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COLLECTIVEAGREEMENT
between
CHROMALOX INC.
CAMBRIDGEDIVISION

And Its Successors Pursuant To The
Ontario Labour Relations Act

(hereinafter referred to as "'the Company'")
—and —
UNITED STEELWORKERS OF AMERICA
On Behalf Of Local 8698
(hereinafter referred to as ""the Union"")

ARTICLE 1 -PURPOSE OF AGREEMENT

1.01

The general purpose of this agreement is to provide
a lawful and orderly ¢ollective bargaining
relationship between the Company and its
employeescovered by this #\g?eement;_to securethe
prompt and fair disposition of grievances; to
eliminate interruptions in the Company's operation
and to maintain tatr wages)hours of work, working
conditionsand the safe(t'y and physical welfare of the
said employeesof the Company.

ARTICLE 2 - UNION RECOGNITION

2.01

2,02

The Company recognizes the Union as the exclusive
bargaining agent for all of its employees at
Cambridge, Ontario, save and except foremen,
persons above the rank of foremen, office and sales
staff, students and persons normally employed for
not more than twentyfour (24) hours per week.

Non-Bargaining Unit employees shall not perform
work normally periormed by Bargaining_ Unit
employeesexcépt for 1) instructlon and /ortraining,
2) emergencies, 3) development of process or
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product, 4) where qualified Bargaining Unit
employeesare not immediately available.

ARTICLE 3 - MANAGEMENTRIGHTS

3.01 Exceptas, and to the extent specifically modified by
the agreement, all rights and prerogatives of
management are retained by the Company and
remain exclusively and without limitation within
the rights d the Company and its management.
Without limiting the generality of the foregoing, the
Company’s rights shall include:

@

®

~—

(©

the right to maintain order, discipline and
efficiency; to make, alter and enforce, from time
to time, rules and regulations which are
reasonable, tobe observeglllay itsemployees, and
discipline or discharge for just cause.

the right to select, hire and controlthe working
force and employees; to transfer, assign,
promote, demote, classify, lay-off, recall,
suspend; to plan, direct and control its
operations; to select and retain employees for
positions excluded from the bargaining unit;
and to transfer employees Into or out of the
bargainingunit.

the right to determinethe locationand extent of
its operations and their commencement,
expansion, curtailment or discontinuance; the
direction of the curtailment or
discontinuance;the direction of the working
forces; thework to be performed; the reasonable
standards of production; whether to make or
buy goods and services; the schedules of work
and of production; the number of shifts; work to
be performed; the methods, processes and
means of performing work; job content and
requirements; reasonable quality and quantity
standards; the qualifications of employees; the
use of improved methods, machinery and
equipment; whether there shall be overtime
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work; the number of employees needed by the
Company at any time and how many shall
operate or work on any job, operation, machine
or production line; the number of hours to be
worked; starting and quitting time; and,
generally, the right to manage the enterpriseand
its business wltﬁout interference are solely and
exclusively the right of the Company.

The Company will furnish the Union with all
rule changes that have been posted.

The Company agrees that the exercise of its
rights under this Article will not be inconsistent
with the terms of this Agreement.

ARTICLE 4 - NO DISCRIMINATION

4.01

The Company and the Union agree that there will be
no discrimination against any employee because of
race, creed, colour, age, sex, national origin, union
membership ornonmembership, orunion activity or
non-activity. The Company and Union agree to
ob%erve the provisions of the Ontario Human Rights
Code.

ARTICLE S —UNIONSECURITY

5.01

5.02

All employees in the bargaining unit shall, as a
condition of employment, make application for
membership in the Union and remain members of
the Union by having the Union’s dues deducted
from their pay as hereinafter provided.

The Company shall deduct from the pay of each
member of the bargaining unit such dues, fees and
assessments as prescribed by the Constitution of the
Union. Thedues sodeducted shall be remitted along
with a list of the names of employees from whom
such deductions have been made within fifteen (15)
days of the month in which the dues have been
deducted, to the

International Treasurer, )
United Steelworkers of America,
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5.03

5.04

5.05

P.O. BOX 13083,
Postal Stn. "A",
Toronto, Ontario,
M5W 1V7

Such remittance shallbe accompanied by any forms
required by the InternationalUnion.

The Union dues to be deducted pursuant to Article
8.02 hereof shallbe acearding to the Constitution of
the InternationalUnion and the Company shall not
be required to make any further computationof the
amount of such dues. In order that the Company
may have definite instryctions as to what amount is
to be deducted for dues, it is agreed that the Union
shall promptly notify the Company in writing, over
the signaturedf its designated officer, of theamount
of the deduction to be made by the Company for
Union dues, and the Company shall have the right
to continueto rely on such written notificationuntil
it receives other writterv notificationfrom the Union
signed with the same formality.

The Union agrees to hold the Company harmless
against all claims, demands and should any person
at any time contend or claim that the Company has
acted wrongfully or illegally in making such dues
deductions.

The Company shall pay members regular wages
while on legitimate Union business and shallbill the
local union each month,

ARTICLE 6 - UNTON REPRESENTATIVES

6.01

If a staff representaj;il\_l/ﬁof the Union wishes access
tothe Company's premises, he/she shallcontactthe
Company management prior to visiting the plant
and obtain permissigon. It is understood that
permission will not be unreasonably withheld. On
such visits, the staff representative shall be allowed
to confer privately with the plant Union officers,
provided tﬁatsuchtalkswillbe arranged sothat they
do not interfere with production.
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6.02

6.03

6.04

6.05

The Union may designate and the Company will
recognize five (5) Zone $tewards plus a Chief
Steward. The Chief Steward will not have zone
responsibility but the Stewards must be employees
of the zone which they have been designated to
represent. A griever shall have access to another
zone steward if the grievor’'s zone steward is not
readily available. In addition, the Union will
designate six (6)employees as temporary Stewards.
From these six (6), the Union will designate,
periodically as required, one (1) to act on the
afternoon snift and one (1)to act on the night shift,
should one (1)of the five (3) Zone Stewards not be
on one of these rotating shifts. The Union may
designateand the Company will recogmize a Plant
Grievance Committee not to exceed three (3).The
Plant GrievanceCommitted will be composed of the
President, the Chief Steward and one (1) member
elected or appointed by the Union.

No one shallbe eligible to serve as Zone Steward or
Plant GrievanceComumdttedperson unless he/she is
an employee of the Company, and has at least three
(3) monthsseniority.

The Union will inform the Company in writing of
the identity of all Stewards and Grievance
Committee members and the zone which each
Steward represents and the Company shall not be
obliged to recognize such personnel until it has been
soinformed.

For the purpose of this Agreement the Plant
Grievance Committee together with the officers of
the Local Union shall be deemed to be officials ofthe
Union. The parties hereto agree that the Union
officialsand Company offiglals occupy positions of
leadership and responsipility to see that this
Agreementis faithfully carried out.

Stewards, members of committees, and Union
officialshave regular duties to perform on behalf of
the Company, and such persons shall not leave their
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6.06

6.07

6.08

regular duties without requesting and obtainingthe
permission of their foreman or supervisor, and
notifying the foreman on his/her retum,and such
permission shall not be unreasonably withheld.

The Union recognizes that the employees covered by
this article have their regular duties to performin
connection with their employment and, therefore,
the business of administering this Collective
Agreementwill be carried out with the least possible
loss of time from such regular duties. The Company
agrees to compensate lor time lost by the Union
Committee while invéstigating and processing
grievances.

If eitherparty requestsa meetingwith the other, the
party requesting the meeting shall file a written
agenda with the other at least forty-eight (48) hours
in advance of the meeting.

