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DEFINITIONS 

ificd elsewhere in this Agreement, 
the following d e g i o n s  will apply throughout this 
Agreement: . 

For the purpose of this Agreement the 
following shall be Considered as operating 

(1) 

employes: 

(a) Air Traffic ControUcra in Arca Control 
Centres, Terminal Control Units, Control 
Towers, and in the Altitude Reservation 
Unit: 

(b) all team and shift supervisors in Area 
Control Centres,Termtnal Control Units, 
Control Towers, and in the Altitude 
Reservation Unit; 

(c) all Air Traffic Controllers-in-Training 
(AI-00) in Ares Control Centres, 
Terminal Control Units or Control 
Towers; 

Unless s 

(d) Data Systems Co-ordiiators; 

(e) Unit Operations Specialists in Control 
Towers. 

AU employees other than those listed above 
shall be considered non-operating employees. 

"Weekly rate of pa " means an employee's 
annual normal pay &vided by 52.176. 

** 
(2) 
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“Straight-time rate“ means in the case of a 
non-operating emplo ee his or her weekly rate 
of pa divided by thty-seven and onehalf 
(37 lh) and in the case of an operating 
employee his or her weeldy rate of pay 
divided by thirty-four (34). 

“Designated holiday“ means the twenty-four 
(24)-hour period commencing at 0O:OO hours 
of a day designated as a holiday in this 
agreement. Any shift in which the majority 
of time is worked in this period shall be 
deemed in its entirety to fall within this 
period. Any shift in which the majorit of 
time is worked outside of this period sha8 be 
deemed in its entirety to fall outside of this 
period. 

“Employer“, means Her Majesty in right of 
Canada as represented by the Treaaury Board, 
and includes an erson authorized to exercise 
the authority o t&e  Treasury Board. 

“An operating irregularit ‘I is a situation 

is being provided and when a preliminary 
investigation indicates that safety may have 
been jeopardized, less than minimum 
separation may have existed, or both. 

“Shift cycIe” means the recumng sequence 
of an mployee’s days of work and days of 
rest. 

“Shift schedule” means the Employer’s 
advance posting of shih  to be worked by 
employees within their shift cycle. 

(3) 

(4) 

(5) 

which occurs when ah  tra i! fic control service 
(6) 

(7) 

(8) 
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** 
"Normal pay" means compensation for the 
performance of duties of a position including 
Supervisory Differential, but, exclusive of 
allowances, special remuneration, overtime, 
other compensation, and other gratuities. 

(9) 

ARTICLE 1 

PURPOSE 

1.01 The purpose of this Agreement is to establish 
and maintain harmonious relationships bctween the 
Employer, the Association and the employees and to set 
forth herein the tenns and conditione of employment 
upon which a8reement has been reached through 
collective bargaining. 

1-02 The parties to this Agreement share a desire 
to improve the quaIity and to increase the efficiency of 
the Air Traffic Control Service and to promote the 
well-being of its employees so as to provide safe and 
efficient services to the public. 

ARTICLE 2 

RECOGNITION AND RELATIONSHIP 

2.01 The Employer recognizes the Association as 
the exclusive bargaining a ent for aU employees in the 
bargaining unit as def i id in  the certificate issued by 
the Publio Service Staff Relations Board on the 28th day 

T 
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of November, 1967, to the Canadian Air Traffic Control 
Association. 

2.02 The Employer agrees to provide to alt 
members of the bargaining unit and, on enrollment, to 
all employees entering the bargaining unit a copy of this 
Collective Agreement, The Employer further agrees to 
provide the Association quarterly with the names of new 
employees, their geographic location and classifications. 
In addition, a list of changes in employees' status will be 
forwarded each month to the National Office of the 
Association. 

2.03 The Em loyer agrees to recognize and deal 
with a Collectivo%argaining Committee of not more 
than four (4) employees (or their alternates) for the 
purpose of: 

(8) negotiating cullective agreements between the 
Employer and the Association, 

and 

(b) dealing with matters concerning the 
administration of this Agreement except 
grievances under Atticlc 5 and matters coming 
withii the scope of I\lticle 21. 

2.04 For meetings with the Employerunder2.03(a) 
members of the Collective Bargaining Committee will 
be granted leave without pay and for meetings with the 
Employer under 2.03(b) members of the Collective 
Bargaining Committee shall be protected against any 
loss of normal pay by reason of attendance at such 



me&ings. At meetings with the Ernployer under 2.03 
the Collective Bargainih Committee may be assisted 
by representatives other t a n  employees. 

2.05 The Association shall notify the Employer 
promptly and in writing of,the names of its represen- 

. tative, the respective dates of their appointment and the 
namea, if any, of those mpresentatives who are being 
replaced or discontinued. 

2.06 The Employer acknowledges the right of the 
Association to appoint employees as Stewards. The total 
number of Stawards appointed shall not exceed 125. 
The Association and Em loyer 'ointly shall determine 
the jurisdiction of each kcward havmg regard to the 
plan of organization, the disbursement of employeea at 
the work place, and the administrative structure impliad 
in the grievance procedure. 

2.07 The Association recognizes that employees 
who are representatives of the Association have regular 
duties to perform in connection with their work for the 
Employer. 

A S W a d  shall obtain the permission of his 
or her immediate supervisor before leaving his or her 
work to investigate complaints or grievances of an 
urgent nature, to meet with local management for the 
purpose of dealing with these matters and to attend 
meetings called by mana ement. Such permission shall 
not be unrearonablywith!eld. The Steward shall rcport 
back to his or her supewieor before resuming his or her 
normal duties. 

t 
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ARTICLE 3 

MANAGEMENT 

3.01 The Association recognizes and acknowledges 
that the Emplo er has and shaU retain the exclusive ri ht 
and nsponsibi6ty to manage and operate the Air Traffic 
Control Service III all respects including, but not limited 
to, the following: 

to plan, direct and control operations, to 
determine the methods, processes, equipment 

(4 
and other matters concerning the Air Traffic 
Control Service, to determine the location of 
facilities and the extent to which these 
facilities or parts thereof shall operaw, 

to direct the working forces inoluding the right 
to decide on the number of employees, to 
organize and assign work, to schedule shifts 
and maintain order and efficiency, to 
discipline employees including suspension and 
discharge, 

and it is expressly understood that all such rights and 
responsibilities not s ificalty covered or modified by 
this Agreement shaEmain the exclusive rights and 
responsibilities of the Employer. 

6) 

ARTICLE 4 

CHECK-OFF 

4.01 Sub'ect to the provisions of this Article, the 
Employer wid, as a condition of employment, dcduct 

/ -' .- . .a .-. 



Association m&benhip dues from the monthly pay 
andor trainjig allowance provided for under the terms 
of the Retrainiig and Reassignment Program for Air 
Traffic Controllers, of all employees in the bargaining 
unit. 

4.02 The provisions of 4.01 will be applied 
effeotve the fmt of the month following the signing of 
this Agreement and the deductions from the pay and/or 
the trainii dowancc for each em l o y a  in mpect of 
each monk will start with the rmt full month of 
em loyment. Where an employee does not have 
su&eient eaminBs in respect of any month to permit 
deduction the Employer shall not be obliged to make 
such deduction from subsequent salary. 

4.03 The amounts deducted in accordance with 
4.01 shall be remitted by cheque to the National 
Secretary-Treasurer of the Association Within a reason- 
able penod of time after deductions arc made and shall 
be accompanied by particulars identi ing each employcc 

employee. 
and the amount of the deduction ma r e on behalf of each 

4.04 The Em loyer shall provide a .voluntary 

siokness, and life insurance plans provided by the 
Association for its members on the basis of production ' 
of appropriate documentation, provided that the amounts 
so deducted are combined with Association duea in a 
single monthly deduction. 

4.05 The Assooiation agrees to indemnify and save 
the Employer harmless against any claim or liability 
arising out of the application of this Article. 

revocable ch0ck-o rp of premiums payable on health and 

3 
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4.06 If a general revision in the amount of 
membership dues is to be made during the term of the 
Agreement, the Association agrees to notify the 
Employer in writing at leaet sixty (60) days prior to the 
eff'tive date of such revision. 

4.07 No employee organwion, ae defmed in 
Section2 of the Public Service Staff Relations Act, 
other than the Association, shall be permitted to have 
membershi dues and/or other monies deducted by the 
Employer [om the pay of employees in the bargaining 
unit. 

ARTICLE 6 

QRIEVANCE PROCEDURE 

5.01 Employet complaints or grievances will be 
dealt with in accordance with the procedure set forth in 
this Article. 

5.02 Definitions 

(a) Days - All "days" referred to in this 
procedure are calendar days exclusive of 
Saturdays, Sundays and designated holidays. 

Immediate Supervisor- The "immediate 
supervisor" is the supervisor who has been 
specifid b the Department to deal with a 
complaint krn employees in his or her work 
area, and to receive written grievances and 
process them to the appropriate step in the 

@) 

procedure. 
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Management Representative - The 
"management resentathe" is the officer 
identified by th%mployer an an authorized 
reptescntative whose decision constitutexi a 
step in the grievance procedure. 

(4 

5.03 Right to Present Grievances 

Subject to and as provided in Section 90 of 
the hblic Service Staff Relabons Act an employee who 
focls that he or she has been treated unjustly or 
considers himself or herself aggrieved by any action or 
lack of action by the Emplo er in mama other than 
those which are dealt withln x e clascificstion grievance 
process is entitled to preaent a grievance in accOrdanOc 
with the procedure provided by this Article except that: 

where there is another administrative 
procedure provided in or under any Act of 

(a) 

Parliament to deal with an employee's specific 
complaint such procedures must be followed, 

and 

where the grievance relates to the 
interpretation or application of this Collective 
Agrcpment or an a r b i i l  award relating 
thereto the employee is not entitled to present 
the grievance unless the employee has the 
approval of and is represented by the 
Association. 

A evance muat be presented not later than 

employee was notiflyed or informed of the decision or 
circumstance that is the subject of his or her grievance. 

(b) 

twenty-five( l? ) da s from the day on which the 

* 
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5.04 Representation 

An employee may be assisted and/or 
represented by an authorized representative of the 
Association when presenting a grievance at any step. 
Such representative may meet with the Employer to 
discuss a grievance at each or any step of the grievance 
procedure. 

5.05 Procedure 

Complaints- An employee who has a 
complaint should attempt to resolve the name through 
discussion with his or her immediate supervisor. 

5.06 Step One 

An emplo ee may present his or her grievance 

twenty-five (25) day period referred to in 5.03 above. 
The immediate supervisor shall sign the form indicating 
the time and date received. A receipted copy will be 
returned to the employee and a copy forwarded to the 
management representative authorized to make a 
dccision at Step One. The management representative 
shall ive the decision as quickly as possible and not 
later &an fifteen (15) days after the day on which the 
grievance was presented. The decision will be in 
writing and a copy will be returned, through the 
immediate supervisor, to the employee. 

5.07 Step Two 
If a decision in Step One is not acceptable to 

the empIoyee, he or she may, not later than ten (10) 
days after receipt of the decision in Step One, or if no 
decision was received, not later than fifteen (15) days 

in d i g  to his or z er immediiate supervisor within the 



after the last day on which he or she was entitled to 
w i v e  a decision, present the written grievance to his 
or her immediate supervisor who will sign it indicating 
the time and date received. A receipted copy will be 
returned to the employee and a copy forwarded to the 
management TC resentative a u t h o d  to make a 
decision at Step b o .  The management representative 
shall give the decision as quickly as possible and not 
later than f i h n  (15) days after the grievance was 
presented. The decision will be in Writing and the 
employee copy will be returned, through the unmediate 
supervisor, to the employee. 

5.08 Step Three 

If a decision in Step Two is not acceptable to 
the em loyee, he or she may, not later than ten (10) 
days a&r receipt of the decision in St Two, or if no 
decision was received, not later than%teen (15) days 
after the last day on which he or she was entitled to 
receive a decision, present the written piwance to his 
or her immediate supervisor who will sien it indicating 
the time and the date received. A receipted copy will 
be returned to the employee and a CO y forwarded to 
the Deputy Minister or delegatB representative 
authorized to make a decision at Step Three. The 
Deputy Miniiter or delegated representative shall give 
the decision as quickly as possible and not later than 
hvcnty (20) days after the gnevance was presented. The 
decision will be in writing and the employee copy will 
be returned, throu h the immediate supervisor, to the 
employee. The fecision of the Deputy Minister or 
delegated re resentative at the fmal step of the grievance 
procedure s&ll be final and binding upon the employee 
unless the grievance is a class of grievance that may be 
referred to adjudication. 

. 

T 
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5-09 Copy to Association 

Where a grievance relates to the interpretation 
or application in respect of an employee of a provision 
of this Collective Agreement or an arbitral award 
relating thereto, or where the em loyea has indicated 
that he or she is being represendby the Association, 
a CO y of the reply at each step of this procedure shall 
be &warded to the authorized representative of the 
Association. 

5.10 Dbcharge Grievance 

A grievance resulting from the dischargeof an 
employee shall begin at the fmal step of the gnevance 
procedure. The written decision of the Deputy Minister 
or delegated representative shall be given as quickly as 
possible and not later than thirty (30) days after the 
grievance is presented. 

5.11 Time Off to Present Grievance 

An employee may be granted time off during 
working hours to discuss a complaint or grievance 
provided prior permission of his or her immediate 
supervisor is obtained. 

5.12 An employee who is a representative of the 
Association may, with the permission of his or her 
immediate supervisor, be granted time off during 
working hours to assist an employw in the presentation 
of a grievance. Where such assistance is given during 
working hours in the representative's area of jurisdiction 
he or she may be granted time off with ay, and where 

representative's area of jurisdiction, leave without pay. 
such assistance is given at locations o ti er than in the 
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5.13 Employees, and employees who are 
representativea of the Association, will not be entitled 
to be paid when a discussion or rnocting on a complaint 
or grievance takes place outside their normal working 
hours. 

5.14 Permission to Enter Premises or Offices 
A representative of the Association other than 

an employec wJ1 be permitted access to the Employer's 
premises to assist in the settlement of a gnevance, 
proyidcd the Association has formally identified the 
representative in writing to the Employer and the prior 
approval of the Employer has been obtained. 

5.15 Aaudkation of Cdevances 
Whew an em loyw has prcsented a grievance 

up to and including tR e fmal step in the grievance 
procedure with raspeot to: 

(a) the interpretation or application in respect of 
the employee of a provision of this Collective 
Agreement or an arbitral award relating 
thereto, 

or 

disciplinary action resulting in discharge, 
suspension or a financial penalty, 

@) 

and the employee's grievance has not been dealt with 
to his or her satisfaction, the employee may refer the 
grievance to adjudication. 

5.16 Where a grievance that may be presented by ' 

an employee to adjudication is a grievance relating to the 
5. 
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interpretation or application in respect of him or her of 
a provision of this Collective A eement or an arbitral 

refer the grievance to adjudication unless the Association 
signifies in prescribed manner: 

( 4  its approval of the reference of the grievance 
to adjudication; 

award relating thereto, the emp P oyee is not entitled to 

and 

its willinpcss to represent the employee in 
the adjudication proceedings. 

(b) 

5.17 Extension of Normal Time Limit 

The time limits stipulated in this procedure 
may be extended by mutual agreement between the 
Management representative and the employee, and the 
Association representative where the Association is 
representing the employee. 

5.18 Abandonment 

An employee may, by written notice to his or 
her immediate supervisor or local officer-in-charge, 
abandon a grievance at any time during the grievance 
process. If the grievance in question has been processed 
with the support of the Association, the Employer will 
notify the Association, that the emplo ee hae abandoned 
the grievance. The abandonment o?a grievance shall 
not prejudice the position of the Association in dealing 
with grievances of a similar nature. 

5.19 Where an employee fails to present a 
grievance to the next higher step within the prescribed 



time limits the employce shall be demed to have 
abandoned the grievance. 

5.20 In cases of alleged misinterpretation or 
misapplication arising out of agreements concluded by 
the National Joint Council of the Public Service on items 
which may be included in a collective agrement and 
which the NJC parties have endorsed, the wancc 
procedure will be in accordance with Section E of the 
NJC By-Laws. 

ARTICLE 6 

OPERATINO lRREOULARlTIES 

6.01 At any administrative inquiry, hearing or 
investigation into an operating irregulanty, where the 
actions of an Air Traffic Controller may have had a 
bearing on the events or circumstances leading thereto, 
and the Controller is rcquired to a p p r  at the 
administrative inquiry, heamg or investlgation being 
conducted into such irresularity, he or she may be 
accompanied by an employee representative of hie or 
her choice. 

6.02 The Controller and hie or her representative 
may q u i r e  .@e Department’s representative in charge 
to state the circu~nstances Ieadikig to the inquiry, hearing 
or investigation before the Controller is required to 
nnswer any questions put to him or her. 

