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ARTICLE1
intent

1.1 Itisthe purpose of this Agreement, in recognizinga common
interest between the Company and the Union in promoting the
fundamental principlesof creativityand innovationin broadcasting
and the utmost co-operation and friendly spirit between the
Companyand itsemployees,to setforth conditionscoveringrates
of pay, hours of work and conditions of employment to be
observed between the parties and to provide a procedure for
promptand equitable adjustment of grievances. To this end, this
agreementis signed in good faith by the two Parties.

1.2 Itis recognized that the Company operates in a creative and
innovativefashion, subjectat all times to publicjudgement and
regulatory authority, that creative work caries a creative
responsibilityand thatthe unique principleswhich are a partofthe
Company's history shall continue in the future, subject to the
provisionsof this Agreement. It is the intent of both Partiesthat
this Agreement support and reflectthese goals.

ARTICLE2
Bargaining Unit

2.1 The Company recognizesthe Unionastheexclusivebargaining
agent for all employees in the bargaining unit as defined by the
CanadalabourRelationsBoarddecisiondatedFebruary 28, 1979
certifying the CKVU Employees' Association as amended from
time to time or as altered by agreement between the parties.
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2.2 The Partiesrecognizethat broadcastingrequiresthe continued
maintenance of high standards of performance, creativity and
marketability(image)which, with respecttothe “On-Air” Talent are
notcapable of definitionin solely objectiveterms. The Partiesalso
agree and understand that "On-Air" performers (reporters - all
levels-and photojournalists)are an integral part of the imageand
character of a television stations.

2.2.1 The Company will provide directionand assistance to such
employees to assist the employee in achieving the necessary
standardof performance, creativity and beinghighly acceptableto
the viewing audience. Where an “On-Air" performer is not
achieving such a standard (or standards), in the sole opinion of
the Company, the Company shall provide the employeewith afirst
written notice clearly describingthe mannerinwhich the employee
hasfallen short of any standard(s). The notice shall also describe,
in reasonable detail, the improvements the employee must
achieve. The Company will then provide further reasonable
direction and assistance to the employee. In the event the
employee againfails to meet necessary standards, the employee
shall receive a second written notice in the same manner as the
firstwritten notice. If, after thirty (30) days of additional reasonable
direction and assistance from the Company the employee is
unableto meet the necessary standards, the Company reserves
the right to remove the employee from the classification. Such
right shall not be exercised in an arbitrary or discriminatory
manner.

2.2.2 Anemployeeso removedshall exerciseone of the options (1)
or (i) as described in (2.2.5) below, The right to remove an
employee from his/her role shall not be in addition to and notin
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substitutionfor, the Company's rightto apply discipline, whichmay
only be exercisedfor just cause.

2.2.3 Dueto the uniqueness of the conditions of employment for
"On-Air" performers, extraordinary compensation arrangements
may be necessary. It is therefore agreed that the Company may
enter into special, fixed length contracts with 'On-Air" staff
individuallyto cover rates of pay, hours of work, severance, etc.,
providing that such terms as a package, are not inferior to the
terms (as a package) contained inthe Collective Agreement.,

2.2.4 Inrecognitionof the Union's status as exclusive bargaining
agent for reporters - all levels - and photojournalists, such
contracts will become effective only upon approval of the Union.
The Unionwill provideits responseto the proposed contract within
three (3)working days of its receipt.

2.2.5 An employee removed from his/her classificationunder the
Article shall select on of the following options:

I. Receive a lump sum severance payment commensuratewith
his/her service as of the date the removal takes place as
follows:

« Post probationto three (3) completed years of service - three
(3) months' severance pay.

* More than three (3) years' service, four (4) weeks of pay for
each year of service with pro-rata creditfor any partyear of
service (calculatedto the nearest month) to a maximum of
seventy eight (78) weeks of severance pay.
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Suchseverance pay shallincludeandbe in lieu of any notice
or severance pay obligations established by the Canada
Labour Code and other applicable statue or legal
requirement:

ii. Exercisehis/her seniorityto displace a less senior employee or
fill a vacancy in any other job classificationother than an "On-
Air" Talent classification (reporters - all levels and
photojournalists), in which the employee has previously
successfully performedthe duties of the other classificationor
has the ability to perform the job immediately upon
reassignmentor following a reasonablefamiliarization period of
four (4)weeks. Inthe eventa less senior employee is displaced
by an “On-Air” Talent the employee shall be permitted to
exercise histher seniority rights as per the Collective
Agreement. An “On-Air” Talent who exercises his/her seniority
rights underthis Article to displacealess senioremployee shall
have his/her previous salary maintained for the first three (3)
calendar months in hisfher new classification, following which
the employee shall receive the rate on the salary scale of
histher new classification which is closestto his’her previous
rate;

2.2.6 An employee terminated pursuant to this Article shall be
granted reasonableaccessto Company facilities to produce “air-
checks"and such other materialthat may be requiredto assistthe
employee in securing new employment.

sO
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ARTICLE 3
Management Rights

3.1 The Company shall retain sole and exclusivejurisdiction and
control over all matters not expressly limited by the clear and
explicit language of this Agreement. Such matters shall include
but in no respect be limited to the following:

(@) the right of the Company to hire, promote, transfer, demote

(©

and lay off employees, and to suspend, discharge or
otherwise discipline employeesforjust cause, subject to the
rightof any employeeto lodgea grievance inthe mannerand
to the extent as herein provided,;

the right of the Company to operate and manage or
discontinue its operationin all respects, and to maintain and
improve order and efficiency inits facilities, and to determine
the scheduling of its production; and

the Company has the right to make, alter and enforce
reasonable rules and regulations to be observed by
employees including regulations arising from legislation
providedthat the rules and regulations are notin conflictwith
this Collective Agreement.

The functions of managementas hereinset out shall be exercised
atthe sole discretionof the Companyfrom timeto time butalways
in @ manner which shall not violate the terms of the Collective
Agreement.



ARTICLE4
Employee Definition

4.1 Theterm "employee"as used inthis Agreementshallmean any
personincludedwithin the bargainingunitreferredto inArticle 2.1.

4.1.1 Allemployeescoveredbythis Agreementshallbe considered
full-ime employees of the Company except as hereinafter
provided.

4.2 Whenever in the wording of this Agreement the masculine
gender is used, it shall be understood to include the feminine
gender.

4.3 "Employee" shall include any person employed in any job
classification created in the future which the parties by mutual
consentdecideto includewithinthe bargainingunit. Where mutual
consentis notreached, suchfailure shall not become a subjectfor
grievance under this Agreement, but may be referred by either
partytothe Canada Labour Relations Board. Such personshallbe
included within the bargaining unit until the Canada Labour
Relations Board rules on the referred matter.

4.4 The Company will give the Union, in writing, the proposed job
description and proposed salary level where:

(@) the companywishesto create a newjob classificationwithin
the bargaining unit; or
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{b) the Canada Labour Relations Board determines that a new
job classification, referredto itinaccordance with Section4.3,
and includedwithin the bargaining unit.

Failingagreementon the appropriatenessof the newclassification
or on the salary level, either party may refer the matter to an
arbitrator named in this Agreement. The arbitrator shall have the
authority of an interest arbitrator and shall make a final
determinationof the matter, notwithstandingany provisionof this
Agreementthat otherwise would limit the arbitrator's authority.

ARTICLES
Employee Categories

5.1 All employees covered by this Agreement shall be considered
full-time employees of the Company except as provided herein.

5.2 A parttimeemployeeis definedas one hired ona regular basis
towork a limited shift but less than thirty-two (32) hoursper week.
Where a part-timeemployee performswork of a temporarynature
as definedinArticle’5.3 such hoursworked shall be excludedfrom
the thirty-two (32) hours per week limit.

5.2.1 Part-imeemployeesshallbe paidonan hourly basis ata rate
equalto 1/173rd of the monthly salary ofthe wage group towhich
the employee is assigned. Part-time employees shall receive
creditonthe salary scale of the group to which they are assigned
for the total accumulated hours from the initial date of hiring,
calculatedto the last completed month.
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5.2.2

All Articles of this Agreement shall apply to part-time

employeesexceptfor the following Articles:

@)

Article 14 - Seniority. Company seniority shall be calculated
separatelyfor part-time employees as distinct from full-time
employees. The provisionsregarding lay-offsand recall are
not applicable.

Article 16 - Layoffs
Article 17 -Technological change.

Article 18 - Vacancies and Promotions- Fulltime employees
continueto receive preferencefor full time job vacancies.

Article 22 -Annual Vacation except part-timeemployees shall
receivevacation pay on each pay cheque in accordance with
the appropriatepercentagespecified inArticle22.1. Part-time
employees shall be eligible for two (2) calendar weeks per
vacation year for which they will not be scheduled to work.
Part-time employeesmustrequestsuchvacationtime at least
sixty (60) days in advance.

Article 23 - General holidays - part-time employees shall be
paid one and one-half(1%%) times their basicrate for all hours
worked on a holidaywith a minimum credit of four (4) hours.
Inaddition, part-time employeesshall receive holiday pay, at
their basic rate calculated on a pro rata basis, based on the
average number of hours worked per day in the previous
thirty (30) calendar days, whether work is performed on the
holiday or not.
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Article 26 - Sick leave.
Article 27 - Health and welfare.

Article 28 - Hours of Work - afour (4) hour minimumtour shall
apply and part-time employees are not eligible for overtime
untilafter eight (8) hoursinatour and when hoursworked are
in excess of the scheduled tour of duty.

Article 29.4 -Weekends Off.

Article 38 - Clothingand Tool Allowance -except as provided
in38.1.1.

temporary employee shall be defined as one hired for a
icular show Or production; one who covers vacation,

matemity/child care leave, sick leave or leave of absence for
anotheremployee;or who is engagedfor employmentduring peak
workload periods, subjectto the following:

@)

(b)

Except for matemity/child care leave or extended leave of
absence replacement, no period of full time temporary
employment shall exceed then (10) months of continuous
employment.

Itis recognizedthat circumstancesmay arise where special
program production requirements may require the hiring of
temporary employeesfor periodslongerthanten(10) months.
In such cases, extensions of the temporary assignment will
be agreed to by the Parties, in the circumstances where itis
reasonableto do so.
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(¢) Where the intended period of continuous temporary
employment is in excess of ten (10) months as set out in (a)
and (b) above, the employee shall qualify for benefits
following three (3) months of continuous employment
consistentwith Article 27.2 (f).

§.3.1 All Articles of this Agreement shall apply to temporary
employees except as follows:

(@) Article 23 - General holidays. In lieu thereof, temporary
employees shall be paid one and one-half (1%) times their
basic rate for all hours worked on such holidays.

(b) Articles relatingto seniority, lay-off, recall, sick leave, health
and welfare plan, annual vacation, technologicalchange and
compensatory leave shall not apply.

5.4 Part-time and/or temporary employees will not be used to
replaceor to avoid hiring regular or full-time employees.

5.4.1 Where a full-time employee is capable and available to
supplementthe Company's requirementsfor a particularshow or
occasion, a temporary employee will not be used. The foregoing
shall notapply where such circumstanceswould resultin the full-
time employee being required to work more than five (5)days in
any work week.

5.5 Job sharing shall be defined as an arrangementwhereby two
employees are allowed to split one full-time job. The two
employees would normally be inthe same salary group.
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5.5.1 Upon the request of an employee, the Company may
establish a job sharing arrangement, provided that job sharing
shall not result in the eliminationof a full-timejob, resultinthe lay
off or downgrading of any employee, be usedto avoid replacinga
full-time employee, or affectthe longterm scope ofthe bargaining
unit. The decision to approve or deny ajob sharing requestby an
employeeis at the sole and absolute discretion of the Company.

5.5.2 The selection of employees to participate in a job sharing
arrangement shall be in accordance with the following:

(@) Participation shall be limited to ful-time, part-time or
temporary employees who have completed their probation
period, including employees on leave of absence who have
completed their probationary period. At least one of the
employees participatingin the job sharing arrangement shall
be a full-time employee prior to commencement of the
arrangement.

(b) A fulltime employee shall apply in writing to hisfher
Department Manager indicating the reason for the request,
including the hours and days of the week the employee
wishes to share and with whom the employee contemplates
sharingthejob. A copy of suchapplicationshallbeforwarded
to the Manager of Human Resources and the Union.

(c) The Company shall post job sharing opportunities for a
minimum of five (5)working days. The applicantemployees
with the most seniority shall be selected to participatein the
job sharing arrangement, provided such employees are
qualified to perform the duties and responsibilities of the
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position and further provided it is practical to release such
employees from their full-time jobs.

5.5.3 Anemployee participatingin ajob sharing arrangementshall
be covered by all provisions of this Agreement, except as
hereinafterprovided:

@)

©)

A full-time employee who participates in a job sharing
arrangement shall retain his or her status as full-time under
this Agreement.

