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AGREEMENT

THIS AGREEMENT made as of the 7th day of
February, 1997

BETWEEN:

WALKER EXHAUSTS,
CAMBRIDGE, ONTARIO FACILITY

hereinafter referred to as “the Company”
OF THE FIRST PART
(A divison of Tenneco Canada Inc.)
-and -
UNITED STEELWORKERS OF AMERICA,
hereinafter referred to as “the Union”

OF THE SECOND PART

FOR and in consideration of the mutual
benefits likely to be obtained by way of a more
harmonious relationship between the Company
and the Union, and the greater productive
efficiency resulting therefrom, the parties hereto
covenant and agree with each other asfollows:

NOW THEREFORE THIS AGREEMENT
WITNESSETH:



ARTICLE 1

Union Recognition
and Union Responsibility

Section 1.01  The Company recognizes the
Union as the sole and exclusive bargaining agent
for negotiating working conditions, hours of
work and wages on behalf of the Bargaining Unit
defined as “al employees of the Company
excluding supervisors, guards, persons above the
rank of supervisors, engineers, and office staff «
(which personnel comprised in the said
Bargaining Unit are hereinafter referred to as
“employees’ where referred to as a group or as
“employeg” as the case may be when an
individual in such group is referred to, and
reference herein to “employees’ and “employee”
shall be construed to refer only to such
personnel).

Section 1.02  The Labour Relations Act of
Ontario (“OLRA”) provides, and the Union and
itsmembers agree, that it isillegal under the Act
and a violation of the Collective Agreement, for
any employee, either individualy or collectively,
to authorize, instigate, cause, condone, or take
part in any stnke% ncluding a sympathy strike),
slow-down, work stoppage, sit-down, stay-in or
other curtailment or restriction of any operation
of the Company during the term of the
Agreement. Should there be aviolation of the
foregoing, there shall be no discussion nor
negotiations regarding the difference or dispute
between the Company and the Union during the
existence of such violation, or before normal
work has been resumed.



Section 1.03 Any employee who violates
the above section or the OLRA may be subject to
discinline up t0 discharee, The Union
representatives (International Representatives
and Officers and Stewards of the Loca Union)
shall make an honest and sincere effort to prevent
employees from engaging in or continuing
activitieswhich are in violation of Section1.02.

ARTICLE 2
Management

Section 2.01  The management and operation
of the Company’ s plant, the efficiency, direction,
supervision and control of all operations and all
working forces including the right to discipline,
hire, suspend and discharge employees for cause
and to make and enforce reasonable rules to
promote safety({ efficiency, order, discipline and
protection of the Company’s materials, tools and
machinery and to promote or demote employees
or transfer employees temporarily or permanen_tlY
to new duties or fo decide as to the relative skill,
ability and efficiency of employees in_the
performance of their duties, or to relieve
employees from duty because of lack of work or
for other legitimate reasons, or to schedule its
operations or to extend, limit, curtail or
reschedule its operations when in its sole
discretion it may deem it advisable to do so shall
remain vested solely in the Company, subject to
the provisions of Article 9 hereof and to the right
of an employee to lodge a grievance under the
provisions of Article10 in the manner and to the
extent therein provided.



Section 2,02 The Company agrees that the
exercise of its functions under Section 2.01 will
not be inconsistent with any of the terms of this
Agreement.

ARTICLE 3
Union Security

i Section 3.01  Itisagreed that all employees

‘2z now members of the Union shall. as a condition
of employment, remain members in good
standing for the duration of this Agreement; that
those at present employed who are not members
shall join the Union within forty-five (45) days
after the date of execution of this Agreement; and
that al employees hired during the life of this
Agreement shall become members of the Union
on expiration of the forty-five (45) days with the
Company or within forty-five (45) days after the
date of execution of this Agreement; whichever is
the latter (provided that the Company shall not be
required to discharge or discriminate against any
employee to whom membership in the Union has
been denied or terminated on any ground other
than his refusal to tender the periodic dues
uniformly required to maintain membership in
the Union).

,» Section 3.02 The Company agrees to

*;; deduct the regular monthly dues in accordance
with the Condtitution of the Union and the by-
laws of the Locel from all wages of dl employees
covered by this APreement and remit by cheque
each month the full’ amount of money so collected
to the International Secretary-TreasUrer.



Section 3.03 Upon the execution of the
Agreement the Local shall supply the Company
with the direction to deduct the dues in the
manner provided, which direction shall be signed
by the President and the Financial Secretary of
the Local and shall set forth the amount to be
deducted for each employee.

ARTICLE 4
Hours of Work and Overtime

Section 4.01  The norma hours of work are

as follows:
1ST Shift
7:00AM. - 11:45AM.
12:15PM. - 3.30 PM.
2ND Shift
3:30PM. - 8:00 PM.
8:30 PM. - MIDNIGHT
3RD Shift
11:00PM. - 3:.00 AM.
(Partid) 3:20 AM. - T7:00AM.

If the plant operates on afull three shift
operation, the hours will be as follows:

220 7:00 AM. - 3:00 P.M. (20 minute paid lunch
3:00 P.M. -11:00 P.M. (20 minute paid lunch
11:00 P.M. - 7:00 A.M. (20 minute paid lunch

Lunch breaks, shift starting and quitting other
than those listed above may be scheduled by
mutual agreement between the parties.

Section 4.02 A shift starting on or after 6:00
am. but before10:00 am. isafirst (or day) shift.

3,



Section 4.03 A shift starting on or after
10:00 am. but before 6:00 p.m. isa second (or
aternoon) shift.

Section 4.04 A shift starting on or after 6:00
pt.lr;;. but before 6:00 am. is a third (or night)
shift

Section 4.05 A shift will be considered
worked on the day it begins.

Section 4.06 A shift that begins at 12:00
midnight shall be considered as a third or night
shift of the day before.

Section 407 SHIFT PREMIUM All second
shift workers shall receive abonus of $.50 ver
hour. All third shift workers shall receive a bonus
of $.60 per hour. "‘*/\006 s o qs'/moobe

Off shifts to which each bonuses shall apply
are complete afternoon and night shifts.

Section 4.08 (@) The standard working %4
week shall consist of forty (40) hours, eight (8),«{3;,’)%
hours dailv Mondav to Fridav inclusive. Al ™
employee; working as such,’” shall be paid
overtime for all hours worked over eight (8)
hours per day on Monday to Friday inclusive or
any hours worked on Saturdays a the overtime
rate of one and one-half timesthe hourly rate.

All employees shall be paid double time for et
hours worked on Sunday or holidays (v
recognized in thisagreement.

Section 409 Overtime - Overtime shall be
voluntary_and subject to the following conditions:

-6-



(a) Overtime Distribution

It is understood and agreed that the following
procedure will be uniformly followed throughout
the Plant, effective June 1,1995.

Each classification within a department will
establish an overtime list of al employees b
shift. Where overtime becomes necessary, it will
first be offered by seniority to those employees
that normally perform the work on the shitt where
the work is required, in rotation, by hours
equalization, For equalization purposes, effective
Jqﬂe b1 1995, overtime total for each employee
will be0.

Employees who refuse a weekend overtime
opportunity will be deemed to have worked for
tracking purposes, if notified by Thursday shift
tunch bresk.

Employees who refuse a weekday overtime
opportunity will be deemed to have worked for
tracking purposes.

Every employee will carry his total overtime
hours to whatever job, shift or department
assigned and such overtime hours will be used to
determine his rotation and opportunity.

Overtime hours will be recalculated only for
the following situations:

a) New Hires,

b)  when an employee posts into anew job
through the Job Posting procedure, and

c) employees returning to work from layoff



The employee’'s overtime hours will be
caculated to equa the highest number of
overtime hours within the classification or group
on the shift that the employee works. ~ For
purposes of this clause, group will be found in
departments 03, 15 and 65. For overtime
purposes only, 03 operators will be considered
one(1) group.

