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THI' S AGREEMENT dated 7th day of Novenmber 2003
BETVEEN:

BELDEN ( CANADA) | NC
(hereinafter called the "Conpany")

OF THE FI RST PART;
-and-

UNI TED STEELWORKERS OF AMERI CA
(hereinafter called the "Union")

OF THE SECOND PART.

WHEREAS it is the desire of the parties hereto to set forth herein the
agreenent between them for the terms hereof in respect to rates of pay, wages,
hours of enployment and other conditions of enploynment to be observed by the
parti es hereto, and the enpl oyees covered hereby, and to provide procedures
for the pronpt and equitable adjustnent of grievances arising hereunder

NOW THEREFORE | T | S MUTUALLY AGREED between the parties as foll ows:
ARTICLE | - UNI ON RECOGNI Tl ON

1. 01 The conpany recogni zes the Union as the sole collective bargai ni ng agent
for all of its enployees at Cobourg, Ontario, and within a sixty (60)

kil ometre radius of the present Cobourg town hall, save and except forenen,
persons above the rank of foremen, technical and professional enployees in the
Devel oprent and Control Departments, |aboratory enpl oyees, factory office
staff, office staff and sales staff.

1.02 For all intents and purposes the masculine gender used in this Agreenent
shall al so be construed to include the feni nine gender wherever the context
applies.

ARTICLE Il - RELATI ONSHI P

2.01 The parties hereto agree that an enpl oyee of the Conpany covered by this
Agreenment may becone a menber of the Union if he wishes to do so, and may
refrain from becom ng a nenber of the Union if he so desires.

2.02 The Conpany agrees that no enployee shall in any manner be discrimn nated
agai nst or coerced on account of nenbership or non-nenmbership in any | abour
organi zation or by reason of any activity or lack of activity in any |abour
organi zati on

2.03 The Union agrees it will not discrimnate agai nst or coerce any enpl oyee
because of his menbership or non-menbership, his activity or lack of activity
in any | abour organization.



2.04 No person will engage in Union activities on Conpany property except as
provided for in this Agreenent, or hold neetings at any tine on the prenises
of the Conpany without the perm ssion of the Conpany.

2.05 The Conpany and the Union agree that there will be no sexual harassnent
or discrimnation against any enpl oyee because of race, creed, colour, age,
sex, sexual orientation, disability, marital status, religion and nationa
origin.

2.06 a) Non-bargaining unit enployees will not be permtted to perform work
usual |y perfornmed by bargaining unit enployees when bargai ning unit enpl oyees
are readily avail able. However, when the safety of an enpl oyee or enpl oyees
could be placed in jeopardy or where a nmechanical or electrical repair is
necessary, only qualified nechanics or electricians will performthis work
Non- bargai ning unit enployees will not be utilized to deprive bargaining unit
enpl oyees of reasonabl e earnings opportunities by perform ng bargaining unit
wor k.

b) The parties understand that contracting out is an issue of concern for both
parties. In an effort to recognize each party’s concerns, it is agreed

The parties will neet at the request of either party to discuss the Conpany’s
requi rements and its use of outside contractors. Further, the Conpany will
advi se the Uni on Executive Committee regarding the status of existing and
proposed projects or production requirenments to enable both parties to assess
on an on-going basis the inmpact, if any, on the bargaining unit enpl oyees.
The Company agrees to give serious consideration to the viewpoints expressed
at these neetings.”

2.07 The parties agree to abide by all the applicable Statutes of the
Provi nce of Ontario and Canada.

ARTICLE 111 - MANAGEMENT RI GHTS

3.01 The Union acknow edges that, subject to the terns of this Agreenent, it
is the exclusive right of the Conpany to hire, pronote, denote, transfer,
classify and lay off enployees and also the right of the Conpany to suspend,
di sci pline or discharge any enpl oyee for just cause, provided that a claimby
an enpl oyee that he has been suspended, discharged or disciplined wthout just
cause may be the subject of a grievance and dealt with as hereinafter

provi ded.

3.02 The Union further recogni zes the exclusive right of the Conpany to
operate and manage its business in all respects subject only to the provisions
of this Agreenent. Wthout limting the generality of the foregoing, it is
agreed that the location of the plants, the direction of the working forces,
the products to be manufactured, the schedul es of production, the nethods,
processes and neans of nmanufacturing used, the establishnent and revision of
incentive standards and rates (excluding piece work pay systems), the

determi nati on of work assignments or nethods and the selection of the
materials to be handl ed, processed or manufactured, the right to sub-contract
wor k or services, the right to decide on the nunmber of enployees needed by the



Conpany at any tinme, the right to use inproved nethods, machinery and

equi pnent, and jurisdiction over all operations, buildings, machinery and
Conmpany tools are solely and exclusively the responsibility of the Conpany.
The Conmpany al so has the right to nmake, alter and enforce fromtinme to tine
reasonabl e rules and regul ations to be observed by the enpl oyees.

ARTICLE IV - UNI ON REPRESENTATI ON

4.01 The Conpany will recognize a Gievance Committee that shall consist of
not nore than five (5) enployees selected by the Union one of whom shall be
the Pl ant Chairperson. The Conpany shall be advised of the nanes of nenbers of
this Conmittee and shall be notified of any changes fromtine to tine. Al
menbers of The Grievance Conmittee shall be regul ar enpl oyees of the Conpany
who have acquired seniority.

4.02 The Conpany will recognize not nore than eight (8) stewards and one (1)
Chi ef St eward.

4.03 The Union will certify in witing to the Conpany the nanes of their
stewards authorized to act hereunder fromtinme to tinme, and the Conpany will
not be required to recognize themuntil so certified.

4.04 The privilege of stewards to |l eave their work, w thout |oss of day-rate
pay, to process grievances is granted on the follow ng conditions:

a) Such business nust be between the Union and the Managenent. Enpl oyees
havi ng grievances cannot discuss these with the stewards in working hours
except with the perm ssion of his foreman which shall not be unreasonably
wi t hhel d or except in the case of a di scharged enpl oyee.

b) The time shall be devoted to the pronpt handling of necessary grievances.

c) The steward concerned shall obtain the perm ssion of the foreman concerned
before leaving his work. Such perm ssion shall not be unreasonably
wi t hhel d.

d) The time away from productive work shall be reported in accordance with the
ti mekeepi ng nethods of the departnent in which the steward is enpl oyed

e) The Conpany reserves the right to limt such time if it is excessive

f) The steward shall be paid his appropriate rate if requested by the Conpany
for a neeting that exceeds his schedul ed hours of work.

4.05 The nmenbers of the Gievance Cormittee nmay | eave their work wi thout |oss
of day-rate pay to nmeet with the Union representative on Conpany premn ses for
the period of one hour immediately prior to a nmeeting with the Conpany and for
the period of such neeting.

4.06 The Conpany agrees to recogni ze and deal with a negotiation commttee of
not nore than five (5) enployees, including the Plant Chairperson, who shal



be regul ar enpl oyees of the Conmpany, along with representatives of the
I nternational Union.

ARTI CLE V - GRI EVANCE PROCEDURE

5.01 The parties to this Agreenment are agreed that it is of the utnpst
i nportance to adjust conplaints and grievances as quickly as possible.

5.02 The Conpany shall not be required to consider any grievance that is not
presented to the Conpany within ten (10) of the enployee’s working days after
the grievant and/or Union knew or should have known of the alleged violation
of the Agreenent. In any case where back pay is involved, it shall be linted
to a period of not nore than thirty (30) working days prior to the filing of
the grievance.

5.03 Gievances shall be adjusted and settled as foll ows:

Step No. 1

The aggri eved enpl oyee shall present his grievance orally to his foreman. He
shall have the assistance of his steward if he so desires. If a settlenent
satisfactory to the enpl oyee concerned is not reached within one (1) working
day (or any other period of tinme that nmay be mutual ly agreed upon), the
grievance may be presented as follows at any tinme within two (2) working days
thereafter.

Step No. 2

The aggri eved enpl oyee may, with the steward, present his grievance (which
shall be reduced to witing on a formsupplied by the Union) to the foreman
who shall submt it to the appropriate Manager. The Manager and the Human
Resour ces Manager shall neet with the aggrieved enpl oyee and his steward and
shall within two (2) working days render a decision in witing, which decision
shall be rejected or accepted in witing on request, by the President, if
avail able, otherwi se an officer of the Local working in the plant where the
grievance arose. |If that decision is not accepted within two (2) working days
thereafter the grievance shall proceed to Step No. 3.

Step No. 3

Failing resolution through Step No. 1 and Step No. 2, the rejected grievance
fromStep No. 2 shall be submitted to the Plant Manager for review at the next
regul ar nonthly grievance conmittee neeting.

Alternatively, within five (5) working days of the request of either party, a
speci al meeting shall be convened to review a grievance at Step No. 3.

This neeting shall include the Plant Manager and other representatives of
management as he shall determ ne, the Union President and such nenbers of the
Uni on Grievance Conmttee as he shall determine. Either party may al so request
the presence of the aggrieved enpl oyee and/or the International Union
Representative at these neetings if desired.

The time limts set out in 5.03 may be extended by mutual consent or by an
Arbitrator with good and sufficient reason.



5.04 |If final settlenent of the grievance is not conpleted within seven (7)
wor ki ng days after deliberations have conmenced at Step No. 3, and if the
grievance is one which concerns the interpretation or alleged violation of the
Agreenent, the grievance may be referred by either party to arbitration as
provided in Article I X, at any tine within thirty (30) days thereafter but not
| ater.

The time limts set out in 5.04 may be extended by mutual consent or by an
Arbitrator with good and sufficient reason.

5.05 Wwarnings shall be given in witing or verbally. In the case of witten
war ni ngs, one (1) copy each will be provided for the enployee, Union Steward
and Company. An authorized union representative shall acknow edge recei pt of
the witten warning by signing the Conpany’s copy. Any disciplinary warnings
will be issued in the presence of an authorized Union Representative if the
enpl oyee so requests.

Any disciplinary action shall not be held agai nst any enpl oyee's personne
record if no further action is taken within a twelve (12) nmonth period.

Enpl oyees may request the renoval of warnings fromtheir files that were
i ssued nore than twelve (12) nonths prior.

5.06 By nutual agreement, the parties may agree to use the service of an
i ndependent Medi at or.

ARTI CLE VI - MANAGEMENT GRI EVANCES

6.01 It is understood that the Managenment may at any tine submt a grievance
to the Union Gievance Committee with respect to the conduct of the Union, its
officers or stewards, in its relationships with the Conpany or other

enpl oyees, or any conplaint that a contractual obligation undertaken by the
Union in this Agreenent has been violated and such grievance shall be dealt
with in the sane manner as a grievance at Step No. 3 of Section 5.03 above and
Section 5.04 above shall apply to any grievance.

ARTICLE VII - UN ON GRI EVANCES

7.01 Should any difference arise between the Conpany and the Union as to the
interpretation or alleged violation of the provisions of this Agreenent
affecting the Union as such, or the enployees as a whole, the Union shall have
the right to file a grievance beginning in Step No. 3 of the grievance
procedure as outlined in Section 5.03. Such grievance shall conformto the
provisions of Section 5.02 of this Agreenent. No such grievance shall be
filed with respect to the same subject nmatter that is already the subject of a
grievance filed by an enpl oyee under Section 5.03, nor shall any grievance be
filed by an enployee with respect to the same subject matter that is already
the subject of a grievance filed by the Union under this Section.

ARTICLE VIl - DI SCHARGE CASES



8.01 In the event of an enpl oyee, who has attained seniority, being
di scharged from enpl oynent and the enpl oyee feeling that an injustice has been
done, the case may be taken up as a grievance

8.02 All such cases shall be taken up by the Union with the Conpany within
three (3) working days and di sposed of within seven (7) working days of the
date the enployee is notified of his discharge, except where a case is taken
to arbitration. A claimby an enployee who has attained seniority that he has
been unjustly discharged fromhis enploynent shall be treated as a grievance
if awitten statement of such grievance signed by the enployee is | odged with
the Pl ant Manager within seven (7) working days after the enployee is notified
of his discharge. Al prelinmnary steps of the grievance procedure prior to
Step No. 3 will be omtted in such cases.

