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COLLECTIVE AGREEMENT 

BETWEEN 

OGILVIE MILLS LTD., MXDLAND, O N T A R I O  
I.- 

,! hereinafter c a l l e d  "The Company" 

5 b' 
ob : 

AND 

BROTHERHOOD OF RAILWAY, AIRLINE AND STEAMSHIP 

CLERKS, FREIGHT HANDLERS, EXPRESS AND STATION 

EMPLOYEES, LOCAL 9 7 6  

hereinafter c a l l e d  "The Union or The Organiza t ion " 



P RE AMB LE 

S c h e d u l e  of  A g r e e m e n t  covering r a t e s  of pay, 
hours of s e r v i c e  and work ing  c o n d i t i o n s  g o v e r n i n g  
t h e  s e r v i c e  of employees  i n  t h e  Company's  G r a i n  
E l e v a t o r s  a t  Mid land ,  O n t a r i o .  

The Company r e c o g n i z e s  t h e  O r g a n i z a t i o n  as 
t h e  e x c l u s i v e  b a r g a i n i n g  agency  f o r  all employees 
covered by t h e  C e r t i f i c a t i o n  issued by t h e  Wartime 
Labour  R e l a t i o n s  Board ( N a t i o n a l )  under t h e  d a t e  
o f  t h e  1 3 t h  o f  November 1 9 4 4 .  

I t  4s h e r e b y  a g r e e d  t h a t  all s u c h  employees  
who a r e  Members o f  t h e  O r g a n i z a t i o n  s h a l l  c o n t i n u e  
t h e i r  Membership a s  a c o n d i t i o n  of employment ,  
and  a l l  new employees h i r e d  i n t o  the s e r v i c e  d u r i n g  
t h e  l i f e  of  t h i s  Agreement  s h a l l  become Members 
of t h e  O r g a n i z a t i o n  w i t h i n  sixty ( 6 0 )  work ing  days 
from t h e  date of t h e i r  e n t r y  i n t o  t h e  s e r v i c e  a n d  
s h a l l  r e m a i n  members of the O r g a n i z a t i o n  a s  a 
c o n d i t i o n  of employment .  



1.1 

1.2 

ARTICLE I 

HOURS OF WORK 

The workweek s h a l l  c o n s i s t  of five (5) 
days (Monday t h r o u g h  Friday), f o r t y  ( 4 0 )  
hours  per w e e k ,  from 8 : O O  a . m .  to 5:OO p.rn.# 
with one (11 h o u r  for l u n c h  between 12:OO 
noon and 1 : O O  p.m. 

E v e r y  employee with one  (1) or more yeaxs 
of service who commences work on t h e  first 
day  of t h e  workweek a s  d e s c r i b e d  above 
w i l l  comple te  t h e  week. 

T h i s  g u a r a n t e e  o f  work  i s  n o t  a p p l i c a b l e  i n  
the following s i t u a t i o n s :  

- A c t  of Godj 

- Employee recalled from l a y - o f f  to f i l l  
temporary a s s i g n m e n t s ;  

- Employee suspended or discharged for  j u s t  
cause : 

- Employee 's  absence. 

Watchmen's s c h e d u l e  of work to be set: 
a c c o r d i n g  to s h i f t .  

A l l  t i m e  worked b e f o r e  o r  after normal h o u r s  
of work d e s c r i b e d  i n  c l a u s e  1.1 s h a l l  b e  
p a i d  a t  time and one- ha l f  t h e  b a s i c  h o u r l y  
r a t e .  

1 . 3  O n  S a t u r d a y s ,  the  f i r s t  e i g h t  ( 8 )  hours w o r k e d  
s h a l l  be  p a i d  a t  time and  o n e- h a l f  t h e  b a s i c  
hourly rate. A l l  hours  worked in e x c e s s  of 
e i g h t  ( 8 )  hours or after 5 : O O  p.m. whichever 
comes f i r s t ,  s h a l l  be pa id  a t  double t i m e  the  
b a s i c  h o u r l y  r a t e .  



1 . 4  All work performed i n  e x c e s s  of t w e l v e  
(12) hours and a l l  work  on S u n d a y s  s h a l l  
b e  p a i d  a t  double t h e  b a s i c  hourly rate. 

