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COLLECTIVE AGREEMENT 

between 

KOCH FERTILIZER CANADA, LTD 

Hereinafter called “The Company” 

and 
UNITED STEELWORKERS, Local 7184 

Hereinafter called ‘The Union” 

Representing the Employees of 
KOCH FERTILIZER CANADA, LTD 

1400 - 17th Street East Brandon, Manitoba R7A 7C4 

In consideration of the mutual promises of the respective 
parties hereto, they mutually covenant and agree to and with 

each other as follows: 



ARTICLE 1 RECOGNITION 
1.1 

1.2 

1.3 

The Company recognizes the United Steelworkers as 
the exclusive bargaining agent with respect to rates of 
pay, wages, hours, and conditions of employment for all 
employees shown by Manitoba Labour Board certification 
dated 13 March, 1967, at Brandon, Manitoba plant, 
excluding those listed in Section 1.2 below. The Company 
will bargain with no other Union during the life of this 
Agreement. 
The term "Employee" as used in this Agreement shall 
include all employees shown by Manitoba Labour Board 
certification 13 March, 1967, but shall exclude employees 
whose duties are managerial, professional, or confidential 
in nature such as executives, administrative, supervisors, 
technical, professionals, office employees, Production and 
Maintenance clerical, and contracted employees (such as 
plant security personnel and office custodians). 

This Agreement is for the exclusive joint use and benefit 
of the contracting parties as defined and set forth herein. 
It is the intent and purpose of the parties hereto in the 
mutual interest of the Company and of the employees that 
this Agreement: 

a. Shall maintain good industrial and economic relations 
between the Company and its employees: 

b. Set forth the basic Agreement covering the rates of 
pay, hours of work and the conditions of employment 
to be observed between the parties; 

Set forth methods by which disputes, complaints, 
or grievances arising between the parties hereto 
may be advantageously and amicably settled, as 
it is the explicit desire of the Company and the 
Union to preserve and in no way disturb the existing 
harmonious relations; 

d. Provide for the safe operation of the Company's plant 
at Brandon, Manitoba under conditions which will 
permit production to the highest possible extent, both 
parties recognizing the value of co-operating in good 
faith, Individually and collectively for the advancement 
of said business. 

c. 
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Union Membership 

1.4 The Company agrees that all employees covered under this 
Agreemenl, and all new employees hired subsequent to 
the effective date of this Agreement shall, within thirty (30) 
calendar days, as a condition of their hiring and continued 
employment: 

a. Become members of the Union effective from the date 
of hire, and remain members of the Union in good 
standing; 

Authorize the Company in writing to deduct from their 
pay union dues, initiation fees, and assessments in 
the amount certified by the International Union in 
conformity with the constitution and bylaws. The 
Union will provide a Check-off Authorization card to 
the Company for this purpose. The "copy" portion 
of document, once executed, is to be mailed by the 
Company to the Financial Secretary of USW Local 
7184. 

Complete and sign a Union Death Benefit card provided 
by the Union to the Company for such purpose, which 
will be mailed to the Servicing Staff Office with the 
Union portion of the Check-off Authorization. 

b. 

c. 

Check-Off - Process and Procedures 

1.5 The Company shall deduct from the pay of each member 
of the bargaining unit, an amount equivalent to the monthly 
dues, fees and assessments prescribed by the International 
Constitution of the United Steelworkers. 

The Union will give reasonable notice to the Company of 
any changes in Union dues, fees or assessments which the 
Company is required to deduct. All changes will coincide 
with the beginning of the Company's next pay period. 

No later than ten (10) days following the last dues 
deduction of the month, the dues so deducted shall be 
made payableand remitted to: 

1.6 

1.7 

International Secretary-Treasurer 

United Steelworkers 

Unit D. Box 34223 

Vancouver BC V N  4N1 
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1.8 The monthly remittance shall be accompanied by a 
completed USW RI15 Form (a summary of the dues 
calculations made for the month, each month), as well 
as a statement showing the names of each employee 
from whose pay deductions have been made and the total 
deducted for the month. Such statements shall also list the 
names of the employees from whom no deductions have 
been made and the reason why (i.e. WCB, sick leave, laid 
off, etc). 

a. A duplicate RI 15 Form and employee deduction 
statement as in above shall be forwarded by facsimile 
to the United Steelworkers, Servicing Staff Office; 

The Company agrees to print the amount of 
total deductions paid by each employee for the 
previous calendar year on their annual statement of 
Remuneration (T4 slip). 

The Union shall indemnify and save the Company harmless 
against any and all claims, demands, suits, and other 
forms of liability, which shall arise out of the Company's 
compliance with the deduction of dues and lermination of 
employees under this Article. 

1.10 The Company will provide to the Union, a list of employees 
(including casual employees) hired, terminated or on leave 
of absence exceeding one (1) week from the bargaining 
unit on a monthly basis. 

The Company agrees to allow a member of the Union's 
Executive or Union Shop Steward adequate time, during 
that Union Executive or Shop Steward's normal working 
hours, to introduce themselves to each new employee 
within ten (IO) calendar days of his date of hire. 

1.12 All terms using the male gender in this contract refer to 
both male and female employees. 

ARTICLE 2 OBLIGATIONS 

b. 

1.9 

1.1 1 

2.1 The Union agrees that no employee will engage in any 
Union activities during working hours unless he obtains 
prior approval from his supervisor and that it will refrain 
from collection of dues and solicitation of membership on 
Company time or property. The Company agrees in return 
to call the attention of all new employees to terms of the 
Agreement with the Union. 
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2.2 There shall be no cessation of work through strikes 
(as defined by the Manitoba Labour Relations Act) by 
employees or the Union during the term of this Agreement. 
There shall be no lockouts (as defined by the Manitoba 
Labour Relations Act) by the Company during the term of 
this Agreement. 

On the expiry of the Collective Agreement, and in the event 
of a legal strike being called by the Union, the Union agrees 
to a strike protocol, providing for thirty-six (36) hours notice, 
in writing to the Company, prior to the commencement of 
the strike, and before any bargaining unit employees cease 
to carry out their job duties, to ensure an orderly and safe 
transfer of all operations. All bargaining unit employees 
will co-operate in the transfer of plant operations. The 
Company agrees that employees will not be relieved of 
their duties until the expiration of this thirty-six (36) hour 
period and all employees required to work, shall be paid 
for the completion of their scheduled shifts during this 
thirty-six (36) hour period. 

The Company and the Union agree that there shall be no 
discrimination or retaliation by the Company, the Union, or 
by Individual employees, because of Union Membership or 
proper activities in connection therewith. Further, that there 
shall be no discrimination by the Union, the Company or by 
individual employees, against any employee for reasons o f  

Ancestry, including colour and perceived race: 

Nationality or national origin; 

Ethnic background or origin: 
Religion or creed, or religious belief, religious association 
or religious activity; 

Age; 

Sex, including pregnancy, the possibility of pregnancy, 

Gender-determined characteristics or circumstances 

Sexual orientation; 

Marital or family status: 

Source of income; 

2.3 

2.4 

or circumstances related to pregnancy; 

other than those included in the previous clause; 
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Political belief, political association or political activity; 
or 

Physical or mental disability or related characteristics 
or circumstances, including reliance on a dog guide 
or other animal assistant, a wheelchair, or any other 
remedial appliance or device. 

The Company and the Union agree that Ihe workplace 
will be free of harassment. It is agreed that complaints 
of harassment will be dealt with as promptly and as 
confidentially as possible. 

In the event of a dispute by another Union directly or 
indirectly involving the employees covered hereby, 
representatives of the Company and the Union shall 
immediately meet to discuss ways and means of dealing 
with the situations thus created and to keep all employees 
on the job. 

The Company agrees to provide the Union with bulletin 
boards, one located in each control room and one each at 
the following locations: maintenance shop, shipping change 
house, security building, technical building, carpenter shop, 
and irrigation building for the purpose ol posting Union 
notices and official papers. Postings and notices may also 
be sent via the Company email system. Notices will be 
posted by an Officer of the Union or their designee and 
will be subject to the approval of the Human Resources 
Leader, or hls designee. 

2.7 If an authorized Unlon Representative who is not 
employed by the Company wants to speak to local Union 
Representatives in regard to official Union business, 
he shall advise the Human Resources Leader, or his 
designate, who shall contact the local Union Representative 
so they may confer privately. These talks will, as far as 
possible, be pre-arranged and be subject to operational 
requirements. 

The Union will furnish the Company with a list of Union 
Stewards and Union Committee Members within fourteen 
(14) calendar days of completion of their annual election 
and notify, in writing, within fourteen (14) calendar days 
of any changes which may occur during the year. 

For the purposes of facilitating the contract negotiations 
process, the Company and Union agree to share future 

2.5 

2.6 

2.8 

2.9 
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negotiation costs as follows: 

a. Facilities - 50% borne by each party. Prior to 
commencement of negotiations, parties shall agree 
on meeting arrangements. 

Wages -The Company agrees to pay hourly wages 
and applicable overtime for hours when the parties 
are actively negotiating. The Union will be responsible 
(via Union buy-back process) to pay hourly wages 
and applicable overtime incurred for preparation and 
planning both before and during formal negotiations. 

b. 

Contracting Out 

2.10 

2.1 1 

2.12 

2.13 

2.14 

In applying the below stated principles of contracting out 
work, the parties must take into consideration the current 
skills, flexibility, and equipment within the operation, the 
business case in contracting out the work, and the long 
term needs and effects of decisions made. 

Work that is normally done by bargaining unit employees on 
a regular basis will not normally be done by contractors. 
In the event that contractors are used to do work that would 
normally be done by bargaining unit members, bargaining 
unit members may be used to assist in the work being 
done and if bargaining unit employees are utilized in this 
capacity, they will be offered the opportunity to work the 
same hours. 

Any work that is contracted out or scheduled to be 
contracted out must not cause a layoff or delay the recall 
of a qualified bargaining unit employee. The Company 
will advise the Union, in writing or by email, of non- 
emergency contracting work done at the Brandon Plan1 
prior to commencement of such work, and if the Union 
requests a meeting to discuss the matter, such meeting 
shall be held promptly with the Contracting-Out Committee 
within two (2) regular day shifts. 

In contracting out, no employee in the bargaining group 
will be displaced from the job he is doing. 

It would be appropriate to contract out work that involves 
specialized equipment or skills that are not readily 
available. 

Work that is part of a warranty program can be contracted 
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out, however; the work when being done may, when 
practicable, Include a bargaining unit employee to assist 
in post warranty work. 

2.15 Work that is specialized and that is contracted out should 
be reviewed to determine if it is feasible to undertake 
the training to bring into the plant the necessary skills or 
equipment to keep the work in the bargaining unit in the 
future. 

2.16 The Company and the Union will maintain a standing list 
of contractors which can be used at any time provided the 
work they are performing falls within the guidelines of this 
Article. The ContractingOut Committee will be responsible 
for maintaining the standing list of contractors which will 
be published on the Koch Intranet. 

ARTICLE 3 RIGHTS OF MANAGEMENT 
3.1 Except as specifically modified by the provisions of this 

Agreement: 

The right to hire, promote, demote, discipline, coach, 
counsel, suspend or terminate for just and reasonable 
cause, layoff, and maintain the efficiency and discipline of 
the employees, and otherwise manage the plant and direct 
the workforce is vested exclusively in the Company. 

The following are solely and exclusively the right of the 
Company. Management of the plant and operations, which 
include the rights to: 

Plan; 

Direct; 
Secure and control plant operations; 

Establish production schedules; 

Methods; 

Processes; 

* Quality; 

Quantity; 

Qualifications; 

3.2 
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Assignment of work; 

Transportation of products; 

Location of facilities; 
Improve production methods or facilities: and to 

Make and enforce Company rules to carry out the 
functions of management. 

The Company reserves all the rights, powers and authority 
customarily exercised by Management. 

ARTICLE 4 HOURS OF WORK 
Definitions 

Day Worker An employee who works eight (8) hours a day 
Monday to Friday. 

Continuous Shift Worker An employee or Production Trainee 
who is on a continuous Production schedule. 
Non-Continuous Shift Worker An employee that works a 
rotating eight (8) hour shift. 

Base Rate Is the hourly rate paid for a specific classification and 
does not include any premium or overtime pay (see Appendix 6). 

Emergency Requirement Emergency Requirement is defined 
as any unexpected or unplanned situation where there is actual 
or risk of: 

Employee endangerment; 

Damage to Company property; 

Damage to the environment; 

Loss of product (not loss of production); 

* Product contamination or loss of product quality; or 

Critical equipment breakdown. 

Operational Requirement Operational Requirement is defined 
as manning the plant for steady state operation. An employee 
is required to report to work in the event that another employee 
becomes sick, injured, failed to report to work, voluntary 
termination or has to leave unexpectedly due to unforeseen 
personal emergency. 
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Turnaround Requirement Turnaround Requirement is defined 
as doing work in planned or unplanned turnarounds. 

Voluntary Overtime Voluntary Overtime is defined as work 
which is not an Emergency, Operational, or a Turnaround 
Requirement. 

4.1 Eight (8) hours shall be a normal workday and five (5) eight 
(8) hour days shall be a normal workweek. The workweek 
begins at 0730 on a Sunday and ends at 0729 hours on 
the following Sunday. Because of the continuous nature 
of the operation, Saturdays and Sundays are workdays. 
The workday for each employee shall be twenty-four (24) 
consecutive hours beginning when he last reports for 
work. 

For employees assigned to continuous shifts, the daily 
working hours shall be twelve (12) hours with weekly hours 
varying according to the shift schedule. The shifts shall be 
from 0600 hours to 1800 hours, and 1800 hours to 0600 
hours. 

Those employees who work continuous shifts will be 
required to eat their lunch while on the job and will receive 
pay as if  they had worked the entire period. This lunch 
break will be taken within five (5) hours of the start of the 
shift. 

4.2 The general pattern and style of achieving most 
Maintenance, Stores or Laboratory work on a day 
schedule will be maintained as presently practiced. 
Substantial change involving any crew or department in 
the Maintenance, Stores or Laboratory workforce will only 
be instituted by mutual agreement between the Company 
and the Union. 

Any new hires or anyone bidding into the Laboratory after 
July 1, 2002 may be required to work a more flexible work 
schedule to ensure safe and efficient operations of the 
plant(s). 

The general pattern and style of achieving most Production 
workon a twelve (12) hour schedule will be maintained as 
presently practiced. Any change in this schedule will only 
be instituted by mutual agreement between the Company 
and the Union. 

Proposed shifl schedule changes may be submitted for 4.3 
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study. The Company will allow up to three (3) weeks for 
study. The study will be conducted by an ad-hoc Committee 
made up of Union and Company representatives. The 
ad-hoc committee will report their findings to the Labour 
Relations Committee within the next three (3) weeks. 
The Labour Relations Committee will make written 
recommendations as to whether or not to implement any 
proposed shift schedule changes. 

The normal day for a day worker shall consist of eight (8) 
hours of employment beginning at 0730 hours and ending 
at 1530 hours with two (2) unscheduled twenty (20) minute 
paid meal breaks and no unpaid lunch break. 

Wash up time will be included in the twenty (20) minute 
break, and employees will not be allowed to leave the plant 
site. 

Break times will be flexible as required to maximize 
productivity and minimize plant downtime and will be 
designated by the supervisor in charge. The first meal 
break will be within five (5) hours of the start of the shift. 
When a second shift is scheduled to relieve for a non- 
continuous shift worker, the shift will be from 1500 hours 
to 2300 hours. Afternoon shift differential will apply. Such 
employment shall be continuous and the employee so 
scheduled will be allowed a lunch break within five (5) 
hours of the start of the shift. 

During periods of high shipments, the loading personnel 
in the Transportation unit may be assigned to follow the 
continuous shift schedule. 

Twelve (12) continuous hours is the maximum number 
of hours that an employee will be allowed to work except 
where lives are threatened or where there is danger of 
damage to Company property, or where the employee 
volunteers. 

If an employee so elects, he may depart the plant premises 
aftertwelve (12) continuous hours of work, without prejudice 
to his status and dignity as an employee. Continuous shift 
workers are exempted. 

For safety reasons, sixteen (16) hours in any twenty-four 
(24) hour period, is the maximum number of hours that 
an employee will be allowed to work, except where lives 

4.4 

4.5 
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are threatened or where there is danger of damage to 
Company property. The only exception to this rule is if 
the employee volunteers with prior approval from the Plant 
Manager or his designate. 
All employees must be at their workstation at the time 
designated by their schedule and ready to start work. 
When one Continuous Shifl Worker has properly relieved 
the other Continuous Shift Worker at this designated time 
and has taken over the responsibility of the job, the relieved 
Continuous Shift Worker may leave. It shall be understood 
that each employee will have worked his full shift and no 
overtime will apply unless authorized by the Supervisor. 
Furthermore, this will not allow any presumption of a 
change of schedule. 
No Continuous Shift Worker shall leave his place of work 
at the end of the shift until his relief has reported to take 
on the responsibility of the position. If the relief does not 
report, the Continuous Shift Worker shall remain at his 
workstation until a substitute is secured or until released 
by his Supervisor. The Supervisor shall make a reasonable 
effort to find a substitute. 

Shift starting time for ail employees will be contingent 
on emergency or turnaround requirements and shall be 
designated by the Company. All changes in the existing 
shift starting times will be posted on the Company electronic 
information system. Shift schedules for all employees other 
than day workers, will be shown on Appendix C, entitled 
"Shift Schedule". No shift starting time will be changed 
without prior discussion with the Union. 

Whenever an employee's regular scheduled working 
hours are changed by the Company, he shall be paid at 
the overtime rate for the work performed during his first 
working shift following such change, unless notice of such 
change has been given to him by the Company not less 
than forty-eight (48) hours in advance of the new starting 
time. This rule also applies when an employee is returned 
to his regular shift. Continuous shift workers will not be 
changed off their regular shifts more than once in a pay 
period. 

Work schedules are considered as the regular scheduled 
shift for each employee. It is not a guarantee that an 
employee may not have a shift change during a pay period. 
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4.10 

4.1 1 

4.12 

Any change will be forwarded via email to the employee 
and will confirm previous verbal instruction. 

Scheduled turnaround will not require individual employee 
notices and a group notice will be posted at least two 
(2) weeks in advance of the actual scheduled turnaround 
date. 

When an employee is transferred from his assigned 
schedule he will be notified verbally and/or via email. 

The Company and the Union will jointly apply to the 
Director of Employment Standards for an exemption to 
the weekly day of rest provisions as per Article 47 of the 
Employment Standards Code. If an employee, upon five 
(5) days notice to their Supervisor, requests a day of rest. 
the employee will not be denied. 

Nothing herein contained shall in any way be construed 
as a guarantee of full time employment. 