SHIFT ROTATION: Employees who chang?e
shifts outside of their regular rotation voluntarily
or at the Company’s request will be deemed to
have forfeited their entitlement to overtime only
for the period of time that they are out of rotation
except as follows:

a) Daily overtime: such an employee will
only be asked to work overtime after employees
¥yh0 are not out of rotation on that shift are asked
irst.

b) Weekend overtime: such an employee
will be asked only if his regular shift is scheduled
to work, and it ishisturn to be asked to work.

Employees absent from work for any reason
will be charged with all overtime hoursthat they
could have worked had they been at work at the
time of the overtime opportunity, and the
subsequent employee in rotation did work the
overtime assignment.

Employees absent from work on Company or
Union business will be required to contact the
Company about any overtime opportunities. If
no contact is made, the overtime entitlement
Qflmgj will be calculated against the employee

ected.



Employees at work because they have elected
pay in lieu will not be given any overtime options
for that defined period and will be charged with
overtime hours as if they were absent from work.

All' weekend overtime schedules will be posted
prior to the end of the last regular shift worked
and the onus will be on the employee to advise
the Company of any errors or omissions. In the
event that there are no complaints lodged, the
schedules will be deemed to be correct.

It is agreed that the C_omPany will attempt to
equalize overtime as equitably as possible (as per
the Collective Agreement).

For purposes of caculations I)q/early, the
Company and the Union agree that Year 1
calculations will be done Sunday November 30,
1997 to Saturday November 28,1998, Y ear 2 will
be done Sunday November 29, 1998 to Saturday
December 4, 1999 and Year 3 will be done
Sunday December 5.1999 to Saturday December
2, 2000.

(b) The Company will notify employees of
the need for overtime work prior to the lunch
period of each shift on Thursday of that week.
Employees who refuse a weekend overtime
opportunity will be deemed to have worked for
tracking purposes if notified in a timely manner
as defined in (b).

(c) For the purpose of overtime sharing when
overtime becomes necessary, it shall first be
offered to those employees that normally perform
the work on the shift or in the group as defined
in 4.09(a) where the work is required, failing



sufficient volunteers, secondly, to those
employees volunteering from other shifts who
normally perform the work in the order of shifts
1, 2, and 3, thirdly to those employees in the
department and failing sufficient volunteers,
finally, to other quaified employeesin the plant.

_ (d) The Company will maintain an updated
list, daily, of overtime worked by each employee
and that list will be posted for viewing by all
employees. Employees will initial each overtime
request on a sheet provided by the supervisor.

Overtime Records

(e) Overtime hours worked shall be recorded
as straight time hours paid (i.e. - (8) hours at time
and one-half shall be recorded as (12) hours and
(8) hours at double time shall be recorded as(16)
hours). The Company shall equalize overtime
hours as equaly as possible.

(f) If the Company experiences difficulty in
obtaining sufficient volunteers, the Union will "‘t//
attempt to resolve the problem. Failing success, /7
the Company may as a last resort, schedule
overtime hours 'in accordance with the
Employment Standards Act.

Section 410 PAID HOLIDAYS The
following days shall be recognized as holidays,
namely: New Year's Day, Heritage Day, Good
Friday, Victoria Day, Canada Day, Civic Holiday,
Labour Day, Thanksgiving Day, November 11,
Christmas Day, One Day in the Christmas season,
normaly Boxing Day, and two additional

“f| oati ng hoIldayS g ,"z/;\?h



Also, any day declared by statute or order-in-
council of the Government of Canada to be
observed as one of the holidays listed above
because such holiday fdls on a Saturday or
Sunday.

Section 4.11 HOLIDAY PAY
QUALIFICATION The Company shall pay for
the holidays listed in Section4.10 to each
employee who has been employed by the
Company for afull thirty (30) day period, an
amount equal to such employee's hourly rate of
ﬁay multiplied by the number of regular working

ours in his work day, provided, however, that in

order to be dligible for such holiday pay an
emploYee must have worked the full last
scheduled work day preceding the holiday and
the full next scheduled work day following the
holiday unless;

(i) absent because of a death in the immediate
family;

(ii) absent with the written permission of the
Company. In emergency situations, oral
permission may be given. Such ora permission
shall be obtained from the Personnel Department
by first shift employees and by dl other
empl o¥1ea if the emergency arises during the
hours the Personnel Office is open. If asecond or
third shift employee must seek such ePermission
outside of the hours of the Personnel Office, it
shall be obtained from the employee's supervisor,
or in the absence of his supervisor, from a
member of management. In each case it shall be
the employee’s obligation to obtain from the
person who gave the ord permission a written



confirmation of it (which confirmation shall be
given).

iii) absence due to injury or bonafide illness,
if the employee has worked any of the five (5)
work days Ereceding the holiday or any of the
five (5) work days succeeding the holidays.

(iv) absence because of a layoff if the
employee has worked any of the five (5) work
days preceding or any of the five (5) work days
succeeding the holiday.

In the event that one or more of the holidays
recognized herein occurs during the emﬁ)l oyee's
vacation, he shall be paid for such holiday in
addition to his vacation pay.

Tardiness on the workday before or the
workday after a holiday shall be considered as
“tardiness’ up to one hour after the employee’s
scheduled starting time. Tardiness in excess of
one hour shall be governed by the “absence” rules
et forth above in this section. Tardiness shall be
treated as follows.

() On the day before the holiday tardiness
(up to one hour) for any reason shall not
disqudify an employee from holiday pay.

(b) On the day followi n%ethe hoIida%/,
tardiness (up to one hour) shall be judged by t

Company on a case by case basis; if the reason
for the tardiness is beyond the reasonable control
of the employee he shall not be disqualified from
holiday pay; provided, however, the employee
shall dtate in writing the reason for the tardiness.

12.



(c) “For the purpose of the Xmas Holidays" if
an employee fails to qualify for the Christmas
Holidays the maximum penalty to beimposed
shall be the loss of one of the paid days.

Section 4.12 LATE STARTS / EARLY
QUITS

Late starting and early quitting shal be dealt
with as follows (without affecting the Company’s
right to discipline):

(a) For the plgfose of starting work, time
shall be considered only in periods of 1/10 of an
hour, and if an employee starts working after the
starting time to occasion a broken period of less
than 6 minutes, he shall be penalized for the full
period of the1/10 of an hour concerned.

(b) For the purpose of quitting time, time
shall be considered only in periods of fifteen (15)
minutes, and if an employee shall quit work
before quitting time so as to occasion a broken
period of less than fifteen (15) minutes, then he
shall be penalized for afull period of fifteen (15)
minutes, save as otherwise in this Article
provided.

Section 413 BREAK PERIODS

_ There shall be two lo-minute rest periods, one
in the forenoon and one in the afternoon.

Rest Periods shal be scheduled as follows.
Day Shift

- 13-



Afternoon Shift
5:50 PM. - 6:00 PM.
10:30 PM. - 10:40 PM.

10 Hour Shift
12:00AM. - 12:10 AM.

Midnight - Night Shift
1:00 AM. - L:10AM.
500AM. - 5:10AM.

2

~ Where it becomes necessary to stagger breaks é
in03 and 08 the breaks will immediately precede
the breaks listed above. Each employee shall be
alowed a 5-minute wash-up period immediately
precedingthefixed quittiig”hours at noon and
evenm? as {gosted from time to time in the work
schedules. The rest periods and wash-up periods
shal apply to dl off-shifts.

ARTICLE 5
Performance of Work
Section 5.01 Those employees excluded
from the Bargaining Unit shall act in a
supervisory capacity only and they shall not
gerfor_m_any work or operation performed by
argaining unit employees at any time
whatsoever except in cases of emergency or for
the purpose of instructing employees.
ARTICLE 6
L eaves of Absence

Section 6.01 EMPLOYEE LEAVES

(8) Leaves of absence shall not be granted,
except in cases of exceptional circumstances.

S14-



Permission to be absent for part of awork day is
not considered a leave of absence.

(b) An application for aleave of absence
must be in writing stating the reason for the leave
and its duration and signed by the employee. It
shdl be submitted initiallv (by the employee
requesting it) to hissupervisor, and thesupervisor
shall immediately pass it on to the Plant
Superintendent or the Personnel Manager for
approva or disapproval.

