay, after they have 
completed theg probatiobary period. 

New Year's Day Thanbgivin Day 
Good Friday 
Victoria Da Christmas Day 
Dominion&ay Boxin Day 
CivicHoliday 
Labour Day 

Day Prior to 8Mstmas Day 

Day &or to New Year's Day 

15.03 An employee required to work an  of the 
above-named holidays shall be paid at d e  rate of 
time and onehalf (1 1/21 hidher normal straight 
time hourly rate in addition to any holiday pay to 
which he/she would otherwise be entitled. 

15.04 If any of the above-listed holida s fall ona Saturday, 
the precedin Friday or the folgwing Monday will 
beconsiderefthedateof thedateof the holiday; and, 
if any of the above noted holidays fall on a Sunday, 
the following Monday will be considered the date of 
the holiday, unless otherwise mutually agreed by 
the arties. In the event t b t  any of the above-listed 
d e s L a t e d  holidays fall during an emplo ee's 

would otherwise be entitled to such designated 
holidays, he/she shall be allowed an extra paid day 
of vacation immediatelyfallowing thecom letionof 

approved vacation and, pwvided that the emp Y oyee 

his/her vacation in lieu of the designated K oliday. 
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ARTICLE 16 - NO STRIKES OR LOCKOUTS 
16.01 The Union undertakes and a rees that, while this 

Agreement isino eration,neikertheUnionnor any 
em loyee shall taEe part in or call or encourage any 
s tge ,  sit down, slowdown, or any suspension of or 
stoppage of or interference with workor production 
which shall in an wa aflect the operation of the 

strikes or secondary boycotts; and the ompany 
agrees that it will not engage in any lockout during 
the term of this Agreement. 

Company, and t x i (  at t ere shall be no synpathy 

ARTICLE 17 - LEAVE OF ABSENCE 
17.01 All leaves of absence shall be without pay or an 

other form of compensation. Leave of absence shai 
mean an absence from work requested by an 
employee, in writing, aqd consented to by the 
Com any. Leave grantqd shall be in writing 
cove&g a spedfic period of time. Leave of absence 
shall be permissive only and shall be without pay or 
any other form of compen@ation, and the employee 
shall not work in any other 
leave of absence unless agree to by the Company 
in writing. The Company shall acknowledge a 
request in writing, for a leave of absence within one 
week of receipt of the request. Such 
acknowledgement shall Ire in writing and shall 
indicate that the request is denied, granted orcannot 
be answered definitely at that time. 

17.02 An employee who has completed her probationary 
period shall be entitled to a pregnancy leave in 
accordance with the Employment Standards Act, 
Ontario 1980. The compan shall continue the 
benefit coverage, exce t weezly indemnity during 
the pre ancy leave. Sach employee shall sign a 

authorizing the Company to deduct the cost of such 
benefit premiums fmm monies owing should such 
employee not return to work after her leave. 

tpsition such 

waiver 't: efore commencing her pregnancy leave 
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17.03 An employee shall accumulate seniority during the 
first eight (8) calendar months of leave of absence. 

17.04 The Union will be notified of all leaves granted 
under this Article. 

17.05 The Company shall grant iiln employee a leave of 
absence of not more than one year, to work in an 
afflcial capacity for the local or the International 
Union. Such leave must be applied for in writing at 
least one (1) month before the commencement of 
such leave and must be apqroved in writing by the 
Union. Such leave of absence may be extended for 
additional periods of time an the mutual agreement 
of the parties. 

s to grant a leave of absence to 
not more than t c  (3) einployees at any time to 
attend legitimate Union functions, conventions, 
seminars and meetings foy a maximum of five (5) 
working days on any one occasion, or accumulative 
maximum of fo five (4) working days in any 
calendar year exc ?- uding time spent in negotiations 
and/orarbitration with the Company. A request for 
an extension by the Union shall not be unreasonably 
denied by the company. 

17.06 The Company a 

ARTICLE 18 -VACATIONS WITH PAY 
18.01 Any employee who has been emplo ed by the 

Company for less than one (1) ear s i all receive 
vacation pay in accordance with &ovindal law. 

18.02 Any employee who has been employed by the 
Com any for one (1) year, but less than five (5) years, 
from\is/ her employment anniversary date shall be 
entitled to two (2) weeks’ vacation with pay or four 
(4) percent of gross earnings, whichever is greater, 

rovided such employee has worked fifteen 
Eundred (1500) hours in the year preceding July 1; 
otherwise, he/she would receive four (4) percent of 
his/her gross earnings. 

