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PREAMBLE

THISAGREEMENT made as of the 3rd day of June 2001 by and between:

(@)

(b)

(©

(d)

THE MASTER INSULATOR'S ASSOCIATION OF ONTARIO INC,,
(hereinafter caled "the Association™),
- and -

INTERNATIONAL ASSOCIATION OF HEAT AND FROST
INSULATORS AND ASBESTOS WORKERS, and THE
INTERNATIONAL ASSOCIATION OF HEAT AND FROST
INSULATORS AND ASBESTOS WORKERS, LOCAL 95,

(hereinafter cdled "the Union™),

WHEREAS the Association, on behdf of al employers whose employees are
represented for collective bargaining by the Union and the Union have bargained
together collectively in an effort to reach a collective agreement gpplicable to the
Industria, Commercid and Intitutiona sector of the Construction Industry pursuant to
the provisions of the Labour Relations Act, Revised Statutes of Ontario, 1990, Ch.
L.2, asamended;

AND WHEREAS the Association, on behdf of each employer who is a member of the
Asociation and any new employer becoming a member of the Association and
subsequent to the date hereof, and the Union have bargained together collectively in an
effort to reach a collective agreement encompassing al sectors of the Congtruction
Industry save and except the Electrical Power Systems sector pursuant to the
provisons of the Labour Relaions Act;

AND WHEREAS the parties have agreed to enter into a Collective Agreement to
govern wages, hours and working conditions; to establish fair and peaceful adjustments
to dl disputes which may arise; to prevent strikes, walk-outs and lock-outs and to
diminate waste, expense, unnecessary overtime and unnecessary ddlaysin the
performance of work;

AND WHEREAS the purpose of the Collective Agreement is to govern the wages and
working conditions applicable to al work performed by the employeesin the
gpplication of those types of insulation which are within the jurisdiction of the Unionin
the Province of Ontario, provided, however, that under no circumstances shall this
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Agreement apply to work which is performed by employees of any employer
represented by the Association in that employer's plant and not on a construction site.

(e) This Collective Agreement appliesto dl marinework. Thisis meant to include al work
on boats and ships, either in dry dock or on the water and includes al work performed
in the shipyards.

® This Collective Agreement dso appliesto dl itemsthat are covered by the employer's
congtruction site contract, to be worked on, as detailed in paragraph 1.02 (a); for the
performance of any work, as detailed in paragraph 1.02 (8).

(@ Notwithstanding any of the foregoing, this Collective Agreement does not gpply to work
which is performed by employees of any employer, in the employer's plant or
fabrication shop; that islocated in alocation other than the site of construction.

(h) All contractors bound to this collective agreement shal become MIA Active Members,

effective sixty (60) days after the ratification of this memorandum of settlement by both
parties, thereby being bound by the bylaws of the association.

NOW THEREFORE THISAGREEMENT WITNESSETH:




ARTICLE 1

RECOGNITION AND SCOPE

1.01

"Employers’ as used herein means al employers whose employees are represented for
collective bargaining by the International Association of Heet and Frost Insulators and Asbestos
Workers or Locd 95 thereof with respect to bargaining rights in the Indudtrid, Commercid and
Inditutiona sector of the Congruction Industry and, in addition, means members of the
Asociaion and new employers becoming members of the Association subsequent to the date
hereof, including such other employers as may become bound to the provisons of this
Agreement pursuant to either Article 14 hereof, with respect to al sectors of the Construction
Industry save and except E.P.S.C.A. or pursuant to the provisons of the Labour Relations Act.

1.02 (a)

"Employees’ used herein shall mean dl mechanics and gpprentices who are members of the
Union including travelers from outside the Province of Ontario. This agreement coversthe rates
of pay, rules and working conditions of al employees and dl persons hired as conditiond

apprentices pursuant to Clause 2.04 hereof, employed by the employers signatory to this
Agreement, a the site of congruction in the performance of the preparation, distribution,

fabrication, dteration, gpplication, erection, assembling, molding, spraying, pouring, mixing,

hanging, adjusting, reparing, dismantling, reconditioning, maintenance, finishing and/or
wesetherproofing of cold or hot therma and/or acoustica insulation with such materias as may
be specified when these materids are to be ingtaled for thermd and/or acoudtical purposes in
voids or on other piping, fittings, vaves, bailers, ducts, flues, tanks, vats, equipment, or on any
hot or cold surface for the purpose of thermal and/or acoustical control and such other work as
may be awarded to the Union pursuant to atrade jurisdictiona award.

1.02 (b)

Maintenance as specified in Clause 1.02 may, if the employer has sgned a Maintenance
Agreement, which is in full force, be performed under the terms of the said Maintenance
Agreement and such maintenance work shal be subject to dl terms and conditions of the
"Maintenance Agreement”.

1.03(a)
All employers whose employees are represented for collective bargaining by the Union
recognize the Union as the sole bargaining agent for their employees performing work covered
by the Agreement within the Industrid, Commercia and Ingtitutiona sector of the Construction
Industry.




1.03 (b)

All employers who are members of the Association and new employers becoming members of
the Association subsequent to the date hereof recognize the Union as the sole bargaining agent
for their employees performing work covered by this Agreement in dl sectors of the
Congtruction Industry, save and except E.P.S.CA.

1.03(c)

This Agreement and any Maintenance Agreement thereunder shdl be the only Agreement

sgned or in effect between the Association, members of the Association, new employers
becoming members of the Association subsequent to the date hereof and employer signatories
to a collective agreement which acknowledges that the said employer is bound by this
Agreement and incorporates by reference the terms and conditions of this Agreement and al

other employers bound by the Agreement and the Union (other than E.P.S.C.A., Specidty and
Residentia Groups).

1.03 (d)

The Union agrees that it will not Sgn any other Agreement or Maintenance Agreement with any
other employer or an Associdion representing employers, on terms more favourable to such
employers or Association than those contained in this Agreement or any Maintenance
Agreement thereunder.

1.04
The provisions of this Agreement shal be binding upon the employers and their employees, and
upon the Union and its members coming within the scope of this Agreement.

1.05
The geographic scope of this Collective Agreement shdl be the Province of Ontario as outlined
in the preamble, divided into three zones:

Zonel: The Centrd Zone is the Province of Ontario, excluding Zone 2 and Zone 3.

Zone2: The Northwestern Zone, consisting of the Didtricts of Kenora, Rainy
River, Thunder Bay, Algomaand Patricia

Zone3: The Eastern Zone, congigting of the Counties of Renfrew, Lanark, Dundas,
Russdll, Stormont, Prescott, and Glengary and the Regiona Municipdity
of Ottawa-Carleton.




ARTICLE 2
HIRING

2.01(a)

The employers shdl employ as employees members of the Union in good standing in the
performance of al work coming within the scope of this Agreement and shdl continue in their
employ only employeeswho are in good standing with the Union.

2.01(b) (i)
All such employees shdl be hired through the Union office, except as thereinafter provided, in
Clause 2.04.

2.01 (b) (i)

The Union agrees that it will give to any employer requesting the hiring of employees, a
complete ligt of al available mechanics and a complete lig of al available apprentices. The
choice of whom to hire shdl dternate between the employer and the Union so as to provide a
50% "name-hire" from each of the ligs that the employees are hired from. The union aso agrees
to provide to any employer requesting the hiring of subsistence area employees, a complete list
of names and closest town to the residence of dl available subsistence mechanics and a
complete list of names and closest town to the resdence of dl avalable subsistence
apprentices.

2.01 (b) (iii)

The employer is entitled to "name-hire" a non working foreperson for a gpecific jobsite location
(project). The individud may work on the tools when the job winds down. When the project
is complete, the individud will belad off.

2.01 (b) (iv)
Employees who are fired or who quiit their employment will not be igible to be "name-hired"
for aperiod of thirty (30) days from the date their employment ended.

2.01(c)

The Union shdl issue to the employer, a copy of the referrd dip issued to the employee for dl
employees upon hiring, without delay, and shal be properly identified as one of the following:
Mechanic, 4th year apprentice, 3rd year apprentice, 2nd year apprentice, 1t year gpprentice,
1<t year probationary apprentice, asbestos remover or conditional apprentice.

2.02

The Union agrees to give preference to and furnish the most competent available employees to
the employers on request, provided however, that the employer shdl have the right to determine
the competence and qualifications of its employees, and to discharge or refuse to employ, in his
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or her sole discretion, any employee for any just and sufficient cause. The employer shdl not
discriminate againgt any employee by reason of his or her membership in the Union or hisor her
participation inits lawful activities.

2.03(a)

The following Shop Ratio Table notwithstanding, the ratio of gpprentices on a job shdl not
exceed one apprentice to one mechanic except as provided for in Clause 2.04.

EMPLOYEES APPRENTICES MECHANICS EMPLOYEES APPRENTICES MECHANICS

INSHOP IN SHOP

1 0 1 51 13 38
2 0 2 52 13 39
3 1 2 53 13 40
4 1 3 54 13 41
5 1 4 55 14 41
6 1 5 56 14 42
7 2 5 57 14 43
8 2 6 58 14 44
9 2 7 59 15 44
10 2 8 60 15 45
11 3 8 61 15 46
12 3 9 62 15 47
13 3 10 63 16 47
14 3 11 64 16 48
15 4 11 65 16 49
16 4 12 66 16 50
17 4 13 67 17 50
18 4 14 68 17 51
19 5 14 69 17 52
20 5 15 70 17 53
21 5 16 71 18 53
22 5 17 72 18 54
23 6 17 73 18 55
24 6 18 74 18 56
25 6 19 75 19 56
26 6 20 76 19 57
27 7 20 7 19 58
28 7 21 78 19 59
29 7 22 79 20 59
30 7 23 80 20 60
31 8 23 81 20 61
32 8 24 82 20 62
33 8 25 83 21 62
34 8 26 84 21 63
35 9 26 85 21 64
36 9 27 86 21 65
37 9 28 87 22 65
38 9 29 88 22 66
39 10 29 89 22 67
40 10 30 90 22 68
41 10 31 91 23 68
42 10 32 92 23 69
43 11 32 93 23 70
44 11 33 94 23 71
45 11 34 95 24 71
46 11 35 96 24 72
47 12 35 97 24 73
48 12 36 98 24 74
49 12 37 99 25 74
50 12 38




2.03(b)

No gpprentice shall execute work unaccompanied by a mechanic except that a fourth year
apprentice may execute work on atemporary (not to exceed one (1) working day) emergency
basis only when a mechanic is not readily available and the Union business office is notified.
Employers shdl have the right to take apprentices dready in their employ to out of town
locaions.

2.04(a)

The employers shdl have the right to declare an emergency and hire conditiona apprentices
when the Union has failed to furnish the required number of competent and qudified employees
within two (2) working days following awritten request by an employer.

2.04(b)

The Union agrees that it will give to any employer requesting the hiring of conditiona
apprentices a complete list of al available conditiona apprentices. The choice of whom to hire
shall dternate between the employer and the Union so asto provide a50% "name hire".

2.04(c)

When the Union has failed to furnish the required number of conditiona gpprentices from the
conditiond apprentice ligt, the employer shal have the right to procure workers from available
sources other than from the Union for jobs located within the Union jurisdiction.

2.04(d)

The Union's conditiona apprenticeship list will only include the name of individuas dassfied as
conditiond apprentices who have been employed by an employer previoudy and who have
received WHMIS training provided by that previous employer.

2.04 (e
Conditional apprentices shdl be replaced as soon as competent Union employees are available.

2.04 (f)
Conditional apprentices shdl not be counted in the shop ratio for the duration of the emergency.

2.04(9)
An emergency shdl be deemed terminated when the Union has naotified the employer of the
Union's ability to fulfil the employer's labour force requirements. The employer shdl either agree
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to hire such available Union members or agree to lay off dl conditiond gpprentices within 48
hours (two working days) of said notice. If the employer fals to lay off the conditiona
gpprentices after 48 hours as agreed, the Union has the right to send an equad number of
employees to replace the conditiona gpprentices with al cogs to the employer.

2.04(h)

An emergency can only be declared by an employer and it must be in writing and ddlivered by
hand, by telegram or by facsmile transmission (FAX).

2.04 (i)

After declaring an emergency, the employer must keep the Union advised of each job that has
conditiona apprentices employed on it. The employer will provide the name, address, SIN

number, the date hired and the jobsite location (project) to the Union for each conditiond

gpprentice hired. Upon recaiving this information, the Union will provide the conditiond
gpprentice with awork permit, in accordance with paragraph 2.01 (c), which will be carried by
the conditiona gpprentice for identification purposes. The employer will receive a copy of the
work permit for the employer's records.

2.05(a)

An emergency shdl be defined as, and shdl be deemed to exist, where thereisajob Stuation in
which the Union is unable to provide quaified members of the Union on awritten request by an
employer. If there is any disagreement between the parties concerned as to whether or not an
emergency does or does not exist, Article 6 will gpply.

2.05(b) (i)

Where the Union is unable to supply the requested number of gpprentices an emergency need
not be declared to hire new first year probationary apprentices providing the employer's shop
ratio isin order with Clause 2.03. The Union shal provide these new apprentices with a regular
work permit, and without delay.

2.05 (b) (ii)

It is understood that the employers choice of hiring new first year apprentices will be given
equd consderation with the Union's choice. It is the intent that the employer may, from time to
time, be able to hire new first year apprentices, providing they meet the JAC standards.

2.06

It is agreed tha members of the Union shdl not refuse to work on the grounds that the
employer has hired non union workers, provided that the provisons of Clause 2.04 have been
met by the employer.

2.07(a)
If an employee has been discharged for cause, the reason for discharge shal be in writing to the
Union within seven (7) days of such discharge. Following such notification the employer shdl
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not be required to re employ this worker for a period of twelve (12) months. On receipt of such
notice by the Union, the Union or the employee may lodge a grievance on the part of the
employee which may be processed through the Grievance Procedure provided for in this
Agreement, and for this purpose the date when the grievance arose shal be considered to be
the date of the receipt by the Union of such notice.

2.07 (b)

The Union and the Association shdl be notified in writing, stating the reason, of dl discharges
for cause, within seven (7) days of such discharge. The employee discharged for cause shall
aso receive in writing, the reason for the discharge, no later than the date he or she receives his
or her E.I. separaion dip.

2.08 (@)
The Union hereby agrees that it will not transfer an employee from one employer to another
without the permisson of the employer for whom the employee isworking a the time.

2.08 (b)
The employer hereby agrees that they will not transfer an employee from one employer to
another without the permisson of the Union.

2.09

A member of the Union shal not work a the trade for himsdlf or any other person or shop in
the performance of his or her job as an Asbestos Worker, until he or she has secured a written
referrd clearance from both the Union and the employer, which must be produced on request.

2.10
The Union and employer will co-operate in placing, on suitable projects, certan senior
members of the Union.




ARTICLE 3

HOURS OF WORK AND OVERTIME

3.01(a) (i)

The regular work day shdl be eight (8) hours between 7:30 am. and 5:00 p.m., Monday to
Thursday inclusive, and four (4) hours Friday between 7:30 am. and 12:00 noon, for regular
work week of thirty-six hours. If locd job conditions warrant, changes from regular hours may
be made by mutual agreement between the employers and the local job foreperson and the
Union office, provided that a maximum of eight (8) hours are worked on any one day a the
regular rate of wages between the ours of 7:00 am. and 5:00 p.m. Monday to Thursday
inclusive, and 7:00 am. and 12:00 noon on Friday. Regular work week will be forty (40)
hours in the Northwestern Zone. When a thirty-six (36) hour work week is established in the
areathe forty (40) hours will be negotiated downward.

3.01(a) (i)

An earlier garting time of 6:00 am. can be established, upon agreement of the employees on
the jobsite location (project), the employer, and the Union. The Union must be notified in
writing.

3.01 (a) (iii)

Where the employer and the employees agree, upon approva of the Union office, flexible hours
may beworked. Such gpprova will not be unreasonably withheld by the Union. Flexible hours
are not for make up time or for work on week-ends or statutory holidays.

3.01(a) (iv)

The Union office must be natified in writing by the employer within five (5) working days, after
commencement of any work to be performed outside the regular work hours, with the names of
the employees and the jobgte location. The Union will provide standard forms for al
employers.

3.01(a) (v)
The Union office mugt be natified in writing by the employer within five (5) working days after
flexible hours have been gpproved. The Union will provide standard formsfor al employers.

3.01(b)
In subsistence areas (over fifty (50) miles) a four (nine hours) work day may be worked upon
agreement by the Union office, the employees on the job and the employer.

3.01(c)
All employees shdl be given two (2) paid ten minute work bresks on each regular working day,
evening or night shift or designated shift. The employer shdl exercise his or her discretion asto
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when and where the breaks shall occur but every reasonable effort shall be made to schedule
such bresks at the midway points between the commencement of the shift and the mid-shift
mesal bresk and from the mid-shift meal bresk to quitting time. On days where a shift consisting
of four hours is worked, only one ten (10) minute work bresk shdl be given.

3.02 (a)
Overtime rates at the rate of double time shdl be paid for al work performed on Monday to
Friday inclusive, in excess of the maximum hours of work provided for in Clause 3.01(a).

3.02(b)

Overtime work shdl only be performed by employees and shdl not be performed by
conditional apprentices unless and until such overtime work has first been offered to al
employees employed by the employer on the project.