(©) If an employee has not received a
response to his written request for a leave of
absence by the end of five (5) working days from
the date of his request (or sooner in the case of an
emergency leave), or if he has received a negative
response, he shal be permitted to make inquiry
concerning it to the Personnel Manger. Except
as provided below, no employee snall absent
himself on leave without the written approval of
his request for a leave of absence. In emergency
situations, ora permission shall be obtained from
the Personnel Department by first shift
employees and by al other employees if the
emergency arises during the hours the Personnel
Office is open.

If a second or third shift employee must seek
such permission outside of the hours of the
Personnel Office it shall be obtained from the
employe€’s supervisor, or in the absence of his
supervisor, from a member of management. In
each case it shal be the employee's obligation to
obtain from the person who gave the oral
permission a written confirmation of it (which
confirmation shall be given). In order to obtain

-15-



the written confirmation, a written ret?uest for the
leave (which had been granted orally) shall be
made together with the request for a
confirmation.

Section 6.02 UNION LEAVES

The Company recognizes the need for United
Steelworkers conventions, meetings, and the
education of its representatives for the orderly
administration of the Union. Accordingly, the
following United Steelworker functions shall be
deemed proper reasons for the application for
leave of absence, which must be applied for and
ggproved in writing as provided in Section 6.01

ove; International U.S.W.A. convention,
Canadian and Loca U.S.W.A. conventions and
conferences, and U.S.W.A., and/or O.F.L., and/or

.,y ;C.L.C. Conventions. Provided the Union gives a

PELTEY) day advance notice (where possible), the

4 Company will permit a reasonable number of

employees to attend union. schools,and seminars

194 ‘/«4 recommended by committee. Such activities will
be limited to four (4) times per year.

The company will grant an employee a leave of

(;,T/ absence without pay for up to one (1) year to

2 work in an official capacitv for the international

union limited to one employee at any one time.

The company agrees to maintain such employee's
benefits provided costs are reimbursed.

Section 6.03 BEREAVEMENT

.., When adeath occurs in the immediate family
ky of an employee, that employee will be granted
| §for the purpose of arranging or attending the
unerél) three (3) days leave of absence with pay,

S16-



based on his regular hourly rate. The immediate
family shall include only Grandparents,
Mother, Father, Wife, Husband, Son,
Daughter, Grandchildren, Sister, Brother,
Mother-In-Law, Father-In-Law, Step Mother,
Step Father, Step Children, Brother-In-Law,
and Sister-In-Law. In the event of a death of a
family member as covered by the collective
agreement, an employee who is on vacation will
have this bereavement leave added to the end of
the vacation leave.

ARTICLE 7
Vacation With Pay

Section 7.01 An employee shall be entitled to
a vacation with pay b upon his continuous
employment with the Company asof July 1in
each year, in accordance with the following table:

Effective February 7, 1991
Continuous Amount Of Amount Of

Employment Vacation Vacation
As Of July 1st Time Pay
7 Lessthan 1year  One Week 4%
e 1 Year but less
than 5 Years Two Weeks 4%
o%. gy D Yearshutless
77 than10 Years  Three Weeks 6%
o~ bty 10 Yearsbut less
than 20 Years ~ Four Weeks 8%

.95 20 Yearsor more  Five Weseks 10%



Section 7.02  The vacation pay percentage
shall be applied to the employees earnings for the
following 12 (twelve) month periods:

1997 Vacation June 30/96 - June 28/97
1998  Vacation June 29/97 - June 27/98
1999 Vacation June 28/98 - June 26/99

Section 7.03 VACATION SHUTDOWN

(8 The Company, unless emergengly
production circumstances prevent it, shall
schedule a shutdown vacation. It shdl be for a
minimum of one week’s vacation; two weeks, if
customer  commitments can  reasonably
accommodate it. Notice of a shutdown vacation
shall be a3\ilven to employees at least ninety (90)
days in advance of the time or times the shutdown
isto take place. The Company may elect to
schedule such shutdown vacation by shifts; that
is, one shift go off on vacation while the other
shift works and vice versa; and may thus schedule
second shift employees at first shift hours to
accommodate such scheduling. Such a shutdown
will be scheduled within the months of July and
August; and in such event, individual vacations
which may have been previously scheduled shall
be changed, to the extent necessary, to conform to
the vacation shutdown time or times. Exceptions
to the shutdown may be made due to operationa
requirements. Any employee affected by any
excgglnon shall be subject to subsections (b) and
(c) below.

(b) Inthe event of a shutdown vacation, that
portion of an employee’s vacation in excess of the

- 18-



shutdown shall be scheduled and taken in
accordance with subsection (c), below; if thereis
no vacation shutdown, vacations shall be
scheduled and taken in accordance with
subsection (¢) below.

(¢) Where individua vacations are to be
scheduled, each employee will be required to
designate his first, second, and third choices for
his vacetion period. The Compm¥, in scheduling
vacations, will attempt to schedule an employee
in accordance with his choices (with preference
in cases of conflict accorded to more senior
employees), taking into consideration the
operational requirements of the plant.

, Section 7.04 VACATION PAY IN LIEU

5(/5 Employees must take a minimum of two (2)
/ “weeks vacation with time off. If the Plant has a

layoff, employees must take their vacation
entitlement rather than pay inlieu of.

ARTICLE 8
Minimum Call Pay

Section 8.01  Any employee who reports for
work as usual (unless advised on behdf of the

Ht}{,\iCompany not to report for work) and is sent home

4

because no work is available shall be paid the
equivaent of four (4) hours work at such
employee's hourly rate provided that such
employee is not prevented from working for
reasons beyond the control of the Company. If
any employeeis caled in for work, after regular
hours he shall be paid a minimum of four (4)

D hours pay.



A

ARTICLE 9
Seniority

Section 9.01 For the purpose of
determining seniority, employees of each
department of the Company will be considered as
a separate seniority group, provided that in the
practical application of the principle of seniority
as it refers to layoffs or any temporary separation
from the payroll or to transfers in lieu of layoff
and to rehiring; thereafter, theCompany will give
ﬁreference to seniority- plant-wide; provided

owever, that the employee had previoudy
performed the job available or his ill, ahilit
and aptitude would enable him to perform the jo
available in a satisfactory manner. The rules of
the seniority provision for layoff(s) and recall(s)
appear in Section 9.10 of Article9.

The President, Vice President, Recording
Secretary. Financial Secretary, Treasurer. Chief
Steward-of the Local Union, & other members of
the Executive Committee of the Loca Union to a
total of six (6), shal have top seniority plant-wide
and departmental. and the Shop Stewards shall
have top seniority within their department (so
long as they remain in their respective
departments), each while holding their respective
offices in the Loca Union; provided however,
that they have previoudy performed the job
available or have the skill, ability and aptitude to
perform the job available in a satisfactory
manner. A ligt of their names shall be given to the
Personnel Manager forthwith &fter the date of this
Agreement and If any of the foregoing ceases to
be an appointee in the Union or there are any new
appointees the change shall be notified to the

-20-



Personnel Manager within one week of such
change.

An employee transferred from one department
to another shall carry with him his accumul ated
seniority and continue to accumulate seniority in
the department to which he is transferred.

In any reduction in force within a department,
a4/ the employeg(s) within the department with the
s least plant-wide seniority may be laid off from

“the plant for the remainder of his shift, before the
foregoing provisions of this section shall apply;
providing, this sentence shall not apply to cause
the layoff of the same employee(s) for a loss of
more than twenty-four (24) hours pay in any
twelve (12) month period.

9/ Section 9.02 PROBATIONARY PERIOD

/7045 (a) An employee shall be on probation during
his first forty-five (45) days of employment,
During this period he TIOT 2COUITE seniority,
and he may be laid off or terminated by the
Company and no grievance shall be raised over
such action, After successfully completing his
probationary period he shall acquire seniority
counting from his date of hire.

