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BETWEEN : 

- OK THI: ORE PART: 

i n e  Maritime Employers Association a c t i n s  for .one or: 
behalf  of merrbei-s of The Shipping Feaeration cf Cazaàa, INC.  
employinc steemsllip companies, agents and contractins ste\vedores, - -  
handl inç  vessels in the Port of Halifm, M. S . ,  

h e r e i n a f t e r  referred to  as "Management". 

mD : .- 

ON THE OTHER PART: 
L 

The Halifax Cargo & Ganoway Watchmen, 

here ina f t er  referred to as "The Union". 

~ 0 ~ 8 1  1738, 
1 . L . A .  t 

- SECTION I - PURPOSE 
\I- 

Y\ The general  purpose of' this Agreement i s  to e s t a b l i s h  
mutually satisfactory relations between the  Companies/Contracting 
Stevedores and t h e  Union,  and to provide machinery f o r  the prompt 
disposition of grievances and to establish satisfactory working 
c o n d i t i o n s ,  hours of work and wages for  all employees who are 
subject to t h e  provisions of t h i s  agreement. 



m e  Cchpanies recpcnize the Onion as trie e x c i ~ s i v c  barcair:izc a9er:t 
; 

of a l l  members employe9 a t  t h e  Fort of Halifax, K. S. c lass i f i e i l  o s  

Ka tchmen . 4 - 
SECTION I f 3  - CALL OUT PERIODS AND RATES OF PAY 

Men may be callcâ to start  work a t  any of t b e  fol lowing tlnss: 
'8:rOO kkl, 1 : O O  PK, €:O0 Pli, and 12:OO i t i e n i î h t .  

The guarantees shall be 'as follows: 
1. On 

(4 
a t  
to 
at 

the f irs t  call of t h e  day men shall be entitled to focr  

t h e  appropriate rate unless released at.the s t m t  time Ü w  

weather i n  which case they shall receive two (2 )  hours pay 
the appropriate rate. 

hours pay (eight ( 8 )  hours in the case of E rr.iar.ight czar:) 

2. On a l l  subsequent calls, men shall be entitle6 to four ( 4 1  

hours pay a t  t h e  appropriate rate with t h e  exception of a s h i p  
f i n i s h i n g  i n  whichcaseno less than two ( 2 )  hours. T h i s  applies 
tu men working on vessels. 

The rates of pay per houx for Watchmen s h a l l  be: 
July 1, 1981 ;O December 31, 1981 - $ 6 . 9 1  

January 1, 1983  to December 31, 1983  - 8.45  
January 1,  1 9 8 4  to December 31, 1984 - Same percentage as Local 2 6 9  

January 1, 3982 ta December 31, 1982 - 7.53 

Rates of pay per hour from midnight Christmas Eve u n t i l  midniaht 
Deceaber 26 shall be: 
J u l y  1 ,  1 9 8 1  to December 3 1 ,  1981  - $13 .82  
January I, 1982 to December 31, 1 9 8 2 .  - 15 .06  
January 1, 1983 to December 31, 1983 - 1 6 . 9 0  
January 1, 1984 to December 31, 1984 - 2 X Basic Rate 

*he rate of pay for Watchmen per hour employed on a s h i p  or pier 
when dangerous explosîveç are being worked shall be: 
July 1, 1981 to December 31, 1981 - $13.82 
January 1, 1982 to Deceinber 31, 1982 - 15.06 
January l., 1 9 8 3  to December 31, 1983 - 16.90 
January 1,  1984 to December 31, 1984 - 2 X Basic Rate 
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( e )  Conr'C 

.. .I r t he  purpose ci t h i s  kgrresient oanoerouç explcslveE" i s  
yefine6 as càrgo of ~n ex-ios,ivc noture t h a t ,  vlndex Soverramt  
regulations has t c  czxxied in a speciell'-co~structed n s c e z h e '  
on board sh ip .  

[b ( f )  The rate of pay for Watchmen Yb) or their day 05 observance, s h a l l  be time end one h a l f  of norms1 
rates: 
p r o c l a i m e d ) ,  Dominion Day, Netal Day (on day proclslned), Laboor 
Day, Remembrance Day, Thanksgiving Dzy . 