Seniority shall be in accordance with Article 14 of the
Collective Agreement except that a full-time employee who
participates in a job sharing arrangement shall retain all
seniority earned prior to commencement of the job sharing
arrangement. Duringthe term ofthejob sharingarrangement,
suchemployee shallaccumulate seniority in accordancewith
the provisionsof Article 14.2 of the Collective Agreement.

Sick leave and vacation leave benefits shall be pro-rated
according to the number of hours worked.

Generalholidaysshall be in accordancewith Article 5.2.2 (c)
of the Collective Agreement.

Healthand Welfare benefits shall be in accordance with the
provisionsof Article 27 of the Collective Agreement, except
that the Company's share of a full-time employee's benefits'
premiumsshall be pro-ratedaccordingto the numberof hours
worked.
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(9 The minimum tour of duty for such employees shall be four
(4) hours. The total of aggregate hours worked by both
participants in a job sharing arrangement shall be no less
than forty (40) hours per week. Subject to the following
paragraph,where the total aggregate hours worked by such
participants are in excess of eight (8) hours in a tour, forty
(40) hoursinaweek or five (B)days ina week, the employee
whoworks such excess hoursshall be paidatthe appropriate
overtime rate. Notwithstanding the foregoing, such overtime
rate shall notapply where:

(I) An employeeisinvolvedintraining to the extentas set
forth in Article 37.3

(i) An employee is assigned to duties other than duties
contemplated byjob sharing under Article 5.5.

{(g) Such employees shall be paid on an hourly basis at a rate
equalto 11173" of the monthly salary of the wage group and
salary level to which the employee is assigned. Progression
upthe salary scale shall be inaccordancewith the provisions
of Article 5.2.1 of the Collective Agreement.

5.5.4 The Companyor any participantinajob sharingarrangement
may terminate such arrangementby providing as much advance
notice as possible but in no event less than two (2) weeks'
advance written notice. Upon termination of a job sharing
arrangement,any participantshallbeentitledto returntothe same
or equivalent full-time position that he or she held prior to
commencement of the arrangement.
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ARTICLE®
Work Assignments

6.1 Itisrecognized that circumstancesandconditions existand will
continueto existwhich may necessitatethe use of non-bargaining
unit personnelto carry outwork covered by this Agreement, such
work has been performed exclusively by bargaining unit
employees inthe past.

6.1.1 Notwithstanding the provisionsof Article 6.1, the Company
agrees that use of non-bargainingunit personnel as contemplated
by Article 6.1, shall not either directly cause nor significantly
contribute to:

(@) the lay-off of a Bargaining Unitemployee; or

(b) the failure to recall a laid-off Bargaining Unit employee in
accordance with the provisions of Article 16.6 of this
Agreement; or

(c) the failure tofill a full-time Bargaining Unit position or a part-
time position, where the part-time position had been
scheduledfor work on a regularand recurring basis.

6.2 Where the Company hires non-bargaining unit personnel to
performwork as contemplated by Article 6.1, the following shall
apply, notwithstanding that the Collective Agreement does not
apply:

(@) Such personnelshall be paidfora minimumof four (4) hours,
at a rate not less than the top rate for the most senior
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classification to which the personwould have been assigned
had hefshe been a Bargaining Unit employee.

(b) The Company shall deduct from such personnel, an amount
equal to the regular monthly dues of the Union. Such
remittances shall include a statement showing the names of
the non-bargaining unit persons from whom the deductions
were made, an identification of the work performed and the
amounts deducted.

6.3 Nothing in Article 6.1, 6.1.1 or 6.2 shall affect in any way the
Company's rightsor employees' rightsrespecting lay-offs, northe
Company's rights or employees' rights respecting technological
change asthose rightsexistedprior to the cominginto effect of the
said Articles.

6.4 The Company may makework assignmentswithin and without
anemployee's classificationfor valid businessreasons, subjectto
the following:

(@ Temporaryassignments outsideanemployee'sclassification
shall be for specified periods.

(b) Aworkassignmentshall notbe made fordisciplinary reasons.

(c) Aclaim byanemployeethat anassignmentis discriminatory,
in bad faith, unreasonable, or otherwise contrary to the
Collective Agreement, may be made the subject of a
grievance.



16 Citytv

(d) Employees performingin a job function different from their
regularfunctionwill not be penalizedfor errors, exceptwhere
the same is caused by carelessness, or by a deliberate or
malicious act.

6.5 Without his/her consent, no employee shall be transferred or
assignedto a position outside the bargaining unit. The employee
will not be penalized for such refusal.

6.6 The Unionagreesto allow the use of students on practicums to
perform bargaining unit functions when such students are
assigned to work under the supervision of a bargaining unit
member. Students shall not be used in order to replace a
bargaining unit employee on leave or vacation or to avoid the
payment of penalties or premiums to regular or full-time
employees. Paymentto students shall be at the discretionofthe
Company.

ARTICLE7
Qutside Activities

7.1 A full-time employee shall not engage in outside activities or
work which in any way are in direct competition with CHUM
Television Vancouver Inc. or which are in any way in direct
competition with a business owned and/or operated by CHUM
Television Vancouver Inc. exceptwith the prior approval of the
Company.

7.2 "Direct competition” shall be defined as participating in the
production andlor programming of material, or commercial
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productionsor commercials intendedfor sale, broadcastor other
use.

ARTICLE 8
Notification

8.1 The Company shall notify the Union President or histher
designate, in writing, within five (S)working days, of any hiring,
promotion or transfer or leave of absence affectingany employee.

8.2 The Company shall, when notifying a person of hisfher
acceptance as anemployee, provideinwriting, the startingrate of
pay, level,job title and descriptionto which he/she is assigned. A
copy of this notice shall be sent to the Union. The Company shalll
also include, at the same time, a copy of the current Collective
Agreementif provided by the Union.

8.3 The Company shall provide to the Union no laterthanthe 15th
day of each month, copies of all bargaining unitemployees' time
sheets for the previous month.

ARTICLE 9
Union Security

9.1 All employees of the Company shall remain members of the
Union in good standing as a condition of employment. New
employees shall become membersof the Unionwithin thirty (30)
calendardays of commencement of employment as a conditionof
employment.
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9.1.1 The Canada Labour Code, PartV, Section 185(e) provides
that "no trade union and no person acting on behalf of a trade
unionshall requirean employerto terminatethe employmentofan
employee because he/she has beenexpelled or suspendedfrom
membership in the trade union for a reason other than failure to
pay the periodic dues, assessments and initiation fees uniformly
required to be paid by all members of the trade union as a
conditionof acquiring or retainingmembershipinthe trade union".

9.1.2 The Company will discharge any employee within two (2)
weeks after receiving written notice from the Union that the
membership of such employee has been revoked or cancelledin
accordance with the Union's Constitution and By-laws and
provided that there is compliance with subsection9.1.1.

9.2 During the term of this Agreement, the Company agrees to
deduct monthly an amount equal to the periodic dues,
assessments and initiation fees as levied by the Union. The
amountof such deductionswill be determinedfromtime to time by
the Union, andthe Company will be notified by Registered Mail.

9.2.1 The Companyagreesto remitthe monies so deducted to the
Unionby the fifteenth of the month following the monthfor which
the dues are deducted. The Company shall include with such
remittance, a statement showing the following:

(a) the name, classification title and base salary of each
bargainingunit employee;

{b) the amount of dues deducted on base salary;
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(¢) theamount of dues deducted on additional eamings;

(d) the name of any employee who has left or joined the
Company since the lastdues remittance.

ARTICLE10
Union Activities

10.1 Bulletin Boards
The Company agrees to the posting by the Union on Union
bulletinboardsof announcements regardingelections, meetings,
negotiationdevelopments and internal affairs of the Union.

10.2__Union Access to Premises

Where an accredited Union official wishes access to the
Company's premises, or any ofits operations, he/she shall submit
a requestto do so inwritingto the Company not laterthan twenty-
four (24) hours in advance. The notification shall indicate the
reason for which access is requested. Where permission is
granted, it shall only be given to carry out Union business at
reasonable times and in such a way as notto interferewith the
normal operations of the Company.

10.2.1  Authorizations requested pursuant to this Article shall not
be unreasonably withheld.

10.3 UnionActivities
The Unionandor its representativesand agents will not engage
in Union activities, including conducting discussions regarding
grievances, during working hours without prior Company
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permission. Company permission will not be unreasonably
withheld. Nothing in this section precludes casual conversation
which does not interferewith an employee'swork.

ARTICLE 11
Union Leave

11.1  Upon request by the Union, the Company shallrelease
without loss of pay or other earned benefits up to a maximum of
three (3) employees named by the Union to attend grievance
meetings and/or negotiationmeetings and a maximumof two (2)
employees to attend health and safety committee meetingswith
the Company upon reasonablenotice beinggiven. The obligation
of the Company to provide leave without 0SS of pay shall not
apply to arbitration proceedings.

11.1.4  Leavewithout pay will be grantedto no morethanthree (3)
employees duly authorizedto represent employees in respect of
legitimate Union business (eg. conventions, congresses,
labour-related courses) upon reasonable notice to the Company.

11.2.1  No more than five (5) employeeswill be granted leave for
Union business at any one time, and no leave shall extend for
longerthan seven (7)days includingtravel time, except with the
prior written approval of the Company. Such written approval will
not be unreasonablywithheld.
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ARTICLE 12
Non-Discrimination

124 The Company will not interfere with, restrain, or COerce any
employeebecauseof membershipinor lawful activity on behalfof
the Union. The Company will notdiscriminatein respect of hiring,
tenure of employment, or any term of employment, because of
membership in or lawful activity on behalfofthe Union, nor will it
discourage membership in the Union, or attempt to encourage
membership in another union. The Company will not act in any
otherwaywhichis prohibited by Section184 or 186 of the Canada
Labour Code.

12.2  The Unionwill notapply its membership rules or its standards
of discipline in a discriminatory manner against any employee.
The Unionwill not act in any other way which is prohibited by
Section 185 or 186 of the Canada Labour Code.

12.3 The Parties to this Agreement acknowledge that every
employeeof the Company isentitied to employmentthat isfree of
sexual harassment. The Company shall make every reasonable
effortto ensure that noemployeeis subjectedto suchactioninthe
workplace.

12.4 Noemployeeshall engage I an act of sexual harassment.

12,5 The Company and the Union recognizethat every individual
has the right to a workplace that is free from sexual, racial or
personal harassment. The Company Policy is appended at the
end of the Collective Agreement for information purposes and
shall act as a guide to employees in adheringto legal and social
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guidelines regarding the recogniton and prevention of
harassment. Any employee who believes that they are being
subjected to harassment should follow the processas described
in the Policy, Complaints will be taken seriously and will be
immediately investigated by the Company. If the complaint is
found to be justified, action will be taken against the harasser,
suchaction couldincludebutnet belimitedto: apology, reprimand
and possible termination of employment. When an employee is
not satisfied with the outcome of an investigationhe or she may
file a grievance in accordance with Article 21 of this Agreement.
The Partiesagree that the discharge of normal supervisoryduties
does not constitute personal harassment.

The Company may amend the Policyfrom time to time to comply
with Federal regulations. Inthe event the Company proposesto
amendthe policyina substantivemanner (other than for purposes
of compliance with legislation) it shall discuss such change,
amendments and revisionswith the representativesof the Union
atajoint management/union meetingfor this purpose. The Union
will be allowedto make recommendationstothe Companyatsuch
a meeting and immediately after.

ARTICLE13

Strike or Lockouts

13.1 The Unionwill not cause, nor permit its membersto cause,
nor will any member of the bargaining unit take part in a slow
down or a strike, either a sit-down or stay-in, or any other kind of
strike, or any other kind of interference or any work stoppage
whatsoever, either total or partial, of any of the Company's
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operations during the term of this Agreement. The Company will
notmuse, nor permitits employeesto muse, engagein or permit,
alock-out of any of its employees within the bargainingunitduring
the term of this Agreement.

13.2  PicketLinesand Struck Work
The Company will not require any employeeto cross a lawfully
established picket line. This shall not apply to a picket line
establishedatthe Company premises or facilities during the term
of this Agreement.

13.2.1  Employees gathering news may attend at a strike location
and at their discretion, cross a picket line in the executionof their
duties.

13.3 The Company will not originate a program or programs not
normally fed to a struck or locked-out facility. The recording or
transmission of programming that is transmitted to the Company
from anotherfacilityfromwhich programmingis normallyreceived
will not be impeded by an employee, even if the persons
employedat that other facility are on strike or locked out.

13.4 The maintenance or operation of any piece of equipment
owned or partly owned by another facility but normally maintained
or operated by an employee, will not be discontinued by any
employee even if persons employed at the other facility are on
strike or locked out.

13.5 The Company will not require any employee to performthe
duty of other staff members engaged in a lawful strike.
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13.6 Inthe event of a breachof this article, the adversely affected
party shall be left with all remedies available in law or equity.

ARTICLE 14
Seniority

14.1  Subject to this Agreement, seniority shall be determined as
length of continuous service with the Company as a member in
good standing of the Union.