1.5 

1.6 

1.7 

No work s h a l l  be s c h e d u l e d  between 
Midnight  and 6 : O O  a.m., and no e m p l o y e e s  
will b e  r e q u i r e d  to work i n  excess of 
s i x t e e n  (16) hours i n  any one d a y ,  e x c e p t  
by m u t u a l  agreement .  

An employee c a l l e d  back to w o r k  after 
his s c h e d u l e d  day's work (or o n  S a t u r d a y s ,  
Sundays and Holidays) s h a l l  receive a 
minimum of three ( 3 )  hour's pay a t  t h e  
prevailing r a t e .  

Employees s h a l l  n o t  be required to s u s p e n d  
work d u r i n g  t h e  r e g u l a r  h o u r s  t o  absorb 
overtime. 



ARTICLE 2 

2.1 

2.2 

2.3 

GENERAL H O L I D A Y S  

Employees  who have b e e n  i n  t h e  s e r v i c e  o f  
the  Company for a t  least t h i r t y  (30) c a l e n d a r  
days, who have b e e n  e n t i t l e d  to wages f o r  
at l e a s t  12 d a y s  d u r i n g  the p r e c e d i n g  t h i r t y  
d a y s ,  s h a l l  r e c e i v e  a d a y ' s  p a y  f o r  e a c h  of  
t h e  following General H o l i d a y s :  

New Y e a r ' s  Day C i v i c  H o l i d a y  
Good F r i d a y  T h a n k s g i v i n g  Day 
V i c t o r i a  Day Remembrance Day 
Dominion Day December 24th 
Labour Day C h r i s t m a s  Day 
P e r s o n a l  H o l i d a y  (1) Boxing Day 

Employees  r e q u i r e d  t o  work on any  o f  t h e  
above -men t ioned  h o l i d a y s  s h a l l  be p a i d  i n  
a d d i t i o n  t o  t h e i r  r e g u l a r  r a t e  of wages for 
t h a t  day a t  a r a t e  a t  least e q u a l  t o  one  
and  o n e- h a l f  t i m e s  t h e i r  regular r a t e  of 
wages  € o r  the t i m e  worked by t h e  employee  
on that d a y .  

Should a n y  of t h e  above -men t ioned  h o l i d a y s  
fall o n  a S a t u r d a y  ox Sunday ,  i t  will be 
s c h e d u l e d  o n  t h e  F r i d a y  p r e c e e d i n g  t h e  
h o l i d a y  o r  t h e  Monday f o l l o w i n g ,  s u b j e c t  t o  
t h e  p r o v i s i o n  t h a t  t h e  e l e v a t o r  may n o t  s h u t  
down f o r  more than f o u r  ( 4 )  c o n s e c u t i v e  d a y s .  



ARTICLE 3 

ANNUAL VACATIONS 

3.1 Vaca t ion  e n t i t l e m e n t  w i l l  be computed on 
t h e  c a l e n d a r  yea r  b a s i s .  

( a )  Employees who, a t  t h e  beg inn ing  o f  t h e  
c a l e n d a r  y e a r ,  have less  t h a n  one (1) y e a r ' s  
s e r v i c e  shall be e n t i t l e d  t o  one (1) d a y ' s  
v a c a t i o n  for each month s e r v i c e ,  w i t h  a 
maximum of  t e n  (10)  days. Their v a c a t i o n  
pay s h a l l  be e q u i v a l e n t  t o  four ( 4 % )  p e r c e n t  
of t h e i r  gross e a r n i n g s ,  a s  shown o n  t h e i r  
annua l  T-4 s l i p .  

(bl Employees who, a t  the beg inn ing  of ' t h e  
c a l e n d a r  y e a r , b a v e  more t han  one  (1) year 
of cumula t ive  compensated s e r v i c e  s h a l l  be 
e n t i t l e d  t o  t w o  (2) weeks of v a c a t i o n  w i t h  
Pay 

(c) Employees who a t  the beg inn ing  o f  the 
c a l e n d a r  y e a r , h a v e  t h r e e  ( 3 )  o r  more y e a r s  
of cumulative compensated s e r v i c e  s h a l l  be 
e n t i t l e d  t o  three ( 3 )  weeks v a c a t i o n  w i t h  
Pay 

( d )  Employees who, a t  the beg inn ing  of t h e  
c a l e n d a r  yea r , have  n ine  (9) o r  more years 
of cumula t ive  compensated s e r v i c e  s h a l l  be 
e n t i t l e d  t o  four ( 4 )  weeks v a c a t i o n  w i t h  
Pay 

(e) Employees who, at the beginn ing  of t h e  
c a l e n d a r  yea r , have  n i n e t e e n  (19)  o r  more 
y e a r s  of cumula t ive  compensated s e r v i c e  
s h a l l  be e n t i t l e d  to f i v e  ( .5)weeks  v a c a t i o n  
with pay. 

