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PREAMBLE 

IT IS HEREBY ALiREm that the existing collective agrement between the parties 
signatory hereto is Lmonded to conform with the following provisions of this 

Agreement, with the exception of Article 111 hereof. 

m1cLE I 44 mGEs 
1. Effective January 1, 1985, all 

by 4% calculated on basic rates 

2. Effective January 1, 1986, all 

by 4% calculated on basic rates 

basic hourly rates of pay will be increased 

of pay in effect Decepber 31, 1984. 

basic hourly rates of pay will be increased 

of pay in effect Dmmber 31, 1985. 

3. - Shift D i f f e r e n t i d s r  

Effective February 1,1986. atend Shift Differentials provision to read: 

“mployees whose regularly assigned shifts axmenca between 1400 and 

2159 hours shall recdve a shift differential of 30 ante per hour, 

and employees regularly assignad shifts cqrmence betwmn 2200 

and 0559 hours shall receive a shift differential of 35 cents per 

hour. overthe shall not be calculated on the shift differential nor 

shall the shift differential be paid for paid absence fran duty such 
# 
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ARTICLE I1 - ANNUAL VXATIONS 

%e annual vacation provisions contained in Section 1 of Rule 47 of the 

existing collective Agreemnt between the parties signatory hereto are amended 

as follows: 

A. (6-Week Provision) 

**47.1.6 Effective January I, 1985, subject to the provisions of Note 

4 below, an mployee who, at the beginning of the calendar 

year, has maintained a continuous employment relationship 

for at least 28 years and has completed at least 7,000 days 

of cumulative compensated service, shall have his vacation 

scheduled on the basis of me working day% vacation w i t h  

pay for each 8 1/3 days of cumulative compensated service, 

or major portion thereof, during the calendar 

year, w i t h  a maximum of 30 working days. 

NOTE (a): An employee covered by Izule 47.1.6 will be 

entitled to acation on the basis outlined therein if on his 

bntyaint J or subsequent service anniversary date he 

achieves 7,250 days of cumulative campensated service; 

otherwise his vacation entitlement will be calculated as set 

out in Rule 47.1.5. Any vacation granted for which the 



employee does not subsequently qualify will be deducted fran 

the employee's vacation entitlement in  the next calendar 

war. If such enployee leaves the service for any reason 

prior to his next vacation, the adjustment will be rnade at 

time of leaving. 

Note (U): Ehaploylees entitled to additional vacation in 

1985 as a result of the foregoing provision shall have such 

vacation adaed to their 1986 @ntitlment. 

In the =heduling of the 1986 vacations totheangloyees 

concerned, the Canpany will have the option of upplying Rule 

47.1.7 in the following m w r  : 

(i) &Muling an mployee for five yEBQ)(s' vacaticm with 

the anployee being paid for the remaining vacation at  

pro rata rates, or 

(ii) splitting the vacation on the basis of five weeka and 

the remaining vacation." 

B. I s w e e k  Provision) 

"47.1.5 Effective January 1, 1986, subject to the provisions of  Note 

3 below, an eaployee who, at the beginning of the calendar 

year, has maintained a continuous employment relationship 

for at least 19 pars  and has Oompleted a t  least 4,750 days 7 
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have his vacation scheduled on the basis of one working 

day's vacatian with pay for each 10 days of cumulative 

campensated service, or major portion thereof, during the 

preceding calendar year, with a mximun of 25 working days; 

in subsequent years, he will continue vacation entitlement 

on the foregoing basis until qualifying for additionel 

vacation under Rule 47.1.6. 

t?OtE (3): An anployee covered by Rule 47.1.5 will be 

entitled to vacation on the basis outlined therein if on his 6 

twentieth or subsequent service anniversary date he achieves 

5,000 days of cumulative compensated service; otherwise his 

vacation entitlement will be calculated as set aut in Rule 

47.1.4. Any vacation granted for which the enplop  does 

not subsequently qualify will be &ducted fran the 

employee's vacation entitlement in the next calendar year. 

If such employee leaves the service for any reason prior to 

his next vacation, the adjustment will be made at time of 

leaving . 
ARTICLE I11 - -1ATIOW DURING TEm OF AGREEMaFT 

The parties to the Collective wreement covered by this Manorandm of Agreanent 

amfirm the desirability of settling by mtual agreemnt, during the term of 

this Menorandun of Agreement, any matter that is a source of dissatisfaction to 

either party, the settlement of which requires a change in such Collective 

Agreement, and agree to take wery reasonable means to resolve any such matter 

during the term of this Memorandun of Agreement. 



If any such matter or mattere cannot be settled by mutual agrement during the 

term of this Manorandun of WreaPent, such matter or matters may be progreased 

during the next open period of tht collective agreement in accordance with the 

following conditions. 

The issues #at the bargaining agent signatory hereto may desire to raise 

during the next open period of the collective agreement in association with 

other bargaining agents in conoerted negotiations can be segregated into the 

following categories: 

Cumon demands advanced by all bargaining agents entering into concerted 

negotiations. Examptest wages, vacations, general holidays, health arid 

welfare, etc. 