ARTICLE 5 OVERTIME AND PREMIUM 
RATES OF PAY 
Definitions 

Overtime Rate For computation purposes, the classification rate 
as shown on Appendix 8, applicable to the particular employee 
during the overtime period, will be at the applicable overtime rate. 
Any shift differential will not be included in the computation of the 
base rate of overtime. 

True Overtime Hours Any hours worked by an employee in 
excess of eight (8) hours in a twenty four (24) hour period or for 
any hours worked outside an employee’s regular scheduled shift 
except for prearranged make up time. 

For employees assigned to work a twelve (12) hour shift schedule, 
any hours worked by an employee in excess of twelve (12) hours 
in a twenty-four (24) hour period or any hours worked by an 
employee in excess of eighty-four (84) hours in a two (2) week 
work period, or for any hours worked outside an employee’s 
regular scheduled shift except for pre-arranged makeup time will 
qualify as true overtime. 

Holdover The lime an employee works beyond the hours of his 
regular scheduled shift. The employee must be notified before 
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leaving Company premises that he is required to work beyond 
his regular scheduled shift. If an employee is held over, he will 
be paid a minimum of one-half (1/2) hour at two (2) times his 
base rate. 

Call-out If an employee leaves the Company premises and is 
later required to return to work before his scheduled starting time, 
and does so, this is a call-out. 

Scheduled Overtime When an employee is notified that he Is 
required to report for work at a designated time that will not run 
into his normal scheduled shifts he will be paid a minimum of 
three (3) hours at two (2) times his base rate. 

Voluntary Overtime Voluntary Overtime is defined as work which 
is not an Emergency, Operational, or Turnaround Requirement. 
Early Reporting An employee must be notified before he leaves 
the Company premises that he is required to report for work before 
his next scheduled starting time of his next shift. For all hours 
worked ahead of his scheduled starting time, the employee shall 
be paid the applicable overtime rate. 

5.1 Emergency and unplanned turnaround requirements of 
the plant for Maintenance and Production will be met by 
utilizing the following protocols: 

a. Maintenance: For callouts during the week, a standing 
list of qualified individuals with the required specified 
skill shall be made available to the Shift Supervisor. 
The list will be generated by the appropriate 
Maintenance Supervisor and shall be used as the 
guideline for the order in which senior qualified 
employees are called. If a Supervisor attempts to 
contact at least two (2) qualified employees from the 
list and is not successful or is refused by both, he 
may then designate a qualified employee. Verification 
of unsuccessful contacts will be provided to the 
Union upon request. If all qualified employees are 
unavailable, the Supervisor may then call a Company 
approved Contractor or any qualified employee (hourly 
or salaried) to provide the required assistance. 

b. Production: If a Supervisor attempts to contact at 
least two (2) qualified employees and is not successful 
or refused by both, he may then designate a senior 
qualified employee. Verification of unsuccessful 
contacts will be provided to the Union upon request. 
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If a qualified employee is not available, the Supervisor 
may then designate any qualified employee to provide 
the required assistance. 

An employee will be permitted to make up time lost for 
reasons beyond his control or personal reasons, provided 
there is normal work available. This period of time will 
be considered to be part of his regular scheduled shift 
and if any emergency requirement should occur during 
this time requiring his services, there will be no overtime 
penalty except as applies to true overtime hours. The 
employee will contact his immediate supervisor during 
his next scheduled shift if he desires make up time. This 
lost time must be made up within ten (10) calendar days 
of the occurrence. 

When an employee is called out for work outside his regular 
scheduled shift, after leaving Company premises, he shall 
receive a minimum of four (4) hours pay at two (2) times 
the base rate. If he works more than four (4) hours he will 
receive the applicable overtime rate for actual hours worked, 
provided, however when an employee has been called out 
to work and such call-out continues until commencement 
of the employee's regular shift, the employee will be paid 
at the base rate for work performed during his regular shift. 
When an employee is called out, he will be advised, at 
the time of contact, of the specific work to be performed. 
However, if other emergency requirements arise, he may 
be assigned to such work in addition to the specified work 
for which he was called out. 

An employee who reports for work on his regular scheduled 
shifts and then finds that his services are not needed due 
to conditions beyond the control of the Company, such as 
machine breakdown, lack of materials, inclement weather, 
force majeure, etc. shall receive three (3) hours pay at his 
base rate. If he works more than three (3) hours he will 
be paid for the actual hours worked. 

Shift differential shall be paid to employees who work the 
following: 

a. Day Shift - scheduled to start work after 0600 hours 
- $O.OO/hour 

b. Afternoon Shift - scheduled to start work after 1400 
hours - $0.75/hour 

5.2 

5.3 

5.4 

5.5 

14 



c. Graveyard Shift - scheduled to start a twelve (12) 
hour night shift - $1.50/hour 

d. Continuous Production Shift - A shift differential 
shall be paid at $0.75/hOUr for all hours worked by 
continuous shift workers. 

Shift differential is not paid to regular day workers for call- 
out work or overtime accumulated before or after regular 
day shifts. 

If an employee remains on the job and works the shift 
following his scheduled shift, his shift differential will be 
that of his scheduled shift. 

When an employee is held over, or called in to report early 
for his scheduled shift, more than two (2) hours ahead of 
his scheduled starting time or after his scheduled quitting 
time, he will be provided one (1) hot meal. The time that 
this meal shall be taken shall be within five (5) hours of his 
previous lunch period, provided it is known that the work to 
be performed will exceed two (2) hours. For each four (4) 
hour period of continuous overtime thereafter, he shall be 
permitted one (1) meal. When an employee is called out 
for work and the hours worked exceed four (4) hours, he 
will be entitled to one (1) hot meal. All employees, except 
employees on continuous shift, shall be allowed a fifteen 
(15) minute lunch period with pay for each meal for which 
he is entitled, during the overtime period. 

There will be no pay or allowance in lieu of meals not taken 
or not eaten, under any circumstances. 

Changes in the menu and/or vendor will only be done with 
a mutual agreement between the Company and Union. 

Employees who work overtime will have the option of 
being paid at the applicable overtime rates or accumulating 
banked time for the actual hours worked at straight time 
and be paid the applicable rate in excess of the straight 
time rate at the time it is earned. The Company reserves 
the right to limit accumulated time on either an individual 
or a crew basis, however, all employees will be allowed 
to bank at least eighty (80) hours. Banked time off may 
be cancelled at any time, with no notice, at the discretion 
of the Company. Some examples where banked time off 

5.6 

Banked Time 
5.7 
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may not be allowed would include, but not be limited to, 
the following circumstances: 

a. Times of high backlog. 

b. When overtime is required as follows: 

Emergency requirements; 

Turnaround requirements; 
Plant shutdowns, scheduled and unscheduled; 

When the crew or unit is working overtime on 
required backlog work. 

During peak vacation times as follows: 

June 15 through September long weekend; 

December 15 through January 5th; 

Easter; 

Spring Break (one week) when training time is 

Accumulated banked time, in excess of eighty (80) 
hours, will be paid out annually by May 1st except 
in the last year of a Collective Agreement, where 
carryover will be limited to forty (40) hours. 

The Company may, at its discretion, allow employees to 
carry over any number of banked hours past the May 1st 
deadline. 

c. 

required. 

d. 

Rest Time 

5.8 For day workers, normally eight (8) consecutive hours prior 
to the beginning of the day shift (0730 to 1530 hours) is 
considered rest time. Should the normal rest time for a 
day worker be infringed upon, the employee will be allowed 
equivalent time off for the actual hours worked, from his next 
scheduled shift only, on the next calendar day only, up to a 
maximum of four (4) hours, at the employee's base rate. 

This time off will be taken either at the beginning or at 
the end of the employee's next scheduled shift at his 
preference. Should the Company, due to emergency and 
turnaround requirements, require the employee to work, 
the employee will be paid two (2) times his base rate up 
to four (4) hours. 
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ARTICLE 6 
CLASSIFICATION AND WAGE RATES 
6.1 Job classifications of the employees covered by this 

Agreement, and hourly wage rates for each of these 
classifications are indicated on the attached Appendix E, 
entitled "Hourly Wage Rates -Job Classification Chart". 

When an employee is required to work and assume the 
responsibility of a job in a classification that pays a higher 
rate than his assigned classification he shall be paid the 
higher rate for all hours worked in that higher classification. 
This provision does not apply during training. 

When any employee is demoted and is required to work 
and assume the responsibility of a job in a classification 
that pays a lower rate than his assigned classification, he 
shall be paid the lower rate for all hours worked in that 
lower classification. 

No employee may be demoted to a lower job classification 
or lower rate of pay due to circumstances beyond his control 
such as plant turnaround or temporary plant shutdown. In 
case of a unit shuaing down, or a crew being reduced, the 
employees will retain their base rate of pay for the first 
forty (40) working days of the employee concerned. The 
employee will be notified in writing at the commencement of 
this forty (40) working days maintenance of rate period. 

For employees assigned to work a twelve (12) hour 
shift schedule, in the event of a unit shutting down, the 
employee will retain his base rate of pay for the first twenty- 
eight (28) working days of the employee concerned. The 
employee will be notified in writing at the commencement 
of this twenty-eight (28) working days maintenance of rate 
period. 

Maintenance of rates will not apply to individuals being 
recalled from layoff after thirty (30) calendar days. 

The wages due each employee shall be paid to him 
every second Thursday. If the regular payday falls on a 
holiday, the employee will be paid on the day preceding the 
holiday when practical to do so. All permanent employees' 
wages will be deposited into a financial institution of the 
employee's choice. 

6.2 

6.3 

6.4 
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In the event there is an error in pay, the Company will 
correct this and issue a monetary settlement within three 
(3) business days. 

As long as an employee is receiving the pay for the 
classification to which he is scheduled, he may be 
temporarily assigned to do any job for which he has 
been qualified, or for which no qualification is required. 
Preference will be exercised to keep the employee within 
his own unit or normal work area. Such assignments shall 
not be made as punitive measure. 

As determined by the Area Supervisor, an individual who 
will be in a temporary classification for a time period of at 
least four (4) months, will receive the temporary rate of pay 
for Statutory Holiday, Vacation and Short-term Disability 
claims. 

An operator on the same shift may be assigned to cover 
for a higher classification operator on the same shift when 
relief is required, without any penalties payable to more 
senior employees on other shifts, for vacation and training 
of no more than three (3) weeks; for sickness, injury, leave 
of absence, banked time/days or special projects, no more 
than one (1) week will apply. 

6.5 

6.6 

6.7 

ARTICLE 7 STATUTORY HOLIDAYS 
7.1 The Company recognizes only the following holidays: 

New Year's Day; 

Heritage Day (to coincide with a Brandon School Division 
in-service or administration day on a Friday or Monday 
in February. In the absence of said days, the holiday 
will be the second Friday of the month); 

Good Friday: 

Victoria Day; 

Canada Day; 

Civic Holiday (August): 

Labour Day; 

Thanksgiving Day: 
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Remembrance Day; 

Christmas Day; and 

Boxing Day. 

For day workers, and non-continuous shift workers, if any 
of the foregoing holidays occur on Sunday they will be 
observed the following Monday. I f  any of the foregoing 
holidays fall on a Saturday they will be observed on the 
preceding Friday. For continuous shift workers, the holidays 
will always be observed on the day it is proclaimed. All 
continuous shift workers will report for work if scheduled 
to do so on a Statutory Holiday and will be paid under the 
provisions of Article 7.4 of this section. 
Each of the above holidays shall extend from 0001 hours 
on the morning of the holiday being observed to 2359 
hours of the same day. 

A day worker and non-continuous shift worker shall 
receive his regular scheduled shift pay at his permanent 
job classification rate (excluding shift differentials) for 
holidays specified in Article 7.1 and not worked, whether 
it falls on his scheduled day off or not. An employee who 
is temporarily working in a higher classification job will 
receive the higher rate provided he works the shift before 
and after the holiday (see Article 6.7). 
A continuous shift employee shall receive his regular 
scheduled shift pay at his base rate (excluding shift 
differentials) for holidays specified in Article 7.1, which 
is worked. An employee who is temporarily working in a 
higher classification job will receive the higher rate provided 
he works the shift before and after the holiday (see Article 
6.7). 

A day worker who is required to work on the above- 
mentioned holiday during his normal work week shall 
receive two (2) times his base rate of pay plus the eight 
(8) hour statutory holiday pay. Such premium pay shall not 
be used to offset payment of true overtime hours worked 
as it applied to eight (8) within twenty-four (24) hours. 

In order to qualify for pay on a holiday not worked, a 
permanent or probationary employee must have worked 
his scheduled shift on the day prior to the holiday and his 
scheduled shift on the next scheduled day following the 
holiday, unless he has an excused absence. 

7.2 

7.3 

7.4 

7.5 

7.6 
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7.7 Any employee who is scheduled to work on the foregoing 
holidays and who fails to report for work, shall forfeit any 
compensation thereof. 

As compensation for statutory holidays, all continuous shift 
workers will receive eleven (1 1) floating holidays every 
vacation year. There will be no statutory time directly 
assigned to the actual statutory holidays as employees 
statutory holiday time will be accounted for by the use of 
floating holidays. Applicable overtime will continue to be 
paid for all hours worked during a statutory holiday. 

All floating holidays will be governed by the following: 

a. These floating holidays may be taken at a time mutually 
agreeable to the employee and the Company. 

b. All floating holidays will be scheduled in advance 
so they can be included in  the published monthly 
schedule and will only be granted after that time 
on an exceptional basis. Once a floating holiday 
has been made part of the schedule, this floating 
holiday will only be changed with the mutual consent 
of the employee. Floating holidays can be booked 
by qualifying employees within a group structure by 
utilizing the same procedure as used in the Vacation 
Booking Protocol (see Article 8). 

7.10 The ability to schedule floating holidays will be limited due 
to the following circumstances: 

a. Floating holidays will be limited during the following 
times: 

Times of excessive monthly overtime (15% plus 

Emergency requirements; 

During turnarounds; and 

b. During peak vacation times as follows: 

June 15 through September long weekend; and 

December 15 through January 5. 

Floating Holidays 
7.8 

7.9 

hours) in the employees department or crew; 

7.1 1 Employees may utilize floating holidays as part of their 
annual vacation booking during peak periods if the floating 
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7.12 

7.13 

7.14 

7.15 

holiday is utilized to cover a statutory holiday which occurs 
during an employee’s vacation booking. 

The number of floating holidays granted per year will not 
vary based on the number of floating holidays worked. 

Employees that become a continuous shift worker after 
May 1st of any year will receive a prorated number of 
floating holidays. 

Floating holidays shall not be cumulative from year to year. 
Any floating holidays not utilized by April 30th will be paid 
out at the employee’s base rate of pay. 

Employees may request floating holidays, which have 
been accrued during the vacation year, be paid out at 
any time. 

ARTICLE 8 VACATIONS 
Vacation Accrual Schedule 

I 
~~ __ ~~ 

11-20 calendar= I w e e k s  I160 hours) 

120+ calendar vears I 5 weeks I200 hours) I 
8.1 Length of Vacation: 

a. An employee who has completed less than one (1) year of 
service on the 30th of April, shall be allowed one (1) day of 
vacation with pay, for each complete month of continuous 
service, up to a maximum of ten (10) days. An employee 
on the twelve (12) hour shift schedule Will receive eight 
(8) hours vacation with pay for each complete month up 
to a maximum of eighty (80) hours. 

b. An employee who has completed at least one (1) 
year of continuous service shall be allowed two (2) 
weeks vacation with pay. An employee on the twelve 
(12) hour shift schedule will receive eighty (80) hours 
vacation with pay. 
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c. An employee who has completed at least three (3) 
years of continuous service shall be allowed three (3) 
weeks vacation with pay. An employee on the twelve 
(12) hour shift schedule will receive one hundred and 
twenty (120) hours vacation with pay. 

An employee who has completed at least ten (10) 
years of continuous service shall be allowed four (4) 
weeks vacation with pay. An employee on the twelve 
(12) hour shift schedule will receive one hundred and 
sixty (160) hours vacation with pay. 

An employee who has completed at least twenty (20) 
years of continuous service shall be allowed five (5) 
weeks vacation with pay. An employee on the twelve 
(12) hour shift schedule will receive two hundred (200) 
hours vacation with pay. 

d. 

e. 

Vacation Booking Protocols 

8.2 Vacation shall be booked during the calendar year to 
qualified employees within a group structure, according 
to plant seniority and will change on a rotational basis 
from year to year. New employees will be placed at the 
bottom of a group in which there has been a displacement 
relative to their job. Groups will be structured as follows 
in Articles 8.3 and 8.4: 

8.3 Day Workers: 

One employee, in any group which has five (5) employees, 
will be allowed a three (3) week overlap; 

One employee, in any group which has four (4) employees 
will be allowed a two (2) week overlap; 

Only one employee, in any group which has three (3) 
employees or less will be granted vacation at any given 
time. 

A vacation booking form will be issued to all supervision 
prior to March 1st of each year to obtain the employee's 
written request for vacation. 

All vacations must be booked before April 1st of each year 
and must be approved by the Company before May 1st. 

8.4 Production: 

a. Vacation booking sheets will be issued to the employees 
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by February 1st for the booking of vacation requests. 

Vacation requests are to be filled in on the request sheet 
and returned to the Production Analyst by March 1st. 

Vacation requests will be assigned by order of 
seniority within each position. (i.e. the operator with 
the most plant seniority amongst the Panel Operators 
will get first choice for vacation in the upcoming year. 
This person will then go to the bottom of the list the 
following year and the person who had 2nd choice will 
now have 1st choice). The trainees, whether filling a 
position or not within the units, will be grouped into 
the lowest position and have their choices in order of 
seniority amongst that group. 

The number of individuals allowed away at one time 
will vary depending on the level of training and number 
of people available for coverage. 

All operating units, if coverage is available, will adhere 
to the following protocol: 

One (1) individual per position away at one time, 
other employees may be allowed i f  coverage is 
available. 

Production Analyst will have vacation requests 
and applicable overtime incorporated into the area 
monthly schedules by March 14th. 

Overtime to be scheduled to the on-call operator 
for the position involved. 

* Area production operators will have until March 
25th to review the preliminary schedule and let the 
Production Analyst know of their inability to work 
certain overtime shifts. It is the responsibility of the 
operator to communicate his inability to work certain 
shifts to the Production Analyst by March 25th. 

The Production Analyst shall maintain a list of operators, 
on a sign up sheet, who have volunteered to accept the 
ontal l  status during vacation allotment request time 
periods that might not otherwise have been covered 
under the normal vacation application. This volunteer 
list shall be used exclusively for the opportunity to 
allow more operators vacation entitlement and shall 
be done strictly on a volunteer basis. 
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Scheduled overtime. not accepted, will then be 
opened up to qualified volunteers until April 10th. 

Shifts not covered by the above three processes 
will result in the vacation requests being declined. 

