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ARTICLE 1
Intent

11 It is the purpose of this Agreement, in recognizing a
common interest between the Company and the Union in
promoting the utmost co-operation and friendly spirit between
the Company and its employees, to setforth conditionscovering
rates of pay, hours of werk and conditions of employmentto be
observed between the parties and to provide a procedure for
prompt and equitable adjustmentof grievances. To this end,
this agreement is signed in good faith by the two Parties.

ARTICLE 2
Bargaining Unit

21 The Company recognizes the Union as the exclusive
bargaining agent for all employees in the bargaining unit as
defined by the Canada Labour Relations Board decision dated
February28, 1979 certifyingthe CKVU Employees'Association
as amended from time to time or as altered by agreement
between the parties.

ARTICLE3
Management Rights

3.1 The Company shall retain sole and exclusivejurisdiction
and control over all matters not expressly limited by the clear



CKVU

and explicit language of this Agreement. - Such matters shall
include butin no respectbe limited to the following:

(@

©

the right of the Company to hire, promote, transfer,
demote and lay off employees, and to suspend,
discharge or otherwise discipline employees for just
cause, subjectto the right of any employee to lodge a
grievance in the manner and to the extent as herein
provided;

the right of the Company to operate and manage or
discontinue its operation in all respects, and to maintain
and improve order and efficiency in its facilities, and to
determine the scheduling of its production; and

the Company has the right to make, alter and enforce
reasonable rules and regulations to be observed by
employees including regulations arising from legislation
providedthat the rules and regulations are notin conflict
with this Collective Agreement.

The functions of management as herein set out shall be
exercised at the sole discretion of the Company from time to
time but always in a manner which shall not violate the terms of
the Collective Agreement.
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ARTICLE 4
Employee Definition

4.1 The term "employee” as used in this Agreement shall
mean any person includedwithin the bargaining unit referredto
inArticle 2.1,

411 Al employees covered by this Agreement shall be
considered full-time employees of the Company except as
hereinafter provided.

42 Whenever inthewordingof this Agreementthemasculine
gender is used, it shall be understood to include the feminine
gender.

43 "Employee”shallincludeany personemployedinanyjob
classification created in the future which the parties by mutual
consent decide to include within the bargaining unit. Where
mutual consent is not reached, such failure shall notbecome a
subjectfor grievance under this Agreement, butmay bereferred
by either party to the Canada Labour Relations Board. Such
person shall be included within the bargaining unit until the
Canada Labour Relations Boardrules on the referredmatter.

44 The Companywill give the Union, inwriting, the proposed
job description and proposed salary levelwhere:

a) the company wishes to create a new job classification
within the bargaining unit; or
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() the Canada Labour Relations Board determines that a
new job classification, referred to it in accordance with
Section4.3, and includedwithin the bargaining unit.

Failing agreement on the appropriateness of the new
classificationor onthe salary level, either partymay refer the
matter to an arbitrator named in this Agreement. The
arbifrator shallhavethe authority of an interestarbitratorand
shall make a final determination of the matter,
notwithstanding any provision of this Agreement that
otherwise would limitthe arbitrator's authority.

ARTICLE
Employee Categories

51 All employees covered by this Agreement shall be
considered full-time employees of the Company except as
providedherein.

5.2 A part-time employeeisdefinedas one hiredon aregular
basis to work a limited shift but less than thirty-two (32) hours
per week. Suchemployees shallbe paidon an hourly basis at
arate equal to 1/173rd of the monthly salary of the wage group
to which the employee is assigned. Where a part-time
employee performs work of a temporary nature as defined in
Article 5.3 such hoursworked shall be excludedfrom the thirty-
two (32)hours per week limit.
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521 Part-time employees shall receive credit on the salary
scale of the group to which they are assigned for the total
accumulated hours from the initial date of hiring, calculated to
the last completed month.

522  All Articles of this Agreement shall apply to part-time
employees except as hereinafter provided:

(@ Aicle 14 - Company seniority shall be calculated
separately for part-time employees as distinct from
full-time employees. The provisionsinrespectof lay-offs
andrecall are not applicable.

(b)  Article 17 - Technological change.

() Article23 - General holidays- part-time employeesshall
be paid one and one-half (1%) times their basic rate for
all hours worked on a holiday with a minimum credit of
four (4) hours. In addition, part-time employees shall
receiveholidaypay, attheir basicrate calculatedonapro
ratabasis, basedon the average number of hoursworked
per day inthe previousthirty (30) calendardays, whether
work is performed on the holiday or not.

(d) Article26 - Sick leave.
(e) Article27 - Health and welfare.

(9 Article 28 - Hours of Work - a four (4) hour minimum tour
shall apply.
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53 A temporary employee is defined as one hired for a
particular show; one who covers child care leaves, vacation
leaves or the absenceof any other employeewha is temporarily
absent from work, or who is engaged for employment during
peak workload periods..

531  All Articles of this Agreement shall apply to temporary
employees except as follows:

(@) Aticle23 - General holidays. Inlieu thereof, temporary
employees shall be paid one and one-half (1%) times
their basic rate for all hoursworked on such holidays.

(b) Articles relating to seniority, lay-off, recall, sick leave,
health and welfare plan and annual vacation shall not

apply.

54 Part-timeand/or temporaryemployeeswillnotbe usedto
replace or to avoid hiring regular or full-time employees.

§.41.  Where afull-time employee is capable and available to
supplementthe Company's requirements for a particular show
or occasion, a temporary employee will not be used. The
foregoingshallnotapplywhere such circumstanceswouldresult
inthe full-time employee being required to work more than five
(5) days in any work week.

5.5. Job sharing shall be defined as an arrangement whereby
two employees are allowed to split one full-time job. The two
employees would normally be in the same salary group.
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551 Upon the request of an employee, the Company may
establish ajob sharing arrangement, providedthat job sharing
shall not resultin the elimination of a full-time job, result in the
lay off or downgrading of any employee, be used to avoid
replacing a full-time employee, or affect the long term scope of
the bargaining unit. The decision to approve or deny a job
sharing request by an employee is at the sole and absolute
discretionofthe Company. The Company howeverinexercising
suchdiscretionshalldo so ina bonafide and non-discriminatory
manner.

5.5.2  Theselection of employeesto participateinajob sharing
arrangementshall be in accordance with the following:

(@) Participation shall be limited to full-time, part-time or
temporary employees who have completed their
probation period, including employees on leave of
absence who have completed their probationary period.
At least one of the employees participatingin the job
sharingarrangement shallbe afull-time employeeprior to
commencementof the arrangement.

@) A fullime employee shall apply in writing to his/her
Department Manager indicating the reason for the
request, includingthe hours and days of the week the
employeewishes to share and with whom the employee
contemplatessharingthejob. A copy of such application
shall be forwardedto the Manager of Human Resources
and the Union.
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5.5.3

The Company shall postjob sharing opportunities for a
minimum of five (5) working days. The applicant
employees with the most seniority shall be selected to
participatein the job sharingarrangement, providedsuch
employees are qualified to perform the duties and
responsibilitiesof the position and further provided it is
practicalto release such employeestom their full-time
jobs.

An employee participatingin a job sharing arrangement

shall be covered by all provisionsof this Agreement, except as
hereinafter provided:

(@

®)

(c)

A full-time employee who participates in a job sharing
arrangement shall retain his or her status as full-time
under this Agreement.

Seniority shall be in accordance with Article 14 of the
Collective Agreement except that a full-time employee
who participatesinajob sharingarrangement shall retain
all seniority earned prior to commencement of the job
sharing arrangement. Duringthe term of the job sharing
arrangement, such employee shall accumulate seniority
in accordance with the provisions of Article 14.2 of the
Collective Agreement.

Sick leaveand vacation leave benefits shall be pro-rated
accordingto the number of hoursworked.
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General holidays shall be in accordance with Article
5.2.2(c) of the Collective Agreement.

Healthand Welfare benefits shall be in accordance with
the provisionsof Article 27 of the Collective Agreement,
except that the Company's share of a full-ime
employee's benefits' premiums shall be pro-rated
according to the number of hours worked.

The minimum tour of duty for such employees shall be
four (4) hours. The total of aggregate hours worked by
both participants in ajob sharingarrangementshallbe no
less than forty (40) hours per week. Subject to the
following paragraph, where the total aggregate hours
worked by such participants are in excess of eight (8)
hours inatour, forty (40) hours in aweek or five (B)days
in aweek, the employee who works such excess hours
shall be paid at the appropriate overtime rate.
Notwithstanding the foregoing, such overtime rate shall
notapply where:

(i) Anemployeeis involvedin training to the extent as set

forth in Article 37.3

{if) An employee is assigned to duties other than duties

contemplated by job sharing under Article 5.5.

Such employees shall be paid on an hourly basis at a
rate equal to 1/173" of the monthly salary of the wage
group andsalary leveltowhich the employeeis assigned.
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Progression up the salary scale shall be in accordance
with the provisions of Article 5.2.1 of the Collective
Agreement.

554  The Company or any participant in a job sharing
arrangement may terminate such arrangement by providing as
much advance notice as possible butin no event less than two
(2) weeks' advance written notice. Upon termination of a job
sharing arrangement, any participantshall be entitled to return
to the same or equivalent full-time position that he or she held
prior to commencement of the arrangement.

ARTICLE®
Work Assignments

6.1 Itis recognizedthat circumstances and conditionsexist
andwill continue to existwhich may necessitate the use of non-
bargaining unit personnel to carry out work covered by this
Agreement, such work has been performed exclusively by
bargaining unit employees in the past.

6.1.1  Notwithstanding the provisions of Article 6.1, the
Company agrees that use of non-bargainingunit personnel as
contemplated by Article 6.1, shall not either directly cause nor
significantly contribute to:

@ the lay-off of a BargainingUnitemployee; @
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6.2

11

the failure to recall a laid-off BargainingUnitemployee in
accordance with the provisions of Article 16.6 of this
Agreement; or

the failure to fill a full-time Bargaining Unit positionor a
part-time position, where the part-time position hadbeen
scheduled for work on a regular and recurringbasis.

Where the Company hires non-bargainingunit personnel

to performwork as contemplated by Article 6.1, the following
shall apply, notwithstanding that the Collective Agreementdoes
not apply:

(@)

)

6.3

Such personnel shall be paid for a minimum of four (4)
hours, at a rate not less than the top rate for the most
senior classificationto which the personwould have been
assigned hadhe/she been a Bargaining Unit employee.

