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INTENT AND PURPOSE

The Company and the Union each represents that the
purpose and intent of this Agreement IS to promote
cooperation and harmony; to reaognize mutual interests;
to provide & channel through which information and
;f)roblems may be transmitted from one to the other; to
ormulate rules to govern the relationship between the
Union and the Company, to promote efficiency and service
and to set forth herein the Agreement covering rates of
pay, dispute procedure and conditions of employment which
will render justice to all.

ARTICLE 2

RECOGNITION
Section 2,1
The Company recognizes the Union as tho exclusive
bargaining agent for all employees. except foremen and
persons above the rank of foreman, office and sales

staff, security guards, office janitors and employees
covered by a subsisting Collective Agreement.

ARTICLE 3
AANAGEMENT RIGHTS
Section 3.1

the Union recognizes that the Company has the right to
sanage the business, to exercise all of the prerogative8
»f£ Management and, without affecting the generality of
:he foregoing, it has the right to determine the sire of
wmd direct the work force, to extand oOr curtail
sperations, and to hire and promote, except to the extent
.hat the said rights and prerogatives have been
ipecifically delegated to the Unlen or otherwise
surtailed in this Agreement. The Company also has the
'ight to discharge, suspend or otherwise disoipline
mployees for just cause.

e 3.
'he above clause shall not deprive the employees of the

‘ight to exorcise the Grievance Procedure as Outlined in
his Agreement.



UNION SECURIZY

Section 4.1

All present employees and all new employees must, as a
condition of their continued employment, autboxise the
Company t o deduct from their pay on tho pay day the Lecal
Union's dues deductions are made, an amount egqual to the
Local uUnien's monthly dues for the duration of the
G\g_reement, as their financial contribution to the Local
nion.

Section 4.2

All employees hired shall, as a condition of continued
employment, authorize the Company to deduct the amount
equal to the Local Union's initiation fees in instalments
of twenty-five dollars ($25.00) per week after the
comf)letlon_ of tho probationary period. This deduction
shall continue until the initiation fee is paid 4n full.
rhe Company agrees to remit such monies so deducted to
the Head Office of the Local usien along with a list of
employees from whom the money was deducted st the same
time as the Union dues are remitted.

Section 4.3

The Company agrees for the duration of this Agreement to
deduct from the last pay shequs each month, the monthly
dues of any employee covered by the Agreement and remit
sueh monies so deducted to the Head Office of the Local
Union, along with a 24st of the employees from whom the
monies were deducted not later than the tenth (10th) day
of the month following the date upon which such monies
were deducted.

Section 4.4

the Union will notify the Company in writing, of an]
arrears in dues caused for any reason, Or any arrears i
initiation or re-initiation f¥ees and the Compan% Wil
immediatelﬁ semmence deductions in amounts prescribed &
the_Local Union in such written notice and fexward sucl
monies to the Local Union along with the meathly dues ai
provided for above. Such notice of arrears served on the
company shall prescribe payroll deductions of not momn
than the equivalent of ene month's dues at th
appropriate Local union's rate.



Bsction. 4.5

The Union checkoff ferm may bo:

1) a union provided form;
2) a Company provided form; )
(3) @aprebilliing method which shall provide a column for
"Dues'”, “Arrears In Dues“, “lInitiation and
Reinitiation Fees™ and the Company shall each month
add the name of each new employee hired on since the
remittance of the previous checkoff along with the
starting_data and the Company shall give an
explanation alongside the name of each employee who
appeared on the previous month®s checkoff sheet for
whom a remittance is not made for any reason.

Section 4.6

the Union will supply the Company with Initiation
Deduction Authorization Forms, Application for Membership
Forms and Dues Deductions Authorization Forms, all of
which shall be S|qned by all new employees on the date
of hire. All completed Application for Membership Foxms
shall be returned to the Union within seven (7) working
days and shall sexve as additional notification of
commencement OF employment.

section 4.7
The deduction of Union dues shall be made from every

‘employee including, but not limited to, probationary
employees.

section 4.8

The company shall not be required to discharge or suspend
any driver who has been expelled or suspended from the
Union for any reason other than the non-payment of
initiation feeés, union dues and assessments.

Section 4.8

The Company shall show the yearly Union monthly dues
Eieductions on employees T4 slips.

Section 4.30

Zommaneing during the First (1st) year of this Agreement
the Company agrees that employees who are off work due
to sickness or injury and/or Workers® Compensation, shall
not have Union dues or initiation fees deducted from any
senexal Holiday payments.



ARTICLE 5
EXTRA AGREEMENTS
Section §.1
It is agreed that neither party to this Agreement shall
enter into any agreement ox contract with tho employees

which conflicts with the terms and proevisioms of this
Agreement.

ARTICLE 6
DISCRIMINATION
Section 6.1

No pexson shall be refused employment or in any manner
be discriminated against in accoxdance with the Canadian
Charter of Rights and Freedoms.

ARTICLE 7

ADMISSION TO COMPANY PROPERTY
tion 7.1

Representatives Of the Local Union shall be allowed to
enter_ the _Company’s premises to deal with the
administration of the Agreement provided they do not
intexfers with the normal operation of the Company and
notify the company of their presence.

ARTICLE &
STRIKES, LOCKOUTS AND PICKET LINES

During the term of this Agreement, there shall be =ac
lookout by the Company or any_strike, sit down, work
stoppage or suspension of work either complete orpartial
for any reason by the employees. I

8.2

The Company acknowledges the right of the employees %«
recognize and refuse to cross a picket line.



Section 8.3
The Union recognizes the right of the Company to protect
its business and the property of its customers.

Saction 8. ¢

pach party recognizing the rights of the other in this
regard agrees that the Union will notify the Company of
any strike or picket line activity and that the Company
wiII_notifP/_ the Union If. in_their opinion, such strike
or picket Tine isillegal oz is unduly prejudicial to the
interests of the Company, its employees or the Union.

Section 8.5
In such cases, a meeting will be held in order to
mutually agree on a policy. In the event that the

Company and the Union cannot agezee, each party zeserves
the right to take whatever action it desas necessary and

appropriate.

ARTIGLE S
GRIEVANCE PROCEDURE
Segtion §.1

A grievance shall consist of a dispute concerning the
interpretation and application of any clause in this
Agreement, alleged violations of the Agreement and
alleged abuses of discretion by supervision iIn the
treatment of employees contrary to the terms of this
Agreement. IT any question arises as to whether a
particular dispute is or is not a grievance within the
meaning of these provisions, the question may be taken
up through the Grievance Procedure and determined, if
necessary, by arbitration.

Section 8.2
There shall be an earnest effort on tho part of both

parties to settle such grievances promptly through the
following steps:

SIER. 2

8y a conference between the aggrieved emploP/ee and the
Branch ¥anager or his designate. Failing settfement, the
srievance must be submitted in writing within seven (7)
calendar days from the date of the alleged violation of
the Agreement or frem the date that the alleged violation
secame known to the griever, but in no case more than

1



thirty (30) days. The seven (7)days and thirty (30) days
limitations provided above shall not deprive an employee
or the Union of the right to register a retroastive clajm
for wealth and Welfare, Pension premiums or the monies
accruing from the Cost of Living Allowance, where such
premiums, contributions or allowances have not been paid
In line with the provisions of £ais Agreement. Nexr shall
the limitations apply to laid_off employees claiming that
they have not been recalled in line with the previsions
of Article t3. The grieveor nay be accompanied by a Union
Steward and, if deemed necessary by the Union, he may
La}lgo bo accompanied by 2 Business Representative of the
nion.

SIEP 2

Within three (3) full working days following the decision
in Step 1 the grievor and a gepressntative of the Union
shall meet with the senior terminal representative of the
company ox nis designate. A decision shall be given in
writing within three (3) full working days following this
meeting. Failing settlement, then;

STER 3

Within five (5) full working days following the decision
in Step 2, an official or officials of the Union shall
meet With the senior representative of the Company. This
mesting shall be held at the locale of the terminal
involved unless otherwise agreed. A decision shall be
rendered in writing within three (3) full working days
following this meeting.

Meetings shall be held at a mutually agreeable time.
Section ¢.3

Failing settlement under Step 3 of any difference an¢
including any guestion as to whether a matter dis
arbitrable, such difference may be taken to arbitratior
as hereinafter provided. If no written request fo:
arbitration isreceived within fourteen_(14) full working
days after the desision in Step 3 is given, it Shall be
deemed to have been abandoned.

Section 5.4

Any complaint Or grievance concsrning or affecting ¢
group of employees shall be submitted In writing ant
originated under Step 2.



Section 9.5

Any complaint or grievance arising directly between the
Company and the Union shall be submitted In writing and
originated under Step 2.

Section $.%
All written grievances shall contain & description of the
grievance.

Section 8.7

A claim by an employee that he has been unjustly
discharged or suspended shall be treated as a grievance
and may be taken up under Step 2 of the Grievance
Procedure provided a written statemeat of such grievance
1S lodged with the company within seventy-two (72) hours,
Saturdays, Sundays and @eneral Holidays excluded, after
the discharge or suspension 1S effected.

Such special grievance may be settled under the Grievance
Procedure by:

(@ confirmi% the Company's action in dismissing or
laying off the employee, or

(by reinstating the employee with full compensation for
the time lost, or

(e¢) by any other arrangement which may be deemed just
and equitable.

Section 9.8

where a driver on highway operations is away from his
home terminal and thus unavailable to proceed with the
Steps of the Grievance Procedure within the time [imits
prescribed, such time limits shall be extended so as to

permit his processing the grievance In accerdance with
the above steps upon his return to his home terminal,

Section 9.9
No matter may be submitted to Arbitration which hes not

been properly carried through the proper steps of the
Grievance Procedure unless otherwise mutually agreed.

Section 9.30
Any employee covered by this Agreement when called into
the Company’s office for any discussion with Management
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above the level of dispatcher whioh may wrasult in
disciplinary action or a grievance shall, upon request,
be acsompanied by a steward or business representative,

Saction 8. 11

A grievance, once submitted in writing, sa:all not be
withdrawn or settled when such withdrawal Or settlemant
of such gzievanss is, in the opinion of the Union, not
in concert with the provisions of this Agreement.

RT. [+}
ONTARIQ PROVINCIAL GRIFVANCE PANEL
<1 - Qaks Previncial Grievance Pagel
Should the partles fail to xeash » satisfagtory
sottloment .n i} ore i A 0 e .ps pt
of thegrievipe v} gubmitted :>ap Arl o 4 1 B¢ xd
- — Lec b . :
dispute ghall eque |

nartv and in sccordance with the nroeaduz;cs outlined in

) AN Pa r 1 ETY) | st in

S o & entatly . %
name a representative from another gggxg;gx and the Yalon
must name a ygepresentative from another Log¢al Union.
gegkion 10,3

It IS further aqreed that in the event that any Ontario
Provincial Grievance Fapel 1S unable To render g
decision, the grieving party must, within fourteen (14)
calendar s of t e X

Grisevance ane dacla ed (o]




acpiltratton as outlined in Article 11,

ARTICLE 11
ARBIIRATION
Section if.l
When either party requests that a dispute be submitted
to arbitration as hereinbefore provided, it shall notify
the other party in writing and at the same time appoint

a nominee. Within five (5) full working days thereafter
the other party shall appoint their nominee.

Section 11.32
The two (2) nominees shall attempt to select, by
agreement, a <hairman of the Arbitration Board. |If they

are unable to agree upon a chairman within a pexiecd of
twenty (20) full'working days following the data of their
appointment, they will then request the Federal Minister
of Labour to appoint a Chairman,

Section 11.2 (a)

Within seven (7) calendar days of receipt of the notice
of intent to arbitrate under Section 1i1.1 the grieving
party may elect to proveed to arbitration by a one-
person Board of Arbitration. Should the parties fail to
appoint a one-person Board of Arbitration within thirty

30) calendar days, either party sahall request the

inister of Labour to make the appropriate appointment.

Section 1.3
No parson may be appointed as an arbitrator who has been
involved 1In an attempt to settle the grievance.

Section 11.4

The Board of Arbitration shall not have the right to
alter or change any provisions In this Agreement Or
substitute any new provisions in lieu thereof, Oor to give
any decision inconsistent with the terms and provisions
of” this Agreement. The Board, however, shall have the
power to vary or set aside any penalty or dissipline
imposed relating to the grievance then before the Board.



Bection 11.5

Bach of the parties hereto will bear the expense of their
aﬁp0|ntee to the Board and the parties will equally bear
the fees and expenses of the chairman.

Section 11.86

The proceedings of the Arbitration Board, will be
expedited by the parties hereto and the_decision of a
majority of such Board will be final and binding upon tho
parties hereto and the employee concerned.

Section 11.7

The Company shall not be responsible for payment of time
used by an employee in the investigation and settlement
of a grievance.

Eection 11.8

all monetary grievances mutually agreed upon shall be
paid the following pay period and will be identified as
such.

ARTICLE 12

SIEWARDS

Section 22.3

The Company acknowledges the right of the Union to
appoint a steward at each terminal and, if the operations

are_such as cannot be covered by this steward, an
additional steward may be appointed.

