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BETWEEN
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Ao
TEE UNITED STEELWORKERS o AMERICA, AF Of L - €CIO ~ CLC

AND
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1994 COLLECTIVE AGREEMENT

BETWEEN CANADIAN TIH)ﬁEN, LIMITED
of the City of 8t. Thomaa, Ontario,

hereinafter called *the Company"
OF THE FIRST PART

AND THE UNITED STEELWORKERS OF AMERICA,
A.r, Of Li-c.1,0., C.L.C. and LOCAL 4906
of the UNITED STEELWORXERS OF AMERICA
hereinafter eollsctijvely called

“the Union*
OF THE SECOND PART

WHEREAS a majority of the employees of c;nn4£an Timken, Limited as covered b
the certification issued by the Ontario Lab ur Relations Board, have become
members Of the united steelworkers Of Americia, and desire the union to
represent them for the purpose Of bargaining collectively with the Company;
and the Company, having acknowledged the rigtht of its employees to select a
collective bargaining agency, shall bargain|collactively with its employees

through the said Union.

NOW, THEREFORE, THIS AGREEMENT WITNESSETH;



ARTICLE

PURPOSE

The general purpose of the Agresment in to sstablieh and maintai
formal relations between the Company and ita employees, and to
provide machinery for the prompt and equitable disposition of
grievances, and to ssteblish andmaintain satisfactoryworking

conditions, wages and hours of work, as set forth herein for all

employeas.
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2.02

ARTICLE 2

RECOGNTTION
T

The Company recognizes that the Unfon is the sole and exclusive

bargaining agent of the employees #t the st. Thomas Plant.

For the purpose of this Agreement, the term employee or employees
shall mean an employee or employaeL of the st. Thomas Plant save
and except supervisors, assistant supexvisors, and persons above th
rank of either supervisor or assistant supervisor, guards, power

plant engineers and office staff.



3.01

ARTICLE 3

RESERVATION OF MANAGEMENT RIGHTS

subject to the terms and provisions of this ayrsamsnt, and provided

that the functions, rights and authority of Management are exercised

ina just and reasonablemanner, the Union acknowledges that it is

the exclusive functionof the company to:

(3}
(9)

(e}

Maintain order, discipline and efficiency.

Hire, discharge, promote, demote, transfer, classify or
discipline employees, provided that a claim of a discriminatory
classification,promotion, demotion, transfer or claim that an
employee has been discharged or disciplinedwithout reasonable
cause may be the subjectof a grievance and dealt with as
hereinafter provided.

Exercise any of the rights, powers, functionsor authority
which the Company had prior to the signing of this Agreement
except as those rights, powers, functionsor authority are
specifically abridged or modified by thisAgreement, and
without restricting the generality of the foregoingthe company
retains the right to determine the number and locations of
plants, the products to be manufactured, methods of

manufacturing, schedulesof production, schedules of work,



(e}

ARTICLE 3 CON1[INUED

RESERVATION OF MANAGE MENT KiGHTS

continued

quality and quantity standar: I, kinds and locations of machines
and tools to be used, proces:sa of manufacturing and
assembling, the engineering 1 id designing of its products, and
the control of materials and jarts to be incorporated in the

products produced.



4.01

ARTICLE 4

NON~OISCRIMINATION

The Company agrees that there shall e no discrimination,
intimidation, interference, restraintor coercionexercised or
practiced by the company or by any of its representatives, with
rsepsct O any psraon(s) because of membership or non-membership in

the union.

The Union agrees that there shall be no discrimination,
intimidation, interference,zsitraint Or eoercion exercised or
practised upon psrson(s} of the Company by any of ita members or
representatives, because of membership or non-membership in the
union, and there shall be no union activity on company time and no
meetings on Company premises except with the permission of the

company .

In this Collective Agreement, uals4s the contrary intention appears,
words imgorting the masculine gender only include females as well as

males and the converse.



5.01

5.02

ARTICLE 5

PLANT commiriEe

The Company acknowledges the rightjef the Union to appoint or
otherwise select a Plant committea ot not more than nine (9)
employees and shall recognize and c'uacuss with the said Committee
all matters properly arising from éima to time under the terms and
during the continuance of this Agrqement; provided that no more than
four (4) members of the Plant cmnm#ttae ahall be authorized t o meet
with the Company with respect to ady matter. In any meeting
providing for four (4) members of tho Plant committee to meet with
representatives of the company, thé President or vice-president of
the Local union may substitute for|any Plant Committee member. It
is agreed that employees shall not|be eligible to serve as
committeemen until they have establistied six (6) months' continuous

service.

The Union acknowledges that members of the Plant Committee shall
continue to perform their regular qutiea on behalf of the Company,
and before leaving his regular duties on behalf of the union a
Committeeman must obtain written pémission of his Supervisor, make
known hie destination and again repert to the supervisor at the time
of his return with the elapsed time recorded on the employee's work

ticket and initialled by the employee. He shall also report to the



202

cille

5.05

ARTICLE % CONTINUED
PLANT cossIrres

Continued

Supervisor of any department it is found necessary to visit, state
the reasons for doing so and s¢sucs psrmiasion before entering,
Permission requested under this clause shall not be unreasonably
withheld, and any member of the Plant Committes so authorized shall

be afforded such time off without pay.

When the company requestsa ms:%iaq With any msmbsr(s) Of the Plant
committss, the company shall compensate such smployas(sy For all

time spent during regular working hours.

It is clearly understood that members of the Plant Cornittee shall
not absent themselves trom their regular duties unreasonably in

order to deal with the union matters.

The Union agrees to supply the Company with the names of employees
constituting the panel OF the Plant Cornittee, and shall keep such

list up to date at all times.



ARTICLE ¢
DEDUCTION OF udt N DUES

Each employee hired on or after th4 date of signingof this
Agreement, shall, as a condition of employment, beginning on his
first working day following the sodpletion oF his probationary
period, acquire and maintain membezship in the Union for the

duration of tris Agreement.

Each employee who, on the date of ¢i4ning OF tnls Agreement, is a
member of the union and each employee who shall hereafter become a
member after that date shall, as ajcond{tian of employment, maintai

membership in the Union for the dutation of this Agreement.

A standardmembershiip and duss deddetion authorization form
hereinafter referred to as authorltation(s) acceptable to the

Company shall be suppliedby the Ygien,

The Company shall deduct Union duet in the amount as designated in

writing by the union an long as said authorizationremains in

effect.

6~1



6.05

6.06

ARTICLE ¢ CONTINUED

DEDUCTION OF UNION DUES

The Company shall remit once a month to the pereon designatedby the
Union the full amount of the dues so deducted, furnishing therewith
a statement showing how the deductions have been made. Reasonable
care shall be exercised by the Company, but the company shall not be

responsible for errors made.
All authorizations shall be considered as void and of no effect

automatically in the event contractual relations between the Company

and said Local Union are tsiminatsd,

6-2



ARTICLE 7
COMPLAINT #Roesbuasn

It is the desire of the parties hereto that complaints of employees
shall be adjusted as quickly an psssinls. Both parties, therefore,
recognize that supervisory employees should be iaformed as quickly
as possiola of an employee™s complaint and not later than thirty
(30) working days after the commsncemant of the alleged occurrence
causing the canplaint. It is under‘stood that an employee has no
grievance until he has first given his 3upsrviner an opportunity of

adjusting his complaint.

