
1994 COLLECTIVE AGREEMENT 

BETWEEN 

CANADIAN TIMKEN, LIMITED 

AND 

THE UNITED STEELWORKERS 
OF AMERICA 

A.F. OF L. - C.I.O. - C.L.C. 

AND 

LOCAL UNION No. 4906 



TABLE OF CONTENTS 

ARTICLE 1 
ARTICLE 2 
ARTICLE 3 
ARTICLE 4 
ARTICLE 5 
ARTICLE 6 
ARTICLE 7 
ARTICLE E 
ARTICLE 9 
ARTICLE 10 
ARTICLE 11 
ARTICLE 12 
ARTICLE 13 
ARTICLE 14 
ARTICLE 15 
ARTICLE 16 
ARTICLE 17 
ARTICLE 18 
ARTICLE 19 
ARTICLE 2 0  

ARTICLE 2 1  
ARTICLE 2 2  
ARTICLE 23 
ARTICLE 24 
ARTICLE 2 5  
ARTICLE 2 6  
ARTICLE 27 
ARTICLE 2 8  
ARTICLE 29 
ARTICLE 30  
ARTICLE 3 1  

PURPOSE a .  $ .  . . a . .  . I .  
RECOGNITION , e . 9 I * . I . a . a , 
RESERVATION OF MANAGEMENT RIGHTS , . . , . 
NON-DISCRIHINATIOd . . + . . , . . . 
PLANTCOMUITTEE I . I s 1 o a . I a 

DEDUCTION OF UNION DUES - I * I , 
COMPLAINT PROCkDUqE * I * a s 

GRIEVANCE PROCEDURE 4 . . , I . 
DISCHARGE CASES . . I I e , , + 
DISCIPLINARYACTION CASES a . a , , * 
NO STRIKES OR LOCK-OUTS a . I . . , 
SAFETY AND HEALTH . * s . s 

LEAVE OF ABSENCE . a t a a . . , . , 
PROBATIONARY EMPLOYEES . . e . . . 
SENIORITY a , e 6 , . I , 
LOSS OF SENIORITYAND RIGHTS . . . , 
SENIORITY APPLIED TO LAY-OFFS / RECALL . . 
JOB POSTING AND BIbDING . . . . I . . . . 
RECORDS OF HEETING? - * 0 e e s . a 

INCENTIVE PRbbUCTlbN STANDARDS / ACCESS TO 

UNION NOTICE BOARD? a 0 a I . . . a , 
GROUP INSURANCE AND PENSION PLANS . . , ~ 

HOURS OF WORK AND OVERTIME , I + I e 

PLANT HOLIDAYS * I a * * a a . I . 
WAGES , , . .  . . . . . , .  , . 
SRIPTBONLJS . , , e .  a . .  . , .  . , , 
SUNDAY BO\US I 4 a a 6 I I I . . 
BEREAVEMENT PAY 4 s a a I . . . . . , 
JURY DUTY AND HITNFS.5 PAY . . , , . . . . 
VACATIONS 4 4 a a . . . . . , . . 
TERHINATION a . , t a 1 e a I . + , 

GRIEVANCE PReCtDURE . . . , . . , 

1 - 1  
2 - 1  
3 - 1  
4 - 1  
5 - 1  
6-1 
7 - 1  
8 - 1  
9 - 1  

1 0 - 1  
11-1 
1 2 - 1  
1 3 - 1  
1 4 - 1  
1 5 - 1  
16-1  
1 7 - 1  
1 8 - 1  
1 9 - 1  

20-1 
2 1 - 1  
2 2 - 1  
2 3 - 1  
2 4 - 1  
2 5 - 1  
2 6 - 1  
2 7 - 1  
2 8 - 1  
2 9 - 1  
30-1  
31-1 



INDEX 

TOPIC ARTICLE 

Bereavement Pay . . . . . . . . . . . . . . . . . . . . . .  2 8  
Complaint Procedure . . . . . . . . . . . . . . . . . . . .  7 
Deduction of Union Dues . . . . . . . . . . . . . . . . . .  6 
Discharge cases . . . . . . . . . . . . . . . . . . . . . .  9 

Grievance Procedure . . . . . . . . . . . . . . . . . . . . .  8 
Group Insurance and Pension Plans . . . . . . . . . . . . . .  12 

23 
Incentive Production standards I 

Job Posting and Bidding . . . . . . . . . . . . . . . . .  18 
Jury Duty and Witn6e.E Pay . . . . . . . . . . . . . . .  2 9  

Loss of seniority and Rights . . . .  ., . . . . . . . . . . .  16 
Non-Discrimination . . . . . . . . . .  1 . . . . . . . . . . .  4 
No strikes or Lock-outs . . . . . . . . . . . . . . . . . . .  11 
Plant Holidays . . . . . . . . . . . . . . . . . . . . . . .  2 4  
Probationary Employees . . . . . . . . . . . . . . . . . . . .  14 
Purpose . . . . . . . . . . . . . .  ! . . . . . . . . . . .  1 
Records of Meetings . . . . . . . . . . . . . . . . . . .  1 9  
Raaervation of Management Rights . . . . . . . . . . . . .  3 
Safety and Health . . . . . . . . .  :I . . . . . . . . . . .  12 
seniority . . . . . . . . . . . . . . . . . . . . . . . .  IS 
seniority Applied to Lay-otfs/ReCall ! . . . . . . . . . . .  17 
shift Bonus . . . . . . . . . . . . . . . . . . . . . . . . .  2 6  
Sunday Bonus . . . . . . . . . . . . . . . . . . . . . . . . .  2 7  
Tamination . . . . . . . . . . . .  ! . . . . . . . . . . .  31 
Union Notice Boards . . . . . . . . . . . . . . . . . . . .  2 1  
Vacations . . . . . . . . . . . . . . . . . . . . . . . . . .  30 
wages . . . . . . . . . . . . . . . . . . . . . . . . . . . .  25 

Disciplinary Action cases . . . . . . . . . . . . . . . . .  10 
Hours of W o k  and overtime . . . . .  ./. . . . . . . . . . .  
/ AcceBs tocrievanos Procedure . .  .I . . . . . . . . . . .  2 6  

LeaveofAbsence . . . . . . . . . .  " . . . . . . . . . . .  13 

Plantcormnittea . . . . . . . . . .  J . . . . . . . . . . .  5 

Recognition . . . . . . . . . . . .  ., . . . . . . . . . . .  2 



COLLECTIVE AQREEUENT 

BETWEEN 

CANADIAN TIWKEN, LIMITED 
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TEE UNITED STEELWORKERS O? AMERICA, AF Of L - CIO - CLC 
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1 9 9 4  COLLECTIVE AGREEMENT 

BETWEEN CANADIAN TI N, LIMITED 

of the City of St. Thohaa, Ontario, 

hereinafter called "the Company" 

"p: 

OF THE FIRST PART 

AND THE UNITED STECLWOdERS OF M R I C A ,  

A.F. of L.-C.I.O., C.L.C. and L O W  4906 
I 

of the UNITED STC!3LWOTRS OF AMERICA 

hereinafter collect~vely called 

"the uniorl" 

OF THE SECOND PART 

WHEREAS a majority a€ the employees of Cana+an Tlmken, Limited as covered b 

the certification issued by the Ontario Lab ur Relations Board, have become 

members Of the united steelworkers of Amerifja, and desire the union to 

represent them for the purpose of bargainin4 collectively with the Company; 

and the Company, having acknowledged the right of itb employees to select a 

collective bargaining agency, shall bargain~collectively with its employees 

through the said Union. 

NOW, THEREFORE, THIS AGREI~IENT WITNESSETH; 



ARTICLE 1 

PURPO8E 

1 . 0 1  The general purpose of the Aqreament i n  t o  a a t a b l l a h  and rnaintaii 

formal relat ions between the Company and ita employees, and t o  

provide machinery f o r  the prompt and equitable disposi t ion of 

grievances, and t o  satdbllsh andmaintain satisfactoryworking 

conditions, wages and hours of work, an s e t  for th herein f o r  a l l  

employeen. 
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ARTICLE 2 

RECOGNITIO$ 

2.01 The Company recognizes that the Unlan is the sole and exclusive 

bargaining agent of the employees +t the St. Thomas Plant. 

2.02 For the purpose of this Agreement, the term employee or employees 

shall mean an employee or employaeb of the St. Thomas Plant save 

and except supervisors, assistant #uperviaara, and persons above th 

rank of either supervisor or assistant aupervlsor, guards, power 

plant engineers and office s t a f f .  
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ARTICLC 3 

RESERVATION OF MANAGEMENT RIGHTS 

3.01 subject to the terms and provisions of this Ayreament, and provided 

that the functions, rights and quthority of Management are exercised 

in a just and reasonable manner, the Union acknowledges that it is 

the exclusive function of the company to: 

( a )  

(b)  Hire, discharge, promote, demote, transfer, classify or 

Maintain order, discipline and efficiency. 

discipline employees, provided that a claim of a discriminatory 

classification, promotion, demotion, transfer or claim that an 

employee has been discharged or disciplined without reasonable 

cause may be the subject of a grievance and dealt with as 

hereinafter provided. 

( c l  Exercise any of the rights, powers, functions or authority 

which the Copany had prior to the signing of this Agreement 

except as those rights, powers, functions or authority are 

specifically abridged or modified by this Agreement, and 

without restrictingthe generality of the foregoing the company 

retains the right to determine the number and locations of 

plants, the products to be manufactured, methods of 

manufacturing, schedules of production, schedules of work, 

3-1 



ARTICLE 3 CON! 