-23- 



18.03 Any employee who has been employed by the 
Company for five (5) y@ars, but less than ten (10) 
years, from his/her em loyment anniversary date 
shallbeentitled to three& weeks’vacation with pay 
or six (6) percent of gross earnings, whichever is 
yter,frovided such ern loyee has worked fifteen 
undre (1500) hours in t i e  year preceding July 1; 

otherwise, he/she would receive six (6) percent of 
his/her gross earnings. 

18.04 Any employee who has been em loyed by the 

employment anniversary date, in any ear, shall be 
entitled to four (4) weeks’ vacation witipay or eight 
(8)  percent of gross earnings, whichever is greater, 

rovided such employee has worked fifteen 
Rundred (1500) hours in the year preceding July 1 
otherwise he/she wouldlreceive eight (8) percent oi 
his/her p s s  earnings. 

18.05 If an employee is receiving sick pay from the 
Company or compensation from Workers’ 
Compensation, these hours will be taken as hours 
worked for the urpose of calculation of the fifteen 

18.06 The Com an shall provide vacation pay at the time 
vacation E taLn, if requwted by the employee. 

Company for ten (10) years P rom his/her 

hundred (1500) R ours in Articles 18.02, 18.03,18.04. 

ARTICLE 19 - BENEFITS PIIOGRAM 
19.01 Benefits and plans referred to in this Article are 

necessarily qualified in their entirety by reference to 
the underlylng policies or contracts of insurance. 
The terms of any contract issued in respect hereof, 
b an insurance agency or governmental agency, 
da l l  be controlling in 4111 matters pertaining to 
qualifications of employees for benefits thereunder, 
and in all matters pertaining to the existence and 
extent of benefits and conditions. 

19.02 The followin benefit program shall remain in 
existence for t a e term of this Collective A 
and be paid for by the Company on 
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seniority emplo ees, providin such employees 

shall continue to pay the benefit premiums for 
otherwise eligible em loyees for the month 
following the month of Eyoffs except for Weekly 
Indemnity. 
(a) Ontario Health Insurance Plan (O.H.I.P.) 
(b) Grou Life Insurance -effective October 1,1990 - $19BOO, and effective May 1,1991 - $20,000 
(c) Accidental Death and Dismemberment - 

effective October 1,1990 - $19,000, and effective 
May 1,1991 - $20,000 

(d) Weeklv Indemnitv - first dav accident, first dav 

have not attaine (Y age sixtydive k5). The Company 

(e) 

(f) 

hospit&ation, &cludbg ohpatient tmtmeni; 
third day sickness for a period of thirty-nine (39) 
weeks at seventy (70) percent of basic earnings. 
All days are work days. 
Dru Plan - with a deductible of twenty cents 

Dental Plan - equivalent of Blue Cmss #9 and 
effective October 1, 1990, based on the 1988 
O.D.A. dental fee schedule, (effective May 1, 
1991 based on the 1889 O.D.A. dental fee 
schedule), with a deductible of twent dollars 

er ear, and a co-insurance of eighty/twenty P7 80 20) percent (eighty percent paid by the 
Company). The Company will retain any 
recovery forthcoming from any UIC wage loss 
replacement plan submission to help defray the 
cost of improved benefits. 

6 - 2 6  

($20.00) perfamily and ben dollars ($10. B 0) single 

(g) Standard Major medical - effective May 1,1991 
a medicare supplement program for 
semi-private hospital coverage will be 
introduced with a deductible of twent dollars 
($20.00) per family and ten dollars ($lO.JO) single 
per calendar year, and a co-insurance of 



eigh /twenty (80/20) percent (eighty percent 

(h) Employees off wqrk because of sickness or 
accident shall have their premiums paid for the 
above plans for the period of their accident or 
illness to a maximum of three (3) months. 

paid 2 y the Company). 

ARTICLE 20 -PAY FOR DAY OF INJURY 
20.01 An em loyee who is hjured on the job and is sent 

home, the Com any or attending physician, will 
be paiJhis/her \as, hourly rate exclusive of 

remiums for the remainder of the shift. The 
Eompany will also ravide transportation to the 

hysician's office or Rorpital and to the emplo ee's 
Kome, where necessary. The provisions orthis 
Article providing for pqyment shall not apply if the 
employee qualifies for Worker's Compensation for 
that day. 

