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COLLECTIVEAGREEMENT

This Agreement entered into this 10th day of
September, 1990.

BETWEEN

Stephens-Adamson, Division of Boliden Allis
Canada Inc. having its manufacturing plant a
Belleville, Ontario, and herein acting with re-
spect only to such plant (hereinafter called the
Company).

AND

United Steelworkers of America on behalf of
Local15303 crits successors (hereinaftercalled
the Union).

WHEREAS onMay 2, 1963, the Unionhas been
certified by the Ontario Labour Relations Board
of the Province of Ontario as the bargaining
agent for all employees of Stephens-Adamson
Division of Boliden Allis Canada Inc., inBellev-
ille, save and except foremen, persons above
the rank of foremen, office, engineering and
sales staff, and field erection crews.



Article 1

RECOGNITION

Section 1: The Company recognizes the
Union as the exclusive bargaining agent for all
hourly employees at the Company's Belleville,
Ontario plant save and except foremen, persons
above the rank of foremen, office, engineering
and sales staff, and field erection crews. This
agreement shall not be altered or amended ex-
cept by agreement between the Company and
the executive of the Union.

Article 2
CHECK OFF

Section 1: The Company shall deduct, on
a weekly basis, regular Union clues as specified
inthe Constitution of the United Steelworkers of
America. The Unionshall advisethe Company of
revisions in writing.

Following the last pay day of each month, dues
will be remitted to the International Secretary-
Treasurer, The United Steelworkers of America,
P.O. Box 13083, Postal Station A, Toronto, On-
tario, M5W 1V7, along with an itemized list of
employee deductions. The Company will inform
and explain reasonwhen dues for any employee
have not been deducted.



The Union shall indemnify and save the Company
harmless against any and all claims, demands,
suits or other forms of liability arising out of, or by
reason of, action taken by the Company incomply-
ing with the provisions of this section as to the
deduction of dues, from the pay of the employee.

Article 3
MANAGEMENT RIGHTS

Section 1: Except as otherwise specifically
provided in this Agreement, the Company retains
all the rights and functions of management that it
has by law, and exercise of any such rights or
functions shall not be subject to arbitration unless
mutually agreed.

Without limiting the generality of the forego-
ing, this includes:

(a) The right to manage the plant and direct
the working forces, including the right to hire, pro-
mote, suspend, transfer or lay off employees for
any cause in accordance with the provision of this
Agreement, so long as such right is not exercised
for the purpose of discrimination against any em-
ployee because of his membership in the Union or
because of Union activity. If there is a claim of
discriminative upgrading, demotion or transfer, or
claim that an employee has been discharged or
disciplined without reasonable cause under the
conditions of this article, the Union may make it the
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subject of a Grievance, and deal with it as
provided In this Agreement.

(b) The determination of products to be
manufactured or services to be rendered.

{c) The location of the business, including
the establishmentof new units and the reloca-
tion or closing of old units.

(d) The determination of the lay out and
equipmentto be used in the business;the proc-
esses, techniques, methods and means of
manufactureand distribution; the materialsto be
used and the size and character of inventories.

(e) The determination of financial policies,
includinggeneral accounting procedures, prices
of goods sold and customer relations.

(f) The determination of the management
organization, and of the size of the work force,
the allocation and assignment of work to work-
ers, determination of policies affecting the se-
lection of employees, establishment of quality of
standards, judgement and workmanship required.

(g) The maintenance of discipline and
controland use of the plant property and estab-
lishment of rules, including merit and demerit
ratings,



(h) The scheduling of operations and the
number, starting time and length of shifts.

(i) The determination of safety, health and
property protection measures, and the determi-
nation of the length and date of any vacation
period.

() Nothing contained in this Agreement
shall preventan employee or the Company from
goingthrough the grievance procedureto deter-
mine whether or not a breach in this Agreement
took place.

Article 4
UNION REPRESENTATION

Sectiona(1): The Company acknowledges
the right of the Union to appoint or otherwise
select a Negotiating Committee of not more than
five employees. There will be three (3) mem-
bers on the Negotiating Committee if there is
lessthan one hundred (100) employees, includ-
ing temporary laid off employees, at time of
notification. There will be five (5) members on
the Negotiating Committee if there is one hundred
(100) or more employees, including temporary
laid off employees, at time of notification. The
Union wil co-operate with the Company in the
administration of this Agreement.



Section 1 (h): The Company acknowledges the
right of the Union to appoint Or otherwise select
one (1) steward per shift, per department, and a
Chief Steward to assist employees in presenting
their grievances to the representatives of the
Company. A shift consists of at least eight (8)
employees.

Section2 (a): The Unionacknowledgesthat
Stewards, members of the Committees, and Union
Officers, have regular duties to performon behalf
of the Company, and that such persons will not
leave their regular duties without obtaining the
permission of their foreman, or the foremen's
supervisor, or in their absence the Personnel
Manager, and when resuming their regular du-
ties they will report to their foreman, or the fore-
man's supervisor, or in their absence, the Per-
sonnel Manager and will give any reasonable
explanation which may be requested with re-
spect to their absence. The Company agrees
that permission will not unreasonably be with-
held.

Section 2 (b): It is clearly understood that
Stewardsand other Unionofficers will not absent
themselvesfromtheir regular duties unreasona-
bly in order to deal with the grievances of em-
ployeesor with other Union business; and that in
accordance with this understanding the



Company will compensate such employees
in handling grievances of employees and at-
tending meetings of the Grievance Committee,
at their regular rate of pay, and that this does not
apply to time spent on such matters outside of
each employee's regular working hours. The
Company agrees to pay members of the Nego-
tiating Committee eight (8) hours daily at their
regular rate of pay, excluding shift premium, to
attend negotiating meetings scheduled with the
Company and attendance at Conciliation and
Mediation meetings.

Section 3: It is agreed that at meetings
betweenthe Company and the Union pertaining
to grievances, labour management, negotiations
and monthly meetings a representative or repre-
sentatives of the International Union may be in
attendance.

Section 4: The Union shall furnish the
Company in writing the names of the union offi-
cers, stewards, and members of the Grievance
Committee. Any temporary changes will be re-
ported verbally to the Company while any per-
manent change shall be reported inwriting. The
Company shall not recognize any employee as
an union officer, steward, or grievance commit-
tee member without such notice.

