
BETWEEN: 

AND: 

- 

ORIGINAL 

(hereinafter called "the Company") 

(hereinafter called "the Union") 

WHEREAS the Company either operatee, owne, manages and/or 
bare boat charter6 verrela in both inland and home trade voyages and ala0 
foreign going voyages aa def ined  by the Canada Shipping Act; 

AND WHEREAS the Partlea are deeirouo of promoting collective 
bargaining and rtabillty of lnduatrial relations in the manner and upon 
thm trrmr herein rat out: 

1. GENERAL PURPOSE OF THIS AGR- 

The General purpoar of thia agreement i 6 ,  in the mutual interest of 
the Company and It6 unllcenrsd mnployeeo, to provide for the noet raaeonable 
operations of the Company's ship6 under methods which will further, to 
the fullest extent porrible, the aafety and welfare of the said employee6 
and economy of operation. It ie recognized by thio agreement to be the 
duty of the Union. the Company and naid employeea, to cooperate f u l l y ,  
individually and collrctivmly for the advancement of these conditione. 

The Company recognizrrr the Union as the role and excLusive rapreeentatfva 
for the purpoae of collectlvr bargaining for the unlicrnaed personnel employed 
on the Company'r rhipr, Involved in the Ro-Ro Division operatione, which 
unlicen8.d personnml are hereinafter referred to an "rmployres" which word 
ohall include tha slngular am well as the rnacullne and feminine. 

3. FLAUsE P a A H O U N T  

The parties to thia agreement will not establish rules or enforce 
regulation. which will, in any way, be contrary to or interfere with 'the 
effective implmmtatioh of all clsureo of thle agreement. 

4. QTATUTO RY REQUIR- 

Nothing In thir agreement ohall be 80 construed se to effect the 
obligations of the rignatorlra under tha provieione of the Ccrnada Shipping 
Act aa amended or other governnmnt legislation or to impair i n  any manner 
whatrohvar the authority of the Maeter. 
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5.- WNTENANCE OF W R S H I P  AND EMPLOYHENX 

<a> An employar covered by thi8 agreement who i e  not a member o f  
the Union ahall, within thirty (30) day. of amploymant make application 
for noaborehip in the Union. ff the Union refuree to accopt 8uch rnployoe, 
a ratirfactory written rtatommnt of reaeon muet be eupplied by the Union 
to tho Company. 

Cb) The Company agreer to maintain in their employ only nembere of 
tho Union in good .tending. "Good standing" ia herein intarpreted to mean 
that a mmibor ha8 not failed to pay the periodic duma, aeeeosmente and 
initirtion fee8 uniformly roquired to bm paid by all member. of the Union. 

(c) The Conpony *hall not bo required to discharge any employee under 
paragraph. (a) and Cb) above unlecrr and until a qualified replacement its 
available, rubject to thm Captain'. determination and thm grievance praceduro. 

(d) The Company sgreea to deduct initiation fees sndtor monthly union 
dura and/or a8ee88ment8 in rerpect to all employooa covorrd by thio Agreenant 
in the arountr a8 eetablimhed by the Union. 

In addition to tho above anobnt8, the Cowpany alro agrees to deduct and 
. remit to Union Headquartorr in Montreal, Puebec. any other amount of money 

when requertad to do eo by the Union. 

A l l  amount8 required to be deducted by the Company by thir Article ahall 
be remitted to Union Headquarters in Montreal, Quebec no later than the 
15th day of each 8onth following the employment of the employee(a) concerned. 

Should the Company fail to mart its obligation within the delay provided 
for herein it rhall b m  liable to a penalty of fifty dollare CS50.00) per 
day f o r  each day o f  delay until auch time as deductions or contribution6 
are made. Note that thio penalty i s  meant to cover the delays far a total 
rhip renittance and not meant to cover any individual error that may ariae. 
The po8tmark on the mnvelopo ahall be the determining factor provided there 
ie no interruption in portal rervice. 

(e) Tho Union .hall indonnify the Colapany and hold it harmleee ageinat 
any and all ruit8, cleima, dermandr and liabiliti.6 that 6hall arirre out 
of o r  by reedlon o f  any action that shall be taken by the, Company €or the 
purpoem of complying with the foregoing provl8iono of thie article or in 
compliance uith any notice which rhall have been furniehed to the Company 
u'nder any 8uch provirion. 

( f l  The Company agreecl that during the period thia agreement i s  in 
effect, all peraonnol to be hired shall be requeated through the offices 
of the Union clorert to the location of the veseel for which the request 
i e  made. 

I 

(g> The Union agreer that i t a  hiring faeilitierr aha11 be available 

1. Thm Union Hall ehall be open Monday through Friday from 09:OO 

as follows: 

hre. to 17:OO hr6. 

2. Shipping ehall be conducted at all porte in accordance with the 

3.. Telephone nunbor8 of  the Union officiala in each port 8hall bO 

above stated hour8. Monday through Friday. 

furniehed t o  the Company in caem o f  emergency calls f o r  employment. 

4. Outaide the hours of 09:QO hrr to 17:OO hte. the Union Hall ahsll 
have an anevering eervice available for ineoming calla which are received. 



5. The Union hiring facilitiae shall be .closed on all etatutoty 
holidaycl rpecifird In Article 12 horein and on all other Federal and/or . 
applicable Provincial statutory holidaye. Where ruch statutory holidays 
fall on a Saturday or Sunday, the Union Hiring Halle shall be cloeed on 
tho following Nonday or on the next juridical day should the following 
Honday be a etatutory holiday. 

Ch) The Union agreer to cooperate fully with the .hip'. officero 
and management of the Company In obtaining qualified, reliable employecae 
to fill vacanies an they occur. When employees are requeetrd, the Union 
agree. that the Company*. requirement8 will be filled a8 quickly as poeafble. 

(I) When preaenting themaelver €Or employment, members shall remit 
a Union diapatch d i p  and dircharge book to the Captain or designated shlp*o 
officer. Uenbero who are refueed for employment nurt be immediately furnished 
in writing with a valid reaaon for  iuch refural. If a member ie not accepted 
by the Company, a6 a rerult of  or becauae of  an error committed by the 
Company in placing a call for e replacement. the said member rhall be reinburred 
any and all rearonable tranaportation coete to and from tho vaaetl, living 
expenaea supported by recoipts and rhall receive one day'a baeic pay. 