ARTICLE 21 - BEREAVEMENT PAY 
21.01 In the event of a death in the immediate family of an 

employee with seniority, the employee will be 
granted time off up to three (3) working days. The 
time off can be taken in Consecutive or se arate days 
within one (1) week inclusive of the deat!. Payment 
will be at the employee's straight time hourly rate of 
pay exclusive of premiums. 'Tmmediate family" 
shall mean: mother, father, stepmother, stepfather, 
current wife, cur rmt  husband, children, 
stepchildren, sis ter, brother, stepsister, stepbrother, 

randchilden, current mother-in-law, current 
father-in-law or grandparent of an employee. 
Bereavement pay will not be paid in addition to any 
type of allowed ay nor for any day upon which the 
emplo ee woupd not otherwise have performed 
work filr the Company. Payment for said day will be 
at the employee's straight time hourly rate of pa 
exclusive of premiums, provided that such pay w& 
not be paid in addition to any type of allowed pay 
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norforany day upon which theemployee would not 
otherwise have performed work for the company. 

ARTICLE 22 -PAY FOR JURY SERVICE AND 
WITNESS FOR THE CROWN 

2201 The Company shall pay an employee who is 
required for jury service or witness for the Crown, 
for each day of service, the difference between 
his/her normal, strai ht time, hourly rate for the 
number of hours he/sae ncirmally works on his/her 
regular shift and the pay ent he/she receives for 

service or witness fort x e Crown. The employee j’x w present proof of service and the amount of pay 
received. To be eligible for pay for jury service or 
witness for the Crown as provided herein, the 
employee must present, to the Company, notice of 
jury du or witness for the Crown summons within 

received; h h e r ,  t le  empkyee must report for worg 
when not required for actui4 jury dut or witness for 
the Crown as soon as lssible anc! work for the 
balance of his/her schei&$d time. 

one (1) 7 a of recei t and p f  of the amount of pa 

ARTICLE 23 - REPORTING ALLOWANCE 
23.01 An em loyee who pro sly reports for work as 

scheddd or as directxunless he/she has been 
notified in advance not tor@ rt, wffl receive at least 
four (4) hours’ work at his,fEr straight time hourly 
rate or shall be aid for four (4) hours at his/her 
straight time fourly base rate, exclusive of 
remiums, except in cases of power or other utility 

treakdown; inclement weather, or any other similar 
causes beyond the control of the Company. When an 
employee has not been working because of illness, 
leave of absence or any other cause, it shall be 
his/her responsibility to aqan e with the Company 
for his/her return to work atqeast one (1) but not 
more than two (2) regular working da s prior to the 
time of his/her intended raturn. It is t le employee’s 
duty to keep the Company informed of hidher 
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correct address and telephone number and the 
Company will not be liable for any payment herein 
unless such arrangements have been made. 

23.02 When an em lo ee is called into work at other than 
his/her =Jar$ scheduled hours, he/she will be 
paid a minimum of three (3) hours' pay at hidher 
regular rate, or the actual hours worked at the 
applicable overtime rate, whichever is greater; 
provided, however, that if an emplo ee is called in 

the begtnnin of his/her regularly scheduled shift, 
he/she shall feguaranteedonly such workas would 
occur in the time between his/her arrival at work 
and the commencempnt of his/her normally 
scheduled shift. 

to commence work less than three ( 1 ) hours before 

ARTICLE 24 - COPIES OF AGREEMENT 
24.01 The Company and the Union desire every employee 

to be farmliar with the provisions of this Agreement, 
and his/her rights and duHes under it. For this 
reason, the Compan will print the Agreement and 
the management wi E give a copy to each employee. 

Union Notices and official papers. r 1 notices Of must 

ARTICLE 25 - BULLETIN BOARD 
25.01 The Compan agrees to provide the Union with a 

bulletin boadin the plant for the pu 

be signed by an offidal of the Union and shall be 
sub' t to the approval of the Production Manager, 
or tKir designee, prior to posting. Such permission 
shall not be unreasonably withheld. 

ARTICLE 26 - SAFETY ANI) HEALTH 
26.01 The Com any and the Union shall maintain an 

Occupatgnal Safety and Health Committee 
consisting of two (2) members elected or ap ointed 
b theunion and two (2) members a poind by the 
dmpany. The Chairperson of the <F ommittee shall 
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alternate every six months between the Union and 
the Company. 