8.03 Such special grievance may be settled by confirm ng the Managenment's
action in dismssing the enployee, or by reinstating the enployee in his
former position with full conpensation for tinme |ost, or by any other
arrangenent which is just and equitable in the opinion of the conferring
parties or of the Arbitrator, as the case may be.

ARTI CLE | X - ARBI TRATI ON

9.01 Both parties to this Agreenent agree that grievances concerning the
interpretation or alleged violation of this Agreenent, which have been
processed t hrough the grievance procedure outlined in Article V and which have
not been settled therein, shall be referred to Arbitration at the request of
either of the parties hereto. The grievance shall be heard by a single
Arbitrator, who shall be chosen as hereinafter provided.

9.02 The grieving Party shall submit a list of five (5) Arbitrators for

consideration. |If none of the five (5) are chosen, then the other Party shal
within one (1) week of the date of the first list submt a list of five (5)
different nanes for consideration. |If none are selected either party may ask

the Mnistry of Labour to nake an appoi ntnent.

9.03 |If either Party feels that the tinme taken for a chosen Arbitrator to
hear the case is too long, they may by nmutual agreenment choose anot her
Arbitrator or ask the Mnister to make an appoi nt ment.

9.04 The decision of the Arbitrator constituted in the above manner shall be
bi ndi ng on both parties.

9.05 The Arbitrator shall not have any power to alter or change any of the
provi sions of this Agreement or to substitute any new provisions for any

exi sting provisions, nor to give any decision inconsistent with the provisions
of this Agreement, provided that where the grievance concerns di scharge or
suspensi on of an enployee, the Arbitrator shall have the power to uphold the
Managenment's action or di spose of the grievance in any manner which he
considers just or equitable.

9.06 Except where otherw se provided for in this Agreenent, each of the
Parties hereto will bear its own expense with respect to any arbitration



proceedi ngs. The Parties hereto will bear jointly the expenses of the
Arbitrator on an equal basis.

9.07 Either party may request expedited arbitration under the Labour
Rel ati ons Act of Ontario.

ARTI CLE X - NO STRIKES - NO LOCKOUTS

10.01 In view of the orderly procedure established by this Agreenent for the
settling of disputes and the handling of grievances, the Union agrees that,
during the lifetime of this Agreenent, there will be no strike, picketing

sl omdown or stoppage of work, either conplete or partial, and the Conpany
agrees that there will be no | ockout.

10. 02 The Conpany shall have the right to discipline enployees who take part
in or instigate any strike, picketing, stoppage or slowdown in contravention
of Section 10.01.

10. 03 The Union further agrees that it will not involve any enpl oyee of the
Conpany during working hours or the Conpany itself, in any dispute which nay
ari se between any ot her enployer and the enpl oyees of such other enployer.

ARTI CLE XI - WAGES
11.01 During the lifetime of this Agreenent the Conmpany agrees to pay and the
Uni on agrees to accept the scale of wages set out in Appendix "A" and Appendi x

"B" hereto, which are hereby made a part of this Agreenent.

11. 02 The Conpany shall pay a premiumrate of fifty cents ($.50) per hour for
all hours worked on the second shift, and fifty-five cents ($.55) per hour for

all hours worked on the third shift. The shift premiumw Il not be included
in calculating overtinme and will not be considered as part of the base or day
rate.

ARTI CLE XI'l - HOURS OF WORK AND OVERTI ME

12.01 The foll owi ng paragraphs and sections are intended to define the nornal
hours of work and shall not be construed as a guarantee of hours of work per
day or per week, or of days of work per week.

12.02 The normal hours of work for all enployees on a five (5) day continuous
operation shall be five (5) days commenci ng:

Sunday - 11:00 p.m to 7:00 a.m Night Shift
Monday - 7:00 a.m to 3:00 p.m Day Shift
Monday - 3:00 p.m to 11:00 p.m Afternoon Shift

12. 03 The normal hours of work for all enployees on a non-continuous operation
shall be five (5) days commenci ng:

Sunday - 11:00 p.m to 7:30 a.m Night Shift
Monday - 7:00 a.m to 3:30 p.m Day Shift



Monday - 3:00 p.m to 11:30 p.m Afternoon Shift
wi th one-half (1/2) hour for |unch.

12.04 Overtinme at the rate of tinme and one-half shall be paid for all work
perfornmed in excess of eight (8) hours in the day or forty (40) hours in the
week and on Saturdays; overtine at the rate of double time will be paid for
Statutory Holidays, all work performed in excess of twelve (12) hours in the
day and on Sundays. In computing overtime, hours conpensated for at overtinme
rates under any provision shall not be counted further for any purpose in
determning overtinme liability under the sane or any other provisions.
Overtinme shall be voluntary except that if no one volunteers overtime will be
required in reverse order of seniority until all needs are met as |long as the
enpl oyee required to work has not exceeded governnment nmaxi nmuns.

The Conpany agrees that if an enployee is asked to work two (2) hours of
overtime or nore after arriving at work, the Conpany will provide the enpl oyee
with a $5.00 neal allowance either in cash or by voucher that will be
redeemabl e within twenty-four (24) hours, except on weekends.

12.05 Avail able overtine will be distributed as equitably as possible anpbngst
the persons who normally perform such work. Conpany to post weekly, overtine
hours paid for the year to date.

7 DAY, 12 HOUR SHI FT ARRANGEMENT

12. 06 The Uni on and Conpany agree that when business |levels dictate, the
parties agree to inplenent a 7-day, 12-hour shift schedul e.

The Uni on and Conpany further understand that the 7-day, 12-hour shift
schedul e, when inplemented, will be at a mnimumfor a conplete cell, with a
desire for all cells for the foreseeable future

The Conpany and Uni on Bargaining Comrittee will determ ne when and if support
staff will be included in the 7 day, 12 hour shift operation, i.e.
Mai nt enance, Materials.

The duration of the schedule may be cancelled with agreenent of the Conpany
and Uni on Bargaining Conmttee and with a sixty (60) day notice period

a) The standard workweek will be as outlined in the schedule shown in k)
bel ow. The workweek will comence Sunday at 7:00 a.m and premium pay for
Sunday and Holidays will be paid as listed below. Prem um paynent for
Sunday and Holidays will be for those shifts starting on those days at 7:00

a.m and 7:00 p.m

b) An enployee will be paid one and one half tines his regular hourly rate
for:

(i) Time worked on a regularly schedul ed day off in excess of the nornal
wor k week.



c)

d)

e)

t)

9)

h)

i)

k)

(ii) The first eight (8) hours worked on a Sunday shift.
An enpl oyee will be paid two (2) tines his regular hourly rate for:

(i) Time worked in excess of twelve (12) hours, during the
period of twenty-four (24) hours fromand after
commencenent of the enpl oyee's regular shift, but not to
exceed a total of sixteen (16) hours in this period.

(ii) Time worked on any day which a Statutory Holiday listed in 14.01 is
observed, in addition to his Holiday pay.

(iii) Al hours worked in excess of eight (8) hours on a Sunday
shift.

Enpl oyees worki ng the non-standard work week (7 days, 12 hours) will be
pai d eight (8) hours at their base rate of pay for each Statutory Hol i day
wor ked provided they neet the qualifying provisions of the Collective
Agreenent. Enployees not regularly scheduled to work the Statutory Holiday
will be paid twelve (12) hours at their base rate of pay.

Enpl oyees will be given fourteen (14) days notice before being scheduled to
the 7-day, 12-hour shift arrangenent.

Ber eavenment Leave - Enpl oyees working the 7 day, 12 hour shift arrangenent
will receive payment for time lost for the enployee's regularly schedul ed
shift up to twelve (12) hours per day, to a maxi numof thirty-six (36)
hour s

Shift prem um for hours worked between 7:00 p.m and 7:00 a.m wll be paid
under this arrangenment as foll ows:

Novermber 7, 2000 - $0.60 per hour
Novermber 7, 2001 - $0.65 per hour
Novenber 7, 2002 - $0.70 per hour

Addi tional shifts will be paid as specified above, provided that the

enpl oyee works his regularly schedul ed days in the work week, and provi ded
the enpl oyee is absent due to authorized | eave of absence, bereavenent,
vacation, or certified illness or injury.

The Conpany agrees to continue to use the "call-in board".

The Conpany will provide two (2) twenty (20) minute break periods per
shift.

CONTI NUOUS OPERATI ONS SCHEDULE - 12 HOUR SHI FTS

VEEK #1 WEEK #2 WEEK #3 VEEK #4

SMTWTFS SMTWTES SMTWTFS SMTWTFES




N ABBDDCC CAABBDD DCCAABB BDDCCAA

D DCCAABB BDDCCAA ABBDDCC CAABBDD
OFF BAABBAA ABBAABB BAABBAA ABBAABB
cbbccbbD DccDbDDbDCC cbbcCccbD bDccbbCC

I) On the Sunday that Daylight Savings Tine goes into effect, enployees
working the 7:00 p.m to 7:00 a.m Saturday shift will work
one (1) hour less as a result of the tinme change. On the Sunday that
Standard Tine returns, enployees working the 7:00 p.m to 7:00 a.m
Saturday shift will work one (1) hour nore as a result of the tinme change
Enpl oyees will be paid for their hours worked at the appropriate rate of
pay.

m When an enployee is required to change shift, the Conpany will ensure that
the enployee is not required to work nore than three (3) consecutive
shifts. The enployee may choose to work the extended shifts at the
appropriate rate and nust be given seven (7) cal endar days notice of the
shi ft change

ARTICLE XI'I'l - VACATI ONS W TH PAY

13.01 Al enpl oyees who have been steadily enployed by the Conpany for a
period of one (1) year prior to July 1 in any year shall be entitled to two
(2) weeks' vacation with pay at a time convenient to the conpany and shal
recei ve as vacation pay an anmpount equivalent to four percent (4% of the total
wages the enpl oyee earned in the twelve (12) nmonths imedi ately preceding July
1 in such year.

13.02 Al enpl oyees who have been steadily enployed by the Conpany for a
period of five (5) consecutive years prior to

July 1 in any year shall be entitled to three (3) weeks' vacation with pay at
a time or tines convenient to the Conpany, and shall receive as vacation pay
an amount equivalent to six percent (6% of their gross earnings during the
twelve (12) nmonths inmediately preceding July 1 in such year.

13.03 Al enpl oyees who have been steadily enployed by the Conpany for a
period of twelve (12) consecutive years prior to July 1 in any year shall be
entitled to four (4) weeks' vacation with pay at a time or tines convenient to
the Conpany, and shall receive as vacation pay an amount equivalent to eight
percent (8% of their gross earnings during the twelve (12) nonths imrediately
preceding July 1 in such year.

13.04 All enpl oyees who have been steadily enployed by the Conpany for a
period of twenty-five (25) consecutive years prior to July 1 in any year shal
be entitled to five (5) weeks' vacation with pay at a tinme or tines convenient
to the Conpany, and shall receive as vacation pay an ampunt equivalent to ten
percent (10% of their gross earnings during the twelve (12) nonths

i medi ately preceding July 1 in such year



13. 05 Enpl oyees who have anniversary dates between July 1 and Decenber 31
shall be eligible for the third, fourth, and/or fifth week of vacation in the
year in which they first conplete the required years of service. Enployees
will be eligible for the extra week that year on or after their eligibility
dat e.

13.06 The Conpany will post the annual vacation schedule in the nmonth of
January in the event that the Conpany requires enployees to work during a
shut down period. Vacation schedules will be finalized by March 31 of each
year and each enployee will be provided with the opportunity of a schedul ed
two (2) week summer holiday during the period fromJune 1 through

Sept enber 30.

No weeks in this period will be blacked out for Manufacturing or Materials
Speci alists. However, any schedul ed vacation shutdown periods will be blacked
out for Maintenance Technol ogi sts unl ess otherwi se nutually agreed.

No ot her vacations will be schedul ed by the Conpany unless agreed to by the
enpl oyee.

13.07 Al enployees shall receive their vacation pay no |later than the third
pay period of July of the current year, or plant shutdown, whichever cones
first.