RESERVATION OF WRAC1 IlENT K H  

3 .01  (c) continued 

qual i ty and quantity atandarc I ,  kinds and locations of machines 

and tools t o  be used, procem ma of manufacturing and 

assembling, the engineering I id designing of i t s  products, and 

the control of materials and ?arts t o  be incorporated i n  the 

products produced. 
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N W X C L G  4 

NOI(-OISCRIHfblATIOII  

4 . 0 1  The Company agrees that there shall he no discrimination, 

intimidation, interference, restraint or coercion exercised or 

practiced by the company or by any of its representatives,with 

rsapect  to any paraon(rj because of membership or non-membership in 

the union. 

4 . 0 2  The Union agrees that there shall be no discrimination, 

intimidation, interference, r e a t r a l n t  or coercionexercisedor 

practised upon paraun(8) of the Company by any of ita members or 

representatives, because of membership or non-membership in the 

union, and there shall be no union activity on company time and no 

meetings on Company premises except with the permission of the 

company. 

4.03 In this Collective Agreement, u r l l a r u  the contrary intention appears, 

words importingthe masculine gender only include females as well as 

males and the converse. 
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ARTICLE 5 

PLANT C O M l T d E E  

5 . 0 1  The Company acknowledges t h e  r i g h t  /of t h e  Union t o  appoin t  o r  

o therwise  s e l e c t  a P l a n t  cornmitt- n o t  more than  nine ( 9 )  

employees and s h a l l  recognize and dlncuas w i t h  t h e  s a i d  Committee 

a l l  m a t t e r s  proper ly  a r i s i n g  from dime t o  time under t h e  terms and 

during t h e  continuance of  t h i s  Agrqemntl provided t h a t  no more than 

f o u r  ( 4 )  members of t h e  P lant  COmm+ttee a h a l l  be author ized  t o  meet 

wi th  t h e  Company with r e s p e c t  t o  ar)y matter.  

providing f o r  four ( 4 )  members of  tho Plant  committee t o  meet with 

r e p r e s e n t a t i v e s  of t h e  company, t h e  P r e s i d e n t  or vice- pres ident  of 

t h e  Local union may s u b s t i t u t e  f o r l a n y  Plant  Committee member. I t  

is agreed t h a t  employees s h a l l  notlba e l i g i b l e  t o  serve  a s  

Conmltteemen u n t i l  they have established s i x  ( 6 )  months' continuous 

s e r v i c e .  

I n  any meeting 

5.02 The Union acknowledges t h a t  member$ of  t h e  P lant  Committee s h a l l  

continue t o  perform t h e i r  regular Qutiea on behalf  of  t h e  Company, 

and before  leaving  h i s  regular  dut las  on behalf  of t h e  union a 

Committeeman must o b t a i n  w r i t t e n  p+rmiaslon of  h i s  Supervisor,  make 

known h i e  d e s t i n a t i o n  and again r e p a r t  t o  t h e  superv isor  a t  t h e  time 

of  h i s  r e t u r n  with t h e  e lapsed  time recorded on t h e  employee's work 

t i c k e t  and i n i t i a l l e d  by t h e  employee. He s h a l l  a l s o  r e p o r t  t o  t h e  
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ARTICLE 5 CONTINLTED 

PLANT COWITTEE 

E , O ?  Continued 

Supervisor of any department it is found necessary to visit, state 

the reasons for doing so and 86:u:e permiaelon before entering, 

Permission requested under this clause shall not be unreasonably 

withheld, and any member of the Plant Committee so authorized shall 

be afforded such time off without pay. 

5.03 When the company requests a naecln? with any mambee(a )  of the Plant 

comlttae, the company shall compensate suchsrnployae(s) for all 

time spent during regular working hours. 

5 .04  It is clearly understood that members of the Plant Cornittee shall 

n o t  absent themselves fromtheir regular duties unreasonably in 

order to deal with the union matters. 

5.05 The Union agrees to supply the Company with the names of employees 

constitutingthe panel of the P l a n t  Cornittee, and shall keep such 

list up to date at all times. 
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ARTICLE 6 

DEDUCTION OF UN1 N DUES 

6 . 0 1  Each employee hired on or after th4 date of signing of this 

Agreement, shall, as a condition of employment, beginning on his 

first working day following the codpletion of his probationary 

period, acquire and maintain membe@thip in the Union for the 

duration of thin Agreement. 

6.02 Each employee who, on the date of ciignlnq of thln Agreement, is a 

member of the union and each employee who shall hereafter become a 

member after that date shall, as a;condition of employment, maintaii 

membership in the Union for the dubtion of this Agreement. 

6.03 A standard membership and dues dsd!h.icn authorization form 

hereinafter referred to as authori#ation(s) acceptable to the 

Company shall be supplied by the ugicn. 

6.04 The Company shall deduct Union duet in the amount as designated in 

writing by the union an long as Bald authorization remains in 

effect. 
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ARTICLE 6 CONTINUED 

DEDUCTION OF UNION DUES 

6 .05  The Company shall remit once a month to the pereon designated by the 

Union the full amount of the due* so deducted, furnishing therewith 

a statement showing how the deductions have been made. 

care ahall be exercised by the Company, but the company shall not be 

responsible for errors made. 

Reasonable 

6 . 0 6  All authorizations shall be considered an void and of no effect 

automatically i n  the event contractual relations between the Company 

and said Local Union are terminated. 
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ARTICLE 7 

COMPLAINT PROCEbURE 

7.bl It is the desire of the parties hereto that complaints of employees 

shall be adjusted as quickly an posblble. Both parties, therefore, 

recognize that supervisory employees should be inEormed as quickly 

as poidble of an employee's complaint and not later than thirty 

( 3 0 )  working days after the cornancement of the alleged occurrence 
1 

causing the canplaint. 

grievance until he has first given his Supervinor an opportunity of 

adjusting his complaint. 

It is understood that an employee has no 

7.02 An employee having a complaint witllln the terms and provisions of 

this Agreement shall, accompanied dy his Committeeman, submit such 

complaint to his Supervisor of his ldepbrtment who shall give a 

decision within two ( 2 )  regular wodklng days unless a longer time is 

agreed upon by the conferring part4ee. 

supervisor is not considered to be isatisfactory, the matter may then 

be dealt with under the grievance Orocedure. 

I 

If the decision of the 

7 .03  If the Company wishes to interview an employee(e) for reasons 

pertaining to the Agreement the eneloyee(a) may be accompanied by 

his Committeeman if the empleyee(sI requests his assistance. 
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ARTICLE a 

GRIEVRNCE PROCEDURE 

8.01 If an employee has complied with the provisions of the Complaint 

Procedure and desires to grieve, the matter shall be reduced in 

writing on a form supplied in quintuplicate by the Company. 

8.02 Step No. 1 (Area supervisor) 

The written grievance, signed by the employee and the Conunitteeman, 

shall be presented to the Area supervisor of the employee concerned. 

After such discussion as Is necessary, the Area Supervisor shall 

give his answer in writing within two ( 2 )  regular working days 

following receipt of such grievance. (The Supervisor of the 

employee shall receive and reply to such grievance if the employee 

has no Area Supervisor. 1 

8.03 step NO. 2 (Next Level Manager) 

If the decision as rendered in Step No. 1 is not satisfactory, 

written notice of intention to appeal must be presented to the Next 

Level Manager, o r  his designated representative, signed by the 

employee and his committeeman, within two ( 1 )  regular working days 

following receipt o f  the Area sypervi#or's or supervisor's answer i 

step NO. 1, unless a longer period has been agreed upon by the 

conferring parties. The Next Level Manager or  his designated 

representative, shall dincues the grievance with the committeeman, 

the employee concerned, 
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ARTICLE 8 CONTINUED 
GRIEVANCE PROCdDURE 

8.03 Step No. 2 (Next Level Manager) cq'ntlnued 

and with t he  Area Supervisor o r  supervisor.  

w i t h i n  t h r ee  (3)  regular working dqya a f t e r  not ice  has been given 

unless  a longer period be agreed "don by the  conferring p a r t i e s .  Be 

s h a l l  g ive  his answer i n  wri t ing  wtthln two ( 2 )  r egu la r  working days 

a f t e r  completion of the  discussion$ or  such longer period A0 may be 

agreed upon by the  conferring par t ies .  

He s h a l l  do t h i s  

8.04 s t ep  No. 3 (Company RepCefmtatiV/) 

I f  t he  decis ion ~ L I  rendered i n  e teo  No. 2 i s  not s a t i s f ac to ry ,  

wr i t t en  not ice  of in tent ion t o  appeal must be presented t o  a duly 

designated representa t ive  of t he  cbmnany by t h e  chairman of t h e  

Grievance Comnittee and the  employ+ within t h r ee  (3) r egu la r  

working days following r e c e i p t  of $ha Next  Level Manager's 

s t op  No. 2, unless  a longer periodlhas been agreed upon by t he  

conferr ing par t ies .  

answer in 

8.05 The Plant committoe and duly d e e i g p t e d  repreaenta t lve(s)  of t he  

Company s h a l l  meet a t  a t i m e  agree$ upon but not l a t e r  than seven 

( 7 )  regular  working days a f t e r  na t ice  has been given; t h e  time l i m i t  

as s e t  f o r th  herein may be extcnde$ by agreement. A t  t h i s  meeting, 

a Staff  Representative of the  In ternat ional  Union s h a l l  be present  

and t h e  reply of t h e  Company Repre8entative s h a l l  be put  i n  

8 -2 



ARTICLF3 8 CONTINUED 

GRIEVANCE PPOCEDURE 

8 . 0 5  Step No. 3 (Company Representative) Continued 

writing within two (2) regular working days following this meeting. 