If a ship is delayed in transit and the employee nuot etay overnight waiting 
for the ve8.81, the Company ohall pay reaeonable living expenae8 supported 
by rrceiptr until the arrival of the veaeel or until the call io cancelled 
and, In the latter came, the employee rhall receive baeic wager from thm 
date on which the employee was to report to the veeeel. 

- I  

( J )  The right of  any mmployee to employment with the Company ahall 
be conditional upon the employee bring medically fit to perform hie dutie0 
and tho Company may, et any time, cauae the employee to be medically examined 
at the Conpany'o expenrm. 

(k) The Union agree. thst the Maeter or Chief Engineer of a vroiel 
ha6 the exclurive right to direct the crewI determine quslificatione, hire, 
promote, tran.fer, lay off, ruspend or diecharge employees €or eaume. 

order o f  his ruperior officere ahall be ground6 for discharge. 
(1) Refuaal of any employee to work a8 directed or to obey lawful 

<I) The part i e s  agree thst where the Union fail6 or is unable to 
fill a request for unlicenred replacement peraonnel acceptable to the Company 
within forty eight (48) hourci of the receipt of the Companyb& requoet the 
Company shall b0 free to engage much unliceneed peraonnel through any other 
available aource, subject to appropriate rules hereinafter: 

I. Whrrr an employee terminate8 hie employment with the Company, 
he ahall provide an officer with a minimum of forty eight <48) hours written 
notice. Such notice clhall be in writing and in duplicate eo that the emplDYa9 
can retain e copy from the officer, The officer ahall immediately thereafter 
requert tho Union to rupply the required peraonnel. If the Union ia unable 
to dispatch the replacement pexeonnel within forty eight CQB) houre, the 
Company may hire replacement personnel from any other source available. 
The replacement perronnel rhall hold the oane employment etatue ea that 
held by the tarminating mmployem. 

2. When, QO indicated above, the officer doe8 not provide the Union 
with (I minimum of forty eight (48) hour8 notice for replacement per80nne1, 
the Union ahell in any event endeavour to dhpatch the requeeted peraonnel 
within the time linite required by the Company. Houever, if the Union 
i 6  unsblm to diapatch within the time limits required by the Company, the 
Company rhall be free to hire replacement peraonnel on e temporary baeia 
only. Should t h i r  occur, th8 Captain upon hiring temporary personnel ahall 
immediately notify the nmarert Union office ao that the replacement perronnel 
hired by the Company will be replaced by the Union member as roon a8 poaeibles 

3. Where an employee terminater hie employment without giving forty 
eight  (48) houre writtm notice to an officer, an officer .hall notify 
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the nearmat Union hall inmodiately with the reque8t for replacement pereonnml. 
Howevot, if the Union i u  unable to diapatch within the time limit8 required 
by thm Conpany, the Company ehall be free to hire replacement perlronnel 
and asid peraonnol rhell hold the eame employment 8tatua as the terminating 
employee. 

4. Wherm an employer ir  dirrcharged for Cauem, an officer ahall notify 
thm noarrrt Union hall immediately with the requent for replacement pereonnel. 
Howevmt, I f  the Union ir  unable to diapatch within the time limits required 
by the Conpany, the Coapeny ahall be free to hire replacement personnel. 
The replacement peraonnel rhsll hold the aame employment atatus a0 that 
held by the tarninsting ernployme'. 

(n) The forty eisht (48) hour notiae shall be waived at the amployee'e 
requert, whero there ha8 been a death or other emergency in the immediste 
family o f  the employre. 

( 0 )  Where the Captain or Chief Engineer decides to lay off, other 
than when the .hip lay8 up, twenty four (24) hour8 written notice shall 
be given to the employee affected, stating thereon the reason for such 
lay-off. 

(p) It i 8  agreed between the partiea that when an employee rsturns 
from 6ick leave or regular leave, he will notify the Captain twenty four 
<24) houre ahead o f  tine in order to facilitate the paying of€ of the relieving 
employee. 

and 
on 

(q) The Union further recognizes the right of the Company to operate 
manage it8 burineaa in ell rrrpects to maintain order and efficiency 
its vesaele and to determine the location of i t 6  vessels at all time@, 

the types of charters end other businesa to be enterad into, the scheduling 
of its vesisela and it6 method of scheduling and types of vemele to be 
used in ita operations. 

The Union furthar acknowledge6 that the Company hsa the right to make 
and alter fron tine to t l m m  rules and regulations to be obclerved by employeee, 
which' rulelr end regulation shall not be inconmistent with the proviriona, 
of thia agreement. 

6. GRIEVANCE P R O D C E D m  

(a) An employee who is refueed employment, diecharged, suspended, 
laid off or tranrfrrred from his employment has the right end mU6t file 
a grievance with thr Conpany through the Union within five ( 5 )  days of 
its occurence 6ubpct to the procedure outlined herein. 
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<b> Where the omployee ha8 a grievance while working on board a vorael, 
ha nuet preaont hie griovance on Standard Grievance Form C i f  available) 
to thm Captain or Chiof engineer with a copy to the ship's delegate within 
tan (10) day6 of its ellogod occuroncm. 

tc) Upon request of thm grieving mployee, the Ship*. dmlmgate rhall 
aasimt in t h e  grievance procadur8, provided 8uch atmi&tanco doe8 not interfere 
with thm opmrating of tho 8hip. 

(d) Tho Captain or Chiof Engineer ahall. acknowledgm receipt and reply 
to the grievance by completing and returning to the grievor a duly completed 
Standard Grlmvancm Form to tho Union immediately. 

- (e) If aottlrment is not achievod upon receipt by the grievor of 
the Captain'. or Chief Enginerr'8 reply, the grievor shall subnit the Standard 
Grievance Form to the Union immediately. 

(f) Within thirty (30) day8 o f  the Captain's o r  Chief Engineer's 
reply, the office of the Exacutive Vice-President of the Union ehall submit 
the duly conplated Standotd Gfievance C o l m  to' tha head -office-.of- thu Company 

(g) Within thirty (30)  day8 of the date tho grievance is eubmitted 
by the Union to the Company'. head office, the Company shall reply enclosing 
a copy of the duly completed Standard Grievance Form. 

