
Between: 

Union and Company Agreement ["ITT*m I 

Tinhrco Automotiva - Cnin4ridgc. Oninrlo Fncliiry 

and 

United Steelwarlicrr of America niid Irs Loco1 No, 28 

Whcrcar dia purtics desire to renew [heir coilccriuc agreement, 

Now therefore, thenegoriarion coniinitrccs ofilic Union and IIic Coinpaiiy herebynnd 011 
o î th s  members of the comnilitee$ liereby lyree IO recomicnd to ilicirrcspccbc 
principals thpt ~IIC following Scltlrnicni he: 

I h IICW collective nyiccinani wiii iinvs J three ( I )  ycur 1cï111, cxplrins 011 
February 6, 2006; 

2, 
be renewed unless specifically amended PI par paragraph 3 below. 

3 ,  AII unandmenit, delerions md naw provisions arc JI nrrnclicd to h i s  doci i i i ie ix  
dated nnd signed oVon bclinlf o(aicl1 of [he pnnics. Such niiieiidrnciits. dclciioiis ;ilid 
new provisions, ccgclher W I I ~  tlic provisions described iii paragraph I above, will 
constitute the new colleciive ayrocnicnt, 

4. 
bccauso i r  i s  incotparared by reference iii Article i6 ,  the Tenncco ALi~OInOIIW 
Canibrldge Hat Wcarhcr Plan (venion 3) is P policy and will Ixx foi.iii pal" oftiie 
collscrivc agreement booklet. 

All provisions ofthc collective ngriament thnt cxplrcd on Fchriiaiy U. 1003 will 

Althotiyh attached to this Memorandtiin ofScrtleniani niid completely enforeenble 

I 12"' day of Fcbtuttry, 2003: 

MAR , I  O 2003 



Unioit and Company Agreement 

Feb. 6,2003 

1.02 2"'pamgmph: 

The Companywill nor col1 or aurhoriie an uirlowful lock-out and no offlccr or 
agoni of i n  cmployer or mployyu's orginizsrlon will counsel, procure, support or 
encounSe an unlawful strike or rhrenttn w\ unlawful lock-our, 

% Union's oüiride reprcscntriiva has rhe right IO m e n d  at  rhe workplacewilh 
rha permission from the Plant hlanager OT Hiimaii Resources Manager, This 
rsqusst will not be unrcrsonably donied, 

1.03 

Signed a t  Ca-mbrldge, thls 6"' day of Februny, 2003: 



U,,, Jn and Company Agrecmerh. 

1.03 

Feb. 6,2003 
Y o  DlacrlminaliPn 
The Company Agrees char Ir will cooperate 4 i h  tlic Union IO rake active me!sures 
CO provide a workplace ihpi is f m  from discrinrination Ind hei$imsnc that IS 
conrrary CO the 0ntor;o ç?uniah Rlghtr Coda. t h a  Colnpaiiy also agrees (ha1 i t  
will cooperate with the Union and ils reprcscniaiives PO h i  rhoy can oilfill thclr 
duries and ratpontibiliiius In bccordancc wltli the Lnbcrrr Raiarîo~ir Acr and the 
provisions of this Agreement, aie Company wlll not discriininaie agiiirtt 111 
crnplo~cc because of  i i iei~bcrshlp m the U1iioii or pariicipniicn In ilie lawful 
nciiviiics of ihc Union. 

Signcd 3,'CnmbrlcJpa, t h i r  6'" dny of Fsbrunry, 2003: 



Union and Company Agreement 

Fcb, 12,2003 
4.05 (b) Secrions 4.02 to 4.05 inclusive are for flic purposes of cnlciii~ilirg shift 

premium oniy, per Sectioii 4.OS(a) nbovc. 

4J6 A shift will be coniidsrcdworlcsd on iiis day ii begiiii; however, a regular 3'' shift 
ihir beglns at its regular ilme on aSiiiiday night i s  considered to be aMonday 
shift and is notsubject 10 doublerime fis described iii Sectlon 4.08 below. There 
will be an cquivilsnr result for any r e g ~ l a r 3 ~  shift thnt begins at iir regular iinii 
on ths night of a paid hallday. 

4.07 (a) my employee may rcquest a shift change for any reason with another 
employee in die same closdflcation aiid some daparrincnl; the rcqucsr 
should be made ai l e ~ i r  16 hours In advnncc of ilis start of the shift; tho 
requerr will noi bc iiiirsuonnbly denied. 

I f  an employee's weekly chlff rchedulc is changed by rhc Company, rhen 
the Companywill advise iht cmploysa by nwn on the Friday O f  rho waek 
prior IO the shin schedule change, sxcep~  [liar ihc employees on the 3rd 
shift Will be ndviscd before ihalr shiftends on Friday morning. 

(b) 

a ï  February, 2003: 

- . .  d- L/ 
Tenneco Cambridge 
(Wplker Eklinusre} 



Union and Cornpnny Agreement 

Feb. 13,2003 

4.07 (a) Shift Premium 

Slgned at Cnmbridge, chi1 13'" dny P C  February, 2003: 

=.------- -a \& 

4 



U_ .tm and Compnny AgrcemerbL 

Feb. 12,2003 

5 

4 0 9  Overrlrne 

Ovenime shall be voluniory and siibject IO the following conditions: 

(a) Ovrnlme Distrlbutlon 

The following procedure will be uniformly fo l lowd ihrouyliorir tlic plaiii: 

(i) Employscts) who prove enors in ovcitiiuic dislrrburion 
pay ni the npplicoblc ovenime rsre for any los! opponuniiy. 

An ovenime liri will be crnblirhed for each clasalricatioii rvirhin I 
dspanrnsnr of  all employees by shift. When ovenime beconics ncccrs~ry, 
i r  will first be offered by rcnioriry In ro~ai ioi i  to iliare employees who 
nomiilly perform die work on the chifi whcrc ilic work is rcqliircd (first 
time rhrorigh by seniority) i n  rorntioii by hours equilizallon. 

The Company w i l l  noiiPy (he cmployier oftlie iiccd for wcelteiid ovrriiiiie 
work prior I D  the lunch period of oïtch shift oii Thursday of that week 
(including the midnight shiit deemed by Section 4.05 to 8 l W  011 
Wednesday), Employees who refuse a wcakoid ovcnlnio opporiuniiy wi I I 
be deemed IO hava worked Fa tracking purposes, il noiiflcd by 'iiiundny 
ihifi lunch brcuk. 

Employees who rcfiim a wcekdny ovenime opporrunhy will be dcenicd 10 
have worked for tracking purposes, if  poriflcd by shift Iiincli break. 

A shop sicw.sid or riliemire must be prcseiir wliëii ovciriiiit iclcplioiie Calls 
ure tnndc by ~~ip i rv isors .  

Every employee will carry his rotal oveniqie hours io whaic'wjob. sliih, 
or deparrmeni assigned and such outrliiiic IiOiit'6 will ba uscd 10 dctcrniiiic 
his rotsiion and upporruniry, excepi for: 

be ciidilcd 10 

(ii) 

(ili) 

(iv) 

(U) 

(vi) 

Signcd ut Cnmbrldgr. d i t s  12"' Jay o f  Pcb runry, 2003: 



Union and Company Agreement 

Feb, 12,2003 

1. new hires; 
21 

3 .  

in the excepted CSSCS. h i t  oviitlnir hauts will be calculnicd Lo qua1 rlrc 
hlglieit number of overiinta hours wiihln ihc class or group on the shift 
thpr the ernploycc works. 