(b) If, during his probationary period, an
employee is laid off, discharged, or Is off from
work duetoillness and is recalled, rehired, or
returned to work within seventy (70) days of the
last day he worked prior to his layoff,
termination, or illness, the period of his
employment prior to his being recaled, rehired or
returned to work from illness, shall count toward
his forty-five (45) day probationary period.
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Section 9.03  An employee who has been
discharS%ed for cause and who subsequently
establishes that he should not have been so
discharged and is accordingly reinstated shall be
reinstated with his former seniority standing.

Section 9.04 LOSS OF SENIORITY
An employee shall lose seniority status:

(@ If he quits his employment voluntarily or
is discharged for cause;

() If hefailsto report for work after alayoff
within four (4) days after recall unless he
furnishes to the Personnel Manager, an adequate
reason for the failure to return to work within that
time. The Company may notify such employee of
his recall by notice sent by registered mail
addressed to him at hislast address as shown on
the Company records in which event he shall be
deemed to have been recalled for the purposes of
H}ns A(tgreement the day following the mailing of

e nofice;

(c) If he is absent for three (3) consecutive
working days without notifying the Company and
ﬁrowd| ng an adequate and reasonabl e excuse for

is absence;

(d) zOn the expiration of the twelve (12)
months following a layoff during which period
the employee has not been recalled applies to
those employees with less than one (1) year of
seniority.

On the expiration of the twenty-four (24)
months following a layoff during which period
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the employee has not been recalled appliesto
those employees with more than one (1) year of
seniority.
2,1» Once an empl glyee has achieved ten (10) years
44, of service, he shall have forty-eight (48) months
of recal rights.

Section 9.05 JOB POSTING

(8 All vacancies (with the exception of
275killed trades) in excess of four (4) Pay eriods
 will be posted throughout the plant for three (3)
working days on boards provided for such
purpose. Employees desiring the posted job shall
make written” application to the Personnel
Department on the forms provided by the
Company. The Union shall receive the names of
the applicants and subsequently the name of the
successful applicant who applied for the job.

(b) The selection of Job Posting applicants
will be conducted on the basis of seniority where
it can be reasonably expected that the employee
will be able to perform the normal requirements
of the job within areasonable period of time.

(c) The successful applicant will be given a
ten( 10) day tria and training period on the new job.

(d) During this period of time, the employee
may return to his previous job, however,
employees that Ipost for a job vacancy and
subsequently decline the job offer will not be
allowed to post for any subsequent position for
six (6) months from the time of declining the
original job offer.
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(e) If this should occur, then any employee
that may have been transferred as aresult of the
posting, will also be returned to their former job.

() The job will not be reposted. The
Company will then make the next selection from
amongst the original applicants.

(g) |If there were no other applicants, then the
Company may fill the job from other sources.

(h)y Any employee who is successful in
posting for a job shall not be considered for
another job posting within a period of six (6)
months from his start on his new job. Newly
hired employees are not dligible for Job Postings
for six (6) months from date of hire.

(i) New employees may be hired to fill
immediate job requirements while employees are
being selected through Job Posting.

(j) Vacancies for temporary absence due to
illness or injury will be posted as temporar
postings. The stccessful applicant ma?/ only fi
the position during the absence of such ill
employee.

(k) A list of those applying for ajob postin
will be posted in thgp?)l}éntgwithi% thrr)ee (3%
working days of the posting closure date.

(I) The name (s) of the successful applicant
(s) will be posted within fifteen (15) days of the
trial and training date.

Section 9.06  If ill, ability and performance
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are equal, seniority in employment with the
Company shall be the governing factor in layoff,
re-hiring and demotion within the scope of this
Agreement.

Lay-Off Notice

(@ Inthe event of alay-off or areduction of
ferﬂp oyees, they shall receive notice of lay-off as
ollows:

(i) Where the lay-off is expected to be less
then five (5) working days, two (2) full working
days notice;

(ii) - Where the lay-off is expected to be more
than five (5) working days, individual notice of
five (5) full working days.

(iii) Where an employee with more than three
(3) months of employment is to be laid off
indefinitely or for more than thirteen (13) weeks,
he shall be given prior notice of such layoff as

follows:
Period of Employment ~ Amount of Notice
Less than 1 year one week
less than 3 years two weeks
less than 4 years three weeks
less than 5 years four weeks
. less than 6 years five weeks
7% less than 7 years SX Weeks
/yoless than 8 years seven weeks
#0778 years or more eight weeks

The foregoing shall not apply in the case of
disciplinary suspension; discharge which is not
reversed in the grievance procedure; nor to an
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employee who is not able or not available to
work; nor in the event that employment has
become impossible or frustrated by a fortuitous or
unforeseeahle event or circumstance.

Section 9.07 In the application of this
article when an employee is to be retained,
recalled, promoted, or transferred and skill,
ability and efficiency is considered by the
Company in a particular case to be controlling
over seniority, the Company will discuss this with
the Union President.

Section 9.08 TEMPORARY ASSIGNMENTS

(& In the case of temporary job openi n%s
(Iess than four (4) pay periods in the Plant), the
Company will offer the assignment first to the
most senior qualified employee in the affected
department. In the event that the most senior
qualified employee does not take this temporary
job opening, the Company will then assign this
assi%nmmt to the most junior quaified employee
in the department. If excess employee(s) do not
exist, then the Company will assign the most
junior qualified employee within the Plant.

(b) An employee assigned under the
provisions of Section 9.08 ?a) above will receive
the rate of hisregular job classification when the
assignment is to a job classification paying a
lower hourly rate of pay.

(¢) An employee assigned under the
provisions of Section 9.08(a) above, to a job
classification paying a higher hourly rate of pa%/
shdll receive the rate of pay of the higher jol
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classification for the period of time he works on
such job.

(d An employee assigned to a job at his own
request shal be paid the rate of pay on the job
classification to which he has been transferred,
effective upon the date of transfer.

Section %.09 The rules of seniority
provisions for layoff and recall are asfollows:

(A) Rules for Layoff

An affected employee must choose one of two
(2) options:

(i) Departmental

In this option an employee will exercise his
seniority against the employee with the lowest
seniority within his department in any
classification available to him through the
provisions of Section 9.01. Failing this the
affected employee must exercise his seniority
against the employee with the lowest seniority in
the plant in any classification available to him
through the provisions of Section 9.01.

(ii) Plant-Wide

s In this option, the affected employee must
7 exercise his seniority against the employee with
€the lowest seniority in the plant, in any
classification available to him through the
provisions of Section 9.01.

Any employee displaced by an affected
employee will be provided the same two (2)
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options to displace lowest seniority employees
working in classifications available to the
employee through the provisions of Section 9.0 1.

An employee who does not possess sufficient
seniority to displace some other employeein any
classification available to him through the
provisions of Section 9.01 will be laid off from
the plant.

(B) Rules of Recall

(i) Employees on lay-off will be recalled to
work in the inverse order of seniority with the
most senior employee being the first to be
recalled. If an employee refuses recall to a
position with the Company, he shall then lose his
rights to any further recall and his seniority is
terminated.

If an employee refused recdl to a position with
the Company because of a physical or medical
condition, he shall continue to accumulate
seniority, remain on the recal list and be subject to
the next recall gfportunity. A disabled employee
will be reinstated once heis physicaly able.

Sii) No new employees, save and except
skilled tradesman, will be hired until al |aid-off
emplloyea are offered the opportunity to return to
work.

(iii) Skilled Tradesman

The Company maintains the right to hire, if
necessary, new skilled tradesman while senior
employees remain on layoff; unless a person on
lay-off isimmediately capable of performing the
work of a skilled tradesman.
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Prior to the layoff from the plant, in the case of
tool and die journeyman, electrician and
maintenance journeyman, the company will
make every effort to retain the employee where
subcontracted work with outside vendors (not to
include Waker Companies or their affiliates) can
be returned to the plant.

The Company and the Union agree to meet on
aquarterly basis or as required, to review any
subcontracting issues that arise in the Plant.

(iv) Employees that are displaced from their
job as aresult of alay-off must be returned to
their origina job and work area once work
becomes available before any such job is posted.

