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EPSCA / IRON WORKER  COLLECTIVE AGREEMENT

GENE:RAL NOTE

- - - ----~

This Collective Agreement distinguishes between two broad categories of work;
namely, work: that is covered by the “modified provisions” of this construction
agreement and work that is not. “Modified provisions” apply to aIJ  work on Lines &
Stations and most work on existing generating sites. Following is a more deta.iledm-.
explanation:

The <“Modified Provisions” of this Construction. Agreem.ents  will. apply to:

(a) all. work on Lines and Statialns,  and

(b) all work on existing generating sites excefi the construction of:
a a new facility which provides a new function
l a new (ie. additional.) generating unit

Article 39 - contains the “Modified Provisions of this Construction Agreement”. All ,terms of
this colIective  agreement shall apply to work covered by Article 39, with the exception af
Article 23 - Overtime Rates. Article 2.3 does not apply when working ,under  the terms and
conditions of the “modified provisions”, as it is replaced. by Article 39.4.

When work does not fall within the jurisdiction of Article 39,  all terms of ,this agreement,
with the exception of Article 39,  apply.

A chart to illustrat:e  the above app1ication.s  follows:

Lines & Stations -
Existing &New Sites

Xse Article 39 - Modified
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COLLECTIVE AGREEMEMT

by and between

THE; ELECTRICAL POWER SYSTEMS CONSTRUCTION ASSOCIATION

(hereinafter called EPSCA)

and the

INTERNATIONAL ASSOCIATION OF BRIDGE,
STRUCTURAL AND ORNAMENTAL IRON WORKERS

(hereinafter called the Union)

*-k-k**

WITNE:SSETH

WHEREAS ElPSCA is an Association formed to represent a.11 Employers engaged in
construction industry work in the electrical power systems sector in collective
bargaining and on their behalf enter into collective agreements covering .those  of
i;heir employees i,n the bargaining unit as herei.nafter  d’efined;  and

WHERE.AS  the Union is affiliated with the American Federation of Labour -
Congress of Industrial Organizations  and has in its membership competent, skilled
and quahfied.  journeymen and apprentices to perform work coming within the trade
and craft jurisdiction; and

‘WHEREAS the Association and the Union desire to mutually establish and
stabilize  wages, hours and working conditions for journeymen and apprentices
employed by Employers within the electrical power systems sector of the
construction industry, and. further, to encourage closer cooperation and
understanding between the Association and the Union ,to the end that a
satisfactory, continuous and harmonious relationship will ‘exist; between the parties
to this A.greement;

NOW THEREFORE, th.e Association and the Union mutually agree that the
worlking conditions as set out bel.ow shall be applicable throughout the Province of
Ontario.



Article 1

RECOGNITION

1.1 EPSCA  recognizes  the Union a.s the exclusive bargaining agency for a
bargaining un.it  as defined in Section 1.4 engaged in

(9 all construction industry work under the responsibility of Design and
Construction Branch (including Generation Projects Divisio:n and
Transmission Systems Division),

(ii) all Major” construction industry work which is ,tendered/contracted  for
other than the Design and Construction Branch. and,

(iii) work performed by the Design and Construction. Branch for any
Operations branch. of Ontario Hydro where it has been deter:mined  by
that Operations branch that there does not exist internally the
expertise or the current staff to perform the work.

This work shall be performed in the Province of Ontario on Ontario Hydro
property for the bulk power system, save and except the building of
commercial-type office facilities at urban locations remote from operating
facilities. The work encompasses:

- construction of new facilities
- additions to existing facilities

0 modifications
* reh.abilitation
a reconstruction of exi.sting facilities

For the purpose of clarity, the bulk power system comprises generating
stations, hydraulic works, heavy water facilities, transmission lines
(voltages over 50 kV) and transmission stations, mi.crowave  and repeate:r
stations.

.* The definition of Major described in (ii) above and any issues arising out
of the interpretation of Major shall be dealt with in an attached Letter of
Understanding.
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1.2 The U:nion  recognizes  E:PSCA as the sole and exclusive collective bargaining
agency for all of the Employers covered by this A.greement,  and in all
matters pertaining to the administration of this Collective Agreement.

1.3 The term “employee” shall include all employees of the Employers in the
classifications as set out in Section 1.4 below.

1.4 The bargaining unit un.der ,this Agreement shall comprise the following
classifications:

II;: ON WO’Rh5ERS Journeyman Iron Worker**
Foreman Rigger
Su bforernan Industrial Door Mechanic

1.5 The term “Employers” shall include individu.al  members of EPSCA and any
company, partnership, sole proprietorship, joint ‘venture, contractor,
su.bcontractor  or any person who is bound by the terms and conditions of
this Agree:ment.

*** T,his clas,sification includes, but not limited to, the following job titles:

Machinery Mover
Window Mechanic
Precast Erector
Pi1 e Lbriver
0;rnamental Miscellaneous
Steel Erector, d

Tower Crane Erector
Finisher (Window and

Curtain Wall) Installer
Sheeter

excepting those described hereunder:

Layout Man
Field Fabricator
Structural Erector
Instrument Surveyor
Welder
Apprentice
Fence Erector
Fence Erector Helper A
Fence Erector Helper B

(i) Employees as set out in Section, 1.4 above, employed by an Em.ployer
signatory to the National Agreement for Canada, Stacks - Chimneys -
Silos, wken performing work covered by the scope of that Agreement.
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1.6 The classifications referred to in Section 1.4 do not establish craft
jurisdiction. Such j,urisdiction  is established in accordance with Article 6 of
this Collective Agreement.

Article 2

lEXECUTIVE  COMMITTEE

2. I. To advance harmonious relations betwee:n  EPSCA,  the Employers, the
Union, and the employees, the parties shall each appoint an Executive
Committee. The Committees shall meet toge,ther  at least annually to
review matters associated with the administration of this Collective
Agreement -with the intent of achieving uniformity of application of this
Agreement whereve:r  employees are working in th.e Province. This
Committee shall  consist  of not more than six (6) members front each party.

Article 3

ACCREDI:TED  UNIO:N  REPRESENTATIVES

3.1 The Senior Represemative of the Union will designate Local Union
representatives as Accredited Union Represen.tatives  to handle the
day-to-day administration of this Agreement on th.e basis of not more than
two (2) representatives from the Union for each Project and suitable number
for each Lines and Stations Construction Zone. The Union will notify the
General Manager of IEPSCA in writing of the names of such Union
representatives, or alternates in the event of illness or unavailability, so
that they may be issued identification cards to per:mit  entry to the site.
Upo:n entering the job site, such representatives after identifying
themselves to the EPSCA representative and the a.uthorized  re:presenta.tive
of th.e Employer, will be free to observe the progress and conduct of the ,work
and to conduct normal Union busmess.  The Union undertakes that these
representatives will not hinder or interfere in any way with the said work.
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Article 4

UNION STEWA.RDS

4.1 The Accredited Union Representative sh.all i:nform the appropriate EPSCA
Representative in writmg of the names of all steward.s  as they are appointed
and when they cease to act as stewards. There shall not ‘be more than one
(I) steward per Employer unless the Employer and Union mutually agree
that more stewards are required. A steward shall exercise his duties only in
respect to employees of his :Employer. A steward. shall obtain per:mission
from his immediate supervisor before leaving his work area for Union
business. Such permission shall not be unreasonably denied. No Foreman
or Subfore:man  shall be permitted to act as a Ste,ward.

The Accredited Union Representative shall inform the appropriate EPSCA
Representative in writing of the name of one (1) steward who will represent
the Union at stewards’ meetings.

4.2 The stewa:rd shall be supplied by his Employer with a list of employees
hired, discharged and to be laid off.

4.3 In. the event of a work stoppage or threat of a work stoppage, or any other
employee activity prohi.bited  by this Agreement, affected stewards, in
keeping with their responsi.bilities,  as it is incumbent upon all Union
representatives, shall immediately do all in ,their power to ensure that the
prohibited action of the employees is prevented or stopped.

4.4 TJne Union shall be given written notice before a steward is released by the
E:mployer,  and. under normal conditions, the steward. will be the last
employee retained by the Employer in a layoff situation, provided the
steward is able to perform the work required.

4.5 ,4 Union steward will not be transferred. to another project unless mutually
agreed to by the E:mployer  and the Accrsedited  Union Representative.

4-.6 A steward shall be given the first opportunity to work overtime. When a
crew not conta.ining  a steward i.s required to work overtime, one (1) member
of the crew will be replaced. by a steward in ‘order  that a steward may be
present for overtime hours worked.
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Article 5

ADVANCE NOTICIW‘-- - -

REV

5.1 El?SCA will ad.vise  the Union of all new construction work coming under the
scope of this Agreement for the construction field  forces of the Employers.

Upon the request of the Union, EPSCA will convene a pre-job conference
before wor:k commences to discuss the preliminary details of the proposed
work to be performed and to establish conditions in accordance with this
Agreement for the Project.

Article 6

WOR:K ASSIGNMENT- - - - -

6.:1 The Jurisdiction of the TJnions  shall be that jurisdiction established by
agreements between International Unions claiming the work or Decisions of
Record recognized  by the AFL-CT0  for the various classifications and the
cha.racter  of work performed, having regard for th.e special require:ments  of
the.rma.l,  nuclea:r or hydraulic generation and transmission and
transformation construction.

6.2 A markup process will be utilized  when an Employer intends to perform
R E V work on a project site*. The purpose of this markup process is to mdicate

to the T_Tnion  the work which is planned to be carried out by the Employer
in order to minimize  the potential for jurisdictional disputes,

When work is to be performed on a projectsite and it meets the following
criteria; same employer, same work, same project site, the markup process
will not be required.

* For the purposes of this Article, Lines and Stations will be considered a
single project site and Bruce Nuclear Power Development (BNPD)  will
be considered a single project site.
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When an Employei:  has work that is less than a three (3) week duration and
there are ten (10) or fewer employees covered by EPSCA  Coll.ective
Agreements employed on this specific work, the Union will be notified of the
scope of work and the Employer’s proposed work assignments. The Union
will have two (2) weeks from the date of notification to submit jurisdictional
claims and supporting evidence to the Employer for consideration. The
Employer will notify the Union of the final work assi.gnments  prior to the
commencement of the work.

All work that does not meet the criteria set out in paragraph 2, will be
reviewed and assigned at a ma:rkup  meeting.

EPSCA will provide writte:n notice to th.e Union (International Office and
Local Union Office) as far in advance as possible of markup meetings. The
Union may attend these markup meetings, and every effort will be m.ade to
settle questions of jurisdiction before th.e work is expected to com.mence.

The Empl.oyer  who has the responsibility for the new work shall make a
proposed assignment of the work involved. The Em:ployer  shall be
responsible for providing copies of proposed assignments to the IJnion
(International Office and Local. Union Office). The Employer will specify a
time limit for the Union to submit evidence sup:porting  its claims. The
Eimployer  will. evaluate all evidence submitted and make a final assignment
of the work involved. This final assignment will be in accordance with the
procedural rules established by the Plan for the Settlement of Jurisdictional
Disputes in the Construction 1:ndustry.  The Employer will advise the Un.ion
of the final assignments prior to the work commencing.

The EPSCA representative will record the proposed assignments and
jurisdictional claims and forward a copy of ,them within fifteen (115) work:ing
days to the Union (Internation.al  Office and. Local Union Office).

The parties recognize  that circumstances may arise, particularly with
discovery and. emergency work:, where ,the process set out above may not be
practical or possible.
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JURISDICTIONAL :DIS.PUTES

NEW

7.1 (a) The TJnion  shall have the exclusive right to elect to pursue or respon.d
to any Jurisdictional disputes that arise un.der this Agreement at
eithe:r the Ontario Labour Relations Board (OLRB) or the Plan for the
Settlement of Jurisdictional Disputes i:n the Co:nstruction  In.dustry
(Plan).

In. the event the Union elects to pursue or respond to the Jurisdictional
Dispute at the Plan, paragraphs 7.1(b), 7.2, 7.3 and 7.4 will apply.

In the event the Union elects to pursue or respond to the Jurisdictional
Dispute at the OL:RB, paragraphs 7.1(b), 7.2, 7.3, and 7.4 will NOT
apply. Further, the sentence within paragraph 7.103)  which reads “If
the jurisdi.ctional  dispute cannot be settled on a local basis by the
Unions involved, it shall be submitted to the International Unions
involved for settlement without permitting it to interfere in any way
with t:he progress of the work at anytime.” will apply.

(b) In the event of a jurisdictional dispute, the Empl.oyer  will1 make an
assignment for the work in dispute in accord.ance  with the Procedural
Rules and Regulations of the Plan for the Settlement of Jurisdictional
Disputes in the Construction Industry. If the jurisdictional dispute
cannot be settled on a local basis by the ‘Unions involved, it shall be
submitted to th.e International Unio:ns  involved for settlement without
permitting it to interfere in any way with the progress of the work at
any time. The parties will settle such jurisdictional d.ispu.te in
accordance with procedure a.s outlined by the Plan for the Settlement
of tJurisdictionaI  Disputes in the Construction Industry of the Building
Trades Department, AFL-CIO or any successor agency of the Plan for
the SettIem.ent  of Jurisdictional Disputes in the Construction Industry
authorized  ‘by the Building Trades Department.

(c) Where a local of the Union is in disagreement with an Employer’s work
ass.ignment,  the Em:ployer  shall supply the Accredited Union
Representative with a copy of the evidence submitted by the other
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7.2

union(s) involved along with drawings and/or prints plus a description
of the work or process in dispute from a qualified representative of the
Employer when requested.

(d) When a jurisdictional dispute exists between unions and upon requests
by the Iro:nworkers, the Employer shall furnish the International
Representative a signed letter from a duly authorized  official of the
company on Employer stationery, stating wheth.er  or not the Union
was e:mployed  on specific types of work on a given project.

In the event the dispute is not settled by the International Unions involved,
it shall then be submitted to the Administrator of the Plan for the
Settlement of Jurisdictional. Disputes in the Construction Industry for
resolution. The Union and YEmployer  involved sh.all advise EPSCA
respectively, in writing, of a.n intent to submit a jurisdicti.onal.  dispute to the
Plan for the Settlement of Jurisdictional Disputes in the Construction
Industry a:nd will identify the work in question. The arbitration decision
will be final and binding on the parties to this Agreement.

7.3 EPSCA shall have direct recourse to the Plan for the Settlement of
Ju.risd,ictional  Disputes in the Construction Industry when the Plan for. the
Settlement; of Jurisdictional Disputes in the Construction Industry has
under its consideration a dispute involving the assignment of work being
done by employees who are covered by this Agreement.

7.4 In the event that the Plan for the Settlemerrt  of ;Jurisdictional  Disputes in
the Construction Industry fails to render a decision within sixty (60) clays of
the disputed assignment being referred ,to the Plan, EPSCA, or the Union
shall have recourse to the Ontario Labour Relations Board.

7.5 In the event the Union elects to pursue or respond to the Jurisdictional
Dispute at the OLRB, the arbitration board panel appoin.ted  by the Ontario
Labour Relations Esoard pu:rsuant  to the Act is not authorizecl  to award
da.mages  in respect; of a. m&assignment of work only in circumstances
where the other un.ion(s)  involved in the proceedings is (are) equally
restricted in their ability to claim for da:mages.  However this paragraph 7.5
sh.all not apply where the Jurisdictional Dispute and the mis-assi.gnment  of
work invol.ves the same employer and the same work previously the subject
of a Jurisdictional Dispute before the OLRB or the Plan.
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7.6 The board panel appointed by the OLRB will govern its decision pursuant to
it’s nor:mal criteria.