An employee having a complaint withln the terms and provisions of
this Agreement shall, accompanied dy his Committeeman, submit such
complaint to his Supervisor of his |department who shall give a
decision within two (2) regular wodxlng days unless a longer time is
agreed upon by the conferring putﬂlea, If the decision of the

supervisor is not considered to be isatisfactory, the matter may then

be dealt with under the grievance grocedurs,
IT the Company wishes to interview an smployes(sy for reasons

pertaining to the Agreement the smgloyss(s3y may be accompanied by

his Committeeman if the employ=s(aj requests his assistance.

7-1



8.01

§.02

ARTICLE &

srrevance PROCEDURE

IT an employee has complied with the provisions of the Complaint
Procedure and desires to grieve, the matter shall be reduced in

writing on a form supplied in quintuplicate by the Company.

Step No. L (Area supervisor)

The written grievance, signed by the employee and the Conunitteeman,
shall be presented to the Area supervisor of the employee concerned.
After such discussion as Is necessary, the Area Supervisor shall
give his answer in writing within two (2) regular working days
following receipt of such grievance. (TheSupervisor of the
employee shall receive and reply to such grievance if the employee

has no Area Supervisor)

stepNo. z (NextLevel Manager)

If the decision zs rendered in Step No. ! is not satisfactory,
written notice of intention to appeal must be presented to the Next
Level Manager, or his designated representative, signedby the
employee and his committesman, within two (1) regular working days
following receipt of the Area sypervisor‘s or supervisor's answer i
step NO. 1, unless & longer period has been agreed upon by the
conferring parties. The Next Level Manager or his designated
representative, shall 4{scuss the grievance with the committssman,

the employee concerned,



8,03

ARTICLE 8 CONTINUED
GRIEVANCE PROCBDURE

Step No. 2 (Next Level Manager) ¢dntinued

and with the Area Supervisor or supervisor. H shall do this
within three (3) regular working d4ys after notice has been given
unless a longer period be agreed uéon by the conferring parties. Ee
shall give his answer in writing within two (2) regular working days
after completion of the discussion$ or such longer period Ao may be

agreed upon by the conferring parties.

step No. 3 (Company Representativé)

If the decision a1 rendered in step No. 2 is not satisfactory,
written notice of intention to appdal must be presented to a duly
designated representative of the ¢émoany by the chairman of the
Grievance Committee and the emplml#a within three (3)regular
working days following receipt of the yext Level Manager's answer in
step No. 2, unless a longer period|has been agreed upon by the

conferring parties.

The Plant committee and duly desighated representstive(s) of the
Company shall meet at a time agreed upon but not later than seven
(7) regular working days after natice has been given; the time limit
as set forth herein may be extanded by agreement. At this meeting,
a Staff Representative of the International Union shall be present
and the reply of the Company Repragentative shall be put in

8-2



ARTICLE @ CONTINUED

GRIEVANCE PROCEDURE

Step No. 3 (CompanyRepresentative) Continued

writing within two (2) regular working days following this meeting.

stepNo. 4« (Arbitration)

Failing agreement by the Plant ¢ommittes and the company
Reprsssntativs(s) the grievancemay then be referred to arbitration
and any notice of appsal must be Filed with the Company within
fourteen (14) calendar days of receipt of the smpany's written

disposition under step . 3,

with the service of notice of appeal to arbitration, the party
appealing shall include a list of not more than three (3) persons
proposed by it to be Arbitrator, If the other party does not agree
to any of the persons proposed, such party shall within five (5)
calendar days following receipt of such notice of appeal, submit a
second list of not more than three (3) persons proposed &y it to be
Arbitrator. If the parties cannot agree on an Arbitrator fron
either listwithin a pericd of five (5) calendar days following
receipt of the second list, the pzrty appealing shall within ten

¢10) calendar days therzafter, ¥3susst the Minister of Labour of the



8.09

8.10

8.11

ARTICLE 8 conrrhuzo

]
GRIEVANCE PROCEBURE

Step No. 4 (Arbitration) Continuel
Province of Ontario to appoint an Afbitrator, Persons proposed or
appointed as Arbitrator shall in nojway have been directly involved

in attempts to negotiate or settlewas grievance.

With the selectionor appointmentok the Arbitrator, a meeting shall
be conducted as sson as possible to| hear the evidence and
presentation of bath parties, with the intention that a dsslaien
shall e rendered pramptly, but not later than fourteen (14)
calendar days, or such longer psricd as the Arbitrator may deem

necessary, after the conalusion OF the hearing.

The dsstaion OF the Arbitrator shalll be final and binding on both

parties to this Agreement.

The Arbitrator shall not have jurisdiction to alter or change any of
the provisions of this Agreement nor to substitute any new
provisions in lieu thereof, nor toglva any decision inconsistent

with the terms and proviaions of this Agreement.

The Arbitrator may make adjustmenton any grievance arising out of

the interpretationor applicationdf this Agreement, but inmatters

8-4



8.13

8.1%

ARTICLE e CONTINUED

GRIEVANCE PROCEDURE

Step No. 4 (Arbitration) continued
involving pay awards such awards shall not exceed the provisions

outlined in Article 9, Subsection 9,04,

Each of the parties hereto shall jointly bear the expense of the

Arbitrator.

At any stage of the grievance procedure, the conferring parties may
have the assistance of the employee or employees concerned and any

necessary witnesses.

Complaints and grievances not appealed from the disposition of the
Ccompany’s representatives in any of the steps of the complaint and
grievance procedure within the time and in the manner specified
herein shall be considered as having been adjusted to the
satisfaction of the employee and the Union on the basis of the

disposition last made and shall not be eligible for further appeal.

Any grievance involving the interpretation or application of this
Agreement, which has been disposed of hereunder, shall not be made

the subject of another grievance.



9.01

9.02

9.0}

ARTICLE §

DISCHARGE CAS S

Prior to the discharge of an employds, a member of the Plant
Committee if one is working on that(shift, shall be called by the
supervisor effecting the discharge. The Plant Committeeman shall be
asked to witness the discharge. 'rhé employee, in the presence of

his Plant committeeman, shall be ts.a the reason for his diacharge.

A claim by an employee that he has been unjustly discharged from his
or her employment, shall be treatedjas a grievance, but a written
statement of intention to grieve must be lodged with the Manager =
fAuman Resources or his designated répresentative and also with the
Plant committee within three (3) wotkxing days after the employee
ceases to work for the company, othérwise it shall not be
consldered. The Grievance Procedure commencing with step no. 3

shall then be followed,

such special grievance my be settibd by confirming the company’s

action in dismissing tho employee, pr by reinstating the employee

with or without back pay, Or with er without less of seniority, as
may be agreed upon between the parties or as directed by

arbitration.

9-1



¢,04

2.06

ARTICLE & CONTINUED

DISCHARGE cASES

Back pay awards shall not exceed the amount which the employeewould
have earned on straight time during his normal work schedule, nor
shall it extend beyond the date of the circumstance which occasioned
the reimbursementor thirty (30) working days prior to the date of
the written grievance, whichever period is shortsc. It is
understood however, that :u:n thirty (3¢) working day limitation
shall not apply if the reimbursement is occasioned by an error in

the calculationof an employe2's wage earnings.