6.03 The Controller and his or her representative 
may make representations and direct questions 
concerning tho irregularity or events and circumstances 
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leading thereto, to the Department's representative in 
charge. 

6.04 The Department shall notify the Controller 
and where applicable his or her representative, of the 
completion of the report of an investigation pursuant to 
clause 6.01 of this agreement. Such notification shall be 
in writing and shall stipulate that an immediate 
opportunity will be provided to the Controller, and 
where applicable his or her re rcsentative, to read the 
re rt, including the fudings o!the investigation, and to tag such personal notes as they deem necessary. 

Subsequent opportunities to read the same 
report and findings will be provided to the Controller, 
and where applicable his or her representative, upon 
written request. 

6.05 

(a) A Controller, his or her =presentative or 
employees called by the inquiry as witnesses 
will suffer no loss of normal pay while 
appearing before an administrative inquiry, 
hearing or investigation. 

A Controller or employees called by the 
inquiry as witnesses outside of their scheduled 
hours of work shall be compensated at the 
appropriate overtime rate. 

6.06 With respect to the conditions &id down in 
ATSAMM (Air Traffic Services Administration and 
Management Manual) (or its replacement relating to the 
play-back of recorded information), it is incumbent upon 
the Employer to treat video and audio recordings, 
computer readouts of ATC operations, and transcripts of 

(b) 
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audio recordings as rcsbictul information not (normally) 
available to the pubiic. However, in cases where 
Department of Transport legal counsel has determined 
that there will be no departmental involvement in any 
subsequent civil litigation the Employer may permit 
lawyers to make their own transcript under supervision. 

6.07 Unless the Aviation Group rcdefmes 
authorities and procedures for incident investigation, it 
is agrced that an operating controller will be namd as 
a member of any fact furding board investigating an 
operating irregularity in which Air Traffic Services has 
an apparent involvement. 

6.08 A controller required to a pear boforc any 
inquiry, hearing or investigation s h a l  UI the company 
of his or her reprcsentative if he or she so desires, but 
under supervision, be allowed to review any relevant 
video and audio recordings and computer readouts of 
ATC operations where available. In addition, the 
controller shall be provided with a transcript of relevant 
audio recodigs. The foregoing shaU take place prior 
to the controller being required to answer questions put 
to him or her by the Department's taprescntative. 

6.09 The parties agree that audio or visual tape 
recordings and transcripts of ATS communications arc 
intended to rovide a record of such communications 
for use in & monitoring of ATS operations and the 
investigation of operatin imgulantics, inhctions, 
incidents or acoidenta. &e parties furthor agrm that 
audio or visual tape recordings and transcripts of ATS 
communications are not normally intended to provide 
direct evidence before third pades in disciplinary cases, 
or incompetency cases under Section 31 of the Public 
Service Employment Act. It is further agreed that if 
they are to be used in such cases, a review of the 

r 
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recording or transcripts will be made by a senior official 
of the Employer and the Association, and followin such 

to introduce such recordings or transcripts as direct 
evidence. 

6.10 Where an operating irregularity occur8 that 
could be the subject of a Fact-Finding Board 
investigation, and where the circumstances that gave rise 
to the o rating irregularity are not as a result of willful 
misconGct or gross negligence on the a n  of an air 
traffic controller, and where as a result o P that operating 
irregularity the employee's air traffic control licence is 
suspended, excluding suspensions of the licence 
vahdation certificatc, by a regulatory agency of the 
Employer, then the employee will suffer no loss of his 
or her normal pay dunng such period of licence 
suspension while performing other assigned duties. 

6.11 Legal Representation 

The Employer shall provide legal advice and 
assistance to an employee who is required to appear at 
a coroner's inquest or judiciaVmagisteria1 inquiry, or 
who is a party to civil legal action, arising out of the 
performance of the employee's duties as an air traffic 
controller. 

In the circumstances outlined above: 

if the employee so desires, the employee may 
select legal counsel of his or her choice, and 
the legal ftcs for such representation shall be 
borne by the employee; 

where a conflict of interest exists, the 
employee may seIect legal counsel of his or 

review, there must be mutual consent of these o f ficials 

(4 

(b) 
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her choice and the Employer shall pay the 
legal fees for such r mentahon, in 
aococdance with the s 3 w ~ e  of fces 
established for agenta of the Dtpartment of 
Justice. 

A grievance arisii from the a plication of 
this clause shall begin at the !mal step of tK e grievance 
procedure. 

ARTICLE 7 

DISCIPLINE ’ 

7.01 An employee shall be notified in writing of 
any disci linary action, except an oral warning, taken 
qainst &e cmplo ee by the Employer withii a 
reasonable period olthat action having been taken. 

7.02 The Employer agrees not to introduce as 
evidence in a hearing relating to disciplinary action any 
document fmm the file of an employee, the existence of 
whioh the employec’was not aware at the time of filing 
or within a reasonable period thereafter. 

7.03 Notice of dmciplinary action whiih may have 
been placed on the personnel fde of an employee shall 
be destroyed after hvo (2) years have ela ed since the 
disciplinary action was taken provided g t  no fuahcr I 
disciplinary action has been recorded during this period. I 
The employee shall be notified orally when such notice 
has been destroyed. 

7.04 Where any disciplinary notice is placed on an 
employee’s personnel fie, a copy of such letter or note 

, 

P 
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must be presented to tho employee or sent by registered 
mail to the employee's last known address within 
forty-eight (48) hours of its placement on the employet's 
personnel file. 

C-y ARTICLE 8 

TRAINING 

8.01 The Employer shall determine training \ requirements and the mans and methods by which 
: training shall be iven and shall provide operating 
I employees with afquate training and instruction on 
' equipment and procedures prior to their introduction and 

rehsher training where appropriate. 

8.02 Detlnitbns 

Familiarization Flights 

A flight durine which an employee may be 
permitted to visit the cockpit of the aircraft 
during a flight. 

Unit Visit 

An on-site tour of an air traffic control facility 
during which the employee has the opportunity 
to observe all aspects of the operabon. 

FIiihUVisit Period 

The period commencing Janukry 1, 1985, and 
each new period commencing at three-year 
intervals from that date. 
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Adjacent U.S.A. UnU 

New York 
Boston 

:!:End 
Mmncaplis 
S t d e  
Oakland 

Long Range Wght Units 

** Honolulu 
London 
Paris 
Pnnkfulz 
Amsterdam 

Domestic Fught 

A flight to a unit located in Canada or the 
U S A .  

Long Range mht 

A fli8ht to a unit located outside North 
Amenca and contained in the definition of 
Lon8 Range Flight Units. 

Aaacent Unit 

A unit in another Plight Infomation Region 
(FIR) which ha8 a common boundary with the 
Flight Information Region (FIR) in which the 
employee’s unit is located. The unit visited 
shall be the appropriate type of unit in the 
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8.03 

( 4  

Flight Information Resion (PIR) selected, 
located the shortest airllne distance from the 
employee's unit. 

The Employer shaU provide familiarization 
tlights to aU employees having thtce (3) or 
more years' service as a licenced air traffic 
controller who arc listed in Ap ndix C to this 
agreement, except those e m p ~ y w  who are 
being compensated under the provisions of 
Letter of Understanding 3-91, or who are 
undergoin8 trainii as part of the Retraining 
and Reassignment f'rogram. 

Eligible employees will be entitled to one (1) 
return flight involving not more than thm (3) 
days' absence from their normal place of duty 
during each FlightNisit Period. Controllers 
from the Gander Area Control Centre shall be 
entitled to four (4) days' absence if visiting 
both London and Prestwick in accordancewith 
(c) below. EmpIoyees will be considered as 
being on duty for each of the days scheduled 
as part of the flighthisit, but these days are 
not required to be consecutive. 

Where the employee is entitled to a Long 
Range Flight one may be selected every 
six years (two (2) PlightNisit periods) and 
will normally be alternated with a Domestic 
Flight. Controlten from the Gander Area 
Control Centre will be allowed to continue the 
practice of visiting London and/or Prestwick 
control facilities as part of such a Long Range 
Flight. 
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The destination chosen by the employee in 
accordance with this article shall normally be 
approved, except where the Employer for 
operational m o n s  dttcmrinos that a different. 
dcstination is appropriate. Employees shall 
not nonnaISy be authorized to visit the same 
city on successive flightlvisita. 

The scheduling of requested familiarization 
flights and the determination of the flight@) 
upon which the employee will travel are the 
responsibility of the Employer. Canadian 
Flag Carriers will normally be used, 

Travel costs associated with days the 
employee is on duty during a tli ht/vlsit will 
be paid for a maximum of two (4 nights and 
three (3) days in accordancewith the Treasury 
Board Travel Directive. Controllers from the 
Gander Area Control Centre visiting London 
and Prestwick will be allowed expenses for 
three (3) nighta and four (4) days. 

The most economical airfare will bc selected. 
Seat sales or other discount flights may be 
selected at the discretion of the Employer. 

The provisions of clause 15.01 do not a ly 
to on-duty days described in clause 8.038y. 

If the Employer requires an employee to 
become proficient in the use of a second language, 
language training will be paid for by the Employer, and 
the employee shall not suffer loss of normal pay during 
such training. 



SICK LEAVE 

9.01 An employee shall earn sick leave credita at 
the rate of nine decimal three seven five (9.375) hours 
for each calendar month for which that employee 
receives pay for at least ten (10) days. 

9.02 An employee is eli ible for sick leave with 

the employee has the necessary sick leave 
credits, 

( 4  

pay when the employee is una le to perform his or her 
duties because of illness or injury provided that: 

f 
I 
' 

and 

the employee satisfies the Employer of this 
condition in such manner and at such time as 
may be determined by the Employer. 

9.03 UnIess otherwise informed by the Employer 
before or during the period of illness or injury that a 
certificate from a qualified medical practitioner, licensed 
chiropractor, dentist, dental surgeon or orthodontist, will 
be r e q u i d ,  a statement signed by the employee stating 
that because of this illncss or injury the employee was 
unable to perform his or her duties shall, when delivered 
to the Employer, be considered as meeting the 
requirements of clause 9.02(b): 

(a> if the period of Ieave requested does not 
exceed five (5) days, 

(b) 

and 
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if in the current fiscal year, the employee has 
not been granted more than ten (10) days' sick 
leave wholly on the basis of statements signed 
by the employee. 

An employee is not eli ible for sick leave 

(b) 

9.04 

leave of absence without pay or under suspension. 

9.05 Where an employee h k ~  insufficient or no 
credits to cover the granting of sick leave with pay 
under the provisions of 9.02, sick leave with pay may, 
at the discr&on of the Employer, be gtanted for a 

riod of U to one hundred and twelve decimal 
Ke(112.5) R ours subject to the deduction of such 
advanced leave from any sick leave d i t s  subsequently 
earned. 

9.06 The amount of aick leave with pay already 
credited to an employee by the Employer at the time 
this agreement is signed shall be retained by the 
employec. 

9.07 The Employer agrees that an employcc 
released from employment under Section31 of the 
Public Service Employment Act for incapacity by reason 
of ill health may exhaust his or her accumulated sick 
leave credits prior to his or her release. 

with pay during any period in whic R the employee is on 

ARTICLE 10 

OTHER LEAVE WITH OR WITHOUT PAY 

10.01 In respect of any requests for leave under thii 
Article, the employee, when required by the Employer, 



26 

must provide satisfactory validation of the circumstances 
necessitating such requests, in such manner and at such 
time as may be determined by the Employer and 
confirmed in writing. 

I Bereavement Leave With Pay 

j 10.02 For the purpose of this chuse, immediate 
i family is defined as father, mother, (or alternatively, ; , stepfather, stepmother or foster parent), brother, sister, 

spouse (includmg common-law spouse resident with the 
employee), child (including child of common-Jaw ‘/ spouse), ward of the employee, father-iin-law, mother- ’’ \ in-law and relative permanently residing in the 
employee’s household or with whom the employee 
permanentIy resides. 

When a member of  the emplo ec’s immediate (a) 
family dies, an employee sha 1 be entitled to 
a bereavement period of four (4) consecutive 
calendar days which does not extend beyond 
the day following the day of the funeral. 
During such period, the employee shall be 
paid for those days which are not regularly 
scheduled days of rest for that employee. In 
addition, the employee may be granted up to 
three (3) days’ leave with pay for the pt*.pse 
of travel related to the death. 

In special circumstances and at the request of 
the employee, the four (4)-day bereavement 
period may be moved beyond the day 
following the day of the funeral but must 
include the day of the funeral. 

1 

@I 
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(4 An employee is entitled to up to one (1) day’s 
bereavement leave with pay for the purpose 
related to the death of the employee’s 
grandparent, grandchild, son-in-law, 
daughter-in-law, brother-in-law or  
aister-in-law. 

It is recognized by the parties that the 
circumstances which call for leave in respect 
of bereavement are based on individual 
circumstances. On request, the Employer 
may, after considering the particular circum- 
stances involved, grant leave with pay for a 
period greater than that provided for in 
clause 10.02(a) and (c). 

(4 

,- 
10.03 Materdty Leave Without Pay 

(A) (i) Subject to the medical licencing 
requirements for air traffic controllers, 
an employee who becomes pregnant 
shall, upon reque#, be granted maternity 
leave without pa for a period beginning 
before, on or a L r the termination date 
of pregnancy and ending not later than 
twenty-six (26) weeks afier the 
termination date of pregnancy. 58 

(5) At ita discretion, the EmpIoyer % I $ ~  
require an employee to submit a medical 
certificate certifying pregnancy. 

(6) An employee who has not commenced 
maternity leave without pay may elect to: 

(a) u8c earned vacation leave, lieu days 
and compensatory leave credits up 

P T 
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to and beyond the date that her 
pregnancy terminates, 

(b) use her sick leave credits up to and 
beyond the date that her pregnancy 
terminates, subject to the provisions 
set out in the Sick L a v e  Article. 

(iv) An employee shall inform &he Employer 
in writing of her plans for taking leave 
with and without pay to cover her 

I 
1 

absence from work due to her pregnancy 
at least four (4) weeks in advanw of the 
initial date of continuous leave of 
absence during which termination of 
pregnancy is expected to occur. 

Lave  granted under this clause shall be 
counted for the calculation of 
"continuous employment" for the purpose 
of calculating severance pay and vacation 
leave. Time spent on such leave shall be 
counted for pay increment purposes. 

After completion of six (6) months' 
continuous employment, an employee 
who agrees to return to work for a 
period of at las t  six (6) months and who 
provides the Employer with proof that 
she has applied for and is eli ible to 
receive Unemployment Insurance! ene fits 
pursuant to section 30, Unemployment 
Insurance Act, 1971, shall be paid a 
maternity leave allowance in accordance 
with the Supplementary Unemployment 
Benefit Plan. 
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(ii) An applicant under clause 10.03(B)(i) 
shall sign an agreement with the 
Employer, providing: 

(a) that she wiIl return to work and 
work for a period of at least six (6) 
months less any period in respect of 
which she is granted leave with 
Pay * 

(b) that she will return to work on the 
date of the expiry of her pregnancy 
leave, unless this date is modified 

, with the Employer's consent. 

(iii) Should the employw fail to return to 
work as per the provisions of 
clause lO.O3(B)(ii)(a) and (b) for teasons 
other than death or lay-off, the employee 
recognizer that she is indebted to the 
Employer for the amount received as 
maternity leave allowance. 

(C) In respect of the period of maternity leave, 
maternity leave allowancc payments made 
according to  the  Supplementary 
Unemployment Benefic Plan will consist of the 
following: 

(i) where an employee is subject to a 
waitin!! period of two (2) weeks before 
receiving Unemployment Insurance 
maternity benefits, an aUowancc of 
ninety-three t cent (9396) of her 
weekly rate o c a y  for this two (2)-week 
waiting period less any other monies 
earned during this period, I 
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and 

(ii) up to a maximum of fifteen (15) 
additional weeks, payment equivalent to 
the difference between the U1 benefits 
the employee is eligible to receive and 
ninety-thrce per cent (93%) of her 
weekly rate of pay less any other monies 
earned during the period which may 
result in a decrease in U1 benefits to 
which the employee would have been 
eligible if no extra monies had been 
earned during this period. 

(iii) for a full-time employee, the weekly rate 
of pay referred to in clause 10.03(C)(i) 
and (ii) shall be the weekly rate of pay 
to which she is entitled for the 
classification prescribed in her certificate 
of appointment, on the day immediately 
preceding tho commencement of the 
maternity leave; 

(iv) where an employee becomes eligible for 
an annual increment or an economic 
adjustment during the benefit period, 
payments under clause 10.03(C)(i) or (ii) 
shall be adjusted accordingly. 