14.2 A part-time employee who becomes a full time employee shall
be credited for all hours worked as a part-time employee. A
temporary employee who becomes a regular employee shall be
credited for all hours worked as a temporary employee. The
foregoing hours of creditwill not apply where there is .a break in
service of more than ninety (90) calendar days.

14.3 Employees shall lose their seniority only if they:

(a) resign;
(b) are discharged forjust and reasonable cause;
(c) arelaid offfor a period exceeding the specified recall period;

(d) refuse recallto regular full-time employment; or

(e) accept a position with the Company which is outside the
bargaining unit for more than thirty (30) calendar days.
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14.4 The Company shall provide the Unionwith a seniority listin
Januaryand July of eachyear, coveringall full-time and part-time
employees.

14.5 Afterthe end of the next monthfollowing the month of layoff,
an employee’s seniority does notaccumulate but is retained until
the end of the specified recall period.

ARTICLE 15
Probationary Period

15.1  Full-time employees, other than employees who performon-
air duties, will be on probationfor three (3) monthsfromtheir date
of hire. Employeeswho performon-air dutieswill be on probation
for six (6) months from their date of hire.

15.1.1  Where an employee is hired in a capacity other than full-
time and where he/she is subsequently moved to a full-time
position within the job classification to which he/she has been
assigned, his/her probationperiodshall be reduced by the amount
of time already spent in such classification, but in no event shall
itbe reduced belowa period of two (2) monthsfor employeeswho
do not perform on-air duties, and four (4) months for employees
who performon-air duties.

154.2 The Company may extend the applicable probationary
period upto three (3) additional months and will provide notice to
the employee and the Union no later than five (5) working days
prior to the expiry of the initial probationary period. Such notice
shall give the reason(s) for the extension.
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15.2 Part-time employees will be on probationfor five hundred
(500) working hours. The Company may extend the probationary
periodupto an additionalfive hundred (500) hoursfor employees
who do not perform on-air duties and up to an additional one
thousand (1,000) hoursfor employeeswho perform on-air duties.

153 Employees will not attain any seniority during their
probationary period. Upon completion of the probationary period,
employeeswill be credited with seniority back to the date of hire.

15.4 The Company may terminate the employment f a
probationary employee if the Company deems, after a bonafide
trial, that the employee is unsuitable for continued employment.

15.5 Forthe purposes ofthis Article, "employeeswho performon-
air duties" means Reportersand Associate Producers but does
not include Associate Producers who are not regularly assigned
to do on-air news breaks.

ARTICLE 16
Layoffs

16.1 When lay offs are to be made, such lay offs shall proceed
within the job classification affected in inverse order of seniority.

16.1.1  The Companyagreesthat itshall notconsistentlyschedule
overtime in order to bring about or to extend lay offs.

16.1.2 Notwithstandingthe provisions of Article 16.1:
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(@) inthe event of a lay-off affecting employees classified as

(b)

16.2

Reporter(Salary Groups4, 5, 7) andemployees classified as
ENG Operator (Salary Groups 5,8) as of the date of signing
of this Agreement, any such employeewho is given a notice
of a lay-off shall have a right to apply his/her seniority to a
Photo/Journalist job where there is reasonable expectation
he/she could perform the Photo/Joumnalist job safisfactority
after having been given reasonable assistance for not less
than sixty (60) calendar days.

where a Photo/Journalist, who as of the date of signingthis
Agreementhas accumulatedseniority as a Reporter (Salary
Groups 4, 5, 7) or ENG Operator (Salary Groups5, 6) isgiven
a notice of lay-off he/she may apply his/her seniority to a
Reporter job where the seniority was accumulated as a
Reporter or to an ENG Operatorjob where the seniority was
accumulatedas an ENG Operator.

The Company shall provide noticeto a laid df employee and

the Unioninadvance, or in lieu of such noticeshall pay the laid off
employee as follows:

Length of Service Notice Required

After Completionof Probationand | 4 weeks
lessthan 12 months’ service

After 12 months’ serviceand less | 5 weeks
than 60 months’ service

After 60 months’ service 6 weeks
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16.21 A laid-off employee with twelve (12) months or more
continuous service may, at his/her discretion, opt to receive
severance pay based on three (3) weeks’ pay per year of
continuous service. A portion of a year shall be calculated on a
pro-rata basis.

The minimum payment shall be three (3) weeks at basic salary
and the maximum paymentshall be fifty two (52)weeks at basic
salary. Severance paymentsprovided hereinshall be deemed to
be inclusive of any severance paymentrequired pursuantto law.

Where an employee accepts such severance pay, hefshe shall be
deemedto be terminated and shall forfeit all seniority and other
rights under this Agreement.

16.2.2 Where an employee has the qualifications and seniority
requiredto displacea lesssenioremployeeas setout in Article 16.4
and notifies the Company within forty-eight hours of receiving a
layoff notice that he/she will not be exercising histher right to
displace a less senior employee, the following shall apply:

(@) Hefshe shall be entitled to one (1) additional week of
severance pay per year of continuous serviceto a maximum
of twelve (12) additional weeks. A portion of a year shall be
calculated on a pro-rata basis.

(b) Such employee shall be deemed to be terminated and shall
forfeit all seniority and other rights under this Agreement.
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16.3 The Company shall extendto a laid off employee with twelve
(12) months or more of continuous service, basic medical and
dental group benefits coverage for a period as follows:

(@) three(3) monthsinthe case of an employeewith uptofive (5)
years of continuous service;

(b) six (6) monthsinthe case of an employeewith more thanfive
(5)years of continuous service;

During the applicable period the Company shall pay the group
benefits premium on behalf of the laid off employee. The
Company shall be released from such obligation if the employee
becomeseligible for said benefitsat a new place of employment
orhe/she is recalledwithin the three (3) or six (6) month period as
the Gase may be.

16.4 An employeewho is reduced from his/her classification may
displace a less senior employee in any classification within any
salary group at the same or lower level by notifying the Company
within forty-eight (48) hours of receivinga displacementor lay-off
notice of his/her intention to displace and further providedthat:

(@) hefshe has worked in the classification before and has
successfully completed the probation period for such
classification; or

(b) he/she hasthe qualifications, as well as the ability,to dothe
normal requirementsof the job within a thirty (30) calendar
day trial period.
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16.4.1 An employee who displaces a less senior employee in
another job classification and who fails to demonstrate his/her
abilityto performinthatclassificationduringthe thirty (30) day trial
period shall be considered laid off effective the end of the thirty
day trial period. Recall rights under Article 16.5 shall beginat the
end of the thirty (30) day trial period.

16.4.2 Anemployeewho has revertedto a lowersalary group and
whose salary is higher than the maximum of the new group shall
receive the highest rate in the lowergroup after three (3) months.

16.4.3 Anemployeewho has displaceda less senior employeein
the same salary group shall continueat histher current pay level
and shall continue to receive scheduled wage increases under
Article 42.

16.4.4 An employeewho revertsto a lower rated classificationin
accordance with Article 16.4 shallretainfirst recallrightsto his/her
previousclassificationshould a vacancy occur therein.

16.4.5 The rightof a full-time employee to disptace a less senior
employee shall includethe rightto revertto a part-time position,
providedthe employee scheduled for layoff has at least as much
service time (as contemplated by Article 5.2.1) as the part-time
employee whom the full-time employee seeks to displace.

In seeking to apply his/her seniority as provided herein, and
subjectto the conditions set forth inthis Article, a laid-off full-time
employee may seek to apply his/her seniority to available part-
time hours as definedin Article 5.2.
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The full-time employee seeking to so revert must meet the
qualifications as set out in Article 16.4 for the part-time position.
Such employee's seniority and right to recallto a full-time position
shall not be affected by the employee accepting a part-time
position.

16.46 Where a full-time employeeis on layoffand a part-time or
temporary position becomes available, the Company will give
preferenceto offering the part-time or temporary positionto the
full-time employee on layoff, providing the full-time employee
meetsthe qualifications as set out in Article 16.4 for the position.
Such employee's seniority and right to recallto a full-time position
shall not be affected by the employee accepting a part-time or
temporary position.

This provisionshall not apply where the Company is not aware of
the work assignment in question prior to twelve o'clock noon
{12:00 p.m.) of the day prior to the day in question or where such
assignment would result in the employee working overtime.

16.5 Laid off employeesshall retain recall rights as follows:

(@ Employeeswith morethan eighteen (18) months seniority at
the time of lay off shall retain recall rights for twelve (12)
months.

{b) Employeeswith less than eighteen (18) months seniority at
the time of lay off shall retainrecall rightsfor six (6) months or
length of seniority, whichever is lesser.
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(c) The Company agrees to give consideration to the
re-engagement of laid off employeeswho had at leastone (1)
year of Company seniority and who have been laid offfor a
period exceeding twelve (12) months.

16.5.1 Employeeson lay off will keep the Company informed of
their current address and telephone number for recall. Shouldan
employeechangehis/her address or telephone number duringthe
period of lay off, he/she will informthe Company of such change
by registeredmail.

16.5.2 Notice of recall will be sent by registered special delivery
mail to the last known address of all employees on the recall list
who are eligible for recall. Such employees will have seven (7)
calendar days from the date the letter is registered in which to
respond and reportto work. An employeewho fails to respondto
a notice of recallwill be deemed to be terminated. The notice of
recallwill clearly state this requirement.

16.6 Alaid-off employeewith recall rightsas set out in Article 16.5
shall be recalled to the first available job in accordance with
seniority, providing that:

(@) hefshe has worked in the classification before and has
successfully completed the probation period for such
classification;or

(b) hefshe has the qualifications,as well as the ability, to dothe
normal requirements of the job within a thirty (30) calendar
day trial period; and
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{¢) the recallis to the same or lesser classification from which
he/she was laid off.

16.6.1 Wherea laid off employee hasheenrecalledinaccordance
with Article 16.6, the provisions of Articles 18.1 and 18.2 shall not

apply.

16.6.2 Notwithstandingthe provisions of Article 18, if recall results
in the employee being recalled to other than his/her former
position and the Company later decides to fill that position, the
employee is entitled to such position, provided he/she applies for
the positionwithin the normal posting period.

ARTICLE17
Technological Change

17.1 Before any technological change isto be implemented, the
Company shall give the Union not less than one hundredtwenty
(120) calendardays' written notice and shall advise the Union of
the effects of such changes on the employees. Uponthe request
of either Party, the Company and the Union shall meetto discuss
such changes with a view to avoiding or minimizing its adverse
effects.

17.2 Wherever possible, the Company shall make every effort to
retrain employees affected by technological change.
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ARTICLE 18
Vacancies and Promotions

18.1  Any vacancy shall be posted for minimumoffive (5) working
days on two (2) bulletin boards which are reserved for Company
notices and postings. The said bulletinboardsshall be positioned
at conspicuouslocations. The Company wil forward a copy of the
posting of each bargainingunit postedjob to the Presidentof the
local Union. In the event of an emergency, the time period
required by this article may be shortened provided the Union is
advised and the employees have an opportunity to know of the
vacancy.

18.2 Promotions and transfers to jobs within the bargaining unit
shall be based on qualifications established by the Company.
These qualifications may include: creativity, knowledge,
experience, skill, ability, attitude, trainingand/or education, aswell
as other relevant factors. If more than one of the applicants
satisfactorily meets or exceeds the qualifications, the Company
shall awardthe positionto the bestapplicant. Company seniority
will be considered when evaluating applicants. When two (2) or
more employees’ qualifications are relatively equal, Company
seniority shall apply. If there are no applicant employees who
satisfactorilymeet the qualifications established for the position,
the Company may hire from any source.

18.3 After being awarded the job, an employee will be given
reasonable assistance and up to sixty (60) calendar days’
probation in the new position. During this period, the Company
may, if the employee is unsuitable to be retained in the new
classification after the probationary period, retum him/her to
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his/her former classification. Duringthe Probationary period, the
employee may elect to retum to hisher former classification. On
returningto his/her former classification, the time spent out of the
classification shall be deemed to be time Spent in the
classification. At the conclusion of a successful probationary
period, the employee will be advised in writing that hisher
promotion has been made permanent.

184 At any time during the first thirty (30) calendar days that an
employeehas been promotedto a positionoutside the bargaining
unit, the Company may retum the employeeto hisher formerjob,
or the employee may elect to return to his/her former job and,
uponhis/her return,the time spentoutofthe classificationshall be
deemedto be time spent in the classification.

18.5 When an employee is promoted into a higher-rated job
classification, he/she shall immediately move into the higher
salary group and receive a salary increase which is at least the
equivalentof onefullincrementinhis/her formergroup roundedup
to the next highest step in the new group, and he/she shall
automatically progress upward on the annual Or semi-annual
anniversary date of his/her promotion to the new group.