The Company shall deduct from such personnel, an
amount equal to the regular monthly dues of the Union.
Such remittances shall include a statement showing the
names of the non-bargainingunitpersonsfrom whom the
deductions were made, an identification of the work
performed and the amounts deducted.

Nothingin Article6.1, 6.1.1 or 6.2 shall affectin any way

the Company's rights or employees' rights respecting lay-offs,
nor the Company's rights or employees' rights respecting
technological change as those rightsexisted prior to the coming
into effect of the said Articles.
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6.4

6.5

6.6

The Company may make work assignments within and

without an employee's classificationfor validbusinessreasons,
subject to the following:

@

®)

Temporary assignments outside an employee's
classification shall be for specified periods.

A work assignment shall not be made for disciplinary
reasons.

A claim by an employee that an assignment is
discriminatory, in bad faith, unreasonable, or otherwise
contrary to the Collective Agreement, may be made the
subject of a grievance.

Employees performing in a job function different from
their regular function will not be penalized for errors,
exceptwhere the same is caused by carelessness, or by
a deliberate or maliciousact.

Withouthis/her consent, noemployeeshalbetransferred

or assigned to a position outside the bargaining unit. The
employee will not be penalizedfor such refusal.

The Union agrees to allow the use of students on

practicums to perform bargaining unit functions when such
students are assigned to work under the supervision of a
bargainingunitmember. Students shall notbe usedin order to
replace a bargaining unit employee on leave or vacation or to
avoid the payment of penalties or premiumsto regular or full-
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time employees. Paymentto students shallbe at the discretion
of the Company.

ARTICLE7
Outside Activities

71 A full-timeemployeeshallnotengagein outside activities
or work which in any way are in direct competition with CKVU
Sub Inc. or which are in any way in direct competition with a
businessowned andlor operated by CKVU Sub Inc. exceptwith
the prior approval of the Company.

7.2 "Direct competition" shall be defined as participatingin
the productionand/or programmingof material, or commercial
productionsor commercialsintendedfor sale, broadcastor other
use.

ARTICLE 8
Notification

8.1 The Company shall notify the Union President or his/her
designate, inwriting, within five (5) working days, of any hiring,
promotion or transfer or leave of absence affecting any
employee.

8.2 The Company shall, when notifyinga person of his/her
acceptance as an employee, provide inwriting, the startingrate
of pay, level, job title and description to which he/she is
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assigned. A copy of this notice shall be sent to the Union. The
Company shall also include, at the same time, a copy of the
current Collective Agreement if provided by the Union.

83 The Company shall provide to the Union no later than the
15thday of each month, copies of all bargainingunitemployees’
time sheets for the previous month.

ARTICLE9
Union Security

9.1 All employeesof the Company shall remain members of
the Union in good standing as a condition of employment. New
employeesshallbecomemembersof the Unionwithin thirty (30)
calendar days of commencementof employmentas a condition
of employment.

9.1.1 The Canada Labour Code, Part V, Section 185(g)
providesthat “no trade union and no person acting on behalf of
a frade union shall require an employer to terminate the
employmentof an employeebecausehe/she has beenexpelled
or suspendedfrom membershipin the trade union for a reason
other than failure to pay the periodic dues, assessments and
initiation fees uniformly requiredto be paid by all members of
the trade union as a condition of acquiring or retaining
membershipin the trade union”.

91.2  The Companywill dischargeany employeewithintwo (2)
weeks after receiving written notice from the Union that the
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membership of such employee has been revokedor cancelled
in accordance with the Union's Constitution and Bylaws and
providedthat there is compliance with sub-section9.1.1.

9.2 Duringthe term of this Agreement, the Company agrees
to deduct monthly an amount equal to the periodic dues,
assessments and initiation fees as levied by the Union. The
amountof such deductions will be determined from time to time
by the Union, and the Company will be notified by Registered
Mail.

9.21  The Company agrees to remitthe monies so deductedto
the Union by the fifteenth of the month following the month for
which the dues are deducted. The Company shallincludewith
such remittance, a statement showing the following:

@ the name, classification title and base salary of each
bargaining unit employee;

() the amount d dues deducted on base salary;
© the amount d dues deducted on additional earnings;

(d) the name of any employee who has left or joined the
Company since the last dues remittance.
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ARTICLE10
Union Activities

10.1 Bulletin Boards
The Company agrees to the posting by the Union on Union
bulletinboardsof announcementsregardingelections, meetings,
negotiationdevelopments and internal affairs of the Union.

10.2 Union Access to Premises

Where an accredited Union official wishes access to the
Company's premises, or any of its operations, he/she shall
submit a request to do so in writing to the Company not later
than twenty-four (24) hours in advance. The notification shall
indicate the reason for which access is requested. Where
permissionis granted, it shall only be given to carry out Union
business at reasonable times and in such a way as not to
interfere with the normal operations of the Company.

10.21  Authorizationsrequestedpursuantto this Article shall not
be unreasonably withheld.

10.3 Union Activities
The Unionand/or itsrepresentativesand agents will notengage
in Union activities, including conducting discussions regarding
grievances, during working hours without prior Company
permission. Company permission will not be unreasonably
withheld. Nothinginthis section precludescasual conversation
which does not interfere with an employee's work.
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ARTICLE 11
Union Leave

111 Upon request by the Union, the Company shall release
without loss of pay or other earnedbenefits upto a maximumof
three (3) employees named by the Union to attend Grievance
Meetings and/or Negotiation Meetings regarding the Company
upon reasonable notice being given. The obligation of the
Company to provide leave without loss of pay shall notapply to
arhitration proceedings.

1141 Leave without pay will be granted to no more than three
(3) employees duly authorized to represent employees in
respect of legitimate Union business (e.g. conventions,
congresses, labour-relatedcourses) uponreasonablenotice to
the Company.

11.21  Nomorethan five (5) employeeswill be granted leave for
Union business at any one time, and no leave shall extend for
longerthan seven (7) days includingtravel time, exceptwith the
prior Mitten approval of the Company. Such Mitten approval
will not be unreasonably withheld.

ARTICLE 12
Non-Discrimination

121 The Company will not interfere with, restrain, or coerce
any employee because of membership in @ lawful activity on
behalf of the Union. The Company will not discriminate in
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respect of hiring, tenure of employment, or any term of
employment, because of membershipin or lawful activity on
behalf of the Union, nor will it discourage membership in the
Union, or attempt to encourage membership in another union.
The Company will not act in any other way which is prohibited
by Section 184 or 186 of the Canada Labour Code.

12.2 The Union will not apply its membership rules or its
standards of discipline in a discr*inatory manner against any
employee. The Union will not act in any other way which is
prohibitedby Section 185 @ 186 of the Canada Labour Code.

12.3 The Parties to this Agreement acknowledge that every
employee of the Company is entitledto employmentthat isfree
of sexual harassment. The Company shall make every
reasonable effort to ensure that no employee is subjected to
such action in the workplace.

12.4 No employee shall engage in an act of sexual
harassment.

12.5 Subjectto Section 15 of the Canada Human Rights Act,
no employee shall be discriminated against because of the
employee's race, national or ethnic origin, colour, religion, age,
sex, marital status, disability and conviction for which a pardon
has beengranted.
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ARTICLE 13
Strike or Lockouts

13.1 The Union will not cause, nor permit its members to
cause, nor will any member of the bargainingunittake partin a
slow down or a strike, either a sit-down or stay-in, or any other
kind of strike, or any other kind of interference or any work
stoppage whatsoever, either total or partial, of any of the
Company's operations during the term of this Agreement. The
Company will not cause, nor permit its employees to cause,
engageinor permit, a lock-out of any of itsemployees within the
bargaining unit during the term of this Agreement.

13.2 Without resfricting the generality of Article 13.1, it is
agreed that neither the national Union nor its local Union at
CKVU Sub Inc. nor its members, nor their agents or
representatives shall participate in or solicit, encourage or
counsel others to engage in a boycott or any other kind of
activitieswhich are designedor intendedto adversely affectthe
interests of CKVU Sub Inc. during the term of this Agreement.

133 Picket Lines and Stuck Work
The Company will not require any employeeto cross a lawfully
established picket line. This shall not apply to a picket line
established at the Company premises or facilities during the
term of this Agreement.

13.3.1  Employees gathering newsmay attend at a strike location
and at their discretion, cross a picket line in the execution of
their duties.
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13.4 The Company will not originate a program orprograms not
normally fed to a struck or locked-out facility. The recording or
transmissionof programmingthat istransmittedto the Company
from another facility from which programming is normally
received will not be impeded by an employee, even if the
persons employed at that other facility are on strike or locked
out.

13.5 The maintenance or operation of any piece of equipment
owned or partly owned by ancther facility but normally
maintainedor operatedby an employee, will notbediscontinued
by any employee even if persons employed at the other facility
are on strike or locked out.

13.6 The Company will not require any employee to perform
the duty of other staff members engagedin a lawful strike.

13.7 Inthe event of abreach of this article, the adversely affected
party shall be left with all remedies available in law or equity.

ARTICLE 14
Seniority

14.1 Subjectto this Agreement, seniority shall be determined
as length of continuous service with the Company as a member
in good standing of the Union.

14.2 A part-time employeewho becomesa full time employee
shall be credited for all hours worked as a part-time employee.
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A temporary employee who becomes a regular employee shall
be creditedfor all hours worked as a temporary employee. The
foregoing hours of creditwill not apply where there is a break in
service of more than ninety (90) calendar days.

14.3 Employees shall lose their seniority only if they:
(8) resign;
(o)  are discharged for just and reasonable cause;

{c) are laid off for a period exceeding the specified recall
period;

(d) refuserecallto regular full-time employment; or

(e)  accepta positionwith the Company which is outside the
bargainingunit for more than thirty (30) calendar days.

14.4 The Company shall provide the Unionwith a seniority list
in January and July of each year, covering all full-time and
part-time employees.

145  After the end of the next month following the month of
layoff, an employee's seniority does not accumulate but is
retained until the end of the specifiedrecall period.
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ARTICLE 15
Probationary Period

15.1 Full-timeemployees other than employees who perform
on-air duties will be on probation for three (3) months from their
date of hire. Employeeswho perform on-air duties will be on
probation for six (6) months from their date of hire. Where an
employee is hiredin a capacity other than full-time and where
hefshe is subsequently movedto a full-time positionwithin the
job classificationto which he/she has been assigned, his/her
probation periodshall be reducedby the amount of time already
spent in such classification, but in no event shall it be reduced
below a period of two (2) months for employees who do not
perform on-air duties, and four (4) months for employees who
performon-air duties. The Company may extendthe applicable
probationary period up to three (3) additional months.