3.02(c)
On unscheduled overtime over two (2) hours, the employer shal provide a hot med, or
reimburse the employee ten dollars ($10.00) in lieu of the medl.

3.03(a)

Overtime rates a the rate of double time shal be paid for work performed on Saturdays or
Sundays, or for work performed on any of the following Statutory Holidays (if proclaimed or
otherwise provided to be observed as Statutory Holidays):

New Year's Day

Good Friday

Victoria Day

Canada Day

Civic Holiday (if proclaimed in area where work has to be performed)
Thanksgiving Day

Christmas Day

8. Boxing Day

9. Labour Day

NookwhpE

3.03 (b) (i)

When a statutory holiday fdls on a Saturday or a Sunday, employees will take the following
Monday asthe holiday.

3.03 (b) (ii)

If Christmas Day is observed on a Monday due to the holiday falling on a Saturday or Sunday,
then the following day (Tuesday) will be observed as the Boxing Day Haliday.
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3.03(c)

If locad job conditions warrant in areas where it is not practicd and/or economicd for
employees to return to their homes on weekends, arrangements may be made by mutud
agreement between the employer, the job foreperson and the Union to work in excess of thirty-
sx (36) hours per week at straight time rates. These hours so worked in excess of thirty-six
(36) hours per week shal be accrued and paid to the employee (at Straight time) as time off

with pay.

3.04 (a)
A night shift may be worked between the hours of 6:00 PM and 7:00 AM, provided the same shift
isworked on three (3) consecutive work days.

3.04 (b)
On aregular night shift, eight (8) hours shall be worked for eight (8) hours pay, plus a 15% shift
premium.

3.04 (c)
When overtime is worked, Article 3.04 (b) shal not apply. In lieu, seven (7) hours shall be worked
for eight (8) hours pay, plus overtime for al time worked beyond 7 hours

3.05(a)
When it is required to operate three (3) shifts in twenty-four hours, the following times and rates
shdl apply:

Shift 1. 7:30 am. to 5:00 p.m. as per regular work day in Clause 3.01 (3) (i).
Shift 2: 5:00 p.m. to 1:00 am. with one hour for lunch; 7 hrswork for 8 hrs pay.
Shift 3: 1:00 am. to 8:00 am. with one hour for lunch; 6 hrs work for 8 hrs pay.

3.05(b)
The hours for Shifts 2 and 3 for Friday work will be arranged by mutua agreement between the
employer, the employee and the Union.

3.05(c)
No employee shdl work two (2) consecutive shifts unless overtime rates apply. The employers
shall endeavour to keep the employees on the same shift wherever possible,

3.06 (a)

Where employees have been requested to report to a project where because of climatic or
other conditions beyond the control of the employer they are prevented from working, they
shdl receive a maximum of two hours pay, plus travelling alowance and/or subsistence where
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applicable, but employees shdl remain on the job and available for work for the period of time
paid for. Advance notice shall be given when employees are to be laid off or work is not to be
resumed. No reporting alowance shal be paid under this clause to an employee who has been
informed not to report for work before he or she set forth for work on that particular day.

3.06 (b)
No reporting alowance shall be paid when an employee refuses inside, or undercover work, or any other work
which would allow him or her protection from adverse climatic conditions.

3.07 (a)
Tools

0] An employee's tools are his or her means of livelihood and should be kept in good
condition & al times.

(i) The employee must accept responsihility for the tools furnished by the employer, and
will be given sufficient time to put these tools in the designated place. He or she must
report the breakage or loss of any of these toolsimmediately to his or her superior.

(iii) Mechanics and apprentices shdl be required to supply the ordinary hand tools of the
trade which are as follows:

1. tool box 2. flat trowel

3. claw hammer 4, 10" knife

5. end cutters 6. pliers with side cutters
7. pruning saw 8. 4" brush

9. 12' stedl tape measure 10. 8" scissors

11. 10" tinsnips 12.  meta punch or ice pick
13. hard hat 14.  oovedls

15.  Sdfety Boots 16.  rubber gloves

17.  block insulation springs or bands

18.  two (2) pointing trowes (one large and one amadl)

19.  two (2) pairs Metd Madter cuiters (one left and one right)
20.  Phillips, Robertson and Slot screwdrivers (various Sizes)

All of the above must comply with the Employees Hedth and Safety Act of
Ontario.

3.07 (b)

On gauitable projects, the employer shdl provide a lockup (job box, etc)) for the employee's
tools, however, it is clearly understood that the employer has no responsibility to the Union or
the employee for the loss or damage of same, whatsoever.
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3.07(c)

The employer shdl require dl employees to sign out dl company tools. Employees are
responsible for the proper use of these tools and shall return them in an acceptable condition
subject to norma wear. The employer shdl provide lock up fecilities as required. An employee
who falsto return or misuses company tools shal be held respongible.

3.08(a)

All work shall be performed, and equipment operated according to accepted safety conditions
which must conform to the gpplicable Provincial and Federal Regulations, Actsand Laws.

3.08(b)
Suitable drinking water, sanitary container and cups shal be made available to al employees
dally.

3.09

On abnormaly dirty and/or corrosive maintenance, revamp and repair work, in which the
employee's clothes are dbnormally or permanently damaged, the employer shal supply and
maintain the necessary protective clothing a no cost to the employee for al employees covered
by this Agreement. On such work, employees shdl be alowed fifteen(15) minutes for wash-up
time prior to the conclusion of their shift. Such work shdl aso include specia cases of new
condruction carried out in exiging facilities such that the above abnormd conditions are
encountered.




ARTICLE 4

JURISDICTION

4.01

No employees shall be required to become a member of more than one Union. If aquestion of
trade jurisdiction as between the Union and other Union shall occur with respect to any work
performed by the employers in the Province of Ontario, the matter shal be referred to the
Union and the Union will settle the question of trade jurisdiction without in any way involving the
employersin any question of breach of this Agreement with the Union and until the question of
jurisdiction is settled, the employee or employees involved shdl not be required to change their
Union afiliation and shdl not be forbidden to work, directly or indirectly, by his or her Union or
aUnion offidd.




ARTICLE 5

STRIKESAND LOCKOUTS

5.01

During the term of this Agreement or any renewa thereof, the employers shdl not cdl or
authorize any lockout of their employees, and the Union shdl not cdl, authorize, order or
condone, and no officer, officid or agent of the Union, and no employee shdl counsd, procure,
support, participate or engage in a strike, picketing, dowdown or stoppage or work against any
of the employers. It shal not be considered a violation of this Agreement for the Union or its
members to refuse to work on any project that has been declared unfair by the Building Trades
Coungil, or for refusdl to pass through an authorized picket line.




ARTICLE 6

GRIEVANCE PROCEDURE

6.01

Where a grievance, complaint or dispute arises, between an employer or employers and any
employee or employees, or employers and the Union, regarding the interpretation, gpplication
or adminigration of this Agreement, including any question as to whether a métter is arbitrable
or where an dlegation is made that this Agreement has been violated, such grievance, complaint
or disoute shall be dedlt with as described in the following paragraphs of this Article.

STEP NO.1:

6.02

By negotiations between the Union Stewards and/or the Union Business Representative and the
appropriate foreperson, directly in charge of the work, acting for the employer. If the grievance
is not settled a this sep, the Grievor may inditute action under the Labour Relations Act,
Revised Statutes of Ontario, 1990, ch. L.2, pursuant to Section 126.

STEP NO. 2: " Section 126"

6.03 (a)

Notwithstanding the grievance and arbitration provisons in a collective agreement or deemed to
be included in a collective agreement under section 45, a party to a collective agreement
between an employer or employers organization and a trade union or council of trade unions
may refer a grievance concerning the interpretation, application, administration or dleged
violation of the agreement, including any question as to whether a métter is arbitrable, to the
Board for find and binding determination.

6.03 (b)
A referrd under subsection (a) may be made in writing in the prescribed form by a party at any
time after ddlivery of the written grievance to the other party, and the Board shall appoint adate
for and hold a hearing within fourteen days after receipt of the referrad and may appoint alabour
relations officer to confer with the parties and endeavour to effect a settlement before the
hearing.

6.03 (c)

Upon referral under subsection (a), the Board has exclusive jurisdiction to hear and determine
the difference or dlegation raised in the grievance referred to it, incdluding any question as to
whether the matter is arbitrable, and the provisions of section 45 (8), (8.1), (8.2), (8.3), (10),
(12) and (12) apply with necessary modification to the Board and to the enforcement of the
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decision of the Board.

6.03 (d)

The expense of proceeding under this section, in the amount fixed by the regulations, shal be
jointly paid by the parties to the Board for payment into the Consolidated Revenue Fund.
R.S.0. 1990, ch.L.2, s. 126.

6.04

The parties agree that any application under Section 126 must be filed with the Registrar of
The Ontario Labour Relaions Board within ninety (90) days immediately following the date of
the happening of the event giving rise to the grievance, complaint or dispute, failing which the
parties agree that they will be deemed to have abandoned such grievance, complaint or dispute
and will be estopped from relying upon the provisions of Section 126. In the case of a
grievance, complaint or digoute arising out of a continuing meatter, the parties agree that they will
be estopped from claiming damages for monetary adjustment by reason of anything which
happened prior to the ninety (90) day period immediately preceding the filing of the application
under Section 126.

6.05

Any contractor who knowingly violates this collective agreement (excluding asbestos remova)
by employing non union workers and / or sub contracts work to non union workers will be
assessed additional fines / pendlties beyond those imposed by the Ontario Labour Relations
Board (O.L.RB.) or if early settlement is reached the following fines / pendties shdl apply in
addition to any settlement damages:

A $25,000.00 Minimum and Maximum fine per investigation.

An investigation may be built of severd infractions involving severd persons and / or severd
worksites. The maximum fine regardiess shall not exceed $25,000.00 in total levy. Once an
action has been filed as a grievance and employer natification completed, another investigation
may be undertaken for infractions occurring after the grievance filing and the employer
notification and would carry an additiona pendty as described above.

Digqudification from participating in the Sabilizetion Program for a period of
12 months

All money collected from fineswill be placed in atrust fund and the operation of the fund will be
under the control of joint trustees representing the Association and the Union.

This atidle shdl become effective for any such infractions upon ratification of this agreement
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and shal remain in full force and effect until the 30" day of April 2004 a which time it will
ceaseto exist.

The Asociation may veto the implementation of this article as it deems gppropriate on a case
per casebasis.




ARTICLE7
STEWARDS

7.01(a)

It shal be theright of the Union Business Manager, the Business Agent, or adesignated union person to
appoint a Steward for each job from the employer's personne on the job site. Such an appointment will
be at the discretion of the union.

The employers shdl be natified of the agppointment by letter / fax and the gppointment will take effect
upon receipt by the employer of this written notice.

The union will provide the MIA with alist of such designated persons prior to the steward gppointment.

7.01(b)

A job steward shal be recognized on the job and shdl not be discriminated againgt. He or she shall be
alowed reasonable time to check out reported grievances dfter informing the employer and/or the
employer'srepresentative.

7.01(c)
The Union shall be notified by the employer prior to any layoff or transfer of a Job Steward. Where practical, a Job
Steward shall be one of the last six employees on the job.

7.02 (a)

The Digtrict Steward may be appointed by the Union Business Manager. In areas where a District Steward is
employed at a jobsite location (project) he or she shall notify the employer and receive the employer's expressed
permission before leaving the work assignment to attend to Union business matters.

7.02 (b)

They shall, however, be accorded reasonable time alowance from their employers at Union expenss, it
being expresdy understood thet a Didrict Steward, while receiving payment from an employer shall
conduct himself or hersdlf as a competent employee and shal perform al work required of him or her
by the employer. A letter of explanation must be sent to the Union when a request is denied, outlining
the reason for denid.

7.03

The authorized business representative of the Union shal be permitted on al jobs where acceptable to
the owners and/or customers. He or she will in no way interfere with the employees during working
hours unless permission is granted by the employer or the employer's authorized representative.

7.04

Under no circumstances shal ajob steward, District Steward or any employee make any arrangements
with Management, or vice-versa, that will change or conflict in any way with any sections or terms of
this Agreement.




ARTICLE 8

PERFORMANCE OF WORK

8.01

Neither the Union nor any active card-carrying employee shdl contract, sub-contract, make
edtimates for or in respect of the application of insulation, within the scope of this Agreement,
and no employee shdl act in any capecity other than that of an employee of the employers. The
employers agree tha they will only sublet or contract out any work within the jurisdiction of

Locd 95 as described in Clause 1.02 to firms which are in contractua réelationship with Locd

95. The exception to this shall be when a specidty contractor is specified.

8.02

No person who exercises managerid, esimating or saes function for an employer, or who has
an ownership or other financid interest in an employer, shdl work with the tools or perform any
work of the gpplication of insulation within the scope of this Agreement.

8.03

If an employee fals to perform work assgned in accordance with indruction or in a
workmanlike manner, the employer for whom the work was performed shdl have the right to
discipline the said employee for just and sufficient cause.

8.04 (@)

From the time an employee accepts employment with an employer, he or she shal proceed to
the job and execute the work in a faithful and workmanlike manner. Mechanics in charge of

operations in the subsstence areas shal complete the job before leaving the employer's shop,

or give oneweek'snoticein lieu. All other employees receiving subsistence will give aminimum
of two working (2) days notice to the employer and the Union before leaving an incomplete
project. Any employeefailing to comply with this requirement shal not be entitled to return fare
from aproject. Likewise, any employee who is discharged for just cause shdl not be entitled to
return fare.

8.04 (b)

Employers agree to give four (4) hours notice to layoffs on dl projects, or two (2) hours pay in
lieu of that notice, with the exception of those projects in subsistence areas where the notice of
layoff will be extended to two (2) full working days or four (4) hours pay in lieu of notice.

8.04 (c)

Employees agree to give four (4) hours notice of quitting on al projects and two full working
days in subsistence areas and failure to do so is cause not to re-employ the employee for a
period of twelve (12) months.

8.04(d)
In subsistence areas hours of work may be extended in accordance with Clause 3.03 (d) of this
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Agreement.




ARTICLE 9

WAGESAND CLASSIFICATIONS

9.01(a)

Employers will pay rates of wages to the various classfications of employees within Loca 95
juridiction asoutlined in Schedules A,B,C,D,E,F,G,H and | as atached hereto and forming
part of this Agreement.

9.01 (b)

Conditiond apprentices and first year probationary apprentices required on the job site shall be
issued work permits and shdl be paid the rate of wages applicable to their dlassfication. Such
workers shdl not be entitled to participate in the Wefare Plan, and only payments asdetailed in
Clause 15.07 shdl be paid on their behalf.

9.02(a)

"Apprentices’ used herein shdl mean dl members of the Union serving gpprenticeship in
accordance with Article 18 hereof, and the Joint Apprenticeship Committee Standards, and
shall be classified thereunder as 1<t year, 2nd year, 3rd year, and 4th year apprentices and they
shdl be paid wages as detailed in Schedules A,B,C,D,E,F,G,H and | and the full benefit
package, except 1t year probationary apprentices and conditiona apprentices shdl not receive
the benefit package.

9.02 (b)

Apprentices shdl not be digible to be dassfied as mechanics until they have served six
thousand four hundred (6,400) hours in their trade and have successfully completed the
required Joint Apprenticeship Committee training program. Apprentices shdl be reclassified
only on thefirgt day of January, April, July and October in any year, after goprova by the Joint
Trade Board. The Union shdl promptly notify the Association in writing of any proposed
reclassification. During the first eight hundred (800) hours served by an Apprentice, he or she
shall be classified asa 14 Year Probationary Apprentice.

9.02 (c)
The Joint Trade Board will meet periodicaly to recommend individuds to the Union for an
open work permit.

9.03
Mechanicsin charge of any job shal receive premium pay at the following hourly rates while so
working:

Mechanics (foreperson) in chargeplus 2 employees - $.30 per hour
Mechanics (foreperson) in charge plus 9 employees - $1.60 per hour
Mechanics (foreperson) in charge plus 100 employees - $6.00 per hour
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9.04 (a)

The employer shal pay wages (and expenses where required hereunder) weekly on the day of
the week designated as pay day before quitting time. If an employer designates Friday as the
regular pay day, the payment shal be in cash. The deductions as required by law must be
shown on each pay stub. The pay week will be from Sunday to Saturday.

9.04 (b)

Any employer who chooses to digtribute payrolls or other cheques by eectronic funds transfer
isentitled to do so. Each employee must provide a suitable bank account number to accept the
transfer. Employers are responsible for providing a pay stub with dl deductions detailed
therein, a the employee's residence or a the jobsite, not later than the Friday of each week.

9.05(a)

In addition to any other remuneraion herein provided for, al employees, except conditiond
apprentices and first year probationary gpprentices, shdl be entitled in lieu of payment for both
Statutory Holidays and for annua vacations, to be credited with 10% (4% vacation pay and
6% datutory holiday pay) of their wages while employed by an employer effective from the
date of this Agreement. Thismoney will be paid weekly or as per government reguletions.

9.05 (b) (i)
The rates of pay for conditiond apprentices hired pursuant to Article 2 shall be as detailed in
SchedulesA,B,C,D,F,G,H and I.