In the event that an employee is assessed 
medically unfit due to pregnancy, prior to the 
termination of her pregnancy, the Employer 
will give every reasonable consideration to 
assigning nonsperational duties to that 
employee for which she is qualified. 

(D) 



10.04 At its discdon, the Emplo er may grant to 
an employee one (1) day's leave wiJ pay for needs 
d m t l y  related to the blah or to the adoption of the 
employee's child. This leave may be divided into 
two (2) periods and granted on separate days. 

10.05 Marriage Leave 

i 

After the completion of on; (1) ' year's 
continuous employment in the Public Service, an\ 
employee who gives the Employer at leant twenty (20) 
days' notice, shall be granted marriage h v e  with pay 
bu! not more than two (2) days, for the purpose of 

l(J.06 Leave for Other Reasons 

getting mamed. 

A-..--.---- 

7 t 

to give courses or 

municipal office. 

lectures on matters related to his or her field of 
employment or to take art in seminars and conventions 
pertaining to Air Tradc Control and related to his or 

10.08 An employee 
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her employment may, at the discretion of the Employer, 
be given leave of absence with pay for such attendance. 

10.09 It is agreed that, operational requiremenb 
permitting, employees in the Air Traffic Control Group 
who are selected for employment by ICAO, CUSO, or 
under Canada's External Aid Programme, will be 
granted leave of absence without pay on presentation of 
a letter indicating their acceptance by such an 
organization. 

10.10 Court Leave With Pay 

Leave with pay shall be given to every 
employee, other than an employee already on leave 
without pay, on education leave, or under suspension 
who is required: 

to be available for jury selection; 

to serve on a jury; 

** 

; (a) 

or 

(cl <'by subpoena or summons to attend as a 
witness in any proceeding held: 

(i) in or under the authority of a court of 
justice or before a grand jury; 

(ii) before a court, judge, justice, magistrate 
or coroner; 

(iii) before the Senate or House of Commons 
of Canada or a committee of the Senate 
or House of Commons otherwise than in 
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the performance of the duties of his 
position; 

(iv) before a legislative council, legislative 
assembly or house of assembly, or any 
committee thercof that is authorized by 
law to compel the attendance of 
witnesses before it; 

or 

(v) before an arbitrator or umpire or a 
peraon or body of persons authoriwi by 
law to make an hquky and to compel 
the attendance of witnesses before it. 

** 
10.11 Leave Without Pa for the Care and 

Nurturing of PreSciool Age Children 

Subject to operational requirements an 
employee shall be granted leave without pa for the care 
and nurturing of the em ~ p ? m c & m h i l ~ n  

an employee shall noti@ the Employer in 
writing four (4) weeks in advance of the 0) 
commenccmcnt date of such leave, unless 
because of an urgent or unforeseeable 
circumstance such notice cannot bc given; 

in accordance with the P ollowing conditions: 

(3 

(iii) 

leave granted under this clause shall be for a b/ 
minimum period of six (6) weeks; 

the total leave granted under this clause shall 
not exceed five (5) years during an 

r 
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employee's total period of employment in the 
Public Service; 

lave granted under this clause for a period of  
more than three (3) months shall be deducted 
from. the calculation of "contlDuous 
employment" for the purpose of calculating 
severance pay and vacation leave; 

time spent on such leave shall not be  counted 
for pay increment purposes. 

(iv) 

(VI 

** 
10.12 Paternity Leave Without Pay 

(a) A male employee who intends to request 
paternity leave shall notify the Employer at 
least fifteen (15) weeks in advance of the 
expected date of the birth of his child. 

A male employee may request paternity leave 
without pay at least four (4) weeks prior to 
the expected date of the birth of his child and, 
subject to sections (c) and (d) of this clause, 
shall be granted paternity leave without pay 
for a period beginning on the date of the bilth 
of his child (or at a later date requested by the 

twenty-six (26) weeks after the date of the 
birth of his child. 

(b) 

, 

''h /[ 
employee) and ending not Iater than 

(4 I me Employer may: 

(i) defer the commencement of paternity 
leave without pay at the request of an 
employee; 
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(ii) require an employee to submit a birth 
certificate of the child. 

Paternity leave without pay and maternity 
leave without pay after the termination of 
pregnancy utilized by an em loyoc-couple in 
coqunction with the b i i  ,?their child shall 
not exceed a total of twenty-six (26) weeks for 
both employees Combined. 

Lave  granted under this clause shall be 
counted for the calculation of "conttauous 
employment" for the purpose of calculating 
severance ay and vacation leave. Time spent 
on such r a v e  shall be countcd for pay 
increment purposes. 

(4 

(4 

ARTICLE 11 

LEAVE OF ABSENCE ON 
ASSOCIATION BUSINESS 

11.01 Where operational requirements permit, the 

employee who !as been elected to_a&tjme o&ce of 
Employer will rant leave of absence without pa to an 

the Assoc ia t ioTThem~on of'suc leave of absence 
without pay shall be for the period the employee is 
e l c - - - - * . "  

11.02 M e r e  operational requirements permit, the 
Employer will grant leave without pay to a reasonable 
number of employees at any one time to attend 
Association E x ~ , u ~ v ~ C o u ~ ~ I  m"g,&p,, $-res and 
conventionC Leave without pay for this purpose shall 
be requested in writing to the Employer as far in 

c 

7 t 

"3 
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advance as possible of the date the leave is to 
commence, but normally not less than fifteen (15) 
calendar days in advance. Approval of such requests 
shall not unreasonably be withheld. 

11.03 PUBLIC SERVICE STAFF 
RELATIONS BOARD HEARINGS 
PURSUANT TO SECTION 23 
OF TFIE PUBLIC SERVICE 
STAFF RELATIONS ACT 

Where operational requirements permit, the 
Employer will grant to an employee who 
makes a corn laint leave with pay if the Public 
Service Stat! Relations Board decides in 
favour of the employee and leave without pay 
in all other cases. 

Where operational requirements permit, the 
Employer will grant leave without pay to an 
employee who acts on behalf of an employee 
making a complaint, or who acts on behalf of 
the Association making a complaint. 

The Employer will grant leave with pay to an 
employee called as a witness by the Public 
Service Staff Relations Board. 

Where operational requirements permit, the 
Employer will grant leave without pay to an 
employee called as a witness by an employee 
or the Association. 

(a) 

(b) 

(4 

(4 
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ARBITRATION BOARD AND 
CONCILIATION BOARD HEARINGS 

When operational requirements permit, the 
Employer will grant leave without pay to an 
employee representing the Assodation before 
an Arbitration Board or Conciliation Board. 

The Employer will grant leave with pay to an 
employee called as a witness by an Arbitration 
Board or Conciliation Board, and where 

uircments permit, leave without 
~$%!~oyae called as a witncss by the 
Association. 

ADJUDICATION 

Employee Who tS a Party 

Where operational requirements permit, the 
Employer will grant leave with pay to an 
employee who is a party. 
Employee Who Acts as Representative 

Where operational requirements permit, the 
Employer will rant leave with pay to the 
representative otan employee who is a party. 

Employee Called as a Witness 

Where operational requirements permit, the 
Employer will grant leave with pay to a 
witness called by an employee who is a party. 

Where operational requirements permit, the 
Employer shall grant leave of absence without pay to 
officers of the Association to attend to Association 

TI c 
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business. Employees with similar qualifications may 
cover sh ih  for such officers on Association business, 
provided this arrangement does not infringe on the 
provisions of this Agreement on the number of 
consecutive hours or days worked or require the 
payment of overtime. 

11.07 Operational requirements permitting, two (2) 
employee members of the Association’s National 
Executive or their appointed alternates, formally invited 
by Federal Government agencies to attend joint meetings 
for discussion of mutual problems, shall be granted leave 
of absence with pay including reasonable travel time 
required for attendance at such meetings. Should an 
employee attend such a meeting on the employee’s 
regularly scheduled day of rest, the employee shall be 
allowed time off with pay, equivalent to the time 
required for attendance at such a mectin including 
reasonable travel time, up to a maximum o f his or her 
normal scheduled daily hours of work, to be taken at a 
time mutually acceptable to the employee and his or her 
supervisor. Should such time off not be utilized by the 
end of the fiscal year, the unused portion will be paid 
off at the employee’s straight-time rate in effect at that 
time. 

ARTICLE 12 

CALL-IN 
--.-+--- ... - ” . ...- 

12.01 When an employee is called in to work 
overtime that is not contiguous to the employee’s 
scheduled shift, the employee is entitled to the greater 
of: 



or I I 
compensation equivalent to four (4) hours' pay! 
at his or her straight-time hourly rate. 

I 

ARTICLE 13 

HOURS OF WORK 

Thirty-tj~(3.Q) _.,.&ours, inclusive of a 
m-tory Aileen (lS)-minute period in which 
the employee shall prepare himself or herself 
to assume hihi~r ..h.cs-~@ics prior to the 
commSment  of each shift, ahall constitute 
the workweek foro tins employees; except 
that when hours o E r k  are scheduled on a 
rotating or irregular basis, employees will 
work thirty-four (34) hours per week averaged 
over a one (I) year period commencing 
A rill of each year and ending on March 31 
o P tho following year. 

Where operational rquinmenta permit, the 
Employer will provide operating employees 
with meal and relief breaks. 

&%$&e's days of rest shall be 
consecutrve and not less than two (2). 

. ...-.- --- 
. 

r , 
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Unit Shift Cycle - Operating Employees 

The shifi cycle at all air traffic control 
facilities or portions thereof shall revert 
to either five (5) days on, four (4) days 
off, five (5) days on, three (3) days off 
(repeat) or five (5) days on, four (4) days 
off, five (5) days on, four (4) days off, 
five (5) days on, four (4) days off, 
six (6) da s on, three (3) days off 

The Association shall be permitted to 
select which of these two cycles will be 
worked in any given facility or portion 
thereof by advising the Employer in this 
regard not later than November 18, 
1991. 

If the Association does not SO notify the 
Employer, the decision as to which of 
these two cycles will be worked will be 
made by the Employer. 

The Employer shall determine the 
method governing recovery of less than 
an average of thirty-four (34) hours per 
week created by the five (5) days on, 
four (4) days off, five (5) days on, 
four (4) days off, five (5) days on, 
four (4) days off, six (6) days on, 
three (3) days off shift cycle in 
clause 13.02(a)(i). Themoveryshall be 
for a maximum of two shifts (one in 
every six (6) month period commencing 
April 1, 1992) and shall be scheduled on 

(repeat) ef f y  ective January 1, 1992. 
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** 

** 

*Y 

** 
6) 

the fwt or last day of rest in any period 
of days of rest. 

Any shift scheduled for purposes of 
recovering a shortfall in the hours of 
work as described above shall not 
conntitutc a change in an eniployeds shift 
cycle. 

(v) Except where agreed to by the Employer 
throu consultation between the parhea, 

and their tcam or shik supervisors shall 
be the same. 

(vi) Notwithstanding the provisions of 
ciaust 13.02(a)(i), the shift cycles in 
effect on the date of siping of this 
agreement worked by Unit Operations 
Specialists shall not be changed except in 
accordanccwith sub-clause 13,02(a)(vU). 

(vii) The shift cycles estabiishedin accordance 
with this clause will remain in effect for 
the term of this Agreement unless 
through local consultation bctwGen 
management and the Association, a 
different shift cycle is agreed to. 

the s ffh ift cycles workcd by controilers 

If new air traffio control facilitiea or portions 
thereof (except those whose advertised hours 
of operation are less than sixteen (16) hours 
per dFyay), come into operation durin the life 
of this agreement, the shift cycle for these 
facilities shall be five (5) days on, four (4) 
days off, five (5) days on, three (3) days off, 

Y r 
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unless agreement on a different shift cycle is 
reached between the Em loyer and the 
Association within ninety (&I) days of the 
commissioning of such ATC facilities. 

At air traffic control facilities or portions 
thereof employing ten (10) or more operating 
employees at the same AI level, ten percent 
(10%) or two (2) operating employees, 
whichever is greater, at that AI level may be 
required to work a shift cycle consisting of 
seven (7) consecutive periods of four (4) days 
on and three (3) days off followed by one (1) 
period of five (5) days on and two (2) days 
off provided that two (2) of the days off in 
each period shall be Saturday and Sunday, 
except that during the period of five (5) days 
on and two (2) days off, the days off may be 
Saturday, Sunday or Monday. 

Where such a cycle is instituted the Employer 
shall endeavour to staff this cycle with 
volunteers. Where sufficient staff do not 
v&yteer for such a cycle, local representa- 
tives of the Association shaU be given the 
opportunity to consult with reprcsentatives of 
the EmpIoyer on the method of selecting staff 
to be assigned to such a cycle. 

Changes in Shift Cycle - 
Operating Employees 

On a temporary basis an employee and unit 
management may mutually agreo in writing to 
amend the shift cycle applicable to the 
employee. Such agreement may be termi- 
nated in writing by either the employee or unit 

(4 

13.03 

(a) 
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management with at least thirty (30) calendar 
days' notice. 

The Employer may amend the shift oycle 
applicable to an employee for the purpose of 
providing training to employ=, provided 
that, 

(i) such amendmenta shall not bo made 
Without at least tifieen (15) calendar 
days' notice to the employee affeoted 

(U) in any fiscal year not more than five (5) 
of each employee's days of rest may be 
converted to working days, and, 

(i) each day of rest converted to a working 
day in accordance with paragraph(@ 
above shall be rescheduled as a day of 
rest to be contiguous to a period of days 
of rtat. This reimbursement must be 
completed within sixty (60) days of the 
date the converted day of rest would 
have occrurred had the shiR cycle not 
been amended, and, 

(iv) the employee shall be compensated for 
converted days of rest not scheduled in 
accordance with this Article or not 
rescheduled in accordance with 
paragraph (iii) at the applicable overtime 
rate. 

(b) 

and, 

' 

** 
(c) Where an employee is rquircd to attend a 

training program at the Transport Canada 
f T 
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Training Institute for a period of less than 
thhty (30) consecutive calendar days, the 
Employer may amend the shift cycle 
applicable to the employee for the duration of 
the training period. No overtime shall be 
payable for such a change in shift cycle, 
except that overtime compensation at the 
applicable rate shall be payable for all hours 
worked in excess of those stipulated under 
clause 13.01 as a result of the change. The 
days of rest converted to working days under 
this clause shall be in addition to the five (5)  
days specified in clause 13.03(b)(ii). For the 
purpose of this clause, meal and relief breaks 
are exclusive of the hours stipulated in 
Clause 13.01. 

The Employer may amend an em loyee’s 
position in the applicable unit shi! cycle 
where the requirement for amendment will be 
consistent for thirty (30) consecutive calendar 
days or more, and notice of the change is 
provided to the employee at least fifteen (15) 
calendar days prior to the change. No 
overtime compensation shall be payable for 
such a change in shift c cle, except that 
overtime compensation at d e  applicable rate 
shall be payable for all hours worked in 
excess of those stipulated under clause 13.01 
as a result of the change. The reference to 
thirty (30) consecutive days as well as the 
reference to fifteen (15) days notice shall not 
be applicable when the employee is required 
to undergo remedial training specifically 
recommended by a Fact Finding Board or an 
Administrative Inquiry. 

(4 



13.04 Shift schedules shall be posted at least 
fifteen (15) calendar days in advance in order to rovide 
an emp'oyce with teasonable notioe a1 to the shift he or 
she WIU be covering. The shift as indicated in this 
schedule shall be the mployee'r scheduled hours of 
work. if it is necessary to amend the posted schedule, 
the Employer will make every reaeonable effort to 
contact the employee affected by the amendment to 
advise him or her of the change at the earliest possible 
opportunity. If the employee has serious objections to 
the amendment, the Employer shall make every 
reasonable effort to accommodatethe employee provided 
that it will not result in any additional overtime 
payments than would have otherwise been the case if the 
employee had not been so accommodated. 

An employee who is required to change his or 
her scheduled shill Without receiving at l taat  seven (7) 
day's notioe shaU be compensated at the rate of tima 
and onehalf (1 la) for all houn worked on the first 
shift on the revised 6ChedUle which are outnide of the 
employee's original scheduled hours of work. 
Subsequent shifts worked on the revised schedule shall 
be paid for at the straight-time rate. 

13.05 
shifts provided: 

(a) 

(b) 

Equally qualified employ& may exchange' 

the provisions of clause 13.06 (a) or 
clause 15.04 are not violated, 

the employces shall make every reasonable 
effort to provide a minimum of twenty- 
four (24) hours' advance notice of the change, 
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the shill change receives the approval of the 
Emplo er, which shaU not be unreasonably 
withherd, 

it will not require the payment of overtime, 

once such an exchange of shifts has been 
approved, it will be the responsibility of the 
employees involved to report for duty in 
accordance with the approved revision. 