Section 32.2

Wherever possible, grievances shall be processed durin
the snermal working hours of the steward. A steward shal
receive his regular rate of pay when grievances or
ending grievances are processed with the Company on
ompany propertﬁ or at any other place which is mutually
agreed upon by both the Union and the Company.

Section 12.3

1£ the Company representative is unable to meet the
steward during the steward’s normul working hours, the
steward shall be paid at his basic hourly rate for ell
time spent during the processing of the grievance with

10



the_ Company. However, such time spent_ shall not be
subject to any call-in guarantee or overtime provisions.

Section 12.4

should the Company find that a steward"s activities
interfere with the normal course of his duties or the
duties of other empleoyees, the Company may contact a
representative of - the _lLeocal Union and reglster a

grlevance commencing with Step 2 of the Grievance
rocedure set out in this Agreement.

Section 12.5

The Union will inform the Company in writing of the name
of the Business Representative "and steward and of any
subsequent change. The Company shall not be asked to
recognize any business representative or steward until
such notification from the Union has been xeceived.

Section 12.6

The Company will notify the Union by registered nail or
facsimile prior to the suspension or discharge of _a
steward. ailure ot the Company to comply with thio

procedure shall render the dismissal or suspension null
and void.

Section 12.7

For the purpose of layoff and the day-to-day allocation
of work within the department, the steward shall enjoy
his own_seniority_or that of the last man called in
(excludlngnthe senior man). In a department where there
io more than one steward, the steward with the most
seniority shall be the steward for the purpose of
applying this clause.

Sectjon 12.8

For the purpose of processing specific grievances or
disputes, business representatives and stewards shall
have relevant trips sheets, book-in, book-out sheets,
time cards and personnel disci#)linar%/ recoxrds made
available to then within twenty-four (24) hours at the
head office terminal during the office hours of the
Company and at other terminals within five (5) working
days,

=}
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ARTICLE 13
SENIORITY

section 13.}

Seniority shall be terminal wide but not interchangeable
with any other department within the terminal.

Section 13.2

The purpose of seniority is to provide a policy governing
work preference, layoffs and recalls.

Section 13.3
In the event of a layoff, the company shall consider:

(a) the seniority of the employee;

(by the qualifications of the employee; and where the
qualifications are relatively equal, the employee®s
seniority shall be the determining factor.

Section 13.4

In al) layoffs, where the qualifications of an employee
are gquestioned by the Company, such employee will be
given_three (3) working days to perform the work in
question to determine if he {s qualified. Determination
of qualifications will rest with the Company subject to
Article 9.

Employee6 for whom no work is available for three ﬁS)
consecutive working days shall, upon request, e
considered laid-off and have their Unemployment Insurance
Separation Certificate issued. However, the Company may
call employees according to seniority on a day-to-day
basis requesting them to report for work when available.

Employees who are laid off and who obtain work elsewhere
may make application for leave of absence as set out in
Article 45. Should the other employment cease, for which
the leave of absence was obtained, Upon notification from
the employee his name may then be placed on the recall
list, upon mutual agreement between the Union and tho
Company. However, should_ no junior employee be
available, they shall be subject to a recall under the
terms Of Saction 13.6 (e} of this Agreement.

12



Section 13.8

Seniority lists shall be prepared and posted by the
Company every four (4) months. The Company shall also
supply” sufficient copies to the stewards and Union
Business Representative.

Section 3.6
An employee's employment shall be terminated for any of
the following zessons:

(a) if he voluntarily quits the employ of the Company:

(b) if he is discharged and is not reinstated through
the Grievance Procedure as previded in this
Agreement;

(e) IF he has been laid off and not employed elsewhere
and has refused to return to work within twenty-
four %24) hours after being contactad personally.
When the employee cannot bo contacted or is employed
elsewhere, then the Company will notify the employee
by registered mail to his last known address to
return to work and he will be allewad no more than
eight (E) consecutive days from the date of
notification to report for duty;

(a) 1f he overstays a leave of absence without securing
an extension In writing of such leave of absence or
if he takes employment other than declared and
agreed upon when applying for the leave of absence;

(e) if he is absent from work without securing a Leave
of absence for mors than three (3) consecutive
working days excluding Saturdays, Sundays and
General Holidays:

(£) if an employee IS laid off end not recalled for a
pariod extending beyond twenty-four (24) consecutive
months or, i¥such employee requests and s paid any
?tatutory texmination benefits whichever comes

irst;

(gy 1F an employee is laid off in excess of thirteen
(13) weeks and requests his severance pay, he will
be paid in accordance with the Canada Labour Code
on the pay day following his request.

13



Section 13.7

Employees, promoted to supegvisory positions Or positions

not subject to this Agreement, will retain their
seniority after promotion for a twelve {12) month period
only. If demoted for any reason, oOr if they voluntarily

request reinstatement to thefx former position, the time
served Lln the supervisoxy position shall bs included In
their seniority rating. Such employee shall forfeit any
and all recourse to the Grievaasce Procedure as outlined
In this Agreement should he be subsequently discharged
in such a position beyond the jurisdiction of this
Agreement.

section 13.8

asbsence due to bona fide illness or injury shall not be
cause for discharge or loss of seniority providing the
Company is notified of sueb illness or injury as early
as possible. The employee shall notify the Company when
he Is able to return to work and shall be assigned the
next available dispatch In line with his seniority.
gowsver, an employee off work as set out above shall not
by virtue of his absence, retain seniority over a senfor
employee who has &een laid off.

ARTICLE 14
PROBATIONARY PERIOD
Section 14.1

All new employces shall serve a probationary period of
thirty (30) calendar days before acquiring any seniority
rights and during such probationary period, they shall
not have recourse to the Grievance or Arbitration

Procedure. The Company nay not discharge an employee for
purpesses of forcing an additional probationary period.

upon completion of the thirty (30) calendar days, the
employee shall be discharged Or placed on the regular
seniority list as of the data of commencement of his

probationary period.
ARTICLE 15
SUSPENSYON, DISCHARGE AND TERMINATION

Section 15.1

Employees who are discharged shall have the discharge
confinned iIn writing and their pay will be forwarded by

14



registered mail to their last known address within three
(3) working days from the time of the discharge._ It such
pay 1S not forwarded within the three (3) working days,
the Company agrees to pay to the dischargee thirty
dollars ($30.00) per working day between the end of the
third (3rd) working day and” the day the pay was
forwarded.

Sectijon 15.2
Employees who voluntarily terminate their employment with

the Com‘r)]any shall have ‘all monies owing them paid not
later than the pay day next following their date of

termination.

Section 185.3

When an employee is suspended or dischargeq¢ away from his
home terminal and is waiting for the first available
transportation to his home terxminal, the following
provisions will apply:

The first ten (10) hours shall be treated as a layover
and accommodations shall be provided. Delay in excess of
the f£irst ten (10) hours will be paid until time of
departure or the expiry of the second ten (10) hours,
whichever occurs first.

In the event the delay is in excess of the second ten
10) hours, the layover iJrOV|S|ons will then apply and
the above conditions will then repeat thamselves until

time of departure.

ARTICLE 16
SUPERVISORS
section 16.1

supervisors and foremen Will not perform any work which
falls within the scope of this Agreement except for
instructional purposes or by consent of the local Union.

n 16.2

When supervisors and foremen are appointed, a notice to
that effect will be posted on the bulletin board. No
employse Will be penalized for refusing an order if the
Company has failed to post such notice.

15



CASUAL WORK
Section 17,1

The Company agrees that where it is necessary to use
casual help_to supplement the normal work force _because
of peak periods, sickness, accident or absenteeism, the
following conditions shall apply:

Casual help shall be defined as a person employed by the
Company to fill the vacancy created by an employeéa who
is absent from work for any reason and such casual shall
perform the norxmal duties of the absent employee.

A casual employee who exceeds two (2) working days in any
one (1) week shall become a probationary employee except
when replacing a regular employee on vacation, sickness
or injury not exceeding thirty (30) da%/s and summer peak
periods from June 1st to September 1s€.

The Company agrees to deduct from his First (1st) pay due
each month to any casual employee an amount equal to the
monthly Union dues of the appropriate Local Union. Such
monies so deducted shall be ferwarded to the ag)propriate
Local Union no late,: than the tenth (10th) day of the
month following that in whieh the deductions were made
together with a list of these for whom the remittance is
made.

In the event the Company utilizes casuals employed by
outside agencies, the Company shall remit an amount equal
to the union monthly dues with respect to all such
persons and all of the conditions of Article 17 will

apply.

If the Com'pany fails to deduct Union dues then the
Company will become liable for the payment of these dues.

Section 17.3
All casuals shall be xequired to punch a time card.
Casuals® time cards will be made available upon reguest

from the steward and/or business representative of the
Local Union. Book-in and book-out sheets will also be
made available.

16



Section 17.4
NOo casual help will be used when it will deprive

Erobationary or regular employees of reasonable svertime
ours and/or their normal hours of work.

Section (7,3
Laid off employees shall bo given the first opportunity

for casual work and they will be entitled to the daily
call-in guarantee.

Section 17.8
Casual help exclusive of laid o£f regular employees shall
not be covered by the terms of this Agreenment except that

they shall receive the wages and Cost Of Living bonuses
as provided in this Collective Agreement.

& q 17.7

Where the Lecal Union establishes that casusl help is
being used where & regular employee could be fully
employed, the company shall replace casual help with one
or more probationary employees.

Section 17.8
The Company agraes thet where new or additional casual
help is required, the Company will contact the Local

union. In the event the Local Union is unable to supply
%uallfled persons, the Company shall obtain such help
rom any available source.

Section 17.9%

Tho terms of Article 17 may be varied by written mutual
agreement between the Company and the Union.

Section 17,10
All casuals shall be subject to the conditions of Section
22.5,

BRTICLE 18
IRAINING
Section 18,1
The Company will ensure that all employees will be

trained in"the safe and proper method of handling any

17



material or operatiné; any equipment they are required to
handle or operate. Employees will be paid for all time
spent in such training at the regular hourly or mileage

rate.
Section 18.2

Time spent in training shall not be used in the computing
of overtime hours nor shall the overtima provisions of
this Agreement apply. This will only apply to
probationary employees.

ARTICLE 19
HIRED AND LEASED EQUIPMENT

Sec .

The two lease operators now Workin(i] out of sudbury under
¢.¢.¢. carriers Limited will be allowed to sentinue to
do that work which they are now doing for those sh_ihpers
only. Should additional work be required, it wi be
done by employees of Tank Truck Transport.

Section 19,2

In the event that buslness is lost for any reason the two
(2) leased operators mentioned 1In 19.1 above will be
allowed to dovetail into the Tank Truck seniority list
with their seniority date being the date thsy started
operating for ¢.¢.¢. Carriers.

Seotion 15.3

The three (3) leased operators operating within Tank
Truck Transport shall remain in their present pesitions,

Section 19.4

The Union agrees that the Company may have leased
operators up to a maximum of twenty pexrcentum (20%) OF
the driving staff at each branch with a maximum of twenty
percenturn (20%) of the total of all driving staff
company-wide.

Section 19,8

All leased operators shall &= Company employees and
covered under all the tarns of this Agreement.
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Section 19.6
Those Company employees who purchase their own truck
shall maintain their Company seniority for all purposes.

Section 19,7

If a leased operator's truck is out of service due to
mechanical failure, etc., he may work at the bottom of
the seniority list providing there are loads and Company
equipment avajlable.

Section 13.8
In the event a leased operator wishes for any reason to
cease providing his oawn equipment and become = regular

employee with full seniority he must give the Company
sixty (60) days written notice.

Section 19.9
Appendix "D shall_be inclusive and foxm part Of this
£ am .

ARTICLE 20
COMPLETE OR PARTIAL CLOSURE OF TERMINALS & MERGERS

Bection 20.1

In the event of tho complete closure of an established
permanent type terminal where the work is moved to
another terminzl(s) under the jurisdiction of the
signatories to this Agreement, the Company will give the
Union forty-five (45) days written notice of its
intention to ¢lose a terminal and the affected employees
may bid according to their seniority and qualification6
to mé)ve to the terminal(s) to which the work is being
moved.

Where the closure of a terminal is effected and no work
s being moved, employees who are terminated will be
provided with two (2) weeks‘ notice or pay in lieu, plus
severance pay in the amount of two (2) days' pay for each
full year of service.

Section 20.2
In the event of the partial closure of a terminal, as a

result of the work being moved to another terminal(s) and
which results in a reduction of employees in the terminal
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so affected, the following will apply:

(a) a meeting will be held between the Company and the
Union thirty (30) daﬁs prior to the partial closure
in an effort to reach a satisfactory agreement for
all concerned in the terminal from which the work

iz being moved,

(b) failing agreement under paragraph (a) above,
employees in the terminal affected will have first
opportunity of moving with the work or exercising
their seniority within their own terminal. |If any
of these employees elect to exersise their seniority
and bump into other work within their own termival,
then the available vacancies at the terminal whore
the work is being moved to shall bo pssted for bid
Iin accordance with their seniority, to those
qualified employses in the terminal from where the
work 1S being moved;

(e) any employee who is laid off as a result of the
partial closure will be given fourteen (14% days'
notice of sueh layoff or pay in lieu thereof:

(a) it must be clearly established that there is e
movement of work in order for the above provision

to apply;
(e} any disputa arising under the above provisionsshall

be immediately referred to arbitration as outlined
in Article 11 heérein,

Section 20,3

In the event the work is moved back to the original
terminal, personnel moving under the condijtions of
Sections 20,1 or 20,2 will Tretain their seniority at the

terminal from which they moved for a period of twenty~«
four (24) months from the date of their original move.

section 20,4

Persons moving under the conditions of Sections 20,1 or
20,2 will dovetail their seniority datee with those
persons already employed at the terminal to which they
move.

