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JNFERT AND PURPOSE 

Section 1.1 

The Company and t h e  Union each represen ts  t h a t  t h e  
purpose and i n t e n t  of t h i s  Agreement is t o  promote 
cooperation and harmony; t o  recognize mutual i n t e r e s t s ;  
t o  provide a channel through which information and 
problems may be t ransmi t ted  from one t o  t h e  o ther ;  t o  
formulate r u l e s  to govern t h e  r e l a t i o n s h i p  between t h e  
Union and t h e  Company, t o  promote e f f i c i e n c y  and s e r v i c e  
and t o  set f o r t h  herein t h e  Agreement covering r a t e s  of 
pay, d i s p u t e  procedure and condit ions of employment which 
w i l l  render j u s t i c e  t o  a l l .  

fawadLa 

RECOGNITION 

Section 2.1 

The Company recognizes t h e  Union a s  t h o  exc lus ive  
bargaining agent for a l l  employees. except  foremen and 
persons above t h e  rank of foreman, o f f i c e  and s a l e s  
s t a f f ,  s e c u r i t y  guards, o f f i c e  j a n i t o r s  and employees 
covered by a subs is t ing  Collect ive Agreement. 

8RTlCLE 3 

WRGEMENT RIQATS 

5- 

fhe Union recognizes t h a t  t h e  Company has t h e  r i g h t  t o  
nanage th. business,  t o  e x e r c i s e  a l l  of  t h e  preroga t ive8  
,f Management and, without a f f e c t i n g  t h e  g e n e r a l i t y  of 
:he foregoing, it has the r i g h t  t o  determine t h e  sire of 
md d i r e c t  t h e  work force, t o  extend or c u r t a i l  
>perat ions,  and t o  h i r e  and promote, except  t o  t h e  e x t e a t  
:hat t h e  s a i d  r i g h t s  and preroga t ives  have been 
cpec i f ica l ly  delegated to  t h e  Unlon or otherwise 
:u r ta i led  in t h i s  Agreement. The Company also has t h e  
*ight t o  discharge,  suspend o r  otherwise d i a a i p l i n e  
imployees for j u s t  cause. 

:ection 3.2 

'he above c l a u s e  s h a l l  no t  deprive the employees of t h e  
4 g h t  t o  exorc i se  t h e  Grievance Ptocedure a 8  ou t l ined  i n  
his Agreement. 

1 



& s m d u  

UNION SEC URITX 

Section 4 . 1  

All p r e s e n t  employees and a l l  new employees must, as a 
condi t ion  of t h e i r  continued employment, a u t h o r i r e  t h e  
Company t o  deduct from t h e i r  pay on t h o  pay day t h e  Looal 
Union's dues deductions a r e  made, an amount equal  t o  t h e  
Local Union'6 monthly dues f o r  t h e  dura t ion  of t h e  
Agreement, a s  t h e i r  Zinancial  cont r ibu t ion  t o  t h e  Local 
Union. 

Section 4 . q  

All employees h i red  s h a l l ,  as a condi t ion  of  continued 
employment, au thor ize  t h e  Company t o  deduct  the m o u n t  
equal t o  t h e  Local Union's i n i t i a t i o n  fees i n  inmtalmenta 
af twenty- five d o l l a r s  ( $25 .00 )  p e r  week after t h e  
completion of t h o  probationary period. This deduction 
s h a l l  continue u n t i l  t he  i n i t i a t i o n  fee is paid i n  full. 
The Company agrees to  remit such monies so deducted to '  
t h e  Head Office of t h e  Local Union along with a list of 
employees from whom t h e  money was deducted n t  t h e  same 
t i m e  as t h e  Union dues a r e  remit ted.  

Section 4 .3  

The Company agrees  for t h e  dura t ion  of t h i s  Agreement t o  
deduct from t h e  l a s t  pay cheque each month, t h e  monthly 
dues of any employee covered by t h e  Agreement and remit 
suoh monies so deducted t o  the Head Office of the locs3 
Union, along w i t h  a l i n t  of t h e  employees from whom Che 
monies were deducted not  l a t e r  than t h e  t e n t h  (10th)  d a i  
of t h e  month following t h e  da te  upon which such monies 
were deducted. 

Section 4 .  C 

"he Union w i l l  n o t i f y  t h e  Company in wri t ing ,  o f  an] 
a r r e a r s  i n  dues caused f o r  any reason, or any arreara ir 
i n i t i a t i o n  or  r e- i n i t i a t i o n  fees and t h e  Company w i l :  
immediately commence deductions i n  amounts p r e s c r i b e d  b! 
t h e  Local Union i n  such w r i t t e n  n o t i c e  and forward suc) 
monies t o  t h e  Local Union along with t h e  monthly dues ai 
provided for above. Such n o t i c e  of a r r e a r s  sowed on thl 
company s h a l l  p rescr ibe  payro l l  deductions of n o t  mon 
than t h e  equiva len t  o f  one month's dues a t  the 
appropr ia te  L o c a l  union ' s  rate. 

2 
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The Union checkoff form may bo: 

(1) a union provided form; 
(2) a Company provided form; 
(3) a prebilling method which shall provide a column for 

"Dues", "Arrears in Dues", "Initiation and 
Reinitiation Fees" and the Company shall each month 
add the name of each new employee hired on sinae the 
remittance of the previous checkoff along with the 
starting data and the Company shall give an 
explanation alongside the name of each employeo who 
appeared on the previous month's checkoff shoot for 
whom a remittance is not made for any reason. 

Section 4.6 

The Union will supply t h e  Company with Initiation 
Deduation Authorization Foms, Application fort4embership 
Forms and Dues Deductions Authorization Fonns, all of 
which shall be signed by all new employees on the date 
o f  hire. All completed Application for Membership Forms 
shall be returned to the Union within seven (7) working 
days and shall solve as additional notification of 
commencement of employment. 

section 4 . 1  

The deduction of Union dues shall be mado from every 
'omployee including, but not limited to, probationary 
employees. 

section 4.8 

The Company shall not be required to discharge or suspend 
any driver who has been expelled or suspended from the 
Union for any reason other than the non-payment of 
initiation fees, union dues and assessments. 
Section 4.9 

The Company shall show the yearly Union monthly dues 
deductions on employees T4 s l i p s .  
I 
-on 4.lQ 

Commencing durlng the first (1st) year of this Agreement 
the Company agrees that employees who are off work due 
to sickness or injury andlor Workers' Compensation, shall 
not have Union dues or initiation fees deducted from any 
anera1 Holiday payments. 

3 



ARTICLE !j 

EXTRA COXTTRA CT AGREEMENTS 

Section 5.1, 

It is agreed that neither party to this Agreement shall 
enter into any agreement or contract with tho employaas 
which conflicts with the terms and peovisioa~ of this 
Agreement. 

RRTlCtEd 

g p x I M  1 N A . W  

Section 6.1 

NO person shall be refused employment or in any manner 
be discriminated against in accordance with the Canadian 
Charter of Rights and Freedoms. 

fiDMISSION TO COMPANY P R O P E R B  

p w  

RopreEentativea of the Local Union shall be allowed to 
enter the Company’s premises to deal with the 
administration of the Agreement provided they do not 
intorfsre with the normal operation o f  the Company and 
notify the company o f  t h e i r  presence. 

b R m  

m I K E S ,  LOCKOUTS AND PICKET LINES 

During the term of this Agreement, there shall be ne 
lookout by the Company or any strike, sit down, work 
stoppage or suspension of work either complete orpartial 
for any reason by tha employees. I 

Section 8.2 

The Company acknowledges the right of the employees tc 
recognize and refuse to cross a picket line. 

4 



Section 8.3 

The  Union recognizes t h e  r i g h t  of the Company t o  p r o t e c t  
its business and t h e  property of i t s  customers. 

&.etion 9 . 4  

Each par ty  recogniafng t h e  r i g h t s  of t h e  o t h e r  i n  t h l s  
regard agrees  t h a t  t h e  Union w i l l  n o t i f y  t h e  Company of 
any s t r i k e  or p icke t  l i n e  a c t i v i t y  and t h a t  t h e  Company 
w i l l  n o t i f y  t h e  Union if. i n  t h e i r  opinion, such s t r i k e  
or picke t  l i n e  is i l l e g a l  or is unduly p r e j u d i c i a l  t o  t h e  
i n t e r e s t s  of the  Company, its employees o r  t h e  Union. 

Section 8 . 5  

I n  such cases,  a meeting w i l l  be held i n  o r d e r  t o  
mutually agree on a policy.  In  t h e  event  t h a t  t h e  
Company and t h e  Union cannot agrec, each p a r t y  reseeyea 
t h e  r i g h t  t o  take  whatever act ion it deems necessary and 
appropriate.  

PRTICLE 9 

QBIBVANCE P R O C E D W  

Seotion 9.1 

A grievance s h a l l  c o n s i s t  of a dispute  concerning t h e  
i n t e r p r e t a t i o n  and appl ica t ion  of  any c l a u s e  i n  t h i s  
Agreement, a l leged  v i o l a t i o n s  of t h e  Agreement and 
a l leged  abuses of d i s c r e t i o n  by supervision in t h e  
treatment o f  employees cont ra ry  t o  t h e  terms of t h i s  
Agreement. If any queation a r i s e s  as t o  whether a 
p a r t i c u l a r  d i spute  is o r  is not a grievance wi th in  t h e  
meaning o f  t h e s e  provisions,  t h e  quest ion may be taken  
up through t h e  Grievance Procedure and determined, if 
necessary, by a r b i t r a t i o n .  

Section 9.2 

There s h a l l  be an e a r n e s t  e f f o r t  on tho  p a r t  of both 
p a r t i e s  t o  settle such grievances promptly through t h e  
following s t e p s :  

ZXEiLA 

By a conference between t h e  aggrieved employee and t h e  
Branch Hanagcr or h i s  designate.  F a i l i n g  se t t l ement ,  t h e  
~ r i e v a n c e  must be submitted i n  w r i t i n g  within seven ( 7 )  
:alendar days from t h e  d a t e  of t h e  a l leged  v i o l a t i o n  of 
the  Agreement o r  from t h e  d a t e  t h a t  t h e  a l leged  v i o l a t i o n  
Jeeame known t o  t h e  gr ievor ,  but  i n  no c a s e  more t h a n  
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t h i r t y  (30) days. The seven ( 7 )  days and t h i r t y  ( 3 0 )  days 
l i m i t a t i o n s  provided above s h a l l  not  deprive an employee 
o r  t h e  Union of t h e  r i g h t  t o  r e g i s t e r  a r e t r o a o t i v e  c l a i m  
for Health and Welfare, Pension promiurns o r  the monies 
accruing from t h e  Cost of Living A l l O w a ~ a 3 ,  where such 
premiums, cont r ibu t ions  o r  allowances have not been p a i d  
i n  line with t h e  provis ions  of t h i s  Agreement. Nor s h a l l  
t h e  l i m i t a t i o n s  apply t o  l a i d  off  employees claiming t h a t  
they have not been r e c a l l e d  in l i n e  with t h e  p r o v i s i o n s  
of  A r t i c l e  13. The g r i e v o r  nay be accompanied by a Union 
Steward and, i f  deemed neoeclsary by t h e  Union, he may 
a l s o  bo accompanied by a Business Representat ive of t h e  
Union. 

STEP 2 

Within three (3) full working days fol lowing t h e  dec is ion  
In Step  1 t h e  gr ievor  and a repreaenta t ive  of t h e  Union 
s h a l l  meet with t h e  s e n i o r  terminal  represunta t ive  of t h e  
company or hi5 designate.  A decision s h a l l  be given in 
w r i t i n g  wi th in  t h r e e  (3)  f u l l  working days fol lowing this 
meeting. F a i l i n g  se t t l ement ,  then; 

sxEL2 
Within f i v e  ( 5 )  f u l l  working days fol lowing t h e  decision 
in Step  2, an o f f i c i a l  or o f f i c i a l s  of t h e  Union s h a l l  
meet with t h e  s e n i o r  reprenentatfvo of t h e  Company. This  
mooting s h a l l  be held  a t  t h e  l o c a l e  of t h e  te rmina l  
involved unless  otherwise agreed. A dec is ion  s h a l l  be 
rendered i n  w r i t l n g  wi th in  th ree  (3 )  f u l l  working d8yS 
following t h i s  meeting. 

Meetings eh811 be held a t  a mutually agreeable time. 

Section 9.3 

F a i l i n g  se t t l ement  under S tep  3 of any d i f f e r e n c e  ant 
including any quest ion a s  t o  whether a m a t t e r  i r  
a r b i t r a b l e ,  such d i f f e r e n c e  may be taken t o  a r b i t r a t i o r  
as h e r e i n a f t e r  provided. If no w r i t t e n  reqUeSt fox 
a r b i t r a t i o n  is received wl th in  fourteen (14) f u l l  working 
days a f t e r  t h e  dcc ls ion  i n  Step  3 i s  given, it S h a l l  be 
deemed t o  have been abandoned. 

section 9.4 

Any complaint or grievance concerning o r  affecting I 

group of employees s h a l l  be submitted in w r i t i n g  am 
or ig ina ted  under Step 2. 

6 



mGLhl2U 

Any complaint or grievance arising diroctly between t h e  
Company and t h e  Union s h a l l  be submitted in w r i t i n g  and 
or ig ina ted  under S tep  2 .  

Section 9.6 

All w r i t t e n  grievances s h a l l  contain n d e s c r i p t i o n  of t h e  
grievance.  

Section 9 . 7  

A claim by an employee t h a t  he has been u n j u s t l y  
discharged or suspended s h a l l  be t r e a t e d  a s  a grievance 
and may be taken up under S tep  2 of t h e  Grievance 
Procedure provided a w r i t t e n  statement of such grievance 
is lodged with t h e  company within seventy-two ( 7 2 )  hours, 
Saturdays, Sundays and Qeneral Holidays excluded, a f t e r  
t h e  discharge or suspension is ef fec ted .  

Such s p e c i a l  grievance may be s e t t l e d  under t h e  Grievance 
Procedure by: 

(a) confirming t h e  Company's a c t i o n  in dismissing o r  
l ay ing  off t h e  employee, or 

(b) r e i n s t a t i n g  t h e  employee with full compensation for 
t h e  time l o s t ,  or 

( c )  by any o t h e r  arrangement w h i c h  may be deemed j u s t  
and equi tab le .  

Sec t ion  9 .8  

Hhere a d r i v e r  on highway opera t ions  is away from his 
home terminal  and t h u s  unavailable t o  proceed with t h e  
S teps  of t h e  Grievance Procedure within t h e  t i m e  l i m i t s  
prescribed,  such t i m e  l i m i t s  s h a l l  be extended so as t o  
permit  h i s  processing t h e  grievance i n  accozdance with 
t h e  above s t e p s  upon h i s  r e t u r n  t o  h i s  home terminal .  

Section 9 . 9  

No mat te r  may be submitted t o  Arbi t ra t ion  which hae no t  
been properly c a r r i e d  through t h e  proper s t e p s  of t h e  
Grievance Procedure u n l e s s  otherwise mutually agreed. 

Section 9.10 

Any employee covered by t h i s  Agreement when c a l l e d  i n t o  
t h o  company's o f f i c e  for any discussion with Management 

7 



above t h e  l e v e l  of dispatcher whioh may r e u u l t  i n  
d i 6 c i p l i n a r y  a c t i o n  or a grievance s h a l l ,  upon reques t ,  
be aouompanied by a steward or businesa represen ta t fve .  

mctlon 9.1% 
A grievance, once submitted i n  w r i t i n g ,  mhall no t  be 
withdrawn or s e t t l e d  when such withdrawal or se t t l emant  
of such grievancc i s ,  i n  t h e  opinion of t h e  Union, n o t  
i n  concert  with t h e  provisions of t h i s  Agreement. 

&RTICLE h. 0 

ONTARXO PRW-L GR IEVANCE PANEL 

Section 10.1 - O n t a r i o ~  B o v i n c i a l  m- 
Should t h e  p a r t i e s  fail t o  reach a saticli.ctorP. 
gattlsraont i n  t h e  nrecedina s tens .  t h e  
of t h e  arJevance mav be m e d  t o  an -n Board 

OutlinOd b.J.m* B.f_sr--_ariwJooO tQ 
&&ittation. t h e  d i souto  s h a l l .  if r e a u e w  bv mitbar 
p a r t v  and i n  accordance with t h e  or oced-ad i n  

h i s  Section.  

b7 2 t h  T O  a* 
Prcvinoisl  Qrievance w i l l  r ander a deeloion u n l e r p  
i t i j k  ed which shell. be f i n a l  an d blndina a a  
have t h e  i u d i c i a l  mowers 6 S  a Board of -rat ioq ~- 
s s t a b l i s h e d  undm t h e  f Q l W  ufo vis ions .  The Ontario 
Provinc ia l  Orievance Panol s h a l l  be C O r n Q W f  t n a  (21 

~ 

fro@ 
~- ~ 

8 .  one f l l  of whom s h a l l  be s e l e c t e d  
B T m e r r t  and one (1) from t h e  L o a -  

Section l0.Z 

It 1s f u r t  h e r  oared that t h e  Company an d t h o  Local 
Unimr  sb l l  

&areemant, as nominees o f t h e  On tarlo Pr Onincris] .  
1 as & ~- o d t  t n grievance Pane -~ 

S n o f  the reo la ren ta t ivee .  t h e  C-onv must 
w e e n t a t i v e  from another C w  and t h e  Union 
Dust name a reoresenta€haAmm another Local Union. 

-tion 10.3 

It is f u r t h  er aaraed t h a t  i n  t h e  event  t h a t  anv Ontar io  
-la1 Grievance mel is unable t o  r ender  a 

G i e F a n c e  Panel d s c  l a  ed o 

a 



p r b i t r a t i o n  as out l ined  i n  A r t i c l e  11. 

Section 11.1 

When e i t h e r  p a r t y  reques t s  t h a t  a d i s p u t e  be submitted 
t o  a r b i t r a t i o n  a s  hereinbefore provided, it s h a l l  n o t i f y  
t h e  o ther  p a r t y  in w r i t i n g  and a t  t h e  same t i m e  appoint  
a nominee. Within f i v e  ( 5 )  f u l l  working days t h e r e a f t e r  
t h e  o ther  p a r t y  s h a l l  appoint t h e i r  nominee. 