7.7 In the event the Union elects to pursue o:r respond to the Jurisdictional
Dispute at the OLR:B, the decision of the panel of the OLRB will be final
and binding upon the parties to this agreement with no further recourse to
the Plan on the issue decided by the OLRB.

Article 8

1JNION SECURXTY- - -

8.1 UNION MEMBERSHIP

As a condition of employ:ment,  all. employees covered by this Agreement
shall either be members of, or will apply for membership in, the Union and,
with respect; to initiation fees and dues, will maintain such membership in
good sta.nding.

8.2 CHECK:OFF

The Em,ployer  will deduct for Locals 736 a.nd 759, thirty cents (306)  per
hour; for Local 700, sixty-six cents (664)  per hour; and for Locals 721, 786
and 765, thirty-five cents (356)  per hour; for each hour paid for each
employee covered by this Agreement.

The Employer w:ill forward same .to the Financial Secretary of the Local
Union where the work is being performed, postmarked not later than the
fifteenth. (15th) day of the month following the month for which. the
deductions are m.ade.  This amount is for working dues assessment and will
be deducted from.  gross wages and identified on the employee’s pay
statement. The Union sh.all indemnify EPSCA and the Employers for any
liability arisi.ng  from the deductio:n  of initi’ation  fees or dues.

8.3 ‘Where a:n employee works in :more than one (1) Local Union territory for a
week or less, the Employer will forward deductions to the Local Union in
whose territory the employee worked the greater percentage of hours.
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8.4 Th.e Union through its International Office will notify EPSCA, in writing, of
any changes to initiation fees and dues. Within three (3) weeks of receipt of
an acceptable written notice any changes to such fees and dues will be
implemented. The effective date will be the date of implementation.

Article 9

9.1 (a) For purposes of this Article, a geographic area will be established for
each Project and geographic areas for each ILines and Stations Zone.
The size of these geographic areas will be dependent upon the location
of the work.

(b) The boundaries of the geographic areas will. be jointly established at
pre-job  conferences.

9.2 An office will be established by :EPSCA for each Project and each Lines and
Stations Zone. A purpose of this office will be to coordinate employment as
specified in this Article.

9.3 EPSCA  and the Union ,will exchange the names of their representatives in
each of the areas descri.bed  in Section 9.1(a), who will be responsible for
cooperating in the referral and employment of reliable and competent Union
members.

9.4 EPSCA will notify the Union of all manpower required for all work to be
undertaken by Em:ployers  coming under the scope of this Agreement. All
emplo:yees  employed under the terms of this Article will be required to
obtain. a referral slip from the Local Union h.aving jurisdi.ction  for the
geographic area except as noted in Section 9.5(b) below. All employees will
report to the EPSCA referral office prior to starting work.

9.5 (a) The Employer shall have the right to request Union members from
that Loca.1 Union ‘having jurisdiction for the geographic area by name,
in writing, who shall be issued a referral slip by the Local Union. The
number of employees so requested shall not exceed fifty percent (50%)
of the employees supplied to the jo’b by the Local Union, subject to the
Local Union being able to supply.
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(b) Employee members who are transferred within the territory of their
Local Union by an Employer will not require an additional referral
slip.

(4 When Union members are transferred from one (1) Local Union
territory to another, the nu.mber  of Union members transferred will
not exceed forty percent (40%) of the total crew on the job unless
approval is obtained from the Local Union office. Such transferred
U:nion  members must secure a referral slip from the Local Union in
whose territory the work is being performed. However, before
members are transferred from one (1) Local Union territory to another,
the Emplo:yer  shall contact the Loca.1  Union Business Agent of the
territory where the work is to be performed.

(d) The transfer of employees by an Employer will not result in a lay-off of
the Employer’s existing employees a.t the project before 14 days or the
completion of the project whichever is earlier.

9.6 The employ:men,t  of additional tradesmen and apprentices shall be carried
out on the following basis and sequence:

(a) The EPSCA office will request the appropriate Local ‘Union office for
tra.desmen  and apprentices required. The relquest  will include a
description of the work, the number of tradesmen and apprentices
required, and the name of the Employer for whom the tradesmen and
apprentices will be working.

(b) The Union :members  who are resident in the designated geographic
area will be referred by the Union for employment throug:h the EPSCA
office. As much as their out-,of-work  list will permit, the Union will
supply members ona fanout basis from the project or work location.

The Employer will eithe:r hire such persons or substantiate their
reasons in writi:ng for not doing so.

(c) If, after a request has been made, the Union is unable to supply
sufficient tradesmen. and apprentices to meet the manpower
requirements of the Employers, the Elmployers may employ trades-men
and apprentices who are resident within the geographic area. Such
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tradesmen and apprentices shall comply with th.e requirements of the
Union Security Article of this Agreement.

Probationary mem.bers  will be replaced by q,ualified  Local Union
members ,when they become available subject to the following.

(9

(i:i)

(iii)

(iv)

(4

(vi>

No replacement shall take place within five (5) working d.ays  of
the end of the job.

The Local Union shall provide the Employer with, a minimum
of two (2) working days notice when an employee is to be
replaced.

Notwithstanding Article 28, the local members who replace
probationary e:mployees  shall not be entitled to initial travel
monies and the probationary employees being re:placed  shall
not be entitled to return travel monies.

The Employer shall decide which probationary employee or
employees shall be replaced.

This provision ,will not be cause for grievance by any
probationary member.

Employees will be laid off in the following sequence:
1. Probationary Members
2. Out-of-l?rovince  Members
3. Ontario Travel Cards/Local Members where the

work is being performed maintaining the ratios of
Local Union members to Travellers as specified in
Article 9.5 (c).

Once the supply of suitable tradesm.en  a.nd apprentices within the
geographic area has been exhausted and additional tradesmen and
apprentices are required, EPSCA  w:ill contact the International
Representative or his d.esignee,  in order to determine whether su:itabl.e
Union tradesmen and apprentices are available outside of the
geographic area. ElPSCA will cooperate in providing employment to
such IJnio:n  tradesmen and apprentices on the basis ,that they be
supplied from ,the nearest location where they are availa’ble.
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The ‘Union shall obtain prior written approval of th.e General Manager
of EPSCA be:fore referring a perso:n  who resides outside the Province of
Ontario except for members residing in border cities adjacent to the
local union having jurisdiction over the job site.

(e) In th.e case of: a recall to work, Employers reserve the right to recall
Green qu.alified A.tomic Radiation Workers in sequence from the out of
work list to the location from where they were laid off. Recalled
Greenmen  will perform sufficient Greenman  work to maintain their
skill level, or be laid off.

9.7 Re-employment as required by the Workers’ Compensation Board shall not
NEW be a violation of this collective agreement nor be subject to the provisions of

Article 9.

Article 10

FOREME‘N  AND SUBFOI3EMEN--A-

10.1 It is understood that foremen and subforemen hold key positions in the
relationship between the Employers and the Un:ion. Both parties agree that
every effort should be made to recruit and retain foremen and subforemen
who have a high degree of efficiency in the performance of their jobs and in
the handling of their men. Recognizing  the responsibilities involved in
being a supervisor and a member of the Union, the Employers and the
Union will make every effort to minim& problems that may arise which
c0:ncer.n  the relationship between the foremen and subforemen, the
Employers and the Union.

10.2 The parties recognize  the responsibilities of foremen and subforemen to
discharge their managerial duties. If the Union :feels  that the foreman or
su’bforeman is not clisch.arging his managerial duties in a manner that is
fair and equitable, or if an Emplloyer fee1.s  that the Union is interfering with
the foreman or subforeman in the performance o:f his managerial duties, the
Employer or the Union may refer the problem to the Executive Committee
for resolution. If th.e matter can.not  be resolved by the Executive
Committee, the grievance procedure may be invoked by either party,
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10.3

10.4

10.5

10.6
R E V

11.1

12.1

The sel.ection  and retention of foremen and subforemen will be the
responsibility of the Employers. When making a:ppointments  to the
foreman and su.bforeman  level, the Employers will give first consideration
to those local journeyman ironworkers they presently employ on site. When
ma.king appointments to the subforeman level, the provis:ions  of Article
9.5(c) employment will be maintained.

The rates of pay for all foremen and subforemen covered by this Agreement
will be set out in the wage schedules attached hereto.

Adequate Ironworker supervision shall be employed on all overtime work
where a crew is required.

Where the crew size is six (6) or less, including the forman,  the foreman
may work with the tools of the trade. The foreman may not be used to
replace a journeyman on overtime.

Article 11

MEMBEIRS  ON RIGS- -

Not less than four (4) employees and a foreman or subforeman. shall be
em:ployed  on or around mobile or power operated rigs of any description
used on. structural steel erection. When mobile or power operated rigs are
used for oth.er than structural steel erection, the number of employees
required on said rig shall be determined by the foreman 01: subforeman. who,
after conferring with the steward, shall keep in m.ind the safe and efficient
operation of the job.

Article 12

APPRENTICE:S

The Employer and the Union agree to participate in the A:pprenticeship
Program through the auspices of the Employment Tra.ining  Branch,
Ministry of Skills Development. To that end, the Employer agrees to
employ a fu1l.l  complement of apprentices who are duly registered with the
Emp1oymen.t  Training Branch, Ministry of Skills Development.
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12.2 A.pprentices  shall be hired and transferred in accordance with the provisi.ons
of the Local Apprenticeship Committee. The local Apprenticeship
Committee will be responsible for the assigning of all apprentices to
Employers.

1.2.3 One (1) apprentice sha.11  be permitted for the first journeyman employed by
the E:mployer,  plus one (1) additional apprentice for each additio:nal  five (5)
journeymen on all work.

1.2.4 After a six thousand (6,000) hour term of apprenticeship, the apprentice
must satisfy the requirements as set out in the Apprenticesh.ip  a:nd
Tradesmen’s Qualification Act and applicable regula.tions  pertaining to
Ironworkers, and when he has successfully completed same, he shall be paid
at the prevailing journeyman rate.

12.5 T:he  rates of pay for apprentices covered by this agreement will be set out in
the wage schedules attached hereto.

12.6 When an apprentice leaves employment to attend trade school, the
NEW E:mployer  agrees to hire another apprentice to take his/her place for the

period. of time the apprentice is in attendance at school.

Article 13

P:ROCEDURIzPAY

13.1 NORMAL

(a) Employees will be paid weekly and. payment for any given week will be
made not later than the sixth (6th) working day after th,e close of the
payroll period., but in any event no,t later th.an Thursday of the
following week.

(b) Wages shall be paid by the Employers on the jo’b site, before quitting
time, in cash or by cheque, payable at par i:n the locality of the job site.
Accompanying each payment of wages shall be a statement, in writing,
which can be retained by the employee sett:ing  forth:

(9 the period of time or the work for which the wages are being
paid;
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(:ii)

(:iii)

(:iv)

(.v>

64

(vii)

(viii)

the ra.te of wages to which the employee is entitled;

the amount of wages to which the employee is entitled;

the amount of each deduction from the wages of the employee
and the purpose for which each deduction is made;

any allowance or other payment to which th.e employee is
entitled;

the amount of vacation pay for which the employee is being
paid;

the amount of recognized  holiday pay for which the employee is
being paid.; and

the net amoun.t  of money bseing paid to the employee.

(c) 1.n ca,ses  of inclement weather being declared on pay day, employees
will receive their pay before leaving the site provided it is available on
the si.te.

13.2 ON TERMINA.TION

(a>

03)

cc>

Cd)

@I

An employee who voluntarily terminates his employment will be
provided :his final pay on the next regular pay day.

An employee who is laid off will have his final pay mailed to his
regular residenceJ’, or as otherwise requested by the employee, by
priority post within 5 days of termination.

An employee who is discharged shall be provided with his final pay
immediately if the Employer’s pay facilities are on site or as per
Section 13.2(b) if the E:mployer’s  pay facilities are not on site,

1:ncluded  in an employee’s final pay will be vacation and recognized
h.oliday  pay owing him., his UIC, Record of Employment Form.

No emplo:yee  shall. be laid off during the first four (4) hours of his shift.
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(f) When an empl.oyee  is laid off from a job where he is acco:mmodated  in. a
camp, he will be paid one (I) hour at the applicable straight-time rate
to check out of camp.

(g) Should an Employer fail to provide an employee such wages and/or
forms as required above within the prescribed five (5) working day
ti:me period, then said employee shall be paid any waiting time in
excess of the five (5) working day time period at straight-time rates of
pay applicable to the regular working hours.

Article 14

W.AGES

14.1 Effective date of ratification, 1996,  and until April 30, 1998,  the rates of pay
R E V for em:ployees  in the cla.ssifications  listed in Article 1 of this Agreement and

wo:rking  in Generation Projects, Miscellaneous Projects and Lines and
Stati0n.s  Construction shall be as set forth in the wage schedules attached
hereto.

Article 15

;REC:OGNIZED  HOLIDAYS

15.1 The holidays recognized  under this Agreement are:

New Year’s :Day Civic Holiday
Good Friday Labour Day
Easter Monday Thanksgiving Day
Victoria Day Christmas Day
Canada Day Boxing Day

15.2 EPSCA.  agrees to recognize  Heritage Day when proclaimed by legislation.

15.3 Recognized  holidays fall:ing  on a Saturday or Sunday shall be observed on
the following Monday. When Christmas :Day falls on a Saturday or Sunday,
it shall be observed on the following Monday and Boxing Day on the

- 18-



1.5.4

16.1

16.2

X6.3

17.1

following Tuesday. When New Year’s Day falls on a Saturday, it shall be
observed either on the preceding Friday or following Monday.

EPSCA  reserves the right to ch.ange  the day of observance of Canada Dai to
the preceding Mon.day if it falls on Tuesday and to the following Friday if it
falls on Thursday.

Article 16

V.ACATION AND RECOGNIZED  HOLIDAY PAY

The vacation and recognized  holiday pay rate shall be ten percen.t (10%)  (six
percent [6%] vacation and four percent [4%] in lieu of recognized  holidays) of
total earnings*.

Payment of vacation and recog.nized  holiday pay shall be made o:n the
regular weekly pay cheque.

Employees with one year’s employment will. be entitled to 3 weeks annual
vacation. Emlployees  with more than one year’s employment, under special
circumstances, will be entitled to additional time off subject to the approval
of the Employer. Additional time off will not be unreasonab1.y  denied..

All vacation e:ntitleme:nt  will be subject to approval :providing  the work
schedule will permit.

Article 17

WELF.ARE  AMD PENSION PLANS

For each of his em,ployees  working within the territorial jurisdiction of
L,ocals  700, 721, 736, 765, 786, and 759 the Employer agrees to pay welfare
contributions on h.is behalf to the Ironworkers’ Central Welfare Fund.

:c “Total earnings” means pay for regular hours, lovertime, premium pay,
shift differential, retroactive po!y adjustments, call-in, Saturday a,nd
Sunday premiums and trade training.
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17.2

17.3

17.4

17.5

17.6

17.‘7

For each of his employees worki.ng  within the territorial jurisdiction of
Locals 700, 721, 736, 765, 786 and 759, the Employer agrees to pay pension
contributions on his behalf to the Ironworkers’ Ontario Pension Fund.