The Company agrees to recognize and deal with a
Negotiating Committee of not more than two (2)
emploKees, plus the Plant Chairpersonor President,
who shall be regular employees of the Company,
along with representatives of the International
Union. The Negotiating Committee is a separate
entity fromother comumiftees and willdealonly with
such matters as are properly the subject matter of
negotiations, includingproposals for the renewal or
modification of this Agreement.

ARTICLE? - GRIEVANCE PROCEDURE

7.01

The grievance procedures herein provided for are
among the most important mattersin the successful
administration of this Agreement. The Company
and the Union therefore agree that the designated
grievance procedure as hereinafter set forth shall
serve as and constitutethe appropriate means to be
utilized by the griever for the prompt disposition,
decision and final settlement ot a grievancearising
in respect of the interpretation, application,
administration or alleged violation of this
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7.02

7.03

7.04

7.05

7.06

Agreement, and the specifically desiﬁnated
rievance procedure shall be strictly foilowed.

erever the term “grievance procedure” isused in
this Agreement, it shall be considered as including
the arbitrationprocedure.

""Grievance" shall mean a complaint or claim
concerning improper discipline or discharge, or a
dispute with reterence to the interpretation,
aﬁplication, administration or alleged violation of
this Agreement.

The Company shall be under no obligation to
consider or process any grievance unless such
grievance has been presented to the Company, in
writing, at Step1 ofthe grievance procedure within
five E‘S) working days from the time the
circumstances upon which the grievance is based
were known or should have been known by the
griever.

The term "workingdays', as used herein, shall be
deemed to mean Mondays through Fridays, save
and except vacationsand helidays.

Before filing a written grievance pursuant to the
appropriate grievance procedure setout herein, the
employee shall discuss the complaint with their
supervisor or immediate supervisor. If the
employee's supervisor or immediate supervisor
does not settﬁe the matter to the employee’s
satisfaction within one (1) workin% ay, the
designatedgrievanceprocedure shallbe followed. If
an employee so desires, he/she may be
accompanied by his/her Steward when geing
interviewed in the presence of more than one
management representative, wherea matterisbeing
discussed that could lead to discipline. The
Company will advise the employee of this option.
The Steward shall act as a witness.

All grievances shall be in writing, countersigned by
the Steward or official of the Union, and save and
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except as elsewhere provided in this Agreement,
shall proceed on the followingbasis:

STEP1

Atthis step,the writtengrievanceshallbe presented
to the department Supervisor or his/her designee
within the aforesaichive (5) working days. A
meeting will be held between the griever’s Steward
and/or the Chief Steward or officer of the Union,
together with the griever and the department
Supervisoror his/ her designee and the employee’s
supervisor within five (5) working days of the
presentation of the written grievance to the
department Supervisor or his/%er designee. The
department Supervisor or his/her designee shall

ve his/her written reply to the griever within five
5) workingdays of such meeting. If thedepartment
Supervisor or his/her designee’s reply is not
satisfactory to the griever, the next step must be
taken within five (5) working days afterthe delivery
of the department Supervisor’s or his/her
designee’s reply, but not thereafter. Any written
grievancefiled pursuant to the grievance procedure
under this Collective Agreement shall provide full
particularswith respect to the matter being grieved
and shall be signed by the employee and
countersigned by his/her Stewardor Union official.

STEP2

Atthis step, the writtengrievance shall be presented
to the Personnel department within the aforesaid
five (5) working days of the receipt of the
department Supervisor’s or his/her designee’s
written reply, but not thereafter.

A meeting will be held between the griever‘s
Steward and/or the Chief Steward or Union staff
representative together with the Griever, and the
Personnel department and the department
Supervisor witgin five (5) working days of the
Bresemation of the written grievance to the
arsonnel department. “ThePersonnel department
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shall éive their written refly to the griever within
five (5) working days of such a meeting. If the
Company’s reply is not satisfactory to the griever,
the next step must be taken within five (5)working
days aftertf\)e delivery of the Company’s reply, but
not thereafter.

STEP3

At this step, the written grievanceshallbe presented
to the Production Manager or his/her designee
within the aforesaid five (5) working days o?rtlhe
receipt of the Personnel department’s writtenreply,
but not thereafter. A meeting will be held between
the Grievance Committee, a Union staff
representative, the grieverif required by the Union
or Company, and tE:Production Manager or his /
her designee, along with a Plant Management
Committee, within five (f) working days of the

resentation of the written grievance to the
Production Manager or his/her designee. The
Production Manager or {esignee shall give the
Company’s reply to the Chief Steward within five
(5) working days of such meeting.

STEP4

When either party to the Agreement requests that a
grievance be submitted for Arbitration, they shall
make suchrequest in writing addressed to the other
party to the Agreement within thirty (30) calendar
days from the delivery of the decisionat Step3. The
arbitration procedure incorporated in_the

ement shall be based on the use of a single
aroitrator.

When either party refers a grievance to arbitration,
they shall proposethree (3)acceptablearbitrators. If
noneoftheproposed arbitrators areacceptabletothe
other party, they shall propose three (3) arbitrators.
If an acceptable arbitrator is not agreed upon, the
parties may submit more proposed arbitrators or
request the Ministry of Labour to appoint an
arbitrator.
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707

7.08

7.09

7.10

Each of the parties hereto will jointly bear the
expense of the arbitrator. The proceedings of the
arbitrator will be expedited to the parties hereto.

The arbitrator shall hear and determine the matter
and shall issue a decision which shall be final and
binding upon the parties and upon any employee
affected by it.

The arbitrator shall not be authorized to alter or
amend_this Agreement nor to make any decision
inconsistent with the provisions of this Agreement,
nor to adjudicate any matter not specifically
assigned by the grievance attached to the notice to
arbitratein Step 4 of this article.

The time limits and other procedural requirements
setoutin this Article are mandatory and not merely
directory; therefore, failure to put a grievance in
writing at the proper step in accordance with the
requirements hereof shall be deemed a complete
waiver and abandonment of the grievance by the
griever. It is understood that the time limits may be
extended providing such extensions are mutually
ap e duponinwriting.

Any grievance not appealed from one step of the
grievance procedure t0 the next withinthe specified
time limit shall be deemed to be abandoned. If a
respondent party fails to reply to a grievance within
the designated time, the party havingthe carriage of
the grievance shall move to the next step of the
grievance Frocedpre. No matter may be submitted
to arbitration which has not properly been carried
through all specified previousstepsar the grievance
procedure Within the tine specified. Themandatory
provisions of this Article and all of its subarticles
shall not be considered to have been waived by the
parties, or either of them, unless they expressly
provide a waiver thereof signed by both parties.
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7.11

712

7.13

Either party shall have the right to require the
attendance of the griever at any meeting held
pursuant to the grievance procedure.

Union Policy Grievance Or Company Grievance
A Union policy grievance or a Company grievance
may be submittedto the Company or the Union, as
the case may be, in writing; within ten (10) workin
days from the time the circumstances upon whicﬁ
the grievance is based were known or should have
been known by the griever. A meeting between the
Company and the Union shallbe held within five (5)
working days of the presentation of the written
grievanceand shalltake place withinthe framework
of Step3 of this Article.

The Companyor the Union, as the case mafbe, shall
giveits writtendecisionwithin five (5)worling days
of such meeting.

If thedecisionis unsatisfactory to the grieving party,
the grievance must be submitted to arbitration
within thlerc?r (30) calendaridays of delivery of such
written decision and the atbitration sections of this
Agreement shall be followed.

Itis expressly understood that the provisions of this
paragraph may not be used by the Union to institute
a grievance directly affecting an employee or
amployees which such employee or employees
could themselves institute, and the provisions of the
Article re: Grievance Procedure hereof shall not
thereby be bypassed.

