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PARTIES

THIS AGREEMENT ismadeand entered into this seventh day of March,
AD., 2002.

between

CKPG-TV, CKPG-AM & CKKN-FM, Divisionsof
Jim Pattison (ndustries Ltd,
hereinafterreferredto as "the Company".

OF THE FIRST PART

and

Communications, Energy and Paparwerkers
Union of Canada- CLC

hereinafterreferred to as “the Union".

OF THE SECOND PART

ARTICLE #

Intent

11 ltisthe intentand purpose of this Agreement to recognize the
communfty interestbetweenthe Company and the Unionand to this
end, this Agreement is signed in good faith by the two Parties. The
Agreementistherefore designedto set forth ¢lesrty the rates of pay,
hours of work and conditions of employmentto be observed between
the Parties.
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ARTICLE 2
Definition of Bargalning Unit

24 The Company recognizesthe Unionas the exclusive bargaining
agent for all persons employed inthe Unitas definedby the Canada
LabourRelations Board inits decision of July 10, 1995, cartifying CEP
as the bargainingagentfor a unitcomprisingof:

"allemployees of CKPG-TV, CKPG-AM & CKKN-FM,
Divisions of Jm Pattison IndustriesLtd., excluding:

Boardof Directors, Presidentand Chairman, FM SalesManager,
AV Sales Manager, Salesperson(s), Creative Director,
Administrative Secretary/Office Manager, Chief Accountant, Chief
Engineer, Assistant General Manager, General Manager,
Program Manager(s), Promotion Co-ordinator, News Director,
Traffic and Data Processing Manager, Television Sales Manager,
General Sales Manager, Station ManagerMackenzie,
PayrolVAccounts Payable Clerk, Secretary to the Chief
Accountant, OperationsManage(s)."

and any amendmentsthereto as mutually agreed by the Parties
or as ordered by the Canada Industrial Relations Board.

ARTICLE3
Employee

34 The term "employee"sas Used inthis Agreement shallmean any
person, either male or female, employedinany ¢lassfficaton included
within the bargaining unitas definedinArticle 23.3 ofthis Agreement
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Withregardto any futurepositions thers shall be discussionsbetwaen
the Company and the Union as to whether or not the job shall be
includedwithinthe bargaining unit; if agreementis notreached either
party may referthe matter to the Canada Labour Relations Board.

3.2 Wherever inthe wording ofthis Agreementthe masculinegender
is used, it shall be understood to include the feminine gender.

ARTICLE4
Employes Categories

41 Al regular employees covered by this Agreement shall be
consideredfull ime employeesof the Company except as otherwise
provided. These full ims employses shall be probationary employees
for a period of three (3) months from the date of their employment
with the Company. The Company may extend the probationary
period up to atotal of six (8) monthsfromthe date of hiring after prior
notice (and befere the expiration of the firstthree (3) month period)
to the Union (i.e. the CEP Regional Representative and the Local
CEP President). During the probationary period (or any extended
term thereof), the Company may releasethe employee et any lime;
however, such termination may be subject to the grievance
procedure.

42  Aparttime employes isdefinedas one hiredto work on aregular
basisfor lessthan40 hours perweek, with aminimumtour offour (4)
hours. Such employeesshall be paid on an hourly basis at a rate
equalte 1180thofthe bi-weekly salary applicableto the classification
to which the employeeis assigned. Perttime employeesmay work
the standard work week for the purposes of relieving full time
employeeswho are offwork due to the following reasons:



4 CKPG

(a) onvacation

(b} on leave of absence
{c} on matemityleave
(d) onsick leave

(e) on Unionbusiness
{f) on training

421 Aricles 30, 33, 34 & 36 shall not apply to part time employees
until@” unless he/she has completeda tour of eight (8) hoursinaday
or forty (40) hoursin aweek, whichever is applicable.

42.2 The Parties recognize that circumstances do prevail which
necessitate the hiring of partime employees.

4.2.3 Parttime employeeswho are subsequently hired on psrmansnt
staffwithout a break in service of more than ninsty (90) calendar days
shallbe ¢redited for all purposes with total accumulated hours, and
seniority shall be calculated accordingly, except for purposes of
calculating the prebationary period, which begins with the start of
regular full time work.

4.2.4 A parttime employeeworking lessthan the standard work week
will be scheduledto work the days required. Days not so scheduled
shell not be considered as scheduled days off.

4.2.5 The Companywill not hire parttime employeesfor the deliberate
purpose of avoiding hiring or reducing the number of full time
employess.

43  Regularpart ime employess shall beprobationary employeesfor
a period of seven hundred fifty (750) hours worked from the
commencement of their employment with the Company. These



CKPG $

employees shall retain their parttime status upon completion of the
probationary period described herein.

43.1 Inthe eventaregular parttime employee on lay-off works twenty
(20)0r more hours per week (excludingsick leave) averagedaver the
previous twelve (12) week period, they shall be considered to have
revertedto regular parttime StafLs.

4,3.2 Parttime employeesshallbe entitledto accumulateone (1) day
of paid sick leave for every one hundred seventy three (173) hours
worked, to amaximum of twelve (12) days, after establishing regular
parttime status.

4.3.3 Whenanaggregate numberofpart ime hoursworkedinany one
Job function exceeds forty (40) hours per week on a regular basis
(maximum thirteen (13) consecutive weeks), the Company shallpost
a full time positionin that job function provided that the full time
positioncan eliminate the needfor the parttime position(s). Further,
whenthe number of hoursworked by any parttime employeein one
0r more parttimejob functions averages forty (40) hoursor more on
aregularbasis (maximumthirteen (13) consecutiveweeks), the part
time employee shall convert to full time Status. The calculation with
respectto the foregoing shall exclude hoursworked to cover for the
absence of a full time employee on leave under this Agreement

44 Temporary Employees
The Company may utilize temporary employeesto host @ provide
talent@ other servicesfor any production, produced or ¢o-produced
by the Company, as providedbelow:

4.41 A temporary employee is defined as one hired for a particular
show or particular production. On any one day the number of
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temporaryemployeeswill notexceedten percent{10%), roundedoff
to the nearast whole person, of the total bargainingunit. A waiver to
allowthe Company to exceed the above meximum for occasional
labour intensive projects such as telethons, elections or spscial
coverage of holiday weekends @ festivals will not be unreasonably
withheld.

44.2 Temporary employees VAInotbe usedto displace employeesas
definedin Article 21.2.2, or to avoid hiring full time employees.

4.4.3 None of the Arficles of this Collective Agreement shall apply to
"temporaryemployees” except as hereinafter provided:

(8) Article 24 - Temporary employees shall be padat an hourly rate
appropriateto the scale and step to which they are assignedin
accordance with indusiry experience.

(b) Article 27 - Tour of Duty: the following shest appily: basic hourly
rate dall be pad at a minimumtour of four (4) hours.

{c) Article 29 - Days Off Temporary employees working forty (40)
hours or more per waek shall have two (2) scheduled days off per
week, designated by the Company.

(d) Artide 30 -Work on Days Off
(e) Articie 33 - Overtime
{f) Aricle 36 - Posting of Schedules: Temporary employees shall

have their schedules posted{written in) as soon as reasonably
possible after they are hired by the Company.
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(g) Article 41 - Paid Holidays shall not apply. However, temporary
employees required to weork on & statutory holidey shallbe paid
one and one-half(1%) times their basic ratefor all hours worked
with a minimum credit of four (4) hours and two (2) times their
basic rete for al hoursworked over eight (8) hours. In addtion,
temporaryemployees, working fifteen (15) overthepreviousthirty
(30) days, shall receive statutory hofiday pay calculated at five
percent (5%) of regular eamings over the previous thirty (30)

days.

4,4.4 Where such temporary employees are paid for their services by
the Company, the Company will remit to the Union, an mount
equivalentto the Uniondues as definedin Artide §.1.1.

This Article shall not apply to:
{ii) those people, duties 0r services contemplatedin Article 21.2;
(iiy productionspurchasedfrom other Companies.
4,45 Temporary employees will notbe hired for a period longerthan
three (3) consecutive calendar months. Any extensionsthereof shall

only be made by mutual agreementbetweenthe Parties and such
mutual agreementwill not be unreasonably denied.

ARTICLES
Management Rights

$.4  The Company shall be the solejudge of aperformer's suitability
for program requirements.Notwithstandingthe foregoing, itisagreed
that the Company mustjustify such decision on reasonablegrounds
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should it deem an employee covered under this provision to be
unsuitable.

§.4.4 Performers include all those who appear or are heard on air as
regular program hosts and as more specifically identifiedin Letter of
Understanding#7 of this Agreement

54.2 Employess who are deemed unsuitable under the provisionsof
Article 5.1 may exercisetheir rightto bump as per Article 18 or may
forfeit their rightto bump and accept a severance payment equal to
ten (10) weeks pay plus an additional payment equal to three (3)
weeks pay per year of service, to amaximum of fifty two (52) weeks,
allinclusive.

§.2  Itisrecognizedthat the managementofthe Company, the control
ofitsproperties andthe maintenancedf order onitspremisesis solely
the responsibility of management Before implementing new rules
andregulationsdirectly affecting the general working conditions, the
Companywill adviseand explainsuch proposed ruies and regulations
to the Union.

83  Otherrightsandresponsibiliies belongingto the managementaf
the Company and hereby recognized, prominentamongwhich but by
no means wholly inclusive, are: the right to decide the number and
location of plants; and the amount and type of machinery and
technical equipment required; the amount and type of supervision
necessary; methods, procedures and standards of operation;
judgement and final evaluation of personnelqualifications; operating
schedulesandthe selection, procurement, designingandengineering
of equipmentwhich may be incorporatedintothe Company’s plant
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Itis further recognized that the responsibility of management of
the Company for the selestion, direction, and determination of the
size of work forces, including the rightto hire, suspend or discharge
for proper cause, or transfer, or promote Or relieve employeesfrom
duty because of lack of work, is vested exclusivelyin the Company.

5.4  The management rights of the Company as above set forth,
excepting only &s they relateto control of the Company's properties
andthe maintenance of order on its premises, shall be exercised in
all respectsin accordance with the terms of this Agreement

ARTICLES
Union Security and Dues Check-Off

6.4 For all employees who are in the bargaining unit as defined in
Aricle 2.1 as of the signing date of this Agreement, and &l new
employess who are hired within the bargaining unit, the Company
agrees to deduct Union dues as defined in Artide 6.1.1.

6.4.1  Duringthe term of this Agreement, the Company agreestodeduct
bi-weekly from eachemployee, anamount equalte the uniform dues
and/or assessments asleviedby the Union. The deductionsaretobe
based on the gross bi-weekly eamnings of every employee in the
bargaining unit beginning on the date of signing of this Agreement,
and for new employees on the date of hiringinthe bargaining unit
The present rate of deductionis equalte One and two-thirds percent
(1.666%) of gross eamings. The Company WA be notified by
registered mailof any changesinthe present rate of deductions.

6.4.2 The Company agrees to remit the monies so deductedto the
Unionor itsneminee, monthly by cheque, payableat parinCanadian
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funds. The Company shallremitsuch dues by the fifteenth (15th) of
the monthfoflowing the month for which the dues are deducted, and
shallincludewith such remittancea statement showingthe names of
the employees from whom deductions have been made, the
respective amounts deducted and the employees within the
bargaining unitwho have left or joined the Company since the last
payment,

6.1.3 A copy of this dues check-off listis to be forwardedto the Local
Union Treasurer at the same time it is sent to the National Union
Office.