18.5.1 Anemployeewho is "over-scale" or at the top of scale with
regard to wages, and who is subsequently promotedshall, in lieu
of the increment provided for in paragraph 18.5, receive an
amountequal to the averageincrease in hisherformer group (i.e.
the total difference betweenthe start and top rates divided by the
number of steps = average), plusany amount necessaryto place
the employee on a step inthe new scale.
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ARTICLE19
Joint Committee

19.1 The Company and the Union shall establish a Joint
Committee for the purpose of reviewing and discussing matters
arising out of the Collective Agreement or matters of mutual
concern between the Company and the Union.

19.2 The Joint Committee meetings shall be held at the call of
either Party at a mutually agreed upon location.

19.3 The Joint committee shall not be empowered to alter or
abridge any of the terms and conditions of the Collective
Agreement, but it may make joint recommendations to the
Company and the Union.

ARTICLE 20
Discipline

20.1  Noemployeewho has completedhis/her probationary period
shall be disciplinedor discharged except for just and reasonable
cause. The foregoing shall notapplyto temporaryemployees who
have worked less than six (6) months. A discharged temporary
employee who has worked less than six (6) months shall be
deemed to have been discharged for just and reasonable cause.

20.2 An employee shall be notified in writing of any written
expression of dissatisfactionconcerninghis/her work within five
(5)working days of cause for dissatisfactionbecoming known to
his/her Supervisor. A copy of such written expression of
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dissatisfaction shall be provided to the Local Union Presidentor
hisfher designate within twenty four (24) hours of issuanceto the
employee. If this procedure is not followed, such expression of
dissatisfactionshall notbecome part of their disciplinary records
for use against him/her at any time. This Article shall not prevent
oralexpressions of dissatisfaction, butsuch oralexpressionsmust
be reducedto writingwithinfive (5)working days beforebecoming
part of an employee’s record.

20.2.1 Theterm "written expressionof dissatisfaction” shall mean
any discipline which is reduced to writing, including written
wamings, suspensions, disciplinary demotions and discharge.
Oraldiscussionsand e-mails which are communication by way of
feedback or coaching and are not clearly identifiedas “written
expressions of dissatisfaction” shall not form part of the
employee’s disciplinary record. However, evidence of such
communications may be introduced in arbitration or other
proceeding for the purpose of responding to, or rebutting, an
allegation by a grievor or the Union that an employee has been
treated ina discriminatory fashion by the application of discipline,
or where the evidence is tendered to establish the standard or
expectation of the Company regarding the performance of the
employee or employees generally.

20.3 The employee’s reply to such written expression of
dissatisfaction, Freceivedwithinfive (Gworking days afterhe/she
has been given the notice referredto in Article 20.2 above, shall
become part of hisher record. If such reply is not so received, it
will not become part of his/her recordfor use by him/Mer at any
time.
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20.4 Anemployee shall be furnished, within five (5) working days
of receipt, with any other complaint or accusation concerning
him/her which may be detrimental to hidher advancement or
standing within the Company. The employee's reply to such
complaint or accusation, if receivedwithin five (5) working days
afterhe/she has been given the complaint or accusation, shall be
come partof hidher record.

20.5 Anemployeeshallhaveaccessto hidherpersonnelfileinthe
presence of hidher department manager or designate during
office hours at a mutually agreeable time, but in no event later
thanfive (Bworking days after the initial request.

20.6 An employeewho has been dischargedor suspendedshall
be given the opportunity of seeing his/her Union representative
before he/she is required to leave the Company's premises.

ARTICLE 21
Grievance and Arbitration

21.1 Should a dispute arise between the Company and any
employee regarding the application, operation, interpretation or
alleged violation of this Agreement, an eamest effort shall be
madeto settle the dispute in the following manner:

STEP1: Agrievance by anemployee shallfirst be submitted to
the employee's supervisor by the employee and hisfher Union
representative as soon as possible, but not later that ten (10)
working days after the alleged grievance has occurred. The
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supervisor shall have three (3) working days to reply to the
grievance.

STEP2. When a grievance has not beensettled at Step 1, the
employeeand/or histher Union Representativeshallpresentthe
grievance to the department manager within five (5) working
days after completion of Step 1. The grievance shall be
submittedin writing on a standard record of grievanceform and
shallinclude:

(@) grievor's name and occupation

(b) supervisor's name

(c) date of the event giving rise to the grievance;
(d) nature of the grievance

(e) the remedy sought from the Company

(f) identification of the Article(s) allegedly violated.

The department manager shall have five (5) working days to
replyto the grievance.

STEP 3: When a grievance has not been settled at Step2, the
Union representative may present the grievance to the
Company Presidentor his/her designatewithin five (5) working
days of the expirationof Step 2.
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The Company Presidentor his/her designate shall havefive (5)
working days to reply to the grievance.

STEP4: When a grievance has not been settled at Step 3,
either party may refer the grievance to arbitrationwithin thirty
(30) days from the expiration of Step 3.

21.2 Ifany alleged violation of this Agreement affects more than
one (1) employee or affects the interests of the Union as a party
to the Agreement, the Union may sign and file the grievance on
behalf of the empioyee(s) specifying the alleged violation of the
Agreement. Such grievance shall be processedat Step 2 within
five (5)working days of the alleged violation having occurred or
when it should reasonablyhave been known io the Union.

21.3 The Company may file a grievance in like manner as the
Union may in21.2 herein.

21.4 Whenaparty invokesarbitration, it shall give notice inwriting
to the other party within the time limit and at the same time shall
notifythe next arbitrator on the following list:

(@ Tom Roper
(b) Allen Hope
{c} DavidMcPhillips

(d) ColinTaylor
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While the intentis to have a new arbitrator at each of the four
arhitrations, that is subject to the availability of each arhitrator.

Ifan arbitrator selected fromthe precedinglist is not available for
a hearingwithin sixty (60) calendardays of his/her being named
by the grieving party, the grievance shall be referred to the
arbitrator who is the most readily available.

21.5 The arbitrator shall hear and determine the difference and
shall render his/her decision within a maximum of sixty (60)
calendar days following a hearing.

21.6 An arbitrator shall be govermed by the provisions of this
Agreement and shall not have the right to change, or make any
decisioncontrary to those provisions. The decisionofthe arbitrator
shall be binding on both sides.

21.7 |If it is alleged that an employee has been discharged @
suspendedwithout just cause, the grievance shall start at Step 3
withinfive (5) working days.

218 [fagrievanceis not pursuedwithin the time limits as set out
inthis Article, the grievance shall be considered abandoned.

21.9 |If either party withdraws a grievance, it shall immediately
notify the other party inwriting.
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ARTICLE 22
Annual Vacations

221 Except as modified by a subsequent clause in this Article,
employeeswho have completedtheir probationary periodshallbe
entitled to an annual vacation with pay or separation pay in lieu
thereof, in accordance Wil the following table:

SERVICE VACATION PAYMENT
TIME
Seniority as defined in Durationof | % of gfess
Article 14 computedas of | vacation in €amings siRee

March 31 of each year hours April 1% of
previous year
Lessthan 12 months 8 hoursper | 4%
month
worked to a
maximum of
80 hours

12 months to 84 months 120 hours 6%
OR (1-7 years)
84 months and over OR7 | 160 hours 8%
years and over
240 months and over 200 hours 10%
OR 20 vears and over

2211 With respectto the applicationof Article 22.1 itis agreed
that no employee shall receive less than the specified number of
days per monthof vacation at the employee's current rate of pay,
regardlessofthe amount of gross earnings. Where anemployee's
gross earnings exceed hisfher entittement in working days, such
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excess amount shall be paidto the employee on the last pay day
of April inthe year in question.

222 Every employee shall be entitled to have at least three (3)
weeks (120 hours) of his/her vacation period consecutively
scheduled unless otherwise agreed upon by the employee and
the Company.

223 In the event that a statutory holiday occurs during an
employee's vacation, eight (8) additional hours for each such
holiday shall be added to the vacation credits.

22.4 An employee may requestto begin and end his/het vacation
in conjunction with his/her days off, plus any additional days
added because of Article 15 and such request will not be
unreasonably denied.

225 The Companyshall havethe rightto determine the numberof
employees which may be released for vacation from any job
classificationat any one time. Such right shall be exercised ina
reasonable manner. Applicationsfor vacations shall be submitted
not laterthan sixty (60) calendar days prior to the date requested.
The Company shall confirm or deny the vacation requestwithing
fifteen (15) working days of the submission.

Provided that an employee's applicationfor vacation is submitted
in writing by the last working day in March, he/she shall receive
preference in scheduling his/her vacation on the basis of histher
Company seniority within the job function to which he/she is
assigned in accordance with Article 42 of this Agreement
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22.6 Upon temination of employment, an employee (or hisfher
estate in the case of death) shall receive accrued vacation pay
earned in accordancewith the provisions of Article 22.1 plus pay
for any vacation period previouslyeamed but not taken.

22.7 Generally, vacations will not be taken past the last day of
February inthe following year. Inspecial circumstancesand with
the leave of the Company, employees may be allowed to waive
theirvacation periodandallowtheirvacationcreditsto accumulate
from year to year in accordance with the Canada Labour Code.

ARTICLE23
General Holidays

23.1 The following shall be treated as general holidays for the
purpose of this Article:

Boxing Day

New Yeah Day

Good Friday

Victoria Day

Canada Day

Christmas Day

British Columbia Day (firstMonday in August)
Labour Day

Thanksgiving Day

Remembrance Day
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231.1 Subjectto paragraph2 hereof, employees may take one
additionalday off (floatingholiday) per contractyear, such holiday
to be taken at a mutually agreeable time.

In order to qualify for a floating holiday, an employee musthave
been in the continuous employ of the Company for four (4)
consecutive months during the contract year.

23.2 Ifa holidayfalls on a scheduled work day and the employee
is not requiredto work, he/she shall receivehis/her nomal basic
pay for such day [eight (8) hours] at the basic rate.

23.3 Ifaholidayfalls on a scheduled work day and the employee
is required to work, he/she shall receive one and one-half (1 %)
times hisfher basic rate, in addition to the basic rate, with a
minimum credit of eight(8) hours. All hours worked and/or credited
in excess of eight (8) hours shall be paid at an additional one-half
(%2) times the basic rate. All hours worked and/or credited in
excess of twelve (12) hours shall be paid at an additional one-half
(%2) times the basic rate.

Recap:
0 - 8 hours 8 hr. minimum | 1% x basic rate plus
basic rate
8 - 12 hours 2 x basic rate
12 hours plus 2% x basic rate

234 Inthe eventa General Holiday occurs during an employee's
vacation or falls on a scheduled day off, the employee shalll
receive, at his/her option, either one (1) additional day's pay for
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thatweek, or one (1) day addedto his/her annual leave, or one (1)
day off with pay at a mutually agreeable time.

23.5 |Ifthe holidayfalls on a scheduled day off and an employee is
requiredto work, he/she shall receive three (3) times his/her basic
rate with a minimum credit of eight (8) hours, except that all hours
worked and/or creditedin excessof eight (8) hours per day will be
paid at an additionalone-half (¥2) timesthe basic rate. Further, all
hours beyond twelve (12) in the day shall be paid at a further
additional one-half {%2) times the basic rate of the employee.

23.6 Before November 15th of each year, the Companywill
ascertain the wishes of the employees regarding scheduling of
Christmas and New Years holidays. An employee shall be
scheduled off either on Christmas Day or on New Yeah Day
based on seniority and the employee shall not be scheduled to
work past 19:30 hours on the eve of the holiday which he/she
receives off. Inthe case of an emergency, an employee may be
required to performwork on both holidays.

23.6.1 The Christmas and New Year's holiday schedule shall be
posted not later than the 30th day of November.

ARTICLE 24
Compensatory Leave

241  Atthe mutual agreement of the departmentmanagerand the
employee, the employee may accumulate compensatoryleavefor
work performed beyond eight (8) hours on a regular day or for
work performedon a scheduledday off or a General Holiday.
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24.2 Compensatory leave shall be credited to theemployeeatthe
applicable rate in effect for the time worked.

24,3 The maximumallowableaccumulationof compensatoryleave
shall not exceed eighty (80) hours. Payment of compensatory
leave will be based on time sheets submitted as of August 31*
and paid out on September 30" each year.

244 CompensatoryLeavecredits may be addedtotheemployee's
annual vacation or may be taken at other mutually agreeable
times.

ARTICLE 25
Leaves of Absence

251 CompassionateLeave

When an employee is required to be absent from work due to
death in his/her immediate famiy, ie, legal guardian,
grandparents, spouse, parent, child, grandchild, brother, sister,
mother-in-law, father-in-law, he/she will be grantedcompassionate
leave or absence with pay for upto three (3) working days for the
purpose of attending/arranging the funeral. When travelling time
is necessary, up to two (2) additionalworking days without pay
shall be granted.

25.2 EducationalLeave
When an employee is advised by the Company to attend
seminars, educational courses, efc. pertainingto the television
industry, he/she shall receive eight (8) hours basic pay for each
day Or part thereof in attendance and travel.
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253 OtherLeave
The Company at its discretion will continue the past practice of
granting time off to employees for medical, dental, and eye
appointmentswhere reasonablenatice is given.
The employee will make all reasonable effort to schedule such
appointments outside his/her tour.