In the case of incentive workers, the back pay award shall not
exceed the number of hours which the employee would have worked
during his normal work schedule, multiplied by the straight time
average earnings calculated from the two pay periods preceding his

discharge.

Back pay awards shall be reduced by the total amount of any
compensationreceived and any wages earned by the employee, during

the period of back pay.



10.01

ARTICLE 19
DISCIPLINARYACTIO CASES

The Company shall advise a member of the Plant Committee, if one is
working on that shift, prior to st t";ar:t(.n(; any disciplinary action
other than verbal reprimand. Intbs event that no member of the
Plant Committee is working on thatshift, the Company shall advise a
member of the Plantc<omaitsss witnip one (1) working day, of such

disciplinary action.

10-1



11.01

11,02

11,03

ARTICLE 11

NO STRIKES OR LOCK-OUTS

In view of the orderly procedure established herein for the
dispositionof complaints and g¢isvancss, the Company agrees that it
shall not cause or direct a lock-out of the employees covered by
this Agreement or any extension thereof and the Union agrees that
there shall be no strikes or other collectiveactionwhich will stop
or interferewith production for the duration of this Agreement or

extension thereof.

strike includes a cessation of work, a refusal to work Or to
continue to work oy employees in combination or in concertor in
accordance with a common understanding or a slow down, stoppago,
labour holiday, continuous meeting, or other concerted activity on
the part of the employeesdzsignad to restrict, limitor otherwise

interferewith output or entry to the Company's property.

In the event of a strike in breach of this Agreement, the parties

shall not discuss the grievance allegedly causing such strike or any

other grievance until such strike is terminated.

11-1



12,01

12,02

12.03

ARTICLE 12

SAFETY AND HEQLTH

The company shall maintain adequate sanitary arrangements throughout
the plant, provide proper safecy asyicss aud give proper attention
to the eliminationof any ¢enditienl of employmentwhich is a hazard

to the safety or health of the smplhysss.

Where the nature of the task 414{4a3d4 to an employee requires the
use of special equipment or protf;«:t‘ivs clothing, such equipment or

clothing shall be provided by the ¢smpany.

The company reserves the right to F:onnuhta and publish from time to
time, rules and regulations regard Iq the use and operation of
machine equipment, special squipment or clothing, and plant
facilities and the terms and senditiens uponwhich special equipment

or clothing Is {ssusd 1O smploysss

12-1



13,01

13.02

13.93

ARTICLE,LY

LEAVE OF »gsetice

The Company shall grant leave of absence to employess retroactively

when necessary for legitimate reasons, including illness and injury.

The Company shall grant leave of absence without pay for reasonable
periods to not more than three (3) employees to serve as
representativesof the Local Union for the transaction of Union

business.

The Company shall grant leave of absence without pay for one (1)
employee to work in an official capacity for the Local or the
International union subject to the following conditions:

(a) the employee requests such leave of absence inwriting,
approved py the union, and

(b) such leave of absence shall not exceed a pericd of twelve (12)
consecutive months, and

(<) the employee®s seniority and continuous service with the

Company shall not = affectedby such leave of absence.

13-t



14.01

14,02

ARTICLE 1
—_—

PROBATIONARY EM

An employee shall be considered o
total of sixty (60) working days

consecutive months.

During the probationary period an

discretion of the company for jus

requirements of the job.

14-1

JYEES

probation until he has worked a

ring a period of six (6)

mployee may be terminated at the

cause having regard to the



15,01

15,02

ARTICLE 15

SENIORITY

seniority lists ahall be establishedand posted for each occupation

and shall be permanently maintained. A copy of such posted

seniority lists shall be sent to the Local Union.

An employee shall acquire sosupasional Seniority after he has worked

in an occupation, other than a job classificationwhich forms part

of the utility occupation, for a total of:

(a) sixty (60) working days during a period of six (6 ) consecutive

(b)

(<)

months in the case of the First occupation inwhich seniority
{« acquired, and

except as provided in subsection(¢) hereunder, forty-five (46)
working days during a gs¢i3d of six (6) consecutivemonths in
the case of each subsequent occupation inwhich seniority is
acquired.

thirty (30) working days ixing a period of six () consecutive
months in the case of a subsequent occupation having a work
scheduleconsisting of three (3) consecutive eleven and

one half (11.5)hour days for a total of thirty-four and

one half (34.6) hours per week.

after which time his seniority shall be dated from the firstday of

his employment in that occupation. This shall be known as the

effective date for that occupation.
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15.03

15.04

15.05

ARTICLE 15 CONTINUED
SENIORITY

Seniority in each occupation held by an employee shall continue to
accumulate from the effective date|and shall continue to accumulate

thereafter regardless of the numbet of subsequent transfers.

The name and effective seniority d{\te of an Apprentice shall be
removed from the seniority iist :o# that occupation immediately
following his graduation from the Apprenticeship programme and shall
be transferred to the seniority lih for the corresponding

tradesman's classification.

If an employee is or has been tranhferred to a position which is not
subject to the provisions of this r\gl‘ﬁemﬂnt, the following
conditions shall apply:

If transferred to a supervisory position on or prior to June

(a)
18, 1994, the employee shall getain his seniority and such
seniority shall continue to aboumulate while serving in this
capacity.

(b) If transferred to a supervisdry position subsequent to June 18,

1994, the employee shall retsln his seniority and such
seniority shall continue to gccumulate while serving in this
capacity for a period equal o his accumulated seniority in the

bargaining unit, to a maximund of five (5) years.



15.0%

15.06

ARTICLE 15 CONTINUED
SENTORITY

Continued

(¢y IFf a supervisorhaving accumulated seniority, or a
non-supervisory employee covered by this Agreement is Or has
been transferred to a non-supstvisory positionwhich is not
subject to this Agreement, such seniority shall be retained f
a pericd comparableto his accumulated seniority in the
bargaining unit, to a maximum of three (3) years and, if
transterred back within the time limit shown herein, then
seniority shall b= deemed unbroken.

promotions within the bargaining unit shall ke based upon skill,

ability, experienceand the work record of the employee concerned.

all factorsbeing equal, seniority shall govern.



16.01

ARTICLE 1¢

LOSS OF SENIORITY AND RIGHTS

An employee”sseniorityand all zi¢hts shall be cancelled and his

name removed from all senioritylists for any of the following

reasonst

(a)

(b)

(c)

(d)

when employment is taminatsd| for any reason.

1t an employee is absent for fhzsn (3) consecutiveworking days

without advising the companyand securing leave of absence.

when an employee is on a 1,\y-$H status and fails to return or

apply for leave of absence

(1) within seven (7) days aftsr notification to return has
been sent by Reghtsred|mil addressed to the last
address on recordwith the company, or

(2 within three (3) days aftsr personal contact has been
made by a designated represantative of the Company.

when an employee has not been| =ngaged inwork for the Company

and his absence has exceeded # period equal to his continuous

service in full calendarmenths. The maximum of any absence

shall be three (3) years z2qardtass of continuous servicewith

the Company beyond three (3) years, provided, however, that an

employee laid off due to a rafiustien in the work force or

because of physical 4{ssntkity shall retainhis continuous

service with the Company for the purpose of recall rights only,
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16,01

(CH

ARTICLE 36 CONTINUEO

LOSS OF SENIORITY AND RIGHTS

continued

but not for the purpose of adding to his accumulated continuous
eervice, for an additional period equal to (a) one (1) year, or
{b) his length of continuous service at the beginning of such

absence in excess of three (3) years whichever is less.
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17.01

17.02

17.03

ARTICLE 17

SENIORITY APPLIED 10| LAY-OFFS

GENERAL
The Company and the Union agree to walve the seniority provisions of
this Agreement where the lay-off ial ono of five (5) working days

duration or less.