The Company agrees to pay early vacation pay requests with two (2) weeks prior
witten notice.

13.08 If an enployee is off work due to an illness, injury or lay-off in any
vacation year for six (6) weeks or longer (in a mnimmof one (1) week
bl ocks), they will not be required to use their vacation entitlenent.

ARTI CLE XI'V - STATUTORY HOLI DAYS
14.01 The followi ng shall be paid Statutory Holidays

New Year's Day, Heritage Day (or an alternate day by nmutual agreenent), Good
Friday, Victoria Day, Canada Day, Civic Holiday, Labour Day, Thanksgiving Day,
Chri stmas Day, Boxing Day and one additional day to be schedul ed by mrutual
agreenent in connection with New Year's Day or Christmas Day. (Boxing Day can
be schedul ed by the Conpany on a day other than the Holiday in conjunction
with the celebration of Christmas Day.) If any of the above Holidays fall on a
Saturday or Sunday it shall be celebrated at the option of the Conmpany on
Monday or Friday. All enployees shall receive paynent for such Holidays based
on their regular current hourly rate for the regul ar nunber of hours, subject
to the follow ng conditions:

a) To be eligible for Holiday pay an enpl oyee nmust have conpleted his
probationary period and nust have worked the Statutory Holiday, or his
schedul ed working day i mmediately prior to and inmediately follow ng such
Statutory Holiday. An enployee absent on such day shall also be eligible if
his absence is due to verified illness within a period of sixty (60) days
prior to the Holiday, confirmed with a doctor’s note dated on or before his



qual i fying day(s), or if he has worked in the period seven (7) schedul ed
wor ki ng days before the Holiday and his absence is due to death in the
enpl oyee's imedi ate fanmily, layoff fromwork or authorized | eave of
absence.

b) An enpl oyee who is eligible for Statutory Holiday pay in accordance with
the above conditions and who perforns work on any of the said paid
Statutory Holidays shall be entitled to receive pay at double his regular
hourly day rate for work performed on such Statutory Holiday, in addition
to his Holiday pay.

It is agreed that if a Holiday falls on a Tuesday the plant will close on
the Monday and if the Holiday falls on a Wednesday or Thursday the pl ant
will close on the Friday in conjunction with such Holiday.

It is further agreed that an enployee shall only be eligible for Holiday
pay on the said Holiday if the enployee works on any such schedul ed
addi ti onal day, unless absent for reasons set out in paragraph (a) hereof.

c) If an enployee's schedul ed vacation includes a Holiday, the enployee shal
receive Holiday pay in accordance with this Article and shall be granted an
addi tional day off if the enployee so el ects.

ARTI CLE XV - SENI ORI TY

15.01 The Parties recognize that job opportunity and security shall increase
in proportion to length of service. It is therefore agreed that in all cases
of vacancy, vacation preference, pronotion, denotion, transfer, layoff, recal
after layoff, cell and shift preference, senior enployees shall be entitled to
preference provided they have the ability and physical fitness to performthe
avai |l abl e work.

For the purposes of a layoff, recall fromlayoff or job posting,
qualifications will not be taken into consideration. The intention of
providing preference in this article is for the senior enployee to have
preference anpng avail abl e openings or options at the tinme of a |ayoff or
recall fromlayoff

Seni or enpl oyees entitled to preference will not be entitled to “bunp”

enpl oyees in exercising their preference. To “bump” is defined as displacing
exi sting enpl oyees who are not otherwi se affected by a workforce reduction
During a workforce reduction only affected enpl oyees will be entitled to
exercise their seniority to select anobng avail abl e openi ngs or options.

15. 02 When enpl oyees have been laid off, they shall be placed on a recall Iist
and when work is available they shall be recalled in order of seniority and
with respect to ability and willingness to performthe job avail abl e.

15.03 An enpl oyee will be considered probationary for his first sixty (60)
wor ki ng days within a one hundred and twenty (120) day period and will have no
seniority rights during that period, and his enploynent may be term nated at
any time during such probationary period. After sixty (60) working days'



service within the one hundred and twenty (120) day period his seniority shal
date back to the date sixty (60) working days within the one hundred and
twenty (120) day period prior to the date on which he conpleted his

probati onary peri od.

15.04 Seniority shall term nate when an enpl oyee:

a)

b)

c)

d)

9)

h)

Voluntarily quits for any reason;

Is discharged and is not reinstated through the grievance procedure or
arbitration;

Has been on layoff for a period equal to his seniority to a maxi num of
thirty (30) nonths;

Fails to respond to recall within three (3) working days and present
himself within five (5) working days. Notification of recall will be by
registered mail to the enpl oyee's | ast address registered with the Conpany
and a copy of such notice shall be sent to the Union;

Fails to return to work i mediately after the expiration of a | eave of
absence, unl ess prevented fromso doing by verified illness or wthout
reasonabl e and substantial justification

Is absent fromwrk for a period of three (3) consecutive working days
wi t hout previously notifying the Conpany, unless there was reasonable and
substantial justification for failure to give such notice

Is absent fromwrk for a period of three (3) consecutive working days
wi t hout | eave, unless there was reasonabl e and substantial justification
for such absence;

Is not at work for a continuous period of thirty (30) nonths for any reason
unl ess on approved | eave of absence in accordance with Article XXVI or as
ot herwi se provi ded for by | aw

15.05 During energency situations, including interferences with the Conpany
operations, beyond the control of the Conpany which cause a | ayoff reasonably
anticipated by the Conpany to last for a period not in excess of one (1)
wor ki ng day, the Conpany shall have the right to waive the provisions of this
Article.

15. 06 The Conpany shall give at least five (5) working days notice whenever
reasonably possible to any enployee laid off for a period in excess of five
(5) working days.

15.07 Seniority lists will be revised every three (3) nonths and a copy of the
list will be posted on the plant bulletin board. A copy of the list will be
given to the Union. Seniority as referred to in this Agreenent shall mean
service in the enploy of the Conmpany within the bargaining unit, provided that
persons hired on the sane day shall be listed in accordance with Conpany
hiring records. Each enployee's seniority date and job classification will be



listed. Once per year a copy of such seniority list shall be mailed to the
OCshawa area office of the Union. Such Iist shall contain the enployee's job
classification, current rate of pay and the enployee's | atest address and

t el ephone nunmber on file with the Conpany.

15.08 JOB POSTI NG

a) Except where there are enployees laid off with recall rights, initial
vacanci es for permanent jobs and newly established jobs and the first
vacancy created by filling those jobs shall be posted for a period of five
(5) full working days on the bulletin boards provided for this purpose.

b) Enpl oyees desiring consideration in the filling of the job vacancy posted
pursuant to 15.08 (a) above shall signify their desire by signing the
posting application for the job posted. Al posted jobs will be filled
within fifteen (15) days fromthe date of renpval of the announcenent in
accordance with Article 15.01 and, if not, the successful enployee wll
retain his current rate of pay, if greater than that of the posted
position, until he is noved into the new position.

The Company may fill tenporary vacancies, including pernmanent or new jobs
during periods of posting and applicant consideration.

c) The Conpany shall notify the unsuccessful applicants within forty-eight
(48) hours of filling the jobs and the reason they did not receive the
posti ng.

d) Fromtime to tinme tenporary job postings may be required. Wen applicable,
these jobs may be posted as per Article 15.08 (b) and shall be in effect
until the enployee has worked thirty (30) shifts after which time the job
will be posted as a permanent vacancy.

e) It is agreed that only enpl oyees who have been enployed in a current
classification for a period of not |ess than twelve (12) nonths can apply
under this provision.

f) The enpl oyee appoi nted shall be considered to be on a trial for a period
not to exceed thirty (30) working days. If such enployee fails to perform
at a satisfactory level in the job or classification during or at the end
of the trial period he shall be returned to his fornmer job or
classification; the Conpany shall not be required to re-post the job but
shall fill the vacancy, if possible, fromthe renmaining applicants.

g) Vacancies, other than initial vacancies for permanent jobs and newy
establ i shed jobs by the Conpany and the first vacancy created by filling
those jobs, shall be filled at the discretion of the Conmpany provided that
the Conpany shall give consideration to applications from existing
enpl oyees. Sel ection of existing enployees to fill such vacancies shall not
be exercised in an arbitrary or discrimnatory manner.

ARTI CLE XVI - BULLETI N BOARDS



16.01 A bulletin board will be provided by the Conpany for the sole use of the
Union. The Union will be issued all keys for this board. |In turn, the Union
will be responsible for all subject matter posted on their board. The Union
also will ensure that there will be no subject matter posted that would be
harnful to any enpl oyee, the Conpany, Conpany/Union relations, or conflicts
with the spirit and intent of the Collective Agreement. In addition, there
will be no posting of political or other notices that may inhibit the normal
operations of the Conpany.

ARTI CLE XVII - SPECI AL TRAI NI NG

17.01 The Conpany shall have the right fromtinme to tine to designate certain
persons who are to be given special training or experience in preparing them
or trying out their capacities for other or broader assignnents with the
Conmpany or for future service for, or other than, with the Conpany and to
direct such persons, free fromany limtations either expressed or inplied
under Article XV hereof; provided, however, that no such person shall be
assigned to take over a job occupied at that tine by an enpl oyee outranking
such person for purposes of pronotion if such assignment would result in the
denotion of the forner.

The Company agrees that at no time shall the number of trainees exceed one
percent (1% of the total nunmber of enpl oyees within the bargaining unit.

Any person in special training who also is an enployee within the bargaining
unit nust be given an opportunity to return to his former job within a sixty
(60) day period if the Conpany decides that his services are no |onger needed,
or if it becones apparent to the enployee that he cannot fulfil such duties
but under no circunmstances may the enpl oyee be returned to the Bargaining Unit
once ninety (90) days have el apsed

This provision is applicable to cover work or jobs that are not subject to job
posting, such as non-bargai ning unit work.

ARTI CLE XVI1I - GENERAL

18.01 a) An enployee who is injured on the job and is unable to continue
working will be paid for the balance of the schedul ed shift including
schedul ed overtinme for the nunber of hours he would have worked except for his
injury. He shall be paid on the basis of his rate at the time of the injury.

b) An enployee who is required to take medical treatment during working hours
inregard to an injury suffered while on the job shall be conpensated for any
| oss of wages up to a maxi mum of two (2) hours by reason of taking such

treat ment.

c) The Conpany agrees it is the injured enployee's right that nedical
attention cannot be deni ed; however, the Conpany reserves the right to insist
that the injured enployee receive nedical attention if, in the Conpany's
opinion, it is required.



It is agreed that suns payable by the Conpany shall be reduced by any anount
received by the enployee as conpensation for such | oss of wages.

18.02 An enpl oyee tenporarily transferred for a period in excess of four (4)
hours for the conveni ence of the Company, including transfers to jobs because
there is lack of work in the enployee's regular classification, shall receive
the rate of the job to which he is transferred or the rate of his own job,

whi chever is greater. An enployee tenporarily transferred for a period in
excess of four (4) hours for his own conveni ence or because of reduction in
the working force shall receive the rate of the job to which he is
transferred.

18.03 a) In the event of the death of a enployee's father, nother, stepfather
st epnot her, wi fe, husband, son, daughter, brother, sister, nother-in-Iaw,
father-in-law, grandparent, grandchild, stepbrother, stepsister, stepson or
st epdaughter, the enployee will be granted not nore than three (3) working
days | eave of absence with pay at the enployee's regular hourly rate.

b) In the event of the death of an enpl oyee's grandparent-in-|aw,
brother-in-law, sister-in-law, son-in-law or daughter-in-law, one (1) day

| eave of absence shall be granted with pay at the enpl oyee's regular hourly
rate to attend the funeral

18. 04 Any enployee who is required to serve as a Crown witness or on a jury
shal | be paid the difference between the anmpunt paid for such service and his
regul ar hourly rate for the time lost fromhis regular schedul ed work shift by
reason of such service subject to the foll owi ng provisions:

a) Enpl oyees nmust notify their foreman within a reasonable tine after receipt
of notice of selection for jury duty and/or Crown w tness;

b) An enployee called for jury duty and who is tenmporarily excused from
attendance at court by 2:00 p.m during working hours must report for work
within a reasonable tine.

c) In order to be eligible for such paynents, the enployee nust furnish a
witten statenent fromthe appropriate public official showi ng the date and
time served and the anmpbunt of pay received.

d) Any enployee called for Jury Duty or as a Crowmn Wtness will be deened to
be on day shift for those days that he would normally be at work and for
which he is required to attend court. The parties agree to discuss any
anonalies to the above.