(9) The rate of pay per hour for wetchmen ex2loyed on a Shi? or Fier 
where aeroprills or nitraprills are being  workeà or have Seer. los5eQ 
shall  be : 
J u l y  1, 1981 ta becember 31, 1981 - $ 7.26 
January 1, 3982 to Deceniber 31, 1982  - 7.88 
January 1, 1983 to December 31, 1983 - 8.80 
January 1, 1984 to December 31, 1984 

(h )  Xn t h e  event men are r e q u i r e d  to s t a r t  between 6 : O O  AM and 8:ûO AM, 
then time worked prior to 6:ûO AM s h a l l  be pa id  a t  one and one h a l f  
times the appropriate basic day rate. 

(i) Notwithstanding t h e  call out periods,  it $s agreed  that when men are 
required a t  other than N . H . B .  facilities, the  c a l l  o u t  periods will 
not  apply. 
commences and w i l l  be paid only  fox the actual  time worked. 

employed on t h e  following h o l i d a y s ,  

Keu fear ' h  Pay,  GOOC Fr izzy  ,. Sovereign s Birthaay (or. es:\. 

- N e w  B a s i c  Rate  p l u s  $0.35 

In such ins tances  men w i l l  be paid from the t i m e  work 

SECTfON 3V - DISCIPLINE 

a )  The Union agrees t h a t  it will not uphold incompetence, s h i r k i n g  of 
work, pilfering or broaching of cargo, d r i n k i n g  of alcoholic 

@-- beverages on the job or reporting for work under the influence of 

alcohol. An employee may be discharged or otherwise d e a l t  w i th  a s  
t h e  Companies/Contracting Stevedores see fit fo r  committing m y  of 
t h e  above offences ox for any other reasonable cause but a claim by 
an employee that he has been âischarged or disciplined w i t h o u t  
reasonable cause may be t h e  subject of a grievance. Any crnployee 
suspended or discharged by any employer w i l l  not  be dispatched by 
the Union t o  any Company/Contracting Stevedore  unless be 3s 
reinstated by abreement of t h e  p a r t i e s  or pursuant to the erSitretio3 

* ;  



- 4 -  

(b) ç h ~ r c e s  255lr.:~:  2:: ex;l~>*ee r=si; itfac ir. E ~ S K ~ S S E :  2.: S-Et.er.Slcr. 

tj’ be resolve6 or. a p p e l  by, the Gxievence Comi t te t  r ; ? h ~ l C ~ i g  
the Conpany’s action, or restoring the employee to kis fcrx~r 
position with f u l l  compensation f o r  ail regular time lost, o r  by 

any other arrzngement which i s  considered just and eq i l i tah le  by 
the  parties or by an Arbitration Board. 

,e 

SECTXON V - ADHIRISTTir..TION 
r 

flp(a) The Corr;panies acknowleàge t h e  r i g h t  of t h e ü n i m  to apyoizt  or  
otherwise select  a Presiàent and B Business Agent an6 they acree 
to recognize each of them for t h e  purpose of administering t k i s  

Agreement. 

the companies or the Union which axe inconsistent w i t h  the pro- 
v is ions  of t h i s  Agreement. 

1 

64, (b) N o  rules, regulations ox resolutions s h a l l  be passed by any cf 

I C )  1. In considerat ion of t h e  terms and conditions aoreeC to berweer. 

the p a r t i e s  to this Agreement, t h e  Union undertakes an6 agrees 
to supply the necessary men to perform all work 
Companies/Contracting Stevedores  under t h e  Agreement throughout 
i t s  term. 

t h e i r  membership who are available for work and this l ist  will be 
submitted by the 31st of December of each year. 

6r/. 

require6 by the 

2 .  The Union agrees  to provide Nanagement w i t h  an accurate l i s t  of. 

(a) When required because of business arrangements, more t h a n  one 
Company/Contracting Stevedore may perform work simuïtaneousfy on 
one vessel but not i n  the same hatch.  

t h e  Companies represented by t h e  signatories to t h i s  Agreement ane 
the requirements of such Companies w i l l  be  filled b e f o r e  any men 
are supplied to other interests. 