For rho overrime purposes of  this Secrlon 4.09(r) oiily, Operators iii 
departments 03, 17 and 29 will be considered as 0116 (I) yrottp. 

whcn an cinplcycc posts into 3 ncw Jobtliraugh ilte j o b  posiiiil: 
procediirc; und 
wheii an employee reiunls IO work h i n  lay-off. 

(vii) 

(b) Shift  Rotation 

Employees who change shifts outside of their regiilnr roiatiôri voluiiciirily or nr tire 
Coinpany'r rcquest will bc deemed ta have forfôiied (heir cniiiiciticiit to ovar(inie 
only for the period of time they are oiit of roiaiion. e x c q i  U fallows: 

(i) 

( I I )  

Daily overrime: such i n  tmployca will only be arkcd to workoueriicno 
after emplayaei who ura not otic ofrotniioii on thot tlilfr are arkod Ciri. 

Weekend ovrrrlmt: such ai1 eniplbyec WIII bo nikcd only ifhis i-cEular 
shift is scheduled to work, und i t  ir his ium to be asltcd, to work 

(e) Employees Absent from \hrk 

Employees absent koni wodc for 6iiy remoi\ will be charged with III ovcriiiiic 
hours thir they could hove \votkcd had [hey bee11 a i  work at rlie time ot'rhc 
overtime oppcnunity, and the subsequent employee iii rotation did work the 
cveniina assignment. 

Employaas absent froin work on Cùmpaiiy or Uiiioii business will be rcqriii*cd io 
conract the Company ilbotit aiiy ovenime opporiiiiiiiics. I l no  coiimi is n i d s ,  the. 
overtime entitlement misscd will be crlculnred ayaiiist tlic omployan affecred. 



Uniun and Company Agreement 

Feb. 12,2003 

(d) Overtime Dlsirlburion Ouri lds the List 

lf the Company is unable to gel sufîitlcnr voluirlccrs for an overtime opponniiiry 
from th6 re levantovenhe list, then ihe Company shell orfer rlic ovcrtlnic to 

employees from other slil8s who norinrlly pcrform the work, In rlic order of shifts 
i , 2  and 3. 

(e) Second Opportuiiiry 

Ifrharc is owenirnc to be worked OU So(iirdiy, Siiiidoy or Paid Holrdnyr 01) two or 
more shills in a classification within L dtpariinmt. ihrn dl the ovcnlrnc tha i  is 
available will be  oRercd nt or zbout [he inmc t ime to the employee i n  n 
clasi i f icdon wlrhlit a depnrimcnc on the rhifi in wliich die over the  ir LO be 
worked. Inpaniculor, day shift ovenime wlil be offered KI day shift cinployccs 
and aficmoon 9hifr overtime will be offcrcd IO rif!emoon shift eiiiployccs. 
Overrime that is not filled on ciflicroi' any shift will iicxt be offercd IO 11ic 
employees in a classificniion within tlic dcpnrimciii on unodier ililh r4io h ive  1101 
ycr been oïfarcd any ovedme. Ov~nlme \vil1 iiclrl be offered LO ilia cniployaer in 
a classification w i t h i n  a deparrment on riroilior sliifi who ~vcrc  offcrcd ovcriimc 
on rlielr Iiomc shift, but renised, 

For trocldng purposes iihder this Seclion 4,09(a) only one rohisd will be crocked 
even i f  the employee wtio rcfiiscs subsequently accepis anollicr offer or has 
odorhcr ronirnl. 

If the Company still necdr fiirrhsr volunteers, ilitn the Coinpony 4 1 1  offer iha 
overtime to any other qualified employees, first i n  thodcpbnmciit iiiid tlien iii the 
plant using the some crirorh ru in Section 4,09(i1) above for ov6nimc disrribriiion. 
&I employee who works overtime in accordance wiih \his provisioii rhiill hove 
his ovonirnc tracked. An employee who icfuser 011 OVCIT~II\O a rd~nmei i i  outside 
his dcpnrrnicnr will nor bc charged for die ovcriinic Iiours rcfiircd. 

SIpncJ at Cnqbridgc, this 12"' clay dtcbrunry ,  3003: 



un.. ana Lompany Agreemeni 

Feb. 12,2003 

(0 Union Cooperntion 

I f  the Company cxpniicntes difficulty ih obiaiirinp sidficirni volriiitccrr 111 
mardance 4 t h  this 3ccfion 4.09, iIie Uiiion will ï~iicmpt to resolve iiic problem, 

(e) Ovcrtlmc Records 

The supervisor will cniivasi all ovenime dlriribiiiioii for his dcportinenr, aid will 
post an updated ovsninic list per dcpanmcni for viawiiig oil ille boards provided 
by rho Company in dach dcpdnmeni on a drily basis If on eniployro elccIs or  
refuses a n 0 v c r h . c  assignrnent,Iic will initial a shsci provided by rile supervisor, 

All Saturday and Siinday o w t i m e  wiii be porrcd priot ta the emplayce's last 
regular shift Jchcduled io be worked III ihe week, wiili tllc date ntid I i i i ie  of 
posiinp recorded on Ihc rclieduic: a copy ofihe posrcd schedulc wlll be yivcii to 
the Staward. The QIIUS \vil1 be a n  the cinploy~c 10 promptly .Idvisc ilia Cuiiipany 
of any errors or omisrl6iis. in edvnnce oftlie obctiimc warù ln qrieriioir. in Ilia 
event h n  i r e  no timely cornplalnir abauc tha schedules, (han the schedules will 
be deemed CO be correct, 

All weekday ovcnlrne will beporred innttincly foshian prior to shin end. , 

Ovmimc hours will be recorded a5 rtriighi time hours paid. For cxanipla. iighi 
(8) hours ofovenime worked ai time-and-one-half will lie recorded as twelve (11) 
hours; eight (8) hours orovertime worked PI double ilme wlll be recorded ab 
ririeen (16) hours. Tho Coinpnny will eqiirllts overtima liatirs ils equdly 11s 
possible. 

For rhc pliposes of overhip! cnlciilatig~ir, ilia Coiiipniiy ;ind tiic Uitloii iigrcc ilin1 
oll ovenime hours will ba bw~ughi hick IO zero upon rniific~rion arid on Jqinry 
1'' of csclr year ofrer. 

dny of Fcbrunry. 2003: 



U l i i O i .  nd Company Agreement 

Feb. 12,2003 

4,11 ( i v )  aboohcr because of a layoff if the employee has worked any of the five (J) 
work days preceding or any of rhs fiva (5) work days succeeding the 
holiday: far ihe purposes of rhc Ct~riuirrrnor season (rip i o  oiid Incllidin$ 
Now Year's Eay) only, ''five (5) work days preceding" will be TSZd a i  
"fifieen (1 5) work days preceding". 