Section 5. The Company will grant time off
without pay only to union officersand stewardsto
attend union meetings scheduled during any
shift.
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Article 5
GRIEVANCE PROCEDURES

Section 1: Greivance Committee shall con-
sist of the President, two elected members, and
the Steward involved.

"Grievance" as used in this Agreement is a
complaint or request relating to wages, hours,
working conditions, or any other matter covered
bythis Agreement, involving a difference between
the parties as to the interpretation, application,
administration or alleged violation of this Agree-
ment, and shall only relate to or concern any
grievance which has arisen or arises subsequent
1 the date of this Agreement.

Section 2. Itisthe mutual desire ofthe parties
hereto that written complaints of employees shall
be adjusted as quickly as possible, and it is gen-
erally understood that an employee, or group of
employees, has no grievance until he has first
givento hisforeman Or supervisor two (2)working
days to adjust his complaint. It is understood that
the employee, or group of employees, has the
right to have his Steward accompany him if the
employee so desires.

Section 3: The Company may refuseto con-
sider any grievance the alleged circumstances of
whichoccurred morethanfive (5) fullworking days
previousto the date of lodgementaof the grievance
in writing.



Section 4 (a): STEP NO.1

If the complaint is not satisfactorily settled, a
grievance may be presented in writing stating the
clause(s) of the contract deemed to be violated,
within three (3) working days to the Personnel
Manager. Within three (3) working days of the
receipt of the grievance, the Personnel Manager
will arrange a meeting of the parties concerned.
The Department Managershall give hisdecision in
writing within three (3) working days after this
meeting.

Section 4 (b): STEP NO. 2

If the decision in STEP NO. 1 is not accept-
able, then within five (5) working days of this
decision, the grievance shall be returned to the
Personnel Manager. Within five (5) working days
thereafter, unlessmutually agreed otherwise, rep-
resentatives designated by the Company shall
meet with the Grievance Committee to discuss the
grievance. The Company's decisionshall be given
in writing within five (5) working days after the
conclusion of this meeting.

Section 5 (a): Where a difference arises
between the parties relating to the interpretation,
application, administration of this agreement, in-
cluding any questions as to whether a matter is
arbitrable, or where an allegation is made that this
agreement has been violated, ethier of the parties
may after exhausting the grievance procedure
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established by this agreement, notify the other
party in writing of its desire to submit the differ-
ence or allegation to a single arbitrator to be
selected by the parties to this agreement.

Section 5 (b): The party wishing to submit
the matter to arbitration shall, within thirty (30)
calendar days following the failure to reach a
settlementin Step No. 2 of the regular grievance
procedure, notify the other party in writing of its
intention to submit the matter to arbitration set-
ting out the issue to be arbitrated. Should the
parties fail to agree upon an arbitrator within
fifteen (15) calendar days of the notification of
either party to the other party of its intention to
submitthe matterto arbitration, then either party
may requestthe Minister of Labourfor the Prov-
ince of Ontario to appoint such an arbitrator.

Section 5 (¢): The arbitrator shall hear and
determine the difference or allegation and shall
issue a decision, and the decision shall be final
and binding upon the parties and upon any
employee affected by it.

Section5 (d): Noperson may be appointed
as an arbitrator who has been involved in an
attempt to negotiate or settle the grievance.

Section § (e): Each of the parties hereto
shall bear jointly the expenses and fees of the
arbitrator.



Section 5 (f): The arbitrator shall not have any
power to alter or change any of the provisions of
this agreement, or to substitute any new provisions
for any existing provisions, or to give any decision
inconsistent with the terms and provision of this
agreement. In cases involving discharge or sus-
pension, however, the arbitrator may uphold the
Company'sactionin dischargingor suspending, or
may order reinstatement of the discharged or
suspended employee with full compensation for
time lost, or may issue such other decision within
these limitswhich, inthe arbitrator's opinion, isjust
and equitable in the circumstances.

Section 6: At any stage of the grievance
procedureincluding arbitration the conferring par-
ties may have the assistance of the employee or
employees concerned and any necessary wit-
nesses and all reasonable arrangements will be
made to permit the conferring parties to have
accessto the plant and toviewdisputed operations
and to confer with the necessary withesses. Wit-
nessfees and allowances shall be paidby the party
calling the witness.

Article 6
DISCHARGE CASES

Section 1 (a): A claim by an employee that he
has been unjustly dischargedfrom his employment
shall be treated as a grievance if a written state-
ment of such grievance is lodged with the
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management by the employee within three (3)
full working days after the employee ceases to
work for the Company.

Section 1 (b): Such special grievance may
be settled by confirmingthe Management'saction
indismissingthe employee, or by reinstatingthe
employeewith full compensationfor time lost, or
by any other arrangement which is just and
equitable in the opinion of the conferring par-
ties.

Section1 (c): When an employee has been
dismissedwithout notice he shall have the right
to interview his Stewardfor a reasonable period
of time before leaving the plant premises.

Article 7
MANAGEMENT GRIEVANCES

Section1 (a): Itisunderstood thatthe Man-
agement may call a meeting of the Grievance
Committeeor bring forward at any meeting held
with the Grievance Committee any complaint
with respect to violation, misinterpretaton or
non-application of the agreement by the union,
its officers, committee men, or Stewards, and
that if such complaint by Management is not
settled to the mutual satisfaction of the confer-
ring parties, it may be treated as a grievance
and referred to arbitration in the same way as
the grievance of an employee.
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Article 8
SENIORITY

Section1: An employee will be considered
on probation for purposes of accumulating sen-
iority until he has completed a total of forty-five
(45) days worked for the Company. A proba-
tionary employee will be paid for statutory holi-
days and be elegible for all other applicable
fringe benefits paid by the Company after thirty
(30) calendar days. Students employed during
the summer vacation period, on a temporary
basis, will not be considered as probationary
employees and will not be elegible for paid
statutory holidays and other applicable fringe
benefits.

Section2 (a): The Union acknowledgesthat
during his forty-five (45) days worked proba-
tionary period, an employee may be dismissed
for reasons less serious than would be required
for an employee not serving his probationary
period.

Section 2 (b):
(i) Seniority in this agreement shall mean con-
tinuous service with the Company on a plant
wide basis. Plant wide seniority lists shall be
kept updated every three monthsand postedon
the Company bulletin boards with a copy given
to the Union.
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(il  When it is necessaryto reduce the working
force inany departmentbecause of ashortage of
work, the following procedure will be followed:

(iii) The Company will first identify the employ-
ees who have become surplus inthe job classi-
fications because of the lack of work and will list
them in order of seniority within the department.