Section 11.2 

The two ( 2 )  nominees s h a l l  attempt t o  s e l e c t ,  by 
agreement, e chairman of t h e  Arbi t ra t ion  Board. I f  they  
a r e  unable t o  agree  upon a chairman wi th in  a pexiod of 
twenty (20) f u l l  working days following t h e  d a t a  of t h e i r  
appointment, thay will then reques t  t h e  Federal  Minis te r  
of Labour t o  appoint  a Chairnsn. 

Section 11.2 (al 

Within seven ( 7 )  ca lendar  days of r e c e i p t  of t h e  no t ice  
of i n t e n t  t o  a r b i t r a t e  under Section 11.1 t h e  gr iev ing  
par ty  may elect t o  prooeed t o  a r b i t r a t i o n  by a one- 
person Board of  A r b i t r a t i o n .  Should t h e  p a r t i e s  f a i l  to 
appoint a one-person Board of Arbi t ra t ion  wi th in  t h i r t y  
(30) calendar days, e i t h e r  par ty  s h n l l  reques t  t h e  
Minister  of Labour t o  make t h e  appropr ia te  appointment. 

Section 11.3 

No parson may be appointed a s  an a r b i t r a t o r  who has  been 
involved in an at tempt t o  settle t h e  grievance.  

Section 11.4 

The Board of A r b i t r a t i o n  s h a l l  no t  have t h e  r i g h t  to  
a l t e r  or change any provis ions  i n  t h i s  Agreement or  
s u b s t i t u t e  any new provis ions  i n  l i e u  thereof ,  or t o  g i v e  
any dec is ion  i n c o n s i s t e n t  with t h e  terms and provis ions  
o f  t h i s  Agreement. The Board, however, s h a l l  ha.-e t h e  
power t o  vary or set aside any pena l ty  or d i c a i p l i n e  
imposed r e l a t i n g  t o  t h e  grievance t h e n  before t h e  Board. 
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6- 

Bach of the parties hereto will bear the expense of their 
appointee to the Board and the parties will equally bear 
the fees and expenses of the chairman. 

Section 11,s 

The proceedings of the Arbitration Board will be 
expedited by the parties hereto and tbe decision of a 
majorfty of such Board will be final and binding upon tho 
parties hereto and the employee concerned. 

S e c t i o n l r d  

The Company shall not be responsible for payment of time 
used by an employee in the investigation and settlement 
of a grievance. 

&d.ion 11.8 

all monetary grievances mutually agreed upon shall be 
paid the iollowing pay period and will be identified a 
U. 

ARTICLE 12 

&TEWARDS 

Section l a  

The Company acknowledges the right of the Union to 
appoint a steward at each termini1 and, if the operations 
are such as cannct be covered by this steward, an 
additional steward may be appointad. 

Section 12.2 

Wherever possible, grievances shall be processed during 
the normal working hours of the steward. A steward shall 
receive his regular rate of pay when qrievaaces or 
pending grievances are processed with the Company on 
Company property or at any other place wbicb is mutually 
agzeed upon by both the Union and the Company. 

Section 12.3 

If the Company representative i s  unable to meet the 
steward during the steward’s normUl working hours, the 
steward shall be paid at his basic hourly rate for ell 
time spent during the processing of the grievance with 
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the Company. However, such time spent shall not be 
subject to any call-in guarantee or overtime provisions. 

Section 12.4 

should the Company find that a steward's activities 
interfere with the normal course of his duties or the 
duties of other employees, the Company may contact a 
representative of. the Local Union and register a 
grievance commencing with Step 11 of the Grievance 
Procedure set out in this Rgreement. 

Section 1 2.5 

The Union will inform the Company in writing of the name 
of the Business Representative and steward and of any 
subsequent change. The Company shall not be asked to 
recognize any business representative or steward until 
such notification from the Union has been receivad. 

Section 12.6 

The Company will notify the Union by regiatared nail or 
f W S i d l Q  prior to the suspension or discharge of a 
steward. Failure o f  the Company to comply with thio 
procedure shall render the dismissal or auapension null 
and void. 

32.7 

For the purpose of layoff and the day-to-day allocation 
of  work within the department, the steward shall enjoy 
his own seniority o r  that of the last man called in 
(excluding the senior man). In 8 department where there 
io more than one steward, the steward with the most 
seniority shall be the steward for the purpose of 
applying this clause. 

For the purposo of processing specifia grievances or 
disputes, business representatives and stewards shall 
have relevant trips sheets, book-in, book-out sheets, 
time cards and personnel disciplinary reoords made 
available to then within twenty-four (24) hours at the 
head office terminal during the office hours of the 
Company and at other terminals within five (5) working 
days. 
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W C L E  13 

SENIORITY 

section 13. 

Seniority shall be terminal wide but not interchangeable 
with any other department within the tanninal. 

Section 13.2 

The purpose of seniority is to provide o policy governing 
work preference, layoffs and recullc. 

Section 13.3 

In the event of 8 layoff, the COmpeny shall consider: 

(a) the seniority of the employee3 

(b) the qualifications o f  the employee; and where the 
qualifications are relatively equal, the employee's 
seniority shall be the determining factor. 

Section 13.4 

In all layoffs, where the qualifications of  an employee 
are questioned by the Company, such employee will be 
given three (3) working days to perform the work in 
question to determine if he is qualified. Determination 
of qualifications will rest with the Company subject to 
A r t L c l e  9. 

Employee6 f o r  whom no work is available for three (3) 
consecutive working days shall, upon request, be 
considered laid-off and have their Vnemploymsnt Insurance 
Separation Certificate issued. However, the Company may 
call employees according to seniority on a day-to-day 
basis requesting them to report for work when available. 

Employees who are laid off and who obtain work elsewhere 
may make application for leave of absence a# set out in 
Article 45. Should the other employment cease, for which 
the leave of absence was obtoinad, upon notifiaation from 
the employee his name may then be placed on the recall 
list, upon mutual agreement between the Union and tho 
Company. However, should no junior employee be 
available, they shall be subject to a recall under the 
terms of Suction 33.6 (c) of this Agreement. 
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Section 13.5 

S e n i o r i t y  lists s h a l l  be prepared and posted by t h e  
Company every four  ( 4 )  months. The Company s h a l l  a l s o  
supply s u f f i c i e n t  copies t o  t h e  stewards and Union 
Business Representat ive.  

Section 13.6 

An employee's employment s h a l l  be terminated for any of 
t h e  fol lowing reasona: 

( a )  i f  he v o l u n t a r i l y  q u i t s  t h e  employ of t h e  Company: 

(b) if he is diaaharged and is not  r e i n s t a t e d  through 
t h e  Grievance Procedure as provided i n  t h i s  
Agreement; 

if he has been l a i d  o f f  and n o t  employed elsewhere 
and has  refused t o  return t o  work within twenty- 
f o u r  (24) hours a f t e r  being contactad persona l ly .  
When t h e  employee cannot bo contacted o r  is employed 
elsewhere,  then t h e  Company w i l l n o t l f y t h e  employee 
by r e g i s t e r e d  mail t o  h i s  l a s t  known address  t o  
r e t u r n  t o  work and he w i l l  be allowad no more t h a n  
e i g h t  (E) consecutive days from t h e  d a t e  of 
n o t i f i c a t i o n  t o  repor t  for duty; 

if he overs tays  a leave of absence without secur ing  
an ex tens ion  i n  wr i t ing  of  such leave of absence or 
i f  he t a k e s  employment o t h e r  than declared and 
agreed upon when applying f o r  t h e  leave  of absence; 

(e) i f  he is absent  from work without  seouring a Leave 
of  absence f o r  mors than t h r e e  (3)  consecutive 
working days excluding Saturdays, Sundays and 
General Holidays: 

( f )  if an cmployee is l a i d  of f  end not  r c a a l l a d  f o r  a 
periodextendingbeyondtwenty-four (24) consecutive 
months or, if such employee reques t s  and is paid any 
s t a t u t o r y  termination b e n e f i t s  whichever comes 
f i r s t  ; 

( 9 )  if an employee is laid o f f  i n  excess of t h i r t e e n  
(13) weeks and reques t s  h i s  aeverance pay, he w i l l  
be paid i n  accordance with t h e  Canada Labour Code 
on t h e  pay day following h i s  reques t .  

( e )  

(d) 
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S-13.1 

Employees, promoted t o  SUpeWiSOW pos i t ions  or p o s i t i o n s  
not s u b j e c t  t o  t h i s  Agreement, w i l l  r e t a i n  t h e i r  
s e n i o r i t y  a f t e r  promotion for a twelve (12) month p e r i o d  
only.  If demoted f o r  any reason, or  i f  they v o l u n t a r i l y  
reques t  re ins ta tement  t o  t h e i r  former position, t h e  t i u e  
served in t h e  superviaory pos i t ion  s h a l l  ba included i n  
t h e i r  s e n i o r i t y  r a t i n g .  Such employee s h a l l  f o r f e i t  any 
and a l l  recourse  t o  t h e  Grievaace Procedure a s  o u t l i n e d  
in t h i s  Agreement should ha be subsequently discharged 
i n  such a p o s i t i o n  beyond the j u r i s d i c t i o n  of  t h i s  
Agreement. 

s e c t i o n  13.8 

Absenoe due to bona f i d e  i l lness  or injury s h a l l  no t  be 
cause for discharge or loss o f  s e n i o r i t y  providing t h e  
Company is n o t i f i e d  of such i l l n e s s  or injury as e a r l y  
a s  poss ib le .  The employee s h a l l  n o t i f y  t h e  Company when 
he is a b l e  t o  r e t u r n  t o  work and s h a l l  be assigned t h e  
next  a v a i l a b l e  d i spa tch  in l i n e  with h i s  s e n i o r i t y .  
aowever, an employee off work as set o u t  above s h a l l  n o t  
by v i r t u e  of his absence, r e t a i n  s e n i o r i t y  over a fenLor 
employee who has  haen l a i d  o f f .  

ARTICLE 14 
-NARY PERIOD 

Sect ion  1 4 . 1  

all new cmployced s h a l l  se rve  a probationary per iod  of 
t h i r t y  (30) ca lendar  days before acquiring any s e n i o r i t y  
r i g h t s  and during such probationary period,  t h e y  s h a l l  
n o t  have recourse t o  t h e  Grievance or A r b i t r a t i o n  
Procedure. The Company nay not  discharge an employee for 
purposes of f o r c i n g  an addi t iona l  probationary period.  

upon completion of t h e  t h i r t p  (30) calendar days, t h e  
employee s h a l l  be discharged or placed on t h e  r o g u l a r  
s e n i o r i t y  list a s  of  t h e  da ta  of conmencement of his 
probationary per iod .  

15 

m p Q  
Sect ion  15.1 

Employees who a r e  discharged s h a l l  have t h e  d i scharge  
confinned in w r i t i n g  and t h e i r  pay w i l l  be forwarded by 
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registered mail to their last known address within three 
(3) working days from the time of the discharge. It such 
pay is not forwarded within the three (3) working days, 
the Company agrees to pay to the dischargee thirty 
dollars ($30.00) per working day between the end of the 
third (3rd) working day and the day the pay was 
forwarded. 

Section 15.2 

Employees who voluntarily terminate their employment with 
the Company shall have all monies owing them paid not 
later than the pay day next following their date of 
termination. 

Bection 15.3 

When an employee is suspended or discharge6 away from h i f i  
home terminal and is waiting for the first available 
transportation to his home terminal, the following 
provisions will apply: 

The first ten (10) hours shall be treated as a layover 
and accommodations shall be provided. Delay in excess of 
the first ten (10) hours will be paid until time of 
departure or the expiry of the second ten (10) hours, 
whichever occurs first. 

In the event the delay is in excess of the second ten 
(10) hours, the layover provisions will then apply and 
the above conditions will then repeat themselves until 
time of departure. 

@UPCRVISORS 

section 16.1 

supervisors and foreman will not perform any work which 
falls within the scope of this Agreement except for 
instructional purposes or by consent of the local Union. 

Section 16.2 

When supervisors and foremen are appointed, a notice to 
that effect will be posted on the bulletin board. No 
employue will be ponalized for refusing an order if the 
Company has failed to post such notice. 
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ARTICLE 11 

!auudBm 
pection 17.1, 

The Company agrees that where it is necessary to use 
casual help to supplement the noma1 work force because 
o f  peak periods, sickness, accident or absenteeism, the 
following conditions shall apply1 

Casual help ahall  be defined as a person employed by the 
Company to fill the vacanoy created by an nnployee who 
is absent from work for any reaeon and such casual shall 
psrfom the normal duties of tbe absent employee. 

A casual employee who exceeds two (2) working days in any 
one (1) week shall become a probationary employee except 
when replacing a regular employee on vacation, ciokness 
or injury not exceeding thirty (30) days and summer peak 
periods from June 1st to September 1st. 

The Company agrees to deduct from his first (1st) pay due 
each month to any casual employee an amount equal to the 
monthly Union dues of the appropriate Local Union. Such 
monies so deducted shall be forwarded to the appropriate 
tocal Union no late,: than the tenth (30th) day of the 
month following that in wbich tbe dcduotions uera made 
together with a list of those for  whom the ramittance is 
made. 

In the event the Company utilizes casuals employed by 
ouhside agencies, the Company shall remit an amount equal 
to t h e  union monthly dues with respect to all sucb 
persons and all of the conditlons of Article 17 will 

If the Company fails to deduct Union dues then the 
Company will become liable for  the payment of these dues. 

app1g.a 

Seetion 17.3 

All casuals shall be zequired to punch a time card. 
Casuals' time oards will be made available upon request 
from the steward andlor business repzesentative of the 
Local Union. Book-in and book-out sheets vi11 also be 
made available. 
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Sect ion  17.4 

No carrual h e l p  w i l l  be used when it w i l l  depr ive  
proba t ionary  or r e g u l a r  employees o f  reasonable overtime 
hours and/or t h e i r  noma1 hours of work. 

§act ion 1 7 6  

Laid off employees s h a l l  bo given t h e  f i r s t  oppor tun i ty  
f o r  c a s u a l  work and they w i l l  be e n t i t l e d  t o  t h e  d a i l y  
c a l l - i n  guarantee.  

Section 11.6 

Casual h e l p  exc lus ive  of l a i d  o i f  regular  employees s h a l l  
n o t  be covered by t h e  terns of t h i s  Agreeaent except  t h a t  
t h e y  s h a l l  r e c e i v e  t h e  wages and Cost of Living bonuses 
as provided i n  t h i s  Col lec t ive  Agxeement. 

JSection 17.7 

Where t h e  Looal Union e s t a b l i s h e s  t h a t  oasual  he lp  is 
being used where a r e g u l a r  employee could be  f u l l y  
employed, t h e  company shall replace casual he lp  with one 
or more proba t ionary  emplOyoe5. 

Sec t ion  17.8 

The Company agrees  t h s t  where new or a d d i t i o n a l  casua l  
h e l p  is  requi red ,  t h e  Company w i l l  contact  t h e  Local 
union. In t h e  event  t h e  Local Union is unable t o  supply 
qualified persons, t h e  Company s h a l l  obtain such he lp  
from any a v a i l a b l e  source. 

p v  

Tho tenns of A r t i c l e  17 may be var ied  by w r i t t e n  mutual 
agreement between t h e  Company and t h e  Union. 

Sec t ion  17.10 

All c a s u a l s  
22.5. 

s h a l l  be subject t o  t h e  

TRAINING 

condit ions of  Section 

The Company w i l l  ensure t h a t  a l l  employees w i l l  be 
t r a i n e d  i n  t h e  s a f e  and proper method of handling any 
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mater ia l  o r  operat ing any equipment they a r e  requi red  t o  
handle o r  operate.  Employees w i l l  be paid for a l l  time 
spent  i n  such t r a i n i n g  a t  t h c  regular  hourly or mileage 
rate. 

sectlon 18.2 

Time spent  i n  t r a i n i n g  s h a l l  not be used i n  t h e  computing 
of overtime h o u r s  nor s h a l l  t h e  overtima provis ions  of 
t h i s  AgNmWIt apply. This w i l l  only apply t o  
probationary employees. 

8RTXCLE 19 

SIRED AND LEASED EQU3PHENT 

Saction 19.1 

The two l e a s e  opera tors  now working out  of Sudbury under 
C.C.C.  carriers Limited w i l l  be allowed to cont inue  to 
do t h a t  work which they a r e  now doing for those  sh ippers  
only. Should addi t iona l  work be required,  i t  will be 
done by employees of Tank Truck Transport. 

Section 19.g 

In  t h e  event  t h a t  business i s  l o s t  f o r  any reason t h e  two 
( 2 )  l eased  opera tors  mentioned in 1 9 . 1  above w i l l  be 
nllowed t o  d o v e t a i l  i n t o  t h e  Tank Truck s e n i o r i t y  lk3t 
wi th  t h e i r  s e n i o r i t y  d a t e  being t h e  d a t e  thoy started 
opera t ing  for C.C.C. Carr ie rs .  

Seation 19.3 

The t h r e e  ( 3 )  leased opera tors  operat ing wi th in  Tank 
Truck Transport shall remain i n  t h e i r  p resen t  p o s i t i o n s .  

Section 19% 

The Union agrees  t h a t  t h e  Company may bave leaead 
opera tors  up t o  a maximum of twenty percenturn (201) of 
t h e  dr iv ing  s t a f f  a t  each branch with a maxlmum of twenty 
percenturn ( 2 0 % )  of t h e  t o t a l  of a l l  d r iv ing  s t a f f  
company-wide. 

Section 19.5 

All leased opera tors  s h a l l  be Company employees and 
covered under all the tarns of this Agreement. 



sec t ron  19.6 

Those Company employees who purchase t h e i r  own t ruck  , 
s h a l l  maintain t h e i r  Company s e n i o r i t y  for a l l  purposes. 

Section 19.L 

I f  a l eased  o p e r a t o r ' s  t r u c k  is out  of s e r v i c e  due t o  
mechanical f a i l u r e ,  etc., he may work a t  t h e  bottom of 
t h e  s e n i o r i t y  l ist  providing t h e r e  a r e  loads  and Company 
equipment available. 

Section 19.8  

I n  the  event  a l eased  opera tor  wishes for any reason t o  
cea$e providing his own equipment and become E r e g u l a r  
employee with full s e n i o r i t y  he m u s t  g ive  t h e  Company 
s i x t y  (60) days w r i t t e n  notice.  

Section 19.9 

ADDendir._:-Q" s h a l l  be i n c l u s i v e  an d form nart of t u  
Bsreemcnt . 

ARTICLE 20 

GOMPLETE OR PARTIAL CLOSURE OF TERMINRLS 1 MERGER? 