Tehn C O -  nmbrldge 
(Wd er bausts) 



i,,ernorandum of Settlement 

Feb, 6,2003 

Section 4.12 Late StartJCnrly Quits 

Lace starting and early qinltiiirg will ba drrlt 4 t h  a1 follows (wltholir rffcctiiig die 
Company's righro te discipline): 

For the purpoao ofstirrhs and qriliiing work, rima will be coii~idcrcd only 111 periods of 
1/10of anhour. and if an employee aiarts workiiig nBer the rinrting timo fo occasion a 
broken period ofleis than six (6) minutes, Ire will bo penalized for rho full period of \he 
1/10 of an hour concerned, 

Signed i t  Cambridge. this 6"' dny or Pcbrunry, 2003: 



Union and Company Agreement 

Feb. 6,2003 

7.03 (d) Ernployocs 4 l l  be tlorifisd o f  vncmion approvals by April 30'" of each 
year. 



Uniol- .md Company Agreement 

Feb. 6,2003 
9.01 (b) Union seeks to change "qualified"1o "able" 

Agreed 

9.04 (b) Agreed and rigwi olf 

9.05 A p r d  andsigned off 

9.1 I When [ha pinieo mutually agree Ihii there liar been a redtinduncy due lo the 
elimination of an idtniifinble pan ofrhe plant. radundant employees who bump or 
are inid Off have one opporiunhy to choose es their i i w  home dbpanintiii any 
departmeni infowhlcli tiis! bump or ai*@ rubseqiienily rccalled (iflaid off from tho 
plüii because of redundancy), cz ilicy will rii~iiI b new Iiornc depanniant ilirougli 
the job posting process, except ilini iliay wlli not be subjici to 9.05(0)(2),, i f  a 
redundancy rakes plnec iil $!ages, all redundiiii employees will be pivcir ilia above 
opponuniiy to choose a bump (if tlic b u m p  B nvullsbla) lit ille suilie h i e .  Any 
references Tn thir secfioii 3. t I to bumps, ley oCfs or i.ccrlls will be ititerpi-eted per 
tlic orhcr provisions i n  tlds Arlicle 9. 

Signed a < C J w d g e ,  th i i  6Ibdny OiFebrunry, 2003: 



Febniuy i 3 , Z O O ;  

Dear Mt. High; 

pr: w r  LH a u g n t j a  

Because ofrhc unique circunisianccs caused by the loss oijobs due io die end of  tliese 
programmes, rhc Company hereby ngiccs to ihc following one-rlnw nrrniigenieiii: 

The recall rights under Scctioii 9.04(d) or  fony-eight (46) mordis ihni  iioniirilly apply 
only to employees wlio have azhicvcd rcn [IO) years ofservicc will apply to all o f  (lia 
employees who Er8 affecicd by ihesc job losses. 

Y? 



Memorandum ofSettlenient 

Feb, 6,2003 
Section 9.04 Loss or Seniority 

(b) I f  he fails to report fa wark ansr n layoff ui i l i in  six (6)  working dmys after recall 
unless he firnishei to thr Parsoiinal Mnnagsr a11 adequate i m r o ~  lor the Rllure io 
return to work wirhin that time. The Company will iiotily siich sinploycc of ids 
recall by notice 6eiit by registered irinil addressed 10 Iiiiir rit Ids Inst address as 
shown On the Company racordi in which event lie will bo dscnisd lo hava boaii 
recalled for tho purposes of this Agrteiiieiir ihc dny following ilie inailing of the 
notice; 

Slpned at Cambridge, rliis 6Ih day of Fobrunry, 2003; 



Meinorandum of Settlement 

Feb, 6,2003 

9.05 Job Porting 

(a) All vacaiicies (Wiili the  cxcapiioiiofsl<illcd 1rndcS) in excess o f  four (4) 
pay periods will be posted ihrouglioui ille plsni for Fi~e  (SI working days 
on boards provided for siich purpose, Einployecr desiring tha posted job 
will makowntten nppllcaiioii to the Personnel Departmenr on the foms 
provided by the Company. The Union wil l  receive ihc nomes of die 
applicanrr und subsequently !lis nime of ilic successlbl applicant who 
applied for rho job. Tlia nuina or the successfill nppllc&nc 4 1 1  be posted 
wirhln seven (7) cblondar days from flic date rhcjob was removed from 
rhc job  postiiig board. 

The selection of lob Posting applicants will bo conducted a n  t h ~  bntls of 
renioriiy w h i m  it can be reasonably expected rliai rlic Enipioycc will be 
able to perform rlicvrormsl requircmcnis of the job within ii reasonable 
period of tinla, The foi loui i i i~  s o l w i o n  procidure wi l l  applyro all 
claailfleations nird dsponmcirio covered wider section 3,01(b): 

(i) 

(b) 

Thesucccssful ippllcrnr will be paid ilie rate of the n8W job i f  
greaterrhail tlir rpplloant's cursent job 8uiihin folilzscn (1 4 )  
calendardnya from the dnte ihejob was removed from the lob 
posting Board orrhc doic tho employee was riiigned to 1hc 
position whichever k cnrliei. 

Th=st icccss~1 applicant will be iiiovcd iiiio the posted porilion 
wiihln twenty-oni (21) calendar days from ihe dare rho job WU 

removed from the Job Posiiiig Board. hi tlic appllcaiion of Section 
9.05(c) and (d), dia P ~ O V C  procedure will be rcpeotcd for each 
deporlnieirt. 

( i i )  

For classifications and dcparrmcnir covered undcr section l).Ol(a) 
successful rppliconis will ba mowed in to  the posrcd position as sooil as  

Signed oc Cambridge. tlils 6"' day or February. 303: 



Memorandum of Settlement 

Feb. 6,2005 
practical and IIO Inter ihnn tighi (8) pay periods from tllE dnie the job was 
rornovcd honi die Job Posilng Board. 

Norliiiis 111 this JeCdOii  9,0S(b) will prevent tho Compan from Spedl)lng 
a itan date in iha job posting Itself for positions creaied y naw launch 

rograms, which will bs tho dt îe that tlrc successful applicant is eniirled to l e  moved into ihc Joband to be paid tlia appropriate rate. 

The ruccesshil appllcnni wlll bs given a ICII ( I O )  day rrid und training 
period oil the lieu job, During iliir period of  ilmi, \ho employee my 
return l o  Ids previous jab; if so, ilie cmployco will be considered to l w c  
declined ilic job niid will be liinltcd iii applying for anorherjob Iiosting for 
a period of six (6) months from [lie tlmc ofdeclining the Job pet 9.01(1) 
below, An employee who chooria not to iry ajob will not t inw âceliiied 
the job, but will be considered to lrnvc withdrawn lho npplicuiicn. I f  nh 
employee rc1t1ilis 10 his previousjob, ilteii nny cniployoc WIio may linva 
transferredüs a restilt o f  ille porting will üho  be reairiied to Itis former job. 

the job will not be reportad. The Caiiipnny will cheii iiinke ilia i ic%i 
selcciioir from nmoiigri tha orlpiiinl applicants, 

If there were n b  ocher npplicanis, then die Cdinpiiiy may fil l  t l i c b b  from 
other sources. This would be, in order: 

(1) the inosr senioroCamployees who are limited in a 

job 
employees wiih no homedeparriiisi~i or classificntion 
iiirc new cinpiaycrs 

posted Jobs per 9,OJ(c) above or (0 O(' (8) below i 

'lheruecerskil npplicnni ina job postiiig who does not dcctliie, including 
employees who f i l l  a Job per D.OS(e) above, will ba liinftsd iii applying for 
anoher job parling for a period o f  six  (G) iiioiirlis ïrorn the Iiiiic o f  

SigntJ a t  Cambridge, rliir U"' day oi' February, 1003: 



Memorandum of Settlement 

Feb. 6,2003 
accepting the original job, such that shie will POI be considorad for anoihor 
job posting excopi for 9,05(c) bbove. 