9.05 (b) (ii)

In addition to any other remuneration herein provided for; first year probationary apprentices
and conditional apprentices, shal be entitled in lieu of payment for both statutory holidays and
for annud vacations, to be credited with 7% of their wages while employed by an employers
effective from the date of this Agreement. This money will be paid weekly or as per
government regulations.

9.06

Any employee who is required to work on a hanging scaffold which is located over fifty (50)
feet above awaorking floor or plaform shal receive a premium of forty cents ($0.40) per hour
over therate of pay, and over one hundred (100) feet shall receive a premium of seventy-five
cents ($0.75) per hour over the rate of pay. Said scaffolding shdl include bosun's chair, swing
stage and any scaffolding or chair sugpended by rope or wire.




ARTICLE 10

LIVING ALLOWANCE AND TRAVEL ING EXPENSES

10.01

Living Allowance and Travding Expenses shdl be determined in accordance with the provisons
of this Article and apply only to persons covered by this Collective Agreement as follows:

D Article 10 in its entirety gpplies to mechanics, and first, second, third and fourth year
apprentices (Such persons being hereinafter referred to as "Eligible Persons™.)
and without limiting the generdity of the foregoing:

€) Eligible persons reporting to the job site upon information supplied by the
employer; or

(b) Eligible persons reporting to the job site upon information supplied by the Union
Office who are hired by the employer.

2 Probationary apprentices shdl receive daily travel expenses as detailed in Clause
10.04.

3 Conditiona gpprentices are not digible for any payments arising from any dause in
Article 10.

4 Travelers from outside the Province of Ontario are not digible to receive: Initid travd,
return fare, travel dlowance, or travel pay as detailed in Paragraphs 10.13; 10.14 (a),
(b), or (c); and 10.15 (a).

10.02

For the purposes of this Article relating to Living Allowance and Traveling Expenses, the term
"Liged Municipdity” shdl refer to the following:

Cornwall Sania
Hamilton Sault Ste. Marie
Kingston Sudbury
Kitchener Thunder Bay
London Toronto

Ottawa Windsor




10.03 (a)

There shdl be a Travel Free Zone within a ten (10) mile radius of the City Hall of each Listed
Municipdlity.

10.03 (b) Listed Municipdity of Toronto Only:

(0] There shdl be a Travel Free Zone, between five (5) miles radius and ten (10) miles
radius of the City Hall of the Listed Municipdity of Toronto.

(i) ()] There shall be a Downtown Toronto Travel Expense Zone from the City
Hall of the Listed Municipdity of Toronto and aradius of five miles.

2 Travel expenseswill be:

Effective June 5, 2001: $4.00, May 1, 2002: $5.00 and May 1, 2003: $6.00
per working day except where parking is provided.

10.03(c) Listed Municipdity of OttawvaOnly :

0] There shall be a Travel Free Zone, between the boundaries of the "downtown Ottawa
travel expense zone" [as detailed in 10.03 (c) (ii) (1)] and ten (10) miles radius of the
City Hdl of the Listed Municipdity of Ottawa.

(i) Q) There shdl bea Downtown Ottawa Travel Expense Zonewithin the
following street boundaries:

Northern boundary - The Ottawa River

Eagtern boundary - King Edward Ave. (from the MacDonald
Cartier Bridge)

Southern boundary - Somerset Street

Western boundary - Bronson Avenue (from the Portage Bridge)

(i) 2 Travel expenseswill be;

Effective June 5, 2001: $4.00, May 1, 2002: $5.00 and May 1, 2003: $6.00
per working day except where parking is provided.

10.04 (a)




Travel Expense Zones shdl be divided into five (5) mile radius areas outside the ten (10) mile
Free Travel Zone with respect to each lisled Municipaity. Employees employed on job site
locations (projects) in the Travel Expense Zones shal receive daily travel expenses asfollows.

Travel Expense Zone 1:

Outside the free travel area between ten (10) and fifteen (15) miles radius;
Travel Expenses effective June 5, 2001 $6.60 per working day.
Travel Expenses effective M ay 1, 2002: $6.95 per working day.
Travel Expenses effective May 1, 2003: $7.30 per working day.

Travel Expense Zone 2

Between fifteen (15) and twenty (20) miles radius;

Travel Expenses effective June 5, 2001: $8.95 per working day.
Travel Expenses effective May 1, 2002: $9.40 per working day.
Travel Expenses effective M ay 1, 2003: $9.85 per working day.

Travel Expense Zone 3

Between twenty (20) and twenty-five (25) miles radius;

Travel Expenses effective June 5, 2001 $11.45 per working day.
Travel Expenses effective M ay 1, 2002: $12.00 per working day.
Travel Expenses effectiveMay 1, 2003: $12.60 per working day.

Travel Expense Zone 4;

Between twenty-five (25) and thirty (30) miles radius;

Travel Expenses effective June 5, 2001 $12.60 per working day.
Travel Expenses effective M ay 1, 2002: $13.25 per working day.
Travel Expenses effective May 1, 2003: $13.90 per working day.

Travel Expense Zone 5

Between thirty (30) and thirty-five (35) milesradius;

Travel Expenses effective June 5, 2001: $14.30 per working day.
Travel Expenses effective May 1, 2002: $15.00 per working day.
Travel Expenses effective M ay 1, 2003: $15.75 per working day.

Travel Expense Zone 6.




Between thirty-five (35) and forty (40) milesradius;

Travel Expenses effective June 5, 2001 $15.45 per working day.
Travel Expenses effective M ay 1, 2002: $16.20 per working day.
Travel Expenses effective May 1, 2003: $17.00 per working day.

Travel Expense Zone 7:

Between forty (40) and forty-five (45) miles radius,

Travel Expenses effective June 5, 2001 $16.80 per working day.
Travel Expenses effectiveMay 1, 2002: $17.65 per working day.
Travel Expenses effective M ay 1, 2003: $18.55 per working day.

Travel Expense Zone 8

Between forty-five (45) and fifty (50) miles radius;

Travel Expenses effective June 5, 2001 $17.95 per working day.
Travel Expenses effective May 1, 2002: $18.85 per working day.
Travel Expenses effective May 1, 2003: $19.80 per working day.

Travel Expense Zone 9.

Over fifty (50) miles radius and the éigible person returns home daily;

Travel Expenses effective June 5, 2001: $25.20 per working day.
Travel Expenses effective May 1, 2002: $26.45 per working day.
Travel Expenses effective M ay 1, 2003: $27.75 per working day.

10.04 (b)

Re: Travel Expense Zone 9. Where an employee has been dispatched by the Union Officeto a
job gte within a Lised Municipdity, and the employee is digible to receive daly living
dlowance from the Living Allowance Trust Fund; the payment for returning home daily will be
meade by the Living Allowance Trust Fund less any amount of daily travel expense required to

be paid by the employer, if any.

10.04 (c)

It shall be the Eligible Person's responsibility to arrange for his or her own transportation.
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10.04 (d) (i)

When ajob steis located within a Listed Municipdity other than the Listed Municipdity of the
employee, and the job dte is adso within the Listed Municipdity of the employee, and this is
referred to as being within "overlapping” travel expense zones, the following will gpply.

10,04 (d) (ii)

The employee is entitled to receive dally travel expense, according to the mileage zones detailed
in Paragraph 10.04 (a); based on a caculation of the radius miles from the city hal of the Listed
Municipdity of the employeeto the job ste.

10.04 (d) (iii)

The employer will pay the employee the amount of daily travel expense required by the location
of the job ste according to Paragraph 10.04 (8). Any additiona expense required by the
above paragraphs will be paid by the Living Allowance Trust Fund.

10.04 () (i)

An employee who resides in the digtricts or counties of Kenora, Rainy River, Thunder Bay,
Algoma, Patricia, Cochrane, Sudbury, Timiskaming, Nipissng and Parry Sound, outside the
fifty mileradius of a Listed Municipdity, will be designated as a subsistence area employee and
will receive daily travel expenses based on the miles radius from his or her home.

10.04 (¢) (ii)

Where the employee travels beyond fifty miles he or she will be entitled to daily living dlowance
unless he or she returns home daily, whereby the returning home daily paragraph will apply.

10.04 (e) (i)

Any individud, who wants to transfer his or her residence to become a subsstence area
employee, mugt have the transfer gpproved by The Association and The Union.

10.05 (a)

Where a job site location is over fifty (50) miles radius from the City Hall of the nearest Listed
Municipdity, dl Eligible Persons shdl be ertitled to be provided with suitable board and living
accommodation while working at the job site a the employer's expense. The employer shall
either provide such board and living accommodation at the employer's own expense or shdl
pay to the Eligible Person, Living Allowance as specified in Clause 10.05 (b).
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10.05 (b)

Effective June 5, 2001: Seventy dollars ($70.00) per day.
Effective May 1, 2002: Seventy-two dollars ($72.00) per day.
Effective May 1, 2003: Seventy-four dollars ($74.00) per day.

10.05 (c)

Where the employee is employed a a job Ste location (project) over two hundred and fifty
(250) miles from his or her Lised Municipdity, the employee is entitled to five days living
dlowance for each full week of employment, providing the employee remains a the job ste
location (project) for the week-end, and providing the employee works the last regular work
day before the week-end and the first regular work day after the week-end. The employeeis
aso entitled to one haf (1/2) of the daily living dlowance for each day of the week-end and any
Statutory Holiday, as specified in 3.03, directly following the week-end.

10.05 (d)

Employees digible to receive daily living dlowance from the Living Allowance Trust Fund may
be trandferred for a maximum 45 working days to any gSte within the Listed Municipdity
providing that no additional cost will occur to the Living Allowance Trust Fund and providing
the locd hiring hall has been cleared. If/iwhen a loca area member becomes available the
contractor must hire that member or layoff the transferred employee. The union must be notified
and gpprove dl trandfers.

10.06

Where an Eligible Person isinstructed by the employer to report to a job site location over fifty
(50) miles radius from the City Hdl of the Listed Municipaity nearest the residence of the
Eligible Person, and Paragraph 10.05 (a) does not gpply, such Eligible Person, shall be entitled
to be provided with suitable board and living accommodation while working at the job ste at
the employer's expenses The employer shal ether provide such board and living
accommodation at the employer's own expense or shdl pay to such Eligible Person Living
Allowance as specified in Clause 10.05 (b).

10.07

Where a job dte location is over fifty (50) miles radius from the City Hal of the Listed
Municipdity nearest the residence of an Eligible Person and neither Paragraph 10.05 (@) nor
10.06 apply, the Eligible Person shall receive subject to Paragraph 10.08 Living Allowance as
specified in Clause 10.05 (b) from the Living Allowance Trust Fund.
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10.08 (a) (i)

In circumstances where Living Allowance is to be paid pursuant to Paragraph 10.07 and the
job dte location is within a Travel Expense Zone as defined in Paragraph 10.04, except for
Travel Expense Zone 9, the Living Allowance Trust Fund shall pay to the Eligible Persons an
amount equa to, the amount as specified in Clause 10.05 (b), less the gpplicable Travel
Expenses. In such circumstances the employer shall pay the gpplicable Trave Expenses to the
Eligible Persons.

10.08 () (ii)

Payments by the employer referred to in Paragraph 10.08 (@) (i) shal be defined as daly living
dlowance, by the employer, the employee, the Union, the Association, the Living Allowance
Trust Fund, the adminigrator for the Living Allowance Trust Fund and any other person reeding
or interpreting Article 10 or Article 16.

10.08 (b)

Where Travel Expense Zone 9 applies, the Eligible Person cannot receive daily living
alowance.

10.09

In circumstances where Paragraphs 10.07 or 10.08 apply and an employer has requested
Eligible Persons to be supplied from the Union Office within ten caendar days following a lay-
off by such employer of an Eligible Person employed at a job site location (project) within a
Travel Expense Zone defined in Paragraph 10.04, or the Travel Free Zone défined in
Paragraph 10.03; the said employer shdl pay the Living Allowance payable pursuant to
Paragraph 10.07 or 10.08 to a maximum of an equa number of Eligible Persons supplied
pursuant to such a request as those laid off within the ten caendar day period. The Living
Allowance Trugt Fund shdl not be lidble for Living Allowance to those Eligible Persons
required to be paid by the employer hereunder in such circumstances.

10.10

In circumstances where Paragraph 10.07 or 10.08 could apply and an employer has requested
an Eligible Person or Eligible Persons from the Union Office, the Union shdll firg refer to the job
any available Eligible Persons for whom the Listed Municipdity nearest the job Site is the Listed
Municipality nearest their resdence.

10.11




Should the Union and the employer, upon investigetion of a particular job Stuation, be unable to
agree on the suitability and proximity of the board and living accommodation provided by the
employer, the matter may be the subject of agrievance pursuant to Article 6 of this Agreement.

10.12

Should the Living Allowance provided in Paragraphs 10.05, 10.06, 10.07, 10.08, and 10.09
upon proper investigation prove to be inadequate, the Union may make gpplication to the
employer or the Living Allowance Trust Fund, as the case may be, for anincrease. In the event
of a disagreement with respect to the adequacy of the Living Allowance or the amount of such
increase to be paid hereunder, the matter may be the subject of a grievance pursuant to Article
6 of this Agreement.

10.13

When board and living accommodation is provided or Living Allowance is paid on a job site
location and the job lasts more than two (2) months, al Eligible Persons shal, after serving on
the job site for two months, and for every two month period theresfter, receive their return fare
to the Listed Municipdity nearest their residence within the Province of Ontario. This Travel

Allowance shdl be paid by the employer or the Living Allowance Trust Fund, whichever is
providing board and living accommodation or Living Allowance to the Eligible Persons.

10.14 (a)

When board and living accommodation is provided or Living Allowance is paid to employees
employed on a job site location (project) which necessitates transportation and traveling time
subject to Clause 8.04 such employees shal receive the cost of necessary public transportation
to the job site location (project) and return fare from the Listed Municipdity nearest to the
residence of employee.

10.14 (b)

When an employee is dispatched to a job ste location (project) he or she shall receive Travel
Pay at the appropriate straight time rates of pay for the total Travel Time as established in the
Canadian Automobile Association of maps for the Province of Ontario which indicate the tota
distance between points and the tota elapsed time of driving between points based upon driving
at the established speed limit for the route used, (highways and roads etc.):

0] going to the job dte location (project) a the commencement of employment thereon;
and




(i) coming from the job site location (project) when the project is completed and/or when
the term of employment of an employee is ended or such employee is transferred from
the job site location (project).

(iii) said travel time as per article 10.14 (b) (i) and 10.14 (b) (ii) not to exceed eight (8)
hours at the employers expense and any additiond travel time to be paid by the Living

Allowance Trust Fund. This aticle shal gpply to a maximum of two (2) men per
project. Theresfter the employer shall be fully responsible.

10.14 (c)

This Travel Allowance shal be paid by the employer or the Living Allowance Trust Fund,
whichever is providing the board and Living Allowance to the employees.

10.15 (a)

To be digible for initid traveling fares and traveling time dlowances, the employee must be on
the job and working for aminimum period of fifteen (15) days, providing work is available.

10.15 (b)

The employer is required to notify the Administrator for the Living Allowance Fund, of the date
and reason for termination of employment, of dl employees who have made a clam for
payment from the Living Allowance Fund.

10.16

The following paragraphs have been crested and agreed to by the Union, the Association, and
the trustees for the Asbestos Workers Local 95 Living Allowance Trust Fund in order to limit
improper usage of this fund. This fund is to provide living dlowance and traveling fares within
listed municipdities to loca 95 members and travelers as per Article 10, who are dispatched by
the union office, from another area to any signatory employer that has participated by payment
to the fund.

10.16 (a)
Eligibility for dgnetory employer:

0] The applicable employee (s) of a signatory employer will be paid for such expenses
from this fund up to an annua limit of $40,000.00.

(i) The applicable employee () of a signatory employer may be paid such expenses
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from the fund to a limit of $80,000.00 annudly, providing that the employer has
employed aloca 95 member () and remitted to this fund for a minimum of 1800 hours
in the prior 12 months, with contributing hours reported in at least 6 of the 12 months.

(iii) The applicable employee () of a signatory employer may be paid such expenses
from the fund in excess of the $80,000.00 annud limit, providing that the employer has
employed aloca 95 member (s) and remitted to this fund for a minimum of 7200 hours
in each of the prior 2 years with contributions reported in at least 6 of the prior 12
months.

(iv) Indl other circumstances the applicable employee (s) shdl be paid living
alowance and traveling fares by the employer.

(V) In the case of ajoint venture arrangement, dl parties within the joint venture
arrangement mugt individudly comply with each category of digibility that the joint
venture arrangement may be seeking.

10.16 (b)

Anindividud is not ertitled to daily living dlowance if his or her norma residence is within fifty
(50) miles of the job Stelocation (project). Theindividua will receive Travel Expense Zone 9.

10.16 (c)

Individuas receiving daily living alowance must provide proper receipts to the employer or the
Living Allowance Trust Fund, whichever is paying the daily living alowance; provided that the
individud is within commuting distance from his or her normd residence, as determined by the
Trugtees for the Living Allowance Trust Fund.