8.06 step NO. 4 (Arbitration) 

Failing agreement by the Plant Committee and the company 

Repreaeotative(s) the grievancemay then be referred to arbitration 

and any notice of appealmult be filed with the Company within 

fourteen ( 1 4 )  calendar days of receipt of the canpany's written 

disposition under step Eb. 3 .  

8 . 0 7  with the service of notice of appeal to arbitration, the party 

appealing shall include a list of not more than three ( 3 )  persons 

proposed by it to be Arbitrator, 

to any of the persons proposed, such party s h a l l  within five (5) 

calendar days following receipt of such notice of appeal, submit a 

second list a€ not more than three ( 3 )  persons proposed by it to be 

Arbitrator. 

either list within a period of five (5) calendar days following 

receipt of the second list, the party appealing shall within ten 

( 10 )  calendar days thereafter,gequest the Minister of Labour of the 

If the other party does not agree 

If the  parties cannot agree on an Arbitrator frcm 



ARTICLE E C O N T I ~ E D  

GRIEVANCE PRocEbum 
I 

8 .07  Step No. 4 (Arbitration) Continue1 

Province of Ontario to appoint an *bitrator. 

appointed as Arbitrator shall in no1 way have been directly involved 

in attempts to negotiate or settle Fne grievance. 

Persons proposed or 

8 . 0 8  With the selection or appointment OF the Arbitrator, a meeting shall 
be conducted as Boon as possible to1 hear the evidence and 

presentation of bothparties, with the intention that a decision 

shall be rendered prmptly, but not later than fourteen (14) 

calendar days, or such longer pari+ as the Arbitrator may deem 

necessary, after the conalusion of jthe hearing. 

8 . 0 9  The deefaion of the Arbitrator shrlj l  be final and binding on both 

parties to this Agreement. 

8.10 The Arbitrator shall not have jurlsaictlon to alter or change any of 

the provisions of this Agreement nor to substitute any new 

provisions in lieu thereof, nor tolglve any decision inconsistent 

with the terms and proviaions of tql0 Agreement. 

8.11 The Arbitrator may make adjustment on any grievance arising out of 

the interpretation or application qf this Agreement, but in matters 
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ARTICLE e CONTINUED 

GRIEVANCE PROCEDURE 

8.11 S t e p  N o .  4 ( A r b i t r a t i o n )  continued 

involv ing  pay awards such awards s h a l l  not exceed t h e  provis ions  

o u t l i n e d  i n  A r t i c l e  9 ,  Subsection 9.04. 

8.12 Each of t h e  p a r t i e s  here to  s h a l l  j o i n t l y  b e a r  t h e  expense of t h e  

Arbi t ra tor .  

8.13 A t  any s t a g e  of t h e  grievance procedure, t h e  confer r ing  p a r t i e s  may 

have t h e  a s s i s t a n c e  of t h e  employee o r  employees concerned and any 

necessary witnesses. 

0.14 Complaints and grievances not  appealed from t h e  d i s p o s i t i o n  of t h e  

Cornpany'a r e p r e s e n t s t i v a r  i n  any o f  t h e  s t e p s  of  t h e  complaint  and 

grievance procedure wi th in  t h e  t i m e  and i n  t h e  manner s p e c i f i e d  

here in  s h a l l  be considered a s  having been adjus ted  t o  t h e  

s a t i s f a c t i o n  of t h e  employee and t h e  Union on t h e  b a s i s  of t h e  

d i s p o s i t i o n  l a s t  made and s h a l l  n o t  be e l i g i b l e  for  f u r t h e r  appeal. 

8.15 Any grievance involving t h e  i n t e r p r e t a t i o n  o r  a p p l i c a t i o n  of t h i s  

Agreement, which has  been disposed of hereunder, 

t h e  s u b j e c t  of another  grievance. 

s h a l l  n o t  b e  made 



ARTICLE 9 

DISCEARGE CAS S 

9.01 P r i o r  t o  t h e  d i s c h a r g e  of an employqe, a member of t h e  P l a n t  

Committee i f  one is working on t h a t  lnh l f t ,  s h a l l  be c a l l e d  by t h e  

s u p e r v i s o r  e f f e c t i n g  t h e  d i scharge .  

asked t o  wi tness  t h e  d i scharge .  

h i s  P l a n t  committeeman, shall be co&a t n e  reason  f o r  h i s  d iacharge .  

The P l a n t  Committeeman s h a l l  be  

Thq employee, i n  t h e  presence  of 

9 . 0 2  A claim by an employee t h a t  he has  been u n ~ u s t l y  d i scharged  from h i s  

or h e r  employment, s h a l l  be t r e A t e d / r a  a gr ievance ,  b u t  a w r i t t e n  

s ta tement  o f  i n t e n t i o n  t o  g r i e v e  mult be  lodged with t h e  Manager - 
Auman Resources or h h  des igna ted  t e p r e s e n t a t l v e  and a l s o  with t h e  

P l a n t  committee wi th in  t h r e e  ( 3 )  wotklng days a f t e r  t h e  employee 

ceases  t o  work f o r  t h e  company, othkwlma i t  s h a l l  n o t  b e  

conaldered.  The Grievance Procedure commencing with s t e p  NO. 3 

s h a l l  then  be followed, 

9.03 such s p e c i a l  g r ievance  my be s e t t l b d  by confirming t h e  company’s 

a c t i o n  i n  d i smiss ing  t h o  employee, pr by r e i n s t a t i n g  t h e  employee 

wl th  o r  without back pay, or with of without  l o r #  of s e n i o r i t y ,  a s  

may be agreed  upon between t h e  p a r t i e s  or nn directed by 

a r b i t r a t i o n .  
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ARTICLE 9 CONTINUED 

DISCHARGE CASES 

9 . 3 4  Back pay awards shall not exceed the amount which the employee would 

have earned on straight time during his normal work schedule, nor 

shall it extend beyond the date of the circumstance which occasioned 

the reimbursement or thirty ( 3 0 )  working days prior to the date of 

the written grievance, whichever period is sl iarter I 

understood however, that e u c h  thirty ( 3 0 )  working day limitation 

shall not apply if the reimbursement is occasioned by an error in 

the calculationof an enployee's wage earnings. 

It is 

9 . 0 5  In the case of incentiveworkers, the back pay award shall not 

exceed the number of hours  which the employee would have worked 

during his normal work schedule,multiplied by the straight time 

average earnings calculated from the two pay periods preceding his 

discharge. 

9 I 06 Back pay awards shall be reduced by the total amount of any 

compensationreceived and any wages earned by the employee, during 

the period o f  back py. 
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ARTICLE 16 

DISCIPLINARY ACTIO CASES 

10.01 The Company shall advise a member 07 the Plant Committee, if one is 
working on that shift, prior to eft/ectlng any disciplinary action 

other than verbal reprimand. 

Plant Committee is working on that Lhift, the Company shall advise a 

member of the Plant C o m l t t e e  wltnip one (1) working day, of such 

disciplinary action. 

In thb event that no member of the 
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ARTICLE 11 

NO STRIKES OR LOCE-OUTS 

11-01 In view of the orderly procedure established herein for the 

disposition of complaints and q c h v d n c x a ,  the Company agrees that it 

sha l l  not cause or direct a lock-out of the employees covered by 

this Agreement or any extension thereof and the Union agrees that 

there shall be no strikes or other collectiveaction which will stop 

or interfere with production for the duration of this Agreement or 

extension thereof. 

11.32 strike includes a cessation of work, a refusal to work or to 

continue to work by employees in combination or in concert or in 

accordance with a commonunderstanding or a slow down, stoppago, 

lnbour holiday, continuous meeting, or other concerted activity on 

the part of the employees denlgnad to restrict, limit or otherwise 

interfere with output o r  entry to the Companyls property. 

11.03 In the event of a strike in breach of this Agreement, the parties 

shall not discuss the grievance allegedly causing such strike or any 

other grievance until such strike is terminated. 
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ARTICLE 12 

SAFETY AND H E ~ T H  

12.01 The company shall maintain adequate,sanitary arrangements throughout 

the plant, provide proper safmy aayLcsa mid give proper attention 

to the eliminationof any condltionlof employment which is a hazard 

to the safety or health of the amplpyaao. 

1 2 . 0 2  Where the nature of the task brrlqned to an employee requires the 

use of special equipment or protacdiva clothing, such equipment or 

clothing shall be provided by the C,ompany. 

12.03 The company reserves the right to dormulata and publish from time to 

time, rules and regulations regardig the use and operation of 

machine equipment, special  quipme97 or clothing, and plant 

facilitiesand the terms and candirjlonr upon which special equipment 

or clothing is Issued to amployaas 
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ARTICLE.13 

LEAVE OF h2SEtICE 

13.01 The Company shall grant leave of absence to employees retroactively 

when necessary for legitimate reasons, including illness and injury. 

13.02 The Company shall grant leave of absence without pay for reasonable 

periods to not more than three ( 3 )  employees to s e r v e  as 

representatives of the Local Union for the transaction of Union 

business. 

13.03 The Company shall grant leave o f  absence without pay for one ( I ) 

employee to work in an official * : a p w I t y  for the Local or the 

International union subject to the following conditions: 

(a) the employee requests such leave of absence in writing, 

approved by the union, and 

(b) 

consecutive months, and 

( c )  the employee's seniority and continuous service with the 

Company shall not be affectedby such leave of absence. 

such leave of absence shall not exceed a period of twelve (12) 
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ARTICLE 1 , 
PROBATIONARY EM )YEES 

1 4 . 0 1  An employee s h a l l  be considered o probation u n t i l  he has  worked a 

t o t a l  of s i x t y  (60 )  working days r i n g  a period o f  S i x  ( 6 )  

consecut ive  months. 