Every reasonable effort shall be made by the 

(a) not to schedule the commencement of a shift 
within eight (8) hours of the completion of the 
employee’s previous shift, 

not to schedule shills of less than seven (7) 
hours’ duration, 

to advise employees affected by changes in 
their shift schedule as soon as practicable. 

The Employer shall not schedule split shifts. 

(b) 

(cl 

13.07 

13.08 Change in Employee Status 

It is understood that certain employees, 
because of the nature of their duties, may be required to 
change from an operating employee to a non-operating 
employee for varying periods of time. No change in 
such an employee’s status will be made unless the 
requirement to chan e is consistent for thirty (30) 
consecutive calendar &ys or more. Advance notice of 
such requirement which will involve a change in the 
employee’s status should be given at the earliest possible 
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date but in any case no less than fifteen (15) calendar 
days prior to the earliest date that the changed 
circumstances may commence. If notice of the change 
is less than fifteen (15) calendar days, the employee 
shall be paid a premium of four (4) hours' pay at the 
straight-tune hourly rate for each shift or day worked 
during the period of the change for which he or she had 
not received fifteen (15) calendar days' notice. Such 
notice shaU not be required nor is the premium payable 
when the employee concerned is promoted, is acting in 
a higher level position or the change is in response to 
the employee's request. 

This clause does not apply to an Air Traffic 
Controller-in-Trainiig prior to the completion of his or 
her ab-initio training at TCTI, 

13.09 Non-Operating Employees 

(a) Thirty-seven and onehalf (37 1/2) hours 
exclusive of lunch pttiod~ shall constitute the 
normal workweek for non-operating 
employees. 

Consistent with the operating requirements of 
the service, management may authorize each 
non-operating employee to vary the normal 
sohedule of daily and weekly hours to be 
worked over each four (4)-week period 
provided that in doing so the employee works 
an average of thirty-seven and owhalf 
(37 1/2) hours per week over each four 
(4)-week period and provided that the 
maximum number of straight-time hours 

' scheduled on any iven workday will not 
exceed eight (8) [ours and lwenty (20) 
minutes. 

. (b) 

T .. 
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(cl In applyingparagraph (b) above, the employee 
and the employee’s supervisor will make 
every reasonable effort to reach agreement on 
the appropriate number of days and hours of 
work and rest. 

13.10 Non-operating employees will submit weekly 
attendance registration only to report leave or overtime. 

13.1 1 Instructor Teaching Hours 

Instructors will not be required to provide 
formal instruction (be formally in contact with the 
students in a classroom, Iaboratory, or simulator 
environment) to students in excess of an average of 
twenty-five (25) hours per week over a fiscal year. 
Such hours are part of the hours of work set out in 
clause 13.09. 

ARTICLE 14 

FAY 

14.01 Except as provided in this Article, the terms 
and conditions governing the application of pay to 
employees are not affected by this Agreement. 

14.02 An employee is entitled to be paid for services 
rendered at: 

( 4  the pay specified in Appendix ”A” for the 
classification of the position to which the 
employee is appointed, if the classification 
coincides with that prescribed in the 
employee’s certificate of appointment, 
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or 

the pay specified in Appendix "A" for the 
classification prescribed in the employee's 
certificate of appointment, if that classifica- 
tion and the classification of the position to 
which the employee is appointed do not 
coincide. 

(b) 

14.03 

When an employee is required by the 
Employer to perform the duties of a hi er 
classification Iwel for a period of at Cast 
four (4) conswutive working days, the 
employee shall be paid the pay of the higher 
level, calculated from the date on which the 
employee commenced to perform the duties of 
the higher level. 

An employee required b the Em loyer to 
assume the tesponsibility J r  air trafffc control 
duties requiring the possessionof a valid air 
traffic controller licence, or letter of authority, 
and which duties are the responsibility of a 
position dassified at a higher level, shall be 
compensated as established in (a) above. 

An employee who is r uired to perform the 
duties of a higher clas&ation level will not 

.be arbitrarily assigned and reassigned between 
his or her regular sition and the acting 

entitlement to acting pay in the higher level 
position. , 

P (a> 

( 4  

position solely for t r e purpose of avoiding 

. 1 
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14.04 The additional compensation for employees 
required to perform duties or assume responsibilities in 
accordance with clause 14.03 shall be calculated as 
follows: 

! Hours of Work of the Actin 
Position the same as those o 
the Substantive Position 

Determine the difference in the hourly rate 
between the employees’ acting and substantive 
positions. 

Hours of Work of the Acting 
Position Different than those of 
the Substantive Position 

Establish the difference in annual rates 
between the employees’ substantive and acting 
position. Divide this difference by the 
standard number of hours per year in the 
acting position. 

Multiolv the result of (a1 or (b) bv the number 
of hours in ea& calendar monih thai the employee 
performed the duties of the hi her position. The 
Employer will endeavour to mate cash payment of 
compensation for acting duties in the month following 
the month in which the acting duties were performed. 

14.05 Where an employee, through no fault of his or 
her own, has been overpaid, the appropriate pay office 
will, before recovery action is implemented, advise the 
employee of the intention to recover the overpayment. 
Where the amount of overpayment is in excess of filly 
dollars (%50.00), and where the employee advises his or 
her local management that the stated recovery action will 
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create a hardship, arrangements wiI1 be made by the 
Employer with the appropriate pay office to limit 
recovery action to not more than ten percent (10%) of 
the employee’s pay each pay period until the entire 
amount is recovered. 

14.06 The Employer will notify the Association in 
writing thirty (30) days in advance of the creation of 
any new jobs within the bargaining unit or the 
establishment of a new classification plan for jobs within 
the bargaining unit. 

14.07 The pay increment date for an employee, 
appointed to a position in the bargaining unit on 
promotion, demotion or from outsido the Public Service 
after March21, 1979, shall be the first Monday 
following the pay increment period listed below as 
calculated from the date of the promotion, demotion or 
appointment from outside the Public Service. The pay 
increment periods for employees appointed prior to 
March 21, 1979, will continue to be one year, and the 

y increment date will .continue to apply on a quarterly 
L i s .  

PAY INCREMENT PERIODS 

Level Full-Time Employees 

AI-OO 26 weeks 
AI-1 to 7 (inclusive) 52 weeks 

’ When an o erating controller in a control 

14.08 On-theJob Training Bonus 

tower, terminal contro P unit or area control centre who 
is qualified to provide on-the-job training, ia required to 

** 

5 f 
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provide training to another controller or controller- 
m-training who is actively controlling air traffic, and 
the trainee is operating on the authority of the air traffic 
control license o f  the trainer, the trainer shall be entitled 
to receive three dollars and fifky cents ($3.50) for each 
hour so en aged. The duration for such on-the-job 
training wi f  be in accordance with unit standards for 
such training. 

Effective January 1, 1993 three dollars and 
fifty cents ($3.50) will be increased to three dollars and 
seventy-five ($3.75) cents. 

ARTICLE 15 

OVERTIME 

15.01 Time worked by an employee in excess or 
outside of his or her scheduled hours of work shall be 
considered as overtime. 

** 
15.02 

(a) An operating employee shall be paid for 
overtime worked by him or her at two (2) 
times his or her straight-time hourly rate. 

A nonaperating employee shall be paid for 
overtime worked by him or her at one and 
one-half (1 112) times his or her straight-time 
hourly rate except that if the overtime is 
worked by the employee on two (2) or more 
consecutive and contiguous days of rest, the 
employee shall be paid at two (2) times his or 

! 
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her straight-time hourly rate for each hour 
worked on the second and subsequent days of 

An employee is entitled to oveltime 
compensation for each completed f i k n  
(15)-mhute period of overtime worked by the 
employee. 

Where an employee requests time off in lieu 
of overtime, the employee must indicate this 
to his or her supervisor prior to the end of the 
month in which the overtime occurred. 

Where an employee has not utilized 
accumulated time off in lieu of overtime by 
the end of the fiscal year, the unused portion 
will be paid off at the appropriate overtime 
rate. 

Ex t as provided in clause U.OZ(a) the 
will endeavour to make cash 

payment for overtime in the month following 
the month in which the overtime was worked. 

Where an employee works in excess of the 
regularly scheduled hours of work on a day 

Empoyer T (b) 

** 
(c) 
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that is a holiday, the employee shall be paid 
at two (2) times his or her straight-time hourly 
rate for all houra worked in excess of his or 
her regularly scheduled hours. 

15.03 The Employer will endeavour to keep 
overtime work to a minimum and shall assign overtime 
equitably among employees who are qualified to perform 
the work that is required at the location concerned. 

15.04 Except in an emergency, no operating 
employee shall work more than twelve (12) consecutive 
hours or more than nine (9) consecutive days. ; 

I I 

ARTICLE 16 

HOLIDAYS 

** 
16.01 The following days shall be designated 
holidays for employees: 

(a) New Year’s Day; 

0) Good Friday; 

(4 Easter Monday; 

The day fixed -y  proclamation of the 
Governor in Council for celebration of the 
Sovereign’s Birthday; 

(e) Canada Day; 

(0 Labour Day; 

(dl 



The day fixed by proclamation of the 
Governor in Council as a general day of 
Thanksgiving; 

(SI 

(h) Remembrance Day; 

(9 Christmas Day; 

ti) Boxing Day; 

One additional day in each year that, in the 
opinion of the Employer, is tacognized to be 
a provinoial or civic holida in the arc8 in 

area where no such day is so ncagnized, the 
first Monday in Augud; 

Any other day that is proclaimed by law as a 
national holiday. 

0) 

16.02 When a non-operating employee works on a 
holiday the employee shall be paid, in addition to the 
pay he or she wouId have received had he or she not 
worked on the holiday, one and onc+half (1 112) times 
his or her straight-time hourly rate for all hours worked 
by him or her on the holiday. 

An employee at his or her request, shall be 
granted time off in lieu of cash payment at that rate. 
The employee and his or her supervisor shall attempt to 
reach mutual a reement with respect to the 'time at 
which the cmpfoyec shall take such lieu time off. 
However, failing such agreement, such lieu time will 
be accumulated. 

Where an employee requeats time off in lieu 
of cash payment he or she must indicate this to his or 

0 

which the employee is emp r oyed, or in any \. 1 

T I 
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her supervisor prior ro the end of the month in which he 
or she worked on the holiday. 

Where an employec has not utilized this 
accumulated time off by the end of the fiscal year, the 
unused portion will be paid off at the appropriate rate. 

16.03 Where an operating employee works on a 
holiday the employee shall be paid at one and 
onehalf (1 112) times his or her straight-time hourly 
rate for all hours worked by the employee on the 
holiday. 

16.04 For operating employees, 

** 

** 
On April 1st of cach year an ernploycc shall 
be credited with eighty-two point five 
(82.5) hours of lieu leave. 

Lieu days may be scheduled as an extension 
to vacation leave or as occasional days and 
shall be charged against the lieu day credits on 
a hour-for-hour basis. 

Consistent with operational requirements of 
the service and subject to adequate notice, the 
Employer shall make every reasonable effort 
to schedule lieu days at times desired by the 
employee. 

Where in any fiscal year an employee has not 
been granted all of the lieu days credited. to 
him or her, the employee may elect to carry 
forward into the next fiscal year the unused 
portion of his or her lieu days. 

(a) 

&I 

(c> 

60 
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Lieu days earned in the fwcal ear will bo 
utilized before lieu days cam4 &ward from 
the previous fiscal year. 

At the employee's option, any lieu days which 
cannot be li uidated by the end of the fiscal 
year in whicl they arc earned wiU be paid off 
at the em loyee's straight-time rate of pay in 

In cases where. lieu days h m  the previous 
fiscal year have not been fully utilized by the 
end of the current fiscal year, any outstanding 
carry-over lieu day credita will be paid off at 
the employee's straight-time rat0 of pay in 
eff't at that time. This provision does not 
apply to lieu days accumulated prior to 
June 1,1982. 

Any leave granted under the provisions of this 
clause in advance of holidays occurring after 
the date of an empIoyee's separation or 
commenccment of rctuing lcave or a b r  he or 
she becomes subject to clause 13.09 shall be 
subject to rccovery of pay. 

(4 

(9 

effcct at P at time. 

(SI 

01) 

16.05 

(4 An employee who is absent without pay on 
both the working day immediately preceding 
and the working day following the holiday 
shall not k paid for the holiday. 

An employee who is absent without 
permission and who is not on sick or special 
leave on a designated holiday, on which he or 

** 
(b) 

P 2 

" 
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she is scheduled to work, shall not be entitled 
to be paid for the holiday. 

ARTICLE 17 

VACATIONS 

17.01 An employee who has earned at least ten (IO) 
days' pay for each calendar month of a fiscal year shall 
earn vacation leave at the following rates: 

** , I  

(a) one hundred and twelve decimal five (112.5) ,.' i 
hours per fiscal year if the employee has 
completed less than eight (8) years of 
continuous employment; 

one hundred and fitly (150) hours per fiscal 
year if the employee has completed eight (8) 5 

c,l 

** \ 
@I ')J 

years of continuous employment; P 
** & 
(cl one hundred and eighty-seven decimal 

five (187.5) hours per fiscal year if the 'i 
employee has completed nineteen (19) years 2 .  

of continuous employment; \* 

e :  
** 

two hundred and twenty-five (225) hours per 
fiscal year if the employec has completed 
thirty (30) years of continuous employment. 

17.02 An employee who has not received at least 
ten (10) days' pay for each calendar month of a fiscal 

' I  ( 4  
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I 

year will earn vacation leave at onetwelfth (1/12) of 
the ratc referred to in 17.01 for each calendar month 
for which he or she receives at least ten (10) days’ pay. 

17.03 An employe cams but is not entitled to 
receive vacation lcave with pay during his or her first 
six (6) months of continuous employment. 

17.04 Subject to operational r uircments the 
Employer shall make every reasonablezfort to schedule 
an employee’s vacation lcave during the fiscal year it is 
earned. Where in any fiscal year the Employer has not 
scheduled all of the vacation ieave credited to an 
employee, the unused portion of the employe’s vacation 
leave shall bc carried over into the following fiscal year. 

17.05 
basis of the schedule being worked. 

Employees shall take vacation leave on the 

The vacation year extends from April 1 to 
March 31 and vacation may be scheduled by 
the Employer at any time during this period, 

Local representatives of the Association shall 
be given the opportunity to consult with 

resentatives of the Employer on vacation 
Z e ~ u l w .  consistent with efficient operating 
requirementa the Employer shall make every 
reasonable effort to schedule vacatiods in a 
manner acceptable to employees. 

It is agreed by the parties, in accordancewith 
the intent of Article 17 that it is both 
appropriate and desirable that each employee 
utilize his or her full vacation entitlement . * . 
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during the vacation year in which such 
vacation entitlement is earned. However, an 
employee may elect, for vacation periods 

, scheduled to be taken after October 1, to 
/ carry forward into the next vacation year 

unused vacation up to a maximum of ten (10) / working days subject to the following 
! conditions: 

(i) that any vacation period carried forward 
from the previous vacation year and 
u t i l i  by any employee does not disrupt 
vacation schedules in the current vacation 
year nor prevent another employee from 
taking his or her regularly scheduled 
vacation for that year; 

(ii) that the days which are carried over from 
the previous vacation year are taken at a 
time which is acceptable to both the 
Employer and the employee; 

(iii) that an employee’s vacation earned in the 
vacation year will be utilized before days 
carried forward from the previous 
vacation year; 

(iv) that in cases where vacation credits from 
the previous vacation year have not been 
fully utilized by the end of the next 
vacation year any outatanding carry-over 
vacation credits will be paid off at the 
employee’s straight-time rate of pay in 
effect at that time. This provision does 
not apply to vacation leave accumulated 
prior to April 1, 1976. 

I 
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17.07 Where, in tcspe.ct of any period of vacation 
leave, an employee is granted bereavement leave, the 
period of vacation leave so displaced shall either be 
added to the vacation period, if requested by the 
employee and approved by the Employer, or reinstated 
for use at a later date. 

17.08 Where an employee dies or otherwise 
terminates his or her employment aftet a period of 
continuous employment of not more than six (6) months, 
the employee or the employee's estate shall bo paid an 
amount equal to the earned but unused vaeation leave. 

17.09 Subject to 17.10, where an empIoyet dies or 
voluntarily terminates his or her employment or is 
terminated from employment after a period of 
continuous employment of more than six (6) months, 
the employee or the employee's estate shall, in Iieu of 
earned but unused vacation leave, be paid an amount 
equal to the roduct obtained by multiplying the number 
of hours o f  earned but unused vacation leave and 
(furlou h leave) by the straight-time rate of pay 
applica%1e to the employee immediately prior to the 
termination of the employee's employment. 