Group Grievance

The Company recognizes the group grievance as
being one which directly affects a number of
employees and in which the issue with respect to
each suchemployeeis the same. In such casea single
grievance shallbe processéd commencingat Step 1
of this Article, within the time limit provided,
therein providing all grievers sign the grievance
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7.14

7.15

form. A representative griever may attend the
grievance meetings.

Discharge And Suspension Cases

A claim by a seniority employee that he/she has
been discharged or suspended, without just cause,
shall be treated as a grievance and shall commence
at Step3 of this Article provided a writtengrievance
signed by the employee and his/her Steward or
Union Offigial is presgrited to the Production
Manager orhis/her esigfneewnhlnflve(S) working
days after receipt of notificationof the dischargeor
suspension, The representative of the Union may
attend the meeting, held pursuant thereto, with the
Management Committee. The discharge of any
probationary employee shall not be the subject of a
grievance.

Verbal and written Warnin?s on an employee's file
shall not be used for disciplinary purposes after the
p.ass_a%e of eighteen (18)monthsfromthe date of the
disciplinary notatlon.SuaFensions onanemployee's
file shall not be used for disciplinary ges after
the passage of two (2) years from tge l;Iate of the
disciplinary notation.

ARTICLE8 - HOURS OF WORK AND OVERTIME

8.01

8.02

8.03

Itis herebyexfpressly understoodanda p e dthatthe
provisions of this Article 8 are for the purpose of
computing overtime and shall not be construedto be

arantee of or limitation upon the hours of work
to edone per day or per week or otherwise, nor as
aguarantee of working schedules.

Thestandard work week shall be forty (40)hours per
week, Monday to Friday inclusive.

The rate of time and onehalf (11/2) of the
employee's normal hourly rate, exclusive of
premiums, shall be paid for all hours worked in
excess of eight (8) Eours per day, for all hours
worked on Saturday and for all hours worked on
designated holidays specified herein in this
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8.04

Collective Agreement, exceptas provided for in the
Letter of Understandiig regarding scheduled ten
(10) hour shifts. Before relntroducing fivetimeseight
(56X 8)hour shiftsonan off ghift, the Company agrees
to meet with the Union ¢ommittee to disCuss the
implementation of such shifts subject to the
Company’s reserved right to schedule to meet
production requirements. Overtime at the rate of
doubletheemployee’s normal hourly rate, exclusive
of premiums, shall be paid for all hours worked on
Sunday, except where they form part of a regularly
scheduled shift for all hours worked in excess of
twelve (I2hours per day. The parties agree that the
employees shall have the right initially to decline
overtim&provided that, if the Companyisunableto
obtain sutficient employeesto perform the overtime
work required, then such employees may be
directed to work the requjred overtime. Overtime
shall be voluntary so long as the Company has
sufficientnumbers of qualified employeesavailable
for the work required. If additional employees are
required, the Company shall direct on a rotation
basis beginning with the most junior qualified
employee to do the_work‘reﬂuh‘ed. It is mutually
agreed that overtime shall be distributed as
equitably as }aossible amaong the employees who
normally perform the work.

The Company shall post lists of overtimeoffered in
each department each month. Any substantiated
complaint of inequitable application will be
remedied by offeringthe aﬁfectedp employee the next
availableovertimein me/uerde;{’artment farwhich
he/she is qualified. Where possible employeeswill
be advised of the availability of scheduled overtime
fortyeight (48) hours in advance of scheduled
overtime.

ARTICLE9 -~ SENIORITY

9.01

“Seniority” is defined f¢r the purpose of this
Agreement as thelengthofcontinuousservice of any
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9.02

9.03

employee of the Company and shall be applied
bargaining unit-wide onlyto theextentprovided for
in tﬁis Agreement.

An employeeshallnot have any seniority, and shall
be consideredas a probationary employeeuntil they
have attained status by actually working a total of
forty-five(45)working days. The comfletion of four
(4) ten hour shiftsshall be the equivalent of five (5)

working days.

Ifan employee is laid offiduring their probationary
period, thefr past service will be credited to them

rovided they are recalled within six (6) months
ﬁ’om date of ?;y-off. It isiunderstood that overtime
daysaretobecounted asstrai(ght time days worked,
and days worked in excess of four (4) hours will be
considered a full day warked, or in the case of ten
(10)hour shifts, hoursin excess of five (5)hours will
be considered a full day worked.

Aprobationary employe¢ who is laid off in excess of
thirty (30) calendar days and is recalled shall have
their start date adjusted to the new date of hire. If
two (2) or more em%loye‘es acquire seniority on the
sameday, they will be placed onthe senioritylist in
alphabetical order. The; lay-off or dismissal of a
probationary employee s‘ha{l not be the subject of a
grievanceor arbitration.

The Company will post seniority lists once every
three (3) months and sguch lists shall show the
employee’s bargaining upit-wide seniority. Subiect
to the provisions of the Agreement, seniority shail
bebargainingunit-wide. The Company shall furnish
the Union with a copy of the seniority lists each
calendar quarter, The Company shall advise the
Union ot all hirings and terminations by
memorandumeach month. A cop%of such seniority
list shall be mailed to the area office of the Union.
The Company agrees to provide the Union Area
Office every December B1st, with a seniority list
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9.04

9.05

which includesthe employees addresses, telephone
numbers and rates of pay.

In filling permanent job vacancies within the
bargaining unit, and i cases of layoff and recall of
the working force, the Company shall consider
ualifications, skills, physical fitness and seniority.
ere qualifications, skill, and physical fitness are
relatively equal In the Company’s judgement,
seniority in the bargaining unit shall govern subject
to the grievance angjor arbitration procedure.

Layoffs shall take place in accordance with this
Articlehereof.

(@ Whenever it becomes necessary to reduce the
work force, affected employees with the least
bargaining unit-wide seniority in the job
classificationshall be subjectto layoff first.

(b) Suchemployee scheduled forlayoffmay electto
exercise bumping rights whereby she/he may
bump any employee with less seniority subject
to the provisionsof Section$.04, Employees will
be permitted to use their bumping rights once
for each layoff.

(¢) Whenever it becomes necessary to reduce the
work force, the employee affected shallbe given
at least one (1) week’s notice in advance of the
date of layoff or pay inlieu thereof.

(d) For the purpose of recalling employees to work
after, employee(s) shall be recalled in
accordance with their seniority, provided the
employee(s) is qualified to perform the work
required.

(e) Notice of recall shallfirst be made by telephone.
If theemployeecannotbe reached, the Company
shall notify her/him by registered mail to the
employee’s last known address on record.
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9.06

9.07

(f) A displaced employee shall be returned to
her/his grevious y held job in the classification
when it becomes available.

(8) Emfloyees in the classifications of tool and die
maker, electrician 2, electrician 1, machinist,
malintenance2,and mgintenance 1, shallexercise
layoff and recall rights only within those
classifications.

In the case of temporary layoff of five (5) working
days or less, the provisions of this Article need not
be applied. The Company agrees that it will not
unreasonably exercise its rights under this clause.

Seniority rights of an employee shall cease and
his/her employment shall be terminated for any of
the followingreasons:

(a) if the employee quits his/her employment;

(b) if the employee is dis¢harged forjust cause and
such discharge is not reversed by the grievance
procedure;

(¢) if the employee absents him/herself from work
without permission for three (3) consecutive
working days or moye, without furnishing an
explanation acceptableto the Company;

if a laid-off employee fails to notify the
CompanK of his/herintentionto return to work
within three (3) working days of receipt of
notification and fails'to return to work within
seven (7) calendar days following receipt of
notification Dy registered mail to him/her at
his/her addresson the records of the Company,
requiring him/her to return to work; receipt
shall be_deemed to mean on the business day
afternaillirg

(e) if the employee is laidoff for a period of twelve
(12xonsecutivemonths providing he/she does
not have five (5) years’ or more seniority, in
which case, he/she would lose seniority rights

(d

-
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9.08

9.09

9.10

after twenty-four (24) consecutive months of
layoff;

(f) if the employee is absent due to sickness or
accident, fora geriod of twelve (12t) consecutive
months, providing he/she does hot have five (5)
years* or more seniority, in which case, he/she
would lose seniority rights after twenty-four
(24) consecutivemonths of sickness or accident,
exceptforemployeeswho have ten (10) years’ or
more seniority, in which case, such employees
would lose seniority rights after thirty-six (36)
months of sicknessand accident, exceptin cases
df absencerelated to Workers’ Compensation.