Newly hired employees will bo limited ih applying for a job poriiiig per 
9.OS(e) rbove for Ilic first six (6)sionihr from date ofliirc, 

Now ernployeor imy be hired to f i l l  iiiiiiiediare job  rcqii!reincno 4iik 
tmploycts arc being scltcred through Job Posiiiig. 

Viuncler for temporary abscnco duc IO illness or IiiJury will be posicd as 
temporary postings. The successful opplicon\ mny only f i l l  the position 
during rhe abraiiccof such 111 employes. The successful applicant is i n  no 
way limited from makingjob applicationsfor pcrninncni jobs. 

A lirr of those applyiiiy Tor P job posting will be postcd in 1Iic plonr wiihln 
thrcc (3) uwrking dnyr o f  the posting closrire dure. 

Thenamc(s) of rhs succcsrbl opplicani(s) will be posted withhi flRccn 
(15) days oîihe trial nnd iraiiiing date, 

(g) 

(11) 

( i )  

(j) 

(k) 

Signed at Cnmbridge, this 6"' dny of February, 2003: 



Union qnd Company Agreement 

Feb. IO, 2003 

9,07 Chanp " W O  (2) pny periods" lo "IWO (2) shifts" 

For tcinporury astigiunciits of two (2) shii is or less, the Company will first 
offertlie assignment IO the IWO (2)iiioii senior qualified eniployecs in die 
effected departnient by order of  seniority. If thoro tinployees refuse the 
assignmentl t h  Coiiipnny will ussigii tlic iiiort junior qualified cinploycc 
in the rffecied dcpartniciit. tf  thcro ore 110 qualified eniployccr uvaiinbic 
in the nffeciad depanrneni, the Compaiiy will offer the mignnicnr to tlic 
most senior qualified employee iii (lia plnni. IT that empio ee refusas h e  

m the plant. Far the purposes of this Seciion 3.07, the nffsctcd depuinment 
will be the depaimsni where die asrlgiuiiciic is being parfamiad. 

For tcmporary a&dgnmen; ofmorc than two (2) shifts but iiot iliare tlisn 
four (4) pay periods, the Company will offer the assignment to qualified 
emplayecs in  the affscicd dspanment by order of seniority. lldl scnior 
qualified employees rcfùrc (lia assignment. the Company will osdan the 
moatjunior qualifiedeniployec in the affecicd deputmeni, If there arc! no 
qualified employees muilable in rho affectcd dspnriinenc, ihc Coinpaiiy 
will offer i i ie  nrsisninent to iiic most senior qunlificd employee in  ihc 
plant I f  chat employee refuses h a  rirignmeiii, t i i t  Compaiiy will assign 
tho mosf junior qualified ernploycc in ilii planr. 

Employees will be advised o f  tcmporary nuiyiimcnts h i c  ora expecied to 
last f a r a  complere pay period or longer by noon on tlio Fridny o f  ihe W C C ~  
ptior to the tcinporaiy arsigiuncnr, 

arrignmeni. tllc Company will assign ilre inostjunior qual 7 fled employee 

ge, tbls IO"' day oflêbrupry. 2003: 

T h c e ( :  Cambridge (\%$y exit U us L I )  



Union and Company Agreement 

Feb, 10,2003 

9-06 aie niles of scnioriiy provisions for Inyoffs, or reduciioi>$ o f  ciiiploy8cS witliiii 8 
depiment, and recalls Prt  os ïollows: 

(The rust of rhu Seclion 9,OB ojrhe ciirreltl Callrcrrve Agteririoril will reiiinlrr 
irnchnnged,] 

Slgnsd a t  Cambridge, thio 1 0  day of February, 3003; 
I 



J n i o n  and Company Agreement 

Feb, 12,2003 
9.11 in tha avant of a hili or pmid plant closure, nil sinploycan who nre pcmitncnily 

laid off and who linva a l  leant thrra (3) years of sarvics at the tiiiie of lay-offwill 
receive WO (2) w e k r  savcraiica pay par cornplrird ycai' orservice io a i n a h u n i  
of rwenty4x (2G) wasks. This s t v e r ~ ~ a  pay will be i n  lieu o f  miiy siaiucoiy , entirlamant IO sov&raiica pay. An cmplaycc i w y  elect lo ratrin recall rights, Ili 
which case the re~srniiec pay will be hald iii trust, oiicc 811 siiiployec elects Ia 
have the sevarance pay paid out, all recall righir arc losi. The scveraI\ce pay will 
be paid out once seiilarhy rights are losr per Scciioii 9.04 or i f  nil einployec inakcs 
no election within two (2) ~vcslts of the ciid of hcllve employment. 

Signed a t  Cnmbridgc, this I?" dRy ol'fcbrurry, 2003: 



Union and Company Agreement 

Feb. 12,2003 

Inthe CVCni  o f a  full or paniol plant closure, all employaes who are permanently laid off 
uid rho have (U iwt thao (3)  year^ ofservice a1 the time o f i i y d ,  will receive two (2) 
wacks severance pay per completedyear ofservioc to a maximurnof twenty-six (26) 
weeks. This inomco pay will be in Iiw of any starutory tntlilcment KO severance pay. 
An employee may elect to retain recall righis, in which case the severance pay will be 
held in tmr; once sn srnployea dtds to have the severance pay paid out, all recall rights 
are iœt The severancepay will bo paid our once seniorliy rights are lost per Seçtion 9.04 
or if an employeemaku no election within two (2) wooh of the end of thc active. 
employment, 

Signedu Cunbridgo, QI3 lZ'h day of Februry, 2003: 
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10.03 All &imvliiccB raised by an  ernploycr(s) ouer ihc npplicaiioii of ihii AgC&iillC1~i 
will beraised promptly by the rmployec(r) concerned wliliin five (5) woyltliig 
days of the d v m i  giviiig rise 10 the gricvriicc (in ilic catc o f n  dlscipliiiai'y 
suspensionor discharge. this maails b e  (5) working drys after wvtiitcii 
notificationis tccelved by cha employee, with a copy CO the uiiioii at th0 S W o  
tim6). A settlement af tlia gricivrncc will bo rllcmpicd in necordance with ille 
foilcwin~ procedure: 

8 r p  I: The oggrievsd employee, accoiiipanicd by [Iic Sliop Steward, will discuss 
the ~ IOVMGC with lih superviior. The siipervisor will give Iih answer O 1  decision 
by the end of the shift on !he next worlciiig day iflcr ths discussion. 