Soction 20.1 

I n  t h e  event  of tho  complete c losure  of an e s t a b l i s h e d  
permanent type  torminal  where t h e  work is moved to 
another te rmiaa l (6)  under t h e  j u r i s d i c t i o n  of t h e  
s i g n a t o r i e s  t o  t h i s  Agreement, t h e  Company w i l l  give t h e  
Union for ty- f ive  ( 4 5 )  days w r i t t e n  notice of its 
i n t e n t i o n  t o  c l o s c  n terminal  and t h e  a f f e c t e d  employees 
may b id  according t o  t h e i r  s e n i o r i t y  and q u a l i f i c a t i o n 6  
to move t o  t h e  t e m i n a l ( s )  t o  which t h e  work is being 
moved. 

Where the c l o s u r e  of a terminal  is e f f e c t e d  and no  work 
is being moved, employees who a r e  terminated w i l l  be 
provided with two ( 2 )  weeks '  not ice  or pay i n  l i e u ,  p l u s  
severance pay i n  t h e  amount of two ( 2 )  days '  pay f o r  each 
f u l l  year  of s e r v i c e .  

Section 20.2 

I n  t h o  event  of t h e  p a r t i a l  c losure  of a terminal ,  as a 
r e s u l t  o f  t h e  work being moved to another te rmina l (8)  and 
which r e s u l t s  i n  a reduction of employees i n  t h e  te rmina l  
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so af fec ted ,  t h e  following w i l l  apply: 

a meeting w i l l  be held between t h e  Company and t h e  
Union t h i r t y  (30) days p r i o r  t o  t h e  p a r t i a l  c l o s u r e  
i n  an effort t o  reach a s a t i s f a c t o r y  a reentent f o r  
a l l  concerned i n  t h e  terminal  from whfch t h e  wdrk 
i s  being moved; 

f a i l l n g  agreement under paragraph (a) above, 
employees i n  t h e  terminal  a f f e c t e d  w i l l  have first 
opportunity o f  moving W i t h  t h e  work or exerc i s ing  
t h e i r  s e n i o r i t y  within t h e i r  own terminal .  If any 
of these  employees e l e c t  t o  e x a r c i s e  t h e i r  s e n i o r i t y  
and bump i n t o  o ther  uork within t h e i r  own termioal ,  
then t h e  ava i lab le  vacancies a t  t h e  terminal  whore 
t h e  work 18 being moved t o  s h a l l  bo poetad for bid 
in accordance with t h e i r  s e n i o r i t y ,  t o  those  
q u a l i f i e d  cmployees i n  t h e  te rmina l  from where t h e  
work is being moved; 

any employee who is l a i d  off a s  a r e s u l t  of t h o  
p a r t i a l  c losure  will be given fourteen (14) days '  
no t ice  of ruch layoff  o r  pay i n  l i e u  thereof:  

it m u s t  be c l e a r l y  es tab l i shed  t h a t  there is e 
movement of work i n  order f o r  t h e  above provis ion  
t o  apply; 

a n y d i s p u t a  a r i s i n g u n d a r t h e  above provis ions  s h a l l  
be immediately r e f e r r e d  t o  a r b i t r a t i o n  as out l ined  
in Article 11 berein.  

Section 20.3 

In t h e  event  t h e  work is moved back t o  t h e  o r i g i n a l  
t ennina l ,  personnel moving under t h e  condi t ions  of 
Sect ioas  20 .1  or 20.2 w i l l  r e t a i n  t h e i r  s e n i o r i t y  a t  t h e  
texminal from which they moved for a per iod  of twenty- 
f o u r  (24)  months from t h e  d a t e  of t h e i r  o r i g i n a l  move. 

s e c t i o n  20.4 

Persons moving under t h e  condi t ions  of  Sect ions  10.1 or 
20.2 will doveta i l  t h e i r  s e n i o r i t y  d a t e s  with those  
persons already employed a t  t h e  te rmina l  t o  which they  
move. 

Section 20.5  

If t h e  Company acqui res  by way of purchase or i n  any 
o t h e r  manner t h e  business Or undertaking of PXby o t h e r  
employer and such opera t ions  are merged, the s e n i o r i t y  
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of all active employees will be dovetailed including 
those employees who are off work due to sickness or 
injury. If the Company acquiring the busine6s or 
undertaking does not require all of the employees after 
the merger, layoff will commence at the bottom of the 
dovetailed active seniority list and ouch employees will 
remain on the active seniority list for the purpoea of 
recall. 

pectim 20.6 

In the event that any of the Companies affected by the 
merger have laid off employees prior to the nergor, the 
seniority of those mployeer on layoff will be 
dovetailed. Such employees will be on the inactivo 
seniority list. If the merged Company subsequently 
requires additional employees, preference will be given 
subject to the recall provisions of Article 13 first to 
those laid off anployso8 on the aotive seniority list, 
then to those employaes on the inactive seniority list 
in accordance with their seniority and qualifications. 
If and whcn on employee wbo is on the inactive seniority 
list is recalled and reports for work in aocordanoe with 
this Article, his origins1 seniority will be dovetailed 
with the seniority of the active employees. - 
In the event that the preceding sootiona in the o inion 
of either party fail to provide adequate protectfon of 
seniority rights at the tin4 of purchase and merger, then 
the seniority of the employees in the combined operations 
shall be datemined by agreement between the successor 
Company and the Local union or Unions concerned. If 
mutual agreement is not reached, the conditions outlined 
in Sections 20.5 and 20.6 will apply. 

gection 21.a 

If the Company opens an additional permanent type 
terminal, all present employees will be given the first 
opportunity o f  this work in aocordancc with their 
seniority and qualifications. 
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Section 21.2, 

When a j o b  opening occurs on b ids  f o r  a d r i v e r  wi th in  a 
te rmina l ,  such opening w i l l  be posted wi th in  t h o  t e m i n a l  
for  a seventy-two ( 7 2 )  hour period,  St turdays,  Sundays 
and Holidays oxoluded. Employees wi th in  t h e  te rmina l  w i l l  
be allowed t o  h id  i n  accordance with t h e i r  s o n i o r i t y .  
The most s e n i o r  employee bidding on t h e  vacancy w i l l  move 
to  t h e  opening r e t a i n i n g  h i s  s e n i o r i t y .  

s e c t i o n  21.3 

When a j o b  opening occurs a t  a terminal ,  l a id- off  
employees a t  o ther  te rmina ls  will be  given t h e  r i g h t  t o  
f i l l  such vacancy in l i n e  with t h o i r  Company s e n i o r i t y .  
The employee a h a l l  be given twenty-four ( 2 4 )  hours to 
render his deoioion. 

Any employee who t r a n s f e r s  under these  condi t ions  from 
one terminal  t o  another s h a l l  be placed at t h e  bottom of 
t h e  s e n i o r i t y  l ist  for work preference and layof f .  

Hotwithstanding t h e  above, it is agreed t h a t  t h e  Company 
s h a l l  forward a l e t t e r  t o  t h e  Union o u t l i n i n g  i n  d e t a i l  
t h e  condi t ions  of t h e  t r a n s f e r ,  which l e t t e r  ohall also 
be signed by t h e  d r i v e r ,  before any t r a n s f e r  is e f f e c t e d .  

Enployeos t r a n s f e r r i n g  under Sections 21.1 and 21.3 will .  
be given a s i x t y  ( 6 0 )  day t r i a l  period during which time 
t h e  employee may e l e c t  t o  r e t u r n  to his home te rmina l  and 
remain on t h e  s e n i o r i t y  list. 

During t h e  i i r e t  twenty-four ( 2 4 )  months from t h e  d a t e  
of t r a n s f e r  i f  work picks up i n  t h e  employees home 
terminal  he will be given t h e  opportunity t o  r e t u r n  t o  
t h a t  terminal  before new employees a r e  hired.  

gee t ion  21.4 

When t h e  Company requi ros  a work force on a temporary 
basis, such work will be posted f o r  b id  and s e n i o r  
employees w i l l  be given t h e  f i r s t  opportunity of such 
work but  no one s h a l l  be foraed t o  novo. It is also 
understood any employee success fu l ly  bidding on such work 
w i l l  r e t a i n  h i s  s e n i o r i t y  a t  h i s  own terminal .  Whero t h e  
above mentioned work is i n  an a rea  with an e s t a b l i s h e d  
terminal ,  it is understood Chat *he temporary work f o r c e  
w i l l  opera te  a t  t h e  bottom of t h e  s e n i o r i t y  list a t  suah 
terminal .  

A temporary job is t o  be t h i r t y  (30) ca lendar  days or 
108s. 
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I f  no one b i d s  on a temporary job,  t h e  job goes t o  
General Dispatch and a f t e r  f i v e  ( 5 )  days on t h e  job,  a 
d r i v e r  w i l l  be dispatched t o  h i s  home terminal ,  un less  
a t r i p  t o  its d e s t i n a t i o n  takes  longer o r  if t h e  employee 
agrees t o  do t h e  t r i p .  

e c t i o n  2 1 . 5  

For a l l  temporary o u t  of  town jobs,  employees a t  t h e  
neares t  e s t a b l i s h e d  terminal  s h a l l  be given t h e  
preference of bid  openings by a e n i o r i t y  and 
q u a l i f i c a t i o n s .  

Section 21.6 

For t h e  purpose of Sections 21.4 and 21.5  only of t h i s  
A r t i c l e ,  t h e  Company agrees t o  pay a subs is tence  
a l l o l n n c e  of  f i f t y  d o l l a r s  ($50.00) p e r  diem. The 
condi t ion  of t h e  job  b id  w i l l  include t h e  number of  days 
requi red  for t h e  purpose of applying the subs is tence  
allowance. The Company w i l l  be requi red  t o  pay such 
allowance for  seven ( 7 )  days per  week where it doos not 
arrange t o  g e t  t h e  employee back t o  his home terminal .  
Further ,  t h e  employee w i l l  receive a minimum of t en  (IO) 
hours pay i n  each twenty-four (24) hour period,  
Saturaays, Sundays and General Holidays excluded. 

Hotwithstanding t h e  above, t h e  subs is tence  allowance may 
be waived by mutual agreement between t h e  Union and t h e  
Company. 

ARTICLE 22 

DISPATCn PROCEDURE 

Section 22.1 

( a )  Regular run d r i v e r  is a d r i v e r  who p e r f o m s  d u t i e s  
on a r e g u l a r  d i spa tch  board. 

(b) Bid-run driver or s p a c i a l  operat ion d r i v e r  is a 
d r i v e r  who performs dr iv ing  d u t i e s  on a bid-run or 
s p e c i a l  opera t ions  subject  to t h e  provisions of 
A r t i c l e  23 heroin.  

(c) Sleeper  cab lead  d r i v e r  is a d r i v e r  who b ids  and 
.per forms  d r i v i n g  d u t i e s  an a s l e e p e r  operat ion.  

gec t ion  22.2 

A l l  d i spa tches  s h a l l  be assigned t o  d r i v e r s  by s e n i o r i t y  
and preference,  among t h o  d r i v e r s  within each group set 
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o u t  above in accordance with t h e i r  a v a i l a b i l i t y  for work 
at t h e  t i m e  t h e  dispatch is assigned. 

Section 22.2 

~ l l  d r i v e r s  w i l l  be given a wr i t ten  dispatoh sott i rag ant 
del ivery  t ime and/or pickup t i m e  a t  doc t ina t ion .  A l l  
dispa tches  will be arranged so as t o  allow d r i v e r s  two 
( 2 )  hours t o  repor t  f o r  duty a f t e r  being so not i f iod .  

Dispatches will not  be held f o r  t h e  purpose of depr iv ing  
a d r i v o r  of his s e n i o r i t y  f o r  diep8toh. 

Section 22.5 

A d r i v e r  a t  h i s  home terminal will not be considered 
a v a i l a b l e  f o r  dispatch unless he has had t e n  (10) olear 
hours off duty. 

Section 22.6 

Drivers requi red  t o  layover a t  any layover p a i n t  will be 
e n t i t l e d  t o  e i g h t  ( 8 )  c l e a r  hours off duty. 

Section 22.7 

Drivers on layover w i l l  be glven a min imum of one (1) 
hour to r e p o r t  f o r  work except where t h e  l o c a t i o n  of 
t h e i r  sleoping accommodatlons requi re  thon to  t a k e  longer 
but  i n  ne case longer than two (2 )  hours. 

Section 22.8 

No d r i v e r  will be compelled to accept  a dispa tch  on 
Sunday n ight  ualeso he receives twenty-four (24) hours 
p r i o r  n o t i c e  and except i n  an emergency no d r i v e r  will 
be dispatched before 9800 p.m. Sunday night .  

Section 22.9 

Drivers wisbing to  book off  Sunday n ight  or Monday muclt 
request pennission t o  do so no later than  9:OO p.m. t h e  
preceding Friday night .  Such booked off driver w i l l  n o t  
rega in  h i s  own dispatoh s e n i o r i t y  until 5300 p.m. Monday. 
Re may, however, run o u t  a s  t h e  most j u n i o r  man u n t i l  
t h a t  t i m e .  
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- 
I n  t h e  event  t h e  Company improperly d i spa tches  a d r i v e r  
out  of s e n i o r i t y  ahead of a sen ior  d r i v e r ,  an amount of 
money equal t o  t h e  d i f fe rence  between t h e  two (2) 
s t a r t i n g  t i m e s  a t  t h e  regular  hourly r a t e  or t h e  
d i f fe rence  i n  t h e  t r i p  involvod, whiahover is t h e  
g r e a t e r ,  w i l l  be paid t o  t h e  senior dr iver .  

Section 22.13, 

Having regard f o r  t h e  d i f f e r i n g  opera t iona l  c o n d i t i o n s  
t h a t  may e x i s t  from one a r e a  t o  another,  t h e  Company and 
t h e  Unions nay i n s t i t u t e  addi t iona l  d i spa tch  r u l e s  or 
procedures that a r e  mutually agreed upon. Suah d ispa tch  
r u l e s  o r  procedures m u s t  be reduced t o  wr i t ing  and s lgned  
by t h e  p a r t i e s .  In  t h e  avant  of eny d ispute  concerning 
such agreed upon r u l e s  end procedures t h e  a d d i t i o n a l  
d i spa tch  r u l e 8  or procedures s h a l l  be s u b j e c t  t o  t h e  
grievance proceduro. 

Section 22.12 

The present  p r a c t i c e  and candi t ions  of cut-off t h o  for 
dispa tch  s h a l l  be continued until new condi t ions  a r e  
e s t a b l i s h e d  between t h e  Local Union and t h e  Company, b u t  
i n  no c a s e  longer than t h r e e  (3) months from t h e  s ign ing  
o f  t h i s  Agreemeat, a t  which t i m a  they s h a l l  be reduced 
t o  w r i t i n g  and s h a l l  form part of t h i s  Agreement. 

&sahuud 
Drivers a t  a fore ign  te rmina l  who are a v a i l a b l e  for duty 
s h e l l  have t h e  most j u n i o r  oenior i ty  for dispatoh out  of 
such terminal except for d ispa tches  t o  h i s  home te rmina l  
o r  those  off- route there to .  

Foreign te rmina l  d r i v e r s  will only have preferonce w 
dispa tches  to t h e i r  hone terminal  t h a t  a r e  under two 
hundred (200) m i l e s  off- route.  

A foreign terminal d r i v e r  m u s t  t ake  t h e  dispatch over t w o  
hundred (200) m i l e s  o f f- route  i f  he is t h e  on ly  man 
ava i lab le .  

Section 22.14 

When two o r  more d r i v e r s  ava i lab le  for duty a t  a fore ign  
terminal  are from t h e  aame home tennine l  they s h a l l  he 
dispatched in accordance with t h e i r  home t a n n i n s 1  
s e n i o r i t y .  If such d r i v e r 8  are from d i f f e r e n t  home 
te rmina ls  they s h a l l  be dispatched In  accordance wi th  
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t h e i r  Company s e n i o r i t y .  

When t h e r e  are bid-runs ou t  o f  a terminal ,  a d r i v e r  a t  
a fore ign  te rmina l  may be held u n t i l  bid-run d r i v a r s  have 
haen dispatched provided there  are s u f f i c i e n t  loads  
a v a i l a b l e  i n  t h e  d i r e c t i o n  of h i s  home terminal. 

Scction 22.16 

The Company agrees t o  provide all d r i v e r s ,  a t  t h e  t i m e  
of dispa tch ,  with the necessary monirs to oover a l l  
expenses which a r e  t h e  r e s p o n s i b i l i t y  of the Company. 

On trips t o  t h e  United S t a t e s ,  d r i v e r s  w i l l  be suppl ied  
wi th  U.S. currency f o r  t h e  t r i p .  

Upon r e t u r n  t o  t h e i r  home terminal  d r i v e r s  s h a l l  t u r n  in 
all r e c e i p t s  and unused advance monies or they  s h e l l  be  
reimbursed for any monies spent  f o r  which t h e  Company is 
respons ib le  i n  excess of m y  advance as t h e  case nay be. 

No d r i v e r  will ba hold over swsy from h i s  bome te rmina l  
on a General Holiday o r  on a Sunday unless  circumstances 
warrant  such Layover. 

Sec t ion  22.18 

Pisna tch  she e t  t o  he oostod fo r  twantv-four 124) hour8. 

B13TICLE 23 

OPERATIONS 

peation 23.1 

Bidding for  bid  opera t ions  s h a l l  be by terminal and not 
Company wide. 

Sectiah_l3. 2 

A t  a t e rmina l  where bid runs may be ret up or where t h e r e  
are s p e c i a l  opera t ions  t h e  Company and the Lacal V B b I  
involved w i l l  m e e t  t o  e s t a b l i s h  b id  condi t ions  governing 
such operat ions.  These condi t ions  s h a l l  be raduced t o  
w r i t i n g  end s h a l l  be s u b j e c t  t o  all t h e  provis ions  of 
t b i s  A r t i c l e .  Bid runs  w i l l  only be e s t a b l i s h e d  by 
agreement with t h e  Local Union involved. 
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isSamad 
It is agreed that each year on or about April 1st and on 
any other dates as bid operations come open, all bid  
operations shall be placed up for bid to any employee. 

Section 23.4 

Bid operations which are open shall be posted and 
employees lrhall have seven (7) days from date of posting 
to bid and the Company shall then have slrven (7) days in 
which to make bid allocation. 