The Union agrees to supply the Employer with all necessary mformation
regarding these welfare and. pension plans, including a13 administrative
material that is required.

The amoun.t(s)  of welfare an.d pension contributions to be paid will be set
out in the wage schedules attached hereto.

Contributions shall be postmarked by the fifteenth (15th) day of the month
foll.owing  the month. in which the hours were paid and at no time will the
contributions be paid directly to the employee. A penalty of three percent
(3%) of any unpaid amount of contributions shall become due and payable ,to
the applicable plan by a contribu.ting  Employer on the sixteenth (16th) day
following th.e day designated for postmark by the Collective Agreement. A
further charge of three percent (3%) of any monies owing shall become due
and payable on the expiry  of each succeeding thirty (30) day period until all
monies due and owing including both contribution and charges) have been
paid.

Any changes in welfare or pension plan contributions recognized  under this
Agreement will be confirmed in writing by the Union to EPSCA before such.
cha:nges are put into effect. Within three (3) weeks of receipt of an
acceptable written notice, such changes will be im:plemented.  The effective
date will be the date of implementation. Should the welfare or pension plan
contributions change during the term of this Agreement then an adjustment
shall be made to the base rate. The total wage package will not be changed.

The trustees of the employee benefit plans referred to in this collective
agreement shall promptly notify the Union (or Council) of the failure by any
Employer to pay any employee benefit contributions required to be made
under this collective agreeme:nt  and which. are owed under the said plans in
order that th.e Program A.dmi:nistrator  of the Employee Wage Protection
Program may deem that there has been an assignment of compensation
,under the said Program in compliance with the Regulation to the
:Emnlovnnent  Standards Amendment Act, 11991, in relation to the Employee
Wage Protection Program..
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Article 18

IRONWORKERS’ TRA.DE IMPROVEMENT PLAN

18.1 Employers employing employees covered by this Agreement will contribute
to the Ironworkers’ Tra.de Improvement Plan Trust for Locals 700, 721, 736,
765 and 786, or Local 759 a.s applicable. The Fund is to be used for the
ed.ucation  of apprentices, the testing of welders and any purpose deemed
necessary and advantageous for the improvement of the ,trade.

18.2 The amount(s) of contributi.ons  to the Ironworkers’ Trade Improvement Pl.an
for Locals 700, 721, 736, 759, 765 and 786 will be set out in the wage
schedules attached hereto.

18.3 Employer contributions, including nil reports, sh.all be postmarked by the
fifteenth (115th) day of the month following the month in which the hours
were paid, and at no time will the Ironworkers’ Trade Improvement Plan
Trust cont:ributions  be paid directly to the employees. A charge of three
percent (3%) of any unpaid amount of contributions shall become due and
payable to the Trust by a contributing Employer on the sixteenth (16th) day
followi.ng  the day desig:nated  for postmark by the Collective Agreement in
effect between EPSCA and the Union. A further charge of three percent
(3%) o:f any monies owi:ng shall ‘become due and payable on the expiry  of
each succeeding thirty (30) day period until all monies due and owing
(including both contributions and charges) have been paid.

18.4 Employers agree to be bound by the decisions of the Trustees of the
Ironworkers’ Trade Improvement Plan Trust on matters pertaining to the
Trust.

18.5 The Union agrees to supply all pertinent information regarding the Trust to
the Employer.
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Article 19

ASSOCIATION FUND

19.1 All Employers shall contribute the amount specified on the wage schedules
attached hereto for each hour worked by eac:h employee covered by this
Agreement to the Electrical Power Systems Construction Association Fund.
The Employer shall. remit such contribution in accordance with th.e
standard form of remittance supplied by EPSCA.

Article 20

REPORTING I=

20.1 An employee who reports for work at the usual starting time for his shift
shall receive a minimum of two (2) hours’ pay plus his appropriate daily
travel or board allowance at the applicable rate when. he :repo:rts  for work
but is unable to commence work because of circumstances beyond his
control. To qualify for this allowance, the employee must remain on the job
during the two (2) hour period and perform any work requested which, in
the opinion. or judgment of his foreman or subforeman, after conferring with
the steward, can be accomplished safely.

Article 21

C A L L - I N  PAY- -

21.. 1 When an employee is called in outside of his normal hours of work, he shall
receive a m.inimum of four (4) hours’ work at two (2) times the basic rate
plus his appropriate daily travel allowance. If the em.ployee’s  normal hours
of work commence within this four (4) hour period, the employee will be
paid premium time until the start of his normal hours and will revert to his
normal. hourly rate at the commencement of :his normal hours of work,
except in the circumstances provided for in Section 23.2.
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Article 22

HOURS OF WORK

REV

22.1 One (1) or Two (2) Shift Operation

The weekty hours of work shall consist of forty (40) hours, worked between
Monday and F:riday,  for all employees of Employers covered by this
agreement and. working on a one (1) or two (2) shift operation.

The weekly hours of work for all employees may be arrived at by Ihaving the
employees wor:k four (4) consecutive ten-hour shifts, either Monday to
Thursday or Tuesday to Friday but not concurrently on the same project, or
by having the employees work five (5) consecutive eight-hour shifts. On
ratification of this agreement, each project site will notify’ the Local Union
of the weekly hours of work that the site has elected to work (4 days x 10
hours or 5 days x 8 hours). Weekly hours of work will be established for a
minim,um  period of 90 days. If a project site intends to change the weekly
hours of work, a minimum of 30 days written notice shall be sent .to the
Local TJnion.

Th.e  start time :for the day shift shall be 8:00 AM with a possible one (1)
hour variance either wa.y.  The start time for the afte:rnoon  shift shall be
immediately following the day shift or within one-half hour either way to
coincide with the end of the day shift.

The shift differential for those employees working the afternoon shift when
a two shift operatio:n  has been established by the Employer will be one-
seventh (1/‘7) fo:r schedu.ted  hours worked on that shift.

22.2 Th:ree  (3) Shift Oneration

When a three (3) shift operation is established by the Employer, the
following conditions will apply:

Those employees working on. the day shift shall work eight (8) hours per
shi:ft  at the straight time rate.
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Those employees working on the afternoon shift shall work seven a.nd one-half (7
l/2) hours per shift. .A shift differential of one-seventh (l/7) shall be paid for all
normal scheduled shift hours worked.

Those employees working on the n.ight  shift shall work seven (7) hours per shift.
A shift differential of one-fifth (l/5) shall be paid for all normal scheduled shift
hours worked.

A shift will ‘be deemed to be established providing at least four (4) consecutive
days of a shift are to be worked excluding Saturdays, Sundays and recognized
holidays. If an employee is removed from their scheduled shift prior to completing
four (4) consecutive shifts, the employee will be paid shift differential for the
remainder of the hours th.at would have been worked had the employee not been
reassigned.

It may be necessary from time to time to vary the hours of work established in
this Article. Any amendments to the hours of work will be established by mutual
ag:reem.ent  between EPSCA and the Union.

Article 23

OVIERTIME R A T ’

Arlicle 23. is applica.bIe  to wqk at Existing Generating Sites-
where work in.volves cdnstruct;ion  of a new,faciky (new function)

a&d/& new (additional) .generating  unit(s) and at
New: GeneratingTSites  (ie Greenfieldl  Work).

-:For >work  at Exi&jng Generating Sites excluding; work
involvifig  constn.+tion  of a hew facility (new f&+on.)

and/or nelw (additional): generating unit(s) please -refer to
Article 3.9 - Modified Provisions-of this Co!astruction-  Agreemeitt.

(Article 3 9.4)

23.1 On Monday to F’rida:y  inclusive, overtime work shall be paid at two (2)
REV times the basic hourly rate for all hours wor:ked beyond the normal daily

sc:heduled  number of hours.
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O’vertime  work performed on Saturday, Sunday and Recognized  Holidays
shall ‘be paid at two (2) times the basic hourly rate.

23.2 When an employee is required to return. to work without an eight (8) hour
break, all work performed shall be paid for at the appropriate overtime rate,
until such time as the employee receives an eigh.t (8) hou.r  break.

23.3 Overtime shall be assigned as impartially as possible am.ongst  all members
of the crew, subject to their ability to perform the work required.

hticle 24

R E S T  PERI(m

24.1 For emplo:yees  working normal hours, a fifteen (15) minute rest period will
be allotted., at the time directed by the Empl.oyer,  for eac:h  half shift worked.

24.2 For emplo:yees  required to work: overtime, a ten (10) minute rest period will
be allotted. prior to the end of the normal shift before commencing overtime
work.

24.3 For emplo:yees  working overtime, a fifteen (15) minute rest period will be
allotted, at the time directed by the employer, after each two (2) hours of
overti:me worked.

Article 25

ON 0VE:RTI:MEM:EAl,S

25.1 If an employee is notified during the time he is working that he will be
required to work for more than two (2) hours past his normal quitting time
of the first or second sh.ifts or for more than three and one-half (3-112) hours
beyond the normal quitting time of the third. shift, the Employer ,will
provid.e  a f?ee meal to the employee after approximately two (2) h.ours  of
overtime worked and for each four (4) hours of overtime work:ed  thereafter.
The Employee will be allowed thirty (30) minutes with pay at straight time
ra.tes  to eat each m.eal  at th.e time directed by the Employer. When a paid
meal period overlaps a rest period, the paid :meal period will supplant the
rest period.
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To qualify for the above-noted on a Friday for work on the first and second shifts,
an employee working a thirty-eight (38) hour we’ek will be required to work for
more than four (4) hours beyond th.e normal quitting time of his shift.

The above-:noted  is not applicab1.e  to the :tirst eight (8) hours worked on
Saturdays, Sun.days or Recognized  Holidays :for employees wh.o normally
work the fust or second shifts.

Th’e above-noted is not applicable to the first six and one-half (6-l/2) hours
wo,rked.  on Sundays or Recognized  Holidays for employees who normally
wo:rk the third shift.

25.2 Where an employee has been notified the previous day, no lunch will be
provided but the em.ployee  will be allowed time to eat without loss of pay.

Article 26

GENERATION PROJECTS
IDAILY  TRAVEL  ALLOFVANCE AN:D ROOM AND 13OARD

26.1 DAILY TRAVEL ALLOWANCE
R E V

A daily travel allowance will be paid by the Employers to their employees
on the following basis:

(a> (i) If an employee lives with.in  forty (40) radius kilometers*  of the Project,
no travel allowa:nce  will be paid.

(ii) If an employee lives within forty (40) to fif’ty-six  (56) radius kilometers of
the Project, he shall Ireceive  $17.80 per day travel allowance effective
May 1, 1996 (effective May 1, 1997 _ $18.80) for ea’ch day worked or
reported for.

Note: Bruce GS “AL’: Bruce GS “B” and the Bruce Heavy Water Plants will be
combined to form the Bruce Complex. Travel allowance for the Bruce
Complex will be ca+lated from the midpoint of ~a straight line joining the
centres (of th:e Bruce GS “A” and 13ruce GS “B” turbine halls.

* For the purpose of this Article, “radius kilometers” shaJl  be measured from the
centre of the turbine hall on each Project.
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(iii) If an em.ployee  lives within fifty-six (56) to eighty (80) radius kilometers of the
Project, he shall receive $21.OEi per day travel allowance effective May 1, 1996
(effective May 1, 1997 - $22.05)  for each day worked or reported for.

(iv) If an employee lives within eighty (80) to ninety-seven (97) radius
kilometers of the Project, he shall receive $24.55 per d.ay travel
allowance effective May 1, 1996  (effective May 1, 1997 - $25.55) for each
day worked or reported for.

(v) If a.n employee lives greater than ninety-seven (97) radius kilometers
from the project and does not qualify for subsistence allowance under
Subsection 26.2 below, he shall receive $27.810  per day travel allowance
effective May 1, 1996 (effective May 1, 1997 - $28.80) for each day
worked or reported for.

When an employee is directed to report to a location that involves travelling
around a natural ba.rrie:r,  the distance around the natural barrier shall be
the shortest distance measured by a series of straight lines. The sum of the
distances of these straight lines shall be applied to the ring co:ncept to
establish the employee’s travel allowance entitlement. A :natural  barrier is
defined. as any obstruction or impediment which creates an unreasonable
rel,ationship  between radius kilo:meters  and actual kilome-ters  travelled.

26.2 p-p--_ROOM ANID BOARZD
(Excluding Darlington and Pickering Projects)

Th,e followi:ng  conditions will apply for employees whose regular residence”
is more than ninety-seven (97) radius kilometers from. the project:

(a) An Employer may supply either:

6)

(ii.)
(iii)

room and board in camp or a good standard of board and
lodging within a reasonable distance of a. project; or
a subsistence allowance; or
a travel allowance

* An empi!oyee’s  “regular residence” is the place where he maintains a
self-con;tain(ed  domestic establish:menA  (a dwelling house, apartment or similar
place of residence where a person generally sleeps and eats) in which he resides,
and for which h#e can show proof of financial com.mitment.
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(b) An employee may exercise his option not to stay in a camp or accept
room and board. An employee who exercises this option and qualifies
for subsistence allowance shall receive a subsistence allowance of
$51.00 per day worked or reported :for subject to Sections 26.2(c),
26.2(d),  26.3 and 26.4.

(c) To qualify for subsistence allowance an employee must maintain
temporary accommodation at or near the Project. Employees who
travel. daily to locations beyond ninety-seven (97) radius kilometers
from the Project will be entitled to $26.80 per day worked or reported
for.

(d) P:ickerinn and Darlington Projects

(i> An employee who qualifies for subsistence allowance shall
receive a subsistence allowance of $30.05 per day worked. or
reported for, subject to Sections 26.2(c),  26.3 and 26.4.

(ii) Employees who don’t qualify for board allowance and commute
beyond nin.ety-seven  (97) radius kilomet’ers  shall $26.80 for
each day worked or reported for.

26.3 An employee shall not qualify for daily travel allowance or room and board
allowance as provided for in Sections 26.1  and 26.2 above when such
em.ployee  reports for work but does not remain at work for his scheduled
daily hours of work unless e:xcused  by an authorized  representative of the
Employer. Such permission sha:ll not be unreaso:nably  denied.

26,.4 An employee who m.aintained  a regular residence within the geographic
area of the Local Union for the purposes of employment and who relocates
outside the geographic area will not be entitled to an increase in t:ravel  or
room a:nd board allowan.ce entitlement as a result of this relocatioa.
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26.5 The U:nion  recognises  the Employer’s right to charge for board and other
existing services. The Employe:r  ffixes th.e charge for board and other
existing services in camps at twenty-five dollars ($25.00) per day. This will
be applied on t:he following basis:

(a>

(4

Cd)

A.n employee who remains in camp on a normally scheduled work day
o:n which ‘he does not work will be charged twenty-five dollars ($25.00)
per day, unless he is excused from work for a legitimate reason by the
Project medical attendant or an authorized  representative of his
Employer.

An employee who :is absent from work on Friday without approval and
who remains in camp and who is still absent from work on the
following IMonday  with.out  approval. will be charged for room and board
for Friday, Saturday, Sund.ay and Monday.

