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At

N

BETWEEN

COLLECTI VE AGREEMENT

THE ESSEX TERM NAL RAILWAY COVPANY,
W ndsor, Ontario
(hereinafter referred to as the ™COVPANY")

- and -

| NTERNATI ONAL BROTHERHOOD OF TEAMSTERS,
CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF
AMVERI CA, LOCAL UNION NO. 880

(hereinafter referred to as the "UNION')

NOW THEREFORE THI S AGREEMENT WITNESSETH: -

ARTI CLE 1:

RECOGNI Tl ON

1.1 (a)

1.

The Conpany recognizes the Union as the sole Bargaining
Agent for all enployees of the Company engaged in the
| oadi ng and unl oading of railway cars and trucks, and the
storing and warehousing of goods on the premses
mai ntai ned by the Conpany, Morterm Linited, at its
facilities in Wndsor, Ontario, save and except Forenen,
t hose above the rank of Foremen and clerical staff.

It is further agreed that menbers of Teansters Local 880
will receive cargo (other than bul k) unloaded from ships

and, after it is unhooked by the |ongshorenen, wll place
the cargo in storage. In the case of cargo being | oaded
to ships, Menbers of Teansters Local 880 will nove it to
the ship's side for hooking by the |ongshorenen. In the
case of bulk cargoes, nenbers of the bargaining unit
will, for exanple, keep fluorspar noist and will do the

dock cleanup after the cargo has been trucked away.
Additionally, it is agreed the nenbers of Teansters Local
880 wi Il performthe work of punping fresh water aboard
shi ps, readying stevedoring equipment prior to the
arrival of a ship and the changeover of the Conpany's
crane fromclanmng to craning rigging.

All  articles in this Agreenent Wl be effective
i medi ately upon the ratification of the contract.
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ARTI CLE 2:

The intent and purpose of this Agreenent shall be to
pronmote and inprove industrial relations and econom c
relations, to establish and nmaintain a high degree of
discipline and efficiency and to set forth herein the
basi c agreenment covering rates of pay, hours of work and
conditions of enploynent which will render justice to
all.

The parties hereto desire to co-operate in establishing
and maintaining proper and suitable conditions in the
Industry and to provide nethods of fair and peaceful
adj ustments of all disputes which may arise between them

and to foster good-will and friendly relations and better
under st andi ng between the parties.

UNI ON SECURI TY

2.1

It is agreed that all Union nmenbers shall maintain their
Uni on menbership in good standing for the duration of the
contract as a condition of enploynent.

Al enployees hired prior to the date of the signing of
this Agreenment nust, as a condition of their continued
enpl oyment, authorize the Conpany to deduct from their
pay on the pay-day the Teansters Local 880 Union's dues
deductions are made, an anmount equal to the Teansters
Local 880 Union's nonthly dues, for the duration of the
Agreenent, as their financial contribution to the
Teansters Local 880 Union.

Al'l enpl oyees hired, shall, as a condition of continued
enpl oyment, authorize the Conpany to deduct the anount
equal to the Teamsters Local 880 Union's initiation fee
instal nents of Twenty-Five Dollars ($25.00) per pay after
conpl etion of the probationary period. Thi's deduction
shall continue until the initiation fee is paid in full.
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The Conpany agrees to remt such nonies so deducted to
the head office of the Teansters Local 880 Union al ong
with a list of the enployees from whom the nbney was
deducted, at the same tinme as the Union dues are
remtted.

The Conpany agrees, for the duration of this Agreement to
deduct from the second pay period the nonthly dues of any
enpl oyee covered by this Agreenent, and to remt such
monies so deducted to the head office of the Teansters
Local 880 Union, along with a list of the enployees from
whom the noni es were deducted, not |later than the tenth
(1oth) day of the nonth following the date upon which
such nonies were deduct ed.

The Union will notify the Conpany in witing of any
arrears in dues, caused for any reason, or any arrears in
initiation or re-initiation fees and the Conpany will
i medi ately commence deduction in anmounts prescribed by
the Teansters Local 880 Union in such witten notice and
forward such nonies to the Teansters Local 880 Union
along with the nonthly dues as provided for above. Such
notice of arrears served on the Conpany shall prescribe
payrol | deductions of not nore than Twenty-Five Dollars
($25.00) per pay.

The Union will provide the Conpany with printed forns

that wll show "Dues" arrears, “Initiation and Re-
initiation" arrears. The Conpany shall, each nonth, add
the nanme of each new enployee hired on since the
remttance of the previous check-off, along with the

starting date, and the Conpany shall give an expl anation
al ongsi de the nanme of each enpl oyee who appeared on the
previous nmonth's check-off sheet, for whom a remttance

is not made, for any reason.
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ARTI CLE 3:

The Union will supply the Conpany with any and all forns
that have to be conpleted by the enployees, which forns
shal |l be signed by all new enpl oyees on the day of hire.
It will be the responsibility of the Conpany to ensure
that all such conpleted forns are returned to the Union.

The deduction of Union dues shall be nade from every
enpl oyee, including part-tine and probationary enpl oyees.
W—\MW

The Conpany will show the yearly total of dues deductions
on the enpl oyees' T4 slips.

MANAGEMENT  FUNCTI ONS

3.1

3.2

ARTICLE 4:

The Uni on recognizes that the Conpany has the right to
manage the business, to exercise all of the prerogatives
of nmanagenent, and w thout affecting the generality of
the foregoing it has the right to determne the size of
and to direct the work force, to extend or curtail
operations, and to hire and pronote, except to the extent
that the said rights and prerogatives have been
specifically delegated to the Union or  otherw se
curtailed in this Agreenent.

The Conpany al so has the right to discharge, suspend or
ot herwi se discipline enployees for just cause.

The above cl ause shall not deprive the enpl oyee of the

right to exercise the Gievance Procedure as outlined in
this Agreenent.

DI SCRI M NATI ON

4.1

No person shall be refused enploynent, ©OF in any manner
be discrimnated against in accordance with the Canadi an
Charter of Rights and Freedons.