25.4 Ifan employee desires a leave of absencefor reasons other
than those referred to herein, the employee must obtain written
permission from the Company. All requests for such leave of
absence must be submittedinwriting no laterthan 0 (2) weeks
in advance.

254.1 Duringauthorized leaves of absence of one monthor less,
an employee shall accumulate seniority.

25.5 Matemity/Child Care and Paternity Leave
An employee who has completed the probationaryperiod set out
in Article 15 of this Agreement shall be entitledto Maternity/Child
Care Leave in accordance with the provisions set out in the
Canada Labour Code, except that the SIX (6) month restriction
contained in Section 206 shall not apply.

25.5.1 During the period of Matemity/Child Care Leave, the
Company shall continue to make payments on behalf of the
employee to any pension, medicalor other plan beneficialto the
employee in the same manner as if the employee were not
absent.

25.5.2 Inadditionto the benefits provided under Section209 of the
Canada Labour Code, an employeewho is reinstated under this
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Section shall be entitledto all incrementsto wages and benefits
inthe Same manner as if the employeewere not absent.

25.5.3 TheCompanywillgrantfive (5)working days’ paid paternity
leave on the occasion of the birth of a male employee’s child,
provided the employee submits a Mitten request at least one
month in advance and supplies written confirmation from the
spouse’s doctor.

25.6 Jury Duty

An employee called to serve on ajury shall suffer no loss of pay
for the period he/she is required to attend in court, providedthat:

(@ theemployee paystothe Companyallfees receivedfor such
service; and

(b) hefshe retums to work if relieved prior to the expiration of
one-half (%) of histher tour of duly for that day.

25.6.1 Before making payment, the Company may require the
employee to fumish evidence of the employee’s attendance in
court.

25.7 Witness Leave
An employee subpoenaed to give evidence in a judicial
proceeding shall suffer no loss of pay for the period hefshe is
required to give evidence in such proceeding.

25.71 Before making payment, the Company may require the
employee to furnish evidence of the employee’s attendance in
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court, as well as evidence of the time spent by the employee
giving his/her testimony.

25.8 Where an urgent family matter necessitates an employee
being absent from work, the employee may, with the approval of
the Company, utilize up to two (2) working days of sick leave as
accumulated pursuantto Article 26, in respect of such absence,
or absences during each collective agreementyear. Approval for
the same shall not be unreasonablywithheld. An employee may
use a minimum of one-half day (4 hours) of leaveat any onetime.

ARTICLE 26
Sick Leave

26.1 An employee who is absent because of illness or incapacity
shall receive sick leave up to fourteen (14) days for any one
absence, computedonthe basisof oneand one-half(1%) daysfor
each calendar month of service, credited from the employee’s
date of hire and cumulative from year to year to a maximum of
ninety one (91) days. Notwithstandingthe foregoing, an employee
shall not be entitled to utilize sick leave during their first three (3)
months of employment.

26.1.1 A benefit of sixty six and two-thirds percent (66 213%) of
monthly salary to a maximum of three thousand dollars ($3,000)
per month shall be paid for fifteen (15) weeks following fourteen
(14)working days of disability.

26.1.2 Where anemployee is absentfor three (3) working days or
less, the employee may be requiredto supply a writtendeclaration



Citytv 51

ofillness.Where the absenceexceedsthree (3)working days, the
employee may be requiredto offer satisfactory proof of illness,
eg. medical examination, at the expense of the Company. Sick
leave accumulation under this Article is strictly for use when an
employee is incapable of reportingto work due to illness of injury
and is notan entitiementfor additionaltime off.

Where the Company has reasonablegrounds to believe than an
employee’s reported illness may not be illness of a bona fide
nature, or where the employee’s attendance for reasons
attributableto illness has become irregular, the Company may
require satisfactory proof of illness at any time in respect of an
absencefrom work attributableto illness.

An employeeshall be advisedas early as reasonably possiblebut
not later than the end of his/her scheduled shift (where the
employee can be contacted by telephone) that satisfactory proof
of ilinessis required.

26.1.3 Inthe eventthat an employee is unable to report for work
as scheduled for any reason, the employee shall notify his/her
Department Manager or immediate Supervisor as early as is
reasonably possibleto do so, priorto the start f his/her scheduled
shift. Where it is not reasonably possible to provide notification
prior to the start of the shift, the employee shall notify his/her
Department Manager or immediate Supervisor at the earliest
possibletime.

26.2 Absence becauseofillness orincapacity shall notinterruptan
employee’s vacation credits, or healthand welfare benefits as in
this agreement.
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26.3 Should an employee fall sick while on authorized leave of
absence, sick leave will not be paid until the expiration of that
leave.

ARTICLE 27
Health and Welfare

Full-time

27.1 The Company shall pay one hundred percent (100%) of the
cost of the premiums for full time employees for the following
benefits: life insurance; weekly indemnity; extended health and
dental carebenefits. Employeesshall continueto payfifty percent
(50%) of the premiumsfor B.C. Medical coverage, one hundred
percent(100%)of the premiumsfor Long TermDisability coverage
andone hundredpercent(100%)af the premiumsfor Vision Care.

The Company agreesthat the benefitcoverage above (excluding
B.C. Medical coverage) shall be no less than the current level of
benefit. The Company agreesthatno change shallbe madeto the
terms and conditions of such planswithout prior consultationwith
the Union.

Part-time

27.2 Parttimeemployeesshallbe entitiedto enrolinthe plans set
out in Article 27.1, subject to the following terms and conditions:

(@) Eligibility for enrolment dates shall be March 1st and
September 1st of each year.
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(b) Theemployee musthave worked an average of eighteen (18)
hours perweek duringthe precedingsix (6) monthperiod. For
greater clarity, the employee must have worked 468 hours
duringthe period.

(c) Wherea part-time employee has notworked sufficienthours
to satisfy enrolment provision (b} hereof, and if during the
applicable period the employee has worked as a Temporary
employee, hours so worked in a temporary capacity may be
utilizedfor the purposes of satisfying (b} hereof.

(d) Vacations, statutory holidays and authorized leave of
absence shallbe considered astime worked for the purposes
of paragraph (b} herein.

(e) The Company may, in its absolute discretion, enrol or
continue to enrol an employee in the Insured Group Plans,
notwithstanding that an employee may not qualify for
enrolment pursuantto paragraph (b) herein.

(9 The Company shall pay seventy five percent (75%) of the
premiums applicable to the Dental Plan and fifty percent
(50%) of the premiums applicable to the Extended Health
Plan. The Company shallpaytwentyfive percent(25%) of the
premiums applicable to the B.C. Medical Plan. Employees
shall continue to pay one hundred percent (100%) d the
Vision Care premiums.

273 Part-time employeeswho do notqualify for healthandwelfare
benefitsas set outinArticle27.2 shall receiveseventy cents(70¢)
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per hour, notto be added to the employee's base hourly rate for
each regular hourworked.

Retirement Plan

274 The Companyretirementplan,implementedeffectiveMay16,
1994, will continue in effectat the following contributionrate:

Company contribution — 5% of employee's basic pay
Employee contribution — 5% of employee's basic pay

Employeesenrolledinthe retirement plan shallreceive anannual
statement as to their status in the plan.

ARTICLE 28
Hours of Work

28.1 Definitions
Forthe purposes of this Article:

"Hours worked" are calculatedto the end of the quarter hour in
whichworkis performedand exclude the first meal periodinatour
butincludeall restperiods and any meal period afterthe first meal
period;

"Overtime” means any hours worked which are authorized or
approved, and which are :

® Inexcess of the scheduled tour of duty: or
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® over forty hours in a work week; or
e onascheduled day off;

"Tour" means authorized or approved hours worked during a
calendar day which (except for the first meal period) are
continuous; provided that if the tour extends beyond midnight it
shall be considered as falling wholly within the calendar day on
which it starts;

"Turnaround" meansthe period betweenthe end of one tour and
the start of the next tour. Inthe case of a call back, "turnaround"
meansthe period between the end of the call back and the start
of the nexttour.

"Working Day"*
Wherever in this Agreement the term “working day" appears, it
shall mean days of the week other than Saturday, Sunday and
general holidays.

28.2 Notwithstandingthe provisions of Article 28.1, employees
may be assignedto work a basic tour often (10} hours, subjectto
the following:

(@ Such employees shall be scheduled to work four (4)
consecutive, ten (10} hour tours, during the work week in
question, which shall include three (3) consecutive days off.

(b) Any block of ten (10) hour tours shall be preceded and
followed by consecutive days off.
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(¢} Where the Company intends to schedule an employee to
work ten (10) hour tours or to switch back to eight (8) hour
tours, the employee shall be notified notlaterthantwenty four
(24) calendar days prior to the first day of the change. Itis
recognizedthat certaincircumstancesmay arise inthe event
of a business emergency or an unexpected absence where
such notice is not practical. In such cases, the notice period
may be reduced to ten (10) working days by mutual
agreement between the Parties, where it is reasonableto do
SO.

ARTICLE29
Work Week and Days Off

29.1 The standard work week shall commence at 12:01 a.m.
Monday and shall include forty (40) hours worked or paid. Tours
of eight (8) hours or less need not be on consecutive days.

29.2 Definitions
(@ "Day off shall mean a period, not part of an employee's
regularwork week, consistingof at least24 hoursplus a tum-
around. A certainnumberof "days off meansthat numberof
24-hour periods plus one turn-around: eg. "two days off
equals at least60 hours.
(b) Weekend" shall mean Saturdayand Sunday.

(c) Weekend off shall include two days off.
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29.3 Eachemployeeisentitledto two days off during awork week,
which shall be consecutive. However, days off may be separated
by a holiday if no work is performed on the holiday.

29.4 The Companyshall makeeveryeffortto scheduledays off on
weekends as frequently as possible, and will endeavourto avoid
scheduling an employee to work more than two weekends in a
row. An employee must receive a minimum of four weekends
during each three calendar months. Where an employee does not
receive this minimum number of weekends off during a three-
month period, he/she shall receive his/her basic rate of pay in
additionto any other payments received underthis Agreementfor
any day on which work is assigned and performed during any of
the four weekends.

ARTICLE 30
Scheduling

30.1 Posting of Schedules — In order to ensure that each
employee is advised of his/her work schedule at the earliest
possibletime, each employee's weekly schedule shall be posted
as early as possible, but in no event laterthanten (10) days prior
to the first day covered by the new schedule.

30.1.1 Eachemployee's schedule shall state clearly his/her start
time, finishing time, meal start time, and days off.

30.1.2 Inthe event that an employee's schedule is not posted in
accordance with subsections 30.1 and 30.1.1, the previous
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weekly schedule shall carry over untila new schedule is posted,
subjectto all of the provisionsof this Agreement.

30.2 Changesin Schedules
After a schedule is posted, days off will not be changed unless
there is mutual agreement between the employee and the
Company. Whereschedulesare postedfour (4)weeks inadvance
dueto a changein hoursof tours as perArticle 28.2, days off may
be changed up to ten (10) calendar days priorto the initiation of
the new schedule.

30.2.1  The companyshall give anemployee notice of reduction in
hours or change in starting time by 1500 hours (3:00 p.m.) on the
day priorto the day in question.

30.2.2 Where sufficient notice in accordance with 30.2.1 is not
given:

(a) inthe case of reductionin hours, the employee shall receive
credit for hours originally scheduled; and

{(b) inthe case of a change in starting time, the employee shall
receive credit for hours originally scheduled, plus any
additional hours.
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ARTICLE 31
Meal Periods

311 Afirst meal period of sixty (60) minutes duration shall be
scheduled not earlierthanthe start of the fourth hour of a tour and
end not laterthan the start of the seventh hour of the tour.

3111 Notwithstandingthe provisions of Article 31.1, employees
classified as Reporter and ENG Operator who are assigned to
news gathering-shall be subjectto a first meal period of thirty (30)
minutes duration. Such meal periodshall be schedulednot earlier
than the start of the fourth hour of a tour and end not laterthanthe
start of the sixth hour of the tour.

31.2  Asecond mealperiod of notless than thirty (30) minutes shall
be scheduled in tours of more than ten (10) hours. It shall be
scheduledwithin the third, fourth, orfifth hourafter the completion
of the first meal period. Seven dollars ($7.00) shall be allowed for
the cost of the second meal, whether taken or not.

31.3 A subsequent mealperiodof notless than thirty (30) minutes
shall be scheduled within the third, fourth, or fifth hour after the
completion of a prior meal period. Five dollars ($5.00) shall be
allowed for the cost of the meal, whether taken or not.

31.4  When an employee s not given a meal period within the time
limits required by this Article, he/she shall receivecompensation,
in additionto his/her regular salary, from the beginning of the fifth
hourto the start of the meal period given, with a minimum credit
of one (1) hour. Compensation shall be an amountequaltoone
half (2} the employee's basic hourly rate for each hour or part
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thereof worked or credited. It shall apply to each displaced meal
period.