(iv) The Company will then place a surplus
employee in his same job classification in any
other departmentto displace the employee with
the least seniority in that job classification.

{v) If an employee is removed from his job
classification and cannot be placed as in (iv)

above, he will be permitted to bump laterally, in
his labour group, or to any other lower job clas-
sification, or to any other higherjobclassification
provided he had previously held that higher job
classification within the Company, provided he
can perform the normal requirements of the job.
If the employee is unable to perform the normal
requirements of the job within ten (10) working
days, he will be placedon layoff. Itis understood
that employees will be trained in the safety
aspects of the job in the same time period.

If an employee is placed on layoff due to his

inability to perform the normal requirements of
the job within ten (10) working days, he will not
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be given notice of five (5) working days or pay in
lieu thereof, as provided in (vii) below.

(vi) Notice of an employee's intention to bump
and displace anotheremployee with less senior-
ity, must be given to the Company no later than
the first working day following the day the layoff
notice is given.

(vii) Any employee being laid off from the plant
because of lack of work will be given notice of five
(5) working days or pay in lieu thereof. The day
on which notice is given will not be considered
part of the said five (5) working days. Manage-
ment will attempt wherever practical, to have
layoffs effective at the end of the week.

Section 2 (¢): Forthe purpose of this Agree-
ment, seniority shall accumulate from last date of
hire that the employee has been on the payroll of
the Company. Accumulated seniority shall be
lost on termination of employment. However,
accumulated seniority shall not be lost if such
termination is due to a layoff, provided that the
lapse of time between the re-employment does
not exceed twenty-four (24) months, for employ-
eeswith two (2)years or less seniority and thirty—-
six (36) months for employees with over two (2)
years seniority.

Section 3: Anemployee will lose all seniority
and his employmentterminated if:
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Section 3 (a): He does not replywithinthree
(3)working days to the Company's notification,
by registered mail, to his last known address, to
return to work, stating his intention to return as
requested.

Section 3 (b): Continuous absence for three
(3) working days without permission from the
Company, except in cases of duly verified illness.

Section 3 (¢): Inthe case of an absence due
to occupational illness or injury, thirty-six (36)
consecutivemonths from the end of the periodfor
which the employee was paid Temporary Total
DisabilityWorkers' Compensation Weekly Bene-
fits.

Section3 (d): Inthe case of an absence due
to non-occupationillness or injury; an employee
with less than three (3) years of service, twelve
(12) consecutive months from the end of the
period for which the employee was paid Weekly
Indemnity benefits; an employee with three (3) or
moreyears of service, twenty-four (24) consecu-
tive months from the end of the period for which
the employee was paid Weekly Indemnity Bene-
fits.

Section 3 (e): All persons re-hired after such
time limits may have their seniority restored, but
each case must be judged solely on its individual
merits.
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Section 4: Incase of lay off or dismissal, the
Company will notify the Union, in writing, when
the notice of lay off or dismissal is given.

Section 5: Employees who have been laid
off because of lack of work, or unable to perform
work assigned under 2 (b) (v) or does not electto
bump an employee under 2 (b) (v) will be recalled
to work, when work becomes available, in the
inverse order of their seniority, provided they are
able to do the work available. New employees
will only be hired when employees on layoff are
not able to do the work available.

Section 6: Itshall be the duty of employees
to notify the Company promptly of a change in
address and/or telephone number. if an em-
ployee should fail to do this, the Company will not
be responsbible for failure of a notice to reach
such employee.

Article 9
JOB POSTING

Section 1. All vacancies, including lead
hands, or new jobs expected to be permanent,
coming under the jurisdiction of this Agreement,
shallbe postedfor three (3)working days to allow
employees to make application for such jobs.
Any such vacancies or new jobs not filled within
thirty (30) calendar days after the end of the
posting period will be considered void.
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An employee may apply for posted vacan-
cies by completing the application form, and
submitting it to the Personnel Department, in
accordancewith the time restrictions of the post-
ing.

When a vacancy isto befilled in accordance
with this Article, and skill, ability and efficiency is
relatively equal between applicants, then sen-
iority will govern. Any applicant not selected will
be given reason(s) in writing.

Itisunderstoodthat temporaryjobs exceed-
ing thirty (30) working days duration will be posted
at the end of this time, unless mutually agreed
otherwise. There will be N0 secondary postings
on temporary jobs.

" New employees will only be hired when
employees within the bargaining unit are not
able to do the work available.

Section 22 Employeesaccepting a job post-
ing may revert to their former occupation within
five (5) working days.

Section 3: It is understood that employees
accepting ajob posting cannot apply for another
job posting for a period of four (4) months unless
the job posting is a promotion.
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Article 10
SAFETY

Section 1: The Company states that its
policy is to provide proper safety and health
facilitiesincluding adequate first aid and medical
facilities, proper ventilation and heat in accor-
dance with the standards set out by the laws of
the Provinceof Ontario and/or of the Dominionof
Canada.

There is an established Safety Committee
on which there will be union representation.

The Union-Management Safety Committee
will conduct a planttour followed by a meetingno
less than once a month unless mutually agreed
otherwise.

The Company will pay 75% of the cost of
prescription ground safety glasses in accor-
dance with Company specifications.

The Company states that all protective
equipmentneededto ensure employees' safety
is being supplied and paid 100% by the Com-
pany. The Company agrees to keep on hand
spare equipment as required.
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The Company will pay $60.00 per calendar
year effective January 1, 1991, towards the cost
of C.S.A. approved safety footwear. This pay-
ment will be made to all active employees as of
January 1 each year, no later than January 31.
Non-activeemployeeswill receive their payment
when they return to full-time employment. Pro-
bationary employees will receive their payment
after the successful completion of their proba-
tionary period.

Article 11
WELFARE

Section 1: The presentcontributory pension
was frozen as of December 31, 1980. Effective
August 26, 1990 the non-contributory pension
payable shall be $9.00 per month per year of
service for all past service to August 26, 1987.
Effective August 26, 1991, the pension will be
increased to $10.00 per month per year of serv-
ice for all credited service.

Fullvesting rightsare applicable after two (2)
years of continuous service with the Company.
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Section 2 (a): The following is a list of
benefits of which the company pays100% of the
premium cost:

Ontario Health Insurance Plan
Prescription Drugs

Life Insurance - $20,000.
Major Medical Coverage
Semi- Private Coverage
Weekly indemnity

Accidental Death and
Dismemberment - $20,000.

