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IWO, then theoriginal signed CoIlcctive Agreement win 
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MEMORANDUM OF AGRFlEMENT 

Entered into on the FIRST day O~APRU,  2010 
By and Between: 

NATIONAL AUTO RADIATOR 
MANUFA~URINC COMPANY LLMITED 
(hereinafter referred to as the "Company") 

and 

NATIONAL AUTOMOBILE. 
AEROSPACE, TRANSPORTATION 

GENERAL WORKERS OF 
CANADA AND ITS LOCAL 195 CAW. 
(hereinafter referred to as the "Union") 

"ESSED: 

POSE: 

'he general purpose of this Agreement is to establish 
nd maintain'collective bargaining relations between 
le Company and its Employees, and to provide 
iachinery for the prompt and equitable disposition 
f grievances, and to establish and maintain mutually 
itisfactory working conditions, hours of work, 
'ages and alJ other conditions of employment for 
1 employees who are subject to the provisions of 
lis Agreement Omissions of specific mention in 
is conuact of rights and privileges established 
management will not be construed to deprive 

nployces of such rights and privileges. 
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SCOPE AND RECOGNITION 

2. The Company recognizes that the Union is the sole 
and exclusive bargaining agent for all employees of 
the Company at its Windsor plant. save and except 
supervisors, persons above the rank of supervisor and 
office staff. 

3. The Union recognizes the right of the Company to 
hire, assign work, promote and demote, transfer, 
suspend or otherwise discipline for just cause and 
discharge forjust cause any employee, subject to the 
right of the employee concerned to lodge a grievance 
in the manner and to the extent herein provided. 

The Union further recognizes the undisputed right 
of the Company to operate and manage its business 
in all respects in accordance with its obligations 
and to make and later from time to time rules and 
regulau'ons to be observed by employees. A copy of 
amended or new mlts and regulations will be given to 
the Union prior to posting. such rules and regulations 
shall not bc inconsistent with the provisions of this 
Agreement. 

management rights for the purpose of restricting or 
limiting the rights of its employees herein granted. 

Automobile, Aerospace, Transportation and General 
Workers of Canada (C.A.W.) (hueinafter referred to 
as the 'Zocal") is a branch thereof, chartered by and 
in good standing with i t  The Union represents that 
Lhe membership of said Local has fully ratified this 
Agreement and authorized its execution by the Union, 

6. Supervisors and all other supervisory employees 

4. The Company agrees that it  will not exercise its 

5. The Union agrces that Local 195, National 



above the rank of supervisor B T ~  not eligible for.' 
membership in the Union and shall not perform the 
regular work of an employee in the bargaining unit 
except in  the following: 

(a) in the instruction or training of employees; 

(b) in the performance of necessary work when 
production difficulties are encountered on the 
job, provided there is a set up man presedt 

(c) in the development of the mcthod of operatiofi 
provided, however, that the'act of performing; 
the aforementioned oper$on.in jtself,dou,,not 
reduce the hours of work or pay of ~y empJoyee. 

(d) in an emergency. An emerg:ncy fo 
of this sub-clause,exists when actio 
taken immediately to p m t q  :opera 
minimize damage. However, M! 

be made to contact the e m p l o y ~ , n o r q a l l y  
performing the work without u v o n & l e  dgay. 

(e) to fill in for absent employeesat, p for 
a time period not to excked five ( 

:r) to provide relief for Employet% 
3ther employees who are not 
xovisions of this Agreement, 
m y  work which is oomdly  p 
mployces who m*subject to the provijipns'of t@s 
igreement 
The Company, will provide, the U@On wi,q i~ljst., 
if supervisors, superintenden@, 
nanagement committee; the' Co 

n 



on the safety committee and any other persons with 
authority and will indicate by appropriate job titles 
the nature and extent of their authority and will keep 
such list up to date at all timu. 

9. The Union, the Local and the members of the Union 
or the Local shall not, on Company time, conduct 
Union activities except as in this Agreement expressly 
provided, nor shall Union meetings of any kind be 
held at any time on the Company's premises without 
the prior written consent ofthe Company on request 
of the Chairman of the Committee. 

NO DISCRIMINATION 

10. The Company and the Union agree that there will 
be no discrimination or harassment against any 
employee because of race, sex, religion. national 
origin, sexual orientation or kcause of their 
membership or position in the Union. 

REPRESENTATION 

1 1. (a) The Union may appoint and the Company shall 
recognize a Shop Comm'ttce for the purpose of 
representation and processing of ~evances .  

@) The representation shall be as follows: 

(1) The Chairman, Vice Chairman and Recording 
Secretary shall form the negotiating committee 
and the inplant committee on the day shift only 
and shall be scheduled to work the day shift. 

(2) The Committee shall also consist of one 
committeeman each on the day, afternoon and 
midnight shift to function and be recognized 



by the Company during the time suchshiftis 
operating. If  the aftmoon shift or midnight 
shift have more than fifty (SO) bargaining unit 
members working on the shift, the Unionmay 
appoint an additional committeeman to be. . 
recognized. me Company will redobi+ the 
Shop Committee as current oractice &til Andl 
1, 2002.) 

(c) Each committeeman at the time of th&r 
appointment shall be perinahtly do$cirr irj 
Canada and shall have at leait'&& (3)'1&on$s 

Chairman of the CommitteEr 

d) It is understood ana agreeu mat-commimeifien, 
as well ai other employees, have'reguEY-ddutjes' 
to perform. Committcemenj.(vith' the-,approyd~ 
of the depmment supervisorwHere thexam 
respectively cmployed (such approval shall not be 
unjustly withheld) shall be permitted du6Eg:lheir 

, '  - 
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two (2) consecutive days in any one (1) calendar 
Week. 

The supervisors must be advised of the nature of 
the grlevance or other matters pertaining to union 
business in this agreement bcforc permission will 
be granted. 

Whenever, in the opinjon of the supenisor 
concerned, more than a reasonable period of 
time shall have been tsken by a committeeman 
to accomplish such adjustment and presentation, 
the supervisor of the department to which the 
committeeman is attached shall decline to approve 
payment to such committeeman for such excess 
time. 

(e) (1)The Plant Chairman shall be allowed ejght 
(8) hours per day, with no loss of pay, if the 
active employment at the plant exceed 135 
bargaining unit employees. 

In the event that the active employment is 
below 135 bargaining unit employees, the 
above eight (8) hours shall be reduced to four 
(4)  hours per day. 

(2) (i) The Vice-Chairman shall be allowed in 
addition to the time limits outlined in 
clause (d) above, an additional period of 
four (4) hours pcr day for the purpose of 
administering this Agreement, providing 
the active employment at the plant exceeds 
175 bargaining unit employes. The Vice 



Chairman will also be allowed to attend 
Workers Compensation Hearings or 
meetings scheduled with the Board. Tbe 
Vice-Chairman shall also be dowed to call 
or meet with the carriers of the Company 
benefit plans. Such time to be part of the 
allowance indicated above. Prior notice 
to the Company will be required before 
leaving the plant. 

(ii)The Recording Secretary shall be d o w e d  
in addition to the time limits outlined in 
clause (d) above, an addition4 pen'bd of 
two (2) hours per day for the purpose of 
administering this Agreement, providing 
the active employment at the plant exceeds 
200 bargaining unit employees. 

(3)During negotiations for the renewal of the 
Collective Agreemen4 the Company WjU 
pay the negotiating committee of ndt more 
than four (4) employees, at  their straight time 
hourly rates, for time spent in negotiations with 
the Company's Plant Such time will include 
six (6) working days for t6e preparation of 
Union Proposals, provided prior written ncStim 
is received by the Company of such date.  
There wiU not be any overtime wageh for time 
spent in negotiation or negotiation prepatation. 
The fourth member of the negotiating 
committee will rotate shifts and not be subject 
to the conditions of clause 1 I (b) (I), 

(4) The Plant Chairman shall be a b w d  



utilize part of the time sllowed in 11 (e) (1) 
to function as Plant Chairman outside the 
plant, while meeting with National or Local 
Union officers on business arising out of this 
Agreement, or to attend funerals of deceased 
Union members or retirees covered by this 
Agreement, without loss of pay. This article 
shall be limited to a maximum of eight (8) 
hours out of plant paid time in any calendar 
week, or such additional time as mutually 
agreed upon. 

(0 A National Representative or Representatives 
of the Union may be present and participate in 
any meetings of the Shop Committee and the 
Company. 

(e) The Union recognizes and agrees that memben 
of the Shop Committee have regular duties to 
perform in connection with their employment 
and that only such time as is nceessary will be 
consumed by such persons during working hours 
in order to attend to the business of administering 
this Agrecmcnt. 

(h) (1)A conference between the Company 
rcprwenbtives and the Plant Committee, with 
or without the Union representative, shall be 
called when agreed upon. Matters proposed 
to be discussed at a conference shall be listed 
on an agenda to be supplied by the party 
rcquesting the conference to the other party, 
not Iess than twenty-four (24) hours before the 
time for which the conference is arranged. 



(2)All answers to such matters discussed at such 
a conference shall be in writing and given to 
the committee no later than five ( 5 )  working 
days following such conference; 

In the event that the Chairman is absent from 
the plant, the Vice-Chairman may assume the 
position of the Plant Chairman. When both the 
Plant Chairman and Vice-Chairman are absent, 
the Recording Secretary may assume the 
position of Plant Chairman. However, unless 
the Vice Chair or Recording Secrctaiy have 
been in the position for five full bnsecutive 
regular working days, the provisiotls of Article 
1 I(e) (4), the letter of understanding re the 
Chair's Union time, Artides 11 (ni) and 11 (n) 
of the collective agreement do not apply. . 

(j) T h c  Company shall provide a Union office for 
the Chairman of the Plant C o r n h e ' ;  Such 
office shall be quipped with a telephone. ?hue 
facilities will be provided subject to the following: 

(1)The office will be used only by the Chairman 
and members of the Shop Cornminet for 
conducting Union Business. 

(2)The telephone will provide outsideline service 
during the Company's office day ahin hours 
only and will be used solely for calls dealing- 
with Union busin-. 

(k) When a member of the Cornmitt& is called by the 
Company to attend a meeting which'kornmenm 



prior to or continues beyond their regular shift, 
they shall be paid their regular hourly rate for 
such time spent at such meeting. 

(I) Notwithstanding their seniority status, a member 
of the Negotiating Committee, in the event of a 
layoff or reduction in their classification, shall 
be continued at work as long as work is avaiIable 
which they are able to do. 

(1)Notwithstanding his seniority status a 
committeeman who is not a member of the, 
Negotiating Committee shall in the event of 
a reduction in his classification or layoff be 
continued at work on the following basis: 

(2)He shall be continued at work in his 
classification in line with his suu'oriity and 
shall be removed from his classification in tbe 
event his seniority would have removed him, 
had hc not been a cornmittecrnan. 

(3)Thcreaftq i f  removed from hit classification, 
he shall be continued at other work in the plant 
as long as there is work in the plant that he is 
sblc to do. 

(4)A committeeman shall be returned in line 
with his seniority to his classification when his 
classification is either continued or increased 
and his seniority would allow him to be 
returned. 

(m)Whcn eight (a) or more employees are to work 
overtime in the plant, the Union representative 



or designated alternate representative on Qat 
shift will be one of the cmployees.so scheduled 
provided they are willing and able to do the work 
required. 

If overtime is required and Union representauon 
is available by a representative who is working 
on another shift at the same time, then the 
representative from the othu shift shall be the 
Union representative for all people working. 

If a committeeman is missing on the next shift, 
and overtime which ms concurrcntly with the 
next shift is scheduled, a comm’aeeman from 
the shift working overtime will work;.and he. 
will designate a committeeman, at the end of Ms 
overtime, who will represent employcesmtil the 
end of the shift. 

(n) In the event there are fifteen (15) employes 
scheduled to work weekend 0vertime.h the plant, 
on the day shift, thc Plant Chairman shall be 
scheduled to work on that day on the day shift as 
a full time representative. This clause shall only 
apply when the active employment at the plant 
exceeds 150 bargaining unit ernployw. This 
paragraph applies to the Chah only and docs 
not apply to anyone acting in his absence unless 
they have been acting as the Chair for five full 
continuous working days. 

GRIEVANCE PROCEDURE: 

12. STEP 1 

Any employee having a grievance shall fint submit 
11 



same to his supervisor or personnel manager In 
writing, either directly or through the relevant 
committeeman. It shall be optional IO the Company 
to decline to consider any grievance, the alleged 
circumstances of which originated or occurred more 
than five (5 )  working prior to iU presentation. The 
supervisor or Personnel Manager shall deal with the 
grievance and deliver their answer in writing to the 
committeeman no later than the fifth working day 
next following the day upon which they received the 
grievance,. 

Probationary employees shall have no rights to the 
grievance proccdurc under any termsof the Collective 
Agreement 

STBP 2 

If the decision of the supervisor or personnel manager 
be not satisfactory to the employee concerned andl 
or the Union, thereupon the grievance shall be placed 
on an agenda for considemtion at the next confmace 
between the Management and the Shop Cornmi- 
The Management Committee shall give its written 
decision on the grievance within five (3 full working 
days following thc meeting and if the decision be 
still unsatisfactory to the employee and/or the Union, 
the grievance may be submittcd to arbitration. If the 
grievance is not referred to arbitration and clause 13 
is not bejng applied within fifteen (15) working days 
after the final written answer by the Company, the 
grievance shall be deemed to have been withdrawn 
unless wrinen notice to the contrary has been 
received. 

12 



ARBITRATION: 

13.If Management’s decision is not satisfactory to the 
Union or to the employee concerned, written notice 
of appeal may be served on the management within 
five (5 )  regular working days of the delivery of 
the decision, appealing therefrom to an impartial 
arbitrator to be selected by the parties, or if such 
parties fail to select an arbitrator within Ave (5) 
regular working days of the receipt by Management 
of the notice of appeal, then the Minishy of Labour 
for the Province of Ontario, shaIl designate the 
arbitrator. The decision of the arbitrator shall be final 
and binding upon both parties.  
The time limits listed in this clause can be extejided 
by signed mutual agreement. 

The arbitrator shall not have jurisdiction to &If& br 
change any of the provisions of this Agreement or to 
substitute any new provisions in this Agreementor to 
deal with any matter not covered hv this AmePmPnr 

The arbitrator. however, in respect t 
involving a penalty shall be entitled 
penalty as in the opinion of the arbi 
equitable. 

1. All reasonable arrangements will 
the conferring p+ ic s  to have a,c 
view the diiputed o$rations indt 
necessary witnesses, 

, An allegation by the Uruoa that me Company, 
has vioiated or misinterpreted this Agrecmmk, 
may be lodged in writing as a policy grievance to 
the management Failing satisfactory settlement; : 
the policy grievance may then be appealed to 



arbitrator selected as herein provided. 

17. The procedure in this section equally shall apply to a 
grievance lodged by a group of employees. 

18.The expense, if any, of the arbitrator shall be divideh 
equally betwtcn the Company and the Union 
and their respective shares be paid by them to the 
arbitrator. 

19. At no time can an employee or group of employees 
lodge a gn'evance on behalf of another employee. 

DISCIPLINE PROCEDURES: 
2O.When an cmployee has been dismissed or suspended 

they shall be advised that they may interview with his 
committeeman, in private, for a reasonable length of 
time before leaving the plant premises. 

21.A claim by an employee that he has been wongfuUy 
suspended for more than five ( 5 )  days of discharge 
shall be treated as a special grievance if a written 
statement of such grievance be lodged with the 
management within three (3) working days. FaiIing 
sadsfactory settlement, the grievance may them bc 
appedcd to an arbitrator selected as herein provide. 

employee, such dement slip will remain against 
the record of the employee for a period of twelve 
(12) months and that demerit slip will then be 
removed from his record. 

(b) When an employee is called to an interview 
by a member of supervision and the subject 
of the interview is to be recorded or written 
discipline. the employee will be so informed 

22.(a) When a dement sIip is issued against an 



before the interview and will be advised to 
have his committeeman present Unless the 
employee directs that the committeeman not be 
in attendance. the supervisor will send for the 
committeeman and the interview will not proceed 
until the committeeman is present. 

the Company shall notify the Union in writing, 
immediately after any written disciplinary actions 
have been imposed, stating in such notice the 
reason or reasons for the disciplinary action and 
the discipline imposed. 
I! is agreed that no employee will be djscipJined 
for following a direction from a member of 
supervision that may be contrary to a previdus 
direction. 

(c) In the event that an employee is disciplined, 

SEMORJTY: 

23,Fundamentally, the rules respecting seniority aie. 
designed to give employees an equitable measure 
of security based on length of seniority with the 
Company. 

24.The expression “occupational gro~p” wfien7&& 
herein shall mean one or more groups of‘emplbjM, 
the members of which arc qualified to prforrn’@y 
certain operations or duties therein a&’spcifid b9 the 
Company, subject to the grievance proceduk 

25.Upon completion of sixty (60) scliedulkdifafi 
worked within any period of twdve (12) cdnFeMtfve 
months, an employee shall. be eritidedt to*have hf3 
name placed on the seniority list of 
group in which he is ernployd. 

occupational 



Ernployeu shall be considend probationary 
employe= until they have become eligible for the 
seniority list as above provided, and probationary 
employees shall not have seniority rights or access 
to the gricvance procedure upon being laid off or 
discharged by the Company. 

26.Employees' names shaU appear on the seniority list in 
order of their mptct;ve dates of hiring. 
Employes hired on the same date, after April 1. 
1989. shall appear in order of their clock number 
sequence. 
The date of hiring of any employee placed on 
the seniority list, after sixty (60) working days of 
intermittent employment within any twelve( 12) 
consecutive months, shall be their date of hire. 