14.02 During t h e  probationary per iod  an 

d i s c r e t i o n  of t h e  company fo r  j u s  cause  having regard  t o  t h e  

requirements of t h e  job. 

mploysa may b e  te rminated  a t  tht 
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ARTICLE 15 

SENIORITY 

15 .01  seniority l l a t s  ahall be established and posted for each occupation 

and shall be permanently mintained. 

seniority l i s t s  sha l l  be sent to the Local Union. 

A copy of such posted 

1 5 . 0 2  An employee shall acquireoooupatlondl seniority after he has worked 

in an occupation, other than a ,ob classification which forms part 

of the utility occupation, for a total of: 

(a) sixty ( 6 0 )  working days during a period of six ( 6  j consecutive 

months in the case o f  the first occupation in which seniority 

13 acquired, and 

(b) except as provided in subsection ( c )  hereunder, forty-five ( 4 6 )  

working days during a perlod of six ( 6 )  consecutivemonths in 

the case of each subsequent occupation in which seniority is 

acquired. 

thirty (30)  working days dqrlnq a period of s ix  ( 6 )  consecutive 

months in the case of a subsequent occupation having a work 

schedule consistingof three ( 3 )  consecutive eleven and 

one half (11.5) hour days for a total of thirty-four and 

one half ( 3 4 . 6 )  hours per week. 

(c) 

after which time his seniority shall be dated from the first day of 

his employment in that occupation. 

effective date for that occupation. 

This shall be known as the 



ARTICLE 15 CONTfNUEb 

SENIORITY 

15.03 S e n i o r i t y  i n  each occupation h e l d  by a n  employee s h a l l  cont inue  t o  

accumulate from t h e  e f f e c t i v e  date1 and s h a l l  cont lnue  t o  accumulate 

t h e r e a f t e r  regard less  of t h e  numbey of subsequent t r a n s f e r s .  

15.04 The name and e f f e c t i v e  s e n i o r i t y  djta o f  an Apprentice s h a l l  be  

removed from t h e  s e n i o r i t y  llst io+ t h a t  occupation immediately 

fo l lowing  h i s  graduation from t h -  kppran t lceehlp  p r o g r m o  and s h a l l  

be t r a n s f e r r e d  t o  t h e  s e n i o r i t y  lib f o r  t h e  corresponding 

tradesman's c l a s s i f i c a t i o n .  

15.05 I f  an employee i s  or has  been t r a n b f s r r a d  t o  a p o s i t i o n  which is n o t  

s u b j e c t  t o  t h e  provis ions  of t h i s  geemont ,  t h e  following 

c o n d i t i o n s  s h a l l  apply: 

r 

l a )  If t r a n s f e r r e d  t o  a superv isory  p o s i t i o n  on  or p r i o r  t o  June 

18, 1994, t h e  employee s h a l l t e t a i n  h i s  s e n i o r i t y  and such 

s e n i o r i t y  s h a l l  cont inue  t o  abaumulate while s e r v i n g  i n  t h i s  

capac i ty .  

I f  t r a n s f e r r e d  t o  a supervisdry p o s i t i o n  subsequent t o  June  18, 

1 9 9 4 ,  t h e  employee s h a l l  r a t d i n  hls seniority and such 

s e n i o r i t y  s h a l l  continue t o  ~ c c u m u l n t e  while s e r v i n g  i n  t h i s  

capac i ty  f o r  a period equal ti0 h i s  accumulated s e n i o r i t y  i n  t h e  

barga in ing  u n i t ,  t o  a maxlmun) of f i v e  ( 5 )  years .  

(b) 
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ARTICLE 15 CQNTINUED 

SENIORTTY 

15.0 5 Continued 

( c )  If a supervisor having accumulated seniority, or a 

non-supervisory employee covered by this Agreement is or has 

been transferred to a n o n - a u p a t v i a o t y  position which i a  not 

subject to this Agreement, such seniority shall be retained f 

a period comparable to his accumulated seniority in the 

bargaining unit, to a maximum of three (3) years and, if 

t r a n r f e r t e d  back within the time limit shown herein, then 

seniority shall he deemed unbroken. 

1 5 . 0 6  Promotionswithin the bargaining unit shall !ze based upon skill, 

ability, experience and the work record of the employee concerned. 

All factors being equal, seniority shall govern. 
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ARTICLE 16 

LOSS OF SENIORITY A$D RIGHTS 

16.01 An employee’s seniority and all r lqhta  shall be cancelled and his 

name removed from all seniority l l / t s  for any of the following 

reasonsr 

( a )  

(b) 

when employment is termlndtedl fo r  any reason. 

I f  an employee is absent for ihrbe  ( 3 )  consecutive working days 

without advising the company bnd securing leave of absence. 

when an employee is on a I b y - b f f  status and fails to return or 

apply for leave of absence 

(1) 

( c )  

within seven ( 7 )  days attar  notification to return has 

been sent by R e g i t t s r a d l x d i l  addressed to the last 

address on record with the company, or 

within three (3) days akter personal contact has been 

made by a designated r+rraantbt lva  of the Company. 

when an employee has not b r e d  enqaged in work fo r  the Company 

and his absence has exceeded h period equal to his continuous 

service in full calendar inont)w. 

shall be three ( 3 )  years regakdlaaa of continuous service with 

the Company beyond three ( 3 )  years, provided, however, that an 

employee laid off due to a ra/fuctlon in the work force or 

because of physical d l s i b l l l t L  shall retain his continuous 

service with the Company forthe purpose of recall rights only, 

( 2 )  

(d) 

The maximum of any absence 
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RRTICLE 16 CONTINUE0 

LOSS OF SENIORITY AND RIGHTS 

16 .01  ( d )  continued 

but not for the purpose of adding t o  h i s  accumulated continuous 

@ e r V l C e ,  for an additional period equal t o  (a)  one (1) year, or 

(b)  h i s  length of continuous service  a t  t h e  beginning of such 

absence i n  excess of three ( 3 )  years whichever i s  l e s s .  
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ARTICLE 17 

SENIORITY APPLIED TOI LAY-OFFS 

1 7 . 0 1  

17.02 

17.03 

GENERAL 

The Company and t h e  Union agree t o M a i v e  t h e  s e n i o r i t y  p r o v i s i o n s  of 

t h i s  Agreement where t h e  lay-off 18' ono of f i v e  ( 5 )  working days  

dura t ion  or l e s s .  

LAY-OFF 

A lay-off of employees s h a l l  be ma+ on t h e  b a d s  of  occupat ional  

s e n i o r i t y ,  provided however, thatr 

( a )  

e f f e c t i v e  s e n i o r i t y  d a t e  f o r  an oc+qxtiOn, t h e  employee(s) having 

t h e  g r e a t e r  length  of continuous aqrvlce with t h e  Company s h a l l  be 

considered t o  have t h e  g r e a t e r  amol(nt of occupational s e n i o r i t y .  

( b )  notwithstanding t h e  above proqlsiona of  t h i s  h r t l c l e ,  a lay-off 

from t h e  U t i l i t y  occupation s h a l l  tp  made on t h e  b a s i s  of  continuous 

s e r v i c e  with t h e  Company. 

i n  t h e  event  t h a t  two (2 )  or mpre employees have t h e  same 

mployeea who a r e  e n t i t l e d  t o  remaln on t h e  b a s i s  of OcoupatiOnal 

s e n i o r i t y  or continuous serv ice ,  a4 appl icable ,  must be competent 

and w i l l i n g  t o  do t h e  work which l$ avai lab le .  
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ARTICLE 17 CONTINUED 

SENIORITY APPLIDD TO LAY-OFFS 

17.04 Employees without seniority in the occupation affected shall be the 

first to be laid off. 

1 7 . 0 5  Thereafter, amployae(a) with the least amount of occupational 

seniority shall next be laid off from the particular ocuupation(a) 

affected until the number of employees left working at the 

occupation is that required by the Company. 

regardless of whether the employee (+ )  concerned is actually working 

at the ocoupatlon(a) affected or not. 

Thia shall be done 

1 7 . 0 6  Any employee thus removed from un occupation to which he is actually 

assigned at the time of lay-off may then claim the job in which he 

has established his most recent effective seniority date, provided, 

however, that if such oucupdtloh is that of the utility occupation, 

the employee may not claim that job except as provided in Subsection 

l 7 , 0 8  of thisuticle 1 7 .  

1 7 , O l  An employee unable to show sufficient seniority to claim an 

occupation, may continue to claim jobs as outlined above until all 

such jobs are exhausted. 

if possible, place the employee on any job for which it may consider 

him competent. 

should this occur, the company may then 

17-2 



ARTICLE 17 CONTiNVED 

SENIORITY APPLIED Tb LAY-OFFS 

1 7 . 6 8  Notwithstanding any other provisiop of this Agreement, any employee 

who has completed his prabationaryjpriod and who would otherwise be 

laid off from the company in accor/lance with the provisions of this 

Article, shall be offered one (1) epportunity to claim a job in the 

Utility occupation providing he hat m r e  continuous service with the 

company than the employee with t h e  least mount of continuous 

service who is working in that ocoLpatian, and provided he is 

competent and willing to do the wokk which iS available. 

(a) It is understood that the Utibity occupation is made up of the 

following job classificaticnnl and that work in those 

classifications shall be a s d g n s d  to employees in the Utility 

occupation at the sole discrefion of the Cmpany: 

Utility servicbhand 

utility Inspector 

(b) If, in the opinion of the combany, the maid employee is not 

competent to perform the wrki assignment of the employee with 

the least amount of continuoup service, the company may assign 

him to another work amlgnm.an,t within the Utility occupation 

for which, in the opinion of hhe company, he is qualified and 

provided further that he ha8 bore continuous service than the 

employee with the least m o m t  of continuous service who is 

performing such work assignment. 

