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COLLECTIVE AGREEMENT 

ne tween 

MacDon Industries Ltd., a Company doing business in the 
Province of Manitoba, 

hereinafter referred to as 

“The Company” 

-and- 

&fdcDon Industries Employees’ Association, 
including the members thereof 

hereinafter referred to as 

“The Association” 
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Article One: PURPOSE OF AGREEMENT: 

1.01 Whereas tlie parties agree that i t  i s  mutually beneficial and 
desirable to arrange and maintain f a r  and equitable wage rates 
and working conditions to obtain efficient operation, to protect 
the safety and health of employees and to provide a mechanism 
for tlie adjiistnieiit of disputes wliicli may arise, between die 
parties hereto. Therefoi-e the Colnpany and the Association 
agree as follows: 

Article Two: SCOPE: 

2.01 The Conipany recognizes that the Association is the sole and 
exclusive collective bargaining agency for all o f  i t s  employees, 
excluding the following; 

(a) 

(b) 

(c) Foremen and Shift Supervi\ors. 

(d) Sratioiiary Eiigineer.\. 

(K) Quality Control Perminel 

( f)  

Office hraff, including Engineering staff and Drafhpersonh. 

Supeni\ors and thore aboye the rank of Foretiiaii 

Parts personnel, Walclinien aiid Gatesnien aiid a l l  salaried 
perhotitid and thore excluded by the Labour Relatiow Act .  

An employee of !he Company wlio has not completed h i s  
or licr Probationary Period or :I Terni employec. 

(g) 

2.02 Each iicw eniployce wi l l  be informed by tlic Human Resources 
(HR) Depanment that [lie Association is the  Collcctive 
Rarpaining Apent for all hourly paid cniployees except as noted 
above. Copies of  this Agreement w i l l  be given to the  
Ahsociation officers and additional copies made available as 
required to be prominently posted in tlie plant. 
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Articlc Thrcc: COMPANY RIGIITS: 

7.01 Thc stile and cxclusivc right [(I nianagcmcnt which arc not 
ahridgcd hy this Agrccmcnt shall include. hut mi[ hc limitcd to, 
its right to cstahlish or continue policics, practiccs and 
proccdurcs for thc conduct (if the husincss and lrom timc t o  
time, 10 changc or aholish such policics. practices or 
procedures; lo cstahliah and I'rtim timc to timc to modify or 
abolish the usc of timc slandards lor Ihc mcasurcmcnt and/or 
incentive allowancc of spccilic work pcrliirmancc; t t r  dctci-mins 
and lroni limc tu  timc lo rcdctcrminc the numbcr. location. and 
types 01 i l s  operations. and the mcthtids. procc\scs. materials, 
t(ids, building, cquipincnl and machinery tu be cmploycd: tu 
discontinue proccsscs. or iipcrations i n  whole or in par!. or hi 
discontinuc lhcir pcrliirmancc by cmphiyccs (11 the Compeny. 
and to sub-crintrncl, or coiiIracI out any or a11 ( 1 1  such 
operations: lo Iransler. sell. or olhcrwise dispose 01 i ts business 
in whole or in part: to determine and [rum time LO Lime. to 
redetermine Ihe number of hours per day or per week during 
which operations shall be carried on; to select numhera and 
lypes of employees required; to determine the amounts o l  
overtime to be worked. and by which employees: to assign. 
classify. and direct workers in accordance with the 
requirements determined by management: to ertahlish and 
change work schedules and assignments: tu transfer. promote. 
or delnote employees. lay-off, terminate. ur otherwise relieve 
employees from duty for legitimate reasons; to establish and 
enforce iules fur the maintenance o f  disctpline, and pi-citrction 
o f  life and property: to suspend, discharge, or otherwise 
discipline employees for just cause; and otherwise tu take such 
measures as management may determine to be necessary for [lie 
orderly or economicid operation of the Company's business. 
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3 02 IJnless the circuni.\taiices justify immediate suspension or 
discharge, [he Company shall fii-st wani an employee verhally, 
then in writing, hefoi-e taking disciplinary action. a copy of such 
walning ahall he filed with the Association. 

I n  the nnrnial handling of discipline macs, tlic discipline rccord 
o f  an cmploycc shall  n o t ,  under normal c~rcunistaii~cs. hc 
conridcrcd hcynnd [he prcvims two years. 

3.03 

4.01 The Association may appoint and the Company shall recogni7e 
a Shop Steward ,Committee not to exceed twelve (12) shop 
stewards who shall cach hc cmplciyccs of thc Cwnpany with n 
iiiinimum of s ix  (6) nicmth.; scrvicc and mcnihcrs nf the 
Association. 

Thc Association agrccs to promptly inform thc hlanagcmcnt of 
thc Company i n  writing of thc iianics of tlic nicmhcrs of tlic 
Association Exccutivc. clcctcd or appointed hy thc crnplqccs 
of the Company. and also ot'any changc which takcs place from 
time tu time. The Shop Sicward or the Association Excciilivc 
whichcvcr is aclivcly invdvcd at the appropriatc step or the 
Gricvancc I'niccdure. >hall be pcrniittcd to  leave tlicir regular 
dutics to invcsligatc grievances. In all cases, thc Shop Steward 
or Assciciatim Exccutivc shall advisc thc Foroman of thc 
Ucp;lrtmcnt whcrc they arc cmploycd. prior to lcaving lhc 
Dcpartmcnt, (il' the purpmsc d investigating a grievance or 
gricvanccs. 

14ir thc puiposc o f  this Agrccmcnt [hr Association Exccutivc 
sha l l  comprise of the President. a Vice-President and the 
Secretary or Secrektry-Treasurer ol' \he Association. 

-$.02 

-1.03 
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1.04 (a) For the purpohes of negotiattrig the Agreement, tlic 
Association inay appoint and the Company will recognizc 
a negotiating Committee not to exceed six (6) members of 
the Association. 

(b) For the purposes of negotiating the Agreement, the 
Company may appoint a negotiating Committee not to 
exceed six (6) members of Management. 

4.05 A Shop Steward will attend a meeting at which the Company is 
disciplining an Ahsocialinn member unless the employee htates. 
in  the presence of a Shop Steward, that helshe doe5 not wish to 
have a Shop Steward present. 

Article Five: CO-OPERATION: 

5.01 All parties of this Agreement hereby commit theimelvcs to [he 
fullest co-operation with the object of maintaining efficient and 
uninterrupted production in the plant of the Company to 
prevent any lockout. stnke, blow down or work stoppage and to 
ensure a peaceful adjuhtment of any arid all grievances. dihputes 
and indifferences that may arise between the parties hcrcto. 

The Association agrees that each employee is responaible for 
the quality of his or her own work which shall be up to the 
standards required by the Company and the proper ure. care and 
operation of equipment, tools and machines iised by him or het- 
in the performance of his or her work. Any noticeable 
depreciation in quality hha l l  he repoi-ted immed~ately by the 
employee tn the Supei-viwr. Failure on the part of any 
employee to comply with this requirement may he considered 
just cause for discipline. 

5.02 
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5.03 The Company agrees to enforce and the Asociation ayrees tu 
h a w  i1s Inemhers cunnply with all of the provisions of this 
Agrecnicnt. 

Article Six: S'I'RIKES AND LOCKOUTS: 

6.01 In view of the orderly procedure established by this Agreement 
for the scttling of disputes and the handling of grievances, tlie 
Association agrees that. during the tern1 of this Agreement, 
there will be no strike, picketing, slow down or stoppage of  
work, either complete or partial. and the Company agrees that 
during the tertii of the Agreement there will be no lockout. 

Article Seven: BUI.LF,TTN BOARDS: 

7.01 The Company shall provide ollicial bulletin boards. All job 
postings shall be  made only on thebe oflicial bulletin boards. 
Only bulletins pertaining lo the Company policy and ollicial 
Association business shall be posted on these boards. 
Distribution of notices, publications or pamphlets on Company 
time or Company property, without prior approval of the 
Comp:iny, is prohibited. Vie  Company shall supply as many as 
eight ( 8 )  notice bocirds for Association use only, in mutually 
agreeable locations. 

Article Eighl: GRIEVANCE PROCEDURE: 

Y.UI  Any empluyee covered by lliis Agreement who considers he 01- 

she has been unjuslly deal1 \villi or that Ihe Agreemenl has been 
violated. shall have the right Io use the following grievance 
procedure: 

S1cp OllC 
I f  any employee seeks adjustment of a complaint as tu  

S C U ~ J C  of this Agreement. such employee shall confer with the 
Forem;in of tlie 1)epartnient. either iiloiie or accompanied by his 
or her Shop Sleu;ird, icnd the Foreman shall render a decision, 
tiot later lliiiii llie next succeeding working day, unless tin 
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extension of tinie is agreed upon by the employee or the Shop 
Steward and the Foreman. No grievance shall be presented or 
considered by the Foreman or by The Company where the 
circunistanccs giving rise to i t  occurred or originated more than 
thrce (3) full working days before the prescntatiori of the 
grievance to the Forcnian. 

Step Two 
Should the verbal decision of the Foreman be unsatisfactory 10 
the employee, the employee'\ complaint shall be wiitten up and 
signed by the employee making the complaint and delivered to 
the Foreman not later than the next woiking day. The Foreman 
upon receiving the written complaint will make his coiiimeiits 
thereon, sign tlie complaint form, deliver a copy to the 
employee or to the Shop Steward and deliver one copy to a 
Plant Superintendent, not later than the next working day. 

If the complaint is not resolved at this point, the Shop Steward 
will forward a copy of the written complaint form [o the 
Association Executive. For the purpose of this Agreement the 
delivery of a copy of the written coniplaint form to any member 
of the Association Executive Ahall cotistimte good and 
sufficient delivery to or service upon the Association Executive. 