27.Seniority rights of employees shall be exercised as 
follows: 

(a) In the evcnt of layoff. an employee in the general 
occupational group shall be entilled to exercise 
their seniority over an employee in this group 
having less seniority, providing they are ablt and 
willing to do the different type of work required 
of them; 

In thc event of layoff, an employee who is 
not included in the general occupational group 
shall bc entitled to exercise Lbek seniorlty o v a  
an employee in the general occupational group 
having less seniority in the plant, providing they 
are able and willing to do the different type of 
work q i r e d  of them; 

(c) If an employee who is covered by the terms of this 
Collective Apeement is promoted or transfemd 

(€I) 
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to a job outside the bargaining unit, then that 
person shall have the right, within a period of 
ninety (90) days following the date on which he 
was transferred or promoted to a job outside the 
bargaining unit, to return to the bargaining unit in 
line with their seniority. 

(d) In the event of an employee suffering a major 
disability, exception may be made to thC s e h r i t y  
provisions of this Agreement in favour o 
employee by mutual agreement betyp3 
Company and the Union, but in 
or recall after a layoff, 
the seniority provision 
would have applied had !.hey not 
Following recall after layoff, +k 
again be made to the seniorih.pr 
Agreement in favour of such employeq 

(e) When an employee is absent o 
compensation and is declared 
Workers Compensation Board 
both the Company and the Uni 
employee may be placed in the JO 

to which the Workers Compensa~on Bo 
designates within his capacity, 
willing and ablc 10 perform, and i s  QU 
perform, notwithstanding q ~ y  confl:ct 
posting or seniority procedurii 

shall be eligible to return to their p<eyib$$ly held 
classification, provided their plmb~@ 
is sufficient to allow themlo d i s p $ c e , ~ ~ . g  
employee in that classification. 

3.Scniority rights and employment shall $Gap+$!C3.x 

(fj Employees laid off from theirjob clPsiflsiAca6on 



of the following reasons: 

(a) If the employee quib his employment 

(b) If the employee is discharged and such discharge 
is not reversed through the grievance procedure. 

(c) If the employee is absent for three (3) 
consecutive working days without advising the 
Company, giving satisfadory reasons. 

(d) If the employee fails to return to work within six 
(6) days after notification to do so is sent to his 
address on record with the Company, unless he 
furnishes satisfactory reasons for such failure. 

(e) If the employee accepts other employment while 
on leave of absence (except for medical reasons 
with the consent of both the Company and the 
Union). 

(f) (1)If an employee with up to one (1) year 
seniority has been laid off for a period of 
twelve (12) months. 

(2)If an employee with more than one (I) year 
seniority with a hirc date prior to March 
1,2004 is laid off for a period equal to his 
seniority at the date when he last p e r f o d  
work for the Company to a maximum of 16 
Y-. 

(3)If an empIoyce with more than one year 
seniority with a hire date after March 1,2004 



is laid off for a pm'cd equal to his seniority at 
the date when he last performed work for the 
Company to a maximum of 5 years. 

(g) If the employee retires or is retired under the 
normal or early retirement provisions of the 
National Auto Radiator Manufactun'ng Company 
Limited Pension Plan. 

(h) If the employee is transferred or promoted to an 
excluded position pursuant to Article 27 (c) and 
does not transfer back within a ninety (90) day 
period 

(i) An employee convicted of an offense under the 
Ontario Highway Traffic Act or convicted of an 
offense arising out of the operation af a motor 
vchicle under the Criminal Code and who is 
absent kern work for not more than one (I) year 
or for any additional period of time, subject to 
specific terms and conditions mutually acceptable 
to both parties, as the result of his one time 
only conviction or incarceration pending the 
disposition of the charges against him, shall be 
treated as though they were on a leave of absence. 

(j) If an employee with one (1) year or more of 
geniority is imprisoned following a conviction 
for an offense other than one m'sing out of the 
operation of a motor vehicle and if the sente'nce is 
for one hundred and twenty (120) days or less,,thc 
Company will accept the sentence on a one time 
only basis as a satisfactory Fason. 



(k) If the employee accepts payment for termination 
pay andor severance pay prior to their recall 
rights being exhausted. 

0) If the Company can no longer accommodate an 
employee and the employee is accepted.into an 
LMR or other vocational rctdnjng program. 
(Note: this docs not include employees who arc 
put in an LMR or vocational retraining due to a 
layoff.) 

29. (a)Seniority lists for each occupational group, Lhe 
accuracy of which has been agreed to on behalf 
of the Local in writing, shall be maintained at 
all times by the Company and shall be made 
available to committeeman for inspection 
to the extent reasonably necessary for any 
committeeman to ascertain the seniority status of 
an employee within his jurisdiction. 

(b) The Company shall post revised seniority lists as 
required in each occupational group every three 
(3) months. 

(c) Seniority lists of permanent employees shall be 
maintained by the Company on a plant-wide 
basis and each shall list the seniority date of each 
employe in order of hire. 

(d) A master seniority list shall be supplied to the 
Chairman of the Plant Committee in order that 
he may ascertain the seniority of any employee at 
any time. 

(e) The Company agrees that they shall ghe the 

M 



Union Chairman a list of names and dates of hire 
of all new employees within seven (7) days of 
their being hired. 

EMPORARY LAYOFF. 

).In tbe event of a layoff which appears to the 
Company unlikely to be of longer duration than three 
(3) calendar days, reduction of the working forcc 
may proceed without regard to seniority, provided no  
employee shall be laid off under this subphgraph 
more than three (3) times in any one calendar year. 

If, within said three (3) calendar days, it becomes 
apparent to the Company that the layoff is to exceed 
that period then, as soon as the same becomes. 
apparent to the Company, the Iayoff shall takc place 
according to seniority. 

\YOFF: 

.If there is a general reduction in the numbWaf 
employees in the Company's Windsor plininiS, 
probationary employees shall be the fi& to be laid 
off and thereafter layoffs shall take place according to 
seniority procedure and shall be plant-wide. 
Whenever the question of ability becomes a dispue 
during a layoff, the following procedure shall be 
applied: 

?he employee so involved in such a dispute shall be 
placed on the job in dispute and shall be given a three 
(3) day trial perjod to prove that he can or cannot do  
the job. 
Employees in Group 111 shall not be entitled to 
wercise seniority in Groups 1 and Il on a layoff.' 



32.Employees with seniority in the plant shall be rehired 
in the reverse order of layoffs. 

33.A probationary employee who is being separated 
from the payroll of the Company due to a reduction 
of employees, shall be informed at the time of 
separation whether he is being laid off temporarily or 
permanently. 

34. During a layoff or a rehire a f t u  a layoff, the 
Company will give first consideration to probationary 
employees with the greatest amount of service. 

3IWhenever possible. the Company will give twenty- 
four (24) hours notice of layoff to employees. 

36. (a) PROMOTIONS AND TRANSFERS 
The Company and the Union agree that those with 
the greatest seniority shall be given preference in 
promotion and that those wilh thc least seniority shall 
be the first to be demoted or transferred, providing in 
either case that the employee or employees involved 
are willing and able to do the work required. 
An employee transferred from one group or 
classification to another group or classification within 
the bargaining unit shall incur no loss of seniority 
in his original group or classification for a period 
of thirty (30) days after the date of his transfer. 
However, an employee so transferred shall, upon 
expiration of such thirty (30) day period. exercise 
their full seniority in their new group or classification 

JOB POSTING PROCEDURE: 
37.(a) In the cvcnt new jobs are created or vacancies 
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occur within the bargaining unit, the Company 
will post such new jobs or vacancies for a pn'od 
of five (5 )  working days, before new employees 
are hired, in order to allow employees with 
seniority to apply. The Union Cornmitt$ s b d  
be notified of the names of the successtUl bidders 
within a five ( 5 )  working day period immtdiatdy 
following the expiration of the job posting. 
Notwithstanding the foregoing provisions of this 
clause, if an employee is absent from work during 
a period of such posting because of accident, 
illness, vacation or layoff, he shall be entided 
to bid for any vacancy which was posted during 
his absence, provided he does so within five 
(5) working days of his rerum and provi?ed the 
posting occurred in the three (3)'mdoth priot tb 
the return to work. 

(b) In filling jobs under this job posting procedure, 
the employee with the greatest seniorit? who 

f 
performing the work requid, 

1 

within the same thirty (30) calenda day pmhd, 
make his final decision to ah%pf&?%~%@~b6 



(d) In case the employee i s  not retained in the job  by 
the Company, or in case of his refusal of the same, 
as above provided. he will thereupon be returned 
to his former job without Ioss of seniority and any 
other employee affected thereby will be returned 
to his job on a similar basis and thereafter the 
original job will be filled in accordance with the 
provisions of Clause 37(b). 

(e) Employees with greater seniority who are. 
unsuccessful in bidding on such jobs under this 
scction shall be advised, on their request, why 
they did not qualify. This will be in written form 
upon request by the crnployee concerned. 

(r) If an employee successfully bids on a job 
(excluding spare jobs under Clause (g) of this 
Article) he may not bid on any job posting in the 
plant for three (3) months from the date he was 
selected !o fill the vacancy. 

( 6 )  Posting for "sparc men" to fill temporary 
vacancics will be made during January of the first 
year of the contracL A list of six (6) applicants 
selected by the Company for each of the ten (10) 
temporary jobs will be supplied to the Union. The 
list shall be posted and shall become effective 
on the first Monday following that date. An 
employee shall not be entitled to more than one 
(I)  temporary job. Only Employees in the Prcss 
Operator or LoaderlPacker classification may 
hold a span man position If an employee is 
absent from work during a period of such posting 
because of accident, ilIness, vacation or layoff, he 
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shall be entitled to bid for any vacancy, provided 
he does so within five (5 )  workjng days of his 
return and provided the posting occurred in the 
three months prior to the r e m  to work. 

The temporary jobs will cover Jitney Driver, 
Automatic Press Operator, Janitor, Crane 
Operator, Repair Welder only. 

The next most seniority employee from the 
January posting will fill any vacancies that occur 
in the temporary job list. 

(h) Where a dispute arises regarding the placement 
of the most senior employee on the job, the more 
senior applicant shall be allowed a reasonable 
time on the job to prove his ability to do the work 
under normal conditions, such time period shall 
be up to a maximum of ten (IO) working days. 

lf the Company finds it  necessary to remove the 
employee prior to the tenth (10th) day of the-time 
period, the reasons for such decision shall be 
discussed with the Union, subject lo the grievance 
procedure. 

(i) At the request of the Plant Chairman. the 
Supervisor or Personnel Manager shall discuss 
with him the filling of a vacancy posted. under this 
section before filling such job. 

(j) It is further agreed that this article shall not apply 
to a vacancy created by a temporary condidon, 
provided that after five ( 5 )  working days and until 



rhe condidon becomes permanent, the Company 
will fill the vacancy by seriority from among the 
employees who able and willing CQ perform 
the work and who have previously applied for the 
job on a posting i.e. tbe “next in line applicant 
(Note: this article does not apply to jobs that have 
a spare man posting). 

0)  Employees shall only be eligible to hold one (1) 
n u t  in line position within the classifications in 
the plant, save and except those outlined in  Clause 
37w. 

(1) Employee will receive the wages of the job they 
are filling in the next-in-line temporary job. 

38. Upon written application, stating the reason for the 
request of leave of absence, leaves of absence may be 
granted to employees without loss of seniority, such 
leaves of ebsence not to exceed sixty (60) days in any 
calendar year. Any deviation from this rule must be 
agreeable to the Company. 

employees for Union business on written request of 
Local 195, received by the Company at least forty- 
eight (48) hours prior to the commencement of the 
Icavc. 
Not mom than two (2) employees shall be absent on 
Paid Educational Leave at any one time. 
In addition to the above two (2) employees, not more 

39. The Company will grant leaves of absence to 
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than two (2) employees shall be absent on other 
Union leave at any one time. 
No more than two (2) employees out of any one 
classification in Groups 1 and II shall be absent at 
any one time. These restrictions shall not include 
any employe absent because they have been 
elected or appointed to a full-time position in Local 
195, C.A.W. or IheNational Union, C.A.W. or the 
negotiating committee of four (4) employees or three 
(3) employees for attendance to general Council 
meetings of Local 195, C.A.W. 

An employee absent under a leave of absence for 
less than six months shall have fill continuqxq of 
seniority, pensions crediting, and holiday pay, within 
the conditions outlined in Clause 57. 
hn employee absent under a leave of absence for 
a continuous period of six (6) months or more W. 
continue to accumulate seniority. However, benefits 
will be discontinued for the period of the leave an4, 
such time will not be deemed as hours yorked for the 
purpose of calculating pension credits. 

BULLETIN BOARDS 
40. Bulletin boards will be provided by the Compariy for 

the use of the Company and the Union. Any noti= 
to be posted by the Union on the boards Shall be, 
approved by the managemenl before wstine. 

LJNION SECURITY: 

11. (a) Atl employees shall becomepembers of,@ 
Union within four (4) weeks of their biring md 
will be required to continue to be membek-of the 
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Union as a condition to their employment. 

(b) The Company will deduct from the pay of cach 
employee who is a member of th'e Union and 
probationary employes, the monthly dues. 
injtiation fees and other assessments and dues 
authorized by the constitution and bylaws of the 
Union. 

(c) (])All sums deducted as above, together with a 
record of those from whose pay deductions 
have been made and the amounts of such 
deductions shall be remitted by the Company 
IO the Financial Secretary of the appropriate 
Local by the tenth (10th) day of the month 
foIIowing the end of the month in which the 
deductions were made. The remittancc shall 
be by cheque. 

(2)(i) A list of the Wal Union dues deducted from 
each employee during a calendar year will 
be submitted to the Financial Secretary of 
the Union by no later than March 1st in 
cach year. 

(ii)Union dues will be deducted from regular 
pay and vacation pay. 

(iii)The monthly Union dues list submitted 
to the Financial Secretary will indicate the 
reason for a non-deduction. 

(d) The recording, in the books of the Company, 
of the amounts deducted shall constitute such 
amounts as monies held by the Company in trust 
for the appropriate Local. 
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(e) At the time T4 Income Tax slips are issued to the 
employees, a list showing the address, telephone 
number and Social  Insurance number of each 
of these empIoyees will be sent to the Financial 
Secretary of the Union. 

(f) The Union agrees to indemnify and save the 
Company harmless against any and all liability 
arising out of the foregoing deductions. once they 
have been turned over to the Financial Secretary 
of the local Union. 

JOB SECURITY! 

42.If the Company begins operations at a new facility 
within the county of Essex, the Company wiLl 
recognize the C.A.W. as the bargainingagcat for 
all employees, as defined in Clause (2) of this 
Agreemen6 a1 the new facility. 
In the event there is a reductionin thc'work fom, 
resulting in a layoff of an individual witb a seniority 
date prior to Nov. 15,1985, for a layoff period 
exceeding one (1) year, the Company'agrees that such 
individual affected will have the opportunity to be 
hired, at the first available opening, at thC new facility, 
subject to that individual being willing and able to do 
the available work, under the lerms and conditions at 
the new facility. 
The Company agrees to m m  with the Union 
Comm'ttee prior to the outsourcing of production 
work, Such meeting shall be to: 

(1) State the reasons for the outsourcing. 



(2)Identify work to be outsourced. 
For the purpose of this Agreement, 
outsourccd work shall be deemed not to 
include the following: 

(a)Service Production work; 

(b)Production work removed by the customer; 

(c)Any work that is of a developmental nature 
or which has not run in a production mode 
for a three (3) year period; 

(d)Any production work which has been 
m o v e d  from the premises for a period of 
two (2) years and such removal has not had 
B direct effect on work force levels: 

(e)Any work or service done at the Company 
that is not of a production manufacturing 
nature; 

(0 Work for which the Company does not 
possess the capability or equipment 
necessary to do the work. 

The Company agrees, in the event there is a reduction 
in the work force resultingin (he layoff of employees 
with a seniority date prior to November IS, 1985 for 
a period which exceeds one (1) year, to return the 
necessary outsourced production work to the plant. 
Outsourced work, subject to the above definition, 
shall be deemed to be any work that has been 
removed from the plant after the effective date of this 
Agreement. 
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Changes to existing tooling which results in part 
number changes will be considered bargaining unit 
work, under the provisions of this Article. 

The Company agrccs to present the W o n  with a 
List of the production part numbers that,ue cumntty 
assigned to the facility. 

IIOURS OF WORK: 
43.(a) In the scheduling of normal ihhifts on a two 

(2) shift basis, one-half hour w i ~  be provided 
between shifts. 

@) The regular work week shall consist of five (5) 
eight (8) hour days, Monday through Friday 
inclusive. 

The normal hours of work are from 10:45 p.m. 
Sunday through Saturday 12: 15 a.m. This applies 
when the plant is working on a three (3) shift 
basis. 

The period from 10:O p.m. until 12:OO p.m 
Sunday and from 12:OO a.m. until 12:15 a.m. 
Saturday, shall not be considered premium time sa 
long as it is part of any employee’s normal’eidht- 
hour schedule. 

(c) The Company may make adjustments in shift. 
schedules for not more than five (5)  non- 
productive employees at any one time. up to one 
(1) hour. 

(d) On a three-shift rotation, one of every third sbft 
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will be a day shift. 

CHANGE IN SHIFT PREMIUM: 

44.An employee who is rquired by the Comp,any to 
change his shift on any day Monday to Friday aftu 
he has started work on his regular shift on Monday 
without receiving twenty-four (24) hours notice of 
such shift change shall be paid at the rate of time 
and one-half (1-ID) for all hours worked on the f i s t  
changed shift 

OVERTIME EMERGENCY CALL-BACK: 

45.Any employee who has completed his shift and has 
clocked out and i s  then asked to work overtime shall 
receive a minimum of four (4) hours pay at overtime 
rates for such additional work. 

OVERTIME RATES Ah?, CONDITIONS: 
46. (a) Any work performed by an employee In excess 

of eight (8) hours during any regular shift and FLU 
time worked on a Saturday will be paid at the rate 
of time and one-half (1 %) their regular rate of 
Pay. 