Step 2; Th8 Step 1 aiiswr will settle \lia gricwics, unlesi ilia grievance 15 placed 
in wiring (on grievance fontis aupplicd by lire Union), staking tho fncts, riid dated 
nnd tigntd by ;lie aggrievedemploycc niid a insniber of ihs Gricvniica Coniniiitee 
and presented to the Plant Suporintaildent withiit flua ( 5 )  fiill working days of [he 
delivery c l  the Step 1 nli&wer, Ihe Plaiil Superiiiiendsnt or derignnte, Production 
Manager or designarc and Human Rrsorirços Manager or dsrigiiako, rho 
Supervisor, Qt Chnimon of the Grlevmcs Coinnritics aiid rks Grisvnncc 
Committee will mcbt i n  anairempt to resolve tlic gricb'anca. Hcwill then give his 
Step 2 a n f w r  within two (2) full workingdnyr neor such mectiiig, 

Siup 3: The Stbp 2 answer will ocitla the gtiavnncs iiiilaas i t  i s  uppealed in writing 
by {he Grievance Coininittee to !ho PInni Manager wtliiii 6ve (5)  full working 
days of the dollvoty of the Step2 piiswer. A iiicoiing will be Iicid witliiii ten (Io) 
working days between the Crievanes Committco, a n  Iiiiciiiadoilal Uiiion 
representative or his designate and the Plant Manager or his desigirca (and any of 
his Stiff) lo discuss the grievance. His Step 3 niiswer will be givon within five (5 )  
full worklnB days after suchmesling. 

10.04 (b) Within thirty (30) wotklng days of receipt of a letter refening 8 matter 10 
arbitration, the Union will siibmit P list o f  three (3) iinpirlicl arbitratorsto 
the Company, The Company will within ten (10) working days agree to 

Signed nt Cambridge, this 6"' dny of February, 2003: 
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2 3  

10.05 (a) 

(bl 

10.07 (a) 

10.07 (d) 

ccnd an additional list of three (3) inipnriial arbiirrton io the Unloi1 far 
iheir igrociiienr. If the parries areunable IO reach aii agreement then either 
parry m y  apply 10 rho Mlnsiry of Laboiir io innke an appointnient for 111 

impartial arbitraior to l i i i r  ihr case. 

Any employee or employees submiitiiig 4 grievaiica will, tipoli tho 
union's rcquesr, appear when such gritvanes is being conaiderrd or 
reviewed, 

Griovancci related to  writtan warnings or iiiorc serioris discipliiit will 
wrnrncncc R I  Srsp 3, 

Should any eiiiploycc be disinissed forjiisl carise snis  may bave recobrse 
to the grievance procedure set forth III thls Ardclc 1 O noiwlthrirnding that  
upon d i m i s r d  elhe iiiay cease (O be an eiiiploycc ofthe Coinpanv, 
provided that such grlevnnct will be rubiiriilcd in writing directly 01 Step 3 
(signed by the giie.vor end aGriovmte Coinilii\icc Peraoii) wiihln five (5) 
working diyr ofwritton norificilion of rhs ietibn to rhs employee. 

At the O U ~ S B ~  of  û disciplinarymeeting involving a written wrming, 
disciplinary suspensionor dischargo(i1ie " d i s c i p l i n e" ) ,  an employeewill 
have a Shop Steward present and theshop Steward wilt be made available 
before [he meeting commencer. Any suth meeting will be held in a 
privait place. Failure to comply with these ~.cqiiirenienrr wiii render the 
discipline null and void. 

Thcrc vil1 bo a IWO (2) tier corrective DCIIOI) sysiani for discipline: f i is i  
(1") riai for work IlIIes, ocwnd (2"d) tier foi' abseniteisrn, 

10,10 The Company and Union will incet al  least three (3) i l ines pcr inonrh (MO (2) 
iimcr m Dccernbcr, July and August) where riifilc{eiii grievancos nrc oiirrtaiiding 
to warrant such meetings. 

Signed a t  Cambridge, t h i s  G"' dny of February, 2003: 

n B 

V 
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10,OB Mombera ofihe Gricvaiice Coiiimlctee andior L dcparliricninl steward iiiay nibka 
application to a supervisor oc to the Huinbii Resources Manager or desigrinle for 
timo away &Qin work wiiliout loss d p a y  In order io psrfoini ihtli. Union 
responsibilities in accordbnca with this Article LO, ii\cludliig the filing of 
grievances and ilia raprcsrnialion of griwor$ duriiig ihc stops of Illu grievance 
procedure, but not including any time spent Lt arbiirriioii (as described in seclioii 
10.04). Any such requestwill nor be iiiwcnsoiinbly dcnisd. A grievor will bo 
granted time away fmm wark without lors of pay in order io file ri yria~niics and 
lo attend gricvbiice incetiiiga inaceordriice Will i  ilro griavor's rights a1 described 
iii section 10.03 and 10.05, 

Slgnrd nt Cambridge, rliit IO"' day OfFebrunry, 2005: 



Union and Company Agreement 
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i I ,n4 In the event of moves of equipment and cmployee~ that JIC not already covefed 
undcf Ankle 9 or Stcrion 11.03, the Plini Mtnagcf and the Human Resources 
hlanager will mccc with the Unlon Ncgorlarlng Camlttcc wiihour &by and 3s 
soon as mutually convenlrnt to discuss the mc\'c8. 

Tcnncrb I Cambridge 
'tyygxhnusts) 

25 
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I 3 A l  The Unibn will appoint hvc (5) members to a Safely and Xcalch Cominirrec (so 
long ai l c r ~  one (1) of the members is Iran the altrrnoon $WO, plus One (1) 
rltsrnrtc. The Company will appoint the smc number of tcprcrenra l i~s~  w the 
Commhtee. nhs funcden ofrhc Commitrde 11 IO promotG the rrfacy and hufrh of 
the employees ofthe Company. The tompMy wil l  supply reasonably sufficient 
first ud equipment,vhich will be kept so ha1 11 is reasonably accrssiblc ~o the  
employees. The Company M I \  assue that dl chr Union Safety and Harllh 
Commltrce members plur thc dtcmnic will bc ccnllicd, at the Company's 
cxpeniL far the ernincadon and mining rhtough the Workers Health and Safety 
Ccnue. 
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13.04 Sifary Shore 

Tho ccarpany'4ll reimturse employees up to ihe 
per year. lowrds h e  purchase of CSA ipprovcd #&€cry 

reeoipt. The Conipiny may reimburse an employee up to a second payment of 
ithin a year if the employee can demonrirare rhai his boots have been badly 

or the einployct's assigned work in tube 
bending operations. 

SlgncJ a i  Carnbridpa, this 12"' day of February, 2003: 
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13,OJ (a) in the event of any accideiit or near-iiiis, rha Coiirpaiiy 4i iioilfy itic 

UnionSnfeiy and Health Repisseninfive for the area. (11  such a care, ihs 
Representative will be afforded the opportunity io tnke pan in the 
inspection of the secident latetioii aiid iiivesi~ghiiori of possible causer, 
The resulir of these inveriigaricns will be rcuicwed at the inonilily Safely 
and Hcolrli Comrniireo meetings. 

