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ARTICLE I - PURPOSE 

1.01 

The general purpose of thIs  Agreement i s  t o  establish mutually 

satisfactory relat ions between the Association and the Union and between 

the Companies and t he i r  employees and t o  provide machinery for the prompt 

disposi tfon of grievances and  to  establish satisfactory working conditions, 

hours of work and wages for a l l  employees who are subject t o  the provi- 

sions o f  this Agreement. 

1.02 

The Agreement shall apply only to  employees while engaged i n  

the handling of cargo discharged from or loaded on vessels a t  the p o r t  

o f  Toronto as well as t o  work se t  forth i n  Article 2.02 o f  this Agree- 

ment. 

- ARTICLE I 1  - RECOGNITION 

2.01 

The Companies recognize the Union as the exclusive bargaining 

agent o f  a l l  t h e i r  employees employed a t  the port o f  Toronto, Ontario, 

classif ied as gang, foremen, sub-foremen, hatchmen, winchmen, cooper, 

stevedores, towmotor operator , crane operator, stevedores hand1 i n g  freight 

i n  sheds and geannen, excluding superintendents, walking bosses, manffest 

clerks,  guards and watchmen acting as guards. 

2.02 

I t  i s  agreed t h a t  for a l l  work that  the Companies are 

instructed t o  perform, including the sweeping of holds, cleaning of 

bal las t  tanks, l ining of ships, opening and closlng of hatches, shall 

be done by members o f  the Union, except only i n  the case o f  hatch 

covers of a special type. 

2.03 

Notwithstanding the provislons of Article 2.02 above, i t  i s  

agreed t h a t  where lash ing  and/or securing i s  t o  be performed on a 

vessel when alongside the dock and where more t h a n  one (1) hour's work 

nvolved, such work shall be performed by members o f  the Union. 
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2.04 

Notwithstanding the  prov is ions o f  A r t i c l e  2.02 above, i t  i s  

agreed tha t ,  excepting hatch covers o f  a special  type, when hatches a re  

opened by longshoremen, they s h a l l  be closed by longshoremen and when 

hatches a r e  opened by the  crew, they s h a l l  be closed by the crew. 

2.05 

The Companies agree t h a t  they w i l l  n o t  d i sc r im ina te  against  

any emp’loyee by reason o f  h i s  Union a c t i v i t i e s .  

2.06 

The Union agrees no t  t o  provide any labour  t o  employers who 

are n o t  members o f  the Marj t ime Employers Associat ion save and except 

the Toronto Harbour Commissioners. 

2.07 

The Companies agree t h a t  walking bosses employed by them 

w i l l  be se lected from among the members o f  the  Union and the  p a r t i e s  

agree t h a t  t h e i r  terms and condi t ions o f  employment are no t  covered 

by t h i s  Agreement. 

ARTICLE 111 - RELATIONSHIP 

3.01 

At  the opening of each operat ing season o r  a t  the  request 

o f  t h e  Union o r  t h e  Companies a t  any t ime dur ing the  course o f  an 

opera t ing  season, the  Companies and the  Associat lon as a group s h a l l  

discuss w i t h  t h e  Union the  number o f  gangs (here in r e f e r r e d  t o  as 

Regular Gangs) expected t o  be necessary t o  handle normal operat ions 

d u r i n g  the season. When t h e  t o t a l  number o f  regu la r  gangs has been 

agreed upon, the  Companies and the ’Associat ion w i l l  decide the  number 

J o f  r e g u l a r  gangs t o  be assigned t o  each Company and each Company s h a l l  

n o t i f y  the  Union as t o  the  number o f  gangs assigned t o  i t  and t h e  name 

o f  t h e  person from among the Union membership chosen by the Company t o  

be foreman o f  each such gang. 
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3.02 

Each Company agrees t h a t  every foreman named by i t  shall  

be a member o f  the Union. 

3.03 

Foremen shall be paid seventy-five cents (759!) per hour 

i n  excess o f  t h e  established wage scale rates for  longshoremen. 

3.04 

Each foreman of  a regular or irregular gang shall se lec t  

the normal complement o f  his gang i n c l u d i n g  winchmen and hatch tenders 

from among the Union membershfp and shall a t  a l l  times be responsible 

for his gang and have the men avallable for work when called.  Men 

will follow the i r  gangs a t  a l l  times. 

3.05 

Each Company shall inform the Union according t o  the  provi-  

sions of this Agreement as t o  the regular gang o r  special gangs  required 

by it from time t o  time a t  any call  period and i n  so doing, shall name 

the regular gang or gangs required and the pier to  which each gang i s  

t o  report and the Union shall dispatch the gangs according to the inform- 

a t i o n  and instructions thus given to i t  by each Company as aforesaid. 

3.06 

If  a l l  available regular gangs are working and a Company needs 

a n  additional gang or gangs, i t  shall inform the Union according to the 

provisions o f  this  Agreement and the Unlon shall dispatch such additional 

gang or gangs, herein called "irregular gangs", i n  accordance w i t h  the 

Company's request and the Company shall have the right t o  name the foreman 

of each such gang. If such gang or gangs are not supplied by the Union, 

then, the Company concerned shall have the r i g h t  t o  obtain such gangs 

d i rec t ly .  

@ I  
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3.07 

When a t  any time gangs are short of the number of men required, 

the foreman o f  such gangs shall select add i t iona l  men from among the Union 

members of gangs no t  work ing .  

the gang will be brought t o  full strength with non-Union men. 

If no Union members are available, then 

3.08 

In the event t h a t  a foreman i s  discharged, qufts or i s  n o t  

available for work, then the Company who named him foreman, shall name 

a new foreman i n  his place who, on becoming a foreman and so long as he 

acts as foreman for t h a t  particular gang, shall have the right of 

selection se t  forth i n  clauses 3.04 and 3.07. 

3.09 

I t  i s  understood and agreed t h a t  where non-Union employees 

are engaged by any Company, such non-Union employees will be p u t  t o  

work on those operations where i t  i s  expected t h a t  the least number 

o f  man hours o f  work are involved. Regular gangs shall not be l a i d  

o f f  by a Company as l o n g  as t h a t  Company i s  employing either irregular 

or non-Union gangs and Union men employed i n  irregular or  non-Union 

gangs s h a l l ,  i f  l a i d  o f f ,  revert t o  their regular gangs ( f f  working). 

3.10 

For the purpose of this Artic?e: 

(a) Earnings of the gang shall be measured as heretofore 

by reference t o  the earnings o f  their foreman and shall not have reference 

to the aggregate earnings of t h e  individual members of the gang. 

tively equal earnings shall mean the differential between the lowest 

Rela- 

and the highest earnings o f  the regular gangs In the port of Toronto. 

(b) I t  i s  understood and agreed that the sequences o f  pick 

for dispatch shall be on  a port-wide ro ta t ion  basis; however, w i t h i n  

the number of gangs required, Companies will have preference to  their 

parent gangs i n  the number they require, i f  available. 

( e )  Notwithstandfng ( b )  above, i t  i s  agreed t h a t  when 

eight (8) or less gangs are ordered, "short gangs" may be dispatched 

las t  on the understanding t h a t  the Companies maintain the rSght t o  
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determine the number and allocation o f  the gangs available amongst 

themselves and may determine, i f  necessary, which gang orders, i n  

a shortage-of-labour situation, are t o  be l e f t  unfilled. 

further agreed t h a t  this procedure will n o t  be implemented for 

twenty-one (21) days after the ratification o f  this Agreement and the 

parties agree t h a t  a Joint Dispatch Committee will be established t o  

study the language, and conditions, and procedure, and may make re- 

visions thereto i f  they are mutually agreed on by the parties. 

I t  i s  

ARTICLE I V  - G A N G  S I Z E S  A N D  MANNING 

4.01 

( a  1 Break-bul k Cargo 

Bagged Cargo 

Non-palletized/non-unitized refrigerated cargo 

*Pal letized/unitized/pre-sl ung cargo 

Steel, Wire Rod Bdls (ship's gear) 

Steel, Wire Rod Bdls (shore crane) 

Coils under 5 tons 

Coils over 5 tons (ship's gear) 

Tinplate (ship's gear) 

Coils over 5 tons,  Ingot Moulds (shore crane) 

Automobiles 

Newsprint (manual ) 

*Newsprint ( l i f t  truck) 

**Containers - shore crane - ship's gear 

Roll -on/Roll -off 

1 & 1 4  

1 & 1 4  

1 & 1 4  

1 8 1 1 4  

1 & 1 2  

1 & 1 1  

1 & l l  

1 & 1 1  

1 & 12 

1 & l o  

1 & 1 4  

1 & 1 4  

1 & 14 

1 & 7  
7 & 9  

1 & 7  

* In addition t o  the fork l i f t  t r u c k  operator employed i n  the 

gang, i t  is agreed t h a t  u p  t o  and including two (2) men 

employed i n  the hold may be used t o  drive fork l i f t  trucks 

either i n  the hold or on the dock. 

** I t  i s  agreed that container gangs may be transferred within a 

Company from ship to ship for the handling of containers only. 
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Sal t  o r  other b u l k  ) 
except as otherwise) 
s e t  forth i n  t h i s  ) trimmers as required. 

1 hatch tender per crane p lus  

Agreement 1 
B u l k  Sugar 1 

1 
4 men per crane plus additional 
men as required 

(C) A gearman t o  be employed when a Company has a ship working. 

4.02 

minimum of one (1) foreman and s i x  ( 6 )  men shall be used for  lashing 

and securing as described i n  Article 2.03 

Notwithstanding Article 4.01 above, it i s  agreed t h a t  a 

4.03 

( a )  - manhandled cargos 3,000 lbs.  

(b) - essent ia l ly  non-man- any number o f  pieces t o  a maxlmum 
handled cargos o f  10,000 l b s .  

i) s tee l  

i i )  newsprint, linenboard 4 r o l l s  t o  a maximum o f  9,000 lbs. 
and printing paper 

i i i )  any other commodities any number of pieces up  t o  a combined 
(incl .  t inpla te ,  weight o f  3,000 lbs .  except where a n  
metals and alloys) item weighs 1,500 lbs or  more, then 

2 such items may comprise one l i f t  t o  
a combined weight o f  9,000 lbs. w i t h  
ship 's  gear or 2 such items may 
comprtse one l i f t  regardless o f  weight  
w f t h  other than ship 's  gear. 

4.04 

Definitions: 

For the purpose o f  this Artfcle:  

(a)  Steel - t o  be defined to  include b u t  n o t  res t r ic ted  

to :  wire rod,  co i l s ,  angles, beams, f l a t s ,  p i l ing ,  

pipe, plates,  bars., pre-fabricated T ' s ,  b i l l e t s ,  b a l l s ,  

channels, bundles o f  sheet, envelopes, rebar, rafls, 

railway axles,  t u b i n g ,  t i n  and/or sheet. 

(b) metals and alloys - t o  be defined t o  include b u t  

not restr icted to :  copper, z i n c ,  lead, aluminum. 
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4.05 

(a)  Notwithstanding the foregoing, i n  the case o f  pre-slung 

bagged cargos being loaded/unloaded tolfrom the square o f  the hatch, 

then u p  t o  4 such items may comprfse one l f f t .  

( b )  In the event an operation involves b o t h  manhandled and 

the pre-slung referred t o  i n  4.0:5(a) above, then the manning o f  a 

foreman and 14 men as se t  forth i n  Article 4.01 ( a )  for the manhandled 

phase shall  be malntained t h r o u g h  the pre-slung phase. Furthermore, the 

manning i n  the hold for the manhandled phase shall be maintained through 

the pre-slung phase and  should the company require additional manning ,  

then such men shall be employed over and above the 14. 

A R T I C L E  V - H O U R S  O F  SERVICE A N D  W A G E  RATES 

5.01 

For t h e  purpose o f  t h i s  Agreement, t h e  work  p e r i o d s  

s h a l l  be a s  f o l l o w s :  

From 8:OO a.m. to 12 noon 

From 1:OO p.m. t o  5 : O O  p.m. 

From 6:OO p.m. to 1O:OO p.m. 

5.02 

I t  i s  agreed that  work will normally terminate a t  1O:OO p.m. 

b u t  t ha t  a t  the Company's request, work shall continue t o  as l a t e  as 

12:OO m i d n i g h t  when the  Companfes consider i t  t o  be necessary i n  order 

t o  complete the loading or u n l o a d i n g  of a vessel 

5.03 

Except for work o n  b u l k  and under Art cles IX and X of this 

Agreement, a l l  work i s  t o  cease a t  m i d n i g h t  except during the l a s t  two 

weeks of the navigation season when, because o f  weather conditions, ft 

may be necessary t o  work vessels day and n i g h t  to clear them from the 

Lakes. 
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5.04 

During the term of th i s  Agreement, the CompanSes and the 

Union agree tha t  a l l  payments o f  wages will be made i n  accordance w i t h  

the wage rates se t  forth i n  the attached schedule which f s  hereby made 

a part o f  this Agreement. 

5.05 MEAL HOURS 

Meal hours shall be as follows: 

From 4:OO a.m. to  8:OO a.m. 

From 12:OO noon t o  1:00 p.m. 

From 5:OO p.m. t o  6:OO p.m. 

From 10:OD p.m. to 12:OO m i d n i g h t  

Employees required to work through any o f  the above meal 

hours ,  shall  be pa id  a m i n i m u m  o f  one ( 1 )  hour a t  the meal hour r a t e  

as per attached schedule for such hour o r  part thereof. Maximum work- 

through period o f  any meal hour shall be one (1) hour except as provided 

for i n  clause 5.02 when the maximum work-through period shal? be two (2 )  

hours. 