(e) The Union a g r e e s  t h a t  i t  w i l l  give pr ior i ty  i n  supplying men to 
’ 

I 



C .  

c 
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SECTJOK Vi1 - GRIEVANCE AND ARaIT.SkTIO1~ PROCEDSRZS 

a)  he unior, s h a l l  appoint or othemise se l ec t  f r an  c m m g  * h e  
rp2:hrs of t h e  barga in ing  u n i t ,  G. Union Grievance Coimitree to 
cons is t  of the  Presiàent, the Bssistant- B u s i n e s s  Agent anc! on$ 
other' Officer 2nd shall n o t i f y  the F e d e r a t i o n  and nzms  of the 
Grlevznce Committ@e w i t h i n  seven 2ays of the s i g n i n g  of this 
Agreement. Tne Cornssnies s h a l l  likewise se lec t  a Grievance 
Committee to consist .of n o t  more than  three persons and t h e  
federatjon s h a l l  n o t i f y  t h e  Union the Eames of the menbers of 
the  Federation Grievance Comrpittec. It is mutually aqsecd t.mt 
the  Union a n d  the F e d e r a t i o n  s h a l l  have  the r i g h t  to appoint ox 
otherwise select a s u b s t i t u t e  for any of t h e  menbers 0-f t h e i r  
respective Grievance C o d t t $ e e s  whenever t h e y  B e e m  such substi- 
t u t i o n  neces saq ,  except t h a t  any such substitution m a y  not be 
made w i t h  respect to a greivance after i t  h a s  been submi t ted  to 
arbitration.  

9 -  

b) 
to the interpretation, application, administrat ion or alieged 
violation' of the  Agreement, which the Union may wish to discwss 
w i t h  any of t h e  Cqmpanics s h a l l  be taken up on beholf of. the.Union 
or t he ,n i en ,  first  by the b u s i n e s s  A g e n t ,  or in b i s  absence, &?y 

' a y  grievance sicme6 by an employee or Group of employees a s  



- * -  

C )  In the event t h e t  =he s a i d  Grievance is n o t  s t ~ - : e E  .. L i  - ~- i< r . fn  
t).ree uczkfng. 6ays ~ f t t r  being f i r s t  C lscrsseè  cs e w e ,  st 

f 
GrievmcLo 

C D ~ T J ~ C P ~ ~  mi9 the U Z ~ O R ' S  Grlevance CornAttee shell nee t  wiCcifi a 

f u r a e r  t w o  working Gays. 

9) If the t i s p b t e  i s  n o t  s e t t l e d  ü i t h i n  e fcr"LRez d e l s y  of f ive  

working days, it shall, a t  t h e  b * r i t t e n  request of "he ü n i c n  o r  a 
~ ~ ~ ~ ~ ~ ~ / C o n t r a c t i a ~  stevedore then be referred to a s i g ç l e  Arbitretar 

s h a l l  be selected in r o t a t i o n  from a panel of six c o n s t i t u t e d  
by t h e  respective oarties In t h e  naming of t\ree ?ersons sack,  and 
at the t i m e  t he  party reques t ing  the arbitration s ~ c ï l  sat  f o r t h  
in w r i t i n g  to ' the  Arbitrator,  w i t h  a copy to t h e  other p&rty,  the 
n,at ter  s u 3 m i t t e d  t o  a r b i t r a t i o n ,  t h e  a r t i c l e  or articles  of the 
Working Agreement a l l e g e d  to have b e e n  v i o l a t e d  an6 t h e  reneey or 
r erne d i  c s 

=eq:,sst of t h e  LkSoz or O Con~any,  the Fkdercticz's 

- .  

. 

tea 

> The Pxbitrator  s h a l l  sit: w i t h i n  f i v e  ( 5 )  days from the date of 
his'appointaent m d  S h a l l  render  h i s  B e c i s i o n  and report to the 

parties w i t h i n  a f u r t h e r  period of f i v e  ( 5 )  days unless an e x t e n s i o n  
h a s  been mutual ly  sgrecd upon by t h e  parties.  