A person who is rehired after losing his/her
seniority will be a probationary employee.

An emplo ebe’s return ta work after sick leave or
inj will be conditlonal on his/her suppl

wﬁg% requested, a céyrtificate from higp/l}x\\g
appropriatephysicianthat he/she is fully recovered.

The Companywill grant to three (3)members of the
Union Executive, top senifority for the purpose of
lay-off and recall only, providing however, that they
have the skill and ability to perform the normal
requirements of the job available. The Union shall
notify the Company of the names of the people to be
so designated. The President of the Local shall be
provided with steady days for the term of his/her
office, provided such scheduling does not have an
adverseeffect on the plant. Wherea problem arises,
the Company shall first discuss it with the Union
with a view to findingan acceptable solution.

ARTICLE 10 - SHIFT PREMIUMS
10,01 A premium of forty-three cents ($.43) per hour will

be paid to all employees assigned to, and who work
on, the afternoon shift ox the night shift. Effective
April 22, 1991, a prerndum of forty-five cents ($.45)
per hour will be paid to all employeesassigned to,
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and who work on, the afternoon shift or the night
shift.

ARTICLE11 -REST PERIODS

11,01 Employees shall be entitled to a rest period of ten
(10) minutes duringeach half shift at times whichare
approximately in the middle of the shift.

ARTICLE 12 - WASH-UP PERIOD

12,01 Eachemployeeshallbe permitted to take a wash-up
period of five (5) minutes immediately before the
end of each half shift. Dyring the second wash-up
prior to the end of the shift, employees are required
to clean their work area, put their tools away and
wash up.

ARTICLE 13 -JOBPOSTING

13,01 The Company agrees to post permanent job
vacancies inthe barFaining unit, inall classifications
otﬁer than assembler, for three (3) working days
when:

(a) any job vacancy thatis temporary formore than
SIXty (60) days beginning with the firstday ag'ob
is (lj’m with"a permanently assigned operator;
an

it becomes necessary to permanently increase
the number of people on any job classification;

(¢) only the original vacancy and the first two f)
resulting vacancies shall be posted. During the
posting IYeriod, written application for posted
jobs shall be accepted and any employee upon
completion of thirty (30) working days
employment may bid for a job which is higher
rated, lower rated or equally rated. If an
employee applies forimore than one (1) posted
job, he/she shall indicate his/her order of
preference,

b

~—
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13.02 The applicant must have the qualifications to
perform the job. Selection will be made in
accordance with the provisions of Section 9.04. If
there are no suitable applicants then the Company
may £ll the vacancy from any source,

13.03 The company may make temporary appointmentto
any posted position until the position is filled. The
Company shall not consider the experience gained
asaresult of atemporary transfer orappointmentin
fillinga permanent job vacancy.

13.04 It is understood that the successful applicant to a
gosted job shallnot be allowed to bid for another job
or a period of four (4) months after the successful
bid, however the successful applicant may return to
hi?/h_er previously held job within two weeks of
selection.

13.05 The Company will furnish the Union with all job
postings, the names of applicants and successful
applicants.

13.06 Nothing contained herein shall be interpreted as
requiring the Company to fill any vacancy.

ARTICLE 14 - TEMPORARY TRANSFERS

14.01 An employee who is transferred to a different job
classification within the bargaining unit shall be
paid, while soemployed, as follows:

(@) If the transfer .is for the convenience of the
Cormpany and, if the rate of pay in the
classitication to which he/she is transferred is
less than the employee’s regular rate of pay,
he/she shall receive his/her regular rate of pay;

(b) If the transfer is for the convenience of the
Company and, if the rate of pay in the
classification to which he/she is transferred is

ater than the employee’s reiular rate of pay,
ﬁff/she shall receive the higher rate of pay
immediately upon transfer;
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(¢) If the transfer is for the convenience of the
employee, or to enablehim/her to avoid layoff,
amflf the rate of pay in the classification to
which he/she is transferred is less than the
employee’s regular rate of p?r, he/she shall
aeceive such lesser rate after five (5) working

ays.

14.02 An employee who is transferred to a different job
because of staff reduction shall have the right to
return to his/herprevious job if itbecomesa vacancy
within ninety (90) days.

14.03 Transfer of employees to non-bargaining unit
positions shallnot be subjectto the provisionsof this
Collective Agreement. An employee who is
returned to the bargaining unit by the Company
after having been transferred out of the bargaining
unit shall, upon his/her returning to the bargaining
unit, be credited with the seniorityhe/she had at the
time of his/her transfer out of the bargaining unit.
An employee who isreturned to the bargainingunit
shall qualify for benefits under this Agreement
based upon his/her total continuous service with
the Company.

14.04 In filling higher rated temporary vacancies, other
than when training personnel, the Company shall
transfer in accordance with the requirements of
Section9.04. Suchtemporary transfers shall be fora
maximumof forty-five (45)working days.

14,05 The Company agrees, before temporarily
transferring an employee on an extended transfer
(which in any case shall not result in an employee
havingtheirpay increased upward by more thanthe
pay for the classification immediately above the
employee’s current classification), that the
Companywould in suchcases whereit involved an
upward transfer out of seniority, discuss such
transferswith the Unionbefore the Companymakes
its final decision.
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ARTICLE 15 -DESIGNATEDHOLIDAYS
15.01 The following designated holidays will be granted

to all emploe;ees, with pay, after they have
completed thefr probatlohary period.

New Year's Day Thanksgiving Day

Good Friday Day Prior to Christmas Day
Vicioria Da Christmas Day

Dominion Day  Boxing Day

Civic Holiday Day DPrior to New Year's Day
Labour Day

15.02 Holiday pay shall be paid for on the basis of one (1)

15.03

regular day’s pay at the employee’s straight time
hourly rate provided the employee works his/her
full scheduled shift immediately before and his/her
full scheduled shift immefliately after the holiday in
question. Where the employee is absent on such
scheduled shift, either immediately before and/or
immediately after the holiday in question, the
maximum loss will be limjted to one (1) paid holiday
for each full qualified day absent.

An employee required to work any of the
above-named holidays shall be paid at the rate of
time and onehalf (1 1/21 his/her normal straight
time hourly rate in addition to any holiday pay to
which he/she would otherwise be entitled.

15.04 If any of the above-listed h‘olida(s fallon a Saturday,

the preceding Friday or the following Monday will
beconsidered thedate of thedateof the holiday; and,
ifany o the above noted holidays fall on a Sunday,
the following Monday will be considered the date of
the holiday, unless otherwise mutually agreed by
the parties. In the event that any of the above-listed
designated holidays fall during an employee’s
approved vacationand, provided that the empioyee
would otherwise be entitled to such designated
holidays, he/she shall be allowed an extrapaid day
ofvacationimmediately following the completion of
his/her vacation in lieu of the designated holiday.
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ARTICLE16 - NO STRIKESOR LOCKOUTS

16.01 The Union undertakes and a%rees that, while this
Agreementisinoperation, neitherthe Union norany
employee shall taﬁ)(e part inor call or encourageany
strike, sitdown, slowdown,or any suspension of or
stoppagedf or interferencewith work or production
which shall in any way affect the operation of the
Company, and that there shall be no Fgmpathy
strikes or secondary boycotts; and the Company
agrees that it will not engage in any lockoutduring
the term of this Agreement.