5.06 

( a )  The ra te  of pay f a r  h a n d l f n g  b u l k  sulphur, bulk ore ,  wet 

or dry hides, n i t ra tes ,  bariums or substi tutes,  chlorides, powdered dyes, 

f luorides,  rubber i n  bales, b u l k  meal or g r a f n ,  s i l i c a t e s ,  phosphates, 

potash, cocoa powder and sisal,  or on the work ing  o r  cleaning o f  holds 

commodities were stored, shall be as shown i n  the 

When two (2) gangs working f n  a common hold and one (1)  gang 

h a n d l i n g  general cargo, general cargo gang t o  be paid obnoxious cargo 

premium same as gang handling obnoxious cargo, except I n  case o f  hides. 

(b) The ra t e  o f  pay for handling refrigerated cargo ( i .e . ,  

0' C .  or l e s s )  shall be as shown i n  the attached wage schedule. 
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5.07 

(a)  Rates of pay as per attached schedule to be pald for 

work on ships i n  port w i t h  cargos on  f i r e .  This only applies t o  hatches 

affected by f i r e ,  smoke, steam, gas or o i l .  I f  any cargo i n  any hatch 

is  submerged in water, the same ra tes  will be pa id  for  handling such 

Jcargo. 

(b) When, because o f  weather, shlft ing,  collapse or other 

unusual s i tua t ion,  the original condition of the cargo or stow has been 

a1 tered causing substantial damage w i t h  the resul t  t h a t  normal handling 

procedures cannot be followed, the rates o f  pay w91l be as per attached 

schedule, when actually working such cargo. 

5.08 

The ra te  o f  pay for a l l  hours worked on the following holidays 

or t h e i r  day of observance, shall be as per attached schedule: 

New Year's Day Remembrance Day 

Good Friday Christmas Day 

Victoria Day 

Dominion Day 

Civic Holiday 

Labour Day 

Third Friday in September 

Thanksgiving Day 

and any new holidays designated by t h e  Federal government. 

I f  any of  the above holidays f a l l s  on  a Sunday, i t  shall be observed by 

' t j e  Companies on the day upon which i t  i s  generally observed i n  the 
O f I J  , community. No work shall be performed on Labour Day except the handling 

o f  mail and passengers' baggage. 

cormunity on a day other t h a n  the 24th of May, the day o f  community 

observances shall apply. 

If  Victoria Day i s  observed i n  the 

5.09 

When men or gangs  have worked past the hour, they shall be 

paid for the hour, 
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5.10 

(a) Each Company s h a l l  pay each empfoyee employed by i t  as 

vacat ion b e n e f i t s  10.5% i n  the calendar years 1981, 1982 and 1983 of 

t h e  employee's gross annual earnings from t h a t  Company, and t h e  

Companies undertake t o  make every reasonable e f f o r t  t o  pay these 

vacatton b e n e f i t s  n o t  l a t e r  than October 15. 

(b) Annual vacat ion pay s h a l l  be pro- rated and income 

t a x  deducted weekly and shown on the employee's weekly pay cheque. 

5.11 

(a)  E f f e c t i v e  January 1, 1981 and up t o  and i n c l u d i n g  

December 31, 1981, each o f  t h e  Companies s h a l l  pay t o  t h e  t rus tees  - 
of I . L . A .  Locals 1842, 1869, 1879 and 1654 Health and Welfare Fund, 

the  sum o f  two d o l l a r s ,  t h i r t y  and one-half  cents ($2.30 1/2)  per 

man/hour worked by t h e i r  respect ive employees i n  the bargafn ing u n i t .  

E f f e c t i v e  January 1, 1982 and up t o  and i n c l u d i n g  

December 31, 1982, each of the Companies s h a l l  pay t o  t h e  t rus tees  

o f  I.L.A. Locals 1842, 1869, 1879 and 1654 Health and Welfare Fund, 

the  sum o f  two d o l l a r s ,  fo r t y- two  and one-hal f  cents ($2.42 1/21 per  

man/hour worked by t h e i r  respect ive employees i n  the  bargain ing u n l t .  

E f f e c t i v e  January 1, 1983 and up t o  and i n c l u d i n g  

December 31, 1983, each o f  the  Companies sha l l  pay t o  t h e  t rus tees  

o f  I.L.A. Locals 1842, 1869, 1879 and 1654 Health and Welfare Fund, 

the sum o f  two do l la rs ,  f i f t y - f o u r  and one-half  cents ($2.54 1/21 per 

man/hour worked by t h e i r  respect ive employees I n  the  bargain ing unit .  

(b) Said t rustees s h a l l  use t h e  money thus pa id  t o  them f o r  

the purposes se t  f o r t h  i n  the Memorandum o f  Agreement dated October 1st .  

1963, and amendments made there to  from t ime t o  time. However, i t  i s  

understood t h a t  the Pension a 

man/hourand t h a t  the remainder o f  t h e  funds s h a l l  be app l ied  t o  the  

cos t  o f  premiums cover ing l i f e  Insurance, dependent l i f e ,  A.D. & D., 

O.H.I.P., admin is t ra t ion ,  weekly indemnity and major medical premiums 

f o r  t h e  p lan  as i t  i s  a t  present. 

i n  premiums s h a l l  come from the above monies dur ing  the  l i f e  o f  t h i s  

C o l l e c t i v e  Agreement and t h a t  overpayments, i f  any, s h a l l  be re tu rned  t o  

the  i nd i v i dua l  on a once per  year basfs. 

I 7Jb 
a t i o n  s h a l l  no t  be less  than  94 1/2 f! per 6 @* + 
6 

It i s  a lso  understood t h a t  any increases 
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(c) Based on the above, i t  i s  agreed t h a t  persons reaching 
the  age o f  65 must r e t i r e  on the f i r s t  ( 1 s t )  day o f  the  month f o l l o w i n g  
the  at ta inment  o f  age 65. 

5.12 

Agreement, i t  i s  understood t h a t  a bu lk  sugar vessel may be handled e i t h e r  
i n  accordance w i t h  sec t ion  5.01 o r  i n  accordance w i t h  the fa l low ing :  

Notwithstanding o ther  prov is ions o f  t h i s  C o l l e c t i v e  

Continuous 12 hour s h i f t s  from 8h00 a.m. t o  8h00 p.m. and from 8h00 P.m. 
t o  8h00 a.m. 
I f  the  above s h i f t  schedule i s  t o  be used, Management must SO spec i f y  
a t  the  t ime of p l a c i n g  the i n i t i a l  order  f o r  the vessel.  
Employees s h a l l  be e n t i t l e d  t o  two ( 2 )  4 hour meal breaks dur ing  each 
12 hour s h i f t .  
The ra tes  o f  pay app l i cab le  t o  the 12 hour s h i f t  schedule s h a l l  be: 

Monday t o  Fr iday 

8hOO a.m. t o  8h00 p.m. - 8 hours a t  the bas ic  r a t e  and 
3 hours a t  t ime and one-half 

8h00 p.m. t o  8h00 a.m. - 8 hours a t  the bas ic  r a t e  plus  
$1 .OO per hour and 3 hours a t  
t ime and one-half .  

I Midnight  Fr iday t o  Midnight Saturday 

A l l  hours ( i n c l u d i n g  meal breaks) t o  be paid a t  t ime and one-hal f  

Midnight  Saturday t o  Midnight Sunday 

A l l  hours ( i n c l u d i n g  meal breaks) t o  be paid a t  double t ime.  

Notwithstanding the prov is ions o f  a r t i c l e  6 herein, i t  i s  understood 
t h a t  the  guarantees app l i cab le  t o  the l a s t  s h i f t  worked on a vessel 
s h a l l  be four ( 4 )  hours fo r  the ah00 a.m. t o  8h00 p . m .  s h i f t  and 
e i g h t  (8)  hours f o r  the 8h00 p.m. t o  8h00 a.m. s h i f t .  
Notwithstanding sect ions 6.01 and 6.02 herein, i n  the case of the  twelve 
(12) hour s h i f t s  se t  f o r t h  above, the c a l l  hours s h a l l  be: - 3h30 p.m. f o r  8h00 p.m. and 8h00 a.m. the  f o l l o w i n g  day. However, 

a l l  orders f o r  Sunday must be placed by 3h30 p.m. on Saturday and 
a l l  orders f o r  a ho l iday  must be placed by lOhOO a.m. the  preceding 
day. 

ARTICLE V I  - CALL HOURS 

6.01 

p.m. a n d  1 2 h 0 0  m i d n i g h t ,  O r d e r s  f o r  t h e  above  c a l l  h o u r s  s h a l l  
b e  p l a c e d  w i t h  t h e  U n i o n  o f f i c e  n o t  i a t e r  t h a n  * h 3 0  p.m. t h e  
d a y  b e f o r e  t h e  8hOO a.m. c a l l ;  10h30  a.m. f o r  t h e  lhOO p.m. 
c a l l  a n d  3h30 p.m. f o r  t h e  6h00  p.m. call a n d  f o r  t h e  12h00  
m i d n j g h t  c a l l .  A l l  o r d e r s  when p l a c e d  shal l  n o t  b e  s u b j e c t  t o  
c a n c e l l a t i o n s ,  e x c e p t  as  p r o v i d e d  f o r  i n  c l a u s e s  3 . i O  ( c )  a n d  
6 .04 .  

C a l l  h o u r s  s h a l l  b e  8 h 0 0  a.m., lhOO p . m . ,  6hOO 
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6.02 

All orders for Sunday work, day or overtime, must be placed 

w i t h  the Union offfce not l a t e r  than 3:30 p.m. the day before (i.e., 

Saturdays). 

work for such day must be placed w i t h  the Union office n o t  l a t e r  than 

1O:OO p.m. the day before (i.e.,  Sunday). On any holiday, a l l  orders 

for day or overtime work must be placed w i t h  the Union of f ice  not la ter  

than 1O:OO a.m. the day before. On Sundays or holidays, a l l  orders must 

be placed not later t h a n  1O:OO a.m. 

I f  Monday i s  a holiday, then a l l  orders for  day or  overtime 

6.03 

The Union office will be opened for  one (1) hour from 9 : O O  a.m. 

t o  1O:OO a.m. on Sundays and holidays for  the purpose o f  receiving orders. 

6.04 

( a )  Any employee who s tarted to work during any of the work 

periods provided i n  t h i s  Agreement, shall receive the full  working period 

for the  c a l l ,  provided that  i f  work is stopped d u r i n g  such work period 

due t o  weather conditions, the Company may require the employee t o  stand 

by for  the remainder of the work period or shall pay the employee two (2) 

hours i n  addition t o  any hour or hours already worked on standby. 

(b) I f  an employee reports for work pursuant t o  a ca l l  or  

order back t o  work b u t  the Company does not s t a r t  h i m  t o  work due t o  

weather conditions, he shall be paid as follows: 

1 1. I f  cancelled ten (10) minutes before the 

s tar t  of any work period, two ( 2 )  hours' 

pay a t  the prevailing r a t e ,  and shall not 

be required t o  stand by. 

If required to stand by during the f i r s t  

hour o r  part thereof and then cancelled, 

three (3)  hours' pay a t  the prevailing 

rate.  

If required to s t and  by past the f i r s t  

hour, four (4 )  hours' pay t o  be paid a t  

the prevailjng r a t e ,  and the Companies may 

require gangs t o  s tand by for  the fu l l  period. 

2. 

3. 
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,-- 

I f  an employee repor t s  for work pursuant 

b u t  the Company f a i l s  t o  supply hfm w i t h  

full working period f o r  the c a l l  except as  provided 

i n  6.04 and a t  the Company's request  sha t l  stand by for 

6.05 

Any employee who refuses t o  s t a n d  by o r  who re fuses  t o  start 

t o  work while standing by, shall not be p a i d  the  standby pay provided 

f o r  i n  clause 6.04. 

6.06 

The Companies shall n o t  unreasonably require work t o  be done 

i n  inclement weather. 

6.07 

I f  a gang dispatched by the  Union i s  not complete when report ing 

f o r  work, then the Company need not s t a r t  them t o  work and pay sha l l  s t a r t  

only when such gang has been brought t o  f u l l  complement o r  when t h e  gang 

proceeds t o  work, whichever occurs f i r s t .  However, the Union men forming 

p a r t  of  non-Union gangs shall be p a i d  i f  they repor t  f o r  work pursuant t o  

c a l l .  

6.08 

After  the 10th day of November i n  each year when gangs a r e  

f u l l y  employed, gangs may be interchanged between Companies during a 

working period. However, each employing Company must guarantee the 

minimum payments re fe r red  t o  i n  Ar t ic le  6.04. 

ARTICLE V I 1  - -  G E N E R A L  

7.01 

The Companies  a g r e e  t h a t  a n y  new stevedoring operat ion 

undertaken by them o r  any subsidiary o f  them l'n the Port of  Toronto, 

fnvolvfng the handling of cargo o r  freight, shal l  be governed by t h e  

provisions o f  th i s  Agreement; however, t h e  special  r a t e s  t o  be paid 

for off- season operations sha l l  be negotiated w i t h  the Union. 
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7.02 

Hatch beams must be taken off or bolted o r  properly secured 

when men are  worklng i n  the hold .  When hatch beams o r  hatches are  taken 

o f f ,  they must be placed on the off-shore side of the s h i p  or  taken 

ashore. 

hoisted out of the hold to  provide free access t o  the in-shore side of 

the ship. 