A demand submitted by an individual bargaining agent which is not, and 

could not be, of cumon interest to all the other bargaining agents 

engaged in concerted negotiations. 

A &nand submitted by an individual bargaining agent which, by its nature, 

is of cumaon interest to all bargaining agents and, therefore, cwld have 

been made a part of the aaunon demands referred to in Item 1. 

individual bglcgaininq agent that desires during the next open period of the 

collective agrement to enter into concerted negotiations with one or more 

other bargaining agents shall, in addition to the camnon demands specified in 

Itsm 1, be entitled to include in such amoerted negotiations, and subsequent 

oonciliation praceedings, if necessary, any individual denand or desands that 



can properly he classified under Item 2. 'phis entitlement shall also apply to 

any individual railway. 

If,  during the time limit specified in the last paragraph of this Article, an 

individual bargaining agent has raised an issue or issues caning within the 

saope of Item 3 above, and such bargaining agent desires during the next open 

period to be associated w i t h  other bargaining agents in concerted negotiations, 

and subsequent conciliation proceedings, if neO888cLIy8 then such bargaining 

agent will be required to  withdraw the ftgn 3 issue. 1f however, a bargaining 

agent wishes to progress a matter caming within the scope of Itan 3 above, such 

bargaining agent m u s t  disassociate itself fran the other bargaining agents that 

may be negotiating in concert and negotiate indqmdently w i t h  such railmy in 

respect of all of its demands. 

~ n y  iten to be progressed under this Article must be subnritted by the one party 

to the other no later than March 31, 1986. 

ARTICLE IV e USE UE' PRIVATE AUlUMCBILE 

Effective January 1, 1986, where an autambile mileage allowance is paid, such 

allowance shall be 21 aents per kilometer. 

ARTICLE v Q) LIFE INSURANCE UPON RETIREMENT 

Amend Life Insurance Upon Retirement provision to read: 

"AII enployee who retires fran fhe service of the Oanpany subsequent 

to July 1, 1985, will, provided he is fifty4five years of age of 



over and has not less than ten years’ cunulative canpensated servicer 

be entitled, upon retirement, to a $3,500.00 life insurance policy, 

fully paid up by the Cuqmy.” 

ARTICLE V I  W I T  PLAN O LIFE 1-1 
SICKNESS BENEFITS AND mm1m BmEFfTS 

The provisions of wticle If of the mployee Benefit Plan Supplemental 

Agreement dated March 20, 1975 as unended fran time to the, is to be 

further mended in reapect of enployeesgovernedbythis~a~otandunof 

Agzerrment to  conform with the following: 

1. Life ~nowance 

(a) Effective Janwry 1, 1985, the group life ~nsurance coverage W i l l  be 

increased frm $13,000 to $14,000 for enplops who have caaperrsatcd 

service with the ccmpeny on or subsequent t o  January lr 1985, subject 

t o  the tsms of the contract wia the -miters. 

- 
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(b) Effective January 1, 1986, the group life insurance awerage will be 

hereased frau $14,000 to $15,000 for emplojlrzes who have campensated 

service 

to the terrms of the m a a c t  d t h  the underwriters. 

w i t h  the Caupany on or subsequent to January 1, 

2. sickness Benefits 

(a) Effective January I, 1985, the sickness benefit payments for c l a h  
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which originate oc1 or after that date are as followsr 

Weekly Base Pay sickness Benefit 

66 2/3% of base pay up to a q%??kf $120.01 and w e d  
benefit of $345000. 

$80.00 OP: 75% Of Weekly b e e  pay, 
whichever is less. 

&s8 than $120.01 

A c l a h t  in receipt of Unemploymwrt Insurance Sickness Benefits 
will have WlEh benefits supplemented to equal his Sichess Benefit 
Pw-nt. 

(b) Effective January 1, 1986, the sickness benefit payments for claims 
which originate on after that date are as foll-: 

Weekly Base Pay / sickness Benefit 

70% of base pay up to  a 
benefit of $370.00. 

$80.00 or 75% of weekly base pay, 
whichever is leas, 

74~&3&h $120.01 and over 

&ss than $120001 

A claimant in receipt of ulertployrnent Insurance Sickness Benefits 
will have such benefits supplemented to equal his  Sickness Benefit 
payment 

(c) Mfective January 1, 1986, or as 80011 thereafter as it may be 

arranged, the Weekly Indemnity Plan shall be put on an Mrninistrative 

Services Only (MO) arrangement and the contract will be betimen the 

Railmys and the service organization. 