LAY-OFF
A lay-off of employees shall be made on the basis of occupational
seniority, provided however, thats
(a) in the event that two (2) or mere employees have the same
effective seniority date for an occupation, the employes(s) having
the greater length of continuous aerxvaice with the Company shall be
considered to have the greater amoynt of occupational seniority.
(b} notwithstanding the above provisions of this Article, a lay-off
from the Utility occupation shall & made on the basis of continuous

service with the Company.

rmployees who are entitled to remain on the basis of ocoupational
seniority or continuous service, ad applicable, must be competent

and willing to do the work which i4 available.



17.04

17.08

17.06

17,07

ARTICLE 17 CONTINUED

SENIORITY spet1g0 TO LAY-OFFS

Employees without seniority in the occupation affected shall be the

first to be laid off.

Thereafter, smployss (s with the least amount of occupational
seniority shall next be laid off from the particularoccupation(s)
affected until the number of employees left working at the
occupation is that required by the Company. this shall be done
regardlessof whether the smployss(s; concerned is actually working

at the ocoupation(s) affected or not.

Any employee thus removed fromun occupation to which he is actually
assigned at the time of lay-offray then claim the job inwhich he
has established his most recent effective seniority date, provided,
however, that if suchoseupatiop is that of the utility occupation,
the employeemay not claim that job except as provided in Subsection

17,08 of this Article 17,

an employee unable to show sufficient seniority to claim an
occupation,may continueto claim jobs as outlined above until all
such jobs are exhausted. should this occur, the company may then

if possible, place the employee on any job for which it may consider

him competent.
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17.03

ARTICLE 17 cONTINUED

SENIORITY APPLIED Tp LAY-OFFS

Notwithstanding any other provision of this Agreement, any employee

who has completed his probatisnary! peried and who would otherwise be

laid of f from the company in aceargancs with the provisions of this

Article, shall be offered one (1)é%pportunity to claima job in the

Utility occupation providing he hap aors continuous servicewith the

company than the employee with ths| least mount of continuous

servicewho is working in that ocolxpation, and provided he is

competent and willing to do the uoh which is available.

(a)

(b}

It is understood that the utibity occupation is made up of the
following job class{ficstions| and that work in those
classifications shall be 2sstgnad 1D employees in the Utility
occupation at the :ols discrefion of the Campany:

Utility ssrvichhand

utility Inspector

I, in the opinion of the Coml:any, the maid employee is not
competent to perform the wsrki assignment of the employee with
the least amount of continuoup service, the company may assign
him to another work .-.Lgnm.njl: within the Utility occupation
for which, I the opinion of ae company, he is qualified and
provided further that he has rore continuous service than the
employee with the least amount of continuous servicewho is
performing such work assignment.
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17.08

17,909

ARTICLE 17 CONTINUED
SENIORITY asetxzp TO LAY-OFFS

(o3 Continued
using a minimum number of transfers, the remaining employees
shall be transferred os necessary to perform the work
assignmentswithin that occupation. The employee with the
least amount of continuoussecvice shall be laid off from the
Company provided, however, that employeeswho are entitled to
remain on the basis of continuousservice are competent, in the

opinion of the Company, to do the work which is available.

When any new or modified oclssaification(s) Or assignment(s) within a
claseltication(s) is established subsequent to the s{gning of this
Agreement which, in the opinion of the company is suitable for
inclusion in the Utility occupation, the Company shall :¢ include

suchelassification(s) Or asalqnment(s}.



ARTICLE 17 CONTINVED

RECALL

17.10 Employees who have been laid off from an occupation or from the

company shall be recalled on the basis of occupational seniority,

provided, however, that

(a}

()

an employee who has been laid off and who, at the time of such

layoff, had acquired seniority in the Utility occupation, shall

be recalled to that occcupation on the basis of continuous

service with the Company, ana

an employee who has been laid off from the company and who, at

the time of such layoff:

(1) did not have seniority lin the utility occupation, and

(2} did not refuse to accent that occupation, and

(3) was not, in the opinier{ of the company, incompetent to
parform any of the wusw assignments within the Utility
occupation,

shall be offered one (1)opp4rcunity to claim recall to such

occupation on the basis of edntinuous service with the Company.

such employee shall notify tfe Company of his intention

relating to such opportunity jwithin the time limits provided in

Article 16,01 (e) of this Agreement, but if he does not accept

such opportunity, the provlsf‘ons of Subsection 16.04 (e) shall

not apply.
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18.01

18.02

ARTICLE 18

JOB POSTING atio BIDDING

The company shall, before hiring any new applicants for employment,

fill permanent vacancies in #ssypatieas other than the Utility

occupation in the tollowing ocdsst

(a) o the transfer of employees in lieu of lay-off as provided in
subsection 17,06 of this Agreement.

(b3 by the transfer of agplicosnts selected in accordance with the

provisions of tihls Article,

Transfers under subsectionis.dl (o) above shall be restricted to
permanent vacancies forwhich an employment request has been
approved by the Company, provided, however, that patminent vacancies
in the following occupations shall not be subject to the provisions
of this Article8

(a) occupations fromwhich an employss(s) is currently laid off and

to which he has recall rights as provided in Subsection!7.09

of this Agreement.

) occupations inwhich a psrmanant vacancy exists because of the
transfer of an employee therefrom in accordancewith the
provisions of this Article.

(¢} Notwithstanding any otherprovision in this Article, inorder

for an employee to be eligible for transfer to the occupations

listed below, such employeemust, at the time of application,
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18.02

(c)

(d}

ARTICLE 18 CONTINUED

JOB POSTING AND BIDDING

Continued

have acquired occupational aaﬁlority in one of the applicable

pre-requisita occupatien(s) d#ngnAted hereunder and have been

classified in such occupationjwithin five (5) years prior to

the date of his selection for|tranafer to the requested

occupation:

occupation

Maintenance Mechanic specialipt
Operator - Progressive Grindihg
Leadhand-Green Machining
Leadhand ~ Tool Room

Grinder Specialist

Electrician specialist

Leadhand - Packing, Shipping
& Receiving

Pre-requisite Cccupation(g)

Malntenance Mechanic
Grinder & Honer-Cups & Cones
Operator - screw Machines
Tool, Die and Gauge Maker

Tool, Die and Gauge Maker
General Machine Operator

Electrician

shipper/Recalver

when any new or modified classifications are established

subsequent to the signing of lehie Agreement which, in the

opinion of the company, requdres particular skills, experience
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18,02

18.03

18,05

ARTICLE 18 <QUTINUED
JOB POSTING a6 BIDDING

(d) Continued
or academic training, the 4snpany shall establish the
pra-raquisits occupation(s} for such new or modified

classifications.