( f l  Employees who, a t  the beg inn ing  of the 
c a l e n d a r  y e a r ,  have twen ty - f i ve  ( 2 5 )  or  
more years of cumula t ive  compensated 
s e r v i c e  s h a l l  be e n t i t l e d  t o  s i x  (6) 
weeks v a c a t i o n  with pay.  



( 9 )  E v e r y  e f f o r t  s h a l l  be made t o  s c h e d u l e  
v a c a t i o n s  o n  t h e  b a s i s  of  two ( 2 )  c o n s e -  
c u t i v e  w e e k s  d u r i n g  t h e  p e r i o d  J u n e  30  t o  
S e p t e m b e r  1 5 .  A d d i t i o n a l  v a c a t i o n  may be 
s c h e d u l e d  d u r i n g  a n y  period of  t h e  year, 
s u b j e c t  t o  a d v a n c e  n o t i c e  of two  ( 2 )  w e e k s  
t o  t h e  e m p l o y e e  c o n c e r n e d .  

(h) V a c a t i o n  l i s t s  t o  b e  posted prlor to May 1st 
o f  e a c h  y e a r  a n d  s e n i o r  e m p l o y e e s  s h a l l  h a v e  
p r e f e r e n c e  of d a t e s .  I n  t h e  c a s e  of t w o  o r  
more e m p l o y e e s  h a v i n g  t h e  same s e n i o r i t y  
r e q u e s t i n g  identical v a c a t i o n  d a t e s ,  p r i o r i t y  
s h a l l  be g i v e n  i n  t h e  o rde r  t h a t  t h e  r e q u e s t s  
were r ece ived  b y  Management c o n c e r n e d .  

( i )  An e m p l o y e e  o n  a n n u a l  v a c a t i o n  and r e c a l l e d  
t o  work shall be paid a t  t h e  r a t e  of t ime  
a n d  o n e - h a l f  f o r  t h e  t ime w o r k e d  i n s t e a d  
of s t r a i g h t  t i m e  as h e r e t o f o r e ,  a n d  for 
e a c h  s u c h  d a y  worked  o n e  d a y ' s  v a c a t i o n  
i n  l i e u  t h e r e o f  shall b e  granted at a l a t e r  
date. 

Cj) V a c a t i o n  p a y  w i l l  be p a i d  at 2 %  p e r  week 
of p r e v i o u s  year's gross e a r n i n g s  o r  r e g u l a r  
f o r t y  (40) h o u r s  per week r a t e ,  w h i c h e v e r  
is g r e a t e r .  

(k) N o t w i t h s t a n d i n g  the above p a r a g r a p h s ,  
employees who h a v e  worked l e s s  t h a n  o n e  
t h o u s a n d ,  five h u n d r e d  a n d  f i f t y  ( 1 5 5 0 )  
h o u r s  d u r i n g  t h e  r e f e r e n c e  year shall 
r e c e i v e  a v a c a t i o n  pay based on  t h e  per- 
centage of grossearnings d u r i n g  such p e r i o d .  



A R T I C L E  4 

HEALTH AND WELFARE - 

4 . 1  

4 . 2  

4 . 3  

The Company will pay the f u l l  c o s t  of 
the O n t a r i o  H e a l t h  I n s u r a n c e  Plan (OHTP). 

E f f e c t i v e  F e b r u a r y  lst, 1986 t h e  Company 
w i l l  p ay  t h e  f u l l  c o s t  of  $16,000 life 
i n s u r a n c e  c o v e r a g e  f o r  i t s  active e m p l o y e e s .  
The c o v e r a g e  w i l l  be i n c r e a e e d  t o  $16,000 
e f f e c t i v e  A p r i l  1, 1986 a n d  t o  $ 2 0 , 0 0 0  
e f f e c t i v e  A p r i l  1, 1987. 