30 Maternity Benefits 

Effective E'ebruary 1, 1986, an mphyee, with anpensated sezvice w i t h  the 

Caqpny on or sybsequc4nt t o  that date, on maternity leave who is in 

receipt of Unm@oyment Insurance Maternity Benefits will have such 



benefits supplemented for the f i r s t  fifteen weeks to equal the S i c h a s  

Benefits applicable pursuant to the Buployee Bemfit Plan Supplemental 

Agreement. 57//Isu7" 

NUPE: supplerental payments pursuant to Items 2(a) 8 2(b) and 3 above are - 
subject to csnada ihployment and Drmigration ammission approval. 

AKpXctE VI1 C DENTAL PLhN 

The Dental Plan Agreement dated mvanber 30, 1979 (as mendd fran time to  

t h )  w i l l  be further mended in  respect of -1-s governed bythis 

Manorandun of Agreenent to confoam with the following: 

(a) Effective w i t h  treatment canmencing on or. after January 1, 1985, covered - 

expenses W i l l  be defined as the mounts in effect an the &y of such 

treatment, as srpecified in the relevant provincial Dental Association pee 

aides for the year 1985. 

(b) Effective w i t h  treatment aannencing on or after January 1, 1986, mered 

expenses w i l l  be defimd as the Bmaunts in effect an the day of such 

treatment, as specified i n  the relevant provincial -tal Association plee 

aides for the year 1986. 

7@/99q ~ F O I - ' % O  1 
(c) Effective Ekbruary I, 1986, the payment made monthly to the Trustee as set 

out i n  Article f1.2 (a) and (b) of W Dental Plan w i l l  be discontinued 

and the cost of the Dental Plan w i l l  be paid out of the 



Dental Plan Surplus referred to in Article XI of the Dental Plan Agrement. 

(d) I?ollowing the exhaustion of the Dental Plan Surplus referred to in  Article 

XI of the Dental Plan Agreement, the cost of the Dental plan will be borne 
7 Q E  
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(e) Effective January I, 1986, or as soon thereafter as it may be arranged, 

the mrious contracts and policies, attached as &qmdioes to the Dental 

plan WreraPent, dl1 be aDended in  ~ f 0 ~ ~ ~  with (a), (b), (C) an8 (d) 

above. 

the following: 

(a) tayoff Cbverage 

Effective January 1, 1986 8 in the event of an Eligible Raployee 

being laid off, Extended Health Care coverage vdll oontinue to and 

irrluding the last day of the month in which layoff occurred. 

Effective January I, 1986 # Eligible Expenses as defined i n  the 

Extended mlth care plan w i l l  include charggs for ay~mary  wotheaes. 
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(c) Maximm Lifetime Benefits q610 
Effective January 1, 1986, the Merxfmrm Lifetime Benefit is increased 

to $30,000 per person for Eligible m p l v  and 

(d) Nursing ~ a n e  a Coverage ,05 

Effective January 1, 1986, a provision for Wrsing Home Coverage, as 

set out below, will be included, Sueh awerage will be subject to 

the coI)insuranae, maxhun lifethe benefit, and deductible provisions 

of the Plan. 

Conditions of the Nursing Hate provision and mounts cowred: 

i) Charges for amfinanent in a amvalescent hospital in the 

person's province of reside- when ordered by a doctor, 

provided: 

o it is preceded by at least 5 aonsecutive days of hospital 

@ it camences within 14 days after termination of the! 

perBaPs confimment in a hospital; and 

o it is for rehabilitation and not primarily for custodial 

care. 
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ii) The maximum mount payable will be $20,00 per day for each 

period of disability for a maximm of 120 days of confinaaent, 

Effective January 1, 1986, a prwisim for Vision Care awerage as 

set out below will be included in the Extended~ealthCare~lan, 

Such coverage will be subject to the Winsuranoe, maxhun lifetime 

benefit, and deductible provisions of the Plan. The coverage will 

consist of the following: 

i) Contact lenses or lenses (including shatterproof lenses) and 

franes for eyeglasses, including eunglasses, and their 

replacement provided theze is an actual need for change in their 

magnifying strength. Any device worn for the purpose of eye 
- 

protection only and not for vision correction is excltlded. 

Supplies must be prescribed in writing by an aphthakwlogist or 

a lice- optametrist and must be d~spensed by an 

ophthalmologist, a licensed optanetrist or a qualified 

optician. The maxiwm amount payable will be $100 awe in any 

12emnth period for persons under age 18 and ance in any 

24wmth period for persons age 18 and over. 

ii) ~ervioes of an ophthalmlogist or a licrcrnsgd optonretrist. lbe 

maxhun mount payable in any two consecutive -fit Years will 

be $25 foz each person. 



(f) Effective January 1, 1986, or as soon thereafter as it may be 

arranged, the various contracts and policies, attached as &pmdiOes 

to the Extended Health Care Plan Agreement, will be anended in  

conformity with this Article ~111. 