&stion 23.5 

Allocation of bids for any specific bid operation shall 
be by seniority and qualifications. If them are 
insufficient bids submitted within the required seven (7) 
day period as set out above, the Company shall make the 
assignment to the junior employees in the general 
dispatch commencing with the most junior and working 
upwards. 

Section 23.6 

The tern of  any allocated or assigned bid operation ray 
be for six (6) months from the date an employae oomenoes 
work on the bid operation, or until the following April 
lst, whichever is sooner and the employee shall be locked 
in for that period, except that, under exceptionnl 
circumstances an employee may successfully request to 
come off a bid operation through mutual agreement between 
the Company and the Union. In such instances, the 
employea, exoept for layoff purposes, shall revert to the 
bottom of the seniority list of h i s  terminal until the 
terminal date of h i s  bid, at which time he shall reassume 
his original seniority. 

X f  the tenn of the bid i5 not stated it shall be for one 
(1) year from the date an employee commences work on the 
bid operation or until'the following April lst, whicrhever 
is the sooner. 

Notwithstanding the above, bids may be established for 
a shorter period providing the Company and the Looal 
Unions involved, who are signatories to this Agreement, 
can mutually agree to such shorter bids. 

Notwithstanding the above it is understood that an 
employee on a bid run operation will be allowe& to b i d  
on any new job openings i n  accordance with Article 21. 
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Sect ion  23.7 

In i as tancea  where t h e r e  is a shortage of  work in n b id  
opera t ion  or where such b id  operat ion or a p o r t i o n  
thereof  i s  discontinued, any employee a f f e c t e d  s h a l l  
rece ive  t h e  next a v a i l a b l e  d i spa tch  i n  t h e  genera l  
opera t ions  in l i n e  with his s e n i o r i t y  and so continue t o  
opera te  in general  d i spa tch  f o r  the  remainder of t h e  week 
or u n t i l  he e r r i v e e  back a t  h i s  home terminal  and has had 
s u f f i c i e n t  t i m e  off duty t o  enable him t o  reeume h i s  bid.  

pection 2S.8 

T h i r t y  (30) days followlng tha e f f e c t i v e  d a t e  of t b i s  
Agreement, a l l  b id  operat ions i n  e f f e c t  oa t h a t  date 
s h a l l  be opened f o r  new b id  i n  accordance with t h e  
proaedure P e t  out i n  t h i s  Article. 

Section 23.2 

The Company must n o t i f y  the Union i n  w r i t i n g  i f  a bid  run 
i s  cancelled temporarily or pemanently and w i l l  be 
posted f o r  a l l  employees on t h e  b u l l e t i n  board. 

Section 23.3Q 

Employees moving i n t o  o t h e r  work a s  a r e s u l t  of a layof f  
muet r e t u r n  t o  t h e i r  o r i g i n a l  p o s i t i o n  when t h e  work 
r e t u r n s  t o  nonnal. 

pec t ion  23.11 

Be terns of A r t  i c l e  a3 mar be var ied  bv w r i t  t e n  mutual 
aareement between t h e  Comaanv and the Union. 

m-4 

SLESPBR OPERATIONS 

a c t i o n  24.1 

The Company agrees t h a t  i n  t h e  event  of an infsoduction 
of a s l e e p e r  Cab O p r a t i o n ,  t h e  Company w l l l  inmWLately 
comply with t h e  tome and condi t ions  of  A r t i c l e  24 of  The 
Bulk C a r r i e r s  Limited Col lec t ive  Agreement da ted  Harch 
8,  1989. 



WTICLa 25 

PfWY BACK OFERRTI ONQ 

pec t ion  25.a 

It  is agreed t h a t  piggy boak services w i l l  n o t  be used 
by t h e  Company except  t o  move load6 in encems of t h e  
number which can be handled by t h e  r e g u l a r  employees. 

?muXU6 
WXOVlSR PAX AWP SUBSIBTEN& RLLOWN Cg 

Bectioh26.1 
I f  a d r i v o r  is l a i d  over for  more than ten (10) hours, 
he s h a l l  be p a i d  for a l l  tirme l a i d  ovor i n  exaocs of t o n  
(10) hours i n  t h e  first twenty ( 2 0 )  hour period from t h e  
time t h e  run ends. The stme p r i n c i p l e  s h a l l  apply in 
each oucceod~ng twenty ( 3 0 )  hour period.  If  he is 
requi red  t o  perform hourly ra ted  work during t h e  l a i d  
over period,  he s h a l l  be p a i d  one-half (1/2) t h e  rate o f  
pay fox such work Sn addi t ion  t o  t h e  r e g a l a r  t e n  (10) 
hours' pay - 
Layover hours s h a l l  no t  be used to oalcu la ta  o v e t t i m .  

Sec t ion  26.2 

When accommodation and meals a r a  n o t  provided by t h e  
Company f o r  d r i v e r s  required t o  layover away from t h e i r  
home terminal ,  t h e y  s h a l l  receive fifty d o l l a r s  ($50.00)  
subsistenoe allowance for such layover. When 
accommodation only is proyidad by t h e  Company, a meal 
allowance of t h i r t e e n  d o l l a r s  ($13.00) s h a l l  he p a i d  f o r  
each layover. mere layover is in t h e  U.6.A. t h e  f i f t y  
d o l l a r  ($50 .00 )  payment w i l l  be in U.S. funds. 

Section 26.3 

Transportat ion f o r  l a i d  ovor d r i v e r s  w i l l  be provided by 
t h e  Company t o  or  from sleeping acconnnodation and 
r e s t a u r a n t  facilities over one-half (1/2) m i l e  from t h e  
Company's terminal up t o  a f i v e  ( 5 )  m i l e  r ad ius .  Such 
t r a n s p o r t a t i o n  s h a l l  be supplied for ufider one-half (1/2) 
mile during inclement weather. 
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B O U R $ l 5  

Sect ion  2 7 . 1  

All hours worked i n  excess of t e n  (10) per day o r  s i x t y  
( 6 0 )  par  week, s h a l l  be paid at t h e  rate of t i m e  and one- 
hal f  (1 1/2) the employees' regular  bas ic  hourly r a t e .  
Employees on a mileage r a t e  s h a l l  receive t h e i r  r e g u l a r  
mileage rate p l u s  one-half (1/2) t h e  r e g u l a r '  b a s i c  
hourly rate for a l l  hours worked i n  excess of t e n  (10) 
p e r  day or s i x t y  ( 6 0 )  par  weak. overtime s h a l l  no t  be 
pyramided. 

Meal breaks s h a l l  not  be used i n  c a l c u l a t i n g  overtime. 
Coffee breaks and rest periods s h a l l  not be used in 
c a l c u l a t i n g  overtime for d r i v e r s  on a mileage r a t e  or a 
combination of mileage and hourly r a t e s .  

Sec t ion  21.2 

A l l  hours worked from Er00 a.m. Saturday u n t i l  Sunday a t  
9:OO p.m. s h a l l  be paid a t  t h e  overtime r a t e .  

Notwithstanding t h e  above, Saturday d ispa tches  begun 
a f t e r  12.01 a.m. s h a l l  have overtime paid a f t e r  t h e  
conmenoemant of s h i f t .  

Employees on an hourly r a t e  - one and one-half ( I  112) 
t h e i r  b a s i c  hourly r a t e .  

Employees on a mileage rote - t h e i r  mileage rate p l u s  
One-half (1/2) t h e  bas ic  hourly r a t e .  

Seotion 27.3 

Employees c a l l e d  i n  t o  work on e Saturday, Sunday or  
Holiday s h a l l  be paid a minimum of e i g h t  (8) hours a t  
overtime r a t e s .  

Section 21.4 

The Company s h a l l  allow hourly r a t e d  employees a f i f t e e n  
( 1 5 )  minute cof fee  break in t h e  f i r s t  half  s h i f t  and 
another  in t h e  second ha l f  s h i f t  without  loss of pay. 

When an hourly r a t e d  employee 1s requestad t o  work on 
daily overtime, he shall receive a r i f t e e n  ( 1 5 )  a l n u t e  
coffee break withoct  loss of pay before  commencing h i s  
overtime and another a t  t h e  conclusion of each two ( 2 )  
hour period t h e r e a f t a r  while on such overtime. 
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Section 27.5 

The work week may commence at 9:OO p,m. Sunday. 

$eotion 27.6 

Where the Company has overtime work to be perfonnod, it 
shall be allocated to qualified personnel in the 
following manner: 

(1) to the senior available employee on duty who is 
willing to perform t h e  work; 

(2) wbere no one is available under (I), or in the event 
additional personnel are required, off-duty 
mmployeas will be called in, in order of seniority, 
providing they are willing to perform the work. 

ARTICLE 78 

CALL-IN QUARR#TEZ 

Section 28.1 

Any employee who reports for work at the time he was 
scheduled to report shall roceive a minimum of e igh t  (E) 
hours' pay at the applicable hourly zate. 

Section 28.2 

After any layover a new call-in guarantee of eight (E) 
hours shall be applicable. 

BRTICLB 29 

MILEAGE-DEPERMINIIPG OF 

1 - Zone Mileggag, 
Zone mileages are set out in Appendix "8" and "C" of t h i s  
Agrement and form a part of it. 

Section 29 .2 

Mileage shall be btenninad on the basis of the relevant 
Provincial or State mileage tables, from junction point 
to junction point plus actual miles with the trip 
distance before and beyond except zoned areas for 
Toronto, Montreal and Detroit as set out in Appendix "E" 
and "C" hereto. 
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I t  i o  mutually agreed t h a t  t h e  i n t e n t  of t h e  ronsd areas 
a s  set o u t  i n  Appendix "8" nnd "C" ac attached h e r e t o  is 
only t o  determine t h e  mileage to t h e  first drop o r  a top  
poin t .  The haurly rate of pap s h a l l  bo paid for a l l  t i m e  
spent  i n  t h e  zoned a r e a ( s )  t h e r c a f t e r ,  t o  t h e  l a s t  Stop 
with in  t h e  zoned a r e a ( o ) .  

Section 2 9 . 2  

All opera t ions  under s i x t y  ( 6 0 )  m i l e s  one w a r  including 
a zoned a r e a  w i l l  be paid ut t h e  bourly r a t e  of  pay from 
t h e  time of departure from the t e rmina l  to t&e t i m e  of 
a r r i v a l  back t o  t h e  terminal .  This  w i l l  not exclude t h e  
Company from i n s t i t u t i n g  a mileage and hourly bash of  
pay for opera t ions  under s i x t y  ( 6 0 )  miles  where it is t o  
t h e  mutual advantage t o  pay on t h i s  bas i s ;  hcuever, in 
such cases t h e  basis w i l l  be determined through a 
conference between t h e  Company and the Union and t h e  
employees involved, and w i l l  be reduced to  wr i t ing  and 
s igaed  by both p a r t i e s .  

Section 29.4 fa1 

The Cament operat ion out  of Toronto w i l l  be paid on an 
hourly b a s i s  f o r  a l l  d e l i v e r l e s  or piak ups u i t h i n  a oae 
hundred (100) m i l e  r ad ius  from pick up poin t ,  excluding 
coffee breaks and lunch periods.  

Section 29.4 b) 

The General Dimateh out  of Tsuonto w i l l  be D d d  on an 
G u r l v  basis f o r  a l l  deliveries or aickuu s within a 

excludinu cof fee  breaks and lunoh neriods.  

RRTXCLE 30 

TIME PAYMENT 

Section 30.1 

A11 employees s h a l l  be paid from punch to  punch for a l l  
miles t r a v e l l e d  or hours worked except where f lat  r a t e  
payments apply. 

P l a t  rata payments s h a l l  be mutually agreed t o  and 
reduced t o  wr i t ing .  
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Seetion 30.2 (a1 

A l l  t i m e  payments s h a l l  inc lude  loading and unloading, 
hooking up and dropping t r a i l e r s ,  f u e l l i n g ,  terrain81 
delays,  breakdowne, completing of l o g  forms, t a c h  cards 
or o t h e r  unavoidable de lays  such as de lays  due t o  fog, 
sleet, iae and onow. The d r i v e r  must r e p o r t  uame on b i s  
t r i p  r e p o r t  and account f o r  any claims f o r  t i m e  payment. 
In r e s p e c t  of such claims the Company mmy, at i t8  
d i s c r e t i o n ,  r e q u i r e  d r i v e r s  t o  sign a s t a t u t o r y  
dec la ra t ion ,  having tho same force and effect as a 
statement made under oath  and by v i r t u e  of t h e  Canada 
Evidence A c t ,  s e t t i n g  f o r t h  t h e  causes t o  t h e  b e s t  of 
t h e i r  knowledge and b e l i e f  for  such b t e a k d m s  and/or  
delays.  

Sec t ion  30.2 (b) I Dela s due t o  Snow And/or Ice 
Cond tions 

(1) In any one (1) t o u r  of duty where t h e r e  is a t o t a l  
of t h r e e  (3) hours or 106s of delay a t  t h e  hour ly  
rate due to  snow and/or ice condit ions,  t h e  Company 
s h a l l  pay fox a l l  such delays as a de lay  pursuant  
t o  Section 30.2. 

( 2 )  Xn any one ( 1 )  tour of duty uhere t h e r e  i s  a t o t a l  
of more than t h r e e  (3) hours of delay at  t h e  hourly 
rate duo t o  snow and/or ice condit ions,  t h e  Company 
s h a l l  pay for  a l l  such de lays  a t  s t r a i g h t  t i m e  for 
all hours involved r e g a r d l e s s  of when they  OCOUZ.. 

Such hours of delay ,  although pa id  f o r  a t  s t r a i g h t  the ,  
s h a l l  be used i n  determining t o t a l  t i m e  f o r t h e  purp08es 
of  c a l c u l a t i n g  o v e t t i m  pursuant to Section 27.1. 

WAQES AND RATE2 

Sect ion  31.1 

The Cmpany agrees  t o  pay and t h e  Union agrees  to  accept  
t h e  fol lowing b a s i c  hourly and mileage r a t e s  for a l l  
hours worked and mi les  dr iven  a s  and from t h e  d a t e s  sot 
o u t  below. 
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EmG!&s 
pourlv Rates upon 

R a t i f i c a t i o n  

Qrivern &&&) 

w l e a a e  Ratea 

Effec t ive  E f f e c t i v e  
Dec. 1/95 D e c .  1 /96  

&l.&&Q- 

s e c t i o n  31.2 

Mileage r a t e s  s e t  o u t  above for  s leeper  opera t ions  a h a l l  
be s p l i t  equally between t h e  two (2) dr ivers .  

ARTICLE 32 

HEN TYPES OF EOU IPMENT AN D CATEGORIES OF wonq 

Section 32.t 

When new types  of equipment or aa tegor lea  of work f o r  
which r a t e s  of pay a r e  not establi6had by t b l n  Agreement 
are put  i n t o  use o r  e f f e c t ,  r a t e s  governing such 
opera t ions  s h a l l  be ciubjeat t o  negot ia t ions  between t h e  
p a r t i e s  here to .  

In t h e  event  of f a i l u r e  to a r r i v e  a t  an agreenurnt on such 
r a t e s ,  t h e  matter s h a l l  then become t h e  subjec t  of a 
w r i t t e n  grievance and s h a l l  be d e a l t  with i n  rccoedance 
with the Grievance and Arbi t ra t ion  Proemdures set out i n  
t h i s  Agreement. zhe Arbi t ra t ion  Board shall not, 
however, be empowered t o  make any award rotroa&$.ve 
beyond t h e  da te  of t h e  written grievance r e f e r r e d  to 
above. 

ARTICLE 33 

pEAD HEAD SU@E 

Sect ion  33.1 

Employees required t o  dead-head s h a l l  be pa id  tho 
p r e v a i l i n g  hourly r a t e .  This s h a l l  include breakdowns 
and a l l  delay&, e t c .  Drivers will not  dead-bead i n  
vehic les  which a r e  not equipped with passenger s e a t s .  
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ARTICLE 34 

TRIP LEASE 

pection 34.1 

A l l  m i l e s  and hours involved in obtaining a t r i p  l e a s e  
s h a l l  be pa id  for a t  t h e  appropr ia te  rn te .  

On s l e e p e r  cab opera t ions  t h e  appropriate r a t e  shall be 
s p l i t  equa l ly  between t h e  two ( 2 )  d r i v e r s  except as 
otherwise provided i n  t h i s  Agreement. 

INTERNATIONAL BORDER CROSSXRGS 

faaml&d 
Drivers on a mileage r a t e  taking a load aaross t h e  
i n t e r n a t i o n a l  border s h a l l  receive e i g h t  d o l l a r 8  ( $ 8 . 0 0 )  
f o r  each loaded crossing.  Rny t i m e  s a  spent  over one- 
ha l f  (1/2) hour s h a l l  be paid a t  t h e  appropriate hourly 
rate. 

E f f e c t i v e  December 1, 1993, the above r a t e  will be 
increased t o  nine d o l l a r s  ( $ 9 . 0 0 ) .  

Section 35.2 

On s l e e p e r  cab opera t ions  t h e  above noted s h a l l  be e i g h t  
d o l l a r s  ( $ 8 . 0 0 )  s p l i t  equa l ly  between t h e  t w o  (2 )  
d r i v e r s .  Any t i m e  BO spent  over o w  (1) hour o h a l l  be 
pa id  in accordanae with Article 31 hemin .  

Sec t ion  75.3 

X n  t h e  event  an employee is detained i n  the U.S. for an 
i n f r a c t i o n  of ' t he  law t h a t  by its na tura  is the 
r e s p o n s i b f l i t y  of t h e  Company, t h e  Company s h a l l  pay for 
any b a i l  bond and/or t h e  required Legal Counsel. 
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CQNTINUO us JOB 

m u  
On a continuous job where eating facilities are not 
readily available, after a driver has been on duty four 
(4) hours, the Company agrees to make arrangements to 
relieva the driver so that he can obtain food and be 
given time to 06t same. After sloven (11) hours, the 
Company agrees to supply and pay for meals. 

PAY PERIOD 

-tion 37.1 

The pay period 9h6ll be from Sunday to Saturday, 

paction 37.2 

Pay day shall be on Tbursdsy and monies due him shall be 
available to him in cheque form no later than 12100 noon 
of that day. f f  the Trid6y i s  a holiday, the cheques 
shall be available to the enployses no later than 32:OO 
noon of the  Wednesday. 

If cheques are available prior t o  Thursday, the employee 
vi11 be entitled to receive h i s  cheque. 

8- 

aortaoes i n  excos s of fiftv dollars ISSO .OO) will be 
p p q  s of the 
QotifLed of EUCh shortaa e. 