17.10 An employee whose employment is tenyinated 
by reason of a declaration that the employee abandoned 
his or her position is not entitled to receive the payment 
referred to in 17.09, unless the employee requests it 
within six (6) months following the date upon which the 
employee's employment is terminated. 

17.11 Recall from Vacation Leave 

Where, during any period of vacation leave, 
an employee is rocalled to duty, the employee shall be 

? T 
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reimbursed for reasonableexpenses, as normally defined 
by the Employer, that he or she incurs: 

(a) in proceeding to the employee's place o f  duty, 

and 

in returning to the place from which the 
employee was recalled if he or she immedi- 
ately resumes vacation upon completing the 
assignment for which he or she was recalled, 

after submitting such accounts as are normally required 
by the Employer. 

17.12 The employee shall not be considered as being 
on vacation leave during any period in respect of which 
the employee is entitled under clause 17.11 to be 
reimbursed for reasonable expenses incurred by him or 
her. 

17.13 

(a) The Employer agrees to issue advance 
payments of nct salary for vacation periods, 
provided six (6) weeks' notice is received 
from the employee in advance of the day 
payment is required. 

Provided an employee has been authorized to 
proceed on vacation for the period concerned, 
advance payment of net salary shall be made 
prior to departure and shall consist of an 
estimated two (2)' three (3), four (4) or 
five (5) weeks' net entitlement subsequent to 
the last regular pay issue. 

(b) 

6) 
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Any overpayment in respcct of such advance 
shall be an immediate first charge against any 
subsequent pa entitlement and shall be 

of salary. 
recovered in fu r 1 prior to any further payment 

ARTICLE 18 

SEVERANCE PAY 

18.01 Under the following circumstancesand subject 
to clause 18.02, an employee shall receive severance 
benefits calculated on the basis of his or her weekly rate 
of pay: 

(a) ** Lay-off .,p;.T - 
3 7  1 

I 
(i) On the first lay-off after March21, 

1979, two (2) weeks’ pay for the fmt 
complete year of continuous employ- 
ment and one (1) week’s pay for tach 
additional complete year of continuous 
employment with a maximum benefit of 
thirty (30) w e s ’  pay. 

(ii) On swond or subsequent lay-off after 
March 21,1979, one (1) week’s pay for 
each complete year of continuous 
empIoyment with a maximum benefit of 
twenty-nine(29) weeks’ pay, less any 
period in respect of which he or she was 
granted severance pay under 18.01(a)(i) 
above. 

?+ 

I ‘  
.( 



Retirement (Effective January 1,1991) 

On retirement, when an employee is entitled 
to an immediate annuity or entitred to an 
immediate annual allowance under the Public 
Service Superannuation Act, one (1) week's 
pay for each complete year of continuous 
employment with a maximum benefit of 
thirty (30) weeks' pay. 

Death 

If an employee dies, there shall be paid to hi 
or her estate, one(1) week's pay for each 
complete year of continuous employment to a 
maximum of thirty (30) weeks' pay, 
regardless of any other benefit payable. 

Release for Incapacity 

An employee released from employment under 
Section 3 1 of the Public Service Employment 
Act for incapacity shall on termination of his 
or her employment be entitled to severance 
pay on the basis of one (1) week's pay for 
each complete year of continuous employment 
with a maximum benefit of twenty-eight (28) 
weeks' pay. 

18.02 Severance benefits payable to an employee 
under this Article shall be reduced by any period of 
continuous employment in respect of which h e  
employee was already granted any type of termination 
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benefit by the Public Service, a Federal Crown 
Corporation, the Canadian Forces, or the Royal 
Canadian Mounted Police. Under no circumstances 
shall the maximum ieverance pay provided under 
clause 18.01 be pyramided. 

18.03 The weekly rate of pay referred to in the 
above clauses shall be the weekly rate of pay to which 
the employee is entitled for the classification prescribed 
in his or her certificate of appointment on the date of the 
termination of his or her employment. 

ARTICLE 19 

USE OF EMPLOYER FACILITIES 

19.01 Tho Employer may permit the Association to 
use the Employer’s premises outside the working hours 
of the employees for conducting meetings of their 
members, which are not related to membership 
recmitment, where refusal to grant permission would 
make it difficult for the Association to convene a 
meeting. The Association shall insure the orderly and 
proper conduct of its members who attend such meetings 
and agrees to be responsible for leaving facilities III 
good order after use. 

19.02 Reasonable space on bulletin boards will be 
made available to the Association for the posting of 
official Association notices in convenient locations as 
determined by the EmpIoyer. Notices or other material 
shall require the prior a roval of the Employer, except 
notices of mettinp of gir members and elections, the 
names of Assoclation representatives and social and 
recreational affairs. Notices or other material pertaining . -  I -  

> 
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to political matters or membershi recruiting, or material 
which may be interpreted to relect discredit upon the 
integrity or motives of the Employer, representatives of 
management, other employee organizations, or 
individuals shall not be posted. 

ARTICLE 20 

LICENSING 

20.01 

(a) The Employer shall reimburse an employee 
for his or her payment of fees incurred in 
obtaining an annual medical examination, 
including but not limited to electro- 
cardiograms, specialists’ results and X-Rays, 
provided the employee requirca a Licence 
Validation Certificate for the performance of  
his or her duties. 

The Employer will provide an advance 
approximately equivalent to the amount 
anticipated to be required to cover the costs of 
the medical examinations when requested by 
the employee. An employee who receives an 
advance will be required to submit the 
appropriate documentation indicating the 
payment of the fees incurred within ten (10) 
days of the examination. 

Operational requirements permitting, an 
employee will be protected against any loss of 
normal pay in order to undergo such 
examinations including reasonable expenses 

(b) 
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for necessary travel outside of the employee's 
headquarters area, as normally deiincd by the 
Employer. 

20.02 The Employer will continue past praotice in 
giving all reasonable considemtion to continued 
employment in the Public Service of a Controller who 
loses his or her licence for medical reasons. 

20.03 If a Controller who haa lost hit or her licence 
for medical reasons is offered alternate employment in 
the Public Service at another geographic location, the 
Employer shall bear the cost of removal expenses in 
accordance with then cumnt Employer Regulations. 

ARTICLE 21 
I 

ASSOCIATION-MANAGEMENT CONSULTATION 

21.01 The Emplo er and the Asrociation recognize 
that consultation a n i  communication on matters of 
mutual intemt outside the terms of the Collective 
Agreement should promote constructive and harmonious 
Employer-Assooiatxon relations. 

21.02 The Employer AI recognize Association 
Committees for the purpose of consulting with 
management as follows: 

An Association National Committee consisting 
of not more than five@) employee 

(a) 

representatives of the Association; 
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Association Regional Committees conshting of 
not more than three (3) employee 
representatives, for each Transport Canada 
Aviation Region and the Ottawa headquarters 
of the Air Traffic Services Branch of the 
Depariment of Transport except that in the 
Atlantic Region and the Ontario Region the 
Association Regional Committee shall consist 
of not more than six (6) employee 
representatives; 

By agreement of the parties and where 
circumstanceswanant, Association Local Unit 
Committees, consisting of not more than 
three (3) employee representatives, may be  
established for the purpose of consultation 
with local management. 

21.03 It is recognized that a subject suggested for 
discussion may not be within the authority or juris- 
diction of either. the management or Association 
representatives. In these circumstances, consultation 
may take place for the purpose of providing informa- 
tion, discussing the application of policy or airing 
problems to promote understanding, but it is expressly 
understood that no commitment may be made by either 
party on a subject that is not withm their authority or 
jurisdiction, nor shall any commitment made be 
construed as to alter, amend, add to, or modify the 
terms of this Agreement. 

21.04 Meetings with Association Regional 
Committees and with the Association National 
Committee shall take place at least every six (6) 
calendar months. By agreement of the parties the 
frequency of meetings may be increased. The frequency 
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of meeting with Association Local Unit Committees shall 
be determined by mutual agreement. 

21.05 All meetings shall be held on the Employer’s 
premises at a time and for a duration determined by 
mutual agreement. 

21.06 Full-time omptoyecs formin4 the continuing 
membership of Association Commitkm shall be 
protected against any loss of normal pay by reason of 
attendance at such m&gs with managemont, including 
reasonable travel time where applicable. Notwith- 
standing 21.05, such mcctin8s shall not be held on such 
employees’ days of rest. 

21.07 A derignated representative of Association 
Committees and management shall exchange written 
a enda for a m d n g  aa early aa possible prior to the 
effective date of the meeting, but rn any case normally 
not lcos than fifteen (15) calendar days in advance. 

21.08 The Employer agrees that an employee will 
not be proposed as a managerial or confidential 
exclusion aololy because the employee may be involved 
in consultation with a bargaining agent certified under 
lhe Public Service Staff Relations Act. 

ARTICLE 22 

I TECHNOLOGICAL CHANGE 

22.01 At least ninety (90) days before the 
introduction of any major technological change which 

/, will result in a reduction of staff, the Employer shaU 
fl- \,notify the Association of the proposed change. 

‘, T 
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ARTICLE 23 

I WORKINO CONDITIONS AND SAFETY 

1 23.01 The Employer wit1 continue to make provision 
I for the safe and healthful workin conditions of 
i employem and in so far as is feasible,%aving regard to 
f building and space limitations, will provide proper 

accommodation for employees to have their meals and 
keep their clothes. The Association agrces to cooperate 
fully in the prevention of accidents to employees and in 
the enforcement of safety rules. I 

ARTICLE 24 

PRESENT CONDITIONS AND BENEFITS 

24.01 Wherever possible, the Employer shall consult 
with representativea of the Association, at the 
appropriate level, about contemplated changes in 
conditions of employment or working conditions not 
governed by this Agreement. 

ARTICLE 25 

PRINTING OF AGREEMENT 

25.01 The Employer shall arrange for the printing of 
this Collective Agreement and amendments to this 
Collective Agreement. 
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ARTICLE 26 

STATE SECURITY 

26.01 Nothiig in this Agreement shall be construed 
to y u i r e  the Employer to do or refrain from doing 
anything contrary to M instNction, direction or 
regulations given or ma& by or on behalf of the 
Government of Canada in the interest of the safety or 
security of Canada or any state allied or associated with 
Canada. 

ARTICLE 27 qg 
SHIFT PREMlUM 

** 3 ~ I 

i 27.01 Opernting employees and Instructors will 
receive a shift premium of eight dollars ($8.00) for each 
shift worked between the hours of 1600 and 0800. 

27.02 An employee who works four(4) or more 
hours during the period specified above shall be paid the 
shift premium. 

1 

ARTICLE 28 

TRAVEL 

28.01 Where an employee is required by the 
Employer to travel to or from the employee's 
headquarters area as normally defined by the Employer, 
the employce's method of travel shall be determined by 

7 
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the Employer. However, if an employee wishes to use 
a different method, the employee’s wish will not b e  
arbitrarily refused provided that the method chosen is 
consistent with the purpose of the trave1 and does not 
entail additional costs. 

28.02 Whcn required to travel, the employee wiu be 
compensated in the following manner: 

On a normal working day on which he or she 
travels but does not work, the employee shall 

(a) 

receive his or her normal pay for the day. 

On a normal working day on which the 
employee travels and works, the employee 
shall be paid: 

(i) his or her normal pay for the day for a 
combined period of travel and work but 
not exceeding his or her normal hours of 
work, 

CO) 

and 

(ii) at lhe applicable overtime rate for 
additional travel time in excess of the 
employee’s normal hours of work, with 
a maximum payment for such additionaf 
travel time not to exceed eight (8) hours 
pay at the applicable overtime rate in any 
day. 

On a day of rest or on a designated paid 
holiday, the employee shall be paid at the 
applicable overtime rate for hours travelled to 
a maximum of ten (10) hours‘ pay at the 
applicable overtime rate. 

(cl 



28.03 When an employee is required by the 
Employer to travel to or from the employee's head- 
quarters area as normally defined by the Employer, the 
employec may in accordance with paragraph28.01 
above: 

Elect to travel via scheduled air camer at the 
most economical air fare or its equivalent; or 

(a) 

Elect to use privately-owned transportation 
and be reimbursed at the rate shown in para- 

@) 

graph .4.5.3 of the Treasury Board Travel 
Directive; or 

Be requested by the Employer, or elect to use 
privately-owned transportation and be 
reimbursed at the rate shown in para- 

ph .4.5.2 of the Treasury Board Travel 
Emtive.  

When the employee elects under paragraphs 
(b) or (0) above to use privately-owned 
transportation, the em loyee shall be paid at 
the applicable rate €!r the time normally 
required to travel portal to portal by air 
camer. 

Employcm travellig to or from Ottawa or the 
Transport Canada Training Institute for 
temporary assignments in excms of five (5) 
days, whose headquarters area is in 
Newfoundland or the Pacific or Western 
Region, who elect to use privately-owned 
transportation under paragraphs (b) or (0) 
above shall be allowed an additional day in 
which to travel and shall receive normal pay 
for that day. An employee travelling to or 

(4 

(d) ' 

(4 

6 
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from Ottawa or the Transport Canada Training 
Institute for temporary assignments in CXCCSB 
o f  five (5)  days, whose headquarters is in the 
Pacific Region will be atlowed a day with pay 
in addition to the day noted immediately 
above. 

An employee who elects to use 
privately-owned transportation under para- 
graph (0) above shall be reimbursed at the rate 
shown in paragraph A 5 . 2  of the Treesory 
Board Travel Directive, or an amount equal 
to the most economical air fare including the 
normal airport limousine fares, whichever is 
the least, in lieu of travel expenses. 

28.04 When an employee requires hotel 
accommodation, the emplo ce will select a hotel that 
has been approved and is h c d  in the Department of 
Supply and Services Hotel Directory. He or she will 
choose accommodation which his or her supervisor 
agrees is convenient for the purposes of the travel and 
which does not q u i r e  unnecessary related transpor- 
tation costs. Where the work site is an airport, 
transportation costa between the airport and the hotel 
which do not exceed the official airport limousine fares 
shall not be deemed to be unnecessary related 
transportation costs. 

28.05 Exce t as ma be modified in this agreement, 
employees will %, reimgursed for all travel expenses in 
accordance with the current Treasury Board Travel 
Directive. 

(0 
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G 
\ ARTICLE 29 

NATIONAL JOINT COUNCIL AGREEMENTS 

29.01 A reements concluded by the National Joint 
Council of t te Public Service on items which may be 
included in a coUective agreement, and which the parties 
to this a teement have endorsed after Deccmber6, 
1978, wdf form pa* of this agreement, subject to the 
hbl ic  Service Staff Relations Act (PSSRA) and any 
legislation by Parliament that has been or may be, as the 
case ma be, established pursuant to any Act specified 
in S c h d l e  111 of the PSSRA. 

29.02 NJC items which may be included in a 
coIle&e agreement are those items which the parties to 
the NJC agreements have designated as such or upon 
which the Chahnan of the Public Service Staff Relations 
Board has made a ruling pursuant to (0) of the NJC 
Memorandum of Understanding which became effective 
December 6, 1978. 

ARTICLE 30 

PRECEDENCE 

30.01 Where there is a conflict between this 
Collective Agreement and any Regulation or Directive, 
except as provided under Section 57(2) of the Public 
Service Staff Relations Act, thin Agreement shall take 
precedence over said Regulation or Directive. 
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ARTICLE 31 

OPERATIONAL FACILITY PREMIUM 

31.01 In addition to all other entitlementa the 
employee may be eligible to receive, each operating 
employee employed in an Area Control Centre, the 
Altitude Reservation Unit, a Control Tower, or a 
Terminal Control Unit, shall be paid a premium for each 
calendar month in which the employee has earned at 
least ten (10) days’ pay while subject to this clause, 
based on the formula 

Annual Operational Facility 
Premium as specified in 
Appendix B to this agreement for 
the facility in which the em loyee 
is employed, dividef by 
twelve (12). 

Such premium shalt not constitute a part of rates of pay 
for the purposes of this agreement. 

31.02 Operating employees employed in an ATC 
facility that comes mto operation during the life of this 
agreement shall be paid an annual premium, as above, 
in the following amount according to the level at which 
the operational controller is classified: 

** 

AI-0 1 
AI-02 
AI-03 
At04 

$ 408 
$ 760 
$1,340 
$1,840 

Such amount will be paid on an interim basis pending 
the assignment o f  that facility to Appendix B. 
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ARTICLE 32 

APPLICATION, DURATION, MODIFICATION ' 

The provisions of this Agreement apply to the 32.01 
Association, employees and the Employer. 

32.02 UntMs otherwise expressly stipulated, this 
Agreement shall became effective on the date it is 
signed and, in the event that any law vtd by 
Parliament renders null and void any provision of thii 
Agreement, the remahim8 proviaions of the Agreement 
shaU remain in effect untd December 31, 1993. 