2 

W 

f) 
bath parties ,  provided t h a t  fhe Arbitrator shall not be ernporered . .  t o  

&strator be dealing w i t h  a Btrpqtc concerning work practice or 
praagjctts, he s h a l l  have t h e  porrer to dec lare  =hether or n o t  the  

a c t f &  requested or objected to is i n c l u d e d  witbln e x i s t i n g  York 

pZaç: jcca.  

The decis ion of t h e  Arbitrator  shall be f i n a l  and b i n d i n g  on 

'to, altcri*modify or amsnd MY part of this'kgrcemant. 

' 

Should the 

Hs;.evér, 'he shr??l n o t  h i v e  the po?çr to Ô e c j k e  whether  

n o t  proSC)cd O r  chsnged w o r k  practices  LTC'  approsriitr. 
b 



9 )  

ccwany/Contracting Stevedqres , 

pending disposal  of a dispu'.,e in accBr3mce v . j t h  Ljse &GVe 

Frocedure, t h e  men s h a l l  c o n t i n u  d to work CS instructee by the 

'\ 

SECTION V I Z 1  - PROHIBXTIrn' AGAINS'T ïLLEGAL STRlXES AND ILISGAL 
LOCKOUTS' 

In view of the orderly arrangements provided by this Agree- 
m n t  for the s e t t l i n g  of grievances the Union agrees w i t h  t h e  

Conpanies t h a t  during the l ifetime of t h i s  Agreement there s h a l l  

be no strike, slowdown or stoppage of w o r k  e i t h e r  complete or 
part ia l ,  and the Companies agree t h a t  there w i l l  be no l o c k o u t .  



- 8 -  * 

SECTIC'!; ix - GENL"f;kL 

h5' le present Agreement as written constitutes t h e  full anc' clr;ly ~ ? T T L E . -  

nent  Etwee'n the parties and covers all working condi t ions  t o  be oUkserve2 
by both parties. lt is further a g h e d  that'no previous conc'itlon, 
przictlees, customs, rules or Agreements s h a l l  be permitted to m o d i f y  the 
terms of t h i s  Agreement. 
-(bl  
vested g x c l u s i v e l p  in el'ly Company covered by this Agreement, sub jec t  to 
the expfess  provisions contain@& h e r e i n .  
4 C )  Rules established by the Companies/Contracting Steveeores an2 the 
National Harbours Board w i t h  regard t o  smoking on sh ips  or in shees s h a l l  
be observed at all t imes.  
( d )  When non-Union men are employed - on account of shortage of LirriCS 

labour - they s h a l l  no t  be replaced by Union men during the remainder of 
the four-hour period, on t h e p a t t e r n o f  the Longshoremen's Agreement 
regarding working 'period. 

Commence not later than 1O:OO AM the following Thursday. 

Trustees of the Shipping Federation of Canada - I . L . A .  Trust Funds a t  
Maritimes Records Bureau by the Maritime Employers Association as set 
forth in Section 14:14 (a)  of the Collective Agreement between I.L.A. 
Local 269 and t h e  Maritime Employers Association s h a l l  s a t i s f y  all of the 
Maritima Employers Association's obligations under t h i s  Agreement with 
I.L.A., Local 1738 for any such payment to the Trustees. 

1 

The Management of work and the direction of the working fcrces are 

F I d  A l l  payrolls to  close a t  8 :OO AM Sunday and payment of wages shall 

,(f) It is understood that the tonnage assessment on cargo pa id  to t h e  

cr 

f 

Tn addi t ion ,  the Maritime Employers Association on behalf of its 
members agrees to pay o n  rhonthly b a s i s  to  t h e  Trustees of the Shipping 
Federation of  Canada - 1.L.A.  Trust Funds a t  Maritimes Records Bureau, 
the amounts set'foxth below per man hour worked: ' .  