ARTICLE 38 

PAY SLIP INF OREIRTION 

Section 38.1 

Where i t  is possible with tbe accounting equipment now 
in use, the company agrees to show the number of miles 
and the amount earned by miles, the number of regular 
hours and the amount earned and the number of overtime 
hours and the amount earned. If the Company installs new 
equipment, It is agreed it w111 install equipment Cbat 
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w i l l  supply t h e  above mentioned information. I f  t h e  
Company is p r e s e n t l y  supplying addi t iona l  i n f o r n a t i o n  
over t h a t  listed above, it w i l l  continue t o  d o  so. 

S e e t i a n . l B . 1  

Employee's t r i p  r e p o r t s  s h a l l  be i n  s u f f i c i e n t  c o p i e s  to 
permit  a copy t o  be r e t a i n e d  by t h e  employee on a d a i l y  
b a s i s .  

IpRTICLE 39 

REPORT'AlDDlOR TIME CARQ 

Bection 39.1 

I f  t h e  Company chanpes a t i m e  ca rd  or t r ip  report, the 
employee concerned must be nobi f i ed  in w r i t i n g  of t h e  
chaago wi th in  three (3) working days. F a i l i n g  compliance 
with any p a r t  of t h i s  c l a u s e  w i l l  t ender  t h e  original 
claim j u s t i f i a b l e .  

ART1 CLE 4 0  

TIME CLOCKG 

Section 0Q.a 

If t h e  Company employs f i v e  (5) or more employees at any 
one (1) t e n n i a a l .  a t i m e  clack shall hr provided and 
s h a l l  be a c c e s s i b l e  t o  employees. A l l  employees must use 
it. 

There s h a l l  be a book-in, book-out shee t  which a l l  
d r i v e r s  must s i g n  when t h e y  a r e  a r r i v i n g  or l e a v i n g  t h e  
terminal which w i l l  read terminal ,  t ruck  number, p o i n t  
of o r i g i n  or d e s t i n a t i o n  and punch mark from t h e  time 
clock,  when ava i lab le .  

' ARTICLE 41 

Section 4 1 - a  

A l l  employees must be glven dated r e c e i p t s  for a l l  monies 
turned i n t o  the Company. 

37 



BORDINt3 OF DRIVBRS 

pection 42.1 

Should t h e  Company requi re  any employee t o  g ive  bond, t h e  
premium involved s h a l l  be paid by t h e  Company. The 
primary obl iga t ion  to procure t h e  bond s h a l l  be on t h e  
Company. If t h e  Company cannot arrange f o r  a bond for 
an employee wi th in  ninety (90) days, they  must no n o t i f y  
t h o  employee in wri t ing .  Fa i lure  t o  so n o t i f y  s h a l l  
r e l i e v e  t h e  employes of t h e  bonding requirement. If t h e  
proper n o t i c e  is given,  t h e  employee s h a l l  be allowed 
t h i r t y  (30) days from t h e  d a t e  of such not ice  t o  make his 
own bonding arrangements. A standard premium s h a l l  be 
t h a t  premium paid by t h e  Company for bonds appl icab le  t o  
a l l  othez o f  its employees in s i m i l a r  c l a a a i f i c a t i o n s .  
Any excess premium l a  t o  be paid by t h e  employee. 

I f  t h e  Conpany i n s t i t u t e s  a bonding system, presen t  
employees who a r e  on t h e  s e n i o r i t y  list w i l l  not  be 
discharged because of f a i l u r e  t o  obtain a bond unless  t h e  
employee re fuses  t o  pay t h e  addi t iona l  bonding fee. 

PRTICLE 43 

VACATIONS 

Section 4 3 . i  

A l l  employees including those employeea working f o r  
Companies under Provinc ia l  j u r i s d i c t i o n ,  with less than 
one (1) y e a r  of employment s h a l l  receive vacation pay i n  
acoordance wlth t h e  xegulations e s t a b l i s h e d  under t h e  
Canada Labour Standards Code aa of July,  1965 end any 
subsequent amendment there to .  

Section 43,Z 

EmplOyEW who have cornplatsf one (i) year o f  employment 
s h a l l  rece ive  two ( 2 )  weeks vacation with pay. 

gec t ion  43.3 

Employees who have completed f i v e  ( 5 )  yearn of employaunt 
by December 31st i n  any year s h a l l  rowive t h r e e  (3) 
weeks' vacation w l t h  pay) howver,  i f  an employee has  not 
completed h i s  f i ve  ( 5 )  years of employment when tnk ing  
h i s  vacation,  t h e  pay for t h e  t h i r d  (3rd) week s h a l l  be 
delayed until h i s  f i f t h  (5th)  anniversary d a t e  of 
employment. 
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Seotion 43 .4  

Employees who hevo completed ten (10) years of employment 
by Decsember 3lst in any yesr ehall receive four (4) 
weeks' vacation with pay: however, if an employee has pot 
completed his ten (10) years of employment when taking 
his vacation, the pay for the fourth (4th) week shall be 
delayed until his tenth (10th) anaivex-srry date  of 
employment. 

Section 43.2 

Employees who have completed eighteen (18) years of 
employment by December 31st in any year shall receive 
five ' ( 5 )  weeks' vacation with pay: however, if an 
employes has not completed his eighteen (18) years of 
employment when taking h i s  vacation, the pay for the 
fifth (5th) week shall be delayed until his eighteenth 
(18th) anniversary date of employment. - 
Employees who have completed twenty-five (25) years of 
employment by December 31et in any year shall receive six 
(6) weeks' vacation with pay: however, i f  an employee has 
not completed his twenty-five (25) years of employment 
when taking his vacation, the pay for the sixth (6th) 
week s h a l l  be delayed until his twenty-fifth (25th) 
anniversary date of employment. 

gsction 43.6 

For the purpose of establishing vacation time off, four 
per centum (48) vacation pay represents two (2) weeks, 
six per centurn (62) 'vacat'ion pay ropresents three (3) 
weeks, sight per centum (81) vacation pay repraaents four 
(4) weeks, tan per centum (101) vacation pay represents 
five (5) weeks and twelve per centum (12%) vacation pay 
represents s i x  (6) weeks. 

Section 43.7 

Vacation pay shall be computed on an employee's gross 
OtitnhgS, as defined by the Canada Labour Code. 

Wav 31. 1995 wbich shall be m i d  bv June 30. 1995. 

June 1. 199 5 and for esch suoceedina veaq 
thereaftor. the vacation oav shall be oaid u e  uav oar- 
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Section 43.8 

I f  an employee’s employment is terminated tor any reason 
whatsoever, hs will be paid his accumulated vaoation 
credits calculated from and including the previous June 
1st. 

Sectlon 43.9 

Each employee must take his vacation between Way 1st and 
April 30th o f  each year, and it shall not be sclcumulated 
from one (1) year to another. 

mction 43.10 

Starting April 1st and ending April 30th of each year the 
Company will have each employee come into the Terminal 
Manager’s office in order of seniority to sign for the 
time he chooses for his vacation. The employee shall 
have until the next working day to make his decision as 
to his vacation period. The final Vacation Schedule 
Shall be posted by the Corppsny no lator than Kay 5 t b  of 
eaoh year with a copy sent to the Local Union involved. 
Any scheduling thereafker will not interfere with the 
seniority rights exercised above. 

Section 4 3 d  

The ehoioe of vacation period shall be according to 
seniority providing it d0.E not conflict with 
Management’s obligation to maintain an efficient working 
force. Vacations must be taken i n  the year in which they 
accrue. 

Employees while on vacation cannot be called into work 
and must not be dispatched to conflict wlth tbe start of 
their vacation period. 

-45.13 

The summer vacation period shall be June, J u l y ,  August, 
September and October inclusive. 

Section 43.14 

No more than twenty par centum (101) o f  alX the employees 
i n  each terminal may be on vacation ut any one time. 
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Sect ion  43.15 

Employees who a r e  q u a l i f i e d  f o r  more than two ( 2 )  w o k s '  
vaca t ion  are r e s t r i c t e d  t o  t h r e e  (3) weeks during t h e  
summer vacation period.  

up t o  one- third (1/3) of t h e  CnIplOyeeS per y e a r  aan t a k e  
t h e i r  f u l l  vacation a t  one t i m e  every t h r e e  (3 y e a r s  if 
t h e y  so d e s i r e ,  sub jec t  t o  t h e  provis ions  of) Sect ions  
43.11 and 43.14.  

geot ion  43.16 

Vacation pay s h a l l  be by separa te  cheque with a s tatement 
of gross  earnings and t h e  peraentage paid for t h a t  
vacation period. 

pRTIELE a - 
Sect ion  44 .1  

The fol lowing 6eneral  Holidays s h a l l  be observed: 

Maw Year 's   ay Thanksgiving Day 
Good Friday The Day Before Christmas Day 
V i c t o r i a  Day Christmas Day 
Dominion  ay Boning Day 
Civ ic  ftoliday The Day Before N e w  Year's Day 
Labour Day 

Section 44.2 

It  is agreed t h a t  S t .  Jean B a p t i s t e  Day w i l l  be 
s u b s t i t u t e d  f o r  Civic Holiday f o r  those  employeea 
domiciled in t h e  Prcvince of Quebec. 

Sect ion  44.3  

when one of t h e  General Holidays set out above f a l l s  on 
a Saturday or a Sunday, t h e  day proclaimed s h a l l  be t h e  
day obeerved. If no o t h e r  day is proclaimed, t h e  
employee is e n t i t l e d  t o  take t h e  w o r k  day immediately 
preceding o r  following a s  t b e  Holiday. The s p l i t  of 
employees between t h e  two (2) aubrstituted days s h a l l  he 
in accordance with t h e  volume of work on each day and t h e  
employees s h a l l  s e l e c t  t h e i r  day by s e n i o r i t y .  

The Company s h a l l  de te rn ine  t h e  s p l i t  of employees as far 
i n  advance as local condi t ions  p e r n i t  b u t  a t  l e a s t  a 
minimum of t w o  ( 2 )  working days p r i o r  t o  t h e  General 
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Woliday or Holidays involved. 

The b a s i s  for payment f o r  t h e  General Bolidays s h a l l  be 
ten (10) hours a t  t h e  appropriate hourly rate, provided: 

(a) they have been in t h e  employ o f  t h e  Campany t h i r t y  
(30) ca lendar  days, and 

( b  they have not  been l a i d  of f  f o r  a period longer  than 
t h i r t y  (30) calendar days p r i o r  t o  t h e  Holiday, or 

(c) they have not  been absent  from work due t o  s ickness  
or i n j u r y  f o r  a period loagcr  than the eix ( 6 )  
months p r i o r  t o  t h e  noliday. 

Section 44.4 

Senior employees s h a l l  be given t h e  first opportunity t o  
work on General Holidays. Aowaver, they s h a l l  have t h e  
r i g h t  t o  d e c l i n e  work, providing a s u f f i c i a n t  number of 
j u n i o r  q u a l i f i e d  employeem a r e  ava i lab le .  

Section 4 4 . 5  

A General Holiday s h a l l  be deemed t o  span t h e  per iod  
between 11:Ol a.m. t o  1 2 : O O  midnight. 

Bection 44.6  

A l l  employees on duty on a General Holiday shall be paid 
t h e i r  r e g u l a r  mileage r a t c  o r  hourly r a t e  whichever is 
appl icab le  f o r  t h e  work perforned, and in addi t ion  s h a l l  
rece ive  one-half (112) t h e  appropr ia te  hourly rate f o r  
a l l  hours worked on t h e  Holiday i n  addi t ion  t o  t h e  
General Holiday pay they a r e  e l i g i b l e  t o  rece ive .  

Section 44.7  

Any of t h e  GenQrd  Kolidays f a l l i n g  wi th in  an employee's 
annual vacation s h a l l  be paid f o r  in addi t ion  t o  t h o  
annual vaca t ion  pay and may be taken a s  an a d d i t i o n a l  
day(s )  a t  a t i m e  previously mutually agreed upon. 

s- 
Dispatches on Christrn.8 and New Year's Eve: 

Dispatches must be arranged so t h e  highway d r i v e r s  w i l l  
be back i n  t h e i r  home t a m i n a l  and off duty a t  6:OO p a . ,  
December 23rd and December 30th. However, t h i s  does n o t  
preclude Che Company i n  case  o f  emergency t o  move a load 
if a d r i v e r ,  in l i n e  with his s a a i o r i t y ,  is w i l l i n g  t o  
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accept a dispatch which will bring him back to his homo 
terminal after 6 : O O  p.m., as mentioned above. Far all 
General Holidays, the highway driver is entLtled to 
thirty-six (36) clear hour6 off duty fronthe completion 
of his shift on the eve or the day of such Wneral 
Holidays, 

Drivers refusing to work under the ahove aonditions will 
not have any claim in respect of a trip or trips he has 
refused. 

Section 4 4 . 2  

Employees will be permitted to take their Birthday as a 
General Holiday, or in lieu of their Birthday, to take 
a floating holiday to be mutually agreed upon. If they 
choose to take the Holiday on their Birthday, mutual 
agreement is not required. The conditions of Section 
44.3 above must be fulfilled for this Section to apply, 
and the Holiday must be taken within each contraat year. 

&EAVU OF mSENCg 

Section 45.1 

Leave of absence in excess of oeren (7) calendar days 
will not be granted untll a request for the same is 
submitted in writing to ,both the Local Union and the 
Company and is mutually agreed upon by the parties 
hereto. 

Bection 45 .2  

The Company agrees to grant to any employee an indefinite 
leave of absence to work for the Teamsters Union 
retaining and acoumulating seniority with the Company, 
Such leave of absence shall be revocable upon sevmty- 
two (72) hours' notice by the employee. 

BEREAVEMENT LEAVE 

&&&n 46.1  

In the event of a death in the immediate family (father, 
mother, wife, son, daughter, sister, brother, 
grandparents, grandchildren, step-parents, motber-in- 
law, father-in-law, brother-in-law, sister-in-law) an 
employee will be given the necessary tine off and will 
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bo paid t h r e e  (3) day:’ pay (highway d r i v e r s  are t o  
rece ive  t e n  (10) houre pay per  day and hourly r a t e d  
employees a r e  to receire e i g h t  ( 8 )  hours’ pay per day) 
at  t h e  r e g u l a r  r a t a  of pay providing t h a t  t h e  period 
between t h e  day of t h e  death and t h e  funera l  are working 
days. X i  more t i m e  is required f o r  any reason r e l a t i n g  
t o  t h e  death,  a leave o f  absence w i l l  be granted.  

Section 47.1 

Employee8 s h a l l  be allowed time off t o  vote i n  Federal ,  
Provinc ia l  o r  Municipal e l e c t i o n s  i n  accordanoe with t h e  
appropr ia te  s t a t u t e s .  

pRTrcm QB 

If an errployse is c s l l e a  for Jury Duty o r  as n Crown 
wi tness  on any of h i s  normal working days, t h e  Company 
agrees  t o  pay t h e  equiva len t  of a t e n  (10) hour day a t  
s t r a i g h t  t i m e  l e a s  t h e  amount received f o r  J u q  Duty or 
crown Nitnese pay f o r , e a c h  such day. 

ARTICLE 4 P 

COST OF LIVINO A L I A W A N G E  

All r e g u l a r  employees on t h e  s e n i o r i t y  list s h a l l  be 
e n t i t l e d  t o  t h e  Coat of Living Allowance i n  accordance 
with t h i s  A r t i c l e .  

The amouat of t h e  C o s t  of Living Allowance a s  set: f o r t h  
in t h i s  Article s h a l l  be determined through t h e  use of 
t h o  Consumer Price radar fo:* Cansda (1981 = 100) 
h e r e i n a f t e r  r e f e r r e d  t o  a s  t h e  Index”. Continuance of 
t h i s  coa t  of Living Allowance s h a l l  be cont ingent  upon 
t h e  a v a i l a b i l i t y  of t b e  rndex i n  its p r e s e n t  form ar as 
it may b e  rnodified’by S t a t L s t i c s  Canada an6 a a l c u l a t e d  
on the same b a s i s  as t h e  Index for September U, unloss 
otherwiso mutually agreed upon by t h e  par t ieo .  
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s e c t i o n  49.3  - F i r s t  (1st) Year 

I f  during t h e  f i r s t  ( 1 s t )  year  of t h i o  Agreement, t h e  
Index increases  by more than f i v e  p e r  a e n t w  ( S I )  
ca lcu la ted  on t h e  b a s i s  of t h e  d i f f e r e n c e  between t h e  
Base Index f i g u r e  f o r  September m, and t h e  Index 
f i g u r e  f o r  each month up t o  and including September m, 
TBEN an a d d i t i o n a l  one p e r  centua (1%) increaae  i n  t h e  
fndex over and above f i v e  p e r  centum (5s) w i l l  provide 
a Cost of Living Allowance of  t e n  cents (lOC) p e r  hour 
f o r  a l l  hours a c t u a l l y  worked and 0.150 p e r  m i l e  f o r  a l l  
miles a c t u a l l y  dr iven  FROM t h e  baginning o f  t h e  fir& pay 
period following t h e  f i r s t  day of each such uonth 10 t h e  
end of t h e  pay period which includes t h e  last day of each 
such month. 

The Coat of Living Allowance w l l l  be ca lcu la ted  using t h e  
dove-nuntioned f o m u h  prora ted  on t h e  b a s i s  of t h e  
Index incxsase over and above f i v e  p e r  centum (5%)  AND 
will be payable monthly as a lump sum payment i n  t h e  pay 
f o r  t h e  pay period during which t h e  Index w a s  re leased .  

Sec t ion  49.4 - S e c o n d u d )  Yeax 

If during t h e  second year  (2nd) year  of t h i s  Agreement 
t h e  Index increases  by more than f i v e  p e r  centmn (Se) 
ca lcu la ted  on t h e  b a s i s  of t h e  d i f f e r e n c e  between t h e  
Base Index f i g u r e  f o r  September and t h e  Index 
f i g u r e  f o r  each month up to and including September Lepec. 
THEN an a d d i t i o n a l  one per cantum (18) i n c r e a s e  i n  t h e  
Index over and above five p e r  centum ( S I )  w l l l  provide 
a Cost of Living Allowance of  ten aents ( . lo)  p e r  hour 
f o r  a l l  hours a c t u a l l y  worked and 0.25 c e n t s  p e r  milo f o r  
a l l  m i l e s  a c t u a l l y  dr iven  rRoH t h e  beginning of t h e  f i r s t  
pay period fol lowing t h e  first day of each such month 
to t h e  end of t h e  pay per iod  which inc ludes  t h e  los t  day 
of  each such month. 