ARTICLE I X  6 BENEFIT PLANS (s GENEZAL 

llre parties agree to anend the i3nployee Benefit Plan &pplemntal ?qreermt, 

the Dental Care plan Agreenent and the Extended Health Care Plan Agreement 80 

that such agreements will be betmen each individual Railway oappany and its 

uni0ns# and that the contracts pursuant to mchPlanswil lbebetweenthe 

particular Railway p+m~nv and the Underwriter or Service organization 

involved. parties will m t  BS soon as possible following the date of 

signing of this Menorandm of Agreement to give effect to this provision, 

W I C L E  X b BASE ExlglJDED HEJUfJ CARE PLAN lFoR HRURE RETIREES 

Effective November 1, 1985, a basic extended health care plan is introduced, 

fully paid by the aoaDpany, for employees who retired cm or after November 1, 

1985, Surviving spouses, as defined in the Cadian mcm Lim 
Plan, of th@ aforementioned aaployws are covered by the basic extended health 

care plan.  he general provisions of the basic extended health care plan are 

as outlined in m i x  "AD'. 

i- -imv! 

Tbe letter on contracting out dated March 58 1982, is replaced by the letter 

addressed to Mr. J,M, mns, dated 13eceaaber 15, 1985, which is attached hereto 
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?RIICLE X I 1  4 SECURITY 

Effective January 29, 1986: 

Subject to the provisions of this Article, and in the application of 

Article 8.1 of the Job Security armment, an employee Will bave 

Bnployment Security when he/* has umpleted eight years of cuaulative 

cPapensatgd service with the Chapmy. An amplo- on laiddoff status on 

January 29, 1986 will not be entitled to mplopent Security under the 

provisions of this Article until recalled to service. 

&I employee who has Ehrployment Security under the provisions of this 

Article will not be subjected to layoff as the result of a change 

introduced through the application of Article 8.1 of the ~ u b  8ecurity 

ltgreanent. 

An amplope who has mployment Security under the provisions of this 

Article and who is affected by a notice of change issued pursuant to 

Article 8.1 of the Job Security wrewent, will be m i r e d  to exerciae 

his/her maxknun seniority tight(s), e.g., location, area and region, in 

accordance with the tenus of the collective agrement applicable to the 

enployee who has mnployment security. 

c 

An enplop who has mployrnent Security under the provisions of this 

Article, eud is unable to hold a position on his/her seniority district, 

e.g., at the location, area and region, will be required to exercise the 

folldng options provided hre/she is qualified 01: can be qualified in a 



reasonable period of time to fill the position involved, In filling vacancies, 

an aaployee who has nnploywnt Security m u s t  exhaust such available options, 

initially on a local basis, then on his/her seniority district: 

fill an unfilled I#rmanent vacancy within the jurisdiction of 

another seniority group and the sane Cbllective Wreenent; 

there being none, fill an unfilled penaanent vacancy within the 

juriadictian of another seniority group within another 

Oollectiw mrement and the sane Won; 

there being nom, fill an unfilled permanent vacancy within the 

jurisdiction of another seniority group within the traditional 

shopcraft group (inclubing the I.B.P.00.); and 
- 

there being none, fill an unfilled peIlnanent vacancy in a 

position which io not covered by a collective agreement, 

In the application of this It- (iv) and notwithstanding the provisions in 
the collective agrement to  the mtrary, an employee tho has Bnplopent 

Security while en@- on a position which is not oovered by a collective 

agr-ent will remain, and continue to accurmlate seniority, an the list 

fran which transferred, 



e) An employee who has nnployment Security and who transfers franone 

seniority group to another under the provisions of paragraph (d) hereof 

will, notwithstanding any provision of the collective agreetent to the 

contrary, retain and amtinue to accuuulate seniority in the group fran 

which transferred an8 will be subject to recall to  his/her fonner 

seniority group when work is available in such seniority group. 

f)  ATI engiloyee who hers Bnployment security and who fails to cunply with the 

provisions of this Article will low? his/her mnploylaent Security. Such 

eqlloym will, hoiever, )r! entitled to such other benefits under the Job 

security Agrement for wbicb &/she is eligible. 

a5ht 
-9) ATI enplop who has Ph@oyment Security who has his position abolished and 

is mable to hold work due to a lack of qualifications, will be trained 

for another position within his seniority group and, failing that, will be 

trained (if necsssary) in order to fill a position in keeping with the 

provisions of this Article. Training (if necessary) w i l l  be provided for 

a position for which he has the suitability and adaptability to perfonu 

the duties of that position. such will reoeive the 40 hour 

straight time pay associated With h i s  last railway classification during 

his period of training (hourly rated eqlproyees, 40 x the basic hourly 
rate; seasonal and spare euployrres, 100% of the average weekly earnings 

over the eight weeks preceding laywff) . 
h) The parties signatory to this Matorandurn of mreement shall meet within 60 

days following the signing of this Memorcrndun of Agreenent to o~lllwclo~ 



negotiations for the pvpose of revising mniority rules that wuld assist 

in enhancing employment opportunities for employees who have mployment 

security under the provisions of this Article. 

i) parties hereto agree to meet within 60 daya following signing of this 

Manorandun of wreanent to consolidate the Einploynmnt Security provisions 

of this  eno or an dun of Wreenent into an appropriate Mew#andm of 

Agreement. ltre provisions of Buch Maaoranduo of Agreeneat shallbe 

incorporated in the Collective Agrement identified in the R h l e  to 

this Memorandun of Agrement. 
/ 

j) The letter attached as m i x  "C" foms a part of this Article XII. 