ARTI CLE 5:

A representative of the Teansters Local 880 Uni on shal
be allowed to enter the Conpany's premses to deal in the
admini stration of the Agreenent, always provided he does
not interfere with the normal operations of the Conpany.

GRI EVANCE PROCEDURE

5.1

A grievance shall ~consist of a dispute. concerning
interpretation and application of any clause of this
Agr eement, and alleged abuses of di scretion by
supervision in the treatnment of enployees contrary to the
terns of this Agreenent. | f any question arises as to
whet her a particular dispute is or is not a grievance
within the nmeaning of these provisions, the question may
be taken up through the grievance procedure and
determned, if necessary, by arbitration. There shall be
an earnest effort on the part of both parties to settle
such grievances pronptly through the follow ng steps:

(i) BK a conference between the aggrieved enpl oyee and
the Term nal Manager or his designate.

(ii) Failing settlenent, the grievance nmust be submtted
in mmitin% within seven (7) cal endar days fromthe
date of the alleged violation of the agreenment, or
from the date that the alleged violation becane
known to the griever, but in no case nore than
thirty (30) days. The seven (7) days and thirt
(30) "days linmitations provided above shall no
deprive the enployee or the Union of the right to
register a retroactive claimfor Health and Wl fare,

Pension,  OHIP premiums, Where such prem uns,
contributions or allowances have not been paid in
line with the provisions of this Agreement. Nor

shall the limtations apply to laid-off enployees
claimng that they have not been recalled Iin line
with the provisions of Article 7. The griever may
be acconpanied by a Union Steward, and if deened
necessary by the Union he shall also be acconpanied
by a Business Representative of the Union.

(iii)Failing settlement at the above step, the Terninal
Manager shall render his decision in witing and
shall refer the grievance to and arrange a neeting



.2

between the Union and the CGeneral Manager or his
designate within seven (7) days of the date that the
grievance was registered in witing. This neeting
shall be in the locale of the termnal |nvolved
unl ess otherw se agreed. The General Manager or his
designate shall render his decision in witing
within seven (7) days from the date that the
grievance was referred 'to him

(iv) Should the parties fail' to reach satisfactor
settlement in the opreceding steps, the fina
settlenent of the grievance nust be submitted to an

Arbitration Board as outlined bel ow

In the event the Union or the Conpany has a grievance it
shall be the responsibility of the griever to advise the
other party in witing, within seven (7) cal endar days of
the alleged violation of the Agreement, and by such
notification arrange a neeting wthin fourteen (14)
cal endar days between the GCeneral Manager or his
designate, and a duly accredited principal O ficer of the
Teansters Local 880 Union or his designate. Shoul d the
griever fail to reach a. satisfactory settlenent, the
grievance may be subnmitted to a Board of Arbitration as

outlined herein.

Gievances dealing with discharges and suspensi ons shall
be registered in witing within seventy-two (72) hours
(Saturdays, Sundays and General Holidays excluded) from
the time of the discharge or suspension, and shall
conmence wth Section 5.1 (iii) of the grievance
procedure.

It shall be the responsibility of the party desiring
arbitration to so informthe other party in witing, in
the case of -

(1) An enpl oyee grievance, wthin seven (7) cal endar
days after the General Manager or his designate has
rendered a decision as provided for in 5.1 (iii);
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(ii) A Company grievance within seven (7) cal endar days
after the neeting with the Union Representative;

(1ii)a Union grievance within seven (7) cal endar days
after the neeting with the Conpany's representati ve.

A notice of intent to arbitrate under the foregoing
provision shall contain the name of the aggrieved party's
appoi ntee to the Board of Arbitration, and within seven
(7) cal endar days fromthe receipt of notice of intent to

arbitrate the other party nust, inturn, npame their
appoi nt ee. A third nenber to act as Chairnman shall be
appoi nted by the respective appointees. Shoul d either

party fail to nane their appointee within the required
seven (7) cal endar days, or should the appointees fail to
select a Chairman within thirty (30) cal endar days from
the date of their appointnent, either party, or their
appoi ntee, shall request the Federal Mnister of Labour
to make the appointnent.

The Board of Arbitration shall not have the right to
alter or change any provisions of this Agreenent, or to
substitute any new provisions in this Agreenent, or to
substitute any new provisions in lieu thereof, or to give
any decision inconsistent with the terns and provisions
of this Agreenent. The Board, however, shall have the

power to vary or set aside any penalty or discipline
i nposed relating to the grievance then before the Board.

Each of the parties hereto wll bear the expense of their
appoi ntee to the Board and the parties will equally bear
the fees and expenses of the Chairnan.

The Conpany shall not be responsible for the paynent of
time used by an enployee in the investigation and
settlement of a grievance.
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ARTI CLE &6:

All nonetary grievances that are nutually agreed upon
shall be paid the followng pay period either by separate
cheque or, in the alternative, the enployee's regular

cheque shall be acconpanied by a witten statenent
outlining the anount and grievance settlenent invol ved.

Any enpl oyee covered by this Agreenent when called for
any discussion which may result in formal- disciplinary
action or a grievance shall, upon request, be acconpanied
by the Steward or a Business Representative.

A grievance, once submtted in witing, nmay be withdrawn
by mutual agreenent.

Either party to this Agreenent may submt a grievance not
resol ved by the steps set forth above to an arbitration

panel of equal representation which wll be conposed of
one (1) nenber selected by the Teansters Union invol ved,
and one (1) nmenber selected by the enployer. If a
decision is reached by the panel it shall be final and
bi ndi ng upon the parties. No enpl oyee of the Teansters
Union involved nor the Conpany may serve on this
arbitration panel. In the event of a "deadl ock"” by the

arbitration panel it may be submtted to an outside Board
of Arbitration as per Article 5.5.

STRIKES & LOCKQUTS

6.1

During the term of this Agreenent there shall be no
| ockout by the Conpany, or any strike, sit down, work
stoppage or suspension of work, either conplete or
partial, for any reason by the enployees.