The C o s t  o f  Living allowance w i l l  be ca lcu la ted  uaing t h e  
above-mentioned formula prora ted  oa t h e  b a s i s  of t h e  
Index lncrease  over and above f i v e  p e r  centum ( 5 8 )  AND 
w l l l  be payable monthly a s  a lump sum payment i n  t h e  pay 
f o r  t h e  pay per iad  during which the Index was re leased .  

Sec t ion  49.5  - Third (3rd) Year 

I f  durlng t h e  t h i r d  (3rd)  year  of  t h i s  Agreement, t h e  
Index increases by more than  five percent  (51) c a l c u l a t e d  
on t h e  b a s i s  of t h e  d i f f e r e n c e  between t h e  Base Index 
f i g u r e  f o r  September and t h e  Index f i g u r e  f o r  each 
month up t o  and including September m, TREN an 
a d d i t i o n a l  one per centum (12) lncrease  i n  t h e  Index over 
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and above five per centum (SI) will provide a Cost of 
Living Allowance of ton canto (100) per hour for all 
hours actually worked and 0.250 per mile for all. mileg 
actually driven FROM the beginning of the first pay 
period following the first day o f  each such month to the 
end of the pay period which lncludes the last day of eaah 
such month. 

The Cost of Living Allowance will be calculated using the 
above-mentioned fonnula prorated on the ba6is of tbe 
rndex increase over and above f i v e  per contum (5s) AND 
will be payable monthly as a l w p  sum payment in tho pay 
for the pay period during which the Index was released. 

- Cost of Livina Allowance F o W  

(a) affeotiva October lit, m, the average of the 
hourly Cost of Living Allowance r8tes which were 
paid pursuant to Section 49.3 of the new collective 
agreement6 during each month up to and including 
September m, will be determined by calculating 
the sum of the rates during each such month and 
dividing this amount by twelve (12). Such average 
rate will then be added to the regular hourly rate. 
An identical calculation of averago mileage COS% of 
Living Allowance rate and.ndjustment to the regular 
mileage rate shall be made in the same manner and 
at the same time as set out above. 

(b) effective October lst, lpppL the  average of the 
hourly Cost of Living Allowance rates which ware 
paid pursuant to Section 49.4 of the new collective 
agreements durlng each month up to and including 
September will be determined by calculating 
the gum of the rates during each suoh month and 
dividing this amount by twelve (12). such average 
rate will then be added to the regular hourly rato. 
An identical calculation of average mileage Cost of 
Living Allowance rate and adjustmaat to the regular 
mileage rate shall mads i n  the same manner and 
at the same time a8 set out above. 
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ARTICLE 50 

PENSION 

e--.Ccntrihutinnristratioq 

Coantencing an t h e  first ( 1 s t )  day of Dctobor, 1994& t h e  
Conpany s h a l l  c o n t r i b u t e  t o  t h e  Teamsters end Motor 
Transport I n d u s t r i a l  Relat ions Bureau of Ontar io  Pension 
Plan, handled by Jo in t  Txusteaa, an mount of 

f o r t v  d o l l a r s  rS340.00l pe r  month for each 
employee covered by t h i s  &greenant who has been on t h e  
p e y r o l l  f o r  more than t h i r t y  ( 3 0 )  ca lendar  days and who 
has reported for work a t  least one day i n  t h e  month, 

The Pension Plan s h a l l  be administered by a Trus t  Company 
or  any other agency t h a t  is l e g a l l y  o n t i t l a d  t o  perform 
such adminis t ra t ion  i n  t h e  Province of Ontario which t h e  
Trustcos may decide from t i m e  to  time. 

Sec t ion  50 .2  - Powers of Trus tees  

The Company and t h e  Local Unions agree t o  s ign  an 
"Agreement t o  be Bound" thereby giving tho  Trustees of 
t h o  Teamsters and t h e  Motor Transport I n d u s t r i a l  
Re la t ions  Bucoau of Ontar io  (Inc.) Pension Plan, the 
a u t h o r i t y  and o b l i g a t i o n  t o  d e a l  with any Company or 
Local Union who i s  late i n  remi t t ing  or f a i l s  t o  remit 
t h e  requi red  cont r ibu t ion  to t h e  aforementioned Plan as 
o u t l i n e d  in t h i s  Agreement. 

It is f u r t h e r  agreed t h a t  t h e  p a r t i e s  t o  this Agreement 
w i l l  i n s t r u c t  t h e  Trus tees  of  t h e  Pension Plan t o  retain 
legal counsel CO amond t h e  "Agreement to be Bound" i n  
such a manner that t h e  Trus te rs  w i l l  have t h e  au tbor i ty  
t o  sue any del inquent  Company o r  Local Union for  l a t e  
remit tance,  i n t e r e o t  and l e g a l  costs incurred.  

s e c t i o n  50.3 - Canada Peneton eLrn 
I t  is f u r t h e r  agreed t h a t  the Canada Pension Plan w i l l  
be i n  addi t ion  to  t h e  Teamsters and t h e  Motor Tran8port 
I n d u s t r i a l  Relat ions Bureau of Ontario (Inc.) Pension 
Plan. 

Section 50.4 - Agreement of Understanding 

I t  is furt-6 i n  the Ontam 
Ooneral P r e i s h t  and Mai ntenance P-tinted b r  
t h e  reams tars Local 938, 879. 91. 880. 141 1 n Oatobez 
1995 w i l l  be add ed u n t i l  t h e  e x d r v  of th is  Aaraslun tr 

Re: Mset Too Clausg 
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BEALTH AND WELFARF 

s*otio~ 51.1 - O.ld.I.P, 

The Company agrees t o  pay t h e  cos t  of t h e  b a s i c  coverage 
provided by t h e  Ontario Eealth Insuranaa Plan (OEIP) or 
t h e  Quebec Medical Care In6urance Plan whichever i s  
applicable.  To be e l i g i b l e  for payment an employee must: 

(a) have been in t h e  employ of t h e  Company for t h i r t y  
(30) calendar days? 

(b) have not  been l a i d  off f o r  a period longer  t h a n  
t h i r t y  (30) ca lendar  days; 

(c) have not been abfieat from work due t o  s iokness  or 
i n j u r y  for a period longer then six ( 6 )  months. 

I n  t h e  event  t h a t  O.H.I.P. 1s discontinue4 by tho 
Provinc ia l  Government, t h e  COUIPMY agrees t o  cont inue  t o  
cont r ihu te  an amount equivalent  t o  t h e  0.SI .I .P .  premium 
as a t  t h e  t i m e  o f  dieomtinuance t a  t h e  appropr ia te  Local 
Union Health and Welfare Plan, provided t h e  Loos1 Union 
Health andwel fa re  Plan i s  r e q u i r e d t o  rep lace  reasonably 
equivalent  0.H.I.P. benef i t s .  

f a r  

A s t e e  e a t  t o  t 
m a n  i 

Octeber 1, 1994 - $223.00 

To be eligible for 'payment an employee must have 
completed t h l r t y  (30) calendar days of employment and 
have repor ted  f o r  work at any t i m e  in t h e  month. The 
premium s h a l l  be paid on or before t h e  f i f t e e n t h  (15th)  
day of t h e  following month. 

5- 

where a Cmnpnny f a i l s  t o  submit a premium in aaaordanoe 
w i t h  t h e  above-mentioned alause, a Coapany shall be 
n o t i f i e d  by t h e  Union by reg is te red  mail to t h e  General 
Manager of its f a i l u r e  t o  do so. F a i l u r e  t o  comply wi th  



the Health and Welfare provisions within fourteen (34)  
days of reaeipt of such notiflaation, the Company will 
assume rosponsibility for a11 audical costs mnd bonofits 
as provided for by the Health and Welfare policy then in 
effect for each employee for  which a premium has not been 
paid. 

Section 51.4 - Clerical Omissions or Erroyp 
The above-mentioned penalty provisions will not apply 
where a Company fails to submit a premium or premiums 
because of a clerical omiarion or error. ' 

Section 51.5 - Agreement of Understanding 
Re: Heet Too Clause - 

t er aareed that any Ghana e6 in the Onta- 
m e i a h t  and Maintenance Health and U- 

,in October 1995 will be added un ti1 the exairv of this 
peaotiatcd bv the Ta amaters Load 93 e. 879. 91. eeo. 14% 

~ ~ ~ e $ t ,  November 30. 1997 

ARTICLE 5 2 

LEDXCAL EXAMINATIONS 

Section 52.1 

Any medical examination required by the Company and/or 
Fedaral or State legislation, or any medical examination 
required by Provincial legislation for the purpose of 
maintaining a driver's licence shall be promptly complied 
with by all employees provided, hovaver, that the 
employer shall pay for all such examinations. The Company 
reserves the right to select their own medical examiner 
or physician and the Union may, if in their opinion they 
think an injustice has been don. an omployee, have said 
employee re-examined at the Union's expanse. 

&ection 52.2 

When a medical examination is requirad by the company, 
the following conditions shall apply: 

(a) Eevment for Medic816 taken Durina War klna Hou rs: 

If an employee takes a medical exeminntion durlng 
his normal working hours, he shall be paid for the 
time involved and thus not lose any pay as a result 
of his taking a medical examination and one day's 
notiae will be given the employee. 
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(b) Hours Pavment for  M e d i c s b s e n  after Working 

I f  a medical examination is taken a f t e r  working 
hours, t h e  employee s h a l l  be paid fourteen d o l l a r s  
($14.00) and s h a l l  in such ca6es reae lve  a t  least 
t h r e e  (3) days '  n o t i c e  p r i o r  t o  t h e  appointment with 
the doctor.  

Upon reques t  f r o m  an employee t b s  r e s u l t  of h i s  
medical examination s h a l l  be made a v a i l a b l e  t o  a 
doctor designated by him. 

(d)  f ledicals  on Sat- 

No employee a h a l l  be required t o  t a k e  II medical 
examination on a saturday unless t h e  employee so 
reques t s  and does  so voluntar i ly .  

(e) Away from Home Medicals: 

In  t h e  event the Company elects t o  have t h e  employee 
examined i n  another  c i t y  which i s  not ad jacent  t o  
his home t e rmina l ,  he s h a l l  be supplied 
t r a n s p o r t a t i o n  t o  and from such o i t y  and be paid at 
t h e  r e g u l a r  hourly r a t e  for t h e  time involved. 

( f )  Medical requirements ipp l ied  by t h e  Company s h a l l  
not  exceed t h a t  appl ied  by t h e  Department of 
Transport or I .C.C.  whichever is appl icab le  for t h e  
job the d r i v e r  is t o  do, us it relates t o  drivers' 
licenses. 

I n  t h e  eveat t h a t  a n  employee loses h i s  d r i v e r ' s  
l i cence  as a r e s u l t  of t h e  medical requirements 
applied by t h e  Department of Transpost then he s h a l l  
r e t a i n  his t e rmina l  c o n i o r i t y  for work preference  
and l a y o f f .  

Any employee c leared  to r e t u r n  t o  work by his doctor  
and the  Company doc tor  who has  had t o  wai t  f o r  t h e  
examination by t h e  Company doc tor  s h a l l  be pa id  for 
a l l  lost time to which he would be e n t i t l e d .  

(9) 
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nRzICLI3 53 

Seotion 63.1 

When a majority of the enployaes at a tenniaal of the 
Company advise that they wish  to establish or participate 
in a CtediC Union, the Company will make tbr appropriate 
deductions from the pay of the participating employers 
as they direct, and will forward such monies deducted to 
the Credit Union selected. It is uaderstood that these  
provisions will only apply to one Credit Union. 
~tnployses~ depodts to the Credit Union will be made 
monthly. 

ARTICLE 54 

UNIPORHS 

Sectioa 5 1 . 1  

The Company agrees that once a year approximately May 
l5th, employees may purchase uniforms from a supplier 
approved by the Company and agrees to pay one-half (1/2) 
of the cost of the following items! Two (2) standard 
jackets, four (4) pair of trousers and a winter coat up 
to the  total of one hundred dollars ($loo.oo) par 
employee per year. Employres may avail fhemselves of 
weekly payroll deductions to pay their share of the coct. 

Section 54.2 

The Company also agrees to pay the following for part 
uniform: Pants thirty dollars ($30.00),  Sacket thirty 
five dollars ($35.00) and Parka thirty-five dollars 
($35.00). Under no circumstances nhall the Company's 
contribution toward the purchase of a full uniform or 
parts thereof exceed ono hundred dollars (6100.00) per 
employee in any year. 

Employees shall be made aware of the total cost of all 
apparel purchased by way o f  recoipt. 

Section 54.3 

All cuch uniforms putchooed shall become the proporty of 
the employee: however, should an employee leave the 
company prior to paying h is  share or before he has 
acquired six (6) months' seniority, the full cost of the 
uniform shall become immediately due and payable to the 
Company and may be deducted from any money be may have 
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coming t o  h i m .  

S- 

All unifoms r e f e r r e d  t o  above s h a l l  c a r r y  a Union l a b e l .  

Zes t ion  54 .5  

The Company reserves f u l l  prerogative t o  de te rn ine  t h e  
colour,  s t y l o  and mater ia l  of uniform. 

PRTICLE 53 

UNSAFE WORKINU CON- 

&ctlon S5.a 

The Company w i l l  not  r e q u i r e  amployeen t o  work under 
condi t ions  contrary to any s a f e t y  s t a t u t e s  or 
regula t ions .  

It is agreed t h a t  employees handling hazardous m a t e r i a l  
s h a l l  he aupplied by t h e  Company with a l l  necessary 
equipment and a lo th ing  t o  p r o t e c t  t h e  employee's person. 
No employee r h a l l  be compelled to  wear a hard h a t  or 
s a f e t y  g1eoses which have been used by o t h e r  persons  
un less  these  items have been proper ly  s t e r i l i z e d .  
Employees r sgular ly  employed i n  t h e  terminal  yard s b a l l ,  
in inclement weather, be supplied with adequake rainuear 
including footwear. 

a c t L o n  55.3 

In the event  t h a t  an employee's personal  c lo th ing ,  
e f f e a t s  or eyeglasses are damaged or destroyed, through 
no f a u l t  of b i a  own, a s  a r e s u l t  of  a lean ing  s o l v e n t s  or 
nechanical  f a i l u r e  of t h e  employer's equipment, t h e  
employer s h a l l  r e p l a c s  or reimburse t h e  employee for f u l l  
loss subs tan t ia ted  up t o  the value a t  t h e  t i m e .  

SectLon 55.4 

Whenever employees wear s a f e t y  shoas o t  boots, t h e  
Company s h a l l  cont r ibu te  f i f t y  d o l l a r s  ($50.00) p e r  y e a r  
for t h e  purchase of such footwear. Any employee so 
clalming t h i s  allowance is requi red  t o  woar t h i s  footwear 
i n  the  workplace. 
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Sect ion  55.5 

The Company agrees  t o  supply a l l  necessary s a f e t y  
equipment when required,  e.g. e a r  p ro tea tors ,  a g a i n s t  
n o i s e  po l lu t ion ,  f l e x i b l e  s a f e t y  gloves, hard h a t s  with 
winter l i n e r s ,  neoprene two (1) piece  s u i t s ,  gas masks 
or r e s p i r a t o r ,  s a f e t y  goggles, explosion-proof 
f l a s h l i g h t ,  s a f e t y  rubber boots, p l a s t i c  s a f e t y  face 
s h i e l d ,  p l a s t i c  neoprene Slip-on f o o t  proteators. All 
o f  the above a r e  t o  be of a sire t o  f i t  t h e  d r i v e r .  

Where "neoprene" is set o u t  above, a s u b s t i t u t e  nay be 
provided if of  sane or b a t t e r  q u a l i t y )  a l l  of t h e  above 
must meet Government s tandards.  

The Company w i l l  supply a l l  necessary tools and equipment 
requi red  for any job an employee is required t o  porfonn. 

Insu la ted  gloves w i l l  be supplied t o  a l l  employees 
between October l e t  and A p r i l  30th each year.  

All i t e m s  r e f e r r e d  t o  above w i l l  be maintained in propex 
condi t ion .  

ssau a 

In emergency s i t u a t i o n s  declared by t h e  Federal  and/or 
Provinc ia l  Government, where t b e  Company is t s g u i r a d  to 
supply equipment and men in a hazardous or dangerous 
working environment, such work w i l l  be voluntary and ouch 
employees will be paid  two (2) times t h e i r  regular  basic 
hourly r a t e  for a l l  hours worked a t  t h e  hazardous OX 
dangerous site. 

pRX!XCLE 66 

SAFETY SOMg 

S e c t i o n  56.a 

s a f e t y  tneent ive  Programs w i l l  be i n s t i t u t e d  by t h e  
Fomoany and t h e  union w i l l  be n o t i f i e d  of t h e  details. 
The s e t t i n g  o f  condft ions and procedures for such 
programs vi11 be t h e  exc lus ive  preroga t ive  of  t h o  
Comoanv. 
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OF INJURED EHPLOIEE 

Section 57.1 

If an employee meets with an accident occssionlng 
personal injury after starting work incapacitating him 
from carrying out his duties, he shall be paid h i s  full 
day's wages for the day of the injury providing be is  
not receiving compensation for that day and the Company 
shall supply transportation to a hospital or doctor and 
thence to his residence. The Compsny and the employee 
must mutually agree upon suitable transportation. 

APTICLE 58 

flll;lVATE TRANSPORT - USE OF 
section 58.1 

When on special operations where the Company requeata 
the employee t o  use his private transport to and fram 
other than his home terminal, he shall be paid forty 
cents (40C) per nile  for the use of his private vehicle 
plus the mileage rate for all miles in e x c e ~ s  of those 
he normally travels to work. 

9u€za&s 
H E R  OF EMPLOYEE'S EFFECTS 

Saction 59.1 

The Company agrees to bear the cost of moving the 
furniture and other personal belongings of any employoo 
transferred at the Company's request to another terminal 
of the Company, from domicile to domicile, by a llcensed 
moving Company. Two (2 )  proper estimates will be 
required and the Company reserves the right to solect 
between them. 

ARTICLE 6Q 

COUPANY =x SOS 

gection 60.1 

The Company agrees to pay the prevailing straight tine 
hour19 rate to ell employees compelled to attend 
meetings, including Safety information and leoturoa as 
required by law. 
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Whore the Company authorizes employees to use their own 
transportation from Terminal to place of meeting and back 
to Terminal, payment will be subject t o  Section 58.1. 