26.02 The general duties of the Occupational Safe? and 
Health Committee shall be to ensure corn iance 
with the provisions of thta Industrial Heaih and 
Safety Acts of Ontario, and 
(a) to make a monthly inipection of the plant or 

place of em loymedt for the purpose of 
determining Razardous conditions, to check 
unsafe practices and ta receive complaints and 
recommendations with respect to these matters. 

(b) To investigate prom 91y all serious accidents 
and any unsafe con B idions or practices which 
ma be reported to it. $uch investigations shall 
incrude accidents which might have caused 
injury toanemployee whether or not such injury 
occurred. 

(c) To hold regularmeetin sat leastmonthlyfor the 

su gested meansof preventing theirrecurrence, 
an8 reports of investigqtions and inspections. 

shall supply all protective 
clothing and otKer devikes deemed necessary by 
the provisions of the Optario Health and Safety 
Act to protect employ$es from injuries arising 
from their employment with the Company. 

26.04 The Company, for the purpose of romoting safety 
and safe practices a es t@ contrkute to seniority 
employees, $55.00 (g.00 effective April 22,1991) 

er year towards the purchase of safety shoes P meeting the spedflcations as designated b the 
Company). The paint and “A” h e  operatodsr will 
receive two (2) such contributions per year. It is 
understood that safety shoes must be worn by all 
employees who work in the plant. Galoshes-type 
overshoes will be provided when cleaning the paint 
line. 

discussion of current 4 accidents, their causes, 

26.03 (a) The Compan 
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26.05 Audiometric testing shill be conducted for each 
em loyee once er year at the Company’s ex ense. 

hours, a n t  arrangements shall be made by the 
Company. 

S U C ~  testin wifbe conducted during norma P work 

ARTICLE 27 - SUPPER ALLOWANCE 
27.01 If an employee is required to work three (3) hours of 

overtime or more immediately after the completion 
of their regular shift, and has not been notified 
twenty-four (24) hours in advance of the scheduled 
overtime, the em loyee will be ranted a sup er 

and holiday work, a supper allowance will be 
granted if an employee is required to work three (3) 
additional hours or more, immediately after ei ht (8) 
hours of overtime without twenty-four (24)Iours 
notice in advance. 

allowance of $3.09 In t b  case of !5 aturday, Sun B ay 

ARTICLE 28 -DURATION 
28.01 This a reement shall remain in full force 

22,198 up to and including April 22,1== 
continue in force fromvear to year thereafter unless 
during the last ninety (‘90) 
termination either arty 

before the date of its 
the other with 

notice of terminatkk, or the proposed revision of 
this Agreement. 

ARTICLE 29 -WAGES AND CLASSIFICATIONS 

Bench Assembler 
Janitor 
Assembler 
Paint Line Attendant 
Machine Operator 1 
Machine Operator 2 
Machine Operator 3 
Machine Operator 4 
Paint System Operator 

&ril22,1990 

$ 8.75 
8.86 
8.86 
9.00 
9.03 * 

10.15 * 
12.26 
12.97 
13.25 

April 22,1991 

$ 9.20 
9.31 
9.31 
9.45 
9.48 * 

10.60 * 
12.71 
13.42 
13.70 
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Material Handler 11.54 11.99 
Shi per/Receiver 12.97 13.42 
Marntenance 1 12.97 13.42 
Maintenance 2 14.83 15.28 
Machinist 14-83 15.28 
Electrician 1 16.00 16.45 
Electrician 2 16.75 17.20 
Tool and Die Maker 16.75 17.20 
* Employees assigned Line Tender and Fin Press 

operators on a regularly designated basis will receive 
an additional 50g per hour premium. This premium is 
payable when tern oraly assisments am made for the 
convenience of t fe  Compan Em lo ees lose the 
premium through contractuariayofE, i m p s  or job 

Probationary employees will be paid twenty cents ($.20) 
below the rates indicated above. 

Two First Aid Attendants per shift, one male and one 
female, will be designated by the Company and paid an 
additional twenty-five cents ($.25) per hour while serving 
in this function. 
The above rates will be reduced one cent ($.01) for the 
purpose of Paid Education l e a v e  (see Letter of 
A p m e n t ) .  
The wages shall remain fixed during the terms of the 
A p m e n t  unless amended by the Parties. 