15.2 Part-time employeeswill be on probationfor five hundred
(500) working hours. The Company may extend the
probationaryperiodup to an additional five hundred (500) hours
for employees who do not perform on-air duties and up to an
additional one thousand (1,000) hours for employees who
perform on-air duties.

15.3 Employees will not attain any seniority during their
probationary period. Upon completion of the probationary
period, employeeswill becredited with seniority back tothe date
of hire.
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15.4 The Company may terminate the employment of a
probationaryemployeeif the Company deems, after a bonafide
trial, that the employeeis unsuitable for continued employment.

15.5 For the purposesof this Article, "employeeswho perform
on-air duties” means Reporters and Associate Producers but
does not include Associate Producers who are not regularly
assigned to do on-air news breaks.

ARTICLE 16
Layoffs

16.1 When layoffs are to be made, such lay offs shall proceed
within the job classificationaffectedin inverse order of seniority.

1614 The Company agrees that it shall not consistently
schedule overtime in order to bring about " to extend lay offs.

16.1.2  Notwithstandingthe provisionsof Article 16.1:

(@ inthe eventof alay-offaffectingemployeesclassifiedas
Reporter (Salary Groups 4, §, 7) and employees
classifiedas ENG Operator (Salary Groups5,6) as of the
date of signing of this Agreement, any such employee
who is given a notice of a lay-off shall have a right to
apply his/her seniority to a Phote/Journalist job where
there is reasonable expectationhe/she couldperformthe
Photo/Journalist job satisfactorilyafter havingbeengiven
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reasonable assistance for not less than sixty (60)
calendar days.

()  Where a Photo/Journalist, who as of the date of signing
this Agreement has accumulated seniority as a Reporter
(Salary Groups 4, 5, 7) or ENG Operator (Salary Groups
5, 6) is given a notice of lay-off he/she may apply his/her
seniority to a Reporter job where the seniority was
accumulated as a Reporter or to an ENG Operator job
where the seniority was accumulated as an ENG
Operator.

16.2 The Company shall provide noticeto a laid off employee
andthe Unioninadvance, or in lieuof such notice shall pay the
laid off employee as follows:

Lenglin of Serviee Nelice Reduired
After Compliiion of Proaiioh and | 4 weeks
less than 12 fenths’ serviee
After 12 months’ service and less | 5 weeks
than 60 months’ service
After 60 months’ service 6 weeks
16.21 A laid-off employee with twelve (12) months @ more

continuous service may, at his/her discretion, opt to receive
severance pay based on three (3) weeks' pay per year of
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continuous service. A portionof a year shall be calculatedon a
pro-ratabasis.

The minimum payment shall be three (3) weeks at basic salary
andthe maximumpayment shall be fifty two (52) weeks at basic
salary. Severance payments provided herein shall be deemed
to be inclusiveof any severance payment required pursuantto
law.

Where an employee accepts such severance pay, he/she shall
be deemed to be terminated and shall forfeit all seniority and
other rights under this Agreement.

16.3 The Company shall extend to a laid off employee with
twelve (12) monthsor more of continuous service, basic medical
and dental group benefits coverage for a period as follows:

(@ three (3) monthsin the case of an employee with up to
five (5) years of continuous service;

(p)  six(6) monthsinthe case of anemployeewith morethan
five (B)years of continuousservice;

During the applicable period the Company shall pay the group
benefits premium on behalf of the laid off employee. The
Company shallbe releasedfrom such obligation if the employee
becomeseligible for said benefitsat a new place of employment
@ he/fshe is recalledwithin the three (3) or six (6) monthperiod
as the case may be.



26 CkvU

16.4  An employeewho is reduced from his/her classification
may displace a less senior employee in any classificationwithin
any salary group at the same or lower level by notifying the
Company within forty-eight (48) hours of receiving a
displacementor lay-off notice of his/her intentionto displace and
further providedthat:

(@ he/she has worked in the classification before and has
successfully completed the probation period for such
classification; or

®) he/she has the qualifications, as well as the ability, to do
the normal requirements of the job within a thirty (30)
calendar day trial period.

16.41  An employee who displaces a less senior employee in
another job classification and who fails to demonstrate hidher
ability to perform in that classification during the thirty (30) day
trial period shall be considered laid off effective the end of the
thirty day trial period. Recallrights under Article 16.5 shallbegin
atthe end of the thirty (30) day trial period.

16.4.2 An employee who has reverted to a lower salary group
and whose salary is higher than the maximum of the new goup
shall receive the highestrate in the lower group after three (3)
months.

16.43 Anemployeewho has displaceda less senior employee
in the same salary goup shall continue at his/her current pay
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level and shall continueto receive scheduled wage increases
under Article 42.

16.44 Anemployeewho revertsto a lower rated classification
in accordance with Article 16.4 shall retain first recall rights to
his/her previous classificationshoulda vacancy occur therein.

16.4.5 Therightof afull-time employeeto displace a less senior
employee shallinclude the rightto revertto a part-time position,
providedthe employeescheduled for layoff has atleastas much
service time (as contemplatedby Article 5.2.1) as the part-time
employee whom the full-time employee seeks to displace.

In seeking to apply his/her seniority as provided herein, and
subject to the conditions set forth in this Article, a laid-off full-
time employee may seek to apply his/her seniority to available
part-time hours as defined in Article 6.2.

The full-time employee seeking to so revert must meet the
qualificationsas set out in Article 16.4 for the part-time position.
Such employee's seniority and right to recall to a full-time
position shall not be affectedby the employee acceptinga part-
time position.

16.4.6  Where afull-timeemployeeis onlayoffand a part-time or
temporary position becomes available, the Company will give
preference to offering the part-time or temporary positionto the
full-time employee on layoff, providing the full-time employee
meets the qualifications as set out in Article 16.4 for the
position. Suchemployee's seniority and right to recall to a full-
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time positionshall notbe affectedby the employee acceptinga
part-time a temporary position.

This provisionshall not apply where the Company is not aware
of the work assignmentin question prior to twelve o’clock noon
(12:00 p.m.) of the day prior to the day in question a" where
suchassignmentwould resultinthe employeeworkingovertime.

16.5

@

()

16.5.1

Laid off employees shall retain recall rights as follows:

Employees with morethan eighteen (18) months seniority
at the time of lay off shall retain recall rights for twelve
(12) months.

Employees with lessthan eighteen (18) months seniority
at the time of lay off shall retain recall rights for six (6)
months or length of seniority, whichever is lesser.

The Company agrees to give consideration to the
re-engagement of laid off employees who had at least
one (1) year of Company seniority and who have been
laid off for a period exceeding twelve (12) months.

Employeeson lay off will keep the Company informed of

their current address and telephone number for recall. Should
an employee change his/her address or telephone number
during the period of lay off, he/she will inform the Company of
such change by registered mail.
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16.5.2  Noticeof recallwil be sent by registeredspecial delivery
mailto the lastknown address of all employeeson the recalllist
who are eligible for recall. Such employeeswill have seven (7)
calendar days from the date the letter is registeredin which to
respondand reportto work. An employee who fails to respond
to a notice of recall will be deemed to be terminated. The
notice of recall will clearly state this requirement.

16.6 A laid-off employee with recall rights as set out in Article
16.5 shallberecalledto the first availablejob inaccordancewith
seniority, providing that:

(a) he/she has worked in the classification before and has
successfully completed the probation period for such
classification; or

(b) hefshe has the qualifications,as well as the ability, to do
the normal requirements of the job within a thirty (30)
calendar day trial period; and

{c) the recallis to the same or lesser classification from
which he/she was laid off.

16.6.1 Where a laid off employee has been recalled in
accordancewith Article 16.6, the provisionsof Articles 18.1 and
18.2 shall not apply.

16.6.2  Notwithstanding the provisions of Article 18, if recall
results in the employee being recalled to other than histher
former position and the Company later decides to fill that



30 CKVU

position, the employee is entitled to such position, provided
he/she applies for the positionwithin the normal postingperiod.

ARTICLE17
Technological Change

171 Before any technological change is to be implemented,
the Company shall give the Union not less than one hundred
twenty (120) calendar days’ written notice and shall advise the
Union of the effects of such changes on the employees. Upon
the request of either Party, the Company and the Union shall
meet to discuss such changes with a view to avoiding or
minimizingits adverse effects.

17.2 Wherever possible, the Company shallmake every effort
to retrain employees affectedby technological change.

ARTICLE 18
Vacancies and Promotions

18.1 Any vacancy shall be posted for minimum of five (5)
working days on 0 (2) bulletin boards which are reservedfor
Company notices andpostings. The saidbulletinboardsshallbe
positionedat conspicuous locations. The Company will forward
a copy of the postingof each bargaining unit postedjob to the
President of the local Union. Inthe event of an emergency, the
time period required by this article may be shortened provided
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the Unionis advisedand the employees have an opportunity to
know of the vacancy.

Inthe event of an emergency, the time period required by this
article may be shortened providedthe Unionis advisedand the
employees have an opportunity to know of the vacancy.

18.2 The applicant employeewith the most seniority shall be
awardedthe job providedhe/she meets the qualificationsfor the
position as established by the Company. If there are no
qualified applicants, the Company may hire from outside
sources.

18.3 After being awarded the job, an employee will be given
reasonable assistance and up to sixty (60) calendar days'
probation inthe new position. During this period, the Company
may, if the employee is unsuitable to be retained in the new
classification after the probationary period, return him/her to
hidher former classification.Duringthe probationary period, the
employeemay electto returnto hidher former classification.On
retumning to hidher former classification, the time spent out of
the classification shall be deemed to be time spent in the
classification. At the conclusion of a successful probationary
period, the employee will be advised in writing that hidher
promotion has beenmade permanent.

18.4  Atanytime duringthe first thirty (30) calendar days that
an employee has been promoted to a position outside the
bargaining unit, the Company may return the employee to
hidher formerjob, 0r the employeemay electto returnto hidher
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former job and, upon hidher return, the time spent out of the
classification shall be deemed to be time spent in the
classification.

18.5 When an employee is promoted into a higher-ratedjob
classification, he/she shall immediately move into the higher
salary group andreceivea salary increase which is at leastthe
equivalentof one full incrementin his/her former group rounded
up to the next highest step in the new group, and he/she shall
automatically progress upward on the annual @ semi-annual
anniversary date of his’her promotion to the new group.