The Conpany acknow edges the right of the individual
enpl oyees t0 recognize and refuse to cross a picket |ine.
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ARTICLE 7:

- 9-

The Uni on recognizes the right of the Conpany to protect
its business and the property of its custoners.

Each party recognizing the rights of the other in this
regard agrees that the Union will notify the Conpany of
any strike or picket line activity, and the Conpany wl|
notify the Union if, in their opinion, such strike or
picket line is illegal or is unduly prejudicial to the
interests of the Conpany, its enployees, or the Union.

In such cases a neeting will be held in order to nutually
agree on a policy. In the event that the Conmpany and the
Uni on cannot agree, each party reserves the right to take
what ever action it deens necessary and appropriate.

SENORITY

7.1

Seniority shall include all enployees of the Conpany
engaged in the |oading and unloading of railway cars and
trucks, and the storing and warehousing of goods on
prem ses and docks maintained by the Conpany at Morterm
Limted at Wndsor, Ontario, wth exception of those
enpl oyees excluded in the certification awarded by the
Canada Departnent of Labour, June 28th, 1974.

The purpose of seniority is to provide a policy governing
work preference, lay-offs and recall:-

Overtine shall be offered by seniority and shall devol ve
down to the junior enployees on a permssive basis and
back up on a conpul sory basis. Overtinme shall be paid at
time and one-half (1-1/2) the enployee's regular rate of
pay.

In the event of layoff, the Conpany shall consider:
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(i) the seniority of the enployees;

(ii) the qualifications of the enployees, and where the
qualifications are relatively equal, the enployee's
seniority shall be the determning factor.

If a continued | oss of work-days exists for an enpl oyee
t hrough shortage of work within any assignnent, or, in
the case of a pending layoff, the Conpany or the Union
may request a meeting to discuss alternate work for such

enpl oyees.

Seniority lists containing the nanme and starting date of
enpl oyees will be prepared and posted in the warehouse,

on the bulletin board, annually, wth sufficient copies
for Stewards and Business Representatives, and a copy
will be forwarded to the Teansters Local 880 Union, such
copy to contain the addresses and tel ephone nunbers of
t he enpl oyees.

Enpl oyees shall be considered probationary until placed
on the Seniority List. Once an enpl oyee has. exceeded-
ei ght (8) hours in any one work week, such enployee shall
“work under the provisions of this Agreement and shall be
enpl oyed on a probationary basis until he has worked a
total of sixty (60) days wthin a period of Six  (6)
consecutive cal endar nonths. During his enploynent on a
probationary basis as aforesaid, an enployee nmay be
di scharged or disciplined wthout recourse to the
Gievance Procedure.

The Enpl oyer may not discharge such enployee for the
purpose of forcing an additional probationary period.
Upon conpletion of the sixtieth (60th) day of work within
the period aforesaid, the enployee shall be placed on the
Regul ar Seniority List and for the purposes of seniority,
the enployee's seniority date shall be the date upon
whi ch he/she started work.
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Enpl oyees pronpbted to a supervisory position, or a

position not subject to this Agreenent will retain their
seniority after pronotion for a six (6) nonth period
only. | f denoted for any reason, or if they voluntarily

request re-instalment to their former position, the tine
served in the supervisory position shall be included in
their seniority rating. Such enpl oyee shall forfeit any
and all recourse to the grievance procedure as outlined
in this Agreenment, should he be subsequently discharged
in such a position beyond the jurisdiction of this
Agr eenent . This Article to be applied only once, for any
enpl oyee during the termof this Agreenent.

An enpl oyee's enpl oynent shall be term nated for any of
the follow ng reasons: -

(i) 1f an enployee voluntarily quits;

(ii) if an enployee is discharged and is not reinstated
pursuant to the grievance procedure as provided in
this contract;

(1ii)if an enpl oyee has been laid off and not enployed
el sewhere and has refused to return to work within
twenty-four (24)  hours after being contacted
personal | y. When t he enpl oyee cannot be contacted,
or is enployed elsewhere, then the Conpany wl|
notify the enployee by registered mail to his |ast
known address to return to work, and he wll be
all owed no nore than seven (7) consecutive days from
the date of such notification to report for duty.
Notification wll nmean the day the Post Ofice
delivered to | ast known address:

(iv) if he takes enploynent other than that declared and
agreed upon when applying for the | eave of absence;

(v) if an enplo¥ee is absent from work w thout securing
a leave o absence for nore than three (3)
consecuti ve working days;

(vi) if an enployee is laid off and not recalled for a
perlﬁd extending beyond twenty (20) consecutive
mont hs.
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Leave of absence in excess of thirty (30) cal endar days,
or an extension to an existing |eave that will exceed in
total thirty (30) calendar days, wll not be granted
until a request for sanme is submtted in witing to both
the Teansters Union and the Conpany and nutually agreed
upon in witing.

Absence due to bona fide illness or injury shall not be
cause for discharge or loss of seniority, provided the
Conpany is notified of such illness or injury wthin

three (3) days. The enployee wll notify the Conpany
when he is able to return to work.

Lead Hand Rate & Lead Hand Rate of Pay
Wen a lead-hand is required, it will be offered to the

work force by seniority. The | ead-hand's duties w |
include directing the work force by conmunication between
hi nsel f and the forenman. The | ead-hand's work on the

ship is by special arrangenment only and does not set a
precedent in terns of extending the Union's jurisdiction
to work aboard ships as defined in Article 1.1 (b) of the
Col I ective Agreenent. The | ead-hand's rate of pay wll
be $1.00 per hour over and above the hourly rate.

COVPLETE OR PARTI AL CLOSURE OF TERM NAL CR CPERATI ONS

In the event of conplete or partial closure of the
Termnal, the Conpany will give the Union sixty (60)
days, or thirty (30) days respectively, notice of such
cl osure. During this sixty or thirty-day period,
respectively, the Conpany will neet with the Union to
outline the reasons for the conplete or partial closure.