Operators with vacation requests that have been 
declined because of lack of coverage will be notified by 
April 15th. They have until April 25th to find an ahemate 
vacation time and a qualifiedavailable operator to cover 
their new vacation window. It remains the operator's 
responsibility to inform the Production Analyst of such 
arrangements by April 25th. 

Vacation not covered by the above steps will result 
in vacation requests not being approved. 

The Production Analyst will publish the approved 
vacation requests via e-mail to all involved by May 
1st. 

Vacation requests for any vacation after the annual 
request sheet process mentioned above has been 
approved and published will be handled as follows: 

Vacation requests will be forwarded lo the Production 
Analyst at least five (5) weeks in advance. 

The on-call operator, if required, will be scheduled 
to cover the shift@). 

Schedule will be posted and affected operator 
notified at least four (4) weeks in advance. 

Affected operators must notify Production Analyst at 
least two (2) weeks in advance of inability to work 
overtime. Silence is acceptance of the schedule 
drafted. 

If the oncall operator is unable to cover the scheduled 
overtime, it will be up to the individual requesting 
the vacation to arrange alternate coverage. 

Requests less than four (4) weeks in advance, 
which will result in scheduled overtime coverage, 
will be the responsibility of the requestor to arrange 
suitable coverage. 

g. Deviations from the above shall be considered by 
mutual consent. 

f. 
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h. 

I. 

The anniversary date for vacations shall be May 1st 
of each year. 

The vacations of the Company staff will have no 
bearing on the hourly paid employees' vacation 
except where such employee may act as a temporary 
supervisor. 

j. After final approval and publication, a vacation change 
can only be made by mutual consent. 

k. A vacation may be split. Vacations shall not be 
taken In units of less than one (1) day or, twelve (12) 
hours for a continuous shift worker. There will be, 
however, a three (3) week limit for vacations taken 
during the prime time of July and August unless all 
other employees in that group have no objections. 

When booking vacation, the employee will choose 
one of two options: 

They may book vacations in units of twelve (12) 
hours. This would generate eighty (80) hours of 
regular time, and four (4) hours of overtime during 
the pay period; or 
They may book one (1) vacation day during a 
pay period In a unit of eight (8) hours. This would 
generate eighty (80) hours of regular time during a 
pay period. 

m. It is agreed that no continuous shift worker will be 
required to work overtime during the Christmas 
season to cover another individual's vacation. For the 
purposes of this paragraph, the Christmas season will 
be assumed to be December 23rd through December 
28th. Vacations during this period will only be granted 
if mutually acceptable arrangements can be made 
between all parties involved. Applicable rates will be 
paid to those who agree to work during this period. 

I. 

Vacation Pay 

8.5 An employee shall receive an amount equal to forty (40) 
hours' pay at his base rate for each week of vacation to 
which he is entitled. An employee who has completed 
twenty-five (25) calendar days in a job bid position will 
receive the rate of that position for his vacation pay. 
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Vacation pay will be requested on the applicable form for 
the length of vacation to be taken. 

General Vacation Guidelines 

8.6 

8.7 

8.8 

8.9 

Vacations shall not be cumulative from year to year. 

In order to facilitate arrangements for employees 
contemplating a long vacation, the following will apply. If 
othewise entitled, any employee must take as vacation 
two (2) weeks of vacation. If otherwise entitled to more 
than two (2) weeks vacation, an employee may opt to 
carry over two (2) weeks of his vacation for the purpose 
of an extended vacation. Any employee exercising this 
option may carry over a maximum of two weeks vacation 
leave in the succeeding year with his Department Leader’s 
approval. The timing of such vacation would be dependent 
on the Vacation Booking Protocol. 

If the employee gives the Company at least three (3) month’s 
notice of his intention to take this equivalent vacation leave, 
once approved and published on the Vacation Schedule, 
such leave will not be revoked. If the employee cancels 
the extended vacation all vacation carried over for that 
purpose w i l  be immediately paid out. 

In the absence of an objection from the Company or the 
Union, a vacation may be postponed or rescheduled for 
a later date in case of sickness occurring prior to the 
scheduled date, but no allowance will be made for sickness 
occurring during a vacation. Should an individual qualify for 
Short-term Disability insurance due to injury, the remaining 
amount of vacation may be cancelled and rescheduled. 

On termination of employment (see Article 6.7): 

An employee eligible for two (2) weeks vacation will 
receive an amount equal to four percent (4%) of 
wages; 
An employee eligible for three (3) weeks vacation 
will receive an amount equal to six percent (6%) of 
wages: 

An employee eligible for four (4) weeks vacation will 
receive an amount equal to eight percent (8%) of wages; 
and 

An employee eligible for five (5) weeks vacation will 
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receive an amount equal to ten percent (10%) of 
wages. 

Vacation Starting Time 

8.10 An employee’s vacation will start at the end of his last 
regular scheduled shift and end at the start of his first 
regular scheduled shift after his vacation. However, the 
employee may remain at work, or be called to work if he 
does not object. 

ARTICLE 9 CORRECTIVE ACTION 
9.1 

9.2 

9.3 

9.4 

The Company will not terminate a permanent employee 
without just and reasonable cause. At least one (l), written 
reprimand must be given to the employee, with a copy to 
the Union, for any infraction with the exception that if he 
is in violation of the Company’s rules that are cause for 
immediate dismissal. 

A Constructive Guidance will not be considered corrective 
action for the purposes of this Article. 

The Company and Union agree to ensure due diligence 
in its investigation of all incidents and will proceed on its 
investigation without undue delay. All corrective action 
issued by the Company to an employee must be issued 
within three (3) working days of the completed investigation 
into the incident. 
Copies of all written reprimands, constructive guidance’s 
and commendations will be made available to the Union 
Chief Shop Steward, to be delivered through the plant mail, 
on the same day of issuing. 

Copies of all reprimands, suspensions, and termination 
notices will be provided to the employee and the Union 
during the disciplinary meeting. 

At the time 01 termination, a Union Steward will be 
notified and permitted a private interview with the affected 
employee, unless by having the employee remain on site, 
such interview constitutes a danger to the plant, equipment, 
or personnel. In the event the affected employee will not 
be permitted to remain on site, the Company agrees to 
allow a steward on site, the required time to Interview the 
affected employee off of the site. 
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9.5 When a meeting is required between the Company and 
the employee for the purpose of issuing any corrective 
action or termination, a Union Steward must be present. 
A Union Steward will also be present at the point in an 
investigation when the Company realizes corrective action 
will be taken against an employee. It is understood that 
the Company, Union and employees will cooperate in the 
disclosure of all facts in relation to a grievance. 

All copies of reprimands will remain in effect in the 
individual's employee file for periods as stipulated below: 

Time period 1 Reprimand - 18 months 

Time period 2 Reprimand - 24 months 

Time period 3Reprimand - 36 months 

The Company and the Union agree that the above stipulated 
time periods shall not be considered as a progressive 
sequence or process, time periods applied in conjunction 
with a reprimand shall be determined by the nature of the 
incident and the severity of the reprimand imposed. 
When a permanent employee is suspended for more than 
eighty (80) hours or terminated, the Union may, within 
one (1) week of notice of such suspension or termination, 
invoke this clause and the employee will be reinstated until 
any such grievance or arbitration process is resolved.The 
following are examples, however, but not all inclusive of, 
situations where this request will not be granted: 

Fighting on Company time and/or premises: 

Theft and fraud on Company time and/or premises; 

Insubordination or concerted refusal to perform assigned 

Circumstances presenting a danger to the safety of 

Possession of firearms or weapons on Company time 

Wilful endangerment to Company property or 

Possession of illegal narcotics: or 

Personal threats to other employees or management. 

9.6 

9.7 

work: 

employees or equipment in the plant; 

and/or premises; 

employees; 
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9.8 

9.9 

Should the employee be reinstated, he may be reassigned 
to other duties at the discretion of the Company, but in 
conjunction with the Union, at the applicable rate of pay. 
At no time will this rate of pay be lower than the "L" rate. 
Should an employee who is reinstated under this Article, 
violate Company rules or perform their job in a substandard 
manner, the Company may terminate. Should this occur, 
the employee would have no opportunity for reinstatement 
under this Article. 

Any penalty or variation of penalty which is upheld by the 
amitrator shall be served by the employee after the date on 
which the arbitration award was received by the parties. 

Terminated employees must complete a Clearance 
Certificate with their immediate supervisor prior to 
departing from the plant. 

Paycheques, accrued vacation pay, Record of Employment 
and all other monies due to an employee upon termination 
of employment, will be made ready by the Company 
within five (5) business days after the last day actually 
worked, and upon request, shall be mailed to a designated 
address. 

ARTICLE 10 VOLUNTARY TERMINATION 
10.1 Employees may terminate their employment with the 

Company by giving a minimum of: 

a. Employees with less than one year of employment 
must provide one week of notice; 

b. Employees with more than one year of employment 
must provide two weeks of notice. 

Employees voluntarily terminating their employment must 
complete a Clearance Certiflcate with their immediate 
supervisor prior to departing the plant. 

Paycheques, accrued vacation pay, Record of Employment 
and all other monies due lo an employee upon termination 
of employment, will be made ready by the Company within 
five (5) calendar days of the last day actually worked, and 
upon request, shall be mailed to a designated address. 

10.2 

10.3 
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ARTICLE 11 FITNESS FOR DUTY 
11.1 

11.2 

11.3 

11.4 

11.5 

Each new permanent employee will submit l o  a physical 
examination by a medical practitioner designated by the 
Company at Company expense. Such examination will 
be confirmed within seven (7) working days of the start of 
employment, and will be conducted during the employee's 
probationary period. 

If so requested by the Company, in conjunction with the 
Union, any employee may be required at any time to submit 
to a physical examination and submit an examination 
certificate from a medical practitioner designated by the 
Company. The reason for such a request shall be given 
to the employee in writing. The examination is to be on 
Company time and at the employee's base rate. 

To continue to be compliant with the "duty to be 
accommodated" the Company will endeavor to find 
employment which is suitable or can be modified for 
any employee who becomes temporarily or permanently 
unable to perform his regular work due to age, disease, 
accident, sickness or other circumstances or state of 
being as recognized by either the Human Rights Code of 
Manitoba andor the Manitoba Workers Compensation Act. 
Plant seniority will determine competing claims for specific 
positions. By mutual consent the affected employee may 
be placed disregarding the seniority provisions of the 
contract, except that the affected employee may not be 
assigned to a position permanently occupied by another 
employee. 

Employees who are habitually absent from work due to a 
non-occupational illness or physical impairment shall, at 
the request of the Company, furnish proof of such illness 
by an accredited medical practitioner before they return 
to work. 

In the event of a controversy arising from the decision of the 
medical practitioner selected by the Company. the Union 
may select a medical practitioner to make an examination 
of the employee at their expense, and in the event of a 
difference of opinion on the part of the two (2) medical 
practitioners, the two medical practitioners shall mutually 
select a member of the medical profession to re-examine 
the employee and the decision of the majority shall govern. 
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Expenses of the third medical practitioner shall be paid in 
equal proportion by the Company and the Union. 

11.6 When an employee is required to leave hi3 job to visit the 
medical practitioner regarding treatment for an industrial 
accident new or old, that has occurred during employment 
with the Company, he will be paid his straight time base 
rate for time lost that scheduled day, provided, however, 
that lost time is not covered by Workers Compensation 
Act, does not exceed eight (8) hours, and provided, he 
makes arrangement with his supervisor for the visit to the 
medical practitioner. The Company may make or confirm 
the appointment with the medical practitioner. Employees 
are normally expected to attend such appointments outside 
normal working hours. Such employee will be paid one (1) 
hour at his base rate, which will not be counted as work 
time. 

11.7 An individual will not be terminated while on Workers 
Compensation if such termination will contravene any 
aspect of the Human Rights Code of Manitoba or the 
Manitoba Workers Compensation Act, specifically but not 
exclusively, the Obligation to Re-employ, Section 49.3(3). 

11.8 When an employee is unable to return to work due to 
compensable injury, in accordance with Article 11.3 and 
11.7, the following will take place. The employee will be 
terminated. They will continue to receive health benefits 
as provided for within this agreement, at the Company's 
cost, for a period of two years (24 months) from the time of 
termination. He will also receive a paid life insurance policy 
for five thousand dollars ($5,000.00) that will continue in 
force for his lifetime. The Company will have no other 
obligation other than those stated above and those outlined 
in the Pension Plan Document. 

ARTICLE 12 SAFETY, HEALTH AND 
ENVIRONMENT 
12.1 The Company and the Union mutually agree to co-operate 

in attaining a high standard of safety and health practices, in 
order to prevent occupational and non-occupational injuries 
and illnesses. The Company and the Union mutually 
agree to continue to develop and provide information 
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to the Workplace Safety and Health Committee and the 
employees of measures and precautions to be taken 
regarding known hazardous substances and installations 
of new equipment. 

12.2 The Safety Department, after thorough investigation, will 
determine the extent and nalure of all safety and fire 
equipment that may be necessary for the safe performance 
of work. 

12.3 The Workplace Safety and Health committee shall meet 
bimonthly and will be composed of a minimum of eight (8) 
members with equal representation from the Union and the 
Company. This committee will review Safety and Health 
concerns as may be required and make recommendations 
lo improve the Safety and Health program. 

An inspection committee composed of one (1) Union 
committee member, the Safety Manager, and the area 
supervisor of the area to be inspected, will make area 
inspections monthly. The Company shall pay members 
of this committee at the applicable rate while performing 
services in connection with the inspection and meeting, 
provided, however, that the total shall not exceed eight (8) 
hours’ pay per month per Committee member, at his base 
rate of pay. 

A Company Safety committee member and a Union Safety 
Committee member will inspect any new work process or 
equipment together and return safety recommendations 
to the Workplace Safety and Health Committee. 

Members of the Workplace Safety and Health Committee 
will be granted, subject to emergency and turnaround 
requirements, up to twenty four (24) hours Company paid 
educational leave to attend Workplace Safety and Health 
Committee approved schools and seminars. 

Employees who require prescription safety glasses will be 
provided with them at Company expense. The Company 
will provide prescription safety glasses to those employees 
who require them. A current prescription form must be 
completed for each new set of glasses. Vision changes and 
new prescription forms will authorize new safety glasses 
regardless 01 the time lapse. Safety glasses damaged or 
destroyed in the performance of work, will be replaced by 
the Company. Safety glasses lost will be replaced at the 

12.4 
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expense of the employee. Employees' prescription safety 
glasses will become the personal property of the employee 
upon his termination. Prescription safety glasses will be 
charged to an employee upon his voluntary termination if 
he leaves the employ of the Company within one (1) month 
from the date of the requisition for safety glasses, which 
was made on his behalf. This does not apply to safety 
glasses broken or lost while at work for the Company on 
Company premises. 

The Eye Protection Safety Program will permit the 
following: 

An open choice of consultation to any Ophthalmologist or 
Doctor of Optometry properly registered in the Dominion 
of Canada, in order to furnish the Company with proper 
prescription or specification for lens preparation; 

All frames for safety glasses mus! be CSA approved; 

The Company will pay for all employee eye 
examinations; 

A choice of spatulas, within CSA specifications, shall be 
permitted for comfort in wearing his safety glasses; 

A choice of two (2) colours of frames shall be permitted 
each employee; 

Because of impact hazard, choices of nose mounts for 
the glasses shall be designated by the Company; 

Eye glass prescription filling and fitting, paid for by the 
Company, and worn for the purpose of work, shall be 
obtained at a Company designated optician. 

12.5 All employees must wear CSA approved safety footwear at 
all times when in the plant area. The Company will supply 
leather safety footwear on a'heed" basis. Employees are 
responsible for maintaining these shoes in good condition. 
Violations of this requirement will be considered as a 
violation of the Company safety program. 

The Company will provide gloves on al'need" basis. The 
employees are responsible for keeping gloves in as good 
condition as is possible and will keep these gloves on the 
plant site. The Company and Union agree to monitor and 
address any problems that may arise. 
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12.6 Safety meetings will be held at least once per month 
by each supervisor for his work group. All personnel in 
these groups are required to attend. The programs shall 
be coordinated by the Safety Leader, but prepared and 
directed by the individual supervisor concerned. The 
program shall be designed to promote safety education and 
to utilize plant safety experience as a further educational 
guide. Employees assigned to work a twelve (12) hour shift 
schedule will attend Safety meetings on the employees 
scheduled hours off, if necessary, at two (2) times their 
base rate of pay. 

No employee shall be required to perform services that 
endanger his physical safety beyond normal requirements 
of his job and his refusal to do so shall not constitute a 
basis for termination or any other corrective action, if he 
gives his reason for refusing. 

In all cases of refusal, an immediate conference with 
the Safety Leader, official Union Representative, worker 
involved and supervisor shall be held to determine whether 
or not an unduly hazardous condition does exist, and if 
so. what can be done. I f  a mutual agreement cannot be 
reached among the parties, then the Workplace Safety and 
Health Committee will be called together for consultations 
and direction. If the condition remains unresolved the 
Workplace Safety and Health Committee will report the 
condition to a Provincial Workplace Safety and Health 
Officer under the provision of the Manitoba Workplace 
Safety and Health Act, who will assist the Workplace Safety 
and Health Committee to resolve the issue. 

12.8 All employees must wear the safety equipment specified 
in the Company Safety Procedures. Failure to do so will 
constitute a violation of these procedures. Employees will 
be given access to the Company Safety Codes. 

12.7 

Emergency Response 

12.9 Employees who have been designated to serve on the 
Fire and Rescue Crew will receive at least forty-eight 
(48) hours of Fire and Rescue training per calendar year 
on their regular scheduled hours off if necessary, at two 
(2) times their base rate of pay. Persons who are used 
as Temporary Production Supervisors must attend fire 
and rescue practices. All employees designated by the 
Company will be required to serve on the Fire and Rescue 
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Crew and are subject to call-outs. In the event of call-outs 
pertaining to Fire and Rescue, all employees on duty will 
be paid two (2) times "A" rate for each hour worked with 
a minimum of one (1) hour. 

When there is no call-out for an in plant emergency 
situation, all employees responding will receive "A" rate 
for each hour worked during the emergency. 

Each member of the Fire and Rescue crew will receive one 
of the following bonuses provided the member meets the 
applicable criteria as stated below: 
a. Ten ($10.00) dollars for responding to a fire alarm at 

the plant other than for a false alarm in which case 
no bonus will apply; 

b. Thirty ($30.00) dollars if actually conducting fire 
suppression or rescue during an emergency; 

c. Sixty ($60.00) dollars if called out for active duty. 
12.10 When the Fire and Rescue Crew are actively responding 

to an emergency call each member will then be covered 
by Accidental Death Insurance for the sum of fifty thousand 
($50,000.00) dollars, in addition to all existing insurance 
provided by the Company. 