@) Any work performed by an employee in excess 
of four (4) hours after the regular quitting time of 
a regular shift and alI hours worked on a Sunday 
or a recognized holiday will be paid at the rate of 
two (2) times their regular rate of pay. 

(c) The allowance of overtime payment for any 
hour excludes that hour from consideration 
for overtime payment on any other basis, thus 
eliminating double payment for overtime or 

32 



holiday time. 

(d) All overtime shall be voluntary. 

(e) In the event of urgency or emergency, overtime 
work for which no qualified employee will 
volunteer, the Union agrees to.cooperate with the 
Company in providing sufljcient qualified workers 
to perform such work. 

(r) The Company will post a hst of employees 
authorized to work Saturday overtjqe,ea& 
Thursday by 3:OO p.m. This p 
restrict the Company's rights t 
names from the list shoulh cus 
change. 

(g) Overtime shall be distributed 
hour differential in all daisifi 
a meamre of balance. Any differenti 
brought into balance within the pursuing month. 
Balancing will be done within each respective 
shift. 

(I) Employees who are absent for any reason or who 
do not request to work the available overtimlehhd 
by the level of their overtime would have &eh 
selected to work the available overtime; shall bc 
credited with the overtime hours worked- 

(i) Any employee who acquires seniority or who 
changes job classifications shall be ctedii'd 
with the highest overtime standing Of their' 
classification at h a t  time. 



0') All authorized ovedme s h d  be calculated in 
fifteen (15) minute segments. 

(k) Any employee who is available for ovcrtime 
will be required to identify their availability by 
inputting their clock number into the overthe 
system as directed by the Company. Any 
cmployce who fails to make such an input will be 
subject IO assignment of hoirs, if they would have 
been eligible due to the level of their total hours, 
at the time of availability. Once an employee has 
punched in for ovirtime. it is no longer voIuntary. 
Employees who are selected for overtime and fail 
to work shall be charged double the assignment of 
hours. 

(I) A probationary employee shall not work overtime 
until dl sm'ority employees normally paforming 
the work in that classification have been requested 
to work. 

(m)The Company agrees to post an ovcrtime 
report. on a weekly basis, indicating the total 
hours accumulated through work, refusal and 
assignment. 

(n) The overtime records of all employees will bc 
zeroed out on the first work day of January each 
YW. 

NIGHT PREMIUM: 

47. On any third shift starting later than 11:OO pm., 
employees shall be paid an off-shift premium of 
fifty-five cents (%.55) per hour. Such premium shall 



be  included in the hourly rate for the calculation of 
overtime. 

WASH-UP: 

48.The Company will grant a wash-up period of five 
( 5 )  minutes prior to the commencement of the lunch 
period and shift quitting rime. 

REST PERIOD: 
49.A ten (IO) minute work break will be observed during 

each half shift. 

REPORTKNG ALLOWANCE: 

5O.An employee reporting for work on tne instructions 
of the Company, but for whom there is less than four 
(4) hours of work available at  his regular job, or no  
work available at his regular job, shall be paid four 
(4) hours at the rate he would have received i f  he had 
worked. 
This provision shall not apply when such lack bf. 
work is due to labour dispute, he,  flood or otbu 
cause beyond the control of the Company. 

NJURY ALLOWANCE! 

i 1 . h  employee injured on thejob sh$r6e~$&&i,'rd~e 
balance of his shift on which the hj$@ &%d, if 
the attending doctor sends him home. 

If, as a result of such injury, the emp16yeKi'iS $&f' 
home or to an outside hospital or)$ a .d,pf!04i?f$e 
employee's choice, the CompFy,yjI! *$,p@&ble 
transportation for such injured e!nploye2 p~?y~f,t$ 
the location of the treatinpr facility is within the' limb . __L 



of the a t y  of Windsor. 

PAYMEFiT OF WAGES: 
52. For the purpose of computing wages, the pay period 

shall end on Sunday midnight. 
Payments of wages shall be pajd by direct deposit. 
Wages will be deposited into the employees' bank 
accounu no later than 1O:OO am. every Thursday. 
Pay cheques or pay stubs will be put in sealed 
envelopes. 
W h e n  Friday is a paid holiday or banking holiday, 
wages shall be paid In that week on the Wednesday 
preceding the Friday during working hours. 
In the event a payroll error in an employee's weekly 
wage occurs, the difference shalI be paid to the 
employee within twenty-four (24) hours. Such 
corrections shall be made within the h e  limit when 
the amount exceeds Thirty Five Dollars ($35.00), 
otherwise corrections are to be made up on the 
following weckly pay. The Company will institute 
the system for all employees no later than September 
1. 1998. 

HEALTH AND SAFETY: 
53.(a) The Company and the Union committee agrecs 

to maintain the highest standards o f  safety, 
health sanitation and working conditions in the 
plant. The Company has the responsibility of 
providing the cleaning and janitorial service, 
proper receptacles, tool racks, approved protective 
devides. wearing apparel and othu equipment 
necessary to properly protect employees from 
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any harm whatsoever. This shall be a co@nu& 
responsibility of the Company and any practices 
already established shall not be disqontinuqi. 

representatives of the Comp&y &d an equal 
number of representatives elected by the Union 
shall meet on a monthly basis to fof~nulate and 
adopt rules and regulations deemed necessary to 
promote safety. All members of this Committee. 
shall act as Safety Inspectors to scc that such mIcs 
and regulations are enforced and '0 !epprt,oq al l  
unsafe and unhealthy conditions noteppr b!o$ght 
(0 their attention, with' thc intention of,con$fring 
the same at the next monthly meeting ofthe 
Committee, except in cases of emergeric); when 
the Committee will meet as soon possible. 

One of the elected members by the Union'&% bc 
designated as Union Safety Chairmm and h r k  
on steady day shiR 

The. Union Safcty Chairman shall be allowed two 
(2) hours per day to deal with matters related lo 
health and safety in the plant. providing the active 
employment at  the plant exceeds 200 bakaining' 
unit cmployees. 

(b) A Safety Committee composed of three (3) 

(c) Rules and regulations adoplcd by the Safety 
Committee shall be posted on all bulletin boards 
throughout the plant. 

(d) The Company wiU pay, at the end of each 
calendar year, IO aU employees who have Worked 



five hundred (500) hours during the year, with 
one (1) or more years of seniority, thc sum of 
one hundred and thirty-five dollars ($135.00) as 
an allowance for the purchase of safety shoes. 
Employees who have retired within the calendar 
year prior to the paymcnt being made, will also 
recave the payment, provided they worked the 
five hundred (500) hours during thc year and they 
meet thc seniority qualifications. 

(e) In the event that an employee refuses to perform 
the job to whkh he has becn assigned because 
he believes that the operation is unsafe for him 
or any other employees, a representative of the 
Company and of the Union, who are members of 
the Safety Committee, shall examine the operation 
at once. If both representatives find the operation 
to be safe, the employee shall cany out the job as 
assigned. 

(0 The Company agrees that a monthly tour of the 
plant will be conducted by two (2 )  members of 
the Safety Committee, one (1) representing the 
Union and one (1) representing the Company. 

(g) The Company will supply parkas for employees 
working on the outside assignments of crane 
operator, shipping jitney driver and yard jitney 
driver. 

T h e  Company also agrees to provide an enclosure 
for one (1) jitney to be uscd outside. 

(h)'l%e Company agrees to provide one (1) pair 
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of prescription safety lenses, authorized by the 
Company, as its approved source, but such lenses 
or rtplacements will be limited io once in a 
twenty-four (24) month period. 

RECOGh'IZED UOLIDAYS: 

54.The Company will pay all eligible emp1,oyecs with 
seniority, their regular rate of pay foi the following 
recognized holidays occurring after the date of 
ratification of this Collective Agreement and during 
its term: 

PAID HOLIDAYS 
. . I  

Holldry 010 11 pijm < 1. '-I 

I -  . ,  . . I 

* subject to change 
Agreed: Negotiated number of holidays 'is 39 

5. (Deleted) 



56. Any employees required to work on any paid 
recognized holiday shall receive two (2) times his 
regular rate, in addition to the recognized holiday pay 
provided in the preceding paragraph. 

57.The employee must have worked the last scheduled 
work day prior to and the first scheduled work day 
after the day of observance of the holiday, unless 
he has been granted leave by the Company or his 
absence is due to layoff for lack of work or sick leave 
granted to him, provided, however, that such leave, 
layoff or sick leave must have commenced within 
a period of forty-five (45) days prior to the day of 
observance on which the holiday falls. Employees 
absent due to layoff, illness or injury during the 
Christmas holidays will rcccive holiday pay (if 
qualified) but will not receive days off in lieu when 
they return. 

(a) An employee who qualifies under Clause 57 
above due to layoff for lack of work and qualifies 
for the first day of the Christmas Shutdown in 
any year shall qualify for the total Christmas 
Shutdown period provided, however. that with 
respect Lo the Christmas Shutdown, an employee 
who misses the last scheduled work day prior to 
the commencement of the shutdown or the first 
scheduled work day after the shutdown and is 
otherwise eljgible for holiday pay wiU lose only 
two (2) days holiday pay. 

58.An employce reportjng for work no later than two 
(2) hours after the regular starting time of his work 
period or who fails to complete such work period 
on his last scheduled work day after the day of 



observance of a holiday shall not be eligibk. This 
clause shall not apply if an ernpl'oyee fum'shhes 
satisfactory reasons. 

59.Any employee who agreed to work on any such 
holiday and fails to do SO shall not be eligible far any 
pay therefore, unless he furnishes to the Company 
satisfactory reasons for his absence. 

P A I D  PERSONAL HOLIDAYS: 
j0.Employees with one (1) or more years seniority 

shall receive five (5) paid personal holidays in each 
contract year of this Agreement provided tbey have 
performed work for the Company for at least onk 
thousand (1000) hours during the qualifying year. 
Paid Union time, Birthdays, Statuto6 Holidays'dd 
PPH days shall be considered working h o u r s ' h M  
this clause on a pro rata basis. 

Employees may take any day as their paid persorlal 
day off (F'PH), subject fo the limits defined M o w :  

Employees shall request in writing on availaJle 
forms, one (1) calendar week in advance, when 
possible, for their personal days off. 
' Ibo (2) PPHs per contract year may be used on 
a call-in basis. Call in PPHs arc assigned to.tbe 
Employee's ESA entitlement. Call io PPHs'may not 
be used on days preceding or succeedi&j vac'ation, 
scheduled PPH or holidays or on a day wheh a PPH 
had previously been denied. 

Subject to the Company's discretion, not mark than' 
(1 5 )  employees can be off on paid personal holidays 
at any given time. AppUcatiOns will be'gr?ritctl bh a 
"first come, firs1 served" basis, subject to prod;rttion 



and staffing rquirwnmts. 
Subject to any ovemding producuon andor 
slaffing concerns, employees may take their PPHs 
in consecutive weeks, with a maximum or one 
PPH scheduled per work w& Exceptions may 
be made to this rule as long as in the Company's 
opinion production scheduling requirements are not 
compromised. 

Personal days off shall not be taken in the months of 
July or August unless otherwise authorized by the 
Company wilh the exception of the call-in PPHs. 
If there are employees laid-off due to shortage of 
work, the Company has tbc ability to issue and 
designate paid personal holidays not taken within the 
preceding month before the applicable contract year 
expires. 
Ernployecs who do not take their entire allotment 
of PPH days will not be compensated for any days 
remaining unused However, employea on WSIB or 
S&A who are unable to use their PPH's prior to the 
end of the applicable contract year will be paid out 
for the unused allotment 

VACATION WITEt PAY: 

61, All employees of the Company will receive vacations 
with pay as of July first (1st) of any year as follows: 

(a) Employces with less than one (1) year of service 
will receive a sum of four (4) percent of their 
gross earnings for the twelve (12) months 
immediately preceding July fin1 (1st) of each year 



in queshon and seniority employees shall have the 
option of having one (1) week off, consistent with 
the provisions of Paragraph 61 (d) 

T h e  Company shall also have the option of giying 
one (1) week off to those seniority empioyees 
not willing to exercise the above option. This 
will only npply when there are not non-seniority 
employees at work in the Plant. 

(b) Employees who have more than one (1Tyear 
of service wiIl receive the vacations f i d  
specified with pay at the perceytagt 
eamjngs for the twelve (12) moqths. 
preceding July first (1st) of any 

for the Company for 
compensated hours d 
Paid Union time, Per 
Birtbday and Statutory Holidays shall be 
considered compensated hours under &IS tIa9e. 

Time lost due to compensable injury to v t o u n t e d  
as lime worked to a maximum of fifty-tWO (52) 
weeks. 

SERVICE AS OF JUNE3 

One (1) year but less than five (5) years 
4% 10days 80hous 

Five (5 )  y w s  but l c ~ s  than twmty,tbree (23) Y t a n  
6% I5days 1 2 0 h o m  
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ltvfflty-* (23) years but& Ulan waxytight (2s) years 
13% 2Sdays 203hours 

?\verity-eight (28) years plus 
14% 2Sdays 200hours 

Employees vacation pay will be based on the 
above schedule. with employees receiving 
whichever is the greater amount. Vacation pay 
will not be paid on the previous year's vacation 
Pay. 

Employees who have worked less than one 
lhousand (1 ,OOO) compensated hours during 
the qualifying period shall receive vacation pay 
and time off entitlement on a pro-rata basis of 
the above schedule. based on their seniority 
entitlement. 

(c) Any employcc whose service is terminated shall 
reccive vocation pay on a pro-rata basis of the 
above schedule. 

PAID ABSENCE ALLOWANCE DAYS 

Erpployees entitled to five (5) weeks vacation will 
be allowed, each year, to use five ( 5 )  days of their 
vacation as mLiAbscmcA&wme&F. 

Employees may take any day as their PaidAbscnce 
A l h a n c ~ I P ~ )  day, subject to the limits defined below; 
Employees shall request in writing on available 
forms, one (1) calendar week in advance, when 
possible, for their personal days off. 

U 



Subject to the Company's discretion. not more that, 
a total of (15) employees can be off on ~ ~ i d ~ ~ s 4 n a l  

time. Applications will be granted on a "first come, 
first served" basis, subject to production and staffing 
requirements. 

Subject to any Overriding production andor staffing 
concerns. Employees may take their PAA days 
in consecutive weeks, with a maxjmum of one 
PAA scheduled per work week. Exceptions may 
be made to this rule as long as in the Compariy's 
opinion production scheduling requirements are not 
compromised 

PdtdAbicm Allmwe days shall not be taken $+the 
months of July or August unless otherwise pfion'zed 
by the Company. 
PdAbsence Allowance days cannot be appliid fdf until 
the employee has used d outstanding bdid$&nd' 
Ho[i&yr as oullined in Article 60, cxccpt for'tlie two 
(2) PPH per contract year used on a call-in b'sjis. 

PatdAbstncc Allowdee days and vacation entitlement not, 
taken or scheduled within the precedtngthtpk,rnqnthl; 
before the applicable contract year expires wiu be 
issued and designated by the Company. 

HaMays and PaidAbstncr Allcwance days St 8ilY given 

O W  SECURITY: 
2.The Company agrees to pay the ppn jum co$i 

covering the following items for employees who havt 
completed one (1) year seniority, and thdr d g i b l k  
dependents shall include spouse or c6mrnbn-'l&6? 
spouse and the children of the employee and'3pMSc 



However, employees covered by such benefits wiU 
pay $30/month towards their benefits. 
(a) ACllVE EMPLOYEES. hired prior Io March 1, 

2004, who have completed one (1) year seniority 
and their eligible dependants 

1 ,  Ontario Health Insurance Plan. Ward coverage. 

2. GS Dmg plan 3P, $5.00 co-pay, No coverage 
for “lifestyle” drugs. Mandatory unlisted 
generic drugs. no over the counter drugs, 
managed GS formulary, 39.00 dispensing fte 
cap. 

3. GS Extended Health Care Plan (including 
prosthetic plan) TWOut of Province QKdO 
day Physio $500.00 max. 

4. GS Dental Plan 74 with wlth $2800 max per 
person per calendar year and with S2OOO.00 
Orthcdontal to Age 21 (eligible dependents). 
12 month recall and one year ODA lag. 
Onhodontal to be deleted April 1/12. 

5. GS Vision Care PIan 7 - $220.00 every 24 
months. The Vision Care amount can be usbd 
on a one time only basis for Laser Eye Surgay. 

Xn addition, pald eye exam cvery 24 mos to 365 
max. original receipt required. provided same 
is not covered by government plan or spouse’s 
plan. 

6.  CIS Audio Plan H-1 



7. GS Nursing Home Plan N-8 (ward coverage) 
($1300/month cap) 

8. Lifehsurance 
Effective April 1/07 $50,000.00 

9. A.D. 8r D. 
Effective April 1/07 $34,000.00 

10. Weekly Indemnity Insurance 

The weekly indemnity for aU eligible 
employees under the sickness and accident 
insurance shall be $565.00. effective April 
1/07. 

For a period of fifty-two (52) weeks, such 
benefits will be payable on the first (1st) day 
of accident or hospitalization, out-patient 
procedures, and the fourth (4th) day of 
sickness, for employees only. The Employee 
will be required to apply for Et sickness and 
Accident benefits. The Plan will pay benefits 
at the above noted level during the two-weeks 
waiting period based on either first day of 
accident, first day of hospitalization or the 4th 
day of sickness. 'Jhc Plan will thtn top Up 
the EJ benefits received until E1 is exhausted. 
After the exhaustion of the E1 benefits, the Plan 
will then pay benefits at the above noted level. 
The amount of benefits received !lorn both El 
and S&A will not exceed a period of 52 weeks 
from the first day of absence. 
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If the employee Is not eligible for full E1 
benefits due to a depletion of hisher claim 
duc to previous layoff, the P h i  will pay full 
benefits for any weeks less than the usual 
amount of EJ coverage. 

To qualify for this benefit Employees must 
supply proof of EI benefits and/or proof of 
denial of E1 benefits due to depletion from 
previous layoff. 