(v) Anemployee who has not returned to his
former department may exercise his option to
return where an employee with lesser seniority
has been recalled provided that such employee
has previoudy performed the job.

(vi) If an employee who has been displaced
from his original job as aresult of lay-off and
subsequently posted for a new job and is
successful, he tﬁen gives up hisorigina job that
he waslaid-off from.

(vii) Where an employee with seniority who
has the skill, ability and aptitude to perform the
work in an efficient manner is laid off from the
plant and a junior employee is retained, such
senior employee may request an opportunity to
demonstrate his ability on the job and such
opportunity will be afforded within ten (10)
working days of hisrequest.
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Section 9.10 Under the provisions of
Article 9 above, the reference to department and
its applicetion to an employee, or any of the terms
of Article9, the seniority department structure of
Appendix E of the Agreement applies.

Section 9.11  Notwithstanding any of the
preceding provisions, the parties, where
necessary and practicable for them to do so, may
mutually agree to provisions other than those
referred to in the provisions of Article9.

ARTICLE 10
Grievance Procedure

Section 10.01 GRIEVANCE COMMITTEE
The Union shall constitute a Grievance
Committee which shall be comprised of three(3)
persons selected by the Union who shall be
employees of the Company and such Committee
shall hereafter be referred to as “the Grievance
Committee”. The Union shall notify the
Company in writing from time to time of the
names of the persons congtituting the Grievance
Committee.

Section 10.02 SHOP STEWARDS The
Union may appoint one (1) Shop Steward for
each department (per shift) who shall be an
employee of the Company. The Union shall
notify the Company in writing from time to time
of the names of such Shop Stewards. If ashiftis
eliminated in a department, a Steward shall be
eliminated.

Section 10.03 GRIEVANCE PROCEDURE
All grievances, raised by an employee (or

-30-



employees) over the application of this
Agreement, shall be raised promptly by the
employee(s) concerned (within five (5) working
days of the event giving rise to the grievance -
two (2) days after written notification to the
Union, in the case of a disciplinary suspension or
discharge) and settlement attempted in
accordance with the following procedure:

Step 1: The aggrieved employee, accompanied

tc)Jy the ghop Steward |¥ he desires, shdll

iscuss the grievance with his

supervisor. The supervisor shdl give

his answer or decision by the end of the

shift on the next working day after the
discussion.

Step 2: The Step 1 answer shall settle the
grievance, unless the grievance is
placed in writing (on grievance form
supplied by the Union), stating the
facts, and dated and signed by the
a?grleved employee and the Chairman
of the Grievance Committee and
presented to the Plant Superintendent
within three (3) full working days of
the delivery of the Step 1 answer. The
Plant Superintendent and Supervisor
shall meet within three (3) working
days thereafter with the Chairman of
the Grievance Committee and one
other Grievance Committeeman in an
attempt to resolve the grievance. He
shall then give his Step 2 answer within
two (2) full working' days after such
meeting.
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Step 3: The Step 2 answer shall settle the
grievance unless it is appeaed in
writing by the Grievance Committee to
the Plant Manager within three (3) full
working days of the ddlivery ‘of the
Step 2 answer. A meeting will be held
within ten (10) working days between
the Grievance Committee, an
International Union representative and
the Plant Manager or his designee (and
any of his staff) to discuss the
grievance. His Step 3 answer shall be
given within five (5) full working days
after such mesting.

Notwithstanding, the time limits stated
above any grievance dealing with a
suspension or discharge will be
answered at the 3rd stage within 30
calendar days of its filing with the
Company. Any grievance dealing with
any other issue will be answered at the
3rd stage within 60 calendar days of its
filing with the Comﬁany. If agrievance
isnot answered within the30 or 60 day
time limit such grievance will be settled
in favour of the party filing the
grievance.

Section 10.04

(8 The Step 3 answer in the grievance
procedure shall resolve the grievance, unless the
grievance is one that involves the interpretation
or aleged violation of this Agreement by the
Company, and it is appealed to arbitration by a
notice in writing by the Union submitted to the
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Personnel Manager within seven(7) full working
days of the delivery of the Step 3 written answer.

(b) Within Thirty (30) days of receipt of a
|etter referring amatter to arbitration, the Union
will submit alist of three(3) impartial arbitrators
to the Company. The Company will within ten
(10) days agree or send an additional list of three
(3) impartial arbitrators to the Union for their
agreement. If the parties are unable to reach an
a?reement they will jointly apply to the Ministry
of Labour to make an appointment for an
impartial arbitrator to hear the case.

(c) Thearbitrator shall hold afair hearing on
the grievance in the general location of
Cambridge, Ontario. His authority shall be
limited to interpreting and applying the express
language of this Agreement without altering,
varying, addir]ghm it or making a decision
inconsistent with its terms. His duly rendered
decision shall be binding upon the Company, the
Union and the employeg(s) concerned.

(d) The expenses and fee of the arbitrator
shall be shared equally by the Company and the
Union, and any other costs and expenses of or in
connection with such arbitration shall be borne by
the party which incurs the same. Either party may
be represented by legal counsel, and either party
may file a post-hearing brief with the arbitrator.

Section 10.05 Any employee or employees
submitting a grievance may, upon request, ap
when such grievance is being considered or
reviewed.
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Section 10.06

(@ Inthe event that any grievance or matter
involves employees in more than one department
or where there are unusua circumstances
existing, the Grievance Committee may initiate
any mater which reguires settlement
commencing with Step 2 of the grievance
procedure.

(b) In the event there is a grievance which
involves the membership as a whole (as
distinguished from an individual or individuals),
and which involves the interpretation or aleged
violation of this Agreement by the Company, it
may be submitted by the Grievance Committee
directly a Step 3 as a “policy grievance’.

Section 10.07

(8) Should any employee be dismissed for
cause he may have recourse to the grievance
procedure set forth in this Article 10
notwithstanding that upon dismissal he may cease
to be an employee of the Company, provided that
such ?rlevance shall be submitted in writing
directly at Step 3 (signed by the grievor and a
Grievance Committeeman) within two (2)
working days of written notification of the action
to the Union.

(b) If the arbitrator deems that there was not
sufficient cause, under al the circumstances, to
support the extent of the disci ﬁlme, he may
modify the discipline and withhold or award
make-up pay as he may deem equitable under the
circumstances, including in such consideration
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the disciplined employee's interim income, if any,
and efforts to mitigate damages.

(¢c)y All verbal, written or disciplinary
suspensions shall be cleared from an employee's
record twelve (12) months from it's occurrence.
It is further understood and agreed that once
removed, they shall not be used or referred to in
any futuresituation.

Section 10.08 Time or pay will not be
alowed for time spent by any employee of the
Company, in respect of the matters provided for
in Article 10 except that the members of the
Grievance Committee may make application to
the Personnel Manager in respect of any working
hours necessarily lost in the performance of their
duties as members of the Grievance Committee
and in respect of such application the decision of
the Personnel Manager shdl be final.

Section 10.09 Shop Stewards, Committeemen,
and any Union members who are required to
attend meetings relating to the labour relations of
the Company must first have permission of their
immediate supervisor. The Company agrees that
su%fr]1 dermissjon will not be unreasonably
wit .

Section 10.10 The company and union will
meet a least two times per month where
sufficient grievances are outstanding to warrant
such meetings.
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ARTICLE 11
WAGE RATES

Section 1101 During the term of this
agreement, the Company and the Union agree
that al payments of wages will be made in
accordance with the wage rates set forth in
Appendix A, which is hereby made a part of this
agreement.

Section 11.02 If new jobs are added or
existing jobs significantly change during the life
of this agreement, the Parties shall first meet to
discuss the changes and the rate of pay for the
new or changed SlJ1ob. If agreement is not reached,
the Company shall have the right to make the
change and the Union shall have the right to
grieve.