12.11 For any Rescue Ranger crew member who is called to 
perform specialized Rescue Ranger equipment set ups 
and take downs, and during Rescue Ranger training, they 
will receive "A" rate. 

12.12 When a Fire and Rescue Crew are actively responding to 
an emergency call that results in a critical incident (serious 
injury or death) the Company will provide Critical Incident 
Stress Debrlefing for all employees affected by the incident 
within forty-eight (48) hours. Any employee, who is witness 
to serious injury or death, will also receive Critical Incident 
Stress Debriefing. 

Acciden fflncident investigations 

12.13 An employee involved in an accident or incident will 
be  involved In the subsequent Accident or Incident 
Investigations. The Union will have safety investigation 
trained representation at all Accident andlor Incident 
Investigations. 

12.14 This does not preclude the potential for the administering 
of corrective action from information gathered by the 

35 



Company during the investigation referred to in Article 
9.2 under Corrective Action, but any information gained 
during the Accident or Incident Investigation shall not result 
in any discipline to the parties involved. 

ARTICLE 13 LEAVE OF ABSENCE 
13.1 All leaves of absence must be requested in writing on a 

form provided by Human Resources and must be approved 
by the Department Leader and the Human Resources 
Leader. No leaves of absence will be granted in any other 
manner. Leaves of absence for Union business may be 
requested on a single leave of absence form. 

13.2 Any leave of absence granted by the Company will relieve 
the employee of all obligations to the on-call provisions. 

Personal Leaves 

13.3 A personal leave of absence, made necessary by an 
emergency In the immediate family of an employee, will 
be granted upon written request from the employee and 
approval by the Company. 

An employee who has been employed for at least thirty 
(30) days may take up to three (3) days of unpaid leave 
each calendar year, but only to the extent that the leave 
is necessary: 

a. For the health of the employee; or 

b. For the employee to meet the responsibilities in 
relation to a family member. 

13.4 A family member is defined as: 

a. Spouse or common-law partner of the employee; 

b. Child of the employee or a child of the employee’s 
spouse or common-law partner; 

c. Parent of the employee or a spouse or common-law 
partner of the parent and; 

d. Any other person who is defined as a brother. 
sister, step-brother. step-sister, uncle, aunt, nephew, 
niece, grandchild or grand-parent of the employee 
or the employee’s spouse or common-law partner, 
a current or former foster child, ward or guardian of 
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the employee or the employee's spouse or common- 
law partner or any other person whom the employee 
considers to be a close relative. 

An employee wishing to take a personal leave must 
give the Company as much notice as is reasonable and 
practicable under the circumstances. The Company may 
require the employee to provide reasonable verification of 
the necessity of the leave. , 

A personal leave taken for part of a day counts as a full 
day. 
Personal leaves of absence will be granted when, in 
the opinion of the Company, such leaves do not result 
in undue interference with the normal operations of the 
plant. The Company will notify the employee of the length 
and conditions of the leave granted. The Company will not 
grant a work leave of absence. 

Union Leaves 

13.6 Union leaves of absence without pay to attend Union 
meetings and annual conventions aggregating not more 
than thirty (30) calendar days per calendar year, per 
person, will be granted during the period of this Agreement, 
upon at least one (1) week notice to the Company. No 
more than six (6) employees will be granted simultaneous 
leaves under this provision. Simultaneous leaves will 
not be granted i f  they would disrupt any of the plants 
operations. 

13.7 The Company may grant a leave of absence, without 
pay, to two (2) employees for the purpose of engaging 
in Union business off the Company property. Such leave 
must be requested, in writing, by the employee and the 
Union, giving at least one (1) week notice. Such leave of 
absence request shall include the start date of the leave 
and shall include the duration of this said leave which shall 
not extend beyond the life of this Agreement. 

Bereavement Leave 

13.8 In the event of the death of a member of an employee's 
immediate family, the employee will be granted five (5) 
consecutive calendar days off with no loss of pay at his 
base rate provided, however, that the employee take the 
time off commencing no later than the date of the funeral. 

13.5 
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An employee may apply for, and may be granted additional 
time off work, without pay. Such payment of time shall not 
apply to employees while on vacation, lay-off or leave of 
absence. 

13.9 The immediate family of an employee shall include: 
father, mother, spouse, children, brother, sister, mother- 
in-law, father-in-law, son-in-law, daughter-in-law, and 
grandchildren. One (1) day with pay will be granted to 
the employee in the event of the death of the employee's 
or spouse's grandparents, to be taken on the date of the 
funeral. 

Jury Duty 

13.10 Should an employee be required to report for jury duty on 
his regular work day and produces a satisfactory statement 
that he did so report, he will be paid the difference between 
eight (8) hours pay at his base rate and the jury duty pay 
received by him for that day. For an employee assigned 
to work a twelve (12) hour shift schedule the difference 
will be between twelve (12) hours pay at his base rate and 
the jury duty pay received by him for that day. 

ARTICLE 14 SENIORITY 
14.1 The parties recognize that job opportunities and security 

should increase in proportion to length of service. It is, 
therefore, agreed that in all cases, job training, vacancies, 
promotions, transfers, layoffs, employees shall be entitled 
to preference according to their length of service. In 
recognition of the responsibility of the Company for the 
efficient operation of the plant, it is agreed that in all such 
cases the Company shall have the right to pass over an 
employee if the employee is not qualified to fi l l  the normal 
requirements of the job. The Union will be notified before 
the job is filled. 

14.2 There shall be two types of seniority: 

a. Job seniority; and 

b. Plant seniority. 

14.3 Job Seniority is the length of continuous service in one of 
the permanent job classifications within a specific line of 
progression. Job seniority begins when an employee is 
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permanently assigned to one of these classifications. Job 
seniority is not transferable between units. 

Plant Seniority is the length of continuous service as a 
permanent employee or an apprentice at the Company's 
plant at Brandon, Manitoba. 

Former Employees - Any former employees who are 
re-hired into the bargaining unit within two (2) years 
of termination of employment from the Company, shall 
retain their original service for the purposes of vacation 
and pension entitlement, provided they do not exit the 
Union pension plan, but not for seniority with the Company. 
Former employee may not take vacation entitlement until 
after he has worked a calendar year. 

A permanent employee shall maintain his job seniority and 
plant seniority: 

a. 

b. 

c, 

14.4 

During layoff up to twelve (12) months: 

During authorized leave of absence; and 

Up to twelve (1 2) months if an employee is transferred 
out of the bargaining unit, but remains an employee 
of Koch Fertilizer Canada, Ltd. 

14.5 A permanent employee shall lose his job seniority and 
plant seniority: 

a. 

b. 

c. 

If the employee quits voluntarily: 

If  the employee is terminated for just and reasonable 
cause; 
If the employee is laid off and fails to return to 
work within seven (7) calendar days after he has 
been notified to do so by the Company by utilizing 
registered mail, unless he gives a reason satisfactory 
to the Company for such failure to return to work; 

d. After expiry of the time provisions in 14.4 (a) and (c): 
or 

e. Upon retirement. 

14.6 Layoff from the plant will be from the casual group, followed 
by the "L" classification, governed only by plant seniority. 
In the event of a reduction in any crew, unit or department, 
the employees will be demoted in the reverse order of the 
line of normal progression as shown on Appendix A to the 
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"L" classification, job seniority deciding. First demoted from 
a crew will be apprentices. "L" classification employees are 
not considered attached to any crew, unit or department. 
but form a plant-wide labour pool. Any job seniority in a 
higher classification will always be deemed senior to any 
seniority in a lower classification, within the same unit. 

14.7 The Union shall be given notice of the layoffs in writing prior 
to notification to the employees affected. All permanent 
employees shall be given notice or wage in lieu of notice 
according to the Employment Standards Code, 

14.8 Recall to work after layoff will normally be governed 
by plant seniority, and recall will normally be to the 'L" 
classification. Re-manning of the crews will be along the 
normal lines of progression within that unit, job seniority 
being the deciding factor. 

14.9 All employees recalled shall be given seventy-two (72) 
hours after delivery of written notification via registered 
mail from the Company of the requirement to return to 
work. If they do not reply within this time limit. they will 
be terminated. After notification and confirmation, failure 
to report to work within seven (7) calendar days shall 
automatically terminate an employee's seniority, unless he 
gives a reason satisfactory to the Company lor such failure 
to return to work. Notification shall be to the employee's 
last known address. 

14.10 Each employee will keep the Company informed of his 
current address and telephone number. 

14.11 A permanent employee is any employee permanently 
assigned to an "L" classification or higher and has 
completed the probationary requirements outlined in Article 
14.12. 

14.1 2 Any employee hired into a permanent position as an eight 
(8) hour day worker, or an apprentice, will serve a sixty 
(60) working day probationary period. 

Any employee hired into a permanent position as a shift 
worker (12 hours) will serve a fifty (50) working shift 
probationary period, but may be confirmed a permanent 
employee after forty (40) working shifts if his progress is 
satisfactory. If a continuous shift worker's probationary 
period is extended beyond fifty (50) shifts by the Company, 
the continuous shift worker will be notified, in writing. 
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stating the reason for such extension. 

A probationary period may be extended by mutual 
agreement between the Company and the Union. Any 
such extension must be requested, in writing, at least 
seven (7) calendar days prior to the completion date of 
the employee's probationary period and this request must 
be for a specified period of time. Benefits will commence 
on the sixtieth (60th) working day for the eight (8) hour 
day worker and on the fortieth (40th) working shift of the 
probationary period for the shift worker. 

14.13 When a vacancy occurs in an existing classification and 
there are no qualified employees available for promotion 
from the next lower classification in the normal line of 
progression in which the vacancy exists, the Company 
will make the vacancy available to employees by a bid 
notice on the bulletin board. The bid notice will show the 
job title, rate of pay and qualifications required to fill the 
vacancy. Such notice will be posted for five (5) days on all 
Company bulletin boards excluding Saturday, Sunday and 
holidays and all employees desiring to bid will sign a sealed 
bid to present this to Human Resources. All bids must be 
turned into the Human Resources during the time of the 
bid posting. Any employee who is unavallable for the bid 
because of absence due to illness, scheduled days off or 
vacation must be contacted by Human Resources prior to 

written bid. These bids must be submitted within forty-eight 
(48) hours after the employee has been contacted. The 
job will be awarded lo  the senior qualified bidder, based 
upon plant seniority. 

14.14 All seniority lists shall be updated on December 31st and 
June 30th and posted on all bulletin boards by January 
15th and July 15th of each year. Employees will have thirty 
(30) calendar days after the posting of this list in which to 
confirm their seniority and after that time seniority shall 
become final. The Union will be provided with a copy of 
these lists. 

14.15 A crew is made up of one or more employees assigned to 
a job classification, on one shift, within a unit. There can 
be more than one crew within a unit. 

A department Is one of the two (2) specific departments; 
Production or Maintenance. 

the closing of the bid to ascertain if they wish to submit a 
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A unit is one of the seven (7) specific units shown on 
Appendix A to which one or more crews may be assigned, 
comprising one or more job classifications (Ammonia, 
Nitric Acid, Utilities, Urea, Lab, Maintenance and 
Transportation). 

14.16 f two or more employees commence employment on the 
same calendar date, the assigned payroll numbers will 
determine the seniority ranking of the new hires; lowest 
payroll number representing greater seniority. 

Trainee Pool 

14.17 Employees in the Trainee Pool who are un-assigned to a 
specific line of progression will be utilized in all areas of 
the plant. 

14.18 The unassigned Trainee positions will be used to fill any 
entry-level vacancies in the Production Department, not 
filled by the normal bidding process. Vacancies will be filled 
by assignment of the most senior unassigned Trainee. 

14.19 The unassigned Trainee positions will be trained in the 
Production units. 

14.20 Employees in theTrainee Pool will not replace a permanent 
employee except for temporary operator absences and 
to allow training opportunities and vacation/floater 
coverage. 

Casual Employees 

14.21 An employee who is hired for work of a temporary nature 
will be classified as a casual employee. If a casual is 
retained on the plant site in excess of nine (9) months in 
any twelve (12) month period from the date of hire, that 
person will become a permanent employee. They do not, 
under any circumstances, acquire seniority rights. 

14.22 The following benefits will be available to the Casual 
employees, while employed by the Company. 

a. Gloves immediately: and 

b. Footwear after six (6) months cumulative service. 

14.23 Due to the temporary nature of their employment, casual 
employees will be paid vacation pay on each regular pay 
at four percent (4%) of their base wages. 

14.24 Casual employees will not replace a permanent employee 
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except for temporary operator absences, vacation relief 
and to allow training opportunities. 

14.25 Casual employees may only be used for Safety Watchers 
during turnarounds once they have met the requirements 
and training laid out by the Safety Department and the 
Workplace Safety and Health Committee. 

14.26 A casual employee may be terminated for a just and 
reasonable cause at the sole discretion of the Company. 

Power Engineering Ticket Requirements 

14.27 Any employee bidding into Production or bidding out of 
their current line of progression into another Production 
line of progression, any employee from the Trainee Pool 
assigned into a Production line of progression or any new 
employee hired into Production after June 30, 1998 must 
obtain a 3rd class Power Engineering certificate within 
specified time lines. 

a. The employee must obtain a 4th Class Power 
Engineering Certificate and then a 3rd Class Power 
Engineering Certificate within eighty-four (84) months 
of being deemed competent at the entry level position 
in his permanent line of progression. The time-lines 
will commence from the anniversary of being deemed 
competent at the entry level position in his permanent 
line of progression. 
There will be two (2) twelve (12) month periods 
defined to complete the 4th Class Power Engineering 
Certificate. There will be a requirement to complete 
successive Power Engineering exams once every 
twelve (12) months. If an employee successfully 
completes a Power Engineering exam before the 
twelve (12) month period is up, the date for challenging 
the next successive exam will remain as defined in 
the two (2) twelve (12) month periods. 

There will then be four (4) fifteen (15) month periods 
defined to complete the 3rd Class Power Engineering 
Certificate. There will be a requirement to complete 
successive Power Engineering exams once every 
fifteen (15) months. If an employee successfully 
completes a Power Engineering exam before the 
fifteen (1 5) month period is up, the date for challenging 
the next successive exam will remain as defined in 

b. 

c. 
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the four (4) fifteen (15) month periods. 

14.28 Employees that have obtained a 4th Class Power 
Engineering Certificate prior to being deemed competent at 
the entry level position in his permanent line of progression 
will have sixty (60) months to obtain their 3rd Class Power 
Engineering Certificate. The time-lines will be every fifteen 
(15) months from the anniversary date of being deemed 
competent at the entry level position in his permanent line 
of progression. For these employees, there will be four 
(4) fifteen (15) month periods defined to complete the 
3rd Class Power Engineering Certificate. There will be a 
requirement to complete successive Power Engineering 
exams once every fifteen (15) months. If an employee 
successfully completes a Power Engineering exam before 
the fifteen (15) month period is up, the date for challenging 
the next successive exam will remain as defined in the four 
(4) fifteen (15) month periods. 

14.29 The only exceptions to these requirements are in the Nitric 
Acid Plant, where the above mentioned ticket requirement 
timelines begin when an employee is trained and operating 
theThio plant; and in the Urea plants, where there are no 
Power Engineering Certificate requirements. 

14.30 Consequences of failing to obtain the required Power 
Engineering Certificates within the prescribed time-lines 
will be as follows: 

a. Employees having attempted, but failing to 
successfully pass a 3rd Class Power Engineering 
exam within the fifteen (15) month timeline or a 4th 
Class Power Engineering exam within the twelve (12) 
month timeline, would result in the employee having 
a maximum of ninety (90) days to rewrite and pass 
the required Power Engineering exam. 

If the employee fails to pass the required Power 
Engineering exam within the ninety (90) day extension 
the employee will be re-assigned to the Trainee 
Pool, with loss of job seniority but will maintain plant 
seniority for the purpose of bidding only. Their new 
rate of pay will be "L" rate. 

Once in the Trainee Pool, employees will have an 
additional ninety (90) day extension to attempt 
and pass the required Power Engineering exam. 

b. 
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Employees that were challenging a 3rd Class Power 
Engineering exam and pass during this extension will 
be placed back in their original position with no loss 
of job seniority. Employees that were challenging a 
4th Class Power Engineering exam and pass during 
this extension will be able to bid into the next line of 
progression that becomes available. 

Employees failing to attempt or pass an exam 
within the above timelines or extension periods will 
be demoted to a casual employee, with loss of job 
seniority but will maintain their plant seniority for the 
purpose of bidding only.Their new rate of pay will be 
the casual rate. 

c. 

ARTICLE 15 PROMOTION,TRANSFER, 
AND TRAINING 
15.1 It is the spirit and intention that promotions shall be from 

within the Company as far as is practicable. Promotions 
will be based upon proper qualifications and seniority. It is 
expected that normally progression of skill and experience 
will be commensurate with seniority. The Company shall 
assess each employee's qualifications for promotion subject 
to consistent standards and on a consistent basis. 

15.2 When a permanent vacancy occurs in an exisling 
classification, such vacancy shall be filled by promoting 
the senior, qualified employee, in the line of progression. 

15.3 When a temporary vacancy occurs in an existing 
classification, such vacancy will be filled by normal 
substitutions from the line of progression in that unit. 
Permanent vacancies will be considered temporary until 
they are filled as required. 

15.4 A permanent vacancy will be established on the day a 
resignation takes effect, lermination, death, promotion or 
creation of a new job classification within the bargaining 
unit. Such vacancy will be posted in a bid within seven 
(7) calendar days of the knowledge of said vacancy. Once 
the vacancy bid date has closed and the Company has 
determined the successful bidder, that successful bidder 
will be notified. It is the intention of the Company to move 
the successful bidder to their new position within forty-five 
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(45) calendar days, but only if operational requirements are 
met or there is little or minimal impact to VacatiodFloating 
holiday coverage. If there is an extension required to move 
the successful bidder into their new position beyond forty- 
five (45) calendar days, this will be discussed with the 
Union prior to the extension. 

15.5 Qualifications and applicable seniority shall be the 
determining factors in promotions. The Company shall 
determine the promotion subject to Article 15.1. 

In the event there are no qualified employees available 
within the plant employee group for promotion, vacancies 
will be filled by the Company from other available sources. 
When the Company is required to laterally transfer an 
employee from one unit to another unit, because there 
are no qualified employees available within the unit, then 
this transfer shall be temporary. 

15.7 To determine ability, the Company may use appropriate 
and applicable tests, subjecl to review with the Union. 

15.8 Vacancies occurring as a result of a new job being created 
in the bargaining unit will be discussed and agreed upon 
with the Union, as to the rate of pay and method of filling 
the vacancy. The particulars of a newly created job will be 
made subject to a letter of agreement. If no other method 
is agreed upon for filling such a vacancy, the Company will 
post notice of such new job in the manner of a normal job 
bid. Any employee may bid on such job opening and the 
job will be awarded to the senior qualified bidder. 