6.1.4 Each year the Company will indicate on the T4 slips issued to
employees the total amount of dues deducted at source end
forwardedto CEP.

ARTICLE?

Non-Discrimination

74 The Company and the Union agree to abide by the Canadian
Human Rights Act and its regulationsin regardto refusingto employ,
@ continuing to employ, any individualfor reasonof race, nationalof
ethnic origin, colour, religion, age, sex, marital StatLs, conviction for
which a pardon has been granted, or physical handicap.

7.4.4 The Companyandthe Unionrecognizs thatevery individual has
the right to a workplace that is free from personal harassment Any
employeewho belisves thatthey are being subjectedto harassment
must advisea member ofmanagementor the Company Harassment
Committee. Complaints will betakensariousty andwillbeimmediately
investigatedby the Company. Ifthe complaint Bfoundto bejustified,
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action will be taken against the herasser, such action could include
but notbe limitedto: apolegy, reprimand and possible termination of
employment. When an employeeis notsatisfied with the outcome of
an investigation he or she may file a grievance in accordance with
Article 24 of this Agreement The Parties agree thatthe discharge of
normalsupsrvisory duties does not constitute pstsonal harassment.

7.2 The Company and the Union agree that there will be no
intimidation, discrimination, interference, restraint or coercion
exercised or practiced by either of them or by any of their
representativesor members because of an employee's membership
0r non-membershipinthe Union 0r because of his activity or lack of
activity in the Union,

7.3 Amemberofthe bargainingunitwho is employedina supervisory
capacity shall not be held accountable to the Unionfor any action
taken when carrying on such duties for the Company, but this shall
not be construedto preventthe filing of a grievance by the Unionin
respect of actions of any such member acting in a supervisory
capacityin carrying on his/her dutiesfor the Company.

ARTICLES
Notification

8.4  The Company shallmailto the Regional Office of the Union and
provide to the Local 824-M President one (1) copy of each of the
following, within seven (7) days, excluding Saturdays, Sundays and
Paid holidays:

(@) notice of hire, dismissal, promofion, transfer of demotion of any
employee inthe bargaining unit;



12 CKPG

(b) notices of suspension or written warnings placed on an
employee's file in the bargaining unitwho has completed his/her
probationary period;

{c} any notice pertaining to the agreed interpretation of this
Agreement

8.2 The Company W furnish two copies of seniority records once
annually.

83 The Company shall, when notifying a person of hisher
acceptanceas an employee, provideinwritingthe staring rateof pay
and the classificationintowhich he/she is assigned.

84  Any notificationto any employeerequired underthe provisionsof
this Collective Agreementis understood to meanthatthe Company
wi notify the employee directly.

ARTICLE 9
Leave for Union Activities

9.4 Uponrequest by the Union, the Company will, where it is not
disruptive to operations to do so, release with pay, up to 0 (2)
employees namedby the Union, plusthe griever, to attend grievance
mestings with the Company. A requestfor releasefromwork under
this sub-section indicating the reasons for the request shall be
submitted inwriting at leasttwo (2) working days in advance.

9.2  Uponrequest by the Union, the Company will, where it is not
disruptive to operations to do so, release three (3) employees without
pay to attendnegotiaion meetingswith the Company. A requestfor
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release from work under this sub-section indicatingthe reasonsfor
the request shall be submitted in writing at least seven (7) days in
advance.

9.3  Efforts will be made to schedule grievance meetings without
disrupting normal scheduling arrangements.

9.4  Subjectto productionand schedulingrequirements, leave without
pay will ke granted for a reasonable time to no more than two (2)
employeeswho have been duly authorizedto representemployees
in order to attend Executive Council Meetings, Labour Conventions
and Congresses. A request for leave under this sub-section,
indicatingthe reasonsfor the leave and the period of time requested
shall be submittedin writing at leastfifteen (15) days in advance.

ARTICLE10

Unlon Access to Premises

10.1 Where an accredited Union official wishes access to the
Company's premises, or any of its operations, he/she shall submita
requestto do so inwritingto the Gompany notlater than twenty-four
(24) hours in advance. This ime limit restrictionand the requestin
writing may be waived in specific instances by an arrangement
between the Union Representative and a Senior Representative of
the Company. The notification shail indicate the reason for which
accessis requested.

10.2  Where authorization is given pursuantto Article 10.1 herein, it
shallonlybe givento carry out observationsat reasonabletimes and
such observations shall be carried out in such a way as to not
interferewith the normal operations of the Company.
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10.3 Authorizations requested pursuant to this Article shall not be
unreasonablywithheld.

ARTICLE 14
No strile Clause

14.4  The Unionwill net cause, 0r pemit its members0r members of
the bargaining unitto cause, nor will any member of the bargaining
unittake partin any strike s defined inthe Canada Labour Code,
either it down or Stay inor sy Other kindof strike or any other kind
of interference Or any other stoppage, total ar partisl, during the life
ofthis Agreemant. The Companywill not cause, engage in ot permit
alockoutduring the lie of this Agreement

ARTICLE12
No Strike Breakin

121 An employee covered by this Agreement shall have the right to
aross or refuse to cross a legal picket line and such crossing of
refusal to cross shall notbs considered grounds for disciplinary action
by either party to this Collective Agreement

12.2  The Companywill notassign, transfer or require employeesto go
to any radiostation, television stetion, transmitter, studio 0 property
owned or operated by a person other than the Company where a

strike of any personswhose functions are similar to those covered by
this Agreementis in progress.
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ARTICLE 13
Use of Bullstin Boards

13.1  The Company agreestothe posting by the Union on designated
notice boards, announcements regarding Union meetings, Union
elections, Union social events, Union appointments and Union
slecion resufts. All other matters conceming labour affairs will
require prior authorization bythe Companyand approval by the Union
beforeposting.

13.2 The notice boards referred to in Article 13.1 above shall be
furnished by the Company.

13.3  The Company shall be furnishedwith a copy of all Union notices
atthe time of the Union's authorization request.

ARTICLE14
Seniority

141 Seniority is defined as length of continuous service in the
bargaining unit and shall be applied in determining preference for
promotion, transfers, layoffs, recalls, vacation entifement and
Christmas/New Year's work scheduling as setoutin the provisionsof
this Agreement

14.2 Company seniority shall be deemed to have commenced upon
completion of the initial probationary period and shall be retroastive
back to the date of hiring by the Company.
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143 Those employeeswho are fransferred by the Company into a
bargaining unit position shall receive full recognition under this
provision for all continuous length of service.

ARTICLE 15
Seniority After Interrupted Service

184  Inthe eventanemployeewho hascompletedhis/her probationary
periodis laid off:

18.1.1 Such employee shall retain histher seniority and recall rights as
follows:

(@) Six (6) monthsfor those employeeswith lessthan one (1) year of
Company seniority;

(b) One (1) year for those employeesWith one (1) year or more of
Company seniority, butless thanten (10); and

{c) Eighteen (18) monthsfor those employees with ten (10) or more
years of Company seniority.

45.2  Seniority shall not accrue on leaves of absence of thirty (30)
calendar days or longer.

15.3 Inthe event an employeeis transferred to a position within the
Company not covered by this Agreement and subsequentlyreturns
to the status of an employee covered by this Agreement his
Company seniority shall be considered unbroken.
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15.4 Lots of Senlority

Seniority shall be lost and the employee shall be considered
terminatedif:

(a) he voluntarily leavesthe employ of the Company;

(b) he isdischarged forjust cause, and is notreinstated through the
grievanceprocedure;

(e} after alay-off;fails for two (2) daysto reportfor work on the date
of return in accordance with the terms of recall or such other
mutually agreed upon date;

(d) the period of recall rights as outlined in Article 15.1.1 above has
lapsed and such employee has notbeenrecalled back to work in
accordance with Article 19.

155 Seniority will continue to accrue while an employee is taking
Maternity and/or child care leave as described in Article 48
(Maternity/Paternity Leave).

ARTICLE 16

Promotionsand Transfers

16.1  Theemployee, inorder of Companyseniority, if he/she meetsthe
occupational quaifications and ability set for the positien by the
Company, will be considered for fransfer to fill a vacancy @ to be
promotedto fillavacansy ina higher ratedjob. The employee, where
appointed, will be given assistance and instructioninthe higher rated
Job. Nothinginthis Article precludesthe Companyfrom hiringoutside
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when no person within the bargaining unit satisfies the ability and
occupational qualification requirements.

16.2 Any vacancy in respect of a regular or part time job shall be
posted for a minimum of five (5) days (exclusive of Saturdays,
Sundays, and Paid Helidays) priorto hiringoutsideor non-bargaining
unit personnel for such vacancies. Nothing herein precludes the
Company from staffing the postedjob on an interim basis untilthe
vacancy isfilled.

Where the Company does not fill such job within ninety (90) days
from the date of posting, the vacancy shall be deemedto be unfilled.
Any decision to fill the job following the ninety (90) day period shall
require re-posting in accordancewith the provisions of this Articls.

Postings shallinclude a general description of job requirements and
otherpertinentinformation, The Company shall notbe unreasonable
when setting such requirements.

16.2.1 All regular full and parttime employees applying for a posted
pasition shallbe interviewed.

16.2.2 Upon request, unsuccessful applicants will be informed of the
reasonstherefore by the Company.

16.3 An employeepromotedto fill a vacancy in a higher classification
shall be on atrial periodinsuch classificationfor a periodof three (3)
months. The Company may, Villjust cause, atany time duringthis
trial period, returnthe employeeto his former classification with no
lass of seniority. At the conetusion of a successful bid period, the
employeewdl be advisedinwritingthat his promotion hasbeen made
permanent
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16.4  Without hisher consent, no employee shall be ransferred to or
assignedto a position outside the bargaining unit and the employee
Wil not be penalized for such refuse.

16.4.1 Without his’her consent no employee shall be permanently
assignedor ransferred to another classificationandthe employeewill
not be penalized for such refusal.

16.5 Where anemployeeispromotedto a higher pay classification, he
shall immediately move into the higher salary scale and receive a
salary increasewhichis atleastequivalentto one fullincrementin his
former group, plus the amount necessary to place him on the scale
inthe new classification, and shall automatically progressupward on
the annual or semi-annualanniversary date of the upgrading.

16.6  Full increment means the scale increases in pay that the
employeewould have nextreceived had he/ she remainedin his/her
former classification, or if he/ she is atthe top of his/her scale, the
increasehe/she lastreceived in reaching the top rate.

16.7 Acceleration or progression within a group shal constitute a
change of anniversary date consistentwith the date of acceleration
and upward progressions shall automatically occur on the annual or
semi-annual date of the accelerationimplementation.

16,8 N0 employeewho has completedtheir initial probationary period
shall be discharged without just cause.

16.9 An employee, when resigning, Will give the Company two (2)
weeks notice in writing and where possible, three (3) weeks notice
unlessotherwise specificallyagreed uponbetweenthe Companyand
the Employee.
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16.10 Should an employee voluntarily revert to a job group which is
lower than his/her currentjob group, histher rate WAl remain "red-
circled until such time as the increasesin the lower group attainthe
level of hidher "red-circled"salary.

This provision shall not Iy where such an employeeg under
Article 16 (Promotions and Transfers) to a lesser classification or to
an employee who, after havingbeen promoted, fails to ¢ 23
completehis/her probationary iandisreturnedto his/her former
classification.