, 1986, free transportation privileges of Canadian Recific 

ited employlees represented by the bargaining agent signatory hereto on 

VIAvoperated trains will be dismtinued. The collective agreaaents w i l l  be 

armended to eliminate any reference to pass grivileges, free trarrarportation, 

etc,, on VIAWperated trains. 

AKPICLE XIV t OQlJERAL HOLIDAYS 

Effective wi th  the date of signim this Memorandua of J@reemeat, add the 

followfq Note to Rule 46,4(c) of the Oemral Holiday provisions amtained in 

the collective agreement, 

"NOTE: - provided that an mployee is available for work on the general 
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holiday, &mnces fran scheduled shifts or tours of duty because of 

bona fide injury, hospitalization, illness for which the mployee 

qualifies for weekly sickness benefits and authorized maternity leave 

will he included in determining the l2 shifts or tours of duty 

referred to in  this Clause (c).@' 

m1cLE xv I, BEREAvElMwT LEAVE 

Effective Ekbruary 1, 1986, delete Rule 45 of the oollective agrement between 

the parties signatory hereto and substitute the followiw 
:! 

i 
/ 

"&,1 *upon the death of an anplojpe's child, parent, 
brother, sister, smpnrent, fatherdinelaw or 
mtherrniniblaw, the employee shall be entitled to three 
days' bereavement leave without lops of p y  provided he has 
not less than three months' cxmlative axnpmmted 
service. It is the intent of this rub to provide for the 
granting of leave from work an the occasion of a death as 
aforesaid, and for the payment of his regular wages for 
that period to the enployee to whaa leave is granted." 

2. mr the purposes of this Rule eligible spouse is &firsid as follows: 

"45-2 *the pertson who is legally married to the enfioyee and who 
is residing w i t h  or supported by the employee, provided 
that if there is no legally marrie3 spouse that is 
eligible, it means the person that qualifiers as a spouse 
under the definition of that word in Section Z(1) of the 
Canadian Huaan Rights Benefit Wulaticns, 80 long a8 such 
person is residing with the w?m-.@' 

ARTICLE xvl: e UNION WES D W I O N  ON T4'S 

1, The Caapany w i l l  include Union Dues Deductions an anployees@ T4 

slips, starting w i t h  the taxation year 1987, subject to the 
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following conditions: 

(i) The mount of union dues deducted must be "reportable union 

dues" a~ *fined by the InCane Tax = t o  That is, the d O l l  

dues deducted by the Cunpany must not contain mounts which 

are considera unreportable by the Incane Tax Act, 

(ii) the union must provide a finalized aertificatian not more 

than 15 days following receipt of union dues deduction data 

fran the caupy ,  

(iii) m meet the deadline for issuance of T4'8, the reporting 

period for mion dues deductions will be dutngedfrcm 

calendar year to a 12 month period fran December to 

wveutber. This change is s u b j e c t t o t h e a n c u r r ~ o f  

Revenue Canada and Rlevenue W ~ ~ B C ,  
J 

(iv) only union dues' deducted directly through the payroll 

systan will be reported on T4's. The union Will be 

responsible for reporting any union dues transactionis 

outside the Oampany's oontrol, such as adjustments batween 

unions, direct pay by employee, and direct xalmburamemt to 

2. If the union wishes to opt for this provision it will so advise the 

oarrpany before 1 hlovenber 1986, 
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ARTI&E XVII THREE D m  OF APRIL 81 1985 

These laananas are resolved on the basis of the letters attached as 

€4qendices "D" and "El). 

ARTICLE XVIII - COW3RAGE 

Employees who were in  the service of the Oanpany on 15, 1985, 

shall be entitled to any amount of increased campensation that m y  be 

due than under the tenus of this Menorandun of Agrement for time worked 

subsequent to December 31, 1984. 

ARTICLE XIX  - G 5 m U  

1. This wreement is in  full settlenent of a l l  demands served by, or on 

behalf of, the parties signatory hereto before on or subsequent to  

- October 1, 1984. - 

2. W oollective agreenent referred to in the premble hereof, as 

revised to confom w i t h  this -randun of wreement, SI& remiin 

in  effect until Deoenber 31, 1986, and thereafter, subject to three 

months' notice in writing fran either party to the collective 

agrement of its desire to revise, mend or terninate it. Such 

notice may be served any the subequent to September 30, 1986. 
f i,, ..' 
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Cp Rail ood Railway Carmen of 
the thited States and Canada 

First Vice-President / 
Canadian Division 
Brotherhood Railwey carmen of 

Brotherhood Railway carmen of 
the United States and Canada 



Major Medical Benefit 

Deductible: per calendar year; $SO single, $100 family. 