Employees will not receive Weekly Indemnity 
for any day for which they receive Holiday pay 
from the Company. 

The weekly benefit will be calculdted and paid 
on the basis of a seven (7) calendar day week 
and the camer will withhold ten percent (10%) 
for income tax purposes. The parties agree 
that where benefits are paid due to a motor 
vehicle accident and a claim is rnadc against 
a third party, all benefits received under this 
Collcctivc Agrement will be returned to the 
Company upon receipt of  t hc  insurance money 
covering full wages or if full wages are not 
received, sick and accident benefits will pick 
up  the difference. 

LONG TERM DISABILITY BENEmTS 
(Lm) 

THIS PLAN IS ONLY AVAILABLE TO 
EMPLOYEES WITH A HIRE DATE PRIOR 



TO April lnOOl A M )  WHO HAVE LESS 
THAN 10 YEARS CREDITED SELRVICE. 

A plan will be established for seniority 
employees to age sixty-five (651, or apply for 
and receive Company Disability Retirement 
Benefits, commencing on or after April 1/95, 
providing a disability benefit of one thousand 
and thirty-three dollars ($1,033.00) per month. 
Effective April 1/97, benefit will be one 
thousand. one hundred and thirty three dollars 
($1 133.00) per month. Effective April Mil, 
benefit will be one thousand, two hundrcd 
dollars ($1,200.00) per month. 

Such benefit to commence after receipt o f '  
52 weeks of Weekly Income Benefits or 52 
weeks of benefits due to a compensable injury. 
However, if the employee is, at the end of 
the 52 weeks, enrolled in a work retraining 
program sponsored by the WSIB (WCB) 
the elimination period for LTD benefits will 
be extended by the period of retrainhg to a 
maximum of an additional two years. 

An eligible employee for this benefit must be 
totally disabled from performing the duties 
of his regular job. or any availablejob at 
National Auto Radiator, during the first 24 
months following the eliminati6n @od for 
this benefit. Thereafter. the employee must 
be unable to engage in any occupation or 
employment for which he is reasonably suited 
by reason of education, & r h g  of experience. 



Available job for the purpose of this paragraph 
shall not include a job already occupid by a 
member of the bargaining unit. 

Employees qualifying for LTD With m m  
than one (1) year of seniority shall have the 
insurance outlined in Clause @(a) continued 
in force for not less than one hundred and four 
(104) weeks. 

Employees qualifying for LTD shall be 
covered by life insurance at the rate in effect in 
Clause 62(a) on the date they qualified for LTD 
undl they reach age sixty-five (65) or qualify 
for the Company retirement plan. 

The sum of the LTD benefit and any other 
amounts the employee may receive as income 
andor benefits related to disability (e.g. 
WCB or cw), shall not exceed 80% of the 
employee's gross salary calculated BS of the 
date the employee became disabled or suffered 
the compensable injury. 

The Company and Union agree that the 
Plant Chairman will, during the time allowed 
him for Union business, cooperate with the 
Company in the administration and processing 
of pending benefit claims to ensure the proper 
use of such benefit plans. 

63,111 the event of a layoff, leave of absence or any 
intcrmption of employment, for m s o n s  other 
than sickncss and accidcnt. all Insurance shall be 
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continued in force for three (3) months following the 
last day of the month in which such intemption in 
employment occurs for those employees with less 
than five (5)  years seniority. Employees with five (5) 
or more years seniority shall have the continuation 
for six (6) months following the last day of the month 
in which such intenuption in employment occurs. 
Interruption of employment shall not include strike or 

An employee who is on layoff and who is recalled 
will have the following benefits continuation: 

Recalled for less than 4 weeks-1 monlh benefits. 

Recalled for 4-6 weeks-2 months benefits. 
Recalled for 6-8 weeks4  months benefits. 
Recalled for 8t weeks- 6 months benefits 

Note: Employees with less thhap 10 years seniority 
will follow the above schedule but will be cappcd at 3 
months benefits. 
Employees who are recalled and still have benefit 
time left from their original layofidate will bave the 
above amounts added to their entitlement, up to the 
maximum of 6 or 3 (based on senim’ty). 

IXk-Out. 

64.(a) In the case of absence resulting fiomsickness 
or accident, the following.jnsurmCcshall be 
continued in force fpr pot-leq@m,fi@y:two 
(52) weeks, as outlined in Clause 62 ~d 62(a). 
Employees absent for compensable iqjury 
occurring at National Auto dadiatoph,aht;. , 
entitled to an additional fifty-two (52) y q e b f p t  
coverage. For employees with ten (lO)yean,af 



scrvjce, life insurance can bc provided until age 
65, contingent upon the annpal reapplication by 
employee by April first (1st) of each year, 

(b) T h e  Company will pay the full premium cost for 
retirees, spousc~ and dependen&. All retirees, 
retired prior to September 1.2009 to pay $5/ 
month contribution and rctirees after September 
1/09 to pay SlWrnonth contribution. 

Retirees to receive: 
1. Ontario Health Insurance Plan .Ward coverage. 

2 GS Drug Plan 3P - $5.00 co-pay. No coverage 
for ‘lifestyle” drugs. Mandatory unlisted 
generic drugs, no OVCI the counter drugs, 
managed GS formulary, $9 dispensing fee cap. 
(Note: retints prior to September 1/09 will 
have $2 copay and $1 1 dispensing cap). 

3, GS Extended Health Care Plan (including 
prosthetic plan), Out of province QJ-180 days, 
Physio $500.00 max. 

4. GS Dental Plan 74 (No Orthodontal), $2800 
rnax per person per calendar year. 12 month 
recall. 1 ycar ODA lag. 

5. GS Vision Carc Plan 7 - 5220.00 e v a y  twenty- 
four (24) months. The Vision Care amount can 
be used on a one h e  only basis for Laser Eye 
Surgery. 

6. GS Audio Plan H-1 

52 



7. GS Nursing Home PIan N-E (ward coverage) 

The surviving spouse will be covcrtd by the benefics 
as set out in Clause 64(b) until the spouse remarries 
or no longer rquires coverage. The Company 
reserves the right to verify the cnlitlemcnt of the 
spouse and eligible dependents. 

(capped at $1300 per month). 

GENERAL 

65.No employee shall strike and no employer shall lock 
out an employee until a Trade Union has become 
entitled to give and has given notice under Section 
13 of the Labour Relations Act, or has given notice 
under Section 45 of the LabourRelations,Act, on 
behalf of the employee to his empIoyer,or, jn the cse 
of a notice under Section 45 of the labour Relations 
Act, ha received such notice, and conciliation 
services have been granted and seven (7) days have 
elapsed after the repod of the Conciliation Board or 
the mediator has been released by.hyh@kter to the 
parties of fourteen (14) days have. ejapg$ $er the 
Minister has informed the parties thathe,dcp not 
deemed advisable to appoint ajdloaciliation B~ard. 

6.This Agreement and its temls s h d  bc biriding upon 
the Union and the Company and W i l l $  b ~ d t n i  upon 
the said Company in the eveni thtifi+'Cdmp$y 
alters the location of its plant indlo?b*$&iithis 
el sewhere. 

7.Company to institute Credjt Union ch,eck$ffh! 
accordance with normal Mptorco 3 ~ndsspr1,Credit 
Union Limited procedures. 



sUrINGSHIET: 

68.The Company agrees to swing the shifts cvcry two (2) 
weeks. Shift changes shall be pasted by 11:30 iLm. 
on the Thursday prior to change. 

PEElSION PLAN: 
69,Company and Union agree to the following 

amendments to the Pension Plan: 
BASIC PENSION BENEFIT 
(a) For those retiring on and after April 1/uM7 

545.00 per month. For those retiring on or after 
April 1,2008 $46.00 p w  month. 

SUPPLEMENTARY PENSION BENEFIT 
From age fifty-five (55) to age sixty-five (6s) 
(a) For those retiring on and after April 1/07 $23.00 

p u  month to a maximum of thirty (30) ycars 

SPECIAL SUPPLEMENTARY BENEFlT 
From age fifty-five (55) to age sixty (60) 
(a )  For those retiring on and after April U2004 

$17.75 per month to a maximum of thirty (30) 
Y W  

EARLY RETIREMENT 
Unreduced benefits for retirement at age fifty-five 

(55) and thirty (30)ycars of service 

DISABILITY REITREMENT ELIGIBBDLITY 
Eligibility with ten (10) years employment at any age 
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VESTING ELIGIBILITY 
To the Pension Benefits Act of Ontario 

PRESENTRETIREES 
Employees reuring before April 1/07 will receive the 

following payments: 
April I, 2007 $250 
April 1,2008 $250 
Oct. 1.2009 $300 

LIFE INSURANCE 
( 1 )  Amend Article XVIIl of Pension Plan - Life 

Insurance Coverage for retired employeq to 
provide $lO,OOO.oO free life insurance fophe 
lives of retired employees, effective April 1/01. 

(2) All employecs who opt forenre ~ i y  s b a *  
covered by the Life hsurancc k &t+ii$aa$se 
62(a) until they reach the age ofs,h&%R (65). 

Amend Article IX of Peosioq Fan - credit'kl 
service to provide that cred;ted, 
include all time spent in &%pt 
and accident bendih u@~-$$.~<~~o~~@r 
week and up to one thotisand and'Seh~hhndh 
(1,700) hours in a year, provided the c!+gi'byee 
has compensated hours.in that yWQfat~lea$ Qnt 
hundred and seventy (170lbM. 

Credited service sball.include.alhtime sml in 
receipt of benefits from a compensable injury (not 

CREDIT SERVICE 



economic loss) benefit However. the maximum 
amount of such credited service will not exceed 
W O  (2)  years. 

?RANSITIONAL SURVIVOR BENEFITS 
Io the event of che deaIh of an employee who is on 
the seniority list and who is vested, his surviving 
spouse shall receive sixty-five percent (65%) of 
the employe's accrued pension benefit at the time 
of death, assuming his retirement at age fifty-five 
(59 ,  payable when said employee would have 
reached the age of fifty-five (55). 

In the event of the death of an active employw 
with ten (10) or more ycars of seniority. the 
spouse and eligible dependents will be c o v e d  
by drug benefits as set Out in Article 64(b) of the 
Collective Agreement until the spouse remanits 
or no longer rquires the coverage, whichever is 
earlier. Spouse and eligible dependents will be 
covered by dental set out in 64(b) until spouse 
remam'es or no longer requires coverage, to a 
maximum of 5 years from the date of death. Said 
spouse and dependents will be rquired to verify 
their entitlement to receive these benefits at least 
once per year. 

SUB: 

70.As agrecd to between the Union and the Company. 

JUFtY DUTY AND CROWN W " W S  PAY 
71.(a) Any seniority employee who is called to and 
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reports for jury duty or is subpoenaed and act, 
as a Crown Witness shall be paid the difference 
between the amount paid by the Court for such 
jury duty or witness fee and the amount he would 
normally have earned at his basic hourly rate for 
work scheduled by the Company. The Company's 
obligation to pay an employee for jury duty is 
limited to a maximum of sixty (60) days in any 
calendar year. 

(b) The Company agrees, any Cornrnhe person 
subpoenaed to Court in regard to the Collective 
Agreement, will not suffer any loss of income or 

' benefits to a maximum of eight ( 8 )  hours per day. 

REAVEMENT: 

In the event of a death in an empluyee's f+y, the 
employee shall be granted three (3) consechtively 
scheduled working days leave of absence with pay 
(exclusive of Saturdays, Sundays a'nd Paid Holidays) 
to attend the funeral, provided the employek'bas 
xhcnvise scheduled to work. 
The family shall be inclusive of mober, fa&::, sister, 
xother, spouse or common Iaw spouse! chi!,*, 
;tep-child, step-parent, father-in-law, mother+- 
aw, brother-in-law, sister-in-law, grahdmothet. 
randfather, grandchild, grandmother of spouse or 
randfather of spouse. 
n the event of a death of an employee's spousc?r: 
omon- law spouse, child. stepchild, parent or 
tep-parent, brother or sister. the cmp1oyeoshaU.b 
ranted two (2) additional days leave of absence 



under the above noted t m s .  

To qualify for the above bereavement leave With 
pay, the employee must attend the funeral. In cases 
whcre the employee m o t  attend the funeral, they 
shall receive a one (1) working day leave of abscncc 
with pay, except as provided below, if such request is 
submitted to the Company prior to the f u n d .  
Where an employee cannot attend the funeral of 
his father, mother, sister or brother, he shall be 
given three (3) consecutive scheduled working days 
compassionate Ieave with pay, if such request is 
submitted to the Company documenting such death 
and relationship. 
Sister-in-law shall mcan to include the sister of the 
employee's spouse or the wife of the employee's 
brother. 
Brother-in-law shall mean to include the brother 
or the employee's spouse or the husband of the 
employee's sister. 
An employee shall not be deemed or considered 
eligible while on Workers Compensation bencfits for 
Total Disability, Sickncss and Accident Insurance 
Plan or Long Term Disability Plan. 

Exception will be  made when such leave of absence 
or vacation i s  taken expressly for the purpose of 
bweavement. 

:OST OF LIVING ALLOWANCE 

This Article's operation is frozen until April 1/2013. 
At that time the CPI Base wiU be set accordingly for 
time of reactivation. Howevcr, no hits will be picked 
up or recovered. 



73.SECTtON 1 

In addition to the wage r a t a  of each employee and 
subject to tbe conditions and provisions set forth 
herein. a Cost of Living Allowance shall be paid to 
each employe, based on the following: 

(a) Effective Sept. 21/09, twenty-eight cents ($0.28) 
will be folded into the wages of all classifications 
itemized in this Agreement and the Cost of Living 
allowance shall be ten cents ($0.10). 

(b) Cost of Living shall be calculated quarterly and 
paid weekly on the following basis, commencing 
April 1/07. 

(c)Cost adjustments will be on a quarterly basis in 
the months of April, July, October and J a i i d ~ ,  
based on the Consumer Priy 1ndef.f:r ths, :?; 
previous month. and comslenci~g~yi~&e~,Qc 
pay perid after the ~ n s u k e r  pcii .&dex.~oqthe 
previous month is officially pu6li;*hed 3?$o;le.. 
cent ($0.01) adiustment for each .07A6lh&n?& in 
the index. 

(d) The base figure shall be 13'P.~,(!~92+@~,&d 
the float will be ten cents,($OA1,C& 

(e) For each ,0746 (J992=lOa) i n c ~ ; e ~ g $ d ~ e  
in the Cost of Living Index published far that 
calculation month, an adjusppenj of ope war. 
($0.01) upward or downward in th$ Cb_st,of I#dg 
Allowance shall be,made'+dhriid ~&kfybl t i l  
&e next calmlati& pedod..! ' M' "' .' "!? "- 



In no event shall a decrease in the Consumer hice 
Index (Statistics Canada) below the base figure 
in (d) above provide a basis for a reduction in the 
classification wage schdule in this Agreemat. 

(g) The Union and the Company agree that, should 
there be any revision of the Cost of Living Index 
published by Statistics Canada (1992=100), the 
Union and the Company will negotiate the manna 
in which the rcvised Index will apply to wages. 
However, in no event will the revised Indcx 
generate less than that which would have bcen 
generared under the 1992=100 (Statistics Canada) 
.0746 = 1 ccnt i n d a  

(3) The amount of any Cost of Living Allowance in 
effect at the time shall be included in computing 
overtime pay, holiday pay, call-back pay and 
vacation pay. 

(i) In addition. it is agreed that the Cost o f  Living 
shall be. paid for hours for which an employee is  
compensated by the Company thereby excluding 
Workers Compensation, Sickness and Accidmt 
benefits and Long Term Disability. 

(i) No adjustment, retroactive or otherwise, shall 
be made due to any revision that later may be 
made in the published figures for the Consumu 
Pn'ce Index for any month on the basis which the 
allowancc has been determined 

JOB CLASSIFICATIONS: 

74.ARC AND ACEIYLENE: ( M A " A N C E  AND 
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TOOL & DE)  
To be classified in this occupation, an employee must 
pass a certified Canadian government welding test. 
TOOL MACHINE OPERATOR (ALL AROUND) 
To be classified in this occupation, an employee 
must be able, discharge responsibility and be able 
to operate all machines in his jurisdiction. Persons 
entering the classification after April 1.2004 must 
have a certificate in Tool and Die in Ontario. 

MACHME REPAIR: 

Is an employee who can perform and instruct the 
eredon, dismantling, repair and rebuildihg of 
types of capital equipment without instructioa. 
Persons entering the classification a f tu  April 1, 
2004 must have a Certificate of Qualification as a 
Millwright in Ontario. 
D E  S J i T E R :  

Is an employee who can set up all press 
to try out and produce a production quali- 
setters can use the c m e  for pnstaging which shall 
include putting up the first coil. 
DIE SEITER TRAINEE: 
Is an employee who works ,within thi 
for a period of twelve (12) months,.% 

If an employee goes to the Die Settei 'Rii1$?3 
category, he will remain at his pr&jenr&@$& rate 
of pay for six (6) months. After h+.ta$pg$$$orA 
six (6) months in this categ6& xk. Vd1  recwve I $%f 
increase equal to one-half [%j the d i f f e ~ c ~ b f ~ ~ ~ !  

tion 

period. 



category rate to the prem‘ling rate of pay withfn the 
Die Setter category and he will r w i v e  an additional 
increase in pay of one-half (z”r) of the original 
difference in pay for each six (6) months thereafter 
until he attains the NI pay of the Die Setter category 
prevailing in accordance with the pay schedde. 

PRODUCTION LEADER - GROUP II: 
The Production Leader leads a group of employees. 
He performs the regular dutics of h e  group and, 
in addition, assigns work to the individuals under 
his direction. He reports directly to the supervisor 
o f  the departmen! and will not be involved with 
the separation or formal disciplinary procedures of 
the Company. He shall be subject to all terms of 
the Agreement. A leader may only do set-up work 
and maintenance on welders. assembly testing and 
production equipment, excluding die sa-up work. 