In the case of a promotion to a higher job classification. 
an employee will be paid, during his training period, at the 
rate of his permanent job classification immediately prior 
to his training period. If an employee transfers to a lower 
job classification, he will be paid at the rate of the lower job 
classification during the training period. Each employee in 
training will be afforded the minimum length of the training 
period as established. The training requirements for all jobs 
will be established by the Company and the Union and will 
be reviewed periodically. The foregoing does not apply to 
familiarization time and retraining to a previously qualified 
employee. An employee will receive a familiarization period 
if the employee or the Company so requests. The length 
of the familiarization period will be determined by his 
supervisor in consultation with the employee. 

15.6 

15.9 
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15.10 An employee who has obtained a job bid and who by 
his own written request wishes to return to his previous 
position must do so within the first thirty (30) calendar days 
after starting training in the new position. If the Company 
determines that the employee will not qualify prior to the 
end of the established training period, he will be notified, 
in writing, of the specific reason and will be returned to 
his previous assigned classification immediately and will 
not be able to re-bid for the same position for a period of 
two (2) years. In the event an employee is unsuccessful 
in his trial period for a non-bid job he will be returned to 
his previous position and will not be able to have a second 
trial period for the same position for a period of twelve 
(12) months. An employee who successfully completes 
a job bid training and trial period must remain in that line 
of progression for a period of not less than twelve (12) 
months from the date he completes his training and trial 
period. This will not prevent an employee from taking a 
position created after he submitted his job bid. 

15.11 Employees will be notified in writing when a training and 
trial period begins. An employee will be notified in writing, 
upon the completion of his trial shifts, that he has met the 
necessary qualifications to perform the specific jobs for 
which he has been trained. 

15.12 Maximum training and trial periods may be extended by 
the Company at a later date and the Union will be notified, 
in writing, of such extension. 

15.13 Providing that the reason for an employee not wishing 
to avail himself of a promotional training opportunity is 
acceptable to the Workplace Ability Management Process 
(WAMP) Committee, the employee will not be required to 
train for promotional reasons. 

Such abstention will remain effective until withdrawn by 
the WAMP Committee. 

15.14 His abstention shall not constitute a basis for corrective action. 

15.1 5 This Article does not give an individual the right to abstain 
from related training in his current position, or positions he 
is deemed trained and competent in. 

15.16 After completion of a trial period the employee assigned 
to the lower classification will be expected to work in the 
higher classification for a minimum of an eight (8) hour shift 
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every two (2) weeks, for continual training. The employee 
assigned to the higher classification will be expected to 
relieve the employee on the lower classification for this 
purpose. The base rate of pay will not be changed for 
these employees for this training purpose. This shall not 
apply when relieving absent employees. 

15.17 Nothing herein shall be construed in any way to imply 
that completion of a training period is recognition of his 
qualification. 

15.18 I f  an employee believes that he has been unjustly 
disqualified for a promotion he shall have the right to resort 
to the grievance procedure. 

15.19 Any employee may initiate a written request for a transfer 
to another job or classification. This request may be 
made at any time, whether an opening is available or 
not. The employee's reason for the request, seniority, 
his ability and qualifications to perform the requested job 
will be considered. Letters of intent will be considered as 
applications for a posted job, where applicable. 

15.20 The Company may temporarily add a position, at the trainee 
level, to any line of progression. An individual taking such 
a position will remain in that line of progression. 

15.21 It is agreed that training in an individual's job skills that are 
essential to the operation of the plant will be a requirement. 
The Company recognizes that when overtime is required to 
perform the training it should be done in a manner which 
minimizes disruption to the employees. While not always 
possible, due to economics, availability of trainers and 
other unforeseen circumstances, every effort will be made 
to utilize the following procedure: 

a. Overtime training will be scheduled on the operators 
"on-call" days.The days when training is required will 
be posted on the appropriate notice board, at least 
one (1) month in advance. 

b. Employees will indicate their preferred date. Any 
employee may attempt to complete the required 
training on his regular shift by arranging to have 
another qualified employee work his regular shift on 
overtime if required. 
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ARTICLE 16 GENERAL 
16.1 If an employee gives a satisfactory explanation to his 

supervisor for arriving late at work, they will be allowed to 
go to work and be penalized as follows: 

a. Late between three (3) and fifteen (15) minutes shall 
be docked fifteen (15) minutes; 

b. Late between fifteen (15) and thirty (30) minutes shall 
be docked one half (1/2) hours pay; 

c. After one half (1/2) hour he shall be paid the time 
actually worked. 

On the dates that the clock is changed from StandardTime 
to Daylight Saving Time and from Daylight Saving Time 
to Standard Time, the following will apply. All employees 
working on the shift affected will work the number of hours 
required until the clock, having been changed, shows the 
hour of the regular quitting time. 

Employees will be paid for actual hours worked. Payment 
will be at the rate of two (2) times their base rate for any 
hour in excess of the regular scheduled shift for the 
employee. 

If an employee's regular scheduled shift is shortened as 
a result of the time change he may elect to work the full 
length of the shift with payment at his base rate. Work 
may be found for him in other than his regular unit. 

16.2 A supervisor, temporary or permanent, or any person 
not covered by this Agreement, shall not perform work 
regularly performed by employees covered by this 
Agreement, except for the purpose of training or instructing 
of bargaining unit and non-bargaining unit employees, or 
in the cases of emergency or operational requirements. 

Employees may make mutual shift exchange agreements 
to exchange shifts one with the other, subject to approval 
from the supervisors in charge of the shifts. The requests 
must be presented in writing. Such arrangements will 
not result in an employee being paid less than the wages 
entitled to the scheduled employee had he worked that 
shift. Such arrangement may be approved and posted a 
maximum of thirty (30) calendar days prior to the actual 
date of the exchange. 

16.3 
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16.4 The Proximity Card is limited to the function of determining 
the employee's attendance on the premises. It does not 
determine accurate time that an employee is on the job 
for pay purposes. 

16.5 The Company and the Union mutually agree to post 
Letters of Agreement agreed to by the parties during the 
Agreement, with the exception of any Letter of Agreement 
that would be considered confidential in nature to the 
employee concerned. 

Bargaining unit employees requested to work on locations 
other than the plant site will do so on a voluntary basis. 
When bargaining unit employees are required to work at 
outside locations, they will be paid for all authorized board 
and lodgings. Transportation to and from the plant site 
will be supplied by the Company for travel purposes to 
outside locations. Overtime worked at an outside location 
by bargaining unit employees will be paid on the basis of 
rates contained in the present Agreement. Travel time 
to and from outside location will be paid to bargaining 
unit employees at straight time rates. This clause does 
not imply that Union jurisdiction will extend beyond the 
Brandon plant. 

16.7 When employees are requested to voluntarily attend 
special activities such as breakfast meetings and out of 
town trips, they will be paid only for their regular shift (there 
will be no pay for time spent outside their regular working 
hours or scheduled shift). 

It will be the responsibility of the crew going off the day shift 
to be available from one (1) hour before the beginning of 
a shift to one (1) hour after the beginning of a shift (0500 - 0700 and 1700 - 1900 hours). 

Operators will cover for any position in their unit if their 
qualifications are acceptable to the supervisor of the shifl 
they are relieving. Operators will receive their base rate 
of pay for any lower grade position that they are called 
out to cover for, except when the higher grade operator 
has previously agreed to cover the on call position for the 
lower grade operator. It is understood and agreed that 
operational requirements of the plant must be met. 

16.6 

On-Call System 

16.8 
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ARTICLE 17 COMMITTEES 
17.1 Representation for the following committees shall be 

selected by the Union and Company respectively: 

a. 

b. 

C. 

d. 

e. 

f. 

A Grievance Committee, which shall consist of not 
more than five (5) members; 

A Workplace Safety and Health Committee, which 
shall consist of not less than four (4) members; 

A Joint Labour Relations Committee of five (5) 
members; 

A Pension Advisory Committee will be established in 
conformance with the Manitoba Pension’s Act. This 
committee, which will meet by mutual agreement, 
will be composed of two (2) representatives from the 
Union and two (2) from the Company; 

A Workplace Ability Management Committee 
consisting of two (2) from the Union and two (2) from 
the Company; and 

A Contracting-Out Committee consisting of two (2) 
members from the Union and two (2) members from 
the Company. 

17.2 The Company shall pay each committee member their 
applicable rate for time spent in conference with the 
Company regarding any of the provisions of this Agreement, 
provided, however, that no one committee member shall 
receive in excess of eight (8) hours pay per month for such 
services. This limitation does not apply to time spent in 
conference when the Committees have been called to 
meet at the Company’s request. 

If a member of the Grievance Committee, Workplace 
Safety and Health Committee or a Steward has legitimate 
business which would require him to leave his job or 
department, he shall first request from his supervisor 
and receive permission. He will go directly to the area in 
question and inform the supervisor of the area and nature 
of his business and receive permission before conducting 
his business in the area. He shall conduct his business 
promptly and return to his job. If such business requires 
contacting another supervisor, the Committee member or 
Steward shall contact him for an appointed time to meet. 

17.3 
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17.4 

17.5 

All members of Committees described in this Article, 
or as may be hereafter established, will be permanent 
employees or apprentices. 

In the interest of maintaining harmonious Labour Relations, 
the Company and the Union will continue joint consultation 
at all levels. 

ARTICLE 18 GROUP INSURANCE 
18.1 The effective date of enrolment, and coverage for the Short- 

term Disability, Long-term Disability, Group Life Insurance, 
and Accidental Death and Dismemberment Insurance, 
shall be the first day of the month following ninety (90) 
days of employment. 

18.2 Any abuse of these benefits or fraudulent claims will result 
in corrective action, up to and including termination of the 
employee. 

18.3 If an employee ceases to work for reason of resignation, 
termination, strike or lockout, the insurance coverage as 
outlined in this Article will cease on the same date. In 
the case of Long-term Disability, benefit payments will not 
begin if  the disability begins or recurs after notice of these 
situations has been given. 

The Company will continue contributions for employees 
participating under these benefit plans who are laid off, 
subject to recall, or are on written leave of absence, for a 
maximum of three (3) months after that date. 

18.4 The Company agrees to pay one hundred percent (1 00%) 
of the premiums for these benefit plans, unless otherwise 
indicated. 

Short-term Disability 
18.5 Conditions, benefits, limitations, and extent of coverage 

are governed by the provisions of the insurance policy as 
written for the Company and its employees. The Union 
will receive a copy of the insurance policy. 

18.6 Any undeclared pre-existing medical condition occurring 
and requiring medical attention within the first six (6) months 
of employment will not be covered by this insurance. 

18.7 All new Short-term Disability claims will receive benefits 
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provided under the insurance plan as follows: 

a. Seventy percent (70%) of weekly base earnings for 
the first thirteen (13) weeks; 

b. Eighty percent (80%) for the next thirteen (13) 
weeks; 

Both calculations based upon forty (40) hours per week. 

18.8 This benefit is payable for a maximum of twenty-six (26) 
calendar weeks during any one continuous period of 
disability. 

18.9 Successive periods of disability separated by less than 
two (2) calendar weeks of continuous active work on a 
full-time basis shall be considered one continuous period of 
disability unless the subsequent period of disability is due 
to a non-occupational injury or disease entirely unrelated to 
the injury or disease which caused the previous disability 
and commences after return to active work or full-time 
duty. 

18.10 If your disability is due to injury, a payment period will 
be established on the first day of your disability. If your 
disability is due to sickness, a payment period will be 
established on the earlier of: 

a. The date you are hospitalized; 

b. The fourth (4th) day of continuous disability or the 
date you are first examined by a physician for such 
disability. 

18.11 Before returning to work after a period of disability, the 
employee must obtain a release from his attending 
physician for presentation to the Safety Leader. The 
release will be forwarded to the Human Resources Leader 
and the immediate supervisor by the Safety Leader. 

18.12 The Company reserves the right to make any necessary 
Inquiries to verify eligibility for benefits. 

18.13 If the period of disability includes a holiday for which the 
employee is eligible to receive payment under Article 7.1 
hereof, the holiday payment shall be made as required 
by insurance benefit payments, and the difference will be 
paid by the Company to reflect the normal holiday pay due. 
This shall not be counted as a day of disability. 

18.14 Insurance benefits will not be payable to any employee who 
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is entitled to benefits under any Workers Compensation. 

Long-term Disability 

18.15 Conditions. benefits, limitations, and extent of coverage 
are governed by the provisions of the Long-term Disability 
group policy, as written for the Company and its employees. 
A Long Term Disability booklet will be made available to 
each employee insured under the group plan, which will 
summarize the benefits, conditions, and extent of coverage, 
as well as the pertinent provisions and stipulations of the 
Long Term Disability policy. The Union will receive a copy 
of the insurance policy. 

18.16 The Company will pay fifty percent (50%) 01 the premium 
for Long-term Disability coverage, and the employee will 
pay the remaining fifty percent (50%) collected through 
payroll deduction. 

18.17 Employees will participate in such rehabilitation or modified 
work programs as they may be directed by a medical 
practitioner identified by the Company, or the insurer. 

18.18 Each eligible employee who is enrolled in the Plan will 
be insured for seventy percent (70%) of base wages to a 
maximum monthly benefit of three thousand five hundred 
dollars ($3,500). The benefit will commence after an 
elimination period of 285 days and is payable based on 
the definition of disability and other provisions contained 
in the policy. 

18.19 Enrolment in the Plan will be mandatory for new hires that 
commence permanent employment after the effective date 
of the Plan. 

Life Insurance 

18.20 The Company agrees to make available to all permanent 
employees covered by this Agreement, a Group Life 
Insurance Plan, on terms and conditions as foliows: 

18.21 Conditions, benefits, limitations, and extent of coverage are 
governed by the provisions of the general group policy, as 
written for the Company and its employees. A Life Insurance 
plan booklet will be made available lo each employee insured 
under the group plan, which will summarize the benefits, 
conditions, and extent of coverage, as well as the pertinent 
provisions and stipulations of the Life Insurance policy. The 
Union will receive a copy of the insurance policy. 
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18.22 The amount of life insurance will be sixty thousand dollars 
($60,000) for each eligible employee. This amount is 
doubled if death is accidental (through the Accidental 
Death and Dismemberment Insurance Plan). 

Accidental Death and Dismemberment Insurance 

18.23 Conditions, benefits, limitations, and extent of coverage are 
governed by the provisions of the general group policy, as 
written for the Company and its employees. An Accidental 
Death and Dismemberment plan booklet will be made 
available to each employee insured under the group plan, 
which will summarize the benefits, conditions, and extent of 
coverage, as well as the pertinent provisions and stipulations 
of the Accidental Death and Dismemberment policy. The 
Union will receive a copy of the insurance policy. 

18.24 The amount of insurance will be seventy five thousand 
dollars ($75,000) for each eligible employee. 

18.25 If any employee covered by this insurance is hospitalized 
because of an accident, whether industrial or non-industrial 
for more than seven (7) days, he will receive an in-hospital 
indemnity payment at the rate of seven hundred and fifty 
dollars ($750.00) per month, in addition to any other 
payment to which he may be entitled, retroactive to the 
first day of confinement. 

Health and Dental Benefits 
18.26 Conditions, benefits, limitations, and extent of coverage 

are governed by the provisions of the general group 
policy, as written for the Company and its employees. A 
Health and Dental plan booklet will be made available to 
each employee insured under the group plan, which will 
summarize the benefits, conditions, and extent of coverage, 
as well as the pertinent provisions and stipulations of the 
Health and Dental group policy. The Union will receive a 
copy of the insurance policy. 

ARTICLE 19 RETIREMENT 
19.1 The Company agrees to provide a Retirement Plan for 

all permanent employees covered by this Agreement and 
those employees covered under Article 14.1 1. Details 
of the Pension Plan are outlined In the Pension Plan 
document, which will be made available to the Union. 
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Defined Benefit Plan 

19.2 All employees hired prior to July 1, 2005 are enrolled in the 
Defined Beneffi plan. This plan is closed to new memberj as 
of July 1.2005, but remains active for existing members. The 
Company will entertain bargaining on this plan in the future. 

The retirement benefit is as follows: 
Effective July 1, 2007 - $55.50 per month per year of 

Effective July 1. 2008 - $57.00 per month per year of 

Effective July 1, 2009 - $58.50 per month per year of 

Effective July 1, 2010 - $60.00 per month per year of 

service (for all service); 

service (for all service); 

service (for all service); and 

service (for all service). 
Defined Contribution Plan 

19.3 All employees hired on or after July 1, 2005 are enrolled 
in the Defined Contribution Benefit Plan. 
The retirement benefit is as follows: 

Company funded two percent (2%) per year into 
Deferred Profit Sharing Program (DPSP). Company 
fifty percent (50%) matching up to two percent (2%) per 
year into Registered Retirement Savings Plan. Unlimited 
employee contribution to RRSP. Employee contributions 
are vested immediately. Employer contributions are 
vested after two (2) years. 

A prescription drug plan will be established through the 
Company health care provider for all retirees. Enrolment 
in this plan is only available at the time of retirement. 

Employees that retired after July 1, 2005 and before 
July 1, 2007 and who enrolled in this plan at the time of 
retirement, the Company agrees to pay seventy-five (75%) 
of the monthly benefit premium. 

19.4 

ARTICLE 20 GRIEVANCE PROCEDURE 
20.1 Either party to this Agreement may lodge a grievance, in 

writing, with the other party on any difference between 
the parties concerning its interpretation, application, or 
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administration of this Agreement within the timelines 
established below. 

An employee will have his Union Steward, or a Grievance 
Committee member present at all stages of the grievance 
procedure. 

20.3 STEP ONE - A  grievance must first be clearly presented 
verbally, within ten (10) calendar days of the employee's 
knowledge of the occurrence, to his immediate supervisor, 
or his designate. A verbal reply shall be given within five 
(5) calendar days of the presentation of the grievance. 

STEP TWO - If the verbal decision of the supervisor is not 
acceptable to the employee, he may present his grievance 
to his department leader or his designate, in writing, within 
ten (10) calendar days of the verbal reply. The department 
leader, or his designate, must return his decision to the 
employee in writing within ten (10) calendar days after the 
grievance is presented to him, with a copy to the Chief 
Steward. 

20.5 STEP THREE -The Chief Steward or Lead Steward will 
advise the Company of the Union's intent to proceed to 
Step Three within ten (10) calendar days following the 
receipt of the reply from the department leader, or his 
designate. 

The Chief Steward may submit the written grievance to 
the Plant Manager, or his designate. A meeting shall 
be arranged and held within ten ( I O )  calendar days. A 
member of the Union Executive and the Steward involved 
shall be in attendance. It will be the Union's choice as to 
whether the employee is in attendance. 

The Plant Manager or his designate shall give a copy of 
the written decision to the Chief Steward with a copy to 
the employee concerned (if appropriate), within ten (10) 
calendar days after such meeting. 