A- 

PARXXRO 

Section 61.t 

Tho Company agrees to provide a parking area at each of 
its terminals where employees may park their private 
vehicles free of charge. 

In the area generally referred to as Northern Ontario 
including Barrie and Midland, the Company shall supply 
electrical plug-in outlets with power for all employees' 
oars while on duty. Any new terminals in the I 

Peterborough, Lindsay, O t t a w a  and Pembroke area8 w i l l  
also have these facilities supplied. 

The current practice with regard to plug-ins will be 
maintained. 

The Company agrees to use O i l ,  calcium or a substitute 
to keep the dust down in the terminal yards. 

Section 61.2 

A t  all new parking facilities provided, proper lighting 
will be installed. 

a 8 u G u 3 2  
- LMCHROOHS AN0 WASHROOMS 

-ion 62.1 

THe Company agrees to provide and maintain, clean, 
sanitary and adequate appointments with respect to 
lunchrooms and washrooms. All rooms shall be provided 
with adequate heat and fire oxits as required by law. 

~ l l  lunchrooms in new terminals shall be provided with 
air conditioning and proper ventilation. 

action 62.2 

The Company agrees to make available to all established 
terminals, washing facilities, hot water, towels and 
water coolers for drinking water. Such facilities to bo 
kept supplied. 
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-on 62.3 

Where l o c k e r s  a r e  p%esently provided they w i l l  be 
maintained. Lockers w i l l  be provlded a t  all permanent 
type t e m i n a l s  establimhed i n  t h e  fu ture .  

ARTICLE 63 

bULLETIN BOARDS 

paction 63.1 

Tho Company agrees  t o  penni t  post ing of any notion6 o f  
Union meetings o r  functions on a b u l l e t i n  board 
conspicuously placed and provided for t h a t  purpose, 
providing such n o t i c e s  are authorized and signed by an 
officer of t h e  Local Union. The b u l l e t i n  board w i l l  have 
g l a s s  covered doors complete with a lock and each shop 
steward s h a l l  have a key made ava i lab le  t o  him. 

ARTICLE 64 

PASSENWRS 

Bection 6 4 . 1  

No employee shall be permit ted t o  allow anyone except  
employees of t h e  Company wbo a r e  on duty o r  o t h e r  
t r a n s p o r t  d r i v e r s  broken down on t h e  highway t o  r i d e  i n  
his t ruck  except  by w r i t t e n  au thor iza t ion  of t h e  Company. 

ARTICLE 65 

LOSS OR D W G E  TO CARGO , EOUIPMENX 0 R PROPBRTX 

&tion 6 5 . 1  

Employees shall not be assessed f o r  1086 o r  damage t o  
cargo,  equipment or property.  

SQUXPMENT 

Sect ion  66.1 

I t  is to t h e  mutual advsntage o f  both t h e  Company and 
t h e  employees t h a t  employees s h a l l  no t  opera te  vehic les  
which a r e  no t  in safe opecating condi t ion  and not  
equipped with t h e  s a f e t y  appliances requfred by law. 
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Section 66.2 

It shall be the duty and responsibility of the Company 
to maintain all vehicles in a safe operating condition 
in accordance with all applicable Federal, Provincial or 
State regulations. 

Section 66.4 

The maintenance of equipmentin sound operating condition 
is not only a function but a responribility of 
Management. 

Section 66.5 

The determination in respect to the condition of 
equipment shall rest with the qualified designee of the 
Company. A Union member shall not be SO designated in 
instances where there is a difference of opinion. The 
Company agrees t o  post the name of the qualified 
designee(s). 

v 
It rball not be a violation o f  this Agreement for 
employees to refuse, for safety reasonsl to operate 
equipment unless such refusal is unjustified. 

Section 66.7 

Employees will not be held responsible for damage while 
towlng or pusbing a vehicle if instructed to do SO by 
Management. 

Section 66.8 

It is agreed between the union and the Company having 
regard for safety and the employee's health factor, that 
all power units will have adequate heaters, windshiold 
wipers and washers and defrosters installed and kept in 
operating condition. I n  extreme temperatures where 
heaters do not adequately heat the cabl the Company will 
make the necessary alterations to retain adequato heat. 
Cabs shall be weatherproof. All power equipment shall be 
equipped with west coast mirrors. The Company shall 
install convex mirrors of not less than eight (8) inches 
in diameter on both sides of the power unit. Cab over 
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cab shall be supplied with winter cover. 

~ l l  new power equipment ordered after ratification of 
this Agreemenk, with front axles licence-rated at 12,000 
pounds or more, and all new sleeper equipment ordered 
after ratification of this Agreement with front axles 
licence-rated at 10,000 pounds or more, will be equipped 
with power or power-assisted steering. 

~ 1 1  new conventional units will be equipped with bug 
doflectors. 

The Company agrees that within ninety (90) days of 
signing o f  this Agreement, to install cab mounted 
lighting to illuminate the hook-up procedurc. 

~ l l  new equipment ordered after the date of ratification 
of this Agreement will be ordered with power or power 
assisted steering and a i r  conditioning. 

Section 66.9 

The company must keep spoedomotars in propor working 
order and reasonably accurate. 

Section 66.1Q 

Xt is agreed that bad order forms shall be supplied for 
the employee on which to report defects in cquipment with 
sufficient copies ao that one can be held available for 
the employee and so that the office of the Company will 
have a copy of this report on file. The mechanic will 
sign this report when repair work is ccmpletod. A bad 
order form when made out by the employee will be signed 
by a representative of that Company. When a unit is “bad 
ordered” for reasons that make the vehiclo unsafe for 
use, it will be tagged and the keys removed and placed 
in the maintenanco department along with the bad order 
report. NO employee or Company representative will rcmovc 
the tag until the repair work is complated. 

A completed copy of the work order shall bo attached to 
the tag left on the vehicle i n  order to show the work 
has been completed. 

Bootion 66.11 (a1 

The Company shall not compel any employee t o  operate a 
vehicle in violation of any Provincial, Federal or State 
Statutes or Regulations. 



Section 66-11 IbL 

The Comnanv will notifv a driver of  env irrea ularities 
an his dri vers' licence abstract as soon ae uoss ible. 
section 66.u 

The Company agrees to install on all units, adequate 
fenders to prevent road splash on the mirrors. 

Section 66.1-3 

Locks on power unit doors shall be maintained in proper 
operrting condition. 

Section 66.14 

The Company agrees to install an expanded metal walk 
behind the cab of power units to facilitate hooking up 
lights and a i r  hoses, etc. - 
All power units operating into Baie Comeau and Sept Iles, 
Quebec, all new, permanently owned and long term leased 
power units operating out of North Bay into James Bay, 
Quebec, and 011 new vehicles ordered after ratification 
of this Agreement with a G.V.W. in excess of 120,000 
pounds shall be equipped with an engine compression brake 
assist  or equivalent. 

ARTICLE 61 

&s&msLl 
The Company agrees that a11 conditions of employment in 
its individual operation relating to wages, hours of 
work, overtime differentials and general conditions, 
shall be maintained' at not less than the highask 
standards in effect at the time of signing this Agreement 
and the conditions of employment shall be improved 
whenever specific provisions for improvement are modo 
clsewhcro i n  this Agreement. 
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ARTXCLS 68 

FENSION, BEALTH AND WELFARE, WCAL 

68.1, 

The company w i l l  continua t h e i r  p resen t  p r a c t i c e  and 
coverage for t h e  Health and Welfare and t h e  Pension Plans 
f o r  employses who are members of Teamster6 Local 106 
u n t i l  a f t e r  arrangenents  a r e  mutually agreed upon between 
Local 106 and t h e  Company, but  in no case longer than  s i x  
( 6 )  months from t h e  e f f e c t i v e  d a t e  of t h i s  Agreement. 

Notwithstanding any such arrangements made betueen Local 
106 and t h e  Company, t h e  cont r ibu t ions  t h e m f o r e  s h a l l  
n o t  exceed those  set out  i n  t h i s  Agreement. 

Should cont r ibu t ions  r e s u l t i n g  from such arrangements be 
less than those  set out  i n  t h i s  Agreement, t h e  
d i f f e r e n c e  s h a l l  bo paid by the Company d i r e c t  to  t h e  
employee concerned. 

ARTICLE 69 

OPERATIONAL m C ! E l  CES 

Section 60.1 

Changes i n  opera t iona l  p r a c t i c e s  brought about as a 
r e s u l t  of negot ia ted  changes i n  t h i s  Agreement s h a l l  
become a p p l i c a b l e  upon r a t i f i c a t i o n  of t h i s  Agreement. 
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PURnTION 

Section 7 0 . 1  
x 

The durat ion of  t h i s  Agreement fiball. be f r o m  December 1, 

This Agreement shall be binding upon the p r r t l e s  here to ,  
t h e i r  S U C O ~ S S O ~ S ,  administrators  and executors. 

DATED at  Toronto, t h i s  day of 1995. 

to Novomber 30, U. 
4 

FOR TIE UNION 

r l o s l  

(14f) 

[880) 

(938). 

19381 
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m D I X  "A" 

RULSS AND REGULATIONS 

For the purpose of applying t h e  d i s c i p l i n a r y  measures 
sat out  below, a l l  i n f r a c t i o n s  of t h e s e  R u l e s  and 
Regulations s h a l l  be removed from t h e  employaa'a record 
a f t e r  twelve (12) months from t h e  d a t e  of  t h e  i n f r a c t i o n .  

Nothing in t h e s e  Rules and Regulations s h a l l  depr ive  t h e  
employees of t h e  r i g h t  t o  challenge a penalty through 
t h e  r e g u l a r  grievance machinery. Exis t ing  Company Rules 
and P e n a l t i e s  s h a l l  not  c o n f l i c t  with those  contained 
here in .  In case  of c o n f l i c t ,  it is agreed t h a t  t h e s e  
Rules and RegulatiOaS s h a l l  apply.  All i n f r a c t i o n s  of 
t h e  Criminal Code of Canada, ilighway T r a f f i c  A c t  and 
Municipal By-Laws, S t a t e  and Federal  Laws, s h a l l  be t h e  
r e s p o n s i b i l i t y  of t h e  employees, except  those  which a r e ,  
by t h e i r  na ture ,  t h e  r e s p o n s i b i l i t y  of  t h e  Company, in 
which case t h e  Company s h a l l  supply a lawyer if c o u r t  
a c t i o n  is necessary. 

The Union s h a l l  have t h e  r i g h t  t o  challenge through t h e  
Grievance Procedure, any warning l e t t e r s  and a d d i t i o n a l  
o r  e x i s t i n g  Rules and Regulations t h e  Company c u r r e n t l y  
has o r  may i n s t i t u t e  which t h e  Union considers t o  be 
unreasonable o t h e r  than  those  contained i n  t h i s  Rppendix 
"&" 

Any employee requested t o  sign f o r  t h e  r e c e i p t  of an 
Incident  Repoxt may he accompanied by a Steward. 

~ 1 1  p e n a l t i e s ,  reprimands and warning letters must be 
issued t o  t h e  employee by Management above t h e  l e v e l  of 
dispa tcher  within seventy-two (72)  hours (Saturdays, 
Sundays and General Holidays excluded) from t h e  t i m e  t h e  
i n f r a c t i o n  became known with a copy t o  the  Local Union, 
otherwise t h e  penalty,  reprimand or warning letter w i l l  
be considered null and void.  

1. Accidontg 

(a) Accidents f o r  which tlre employee is a t  f a u l t  or for  
which h i s  oct ion o r  l ack  of a c t i o n  is a cont r ibu tory  
f a c t o r ,  w i l l  r e s u l t  i n  d l s c i p l i n a r y  a c t i o n  which may 
range from a reprimand to  s u b j e c t  t o  d ismissa l  
according t o  t h e  se r iousness  of t h e  accident ,  t h e  
degree of negligence or care lessness  and/or 
frequency of acc idents .  However, t h e  employee w i l l  
be absolved of blame i f  t h e  acc ident  is proven to 
be caused by mechanical f a i l u r e  and t h e  Company w i l l  
then be respons ib le  for wages and expenses if t h e  
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omployoo Invokved is required by the Company to 
appear in court relating to the accident. If the 
employee is found not at fault, the reprimand and 
time off will be withdrawn and lost time will be 
paid by the Company. 

(b) Suspension for the investigation of an accident 
shall not exceed five (5) days (Saturdays, Sundays 
and Qeneral Holidays excluded). Employees shall be 
paid for all lost time during said investigation 
period should it be found that they were not at 
fault. 

When an employes is required to be in attendance at 
any civil action involving the Company resulting 
from an accident in which a Company vehicle is 
involved shall be reimbursed for all lost time and 
expenses so incurred. 

Failure to report all accidents as soon as possible 
in accordance with Company posted inotructions will 
result in the employee being subject to three (3) 
days off. Rny employee involved in an accident or 
incident will be allowed up to twenty-four (24) 
hours to make out a written report on return to home 
terminal. 

Employees involved in an accident or incident will 
be notified by the Company whether the accident or 
incident was a preventable or  a non-preventable 
accident within thirty (30) days after the last day 
of the month i n  which the event occurred. 

Rny accident, incident or injury which requires any 
medical attention which nay reoult in a Workers' 
Compensation Board claim for medical attention or 
compensaticn must be reported to the Company within 
twenty-four (24) hours (Saturdays, Sundays and 
General Holidays excluded). 

Failure to report: 

(c) 

(d) 

(e) 

1st offence - Reprimand 
2nd offence - One Cll.G.ay& ff 

3rd offence - hres ( 3 )  davs o 
4th offence - gubject t o  dismissal 
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Tampering with tachograph, governor or othor  s a f e t y  
devices  : 

1st offence - reprimand 
2nd offence - subjec t  t o  dismissal  

F a i l u r e  t o  ensure t ha t  power equipment is proper ly  
se rv iced  f o r  gasoline,  oil and water a r e  checked 
before leav ing  t h e  terminal  where required by t h e  
Company : 

1st offence - reprimand 
2nd offence - one (1) day off  
subsequent offences - subjec t  t o  d ismissa l  

F a i l u r e  t o  properly t a r p  aargo and equipment: 

1st of fence  - reprimand 
2nd of fence  - one (1) day of f  
3rd offence  - t h r e e  (3)  days of f  
subsequent o f fences  - subjec t  t o  dismissal  

F a i l u r e  t o  repor t  mechanical d e f e c t s  i n  equipment, 
i f  known: 

1st offence - reprimand 
2nd offencc - reprimand 
3xd offence - subjec t  to dismissal  

Unsuthoriied use o f  Company motor vehic les :  

1st offence - reprimand 
2nd offence - reprimand 
3rd offence - s u b j e c t  t o  dismissal 

F a i l u r e  to remain beside u n i t s  while unloading where 
it is t h e  r e s p o n s i b i l i t y  of t h e  employee f o r  
conducting o r  observing t h e  unloading of uni t s :  

1st offence - reprimand 
2nd offence - reprimand 
3rd offence - subjec t  to dismissa l  

Failuro t o  ensure t h a t  a l l  s e m i - t r a i l e r  t anks  are 
vented while unloading o r  while empty in t r a n s i t  
un less  otherwise i n s t r u c t e d  in writ ing:  

1st offence - reprimand 
2nd offence - reprimand 
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3rd offence - subject to disnlssal 

Conduct and Behaviour: 

Consuming intoxicants or illegal stimulants while 
on duty or on the Company's property: 

Subject to dismissal 

Reporting for duty whilo under the influence of an 
intoxicant or an illegal stimulant: 

1st offence - reprimand 
2nd offenoe - subject to dismissal 

Theft, dishoneaty or willful damage: 

Subject to dismissal 

Failure to obey instructions of authorised personnel 
(names of persons in authority will be pasted): 

1st offence - reprimand 
2nd offence - reprimand 
3rd offance - subject to dismissal 

Deliberate disobedience of orders of authorired 
personnol: 

lat offence - reprimand 
2nd offence - subject to dismissal 

~n employee will not be di6chsrgsd due to loss of 
his driver's license. Upon request from the 
employee, the Company s h a l l  grant him a leave of 
absence up to a naximum O f  twenty-four ( 2 6 )  months. 

ReDortS 

Deliberate falsification of time cards or trip 
reports : 

1st offence - reprimand 
2nd offence - subject to dismissal 

Driving Behaviour: 

Driving at speeds in excess of Government posted 
speed limits: 

1st offence - reprimand 
2nd offcnce - reprimand 

3. 

4) 
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3rd offence - reprimand 
4th offence - subjec t  to dismissal  

6 .  attendance: 

(a)  Reporting l a t e  for work without a reasonable 
axplanation:  

1st offence - reprimand 
2nd offence - reprimand 
3rd offence - s u b j e c t  to  dismissal 

(b) Any employee absent  t h r e e  (3) days excluding 
Saturdays, Sundays and General Holidays due to 
illness, must supply s u b s t a n t i a t i n g  evidence 
s a t i s f a c t o r y  t o  Hanagemant when required.  F a i l u r e  
t o  do so: 

1st offence - reprimand 
2nd offence - subjec t  t o  d ismissa l  

F a i l u r e  t o  n o t i f y  t h e  Company not  less than two (2)  
hours before r e g u l a r  startieg time when unable to 
r e p o r t  for duty with a reasonable explanation:  

1st offence - roprimand 
2nd offence - reprimand 
3rd offence - subjec t  t o  dismissal 

(c) 
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APPE#DTX "8" 

1. 

2 .  

~ l l  terminal- to-terminal  operat ions owr sixty ( 6 0 )  
milee one way will be on a mileage bas i s ,  and not  
s u b j e c t  t o  t h e  provisions of t h i e  Agreement 
respec t ing  zoned a reas .  

A map showing t h e  xones i n  t h e  Metropolitan Toronto 
a r e a  is a t tached  hereto,  and i s  divided i n t o  s i x  
(6)  zones a s  followsr 

-14 t' bounded on west by Peel  Count a) 
%?!eh by S tao les  Avenue, on t h e  e a s t  & 
Jane S t r e e t  and on the  south by Highway 401. 

b) North-Centra&: bounded on t h e  west by Jane 
S t r e e t ,  on t h e  nor th  by S t e e l e s  Avenue, on t h e  
e a s t  by Kennedy Road, and on t h e  south by 
Highway 401. 

c )  bounded on t h e  west by Kennedy 
Road, on the nor th  by S t e e l e s  Avenue, on t h e  
east by Ontar io  County and on t h e  south  by 
Bighway 401. 