WAGES: 

I I 
aintenance Leader k29.21 k29.49 

and Acetylene Welder b29.16 b29.44 
01 Mechanic 29.16 



Stanjng rates for new employees in Groups Kl and m 
hired before March 1/04 shall be k follb’wsi 

Start to 52 weeks 80% of basewage. 

79 to 104 weeks 95% of base, y g c  
After 104 weeks 100% of bas6w?geb” 

53 to I8 weeks 9~%,0fb~d.l%~$ 

X‘W I,%l q % Base wage shall mean the rate for d a ~ $ & $ k n ~ ~  
which they are working, plus any applicable c,o.L.A. 



(a) Any employee in charge of the compressor on the 
shift he is working shall receive ten cents ($0.10) 
per hour in addition to his normal hourly me. 

(b) All automatic press operators who do all or part 
of the set-up work on their machines shall be paid 
the same rate as a set-up man for the period of 
time they perform set-up work. 

76.TEMPORARY PART-TIME EMPLOYEES: 
The Company will be permitted to hire additional 
personnel to fill in for seniority employees who an 
absent due to the following reasons: 

(a) Absence due to Sickmss and Accident, WCB 

@) Paid Personal Holidays 

(c) Leavw of Absence 

(d) Birthdays 

(e) Vacations 

(0 Casual absenteeism 

Such additional employees shall be classified 
as Temporary Part lime crpr) and will not be 
permitted 10 gain seniority statu,  notwithstanding the 
provisions of Article 23. 
TPT employees shall be r e q u i d  to pay Union dues 
and initiation fees each month, according to the 
Union constitution. 
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TPT employees shall be eligible to be paid ovutime 
rates only after they have worked 40 r~gular hours in 
the pay period 
TPT employees shall only be paid for Ihe periods for 
which they work 

TPT employees may not work if seniority employ= 
are on layoff. 
TpT employees will be limited in number to that of 
the seniority employees absent from work unless 
mutually agreed to by the parties. 
TPT employees shall be the first employees to be sent 
home if a work shortage occm. 
TIYT employees shall be subject to the same 
conditions of employment as probationG 
save and except the seniority provisions, m:evance. 
procedures, social security and wage pro&o& of 
this Agreement 
TPT employees shall receive an hourly rate:of 
$16.00, but shall not be eligible for C . 0 . 4  or shift 
premium. 

TPT employees shall not be eligible to submit a 
grievance under the terms of this Aweement. 

A TIT employee shall not wbrk more than twelve 
hundred (1,uXl) hours per co&xctym.- 

A TPT employee will not yo,$ ??e$% uI?u.Lsu. 
seniority employees have b e $  &e$ tosw2& 
TpT employees may only work to a' maxim$ of 

of periods worked as v~c&ti&&pj$ 
The Company agrees to supply the .Union a hst OP 

twentyfour (24) hours p u  week, wi ceDd0d 



TFT employees and the namm of the cmployea 
absent, per Article 76, on a weeWy basis. 
me use of T d s  will be limited to replacement of 
Group m employets. Absences per Article 76 in 
Group II, when filled by a next-in-line employee, 
from Group m, shall be considered an absence in 
Group III and a TPT may be used to fin in for the 
Group III employew. 

77.NEW HIRES 

(I) sadnlsecurft). 
For cmployees hired on or after April 312007, the 
Company agrees to pay the full premium c o s l ~  
covering the following itcms for employees who 
have completed two years of seniority and their 
eligible dependants, which shall include spouse 
or common law spouse and the children of the 
employee and spouse. However, Employees 
covered by these benefits will pay $30 per month 
to the Company towards such benefits. Ardcle 
62 of the collective agreement does not apply to 
employees hired on or after April 1,2007, except 
as stated below: 
(unless noted changes are effective September 8, 
2009) 

(a) OHIP 
Ward coverage. 
However. cmpIoyees who have 5 ycan of 
continuous service will be eligible for this 
benefit as set out in Article 62 of the collective 
agreement 



(b) Drug Plan with a $5.00 eo-pay and a $5000 
maximum per calendar year for the employee 
and each eligible dependent The plan shall have 
managed formulary, a dispensing cap of $9 and 
mandatory generic substitution except where. 
brand names are medically required No coverage 
for over the counter drugs, lifestyle drugs (ie anti- 
obesity, stop-smoking or fertility). 

However, employees who have 5 years of 
continuous service will be eligible for this 
benefit as set out in Article 62 of the collective 
agreement 

(c) Dental Plan with a $loo0 annual,m&mumpu 
calendar year for the empl 
dependent and a 12 month 
on the 2008 ODA schedule 
and one year lag thereafter. 
orthodontic coverage. 

However, employees whb naV!35'ym%f- 
continuous s w n &  'will t;e-cI!gi~!~,fciirhtf; 
benefit as set out in Article.@!of tb'&oht&tive .~ 
agreement 

'. .r;,..J , I  ). e,, 

(d) Vision Care - $150 every2 
However, employees who yoi*, 
continuous service win be eli~ilk'fb'+thik'aenent 
as set'out in 62 of the b.ollc@b$%g$&&~ (vision 
care only). 

(e) Life Insurance - $30,000. 
However. wnployw who have 5 years of 

. .. . - - . . 
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continuous strvice will be eligible for this 
benefit as set out in Article 62 of the collective 
agreement. 

(0 ADD - S15,OOO.oO 
However, employees who have 5 yean of 
continuous service will be eligible for !his 
benefit as set out in Article 62 of the collective 
agreement. 

(g) Sickness & Accident - 100% of the premium 
cost of Sickness Accident Indemnity Plan having 
benefits of $413 per waek for a period of fifty two 
(52) weeks on a first day of accident, first day of 
hospitaljzation and eighth day sickness. 

The Employee will be required to apply for EI 
Sickness and Accident benefits, The Plan will 
pay benefits at the above n o t d  level during the 
two-week waiting paid based on either first day 
of accidenb first day of hospitalization or eighth 
day of sickness. ?he Plan will then top up the EI 
benefits received until El is exhausted After the 
exhaustion of the E1 benefits, the Plan will then 
pay benefits at the above noted level. The amount 
of benefits received from both E1 and S&A will 
not exceed a period of 52 weeks from the first day 
of absence. 

If the employee is not eligible for full El bcnefiu 
due to a depletign of hidher claim due to previous 
layoff, the Plan will pay full benefits for any 
wceks less than the usual amount of E1 coverage. 
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To qualify for Lhis benefit Employees must supply 
proof of EI benefits and/or proof of denial of EI 
benefits due to depletion from previous layoff. 

Hospitalization to include out patient treatment 
for scheduled minor surgical proctdures, but 
not emergency room treatment. The wcekly 
benefit will be calculated and paid on the basis 
of a seven (7) calendar day week and the cam'er 
will withhold ten (10%) percent for income 
tax purpow. Where benefits are paid due to 
a motor vehicle accident and a claim is made 
against a third party, all benefits received under 
this collective agreement will be returned to the 
Company upon receipt of the insurance money 
covering full wages or if N1 wages art not 
received, sick and accident benefits will pick up 
the difference. 

Employees will not be eligible for coverage for 
S&A under Article 62. 

(h) Audio - Employees who haye'5 years of 
continuous sem'ce will be cliablefor 100% of 
the premium cost of Greenshield audio H-1 or its 
equivalent 

In the event of layoff, leave of absence or'aiiy 
intemption ofempjoypent. . , . , . I . ,  other f.;! than .,,.>,L!-f;.:.>i, Sicheis  .. & 
Accident or compensable injtry; $ ~ , i @ ~ p ~ ~ s h a l l  
be continued in force for two (2fm0h$s'~ollii'wing 
the last day of the month ~-u$S$~!c~e;~We&$ion 
in ernpIoy6ent O'ccu'is fiir t&sd ehpbyees. n the 
case of absence resulting from SickneSs & Lp3d-t 



the above benefit will be continued for a period of 52 
weeks at the level the employee went out a t  In the 
case of a compensable accident occurring at National 
Auto Radiator the employee shall be entitled to an 
additional 52 weeks of coverage. 

An employee who is on layoff and who is rccaUed 
for 2 weeks or less will not have any additional 
entitlement to benefit continuation. If they arc 
recalled for 6 weeks or less. they will get an 
additional one-month benefit entitlement and if 
recalled for more than 6 weeks, will receive the full 
2 month benefit entitlement Employees who are 
recalled and still have benefit time left from thdr 
original !ayof€ date will have the above mounts 
added to their entitlement, to a maximum of 2 
months. 

(2) RRSP Plan 

Employees hired on or after April I/2007 will. upon 
attaining seniority, be cluolled in a Group RRSP plan. 
The Company will contribute to the plan, for each 
individual employee, the following amounts for all 
compensated hours. 
Effective April 1.2009 - $ 3 5  per hour worked 

Effective April I ,  2013 - $90 per hour worked 
Employces injured during the course of their work 
at NAR will have contribtions made for time for 
which they rcceived WSIB temporary total disability 
benefits to B maximum of 40 hours per week for a 
maximum of 2080 hours for the first year after their 
injwy. 
Moneys contributed to the RRSP cannot be 
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withdrawn until the employee is no longer employed 
at NAR or has retired. Any money contributed to the 
plan is immediately vested in the employee. 

Employees hired on or after April 1,2004 are not 
eligible for retiree benefits. 

(3) Personal Paid Holidays 

Employees hired on or after A p d  1,2007 shall 
receive the following PPH entitlement provided that 
they have performed work for the Company far at 
least one thousand (lo00) hours during the qualjfid 
year. Employees who worked less than lOOO,t$$$ 
during the qualifying period shall receive t h ~ ~ r + P p ~  
entitlement on a pmrata basis on the below scfikdule. 
based on their seniority entitlement 

Employees >2 y e a s  seniority 2 PPH day., 

Employees >3 years senion‘ty 3 PPH day, 
Employes >4 years seniority 4 PPH day 

Employees >5 years scnioxhj 5 PPH &y 

, . - , . r  

Starting rates for Employees qpd ~ f l  or after April 1, 
2007: 

September 1,2009 - S 1 S . D o ~  

Employecs will npt ?cave CqLA.unP%ky &Q’g 
received five (5) years of conhuous s&;fCz{!&h$hich 
time they will receive the COLA rate in effect *&e 
time. 

April 1,2013 - $19.00 
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Employees hired on or after April 1,2007 arc not 
eligible for SUB payments. 

78,TERMIh’AnON CLAUSE: 
This Agreemmt shall remain in effect until April 
1/2013, udess either party gives to the other pany 
written notice of ternhation or of a desire to amend 
the Agreement, then it shall continue in effect for a 
further one (1) year period without change., and so on 
from year to year thueaftcr. 

Notice that amendments an required or that either 
party intends to t d n a t e  this Agreement shall only 
be given during the p ’ o d  of not more than ninety 
(90) days and not less than seventy-five (75) days 
prior IO the anniversaxy date. 
If notice of amendment or termination is given by 
either party, the other party agrces to meet for the 
purposc of negotiations. and negotiations shall not 
continue beyond the ucpirafion date. of the Agreement 
unless the parties mutually agrce to extend the period 
of negotiations. 

79.During any period of negotiations for the  renewal of 
a Collective Agreement, t m s  and conditions of this 
Agreement shall remain in full force and effect. 
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THIS AGREEMENT U hereby duly uecvlcd 
by UIC said pardm lhis third 

day of September 2009 

FOR 

NATIONAL AUTO RADLA?OR 
MANUFACMJRJNG COMPANY LIMITED 

John A. Rod& - Chief Operating Officer 

Sara MacDonald - Human R ~ S O I I ~ ~  M*n=o-r 

FOR 

NATIONAL AUTOMOBILE, AEROSPACE 
TRANSPORTATION AND CENWUL 

WORKERS OF CANADA (C2A.i)  

Debbie Fields 

Dave Labutte 

Kjrk Lozon 

Mike McCartnty 

Steve Matoski 

Calvin Heincke 

National Representative C.A.W. 

Plant chairman 

1st Vice Chairperson MW IYD 

Vice Chak 

Recording Secretary 

Committee Person 



LFTllX OF UNDEWANDING 

J a n u q  15,2001 

Mr. Kirk Lomn 
Union Chairman 
National Auto Radiator Manufacturing 
Company LimM 
Windsor, Ontario 

This is to confirm the pdtits’ agreement that letters 
appendcd to the Collective Agmment form part of the 
Collective Agreernenr 

Yours Very Truly. 

NATIONAL AUTO RADIATOR MANUFACWFWQ 
COMPANY LIMITED 

Ray Garon 
Plant Manager 



LE"ER OF UNDERSTANDING 
B E T "  THE PARTIES 

RE: Employee Call-In Procedure 

February 6,2001 

Mr. Kirk Lomn 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 

Windsor, Ontario 

Dear Sir: 
The Company will install a separate tdcphonelinc fop. 
all employees to report their absence to the Personnels 
Department. 
In order to reduce the need to move employees from their 
initial job assignments and to ensun prompt start-ups, all 
employees who will be absent are to notify the Company, 
at least fifteen (15) minutes before the beginningbfrheir 
shift, if possible. 

Thc telephone number will be 969-9184 

Employees are to provide the following $formation 
when calling: 

HAME 
BADGE MlMBER 
DEPARTMENT 
WPERVISOR'S NAME 
=SON FOR ABSENCE 
3XPECED DATE OF RETURN 

. . .  



AU telephone messages are recorded and will be kept in 
b e  personnel Office. 

Respectfully Yours, 

NATIONAL AUTO RADIATOR M A N U F A W G  
COMPANY LIMITED 
Ray Garon 
Plant Manager 



LEITER OF UNDERSTANDING 
BETWEEN THE PARTIES 

RE: Employee Identification Badgcs 

January 15,2001 

Mr. Kirk Loton 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 

Windsor. Ontario 

Deai sir: 

It is agreed and understood that employees of the 
Company who farget their identification badge will be 
clocked in by their supervisor to a maximum of three.131 
times per calendar year, 

Employees who have lost their identification badge 
will be required to have i t  replaced by the Company at 
&heir expcnse. The cost of such replacement will be ten 
iollars ($IO.oO), which wiil cover the entire cost of the 
iadge and will be deducted from the employee's pay. 

lespcctfully Yours, 

fA"J0NA.L AUTO RADIATOR MANWACrmIUNG 
2OMPANY LZMITED 
lay Garon 
9ant Manager 



LETI'ER OF UNDERSTANDING 
BETWEEN THE PARTEX 

RE: Workers Compensation Claims and S&A BenefiU 

January 15/01 

Mr. Kirk Loton 
Unjon Chairman 
National Auto Radiator Manufacturing 
Company Limited 
Windsor, Ontario 

Dear Sir: 

If the Company puts in an objection to the Workm 
Compensation Board that a claim for cornpensation is 
not proper, or if a compensation claim is denied, the 
Company will allow the employee to file a claim for 
Sickness and Accident benefits, with a waiver from the 
employee that if the compensation claim is allowed. dl 
Sickness and Accjdent benefits paid to the employee wiU 
be repaid by the employee to the insurance carrier. 

If the company files an objection to the WCB claim and 
the Comp claim is ultimatelyupheld. the company will 
reimburse the employee for the cost of the initial doctor's 
note to file the Sickness and Accident claim. 

Respectfidly Yours, 

NATIONAL AUTO RADIATOR MANUFACTURING 
COMPANY LIMITED 
Ray Garon 
Plant Manager 



LETTER OF UNDER~ANDINC 
B E W E N  THE PARTIES 

RE; Paid Education Leave Contributions 

January 15/01 

Mr. Kirk Lozon 
Union Chairman 
National Auto Radiator Manufactun'ng 
Company Limited 
Windsor, Ontario 

Dear Sir: 
The Company agrees to pay quarterly the one cent 
($0.01) per hour for all compensated hours of work 
to the National Union, C. 
Fund, P.O. Box 897, Port 
requested for the purpose 
Paid Education Leave, 

for twedty (20) days of class time, plus- 
necessary. Said leave of absence !o be I 

a twelve (12) month period from the first 
Employees on paid leave of absence wi 
m e  seniority and benefits during such liaYe. 

Respectfully Yours, 

VATIONAL A U M  RADIATOR MANUFACTURING 
ZOMPANY LIMITED 
lay Gamn 
Yant Manager 
'0 



LETTER'OF UNDERSTANDING 
BEmVEEN,TffE PARTIES 

RE: CasualHelp 

January 15/01 

Mr. Kirk Lomn 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 
Windsor, Ontario 

Dear Sic 

Students employed by the Company to perform casual 
duties in the Rant will not perform bargaining unit work 
as i t  relates to sweeping and housekeeping, normally 
performed by the bargaining unit personnel. 

The students arc allowed to paint machinery, building, at. 
tend to the landscape, and other duties not performed by 
the bargaining unit 

Respectfully Yours, 

NATIONAL AUTO RADIATOR MANUFACTURING 
COMPANY LIMITED 
Ray Garon 
Plant Manager 



LMTER OF UNDERSTANDING BETWEEN 
THE PARTIES 

RE: Steady Shift For Schooling and Personal Rcasons 

January 15/01 

Mr. Kirk Lomn 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 
Windsor, Ontario 

Dear Sir. 

Employees with one (1) or more years of seniorits why 
desire to hrther their education may make m, apglica- , 
tim to thc Personnel Department to go on &hcr,gtk-dyl 
day shift or steady afternoon shift for the Icngth oQ+uq4. 
education. 

Approval for such chanRe shalI be conditional o h t h e  
fallowing: 

(i) Thirty (30) days pnof notice in wriGg-$$hg!. 
course name, educationd fadlity,.sta;tid.i:  
and duration of course. 

(3) Employee provides evidea.cp@&<p~.$ foi 
education program within fiye51'53,iay3 ef'tb&start 
of their course. 

(iii) Employee finds someone to switch Jhi.fi, yhq 
i s  in the same classification, performirig similar 
work and who is willing and able. 