18.5.1  An employee who is "over-scale" @ at the top of scale
with regardto wages, andwho is subsequently promotedshall,
in lieu of the increment providedfor in paragraph 18.5, receive
anamountequal to the average increase inhis/her former group
(i.e. the total difference betweenthe start and top rates divided
by the number of steps =average), plusany amount necessary
to place the employee on a step inthe new scale.

ARTICLE19
Joint Committee

19.1 The Company and the Union shall establish a Joint
Committee for the purpose of reviewingand discussingmatters
arising out of the Collective Agreement 0r matters of mutual
concern between the Company and the Union.
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19.2 The Joint Committee meetings shall be heldat the call of
either Party at a mutually agreed upon location.

19.3 The Joint Committee shall not be empowered to alter or
abridge any of the terms and conditions of the Collective
Agreement, but it may make joint recommendations to the
Company andthe Union.

ARTICLE 20
Discipline

201 No employee who has completed hidher probationary
period shall be disciplined or discharged except for just and
reasonable cause.

202  An employee shall be notified in writing of any written
expression of dissatisfactionconceringhidherwork within five
(5)workingdays of cause for dissatisfactionbecomingknownto
hidher Supervisor. A copy of such written expression of
dissatisfactionshallbe providedto the LocalUnion Presidentor
hidher designatewithin twenty four (24) hours of issuanceto the
employee. If this procedureis notfollowed, such expression of
dissatisfactionshallnotbecomepartof their disciplinaryrecords
for use againsthim/her atany time. This Article shall notprevent
oral expressions of dissatisfaction, but such oral expressions
must be reduced to writing within five (5)working days before
becoming part of an employee's record.
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20.21  The term “written expression of dissatisfaction” shall
meanany disciplinewhichis reducedto writing, including written
warnings, suspensions, disciplinary demotions and discharge.
Oral discussions and e-mails which are communication by way
of feedback or coachingand are not clearly identifiedas “written
expressions of dissatisfaction” shall not form part of the
employee’s disciplinary record. However, evidence of such
communications may be infroduced in arbitration or other
proceeding for the purpose of responding to, or rebutting, an
allegation by a grievor or the Union that an employee has been
treated in a discriminatory fashion by the application of
discipline, or where the evidence is tendered to establish the
standard or expectation of the Company regarding the
performance of the employee or employees generally.

203 The employee’s reply to such written expression of
dissatisfaction, if received within five (5) working days after
he/she has been given the notice referred to in Article 20.2
above, shall become part of hidher record. If such reply is not
S0 received, it will not become part of his/her recordfor use by
hidher at any time.

204  An employee shall be furnished, within five (5) working
days of receipt, with any other complaint or accusation
concerning him/her which may be detrimental to his/her
advancementor standingwithin the Company. The employee’s
reply to such complaint or accusation, if receivedwithin five (5)
working days after he/she has been given the complaint or
accusation, shall be come part of his/her record.
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205 An employee shall have accessto his/her personnelfile
in the presence of hidher department manager @ designate
duringoffice hours at a mutually agreeable time, butin no event
later than five (5) working days after the initial request.

20.6 An employee who has been discharged or suspended
shall be given the opportunity of seeing histher Union
representativebeforehe/she isrequiredto leavethe Company's
premises.

ARTICLE 1
Grievance and Arbitration

211 Should a dispute arise between the Company and any
employee regardingthe application, operation, interpretation or
alleged violation of this Agreement, an earnest effort shall be
made to settie the dispute in the following manner:

STEP1: Agrievance by anemployee shallfirstbe submittedto
the employee's supervisor by the employee a hidher Union
representative as soon as possible, but not later that ten (10)
working days after the alleged grievance has occurred. The
supervisor shall have three (3) working days to reply to the
grievance.

STEP 2. When a grievance has notbeen settledat Step 1, the
employee and/or his/her Union Representative shall present
the grievance to the department manager within five (5)
working days after completionof Step1. The grievanceshall
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be submittedinwriting on a standardrecordof grievance form
and shall include:

(@) grievor's name and occupation

(b) supervisor's name

(c) date of the event giving rise to the grievance;
(d) nature of the grievance

(e) the remedy sought from the Company

(9 identificationof the Arficle(s) allegedly violated.

The department manager shall have five (5) working days to
reply to the grievance.

STEP 3: When a grievance has notbeen settledat Step?2, the
Union representative may present the grievance to the
Company President or histher designate within five (5)
working days of the expiration of Step 2.

The Company Presidentor histher designate shall have five
(5) working days to reply to the grievance.

STEP 4: When a grievance has not been settled at Step3,
either party may refer the grievance to arbitration within thirty
(30) days from the expiration of Step 3.
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STEP 4: When a grievance has not been seftled at Step 3,
either party may refer the grievance to arbitrationwithin thirty
(30) calendar days from the expiration of Step 3.

2.2 If any alleged violation of this Agreement affects more
than one (1) employeeor affects the interests of the Unionas a
party to the Agreement, the Union may sign and file the
grievance on behalf of the employee(s) specifying the alleged
violation of the Agreement. Such grievance shall be processed
at Step 2 within five (B)working days of the alleged violation
havingoccurred or when it should reasonably have been known
to the Union.

213 The Company may file a grievance in like manner as the
Union may in21.2 herein.

21.4 Whenapartyinvokesarbitration, itshall give noticeinwriting
to the other partywithin the time limitand at the same time shall
notify the next arbitrator on the following list;

(@  Tom Roper
(b)  Allen Hope
(¢  DavidMcPhillips
{(d) Colin Taylor

While the intentis to have a new arbitrator at each of the four
arbifrations, that is subjectto the availability of each arbitrator.
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If an arbitrator selected from the preceding list is not available
for a hearing within sixty (60) calendar days of hidher being
namedby the grieving party, the grievance shall be referredto
the arbitrator who is the most readily available.

21.5 The arbitrator shallhear anddeterminethe difference and
shall render hidher decision within @ maximum of sixty (60)
calendar days following a hearing.

21.6 An arbitrator shall be governed by the provisionsof this
Agreement and shall not have the right to change, or make any
decision contrary to those provisions. The decision of the
arbitrator shall be binding on both sides.

217 Ifitis allegedthat an employee has been discharged or
suspendedwithout just cause, the grievance shall start at Step
3 within five (5) working days.

M8 If a grievance is not pursued within the time limits as set
outinthisArticle, the grievance shall be consideredabandoned.

219 If either party withdraws a grievance, it shallimmediately
notify the other party in writing.
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ARTICLE 22
Annual Vacations

221 Exceptas modifiedby a subsequentclause inthis Article,
employeeswho have completed their probationary period shall
be entitled to an annual vacation with pay @ separation pay in
lieu thereof, in accordance with the following table:

SERVICE VACATIONTIME | PAYMENT
Seniority as Duration of % of gross
definedin Article | vacation in earnings since
14 computedas | working days April 1% of
of March31 of previous year
each year
Lessthan 12 1 day per month | 4%
months workedto a
maximum of 10
working days
12 monthsto 84 [ 3 weeks (15 6%
months OR (1-7 | working days)
years)
84 monthsand 4 weeks (20 8%
over OR7 years | working days)
and over

2211 With respectto the application of Article 22.1 itis agreed
that no employee shall receive less than the specified number
of days per month of vacationat the employee's currentrate of
pay, regardless of the amount of gross earnings. Where an
employee's grossearnings exceed his/her entitlement inworking
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days, such excess amount shall be paidto the employee on the
last pay day of April in the year in question.

222 Everyemployeeshallbe entitledto have at leastthree (3)
weeks of hidher vacation period consecutively scheduled
unless requested otherwise by the employee and/or the
Company and mutually agreed upon.

223 In the event that a statutory holiday occurs during an
employee's vacation, one (1) additional day for each such
holiday shall be added to the vacation credits.

224  An employee may request to begin and end hidher
vacationinconjunctionwith hidher days off, plusany additional
days added because of Article 15 and such request will not be
unreasonably denied.

225 Vacation Scheduling

(@ Applications for vacations shall be submitted not later
than sixty (60) calendar days prior to the date requested.

()  Provided that an employee's application for vacation is
submitted in writing by the last working day in March,
he/she shall receive preference in scheduling hidher
vacationon the basis of his/her Company seniority within
the job function to which he/she is assigned in
accordance with Article 42 of this Agreement.
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22.6 Uponterminationof employment,an employee (orhis/her
estate in the case of death) shall receive accrued vacation pay
earnedinaccordancewith the provisionsof Article22.1 pluspay
for any vacation period previously earned but not taken.

227 Generally, vacations will notbe taken pastthe lastday of
February in the following year. In special circumstances and
with the leave of the Company, employees may be allowed to
waive their vacation period and allow their vacation credits to
accumulate tom year to year in accordance with the Canada
Labour Code.

ARTICLE23
General Holidays

231 The following shall be treated as general holidays for the
purpose of this Article:

Boxing Day

New Year's Day

Good Friday

Victoria Day

Canada Day

Christmas Day

British Columbia Day (first Monday in August)
Labour Day

Thanksgiving Day

Remembrance Day
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2311 Subjectto paragraph 2 hereof, employees may take one
additional day off (floating holiday) per contract year, such
holiday to be taken at a mutually agreeabletime.

Inorder to qualify for a floating holiday, an employee must have
been in the continuous employ of the Company for four (4)
consecutivemonths during the contractyear.

23.2 If a holiday falls on a scheduled work day and the
employee is not required to work, he/she shall receive his/her
normal basicpay for such day [eight (8) hours] at the basicrate.

233 If a holiday falls on a scheduled work day and the
employee is required to work, he/she shall receive one and
one-half (1 1/2) times his/her basic rate, in addition to the basic
rate, with a minimum credit of eight (8) hours. All hoursworked
andlor creditedin excess of eight (8) hours shall be paidat an
additional one-half (112) times the basicrate. All hoursworked
andlor creditedin excess of twelve (12) hours shallbe paidatan
additional one-half (112) times the basic rate.

Recap:
0 - 8 hours 8 hr. minimum | 1% x basic rate pius
basic rate
8 - 12 hours 2 X basic rate
12 hours plus 2% x basic rate

234 In the event a General Holiday occurs during an
employee's vacation or falls on a scheduled day off, the
employee shall receive, at histher option, either one (1)
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additional day's pay for that week, or one (1) day added to
his/her annual leave, or one (1) day off with pay at a mutually
agreeabletime.

235 If the holiday falls on a scheduled day off and an
employee is required to work, he/she shall receive three (3)
timeshis/her basicratewith a minimum credit of eight (8) hours,
exceptthat all hours worked and/or credited in excess of eight
(8) hours per day will be paid at an additional one-half (1/2)
timesthe basicrate. Further,all hoursbeyondtwelve (12) inthe
day shall be paid at a further additional one-half (1/2) times the
basic rate of the employee.