Co-insurance: . 80%. 

Maximun: . $158000 lifetime per individual. 

covered Expenses: . Incurred in Canada only. 

Eligible expenses: . bnrgs (including oral contraceptives), aera and 
injectibles requiring a written prescription of a 
physician or dentist, 

. w g e n c y  hospital and mdical careoutside the 
province of residence. 

. services of a registered nurse (annual maximun of 
$3,000 per individual), 

. Disgnostic and x-ray services, blood and blood 
pl-, oxygen and rental of equipent for its 
adninistration. 
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Major Medical Benefit 

. purchase of durable ~icalequipnent, crutches, 
artificial limbs etc., including elastic support 
stockings and orthopaedic shoes. 

. Rental or purchase of a wheelchair, hospital bed 
or iron lung. 

. Licensed ambulance including air Epnbularm t o  and 
frau the nearest hospital. 

Dental treaiment for accidental injury to natural 
teeth. 

Further details on the eligible expenses under the major medical benefit 
ate as follows: 

Drugs, sera, and injectibles available only by prescription when 
prescribed by a @ysicfan or dentist, and dispensed by a phaaaacist, 
physician or dentist. -lies of a non-prescription nature required as 
a result of a mlostuny and/or for the treatment of cystic fibrosis, 
diabetes and parkinsonism (also eligible) . 
Hospital charges incurred for emergency treatment (inCaMba) outside 
the mp20yee's province of residence, including roun andboard an8 
special hospital charges for 180 days. Coverage to inclde the 
difference betmen the benefit payable by the provincial hospital plan 
and the actual cost of ward accanaodation outside the provinoe of 
residence, 

. Professional services of a physician, where pemitted by law. Covered 
expenses to be generally restricted to emergency treatment outside the 
claimant's province of residence and limited to reasonable and custanary 
charges for the area in which the tzeaismnt is rendered. 

professional services of a limnsed physiotherapist when medically 
required, 

. Professional service9 of a Registered Graduate Nurse (R.N.) or, when 
unavailable, a wistered Nursing Assistant (R.N.A.) . Coverage to be 
provided when the claimant is not confined to a hospital as the expense 
is covered by medicare in guch a ca8e. Any such nurse or attendant must 
not be a close relative of the patient. (Annual maxhun of $3,000 per 
individual) . 
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. Diagnostic procedures, radiology, blood transfusions, and oxygm 
including the equipnent necessary for its ettninistration. 

. mchase of trusses, braces, crutches, artificial limbs or eyes, elastic 
support stockings (up to a $50 per year maxhun) and orthopaedic shoes 
with certain limits. 

. Rental or pxchase (at carrier's option) of a wheelchair, haspita1 bed 
or iron lung. 

. Licensed anbulance service to and fran a local bospital, incltding 
emergency transportation of a claimant byair aabulanceoranyother 
vehicle m ~ l l y  used for public transportation, to the nearest hospital 
in which the required treatment can be provided. 

. Dental treatment required as a direct result of accidental injury to 
natural teeth provided treatment is rendered within 6 months of the date 
of the aocident, if possible, 



APP-IX “B” 

QSNADIAN PACIFIC LIMITED 

Decmber 15, 1985 

Mr, JoM. KBanS 
National  resident, Canadian Division 
Brotherhood Railwery mlrmen of the 
United States ard CaMda 

1729 Bank Sto, Roan 306 

Rzv 735 
0 t h - r  &-io 

mar Sir: 
This has reference to the award of the Arbitrator, the Honourable Finnett 
M. Hall, dated December 9, 1974, concsrning the contracting out of work, 

In accordantx with ttae provisions as set out on page 49 of the 
above=mntioCled award, it is agreed that work presently and normally 
performed by emplow represented by the bargainirq agent signatory to 
the Mmorandun of Settlement dated Decenber 15, 198S8 will not be - 
contracted out except: 

when technical or managerial skills are not available fran within 
the Railway; or 

where sufficient employees, qualified to perform the work, are 
not available fran the active or laid-off employees; or 

when essential equipnent or facilities are not available and 
cannot be made available fran Railmy-mmed property at the time 
and place required; or 

where the nature or wlune of work is such that it does not 
justify the capital or operating expenditure involved; or 

the required time of ampletion of the work cannot be met with 
the skills, personnel or equipaent available on the property; or 

where the Mture or volune of the work is such that undesirable 
fluctuations in employment would autaaatically result. 



%e canditians set forth above will not apply in emergencies, to  itens 
nonnelly obtained fran manufacturers or suppliers nor t o  the performance 
of warranty work. 

It is further agreed that at a mtudlly convenient t h e  at the beginning 
of each year and, in any event, no later than January 31 of each year, 
representatives of the Union will meet w i t h  the designated offioers to  
discuss the Canpmy's plans with respect to contracting out of work for 
that year. In the event Union representatives are unavailable for such 
meetings, such unavailability will not delay iGqplementation of caapany 
plans w i t h  zespect to contracting out of work for -. that year. 