(iv)That no more than ten (10) employ- will*& 
allowed to exercise the above clause at the same 
time. 



(v) If an employee fails to anend, discontinues the 
course, or fails to pass the course they are 
in, the said employee will not be able to exctcise 
this clause for a period of one (1) year. 

n e  employee must be required to attend school at least 
N O  (2) days per week to be eligible for this arrangemmt. 

EmployW who attend class one (1) day per week will 
only be allowed to change shifts for the day on which 
their clast occurs, 

Employees who request steady Jhjft for schooling or for 
any other personal reason shall maintain their classifica- 
tion, but will have no claim to wem'se their seniority in 
a department, and will be used as a floater. 

Should i t  be necessary to have a reduction in the clas- 
sification, it shall be the most junior man in the classifi- 
cation on that shifi who is demoted, as per the Collective 
Agreement. 

Employes who have dected to work on a steady shift 
shall be credited with Ihe hjghest overtime hours in the 
classification to which he is assigned every four (4) 
weeks while on that steady shift. 

Respectfully Yours, 

NATIONAL AUTO RADIATOR MANUFACTURING 
COMPANY LIMITED 
b y  Garon 
Plant Manager 



LETTER OF UNDERSTANDING B E "  
THE PARTIES 

REj: Die Setter Trainee 

February 06/01 

Mr. Kirk Lozon 
Union Chdrman 
National Auto Radiator Manufacturing 
Company Limited 
Wlndsor, Ontario 

Dcar Sir: 

A Die Setter 'IMnce will be interviewed on a monthly 
basis, to be briefed on his progress in the Die Setter 
Trainee classification. 

If the trainee's progress is unsatisfactory or lacking in 
any area of performance, it will be brought to his a t i a -  
tion at the inrcrvicw. 

Respectfully Yours. 

NATIONAL AUTY) RADIATOR MANUFACTURfNG 
COMPANY LIMITED 
Ray Garon 
Plant Manager 



L-R OF UNDERSI'ANDKNG BJ3lWEEN 
THE PARTTES 

RE: Third Shift Staffing 

ianuary 15/01 

Mr. Kirk Lozon 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 

Windsor, Ontan'o 

Dear Sir: 

The Company agrces that, should i t  be necessary to work 
a partial third shift, this shift will only work on a straight 
dght (8) hour schedule. 

This schedule will include a twenty (20) minute paid 
lunch, two (2) ten (10) minute rest periods and no wash- 
up time. 

The working hwrs will be scheduled to end at the begin- 
ning of the day shift 

Respecdully Yours, 

NATIONAL AUTO RADIATOR MAMIFAC"G 
COMPANY L I M m  
Ray Garon 
Plant Manager 

M 



LEXTER OF UNDERSTANDING BEX'WJDW 
THE PARTm 
RE: N e w H u s  

January 15/01 

Mr. Kirk Lozon 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 
Windsor, Ontario 

Dear Sir: 

The Union shaU be allowed to meet with new employe+ 
s they are h i d  and before they receive theif.respcc$q~ 
t.D. cards, to explain their status up to achieving scnio~~ 
ty and to present the employee with the Union, new 
nember orientation mated .  

The above meeting will be conducted by one of thefool- 
owing: Plant C h a h a n ,  Vice-Chairman or Recording 
iecretary, during their respective representation t&qe Rs 
iudined in Clause 1 1 (d) and Clause 1 l(e) of the Collec 
ive Agreement 

tupectfully Yours, 

JATIONAL AUTO RADIAMR MANUFACTURING.. 
:OMPAW LIMITED 
!ay Garon 
lant Manager 



LEITER OF UNDERSTANDING BETWEEN 
THE PARTIES 
RE: coveralls 

Mr. Kirk Lozon 
Union Chairman 
National Auto Radiator Manufacturing 
Company Umited 
Windsor, Ontario 

Dcar sir: 

The Company will endeavor to retain an adequate sup- 
ply of coveralls for bargaining unit employem who arc 
entitled to have such apparel issued to them. 

The Company supply of coveralls will be based on a pair 
in - pair aut system when a pair is returned because they 
arc dirty, soiled or damaged, by the returning employee. 

Employees may designate if they wish to have any of 
their issued coveralls be short sletvcd. 

Respectfully Yours, 

NAnONAL AUTO RADIATOR MANUFACTURING 
COMPANY LIMITED 
Ray Gmn 
Plant Manager 



LETTER OF UNDERSTANDING BETWEEN 
THE PARTIES 

RE: Reports From Company 

January 15/01 

Mr. Kirk Lozon 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 
Windsor, Ontario 

Dear Sir: 

The Company will supply to the Union, as they art 
received, Tmst Reports and Statements on the SUB,and 
Pension Trust Fund reports annually. 

Respectfully Yours, 

NATIONAL AUTO RADIATOR MANUFACMJRJNG 
COMPANY LMTED 
Ray Garon 
Plant Manager 



LETIER OF UNDERSTANDING BETWEEN 
THE PAR'MES 

RE: Employce Rthabililation 

Mr. Kirk Lomn 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 
Windsor, Ontario 

Dear Sir: 

The Company, during the terms of the Agreement, will 
continue with its drug and alcohol abuse rehabilitation 
program, as in the past 

Should one of our employees need or request assistance 
in regard to a program of rehabilitation in this regard, 
the Company will be receptive to attempt cooperation be- 
tween the Union and the Company in aiding its employ- 
ees, as it has in the past 

Respccdully Yours, 

NATIONAL. AUTO RADIATOR MANUFACWRING 
COMPANY LIMlTED 
Ray Garon 
Plant Manager 

ea 



LElTER OF UNDEWANDIh'G BETWEEN 
THE PARTIES 
RE: JobPostings 

Mr. Kirk Lozon 
Union Chairman 
Yational Auto Radiator Manufacturing 
Zompany Limited 
Windsor, Ontario 

[t is agreed that, in applying the interpretation of Article 
37(g), all people who have posted for positions that are . 
.o be filled temporarily shall be those persons on record.. 
Ivith the Company on a list agreed to between the parties, 

Respectfully Yours. 

VATIONAL AUTO RADIATOR MANUFA-G 
30MPANY tlMITeD 
Ray Garon 
?lmt Manager 



W E R  OF UNDERSTWING B E T "  
TIE PARTES 

R E  Use of Jitney Driver 

Mr. Kirk Lomn 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 
Windsor, Ontario 

Dear Sir, 

The Company agrees to use jitney drivers, whenever 
possible, to change dits on a completc production line of 
more than four (4) dies in aI1 departments when a jitney 
is requjnd 

Respectfully Yours, 

NATIONAL AUTO RADIATOR M A N U F A C I " G  
COMPANY LIMlTED 
Ray Garon 
Plant Manager 



LETER OF UNDERSTANDING BETWEEN 
THE PARTIES 

RE: R e t d n g  Employees For Disability 

January 15/01 

Mr. Kirk Lomn 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 
Windsor, Ontario 

Dear Sir. 

The Company agrees to cooperate with the Union, . 
when a long-term employee has bcen off wbrk dub to d' 
prolonged absence caused by illness or accident, h a y e  
reinstated without loss of seniority, if the employeeW. 
comes willing and able to perfom work that is available. 
It i s  further agrecd, medical proof must be'subniilted.: I' 

by the doctor of the employee, validating the employee 
is physically fit to return to work. ' h e  CdmphfUh$:;.' 
request the employee be examincd b y  a dgtor of &e% 
choice, prior to his return to work. 

The Company, in determining the work that the employ- 
ee is capable of performing, will discuss the available 
work with the employee and the Union. The employee's 
entitlement to continuation of benefits, 83 outlined in 
Clause &(a) of the Collective Agreement, will be rein- 
stated upon the first day of the 
month immediately following hi5 return If the employee 
goes off work again before completing two (2) full 
months of active work employment, the Company shall 

.I ~ 
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be entitled 10 terminate thcse benefiu. 

RcspccWly Yours, 

NATIONAL AUK) RADIATOR M A N U F A ~ G  
COMPANY LIMITED 
Ray Garon 
Plant Manager 



LETTER OF UNDERSTANDING BETWEEN 
THE PARTIES 

RE: Holiday Pay Qualification - Clause 57 

anuary 15/01 

4c Kirk Lozon 
Inion Chainnan 
tational Auto Radiator Manufacturing 
bmpany Limited 
fiidsor, Ontario 

ear Sir: 

rnployees absent due to vacations or leaves of abstnce 
iatl be considered qualified for paid holiday pay if 
sent the day before or the day after a paid holiday 
'muse of such absence due to vacation or leave of 
cscnce approved by the Company and shall have h i 3  
Ifiday pay processed for such payment 

1ould the employee fail to qualify far the holiday pay 
being absent without approval on the next scheduled 

y of work subsequent to his approved leave or expiry 
his vacation period, then the Company shall be en- 
d to recover the payment made for the paid holiday, 
less the employce furnishes a satisfactory m o a  for 
absence on the next scheduled working day which he 

)uld have returned on. 

rpectfully Yours, 

TIONAL A U M  RADIATOR MANUFACITJ"ff 
IMPANY LIMiTED 



Ray Garon 
Plant Manager 



LE‘M‘ER OF UNDERS’GWIX”D BETWEEN 
T I E  PARTES 

RE: Spare Man Die Setter 

February 13/01 

Mr. Kirk Loton 
Union Chairman 
NatiOMl Auto Radiator Manufacturing 
COmpMy Limittd 
Windsor, OIltario 

Dear Sic 

It is understood in applying Article 37(g) that the spare 
man being used to help set dies will be paid at  the Die 
Setter Trainee rate. During this time, his hours worked 
will be accumulated and credited to his training requid 
hours when he receives a permanent classification post- 
ing in the Die Setter Trainee classification, through the 
normal job posting procedure outlined in Article 37 of 
the Collective Agreement. 

Respectfully Yours, 

VATIONAL A U i D  RADIATOR MANUFACTURING 
30MPANY LIMITED 
lay G m n  
’lant Manager 



LEITJZR OF UNDERSTAMDING BETWEEN 
THE PARTIES 

RE: Midnight Shift Rcqutsts 

January 15/01 

Mr. Kirk Lozon 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 
Windsor, Onmi0 

Dear Sir: 

The Company shall attempt to cooperate with the Union 
in dealing with midnight shift req~tsts where possible, 
with considedon for seniority and classificerion 

It is agreed that if an employee in any classification 
requests any shift he will automatically be cndited with 
the maximum overtime hours in his classification for 
balancing purposes and recording Lo Article 45. 

Respectfully Yours, 

NATIONAL AUTO RADIKIDR MANUFACTURINO 
COMPANY LlMlTED 
Ray Garon 
Plant Manager 



LETTER OF UNDERSTANDING B E T ”  
THE PARTIES 

RE: Supervision Working 

January 16/01 

Mr. Kirk Lomn 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 
Windsor, Ontario 

Dear Sir. 

It has been discussed during the 1989 negotiations, the 
question of supervision working. 

In those rare situations where It is necessary for a Super- 
visor to perform work normally performed b y  a member 
of the bargaining unit, including experimental work,the 
Supervisor shall have ~n hourly employee of an appropd- 
ate classification standing by- He must be assisting,thc: 
Supervisor at all times while the Supervisor is working, 

Respectfully Yours, 

VATTONAL AUTO RADIATOR MANUFACTURINQ: 
lOMPANY LXMITED 
tay G m n  
’lant Manager 



LEITER OF UNDERSTANDING BETWEEN 
THE PARTIES 

RE: Lunch Hour Clocklng Out 

January W O 1  

Mr. Kirk h z o n  
Union Cha i rn~t~~  
National Auto Radiator Manufacturing 
Company Limited 

Windsor, Ontan'o 

Any employcu leaving the Company buildings at lunch 
time must clock out his LD. card prior to leaving the 
buildings and clock in his card upon returning. Ernploy- 
e a  may clock out during rbe five (5) minute wash-up pe- 
riod after the first buzzcr. Any employees found lcaving 
their work station prior lo the first b u m  will be subject 
to the terms of the Collective Agrwnenf 

Rtspectfully Yours. 

NATIONAL AUTO RADIATOR MANUFACTURING 
COMPANY LIMITED 
Ray Garon 
Plant Manager 



LE'ITEFt OF UNDERSTANDING B E l "  
THE: PARTIES 

RE: Vacation Schedulhg 

January 15/01 

Mr. Kirk h z o n  
Union Chairman 
National Auto Radiator Manufactufing 
Company Limited 
Windsor, Ontario 

Dear Sir 

The Company will meet with the Union prior to May 
fifteenth (15th) of each year to review Company requirt. 
men& to meet obligations and vacadon scheduling for 
summer months. 

Thc Company shall, whenever possible, give consider- 
ation to vacation requests by seniority, within classifica- 
tions, while maintaining their management obligations. 

Consideration will be given wherever possible to re- 
quests for three (3) weeks consecutive vacation during. 
July and August from employees with ten (10) y& 
seniority or more. 

Respectfully Yours, 

NATlONa AUTO RADIATOR MANUFACTURING 
COMPANY LIMITED 
Ray Garon 
Plant Manager 

80 



LETER OF UNDERSCANDING BETWEEN 
THE PARTIES 

R E  Fint Aid Certification 

January 15/01 

Mr. Kirk Lazon 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 
Windsor. Ontario 

Dear sir: 

The Compariy will pay the cost of the test necessary for 
renewal to Standard First Aid Certification, on Company 
time, for First Aid Anendants in the Plant. 

Respecdully Yours, 

NATIONAL. A U M  RADIATOR MANUFACI"G 
COMPANY LIMITED 
Ray Garon 
Plant Manager 



LETTER OF UNDERSTANDING BETWEEN 
THE PARTIES 

RE: Paved Parking Lot 

January 15/01 

Mr. Kirk Lomn 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 
Windsor, Ontario 

Dear Sir: 

me Company agrees IO provide a paved parking facility 
for use of its hourly employees. 

?especdully Yours, 

(ATIONAL AUTO RADIATOR MANUFACTURING 
'10MPANY LIMITED 
\ay Garon 
'lant Manager 



LEITER OF UNDERS"DING BETWEEN 
TfIE PARTIES 

RE: Common-Law Spouse 

January 15/01 

Mr. Kirk L~ZOII 
Union Chairman 
National Auto Radiator Manufacturing 
Compsny Limited 
Windsor, Ontan'o 

Wear Sir. 

Effective with the ratification of the Collective Agree- 
ment, to which this letter is attached. the Company will 
accept for coverage under Social Security the common- 
law spouse of an employ=, provided the employee has 
lived with his common-law spouse for at least three (3) 
months. 

Proof of three (3) months cohabitation will be provided 
by the employee with a notarized statement that he has 
livcd with the common-law spouse for at least three (3) 
months. 0r.a letter to the empIoyer at the beginning of 
the co-habitation and the benefits to begin after the thne 
(3) month @d 

Respectfully Ywn, 

NATIONAL AUTO RADIATOR MANUFACTURING 
COMPANY LIMlTED 
Ray Garon 
Plant Manager 

la 



LETTER OF UNDERSTANDLNC BETWEEN 
THE PARTIES 

RE: New Technology 

January 15/01 

Mr. Kirk h 2 o n  
Union Chairman 
National Auto Radiator Manufachuing 
Company Limited 
Windsor, Ontario 

Dear Sir. 

fie parties agree that, with the introduction of new tech. 
iology, i t  is important that advance planning be madefor 
In-the-job training to afford bargaining unit employees 
o become acquainted with the new equipment 

t i s  agreed that the workers affcrted by new technology 
hould have the opportunity to apply themselves to the 
iew skills and the new ~echnology applied to theirjobs. 

!cspectfully Yours, 

lATIONAL AUTO RADIATOR M W A W N G  
l0MPANY LlhtITED 
:ay Garon 
lant Manager 

3 



LETTER OF UNDERSTANDING BETWEEN 
TIIE PARTIES 

RE: Ventilation and Heating 

January 15/01 

Mr. Kirk b m n  
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 
Windsor, Ontario 

T h e  Company will endeavor to maintain adequate vcnti- 
lation and hcatjng within 
thc manufacturing area. 

Respectfully Ywrs, 

NATIONAL A U I O  RADIATOR MANUFACTURING 
COMPANY LIMITED 
Ray Garon 
Plant Manager 



LETZlER OF UNDElS"DmG BETWEEN 
TRE PARTIES 

RE: Payment of Sickness and Accident Benefits 

January 15/01 

Mr. Kirk Lozon 
Udon Chairman 
National Auto Radiator Manufacturing 
Company Limited 
Windsor, Ontario 

Dear Sir: 

f ie  Company agrees that, in the event of non-payment 
)fa Weekly Indemnity claim (%A), the Company 
igrees to pay the Weekly Indemnity benefit as defined 
n Clause 62(a) (12) in the event of a disputed claim 
by the Company), three (3) calendar wecks after the 
eceipt of the completed claim form, if requested by the 
rnployce. 

f a  claim is denied, then the Company has the right to 
grnburse itself for modes advanced from the employ- 
:'s future wagw. 

especdully Yours, 

ATIONAL AUTO RADIATOR MANUFACTURING 
OMPANY LIMfTED 
ay Garon 
ant Manager 



RE: Steady Day Shift - Group UI only  

January 15/01 

Mr. Kirk Loton 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 
Windsor. Ontario 

Dear Sir: 

Whenever the Company deems it necessary to assign 
employees to a steady day shifs preftrtncc will be given 
to the highest seniority employees. 

Employees will apply to have their names put on a list 
that will be created in April. after the ratification of each 
contract 

Employccs that request to have their name rernovcd from 
this list, or who refuse a move to a steady shift, will not 
bc able to re-apply until the next posting period. 

Employees opting to take steady days will be assigned to 
the department when the steady shifts an to be worked 
and will have departmental seniority in the new depart- 
ment 

When the Company decides it no longer requires a 
steady day shift, those employees will be assigned by the 



Company to a rotating shift within their classification in 
the department where the openings exist 

Employees on steady days wiU not be used on next-in- 
tine until all next-in-line on that shift have been utilized. 