18. 05 The Conpany shall pay enpl oyees all nonies earned the previous week by
Thursday. These nopnies will be deposited in the individual enployee s bank
account under the current pay deposit system

18.06 If the Staff Representative wants to speak to the local Union President
or Plant Chairperson about official Belden business, he shall advise the Plant
Manager or his designated representative who shall then call the Union
President or Plant Chairperson to an appropriate place where they may confer



privately. These talks will be Iimted to one (1) hour and arranged so they
will not unduly interfere with production at managenent's discretion.

18. 07 The Conpany agrees to match, on a weekly basis, the enpl oyee
contribution of one (1) cent per hour for all hours worked by enployees in the
bargai ning unit and, prior to the fifteenth day of the nmonth followi ng, to
remt such paynents to the Humanity Fund, care of the United Steel workers of
America, 234 Eglinton Ave. E., 7th Floor, Toronto, Ontario, M4P 1K7. The
Conpany agrees to advise in witing both the Humanity Fund and the | ocal union
that such payment has been nmade and the anpunt of such paynent.

18.08 If the Conpany closes its operation in Cobourg, Ontario, Canada, the
Conmpany wi Il provide one week’'s pay for each year of service as severance for
each empl oyee with less than five (5) years continuous service who is not
otherwise eligible to receive severance pay under the Enpl oyment Standards
Act .

ARTI CLE XI X - HEALTH AND BENEFI TS

19.01 Form ng part of this Agreenent between the Conpany and the Union is the
followi ng insurance and health plan under an insurance conpany. In the event
the Conpany changes insurance conpanies, the Union will be notified in
advance. Benefits cannot be changed as a result of changing carriers unless
by mutual agreenent of the parties. The Company agrees to provi de enpl oyees
wi th benefits booklets as soon as practicable after transition.

a) Life i nsurance and accidental death and di smenbernent:
Ef fective February 1, 2004 - $60, 000
Ef fecti ve Novenber 7, 2004 - $65, 000
Ef fecti ve Novenber 7, 2005 - $70, 000

b) Weekly Indemity: 66-2/3% of the enployee's basic weekly earnings (not
i ncludi ng overtine pay or bonuses) the result adj usted to the nearest
dol | ar subject to a maxi mum benefit equal to the maxi mum si ckness
benefit payabl e under Enploynment |nsurance, or $413 per week, whichever
is greater, (up to thirty-nine (39) weeks, first day of accident, first
day of hospitalization in the event of sickness or accident, first day
of booked (outpatient) surgery, and third day in the event of sickness
where not hospitalized).

c) Long Term Disability: Effective February 1, 1998
Commences 40th week (after WI1. expires)
66 2/ 3% of weekly earnings to the greater of $2,200 per nonth or 80% of
pre-disability earnings. (Maximum anmount paid will include income from
Cover nment progranms and Conpany enpl oynent.)
Duration: until recovery, age 65 or death.

d) The cost of additional nmedical fornms for Wekly Indemity and Long Term
Di sability (excluding the original claimnedical forns) will be borne
solely by the Conpany.



e) Any enpl oyee is eligible for the above benefits after sixty (60) working
days with the Conpany.

f) Al'l clainms should be subnitted pronptly.

g) The Conpany pays the entire cost of the plan for the enpl oyees.

h) For nore detailed informati on of the plan refer to your G oup |Insurance
Bookl et .

i) The Conpany is to receive the entire benefit of a reduction in rates or

rebat e under the Unenpl oyment |nsurance Act for inplenentation of the
weekly indemity plans and i mprovenent provided herein.

19.02 Pl an for Medical, Surgical, Hospitalization Care. Prescription Drugs and
Dental Plan to include coverage for immediate fam |y and common | aw
rel ati onshi ps.

a) Prescripti on Drugs:
Ef fective February 1, 2001, enployees pay two dollars ($2.00) for each
prescription
100% Conpany pai d prem um

b) Dental Plan: 100% basic coverage
Ef fective January 31, 2004 - 2003 ODA Rates
Effective January 1, 2005 - 2004 ODA Rates
Ef fective January 1, 2006 - 2005 ODA Rates

Orthodontics: Effective January 31, 2004
Empl oyees and dependants under age 19
50% benefit paynent

Li feti me maxi num $1, 500 each cl ai mant
100% Conpany pai d prem um

c) Vision Care Plan: Effective January 31, 2004
$175 once every two (2) years for enployees and their dependents for
corrective |l enses through a service carrier of their choice.

Enpl oyees who exercise this benefit nmust do so to secure standard
prescription safety glasses as described in Article 22.01 of this

Coll ective Agreenent and will not then be eligible to submit a claimfor
prescription safety glasses under Article 22.01.

d) Ot hopaedi cs: Effective January 31, 2004
50% benefit paynent
$1000 lifetime maxi mum
100% Conpany pai d prem um

e) Any enployee is eligible for the above benefits after sixty (60) working
days with the Conpany provided enrol nent cards are signed



f) Refer to your Ontario Health Insurance Plan and Dental Plan booklets for
nore detailed informati on of the above plans.

19. 03 Pension Plan: Effective Novenber 3, 1987 the defined benefit pension
plan will be term nated and the present value of that benefit will be "rolled
over" into an individual account retirement plan

(i) Ef fective February 1, 2004, the contribution rate for the individua
account retirenent plan will be $1.20 per hour worked for all |abour
gr ades.

(ii) Effective Novenber 7, 2004 this will be increased to $1. 30

(iii) Effective Novenber 7, 2005 this will be increased to $1.40

Details of the individual account retirenent plan will be as agreed to in the
pensi on agreenent dated Novermber 8, 1987 as revised and restated effective
Sept ember 24, 1993.

The Conpany agrees that it will nmake avail able an enpl oyee contribution
feature to the individual account retirenment plan. Enployees will be all owed
to contribute in $.10 per hour increments ($.10, $.20, etc.) up to maxi mum of
$3. 00 per hour worked on a pre-tax basis. It is nmutually understood and
agreed that if any changes occur in any Canadi an |egislation and/or

regul ations that would result in any liability to the Conpany under this
Menor andum of Under st andi ng, the Conpany may either term nate or nodify the
agreement in this Menorandum

It will be the individual enployee's responsibility to nonitor their
contributions so that their | egal maxi nuns are not exceeded. The Conpany wil |l
not be liable if the enpl oyees exceed their | egal maxi num contri bution.

19.04 Effective Decenber 10, 1994 enpl oyees will contribute $10.00 per nonth
towards benefits.

19.05 In the case of an absence of an enployee on Wrkers’ Conpensation or
Weekly I ndemity, the Conpany will continue to pay health benefits. |In the
case of an enployee who is absent for any other reason for a period in excess
of one (1) conplete cal endar nonth, the Company shall not be |iable to pay any
of the prem unms provided herein.

19.06 Married femal e and nal e enpl oyees will be treated in the sane manner
under the provisions of this Article.

ARTI CLE XX - M N MUM RECOVPENSE

20.01 An enpl oyee reporting for work as schedul ed, unless previously notified
not to report, and for whomno work at his regular job is available, shall be
offered at least four (4) hours enploynent in other work at the enpl oyee's
applicable rate of pay, or at the Conpany's option will be paid four (4) hours
pay at his applicable rate of pay in lieu of work. Wthout limting the giving
of notice by any other nethod, a notice posted on the Bulletin Boards of the
departments concerned, prior to quitting time of the previous working day,
shall be considered sufficient notice for the purpose of this Section.



20. 02 Section 20.01 shall not apply if the failure to receive notice was
caused by the enpl oyee's absence on the previous day, or if the failure to
provide work is caused by reason of work stoppage, machinery breakdown, fire,
fl ood, power failure, |abour dispute, acts of God and other |ike causes. |If an
enpl oyee is absent the previous day because of schedul e change, the Conpany
will nake an attenpt to notify him

ARTI CLE XXI - EMERGENCY CALL-IN

21.01 Enpl oyees called in for any enmergency work w thout any prior notice
shall be guaranteed three (3) hours of work, or at the Conpany's option shal
be allowed three (3) hours of pay at such enployee's applicable rate.
Enmergency call-in for mai ntenance enpl oyees will be reinbursed at the rate of
twenty-eight cents ($.28) per kilonmetre, plus forty dollars ($40.00)

di sruption allowance. In cases where overtine applies, only time actually

wor ked by such enpl oyee will be considered in calculating overtine prem uns.

ARTI CLE XXI'l - SAFETY GLASSES, CLOTHI NG AND TOOL ALLOWANCE

22.01 The Conpany agrees to supply each newy hired enpl oyee, at no cost to
that enpl oyee, one pair of regular safety gl asses.

Enpl oyees requiring prescription safety glasses will receive fromthe Conpany,
an all owance towards the cost of one pair every two (2) years of standard
American Optical Conpany/ Cabot Safety prescription safety gl asses that shal

be supplied through the Conpany.

Safety d asses All owance:
90% of cost (AOCO Cabot Safety)

- Or -

Enpl oyees nmmy opt instead to secure prescription
safety gl asses under the Vision Care Plan noted in
Article 19.02 (e) of this Collective Agreenment, but
not bot h.

The Conmpany agrees to replace, at no cost to the enpl oyees:
a) Worn-out regul ar safety gl asses; or

b) Regul ar safety glasses and prescription safety gl asses which were broken
on the job providing the enpl oyee presents evidence as to the facts
surroundi ng such breakage. The Conpany will not pay for any retesting in the
case of such replacenent of prescription glasses. If new frames or a
different quality of glasses are requested, the selection of such is subject
to the approval of the Conpany.

22.02 Clothing: Coveralls to be supplied by the Conpany. $100 per year for
summer pants/shirts will be provided for Mintenance skilled trades to be paid
annual ly on May 1%.



22.03 Tool Allowance: The Conpany will contribute towards the purchase of
worn out tools, lost tools or job related new tools up to the anbunt shown in

the follow ng schedul e:

Machi ne Operators - $ 40.00 per year
Tool & Die Maker - $325.00 per year
Machi ni st - $275.00 per year
Mechani c - $225.00 per year
El ectrician - $225.00 per year
Vel der/fitter - $200. 00 per year
Tool & Die Mint. - $200. 00 per year
Facility Maint., Level | - $125.00 per year

Apprentices shall be paid the tool allowance applicable to their trade

Prior authorization of the Mintenance Supervisor is required and proof of
repl acenent of worn out tools.

22.04 Safety Shoes: On proof of replacenent of worn out shoes, the Conpany
agrees to pay all enployees who have conpleted their probationary period,
$100. 00 towards the cost of one (1) pair of safety shoes per year.

Enpl oyees in classifications: Breakdown Operator, Armour Operator, and Braider
Operator will be eligible for up to two (2) pair per year.

ARTI CLE XXI'l'l - SAFETY COW TTEE

23.01 The parties nutually agree to contribute to the preservation and
conti nuance of the agreed Safety Programas outlined in the Statement of
Policy on Occupational Health and Safety.

The program shall be given to each enpl oyee and be permanently displayed on
Bul l etin Boards. The parties agree to abide by the terns and conditions of
the Ontario Occupational Health & Safety Act.

23. 02 Whenever a Health and Safety Inspector or a WC.B. Rehabilitation

O ficer are on the property they will be acconpanied by a bargaining unit
Safety Committee nenber who will be given copies of any reports filed by such
I nspectors or Oficers. 1In the case of the WC.B Rehab. O ficer, the affected
enpl oyees' witten consent will be required.

23. 03 Notwi thstandi ng the provisions of the Occupational Health and Safety
Act, a worker may refuse to performany work which he has reason to believe is
likely to endanger hinself or someone else. No enployee will suffer |oss of
wages or be subject to discipline for exercising this right in good faith.