An employee who is absent from work without approval on Friday but
who works the following Monday w:ill be charged for the day of absence
and will not be charged for Saturday and Sunday.

An employee who works the Friday and is absent from work with.out
approval on th.e following Monday will be ch.arged  for the day of
absence and will not be charged for Saturday and Sunday.

Article 27

LINES AND STATIONS CONSTRUCTION
,DAILY TRAVEIL  ALLOWANCE AND ROOM AND BOARD

27.1 DAILY TRAVEL ALLOWANCE
R E V

The daily travel allowance will be paid by the Em.ployers  to their employees
who are not living in camp or receiving a subsistence allowance as referred
to in Section 27.3,  o:n the following basis:

(a) If an employee lives within forty (40) radius kilo:meters  o:f the work
location, no travel allowance will be paid.
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If an employee lives within forty (40) to fifty-six (56) radius kilometers
of the work locat:ion,  he shall rece:ive  seventeen dollars and fifty-five
cents ($17.55) per day travel allowance effective May 1, 1996  [effective
May 1, 1997  - eighteen dollars and fifty-five cents ($18.55)]  for each
day ,worked or reported for.

If an employee lives within fifty-six (56) to eighty (80) radius
:kilometers  of! the work location he shall receive twenty-one dollars and
five cents ($21.05) per da.y travel allowance efFective  May I, 1996
[effective May 1, 1997 twenty-two dollars and five cents ($22.05)]  for
each day worked or reported for.

If an employee lives within eighty (80) to ninety-seven (97) radius
kilomete:rs  of the work location he shall receive twenty-four dollars and
fXty-five  ($24.55) per day travel allowance effective May 1, 1996
[leffective  Ma:y 1, 1997  twenty-five dolIars  and fifty-five cents ($25.55)]
for each day work:ed  or reported for.

If an employee lives greater than ninety-seven (97) radius kilometers
from the work location and does not qualify for subsistence allowance
under Section 27.3  below, he shall receive twenty-sii dollars and
eighty cents ($26.80) per day travel allowance effective May 1, 1996
[effective May 1, 1997 - twenty-seven dollars and eighty cents ($27.&O)]
for each day worked o:r reported for, provided he continues to travel
greater than nine,ty-seven  (97) rad:ius kilometers daily.

When an employee is directed to report to a location that involves
travelling around a natural barrier, the distance around the natural
barrier shall be th.e shortest distance measured by a series of straigh.t
hnes.  The sum of the distances of these straight lines shall be applied
to the ring concept to establish the employee’s travel allowance
entitlement. A natural ba:rrier  is defined as any obstruction or
impediment which creates an unreasonable relationship between
radius kilometers and actual kilometers travelled.

27.2 The Employer reserves the right to base daily travel allowance on. the
distance in radius kilometers from where an employee lives to either the
work locati.on or declared assembly point, depending on where the employee
is directed to report.

~ 30 -



27.3 - - - - - -ROOM AND BOARD

The follow:ing  conditions will apply for employees whose regular residence*
is more than nxnety-seven  (97) radius kilometers from the work location:

(4 A.n Employer :may  supply either:

(9 room and board in camp or a good standard of board and
lodging within a reasonable distance of the work location; or

(ii)
(iii)

a subsistence allowance; or
a travel all.owance

@>

64

An employee may exercise Ihis option not to stay in a camp or accept
room and ‘board. An employee who exercises this option and qual.ifres
for subsistence allowance shall receive a subsistence allowance of
$60.00 per day worked or reported for, subject to Sections 27.3(c),  27.4,
and 27.5.

To qualify for subsistence allowance an employee must maintain
temporary accommodation at or near the work location. Employees
who travel daily to locations beyond ninety-seven (97) radius
kilometers from the work location will be entitled 25.80 per day
worked or reported for.

* For the purpose of this Article, “regular residence’?

(i) for metropolitan areas (Toronto and Hamilton) is thep%ace  where an
employee maintains a permanent self-contained domestic establishment (a
dwelling house, apartment or similar place of residence where a person
gene.rally sleeps and eats) in which he resides, and for which he can show
proof of financial commitment.

(ii) fo.r all other areas, shall be deemed to be the city or ,towrc  hall of the
municipality where an employee maintains a permanent self-contained
domestic establishment described in (i) above. ln those municipalities where
a city or town hall does not exist, then the post office serving his permanent
self-contained domestic establishment will app1.y.
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27.4 An em.ployee  shall not qualify for daily travel allowance or room and board
al:lowa.nce  as provided for in Sections 27.1 and 2’7.3  above, when such
emplo:yee  reports for work but does not remain at work for his scheduled
daily hours unless excused by an authorized  rep:resentative  of his Employer.
Such permission shall not be unreasonably denied.

27.5 An em.ployee  who maintained a regular residence within the geographic
area of the Local Union for the :purposes  of employment and who relocates
outside the geographic area will not be entitled to an. increase in travel or
room and board allowance entitlement as a result of this relocation.

27.6 The Union. recognizes  the E)mployer’s  right to charge for ‘board and other
ex:isting services. The IEmployer  fures the charge for board and other
ex:isting services in. camps at twenty-five dollars ($25.00) per day. This will
be applied on the following basis:

(a) An employee ,who  remains in camp on a normal.ly  scheduled work day
on which he d.oes not work: will be charged twenty-five d.ollars  ($25.00)
per day, unless he is excused from work by an authorized
representative of Ihis Employer.

(b) An employee ,who  is absent from work on Friday without ap:proval  and
who remains in camp and who is still absent from work on the
following Monday without approval will be charged for room and board
for Friday, Sa.turday,  Sunday and IMonday.

(c) An employee ,who is absent from work without approval on Friday but
who works the followi:ng  Monday will be charged for the day of absence
a.nd will not be charged for Saturday and Sunday.

(d) An employee ,who works the Friday and is absent from work. without
approval on the following IMonday  will be dharged  for th.e day of
a.bsence  a.nd will not be charged for Saturday a:nd Sunday.
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Article 28

I:NIT:LU  AND RETURN
TRAVEL A.ND TRANSPORTATION

28.1 On recruitment of trad.esmen  who live between ninety-seven (97) and. one
hundred a.nd sixty-one (161)  radius kilometers from the Project, the
Employer shal.1 pay twenty dollars ($20.00) for the initial trip to the Project.

28.2 ONTARIO RESID:EN’I’S

On recruitment of tradesmen who live in Ontario, but beyond one hundred
and sixty-one (161) radius kilometers from the Project, the Employer shal.1
pay twenty-three cents (236)  per radius kilometer, plus travel time based on
one (1) hour’s pay for each eighty (80) radius kilometers of travel to a
maximum of e:ight (8) hours’ pay, for the initial trip to the Project from
where the tradesman lives or place of recruitment, whichever is closer to the
Project.

28.3 NON-10NTARIO  RESIDENTS

0:n recruitment of tradesmen who live outside Ontario and beyond one
hundred a.nd sixty-one (161)  radius kilometers from the Project, the
Employer shall pay the equivalent of the cost of public transportation plus
travel time based on one (1) hour’s pay for each eighty (80) radius
kilometers of travel to a ma.ximum of eight (8) hours’ pay, for the initial trip
to the Project from where the tradesman lives or place of recruitment,
whichever is closer to t:he Project.

28.4 To qualify  for payment on Sections 28.1, 28.2  or 28.3,  the employee must
remain at ,the Project for-a minimum of thirty (30) calend.ar  days or the
duration of the job, whichever is lesser. Such payment shall be includ.ed in
the employee’s first pay cheque. Should the employee subsequently fail to
qualify for payment as noted above, the Employer will deduct the payment
from the employee’s final pay.

28.5 On termination of employment for reasons other than discharge for cause, a.n
employee entitled to payment under Sections 28.1,  28.2 or 28.3 shall be entitled to
return expenses calculated in the same manner as in Sections 28.1, 28.2 or 28.3
above, :for the return trip from. the Project to where the
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tradesman lives or place of recruitment, whichever is closer to the Project.
To be eligible for return. payment, an em.ployee  must remain at th.e Project
for a minimum of s:ixty (60) calendar days or the duration of the job,
whichever is th.e lesser.

28.6 (a}

@>

Cn the Thunder Bay Project and Atikokan Project, an employee shall
q,ualify  for a return trip from the Project to his regular residence* for
each thirty (30) days worked on the Project providing his regular
residence is more than four hundred (400) radiu.s kilometers from the
Project.

For each entitlement, the Employer shall pay travel expenses on the
basis of the equivalent cost of public transportation plus travel time
based on one (1) hour’s pay for each. eighty (80) radius kilometers of
travel to a maximum of eight (8) hours’ pay.

Article 29

WELDING TESTS- -

29.1 On. hire a welder must possess the satisfactory qualifications and be in
possession of either a curren.t  Canadian Welding Bureau (All Position)
Certificate .or an equivalent Ministry of Consumer and Commercial
Relations (MCCRj  Certificate in accordance with Section 9 of the ASME
code, as required by his Employer. It shall be at the discretion of the
Employer whether a welder will be hired who does not possess the
satisfactory qualifications 02, either one (11) of the above certificates.

29.2 Employees scheduled to take Canadian Welding 13ureau  welding tests
during their period of employment shall receive a monetary grant from and
as per the regulations of the Ironworkers’ Trade Improvement Fund in. lieu
of wages and allowances lost in taking such tests. Ironworker Wel.ders  will
be released from duty fo:r necessary Canadian Welding Bureau retesting.

* .An employee’s ‘“regular residencen  is the place where he maintains a self-
contained domestic establishment (a dwelling house, apartment or
similar place of residence where a person generaEly  sleeps and eats) in
whkh he resides and ftlr which he can show proof of financial
commitment.
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Article 30

TOOLS AND CLOTHING

30.1 Employees shall. be required to’provide themselves with the ordinary hand
tools of their trade. The Employer will provide, insofar as is practical,
sep,arate  facilities fo:r storing the tools, but shall not be held responsible for
losses, except as noted hereunder:

(a) When personal tools valued in excess of fifteen dollars ($1.5.00)  are lost
due to fire, the Employer will consider replacement or payment value
to a maxim.um  of four hundred dollars ($400.00),  based on the merit of
each case. This will include only personal tools that a tradesman is
required to have to perform his normal d.uties with the Employer.

(b) The Employer agrees to compensate employees for tools and work
clothing lost by theft, as supported by claims sub:mitted  in writing witl
substantiating evidence to establish theft resulting from forcible entry
to Ilocked  storage provided by the Employer to a maximum of four
hundred dollars ($400.00).  The Employer agrees to replace personal
tools broken on the job or lost over water to a maximum of four
hundred dollars ($400.00).

(c) In the event of a loss by fire at a work site, replacement o:r payment of
the full. esti.mated  value in excess of :fifteen dollars ($1.5.00)  but not
exceeding four hundred dollars ($400.00)  for ,the loss of personal
clothing will be made.

(d) In the event of a loss by fire at an Employer-operated cam.p,
replacement or payment of the full estimated value in. excess of fifteen
dollars ($15.00) butnot exceeding seven :hundred and fifty dollars
($750.00) for the loss of :personal  clothing will. be made.

30.2 Employees who have obtained tools from Employer’s tool crib shall  be
allowed sufficient time, in the opinion of Management, to return such tools
to the tool crib during working hours. Employees recei.ving tools from such
tool crib shall be held res:ponsible  for the return of such tools in good
condition, su.bject  to normal wear and tear. On layoff, employees will be
allowed reasonable time to return tools to the tool crib.
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30.3 Gang tools are tools which are issued to a foreman and are used by one or
more members of the crew. Such tools are not identified on trade tool lists,
nor are they the tools and equipment identified in Sections 30.1 and 30.2 of
this Article. Such. tools shall be the responsibility of the Em.ployer.

30.4 An employee, upon becoming aware of the theft or loss of Employer supplied
t8001s,  or clothing, will immediately report such ,theft or 1.0s~  to his Employer.
Failures to do so will resu1.t  in employees being charged for the value of the
lost or stolen .tools  or clothing.

Article 3 11

l?RO~TECTIVE  CLOTHING AND EQUIPMENT

31.1 On jobs of an abnormally dirty nature or on. jobs where acid or ol;her
chem:icals  damage clothing, the Employer agrees to supply gloves and
coveralls.

31.2 On th.e Thunder Bay and Atikokan Projects the Employer will, without cost
to the employee, supply helmet, welding gloves and protective sleeves but
the employee will be responsible to retu.rn same.

31.3 Welding jackets, welding sleeves, weldi:ng  hoods or hard hats broken or
damaged on the job shall be replaced by the Employer.

Article 3.2

DRINKING WATER AND CLOTHES ROOM

32.1 Every Em:ployer  shall supply adequate drinking water (with ice when
necessary and available) at all times, from covered containers having a
drain faucet and individual. drinking cups.

32.2 Every Employer shall provide or arrange at the commencement of the job, a
sa.nitary  and adequately heated, lighted and. ven.tilated  when necessary,
place of shelter of adequate size, with adequate benches and tables where
emplo;yees  may eat their lunch, change their clothes and safely keep their
tools.
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32.3 Where the employer does not supply a shack of his own, but arranges for
facilities, as in Section 32.2  above, he shall supply a gangbox,  for each shift,
with lock to safeguard his employees’ tools.

32.4 Every YEmployer  shall arrange for or provide at the commencement of the
job, sanitary, adequately heated, lighted and ventilated toilet facilities.
Flush toilet facilities shall be arranged for or provided when and where
available.

Article 33

W O R KRAD~IAT’ION -.

33.1 Local Union to be provided with a copy of Ontario Hydro Radiation
Protection Procedures and any revisions.

Each employee ,wiIl have access to his personal radiat:ton  exposure record.

Long-term empl.oyees  who reach their exposure limit will be given alte:rnate
employ:ment  until they can resume radiation ,work.

Short-term employees will be given a guaranteed period of employment at
their time of hire.

33.2 Employees work:ing in a radiation area, in plastic suits of the fully
enveloping type with an independent air supply, will receive $8.00 per day.
A day for the purposes of this item shall be defined as any period up to
twelve (12) hours.

33.3 Construction Radiation Protectio:n  Assistant (1R.P.A) is a Construction
Trades Person who has achieved the full radiation qualification via the
approved Ontario Hydro  Training Program. This requ.ires  successful
com.plet.ion  of the construction R.P.A. training and checkouts and the
performance of R.P.A.  functions while under supervision of a fully qualified
Construction R.P.A. to the satisfaction of the Construction Site Safety
Officer and the Station Health Physics Unit.
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3

R,.P.A..  will be paid the appropriate equivalent foreman’s rate when
performing an R.P.A. function and will report to the Site Safety Unit. An
R,.P.A..  is a “qua&cation” and not a “trade function” irrespective of u:nion or
trade affiiation.

Article 34

GRIEV’ANCE  PROCEDURE- - -

4.1 G-rievances  wi.thin  the meaning of the grievance and arbitration procedure
shall consist only of disputes about the inte:rpretation  or application of
particular clauses of this A.greement  and about alleged violations of this
A.greement.  1:n the event of any dispute concerning the meaning or
a:pplication  of any provision of this Agreement or a dispute concerning an.
alleged violation of this Agreement, there shall ‘be no suspension or
disruption of work, but such dispute shall be treated as a grievance and
shall ‘be settled, if possible, by :EPSCA and the TJnion.  In the interests of
exped.iting  the procedures, the parties shail process grievances in the
following manner:

34.2 PRELIMINARY DISCUSSION

Dmispu.tes  arising out of the interpretation or alleged violation of this
Agreement shall, if possible, be settled by.discussion  between the employee
a:nd/o,r  his steward and the employee’s supervisor.