32.03 This Agreement may be amended by mutual 
consent. 

32.04 Except as otherwise rovided in this 
Agreement, the provisions of this Igr-ent shall be 
implemented within ninety (90) days of the signing of 
this Agreement. 

** 

' 

I 

** ARTICLE 33 

SUPERVISORY DIFFERENTIAL 

33.01 A supervisory differential, as established in 

bargainiig unit who encumber positions which meive 
a superviso rating under the classification standard 
and who pe%m supervisory duties. 

.. Appendn'W, shaU be paid to employees in the I- 



SIGNED AT OTTAWA, this 30th day of the month of 
August 1991. - 
me TREASURY tmm THE CANADLAN AIR 

OF TRAFFIC CONTROL 

CANADA 

R. Schumacher 

T. Fudakowski 
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** 
AI - AIR TRAFFIC CONTROL GROUP 

ANNUAL RATES OF PAY 

A - Effective January 1, 1991 
B - Effative January 1, 1993 

OPERATING EMPLOYEES 

AI40 

Prom: $ 18444 18840 19232 19627 20021 
To: A 19274 19688 20097 20510 20922 

B 19852 20279 20700 2112s 21550 

From:$ 20415 
To: A 21334 

B 21974 

Ab01 

33 73 30572 32350 34124 35897 
30095 31948 33806 35660 37512 
30998 32906 34820 36730 38637 

From: $ 37674 39450 41223 43000 44776 
To: A 39369 41225 43078 ,44935 46791 

B 40550 42462 44370 46283 48195 

From: $ 46551 

B 50105 
TO: A 48646 
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AM2 

From: $ 
To: A 

B 

From: $ 
To: A 

B 

From: $ 
To: A 

B 
AI43 

34715 36491 38266 40039 41816 
36277 38133 39988 41841 43698 
37365 39277 41188 43096 45009 

43592 45366 47141 48919 50691 
45554 47407 49262 51120 52972 
46921 48829 50740 52654 54561 

52467 
54828 
56473 

From: $ 41027 42803 44578 46352 48127 
To: A 42873 44729 46584 48438 50293 

B 44159 46071 47982 49891 51802 

From: $ 49904 51679 53454 55229 57004 
To: A 52150 54005 55859 57714 59569 

B 53715 55625 57535 59445 61356 

From: $ 58777 
To: A 61422 

B 63265 
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AI-04 

From: S 45366 47141 48919 50691 52467 
To: A 47407 49262 51120 52972 54828 

B 48829 50740 52654 54561 56473 

From: $ 54243 56016 57795 59569 61343 
To: A 56684 58537 60396 62250 64103 

B 58385 60293 62208 64118 66026 

From: $ 63120 
To: A 65960 

B 67939 

AI-05 ' 

From: S 47339 49116 50890 52665 54439 
To: A 49469 51326 53180 55035 56889 

B 50953 52866 54775 56686 58596 

From: $ 56213 57987 59767 61542 63315 

B 60505 62414 64331 66240 68149 
TO: A 58743 60596 62457 ~ 3 1 1  66164 

From: $ 65091 
To: A 68020 

B 70061 

NOTES 

(1) The rates of pay set forth in Appendix " A  shall 
become effwtive on the date speoified therein. 

Y 7 
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(2) Where the rates of pay set forth in Appendix " A  
have an effective date prior to the date of signing 
of the collective agreement, the following shall 
apply: 

6) "retroactive period" for the purpose of 
clauses (ii) to (v) means the period 
commencing on the effective date of the 
retroactive upward revision in rates of 
pay and ending on the da the collective 

award is rendered therefor; 

a retroactive upward revision in rates of 
pay shall apply to employees, former 
employees or in case of death the 
estates of former employees, who wero 
employees in the bargaining unit during 
the retroactive period; 

rates of pay shall be paid in an amount 
qua l  to what would have been paid had 
the collective agreement been signed or 
an arbitral award rendered therefor on 
the effective date of the revision in rates 
of pay; 

in order for former employees, or in the 
case of death for the former employees' 
representatives, to receive payment in 
accordance with clause (iii), the 
Employer shall notify by registered 
mail, such individuals at their last 
known address that they have thirty (30) 
days from the date of receipt of the 
registered letter to request in writing 
such payment after which time any 
obligation upon the Employer to provide 
Davrnent ceases: 

agreement is signed or w K en an arbitral 

(ii) 

(iii) 

(iv) 
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(v) no payment nor notification shall be 
made pursuant to this clause for one 
dolIar ($1.00) or less. 

(3) Movements between operating and non-operating 
rata of pay are to be applied in accordance with 
the provisions of Letter of Understanding #12-91. 
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** APPENDIX "A" 

AI - AIR TRAFFIC CONTROL GROUP 

ANNUAL RATES OF PAY 

A - Effective January 1, 1991 
B - Effective January 1, 1993 

NON-OPERATING EMPLOYEES 

AI-01 

From: S 
To: A 

B 
From: $ 
To: A 

B 

From: $ 
To: A 

B 

AI-02 

From: $ 
To: A 

B 

From: $ 
To: A 

B 

From: $ 
To: A 

B 

29455 
30780 
31703 

38322 
40046 
41247 

47192 
49316 
50795 

3 6224 
37854 
38990 

45089 
47118 
48532 

53955 
56383 
58074 

31232 
32637 
33616 

40097 
41901 
43158 

3 8000 
39710 
40901 

46862 
48971 
50440 

33004 
34489 
35524 

41869 
43753 
45066 

39771 
41561 
42808 

48636 
50825 
52350 

34777 
36342 
37432 

43645 
45609 
46977 

41543 
43412 
44714 

50410 
52678 
54258 

36551 
38196 
39342 

45415 
47459 
48883 

43317 
45266 
46624 

52 184 
54532 
56 168 
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AI43 

From: S 
To: A 

B 

From: $ 
To: A 

B 

Prom: $ 
To: A 

B 

AI-04 

From: $ 
To: A 

B 
From: $ 
To: A 

B 

From: $ 
To: A 

B 

43950 
45928 
47306 

52827 
55204 
56860 

61700 
64477 
6641 1 

50221 
52481 
54055 

59098 
61757 
63610 

67975 
71034 
73165 

45726 

49218 

54602 
57059 
58771 

47784 

51995 
54335 
55965 

60870 
63609 
65517 

47501 
49639 
51128 

56377 
58914 
60681 

53773 
56193 
57879 

62649 
65468 
67432 

49275 
51492 
53037 

58152 
60769 
62592 

55546 
58046 
59787 

64423 
67322 
69342 

51051 
53348 ' 
54948 

59928 
62625 
64504 

57322 
59901 
61698 

66198 
69177 
71252 
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AI-OS 

From: $ 
To: A 

8 

From: $ 
To: A 

B 
From: $ 
To: A 

B 
AI-06 

From: $ 
To: A 

8 

From: $ 
To: A 

B 

From: $ 
To: A 

B 

52194 
54543 
56179 

61068 
63816 
65730 

69946 
73094 
75287 

54673 
57133 
58847 

63547 
66407 
68399 

72429 
75688 
77959 

53971 
56400 
58092 

62841 
65669 
67639 

56448 
58988 
60758 

65324 
68264 
70312 

55744 
58252 
60000 

64622 
67530 
69556 

58225 
60845 
62670 

67103 
70123 
72227 

57519 
60107 
61910 

66396 
69384 
71466 

59999 
62699 
64580 

68880 
71980 
74139 

59294 
61962 
63821 

68170 
71238 
73375 

61772 
64552 
66489 

70644 
73823 
76038 
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AI-07 

From: $ 
To: A 

B 
From: $ 
To: A 

B 
From: $ 
To: A 

B 
NOTES 

58024 59795 61573 63347 65121 
60635 62486 64344 66198 6803'1 
62454 64361 66274 68184 70093 

66896 68675 70451 72227 73992 
69906 71765 73621 75477 77322 
72003 73918 75830 77741 79642 

75775 
79185 
81561 

(1) The rates of pay set forth in Appendix "A" shall 
bccome effective on the date specified therein. 

(2) Where the rates of pay set forth in Appendix "A" 
have an effective date prior to the date of signing 
of the coUtctive agreement, the following shall 
apply: 

(9 "retroactive period" for the purpose of 
clausas (i) to (v) means the period 
commencing on the effective date of the 
retroactive upward revision in rates of 
pay and ending on the day the collective 
agreement is signed or when an arbitral 
award is rendered therefor; 

a retroactive upward revision in rates of 
pay shall apply to employees, former 
employees or in case of death the 
estates of former employeea, who were 
employeea in the bargain- unit during 
the retroactive pcciod; 

(ii) 
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(iii) rates of pay shall be paid in an amount 
equal to what would have been paid had 
the collective agreement been signed or 
an arbitral award rendered therefor on 
the effective date of the revision in rates 
of pay; 

in order for former employees, or in the 
case of death for the former employees’ 
representatives, to receive payment in 
accordance with clause (iii), the 
Employer shall notify by registered 
mail, such individuals at their last 
known address that they have thirty (30) 
days from the date of receipt of the 
registered letter to request in writing 
such payment after which time any 
obligation upon the Employer to provide 
payment ceases; 

no payment nor notification shall be 
made pursuant to this clause for one 
dollar ($1 .OO) or less. 

(iv) 

(v) 

(3) Movements between non-operating and operating 
rates of pay are to be applied in accordance with 
the provisions of Letter of Understanding #12-91. 



** APPENDIX "B" 

ANNUAL OPERATIONAL FACILITY PREMIUM (OFP) 

1 $ 437 $ 450 Q ~ y ~ d e  R a i e  Tower ($SSS)* Penticton Tower ($783)' 
Bale Comeau Tower Charlottetown Tower 
Knmloops Tower ($556)* Val dlOr Tower 
Saint John Tower St. Jean Tower ($556)* 
Whitchorw Tower ($5562+ Sept-Ilea Tower ($556)* 
St. Catharine8 Tower $ 56)* Ft. McMurmy Tower 

Vancouver Harbour Tower ($556). 
P Fort St. John Tower $556)* Thompeon Tower c. 

* 2  $ 818 S 843 FmderictonTower 
Yellowknife Tower 
hthbridge Tower 
Kelow~ Tower 
Oshawa Tower 
Gander Tower 
St. Honorc Tower 
Sudbury Tower 
St. Johnb Tawer 
Mitabel Tower 

Windm Tower 
Sault St. Marie Tower 
Villencuve Tower 
Langley Tower ($929). 
Pia Meadows Tower ($1,193)* 
St. Andrews Tower ($929)' 
Prince Qwrge Tower 
Kitchener Tower 
Springbank Tower ($1,193)' 



JMW 1, Jmue 1, 
Group 19a 198 

3 $1,309 $1,348 

4 $1 ,145 $1,197 

5 $2,182 $2,241 

6 $3,382 $3,483 

Boundary Bay Tower 
Toronlo bland Tower 
Abbotsford Tower 
Hamilton Tower 
Regina Tower 
Saskatoon Tower 

St. Hubert Tower 
Edmonton Municipal Tower 
Ouebec Tower 
Regina TCU 
Thunder Bay TCU 

Wnnipeg Tower 
Victoria Tower 
Quebec TCU 

Dowd Tower 
Ottawa Tower 

Thunder Bay Tower 
Moncton Tower 
Noah Bay Tower 
Edmonton Xnkmational Tower 
London Tower 

Buttonville TOWM 
Halifax Tower 
Altitude Reeelvation Unit 
Saskatoon TCW 

N o d  Bay TCU 
Halifax TCU 

Calgary Tower 

W 
k 



7 $4,364 $4,495 o#rwaTCU 
Calgary TCU 
Oandtr ACC 
Monoton ACC 

" 8 $5,564 $5,731 M o w ~ A C C  

9 $6,764 $6,967 Toronto ACC 

Vwouwr Tower 
Toronto Towtr 
Winnipeg ACC 
Vanaouvor ACC 

Edmonton ACC 

_I - -  .' 10 

*Note: IfthaOFPamountefftdhIaa\uy 1,1991orJatuary 1,1993uleuthultheamounti&owm 
in bnoktt8 for Unit idantifled with an artsrilk, then Ibs b n o k d  amount will apply affocrive 
January 1, 1991 and Janury 1, 1993. 

W 
6 



APPENDIX "C" 

FLIGHTNISIT TRAINING PROGRAM DESTINATION 

Category Primary Destination Secondary Destination 
.J. Controllers, Supervisors, A. Domestic 1. Ottawa Headquarters 

1, Adacent ACC/TCU 
2. A&& USA 

2. Tower in FIR 
3. TCU in FIR 

Unit Opqtions Officers, 
Unit Trarnlng Offioers, and 
Data System CoordinatOrs 
in IFR Units. B. Long Range 

-I 

2. Controqers, Supew~ons, A. Domesdo 
and Unit Ooerations 1. Patent ACC 1. Regional Office 
S ialists in AI-1 and 2. Towerin 

-2 level control towers. Adrnini?.rative Region 

Administrative Region 
3, Tower m Adjacent 

Ag.0 



Category 

** 
3. Controllers, Supervisors 

and Unit Operations 
Specialists in AI-3, A I 4  
and AI-5 level control 
towers. 

4. Re iona! Office Specialists 
. a n i  Regional School staff 

Primary Destination Secondary Destination 

A. Domestic 
1. Parent ACC 
2. Tower in 

Administrative Region 
3, Eyivalent Tower ICL 

A jacent Admmis- 
trativc Region 

4. E uivaknt Tower in 

1. Regional office 

Aljacent USA FIR n 
A. Domestic k 

1. Unit in Administrative 1. Transport Canada 
Region Trainln Inatitute 

2. Regional OfficelSchool 2.Ottawa%adquarters 
in Adjacent Adminis- 
trative Re ion 

3. ACCRCd in Adjacent 
Administrative Region 

4. Ad’acent USA Una 

IFR Specialists/ I FR Instructors onIy) 

B. Long &nee. 



Categorg Primary Destination Secondary Destination 

5. Headquarkp Specialists A. Domwtic 1. Regional OfficdSchool 
Ontano or Quebco Re ion oaklaitoma &ii 

2. A~ClTower - Toronto, 3. FAA Atlantio TwhnidCentm, City 
Montreal, Moncton, 

3. %t%ft Boston, 
New York, Chroago 

1. North Bay (NORAD) 
2. FAA School and Supervisors 

- 4. FAA Washmgton 

0 B. LongRan e G 
(Except& Spialisul) 

-16. Altitude Reservation Unit A. Domestic 
Staff 1. North Bay (NORA?) 

2. ACC's - all Canadian 

Reservations Padty, 
Washington 

3. antral Alrspaw, . 

.- 

.. . . 