In d i t i o n ,  the canpany w i l l  advise the Union representatives involved in 
writing, as far in advance as is practicable, of its intention to contract 
out work which would have a material and adverse effect on enployees. 
Except in case of mergemy, such notice w i l l  be no less than 30 days. 

Such advice will contain a description of the work to  be amtracted out; 
tk anticipated duration; the reasons for contracting out and, if 
possible, the date the contract is to ccmence. If the General Chairman, 
or equivalent, requests a meting to discuss matters relating to the 
contracting out of work specified in the above notice, the appropriate 
Cunpany representative will prcmptly meet With him for that purpose. 

Should a General Chairman, or equivalent, request information respecting 
oontracting out which has not been covexed by a notice of intent, it will 
be supplied to him pranptly. If he requests a meeting to discuss such 
contracting out, it will be arranged at a - -  mutually time and 
place. - 

Where a mion contends that the Campany has contracted out work contrary 
to the foregoing, the Union may progress a grievance by using the 
grievance procedure hich would apply if this =re a grievance lrneer the 
collective agrement. Such grievance shall c ~ r m e ~ ~ c ~  at the last stap of 
the grievanoe procedure, the Union offioer submitting the facts on which 
the mion relies to support its contention. Any such grievance nust be 
suldtted within 30 days fran the alleged nowmplianoe. 

yours truly, 

(Sign@d D.V. Brazier) 

Assistant VicwPresident , 
Industrial  dela at ions 



December 15, 1985 

M r o  J.M. mrnS 
National president 
Canadian Division 
Brotherhood Railmy Carmen of 

Roan 316 
1729 ihnk Street 
~ A W A ,  Ontario 
K1V 725 

the united states and Canada 

Dear Mr. Reams: 

This is i n  connection with the recently concluded negotiations tiherein the 
parties agreed to implaaent an employment security pcogrm covering 
employees with eight or mre years of service affect& by 
Company-initiated Article WII changes. As part of the settlement; the 
parties also agreed to closed period discussions w i t h  respect to 
implementation of certain features of the employment security prograa. 

In the discussions leading up to this closed period caunitraent, the 
Associated Railmy miom reiterated a point that had been made to the 
oompany throughout the negotiations. mis vas the belief of the 
Shopcrafts that Article VIII notices are not being served in instances 
where they should be, ~n this respect, the Unions alleged that situations 
arise where individuals are laid off as a result of non-Article VI11 
changes w i t h  acme expectation of recall, but then are not recalled since 
in the interim, technological, operational or organizatiml changes are 
effected at the wrk place, result of which is that their old 

adversely affected in the first place by an Article VI11 change and were 
never given a notice, they wuldnot thenbemveredbythemp.Ioyment 
security prwisians. 
During the discussions, the Oanpany stated that it kws prepared to look at 
the above concerns of tihe mions as they relate to an employment security 
program covering solely Article VI11 changes. The Unions, in 

psiti- beclaae ra8Undant. Because Such individuals -e mt. 



their turn# did not object per se to  an gnploymezlt security progrm so 
oriented. However, they did request the establishnent of sane amms of 
investigating the types of situations identified i n  the paragraph abuve. 

As a result of this, the canpany agreed that the closed period disarssians 
would also encaapass this 00110ern of the Unions. The Carpwny Wefore 
stated that where the Unions a d d  identify specific situations wkre they 
felt that individuals would have ben recalled to wrk, except for an 
intervening Article VIII change, the parties would so investigate. It was 
agreed that such investigations would be mnductd by Caapany and mion 
offioers at the System level. 

If following such investigation it is determined that there are euployees 
continuing on layoff directly as a result of an intervening Article VI11 
change of the nature described above, then the parties agree that a l l  the 
rights and benefits aaxuing to employees adversely affected by an Article 
VI11 change Will apply to such individuals. Likewise, to p extent 
relevant, the enployment security provisions will also apply, 

If the parties, following an investigation, are unable to agree that the 
emplov  are continuing on layoff directly as a result of an intervening 
Article VI11 change, then the mianmay pursue the issue in themanner 
provided fox in Article 3.8 of the Job Security Agreenent. 