Step Three 
Should the decision of the Foreman be unsatisfactory to the 
Association Executivc, the niatter niny be rcferied to a Planr 
Superintendent who shall, within twenty-four (24) hours 
following receipt of a copy of the written complaint. render a 
deciaion i n  writing to tlie As\ociation Executive unless an 
extension of tinie is niutually agreed upon i n  writing. If tlie 
Association Executive fail to refer the inarter to a Plant 
Superintendent within three (3) working days of the delivery to 
them of a copy of the written complain[ form, the complaint 
sliall be deemed to he reholved. 
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Step Four 
Should the decision of a Plant Superintendent be unsatisfactory 
to the Association Executive, the Association Executive may 
refer the matter to the appropriate Director for the Company 
provided that if the Association Executive fail to refer the 
tiiatter to the appropriate Director within three (3) working days 
alter receiving the decision of a Plant Superintendent, the 
cotiiplaint sliall he deemed to be resolved. The appropiiate 
Director shall render :I decision within three (3) working days 
alter having received all material peninent to the coniplaint 
unless an extenaion of tinie is mutually agreed upon. The Shop 
Steward representing tlie employee may be called in at the 
request of either party to h e  dispute. If the approptiate Director 
and the Association Executive cannot agree upon a settlement 
of the complaint, then i t  nliall be referred to Arbitration. as dealt 
with under Article 9 of this Agreement. 

Grievances may be discussed with the Management Committee 
by the Association Executive during working hours but lengthy 
negotiation\ for settleiiieiit of tlie differences shall be conducted 
outside of working hours at a time and date agreeable to both 
tlie Company and the Association. 

For the purposes of thi5 Agreement the Managenierit Committee 
siiall cotiipriw the President andor the Vice President. the 
1)irector of Mnnufacturing arid the Director of Human 
Resource5 or any three Coinpany officei-s designated from t i  tile 

to time by the Company. 

5.02 

8.03 Worhing contained liereiii shall prevent huspension of an 
employee pending ail  invetifation. 
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8.04 

8.05 

Should the Association fail to carry on a Grievance within {lie 
tinie Iini i tE set out in this Agreement, or agreed upon, then the 
grievance shall be deemed to be abandoned. Should the 
Company fail to answer a grievance within the tinie limits set 
out in this Article, or agreed upon, then the grievance shall be 
awarded to the Association. 

Either the Company or tlie Association may initiate a complaint 
regarding an alleged infraction of this Agreement. The 
complaint shall be discussed between the Company and the 
Association, and failing a satisfactory settlement within twenty- 
one (21) days, either party niay apply for Arbitration in 
accordance with Article 9. Any complaint presented by either 
party must be filed within fiftcen (15) working days after thc 
came of the complaint became known. 

Any complaint presented by the Company niust be filed within 
fifteen (15) working days after the caiise of tlie coniplaiiit 
became known to the Cotnpany. 

Article Nine: ARRITRATTON: 

9.01 Where a difference arises between the parties hei-eto relating to 
the interpretation, application or adlninistration of this 
Agreement. including any questions a\  to whether a matter i \  
arbitrable, or where an allepatioii is made that this Agreement 
has been violared, either of the parties niay, after exliau.\ting 
any grievance procedure established by thiv Agreement. notify 
tlie other party in writing o f  its desire to whinit the differerice 
or allegation to ai-bitration and such notice shall vtiite the liaiiie 

of its appointee to the arbitration hoard. The recipient of (lie 
notice ha l l ,  within ten ( I O )  days, advise the other pa~ty  of [lie 
nanie of its appointee to the arbitration hoard. If any pal-ty 
refuses or neglects to appoint an arbitrator i n  accordance with 
the foregoing provisions, the sole arbitrator appointed sliall at 
the rrque\t of the party appointing hiin or her proceed to Iiear 
and re\olve the matter or niatters to be arbitrated as if he or d i e  
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were a single arbitrator appointed by both parlies I'or that 
purpose itnd in  that e v m  the decision 01 such sole arbitraw 
shall  be binding on both partiea and upon any employee 
affected by it. 

9.02 The t\vo appointees shall, within seven (7) days of the 
appointment ut' the second. appoint a third person who shall be 
Chairperson, or if the two kippointecs fail to agree upon a 
Chairperson within the time limit, the appointment shall be 
nxide by the Manitoba Labour Board at the request of either 
patty. The arbitration board shall hear and determine the 
difference of allegation and shall issue a decision and the 
decision shall be final and binding upon the parties and upon 
any employee affected by it. The decision of the majority shall 
be the decision of the arbitration board, but i f  there is no 
majority, the decision of the Chairperson shall govern. 

No person may be appointed 10 [he arbitration board who has 
been involved in an attempt tu negotiate or settle the grievance. 
Each ol' the parties hereto will bear the expense or the 
representative appointed by it, and the parties will jointly bear 
the expenses. i f  any, ofthe Chairperson of the arbitration board. 

At any atage of the grievance procedure including arbitration. 
the parties may have the 'ranee of the employee oi- 
empluyees concerned and any necessary witnesses. and a11 
reasonable arrangements will be made to permit the parries to 
have access 10 the plant tu view disputed operations. 

I t  is understood and agreed that in cases where the arbitration 
boaid finds that the Company has violated any of rhe provisions 
of this Agreeinent, and that such violation has resulted in a loss 
of wages or other remuneration, [he arbitration board shall have 
the :mthority to order the Company to pay such lost wage\ or 
other remuneration 10 the employees either in full or in part :IS 

to wli;itever the arbiti-ittion bonrd appears just. 

9.03 

9.04 

9.05 
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‘1.06 The Collective Agrrement shall provide lor the linal and 
binding settlement by arbitration withoui sloppagc 01. woi-k of 
all dilrrrences between Ihr parlies arising lrom the 
interpretation. application. administration ur alleged violation of 
the Agreement. including any question LLS to whether a matter is 
arbitrable. 

Article Ten: HOI,lT)AYS: 

10.01 Employees shall be paid a normal day’s pay without being 
required lo render any strvice lor NKW Year’s Day. Louis Riel 
Day. Good Friday. Vicloria Day, Canada Day, August Civic 
Holiday. Labour Day. Thanksgiving Day. Kemembrance Day, 
Christmas Day, Boxing Day, and December 24. 2008, 
December 29, 2008. December 30. 2008. December 31. 200X. 
January 2.2009, December 24, 200‘1. December 29, 2009, 
December 30,2009. December 3 I ,  2009, December 24, 20 10. 
December 29, 2010, December 30, 2010. December 28 ,  2011, 
December 29.201 1. December 24, 2012. December 27. 2012, 
December28.2012.December31.2012. 

Any employee who works 011 one o l  the negotiated days-off lis1 
above (non statutory holidays) will be paid at straight lime only. 
Should any of the days listed i n  10.01 fall within tin employee’s 
vacation period. such vacation period hhall be cateridcd by one 
p;iid d;iy for each day lihtpd i n  10.01 that fdls in such viicarion 
period. 

10.02 An ~ i i i p l o y ~ e ~ ’  entillement Io be paid for thuse holidays 
specilied in 10.01 hhall he governed by Section 22 u l  ilie 
Employment Staxlards Code. provided Illat the Company rhall 
be entitled to requebt evidence of i l ln~ss  up to and including a 
physician’s confirmalion. 

10.03 In the event that one ol’ht. paid holidays aprcilicd in paragraph 
10.01 occurs during il Saturday or Sunday, the Company wi l l  
declare a workday immediately preceding or succeedinp the 
Saturday 01‘ Sunday as ii Company Holiday in lieu of the 
specified holiday. 
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Articlc Elc\cn: VACATION PAY: 

11.01 I.:tfcctivc Scptcnilici- I. 200X vacation pay shall l ic catncd. 
accutnulatcd and tl icn paid hascd on an apprwcd vacation Icavc 
rcquc>t. Vacation pay wi l l  hc paid in forty (40) hour allotmcnts 
( m c  wcck iticrcnicnts). It wil l  hc paid thc Friday following thc 
wcck o f  vacation lcavc and cach suhscqucnt ~vcck thcrcaftcr i f 
thc leave is  greater than irnu (I) wcck. 11- the accumulated 
vacation pay is  less than h r t y  (40) hours, the accurnulalcd 
vacation [pay amwnt  wi l l  tic paid i~ut. Vacation pay that ha\ 
bccti accumulatcd, but no1 paid out  by August 3 I '' o f  cad i  year. 
w i l l  IK paid out on thc second Friday of  Scptcmhcr. Vacation 
pay will Ix accumulatcd h a d  on rcgular camings at tlic 
l ir l lowing pcrocntagcs: 

(a)An cmploycc with Icss than thrcc (3) ycars of continunus 
scrvicc shall bc paid an amount cqual to four ( 3 )  pci-ccnt. 

(h)Ati cmploycc with nirrrc than thrcc (3) ycars c i f  continuous 
sxvicc and less than tcn (IO) ycars ol' continuous scrvicc 
shall lie paid an amount cqual tu six (6) pcrccnt. 

(c)An cniploycc with more than tcii ( IO)  ycars ( r l '  continuous 
scrvicc and Icss than lil'tccn (15) ycars ol'contitiuous scrvicc 
shall tic paid an amount cquul tu cighi ( 8 )  percent. 

(d)An umploycc with iiiorc tliiui liltccn (15) ycars olcont inuous 
shall bs paid itti amoutit  q u a l  10 tcn ( I O )  pcrccnt. 