IN WITNESS WHEREOF this Agfeement is duly executed 
by the parties hereto the 15th day of April, 1991. 

CHROMALOX INC UNIED STEELWORKERS 
CAMBRIDGE DIVISION OF AMERICA 
H. Groff Ursulina C. Gabriel 
Barry MacKinnon Angala Momw 
Jan McEwin Linds Pettigrew 

P O 9 w 3 .  

D. C. Wilton 
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LETTER OF AGREEMENT 
between 

CHROMALOX INC. 
and the 

UNITED STEELWORKERS OF AMERICA 
The Compan agrees to su ply, to each employee, a 
booklet descding each bene& to which the employee is 
entitled. 
Dated at Cambridge this 15th day of April, 1991 

FOR THE COMPANY FOR THE UNION 
H. Gmff Uaulina C. Gabriel 
Barry MacKinnon Angela Morrow 
Jan McEwin Linda Pettigrew 

D. C. Wilton 

LETTER OF AGREEMENT 
between 

CHROMALOX INC. 
and the 

UNITED STEELWORKERS OF AMERICA 
Effective as of ratification, them will be a deduction of one 
cent ($.01) er hour from each employee, for every hour 
worked, to &,deposited into a trust for the purpose of Paid 
Education Leave. The Company will deposit such funds 
quarterly. 
Dated at Cambridge this 15th day of April, 1991. 

FOR THE COMPANY FC)R THE UNION 
H. Gmff Ursulina C.  Gabriel 
Barry MacKinnon Angela Morrow 
Jan McEwin Linda Pettigrew 

D. C. Wilton 

-32- 



LETTER OF AGREEMENT 
between 

CHROMAL03( INC. 
and the 

When an employee is absent on Company business, Union 
business or in attendance at a training course, he/she will 
be advised pmmptl of jobs pobted in accordance with 
Artlcle 13.01. If on &on busineris for longer than one (1) 
day, theemployee must leave a tdephone number with the 
Com an where they can be contacted. If no telephone 
n m f e r  left, the Company shall have no obligation to 
contact. Any response from the employee must be within 
the posting period. 
Dated at Cambridge this 15th day of April, 1991. 
FOR THE COMPANY FOR THE UNION 
€3. Gmff Ursulina C. Gabriel 
Barry MacKinnon Angcla Morrow 
Jan McEwin Linda Pettigrew 

UNITED STEELWORKERS OF AMERICA 

D. c, Wilton 
a 

LETTER OF AGREEMENT 
between 

CHROMALOX INC. 
and the 

UNITED STEELWORKERS OF AMERICA 
Emplo ees are required to punch the time clock (out and 

Property. 
in) at Y unch hour, only when such employees leave the 

Dated at Cambridge this 15th day of April, 1991. 

FOR THE COMPANY FOR; THE UNION 
H. Groff Ursqlina C. Gabriel 
Barry MacKinnon Angela Morrow 
Jan McEwin Linda Pettigrew 

D. C, Wilton 



LETTER OF AGREEMENT 
between 

CHROMALOX INC. 
and the 

UNITED STEELWORKERS OF AMERICA 
It is understood and agreed that if an employee is late the 

acce tabb to the Company, for such lateness (Article 

Dated at Cambridge this 15th day of April, 1991. 
FOR THE COMPANY FOR THE UNION 
H. Groff Upulina C. Gabriel 
Barry MacKinnon Angela Morrow 
Jan McEwin Linda Pettigrew 

to a holiday or late the day after the holiday, the 
will not necessarily lose the pay for the holiday 
the employee provides a reasonable excuse, 

15.08. 

D. C. Wilton 
0 

LETTER OF AGREEMENT 
between 

CHROMALOX INC. 
and the 

UNITED STEELWORKERS OF AMERICA 
Re: Temporary Maintenance Placement 
Where there is a vacancy in the Maintenance 2 
classification, it is the intention of the Compan 
temporarily transfer an employee from the Mac ine 
Operator 4 classification to Maintenance 1 classification to 
perform routine maintenance functions during the time 
yujred to award a Maintenance 2 position internally or 
recruit externally. The understanding between the 
Company and the Union concerning the forty-five (45) 
calendar day limitation on temporary transfers shall be 
applicable to this type of temporary transfer. However, 
because of the potential difficulties in p k l y  filling a 
Maintenance 2 position, the Company an the Union may 