In case of a c c i d e n t a l  d e a t h  and  dismemberment  
(A.D. 6 D . 1 ,  the above-ment ioned  life i n s u r a n c e  
c o v e r a g e  s h a l l  be doubled. 

The Company shall p r o v i d e  a t  i t s  own c o s t  
t o  all a c t i v e  employees  c o v e r e d  by this 
a g r e e m e n t  a "Weekly I n d e m n i t y  P l a n "  a s  
follows: 

E f f e c t i v e  February I, 1986 the weekly 
b e n e f i t  s h a l l  consist o f  s i x t y - s i x  and t w o  
t h i r d  p e r c e n t  ( 6 6  2/3%) of t h e  U.I.C. i n s u -  
rab le  e a r n i n g s  u p  t o  a maximum of t h r e e  
h u n d r e d  d o l l a r s  ( $ 3 0 0 ) .  The maximum s h a l l ,  
be i n c r e a s e d  t o  th ree  h u n d r e d  and  f i f t e e n  
d o l l a r s  ($315)  e f f e c t i v e  April 1, 1986 and  
t o  t h r e e  h u n d r e d  and  t h i r t y  d o l l a r s  ($330) 
e f f e c t i v e  A p r i l  I, 1987. The weekly indem- 
n i t y  b e n e f i t s  set h e r e i n  shall continue f o r  
a maximum p e r i o d  of t h i r t y  t w o  (32) weeks.  

It i s  u n d e r s t o o d  and  a g r e e d  that the Company 
will r e v i s e  i t s  week ly  i n d e m n i t y  p l a n  t o  
confo rm w i t h  any f u t u r e  changes i n  t h e  g o v e r n-  
ment r e g u l a t i o n s  f a r  a c o n t i n u e d  " q u a l i f i e d  
plan" d u r i n g  the term o €  t h e  c o n t r a c t .  



4.4 

4 . 5  

4.6 

4 . 7  

I t  is f u l l y  u n d e r s t o o d  and a g r e e d  t h a t  
t h e  a d d i t i o n a l  c o s t  t o  t h e  Company f o r  
t h e s e  improvements i s  i n  l i e u  o f  any 
employee e n t i t l e m e n t  t o  r e b a t e  u n d e r  
S e c t i o n  64-4  o f  t h e  Unemployment I n s u r a n c e  
A c t ,  1971.  

Payments commence: 

1. Fixst day i n  c a s e  of  a c c i d e n t 1  
2 .  F o u r t h  d a y  i n  c a s e  of s i c k n e s s  w i t h o u t  

3. F i r s t  day in c a s e  of s i c k n e s s  with p l a n n e d  
h o s p i t a l i z a t i o n  ; 

h o s p i t a l i z a t i o n .  

T h e  Company w i l l .  p r o v i d e  t o  all a c t i v e  
employees a " D e n t a l  P l a n "  a s  outlined i n  
t h e  p u b l i s h e d  i n s u r a n c e  b o o k l e t ,  b e n e f i t s  
p a y a b l e  a t  the c u r r e n t  O n t a r i o  D e n t a l  f e e  
g u i d e .  

A l l  a c t i v e  employees s h a l l  b e n e f i t  from a 
100% Company p a i d  health p l a n  by which t h e  
employee will d i s b u r s e  35@ on each p r e s c r i p -  
t i o n  f o r  d r u g s .  T h i s  plan s h a l l  a l s o  p r o v i d e  
f o r  s e m i- p r i v a t e  h o s p i t a l i z a t i o n  f e e s .  

The Company will c o n t r i b u t e  t h i r t y  f i v e  
dollars ($35) per employee per y e a r ,  b a n k a b l e  
for two ( 2 )  years, towards t h e  c o s t  of safety 
shoes, upon presentation of r e c e i p t .  

The Company w i l l  supply c o v e r a l l s  t o  a l l  
employees w i t h  s e n i o r i t y  t w o  ( 2 )  t i m e s  
d u r i n g  t h e  te rm of t h i s  c o l l e c t i v e  ag reement .  