Vacation Entitlement a\ of Jtinr XJ"' in cach Calcridar Year: 

Grcntcr ~ l i a t i  otic (I) arid Icss 11r:~ti tlircc (7) )car5 nf scrvicc- 
Two (2) \Vcckh (RO hours) 
1 csh tliait tcti ( I O )  ycars of scrvicc - 
I s s s  t1i:iti fiftccn ( I S )  ycars dscrvicc - 
Grmtrr t l ia i i  f i f teet i  (IS) yenn of s r r v i c e  - Five ( 5 )  Weeks 

Thrcc (3) Wccks( I20 Iiour?.) 
Four (4) \Vccks (160 linurs) 

(200 Iioun) 
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I I .U2 The Association acknowledges [hat the Coinpany may rrquire 
the plant to be closed foor the pitrpcise of providing a general 
vacation period or at its option may stagger vacation periods of 
the employees s o  that continuous production may he 
maintained. Tn the latter case, the Company shall make every 
ireasonable effort to iiieet the wihhes of the eiiipluyees in 
allocation of vacation periods. 

Article Twelve: HOURS OF WORK W OVERTIRIE: 

12.01 The day. as observed by the Company. shall be a twenly-four 
(24) hour period from 0001 hours to 2400 hours wing the 
universal clock. 

12.02 Except for seven (7) days operations, the norinid hours of work 
shall be right (8) hours per day, five ( 5 )  days per week. Monday 
through Friday. This defines the noriniil hours of work and hhall 
not be construed as a guarantee of hours of work per day or per 
week. The work week shall be coiisecutive day<. 

13 



12.03 Since the Company work load dictates that the Coriipany 
operate different shifts within the plant, variations r e d [  as 
fOllo\h'b: 

A. Continuous 3 shifts of 8 hours each during the 23 hour 
period of  each day -over a S day period of each week. 

0700 hours - IS00 hours 
1500 hours - 2300 hours 
2300 hours - 0700 hours 

Breaks - two - I 2  minutes 
Meals ~ one - 20 minuter lunch (paid) 

B. Conlinttous operations - 7 dnys/week - 4 work shifts 2 per 
day - 2 diil'ts of 12 hours each 24 hours/day. 

0700 hours - 1900 hours 
I900 hours - 0700 hour3 

Breaks - three - 12 niinutrs 
hlca ls  - [WO - 20 niinuLes lunch (paid) 

C. 0700 h w r s  - 1530 hours 
0730 hours - I600 hours 
0800 hours - 1630 hours 
IS30 houi-s - 2J00 hour\ 
1600 hours - 0030 hour3 
1630 hours -0100houn 

Breaks - two - 12 minutes 
Meals - one - 30 iiiiiiutes lunch (unpaid) 

Nothing contained herein ahall nullify the right of the Company 
to change the hours and periods o f  work. Under normal 
conditions, the Company agrees to give four (4) full working 

both parties that overtime work is a necessav part of operations 
which will be kept to a minimum, to be governed by the 
requirements of production. 

d. '1)s , .  notice of a shift chanpe. It is understood and agreed by 
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T h e  Company shall give notice o f  overtime a\ i'ar i l l  itdvance its 
is practical. All overiime work must be authorized by the 
employee's supervisor. 

12.04 All employees shall have two ( 2 )  twelve (12)  minute rest 
periods or breaks during the day without deductiun t r im pay a.\ 
provided in Article 12.03. Notwith\tandinp 12.03. the times at 
which rest periods are taken shall be determined by the 
Company. Any abuses of the time Iimikition is justifiable c;iuse 
for disciplinary measures apainst the employee abusing the 
pi-ivilege. 

12.05 Empluyees working c)vertitiie hhall he compensated iih fulluws 
a s  per Employment Standards Code Sections IO .  12. 17 and ?S. 

(i) 150% of the employee's regular hourly rate for all hours 
worked in excess of eight (X)  hours a work day dui-ing the 
scheduled work week. 

(ii) 150% of the employee's regular hourly rate for hours 
worked on Saturday (except those employees engaged i n  
shift work during continuous operation as set out in Section 
12 of "The Employment Standards Code" and outlined in 
this Agreement under Article 12.03, Section B). 

(iii) 200% of the employee's regular hourly riltc for all hours 
worked on Sunday plus all hours worked in excess of 
twelve (12) hours during any scheduled workday. (Except 
those employees engaged in shift wot-k during continuous 
operation as set out in Section 12, of "The Employment 
Standards Code" and outlined in this Agreement under 
Article 12.03, Section B). 

(iv) Whenever the Company requires an employee to work on 
any of the paid statutory holidays i n  Article 10.01 hereof 
(except [hose employees engaged in shift work during 
continuous operation) such employee shall be given 1.506 
for scheduled hours worked on the paid statutory holiday. 
in addition to the holiday pay, and 200% for any overtime. 

15 



( V I  All employees retain tlie right to decline oveitiine hours 
except i n  c a m  of emergency under Employment Standards 
Code Section 19. 

(vi) An employee showing up for his or her regular shift prior 
to recriving Notice of Plant Shutdown and is sent home for 
any reasoii other than disciplinary, will be reimbursed no 
lesh than four (4) regular hour.;. 

(vii)An employee reporting on time for his or her regular shift 
and tipon arriving iinds the plant closed because of weather 
conditions. will be rrinibursed one (I) hour regular pay, 
uhere tlie einployee has received Notice or Plant 
Shutdown. An ilnnounceineiit on radio or television at least 
once during the twelve ( I  2 )  hour pcriod preceding the 
coinineiiceiitrnt o f  the cinployce's shift shall bc dceincd lo 
be Notice IO an employee of a plant shutdown. 

(viii) EiiiployeL'\ who are requeatcd to work outside of their 
I-cgularly ahsigned hours, after having l e t i  the Company 
buildings on completion of their working day or before 
arriving in the Company building.;. and are required to go 
on duty for repair or other work aiid repon for duty in a 
rcasonable length of tiine after having been called, shall 
receive no ISSS than four (4) hours pay at hisher regular 
rate, or for hours worked, at overtime rates, whichever is 
greater. 

12.06 Any employee who is asked to work overtime after hisher 
regular hhift i \  over he/she wi l l  receive one ( I )  twelve (12) 
minute paid coffee break. Should the overtime exceed two (2) 
hoitrs but not iiiore than four (4) hours the employee will 
receive another twelve (12) minute paid coffee break after the 
firht two ( 2 )  hoiirs. Should [he overtinie exceed four (4) hours, a 
one half ( . 5 )  hour unpaid luncli break will be given after tlie first 
four (4) hours of overtime. 

16 



12.07(a) As far as reasonably possible and practical, available 
overtinie in  a classification shall be equitably disrributed 
aiiiongst employees of the same classification, working i n  
the same Department and tlie same building, in which the 
overtime is available. provided that this provision shall not 
be construed to require the reassignment froni oiie shift to 
another of employees in  order to achieve equitable 
distribution. 

Tn determining whicli employees the overtime shall be 
assigned to, the Company shall be entitled to take into 
account the skill and ability of the employees, the 
proficiency of the employees with respect to tlie work 
required to be done and tlie decisions of the Company with 
respect to the assignment of overtime and its distribution. 
shall not be the .subject of any grievances. 

Eiiiployees who agree to work overtime. and fail to work 
the agreed overtiiiie. may. in  the discrction of the 
Conipany, be pa$sed over for future overtime for a 
reasonable period of time. 

(b) 

(c) 

Article Thirteen: WORKPIACE SAFETY & IIE,AI,TA ACT: 

13.01 Tlie Workplace Safety R: Health Committee will have two ( 2 )  
Co-Chairperson\; one from Management and one froni tlie 
Association and will be structured, and will pel-form duties and 
functions, in accordance with the Workplace Safety and Health 
Act. 

13.02 Each employee shall comply strictly with all Safety Rules and 
Regulations now in  force or made from time CO time and po\ted. 

13.03 The Company shall endeavor at all times to provide wfety 
appliances and maintain sanitaiy conditions i n  accordance with 
tlie Workplace Safety & Health Act. 
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13.04 The Association agrees that i t  shall co-operate with the 
Company to the fullest extent in the niaintenaoce of safety 
appliances and [lie niaintenance of sanitary and liealtli 
conditions. The  Association agrees to work with the Company 
i n  intitiiring and operating a safety and fire program. 

13.05 Be Snfcty Conscious - THINK SAFETY - WORK SAFELY. 
NO JOB IS SO URGENT TIMT IT CAN'T BE 
I'ERFORMED SAFELY. Read the Safety Manual atid 
become tliorouglily familiar with all nspects of Safety. 

13.06 Tlie Depmiilent Safety Representative will be proniprly 
iiotified of any fatalities, sei-ious injuries or poteritial serious 
iiiisses. rcsulting from work related accidents. 

13.07 Tlie Co-chairpersons of the Coniniittee or their designate shall 
accompany a Workplace Health and Safety officer on an 
inspection tour if requested to do so. 

Article Fourteen: LEAVE OF AIISENCE/REREAVE~~ENT: 

14.01 An Employee will be allowed a leave of absence without pay 
for personal rcasons i f  

He or she requests it from the Management in  writing giving 
reasoils which w m m t  or justify leave of ahsence. In  a11 cases 
of request for leave of absence for personal reasons, the request 
will be considered secondary to Company production 
requirements. Request for emergency leaves of ahhence will be 
given every consideration by the Company. All requests for 
 lea^ of absence shall he made prior to the employee absenting 
himself or herself from work and all inforination copies wil l  he 
furnished to the Association. 

14.02 Any request for a leave of ahhence for personal reasons or 
extensions tliereof, sliall be applied for i n  wnting to the proper 
ol'licei-h of the Company. 