Wiere a conplete or partial closure is affected in
accordance with the above, the affected enployees nay bid
according to their seniority and qualifications to nove
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ARTI CLE 9:

- 13 -

to the Termnal to which the work is being noved. Any
enpl oyee who is laid off as a result of the conplete
closure will be given sixty (60) cal endar days' notice of
such layoff, or pay at their regular rate, in Ilieu
t her eof .

MERGERS

9.1

ARTI CLE 10

In any instance where a nerger takes place, 'or the
Conpany purchases anot her, enployees' seniority will be
dovetailed provided they nmeet wth the purchasing
Conpany's qualifications.

:  LEAVE OF ABSENCE FOR WORK W TH THE TEAMSTERS UN ON

10.1

ARTI CLE 11

The Conpany agrees to grant to all present enpl oyees who
are on | eave of absence, and all future enployees of the
Teansters Union, an indefinite |eave of absence for work
with the Teansters Union, retaining and accunulating
seniority with the Conpany. Such | eave of absence shall
be revocabl e upon three (3) working days' witten notice
by the enpl oyee.

:  MEDI CAL EXAM NATI ONS

11.1

Any nedi cal exam nation requested by the Conpany shall be
pronptly conplied wth by all enpl oyees  provided,
however, that the enployer shall pay for all such
exam nat i ons. The Conpany reserves the right to select
their own nedi cal exam ner or physician, and the Union
may, if in their opinion an injustice has been done an
enpl oyee, have said enpl oyee re-examined at the Union's
expense.

Wien a nedi cal exanmination is required by the Conpany,
the followi ng conditions shall apply:-
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(i) If any enployee takes a medical exam nation during
his normal working hours he shall be paid for the
tinme involved, and thus not |lose any pay as a result
of his taking a nedical exam nation

(ii) If a nedical examination is taken after working
hours the enployee shall be paid the equival ent of
one hour's pay at the prevailing straight tine rate,

and shall, in such cases, receive at |least three (3)
days' notice prior to the appointment with the
doctor.

(1ii)If a routine nedical exanm nation is taken during
wor ki ng hours, one (1) day's notice will be given
t he enpl oyee.

(iv) Areport of the examnation will be nade avail abl e
to the enployee through the doctor designated by the

enpl oyer.

(v) No enployee will be required to take a routine

medi cal examination on a Saturday, unless the
enpl oyee so requests and does so voluntarily.

ARTI CLE 12: PROTECTI VE CLOTH NG

12.1

The Conpany agrees to pay to each enployee on the
Seniority List a clothing allowance of One Hundred and
Fifty Dollars ($150.00) payable the first (1st) week of
February in each cal endar year. Enployees who gain their
seniority after the first (1st) week of February shall be
paid clothing all owance pro-rated to the One Hundred and
Fifty Dol lar ($150.00) total. The Conpany further agrees
to provide rainwear and any other safety or protective
wear required.

ARTI CLE 13: EXTRA CONTRACT AGREEMENTS

13.1

It is agreed that neither party to this Agreenent shal
enter into any agreenent or contract with the enpl oyees
which conflicts with the terns and provisions of this

Agr eenent .
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\RTICLE 14: NEW TYPES OF EQUI PMENT & CATEGORIES OF WORK

14.1 When new types of equipnent or categories of work for
whi ch rates of pay are not established by this Agreenent
are put into wuse or effect, rates governing such
operations shall be subject to negotiations between the
parties. In the event of failure to reach agreenent on
such rates, the question shall be referred to arbitration
and a Board of Arbitration shall be established within
thirty (30) days of the date of failure to reach such an
agreement, and the rates as determ ned shall apply from
the first day the equi pnent or categories of work were
put into use or effect.

ARTI CLE 15: BULLETIN BOARDS

15.1 The Conpany agrees to permt posting of notices of Union
meetings or functions on a Bulletin Board conspi cuously
pl aced and provided for that purpose.

ARTICLE 16: LOSS AND DAMAGE TO CARGO AND EQUI PMENT

16.1 Enpl oyees shall not be required to contribute financially
to offset any clam for |oss or danage to cargo or
equi prrent .

ARTICLE 17: VACATI ONS W TH PAY
17.1 Enpl oyees with less than one (1) year of enploynent wth

t he Conpany shall receive vacation pay in accordance wth
t he Canada Labour Code.

17.2 At the beginning of the cal endar year, enployees who have
been in the continuous enploy of the Company for one (1)
year shall receive two (2) weeks' vacation with vacation
pay calculated at two (2) weeks' pay at their regular
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rate or at four per centum (4%) of his gross annual
earni ngs whichever is greater

At the beginning of the cal endar year, enployees who have
been in the continuous enploy of the Conpany for five (5)
years shall receive three (3) weeks' vacation wth
vacation pay calculated at three (3) weeks' pay at their
regular rate or at six per centum (6%) -of his gross
annual earnings whichever is greater.

At the beginning of the calendar year, enployees who have
been in the continuous enploy of the Conpany for ten (10)
years shall receive four (4)  weeks' vacation wth
vacation pay calculated at four (4) weeks' pay at their
regular rate or at eight per centum (8%) of his gross
annual earni ngs whichever is greater.

At the beginning of the cal endar year, enployees who have
been in the continuous enploy of the Conpany for nineteen
(19) years shall receive five (5) weeks vacation wth
vacation pay calculated at five (5) weeks pay at their
regular rate or at ten percenturn (10%) of his gross
annual earnings, whichever is greater.

Vacation pay wll be conputed at the rate of two per
centum (2%) of gross annual earnings for each week of
vacation granted. At no time shall an enployee's

vacation be |less than the equival ent of 40 hours pay per
week of vacation, provided he has worked fifty per centum
(50%) of the tinme in the previous vacation year.

Vacations and General Holidays shall be considered as
tine worked. This provision shall only apply to
enpl oyees on short-time due to |ayoff, si ckness or
Vorknen's Conpensation, and shall not apply to enpl oyees
who sever, or have their enploynent severed.
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Applications for vacations prior to March 1st of each

year shall, insofar as it is practicable to do so, be
given in order of seniority of the applicants, and w |
be given preference over late applicants. Enpl oyees who

do not take their vacations at the tine allotted, or who
do not apply for it prior to Cctober 1st, shall be
required to take their vacation at a time to be
prescri bed by the Conpany. Vacations may not be
separated into |less than one week segnents, and cannot be
accrued.