Section z0.5

If the company acquires by way of purchase or in any
other manner the husiness or undertaking of any other
employer and such operations are merged,” the seniority
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of all active employees will be dovetailed including
those employees who are off werk due to sickness or
injury. IT the company acquiring the business or
undertaking does not require all of the employees after
the merger, layoff will commence at the bottom of the
dovetailed active seniority list and ouch employees will
remallln on the active seniority list for the purpese of
recall.

Section 20.6

In the event that any of the Companies affected by the
merger_have laid off employees prior to the mexger, the

seniority of those empleyees on layoff will be
dovetailed. = Such employees will be on the inactive
seniority list. IT the merged Company subsequently

requires additional employees, preferencé will be given
subject to the recall provisions of Article_13_first to
those laid Off employees on the active seniority list,
then to those employees on the inactive seniority list
in accordance with their seniority and qualifications.
If and when an employee whe 1S on the inactive seniorit
list is recalled and reports for work in accerdance witl
this Article, his original seniority will be dovetailed
with the seniority of the active employees.

Section 20.7

In the event that the é)recedirzjg sections IiA the opimion
of either party fail to provide adequate protection of
seniority rights at the tims of purchase and merger, then
the seniority of the employees in the combined operations
shall be determined agreement between the successor
Company and the Local union or Unions concerned. If
mutual agreement is not reached, the conditions outlined
in Sections 20.5 and 20.6 will apply.

ARTICLE 2]
JOB OPENINGS
Section 23.1
IT the Company opens an additional permanent type
terminal, all present employees will be given the first

opportunity of this work in accordance with their
seniority and qualifications.
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Section zi.2

when a job opening occurs on bids for a driver within a
terminal, such opening will be posted within tho terminal
for a seventy-two (72) hour period, Saturdays, SundaYs
and Holid%ys croluded. Employess within the terminal will
be allowed to hid In accordance with their seniority.
The most senior employee bidding on the vacancy will move
to the opening retaining his seniority.

section 25,3

When a job opening occurs at a terminal, laid-off
employess at other terminals will be given the right to
fill such vacancy in line with theiz Company seniority.
The employee shall be given twenty-four (24) hours to
render his deoision.

employee who transfers under these conditions from
one terminal to another shall be placed at the bottom of
the seniority list for work preference and layoff.

Hotwithstanding the above, Lt is agreed that the Company
shall forward a letter to the Unieon outlining in detail
the conditions of the transfer, which letter shall also
be signed by the driver, before any transfer is effected.

Bmployses transferring under Sections z1.1 and 21.3 will.
be given a sixty (60) day trial period during which timg
the employee may elect to xeturn to his home terminal and
remain on the seniority list.

During the first twenty-four (24) months from the date
of transfer if work picks up in the employees home
terminal he will be given the opportunity to return to
that terminal before new employees are hired.

Secelon 21.4

When the Company regquires a work force on a temporary
basis, such work will be posted for bid and senior
employees will be given the first opportunity of such
woerk but no one shall be forced to novo. It is also
understood any employee successfully bidding on such work
will retain his seniority at his own terminal. ¥hezo the
sbove mentioned work IS in an area with an established
terminal, it is understood Chat the temporary work force
wiII_opfrate at the bottom of the seniority 1ist at suah
terminal.

A temporary job is to be thirty (30) calendar days or
less.
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If no one bids on a temporary job, the job goes to
General Dispatch and after five (%) days on the job, a
driver will be dispatched to his nome terminal, unless
atrip to its destination takes longer or if the employee
agrees to do the trip.

gaction 21.5
rFor all temporary out of town jobs, employees at the
nearest established terminal shall be given the

preference of bid openings by senierity and
qualifications.

Section 21.8

For the purpose of Sections 21.4 and 2:1.5 only of this
Article, the Company agrees to pay a subsistence
allowanece of fifty dollars ($50.00) per diem. The

condition of the job bid will include the number of days
required for the purpose Of applying the subsistence
allowance. The Company will be required to pay such

allowance for seven (7) days per week where it doeg Not
arrange to get the employee back to his home terminal.
Further, the amplsyee will receive a minimum of ten (10)
hours pay in each twenty-four (24) hour period,
saturdays, Sundays and General Holidays excluded.

Notwithstanding the above, the subsistence allowance may
be waived by mutual agreement between the Union and the
Company.

ARTICLE 22
DISPATCH PROCEDURE
Section 22,1
(a) Regular run driver iS a driver who performs duties
on a regular dispatch board.
(k) Bid-run driver or spacial operation driver is a
driver who performs driving duties on a bid-run or

special operations subject to the provisions of
Article 23 heroin.

(e) Sleeper cab lead driver is a driver who bids and
.performs driving duties an a sleeper operation.

Sestion 22,2

All dispatches shall be assigned to drivers by seniority
and preference, among tho drivers within each group set
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out abeve N accordance with their availability for work
at the time the dispatch is assigned.

Section 22,2

all driverswill be given a written disgatoh setting ant

dellverﬁ time and/or pickup time at doctination. all
e

dispatches will be arranged so as to allow drivers two
(2) hours to report for duty after being SO motified,

Section 22.4

pispatches Will not be Held for the purpose of depriving
a driver of his seniority for dispaten.

Section 22.5

A driver at his home terminal will not ke considered
available for dispatch unlass he has had ten (10)cleax
hours off duty.

Section 22.6
Drivers required to layover at asay I#over point will be
entitled to eight (8) ¢lear hours off duty.

2.7

Drivers on layover will be given a minimum of one (1
hour to report for work except where the location 0
their slesping accommodations require them to take longer
but in ne case longer than two (2) hours.

Section 22.8

No driver will be compelled to accept a dispatch on
Sunday night unless he receives twenty-four (24) hours
prior notice and except im an emergezay no driver will
be dispatched before $:00 p.m. Sunday night.

Section 22,9

Drivers wisbing to book off Sunday night Or Monday must
request permission to do so N0 later than 9:00 p.m. the
preceding Friday night. Such booked off driver will not
regain his own dispateh seniority until §:00 p.m. Monday.
Rﬁ mat\y, howaver, run out as the most junior man until
that time.
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Section 22.10

In the event the Company improperly dispatches a driver
out of seniority ahead of a senior driver, an amount of
money equal to the difference between tae two (2)
starting times at the regular hourly rate or the
difference in the trip invelved, whichever 1S the
greater, will be paid to the senior driver.

Sectlon 22

Haviag regard for the differing operational conditions
that may exist from one area to another, the Company and
the Unions nay institute additional dispatch rules or
procedures that are mutually agreed upon. $us¢h dispatch
rules or procedures must be reduced to writing and signed
by the parties. 1In the event of any dispute cencernin

such agreed upon rules end procedures the additionai
dispatch zules or procedures shall be subject to the
grievance pro¢edure,

Section 22.32

The present practice and conditiens of cut-off time for
dispatch shall be continued until new conditions are
established between the Local Union and the Company, but
in no case longer than three (3) months from the signing

of this Agreement, at which time they shall be reduced
to writing and shall form part of this Agreement.

Section 22,13

Drivers at a foreign terminal who are available for duty
shell have the most junior seniority for dispateh out of
such terminal except for dispatches to his home terminal
or those off-route thereto.

Foreign terminal drivers will only have preferonce on
dispatches to their hone terminal that are under two
hundred (200) miles off-route.

A foreign terminal driver must take the dispatch over two
hunc_ilregI (200) miles off-route if he is the ogly man
available.

Section 22.14

When two or more drivers available for duty at a foreign
terminal are_from the same home terminal they shall be
dispatched 1@n_accordance with their home terminal

seniority. If such driver8 are from different home
terminals they shall be dispatched in accordance with
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their Company seniority.

When there zze bid-runs out of a terminal, a driver at
e foreign terminal may be held until bid-run drivers have
been dispatched provided there are sufficient loads
available in the direction of his home terminal.

22 . 36

The Company agrees to provide all drivers, at the time
of dispatch, ‘with the necessary wmonies to cover all
expensas which are the responsibility of the Company.

On trips to the United States, drivers will be supplied
with U.8. currency for the trip.

Upon return to their home terminal drivers shall turn in
all receipts and unused advance monies or they shell he
reimbursed for any monies spent for which the Company is
responsible in exsess of my advance as the case nay be.

No driver will ke hold over awsy from his home %arminal
on a General Holiday or on a Sunday unless circumstances
warrant such Layover.

Section 22.48
wwuwuﬂmmm\ ke kel — = e
ARTICLE 23
BID RUN OPERATIONS

t 3.

Bidding for bid operations shall be by terminal and not
Company wide.

Section 23.2

At a terminal where bid runs may be s¢t up or where there
are specia) operations the Company azd the lecal Union
involved will meet to establish bid conditions governing
such operations. These conditions shall be raducsd toO
writing end shall be subject to all the provisions of
this Article. Bid runs will only be established by
agreement with the Local Union involved.
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Sectlon 23.3

It is agreed that each year on or abeut April 1st and on
any other dates as bid operations_come open, all bid
operations shall be placed up for bid to any employee.

Section 23.4
Bid operations which are open shall be posted and
employees shall have seven (7)days from date of posting

to bid and the Company shall then have seven (7)days in
which to make bid allocation.

Section 23.9

Allocation of bids for any §¥gcif§c bid operation shall
be bgf seniority and qualifications. IT there are
insufficientbids submittedwithin the required seven (7)
day period as set out above, the Company shall make the
assignment to the junior employees "in the general
dispatch commenciang with the most junior and working

upwards.

Section 23.6

The tern of any allocated ox assigned bid operation ray
be for eix (6) months from the date an employee commences
work on_the bid_operation, or until the foilowing April
ist, whichever is sooner and the employee shall be locked
in for that period, except that, ‘under ezceptional
circumstances an employee may successfully request to
come off a bid operation through mutual agreement between
the Company and the Union. In suck Instances, the
employee, except Tor layoff purposes, shall revert to the
bottom of the seniority list of his terminal until the
terminal date of his bid, at which time he shall reassume
his original seniority.

1f the texm of the bid is not stated it shall be for one
(_13 year from the date an employee commences work on the
bid Operation or until the followingApril ist, whichever

is the sooner.

Notwithstanding the above, bids may be established for
a shorter period providing the Company and the Local
Unions involved, who are signatories to this Agreement,
can mutually agree to such shoxter bids.

Notwithstanding_ the above it is understood that an
i

employee on a bid run operation will be allowed to bid
on any new job openings in accordance with Article 21.
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Section 23.7

In Lastanes# where there IS a shortage of work in n bid
operation or where such bid operation or a portion
thereof is discontinued, asy employee affected shall
receive the next available dispatch in tke general
operations in line with his seniority and so continue to
operate 4n general dispatch for the remainder of the week
or until he arrives back at his home terminal and has had
sufficienttime off duty to enable him to resume his bid.

$gctlon 23.8

Thirty (30) days follewing the effective date of this
Agreement, all bid operations in effect on that date
shall be opened for new bid in accordance with the
prozedurs set out in this Article.

Section 23.9
The Company must notify the ¥nien in writing if & bid run
is cancelled temporarily or permanentiy and will be

posted for all employees on the bulletin board.
Section 23,39
Employees moving into other work as a result of a layoff

must return to their original position when the work
returns to normal,

Seotfon 23,11
ghe terme of Article 23 mar be varied py Written mutual
agreemsnt betwseen the Company and the Union.
BRTICLE 24
SLEEPER OPERATIONS
ssctilon 24,4

The Company agrees that in the event of an intredustion
of a sleeper Cab Operation, the Company will immediately
comply with the terms and conditions of Article 24 of The
Bulk Carriers Limited Collective Agreement dated Mazeh
8, 1989.
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ARTICLE 25
preey BACK OPERATIONS
Saction 25,1

It is agreed that piggy bask services will not be used
by the Comﬁany except to move load6 In excess Of the
number which can be handled by the regular employees.

ARTICLE 26
LAYOVER PAX AND SUBSISTENCE ALLOWANCE
Section 26.3

1f a dziver is laid over for more than ten (10) hours,
he shall be paid for all time laid ¢ver in excess Of ton
(10) hours in the first twenty (20) hour period from the
time the run ends. The same principle shall apply In
each susseeding twenty (20) hour period. If he 1S
reguized to perform hourly rated work during the laid
ever period, he shall be paid one-half (1/2) the rate of
pay fox such work in addition to taas ragular ten (10)

hours' pay.