14.03 (a) Suh,jcct to suh-paragraphs (h) and [ c )  hcrccii': 

( i J  in tlic cvcnt of thc dcath of an cmploycc's wifc. hubhand. 
fathcr, mothcr. fathcr-in-law. mothcr-in-law. ml. daughter, 
hrothcr. sistcr. grandmothcr. grandfathcr. grandchild. 
common law >pousc. mrilhcr or fathcr cif a rcfihtcl-cd 
comiiioti law sp(iusc, the Company will grant Ihi-cc (3) day5 
lcavc ~ I ' a h s c n c c  with pay: and 

(ii)in Ihc c v m t  ( 1 1  thc dcath ( 1 1  a daughtcr-in-law 01- son-in-law 
of an employee or of a grandmother. grandfalhcr. sistcr and 
brother oI' an cmploycc's spousc o r  of a rcgistcrcd common 
law spousc, the Company will grant one ( I )  day lcavo [IC 
abscncc with pay. 

(h)Upon the death of a rclative mcntioncd in sub-paragraph (a). 
and as a condition to receiving lcavr of absence with pay. 
the Employee shall, as soon as reasonable. advise the 
Company in writing of the date of denlh. the name of' llir 
deceased relative and the relationship; 

(c)itn employee will not be entilled I O  any leil~e of absrnce with 
pay, in those cases where the death of a relative mentioned 
in sub-paragraph (a) occurs when the Employee ih absent 
from work during v;+cation. lewe of absence. layoff. 
industrial injury o r  illness or for other legtrimarc reason. 

14.04 Employees not returning tu work on the expiration of 'I Icuve of 
absence shall be considered to have voluntarily terminated their 
employment and shall he removed from rhe seniority list of the 
Company. 
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Articlc Fifteen: SENIORITY: 

15.01 The parties recognize that job  opportunity and security ahall 
increase in proportion to length o f  service and ability. 

It i s  therefore agreed that i n  all cases o f  vacancies. promotions, 
transfers, lay-offs and recall after lay-offs, employees shall be 
entitled to preference according to their classification and 
length of service. Seniority with the Company wi l l  be based on 
actual date hired except as herein provided. 

15.02 Company seniority regardless of department seniority shall be 
the deciding factor in the case of all equally qualified 
employees on all occasions when a lay-off is necessaty due to a 
lock of work. When a vacancy occurs, a notice w i l l  be posted 
oil the bulletin boards, indicating the class o f  employee for 
which there i s  a vacancy and a notice shall be sent by registered 
iiiail to the laid-off employee's last address shown on Company 
records, pi-oviding that. in the opinion o f  the Company, helshe 
i s  capable of  performing the work for which there IS a vacancy. 
If the laid-off employee returns and is  engaged in the same job 
as wlien he/she wah laid-off. hisher classification shall bc 
sustained. Should the returned eiiiployee be engaged for 
another class o f  work. Iie/slie wil l  be rcclassitied on Iiisflier 
ability to peiforni the work and be paid the prevailing rate for 
the cln\\ification. 

15.03 Seniority shall be taken into comideration when making an 
appointtnent to higher positions. I n  ca\es wliere qualification\ 
aic relatively equal, senionty sl ial l  be the deterniinitig factor. 

Ii.04 Term and Prohationnry employees do not :iccuniulate seniority 
rights. 
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15.05 In recognition. however, of the respon6ibility of Managenient 
for the efficient operation of the plant. i t  is understood and 
agreed that in an appointment of an employee to a liiglier 
position. Management shall have the right to pas5 over any 
einployee if the Company is of the reasonable opinion or belief 
that lie or she does not have the ability or the physical fitne\s to 
perform the work. 

15.06 Employees w,lio are hired or rehired will either be Term or 
Probationary employees. 

15.07 Seniority of each employee covered by this Agreement shall 
coniiiience with the successful completion of their probationary 
period. Seniority shall be maintained and continue to 
accumulate during: 

I ,  Absence due to lay-orf caused by lack of work up to twenty- 
four (24) consecutive months. 

2. Absence due to personal sickness or accidcnt up to twcnty- 
four (24) consecutive iiiontlis provided that nlonthly in- 
person interviews occur with the Director of Human 
Resources or tlicir designate providlng updates on tlic 
eniployee’s stxus, i f  required by the Company. 

15.08 An employee shall lose his or her seniority standing and hi\ or 
lier iianie shall be removed from all seniority lists and sliall 
cease to he an employee for any of the following rea\ons: 

I .  If tlie employee voluntarily quits; 
2. I f  the eniployee is discharged for proper cause and is not 

reinstated in accordance with the provi,\ions of the 
Agreement; 

3. If the employee is laid-off and fails to return to work within 
four (4) calendar day.s after lie or she has been notified to do 
so by the Company; 
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4.  I f  an employee is laid-off due to lack of work and such lay- 
off  continues lor a period of more than twenty-four (24) 
consecutiw months: 

5 .  It' the employee fails to retilain a member of the Association; 
6. If the employee fails to return to work upon the expiration of 

an iiuthorized leave of absence; 
7.  I f  the Employee is absent for three (-3) consecutive working 

days without the Company's consent or without proper 
excuse; 

8. Except as provided by Section 22.06 if the employee retires. 

15.09 The Company will inaititaiii a seniority list to be revised every 
four (4) months which, between revisions, will be kept up-to- 
date by the HR Dep;irtment. A copy of the seniority list will be 
given to the Association and they will hnve access to the up-to- 
datc list between revisions. Seniority list to be posted on 
bullctin hoard.; and updated every four (4) months. 

1.5.10 The Executive of the Association, during their teriiis of office 
will head tlie seniority list i n  their respective classifications in 
the event of it lay-off o r  ;I recall. 

Article Sixtecti: SECURITY AND CHECK-OFF: 

1601 It is agreed that all employees now members o f t h c  Association 
shall. as a condition 01' cmployment, remain in good standing 
for the duration of this Agreement. AI1 new rinployrrs hired 
after tlie adoption of this Agreement bhall become members 
tipun the succesfiil completion of their probationxry period. 

16.02 The Company agrees to provide the Association with a monthly 
record of all employees covered by this Agrerinrnl and dues 
deducted. and to drduct frum ~ a c l i  employer's wages. the 
Ahsociation dues for that month or an amount equivalent to the 
regular monthly dues authorized by the constitution of the 
Associaticin on or before the 15th day of the  following month. 
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16.03 The Company check-off of dues shall continuc during rhc 
lifctimc o f  thc Agrccmcnt or any rcncwal thcrcof, and shall hc 
continucd throughout any pcriod during which thc pat-tics arc 
cngagcd in negotiations with a vicw tu making n ncw 

unit subject to Article Two licrctil. 

16.04 Tlic Association agrccs to rciniliursc and protcct the Company 
against any claim or liahility arising (iut (it' or rcsulting t'rmi Ihc 
operation of this Article. 

I Agrcsmcnt, and i t  shall apply to all cmploycch in thc hargaining 

Article Sevcntccn: I)IS(XIMINATION: 

17.01 The Company and the Association agrcc that thcrc will he no 
discriminati(in against any cmploycc pursuont to thc Humon 
Rights Code (if Manitolia. 

Article Eightccn: GENEHAT,: 

IX.01 Without in any way limiting or alirogating lhc rtglitr of thc 
Company undcr At-t ick 3.00, (Company Rights) cmployccs arc 
rcquircd to work commencing with and ccasing with time clock 
signals. 

Employees are expected tu  l i e  at their wut-k station rcady 1111- 
work when the starting signal s~i inds.  and 10 remain Ilierc until 
the signal hounds break pcriod or Ihc cnd o l thc  wwk  shilt. 

Employees loiind wahhing up or otherwise prepitring to leave 
the plant prior IO the clock signal wi l l  be subject tu disciplinary 
action up to  and including dismissal. Thc tiiiie rcquircd liir 
storing t~iols or cleaning the work area wi l l  be considered a\ 
part (if thc normal working day. 
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18.02 If an employee is absent from hi\ or her work area, the 
employee shall notify the Foreman. the Foreman's superior or 
his or her reponing office of his or her intended absence; the 
cause thereof and how long he or she will be away. If the 
procedure fails, leave a message with the HR Departiiient. Thi\ 
message will be recorded. Unauthorized absences are jiist 
cause for discipline up  to and including dismissal. 

IS.03 Wlien an employee is injured while at work, so seriously as 10 
require medical attention, the employee will be paid for lime 
lost on the day he or die was injured up to the end of the regular 
shift. 

18.04 Any employee who requires immediate medical attention as a 
result of injury at work shall: 

(a) As soon as possible notify a Foreman or have a Foreman 
substantiate the injury through the Conipany'b medical 
attendant in tlie Medical Inspection Room when 
applicable. 

If tlie employee is unable to drive or has no transportation 
the medical attendant will telephone for a taxi or 
ambulance, whichever is required. The Company will pay 
for the transportation. 

(b) 

18.05 All employees must provide hand tools of adequate kind and 
quality as required in the peiforiiiance of their job function. 
Failure to nieet this requirenient can result in the employee 
being suspended or discharged. 

18.06 Pay stubs shall be delivered by the Company to each employee 
not later [hati the last break on tlie established pay day. Any 
employee abwi t  on pay day shall obtain his or her pay stub 
froni tlie HR Depannient of tlie Company during the busiiiesr 
hours. 
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18.08 The Company shall have the right to use the employees portion 
of any reduction in Employment Insurance Premiums permitted 
the Company under the Employment Insurance Act, to assist. 
whether Funded wholly or in part by the Company. in the 
fuiidiiig of employee benefits of m y  kind iis are now or 
hereafter provided by the Compioiy including without 
limitation, disability benefits nnd benefits of a like kind. 

18.09 Effective the first (1st) Auguht 2008 and during each followins 
calendar year, the Company will make ii contrihution towards 
the cost of CSA approved safety boots which are purchased 
during that year by a regular employee for hislher own use. 
Such Company contributions shall be limited to it i i i~~xii i i~ii i  per 
regular employee of one hundred and fifty dollars (S 150.00) and 
will become effective after an employee has seniority. Effective 
the first (1st)  August 2010 the Company contribution will be 
one hundred and seventy-five dollars ($17.5.00). The wenring 
of approved safety hoots shall be a condition of employment for 
all employees. 