4 . 8  The Company a g r e e s  t o  e s t a b l i s h  and pay 
t h e  premium c o s t  of long  t e r m  d i s a b i l i t y  
b e n e f i t s  €or  employees with s e n i o r i t y  o n  
t h e  following b a s i s :  

a) The plan shall be i n t e g r a t e d  with C . P . P .  
d i s a b i l i t y  b e n e f i t s  t o  p r o v i d e  for a 
maximum o f  $750 p e r  month b e n e f i t  t o  
d i s a b l e d  employee, e f f e c t i v e  February I, 
1986.  T h e  amount of benefit shall be  
i n c r e a s e d  t o  $850 p e r  month as of A p r i l  1, 
1986 and t o  $1 ,050  p e r  month e f f e c t i v e  
A p r i l  1, 1987. 

b) E l i g i b i l i t y  for L.T.D.  shall be a s  f o l l o w s :  

February  1, 1 9 8 6  1 0  years of  s e r v i c e  
A p r i l  I ,  1986 7 years of s e r v i c e  
A p r i l  1, 1987 5 years of s e r v i c e .  

c )  The L .T .D .  benefits shall be payab l e  a f t e r  
exhaustion of weekly i n d e m n i t y  benefits 
and Unemployment I n s u r a n c e  sick b e n e f i t s ,  

4 . 9  A l l  a c t i v e  employees o n  February 1, 1986 
will be i n v i t e d  t o  j o i n  t h e  Company Pens ion  
P lan .  Fu tu r e  employees will have to join 
the plan after comple t ion  of t h e  p r o b a t i o n  
period, as d e s c r i b e d  i n  A r t i c l e  5 . 3 .  



5.1 

5.2 

5 . 3  

5.4 

ARTICLE 5 

S E N I O R I T Y  

A s e n i o r i t y  roster of a l l  employees showing 
names and d a t e  of e n t r y  i n t o  t h e  s e r v i c e  
i n  a p o s i t i o n  covered  by t h i s  Agreement 
s h a l l  be  p o s t e d  i n  a place a c c e s s i b l e  t o  
t h o s e  a f f e c t e d .  

S e n i o r i t y  r o s t e r s  shall be r e v i s e d  and p o s t e d  
o n  January 1st of each  y e a r .  Any error can 
b e  c o r r e c t e d  a t  any t ime  and s u c h  list s h a l l  
be permanen t ly  p o s t e d .  Names of n e w  employees  
s h a l l  n o t  be  p l a c e d  on t h e  roster u n t i l  t h e y  
have been i n  t h e  s e r v i c e  fox s i x t y  ( 6 0 )  working 
d a y s .  

Any new employee s h a l l  be  c o n s i d e r e d  on  pro-  
b a t i o n  for a p e r i o d  of s i x t y  ( 6 0 )  working 
d a y s .  Upon c o m p l e t i o n  of such p r o b a t i o n  
p e r i o d ,  t h e  employees s e n i o r i t y  s h a l l  be 
r e t r o a c t i v e  t o  his f i r s t  date of employment. 

I n  c a s e  o f  lay-off, s e n i o r i t y  shall govern, 
s u b j e c t  t o  competence and fitness. Employees 
whose p o s i t i o n s  a r e  a b o l i s h e d  o r  who a r e  
d i s p l a c e d ,  may e x e r c i s e  t h e i r  s e n i o r i t y  
over junior employees, p r o v i d i n g  t h e y  a r e  
competent  and f i t  t o  do t h e  work. When 
forces a r e  i n c r e a s e d ,  employees s h a l l  be 
r e t u r n e d  t o  t h e  s e r v i c e  a n d  positions 
f o r m e r l y  o c c u p i e d  i n  o r d e r  of s e n i o r i t y .  



ARTICLE 6 

VACANCIES AND PROMOTIONS 

6.1 Vacanc ies  of a known d u r a t i o n  of t h i r t y  
(30) working days o r  more ( e x c e p t  a n n u a l  
v a c a t i o n s )  and new p o s i t i o n s ,  shall be 
b u l l e t i n e d  and subject t o  competence and 
f i t n e s s ,  S e n i o r  employees w i l l  be g i v e n  t h e  
o p p o r t u n i t y  t o  qualify. 

6.2 Employees a c c e p t i n g  promotion shall be 
a l l o w e d  a r e a s o n a b l e  time of up to thirty 
(30) working d a y s  on t h e  h i g h e r  ra ted position 
i n  which to q u a l i f y  and f a i l i n g ,  w i l l  b e  
r e t u r n e d  t o  fo rmer  p o s i t i o n s  without: loss 
of  seniority. 