The employee, to be eligible to bid under this Article, mst:

(2) have completed his probationaryperiod, and

(by not have accepted a transferwhich was requested and offered
under this artiels, within the preceding twelve-month (12}
period, provided such limitation shall not apply if the
employee is laid offdue to a reductionof the work force from
the occupation to which he was so transferred prior to

acquiringoccupational seniority therein.

Notice of permanent vacancy shall be posted by the Company for a
period of seventy-two (72) hours commencing at §:00 a.m., and
excluding Saturdays, Sundays and Plant Holidays, as set forth in

Article 24,02 of this CollectiveAgreement.

An employee shall make written application for transfer into the
vacancy on a form provided by the Company, and by filing such
requestwith his supervisorwithin the seventy-two (72)hour posting

period.
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18.06

18.07

ARTICLE 18 CONTINUED

JOB POSTING AND 8YBOING

The company shall select the employee to be transferred into the
vacancy from among those then activé eligible applicants based upon
the skill, ability, experience, work record, including the results
of any aptitude or other tests of the applicants as may be
administered by the Company. All facters being equal, continuous
service with the company shall govern. If, in the opinion of the
company, no applicant for transfer to a permanent vacancy has the
necessary skill, ability, experience and work record, the Company

may fill the vacancy at its discration,

FOE the purpose of this section enly, active applicants shall
include employees who have been laid off from the Company due to
physical disability, provided they pe= proven to the satisfaction of

the company to be physically able go perform the occupation

available,

If any employee refuse8 an opportudity for transfer which s
requested and offered under this agciele, he shall not be eligible

to make application for a transfer until a period of twelve (12)
month8 has elapsed from the date of such refusal. All refusals of

transfer muet be in writing and eigned by the employee so refusing.



18,08

13,99

ARTICLE 8 CONTINUED

JOB POSTING AND BIDDING

IT an employee who is or has been transferred to an occupation in

accordance with this Article fails, in the opinion of the Company,

to perform satisfactorily the duties of the occupation to which he
was #o transferred within not more than forty-five (43) working
days, the Company shall have the exclusive right to remove such
employee and he may then claim the jab in his former occupation
provided he has more occupational seniority, or in the case of the
Utility occupation, more continuoussszvLcs with the company than

the employee he intends to replace.

The Company reserves the right to fill a permanent vacancy on a

temporary basis, provided, however, that

(a) the Company has not yet selected the employee to be

transferred, «r the employee selected by the Company for

transfer is on vacation or on leave of absence at the time he

would otharwlas be transferred, Or

(p) the Company may postpone for not more than three (3) months the
transfer of the selected spplicsnt(aj if, in the opinion of tho

Company, such traastsr(s) will unreasonably restrict the

operation of any department.
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RECORDS—0 MEETINGS —

19.01 If either party wishes, a ate graphic or other record may be made
of any meeting between the Cot any and the Union, Or of arbitratio:

proceedings.

1941



20.01

20.02

20,03

ARTICLE 20
INCENTIVE PRODUCTION STANDARDS

The present method of establishing production astandards on the basit
of fairness and equity consistent with the quality of workmanehip,
efficiency of operation and reasonable working capacities of normal

operators shall be continued.

Permanent production standards shall be guaranteed for the duration

of this Agreement unless:

(a) The tools, jigs, fixtures, machines, machine feeds and speeds,
product or method of operation are changed.

(by Elements of work are added to, changed, or taken away from the
operation.

(cy Quality requirements are raised or lowered from the original

specifications.

A genuine clerical exrer has bean made in computing the

(dy
standards.

In the event such changes are made, the job or operation shal e
restudied. such changes must be real and not be used as a method of
i{ncreasing or reducing production standards. When product changes
are made on an existing product of the Company, any adjustments to
the incentive production standard¢s) shall relate only to the
elements of the incentive production standard(sy involved in the
product change.
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20,04

20.05

20,06

ARTICLE 20{CONTINUED

INCENTIVE PRODY TToN STANDARDS

In order that production atandards be established as accurately and

fairly as practical, the unied agrees that it i{s proper that:

(a) Employees being studied #hau give an honest effort when the
study is being made.

(b) No deliberate attempt ;h*ll be made by the employee during the

course of the study to obtain a loose standard, either by slow

down, stretch out, or other means.

Any employee resorting t+ any method of falsifying the time

(¢}
cycle shall be subject t¢ disciplinary action.

The Company desires that the +mpl.oyeea earn as much as they find

possible, provided they:

(a) Produce and maintain tbe|same quality that was produced when
the standard was estaplithed,

(by Accomplish all the work x?ocoua:y to the operation that was

included in the standard|at the time it was established.

ACCESS TO GRIEVANCE PROCEDURE

wew or revised incentive srandards shall become effective on the
date of installation of the n¢w or revised standards unless the

company establishes & trial period not to exceed six (6)months from
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20,06

ARTICLE 20 CONTINUED

ACCESS 10 GRIEVANCE PROCEDURE

continued

the effective date of the new or revised incentive standards.
Incentive standards shall be subject to the Complaint Procedure of
this Collective Agreement during a period of thirty (30) working
days commencing on the firstday of the production on the standard
or in the case of a trial period on the first working day following
termination of such trial period provided the standard remains in

effect.
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21.01

UNION NOTICE BOARDS

The Company agrees to eutabli-ﬂ Notice Boards for the posting of
official union notices pertaining exclusively to the Union®s
affairs. All such notices must boor the signature of the President
or Vice-president, or of a comiitteeman accompanied with the signed

approval of the President or vice-President.
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BRTICIE 22

GROUP INSURANCE AND PENSION PLANS

22.01 Ffor the duration of this Agreement, the company shall continue In
force the benefits as provided in the existing group Insurance and

Pension Plans.

22,02 The Group Insurance and Pension Plans shall not be deemed to form a

part of this Agreement.

22,03 No grievance shall be considered under the terme of this Article
except a grievance to determine whether the Company is continuing i
force the benefits as provided in the existing Group Insurance and

Pension Plans.
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23.01

23.02

23,03

23,04

arricrs 23

HOURS OF WORK AnD OVERTIME

Proviaion of work

The Company does not guarantee {to provide work for any employee for

regularly assigned hours or fez any other hours.

Standard work Periods

The Company agrees to use a nodmal work schedule of five (5)
consecutive eight (8} hour day1, Monday through Friday, for a total
of forty (40) hours per week. ‘It is understood that this provision
shall not apply to departments |"er employees who are engaged in

continuous operations or who a¥e required to work different

schedules kecause of productloz’j or operation requirements.

Lunch Period
Employees on continuous Shiftl.?perations shall receive a lunch
period of three-tenthe (3/10) d4¢ one hour for which they shall be

paid.

Overtime

(a) Any hours worked over andlabove the standard work day or a

standard work week, ehal).|be considered as overtime and shall

be paid for at the rate o¢ time and one-half.

23-1



23.04

23,08

ARTICLE 23 CONTINUED

HOURS OF WORK AND OVERTIME

overtime Continued

{b)

(c)

overtime premium for incentive workers shall be calculated the
same way as for day rats workers, l.e., as a premium on base
rate,

¢vertime IS to be spread out as equally as is practicable

throughout each department.

unavailability of Work

(a) An employee who ie regularly scheduled or notified to report

(b)

(c)

for work and has not received reasonable notice not to report
for work, and having reported is prevented from working through
condition8 within the Cempany's control, shall be paid for a
minimum of three (3)hours at his prevailing rate.