ARTICLE 17 - LEAVE OF ABSENCE

17.01 All leaves of absence shall be without pay or an
other form of compensation. Leave of absence shaﬁ
mean an absence from work requested by an
employee, in writing, and consented to by the
Comx:ny. Leave granted shall be in writing
covering @ specific period of time. Leave of absence
shallbe permissiveonlyand shall be withoutpay or
any other formof compensation, and the employee
shall not work in any other position during such
leave of absence unless agreed to by the ComJ:)any
in writing. The Company shall acknowledge a
request in writing, for a leave of absencewithinone
week of receipt of the request. Such
acknowledgement shall Ire in writing and shall
indicatethat therequest isdenied, grantedor cannot
be answered definitely at that time.

17.02 An employee who has completed her probationary
period shall be entitled to a pregnancy leave in
accordance with the Employment Standards Act,
Ontario 1980, The compan?(r shall continue the
benefit coverage, except weekly indemnity during
the pregnancy leave. Each employee shall sign a
waiver before commencing her pregnhancy leave
authorizingthe Companyto deduct the costof such
benefit premiums from monies owing should such
employee not return to work after her leave.
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17.03 An employee shallaccumulate seniority during the
firsteight (8) calendar months of leave of absence.

17.04 The Union will be notified of all leaves granted
under this Article.

17.05 The Company shall grant an employee a leave of
absence of not more than one year, to work in an
official capacity for the local or the International
Union. Such leave must be applied for in writing at
least one (1) month before the commencement of
such leave and must be approved in writing by the
Union. Such leave of abserice may be extended for
additional periods of time an the mutual agreement
of the parties.

17.06 The Company aﬁs to granta leave of absence to
not more than t (3) ernployees at any time to
attend legitimate Union functions, conventions,
seminars and meetings for a maxaimum of five (5)
working dayson an¥_one occasion, or accumulative
maximum of foeyTive (45) working days in any
calendaryear excfuding time spent in negotiations
and/orarbitration with the Company. A request for
anextensionby the Unionshall not be unreasonably
denied by the company.

ARTICLE 18 -VACATIONSWITH PAY

18.01 Any employee who has been emploKed by the
Company for less than one (1) year shall receive
vacation pay in accordance with Provincial law.

18.02 Any employee who has been employed by the
Company forone(1) year, but less than five (G)years,
from his/ her employmentanniversarydate shallbe
entitled to two (2) weeks’ vacation with pay or four
(4) percent of gross earnings, whichever is greater,

rovided such employee has worked fifteen
Eundred (1500) hours in the yeartprecedingJuIy 1
otherwise, he/she would receive fo

; ur (4) percent of
his/her gross earnings.
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18.03 Any employee who has been employed by the
Company for five (5) years, but less than ten (10)
years, from his/her employment anniversary date
shallbeentitled to three (3) weeks’ vacation with pay
or six (6) percent of gross earnings, whichever is

ater, provided suchernployee has worked fifteen

undred (1500) hours in tﬁe year precedingJuly 1;

otherwise, he/she would receive six (6) percent of
his/her gross earnings.

18.04 Any employee who has been employed by the
Company for ten (10) years from his/her
employmentanniversarydate, in any year, shall be
entitled to four (4) weeks’ vacationwith pay or eight
(8) percent of gross earnings, whichever is greater,
Erovlded such employee has worked fifteen

undred (1500) hours in'the year precedingJuly 1,
otherwisehe/she would irecelve eight (8) percent of
his/her gross earnings.

18.05 If an employee is receiving sick pay from the
Company or compensation from Workers’
Compensation, these hours will be taken as hours
worked for the purpose Of calculationof the fifteen
hundred (1500) hours in Articles 18.02, 18.03, 18.04.

18.06 The Comy an{:hallprovide vacation pay at thetime
vacationis taken, if requested by the employee.

ARTICLE 19 - BENEFITSPROGRAM

18.01 Benefits and plans referred to in this Article are
necessarilyqualified in their entiretyby referenceto
the underlying policies or contracts of insurance.
The terms of any contract issued in respect hereof,
bﬁ, an insurance agency or governmental agency,
shall be controlling in all matters pertaining to
qualificationsof employees for benefits thereunder,
and in all matters pertaining to the existence and
extent of benefits and conditions.

19.02 The following benefit program shall remain in
existence for the term of this Collective ement
and be paid for by the Company on behalf of
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seniority employees, providing such employees
have not attained age sixty-five (65). The Company
shall continue to pay the benefit premiums for
otherwise eligible employees for the month
following the month of layoffs except for Weekly
Indemnity.

(@) OntarioHealthInsurance Plan (O.H.LP.)

(b) Group Life Insurance -effective October1, 1990
- $19,000, and effective May 1, 1991 - $20,000

(¢) Accidental Death and Dismemberment -
effective October1, 1990 - $19,000, and effective
May 1, 1991 - $20,000

(d) Weekly Indemnity - firstday accident, firstday
hospitalization, Including outpatient treatment;
third day sickness fora period of thirty-nine(39)
weeks at seventy (70) percent of basic earnings.
All days are work days.

(e) Drug Plan - with a deductible of twenty cents
($.2(%

(H Dental Plan - equivalent of Blue Cross #9 and
effective October 1, 1890, based on the 1988
0.D.A. dental fee schedule, (effective May 1,
1991 based on the 1989 O.D.A. dental fee
schedule), with a deductible of twenty dollars
($20.00) perfamilyand ben dollars ($10.00) single
Fer ear, and a co-insurance of eighty/twenty
80/20) percent (eighty percent paid by the
Company). The Company will retain any
recovery forthcoming from any UIC wage loss
replacement plan submissionto help defray the
cost of improved benefits.

(g) Standard Major medical - effective May 1, 1991
a medicare supplement program for
semi-private hospital coverage will be
introduced with a deductible of twenty dollars
($20.00) per family and ten dollars($10.00) single
per calendar year, and a co-insurance of
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eighty/twenty (80/20) percent (eighty percent
pzﬁdt(‘;ythec%mpany).p (eighty p

(h) Employees off wark because of sickness or
accident shall have their premiums paid for the
above plans for the period of their accident or
illness to a maximum of three (3)months.

ARTICLE 20 -PAY FOR DAY OF INJURY

20.01 An employee Who is injured on the job and is sent
home, by the Company or attending physician, will
be paid his/her base hourly rate exclusive of
premiums for the remainder of the shift. The
Company will also provide transportation to the

hysician’s office or hogpital and to the employee’s

ome, where necessary. The provisions of this
Article providing for pgyment shall not apply if the
employee qualifies for Worker's Compensation for
that day.

ARTICLE 21 - BEREAVEMENT PAY

21.01 Inthe event of adeath inthe immediatefamily of an
employee with seniority, the employee will be
granted time off up to three (3) working days. The
time off can be taken in Consecutiveor separate days
within one (1) week inclusive of the death. Payment
will be at the employee's straighttime hourlyrate of
pay exclusive of premiums. “Immediate family"
shall mean: mother, father, stepmother, stepfather,
current wife, current husband, children,
stepchildren, sister, brother, stepsister, stepbrother,

randehilden, current mother-in-law, current
ather-in-law or grandparent of an employee.
Bereavement pay will not be paid in addition to any
type of allowed pay nor for any day upon which the
employee would not otherwise have performed
work for the Company. Payment for said day will be
at the employee's straight time hourly rate of p?'
exclusive of premiums, provided that such pay will
not be paid in addition to any type of allowed pay
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norforany day upon which theemployee would not
otherwise have performed work for the company.