Th i s  applies to  dunnage or wooden fences o r  securing that  i s  

7.03 

When a hatch tender cannot be seen, an extra man shall  be 

employed a t  the discretion o f  the Company to give signals. 

7.04 

All orders t o  the men must be issued through t h e i r  foreman 

who, i n  turn, shall be subject to orders from the Company's super- 

intendent or his representative. 

7.05 

When working i n  deep tanks, an additional man may be employed 

t o  g'ive signals or i n  order to  steady the slingload i f  deemed necessary 

by the Company. 

7.06 

When I t  appears necessary to the Company, two men shall  a s s i s t  

crane operators i n  the handllng o f  cargo. 

7.07 

Pay day shall be between 8 : O O  a.m. and 1:OO p.m. each 

I f  a holiday f a l l s  on a Thursday, pay day shall be the Thursday, 

preceding day between the  above stated times. For the purposes of 

making up the payroll, the work week shall deem t o  end on Saturday 

midn igh t .  A l l  wages t o  be paid  by cheque w i t h  no cashing f a c i l i t i e s  

provlded on the dock area. 
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7.08 

I t  i s  agreed t h a t  the men shall have one n f g h t  free each 

month t o  attend their regular monthly Unlon meeting. A t  least  three 

days' advance notice i n  writing must be given by the Union t o  the 

Companies of the date o f  such meetfng. Arrangements for special meetings 

t o  be agreed upon between the parties. 

7.09 

Lift-trucks and  tow-motors may be employed t o  their full 

capacity provfded, however, t h a t  multiple loads are n o t  t o  exceed the 

height of  the mast. 

7.10 

( a )  Refrigerator gangs may be employed on general cargo while 

waiting in such case they are not required t o  enter refrigerator compart- 

ments ( .e. 0' C. or  below) u n t i l  a cooling-off period o f  thir ty  (30) 

minutes has expired. 

(inclus ve) no gangs wil l  be required t o  enter refrfgerator compartments 

u n t i l  a cooling-off period o f  forty-five (45) minutes has expfred. 

D u r i n g  the perfod o f  June 15th to  September 15th 

, 

( b )  Where the outsfde temperature i s  70' F or higher, according 

t o  the Toronto Island Afrport, and where the temperature o f  the cooler 

compartment i s  between 45' F and 33' F fnclusive, men h a v i n g  worked on 

other t h a n  refrigerated or cooler compartment cargo will no t  be required 

t o  enter cooler compartments under the above conditions untll a cooling-off 

period o f  fifteen (15) minutes has expired. 

7.11 

Large containers, twenty (20) feet f n  length or over, and 

slngle heavy l i f t s  o f  twenty (20) tons or more may be loaded or unloaded 

direct t o  o r  from truck or float. 

7.12 

Rest periods of  ten minutes' duratfon ( p a i d )  s h a l l  be allowed 

each employee during each work period. Normal times will be 1O:OO a.m. t o  
1% 
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1O:lO a.m., 3:OO p.m. t o  3:lO p.m., 8:OO p.m. t o  8:lO p.m. 

times are  not intended t o  be precise and could be subject to change 

depending on the  nature o f  the work be ing  performed; however, i n  no 

event can rest periods be cancelled or delayed beyond a half hour from 

the above stated times. 

These 

Rest periods cannot be accumulated. 

When gangs have been working obnoxious cargo or  cleaning or 

sweeping of holds which contained such cargo, as per Section 5.06 ( a ) ,  

~% they shall  be allowed fffteen (15) mfnutes' paid washing-up times a t  '/ 11:45 a.m., 4:45 p.m. and 9:45 p.m. In the event t h a t  a gang or gangs 

are required t o  work through any meal hour on obnoxious cargo, the 

f i f teen (15) minutes' paid washing-up times shall be advanced t o  12:45 p . m . ,  

5:45 p m . ,  10:45 p.m., or 11:45 p.m. I f  gangs are required t o  work 

through the wash-up period t o  f inish cargo, they will be paid one (1) 

hour a t  the prevailing rate.  

7.14 Technoloqicaf  Change 

I t  i s  agreed t h a t  Sections 150, 152 and 153 of the Canada 

Labour Code, Par t  V apply t o  t h i s  Agreement. However, i t  I s  agreed that  

should  any issues arise under the above SectSons o f  the Code and n o t  be 

resolved by the par t ies ,  they shall be referred to  a n  Arbitratfon Board 

comprised of one representative of the Union, one representative of the 

Association and a chairman t o  be chosen by the part ies or fa i l ing  agree- 

ment, the Minister o f  Labour shall be requested t o  appoint a Chairman. 

[ 

The Arbitratfon Board shall have the same power t o  deal w i t h  

the  impact of the technological change as would have the Canada Labour 

Relations Board and such decision shall be final and b ind ing .  

7.15 

The Companies agree that  they shall a t  a l l  times supply gangs 

when working with suitable sanitary water containers and paper cups. 
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7.16 Check-Of f 

( a )  I t  is agreed that  as a condition of employment, a l l  non- 

Union employees shall i n  l ieu of paying Union dues have 82C per man-hour 

worked deducted from the i r  wages and sald money shall be forwarded to 

the Unfon w i t h i n  ten (10) days o f  the end o f  the pay period i n  which the  

deductfons were made. 

(b) Furthermore, i t  is  understood and agreed tha t  the  Union 

will save harmless the Federation and a l l  i t s  members, the Association 

and a l l  i t s  members and the Maritime Data Centre and a l l  i t s  members from 

any and a l l  claims which may ar jse  against them by an employee for amounts 

deducted from wages as herein provided above. 

7.17 

A Joint Manpower Committee shall be formed to  

continuing basis, manpower i n  terms of numbers, availabi 

This provision shall include the following: 

3 representatives from each o f  the part ies shall  

consti tute the Committee; 

the representatives of Local 1842 shall be paid by 

management for  time spent i n  committee meetings, based 

on 4 hours a t  the basic r a t e  for each half day and 8 

hours for a full  day: 

the Committee shall only be empowered t o  make recommenda- 

tions to  the part ies;  

the Committee shall meet a t  l eas t  quarterly, or more 

frequently, i f  so determined by the Committee. 

ARTICLE VI11 - -  GRIEVANCES A N D  ARBITRATION 

8.01 (i) 

( a )  The Union s h a l l  a p p o t n t  o r  o t h e r w f s e  s e l e c t  a 

Grievance Committee t o  consist of not more than three persons, and shall  

notify the Association of the names o f  the members of the Grievance 

Committee and the Chairman thereof w i t h i n  seven days of the signing o f  
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t h f s  Agreement. However, the  Union and t h e  Associat ion s h a l l  have the 

r i g h t  t o  appoint  o r  otherwise s e l e c t  a s u b s t i t u t e  f o r  any o f  the  members 

o f  t h e i r  respec t i ve  Grievance Committee whenever they deem such subs t i -  

t u t i o n  necessary. 

(b) The' Associat ion and the Companfes acknowledge the  

r i g h t  o f  t h e  Union t o  appoint  o r  otherwise s e l e c t  a Pres ident  and a 

Business Agent and they agree t o  recognize each o f  them f o r  the  purpose 

o f  admin is te r ing  t h i s  Agreement. However, I t  i s  agreed t h a t  i n  the 

performance o f  t h e i r  dut ies,  the President and Business Agent s h a l l  n o t  

i n t e r f e r e  w i t h  the progress o f  work o f  the  employees nor  w i t h  t h e  r I g h t  

o f  the  Companies t o  determine and d i r e c t  methods o f  operat ion and pro- 

cedures w i t h i n  the terms o f  t h i s  Agreement. 

( e )  Nothing i n  t h i s  Agreement s h a l l  be i n t e r p r e t e d  as a l low ing  

any member o f  the  Grievance Committee o r  another Union O f f i c i a l  t o  g ive  

orders t o  t h e  foremen o r  men i n  connection w i t h  t h e i r  work. No r u l e s ,  

regu la t ions  o r  reso lu t ions  s h a l l  be passed by the Associat ion, any o f  

the Companfes o r  t h e  Union whfch are incons fs ten t  w i t h  t h e  p rov is ions  o f  

t h i s  Agreement. 

(d) Any d ispute as t o  the  i n t e r p r e t a t i o n ,  app l i ca t ion ,  admin- 

i s t r a t i o n  o r  a l leged v i o l a t i o n  o f  the Agreement, which the  Union o r  an 

employee o r  a group o f  employees may wish t o  i n i t i a t e  w i t h  any o f  the 

Companies s h a l l  be taken up on beha l f  o f  the  Union o r  the employee o r  

employees f i r s t  by the Business Agent o r  President o r  i n  t h e i r  absence 

, by any o f f i c e r  o f  the  Union o r  member o f  the  Grievance Conmittee w i t h  the  

Associat ion may wish t o  discuss w i t h  t h e  Union s h a l l  be taken up f i r s t  

by the Company's Representative and/or the Representatfve o f  the  Associ- 

a t i o n  w i t h  t h e  President o r  Business Agent o r  i n  t h e i r  absence any o t h e r  

o f f i c e r  o f  the  Union on the Wharves o r  member o f  t h e  Grievance Committee. 

Company's representat ive.  Any d ispute which any Company and/or the 

(e) I n  the  event t h a t  the  d ispute i s  n o t  s e t t l e d  w i t h i n  th ree  

working days a f t e r  the  f i r s t  being discussed as above, then a t  t h e  request 
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o f  the Union, a Company or the Assoclation, the Association's Grievance 

Committee consisting o f  not more than three persons and the Union's 

Grievance Comnittee consisting o f  not more than three persons shall meet 

w l t h i n  a further two working days. 

(f) I f  the dispute i s  n o t  se t t led  w i t h i n  a further period 

o f  ten (10) working days, i t  shal l ,  a t  the written request o f  the Union, a 

Company or  the Association, then be referred t o  a single arbi t ra tor  agreed 

to by the part ies from the l i s t  attached hereto or  i n  the event o f  t he l r  

prolonged unavailabil i ty,  an arbi t ra tor  appointed by the  Federal Minister 

of Labour and a t  that  time, the party requesting the arbi t ra tor  shall s e t  

forth .In writing a reasonable statement o f  the part iculars on the matters 

complained o f  and submit i t  to the arbt t ra tor  and send a COPY thereof a t  

the same time to  the other party. 

( 9 )  Such arbi t ra tor  shall s i t  w i t h i n  t h i r t y  (30) days from 

the date of his appolntment unless an extension has been mutually agreed 

upon by the part ies and shall render his decision and report t o  the part ies 

w i t h i n  a reasonable time. 

(h) The decision of the arbi t ra tor  shall  be f inal  and binding 

on b o t h  part ies;  provided t h a t  the arbi t ra tor  shall no t  be empowered to  

add to ,  t o  alter, modify or amend any part of th i s  Agreement. Should the 

a rb i t r a to r  be dealing w i t h  a grievance concerning work practlces,  he shall 

have the power t o  declare whether or  n o t  the actlon requested or  objected 

to  i s  Sncluded w i t h i n  existing work practfces. He shall  have no power 

t o  decide whether or not proposed new or changed work practices are 

appropriate. 

(i) Pending disposal o f  a dispute i n  accordance w f t h  the 

above procedure, the men shall continue t o  work without change i n  the 

conditions governing the work as instructed by the Companies. 

( j )  The part ies will j o in t ly  bear the ' fees  of and expenses 

o f  the arbi t ra tor .  
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8.01 (ii) 

Notwithstanding the  prov is ions o f  8.01 ( i )  above, i n  t h e  

case o f  an urgent  s i t u a t i o n  (i.e., one where the  normal t i m e  l i m i t s  

are impract icable)  r e q u i r i n g  immediate attentloon, the  f o l l o w i n g  steps 

may be taken: 

(1 1 

( 3 )  

(4) 

The President and/or the Business Agent w i l l  dfscuss 

the  mat ter  w f t h  the  l o c a l  Manager o f  the  Company, or 

vice-versa. 

F a i l i n g  reso lu t ion ,  the President and/or Business Agent 

together  w i t h  the l o c a l  Manager o f  the Company w i l l  d iscuss 

the  mat te r  w i t h  a representat ive o f  the  Associat ion, o r  

vice-versa. 

F a i l i n g  reso lu t ion ,  a meeting o f  t h e  Grievance Committee 

establ ished i n  8.01 ( l ) ( a )  above w i l l  be held w i t h i n  

twenty- four (24) hours o r  a t  such l a t e r  t ime  as may be 

mutua l l y  agreed t o  by the par t ies.  

F a i l i n g  reso lu t ion ,  the mat ter  may then be r e f e r r e d  

immediately t o  a s i n g l e  a r b i t r a t o r  r e f e r r e d  t o  i n  l i s t  

o f  8.01 (i) (f) o r  where those named a re  unavai lab le,  

an a r b i t r a t o r  named by the M i n i s t e r  o f  Labour. 

I t i s  understood and agreed t h a t  the hear ing should 

take place a t  the  e a r l i e s t  poss ib le  t ime and a dec is ion  

be rendered l i k e w i s e  as promptly. 

It i s  agreed t h a t  t h i s  process replaces the  t ime l i m i t s  

of 8.01 (I) b u t  does not  a f f e c t  the  o ther  p rov is ions  

the reo f .  