Any employee who reports for work and having commenced work, is
prevented from working further through conditions within the
Company's control shall be paid for one half of his scheduled
hours of work, or the actual hours worked, whichever is the
longer, at his prevailing rate.

without limiting the generality of the phrase, the expression
"conditions within the company's control' as used in the two
preceding paragraphs, shall not be construed to include work
stoppages in connection with labour disputes, breakdown of any
items of equipment, acts of God, or Governmental requirements.
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23,36

23,07

ARTICLE 23 JoNTINUED
HOURS OF WORK so_OVERTIME

Call-Back Time
Any employee who is ca..cu ~u-. r -~ p2rform work after completinghis
regular shift, and after hsvingd left the plant, shall be paid for a

minimum of three (3) hours at dvsctine rate.

sShift Notices
A list of regularworking neurd for all departments shall be posted
on the Company notice board. Rsasenawls notice shall te given the

Uniion before any changes are mni4s in the regularworking hours.



24,01

24.02

24.03

ARTICLE 24
PLANT HoLtoaYs

For the purpose OF computing overtime, when a Plant Holiday, or a
one (1)day leave of absence granted in lieu of a Plant Holiday in
accordancewith the provisions OF subssction 30,04 of this
Agreement, fallingwithin a standard work week is observed, the
total heurs of the standardwork wesk shall be reduced by the number
of working hours affectedby the #cliday or the one (1) day leave of

absence.

For the purpose of this agreement, the following shall be recognized

as Plant #olidays:

Mew Year"s Day Good Friday victoriacay
Canada Day civic Holiday Labour pDay
Thanksgiving Day Christmas Day soxtag Day

Two (2) days in the period December 22 toJanusacry ¢, both dates
inclusive, to te designated by the company. One (1) day in each

calendar year to be designated by tho company.
If the Plant Holiday should fall on a Saturday,or Sunday, the Plant

Holiday shall be observed on the preceding Friday or on the

followingMonday, «: determined by the Company.

24-1



ARTICLE 24 ¢ONTINUED
ARTICLE 24 GORTINUED

PLANT HOLIDAYS

24.04 IT Canada Day should fall on a Tuesday, Wednesday, or Thursday, it
shall be observed on the preceding Monday or on the following

Friday, as determined by the cémpany.

24,05 Plant Holidays shall be wseognizad with pay, credited at straight

time, provided the following<bnditions are met:

(a) (1) the employee would have been regularly scheduled and able
to work and by the Observance of the Holiday his normal
weekly earnings would be reduced, or
(2) the employee, by r=2son of his work schedule,would not

have been raqularly)schedulad to work on such Plant

Holiday but was ragbiiarly scheduled and did work on the

working day Lmmsdiagsly preceding or following the Plant

Holiday and the #liht Holiday was observed Monday through

Friday, or

@ the employee is on his annual vacation.

(b) The employee is not absens without leave on the working days
{mmsdiatsly preceding and following the Holiday.

{¢) The employee, if asslgnaq towork the Holiday, did not refuse
without just cause, or it he accepted such Holiday work
assigament did not tail to report without just cause.

(dy The employee has been sagloysd for a period of thirty (30}
days.
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ARTICLE 24 CONTINVED

PLANT HOLIDAYS

24.06 For any work performed on the above mentioned Plant Holidays,
additional payment shall be made at time and one-half for actual

hours worked.
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ARTICLE 25

25,01 Attached hereto and forming a part of this Agreement is schedule
"a-: Job Classifications,Grades and Rates, which «{iL be effective

during the term OFthis Agresnment.

(@ The wage rates marked with an asterisk () shall be effective
the beginning of the first full pay period coincidingwith the
effectivedate of this Aqrsement. The wage rates marked with
two asteriska (++) shall be effective i2:¢1 a.m., November 23,
1995, The wage rates matksd with three asteriska (+=2) shall

be effectiveiz;ol a.m., November 24, 199¢.

(by Inadjusting individual dates, an employee whose classification
and grade pays a rate leas than his present rate, shall
continue at his present leate until the rate forhis
classificationand grade is more than his present rate or until
the job is placed on incentive, at which time he shall be paid

the rate for his classificationand grade.
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ARTICLE 25 CONTINUED

WAGES

25,01 continued

[E)

(d)

(e}

An employee shall be paid the wage grade shown for the job on
which he is actually working provided however, that if, when
there is work reasonably available for him in the occupation in
which he is presently Classified, an employee is temporarily
assigned therefrom to a lower paid occupation, the employee
shall:

(1) continue to be paid the wage grade for the occupation in
which he is presently classified, provided further that
the employee shall

(2)  be paid his straight time average earnings calculated
from the two pay periods preceding such assignment if he
is presently classitizd in an incentive occupation and is
assigned to a non-incentive occupation.

Promotion from one grade to another shall &= based on skill,

ability, experienceand work record of the employee concerned.

An employee not promoted by the end of the training period

indicated in any grade shall be informed of the r#a:0ns for

withholding promotion by hie supervisor. The training period

is inmonths and is the figureprinted below the rate of pay.
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25,

ARTICLE 25| !ONTINUED
I

wal g

Continued

(£)

(h)

working days absent snal not be credited toward the training
periods specified for ea( grade in this schedule.

when a job is placed on centive the bonus paid shall be
applied on the wage 9t24  for the job shown in this Schedule.
when it is necessary to i:voduss new classitficationsor modify
existing classification! he company shall classify the job ind

setwage grades inzsc:serc ines with its current practice.



25,02

25.02

ARTICLE 25 CONTIHUED

WAGES

A cost of living adjustment (COLA)of three dollars and one cent

($3.01) per hour shall be paid as a minimum COLA amount during the

term of this Agreement.

Two dollars and twenty-fivecents ($2.26) of the coat of living
adjustmant (cora) of three dollarsand one cent ($3.01) per hour
being paid on the effective date of this Agreement shall be included
in the calculationof Plant Holiday Pay and overtime premium, and
shall be sonsidarsd insurablesizaings for the purpose of
calculatingbenefits provided in accordance with the existing weekly

indemnity plan.
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ARTICLE125 CONTINUED
B

IWAGES

25,04 A cost of living adjustment |(cota) based on the Consumer Price
Index for Canada {¢p1) (Tim¢ base 1986 = 100) published by
statisticscanada shall be 214 as described below:

(a) The change in ¢t trom|the base ¢er level of January,19$5
shall he caleulatea ua.],ng the ¢c?1 Indicesof April, 1995;
July, 1995; October, 1995; January, 1996; April, 1996; July,
1996: October, 1996; J?nuary, 1997; April, 1997 and July.
1957,

by AN amount of COLA equal to one cent (14) per hour worked
shall be paid for:

(1) each 0.1276 amount by which the ¢?#I indices of April,
July, and october| 1995 and January, 1996 exceed the
January, 19¢5 basé level multiplied by one hundred and
thres percent (103%) to a maximum of twenty cents
($0.20).

(2) €ach¢.1276 amount by which the <¢: indices of April,
July, and October/ 19$¢ and January, 1387 exceed the
January, 1995 banql level multiplied by one hundred and
six percent (106%) to a maximum of twenty cents ($0.20).