1 to 



mutuallyagreetoextend theforty.five(45)day eriod,and 
such agreement shall not be urnlasonably witkheld. This 
Agreement shall in no way restrict the Company in 
continuing its present practice of contractin out 
maintenance functions re ui$ing specific sk i i s  or 
equipment, either on site or 08  site. 
Dated at Cambridge this 15th day of April, 1991. 
FOR THE COMPANY FOR THE UNION 
H. Groff Ursulina C. Gabriel 
Barry MacKinnon Angela Morrow 
Jan McEwin Linda Pettigrew 

D. C. Wilton 

e 

LETTER OF AGREEMENT 
between 

CHROMALOX INC. 
and the 

UNITED STEELWORKERS OF AMERICA 
Training Program 
The recognized training riod foro erator 1 line tender 
will be up to 3 months oErainin wIere applicable, and 
the balance of 3 months at class 2 $vel. The rate of pay will 
be equal to the employee’s current job rate upon entering 
the program for the first 6 weeks and at a rate of training 
position or job rate, whichever is greater, for final 6 weeks 
of the program 
Therecognized training riod foroperator2,3,4,and aint 

on current classification for up to 6 months and balance of 
training above or below their classification where 
applicable. The rate of pay will be equal to employee’s 
current job rate upon entering the program for the Hrst 3 
months and at a rate of tralning osition or job rate, 
whichever is greater, for final 3 mon&s of the program 

systemoperator willbe r monthstand will receive tra P ning 
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Present employees with provenmechanical skills in p u p s  
2,3, and 4 and paint systemoperator will be grand arented 
in respect to mechanical testiqg; it is also a p e x t h a t  the 
Company and Union will wsrk together to develop an 
a propriate manual mechgnical dexterit test and 
eiminate the use of written mqchanical aptihde test. 
Job trainin will be achieved by asking the most senior 
operator if%e/she would like to train upon meeting the 
necessaryrequirements.It isalgoagreed by the parties that, 
uponcompletionof the trainin riod, the employee shall 
be returned to his/her hrmer$o$and department, unless 
in conflict with Article 9 of the Collective Agreement. 

The parties agree to a joint training committee of 2 elected 
ora pointedunionand2managementpersons tomeetand 
r e d w  with the trainee his/her progress and, from time to 
time, review and improve trainin procedures and/or 
other pertinent jobs on which the traaing program should 

The parties agree further trainin guidelines have been 
established covering number of trainees, job postin 
temporary or permanent, assessment intervals an 
exemption of tow motor classification. 

Dated at Cambridge this 15th day of April, 1991. 
FOR THE COMPANY FOR THE UNION 
H. Groff Ursulina C. Gabriel 
Barry MacKinnon Angela Morrow 
Jan McEwin Linda Pettigrew 

apply. 

3 

D, C. Wilton 

-36- 



LETTER OF AGREEMENT 
between 

CHROMALOX INC. 
and the 

UNITED STEELWORKERS OF AMERICA 
When the plant is scheduled for three shift operation, 
employees who are scheduled to be working in the 
followlng areas will receive a twenty (20) minute paid 
lunch 

a. paintline 
b. rollforming 
c. tubing 
d. stamping 

Dated at Cambridge this day of April, 1991. 

FOR THE COMPANY FOR THE UNION 
H. Gmff Ursulina C. Gabriel 
Barry MacKinnon Angda Morrow 
Jan McEwin Lindp Pettigrew 

D. C. Wilton 
e 

LETTER OF AGREEMENT 
between 

CHROMALOX INC. 
and the 

UNITED STEELWORKERS OF AMERICA 
IU5Assembl Line 
Further to t l e  understandin of the Company and the 
Union concerning senior empkyees’ ex ressed preference 

because of the specific scheduling re uirements of entire 
lines of Assemblers, the Company pnd%nion a e to meet 

following these general principles: The following shall 
apply to such Assemblers: 

for straight off shift assignment wit K out rotation and 

after ratification to discuss impleinentation o r- a program 
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(1) 

(2) 

Assemblers shall be asked if they wish to work a 
straight off shift. 
If at least enough a p e  80 that an entire line can be 
staffed, they shall be accommodated; if more than a 
full line so indicates, the most senior Assemblers 
shall be assigned. 
Similarly,of those then sqeking the available straight 
day jobs, the most senior Assemblers shall be so 
assigned. (4) Senior Assamblers shall have the right 
to request transfers from the line to the "back" of the 
shop when Assembler vacancies occur; newly hired 
Assemblers shall commence on the line. 
Opportunities for oveeime on the line shall be 
equitably distributed aimongst those Assemblers 
normally working on th@ line. 