ARTICLE17
Uparading

17.4  When an employeeis temporarily assignedte performwork ina
higher rated classificationfor any periodin excess of one (1) hour in
a tour the following shall apply:

(a) The employee shall receive an additional premium of one dollar
and twenty five cents ($1.25) for each hour so worked.

{b) At the time of such assignment, an employee shall be verbally
advised of the temporary upgradingand this shallbe recordedon
the employee's ime sheets.

(c) The provisions of Article 17.1 shall notbe usedfor the purposes
of reducingthe number of employeesinthe classificationto which
such employee is being upgraded.

17.2 The provisions of Article 17.1 shall not apply when an employee
is assignedto work of a higher classificationfor training O trigf, for a
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maximum of fifteen (15) days and where a qualified staff member s
assignedto assistin such training. Further,17.1 shall notapplywhen
an employee temporarily relieves another employee in a higher
classification for break periods.

17.3 Inthe eventof atemporary upgradingof an employee for a period
of morethan one (1) day (butin no eventmay atemporary upgrading
be of greater duration than three (3) calendar months with the
exception of parental leave and LTD}, the employee so temporarily
upgradedshall be verbally advised at the ime of his/her assignment
to a higher classification. Such advice shall also stipulate the
probable duration of suchtemporary upgrading.

17.4 Training: bargaining unit employees who are not classified as
supervisory, senioror other comparableclassificationsshallhavetheir
workload adjusted when assigned to train other bargaining unit
employees. Where adjustment is not possible, they shall be entitied
to claim upgrading as per Article 17 when assignedto frain other
employees. The parties recognizethatthere isa difference betwaen
training and familiarization and there wilt be no requirementto pay
upgradingfor familiarization.

17.8 Should an employee be assigned additional dutes on a
permanent basis such that it rasults in a significant change in job
content, the Parties agree to meet and negotiatean appropriate rate
of pay. For the purpose of this ¢iause, permanent basis means in
excess of six (6) months. Where such negotiations fail to reach an
agreement, either Party may refer the matter to abitration in
accordance with the provisions of Article 24.3, Step 4 of this
Agreement.



22 CKPG

ARTICLE 18
Layoffs

184 The Company Wl consult with the Local Union executive with
respect to any planned lay-off prior to any discussions with those
employeesthatmay be effected, Atthis meetingthe Company shall
supply inwriting e complete seniority list, names and classifications,
of those affected and the reasonfor lay-off. Itis understood thatthis
consuttation will be deemed strictty confidential and &s such, the
proceedings will not be disclosedto any other individual, prior to the
Company notifying the individual employee(s). Notice of such
meeting shallbe a minimum offerty eight (48) hours. When lay-offs
are to be made, such lay-offs shell proceed in inverse order of
Company seniority within those job functions and/or categories
affected where the work has been reduced O eliminated; said job
functionsare listedin Article 23,

18.1.1 Notwithstandingthe foregaing, a more senior employee ina job
classification may offer 1 be laid df in the placs of a more junior
employee. Ifthe offer is ascented by the Company the more senjor
employes will waive hisbumpingrights and will receive the severance
provided for in Article 18.3.1 or such amount as may be agreed
betweenthe employee and the Company.

18.2  Any employeeabout to be laid off from onejob functionwho has
the necessary qualifications St by the Company for another job
function may apply his Company seniority and revert to such other
function. No employeeisto be displacedby amoresenior employee
unlessthe latterpossessss the occupational qualifications of the job
filled by the employee with less seniority. Employess must declare
their intentto bump withinseven {7} days of receivinglayoffnoticeor
notice they are being bumped.
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18.2.1 Employees who bump into a lower job group shall be paid at a
rate within the new group closestto, but nothigherthan their rate of
pay prior to the bump.

18.2.2 Employeeswho bumpinto & higherjob group shall be paid at a
rate withinthe new group closestto but notlessthan their rate of pay
priorto the bump.

18.2.3 Employees who bump into a different classification shall retain
recallrights, as St aut under Article 15, to their former classification.

18.2.4 Laid off employees must declare their intentto bump within 7
days. However, should a bumping opportunity, 0 job posting arise
during the notice period that was not available at the time of
declaration, the amployeae shall retein their rightto bump or apply.

18.3  The Company shall provideadvancewritten notice of lay offto an
affectedempioyss and the Union, @ pay in lieu of such notice, in
accordance with the following:

Length of Service Notice Required

After Completion of Probation | 5 weeks

5 years 6 weeks

10 years 8 weeks
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18.3.1 A laid off employee who has completed his/her probationary
period may, at any time prior to the expiry of the employee's recall
period, optto receive severance pay in an amountequalto three (3)
weeks' pay per year of service, @ portion thereof, to a maximumof
fifty two (52) weeks. Where an employee accepts severance pay
he/she shall be deemedto beterminated and shallforfeit all seniority
and other rights under this Agreement

18.3.2 Notwithstanding Article 18.3, the employee may electto receive
severance pay at any time after the date of layoff, in which case the
employee shall be consideredterminated and have no further rights
of recall.

18.4 Uponrequest, anemployee shall be paidallvacationpay, banked
time off, overtime or any other outstanding monies owing onthe last
day of work prior to lay-off.

185 The Company agrees that it wil not consistently schedule
overtimein order to affector extend lay-offs.

18.6 Itshallbethe intentionof the Company to give full consideration
for job vacancies within the bargaining unitto those employeeswho
are to belaid off.

18.7  While an employeeis laid off, the Companywill continue boththe
employee's and its own portion of the payment of premiums for
Medical Services Planof 8.C., dental, extended healthand grouplife
insurance, at the employee's requestfor the periodof layoffup to a
maximum of three (3) months or until the employee is eligible for
benefitselsewhere, which ever first occurs. The employee's portion
of this cost shallbe recoverable by the Company from the employee
after he/she has returned to work, and on a basis mutually
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satisfactorytothe Company andthe employee. Employeesnotcalled
back to work prior tothe expiry of their recall rights shall have such
prepaid expenses deducted from any monies owing to them by the
Company. The above mentioned benefits will be extended for a
further three (3) months, provided the employee pays the full
premium for such coverageinadvanceto the Company onamonthly
basis.

Ifthe laid off employee hasfive (5) or more years of continuous
service with the Company as atthe day of layoff, they shallbe entitled
to such payments being made 0N their behalf for a period of six (6)
months from such date of layoffand the costs thereof shall not be
recoverable from him/her by the Company.

ARTICLE 19
Recall From Layoff

194 Where any full ime or regular parttime work becomesavailable
for which alaid off employes is qualified, the Company agrees to re-
engage, inorderof Company seniority. Re-engagedemployees must
meet the qualifications and abilities set for the position by the
Company.

Definition: "re-engage" means to returnto work in a full tme or
regular partlime position.

19.2 Where any other part time or temporary bargaining unit work
becomes available for which a iaid-off employse is qualified, the
Company agreesto re-call, in order of Company seniority. However,
re~call shall exclude all hours offered to the employee atthe time of
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lay-off and rejected. Re-engaged employees must meet the
qualifications and abilities set for the positionby the Company.

Definition: "re~call"* meansto be called to work for any parttime or
temporary work available.

Full time employeeslaid off under Articles 18 or 21 shall be entitled
to re-engagement or re-call rights for a term consistent with Article 15,

18.2.1 When an employee on lay-offhas worked more than 810 regular
(non-overtime) hours over any 180 consecutive day window, the
employee shallbe consideredto haverevertedto fulltime status. For
the purposes of this Article "regular hours" shall exclude overtime.
However, hours work on a day off (Article 30) to a maximum of eight
(8) shall be included.

19.3 The Company's responsibility wil be considered fulfilled if the
Company gives notice of re-engagement either by personal contact
by telephone ar by registered mail to the employee's last known
address. The employee must notify the Company of his/her
intentions within forty eight (48) hours of receipt of suchtelephonecall
or letter.

18.3.1 Whers the employee is required to give notice to an company,
priorto returningfrom recall, or is requiredto travel back from out of
o andthattravel cannotbe accomplishedinime to meetthe date
of recallindicatedinthe notice of re-engagement, the Company and
the employee may mutually agree to an appropriate alternate date.
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ARTICLE20
Expressions of Dissatisfaction

201 An employee shall be given any written expression of
dissatisfaction concerning his/her work within a period of ten (10)
days of the circumstances or incident becoming known to hidher
department supervisor which gave rise to the needfor an expression
of dissatisfaction.

20.14 The employee shall sign the expression of dissatisfaction
acknowledging receipt Such signature shall not be considered as
concurring with the contents.

20.2 The employee's written reply to such complaint or accusation, if
receivedwithin ten(10) working days after he/she hasbeengiventhe
notice referredto above, shallbecomepartof his/her record. Ifsuch
reply is not so received, itwill not become part of hishher record for
use by himvher at any time.

20.3 An employee shall have access to hidher personnel file inthe
presenceof hidherimmediatenon-bargaining unitsupervisor during
office hours, at a mutually agreeabletime.

20.4 Theforegoing time limits are exclusive of absences with leave,
including vacation, or out-of-town assignments.

20.5 The Company shall give serious considerationto any requestby
an employeefor a review of hidher personnelfile for the purpose of
removing any disciplinaryletterwhichis at leasttwo (2) years old. In
addition, and subjectto receiving arequestto doso by the employes,
the Company shall remove any disciplinary letter that is three (3)
years old, and return it to the employee, if there has been no
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subsequent related or unrelated letters placed on the employee
personnelfile.

Employeesmay make such requests on a semi-annual basis.

20.6 The employee shall be informed, at least two hours prior to the
scheduled meeting time, of his/her right to have a Union Officer
present at any meetingwhere the employeewill be given any form of
discipline in writing.

ARTICLE24
durisdiction and Technological Change

21.4  The Company agrees thatitwill not transfer, assign, contract or
subcontract any work 0r functions covered by this Agreement to
which employees are entitied under the terms of this Agreement to
any other persan(s) r to any other company 0r its"employess unless
otherwise specifically allowed under provisions of this Collective
Agreementor as required under CRTC licensing provisions.

21.2 The Company agrees not to assign to persons outside the
bargaining unitduties psrfermed by members ofthe bargainingunit,
butitis agreed that the following work practices by persons outside
the bargainingunitas definedinArticle 3 are recognizedbythe Union
and the Company and there shall be no requirementto alter such
practices:

{a) Outside contractors retained by the Company for specific
installation and medification of equipment.
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{b) The Chief Engineer may perform maintenance and installation
functions and operation work.

(¢} The News Director may perform duties of a News or Sports
Reporter/Announcer, andall other news, sports, and public affairs
duties inthe execution of hisfher normaljob function.

{d) The Radio and Television Station Managers, Promotion
Managers, Directors, Creative Directors and Salespersons may
perform on air and/or production functions, or operation and
productionfunctions.

(e) Forthepurposeof News/Sports/Public Affairs coverage the Union
agreesthat the Company shallnotbe restrictedin any way in the
use of casual freelance reporters. Nothing in this Article shall
preclude the Company from using such services as Western
InformationNews Service, BroadcastNewsand/orany accredited
or affiliatednews 0r network service or any voice reports o news
or sports material supplied by outside sources.

{f) The Union agrees that for the purposes of live" play by play
sportsbroadcaststheCompany may usefreelance commentators
and announcers. It is understood that freelance sports
commentators andor play by play personnel will not displace
news/sports positionsor personnel.

(g) The Union agrees that the Company may use advertising copy
end meteria prepared and/or performed by persons or firms
outside the bargaining unit.