20.6 If both parties are amenable to a mediated settlement, 
the Company will arrange, through the Manitoba Labour 
Board, a mediator to attend within thirty (30) calendar days 
of the request. If the mediator is unable to attend within 
thirty (30) calendar days, the grievance will move to Step 
Four. 

STEP FOUR - If the decision of the Plant Manager or 

20.2 

20.4 

20.7 

57 



his designate is not satisfactory, then the Chief Steward 
may notify the Human Resources Leader of its intention 
lo submit the matter lo arbitration. Such notice shall be in 
writing and shall be presented within sixty (60) calendar 
days after the decision of the Plant Manager, or his 
designate. 

20.8 If a written grievance is not presented within the time 
limitations as specified in this Article, it shall be considered 
untimely and the decision of the Company shall be final 
and binding. If the Company does not answer the written 
grievance within the specified time limits, the grievance will 
be awarded to the Union, unless an extension has been 
mutually agreed upon, in writing. 

20.9 In the event of suspension or termination, the grievance 
procedure will commence at Step Three. 

20.10 The Union or Company shall have the right to issue a 
grievance of a general nature or a policy grievance 
originating at Step Two. ,A policy grievance will be defined 
as one involving a policy of employees in a specific unit, 
department or total plant. 

20.1 1 With the exception of work refusals under the provisions 
of Article 12 Safety Health and Environment of this 
agreement, the principle of "work now - grieve latef will 
apply. 

ARTICLE 21 ARBITRATION 
21.1 Where a difference arises between the parties hereto 

relating to the interpretation or application of this 
Agreement, including any question as to whether the 
matter is arbitral or where an allegation is made that 
this Agreement has been violated, either of the parties 
may, within thirty (30) calendar days after exhausting 
the grievance procedure established by Article 20 of this 
Agreement, notify the other party in writing as soon as 
possible within the aforesaid thirty (30) calendar days of its 
desire to submit the difference or allegation to arbitration, 
and the notice shall contain a submission clearly stating 
the grievance or grievances to be arbitrated. 

Grievances referred to arbitration shall be heard by a sole 
arbitrator. 

21.2 
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21.3 

21.4 

21.5 

21.6 

21.7 

21.8 

The Company shall, within ten (IO) days of the referral 
to arbitration, select an associate, in rotation, from the 
Company, Vince L. Ready, Labour Arbitration and Mediation 
Services Ltd., Vancouver, B.C. 

If, after making all reasonable efforts to select a sole 
arbitrator within the time herein set out, the Company is 
unable to find any sole arbitrator able or willing to act, such 
time limit will be extended to the length of time required to 
obtain the services of a sole arbitrator. Where no associates 
outlined in Article 21.3 are able to act as a sole Arbitrator, 
the employer may request the Minister of Labour of the 
Province of Manitoba make the appointment. 

The sole arbitrator shall then hear and determine the 
difference or allegation and shall issue a decision, and 
the decision shall be final and binding upon the parties and 
upon any employee affected by it, and every party bound 
by the Agreement and every person on whose behalf 
the Agreement was entered into, shall comply with the 
provisions and final settlement contained in the Agreement 
and shall fulfill all his obligations under the Agreement. 

Any arbitrator appointed shall be absolutely impartial, 
and i f  it is discovered that any interest, either by such 
arbitrator being a member of the Union, or past member, 
or an employee, or a creditor of the Company, then another 
arbitrator shall be appointed as aforesaid. 
The sole arbitrator shall have only such jurisdiction and 
authority to interpret and apply the provisions of this 
Agreement as shall be necessary to the determination of 
the arbitral issue. The sole arbitrator shall not have any 
power to add to, subtract from, modify, or alter in any way 
the provisions of this Agreement. Judgment upon the award 
entered may be entered in any court having jurisdiction. 

The expenses and compensation of the sole arbitrator shall 
be divided equally between the Company and the Union. 

ARTICLE 22 APPRENTICES 
Internal Bid 
22.1 The Company agrees to register Apprentices under 

Manitoba’s Apprenticeship and Trades Qualification 
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Act. The selection of an apprentice will be made on the 
following basis: 

a. Acceptance of apprentices will be based on meeting 
qualifications and standards as determined by the 
Company. The Union will review these standards and 
shall give their input. Qualifications and standards 
will be applied equitably and consistently to all 
applicants; 

b. Applicants meeting the qualifications and standards 
will be selected on the basis of their plant seniority; 

c. The applicants who possess previous trade 
apprenticeship training or equivalent training/ 
experience may be given preference in the selection 
of apprentices by mutual agreement between the 
Company and the Union: 

Before entering the formal apprenticeship, an employee 
will serve a thirty (30) calendar day trial period for the 
purpose of establishing suitability. The employee's job 
senioriiywill be maintained during this period. and hours 
worked during this trial period will be counted towards 
their apprenticeship hours. If the employee determines 
during the thirty (30) calendar day period that they 
wish not to proceed with the apprenticeship program, 
the employee will be returned to his previous position. 
If the employee returns to his previous position he will 
be reimbursed any wage lost during the thirty (30) day 
period as a resutt of the pay differential between his 
former wage rate and the apprenticeship rate; and 

e. Bid apprentices shall maintain plant seniority, but no 
job seniority while serving their apprenticeship. 

22.2 A bid apprentice is subject to release from the apprenticeship 
program as follows: 

a. In a layoff; 

b. 

c. 

d. 

If the Apprenticeship Board revokes membership in 
the program; or 

The employee voluntarily removes himself from the 
course due to extenuating circumstances that shall 
be reviewed by the Union and the Company. 

Should an apprentice be released from an apprenticeship 22.3 

60 



program, as per Article 22.2 (b) and (c), the Union and the 
Company shall meet to discuss the apprentice's positioning 
within the plant. 

External Bid 

22.4 

22.5 

22.6 

The Company agrees to register Apprentices under 
Manitoba's Apprenticeship and Trades Qualification 
Act. The selection of an apprentice will be made on the 
following basis: 

a. Acceptance of apprentices will be based on them 
meeting qualifications and standards as determined 
by the Company. The Union will review these 
standards and shall give their input; qualifications and 
standards will be applied equitably and consistently 
to all applicants. 

Before entering the formal apprenticeship, an employee 
will serve the standard probationary period as outlined 
in Article 14.12. The employee's job seniority will 
be maintained during this period, and hours worked 
during this trial period will be counted towards their 
apprenticeship hours. 

It is agreed that the Company's apprentices will have plant 
seniority while serving their apprenticeship; however, an 
apprentice Is still subject to release from the apprenticeship 
program as follows: 
a. In a layoff: 

b. 

c. 

b. 

If the Apprenticeship Board revokes membership in 
the program; or 

The employee voluntarily removes himself from the 
course due to extenuating circumstances that shall 
be reviewed by the Union and Company. 

Should an apprentice be released from an apprenticeship 
program, as per Article 22.5 (b) and (c), the non-bid 
apprentice will be terminated. 

General 
22.7 Upon successful completion of his apprenticeship, the 

employee will be placed in the Maintenance department 
and will fill a vacant position, if available. In the event that 
a position is not immediately available, the journeyman will 
be temporarily assigned to the Maintenance department 
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for not more than sixty (60) calendar days. 

22.8 Apprentices registered by the Company shall be paid by 
the Company twenty (20) hours per week at their base rate 
while attending government sponsored apprentice training 
courses, provided the employee successfully completes 
the apprentice training course. 

22.9 When required to attend apprenticeship training school 
at a location outside the City of Brandon, apprentices in 
the Company's apprenticeship program will receive one 
hundred and fifty dollars ($1 50) subsistence allowance 
for each full week of attendance. The apprentices will 
receive the full entitlement prior to beginning the course. 
This will be granted with the understanding that should an 
apprentice drop out or not complete the apprenticeship 
training course, he will repay an amount equal to the 
amount of time the employee was not in attendance at 
the course. This applicable amount of the advance will be 
deducted from the employee's earnings upon his return to 
work. It is Ihe spirit and intention that apprenticeships will 
be from within the Koch Fertilizer Canada, Ltd bargaining 
unit. 

22.10 Apprentices will also be reimbursed for the cost of gas for 
their private vehicle, meals and accommodation expenses 
incurred when traveling to the start of the out-of-town 
apprenticeship training and at the conclusion of the out- 
of-town apprenticeship training 

22.1 1 Employees who are traveling via air will be supplied an 
airline ticket to travel to and from out-of-town apprenticeship 
training. 

ARTICLE 23 TECHNOLOGICAL CHANGE 
23.1 The Company and the Union hereby specifically waive 

the provisions of Section 83 - 86 of the Labour Relations 
Act. 

23.2 Eligible employees in this Article mean full time employees 
who have completed their probationary period and have 
seniority rights. 

23.3 Technological change means a change in the manner 
in which the Company carries on its work or business 
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that is directly related to the introduction of or removal of 
equipment, material or process. 

23.4 The provisions of this Article are intended to assist 
employees affected by technological change to adjust to 
its effects. 

23.5 If the Company decides to effect a technological change that 
is likely to affect the terms and conditions, or the security of 
employment of a significant number of employees in a crew 
or unit covered by the Agreement or to alter significantly the 
basis upon which this Collective Agreement was negotiated 
it shall give the Union at least three (3) months notice of 
the change stating: 

a. The nature thereof; 

b. The date on which it is estimated it will become 
effective; 

c. The approximate number and classification of 
employees to be affected; and 

d. The effect that the change is to have on the terms 
and conditions of employment. 

Upon receipt of the notice referred to in Article 23.5, 
the Union will meet with the Company within fifteen (15) 
days to establish an ad hoc committee for the purpose of 
preparing recommendations to facilitate the retraining of 
employees who will be assigned to new duties. 

23.7 The ad hoc committee will be composed of two (2) 
Company representatives and two (2) representatives of 
the Union and a Chairman mutually agreed upon by the 
Company and the Union. The Company agrees to allow 
access to all pertinent employee files for the purpose of 
relocating those whose services may be terminated. 

23.8 An eligible employee for whom work is not available at their 
base rate of pay and their new position does not entitle 
them to more than their base rate of pay, shall be paid for 
hours worked at their old base rate of pay until the new 
position catches up. This process will be referred to as 
continuance of earnings benefits. 

23.9 To be paid under Article 23.8, an employee must accept 
the position with the highest base rate of pay to which 
he is entitled and qualified to receive under the terms of 

23.6 
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the Agreement during the period set forth in Article 23.8 
and continue to accept assignment to any position with a 
higher base rate of pay during the period set forth in Article 
23.8. If an employee who is assigned a position which in 
his or the Company's opinion, he is unable to perform, the 
affected employee will be reassigned to a position that he 
can perform, provided he has sufficient seniority. 

23.10 The Company will develop an appropriate in-plant training 
program for eligible employees who are designated by the 
ad hoc committee as needing training in order to equip 
them to perform adequately in new and/or changed jobs 
to which they are to be assigned. 

23.1 1 No additional employees shall be hired by the Company 
until eligible employees affected by the Technological 
Change have been allowed a reasonable training period 
to acquire the necessary knowledge or skills to retain their 
employment. It is understood that to qualify for this training, 
employees must have the prerequisites, as defined by the 
Company, required for the job and the training period would 
not exceed that which is currently provided on any regular 
job. 
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ARTICLE 24 ENTIRE AGREEMENT 
24.1 

24.2 

24.3 

This document constitutes the full understanding between 
the parties hereto with reference to the subject matter 
contained herein and supersedes all previous agreements, 
oral or written. No statements or agreements, oral or 
written, made prior to or at the signing hereof, shall vary 
or modify the written terms hereof, and neither party shall 
claim any amendment, modification of or release from 
any provision hereof by mutual agreement or otherwise, 
unless such agreement is in writing, signed by both 
parties, and specifically stating it is an amendment of this 
Agreement. 

Should any court of competent jurisdiction declare any of 
the provisions of this Agreement invalid, it shall in no way 
effect the other provisions hereof. 

Unless otherwise specified, all letters of agreement signed 
within the duration of this Agreement will expire with this 
Agreement. The Company and the Union mutually agree 
to post Letters of Agreement signed during the duration of 
the present Agreement, with the exception of any Letter of 
Agreement that would be considered confidential in nature 
to the employee concerned. 
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ARTICLE 25TERM OF AGREEMENT 
25.1 This Agreement shall become effective July 1, 2007 and 

shall remain in full force and effect through June 30,201 1 
and year to year thereafter, unless either party gives the 
other party ninety (90) days and not less than sixty (60) 
days written notice prior to June 30, 201 1 or June 30th 
of any subsequent year, of its desire to modify, amend, 
renew, or terminate the Agreement. 
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APPENDIX A - Normal or Typical Lines of 
Progression 
Ammonia Panel A 

Field (Front-end & Back-end) B 
Field (Front-end only) B 

Senior Trainee L 

Trainee L 

Utilities Panel A 
Field B 

Senior Trainee L 

Trainee L 
Urea Panel A 

Field B 

Granulation B 
Solutions C 

Senior Trainee L 
Trainee L 

Nitric Acid Panel A 

Acid Plants B 

Thio/HDAN B 

LDAN c2 

Senior Trainee L 

Trainee L 

DEPARTMENTS 

1. Production 

2. Maintenance (including Stores) 
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UNITS 

1. Ammonia 

2. Utilities 

3. Urea 

4. Nitric Acid 

5. Laboratory 

6. Transportation 

NOTES 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

To receive "A" rate, Maintenance (including Stores) employees 
require Journeyman Certification. Vibration and Lubrication 
Technicians will also receive '"A" rate based on demonstrated 
competency. 

Seniority in the Maintenance Department will be maintained 
by qualifications. 
Insulators shall receive "8" rate. Upon completion and 
certification by the International Association of Heat and 
Frost Insulators and Asbestos Workers, they will receive "A" 
rate. 
Individuals entering the Transportation unit shall receive 
a pay rate increase from "C" rate to "B" rate based on 
demonstrated competency. 

Individuals entering the Laboratory unit shall receive a pay 
rate increase from "C" rate to "A" rate based on demonstrated 
competency. 
Panel Operators in Utilities require a 2nd Class Power 
Engineering certificate, and Field Operators in Utilities 
require a 3rd Class Power Engineer certificate. 

Every person bidding into or assigned into Utilities must get 
their 4th Class Power Engineer certificate in eighteen (18) 
months and must get a 3rd Class Power Engineer certificate 
in thirty (30) months after obtaining their 4th Class Power 
Engineer certificate. 
Individuals entering the Utilities line of progression will start 
as Trainee "L". progress to Senior Trainee 'L". to Field "B". 
then to Panel "A". 
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9. Individuals entering the Ammonia line of progression will start 
as Trainee "L", progress to Senior Trainee "L", then lo  Field 
(Front-end only) "B", then to Field (Front-end and Back-end) 
"E", then to Panel "A". 

10. Individuals entering into the Urea line of progression will 
start as a Trainee "L", progress to Senior Trainee "L", then 
to Solutions "C", to Granulation "B", to Field (Total Recycle 
Urea and Partial Recycle Urea Plants) "B", then to Panel 
"A". 

11. Individuals entering the Nitric Acid line of progression will 
start as a Trainee "L", progress to Senior Trainee "c'. then 
to LDAN "CY, then to ThiolHDAN 'B", then to Nitric Acid 
Plants "B". then to Panel "A". 
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APPENDIX B - Hourly Wage Rates 
- Job Classification Chart 
The wage scales depicted below shall be considered as the 
agreed to rates of pay, payable to all bargaining unit members for 
the life of this agreement. These rates and applicable premiums 
shall be considered as the base rates for the classifications listed 
below and will not be deviated from in any fashion. 

The only addition to these agreed to wage rates payable to 
bargaining unit members shall be as encompassed in the 
Production Pay for Knowledge Letter of Agreement, Maintenance 
Pay for Knowledge Letter of Agreement, Power Engineering 
Certificate premiums, and any applicable shift differential. 

Classification July I ,  2007 July 1, 2008 July 1. 2009 July 1, 2010 

A $ 27.74 $ 28.71 $ 29.86 $ 31.35 
B $ 24.82 $ 25.69 $ 26.72 $ 28.06 
c 2  $ 22.37 $ 23.15 $ 24.08 $ 25.28 
C $ 21.18 $ 21.92 $ 22.79 $ 23.93 
_ _ _ _ _ _ ~ ~  ~ 

L $ 18.56 $ 19.21 $ 19.98 $ 20.98 
Casual $ 13.23 $ 13.69 $ 14.24 $ 14.95 

Power Engineering Certificate Premiums 

4th Class $ 0.25 per hour 

3rd Class $ 0.75 per hour 

2nd Class $ 1.50 per hour 

Power Engineering Certificate Premiums are non-cumulative, are 
in addition to an employee’s base rate of pay, and are included in 
the calculation of overtime. 

To qualify for Power Engineering Certificate Premiums the 
employee must be in one of the following Production units: 

Ammonia; 
9 Utilities; 

Nitric Acid: or 
Urea. 

To qualify for Power Engineering Certificate Premiums, verification 
of the certificate must be on file with Human Resources, and the 
original must be displayed on Company property. 
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APPENDIX C 
- Continuous Shift Schedule 
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APPENDIX D 
- Casual Employee Classification 
1 .  A Journeyman Tradesperson hired as a casual will 

be entitled to receive the "A" rate if their Journeyman 
Certificate is one that is currently within the bargaining 
unit. 

All casuals will receive the casual rate. 2. 
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APPENDIX E 
- LETTERS OF AGREEMENT 
1. 

2. 

3. 

4. 

5. 

6. 

7. 
8. 

9. 

10. 

11. 

AmmonialUtilities Amalgamation 

Grandfathered Employees for Power Engineering 
Requirements 

Maintenance Pay for Knowledge Program 

Nitric Acid Line of Progression Red Circled Wages 

Production Pay for Knowledge Program 

Stand-by Pay for Day Workers 

Temporary Maintenance Coordinator 

Temporary Maintenance Supervisor 

Temporary Planner 

Temporary Production Coordinator 

Temporary Production Supervisor 
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LETTER OF AGREEMENT 
between 

KOCH FERTILIZER CANADA, LTD 

and 

UNITED STEELWORKERS LOCAL 7184 

Loner of Agreemen1 XI:  AmmonlaNtllltles Arnalgarnatlon 

me Company and ms MO" remgntze thal he wemllons of lha Ammona unll and Ut 1111e8 mi 
are very dawndant upon each dher me Cunpany further reqnires mal the sale and 
effic~enl ruming of lhe Ammonla unl IS mIw1 la ensure Me long l m  mblllty ol Ihe Brandon 
mmplsx 

10 an snort lo mease Me emoency d both mere mh Ihe Company and he Unan agree lo 
Ihe lollwtng 

* TO form a mnminee wmin hrw (3) monW ol Ihs wgmw of his Loner dAgreamen1 lo 
win pbnnlnp slralegy for the implsmentalbn of me amatomation of the Iwg unns. 