(3) 

(5) 

Dated at Cambridge this 15th day of April, 1991. 

FOR THE COMPANY FOR TIiE UNION 
H. Groff Ursulina C. Gabriel 
Barry MacKinnon Angela Morrow 
Jan McEwin Linda Pettigrew 

D. C. Wilton 

e 

LETTER OF AGREEMENT 
between 

CHROMALOX INC. 
and the 

UNITED STEELWORKERS OF AMERICA 
The joint Union/Management Safety and Health 
Committee will review, froin the guidelines of the 
Workers' Com ensation Act, tbe requirements of proper 
and adequate fprst aid equipment. 
Dated at Cambridge this 15th day of April, 1991. 



FOR THE COMPANY FOR THE UNION 
H. Groff Ursulina C. Gabriel 
Barry MacKinnon Angela Morrow 
Jan McEwin Linda Pettigrew 

D. C, Wilton 

LETTER OF AGREEMENT 
between 

CHROMALOX INC. 
and the 

UNITED STEELWORKERS OF AMERICA 

Dated at Cambridge this 15th day of April, 1991. 

FOR THE COMPANY FOR THE UNION 
H. Groff Ursqlina C.  Gabriel 
Barry MacKinnon Angela Momw 
Jan McEwin Linda Pettigrew 

D. C. Wilton 
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LETTER OF AGREEMENT 
between 

CHROMALOX INC 
and the 

UNITED STEELWORKERS OF AMERICA 
Where management takes the position that it is not able to 
comply with the advance notice provisions of Section 9.05 
(c) of the Collective A ement, it shall have the onus of 
providing a reasonaE explanation as to its lack of 
adequate notice to allow it to comply with Section 9.05 (c). 
Should this issue become a sqb*ect matter of arbitration, 
initial onus on this issue shall Le upon the Emplo er to 
establish that management did not have such sufgcient 
advance notice to allow compliance with Section 9.05 (c). 

Dated at Cambridge this 15th day of April, 1991. 

FOR THE COMPANY FOR THE UNION 
H. Groff Ursulina C. Gabriel 
Barry MacKinnon Angela Morrow 
Jan McEwin Linda PettigEw 

D. C. Wilton 

e 

LETTER OF AGREEMENT 
between 

CHROMALOX INC 
and the 

UNITED STEELWORKERS OF AMERICA 
Where the Com any creates a new bar aining unit job, the 
Corn any shall k s t  ne otiate the rate &r the new job with 
the &ion. However, /f the parties fail to agree to a new 
rate, the Union ma file a grievance in accordance with 
Section 7.12 hereolIf the dispute is not resolved and 
proceeds to Arbitration, the Arbitrator in determining the 
dispute shall rank the new job and its rate in relationship 



to other related or similar jobs cavered by the Collective 
Agreement. 

If the Arbitrator establishes a rate higher than established 
by the Company, such rate shall be retroactive to the date 
an  employee(s) commenced working in such new 
classification. During the discussions between the arties, 
the Pevance procedure or arbitration mcess, tfte rate 
orignally established by the Company slall be paid until 
altered by either Agreement of the Parties or Arbitrations. 
Dated at Cambridge this 15th day of April, 1991. 

FOR THE COMPANY FOR THE UNION 
H. Gruff Ursulina C. Gabriel 
Barry MacKinnon Angela Morrow 
Jan McEwin Linda Pettigrew 

D. C, Wilton 

LETTER OF AGREEMENT 
between 

CHROMALOX INC. 
and the 

UNITED STEELWORKESS OF AMERICA 
It is understood that the vacation ear is July 1 to the 

determined by their anniversary date. Em loyees who 
have an anniversary date between July 1 andbecember 31 
shall be entitled to their additional week with pay at any 
mutually a reeable time between their anniversary date 
and the fo\owing June 30, and they shall receive the 
relevant pay to clear out their vacgtion entitlement for that 
vacation year. They shall then be eli ible for their normal 

in each following July 1 to June 30 vacation year. 