RespectfuIly Yours, 

NATIONAL AUTO RADIATOR MANUFACTURING 
COMPANY LIMITED 
Ray aaron 
Plant Managv 



LETTER OF UNDER!TlXNDING BETWEEN 
THE PARTIES 

RE: Employee Pay Stubs 

January 15/01 

Mr. Kirk Lozon 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 
Windsor. O n h o  

Dear Sir; 

It is agreed that the Company wiIl show year-to-date 
information on employee pay stubs. 

The infomation shown shall be the same as that which 
is currently Iistd on quarterly statements which ~n ~ X ) W  

issued to crnployccs. 

Quarterly statements will no longer be issued 

This change will be implemented within six (6) months 
of the ratification of this Collective Agreement. 

Rupcctfdly Yours, 

NATlONAL AUrO RADINQR MANUFA-G 
COMPANY LIMITED 
Ray Garon 
Plant Manager 



LETTER OF UNDERSTANDING BETWEEN 
THE PARTIES 

RE: Employee Relief 

January 15/01 

Mr. Kirk tozon 
Union Chairmsn 
National Auto Radiator Manufacturing 
Company Limited 
Windsor, Ontario 

Dear Sir: 

In the course of negotiations, there was discussion of 
providing relief for employca. 

rhc Company a g m s  to cooperate with the Union to 
:nsure that adequate relief is available for all cmployee~ 
quiring i t  

lapeafully Youn, 

4ATIONAL AUTO RADIATOR U A N U F A C " G  
2OMPANY LIMITED 
lay G m n  
'Ian1 Managw 



LE'ITER OF UNJIERSTANDING BETWEEN 
Trn  PARTIES 

RE: Compute - Union Office 

January 15/01 

Mr. Kirk h U m  
Union Chairman 
National Auto Radiator Manufacturing 
company Limited 
Windsor, Ontario 

Dear Sir: 

The Company agrees that a computer terminal will be 
provided for use of the Union Committee to v i e w  em- 
ployee addrcsscs and phone numbers, and overtime and 
attendance records. 

This terminal will be provided within six (6) months of 
the effective date of the Collective Agrccrncnt 

Respectfully Yom, 

NATIONAL AUTO RADIATOR MANUFACTWRING 
COMPANY LIMITED 
Ray Garon 
Plant Manager 



LETTER OF UNDERSTANDING B E "  
THE PARTIES 

R E  Work Area - Safety Cornminee 

January 15/01 

Mr. Kirk Laton 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 
Windsor, Ontario 

Dear Sir: 

The Company a g r m  to provide a private work aka with 
a phone and lockable filing cabinet for use of the Union 
Health and Safety Commitfee. 

This area shall be provided within six (6) months of the 
effective date of the Collective Agreement. 

Respectfully Yours, 

NATIONAL AUTO RADIATOR MANUFACTLJRINa 
COMPANY LIMITED 
Ray Garon 
Plant Manager 



LETI'ER OF UNDERSTANDING B E "  
THE PARTIES 

RE: Last Day Before Christmas 

January 15/01 

Mr. Kirk Lomn 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 
Windsor, Ontario 

Dear Sir. 

It is agreed that on the last day of work prior to the 
Christmas shutdown period, the Company will schedule 
employees to work on six (6) hour shifts. 

Payment shall be for the hours worked. 

Respectfully Yours, 

NATIONAL AUTO RADIATOR MANUFACTURING 
COMPANY LIMITED 
Ray Garon 
Plant Manager 



LMTER OF UNDERSTANDLNG BETWEEN 
THE PARTIES 
RIi. ovcaime 

January 15/01 

Mr. Kirk Lozon 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 

Windsor, Ontario 

Dear Sit: 

In negotiations, there was extensive discussion of volon- 
ary overtime and the need for the Company to be able to 
a c t  to customer requirements, needs and changesin a 
m m p t  manner. 

'he Union committed that it would, in the eventuality 
?at the Company could not secure an adequate number 
f volunteers, make every effort to convince the rtquirtd 
mployees to report for work at tbe t imu requested 

cspectflllly Yours, 

ATIONAL A U M  RADIATOR MANUFACl'URING 
OMPANY LIMITED 
ay Garon 
ant Manager 



LEITER OF UNDERSTANDING BETWEEN 
THX PARTES 

RE: Die Setter Training 

January l5Dl 

Mr. Kirk Lozon 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 
Windsor, Ontario 

Dear Sir. 

Die Setters who meet prerequisire skills as determined 
by the Company and who are willing to take the training 
program, shall be instructed in the operation and teach- 
ing of robotic quipmmt 

Due to the name of this training, it is agreed that not all 
employ- in this classification will be includbd ia this 
program. 

Nothing in this agrement shall limit the right of supervi- 
sion or the Company to continue to work with robotic 
equipment. is our pment practice. 

RespactPully Yours. 

NATIONAL AUTO RADIATOR M A N U F A C " G  
COMPANY LlMlTED 
Ray Garon 
Plant  manage^ 



LETTER OF UNDERSTANDING BETWEJZN 
TIIE PARTIES 

RE: Insurance Plans 

January 15/01 

Mr. Kirk Lozon 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 
Windsor, Ontario 

Dear Sir: 

The Company agrees to provide the Union with qgiua.; 
of all benefit and insurance policies as presented ie1992 
negotiations, after ratification of the Collective Agnec 
ment. 

The Company will also provide copies of dl amend- 
ments to these policies as they are updated, in accor- 
dance w i h  the Collecuve Agreement. 

Such insurance documents do not form part of the Col- 
lective Agnement 

Respectfully Yours, 

NATIONAL AUrO RADIATOR MANUFACTURING 
COMPANY LIMITED 
Ray Garon 
Plant Manager 
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LET~ER OF UNDERSTANDING B m V E E N  
THE PARTES 
RE: Lockers 

Mr. Kirk b z o n  
Union Chairmm 
National Auto Radiator Manufacturing 
Company Limited 

Windsor, Ontario 

Dear Sir: 

The Company agrets to provide lockers to all cmploy- 
ces. Such lockers shall be asigned and placed in areas 
designated by the employer. 

All existing personal lockers shall be removed from the 
Plant 

Such lockers will be provided to employees with nine (9) 
months of the effective date of this Collective Agree 
ment. 

Rcspectfi~lly Yours, 

NATIONAL A u r O  RADIATOR MANUFACTURING 
COMPANY LIMITED 
Ray Garon 
Plant Manager 



LETTER OF UNDERSTANDING BETWEEN 
THE PARTfES 

RE: Access to OT Rwords 

rnuary 15/01 

lr. Kirk Lozon 
'don Chairman 
'ational Auto Radiator Manufacturing 
ompany Limited 
lindsor, Ontario 

car Sir: 

he Company agrees that the shop floor computers will 
low the employees access to a report showing ovutime 
)urs of the membership. Because of the time needed 
.be sure this report is available without invading the 
ivacy of the other members' records, the Company 
;res this system will be implementtd six (6) months 
ter A p d  1, 1995. 

r p e c w y  Yours, 

ATIONAL AUTO RADIATOR MANUFACTURING 
3MPANY LLMITED 
iy Garon 
ant Manage 



LEITER OF UNDERSTANDING BM[7VEEN 
THE PARTIES 

RE: Sub 

February 06/01 

Mr. Kirk Loton 
Union ChairmUl 
National Auto Radiator Manufacturing 
Company Limited 
Windsor. Ontario 

Dear Sir. 

The parties spent considerable time discussing payment 
of Sub benefits and the hardship created when U.I. ben- 
efits arc held through no fault of the employee. There- 
fore, the parties agreed as follows: 
I. The crnployee must provide the Company with p m f  

that he has registered for Unemployment Insurance 
benefitS. 

2. WO (2) weeks after the employee has provided p m f  
of registration, the Company shall, the foUowhg 
week, pay the employee the Sub benefits the 
employee would have received in accordance with the 
plan if the UJ. benefits had also been received and 
shall, thereafter, provide such benefit weekly. Wherc 
the employee provides evidence it is a re-opened 
claim. the employee will immediately be eligible 
for the benefit and wiU not have to wait the two (2 )  
weeks. 

3. The employcc must fill out the Sub application form 
as they normally do and must provide the Company 



with their Unemployment Insurance stubs as soon as 
they are available. 

benefit set out in Paragraph 2 above to a maximum 
of four (4) weeks without receiving cheque stubs 
to cover the weeks paid and those that will become 
payable. 

5 .  If the employee fails to qualify for U.I. benefits and 
consequently for Sub benefits or if it is found that the 
Company has overpaid Sub benefits, the Company 
may adjust hture Sub cheques to recover the amount 
or may deduct such amounts overpaid from any 
monies which may become due to the employee from 
the Company. If the Company is unable to ~ Q V C ~  

overpayments within six (6) months-by su5h.rn-i. 
the overpayment shall become a debt due-t_oiU,e,i 
Company, which may be ncovered by the C!mpany; 
against the employee. 

employee will be required to sign a letter agGlng  
to the above terms and also allowing UIC to r e l y e  
information to the Company regirding the empfbyee: 

4. TIC Company will only be obligated to pay the 

6. Prior to receiving benefiu unaer mis ~ettcr thqs 

Respectfully Yours, 

VATIONAL AUTO RADIATOR MAN~~FAC~~IRING 
ZOMPANY LIMITED 
lay Garon 
3ant Manager 



TO: NATIONAL AUTO RADIATOR 

'his will CemG that 
applied for unemployment insurance benefits on 

This idis not a reopened claim 
s 20 

UTC Officu 

l a ,  



LETTER OF UNDERSTANDING B E T % "  
THE PARTIES 

RE: Disputed Weekly Indemnity and L.T.D. Claims 

January 15/01 

Mr. Kirk Lozon 
Union Chairman 
NationaI Auto Radiator Manufacturing 
Company Limited 
Windsor, Ontan'o 

Dear sir: 
The parties spent considerable time at negotiations dis- 
:ussing a resolution process for insured Weekly Indcm- 
uty claims and L.T.D. claim which are denied by the 
nsurer on the basis that the employee is not medically 
ntitled to the benefits. The parties agree that the fol- 
owing process must be used to process insured W&y 
ndemnity and L.T.D. claims. 

In the event a claim is denied and the Union di spuh  
the denial, the employee shall sign a waiver form 
allowing the Union and the Company the oppomnity 
of receiving and reviewing all documentation 
necessary for the proper consideration of the claim. 

The Union, Company and the employee shalf 
cooperate to ensure that all parties am given full 
disclosure of all facts and opinionr relevant to any 
claim for benefits. 
All claims for benefits shall be submitted through the 
Company. 



4. In the event thc claim is dau'ed, the Company shall 
request from the carrier all documentation upon 
which it relied in denying the claim and to provide 
copies of the same to the Union. 

5. If the claim cannot be resolved to the satisfaction of 
all parties, the Company will arrange for a medical 
examinadon by a duly qualified physician or 
specialist and shall submit any report received to the 
carrier, with a copy to the Union and the e m p l o y e  

6. In the event the eljgibility for benefits cannot be 
resolvcd, the matter may be referred to arbitration 
in accordance with the contract. ?he evidence 
of the Union at the arbitration hearing shall be 
limited to that provided to the Company at the time 
a final decision to deny ,hefits was made, prior 
to arbitration, or documentation obtained under 
subpoena from the carder. 

7. In the event the Union is successful at arbitration. 
the Company will instruct the carrier to pay in 
accordance with the terms and provisions of the 
policy. 

8. The employe must remain qualified u n d u  the terms 
of the policy. 

9. Any changes made by the Company to the pmcnt 
covaages afforded by the policy may be subject to 
the arbitradon procedure. 

10.The employe and the Union agree to cooperate wilh 
the Company in any litigation or other proceedings 
against the insurer that may be taken by the Company. 
The employee and the Union agrcc to fully disclose 
any information necessary IO mist the Campany in 
any such proceedings. 

1P 



NATIONAL AUTO RADIATOR W A C T U R W G  
COMPANY LIMITED 
Ray Gafon 
Plant Manager 



LETl'ER OF UNDERSTANDING BETWEEN 
THE PARTES 
RE: Ventilation 

January 15/01 

Mr. Kirk Lozon 
Union Chdrmm 
National Auto Radiator Manufacturing 
Company Lim'td 
Windsor, Ontario 

Dear Sir: 

The Company agrees that it will endeavor to impmve the 
ventilation in h e  weld area 
of the '73" pillar assembly and the weld area of the tool 
room. 

Respectfully Yours, 

NATIONAL AUTO RADIAWR MANUFACTURING 
COMPANY LIMl'IED 
Ray Garon 
Plant Manager 



LETTER OF UNDERSTANDING BETWEEN 
THE PARTIES 
RE: Microwaves 

January 15/01 

Mr. Kirk Lozon 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 
Windsor, Ontario 

Dear Sir. 

ne Company agrees that in April 1995, the Company 
will purchase two (2) microwave ovens for use in the 
:mployee lunchroom. 

lespectfully Yours, 

JATIONAL AUTO RADIATOR MANUFACTURING 
:OMPANY LIMITED 
!ay Garon 
'lant Manager 

. -. . .. 
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LE'XTER OF UNDERSTANDING BETWEEN 
THE P A R T E S  

RE: PayTdephones 

January 15/01 

Mr. Kirk Lozon 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 
Windsor, Ontario 

The Company a g m  that it wiU request that Bell Canada 
provide a pay teIephoae for use in &e employee lunch- 
mom. However, the Company takes no responsibility for 
such installation and Bell Canada has the right to remove 
such telephone if it is not profitable to Bell Canada 

Respectfully Yours, 

NATIONAL A U M  RADIAMR MANUFACTURING 
COMPANY LIMITED 
Ray Garon 
Plant Manager 



L?XITR OS? UNDERSTANDING BE"J3EN 
THE PAR'LIES 
RE: LifeInsurance 

January 15/01 

Mr. Kirk Lozon 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 
Windsor, Ontario 

Dear Sir: 

nK Company agrtes that eligible employees absent oq 
WeeWy Indemnity or WCB will be entitled to the in- 
creasa in the Life Insurance as specified in Article 62(a) 
for each year they are off. Tbe life insurance benefit pay- 
able will be the benefit rate as specificd in Artide62(a) 
for the year tbe death occurs. 

Because of the waiver premiums, the Company is unable 
to do this with persons receiving LTD benefits. T h q ;  
will receive the life insurance that was in effect onthe 
date the waiver began. 

Respectfully Youn, 

YATIONAL AUTO RADIATOR MANUFACTURING 
2OMPANY LIMlTeD 
by Garon 
'lant Manager 

c . .  n 



LETTER OF UNDEIG"DING B E "  
THEPARTIES 
RE: Gate 

January 15/01 

Mr. Kirk Lozon 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 

Windsor, Ontario 

The partjcs agree no ernploycm will be allowed to enter 
by the security office on Riberdy Road, including cl-*. 
ciens. The guard will allow late amving employees to 
enter the normal employee entrance on Airport Road 

Respectfully Yours. 

NATIONAL AVTO RADIATQR MANUFACTURING 
COMPANY LIhUTED 
Ray Garon 
Plant Manager 



LETTER OF UNDERSTANDING BM(1'YEEN 
THE PARTIES 

RE: Canada Day Holiday 2010,201 1,2012 

January 15/01 

h4r. Kirk Loton 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 
Windsor, Ontario 

Dear Sir: 

:n the event the Government designates a date different 
i o rn  that set out in the Collcco've Agreement forthe 
)bservance of the Canada Day Holiday, the parties w.;u. 
neet to discuss what day the holiday will be observtd, 
aking into account customer requirements and local 
ustom. 

!espectfully Yam, 

lATlONAL AUTO RADIATOR MANUFACTURING 
'OMPANY LLMITED 
.ay Garon 
ldnt Manager 



LETIER OFUNDERSEWDING BETWEEN 
THE PARTIES 

RE: National Auto Radiator Union Plant Pund 

February 13/01 

Mr. Kirk b m n  
Union Chairman 
National Auto Radiator Manufactun'ng 
Company Limited 
Windsor. Ontario 

Dear Sir: 

The Company will pay into h e  National Auto Radiator 
Union Plant Fund the sum of six cents ($0.06) per how 
for aU hours worked. Payment will be made as follows: 

-October 7th of each year for all hours worked 
between April 1st and September 30th 

-April 7th of each year for all hours workcd 
Weul October 1st and March 31st 

Calculation will commence for hours worked after April 
1,2007. 

Respecdully Youn, 

NATIONAL AWN3 RADIATOR MANUFA(3"G 
COMPANY LIMITED 
Ray Gamn 
Plant Manager 



LETTER OF UNDERSTAM)INC BETWEEN 
THE PARTIES 
RE: Retirees 

February 06M1 

Mr. Kirk Ldton 
Union Chairman 
National Auto Radiator Manufactwing 
Company Limited 

Windsor, Ontario 

Dear S i c  

Reeiree benefits set out in MO), Life insurance and in- 
creases in basic pension rate do not apply to persons who 
were laid aff, (unless they retire within one (1) year of 
the date of the layofi) terminated or quit heir employ- 
ment at National Auto Radiator. 

RespectfuUy Yours, 

NATIONAL AUTO RADIATOR MANUFACTURING 
COMPANY LIMITED 
 RE^ Garon 
Plant Manager 



LMTER OF UNDERSTANDING BETWEEN 
THJ3 PARTIES 
RE; Pension 

January I Slol 

Mr. Kirk Lozon 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 
Windsor, Ontario 

Dear Sir: 

Parties agree as follows: 

1, The date of determination of the rate of pension shall 
be the rate in effect on the date of the employee's 
last day of work at National Auto Radiator, with the 
following exceptions: 

(i) Employees who, after their 1st day worked, wen 
unable to work at National Auto Radiator due 
to sickness or accident for which they colltcted 
benefits from S&A or LTD or from any company 
sponsored plan; and 

Employees who, a f b  their last day worked, 
were unable to return to work at National Auto 
Radiator due to an accident which occurred 
at National Auto Radiator and for which they 
collected WCB benefits. 