(h) The Union ahall slro have the right to eubmit a grievance in 
writing to the Company on behalf of all the employee8 in the bargaining 
unit or a group Qr category thereof within thirty (30) day8 of the occurence 
giving rima to tho grievance or on behalf of an individual member not employed 
aboard a veasal at Ch. time within thirty (30) doyo o f  the occurence giving 
riee to the griovance. In both these inetancea above the Company aha32 
reply to thm grimvance a& per clause (g) above. 

<i) Should the grimvance not be eettled within the thirty (30) dsy 
period provided in clauee '<g> above, the matter muet be referred to abritration 
within tan (10) days thermafter. 

7 .  tkmnwzx 
Any grievsnce involving the interprmtstion or alleged violation 

of any provision of this agreement which ha8 not been settled to the 
ratirfaction of the Conpany and the Union by conference or negotiation 
say be aubmitted to an Arbltratfon Board. Kattsre involving any requrat 
for a modification of thir agreement or which are not covered by this agreement 
shall not be aubject to arbitration. 

(a) Thm Arbitration Board ohall conriat of one (1) arbitrator who 
shall be jointly releoted by the Union and the Company. Thia oeloction 
rhall be made within ten (10) day8 after thm requeet for arbitration ha8 
been made by sither party to thia agreenent. In the event that the partier 
fail within the said ton (10) day pariod to agree upon the selection of 
an arbitrator, the matte'r may be referred by either party to the Federel 
Minister of Labour who ahall aelect and designate the Arbitrator. 

In the event the Arbikration Board is vacated by reaaon of death, 
incapacity or rerignation or for any other rearon, euch vacancy ahall be 
filled in the aaae manner a m  is provided herein for the eetablirhment of 
the Board in the f i ra t  inrtancm. 

(b> 
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(c) A 8tatenent of the di8pute or question to be arbitrated ahall 
be aubmitted by both partie8 either jointly or separately to the arbitrator 
within reven ( 7 )  day8 of hi6 appointment. The Arbitration Board shall 
convene within ten (10) day. following the appointment of the arbitrator 
unle88 otherwire mutually .greed by the partiem and rhall render ita decision 
ats soon thereafter em posrible. 

<d> .The decirion of the Board rhall be limited to the diepute or 
quertion contained in the rtatament or atatementa mubmitted to it by the 
partl.8. The decision o f  the Arbitration Board shall not change, add to, 
vary or dirregard any conditione of him agreement. The decision6 of the 
arbitrator which are made undar the authority of thio arbitration article 
shall be find and binding upon the Company, the Union and all personr 
co5cerned. 

<e) The expanrer, fee6 and cortr of the arbitrator rhall be paid 
by the party to thi8 agreement fourid to be in default upon the arbitrator's 
reaolution of the grievance or,  if the arbitrator reaolves the grievance 
in. .au& ..a wry that nrither #bide ahell be found wholly in the right, then 
the 8rbitrstor rhall also establish the proper split of the axpensee, foes 
$and costa betwean the two partiem in the proportion appropriate to the 
ahare of reaponribility that each aide had in the production of the grievance. 

8. YNION OFFICERS BO-G VESSELS 

((I) The Corpany agree6 to imeue paesee to tho Union'e ropresentativee 
for the purpose8 of conrultlng with ita member6 aboard vessela of  the Company 
covared by thir agreement. Repreeentativas of the Union shall be allowed 
on board vrsral. at the principal porte ured by the veseel provided that 
he shall prerent hi8 pa88 on boarding tho vesrel'to the Captain or the 
OffiCer8-in-Charg0, Such reprerentatives shall have the right to engsgr 
in negoti8tSonr with the Captain or Officers-in-Charge of the ohip in rerpect 
of any dirpute or grlevence but shall not have the right to interfere in 
any way with the operation. of the vessel. 

(b) The Union ahall submit to the Company the name and relevant 
particular8 o f  the bona fide Union member8 authorized by the Union to act 
as it8 ropreeentative8 provided that the Company, upon receiving from any 
ropresmt6tivr a waiver in form 6atiefactory to the Company of  any claim 
for any damage remulting from any accident or in3ury in or about Company 
property shell thereupon issue a paso to each repreeentative enabling him 
on bosrd +he Company shipr in porte for the purpoae herein ptovidad. In 
the event that auch privilege is withdrawn from the designated Union 
repreoentative the Union will undertake to notify tho Company to revoke 
much ea parr. 

Cc) The Union representative aha11 not violate any proviaion of  this 
agreement or interfere with the officer8 aboard the ahip or retard the 
work o f  the varrela subject to penalty or revocation of the pass granted 
herein. Any much revocation shall be 6UbjrCt to the grievance procedure. 

td) The 'Conparly aerumes no reaponsibility for aecuring passes to 
or through property owned or controlled by others but the Company agree6 
to cooperate with the Union in endesvouring to aeeure such paseee. 

(e) Seniority ahel& moan the length of continuous 
employee ham accumulated on Ro-Ro ve66els. 

(b) Employees with lemr than three (3) months rea tima 
on probation and if found unsuitable by the Company will 
in ita rrrvice. 

rervlce that an 

will be considered 
not be retained 
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9. cont'd 

Cc) A Seniority Li8t will be compiled by the Company and will be 
rmvlaed annually. Su'ch li8t will ohow namea, poeitiona and detm of laat 
entry into 8ervice In po8itionr covered by this agreement. 

<d) A copy of the Seniority tiat ahall be forwarded to tho Union 
annually t h i r t y  (30) d8ya after it i8 compiled. 

10. PRQlQTIOlVS 

It ta agrmed that in any pronotione to poeitione within the bargaining 
unit thm Company will aelmct omployoea on the basis o f  ability, qualificat'ione 
and amrit. Thmre boing mqual, preference shall be given to employees with 
thq greatoat reniority on the Ro-Ro veo*elr of the Company. 

11. YAGATI ON PAY 

<a) An eraployeo ahall receive vacation pay equal to five percent 
<5%)  of hi8 groaa. uagec earned during the period since laet payment of 
accrued vacation. 

Cb) An employee having completed more than five ( 5 )  full years of 
marvice with the Company ohall receive vacation pay equal to s i x  percent 
<6%> o f  hi6 grorrs wager warned during the period since l a m +  payment of 
accrued va'cation pay. 