Dental Plan - based on current O.D.A. fees

Complete details of the above plans are
containedinyour Group Insurance Planbooklets
with a separate booklet for the Dental Plan.

The weekly disability benefitcommenceson
the first day of a disability due to anon-occupa-
tional accidentand onthe fourth day of a disabil-
ity due to a non-occupational illness and is
payable for a maximumof twenty-six (26) weeks,
during any one period of disability. The first day
and fourth day startfromyour firstvisit to a doctor
or admissionto a hospital, whicheveroccurs first.
The amount of weekly indemnitypaymentis 66~
2/3% of yourweekly insurableearnings upto the
current Unemployment Insurance Commission
maximum weekly insurable earnings. Succes-
sive periods of disability separated by less than
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two weeks of full time active employment at the
employee's customary place of employment
shall be considered one period of disability
unless the subsequent disability is due to a
non-occupational accident or a non-occupa-
tional illness entirely unrelated to the cause of
the previous disability and commences after
the employee has returned to full time active
employment.

Section 3: The Company is to receive the
annual U.L.C. premium rebate due to increas-
ing the weekly indemnity benefits to the maxi-
mum weekly benefit allowed by U.I.C.

Section 4: Effective September 1, 1988
the Company will continue to pay the medical
premiums as follows for occupational or non-
occupational illness or injury.

(a) Inthe case of an absence dueto occu-
pational illness or injury, thirty-six (36) con-
secutive months from the end of the period for
which the employee was paid Temporary Total
Disability Workers' Compensationweekly Bene-
fits.

(b) In the case of an absence due to non-
occupationalillness or injury; an employee with
lessthan three (3)years of service, twelve (12)
consecutive months from the end of the period
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for which the employee was paid Weekly Indem-
nity Benefits; an employeewith three (3) or more
years of service, twenty-four (24) consecutive
months from the end of the period for which the
employee was paid Weekly Indemnity Benefits.

If the employee wishes to continue benefit
coverage after this date, then he must make ar-
rangements with the Personnel Department for
payment of premiums. Any one on occupational
or non-occupational sickness or injury benefits
as of September 1, 1988 will continue to have
benefitcoverage untilhe isable to returnto work,
retires, quits, or becomes deceased.

Article 12
BULLETIN BOARD

Section 1: The Company will provide bulle-
tinboardsin satisfactorylocationsthroughoutthe
plant for the convenience of the Union in posting
notices of Unionactivity. All such noticesmustbe
signed by the proper officer of the Local Union
and submitted to the Personnel Manager for his
approval.

Article 13
WAGE RATES

Section 1: The Company agreesto maintain
the rate schedules attached and marked Sched-
ule A-1 during the term of this Agreement.
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Article 14
HOURS OF WORK AND OVERTIME

Section 1: The Company does not guaran-
tee to provide work to employees for regularly
assigned hours or for any other hours.

Section2 (a) (i): The normal hours of work
for the day shift will be forty (40) hours per week
consisting of eight (8) hours per day, Monday
through Friday, from 7;00 A.M. to 3:30 P.M. each
day.

Section?2 (a) {i)); Authorized work performed
in excess of each employee’s normal number
of daily hours of work inanyone day shall be paid
at the rate of time and one half provided that
the employee shall report to work at least four
hours during the first morning and three hours
during the last afternoon of the prevailing sched-
uled work week, unless special permission for
absence has been granted. Any time worked on
Saturday will be paid atthe rate of time and one
half except for regularly schedule shift hours
starting on Friday night and ending on Saturday
morning which will be paid at the regular straight
time hourly rate. Any time worked on Sundaywill
be at double time except for regularly scheduled
shift hours starting on Sunday night and ending
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on Monday morning as partof aregularly sched-
uled work week, which will be paid at the regular
straight time hourly rate.

When the Company schedules three (3)shifts,
the shifts will rotate from days to nights to after-
noons as follows:

Days - 7:00 AM. to 3:00 P.M.
Nights ~11:00 P.M.to 7:00 AM.
Afternoons - 3:00 P.M. to 11:00 P.M.

Employeesworking on athree (3)hift rotat-
ing basis will be paid a thirty (30)minute lunch
period provided they remain on the Company
premises.

The Company will endeavour to advise
employeesof overtime work notlaterthan lunch-

eon period of the day on whichthe overtimeis to
be worked.

The work day shall be a period of twenty-
four (24) consecutive hours commencingwith the

starting time of the employee's regular sched-
uled shift.

Section 2 (a) (iii): The Companyundertakes
to communicate to the Union any change made
by the Company in the hours of work which
affects the majority of employees, which the
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Companyexpectswill apply for a period exceed-
ing two weeks, before such change becomes
effective.

Section3 (a) (i): The Company shall sched-
ule for all employees one rest period of ten (10)
minutes during each morning shift.

Section 3 (a) (ii): Each employee shall be
granted one two (2) minute wash up period
before his luncheon period. A period of five (5)
minutes before the end of his working day will be
granted for the purpose of putting away tools,
cleaningwork benches, or machines, making out
time cards and washing up.

Section 3 (a) (iii): It is understood that an
employee shall be at his workplace and ready to
assume his duties at the commencement of his
working day. If heislate in excess of three (3)
minutes, but not over eighteen (18) minutes, he
shall be penalized fifteen (15) minutes. If he is
late from nineteen (19) to thirty~three (33) min-
utes, he shall be penalized thirty (30) minutes
and so on.

Section 3 (a) (iv): If an employee reports for
work when scheduled to do so without having
been previously notified not to work, he shall be
provided four (4) hours work at his straight time
rate, or, in lieu thereof, shall receive four (4)
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hours pay at his straight time rate; provided,
however, that he shall not be entitled to such
work or such pay;

(1) If the failure to provide work is due to
circumstances beyondthe control of the
Company.

(2) Ifthe employee has not providedthe
Companywith his correcttelephone number
or cannot be reached at that number.

Section3 (a) (v): Ifan employee isrequired,
by the Company, to report to the said works for
the perfomances of emergency work at other
than his regularly scheduled working hours, he
shall be paid a minimum amount equivalent to
four (4) hours straight time at his regular straight
time hourlyrate. Ithis payfor the performance of
such work is less than this amount except when
such work forms a continuous period with his
regularlyscheduledworking hours, inwhich case
no minimumshall apply. Any emergency or call-
in work in which the employee works over two
and one-half (2%2) hours on Monday through
Saturday will be paid at time and one half and
over two (2) hours on Sunday will be paid at

double time the employee's straight time hourly
rate.