Layover hours shall not be used to calculate overtime,

Section 25,2

When accommodation and meals are not provided by ¢€he
Company for drivers required to layover away from their
home terminal, they shall receive fifty dollars ($50.00)
subsistsnoe allowance for such Tlayover. When
accommodation enly IS pxovided by the Company, a meal
allowance of thirteen dollars ($13.00) shall he paid for
each layover. Whexe layover IS In the Vv.s.a. the fifty
dollar ($50.00) payment will be In v.8. funds.

Section 26,3

Transportation for laid ever drivers will be provided by
the cCompany to oOr from sleepin? accommodation and
restaurant facilities over one-half (1/2) mile from the
Company's terminal up to a fivs (5) mile radius. Such

transportation shall be supplied for urdez one-half (1/2)
mile during inclement weather.
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BRTICLE 27

HOURS OF WORK AND OVERTIME CONDITIONE

Section 27.1

All hours worked in excess of ten (10)per day or sixty
(60) par week, shall be paid at the rate of time and one-
half (1 1/2) the employees' regular basic hourly rate.
Employees on a mileage rate shall receive their regular
mileage rate_ plus one-half (1/2) the regular' basic
hourly rate for all hours worked in sx2ess of ten (10)

per day or sixty (60) par weak. overtime shall not be
pyramided.

Meal breaks shall not be used in calculatin% overtime.
Coffee breaks and rest periods shall not be used in
calculating overtime for drivers on a mileage rate or a
combination of mileage and hourly rates.

Section 27.2

All hours worked from 8:00 am. Saturday until Sunday at
9:00 p.m. shall be paid at the overtime rate.

Notwithstanding the above, Saturday dispatches begun
after 12,01 a.m. shall have overtime paid after the
semmencement OF shift

Employees on an hourly rate - one and one-half {1} 1/2)
their basic hourly rate.

Employees 0On a mileage rote - their mileage rate plus
One-half (1/2) the basic hourly rate.

Section 27.3

Employees called in to work on & Saturday, Sunday or
Holiday shall be paid a minimum of eight (8) hours at
overtime rates.

Section 27,4

The Company shall allow hourly rated employees a fifteen
(18) minute coffee break in the first half shift and
another in the second half shift without loss of pay.

When an hourly zated employee_ is requested to work on
daily overtime, he shall receive a fifteen (15) minute
coffee break without loss of pay before commencing his
overtime and another at the conclusion of each two (2)
hour period thereafter while on such overtime.
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Section 27.%
The work week may commence at 9:00 p.m. Sunday.

n 27.6

Where the Company has overtime work to be performed, it
shall be allocated to qualified personnel 1In "the
following manner:

(1) to the senior available employee on duty who is
willing to perform the work;

(2) whexe NO one is available under (1), or in the event
additional _ personnel are _ required, off-duty
smployees Will be called in, in order of seniority,
providing they are willing to perform the work.

ARTICLE 28
—IN GUA E
Section 28.1

Any employee who reports for work at the time he was
scheduledto report shall xeceive a minimum of eight (E)
hours®™ pay at the applicable hourly rate.

Section 28.2
After any layover a new call-in guarantes of eight (E)
hours shall be applicable.

Zone mileages are set out in Appendix “B" and "¢" of this
Agrement and form a part of it.

Section 29.2

Mileage shall be determined on the basis of the relevant
Provincial or State mileage tables, from junction point
to junction point plus actual miles with the trip

distance before and beyond except zoned areas for
Toronto, Montreal and Detroit as set out In Appendix "

and “c" hereto.
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It io mutually agreed that the intent of the goned areas
as set out in Appendix "B" and "C" as attached hereto is
only to determine the mileage to the first drop or stop
point. . The hourly rate of pap shall bo paid for all time
spent 1IN the zoned area(s) thereafter, to the last stop
within the zoned arsa(s).

Section 29.3

All operations under sixty (60) miles one way including
a zoned area will be paid ut the hourly rate of pay from
the time of departure from the terminal to the time of
arrival back to the terminal. This will not exclude the
Company from instituting a mileage and hourly basis of
pay for operations under sixty (60) miles where it is to
the mutual advantage to pay on this basis; heowever, 1In
such c¢ases the basis will be determined through a
conference between the Company aad the Union snd the
employees involved, and will be redused to writing and
signed by both parties.

Section 29,4 (&)

The Cemsnt operation out of Toronto will be paid on an
hourly basis for all dalivaries Or piok ups within a one
hundred (100) mile radius from pick up point, excluding
coffee breaks and lunch peariods.

Section 29.4 (b)
The General bispatch eut of Toronto will be paid on an

hourly basis for all deliveries or pigkups within a
hundred (100) mile radius from the Toronto Terminal,

excluding coffee breaks and lungh pericds.

BRTICLE 30
TIME PAYMENT
Sgggl'm 30.1

21) employees shall be paid from punch to punch for all
miles travelled or hours worked except where flat rate
payments apply.

Plat rata payments shall be mutually agreed to and
reduced te writing.
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Section 30.2 (a)

All time payments shall include loading and unloading,
hooking up and dropping trailers, fuelling, terminal
delays, brsakdowns, completing of log forms, tach cards
or other unavoidable delays such as delays due to fog,
sleet, ice and snow. The driver must report same on bls
trip report and account for any claims for time payment.
In respect of such claims the <ompany may, at its
discretion, require drivers to siIgn a statutory
declaration, having tho same force and effect as a
statement made under oath and by virtue of the Canada
Evidence Act, setting forth the causes to the best of
their knowledge and belief for such breakdewns and/or

delays.

Section 30.2 (b) - Dela S due to Snow and/wr lce
Cond tiong

(1) In any one (1)tour of duty where there IS a total
of thzea (3) hours or less of delay at the hourly
rate due tOo Snow and/or ice conditions, the Company
shall pay fox all such delays as a delay pursuant
to Section 30.2.

(2) In any one (1?1t0ur of duty where there is a total
of more than three (3) hours of delay at the hourly
rate duo to snow and/or ice conditions, the Company
shall pay for all such delays at straight time for
all hours involved regardless of when they oeour,

Such hours of delay, although paid for at straight time,

shall be used in determining total time for the purpsses
of calculating overtime pursuant to Section 27.1,

ARIICLE 31
WAGES AND RAIES
Section 34.1
The ¢ompany agrees to pay and the Union agrees to accept

the following basic hourly and mileage rates for all
hours worked and miles driven as and frem the dates sot

out below.
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Effective . .
Hourly Rates upon Effective Effective
Ratification peg, 1/95

g,
Qebvers §16.00 $16.00 £16.50
Mileage Rates
Sleepears .3873 3879 + 4001
Treins T periT] P
lespe aing .4000 24000 ~$128
Seghion 51,2

Mileage rates set out above for sleeper operations shall
be split equally between the twoe (2) drivers.

ARTICLE 32

HEN TYPES oF EOUIPMENT AND CATEGORIES OF WORK
Section 32.%

When new types of equipment or categories of work for
which rates of pay are not established by this Agreement
are put into use or effect, rates gaveralag such
operations shall be subject to negotiations between the
parties hereto.

In the event of failure to arrive at an agreswent on such
rates, the matter shall then bassome the subject of a
written grievance and shall be dealt with in scserdancs
with tue Grievance and Arbitration Procedures set out in
this Agreement. The Arbitration Board shall not,
however, be empowered to make any award gstreactive
bgyond the date of the written grievance referred to
above.

ARTICLE 33
DEAD HEAD RATE
Section 23,1
Employees required to dead-head shall be paid tho
prevailing hourly rate. This shall include breakdowns

and all delays, etc. Drivers will not dead-bead in
vehicles which are not equipped with passenger seats.
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ARTICLE 34
IRIP LEASE
lon 34.

All miles and hours involved in obtaining a trip lease
shall be paid for at the appropriate rate,

Section 34.2
On sleeper cab operations the appropriate rate shall be

split equally between the two (2) drivers except as
otherwise provided in this Agreement.

ARTICLE 35
NTERNATIONAL BORDER CROSSINGS
Section 35,1

Drivers on a mileage rate taking a load asross the
international border shall receive eight dallazs ($8.00)
for each loaded crossing. Any time sc #pent over one-
half (1/2) hour shall be paid at the appropriate hourly
rate.

Effectlve December 1, 1983, the above rate will be
increased to nine dollars ($9.00).

Section 35,2
On sleeper cab operations the above noted shall be eight
dollars ($8.00) split equally between the two (2)

drivers. Any time Bo spent over ow (1) hour shall be
paid in ascordance with Article 31 hemin.

Section 35,3

Ir the event an employee is detained in the u,s, for an
infraction of ‘'the law that by its =aeture IS the
responsibility of the Company, the Company shall pay for
any bail bond and/or the required Legal Counsel.
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CONTINUOUS JOB
Section 36.1

On a continuous job where e_ating?1 facilities are not
readily available, after a driver has »eea on duty four
(4) hours, the_Company agrees to make arrangements tO
relieve the driver so that he can obtain food and be
8|ven time to eat same., After eleven (11) hours, the
ompany agrees to supply and pay for meals.

BRYICLE 37
PAY PERIOD
Section 37.1
The pay period shall be from Sunday to Saturday,
paction 37.2

Pay day shall be on Thursday and monies due him shall be
available to him in cheque form no later than 12:00 noon
of that day. 1# the ¥riday is a holiday, the cheques
shall be available to the employees no later than 12:00
noon of the Wednesday.

IT cheques are available prior to Thursday, the employee
will be entitled to receive his cheque.

Section 37.3

ARTICLE 38

Sectjon 38.3

Where it is possible with the accounting equipment_now
in use, the company agrees to show the numbez of miles
and the amount earned by miles, the number of regular
hours and the amount earned and the number of overtime
hours and the amount earned. If the Company installs new
equipment, i1t is agreed it will install equipment tbat
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will supply the above mentioned infermation. If the
Company s presently supplying additional infornation
over that listed above, it will continue to do so.

Section 38.2

Employee's trip reports shall be in sufficient copies to
permit & copy to be retained by the employee on a daily

basis.

RRTICLE 38
TIME REPORT AND/OR TIME ¢aRD
Sgction 39.1

If the Company changes a time card or trip report, the
employee concerned must be notified in writing of the
chaage within three (3)working days. Failing compliance
with any part of this clause will rernder the originel
claim justifiable.

ARTICLE 40
TIME CLOCKS
Section 40,1

If the Company employs five gSJ or more employees at any
one (1) terminal, a time clack shsll »e provided and
shall be accessible to employees. All employees must use

1t.

There shall be a book-in, book-out sheet which all
drivers must sign when they are arriving or lsaviag the
terminal which will read terminal, truck number, point
of origin or destination and punch mark from the time
clock, when available.

"ARTICLE 41

Section 431-1
All employees must be givan dated receipts for all aeniss
turned into the Company.
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ARTICLE 42
BONDING CF DRIVERS
2 20 42,1

Should the Company require any employee to give bond, the
premium involved” shall be paid by the Company. The

%z‘imary oblifgation to procure the bozd shall be on the
the Company cannot arrange for a bond for

ompanY. IT the Corn
an emp Iyee within ninety (90) days, they must se notify
tho employee in writing. Failure to so notify shall

relieve the employes of the bending requirement. ~ 1f the
proper notice is given, the employee shall be allewed
thirty (30) days from the date of such notice to make his
own bonding arrangements. A standard premium shall be
that premium paid by the Coemparsy for bonds applicable to
all other of its employees IN similar classifisations.
Any excess premium &s to be paid by the employee.

If the company institutes a bonding system, present
employees who are on the seniority list will not be
discharged because of failure to obtain a bond unless the
employee refuses to pay the additional bonding fee.

BRRIICLE 43
VACATIONS
Section 43,1
All employees including those smployees working for
Companies under Provincial jurisdiction, with less than
one (1) year of employment shall rsceive vacation pay in
acoordanses with the regulations established under the
Canada Labour Standards Code =s of July, 1$é5 end any
subsequent amendment thereto.

Section 43.2

Employees Who have completed one (1) year of employment
shall receive two (2) weeks‘ vacation with pay.

Section 43,3
Employees who have completed five (5) yeaxs of employment
by December 3ist in any year shall receive three (3)
waeks' vacation with pay: hewever, if an employee has not
completed his five (5) ysars of employment when taking
hims vacation, the pa}/ for the third (3rd) week shall be
delayed until his fifth (5th) anniversary date
employment.
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Section 43.4

Employees who have completed ten (10)years of employment
by December 31ist in any yesar shall receive four (4)
weeks' vacation with pay:” however, if an employee has not
completed his ten (19) years of em Ioklment when taking
his vacation, the pay for the fourth (4th) week shall be
delayed until nis tenth (10th) amniversary date oOF

employment.

Section 43.5

Employees who have completed eighteen (18) years of
employment by December 3ist in any year shall receive
five "(5) weeks"™ vacation with pap{: however, if an
employes has not completed his eighteen (18) years of
employment when taking his vacation, the pay for the
fifth (5th) week shall be delayed until his eighteenth
(18th) anniversary date of employment.