* This comrnnlea mll be m p n s e d  01 hw (2) rnernten ham the h w n y  and hw (2) 

- The Unlan membem wln const~t ol one ( I )  Panel quallled memtm fmm the Ammoma 
unit and one (1) Panel qualified member from Ihe UI 14e6 unn 

m m b m  from the Unlon as sclestsd by me Unnn and 

This cornmllee wll bo responsible for lhe research dS6Qn. end con61rYcllon of lhe kalnmg 
achedule mis mmrninaa unll mpM (heir reeOmmendatmS lo the Joint Labour Relalbns 
Cornminee for raview M laler man Apnl 1.2008 
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LEl lER OF AGREEMENT 
between 

and 
KOCH FERTILIZER CANADA. LTD 

UNITED STEELWORKERS, LOCAL 7184 

Loner of Agreement 12: Grandfatbrsd Employees for Power Enplneerlng 
Requlrarnsnts 

AS a result of Iha Company rsgumng Power Englneer CeWficatea la, a11 new operator hires afler 
June 30, 1998. ma lollowlno will apply: - Ttm Company sgms lhal all operaton hired before July 1, 1898 WIN be grandfathered in 

Iheir presed unil lnduding upOrades h vlei prsaan( mlt IM h e  res1 of their natural 
M i n g  lives wlh Koch Ferbi~ier Canada. Lid. mey wsn no1 be required Lo obtain 8 
Power Engineer Cdr(16caIa 10 progress Unless l k y  bld hio anoVler unit other lhan the 
one hay  era m n U y  in. It Is further agreed lhal a8 opnramr6 hmd pdor (a Juty 1.1998 
will newr rsceive less than tam rab un1os8 vley Choose 10 enter a new unit at a 
laler date. 

* If, al any h e .  vr Mannoba Governmen! legislate3 any change in Koch Femluer 
Canada. Lld's Poww Engineer Canlfi~ats requiremenb. Ihe Company wlll adhere Io 
base new requremenls. - me Unlon agrees lhal lhm clause does not preclude rnanagemenl from exercising IIs 
disupllnary dghl lo demole or Iemlnale and does not imply lhai h e  layoff language 
canml be exercised. Management wee$ lhal h e  individual has the righl lo use lhe 
grievanca procadurns. 

GranuMbrsd  Ernpbpes: 

bmmmla Nlblc Add 
PSI HW Doug Curti. 
Herb Shurvell Jim Slezak 
George Dhsdala Todd Maandwh 
wanl Ramweii spemr VB"SlOM 
Miched PMlips Jim MacQrgw 

 rent wlnms 
Phi Chapman 
Le$ Phillips 
Pxhard Town 

evin utchings 
Dated at Brandon. Maorlobe his &day of&&, 1007. 

. .  
' ,'\ 
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LETTER OF AGREEMENT 
between 

KOCH FERTILIZER CANADA. LTD 

and 

UNITED STEELWORKERS LOCAL 7184 

Lener of Agreement 13: Malnlenance Pay for Knowlodge Program 

Maintenanca badespersom ervolled I" Ihe Mantenam Pay lor Knavladge Program wtll 
become more Oellble and me erpandad skills mcy learn will wrease meir knowledge base 
Pay fw Knowledge IS beneficial to me lraderpemn nvolved their Elew. and Ihe Company As 
pn added mcentive. a1 pefbnpants In thu Manlensncs Pay lor Knowledge Program will receive 
a wage differenual on top d meir bese rate 01 pay Ths diHarenId w I  be SO 50 per hour fw an 
h w n  wded 
All new ana cuvent Malnlenance tradespenon, will be aulomalwlty enrolled as a wnd!tion of 
employment These employees will have thee (3) months after the denlopmenl and 
mplsmenetan 01 Re program Io opt out Reqmta for exemplion (ram h ~ 6  PTogram after lhir 
time mU b revntved by me depament managar on 8 case bycase hnsts Plan1 and Job 
senmnly would no1 be Impacted by ltus program 

Development of Program 
me Company and me Union mll lorn a wmmlnee wllhin one (11 mOnUl of Re sipnip of lhls 
Letter of 4nemenl  Io begin a plannmg sbalegy lor Ihe implemenetm d me Maintenance Pay 
lor Knowledge Program me wmmlnee wll wnsisl d twQ (2) membso of Ihe Company and 
one ( I )  member d the Unlon from each respeclow IRae e6 selected by bo Umon 
ms commdlea 1111 devatop a p q r a m  t ha~  IdsnliRea site rslaled mnlng requirements mat w n  
be utllued IO make Ihe -lcrace mwe c m p ~ ~ h r t l  and n e r w  These irainw requrements wu 
be beyond me scope or me tadilwnal bade8 hainlnp lhat employees cunantly passes8 Some 
logical mining links may ba M~ltwnghVElecnuan. InsbumenlaLonEIeclrICBI. 
FabncaLOnIhIlll*nghI but an areas mu be mvesllgated 

This wmmlnee will have unli NovBmber 1.2007. lo repolt lheu rewmmenaathnc IO the Plan1 
Manager lh Company resews the ngtd to apvove U reject said recomrrmrdatwns 

Training, Competency and AppNcaUon of the Pay for Knowledge 
Due lo curmnt manpower  level^, dedrwted batnhg lme wllt MI! ehvayo be possible due lo w c 4  
sckdYles. special aylies elc The majonly 01 the lravling wllt be 'owthspb' Trslning wll be 
kept lreck of on an hourly basis hdmduals mll haw 8 suflicienl time frame in which to 
complete their rsqwed balmng Aner such bme me employse will be requited to wnte and 
pass lhe appmpriale test3 Io prova theb competency The order In vhch  employses WIN be 
Lrained wll m a l t y  be done by reNanhl wlhn Ihe SpeUAC trade. bul lhs Company r e s e w s  
the right lo approw of rejecl thts lor PSI reasons These reasons wll be lomrded to Ihe 
employe% and me Unon 

This padram wit1 ulltlze the job documentalon process lo begln developmen1 01 aU laska 
denhRed by the mmmm.? lo ass861 in the I m n q  d kadespersons and lo ensun mpslewy 
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and caphanu,  A re-cer118cattm system Mi be set up for employeea M shou, -patency y1 

their expanded skills on e 2-yaar scheduled basis 

Koch Fenllzer Canada Lmited and the unmn agree thal thm Letter 01 &reemen1 IS done 
WlthoVt prejudlcc end Mll not be considered precedent 5etlmg M the future 

Daled 81 Brandon, Manitoba thjs -&--dayd%=+,ZOOl 
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LETTER OF AGREEMENT 
bebeen  

KOCH FERTILIZER CANADA, LTD 

and 
WITED STEELWORKERS, LOCAL 7184 

Lmer of Agnemmnl U: Red-circling of Pay Raloa In tho NiMc Acid Llno of 
Prognrrlon 

Due lo Ihe charQes u1 the Clas~ACaboni and m10i 01 pay In Ihe Nmc Acid Lne of progression. 
lha follwhg emploYees will havs h e r  w a n t  pay ralei iedurcled unld Ihe M r  rate calchar 
up. or h i e  mdivdwls ham and lest mmpeteol la the M)II hlphesl p~sibon - FbchardTarn S 26 93 - BlamaSdenbr 12693  



LElTER OF AGREEMENT 
between 

KOCH FERTILIZER CANADA LTD 

and 
UNITED STEELWORKERS. LOCAL 7184 

Letter of Agreement t 5 ~ o d u C t l o n  Pay for Knowledga Program 

Posifion Rotation (Amrnonla, Utl/lr/es, NiWc Acid end Urea) 
Operalor3 enrolled ~n lhs Prcductlan Operalor Pay for &ledge Pmgram wUI becnme more 
skilled and lheu Mxk  hablls mll become salerbarnuse 01 lhelr inaaated knwledge base Pay 
for Knowledge Is beneliual 10 the Operator nnvalved. their crew. and the CDmpany As an 
added lncenlive all partieipanla in the Producbon Opemlor Pay lof K n o M p e  program will 
recewe a wage dlflerenllal on lop of lhe# regular m e  of pay 

The wage dinerenlial wll be available to employees onw lney are Certified In pracllwl snd 
M a n  Ieslma and are qualded 10 @arm the ddm6 needed lor erpanDion In lher po61t#on 
All Openlors mll ba eutnnatieally enrolled as a mndmn 01 employmen1 Requed for 
exempllm f r m  thm program wll be feulewed by Ihe depanmeN managar on a CaBMY-casa 
b S 1 6  

Rolatm will ocw onty wlhln Ihe employees "nil Unil end plant renlanhl would MI be 
Impacted by bus program 

Operatom Involved in this program Wll mtale lrom their regular pwlbn to the poIttiOn 
~mmedlalely atave and below them Opwslon wl no1 be sipscled la mow hm B lemprary 
psibon mlr dmerenllal wUI be SO M per haw fa all houn worked 

Frequency of Rohtlon 
Rolallon win occur when employees am able 10 mom. teking Inlo acmunl Ihe manpaver 
BvatlabKt and the operaling requirements d the plan1 EmpMyees partlcipaung in me pmgram 
wll be tsqwred lo tolala a minimum ol mirty-sli (38) bun per montn to receive Vur dfl(ventia1. 
udesi dictated by shm scheduler of conditions beyond lheu control Shln Supervlsors mll hsep 
track of the mlalan lima per ahfl vla the eIeUr0l)lc repm SySlem a3 rmrted by the lndlvb'ual 
employee 

The employee's immediate Supewiwr wlll hBv8 the liml declaan H a  
docs ocwr 

ClarNIcaUon of Items Impacted by Pay for Knowledge Movement 
o n  Call . All Operalon wll be on can as pw h e  Collective Eargainlng Agreement 

Flre Crew. In lhe event of a lire alarm. any Panel Operatars ha1 are not trained on 
h e  fire UW can resume M r  psibm lo allow lhe member 01 h e  flm CIOW to 
r e n d  to Ihe can. - UtlltPes Operators - The acmuntatnhtler ol the Opemlam In the Uhlies phm [2nd 
Clem Power Engineer and the 3rd Uass Power Engineer Field Operaws) wlll not 

* 
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change d l h  Ihe Pay pro~ram. The FMd Operalw monng into Ihe Panel Opernlw 
posilion will remain under h e  dredion of Ihe Panel Operator. The Panel Operatw 
mll reman in charge. 

Training and Compefency 
hra Io curer4 ma-er IBvnla, dedicated lmining lime w i l  mt ahways be possible dus Io plan1 
upsc11. special dunes. etc. The mnprily of Ihn lralning wdl be ’on-thejob’. Trslnmg will be knpl 
Vsck of on an hourly basis. InOiwduals mu have a suniienl tlmc4rame n which to wmpY)te 
Ihetr required ha-. ARer such lm, lha ODNalW Wlll be IWred IO wf1e. and pass, Iha 
apprwale lesh IO pmw lheir pmfiuoncy before be lq  a n m d  lo pamclpate bl Ihe pOgram 

Job dowmenlalmn will wnhNle IO be dew- (or all p b t d  Lo asskt in Ihe training d 
Operafors and lo ensure Operator ccinpslnncy m bwer planla. 
A rncenification system wlll be set UP for Operatom lo show canpetency in lower planla (Ihal 
are rul being moved UmuQh) on 0 Jyear scheduled basid. 

Higher Position Competency 
When an empbycs involved in he Pmdwzbon OWl0lM Pay for Kmwtedge Program n qualfied 
10 a h q h a  funclion. )hey mll rncaiw IM higher wags rale ( n  applicabk) lor lhal n e w  postt80n as 
long 8s Wr Lener of Agreement n valid 

Transportation and Laboratory 
To quallfy fa lhe Produdion Pay for Knowledge dflernntial. n m p b w a  in Uw Transpodalm 
and Labaaton/ units m m  per(orm the sddiDonal dullel lhal haw Deen IdentlIlRI lo ensure a 
mwsflsxcAeworff- 

b l e d  aI Brandon. Maniloba lhia day of& 2007. 

. .  ‘\ 

’.. 1; .s\ ,.a y., .. .’ 
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LETTER OF AGREEMENT 
behueen 

and 
KOCH FERTILIZER CANADA. LTD 

UNITED STEELWORKERS, LOCAL 7184 

Letter of Agreernenl #E: Standby Pay for Day Workers __ 
At bmes. managamenl may delenine hat I1 IS appmPTiale lo place an employee win specified 
S~II IS and qualincdions on slandby. When this Is requlred me employee wdl be avmlable lo 
mwr an hours during me lima pemJ eslabllshed belaw. 

To fadlttate standby lhe Company wlll provide employees with a p a w  end one cellular phone 
lor emphyees lving wtsids Ihe pager llmils. 

Employees on slandby w l l  make IhemSelvBs avallsble and wll answer a page a1  u a n  as 
possible. In no case wlll a delay of more *an 30 minutes bs amwable. 

Responsibility lor being on slandby Will mtate amongal hdlwduall wilh h e  raquired @ted 
skills 

Employees may muluslly agree lo a m p 1  Ihe obligalion at enolher employsa's sfandby 
rsrponsibdty. pmvlded that Ihe other employee is qualified and Iha Company IO hformed of lhc 
change. 
This agreemen1 dms wI. In ariy way, rehew employee, 01 me responslblllty Io comply mth 
AMck 5 1 01 me Apreemenl wr &ea It ~pp ly  to operalam. The fallowing defines alandby 
dassllkalms' 

Workday Standby - $30.00 per day 
Shall mstsl of all nomwrkmg hours horn me Campletion of work on thal day up to the normal 
starling Ime 01 the foilawing day M up U, w b l  would ba Ihe mnnal rtarbng time m a day d rest 
or salutary hdidsy 

Non-Worklng Day Standby - $60.00 day 
Shall C M S ~  01 an hours wmmendng el whal voold be tne wrmat tla8r(lng U r n  during an 
employees workday lhrwgh Io what wouY be the mnnal starbng lime of IJw folbwhg day 

Statutory hollday Standby pay will bo $75.00 per day. 

Dated at Brandon, Marntaba thn L d a y  01 $& 2007 

'...\=U- ..._\ .. . ' 
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LETTER OF AGREEMENT 
between 

KOCH FERTILIZER CANADA. LTD 

and 

UNITED STEELWORKERS, LOCAL 7184 

LaUer d Agreement #7: Temporary Malnlsnanee Cwrdlnator 

SeIBcIon 01 m employee. into the Temporary Mainlmance Cmrd8nelw povlmn will ulilize p b  
senarty n me speulled Vades Employee8 wlunleetmw and agreema Io W i o n  In a 
T e r n p r y  Mainrenance Coordinator polmn wIA bo Bxpecled lo pedom he nomal dues  and 
responslbllhbes 01 a salamd slaw member during the lime assqned 

All ernpbper pertwming the m a l  dlltm d mS Ternwary Malnlenance Caadmalor Wsilan 
shal be excluded lrom Ihe gnemnce procedure and bldding process lw a l  and any ISSUBS mal 
may anse dunq  Ihe lemporary assqnmen( All ernploysss agreelnQ lo pkacmenl into this 
lempotary paoilon shall pmvlde. el m e  01 accBplanc8 a declarelion lo Ihe local U n m  stalmcg 
lheir agreemen1 and acoeplance 01 h e  waiver 01 Lhe speulic rlphls delulbed atem lor the 
&&aim al melr placement mi0 Ihe po?uson respecliy~ M 1hB Temporary Mainlenanm 
Cowdmalcf p i l l o n  

The ssrlgnmenl wll bs bawd on IM balanced iesovce needs 01 ths Company and will indude 
the follwng crileran - ~ e e d  f a  ~amtenancs Cwrdmalor p o s ~ ~ m .  usualy dwng turnaround or propa 

work End - Scope and accounlability required lcf the assqnrnenl 

An employee WU be as-d in regards lo being able lo  achlsve lhe crderon required for the 
pb assqnmenl Once an employee has demonstrated compelency n Ihis u l le rm Ihe senior 
m a l  qualfled empbyee WII td onered h e  Opp011UnPy lo &om Iha Temporary Mainlenanca 
Cwrdinalw postlon This cruelm InclYdes but h no1 limited lo - able lo plan and Imp lmn lpbs .  - demmstraled W I M O  mmpslancy. - abdily lo denlity plorluea and adion #lams - organlzallonal skllh. - monitor work requiring rlrnvnanewr cmplelon. 