Section3 (a) (vi): Whenever an employee's
regularly scheduled working hours are changed
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by the Company, that is both starting and finish-
ing times changed, he shall be paid at the rate of
time and one half, for work performed during his
first working day following such change unless
that employee is notified by the end of the pre-
vious work week, unless an emergency situation
arises.

Section 4 (a): The normal hours of work for
the afternoon shift will be forty (40) hours per
week consisting of ten (10) hours per night Monday
through Thursday, unless mutually agreed oth-
erwise.

Section 4 (b): There shall be no pyramiding
of overtime pay. Employees shall not be paid
more than once, and for more than one reason,
or under more than one provision of this article,
for the same hours worked. If two or more
overtime premiums are applicable to the same
hours worked an employee shall receive only the
highest overtime premium applicable to such
hours, except calculation of overtime for the
night shift will include the shift premium to which
they are entitled.

Section 5: If an employee cannot come to
work due to an illness or another legitimate
reason, he isto notify his foreman within one (1)
hour before the start of the afternoon or night
shiftor one (1) hour after the start of the day shift.
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If he neglects to notify the foreman prior to the
end of his scheduled shift, then it is considered
an unexcusedabsence unlessitis impossiblefor
him to personally contact his foreman. |If he is
unable to contact his foreman, he is to leave a
message with the Personnel Department.

Section 6: Overtime will be distributed as
equitably as possible as follows:

(a) Overtimeworkwill befirst offeredto emplioy-
ees in the department who were doing that job
during the shift, provided such employees were
working within their proper classification. If a
vacancy still exists, the senior employee in the
classification will be askedin order of sequence.
Additionalvacancies may be offered to employ-
ees outside the department.

(b) Overtime work on weekends will be first
offered to employeeswho performed such work
during the week, (i); from within the department
and (ii); then, to employees from outside the
department. Where the numbers of employees
from outside the department exceeds the re-
guirementsfor weekend overtime, such employ-
ees will be offered such work in order of senior-
ity in the classifications needed. Additional va-
cancies may be offered to employeesoutside the
department.
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Overtimework isvoluntary and noemployee
will be required to work overtime if someone
else is available to do the work. In cases
where no employee is voluntarily available,
the employer may assign needed employ-
ees to work overtime in the inverse order of
seniority.

Overtime refused by any employee and
overtime missed by any employee being
absent from work for any reason shall be
recorded as overtime worked.

Permanently transferred or newly hired
employees will be considered as having
worked the average amount of overtime
recorded by other employees in the same
classification.

A record of overtime worked shall be posted
on department bulletin boards once each
month.

If an error is made in recording or allotting of
overtimeitisto be adjusted at the next time
overtime is worked.
Article 15
SHIFT PREMIUM

Section 1: A shift premium of 30 cents and

35 cents per hour respectively will be granted for
the afterncon and night shift.
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Article 16
STATUTORY HOLIDAYS

Section 1: The Company agrees to pay for
the following nine statutory holidays: New Year's
Day, Good Friday, Victoria Day, Canada Day,
Boxing Day, Labour Day, Civic Holiday, Thanks-
giving Day, Christmas Day, in addition the Com-
pany agreesto pay for three additional holidays,
the dates of which will be mutually agreed upon.
If Heritage Day is legislated by the Government,
this will become a mandatory holiday and reduce
the floating holidaysto two. Ifa holidayfallson a
Saturday, Sunday, orin midweek, andthe parties
agree to observe the holiday on a Monday or
Friday, then the actual holiday becomesa regu-
lar work day and is to be paid at the regular work
day rate. While these Statutory Holidays will be
paid irrespective of whether they fall on a regu-
larly scheduled working day or not, they are
subject to the following:

(@) The employee is at work for the full shift of
the working day Or night immediately preceding
such holiday and for the full shift of the first
working day or night immediately following such
holiday, except if such attendance could not be
complied with due to a personal iliness, verified
by a doctor's certificate, or absent with sufficient
reasonfor which permission has been previously
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granted. Further, if the employee's illness is
continuousthen the employee shall receive statu-
tory holiday pay for a maximum of ten (10) statu-
tory holidays, during the life of this Agreement.

(b) The pay for such holiday, for each worker,
shallbe the employee'sregular hourly rate multi-
plied by the normalhours of work that would have
been scheduled for that day. For the night shift
where the regular assignednumber of hours vary
it shall be the employee's regular hourly rate
multiplied by the average number of hoursworked
during the week in which the holiday falls. Inall
cases, however minimum pay shall be eight (8)
hours.

(¢) Holidayswhich may fall within the vacation
period of an employee shall be paid for in lieu of
extratime off.

(d) It is agreed that holidays worked, that is,
New Year's Day, Good Friday, Victoria Day,
Canada Day, Boxing Day, Labour Day, Civic
Holiday, Thanksgiving Day, Christmas Day, and
three others as mutually agreed upon, will be
paid for at the rate of pay of one and one-half
times regular rates.

NOTE: The overtime rates for these holidays

specifiedwill be in addition to the regular rates of
pay which will be paid when not worked.
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Article 17
BEREAVEMENT ALLOWANCE

Section 1 (a): If a loss of an employee's
scheduled working day is necessitated as a re-
sult of death in his immediate family, a regular
day's pay, atthe employee's regular straighttime
rateup to amaximum of three such days lost shall
be allowed under the following circumstances.
The days involved shall be the day of the funeral
and the two immediately preceding calendar
days. The term "immediate family" shall mean
the emloyee's mother, father, wife, husband,
brother, sister, son, daughter, mother-in-law, or
father-in-law. The provisions of this paragraph
shall be applicable only to an employee who
actually attends the funeral or is making the
necessary funeral arrangements. If any of said
three daysshall notbethe employee's scheduled
working days, they shall not be so compensable.

Section 1 (b): An employee will be allowed
one day off with pay, on which to attend the
funeral of his grandmother or grandfather pro-
vided such funeral takes place on a day that the
employee would normally have been at work.

Section 1 (¢): The employee will not be
eligible for bereavement pay where the day(s)
occurs during a time the employee is receiving
paymentfor vacation, statutory holiday, sick leave,
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Workers' Compensaton, layoff or on leave of
absence with or without pay.