236 Before November 15th of each year, the Company will
ascertain the wishes of the employees regarding scheduling of
Christmas and New Years holidays. An employee shall be
scheduled off either on Christmas Day or on New Years Day
based on seniority and the employee shall not be scheduled to
work past 19:30 hours on the eve of the holiday which he/she
receivesoff. Inthe case of an emergency, an employee may be
required to performwork on both holidays.

23.6.1  The Christmasand NewYears holiday schedule shallbe
posted not later than the 30th day of November.
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ARTICLE 24
Compensatory Leave

24.1 At the mutualagreement of the departmentmanager and
the employee, the employee may accumulate compensatory
leave for work performed beyond eight (8) hours on a regular
day ar for work performed on a scheduled day off or a General
Holiday.

24.2 Compensatory leave shallbe creditedto the employeeat
the applicable rate in effect for the time worked.

24.3 The maximum allowable accumulation of compensatory
leave shall not exceed eighty (80) hours. Payment of
compensatory leave will be based on time sheets submittedas
of August 31* and paid out on September 30 each year.

244 Compensatory Leave credits may be added to the
employee's annual vacation @ may be taken at other mutually
agreeable times.

ARTICLE 25
Leavesof Absence

251 Compassionate Leave
When an employee is requiredto be absent from work due to

death in his/her immediate family, ie., legal guardian,
grandparents, spouse, parent, child, brother, Sister,
mother-in-law, father-in-law, he/she will be granted
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compassionate leave or absence with pay for up to three (3)
working days for the purpose of attending/arranging the funeral.
When traveling time is necessary, up to two (2) additional
working days without pay shall be granted.

25.2 Educational Leave
When an employee is advised by the Company to attend
seminars, educational courses, etc. pertaining to the television
industry, he/she shallreceiveeight (8) hours basic pay for each
day or partthereof in attendance and travel.

253 Other Leave
The Company at its discretionwill continue the past practice of
granting time off to employees for medical, dental, and eye
appointments where reasonable notice is given.

The employee will make all reasonable effort to schedule such
appointments outside his/her tour.

254 If an employee desires a leave of absence for reasons
other than those referredto herein, the employee must obtain
written permission from the Company. All requests for such
leave of absence mustbe submitted in writing no later than two
(2) weeks in advance.

25.41 During authorized leaves of absence of one month or
less, an employee shall accumulate seniority.
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25.5 Maternity/Child Care and Paternity Leave

An employeewho hascompleted the probationaryperiodset out
in Article 15 of this Agreement shall be entitled to
Maternity/Child Care Leave in accordance with the provisions
set out in the Canada Labour Code, except that the six (6)
month restrictioncontained in Section 58.2 (1) shall not apply.

25.5.1  During the period of Maternity/Child Care Leave, the

Company shall continue to make payments on behalf of the
employeeto any pension, medicalor other planbeneficialto the
employee in the same manner as if the employee were not
absent.

25.5.2 Inaddition to the benefits provided under Section 59.51

of the Canada Labour Code, an employee who is reinstated
under this Section shall be entitled to all increments to wages
and benefits in the same manner as if the employee were not
absent.

2553 The Company will grant five (5) working days’ paid

paternity leave on the occasion of the birth of a male employee’s
child, providedthe employee submits a witten request at least
one month in advance and supplies witten confirmation from
the spouse’s doctor.

25.6 Jury Duty

An employee called to serve on ajury shall suffer no loss of pay
for the periodhe/she is requiredto attendin court, providedthat:
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@@ the employee pays to the Company all fees receivedfor
such service; and

(b)  hefshe returnstowork if relievedprior to the expirationof
one-half (%) of histher tour of duty for that day.

256.1  Beforemakingpayment, the Company may require the
employeeto furnish evidence of the employee’s attendance in
court.

257 Witness Leave
An employee subpoenaed to give evidence in a judicial
proceeding shall suffer no loss of pay for the period he/she is
required to give evidence in such proceeding.

2571 Before making payment, the Company may require the
employee to furnish evidence of the employee’s attendance in
court, as well as evidence of the time spent by the employee
giving his/her testimony.

258  Wherean urgentfamily matter necessitatesan employee
beingabsent fromwork, the employeemay, with the approval of
the Company, utilize up to two (2) working days of sick leaveas
accumulatedpursuant to Article 26, inrespectof such absence,
ar absencesduringeachcollectiveagreement year. Approval for
the same shallnot be unreasonablywithheld. An employeemay
use a minimum of one-half day (4 hours) of leave at any one
time.
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ARTICLE 26
Sick Leave

26.1 An employee who is absent because of illness or
incapacity shallreceivesick leave computedonthe basisof one
and one-half (1%) days for each calendar month of seniority,
cumulative from year to year to a maximum of ninety-one (91)
days subject to the following:

26.1.1  Abenefitof sixty six and two-thirds percent (66 2/3%) of
monthly salary to a maximumof three thousand dollars ($3,000)
per month shall be paidfor fifteen (15) weeks following fourteen
(14) working days of disability.

26.1.2  Where an employee is absent for three (3) working days
or less, the employee may be required to supply a written
declaration of illness. Where the absence exceeds three (3)
working days, the employee may be required to offer
satisfactory proof of illness, e.g. medical examination, at the
expense of the Company.

Where the Company has reasonablegrounds to believethan an
employee's reported illness may not be iliness of a bona fide
nature, or where the employee's attendance for reasons
attributableto illness has becomeirregular, the Company may
require satisfactory proof of illnessat any time in respectof an
absence from work attributable to illness.

An employee shall be advised as early as reasonably possible
but not later than the end of his/her scheduled shift (where the
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employeecanbe contactedby telephone)that satisfactory proof
of iliness is required.

26.1.3  Inthe eventthatan employeeis unable to report for work
as scheduled for any reason, the employee shall notify his/her
Department Manager or immediate Supervisor as early as is
reasonably possible to do so, prior to the start of his/her
scheduledshift. Where itis notreasonably possible to provide
notification prior to the start of the shift, the employee shall
notify his/her DepartmentManager or immediate Supervisor at
the earliest possible time.

26.2 Absence because of illness or incapacity shall not
interruptan employee's vacation credits, @ healthand welfare
benefits as inthis agreement.

26.3 Shouldanemployeefall sick while on authorized leave of
absence, sick leave will not be paid until the expiration of that
leave.

ARTICLE 27
Health and Welfare

Full-time

274 The Company shall maintain life insurance, weekly
indemnity, medical/dental and long term disability group plans
for full-time employees at no less than the current level of
benefit. The Company agrees that no change shall be made to
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the terms and conditions of such planswithout prior consultation
with the Union.

Part-time

212

Part-timeemployeesshallbe entitledto enrol inthe plans

set out in Article 27.1, subject to the following terms and
conditions:

@

®)

d

Eligibility for enrolment dates shall be March 1st and
September 1st of each year.

The employeemust have worked an average of eighteen
(28) hours per week during the preceding six (6) month
period. For greater clarity, the employee must have
worked 468 hours during the period.

Where a part-time employee has not worked sufficient
hours to satisfy enrolment provision (b} hereof, and if
duringthe applicable periodthe employeehasworked as
a Temporary employee, hours so worked in a temporary
capacity may be utilizedfor the purposesof satisfying (b)
hereof.

Vacations, statutory holidays and authorized leave of
absence shall be considered as time worked for the
purposes of paragraph(b} herein.

The Company may, in its absolute discretion, enrol a
continue to enrol an employee in the Insured Group
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Plans, notwithstandingthat an employee may not qualify
for enrolment pursuant to paragraph{b) herein.

A part-time employee covered by the Plan shall, by
payroll deduction, pay fifty percent (50%) of the
premiums applicable to the dental plan and seventy-five
percent (75%) of the premiums applicable to B.C.
Medical Plan and the ExtendedHealth Care Plan.

Part-time employees who do not qualify for health and

welfare benefitsas set out in Article 27.2 shall receivethirty-five
cents (35¢) per hour, not to be added to the employee's base
hourly rate for each regular hour worked.

Retirement Plan

274

The Company retirementplan, implemented effective May

16, 1994, will continue in effect, amended only to reflect the
following contribution provisions:

@

(b)

Effective September 1, 2001, the contributions of the
Company and the employee will each increase from 4%
to 4.5% of the employee's basic salary, so that the total
contributions are 9% and

Effective September 1, 2002 the contributions of the
Company and the employee will each increase from
4.5% t0 5% of the employee's basic satary, so that the
total contributions are 10%.
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Employees enrolled in the retirement plan shall receive an
annual statement as to their status inthe plan.

ARTICLE 28
Hours of Work

281 Definitions

For the purposes of this Article:

"hoursworked are calculatedto the end of the quarter hour in
whichwork is performed and exclude the first meal periodina
tour but include all rest periods and any meal period after the
first meal period;

"overtime" means any hours worked which are authorized or
approved, and which are :

+ overforty hours ina work week; or

+ over eight hoursin a tour; or

+ onascheduled day off;
"tour" means authorized or approved hours worked during a
calendar day which (except for the first meal period) are
continuous; provided that if the tour extends beyond midnight it

shall be considered as fallingwholly within the calendar day on
which it starts;
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"turnaround" means the period between the end of one tour
and the start of the next tour. In the case of a call back,
“tumnaround" meansthe period betweenthe endof the call back
and the Start of the next tour.

Tours

A tour shallbe a minimum of 8 hours worked which (except
for the first meal period) shall be continuous unless otherwise
agreed by the parties.

"Working Day"

Wherever in this Agreement the term "working day appears, it
shall mean days of the week other than Saturday, Sunday and
general holidays.

ARTICLE 29
Work Week and Days Off

291 The standardwork week shall commence at 12:01 am.
Monday and shall includefive tours worked or paid, which need
not be on consecutive days.

29.2 Definitions
(@ "Day off shallmean a period, not part of an employee's

regular work week, consisting of at least24 hours plus a
turn-around. A certain number of "days off means that
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number of 24-hour periods plus one turn-around: e.g.
"twodays off equals at least60 hours.

(b) "Weekend shall mean Saturday and Sunday.
(c) "Weekendoff shallinclude two days off.

293 Eachemployee is entitledto two days off during a work
week, which shall be consecutive. However, days off may be
separated by a holiday if nowork is performed on the holiday.