(3) each 0.1276 anount by which the ¢zt indicesof April

and July, 1997 exéeod the January, 1997 bass level.
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ARTICLE 235 CONTINUED

2%.44 continued

{d)

®

The adjusted amount of COLA (ifany) shall commence being paid the
first full pay period in the second month following the month of

the Indexused for the calculation.

COLA shall only be paid for hours actually worked and except as
provided inArticle 25.93, above, shall not be used for purposes
of calculating any overtime premium, wage payment or other benefit
except as required by law, and shall not affect the wage rates

shown in schedule *a» of this Agreement.

The applicationof this allowance shall be contingentupon the
availability of the ofticial ¢?1 from Statistics Canada in its
present form and calculated on the same basis as the <rt 13

calculatedon the date of this Agreement.
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26,02

ARTICLE 26

SHTtT BoNUs

For the purpose of determining shifts and the applying of shift

premium, the followingla srévidsd)

(a) DAY sHIFT: when the ma?ority of hours on an smployss (s
assigned sni¢t fall between ?loo a,n, and 390 p.m,, inclusive, he
shall be conaidered as worklyg on the day shift.

(b) AFTERNOON SHIFT: When tha majority of hours on an smployee's
assigned shift fall between 3100 p.m, and 11:0¢ p.m,, inclusive,
he shall be considered as wofxing ON the afternoon snhift,

(o) NIGHT SHIFT: when the hajority of hours on an employee®s
asolgned shift fall between {1100 p.m. and 7100 a.m., inclusive,

he shall be considered as wofking on the night shift.

(a) Employees scheduled to wark on the afterncon shiftahall be
paid a shift bonus of twentytnine cents (294) per hour provided,
however, that effective 12.0} a.m., November 24, {99%, the shift
bonus shall be increased to gnirty cents (394) per hour, and that
effective12,01 am., novmbh 24, 1394, the shiftbonus shall be

increased to thirty-one<sins# (314) per hour.
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26.02

26.03

26,04

ARTICLE 26 CONTINUED

SHIFT BONUS

Continued

(b Employees scheduled to work on the night shift shall be paid
a shift bonus of thirty-two cents (326)per hour provided,
however, that effectiveiz,o1 a.m., November 24, 1335, the shift
bonus shall be increasedto thirty-threecents (JJJ;) per hour, and
that effective 12,01 a.m., November 24, (433, the shiftbonus

shall be increased to thirty-four cents (34¢) per hour.
tmploysss performing work before and/or continuingwork beyond
their regular schedulad shitt shall be paid their scheduled shift

bonus.

A shiftbonus shall not be included with the basic rate when

calculatingovertime premium.
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ﬂiﬁh_ﬂlﬂ
SUNDAY BONUS

27.01 Employees scheduled to work én Sunday shall be paid a Sunday bonus
of three dellars and fifty opnts ($3.60) per hour for all straight
time hours worked thereon. j#t is understood that this provision
shall not apply to employeesiwho are engaged in continuous
operations and that such bonps shall not be included with the basic

rate when calculatingovertife premium.



28,01

23,02

28.03

ARTICLE 28

BEREAVEMENT PAY

An employee other than a probationary employee shall, upon making
written application therefor, be granted a leave of absence with pay
credited at straight time, up to a maximum of three (3) consecutive
days including, the day on which the funeral is held, in the event
of the death of the employes's spouse, child, parent, mother-in-law,

father-in-law,brother, sister, grandparent or grandchild.

This benefit is subject to the toLiowiag:

(a) The period of absence iIs necessary for the employee to make
acrangemants for and/ov attend the funeral or memorial service.

(py The employeewould otherwisehave been regularly scheduled and
able towork suchday(a) during the normal work week or would
have been regularly scheduled and able towork except that it
wan a Plantgoliday(4) as pravidsd in Subsectionzé.02 of this

Agreement.

An employeewho la regularly scheduled to work on the night shift
shall, if he sorsqusats, be granted leave of absence for the night
shift of the day of the funeral or memorial serviceor for the night
shift next following. Inno event shall leave of absence granted
under this subsection 23,04 exceed three (3) consecutivenight
shifts.
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A IE 28

BER]  MENT PAY
28.04 Wren the Company requests prpof in connection with this Article, it

shall be supplied by the employee concerned before payment for such

leave of absence is made.
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29.01

ARTICLE 29

JURY DUTY AND WITNESS PAY

An employee who is called for jury duty service or subpoenaed as a
witness in a court of law on days on which the employee would
otherwise be regularly scheduled and able to work, shall be paid for
each such day an amount equal to the number of hours which the
employee would have worked during his normal work achadule,
multiplied by the straight time average earnings calculated from the
two (2) pay periods preceding the employee's jury duty or witness
service. No deduction shall be made from thin amount for the
payment received by the employee for such jury duty or witness
service. The employee shall supply proof of jury duty or witness

service before payment for such sarvice is made.

29-1



30,01

30.02

Employees on the payroll at = beginning of the current vacation
year shall be entitled too 1 (1) day's vacation for each full
calendar month of continuou employment prior to the commencement of
the current vacation year t a maximum of ten (10) working days or
two (2) normal work weeks a | vacation pay calculated at four per
cent (4%) of wages during t 1 current vacation year ending with the

last pay period terminating »n or prior to apzil 30th.
Employees engaged after »px izt of the current vacationyear shall

not be entitled to a vacati with pay during the current vacation

year.

30-1



30.03

ARTICLE 30 CONTINUED

VACATION

Employees having completed five (5) or more years of continuous

service as of the beginning of the current vacation year shall be

entitled to the vacation weeks and pay as set forth in the following

schedule:
Length of continuous

service

5 years but less than 8 years

8 years but lees than 12 years
12 yearn but lees than 16 years
16 years but Less than 22 years
2% years but less than 30 years

30 years or more

*vacation pay shall be calculated at the percent (%)

Normal work Weeks

of vacation

5

5

Vacation Pay+*
6t
7.
[:1%
9%
10%
124

(indicated

above) of wages during the vacation year terminating on or prior to

April 30,
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ARTICLE 30 'coMTINUED

YACATIONS

30.04 when a Plant Holiday fallswithtn a standardwork week during which
an employee is on vacation and the Plant Holiday is observed Monday
through Friday, the employee shall, if he so requests, be granted
leave OF absence for one (1) werking day in lieu of the said Plant
Holiday. Thisone (1) day leave of absence shall be granted for the
scheduled working day iemsdiathsly preceding or for the scheduled
working day immediatelytollowing the vacation period, as is

approved by the employee™s supsrvisor.

30.05 Employees terminating smgloymaht with the Company shall receive
payment for unused vacation orsdits earned to the date of separation

in accordance with the above.

30,06 The Company reserves the rightl to spreadvacations over the vacation
year and/or to close the plant), retainingat such time, however,
those employees whose services,may be required. such employeesas
may be retained insush eventzhali be permitted to take their
vacations at another time. ror the purpose of this Agreement, the
vacation year shall commence p the firstday of the calendarweek
coincidingwith or next folioving Hay 1 and shsil tsrminats on the
last day of the o1lsndsr week olnsiding with or next following

April 3¢ in the followingyear.



30.07

20.08

ARTICLE 36 CONTINUED
VACATIONS

An employee may observe his vacation in periods of not leas

than one (1)day provided he:

(a) is eligible for three (3) or more weeks of vacation during
the vacation year, and

(by SO requests at least fourteen (14) calendar days prior to the

proposed vacation date(a), and

() has received the prior approval of his Supervisor.