I 
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A R T I C L E  17 CQNTINUTD 

SENIORITY A P P L I Z D  TO LAY-OFFS 

1 7 . 0 8  ( b )  Continued 

using a minimum number of transfers, the remainingemployees 

a h a l l  be transferred os necessary to perform the work 

assignments within that occupation. 

least amount of continuous service shall be laid off from the 

Company provided, however, that employees who are entitled to 

remain on the basis of continuous service are competent, in the 

opinion of the Company, to do the work which is available. 

The employee with the 

17.09 When any new or modified oldsalEicitLon(s) or asslynmsnt(s) within a 

c las s l f l ca t lon(r )  is established subsequent to the alqninq of this 

Agreement which, in the opinion of the company is suitable for 

inclusion in the Utility occupation, the Company shall 20 include 

such c l a s a i  f I c a t l o n (  a )  or a a a l q n m e n t ( s ) ,  
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ARTRTICLE 17 CONTINUED 

RECALL 

I 

17.10 Employees who have been l a i d  o f f  from an occupation or from t h e  

company s h a l l  b e  r e c a l l e d  on t h e  b a s i s  of occupational s e n i o r i t y ,  

provided, however, t h a t  

( a )  an employee who has been l a i d  o f f  and who, a t  t h e  t ime of such 

l a y o f f ,  had acquired s e n i o r i t y  i n  t h e  U t i l i t y  occupation,  s h a l l  

be r e c a l l e d  t o  t h a t  occupatidn on t h e  b a s i s  of continuous 

s e r v i c e  wi th  t h e  Company, ana 

an employee who has been laic( o f f  from t h e  company and who, a t  

t h e  t i m e  of such layoff :  

(1) d i d  not have s e n i o r i t y  ,h t h e  u t i l i t y  occupation,  and 

( 2 )  d i d  not r e f u s e  t o  accent t h a t  occupation,  and 

(3) was not ,  i n  t h e  opiniorf of t h e  company, incompetent t o  

perform any of t h e  k u r u  d s i g n m e n t s  wi th in  t h e  U t i l i t y  

occupation,  

( b )  

s h a l l  be o f f e r e d  one (1) opp&Inity t o  claim r e c a l l  t o  such 

occupation on t h e  b a s i s  of c+tlnuoun s e r v i c e  wi th  t h e  Company. 

such employee s h a l l  n o t i f y  tip Company of h i s  i n t e n t i o n  

r e l a t i n g  t o  such oppor tuni ty  iwithln t h e  time l i m i t s  provided i n  

A r t i c l e  16,Ol ( c )  of t h i s  Agreement, bu t  i f  he does not accept 

such oppor tuni ty ,  t h e  provir40ns of Subsection 16.01. ( C )  s h a l l  

not apply. 
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ARTICLE 1 8  

JOB POSTING At10 BIDDING 

18 .01  The copany shall, before hiring any new applicants for employment, 

fill permanent vacancies inoccyprtlons other than the Utility 

occupation in the followingord$ri 

( a )  by the transfer of employees in lieu of lay-off as provided in 

subsection17.56 of this Agreement. 

by the transfer of appllarnta selected in accordance with the 

provisions of t h l s  Article, 

(b) 

1 8 . 0 2  Transfers under subsection 1 8 , O l  ( b )  above shall be restricted to 

permanent vacancies for which an employment request has been 

approved by the Company, provided, however, that parmdnont vacancies 

in the following occupations shall not be subject to the provisions 

of this Article8 

(a) occupations from which an qrnployes(s) is currently laid off and 

to which he has recall rights as provided in Subsection 17 I 09 

of this Agreement. 

occupations in which a permanent vacancy exists because of the 

transfer of an employee therefrom in accordance with the 

provisions of this Article. 

o,) 

( c )  Notwithstanding any otherprovision in this Article, in order 

for an employee to be eligible for transfer to the occupations 

listed below, such employeemust, at the time of application, 



MTICLE 18 CONT%NUED 

J O B  POSTING AND @ I D D I N G  

18.02 ( c )  Continued 

have acquired occupational  s s n i o r i t y  i n  one of t h e  a p p l i c a b l e  

pre-requiaita occupat ion(a)  d h d g n a t e d  hereunder and have been 

c l a s s i f i e d  i n  such occupat ion iwi th in  f i v e  ( 5 )  years  p r i o r  t o  

t h e  d a t e  of h i s  s e l e c t i o n  for/ t r a n e f e r  to t h e  r e q u e s t e d  

occupation : 

occupation 

Maintenance Mechanic s p e c i a l i ~ t  

Operator - Progressive Grindipg 

Leadhand-Green Machining 

Leadhand - Tool Room 

Grinder S p e c i a l i s t  

E l e c t r i c i a n  s p e c i a l i s t  

Leadhand - Packing, Shipping 
t Receiving 

Pre-requimlte a c c u p a t i o n c s l  

Haintenasce Mechanic 

Gr inder  6 Honer-Cups 6 Cones 

Operator - screw Machines 

T o o l ,  Die and aauge Maker 

T w l ,  Die and Gauge Maker 
Genaral  Machine Opera tor  

E l e c t r i c i a n  

Shipper/Receiver 

( d )  when any new or modified c l a s s i f i c a t i o n s  a r e  e s t a b l i s h e d  

subsequent t o  t h e  s i g n i n g  of \ t h i s  Agreement which, i n  t h e  

opinion of t h e  company, requI/res p a r t i c u l a r  s k i l l s ,  exper ience  
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ARTICLE 1 8  CQHTIIIWZD 

JOB POSTING AIIO BIDDING 

1 8 . 0 2  ( d l  Continued 

or academic training, the dompany shall establish the 

pra-csquialts occupatlon(8) for such new or modified 

classifications. 

18.03 The employee, to be eligible to bid under this Article, must: 

(a) have completed his probationary period, and 

( b )  not have accepted a transfer which was requested and offered 

under this A r t l o l a ,  within the preceding twelve-month ( 1 2 1  

period, provided such limitation shall not apply if the 

employee is laid off due to a reduction of the work force from 

the occupation to which he was so transferred prior to 

acquiring occupational seniority therein. 

19.04 Notice of permanent vacancy shall be posted by the Company for a 

period of seventy-two ( 7 2 )  hours commencing at 8 1 0 0  a.m., and 

excluding Saturdays, Sundays and Plant Holidays, as set forth in 

Article 2 4 , O Z  of this Collective Agreement. 

18.05 An employee shall make written application for transfer into the 

vacancy on a form provided by the Company, and by filing such 

request with his supervisor within the seventy-two (72) hour posting 

period. 
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MTICLE 18 CONTIWED 

JOB POSTING AN0 BfDDING 

18.06 The company s h a l l  s e l e c t  t h e  employee t o  be  t r a n s f e r r e d  i n t o  t h e  

vacancy from among those t h e n  a c t i v e  e l i g i b l e  a p p l i c a n t s  based upon 

t h e  s k i l l ,  a b i l i t y ,  experience,  work record ,  inc lud ing  t h e  r e s u l t s  

of  any a p t i t u d e  or o t h e r  t e s t s  of the a p p l i c a n t s  a s  may be  

administered by t h e  Company. A l l  f p c t o r s  b e i n g  equa l ,  cont inuous  

s e r v i c e  wi th  t h e  company s h a l l  govekn. I f ,  i n  t h e  op in ion  of t h e  

company, no appl ican t  f o r  t r a n e f e r  bo a permanent vacancy has  t h e  

necessary s k i l l ,  a b i l i t y ,  experioncb and work record ,  t h e  Company 

may f i l l  t h e  vacancy a t  i t s  d l r c r a t i o n .  

FOE t h e  purpose of t h i s  s e c t i o n  onty ,  a c t i v e  a p p l i c a n t s  s h a l l  

inc lude  employees who have been lsqd off  from t h e  Company due t o  

phys ica l  d i s a b i l i t y ,  provided thc, 

t h e  company t o  be  p h y s i c a l l y  a b l e  go perform t h e  occupation 

a v a i l a b l e ,  

proven t o  t h e  s a t i s f a c t i o n  of 

18.07 I f  any employee re fuse8  an oppor tud i ty  f o r  t r a n s f e r  which 1s 

reques ted  and o f f e r e d  under t h i s  N r f c l e ,  he  s h a l l  not  be e l i g i b l e  

t o  make a p p l i c a t i o n  f o r  a t r a n n f a r ~ u n t l l  a per iod  of twelve ( 1 2 1  

month8 has e lapsed  from t h e  d a t e  o$ such r e f u s a l .  A l l  r e f u s a l s  of 

t r a n s f e r  muet be  i n  w r i t i n g  and riqned by t h e  employee so re fus ing .  
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ARTICLE i e  CONTINUED 

JOB POSTING AND BIODXNG 

18.08 If an employee who is or has been transferred to an occupation in 

accordance with this Article fails, in the opinion of the Company, 

to perform satisfactorily the duties of the occupation to which he 

was no transferred within not more than forty-five ( 4 5 )  working 

days, the Company shall have the exclusive right to remove such 

employee and he may then claim the j a b  in his former occupation 

provided he has more occupational seniority, or in the case of the 

Utility occupation, more continuous esrvica with the company than 

the employee he intends to replace. 

18.09 The Company reserves the right to fill a permanent vacancy on a 

temporary basis, provided, however, that 

(a) the Company has not yet selected the employee to be 

transferred, OT the employee selected by the Company for 

transfer is on vacation or on leave of absence at the time he 

would otherwise be transferred, or 

(b) the Company may postpone for not more than three ( 3 )  months the 

transfer of the selected sppllcsnt(8) if, in the opinion of tho 

Company, such tranafar(a) will unreasonably restrict the 

operation of any department. 