ARTICLE 22 -PAY FOR JURY SERVICEAND
WITNESS FOR THE CROWN

22,01 The Company shall pay an employee who is
required for jury service or witness for the Crown,
for each day of service, the difference between
his/her normal, straight time, hourly rate for the
number of hours he/sﬁe normally workson his/her
regular shift and the payment he/she receives for

serviceor witnessforthe Crown. Theemployee
will present proof of serviceand the amount of pay
received. To be eligible for pay for jury service or
witness for the Crown as provided herein, the
employee must present, to the Company, notice of
jury duty or witnessfor the Crown summonswithin
oné (1) day of receipt and proof of the amount of pa
received;g.mher,t 2 emplayee must report forwor
when not required foractual jury duty or witnessfor
the Crown as sooi as possible and work for the
balance of his/her scheduled time.

ARTICLE 23 - REPORTING ALLOWANCE

23.01 An employee Who propesly reports for work as
scheduled or as directed, unless he/she has been
notified inadvancenotto report, will receiveat least
four (4) hours’ work at his fher straight time hourly
rate or shall be paid for four (4) hours at his/her
straight time hourly base rate, exclusive of

remiums, except in cases of power or other utility
Emakdown; inclementweather, or any other similar
causesbeyond the controlof the Company. Whenan
employeé has not been working because of illness,
leave of absence or any other cause, it shall be
his/her responsibility to arran%e with the Company
for his/her retum to work at least one (1) but not
more than two (2) regular working days prior to the
time of his/her intended return. It is the employee’s
duty to keep the Company informed of his/her
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correct address and telephone number and the
Company will not be liable for any payment herein
unless such arrangementshave been made.

23.02 When an esviployes is called into work at other than
his/her regularly scheduled hours, he/she will be
paid a minimum of three (3)hours' pay at his/her
regular rate, or the actual hours worked at the
applicable overtime rgte, whichever is greater;

rovided, however, that if an emplog'ee is called in
0 commence work less than three (3) hours before
the beginning of his/her regularly scheduled shift,
he/she shallbe guaranteed only such workas would
occur in the time between his/her arrival at work
and the commencement of his/her normally
scheduled shift.

ARTICLE 24 - COPIES OF AGREEMENT

24.01 The Company and the Union desireeverxemployee
tobe familiar with the provisions of this Agreement,
and his/her rights and duties under it. For this
reason, the CompanE will print the Agreementand
the management wiL give a copy to eachemployee.

ARTICLE25 - BULLETIN BOARD

25,01 The Company agrees to provide the Union with a
bulletin board in the plant for the purpose of posting
Union Notices and official papers. All aotices must
be signed by an official of the Union and shall be

subject to the approval of the Production Manager,

or tﬁir designee, prior to posting. Such permission
shall not be unreasonably withheld.

ARTICLE 26 - SAFETY ANI) HEALTH

26,01 The Company and the Union shall maintain an
Occupational Safety and Health Committee
consisting of two (2) members electe ointed
by the Union and two (2) membersa by the
Company. The Chairpersonadf the Committee shall
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alternate every six months between the Union and
the Company.

26,02 The %eneral duties of the Occupational Safet?' and
Health committee shall be to ensure compliance
with the provisions of the Industrial Health and
Safety Acts of Ontario, and

(@) to make a monthly inspection of the plant or
place of employment for the purpose of
determining hazardous conditions, to check
unsafe practices and ta receive complaints and
recommendationswith respect to these matters.

(b) To investigate promptly all serious accidents
and any unsafe conditions or practices which
mafr be reported to it. $uch investigations shall
Include accidents which might have caused
injurytoanemployee whether or not suchinjury
occurred.

1 thly f

© SRS T e A IS
suggested means of preventingthelirrecurrence,
an% reports of investigations and inspections.

26.03 (@) The Company shall supply all protective
clothingand other devites deemed necessary by
the provisions of the Ohtario Health and Safety
Act to protect employ¢es from injuries arising
fromtheir employment with the Company.

26.04 The Company, for the purpose of promoting safety
and safe practices es to contribute to seniority
employees, $55.00 ($50.00 effective April 22,1991)

er year towards the purchase of safety shoes
meeting the specifications as designated by the
Company). The paint and “A” line operator(s) will
receive two (2) such contributions per year. It is
understood that safety shoes must be worn by all
employees who work in the plant. Galoshes-type
overshoes will be provided when cleaning the paint
line.
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S
26,05 Audiometric testing shill be conducted for each
employee once lﬁ»er year at the Company’s expense,
Suc testinf will be conducted during normal work

hours, and arrangements shall be made by the
Company.

ARTICLE 27 - SUPPER ALLOWANCE

27,01 If anemployeeis required to work three (3) hours of
overtime or more immediately after the completion
of their regular shift, and has not been notified
twenty-four (24) hours in advance of the scheduled
overtime, the employee will be granted a supper
allowance of $3.00. In the caseofgamrday, Sunday
and holiday work, a supper allowance will be
granted if anemployee s required to work three (3
additionalhoursormore, immediatelyafterei htéag
hours of overtime without twenty-four (24) hours
noticein advance.

ARTICLE 28 -DURATION

28,01 TS agreement shall remain in full force Apri

22,1990 up to and includingApril 22, 1992,and shal
continue In force from year to year thereafter unless

during the last ninety (90) days before the date of its
termination either party shall furnish the other with
notice of termination, Or the proposed revision of
this Agreement.

ARTICLE29 ~-WAGES AND CLASSIFICATIONS
April22,1990 April 22,1991

Bench Assembler $ 8.75 $ 920
Janitor 8.86 9.31
Assembler 8.86 9.31
Paint Line Attendant 9.00 9.45
Machine Operator1 9.03* 9.48*
Machine Operator2 10.15* 10.60 *
Machine Operator3 12.26 12.71
Machine Operator4 12.97 13.42
Paint System Operator 13.25 13.70
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MaterialHandler 11.54 11.99

Shlrper/ Recelver 12.97 13.42
Maintenance 1 12.97 13.42
Maintenance?2 14.83 15.28
Machinist 14.83 15,28
Electrician1 16.00 16.45
Electrician2 16.75 17.20
;I'ool and Die Maker 16.75 17.20

Employees assigned Line Tender and Fin Press
operators on a regularly designated basis will receive
an additional 50¢ per hour premium. This premium is
payable when temgaorary assignments are made for the
convenience of the Company. Em Iogees lose the
premium through contractua layofg, umps Or job
posting.

Probationary employees will be paid twenty cents ($.20)

below the rates indicated above.

Two First Aid Attendants per shift, one male and one
female, will be designated by the Company and paid an
additional twenty-five cents ($.25) per hour while serving
in this function.

The above rates will be reduced Bﬁl one cent ($.01) for the
purpose of Paid Education Leave (see Letter of

Agreement),

The wages shall remain fixed during the terms of the
Agreement unless amended by the Parties.

IN WITNESSWHEREOQF this Agreement is duly executed
by the parties hereto the 15thday of April, 1991.

CHROMALOXINC. UNITED STEELWORKERS
CAMBRIDGEDIVISION OFAMERICA

H. Groff Ursulina C. Gabriel
Barry MacKinnon Angela Morrow
Jan McEwin Linda Pettigraw

D. C. Wilten
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LETTER OFAGREEMENT
between
CHROMALOX INC.
and the
UNITED STEELWORKERS OF AMERICA
The Company agrees to supply, to_each employee, a

booklet descriving each benett to which the employee is
entitled.

Dated at Cambridge this 15thday of April, 1991

FOR THE COMPANY FOR THEUNION
H. Groff Utsulina C. Gabriel
Barry MacKinnon Angela Morrow
Jan McEwin Linda Pettigrew

D. C. Wilton

LETTER OFAGREEMENT
between
CHROMALOXINC.
and the
UNITED STEELWORKERSOF AMERICA

Effectiveas of ratification,them will be a deduction of one
cent ($.01) per hour from each employee, for every hour
worked, to be deposited intoa tiust forthe purpose of Paid

Education Leave. The Company will deposit such funds
quarterly.

