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This AGREEMENT is made in duplicate tbis 26th
day of Septembar  , 1986.

B E T W E E N :

The Communications and Electrical
Workers of Canada and its Local 402
(hereinafter referred to as *the
U n i o n ’ )

of the First Part

AND

The New Brunswick Telephone
Company, Limited
(hereinafter referred to as * the
Ccmpfmy”)

of the Second Part

WBEREAS, the parties hereto are desirous of
maintaining a harmonious relationship between
the Caapany and its employees based upon
understanding and confidence with due regard
to their e especti ve interests and joint
obligation in providing communications
services to the public,

NOW, therefore, this Agreement vi tnesseth
that the parties hereto agree as follows:
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AFmCLE  l- PURPOSE, RECOGNITION ANU SCOPE

The purpose of this Agreement is:

(a) To establish the rates of pay, hours of
,work and other working conditions for
such of the Caupsny’s  employees as are
employed in any of the occupations
covered by this Agreement.

(b) To estabLish a procedure for final
s e t t l e m e n t  of d iff erenc= concerning
the interpretation, administration,
application or alleged violation of any
of the provisions of this Agreement
without stoppage of work.

The Carpany recognizes  the Onion as the sole
bar gai.ni ng agent for all Craft and
Buildings, Supplies and Services employees
covered by the certification order of the
NW Brunswick Industrial Relations Board
dated 2 September, 1983, but excluding
psrsons  employed in a confidential capacity
and all other employees  of the Canpany.

Except when deemed necessary by the
yp”Y’ s management, management personnel

not perform the f Mctions normally
assigned to employees covered by this
Agreement .

The Union, its members or its agents shall
not intimidate or coerce an employee into
membership
hours of anan&pl~y~i ,“,“‘bn  d?&ngCc$$P~
premises, conduct Union activities except as
provided for in this Agreement.
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Cl.QS Where this Agreement calls fos notice to the
Cuupanhr , notice shall bc sufficient if
mailed to the General Manager - suman
Resources and Corporate Services of the
g~pan; at PO Box 1430, Saint John, N.B.

s

91. cl6 Where this Agreement calls for notice to the
riPlion nuch nati ce shall be sufficient if
mailed to the -Communications  and Electricaf
Workers of Canada at 28-32 King Stre@t,  3rd
Floor, Saint John I N.B. EZL 163,

ARTICLE 4 - UPSCRIMPNATPON

2,Ql The Company  shall not dominate at interfere
with the administration of the Union. bt
shall not contribute financial. or other
support to it. Neither the Caapany nor its
agents shall refuse to employ any psrson
because the person is a member  of the Union,
nor seek, by imposing any condition in the
contract of employment, by intimidation, by
dismissal or threat of dismissal., by the
imposition of a pecuniary or other penalty
oe bv anv other means whatsoever, to comoel
al-4 Gaployee  to abstain from becoming *or
continuing to be a member or officer or
representative of the Union or from
exercising his lawful  rights?  but nothing in
this Agreement shall be intespeeted  to
affect the right of the Company  to suspend,
transfer , lay off or discharge employees for
appropriate and sufficient cause,

2,oa Use in this Agreement  of masculine or
Eeminine geridee shall be construed as
including both male and female employees ,
and not as specific sex designations.
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ARTICLE 3 - UNIa MEMBEPSEIP  AND DEDUCTICH  OF
PEc;[ILAR DUES

-3.01

l 3. 02

1;:
!

All employees, who on the effective date of
this Agreement, were members of the Union or
those who become members of the Union,
shall, as a condition of employment under
this Agreement, maintain payment of regular
membership dues except as provided for in
Paragraph 3.04 below.

N@W employees shall, as a condition of
employment under this Agreement, beccme
members of the Union insofar as the payment
of regular manbership  dues is concerned, as
follaJs:

(a) All newly hired employees, who have
coupleted one (1) month’s service and

(b) All rehired employees immediately if
they have a total of One month’s
service, however accumulated.

3.03 ! Not less than ten days, nor more than twenty
days before the expiry date of this
Agreement, an employee who wishes to
discontinue membership in the Union under

,-J ji/

this Article 3 shall notify both the Coapany
and the Union in writing and such withdrawal
shall not have any effect on his employment

: status. In such cases, however, the
employee shall continue to pay dues to the
Union,

3.04 An employee who feels he or she has
justifiable reasons for withdrawing ‘Union
membership and not paying dues may, after
advising both the Carpany  and the Union in
writing stating such eeasons  , submit the
case to a three (3) member independent
Board. One member of the Board will be
appointed by the employee, one member
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3.04 (Cont’d 1

appointed by the Union and a thirds who
shall k Chairman, selected by the first two
named e In event of failure to agree on a
Chairman, the case may be submitted to the
Minister of Labour for an appointment r
Before exercising th@ prov.isions  of this
clause, the employee must have exhausted the
normal Union channels f o r resolution of
his/her complaint. Normal channels shall be
up to and including the National President
of the CWC.

The Soard shall decide if the reasons
submitted justify withdrawing from the Union
and not paying dues. A majority decision of
the Board shall be final and binding to all
parties.