8.02 

The Union and the  Companies agree t h a t  they w i l l  n o t  uphold 

incompetence, s h i r k i n g  o f  work, p f l f e r i n g  o r  broaching o f  cargo, d r i n k i n g  

o f  a l c o h o l i c  beverages on t h e  j o b  o r  r e p o r t i n g  f o r  work under the  in f luence  

o f  a lcohol .  

sub jec t  t o  discharge o r  otherwise f o r  comni t t ing any o f  the  above offences 

o r  f o r  any j u s t  cause. Any c la im by an employee or by t h e  Union t h a t  he 

has been discharged, d i s c i p l i n e d ,  demoted, t rans fe r red ,  reprimanded o r  

Subject t o  h i s  r i g h t s  t o  submit a grievance, any employee i s  



21 

otherwise disciplined w i t h o u t  j u s t  or  reasonable cause may be the 

subject matter of a grievance. Any employee suspended or  discharged 

by any employer will not be dispatched by the Union to  any Company 

unless he i s  reinstated by agreement o f  the part ies o r  by a n  arbi t ra tor .  

8.03 

The Companies' rules w i t h  regard t o  smoking on ships o r  i n  

sheds sha l l  be observed a t  a l l  times. 

8.04 

Charges against an employee resulting i n  dismissal or suspension 

or  other discipline may be resolved by confirming the Company's action,  or  

by restoring the employee t o  his former position w i t h  fu l l  compensation 

for a l l  time l o s t  or by any other arrangement whfch is  considered jus t  

and equitable by the part ies or by a single arbi t ra tor .  

8.05 

In view of the orderly arrangements provfded by this Agreement 

for  the se t t l i ng  o f  disputes, the Union agrees w i t h  the Association and 

w l t h  the  Companfes t h a t  dur ing the lifetime of th i s  Agreement, there 

shall be no s t r ike ,  slowdown or stoppage of work e i ther  complete or  

part ial  and the Companies agree t h a t  there will be no lockout. 

8.06 

A Referee or a Committee on Safety mutually satisfactory to  

4 both part ies shall be appointed as soon as possible a f t e r  signing o f  thfs  

Agreement. Such Referee or Committee s h a l l  be available a t  any time to  

rule on safety o f  loading or unloading procedures which may be referred 

to h i m  o r  t o  the Committee by e i ther  party. 

the Referee or  Committee may be disputed by e i ther  party i n  which case 

the work i s  t o  carry on i n  accordance w i t h  the declsion o f  the Referee 

or Committee and the matter submitted by the disputing party t o  a single 

arbi t ra tor  in accordance with Article 8.01. 

Any declsion rendered by 



ARTICLE I X  - -  BULK S O Y B E A N  MEAL A G R E E M E N T  

Hours of Work 

Three (3) 8-hour sh i f t s ,  0000-0800; 0800-1600; 1600-2400 

Call Hours 

A t  1530 for  0000 and 0800 call  , a t  1030 for the  1600 ca l l ,  

All Sunday or  Public Holiday ca l l s  t o  be made by 1000 the 

previous day. 

Gang Sizes 

E i g h t  ( 8 )  men Including a foreman; gang size may be 

increased as required. 

Obnoxious Cargo Premium Automatic 

Same as per Agreement except premium increase only applies 

when working a t  time and one-half or double time ra te .  

Saturda 

0000-2400 time and one-half, plus One Dollar ($1.00) s h i f t  

premtum between 0000-0600 and 1800-2400. 

Sundays and  Holidays 

0000-2400 Double time, plus One Dollar ($1.00) s h i f t  premfum 

between 0000-0600 and 1800-2400. 

Midnight  Call 

Guaranteed 8 hours subject t o  provisions o f  Clause 6.04 

ARTICLE X - -  B U L K  FERTILIZER 

10.01 Hours of Work 

Three 8-hour s h i f t s ,  0000-0800; 0800-1600; 1600-2400. 

Call Hours 

A t  1545 for 0000 and 0800 ca l l s ,  a t  1045 for the 1600 c a l l .  

All Sunday or Public Holiday calls t o  be made by 1000 the 

prevfous day. 
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*c) J 

Gang Sizes - 1st Period 

1 Hatchman per crane 

1 Deckman per crane 

3 Dockmen per  crane 

1 U t f l i t y  Man 

Subsequent Periods 

As above p lus trimmers when requi red.  

Trimmfng Gang 

1 Foreman 

6 Men per  Hold 

gbnoxious Cargo Premium 

Same as per Agreement except premium increase o n l y  appl ies 

when working a t  t ime and one-half o r  Double t ime r a t e .  

Overtime Premium - Monday t o  Fr iday 

1800-0600 One D o l l a r  ($1 .OO) s h i f t  premium. 

Saturday 

0000-2400 Time and one-half ,  p lus  One D o l l a r  ($1 .OO) 

shf ft premium between 0000-0600 and 1800-2400. 

Midnight  Cal l  

Guaranteed e i g h t  (8)  hours subject  t o  p rov is ions  o f  

Clause 6.04. 

ARTICLE X I  - -  T E R M I N A T I O N  

11.01 

f o l l o w i n g  the date o f  r a t i f i c a t i o n  and s h a l l  remain i n  f o r c e  up t o  

and i n c l u d i n g  the 31st day o f  December 1983 and s h a l l  cont inue I n  

fo rce  ,from year t o  year the rea f te r  unless w i t h i n  t h e  per iod o f  s i x t y  

(60) days p r i o r  t o  t h e  31st  day o f  December 1983 o r  p r i o r  t o  

December 31st  i n  any year the rea f te r ,  e i t h e r  p a r t y  s h a l l  f u r n i s h  t h e  

o ther  p a r t y  w i t h  a no t i ce  of i t s  des i re t o  commence nego t ia t ions  f o r  

t h e  purpose o f  revissing t h i s  Agreement. 

This Agreement s h a l l  come i n t o  e f f e c t  t h e  f i r s t  Sundar 

c 



In the event that such a notice ?s given, t h i s  Agreement 

shall continue i n  full force and effect during the period I n  which 

the negotiations are i n  progress for the revision of t h i s  Agreement 

and until wrltten notice o f  termination I s  given by one o f  the parties 

after the time lfmits provided f n  Sectfon 180 of the Canada Labour 

Code have been cmpl eted . 

SIGNED a t  Toronto, Ontario this 6- r" day ov%rc,,&pai. 

I 

FOR THE ASSOCIATION: FOR THE U N I O N :  



. TIIC I;ni*ties ~ icwcto  acrsc to rnit1:o A foirit 

appl.ication to the Canzida L o b o u ~  Itclatlons )!oarcl f o ~  the 

purposc. of obtainin8 gcogrgpliic ccrt i f  icat ion f o r  tr!ic'. 
' 

parties i n  accordancc with Sections 1 3 1 ,  1 3 2  and. 133 02 

Shc Canada Labour C o c k ,  Part V .  

' .  

. I  

3lwthernorc, the pwt5.os  agree. t h a t  subsequant 

' t p  the attaininent of such des ignat ion ,  c er t i f i ca t ion  and ' 

dccleretio!! , t h e  defj.nition of t h z  jurisdict ion of iiic P o r t  

of Toronto as cstablishcd by t he  Canada I,abot!r Re3.a'tions . 
Board will serve to amcnd Article 1 . 0 2  of the  CoLicctive 

. .  
. Agrecrncnt. I .  

. " * It lis agreed t h a t  such application to be made 

within ninety (90)  d a y s . o f  thc signing of the  Collect ive 

Agrecncnt. 1 

.. . .  
.' 

2 



. .  .: LETTER OF IWT~NT. . .  
. .  

. .  . .  
. .  

It is agreed t h a t  'while the  def init ion of 

. stccl inc ludes  pipe,  tubing and axles, the Associat ion 

agrees to continue its past p r a c t i c e  with' regard to  the 

number of men employid on these  cbmrnoditios during the 
. .  

life of t h i s  hgreement. ' 

. : . .  

* .. 

. .  

. .  

. .  

. *  
. .  

. .* * . '  

, 

. .  
. .  . . .  , 

e .  , .  

i 



- LETTER OF INTENT 

The M a r i t i m e  E m p l o y e r s  A s s o c i a t i o n  a g r e e s  

t o  w i t h d r a w  t h e  g r i e v a n c e s  o f  M.E.A. and  1 . L . A . L o c a l  1 8 4 2 ,  

T o r o n t o ,  r e :  L e g a c e  a n d  L o n g a p h i e ,  e f f e c t i v e  as o f  t h e  d a t e  

o f  r a t i f i c a t i o n  o f  t h e  Memorandum o f  Agreement ,  and  u n d e r -  

t a k e s  t o  f i l e  no  s i m i l a r  g r i e v a n c e  fo r  a n y  e v e n t s  o c c u r i n g  

p r i o r  t o  t h e  d a t e  o f  r a t i f i c a t i o n  o f  t h e  Memorandum o f  

A g r e e m e n t .  

F O R  THE MARITIME EMPLOYERS 

ASSOCIATION: 



SCHEDULE OF’ WAGES 

-. RATES - - OF - _. PAY FROM JANUARY l s t ,  1981 

---- TO DECEMBER .___ 3 1 s t ,  1 9 8 1  INCLUSIVELY 

ARTICLE 1: GENERAL B A S I C  RATE - 1 1 , O Z  PER IIOUR 

1.00 p e  to 5.00 pm to b.00 pm td 10.00 pm to 8 am to Noon t o  
12 Noon : l .M Pn, Q-JJ!IL 6.00 pn 12 EI/N 

WHDAY TO FRIDAY 11 -02 22.04 11 -02 33,06 33.06 

SATURDAYS 16.53 33.06 16.53 33.06 16.53 44.08 

SUNDAYS $ tK)LIDnYS 22.04 44.08 22.04 66.12 33.06 66.12 

ARTICLE 2: OBNOXIWS CARGO - ARTICLE 5.06 (a)  - BASIC RATEl14.r12: PER HOUR 

MONDAY (TO FRIDAY 11.42 22.84 11.42 34.26 

SATURDAYS 17.13 34.26 16.53 34.26 

SUWDAYS ..& HOLIDAYS 22.84 45.68 22 .a4 68.52 

17.13 34.26 

17.13 45.68 

34?26 , 68.52 

n/n to 4.00 an to 
4.00 am 8.00 am 

22.04 44.08 

22 ,a4 44.08 

44.08 88.16 

22.84 45.68 

22.84 45.68 

45.68 91 -36 

ARTICLE3 REFRIGERATED CARGO - ARTICLE 5.06 (b) - SAME BS ARTICLE 2 M O V E  



SCHEDULE OF WAGES 

RATES OF PAY rROM JANUARY l s t ,  1982 

-- TO DCCEMBER 3 1 s t ,  1982 I N C L U S I V E L Y  

-__ -- 

A R T I C L E  1:  GENERAL B A S I C  RATE - 12.38 PER NOUR 

8 am to Noon to 1.00 pm to 5.00 pan to 6.00 pm to 10.00 pm t o  M/n to  
12 Noon .1.00 p -..- 5.00 p 6.00 pm 10.00 pn, 12 M/N 4.00 am 

MONDAY TO FRIDAY 12.38 24.76 12.38 37.14 18.57 37.14 24.76 

SATURDAYS 18.57 37.14 18.57 37.14 18.57 49.52 24.76 

SUNDAYS $ tDLIDAYS 24.76 49.52 24.76 74.28 37.14 74.28 49.52 . 

ARTICLE 2: OBNOXIOUS CARGO - ARTICLE 5.06 (a) - BASIC RAJEJ2-78. PER HOUR 

MONDAY 110 F R I D A Y  12.78 25.56 12.78 38.34 19.17 38.34 25.56 

SATURDAYS 19.17 38.34 19.17 38.34 19.17 51.12 25.56 

SUNDAYS -:& tKILIDAYS 25.56 51.12 25.56 76.68 38.34 76.68 51 -12 

4.00 am to 
8.00 am 

49.52 

49.52 

99.04 

51.12 

51.12 

102.24 

ARTICLE3 REFRIGERATED CARM) - ARTICLE 5.06 ( b )  - SAME AS A!tTICLE 2 ABOVE 



CONTIHUED 

SCHEDULE O F  WAGES 

I W T E S  OF PAY FROM JANUARY l s t ,  1982 

-. T O  _. __- DECEMBER 3 1 s t , .  1982 , I N C L U S I V E L Y  

ART ICLE  4 :  IfAZARDOUS CARGO - AS PER ARTICLE >-:e7 IS) 

DOUBLE THE R A T E  SllOWW I N  ART ICLE  1 FOR EAGll P E R I O D  

ART ICLE  5 :  DISTRESS CARLO A S  PER ART ICLE  5.07.(L11 

TIME AND ONE-1IAI.F THE RATE SHOWN I N  A R T I C L E  1 FOR EACH PERIOD 



CONTINUED 

SCHEDULE OF WAGES 

-- W T E S  x OF PAY FROH JANUllRY ' l s t . ,  1983 

__-.I TO DECEMBER 3 1 s t ,  1903 . INCLUSIVELY 

ARTICLE 4: HAZARDOUS CARGO - AS PER ARTICLE 5:07 l a 1  

DOUBLE THE RATE SllQHN fN ARTICLE 1 FOR EACH PERIOD 

ARTICLE 5:  D I S T R E S S  CARGO AS P E R  ARTICLE 5.07 (k.) 