Dated at Cambridge this 15thday of April, 1991
FOR THE COMPANY FOR THEUNION

H. Groff Ursulina C. Gabriel
Barry MacKinnon Angela Morrow
Jan McEwin Linda Pettigrew

D. C. Wilton
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LETTER OFAGREEMENT
between
CHROMALOX INC.
and the
UNITED STEELWORKERS OF AMERICA

Whenan employeeisabsenton Company business, Union
business or in attendance at a training course, he/she will
be advised promptLl}' of jobs pobted in accordance with
Artlcle 13.01, If on Union business for longer than one (1)
day, theemployee must leave a telephone numberwith the
Company where they can be contacted. If no telephone
number is left, the Company shall have no obligation to
contact. Any response from the employee must be within

the posting period.

Dated at Cambridgethis 15thday of April, 1991.
FOR THE COMPANY FOR THEUNION
H. Groff Ursylina C. Gabriel
Barry MacKinnon Angela Morrow

Jan McEwin Linda Pettigrew
D. C, Wilton

L ]
LETTER OF AGREEMENT
between
CHROMALOXINC.
andthe
UNITED STEELWORKERSOF AMERICA

Employees are required to punch the time clock (outand
in) at funch hour, only when such employees leave the
property.
Dated at Cambridge this 15thday of April, 1991.
FOR THE COMPANY FOR;THEUNION

H. Groff Ursulina C. Gabriel
Barry MacKinnon Anggla Morrow
Jan McEwin Linda Pettigrew

D. C. Wilton
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LETTER OFAGREEMENT
between
CHROMALOX INC.
and the
UNITED STEELWORKERS OF AMERICA

It isunderstood and agreed that if an employee is late the
day prior to a holiday or late the day after the holiday, the
employee will not necessarily lose the pay for the holiday
providing the employee provides a reasonable excuse,
agce table to the Company, for such lateness (Article
15.02).

Dated at Cambridge this 15thday of April, 1991,

FOR THE COMPANY FOR THE UNION
H. Groff Uysulina C, Gabriel
Barry MacKinnon Angela Morrow
Jan McEwin Linda Pettigrew

D. C. Wilton

LETTER OFAGREEMENT
between
CHROMALOX INC.
andthe
UNITED STEELWORKERS OF AMERICA

Re: Temporary Maintenance Placement .
Where there is a vacancy in the Maintenance 2
classification, it is the intention of the Company to
temporarily transfer an employee from the Machine
Operator 4 Classification to Maintenance 1 classificationto
perform routine maintenance functions during the time
utred to award a Maintenance 2 position internally or
recruit externally. The understanding between the
Company and the Union concerning the forty-five (45)
calendar day limitation on temporary transfers shall be
applicable to this type of temporary transfer. However,
because of the potential difficulties in guickly filling a
Maintenance?2 position, the Company and the Union may
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mutually agree to extend the forty«five (45) day period, and
such agreement shall not be unreasonably withheld. This
Agreement shall in no way restrict the Company in
continuing its present practice of contracting out
maintenance functions raquiring specific skills or
equipment, either on site oro& site.

Dated at Cambridge this 15thday of April, 1991.

FOR THE COMPANY FOR THE UNION
H. Groff Ursulina C, Gabriel
Barry MacKinnon Angela Morrow
JanMcEwin Linda Pettigrew

D. C. Wilton

LETTER OF AGREEMENT
between
CHROMALOX INC.
and the
UNITED STEELWORKERS OF AMERICA

TrainingProgram .

The recognized training period foroperator 1 line tender
will be up to 3 months of training, where applicable, and
thebalance of 3 months atclass2 level. Therate of pay will
be equal to the employee’s current job rate upon entering
the program for the first 6 weeks and at a rate of training
position or job rate, whichever is greater, for final 6 weeks
of the program.

The recognized trainingperlod foroperator2,3 4,and paint
systemoperator will be &6 months, and will receivetrainin
on currentclassification for up to 6 months and balance
training above or below their classification where
applicable. The rate of pay will be equal to employee’s
current job rate upon entering the program for the first 3
months'and at a rate of tralning position or job rate,
whichever is greater, for final 3 months of the program
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Presentemployeeswith provenmechanicalskillsin groups
2,3,and 4 and paint systemoperator will be grandparented
in respect to mechanical testing; it is also agreed that the
Company and Union will work together to develop an
appropriate manual mechanical dexterity test and
eliminate the use of written mechanical aptitude test.

Job trainin%will be achieved by asking the most senior
operator if he/she would like to train upon meeting the
necessary requirements. It is also agreed by the parties that,
uponcompletionof the traini riod, the employeeshall
be returned to his/her former job and department, unless
in conflict with Article 9 of the Collective Agreement.

The partiesagreeto a joint trainingcommittee of 2 elected
orappointed unior and 2management persons tomeetand
review with the trainee his/her progress and, fromtime to
time, review and improve training procedures and/or
other pertinentjobs on which the training program should
apply.

The parties agree further trainimg? guidelines have been
established covering number of trainees, job postin
temporary or permanent, assessment intervals an
exemption of tow motor classification.

Dated at Cambridge this 15thday of April, 1991.
FOR THE COMPANY FOR THE UNION

H. Groff Ursulina C. Gabriel
Barry MacKinnon Angela Morrow
Jan McEwin Linda Pettigrew

D C. Wilton
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LETTER OF AGREEMENT
between
CHROMALOX INC.
and the
UNITED STEELWORKERS OF AMERICA

When the plant is scheduled for three shift operation,
employees who are scheduled to be working in the
Ifolloyﬁ'mg areas will receive a twenty (20) minute paid
unc

a. paintline

b. rollforming
c. tubing

d. stamping

Dated at Cambridge this day of April, 1991.

FOR THE COMPANY FOR THE UNION
H. Groff Ursulina C. Gabriel
Barry MacKinnon Angela Morrow
JanMcEwin Linda Pettigrew

D. C. Wilton

e

LETTER OF AGREEMENT
between
CHROMALOXINC.
andthe
UNITED STEELWORKERS OF AMERICA

RE: Assembly Line

Further to the understanding of: the Company and the
Union cpncernlngsen|oremp§oyees' expressed preference
for straight off shift assighment without rotation and
because of the specific scheduling requirements of entire
linesof Assemblers, the Companyand Union a |,e to meet
after ratification to discuss implementation o la"program
following these general principles: The following shall
apply to such Assemblers:
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(1)  Assemblers shall be asked if they wish to work a
straight off shift.

(2) If atleastenough agree so that an entire line can be
staffed, they shall be accommodated; if more thana
£l line so indicates, the most senior Assemblers
shallbe assigned.

(3) Similarly, ofthose then sgeking the availablestraight
day jobs, the most senior Assemblers shall be so
assigned. (4Xenior Assemblers shallhave the right
to request transfers franthe line to the "back" of the
shop when Assembler vacancies occur; newly hired
Assemblers shall commence on the line.

(5) Opportunities for overtime on the line shall be
equitably distributed amongst those Assemblers
normally workingon the line.

Dated at Cambridge this 15thday of April, 1991,

FOR THE COMPANY FOR THE UNION
H. Groff Utsulina C, Gabriel
Barry MacKinnon Angela Morrow
JanMcEwin Linda Pettigrew

D. C. Wilton

LETTER OF AGREEMENT
between
CHROMALOXINC.
and the
UNITED STEELWORKERS OF AMERICA
The joint Unlon/Management Safety and Health
Committee will review, from the guidelines of the

Workers' Comfrensgtion Act, the requirements of proper
and adequate first aid equipment.