Section 43.5 (a)

Employees who have completed twenty-five (25) years of
employment by December 31st in any year shall receive six
(6)weeks" vacation with pa¥ however, if an employee has
not completed his twenty-five (25) ¥ears of employment
when taking his vacation, the pay for the sixth g;th
week shall be delayed until his twenty-fifth (25th
anniversary date of employment.

Section 43.6

For the purpose of establishing vacation time off, four
per ecentum (4%) vacation pay represents two (2) weeks,
SIX per ceatum (6%) vacation pay represents three (3)
weeks, sight per centum (8%) vacation pay represents four
#4) weeks, tan per centum (10%) vacation pay represents

ive (5) weeks and twelve per ceatum (12%) vacation pay
represents six (6) weeks.

Section 43,7
Vacation pay shall be computed on an employee's gross
earalngs, as defined by the Canada Labour Code.

Tan (o] -} on

Tank Truck Transport Inc. shall commence paying Vaeation
pay for the vear of 1995 from January 20, 1995 through
Mav 31, 1995 which shall be patd bv June_ 30, 1898,

Commencing Jupe 1. 1995 and fo. each guccesding vsax
the
prior to his/her departure on vacation,
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Section 43.8

1 f an employee’s qmplogment_is texrminated tor any reason
whatsoever,” he will be paid his accumulated vacation
credits calculated from and iacluding the previous June
1st.

Section 43.9

Each emBonee must take his vacation between May 1st and
April 30th of each year, and it shall not be accumulated
from one (1) year to another.

Section 43.30

Starting April 1st and ending April 30th of each year_the
Company will have each employee come into the Terminal
Manager’s office in order of seniority to sign for the
time he chooses for his_vacation. The employee shall
have until the next working day to make his decision as
to his vacation period. "The  final Vacation Schedule
shall be posted by the company no later than Kay Sth of
each year with a copy sent to the Local Union involved.
Any scheduling thersafter will not interfere with the
seniority rights exercised above.

Section 43,231

The_choice of vacation peried shall be according _to
seniority providing it does not conflict with
Management’s obligation to maintain an efficient working
force. Vacations must be taken in the year in which they
accrue.

Section 43.12

Employees while on vacation cannot_be called into woxk
and must not be dispatched to conflict with the start of
their vacation period.

Section 43.13

The summer vacation period shall be June, July, August,
September and October inclusive.

Sectjon 43.14

No more than twenty par ceatum (20%) of alX the employees
in each terminal may be on vacation ut any ene time.
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Section $3.4%
Employees who are qualified for more than two (2) weeks'

vacation are restricted to three (3) weeks during the
summer vacation period.

up to one-third (1/3) of the employees per year can take

their full vacation at one time every three (31) years iFf
they so desire, subject to the pzovisions of Zections

43.11 and 43.14.
Seotion 43,16

Vacation pay shall be by separate cheque with a statement

of gross earnings and the parsentage paid for that
vacation period.

ARTICLE 44
GENERAL HOLIDAXS

$sobion 44.3
The following ssneral Holidays shall be observed:

New Year's Day Thanksgiving Day

Good Friday The Day Before Christmas Day
Victoria Day Christmas Day

Dominion Day Boning Day

Civic Holiday The Day Before New Year's Day
Labour Day

Section 44.2

It is agreed that §t. Jean Baptists Day will be

substituted for Civic Holiday for those employeas
domiciled in the province of Quebec.

Section 44.3

when one of the General Holidays set out above falls on
a Saturday or a Sunday, the day proclaimed shall be the
day observed, If no other day is proclaimed, the
employas IS entitled to take the work day immediatel

preceding or following as the Holiday. The split o%
smployees between the two (2) substituted days shall he

in accordance with the volume of work on each day asd the
employees shall select their day by seniority.

The Company shall determine the split of employees as far
in advance as local conditions perslt but at least a
minimum of two (2) working days prior to the General
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Holiday or Holidays involved.

The basis for payment for the General Bolidays shall be
ten (10) hours at the appropriate hourly rate, provided:

a) thay have been in the employ of the cempany thirt
@ (30y) calendar days, and ploy mRAny Y

(b they have not been l&id off for a period leager than
thirty (30) calendar days prior to the Holiday, or

(e} they have not been absent from work due to sickness
or ‘injury for a period lenger tham the six (6)

months prior to the Holiday,
Section 44.4

Senior employees shall be given the first Oﬁportunity to
work on General Holidays. Rowaver, they shall have the
right to decline work, providing a sufficieat number of
junior qualified employees are available.

Section 44,5

A General Holiday shall be deemed to span the period
between 12:01 am. to 12:00 midnight.

Section 44.6

All employees on duty on a General Holiday shall be paid
their regular mileage rete or hourly zate whichever IS
applicable for the work performed, and In addition shall
receive one-half (112) the appropriate hourly rate for
all hours worked on the Holiday in addition to the
General Holiday pay they are eligible to receive.

Section 44.7
Any of the General Holidays falling within an employee's
annual vacation shall be paid for in addition to tho

annual vacation pay and may be taker as an additional
day(s) at a time previously mutually agreed upon.

S—

Dispatches On Christmas and New Year's Eve:

Dispatches must be arranged so the Qifghway drivers will
be back iw their home tarminal and off duty at 6:00 p.m.,
December 23rd8 and December 30th. However, this does not
preclude the Company in case of emergency to meve a load
if a driver, in line with his semiority, is willing to

42



accept a dispatch which will bring him back to his homo
terminal after 6:00 p.m., as mentioned above. Far all
General Holidays, the highway driver 1is entitled to
thirty-six_(36) clear hour6 off duty frem the completion
of his shift on the eve or the day of such General
Holidays,

Drivers refusing to work under the aheve conditiene will
not have any claim In respect of a trip or trips he has
refused.

Section 44,9

Employees will be permitted to take their Birthday as a
General Holiday, or in lieu of their Birthday, to take
e floating hollda¥l to be mutually agreed upon. If the

choose to taks the Holiday on ‘their Birthday, mutua

agreement IS not required.” The conditions of Section

44.3 above must be fulfilled for this Section to apply,
and the Holiday must be taken within each contract year.

ARTICLE 45

E SENC!
Section ¢s5.1

Leave of absence in excess of seven (7) calendar days
will not be granted until a request for the same IS
submitted in writing to ‘both the Local Union and the

Company and is mutually agreed upon by the parties
hereto.

Section 48.2

The Company agrees to grant to any employee an indefinite
leave of absence to work for the Teamsters Union
retaining and aceumulating seniority with the Cowmpany.
Such leave of absence shall be revocable upon seventy-
two (72) hours®™ notice by the employee.

ARTICLE 46

BEREAVEMENT LEAvE

Section 46.1

In the event of a death in the immediate family (father,
mother, wife, son, daughter, sister, brother,
randparents, randchildren, step-parents, mothex-in~
aw, fTather-in-law, brother-in-law, sister-in-law) an
employee will be given the necessary tine off and will
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bo paid three (3) days' pay (highway dzivers are to
receive ten (10) hours' pay per day and hourly rated
smployses are to receive eight (8) hours’ Pa%/ per day)
at the regular rata of pay providing that the perisd
petwaen the day of the death and the funeral are working
days. X£ more time is required for ang reason relating
to the death, a leave of absence will be granted.

ARTICLE 47
Vo rF

Section 47.31

employees shall be allowed time off to vote in Fe
Provincial or Municipal elections in accordanse Wi
appropriate statutes.

deral,
th the
ARTICLE 43

JURY DUTY

Section 48.1

1f an smployes IS salled for Jury Duty or as a Crown
witness on asy of his normal working days, the Company
agrees to pay the e%uwalent of a ten (10) hour day at

straight time leas the amount received for Jury Duty or
crown Witnass pay for sach such day.

ARTICLE 49
COST OF LIVING ALLOWANGE
Section ¢9.1 - Scope
All regular employees on the seniority list shall be

entitled to the Coat of Living Allowance in accordance
with this Article.

The amount OF the Cost of Living Allowance as sst forth
in this Article shall be determined through the use of
tho Consumer Price Index $for Casada (1981 = 100
hereinafter referred to as the “Index”. Continuance
this coat of Living Allowance shall be contingent upon
the availability of the Index in its present form er as
it may be modified by Statisties Canada and calculated
on the same basis as the Index for September 1994, unlcss
otherwise mutually agreed upon by the paztiss.
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section 48.3 - First (ist) Yeay

If during the first (1st) year of thio Agreement, the
Index increases b)é more than five per ceztum (SI)
calculated on the basis of the difference betwesn the
Base Index figure for saptember , and the Index
figure for each month up to and including September 1338,
TREN an additional one per sentum (1%) insraass in the
index over and above five per centum (5%) will provide
a Cost of Living Allowance of ten cents (10¢) per hour
for all hours actually worked and 0.25¢ per mile for all
miles actually driven FROM the baglaning of the £ixst pay
period following the first day of each such montk 20 the
end of the pay period which includes the last day of each
such month.

The Coat of Living Allowance will be calculated using the
above-mentioned feormuls prorated on the basis oOF the
Index increass over and above five per centum (8%) AND
will be payable monthly as a lump sum payment in the pay
for the pay period during which the Index was relesassd,

Section 49,4 - Second (ind) Year

If during the second year (2nd) year of this Agreemsnt
the Index increases by more than five per ceazam (B%)
calculated on the basis of the difference between the
B8ase Index figure for September 1 and the Index
figure for each month up to and including September 2996,
THEN an additional one per centum (1%) increase in the
Index over and above £ive per centum (SI) will provide
a Cost of Living Allowance of ten sents (.10) per hour
for all hours actually worked and ¢.28 cents per mile for
allmiles actually driven FRGM the beginning Of the first
pay period following the first day of each such month
to the end of the pay period which includes the lost day
of each such month.

The Cost of Living allowance will be calculated wsiag the
above-mentioned formula prorated o the basis of the
Index Lnerease over and above five per centum (5%) AND
will be payable monthly as a lump sum payment in the pay
for the pay peried during which the Index was released.

Section - Third (3 Year

If during the third (3rd) year of tils Agreement, the
Index increases by more than five Bercent (5%) calculated
on the basis of the difference between the Base Index
figure for September 2996 and the Index figure for each
month up to and including September 1997, 4%BEN an
additional one per centum (1%) inzrease IN the Index over
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and above five per ceatum (SI) will provide a Cost of
Living Allowance of ton canto (100) per hour for all
hours actually worked and o0.25¢ per mile for all. miles
actuall\f/ driven FROM the beginning of the first pay
period fTollowing the first day of each such month to the
endhof th«;—:1 pay period which includes the last day of each
such month.

The Cost of Living Allowance will be calculated using the
above-mentioned formula prorated on the basis of the
radex increase over and above five per centum (5%) AND
will be payable monthly as a luzp sum payment in tho pay
for the pay period during which the Index was released.

- Cost of vivina Allowance Fold-In;

(@) effegtive October 1st, 1295, the average of the
hourly Cost of Living Allowance rates which wexe
paid pursuant to Section 48.3 of the new collective
agreements during _each month wup to and including
September 1985, will be determined by calculatin
the_sum of the rates during each such month an
leldl[ul; this amount twelve (12). Such average
rate will then be added to the regular hourly rate.
An identical calculation of average mileage Cost of
Living Allowance rate and-adjustment to the regular
mileage rate shall be made In the same manner and
at the same time as set out above.

(sy effective October 1st, 1996, the average of the
hourly Cost of Living Allowance rates which were
paid pursuant to Section 49.4 of the new collective
agreements during_ each month up to and including
September 1996, will be determined by calculatin
the sum of the rates during each such month an
dividing this amount lg/ twelve (12). such average
rate will then be added to the regular hourly rate.
An identical calculation of average mileage Cost of
Living Allowance rate and adjustmeat to the regular
mileage rate shall ke mads in the same manner and
at the same time as set out above.
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ARTICLE 50

PENSION
ect 50,1 - Contribu a

Commencing an the first (1st) day of Qoisbsw, 1994, the
company shall contribute to the Teamsters and MHotor
Transport Industrial Relations Bureau of Ontario Pension
Plan, handled by Joint Tzystess, an amount OF three

40.00) per menth for each
employee covered by this Agresment who has been on the
anroll for more than thirty (30) calendar days and who
as reported for work at least one day in the month,

The Pension Plan shall be administered by a Trust Company
or any other agency that is legally entitled to perform
such administration in the Province of Ontario which the
Trustecas may decide from time to time.

Section 8¢.2 - Powers of Trustees

The Company and the Local Unions agree to sign an
"Agreement 1o be Bound" thereby giviesg tho Trustees of
tho Teamsters and the Motor Transport Industrial
Relations sureau of Ontario (Isc.) Pension Plan, the
authority and obligation to deal with any Company oOr
Local unien who is late in remitting or £ails to remit
the required contribution to the aforementioned Plan as
outlined in this Agreement.

It Ls further agreed that the parties to this Agreement
will instruct the Trustees of the Pension Plan to retain
legal counsel to amend the "Agreement to be Bound" in
such a manner that tha Trustses will have the authority
to sue any delinquent Company or Local Union for late
remittanca, Lnterest and legal costs incurred.