Employees withananniversarydarte fromJanuary 1 to June 
30 inclusive shall be eligible for the additional week with 
pay after July 1 following. 

following June 30. Employees eligi x ility for vacation is 

3 week's vacation with pay (or4 wee €i s as the case may be) 



In all cases, anniversary date shall be based on the 
employees seniority date. 
Dated at Cambridge this 15th day of April, 1991 
FOR THE COMPANY FOR THE UNION 
H. Groff Ursulina C. Gabriel 
Barry MacKinnon Angela Morrow 
Jan McEwin Linda Pettigrew 

D. C. Wilton 
e 

LETTER OF AGREEMENT 
between 

CHROMALOX INC. 
and the 

UNITED STEELWORKERS OF AMERICA 
Retirement /Pension Programme 
The Company and the Union shall, upon the signing of the 
Collective Agreement, establish a joint committee with 
equal representation (two from the Company - two from 
the Union) to explore and review options and, if possible 
make recommendations to the respective principals 
concerning a mutually acceptable pension/retirement 
plan. 

On and after January 1,1992 the Company shall establish 
a Retirement/Pension Trust Fund and accrue log  per hour 
worked by seniorit employees on and afterJanuary 1,1992 
with the intent of tze resultant funds providing a mutually 
agreed uponpension/retirement lan. If the Company and 
the Union mutually agree to suc! plan before Janua 1, 
1992, the aforesaid, on and after January 1,1992, log  xall  
be paid directly to the funding of such agreed upon lan; 
in these circumstances, the tnist fund referred to a&ove 
need not be established. 

ed U on Ian, includipg the Retirement/Pension 
?:\:Kd, sfall iature a two year vesting provision that 
an employee who terminated ar is terminated (other than 
by retirement) anytime up to and including two years from 
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the commencement of contributions bein paid for hours 
worked by such employee shall have no cfaim, direct1 or 
indirect1 to any monies accrued or benefits obtainelby 
the fundror plan for the general benefit of remaining 
participating employees. 
Retirement refemd to above shall mean by age 65 or as 
provided by the plan or by agreement by the parties. 
Dated at Cambridge on the 15th day of April, 1991 

FOR THE COMPANY FOR THE UNION 
H. Groff Ursulina C. Gabriel 
Barry MacKinnon Angela Momw 
Jan McEwin Linda Pettigrew 

D. C. Wilton 

The Company and the Union a w e  durin the life of the 
Collective Agreement dated A 14122,1998 that a second 
shift,ininstances wherea two(8shiftoperationisrequired 
in all or part of the operation, shall be continued in such 
affected part(s) of the operation on the following basis, and 
subject to the Compan '8 production requirements as 
mentioned in Section 8.0;: 

The second shift shall be com rised of four by ten (4 
X 10) hour work days, donday to Thursday 
inclusive. 
For em loyees on such second shift, overtime shall 
be pal8at time and onehalf (1 1/2) for all hours 
worked in excess of ten (10) hours er da and for 
all hours worked on Fridays, faturdYays and 
designated holidays. 
All rest periods on ten (10) hour second shifts shall 
be as per eight (8) hour shifts. 
Weekly Indemni ayments shall be based on five 
(5) days of eight ( R ) ours regardless of shifts. 
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(5) All day shift, one shift, and three shift operationsin 
all or part d plant shall be five (5) days of eight (8) 
hour work week 

(6)  Employees on a two (2) shift operation shall rotate 
two (2) wecks on days, two (2) weeks on afternoons. 

(7) Designated holidays to be paid el ht(8) hours orten 
(10) hoursdependlngonshifiwoacd in the week in 
which the hobday falls - objective to be to mvlde 
forty (40) hours pay in week in which hollAy falls 
except for Christmas,New Years' pxid when all 
six (arelevant holidays to be paid at eight @)hours. 

(8)  The Company will not schedule three (3) shift 
operations for the sole purpose of avoiding 
irn lementation of a continuationof the four by ten 
(4! 10) hour secondshlft. 

(9) The continuation of the four by ten (4 X 10) hour 
second shift shall be the proper subject of 
negotiations between the Compan and the Union 
during negotiationsforthe mnewardthe ~ollective 
Agreementbetween the parties. 

(10) Wherethe Company changesthestandard schedule 
of startln and quitting times of the ten (10) hour 
shifts, it %U notify the local union in advance of 
suchchange. 