31.5 In the event that an employee is not given a second or
subsequent meal period, thirty (30) minuteswill be added to the
end o his/her shift as time worked, for each missed meal period.

31.6 If an employee is working at a location where facilities to
obtain an appropriate meal are not readily available during the
assigned meal period, the Company shall either:

(@) supply the employee with adequate transportation and allow
him/ner sufficientaddedtimetotraveltowhere anappropriate
meal can be obtained: or

(b) furnishthe employee with anappropriatemeal, inwhich case
the cost of the meal shall be deducted from the meal
allowance payablefor that meal.

31.7 Employeesshall not be required to travel from their normal
place of employment to other locations within the area during any
part of their meal periods.
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ARTICLE 32
Rest Periods

321 Employees shall receive one fifteen-minute rest period
between the start of the tour and the meal period, anda second
fifteen-minute restperiodbetween the meal periodandthe end of
the tour. These rest periodsshall notbe assignedduring the first
hour or the last hour of the tour.

32.2  Onatour of more than eight hours, employees shall receive
arest period during every three-hour segment thereafter.

32.3 Rest periodsshall not be assigned during meal periods.

324 When an employee is required to work through a break
period, fifteen (15) minutes for each such break period shall be
added to the end of the tour of duty as time worked.

ARTICLE 33
Overtime

33.1  An employee may refuse to work overtime. However, if all
employees in a classification refuse to work, the Company may
requirethe mostjunior qualified employee in the classification or
in the Company to do the work, and in the case of work or an
assignment of a continuing nature, the employee who had been
assigned to the work or assignmentmay be required to perform
the overtime.
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33.2 Overtimewill be scheduledwithin classificationsina manner
thatequalizes, as muchas possible, the overtimeopportunitiesfor
employees.

33.3 Overtimeafter eight hours in a tour shall be paid at one and
one-half (1%%) rate for the first four hours and two times ratefor all
hoursthereafter.

33.4 Overtime on a scheduled day off shall be compensated as
follows:

33.4.1 Ifwork is performed or credited on one day off in a week,
he/she shall receivetime and one-half (1%) computed separately
from the work week for all hours worked with a minimum credit of
eight (8) hours;

33.4.2 Ifthe hoursworked or credited on a day off exceed eight (8)
hours, all hoursworked or credited in excess of eight (8) hours or
less than twelve (12) hours will be paid at an additional one-half
(%) times the basic rate over and above the rates contained in
33.4.1; and

33.43 Ifthe hoursworked or creditedon the day off exceedtwelve
(12) hours, all time worked or credited in excess of twelve (12)
hourswill be paidatanadditionalone (1) times the basicrate over
and above the rate contained in 33.4.1.

33.5 Where the Company does not notify an employee of an
overtime assignment by 1500 hours (3:00 p.m.) of the previous
day, all overtimein excess of two hours shall be compensated at
one-half times the employee's basic rate in addition to any other
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payments received under this Agreementfor work performed in
excess of the two hours referredto above; providedthat overtime
not in excess of four (4) hours, incurred under this provision with
respect to sick relief of an employee who has not netified the
Company of his/her inability to work hisfher scheduled shift at
leasttwo hours priorto the commencement of that shift, shall be
deemed to be scheduled overtime.

33.6 Noticeof cancellation of assigned work on a scheduled day
off or extra day off shall be given no later than 1500 hours df the
day prior to the day in question. If such notice is not given, the
employee shall receive eight (8) hours pay at the straight time
rate, computed separately from the work week, provided the
employeeisreleased from duty for the entire tour.

ARTICLE 34
Call Back

34.1 "Call-back"shall be definedaswork assignedto anemployee
after he/she has completed his/her tour of duty, provided such
work assignment is not continuous with the employee's tour.

34.2 An employee required to work a call back shall be paid in
accordance with the unscheduledovertime provisionsof 33.5, with
a minimum credit of four (4hours.

34.3 Calculation of turnaround shall be made from the end of the
last hour worked in the call back, regardless of the minimum
credit.
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34.4 An employee may refuse to work a call back. However, if all
employees in a classificationrefuse to work, the Company may
require the mostjunior qualified employee in the classification to
do the work.

ARTICLE 35
Turnaround

351 Thereshall be a turn-aroundbetweentours. All tum-arounds
shall be at least12 hours.

35.2 Alltime scheduledand/or worked and any meal periodduring
any of the tum-around periods shall be compensated for, in
additiontothe regularbasic rate, at one-half () times such basic
rate or the portionof such assignmentswhich encroaches on the
turnaround period.

Compensation shall be one and one-half (1%6)times the basic
rate, in addition to the basic rate, for the portion of such
assignment which encroaches on the four (4) hours period
immediatelyfollowing the end of the employee's originalschedule
orany extensionthereof, and shall be one (1)timesthe basicrate,
in addition to the basic rate, for the portion of such assignment
which encroaches on the fifth, sixth, seventh, or eighth hours
immediatelyfollowingthe end of an employee's original schedule
or any extension thereof.
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Recap:
Hours between stop | Compensation
and start time
0 -4 hours +1% x basic
4 — 8 hours +1 x basic
8 — 12 hours +% x basic

35.3 Notwithstandingthe provisions of 35.2 above, a premiumshall
not be paid when an encroachment on a turn-around period
occurs in the following circumstances:

35.3.4 Anemployeeisona regu‘iér rotating shift patternwhich is
preceded or followed by a day off.

35.3.2 Matters pertaining to negotiations or the processing of
grievances.

ARTICLE 36
Night Premium

36.1 When an employee's tour includesthe hours of 0200 (2:00
am.) to0500 (5:00 am.), he/she shallbe paida nightpremium(in
additionto any other premiumto which he/she is entitled) offifteen
percent(15%) aver his/her basic rate for all hoursworked.
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ARTICLE 37
Upgrading

371 Anemployeewho is requiredto temporarilywork ina higher-
rated job classification or to work outside the bargaining unit for
four (4) hours or more, shall be paid at the higher rate, provided
that such rate is not less than twenty percent (20%) above the
employee's regular rate.

37.2 An employee who is not assigned to a senior classification
andwho is requiredto train or supervise atrainee, shall be paid at
the premium rate as set out in 37.1 above.

37.3 The provisionsof Article 37.1 and 37.2 shall not apply when
anemployeeis assignedto work ina higherratedjob function for
training or trial, for a maximum o twenty (20) working days, and,
where a qualified staff member is assigned for the entire tour to
assistin such training.

37.4 Whereatemporaryemployeeistemporarilyassigned,for four
(4) hours or more, to ajob classificationrated higher than the job
classificationto which he/she is normally assigned, the employee
shall be paid at the wage rate applicable to the higher rated
classification,and shall not be paid an upgrading premium.

37.5 Employeeswho are assigned to operate a steady cam shall
be paida premium of twenty percent (20%) for each hour of such
work, with a minimum credit of one (1) hour.
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ARTICLE 38
Clothingand Tool Allowance

38.1  Upon completion of their probationaryperiod, full time on-air
reportersand photojournalistsshall qualifyfora clothingallowance
per calendaryear to the value of; and providedat intervals as set
forth herein, for the purchase of appropriateclothing:

Effective Date Clothing Allowance

January 15, 2004 | $575.00

| iy 15, 2004 $575.00
I January15, 2005 | $600.00

July 15, 2005 $600.00

January 15,2006 | $625.00

July 15, 2006 $625.00

The Allowances shall be made available on the aforementioned
dates provided the employee has been inthe continuous employ
of the Company during the three (3) months period immediately
precedingthe applicableavailable date.

38.1.4  The provisionsof Article 38.1 above shallbe applicable, on
a pro-rata basis, to part-time reporters who are participatingin a
job sharing arrangementand who appear on-air on a regular and
recurring basis.
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38.1.2 Where appropriateclothingis available for purchase from
a clothing source(s) which has or is doing advertising business
with the Company, the appropriate clothing shall be purchased
from that clothing source(s).

38.1.3 Whereappropriateclothingis notavailablefor purchaseas
in Article 38.1.2, the clothing allowance (inwhole or in part) shall
be payableto the employee upon the submission of receiptsfor
the purchaseof appropriate clothing. Receipts must be submitted
within one (1) month of the purchase to be eligible for
reimbursement.

38.2 Upon completion of their probationary period, employees
classified as Maintenance Engineer and Senior Maintenance
Engineershallreceiveatool allowanceofone hundredfifty dollars
($150).

38.3 Upon completion of their probationary period, full time
employees classifiedas ENG Operatorand SeniorENG Operator
shall be reimbursed, uponpresentation of appropriate receipts, for
up to one hundred dollars ($100.00) per calendar year for safety
boots. The Company shall also provide such employees with a
suitable, all-weather jacket every three (3) calendar years,
effective September 1, 2003.
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ARTICLE 39
Auto Expenses

39.1 The Company agrees to reimburse each employee for all
authorized and/or approved expenseswhentravel isauthorizedby
the Company.

39.2 Ifanemployeeis authorizedto usehis/her own automobilefor
transportation in connection with hisher duties he/she shallbe
reimbursed, romthe date of ratification, at the rate of forty cents
(40¢) per kilometre.

38.3 When an employee on Company businessis involvedinan
accident resulting in damage to his/her car and the amount of
damage cannot be recovered from any other personor persons,
the Company agrees to reimburse the employee the lesser
amount of the deductible or five-hundred dollars ($500.00).

39.4 If an employee requires higher automaobile insurance rates
due to using his/her personal car for business purposes, the
Company shall reimburse him/her for any additional premium
charged above the "Driveto Work" insurance rate. The Company
shall not require an employee to drive histher car to work.

39.5 Itis expressly agreed that the use of an employee's car in
executing the business of the company is not compulsory, and
hefshe may decline to do so under normal circumstances.
However, inthe case of anemergency,an employee'sagreement
to use his/her car will not be unreasonablywithheld.
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39.6 The Company shall supply all E.N.G. Camera Operatorswith
an automobile for the purpose of performing E.N.G. work. All
job-related expenses will be reimbursed after compietion and
approval of a Company expense report and the submission of
relevantreceipts.

39.7 The Companyagreesto maintainadequateliabilityinsurance
on all vehicles owned and rented by the Company when it
requestsany employee to drive.

ARTICLE 40
Travel

40.1 Personal expenses incurred by employees on remote
assignmentoutsidethe Greater Vancouver Regional Districtshall
be paid as follows:

40.1.1  Where an employee is given a remote assignmentwhich
does not require him/her to stay overnight, he/she shall receive,
from the date of ratification, a meal allowance on the following
basis:

Breakfast | $12.00

Lunch $14.00

Dinner $24.00
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40.1.2 Employees required to stay overnight shall be paid in
advance, from the date of ratification, a perdiemoffifty five dollars
($55.00) to cover a twenty four (24) hour period.

Where an absence involves fractions of a day, three dollars
($3.00) per hour to the maximum of the per diem shall be paid.
Where exceptionalconditionsrequirea higherperdiemthanthose
contained herein, the Company may in its discretion providean
additionalamount basedon conditions atthe locations concemed.
Employees in receipt of per diem payments need not provide
accounts or receiptsfor expenses.

40.1.3 An employee on a remote assignment which requires
himher to stay overnight shall be reimbursed, upon the
presentation of proper accounts and receipts, for the reasonable
cost of accommodation.

40.1.4 Where anemployeeis givena remote assignment, he/she
shallbe reimbursed, uponthe presentationof proper accounts and
receipts, for all reasonabletransit expenses.

40.2 Anemployee requiredto travelto a remote assignment shall
be credited with all time consumed in transit to and from the
remote assignment. However, when travel to and from a remote
assignment outside of British Columbia is on a common carrier,
the employee shall be paid at straighttime to a maximumof eight
(8) hoursfor the time spent travelling.
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ARTICLE 41
Safety

41.1 The Company agrees to give proper attentionto the health
and safety of its employeesand to adhere to all the provisions of
the Workers' Compensation Act of British Columbia, all Rulesand
Regulationsthereto, and any other statute, Federal or Provincial
dealing with the safety and health of the Company's employees.

41.2 Havingdue regardto healthand safety, the Company agrees
totry to equalizethe work load so that any individual employeeis
not repeatedly scheduled excessive hours of work.

41.3 The Company shall not require an employeeto undertake,
and no employee shall undertake,dangerous or hazardouswork.
An employee's refusal to undertake such work will in no way be
held againstthe employee Or prejudice his/her employmentwith
the Company.

41.3.1 Anemployeemay, beforeperforming potentiallyhazardous
duties, requesttheassistance of anotheremployee. The Company
will not deny any reasonable request.

41.3.2 Onassignmentsinvolving climbing on remote locations, a
minimum of two (2) employees shall be assigned.

The Company shall consider the capability of an employee for
assignmentsinvolving climbing, and will recognize valid inability
to perform such assignments.
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41.3.3 Anemployeewho hasavalid inabilityas determined bythe
Workers' CompensationBoard shall be disqualified fromthat job
function within the bargaining unit.