10.16 (d)

In order to be digible to receive daily living dlowance, the individud must have a bona fide
norma residence. (Dally living dlowance is intended to contribute to an individua's room and
board expenses when he or she is avay from home) The Board of Trustees of the Living
Allowance Trust Fund will determine whether or not there is a "bona fide normal residence”.
Where a person is indigible to receive daily living alowance under this paragraph, and the
employer would have been required to pay the daily living dlowance, the required payment will
be made by the employer to the Living Allowance Trust Fund.

10.16 (e)

After receiving daily living alowance for a period of Sx months, and each month theresfter, the
Trudees may terminate the individud's digibility for daly living dlowance if there is
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employment available in the individud's Lised Municipdity and if there are unemployed
individuas in that Liged Municipality where the individud is employed. If the individud's
digibility for daily living dlowance is terminated, and if the individud terminates his or her
employment, the employer will be entitled to a"name-hire" to replace thet individud.

10.17
Apprentices registered for gpprenticeship training at the Heat and Frogt Insulators Training
Centre shdl be digible for the maximum daily living alowance as per artide 10.05 (b) inclusve

of any government assistance.

To be digible, the gpprentices residence must be located over sixty (60) miles from the training
centre, stay overnight and produce receipts.

Apprentices will not quaify for any other dlowances as per aticle 10 while registered a the
training centre.
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ARTICLE 11

UNION OFFICE

11.01

The Union shdl have a permanent office address with a telephone service where their Business
Manager or an authorized person can be communicated with between 9:00 am. and 4:00 p.m.
each working day for the purpose of answering enquiries and providing necessary serviceto the
trade. Thisofficewill close a noon on Friday.

ARTICLE 12

SUPPLY OF LABOUR BY UNION

12.00

There will be a“Moment of Silence” observed a 11:00 AM on Remembrance Day, whereby all employees
will stop work for one minute's silence, at the individuals work station, to honor all those who gave their life
while protecting our country.

12.01

The Union agrees to give preference to and to provide qudified Union employees to the
employers bound by this Agreement on request, when the order is placed in reasonable time in
advance of the requirement for work within the Province of Ontario.

12.02
The Union will supply members of the Union to any employer bound by this Agreement.

12.03

The Union shdl not supply its members or permit its members to work directly or indirectly for
any Corporation who has caled tenders from one or more insulation contractors and then
proceeded to do the work themselves.

12.04
The Union shdl not supply labour to employers tha have non-Union workers (including
employers and/or partners, etc.) applying insulation as defined in Clause 1.02. The exception
to thisshdl be as defined in Clause 2.04 (conditional apprentice).

ARTICLE 13

RESTRICTION OF WORK




13.01
The Union agrees that there shal be no limitations or redtrictions placed upon the individud
waorking effort of any employee
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ARTICLE 14

ADDITIONAL MEMBERS OF THE ASSOCIATION

14.01

The Association will admit to membership any insulation contractor who agrees to be bound by
the Bylaws and Condtitution of the Association and this Collective Agreement, together with
any amendments or renewals thereof.

14.02

The Union will recognize the Association, members of the Association, any new employers
becoming members of the Association subsequent to the date hereof, employer signatoriesto a
collective agreement which acknowledges that the said employer is bound by this Agreement
and incorporates by reference the terms and conditions of this Agreement, and dl employers
who perform work covered by this Agreement for whom the Union has or obtains bargaining
rights a or from the date hereof as employers bound to the Agreement in accordance with
Article 1 hereof.

14.03 (a)
The Association shdl natify the Union in writing within seven (7) days, of any member of the
Asociation failing to remain in good standing for any reason whatsoever.

14.03 (b)(i)
The union will notify the association in writing within seven (7) days upon the signing of any new
employers to this collective agreement.

14.03 (b)(ii)
The association will notify the union in writing within seven days upon the acceptance of any
new member to the association.

14.04 (a)

As a courtesy, the Union will provide to the Association a list of dl employers bound by this
Collective Agreement to its knowledge, by reason of the designation of the Association as the
designated employer bargaining agency.

14.04 (b)

Such aligt is without prejudice to the application of Section 64 and Section 1 (4) of the Labour
Rdations Act. Such ligt is to show the proper name of the employer, its address and where
known, the name of a representative of such employer. In addition, the Union will forward
additions and deletionsto such list as a January 1 and July 1 of each yeer.




ARTICLE 15

BENEFIT FUND AGREEMENT

15.01 (a) (i)

The Ashestos Workers Loca 95 Benefit Fund was origindly made possible through the joint
cooperation of The Master Insulators Association of Ontario Inc. and the Asbestos Workers
Union, Locd 95 and the operation of the Fund is under the control of joint trustees representing
the Association and the Union.

15.01 (a) (ii)
With effect from the date of this Agreement, dl employers of Loca 95 members shdl pay to the
Ashestos Workers Local 95 Benefit Fund:

Effective June 3, 2001 Seven dollars and twenty-two cents ($7.22).
Effective May 1, 2002: Seven dollars and twenty-two cents ($7.22)
Effective May 1, 2003 : Seven dollars and twenty-two cents ($7.22)

Per hour for every hour worked by digible employees of the employers and who are classified
as first year gpprentice after having completed the eight hundred (800) hour probationary
period, second, third or fourth year apprentices or mechanics by the Union. The Union agrees
that each employer who is bound by this Collective Agreement adopting in substance but no
necessarily the form of this Agreement shdl be required to make this payment.

15.01 (b) (i)

That portion being:

Effective June 3, 2001. Six dollars and fifteen cents ($6.15)
Effective May 1, 2002: Six dollars and fifteen cents ($6.15)
Effective May 1, 2003: Six dollars and fifteen cents ($6.15)

Of the contribution of al employers that is paid to the Asbestos Workers Local 95 Benefit
Fund under Clause 15.01 shdl be used for the purpose of providing hedth, welfare and pension
benefits to eigible employees and their families in such form and in such amount as the trustees
of the Benefit Fund may determine.




15.01 (b) (ii)

The Union and the Association agree that funding for the De Novo Trestment Centre in the
amount of two cents (0.02) (being made up of a one cent ($0.01) contribution by the employer
and a one cent ($0.01) deduction from the employees, for each hour worked) shdl be the
amount al employers shdl remit to the De Novo Treatment Centre Committee. The Asbestos
Workers Loca 95 Benefit Fund shdl pay this amount received to the De Novo Treatment
Centre Committee.

15.01 (¢) (i)

That portion being:

Effective June 3, 2001: Onedollar ($1.00)
Effective May 1, 2002: Onedollar ($1.00)
Effective May 1, 2003: Onedollar (%$1.00)

Of the contribution of al employers that is paid to the Asbestos Workers Local 95 Benefit
Fund under Clause 15.01 shal be the amount al employers agree to deduct as Asbestos
Workers Locad 95 Union dues. The Asbestos Workers Loca 95 Benefit Fund shal pay the
amount received to the Asbestos Workers Union Local 95.

15.01 (c) (ii)
Upon sixty (60) days written notification, by the Union to the Association and the Administrator
for the Benefit Fund, the amount of Union dues can be changed by the Union.

15.01 (d) (i)

That portion being twenty three cents ($0.23) of the contribution of al employers that is paid
to the Ashestos Workers Loca 95 Benefit Fund under Clause 15.01 shall be the amount of all
employers shal pay to the Master Insulators Association Fund. The Asbestos Workers Loca
95 Bendfit Fund shall pay the amount due to the Magter Insulators Association Fund within
seven (7) days.

15.01 (d) (ii)
Upon sixty (60) days written notification, by the Association to the Union and the Administrator
for the Benefit Fund, the amount of MIAF funding can be changed by the Association.

15.01 (e)
That portion being fourteen cents ($.14) of the contributions that are paid to the Asbestos
2
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Workers Loca 95 Benefit Fund under Clause 15.01 (@) (being made up of a seven cent
($.07) contribution by the employer and a seven cent ($.07) deduction from employees, for
each hour worked) shal be the amount al employers shdl remit to the Joint Apprenticeship
Committee. The Ashestos Workers Locad 95 Benefit Fund shdl pay this amount received to
the Joint Apprenticeship Committee.

15.01 (f)

Therefore, the remittance breakdown to the Asbestos Workers Loca 95 Benefit Fund will be
asfollows

Effective June 3, 2001:

Paidby Deductfrom  Remitto
Employer Employee Bendfit Fund

Union dues $ .00 $ 1.00 $ 1.00
MIAF .23 .00 .23
JAC .07 .07 14
DeNovo .02 .00 .02
Wdfare 1.83 .00 1.83
Pension 4.00 _.00 4.00

$6.15 $ 1.07 $7.22

Effective May 1, 2002:

Paidby Deductfrom  Remitto
Employer Employee Benefit Fund

Union dues $ .00 $ 1.00 $ 1.00
MIAF .23 .00 .22
JAC .07 .07 14
DeNovo .02 .00 .02
Wedfare 1.83 .00 1.83
Pension 4.00 .00 4.00

$6.15 $ 1.07 $7.22

Effective May 1, 2003:

Paidby Deductfrom  Remitto
Employer Employee Bendfit Fund

Union dues $ .00 $ 1.00 $ 1.00
MIAF .23 .00 .22
JAC .07 .07 14

3
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DeNovo .02 .00 .02

Welfare 1.83 .00 1.83
Pension 4.00 —00 4.00
$6.15 $ 107 $7.22

The above amounts are a summary of the previous clauses and are subject to change upon
written noticeto al employers.

15.01 (g) (i)

In the event that a plan of hedth insurance and/or penson on a naiond or provincid basis
comes into effect or so long as any existing plan remainsin effect and it becomes compulsory or
remains compulsory for employers signatory to this Agreement to contribute to such aplan, it is
expresdy understood and agreed that the total cost to each contributing employer for each
digible employee shdl not exceed the payment agreed to in Clause 15.01 (b) of this Agreement
for the totd of dl benefits to be provided by either this hedth and welfare plan or any
compulsory government plan or any combination of the two plans.

15.01 (g) (ii)

It is understood and agreed that from and after January 1, 1980, Article 15.01 (g) of this
Agreement shdl not apply in respect of contributions that employers are required to make to
the Canada Pension Plan.

15.02

All employers shdl report the hours worked for each eligible employee on the forms supplied.
These hours multiplied by the amount specified in 15.01 shdl be the amount of the cheque
made payable to "Ashestos Workers Locd 95 Benefit Fund". The hours and the cheque shall

be submitted to the Adminigtrator of the Fund (Benefit Plan Administrators Limited successors)
on or before the 15th day of the month following the month in which such hours are worked as
st forth in the Commercia Contract in Appendix "A". If no hours have been worked, than a
"Nil Report” is required.

15.03 (@)

When an employer isin arrearsin his or her payments and/or reports under the terms of Clauses
15.01 and 15.02 the Adminigtrator shal notify the delinquent employer by Registered Mail. If
such arrears are not received within seven (7) days from the date of the mailing of the Registered
Letter the Administrator shal inform the Trustees, the Union and the Association by Registered
Mail. The Trustees may, without further notice, take whatever action is necessary against such
employer to enforce payment in accordance with this Agreement. The Union shdl withdraw al
Union labour from such delinquent employer until such time as the Union is advised by the

Adminigrator that dl arears have been received. The action by the Union of withdrawing
4
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labour under these conditions shdl not be deemed to be a violaion of any Clause in this
Agreement, and al employers specificaly agree that no lega action will be taken againg the
Union as aresult of compliance with the terms of this Clause. Deficient payments will be dlotted
to 15.01 (¢) in full, 15.01 (d) in full, 15.01 (€) in full and the balance and arrearsto 15.01 (b).

15.03 (b)
In addition to any other methods of securing payments required under Article 15, which may be
found esawherein this Collective Agreement, the following shdl aso gpply:

(1) The trustees may require a delinquent employer to pay for the codts, lega or otherwise, of
callecting the amount owing.

(2)Notwithstanding (1) above, there will be a surcharge of fifty dollars ($50.00) or ten
percent (10%) of the amount owing, whichever is the greeter, for dl payments not
received by the Adminigrator of the Funds, (Benefit Plan Administrators Limited or
successors) by the 22nd day of the month in which the payment isdue. This surcharge
aoplies only to any and dl arrears of the monthly remittances, and applies only once to
the remittance for each month.

(3)The imposing of the surcharge the firdt time is at the discretion of the Trustees, theresfter it
shdl be automaticaly imposed.

15.04 (a)

The Fund shdl be administered by an equal number of representatives of the Associaion and
the Union in agreement with any laws governing this type of plan in the Province of Ontario.
The Trugt Indenture, together with any amendments thereto, shdl be considered as part of this
Agreement as if st forth a length. The said Trust Agreement shdl provide for annud audited
reports of the income and expenditures of the Fund.

15.04 (b)

The Ashestos Workers Union Locd 95 and The Master Insulators Association of Ontario Inc.
hereby agree to accept as representatives to the Board of Trustees, the Trustees designated by
each other.

15.04 (¢) (i)

The employers and the Union agree to furnish the Trugtees with such information as may be
required for proper and efficient adminigtration. The Union shdl provide the Board of Trustees
with a Photogtat true copy of each Coallective Agreement and Appendix "A" signed by the
Union with any employer who is not a member of the Association, so tha, if legd action
becomes necessary the proper documentation is available. The Association shdl provide the
Board of Trustees with amaster list of those companies who are members of the Association.
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15.04 (¢) (ii)

All employers are required to provide a five thousand dollar ($5,000) deposit or security
bond to the Trustees of the Benefit Fund. This requirement will be automatically waived when
the employer provides the following signed and completed documents:

(1)  Appendix "A" tothe Asbestos Workers Local Benefit Fund Agreement.
2 Appendix "A" to the Asbestos Workers Local 95 Pension Fund Agreement.

3 Appendix "A" to the Asbestos Workers Local 95 Living Allowance Fund Trust
Agreement..

15.04 (d)
It is agreed that except for the amount paid for the Union dues checkoff and the Master
Insulators Association Fund:

(Dthat no part of such Fund will be paid to any labour organization or employee, except in the
form of agreed benefits as approved by the Trustees,

(2) that no part of such contributions may revert to the employers;

(3)that in the event that the Asbestos Workers Loca 95 Benefit Fund is discontinued for any
reason whatsoever, it is agreed that the hourly contributions as defined in Clause 15.01
(& will then become a part of the hourly wages of the member on whose behaf they
had been formerly contributed.

15.04 (e)

The benefits to be received by digible members are to be set forth in contracts and the Trustees
ghdl furnish to contributing employers and dl eigible members a schedule and description of
such benefits and the digibility rules which govern them.

15.04 (f)

In the event that an eigible employee covered by the Benefit Fund leaves the Union or works at
the trade for an employer who is not a signatory to this Agreement and Appendix, his or her
benefits can be canceled thirty (30) days after leaving the employment of a signatory to this
Agreement and Appendix, subject to compliance with Government regulations. Participation in
the Wdfare Plan by employers is one of the benefits of membership in the Association,

therefore, it is agreed that the benefits of the Welfare Plan shdl be made available only to those
employers of the firms defined in Clause 15.05.

15.05
An digible employer shdl be defined as (8) a member in good standing of the Associetion, (b) a
6
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non-member company who has submitted their proxy to the Association, (C) a Federd,
Provincid or Municipa group, (d) Nationa and International speciaty operators who have
sgned the current standard Agreement and Appendix "A" of this Agreement and (€) any
independent contractor or employer engaged in the industry who has signed or is bound by a
Collective Agreement and Appendix "A" incorporating the payment provided in Clause 15.01
(¢) hereof and is not in default under the clause or under any other provision of the Collective
Agreement. Provision will dso be made for induding personnd as follows: (1) employers, (2)
office and other staff of employers not otherwise covered, (3) Union employees not otherwise
covered, and (4) employees of the Associaion, subject to compliance with insurance carried
and Government regulations.

15.06

Upon sixty (60) days written notification, by the Union to the Association and the Administrator
for the Benefit Fund, the aloceation between wages and the benefit or pension contributions may
be changed as determined by the Union.

15.07 (a)

A working assessment of:

Effective June 5, 2001: Onedollar ($1.00)
Effective May 1, 2002: Onedollar ($ 1.00
Effective May 1, 2003: Onedollar ($1.00)

per hour worked and payable to the Union for al first year probationary apprentices, first year
apprentices, and conditiona apprentices, as determined in Clause 2.04 of this Agreement, shall
be handled in the same manner spelled out in Clause 15.02 of this Agreement.

15.07 (b)

Upon sixty (60) days written notification, by the Union to the Association and the Administrator
for the Benefit Fund, the amount of the working assessment can be changed by the Union,
however, the amount of the working assessment is not to exceed the amount of Union dues as
specified in 15.01 (c).




ARTICLE 16

LIVING ALLOWANCE TRUST FUND

16.01
The Ashestos Workers Loca 95 Living Allowance Trust Fund is acknowledged by the parties
to be in existence and is under the control of the Trustees.

16.02 (a)

All employer will remit to the Asbestos Workers Living Allowance Trust Fund atotd of fifty
cents ($.50) per hour, for each hour worked by the following employees: mechanics, first year
apprentices, second year apprentices, third year apprentices and fourth year apprentices. The
remittance will be made up asfollows

D twenty-five cents ($.25) per hour paid by employers for each hour worked by the

specified employees; and

2 twenty-five cents ($.25) per hour deducted from the specified employees for each
hour worked by them.