(c) An mnployee having completed norm than revan ( 7 )  full consecutive 
yeara of service with tho Company 8hall receive vscation pay equal to oeven 
percent (7%)  of hi6 groes wag#r earned during the period since laet payment 
of accrued vacation pay. 

(dl The right of an employee to receive vacation pay purruant to 
paragraphr (a), (b) and (c) above ahall not be affected i n  any way where 
auch employee is abaent from hia employment for reaaone eatiefactory to 
the Captain. 

(e> All vacation pay will be paid out at the end of December on separate 
cheque 

12. GENER AL AND E W C Y  DUTIES 

<a) In addition to thm dutiee epecifically imposed by this document 
all employee* ahall perform competently the ordinary duties pertaining 

Cb? Any work nmcmsrary for the safety of the veaael, passengera, 
crew or oargo or €or thm raving o f  or rendering aseietance to other veerrelo, 
Uvea, property or cargoee, ahall be performed at any time on immediate 
call all employee6 and notwithstanding any provisions o f  this agreement 
which might be conatru~d to the contrary in no evmnt ahall overtime bo 
paid for the work pmrformd in connection with euch emergency duties Of 
which thm Captain .hall be the .ole Judge. 

tc) The Captain may, whenever he deems it adviaable, require any 
employer to participatr In life boat or other mmergency drille. Such drills 
will taka place in accordanem with government regulations. 

Cd) Oilerr are to a88i.t with the taking and plscing on board O f  
any engine room 8tor.s in addition to their regular dutiee. 

to t h r i r  poritionr on t h e  Ve66d. 

by 
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(e) Cook. will not be called upon to do any painting or general 
maintenance work on deck, their dutier being confined to the duties normally 
asrigned to 8 cook 8uch (18 cooking, mrvicing neal., cleaning galleym, 
taking and placing on board galley atorme and provieionr, mtc. 

13. gTATUTORY HQ- 

The Company agree8 to recognize the following holidays: 

1) ' Mew Yeer*. Day 
2) Good Friday 
3) Eaatar Monday 
4)  Victoria Day 
3) Dominion Day 
6 )  Irt Honday in August 
7 )  Labour Day 
8 )  fhankrgiving bay 
9 )  Remembrance Day 
10) Chrietnas Day 
11) Boxing Day 

In the event that any of the foregoing holidays falle on a Saturday or  
a Sunday the following Monday w i l l  be observed and pa&d at the soma rate 
re a Statutory Holiday. The work performed on a holiday ehall be that 
uaually perforned on a Sunday. If an employes ie on a tour o f  duty but 
does not work on a Statutory Holiday he will receive his usual doily wage. 
If an rnployee i r  required to work on a Statutory Holiday he will be paid 
for each hour worked double time and one-half hfa basic hourly rate. ff 
any statutory HoLiday fallr during an unlicenaed crew member8 period of 
leave he will be paid a day's baaic pay. In addition to the foregoing 
if an unlicenaed crew member is on board hie ahlp for either Chrietmas 
Day or New Year8 Day he ahall be paid a bonus of one hundred dollars <*100.00) 
for each of there dayr worked. 

14. QEANL-F QUARTFiR~ 

The Company .hall 8ee that all quarterr assigned for the use o f  the 
employee8 are kept clean, tidy, lighted and ventilated inmofar as i s  practical 
to do ao. The Company and the employee ehall cooperate to the fulleet 
in keeping the living quartere clean and tidy at all tinea. The Company 
agree8 to funigate a21 quarter8 whenever such fumigation is necemesry to 
free them of  vermin. 

The following item6 ahall be supplied to the unlicensed personnel 
employed on board vaemela of the Company: 

1) A suitable nunbar of clean blankets for aoch employee; 

2) An adequate rupply of ahreto, pillow caeee, hand and bath towels. 
rtmdard brand face eoap and laundry soap or detergent to be 
ruppliad weekly# 

3) An adequate eupply of crockery; 

4) The Compsny agree6 to eupply on each veeeel one coloured TV, 
a washing machine, an iron and ironing board and, where electrical 
capacity and apace are available, an electric dryer and, where 
apace preeently prenita, space for drying clother will be made 
available, 
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Thm Company agrmes to pay thm coot of maintenance of there appliancee 
nacemritated by normal wear and tmar. Any member6 willfully 
damaging or dartraying linen, nattrmommr and/or any of the equipment 
rupplied for mtortainnent or recreational purporee mhall be 
hold accountable for mame. 

5 )  The Company undrrtakma to nakr availablr covrralla and/or oilskin8 
' for mmployaer in both thm mnginm room and dmck department8 - 
at lea8t two oetr per year. One two-pimcs skidoo suit par year 
por employee will bm ireuod §or w e  when working outride in cold 
weathmr. In8ulatmd work glovrr ahall be irrued to amployher 
who are rmpirmd to work outside in cold weathor. 

16.- m- CnFFEE T;II;EtT AND L m .  RELXE VING FOR 

16 <a) Maal hour., w h m  practicablm, .hall be a6 follows, unless otherwise 
directed by the Ceptain but in no came ehall the indicated hours be altered 
more than one hslf <1/2) hour in eithmr direction, oxcmpt in an emergency. 

Brrmkfa8t - from 07:30 hrs. to 8:30 hro. 

Dinner - from 11:30 hrr. to 12:30 hrr. 
0 

I 

Supper - from 17:OO hra. to l8 :OO hrr. 

Cb) A fifteen (15) minute coffee break ahall be allowed each member 
of the craw on each watch, and for crew member. on day work oaeh morning 
and afternoon. Such coffee break8 for day workera ohall be tsken at the 
hours of 1O:OO and 15:OO when the nature of the work permitr, otherwioe 
as near as por6iblm to tho80 houre. For watchkeepere such coffee breaks 
ohall be taken 8. nrar os po8olblm to the middle of the watch, and coffee 
must be availablm. 

Cc) Where overtime ir workad, coffee breaka nuet be allowed every 
two (2 )  hours. Theme coffae breakr ahall be given in auch a way that the 
oprratlona shall not be unnrcoamarily interrupted. 

td? Night lunches ahall be available for crews changing watchee and 
those called to work ovmrtine. 

end 
and 

(e) The Company ogrema to make every effort to supply fresh milk 
freeh fruit and vegetable8 whon In sea80n and to providm meal8 in full 
nutritional and plentiful quantity at meal houre. such meals ohall 

includm but not be linSted to T-bone steak once per week, french bread, 
fresh Atlantic lalnon in mmaron once a nonth, ocallopa once per month and 
agree6 that all beef 8UpplfOd to veaselr will be Canada Grade A 2  Red Brand 
only. 