Section 2: The Company will pay a maxi-
mum of three hours to three members of the
Union Executive or their designate to attend the
funeral of a fellow employee, either active or
retired of the Company.

The Presidentof the Union or his designate
will notify the foreman and the Personnel De-
partment the names of the employees who will
be representing the Union at the funeral. This
notification is to be given prior to the funeral.

Article 18
OTHER PROVISIONS

Section 1: The classification of employees
shall be done by the Company, however, the
Company agrees to review the classification of
anemployeewiththe Unionat leasttwice, but not
morethanthree times ayear, if requested by the
employee or the Unionto do so. The Company
will notify the employee and a Unionexecutive of
its decision, inwriting, within one week,

Section 2 (i): The Company will establish a
“Learner” classification intowhich labourersprior
to classificationand employeestransferringto an
entirelydifferent type of work will be placed. The
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rate for "Learner" will be a maximum of three (3)
job classifications below the rate for the job they
are learning. Progressionwill be a maximum of
one job class every four months, provided they
are progressing favourably. When the rate for
the job has been reached the employee will be
classified provided he is capable of doing the job.
The foreman will report on the employee's pro-
gression at two months intervals.

Section 2 {ii): Employees reclassified to a
higher class within their trade will receive a
maximum of one labour group at classification
and one labour group every two months until the
job rate has been reached.

Section 2 (iii); Skilled tradesmen will be
hired at a maximum of three labour groups below
the job rate and will progress to the top at a
maximum of one labour group every two months.

Section 2 (iv): When an employee has been
reclassifed he will be given a written record of his
classification.

Section2 (v}: Provided nothingin this Agree~
ment precludes the Company from establishing
an apprenticeship program, if the Company
undertook to guarantee that it would not mean
dismissal or replacement of any of its present
employees. Such plan, will, if instituted, conform
to the standards of the Ministry of Labour.
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Section 2 (vi): Existingjobs, new jobs and
reclassified jobs have been sorted into Labour
Groups in varying increments per hour for each
Labour Group.

Section 2 (vii): When an employee istem-
porarily transferred to ajob in a higher classifica-
tion, at the convenience of the Company, he will
receive an hourly rate which is within the rate
range and which is appropriate to his level of skill
and performance for that higher classification.

Section 3: Any salaried employee, shall not
work on any jobs that are performed by hourly
employees in the bargaining unit except when
qualified bargaining unit employees are not read-
ily available and diligent efforts have been made
to contact them.

Section 3 (a): The Company will abide by
the Letter of Intent on sub contracting signed by
R.J. Swindles.

Section 3 (b): Deductions for approved
employee purchasesshall not be less than $20.00
per week.

Section 3 (c): Where there is a holiday on

Friday, the employees will receive their pay
cheques on the previous Wednesday. On a
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normal week, the night shift employees will re-
ceive their cheques on Wednesday, with the day
shift employees receiving their cheques on Thurs-
day. Where there is a holiday on Monday, all
employees will receive their cheques on the
following Thursday, unless mutually agreed oth-
erwise.

Section 4: A Joint Action Committee, com-
posed of three (3) union members and three (3)
Company members will meet no less than once
per month, unless mutually agreed otherwise.

Section 5: The Company agrees to deduct
on aweekly basis the amount of $0.01 per hour
from the wages of all employees inthe bargain-
ing unit for all hoursworked and, priorto the 15th
day the month following, to pay the amount so
deducted to the "Humanity Fund" and to forward
such payment to United Steelworkers of America
National Office, 234 Eglinton Avenue East, Toronto,
Ontario, M4P 1K7, and to advise in writing both
the Humanity Fund at the aforementioned ad-
dress and the local union that such payment has
been made, the amount of such payment, and
the names of allemployees inthe bargaining unit
on whose behalf such payment has been made.

The first "Humanity Fund" deduction as afore-

said shall be for the fifth week following ratifica-
tion of this agreement.
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It is understood and agreed that participa-
tion by any employee inthe bargaining unit inthe
program of deductions set forth above may be
discontinued after receipt by the Company and
the local union of that employee's written state-
ment of his/her desire to discontinue such de-
ductionsfromhis/her paywhich may be received
during the four weeks following ratification of this
agreement or at any time thereafter.

Article 19
LEAVE OF ABSENCE

Section 1 (i): When production require-
ments permit, the Company will grant leave of
absencewithout payto employeesfor valid per-
sonal reasons upto amaximumof one (1) month
in any one year, upon written application in
advance. Valid personal reasonswill be under-
stoodto include sickness inthe immediate family
and extended vacation. Itwill be understoodto
excludeworking for any other employer. Senior-
ity and benefits will continue to accumulate dur-
ing the absence.

Section 1 (ii): Jury Duty - If an employee is
called for Jury Duty he will receivethe difference
betweenJury Duty pay and his regular day's pay.
This will be done on a weekly basis. Pay for
subpoenaed witness will be reimbursed in the
same manner as Jury Duty.
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Section 1 (iii): The Company may grant
leave of absence without pay to delegates of
the Union not exceeding two in number, when
required for the transaction of Unionbuiness at
large, provided it does not unduly interfere with
production or maintenance. Such leave of
absence shall not exceed two weeks, unless
mutually agreed otherwise.

Article 20
VACATIONS

Section 1: The Company recognizesthe need
for rest and recreation on the part of the em-
ployees and has therefore provided the vaca-
tion plan outlined in the following paragraphs.
Vacations are allowed as a period of change
and rest for the general good of the employees
and Company alike. Therefore continuous service
without any vacation, butwith extra compensa-
tion is not regarded as good policy and no
employee may make such decision.

Section 1 (a): Vacations are notcumulative
from year to year.

Section 1 (b): The Company shall post a
notice not later than May 15th of each year
stating the time of starting and length of vaca-
tion period.
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Section 1 (¢): Each employee, who, as at
June 30th of a current year has been continu-
ously in the service of the Company one year or
less shall receive one (1) week's vacation and
four (4) percent of gross earningsfortwelve (12)
months immediately preceding June 30th of a
current year.

Section 1 (d): Each employee, who, as at
June 30th of a current year has been continu-
ously in the service of the Company more than
one (1) year but less than five (5) years shall
receivetwo (2)weeks vacation andthe greater of
four (4) percent of gross wages or eighty (80)
hours at the average hourly rate for twelve (12)
months immediately preceding June 30th of a
currentyear. Any employee who has been laid
off over thirty-five (35)working days during the
vacation year will only receive his percentage for
vacation entitlement.