6.3 . Employees t e m p o r a r i l y  or permanen t ly  assigned 
t o  higher rated p o s i t i o n s ,  s h a l l  r e c e i v e  
the  h i g h e r  rates while occupy ing  such  p o s i t i o n s :  
employees t e m p o r a r i l y  a s s i g n e d  t o  lower r a t e d  
p o s i t i o n s  shall n o t  have  their r a t e s  r e d u c e d .  

6.4 Employees d e c l i n i n g  p romot ion  shall n o t  l o s e  
t h e i r  s e n i o r i t y  of s e r v i c e .  

6 . 5  Should a n  employee n o t  be  promoted,  t h e  d u l y  
a c c r e d i t e d  r e p r e s e n t a t i v e  o f  the employees  will, 
upon written r e q u e s t ,  be f u r n i s h e d  w i t h  t h e  
reasons t h e r e f o r e  i n  w r i t i n g .  



7.1 

ARTICLE 7 

DISCIPLINE AND GRIEVANCE 

Grievance Procedure 

If an employee has  a grievance or dispute 
with the Company, the parties agree to the 
following procedure: 

Step 1: 

The aggrieved employee shall bring the matter 
in writing to his immediate supervisor within 
five (5) working days of the occurrence of the 
grievance. A discussion must take place between 
t h e  supervisor and the employee accompanied, 
if he so desires, with his Union Committee 
Member, within two (2) working days .  

T h e  supervisor shall rendex his decision in 
writing within two ( 2 )  working days following 
such discussion. 

Step 2: 

Should  the supervisor's response be unsatis- 
factory to the grievor, the matter shall be 
brought up in writing to the Plant Manager's 
attention within five ( 5 )  working days following 
Step 1. 

The Plant Manager shall then convene a meeting 
including the grievor and the Union grievance 
committee to discuss the matter. He should 
render h i s  decision in writing within five ( 5 )  
working days after such meeting. 

step 3 :  

In the event that the grievance is not settled 
to the employee's satisfaction, the matter 
s h o u l d  be referred in writing within five (5) 
working days, to the Company's Labour Relations' 
representative and the Union's business repre-  
sentative to be discussed w i t h  the parties 
involved. The parties shall communicate within 
a reasonable period of time to resolve the 
grievance. 

Should there.be no agreement, the matter shall 
be referred to arbitration in writing within 
ten (10) working d a y s  following the said 
communication. 



7 . 2  A r b i t r a t i o n  

I n  t h e  n o t i c e  t o  t h e  o t h e r  p a r t y ,  t h e  p a x t y  
r e q u e s t i n g  a r b i t r a t i o n  must  s u b m i t  a list of 
names of  i n d i v i d u a l s  t h a t  i t  p r o p o s e s  t o  a c t  
a s  a s o l e  a r b i t r a t o r .  The o t h e r  party has 
t e n  (10) work ing  d a y s  t o  e i t h e r  a g r e e  t o  one  
o f  t h e  names submitted o r  s u b m i t  i t s  own l i s t .  

Should there be no a g r e e m e n t  in the c h o i c e  of 
a pe , r son  t o  a c t  as t h e  a r b i t r a t o r ,  the Federal 
M i n i s t e r  of Labour w i l l  b e  r e q u e s t e d  t o  a p p o i n t  
one .  

7.3 The j u r i s d i c t i o n  of t h e  a r b i t r a t o r  shall be 
r e s t r a i n e d  t o  the te rms and  c o n d i t i o n s  spelled 
out i n  t h i s  c o l l e c t i v e  a g r e e m e n t .  

7 . 4  T h e  a r b i t r a t o r ' s  d e c i s i o n  s h a l l  b e  b i n d i n g  upon 
all p a r t i e s  c o n c e r n e d .  

7 . 5  T h e  c o s t  of  t h e  a r b i t r a t o r  shall be s h a r e d  
equally by t h e  p a r t i e s .  Each p a r t y  s h a l l  
pay t h e i r  own costs. 

7 . 6  No m a t t e r  may be s u b m i t t e d  t o  a r b i t r a t i o n  which  
h a s  n o t  been  c a r r i e d  t h r o u g h  all s t e p s  o u t l i n e d  
in the grievance p r o c e d u r e .  However t i m e  L i m i t s  
may be e x t e n d e d  by m u t u a l  a g r e e m e n t .  