(h} Computer functions.
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() NotwithstandingArticle 21.1, the Company may at its discretion
contract out work where suitably qualffisd staff and/er equipment
are not available to complete the work within the time limits
required.

() The Administration Se¢retary/Office Manager end the Secretary
to the Chief Accountantmay perform any clerical function.

21.21 Itis agreed by the Parties that subsections (@) - (j) inclusive
represent a clear understanding of duties performed by certain
non-bargaining unit employees.

The Parties recognizs that further expansion of duties may be
subjectto the grievance procedureinthis contract if either party feels
the intent of this Article is being abused.

21.2.2 The Company shall notusenon-pargsining unitpersonnelif such
action resuits in the lay-offor displacement(bumping)of abargaining
unit employee or the failure to recall e laid of bargaining unit
employee.

21.2.3 Notwithstanding Article 21.2.2, the Parties agree that current
operating practices, as at the date of signing of this Agreement, shall
continue.

21.2.4 Practicum Students

The Union agrees tu allow the use of students on presticum to
performbargainingunitfunctions when such students are assigned
to work under the supervision of a manager or bargaining unit
member. The Company end the Union agree thatthe purpose of a
practicum isto compliment the studentslearning experiencethrough
on the jeb work experience. The Union therefore agress to allow
practicum students to perform bargaining unit work.  Practicum
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students shallnotbe usedto displace regular employeesor to reduce
or eliminate any payments, premiumsor benefitsthatwould normally
be avaflable to bargaining unitmembers.

21.3 Technological Change
“Technological Change' shall be defined as:

I)The introduction by the Company into its work, undertaking or
business of equipment 0F material of a different nature a kind
than that previously utilized by him in the operation of the work,
undertakingor business: and

2) A change inthe manner in which the Company carries on the
work, undertaking @ business that is directly related to the
introduction of that equipmentor material that affectsthe terms,
conditions Or sesurity of employmentof ONE 0r more employees
to whom this Collestive Agreement applies.

21.3.1 Any equipmentor processintroduced underthe provisionsof this
Articte that replacss equipmenta- aprocesseurrently operated by the
employeesof the bargainingunitshail be operatad by the employees
in the bargaining unit Nothing in this Articte shall preclude the
opsratien of such equipment 0r process by persons outside of the
bargainingunit as permitted under Article 21.2.

21.4 Where employees affected by technological change cannot be
retrained in order that they continue in their existing function, o
choose notto acceptwork in a different dassification, the following
provisions of Article 21 shall apply. However, opportunities for
retraining shall not be unreasonably denied.
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21.5 The Company will give the Union and the employees as much
advance notice as is practical, but not less than five (5) months
notification of such fay-offs, or five (5) months pay in lieu of said notice
plusall other benefits for the same period.

The Company shall give the above notice to the Union in writing,
stating the nature of changes contemplated and the number of jobs
likelyto be affected. Within a reasonable periodfollowing the receipt
by the Union of such notice, the Parties shall meetto discuss the
implications of such technological change for the purpose of
determining available and reasonable alternatives to the layoff of
employees.

In addition, an employee laid off due to technological change shall
receive severance pay in accordancewith Article 18.

21.6 Notwithstanding Article 21.5, the employee may elect to receive
severance pay atany time after the date of layoff, in which case the
employee shall be consideredterminated and have nofurther rights
of recall.

21.7  The Companywil provide such employeesreasonabletime offto
a maximum of eight (8) hours per week without loss of basic pay to
be interviewed for positions outside the Company.

21.8  Uponrequest, anemployeeshallbe paidall vacation pay, banked
time off, overtime or any other monies owing on the lastday of work
prior to lay-off.

21.9 Itis understood betwesn the Parties, that any bargaining unit
employee displaced by programming originatingfrom a satellite or
network feed will be considered displacement because of a change
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intechnology. This will not stand as the only descriptionof a change
intechnology.

2110 It is agreed that the above provisions satisfy all of the
requirements under the Canada Labour Code respecting
technological change.

ARTICLE 22

Grievance Procedure

221 Definition of Grievance
"Grievance" means any complaint or claim brought by the
Company @ the Union or by any employee concemingdiseipline a
discharge, or relatingto wages, hours of work or working conditions,
or related to interpretation, application or alleged violation of this
Agreement

222 It is mutualy agreed that it is the spirit and intent of this
Agreementto adjust, as quickly as possible, grievancesarising from
the application, administration, interpretation or alleged vielation of
this Agreement

22.3 In the event of a grievance in reference to the application,
administration, interpretation or alleged vielation of this Agreement,
the following shall be the procedure for adjustmentand settlement
thereof:

All grievances shallfirst be discussedinformally with the appropriate
department manager ormanagementdesigneein an attemptto settle
the same before reducingthe matter to writing and filing of same in
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Step 1 herein. If an employee so wishes, he/she may be
accompaniedby hidher local unionrepresentative.

Step1: A grievance shall be reduced to writing and a copy thereof
received by the General Manager of the Company or his/her
designee, and the International President of the Union or hidher
designee within ten (10) working days of the arising of such
grievance. A copy shall also be simultaneously delivered to the
employee designated by the employees as their Chairman of the
Grievance Committee.

Step 2.  The grievance shall be discussed with the General Manager
of the Company or hidher designee and the Local Grievance

Committee consisting of not more than two (2) members plus the
grievor. Such discussionswill deal with grievances of which at least
two (2) days noticeshallbereceived. Suchmeetings shalltake place
within ten (10) working days of the request by either party for a
meeting.

Step3: Ifthe grievanceis not setfed withinten (10) working days after
the meeting described in kgD 2, the metter shallbe referredto the
GeneralManagerdf he Company andthe InternationalPresidentor
their designees for further discussion and consideration.

Step 4 Inthe eventthatthe representativeof the Company and the
Union cannotreach agreement either party may, by registeredmail
within sixty (60) days of the meetingdescribedin Step 3, submitthe
grievance to hinding arbitration. The Parties shall, within ten (10)
days of sanding of the notice requesting arbitration, select a mutually
acceptable arbitrator. If the Parties are unable to agree on the
selection oFan arbitrator within the ten(10) days, the FederalMinister
of Labour shall be requested to appointthe arbitrator.
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The costand/or expenses of such arbitrationshall be borne equally
by the Company and the Union, except that no party shall be
obligated to pay the cost of a stenographic transcript without the
express consentof both Parties. The personsslected/ appointedin
accordancewith the above must agree prior to his/her appointment
to renderan award within thirty (30) daysfromthe date ofthe lastday
of the hearing.

224 The arbitratorshall nothavethe powerto change, modify, extend
or amendthe provisionsof this Agreement, but he/she shall have the
power to direct, if he/she thinks proper, that any smployee who has
been suspended, discharged, or otherwise disciplined without just
cause shall be re-instated with any other benefit under this
Agreementwhich may have been lost.

225 Time Limits _
Bny tme imit mentioned under grievanceprocedurs shall exclude

Saturdays, Sundays, and paid helidays, and may be extended by
mutual consent.

226 Indismissalsand mattersof general concemwhere time is of the
essence, the grievance may be discussed at Step 3 by mutual
agreement between the representatives of the Company and the
Union, andif notsatisfactorily settled either party mayrefer the matter
to arbitration as providedin Step 4 of this Article.
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ARTICLE 23
Jobs and Groups

234 The term "job" as used in this Agreement means a specific
assignmentof work. Morethan one employee may be employedin
the same job.

23.1.1 Itisfurther recognizedthat a particular assignment of work may
include duties performed by employeesin higher 0r lower ratedjobs
on a regularor temporary basis.

23.1.2 Article 23.1.1 aboveisintendedfor clarificationpurposesenly with
regardto aclaim(s) for upgradingin accordancewith Article 17 of this
Agreement and does not contemplate the implementation of major
structural changes to any job covered by this Agreement exceptin
emergency circumstancesof a temporary nature.

23.2 Theterm "group” as Used inthis Agreement means a number of
jobs groupedtogether and to which a commonwage or sdary scale
is applicable.

23.21 Co-op Education Student (part time or temporary relief)
contemplatesstudentemploymentin various classifications where the
student does not have the skills to do the completejob, but can
nevertheless be a contributor and assist in covering holidays, etc.
Mayincludetechnicalmaintenance, accountingor other funstons not
presently listedin Group 1. Co-0p Education Student employment
shall not exceedthree (3) months.

23.3 The folowing ere the jobs and groups to which this Agreement
applies:
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Group: Switchboard/Receptionist, ~ Clerk/Typist, Traffic/EDP,
Switcher (parttime), Radio Operator, Parttime Announcer, Co-op
Education Student (parttime or temporary relief)

Group!l: News/Sportsperson, Traffi/EDP 2, Secretary, Master
Control Operator, ENG/EFP Cameraperson, Writer/Producer,
Announcer, Accounting

Grouplll: Maintenance Technician, Accounting2, Writer/Producer 2,
News/Sportsperson 2, Production Switcher/Director, Announcer
2, ENG/EFP Cameraperson2, Photojournalist

Group IV: News/Sportsperson 3, Maintenance Technician 2,
Technical Director, Sports Director, Announcer 3,
Editor/Computer Graphics

GroupV: Announcer 4, Assistant Technical Manager,
Editor/Computer Graphics2, Master Control Supervisor

With the exception of Announcer, where any of the abovejob titlesis
designatedby the number 2 or 3 itshall denote either meritor senior
consideration.

234 I is agreed that the infroduction of the Photojournalist job
classification as set outin Articles 23 and 24 of this Agreement shall
not directly or indirectly result in the layoff or displacement of any
employee.
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ARTICLE 24
Salary Scaler

Apr 1/02 Oct 1/02 Apr 1/030ct 1/03 Apr 1/04/0ct 1/04

Group| Switchboard/Receptionist, Clerk/Typist, Traffic/EDP, Switcher (part
time), Radio Operator, Part time Announcer, Ce-op Education Student
(part time or temporary relief)

Start 720 730 740 753 784 715
fmonths 838 851 864 877 890 903
1year 869 882 835 909 92 936
2years 952 966 98 996 1010 1026
3 years 986 1000 {015 1031 1046 1082
4dyears 1019 1034 1050 1066 1082 1098
Syears 1053 1068 1084 1101 1117 1134
Gyears 1081 1097 1114 1130 {147 1165

Group Il News/Sportsperson, Traffic/EDP 2, Secretary, Master Control
Operator, ENG/EFP Cameraperson, Writer/Producer, Announcer,
Accounting

Start 876 991 1006 1021 1036 1052
6months 1015 1030 {046 1061 1077 1093
1 year M0 127 144 1161 1179 1196
2years 1150 1167 1185 1203 1221 1239
3years 1191 1208 1227 1245 1264 1283
dysars 1228 1247 1265 1284 1304 1323
Syears 1261 1280 1209 1318 1338 13858
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Apr 1/02 Oct 1/02 Apr 1/03Qct 1/03Apr 1/04/0ct 1/04

Grouplll  Maintenance Technician, Accounting 2, Writer/Praducer 2,
News/Sportsperson 2, Production Switcher/Director, Announcer 2,
ENG/EFP Cameraperson2, Photojournalist

Start 1138 1186 173 1191 1200 1227
6months 1181 1189 1217 1235 1254 1273
lyears 1288 1316 1335 1365 1376 13%8
dyears 1330 1359 1379 1400 1421 1442
Syears 1386 1407 1428 1450 1472 1494
dyears 1430 1452 1473 1495 1518 1544
Syears 1471 1493 1515 1538 1561 1584