Plant safely inspections will ba conduc[cd inoiiilily and sufficlciri Liine 
away fmm work wlihoui loss ofpny 4 1 1  be gtnnred to ilre Safety nnd 
Henirli Commiitee members until ilie inspccilan and the inspection report 
arc completed 

Tlis Safety nnd tiedih Coirirniiiec \vil1 be given s copy of d l  Foiin 7‘1 and 
nil accident reports ri the iamccinie as (hey are subnillrcd io [lie 
Workplace Salety and Insurancc Board (‘‘WSIB”). 

(b) 

(c) 
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15.02 PonslonPiin - 
hcrcarc pension baser by the following unounu 

7 Tob 03 s2.00 
7Feb 04 52.00 
'IF& O 5  Sj$û 

Bmploycoi whose combined ycart of senriceand age are equal to nÎnory (9û)poinrs or 
more between February 3,2003 a d  Fabru- 6,2004, and who are over age SS c6 qf 
Pebniuy 7,2003, $11 bo ontidcd ta rarirc wlrh an unreduced pension any time botwhad 
April 1 to Sopember 30,2003. 
amount &fa00 per month that 

also rcctivc a bridge bonsfit in the 

r3 Employees whose combined y w i  ofservlcs and age arc equal to ninct (9û)points or 
more 6 1 1  be entitled KO retire with m urvsducad pension. Effective Fe ruaiy 7, 2004, 
suchemployoar will also rcodvo a brldge benefit in the imbunr ofS400 pet month that 
will end &U five yenri born rho date of rctiremuir. 

Signed at Cmbtidgs this 12'h day ofFobmiv, 2003; 

(Walker q r u r a )  - 
I 
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15.04 Tool Purchase Skilled Trades 

f h t  Cornpuiy will allow Miiiiicnance and Tool b o r n  Perronriil to purchasebolt 
ne emry to work In thc Company's piani Wuauah the Company a: the Compahy'r phce. 

2065) 10 help with the purchase of tools. 
an b thC Company will annually provide 521 0,OO (to [ncraasa 10 SUO.00 as of February 7, 

Signed R t  Cambridge, this 1ï"'dny oTFabruiry, 2003; 

zcom 

ff Ten cco-  ambridga ,$Ji!?+- Ten cco-  ambridga 

30 
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16.01 To alleviate rheuncon~lorirbloworking conditions in ihe plant ilia( cause 
ekeasrive Humidox Readingsoli any shill, the rollo~vlrig will opply: 

The Company will maintain îhe fcnneco Auioiiiorivc.Caiiibridga Hor 
Wurher Plan (version 3), subjcci to niodificaiion fium time IO itma iii 
accordance with the reasonable reeomiiicirdaiions of die Joint Safely and 
Hcalrh Commitice. 

When it is uiicornfonable, & Humidcx Rending will be secured using 
appropriait equipment. 

OnceHumide? Readings commence, funher rczdings will be secured 
within ten (IO) rniiaurss ifter cadi hour aiid will coniinua for II~ least JI 
twenty-four (24) hour period, The readings will be iiiken in vdoris 
locations within the plant in accordance with rhc rearonable dircctioiis of 
the Joint Safety and Health Committee. 

After rerchhg a reading o f  31’Ç in Onc or more of the various I o d o n s  
montioncd in (E) above, a tcn (IO) miniiic hear stress break will commelice 
every hour for every employee inthc aflecicd locations of rhe plant until  
the reading is bclow 3 l’Ca If the tslnpcraturc reaches W C ,  then e fifteen 
(15) minuic heat w#i brcak wilt feplaccilic tcii (10) \ninuis heatstress 
brcek until the reading is below 34.C. If the tempcratrii’t reaches 3% 
then a Wwsnty (20) minute heir m e : s  brcak will replace the fifteen (15) 
mirub heit stress brcrk uniil the reading i s  below 39°C. 

A repr8Srniaiive of  boih îhe Company aiid the Union will take I l ic 
€hni.ck Reading together. 
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16.02 in additionta the Humidex Rendidgr and tho prn\lisiOnS of Section 16.01 abovo, 
the pwiu a g e  16 eo-cphraic te ay 10 minimm the causal frrtaa h i  contribut@ 
to h u i  (weSs and ra rnulmize favourableen~ironrnsntal futor&. in p ~ c u l a f ,  
wlih h a  ca-oper&don of the unlafi. the COmpMy will taka h é  folIowinp actions 
during a p k o d  of uncamionable working condiiions: 

(a) 

fi) 

(cl 

cool fluids will Fe avallrblr ncuby all work pleas: 

fPnJ will  be provided for dl afrocicd dcpurmcrin; 

rir.condiuonedra*i areas (cnfctarirs) will be open and available for 
employees to ncccss duringhaii rtrcss brenks; and 

provide ongoing mining Io  the Sdeiy and h h l l h  C o r n ~ i i i a  on hOW to 
moat effectively limii anddad 4 t h  hcii urcss: nl l  employees d l 1  raceive 
training in accordince with ihc ).lai Weathrr Plan. 

(d) 

Arncdd Hpr WeatherPIan ai follows: , 

7.0 Work Praciicu 
7.1 Rerr Areas 
The Company hu provlded at  Icist five(5) air-conditioned caleicnrr. TheJP cûcteriaa 
are donipatcd U rorlrmcovefy Taam for the pwpnaas of ihli policy. The tsmperrrure 
level in tha crfeunu will bo mdnidhsd LI a constat 24 *C (75T).  The purposeof the 
hrcakr dcscribad in irctioh 6.1 is to daal 4 t h  hrrt tucss. aie mort acccpiable way of 
dcrling with hait 'shcis is to usa the designated rudrecowy toomr. Heu rueso breaks 
miirl not be u t d  for remidonai purposes or lor 0 t h  purposes that do not lead directly 
io rest and nco*ery. 

Sigiird at Cmbridge,.ihis 12* day ofFebruary, 2003: 
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Append& "A" - HourlyRare ~ I r U C l V r a  

Increase wage rates as follows: 

7Feb03 53F 
7Feb04 51t 
7fcbOS S% 

Adjust Clasrlff cation Wage Rares as follows: 

Cur-offa Ciaisificridoil is increased to iiio sonic rnto 45 b?asirillc ûperüior A 
Salvage & Repair classificaiion is incrcatcd io ihc same rare Truiiioii Welder 
Shippcr/Receiw class IS Intrsaied to ihir saive raie as Machine Operotor A 
Stockkeeper classificationis increased to the samo rnto ns Mochine Opcrnror B 

Signed ut Cnmbridgs, this 12"' day or Fcbrunry, 1003:,  

33 



Union response to company's initiai economic proposai. 

14. Union ngrces with çompiiny's proposiil h r c d  Fcb, ït''/2O03, 
e: proposal #a, j a b  rnrc changes in Appcndis "A" i! nlvagc 9r Repair equal to Trtiiiion Wcldcr  rnrc. 