November 25,.1981 to December 31, 1981 - 1/2  of 1% of $ 6 . 9 1  
January 1, 1982 to December 31,.1982 - 1/2 of 1% of $ 7.53 
January 1, 1983 to December 31, 1983 - 112 of 18 of $ 8 . 4 5 -  
January 1, 1984 to December 31, 1984 - 1/2 of 1% of new basic rate 

d ( g )  Ten (10%) percent of gross earn ings  w i l l  be paid to the men as vacat ic 
benefits. It i.s a g r e e d  that vacat ion  benefits w i l l  be c a l c u l a t e d  on wages 

earned during the twelve (12 )  month period ending with the end of the pay 
w e i k  closest to October l s t ,  and,that such benefits  will be paid .not  later . 
tha; November 15th. 
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1. 

2 .  

3 .  

9 .  

In accordance with the Crnada Perision PZan w5ich became effe:zt3v~ 

January 1, 1966, t h e  ConsaniesjContr9cting Stevedore are  to neke 
the required employer contribution on behalf of each shore 1zSour 
emplcyee coveretf by this Agreement to the C a n a h  Pension P l a x  tc 
6eiQct t h e  requires erczioyes c c z t r i t Q t i o n  f r o r  the vaces of eat? 

employee ern?loyeG under this Acxeerriint ant5 to  renit such deeuczi: ens 
to the CenaCa Pension Plar.. 

~t is agreed that t h e  peyment of 3 . 5 1  in lieu.of statutory holic'e!. 
pay will be continued ciuxing the l i f e  of the Agreement a s  in p a s t .  

It i s  agreed that t h e  existing Port Safety Committee shall be 
maintained for  the term of t h e  Collective kgreenent and each 
party shall have one vote. 

Following the s i g n i n g  of the  Collective Agreement, t h e  Maritime 
Employers Association s h a l l  undertake to employ a q u a l i f i e d  
Port S a f e t y  Officer subjec t  t o  the approval of the  J o i n t  Safe ty  
C o m m i t t e e .  The Safety Officer s h a l l  act as liaison between the 
Safety Committee and the work place as  well as w i t h  Government 
Departments and/or Agencies. 
in a d d i t i o n ,  should there  axise an instance wherein an immediate 
ruling for safety cons idera t ions  i s  requ ired ,  t h e n  the Safety 
Officer s h a l l  make such r u l i n g s  which shall then be binding  on 
the parties  unless and until t h e  ruling i s  modified by the  
S a f e t y  Committee or as a result of an appeal t o a r b i t r a t i o n  In 
accordance w i t h  Article X i  herein.  
When t h e  Safety  Officer is called upon for an immediate r u l i n g  
as referred to in (3) above, and employers hove ceased work 
pending such r u l i n g  then if in the Safety  Officer's opinion 
there existe8 sufficient reason to cease work, the employees' 
pay s h a l l  n o t  be in terrupteà ,  subject t o  the guarantees# set  

forth in Article .Onherein, provided that t h e  men proceed to 
work as d i r e c t e d  once t h e  Safety Officer determines work mzy 
resume or if the men arc directed to perform o t h e r  work. 
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(;) Cont’Z 
5 .  in view of the foragsing axraricemer.ts on s a f e t y ,  =he parcies 

agree t h a t  within one week followinç the s i p i n g  of t h i s  
Collective kçreement, they s h a l l  submit i! jo in t  epplicetiorj  IC 
t h e  Kinister cf LE3aur f o r  ET. as:err.cricr: t c  a r t  fcrt5 ir. Sëc’;:c:. 

\%*b 

‘ r ~ 2 : ~  of the CarieCi ~ z b o u r  ~ o à e  

SzCTYO!; X - TEXXI?;fiTIOI\’ 

This kqreernent s h e l l  be ef fec t ive  from t h e  5str of its s i c z i n c  U X ~ :  

December 31, 1964 and thereafter from gear to year u n l e s s  or until 
either pert ) ’  gives  notice t o  the contrary during the period of October 3 ,  
1984 re Deceder 31, 1984, or the perioC Xoveraer 3 b t  tc Decerber I l ç t  of 
any subsequent year.  



ÇIG;\'ED TELS 14th day 

FOn : FOR: 