TIME AND ONE-HALF THE RATE SHOHN I N  ARTICLE 1 FOR EACH PERIOD 



CON1 INUED 

SCHEDULE OF WAGES 

RATES OF PAY FROM JANUARY 1 s t .  1981 

20 DEEEMBER 3 1 s t ,  1981 INCLUSIVELY  

ARTICLE 4 :  HAZARDOUS CARGO - AS PER ART ICLE  5.07 ( a 1  

DOUBLE THE RATE SHOWN I N  ARTICLE 1 FOR EACH PERIOD n/\ 

.ART ICLE  5 :  DISTRESS CARGO AS PER ARTICLE 5.07 ( b l  

T IME AND ONE-HALF THE RATE SHOWN I N  ARTICLE 1 FOR EACH P E R I O D  



SCIIEDULE OF W A G E S  
R A T E S  OF PAY FROM JANUAIl? lst, 1983 

.._-... TO UECPfBER 3 1 s t ,  1983 INCLUSIVELY 
-- 

ARTICLE 1: GENERAL B A S I C  RATE - 15.88 PER HOUR 

1 .OO pin to 5.00 pp to  6.00 pw to  10.00 ps, to 8 am to Noon to  
. 12 Moon :l.OO pin 5,Oo.j~- 6.00 pa 10.00 pns 12 M/N 

MONDAY TO FRIDAY 13.88 27.76 13.88 41 -64 20.82 41 -64 

SATURDAYS 20.82 41.64 20.82 41.64 20.82 55.52 

SUNDAYS $ HOLIDAYS 27.76 55.52 27.76 83.28 41.64 83.28 

ARTICLE 2: OBNOXIOUS CARGO - ARTICLE 5.06 (a) - BASIC RATE- 1L28 PER HOUR 

MONI)AY:TO FRIDAY 14.28 28.56 14.28 42.84 

SA TU RDA Y S 21.42 42.84 21.42 42.84 

SUNDAYS .& IKtLIffAYS 28.56 57.12 28.56 85.68 

ARTICLE3: REFRIGERATED CARGO - ARTICLE 5.06 (b) - SAME AS-ACTlCLE 2 MOVE 

21.42 

21.42 

42.84 

42.84 

57.12 

85.68 

Mfn to 4.00 am t o  
4.00 am 8.00 am 

27.76 55.52 

27.76 55.52 

55.52 ' 111.04 

28.56 57.12 

28.56 57.12 

57.12 114.24 



COLLECTIVE AGREEMENT 

- BETWEEN - 

The Marl time Employers Assoclation act ing f o r  

and on beha l f  of i t s  members, the Shipping 

Federation o f  Canada Inc., employing steamship 

companies and agents and contract ing stevedores 

handltng ocean vessels i n  the po r t  o f  Toronto, 

'Ontarlo, hereinaf ter  re fer red t o  as the 

"Association", "Federation", "Company", 

"Companies" , . 

OF THE BRST PAZT 

- AND - 
The In ternat iona l  Longshoremen's Association , 
A.F.L. - C.I.O. - C.L.C., Local 1842, Toronto, 

Ontario, here ina f te r  re fer red t o  as the "Union", 

OF THE SECOND PART 

. .  
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ARTICLE I - PURPOSE 

1.01 

The general purpose o f  t h l s  Agreement i s  t o  estab'lish 

mutually sa t is fac tory  re la t ions between the Association and 

the Union and between the Companies and t h e i r  employees and 

t o  provide machinery f o r  the prompt disposi t ion o f  grievances 

and t o  es tab l ish  Sat isfactory working conditions, hours o f  

work and wages f o r  a l l  employees who are subject t o  the pro- * 

v is ions o f  t h i s  Agreement. 

1.02 . . 
The Agreement sha l l  apply only t o  employees whi le 

engaged In the handling o f  cargo discharged from o r  loaded 

on vessels a t  the po r t  o f  Toronto as wel l  as t o  work s e t  

forth i n . A r t i c l e  2.02 o f  t h i s  Agreement. 

ARTICLE I1 - RECOGNITION .- 

2.01 

The Companies recognize the Union as the exclusive 

bargafning agent o f  a l l  t h e i r  employees employed a t  the 

po r t  o f  Toronto, Ontario, c lass i f i ed  as gang, foremen, sub- 

foremen, hatchmen, winchmen, cooper, stevedores, towmotor 

operator, crane operator, stevedores handling f re ight  i n  

, sheds and gearmen, excluding superintendents, walking bosses 

manifest clerks, guards and watchmen act ing as guards. 

' 

2.02 

It i s  agreed tha t  f o r  a l l  work t h a t  the  Companies are 

ins t ruc ted t o  perform, including the sweeping o f  holds, 

cleaning o f  b a l l a s t  tanks, l i n i n g  o f  ships, opening and 

c los ing o f  hatches, sha l l  be done by members o f  the Union, 

except only i n  the case o f  hatch covers o f  a speclal type. 
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2.03 

Notwithstanding the provisions of Article 2.02 

above, i t  I s  agreed t h a t  where lashing and/or securing'ls , . 
to  be performed on a vessel when alongside the dock and 

where more t h a n  one (1 ) hour's work is involved, such work 

* shall be performed by members o f  the Union. 

2.04 

Notwl thstanding the provisions of Article 2.02 

above, I t  i s  agreed that,  excepting hatch covers of a , 

special type, when hatches are opened by longshoremen 

they shall be closed by longshoremen and when hatches 

are opened by the ckw they shall by closed by the crew. ' 

2.05 

The Companies agree t h a t  they wlll not discrimi- 

nate against any employee by reason o f  his Union activities.  

i. 

2.06 

The Union agrees n o t  to provide any labour t o  - 
employers who are not members o f  the Maritime Employers 

Association save and except the Toronto Harbour Commissioners. 

2.07 

The Companies agree that walking bosses employed by 

them will be selected from among the members o f  the Union 

and the parties agree that their terms and conditions of 

employment are not covered by this Agreement. 

- 

ARTICLE I11 - RELATIONSHIP 

3.01 

A t  the opening o f  each operating season o r  a t  the 

request of the Union or the Companies a t  any time durfng 

.*... 
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3.01 (Cont'd ... ) 
the course o f  an operating season, the Cqmpanies and the 

Association as a group shall  discuss wi th  the  Union the 

number o f  gangs (herein referred t o  as Regular Gangs) 

expected t o  be necessary t o  handle noma1 operations 

during the season. When the to ta l  nuder of regular gangs 

has been agreed upon, the Companies and the Association 

will decide the number o f  regular gangs to  be assigned t o  

each Company and each Company shal l  notify t h e  Union as 

t o  the  nuder o f  gangs assigned t o  I t  and the name o f  the 

person from among the Union membership chosen by the 

Company t o  be foreman of each such gang. 

* 

, 

3.02 . 

. Each Company agrees tha t  every foreman named by 

ft. shal l  be a menber of the Union. 

i- 
3.03 

Foremen shall be paid seventy-fi ve (75 t )  cents 

per hour i n  excess of the established wage scale rates - 
f o r  longshoremen. 

3.04 

Each foreman o f  a regular o f  i r regular  gang shal l  

s e l e c t  the norma7 complement o f  his gang includlng winchmen 

and hatch tenders form among the Union membership and shal l  

a t  a l l  t imes be responsible f o r  his gang and have the men 

available for work when called. Men will follow their gangs 

a t  a l l  tdmes. 

* 



3.05 

Each Company s h a l l  inform the Union according t o  

t h e  provisions of t h l s  Agreement as to the regula r  gang o r  
. 

spec ia l  gangs required b y . f t  from time t o  time a t  any c a l l  

per iod and i n  so doing s h a l l  name t h e  regu la r  gang or gangs 

d 45 
I 

required and t h e  p i e r  t o  which each gang i s  t o  r e p o r t  and 

the ' l lnion s h a l l  dispatch t h e  gangs according t o  t h e  inform- 

ation and instructions thus given t o  i t  by each Company a s  

a foresa id .  ' .  

3.06 

If a l l  a v a i l a b l e  regu la r  gangs a r e  worklng and a 

Company needs an addi t iona l  gang or gangs, i t  s h a l l  inform 

t h e  Union according t o  t h e  provisions o f  this Agreement and 

b e  Union s h a l l  dispatch such addi t ional  gang or gangs, 

here in  c a l l e d  " i r r e g u l a r  gangs'', i n  accordance with the  

Company's request and the Company s h a l l ' h a v e  the r i g h t  t o  

name t h e  foreman of each such gang, If s u c f  gang o r  gangs 

a r e  n o t  suppl ied  by the Union, then the Company concerned 

shall have the r i g h t  t o  obtafn such gangs d i r e c t l y .  

3.07 

When a t  any time gangs are s h o r t  of the  number o f  

. men requi red ,  the foreman of such gangs s h a l l  select addl- 

t i o n a l  men from among Unlon menbers o f  gangs no t  worklng. 

If no Union members a r e  a v a i l a b l e ,  then t h e  gang will be 

brought t o  f u l l  s t r e n g t h  with non-Union men. 

, 

3.08 

In the event t h a t  a foreman ' i s  d?scharged, &its 

or i s  not  available for work, then t h e  Company who named 

4 

him foreman, s h a l l  name a new foreman i n  h i s  p lace  who, 

on becoming a foreman and so long as he acts a s  foreman 
for t h a t . p a r t f c u l a r  gang, s h a l l  have t h e  r i g h t  of selection 

set  f o r t h  i n  clauses 3.04 'and 3.07. 



3.09 

I t  i s  understood and agreed that where non-Union 

employees are engaged by any Company, such non-Union 

employees will be pu t  t o  work on those operations where i t  

i s  expected that the least number of man hours of work are 

invloved. Regular gangs shall not be laid off by a Company 

as long as tha t  Company i s  employing either irregular or non- 

Union gangs and Union men' employed i n  irregular o r  non-Union. 

gangs shal l ,  i f  laid off ,  revert t o  their regular gangs ( i f  

working) 

* 

3.10 

For the purpose of this Article: 

Earnings of the gang shall be measured as heretofore (a) . 
by reference to  the earnings of thetr  foreman and shall not 

have reference t o  the aggregate earnings o f  the individual 

members of the gang. Relatively equal earnings shall mean 

the differential between the lowest and the highest earnings 

o f  the regular gangs i n  the port of Toronto. ' 

(b) 

,- 

.I 

I t  3s understoad and agreed t h a t  the sequences o f  

pick for  dispatch shall be on a port-wlde rotation basis; 

however, within the number o f  gangs required, Companies 

will have preference t o  their  parent gangs i n  the number 

they require, I f  avai 1 ab1 e. 

(c) 
eight (8) o r  less gangs are ordered, "short gangs" may be 

dispatched l a s t  on the understanding t h a t  the Companies 

maintain the right t o  determine the number and allocation 

64 the gangs available amngst themselves and may determine, 

i f  nesessary, which gang orders, i n  .a shortage-of-labour 

Notwithstanding (b) above, it i s  agreed t h a t  when 

.situation, are to  be l e f t  unfilled. I t  is further agreed 

that  this  procedure will not be implemented for twenty-one 

(21) days after  the ratification of this Agreement and the 

parties agree that a Jol'nt Dispatch Committee will be esta- 

blished t o  study the language, and conditions, and procedure, 

and m a y  make revisions thereto i f  they are mutually agreed 



3.10 (Cont'd.. ..) 

(Cl on by the parties. 

ARTICLE I V  - GANG SIZES AND MANNING 

4.01 

(4 Break-bulk Cargo 1 & 14 

Bagged Cargo 1 & 14 

Non-pal letized/non-unf tized 
1 & 14 

* . Palletl;ted/unftized/pre-slung cargo * 1 8 1 4  

1 & 12 

1 & 11 

Coils under 5 tons 1 & l l  

refrl  gerated cargo 

Steel, Wire Rod Bdls (ship's gear.) 

Steel, Wire Rod Bdls (shore crane) 

. Coils over 5 tons (shlp's gear) 1 & 11 

Tinplate (ship's gear) 1 & 1 2  

Coils over 5 tons, Ingot Moulds (shore crane) 1 & 10 

Automobiles 1 8i 14 

i 
Newsprint (manual ) 

* Newsprint ( l i f t  truck) 

** Containers - shore crane 
ship's gear 

1 & 1 4  

1 & 14 

- 1 & . 7  
1 &  9 

* In additlon t o  the fork l i f t  truck operator employed in 

the gang, i t  is agreed t h a t  up to and including two ( 2 )  

men employed i n  the hold may be used t o  drive fork l i f t  

trucks either in the hold o r  on the dock.. 

, . .  . .  ** ' I t  is agreed that contafner gangs may be'.transferred L.. ' .  '. . .  I :-.. 

within a Company from ship to  ship for the handling o f  

containers only. . . . . . . . 

~. . . .  



4.05 

De f i  n i  t 5 on s : 

For the purpose of this  Article: 

a) Steel - t o  be defined t o  include but  not restrqcted 

to: wire rod,  coi ls ,  angles, beams, f la t s ,  p i l i n g ,  

pipe, plates, bars, pre-fabricated TIS,  billets, 

balls,  channesls, bundles of sheet, envelopes, 

rebar, r a i l s ,  railway axles, tub ing ,  t i n  and/or 

sheet. 

' * b) Palletlted, Unitized, Bundled, Packaged, Pre-slung - 
cargoes which do not require manhandling t o  be formed 

into a l i f table  " uni t" .  

ARTICLE V - HOURS OF SERVICE AND WAGE RATES 

5.01, 
' For the purpose o f  this Agreement, the work periods 

shall be as follows: 

From 8:OO a.m. to 12 Noon 

From 1:00 p.m. to 5:OO p.m. 