ARTI CLE 18: GENERAL HOLI DAYS

18.1

18.2

18.3

4

s

A

The follow ng General Holidays will be observed:

NEW YEAR S DAY LABOUR DAY

GOOD FRI DAY THANKSG VI NG DAY

VI CTORI A DAY CHRI STMAS DAY

DOM NI ON DAY BOXI NG DAY

Cl VI C HOLI DAY DAY BEFORE NEW YEAR S DAY&

EMPLOYEE' S BI RTHDAY

% Enployees will qualify for day before New Year's Day and

Birthday after conpleting one (1) year of service.

Al'l enpl oyees shall be paid at the rate of one (1) day's
pay at their regular hourly rate for the foregoing
Ceneral Holidays, provided:

(1) they have been in the enploy of the Conpany for
agﬁt (60) cal endar days i mredi ately preceding the
Laay,

(ii) they have not been laid off for a period |onger than
“thirty (30) days prior to the Holiday.

Any work performed on any of the Holidays except
Christmas Day and New Year's Day as set forth in 18.1
hereof shall be paid for at tine and one-half (1 1/2) the
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enpl oyee's regular rate of pay in addition to the Holiday
pay as set forth in 18.2 above. Any work perforned on
Christmas Day and/ or New Year's Day shall be paid for at
double (2x) the enployee's regular rate of pay in
addition to the Holiday pay as set forth in 18.2 above.

Any of the Holidays as listed falling wthin an
enpl oyee' s annual vacation, the enployee shall be allowed
an additional day of vacation, or one (1) day's pay at
his regular rate of pay for each such Holiday.

In the event that one of the CGeneral Holidays as set
forth in 18.1 hereof shall fall on a Saturday or a
Sunday, the day proclainmed shall be the day observed, or
if falling on a day that is not the enpl oyee's regul ar
working day the next regular working day shall be
considered to be the Holiday.

ARTICLE 19: HOURS OF WORK

19.1

19.2

19.3

The regul ar hours of work per week shall be forty (40)
hours, which shall consist of five (5) eight (8)-hour
days, Monday to Friday. The daily hours of work may be
fromé6:00 AM to 10:00 P.M

Al'l worked performed in excess of eight (8) hours in any
one day, Monday through Friday, and/or forty (40) hours
in any one week, shall be deened as overtinme and shall be
paid for at the rate of tinme and one-half (1 1/2) the
enpl oyee's regular hourly rate.

Al'l regular Morterm work on Saturday and/or Sunday shall
be deened as overtinme and shall be paid for at the rate
of time and one-half (1 1/2) the enployee's regular
hourly rate. Enpl oyees engaged in the novenent of cargo
to or from ships including the checking, blocking and
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handl i ng of such cargo to or from storage or delivering
carriers, having conpleted their regular eight (8) hour
shift, shall be paid at the rate of time and one half (1
1/2), the enployee's regular hourly rate. Such work
perfornmed on Saturdays or Sundays shall be at tinme and
one half (1 1/2) the enployee's regular hourly rate.

Probationary enpl oyees nust have worked forty (40) hours
in one week to be eligible for the overtine rate of pay
for Saturday and Sunday. Not wi t hst andi ng the above, if
such enpl oyee has worked beyond eight (8) hours on
Saturday or Sunday, the overtine rate applies to all

hours worked in excess of eight (8) hours. The
application of the above article is not intended to alter

the current work schedul es and overtine shifts.

SH FT DI FFERENTI AL

(i) Enpl oyees whose regularly assigned shifts commence
bet ween 1200 hours and 1959 hours wll receive a
shift differential of Twenty Cents (20) per hour.

(ii) Enployees whose regularly assigned shifts comence
between 2000 hours and 0359 hours wll receive a
shift differential of Thirty Cents (.30¢) per hour.

(iii)Overtime Wl not be calculated on  shift
differential, nor wll shift differential be paid
for absence fromduty, such as vacation, GCeneral
Hol i days, etc.

Enpl oyees required to report for work on any shift
comenci ng before 8:00 AM and/or ending after 4:30 P.M
will be so notified on the Friday preceding such change
of shift, and it is agreed that such shift schedule wll
be of no shorter duration than one (1) week, except by
nut ual agreenment between Conpany and Uni on.
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RTICLE 20: SEM-ANNUAL JOB BI DS

N

20.1

20

20.

20.

20.

20.

.2

4

It is agreed between the Conpany and the Union that tw ce
each year all enployees may bid to transfer to other jobs
provi ded they have the necessary qualifications. An
enpl oyee will only be allowed to nake two (2) consecutive

bi ds on sane job.

If the Conpany cannot get the job conpleted with
qual i fied personnel, then the aforenmentioned conditions

will not apply.

The bid shall be held twice per year in the nonths of
March and Septenber, and will be posted for seven (7)
days commencing on the first Mnday of the respective
mont h. The bid will show the nunber of openings. Each
enpl oyee will be brought into the office in order of his
seniority to sign the bid, at which tine he nust indicate
his preference. The transfer of enployees wll be
affected on the first Monday of the nonths of APRI L and

OCTOBER

The results of the job bid will be posted for seven (7)
days prior to the sem -annual change and the Teansters
Union office will be given copy when conpleted. The Shop
Steward will have the authority to sign on behalf of any
enpl oyee who is absent at the time of the semi -annual bid
due to sickness, injury, |eave of absence or vacation.

Enployees will only be transferred if the required
qualifications are approved by the Conpany.

An enpl oyee "bunped" as a result of the bid will nove to
whatever job his seniority and qualifications entitle him

to do.
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Jobs may be exchanged at any tine by nutual agreenent by
Conpany and Uni on provided no overall efficiency is |ost.

ARTI CLE 21: VACANCI ES - NEW JOBS

21.1

21.2

When openi ngs on types of equi pnent or new jobs of three
(3) days' duration or nore are created at any tine,
qualified enpl oyees shall be given the preference to bid
on such jobs in accordance with their seniority.