34.3 FIRST STEP

If a dispute cannot be resolved by this meth.od,  the Accredited Union
Representative for the Union may file a formal grievance on the prescribed
form with the Manage:r  of Construction or t:he Field Construction Manager.
Such grievance shall be filed within fifteen (15) working days of the alleged
grievous act.

Within ten (10) working days of the filing of the grievance, the Manager of
Construction or Field Construction Manager shall investigate the grievance
and convene a meeting which he or the Accredited Union Representative
considers necessary to resolve i.t. The Manager of Const:ruction  or Field
Construction Manager shall give his reply on the prescribed form to the
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Accredited Union Representative within five (5) working days from the date
of the First Step meeting.

Copies of completed grievance forms signed by the appropriate parties shall
be filed by the h/Ianager  of Construction or the Field Construction IManager
with the General Manager of EPSCA and by the Accredited Union
Representative with. the International Representative of t:he Union.

If a First Step grievance meeting is considered ap:propriate,  the
Management Committee shall comprise the Manager of Construction or
Field Construction h/Ianager,  or their designates, plus two (2) Management
officials, one (1) of whom shall be a representative of the Employer against
whom t,he grievance has been filed. The Union Committee shall comprise
the Accredited LJnion Representative plus two (2) additional U:nion  ofZcials.

34.4 SECOND STEP

If a dispute :has not been resolved at the First Step of the grievance
procedure, the Accredited Union Representative may refer the grievance on
the prescribed form to EPSCA’s  Grievance Officer. Such grievances shall be
referred within ten (110) working days after the disposition has been issued
under the First Step of this p:rocedure.  A copy of t:he grievance form shall be
forwarded by the Accredited Union Representative to the International
Representative of the Union.

The EPSCA  Grievance Officer shall investigate the grievance and convene a
meeting which he or the Internati.onal  Representative considers necessary
to resolve it and give his reply on the prescribed form to the Interna.tional
Representative of the Union within five (5) working days from the receipt of
the grievance for:m  w:hich was completed at First Step.

:If a Seco:nd  Step grievance meeting is considered appropriate, the
:Management  Committee shal:l comprise the EPSCA Grievance Officer plus
two (2) other Management representatives, one (1) of whom. shall be a
representative of the Employer against whom the grievance has been filed.
The ‘Union Committee shall comprise three (3) persons, including the
I:nternati.onal  Representative and the Accredited Representative for the
grievor,  plus one (1) other representative of the Union.
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34.5 E:PSCA OIR UNION GRIEVANCES

The processing of EPSCA grievances shall begin at the Second Step.
E;PSCA may submit either policy or specific grievances. The Union may
a.lso institute policy grievances at this Step. Such policy or speci.fic
grievances shall be submifted ,within thirty (30) days of the alleged grievous
a.&

:34.6 TIME LIMITS

The time limits as to both documents and procedure set out in the above
Sections ‘shall. be complied with by the parties to this Agreement provided,
however, that the parties may mutually agree in writing in respect to an
extension. or waiver of any of the time limits imposed. Where no answer is
given. within the time limits specified in the grievance procedure, the
employee concerned, the LJnion  or EPSCA shall. be entitled to submit the
grievance to the next step of the grievance Iprocedure.  Any grievance not
processed. within the time limits specifi.ed  in the grievance procedure shall
be deemed to have been settled and ineligible for arbitration.

34.7 Alleged unjustified terminatio:n,  discharge, suspension or disciplinary action
may ‘be grieved beginning at First Step.

34.8 GRIEVANCE FACILITIES

EPSCA s:hall  provide the necessary facilities for all grievance meetings.

Article 35

ARBITRAT:[ON

35.1 If any dispute about the interpretation or a.pplication  of particular cl.auses  of
this Agreement OF about an alleged violation of this Agreement cannot be
settled through the grievance procedure outlined in Article 34, the matter
may be submitted. within thirty (30) da.ys  of its failure of settlement by
grievance procedure by either EPSCA or the Union to a Board of Arbitration
for adjudication. The party desiring to submit the dispute to arbitration
shall notify the other party in writing of this desire and the notice shall
contain the name of the first party’s nominee to an arbitration board. The
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35.2

recipient of the notice shall, within five (‘5) working days, inform the other
pa:rty  of the name of its nominee to the arbitration board. The two (2)
no:minees  so selected shall, within ten (10) working days of the appointment
of ,the second of them, appoi:nt a third person who shall be the Chairman. If
the recipient of the notice fails to appoint a nominee, the appointment shal.1
be made by the Minister of Labour for Ontario upon the request of the other
party. If the two (2) nominees fail to agree upon a Chairman, the services of
the Minister of Labour f’or Olntario  shall be utilized  and the request to the
Minister may be made by either party. The arbitration board, when
selected or appointed, shall proceed as soon as practicable to hear and
determine the dispute and it shall issue a decision which is final and
binding upon the parties and upon their respective members. The decision.
of a majority is the decision of the arbitration board, but if there is no
majority, the decision of the Cha.irman  governs.

The arbitration board shall have no power to add to or subtract from or
modify any of the terms of this Agreement. The arbitration board shall not
substitute i.ts discretion for that of the pa.rties  except ,where th.e board
determines that an employee has been di.scharged  or otherwise disciplined
for cause when this Agreement does not contain a specific penalty for the
infracti.on  that is the subject matter of the arbitration. In such cases, the
arbitration board may substitute such ot:her penalty for the discharge or
discipline as to the arbitration board seems just and reasonable in all
circumstances. The arbitration board shall not exercise any responsibility
or function of the parties. The a:rbitratio:n  board shall. not deal with any
matter not contained in the original statement of grievance filed by the
party referring the matter to arbitration.

35.3 In <arbitration proceedings, each party shall pay t:he fees and expenses of its
nominee, whether appointed. by the party or by the Minister of Labour for
Ontario, and the fees and expenses of the Chairman shall be shared equally
by the parties.

35.4 The time limits as to both documents and procedure set out in the above
Sections shall be observed by the parties to this A.greement  provided,
however, that the parties may mutually agree in writing in respect to an
extension or waiver of any of the time limits imposed.
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Article Xi

NO STRIKE - NO LOCKOUT

36.1 There shall be no strikes or lockouts so long as this agreement continues to
operate.

Article 37

ERECTIO’NFE:NCE L-

37.1 For employers engaged. in fence erection, the terms and conditions of
employment will be those conta.ined  in Appendix I attached hereto.

Article 38

AB,ORI[GTNAL  CONTENT COMMI[TMENT

NEW

38.1 Where an aboriginal commitment has been established on a project, the
Union. will. co-operate i:n meeting the content commitments.

38.2 For a project that is less than $:lOO,OOO  field labour, and has aboriginal
content co:mmitments,  the terms of this collective agreement will not apply
to those aboriginal content commitments.
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Article 39

NEW

MlODIFIED  PROVISIONS OF THIS CONSTI%UCTION  AGREEMENT

39” 1. These provisions will apply to all work on Lines and Stations and on
existing generating sites except the construction of:

a a new facility which provides a new function
. the constructio:n  of a new (ie. additional) generating unit

39.2. Definitions:

Facility: A facility is something that is bu.ilt  composed of multi-systems
which serves a specific function

Functio:n:  eg. Generation, Administration, Wa.rehousing,  Heavy Water
Production, Flue Gas Desulphurization,  Tritium  Removal, Site Services
(eg. Shops )

39.:3 Dispute Resolution Process

A dispute as to whet:her  the ‘ Modified Provisions of this Construction
Agreement ‘ app:ly to the construction of a new fac:ility  will be referred to
the Executive Committee for resolution and the Executive Committee will
meet within five (5) work.ing  days. If the IExecutive Committee is unabl!e  to
resolve the dispute, the dispu.te  will be referred to a single arbitrator within
ten (10)  working days for a final and binding resolution. The arbitrator
shall give an. oral decision within five (5) working days, and a written
decision, if requested, within twenty (20) working days,
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39.4 OWERTIIME :RATES

39.4.1 On Monday to Friday inclusive, overtime work shall be paid at one and one-
half (11 l/2) times the basic hourly rate for all hours worked beyond the
normal daily scheduled number of hours up to a maximum of 12 hours per
day. All hours in excess of 12 hours per day shall be paid at two (2) times
the basic hourly rate.

Overtime work performed on Saturday, Sunday and Recognized  Holidays
shall be paid at two (2) times the basic hourly rate.

39.4.2 When an employee is required to return to work without an eight (8) hour
break, all ,work performed shall be paid for at the ap:propriate  overtime rate,
until such time as the empl.oyee  receives an eight (8) hour break.

39.4.3 Overtj.me shall be assigned as impartially as possible amongst all members
of the crew, subject to their abil.ity  to perform th’e work required.
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Article 40

TERM OF AGREEME:NT

40.1
R,EV

This Agreement shall continue in full force a.nd effect from May 1, _19,$5
until April JO, 199$, inclusive, and thereafter it shall be considered

Jk

automatically rene,wed  for successive periods of twelve (12) m.onths  unless
at least sixty (60) d.ays prior to the end of any twelve (12)  month effective
period eith.er party serves written notice upon th.e other that it desires
cancellation, revision, or modification of any provision or provisions of this
Agreement.

In witness whereof, EE’SCA and the Union have caused this Agreement to be
executed in their names by duly authorized  representatives at Zm7~J
this 6 H day of FC.h/LtU/)/ ) 1997.

Flor: For:

THE :ELECTRICAL POWER
SYSTEMS CONSTRUCTION
ASSOlCIATION

1NTERNATIO:NAL
ASSOCIATION OF
BRIDGE, STRUCTURAL
AND ORNAMENTAL
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APPENDIX I

to the

Collective Agreement

between

THIE EIJECTRICAI,  POWER SYSTEMS CONSTRTJCTION  ASSOCIATION

and the

INTERNA.TIC~NAlL ASSOCIATION OF BIRIDGE,

STRUCTIJRAL  AND ORNAMENTAL, IRON’WORKERS

May 1, 1990 -April 30, 199%

If members of the TJnio:n are to be engaged in fence erection, the master portion
articles of this .Agreement  shall apply in full with the exception of Article :15,
Vacation and Recognized  Holiday Pay; Article 13, Wages; Article 21, Hours of Work;
Article 22, 0vertim.e  Rates; Arti.cle l-6, Welfare and F’ension  E’lans;  Article 11,
Apprentices; and Article 17, Ironworkers’ Trade :Emprovement  Plan, which are
amend.ed  a.s follows:

Article 15 -’ Vacation and Recognized  Holidav  Pay

The va.cation  a:nd recognized  holiday pay rate shall be ten percent (10%)  (six percent
[6%] vacation and four percent [:4%]  in lieu of recognized  :holidays)  of total earnings.

Article 13 - Wages

Th.e wage rates for employees engaged in fence erection shall be as follows:

Subforeman - Fence Erector rate plus fifty-four cents (546)  per hour.
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% of J’Man- - - June 25. 1990 Mav 1, 1991

Fence Erector 75 $16.94 Not

l?ence Erector He:lper “A” 70 15.81 Available

Fence Erector Helper “B” 60 13.55

l?ollowing  completion of not more than three (3) mo:nths  of continuous employment,
an emplo;yee  classified as Fence Erector Helper “B” shall be reclassifted  to Fence
Erector Helper “A.“, and be paid the appropriate rate.

Artic:le  21. - Hours of Work

The normal hours of work for empl.oyees  engaged in fence erection shall be
forty-four (44) hours made up of four (4) days of nine (9) hours each, Monday to
Thursday incl.usive,  and eight (8) h.ours on Friday.

Article 22 - Overtime IRates-A-

One and one-half (l-112) times the basic rate for hours worked in excess of normal
hours in any one (1) day, Monday to Friday and for all hours worked on Saturdays
a.nd the Statutory Holidays listed in the master portion of this Agreement. Two (2)
times the basic rate will be paid for all hours worked on Sundays.

Article 16 - Welfare and Pension Plans

Not applicable.

Article 17 - Ironworkers’ Trade Imnrovement  Plan

Not applicable.
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APP:ENDIX A

MOOSE RIVER BASIN: NOR’I’HE:RN ONTARIO

W:here  the Employer elects to establish a camp, the following conditions will apply
for em:ployees  working in th.e Moose River Basin:

C o n d i t i o n sCamp

(a>

0))

(4

(a

An Employer may elect to provide tree room and board in cam:p  at no
cost to the employee. WIhere  the Employer elects to provide a camp such
employees will not be entitled to receive a daily travel or room and
board allowance.

When an Employer does not elect to provide free room and board in
camp, the employee will be entitled to receive a daily travel or room and
board allowance as set out in Article 26.

An employee who remains in. camp on a normally scheduled work day on
which h.e does not work will be charged $25.00 per day unless he is
excused. from work for a legitimate reason by the project medical
attendant or an authorized  representative of lhis Employer.

An employee who is absent from work without approval and who
remains in camp and is still absent from work the fol1owin.g  day without
approval will be cha:rged  $25.00 for the day of abs’ence and each
successive day of unapproved absence.

Hours of Work

(1.) The hours of work will consist of a 21 day cycle of fourteen (14)
consecutive work days followed by seven (7) consecutive days off.

(2) Regularly scheduled hours of work of ten (10) hours per da.y sh.all be
paid at straight time hourly rates.

(3) Regularly scheduled hours of work on Saturday, Sunday, Recognized
Holidays, and the fifth (5th) consecutive weekday shall be paid at two
times the st:raight time hourly rate.
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A r o u n dWrap

An employee shall qualify for a return trip from the project every second twenty-one
(21) day cycle he is on ,the project on the following basis:

(4 If an employee lives within 161 radius kilometres from the project, the
Employer shall pay forty dollars ($40.00).

@> If an employee lives greater than 161 radius kilometres from the
project, the Employer shall pay as an allowance, forty dollars ($40.00)
plus travel time based on th.e equivalent of one (1.) hour’s base rate of
pay for each eighty (80) radius kilometres, or portion thereof, of travel
time to a maximum. of 800 kilometres from where the employee lives or
place of recruit:ment,  whichever is closer to the project.
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STATEMENT OF UNDERSTANDING #I

.

EMPLCIYMENT  EOUIN

It is recognized  by the Electrical Power  Systems (Construction Association and the
International Association of Elridge,  Structural and Ornamental Ironworkers that
Employtilent  Equity legislation will be passed dtlring  the life of this collective agreement.

The parties therefore agree to consider and address the leqislation  as it affects the
accommodation of aboriginals  and any other group designatibd  by the legislatfon.

Signed (at -w___ this

Y-7

,/‘A

/ Q
- -

-\LYL
m- - - - -  .

Fc:,r the Electrical. Power
Systems Construction
Association

For the International
Association of Bridge,
Structural and Ornamental Iron
Worke rs
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: Lettar of Undarstanding

The Electrical Power Sysw2513
Construction Aeeociation

and

The International Asscrcfation
af Bridge, Structwal and Oraamcultal  Ironworl~ars

It iS agreed by the parties to this understanding that any issues
arising from the definition of "Major" referred to in Article 1.1
(ii) shall be referred to a joint cormni ttee co-*chaired by the
General Manager of E?SCA and the Eastern C1anadia.n General Organizer
of t.he Union. It is not subyect to the grievance/arbitration
process as outlined in Articles 34 and 35.