Frp 6:OO p.m. to  1O:OO p.m. 

. 

5.02 

I t  is agreed t h a t  work will normally terminate a t  

1O:OO p.m. b u t  that  a t  the Companle's request, work shall 

continue to as l a te  as 12:OO Midnlght when the Companies 

consider i t  t o  be necessary i n  order t o  complete the loading 

or unloadfng o f  a vessef. 

5.03 

Except for  work on b u l k  and under Artjcles I X  and X 

o f  this Agreement, a l l  work is  t o  cease a t  Midnight except 

during the l a s t  two weeks of the navigation season when, 

because of weather conditions , i t may be necessary t o  work 

vessels day and n i g h t  t o  clear them from the Lakes.' 

. .., 
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5.04 

Durlng the term o f  this Agreement, the Companies and 

the Union agree that a l l  payments of wages will be made in 

accordance w i t h  the wage rates se t  forth in the attached 

schedule which i s  hereby made a part o f  th is  Agreement, 

5.05 MEAL HOURS 

Meal hours shall be as follows: 

From 4:OO a.m. t o  8:OO a.m. 

From 12:OO Noon to 1:00 p.m. 

From 5:OO p,m. to  6:OO p,m. 

From'l0:OO p.m. t o  12:OO Midnight 

Employees requfred to  work through any o f  the above meal 

hours, shall be paid a minimum o f  one (1) hour a t  the meal IXO/ 
2J hour rate as per attached schedule for such hour o r  part 

thereof. Maximum work-through period o f  any meal hour 

. shall be one (1) hour except as provided for In  clause 

5.02 when the maximum work-through period shall be two (2) 

hours. 

5.06 . 
(a) The rate of pay for handling. bu lk  su lphur ,  

bulk ore, wet or dry hides, nitrates,  barium o r  substitutes, 

., chlorides, powdered dyes, fluorides, rubber i n  bales, b u l k  

meal or grain,  s i l icates ,  phosphates, potash, cocoa powder 

and s i sa l ,  or on the working or cleaning of  holds i n  which 

the above comnodfties were stored, shall be as shown i n  the 

wage schedule. 

1 
*'fl5$-l 

When two (2) gangs working i n  a c o m n  hold 

and one (1) gang handling general cargo, general cargo gang 

t o  be paid obnoxious cargo premium same as gang handling 

obnoxious cargo except in case, o f  hides. 

(b) The rate o f  pay for  handling refrigerated cargo 

(I.e. 0' C. or less) shall be as shown i n  the attached wage 

schedule. ' 



5.07 

(a) Rates o f  pay as per attached schedule to  be. 

p ~ i d  for work on ships in port w i t h  cargoes on f i re .  This 

only applies to  hatches affected by f i re ,  smoke, steam, gas 

o r  oi l .  

the same 

or  other 

cargo or  

w i t h  the 

If any cargo i n  any hatch i s  submerged i n  water, 

rates will be paid for handling such cargo. 

(b)  When, because of weather, shifting, col1 apse 

unusual situation, the original condition of the 

stow has been altered causlng substanti,al damage , 

result  that normal hand l ing  procedures cannot be 

' 

followed, the rates o f  pay will be as per attached schedule, 

when actually working such cargo. 

5.08 

The rate of pay for all  hours worked on the following 

holidqys or  their day o f  observance, shall be as per attached 

schedule: 

New Year's D a y '  

Good Friday' 

I Victoria Day 

Dominion Day 

Civic Holiday 

Labour Day 

Thanksgiving Day 

Remembrance Day 

Chritsmas Day 



5.08 (Cont ' d.. . . . ) 
and any new holidays designated by the federal Government. 

I f  any o f  the above holidays f a l l s  on a Sunday, i t  sha l l  be  

observed by the Companies on the day upon which i t  i s  gene- 

r a l l y  observed i n  the community. No work sha l l  be performed 

on Labour Day except the handling o f  mail and passengers' 

baggage. I f  Vic to r l a  Day i s  observed i n  the community on 

a day other than the 24th o f  May, the day o f  cornunity ob- 

servance sha l l  apply. 

' 6  abis ' 
,-'I 

5.09 

When men o r  gangs have worked pastthe hour, they 

sha l l  be paid  for the hour. 

5,lO 

(a) Each Company sha l l  p a y  each man i t  employs, \9y 
10% vacation benef i ts o f  the employee's gross annual earnings 

f r o m  sa id  Company, i n  the calendar years 1978, 1979 and 1980, 

and the companies undertake t o  make every reasonable e f f o r t  t o  

pay these vacation benef i ts no t  l a t e r  than October 15th. 

. 
(b) Annual vacation pay  sha l l  be pro-rated and 

Income tax  deducted weekly and stiown on the employee's weekly 

pay cheque. 

' ,381 
. 5.11 

(a) Ef fec t ive  January 1. 1978 and up t o  and inc lud ing , 70', 

,z& 
December 31, 1978, each o f  the Companies sha l l  pay the t rustees 

o f  1,L.A. Locals 1842, 1869, 1879 and 1654 Health and Welfare Fund, 

the sum o f  one d o l l a r  ninety-two and one h a l f  cents ($1.924) per 

man/hour worked by t h e i r  respective employees i n  the bargaining 

6 

uni t .  
. . . * e . . .  
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5.11 (Cont'd .... ) 
Ef fec t ive  January 1, 1979 and ,up t o  and including 

December 31, 1979, each o f  the Companies sha l l  pay t o  t h e  . 
t rustees o f  I .L.A. Locals 1842 , 1869, 1879 and 1654 Health 

and klelfare Fund, the sum o f  two do l la rs  and three and one 

h a l f  cents ($2,034) per man/hour worked by t h e i r  respective 

employees i n  the bargaining un i t .  

E f fec t i ve  January 1, 1980 and up t o  and inc lud ing 

December 31, 1980, each o f  the Companies shal l  pay t o  the 

trustees o f  I.L.A. Locals 1842, 1869, 1879 and 1654 Health 

and Welfare Fund, the sum o f  two do l la rs  and eighteen and one L / -  
h a l f  cents ($2.181) per man/hour worked by t h e i r  respective employees 

i n  the bargaining un i t .  

(b) Said trustees sha l l  use the money thus pa id  

t o  them for the purposes set  f o r th  I n  the Memorandum o f  

- Agreement dated October 1s t .  1963, and amendments made 

thereto from time t o  time. However i t i s  understood tha t  

the Pension a l locat ion  sha l l  A e  J M f H 9 4 4 4  per man/hour 

and t h a t  the remainder of the funds sha l l  be applied t o  the 

cost of premiums covering l i f e  iysurance, dependent l i f e ,  AD E 

D, OHIP, adrnlnistration, weekly indemIty>d major medical 

premiums f o r  the plan as i t  i s  a t  present, It i s  al; 

understood tha t  any increases i n  premiums sha l l  come from the 

above monies during the l i f e  o f  t h i s  Col lect ive Agreement 

and t h a t  overpayments, i f  any, sha l l  be retruned t o  the 

ind iv idua l  on a once per year basis. 

t? 

* 

- 
, 

-\- - _ _  
. .' 

0 

(c) Based on the above, It i s  agreed t h a t  persons 

reaching the age of 65 must r e t i r e  on the f i r s t  (1st)  day o f  

the month fo l lowing the attainment o f  age 65. 
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ARTICLE V I  - CALL HOURS 

6.01 

Call hours shall  be 8:OO a.m., 1 :00 p.m., 6:OO p.m. 

and 12:OO Mjdnfght. Orders for the above call hours shall 

be placed w l t h  the Union office n o t  l a t e r  than 3:30 p.m. the. 

day before.the 8:OO a.m. c a l l ;  10:30'a.m. for the 1.00 p.m, 

call and 3:30 p.m. for  the 6:OO p.m. call  and for the 12:OO ' 

Midnight c a l l .  All orders when placed shall  not be subject 

t o  cancellations, except as provided fo r  In clauses 3.10(c) 

and 6.04. 

6.02 

A l l  orders for Sunday work, day or overtime, must be 

placed w i t h  the Union office not l a t e r  than 3:30 p.m. the day 

befor (i.e. Saturdays), I f  Monday i s  a holfday, then a l l  

. orders for day o r  overtime work fo r  such day must be placed 

with the Unfon off ice  not l a t e r  than 1O:OO p.m. the day before 

(i.e. Sunday). On any holiday, a l l  orders for day or overtime 

work m u s t  be placed w i t h  the Union office not l a t e r  than 1O:OO 

a.m. the day b e b e .  On Sundays o r  holidays, a l l  orders must 

be placed not l a t e r  than 1O:OO a.m. 

. 6.03 

The Union office will be opened fo r  one (1) hour from 

9:00 a.m. t o  1O:OO a.m. an Sundays and holidays for the purpose 

of receiv.Cng orders. 

6.04 

(a) Any employee who s tar ted t o  work during any of 

the work perlods provided i n  t h l s  Agreement, shalt receive the 

fu l l  working period f o r  the cal l ,  provided t h a t  i f  work I s  

stopped during such work period due t o  weather conditions, the o q 4  
Company may require the employee to  stand by fo r  the remainder 

of the work period or shall pay the employee two (2) hours i n  

additfon t o  any hour or  hours already worked on standby. 
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6.04 (Cont'd.. . .) 
(b) I f  an employee reports for work pursuant to a 0% 

call or order back t o  work b u t  the Company does n o t  s t a r t  hlm 

to work due t o  weather condi tjons , he shall be paid as follows: 

1 )  I f  cancelled ten (IO) minutes before the 

s t a r t  of any work period, two (2 )  hours' 

pay a t  the prevailing rate, and shall not 

be requlred to stand by. 

If requtred t o  stand by during the first 

hour or par t  thereof and then cancelled, 

three (3) hours' pay a t  the prevailing 

rate. 

2) 

3) If required t o  s tand  by past the f i r s t  

hour, four (4)  hours' pay t o  be paid a t  

the prevailing rate,  and the Companies 

may require gangs to  stand by for the 

ful l  perfod. 

(c) If  an employee reports for work pursuant t o  a 

call  or  order back t o  work b u t  the Company fa i l s  t o  supply him 

w i t h  work, he shall receive the f u w t k h g p e r i o d  for  the 

call  except as provided i n  6.04 and a t  the Conipany's request 

shall stand by for  that work period. 

6.05 

Any employee who refuses to  stand by oV who refuses t o  

s t a r t  t o  work while standing by, shall not be paid the standby 

pay provided for  I n  clause 6.04. 

6.06 

The Companies shall not unreasonably require work t o  
be done i n  inclement weather. 
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6.07 

I f  a gang dfspatched by the Union i s  n o t  complete 

when repor t ing  for work, then the Company need not  s t a r t  

them t o  work and pay sha l l  s t a r t  only when such gang has 

been brought t o  f u l l  complement o r  when the gang proceeds 

t o  work, whichever occurs f i r s t .  However, the Unionlinen 

forming p a r t  o f  non-Union gangs sha l l  be paid i f  they repor t  

f o r  work pursuant t o  ca l l .  

6.08 

A f t e r  the 10th day o f  November i n  each year when 

gangs are f u l l y  employed, gangs may be interchanged between 

Companies dur ing a working perlod, However, each employing 

Company must guarantee the minimum payments re fer red t o  I n  

A' r t fc le  6.04. 



7 6  

ARTICLE V I 1  - GENERAL 

7.01 

The Companies agree that  any new stevedoring operation 

undertaken by them o r  any subsidiary o f  them i n  the Port o f  

Toronto, invo lv ing the handllng o f  cargo o r  f re lght ,  sha l l  be 

governed by the provisions o f  t h i s  Agreement; however, the 

special rates t o  be paid f o r  off-season operations sha l l  be 

negotiated w i th  the Union. 

7.02 

Hatch beams must be taken o f f  o r  bo l ted o r  properly 

secured when men are working i n  t h e  hold. When hatch beams 

o r  hatches are taken o f f ,  they must be placed on the off-shore 

side o f  the sh ip  o r  taken ashore. This applies t o  dunnage o r  

wooden fences o r  securing that  j s  hoisted out o f  the ho ld  t o  

provjde f ree access t o  the In-shore side o f  the ship. 

. 7.03 

When a hatch tender cannot be seen, an ex t ra  man 

sha l l  be employed a t  the discretdon o f  the Company t o  give 

s i  gnal s. 
* 

7.04 

A l l  orders t o  the men must be issued through t h e i r  

foreman who, i n  turn, sha l l  be subject t o  orders from the 

Company's superintendent *or  h i s  representatl  ve. 

7.05 

When working i n  deep tanks, an addi t ional  man may 

be employed t o  give signals or I n  order t o  steady the s l ingload 

i f  deemed necessary by the Company. 
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7.06 

When i t  appears necessary t o  the Company, two men shall 

assis t  crane operators i n  the handling o f  cargo. 

7.07 . 
Pay day shall be between 8:OO A.M. and 1:OO P.M. each 

Thursday. If a holiday fa l l s  on a Thursday, p a y  day shall be 

the predecing day between the above stated times. For the purposes 

of making up the payroll, the work week shall deem to  end on 

Saturday midnight. All wages t o  be paid by cheque with no cashing 

facf l i t i es  provided on the dock area. 

7.08 

I t  is agreed that the men shall have one night free 

each month to attend their  regular monthly Union meeting. A t  

least three days' advance notice in writing must be given by the 

Unlon to  the Companies of the date o f  such meting. Arrangements 

for  special meetings t o  be agreed upon between the parties. 