ARTI CLE XXI'V - UNI ON SECURI TY
24.01 The Conpany shall deduct fromthe pay of each nenber of the bargaining

unit, weekly, such union dues and fees as prescribed by the Constitution of
t he Uni on.



a) The Conpany shall remt the ampunts so deducted, prior to the fifteenth
(15th) day of the month foll ow ng, by cheque, as directed by the Oshawa
Area office, payable to the International Treasurer.

b) The nmonthly remittance shall be acconpani ed by a statenent show ng the
nanes of each enpl oyee from who pay deductions have been made and the tota
amount deducted for the nonth. Such statenents shall also |list the nanes
of the enpl oyees from whom no deducti ons have been nade and the reasons
why, along with any forms required by the International Union

c) The Union agrees to indemify and save the Conpany harm ess agai nst al
clainms or other forms of liability that may arise out of, or by reason of,
deductions nmade or paynents nade in accordance with this Article.

d) The Conpany agrees to record total union dues deductions paid by each
enpl oyee on their T-4 Incone Tax Receipt.

ARTI CLE XXV - DRI VERS

25.01 The ternms and conditions set out in Appendix "B" hereto in regard to
drivers shall forma part of this Agreement.

ARTI CLE XXVI - LEAVE OF ABSENCE

26.01 The Company will grant a |eave of absence if an enpl oyee requests it in
witing fromthe Managenent and if the leave is for good reason and will not
unreasonably interfere with the efficient operation of the plant. In the event
that an enpl oyee requests an extended | eave of absence wi thout pay to
participate in International Union activities as an O ficer or enployee of the
Uni on, and such request is received in witing one (1) nonth in advance, the
Conpany shall give due consideration to such request in |ight of the
circunstances then existing and which are reasonably contenplated to be in

exi stence during the termof such |eave. The period of such |eave shall not
exceed one (1) year, except for |eaves of absence granted for serving in a
union office in which case the | eave would be for the termof Ofice and for
the purpose of this agreement seniority shall not be deemed to be broken
during this period but all other rights and benefits under this contract shal
cease.

26.02 The Conpany will grant |eave of absence wi thout pay to not nore than
five (5) enployees to attend Union business for a period or periods not
exceeding in the aggregate seventy-five (75) days in one cal endar year,
provided this shall not interfere with the efficient operations of the plant.

The Company agrees to continue to pay an enpl oyee absent from work on Uni on
busi ness which is not paid for by the Conpany as provided from el sewhere in
this agreenent, and the Union shall reinburse the Conpany for such wage
payrment upon receipt of a quarterly statement. The Union agrees to submt
payment within thirty (30) days of receipt of the quarterly statenent.



ARTI CLE XXVI1 - TERM NATI ON

27.01 This Agreement shall become effective on the 7th day of Novermber 2003,
and shall remain in full force and effect until the 6th day of Novermber 2006,
and fromyear to year thereafter unless witten notice of intention to
termnate or amend this Agreement is given by either party to the other not
more than ninety (90) days before the date of its term nation. Al other itemns
not specifically referred to above as either open or settled have been

wi t hdrawn by the party who submitted sane.

EXECUTED on the 31st day of January, 2004.

BELDEN ( CANADA) | NC. UNI TED STEELWORKERS
OF AMERI CA

Charl es Leaman Ji m Hor ne

Ron Ker sey Bi || Downes

Pat Lefebvre Pat Hanni gan

Casi no Casey Rob Rom

Peter Ri chards

Wess Dowsett



APPENDI X " A"
WAGE SCHEDULE

Cl assification 02/ 1/ 04 11/7/04 11/ 7/ 05

General Factory 1 $16. 81 $17. 31 $17.91

General Factory 2 $17.95 $18. 45 $19. 05

Manuf acturi ng Specialist, Level | $19.01 $19.51 $20. 11

Manuf acturing Speci alist, Level 11 $19. 46 $19. 96 $20. 56

Materials Specialist, Level | $18. 65 $19. 15 $19. 75

Mat eri al s Specialist, Level 11 $19. 46 $19. 96 $20. 56

Mai nt enance El ectrician “A” $24. 63 $25. 13 $25.73

Mai nt enance Mechanic “A” $24. 63 $25. 13 $25.73

Mai nt enance Machi ni st “A’ $24. 63 $25. 13 $25.73

Tool & Die Maker $25. 25 $25. 75 $26. 35

Mai nt enance Technol ogi st s:

Mechani c, Level | $26. 42 $26. 92 $27.52

Mechani c, Level 11 $26. 87 $27. 37 $27. 97

El ectrician, Level | $26. 42 $26. 92 $27.52

El ectrician, Level 11 $26. 87 $27. 37 $27. 97

Tool & Die Maker, Level | $27.09 $27.59 $28. 19

Tool & Die Maker, Level 11 $27.54 $28. 04 $28. 64

Tool & Die Mintenance “A” $20. 45 $20. 95 $21. 55

Tool & Die Mintenance, Level | $22. 15 $22. 65 $23. 25

Driver $18. 40 $18. 90 $19. 50

Mai nt enance Stores, Level | $17. 95 $18. 45 $19. 05

Facility Mintenance, Level | $17. 95 $18. 45 $19. 05

a) The Conpany agrees that the establishnment of any new classification shall
be on the basis of fairness and equity and will apply only to newly created
jobs and any present classification will only be revised due to a
significant change in job structure and any rate changes because of this
revision and establishment of new classifications will be consistent with

the rate structure of Appendix "A"

b) Apprentice rate to be based on a percentage of the journeyman rate of 75%
first year of apprenticeship, 85% second year of apprenticeship, 88%third
year of apprenticeship and 90% fourth year apprenticeship.

c) If for any reason cellular manufacturing ceases to be a viable operation
and the Conpany decides to return to the traditional way of manufacturing,
the parties will nmeet to negotiate wage rates consistent with the job
titles in Appendix “A’ of the Collective Agreenent dated Novenmber 7, 1994
to November 6, 1997, between Bel den (Canada) Inc. and the United
St eel wor kers of America, Local 7175.



APPENDI X " B"
DRI VERS

HOURS OF WORK AND BREAK PERI OD

Hours of work for all drivers and nmechanics shall be as the delivery and
pi ckup schedul es and/ or demand requires.

Overtine at the rate of tinme and one-half shall be paid for all work perforned
in excess of forty-four (44) hours in the week, for hourly-rated drivers only,
whi ch shall be calculated to exclude tinme taken for lunch as provi ded

herei nafter.

It is agreed that the Conpany allows two (2) fifteen (15) minute periods for
coffee break and a thirty (30) mnute period for lunch without deductions of
pay, for every twelve (12) hour period.

The drivers shall report for work according to the schedul e posted at the
bulletin board in the Plant, at whatever tine the Conpany finds right to do
the deliveries and pickups to the Conpany's best advantage.

Any driver reporting to work and punching his card is, in a case where his
truck is not |oaded and ready, requested to assist the Shipping Departnent in
| oadi ng, readying the equipnent or any other chores deemed necessary. |In case
of emergency the Company shall have the right to reschedul e.

The Conpany agrees to provide uniforms for the use of the drivers after one
year's service at cost not to exceed one-hundred & fifty dollars ($150.00) per
year.

The Conpany will pay for cleaning drivers' uniforms to a maxi mum of six
dollars ($6.00) per week, on subm ssion of dry-cleaning receipts.

The follow ng provisions and rates shall apply when any driver operates a
tractor-trailer

a) Single Axle Tractor 34.28cts/mle
b) Tandem Axl e Tract or 34.84cts/mle
c) The first drop $24. 44

or pickup

Addi tional drops $20. 75

or pickups

d) Tinme spent due to breakdown or repairs will be paid in accordance with the
hourly rate herein. Refuelling and daily mmi ntenance check of
tractor-trailers included in the per mle rate above.



APPENDI X " C"
MAI NTENANCE TRAI NI NG MATRI X

There are five (5) Programoutlines in the Maintenance Training Matrix shown
bel ow i ncluding: Mechanic/MIIwight, Electrician, Machinist, Tool & Die
Maker, and Tool & Di e Maintenance.

Program Adm ni strati on:

Prior to starting any program or course the participating candi date nust first
obtain the approval of their Supervisor or Manager and the Uni on Bargai ni ng
Commi ttee.

Courses identified under each Program nust be flexible due to changes in
course availability or technical requirenments of the job. All revisions to
the Program nust receive approval of the Supervisor or Manager and the Union
Bar gai ni ng Conmmi tt ee.

New Hires (all Trades): Wth the exception of Tool & Die Miintenance (not a
recogni zed Trade by O T.A B.), all new hires into Mintenance, whether
internal (existing enployees) or external, mnmust possess a recogni zed Trade
ticket for the position being filled.

If a new hire has conpl eted courses as outlined for Level | or Level Il status
prior to commencing enployment with Belden, those courses will only be

recogni zed by the Conpany if the course was conpleted within the last three
(3) years, or is considered current by industry standards, to ensure technica
know edge is current.

Al'l Mintenance prograns or courses shall have, as part of the curriculum a
final examthat has a specific passing grade nmark identified. A witten
transcript indicating conpletion of the programor course and the final nmark,
supplied by the training establishnment, will be accepted in lieu of skill
denonstration.



MAINTENANCE TRAINING MATRIX

Mechanic/Millwright

Electrician

Machinist

Tool & Die Maker

Tool & Die
Maintenance

To obtain Level |
Select Electrical General

To obtain Level |

Select Millwright General or
Electronics addendum to
Industrial Electrician Licence

To obtain Level |
Select Advanced Machine/
Tool Operations

To obtain Level |

Select Advanced Machine/

Tool Operations

To obtain Level .
Must complete both
items (a) and (b) of
the Electrical General
Program

Program Outline

Electrical General knowledge

Program Outline
Mechanic/Millwright General

knowledge

Program Outline
Electronics addendum to

Industrial Electrician
licence

Program Outline
Advanced Machine/Tool

Operations

a) Basic electrical & safety
course - T.B.D.

b) Basic Windows 95 program
SSF (30 hrs.)

And _select only one of

i) PLC’s basic intro -T.B.D.
- Or -

i) Electronics Circuit Analysis
Phase | - SSF (75hrs.)

a) Basic Machine /Tool
operations - SSF (100 hrs.
under review, course outline
available)

And select only one of

i) Hydraulics - T.B.D.
-or -

i) Pneumatics - T.B.D.
-or -

iii) Thermal systems T.B.D.

Intermediate Electronics
Durham - T.B.D.

Advanced Machine/Tool

operations - SSF T.B.D.

For Mechanic/Millwright to
obtain Level I, he must select
and complete either:

a) Trades recognition in
General Machinist

_Or_

For Electrician to obtain Level
I, he must select and
complete either:

a) Trades recognition in
General Machinist

_Or_

For Machinist to obtain
Level Il, he must select and
complete either:

a) Trades recognition in
Industrial Mechanic
/Millwright or Tool and Die
Maker

For Tool & Die to obtain
Level I, he must select
and complete either:

a) Trades recognition in
Industrial Mechanic
/Millwright

_or-

For Tool & Die
Maintenance to obtain
Level Il, he must
complete Basic
Machine shop/tool
operations - SSF (240
hrs.)




b) Mechanic/Millwright
specialization program:

Basic Machine shop /Tool
operations - SSF ( 240 hrs.)

Plus

One of the programs under the
Mechanic /Millwright
Specialization listed below

_Or_

c¢) Trades recognition in
Electrical (requires C of A)

b) Complete any two
courses from the Electrical
specialization program listed
below

_Or_

c) Trades recognition in
Mechanic/Millwright

_Or_

b) Complete any two
courses from the Machinist
/Tool & Die specialization
program listed below

b) Complete any two
courses from the
Machinist Tool & Die
Specialization program
listed below

Program Outline
Mechanic/Millwright
Specialization

Program Outline Electrical
Specialization

Program Outline
Machinist /Tool & Die
Specialization

Program Outline
Machinist /Tool & Die
Specialization

Program Outline
Electronics PCB
Specialization

a) Hydraulics/Pneumatics

Vickers Industrial Hydraulics
Durham (40 hrs.)