Group!V  News/Sportsperson 3, Maintenance Technician 2, Technical
Director, Sports Director, Announcer 3, Editor/Computer Graphics

Start 1322 1341 1361 1382 1403 1424
6months 1372 1383 1414 1435 1456 1478
1 year 1502 1525 1548 1571 1504 1618
2years 1556 1579 1603 1627 1651 1676
dyears 1608 1632 1656 1681 1706 1732
4years 1662 1686 1712 1737 1764 1790
Syears 1706 1732 1758 1784 1811 1838
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Apr 1/020ct 1/02Apr 1/03Oct 1/03 Apr 1/04/Cct 1/04

GroupV  Announcer 4, Assistant Technical Manager, Editor/Computer
Graphics 2, Master Control Supervisor

Start 1627 1651 1676 1701 1727 1753
Gmonths 1691 1716 1742 1768 1795 1822
1year 1852 1880 1908 1937 1966 1986
2years 1917 1946 1975 2006 2035 2068
Jyears 1983 2013 2043 2074 2106 21%7
dyears 2049 2080 2111 2143 2175 2208
Syears 2103 2135 2167 2189 2232 2266

24.2 Remote Technical Set-Up
Where an employee has been assigned to perform set-up and

tear-down work on remotes and he/she is notbeing compensatedfor
such time spent under any other Article of this Agreement, he/she
shall be paid a flat fee of fifty two dollars ($52.00) per remote

ARTICLE 25
General Wage Provisions

25.1 Employees shall be paid accordingto the wage schedule in Article
24 at the step of the salary group to which they are assigned with
creditfor years of service within the salary group and any credit for
industry experience, educational qualifications recognized by the
Company at the ime of hiring, however temporary assignmentsto a
job in a higher pay group shall be paid in accordance with the
provisions of Article 16.8.

25.2 Progressionup the salary schedulewithineach salary group on an
increment step shall automatically occur on the first complete pay
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period of the month nearest the employee's semi-annual or annual
anniversary date of employmentwith the Company, as per Article 24,
i.e. employees hired from the first (1st) to the fifteenth (15th) of the
monthshallreceive increaseseffective the first (1st) day of the month
and employees hired from the sixteenth (16th) to the last day of the
month shall receiveincreases effective the first (1st) day o the next
month unless otherwise specified.

25.3 Forthe purposeof calculatinganemployee's hourlyrate, his/her bi-
weekly salary shall be divided by eighty (80).

25.4 An employeeshallbe paidevery second Friday. Wherearegular
pay day falls on a Paid Heliday, employees shall be paid the working
day immediately prior.

25.5 Eachemployee shall complete a time sheet as prescribedby the
Company. This tme sheet shall be signed by the employee and
submitted to his’her immediate supervisor for verification. It is the
responsibility of the Company to calculate the employee's pay onthe
basis of the information supplied on the time sheets. It is the
responsibility of the employeeto complete and submittime sheetsin
an accurate &nd timely manner as directed by the Company. The
Company will provide a breakdown of the pay calculations and such
breakdownwill be recordedon the employee's pay cheque stub. In
the eventofany disputearising regardingpay cheques of time sheets,
the employeeinvolvedshallhave accessto hissher pay recordsupon
reasonable noticeto the Company.

25.6 Paymentdf overtime and ather premiums shall be made not later
than the pay periodfollowing the pay period such overtime a other
premiums we earned and the required information is propetty
recordedon time sheets.



42 CKPG

ARTICLE 26
Work Week

264 Unlessotherwise mutuallyagreedbetweenthe Parties,the full time
work Week shall be forty (40) hours perweek. Notwithstanding the
foregoing, clerical/administration Staff hired priortothesigning date of
this Agreement shall continue to work thirty seven and one-half (37%)
hours per week. The normal work week shall commence at 12:01
am on Sunday.

2611 Clerical/Administration andCreativeDepartmant staffarethose
employeesworkinginsecretarialpositions, reception, traffic, computer
operators, accounting department and writer/preducars.

26.2 Optlonal Work Weeks
Optional Work Weeks ar¢ describedin Articies 28,3 and28.4 ofthis

Agreement. Where an Optional Work Week proposal is made, in
accordance with Articles 26,3 and26.4 of this Agrsemant, thet viclates
any Article(s) of this Collective Agreement, such proposal shall be
referred to the CEP Regional Office for review prior to the
implemsntation of such proposal. Where the Union deems
appropriate, it may provide a written waiver for Articles that &re in
conflictin order thatthe proposalbecomesasesptabls ta both Parties.

26,21 The Optional Work Weeks may be discontinued at any time by
eitherparty. Where the employeeinitiates such action, 0 (2) weeks
written notice shall apply. Where the Company initiates the
discontinuance, all waivers shall be discontinuedsimultaneously and
the Company will pay any premiums that may result from the
discontinuance.
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26.3 Flexible Work Week
Employeesmay, subjectto approval by the Ospartment Manager,
determine the most suitable arrangements of hours of work in
accordance with the following guidelines:

() Variationsinemployees' hours of work may occur as aresult of
staggeredstarting or finishing times or an alterationinthe time
allowedfor lunch.

(b) Mealperiodsshallbe atamutuallyagreeabletime and duration.

(c) Thehoursofwork selectedmustbe adequateas to performthe
work required.

Cperation/Produstion employees mustwork a minimum of eight (8)
hours per day andforty (40) hours perwork week, over a minimum of
four (4) days perwork week, exclusive of lunch periods.

26.4 Modified Work Week
Modifiedwork week is an organization of the hoursofwork agreed
to by the Company andthe Unionto providefewer, butlonger working
days, or work days with irregular lengths such as those created by
assignmentsto road trips for play by play sports broadcasts. Any such
modificationshall be arranged so the total number of hours worked
biweekly is eighty (80) hours.

26.41 Employees, 0r the Company may submit proposals to each
other to establisha ModifiedWork Week.

26.42 The criterianecessary for eperation ofthe Modified Work Week
are.
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(@ The hoursof work selectedmustbe adequate asto psrform the
work required.

{b) Noappreciable additional costs to the Company will resultfrom
the implementation of it

26.43 Allpartiesshall beinformedof the decisionregarding proposals
withinfifteen (15) working days of submission. The ime limitmay be
extendedif mutually agreed betweenthe parties.

26.44 Davs Off and Additional Meal Periods
Employeesworking a "Modified Work Week"wil beentitliedtothree
(3) consecutive days off whenever operationally possible and shall
only have access to the provisions of Article 31.3, second meal
periods, after working ten and one quarter (10 1/4) hoursin any one

day.

ARTICLE27
Tour of Duty

274 Atour of duty shall mean the scheduled and/or assigned time
worked by an employee, including overtime, during any twenty-four
(24) hour period, calculatedto the last quarter (Y ) hourinwhichwork
was performed; providedthat if it extends beyond midnightitshall be
consideredas falling wholly within the calender day inwhich it Starts.

27.1.4  The normal full éme tour of duty shallbe eight (8) hours per day
and shall be exclusive of meal breaks unless otherwise provided for
inthis Agresment.
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2712 No employee may refuse overime scheduled within a tour of
duty.

27.2 Split shifts may be assigned to epsrational/preduction personnel,
where coverage of a local or network peiitical, economic, social,
sperting, or productionevent would disrupt the applicadle employss(s)
normal tour of duty.

ARTICLE 28
Excessive Hours and Safety

281 The Company agrees to give proper attention to the health and
safely of its employees.

28.2 Having due regardto health and safety and havingregardfor the
work to be performed, the Company agrees to fry to schedule the
work load so that any individual employee is not unnecessarily and
repeatedly scheduledto work excessive evertims hours.

28.3 Where potentially dangerous O hazardous work conditions are
involved, all reasonsble Safety and precautionary meesures shail be
taken.

2831  Maintenance Technicians will not be required t0 climb

transmitter tO\EYS.

28.4 The Company agrees to supply protectivesafety clothing, and/or
safety devices for employees on assignments (e.g. remotes, towers)
where conditions requiretheir use and to supply other special attirs
where required by the Company. Itis understoodthat such sifety
apparel andlor safety devices and special ettire will remain the
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property of the Company and shall be returnedin good condition on
demand. Itis expected that employees supply attire appropriate to
climatic conditions in whichwork isto be performed.

28.5 Theemployeeshall notbe heldresponsiblefor the maintenanceor
the normal wear or accidental damage caused to the protective
clothingand/or safety devices suppliedto him by the Company.

28.6 The Company shall make every reasonable effort to reassign a
pregnantemployeerequiredto regularlywork onVDT's (videodisplay
terminals), providing such employee requests in writing the
reassignment

ARTICLE 29
Days Off

294 Two (2) scheduled days off shall be defined as forty-sight (48)
hours plus the turn-around period of twelve (12) hours for a total of
sixty (60) hours. Three (3) and four (4)scheduled days offin separate
work weeks shall be defined respectively as seventy-two (72) hours
plus the tum-around period and ninety-six (96) hours plus the
turn-around period.

When the two (2) scheduled days off are separated as provided in
Article 29.5 (below) there shall be eighty-four(84) hoursbetweenthe
end of the lasttour and the beginning of the nexttour. When an
employeeis moved or transferredfrom one shiftto another shitt, the
twelve (12) hour tumn-around period shall not be included for the
purpose of defining the scheduled days off.
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29.2 A day off in lieu is defined as twenty-four (24) hours plus the
turn-around period and shall be scheduled at a mutually agreeable
time.

28.3 The five (5) days in any work week need not necessarily be
consecutive; they may be separated by two (2) consecutive days off.

29.4 There shall be two (2) consecutive days off, except by mutual
agreementbetweenthe Company andthe employee. Further,these
two (2) days off may be in separate work weeks (i.e. Saturday and
Sunday).

Where, by mutual agreement, days off are not consecutive, the
provisions of Article 30 (work on days off} shall not apply {i.e. where
a sixth (Bth)day in a given work week is worked in order to facilitate
a shift changel.

29.5 Two (2) scheduled days off may be separated by a holiday only
when no work is scheduled on that heliday.

29.6 The Companyshallmakeevery reasonable effortto scheduledays
off on weekends as frequently as possible.

29.61 Personshiredto fill positions or who are fransferred to positions
which include weekend shifts or programs are excludedfrom Article
29.6 above.
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ARTICLE 30
Work on Days Off

30.1 Whenan employeeworks ona scheduled day off, work performed
up to and including eight (8) hours onthat day shall be compensated
as follows:

3044 Ifwork is performed w credited on one (1) day off in a week,
time and one-haf (1'4 ) for all hoursworkedwith a minimum creditof
four (4) hours.

301.2  Ifwork is performed @ credited on consecutive days off, time
and one-half (1%)basic for the first day worked and double (2) ime
for the other day off work in that sequence with a minimum credit of
four (4) hours.

30.4.3  Ifwork is performed or ¢redited on one (1) day off in a week,
double (2) times basic for sl hours worked betweenthe finish of the
eighth Btthhour worked and the twelfth (12th) hour worked.

30.1.4 Ifworkis performedar creditedon consecutive daysoff, double
(2) times basic for the first (1st) day for all hours worked between the
finish of the eighth (8th) hour worked and the twelfth (12th) hour
worked; and two and one-half (2% ) times basic for any other day
worked in thet sequence for il hoursworked and betweenthe finish
of the eighth (8th) hour worked and the twelfth (12th) hour worked.