* bounded on t h e  west by Pea l  County, 
tn  the%kh by Highway 401, OB t h e  anst by 
Jane S t r e e t  south to Riverside Drive, and on 
t h e  south  by Lake Ontarlo. 

c) South-Centr&: bounded on t h e  west by Jane 
S t r e e t ,  south t o  Riverside DrIVt?, on t h e  n o r t h  
by Highway 401, on the  e a s t  by Kennedy Road, 
and on t h e  south by Lake Ontario. 

-East: bounded on t h e  w e s t  by Kennedy 
on t h e  nor th  by Highway 401, on t h e  aast 

by Ontar lo  County, and on t h e  south by Lake 
Ontario.  

outh- *) 

f l  

3. f.lILEAGE APPLICATIOBC 

Mileages l i s t e d  t o  and/or from Toronto a r e  based on 
t h e  S I C  zone. To apply zone mileage, t h e  e n t r y  
and/or e x i t  zone s h a l l  be t h e  base from which o t h e r  
mileages wi th inUet ropa l i tnn  Torontoare deternined.  
For t h i s  purpose Highway 4 0 1  may be c l a s s e d  as an 
e n t r y  and/or e x i t  p o i n t  t o  e i t h e r  North or South 
zones, t h e  first s t o p  poin t  being t h e  determining 
f a c t o r .  Mileages from one zone t o  another s h a l l  
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4 .  

5 .  

app ly  as n e t  o u t  below: 

flILERGEBi. 

10 miles - between N/W and N/C 
between N/C and N/E 
between S/W and S/C 
between S / C  and S/E 
between N/W and S/H 
between N/C and 6 / C  
betueen N/E and S/E 

2 0  miles - between N/E and S/C 
between N/W nnd N/E 
between S/W and 5/E 

EXAMPLES: 

No.] - v i a  Highway 401 from t h e  east. N / E  or S/F 
zone would be  Toronto mileage less ten (10) miles. 
Milcage from t h a t  p o i n t  to any o t h e r  s t o p  p o i n t  i n  
Metro would be  as shown above. 

Cornwall t o  N / E  zone .......... 256 milea 
N/E zone t o  N/W zone .......... 20 m i l e s  
SJW zone t o  Cornwall .......... 276 miles 
Cornwall to SIE zone .......... 256 miles 
srE zone t o  S/C zone .......... 10 m i l e s  
S/C  zone to  S l U  zone .......... 10 m i l e s  

N o .  2 - v i a  Hfghway 401 from t h e  west. 
N I W  or S/W zone would be Toronto mileage les6 t e n  
(10) miles. Mileage from t h a t  p o i n t  t o  any o t h e r  
stop p o i n t  i n  Metro would be as shown above. 

Sarnia t o  N/W zone ........... 171 miles 
N/W zone t o  N/E zone .......... 20 milos 

N o .  3 - Sudbury i n t o  N / U  zone v i a  Highway 400 would 
be 2 4 0  miles. N/H zone t o  6/E aone uou ld  be 30 
m i l e s .  N/W zone t o  S/C zone uould h e  20 miles. 

N o .  4 - v i a  Highway 2 or Queen E l i z a b e t h  Way. S/W 
zone would be Toronto mileage lor6 ten (10) m i l e s .  
Mileage from t h a t  p o i n t  to any o t h e r  stop p o i n t  i n  
Metro would be as shown above. 
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6 .  Mileages t o  Metropolitan Toronto: 

From Tho East from Cornwall Terminal to Eastern . ' 

Metro L i m i t  - 246 m i l e s .  

Prom t h e  Hest from S s m i o  Terminal to Western Motto 
L i m i t  161 mile.. 

From the North from Sudbury Terminal to Northern 
Metro Limit - 230 miles. 
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A- 

METROPOLITAN HONTREAL EONE6 AND 
EON$ MILBRGES FOR BIGHWaY OPEMTI O U  

The Map on the Zollouinq page defines the area to be 
recognized as Metropolitan Hontreal for all Highway 
Operations into and out of Metropolitan Montreal which 
has been divided into six (6) zones: N/W (North-West), 
N/C (North-Central), N/E (North-East), 6 / W  (South-West), 
s/C (South-Central), b/E (South-East). 

1. ZONE BOVNDAR IESL 

North-West - bounded on the north by the northerly 
limits of the Island of Jesus - on the east by 
nighway 15 - on the south by Highway 520 and 40 - 
on the wcst by the westerly limits of  the Island of 
Montreal. 

North-Central - bounded on the north by the 
northerly limit8 of the Island Of Jesus - on the 
east by Pie 1% Boulevard - on the south by Bighway 
40 - on the west by Highway 15.  

North-East - bounded on the north by the northerly 
limits of the Island of Jesus - on the east by 
Riviere des Wille 110s - on the south by Bighway 40 - on the west by Pie IX Boulevard. 
South-Hest - bounded on the north by Highway 520 - 
on the east by Highway 15 and Church Street - on 
the south by the Island of Montreal southerly limits 
including Verdun - on the west at Island of Montreal 
westerly limits. 

ou h-CentraL - bounded on the north by Highway 40 
!-by Pie I X  Boulevard - on the South by 
6 t .  Laurence River - on the west by Highway 15 and 
Church Street. 

South-East - bounded on tho north hy Highway 40 - 
on the east by Riviere des Prairies and St. 
Lawrence River - on the south by 6t. Lawrence River - on the West by P i e  IX Boulevard. 

. 

2 .  HILBAGE APPLICATION: 

Mileages listed to and/or from Montreal are baseC 
on t h e  S f C  xone. To apply zone mileage the entry 
endfor exit zone shall he the base fromwhich other 
mileages within Metropolitan Montreal are 
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determined. Mileages from one zone to another shall 
apply as set out belowr 

3. MILEAGES: 

10 miles - between NIW and NIC 
between N I C  and NIE 
between SIW and S/C 
between S I C  and S/E 
between WIN and S l w  
between W l C  and S I C  

20 miles - between NIW and S I C  
between N/C and 6 I W  
between N l C  an% S/E 
between Ilt and S I C  
between W/H and NIE 
between SIW and S I E  

30 miles - between N I H  and S/E 
between 6 / W  and N/E 
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,LETTER OF U- 

BETWEEN: 

C.C.C. CARRIERS LIMITED 
TANK TRUCK TWSPORT LIMITED 

-AND- 

TERMSTISRS UNION LOCALS 91, 106 l$l, 880, 938 

RE: ARTICLE 19 - LEASE OPERATORS 
A l l  terminals that am currently above the twenty per 
centum (20%) ratio of leased operators to Company drivers 
will not be allowed to hire or replace hare operators 
until after the ratio drops below twenty per centum 
(201). 

Notwithstanding the above, it is agreed by the Union that 
the sudbury Terminal will be allowed to msintain 
the present percentage ratio but will be included i n  the 
overall peraentage. 

DATED at TORONTO, this day of 1995. 

FOR THE COMPRNY: FOR TRE UNION: 
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APPENDIX "D" 

UBMORANDUM OF AGREEMENT made t h i s  day of 
19. 

BETWEEN : 

( h e r e i n a f t e r  c a l l e d  t h e  "Company"} 

of +be first part 

-and- 

( h e r e i n a f t e r  c a l l e d  t h e  "Operator") 

of  t h e  second p a r t  

WHEREAS t h e  Company is U common c a r r i e r  by motor v e h i c l e  
engaged i n  t h e  t ranspor ta t ion  of goods and, from t i m e  to 
time, has occasion t o  use motor vehic les  and v e h i c u l a r  
equipment owned and operated by o t h e r s .  

AND WHEREAS t h e  Operator owns motor v e h i c l e ( s )  and 
vehicu la r  equipment and t h e  Company d e s i r e s  to  u t i l i z e  
s a i d  vehicu la r  equipment i n  its business. 

NOW THEREFORE i n  considerat ion of their r e s p e c t i v e  
promises and covenants here in  contained,  t h e  p a r t i e s  do 
hereby agree a s  follows: 

1. MOTOR VEHICLE EQUIPMENI 

(a )  Ownership 

The Operator represen ts  and warrants  to t h e  
company t h a t  t h e  Operator is t h e  l e g a l ,  
b e n e f i c i a l  and r e g i s t e r e d  owner of t h e  m o t o r  
vehio le (s )  and vehicu la r  equipment descr ibed  
and i d e n t i f i e d  i n  Schedule A (Schedule o f  
Vehicular  Equipment) h e r e t o  ( h e r e i n  
c o l l e c t i v e l y  ca1ledthe"Vehicular  Kquipment"). 
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(b) The Operator hereby agrees to furnish, and 
hereby rents, demises and lets for hire to the 
Company for its exclusive use, as provided 
herein, the Vehicular Equiptieat. The Operator 
agrees that any futuxe vehicular equipment 
which is supplied for u60 in addition to or 1s 
replacement for the Vebicular Equipment shall 
be in accordance with and conforn to Company 
specifications and shall be presented for 
approval to the Company, in its sole discretion 
prior to its use. 

(E) Registration and Licensing 

Notwithstanding that the Vahioular Equipment 
i s  owned by the Operator, the parties agree 
that for licensing purposes the Vehicular 
Equipment shall be registered in the nume of 
the company at Company's expense and will not 
be used by other unrelated companies. 

2. LORDING AND UNLOADINQ, ETC. 

fhe Operator agrees to operate the Vehicular 
Equipment on behalf of the Company and perform all 
such acts ns are incidental to the use thereof, 
including supervision andlot loading and unloading 
of Company trailers, and to fully omply with 
applicable rules, regulationa and instructions of 
Company and shippers, in force frbm time to time. 

3 .  DRIVINO AND QPERATIOP! OF MOTOR VERICLIS 

The Onerator agrees to personally driw and operate 
the Vehicular Equipment or furnish at the Operator's 
sole expense, competent, qualified, licenseddtivers 
subject, in each case, to the prior, sole and 
arbitrary approval of the Company and its insurers. 
Leased Operators will be limited to the ownership 
of one truck in service w i t h  the company. 

4. MAINTENANCE 

(a) Maintenance of Vehicular Equipment 

The operator agree6 to maintain and keep the 
vehicular equipment in good mechanical 
condition and Operating order, reasonable m a r  
and tear expected, and to carry all safety 
equipment and accessories required by law. The 
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Operator a t  h i d h e r  exponse' will f u r n i s h  a 
vrhiule fitness ae*ifica*e witb r e s p e c t  t o  t h e  
Vehicular Equipment, t u i c e  year ly  or a t  such 
o t h e r  times as t h e  Company nay reasonably 
roquoat. 

(b) Not i f ica t ion  of Maintenance/Accident 

The Operator s h a l l  n o t i f y  t h e  Company 
immediately i n  w r i t i n g  i n  t h e  event  t h a t  he 
( o r  h i s  approved d r i v o r )  is involved in an 
acoident  or any of t h e  Company's equipment 
r e q u i r e s  maintenance, r e p a i r ,  replacement or 
o t h e r  work to be done, whether t h e  need for 
such r e p a i r ,  replacement, maintenance, or o t h e r  
work to  be done was caused by t h e  a c t ,  omission 
t o  a c t  or negligence of t h e  Operator, the 
Company or  a t h i r d  par ty .  

Equipment furnished by t h e  Company 

The Company agrees  to furnish and maintain 
trailers and a c c e s s o r i a l  equipment as may bo 
required t o  t h e  Operator for  t h e  use wi th  t h e  
Vehiuular Equipment. Tho Company agrees  t o  
pay for t h e  i n s t a l l a t i o n  of t h e  a c c e s s o r i a l  
equipment and t h e  Operator agreos t o  pay f o r  
t h e  damages due t o  his negligence and misuse 
(reasonable wear and t e a r  a r e  excluded). Powr 
t a k a  off w i l l  be t h e  sole r e s p o n s i b i l i t y  of t h e  
Operator. 

(c )  

5 .  VEHICULAR EQUIPMENT OPERATING EXPENSES RWD 
QUALIFICATIONS 

The Operator agrees  t o  pay a l l  d i r e c t  and 
i n d i r e c t  c o s t s  and expenses with r e s p e c t  t o  
t h e  operat ion of Vehicular  Equipment inaludiag, 
without  l i m i t i n g  t h e  g e n e r a l i t y  of t h e  
forogoing, wages, t a r e s  and assessments imposed 
by government a u t h o r i t i e s  or otherwise wi th  
respect to ownorship, maintenawe,  oil, fuel, 
tires, r e p a i r s  and fines, which are, by their 
nature,  t h e  r e s p o n s i b i l i t y  of +be Oporator. 

Tho Oparator a g r e e s  n o t  t o  i n c u r  any o b l i g a t i o n  
for o r  on behalf  of t h e  Company without  prior 
w r i t t e n  and s p e c i f i c  au thor iza t ion  of t h e  
Company and t o  pay t h e  company a n  
adminis t ra t ion  fee of f i v e  p e r  centum (5%) on 
all purahases charged t o  t h e  Company's account, 
fuel excepted. 
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6 .  INSURMCE COMRAUE 

The Company agrees  to place  insuronce covoragc with 
respec t  t o  i ts  equipment and t h e  Vehicular Equipment 
and agrees  t o  pay t h e  premiums with respec t  t h e r e t o  
and t o  keep such insurance coverage i n  good 
etending. The Operator agroas t o  comply wi th  a l l  
terms and condi t ions  contained in t h e  insurance 
pol icy  and c o n t r a c t  of insurance between t h e  company 
and t h e  Company's i n s u r e r .  

The Operator agrees t o  reimburse t h e  Company 0% f o r  
t h e  cost of insurance ca lcu la ted  on the gross 
earnings of t h o  Operator and t o  be l i a b l e  for the 
first S5,OOO.OO incurred t o  equipment a s  a r e s u l t  
of an acc ident  o r  incident .  

7.  COMPLIANCE WITH LRWS 

The Operator agrees  t o  f u l l y  comply and ab ide  by 
a l l  appl icab le  laws and regula t ions ,  t h e  company 
r u l e s  and sh ippers '  rules and t o  prepare and file 
with t h e  company, logs,  mileage r e p o r t s ,  f u e l  
r e c e i p t s ,  and o t h e r  documents required by t h e  
Company from time to t i m e .  

8 .  COMPENSATION 

The Company agrees t o  pay and t h e  Operator agrees 
t o  accept  t h e  compensation s p e c i f i e d  in t h e  
"Operator 's  Compensation Schedule" annexed hereto 
a s  Schedule ('B", a s  f u l l  and complete payment for 
t h e  r e n t a l  of t h e  Vehicular Equipment and t h o  
porfonnance of t h e  se rv ices  t o  be rendered by t h e  
Operator hereunder. 

9 .  HOLDBACK 

Any new Operator, h i red  a f t e r  d a t e  of r a t i f i c a t i o n ,  
agrees  t o  pay t o  t h e  Company through deductions from 
t h e  payment an amount of $2,000.00 represen t ing  
holdback. Payments will be deducted a t  $100.00 p e r  
week until paid in f u l l .  This  amount to be held  by 
t h e  Company for t h e  term of t h i s  agreement and w i l l  
be repaid t o  t h e  Operator n ine ty  (90) days a f t e r  
termination.  

10. TERM AND CANCELWITION 

This Agreement s h a l l  be i n  full force and e f f e c t  
for a period of one (1) month from t h e  d a t e  hereof,  
and s h a l l  continue t h e r e a f t e r  from month t o  month 
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11. 

u n t i l  terminated by e i t h e r  par ty  on no less than 
t h i r t y  (30) days prior wr i t ten  no t ioe .  

In  t h e  event  of termination,  t h e  Operator s h a l l  
fo r thwi th  r e t u r n  and d e l i v e r  t o  tbe Company a l l  
Public Commercial Vehicle P l a t e s  and o t h e r  opera t ing  
p l a t e s  obtained,  Including a l l  o t h e r  Company owned 
property,  in good r e p a i r  and operat ing o r d e r  and 
condit ion,  reasonable wear and t e a r  only exaepted. 

SETTLEMENT OF ACCOUNT6 

Fina l  settlement of accounts between t h e  Operator  
and Company s h a l l  be e f f e c t e d  within nlnety (SO)  
days nmxt a f t e r  (i) t h e  termination d a t e  s p e c i f i e d  
i n  a proper w r i t t e n  no t ice  of termination o f  t h i s  
Agreement and (li) t h e  re turn  by t h e  Operator  of 
a l l  Company owned property.  

I N  HTTUESS WHEREOF o n ' t b e  day and year  f i r s t  written 
above t h e  Company has  caused these  preesnta to  he signed 
by its proper o f f i c e r s  and t h e  Operator has hereunto set 
h i s  band and s e a l .  

P e r  : 

1 

Operator 



SCSEDUW "8" 
~OHPEI1SATIOII 

E f f e a t i v e  Date 

Mileage R a t e r '  

Loading and unloading: 

Back l a u l r  

City Hourly R a t e :  

Demurrage: 

Weekcnds and Holidays: 

Tank Wash8 

Union Dues: 

$1.145 p e r  mile 

$22.25 per  bour f o r  a c t u a l  time 
t o  a maximum of two (2 )  hours 
eocb for loading and unloading. 
Charges do n o t  apply fo r  trips 
over 500 miles. 

Operators requi red  t o  load and 

hours a t  each en8 at  t h e  rate 
of $22.15 per bour. 

City work w i l l  ha paid  a t  t h e  
ra te  of $41.00 p e r  hour. 

unload ui l l  be paid for aOtUOl 
time t o  A mAXiMltm O f  *WO ( 2 )  

Demurrage w i l l  be p a i d  f o r  time 
in excess of t h e  minimum of 
two (2 )  hours allowed t o  load 
or unload a t  t h e  rate of $22.25 
per hour if c o l l e c t e d  from t h e  
customer. 

100% of t h e  c o l l e c t e d  ahorges 
from customer .  

Yait ing fo r  the t ank  to be 

of $2a.a5  p e r  hour. 
washed will be paid  a t  t h e  r a t e  

The Operator will be reaponsib1 
f o r  t h e  p a w a n t  of Union dues 
as negotiated wi th  t h e  Union. 
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Pension, Health ana 
Welfare: W i l l  be deducted from the  above 

rate  per m i l e  and remitted to 
the  Plans. 

These t a t e s  do not aupexsede any local rate agreement 
presently i n  e f f e c t .  

Company resame6 t h e  r ight  t o  negotiate spcia l  r a t e  
'agreement with s p e c i f i c  Locals. 
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