_Or-

b) Vibration Analysis - T.B.D.

a) PLC-5 Maintenance & TS
Allen Bradley CCP326
(40hrs.)

- or -

b) Electronics related to AC
and DC motor control. (e.qg.
Allen Bradley, Reliance,
Eurotherm - 40 hrs.)

- Or -
¢) Instrumentation ,

Temperature control (Course
outline available) - T.B.D

a) C.A.D machining
techniques - T.B.D.

b) CNC machining
techniques - T.B.D.

¢) Metallurgy / strength of
materials - T.B.D.

a) C.A.D machining
techniques - T.B.D.

b) CNC machining
techniques - T.B.D.

¢) Metallurgy / strength of
materials - T.B.D.

Electronics Printed
Circuit board repair.

Electronics at the

Board level Trouble
shooting and repair
techniques - T.B.D.

Note 1: Mechanical cross-trained Electrical General: When applicant completes Program they will be allowed to perform trouble shooting and
basic installations and repairs to equipment requiring the skills of an Electrician as defined in Limits of Approach.




Note 2: Electrical cross-trained Mechanical General: When applicant completes Program they will be allowed to perform trouble shooting and
basic installations and repairs to equipment requiring the skills of a Mechanic and the basic set-up and operation of machine shop equipment as
defined in Limits of Approach.



SUPPLEMENTAL AGREEMENT

Conmpany agrees to pay the cost of publication of 400 Contract

bookl ets to be supplied to the Union. The Conpany al so agrees that these
copies will be available to the Union within 60 days fromthe date the Union
representatives have returned the final proof to the Conpany.



CELLULAR MANUFACTURI NG AGREEMENT

Pr eanbl e

This Agreement will form part of the Collective Agreenment and will
define the methodol ogy and provi de guidance in the inplenmentation of

cel lular manufacturing. The intent of the parties is to use regul ar
nmont hl 'y Uni on/ Managenment neetings as the neans of achi eving agreenment on
cel lul ar manufacturing. However, if the Parties are unable to agree
after reasonable efforts to do so, the Conpany may, pursuant to Article
Il of the Collective Bargaining Agreenent, inplenent those decisions it
deens necessary to achieve cellular manufacturing objectives. The Union
has the right, pursuant to Articles VIl and | X of the Collective
Bar gai ni ng Agreement, to grieve and arbitrate those decisions by the
Conpany that are alleged to violate either the Collective Bargaining
Agreenent or the Cellular Manufacturing Agreenent.

Pref ace

2. Today's workpl ace is changi ng. Sonme changes | ead to new and different
roles for unions and managenent.

3. Work reorgani zati on includes such things as worker or enployee
i nvol verent and enpower ment, participatory managenent, quality prograns,
job restructuring and work teams. Cellular manufacturing shall involve
all of these.

4. The Conpany and Union are prepared to actively participate in work
reorgani zation. If properly inmplenented, work reorganization will |ead
to many benefits, including increased job security, greater
responsibility and invol venent of shop floor workers, better training,

i ncreased conpensation, better quality, greater flexibility,
profitability and custoner responsiveness. It is only when all parties
are actively involved that the positive potential of work reorganization
will be fully devel oped, and the negative consequences be m nim zed or
el i m nat ed.

5. The Conpany recogni zes that the Union plays an integral role in cellular
manuf acturing, therefore the Union, as an equal partner in cellular
manuf acturing and consistent with it’'s charter, may participate in
maki ng recomendati ons for:

a) Purchase and installation of new machi nes and equi pment and desi gns
of new equi pnent and processes.
b) Training of enployees, selection of instructors, design of courses
and training needs assessnent.
c) Cellular manufacturing design
6. The strategies to achi eve success include the foll ow ng:




10.

11.

12.

13.

a) develop a well trained nultiskilled work force

b) invest in new technol ogy designed to enhance process capabilities and
pl ant productivity

c) provide an environnent where, through innovation and creativity,
enpl oyees can assume greater responsibilities in the workpl ace

d) establish a participatory managenent style encouragi ng open
comuni cation with all enployees, with the understanding that
agreenents are through their bargai ning agent

e) witten conmunication to the community at large will be discussed
prior to issuance to deterni ne whether joint comrunication by
Managerment and the Union mght be the nore effective nmethod advi sing
t hose concerned

f) enphasi ze a focus on customer service assuring delivery of quality
products with reduced lead tinmes.

Manuf acturing cells will be staffed by teans of nmultiskilled specialists
supported by mai ntenance and general factory classifications. The
Conpany agrees that it will give priority to its own enployees to neet
production requirements in the plant.

Trai ning opportunities for nultiskilled job classifications will be
offered to General Factory enployees in order of seniority as
opportunities arise.

The first step toward nultiskilling as either a Manufacturing Speciali st
or Materials Specialist will require the denpbnstration of two skills.
For the Manufacturing Specialist these skills will include Braiding

process, Cabling process, Drawi ng process, Extrusion process, Bunching
process, and Arnouring process.

For the Materials Specialist these skills will include Shipper/Receiver
and Work-In-Process. These skills will qualify the enpl oyee for Leve
l.

In order to qualify for Level Il in Materials the followi ng skills nust
be attained: Plastic Conpound Silo system Customer Conpl aint

Resol ution (shipping only), Steam Tunnel operation, Cycle Count and
Reconci |l i ati on, and Purchasi ng/ Recei ving (non-inventory itens).

Empl oyees who have worked as a Final (Packaging) Rewi nd Operator or
Rewi nd/ Print Line Operator (exclusive of Copper Rewind) will receive
credit for one (1) skill applicable only to Level | status if they have
met all of the following criteria:

a) were hired prior to January 1,1994



14.

15.

16.

17.

18.

b)

c)

worked in either of the above noted capacities for a cumulative period
of three (3) nmonths or nore between January 23, 1993 and Novenber 6,
1994 and

can denonstrate, without training, the ability to run at |east three (3)
Fi nal Rewi nd machi nes or the Rew nd/Print Line

For these affected enpl oyees to advance to Level |l status, two (2)
additional skills will be required. The Rewind/Print Line and Fina
Rewi nd jobs will not be available for future training opportunities.
Attai nment of Level | for the Manufacturing Specialist will be
dermonstration of the ability to performtwo (2) of the above |isted
appli cable skills. Attainment of Level Il for the Manufacturing
Specialist will be denpnstration of the ability to performthree (3) of
the above listed applicable skills. Wherever possible, Level | and
Level Il training will be done in the enployee’'s assigned cell

Skills may becorme obsolete or redundant fromtine to time because of
changes in technol ogy or nmovenent of equipnment. This will only apply if
the skill is renpved fromthe Cobourg facility. \When this occurs, the
Conpany will provide to the affected enpl oyees one (1) opportunity to
replace that skill within one (1) year fromthe time a skill becones
obsol ete or redundant. Wthin this one (1) year period the affected

enpl oyees will retain their Specialist classification and rate of pay.

If the Conpany cannot provide a training opportunity to the affected
enpl oyees, they shall retain their Specialist classification and rate of
pay until such time as the opportunity to train arises and is conpl et ed.
Shoul d an enpl oyee refuse the opportunity to train in an alternate skil
or fail to successfully conplete the training for the replacenent skill
the enployee’s Level will be reduced in line with the skills nmaintained
and pay rates will be adjusted appropriately. However, this will only
take place if both parties have discussed and exhausted vi abl e
alternatives

Enpl oyees who transfer into a Cell will be required to successfully
conplete training to acquire skills appropriate to their new Cell in
order to maintain their Level. These enployees will be given the

appropriate training opportunities to acquire these skills within twelve
(12) months of noving into the new Cell and skills fromtheir previous
Cell assignnent will no |onger be recognized.

Upon ratification enployees will forfeit any skills that are not
applicable to their current Cell assignnent.

If the Conpany cannot provide a training opportunity to the affected
enpl oyees, they shall retain their Specialist classification and rate of
pay until such tine as the opportunity to train arises and is conpl eted.
Shoul d an enpl oyee refuse the opportunity to train in an alternate
skill, or fail to successfully conplete the training for replacenent



19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

skills, the enployee’'s Level will be reduced in line with the skills
mai ntai ned and pay rates will be adjusted accordingly.

Fol l owi ng attai nment of Level | status additional training prograns as
reconmended by Managenment and the Union will be devel oped to ensure the
conti nued update of know edge as technol ogy evolves. |t would be
expected that in order to retain the status of “Specialist” these update
training prograns woul d have to be taken and successfully conpl et ed.

The Conpany wi |l provide any enpl oyee who has not worked a mi ni num of 36
hours on a machine (in the enployee’s skill conplenent) within the |ast
six (6) months with three (3) shifts of refamliarization training prior
to assigning the enployee to work on this machine.

When training needs are identified by the Conpany, skill conpletion

and/or skill replacenent opportunities will be offered to enpl oyees
within the Cell, and on the shift, on a seniority basis. Declining to
accept such an offer, or failing to conplete the training, will result

in the enployee’'s Level and rate of pay being adjusted appropriately.

When training needs cannot be net through completion or replacenment
training within a Cell, on a shift, training opportunities will be

of fered by seniority in the Cell to the enpl oyee who has not achieved
Level I1I.

At the tinme of ratification, enployees who are Level | and have

conmpl eted one nmachine of a two-machine skill requirenent as outlined in
the Skills Matrix in their assigned Cell to achieve Level I, wll
receive Level Il pay until an opportunity arises to conplete the skil
training.

Newl y hired enployees will cone into the General Factory 1
classification. Enployees may then progress to CGeneral Factory 2, Leve
I and Level 11, depending on need, and at the discretion of the Conpany.

Training opportunities will be assigned to General Factory enployees in
order of seniority.

Enpl oyees hired after the date of ratification who are unsuccessful in

attaining Level | status under the Skills Matrix, such enployee will be
laid off in accordance with the ternms of Article XV until such tine as
an opportunity is available to train to Level | in a different skill.

The Conpany will maintain four (4) CGeneral Factory 1 positions (one (1)
in Materials and three (3) in Manufacturing). These four (4)

individuals will not be laid off out of seniority provided the
enpl oyee(s) has the skill and ability to performthe work avail abl e.
The four (4) positions will be reduced as these named individuals |eave

the Conpany or nopve to a Specialist category.

An enpl oyee who takes it upon hinself to |l earn additional skills in his
current Cell, on his own, will be provided with a denonstration period
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30.

31.

32.

33.

34.

of 3 X 12 hour shifts, or such shorter time as nmay be agreed by the
Facilitator and the denpnstrator. Such requests to denonstrate nust
first be subnmitted in witing to the Trai ni ng Coordi nator.

When an enpl oyee achieves two (2) skills he will enter the Specialist
classification and layoff fromthat classification will be by seniority.

For the purposes of layoff and recall fromlayoff, Manufacturing
Speci alists and Materials Specialists are considered to be one
classification and seniority shall govern

One of the objectives of work reorgani zation will be to find ways to
preserve enploynment and to create new jobs where possible. Wrk
reorgani zation will be based on an understanding that if productivity

i mprovenents |l ead to workforce reductions, alternatives to job
elimnation will be fully and conpletely expl ored.

No enpl oyees with twelve (12) nonths or nore of service will be laid off
wi t hout the prior involvenent of the Union Bargaining Conmttee. In
maki ng its reconmendations the conmittee will consider the avail able

wor kl oad and all reasonable alternatives to |ayoff.

Any layoffs will start with the General Factory 1 classification. |If
there are to be nore layoffs, they will continue into the Genera

Factory 2 classification. These layoffs will be done by seniority.

Enmpl oyees who have achi eved the age of sixty (60) and ten (10) years of
service will be allowed to bunp by seniority into a Speciali st
classification, provided they have held such classification within the
previous three (3) years and they have the skills and ability to perform
the job.

Enpl oyees who have the armouring skill will receive a prem um of $1.00
per hour to performwelds on arnour strip. Enmployees who have the
extrusion skill will receive a prem um of $0.45 per hour to perform
Zetabon wel ds. This premumw || be added to the qualified enployees’
base rate.

Al'l enployees will be paid their new rate of pay the day follow ng the
enpl oyee being signed off in the case of internal training, or upon
recei pt by the Training Coordinator fromthe enpl oyee of his
certification in the case of external training

MAI NTENANCE SERVI CES

35.