Cf) In port when the 12 to 4 watch are requlrbd to remain on board 
to relimve the 4 to 8 watch for mupper, they rrhall receive a minimum payment 
of onm C l )  hour'8 ovmrtine for each meal in addition to thmir regular bseic 
wager. 

<g) The 12 to 4 watchkeepers rhall complete their normal watch at 
all ticnets while the vmsrel im in port, anchored or not otherwise underway. 
Likewire, thm 4 to 8 shall not be required to commence his watch before 
16:OO hrs. end .hall, normally be granted ono half <1/2) hour to eat on 
Conpen y t h m ,  

17 BANSP ORTATIOtJ- 

<a) Unlicmoed personnel when travelling to or from their veeeel 
shall be paid reasonable traneportation coot8 upon rendering receipt6 i n  
addition to their regular daily wage and leave pay. 
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17. aontCd 
..+ 

Cb) In tho rvent that an onployre is unable to travel between his 
hone and the location o f  the vessel within tho day tho crew change takes 
place ho ahall, be paid for any additional daye at the baeic daily rate, 
if delay. in travel are due to the Company's control then leave ehall accrue. 

(a>  Reimburoement o f  tranrportation wponae6 rhsll bo made no later 

(d) When an onployoe i o  required to u40 his own aar a rate o f  twenty 
four (241 cent. per kilometer, thirty-eight (38) cents por mile will be 
paid. 8 

fa)  Craw rrnborr dircharged for cauee or leaving the Ve0sel of their 
own accord prior to the end of their regular tour of duty ahall bear their 
own transportation cortr. 

than roven ( 7 )  days after tho receipta have been 6ubnitted to the Company. 

18. BDOH AND REA L ALL0 WANCE 

Whan tho Company doe8 not provide room and board during the course 
of him employment an employee shall recaiva all fair and reasonable hotel 
end meal expenmes provided ruch expenses are mupported by rsceiptm. 

t 

' 13. JAPETY AND EWIPMENT 

<a) Tho Company shall make every effort to furnish and maintain asfr 
working gear and oquipment for the protection o f  ita emgloyero and shall 
continue to make reasonable provirion and rulrro for their safety. 

(b) Two (2) m m  rhall be used for handling mooring linea at all timea, 
one (1) forward and one (1) aft. When pulling long bow and etern linea, 
i.e. when vesaol i r  berthed on the outside of another veeeel, two (2) men 
per line shall be ured. 

(e) Any vosrel tied up at any wharf, dock or landing place where 
crew nembers nay go amhore or como aboard, shall have a ouitable gangway 
and a safety net properly aecured to the ehip for tho 6aie and convenient 
transit of  crew nerberr. 

<d) Menborr of the engine room ahall not be required to work on staging 
or borun'm chair in machinery apace while the ship ir; underway. Crew membercs 
rhall not be required to work on ataging overaide while the vessel ie underway. 
While in port or at anchor and work ia required on rtaging overaide, there 
ehall be a man rtandlng by above the rtageo at all times. 

(a) Only water from an approved 8 O U r C e  shall be ueed for drinking 
or ranltary une. 

( f )  All vorsrls shall be supplied with life jackets eufficient for 
the watch below and an approved medical kit. Each medical kit ahall be 
checked every six <6 )  months together with tho ahipDr delegate and one 
(1) licenred 8hip.r officor. Such officer shall hold a current M.E.D.  
Certificate. A copy of the check list, together with expiry datee for 
all rupplies lf any, ahall be kept by both the 8hip'E delegate and the 
officer appointed. 

<g) Tho Company agree8 to supply and maintain safety aquipmsnt.for 
the use of UnliCen8ed per6onnel covered by thie contract in accordenem 
with n.0.T. regulations. 

( h )  Goggler shall be supplied a8 required for nen engaged in chipping 
or scraping, alro ear muff6 er ear plugs will be made available for all 
rngino roon parronno1 on diersl vossele and to deck pcraonnel.required 
to operate automatic chipping hammer8. 
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Ci) HaEd hat8 ahall b. 8Uppli.d to craw membete working in areas 
where overhead work i8 being parformed. 
I. 

C J )  The Company will aupply proper face reapiretors when crew member8 
are handling dusty cargoe8 88 well as when required to do apray painting 
in con2ined arras such aa tanks, tunnels etc. 

Ck) Coggloo, hard hat6 and respirator8 will be rigned for and, if 
not returned at the termination of employment, the employees will pay for 
the co8t of replacement. 

Cl) Non-conductor foo t  pad. ahall be suppliod in front of the main 
elactrical rwitchboard. 

Cm) 

Cn) Tho Company agraoa to provide imneruion suits that conform with 
th& standard8 proacribad by D.O.T. to unlicencred craw merberu on all veaaela. 
It is underrrtood that each unlicenaed crew nmber will be fully reepon8ible 
and accountable for tha auit at all tine8 while in hi6 possemaion and will 
paae it over to hie alternate prior to hie going on leave and will ensure 
that he recoives i t  back in proper condition on returning from leave. 
Theme auitr ahall remain the property of the Company. The procurement 
of theee euitr will be accomplished in the most expeditious manner. 

CO) Tho Company agreoo to provide euitable protective clothing when 

During the houra of darknoss outside painting must not bo performed. 

crew member8 are rmquirmd to work near hazardour chemical8 which will includo 
recognizmd and acceptable rrrpiratory face  marrke. 

<p) F i r a t  aid kits. life prreervere. life jacketr, portable life 
raftb, etc., shall not be stored away whilo on the run immediately prior 
to winter lay-up nor shall the life boato be emptied of their equipment, 
permanently covered or securely laehed in preparation for euch lay-up. 

(q) The Union agree8 to cooperate with the Company in promoting safe 
procticea and condition8 aboard 6hip by reporting hazardou8 situation8 
to the Captain or Chief Engineer who ahall endeavour. whenmver practicable 
and with the leant pO86ibh delay, to have the 6ituations rectified. 