Dated at Cambridge this 15thday of April, 1991.
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FOR THE COMPANY FOR THE UNION
H. Groff Ursulina C. Gabriel
Barry MacKinnon Angela Morrow

JanMcEwin Linda Pettigrew
D. C. Wilton

LETTER OF AGREEMENT
between
CHROMALOX INC.
and the
UNITED STEELWORKERSOF AMERICA

The Company agrees to deduct: on a weekly basis the
amount of fo 0) cents per week from the wages of all
employees in the bargaining unit for all hours worked, and
prior to the 15th day of the month following to pay the
amount so deducted to the “Humanity Fund” and to
forward such payment to the Natipnal Office of the United
Steelworkers of America, 234 Eglinton Ave. E. Toronto,
Ontario, M4P 1K7 and to advise in writing both the
Humanity Fund and the Local Union that suc anment
hasbeen made, theamount of such payment and the names
of all employees in the bargaining unit on whose behalf
such payment has been made. Allemployee deductions are
voluntary and may be cancelled upon request.

Dated at Cambridge this 15th day of April, 1991.
FOR THE COMPANY FOR THE UNION

H. Groff Ursulina C. Gabriel
Barry MacKinnon Angela Morrow
JanMcEwin Linda Pettigrew

D. C. Wilton
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LETTER OF AGREEMENT
between
CHROMALOXINC
and the
UNITED STEELWORKERS OF AMERICA

Where management takes the position that it is not able to
comply with the advance notice provisions of Section9.05
(¢) of the Collective Agreement, it shall have the onus of
providing a reasonable explanation as to its lack of
adequate notice to allow it to comply with Section9.05 (c).

Should this issue become a subject matter of arbitration,
initial onus on this issue shall be upon the Employer to
establish that management did not have such sufticient
advance notice to allow compliance with Section9.05 (c).

Dated at Cambridge this 15thday of April, 1991.

FOR THE COMPANY FOR THE UNION
H. Groff Ursulina C, Gabriel
Barry MacKinnon Angela Morrow
Jan McEwin Linda Pettigrew

D. C. Wilton

LETTER OF AGREEMENT
between
CHROMALOXINC
and the
UNITED STEELWORKERS OF AMERICA

Where the Company creates a new bargaining unit job, the
Company shall Hrst negotiate the rate for the new job with
the Unlon. However, if the parties fail to agree to a new
rate, the Union may file a grievance in accordance with
Section 7.12 hereof. If the dispute is not resolved and
proceeds to Arbitration, the Arbitrator in determiningthe
dispute shall rank the new job and its rate in relationship
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to other related or similar jobs cavered by the Collective
Agreement.

If the Arbitrator establishes a rate higher than established
by the Company, such rate shall be retroactive to the date
an employee(s) commenced working in such new
classification. During the discussions between the parties,
the grievance procedure or arbitration process, the rate
originally established by the Company shall be paid until
altered by either Agreement of the Parties or Arbitrations.

Dated at Cambridge this 15thday of April, 1991.

FOR THE COMPANY FOR THE UNION
H. Gruff Ursulina C, Gabriel
Barry MacKinnon Angela Morrow
JanMcEwin Linda Pettigrew

D. Ci Wilton

LETTER OFAGREEMENT
between
CHROMALOX INC.
and the
UNITED STEELWORKERS OF AMERICA

It is understood that the vacation year is July 1 to the
following June 30. Employees ellgigility for vacation is
determined by their anniversary date. Employees who
have an anniversary date between July 1 and %ecem‘oer 31
shall be entitled to their additional week with pay at any
mutually agreeable time between their anniversary date
and the following June 30, and they shall receive the
relevant pay toclear out their vacation entitlement for that
vacation year. They shall then be eligible for their normal
3veK's vacationwith pay (or4weeks as the case may be)
in each followingJuly 1 toJune 30 vacationyear.

Employeeswithananniversary date fromJanuary 1toJune
30 inclusive shall be eligible for the additional week with
pay after July 1 following,



In all cases, anniversary date shall be based on the
employeesseniority date.

Dated at Cambridge this 15thday of April, 1991

FOR THE COMPANY FOR THE UNION
H. Groff Ursulina C. Gabriel
Barry MacKinnon Angela Morrow
JanMcEwin Linda Pettigrew

D. C. Wilton

[ ]

LETTER OF AGREEMENT
between
CHROMALOX INC.
and the
UNITED STEELWORKERSOF AMERICA

Retirement/Pension Programme

The Company and the Union shall, upon the signingof the
Collective Agreement, establish a joint committee with
equal representation (two from the Company - two from
the Union) to explore and review options and, if possible
make recommendations to the respective principals
C(I)ncerning a mutually acceptable pension/retirement
plan.

On and afterJanuary 1, 1992 the Company shall establish
aRetirement/Pension Trust Fuind and accrue 10¢ per hour
worked by senjority employeesonandafterJanuary 1,1992
with theintent of tl{e resultantfundsprovidinga mutually
agreeduponpension/ retirement plan. If the Companyand
the Union mutually agree to such plan before January 1,
1992, the aforesaid, on and afterJanuary 1, 1992, 10¢ shall
be paid directly to the funding of such agreed upon plan;
in these circumstances, the trust fund referred to above
need not be established.

Any agreed ul]:on }Jlan, including the Retirement/Pension
Trust Fund, shall feature a two year vesting provision that
anemployee who terminated or is terminated (otherthan
by retirement)anytimeup toand includingtwo years from
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the commencementaf contributions being paid for hours
worked by such employee shall have no claim, directly oF
indirectly to any monies accrued or benefits obtained by
the fund or plan for the general benefit of remaining
participatingemployees.

Retirement referred to above shall mean by age 65 or as
provided by the plan or by agreement by the parties.

Dated at Cambridge on the 15thday of April, 1991
FOR THE COMPANY FOR THE UNION

H. Groff Ursulina C, Gabriel
Barry MacKinnon Angela Morrow
Jan McEwin LindaPettigrew

D. C Wilton

.

The Company and the Union agree during the life of the
Collective Agreement dated April 22, 199(?, that a sacond
shift, in instances where a two(2) shift operation is required
in all or part o the operation, shall be continued in such
affected part(s) of the operation on the followingbasis, and
subject to the Company’s production requirements as
mentioned in Section 8.05:

(1)  Thesecond shift shallbe comprised of four by ten (4
X 1|0)_hour work days, Monday to Thursday
inclusive.

v Foremcrloyees on such second shift, overtimeshall
be paid at time and onehalf (1 1/2) for all hours
worked in excess of ten (10) hours per day and for
all hours worked on Fridays, Saturdays and
designated holidays.

(3)  All rest periods on ten (10) hour second shifts shall
be as per eight(8) hour shifts.

4 Weekly Indemnitg %ayments shallbe based on five
(5)days of eight (8) hours regardless of shifts.
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(10)

All day shift, one shift, and three shift operationsin
all or part of plant shall be five (5) days of eight (8)
hour work week.

Employees on a two (2) shift operation shall rotate
two (2) weeks on days, two (2) weeks on afternoons.

Designatcd holidays to be paid elght(8) hours orten
(10) hours depending on shift worked in the week in
which the holiday falls - objective to be to provide
forty (40) hours pay in week in which holiday falls
except for Christmas, New Years' period when all
six (6)relevant holidays to be paid at eight (8)hours.

The Company will not schedule three (3) shift
operations for the sole purpose of avoiding
hn;lementation of a continuationof the four by ten
(4X 10) hour second shift.

The continuation of the four by ten (4 X 10)hour
second shift shall be the proper subject of
negotiations between the Company and the Union
during negotiations for the renewal of the Collective
Agreementbetween the parties.

Where the Company changesthe standard schedule
of starting and quitting times of the ten (10) hour
shifts, it shall notify the local union in advance of
such change.