30.2 When the hours worked or ¢redited on any day off exceed twelve
(12) hours, all ime worked or credited in excess of twelve (12) hours
will be paid at two and one-haif (2/4 ) times basic for all hours worked.
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30,3 The provisionof Article 33 (Overtime) of this Agreement shall not
apply to work on (a) day(s) off.

30.4 The provisions of Articia 35 (Turn-around) Of this Agreement shall
not apply to work on (a) day(s} off.

30.5 All work on days off, in order to qualify for compensationmust be
authorized or approved by the appropriate manager prior to the work
being performed.

30.6 Parttime employeesare excludedfromthis provision unless and
until a full time work week has been completedimmediately prior to
such additionalwork being worked on the sixth or seventh day ina
work week.

ARTICLE 31

Meal Provisions

314 Elrst Meal Period
For allemployeeswhase tour of dutyis eight (8) hours or more, the
following shall apply:

3144 A first meal period of sixty (60) minutes shall be assigned
beginning not eariier than the start of the third (3rd) hour of the tour
and ending notlaterthanthe end of the sixth (BDhour of such tour.

31.1.2  Whenan employeeis notgiven a first meal period as provided
in Article 31.1.1 above, he/she shall receive, in addition to his/her
regular pay, compensationequal to one-half (%) times his/her basic
hourly rate for each hour worked, with a minimum ¢redt of one (1)
hour, untilthe start of histher actual first (1st)meal period.
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3113 Thesixty (60) minute meal period referredto in Article 31.1.1
above, may be reduced 0r eliminated by mutual agreement between
anemployeeandhis/her department manager, providedthis does not
resultinthe employeeworking morethan eight (8) hoursat the basic
rate of pay. Where an employee requests to eliminate the meal
period, he/she Will not receive meal displacement compensation.

31.2 Notwithstanding Article 31.1.1, Master Control, on-air personnel,
News Personneland mobile Crews shall continue the presentpractice
inreceiving meal breaks:

Itisthereforeunderstoodthat unscheduledmeal breaksmay be taken
at any time within the tour of duty, subject to operational
requirements. Employees shall continue to eat in designated arsas
only unless his/her assignmenthas requiredthem towork outsidethe
station.

Where meal breaks are neither scheduled ner taken due to
operational requirements, such affected employeesshait be entitled
to claim amaximum of one (1) hour meal displacementcredit.

31.21  The Company will provide a suitable area near Master Control
so employees working in tHat department can consume food and
beverageswhile on shift

31.22  Employeeswho receivemeals while on an assignmentare not
entitled to receive meal displacement compensation, but W be
entitledto receive overtime Or other premiums where applicable.

31.3 A second meal period of not less than thirty (30) minutes shall be
assignedfor touts of duty of ten (10) or more hours. Inthe eventthat
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the second meal period is nottaken the employee will receive thirty
(30) minutes pay as time worked, atthe appropriaterate.

ARTICLE 32
Rest Periods

324 Al employees shall be entiied to two (2) inclusive fitteen (15)
minute restperiods during each full time tour of duty. One such rest
period may be taken in the first half of the tour prior to taking their
mesl break and the other inthe second half of the tour following such
mealbreak. Restperiods shallbearranged so as notto interferewith
the efficient operation of the station. Rest periods will not be
unreasonablywithheld.

Itis recognizedthat employeesmay not, from time to time, be ableto
formally take bresk periodsas contained herein. Itis understoodthat
insuchinstancesthere shall be noclaim by the employse or the union
for restitutionin any form.

ARTICLE33
Overtime

334 Exceptasindicated in Arficls 27.1.2, employeasmayrefuse to work
overtime. If &l qualified employeesinthejob classification refuse to
work, the Company may assignthework to any qualified employeein
thebargaining unitintheinverse order of the Company seniority within
the functional group. Noemployeeinexercising the foregoing rightof
refusalwill be psnalized for refusingto work such overtime, exceptin
an emergency.
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Definition: *Qualified Employee” shall be any as determined by the
Company.

33.2 When an employee works overtime, except for overtime where
provision is made for the payment thereof elsewhere in this
Agreement, the employee shall be compensatedas follows:

38.21  Allemployees:
Alltimeworked or creditedin excess of the firsteight (8) hours ofwork
ina tour of duty shallbe compensatedas follows:

(@ Forthefirstfour (4) hours of overtime work, time and one-half
(1%) the employee's basic hourly rate.

(o) For all overtime hours worked in excess of the first four (4)
hours of overtime work, double (2) times the employee's basic
hourly rate.

33.3 By mutual agreementtime off in lieu of overtime may be taken at
the applicable rate. Time off is to be scheduled at a mutually
agreeable ime.

33.4 Allovertime, inorderto qualify for overtimecompensation, mustbe
authorized or approved by the appropriate manager prior to work
being performed.

33.5 Where operational requirements permit, at the request of the
employee and providingmutual agreement betweenthe appropriate
Manager and the affected employee is obtained, an employee may
complete an overfime assignmentat a convenienttime, however, no
additional expense shallaccrue to the Company where suchflexibility
is afforded.
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ARTICLE 34

Call-Back

344 Call-back is defined as time worked or credited by an employee
who, having completed his/her tour of duty and having left his/her
place of work, returns to perform further work during the period
following the end of one tour of duty and prior to the start of his next
tour of duty exclusiveof work ona day off. Wherea ¢all-back extends
beyond midnight, it shall be considered as falling wholty within the
calendar day inwhich it starts.

34.1.1 Call-back is not scheduled overtme as defined in Article 33.
Where an employse is advised during his/her tour of duty that
additionalwork isrequiredbeforethe start of the nexttour of duty, the
provisions of Artile 33 apply. Where an employee has not been
advised of the requirementsfor such additional work before the end
of his/her tour andthe employee has leftthe workplaceassumingthe
tour of dutyis complete, he/she is entitled to compensationunder Call-
back provisions.

34.2 An employee called back to work shall be paid one and one-half
(1% ) times histher basic hourly rate for work performed on call-back,
with aminimum eradit of three (3) hours including travel tme. Ifwork
performed on call-back extendsbeyondfour (4) hours, ail timeworked
inexcessof the firstfour (4) hoursshallbe compensatedat double (2)
times the basic hourly rate.
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ARTICLE 35

Turn Around Period

35.4 A tumn-around period is the period of at least twelve (12) hours
betweenthe end of one tour of duty and the commencement of the
nexttour of duty.

35.2 Tothe extentthat ime worked by an employee encroacheson a
turn-around period, as referredto in Article 35.1 above, the start ime
of histher next tour of duty may by mutual agreement betweenthe
employeeand his/her departmentmanager be adjustedto the extent
of the encroachment. In such cases, the posting requirements of
Artide 36 shall not apply.

35.2.4  Where scheduled starttime of the employee's nexttour of duty
is not adjusted pursuant to Article 35.2 above, he/she shall be
compensated as follows:

Allime scheduledand/or worked, and any meal period, duringany of
the above turn-aroundperiods shallbe compensatedfor inaddition to
the regular basic rate, at one-half(% ) times basic for the portion of
such assignmentwhich encroacheson such turn-around period.

35.3 No payment shall be made for the following encroachments:

353.4  On a shift where an employee is released from duty for the
entire tour of duty to attend negotiationor grievance meetings with
management.

35.3.2 Onaswing-shiftwhere employeesare onaregular rotatingshift
pattern, in conjunctionwith an employee's regular scheduled day off,
or where there is a regular shift pattern change normally scheduled
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within a work week provided that such shifts have been mutually
agreed betweenthe Company and the affected employee.

36.3.3  Aregularlyrotatingshift patternis characterizedas follows: the
employeeregularly works three night shifts and two day shifts, or two
night shifts and three day shifts, or some other similar combination of
nights and days.

35.3.4 Time credited but notworked.

ARTICLE 36
Posting of Schedulesand Change of Starting Time

36.1 Eachemployee's schedule for any week shall be posted as early
as possible, butin no eventlater than twelve o'clock {12:00) noonon
the Wednesday immediately prior to the week in question. It is the
intent of the foregoing to ensure that each employee is advised of
hidher work scheduleat the earliest possible time.

36.1.1  Eachemployee's schedule shall state clearly daily starlingtime,
meal period(s), finish time and days off.

361.2 Inthe eventthat the employee's schedule for any week is not
posted in accordance with Articles 36.1 and 36.1.1, his/her previous
weekly schedule shall carry over until a new schedule is posted,
subjectto all provisions of this Agreement

36.1.3 After posting and subjectto Article 36.1.5 below, there shallbe
noreductioninthenumberofhours scheduled for any day inthe week
without noticebeing posted by twelve o'’clock {12:00) noon ofthe day



56 CKPG

prior to the day in question. The Company shall make every
reasonavle effortto contactthe employeewith notice of such change.

36.1.4 Notice of change of starting time shall be given by 12:00 noon
two (2) days befors the day affected. If such natice is not given the
employee shallbe credited with all hours originally scheduled plusany
additional hours.

36.1.5 The notice referredto in 36.1.3 and 36.1.4 herein shall be
deemed to be W e d where unforeseen circumstances such as
natural disaster, Sickness, accident network scheduling changes,
compassionate leaves, late breaking news Stories and news
conferences called by the organizers with less than forty-sight (48)
hours notice, beyondthe controlof the Company prevailonthe day in
question.

ARTICLE37
Automobile Expenses

37.1 Where an employee uses his/her motor vehicle for ransportation
in connection with Company businesswhere the same is authorzed
or approved by a designated Supervisor or Ogpartment Manager,
he/she shail be reimbursedat the rate of forty two cents {42¢) per
kilometre with a minimum paymentof three ($3.00) doliars for each
completed &ip.

37.2 The use of an employee's ¢ar 0N Company business is not
copulsory, and hevshe may decline to do so.

37.3 The Companywili pay the deductible portionof callision insurance
to a maximum of three hundred fifty ($350) dotlars for any claim
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arising out of an accidentwhich occurswhile an employeeis required
to use his/her own vehicle in the performance of their duties.

The Company will notconsider any paymentwhere the accidentwas
due to employee negligenceand/or such negligencewas provenin a
Courtof Lawto be the resultofthe illegal use of alcohol or drugs (i.e.
impairment).

ARTICLE 38
Location Definition and Expenses

38.1 For the purpose of this Agreement an out-of-town location is
definedas any pointbeyond a forty-five (45) mile ar seventy-two(72)
kilometre radius of 1220 6th Avenue, Prince George, B.C. or requiring
overnightaccommodation.

38.2 When an employeeis assignedto an outof-town locationwhere
he/she is notrequiredto remainovernightthe Company shallpaythe
following meal compensation:

Breakfast $ 8.25
Lunch  $20.50
Dinner  $20.50

This provisionshall only apply when the employse is on out-of-town
assignments during the time of the employee's normally assigned
meal periods.

38.3 When an employee is assignedto an out of town locationwhere
he/she is required to remain overnight, the Company will provide
reasonablesingleroom accommodation.
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38.3.1 Employeeswho are provided overnight accommodation shall
receivea per diem of forty four ($44.00) per day to cover the costs of
meals and personalexpenses.

38.3.2 The Company will pay actual expensesfor the following:
(@) A Travel -economy air fare.

(b)  GroundTransportation- Airpert Limousine shall be usedwhere
available, otherwiseactug td expenseswil be paid.