Section 11.03 Automation Technological
Change

In the event of installation of new mechanical,
electronic or automated equipment that will affect
the job status of any employee(s) in the
Bargaining Unit, the Company will endeavour to:

(@ Give as a minimum, six (6) months
advance notice where possible before the
installation of such equipment, meet with the
Union Negotiating Committee and provide the
Committee with data regarding proposed date of
installation, number and classification of
employees likely to be affected by it and then
affected employeeswill be notified.

(b) Place affected employeesin other jobs or
classifications in accordance with the terms of the

- 36-



"ZZ—/D

collective agreement. Where training is to be
provided on ajob impacted by technological
change, the Company a?rees to provide the
training opportunity first to the senior
employee(s) affected where it can be reasonably
expected such employee(s) can learn to perform
the job(s).

ARTICLE 12
Union Notices

Section 12.01 The Union shal have the
exclusive use of a notice board for posting notices
of interest to employees and notices advertising
meetings of the Union, provided that such notices
bear the sjgnature of the proper Union officer and
shal first be approved by the Personne Manager
of the Company or someone appointed by him to
act on his behalf, such approval to be not
unreasonably  withheld.

ARTICLE 13
SAFETY AND HEALTH

Section 13.01 The Union will appoint four
(4) members to a Safety and Hedth Committee
(at least one of which shal be from
Manufacturiw and one from the Warehouse) to
work with Management in the promotion of
safety and hedth of the employees of the
Company during their hours of employment. The
Company will appoint the same number of
representatives to the Committee. The Company
will supply reasonably sufficient first aid
equipment which shall be kept so that it is
reasonably accessible to the employess.
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Section 13.02 The function of the Safety and
Health Committee will be to promote safety and (¢
industrial hygiene in the plant. It shall make ”i
monthI?/ inspections of the plant and equipment
and hold regular monthly meetings. A report of
any recommendations of the Safety and Health
Committee to the Management shall be made, a
copy of which shall be furnished to the Local
Union President by the end of each calendar
month. The Company shall furnish to the Safety
and Health Committee (in duplicate - one copy
for Union members, one copy for Management
members), by the time of the next monthly
inspection by the Committee, a report of action
taken with respect to health and safety (or in
response to Committee recommendation) since
the last such report.

Section 13.03 If any member of the Safety
and Health Committee at any time during his
hours of employment considers any condition
dangerous to the safety and hedlth of agP/
employee, such member of the Committee shéll
notify (in writing) the supervisor most directly
concerned that such condition exists.

Section 13.04 SAFETY SHOES

Not more often than once a year the Company
will reimburse an empl oKee up to the amount of
$85.00, toward the purchase of a pair of safety
shoes for himself. Such reimbursement shall be
made upon the presentation to the Company of a
receipt showing the current purchase of a pair of
safety shoes.

Section 13.05 In the event of any accident
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causing desth or criticel injur?:i the Company will
notify the Union Safety and Hedlth representative
for that area; and the representative will be
afforded the opportunity to take part in the
inspection of the accident location and
investigation of possible causes. The results of
these Investigations will be reviewed at the
monthly Safety and Health Committee meetings.

The Union will designate one of its members
on the Safety and Health Committee to be
notified of less serious accidents. Such
notification shall be made as soon as possible, but
no later than four (4) days from the date of the
accident. Notification shall include the results of
the accident investigation and subsequent
findings.

ARTICLE 14

(0'1)@,7! Jury Duty

Section 14.01 The Company will pay an
employee who is required to serve on a Jury or
appear as a Witness, the difference between his
hourly rate for the time he was absent and the
payment received for Jury Duty or appearing as a
Witness. The employee will present proof of
attendance and the amount of pay received.

ARTICLE 15
GENERAL
Section 15.01 GENDER CLAUSE

Wherever in this Agreement any word is used
respectively denoting the masculine gender or the
plural, the same shall be read as extending and
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applying aso respectively to the feminine gender
and the singular as the case may be.

Section 15,02 PENSION PLAN

The parties have negotiated a Pension
Agreement providing a program of retirement
benefits for_the employees covered by this
Agreement. The eligibility of such employeesfor
retirement benefits, the amount of such benefits
and all other matters pertaining to such benefits
shall be governed by the terms of said Pension
Agreement.

On February 17,1997 al Pension bases shall
increase from $22 for each year of credited
serviceto $24 for each year of credited service.

On February 7, 1998 al Pension bases shall

, 7 increase from $24 for each year of credited

@ £

serviceto $26 for each year of credited service.
. On February 7, 1999 ail Pension bases shall

" increase from $26 for each year of credited
serviceto $29 for each year of credited service.

Section 15.03 GROUP WELFARE PLANS

+ *“ The Company will, a no cost to the

employees, improve the preésent Group Welfare
Plan as set forth in the Settlement Memorandum
between the Company and the Union on the dates
st forth in the agreement.

Section 15.04 TOOL PURCHASE -
SKILLED TRADES

The Company will alow Maintenance and
Toolroom Personnel to purchase tools necessary
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to work in the Company’s plant through the
Company at the Company’s price.

Section 15.05 The Company may provide
any group welfare gghwrance) benefit towhich it
commits itself on behalf of employees through
contract(s) with insurance carner&s{ or the
Company may provide such benefit(s) directl
(by so-called “seif insurance”), or it may provide
any such benefit(s) by a combination of these
means, provided that benefit levels and terms or
requirements for benefits are not changed from
those in effect with the carrier(s).

Section 15.06 LUNCH BOX INSPECTION

An employee’s lunch box, tool box, other
package is subject to inspection by the Compan
when leaving the plant. When any suc
inspection is made, the Local Union President, or
his designee, will be given the opportunity to be
present.

ARTICLE 16
WORKING CONDITIONS

Section 16.01 Where unusual working
conditions exist as a result of extreme weather
conditions, the Parties will meet and attempt to
dleviate the problem. Extended or more frequent
breaks may be implemented prior to a decision to
shorten the shifts.

ARTICLE 17
HUMANITY FUND

Section 17.01 The Company agrees to
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deduct on aweekly basis, the amount of $.40
cents per pay from the wages of &l employeesin
the bargaining unit and, prior to the 15th day of
the month following, to the amount so
deducted to the “Humanity Fund” and to forward
such payment to the United Steelworkers of
America, Nationa Office. 234 Eglinton Avenue.
Eagt, Toronto, Ontario M4P 1 K7, and to advisein
writing, both the “Humanity Fund”’ at the
aforementioned address and the Loca Union that
such payment has been made, the amount of such

ayment and the names of al emplo%eeﬁ in the

argaining unit on whose behalf such payment
has been made.

It is understood and agreed that participation
by any emPI oyee in the bargaining unit in the
program of deductions set forth above may be
discontinued by any employee in the bargainin
unit after receipt b?/ the company and the lo
union of that employee’s written statement of
his/her desire to discontinue such deductions
from higher pay.

ARTICLE 18
DURATICON OF AGREEMENT

Section 18.01 This agreement shall be in
effect until 11:59 p.m., Februarﬁ 6, 2000 and shall
thereafter continue for afurther period of one
year unless not more than ninety (90) days (and
not less than thirty (30) days) before the
expiration date either party shall give written
notice to the other party that it desires revision,
modification and termination of this Agreement
a its expiration date.
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Section 18.02 This is the complete agreement
between the parties, concl udin%negotiations
(other than as provided in the grievance
procedure of this Agreement) for its term.