8.1 

8.2 

A R T I C L E  8 

BEREAVEMENT LEAVE 

Bereavement l e a v e  will be g r a n t e d  to  
employees a s  follows: 

a )  F i v e  (5) c o n s e c u t i v e  c a l e n d a r  d a y s '  
l e a v e  in t h e  e v e n t  of t h e  death of 
an employee's s p o u s e ,  son or daughter. 

b) Three ( 3 )  c o n s e c u t i v e  c a l e n d a r  days' 
leave in the e v e n t  of t h e  d e a t h  of 
a n  employee's g r a n d p a r e n t ,  g r a n d c h i l d ,  
p a r e n t ,  brother, sister, mother- in- law,  
f a t h e r - i n - l a w ,  b r o t h e r - i n - l a w  or sister- 
i n - l a w .  

c) One ( 1 )  additional day's leave w i l l  be  
g r a n t e d  t o  a t t e n d  f u n e r a l s  outside a 
radius o f  four hundred kilometers ( 4 0 0  
K m )  from Midland.  

I n  any e v e n t ,  the employee shall be compen- 
sated at e i g h t  ( 8 1  hours  straight-time for 
days, as s e t  above ,  he  would have worked 
o t h e r w i s e .  



A R T I C L E  9 

WAGES 

9.1 
Hourly Rate E f f e c t i v e  

CLASSIFICATION 01/04/85 01/04/86 01/11/86 01/04/87 

11.36 11.87 11.97 12.57 
10.85 11.34 11.44 12.01 

Maintenanceman 

Weighmastex 

11.77 

10.95 11.50 

9.95 10.40 10.50 11.03 

Grain D i s t r i b u t o r  Gr. 1 10.63 11.11 11.21 

G r a i n  Distributor Gr. 2 10.38 10.85 ' 

Watchman 



ARTICLE 10 

UNION D U E S  -- 

10.1 

10.2 

10.3 

10.4 

The Company shall deduct on the payroll for 
the pay period of each month i n  which the 
24th day of  the month f a l l s  from wages due 
and payable to each employee within the 
bargaining unit of t h i s  Collective Agreement, 
an amount equivalent to the uniform monthly 
dues of the Union, subject to the conditions 
and exceptions set forth in this Article, 
and shall remit such amount to the designated 
Union Officer. 

The amount o€ dues to be deducted shall be 
equivalent to the uniform, regular dues' 
payment of t h e  Union, and shall not include 
such payments as initiation fees and special 
assessments. The amount to be deducted shall 
not be changed during the term OP this agreement 
except to conform with a change in the amount 
of regular dues in accordance with the c o n s t i -  
tutional provisions of the Union. The provisions 
of this section s h a l l  be applicable on receipt 
by the Company of notice in writing from the 
Union of the amount of regular monthly dues. 

Dues will not be deducted from the pay of any  
employee for whom membership in the Union is 
not available under the same terms and con- 
ditions as for all other applicants. Member- 
ship in the Union shall n o t  be denied for 
reasons of race, national o r i g i n ,  c~lour or 
religion. 

Deductions for new employees shall commence 
on the first pay period which contains the 
24th day of the month. 



1 0 . 5  I f  the wages of  an employee p a y a b l e  on  t h e  
p a y r o l l  i n  wh ich  t h e  2 4 t h  day of the month 
f a l l s  a r e  i n s u f f i c i e n t  to p e r m i t  t h e  d e d u c t i o n  
of t h e  f u l l  amount of d u e s ,  no s u c h  d e d u c t i o n  
s h a l l  be made from t h e  wages of s u c h  employee  
i n  s u c h  month .  The Company s h a l l ,  n o t ,  because 
t h e  employee d i d  n o t  have s u f f i c i e n t  w a g e s  
p a y a b l e  t o  h i m  on  t h e  d e s i g n a t e d  payroll, 
c a r r y  f o r w a r d  and  d e d u c t  from any  s u b s e q u e n t  
wages t h e  d u e s  n o t  d e d u c t e d  i n  a n  e a r l i e r  
month.  