16.02 (b)

However, in the event that the Living Allowance Trust Fund becomes actuarialy unsound in the
opinion of the Board of Trustees, the Board shal be empowered to increase the contribution
rate into the fund. The cost of such increas(s) shdl be equaly borne by both the employer and
al employees and shdl be automaticaly agreed to by both the MIA and the Union without
debate on such terms and rates as determined solely by the Trustees. (For example: A funding
increase of ten cents ($.10) per hour worked will be funded asfollows Five cents ($.05) per
hour from the employer and five cents ($.05) per hour from the employee)

16.02 (c) (i)

At any month end, when the net assets exceed the net lighilities of the Living Allowance Trust
Fund by more than $1,000,000 the Board of Trustees are required to reduce the funding rate
equaly for employers and employees to five cents ($.05) each, for each hour worked by
employees.

16.02 (¢) (ii)

At any month end, when the net assets exceed the net lighilities of the Living Allowance Trust
Fund by less than $500,000 the Board of Trustees are required to increase the funding rate
equaly for employers and employees, for each hour worked by employees, by an amount
determined by the Board of Trustees in order to establish and maintain the fund balance above
$500,000.
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16.02 (c) (iii)
Any change in the funding rate cannot be changed for sx months.

16.03

All employers shdl report the hours worked for each Eligible Person on the forms supplied.
These hours multiplied by the amount specified in 16.02 shall be the amount of the chegue
mede payable to "Asbestos Workers Loca 95 Living Allowance Trust Fund". The hours and
the cheques shdl be submitted to the Adminigtrator of the Fund (Benefit Plan Adminidrators
Limited or Successors) on or before the fifteenth day of the month following the month in which
such hours are worked. 1f no hours have been worked, then a"nil report” is required.

16.04

All employers shdl report the names of Eligible Persons and any applicable travel expenses
paid or payable to such persons as are entitled to receive Living Allowance in accordance with
Paragraph 10.07 or 10.08 to the Adminigtrator of the Fund each week by no later than the
Monday following the week in which the days are worked entitling the Eligible Persons to such
Living Allowance.

16.05 (a)

Where an employer is in arears with the payments and/or reports and/or notification of
employees to receive Living Allowance from the Fund, the Adminigrator shdl notify the
delinquent employer by registered mail. If such arrears are not received within seven (7) days
from the date of mailing the registered letter, the respective employer forthwith becomes ligble
for payment of such Living Allowance to the Eligible employees in place of the Fund. The
Trustees and the Union may, without further notice, take whatever action is necessary againgt
such employer to enforce payment in accordance with this Collective Agreement. The Union
shdl withdraw al union labour from such ddinquent employer until such time as the Union is
advised by the Adminigtrator that al arrears and/or reports and/or notification of Eligible
Persons to receive Living Allowance have been received. The action by the Union of
withdrawing labour under these conditions shdl not be deemed to be a violation of any Clause
of this Agreement, and dl employers specificaly agree that no legd action will be taken againgt
the Union as aresult of compliance with the terms of this Clause.

16.05 (b)
In addition to any other methods of securing payments required under Article 16, which may be
found esawherein this Collective Agreement, the following shdl aso gpply:

(1)  Thetrustees may require a delinquent employer to pay for the costs, legal or otherwise,
of collecting the anount owing.

2 Notwithstanding (1) above, there will be a surcharge of fifty dollars ($50.00) or ten
percent (10%) of the amount owing, whichever is the greeter, for dl payments not
2
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received by the Adminigtrator of the Funds, (Benefit Plan Adminigtrators Limited or
successors) by the 22nd day of the month in which the payment isdue. This surcharge
gpplies only to any and dl arrears of the monthly remittances, and applies only once to
the remittance for each month.

3 The imposing of the surcharge the firgt time is a the discretion of the Trustees,
theregfter it shal be automaticaly imposed.

16.06

Subject to the provisions of Clause 16.05 and 16.02 () and 16.02 (b) the sole monetary
obligation of an employer to make payments to the Fund for any amount payable by the Fund
asprovided in Article 10 - LIVING ALLOWANCE AND TRAVEL EXPENSES throughout
shal be to make payment of the said sum as detailed in Clause 16.02, for dl hours worked by
employees, save and except Living Allowance improperly paid by the Living Allowance Trust
Fund, where such payments are properly the expense of the employer under this Agreement.
In such cases the employer shdl be ligble for the rembursement of such living dlowance to the
Living Allowance Trust Fund. Payment into the Living Allowance Trust Fund will not be made
by employers on hoursworked by First Y ear Probationary Apprentices.

16.07

The Trust Agreement for the Asbhestos Workers Loca 95 Living Allowance Trust Fund,
together with any amendments thereto, shdl be considered to be pat of this Collective
Agreement asif the said Trust Agreement were sat forth at length herein.




ARTICLE 17

MANAGEMENT RIGHTS

17.01

The Union agrees and acknowledges that the employer or the employer's authorized
representative has the exclusive right to manage the business and to exercise such right without
redriction except as thereinafter provided, and, without restricting the generdity of the
foregoing, it is the excdusive function of the employer:

D To determine qudifications, trandfer, hire direct, promote, lay off, discipline and
discharge employees for just cause and to increase and decrease working forces.

2 To determine the materids to be used, design of the products to be handled, facilities
and equipment required, scheduling of work and locations of equipment.

3 To determine the rules and regulations to be observed by employees.
4 To have the right to supply awork order or orders in writing to the mechanic in charge

of each job, and said order(s) shal supersede any other(s) and/or specifications issued
by others.




ARTICLE 18

APPRENTICESHIP TRAINING

18.01 (a)

The Apprenticeship Program is in effect and is acknowledged with the Sgning of this Collective
Agreement, and is under the exclusive authority of the Joint Apprenticeship Committee and will
be administered under the standards developed by that Committee. The Joint Apprenticeship
Committee will be funded on the bass of fourteen cents ($.14) per hour as specified in
Paragraph 15.01 (e).

18.01 (b)
At the request of the Joint Apprenticeship Committee, the funding rate may be revised and it
will be shared equally, upon mutual agreement of the Union and the Association.

18.01 (c)

The Joint Apprenticeship Standards, Apprenticeship Training Program and Apprentice
Indentures that the Joint Apprenticeship Committee may adopt and amend from time to time,
shal be considered to be part of this Collective Agreement asif set forth at length.




ARTICLE 19

PAY EQUITY PLAN

19.01 EFFECTIVE DATE

To meet the requirements of the Pay Equity ActR.S.0. 1990 ch. P.7; the Association and the
Union have agreed to the following Pay Equity Plan, which is effective from January 1, 1990:

19.02 ESTABLISHMENT

The Establishment is defined to be dl employees in the Province of Ontario who are
represented by the Union and who are employed by employers for whom The Master
Insulators Association of Ontario, Inc. is the exclusive bargaining agency.

19.03 GENDER - PREDOMINANT JOB CLASSES

The following job classes have been identified and determined to be mae-dominated by both
the Association and the Union:

Foreperson, Mechanic, Apprentice, Conditional Apprentice, Asbestos Remover

19.04 METHOD OF COMPARISON

No female-dominated job classes were identified, therefore, no comparisons were necessary.

19.05 FUTURE AMENDMENT

The Association and the Union agree that they will meet to amend this Pay Equity Plan to
conform with the Pay Equity Act in the event that femae dominated job classes are
subsequently identified.

19.06 SUMMATION

The Associaion and the Union agree that dl Pay Equity Act requirements have been met for
the bargaining unit employees.




ARTICLE 20

WORK PLACE HAZARDOUSMATERIALSINFORMATION SYSTEM (WHMI1S)

20.01

Employers must provide the required legidated WHMIS training for al employees covered by
the terms of this Collective Agreement.

20.02
By October 31, each year, dl employers must ensure that al employees covered by this
Collective Agreement have received the annual update of WHMIS training as required by the

Occupational Hedth and Safety Act R.S.0O. 1990, ch. 0.1 as amended and the regulations
thereunder.

20.03

Where an employer is determined to be negligent in providing the WHMIS training as a result
of a grievance a the Ontario Labour Relaions Board, the Union will be entitled to
reimbursement of al reasonable lega cogts, from the negligent employer.




ARTICLE 21

ASBESTOSREMOVAL

21.01
The terms and conditions of this Collective Agreement apply to al mechanics who are
employed under this Asbestos Remova Article except as detailed herein.

21.02
This Article esablishes the classfication, Asbestos Remover. The following Articles and
Paragraphs of the Construction Agreement do not apply to Asbestos Removers:

Artides 9,10, 15, 16, 18.
Paragraphs.  3.01, 3.02, 3.03 () and (c), 3.04, 3.05, 3.06, 3.07 and 3.09.

21.03
This Article appliesto al asbestos remova work for mechanical systems.

21.04 (a)
This Article has been agreed to by the MIA and the Union to make contractors competitive in
the asbestos remova market.

21.04 (b)

The MIA and the Union agree and understand that General Presidents job stes will be
excluded; however if competition occurs at the bidding stage that is non union or is some other
type, group or trade that utilizes reduced wages for asbestos remova, then this asbestos
removd Article will goply.

21.05

All employees covered by this Article, who are not members of the Union, shal apply for
membership in the Union within seven (7) days after their employment commences. Time
worked by ashestos removers shdl not be counted as Union apprenticeship.

21.06

The employer will deduct twenty-five dollar s ($25.00) from the second pay of the Asbestos
Remover and remit it to the Union office promptly. The Union will process the Asbestos
Remover for membership as expeditioudy as possible upon receipt of the twenty-five dollars
(%$25.00) initiation fee.

21.07 (a)

Mechanics who are employed on asbestos removal jobs will be hired according to the existing
1
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hiring proceduresin Article 2.

21.07 (b)

Ashestos Removers will be hired through the Union office. If Asbestos Removers are available
to meet the contractors requirements, the Union will supply them within forty-eight hours. Inthe
event that the Union is unable to supply sufficient Asbestos Removers, the employer may then
hire to meet his or her requirements, with the permission of the Union.

21.07 (c)
The employer must notify the Union office, within one pay period, with the following information
for each Ashestos Remover hired:

(@) Name

(i) Address

(iii) Phone Number

(iv)  Socid Insurance Number

(v) Date Hired

Upon termination, the employer shdl notify the Union office within one pay period with alist of
and the date that all Asbestos Removers were terminated.

21.07 (d)
The Union shdl issue awork permit promptly.

21.08

The Union office must be natified in writing of dl asbestos remova work that is performed
under this Article. The employer will provide the job site location, the gpproximate starting date
of the work, the approximate hiring requirements and the planned work schedules.

21.09 (a)
Asbestos Removers shall recelve wage rates as detailed in Schedules A,B,C,D,E,F,G,H and
l.

21.09 (b)
Agbestos Removers will be digible for full welfare and pension benefits after 2,400 hours
worked under this Article.

21.10
Ashestos Removers are not éigible for daily living alowance, daily travel expenses, penson or
welfare benefits, travel pay or any other monetary benefit; except as detailed in Clause 21.09

(b).
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21.11
Asbestos Removerswill be paid overtime wages at the rate of time and ahalf (1-1/2) for hours
worked after forty (40) hours on aweekly basis.

21.12

Mechanics will be pad overtime & the rate of time and a hdf (1-1/2) for overtime hours
worked. When work is performed outside the mechanic's regular work hours, the mechanic is
required to be offered the overtime work first.

21.13
Asbestos Removers who work a second or third shift shal receive onedollar ($1.00) per hour
shift premium.

21.14 (a)

Mechanics who are employed on asbestos removal jobs will receive a wage rate of ninety
percent (90%) of the congtruction wage rate; ten percent (10%) vacation and Statutory holiday
pay; and dl benefits provided by the Congruction Agreement. They are dso digible for daily
living dlowance and daily travel expense as provided by the Congruction Agreement.

21.14 (b)
Mechanics will work eight (8) hours per day, Monday through Friday, for a regular work week
of forty (40) hours.

21.15

The employer must hire a mechanic as the firs employee or the employer may designate a
mechanic aready employed to be the first employee. Theredfter, a shop retio of six (6)
Asbestos Removers for one mechanic must be maintained so that the first and every seventh
employee theresfter must be a mechanic.

21.16
Union dues and Master Insulators Association Fund payments as specified in the Congtruction
Agreement will gpply.




ARTICLE 22

UNIONIZED INSULATION INDUSTRY DEVELOPMENT AND PROMOTION
FUND

22.01
The Unionized Insulation Industry Development and Promotion Fund (hereinafter in this
Article, The Fund) will be funded equaly by the Association and the Union.

22.02
When agreed to, funding will be provided by the Association, to ensure the operation of The
Fund. The Union will match al contributions made by the Association.

22.03
The Fund will be operated and administered by a board of six trustees composed of an equa
number of Association and Union trustees.




ARTICLE 23

DURATION AND RENEWAL OF AGREEMENT

23.01 (a)

The Union and the Association recognize that specific problems exigt in the commercid and
industrial sectors of our industry and agree that amendments to the agreement may be made as
required. The Union and the Association will meet regionaly and / or by sector on a more
regular basis to discuss and remedy specific competitive problems.

23.01(b)

At the discretion of the Union, temporary changes can be made to the existing Agreement to
generate more employment for the Union members. No added cost will incur in connection
with negotiated rates for the total wage package as a result of any change made. The
Association may veto the proposed change.

23.01(c)

This Agreement shdl become effective on the 3rd day of June 2001 and shdl remain in full

force and effect until the 30th day of April 2004 and shdl continue in force from year to year
theregfter until either party shdl furnish the other with notice of termination of or proposed
revison of this Agreement within a period of 90 days before April 30th, 2004 or in a like
period in any year thereafter. On receipt of such naotice the parties to this Collective Agreement
shdl convene ameeting within fifteen (15) days and bargain in good faith to endeavour to make
anew Collective Agreement.

IN WITNESS WHEREOF This Agreement has been executed by the duly authorized officers
of the Association, and of the Union, on the 11th day of May 2001.

The Master Insulators Association International Association of Heat
of Ontario, Inc. and Frost Insulators and Asbestos
Workers, Local 95

Signed by: Pat Desmarais Signed by: Joe de Wit




Signed by:

Thomas McAleese

Signed by:

Wayne Chipman




PAID BY EMPLOYER

Base

Rate
Mechanic $29.16
4th Year $22.84
3rd Year $19.49
2ndYear $16.08
1 Yer $12.75
Probationan $15.00
Conditiond $16.40
ASBESTOS REMOVERS
Probationan $11.05
Leve One $14.25
Level Two $16.25
Leve Three $15.86
NOTES

Holiday
Pay

$2.92
$2.29
$1.95
$1.61
$1.27
$1.05
$1.15

$0.78
$1.00
$1.14
$1.12

Benefit
Fund

$1.85
$1.85
$1.85
$1.85
$1.85

$1.85

CONSTRUCTION AGREEMENT WAGES and BENEFITS

SCHEDULE A (Zone1)

Pension
Fund

$4.50
$4.00
$4.00
$4.00
$4.00

Living
Allowance

$0.05
$0.05
$0.05
$0.05
$0.05

Apprentice
Fund

$0.07
$0.07
$0.07
$0.07
$0.07

Total
Employer

$3855
$31.10
$27.41
$23.66
$19.9
$16.05
$17.55

$11.83
$15.25
$17.39

DEDUCT FROM EMPLOYEE

Union Due

$1.00
$1.00
$1.00
$1.00
$1.00
$1.00
$1.00

$0.71
$0.71
$0.71
$0.71

Living
Allowance

$0.05
$0.05
$0.05
$0.05
$0.05

(i) The Master Insulators Association Fund payment is twenty three cents ($0.23) per hour worked. Except for probationary apprentices and conditional gpprentices. [See 15.01 (d) and (f)].

(i) The Joint Apprenticeship Committee Fund payment by al employers is seven cents ($0.07) per hour worked. Except for probationary gpprentices, conditiona apprentices and asbestos
removers. [See 15.01 (€) and (f)].

(iii) The Living Allowance Fund payment by &l employersis twenty five ($0.25) per hour worked. Except for probationary gpprentices, conditional gpprentices

and ashestos removers. [See 16.02].

(iv) The remittance of $1.85 to the Benefit Fund includes the one cent ($0.01) contribution by the employer and the ($0.01) one cent deduction from the employee for each hour worked for the De Vovo Trestment Centre

(v) All probationary asbestos removers will automatically be upgraded to the next pay leve in the first pay period after completing 200 hours

EFFECTIVE: June 3, 2001

Apprentice
Fund

$0.07
$0.07
$0.07
$0.07
$0.07

Total
Employee

$1.12
$1.12
$1.12
$1.12
$1.12
$1.00
$1.00

$0.71
$0.71
$0.71
$0.71



Mechanic
4th Year
3rd Year
2nd Year
1 Year
Probationan
Conditional

ASBESTOS REMOVERS

Base
Rate

$2854
$22.35
$19.04
$15.71
$12.43
$14.70
$16.40

PAID BY EMPLOYER

Probationan
Levd One

Level Two
Level Three

NOTES

$11.05
$14.25
$16.25
$15.86

Holiday
Pay

$2.85
$2.23
$1.90
$157
$1.24
$1.03
$1.15

$0.78
$1.00
$1.14
$1.12

Benefit
Fund

$1.85
$1.85
$1.85
$1.85
$1.85

$1.85

CONSTRUCTION AGREEMENT WAGES and BENEFITS

SCHEDULE B (Zone 2)

Pension
Fund

$4.50
$4.00
$4.00
$4.00
$4.00

Living
Allowance

$0.05
$0.05
$0.05
$0.05
$0.05

Apprentice
Fund

$0.07
$0.07
$0.07
$0.07
$0.07

Total
Employer

$37.86
$3055
$26.91
$23.25
$19.64
$15.73
$17.55

$11.83
$15.25
$17.39

DEDUCT FROM EMPLOYEE

Union Due

$1.00
$1.00
$1.00
$1.00
$1.00
$1.00
$1.00

$0.71
$0.71
$0.71
$0.71

Living
Allowance

$0.05
$0.05
$0.05
$0.05
$0.05

(i) The Madter Insulators Association Fund payment is twenty tthree cents ($0.23) per hour worked. Except for probationary gpprentices and conditional gpprentices. [See 15.01 (d) and (f)].