/.

F. Marr I

Easte:rn Canadian General
Organizer

V.V. Medri
Sec:retary Treasurer

.
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Letter of Understanding

between

The Electrical Power Systems
Construction Association

and

The International' Association
of Bridge, Structural and Ornamental Ironworkers

Effective May I, 1993 emp'loyers  will forward to the credit of Institute of the Ironworking
Indutry  (Triple I) two cents (24) for each paid hour received by Ironworkers tmrk'ing
Under E..P,S,C.A.  Collective Agreements.
13enefit  Plan,

This money will be forwarded to the Ironworkers
Administrator along with other Health and Uelfarie  deductions.

/7

Fred Mirr /'

General [Irganize/r
Vello !dedri
Secretary h Treasurer
E.P.S.C.A.
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706 Ut4VLIRSiTY  AVEN.JE

T O R O N T O .  O N T A R I O

MSG :X6

April 30, 1997

Human Resources Development Canada
Bureau of L,abour R,elations
Collective Agreements
140 PR Du Portage
HULL QC KlA 929

REVISI’ONS TO EPSCA / COILLECTI:~AGREEMENTS- - - - - - - - -

Enclosed. for ;your information are revisions to the following EPSCA.  collective agreements.
These documents have been revised to incorporate the changes agreed to by the bargaining
com~mittees.

EPSCA / OACTC Master Portion Apr)endlices

Carpenters dated
Cement Masons dated
Insulators da.ted
Laborers dated
Opera,ting  Engineers da.ted
Painters dated
Teamsters dated

March 25, 1996
March 7, 1996
March 21., 1996
March 20, 1996
April 3, 1996
April 16, 1996
April 3, 1996

,REVISIONS TO EPSCA / IRONC O L L E C T I V E  A G R E E M E N T

EPSCA/I:ron  Worker collective agreement, covering the period May 1, 1995  to April 30,
1998.

General Manager

:emr

lhcl





MAP CODE:
l-2

ISSUED: APRIL 24,lDBS REVISED: MAY 27,19!)7 PAGE 1 of 2

IRONWORKERS
LOCAL736.
Iiamltton

EPSCA  WAGE SCHEDULE FOR BRUCE PROJECT [70), 8 MISCELLANEOUS
PROJECTS AND LINES AND STATIONS CONSTRUCTION (52)

WECFARE PE:NSION?%cMk?-----
OCCUPATION CODES HOURLY & STAT. (2) (2) IMPROVE COUNCIL
& EFFECTIVE DATES RATE HOLIDAY PLAN(Z)  FUND(2).- - - - - - - - - - - - - - - - - -

19.9

19s

193

194

ID-1

lDa.2

18.3

FOREMAN - 445085
66-01-16 27.20 2.72
96-MQl 27.5;! 2.75
974501 27.89 2.79
D7-DIMl 27.70 2.77
67-l ‘I -01 28.16 2.82

SUBFOREMAN -445055
DB-O’I-16 26.70 2.67
DSO!S.ol 27.02 2.70
D7-o!iOl 27.39 2.74
D7-08-01 27.20 2.72
D7.la-o1 27.66 2.77

JOURNEYMAN IRONWORKER, RIGGER -445035
D6-91-16
86.0501
D7-M-01
D7.QB-w
D7-11-M

APPRENTICE - 4415015
1st 1000 hrs
9641-16
D6-Do5-M
974541
D7#41
97-l 1 oq

2nd 11000 hrs
D601,.16
96605341
D705.1)1
9746.01
97-11.01

3rd IO90 hrai
9601.,I6
9645.01
97-05-01
97-06.01
97-l l-01

14th  lOfD0 hrs
!866116
864541
IB745-IDl
97-06~31
137-l  Ii,1

24.95 2.50
25.27 2.53
25.64 2.58
25.45 2.55
25.91 :2.59

14.97 ‘I .50
15.16 'I.52
15.38 'I 54
15.27 'I 53
15.55 1.58

17.47 1.75
17.69 1.77
17.95 1.80
17.82 1.78
18.14 1.81

18.71 I .87
‘I 8.95 1.90
‘19.23 1.92
‘19.09 I .91
‘I 9.43 1.94

19.98 2.00
:!n.22 2.02
20.51 2.05
2n.38 2.04
20.73 2.07

1.93
1.90
I.90
1.90
1.80

1.90
1.90
1.90
1.90
I.90

1.90
1.90
1.90
1.90
1.90

1.90
1.90
1.90
1.90
1.90

1.90
1.90
1.90
1.93
1.90

1.90
I.90
1.90
1.93
1.90

1.90
1.90
1.90
1.93
1.90

4.50
4.50
4.50
4.65
4.65

4.50
4.50
4.50
4.65
4.65

4.50
4.50
4.50
4.65
4.65

4.50
4.50
4.50
4.65
4.65

4.50
4.50
4.50
4.65
4.65

4.50
4.50
4.50
4.65
4.65

4.50
4.50
4.50
4.65
4.65

0.20
0.20

.0.20
0.20
0.20

0.20
0.20
0.20
0.20
0.20

0.20
0.20
0.20
0.20
0.20

n.20
13.20
0.20
0.20
n.2o

0.20
0.20
0.20
0.20
a20

Cl.20
0.2cl
0.20
0.20
0.20

0.20
0.20
0.20
0.20
0.20

0.17
0.17
0.17
0.22
0.22

0.17
0.17
0.17
0.22
0.22

0.17
0.17
0.17
0.22
0.22

0:l 7
O.'l7
0.'17
0.22
0.22

0.17
0.77
0.17
022
0.22

0.17
0.17
0.17
0.22
0.22

0.17
0.17
0.17
0.22
0.22

36.69
37.04
37.45
37.44
37.95

36.14
38.49
36.90
36.89
37.40

34.22
34.57
34.97
34.97
35.47

'23.24
23.46
23.69
23.77
24.08

25.99
26.23
26.52
26.57
26.92

.27.35
27.62
27.92
27.97
28.34

213.73
29.04
29.33
29.37
29.77

0.15
0.15
0.15
0.15
0.15

0.15
0.15
0.15
11.15
0.15

0.15
0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15
0.15

0.15
0.15
O.‘l5
0.15
0.15

0.15
0.45
0.45
0.15
0.15

(1)= per hour worked; (2)= per hour paid



M,AP  CODE:
I-i!

ISSUED: APRlL 24,  f996 REVISED: MAY i7,1997 PAGE  2 *,f 2

IRONWlORKERS EPSCA  WAGE SlCHEDULE  FOR BRUCE PROJECT (-7(I), & MISCELLANEOUS
LOCAL 736 PROJECTS AND LINES AND STATIONS CONSTRUCTION (62)
Hrmltton

GIiEF-----------

c

CLASSIFICATIONS BASE VACATION WELFARE

AND OCCUPATION CODES HOlJRLY  6, S T A T . (2) (2) IMPROVE COUNCIL

STEP & EFFECTIVE DATES FU\TE HOLIDAY- - - - - - - - - PLAN(2)  FUND(Z)’- - - - - - - - -

IQ4
5th 1000 hrs;
9601.16 21.21
9645.01 21 Aa
9706.01 21.79
9746.01 21.53
97-11-01 22.02

19m.5
6th 1000 hrs
9601-16 22.46
9606-01 22.74
9705.01 23.08
9746-01 22.91
97-l 1.01 23.32

m(l)= per hour worked; (2)= per hour paid

lovertimeF;!ate:

2.12 1.90 4.50 0.20 0.17 20.10
2.15 1.90 4.50 0.20 0.17 zmo
2.15  1.90 4.59 0.20 0.47 36.74
2.16 1.90 4.65 0.20  022 39.76
2.20 1.90 4.65 0.20 0.22 31.19

2.25 1.90 4.50 0.20 0.17 31.48 0.15
2.27 1.90 4.50 0.20 0.17 3’1.76 0.15
2.31 1.90 4.56 0.20 0.17 32.16 0.15
229 1.90 4.65 cL?o 0.22 32.17 0.15
2.33 1.93 4.65 0.20 0.22 32.62 0.15

0.15
0.15
0.15
0.15
0.15

Men-Fri: Scheduled Work Days - 1 IL? x for all hours worked beyond the daily scheduled hours of work up to 12
consewtii~e  hours in a day; 2 x for all hours worked beyond 12 ccnsecutiie  hours in a day
NonScheduled  Work Days - I l/2 x for all hours worked up to 12 consewtiie hours in a day; 2 x for all hours
worked beyond I :! consecutive hours in a day

Bat: 2 x
Sun-Hol:  2 x

* Note:: District Council Fund contains $0.02 per hour paid Institute of Ironworker Industry Fund.

c

- - - -  - - - -  - - - - - - - - - -
GEOGRAPHIC AREA: Counties of Huron, Bruce, Perth, Grey, Oxford, Brant and Wellington; the Regional
Municipalities of Waterloo, Haldimand-Norfolk,  Niagara and Hamitton  Wentwdth;  all of HaRan except the
premises of the Ford Motor Company.- -- - - - - - - - - - - - - - - -1



MAP CODE:
1

ISSUED: APRlL l&1996 REVKED’ APRIL 24,199s, . PAGE 1 of 2

IROtdWOF!KER!S
LOCAL 700
Windsor

EPSCA WAGE SCHEDULE FOR MISCELUNEOUS  PROJECTS AND LINES AND
STATIONS CONSTRUCTION (52)

OCCUPATION CODES

8 EFFECTME  DATEiS

WELFARE PEN!~%ik-%i%T----TOTAL EPSCA

HOURLY & STAT. (2) (2) IMPROVE COUNCIL WAGE ASS%.

RATE HOLIDAY PLANI FUNDIZI’ -1PACKAGE FUND(l)

19-9

19-6

19-6

19-O

19-l

IS-2

193

194

FOREMAN - 445065
96-01-16 27.20 2.72
96-05-01 27.52 2.75
970541 27.89 2.79
97-l  101 28.34 2.83

SlIBFOREMAN  - 4411055
96Ql-16 26.70 2.B7
96-05-01 27.02 2.70
97-05-01 27.39 2.74
97-11-N 27.84 2.78

JOURNEYMAN IRONWORKER. RIGGER -445035
96-01-16
96-05-01
97-0501
97-11-01

APPRENTICE - 4450115
jst 1000 hrs
96-01-16
96-05-01
974501
97-11-01

2nd lOOlD hrs
96I-Ol-lEi
96-0561
97'45-01
97.1141

3rd 1000  hrs
g&01-lfi
96i-05Ol
97-05-01
97-1141

4th 1000 hrs
96kOl-lfi
9645-011
97-0501
97-llml

5th 1000  hrs
SfiOl-Ifi
9fi-OIQll
97dl5-0'1
97-l  1-0’1

24.95
25.27
25.54
28.09

2.50
2.!53
2.!56
2.61

14.97 I.!50
15.16 1.52
15.38 1.!54
I!;.65 1 .!j7

17.47 1.75
17.69 1.77
17.95 1.80
18.26 1.63

16.71
113.95
1!3.23
19.57

1 I37
193
192
1.96

19.96 2.00
20.22 2.02
20.51 2.05
20.87 2.09

21.21 2.12
21 A8 2.15
21.79 2.18
22.18 2.22

1.90
1.90
1.90
1.90

1.90
1.90
1.90
1.90

1.90
1.90
1.90
1.90

1.90
1.90
1.90
1.90

1.90
1.90
1.90
1.90

1.90
1.90
1.90
1.90

1.90
1.90
1.90
1.90

1.90
1.90
1.90
1.90

4.50
4.50
4.50
4.50

4.50
4.50
4.50
4.50

4.50
4.50
4.50
4.50

4.50
4.50
4.50
4.50

4.50
4.50
4.50
4.50

4.50
4.50
4.50
4.50

4.50
4.50
4.50
4.50

4.50
4.50
4.50
4.50

0.20
0.20
0.20
0.20

0.20
0.20
0.20
0.20

0.20
0.20
0.20
0.20

0.20
0.20
0.20
0.20

0.20
0.20
0.20
0.20

0.20
0.20
0.20
0.20

0.20
0.20
0.20
0.20

0.20
0.20
0.20
0.20

0.17
0.17
0.17
0.17

0.17
0.17
0.17
0.17

0.?7
0.17
0.77
0.17

0.47
0.47
0.17
0.17

0.17
0. ‘I 7
0.17
0.17

O.‘l7
0.‘17
0.17
0.‘17

0.17

0.17
0.17
0:17

0.17
0:17
0.17
0.17

35.59
37.04
37.45
37.94

36.14
35.49
35.9-3
zj7.39

34.22
34.57
34.97
35.47

23.24
23.45
23.69
n.99

25.99
26.23
26.52
26.86

27.35
27.62
27.92
28.30

28.73
29.01
29.33
29.73

30.10
30.40
30.74
31.17

0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15



MAP CODE: ISSUED: APRIL 19,199ri REVISED: APRIL. 24,199s PAGE 2 of 2
I-1

IRONWORKERS
LOCAL 700
Windsor

EPSCA  WAGE SCHEDLILE  FOR MISCELIANEOUS  PROJECTS AND LINES AND
STATIONS CONSTRUCTION (52)

PENSION =fi%%=T----
OCCLIPATION  CODES HOURLY & STAT. (2) (2) IMPROVE COUNCIL
& EFfZCTNE DATES RATE IHOLIDAY PlAN(2) FUND(J)’- - - - - - - - - - - - - - - - - -

6th 1000 hrs
19-5 9641-16  22.46 2.25 1.90 4.50 0.20 0.17 31.48 0.15

9eaLooa  22.74 2.27 1.90 4.50 0.20 0.17 31.7s 0.15
97-05-m  23.08 2.31 1.90 4.50 0.20 0.17 32.16 0.15
97.11oa  23.48 2.35 I.90 4.50 0.20 0.17  32.60 0.15

(l)= per hour worked; (2)= per hour paid

Overtinne  Rate-- - - 2

Mon-Fri:  Scheduled Work Days - 1 l/2 x for all hours worked beyond the daily scheduled hours of work up to 12
consecutive hours in a day; 2 x for all hours worked beyond 12 consecutive hours in a day
Non-Scheduled Work Days - I ‘IR x for all hours worked up to 12 consecutive hours in a day; 2 x for all hours
worked beyond 12 consecutive hours in a day

sat: 2 x
Sun-Hol:  2 x

* Note: Dlstric:t  Council Fund ccmtainai tO.D;! per hour paid Institute of Ironworker Industry Fund.

- - - - - - - - - -
BGRAPHIC  AREA: Counties of Essex Kent Lambton Elgin and Middlesex.

- - - - - - - -
-----LA-I- - - -- - - - -I



MAP ICODE!: ISSUED: APRIL 19,1996 REVISED: APRIL 24, 1996 PAGE 1 d 2

IRON’WORIKERS;
LOCAL 736
Hamilton

EIPSCA WAGE SCHEDULE FOR BRUCE PROJECT (70),  EL MISCELLANEOUS
PROJECTS AND LINES AND STATIONS CONSTRUCTION (52)

rGRADlf~~~~-~--
CLASSIFICATIONS BASE VACATION WELFARE PENSION-TRAoEDISTRIC.7---TOTAL EPSCAl

I AND CCCUF’ATION CODES HOURLY &STAT. (2)
STEP & EFFECTIVE DATES RATE HOUDAY---------___

(2) IMPROVE COUNCIL WAGE ASSOC.