I 

Signed ac Cimbrldar,Thir dny Fob. 2003 
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"A" 

Thc Coinpiny has ihc right to appoint aiidlor rsmouc load 1mds on a pcnrianenl or tcmponry 
bisIr to pcrfam rho duries set OLIC below. By March 3 I ,  2003, rhsic will be no nior$ iheii 50 lead 
hands. All appainrmuitr uniil dia l  dite and af icwards will be sptciflcally approved Iii wrliing 
by ihe Plrnt Manager or rho Hurnnn Resourccs Manager. if n Icinponry lead hend i s  appolnled 
on rscudng basis, approvd for ilic inhial nppoiniin-nl will siiffice. 

All appointments afterthe dare thni ihls Agiceineiv eonlcs inio effeer will be made only if 
rcasonobly jurrifkd by budness rcqulrcmcnii. The Uiiioii iiitisl be pronlpily notified in writing 
of the rppoinirnsnr or ranmud o f  a permanent load hsnd, 3s wll o s  i l ic  nppoiniirieiii and rem o f  
appointincm of a tsrnpornry lcnd hsnd. 

Lead hnnd duties are as follow: 

(a) as directed by supervision, leading, Iruiiiing aiid dircciiiiy O groui> of ciiiploycor (illis also 
includes cniploycss acting as a worlciiiy lead iiaiid); aiidloi. 

acting as direcicd by ruprrviçlon in arsignilig work, or III accuniiildiig records 01' 
arhcrwiss accoundiig foi- rhs workplace acriviry of  ti shill. aiidlor 

as dirccced by supervision, overseeing a smoll area of rcsponsiblliiy wiih i'upccr to a 
specific product line; and 

perfomin5 the duties o f  his clardfitarion, 

(bl 

(d) 

A lead hand will not evaluate employees, includliig probaiicnory cniployccs, and will not 
disciplina employees or make any kind of reeommeiidaiion in respect e f appropriate discipline. 
whetherornat related 10 perfomianee, If aloid hwd Is linvinp nny difficul\y in carryingovl 
assignedduiics, oiid rho lead hand cannot resolve rlie difficulty directly with ihc cmployee(s) 
affected,.thcn the lead hand mny r e p m  the dlfliculty to a supervisor who will be rcsponriblo to 
resolve the problem. 

6kned a t  Cynbric gc, rRls 6'" day o f  February, 2003: 

I -  Pa- ' 
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&&f h o W b  

T k  lead hind premium is fifty cents (501) above die employee's classification rata of pay whilc 
s h e  is assigned CO perform the duties set oui above. 

For îhepurposcr ofhY off, Ired hands shallhave seniority only within thslr claiiilicriion. For 
rhe plirporss of ovcrtims distribution, lead hrndi dia i l  be oiiiirled la overLima only within their 
classification, 

Signed r\CBbridgo, this 6"' day of Februpry, 2003: 

Wnlkcr  Ex1 WJ) 

I 
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A,  L i h  Inrurnnce 

(i) 
(il) 
(iii) 
(iv) c y w w  iarigitnga 
( v )  currenr i~npiapo 

Weekly Sickness aiid nccldenr BeiiellL 

532,000 forcinplo~sss actively DL work prior io  Februniy 7,2003 
$33,000 forrinpioyrcs actively PI  wort( 011 or sfrrr Febi.iiary 7; ZOO4 
S34,OOO for ciiiploycer actively at work on or i\ncr Fcbninry 7 . i O O S  

8. 

Add paragraph: 

The Weekly Sickness and Accidcnr Benefit will b t  sixty per celit (60%) of LIN 
employes's regular weekly wJQc (yrosr) to a inaxiiniiiii o t '~500  (gross) per WcCk. 

The foregoing maximum bupcfir lavel increaser apply (going fo iwrd as of  itis dale 01' 
rarificarion) IO now claims esiobliihed within twenty-six weeks of rodficnrioi i .  The 
maxlmum bonefir durailoi1 r&ng at twanrysix weeks. 

Sick p0y will coinmence on ilrc 1'' day o fo i i ipahr  hospiial care whcrs ihc cniployet 
undergoes local or general siiasrilieiic for a procediira prescribed by P physiciîll. 

If un crnployec has filed a clnirn forweekly indemnity anil lias not received payment 
froni tlra insurance company wilhin founeen (14) calsrrdur drys froin Oie time ,lint die 
claim is iniriiied. the Coinpiny, acting reasonably, will consider, on a CSSC by case basis. 
udvnncliiç ai1 mount equal to die weekly Indemnity ihni i s  owed IO ilia employee, 

C, Dental Plnn 

The Dcnral Pliin will bePlaii 7, D O l i O  co-insurancc with a one year lag on [lie Onlario 
Dental Association Schedule of Fees (e.g. ki 2003, ilre. 2002 Sehsdrilo will appl : in 200' 
the 2003 Schedule,onâ in 101)5, iht  2004 Sthediile). Rider II and Rldar #1 wifi also be 

iinucrtqn die basis o f  no deductible - SO% ihnred risk - 110 niaximum and Ridcr#4 
*be c o n t i n u  on the basis of S O I S 0  co-insurance bridgeslcrowris. 
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F, Vlrlon Care P l i n  

A family virion car6 plan eovert p p i o y e e s  and (heir iinn.icdinia family for prcscripiioIJ $$,,y 
giasçeS or, altemulvdy, for loser surgery. Adults will recetvc cuvoroge i ip (0 S~OPli'  
a Why-fout (24) month period, 
Sf50 h awclv t  (12) nionth period. 
for 100% of the ensi dprsscripiion 

and iinder will i'tciivs Up,io 
will ieimbtirie r m p l o p r  

WO (2) yrnrs up011 preaeni3lion 

of the prescription and a receipt. 

W 
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Appendix "C" - Department Siruclurr 

Departmiat Stnrcfwrs rrvised so char; 

Add Welder to Dcpiiiinent 03 
Add MOA to bepurlmini 08 
Dolett Manufacturing Oparrior from Deparinietil OS 
Add Monufbcnirin~ OpcroIor to DapRrtmmr 17 
Depurinene 22 and 2S u6 iricrgcd into Cnini/liondn CIVIC Deparinient 21 
Add M O A  IO D6parlnieiit 22 
Add MOA, Die Serrer, and Salvage elrd Rep A i r  b Depsrrineiit 26 
Add Salvage and Repair 10 Dopattmsnl27 
Add Salvigo and Rapulr to Doprrtmsiir 28 
Add Welder A, MOA,Stockkeeper,Die Salter, P h u s  Bendw OpcraIor hnd 
Salvage andRepair to Depariment 29 
Dclcrc Depatrmeirl40 
Add Inidon Welder to appropnatc Dspirtmanrc: 0 ~ , 0 8 , 2 2 , 1 6 ,  27, ZR, 19 
Wlthlii ont month following ratification, tho Company will cinvnss by seniority 
bid woldtrs in the affected dcparimelirs to dewrniiiie who wniirs [ O  be 
permanently classified as n Tninion Woldcr. ~ 'o l i i~ i tsc i .~  wi l l  then be as~igiied 8s 
a Triinioir Welder by seniority, provided rlinr ilicy rndsfy die roquli.aniehlts of 
Section 9.OS@), 

/ 

Signed nt nrnbrldgc, thlr 12"' day of  February,10031 F 
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Provided producilon requiremcnrr pcmii. h c  Company wII steam clcm the rube xnill ( 1  
Icnri quarterly, i.e. cvev three (3) months. Banden in the ~ h t  will ba cleaned when 
rhqiiired hy pimculric lavcls in accordancc tvlh rogulv moriitohng. 