36.

Mai nt enance services will be staffed by a team of Mi ntenance
Technol ogi sts. This teamw ||l provide the technical resources to both
mai ntain existing facilities and introduce new techni cal advances into
our operation.

I n devel opi ng this Mintenance Technol ogi st classification, care will be
taken to avoi d undernining the know edge base of any particular trade
that traditionally has existed in the nmaintenance group. The training
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41.

42.

43.

44.

prograns will be designed to enhance existing skills and broaden skills
into new areas in order to allow work to be performed nore effectively.

Training programs will be tailored to neet the needs of the Conpany and
each individual maintenance tradesperson

Successful conpletion of the program and denonstrated application of the
acquired skills as judged by know edgeabl e evaluator(s) will lead to
recognition as a M ntenance Technol ogist. Follow ng conpletion of the
initial Technol ogist Level | training, additional training programs wll
be devel oped to ensure the continued updati ng of know edge as technol ogy
evolves. It would be expected that in order to retain the status of

Mai nt enance Technol ogi st these update training programs woul d have to be
taken and successfully conpl et ed.

To qualify as a Level | or Level Il Mintenance Technol ogi st, a
tradesperson would have to master the appropriate skills in the agreed
upon Mai ntenance Training Matrix, Appendix “C

Ef fecti ve Novenber 6, 1994 qualification of any mmi ntenance trade
(primary skill) will require the attainment of an Ontario Provincia
Certification where applicable.

Apprentices who wite their first, second, third or fourth year
apprenticeshi p exam nation and fail shall be given all other
opportunities according to governnent guidelines to repeat. If they
fail all other opportunities, in any year of the apprenticeship program
they shall be placed back into production.

Empl oynment in the skilled trades shall be limted to maintenance
technol ogi sts, journeynmen (mllwights, electricians and other trades),
apprentices and other maintenance related skills.

Mai nt enance training towards the attai nment of Level Il Maintenance
Technol ogi st will conmence no later than March 16, 2001 and shoul d be
conpleted within a three (3) year period fromthat date for al

mai nt enance enpl oyees hired prior to January 6, 2001

Opportunities for training in the courses listed in Appendix “C" will be
of fered on the basis of maintenance enpl oyee seniority. Enployees with
the nost seniority will be offered the first opportunity to participate
inthis training. |If the senior-nost maintenance enpl oyee refuses the
training opportunity it will be offered to the next nost senior

mai nt enance enpl oyee. (Opportunities for apprenticeships will be offered
on the sane basis.)

Mai nt enance enpl oyees who refuse the training opportunity when offered,
by seniority, or enployees who do not successfully pass the requirenents
of the course(s) will be allowed a total of two (2) opportunities to
pass the final exam nation. Two (2) refusals or failures by an enpl oyee
will relieve the Conpany of the responsibility for any further upgrade



training. Mintenance enployees will not be allowed to participate in
the sanme Conpany sponsored/ paid course nore than once.

45. Al'l training opportunities for both Level | and Level || maintenance
training will be selected fromthose courses listed in Appendix “C’.
The programoutlines for Level Il training will remain open to allow for

the insertion of applicable courses that will benefit both the
Tradesperson and the Conpany. Any proposed new courses will require the
approval of Managenent and the Union prior to any enroll ment or
participati on by mai ntenance enpl oyees.

46. In the event of a layoff, the nost senior person will be retained to
conplete the work avail abl e provi ded that enpl oyee possesses a valid and
appropriate Ontario Provincial Certificate, or has been recognized by
the conpany as holding this certificate, to performthe required work.

47. If the Conpany intends to hire an apprentice in a M ntenance
classification, consideration will be given to current enployees who
possess accredited apprenticeship status in the trade where the vacancy
exi sts.

48. If an enpl oyee is accepted as an apprentice they shall have to pass the
Ontario governnment qualifications of the Skilled Trades and
Apprenticeship Act. If he fails these tests he shall return to his

former classification at the applicable rate of pay. He shall further
be prohibited from bi dding as an apprentice for the duration of the
col l ective agreenent.

49. The Conpany agrees that it will give priority to its own enployees in
perform ng skilled trades mai ntenance and service work in the plant,
provi di ng the Conpany has the manpower, skills, equipnent and facilities
to do so and the work can be perfornmed to required specifications within
projected tine limts.

SUMVARY
50. In sunmary, the follow ng classifications, (exclusive of Mintenance
Technol ogist) with the skills required listed below, are described by

this docunent.

GENERAL FACTORY 1

51. This classification is for those enpl oyees who have not acquired any of
the skills listed in the Skills Matrix, but who will be expected to
performthose functions listed in #55 in addition to conpleting expected
traini ng.

GENERAL FACTORY 2

52. This classification is for those enpl oyees who have acquired one (1)
skill listed in the Skills Matrix. These enployees will be expected to



performthose functions listed in #55 in addition to conpl eti ng expected
training.

MATERI ALS SPECI ALI ST

53. Shi pper/receiver
Wor k-i n-process

MANUFACTURI NG SPECI ALI ST

54. (a) Brai di ng Process
Cabling Process
Drawi ng Process
Ext rusi on Process
Bunchi ng Process
Armouring Process

(b)  LEVEL |

This classification is for those enpl oyees who have acquired two (2) of
the skills listed in the Skills Matrix. These enpl oyees will be
expected to performthose functions listed in #55.

(c) LEVEL 11

This classification is for those enpl oyees who have acquired three (3)
of the skills listed in the Skills Matrix. These enployees will be
expected to performthose functions listed in #55.

55. The following list of additional functions are representative of job
duties which are not within the scope of multiskilling but are exanples
of the types of duties any enployee may be expected to perform

M nor Mai nt enance

Qual ity Assurance

Forklift (qualified)
Packagi ng

Scrap processing

Test (BX, HV, electronic - qualified)
Regri nd

Real time data entry (MRPII)
Laggi ng

Fi nal (Packagi ng) Rew nd
Rewi nd/ Print Line

Copper Rew nd

Evaporati on System

Enpl oyee | nvol venent

56. Any enpl oyee affected by cellular manufacturing will be given an
opportunity for input through sub-committees established by the Union
and t he Conpany.



57.

58.

59.

60.

61.

Al'l enpl oyees appoi nted nenbers of Conpany-sponsored Comrittees will be
paid at the appropriate rate for attendance at scheduled Comrittee
nmeeti ngs.

The appoi ntment of these affected enployees will be on the basis of the
wi | lingness of the affected enpl oyee to participate in the process.

The sub-committees will address issues such as process devel opnent,
schedul ing, training, plant |layout, job content, descriptions, |ocation
and composition of cells, etc., and nmake recomendati ons to Managenent
and the Union for its consideration

Increased multiskilling through appropriate training is the goal of both
the Conpany and the Union. Specific training objectives include:

a) Training must be an integral part of every job;
b) Training should be devel opmental and deepen the enpl oyees’ know edge;

c) Training should enphasi ze skills which are wi dely applicable and
i nclude specific jobs;

d) Training will be designed in ways that will consider the culture
age, gender, and educational background of the workforce;

e) Workplace training prograns will be reviewed by Managenent and the
Uni on and, where applicable, they will reconmend appropriate courses
of action;

f) If Managenent and the Union agree on training, such training will be
at Conpany expense.

The Conpany and Uni on al so recogni ze that external factors may i npact
t he wor kforce during econom ¢ downturns. Actions such as the foll ow ng
will be considered to | essen that inpact.

a) Reasonable levels of inventory of selected finished products will be
accunul ated during market declines, to be sold as the market
rebounds.

b) Mninumlevels of overtime will be worked to handl e exceptiona
circunmstances in accordance with Article Xl

c) To nmaxim ze the opportunity for re-enploynment in the event of |ayoff,
the training progranms referred to above woul d be designed so as to
provi de opportunities to broaden the general technical abilities of
al | enpl oyees.

d) Inplenent a Governnent Sponsored Work Sharing programif deened
feasi bl e by Managenent and the Union.



62.

63.

64.

e) Only prograns that are consistent with the collective agreenent nay
be inplenented. Work reorganization will not result in the
devel opnment of structures which replace or bypass traditional union
functions and structures or which underm ne fundamental contractual
rights.

f) Discipline and related responsibilities will remain a Conpany

responsibility. Wrk reorgani zation will be designed to foster
cooperation among workers and greater group cohesion in the
wor kpl ace.

It is understood that when enployees nultiskill and are conpensated for

such the Conpany gains flexibility by being able to make use of these
new y acquired skills.

No committee of any kind, in the plant, with bargai ning unit menbers
will be formed without the approval of the Union.

Any enpl oyee that is called upon or required to train or represent the
Conpany outsi de Conpany prem ses will be paid their regularly schedul ed
shifts. Days not regularly scheduled will be paid at eight (8) hours
day rate pay.



Dat e: Decenber 2, 2003

To: Uni ted Steelworkers of Anmerica, Local 7175
From Ron Kersey, Plant Manager
Subj ect : LETTER OF UNDERSTANDI NG FOR ERGONOM CS

RECOVMVENDATI ONS

This letter of understanding is to docunment the Conpany’s support to devel op
ergonom ¢ i nprovenents in the workplace by assigning appropriate task force
groups to address specific ergonom c issues recomended by the Joint Health &
Safety Conmittee.

We are conmitted to the principle that no job or task is so inportant that it
cannot be perforned without taking full account of the safety and health risks
i nvol ved and protecting agai nst these risks by taking every precaution
reasonabl e in the circunstances.
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Dat e: Decenmber 2, 2004

To: Uni ted Steelworkers of America, Local 7175

From Ron Kersey, Plant Manager

Subj ect : LETTER OF UNDERSTANDI NG - RETI REMENT SAVI NGS
PLAN

The Conpany agrees to facilitate enpl oyees’ voluntary participation in a
Retirement Savings Plan through Canada Life.

Al full tinme enployees covered by the Collective Agreenent are eligible to

join and will be required to conplete forns obtained in the Human Resources
Depart nent .

The terns and conditions, rules and regul ations of the Plan will be set out by
Canada Life and the Conpany will exercise no control

The Company assumes no responsibility other than forwardi ng payroll deductions
to Canada Life as authorized by participati ng enpl oyees.

The Conmpany will work with the Union and Canada Life to effect a transfer of
funds by March 1, 1998.



Dat e: Decenmber 8, 2004

To: Uni ted Steelworkers of Anmerica, Local 7175
From Ron Kersey, Plant Manager
Subj ect : LETTER OF UNDERSTANDI NG FOR MAI NTENANCE

CELLULAR AND MATERI ALS OVERTI ME

This Letter of Understanding is to document the Company’s intent to use the
attached Mai ntenance, Cellular and Materials overtinme procedures for overtine
adm ni stration. The Conpany al so agrees to abide by the call-in |ist

provi ded.

Att'd. 3



ATTACHMENT 1:  MAI NTENANCE OVERTI ME

For the purpose of fair overtinme distribution in the Miintenance Department
the following will apply:

Hours worked will not exceed sixteen (16) hours in a 24-hour period.

Step 1

Any overtime to cover full continental shifts will be done via the call-in
board.

Step 2

Any schedul ed (non-energency) overtinme that is not a full continental shift
will be offered to the person with the | owest hours on the overtine |ist at
the time such overtime is offered.

Step 3

All other overtine will be offered to the person with the | owest hours under
the follow ng conditions:

(a) Enmpl oyees at work (with the | east overtinme hours) will be offered
energency overtine before it is offered to enpl oyees on an energency
cal l-in basis.

(b) The enployee with the | owest hours at the start of a given work week
will be deened the person with the | owest hours for the entire work

week.

(c) Only one (1) enmergency call-in will be allowed per person per day unl ess
the rest of the call-in list has been exhausted and there is still work
required.

Absence:

1. If a person on 40-hours per week is absent during the week they wll
still be eligible for overtine the renmni nder of the week

2. Article 12.06 (h) will apply for continental shift enpl oyees absent

during the week.