2. The date of determination of the rate of pension for 
132 



the employees noted as excepu’ons in (i) and (ti) 
above shall bc either the rate which is in effect on the 
day they retire or the rate which is h effect on the day 
they lose their seniority. whichever is first 

Respectfully Yours. 

NATIONAL AUrO RADIATOR MANUFACTURING 
COMPANY LIMITED 
Ray Gaton 
Plant Manager 



LETTER OF UNDERSTANDING BETWEEN 
THEPARTIES 

RE: Disability Pension 

Mr. Kirk Lozon 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 
Windsor, Ontario 

Dtat Sir. 

Employees who an collecting disabdity pensions shall 
also be entitled to receive both the supplementary and 
special supplementary pension benefits commencing at 
the age of 55 and in accordance with the provisions of 
the Collective Agreement. 

Deductions IO disability pensions shall only apply to 
supplementary and special supplementary benefits but 
not the basic benefits. 

The disability pension canies ajoint and survivor option. 
The Company shall instruct the pension plan actuarics 
to rewrite the pension plan document to incorporate all 
changes. 

Respectfully Yours, 

NATIONAL AUTO RADlAIDR MANUFACTURING 
COMPANY LIMI'IED 
Ray Gamn 
Plant Manager 
134 



LETTER OF UNDERSTAM)ING BEXWEEN 
THE PARTIES 

R E  Early Retirement Due to Occupational Disability 

January 15/01 

Mr. Kirk Lomn 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limjted 
Windsor, Ontario 

Dear Sir: 

An employee who has completed twenty (20) years of 
credited service and who becomes permanently disabled 
and for whom the Company has no suitable work will 
be grant& the right to retire early unreduced at age 55, 
as long as the employee's age and credited service totals 
eighty (SO). 

If the employee's age and credited service is less than 
eighty (80) at the time he elects un& this provision, 
hen his entitlement will be reduced as provided for cur. 
:enUy under Regulation 8503(3)(c) of the Income 'igx 
4ct. 

h e  present clause of disability retirement on Page 44 to 
cmain the s m e .  

Minition for "Occupational Disability" prevents a par- 
icipant from engaging in any occupatioxl or employment 
tilh the Company. 



me Company mews the dght to medically verify that 
an applicant fulfills the requirements of this section. 

RespectfuHy Yours, 

NATIONAL AUTO RADIATOR MANUFACTWRING 
COMPANY LIMJTJ3D 
Ray Gamn 
Plant Manager 



LETIER OF UNDERSCANDING B E "  
THE PARTEES 

RE: GS Drug Plan 3P CO-Pay 

'anuary 15/01 

dr. Kirk h z o n  
lnion Chairman 
lational Auto Radiator Manufacturing 
lompany Limited 
Vindsor. Ontario 

is agreed that the retirees Covered under this plan who 
!tkccl prior to September I ,  2009 will only be required 
I pay the agreed $200 CO-Pay and not an extra y d y  
tductible. 

espectfully Youn, 

ATONAL AUTO RADIATOR MANUFACTURING 
DMPANY LIMITED 
iy Garon 
ant Manager 



LETTER OF UNDERSTANDING BETWEEN 
THE PARTIES 

RE: Advances for Delayed S&A Claims 

January 15/01 

Mr. Kirk Lozon 
Union Chairman 
NationaI Auto Radiator Manufacturing 
Company Lim'ttd 
Windsor, Ontario 

Dear Sir: 

This letter refers to dimssions during negotiations about 
payment delays in S&A daims. In order for the em- 
ployee to qualify for an advancc, the following promhue 
must be followed: 

1. The employee must submit a properly completed 

2. If the claim has not been either approved or deded 

claim form to the insurer. 

by the insurer after the submission of the claim or if 
more information has been requested by h e  insurer, 
then 3 weeks after the empIoyce has filed the claim 
form, the employee may make an application, on a 
form supplied by the Company, for an S&A advance 
payrnenL 

weekly payment in the net amount he would have 
received from S&A if the claim had been approved 
and will make such payments until such time BJ the 
claim fs either approved or d d e d  by the i n w r  or to 
a maximum of 4 wccks. Payments will be made on 

3. The Company will provide the employee with a 
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the regular pay day for the applicable pay period. 

4, T h e  employee will be required 10 sign any necessary 
forms authorizing the insurer to compensate the 
Company for any payments made should the claim 
be approved andor authorizing the Company to 
withhold any overpayments from the employees' 
wages should the claim be denied or if the Company 
is  not reimbursed by the insurer. If the employee has 
no wages forthcoming, the employee is responsible 
for making the reimbursement directly to the 
Company. 

5. All advances must be paid back IO the Company 
within 6 weeks after the claim is approved or denied. 
Tbe Employee will not be beld.reJponsible if the 
delay in reimbursement is the result of delay on the, 
part of the insura. 

6. The Company has the right on a delayed claim and 
before this procedure is instituted. to contact the . 
insurer regarding the delay and to discuss same with 
the Union. 

Respectfully Yours. 

~ATIONALAUTORADIAMR MANUFACTURING 
30MPANY L[MITED 
lay Gamn 
'lant Manager 



LEITER OF UNDERSTANDWG BFXWEEN 
THE: PARTIES 

RE: Paid Absence Allowance Days 

January 15/01 

Mr. Kirk h z o n  
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 
Windsor. Ontario 

Dear Sir 

It is agreed between the partics that all employees with 
a date of hire on or befon March 1,2004 will quaUfy to 
utilize the Paid Absence Allowance days as ouUned In 
Clause 61. 

Respectfully Yours. 

NATIONAL AUTO RADIATOR MANUFACTURING 
COMPANY LIMITED 
Ray Garon 
Plant Manager 



LETTER OF UNDERSTANDING BETWEEN 
THE PARTIES 

RE: Recognized Holidays 

February 06/01 

Mr. Kirk Lozon 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 
Windsor, Ontario 

Dear Sir: 

It is agrced between the parties lh8t the negotiated num- 
>er of holidays is 39. 

JATIONAL A U M  RADIATOR MANUFACTURWG 
ZOMPANY LIMITED 
:ay Garon 
lant Manager 



LETTER OFUNDERSTANDING B E ”  
THE PARTIES 

RE: Chaifs Union T h e  - Gate Pass Process 

February 20/01 

Mr. Kirk Lozon 
Union Chairman 
NationaI Auto Radiator Manufacturing 
Company Limited 
Windsor. Ontario 

Dear Sir: 

It is agreed that for the first eight (8) hours ina week of 
the Chaifs outside Union time, any member of supuvi- 
sion can sign the gate pw. It is agreed between the par- 
ties that the paid absences from the plant must relate to 
the National Auto Radiator employees, and thc contract. 

Union time to attend Lo the members of National Auto 
Radiator would include but is not limited to such things 
as visiting a member at his home or at a hospital or rnak- 
ing arrangements to set up the annual Christmas parties 
(adult andor child). 

That the Chairpason recognizes that he does have an 
obligation to r a m  to the plant after he conducts hid 
her UN’on business but the parties understand that due to 
circumstances such as when the Union busincss is com- 
pleted or how far you an from the plant, the Company 
would not expect the Chairperson to r e m  in circum- 
stances that are unreasonable. 



Furthermore, it has been discussed that when he Chair- 
person requires his committee to be out of the building 
on Union Business, that the Chairperson will, whm pas- 
sible, give the Company 1 we& notice and allow TpTs 
to cover the absence for the dsy. 

Respectfully Yours, 

NATIONAL AUTO RADIATOR MANUFACT'URING 
COMPANY LIMITED 
Ray Gamn 
Plant Manager 



LETIJZR OF UNDERS"DING B- 
THE PARTIES 

RE: Employcm Failing to Punch In or Out 

F c b m  06/01 

Mr. Kirk tozon 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 
Windsor, Ontario 

Dear Sir: 

Employees who fail to either punch in or out for their 
shift will have fifteen (15) minutes deducted from the 
hours worked on the shift. 

Payroll errors referable to an employee's failure to punch 
in or out will continue to be corrected in accordance with 
the procedure in Article 52(b). 

It is agreed that if an employee repeatedly fails to either 
punch In or out it will be addressed with the progressive 
discipline system 

Respectfully Yours, 

NATIONAL AUTO RADIAMR MANUFAC7"G 
COMPANY LIMITED 
Ray Garon 
Plant Manager 

144 



RE: Yob Duties for Lean Msnufachdng 
fI'am Manufacturing 

p r i l l ,  2007 

After much discussion at the table regarding 
the current practices in the plant, the need for 
efficiency improvemcnts and teamwork in line 
and press sa up, the parties agree as follows: 

1. Team will perform die set up and changes. 
More than anc die setter may be assigned to 
13 tine change over. The Ress operator W i l l  be 
an integral part of the set up arul will pertorm 
duties such as cleaning the bolsters, rolling out 
the previous die, changing and setting EOAT, 
presstaging, sample sign-off etc. Die setters will 
use any necessary equipment such 89 cranes and 
lift trucks to accomplish the die set up- 

2. Automatic press operaton will set their own 
tooling, and do the first off on the pms they aie! 
assigned to. 



LETTER OF UNDERSTANDING BETWEEN 
THEPARTIES 

RE: SUBPlans 

January 29/04 

Mr. Calvin Heincke 
Union Chairman 
National Auto Radiator Manufachuing 
Company Limited 
Windsor. Ontario 

The parties a@ that the current SUB plan will be 
amcndcd as follows: 

No bencfits will be payable when the circumstances am 
beyond the control of the company. 

Short work week benefits will not be paid when the 
layoffs are for MO &ys of less. 

Respectfully Yours, 
NATIONAL A U M  RADIATOR M A M A W N G  
COMPANY LIMlTED 
Ray Gam 
Plant Manager 



LETTER OF UNDERSTAh'DIh'G BETWEEN 
THE PARTIES 

RE: Chairperson Hours on OT 

January 29/04 

Mr, Calvin Heincke 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 
Windsor, Ontario 

Dear Sir: 

The parties agreed that the hours of representation for the 
Chairperson during overtime, when Article 1 l(n) does 
not apply, will be set at four (4) hours. However, the. 
Chairperson will agree to cooperate if the Chairperson is 
needed for additional work time. The Company a p e s .  
not to abuse this situation. 

The parties further agree that the above four (4) hours are 
for the Chairperson only, and only apply when his hours 
otherwise allow him IO work. If other members of the 
Plant Committee are scheduled to work overtime or in 
the Chairperson's absence, this provision will not apply 
unless they have been acting as the Chairperson for one 
(1) w t t k  continuowly. 

R e s p e W y  Yours, 

NATIONAL AUTO RADIATOR MANUFACTURING 
COMPANY LIMITED 
Ray G m n  
Plant Manager 
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LElTER OF UNDERSTANDING BGI1;YEEN 
THE PARTIES 
RE. Internet 

January 29/04 

Mr. Calvin Heincke 
Union Chairman 
National Auto Radiator Manufacturing 
Company Limited 
Windsor. Ontario 

Dear sir: 

The Company agrees to provide access CO the Internet 
on the Union computcr in the Union office by July I ,  
2004 for use by the Chahpson.  Vice Chairperson and 
Recording Secretary only. In doing so. the Union agrees 
to the followhg: 

The above members of the Union Committee will be 
required to sign and acknowledge and conform to the 
Narmco Policics and Procedures for the Compurq 
Information Systems. 

Only the above authorized Union Commiaee 
employees will be allowed to use the internet. 
The internet is provided for business purposes only, to 
rcscarch government regulations and laws, activities 
at the CAW Local 195 and other CAW situ. At no 
time will the internet be used for any leisure activities 
including, but not limited to. games. chat groups, 
pornographic sites etc. or for any personal mattes or 
matters unrelated to business purpow. 
The Company will install software that will limit the 
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access to certain unrestricted sites on the internet and 
monitor its usage. 

The Union further agrees that if any of the above is com- 
promised, the Company will remove the internet access. 

Respectfully Yours, 

NATIONAL A U M  RADIATOR MANUFACTURING 
COMPANY LIMITED 
Ray Garon 
Plant Managu 



LETIXR OF UNDERSTANDING 
MECHANIC AND LUBRICATOR 

me parties agree that the classification of Lubricator will 
be eliminated from the colktive agreement. The du!ies 
and functions of the Lubricator will be the responsibility 
of thc Pollution Control chssificatioh Any ncxt-h- 
line Lubricator will become the next-in-line Pollution 
Coned. 

It is agreed that Mr. Charles Dupuis will remain in the 
classification of Lubricator if and when be is working. 



ADDITIONAL ITEMS AGREED 1K) 
AT 2007 NEGOTIATIONS 

1. Additional phone extension IO be put in Union office. 

2. 'hmstile gates at exits will not require swipe to exit 

151 



LETTER OF U N D " D I N G  
Re: Employees hired between Mareh 1,2004 

and March 31,2007 

All employees hired between March 1,2004 and March 
31,2007 will be entitled to all the provisions of the 
Collective Agreement except as amended herein: 

Wages: Base rate $25.20 
Start to 18 months - 80% of base 
18-36 months - 904% ofbase 
After 36 months - 100% of base 

a) For a11 employees hired bctwten March 1,2004 to 
March 31.2007, these employees will have their 
base rate adjusted as follows: 

b) For all employees who have completed 3 years 
of seniority by January 1,2009, they will have 
their base rate adjustcd to the base rate of the 
employees hired prlor to March 1,2004 and will 
be entitled to any wage increase in the third y m .  

For cmploytes who auain 3 ycars of seniority in the 
last ycar of the agreement, they will have thdr base 
rate adjusted to the rate of the employcts hired prior to 
March 1.2004 effdve the first pay period following 
their attaining 3 years of seniority, plus COLA in effect 

Bcne5ts: 

Upon completion of 3 years of s&onty, they will be 
entitled to aIl benefits listed under Article 62 (a) with thc 
exception of Nursing Home and LTD. In addition, they 



d l  not be entitled to any retiree benefits (64@)). 
'ension: 

lese employees will remain in Ihc Group DC plan with 
o option to convert to the defined benefit plan in effect 
ir employem hired prior to March 1,2004. 7he rate of 
oritribdon will be $1.15 (effective April 1,2007) for 
U hours worked to a maximum of 2080 hours per year. 
lonies contributed cannot be withdrawn until employee 
;no longer employed at National Auto Radiator or 
as retired. Any money contributed to the the Plan is 
mediately vested in the employee. 
PH Days: 

hese ernployces will continue to be eligible for PPH 
iys in 8WOrdrUlCt with Article 77 New Hires. 

m: 
aployees hired on or after March 1,2061 will not be 
igible for SUB benefits as per Adcle 70 of the Collec- 
/e Agreement 



LETXlER OFUNDERSTANDING 
RE: Press Operator Classification 

During negotiations. the parties have discussed at length 
the changes to the work in the hess Operator Classifica- 
tion with all the robotic and technology changes. The 
dutiedresponsibilities have changed so much that the 
parties agree to establish a new classification of Loader/ 
Packcr/Opetator, which more cIosely describes the work 
bdng done. 

Employees hired after April 1. uM7 will be assigned to 
the new classification. Tbc current employees dassifled 
as Press Operator will remain classified BS Pres Opera- 
tor with their current rates of pay. However, tbc parrju 
agree that as unploytes hired prior to April 1,2007 
retire. quit or leave employment for any reason, replace- 
ments will be hired into the new CIassification. 

For the purpose of overtime, transfers etc., the Prcss.Op- 
erator gmup and the new group will be treated as a single 
group until such time all employees arc employed in the 
LoaderlPackerlOptrator group. 

Wages and terms of employment we spelled out in 
Article 77. 
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LETTER OF UNDERSTAM)ING 
RE: HoursofWork 

Sept. 1/09 

The parties have agreed that if circumstances require 
a change in  Hours of Work from the normal Monday 
through Friday, rive 8 hour days, the parties will meet to 
negotiate the necessary changu. 



Items ngreed tn at 2009 Negotiations 
I .  Departments will be eliminated but Company agrees 

to majntain job rotation to prevent repetitive stress 
injuria. 

2. Employees with compressor licenses will rotate on 
shifts as needed If there are not enough employes 
with licensu for coverage of a shift, the company 
may use licensed salaried personnel. 

3. The position of First AidTool Crib will be eliminated 
April 112010. However, the Company will appoint 
and schedule two qualified Fnst aid certificate holders 
on the Company’s p n m i w  during any shift with 
more than forty five hourly rated employees covatd 
by this agreement and one during any otber shift. 
Scheduled first aid holdvs will receive thirty five 
( 3 5 )  cents per hour in addition to their rate for the 
hours they are scheduled. Tbe partits a g m  should 
the serviccs of a registered Nurse be acquired, this 
wiU not be in effect during the times the Nunc is on 
sh ik  

4. Die Setter trainee will be removed from Spare Man 
posting April lDOlO and become part of next-in-line. 
At that time a posting for Die Setter traincc next-in- 
line will be posted and that list will be used as the 
next-in-line list 

5. Dave Tellier, Danny Nespolon, Hehie  Hembcrger, 
Roy Marchand and Billy Richer will be graandfathmd 
into the vacation schedule as it appcarcd in the 
2007 collective agreement and progress through the 
additional time and percentages until they reach 23 
years of seniority at which time they will follow the 
same vacation schedule as the other employees. 

5. For active employees, the contribution towards 
benefits of $30 per month will be deducted in $10 
weekly deductions until the maximum of S360/year 
js reached Any amars for the year will be deducted 
from the employee’s vacation pay. 
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7. Joe George and Ken Delisle remain grandfathered on 
LTD until age 65 or until they apply for a Company 
pension. 

8. Retiree contribution to benefit coverage will be made 
by monthly deduction to the pension cheques or 
annually in a mutually agreeable manner. 
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