18.10 The Shop Stewards Committee shall receive eight (8) hours of 
training per year. 

Article Nineteen: ATTENDANCE: 

19.0 I Without limiting Company's right to discharge i i i  accordance 
with Article Three (3) (Company's Rights). employees shall 
automatically lose pay for the actual late time, plus a six ( 6 )  
minute penalty. 

19.02 Employees who punch cards other than their own or an extra 
card for the purpose of avoiding lateness penalty or any other 
ulterior motive, shall be subject to disciplinary action u p  tu and 
including dismissal on the first offence. 

19.03 In accordance \rith Article IX.01, any employee who has not 
punched a time card prior to the sounding of'tlie slarting signid, 
will be deemed late and shal l  be autoinatically assessed i1 

peniilty of' six (6) minutes. 
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19.04 If an eniployee i s  late, he or she must report to the Foreman and 
receive the Forenian's permission before starting work and 
having received th is  periiiission, w i l l  be paid only for the tinie 
worked less tlie six (6) minutes penalty. If permission i s  not 
granted by the Foreman, then the Foreman and a Superintendent 
will make the decision whether the eniployee i s  subject to 
suspension or not. 

19.05 An employee who suffers from an illness or an injury, for 
wliatever treason, and i s  unable to perform hidher job as a result 
thereof, w i l l  be given preference on tlie posting for a new job or 
a vacancy for which he/she is qualified and will ing to perform 
at the rate o f  pay for bucli position to be contniensurate with the 
einployee's skill and ability. The Company agrees to notify [lie 
Association of any deci\ions made in regards to this article. 

19.06 An eniployee that has been absent from work for two 
consecutive days for wliatever reason, must contact the HR 
Department to advise tlie Company of the date that they w i l l  be 
nvailable. tlie return to work date. and to confinn on which 
sl  t i  fr. 

At-tick Twenry: Jon I'OSTING/TI<ANSFER: 

20.01 Exccpt as provided in Article 20.04, wlienever a vxancy occurs 
on a job with a classificalion in Labour Grade Two (2) or 
:thove. [lie Company will post such an opening oii an orticial 
hulle[in hoard. indicating [lie job title. labour grade, shift and 
qualifications required. Such notices \hall remain on the 
bulletiit board for not less tliait three (3) a.orktrig days bclbrc 
tlic job opciiirig i s  filled; howver.  the Company may 
tcnipornrily assign any eniployee on such an opening during the 
t i t l ie  required to complete this procedure. 
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20.01 Any employee who wishes to tranhfer to a jab opening posted 
on the bulletin board. I I I U S ~  till out an "Application for 
Transfer" at the HR Department, on or before tlie closing date 
and hour specified 011 the po.sted notice. or else the employee 
need iiot be considered for the opening. The closing dace and 
hour will he a niininiuni of seventy-two (72)  liours from the 
time the notice is posted. 

20.03 Employees who have filed an "Application for Transfer" form 
will be given consideration by the Company in  compliance wit11 
the principles set forth in the section covering seniority except 
that i t  is agreed that once an employee has been tranhferred LO a 
new position at his or her request, tlie Company need not 
consider a further request for transfer to aiiotlier position until 
the employee ha$ served a n~ininium of six (6 )  n~ontlis on the 
position to which the employee was transferred at his or her 
request. 

Employees who tile an "Application for Transfer" form who are 
not assigned to the job opening for which they applied shall, 
upon request be given the reason for the Company decision. 

20.04 The job vacated by the eniployce successful i n  his or her bid for 
transfer, will be filled at Management's discretion subject to 
provisions of Article 15 of  this Agreement. The job will not be 
posted and every effort will be made to f i l l  the vacated job fi-om 
the Department. 

20.05 Employees may be loaned to another depairment. or placed on 
another job for a niaxiniuini of thirty (30) working days subject 
to provisions of Article 22.09. Tf they reiiiain 011 the job for 
more than thiity (30) working days. the employee at his or lier 
request niiist be reclassified to the new job and department. 

20.06 Etnployees wlio wish to transfer to equal or lower labour grade 
jobs niiist file a request on "Application for Transfer" form with 
a Plant Superintendelit. The applicable pay grade will apply. 
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20.07 An employee who is accepted for promotion on the basis of a 
job posting and either finds hiniselfor herselfunahle to perform 
duties of the new clasificdtion or in the opinion of the 
Company has not attained a satisfactory level o f  performuice, 
may be  returned to or request to he returned to his or her former 
classification within thirty (30) working days. 

Article Twenty One: WAGES AND ,Jon CLASSIFICATION: 

21.01 During the term of this Agreement, the Company and the 
Association agree that all payments of wages shall be made in 
accordance with the wage rates, job classifications. and job 
descriptions set forth in Schedules A and B, hereto which are 
hereby niode a part of this Agreement. 

21.02 Promotion from one classification to a higher one, will be ni;tcle 
by progres.;ive rates iis outliried in Schedule A. 

2 1.03 Notliitig in this Agreement shall prevent the Company from 
paying liiglier rates than shown in Scliedule A. 

2 I .01 job  description\ are contained under separate cover identified ;IS 

MacDon Industries Ltd. Job Classification Manual. A copy of 
th is  m:inu;iI sh;iIl he presented to the Association and i t  i s  to he 
u\ed iii conjitnclioii with and complinientary to the Agreement. 

Article Twenty Two. CLASSIFICATION OF EI\IPI,OYEES: 

22.01 Al l  job\ covered by chi\ Agreement wi l l  be classified and rated 
by the Company. Every job w i l l  be clashilied by job levels. 
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22.02 (a)  Employees who are hired or rehired will. subject to 
termination as hereinafter set forth. be required to serve 
four (4) consecutive periods of ninety (90) calendar days 
as Term employees, the employees will then becoiiie 
Probationary employees for one (I) further ninety (90) 
day calendar period. Upon successful completion of tlie 
four (4) coiisecutive ninety (90) calendar day periods and 
the ninety (90) day Probationary period, the employees 
will be placed on the seniority list a.. of tlie date upon 
which lie or she was hired as a Probationary employee. 

Tlie employee will be promoted lo Wage Level One ( I )  
for the appropriate technical grade on Schedule " A "  if lie 
or she has not already been accelerated lo that level or 
beyond. 

The four (4) consecutive nincty (90) calendar day periods 
and the ninety (90) day Probationary period must be 
successfully completed within a twenty four (24) month 
period. 

At any time during any of the Term periods, or h e  
Probationary period. tlie Company may discharge. layoff, 
discipline, or transfer sucli employee without cause and 
without notice and without obligation to rehire sucli 
employee. Tlie discipline, terniinatioii or layoff of such 
an employee sliall not be the subject matter of a 
grievance. 

Notwithstanding the provision of Section 22.02(4 hci-eol, 
the Company will be entitled upon i t  being satisfied lliat 
the employee has die necessary aptitude, h k i l l \  and 
experience. to shorleii the number of period< wliicli murl 
be served as a Term eiiiployee. 

(b) 

(c) 

(d) 

(e) 
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When B Term employee starts their fourth term t l ie 
Company will post tlie job if it is at Grade 2 or higher to 
allow all Perinanelit employees an opponunity to be 
considered for the position. 

If a requirement exists to immediately hire a new 
employee at a Probationaiy level the job will also be 
posted to allow all Permanent employees an opportunity 
to he considered for the position. 

If the job classification in (0 or (g) above, has been 
posted within the last ninety (90) days the need to post the 
job i s  waived. 

'12.03 Promotion beyond Wage Level One ( I )  will be based on 
seniority and ability. quality and quantity of work, and thc 
employee's demonstrated qualifications, shall be the deciding 
factors for promotion. 

ZZ.04 Fnch etnployee of the Company who has reached Wage Level 
One ( 1 )  will he 1-evieued as to work petforniance, attitude and 
potential annually. The method or review will be t l ie 
prerogative of the Compnny. 2nd shall include the employce's 
Foreiiiaii. The Associaiion Executive may have acceyj to the 
results of the review. 

22.05  Achievement of higher \vase rates through progression assiinm 
hat  an employee will niainr2in a constant rate of progreuion in 
the accumulation o l  skil l and job knowledge. 

Should an employee, i n  the opinion of the Company, have not 
iiiade sufficient progress to warrant an increaje, he or she may 
be releaed or retained at ;i Wage Level coinmensuraw with Iiis 
or l ier driiionstrated ability, subject to the employee's right to 
grieve iii accordance with Article S. There shall be no 
restrictions of tlie Company's right to accelcratc progrcssion in 
cases o f  cxccptionnl merit. 
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22.06 Employees who rrlurn lo work loll ow in^ rrlirrmcnl, ill flit .  
request ol' [lie Company. or who are allowed to continue 
working past their retirrinriit dale with Company consenl. shall 
retain their seniority standing attained upon reaching the age of 
sixty five (6.5) years which shall be the retirement age. 

22.07 Increases shall be effective iit the start of the first complete p q '  
period following an employee's date of p ropss ion .  

22.08 The Company recognizes a Training Period of up tu ninety (90) 
working days used to upgrade technical skills of employees 
alre;idy members of the Association. 

The Company, agrees to notify the Association in writing the 
name$ of the employees undergoing training periods. Thosc 
individual\ under training will he reclassified iis soon ii? thcir 
skill level has reached the qudificiitions of thc job. I n  the e w i l  
that the employee does not meet the standard. tie or she wil l  bc 
returned to his or her former position or an equivnlcnt podion .  