The total number of vacation days so requested shall not exceed

five (5) in any vacation year. The employee shall observe the

remainder of his vacation entitlement in periods of normal work

weeks.
Preference of time when employees wish to take their vacations will

be given consideration based upon continuous service, but the

company shall have the final decision.
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al.0

31,02

aRTICLE 31

TERMINATION

This Agreement shall become effective at 12:61 am. on the beginning
of the pay period following the receipt, by the Company and the
Union, of the consent of the ¢ntario Labour Relations Board to
terminate the collective Agzefmcnc between the parties dated the 2nd
day of February in the year 1991 and shall remain in effect until
12101 a.m, on Movember 23, 1997 and shall continue thereafter from
year to year unless either party gives notice in writing of its
intention to terminate the Asyeement or to enter into negotiations
for the purpose of amending the Agreement; such notice to be given
within a period of not less t}un thirty (30) calendar days and not
more than ninety (90) calendsgr days prior to any date of

termination.

If notice of intention to me}!d iS given by either party in writing
pursuant to the provisions of the preceding paragraph, such
negotiations shall commence npt later than twenty (20) calendar days
after such written notice, aq'd if such negotiations do not result in
agreement prior to the terminatlon date of this Agreement or
termination date Of any extersion thereof, then this Agreement shall
terminate on the terminationidate of this Agreement, subject always
to the right of the parties to extend further the period of

negotiation by agreement.



Dated at the City of st. Thomas, in the county of Elgin, Province of Ontarit

this 18th day of June in the year 1994.

signed for the Company by:

*¥. Rlecker"

*J, G. Blunt®

signed for the Union by:

“J. Rose"

*Relen Siple"

“Jack Devries®

“Al Triplett*

"Randy Mccaskill®

«pill Hunter™

"Jennifer Hancock*

""Stephen R. Banks"




SCHEDULE “A®

308 CLASSLFICATIONS, GRADES AND RAYES Page Wo. 1
Noraal moaths Grade Learner Grade
classification Inc. To Learn Job A -] c A a
Tool Inspector m a 13.670 13.5&0 .40
* 15.900  13.750  13.640
el 15.180 14.030 13.920
ek 14,510 14.360 14.250
12 2
Tool Checker k) L] 11,245  11.050 10.995 10.8%0 10.795
t 11425 11200 11475 11.070 10.973
i 11655 11,500 11,405 11300 11,25
m 11.935 11780 11.685 11.580 11.485
b 9 3
Tooling Coordinator 42 a 11.680 11,425
t 11,830  11.625
i 12,130 11875
iid 12,830 2.7
12
Tool Inspector Apprentice 8000 a 12,805 12.350 12.150 11.79%0
hrs. ® 13.055 12.600 12.400 12.040
= 13.355  12.900 12.700 12.340
fuidid 13,705 13.250 13.050 12.6%0
T F 2000 hre 2000 ks -
taintenance Mechanic 54 2 14.185 13.930 13720 12.755 12.350
t 14.435 14,180 13.970 13.005 12.600
bl 12%.735  14.480 14.270 13.305 12.900
m 95.085 14830 14.620 13.655 13.250
12 ) 18 12
Naintenance Mechanic - Apprentice 8000 a 12.805 12.350 12.1% .70
hrs. t 13.055 12.600 12.400 040
bid 13.355 12.900 12.700 12.340
L 13,7205 13.250 13.050 12.6%C
2000 hrs 2000 hrs 2000 hes 2000 hes
Maintenance Nechanic Specialist & @ 14.705 14.540
* %975 14.810
L 15.295 15.130
m 15.665  15.500
12
a Effective Novesber 28, 1993
t Effective per Article 25.01 (a)
b Effective November 26, 1
Likd Effective Noveaber 24, 1996
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JOB CLASSIFICATIONS, GRADES AND RATES Page 0. 3
Norsal Months Grade Learner Grade
Classification Inc. To Learn Job A B t A B c
Grinder Specialist 3 EY 13.925 13.775 13.675
* 14,165 14.015 13,915
n 14.455 14305  14.205
m 18795 14.645 1K.545
12 12
Toot, Die and Gauge Maker Fr a 14.445 14.185 14.085
) 14.705 14.445 14.345
ik 15.015  16.755  16.655
m 15375 15.115  15.015
12 12
Yool Maker Apprentice 8000 a 12.805 12.350 12,150 11.79%0
hrs. 13.055  12.600 12,400 12,040
n 13.355 12.900 12.700 12.340
m 13.705 13.250 13,050 12.6%0
2000 hrs 2000 hrs 2000 hrs 2000 hrs
Green Machining Operator Ine, 6 a 10.595 10.440 10.350 10.255
. 10.745 10.590 10,500 10.405
n 10.945 10.790 10.700 10.605
o - 1195 = =950 10855
3 3
Drop Harden, Temper & Wheelabrator Operator Inc. 3 a 10.385 10.150
* 10.525 10.290
xk 10.775  10.480
m 10.955 10.720
3
Fumace operator - Rotary Hearth Inc. 3 a 10.385 10.150
Tt 10.525 10.290
bid 10.715  10.480
ok 10.955 10.720
3
Furnace operator « Carburizing Inc. 3 a 10.385  10.150
b 10.525 10.290
x 10.715  10.480
772 10.955 10.720
3
a Effective Noveaber 28, 1993
* Effective per Article 25.01 (a)
n Effective Novesber 26, 1995
m Effective Novesher 24, 1996
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SCrxouLz “A®

J0B CLASSIFICATIONS, GRACES AND RATES Page . 6
Norssl Honths Grade Lesrner Grade
Classitication Inc. To Learn Job A B t A B
Billwright-velder Apprentice 12.805 12.350 12,150 11.790
hrs. * 13.055 12.600 12.400 12.040
bid 13.355 12.900 12.700 12.340
m 13.705  13.250 13.050 12.6%0
2000 hrs 2000 hrs 2000 hrs 2000 hrs
Electrician Specjalist 72 F 14,705 14540
x 14,975  14.310
*t 15.295  15.130
ke 15.665 15.500
12
Electronics Bechanic & ® 14,185 U.B0 13.930 12,755 12,350 12.150
14.435  14.280 14.180  13.005  12.600 12,400
14.735  14.580 14.480 13.305 12.500 12.700
Tk 15.085 14.330 14.830  13.655 13.250 13.050
hrd 12 18 172 &
Electronics/Repairer Analyst n a 14,445 14.335
* 14,705 14.595
bd 135.015  14.905
He 15. 15.245
12
Storekeeper (Tubing) é ? 10.595 10.450  10.360
° 10.745 10,600 10.510
n 10.945 40.710
g 11,195 11.050  10.940
3 3
Oiler é * 10.595 10.450 10.360
10.765  10.600 10.510
bed 10.. 10.80 10.710
ik 11.195  11.050 10,
3
Tool Sharpener E Insert Grinder Inc. 1) a 10.595 10.450 10.340
* 10.745  10.6400 10.510
P s 10.945  10.808 10.710
ik 11.195  11.050  10.960
3 3
F Effective Novesber 28, 1993
Effective pep Article 25.01 (a)
% Effective Novesber 26, 1995
ke Effective November 24, 1996
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