10.6 P a y r o l l  d e d u c t i o n s  now o r  h e r e a f t e r  r e q u l r e d  
by  l a w ,  d e d u c t i o n s  o f  mon ies  d u e  o r  awing  
t h e  Company, p e n s i o n  d e d u c t i o n s  and d e d u c t i o n s  
for p r o v i d e n t  f u n d s  s h a l l  b e  made from wages  
p r i o r  t o  t h e  d e d u c t i o n  of d u e s .  

10 .7  The Company s h a l l  n o t  b e  r e s p o n s i b l e  f i n a n c i a l l y  
o r  o t h e r w i s e  e i t h e r  t o  t h e  Union o r  t o  a n y  
employee ,  f o r  any f a i l u r e  t o  make d e d u c t i o n s  
o r  f o r  making i m p r o p e r  o r  i n a c c u r a t e  d e d u c t i o n s  
o r  r e m i t t a n c e s .  However, i n  a n y  i n s t a n c e  i n  
which  an  e r r o r  o c c u r s  i n  t h e  amount  of a n y  
d e d u c t i o n  of  d u e s  from t h e  e m p l o y e e ' s  wages ,  
t h e  Company s h a l l  a d j u s t  i t  d i r e c t l y  w i t h  t h e  
employee. 

I n  t h e  e v e n t  of any m i s t a k e  by t h e  Company i n  
t h e  amount of i t s  r e m i t t a n c e ,  t h e  Company shall 
a d j u s t  t h e  amount i n  t h e  s u b s e q u e n t  r e m i t t a n c e .  
The Company's l i a b i l i t y  for any and  all amoun t s  
d e d u c t e d  p u r s u a n t  t o  t h e  provisions of t h i s  
s e c t i o n  shall t e r m i n a t e  . a t  t h e  t i m e  i t  remits 
t h e  amounts p a y a b l e  t o  t h e  d e s i g n a t e d  Union 
o f f i c e r .  

10.8 I n  t h e  e v e n t  o f  a n y  a c t i o n  a t  l a w  a g a i n s t  the 
p a r t i e s  h e r e t o  o r  e i t h e r  of them resulting from 
any d e d u c t i o n  o r  d e d u c t i o n s  from p a y r o l l s  made 
o r  t o  b e  made by t h e  Company p u r s u a n t  to Clause 
1 0 . 1 ,  b o t h  p a r t i e s  shall c o- o p e r a t e  fully i n  
t h e  d e f e n c e  o f  s u c h  a c t i o n .  Each p a r t y  s h a l l  
b e a r  i t s  own c o s t  of s u c h  d e f e n c e  except t h a t  
i f  at the r e q u e s t  of t h e  U n i o n  counsel fees 
a r e  i n c u r r e d ,  t h e s e  s h a l l  b e  b o r n e  by t h e  Union. 
Save  a s  a f o r e s a i d ,  t h e  Union s h a l l  i n d e m n i f y  
and  s a v e  h a r m l e s s  t h e  company from any losses, 
damages,  cos t s ,  l i a b i l i t y  o r  expenses s u f f e r e d  
o r  s u s t a i n e d  by i t  a s  a r e s u l t  of any  such 
deduction o r  d e d u c t i o n s  f rom p a y r o l l s .  



10.9 The question of what, if any, compensation 
shall be paid t h e  Company by the U n i o n  in 
recognition of services performed u n d e r  
this Agreement s h a l l  be  left in abeyance,  
subject to reconsideration at t h e  request 
of either p a r t y  on fifteen (15) day's n o t i c e  
in writing. 



A R T I C L E  11 

DURATION 

11.1 T h i s  agreement s h a l l  r e m a i n  i n  e f f e c t  
u n t i l  March 3 1 r  1 9 8 8  and t h e r e a f t e r ;  
and shall be s u j b e c t  to n i n e t y  (90) d a y ' s  
notice i n  w r i t i n g  from either p a r t y  to 
t h e  o t h e r  of i t s  d e s i r e  to reviser amend 
or t e r m i n a t e  it. Such notice may be served 
at any t ime subsequent  to December 3 1 ,  
1 9 8 7 .  

I n  w i t n e s s  t h e r e o f ,  t h e  p a r t i e s  have s i g n e d  a t  
M o n t r e a l  on February 2 1 .  1 9 8  6 .  

FOR THE COMPANY: FOR THE UNION: 

, 
J. bXanchip Gen. c h a i r m a n  