22.09 Training of other enlployees shnll be considel-ed a part of the 
normal duties of all employees. 

22.10 If an employee is called upon to perform the operation of a 
higher paid job classification for the miijor portion of the week, 
he or she will be paid the rate applicable to the higher job 
classification. No employee will be scheduled ii series of 
assignments for less than a major portion of a work week in 
order to avoid paying the rate of higher classification. 111 
addition should an employee he required to serve in a higher 
job classification for over thirty (30) woi-king days, the 
employee at his or her request must be transferred and 
reclassified to the new job and department unless othei-wi\e 
notified in advance that the engagement in the higher 
classification is temporary. 
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22.1 I The job classification "Lead Hand" will pay a premium of 
thirty-five (35) cents over the highest rate of employees 
supervised. It is recognized that "Lead Hands" are ensaged to 
assist Foremen and Charge Hiinds rind are responsible for the 
quality and quantity of work done by employees i n  their group. 
A "Lead Hiitid" nimt have charge of three (3) or more 
employees before lie or she is entitlcd to a "Lend Hand" 
premium. 

22.12 The job clashification "Charge Hand" will pay a premium of 
sixty-five ( 6 5 )  cents over the highest rate of employees 
supervised. "Charge Hands" are engaged to assist Foremen and 
are respomible for the quality and quantity of work done by 
employees in their group. A "Charge Hand" must have charge 
of six ( 6 )  or more employees before he or she is entitled to a 
"Charge Hand" premium. A "Charge Hand" may be required to 
t i l l  tlie position of shift supervisor when the need iirises. 

22.13 The job classification "Set Up" ;is i t  applies to tlie 
Fabrtcationhfachine Shop, Paint Shop. Main Frame Line in the 
Welding Department, will pay a premium of Corty-five (45) 
cents higher than the present wage rate of the incumbent. It is 
recognized that "Set Up" individuals are engaged to assist 
Foi-rmen and are rehpondde for the quality and quantity of 
their wol-k. 

Article Twcrity Three: SHlFT PRERIIUhlS: 

23.01 Employees who hire required to work evening or night shills 
will receive a shift premium. The iictuiil amounts ;ire as f'olluws: 

Evening Shift Midniqht Shift 
August I ,  2008 .so .YO 
August I .  2009 3.5 .95 
August I .  2010 .90 I .oo 
August I ,  201 I .Y 5 I .os 
August I ,  2012 I .oo 1.10 
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Article Twenty Four: ERIPLOYEE PERSONNEL FILE: 

24.01 Upon written request to the HR Depaitnment, an employee shall 
have the right to examine in the presence of the Director o f  HR 
or their designate, alone or with a member of  the Shop 
Committee. the personnel file kept by the Company for that 
employee. 

Article Twenry Five: WAIVER: 

25.01 A waiver by  either party liereto of the performance or 
observance by the other of any tertii of provision o f  this 
Collective Agreemerit sliall not of  itself constitute a waiver of 
any subsequent breach of sucli teriii or provision of this 
Collective Agreement. 

Article Twenty Six: TERMS OF AGHEEhlENT: 

26.01 This Agreement aliall become effective from and including I st 
August 2008 and ahall continue i n  effect up to and including the 
7 1 s  July 2013, and shal l  remain i n  effect froiil year to year 
thereafter unless either party. within the period of  hix ( 6 )  
months next preceding the date of expiry or tern1ination of this 
Agreement by notice in wliting either terniinates the Agreement 
or requires the other party to h i s  A, ureeiiient to commence 
Collective Bargaining with a view to revision or negotiationr of 
a new Collective Agreement. 
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10.65 12.10 13.54 
Gnnder/Chipper 10.68 12.10 13.54 
Jaiiiror 10.89 12.34 13.81 
General Worker 10.89 12.34 13.81 

10.89 12.34 13.81 

2 Tmck Driver 11.04 12.39 13.75 
Pail\ Order Filler 11.04 12.39 13.75 
hl ac hi ne O~CKXW 11.26 12.64 14.03 

11.26 12.64 1403 
11.26 12.63 14.03 

3 Aut i i ih l r r  11.76 13.38 14.95 
FypccIim 11.76 13.38 I495 
Spot \\.‘cider 17.00 13 65 15.25 
Forklift Olirrator 1300 1365 15.25 
Shipping Permincl I 2 0 0  1365 15.75 

I Paiiitlinc Attendant 

4 Pui ic l i  I’m\\ Operaior 12.31 13.s3 15.31 
Saw Operator 12.31 13.83 15.31 
Tool Crih Aiiendnnr 12.56 14.1 I 15 62 
(iciiernl hlainremiire 12.56 14.1 I 15.62 
\\.’:irclinu\cinni,/Shlir 12.56 14.1 I 15.62 
Shipliiiig Forklift Clprraror 
Tilie Tuhe Cell 

5 Spray f’aiiirer 12.82 14.34 1591 
hlillitig Mach. Operator 12.81 14.34 15.91 

13.08 14.63 16.23 I.arhe Operator 

Arakr Opcrntnr 13.08 14.63 16.23 
Slirar Opernror 13.08 14.63 16.23 
W’cldcr 



HOURLY RATES 

EFFECTIVE 
DATE 1 2  3 4 S h 7 X Y 1 0  
I AUGOX 16.46 17.15 17.75 18.52 18.87 19.24 19.59 19.93 20.27 20.70 
I A U G W  16.79 17.49 18.11 18.89 19.25 19.62 lY.98 20.33 20.68 21.1 I 
I AUG 10 17.29 18.01 18.65 19.46 I9.M 20.21 20.58 20.94 21.30 21.74 
I AUG II 17.81 18.55 19.21 ?00420.42208221.1-021.5721.94 22.39 
I AUCi 12 18.34 19.1 I 19.79 20.64 21.03 21.44 21.84 22.22 22.60 23.06 

I AUG08 16.62 17.58 18.52 18.87 19.24 19.59 19.93 20.27 20.70 21.07 
I AUG 09 16.95 17.93 18.89 19.25 19.62 19.98 20.33 20.682I.I I 21.49 
I AUti 10 17.46 18.47 19.46 19.83 20.21 20.58 20.9421.3021.74 2Z.13 
I AUti I I 17.98 19.02 20.04 20.42 20.82 21.20 21.S7 21.94 22.39 22.79 
I AUG 12 18.52 19.59 20.64 21.03 21.44 21.84 22.22 22.6023.06 23.47 

I AUG08 18.25 18.52 18.87 19.24 19S9 19.93 20.27 20.7021.07 21 47 
I AUG 09 18.62 18.89 19.25 19.62 19.98 20.33 20.68 21.1 I 21.49 21.90 
I AUG 10 l9,lX 19.46 19.83 20.21 20.58 20.94 21.3021.74 22.13 22.56 
I AUG I I 19.76 20.04 20.42 20.82 21.20 21.57 21.94 22.39 22.79 23.24 
I AUG I 2  20.35 20.64 21.03 21.44 21.84 22.2222.6023.06 23.47 23.94 

I AUG US 18.52 13.87 19.24 19.59 19.93 20.27 20.70 21.07 21.47 21.91 
1 AUG09 18.Y9 19.25 19.62 19.9820.33 20.6S21.11 21.4921.90 22.35 
I AUG I O  19.46 19.83 20.21 20.58 20.94 21.3021.7422.13 22.56 23.02 
I AUG I I 20.W 20.42 20.82 21.20 21.57 21.94 22.39 22.79 23.24 23.71 
I AUG 12 2O.fA 21.03 21.44 21.84 22.22 22.60 23.06 23.47 23.94 24.42 

I AUG 08 19.24 19.59 19.93 20.27 20.70 21.07 21.47 21.91 22.33 22.70 
I AUG 09 19.62 19.98 20.33 20.68 21.1 I 21.49 21.90 22.35 22.78 23.15 
I AUG IO 20.21 20.58 20.94 21.30 21.74 22.13 22.56 23.02 23.46 23.84 
I AUG I I 20.82 21.20 21.57 21.94 22.39 22.79 23.24 23.71 24.16 24.56 
1 AUG 12 21.44 21.84 22.22 22.60 23.06 23.47 23.94 24.42 24.88 25.30 
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HOURLY RATES 

DATE 1 2  3 4 5 6 7 8 9 1 1 1  
11 AUG 08 IY.59 19.93 20.27 20.70 21.07 21.47 21.91 22.33 22.70 23.21 
I AUGO9 19.98 20.33 20.68 21.1 121.49 21.9022.35 22.78 23.15 23.6; 
I AUG 10 20.58 20.94 21.30 21.74 22.13 22.56 23.02 23.46 23.84 24.3). 
I AUG I1 21.20 21.57 21.94 22.39 22.79 23.24 23.71 24.16 21.56 25.11 
1 AUG 12 21.84 22.22 22.60 23.06 23.47 23.94 24.12 24.88 25.30 25.U 

I AUG 08 19.93 20.27 20.70 21.07 21.47 21.91 22.33 22.70 23.21 23 61 
I AUG 09 20.33 20.68 21.1 I 21.49 21.90 22.35 22.78 23.15 23.67 24.0t 
I AUG 10 20.94 21.30 21.74 22.13 22.56 23.02 23.46 23.8424.38 24.N 
I AUG I I 21.57 21.94 22.39 22.79 23.24 23.71 24.16 24.S6 25.11 25.5- 
I AUG 12 22.22 22.60 23.06 23 47 23.94 24.42 24.88 25.30 25.86 26.3 I 

I AUG08 20.27 20.70 21.07 21.472I.9I 22.33 22.7023.21 23.61 24.01 
I AUG 09 20.68 21.1 I 21.49 21.90 22.35 22.78 23.15 23.67 21.08 24.3 
I AUG 10 21.30 21.74 22.13 22.56 23.02 23.46 23.84 24.38 24.80 25.X 
I AUG I I 21.94 22.39 22.79 23.24 23.71 24.16 24.56 25.1 I 25.54 26.M 
I AUG I 2  22.60 23.06 23.47 23.94 24.42 24.88 25.30 25.86 26.31 26.8- 