Cr) It i8 agreed that any safety regulations that the Company may 
now have in force for the safety o f  the veseel and the crew and any further 
safety rrgulationa which the Company ahall put into effoct and bring to 
the attention of tho crew ahall be strictly adhered to by all crew member&. 
Violationr of any such rrgulationa will warrant inetant diomiaeal. 

( r )  The Conpany agrooe to aupply on each vessel one C l )  st001 for 
t h e  u8r of tho wheo1mnan. Such stool ehall be available for uae under 
circur8tances 8ati8factory to tho Captain or Officer-of-the-Watch. 

<t) Tho Company agrroe to poet e notice 6dViSing all crew nembera 
that it i 8  their duty to ensure that all €lammablo materiale are Stored 
when not in u6e in the designatad storage lockers which are properly identified 
and approved by M.O.?. for thc etorage of euch materiale. 

<U) The Company agree8 to post diagram8 in French and Engliah clearly 
showing all ercape routw8, the  location of the fire f i g h t i n g  equipment 
and station bill. 

Cv) ff pointing, chipping or roogeing i r  to be undertaken with respect 
to the macit and smoke .tack while the ve86el io undmrway, they will only 
be done with a aecure ladder, proper 6afe staging and in accordance with 
generally rocopted practicer of good seamanship. 

(U) The Company 6gre.s thet no crew member shall knowingly be required 
to work under unrafo conditions. Vnliafe conditione ahall ba defined aa 
tho8r  not t20rndly aonsidored r s f r  on R o - R o  verrelr. 

tx )  The Coapany wi&l supply to each unlicensed crew member one pair 
of aafety footwear per year a6 i8 appropriate to their Dopartmont. When 
required to work on dock the Company will 8180 8upply one pair o f  ruiterble 
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rubbmr boots par man per yoar. Extra pair. of mither type8 of footwear 
will be ruppliad a8 naodod due to oxeorrive wear and toar upon presentation 
of-tha old pair to tho Coptain ot Chief Engineer. 

(a) Wharo i t  i 8  nocaorary for prrronnel to do hoavy, dirty cleaning 
work 8uch a8 olaaning mxhauat manifolds and dirty engino room tank top6 
and dirty bilger whoro men are working below the floor plater, they rhall 
be paid at the rota of one and one half the appropriate hourly rate at 
the tinm tho work ia performed. the aininun payment for ruch work to be 
one hour, Coverella and re.piratorr, if nace88ary will be 8uppliod. The 
Company agree6 to pey oach unliconred employee engaged in cloaning of fuel 
tanks additional conpanration for raoh hour worked, rt2.00 per hour. 

- <b) When deck onployeea are required to work in the engine room they 
will be paid ovortime. 

compensation for work in area& in this articlr will be paid et r82.50 per 
hour. Frrrh weter tanks will be cleaned at laaot once every ai% months. 
All forogoing dutiar muet have tho prior approval bf th’a Captaia or C h i d -  
Engineer before work i s  cornnoncod. 

<c) Chain loaketo and fore poak tanks will be included in thie category. 

21. WAGES 6 HO vqa OF qpBlL 

<a) -ula of W Q B ~ ~  

Basic Hourly Overtime Rate Overtime Rate per 
Wage Rate per hour hour worked in excesa 

pf 8 hours Sat. 6 Sun. 

Cook h Boeun 8.94 13.41 17.88 

Seaman 6 Oiler 8.40 12.60 16.80 

Ieseman , 7.59 11.39 15.18 

Cb) Employoar in thr deak and ongine room departments rhell be classed 
ae aither watchkooperr or day workers. 

<e) The regular houre of work for all amployeem who are aeeigned 
to rtandsrd watcher I.e. watchkeepers rhall be oight houre during each 
calendar day on ti thrre watch system so that four hour6 on watch shall 
be folloued by oight hourr of$ watch except when meal relief. are neceeaary 
or when in the Captain*. or Chiof Englneer*e discrotion f t  is doened advioable 
to break watchre while a vorml ia in port anchorod or not otheraide underway- 
When watches are ao brokmn and day work ia undertaken than hourr of work 
shall h e  between 8 : O O  a.m. and 5:OO p.n. and no employeo shell bo called 
upon to work more than e i g h t  houre during each calendar day without payment 
of overtime, taking into aoneidoration watcheu which he has stood before 
day work conmoncad or which ho will rtapd on completion of day wgrk. 

<d) When a verso1 i a  In port and wstchea are brokon for the purpo-s 
of placing t h e  crew on d8y work, omgloye@~r nay also be placed on night 
watch from 5:OO p.m, to 8:OO a . m . ,  taking into consideration wetchce which 
an employor har rtood bmforo ”day work” commenced or which he ehall etand 
on the completion of “day work“. 

(e) The regular hour. of work for nonwatchkeeper6 in the deck and 
engine r o w  departments 8hall bo eight hours from 8 : O O  a.m. to 5:OO.p.m. daily. 

(f) An enployme who ie not on regular duty when called f o r  overtime 
rho11 be allowod a8 a genoral practice thirty minutom in which to dress, 
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however the Union TeCOgniZes that under apecial cfrcumstancea the Captain 
may not be able to comply. 

-‘ (g) An employee performing overtime work which ceaeea before the 
expiration of one hour ahall neverthelea8 be credited with one hour overtiwe, 
after the firat hour of overtime aach further period of one half hour shall 

21. aont’d 

entitle the employee to one half hour at the overtime rate. 

Ch) When men are called out to work on overtime and then knocked 
off for 1.m than two houra excepting where e man ia recalled for his regular 
duti.8 overtime 8hall be paid 8traight through. 

<i> Within twenty-four hour8 ,of completion of any overtime work th0 
erployme and the officer in charge shall both sign duplicate overtime eheete 
recording the duration of  such work. One copy of the eheet ahall be given 
to- the employe& and ,the other retained by the Captain, in the event the 
question ariaem e8 to whether work performed is payable as overtime or 
if the claim io rejected the Senior Officer muet sign “dieputed” under 
reerons far nonapproval. Zn carse o f  e diepute the lnetter shall immedietely 
enter the grievance procedure as provided in this agreement. 

( 3 )  Hours of work for mambers of the Stewards’ department shall b e  
f confined to might hour. in a epread of twelve hours, overtime ahall be 

paid f o r  any time workad over the regular eight hour day or outside the 
twelve hour rpread. 