Category Primary Destination Secondary Destination 

7. Transport Canada Training A. Domestic 
Institute Instructors 1. Unit - Ontario or 

2. s””b” SA Unit Region - Boston, 
New York or Chicago 

Oklahoma City 
3. FAASO~OOI- 
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** APPENDIX "D" 

SUPERVISORY DIFFERENTIAL 

Su wisory 
!&re 

Operating Employees 

A 
B 

Pereentnge of 
Bask Rate 

S.Q% 
S.q% 

Non-Operating Empbyces 

A '  2.0% 
B 4.0% 
C 5.0% 
D 6.0% P 

I 
The Supervisory Rates Table is to be used in the 

following manner: 

daermine the non-supervisory rates according to 
the employee's sub-group, level and rate of pay; 

using the Supervirrory Rates Table, f i d  the row 
in the left-hand column where the rate determined 
in (1) is located; 

when the row is located, determine the column 
by the applicable supervisory differential degree; 

the point where column and row me& is the 
supervisory rate q u i d .  
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For example, an employee in the Operating 
Sub-grou at Lcvel4, who U id at the maximum of 
the AIArangc on Deanber g, 1990, whose position 
is classifid as of Janu 1, 1991 as AI-, with a 

basic rate of pay of $65,960 effeOtve Janua 1, 1991 
as per Appendtx"A". By locating $65,9% in the 
Supervisory Rates Table, then looking down column B, 
the appropriate supervisory rate of pay would be 
$69,258. 

supervisory differential 7 o Degree B, would receive a 



AIR TRAFFIC CONTKOL GROUP 
SUPERVISORY RATES 

OPERATING EMPLOYEES 

Effective Jan. 1/91 
A b 

, Ai41 5.0% S O %  
1 '  

30095 31600 31600 
31948 33545 33545 
33806 354% 354% 
35660 37443 37443 
37512 39388 39388 
39369 41337 41337 
41225 43286 43286 
43078 45232 45232 
44935 47182 47182 
46791 49131 49131 
48646 51078 510'78 

Efktive Jan. 1 

AI41 5.0% 

3W98 32548 
32906 34551 
34820 36561 
36730 38567 
38637 40569 
40550 42578 
42462 44585 
44370 46589 
46283 48597 
48195 50605 
50105 52610 

A 
193 

B 
5.0% 

32548 
3455 1 
36561 
38567 
40569 
42578 
44585 
46589 
48597 
50605 
52610 



AIR TRAFFIC CONTROL GROUP 
SUPERVISORY RA"l% 

OPERATING EMPLOYEES 

A B A B 
Effective Jan. 1191 

A I 4 2  5.0% 5.0% A I 4 2  5.0% 5.0% 

36277 38091 38091 31365 39233 39233 
38133 40040 4oO40 39277 41241 41241 
39988 41987 41981 41188 43247 43241 
W1841 43933 43933 43096 45251 45251 
43698 45883 45883 45009 47259 47259 
45554 47832 41832 46921 49267 49267 
41407 49777 WII 48829 51270 51270 
49262 51725 51725 50740 53277 53217 
51120 53676 53676 52654 55287 55287 

54828 57569 57569 S64l3 59297 59297 

Effective Jan. 1/93 

52912 55621 55621 54561 57289 57289 



Enective Jan, 1/91 
A R 

, A I 4 3  5.0% 5.0% 

42873 45017 45017 
44729 46965 46965 

48438 50860 50860 
50293 52808 52808 
52150 54758 54758 
54005 56705 56705 
55859 58652 5862 
57714 60600 606oO 
59569 62547 62547 
61422 64493 64493 

- 4584 48913 48913 

AIR TRAFFIC CONTROL GROUP 
SUPERVISORY RATES 

OPERATING EMPLOYEXS 

Effective Jan. 1/93 

A I 4 3  5.0% 5.0% 

44129 46367 46367 
46071 48375 48375 

49891 52386 52386 
51802 54392 54392 
53715 56401 56401 
55625 58406 58406 
57535 60412 60412 
59445 62417 62417 
61356 64424 64424 
63265 66428 66428 

A 0 

4na2 50381 50381 



Effective Jan. 1191 

AI44 5.@% 5.0% 
A R 

?47407 
49262 
51120 

652972 
54828 
56684 
58S37 
603% 
62250 
64103 
65960 

49777 
51325 
53676 
55621 
57569 
59518 
61464 
63416 . 
65363 
67308 
69258 

49777 
51725 
53676 
55621 
57569 
59518 
61464 
63416 
65363 
67308 
69258 

AIR TRAFFIC CONTROL GROUP 
SUPERVISORY RATES 

OPERATING EMPUIYEES 

Effective Jan. 1/93 

Ai44 5.0% 5.0% 
A R 

48829 
50740 
52654 
54561 
56473 
58385 
60293 
62208 
64118 
66026 
67939 

51270 
53277 
5S287 
57289 
59297 
61304 
63308 
65318 
67324 
69327 
71336 

51270 
53277 
55287 
57289 
59297 
61304 
63308 
65318 
67324 
69327 
71336 



I. .  . 
i 
,! 

AIR TRAFFIC CONTROL GROUP 

SUPERVISORY RATES 

OPERATING EMPLOYEES 

Effective Jan. 1/91 

AI45 5.0% 5.0% 
A R 

49469 51942 
51326 53892 
53180 55839 

-55035 57787 
56889 59733 
58743 61680 
605% 63626 
62457 65580 
64311 67527 
66164 69472 
68020 71421 

51942 
53892 
55839 
57787 
59733 
61680 
63626 
65580 
67527 
69472 
71421 

Effective Jan. 1/93 

AI45 5.0% 5.0% 
A B 

50953 
52866 
54775 
56686 
585% 
60505 
62414 
6433 1 
66240 
68149 
70061 

53501 
55209 
57514 
59520 
61526 
63530 
65535 
67548 
69552 
71556 
73564 

53501 
55509 
57514 
59520 
61526 
63530 
65535 
67548 
69552 
71556 
73564 



. 
Effedve Jan. 1/91 

A B 
A I 4 1  2.0% 4.0% 

30780 313% 32011 
32637 33290 33942 
34489 35179 35869 

38196 38960 39724 
40046 40847 41648 

43753 44628 45503 
45609 46521 47433 
47459 48408 49357 
49316 50302 51289 

- 36342 37069 37796 

41901 m 9  43577 

AIR TRAFFIC CONTROL GROUP 
SUPERVISORY RATES 

NON-OPERATING EMPLOYEES 

C D A B 
5.0% 6.0% AI41 2.0% 4.0% 

32319 32627 31703 32337 32971 
34269 34595 33616 34288 34%1 
36213 36558 35524 36234 36945 
38159 38523 37432 38181 38929 
40106 40488 39342 40129' 40916 
42048 42449 41247 42072 42897 
43996 44415 43158 44021 44884 
45941 46378 45066 45967 46869 
47889 48346 46971 * 47917 48856 
49832 50307 48883 49861 50838 
51782 52275 50795 51811 52827 

Effective Jan. 1/93 
C 

5.0% 

33288 
35297 
37300 
39304 
41309 
43309 
45316 
47319 
49326 
51327 
53335 

D 
6.0% 

33605 
35633 
37655 
39678 
41703 
43722 
45747 
47770 
497% 
51816 
53843 



. . . ,  . . . .  . . . .  . 

EMdve Jan. 1/!N 
A B 

dA1-02 2.0% 4.0% 

37854 38611 39368 
39710 40504 41298 
'41561 42392 43223 
43412 44280 45148 

47118 48060 49003 
48971 49950 50930 
50825 51842 52858 
52678 53732 54785 
54532 55623 56713 
!56383 57511 58638 

452s 46171 47077 

AIR TRAFFIC CONTROL GROUP 
SUPERVISORY RATES 

NON-OPERATING EMPLOYEES 

C D A R 
5.0% 6.0% AI42  2.0% 4.0% 

39747 401s 38990 39770 40550 
41696 42093 40901 41719 42537 
43639 44055 42808 43664 44520 
45583 46017 44714 45608 46503 
47~29 4wa2 ~ 2 4  47556 48489 
49474 49945 48532 49503 50473 
51420 51909 50440 51449 52458 
53366 53875 52350 53397 54444 
55312 55839 54258 55343 56428 
57259 57804 56168 57291 58415 
59202 59766 58014 59235 60397 

Effective Jan. 1/93 
C 

5.0% 

40940 
42946 
44948 
46950 
48955 
50959 
52962 
54968 
56971 
58976 
60978 

D 
6.0% 

41329 
43355 
45376 
47397 
49421 
51444 
53466 
55491 
57513 
59538 
61558 



Effective Jan. 1/91 
A B 

AI43 2.0% 4.0% 

45928 46847 

49639 50632 
$1492 52522 
53348 54415 
55204 56300 

58914 60092 
60769 61984 
62625 63878 
64477 65767 

47784 48740 

570s sazoo 

47765 
49695 
51625 
53552 
55482 
57412 
59341 
61271 
63200 
65130 
67056 

AIR TRAFFIC CONTROL GROUP 

SUPERVISORY RATES 

NON-OPERATING EMPLOYEES 

C 
5.0% 

48224 
50173 
52121 
54067 
56015 
57964 
59912 
61860 
63807 
65756 
67701 

I) 
6.0% 

48684 
50651 
52617 
54582 
56549 
58516 
60483 
-62449 

64415 
66383 
68346 

Effective Jan. 1193 

AI# 2.0% 4.096 

47306 48252 49198 
49218 50202 51187 
51128 52151 53173 
53037 34098 55158 
54948 56047 57146 
56860 57997 59134 
58771 59946 61122 
60681 61895 63108 
62592 63844 65096 
64504 65794 67084 
66411 67739 69067 

A I) C 
5.0% 

49671 
51679 
53684 
55689 
57695 
59703 
61710 
63715 
65722 
67729 
69732 

D 
6.0% 

501 44 
52 171 
54196 
56219 
582A5 
60272 
62297 
64322 
66348 
68374 
70396 



t .. .. 

Effective Jan. 1/91 
A B 

AI45 2.0% 4.0% 

,54543 55634 56725 
56400 57528 58656 
58252 59417 60582 
60107 61309 62511 

“61962 63201 64440 
63816 65092 66369 
65669 66982 68296 
67530 68881 70231 
69384 70772 72159 
71238 72663 74088 
73094 74556 76018 

AIR TRAFFIC CONTROL GROUP 
SUPERVISORY RATES 

NON-OPERATING EMPLOYEES 

C D A B 
5.0% 6.0% AI45 2.0% 4.0% 

Effective Jan. 1/93 

57270 57816 , 

59220 59784 
61165 61747 
63112 63713 
65060 65680 
67007 67645 
68952 69609 
70907 71582 
72853 73547 
74800 75512 
76749 77480 

56179 
58092 
60000 
61910 
63821 
65730 
67639 
69556 
71466 
7337s 
75287 

.. . . I ,  

57303 
59254 
61200 
63148 
65097 
67045 
68992 
70947 
72895 
74843 
76793 

58426 
60416 
62400 
64386 
66374 
68359 
70345 
72338 
74325 
763 10 
78298 

\ 
c 

5.0% 

58988 
60997 
63000 
65006 
67012 
69017 
71021 
73034 
75039 

79051 
no44 

D 
6.0% 

59550 
61578 
63600 
65625 
67650 
69674 
7169c 

77778 
79804 



C. . .  . .  
I ? .  , 

. .  ' 

Effective Jan. 1/91 
A B 

A I 4 4  2.0% 4.0% 

52481 53531 
54335 55422 
56193 57317 
58046 59207 
59901 61099 
61757 62992 
63609 64881 
65468 66777 
67322 68668 
69177 70561 
71034 72455 

54580 
56508 
58441 
60368 
62297 
64227 
66153 
68087 
70015 
71944 
73875 

AIR TRAFFIC CONTROL GROUP 
SUPERVISORY RATES 

NON-OPERATING EMPLOYEES 

C D A R 
5.0% 6.0% N-04 2.0% 4.0% 

Effective Jan. 1/93 

55105 
57052 
59003 
60948 
62896 
64845 
66789 
68741 
70688 
72636 
74586 

55630 
57595 
59565 
61529 
63495 
65462 
67426 
69396 
71361 
73328 
752% 

54055 
55965 
57879 
59787 
61 698 
63610 
65517 
67432 
69342 
71252 
73165 

55136 
57084 
59037 
60983 
62932 
64882 ' 
66827 
68781 
70729 
72677 
74628 

56217 
58204 
60194 
62178 
64166 
66154 
68138 
70129 
721 16 
74102 
76092 

C 
5.0% 

56758 
58763 
60773 
62776 
64783 
66791 
68793 
70804 
728Wr 
748f/j 

J 
D -  

6.0% 

57298 
59323 
61352 
63374 
65400 
67427 
69448 
71478 
73503 
75527 
77555 



4 

4 

Effective Jan. 1191 
A B 

AI-07 2.0% 4.0% 

60635 61848 
62486 63736 
64344 65631 
66198 67522 
68051 69412 
69906 71304 
71765 73200 
73621 75093 
75477 76987 
77322 78868 
79185 80769 

63060 
64985 
66918 
68846 
70773 
72702 
74636 
76566 
78496 
80415 
82352 

,. . - 

- 

AIR TRAFFIC C0N”ROL GROUP 
SUPERVISORY RATES 

NON-OPERATING EMpIpYEES 

Effective ,Jan. 1193 
C D A B C D 

5.0% 6.0% AI47  2.0% 4.0% 5.0% , 6.0% 

63667 
65610 
67561 
69508 
71454 
73401 
75353 
77302 
79251 
81 188 
83144 

64273 
66235 
68205 
70170 
72134 
74100 
76071 
78038 
80006 
81961 
83936 

62454 
64361 
66274 
68184 
70093 
72003 
73918 
75830 

79642 
81561 

77741 

. .  

63703 64952 65577 66201 
65648 66935 67579 68223 
67599 68925 69588 - 70250 
69548 1s70911 71593 72275 
71495 ”72897 73598 74299 
73443 74883 75603 76323 
75396 76875 77614 78353 

79296 80851 81628 82405 
81235 8282q 83624 84421 

77347 78863 79622 80380 

83192 848q: 85639 86455 

\ .. 



AIR TRAFFIC CONTROL GROUP 

SUPERVISORY RATES 

NON-OPERATING EMPLOYEES 

Effective Jan. 1/91 Effective Jan. 1/93 
A B C D A B C D 

I AI46 2.0% 4.0% 5.6% 6.0% AI46 2.0% 4.0% 5.0% 6.0% 

57133 58276 
' 58988 60168 

60845 62062 
62699 63953 
64552 65843 
66407 67735 
68264 69629 
70123 71525 
71980 73420 
73823 75299 
75688 77202 

59418 
61348 
63279 
65207 
67134 
69063 
70995 
72928 
74859 

78716 
76776 

59990 
61937 
63887 
65834 
67780 
69727 
71677 
73629 
75579 
77514 
79472 

60561 
62527 
64496 
66461 
68425 
70391 
72360 
74330 
76299 
78252 
80229 

58847 
60758 
62670 
64580 
66489 
68399 
70312 
72227 
74139 
76038 
77959 

60024. 
61973 
63923 
65872 
67819 
69767 
71718 
73672 
75622 
77559 
79518 

61201 
63188 
65177 
67163 
69149 
71135 
73124 
75116 
77105 
79080 
81077 

61789 
63796 
65804 
67809 
69813 
71819 
73828 
75838 
77846 
79840 
81857 

62378 
64403 
66430 
68455 
70478 
72503 
7453 1 
76561 
78587 
80600 
82637 



LETTER ,OF UNRERSTANDINO (1-91) 

Mr. A.C. Fisher, 
Chief Negotiator, 
Canadian Air Traffic 

Suite 1100, 
400 Cumberland, 
Ottawa, Ontario. 
K1N 8x3 
Dear Mr. Fisher: 

Control Aesociation, 

This later will confm our understanding with 
respect to clause 2.02. 

It is agreed, that following signature of the 

provide your Association with the following information 
on a monthly bash peztainimg to all employeee in the AI 
bargainin8 unit: 

(a) Employee’s name, 
@) Position number, 
(c) Group a d  level, 
(d) Location (unit), 
(e) 
( f )  Effective date of change, 
(g) Current iala17, 
(h) Date of appomtment, (i) Acting level, 
0) Position title. 

I current collective agreement, Transport Canada will 
I 

Tenum or status in position, 



- ? -  '. (1-9 1) 

Current salary will not be provided unless the 
Employer has received authorization from the employee 
permitting release of this information. 

Yours sincerely, 

R. Schumacher, 
Negotiator, 
Staff Relations Diviiion. 

Received and accepted this 30th y of Aupat, 1991 by f 

Chief Negotiator, 
Canadian Air Traffic 

ContmI ~~sociatio+. 



** LETTER OF JJNDERSTANDINO (3-91) 

Mr. A.C. Fisher, 
Chief Negotiator, 
Canadian Air Traffic Control 

Association, 
S u b  1100, 
400 Cumberland, 
Ottawa, Ontario. 
K1N 8x3 

Dcar Mr. Fisher: 

Thia ia to confirm an undtntandin reached 
during the cumnt ne4otiations in mpect of removal 
from active control d u m  for medical reasons. 

Provided a conrroller has pcrformcd active control 
d u b  for the Employer for a period of five (5) ears 

due to medicafrensonr, it waa a reed that the individuat 
involved would s u e  no loss of hh or her normal pay 
for a minimum of one (1) year. Subject to paragraph 4 
this one (1) yeer nod will commence on the date on 

controller licence t revoked or sixty (60) days following 
the f i t  day that the employee ceased to exercise active 1 
control duties as a mul t  of being on sick leave, 
whichever is earlier. "him maintenance of salary would 
be conditional upon the employee fmt performing other 
d u b  related to hir or her teohnical background andlor 
experience MSignCd by the Emplo er for which the 

and is no lon er able to perform active control d utierr 

which the medica p" endorsement of hi or her air traffic 

employee is medically ualifd. I 1 the employee is 
unable to pertiom SUC x dutier because of medical 



- 2- v (3-91) 

reasons or if no alternate dutiar are available then he or 
she must utilize aU wncd leave oredits during the 
maintenance of. alary period referred to above. 

The total maintenance of salary provided under 
thii lettcr shall not cxoccd one(1) year during an 
employee’s total period of employment in the hblio 
Service unless, through consultation on individual casu, 
the parties agreo to an extention of salary maintenance. 

An employee will not be laced on maintenance 
of salary if the employee has sufgient siok leave credits 
to cover the riod of his abrenoe and the employee’s 
LVC is not aELtcd. 

Yours sincerely, 

R. Sohumacher, 
Negotiator, 
Staff Relations Division. 

Received and accepted this 30th day of ugust, 1991 by P 

control Association. / 



** LETTER OF UNDERSTANDING (2-91 I 

Mr. A.C. Fisher, 
Chief Negotiator, 
Canadian Air Traffic Control 

Association, 
suite 1100, 
0 Cumberland, 
Ottawa, Ontario. 
KIN 8x3 
Dear Mr. Fisher: 

Thin Mer will confirm an understanding reached 
during the current Air Traffic Control negohations in 
mpt of an employee's attendance at functions of the 
personnel selection process of the Public Service. 