PLAN(2)  FIJND(2)’ PACKAGE FUND(I)- - - P - P - - - J

19-9

19-6

19-6

194

19-l

19-2

193

19-4

FOREMAN - 445065
9641-16 27.20 2.72
960541 27.52 2.75
9745-61 27.89 2.79
974141 28.34 2.83

SUBFOREMAN - 445655
9641-16 26.70 2.67
9645-01 27.02 2.70
97-lD5-01 27.39 2.74
97-f1-61 27.84 2.78

JOURNEYMAN IRONWORKER, RIGGER -44!jO35
9641-16 24% 2.50
96-05-01 25.27 2.53
974541 25.64 2.56
97-1141 26.09 2.61

APPRENTICE - 445O-t5
1 st 1000 hrs
96-M-16
96-0541
97-0541
97-l  l-01

2nd 1000 hrs
96-01-16
96.0541
97-05-01
97-11-w

3rct  1000  hrs
96-01-l  6
96.0541
97.0541
97-l  141

4th i600 hrs
9641.16
96-05-01
974541
97-1141

5th 1000  hrs
96.0116
96.0541
97-05-01
97-11-01

14.97 1.50
15.16 1.52
15.38 1.54
15.65 1.57

17.47 1.75
17.69 1.77
17.95 1.80
18.26 1.83

18.71 1.87
18.95 1.90
19.23 1.92
19.57 1.96

19.96 2.00
20.22 2.02
20.51 2.05
20.87 2.09

21.21 2.12
21.48 2.15
21.79 2.18
22.18 2.22

1.90
1.90
1.90
1.90

1.90
1.90
1.90
1.90

1.90
1.90
1.90
1 xl

1.90
1.90
1.90
1.90

1.90
1.90
1.90
1.90

1.90
1.90
1.90
1.90

1.40
1.40
1.90
1.90

1.90
1.90
1.90
1.90

4.50
4.50
4.50
4.50

4.50
4.50
4.50
4.50

4.50
4.50
4.50
4.50

4.50
4.50
4.50
4.50

4.50
4.50
4.50
4.50

4.50
4.50
4.50
4.50

4.50
4.50
4.50
4.50

4.50
4.50
4.50
4.50

0.20
0.20
0.20
0.20

0.20
0.20
0.20
0.20

0.20
0.20
0.20
0.20

0.20
0.20
0.20
0.20

0.20
0.20
0.20
0.20

0.20
0.20
0.20
0.20

0.20
0.20
0.20
0.20

0.20
0.20
0.20
0.20

0.17
0.17
0.17
0.17

0.17
0.17
0.17
0.17

0.17
0.17
0.17
0.?7

0.17
0.17
0.17
0.17

0.17
0.17
0.17
0.17

0.17
0.17
0.17
0.17

0.17
0.17
0.17
0.17

0.17
0.17
0.17
0.17

36.69
37.04
37.45
37.94

36.14
36.49
36.90
37.39

34.22
34.57
34.97
35.47

23.24
23.45
23.89
23.99

25.99
26.23
26.52
26.66

27.35
27.62
27.92
28.30

28.73
2301

29.33

29.73

30.10
30.40
30.74
31.17

0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15



MAP CODE:
l-2

ISSUED: APRIL 19,1996 REVISED: APRIL 24,1696 PAGE 2 of 2

IRONWOIRKERS
LOCAL 7,36
Hamilton

EPSCA  WAGE SCHEDULE FOR BRUCE PROJECT-r/O), CL MISCELLANEOUS
PROJECTS AND LINES AND STATIONS CONSTRUCTION 152)

GRADEC-CUrSSIFIC:ATlOhlS--------EASE VACATION WELFARE PENSION -%i%---Dii%?--T------TOTAL EPSCA

AhfD OCCUPATlCN  CODES HOURLY & STAT. (2) (2) I M P R O V E  C O U N C I L WAGE ASSOC.

STEP 8 EFFECTIVE DATES RATE HOLIDAY PlAN(2)  FUND(P)’ PACKAGE FUND(l)- - - - - - - - - - - - - - - - - -1
195 z?.46 2.25 1.90 4.50 0.20 0.17 31.48 0.15

z.74 2.27 1 .EKl 4.50 0.20 0.17 31.78 0.15
23.08 2.31 1 .E)(3 4.50 0.20 0.17 32.16 0.15
23.48 2.35 1.90 4.50 0.20 0.17 32.60 0.15

(I)= per hour worked: (2)= per hour paid

R a t e :Overtime

Mon-Fri: Scheduled Work Days ~ 1 IR x for all hours worked beyond the daily richeduled  hours of work up to 12
consecutive hours in a day; 2 x for all hours workecj beyond 12 consecutive hours in a day
Non-Scheduled Work Days - 1 Ii2 x for all hours worked up to 12 conyiecutive  hours in a day; 2 x for all hours,
worked beyond 1 Z! conse+zutive  hours in a day

Sat: 2 x
Sun-HOI:  2 x

l Note: Dlstrlct  Council Fund contains SO.012  per hour paid Institute of Ironworker Industry Fund.

GEC~‘HICP,REA:Counti~of~~Perth,,Oxford,  Brant  and Wxathem--

c

- -

Municipaliti&  of Waterlm,  Haldimand-Norfolk,  Niagara and Hamitton  Wentwoth; all of Haton except the
premises cf the Ford Motor Company.- - - - - - - - - - - -- - - _ _ - -1



MAPCODE:
‘3

ISSUEiD:  APRIL III, 1996 REVISED: APRIL 24,1996 PAGE 1 of 2

IROtdWOFlKER!S EPSCA  WAGE SCHEDULE FOR DARLINGTON (62), LAKEVIEW  (57),  PICKERING (62)
LOCAL 7211 AND WESLEIYVILLE  (6611  PROJECTS, 8 MSCELIANEOUS  PROJECTS AND UNES
Toronto AND STATIONS CONSTIRUCTION  (52)

G M T - - - - - - -

c

CLASSIFICATIONS BASE VACATION WELFARE PENdlON-=,E~?--------TOTAL EPSCA

AN0 OCCUPATION CODES HOURLY & STAT. (2) (2) IMPROVE COUNCIL WAGE ASSOC.

STEP 8 EFFECTIVE DATES RATE HOLIDAY PLAN(Z)  FUND(2)’ PACMGE  F U N D ( l )- - - - - - - - - -1- - - - - - - - -

19-9

19-8

19-6

19-O

19-l

i 9-2

,193

‘194

96.01-l  6
96.0501
97-05-01
97.1 l-01

APPRENTICE -‘4450’15
1st  1000  hrs
96-01-16
96.0541
97-05-01
97-11-01

2ncl  1000  hrs
96-01-16
96-0501
97JO5-01
97-11-01

3rd 1000  hrs
96401-$6
96AD5Xbl
97-115-01
97-l  I-01

4th 1000 !hrs
96-131-16
9645.01
97-0501
97-l  I-01

5th 1000  hrs
96-111-i  6
960501
97-05-01
97-'I  l-01

25.50 2.55
25.56 2.56
25.95 2.59
26.17 2.62

15.30
15.35
15.57
15.70

1.53
1.54
1.56
1.57

17.85 1.79
17.91 1.79
18.17 1.82
18.32 1.83

19.13
19.19
19.46
19.63

1.91
1.92
I.93
1.98

20.40 2.04
20.46 2.0!5
20.76 2.06
20.94 2m

21.68 2.17
21.74 2.17
22.06 2.24
22.24 2.22

FOREMAN - 4415065
96,Ol -t6 27.75 2.78
96aa5-01 27.63 2.78
974541 28.20 2.62
97”ll-Ol 28.42 2.64

StJBFORlEMACl  - 445055
96.0116 27.25 2.73
96.05X)1 27.33 2.73
97.05m 27.70 2.77
97-l  l-01 27.92 2.79

JOURNEYMAN IRONWORKER, RIGGER -445035

1.90
1.90
1.90
1.90

1.90
1.90
1.90
1.90

1.90
1.90
1.90
1.90

1.90
1.90
1.90
1.93

I.90
1.90
1.90
1.90

1.90
1.90
1.90
1.90

1.90
1.90
1.90
1.90

1.90
1.90
1.90
1.90

4.00
4.25
4.25
4.50

4.00
4.25
4.25
4.50

4.00
4.25
4.25
4.50

4.00
4.25
4.25
4.50

4.00
4.25
4.25
4.50

4.00
4.25
4.25
4.50

4.00
4.25
4.25
4.50

4.00
4.25
4.25
4.50

0.10
0.10
0.10
0.10

0.10
0.10
0.10
0.10

0.10
0.10
0.10
0.10

0.10
0.10
0.10
0.10

0.10
0.10
0.10
0.10

0.10
0.10
0.10
0.10

0.10
0.10
0.10
0.10

0.10
0.10
0.10
0.10

0.47 36.70
0.18 37.04
0.18 37.45
0.18 37.94

0.17 36.15
0.18 36.49
0.18 36.90
0.18 37.39

0.17 34.22
0.18 34.57
0.18 34.97
0.18 35.47

0.17 23.00
0.18 23.32
0.18 23.56
0.18 23.95

0.17 25.81
0.18 26.13
0.18 26.42
0.18 26.63

0.17 27.21
0.18 27.54
0.18 27.64
0.18 28.27

0.1'7
0.13
0.13
0.18

0.17
0.18
0.18
0.18

28.61
23.94
2?3.27
29.71

30.02
30.34
30.70
3'1.14

0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15

0:15
0:15
0.15
0:l 5

0.'15
0.'15
O.'l5
0.'15



MAP CODE:
l-3

ISSUED: APRIL I$1996 REVISED: APRlL24,1996 PAGE 2 of 2

IRONWOR!KERS EPSCA  WAGE SCHEDULE FOR  DARLINGTON (l82),  bIKEVIEW @I’), PICKERING (62)
LOCAL 721 AND WESLIEWILLE  (66) PROJECTS, 8 MISCELLANEOUS PRO.tECTS  AND LINES
Toronto AND STATIONS CONSTRUCTION (52)

CLASSIFICATIONS BASE VACATICWE:~. PENSION %ii%-----DISTRICT ----EC--

OCCUPATION CODES HOURLY & STAT. (2) (2) IMPROVE COUNCIL

& EFFECTMF  DATES RATE HOLIDAY PlJN(2)  FUND(2)’- - - - - - - - - - - - - - - - - -

6th 1000  hrs
19-5 96,41-16  22.95  2.30 1.90 4.00 0.10 0.17 31.42 0.15

96,454  23.02 2.30 1.90 4.25 0.10 0.18 31.75 0.15
97,4541  23.36 2.34 1.90 4.25 0.10  0.18 32.13 0.15
97,-l l-01 z3.55 2.36 1.90 4.50 0.10 0.18 32.59 0.15

(l)= per hour worked; (2)= per hour paid

R a t e :Overtime

Man-Fri:  Scheduled Work Clays - ‘I if2 x for all hours worked beyond the daily scheduld  hours of work up to 12
consecutive hours in a day; 2 x for all hours worked beyond 12 consecutive hours in a day
Non-Scheduled Work Days - 1 qb2 x for all hours worked up to 12 consecut~e hours in a day; 2 x for all hours
worked beyond 12 Iconsecutive  hours in a day

Sat: 2x
Sun-Hol: 2 x

* Note: District Council Fund calntains  $O.Ol!  per hour paid Institute of ironworker Industry Fund.

GEO(m-1ICAREA:MetropolitanToronb;theRegion;mMinicipalities  of York, PeelandDumam;a;koka(l)M)r--
Countries  of Dufferin,  Simcoe, Victoria, Haliburton, Peterborough, Northumberland and Prince Edwards; in the

c

Count:y  of Hiasting, the Townships of hdarmora,  Rawdon,  Sidney and Thuriow;  in Halton  the premises of the Ford
Motor Company.- - - - - - - - - - - - - - - - - l



MAP CODE:
t

ISSUED: APRIL l!), 9996 REVISED: APRIL 24,199r6 PAGE 1 of 2

IROhlWOFlKERS
LOCAL 765
Ottawa

EPSCAWAGE  SCHEDLlLEFORMlSCELLANEOUSPROJEGTSANDLlhlESAND
STATIONS CONSTRUCTION (52)

GRAG----------

c

CLASStFtCATlONS BASE VACATION WE:LFARE PENSION-TRAI)EDlSTRlC7---T O T A L  -EPSCA

AN0 OCCUPATION CODES HOURLY & STAT. (4 (%I IMPROVE COUNCIL WAGE ASSOC.

STEP & EFFECTIVE DATES RATE HOLIDAY PLAN(Z)  FUND(2)’ PACMGE  F U N D ( l )--------__ - - - - - - - - -1
19-9

19-6

194

19-o

19-I

19-2

193

194

FOREMAN - 465065
96-01-18 27.57 2.76
960541 2’7.89 2.79
97-05-01 28.25 2.33
97-1  I-01 28.70 2.37

SUBFOREMAN -44!iO55
96-01-16 2‘7.07 2.'71
96-0541 27.39 2:74
97-05-01 27.75 2:78
97-l  l-01 28.20 2.32

JC~URNEYMANIRONWORKER.RlGGER-446035
9601-16 25.32 2.53
96-05-01 25.64 2.56
97-9541 26.00 2.6-O
97-11-01 26.45 2.65

APPRENTICE - 445015
1st  IOOO hrs
96-01-16
96-0501
97dl5-01
97-11-a

15.19 I.52
15.3a 1.54
15.60 1.56
15.87 1.59

2nd  1009 hrs
96-01-16
96-0501
97-05-01
97-11-01

17.72 1.77
17.95 1.80
18.20 1.82
18.52 1.85

3rd 3000 hrs
964119
96-05-01
97-05m
97-11m

18.99 1.90
19.23 1.92
19.50 I.95
19.84 I .98

4flh 1000  hrs
9m1-16
96i-0541
97'45011
97-11m

20.26 2.03
20.51 2.05
20.60 2.08
21.16 2.12

5th  1000  hrs
96bOl-16
96i-05-0’1
97454
97-11-0’1

21.52 2.15
21.79 2.18
22.10 2.21
2248 2.25

1.90
1.90
1.90
1.90

1.90
1.90
1.90
1.90

1.90
I.90
1.90
1.90

1.90
1.90
1.90
I.90

1.90
1.90
1.90
1.90

1.90
1.90
1.90
I.90

1.90
1.90
1.90
I.90

1.90
1.90
1.90
1.90

4.10
4.10
4.10
4.10

4.10
4.10
4.10
4.10

4.10
4.10
4.10
4.10

4.10
4.10
4.10
4.10

4.10
4.10
4.10
4.10

4.10
4.10
4.10
4.10

4.10
4.10
4.10
4.10

4.10
4.10
4.10
4.10

0.20
0.20
0.20
0.20

0.20
6.20
0.20
0.20

0.20
6.20
6.20
0.20

0.20
0.20
0.20
0.20

0.20
0.20
0.20
0.20

0.20
0.20
0.20
0.20

0.20
6.20
0.20
K?O

0.20
0.20
0.20
0.20

0.'17
0.'17
O.'l7
0.'17

0.'17
0.'17
O.'l7
O.'l  7

0.'17
0.7 7
o.'I  7
O.'l7

0:l 7
O.'l  7
0.'17
O.'l7

O.'l7
O.'l7
0.'17
0.17

0.i 7
0.i 7
0.1 7
0:l 7

0:l 7
0:l 7
0.17
0.17

0.17
0.17
0.17
0.17

36.70
:37.05
37.45
37.94

3615
33.50
38.90
37.39

34.22
34.57
34.97
35.47

23sB
23.29
23.53
23.83

25.86
26.12
26.39
26.74

27.26
27.52
27.82
28.19

28.66
28.93
29.25
29.65

30.04
30.34
30.68
31.10

0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15

O.I5
0.15
0.15
0.15

0.15
Cl.15
Cl.15
0.15

0.15
Cl.15
Cl.15

Cl.15

0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15



MAP CODE:
l-4

ISSUED: E\PRIL  19,1996 REVISED: APRIL 24,1996 PAGE 2 of 2

lRONWOlRKER!S
LOCAL 7165
Ottawa

P

EPSCA  WAGE SCHEDULE FOR MISCELIANEOUS  PROJECTS AND LINES AND
STATIONS CONSTRUCTION (52)

GRASE---------

c

CVISSIFIC:ATIONS BASE VACATION WELFARIE  PENSION %bi-ijkiCT------TOTAL EPSCA

AND OCCLJPATICN  CODES HOURLY & STAT. (2) (2) IMPROVE COUNCIL WAGE ASSOC.