294 The Company shall make every effort to schedule days
off on weekends as frequently as possible, and will endeavour
to avoid scheduling an employee to work more than two
weekends in a row. An employee must receive a minimum of
four weekends during each three calendar months. Where an
employee does not receive this minimum number of weekends
off during a three-month period, he/she shall receive his/her
basic rate of pay in addition to any other payments received
under this Agreement for any day onwhichwork is assignedand
performed during any of the four weekends.

ARTICLE 30
Scheduling

30.1 Posting of Schedules
Inorder to ensure that each employee is advisedofhis/her work
schedule at the earliestpossible time, each employee's weekly
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schedule shall be postedas early as possible, but in no event
later than Tuesday of the week prior to the week in question.

30.1.1  Eachemployee'sscheduleshallstateclearly his/her start
time, finishing time, meal starttime, and days off.

30.1.2  Inthe eventthatan employee's schedule is not postedin
accordance With sub-sections 30.1 and 30.1.1, the previous
weekly scheduleshallcarry over untila newschedule is posted,
subjectto all of the provisionsof this Agreement.

30.2 Changes in Schedules
After a schedule is posted, days off will notbe changed unless

there is mutual agreement between the employee and the
Company.

30.21  The company shall give an employee notice of reduction
inhours0r change in startingtime by 1500 hours (3:00 p.m.) on
the day prior to the day in question.

30.2.2 Where sufficient notice in accordance with 30.2.1 is not
given:

(@ inthe case of reductionin hours, the employee shall
receive creditfor hours originally scheduled; and

(o) inthe case of a change in starting time, the employee
shall receive credit for hours originally scheduled, plus
any additional hours.
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ARTICLE 31
Meal Periods

314 A first meal period of sixty (60) minutesduration shallbe
scheduled not earlier than the start of the fourth hour of a tour
and end not later than the start of the seventh hour of the tour.

3111 Notwithstandingthe provisions of Article 31.1, employees
classified as Reporterand ENG Operator who are assigned to
news gathering shall be subject to a first meal period of thirty
(30) minutesduration. Such meal periodshall be schedulednot
earlier than the start of the fourth hour of a tour andend not later
than the start of the sixth hour of the tour.

31.2 A second meal periodof not less than thirty (30) minutes
shall be scheduled in tours of ten hours or more. It shall be
scheduled within the third, fourth, or fifth hour after the
completion of the first meal period. Seven dollars ($7.00) shall
be allowed for the cost of the second meal, whether taken or
not.

313 A subsequent meal period of not less than thirty (30)
minutes shall be scheduled within the third, fourth, or fifth hour
after the completion of a prior meal period. Five dollars ($5.00)
shall be allowed for the cost of the meal, whether taken or not.

31.4 When an employee is not given a meal periodwithin the
time limits required by this Article, he/she shall receive
compensation, in addition to his/her regular salary, from the
beginningof the fifth hour to the start of the meal period given,
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with a minimumcredit of one (1) hour. Compensation shall be
an amount equal to one-half (1/2) the employee's basic hourly
rate for each hour or part thereof worked or credited. It shall
apply to each displaced meal period.

31.5 In the event that an employee is not given a second or
subsequent meal period, thirty (30) minutes will be addedto the
end of hisfher shift as time worked, for each missed meal
period.

316 Ifan employee is workingat alecation where facilities to
obtain an appropriate meal are not readily available during the
assigned meal period, the Company shall either:

@  supply the employee with adequate fransportation and
allow him/her sufficient added time to travel to where an
appropriate meal can be obtained; or

()  fumishthe employeewith an appropriate meal, in which
case the cost of the meal shall be deducted tom the
meal allowance payable for that meal.

N7 Employees shall not be required to travel tom their
normal place of employment to other locations within the area
during any part of their meal periods.
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ARTICLE 32
Rest Periods/Smoke Breaks

321 Employees shall receive one fifteen-minute rest
periodsmokebreak betweenthe start of the tour and the meal
period, and a second fifteen-minute rest period between the
meal periodand the end of the tour. These restperiods/smoke
breaks shall notbe assigned during the firsthour or the last hour
of the tour.

322 On a tour of more than eight hours, employees shall
receive a rest period/smoke break during every three-hour
segment thereafter.

323 Restperiods/smoke breaks shall not be assigned during
meal periods.

324 When an employee is required to work through a break
period, fifteen (15)minutes for each such break period shall be
added to the end of the tour of duty as time worked.

ARTICLE 33
Overtime

331 An employee may refuse to work overtime. However, if
all employeesin a classificationrefuse to work, the Company
may require the most junior qualified employee in the
classificationor inthe Company to do the work, andinthe case
o work or an assignmentof a continuing nature, the employee
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who had been assigned to the work or assignment may be
required to perform the overtime.

33.2 Overtime wil be scheduled within classifications in a
manner that equalizes, as much as possible, the overtime
opportunities for employees.

333 Overtime after eight hours in a tour shall be paidat one
andone-halfrate for the first four hoursand WD times ratefor all
hours thereafter.

334 Overtime on a scheduled day off shall be compensated
as follows:

33.41  Ifwork isperformedor creditedon one day off inaweek,
he/she shall receive time and one-half computed separately
from the work week for all hours worked with a minimum credit
of eight (8) hours;

33.4.2 Ifthe hoursworked or credited on a day off exceed eight
(8) hours, all hours worked or credited in excess of eight (8)
hours or less than twelve (12) hourswill be paid at an additional
one-half (1/2) times the basic rate over and above the rates
contained in 33.4.1; and

33.43 If the hours worked or credited on the day off exceed
twelve (12) hours, all time worked or credited in excess of
twelve (12) hours will be paid at an additional one (1) times the
basic rate over and above the rate contained in 33.4.1.
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335 Where the Company does not notify an employee of an
overtime assignmentby 1500 hours (3:00 p.m.} of the previous
day, all overtime in excess of two hours shall be compensated
at one-half times the employee's basic rate in addition to any
other payments received under this Agreement for work
performed in excess of the two hours referred to above;
providedthat overtime not in excess of four (4) hours, incurred
under this provision with respectto sick relief of an employee
who has not notified the Company of his/her inability to work
his/her scheduled shift at least two hours prior to the
commencementof that shift, shall be deemedto be scheduled
overtime.

336 Notice of cancellation of assighed work on a scheduled
day off or extra day off shall be given no later than 1500 hours
of the day prior to the day in question. If such notice is not
given, the employee shall receive eight (8) hours pay at the
straight time rate, computed separately from the work week,
provided the employeeis released from duty for the entire tour.

ARTICLE 34
Call Back

341 "Call-back shall be defined as work assigned to an
employee after he/she has completed his/her tour of duty,
provided such work assignment is not continuous with the
employee's tour.
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34.2 An employee required to work a call back shall be paidin
accordance with the unscheduledovertime provisionsof 33.5,
with @ minimum credit of four (4) hours.

34.3 Calculation of turnaround shall be made from the end of
the lasthourworkedinthe callback, regardless of the minimum
credit.

34.4 An employee may refuse to work a callback. However,
if all employeesina classificationrefuseto work, the Company
may require the most junior qualified employee in the
classificationto do the work.

ARTICLE 35
Turnaround

351 There shall be a turn-around between tours.  All
turn-arounds shall be at least 12 hours.

35.2 All time scheduled and/or worked and any meal period
duringany of the turn-around periods shall be compensatedfor,
in addition to the regularbasicrate, at one-half (112)times such
basic rate or the portion of such assignmentswhich encroaches
on the turnaround period.

Compensationshall be one and one-half(1 112)times the basic
rate, in addition to the basic rate, for the portion of such
assignment which encroaches on the four (4) hours period
immediately following the end of the employee's original
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schedule or any extension thereof, and shall be one (1) times
the basic rate, in addition to the basic rate, for the portion of
such assignmentwhich encroacheson the fifth, sixth, seventh,
or eighth hours immediately following the end of an employee's
original schedule or any extension thereof.

Recap:
Hours between stop | Compensation
and start time
0-4 hours +1% x basic
4 - 8 hours +1 x basic
8- 12 hours +% X basic

35.3 Notwithstandingthe provisionsof 35.2 above, a premium
shallnotbe paidwhen an encroachmenton aturn-around period
occurs in the following circumstances:

3531 Anemployee isonaregular rotatingshift patternwhich is
preceded or followed by a day off.

353.2 Matters pertaining to negotiations or the processing of
grievances.

ARTICLE 36
Night Premium

36.1 When an employee's tour includes the hours of 0200
(2:00 am.) to 0500 (5:00 a.m.), he/she shall be paid a night
premium (in addition to any other premiumto which hefshe is
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entitled) of fifteen percent (15%) over his/her basic rate for all
hours worked.

ARTICLE 37
Upgrading

374 An employee who is required to temporarily work in a
higher-ratedjob classificationor to work outside the bargaining
unit for four (4) hours or more, shall be paid at the higher rate,
providedthat such rate is not less than twenty percent (20%)
above the employee's regular rate.

37.2 An employee who is not assigned to a senior
classificationandwho is requiredto frain or supervise atrainee,
shall be paid at the premiumrate as set out in 37.1 above.

373 The provisions of Article 37.1 and 37.2 shall not apply
when an employee is assigned to work in a higher rated job
function for training or trial, for a maximum of twenty (20)
working days, and, where a qualified staff member is assigned
for the entire tour to assist in such training.

37.4 Where atemporaryemployeeistemporarily assigned, for
four (4) hours or more, to a job classification rated higher than
the job classificationto which he/she is normally assigned, the
employee shall be paidat the wage rate applicable to the higher
ratedclassification,and shall notbe paidan upgrading premium.
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ARTICLE 38
Clothing and Tool Allowance

381 Uponcompletion of their probationaryperiod, full time on-
air reporters shall qualify for a clothing allowance per calendar
year to the value of; and, provided at intervals as set forth

herein, for the purchase of appropriate clothing:

YEAR CLOTHING DATES &
ALLOWANCE | DISPOSITION

September - $333 September 1,

December2001 2001: $333

January - $1050 January 15,

December 2002 2002; $525
July 15, 2002;
$525

January - $1100 January 15,

December 2003 2003: $550
July 15, 2003:
$550

The Allowances shallbe made available on the aforementioned
dates providedtheemployeehasbeen inthe continuousemploy
of the Company duringthe three (3) months periodimmediately
preceding the applicable available date.
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38.1.1  The provisionsof Article 38.1 above shall be applicable,
on a pro-ratabasis, to part-time reporters who are participating
in ajob sharing arrangement and who appear on-air on aregular
and recurring basis.

38.1.2  Where appropriateclothingis available for purchase from
a clothingsource(s) which has or is doing advertising business
with the Company, the appropriate clothing shall be purchased
from that clothing source(s).