I 

7.09 

Lift-trucks and tow-motors may be employed t o  their  

full  capacity provided, however, t h a t  mutlple loads are ,not t o  

exceed the height of the mast. 

7.10 

(a) Refrigerator gangs may be employed on general 

cargo while waiting, i n  such case they are not required t o  enter 

refrigerator comparments (i.e. 0' C. or below) until a .cooling- 

6ff period o f  thir$y (30) minutes has expired. During the period 

of  June 15th t o  September 15th (inclusive) no gangs will be required 

to  enter refrigerator compartments until a cooling-off period of 

forty-five (45) minutes has expi red. 



7.10 (Cont'd. .  .) 

(b )  Where the ou ts ide  temperature i s  70' F . o r  h igher ,  

according t o  the Toronto Is land Ai rpor t ,  and where the temperature 

of t h e  cooler compartment i s  between 45OF and 33OF inc lus ive ,  men 
having worked on other  than r e f r i g e r a t e d  o r  coo le r  compartment 

cargo will n o t  be required t o  enter cooler  compartments under t h e  

above condit ions u n t i l  a cooling-off per iod of f i f t e e n  (15) 

minutes has expi red. 

7.11 

l a r g e  conta iners ,  twenty (20) feet i n  length o r  over ,  

and s i n g l e  heavy l l f t s  o f  twenty (20) tons  or more may be loaded 

o r  unloaded direct t o  o r  from truck o r  f l o a t .  

7;12 

Rest periods o f  ten minutes'  durat ion (paid)  shall be 

allowed each employee during each work period. Normal tfrnes will 

be  1O:OO A.M. t o  1 O : l O  A.M.,  3:OO P.M. t o  3:lO P.M., 8:OO P.M. t o  

8:lO P.M. These times a r e  no t  intended t o  be p r e c i s e  and could be 

s u b j e c t  t o  change depending on the nature o f  the work being 

performed; however, i n  no event  can rest periods be cancel led or 

delayed beyond a h a l f  hour from the above s t a t e d  times. Rest 

periods cannot be accumulated. 

7.13 w 
When gangs have been working obnoxious cargo or cleaning )$$ 

or sweeping o f  holds which contained such cargo, as  per  Sect ion 

5.06 ( a ) ,  they s h a l l  be allowed f i f t e e n  (15) minutes'  paid washing- 

up tims a t  11:45 A.M., 4:45 P.M. and 9:45 P.M. 

a gang o r  gangs a r e  required t o  work through any meal hour on 

obnor?ous cargo,  t h e  f i f t e e n  (15) minutes'  paid whshing-up times 

In t h e  even t  t h a t  

.... I . .  
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7.1 3 ( Cont ' d. . . . ) 
shall be advanced t o  12:45 P.M., 5:45 P.M.'10:45 P.M. or 11:45 P.M. 

If gangs are required to work through the wash-up period tc; finish 

cargo, they will be paid one (1) hour a t  the prevaillng rate. 

7.14 Technological Change 

I t  i s  agreed t h a t  Sections 1 5 0 a n d  153 of the Canada 

Labour Code, Part V apply to  this Agreemkd However, i t  i s  agreed 

that should any issues arise under the above Sectlons o f  the Code 

and not be resolved by the parties, they shall be referred to an 

Arbitration Board comprfsed of one representative of the Union, one 

representative of the Association and a chairman t o  be chosen by 

the parties or failing agreement, the Minfster o f  Labour shall be 

requested to appoint a chairman. 

The Arbitration Board shall have the same power t o  deal 

w i t h  the Impact of the technological change as would have the 

. Canada Labour Relations Board and such decislon shall be f ina l  

and bi ndl ng . 
7.15 

The Cimpanies agree t h a t  they shall a t  a l l  t i k  supply 

gangs when working with suitable sanitary water containers and 

paper cups. 

7.16 Check-Off 

(a )  I t  I s  agreed t h a t  as a condition o f  employment, 

a l l  non-Union employees shal l  i n  l ieu o f  paying Union dues have 

154 per man-hour worked deducted from their  wages and said money 

shall be forwarded t o  the Union w i t h i n  ten (10) dqys o f  the end of 

the pay period i n  which the deductions were made. 

UI.T 
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7.16 (Cont'd . . . I  

(b) Furthermore, i t  i s  understood and agreed that the 

Union will save harmless the Federation and all i t s  members., the 

Association and a l l  i t s  members and the Maritime Data Centre and 

a l l  i ts  members from any and all  claims which may arise against 

them by an employee for amounts deducted from wages as hereln 

provided above. 

ARTICLE VI11 - GRIEVANCES AND ARBITRATION 

8.01 (1) 

(a )  The Union shall appoint or otherwfse select a 

Grievance Comittee to consist o f  not more than three persons, 

and shall notify the Association of the names of the members 

o f  the Grievance Committee and the Chairman thereof w i t h i n  

seven days o f  the signing of this Agreement. However, the Union 

and the Association shall have the right t o  appoint or otherwise 

select a substitute for any o f  the members o f  their respective 

Grievance Committee whenever they deem such substitution necessary. 

' 

(b) The Association and the Companies acknow1.edge the 

right of the Union to appoint or otherwise select a President and 

a BusIness Agene and they agree to recognize each of them for the 

purpose o f  administering this Agreement. However, i t  i s  agreed 

that  i n  the performance o f  their 'duties,  the President and 

Business Agent shall not interfere w i t h  the progress o f  work of 

the employees nor w i t h  the right of the Companies to determine 

and direct methods of operation and procedures within the terms 

o f  this Agreement. 

(c) Nothing i n  this Agreement shall be jnterpreted 

as allowing any member of the Grievance Connnittee o r  another 
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8.01 (1) (c)  (Cont'd ....) 

Union Official t o  give orders to  the foremen or men f n  connection 

w i t h  their work. No rules, regulations or resolutions'shall be . 
passed by the Association, any o f  the Companies or  the Union which 

are inconsrstent w i t h  the provisions of this Agreement. 

(d) Any dispute as t o  the interpretation, application, 

adminlstratfon or alleged violation o f  the Agreement, which the 

Union or an employee o r  a group of employees may wish t o  in i t i a te  

wi th  any of the Companies shall be taken up on behalf of the Union 

or  the employee or employees f i r s t  by the Business Agent or  President 

o r  i n  theiP absence by any officer of the Union or member of the 

Grievance Committee w i t h  the Company's Representative. Any 

dispute which any Company and/or the Association m a y  wish to discuss 

w i t h  the Union shall be taken up f i r s t  by the Company's Representative 

and/or the Representatlve of the Association with the Presfdent or  

Buslness Agent or i n  their absence any other officer of the Union 

on the Wharves or member o f  the Grievance Committee. 

0 ~ ~ /  -.q 

(e )  In the event t h a t  the dispute is n o t  settled 

w i t h i n  three working days af ter  f l r s t  being discussed as above, 

then, a t  the request of  the Union, a Company or  the Association, 

the Associ a t i  on I; Grievance Commi t tee  consisting of not more than 

three persons and the Union's Grievance Committee consisting of . n o t  

more than three persons shall  meet w i t h i n  a further two working days. 

(f) If the dispute i s  not settled w i t h i n  a further 

period of ten (10) working days, it sha l l ,  a t  the written request 

o f  the Union, a Company or the Association, then be referred t o  a 

single arbitrator agreed to by the parties from the l i s t  attached 

hereto or in the event of their  prolonged unavailability, an 

arbitrator appointed by the Federal Minister of Labour and a t  that  

q'$ 
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8.01 ( i )  ( f )  (Cont’d ....) 

time, the party requesting the a r b i t r a t o r  shal l  se t  f o r t h  i n  w r i t i n g  

a reasonable statement of the part iculars on the matters co,mplained 

bf and submit i t  t o  the a rb f t ra to r  and send a copy thereof a t  the 

same time t o  the other party. 

( 9 )  Such a r b i t r a t o r  sha l l  s i t  w l  t h i n  t h i r t y  

f r o m  the date o f  h i s  appointment unless an extension has 

mutually agreed upon by the par t ies  and shal l  render h i s  

and repor t  t o  the part ies w i th in  a reasonable time. 

30) days 

been 

decisf on 

(h) The decision o f  the  a rb i t ra to r  sha l l  be f i n a l  

and binding on both part ies; provided that  the a rb i t ra to r  sha l l  

no t  be empowered t o  add to, t o  a l t e r ,  modify o r  amend any p a r t  

o f  t h i s  Agreement. Should the a rb i t ra to r  be dealing wi th  a 

grievance concerning work parctices, he sha l l  have the power t o  

declare whether o r  not the act ion requested o r  objected t o  i s  

included w i th in  ex i s t i ng  work practices. He sha l l  have no power 

t o  decide whether o r  not proposed new o r  changed work pract ices 

are appropriate. 
i. 

(i) Pending disposal o f  a dispute f n  accordance w i th  

the above procedure, the men sha l l  conttnue t o  work wi thout 

change i n  the condit ions governing the work as ins t ruc ted by the 

Companies. 

(j) The par t ies  w i l l  j o i n t l y  bear the fees of and 

expentes o f  the arb i t ra tor .  

8.01 (ii) 

Notwithstanding the provisions o f  8.01 ( 1 )  above, i n  
.*Y 

the  case o f  an urgent s i t ua t i on  (i.e. one where the normal time 

l i m i t s  are inpract icable)  requ i r ing  immediate at tent ion,  the 
;? 
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,. 8.01 (ii) (Cont'd. ...) 

following steps may be taken: 

(1) The President and/or the Business Agent . 
will discuss the matter w i t h  the local 

Manager of  the Company, or  v i  ce-versa. 

(2) Failing resolution, the President and/or 

Business Agent together ~ 4 t h  the local 

Manager of the Company will discuss the 

matter w i t h  a representative of  the 

Association, or v i  ce-versa. 

(3) Failing resolution, a meeting o f  the 

"Grievance Committee established i n  

8.01 (i) (a) above wIll be held w i t h f n  

twenty-four (24) hours or a t  such la te r  

time as may be mutually agreed t o  by the 

parties. 

(4) Failing resolution, the matter may then 

be referred i m d i a t e l y  to a single arbitrator 

referred t o  i n  l i s t  o f  8.01 (I) (f) 6r where 

those named are unavailable, an arbitrator 

named by the Minister of Labour. 

(5) I t  i s  understood and agreed that the hearing 

should take place a t  the ear l ies t  possible 

time and a decision be rendered likewise as 

promptly. ' 

(6) I t  I s  agreed that  this process 'replaces the 

tlme lfmits of 8.01 ( i )  but does not affect 

the other provisions thereof. 

8.02 

The Union and the Companles agree t h a t  they will 
I 
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8.02 (Cont'd. ..) 

no t  uphold incompetence, sh i rk ing  o f  work, p i l f e r i n g  o r  broaching 

o f  cargo, d r ink ing  o f  a lcohol ic  beverages on the job o r  repor t ing  

f o r  work under the inf luence o f  alcohol. Subject t o  h i s  r i g h t s  

to submit a grievance, any employee i s  subject t o  discharge o r  

otherwise f o r  comnitt ing any o f  the above offences o r  f o r  any 

just cause. Any cla im by an employee.or by the Union t h a t  he has 

been discharged, d isc ip l ined,  demoted, t ransferred,  reprimanded 

or otherwise d i sc fp l i ned  wi thout  j u s t  o r  reasonable cause mqy be 

the sub jec t  matter o f  a grievance, Any employee suspended o r  discharged 

by any employer w i l l  n o t  be dispatched by the Union t o  any 

Company unless he i s  re ins ta ted by agreement o f  the pa r t i es  or '  

by an a rb i t r a to r .  

8.03 

The Companies' ru les w i t h  regard t o  smoking on ships 

o r  i n  the sheds sha l l  be observed a t  a l l  times. i 

8.04 

Charges against an employee resu l t i ng  i n  dismissal o r  

suspension o r  other d i sc ip l i ne  may be resolved by *confirming the 

Company's action, o r  by res tor ing  the employee t o  h i s  former 

pos i t i on  w i t h  f u l l  compensation f o r  a l l  time l o s t  o r  by any 

o ther  arrangement which i s  considered j u s t  and equi table by the 

pa r t i es  o r  by a s ing le  a rb i t r a to r ,  
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8.05 

In view of the orderly arrangements provided by this 

Agreement for  the settl ing of disputes, the Union agrees with 

the Association and with the Companies that during the lifetimq 

o f  t h i s  Agreement there shall be no str ike,  slowdown or stoppage 

of work either complete o r  partial and the Companies agree that 

there wlll be no lockout. 

8.06 

A Referee or a Committee on Safety mutually sptisfaciory I.@ 
3 

t o  both parties shall be appointed as soon.as possible af ter  

signfng of  t h i s  Agreement. Such Referee or Comnittee shall be 

avallable a t  any time t o  rule on safety o f  loading o r  unloading 

procedures which may be referred to  h i m  o r  to the Committee by 

either party. Any decision rendered by the Referee or Comnittee 

may be disputed by either party i n  which 'case the work is to  carry 

on i n  accordance w i t h  the decision of the Referee or Conanittee 

and the matter submitted by the disputing party t o  a single 

arbitrator in accordance w i t h  Article 8.01. '. 
,- 

ARTICLE IX - BULK SOYBEAN MEAL AGREEMENT 

9.01 . HOURS OF WORK 

Three (3) 8 hour sh i f t s ,  0000-0800. , 0800 -1600, 

1600 -2400 . 
CALL HOURS 

A t  1530 for  0000 and 0800 cal l ,  a t  1030 for the 

1600 call, All Sundw or Publlc Holiday cal ls  t o  

be made by 1000 the previous day. 