(k) It ia further agreed that each unlicenred employee, le entitled 
to a minimum o f  six hour8 continuous resrting each day except where the 
aafety of the ship ir concerned. 

(1) When en employee io required to work during a meal hour he shall 
be paid at the .overtino rate for euch hours (this means 9 1/2 hours for 
8 hour8 worked). 

22. TOUR OF DUTY 

The normal tour of duty for veseelcl engaged in home trade Ro-Ro opertione 
will be on the b a ~ i s  of &ixty day8 on S, thirty days off. The Company will 
do everything poa8ible to maintain thie achedula but reserves the right 
to extend thi8 ochrdule to sllow the ehip to ieach an appropriate terminal 
port. 

23. B A 1  NTENANCE W O W  

<a) Maintenance work ie hereby classified as painting, chipping, 
aoogbing, Deck maintenance work except 
when concerned with the rafe navigation of the vresel ahall be performed 
between the houra of eight ( 8 : O O  a.m.) and five ( 5 : O O  p.m.) Engine room 
personnel ohall not be required to do any chipping or  ecraping between 
the hour6 o f  five <S:OO p.m.) and eight ( 8 : O O  a.m.). Between the hours 
of twelve midnight ( 1 2 : O O  a.m.) on Saturday and eight (8:OO a.m.) on Monday 
and between five C5:OO p.m.) and eight C8:OO a.m.) on week days employee6 
shall perform only necessary work, neceeeary work may include the following: 

scraping or working on ehip’a gear. 

1) Navigation dutiem including the keeping of watch@* and work performed 
in connection with the assietsnce of ehipe and other function6 
in which e Ro-Ro veorrl may engage. 

2) Docking, undocking, handling of mooring lines preparing for loading 
and unloading of the vearml including ballasting and deballasting. 

3) Battening down, opening up and closing of hatches, securing the 

Q )  Waahlng down thm deck department immediately after loading and 

vesael in preparation for the voyage. 

unloading of cargo or water ballaet. 
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Cleaning of cargo holds if it is neceeeary to avoid dolay to 
tho inrsdiato loading of cargo and/or wptsr ballart. 

Senitary work whlch ahall m a n  cleaning the wheelhoues, wheelhouse 
windowr from inaido and outside, the wheelhouee, mopping out 
the whemlhouro; it 8hall also include the &weeping and general 
clraning of hallwayr, rmcreation room and m.81 rooms. 

Sweeping, mopping, wiping and cleaning floor plates and deck 
mi1 in raehinrry apace aroe8, including the axterlor of main 
engin08 and auxillarior. 

Taking onboard furl and atorre required for the continuoue operation 
of tho vessel. 

The 
aufficient and 

(c) When 
member. ahrll 
absent nrmber. 

I 

(d) Whmn 
replacing men 

Company agroer that all voarele ohall be manned with crmws 
efficiont to moot thm requireaenta of the operation. 

0 VO88.1 .ail8 without a full complement, Wage8 Of the abeent 
be dividrd among the men who must perform the work of the 

non rtanding 8.a uatchee are promoted for the purpoee, of 
who are injured, aick or absent they .hall receive the 

difforantial in pay while ao-acting. 

C d  When nerboro of the deck department are required to do spray 
painting they ahall be knooked o f f  onr half hour early to clean up. Coverallr 
and rarpiratorr will be ruppliod. 

24. STE WARD’S DEP- 

(a) Routine dutioa for mambet.8 of the Steward’s department will include 
the ruporvimion, preparation and the serving of regular meala and the 
preparation of night lunches the cleaning of all dining rooms, galley, 
pantry&, rtore room, linen room, refrigeration epecoa and all departmental 
equipment. 

Cb) If on a Ro-Ro vo8aelr the total rhipe Company exceed6 twenty-three 
(23) pereon6 mad. up of either crew or paseenger arc carried the Company 
will enploy an additional aecond cook for thir period. 

<c) On veeeeh where perron. other than the orew mmmberr are lawfully 
carriod aboard the Company agreea to pay five dollare and fifty cents (PS.30) 
per day for each person to be dirtributed equally among the membtre of 
the Steward's dopartrent. Whilo the ahip is in port if meale are 8Upplied 
to any poraona who are not crew members of the crew o r  officialr Of the 
Company, the Company agreer to pay t w o  dollerr and fifty centr (182.501 
par moa1 to bo oqually distributed among the members of tho Steward‘s department 
provided that the provimionr of the clause shall not apply to Pilota. 

(d) In addition to hie regular hours of  work one C l 2  hour overtime 
per week will ba allowed to one member of the Steward’o dopartnent for 
the purpo8a of i88ufng clman linen. Laundry and linen shall not be ie8Ued 
while meale aro being rorvod. 

<e) In addition to hf6 regular hours o f  work two (2) hours overtime 
will be allowed to one (1) member of the Steward’s dmpartmsnt each time 
the walk-in rafrigoration rpacer are defroeted and clroned, provided ouch 
work i8 6pprov.d in advanae by the Captain, Chirf Engineer or Officer-in-Charge. 

(f) In addition to hi6 rmgular hours of Work, two (2) hours overtime 
per month will be sllowod to each member of tho Steward’s department for 
the purpore of atowing provirion8 and 8Upplha during normal working hours. 
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24. contDd 

and a180 if uniform. are required aboard any veeml the Company 8hall 'upply 
then and them rhall be laundered at the Company'e oxpenm. Hembore of 
the StewardD8 dopartmmt ahall be required to wear "white&", procurement 
of whiter 8hall bo the re8pOn6fbility of the member concerned and the Company 
rhrll pay him an allowance of fifty-two dollars (852.00) per s i x  ( 6 )  month 
period. Theme clrtioles ahall be laundered at the CompanyD& twpenme. 

* The Company &hell 8upply apron. t o  all member8 of thm Steward's department 

2s. w OF ww 
Ca> It ia agreed that there shall be no rtriker, walkouts, lockout6 

rrrcondary boycott8 or other 8iailar interruption6 of work by the Union 
or the employe88 during the term o f  thie agreement or any renewal thereof 
and dirputea end grievance8 rhall be adjusted through the regular channel6 
em~abliohed in the grimvance procedure. Any violation of thi8 clause shall 
entitle the Company to clalm dam6gea from the Union or the employeee involved. 