Se - a
It iS further agreed that the Canada Pension Plan will
be in addition to the Teamsters and the Motor Txanspazt

Ir|1dustrial Relations Bureau of Ontario (Inc.) Pension
Plan.

Section §08.4 - Agreement of Understanding
Re. Heet Too Glaugs

is _fu 1 i 9

tﬁe ters Looal §3 872, 91, 880, in 9gtopar

1985 will be added until the espley OF this Agraemaent
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Novembex 30 97.

AKTICLE 51
HBEALTH AND WELFARE
Sectionm 31.1 - O.H, 1.9,

The ComJ)any agrees to pay the cost of the basic seversye
provided by the Ontario Bealth Insurance Plan (0BIP) Or
the Quebec Medical Care Iasurance Plan whichever is
applicable. To be eligible for payment an employee must!

(a) have been in the employ of the Company for thirty
(30) calendar days:

(by have not been laid off for & pericd longer than
thirty (30) calendar days;

(¢) have not been absent from work due to sickness Or
injury for a period longer than six (6) months.

In the event that ©,H.L.P, (s discontisued by tho
Provincial Gevernment, the Company agrees to continue to
contribute an amount equivalent to the ©.EB.I.P, premium
as atthetime of discontinuanae to the appropriate Local
Union Health and Welfare Plan, provided the Lesal Union
Health and Welfare Planis resquired to replace raasonably
equivalent 0.X.1.2. benefits.

Section 51.2 - He farn
7 contxibute t owins n
month _for each eligible employee covered by this
Agqree ent to t - ~oooo—otote veest ogeto- *veal*t -4
elfa 3
Qctober 1, 1604 - §223.00

To be eligible for 'payment an employee must have
completed ¢hirty (30) calendar days_of employment and
have reported for work at any time in the month. The
premium shall be paid on or before the fifteenth (15th)

day of the following month.

Seation 51.3 - Penalty Provisions

wiaers a Company falls to submit a premium in asoordance
with the above-mentioned olause, a Company shall be
notified by the Union by registered mail to the General
Manager of its failure fo do so. Failure to comply with

48



the Health and Welfare provisions within fourteen (14)
days of receipt of such notificetien, the Company will
assume responsibility for all medical COSES snd benefits
as provided fox by the Health and Welfare policy then in
ef_fgct for each employee for which a premium has not been
paid.

ion 51.4 - Clerical Omissi

The above-mentioned penalty provisions will not apply
where a Compan?/ fails to submit a premium Or premiums
because of a clerical omission Or error. ’

Section s1.5 -~ Agreement of Understanding

Re: Mest TOO ¢lause -~

It _is further aareed that any ghggg:g% 1n Ih(F Ontario
deneral Freight and Maintenance Health and welfare
negotiated by the ggnmﬁggrﬁ Lagg; 938, 879, 51, 880,

in October 19985 will be added until the expixy of this
Agreement, November 30, 1897,

ARTICLE 52
HERICAL EXAMINATIONS
Section §2.1

Any medical examination required by the Company and/or
Federal or State legislation, or any medical examination
required by Provincial lagislation for the lpurpose of
m@intainingla driver®s licence shall be promptly complied
with by all employees provided, however, "that the
employer shall pay for all such examinations. The Company
reserves the right to select their own medical examiner
or physician and the Union may, if in their opinion they
think an injustice has been done an empleyes, have said
employee re-examined at the Union"s expanse.

Section 52.2

When a medical examination is required by the company,
the following conditions shall apply:

(a) ERavment for Medicals taken During Working Hours:

IT an employee takes a medical exeminntion duxzing
his normal working hours, he shall be paid for the
time _involved and thus not lose any pay as a result
of his taking a medical examination and one day"s
notice Will be given the employee.
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(b}

(<)

(d)

(e)

(9)

ayment 2

If a medical examination is taken after working
hours, the employee shall be paid fourteen dollars
($14.00) and shall in such ceases receive at least
three (3) days' notice prior to the appointment with
the doctor.

Repoxt of Medicals

Upon request from an employee the result of his
medical examination shall be made available to a
doctor designated by him.

Medicals oOn Satuypday:

No employee shall be required to take & medical
sxamivnat{on on a Saturday unless the employee so
requests and does so voluntarily.

Away from Home Medicals:

In the event the Company elects to have the employee
examined in another city which 4s not adjacent to
his home terminal, he shall be supplied
transportation to and from such ¢ity and be paid at
the regular hourly rate for the time involved.

Medical requirements applied by the Company shall
not exceed that applied by_the Department of
Transport Or 1.<¢,Q. whichever 1S applicable for the
job the driver is to do, us it relates to drivers”

licenses.

In the eyent that an employee loses his driver's
licence as a result of the medical requirements
applied by the Department of Txanspert then he shall
retain his terminal seniority for work preference

and layoff.
Any employee cleared to return to work by his doctor
and the cempany doctor who has had to wait for the

examination by the Company doctor shall be paid for
all lost time to which he would be sntitled,

50



CLE 5

CREDIT UNIQNS
Segtlon £3.1

When a majority of the employees at a terminal of the
Company advise that they wish to establish or participate
in a tredit Union, the Company will make the appropriate
deductions from the pa)i of the participating employers
as they direct, and will forward such monies deducted to
the Credit Union selected. It IS undexstood that these
provisions will onl appl¥ to one Credit Union.
!:mploi(ees' deposits €o the Credit Union will be made

monthly.

ARTICLE 54
UNIFORMS
Sect. .1

The Company agrees that once a year approximately May
15th, employees may purchase waiforms from a supplier
ag_proved by the company and agrees to pay one-half (1/2)
of tha cost of the following items: Two (2) standard
Jackets, four (42 pair of trousers and a winter coat up
to the total of one hundred dollars ($106.00) par
employee pexr year. Employees may avail themselves oOf
weekly payrol I deductions to pay their share of the cest,

Section §4.2

The Company also agrees to pay the following for part
uniform: pants thirty dollars ($30.00), Jacket thirty
five dollars ($35.00) and Parka thirty-five dollars
($35.00). _ Under no circumstances shall the Company®s
contribution toward the purchase of a full uniform or

parts thereof exceed ono hundred dollars (6100.00) per
employee in any year.

Employees shall be made aware of the total cost of all
apparel purchased by way of receipt.

Section 54.3

All sueh uniforms purchased shall become the property of
the employee: however, should an employee leave the
company prior to paying his share or before he has
acquired six (6)months® seniority, the full cost of the
uniform shall become immediately due and payable to the
Company and may be deducted from any money he may have
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coming to him.
.
All uniforms referred to above shall carry a Union label.

Ssztlion 54.8

The Company reserves full prerogative to dstermine the
colour, style and material of uniform.

ARTICLE 5%
UNSAFE WORKING CONDITIONS
Section 83.1

The Company will not require employees to work under
conditions” contrary to any safety statutes or
regulations.

It is agreed that employees handling hazardous material
shall he supplied by the Company with all necessary
equipment and alothing to protect the employee's person.
¥o employee shall be compelled to wear a hard hat or
safety glasses which have been used by other persons
unless ‘these items have been properly stszilized,
Employees regularly employed in the terminal yard shall,
in inclement weather, be supplied with adequate rainwear
including footwear.

Section 85,3

In the event that an employee's personal clothing,
effsats or eyeglasses aze damaged or destroyed, through
no fault of bis own, as a result of sleaning solvents or
mechanical failure of the employer's equipment, the
employer shall replace or reimburse tha employee for £u1l
loss substantiated up to the value at the time.

n 8§38

Whenever employees  wear safety shoes or bssts, the
Company shall contribute fifty dollars ($50.00) per year
for the purchase of such footwear. Any employee so
claiming this allowance is required to wear this footwsar
ia the workplace.

52



SECI.QD 55,3

The Company agrees to supply all necessary safety
equipment when ‘required, e.g. ear protectoxs, against
nalee pollution, flexible safety gloves, hard hats with
winter liners, neoprene two ({2) piece suits, gas masks

or respirator, safety  goggles, explosion-proof
flashlight, safety rubber boots, plastic safety face
shield, plastic neoprene slip-on foot protestors, All

of the above are to be of a sire to fit the driver.

Where "neoprene" is set out above, a substitute nay be
provided if of sane or batter quality) all of the abere
must meet Government standards.

The Com| a_rflywill supply all necessary tools and equiprent
or any job an employee iS'required to perfeorm.

require
Insulated gloves will be _sugglied to all employees
betwsern October let and April 30th esch year.

All items referrsd to above will be maintained in proper
condition.

ssau a

In er_nergencg situations declared by the Federal and/or
Provincial Government, where tiae COmpany is zequired to
supply equipment and men In a hazardous eox dangerous
working environment, such work will be voluntary and sueh
employees will be paid two (2) tires their zegular basic
hourly rate for all hours worked at the hazardous ex

dangerous site.

ARTICLE E6
SAFETY BONUS
Sagklon 58,1
safety ingentive Programs will be instituted by _the
a and the union will be notified of the details.

The setting of conditiens and procedures for such
programs will be the exclusive prersgative of tho

Company
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ARTICLE 57
—OF INJURED expLOYEE
Section 57.1
1f an employee meets with an accident occasioning
personal injury after stqrtinglwork incapacitating him
£rem carrying out his duties, he shall be paid his full
day's wages for the day of the injury providing be iIs
not receiving compensation for that day and the Company
shall supply transportation to a hospital or doctor and

thence to his residence. The Compuny and the employee
must mutually agree upon suitable transportation.

ARIICLE 58
pRIvATE TRANSPORT - USE OF

section 58.1

When on spacial operations where the Company requests

the employee to use his private transport to and #£xom
other than his home terminal, he shall be paid forty
cents (40¢) per mile for the use of his private vehicle

ﬁlus the mileage rate for all miles in excess Of those
e normally travels to work.

BRTICLE 59
TRANSFER OF EMPLOYEE"S EFFECTS

Section §9.1

The Company agrees to bear the cost of moving the
furniture and other personal belongings of any emgloyee
transferred at the Company®s request to another terminal
of the Company, from domicile to domicile, by a licensed
moving Company. Two (2} proper estimates will be
required and the Company reserves the right to sclect

between them.

ARTICLE 60

COMPANY MEETINGS
sct 60.1
The Company agrees to pay the prevailing straight tine

hourly rate to_ ell employees compelled to attend
meetings, including Safety information and lectures as

required by law
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Whore the Company authorizes employees to use their own
transportation from Texminal to place of meeting and back
to Terminal, payment will be subject to Section $8.1.

BRTICLE 61
PARKING
Section 61.1

The Company agrees to provide a parking azea at each of
its terminals where employees may park their private
vehicles free of charge.

In the_area generally referred to as Northern Ontario
including Barrie and Midland, the Company shall supply
electrical plug-in outlets with power for_all employees*®
cars while on duty. Any new terminals in  the
Peterborough, Llndngz Ottawa and Pembroke areas will
also have these facilities supplied.

The current practice with regard to plug-ins will be
maintained.

The Company agrees to use oii, calcium or a substitute
to keep the dust down in the terminal yards.

Section 61.2

At all new parking facilities provided, propexr lighting
will be installed.

ARTICLE 62
LUNCHROOMS AND WASHROOMS
Section 62.1
THe Company agrees to provide and maintain, clean,
sanitary and adequate appointments with respect to

lunchrooms and washrooms. All rooms shall be provided
with adequate heat and fire exits as required by law.

alil lunchrooms in new terminals shall be provided with
air conditioning and proper ventilation.

gection 62.2

The Company agrees to make available to all established
terminals, ” washing facilities, hot water, towels and
water coolers for drinking water. Such facilities to bo
kept supplied.
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Section 62.3

Where lockers are presently provided thee/ will be
maintained. Lockers will be previded at all permanent
type texminals established in the future.

ARTICLE €3
BULLETIN BOARDS
Section €3.1

The Company agrees to permit posting of any notices of
Union meetings or functions on a bulletin board
conspicuously ~placed and provided for that purpose,
providing such notices are authorized and signed an
officer of the Local Union. The bulletin board will have
glass covered deors complete with a lock and each shop
steward shall have a key made available to him.

ARTICLE &4
PASSENJERS
fection 64.1

No employee shall be permitted to allow anyene except
employees of the Company wke are on duty or other
transport drivers broken down on the highway to ride in
his truck except by written authorization of the Company.

ARTICLE 65
LOSS OR DAMAGE TO CARGO, EOUIPMENT OR PROPERTY

Sectlon 65,1
Employees shall not be assessed for less or damage to
cargo, equipment or property.
ARTICLE 66

UIPHENT
Section 6§.1
It is to the mutual advantage of both the Company and
the employees that employees shall not operate vehicles

which are not iIn safe operating condition and not
equipped with the safety appliances requirsd by law.
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Section 66.3

It shall be the duty and responsibility of the Company
to maintain all vehicles in a safe operating condition
in accordance with all applicable Federal, Provincial or
State regulations.

Section ¢¢.4
The maintenance of equipmentin sound operating condition

is not only a function but a =responsibility oOF
Management.