IN WITNESS WHEREOF this Agreement
has been executed by the Company under its
corporate seal and the hands of its proper officers
and has been signed for and on behalf of the
Union under the respective hands of its proper
officers this 29th day of November, 1996.
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HOURLY RATE STRUCTURE

APPENDIX A

Effective Beginning of Pay Period On or After

CLASSIFICATION

Tool & Die Journeyman

Electrician & Maintenance Journeyman
Maintenance Journeyman
Oiler/Maintenance

Tube Mill Operator

Welder A

Cami

Manufacturing Operator
Experimental-Sample  Development
Inspector Layout

Die Setter-Dept. 3, 8,15,17

Machine Operator A-Dept. 3,9,15,17,23
Cut-off M/C Op. & Setup

Bender Operator-Pines

Press Operator-Dials

10/12/96 02/07/98
2041 20.71
20.28 20.58
20.02 20.32
17.27 17.57
17.25 17.55
17.25 17.55
17.25 17.55
17.25 17.55
17.06 17.36
17.06 17.36
16.53 16.83
16.53 16.83
16.53 16.83
16.40 16.70
16.40 16.70

21,01
20.88
20.62
17.87
17.85
17.85
17.85
17.85
17.66
17.66
17.13
17.13
17.13
17.00
17.00
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Machine Operator B, Dept. 3, 15, 17
Inspector

Shipper/Receiver

Salvage & Repair

Crib Attendant
Stockkeeper

Tube Mill (Trainee)

Spray Painter

Order Assembly, Warehouse
Janitor

General Labour

Honda Operator

Tube Mill (Trainee) Progression
(1997)

16.27
16.13
16.13
16.13
16.10
16.10
15.83
15.38
16.10
15.07
15.07
17.25

$15.83

16.57
16.43
16.43
16.43
16.40
16.40
16.13
15.68
16.40
15.37

1537
17.55

$16.13

16.87
16.73

16.73

16.73

16.70

16.70

1643

15.98

16.70

15.67

15.67 Bcse
1785

$17.25
(Tube Mill
Operator Rate)



LEAD HANDS: Lead Hand premium of fifty
(50) cents above the employee’s classification
rate shall be paid in addition to the employee's
]E:Iassification rate of pay while he is responsible
or:

(a? leading, training and directing a group of
employees (this also includes employees acting
as a working lead hand); and/or o

(b) acting on behalf of supervision in
assigning work, accumulating records and/or
accounting for the activities of a shift; and/or

(c) overseeing asmall area of responsibility
with respect to a specific product line.

(d) and perform the duties of his
classification. The Company shal have the right
to appoint and/or remove lead hands as required
within the areas defined above.

For the purposes of layoff, lead hands shall
have seniority only within their classification.

For the Purposas_ of overtime distribution, |ead
hands shall be entitled to overtime only within
their classification.

STARTING RATES: The starting rates will
not be less than ten cents (. 1 0¢) per hour less than
the entry rate for the job classification for which
the employeeis hired, as set out in the Hourly
Rate Structure with a five cents (.05¢) per hour
increase after thefirst thirty (30) days' probation,
and an additional increase of five cents(.05¢) per
hour after forty-five (45) days probation.

INVENTORY RATE: An employee, if
assigned to taking of inventory, shall be paid for
such work as follows: if he is an employee
normally _emlg_loyed in a classified occupation he
will be paid his standard hourly straight-time rate.
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APPENDIX B

Arbitrator
Re: W&.ArIﬁKER EXHAUSTS

U.S.W.A. and Its LOCAL NO. 2894
Grievance NO. ..o

Dear Sir:

The above-named Company and the above-
named Union have selected you as impartial
arbitrator to resolve the grievance identified
above.

If you can accept this appointment, will you
please communicate with the undersigned
representetive of the parties with respect to some
aternate dates within thirty (30) days of receipt
of this letter on which you will be available to
hold a hearing. They will attempt to select adate
mutually convenient and so inform you.

The hearing shall be held in or about the
general area of Cambridge, Ontario.

Your fee and expenses will be shared equally
by the Company and the Union.

Yours very truly,
U.S.W.A. and Its LOCAL NO. 2894

Dale oo
WALKER EXHAUSTS

BY: e

Title oo, AdAress........c.ooovvivvienc,

Dale oo



APPENDIX C
Effective October 12, 1996

The progression rates for Maintenance
Journeyman,  Electrician & Maintenance
Journeyman and Tool & Die employees shall be
in accordance with the following schedule:

LENGTH OF RATES OF PAY

APPLICABLE 8 4 .

EXPERIENCE aé 3 58 &
LI 1 T I
$s  #F8  &

At Least but less than
6 months 18.90 19.16 19.29

6 months 1 year 1897 1923 1936
1 year I-Y4years 19.04 1930 1943
1-byears 2years  19.11 19.37 19.50
2 years 2-%years 19.18 19.44 19.57
2-% years 3yeas 1925 1951 19.64
3years 3-% years 1932 19.58 19.71
3-%years 4years 1939 19.65 19.78
4 years 4-Y%years 1946 1972 19.85
4-% years Syears 1953 1979 19.92
5 years 5-%4years 19.60 19.86 19.99
5-%years 6years  19.67 1993 20.06
6 year 6-% years 1974 2000 20.13
6-%years 7years 1981 20.07 20.20
7 years 7-Y4years 19.88 20.14 20.27
7-%years 8years 1995 20.21 2034
8 years & over 20.02 2028 20.41
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Effective February 7, 1998

The progression rates for Maintenance
Journeyman,  Electrician & Maintenance
Journeyman and Tool & Die empIoKe% shall be

in accordance with the following schedule:
LENGTH OF BATES OF PAY
APPLICABLE g e .
EXPERIENCE s §8f &
2 E 589 L
§8 38 3
At Least but lessthan == H== &
6 months 19.20 1946 19.59
6 months 1 year 19.27  19.53 19.66
| year 1-%years 1934 19.60 19.73
1-%years 2years 19.41 19.67 19.80
2 years 2-1 years19.48 19.74 19.87
2-years  3years 19.55 19.81 19.94
3 years 3-% years19.62 19.88  20.01
3-Byears 4yeas 19.69 19.95 20.08

4 years 4-% years19.76 20.02 20.15
4-YByers 5 years 19.83 20.09 2022
5 years 5-% years19.90 20.16 20.29
5-%byears 6 years 19.97 2023 20.36
6 years 6-' years20.04 20.30 20.43
6-syears 7 years 20.11 20.37 2050
7 years 7-Y% years20.18 20.44  20.57
7-%years 8 years 2025 20.51 20.64
8 years & over 2032 2058 20.71
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Effective February 7, 1999

The progression rates for Maintenance
Journeyman,  Electrician & Maintenance
Journeyman and Tool & Die employees shall be
in accordance with the following schedule:

LENGTH OF BATES OF PAY
APPLICABLE he due L
EXPERIENCE g2 535f ;
£oiip s
$3 432 B

At Least but lessthan
6 months 19.50 19.76 19.89

6 months 1 year 19.57 19.83 19.96
1 year 1-%years 19.64 1990 20.03
1-5years 2yeas 1971 19.97 20.10
2 years 2-4years 19.78 20.04 20.17
2-4years 3 years 19.85 20.11 20.24
3 years 3-Yyears 1992 20.18 20.31
3-Yyears 4 years 19.99 20.25 20.38
4years 4-%years 2006 20.32 2045
4-Y4years Syeas 2013 2039 20.52
5 years 5-syears 2020 2046 20.59
5-%years 6 years 20.27 20.53 20.66
6 year 6-%4years 20.34 20.60 20.73
6-%years Tyeas 2041 20.67 20.80
7 years 7-hyears 2048 2074 20.87
7-%years 8yeas  20.55 20.81 2094
8 years & over 20.62 20.88 21.01
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MISCELLANEOUS MATTERS

A. Life Insurance ii7°"ﬁ°°

The life insurance (death benefit) on
employees lives shal be as follows:

(i) $26,000 for employees actively at work
prior to February 7,1997. 07/0 2/ 1ozt

(i) $27,000 for employees actively at work
on or after February 7,1998. o-:/oz/qg 72 027

(iii) $28,000 for employees actively at work
on or after February 7,1999.07/02 /4%  72/02%.

{
B. Weekly Sickness and Accident Benefit

The weekly Sickness and Accident Benefit
shall be fifty-seven percent (57%) of the
employees regular weekly wage (gross) to the
U.L.C. maximum.

(2‘0-5'
~ The foregoing maximum benefit level ./
increases apply to new claims established on or ...
after February 1, 1994. The maximum benefit 4 ; «

duration remains at twenty-six (26) weeks. o

Sick pay will commence on the1st day of out- .
patient hospital care where the employee § = -
undergoes local or general anaesthetic for a
procedure prescribed by a physician.