I AUG 08 21.79 24.16 24.56 25.00 25.42 25.79 26.30 26.70 21.17 27.6: 
I AUG 09 24.27 24.64 25.05 25.50 25.93 26.31 26.83 27.23 27.71 28.2( 
I AUG 10 25.00 25.38 25.80 26.27 26.71 27.10 27.63 28.05 28.54 29 Of 
I AUG I1 25.75 26.14 26.57 27.06 27.51 27.91 28.46 28.89 29.40 29.9; 
I AUG 12 26.52 26.92 27.37 27.87 28.34 28.75 29.31 29.76 30.2X 30.8; 
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SCHEDULE “A” 
7 DAY CONTINUOUS OPERATION 

lEI<RI PI<OU I\TIONAI<Y EMPLOYEE 
EZIl’I.OYEE 90 CALEN114R IMYS 

(‘llNI(~A1, 
I<,AIlE (’LASSlFI(‘ATION LEVEL (* LEVEL U LEVEL A 

I’iiintlinc Aticndaiil 11.69 13.25 14.83 
Cirindd(‘liippci 11.69 13.25 14.83 
Jmitor 11.92 13.51 15.12 
tirncr.il Wui-her 11.92 13.51 15.12 

1192 13.51 15.12 

Tmck Driver 12.09 13.57 15.06 
Ikt \  Order I:lllcr 12.09 13.57 15.06 
hl.ichinc Opcrdlor 12.33 13.84 15.36 

12.33 13.84 15.36 
12.33 13.84 15.36 

A w i n b l c r  12.88 14.65 16.37 
Expeditor 12.88 14.65 16.37 
Sput Wclrlcr 13.14 14.95 16.70 
I:urtlirt Operator 13.14 14.95 16.70 
Shipping I’crwnncl 13.14 14.95 16.70 

I’uncli I’i-c\s Opcriiior 13.48 15.14 16.76 
S;iw Opcrdtur 13.48 15.14 16.76 
‘I‘uuI (‘rib Attrnddnt 13.75 15.45 17.10 
Cicncral hl.iinicnanec 13.75 15.45 17.10 
W;irdiou.;c iii;inlShpr 13.75 15.45 17.10 
Shipping 14irkliil Operator 
Tinc Tube ( ’el l  

Spray I’aintcr 14.0-1 15.70 17.42 
hlilling hlach. Opcratur 14.01 15.70 17.42 
Lailic Opcrakir 14.32 16.02 17.77 
Uratc Opcratur 14.32 16.02 17.77 
Shc.ir Operalor 14.32 16.02 17.77 
\VclJcr 

38 





6 Expenrnenlnl Mech. 
Mninleiiance Mech. 
CNC Operator 

I Tool &Die Maker 
Jigs and Fixture, 

Jounieyperaon - Electncinn 
Jounleyper~on - !ndu\trial hkcllanic 
Joumcyper\on -Tool & Die \ l a ter  
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12 HOURS - 3 days Old3 days off 
BASE RATE X 1.095 

EFFECTIVE 
DATE 1 2  3 4 5 6 7 1 1 9 1 1 1  

I AUG 08 21.45 21.82 22.20 22.67 21.07 23.51 2?.99 24.45 24.86 25.4 
I AUG 09 21.88 22.26 22.64 23.12 23.53 23.98 24.47 24.94 25.35 25.9: 
I AUG 10 22.54 22.93 23.32 23.81 24.23 21.70 25.21 25.69 26.10 26.71 
I AUG I I 23.21 23.62 24.02 24.52 24.96 25.45 25.96 26.46 26.89 27.51 
I AUG I2 23.91 24.33 24.75 25.25 25.70 26.21 26.71 27.24 27.70 28.3' 

I AUG 08 21.82 22.20 22.67 23.07 23.51 23.99 21.45 24.86 25.41 25.8: 
I AUG 09 22.26 22.64 23.12 23.53 23.98 24.47 24-94 25.35 2.5.92 Z6.3' 
I AUG I O  22.93 23.32 23.81 24.2.1 24.70 25.21 25.69 26.1026.70 27.11 
I AUG I I 23.62 24.02 24.52 24.96 25.45 25.96 26.46 26.89 27.50 27.9' 
I AUG I2 24.33 24.75 25.25 25.70 26.21 26.74 27.24 27.70 28.32 28 8 

I AUG OX 22.20 22.67 23.07 23.51 23.99 24.45 24.86 25.41 25.85 26.3' 
I AUG 09 22.64 23.12 23.S3 23.98 24.47 21.94 25.35 25.92 26.37 26.8' 
I AUG I O  23.32 23.81 24.23 24.70 25.21 25.69 26.10 26.70 27.16 27.71 
I AUG 1 I 24.02 21.52 24.96 25.45 25.96 26.46 26.89 27SU 27.97 28.5, 
I AUCi 12 21.75 25.25 25.70 26.21 26.74 27.24 27.70 28.32 28.81 29.3' 

I AUG 08 26.05 26.46 26.89 27.?X 27.83 28.24 28.80 29.24 29.75 10.21 
1 A U t i  09 26.58 26.98 27.43 27.92 28.39 28.81 29.38 29.82 30.34 30.8: 
I AUG 10 27.38 27.79 28.15 28.77 19.25 29.67 30.25 30.71 31.25 ? l . X  
I AUG II 28.20 28.62 29.09 2~.63?0.1230.5631.1631.63.32.l9 32.71 
I AUG 12 29.04 29.48 29.97 30.52 31.03 31.48 32.09 32.59 33.16 33.7. 
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The Carrier wi l l  pay 100% of a l l  eligible expense\ covered by the Major 
Medical plan. The plan covers eligible drug expemes up to and including tlie 
Pharmacare deductible. There is no deductible under the Major Medical 
Plan. 

The Company has available a number o f  inforniation pamphleth designed as 
guides to assist the employee to better understand the programs includiiy tlie 
benefits that are available to qualified employeeh of the Company. The 
employee is  rcfcrred to those pamphlets. 

Notwithstanding the foregoing. the provisions of the agreeinent to be eiitei-ed 
into by [ l ie Company or any subsequent agreement that  inay be entered into 
by the Company with any Inhurance Company or ollier Corporation 
respecting a Company group iiihuraiice plan for employees shal l  govern. 

Coveralls: 
The Company agrees to niake coveralls available at cost price t o  einployee\. 

Jury DutvlCrown Witness: 
Any individual called for Jury Duty or as a Crown \Vitnes\ wi l l  he 
reimbursed the difference between hisAier pay froin t l ie Provincial 
Government and hidher MacDon Industries Ltd. pay. 

Protective Clnt l i inG 
The Company agrees to i w i e  gloves for a l l  shop\ at  tlie Forrillan’\ 
dkcretion 

Pension Plan: 
Effective January I, 1979. a Company funded pension plan wi l l  comlnence 
for all regular employees who have completed at least one (I) year o f  
continuous service with the Company. 

Effective January I, 1999 the retirement benefit wi l l  be tlie amount that can 
he provided by the employee’s pension account. Contributions wi l l  be 
deposited in each employee’s pension account to he invested in funds 
selected by the member. Company contributions of 6%. increasing to 7% 
effective August I. 2009, wi l l  be made based on regular wages including 
time on compensation, weekly indemnity. and vacatioii pay. 

Notwithstanding the foregoing, the provisions of the agreement Io he entered 
into by the Company or any aub\equent agreement t ha t  may be entered into 
by the Company with any Insurance Company or other Corporation 
respecting a Company pension plan for employees shal l  govern. 
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Ilcnrinz Aid: 
Cotiipany to provide insurance coveraze of up to $2.000.00 rnaxinium . . .  
d u m p  :L consecutive twenty-four (24) month period per eniployce or eligible 
dc[lelltlclll. 

Ikiicndciit I X e  lasur:iiice: 
Conipatiy to provide coverap for spouhe and eligible dependent\ based nti 
the tollowing xhedulea. 

Spouhe nf ciiiployee ........................... $25,000.00 
Each dcpcndcnt child ......................... $10,000 00 

Dcntal Plan: 
FLtectivc A u p u t  I .  1980. a Company fundcd dental plan will comnieiicc for 
all repul:ir employee\ atid eligihle dependent\. The current Manitoba Dental 
Fce Guide will be used iti determining payments. 

Employee i i  to pay dentiht a t  time of service then Claim on insurance bahed 
on [lie following schedule: 

Preventi\.e 8r Minor Restorative 100% 
hfajor Rehtorative 100% 
Orthodontic 50%' 

- A t i n u a l  Beiiefit Maxiinurn of $2.500.00/per~on 
-Life time Orthodontic Benefit Maximum of $3,500.00/person. 

There is 110 deductible under the detital plan. 

Visimi Care: 
Effective August I ,  1996. a Company funded Vision Care plan will coiitiiiue 
for all regular employees and elieible dependents. Dependent children under 
iiiiieteeti (19) years of age wil l  be entitled to a two hundred fifty ($250.00) 
dollar benefit every year ( I ?  months). Adults nineteen (19) years of age and 
Over will he entitled to a five hundred (S500.00) dollar benefit every two (2) 
years (23 months). 

Effective August I .  2008. employees will be entitled to a one hundred 
(SlOO.00) benefit each year for the purchase of prescription safety glasses 

In addition, employees and their eligible dependenta are covered for the cost 
of one complete eye exnm per person per year. 
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Emplowe Assictanre Plan: 
F,ffcctivc August I. 199X. ciiiployccs and tlicir cligiblc dcpcndcnta wi l l  hc 
providcd with a Company fuiidcd Eniplnycc Assistance Plan Iliat provides 
confidcntial counxlin:! scrviccs and cornprclicnaivc prnhlcm asscssniciit. 