1 8 - 5  



19 - 
RECORDS 0 MEETINGS ~- 

1 9 . 0 1  I f  e i t h e r  p a r t y  wishes,  a a t e  g r a p h i c  o r  o t h e r  r e c o r d  may b e  made 

of any m e e t i n g  between t h e  COI any a n d  t h e  Union,  or of a r b i t r a t i o i  

p r o c e e d i n g s .  

l9tl 



ARTICLE 20 

INCENTIVE PRODUCTION STANDARDS 

1 0 . 0 1  The p r e s e n t  method of  e s t a b l i s h i n g  production etandarda on t h e  basit  

o f  f a i r n e s s  and e q u i t y  c o n s i s t e n t  wi th  t h e  q u a l i t y  of workmanehip, 

e f f i c i e n c y  of opera t ion  and reasonable working c a p a c i t i e s  of normal 

o p e r a t o r s  s h a l l  be continued. 

2 0 . 6 2  Permanent production s tandards  s h a l l  be guaranteed for t h e  d u r a t i o n  

of t h i s  Agreement unless:  

( a )  The tools, j i g s ,  f i x t u r e s ,  machines, machine feeds and speeds,  

product or method of opera t ion  a r e  changed. 

(b) Elements of work a r e  added t o ,  changed, or taken away from t h e  

opera t ion .  

Q u a l i t y  requirements a r e  r a i s e d  o r  lowered from t h e  o r i g i n a l  

s p e c i f i c a t i o n s .  

A genuine c l e r i c a l  error has bean made i n  computing t h e  

s tandards .  

( c )  

( d )  

20.03 I n  t h e  event such changes a r e  made, t h e  j o b  or o p e r a t i o n  aha1 )e 

restudied.  such changes must be r e a l  and not  be used a s  a method of 

Increaa lng  or reducing production standards.  When product changes 

a r e  made on an e x i s t i n g  product of t h e  Company, any adjustments t o  

t h e  i n c e n t i v e  production a tandard(8)  s h a l l  r e l a t e  only t o  t h e  

elements of  t h e  incent ive  production s t a n d a r d ( s )  involved i n  t h e  

product change. 

20-1 



ARTICLE 2O/COWTINvED 

INCENTIVE PRODU TION STANDARDS 

2 0 . 0 4  In order t h a t  production atandards be es tabl ished as accurately and 

f a i r l y  a s  pract ica l ,  the  Unloh agrees t ha t  it i o  proper tha t :  

( a )  Employees being s tudied + h a l l  give an honest e f f o r t  when t h e  

study i s  being made. 

No de l ibe ra t e  attempt s h f l l  be made by t h e  employee during t he  

course of t h e  study t o  obtain a loose  standard, e i t h e r  by slow 

down, s t r e t ch  out ,  o r  other means. 

Any employee resor t ing  t+ any method of f a l s i fy ing  t he  time 

cyc l e  sha l l  be s u b j e c t t 0  d isc ip l inary  ac t ion.  

( b )  

(c)  

20.05 The Company des i res  t h a t  t h e  hmployees earn a s  much a s  they f i n d  

poss ib le ,  provided they: 

( a )  Produce and maintain the1 same qua l i t y  t ha t  was produced when 

the  standard was r r t ab i r fn rd .  

Accomplish a l l  the  work I)scsssary t o  t h e  operation t h a t  was 

included i n  the  r tandardla t  the  time it wan es tabl ished.  

(b) 

ACCESS TO O R I E ~ N C C  PROCEDURE 

20.06 New or revised incent ive  ptanbardr s h a l l  become e f f ec t i ve  on t h e  

da t e  of ina taLla t ion of t he  n+w or revised standards unless t h e  

company es tabl ishes  4 trial period not t o  exceed s i x  ( 6 )  months from 
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ARTICLE 2 0  CONTINUED 

ACCESS To GRIEVANCE PROCEDURE 

20.06 cont inued  

t h e  e f f e c t i v e  d a t e  of t h e  new or r e v i s e d  i n c e n t i v e  s tandards .  

I n c e n t i v e  s tandards  s h a l l  be s u b j e c t  t o  t h e  Complaint Procedure of 

t h i s  Col lec t ive  Agreement dur ing  a period of t h i r t y  (30) working 

days commencing on t h e  f i r s t  day of t h e  production on t h e  s t a n d a r d  

or i n  t h e  c a s e  of a t r i a l  per iod  on t h e  firat working day fo l lowing  

te rmina t ion  of such t r i a l  per icd  provided t h e  s tandard  remains i n  

e f f e c t .  
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ki%q-G 
UNION NOTICE BOARDS 

21.01 The Company agrees to eatab1i.d Notice Boards for the posting of 

o f f i c i a l  Wnion notices pertaini)ng exclusively to the Union's 

affairs. All such notices munq boor the signature of the President 

or Vice-president, or of a com$ittoeman accompanied with the signed 

approval of the President or V*ce-Prasident. 
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ARTIcm 22 

GROUP INSURANCE AND PENSION PLANS 

22.01 For the duration o f  this Agreement, the company shall continue I n  

force the benefits as provided in the existing Qroup Insurance and 

Pension Plans. 

22.02 The Group Insurance and Pension Plans shall not be deemed to form a 

part of this Agreement. 

22.03 No grievance shall be considered under the t e r n  of this Article 

except a grievance to determine whether the Company is continuing ii 

force the benefits as provided in the existing Group Insurance and 

Pension Plans. 
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HOURS OF WORK AND OVERTIME 

23.01 Provia ion  of work 

The Company does not guarantee / to provide  work f o r  any employee f o r  

r e g u l a r l y  ass igned  hours or fad any o t h e r  hours.  

23.02 Standard work Per iods  

The Company agrees  t o  use  a no+nal work schedule of f i v e  ( 5 )  

consecut ive  e i g h t  ( 8 )  hour eiyq, Monday through Fr iday ,  f o r  a t o t a l  

of  f o r t y  ( 4 0 )  hours per  week. IIt is understood t h a t  t h i s  p r o v i s i o n  

s h a l l  n o t  apply t o  departments lor  employees who a r e  engaged i n  

continuous opera t ions  or who aqe requi red  t o  work d i f f e r e n t  

schedules beosuae of productloti  or opera t ion  requirements.  

23.03 Lunch Per iod  

Employees on continuous s h i f t  p s r a t i o n n  s h a l l  r e c e i v e  a lunch 

p e r i o d  of t h r e e- t e n t h e  (3 /10 )  df one hour for which they s h a l l  b e  

paid.  

4 

2 3 . 0 4  Overtime 

( a )  Any hours worked over andlbbove t h e  s tandard  work day or a 

s tandard  work week, ahalllbe considered a s  overt ime and  s h a l l  

be  p a i d  f o r  a t  t h e  r a t e  o$ t ime and one- hal f .  



ARTICLE 23 CONTINUED 

HOURS OF WORK AND OVERTIME 

23.04 overtime Continued 

(b) overtime premium f o r  incent ive  workers s h a l l  be c a l c u l a t e d  t h e  

erne  way a s  f o r  day r a t e w o r k e r s ,  i.e., a s  a premium on base 

r a t e ,  

(c) overtime is t o  b e  spread  o u t  as equal ly  a s  in p r a c t i c a b l e  

throughout each department. 

23.05 u n a v a i l a b i l i t y  of Work 

( a )  An employee who i n  r e g u l a r l y  scheduled or n o t i f i e d  t o  r e p o r t  

f o r  work and ha0 n o t  received reasonable n o t i c e  not t o  r e p o r t  

f o r  work, and having repor ted  is prevented from working through 

condi t ion8  wi th in  t h e  Cmpany's cont ro l ,  s h a l l  be p a i d  f o r  a 

minimum of th ree  (3) hours a t  h i s  p r e v a i l i n g  r a t e .  

Any employee who r e p o r t s  fo r  work and having commenced work, is 

prevented from working f u r t h e r  through condi t ions  wi th in  t h e  

Company's c o n t r o l  s h a l l  be pa id  f o r  one half  of h i s  scheduled 

hours a€ work, or t h e  a c t u a l  hours worked, whichever i s  t h e  

longer,  a t  h i s  p r e v a i l i n g  r a t e .  

(b)  

( c )  without l i m i t i n g  t h e  g e n e r a l i t y  of t h e  phrase,  t h e  express ion  

" condi t ions  within t h e  company's control" an used i n  t h e  two 

preceding paragraphs,  s h a l l  not be construed t o  inc lude  work 

stoppages i n  connection with labour  d isputea ,  breakdown of any 

items of equipment, a c t s  of God, o r  Governmental requiromente. 
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ARTICLE 23 d O N T I N U E 0  

HOURS OF WORK AND OVERTIME 

23. : 6  Call-Back Time 

Any employee who is ca _ _ _ _  ---., _ _  ,~rform work after completing his 
regular shift, and after huvloQ left the plant, shall be paid for a 

minimum of three ( 3 )  hours at dvectlme rate. 

23 .07  Shift Notices 

A list of regular working hour4 for all departments shall be posted 

on the Company notice board. riddrondbla notice shall be given the 

Union before any changes are n4de in the regular working hours. 
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ARTICLE 2 4  

PLANT H O L I O A Y I :  

2 4 , O l  For the purpose Of computing overtime, when a Plant Holiday, or a 

one (I) day leave of absence granted in lieu of a Plant Holiday in 

accordancewith the provisions of subsection30.04 of this 

Agreement, falling within a standard work week is observed, the 

total houra of the standard work WW shall be reduced by the number 

of working hours affected by the HoIlday or the one (1) day leave of 

absence. 