(i) The Joint Apprenticeship Committee Fund payment by al employers is seven cents ($0.07) per hour worked. Except for probationary gpprentices, conditiona apprentices and asbestos
removers. [See 15.01 (€) and (f)].

(iii) The Living Allowance Fund payment by &l employersis twenty five ($0.25) per hour worked. Except for probationary apprentices, conditional gpprentices

and asbestos removers. [See 16.02).

(iv) The remittance of $1.85 to the Benefit Fund includes the one cent ($0.01) contribution by the employer and the ($0.01) one cent deduction from the employee for each hour worked for the De Vovo Trestment Centre

(v) All probationary asbestos removers will automatically be upgraded to the next pay leve in the first pay period after completing 200 hours

EFFECTIVE: June 3, 2001

Apprentice
Fund

$0.07
$0.07
$0.07
$0.07
$0.07

Total
Employee

$1.12
$1.12
$1.12
$1.12
$1.12
$1.00
$1.00

$0.71
$0.71
$0.71
$0.71



PAID BY EMPLOYER

Base

Rate
Mechanic $27.46
4th Year $21.48
3rd Year $18.32
2ndYear $15.07
1 Yer $11.90
Probationan $14.07
Conditiond $16.40
ASBESTOS REMOVERS
Probationan $11.05
Leve One $14.25
Level Two $16.25
Leve Three $15.86
NOTES

Holiday
Pay

$2.75
$2.15
$1.83
$151
$1.19
$0.99
$1.15

$0.78
$1.00
$1.14
$1.12

Benefit
Fund

$1.85
$1.85
$1.85
$1.85
$1.85

$1.85

CONSTRUCTION AGREEMENT WAGES and BENEFITS

SCHEDULE C (Zone 3)

Pension
Fund

$4.50
$4.00
$4.00
$4.00
$4.00

Living
Allowance

$0.05
$0.05
$0.05
$0.05
$0.05

Apprentice
Fund

$0.07
$0.07
$0.07
$0.07
$0.07

Total
Employer

$11.83
$15.25
$17.39

DEDUCT FROM EMPLOYEE

Union Due

$1.00
$1.00
$1.00
$1.00
$1.00
$1.00
$1.00

$0.71
$0.71
$0.71
$0.71

Living
Allowance

$0.05
$0.05
$0.05
$0.05
$0.05

(i) The Master Insulators Association Fund payment is twenty three cents ($0.23) per hour worked. Except for probationary apprentices and conditional gpprentices. [See 15.01 (d) and (f)].

(i) The Joint Apprenticeship Committee Fund payment by al employers is seven cents ($0.07) per hour worked. Except for probationary gpprentices, conditiona apprentices and asbestos
removers. [See 15.01 (€) and (f)].

(iii) The Living Allowance Fund payment by &l employersis twenty five ($0.25) per hour worked. Except for probationary apprentices, conditional gpprentices

and asbestos removers. [See 16.02).

(iv) The remittance of $1.85 to the Benefit Fund includes the one cent ($0.01) contribution by the employer and the ($0.01) one cent deduction from the employee for each hour worked for the De Vovo Trestment Centre

(v) All probationary asbestos removers will automatically be upgraded to the next pay leve in the first pay period after completing 200 hours

EFFECTIVE: June 3, 2001

Apprentice
Fund

$0.07
$0.07
$0.07
$0.07
$0.07

Total
Employee

$1.12
$1.12
$1.12
$1.12
$1.12
$1.00
$1.00

$0.71
$0.71
$0.71
$0.71



PAID BY EMPLOYER

Base

Rate
Mechanic $29.85
4th Year $2354
3rd Year $20.10
2ndYear $16.60
1 Yer $13.18
Probationan $15.45
Conditiond $16.98
ASBESTOS REMOVERS
Probationan $11.28
Leve One $14.53
Level Two $16.58
Leve Three $16.30
NOTES

Holiday
Pay

$2.98
$2.35
$2.01
$1.66
$1.32
$1.08
$1.19

$0.79
$1.02
$1.16
$1.14

Benefit
Fund

$1.85
$1.85
$1.85
$1.85
$1.85

$1.85

SCHEDULE D (Zone 1)

CONSTRUCTION AGREEMENT WAGESand BENEFITS

Pension
Fund

$4.70
$4.00
$4.00
$4.00
$4.00

Living
Allowance

$0.25
$0.25
$0.25
$0.25
$0.25

Apprentice
Fund

Total
Employer

$39.76
$3212
$28.34
$24.49
$20.73
$16.53
$18.17

$12.07
$1555
$17.74

DEDUCT FROM EMPLOYEE

Union Due

$1.00
$1.00
$1.00
$1.00
$1.00
$1.00
$1.00

$0.71
$0.71
$0.71
$0.71

Living
Allowance

$0.25
$0.25
$0.25
$0.25
$0.25

(i) The Master Insulators Association Fund payment is twenty three cents ($0.23) per hour worked. Except for probationary apprentices and conditional gpprentices. [See 15.01 (d) and (f)].

(i) The Joint Apprenticeship Committee Fund payment by al employers is seven cents ($0.07) per hour worked. Except for probationary gpprentices, conditiona apprentices and asbestos
removers. [See 15.01 (€) and (f)].

(iii) The Living Allowance Fund payment by &l employersis twenty five ($0.25) per hour worked. Except for probationary apprentices, conditional gpprentices

and asbestos removers. [See 16.02).

(iv) The remittance of $1.85 to the Benefit Fund includes the one cent ($0.01) contribution by the employer and the ($0.01) one cent deduction from the employee for each hour worked for the De Vovo Trestment Centre

EFFECTIVE: May 1, 2002

Apprentice
Fund

$0.07
$0.07
$0.07
$0.07
$0.07

Total
Employee

$1.32
$1.32
$1.32
$1.32
$1.32
$1.00
$1.00

$0.71
$0.71
$0.71
$0.71



PAID BY EMPLOYER

Base

Rate
Mechanic $29.22
4th Year $23.04
3rd Year $19.65
2ndYear $16.23
1 Yer $12.86
Probationan $15.15
Conditiond $16.98
ASBESTOS REMOVERS
Probationan $11.28
Leve One $14.53
Level Two $16.58
Leve Three $16.30
NOTES

Holiday
Pay

$2.92
$2.30
$1.96
$1.62
$1.29
$1.06
$1.19

$0.79
$1.02
$1.16
$1.14

Benefit
Fund

$1.85
$1.85
$1.85
$1.85
$1.85

$1.85

SCHEDULE E (Zone2)

CONSTRUCTION AGREEMENT WAGESand BENEFITS

Pension
Fund

$4.70
$4.00
$4.00
$4.00
$4.00

Living
Allowance

$0.25
$0.25
$0.25
$0.25
$0.25

Apprentice
Fund

Total
Employer

$39.07
$31.57
$27.84
$24.08
$20.38
$16.21
$18.17

$12.07
$1555
$17.74

DEDUCT FROM EMPLOYEE

Union Due

$1.00
$1.00
$1.00
$1.00
$1.00
$1.00
$1.00

$0.71
$0.71
$0.71
$0.71

Living
Allowance

$0.25
$0.25
$0.25
$0.25
$0.25

(i) The Master Insulators Association Fund payment is twenty three cents ($0.23) per hour worked. Except for probationary apprentices and conditional gpprentices. [See 15.01 (d) and (f)].

(i) The Joint Apprenticeship Committee Fund payment by al employers is seven cents ($0.07) per hour worked. Except for probationary gpprentices, conditiona apprentices and asbestos
removers. [See 15.01 (€) and (f)].

(iii) The Living Allowance Fund payment by &l employersis twenty five ($0.25) per hour worked. Except for probationary apprentices, conditional gpprentices

and asbestos removers. [See 16.02).

(iv) The remittance of $1.85 to the Benefit Fund includes the one cent ($0.01) contribution by the employer and the ($0.01) one cent deduction from the employee for each hour worked for the De Vovo Trestment Centre

(v) All probationary asbestos removers will automatically be upgraded to the next pay leve in the first pay period after completing 200 hours

EFFECTIVE: May 1, 2002

Apprentice
Fund

$0.07
$0.07
$0.07
$0.07
$0.07

Total
Employee

$1.32
$1.32
$1.32
$1.32
$1.32
$1.00
$1.00

$0.71
$0.71
$0.71
$0.71



PAID BY EMPLOYER

Base

Rate
Mechanic $28.15
4th Year $22.17
3rd Year $18.93
2ndYear $15.59
1 Yer $12.34
Probationan $14.52
Conditiond $16.98
ASBESTOS REMOVERS
Probationan $11.28
Leve One $14.53
Level Two $16.58
Leve Three $16.30
NOTES

Holiday
Pay

$2.81
$2.22
$1.89
$1.56
$1.23
$1.02
$1.19

$0.79
$1.02
$1.16
$1.14

Benefit
Fund

$1.85
$1.85
$1.85
$1.85
$1.85

$1.85

SCHEDULE F (Zone 3)

CONSTRUCTION AGREEMENT WAGESand BENEFITS

Pension
Fund

$4.70
$4.00
$4.00
$4.00
$4.00

Living
Allowance

$0.25
$0.25
$0.25
$0.25
$0.25

Apprentice
Fund

Total
Employer

$37.89
$30.62
$27.05
$2338
$19.80
$1554
$18.17

$12.07
$1555
$17.74

DEDUCT FROM EMPLOYEE

Union Due

$1.00
$1.00
$1.00
$1.00
$1.00
$1.00
$1.00

$0.71
$0.71
$0.71
$0.71

Living
Allowance

$0.25
$0.25
$0.25
$0.25
$0.25

(i) The Master Insulators Association Fund payment is twenty three cents ($0.23) per hour worked. Except for probationary apprentices and conditional gpprentices. [See 15.01 (d) and (f)].

(i) The Joint Apprenticeship Committee Fund payment by al employers is seven cents ($0.07) per hour worked. Except for probationary gpprentices, conditiona apprentices and asbestos
removers. [See 15.01 (€) and (f)].

(iii) The Living Allowance Fund payment by &l employersis twenty five ($0.25) per hour worked. Except for probationary gpprentices, conditional gpprentices

and ashestos removers. [See 16.02].

(iv) The remittance of $1.85 to the Benefit Fund includes the one cent ($0.01) contribution by the employer and the ($0.01) one cent deduction from the employee for each hour worked for the De Vovo Trestment Centre

(v) All probationary asbestos removers will automatically be upgraded to the next pay leve in the first pay period after completing 200 hours

EFFECTIVE: May 1, 2002

Apprentice
Fund

$0.07
$0.07
$0.07
$0.07
$0.07

Total
Employee

$1.32
$1.32
$1.32
$1.32
$1.32
$1.00
$1.00

$0.71
$0.71
$0.71
$0.71



PAID BY EMPLOYER

Base

Rate
Mechanic $30.44
4th Year $24.23
3rd Year $20.71
2ndYear $17.12
1 Yer $13.62
Probationan $15.90
Conditiond $17.56
ASBESTOS REMOVERS
Probationan $11.62
Leve One $14.97
Level Two $17.07
Leve Three $16.95
NOTES

Holiday
Pay

$3.04
$2.42
$2.07
$1.71
$1.36
$1.11
$1.23

$0.81
$1.05
$1.20
$1.19

Benefit
Fund

$1.85
$1.85
$1.85
$1.85
$1.85

$1.85

CONSTRUCTION AGREEMENT WAGES and BENEFITS

SCHEDULE G (Zone 1)

Pension
Fund

$5.00
$4.00
$4.00
$4.00
$4.00

Living
Allowance

$0.05
$0.05
$0.05
$0.05
$0.05

Apprentice
Fund

$0.07
$0.07
$0.07
$0.07
$0.07

Total
Employer

$4045
$32.62
$28.75
$24.80

$17.01
$18.79

$12.43
$16.02
$18.27

DEDUCT FROM EMPLOYEE

Union Due

$1.00
$1.00
$1.00
$1.00
$1.00
$1.00
$1.00

$0.71
$0.71
$0.71
$0.71

Living
Allowance

$0.05
$0.05
$0.05
$0.05
$0.05

(i) The Master Insulators Association Fund payment is twenty three cents ($0.23) per hour worked. Except for probationary apprentices and conditional gpprentices. [See 15.01 (d) and (f)].

(i) The Joint Apprenticeship Committee Fund payment by al employers is seven cents ($0.07) per hour worked. Except for probationary gpprentices, conditiona apprentices and asbestos
removers. [See 15.01 (€) and (f)].

(iii) The Living Allowance Fund payment by &l employersis twenty five ($0.25) per hour worked. Except for probationary apprentices, conditional gpprentices

and asbestos removers. [See 16.02).

(iv) The remittance of $1.85 to the Benefit Fund includes the one cent ($0.01) contribution by the employer and the ($0.01) one cent deduction from the employee for each hour worked for the De Vovo Trestment Centre

(v) All probationary asbestos removers will automatically be upgraded to the next pay leve in the first pay period after completing 200 hours

EFFECTIVE: May 1, 2003

Apprentice
Fund

$0.07
$0.07
$0.07
$0.07
$0.07

Total
Employee

$1.12
$1.12
$1.12
$1.12
$1.12
$1.00
$1.00

$0.71
$0.71
$0.71
$0.71



PAID BY EMPLOYER

Base

Rate
Mechanic $29.81
4th Year $23.73
3rd Year $20.25
2ndYear $16.75
1 Yer $13.30
Probationan $15.60
Conditiond $17.56
ASBESTOS REMOVERS
Probationan $11.62
Leve One $14.97
Level Two $17.07
Leve Three $16.95
NOTES

Holiday
Pay

$2.98
$2.37
$2.03
$1.67
$1.33
$1.09
$1.23

$0.81
$1.05
$1.20
$1.19

Benefit
Fund

$1.85
$1.85
$1.85
$1.85
$1.85

$1.85

CONSTRUCTION AGREEMENT WAGES and BENEFITS

SCHEDULE H (Zone 2)

Pension
Fund

$5.00
$4.00
$4.00
$4.00
$4.00

Living
Allowance

$0.05
$0.05
$0.05
$0.05
$0.05

Apprentice
Fund

$0.07
$0.07
$0.07
$0.07
$0.07

Total
Employer

$39.76
$3207
$28.25
$24.39
$20.60
$16.69
$18.79

$12.43
$16.02
$18.27

DEDUCT FROM EMPLOYEE

Union Due

$1.00
$1.00
$1.00
$1.00
$1.00
$1.00
$1.00

$0.71
$0.71
$0.71
$0.71

Living
Allowance

$0.05
$0.05
$0.05
$0.05
$0.05

(i) The Master Insulators Association Fund payment is twenty three cents ($0.23) per hour worked. Except for probationary apprentices and conditional gpprentices. [See 15.01 (d) and (f)].

(i) The Joint Apprenticeship Committee Fund payment by al employers is seven cents ($0.07) per hour worked. Except for probationary gpprentices, conditiona apprentices and asbestos
removers. [See 15.01 (€) and (f)].

(iii) The Living Allowance Fund payment by &l employersis twenty five ($0.25) per hour worked. Except for probationary apprentices, conditional gpprentices

and asbestos removers. [See 16.02).

(iv) The remittance of $1.85 to the Benefit Fund includes the one cent ($0.01) contribution by the employer and the ($0.01) one cent deduction from the employee for each hour worked for the De Vovo Trestment Centre

(v) All probationary asbestos removers will automatically be upgraded to the next pay leve in the first pay period after completing 200 hours

EFFECTIVE: May 1, 2003

Apprentice
Fund

$0.07
$0.07
$0.07
$0.07
$0.07

Total
Employee

$1.12
$1.12
$1.12
$1.12
$1.12
$1.00
$1.00

$0.71
$0.71
$0.71
$0.71



PAID BY EMPLOYER

Base

Rate
Mechanic $28.74
4th Year $22.86
3rd Year $1954
2ndYear $16.11
1 Yer $12.77
Probationan $14.97
Conditiond $17.56
ASBESTOS REMOVERS
Probationan $11.62
Leve One $14.97
Level Two $17.07
Leve Three $16.95
NOTES

Holiday
Pay

$2.87
$2.29
$1.95
$1.61
$1.28
$1.05
$1.23

$0.81
$1.05
$1.20
$1.19

Benefit
Fund

$1.85
$1.85
$1.85
$1.85
$1.85

$1.85

CONSTRUCTION AGREEMENT WAGES and BENEFITS

SCHEDULE | (Zone 3)

Pension
Fund

$5.00
$4.00
$4.00
$4.00
$4.00

Living
Allowance

$0.05
$0.05
$0.05
$0.05
$0.05

Apprentice
Fund

$0.07
$0.07
$0.07
$0.07
$0.07

Total
Employer

$3858
$31.12
$27.46
$23.69
$20.02
$16.02
$18.79

$12.43
$16.02
$18.27

DEDUCT FROM EMPLOYEE

Union Due

$1.00
$1.00
$1.00
$1.00
$1.00
$1.00
$1.00

$0.71
$0.71
$0.71
$0.71

Living
Allowance

$0.05
$0.05
$0.05
$0.05
$0.05

(i) The Master Insulators Association Fund payment is twenty three cents ($0.23) per hour worked. Except for probationary apprentices and conditional gpprentices. [See 15.01 (d) and (f)].