3. If an enployee is absent for any reason when overtinme is being
requested, it will be considered a refusal

Ref used Overti ne:



When a 40-hour person refuses Friday night overtine, he will be asked again
for Saturday after the apprentices in the group, if necessary.

This overtinme distribution will be in effect as long as the Conpany stays in
the current job rotation (e.g. 12-hour shifts and project crew). If the
Conpany reverts to a three shift, forty-hour schedule, the Union and the
Company wi |l meet and adjust the maintenance overtine accordingly.



ATTACHMENT 2: CELLULAR OVERTI ME

EFFECTI VE JANUARY 1, 1996, THE FOLLOW NG SEQUENCE FCOR REQUESTI NG OVERTI ME W LL
BE | MPLEMENTED:

STEP 1. Ask the person in the Cell who is performng the function, on the
shift required, with the | east hours of overtine |ogged. (Note: This is NOT
machi ne specific.)

STEP 2. Ask anyone in the Cell qualified to performthe function, on the shift
required, with the | east hours of overtine | ogged.

STEP 3. Ask anyone in the Cell qualified to performthe function, on any
shift, with the |east hours of overtine | ogged

STEP 4. Ask anyone in the plant qualified to performthe function with the
| east hours of overtine | ogged

M SCELLANEOQOUS:

(a) Overtime on weekends will, whenever possible, be requested on a ful
shift basis before any partial shifts are pernitted.

(b) No sixteen (16) hour shifts will be permtted unless all other steps are
exhaust ed.



ATTACHVENT 3: MATERI ALS OVERTI ME

The Materials group consists of six (6) pairs in three (3) groups of Materials
Speci alists as foll ows:

Group 1: Teans A and D
Group 2: Teans B and C
G oup 3: Teans E and F
When wor ki ng, the groups will be servicing either Internal Customers

(Manuf acturing) or External Custoners (Shipping and Receiving).

1. Wen working the Shipping and Receiving functions, overtinme on Mnday
through Friday will be handl ed by the Teams assigned to that job function
during the sanme period. Overtine will be requested in four (4) hour
increments only.

If additional overtime is required beyond what the Shipping and Receiving
Teans are able to cover, a request for additional overtinme will be nmade of the
person with the | east overtinme hours who is available to work. “Available to
work” is defined as the person who is:

(a) not finishing a twelve (12) hour shift;

(b) not currently working a twelve (12) hour shift;

(c) not conmencing a twelve (12) hour shift.
Overtime required on Saturday or Sunday (Shipping and Receiving function) wll

be offered to the person with the | east overtine hours who is available to
wor k, as noted above.

2. Overtine required to fill a vacant shift on the Continental operation wll
be offered using the sane rul es noted above re eligible enployees and request
sequence, however, overtime will be requested for twelve (12) hours, six (6)

hour split overtine shifts to be allowed if all four (4) nmenbers of the
appropriate Goup agree to share said overtine.

If overtime on the Continental operation nust be requested of individuals from
anot her Group, the twelve (12) hour requirement will prevail.



Dat e: Decenber 2, 2004

To: United Steel workers of Anerica, Local 7175

From Ron Kersey, Plant Manager

Subj ect : LETTER OF UNDERSTANDI NG - EXTENSION OF TIME LIM TS FOR OUTSTANDI NG
GRI EVANCES

This meno will serve to confirmthat the Managenent of Bel den (Canada) Inc.
and nmenbers of the Executive Conmittee of Local 7175 of the United

St eel workers of Anmerica agree to extend tinme linmits for grievance responses by
mut ual consent as may be necessary due to Continental shift schedul es.
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Dat e: Decenber 2, 2004

To: United Steelworkers of Anerica, Local 7175

From Ron Kersey, Plant Manager

Subj ect : LETTER OF UNDERSTANDI NG — COUNSELLI NG

Enpl oyees will be advised by the Facilitator/Supervisor when they are being
counsel led at the tine the discussion is held with them It will be clearly

comuni cated to the enpl oyee that a counselling session is an inform

di scussion that is not recorded on their personnel file as discipline, but may
be referenced in a disciplinary notice if the infraction is repeated and
ultimately results in formal disciplinary action (i.e. verbal, witten,
suspension, etc.). Such discussion will be conducted in the presence of an
aut hori zed Uni on Representative if the enployee so requests.



Dat e: Decenber 2, 2004

To: United Steel workers’ of Anerica, Local 7175
From Ron Kersey, Plant Manager
Subj ect : LETTER OF UNDERSTANDI NG - EMPLOYEE ASSI STANCE PROGRAM

The Conpany agrees to nmaintain an Enpl oyee Assi stance Programduring the life
of this Collective Agreenent.
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Dat e: Decenber 2, 2003

To: United Steelworkers of Anerica, Local 7175

From Ron Kersey, Plant Manager

Subj ect : LETTER OF UNDERSTANDI NG — PAY ERRORS (Ref. 18.05)

The Company agrees that all pay errors anpunting to eight (8) hours or nore

will be addressed with manual cheques issued for the net ampunt due.
Appropriate deductions will be shown in the year-to-date totals only on pay
stubs, and will not be calculated into the current week’s gross pay for

deducti on purposes.
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Dat e: January 28, 2004

To: United Steel workers of Anerica, Local 7175
From Ron Kersey, Plant Manager

Re: LETTER OF UNDERSTANDI NG — RETURN TO WORK POLI CY

The Company agrees to develop a return to work policy no |ater than 90 days
following the date of ratification of the collective agreenment. This policy



wi Il include | anguage to insure the sane consideration for acconmpdation for
al |l non-occupational or occupational injuries and/or illnesses.



Dat e:
To:
From

Subj ect :

The genera

Decenber

2, 2003

Uni ted Steel workers of Anerica, Loca

Ron Ker sey,

LETTER OF UNDERSTANDI NG -

Pl ant

Manager

SKILLS MATRI X

provi sions of the Collective Agreement

7175

provide that opportunities

for enployees to acquire the various levels of multiskilling wll

inafair
enpl oyees,

and equitabl e manner

i ndividual’s seniority.

The following is a list of

manuf acturing Cells.

of the Conpany. It

achieving a |l eve

i ndi vi dual
These skills are not
difficulty and each skill

skills proposed for

is intended to be of equal
is intended to recognize the difficulties associated with
of proficiency in each particul ar

skill.

MANUFACTURI NG SKI LLS MATRI X — January 14, 2004

Ski |l Bl ue Vhite Bl ack Silver Copper
Insulating| 124+126 101+151 | 80 + 79 61 Rod Br eakdown
Jacketing 127+128 | 102+108 62 + 69
Twi nni ng Twi nners | Twi nners Twi nners Bunchers

+ 36" + 367 + 367
Nor t hanmpt on +
Cabl i ng 72" Sz 63" 48" Pl anetary
Ar nouri ng Ar mour Ar mour Ar mour
Brai di ng Brai ders

Dr awi ng

I nt er nedi at es

be provided
recogni zing the needs of the Conpany and the
and respecting the rights and wi shes of enployees in order

each of the current
listed in order of priority or
i mportance to the success




Dat e: Decenber 2, 2004
To: United Steelworkers of Anerica, Local 7175
From Ron Kersey, Plant Manager
Subj ect : LETTER OF UNDERSTANDI NG - SUMMVER STUDENT RECRUI TMENT
The Company may hire students for the plant for the time period between My
1st and Septenber 15" if required. In so doing, the following criteria wll
apply:
(a) Student applicants nust:

(b)

(c)

(d)

(i) Be a mnimum of 18 years of age;

(ii) Have conpleted one year of College or University;

(iii) Be returning to College or University their next avail able
term

(iv) Submit a resume annually by March 30 each year for
consi deration in subsequent years.

First consideration will be given (in the follow ng order) to:

(i) Students with previ ous experience at Bel den who have
recei ved positive endorsement by their direct Supervisor;
(Students who do not receive positive endorsenent will
not be rehired.)
(ii) Sons and daughters of current bargai ning unit enpl oyees;
(iii) Students returning to school in Septenber of the sane year;
(iv) Students who provide docunentation confirmng that their
cl asses do not resume before February 1 of the follow ng
year .

New students not previously enployed by Belden will be hired on
the basis of the following criteria: (Note: All things being
equal , successful candi dates who are sons and daughters of
bargai ning unit enployees will be hired on the basis of the
enpl oyees’ years of service.)

(i) Previ ous manufacturing experience

(ii) Ceneral work history

(iii) Academi c standing

(iv) GCeneral aptitude and attitude

(v) Ability to work continental shifts if required

No student will be required to pay union dues and they will not
attain seniority.



DATE: May 17, 2002

TO United Steelworkers OF Anerica, Local 7175
FROM Ron Kersey, Plant Manager
RE: ZETABON EXTRUDER OPERATORS & ARMOUR REPAI R OPERATORS

The Conmpany and the Union agree to the following as it relates to Zetabon
Extruder Operators, and Arnmour Operators who provide welded repairs to
ar nour ed product.

Ef fective June 1, 2002

Zet abon Extruder Operators - Enpl oyees who have the extrusion skill and have
denonstrated their proficiency to perform Zetabond wel ds on Extrusion |line #12
inthe Blue Cell will receive a prem um of $0.45 per hour for all hours
worked. This premiumw || be added to the qualified operator’s base rate and
shall be mamintained as long as the operator denpnstrates his welding ability,
at a mnimum every three nonths. It will be Management’'s responsibility to
ensure such opportunities to denonstrate are nmade available. Failing this,
the enployee will retain the premumuntil such tinme as Managenment provides
the denonstration opportunity. This premumw |l not be included in
calculating overtinme and will not be considered as part of the base or day
rate.”

Armour Repair Operators - The Conpany will provide an opportunity, on a

vol untary basis (giving preference by seniority), to twelve (12) “designated”
armour repair operators (three (3) fromeach shift) fromthe existing

enpl oyees holding the armouring repair qualification as of October 24, 2001
to perform arnour weld repairs throughout the plant, in any cell, at the
request of the enpl oyee’ s Supervisor.

Operators who accept this responsibility will be required to denonstrate their
proficiency to nmake wel ded repairs to armoured product for a period that
coincides with the ratification date of the next collective agreenent, at a

m ni rum of once every six (6) nmonths. Such denonstrations are expected to
take no nmore than 60 mnutes to effect a successful weld. Failure to
successfully conplete such welds in the tine frane stipul ated during any
denonstration will disqualify the Operator from perform ng armour wel ds and
receiving the applicable prem um

VWiile on shift the designated arnmour repair operators will be expected to
conpl ete each repair in 60 minutes or less. Operators failing to maintain
this level of proficiency on a ten- weld average will |ose the arnmour repair
designation and the applicable premumw Il be discontinued i mediately.

Managenent will utilize a rotation list to ensure that the designated wel ders
on each shift are provided sufficient opportunity, in rotation, to maintain
their proficiency |evel.



These twelve (12) operators will be the only individuals deened qualified to
performarnour weld repairs in the plant. During this period these operators
will be expected to performtheir regularly schedul ed production duties when
they are not required to performthe wel ding function.

For the duration of the collective agreenent it is understood and agreed that
these twelve (12) individuals will not be allowed to permanently change shift



unless it is mutually agreeable to trade with another qualified operator with
the same arnour repair welding qualification.

The qualified operators on each shift will be required to schedul e any
vacation entitlenment beyond the normal cell shutdown period, |eaves of

absence, or any other time off work so that the plant operation is

covered during such absences by two other “designated” arnour repair operator
on his shift. Vacation

entitlenment selection will be awarded by seniority in the case of a scheduling
conflict.

The twel ve (12) “designated” armour repair operators will receive a wel ding
prem um of $1.00 per hour for all hours worked that will not be included in
cal culating overtinme and will not be considered as part of the base or day
rate.

Armour repair operators wishing to drop the armour repair welding skill may do
so by giving three (3) nonths notice at any tine follow ng the date of
ratification of the collective agreenent by applying in witing to the Cobourg
Pl ant Trai ni ng Coordi nator.

The Company will be guaranteed three (3) arnour repair welders per shift to
perform necessary welds. |f there are insufficient volunteers, the Conpany
may fill its three (3) per shift requirenment by making it nandatory for its
juni or enployee(s) who have the armouring skill on the required shift.”