38.4 Where an employee requiresan advance to cover travelling and
location expenses, he/she shall apply for such advance as far ahead
ofhis/her scheduleddeparturetime asis practical. An employee who
hasincurredexpenses stall submitanaccountingof expsnditurss and
accompanyingreceiptswithin five (5) days of histher retumn.

38.5 The Company reserves the righttomake contra and/or all-inclusive
package arrangements for the provision of meals, accommodation
and/or travel. Any such meal inclusion shall be deducted at the
appropriate value from any listed entitiements.

38.6 Promotional Travel

Notwithstanding any other provision contained in this Agreement,
where promotional opportunities are offered by the Company to
employees, the specific terms and conditions of acceptance and
compensation therefore shall be mutually agreed between the
Company and the employes(s) concemed. Employeesmay choose
to not participate in such offers and shall not be disciplinedfor any
suchrefusal. Employeesshallbe made aware that suchopportunities
may be ataxablebenefit.
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ARTICLE 39
Travel

39.1 When anemployeetravels out-of-town (asdefinedinArticle 38) on
approved or authorized Company business, during a tour of duly, the
travel time shall be considered as part of the tour of duly.

39,2 When an employee's fravel tme on an out-of-town assignment
extends beyondhidher tour of duly, suchtime shall be compensated
as hours of work.

39.3 For pay purposes, employees engaged only in travelling shall be
credited with alltime consumedwhen travelling on an assignmentof
the Company. Such time will be computed:

39.3.1  FHomthelime ofthe employee's departure, when the employee
departs from his/her home for trave! by common carrier.

39.3.2 Fromthe assigned hour of departurefrom hisher homewhen
an employeetravels by automobhiledirectto the assignment

39.33 From the time he/she leaves hisher normal place of
employmentwhen the employee reports there before proceedingto
trawvel

39.3.4 Fromthe assigned hourof departurefrom hidherlodgingwhen
an employee is using overnight accommodation.

39.3.5 When trasl is on acommoncarrier between the hours of 12:00
midnightand 8:00 am, local time, and suitable sleepingfaciities are
available, no creditshallbe allowed. Forthe purposesof this section,
a single occupancy berth or afirst class type of seating arrangement
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on a plane is construed to be suitable faciliies. When travel is
designated by the Company on conveyances that do not have
sleeping facilities, fulltime credit shall be allowed.

39.4 Time creditedfor the returnjourney underthe above conditionswill
be computedin the same manner.

39.5 The Company agreesto maintainadequate liability insuranceonall
vehicles owned, leased a rented by the Company which it requests
any employeeto operate ¢r to travelin as a passenger.

39.6 Itis mutually agreed that where an employee is in transit, and
where either a meal is supplied by the carrier or where meals are
readily available and the service or the timing of taking such meai(s)
is beyond the control of the Company, the Company shall not be
penalizedunder any provisionof this Agreementfor notmeeting any
requirement regarding the timing thereof.

ARTICLE 40

Vacations

40.1 All employeesare entitiedto annual vacations calculatedas in the
table below:
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Completed Years of Duration of Vacation
Service at Employee’'s | in Working Days
Anniversary Date
After 1 year 10 Days at Basic Rate
After 5 years 15 Days at Basic Rate
After 12 years 20 Days at Basic Rate

40.1.1 In addition to the table of vacation St out above, those
employees who have completed two or more years of continuous
service shall sarn an additional one-half (!4) day ofvacationpermonth
of employment[to amaximumof five (5) additional days] pervacation
year, providing such employees complete the year of employment
Such additionalvacation shall not be cumulative from year to year.

40.1.2 Inthe eventthat an employee terminates his’her employment or
is terminated, additionalvacation sarned as per Article 40.1.1 above
shall not be considered as vacation enfitiement owing. Further, any
employeewho hastaken such additional vacation and who does not
complete the year of employment shall have the value of such
deducted from any monies owing at the ime of termination.

40,2 Part time employees shall receive four (4%) percent of their
previous yea's pay annually in lieu of vacation pay. A part ime
employss, afterthe completion of oneysar’'s continuousemployment,
may electtotake vacationwith pay equivalentto vacation pay eamed.
Such vacation shall be scheduled in accordance with Article 40.3
below.
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40,3 Employees employed for less than one (1) year may be granted
leave of absencewithout pay prior to their first anniversary date.

40.4 The annual vacation period will be between January 1st and
December 31st of a given year. Preference shall be given to the time
period May 1 to September 15. Vacations W be scheduled by the
Company accordingto operating requirements with full consideration
giventothe preferenceof individualemployeestothe extentpermitted
by efficient operations. Where conflict arises as a result of two or
more employeesapplying for the same vacation period, preference
shall be granted on the basis of seniority within the department
concerned, subject to the March 31st deadline indicated in Article
40.4.2.

40.41 There shallbe no vacations scheduled and taken by regularfull
time on air performers during rating periods. Exceptions may be
granted by the Company at its discretion. Requests for such
exceptions will notbe unreasonablydenied.

4042 Employeesshall submit their preference for vacation to their
immediatesupervisor prior to March 31stand vacation schedulesshall
be postedby April 15thof eachyear. Subsequentchangesrequested
inwriting by the employee to the vacation period so scheduled shall
be subject to operational requirements. The seniority provisions of
Article 40.4 will not apply tovacationrequests issued after March 31st,

40.5 Inthe eventthat a paid holiday to which the employee is entiied
falls during his/her vacation, one (1) edditonal day for each such
holiday shallbe addedto the employee's vacation craditinlieuof such
holiday.
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40.6 Inthe eventofthe death of an employee, the value of any vacation
credits which have accrued to the employee shall be paidto histher
estate.

40.7 Vacation credits shall notaccrue during leaves of absence without
pay longerthan thirty (30) days. In such instances, vacation credits
shall be granted on a pro-rata basisto time worked during the year.

ARTICLE 44
Paid Holidays

41.1 The following shall be paid holidays:

New Year's Day  Labour Day
Good Friday Thanksgiving Day

Victoria Day Remembrance Day
Canada Day Christmas Day
B.C. Day Boxing Day

(1stMonday in August)

plus any day duly proclaimed by Federalor Provincial authority as a
statutory holiday.

In addition to the above, one (1) additional paid holiday per year wil
be available a a time mutually agreed between the employee and
Company. This additional paid holiday will be deemedto have been
earnedbythose employedat EasterMonday, and mustbetaken prior
to Easter Monday of the following year. The additional paid holidayis
not available to employees on a leave of absence greater than thirty
(30) days or who havetaken such a leavewithinthe period between
Easter Mondays.
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4111 Theactualday of a holiday shallbe deemedtobe the holiday for
pay purposes for any employee working on the holiday.

41.1.2 Ifaholidayfalls on a scheduledwork day and the employee is
notrequiredto work, he/she shallreceive his/her normal basic pay for
such day atthe straight time rate.

41.1.3 Whn a holiday falls on a scheduled day off andthe employee
does notwork, he/she shall receive at the employee's option, either
one (1) edditional days pay athis/her straight ime basic rate @ a day
with pay to betakenon a day mutually agreeableto the Company and
the employee. The option elected by the employee shall be noted by
the employee on hidher ime sheet coveringthe week in question.

41.1.4 Whena holidayfalls on an employee's scheduledwork day and
the employee is required to woerk, he/she shall be compensated as
follows:

(@ Forthe first eight (8) hours of work, two and one-half (2% )
times his basic hourly rate.

(b) Forall hours worked in excess of eight (8) hours, but not in
excass of twelve (12) hours, three (3) limes his basic hourly
rate.

{¢)  Forall hours worked inexcess of twelve (12) hours, three and
one-half(3% ) times his/her basic houtly rate.

4115 When a holidayfalls 0n an employee's scheduled day off and
the employee is requiredto work, he/she shall be compensated as
follows:
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(@ Forthefirsteight (8) hoursof work, three (3) times his/her basic
hourly rate.

(b} Forallhoursworked in excess of eight (8) hours, three and one
half (3% ) times his/her basic hourly rate.

41.1.6 Atour of duty beginningon the eve of a holiday and continuing
into the holiday shali not be considered as work performed on the
holiday. A tour of duty beginningon the holiday and continuing into
the day following shall be considered as work performed on the
holiday.

41.2 Parttime employees will receive compensationfor holidays listed
in Article 41.1 on the following basis:

41214 Ifthe employee worked on any of the holidays, holiday pay W
be calculatedonthe average number of hoursworked inthe previous
thirty (30) days, plus one and one-half (1%) times the hourly rate for
the hours worked on the holiday.

41.2.2 Ifthe employeedid notwork on the holiday and he/she worked
in fifteen (15) of the previous thirty (30) days, heliday pay will be
calculated on the average number of hours worked in the previous
thirty (30) days.

41.23 [fthe employeeworked less than fifteen (15) of the previous
thirty (30) days, he/she will receiveholiday pay onthe basis of thetotal
number of hours worked divided by twenty (20).

41.3 Fulltime employees will beentiied to a paid holiday providing they
have completed thirty days of employment priorto the paid holiday
occurring.



66 CKPG

ARTICLE 42
Scheduling of Christmas & New Year's Holidays

421 Before November 15th of each yearthe Company will ascertain the
wishes of the employeesregarding the scheduling of Christmasand
New Year's holidays.

42.2 These Christmas and New Years holiday schedules shall be
posted no laterthan the 30th of November.

42.3 An employee shall be scheduledoff on either:
(@ Christmas, or
{b) NewYear'sDay

if requested by the employee. The employee shall not be scheduled
past 7:00 p.m. on the eve of the haliday which he receives off. In
event of conflict between employee requests, the senior employee
shall be given preference.

42.4 This Article shall not apply where an employeerequestsin writing
to the Company that he/she be allowed to work both days.

(N.B. The Union undertakes to supply a letter authorizing the
employeesand the Company to work out detailsof application which
will waive al premium payments, eg: overtime, turnaround, etc. to
ensure that there is no additional cost to the Company s a resultof
accommodating employee preferences and further, will ensure that
any grievances resulting from such application Wi only invelve the
time limitsor lack of applying seniority appropriately.)
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ARTICLE43
Sick Leave

431 Afulltime employee absentfrom work because of illness 0r injury
notcompensable through Worker's Compensationshallbe entitledto
claim sick leave with pay for a maximum of ten {10) days per sick
leave claim Or untilhe/she becomeseligible for such leave under the
Weekly Indemnity Plan, whichever is the shorter. A maximum of
twelve (12) days sick leave with pay may be taken by an employeein
any onefiscalyear of the Company.

43.2 When taken ill,the employee shall notify his department head as
far in advance as is reasonably possible of his/her scheduled start
time.

43.3 Ifrequestedto do so by the Company, the employee shall offer
satisfactory proofofillness by (eg: medical examination and report, at
the expense of the Company), for an illness that exceeds four (4)
days.

ARTICLE 44
Compassionate | eae

44,1 When an employeeis requiredto be absent from work due to a
death in his immediate family, (i.e.: spouse, child, father, mother,
brother, sister, mother-in-law, father-in-aw, grandparents 0r any
relative permanentty residingin the employee's household or Wih
whom the employeeresides) he VIbe granted compassionateleave
of absence of up to three (3) work days, for the purpose of
attending/arranging the funeral.
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44,2 When expected travel will exceed three hundred and fifty (350)
kilometres, up to two (2) additional days without loss of pay will be
granted.