STEP 8 EFFECTM DATES RATE HOLIDAY PLAN(Z)  FUND(:2)’ PACKAGE FUND(l)- - - - - - - - - - - - - - - - - -I

19-5
6th 10013 hrs
96-61-116 22.79 2.28 1.90 4.10 0.20 0.17 31.44 0.15
9&050’1 23.06 2.3f 1.90 4.10 0.20 0.17 31.76 0.15
97-65-Ol 23.40 2.34 I .90 4.10 0.20 0.17 32.11 0.15
9;?.11-0’1 23.81 2.38 1.90 4.10 0.20 0.17 32.56 0.15

(I)= per hour worked; (2)= per hour piaid

Overtime Rate-- - - d

Mon-Fri:  Scheduled Work Days - 1 IL? x for all hours worked beyond the daily scheduled hours of work up to 12
consecutive hours in a day; 2 x for all hours worked beyond 12 consecutive hours in a day
Non-Scheduled Work Days - 1 1R x for all hours worked up to 12 consecutive hours in a clay; 2 x for all hours
worked beyond 12 consecutive hours in a day

sat: 2 x
Sun-Hol:  2 x

* Note:  Dlstrilct  Council Fund contains $0.02 per hour paid Institute of Ironworker industry Fund.

GEO~~~%%~on(RM);~;,f~ennox  and Addington,

c

F~nac,Lilnark,Leeds,~v~--
Dundas, Stormont,  Glengamy,  I)rescott,  Rus;sell and Renfrew; the County of Hastings except the Townships of
Marmora, F!awdon,  Sidmy and Thurlow.- - - - - - - - - - - - - - - - - -1



MAP CODE:
5

ISSUED: NPRIL I!& 1996 REVISED: APRIL 24,1996 PAGE1 of2

IRONWORKERS
LOCAL 786
Sudbwy

EPSCA  WAGE SCHEDULE FOR MISCELLANEOUS PROJECTS AND LINES AlUD
STATIONS CONSTRUCTION (52)

GRAfTi---

c

-i-----
CLASSIFICATIONS BASE VACATION WELFARE

AN0 OCCUPATION CODES HOURLY (L STAT. (2) 0) IMPROVE COUNCIL

STEP 8. EFFECTM:  DATE.S RATE HOLIDAY PLAN(Z) FUND(2)’----__-- - - - - - - - - - - -

19-9

19-E

19.6

19-0

19-l

19-2

193

194

FOREMAN - 445065
9641.16 27.16 2.72
96-05.01 27.48 2.75
9745-01 27.84 2.78
97-1101 28.30 2.83

SLIBFOREMAN  -445055
9641.16 26.66 2.87
96-0501 26.98 2.70
97.0541 27.34 2.73
97.1t-01 27.80 2.78

JCURNEiYMAN  IRONWORKER, RIGGER -445035
96.01-16 24..91 2.49

960541 25.23 2.52
974541 25.59 2.56
97-11-01 26.05 2.60

APPRENTICE . . 4450’15
tslt 1000 hrs
96,41-16
96,4501
97,a5-01
97~.11-01

14.95 1.50
t5.t4 1.51
15.35 15l
15.63 1.56

2nld 10001  hrs
96,41-16
96d541
97-05-01
97”l  ta1

17.44 1.74
17.66 t.n
17.91 1.79
i a.24 1.82

3rd 1000 hrs
9641-16
96-1)5-M
97*1)5a1
97-11  al

18.68 1.87
18.92 1.89
19.19 1.92
19.54 1.95

4thi  1000 hrs
96,at’-16
964541
97a5a
97”1  t-01

19.93 1.99
20.18 2.02
20.47 2.05
20.84 2.08

5th 1000 hrs
96.01-16
SS.iIS~l
97.05-01
97.811-01

21.17 2.12
21.45 2.15
21.75 2.18
22.14 2.21

1.90
1.90
1.90
1.90

1.90
1.90
1.90
1.90

1.90
1.90
1.90
1.90

1.90
1.90
1.90
1.90

1.90
1.90
1.90
1.90

1.90
1.90
1.90
1.90

1.90
1.90
1.90
1.90

1.90
1.90
1.90
1.90

4.55
4.55
4.55
4.55

4.55
4.55
4.55
4.55

4.55
4.55
4.55
4.55

4.55
4.55
4.55
4.55

4.55
4.55
4.55
4.55

4.55
4.55
4.55
4.55

4.55
4.55
4.55
4.55

4.55
4.55
,455
4.55

0.20
0.20
0.20
0.20

0.20
0.20
0.20
0.20

0.20
0.20
0.20
0.20

0.20
0.20
0.20
0.20

0.20
0.20
0.20
0.20

0.20
0.20
0.20
0.20

0.20
0.20
0.20
0.20

0.20
0.20
0.20
0.20

0.'17
0.'17
0.'17
0.17

0.17
0.77
0.17
0.17

0.17
0.17
0.17
0.77

0.17
0.17
0.17
0.17

0.17
0.17
0.17
0.17

0.17
0.17
0.17
0.17

0.17
0.17
0.17
0.17

0.17
0.17
0.17
0.17

36.70
37.05
37.44
37.95

36.15
3650
36.89
37.40

34.22
St.57
34.97
35.47

23.27
23.47
23.71
24.01

26.00
26.25
26.52
26.86

27.37
27.63
27.93
28.31

28.74
29.02
29.34
29.74

30.11
30.42
30.75
31.17

0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15



MAP CODE:
l-5

ISSUED: APRIL 19,1994 REVISED: APRIL. 24,1999 PAGE 2 of 2

IRONWORKERS EPSCA  WAGE SCHEDIJLE  FOR MISCELLANEOUS PROJECTS AND LINESAND
LOCAL 7136 STATIONS CONBTRUCTION  (52)
Sudtwy

G R A D E - - - - - - - - -

C

CLASSIFICATIONS BASE VACATION WELFARE PENSION =i%-l%CT----TOTAL EPSCA

AND OCCUPATION CODES HOURLY 8 STAT. (2) (2) IMPROVE COUNCIL WAGE ASSOC.

STEiP 8 EFFECTIVE DATES RATE HOLIDAY PLAN(Z)  FUND(S)* PACKAGE FUND(l)- - - - - - - - - - - - - - - - - -7

19-5
6th 1000 hrs
9601-I  6 22.42 2.24 1.90 4.55 0.20 0.17 31 Aa 0.15
9&05011 22.71 2.27 1.90 4.55 0.20 0.17 31 .a0 0.15
974541 23.03 2.30 1.90 4.55 0.20 0.17 32.15 0.15
91’-1ioa 23.45 2.35 1.90 4.55 0.20 0.17 32.62 0.15

(1)= per hour worked: (2)= per hour paid

Overtime Rate*---d

Mon-Fri: Scheduled Work Days  - 1 112 x for all hours worked beyond the daily scheduled hours of work up to 12
consecutive hours in a day; 2 x for all hours worked beyond 12 consecutive hours in a day
Non-Scheduled Work Days - 1 1 R x for all hours worked up to 12 consecutive hours in a day; 2 x for all hours
worked beyond 12 consecutive hours in a day

sat: 2 x
Sun-Hal: 2 x

* Note: District Council Fund  contalns  $0.02  per hour paid Institute of Ironworker industry Fund.

c- - - - - - - - - - - - - - - - - -
GEOGRAPHIC AREA: District of Algoma,  Manitoulin,  Sudbury, Nipissing,  Parry Sound and Timiskaming; the District
of Cochrane  south of the 50th degree latitude.- - - - - - - - - - - -- - - - - -



MAP CODE:
5

ISSUED: APRIL 1!3,1996 REVISED: APRIL 24,1996 PAGE 1 of 2

IRONWOEIKER!S
LOCAL 759
Thunlder  Bay

EPSCA  WAGE SCHEDULE FOR MISCELLANEOUS PROJECTS AND LINES AND
STATIONS CONSTRUCTION (52)

CLASSIFICATIONS BASE MCATION  WELFARE PEN=TW\C)E---------DISTRICT TOTAL EPSCA

OCCUPATION CODES HOURLY & STAT. (2) 0) IMPROVE COUNCIL WAGE ASSOC.

& EFFECTMi  DATE:S RATE HOLIDAY PLAN(P) F U N D ( P ) ’ -1PACKAGE FUND(l)- - - - - - - - -P------P

19-9

19-6

19-6

19-o

19-l

19-2

193

194

FOREMAN - 445065
96-01-16 26.60 2.66
96.0501 26.92 2.89
9745-01 27.29 2.‘73
97.1101 27.74 2.77

SUBFOFIEMAN  - 445055
9641-16 26.10 2.61
96-0501 26.42 2.64
97-05-w 263.79 2.68
97-11-01 27.24 2.'72

JClURNE~YMANlRONWORKER,RlGG~R-u5035
96-01-16 24.35 2.44
96-05-01 24.67 2.47
97-05-01 25.04 2.50
97-l  141 25.49 2.55

APPRENTICE -445015
1st 1000 hrs
96-01-16
964501
974541
97-1141

2nd  1000 hrs
96-01-16
96-0541
97-05xll
97.1141

3rd 10001  hrs
96-01-16
96-05-01
97-05-01
97-11-01

4th 1000 hrs
96.01-16
96-05-01
97-0541
97-l l-01

5th 1000 hrs
96-01-16
96-05-01
9745.01
97-1141

14.61 1.46
14.80 1.48
15.02 1.60
15.29 1.53

17.05 I.'71
l-7.27 1.73
17.53 1.75
17.84 1.78

113.26 1.83
ll3.50 1.85
16.78 1.88
1!3.12 1.91

1!3.4-8 1.95
I!&74 1.97
20.03 2.00
20.39 2.04

20.70 2.07
20.97 2.10
2'1.28 2.13
2'1.67 2.17

1.90
1.90
1.90
1.90

1.90
1.90
1.90
1.90

1.90
1.90
1.90

1.90

1.90

1.90

1.90

1.90

1.90

1.90

1.90

1.90

1.90

1.90

1.90

1.90

1.90

1.90

1.90

1.90

1.90

1.90

1.90

1.90

4.75
4.75
4.75
4.75

4.75
4.75
4.75
4.75

4.75
4.75
4.75
4.75

4.75
4.75
4.75
4.75

4.75
4.75
4.75
4.75

4.75
4.75
4.75
4.75

4.75
4.75
4.75
4.75

4.75
4.75
4.75
4.75

0.02
(1.02
0.02
0.02

0.02
0.02
0.02
0.02

0.02
0.02
0.02
0.02

0.02
0.02
0.02
0.02

0.02
0.02
0.02
0.02

0.02
0.02
0.02
0.02

0.02
0.02
0.02
0.02

0.02
0.02
0.02
0.02

0.47
0.17
0.47
0.17

0.17
0.17
0.17
0.77

0.17
0.17
0.17
0.17

0.17
0.17
0.17
0.17

0.17
0.17
0.17
0.17

0.17
0.17
0.17
0.4 7

O.'l7
0.'17
0.'17
0.'17

0.'17
0.'17
O.'l7
O.'l7

'38.10
36.45
38.88
37.35

35.55
35.90
36.31
36.80

:33.63
33.98
34.38
34.88

22.91
23.12
23.38
23.86

25.6-O
25.84
26.12
26.46

26.93
27.19
27.50
27.87

28.27
28.55
28.87
299.27

29.61
29.91
30.25
30.88

0.15
o.i5
0.15
0.15

0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15

0.15
0.15
0.15
0.15

0.15
0.15
cl.15
0.15

0.15
ct.15
a.15
(3.15

0.15
0.15
0.15 I
0.15



MAP’ CODE:
l-6

ISSUED: APRIL lo,1996 REVISED: APRIL 24,1996 PAGE 2 of 2

IRONWORKER:S
LOCAL 759
Thunder Bay

EPSCA  WAGE  SCHEDULE FOR MISCELLANEBUS  PROJECTS AND LINES AND
STATIONS CONSTRUCTION (52)

GRAI)E---------

c

CLASSIFICATIONS BASE VACATION WE.LFARE  PENSION TRA[)EUlSTRlcT----TOTAL EPSCA

Am OCCUPATION CODES HOURLY & STAT. (2) (2) IMPROVE COUNCIL WAGE ASSOC.

STEP & EFFECTIVE DATES RATE HOLIDAY PLAN(2)  FUND(O)’ PACKAGE FUNC)(i)- - - - - - - - - - - - - - - - - -I
6tlh 10001  hrs

19-5 9641-16;  2’1.92 2.‘19  1.90 4.75 0.02 0.17 30.95 0.15
96-05.01  22.20 222 1.90 4.75 0.02 0.17 31.26 0.15
97-0541  22.54 2.25  1.90 4.75 0.02 0.‘17 31.63 0.15
97-1101  z2.94 2.29 1.93 4.75 0.02 o.i7 32.07 0.15

(I)= per hour worked; (2)= per hour paid

Overtime Rate’---2

Mm-Fri: Scheduled Work Days - ‘I 1R x for all hours worked beyond the daily scheduled hours of work up to 12
consecutive hours in a day; 2 x for all hours worked beyond 12 consecutive hours in a day
Non-Scheduled Work Days - 1 IL? x far all hours worked up to 12 consecutive hours in a day; 2 x for all hours
worked beyond 12 consecutive hours in a day

Sat: 2 x
Sun-Hoi: 2 x

* Note: District Council Fund contains; $0.02.  per hour paid Institute of Ironworker Industry Fund.

GE013RAPHICm[)istrictofKenora,Kenora-Patricia,Rainysr  and Thunder Bay; the District of Cochranec - - - - - - - -

north of the 50th degree latitude.- - - - - - - - - - - - - - - - - - 7