(i) The Joint Apprenticeship Committee Fund payment by al employers is seven cents ($0.07) per hour worked. Except for probationary gpprentices, conditiona apprentices and asbestos
removers. [See 15.01 (€) and (f)].

(iii) The Living Allowance Fund payment by &l employersis twenty five ($0.25) per hour worked. Except for probationary apprentices, conditional gpprentices

and asbestos removers. [See 16.02).

(iv) The remittance of $1.85 to the Benefit Fund includes the one cent ($0.01) contribution by the employer and the ($0.01) one cent deduction from the employee for each hour worked for the De Vovo Trestment Centre

(v) All probationary asbestos removers will automatically be upgraded to the next pay leve in the first pay period after completing 200 hours

EFFECTIVE: May 1, 2003

Apprentice
Fund

$0.07
$0.07
$0.07
$0.07
$0.07

Total
Employee

$1.12
$1.12
$1.12
$1.12
$1.12
$1.00
$1.00

$0.71
$0.71
$0.71
$0.71



The following companies are Active Members of The Magter Insulators Association of Ontario

Inc. asof May 1, 2001:

COMPANY NAME

A&JInsulaion Ltd.

A& S Inorganic Technologies Inc.
Adam's Indudtrid Insulations Ltd.

All Temperature Thermd Insulations
All-Guard Insulations

Allen'sInsulaion

Almac Insulation Co. Ltd.

Alpine Insulation Limited

Andre Gauvreau Insulation
Andritz-Ahlstrom (KCI Construction)

B & D Insulation Ltd.

Blandford (Indudtrid Insulation) Congtruction Services
BML Multi Trades Group Ltd

Bomben Plumbing & Hesating Ltd.
Brampton Contracting Ltd.

C & Slnaulation Inc.

Caedon Insulation

Cataytic Mantenance Inc
CentraGas & Mechanica Ltd.

Choice Environmenta Services

Clemco Insulation, 772670 Ontario Ltd.
Complete Insulation Services (Ontario) Inc.
Cooper's Mechanicd Insulation
Crossby Dewar Projects Inc.

Crossby Environmenta Ltd.

Cugtom Insulation Systems

D & E Insulation

D & FInaulation Ltd.

Dannis Contracting Ltd.

Dewar Insulations Ltd.

Diamond Associates Insulation

DIS, 1312539 Ontario Ltd.

DML Mechanicad Commercid Indudtrid Insulation
Dominion Maintenance Ltd.

Don Valey Environmentd Inc.

Don Vdley Inaulation Ltd.

REPRESENTATIVE

John Fowler
Kim Hearing
Junior Adams
Randy Soane
Allan Bestie
Allen Matdl
Connie MacKendrick
Ray S. Amand
Andre Gauvreau
Lance Thomas
Jm Banes

JR. Blandford
Jm Thomson
SylviaBaso
Frank Faconi
Robert Crocker
Lance Hearsum

Bill Hughes
Joseph Ascenzo
Joan Clements
Jeff Maude
Maurice Cooper
Lou Camara
Manuel Camara
Joe Fabing

Eve Sgfrid

John O'Brian
Aline Ross
Scott Dewar
Steve Thompson
Steward Dewar
David Doherty
Dorothy Ivey
Keith Barranger
Keith Barranger



E.S. Fox Limited

Enersystem Insulation Ltd.
EnviroSafe Inc.

Felix Patry Insulaion Ltd.
Fibrtec Mechanicd Insulations
Four Jewd Insulation Ltd.

G & L Inaulaion Co. Inc.

G & R Mechanicd Insulation, 1382667 Ontario Ltd.

Glencoe Insulation Co. Ltd.

Globa Insulaion & Renovations
Globe Insulation Co. Ltd.
Guaranteed Insulation 77 Limited
Hammond Mechanicd Insulation Ltd.
Inscan Contractors (Ontario) Inc.
Insulcana Contracting Ltd.

Insultek (Sarnia) Inc.

Interprovincia Insulation Inc.
Isolation Thermique B.L.

J. Hill Insulation Limited

JP.L. Contracting, 1335664 Ontario Ltd.
Jonco Insulation

JSK Insulation

K.W. Covering & Cladding
K'sInsulation Ltd.

Kesting Insulation Inc.

Kemp-Fdt Insulation Ltd.

KLT Insulation Incorporated
Kvaener Sheafer Townsend Ltd.

L & N Insulation

LaDanna Insulation

Lagen Insulation

Lakehead Insulation Contracting (1981) Ltd.
Laurentian Insulations 1982 Limited
LewisInsul-Meta Systems Inc.

M-X Insulation

Matkovic Holdings Ltd.

McGowan Insulations

McLean Insulations

Misco Insulation Company Ltd.
Morrissey Insulation Inc.

Napier Insulation, 976604 Ontario Inc.
North Hagtings Insulation

North Shore Insulations (Sault) Ltd.

Sharon Lanigan
Lino Costa

Gord Callins
Feix Patry

Jm Hewitt
Howard Mclaren
Barry Kozlowski
Greg Sherboneau
Brenda Ewing
Bill Connor

Ben Shing

Tom Kirton Jr.
Ted Hammond
Dan Millington
Pat Desmarais
John Shymko
Cam Phibbs
Denis Brisstte
Jake Hill
Jean-Paul Legault
Susan Roberts
John Kovach
Wayne Boniface
Mike Koyan
Water Keating
Michad Shaughnessy
Dave Swvankie
Rob Girvan
Leonard Ted
Lary Ted
George Hewitt
Bill Semens

Paul Sedlig

Ross Lewis
Marty Vandervelden
John Erwin J.
Robert McGowan
Brian McLean
Ken LaBdle
Walter Morrissey
Ken Napier
David Hurgt
Lloyd Frost



Oblender Insulation Inc.

Omni Insulation Inc.

Ontario Insulation (Oshawa) Ltd.
Opti-Tech Enterprises (Corunna) Ltd.
Ped Insulation

Precison Insulation

Pro Insul Limited

Q-Tech Ltd.

Qudified Insulation Ltd.

Qudity Insulation Ltd.

R-Team Insulation Ltd.

Reliable Insulation Ltd.

Rudco Insulation Limited
Rugged Air Systems Ltd.

Scotco Insulation Services Inc.
Springwater Insulation

S. Lawrence Inaulation Co. Limited
Summit Insulation Inc.

Superior Insulation Services Inc.
Sutherland-Schultz Inc.

T-Mac Insulation Ltd.

Thermec Insulations Services Ltd.
Thermo Systems Insulation Ltd.
Thermotek Insulation Inc.
Thunder Bay Insulations Limited
Tornado Insulation Ltd.

Tota Support Services

Triangle Insulation

True North Insulation Ltd.
Ultima Insulaion Ltd.

Vanos Insulations Ltd.

Victoria Insulation Ltd.

Vollmer & Associates Contractors Ltd.

Whitby Insulation Ltd.
White & Greer Company Ltd.
Wise Insulation Ltd.

Bill Oblender
Miched Wright
Steve Brown
Karen Allen
Peter Krenn
LeeLavec

Jm Ferguson
George Watson
Frances Myre
John Vela

Ray McLaren
Guy Weston
Ruddy Ricci
Richard Rocco
Gerry Morrow
Steve Smith
Don Williamson
Ivan Hebert
Jane Edwards
Angelo Ceccato
Tom McAleese
Dave Pullyblank
Dave Thompson
Helmet Schollmaier
Mike Kohanski
Guy Bdide

Jerry Wildshank
Richard Plue
Jm Fucco

John Vanos
Joe Miklas
Brad Vollmer
NormaKing
Dave Thomas
Joy Wise



MAINTENANCE AGREEMENT

BETWEEN

THE MASTER INSULATORS ASSOCIATION
OF ONTARIO INC.

- AND -

INTERNATIONAL ASSOCIATION OF HEAT
AND FROST INSULATORSAND ASBESTOS
WORKERS, and THE INTERNATIONAL
ASSOCIATION OF HEAT AND FROST
INSULATORS AND ASBESTOSWORKERS,
LOCAL 95

EFFECTIVE: JUNE 3,2001 TO APRIL 30, 2004
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PREAMBLE

THISAGREEMENT made as of the 1st day of May 2001 by and between:

THE MASTER INSULATORS ASSOCIATION OF ONTARIO INC,,
(hereinafter caled "the Association™),

- and -

INTERNATIONAL ASSOCIATION OF HEAT AND FROST
INSULATORS AND ASBESTOS WORKERS, and THE
INTERNATIONAL ASSOCIATION OF HEAT AND FROST
INSULATORS AND ASBESTOS WORKERS, LOCAL 95,
(hereindfter cdled "the Union™),

WHEREAS the parties have entered into a provincial collective agreement dated June 3, 2001
and herein after referred to as Congruction Agreement and whereas Clause 1.02 (8) of such
agreement permits work to be performed under a Maintenance Agreement and wheress the
parties have agreed to the terms of a Maintenance Agreement.

The parties agree to enter into a collective agreement with respect to al maintenance work.

NOW THEREFORE, THIS AGREEMENT WITNESSETH:




ARTICLE 1

DEFINITION OF MAINTENANCE WORK

1.01
Definition of maintenance work:

(@ Maintenance shdl be work performed for the repair, renovation, revamp and upkeep of
property, machinery and equipment within the limits of the plant property.

(b) All work performed by the employer on existing equipment and machinery, including al
associated work in a given plant, shdl be maintenance. This shal include replacement
of exiging individua items of machinery and equipment with new units, induding dl
asociated work. It is understood that this concept would not include replacement of
an entire process system ingdlation in a plant in order to increase production.

(c) Addition of gpare machinery or equipment may be done under maintenance agreement
provided it is for debottle-necking purpose. Example: There are two existing pumps.
Both pumps are required to run at dl times to maintain full production. A spare may be
added for the purpose of having one pump down for maintenance.

(d) Changes to existing units for reason of feed stock changes or fud changes shal be
maintenance.

(e The interpretation of maintenance work shdl be in accordance with the Generd
Presidents Committee for Contract Maintenance in Canada.

)] The word repair used within the terms of this Agreement and in connection with
maintenance, is work requested to restore by replacement or by revamp of parts of
exiging fadilities of efficient operating conditions.

(9)  The scope of this Agreement does not cover work performed by the Company of a
new congtruction nature which iswork required to erect new fadilities in which event the
work shal be done in accordance with Congtruction Agreement.

(h) The Union and the Company understand that the Owner may, at his or her discretion,
choose to perform or directly subcontract work for any part or parts of the work
necessary in hisor her plant.




ARTICLE 2

TERMSAND CONDITIONS

2.01
All terms and conditions of the annexed Construction Agreement apply and are part of this
Agreement except:

@ Mechanics, apprentices and conditiona apprentices shdl receive wages as detailed in
SchedulesM,N,0,P,Q,R,S,T and U.

(b) Vacatiion pay and satutory holiday pay percentages shdl be the same as in the
Construction Agreement. (See Paragraphs 9.05 (a) and 9.05 (b) (ii).

(c) Deductions from employees and contributions by employers shal be the same as
Articles 15 and 16 of the annexed Construction Agreement.

(d) The standard work week shall be forty (40) hours,; five (5) days at eight (8) hours per
day, excluding holidays.

2.02(a)
Clause 10.04 does not apply.

2.02 (b) Travel ExpenseZone:

Between thirty (30) miles radius and fifty (50) miles radius, travel expenses. $10.00 per
working day. If an employee lives within athirty (30) mile radius of the job dte, travel expenses
do not apply.

2.02(c)

When an employee is employed at a job ste location (project), that is over fifty (50) miles
radius from his or her Lised Municipdity, and he or she is digible to receive Daily Living
Allowance; the employee will receive travel expenses as detailed in Travel Expense Zone 9 of
the Condruction Agreement if the employee returns home daily. The employee will not be
digibleto receive the dally living adlowance. The payment will be made by:

0] The employer, when the employer is responsible for paying the daily living alowance.

(i) The Living Allowance Trust Fund, when the Living
Allowance Trugt Fund is respongble for paying the daily living alowance.




ARTICLE 3

PAY EQUITY PLAN

3.01 EFFECTIVE DATE
To meet the requirements of the Pay Equity ActR.S.0. 1990 ch. P.7; the Association and the
Union have agreed to the following Pay Equity Plan, which is effective from January 1, 1990:

3.02 ESTABLISHMENT

The Establishment is defined to be dl employees in the Province of Ontario who are
represented by the Union and who are employed by employers for whom The Master
Insulators Association of Ontario, Inc. is the exclusive bargaining agency.

3.03 GENDER - PREDOMINANT JOB CLASSES
The following job classes have been identified and determined to be male-dominated by both
the Associaion and the Union:

Foreperson, Mechanic, Apprentice, Conditional Apprentice, Asbestos Remover.

3.04 METHOD OF COMPARISON
No female-dominated job classes were identified, therefore, no comparisons were necessary.

3.05 FUTURE AMENDMENT

The Association and the Union agree that they will meet to amend this Pay Equity Plan to
conform with the Pay Equity Act in the event that femae dominated job classes are
subsequently identified.

3.06 SUMMATION
The Association and the Union agree that dl Pay Equity Act requirements have been met for
the bargaining unit employees.




ARTICLE 4

DURATION AND RENEWAL OF AGREEMENT

This Agreement shal become effective on the 1st day of May, 2001 and shdl remain in full

force and effect until the 30th day of April 2004 and shal continue in force from year to year
thereafter until either party shdl furnish the other with notice of termination of or proposed
revison of this Agreement within a period of 90 days before April 30th, 2004 or in a like
period in any year thereafter. On receipt of such naotice the parties to this Collective Agreement
shdl convene a meeting within fifteen (15) days and bargain in good faith to endeavour to make
anew Collective Agreement.

IN WITNESS THEREOF This Agreement has been executed by the duly authorized officers
of the Associaion, and of the Union, on the 3rd day of June 2001.

The Master Insulators Association Internationd Association of Heat of
Ontario, Inc. and Frost Insulators and Asbestos
Workers, Local 95

Signed by: Pat Desmarais Signed by: Joe de Wit

Signed by: Thomas McAleese Signed by: Wayne Chipman




Mechanic
4th Year
3rd Year
2nd Year
1 Year
Probationan
Conditional

NOTES

Base
Rate

$27.40
$20.97
$17.87
$14.75
$11.65
$1381
$15.87

PAID BY EMPLOYER

Holiday

Pay

$2.74
$2.10
$1.79
$1.47
$1.17
$0.97
$1.11

Benefit
Fund

$1.85
$1.85
$1.85
$1.85
$1.85

MAINTENANCE AGREEMENT WAGESand BENEFITS

SCHEDULE M (Zone 1)

Pension
Fund

$4.50
$4.00
$4.00
$4.00
$4.00

Living
Allowance

$0.05
$0.05
$0.05
$0.05
$0.05

Apprentice
Fund

$0.07
$0.07
$0.07
$0.07
$0.07

Total
Employer

$36.61
$20.04
$25.63
$22.19
$18.79
$14.78
$16.93

DEDUCT FROM EMPLOYEE

Union Due

$1.00
$1.00
$1.00
$1.00
$1.00
$1.00
$1.00

Living
Allowance

$0.05
$0.05
$0.05
$0.05
$0.05

(i) The Master Insulators Association Fund payment is twenty three cents ($0.23) per hour worked. Except for probationary apprentices and conditional gpprentices. [See 15.01 (d) and (f)].

(i) The Joint Apprenticeship Committee Fund payment by al employers is seven cents ($0.07) per hour worked. Except for probationary gpprentices, conditiona apprentices and asbestos
removers. [See 15.01 (€) and (f)].

(iii) The Living Allowance Fund payment by &l employersis twenty five ($0.25) per hour worked. Except for probationary gpprentices, conditional gpprentices

and ashestos removers. [See 16.02].