Wien job openings or new jobs are created within the
scope of this Agreenent, such openings will be posted on
the Bulletin Board for three (3) worki ng days (Saturdays,

Sundays and General  Holidays excluded), and enployees
shal | have the opportunity of bidding on such job opening
or new job in order of their seniority.

ARTICLE 22: PAY PER CD

22.1

22.2

Enpl oyees wi Il be paid bi-weekly, and their pay stub wll
i ndi cate the nunber of regular hours worked, any overtine
hours worked, and any and all deductions made therefrom

M nor shortages in pay will be paid the follow ng pay
period, when brought to the attention of the Conpany.
Shortages in excess of Twenty Dollars ($20.00) will be
paid inmmediately.

ARTI CLE 23: PART-TIME HELP

23.1

23.2

Part-tinme help shall be defined as persons who are
enpl oyed by the Conpany to supplement the nornal work
force.

Wiere the work of a part-tine person exceeds eight (8)
hours in any one week, such person shall be considered a
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probationary enployee and the conditions of this
Agreenent shall apply.

It is understood and agreed that part-tine help shall not
be used to deprive regular enployees of their nornal
hours of work

Lai d-of f enpl oyees shall be given the first opportunity
to performpart-time work, and will be entitled to daily
call-in guarantee.

Part-time enployees shall be paid the mninmum pay scale
of regul ar enployees, and shall be required to pay Union
dues.

ARTI CLE 24: EQUI PMENT

24.1

24.2

24.3

24.4

It is to the nutual advantage of both the Conpany and the
enpl oyees that enployees shall not operate vehicles or
use equi pnent not in safe operating condition and not
equi pped with safety appliances required by |aw.

It shall be the responsibility of the Conpany to naintain
all vehicles and equi pnent in safe operating condition.
The nai ntenance of equipnent in sound operating condition
is not only a function, but a responsibility of the
Conpany.

It shall be a violation of this Agreenent where enpl oyees
refuse to operate such equi pnent, unless such refusal is
justified. A licensed nechanic is to be the judge as to
whet her refusal is justified.

Enpl oyees will not be held responsible for damage while
tow ng or pushing equipnent if instructed to do so by the
Conpany, unless the enpl oyee has been proven negligent.
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RTICLE 25: JURY DUTY

25.1

Enpl oyees on the seniority list called upon to serve as
Jurors, or as a Orown Wtness, shall be allowed such tine
off, and shall be paid therefor by the Conpany at their
regular rate of pay, LESS the amount of the Jury Duty pay
received.

ARTI CLE 26: BEREAVEMENT

26.1

In the event of a death in the imediate famly (i.e.,

Mot her, Fat her, Sister, Br ot her, Spouse, Chil d,
G andparent,  Step-parent, Mther-in-Iaw, Fat her-in-1 aw,
Sister-in-law, Brot her-in-1aw, enpl oyees on the
seniority list will be allowed a maxi mum of three (3)

days off w thout |oss of pay, provided the tine between
the day of death and including the day of funeral are
wor ki ng days.

ARTI CLE 27: BONDI NG

27.1

Shoul d the Conpany require any enployee to give Bond, the

prem um involved shall be paid by the Conpany. The
primary obligation to procure the Bond shall be on the
Conpany. | f the Conpany cannot arrange for a Bond for an
enpl oyee within thirty (30) days, they nust so notify the
enpl oyee in witing. Failure to so notify shall relieve
t he enpl oyee of the Bonding requirenent. | f the proper

notice is given the enployee shall be allowed thirty (30)
days from the date of such notice to nake his own bondi ng
arrangenments, standard premuns only on said Bond to be
pai d by the Conpany. A standard prem um shal |l be that
prem um paid by the Conpany for Bonds applicable to al
other of its enployees in simlar classifications. Any
excess premumis to be paid by the enpl oyee.
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7.2 If the Conpany institutes a Bonding system present
enpl oyees who are on the seniority list will not be
di scharged because of failure to obtain a Bond.

ARTI CLE 28: STEWARDS
28.1 The Conpany acknowl edges the right of the Union to
appoint a Steward for each regularly schedul ed shift.

28.2 (i) \Wherever possible, grievances shall be processed
during the normal working hours of the Steward. The
Steward shall receive his regular rate of pay when
grievances, or pending grievances, are processed
wi th the Conpany on Conpany property.

(1i) If the Oorrpano?/'s representative is unable to neet
the Steward during the Steward' s normal working
hours, the Steward shall be paid for all tine spent
during the processing of the grievance wth the
Company on Conpany property.

(iii)Should the Company find that the Steward's
activities interfere with the nornmal course of his
duties, or the duties of other enployees, t he
Conpany may contact a representative of t he
Teansters Local 880  Union, and/ or regi ster a
grievance commencing with Step (iii) as outlined in
Article 5.4 of this Agreenent.

28.3 The Union will informthe Conpany, in witing, of the
name of the Steward and/or any subsequent change in the
name of the Steward. The Conpany shall not be asked to
recognize any Steward until such notification fromthe
Uni on has been received.

28.4 The Company will notify the Union by registered mail or
telegram prior to the suspension or discharge of a
Steward, otherw se the dism ssal or suspension wll be

considered null and void.
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\_8-5 For the purpose of |ay-off and the day-to-day allocation
of  work, the Steward shall be established on the
seniority list as "second-man".

28.6 For the purpose of processing specific grievances or

di sputes, Business Representative and Stewards shall have
access to Conpany records that are pertinent to the
grievances or disputes, during the office hours of the
Conpany.

ARTICLE 29: CALL-IN & CALL-BACK

29.1 Enpl oyees called in to work, or called back to work after
they have finished their regular daily shift, shall be
guaranteed four (4) hours' pay at the rate of tinme and
one half (1 1/2).

ARTICLE 30: SUPERVI SORS - FOREMEN

30.1 It is understood and agreed that Supervisors - Forenen
wi Il be excluded fromthe Bargaining Unit, and will at no
time performany work that falls within the scope of this
Agreenent, provided that overtime requirenents are net.