/r Signed e{ bridge, this 14" dey of February, 2003: 

TOTAL P.EB 
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warehouse - change d a w  10 accord wilh ndbd ( e m  dngrsm7aiir. 
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"IC. Return-to- WorkPaky  II Modfled Work toriiriiiirre 

Tho Company and \hb Union are cominlirad IO davaloping aiid iiiaihiniiiiiig O snrc aird 
hcolihy return-lo-work policy. In keepingvJtth ihir gocl. ihe pnniar will cooperatein Ilia 
rerum ro work aiid r e h n b i l i h h  of  ieiiipororlly and ponnoncntly dilabled workers, 
whenever and as soon as possible, The panics uyres to U policy that ii~eliides ilis 
following fsrlures: 

1, 

c 7  
There will be a modified work committee thnr will discharps Ita funcrlona hi 
respect ofaffected employees an an ma requested basis. Eliher party or >II 
affected cmployec may requast a meeting ofîhe committee, Affected emplOYeCS 
are those who have reiumcd to work or who ara scekltig 10 rcW-n to work QI 
üght duty basis, whailicr disabilities nie II result o f  P \ubrkplacc inJory, er (ire 
unrelated or only pmi3ily teiaied to the workplace. 

The committee will be comprised oftwo mcinbers ii.om ille Coiiipniiy niid aii 
d q U \  number of nicmbus front the Union. As the conimiuce sbos about its work * 
it will consult wiih affected employees 3s required, 

The muidare of the conimitioe will ba io consider what work, inciriding ovcnimc 
work, ifany. affeeicd eniployesr ors able to paifonri. 

in discharging its maiidore lhs eommirrso will consider n number o f  factors: 

ai medical reponr supplied by the employee indicating ability io perform 
work, and any restrictions on the perloriiisnce ofihai work; 

b. any o!her medica! or  rclttted infonnaijoii ihpt  may bc available such as, 
functional ebiliiies evaluations, phytical demands analyra and er$oonoitilc 
iepons, etc,: 
ths operational needs of thetompiny; 
the wishes 0 f the employee; aiid 
any ocher factor ihai may be ralcvanc io ilia dircliarge of i l io conimiiroo's 
mandait, 

2. 

3. 

4. 

C. 

d. 
e- 

Sighed nt Cambridge, iii[s IO"' day o f  Fahrunry, 26031 
~ 



Union and Company Agreement 43 

Feb. 10,2003 
5. Theportier recognize thar Che proper funciionin ofi l ic  commilrec requins the 

PWUJ w co-opererc wirh each other and to di&tc relevant infumaiion 10 emch 
other. The cornrniiicc will mecc i n  a iiinciy innnnvr ond dischargo i ls  fiilictionr JI 
qdt ious lyrc  possible., 

Ths pmler  recognize  PI a timely rciiim IO work and dfcciivr rchibillial[on or  
affected ernployecs may mquirc accommodailon or rlismativi work, 

Ths panics recognize r iut  a f k i a d  workers 61ioulcl bc rcriitncd lo work wiihoui 
undue risk or re-injury 10 ~lismsrlvas or risk IO others. 

All work rhar is an iccommodarion or iS al[crnaiivc work i i w t  be productive and 
the result of the work iiiusi have value. 

In arranging for acconiinodoicd or altemarive work iii accordance SvIIIi this policy, 
tho Companyaaocr io (110 following: 

P. 

6. 

7. 

8 ,  

9. 

it ha5 an obligniion to provide niedicnlly Juiiabie inodiiicd h i e s  if i t  is  
possible io do so wirhour iindiie hirdship, so long as thr duries, hre hi 
accordance will! d i t  niedical cnpnbiliciss of tho omployec and in 
accordancewiih the FAE form orrhc modified work form; 
affected crnploycsr must be advised oiiht poiriibiiir of accoinniodilion 
or airemaiive work. which msy involve modified duies;  
ifrhc Companyreqiiires an independentiiicdical exaininotion ("[ME"), 
rhsn tho  Compoiiy wlil assumeany costs; 
If the performance ofaccommodrted or al iomaii~e v d c  appanrs [O be 
dctrimenral to i l ia employee's condition, the Company may roqiiire at any 
lime [hat ihc ~ n i p l o ~ c c  be exorilincd by his o w  physicinn or iindrrgo nit 
IME, in necordaiicc \villi J selecilon to bc iiindc by rhe Modified \York 
Cornmitree. 

b. 

d. 

Signed ntcnmbridgc, diIr IO"' day of February, ZOOS: 
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a. W A C  hnrdcniiig pro5~nnis ("WHP)pre typically appropdorc in return to 
work situaiiotis. A WliP will be iinpleincniad if rccommcnded by dis 
employee's doctor in accordmcs with conauhion and a#recnieiir by ilie 
Company'sdoctor. fl ic WHP mur1 hove a renronibla cxpac1d'oii of 
return IO regular employment 83 rlic cxpccccd outcon~e O f  ille WHP, 
The employee must be able to perlomi nr least 4 Iiotirs of cork per day 
and at leur 3 diya afwork psi week to start tlic WHP. This will be 
increased a3 appropriais wlrii a goal of tcncliiirg B hotirs er d r y  and 5 

e m p i o y e s 4 l l  perform on successful completion of ihc WHP. 
WHP'r PIC expsckd to lasi no more [han I3 conseclIiIvc tucela, L>M[ iriay 
be subject to extension in oeeoidfiiica wiilr incdical recarnrncndbtions. 
Employees on WHP'r are noreligible for over iha work 
The Modified Wail< Commltice will be provided with sufilclciit niedicd 
infonruiioii or analysis to ùeablo to assist in tlia wccssftil 
imploiticntalion of a W P ,  Airy stich inedical iiiformriian \will be 
provided wi tli appropriate respect for the confidentiality that an riiiploycs 
IS entiricd fe eipcti rcpardiiiE tho rrcnlrncni ofpcrsotnl inedical 
intormaiioii. 

Thepmier agicc that il II inihs bear iiitcresi oi'all cniployacs i o  improbe !he 
ergonomies and the ovcraI1 herlrh ana safety of ilie workplace. 

aie panici are comniitrcd to tn efïecrlvc rsiurn*;o-work policy as rho bcsr w y  to 
Suppbn employees who are adversely affecicd by iiijury or illness. 

b. 

days per week, The work to be performed rliould be of I R c type rlibt tlie 

e. 

d. 
ea 

I l -  

12. 

Tenndco - &(imbiidua 
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18.01 T h i g  a cement shall be in effect until 1159 p.me, FcbruPry 6,2006 and shall 

thers& continue for a ftinher period of oltc ( I )  Year riiders 1101 Inore than niiiuy 
(90)dayç(nnd not less rhar, thirty (30) dnys) before 111s expiroiion dnre either 
ptmy shall give written notice to the oihcr parry rhri i t  desires revirion, 
modlficarion and ionnination ofihis Agreenieiit at its expiration dstc. 
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