41.3.4 Pregnant employees shall not be required to work on
V.D.T's. The employer will make every reasonable effort to
provide alternate work. Where it is not possible to provide
altemate work, the employer shall grant an unpaid leave of
absence on demand. Article 25 shall apply to such leaves of
absence, exceptthat any time limitsincorporatedintothat Article
by referenceto the Canada Labour Code, pertainingto the period
before the date of confinement, shall not apply.

41.4 The Companyagrees to supplyadequateprotectiveclothing,
and/or safety devicesor equipment for employees on assignments
(e.g. remote, towers), where conditions require their use, and to
supply other special attire where required by the Company. Itis
understoodthat such protective clothing and/or safety devices or
equipmentare and remainthe property of the Company and shall
be returned in good condition on demand.

41.5 The Companyshallappointdelegates to act as one-half of the
Safety Committeewnhich, in conjunction with two membersof the
bargaining unit, shall make recommendations to the Company
relatingto the safety and health of the membersof the bargaining
unit.

418 The Company shall, after prior approvaland at the discretion
of the department manager, reimbursean employeefor fees paid
by an employee, as tuition, for any industry-related course
including Workers' Compensation Board and Industrial First Aid
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Certificate courses. Payment is to be made after successful
completionof such courses.

41.7 The Company shall pay a monthly bonus (notto be included
in base rate) in the amount of fifty dollars ($50.00) to each
bargaining unit member, to a maximum of four at any one time,
who successfully completes the Standard First Aid course and
maintainsa valid certificate. The intentofthis clause isto havethe
four designated bargaining unit members contribute toward the
fulfilment of the Company’s obligationsunderthe Canada Labour
Code and therefore, the selection shall be made after prior
consultationwith the Union.

418 Taxi Fare

(@) Employees who rely on public transit as their primary
transportation and are required to begin or end their shifts
during hours that public transit is not running shall be
reimbursed monthly for the cost of the taxi fare either to or
fromtheir hometo a maximum of ten dollars ($10.00) pertour
of duty, provided appropriate receiptsare presented.

(b) Employeesbeginningor endingtheir shift betweenthe hours
0f 00:01 a.m. and 6:00 a.m. shall be reimbursed monthly for
the costs of taxi fare either to or from the nearest public
transportation transfer point to a maximum of ten dollars
($10.00) per tour of duty provided appropriate receipts are
presented.
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ARTICLE 42
Classificationsand Salary Groups

42,1 Classifications covered by this Agreement are as follows:

Group 1 — ENG Assistant Trainee, Operations Assistant,
Receptionist, Production Assistant Trainee, Communications
Services Representative.

Group 1.1 — Traffi/Accounting Clerk, Accounts Payable Clerk,
Accounts Receivable Clerk, Payroll Clerk, Traffic Coordinator,
Sales Secretary, Engineering Secretary.

Group 2 — Payroll Administrator, ENG Assistant, Telecine
Operator, Shipper, Program Assistant, Audio Assistant,
Record/Tape Librarian, Promotions Assistant, Senior Accounts
Payable Clerk, Administrative Assistant - News, Secretary,
Production Assistant, Junior writer/researcher.

Group2.1 — Communication Services Coordinator

Group 3 — Staging Technician, Senior Telecine Operator, Film
Editor, Senior Traffic Co-ordinator, Production Assistant
Intermediate, Make-up Artist, Scheduling Coordinator.

Group 4 — Video/Robotics Operator, Master Control Operator,
Audio Operator, On Air Operator, Camera Operator, VTR
Operator, Lighting Operator, Carpenter, Writer/researcher -
Intermediate, Host/Promotions, Intermediate Reporter, Junior
Associate  Producer, Assignment Coordinator, General
Technical Operator.
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Group 4.1 — Electronic Graphics Operator, Graphic Artist,
Promotions Writer/Producer, Junior Associate Producer/Floor
Director.

Group 5 — ENG Editor, ENG Operator, Production Editor, Floor
Director, Writer/researcher, Reporter, Senior Production
Assistant.

Group 6 — Senior Video/Robotics Operator, Lighting Director,
Senior VTR Operator, On-Air Co-ordinator (Equipment
Operatingand Supervisory Skills), Senior Master Control
Operator, Senior Camera Operator, Senior ENG Operator,
Senior Audio Operator, Senior Floor Director, Art Director
(Senior Graphic Artist), Senior Electronics Graphics Operator,
SeniorENG Editor, Senior Carpenter, Senior Production Editor,
Maintenance Engineer, Senior Promotions Writer/Producer,
Seniorwriter/researcher, Associate Producer, Photo-Joumalist,
Commercial Producer/Camera Operator.

Group6.1 — ENG Editing Co-ordinator (Editing and Supervisory
Skills).

Group 7 —Senior MaintenanceEngineer, Senior Reporter, Senior
Associate Producer,ENG Co-ordinator, Senior Photo-Journalist,
Unit Coordinator.

Group 8 — Maintenance Engineer Coordinator.
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42.3

Compensation

Contract year #1
September 1, 2003 —August 31, 2004

1.

12

Effective the date of ratification, all employees shall receive
aone percent (1%} signing bonus on the base salary of the
employeeson the payroll at the date of ratification.

Effective September 1, 2003, a one percent (1%)increase
shall be added to all salary scales at all levels within the
scales. Employees above the maximum shall receivea one
percent(1%o¥alaryincreasecalculatedagainstthemaximum
of the employee’s salary range.

Contract Year #2
September 1, 2004 - August 31, 2005

2.

Effective September 1, 2004, a two and one-half percent
(2%2%) increase shall be added to all salary scales at all
levels within the scales. Employeesabove the maximumshall
receive a two and one-half percent (2% %) salary increase
calculated against the maximum of the employee’s salary
range.
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Contract Year #3
September 1, 2005 - August 31, 2006

3. Effective September 1, 2005, a three percent (3%) increase
shall be added to all salary scales at all levels within the
scales. Employeesabovethe maximum shall receivea three
percent (3%) salary increasecalculated againstthe maximum
of the employee’s salary range.

423 Salary Group Levels

SCHEDULE

Group1 ENG Assistant Trainee, OperationsAssistant,
Receptionist, Production Assistant Trainee, Communication
Services Representative.

Sep 1/03 Sep 1/04  Sep 1/05

Start 2364 2424 2496
6 months 2456 2518 2593
lyear 2565 2630 2708
2 years 2680 2747 2829
3 years 2791 2860 2946
4 years 2902 2974 3064

5 years 3017 3092 3185
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Group 1.1 Traffic/Accounting Clerk, Accounts PayableClerk,
Accounts Receivable Clerk, Payroll Clerk, Traffic Coordinator,
Sales Secretary, EngineeringSecretary.

Sep 1/03 Sep 1/04  Sep 1/05

Start 2609 2674 2754
6 months 2718 2786 2869
1 year 2826 2897 2984
2 years 2950 3024 3115
3 years 3071 3148 3243
4 years 3251 3332 3432
5 years 3378 3463 3567

Group2  PayrollAdministrator, ENG Assistant, Telecine Operator,
Shipper, Program Assistant, Audio Assistant, Record/Tape
Librarian/ PromotionsAssistant, Senior Accounts Payable Clerk,
Administrative Assistant- News, Secretary, ProductionAssistant,
Junior writer/researcher.

Sep 1/03 Sep 1/04  Sep 1/05

Start 2853 2925 3012
6 months 2976 3051 3142
1 year 3088 3165 3260
2 years 3221 3301 3400
3 years 3357 3441 3544
4 years 3596 3685 3796

Syears 3736 3829 3944
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Group2.1 Communication Services Coordinator
Sep 1/03 Sep 1/04  Sep 1/05

Start 2869 2041 3029
6 months 3033 3109 3202
lyear 3148 3227 3324
2 years 3283 3365 3465
3years 3421 3508 3612
4 years 3666 3758 3871
5 years 3810 3805 4022

Group3 Staging Technician, Senior Telecine Operator, Film
Editor, Senior Traffic Coordinator, Production Assistant
Intermediate, Make-up Artist, Scheduling Coordinator.

Sep 1/03 Sep 1/04  Sep 1/05

Start 2887 2959 3048
6 months 3094 1M 3266
1 year 3213 3293 3392
2 years 3349 3433 3536
3 years 3491 3578 3685
4 years 3742 3836 3951

5 years 3891 3988 4107
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Group4 Video/Robotics Operator,MasterControl Operator, Audio
Operator, On Air Operator, Camera Operator, VTR Operator,
Lighting Operator, Carpenter, Writerhesearcher-Intermediate,
Host/Promotions, Intermediate Reporter, Junior Associate
Producer, Assignment Coordinator, General Technical Operator.

Sep 1/03 Sep 1/04  Sep 1/05

Start 3214 3294 3393
fmonths 3325 3408 3510
1 year 3441 3527 3633
2 years 3632 3723 3834
3years 3784 3879 3995
4 years 4026 4127 4250
5 years 4186 4291 4420

Group4.1 Electronic GraphicsOperator, GraphicArtist, Promotions
Writer/Producer, Junior Associate Producer/Floor Director.
Sep 1/03 Sep 1/04  Sep 1/05

Start 3294 3376 3477
6months 3409 3494 3599
1year 3530 3618 3727
2years 3724 3817 3931
3 years 3881 3978 4098
4 years 4129 4232 4359

5 years 4294 4401 4533
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Group5 ENG Editor, ENG Operator, Production Editor, Floor
Director,Writer/researcher, Reporter,Senior ProductionAssistant.
Sep 1/03 Sep 1/04  Sep 1/05

Start 3375 3460 3564
6 months 3494 3581 3688
1 year 3616 3706 3817
2 years 3815 3310 4027
3 years 3975 4075 4197
4 years 4229 4335 4465
5 years 4398 4507 4643

Group6  SeniorVideo/Robotics Operator, LightingDirector, Senior
VTR Operator, On-Air Coordinator (Equipment Operating and
Supervisory Skills), Senior Master Control Operator, Senior
Camera Operator, Senior ENG Operator, Senior Audio Operator,
Senior Floor Director, Art Director (Senior Graphic Artist), Senior
Electronics Graphics Operator, Senior ENG Editor, Senior
Carpenter, Senior VTR Editor, Maintenance Engineer, Senior
Writer/Researcher, Senior PromotionsWriter/Producer, Associate
Producer, Photo-Jounalist, Commercial Producer/Camera
Operator.

Sep 1/03 Sep 1/04  Sep 1/05

Start 3523 3611 3719
6 months 3642 3733 3845
1 year 3755 3849 3965
2 years 3945 4044 4165
3 years 4104 4206 4332
4 years 4371 4481 4615

5 years 4544 4658 4797
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Group 6.1 ENG Editing Co-ordinator (Editing and Supervisory
Skills).
Sep 1/03 Sep 1/04  Sep 1/05

Start 3691 3783 3896
B months 3820 3915 4033
1 year 3942 4041 4162
2 years 4170 4275 4403
3 years 4375 4485 4619
4 years 4747 4866 5012
5 years 4934 5057 5209

Group7  Senior Maintenance Engineer, Senior Reporter, Senior
Associate Producer, ENG Coordinator, Senior Photo-Joumnalist,
Unit Coordinator.

Sep 1/03 Sep 1/04  Sep 1/05

Start 3858 3955 4073
6 months 3995 4094 4217
1 year 4129 4232 4359
2 years 4394 4503 4638
3years 4645 4761 4904
4 years 5121 5249 5406

5 years 5323 5456 5619
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Group8 Maintenance EngineerCoordinator.

Start

6 months
lyear

2 years

3 years

4 years

5 years

Sep 1/03 Sep 1/04  Sep 1/05
4194 4298 4427
4347 4456 4589
4503 4615 4754
4842 4963 5112
5186 5316 5475
5870 6017 6197
6101 6254 6442

ARTICLE 43

General Salary Provisions

Citytv

43.1 All Group1 trainees will move to the Group2 positions inthe
same function after twelve (12) months of service in their trainee

function.

43.2 Progression up the salary schedule within each salary group
on an increment step shall automatically occur on the first
complete pay period of the month nearestthe employee's annual
anniversary date of employment within the classification.
Employees hired from the first to the fifteenth of the month shall
receive increases effective the first day of the month and
employees hired from the sixteenth to the last day of the month
shall receive increases effective the first day of the next month
unless otherwise specified.
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43.3 Time Sheets and Pay Stubs

(@) Eachemployee will complete a record of time as prescribed
by the Company. Upon submission to the Company, the
same will become a permanent part of the employee’s
records.

{b) The Companywillprovidea breakdownof pay calculations on
monthly pay stubs which will be providedto the employee.
Such breakdown shall include overtime at rate earned,
individualpremiums, vacation pay, group benefitsdeductions,
union dues and statutory deductions.

{¢) Where an employee's record of time is altered, he/she shall
beadvisedinwritingasto the alteration by histher supervisor.
It is the responsibility of the Company to calculate the
employee’spay onthe basis of accurateinformation supplied
on the record of time.