Where an cmployee participates a8 a oandi tc  in 
a personnel selection prow8 for a position in the Public 
Service, IU defined in the Public Service Staff Relations 
Act, the employee i.8 entitled to l a v e  with pay for the 
period during which the employcc's pnsence is required 
for purposes of the selection prowas, and for such 
further period 01 the Employer consider8 reasonable for 
the employee to travel to and fmm the place where his 
or her presence is so required. Remuneration in these 
circumstance# shall be limited to normal pay. 



;2- L (2-91) 

Where such attendance, or necessary travel time 
associated therewith, occurs on the em loyw’s regularly 
scheduled day of rest the employee shai be allowed time 
off with pay, equivalent to the time required for 
attendance at such a meeting includmg reasonable travel 
time, up to a maximum of the employee’s normal 
scheduled daily hours of work, to be taken at a time 
mutually acceptabIe to the em loyee and his or her 

end of the fiscal year, the unused portion will be paid 
off at the employee’s straight-tune rate in effect at that 
time. 

supervisor. Should such time o P f not bo utilized by the 

Yours sincerely, 

R. Schumacher, 
Ne otiator, 
Sta f f Relations Division. 

Received and accepted this 30th day of August, 1991 by 

A.C. Fisher, 
Chief Negotiator, 
Canadian Air Traffm 

Control hemiation. 4 



LETTER OF UNPERSTANDING (4-91) 

Mr. A.C. Fisher, 
Chief Negotiator, 
Canadian Air Tmffic Control 

Association, 
Suite 1100, 
400 Cumberland, 
Ottawa, Ontario. 
K1N 8x3 

\ I  Dear Mr. Fisher: 

This is to confirm an understanding reached 
during the current negotiations in respect of assignment 
of controlled duties. 

Functions which are now performed by members 
of other bargaining groups will not n o d y  be assigned 
to members of the Air Traffic Control group nor will 
functions which are presently only performed by 
members of the Air Traffic Control group be assigned 
to members of other bargaining groups. 

Where because of operational requirements either 
party deems it desirable to deviate from thii 
understanding, the parties agree to enter into discussions 
to consider such proposals of either party and may 
mutually agree to make exceptions to the foregoing. 

I 



It is also agreed that this letter will in no way 
prejudice the positions of aithar party, or interfere in 
any wa with commitment8 already mads, in ralarion to 
tha pcr&rmance by ATC assistant8 of estimate copying, 
flight data posting and mission plotting. 

Yours sincerely, 

Ne othtor, 
Staff Relations Division. 

Received and accepted thk 30th da of Augunt, 1991 by f 

A.C. Fisher 
Chief Negotiator, 
Canadian Air Traffic 

Control Assooiation. 



LETTER OF UNDERSTANDING (5-91 ) 

Mr. AX.  Piaher, 
Chief Negotiator, 
Canadian Air Traffic 

Suite 1100, 
400 Cumberland, 
Ottawa, Ontario. 
KIN 8x3 

Control Association, 

Dear Mr. Fisher: 

Thii letter will oonfm an understandin? reaohed 
during the current Air Trnfic Control negotiations in 
respect to probation. 

It is agreed that the period of probation for Air 
Traffic Controllers who must successfully complete 
classroom andlor on-the-job trainitrg prior to their 
a pointment to a position shaU terminate on the date of 
ckeok-out. 



. - 2 -  U. (5-9 1) 

This agreement a@ies to air traffic controllers 
r e f e d  to in Defmitron l(a) of  the Colleotive 
A reement, and to the duties requiring the possession 
o f a  current and valid Air Traffic Controller licence of 
those persons referred to in Defmition l(b) and (e) of 
the Collective Agreement. 

youis sincerely, 

R. Schumacher, 
Negotiator, 
Staff Relations Division. 

Reoeived and accepted this 30th day of August, 1991 by 

A.C. Fisher, 
Chief Negotiator, 
Canadian Air Traffic 

Control Association. 1 



LETTER OF WNbERSTANDINO (6-91) 

Mr. A.C. Fisher, 
Chief Negotiator, 
Canadian Air Traffic 

Suite 1100, 
400 Cumberland, 
Ottawa, Ontario. 
K1N 8x3 

Dear Mr. Fisher: 

This letter will confirm M understanding mched 
during the current negotiations in respect of delays, not 
attributable to the emp’oyee, in the receipt of a 
controller’s Licence Vahdation Certificate. 

It was agreed that under such circumstances, a 
controller will not suffer any loss of normal pay 

Control Association, 

, provided that the controller: 

0 

(ii) 

successfully undergoes all the required medical 
examinations for renewal of his or her Licence 
Validation Certificate; 

and 

produces proof to his or her supervisor prior to 
the first working day following the ex iry date 
of his or her Licence Validation Certizate that 
such examinations were successfully undertaken; 

and 



(iii) notifies local management, in writing, between 
twenty-five (25) and fifteen (15) days prior to the 
expiration of his or her Licence Validation 
Cettificate extension of any delay in the receipt 
of his or her new Licence Validation Certificate 
so that corrective action may be taken. In the 
event that the controuer is on approved leave 
during the period above, he or she will normally 
provide this notification to local management prior 
to proceeding on such leave. 

Yours sincerely, 

R. Schumacher, . 
Negotiator, 
Staff Relations Division. 

Received and accepted thh 30th day of August, 1991 by 
1 

A.C. Fisher, 
Chief Negotiator, 
Canadian Air Traffic 

Control Association. 
, 



LETTER OF UNDERSTANDING (7-91) 

Mr. A.C. Fisher, 
Chief Negotiator, 
Canadian Air Traffic 

Suite 1100, 
400 Cumberland, 
Ottawa, Ontario. 
K1N 8x3 

Control Association, 

Dear Mr. Fisher: 

This letter will confirm an understanding reached 
during the current Air Traffic Control negotiations in 
respect to specifio numbered references to a Directive or 
Act. 

Since these Dudves or Acts, which are referred 
to in this Agreement, may be subject to ravision during 
the term of this Agreement, it was a rced that if such 
Directives or Acta are revised and tRose revisions in 
respect to sections or clauses refemd to in this 
Agreement are limited only to a change in the number 



of such section or clause, then the parties agree to 
reopen this Agreement solely for the purposes of making 
the changes to the numbers in this Agreement. 

Yours sincerely, 

R. Schumacher, 
Negotiator, 
Staff Relations Division, 

Received and accepted this 30th day gf Auguat, 1991 by 

F!??$A 
A.C. is er, 

/ Chief Negothtor, 
Canadian Air Traffic 

Control Association. 



LFTTER OF UNDERSTANDING (881) 

Mr. A.C. Pisher, 
Chief Negotiator, 
Canadian Air Traffic 
Suite 1100, 
400 Cumberland, 
Ottawa, Ontario. 
K1N 8x3 

Dear Mr. Fisher: 

This letter will contin an understandin? rcached 
during the current Air Traffic Control negotiabons. 

It is agreed that in any aircrafi accident 
investigation conducted by the EmFloyer or its’ 
r resentatives where there is a possibdity that actions 
o?an Air Traffic Controller may have had a bearing on 
the circumstances, it is desirable that a penon from the 
Air Traffio Services Head uartera, ATS Evaluations 

expertise as requid.  

Control Association, 

Division, be made availa 1 le to provide teohnical 
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Where the Association believes such ATS 
involvement is desirable on any such investigation, they 
may so notify the Employer’s representative. 

Youra sincerely, 

R. Schumacher, 
Negotiator, 
Staff Relations Division. 

Received and accepted this 30th da of August, 1991 by 2 

A.C. Fisher, 
Chief Negotiator, 
Canadian Air Traffic 

Control Association. 



LETTER OF UNDERSTANDING (9-91) 

Mr. A.C. Piher, 
Chief Negotiator, 
Canadian Air Traffic 

Suite 1100, 
400 Cumberland, 
Ottawa, Ontario, 
K1N 8x3 

Control Association, 

Dear Mr. Fisher: 

This letter will continn an understanding reached 
during the current Air Traftic Control negobations in 
reap- to conflict of interest. 

It is a g d  that where there is the possibility of 
a conflict of interest the employee will be afforded the 
opportunity to have his or her Association represen- 
tative meet with the Employer to discuss the possible 
conflict of interest before a deeision is givm by the 
Employer on the matter. 

~* sm 
R. Sohumacher, 
Ne otiator, 
Staff Relations Division. 

Received ani acocpted this 3 4 d a y  of August, 

Chief Negotiator, 
Canadian Air Traffk 

1991 by 

Control Assochtio . /” 



Mr. A.C. Fisher, 
Chief Negotiator, 
Canadian Ait Traffic 

Suite 1100, 
400 Cumberland, 
Ottawa, Ontario, 
KIN 8x3 

Dear Mr. Fisher: 

This is to clarify the intent with respect to lieu 
days accumulated prior to June 1, 1982 as referred to 
in clause 16.04(g) of the collective agreement expiring 
December 31, 1993. 

At the ernplo ct’s option, any lieu days 

the end of a fical yeur at the employw’s straight-the 
rate of pay in effect at that time. 

Control Association, 

aooumulated prior to r une 1, 1982 will be paid off at 

Yours sincerely, 

k? ’s-. R. Schumacher. 
Negotiator, 
Staff Relations Division. 

Received and accepted this 

Chief Negotiator, 
Canadian Air Traffic 

Conttol Association. 



LETTER OF UNDERSTANDING (1 1-91 ) 

Mr. A.C. Fisher, 
Chief Negotiator, 
Canadian Air Traffic 

Suite 1100, 
400 Cumberland, 
Ottawa, Ontario. 
K1N 8x3 

Dear Mr. Fisher: 

Control Association, 

This is to clarify the intent of the overtime 
provisions of clause 15.02(a) of the collective agreement 
expiring December31, 1993 for overtime worked on 
days of rest. 

Where an em loyee's overtime assignment does 
not commence an8 end on the same day, such 
assignment shall be considered for all purposea to have 
been entirely worked: 

(a) on the day it commenced where half or more of 
the hours worked fall on that day, 

or 
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(b) on the day it terminates where more than half of 
the hours worked fall on that day. 

Yours sincerely, 

R. Schumacher, 
Ne otiator, 
Staff Relations Division. 

k i v e d  and acccprcd thii 30th day oPAQuat, 1991 by 

Confrol Association. / Chief Negotiator, 
Canadien Air Traffic 



** LETTER OF UNDERSTANDING (12-91) 

Mr, A.C. Fisher, 
' Chief Negotiator, 

Canadian Air Traffic 

Suite 1100, 
400 Cumberland, 
Qttawa, Ontario. 

Dear Mr. Fisher: 

Control Association, 

' KIN 8x3 

Thia lctter in terpaot to the coUective agreement 
cxpirhp Dacember31, 1993, is to darify tho 
intent UI rapact to the application of pay to 
certain employca changing from opcratinq to 
nonoperating and vice versa. Exc t as provided 
in this letter, Article 14 of X e  collective 
agreement and the terms and conditidns governing 
the application of pay to employees are not 
affected by this Letter. 

Chan e from 0 athg to 

Effective January 1, 1991, where an employee 
'changer from Operating to Non-operating status, 
the employsc's new rate of pay is determined as 

(a) Chan e to Lower 

Non-bperrting r tatus 

mows: 

Noadpratiag Level 
(i) addthcemployca'soumnt annual 

rate pf, pay from the 
Appendw A or "D" scale of 
rates for Operating employees to 
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(ii) 

(iii) 

the employee's annual  
Operational Facility Prcmium 
from Appendix "B"; 

identify the level in the 
Appendix "A" or "D" scale of 
rates for Non-operating 
employees to which the employee 
is changing; 

select the rate in the 
Non-o crating pay lcvcl 
Appenfm "A" or "D" which is 
neartst to but not lur than the 
empIoyee's total annual 
remuneration detemrined in 
(i) above, or if there is no such 
rate, at the maximum rate of pay 
for the Nonoperating level to 
which the cmployee is changing. 

@) Change to Same or to 
Higher Non-operating Level 

(i) add theemployee'scurrentannual 
rate of pay from the 
Appendix "A or "D" icale of 
rates for Operating omploymi to 
tho cmplo 00'1 annual  
operational J h t y  Premium 
from Appendix "B"; 

(U) identify the level in the 
Appendix "A" or "D" scale of 
rates for Non-operating 
employees to which the employee 
is changing; 



(iii) seleot the rate in the 
Non-o crating pay level 
Appcnth”A” or ”D” which 
exceeds the employee’s total 
annual remuneration determined 
in (i) above, by an amount which 
is at least equal to the lowest pay 
increment in the Non-operating 
level to which the employee is 

, or if there. is no such chan*h rate, at e maximum rate of pay 
for the Nonoperating level to 
whioh the employee is changing. 

3. Change from Non-operating 
to Operatlag Status 

Effective lanuaty 1, 1991, where an employee 
changes from Nonoperating to Operating status, 
the employee’s new rate of pay is determined as 
follows: 

(a) identify the level in the Appendix ”A” or 
“D” scale of rates for Operating 
employees to which the employee is 
changing; 

subtract from the rate of pay which the 
employee is cumntIy paid as a 
Nonoperating cmployec, the amount of 
the Annual Opcrahorial Facility Premium 
in App””d’” ’ B” which the employu: will 
receive as an Operating employee; 

(b) 
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(c) select the rate in the Operating pay level 
whbh is nearest to but not less than the 
amount determined in (b) above, or, if 
there is no such rate, at the maximum 
rate of pay for the Operating lcvcl to 
which the employee is changing. 

When an employee changes from Non-operating 
to Operating at a higher level, the following 
paragraph 3(0) will apply: 

(c) selcot the rate in the operating pay level 
Appendix “A” or “D” which excocds the 
amount determined in @) by an amount 
which is at least equal to the lowest pa 
increment in the rating level to whic 

no such rate, at the maximum rate of pay 
for the operatbg level to which the 
employee is changing. 

Where an employm, who haa been required to 
perform temporarily other duties resultrng in a 
change in status at the same classification level, 
is no longer required to perform such duties on 
a temporary basis and reverta to his or her 
original statuti, he or she shaU be paid the rate of 
pay to which he or she would have been entitled 
had he or she not been required to temporarily 
change status and had continued in his or her 
original status. 

h 
the employee is T c anging, or if there is 

4. 
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5, Appendix "D" is only applicable to a porrition 
which receives B Supervisory Differential in 
accordance with Axticlo 33. 

Yours sincerely, 

R. Schumacher, 
Negotiator, 
Staff Relations Division. 

Rcccived and accepted this 30th day o uguat, 1991 by P 

Chief Negotiator, 
Canadian Air Trafik 

Control Association. 



** LETTER OF UNDEfiSTANQlNG (13-91) 

Mr. A.C. Fisher, 
Chief Negotiator, 
Canadian Air Traffic 

Suite 1100, 
400 Cumberland, 
Ottawa, Ontario. 
K1N 8x3 

Control Association, 

Dear Mr. Fisher: 

This is to confm an understanding reached 
. during the current Air Traffic Control negotiations in 
respect of leave entitlements for operating employees. 
It is agreed that as of April 1, 1991, all operating 
employees in the bargaining unit wll be credited with 
the following leave, in addition to the leave entitlements 
specified in Articles 9, 16 and 17: 

Lieu Leave: 8.25 hours per year 

Vacation Employee with: 
Leave: 

1) Fewer than eight (8) years of 
continuous employment - 

' 11.25 hours per year 

2) Eight (8) yeam of continuous 
employment - 15.00 hours per 
Year 

3) Nineteen (19) yearsofcontinuoua 
employment - 18.75 hours per 
Year 
Thirty (30) years of continuous 
employment - 22.50 hours per 
Year 

4) 
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provided the employee has earned at least 
ten (10) days' pay for each calendar 
month of the fiscal year. An employee 
who has not received at h t  ten (10) 
days' pay for each calendar month of the 
fiscal year will bo credited at one-twelfth 
(1/12) of the rate referred to for each 
calendar month for which the employee 
receiva at least (10) day's pay. 

Sick For each calendar month for which the 
Leave: employee receives pay for at least 

ten (10) day8 - 0.9375 hours. 

It is understood that the provisions of Articles 9, 

Clauae 9.05 - up to 11.25 hours. I 

16 and 17 will apply to these additional leave credits. 

Yours sincerely, 

Negotiator, 
Staff Relations Division. 

Chief Negotiator, 
Canadian Air Traffic 1 Control haociation. 

I 
.. - - -  

I 1 YI 