Crit ical IIIIIPFF: 
Effcctivc Auruhr I, 2003, a Cnnipaiiy fuiidcd Critical l l l i icas plan wi l l  . .  
cominciicc for all rcfular cmplnyccs. A oncc in a lifctiiiic luiirp s u m  
paymcnr of 520,000.00 wi l l  hc paid wlicn art cniploycc is dia:rioscd 3s 
auffcrinp from il apccificd diacaac or illncss: 
(a) Heart Attack (h) Coronary Artery Rypass Surgery (c) Stioke (d) I.ife 
Threatening Cancer (e) Parkinaon’s (f) Alzhsimer’$ (E) Kidney Failure (11) 
Multiple Sclerosis (i) Paralyala (1) Rliidneas (k) Deafiicsa (I) (.oh\ c i f  Spceclr 
(in) Maior Organ Transplant 
Thih henefit i h  huhject to the employee surviving 3 \mitirig psrlod coiirl.\liiip 
nf  thirty (70) day\,  following the d:iie cif [lie diagnwia or t i le date cif  a~irptry 
for tlie inured cotidition. 

Ciintini intiwi cif Rrnclits: 
F,ffcctivc August I ,  200.3 all  iiisuraitcc hascd 1icncfir.f :ind l’cii.\iriii Plan 
bciicfils wi l l  continuc to hc coinpniiy paid for a iliaxiilium of rwcnty-four 
(24) cniiacciirivc iiiontlia fi-oni tlic atart of an ahscncc from work a.; a rcault 
cif an illncsh or iniury. To qualify fnr this hcncfit tlic criiplnycc i i iw t  
coirtiniie to he a resident o f  Manitohn and nor he otlierwiae employed. 

nonus: 
The Company wi l l  iiiatilulc a Rorius syatcm rhat w i l l  hc a1 tlic aiilc and 
absolute discrction of tlic Company. If a horius is  paid. i f  will bc paid in 
Dcccnibcr 2008, Dccciiibcr 2009, Dccciiibcr 2010. Dccciiibcr 201 I and 
Dcccmhcr 201 2. 
To he eligihle, cach employee niuat meet die following rrquirenienta: 
1) 

- 

Re a memher in good atandins of [ l ie A\\ociation aa of  Auguat I. 
2008 tn qualify for the Deceniher 2008 payment and he employed hy 
the company mi Octoher 3 I. 2008. 
Re a memher iii good standing of tlie Asanciation a\  of  Aufuht I. 
2009 to qualify for the Decemher 2009 payment and he employed hy 
the company ni l  Octnher 3 I. 2009. 
Re a memher i n  good standing of the Ahsociation as o f  Aught I. 
2010 tn qiialify for the December 2010 payment and he employed hy 
the companyon Octoher31. 2010. 

2) 

3 )  
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1) I3c ii iiirlnher in guud mnd ing  u l  the Ahwciation :is o f  Angu\t I, 
201 I tu qiialify Ibr the ~ r c z l n b e r  201 I payment and he employed by 
Il lC CUl1i~J:Llly 011 OCll1brl. 3 1 ,  20 I 1. 

5 )  13e :I iiieinbcr iii yuud rt:iiiding of tlir Aaaoci;itiun a h  <if Aiigurt I, 
2012 IU qiinlil'y lor Llic Dccember 2012 payincnt and b e  employed by 
t he  cunipmy 1.11 October 31. 2012. 

I1 :I bunii* i \  p:tid. ii wi l l  be b;wd vi1 ihc cmploycc'\ rcgiil.ir riitc o i  pay  
I1Clill.C I J X C \  

I : f l rc i ivr Auguac I, 20UY - 3% 
Elkcr iuz Augu\t I. 200'9 - 2% 
Eftective Auguht I ,  2010 - 3% 
Efftctive Ai~giicr I .  201 I - 3% 
I ~ l f r c t i v c  Augiiht I, 2012-3% 

Ntrle: Icriii and Prohationarv ratec of gay tC.R. and A )  in Schedule 
"A" to increase as rollo\rc: 
Elkct ivc Aupiht I, 200X - 2% 
Effzctive Augnat I, 2010- 2 %  

Sipninp Ronus: 

The Ciinip;iny will pay tu all permanent employee$, who are members of t l x  
Aiiocii i t ioi i  iis of Augiiat I. 2008, 1 siyning bunui of $1.000.00, which h i l l  
be paid on the later u t  August IS, 2008. or !whin 14 d3ys u f  the r:itific;ttion 
o f  rhih Agrermrnt. 

NOTHIKG CONTAINED 1N THIS SCHEDULE COR1PRORIISES 
FUTURE BARGAINING. 
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Hourly rates per Schedule "A" are effective as shown in Scliedule "A". 
Sinned on behalf of the Coinpany this date, July 30, 2008. 

Allan MacDonald 
President 

Gary MacDonald 
Executive Vice President 

Ken Ross 
Vice President 

~~ ~~ 

Peter ,A. Goodman 
Director of Manufacturing 

Heather Horton 
Director of Huniaii Resources 

Signed on behalf of the Ass_ocialinn this date. Julv 30. 2008. 
Daren Cormack &e 
President 

Chad Morriwn 
Vice President 

Darrell Harris 
Secretary Treasurer 

Dave Lacroix 
Negotiating h?embcr 

Gary Mchlillari 
Negotiating Member 

Dave Turman 
Negotiating Member - -  

I 
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41 7 
55 I 
230 
518 
460 
235 
413 
572 
519 
233 
231 
484 
13 I 
107 
477 
210 
179 
453 
426 
3 6  
417 
sux 
562 
5 I5 
492 
490 

803-0370 
223 
4Y3 
232 
411 
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590 Moray Street 
Credit 
Mal kcriiip 
Q.C. Audit 

50 Saulleaux Crescent 
Qunliry Cnnrrnl I.ah/CMM 
Q C. Clawonin 
Scivicc 
Watrnliry 

I I Saulteaux Crescent 
Pattr Officc 
PLircha\iiif Officc 
Rcccivinp Warclinuhc 

616 Rnselierry Street 
Watclino5c 

1051 King Edward Street 
Wal-chouhc 

48 I 

3 1.5 
407 

578 
j92 
?S4 
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RIACDON HOLIDAYS 

2012 

Jan. I 

Feb. 20 
Apr 0 

May21 
July I 
Aug. 6 
Sept. 3 

Oct. 8 
Nov. I I 
Dec. 24 
Dec. 25 
Dec. 26 
Dec. 21 
Dec. 28 
._._ 
.__. 

Dec. 3 I 

HOLIDAYS I 2008 I 2009 2013 

Jan. I 

Feb 18 
Mar.29 
May20 
July I 

New Year’s Day 
January 2 

Louis Riel Day 
Good Friday 
Victoria Day 
Canada Day 

Civic Holiday 
Labour Day 

rhnnksgiving Day 
leitieinbrance Day 
Cliristinos Eve 
Christmas Day 

Boxing Day 
December 21 
December 28 
December 29 
December 30 

New Year’s Eve 

Jon. I 
Jan. 2 

Feb. I6 
Apr. 10 

May 18 

July I 
Aug. 3 
Sept. 1 
Oct. I2 
Nov. 11 

Dec. 2 1  
Dec. 25 
Dec. 26 
__.- 

_ _ _ _  
Dec. 29 
Dec. 30 
Dec. 3 I 

Aug. 4 
Sept. I 
Oct. 13 

Nov. I 1  

Dec. 21  
Dec. 25 
Dec. 26 

---- 
---- 

Dec. 29 
Dec. 30 
Dec. 3 I , 

2010 

Jan. I 

Feb. I 5  
Apr. 2 

May 23 
July I 
Aug. 2 
Sept. 6 
Oct. I I 
Nov. 1 I 

Dec. 24 
Dec. 25 
Dec. 26 

--__ 
--__ 

Dec. 29 
Dec. 30 

--__ 

- 

2011 

Jan. I 

Feb. 2 I 
Apr. 22 
May 23 
July I 
Aug. I 
Sept. 5 
Oct. IO 
Nov. 11 

____ 
Dec. 25 
Dec. 26 

____ 
Dec. 28 
Dec. 29 

____ 
____  
- 



2008 

JANUARY MAY 
S M T W T F S  S M T W T F S  

I 2 3 4 5  I 2 3  

SEPTEMBER 
S M T W T F S  

n 2 3 4 5 6  
6 7 R 9 1 0 1 1 1 2  

13 14 15 16 17 I 8  19 
20 21 22 23 24 2526 
27 2R 29 30 31 

7 ii 9 in  II 12  1 3  
14 15 16 17 18 I920  
21 22 23 24 25 2627 
2R 29 30 

4 s 6 7 R 910 
II 12 13 13 I5 I 6  17 
18 I 9  20 21 22 2324 
25 26 27 18 29 3031 

FEBRUARY 

MARCH 
S hl T W T 1: S 

I 

OCTOBER 
s M T w T T: s 

I 2 3 4  
s 6 7 8 9 1011 

I 2  IE] 14 15 16 17 18 
19 20 21 22 23 2425 
26 27 2x 20 30 3 1  

JULY NOVEMBER 
S M T W T 1: S S hl T W T 1 ' s  

I 2  3 4 5  I 
2 3 4 5 6 7 8  

16 17 18 19 20 2122  
23 14 25 26 27 2820 
10 71 

9 i n  II 12 13 14 I S  
6 7 8 9 1 0 l l I 2  

20 21 '22 23 24 2526  
27 28 2Y 30 31 

1 3  14  i i  1 6  17 I R  19 
2 3 4 s  6 7 8  

16 17 18 19 20 ?I 22 
23 24 25 26 21  2829 
10 
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