* measure ewluale and deled problarns - slraog mIewrsOnaL1eadBrship sklls. - . rlrong M e n  and oral commrycafM skills and 

sxutilsnl safety and performanee ht61cq 

The Temporary Mainla~nca Caadinalcf porltlffl k no1 part d the I h s  of progressan 01 any 
crew 
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Tempcrary Maintenance MOmmator porlrlons wlll no1 under any Cucumstance )$sue any lorn 
of dlsclplinary actton. howevsr. Temporary Mamlenance Coardlnators shsl be empamtred to 
temporarily suspend eny employee who is posvlg a Permat h e a l  c4 danger Io ellher the 
supelvisor. Campany pmperty or to others n Ihe Icbons peflomec dudng lhe pwrmance ol 
their regular dutl- on Ihe Company WO* site This lemparary suspen3on shall not ba 
considered punillve m nalwe The Compeny w4 then hitisle a formal mvesbgalion to delemme 
If wneCtlve acbon IS necessary Temporaw Maintenance Coordmalors must enswe all people 
lhey are responsble for remain ~rl wmpllance Mlh K o a  FertllIzer Caneda Umlled Colbcl~ve 
Bargammg Aggreemeni and all Plan1 porctes and procedures Temporary Mamtename 
Coordinators will be responsible lor signing all Safe Wak Permiis wllhln Iheu designated 
amhoriv 

Temporary Maintenance CMrdlnalor posluons will nor be permined lo work on twls except 
when Ihe situslion dictates en emergency requiremen1 

Employees performing the Tempwary Mainlemnce Coardlnator role MI1 ncelve a 12 00 per 
hoa  prrmlum m eMillon 10 lhelr curen1 houdy wage Iu all han w * e d  under such en 
assignment The premlum does not form pad a1 the employee L h d y  110 for me PUNS ol 
cslculahng overtime or other Wemlum pay 

Koch FeR11zer Canada Limited and me Union agree that his Leller ol Apreemenl IS done 
Ynlhoul pn~elud~ca and WUI lxlt be wnsdered ~eecedent aening 

Dated a1 Brandon Manitoba lhls k day DIM 2007 

.. . A . \ \  , \ ,  
I 
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LETTER OF AGREEMENT 
between 

KOCH FERTILER CANADA. LTD 
and 

UNITED STEELWORKERS, LOCAL 7184 

Lemr of Agreement M. Temporary Maintenance Supervisor 

Selscbon of M employee into Ihn Temporary Mainle~nca Supemrn po~lm wll W b e  Job 
renionly In Ihe speulied bad08 Employees wlunleemp and egreeng lo perform in a 
Temporary Mainlenanm Supervisor wtlm wll De expected 10 perlorn lhe normal dulles and 
respons~bdtmr 01 a c a l a M  slam member d u m  Iha Inn0 alisqned 

A l  emplOys0s perlormiw Um normal du lm ol Ihe Tempwary Mainlenanca Supe~sw posllon 
shan Do excluded fmm the gnevane wxfdure and brddlng process for a11 and any I S S Y ~ ~  hat 
may a r m  durng Um lemprya? asspnmenl AY empbpes aQrwW 10 pbcemenl Into tho 
lemporary posi lm shall pmvlds at ume d acceptance a dedsralan lo vlc bcal Urnon 61~11w 
h i r  agreement and sCCeplam ol the w a l m  of h e  wealc mhls descnbed ab-. fry Ihe 
durallm of lhelr pbcamenl l n b  Ihe posilm r0sp~cDw lo h Temporary MainleMnce 
SUpeMsor poYIY)n 

l lm  armnmenl mU bs b a d  on ule balanced fe6wfcB needs of the Cmpany and will mclude 
Ihe lonowng ollenan 

s Need lor Tsmpaary M a u l t e ~ n ~ e  Supavisw p o s t ~ n  and 

* Scope a d  aanuntab8lily required lor me ab%gnmenl 
An employee wn k assessed n regards Io beiw able la edvaw the cdlebn reqwred fw me 
job assgnmenL O m  an 0mployee has demonsIraled compelency rn mm cnlenon. he semm 
mosl qua118ed employee w l  ba olfered Iha Opwflunily lo perlorm Ihe Temporary Mainlenanca 
SUpe~sry  w a o n  This Cnlsmn Includes b I I  1s nal h n s d  Io 
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me Tempnary Mninlenance Supsrvisw posdion IS not pan d the tme8 of pmgression d any 

Temporary Malnlenance Supermar posibons Wl no1 under any cucumslance ISSUB any fwm 
ot disclplmary scbon however. Temporary Manlenance Superdsas shal be ampowere4 to 
temporatlly suspend any 0mployee who Is posing a personal threat w danger 0 either Lha 
superv8wr. Company p o p c m  or to others In the actions performed during me performam d 
their regular dulies on the Company work slle mlo temporary suwnslon aha1 MI be 
considered punillve In nature me Company mtl lhan lnibale a formal Inverhgatron lo determme 
~f correclivn a c m  Is necessary Tempwary Malntenance Supefwsors musl ensun ell people 
they a n  reswnsble for remain In Complisnm with Koch Fen11znr Canada Ltd Cdleclive 
Batgaining Agrnnrnenl and e l  plan1 policies and procedures Tfunporary Mamlenance 
Supervisors wlt be responslbk tor stgnmg a11 Sale Wwk Permils within their designated 
aumonty 

cT*w 

Ternwary Maintenance Supervisor wsIIIon8 MI MI be permined 10 work on l o ~ l s  excepl when 
the alluation dictates an emergency requiremen1 

Ernplayaas pellmtng the TempOrav Maintenance Superdm role wlt recelve B $2 00 per 
han piemtum In sddlllon lo Ih& ument hour(y wage lw al\ how wiked under sum an 
esslgnrnent. The pTemium does not fwm pan of !he empbyee’a hcurly rate fa Ihe putposes of 
calwlatlng overtme w other premlum pay. 

Koch Fertilizer Canada Limited and the Union agrea that Ihl3 Lener of Agmemenl Is daoe 
wllhoul prejudice and wilt rot be mnsidered precedent ce16ng 

Dated st Brandon. Maniloba lhls c d a y  d $.i- 20117. 

~ ~ - 1 y p p n n y  L 
~.. /‘I- , , . .c, a/ ,.. SI -- ed lw the U l  - ._.-- 

”.* .’ ./.l;r/.L.t 
/ 

‘I 
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LETTER OF AGREEMENT 
belween 

and 
KOCH FERTILIZER CANADA L lD 

UNITED STEELWORKERS, LOCAL 7184 

L&er of Agreernonl w). Temporary Planmr 

Seleclmn of an employee into Ihe Temporary P l m r  posi lm will uhll2.5 job seruonly in Ihe 
specified lrades or liner d progression Emplayeer mlunleenng and agrnetng lo penan in a 
Tempwary F!amr pos11m vnl be s rwded lo pedwm the mmal  
LI saland SbHmemberdurng Ihs tlme asslgwd 

A l  employees perfonnw Ihe m m a l  duhes of Ihe Tempofary Ramer poslfion shan be 
excluded ham me Qrlevanca pmcedure and bidding process lor e l  and any ISSUES lhal may 
arise dunng me temporary asstgnmem! All employees agreeing to placement m10 lhis 
temporary pasillon chaU pronde. a1 lime a1 acwplana, a declaration lo me bcal Unlon stal~n) 
heir agreement srd acCeplenw of the w v e r  01 Ihe speclcc WMI descllbea above for me 
duralion 01 their placemerd inlo the position resp~ct~ve lo Ihe Temporary Plamr  posilion 

Tho esslgnmenl mll bo based on Ihe balencsd msource needs of me Cmpany and wll IIIcIudo 
Ihe Ionawing mlerm 

and resp0nsibililies of 

Nred 101 PlaMBr paeibon USuBfly d m g  hvnamund U proloel wrt. and 
* Scope and aCuvnlablllly mqulred IW !hO asSlQnmenl 

An employss will W ~swiwd  n wards Do beiw able Io ach~eva (he cnlemn mured fw Ihe 
job assOnmenl Once a~ employee has dmonslraled CanpeleMy VI this rnlenon the wnior 
mo61 qualified employet wilt W offer4  lhs 0pporl”nily lo pellorn Ihe Temporary Planner 
msilion This rnlemn mcludes but 1s ml kmiled Io 

Scope. plan and dewlop compkle job packels lor mamlenance and lumaround 
aclivitler. increasing lab ex~culion (IHetlWeness e M  PrOducI~wly in e safe and 
mrl4fectiw manner; 

Provide support for Reliabilny Spualisls md SupMSon lo plan and mndud 
major oqvlpmanl and plan1 b u r n a r d  acbwPe6. malerial ~lleclon. procuremem 
achwtles. Lining and equipmen4 SpeckalWddmwinQ updales. 

Wol* dorely wilh poduclion and mainlaMnm staff 10  BO^ lechnkal problems 
related lo PlaMlnQ e c p v ~ t ~ ~ s .  

R e k w  nqlnpment and pans i nven lq  lo ensure d e d  supplies are amllabk. 
-re equpmenl and parts as needed, 

Mus1 have Maxim experience rmuding but ml llmolnd lo 
planninp and requimwninp: 

Must be able lo demonibale r l m q  mechancaI and operalions epPMe: 

Mud haw familiarity wlvl englnseny lilas: 

Mus1 be aMe lo dernonilrale ability 10 road and inlerprel Schemalto and PIID‘s. 

d e r  entry. !& 
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a Must hew lhe physm! capability requlremenls lo perform extensive field 
research w~lhoul resblc1K)n fw planned and pmspectlw malnlananca and 
turnarnmd activtlies: end 
Sallsfaclcq atlilude and lab performance m 

The Temporary Planner position II MI par( d me liner of prdgression of any crew. 
Temporary Planner posibns wilt not be pemuned 10 wrk on lmls excepl when the rlluatlon 
didales en emergemy requirement. 

Employees performing the Temporary Planner rob wll receiw) e $2 00 pef hour premium h 
addition to meor Current Muny wage lor all hwrs whed under such an assignment The 
premium does MI fmn part of me ernployee'r nwdy rate for the purposes of calculatlng 
overlime or olher prernturn pay 
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LETTER OF AGREEMENT 
behveen 

KOCH FERTILIZER CANADA. LTD 
and 

UNITED STEELWORKERS. LOCAL 7104 

Loner of Agnamsnt 810: Tnrnporav Production Coordinator 

Selecllon ol an employee. into me Temporary Produdkm Coordinator pm~tlon uno ul~l<zc p b  
senonly in the specfed trades Employee6 wlunleering and agreeing lo perform In a 
Temporaty Prcductwn' Coordvlalor poslbon ml  be expeeled lo ~66c.m Iha mrmal duties and 
responsblities d a sakned Stan member durmg the lime assigned 

An empbyees per(wmn~ the mn.4 dutks d Ihe Temporary Praduclion Coordinalor posillon 
shall be excluded from Ihe Qnevance pmedwe and blddlnp process lor a11 and any issues mal 
may arise dunng h e  lemporary assignmen1 All mplayees agreelg Io placement into this 
temporary posibon shall prollde. a1 tlme of acc~p tam.  P declarallon lo lhe bcal Union. ilalinp 
mer agrwmenl and aculplanca 01 Iha w a l w  01 Ihe speanc rQhls described above. for Ihe 
duratlon ci their placemem inlo me posllion respBCllv8 lo the Temporary Produclion Coordlnalor 
poatan 

The assQnmerd wdl bs based on ma balanced re6ourca needs ol Ihe CMnpany and w4l tnchrda 
vr f o ~ ~ w i n g  sritemn . Need lo( Prcductlm Coordlnalor poslllon usualy dunnr) lumarwnd w pqect 

w h .  and 
smpe and accounlabllily reqwed for Ihe essignmanl - 

An rmpbyse w l  be s r s s w d  n regards lo being able lo a c h i e ~  ma cnlenon reqegulred lw Ihe 
lob assignment Once an employee has demonstrated mpe lency  m lhs crBenon. me senior 
mm1 qualified employee wU be offered br opportunily lo p d m  me Temporary ProducUon 
Coardlnalor poslllon N s  cnlerlon includes bul 16 ml luniled Io - able lo plan end implement pbs. - demonstrated MAXIM0 wmwtew. 

* abMy lo &"My pnonhes and s d ~ n  tlems, 

momlw w r h  requirh-g SinnAlaneOus wmplelw 

measure evahmle e d  deled problems 

. Wganrrallonallkdll 
rn - 
* r u q  lnlerperroMlneadmhip sbls. - - 61rong wnnen and ore1 communimtDn shills and 

exmllenl safely and prlamanm hwwy 
~ h ,  Tempwary aOdYdan ~oordmaia pos~ian 13 mi pari ol IM ihnn of pmpresom of any 
craw 
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remparary PmdUnlOn W d n a l o r  posillans wIII "01, under any circum6taIIce. issua any farln d 
dsclprnaty aclion. however. Temporary Production Cmdmalon shall be empowered lo 
lemworanly suspend any employee who is poscq a permal threat or danoar to either lhe 
supe~lsor. Campany plopeny ar lo Others In the actions psdarmed dunno ma peffofmance 01 
thelr reeguiar duties on lhs Company wh s m  This LempDrery surpenslon shal not be 
considered pundiv8 In nslure Tha Company will rhen hitiale 8 lomal investloation lo delemine 
S corrective adion is necassaw Temwrary Pioduslion CDadinatorS musl ensm all peapls 
tney are responsible for remaln In compliance with Koch Famlizw Canada Lmited Collame 
Bargaining Agreemen1 and an plan4 policies and procedures. Temporary hcduclica 
Coordinalors wil be responsibls for sipnirg all Safe Work Permils wilhin Imr derlgnaled 
authorrty 

TempOiary Prodwon Cimdmalor positions will MI bs pamined 10 work on tools except when 
the sltuabon didales an emerdew requlmmenL 

Employees perfann!q me Tempway Prcductlwl Wdmatw rdevntl m c s M  a $2 W per hour 
premium In addition to their currnnt hourly wage lor all bun whed under such an assignment. 

The premium does no1 form part 01 the emobyaa'r hwly rate for lhe p u m  of calculallq 
overtima or other vemlum pay 

Koch Feri~lizer Canada Limited and We union agrw lhet Ihi$ Lcllar 01 Agrcemsnl is dona 
without prejudice and will not be considered pracedenl setting 

Dated SI Brandan. Manitoba lhis td day of 2007. 

Sip d lor me U n: 
/ .., 'r f,//.&L2,,,' 3- bsned ,fie Cna?.av: ... 

I -" \ . :  . / ..-, ..p, ,\c,. , .: , .  
.. .. 
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LETTER OF AGREEMENT 
belween 

KOCH FERTILUER CANADA, 110 
and 

UNITED STEELWORKERS. LOCAL HM 

Loner of Agreement X11: Temporary Pmducllon Supowlaor 

Placement of an employee nl be 81 vut 501. dwrelan of Ihe Company Employees 
vclunleering and sgrerng Io perform In a Temporary Rodudlon SupeMsor W61bOn W I W  ba 
expend  IO perlorm Ihe normal &IWS and rerponrlbllmer 01 a ralaned stan member dvmg me 
lime assgned 

All employees priming Ihe normal duller of the TempJrav Pmdudlon SUPMSOI wsdm 
shall be excluded from me gnemnce p m e d m  and bidding pmcess lor an and any IOSU~Z  lhal 
may anse d m g  me lempaary asargnmem AB employees agreelng lo pldcemenl mi0 lhm 
temporary p L ! m  shall provde. SI Itme of eccepbnw. a declaration lo Ihe laal Unan slaling 
#heir agreeme11 and amplame  of the wawf 01 Ihe swfu  whls aescnbea abom for me 
aurahon 01 mtr plammenl into Ihe ~sa l lon  ~IPCIIYC la me Temporary Prodmion Supewsw 
pohdion 

The asslgnmenl wiu be bared on the balanced resource needs of Ihe Company and wjll wlude 
lhe following oilenon 

* - Need for Temporary Prcduclwn Supemsoor po5non. and 

Swpd and amunfabllrly fequred lar Ihe asagnmenl 

An employe% wll be assessed In regards to being able 10 achmw Ihe Crdenon rwured lor the 
lob aasigmenl This udedon mcludes bM 1s MI llmlled Io 

* slrong mleTpemana1 relalamhip skdls. . slrmg wnnen and mal wmmunicafwn skdls. 

ability 10 IdenMy pnordm and scum Lsms - awlyflcal skill lo oQan!ze and mmlw WOTk requnng s~mullaneour eomplebon. - masuTe. evaluate and deteu pmMemi - 8xcdIeni safety and performance hsw. 

SeleCl VI8 melhods and lechnques lo be ublized by the crew 
able M plan and implement lobs 

research and eslIm8le Ihe COSIS of popcis and malenals 

Q O A  wing knowledged sslely codel lnwlvlng WO* pmlliy ar well 8s 
E n ~ ~ n m ~ n l a l  qulalions and fewrtinp poccduwr and 

* - - 
* 

- demonsIraled MAXIM0 wmpetmncy 
The Temworary w u c l o o  Supewsor posolan IS ml palt of me h e 8  01 prcqesr on 01 any 
crew Clew mannnp levnls w 1 no1 ce redxed as a ICSYII of a* employee pedarmmg Ihe 
Temporary ROaJnon S.wv so? postion 
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Temporary Produtaan Superv(sor psdons ml nor under any a r ~ m s b n ~ ~  
dlsclpllnary eclion however Temporary Pmducllan Supervisors shall be emPowered Io 
tempranly ruspnd any employee MO LI pmtng e personal lhreal or danger lo enher the 
SYP~MSW Conpany property of lo olhers in the aclona performed during Ihe pellormame ol 
lhw regular dullel on me Company work s!Ie This lemporary auspenalon shall not be 
conridered punillvc In nalure The Conpany wlll Vm Inillale a formal nvarbgallon lo delennlne 
tf conecllva e d m  Is necasaary Temporary Pmduclmn SUWMSON must ensure all people 
they are responsible for remain in complisnca wilh Koch Feri~IIZer Canada. Lld Collecllve 
Bargaming Agreemenl and all plan1 w11cIes end procedures Tsmpwary Produclbn 
Supen l rm will be responslbb lor signitx e11 Safe Woh Permlla wllhln thelr desQnaled 
numri fy 

Temporary Produclon SupeMlror wsilbns wdl no1 lx psrmilled la woh on ImB (IXCBPI when 
the sdualion diclares an emergency requrement 

~mptoyeei perlrxmng the Temporary PrcdUCtlon Supsru~sor role w l  re iw e $2 W per hwr 

The premium does no1 form pall c4 the employee's hourly rate for the purpores c4 Cdkulanng 
overtime or other premium pay 

Koch Fenh2et Can& Llmiled and Lha Unlon agree lhal lhls Leller of Agreement Is done 
wlthoul praludcs and wd not lx mnsldered precedent 3eHmg 

Dated at Brandon Manitoba the L d a y  of 

any lorm of 

premium n sddhon lo heir CUlenl hourly Wage for all hwS worked under such an asugnmenl 

2007 
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LETTER OF AGREEMENT 
between 

KOCH FERTILIZER CANADA ULC 

and 
UNITED STEELWORKERS, LOCAL 7184 

Letter of Agreement # 12: Removal of Letter of Agreement #I: AmmonialUtilities 
Amalgamation 

The Company and the Union recognize that there is a substantial amount of training and 
education upcoming in order to run the Brandon complex effectively. This will require a focused 
effort from all sides. 

The Company recognizes that the training to fill the existing Lines of Progression must come 
first and therefore the Company and the Union agree to remove Letter of Agreement #1: 
Ammonia/Utilities Amalgamation from the Collective Bargaining Agreement. 

This letter shall be included in ‘Appendix E’ of the Collective Bargaining Agreement until the end 
of the Agreement on June 30,201 1. 

The patties agree that this Letter of Agreement is done without prejudice and will not be 
considered precedent setting in the future. 

Dated at Brandon, Manitoba this 3 0- day of m e  , 2009. 



LETTER OF AGREEMENT 
between 

KOCH FERTILIZER CANADA ULC 

and 
UNITED STEELWORKERSl LOCAL 71 84 

Letter of Agreement # 13: Power Engineering Ticket Requirements 

The Company and the Union recognize that there is a substantial amount of training and 
education upcoming in order to run the Brandon complex effectively. This will require a focused 
effort from all sides. 

The Company recognizes that the priority to train crew members properly to fill the Lines of 
Progression must take priority over the requirements of Power Engineering Tickets. 

The Company and the Union agree to suspend the Power Engineering Ticket Requirements as 
specified in the CBA, Articles 14.27 through 14.30~ inclusive, for a period of 18 months from the 
date of signing of this letter. At the end of 18 months the Power Engineering Ticket 
Requirements will resume from their previous status. 

This letter shall be included in 'Appendix E' of the Collective Bargaining Agreement until the end 
of the Agreement on June 30, 201 1. 

The parties agree that this Letter of Agreement is done without prejudice and will not be 
considered precedent setting in the future. 

Dated at Brandon, Manitoba this 3ok day of , 2009. 