38.1.3  Where appropriate clothingis not available for purchase
as in Article 38.1.2, the clothing allowance (in whole or in part)
shall be payable to the employee upon the submission of
receiptsfor the purchase of appropriate clothing.

38.2 Upon completion of their probationary period, employees
classified as Maintenance Engineer and Senior Maintenance
Engineer shall receive a tool allowance of one hundred fifty
dollars ($150).

ARTICLE 39
Auto Expenses

39.1 The Company agrees to reimburse each employee for all
authorizedand/or approvedexpenseswhen travel is authorized
by the Company.

39.2 If an employee is authorized to use his/her own
automobile for fransportation in connection with his/her duties
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he/she shall be reimbursed at the rate of forty cents (40¢) per
kilometre.

393 When an employee on Company businessis involvedin
an accident resulting in damage to hidher car and the amount
of damage cannot be recovered from any other person or
persons, the Company agrees to reimburse the employee the
lesser amount of the deductible or five-hundred dollars
($500.00).

394 Ifanemployeerequireshigherautomobileinsurancerates
due to using hidher personal car for business purposes, the
Company shall reimburse him/her for any additional premium
charged above the "Drive to Work" insurance rate. The
Company shall not require an employee to drive his/her car to
work.

39.5 Itis expressly agreed that the use of an employee's car
in executing the business of the company is not compulsory,
and he/she may decline to do so under normal circumstances.
However, in the case of an emergency, an employee's
agreement to use hidher car will notbe unreasonablywithheld.

39.6 The Company shall supply all E.N.G. Camera Operators
with an automobile for the purpose of performing E.N.G. work.
Alljob-related expenseswill be reimbursedafter completionand
approval of a Company expense report and the submission of
relevantreceipts.
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397 The Company agrees to maintain adequate liability
insurance on all vehicles owned and rented by the Company
when it requests any employeeto drive.

ARTICLE 40

401 Personal expenses incurred by employees on remote
assignment outside the Greater Vancouver Regional District
shall be paid as follows:

4011 Whereanemployeeis givenaremoteassignmentwhich
does not require him/her to stay overnight, he/she shall receive
a meal allowance on the following basis:

Breakfast $12.00
Lunch $14.00
Dinner $24.00

401.2  Employeesrequired to stay overnight shall be paid in
advance, a per diem of fifty five dollars ($55.00) to cover a
twenty four (24) hour period.

Where an absence involves fractions of a day, three dollars
($3.00) per hour to the maximum of the per diem shall be paid.
Where exceptional conditions require a higher per diem than
those contained herein, the Company may in its discretion
provide an additional amount based on conditions at the
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locations concerned. Employees in receipt of per diem
paymentsneed notprovideaccountsor receipts for expenses.

4013 An employee on a remote assignment which requires
him/her to stay overnight shall be reimbursed, upon the
presentation of properaccounts andreceipts, for the reasonable
cost of accommodation.

401.4 Where an employee is given a remote assignment,
hefshe shall be reimbursed, upon the presentation of proper
accounts and receipts, for all reasonable transit expenses.

40.2 An employee required to travel to a remote assignment
shall be credited with all time consumed in transit to and from
the remote assignment. However, when travel to and from a
remote assignmentoutside of British Columbiais on acommon
carrier, the employee shall be paid at straight time to a
maximum of eight (8) hours for the time spenttravelling.

ARTICLE 41
Safety

411 The Company agrees to give proper attention to the
health and safety of its employees and to adhere to all the
provisions of the Workers' Compensation Act of British
Columbia, all Rules and Regulations thereto, and any other
statute, Federal or Provincialdealingwith the safety and health
of the Company'semployees.
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41.2 Having due regard to health and safety, the Company
agrees to try to equalize the work load so that any individual
employee s notrepeatedlyscheduled excessive hours of work.

413 The Company shall not require an employee to
undertake, and no employee shall undertake, dangerous or
hazardouswork. An employee's refusalto undertake suchwork
will in noway be held against the employee or prejudicehis/her
employmentwith the Company.

41.31 An employee may, before performing potentially
hazardousduties, requestthe assistance of another employee.
The Company will not deny any reasonable request.

41.3.2  Onassignmentsinvolving climbing on remote locations,
a minimum of 10 (2) employees shall be assigned.

The Company shall consider the capability of an employee for
assignmentsinvolvingclimbing, andwill recognizevalid inability
to perform such assignments.

41.3.3 Anemployeewho has a validinability as determined by
the Workers' CompensationBoardshall be disqualifiedfrom that
job function within the bargaining unit.

41.3.4  Pregnant employees shall not be required to work on
V.D.T's. The employer wil make every reasonable effort to
provide alternate work. Where it is not possible to provide
alternate work, the employer shall grant an unpaid leave of
absence on demand. Article 25 shall apply to such leaves of
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absence, except that any time limits incorporated into that
Article by referenceto the Canada Labour Code, pertaining to
the period before the date of confinement, shall not apply.

41.4 The Company agrees to supply adequate protective
clothing, and/or safety devices 0r equipmentfor employees on
assignments (e.g. remote, towers), where conditions require
their use, and to supply other special attire where required by
the Company. It is understood that such protective clothing
and/or safety devices or equipmentare andremain the property
of the Company and shall be returned in good condition on
demand.

41.5 The Company shall appoint delegates to act as one-half
of the Safety Committee which, in conjunction with two
members of the bargaining unit, shall make recommendations
to the Company relatingto the safety and healthof the members
of the bargaining unit.

41.6 The Company shall, after prior approval and at the
discretion of the department manager, reimburse an employee
for fees paid by an employee, as tuition, for any industry-related
course including Workers' Compensation Boardand industrial
First Aid Certificate courses. Payment is to be made after
successful completion of such courses.

4.7 The Company shall pay a monthly bonus (not to be
included in base rate) in the amount of fifty dollars ($50.00) to
each bargainingunit member, to a maximum of four at any one
time, who successfully completesthe Industriai FirstAid course
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and maintainsa valid certificate. The intentof this clause s to
have the four designated bargaining unit members contribute
toward the fulfilment of the Company's obligations under the
Workers' Compensation Act and, therefore, the selection shall
be made after prior consultation with the Union.

ARTICLE 42
Classifications and Salary Groups

421 Classificationscoveredby this Agreementare as follows:

1 ENG Assistant Trainee
Operations Assistant
Courier
Receptionist
Production Assistant Trainee

11 Traffic/Accounting Clerk
Accounts Payable Clerk
Accounts Receivable Clerk
Payroll Clerk
Traffic Clerk
Sales Secretary
Engineering Secretary
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Payroll Administrator

ENG Assistant

Telecine Operator

Shipper

Program Assistant

Audio Assistant

Record/Tape Librarian
Promotions Assistant

Senior Accounts Payable Clerk
Administrative Assistant - News
Secretary

Production Assistant

Junior writer/researcher

Staging Technician

Senior Telecine Operator

Film Editor

Traffic Co-ordinator
ProductionAssistant Intermediate
Make-up Artist

Scheduling Co-ordinator
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Video/Robotics Operator
Master Control Operator
Audio Operator

On Air Operator

Camera Operator

VTR Operator

Lighting Operator
Carpenter
Writer/researcher - Intermediate
Host/Promotions
Intermediate Reporter
Junior Associate Producer
Assignment Coordinator

Electronic Graphics Operator

Graphic Artist
PromotionsWriter/Producer

Junior Associate Producer/Floer Director

ENG Editor

ENG Operator

VTR Editor

Floor Director
Writer/researcher

Reporter

Senior Production Assistant
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Senior Video/Robotics Operator

Lighting Director

Senior VTR Operator

On-Air Co-ordinator (Equipment Operating and
Supervisory Skills)

Senior Master Control Operator

Senior Camera Operator

Senior ENG Operator

Senior Audio Operator

Senior Floor Director

Art Director (Senior Graphic Artist)

Senior Electronics Graphics Operator

Senior ENG Editor

Senior Carpenter

Senior VTR Editor

Maintenance Engineer

Senior Promotions Writer/Producer

Senior writer/researcher

Associate Producer

Photo-Journalist

CKW

ENG Editing Co-ordinator(Editingand SupervisorySkills)

Senior Maintenance Engineer
Senior Reporter

Senior Associate Producer
ENG Co-ordinator

Senior Photo-Journalist
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42,3 Compensation

Contract year #1
September 1, 2001 - Auqust 31, 2002

1. Effectivethe date of ratification, a compensationpercentage
increase of three percent (3%) broken down as follows:

1.1

1.2

Two and one-half percent (2.5%) shall be added to the
minimum and maximum of all salary scales and at all
levelswithinthe scales. Employeesabove the maximum
shall receive a two and one-half percent (2.5%) salary
increase calculated against the maximum of the
employee's salary range. Such increase shall be
retroactiveto September 1, 2001 on base salaries only
and shall not apply to any overtime Or other
premiumsfpenaltiesincurredprior to the ratificationof this
Agreement.

The Company shall increase its contribution to the
Retirement Plan by one-half of one percent (.5%),
thereby increasingthe Company's contributions to four
and one-half percent (4.5%) for a combinedcontribution
level of nine percent (9%).
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Contract Year #2
September 1, 2002 - August 31, 2003

2. Effective September 1, 2002, a compensation percentage
increase of three percent (3%) broken down as follows:

2.1

22

Two and one-half percent (2.5%) shall be added to the
minimum and maximum of all salary scales and at all
levelswithin the scales. Employeesabove the maximum
shall receive a two and one-half percent (2.5%) salary
increase calculated against the maximum of the
employee's salary range.