ARTICLE 45
Emergency Leave

451 The Companyagrees to grantan employee up to twenty-four (24)
hours per fiscal year leave of absence without loss of pay when an
employeeis requiredto be off work:

(@)

{b)

(e

(d)

to care for their family due to the incapacitation of their spouse
because of illness, accident or maternity which sufficiently
debilitates the spouse so as to effectively cause them to be
incompetent to care for their children, and the employee is
unable to secure suitable carefor their children, or

for the purposes of taking care of their sick child andto arrange
alternatecare, Or

for the purposes of attending medical, dental or eye
appointments for themselves, their spouse or other dependents,
where such appointments cannot be scheduled outside of the
employee's normalworking hours, or

for the purpose of attending to the spouse a the actual birth of
his child or the act of taking into his custody a newborn child
throughadoption providedthe employee has given reasonable
notice and scheduled such appointments and times on dates
which shall minimize the disruption of the Company's
operations.
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ARTICLE48
Jury and Witness Duty

46.1 When an employeeis calledto serve as ajuror or is subpoenaed
as awitness he/she shallbe compensatedfor the difference between
the payment received for such jury or witness duty and payment
he/she would have receivedat his/her basic hourly rate unless such
jury duty paymentis the greater of the tWo.

Employeesare required to returnto work on those regularwork days
where attendance is not required or where only a portion of aday was
spentswing asjuror or witness, providing thereis one and one-half
(1%)hours 0r more remaining intheir tour of duty. Inany event, no
smployee will beexpected towork morethana combined total of eight
(8) hoursin any one day.

ARTICLE 47
Common-Law Spouse

474 A common-law spouse is defined as a cohabitantof one (1) or
more years and who has been publicly representedas a spouse.
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ARTICLE 48
Maternity/Paternity Leave

481 The maternity/paternity provisions of the Canada Labour Code
shall apply to all cases of such leave.

ARTICLE 49

Leaves of Absence

49.1 Allleaves of absence shall be granted at the sole discretion of the
Company except as specifically otherwise provided for in this
Agreement.

ARTICLE 50
Clothing Allowance

50.1 As itis recognized by the Parties that on-camera news/sports
personriel are requiredto meet certain standards of appearance as
determined by the Company, and as a result, the Company wil:

{a) providefor proper hairgrooming once per month, to a maximum
of twenty dollars ($20.00) for menandthirty deffars ($30.00) for
women, but noton Company time.

{b)  uponpresentationof appropriate receipts, the Company wil pay
or provide the above- mentioned employees a clothing
allowance equal to three hundred fifty dollars ($350.00) twice
per year, on April 1 and October 1. EffectiveApril 1, 2003, the
allowance shall be increased to three hundred seventy five
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dollars ($375.00). Effective April 1, 2004, the allowanceshallbe
increased to four hundred dollars ($400.00). Any employee
receiving a semi-annual payment shall undertake to reimburse
the Company on a pro-rated basis when the employee fails to
remainemployed with the Company for a minimum of four (4)
monthsfollowing any such payment.

only employees who have completedtheir probationary period
will be entitled to the provisions of this Article.

itis understoodthat the clothing allowance is for the purchase
of clothing that is acceptable to the Company for “on-air"
appearance.

50.2 On-camera TV News/Sports announcers are defined as: An
in-studio or ENG {porta-pak) news or sports announcerwho appears
as an announcer regularly a minimumof three (3) times per week on
a continuingbasis inclusive of regular off-air attendance at major civic
or other meetings.

50,3 Upon provision of receipts, employees classified as ENG/EFP
Cameraperson, Photojournalistand Maintenance Technicianshallbe
reimbursedup to a maximum of one hundred dollars ($100.00) per
contract year, for the cost of winter clothing. Such clothing shall
includejackets, boots, gloves and headware.

ARTICLES
On-Air Talent Fees

§1.1 The Company wil continue the present practice regarding the
payment of on-air talent fees.
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ARTICLES2
Air Credits and Unlon Seal

5§21 The Company wil give air credits to employees Where, in its
opinion, credits are due.

§2.2 The CEP seal or the lettering "CEP" shall be legibly exhibited at the
end of al locally producedtelevision programs.

ARTICLES3
Health, Welfare and Pension Benefits

§3.1 There shall be no reductionin Health and Welfare benefits during
the term of this Agreement The Company agrees 10 make available
to eligible employees benefits and premium sharing ratios as foilows:

100% Employee Pad:

Weekly Indemnity
Long Term Disability

100% Company Paid

Life Insurance

Accidental Death and Dismemberment
Extended Health Benefits

B.C. Medical Services Plan
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80% Company Paid- 20% Employee Paid:

Dental Insurance

53.2 The Company shall contribute 25 cents for every dollar an
employee contributes into a RRSP to a maximum Company
contribution of $1,000.00 each calendar year in accordancewith the
following:

1. Employees become eligible after 1 year of seniority;

2. Datesforjoining the plan are March 1 and September 1;

3. Contribution increases can only be mads on abovejoining dates;

4, One plan per employes;

5. Ifthe Company portionis withdrawn, the employee must wait at
least1 year beforebecomingeligibleagain and in accordancewith
the abovejoining dates: and

6. The employee mustbe 18 years or older.

53.3 Aparttime employee shall be entitledto enrolinthe plans set out
inArticle §3.1, provided such employee hasworked a minimum of five

hundredtwenty (520) hoursduring the precedingsix (6) monthperiod.
Benefits and premium sharing shall be as follows:
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100% Company Paid:

Life Insurance
Accidental Death and Dismemberment

50% Company Paid:

ExtendedHealth Benefits
B.C. Medical Services Pian

40% Company Paid:
Dental Insurance
53.4 Itis understood between the Parties thet the existing Company

Group RRSP shall be made available to employees in accordance
with Company policy.

ARTICLE 54
Professional Activities
54,1 The Company W provide legal counsel to its employees under

conditionsand in circumstancesthe Company deems appropriate.

ARTICLE 5%
Education, Seminars, Etc.

§5.4 The Company will continue to support staff development and
education considered by the Company to be relevant to the
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employee's work and/er the Company's objectives. Employeas will be
reimbursed for tuition and books for courses and programsapproved
in advance by the Company. Reimbursementmay be in full, or pro-
ratato the employee's final mark.

ARTICLE 56
Contracts
56.1 The Parties ars to equally share the costs of the preparationand
printing of the Collective Agreement The Parties agree to seek

competitive bids tom union print shops for the printing of the
Collective Agreementand to selectthe lowestprice.

ARTICLE§7
Non-Compatition

571 Anemployse shall not engage in activities or work whichin anyway
is e direct competitionwith the Company exceptwith the prior written
approval of the Company.

§7.2 Anemployes withinthe bargainingunitmay provide tafent services
to outside agencies, including other Radio and Television stations,
providing specificwritten approvalhasbeen granted by the Company.

ARTICLE 58

Union Activities and Responsibllities

58,1 The Unionor itsmembersshall nottransast unionbusiness of any
kind on the premises of the Companyexceptwhere such is provided
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for in a specific Article of this Collective Agreement, or is providedfor
by the Canada Labour Code.

$8.1.4  Union business on Company premises is to be confined to
contract interpretationand relatedmatters on break (rest) periodsor
meal periods, or otherwiss only with permission of the appropriate
supervisor(s).

ARTICLES9
Duration of Agreement

§9.1 This Agreementshall commence onthe 1stday of April 2002 and
remain in force for a period of thirty six (36) months, ending at
midnighton March31st, 2005 and from year to year thereafterunless
either party notifies the other by registered mail, not more than one
hundredtwenty (120) days 0r not lessthanthirty (30) days priortothe
date of expiry, or anniversary of such date, of its intentto modify this
Agreement. Inthe event such noticeis given, this Agreement shall
continue in full force until a new Agreement is concluded or until a
lawful strike or lawful lockoutis executed pursuantto the provision of
the Canada Labour Code, whichever first occurs. Further, ameeting
shallbe heldwithin twenty (20) daysfor the purposes of beginning the
negotiationfor a new Collective Agreement
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INWITNESS whereofthe Partiesheretohave caused this Agreement

to be executed by their duly authorized representativesthis _J ’ day
of Si‘—,&t , 2002,

COMMUNICATIONS, ENERGY ~ CKPG-TV, CKPG-AM & CKKN-FM
AND PAPERWORKERS DIVISIONS OF JIM PATTISON
UNION OF CANADA ’

For th;é nion
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LETTER OF UNDERSTANDING#1
Volunteers

Itis understood betweenthe Parties that any employee who wishes to
volunteer his/her professional services and broadcastingexpertise to a
public service event may do so without any payment, however, no
employee will be panalized or disciplined for refusing a requestto so
volunteer.

Itis further agreed that the public at large may perform similar services
duringsuchevents, ie.. Shrine Telethon, @ Rotary Auction; and work so
performed shall not be considered as a violation of the Collective
Agreement.

For the Union For th&CoMibany

Date: m&'
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LETTER OF UNDERSTANDING#2
On Call

It is mutually agreed that the carrying of pagers and cellular phones
during off hours by bargaining unit employeesis entirely voluntary and
that no employee will be disciplined or penalized for being unable to
respond to a page.
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LETTER OF UNDERSTANDING#3

Parttime Employees

Al regularpart lime employees shall progress up the salary schedule as
described in Article 25.2. Cumulative hours of work will be used to
determine progress.

For the Union For the Company

oate: SEpT” 19, 2062
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LETTER OF UNDERSTANDING #4
Health & Welfare Benefits

The Company may make the following changes to the Health and
Welfare Plan:

1. Changethe coveragefrom aprivateroomto a semi-privateroomwith
a$100.00 per day maximum;

2. Place a$15,000 per annummaximum on the use of drugs; and

3. Reimbursementfor prescription drugs to be based onthe cost ofthe
generic brand when generic brands are available, unless the
employee's doctor prescribes the "brand name" drug for medical
reasons.

For thé For the Company

Date: M 2—
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LETTER OF UNDERSTANDING #5

Definitlon of "Mutually Agreeable”

Throughout this Cellective Agreement, there ars frequent referencesto
"mutually agreeable”, or "mutually agreed". For clarity, any option for
mutual agreement, or withdrawal of mutual agreement between the
employee and the Company within the collective agreement wil be
confirmedfor the Company's recordsin a brief mema form, preparedby
the Companyandinitialledby boththe employeeand his/her department
manager. Itis understoodthat employeeswill notlose any sntitements
under this Agreement through the absence of a memo.

For th ;;é a E

ion Fort pan
Date: ML‘
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LETTER OF UNDERSTANDING #6
Announcer Classifications
Itis understoodthat the Announcer classifications of 1, 2, 3, 4 denote the
following On Air shifts and comparativewage rates:
Announcer 1 - evenings and weekends
Announcer 2 - mid day

Announcer 3 - drive shift

Announcer 4 - morning drive shift
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LETTER OF UNDERSTANDING#7

Re:  Jurisdiction {Article 21}

The Parties agree the assigning of bargaining unit duties to non-
bargaining unitemployeeswill continue as per currentpractise.

Itwdl not be considered an expansion of duties as per Article 21.2.1
underthe following circumstances:

1. When avacancy occurs and managementintends to fill the position,
management may perform the work in question for a temporary

period, not to exceed sixty (60) days. The sixty (60) days may be
extended by mutual agreement

2. Priorto managementperformingthe dutiesof the vacant position, the
unionwill be notifiedof the nature of the work to be performedandthe
intended time period.

For the Union 6 Company

Date: 9"’" 171 200Z,