Section ¢¢.5

The determination in respect te the condition of
equipment shall rest with the qualified designee of the
Company. A Union member shall not be se deSignated in
instances where there is a difference of opinion. The
Company agrees to post the name of the qualified
designee(s).

Section 66,6

It shall not be a violation of thies Agreement for
employees to refuse, for safety reasons, to operate
equipment unless such refusal is unjustified.

Section 6.7
Employees will not be held resgonsible for damife whi le
i ¢}

towing or pushing a vehicle instructed to so by
Management.

Seoction 66.8

It is agreed between the union and the Company having
regard for safety and the employee™s health factor, that
all power units will have adequate heaters, windshiold
wipers and washers and defrosters installed and kept in
operating condition. In extreme temperatures where
heaters do not adequately heat the cab; the Company will
make the necessary alterations to retain adequate heat.
cabs shall be weatherproof. All power equipment shall be
equipped with west coast mixrors. The_ Company shall
install convex mirrors of not less than eight (8) inches
in diameter on both sides of the power unit. cab over
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cab shall be supplied with winter cover.

all new power equipment ordered after ratification of
this Agreament, with front axles licence-rated at 12,000
pounds or _more, and all new sleeper equipment ordered
after ratification of this Agreement with front axles
licence-rated at 10,000 pounds or more, will be equipped
with power or power-assisted steering.

all new conventional units will be equipped with bug
deflectors.

The Company agrees that within ninety (90) days of
signing of this_Agreement, to install cab mounted
lighting to illuminate the hook-up procedure.

A1l new equipment ordered after the date of ratification
of this Agreement will be ordered with power or power
assisted steering and air conditioning.

Section 66.9

The company must keep speedometers in proper working
order and reasonably accurate.

Section 66.10

1t IS agreed that bad order forms shall be supplied for
the employee on which to report defects in equipment with
sufficient copies =0 that one can be held available for
the employee and so that the office of the Company will
have a copy of this report on file. The mechanic will
sign this report when repair work is cempleted. A bad
order fomm when made out by the emplove/ee will be signed
by a reé)resentative of that Company. \When a unit is “bad
ordered” for reasons that make the vehiecle unsafe for
use, it will be tagged and the keys removed and placed
in the maintenance department along with_the bad order
report. No employee or Company representative will remove
the tag until the repair work is completed.

A completed copy of the work order shall bo attached to
the tag left on the vehicle in order to show the work
has been completed.

Socotion 66.1) (a)
The Company shall not compel any employee to operate a

vehicle in'violation of any Provinciai, Federal or State
Statutes or Regulations.
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Section 66,12

The Company agrees to install on all units, adequate
fenders to prevent road splash on the mirrors.

Section 66.13

Locks on power_unit doors shall be maintained in proper
operating condition.

Section 66.14

The_Company agrees to install an expanded metal walk
behind the cab of power units to facilitate hooking up
lights and air hoses, etc.

Section 66.15

All power units operating Iinto Baie Comeau and Sept Iles,
Quebec, all new, permanently owned and long term leased
power units operating out of North Bay into James Bay,
Quebec, and all new vehicles ordered after ratification
of this Agreement with a &.V.W. in excess of 120,000
pounds shall be equipped with an engine compression brake
assist or equivalent.

ARTICLE 67

Section 67.1

The Company agrees that all conditions of employment in
its individual operation relating to wages, hours of
work, overtime differentials and general conditions,
shall be maintained® at not less than the highest
standards in effect at the time of signing this Agreement
and the conditions of employment shall be improved
whenever specific provisions for improvement are modo
elsewhero in this Agreement.
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RRIICLE 68
PENSION, EEALTH AND WELFARE, LOCAL 106
Section 68.1

The company will continua their present practice and
covarage FOr the Health and Welfare and the Pension Plans
for smployses who are members of Teamsters Local 108
until after arrangements are mutually 4yr¢ed upon hetween
Local 106 and the Company, but in nocase longer than six
(6) months from the effective dats of tbis Agreement.

Notwithstanding any such arrangements made between Local
106 and the Company, the contributions thexsfore shall
not exceed those set out in this Agreement.

Should contributions resulting from such arrangements be
less than those set out in this Agreement, the
difference shall bo paid by the Company direct to the
employee concerned.

ARTICLE 69
OPERATIONAL PRACTICES
Section 69,1

Changes in operational practices brouRht about as a
result of negotiated changes in this Agreement shall
become applicable upon ratification of this Agreement.
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asti 0.1

The duration of this Agreement shall be from Decembex 1,
1994 to November 30, 1897. -_—

This Agreement shall be binding upon the parties hereto,
their successors, administrators and executors.

DATED at Toronto, this day of 19895,
FOR THE UNION

(91)

{106)

(141>

(B8O)
{938)

(938}
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RULES AND REGULATIONS

For the purpose of applying the disciplinary measures
sat out below, all infractions of these Rules and
Regulations shall be removed from the employes‘s record
after twelve (12)months from the date ef the infraction.

Nothing in these Rules and Regulations shall deprive the
employees of the right to challenge a penalty through
the regular grievance machinery. Existing Company Rules
and penalties shall not conflict with those contained
herein. In case of conflict, Lt is agreed that these
Rules and Regulations shall apply. All infractions of
the Criminal Code of Canada, Highway Traffic Act and
Municipal By-Laws, State and Federal Laws, shall be the
responsibility of the employees, except those which are,
by their nature, the responsibility of the Company, In
which case the Company shall supply a lawyer if court
action is necessary.

The Union shall have the right to challenge through the
Grievance Procedure, any warning letters and additional
or existing Rules and Regulations the Company currently
has or may institute which the Union considers to be
unrcasonable other than those contained in this Apperdix
g

employee requested to sign for the receipt of an
Incident Repoxt may he accompanied by a Steward.

ALl penalties, reprimands and warning letters must be
issued to the employee by Hanagement above the level of
dispatcher within seventy-two (72) hours (Saturdays,
Sundays and General Holidays excluded) from the time the
infraction became known with a copy to txe Local Union,
otherwise the penalty, reprimand or warning letter will
be considered null and void.

1. Age s}

(a) Accidents for which the employee is at fault or for
which his action or lack of action is a contributory
factor, will result in disciplinary action which may
range from a reprimand to subject to dismissal
according to the seriousness of the accident, the
degree of negligence or carelessness and/or
frequency of accidents. However, the employee will
be absolved of blame if the accident is proven to
be caused by mechanical failure and the Company will
then be responsible for wages and expenses If the
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(®)

(=)

(d)

©

employca {nvolved is xequired by the Company to
appear in_court relating to the accident. =¥the
employee 1S found not at fault, the reprimand and
time off will be withdrawn and lost time will be
paid by the Company.

Suspension for the investigation of an accident
shall not exceed five (5) da&ls (Saturdays, Sundays
and General Holidays excluded). Employees shall be
paid for all lost time during said investigation
;%erllct)d should it be found that they were not at
ault.

When an employes is required to be in attendance at
any civil action invo v_mg the Company resulting
from an accident in which a c¢ompany vehicle is
involved shall be reimbursed for all lost time and
expenses so incurred.

Failure to report all accidents as soon as possible
in accordance with Company pested instructions will
result in the employee being subject to three (3)
days e£f. Any employee involved In an accident or
incident will be allowed up to twenty-four (24)
hours to make out a written report on return to home
terminal.

Employees involved in an accident or incident will
be notified by the Company whether the accident or
incident was” a preventable or a non-preventable
accident within thirty (30) days after the last day
of the month in which the event occurred.

Any accident, incident or injury which requires any
medical attention which nay result in a Workers
Compensation Board claim for medical attention oOr
compensation must be reported to the Company within
twenty-four_ (24) hours (Saturdays, Sundays and
General Holidays excluded).

Failure to report:

1st offence Reprimand

2nd offence - QnL(_l_)3m._°.i£ "

Subject tO dismissal

3rd offence
4th offence
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{2)

(b)

()

(d)

(e)

(£}

(@)

Equipment

Tampering with tachograph, governor or other safety
devices:

1st offence - reprimand
2nd offence - subject to dismissal

Failure to ensure that power equipment is properly
serviced for gasoline, oil and water are checked
before leaving the terminal where required by the
Company :

1st offence - reprimand

2nd offence - one (1) day off

subsequent offences - subject to dismissal

Failure to properly tarp carge and equipment:

lst offence - reprimand
2nd offence - one (1)day off
3rd offence - three (3) days off

subsequent offences - subject to dismissal

Failure to report mechanical defects in equipment,
i f known:

1st offence - reprimand
2nd offencc - reprimand
3rd offence - subject te dismissal

Unauthorized use of Company motor vehicles:

1st offence - reprimand
2nd offence - reprimand
3rd offence - subject to dismissal

Failure toremain beside units while unloading where
It IS the responsibility of the employee for
conducting or observing the unlsading of units:

1st offence - reprimand
2nd offence - reprimand
3rd offence - subject to dismissal

fallure to ensure that all semi{~trailer tanks are
vented while unloading or while empty 1In transit
unless otherwise instructed in writing:

1st offence - reprimand
2nd offence - reprimand
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a)

b)

(<)

(d)

(=)

£)

(2)

(a)

3rd offence - subject to dismissal
Conduct and Behaviour:

Consuming intoxicants or illegal stimulants while
on duty or on the Company"s property:

Subject to dismissal

Reporting for duty while under the influence Of an
intoxicant or an 1llegal stimulant:

1st offence - reprimand
2nd offence - subject to dismissal

Theft, dishenesty or willful damage:
Subject to dismissal

Failure to obey instructions of authorised personnel
(names of persons in authority will be pasted):

1st offence - reprimand
2nd offence - reprimand
3rd offence - subject to dismissal

peliberate disobedience of orders of authorired
personnel:

1st offence - reprimand
2nd offence - subject to dismissal

an employee will not be discharged due to loss of
his driver®"s license. Upon request from the
employee, the Company shall grant him a leave of
absence up to a maximum of twenty-four (24) months.
Reports

Deliberate falsification of time cards or trip
reports:

1st offence - reprimand |
2nd offence -~ subject to dismissal

Driving Behaviour:
Drivin?_qt speeds in excess of Government posted
i

speed limits:
ist offence - reprimand
2nd offence - reprimand
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6.
(a)

(b)

(c)

3rd offence - reprimand
4th offence - subject to dismissal

aftendance:

Reporting late for work without a reasonable
axplanation:

1st offence - reprimand
2nd offence - reprimand o
3rd offence - subject to dismissal

Any employee absent thres (3) days excluding
Saturdays, Sundays and General Holidays due to
illness, must supply substantiating evidence
satasfactory to Management when required. Failure
to do so:

1st offence - reprimand
2nd offence - subject to dismissal

Failure to notify the Company not less than two (2)
hours befoxe regular starting time when unable to
report for duty with a reasonable explanation:

1st offence - roprimand
2nd offence - reprimand o
3rd offence - subject to dismissal
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APPENDIX "B"
ZONE RATES

All terminal-to-terminal operations ¢ver sixty (60)
miles one way will be on a mileage basis, and not
subject to the provisions of tats Agreement
respecting zoned areas.

A map showing the zones in the Metropolitan Toronto
area IS attached herete, and is divided into six
(6) zones as fellows!

) -West: Dbounded on west by ?sel County,
on the noxth by stealss Avenue, on the east gy

Jane Street and on the south by Highway 401,

b) North-Centra&: bounded on the wext by Jane
Street, on the north by $teeles Avenue, on the
east by Kennedy RrRead, and on the south by
Highway 401,

¢) MNeoxth-Eagt: bounded on the west by Kennedy
Road, on the north by &tesles Avenue, on the
east by Ontario County and on the south by
Highway 401,

L]
) - ; bounded on the west by Peal County,

on the noxth by Highway 401, en the west by
Jane Street south to Riverside Drive, and on
the south by Laks Ontarlo.

- ral: bounded on the west by Jane
Street, south to Riverside prive, on the north
by Highway 401, on the east by Kennedy Road,
and on the south by Laks Ontario.

= bounded on the west by Kennegdy
Road, on the north by Highway 401, on the east
by Ontarlo County, and on the south by Lake
Ontario.

£)

X GE :

Mileages listed to and/or from Toronto are based on
the s/c zone. To apply zene mileage, the entry
and/ox exit zone shall be the base fxom which other
mileages within Hatropolitan Torontoare dstermined,
For this purpose Highway 401 may be classed as an
entry and/or _exit point to either North or South
zones, the First stop point being the determining
factor. Mileages from one zone to another shall

67



apply as net out below:

MILEAGES:

10 miles - between N/# and N/C
between ¥/¢ and /B
between B8/# and s/C
between 8/¢ and s/E
between N/w and s/w
between N/C and 8/¢
petween N/E and B/E

20 miles « between N/& and s/cC
between N/ and N/E
between §/# and s/

EXAMPLES:

No.1 - via Highway 402 from the east. N/& Or S/E
zone would be Terconte mileage less ten (10) miles.
Mileage from that point to any other stop point in
Metro would be as shown above.