ARTI CLE 31: NAINTENANCE OF PRI VI LEGES - BENEFI TS
31.1 It is wunderstood and agreed that enployees wll not
suffer the loss of any work-related benefits or privilege

now being enjoyed because of the signing of this
Agr eenent .

ARTI CLE 32: GENERAL

32.1 Enployees will be allowed a fifteen (15) m nute coffee
break in the AM and fifteen (15) minute coffee break in
the P.M Wash-up periods of five (5) mnutes wll be

allowed prior to lunch and/or quitting tine.

In the event of legislation being enacted subsequent to
the signing of this  Agreenent i nval i dating the

32.

[\
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application of any Article or Appendix thereto, t he

relative Section only of this Agreement shall be
nul lified.

32.3 The Conpany agrees to provide clean, sanitary and
adequate appointments in respect to lunchroonms and
washroons; all such roons nust be provided with fire
exits as required by law, and sufficiently heated in the
col d weat her. Conmpany w ||l supply Porta-Johns on dock
whil e ships are docked.

32.4 Personnel shall be allowed appropriate tine off to vote
in Federal, Provincial or Minicipal elections.

32.5 If an enployee neets wth an accident after starting

work, incapacitating himfromcarrying out his duties, he
shall be paid a full day's wages for the day of his
injury, and the Conpany shall provide him suitable
transportation to a hospital or doctor, thence to his
hone.

ARTI CLE 33: RATES OF PAY
Attached hereto and formng an integral part of this
Agreenent is Schedule "a"™ outlining the rates of pay for
enpl oyees covered by the terns of this Agreenent.

ARTICLE 34: HEALTH & WELFARE
Attached hereto and formng an integral part of this
Agreenent is Schedule "B”, outlining Health and Welfare
Benefits covering enployees in the Bargaining Unit.

ARTI CLE 35: PENSI ON
Attached hereto and formng an integral part of this

Agreenent is Schedule "c", outlining enpl oyee's Pension
Program
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(_AMRTICLE 36: RULES & REGULATI ONS
Attached hereto and formng an integral part of this
Agreenment is  Schedule  "D" outlining Rules and
Regul ations to govern the actions of all enployees
covered by the terns of this Agreenent.

ARTI CLE 37: DURATI ON

37.1 TH S AGREEMENT shal | becone effective on January 1, 1997
and shall continue in force and effect until the 31st day
of Decenber, 2000, and from year-to-year thereafter
unl ess either Party serves ninety (90) days' notice by
registered mail to the other Party of expiration, or
their intent to amend or nodify the Agreenent.

37.2 Negotiations shall be entered into within fifteen (15)
days of notification to do so.

37.3 THI S AGREEMENT shal |l be bindi ng upon the Parties hereto,
their Successors, Adm nistrators, Executors and Assigns.

37.4 TH' S AGREEMENT shall continue in full force and effect

until a new Agreenent is reached

IN WTNESS WHEREOF THE PARTI ES HERETO HAVE SET THEI R HANDS AND
SEALS THI S day of , 1997.
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\_OR THE COVPANY: FOR THE UNI ON:

THE ESSEX TERM NAL RAI LWAY TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN
AND HELPERS UNI QN, LOCAL NO 880

COVPANY

(President)

(President)

(Secretary- Ireasurer)

(Busi ness Representative)

(Vice-President & Gen. Mgr.)

(Conm t t eeman)
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L SCHEDULE " A

(i) WAGE RATES

Wage rates for enployees covered by the terns of

Agreenent shall be as foll ows:
EFFECTI VE - JANUARY 1, 1997
EFFECTI VE - JANUARY 1, 1998
EFFECTI VE - JANUARY 1, 1999
EFFECTI VE - JANUARY 1, 2000

PROBATI ONARY RATE

Probationary rate of pay - $12.
Agr eenent .

$16.90 per hour

|

$17.25 per hour.

$17.60 per hour

$18.10 per hour

75 per hour for duration of

this

t he
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SCHEDULE "B"

HEALTH AND WELFARE BENEFI TS

The Conpany agrees to provide benefits effective with the first of
the nonth followng the signing of this agreenent and pay the
entire cost, except where noted (and any increase which may occur
during the life of this Agreenent) of:

(1)

(i)

(i)

(iv)

EXTENDED HEALTH CARE

A $10 - $20 deductible plan will be purchased for each
enpl oyee and their dependants, the prem um cost paid by
t he Conpany.

DENTAL PLAN

Enpl oyees will receive an 80% - 20% co-pay preventative
plan ~ which includes checkups, cl eani ng, fillings,

extractions, X-rays, root  canals, per i odont al and
endodontal services to a maxi num of $800.00 per famly
menber per vyear. The insurance woul d be naintained at
current ODA levels during this contract.

VI SI ON CARE

It is agreed the Conpany shall pay the total prem um on
behal f of enpl oyees and enpl oyees' eligible dependants to
a plan that will provide eye glasses to a maxi rum of One
Hundred Dollars ($100.00) in any twenty four (24)
consecutive nonths.

GROUP_| NSURANCE & ACCI DENTAL DEATH & DI SMENMBERVENT

The Conpany agrees to provide life insurance to a maxinmum
of $10,000.00 paying all premuns in excess of sixty
cents (.60¢) per $1,000.00. Acci dent al Death =&
D smenberment is an essential part of the Goup |nsurance
policy and the Conpany agrees to pay one hundred percent
(100%) of the prem um cost.

VEEEKLY | NDEWMNI TY

Effective the first of the nonth follow ng signing of
this, a 1/4/26 Plan will be purchased providing paynent
of equivalent to disability benefits provided by the
Unenpl oynent | nsurance Conmission, for non-occupational
bodily injury, disease or pregnancy. The Company wi | |
pay all costs including the enployee's share of the

expense. The indemity paynent will be payable after the
first (l1st) day off followng an accident and after four
(4) days off due to illness (1/4/26). Enployees who are

laid off and who were not already receiving this benefit
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at the time of lay-off, shall not be entitled to receive
this benefit.