Section1 (e): Each employee, who, as at
June 30th of a current year has been continu-
ously in the service of the Company more than
five (5)years butlessthantwelve (12) years shall
receivethree (3)weeks vacation and the greater
of six (6) percentof gross wages or one hundred
and twenty (120) hours at the average hourly
rate for twelve (12) months immediately preced-
ing June 30th of a current year. Any employee
who has been laid off over thirty-five (35) work-
ing days during the vacation year will only
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receive his percentage for vacation entitlement.

Section 1 (f): Each employee, who, as at
June 30th, of a current year has been continu-
ously in the service of the Company more than
twelve (12) years but less than twenty-one (21)
years shall receive four (4) weeks vacation and
the greater of eight (8)percent of grosswages or
one hundred and sixty (160) hours at theaverage
hourly rate for twelve (12) months immediately
preceding June 30th, of a current year. Any
employee who has been laid off over thirty-five
(35) working days during the vacation year will
only receive his percentage for vacation entitle-
ment.

Section 1 (g): Each employee, who, as at
June 30th of a current year has been continu-
ously in the service of the Company twenty-one
(21) years or more shall receive five (5) weeks
vacation and the greater of ten (10) percent of
gross wages or two hundred (200) hours at the
average hourly rate for the twelve (12) months
immediately preceding June 30th, of a current
year. Any employee who has been laid off over
thirty-five (35) working days during the vacation
period will only receive his percentage for vaca-
tion entitlement.

Section 1 (h): The vacation entitlementyear
is defined as the period from July 1st to June
30th.
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Section 2 (a): Employeeswho are eligible
for three (3)weeks or more vacation will take two
(2) weeks during the plant shutdown. The re-
maining earned vacation may be taken during
the twelve (12) month period from July 1st of the
vacation entitlement year, subject to discussion
with the Company.

Section2(b): Employeeswho aredismissed
or leave voluntarily, will be dealt with in accor-
dance with the "Ontario Employment Standards
Act".

Secrtion 2 (c): Should an employee die
during the course of the Holiday Year, vacation
pay will be computed and paid to the spouse or
estate. The method of computationwill be onthe
same basis had he lived.

Section 3: Maintenance Department em-
ployees required to work during vacation shut-
down, shall be notified in writing no later than
May 15th of the vacation year. If the Company
decides at a later date that there is no work for
these employeesto perform during the vacation
shutdown, the employees shall be compensated
with two (2) weeks pay in lieu of work. It is
understoodthat this two (2) weeks pay shall be
in addition to vacation pay.
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Section 4: Effective July 1, 1988 an em-
ployee with more than one year's seniority who is
not actively employedfor more than six (6) months
dueto a sicknessor injury inthe vacation entitle-
ment year, shall receive, dependant on their
entittement, 4%, 6%, 8% or 10% of their gross
earningsfor the vacation entittementyear. Gross
earnings shall not include Workers' Compensa-
tion or Weekly indemnity benefits.

Section 5 (a): Effective July 1, 1989, any
employees taking vacation after this date will be
paid their week(s) vacation pay on their last
regular pay day prior to their vacation.

Section 5 (b): Approved vacation requests
must be given to the Personnel Department in
writing, no later than two (2) weeks prior to the
vacation dates.

Section 5 (c): Vacation pay will not be issued
for anyone taking any vacation of less than a
week at a time.

Section 5 (d): Vacation pay will be calcu-
lated by dividing the number of weeks vacation
entitlement into the annual vacation entitlement
dollars and then multiplied by the number of
weeks of the approved vacation requests.
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Section 5 (e): Vacation pay will be part of
the last regular pay cheque prior to an em-
ployee's vacation and income tax will be de-
ducted separately from the regular pay.

Section 5 (f): Any unused vacation pay as
of June 30th from the previousvacation entitle-
ment year will be remitted to the employees
with their regular pay cheque closest to this
date.

Article 21
DURATION

Section 1 (a): This Agreement shall be-
come effective as—of the 26th day-of August,
1990 and shall remain in full force and effect
until the 25th of August, 1992, and fromyearto
year thereafter, unless either party requests
the other party to enter into negotiations for
renewal of the Agreement within the period of
ninety (90) days prior to the expiry date.

Section 1 (b): It is expressly understood
that any details of this Agreement which may
now or later conflict with applicable provincial
and/or federal regulations are nulland void, but
the nullification of any one 0Or more provisions
will not nullify any provisions in this Agreement
which are not in conflict with the government
regulations.
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Article 22
NO STRIKES OR LOCKOUTS

Section 1: The Company agrees that it will
not cause or direct any lockouts of its employees,
and the Union agrees that there will be no ces-
sation of work which will stop or interfere with
production during the life of this Agreement.

Duly executed bythe parties hereto this 10th
day of September, 1990.

COMPANY
9/(31\.4\*(,%. /]
u
i F.S. Clark

Cm)\J < _seno

L Al

(// (\ Swindles

A.E. Tetreault
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UNITED STEEL WORKERS SF AMERICA

Alere Apiie

K. Dafoe

Yoo ol

V. Elvin__

Hotet- ~n iind,
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SCHEDULE A-1

WAGE RATES AND CLASSIFICATIONS

EFFECTIVE EFFECTIVE
August 26/90 August 26/91
1ABOUR GROUP 1 10.59

Labourer
Watchman-Janitor
Sandblaster

1LABOUR GROUP 2 10.73
Structural Steel Fitter - C
Mechanical Fitter - C

Machinist- C

Production Worker - C

Crane Hook-up

LABOUR GROUP 3 10.87
Crate Maker - Packer - B
Material Handler

Truck Driver

1 ABOUR GROUP 4 11.01
Saw Operator
LABOUR GROUP 5 11.15

Production Worker - B
Press Brake Operator - B
Punch Operator

Lift Truck Operator
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11.12

11.27

11.41

11.56

1.7



EFFECTIVE

EFFECTIVE

August 26/90 August 26/91

LABOUR GROUP 6 11.30
Maintenance Helper

Shear Hand

LABOUR GROUP 7 11.45
Shop Clerk

Crate Maker ~ Packer A

Shipper - B

Welder - uncertified
Overhead Crane Operator
Machinist - B

Radial Drill Operator

Tool Grinder - B
Structural Steel Fitter - B
Mechanical Fitter - B
Pulley Fitter - B