24.02 For the purpose of this agreement, the following shall be recognized 

as  Plant Hollddyai 

N O W  Year's Day Good Friday victoria O r y  

Canada Day civic Holiday Labour Day 

Thanksgiving Day Christmas Day 8oxinq Day 

Two ( 2 )  days in the period December 22 to J d n U d T y  4 ,  both d o t e o  

inclusive, to be designated by the company. One (1) day in each 

calendar year to be designated by tho company. 

24.03 If the Plant Holiday should fall on a Saturday, or Sunday, the Plant 

Holiday shall be observed on the preceding Friday or on the 

following Monday, na determined by the Company. 
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ARTICLE 24 ~ O N T I N U E D  

PLANT HO~IDAYS 
1 

2 4 . 0 4  If Canada Day should fall on a Tuesday, Wednesday, or Thursday, it 

shall be observed on the preceding Monday or on the following 

Friday, as determined by the c4mpany. 

2 4 . 0 5  Plant Holidays shall be racugn~zad with pay, credited at straight 

time, provided the following cbndltlons are met: 

(1) the employee would have been regularly scheduled and able 
t o  work and by the Observance of the Holiday his normal 

weekly earnings woutd be reduced, or 

the employee, by rabaon of his work schedule, would not 

have been regularlykcheduled to work on such Plant 

Holiday but was reqblarly scheduled and did work on the 

working day lmmrdlr,toly preceding or following the Plant 

Holiday and the ?ltht Holiday was observed Monday through 

Friday, or 

the employee is on h i s  annual vacation. 

( 2 )  

(3) 

The employee is not absrq,r without leave on the working days 

I m e d l a t a l y  preceding and following the Holiday. 

The employee, if daslgnad! to work the Holiday, did not refuse 

without just cause, or ii he accepted such Holiday work 

asslynmank did not t a i l  to report without just cause. 

The employee has been emqtayed for a period of thirty ( 3 0 )  

days. 
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ARTICLE 24 CONTXVUED 

PLANT HOLIDAYS 

24.06 For any work performed on the  above mentioned Plant Holidays, 

additional payment s h a l l  be made a t  time and one-half for actual  

hours worked. 
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NITICX~E 25 

2 5 , O I  Attached hereto and forming a part of this Agreement is schedule 

"A- :  Job Classifications, Grades and Rates, which xlll be effective 

during t h e  tetm of thLs hyrosqant .  

(a) The wage rates marked with an asterisk ( * )  shall be effective 

the beginning of the first full pay period coinciding with the 

effectivedate of this A+3ament. The wage rates marked with 

two asteriska ( * * )  s h a l l  be effective l 2 1 C l  a.m., November 26, 

1995. The wage rates marked with three asteriska ( * * * )  shall 

be effective 12101 a.m., November 2 4 ,  1996. 

( b )  In adjusting individual dates, an employee whose classification 

and grade pays a rate leas than his present rate, shall 

continue a t  h i s  present date until the rate for h i s  

classification and grade is more than his present rate o r  until 

the job is placed on incentive, at which time he shall be paid 

the rate for his classification and grade. 
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2 5 . 0 1  continued 

( c )  An employee shall be paid the wage grade shown for the job on 

which he is actually working provided however, that if, when 

there is work reasonably available for him in the occupation in 

which he is presently Classified, an employee is temporarily 

assigned therefrom to a lower paid occupation, the employee 

shall: 

(1 )  continue to be paid the wage grade for the occupation in 

which he is presently classified, provided further that 

the employee shall 

( 2 )  be paid his straight time average earnings calculated 

fromthe two pay periods preceding such assignment if he 

1s presently classifiedin an incentive occupation and is 

assigned to a non-incentive occupation. 

[ d )  Promotion from one grade to another shall be based on skill, 

ability, experience and work record of the employee concerned. 

( e )  An employee not promoted by the end of the training period 

indicated in any grade shall be informed of the r eaeonn  for 

withholding promotion by hie supervisor. The training period 

is in months and is the figure printed below the rate of pay. 
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ARTICLE 25 I 'ONTINUED 
&I 2 

I 

2 5 I 0 1 Continued 

( t . )  working days absent a h a 1  

periods specified for ea( grade in this schedule. 

when a job is placed on 

applied on the wage grad 

not be credited toward the training 

( s )  i o o n t i v e  the bonus paid shall be 

for the job shown in this Schedule. 

(h)  when it is necessary to i t roduce new classificationsor modify 

he Conpany shall classify the job end existing classification! 

set wage grades in a c c o n  ince with its current practice. 
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ARTICLE 2 5  CONTIVUEO 

E 

25.02 A cost of living adjustment (COLA) of three dollars and one cent 

($3.01) per hour shall be paid as a minimum COLA amount during the 

term of this Agreement. 

25.03 Two dollars and twenty-five cents ( $ 2 . 2 6 )  of the coat of living 

adjustment 

being paid on the effective date of this Agreement shall be included 

in the calculationof Plant Holiday Pay and overtime premium, and 

shall be oonaldared insurable a d r n l n g a  for the purpose of 

calculating benefits provided in accordance with the existing weekly 

indemnity plan. 

(COLA) of three dollars and one cent ($3 .01 )  per hour 
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ARTICLE125 CONTINUED 
I 
~ W S  

2 5 . 0 4  A cost of living ad justment1 (cow)  based on the Consumer Price 

Index for  Canada ( C P I )  ( T h e  base 1986 100) published by 

statistics Canada shall be paid as described below: 

( a )  The change incsr fromithe base C P I  l eve l  of January, 1995 

shall he calculatea u8 ng the C?: Indices o f  April, 19951 

July, 1995; October, 1$95: January, 1996; April, 19961 July, 

1996: October, 1996; Jqnuary ,  1997; April, 1997 and July. 

1997. 

An amount o f  COLA equal to one cent ( 1 4 )  per hour worked 

shall be paid for: 

(1) each 0.1276 amoun) by which the CF.1  indices of April, 

July, and October{ 1995 and January, 1996 exceed the 

January, 1995 bash l eve l  multiplied by one hundred and 

t h r e e  percent (10)9)  to a maximum of twenty cents 

($0.20). 

each 0.1276 &noun! by which the C P L  indices of April, 

July, and October/ 1996 and January, 1997 exceed the 

January, 1999 baa+ level multiplied by one hundred and 

six percent (lob$] to a maximum of twenty cents ($0.20). 

t 

( b )  

( 2 )  

I 

( 3 )  e6uh 0.1276 ambun; by which the CPI indices o f  April 

and July, 1997 exdeed the January, 1997 baas l eve l .  
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ARTICLE 25  CONTINLTED 

25.04 continued 

( c )  The adjusted amount of COLA (if any) shall commence being paid the 

first full pay period in the second month following the month of 

the Index used for the calculation. 

( d )  COLA shall only LE paid f o r  hours actually worked and except as 

provided in Article 25.03,  above, shall not be used for purposes 

of calculating any overtime premium, wage payment or other benefit 

except as required by law, and shall not affect the wage rates 

shown in schedule " A "  of t h l a  Agreement. 

(e) The application of this allowance shall be contingent upon the 

availability of the officialCP1 from Statistics Canada in its 

p r e s e n t  form and calculated on the same basis as the CFI 1 3  

calculated on the date of this Agreement. 
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ARTICLE 26 

S H I ~ T  BONUS 

2 5 , O L  For the purpose of determining shifts and the applying of shift 

premium, the following l a  peQvidedi 

(a) DAY SHIFT: 

assigned a h l f t  fall between i 1 0 0  4 , m .  and 3100 p , r n , ,  inclusive, he 

shall be conaidered as workldy on the day shift. 

(b) AFTERNOON SHIFT: 

assigned shift fall between 8100 p.m. and 11100 p . m . ,  inclusive, 

he shall be considered as wofxlny on the afternoon s h i f t ,  

( o )  

asoiqned shift fall between ill00 p.m. and 7100 a.m., 

he shall be considered as working on the night shift. 

when the ma ority of hours on an dmployea(s 1 

When Lh. majority of hours on an erployeels 

NIGHT SHIFT: when the Ipajority of hours on an employee's 

inclusive, 

'2E.02 (a) Employees schedulefl tn  b n r k  nn the afternoon shift a h a l l  be 

paid a shift bonus of twantytnlne cents ( 2 9 4 )  per hour provided, 

however, that effective 12.0k am., November 26, 1995, the shift 

bonus shall be increased to y n l r t y  cents (304) per hour, and that 

effective 12.01 am., Novsmb{r 24 ,  1916, the shift bonus shall be 

increased to thirty-one cent( (314) per hour. 
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ARTICLE 2 6  COSTIYUED 

SHIFT BONUS 

26.02 Continued 

(b) 

a shift bonus of thirty-two cents (326) per hour provided, 

however, that effective 12.01 a.m., November 2 6 ,  1 9 9 5 ,  the shift 

bonus shall be increased to thirty-three cents ( 3 4 )  per hour, and 

that effective 12.01 d l m l ,  November 24, 1996,  the shift bonus 

shall be increased to thirty-four cents ( 3 4 4 )  per hour. 

Employees scheduledto work on the night shift shall be paid 

26.03 tmployeas performing work before and/or continuingwork beyond 

their regular scheduledshift shall be paid their scheduled shift 

bonus. 

26 .04  A shift bonus shall not be included with the basic rate when 

calculating overtime premium. 
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SUND_Y "TSI""" BO\US 

2 7 . 0 1  Employees scheduled to work on Sunday shall be paid a Sunday bonus 

o f  three dollars and fifty c f n t s  ($3.60) per hour f o r  all straight 

time hours worked thereon. 

shall not apply to amploraeai  who are engaged in continuous 

operations and that such bon(ls shall not be included with the basic 

rate when calculatingovaetlpa premium. 