Cornwall to N/Z ZONe +eesvessae256 miles

N/g zone tO N/W zone ..... cee.. 20 miles
g8/w zone to Cornwall ..........276 miles
Cornwall to s/ zone ..........286 miles
s/e zone to §/¢ zone ....... Lo 10 miles
§/¢ zone to S/W zone .......... 10 miles

No. 2 = via Highway 401 from the west.

N/W or S/W zone would be Toronto mileage less ten
(10) miles. Mileage from that point to any other
stop point in Metro would be as shown above.

Sarnla tO N/H zone ...........17% miles
N/W zone to N/E zone +......... 20 milos

No. 3 - 8udbury into N/¥ zone via Highway 400 would
be 240 miles. N/W zone to S/E zene would be 3¢
miles. N/W zone to $/¢ zone would he 20 miles.

No. 4 =~ via Highway 2 or QueenElizabeth way. s/¥
zone would be Torsatec mileage less ten (10) miles.
Mileage from that point to any other stop point in
Metro would be as shown above,
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Mileages to Metropolitan Toronto:

Erom Tho East from Cornwall Terminal to Eastern
Metro Limit - 246 miles.

Prom the Hest from Sarmia Terminal to Western Metro
Limit 161 miles.

From the North from Sudburzy Terminal to Northern
Metro Limit - 230 miles.
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APPENDIX "C"

METROPOLITAN MONTREAL EONES AND
ZONE MILEAGES FOR HIGHWAY OPERATIONS

The Map on the féliowing page defimes the area to be
recognized as Metropolitan Memtreal for all Highwa

Operations_into and out of Metropolitan Montreal whicl

has been divided into six (6) zones: n/# (North-West),
n/¢c (North-Central), R/E (North—Eastz, &/W (South-West),
s/¢ (South-Central), s/ (South-East).

1. ZONE BQUNDARIES:
North-West - bounded on the north by the northerly
limits of the Island of Jesus - 0On the east
Highwey 15 - on the south b¥ Highway $20 and 40 -

on the west by the westerly limits of the Island of
Montreal .

North-Central - bounded on the north by the
northerl¥ limits of the Island Of Jesus ~ on the
east by Pie 1x Boulevard - on the south by sighway
40 - on the west by Highway 15.

Ng:;h;Ea;% - bounded on the north by the northerly
limits of the Island of Jesus - on the east by
Riviexe des Mille Iles - on the south by Highway 40
- on the west by Pie 1x Boulevard.

§gu§$-wg§§ - bounded on the north by Highway 520 -
on the east by Highway 15 and Church Street - on
the south by the Island of Montreal southerly limits
including verdun -~ on the west at Island of Montreal

westerly limits.

~Cent ~ bounded on the north by Highway 40
-on the east by Pie 1x Boulevard - on the South by
st. Laurence River - on the west by Highway 15 and
Church Street.

South-East - bounded on tho mexth by Highway 40 -~
on the east by Riviere des Prairies and 8st,
Lawrence river - on the south by st. Lawrence River
~ 0n the west by Pie x Boulevard.

2. MILEAGE APPLICATIONC

Mileages listed to and/or from Montreal are base¢
on the 8/¢ zene. To aRply zone mileage the entry
and/or exit zone shall he the base frem which other
mileages  within  Metropolitan Montreal are
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determined. Mileages from one zone to another shall
apply as set out below:

MILEAGES ¢

10 miles - between N/w and K/c
between K/c and N/E
between s/# and s/c
between s/c and s/E
between N/W and s/w
between ®/¢ and sic

20 miles - between N/ and sicC
between ®/¢ and s/w
between ¥/C an% §/E
between ®/g and sic
between ¥/¥ and N/E
between s§/% and s/

30 miles - between 8/¥ and s/
between §/4 and N/E
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LETTER OF UNDERSTANDING
BETWEEN:

c.c.¢, CARRIERS LIMITED
TANK TRUCK TRANSPORT LIMITED

—-AND-
TEAMSTERS UNION LOCALS 91, 106 141, B8O, 938

REZ ARTICLE 39 - LEASE OPERATORS

All terminals that are currently above the twenty per
centum (20%) ratio of leased operators to Company drivers
will not be allowed to hire or replace Lease operators
until after the ratio drops below twenty per centum
(20%).

Notwithstanding the above, it is agreed by the Union that
the sudbury Terminal will be allowed to maintain

the present percentage ratio but will be included in the
overall percentagae.

DATED at TORONTO, this day of 1995,

FOR THE COMPANY: EOR THE UNION:
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APPENDIX "p*

MEMORANDUM OF AGREEMENT made this day of

19__ .

HBETWEEN :

(hereinafter called the "‘Company''}

of the first part

—-and-

(herelnafter called the "Operator™)
of the secend part

WHEREAS the Company IS 2 common carrier by motor vehicle
engaged in the transportation of goods and, from time to
time, has occasion to use motor vehicles and vehicular
equipment owned and operated by others.

AND WHEREAS the Operator owns motor vehicle(s) and
vehicular equipment and the Comgany desires to utilize
said vehicular equipment in its business.

Now THEREFORE in consideration of their respective
promises and covenants herein contained, the parties do
hereby agree as follows:

1. MOTOR VEHICLE EQUIPMENT
(a) Ownership

The Operator represents and warrants to the
company that the Operator is the legal,
beneficial and registered owner of the motor
vehlela(s) and vehicular equipment described
and identified 1n Schedule A (Schedule of
Vehicular Equipment) hereto (herein
collectively calied the“Vehicular Equipment”),
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(b) The Operator hereby agrees to furnish, and
hereby rents, demises and lets for hire to_the
Company for its exclusive use, as provided
herein, the Vehicular Equipment. The Operator
agrees that any futuxe vehicular equipment
which is supplied for use in addition tO Or ae
replacement for the Vehieular Equipment shall
be 1n accordance with and cenform to Company
specifications and shall be presented for
approval to the Company, in its sole discretion
prior to its use.

(¢) Registration and Licensing

Notwithstanding that the Vehicular Equipment
is owned by the Operator, the parties_agree
that for Tlicensing purposes the Vehicular
Equipwent shall be registered in the name of
the company at Company®s expense aad will not
he used by other unrelated companies.

LORDING AND UNLOADING, EXC.

The Operator agrees to operate the Vehicular
Equipment on behalf of the Company and perform all
such acts as are incidental to the use thereof,
including supervision and/or Ioadinlg and unloading
of Company trailers, and to fully eomply with
applicablé rules, regulations and instructions of
Company and shippers, in force from time O time.

DRIVING AND OPERATION OF MOTOR VERICLES

The operator agrees to personally drive and operate
the Vehicular Equipment or furnishat the Operator®s
sole expense, cwﬁetent, qualified, licensed drivers
subject, in each case, to the prior, sole and
arbitrary approval of the Company and its insurers.
Leased operators will be limited to the swmership
of one truck in service with the company.

MAINTENANCE
(@) Maintenance of Vehicular Equipment

The_operator agrees to maintain and keep the
vehicular equipment in good mechanical
condition and eperating order, reasonable wear
and_tear expected, and to carry all safety
equipment and accessories required by law. The
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Operator at his/her e¢xpense’ will furnish a
vehicle Titness certificate with respecttothe
Vehicular Equipment, twi¢e yearly or at such
other times as the Company nay reasonably
reaguest,

(b) Notification of Maintenance/Accident

The Operator shall notify the Company
{mmadiately 1IN writing in the event that he
(or his approved driver} @S involved in an
acaldeat or any of the Company's equipment
requires maintenance, repair, replacement or
other work to be done, whether the need for
suchrepair, replacement, maintenance, orother
work to be done was caused by the act, omission
to act or negligence of the Operator, the
Company or a third party.

(o) FEquipment furnished by the Company

tae Company agrees to furnish and maintain
trailers and accessorial equipment as may bo
required to the Operator for the use with the
vshisular Equipment. Tho Company agrees to
pay for the installation of the accessorial
equipment and the Operator agrees to pay for
the damsges dus to his negligence and misuse
(reasona%le wear and tear are excluded). Power
taka off will be the sole responsibility of the
Operator.

5, VEHICULAR EQUIPMENT  OPERATING EXPENSES AND
QUALIFICATIONS

The Operator agrees to pay all direct and
indirect costs and expanses with respect to
the operation of Vehicular gquipgment including,
without limiting the ((I;enerality of the
foregoing, wages, tares and assessments imposed
government authorities or etherwise with
respect to ownorship, maintenancs, oil, fuel,
tires, repairs and fines, which are, by thair
nature, the responsibility of the ¢perater.

Tho operator agreesnot to incur any obligation
for or on behalf of the Company without prior
written and specific authorization of the
Company and to _pay ‘the company an
administration fee of five per centum (5%) on
all purchazes charged to the Company's account,
fuelpexcepted.
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10.

INSURANCE COVERAGE

The Company agrees to place insurance coverage with
respect to its equipment and the Vehicular Equipment
and agrees ta pay the premiums with respect thereto
and to keep such insurance coverage in good
etending. The Operator agrees to comply with all
terms and conditions contained In the Insurance
policy and contract of insurance between the company
and the Company's insurer.

The Operator agrees to reimburse the Company 0% for
the cost of insurance calculated on the gross
earpings of tho Operator and to »¢ liable for the
first §5,000,00 incurred to equipment as a result
of an accident or incident.

COMPLIANCE WITH LAHWS

The Operator agrees to fully comply and abide by
all applicable laws and regulations, the company
rules and shippers' rules and to prepare and file
with the company, logs, w=nilsage reports, fuel
receipts, and other documents required by the
Company from time to time.

COMPENSATION

The Company agrees t¢ pay and the Operator_agrees
to accept the compensation specified 1In the
"Operator's Compensation Schedule" annexed hereto
as Schedule "B", as full and complete payment for
the rental of the Vehicular Equipment and tho
performance Of the services to be rendered by the
Operator hereunder.

HOLDBACK

Any new Operator, hired after date of ratification,
agrees to pay to the Company through deductions from
the payment” an amount of $2,000.00 representing
holdback. Payments will be deducted at $100.00 per
week until paid in full. This amount to be held by
the Company for the term of this agreement and will
be repaid to the Operator ninety (90) days after
termination.

TERM AND CANCELLATION

This Agreement shall be in full force and effect
for a period of one (1) month from the date hereof,
and shall continue thereafter from month to month
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1.

until terminated by either party on no less than
thirty (30) days prior written notive.

In the event ef termination, the Operator shall
forthwith return and deliver to fhe Company all
Public Commercial Vehicle Plates and other operating
plates obtained, Including all other Company owned
property, 1in good repair and operating order and
condition, reassnable wear and tear only excepted.

SETTLEMENT OF ACCOUNTG

Final settlement of accounts betwsen the Operator
and Company shall be effected within ninsty (80)
days rext after (i) the termination date spscified
in a proper written notice of termination of this
A(rzjreement and (iiy the return by the Operator of
all Company owned property.

IN HITHESS WHEREOF on'the day and year first written
above the Company has =aused these pregents to he signad
by 1ts proper officers and the Operator has hereunto set
his band and seal.

Operator
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SCEEDULE "8"

COMPENSATION
Effestlve Date
Mileage Rater $1.145 per mile

Loading and unloading:  $22.25 per heur for actual time
to a maximum of two (2) hours
each for loading and unloading.
Charges do_not apply for trips
over 500 miles.

Hault Operators required to load and
Back unload will be paid for actual
time to A maximum of two (2)
hours at each snd at the rate

of $22.25 per hour.

City Hourly Rate: City work will be paid at the
y Hourly Rate rate of $41.00 per hour.

: Demurrage will be paid for time
Demurrage: in excess Of the wminimum of
two (2) hours allowed to load
or unload at the rate ot $22.28
per hour if collected from the

customer.

wWeekende and Holidays: 100% of the sollested charges
from customer.

Hash Waiting for the tank to be
Tank Hashi washed will be paid at the rate
of §22,26 per hour.

Union Bues: The Operator will be responsib)

for the payment of Union dues
as negotiated with the Union.
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Pension, Health and

Welfare: Will be deducted f£rom the above
rate per mile and remitted to
the Plans.

These rates do not supersede any local rate agreement
presently in effect.

Company reserves the right to negotiate special rate
‘agreement with specific Locals.



A_MEMBER'S REMIMDER

Applicetion tor e Withdrswal Oard ashould he made
immediately A menbex guits, or is dlscharged,

TEIS IS TAE RESPONSIBILITY OF THE MEMBER HIMSELF:

Withdrawal ¢asds are valid only when you axe not working
et tho Craft.

MEMBERE ARE RENIMNDED that applicatiea for e Withdrawal
Card can bo msde by sending & requast to our Hississaugs
Office, 1154 Matheson Rlwd. Easit, Mississauga, Ontario,
4% 3¥2, Or arvengiag the sawe prosedure through oux
Oshawa office.

Note the $0,80 Withdrawal fee |S no longer requized.

Upon geturning to work, send or deliver your Withdrawal
card 4izectly to tho ead office of tho Local vaien.

MENBERS ARE FURTHKR ADVISED that whoa they d0 not take
s Withdrawal for reasons OF their choice, and they are
iN excess of three (3) months delinquent in dues, a Re-
Isitiation Pee will restoxe good standiag TOr the puzposs
of clearing arzears.