The Company shall increase its contribution to the
Retirement Plan by one-half of one percent (5%),
thereby increasing the Company's contibutions to five
percent (5%) for a combined contribution level of ten
percent (10%).
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423 Salary Group Levels
SCHEDULE

Group1 ENG Assistant Trainee, OperationsAssistant, Courier,
Receptionist,Production Assistant Trainee
Sep 1/01 Sep 1/02
Start 2284 2341
6 months 2373 2432
1 year 2478 2540
2 years 2588 2653
3 years 2696 2763
4 years 2803 2873
5 years 2914 2987

Group1.1  Traffic/Accounting Clerk, Accounts Payable Clerk,
Accounts Receivable Clerk, PayrollClerk, Traffic Clerk, Sales
Secretary, Engineering Secretary

Sep 1/01 Sep 1/02
Start 2520 2583
6months 2625 2601
1 year 2730 2798
2 years 2850 2921
3 years 2067 3041
4 years 3140 3219
5 years 3263 3345
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Group2 Payroll Administrator, ENG Assistant, Telecine
Operator, Shipper, Program Assistant, Audio Assistant,
Record/Tape Librarian/ Promotions Assistant, ~ Senior
Accounts Payable Clerk, Administrative Assistant - News,
Secretary, Production Assistant, Junior writer/researcher

Sep 1/01 Sep 1/02
Start 2756 2825
6 months 2875 2947
1 year 2982 3057
2 years 31N 3189
3 years 3243 334
4 years 3473 3560
5 years 3609 3699

Group3 Staging Technician, Senior Telecine Operator, Film
Editor, Traffic Co-ordinator, Production Assistant
Intermediate, Make-up Artist, Scheduling Co-ordinator

Sep 1/01 Sep 1/02

Start 2788 2858
6 months 2988 3063
1 year 3103 3181
2 years 3235 3316
3 years 3372 3456
4 years 3615 3705

5 years 3758 3852
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Group4 Video/Robotics Operator, Master Control Operator,
Audio Operator, On Air Operator, Camera Operator, VTR
Operator, Lighting Operator, Carpenter, Writer/researcher-
Intermediate, Host/Promotions, Intermediate Reporter, Junior

Associate Producer, Assignment Coordinator
Sep 1/01 Sep 1/02

Start

6 months
1 year

2 years
3years

4 years

5 years

Group4.1

Director

Start

6 months
1 year

2 years
3 years
4 years
5years

3104
3212
3324
3508
3656
3889
4044

3182
3292
3407
3596
3747
3986
4145

Electronic Graphics Operator, Graphic Artist,
PromotionsWriter/Producer, Junior AssociateProducer/Floor

Sep 1/01 Sep 1/02

3181
3293
3410
3597
3749
3988
4147

3261
3375
3495
3687
3843
4088
4251
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Group5 ENG Editor, ENG Operator, VIR Editor, Floor
Director, Writer/researcher, Reporter, Senior Production
Assistant

Sep 1/01 Sep 1/02
Start 3260 3342
6 months 3373 3457
1 year 3493 3580
2 years 3685 3777
3 years 3840 3936
4 years 4085 4187
5 years 4248 4354

Group6 Senior Video/Robotics Operator, Lighting Director,
Senior VTR Operator, On-Air Coordinator (Equipment
Operating and Supervisory Skills), Senior Master Control
Operator, Senior Camera Operator, Senior ENG Operator,
Senior Audio Operator, Senior Floor Director, Art Director
(Senior Graphic Artist), Senior ElectronicsGraphics Operator,
Senior ENG Editor, Senior Carpenter, Senior VTR Editor,
Maintenance Engineer, Senior Writer/Researcher, Senior
Promotions Writer/Producer, Associate Producer, Photo-
Journalist

Sep 1/01 Sep 1/02
Start 3403 3488
6 months 3518 3606
1 year 3627 3718
2 years 311 3906
3 years 3964 4063
4 years 4222 4328
5years 4389 4499
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Group6.1  ENG EditingCo-ordinator(Editingand Supervisory
Skills)
Sep /01 Sep 1/02

Start 3565 3654
6months 3690 3782
1 year 3808 3903
2 years 4028 4129
3 years 4226 4332
4 years 4585 4700
5 years 4766 4885

Group?  SeniorMaintenanceEngineer, SeniorReporter, Senior
Associate Producer, ENG Co-ordinator, Senior Photo-

Journalist
Sep 1/01 Sep 1/02
Start 37271 3820

6months 3859 3955
1 year 3988 4088
2 years 4244 4350
3 years 4487 4599
4 years 4946 5070
5 years 5141 5270
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ARTICLE 43
General Salary Provisions

43.1 All Group 1 trainees will move to the Group2 positionsin
the same function after twelve (12) months of service in their
trainee function.

43.2 Progression up the salary schedule within each salary
group on anincrementstep shallautomaticallyoccur on the first
complete pay period of the month nearest the employee's
annualanniversary date of employmentwithinthe classification.
Employeeshired from the first to the fifteenth of the month shall
receive increases effective the first day of the month and
employees hired from the sixteenth to the lastday of the month
shallreceive increaseseffective the first day of the nextmonth
unless otherwise specified.

433 Each employee will complete a record of time as
prescribedby the Company. Uponsubmissionto the Company,
the same will become a permanent part of the employee's
records. The Company will provide a breakdown of the pay
calculationsand a copy of such breakdown will be providedto
the employee. Where an employee's recordof time is altered,
he/she shall be advised inwriting as to the alterationby his/her
supervisor. Itis the responsibilityof the Company to calculate
the employee's pay on the basis of accurate information
supplied on the record of time. The Company will provide a
breakdownof the pay calculations and such breakdownwill be
providedto the employee. Inthe eventof any dispute arising
regardingpay chequesor time records, the employee involved
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and the President of the Union shall have access to the
employee's pay andtime records uponreasonable notice to the
Company.

43.4  All overime must be approved by the Department
Manager or his/her designate. Payment for overtime work,
premiums and penalties shall be made not later than the end of
the monthfollowingthe monththat such overtimeetc. isworked,
where the employee's time sheethas been submittedto his/her
Department Manager or his/her designate in a timely manner.
Time sheets shall be submittedwithin seven (7) calendar days
following the completion of each 0 (2) week work period.

43.5 Salaries will be paid on the fifteenth and the last day of
the month. However, an employee shall be paid the working
day before, shouldthe pay day fall on either a Saturday, Sunday
or general holiday.

436 The term "basic rate" is understood to mean the basic
hourly rate of the employee involved. For purposes of
computing an employee's hourly rate of basic pay, his/her
monthly salary shall be divided by one hundred and
seventy-three (173) hours.

4.7 Employeesshallbe paid according to the wage schedule
in Article 42.3 at a step of the salary group to which they are
assignedwith credit for years of service within the salary group
and any credit for industry experience and educational
qualificationsrecognized by the Company.
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438 The right to re-classify an employee to a senior
classificationcontinues to be at the discretionof the Company.

ARTICLE 44
Durationof Agreement

41 This Agreement shallcommence on September 1, 2001
and shallremain inforce untilthe 31st of August, 2003 and from
year to year thereafter, unless either party notifies the other
party by registered mail, not less than thirty (30) calendar days
or more than one hundredtwenty (120) calendar days prior to
the date of expiry, or anniversary of such date, of its intentto
modify the Agreement. If such notice is given as specified
above, ameeting shall be heldwithin twenty (20) calendar days
for the purpose of negotiations and further meetings shall be
heldas frequently as possibleuntilsettlementhas beenreached
or until requirements of Part | of the Canada Labour Code have
beenmet.



CKW 85

Inwitness whereof the parties hereto have caused this agreement
to be executed by their authorized representativeson this
day of , 2001.

Communications, Energy and CKVU Sub Inc.
Paperworkers Union of Canada

DS s T

e ———r




LETTER OF INTENT#

Empioyee Time Sheets

With respect to the provisions of Article 43.3 of the Collective
Agreement, the following shall apply:

I Company agrees that it will continue the existing time sheet
system that will enable employees to retain a copy of their
originaltime sheets prior to submittingsuch time sheetsto their
supervisors. Employees shall also continue to receive copies
of corrected time sheets as set out in Article 43.3

2. A copy of each corrected time sheet shall be provided to the
Union and such copy shall clearly delineate between part-time
or temporary hours worked.

3. The Company shall notify the Union in the event of any change
in status of part-time or temporary employees as defined in
Articles 5.2 and 5.3 of the Collective Agreement.

Communications, Energy and CKVU Sub Inc.
Papenmorkers Union of Canada

(I‘):L(}

Date:
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LETTER OF INTENT #2

Health and Welfare Plans information

1. With respectto the Health and Welfare plans outlinedin Article
27.4 of the Collective Agreement, the Company agrees to
provide to the Unionthe following information:

(@) Alltermsandconditions of group insurance contractsas
they apply to bargaining unit employees:

@) The most recently available details of plan utilization,
including claims experience, regarding bargaining unit
employees.

2. The Company further agrees to supply to the Union, following
the 1989 anniversary date of the above-cited Health and Welfare
plans, updated details of plan utilization, including claims
experience, regarding bargaining unit employees.

Communications, Energy and CKWU S
Paperworkers Unionof Canada

W
Date: A/oJ.. 30 /0/
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LETTER OF INTENT #3

The Company agrees to implementa regular overnight shift in the
On-Air department on a trial basis.

If such overnight shift is successfulthe Company will maintainthe
shift pattern.

The Company agrees to consultwith the Union prior to cancellation
of the overnight shift.

Communications, Energy and CKVU Sub Inc.
Paperworkers Union of Canada

2 Gt

Date: A/ &J 3010/
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LETTEROF INTENT#4

Re: Training and Development

The Parties to the Collective Agreement recognize the need to
encourage employees to upgrade and enhance their basic skills in
order to meet the challenges presented by changes in the
broadcastingindusfry.

Havingregardfor the foregoing, the Company agrees it shall make
a reasonable effort to assign full-time employees to fill temporary
vacancies as such occasions arise, subject to the following:

1. Where itisknown at leastfive (5) working days inadvance that
a temporary vacancy will be filled, the Company shall notify all
interested employees as far in advance as possible of such
vacancy.

2. To beeligible for transfer to a temporary position, an employee
must;

(@  notify the Company in advance, in writing, of his/her
desire to Work in another job or Jabs on a temporary
basis;

®) meettheeducationalrequirementsfor thejobinquestion;

© be capable of performingthe work inquestionafter being
given reasonable assistance.
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Letter of Intent#4 - continued

Itis agreed that the Parties will encourage employees to initiate
additionaljob training during non-working hours, to enrol in off-the-
job training programs that may be available and to discuss their
careergoalswith their departmentmanagers. The Companyagrees
to provide reasonablefinancial assistanceto employeeswho obtain
prior approval, for the cost of course fees and/cr materials.

The Union agrees to consider, on an individualbasis, the provision
of waivers, regardinghours ofwork and schedulingprovisionsof the
Collective Agreement, where such waivers will encourage on-the-
job training and further providedthat the individual affected is in
agreement.

Itis agreedthat the Parties' representatives shallmeetas required
during the term of the Collective Agreement to assess the
implementation of the provisionsof this Letter, to review changing
indusfry conditions and to discuss the impact those changing
conditionsmay have on the Company and its employees.

Communications, Energy and CKVU Sub Inc.
Paperworkers Union of Canada

O Spinca?Z
Date: A/&J 50/9/