<b) There ahall be no diearimination, interference, restraint or 
coercion by the Company againet any employee because of mrmbarrhip in the 
Union. . The Conpany.. agr.96 not to .intimidate or.-coerce or. fhraaten employee8 
in any manner that will intsrfmre or hinder the effective carrying out 
of this agreement and the principles contained herein and will assiat and 
cooporate with the Captain, Chief Engineera and Executives of the Company 
in the maintaining of discipline aboard -ship. The Union also undertakes 
to attempt to prevent interferencr by other labour organizations in Canadian 
or Unlted Stater ports. 

Cc) It i& agreed for the purposes of t h i s  agreement that the refusal 
of an employee to para through a lawful picket line shall not be construed 
am a vlolation a€ thie agreement and ahall not be reason for dismieral. 

26. PRINCE 

Zt agreed between the perties that the contributiona payable to 
the Canadian Seafarer'a lledlcal Plan, the Seafarers' International Union 
of Canada Pmnrion Fund, the SeafarersB Training Institute and the SeafarersD 

Hiring Hall Fund, 'provided in the memorandum of underrtanding between the 
partier and dated November 1, 1984, incorporated herein and made part hereof, 
shall be effrctivo a8 of November 1, 1984. 

27. QHOR T PFRIOD LAY-UP 

Should an employee on a vosoel be laid off for a period of leer than 
r w e n  ( 7 )  consecutive day6 he shaXl not suffer any 100s in hia regular 
pay bocrura of auch lay off. 

28. W U R I N G  CdpGO ON RO -RO VESSEL2 

All c8rgo i6 to be mecured before leaving sheltered watera. Crew 
are to aSai6t in larhing or unleehing cargo i f  requoated to do so. Overtime 
in to be paid for laahing in addition to an onployaea guaranteed daily 
baeic pay at tho rate o f  1 112 timaa, the basic rata. 

(a) All pormonnel omployod by the Company ahall be paid in two ( 2 )  

Whdn it ia tho Company policy to pay wage8 by cheque, auoh cheque6 
ahall bb Company cheque8 and made out in the name o f  the employee or hi8 
nominoe. 

weekly interval&. 
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’ (b) The employee vi11 not receive any part of hie pay in cash from 

(c) If the veeael Ia employed on a foreign going voyage advancee 

the Captain. 

may be made at the diacretion of the Captain. 

30. 

(a) An employee covered by thin agreement, while employed by the 
Company, who 6uffrra lo88 of clothing or other personal effect8 becauae 
of a marine di8art.r or .hip wreck ahall be compen8ated by the Company 
€or ruch lo88 up to a maximum of one thousand two hundred (11,200) dollar.. 

(b) An employee or h i s  estate making claim under this aection ahall 
nucmit reaaonablr proof to the Company of the actual value of the loss 
euffered. Such proof nhall be a nigned affidavit, listing the individual 
items and value. claimed. 

31. SICK LEA VE AND C O W S I O N A T E -  V 

(a) After completion of oixty (60)  daye of continuoue employment 
with the Company en employee will be granted bereavement leave when death 
occur6 to a amber of hi8 or her immediate family, that ie hie father, 

The employee grantod loavo to attend the funeral will be paid at his baaic 
rate with no accumulative leave for the tine lost up to a maximum of five 
CS> deyr. Claim8 for bereavement leave must be eubnitted by the employee 
in writing to the Maetor with proof of bereavement in the employer’s immediate 
family. 

(b) An unlicenaed crew member ahall be entitled to receive from the 
Company e rea6onablr leave of abeance’from hie employment without pay in 
the event of either illness or injury to himself or a member of his immediate 
family, that is, hie wife and children. 

( C )  An employee may request paternity leave without pay at least 
6ix ( 6 )  week8 prior to the expected date of the birth of hie, child and 
shall be granted paternity leave for a maximum period of thirty (30) daye 
without pay. 

<d) All claim8 under thfc Article must be oupported by proper medical 
or bereavement evidence upon returning to the veeeel, otherwiee the employee 
forfeit8 hie right to employment with the Company. 

32 mPLOYEE’2) F I U  

, mother, wife, child, brother, eister, parenta-in-law, and grandparent&. 

<a) The employer agrere not to introduce 8e evidence in a hearing 
related dlnciplinary action any document from the file of an unliceneed 
employee, the exiatencm of which the unlicensed employee wae not aware 
at the tin. of filing or within a rraaonable period thereafter. 

action which ha6 been placed on the peroonnel file of the unlicencled employee 
.shall be deatroyed after two (2) yrare have elapsed eincr the diecplinary 
action wa8 taken provided that no further deeciplinary action has been 
recorded during thir period. 

to 

(b) Upon written requaat of an unlicensed employee, notice of dieciplinary 

(e) Upon written rmqueet of an unliceneed employee, the personnel 
file of that employee ahall be made available once per year for the examination 
in the preaence of an authorized repreeentstive o f  the employer. 
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This paragraph Cc) also applies when en unlicenred employee le off 
shkp on leavem o f  abeence due to the following: 

1. Article on Accunulated Leave and Lesva Pay$ 
2. Sicknrros 
3. Aacident at workJ 
4. While laid off by the Conpany, if the unlicenoed employee ham 

5. For any losvm of aboence authorized by the Company. 
bran given Notice o f  Intent or; 

33* DfSCRfnr” , 

In addftion to the anti-dincrimination proviaions contained in applicable 
legiolation, the Company rhali not diecfiminate against any employee for 
legitimate Union mct iv i t v  or on grounds b€ mother tongue when‘an employee’s 
mother tongue la either of the two official language8 o f  Canada. 

34. 6CC U H U L A T W  VE D D  

For each, day on board the vemsel all crew members ahall receive one 
half day off with pay at the rate of 0.5 of  the basic dally rate of pay. 

35. DURATION OF h- 

(a) This agresmrnt ahall remain in effect for a term o f  twelve (12) 
months conmencing end ehall continue in full force and 
effect until Oct d ehslf thereafter without further act 
or formality be renewed for a iurthclr term of o m  (1) year unleea written 
notice of dr6ire to amend, nodify or cancel any of the term8 hereon is 
given by either party hereto to the other within ninety C901 days prior 
to the expirstion of 8uch term, in uhich event it shall terminate, at the 
expiration of eueh term. 