If you concur with the above, please so signify. 

yours truly, 

(signed D.V. Brazier) 

Assistant vimpresident , 
Industrial Relations 

I OONCUR: 

(Si- 3.M. KaarnS) 

National President 
Canadian Division 
Brot.Jwhood Railway Carmen of 

the thited States and Canada 



APPENDIX 9" 

Deaember 15, 1985 

M r o  J.M. EGearnS 
Nationdl President, Canadian Division 
Brotherhood Railway Canaen of the 
United States and Canada 

1729 Bank Street, Roan 306 
ottawa, Ontario 
Klv 725 

/- **- 

Dear Mr. Kearns: 

This has reference to our discussions w i t h  respect to the 
inspection and testing of air brakes on freight and passetqer 
cars and is further to the letter to you of today's date fzau 
Messrs. Brazier and Bartley, 

During these discussions you apressed cronoern that, in a 
nmber of instances in the pmt, the Oaqpany bad penaanently 
reassigned the above duties resulting in adverse effects on 
emyjloyws &an you represent, You further inaicated concern 
that there had not been any discussion between representatives 
of your organization and Oanpany Officers pgior to such 
changes being implemented. YOU alsoexpmssedadesire t o  
establish a form to discuss with senior Mechanical fhpartment 
Offiaers matters of general interest to the employees you 
represent , 

A f t e r  carefully considering your aments, this is to advise 
you that, without prejudice to any such transfers which 
ocarrred in the past, any such transfers in futurewhich 
result in adverse effects onanplopes~ichyourepresemt, 
w i l l  be subject to a notice pursuant to Article 8,1 of the Job 
a i t y  Agreenent. you know, an 'Article 8' notice must 
be served at least three months in advance of a particular 
change. This advance notice period willprovi&anan@le 
opportunity for discussions pursuant to Article 8-4 of that 
Agreement prior to the effective date of the change, 

In eddition, senior -ical Officers will be pleased to 
meet w i t h  eenior Officers of your organization in March and 
September each w r  for: a general discussion on matters 
related to the Cannen's organization. This will not preclude 
meetings at other times ifnecessaryandissubjectonlyto 
mutual agrement on the actual dates an8 time, 
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Finally, I continue to  be available t o  discuss labour 
relations issues affecting your organization with you at my 
the. 

(signed D.V. Brazier) 

Assistant VicstLiPresident 
Industrial Relations 



December 15, 1985. 

W .  J.M. Etearns 
National President, Canadian Division 
Brotherhood milmy capnen of the 
united states P canaaa 

1729 Bank Street, Rocm 306 
Ottawa, mtario 
K1v 72s 

/" 

Dear ~ r .  m r n s r  

This has reference to our discussions With respect to the 
daaands served on the Canpany by your organization an April*8, 
1985 . 
With respect to bemand NO. 1, both partiesagme that t h i s  
matter be held in abqance pending recsipt of the actual 
certification order and nreM80118 for decision" to be issued by 
the Canada tabour mlations Boara. 

With mgard to Demands No, 2 an8 3, it is understood that at the 
locations listed in Appendix "A" and for the period fran 

- 

Decers#r 15, 1985 to Decaaber 31, 1986: 

Cawen will be maintained as certified car inspectors at 
those locations where presently employed as swh, pursuant 
to section 7( l ) (a)  of the Schedule, entitled "Railmy 
Freight Car Mininnm Inspection eud Safety Standards", as 
attached to Order No. 37228 issued by the Rnilwey Transport 

It is further understood that these certified car inspectors 
w i l l  continue to perform the related t@. 1 air brake tests 
on freight trains as are presently being perfonnsd by thgn. 

my proposed changes in the designated locations in Appendix 
mAn that are subsequently filed by the clanpany w i t h  the 
Railway Transport Cumittee shall also be furnished to the 
Union. 

Oanafttee Sep- 26, 1984. 



It is our understanding that the foregoing disposes of the 
-reference8 6anands. If so, will you please concur in the 
space provided. 

Yours truly, 

(si& D.V. mazier) 
Assistant Vios-President 
Industrial Relations 

I ax!uR: 



APPENDIX "A" 

Schreiber , Onto (Rknberley/Clark 
Waadchip only) 

Saint John, N.B. Mite River (Woodchip) 

/- St. EAlc, Que. 

Toronto, Ont. (see Note 1) Seult Ste. Marie, at. 

Joha St. (Toronto) , Ont landon, Onto (Interchange) 
(see Note 2) 

t3xzulry, O n t o  cbathan, o n t o  

Winasor, Onto North Bay, at. 

Qlapleau, Onto (originating 
trains only) 

mlmaer Bey, mt. Sutherland, Sask. . 

W i n n i p e g ?  Man. Moose Jaw, Sask. 

Brandon,  an. (local Wro Prince Albert, a s k .  (wwdchip 
cars) cars only) 

CalgBry, uta. 

Revelstoke, B.C. 

Uthbridge, Uta. 

Cranbrook, B.C. 

Nelson, B.C. 

Note 1: For the plrposes of this letter, %mmto, Onto is Toronto 
Yard. 

-8 of this letter, John St. ('Mronto), Cht. 
Laabton and Parkdale. 

- Note 3: For the purposes of this letter, q i t l a n  includes 
Vancouver E 6 N traffic and transfers. 

I t  is not the intent that the foregoing will result in certified car 
Inspctors at the aforenentioned locations being assigned any duties 
in addition to those aich they were performing a t  each of those 
loaatians on the date of this letter. 

l5t 1985. 