If an enployee is laid off, his Mdical and Dental
benefits will be discontinued as of the first day of the
fourth (4th) nonth.

The Conpany agrees to provide "Qut-of-Province" Health
Care Benefits to the nmenbership as stated in the Goup
I nsurance contract.

If for anY reason other than a work stoppage or a
voluntary 1leave of absence, an enployee is unable to
perform his normal or assigned duty for a period |onger
than three (3) nonths, the Conpany paid or Company-
enpl oyee paid nedical or dental benefits described wll
be suspended as of the first day of the fourth nonth.

Enpl oyees retiring after ten (10) years of cumlative
service wll have the option at the time of retirenent of
purchasing $1,000.00 of paid-up life insurance which the
Conpany undertakes to match.

Enpl oyees retiring with pension after fifteen (15) years
or nore of continuous service, the Conpany wll pay:

(i) extended health care
80% - 20% co-pay, _ _ _
$10.00 - $20.00 deductible will be provided.

(ii) paid up life insurance of $2,000.00 with the full
cost being assumed by the Conpany.

Not e: At the retiree's option, a retiring allowance may
be substituted for Conpany paid |ife insurance, in
an anount equal to the prem um otherw se payabl e by
t he Conpany.

AnY changes to any of the above described Health and
Wel fare Benefits will occur on the first of the nonth
follow ng the change.
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PENSI ON PROGRAM

The Conpany agrees to maintain a Pension Program under
the sane conditions that existed prior to the signing of
this Agreenent. Enpl oyees hired by the Conpany after
March 1, 1980, will be required to join and contribute to

t he Pl an.

The Conpany reserves the right to inprove the Plan at any
time, but it will covenant not to increase the costs to

enpl oyees w thout consultation with the representatives
of the enpl oyees.
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SCHEDULE "D"
RULES AND REGULATI ONS
For disciplinary neasures, all infractions of Rules and Regul ations

shal|l berenoved fromthe enployee's record after two (2) years.

Al'l penalties and reprimands nust be issued to the enployee within
seventy-two (72) hours fromthe tinme the infracti on became known,

wth a copy to the Teansters Local 880 Union, otherw se the penalty
or reprimand will be considered NULL and VA D.

1: ACCI DENTS

1.1 Accidents for which the enployee is at fault, or for which his
action or lack of action is a contributory factor, wll result
in disciplinary action, which according to the seriousness of
the accident, the degree of negligence, or carelessness and/or
frequency of acci dents, may range from reprimand to
suspensi ons of one day, two days, three days, to dism ssal.

1.2 Failure to report all accidents as soon as possible in
accordance with the Conpany instructions will result in the
enpl oyee being subject to DI SM SSAL.

2: EQUI PVENT

2.1 It shall be the duty of enployees to report pronptly in

witing to the Conpany all defects in equipnment. Failure to
report mechanical defects in equipnent, if known, will result
in:-
lst offense Repri mand
2nd offense 1 day off
3rd offense 3 days off
Subsequent offenses SUBJECT TO DI SM SSAL
3: BEHAVI OUR
3.1 Consuming intoxicants or illegal stinmulants while on duty or
on the Conpany's property:
1st offense SUBJECT TO DI SM SSAL
3.2 Reporting for duty while under the influence of an intoxicant
or an illegal stimulant:
1st offense Reprimand to 2 days off
2nd offense 1 week off

3rd offense SUBJECT TO DI SM SSAL
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.3 Theft or wlful danage:
1st offense SUBJECT TO DI SM SSAL

.4 Failure to obey instructions of authorized personnel (nanes of
persons in authority to be posted):-

1st offense Repri mand
2nd offense 1 day off
3rd offense 3 days off
4th offense SUBJECT TO DI SM SSAL

.5 Del i berate di sobedience of orders of authorized personnel:

lstoffense. . . .. 1 week off
2nd offense. . . . . SUBJECT TO DI SM SSAL

.6 Failure to notify the Conpany of intent to be absent from work
at | east one (1) hour before regular starting time, unless
there is a reasonabl e explanation for such failure:

1st offense Repri mand
2nd offense Repri mand
3rd offense 3 days off
4th offense SUBJECT TO DI SM SSAL

.7 Reporting late for work without a reasonabl e expl anati on:

1st offense Repri mand
2nd offense 1 day off
3rd offense 3 days off

4th offense SUBJECT TO DI SM SSAL
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| MPORTANT NOTE:

If you leave the' enploy of the Conpany, contact your Local Union
either in person, or, by mail, for a WTHDRAWAL CARD

W THDRAWAL CARDS can only be issued to a nenber whose dues are paid
to and including the nmonth in which the withdrawal card is
request ed.

W THDRAWAL CARDS ARE VALI D ONLY WHEN YOU ARE NOT WORKI NG AT THE
CRAFT.

Upon your return to work, give your wthdrawal card to your
Steward, along with payment of the current nmonths' dues.

KNOW YOUR AGREEMENT - MAKE SURE YOU KEEP IT FOR YOUR FUTURE
REFERENCE. IF THERE 1S ANYTHI NG ABOUT WHI CH YOU NMAY BE | N DOUBT,

ASK YOUR STEWARD TO ADVI SE YQU, OR CONTACT YOUR LOCAL UNI ON OFFI CE.
AL WAYS

1) ATTEND YOUR UNI ON MEETI NGS.

2) HELP NEW EMPLOYEES BECOVE ACQUAI NTED W TH THE AGREEMENT.

3) | F YOU LEAVE THE EMPLOY OF THE COVPANY, CONTACT YOUR
LOCAL UNI ON OFFI CE FOR A W THDRAWAL CARD.
4) IF YOU LEAVE THE EMPLOY OF THE COWPANY, OR ARE LAID OFF,

REG STER WTH THE LOCAL UNI ON OFFI CE SO THAT WE NMAY HELP
YQU TO FI ND EMPLOYMENT ELSEWHERE.

"BE A GOOD UNI ON MEMBER"