T /65 T

ol
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708 /109
C. Dental Plan

The Dental Plan shdl be:

Year 1 - February 7.1997 - Plan 7, 90/10 Co-
Insurance with a 1996 Ontario Dental Association
Schedule of fees. Rider #1 and Rider #2 will also
be continued on the basis of no deductible - 50%
shared risk - no maximum, and Rider #4 will aso
be continued on the basis of 50/50 co-insurances
bridges/crowns.

Year 2 - February 7.1998 - Plan 7, 90/10 Co-
Insurance with a 1997 Ontario Dental Association
Schedule of fees. Rider #1 and Rider #2 will also
be continued on the basis of no deductible - 50%
shared risk - no maximum, and Rider #4 will aso
be continued on the basis of 50/50 co-insurances
bridges/crowns.

Year 3 - February 7, 1999 - Plan 7 90/10 Co-
Insurance with a1998 Ontario Dental Association
Schedule of fees. Rider #1 and Rider #2 will also
be continued on the basis of no deductible -
50% shared risk - no maximum, and Rider #4 will
aso be continued on the basis of 50/50 co-
insurances  bridges/crowns.

H/z

D. Premium Payments

~ The Company will continue to pay the
insurance premium payments on the insurance
benefits program, which shall include 100% of
the Prerm um for OHIP, the Drug Plan and the
Dental Plan. o

fﬁF?’;:ﬁ;
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E. Education and Recreation

The Comp%rg/ agrees to continue to contribute
1¢/hour worked by employee members of Locel
Union No. 2894 into a fund to be used for the
education and recreation of United Steelworkers
members in the Cambridge, Ontario area. This is
contingent upon the Local Union or the
International Union having taken the proper legal
steps by that date to have a valid organization to
receive and administer said contributions.

F. Vision Care Plan

Effective February 7, 1997, a new family vision
care plan will cover the employee and their
immediate family for prescription glasses.
Adults will receive coverage up to $200.00 in a
24 month period, and children 13 years of age and
under, will receive coverage up to $200.00 ina 12
month period. A /‘;ﬁq

G. Retiree Drug Plan

Effective February 7, 1999 employees
retiring early will be covered by a prescription
drug card plan until age 65. The employer will
pay 80% of the premium and the retired
employee will pay 20% of the premium.
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APPENDIX F

LETTER OF UNDERSTANDING
REGARDING THE IMPORTANCE OF
PRODUCTIVITY

The enhancement of Productivity, of, and
through, the employees of Walker, Cambridge, is
deemed desirable by both the Union and the
Company. As such, it is agreed that the parties
will ‘address programs designed to enhance
Productivity. . o

These programs enhancing Productivity would
be designed to improve the competitive position
of the Company in the world marketplace. As a
result the mutual best long term interests of both
parties would be improved. .

Pro%:ams such as; employee involvement,
through the application of Quality Circles;
product quality enhancement, through the
application of statistics and operator process
control techniques; quick die change, as a
fundamental ingredient in programs designed to
increase equipment run time; and the line flow
concept, are examples of enhancement of
Productivity ~ activities. .

This challenge is ongoing. Through this letter,
the Union and the Company endorse the pursuit
of programs of Productivity enhancement, in
order to meet this challenge. _

The Union agrees to support programs it feels
it can endorse.

Respectfully  submitted,
FOR THE UNION: FOR THE COMPANY
Dave Ladd M. Rowbottom
Bob Harp J. Sheridan
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APPENDIX G
LETTER OF INTENT

10 HOUR DAY EXPERIMENT
BASIC GUIDELINES

I( 1) This program will apply to the 2nd shift
only.

(2) The regular work week will be Monday
through Thursday.

(3) Holidays will be compensated a (8) hours
pay. During the weeks in which Statutor
Holidays occur, Monday-Thursday, the 2nd shift
will be compensated at (8) hours and regular
work hours will be 10.6 hours per worked day.
During the weeks in which the statutory Holiday _
occurs on a Friday or the Christmas Period, the 55
plrz]agé ?/vill revert to the regular (8) hour shift I
schedule.

(4) Bereavement, Jury Duty or any other
compensated time off,will be paid on the basis of
al10 hour schedule as it occurs.

(5) Overtime after 10 hours - Monday
through Thursday (except as noted above for
those weeks when a Statutory Holiday occurs)
will be paid at 1% times.

OVERTIME WORKED WILL BE PAID AS
FOLLOWS:

Friday .......... 1% Times
Saturday . .....1%4 Times
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**\Where the Company scheduled a shift on a
Saturday afternoon as part of a 10 hour shift
schedule, it will compensate these employees at
an overtime rate of 2 times the employee's hourly
rate.

(6) It is understood that Management will
review the possibility of non-traditional work
schedules for non-production areas such as the
Warehouse.

***NOTE — THEREISNO INTENT TO
CHANGE THE CURRENT
HOURS OF WORK IN THE
WAREHOUSE.

APPENDIX H
LETTER OF INTENT
CLEANING TUBE MILL

Provided production requirements permit, the
Company will steam clean the tube mill at least
quarterly i.e. every 3 months.
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APPENDIX |
LETTER OF INTENT
DISCIPLINARY SUSPENSIONS

During negotiations the issue of disciplinary
suspensions was discussed. The company and
union have agreed that suspensions to correct
absenteeism may not be appropriate. Within 60
days of this agreement the company will develop
apolicy of progressive discipline for culpable
absence that does not include suspension as a
form of penalty.

Where the length of discipline can be
established prior to the discipline being taken the
con})any will endeavour to equalize the length of
penalty Imposed between the two shifts.

APPENDIX J
LETTER OF INTENT
MONTHLY MEETINGS

In an effort to enhance communication and to
provide notification of upcoming changes the
company will endeavour to meet with the union

as necessary.



APPENDIX K
LETTER OF UNDERSTANDING
TRAINING

The Company will select 3 people and the
Union will select 3 people to establish ajoint
training committee.

The purpose of the committee will be to review
the plant training requirements and establish
appropriate training schedules for employees who
post into new postions.

In addition the committee will establish along
term training strategy for senior employees
gr!tﬁrested in developing and upgrading their

ills.

It is understood that Plant budgetary
constraints will determine the extent and
frequency of any approved training schedules.

The committee will meet on a quarterly basis
or more frequently if required.

APPENDIX L
USWA DISTRICT SAVINGS PLAN

The Company agrees to deduct, through
payroll deduction, any employee volunteer
contribution made through the USWA District 6
Savings Plan. All monies will be deducted on a
weekly basis and forwarded to the administrator
of the Digtrict 6 Savings Plan.
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APPENDIX M
MEMORANDUM OF AGREEMENT
STUDENT EMPLOYMENT

Students can be utilized in the summer for the
purposes of assisting as vacation replacement
during the period starting the second week of
April up to and including the second week of
September, following which their service,
seniority and employment will be automatically
terminated.

Students will be considered as temporary
employees and will not acquire seniority over
permanent employees;, however once the
complete their probati olnar?; period, studentswill
acquire seniority within the temporary student
group onI%/. In the event of lay offs, students will

e laid off first before permanent employees. If a
student becomes a permanent employee his date
of hire will be thefirst day of employment as a
permanent employee and he/she’ will acquire
senlo%nty after completing a new probationary
period.

Students will not be eligible for benefits
outlined in Section 9.05, 15.02,15.03,15.05, and
AFpendlx “D” Section A, B, C & D of the
collective  agreement.

For the ai)urpose of overtime sharing, students
will be allowed to share in overtime after
permanent emplaoie& in same department and
shift have been asked to work. For the purposes
of weekend overtime, students within a
department will be eligible to work after the
permanent employees of that department have
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been asked. Students will be credited with the
highest overtime hours of the shift in the
department whichhe/she enters.

The company and the union as witnessed by
their signatures below, hereby mutuaé(ly agree to
the above contract amendment dated this 26th
day of April, 1994.

FOR THE COMPANY FOR THE UNION

J. Sheridan D. Ladd

A. Povoledo T. Myers
R. Harp
E. Stuart

M. O'Brien Sr.
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