GANG SIZES 

Eight  (8) men including a foreman; gang 'size may 

be increased as required. 
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. .. 
9.01 (Cont'd...) .. 

OBNOXIOUS CARGO PREMIUM AUTOMATIC 

Same as per Agreement except premium increase only 

applies when working a t  Time snd a Half or Double 

Time rate. 

OVERTIME PREMIUM - Monday t o  Friday 

1800-0600. One Dol 1 ar ($1 .OO) s h i f t  premi urn. 

Saturday 

0000-2400 Time and a Half, plus  One Dollar'($l.OO) 

. sh i f t  premlum between 0000-0600 and 1800-2400, 

Sundays and Holidays 4 &$ od 
1 .  0000-2400 Double Time, plus One Dollar ($1.00) sh i f t  

premi um between 0000-0600 and 1890-2400. 

MIDNIGHT CALL 

GGaranteed 8 hours subject t o  provisions o f  

Clause 6.04 

ARTICLE X - BULK FERTILIZER 

10.01 HOURS OF WORK 

Three 8 hour s h i f t s  ,#00-0800, 0800-1600, 1600-2400. 

. J6 
0' 

CALL HOURS 

A t  1545 for 0000 and 0600 cal ls ,  a t  1045 for  the 

1600 cal l .  All Sunday o r  Public Holidqy cal ls  t o  

be made by 1000 the previous day. 

GANG SIZES - 1st  Period 

1 Hatchman per crane . 

1 Deckman per crane 

3 Dockmen per crane 

1 Utility Man 

Subsequent Per1 ods 

As above plus trimmers when required. 



10.01 (Cont'd,..) 

Trimming Ganp 

1 Foreman 

6 Men per Hold 

OBNOXIOUS CARGO PREMIUM 

Same as per Agreement except premium increase on ly '  

applies when working a t  Time and a Ha l f  o r  Double 

Time rate. 

OVERTIME PREMIUM - Monday to  Friday 

1800 - 0600 One Dol la r  ($1.00) s h i f t  premium. 

. Saturday 

0000-2400 Time and a Half, plus One Dol la r  ($1.00) 

s h i f t  premi um between 0000-0600 and 1800-2400. 

MIDNIGHT CALL 

Guaranteed e ight  (8) hours subject t o  provislons o f  

Clause 6.04. 

ARTICLE XI - TERMINATION 

11.01 - 
ThOs Agreement sha l l  come into e f f e c t  the f i r s t  Sunday 

fo l lowing the da'te o f  r a t i f i c a t i o n  and shal l  remain i n  force up 

t o  and inc lud ing the 31st day o f  December, 1980 and sha l l  continue 

.In force f r o m  year t o  year thereafter  unless wf th in  the per iod o f  

slxty  (60) days p r i o r  t o  the 31st day o f  December, 1980 o r  p r i o r  

t o  December, 1980 o r  p r i o r  t o  December 31st i n  any year thereafter ,  

e f t h e r  party sha l l  furnish the other party with a not ice  o f  i t s  

desire t o  commence negotiat ions f o r  the purpose o f  rev l s ing  t h i s  

Agreement. , 

, 

I n  the event t ha t  such a not ice  i s  given, t h i s  Agreement 

sha l l  continue i n  f u l l  force and e f fec t  during the per iod i n  which the 

negotiat ions are i n  progress f o r  the revis ion o f  t h i s  Agreement and 

u n t i l  w r i t t en  not ice  o f  termination i s  given by one o f  the 



11.01 (Cont'd .... f 

parties after the time limits provlded i n  Section 180 of the 

Canada Labour Code have been completed. 

SIGNED at Toronto, Ontario, this f iw  o m 1 9 7 8 .  

FOR THE ASSOCIATIgN: 

~ s . T ,  Mace 
01 rector Labour Re1 at1 ons 

Douglas Webb 
Member 

FOR THE UNION: 

E, Sutherl and 
President 

BuSihbSS Agent 
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. T ~ I C  I,;arties ircretd acme to make a j o i i i t  

appl.ication to the Caniida L,ahour Ib lat ions  Hoard f o ~  tllc 

pur2osc of obtaining geographic cert  i f  icntion f o r  the 

partics i n  accordancc wit11 Soctj.ons 3.31, 1 3 2  and. 133 of 

thc Canada Labour Code, Part Y. 

firtherniorc , the pai7tj.cs agree: t h a t  subsc!quGnt 

t!, the attaininent of such designation,  cer t i f i ca t ion  and 
' 

dcc'lextior: , the def j .n i t io i< of the jurisdict ion of iiic F o r t  

of Toronto as cstabliohcd by the Canada 1,sboijr Rel.a*ti.ons . 
Board will serve to amend Art ic lc  1 . 0 2  of t h e  Coliective 

. . .  
a X t  i5 agreed that such application t o  be made 

. . .  . .  

within ninety (90 )  days , .  ,of thc signing.  of the Collective 

. .  Agreeacnt. 
\ 

.. 
. .  

. .  .. ' 

. .  
. *  

FOR ' THE Uf ION FOR WIC ASSOCIATION 



. . .  

e .  

. .  

- .  
. .  

. .  
I .  ... 
b .  

Zt is agTeed that while t h e  def init ion of 

agrees to conti.nue its past practice with regard to the 

number of men employhd on these commodities during the 
. I  

. .  
l i f e  of this . .  Agreement. ' 

:a 

.. * .  . , 

. .  
.. -. . . . .  . .  

. .  . . .  
. .  

. .  .; , . . .  . .  ' . . .  . .  

. . *  . .  

- : , . 

. . . . .  
. '  

. .  . .  

. .  , 'FOR T 
. . .  . .  

e- 



I 
SCHEDULE OF WAGES 

FROM JANUARY 1 ,  1978 TO 

DECEMBER 31, 1978 INCLUSIVELY 

ARTICLE 1: GENERAL BASIC RATE - $8.32 PER HOUR I 

8 a m t o  Noon io 1.00 pm to; 5.00 pm t o  
12 noon 1.00 prn 5.00 pm , 6.00 pm 

MONDAY TO FRIDAY 8.32 16.64 _A -8 24.96 

SATURDAYS 12.48 W.% 12.48 24 .96"' 

SUNDAYS d HOLIDAYS 16.64 33.28 16.64 49.92 

ARTICLE 2: OBNOXIOUS CARGO - ARTICLE 5.06 (a) 

8 m.to Noon t o  1.00 pm to 5.00 pm to 
12 noon 1.00 pm 5.00 pm 6.00 pm - 

MONDAY TO FRIDAY 8.72 17.44 8.72 26.16 

SATURDAYS 13.08 26.16 13.08 26.16 

SUNDAYS & HOLIDAYS 17.44 34.88 17.44 52.32 

6.33 ym to 
1G.00 p-m 

12.48 

12.48 

24.96 

6.00 pm t o  
10.00 pm 

13.08 

13.08 

26.16 

10 pm to 
12 WN 

24.. 96 

24.96 

49.92 

10 pm t o  
12 M/N 

26.16 

26.16 

52.32 

M/N t o  
4.00 am 

16.64 

16.64 

33.28 ..- 

M/N t o  
4.00 am 

17.44 

17.44 

34.88 

4.00 am t o  
8.00 am 

33.28 

33.28 

66.56 

4.00 am to 
8.00 am 

34.88 

34.88 

69.76 

ARTICLE 3: REFRIGERATED CARGO - ARTICLE 5.06 (b) - SAME AS ARTICLE 2 ABOVE' 



Cont inued 2 

', ARTICLE 4: HAZARDOUS CARGO - SECTION 5.07 ( a )  

SCHEDULE OF WAGES 

FROM JANUARY 1,  1978 TO 
DECEMBER 31, 1978 INCLUSIVELY 

** 
# 

DOUBLE THE RATE SHOClN I N  ARTICLE 1 F O R  EACH PERIOD 

ARTICLE 5: DISTRESS CARGO - A S  PER ARTICLE 5.07 (b) 

TIME AND ONE-HALF THE RATE SHOWN I N  ARTICLE 1 FOR EACH PERIOD 

0 6 0 3  . __ v? 

** T h e  Schedule o f  Wages f o r  1978 and A r t i c l e  5 .11 (a )  paragraph 1 a r e  subject t o  approval  of the A n t i - I n f l a t i o n  Board. 



SCHEDULE OF WAGES 

FROM JANUARY, 1 , 19f9 TO 

DECEMBER 31, 1979 INCLUSIVELY 

-3 

ARTICLE 1: - GENERAL BASIC RATE - $9.07 PER HOUR * 
8 am to  No& t o  1.00 pm to 5.00 pm to 6.00 pm t o  
12 noon 1.00 pm 5.00 pm 6.00 pm 10.00 pm 

MONDAY TQ FRIDAY 9.07 18.14 27.21 13.605 

SATURDAYS 13.605 27.21 13.605 27.21 13.605 

SUNDAYS -& HOLIDAYS 18.14 36.28 18.14 54.42 27.21 

_I_ 

b 

ARTICLE 2: OBNOXIOUS CARGO - ARTICLE 5.06 (a) 

8 m t o  Noon to 1.00 pm t o  5.00 pfi1 t o  6.00 pm to 
12 Noon 1.00 pm 5.00 pm 6.00 pm 10.00 pm 

MONDAY TO FRIDAY 9.47 18.94 9.47 28.41 14.205 

SATURDAYS 14.205 28.41 14.205 28.41 14.205 

SUNDAYS & HOLIDAYS 18.94 37.88 18.94 56.82 28.41 
. 

ARTICLE 3: REFRIGERATED CARGO - ARTICLE 5.06 (b) - SAME AS ARTICLE 2 ABOVE 

10 pm t o  
12 M/N 

27.21 

27.21 

54.42 

70 pm t o  
12 M/N 

28.41 

28.41 

56.82 

4.00 am t o  M/N t o  
4.00 am 8.00 am 

18.14 

18.14 

36.28 

M/N t o  
4.00 am 

18.94 

18.94 

37.88 

36.28 

36.28 

72.56 

4.00 am t o  
8.00 am 

37.88 - 
37.88 

75.76 



Con t i  nued 

SCHEDULE OF WAGES 

R A T E S  OF P A Y  FROM J A N U A R Y  1 ,  1 9 7 9  

T O  DECEMBER 31 ,  1979 I N C L U S I V E L Y  
t 

' A R T I C L E  4 : HAZARDOUS CARGO - A S  PER A R T I C L E  5 . 0 7  ( a )  

DOUBLE THE RATE SHOWN I N  A R T I C L E  1 F O R  EACH P E R I O D  

A R T I C L E  5 : D I S T R E S S  CARGO - A S  PER A R T I C L E  5 .07  ( b )  

TIME A N D  O N E- H A L F  THE RATE SHOWN IN ARTICLE 1 F O R  EACH PERIOD 



ARTICLE 1: GENERAL BASIC RATE - $9.82 PER HOUR 

8 am t o  Noon t o  
12 Noon 1.00 pm - 

MONDAY TO FRIDAY 9.82 19.64 

SATURDAYS 14.73 29 -46 

SUNDAYS & HOLIDAYS 19.64. 39.28 

SCHEDULE OF WAGES 

.RATES OF-PAY FROM JANUARY 1, 1980 

TO DECEWER 31, 1980 INCLUSIVELY 

, 
1.00 pm to  5.00 pm to  6.00 pm to  
5.00 pm 6.00 pm 10.00 pm 

@ B K  
29.46 14.73 

14.73 29.46 14.73 

19.64 58.92 29.46 

ARTICLE 2: OBNOXIOUS CARGO - ARTICLE 5.06 (a) 

8 am to Noon t o  1.00 pm to 5.00 pm to 6.00 pm to 
12 Noon 1.00 pm 5.00 pm 6.00 pm 10.00 pm - 

MONDAY TO FRIDAY 10.22 20.44 10.22 30.66 15.33 

SATURDAYS 15.33 30.66 15.33 30.66 15.33 

SUNDAYS noLrrws 20.44 40.88 20.44 61.32 30.66 

5 

10.00 pm t o  
12 M/N 

-29.46 

29.46 

58.92 

10.00 pm t o  
12 WN 

30.66 

30.66 

61 -32 

M/N to 
4.00 am - 
19.64 

19.64 

39.28 

M/N to 
4.00 am - 

20.44 

20.44 

40.88 

4.00 am t o  
8.00 am 

39.28 

39.28 

78.56 

4.00 am to 
8.00 am 

40.88 

40.88 

81.76 

ARTICLE 3: REFRIGERATED CARGO - ARTICLE 5.06 (b) - SAME As ARTICLE 2 ABOVE 



Con t i  nued 

SCHEDULE OF WAGES 

RATES OF PAY FROM JANUARY 1, 1980 

TO DECEMBER 31, 1980 I N C L U S I V E L Y  
t 

A R T I C L E  4 : HAZARDOUS CARGO - A S  PER A R T I C L E  5.07 ( a )  

DOUBLE THE RATE SHOWN I N  A R T I C L E  1 FOR EACH P E R I O D  

A R T I C L E  5 : DISTRESS CARGO AS PER A R T I C L E  5.07 ( b )  

T I M E  AND ONE-HALF THE RATE SHOWN I N  A R T I C L E  7 FOR EACH P E R I O D  