(d) Inthe event of any dispute arising regardingpay chequesor
time records, the employeeinvolvedand the Presidentof the
Union shall have access to the employee’s pay and time
records upon reasonable notice to the Company.

43.4 All overtime must be approved by the Department Manager
or histher designate. Payment for overtime work, premiumsand
penalties shall be made not later than the end of the month
followingthe monththat such overtime etc. is worked, where the
employee’stime sheet has been submittedto his/her Department
Manager or histher designate in a timely manner. Time sheets
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shall be submitted within seven (7) calendar days following the
completionof each two (2) week work period.

43,5 Salarieswill be paid on the fifteenth and the lastday of the
month. However, an employee shall be paid the working day
before, should the pay day fall on either a Saturday, Sunday or
general holiday.

43.6 Theterm "basicrate" is understoodto meanthe basic hourly
rate of the employee involved. For purposes of computing an
employee's hourly rate of basic pay, hisfher monthly salary shall
be divided by one hundred and seventy-three (173) hours.

43.7 Employees shall be paid according to the wage schedule in
Article 42.3 at a step of the salary group to which they are
assigned with credit for years of service within the salary group
and any credit for industry experience and educational
qualifications recognized by the Company.

43.8 Therightto re-classify an employeeto a senior classification
continuesto be atthe discretionof the Company.

ARTICLE 44
Duration of Agreement

44.1 This Agreement shall commence on September 1, 2003 and
shall remain inforce untilthe 31st of August, 2006 and from year
to year thereafter, unless either party notifies the other party by
registered mail, not less than thirty (30) calendar days or more
than one hundred twenty (120) calendardays priorto the date of
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expiry, or anniversary of such date, of its intent to modify the
Agreement. If such notice is given as specifiedabove, a meeting
shall be held within twenty (20) calendar days for the purpose of
negotiationsand further meetings shall be held as frequently as
possible until settlement has been reached or until requirements
of Part| of the Canada Labour Code have been met.
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Inwitness whereof the parties hereto have caused this agreement

to be executed by their authorized representatives onthis day
of 2005.

Communications, Energy and CHUM Television Vancouver
Paperworkers Unionof Canada  Inc./ Citytv Vancouver
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LETTER OF INTENT#1

Employee Time Sheets

With respect to the provisions of Article 43.3 of the Collective
Agreement, the following shall apply:

1. Company agrees that it will continue the existing time sheet
system that will enable employees to retain a copy of their
original time sheets prior to submitting such time sheetsto their
supervisors. Employeesshallalso continueto receive copies of
corrected time sheets as set out in Article 43.3

2. A copy of each corrected time sheet shall be providedto the
Unionand such copy shall clearly delineate between part-time
ortemporary hours worked.

3. The Companyshallnetify the Unioninthe eventof any change
in status of parttime or temporary employees as defined in
Articles 5.2 and5.3 of the Collective Agreement.

Communications, Energy and CHUM Television Vancouver
Paperworkers Unionof Canada  Inc.f Citytv Vancouver
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LETTER OF INTENT#2

Health and Welfare Plans Information

1. With respectto the Healthand Welfare plans outlined in Article
27.1 of the Collective Agreement, the Company agrees to
provideto the Unionthe following information:

(@) Allterms and conditions of group insurance contracts as
they apply to bargaining unit employees;

(b) The most recently available details of plan utilization,
including claims experience, regarding bargaining unit
employees.

2. The Company further agrees to supply to the Union, following
the 1989 anniversary date of the above-cited Health and
Welfare plans, updated details of plah utilization, including
claims experience, regarding bargaining unit employees.

Communications, Energy and CHUM Television Vancouver
Papetworkers Union of Canada  Inc. / Citytv Vancouver
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LETTER OF INTENT#3

The Company agrees to implementa regular overnight shift inthe
On-Air departmenton a trial basis.

If such overnight shiftis successful the Company will maintainthe
shift pattem.

The Company agreesto consultwith the Union priorto cancellation
of the overnight shift.

Communications, Energy and CHUM Television Vancouver
Paperworkers Union of Canada  Inc./ Citytv Vancouver
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LETTER OF INTENT#4

Re: Training and Development

The Parties to the Collective Agreement recognize the need to
encourage employeesto upgrade and enhance their basic skills in
order to meet the challenges presented by changes in the
broadcastingindustry.

Having regard for the foregoing, the Company agrees it shall make
a reasonable effort to assign full-time employees to fill temporary
vacancies as such occasions arise, subject to the following:

1. Whereitis knownat leastfive (5) working days in advance that
atemporary vacancy will be filled, the Company shall notify all
interested employees as far in advance as possible of such
vacancy.

2. To be eligiblefortransferto a temporary position, an employee
must:

(@ notifythe Company inadvance, inwriting, of histher desire
to work inanotherjob or jobs on a temporary basis;

(b) meetthe educational requirementsfor the job in question;

(c) be capable of performing the work in question after being
given reasonable assistance.
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Letter of Intent#4 - continued

It is agreed that the Parties will encourage employees to initiate
additionaljob training during non-working hours, to enrol in off-the-
job training programs that may be available and to discuss their
career goals withtheir departmentmanagers. The Companyagrees
to provide reasonablefinancial assistanceto employeeswho obtain
prior approval, for the cost of course fees and/or materials.

The Unionagreesto consider, on an individual basis, the provision
d waivers, regardinghoursofwork and scheduling provisionsd the
Collective Agreement, where suchwaivers will encourage on-the-job
training and further provided that the individual affected is in
agreement.

Itis agreed that the Parties’ representatives shall meet as required
during the term of the Collective Agreement to assess the
implementation of the provisions of this Letter, to review changing
industry conditions and to discuss the impact those changing
conditions may have on the Company and its employees.

Communications, Energy and CHUM Television Vancouver
Paperworkers Unionof Canada  Inc. / Citytv Vancouver



94 Citytv

CHUM

LIMITED

NON-DISCRIMINATION/HARASSMENT POLICY
Revised October 12, 2004

PREAMBLE

Itis CHUM's policy to provide an environmentthat is supportive of
creativity, productivity, personal goals, dignity and self-esteem of
every employee.

CHUM employees are entitled to a work environment that is free
from all forms of discrimination based on the prohibitedgrounds as
stated in the Canadian Human Rights Act. The prohibitedgrounds
are: race, national or ethnic origin, colour, religion, age, sex, sexual
orientation, marital status, family status, disability and conviction for
which a pardon has been granted.

CHUMwill makeeveryreasonableefforttoensurethahoemployee
is subjectto discrimination, at or away from the workplace, while
performing his/her employmentresponsibilities.

Itis notthe intentionof this policy to inhibitfreedom of speech or to
interfere with normal and acceptable social relations.
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DEFINITIONS

Discrimination is unfair treatment of individuals, especially on the
basis of the prohibited grounds. It is a discriminatory practice to
harass an individual on the basis of any of the prohibited grounds.

Harassment is any demeaning or offensive conduct or behaviour,
and is defined as a course of vexatious comment or conductthat is
known or ought reasonablyto be knowto be unwelcome.

Sexual Harassmentincludesany unwelcome0robjectionablesexual
solicitations, advances or demands, or any comment, gesture or
conduct of a sexual nature, which is known or oughtto be knownto
be unwelcome.

A poisoned environmentexists when comments or conduct related
to the prohibitedgrounds createan offensive, intimidating or hostile
situation which results in unequaltreatment in one’s surroundings.
A person does not have to be a direct target to be affected by a
poisoned environment.

WHAT HARASSMENT ISNOT

Itis pot harassmentwhen a supervisor disciplines employees for
poor performance or inappropriate behaviour.

It is not harassment when an individual feels they are treated
differently strictly due to a personality conflict with their manager, as
longasthere isno incidentinvolvinghumiliation, insults, intimidation
or any other conductthat constitutes harassmentlisted below.
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A poisoned environmentis not basedon only one person’s personal
views. There must be facts to show that most people would see the
commentsor conduct resulting in unequal of unequal or unfairterms
and conditions.

WHAT CONSTITUTES HARASSMENT?

Harassmentand discriminationmay involve oneincident, or a series
of incidents. Conduct that constitutes harassmentis when:

a) suchconduct humiliates, insultsor intimidatesany individual;

b) such conductinterfereswith an individual'sjob performance;

¢) submission to such conduct is reasonably perceived as a
term or condition of employment (e.g. availability or
continuation of work, promotional or training opportunities,
etc.);

d) submission to or rejection of such conduct is used to
influence decisionson employmentmatters.

Harassment or discrimination can include, but is not limitedto:

a) verbal abuse or threats;

b) unwelcomeremarks,jokes, or innuendoson the basis of any
of the prohibited grounds; practical jokes which cause
awkwardness or embarrassment;

¢} tauntingabouta person’s body or attire; leering at a person’s
body or other gestures;

d) unwelcome invitations or requests, whether indirect or
explicit;

e) condescensionor paternalismwhichunderminesothers’ self-
respect;
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f) unnecessary physical contact such as touching, patting,
pinching, punching;
g} physical (sexual) assaullt.

RESPONSIBILITIES

All employees are expectedto treat others with dignity and respect,
and to discouragediscrimination and harassment.

Any employeewho believeshe/she isthe victim of discriminationor
harassmentis responsible to follow the proceduresindicatedinthis
policy to resolve the issue. All supervisors are responsible for
ensuringthat discrimination or harassment does notoccur in their
department, and for dealing with complaints immediately,
confidentially, and fairly. All complaints are to be treated seriously.
When acomplainthas beenfiled, itis the supervisor's responsibility
to ensure there is no retaliation or threat of retaliationby the alleged
offender.

Human Resources managers are responsible for confidentially
handling all lodged complaints.

HOWTO TELL IF HARASSMENT HAS OCCURRED

Harassmentwill be consideredto have taken place if a reasonable
person ought to have known that such behaviour is unwelcome.
Examples of questions that would indicate whether an activity is
welcome or not, are:

a) Wouldyouwantthatemployeeactingthe same way with your
own loved one such as a spouse or child?
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b) Would that employee behave the same way if someone with
whom they were in a relationship, was standing nearby?

c) Was there an equal initiation and participation between the
employees?

PROCEDURE

Ifdiscrimination or harassmentoccurs,the problemwill notgo away
by itself. An employee should not assume that it has to be endured
because of possible retaliation for reporting such conduct. An
employeewho believes that he/she has been discriminated against
under the provisions of the Canadian Human Rights Act should
follow these steps:

STEP1: Asimple conversationwiththe allegedoffendermay have
the effect of eradicating the problem. Tell the individual directly that
his/her behaviouris unwelcomeand clearly describe the behaviour
that you find unacceptable, and ask respectfully that the behaviour
be stopped.

STEP 2. Make a record of the harassment or discriminatory
practice: date, time, location, what happened, withesses, and any
action you toak to stop the behaviour.

STEP 3. Ifthe harassment or discriminatory practice continues
despite your objections, lodge a complaint with your supervisor. If
your supervisor isthe subjectofthe concem, the situation should be
discussed with the next higher authority at CHUM. Once an
employeehas reported harassmentor discriminationto a supervisor,
a local Human Resources manager should be consulted
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immediately, or in the absence of a local Human Resources
manager, contact a corporate Human Resources manager.

NO RETALIATIONFOR LODGING A VALID COMPLAINT

The allegedoffender or any other employeewill notretaliate against
the complainantfor lodginga complaintin good faith. Retaliationis
a discriminatory practice under the Canadian Human Rights Act.

Any actions of retaliationwill result in disciplinary action up to and
includingtermination of employment.

RESOLVING THE COMPLAINT

The assigned Human Resources manager will investigate every
complaint immediately and will offer appropriate support to the
complainant. The investigationwill involve the assigned Human
Resources manager interviewing the complainant, the alleged
offender, witnesses of the event(s), and anyone else who has
pertinentinformation.

The allegedoffenderwill be made aware of the lodgedcomplaintby
the assigned Human Resources manager, and will be given an
opportunityto respond.

Allinformationgatheredinthe investigationwill be documented, and
heldin strict confidence.

Namesand/or the circumstancesrelatingtothe complaintwillnotbe
disclosedto any person, exceptwhere disclosure is necessary for
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the purpose of investigating the complaint or initiating disciplinary
measures.

If the harassment or discrimination is founded, the offenderwill be
appropriately disciplined up to and including termination of
employment. The action taken will be documentedand placedinthe
offender's human resourcesfile.

Ifthe investigation reveals thatthe complaintisinvalidand is a result
of a genuine misunderstanding, no discipline will be applied, and
furthermore, those individualswho were involvedinthe investigation
will be advisedthat the complaintwas unfounded. All documentation
will be destroyed to protectthe alleged offender’'s reputation.

Ifthe complaintis found to be without merit and made in bath faith,
all appropriate action will be taken against the complainant, and
those individuals who were involved in the investigationwill be
advisedthatthe complaintwas unfounded.All documentationwill be
destroyedto protectthe alleged offender's reputation.

b