(iv) The remittance of $1.85 to the Benefit Fund includes the one cent ($0.01) contribution by the employer and the ($0.01) one cent deduction from the employee for each hour worked for the De Vovo Trestment Centre

(v) All probationary asbestos removers will automatically be upgraded to the next pay leve in the first pay period after completing 200 hours

EFFECTIVE: May 1, 2001

Apprentice
Fund

$0.07
$0.07
$0.07
$0.07
$0.07

Total
Employee

$1.12
$1.12
$1.12
$1.12
$1.12
$1.00
$1.00



Mechanic
4th Year
3rd Year
2nd Year
1 Year
Probationan
Conditional

NOTES

Base
Rate

$26.77
$20.48
$17.43
$14.38
$11.35
$1352
$15.87

PAID BY EMPLOYER

Holiday

Pay

$2.68
$2.05
$1.74
$1.44
$1.13
$0.95
$1.11

Benefit
Fund

$1.85
$1.85
$1.85
$1.85
$1.85

MAINTENANCE AGREEMENT WAGESand BENEFITS

SCHEDULE N (Zone 2)

Pension
Fund

$4.50
$4.00
$4.00
$4.00
$4.00

Living
Allowance

$0.05
$0.05
$0.05
$0.05
$0.05

Apprentice
Fund

$0.07
$0.07
$0.07
$0.07
$0.07

Total
Employer

$35.92
$28.50
$25.14
$21.79
$18.45
$14.47
$16.93

DEDUCT FROM EMPLOYEE

Union Due

$1.00
$1.00
$1.00
$1.00
$1.00
$1.00
$1.00

Living
Allowance

$0.05
$0.05
$0.05
$0.05
$0.05

(i) The Master Insulators Association Fund payment is twenty three cents ($0.23) per hour worked. Except for probationary apprentices and conditional gpprentices. [See 15.01 (d) and (f)].

(i) The Joint Apprenticeship Committee Fund payment by al employers is seven cents ($0.07) per hour worked. Except for probationary gpprentices, conditiona apprentices and asbestos
removers. [See 15.01 (€) and (f)].

(iii) The Living Allowance Fund payment by &l employersis twenty five ($0.25) per hour worked. Except for probationary gpprentices, conditional gpprentices

and ashestos removers. [See 16.02].

(iv) The remittance of $1.85 to the Benefit Fund includes the one cent ($0.01) contribution by the employer and the ($0.01) one cent deduction from the employee for each hour worked for the De Vovo Trestment Centre

(v) All probationary asbestos removers will automatically be upgraded to the next pay leve in the first pay period after completing 200 hours

EFFECTIVE: May 1, 2001

Apprentice
Fund

$0.07
$0.07
$0.07
$0.07
$0.07

Total
Employee

$1.12
$1.12
$1.12
$1.12
$1.12
$1.00
$1.00



Mechanic
4th Year
3rd Year
2nd Year
1 Year
Probationan
Conditional

NOTES

Base
Rate

$25.70
$19.84
$16.71
$13.75
$10.82
$12.93
$15.87

PAID BY EMPLOYER

Holiday

Pay

$2.57
$1.98
$1.67
$1.38
$1.09
$0.91
$1.11

Benefit
Fund

$1.85
$1.85
$1.85
$1.85
$1.85

MAINTENANCE AGREEMENT WAGESand BENEFITS

SCHEDULE O (Zone 3)

Pension
Fund

$4.50
$4.00
$4.00
$4.00
$4.00

Living
Allowance

$0.05
$0.05
$0.05
$0.05
$0.05

Apprentice
Fund

$0.07
$0.07
$0.07
$0.07
$0.07

Total
Employer

$34.74
$27.79
$24.35
$21.10
$17.83
$13.84
$16.93

DEDUCT FROM EMPLOYEE

Union Due

$1.00
$1.00
$1.00
$1.00
$1.00
$1.00
$1.00

Living
Allowance

$0.05
$0.05
$0.05
$0.05
$0.05

(i) The Master Insulators Association Fund payment is twenty three cents ($0.23) per hour worked. Except for probationary apprentices and conditional gpprentices. [See 15.01 (d) and (f)].

(i) The Joint Apprenticeship Committee Fund payment by al employers is seven cents ($0.07) per hour worked. Except for probationary gpprentices, conditiona apprentices and asbestos
removers. [See 15.01 (€) and (f)].

(iii) The Living Allowance Fund payment by &l employersis twenty five ($0.25) per hour worked. Except for probationary gpprentices, conditional gpprentices

and ashestos removers. [See 16.02].

(iv) The remittance of $1.85 to the Benefit Fund includes the one cent ($0.01) contribution by the employer and the ($0.01) one cent deduction from the employee for each hour worked for the De Vovo Trestment Centre

(v) All probationary asbestos removers will automatically be upgraded to the next pay leve in the first pay period after completing 200 hours

EFFECTIVE: May 1, 2001

Apprentice
Fund

$0.07
$0.07
$0.07
$0.07
$0.07

Total
Employer

$1.12
$1.12
$1.12
$1.12
$1.12
$1.00
$1.00



Mechanic
4th Year
3rd Year
2nd Year
1 Year
Probationan
Conditional

NOTES

Base
Rate

$28.04
$21.63
$18.45
$15.24
$12.06
$14.23
$16.42

PAID BY EMPLOYER

Holiday

Pay

$2.80
$2.16
$1.84
$1.52
$1.21
$1.00
$1.15

Benefit
Fund

$1.85
$1.85
$1.85
$1.85
$1.85

MAINTENANCE AGREEMENT WAGESand BENEFITS

SCHEDULE P (Zone1)

Pension
Fund

$4.70
$4.00
$4.00
$4.00
$4.00

Living
Allowance

$0.25
$0.25
$0.25
$0.25
$0.25

Apprentice
Fund

Total
Employer

$37.77
$30.02
$26.52
$22.9
$19.50
$15.23
$17.57

DEDUCT FROM EMPLOYEE

Union Due

$1.00
$1.00
$1.00
$1.00
$1.00
$1.00
$1.00

Living
Allowance

$0.25
$0.25
$0.25
$0.25
$0.25

(i) The Master Insulators Association Fund payment is twenty three cents ($0.23) per hour worked. Except for probationary apprentices and conditional gpprentices. [See 15.01 (d) and (f)].

(i) The Joint Apprenticeship Committee Fund payment by al employers is seven cents ($0.07) per hour worked. Except for probationary gpprentices, conditiona apprentices and asbestos
removers. [See 15.01 (€) and (f)].

(iii) The Living Allowance Fund payment by &l employersis twenty five ($0.25) per hour worked. Except for probationary apprentices, conditional gpprentices

and asbestos removers. [See 16.02).

(iv) The remittance of $1.85 to the Benefit Fund includes the one cent ($0.01) contribution by the employer and the ($0.01) one cent deduction from the employee for each hour worked for the De Vovo Trestment Centre

EFFECTIVE: May 1, 2002

Apprentice
Fund

$0.07
$0.07
$0.07
$0.07
$0.07

Total
Employee

$1.32
$1.32
$1.32
$1.32
$1.32
$1.00
$1.00



Mechanic
4th Year
3rd Year
2nd Year
1 Year
Probationan
Conditional

NOTES

Base
Rate

$27.41
$21.14
$18.00
$14.87
$11.75
$13.94
$16.42

PAID BY EMPLOYER

Holiday

Pay

$2.74
$2.11
$1.80
$1.49
$1.18
$0.98
$1.15

Benefit
Fund

$1.85
$1.85
$1.85
$1.85
$1.85

MAINTENANCE AGREEMENT WAGESand BENEFITS

SCHEDULE Q (Zone 2)

Pension
Fund

$4.70
$4.00
$4.00
$4.00
$4.00

Living
Allowance

$0.25
$0.25
$0.25
$0.25
$0.25

Apprentice
Fund

Total
Employer

$37.08
$20.48
$26.03
$2259
$19.16
$14.92
$17.57

DEDUCT FROM EMPLOYEE

Union Due

$1.00
$1.00
$1.00
$1.00
$1.00
$1.00
$1.00

Living
Allowance

$0.25
$0.25
$0.25
$0.25
$0.25

(i) The Master Insulators Association Fund payment is twenty three cents ($0.23) per hour worked. Except for probationary apprentices and conditional gpprentices. [See 15.01 (d) and (f)].

(i) The Joint Apprenticeship Committee Fund payment by al employers is seven cents ($0.07) per hour worked. Except for probationary gpprentices, conditiona apprentices and asbestos
removers. [See 15.01 (€) and (f)].

(iii) The Living Allowance Fund payment by &l employersis twenty five ($0.25) per hour worked. Except for probationary apprentices, conditional gpprentices

and asbestos removers. [See 16.02).

(iv) The remittance of $1.85 to the Benefit Fund includes the one cent ($0.01) contribution by the employer and the ($0.01) one cent deduction from the employee for each hour worked for the De Vovo Trestment Centre

EFFECTIVE: May 1, 2002

Apprentice
Fund

$0.07
$0.07
$0.07
$0.07
$0.07

Total
Employee

$1.32
$1.32
$1.32
$1.32
$1.32
$1.00
$1.00



Mechanic
4th Year
3rd Year
2nd Year
1 Year
Probationan
Conditional

NOTES

Base
Rate

$26.34
$20.49
$17.28
$14.25
$11.24
$13.36
$16.42

PAID BY EMPLOYER

Holiday

Pay

$2.63
$2.05
$1.73
$1.42
$112
$0.93
$1.15

Benefit
Fund

$1.85
$1.85
$1.85
$1.85
$1.85

MAINTENANCE AGREEMENT WAGESand BENEFITS

SCHEDULE R (Zone 3)

Pension
Fund

$4.70
$4.00
$4.00
$4.00
$4.00

Living
Allowance

$0.25
$0.25
$0.25
$0.25
$0.25

Apprentice
Fund

Total
Employer

$35.90
$28.77
$25.24
$21.90
$18.59
$14.29
$17.57

DEDUCT FROM EMPLOYEE

Union Due

$1.00
$1.00
$1.00
$1.00
$1.00
$1.00
$1.00

Living
Allowance

$0.25
$0.25
$0.25
$0.25
$0.25

(i) The Master Insulators Association Fund payment is twenty three cents ($0.23) per hour worked. Except for probationary apprentices and conditional gpprentices. [See 15.01 (d) and (f)].

(i) The Joint Apprenticeship Committee Fund payment by al employers is seven cents ($0.07) per hour worked. Except for probationary gpprentices, conditiona apprentices and asbestos
removers. [See 15.01 (€) and (f)].

(iii) The Living Allowance Fund payment by &l employersis twenty five ($0.25) per hour worked. Except for probationary apprentices, conditional gpprentices

and asbestos removers. [See 16.02).

(iv) The remittance of $1.85 to the Benefit Fund includes the one cent ($0.01) contribution by the employer and the ($0.01) one cent deduction from the employee for each hour worked for the De Vovo Trestment Centre

EFFECTIVE: May 1, 2002

Apprentice
Fund

$0.07
$0.07
$0.07
$0.07
$0.07

Total
Employee

$1.32
$1.32
$1.32
$1.32
$1.32
$1.00
$1.00



Mechanic
4th Year
3rd Year
2nd Year
1 Year
Probationan
Conditional

NOTES

Base
Rate

$28.58
$22.28
$19.02
$15.73
$12.47
$14.65
$16.97

PAID BY EMPLOYER

Holiday

Pay

$2.86
$2.23
$1.90
$157
$1.25
$1.03
$1.19

Benefit
Fund

$1.85
$1.85
$1.85
$1.85
$1.85

MAINTENANCE AGREEMENT WAGESand BENEFITS

SCHEDULE S (Zone1)

Pension
Fund

$5.00
$4.00
$4.00
$4.00
$4.00

Living
Allowance

$0.05
$0.05
$0.05
$0.05
$0.05

Apprentice
Fund

$0.07
$0.07
$0.07
$0.07
$0.07

Total
Employer

$3841
$30.48
$26.89
$23.27
$19.69
$15.68
$18.16

DEDUCT FROM EMPLOYEE

Union Due

$1.00
$1.00
$1.00
$1.00
$1.00
$1.00
$1.00

Living
Allowance

$0.05
$0.05
$0.05
$0.05
$0.05

(i) The Master Insulators Association Fund payment is twenty three cents ($0.23) per hour worked. Except for probationary apprentices and conditional gpprentices. [See 15.01 (d) and (f)].

(i) The Joint Apprenticeship Committee Fund payment by al employers is seven cents ($0.07) per hour worked. Except for probationary gpprentices, conditiona apprentices and asbestos
removers. [See 15.01 (€) and (f)].

(iii) The Living Allowance Fund payment by &l employersis twenty five ($0.25) per hour worked. Except for probationary apprentices, conditional gpprentices

and asbestos removers. [See 16.02).

(iv) The remittance of $1.85 to the Benefit Fund includes the one cent ($0.01) contribution by the employer and the ($0.01) one cent deduction from the employee for each hour worked for the De Vovo Trestment Centre

(v) All probationary asbestos removers will automatically be upgraded to the next pay leve in the first pay period after completing 200 hours

EFFECTIVE: May 1, 2003

Apprentice
Fund

$0.07
$0.07
$0.07
$0.07
$0.07

Total
Employee

$1.12
$1.12
$1.12
$1.12
$1.12
$1.00
$1.00



Mechanic
4th Year
3rd Year
2nd Year
1 Year
Probationan
Conditional

NOTES

Base
Rate

$27.95
$21.79
$1857
$15.36
$12.16
$14.37
$16.97

PAID BY EMPLOYER

Holiday

Pay

$2.80
$2.18
$1.86
$1.54
$1.22
$1.00
$1.19

Benefit
Fund

$1.85
$1.85
$1.85
$1.85
$1.85

MAINTENANCE AGREEMENT WAGESand BENEFITS

SCHEDULE T (Zone?2)

Pension
Fund

$5.00
$4.00
$4.00
$4.00
$4.00

Living
Allowance

$0.05
$0.05
$0.05
$0.05
$0.05

Apprentice
Fund

$0.07
$0.07
$0.07
$0.07
$0.07

Total
Employer

$37.72
$20.94
$26.40
$22.87
$19.35
$15.37
$18.16

DEDUCT FROM EMPLOYEE

Union Due

$1.00
$1.00
$1.00
$1.00
$1.00
$1.00
$1.00

Living
Allowance

$0.05
$0.05
$0.05
$0.05
$0.05

(i) The Master Insulators Association Fund payment is twenty three cents ($0.23) per hour worked. Except for probationary apprentices and conditional gpprentices. [See 15.01 (d) and (f)].

(i) The Joint Apprenticeship Committee Fund payment by al employers is seven cents ($0.07) per hour worked. Except for probationary gpprentices, conditiona apprentices and asbestos
removers. [See 15.01 (€) and (f)].

(iii) The Living Allowance Fund payment by &l employersis twenty five ($0.25) per hour worked. Except for probationary apprentices, conditional gpprentices

and asbestos removers. [See 16.02).

(iv) The remittance of $1.85 to the Benefit Fund includes the one cent ($0.01) contribution by the employer and the ($0.01) one cent deduction from the employee for each hour worked for the De Vovo Trestment Centre

(v) All probationary asbestos removers will automatically be upgraded to the next pay leve in the first pay period after completing 200 hours

EFFECTIVE: May 1, 2003

Apprentice
Fund

$0.07
$0.07
$0.07
$0.07
$0.07

Total
Employee

$1.12
$1.12
$1.12
$1.12
$1.12
$1.00
$1.00



Mechanic
4th Year
3rd Year
2nd Year
1 Year
Probationan
Conditional

NOTES

Base
Rate

$26.88
$21.15
$17.86
$14.74
$11.65
$13.78
$16.97

PAID BY EMPLOYER

Holiday

Pay

$2.69
$2.11
$1.78
$1.47
$1.16
$0.96
$1.19

Benefit
Fund

$1.85
$1.85
$1.85
$1.85
$1.85

MAINTENANCE AGREEMENT WAGESand BENEFITS

SCHEDULE U (Zone 3)

Pension
Fund

$5.00
$4.00
$4.00
$4.00
$4.00

Living
Allowance

$0.05
$0.05
$0.05
$0.05
$0.05

Apprentice
Fund

$0.07
$0.07
$0.07
$0.07
$0.07

Total
Employer

$36.54
$29.23
$25.61
$22.18
$18.78
$14.74
$18.16

DEDUCT FROM EMPLOYEE

Union Due

$1.00
$1.00
$1.00
$1.00
$1.00
$1.00
$1.00

Living
Allowance

$0.05
$0.05
$0.05
$0.05
$0.05

(i) The Master Insulators Association Fund payment is twenty three cents ($0.23) per hour worked. Except for probationary apprentices and conditional gpprentices. [See 15.01 (d) and (f)].

(i) The Joint Apprenticeship Committee Fund payment by al employers is seven cents ($0.07) per hour worked. Except for probationary gpprentices, conditiona apprentices and asbestos
removers. [See 15.01 (€) and (f)].

(iii) The Living Allowance Fund payment by &l employersis twenty five ($0.25) per hour worked. Except for probationary apprentices, conditional gpprentices

and asbestos removers. [See 16.02).

(iv) The remittance of $1.85 to the Benefit Fund includes the one cent ($0.01) contribution by the employer and the ($0.01) one cent deduction from the employee for each hour worked for the De Vovo Trestment Centre

(v) All probationary asbestos removers will automatically be upgraded to the next pay leve in the first pay period after completing 200 hours

EFFECTIVE: May 1, 2003

Apprentice
Fund

$0.07
$0.07
$0.07
$0.07
$0.07

Total
Employee

$1.12
$1.12
$1.12
$1.12
$1.12
$1.00
$1.00