Cycle Counter

LABOUR GROUP 8 11.60

Structural Steel Layout - B
Painter (Carrier)

LABOUR GROUP 9 11.75
Receiver
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12.02
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EFFECTIVE EFFECTIVE
August 26/90 August 26/91

LABQUR GRQUP 10 11.91 12.51
Toolmaker - B

Custom Assembler - Carrier
N/C Operator

Painter (Fitting)

Production Worker - A

LABOUR GRQUP 11 12.09 12.69
Welder (one ticket)

Tool Grinder - A
Multi-Torch Burner
C.N.C. Operator Il

Press Brake Operator - A

LABOUR GROUP 12 12.28 12.89
Welder (two tickets)

Shipper - A

Double End Boring Mach. Operator

LABOUR GROUP 13 12.52 13.15
Machinist- A

Mechanical Fitter - A
Yard Crane Operator
Welder (three tickets)
Pulley Fitter - A
Maintenance Worker
Structural Steel Fitter - A
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EFFECTIVE EFFECTIVE
August 26/90 August 26/91

LABOUR GROUP 14 12.78 13.42
Toolmaker - A

Welder (four or more tickets)

Structural Steel Fitter (certified)

Machinist (certified)

Maintenance Worker (certified)

C.N.C. Operator |

LABOUR GROUP 15 13.06 13.71
Structural Steel Layout - A

LABOUR GROUP 16 13.35 14.02
Structural Steel Layout

(certified)

LABOUR GROUP 17 13.65 14.33
LABOUR GROUP 18 13.96 14.66

Electirician (certified)
Toolmaker (certified)

NOTES:

(1) A Lead Hand will receive thirty (30) cents per
hour more than his rate, and will only assist in
passing on the work from management to the em-
ployees in the absence dof the foreman.

(2) Machine Operatorswhen actually operating two
machines will receive an additional twenty-five (25)
cents per hour.
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August 26, 1990

LETTER OF AGREEMENT
ON WAGE RATES

Mr. Ken Dafoe,

President, Local 156303,

United Steelworkers of America,
P.0. Box 5900,

Bellaville, Ontario,

K8N 5C8.

Dear Mr. Dafoe:

There are two (2) employees being paid
above the wage rates shown in the collective
agreement in Schedule A-1. The rates will
apply until the above employees are either
reclassified or are no longer active employees
of the Company.

RJS:at
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August 26, 1990

LETTER OF INTENT
ON SUB-CONTRACTING

Mr. Ken Dafoe,

President, Local 15303,

United Steelworkers of America,
P.0. Box 5900,

Belleville, Ontario,

K8N 5C8.

Dear Mr. Dafoe:

This letter will confirm as agreed during
contract negotiations that management will ad-
vise the President or his designate, when work of
a significant value, normally done in the plant is
to be subcontracted.

A significant value is considered to be work
of over $50,000. to a supplier.

Yours truly,
STEPHENS-ADAMSO

% Swindles,

v

RJS:at President.
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August 26, 1990

LETTER OF INTENT
FOR EMPLOYEESWITH THE

SAME STARTING DATE WITH COMPANY

Seniority for employees with the same start-
ing date with the Company shall be determined
by the flip of a coin as agreed at the 1988
negotiations. Once this procedure has been
completed, the seniority status of the affected
employees will remain the same as long as they
are employees of the Company.

&\3 Coovo

Ken Dafoe Carl Coons
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SAFETY

All working injuries, however small, must
immediately be reported to the First Aid
Department, for treatment and recording.

While working or while on company property
no employee will engage inany contact, feat
of strength, unnecessary running, rough or
boisterousconduct, thatislikelyto endanger
the safety of any other person.

No employee may work, enter or remain on
company property when his faculties have
been impaired by alcohol Or drugs.

All floor openings, pits, etc. will be guarded
with barrier rails at all times.

All work areas will be kept in a clean and
orderly condition at all times.

All scrap and garbage must be placed inthe
appropriate containers provided.

All materials must be kept within painted
lines and/or out of the aisles.

All material must be safely and neatly piled.
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9. All spills of oil, grease, etc., will be cleaned

10.

11.

12.

13.

up immediately.

Machinery, including fork lift trucks, will only
be operated by those men specifically au-
thorized to do so by their foreman. The
employees shall be instructed in the proper
and safe use of the machinery.

Power must be switched off and all moving
parts completely stopped, at any machineto
be cleaned, repaired or adjusted, and the
disconnect switch must be padlocked in the
"off" position and fuses removed before such
work is undertaken. The padlock key will
remain in possessionof the employee doing
such work until he has finished his work and
is ready to let the machine be taken back
into use.

Unless considered to offer no hazard by the
foreman, all oiling of machines and equip-
ment; and belts or belt drive, greasing, etc.
will only be done after such machinery, etc.
has been stopped, and moving parts have
come to rest.

Machine guards must be in place and prop-
erly adjusted before any machine may be
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14,

15.

16.

17.

18.

19.

operated. Removal or tampering with ma-
chine guards is strictly prohibited and disre-
gard of this safety rule will result inimmedi-
ate dismissal.

All crane and hoistchains, cablesand blocks
will be regularly inspected for faults. No
faulty cable or chain may be used for lifting at
any time.

Employees will at all times avoid walking or
standing beneath suspended loads.

Neither crane nor hoist chains, cable or
slings, may be adjusted after a lift starts to
take place unless the load has been first
lowered and is supported in a completely
safe manner on the ground or supports.

No employee is permitted to ride on crane
loads nor on raised forks of a fork lift truck.

All employees inside the plant must wear
safety glasses and side shields must be
worn on the glasses.

All employees are required to wear safety

footwear while working in the plant and all
footwear must be in good repair.
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20.

21,

22,

23.

24.

The use of compressed air to clean off the
body or clothing is strictly prohibited.

Jewellery or clothing, which is loose or dan-
gling or rings shall not be worn near any
rotating shaft, spindle, gear, belt or other
source of entanglement.

Employees shall not be required to work
where they are exposed to a hazardousop-
erationunlessthey arewithin sightand sound
of others.

The Union Safety Chairman shall have the
right to investigate all accidents.

Long hairwill be suitably confined to prevent

entangiment with any rotating shaft, spindle,
gear, belt or other source of entanglement.
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