Jt is understood that this p r W i 8 i Q n  

27-1 



ARTICLE 28 

BEJEAVEMGNT PAY 

28.01 An employee other than a probationary employee shall, upon making 

written application therefor, be granted a leave of absence with pay 

credited at straight time, up to a maximum of three ( 3 )  consecutive 

days including, the day on which the funeral is held, in the event 

of the death of the enployeels spouse, child, parent, mother-in-law, 

father-in-law, brother, sister, grandparent or grandchild. 

2 a . 0 2  This benefit is subjec t  to the fuLLowlnqi 

( a )  The period of absence is necessary for the employee to make 

d c e m y o m a n t a  for and/or attend the funeral o r  memorial service. 

The employeewould otherwisehave been regularly scheduledand 

able to work such day(  a )  during the normal work week or would 

have been regularly scheduled and able to work except that it 

wan a Plant H o l l d a y ( a )  as pravlded in Subsection 24.02 of this 

Agreement. 

[b) 

28.03 An employee who l a  regularly scheduled to work on the night shift 

shall, if he so raqueats ,  be granted leave of absence for the night 

shift of the day of the funeral or memorial service or for the night 

shift next following. 

under this subsection28,O) exceed three (3) consecutive night 

shifts. 

In no event shall leave of absence granted 
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& I -  

BE81 MENT P A Y  
c 

28 .04  When t h e  Company requests prpof i n  connection with t h i s  Article,  i t  

s h a l l  be supplied by the emptoyee concerned before payment f o r  such 

leave of absence i s  mde.  



ARTICLE 29 

JURY DUTY AND WITNESS PAY 

2 9 . 0 1  An employee who i s  c a l l e d  f o r  jury duty s e rv i ce  o r  subpoenaed as a 

wttness i n  a cour t  of law on days on which t h e  employee would 

otherwise be regular ly  scheduled and able  t o  work, s h a l l  be paid f o r  

each such day an amount equal t o  t h e  number of hours which t h e  

employee would have worked during h i s  normal work achedule, 

mul t ip l ied  by t he  s t r a i g h t  time average earnings ca l cu l a t ed  from t h e  

two ( 2 )  pay periods preceding t he  employee's 

service .  No deduction s h a l l  be msde from thin  amount f o r  the  

payment received by t he  employee f o r  such jury duty or w i t n e s s  

service .  

s e rv i ce  before payment f o r  such sorvice  i s  made. 

j u r y  duty or witness 

The employee s h a l l  supply proof of jury duty or witness 
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30.01 Employees on the payroll at :te beginning of the current vacation 

year shall be entitled to o I (1) day's vacation for  each full 

calendar month a€ continuou employment prior to the commencement of 

the current vacation year t 

two ( 2 )  normal work weeks a 1 vacation pay calculated at four per 

cent ( 4 % )  of wages during t I current vacation year ending with the 

last pay period terminating )n o r  prior to April 30th. 

a maximum of ten ( 1 0 )  working days or 

30.02 Employees engaged after Apr 

not be entitled to a vaoati 

year. 

1 s t  of the current vacation year shall 

with pay during the current vacation 
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ARTICLE 30 CONTINUED 

VACATIONf 

3 0 . 0 3  Employees having completed f i v e  ( 5 )  or more y e a r s  of cont inuous  

s e r v i c e  a s  of t h e  beginning of t h e  c u r r e n t  vaca t ion  y e a r  s h a l l  be 

e n t i t l e d  t o  t h e  v a c a t i o n  weeks and pay as set f o r t h  i n  t h e  fo l lowing 

schedule : 

Length o f  continuous 

s e r v i c e  

Normal work Weeks 

o f  v a c a t i o n  Vacat ion  Pay* 

.-- _ _ ~ ~ _ _ ~ ~  ---..--------c 
-- - - - - - - -  -- - -  - _ _ _  

5 y e a r s  b u t  less t h a n  8 y e a r s  3 6 8  

8 y e a r s  b u t  l e e s  t h a n  12 y e a r s  I 1% 

12 yearn b u t  Isas than  16 y e a r s  4 8 8  

16 y e a r s  b u t  l a a a  than  2 2  y e a r s  4 9 %  

2 2  y e a r s  but  l e s s  than  3 6  y e a r s  5 16% 

30 y e a r s  o r  more 5 12% 

*vacation pay s h a l l  be c a l c u l a t e d  a t  t h e  percent  (9) ( i n d i c a t e d  

above) of wages dur ing  t h e  vaca t ion  y e a r  te rminat ing  on or p r i o r  t o  

A p r i l  30, 
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ARTICLE 30 !CONTINUED 

VACA~IONS 

30.04 when a Plant Holiday falls w l t r l n  a standard work week during which 

an employee is on vacation an4 t h e  Plant Holiday is obsenred Monday 

through Friday, the employee shall, i f  he so requests, be granted 

lcave of absence for one (1) !docklnq day in lieu of the said Plant 

Holiday. 

scheduled working day ImacliatbLy preceding or for the scheduled 

working day immediately follo,<lng the vacation period, as is 

approved by the employee's SupFrvioor, 

This one (1) day leave of absence shall be granted for the 

30.05 Employees terminating smploymehr with the Company shall receive 

payment for unused vacation arledlts earned to the date of separation 

in accordance with the above. 

30.06 The Company reserves the r l g h  

year and/or to close the p l r n q ,  retaining at such time, however, 

those employeeswhose services,may be required. 

may be retained in iuoh event a h a l l  be permitted to take their 

vacations at another time. FOF the purpose of this Agreement, the 

vacation year shal1commenceo;n the first day of the calendar week 

coinciding with or next lollo+ng Hay 1 and a h a l l  tsmlnate on the 

last day of the oalanddr week folncLQlnq with or next following 

April 34 in the following year. 

to spread vacations over the vacation J 
such employees as 
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ARTICLE 30 CONTINUED 

VACATIONS 

30.07 An employee may observe h i s  vacation i n  periods of not l e a s  

than one (1) day provided he: 

(a)  i s  e l i g i b l e  for  t h r ee  (3) o r  more weeks of vacation during 

t he  vacat ion year, and 

(b) so requests  a t  l e a s t  fourteen ( 1 4 )  calendar days p r io r  t o  the  

proposed vacation d a t e ( a ) ,  and 

has received the p r io r  approval of h i s  Supervisor. ( c )  

The t o t a l  number of vacat ion days so requested s h a l l  not exceed 

f i v e  ( 5 )  i n  any vacation year. The employee s h a l l  observe the  

remainder of h i s  vacation entit lement i n  periods of normal work 

weeks. 

3 0 . 0 8  Preference of  t i m e  when employees wish t o  take  t h e i r  vacations w i l l  

be given considera t ion based upon continuous service ,  but  t he  

company sha l l  have t he  f i n a l  decision. 
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ARTICaE 31  

TERUI~~ATION 

31.01 This  Agreement s h a l l  become e f f e c t i v e  a t  1 2 1 0 1  a.m. 

of t h e  pay period fo l lowing tvs r e c e i p t ,  by t h e  Company and t h e  

Union, of t h e  consent of t h e  Ontario Labour Rela t ions  Board t o  

te rminate  t h e  c o l l e c t i v e  Agre m4nt  between t h e  p a r t i e s  da ted  t h e  2nd 

day of February i n  t h e  year  lp91 and s h a l l  remain i n  e f f e c t  u n t i l  

12101 a.m. on Novmbor 73, 19?7 and s h a l l  cont inue  t h e r e a f t e r  from 

y e a r  t o  year  unless  e i t h e r  pa t y  g ives  n o t i c e  i n  w r i t i n g  of i t s  

i n t e n t i o n  t o  te rminate  t h e  Aakeemsnt o r  t o  e n t e r  i n t o  n e g o t i a t i o n s  

f o r  t h e  purpose of amending tbe Agreement; such n o t i c e  t o  be given 

wi th in  a period of  not  l e s s  tban t h i r t y  (30) ca lendar  days and n o t  

more than  n ine ty  ( 9 0 )  oalendap days p r i o r  t o  any d a t e  of 

te rminat ion .  

on t h e  beginning 

t 

r 

31.02 If n o t i c e  Of i n t e n t i o n  t o  m e b d  is given by e i t h e r  p a r t y  i n  w r i t i n g  

pursuant  t o  t h e  provis ions  of t h e  preceding paragraph, such 

n e g o t i a t i o n s  s h a l l  comence  D;Dt l a t e r  than  twenty ( 2 0 )  ca lendar  days 

a f t e r  such w r i t t e n  not ice ,  add if  such n e g o t i a t i o n s  do n o t  r e s u l t  i n  

agreement p r i o r  t o  t h e  te rmidat ion  d a t e  cf t h i s  Agreement or 

te rminat ion  d a t e  Of any e x t e l s i o n  t h e r e o f ,  then t h i s  Agreement s h a l l  

t e rminate  on t h e  te rminat ionida te  of t h i s  Agreement, subject always 

t o  t h e  r i g h t  of t h e  p a r t i e s  tlo extend f u r t h e r  t h e  p e r i o d  of 

n e g o t i a t i o n  by agreement. 

31-1 



Dated a t  t h e  Ci ty  o f  st. Thomas, i n  the  county o f  E lg in ,  Province o f  Ontari i  

t h i n  18th day of  June i n  t h e  year  1 9 9 4 .  

s igned  f o r  the Company by: 

*W. Risckcr" 

s i g n e d  f o r  t h e  Union by: 

"J. Rose" 

gAelan S i p l e "  

"Jack Devriee' 

"A1 T r i p l e t t "  

"Randy Hccaskill" 

" e i l l  Hunter" 

"Jennifer Ilancock' 

"Stephen R .  Banks" 
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