3.05 EZmployees  who are nonmembers of the Union by
virtue of a condition of this Agreement Or
previous Agreements shall maintain the same
conditions of employment as Union members.

3.06 Subject to the’ peovisions  of this Article,
the Canpany agrees to deduct frar the wages
of an employee, on his written and duly
signed authority, an amount equivalent to
the regular monthly union dues.

3.09 The Ceapany agrees that all regular dues
deductions will be processed on a monthly
basis with the deduction being made fran the
first pay period of each month.

3.08 When an employee does not have sufficient
earnings to permit a deduction, the Company
shall not be obligated to make SUCh
deductions from subsequent earnings.
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'3.09 The Ccmpny agrees to remit the monies so
deducted to the Secretary-Treasurer of the
Camunications and Electrical Workers of
Canada before the end of the calendar month
in which the deduction was made. A list
will be provided showing:

(1) Name of employee and his/her
headquarters address

LZI Auaunt of dues osid
i3j Additions to td unit
(4) Deletions to the unit
(5) C h a n g e  o f  name
(61 Change of status - regular, temporary,

etc.
(7) Classification of each employee

3.10 The Canpany will cease to deduct dues when
an employee is assigned to a position not
covered by this Agreement except when an
employee is assigned to an acting or
temporary management position.

3.11 The amount of regular monthly dues shall be
such amount as may fran time to time be
certified to the Company  by the
Secretary-Treasurer of the National Union.
At least ninety (90) days notice. of any
change in the amount to be deducted by the
Can&my shall be provided in writing.

3.12 It is understood and agreed that the Union
will save the Company  harmless from any
claim, demand, caaplaint  or action arising
from or by virtue of the deduction and
remittance of dues to the union.

3.13 The Company  agrees to include the amount of
union dues paid by each employee on the
employee’s T-4 slip.
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ARTICLE 4 - UNfCN REBRRSENTATfON

4.01

4.02

4.03

4.04

4.05

The Onion agrees to‘ notify the Company io
writing of the names of Local officers,
Chief Stewards and Stewards, and identify
the work group each represents s and to
inform the Caapany  in the same manner of any
changes e A Local Officer, Chief Stevard  or
Stevard  shall not act as such until the
Cuspany has been notified of his appoimtoent.

Refoee the Cmpany changes the geographic
location of any Union Officer, Stevard  or
Chief Steward who is to continue in the
Cuapany’s eaploy  , thus rendering him
ineligible to represent his work group, such
person will be allowed reasonable time
(maximum 2 weeks) to hand over his duties to
his successor.

Where a Steward is unable to represent the
anployees  in his work group another Steward
from the Same geographical area and
bargaining unit may be substituted in his
place and the Canpany  shall bs so informed.

The Union National Representative
representing CWC Local 402 may attend and
participate in Uniom- - Management meetings
as necessary. He shall not conduct Union
activities with employees during working
hours Uil1gs.S with the permission of the
appcopri  ate Manager, or the Managee!  s
designate o

Refore entering company wop@ety the
National Representati  Ye shall clear his
visit and the areas of Company property he
may visit with the appropriate Manager, or
the Manager’s designate. Such permission
will not bs unreasonably withheld.
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4.06 Within the first month of aployment, a
newly hired employee will be introduced by
management to a Union Stevard.

AF3Ic!LE 5 - TIME  ALLOWANCE

5.01

5.02

5.03

5.04

,
,’cm .,i ,/

i

Each employee ,’ Steward, Chief Steward or
Bargaining Representative must arrange with
his immediate supervisor for relieffoafldaz
subject to service requirements,
time off the job reguired  foe the purposes
specified in this Agreement.

An employee having a grievance or complaint
shall have a reasonable amount of time Off
to confer with his Union Stevard  or with
C=aPsnY management during his scheduled
working hours without deduction of wages in
respect  thereof.

Stewards, Chief s tevards  or Local 402
Officers shall hacre a reasonable amount of
time off to handle grievances and to attend
meetings with caupany management during
working hours without deduction of the time
so occupied in the canputation  of the time
war ked Ear the Campany, and without
deduction of wages in respect thereof.

Employees may be allared  cpaid  time off for
Union  business. Normally,

tWO ~e~~~-.  w.fi tteli--4

notif ication shall bs provided to the
immediate supervisor and personnel manager
by the National Representative or President
of CK: local 402, stating purpose, names of
employees and time reguired. Permission
will be subject to service requirements.
Normally, a reply will k provided within
one (1) week of receipt of request.
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*El.05 (a) One representative fcad each of the Ll
sublscals i-w attend the Union
bargaining caucus without loss of
seniority OK wages to a maximum of
three dayss provided the Cospa~y  is
given the names of such delegates at
lesst two weeks prior to the meeting.

($1 Authorised Bargaining Representativaa
of the Union (maximum 6) may have time
off for purposes  of bargaining without

t..
5 ,- 1 ~;~~~pded;~ti~~of  "f& "y',"e;eEg;f
.

thereof provided that such time is
actuallv devoted to aall,sctive
bargaining meetings as mutually agreed
by the Union and the C~pany,

5.06

5.07

Where a portion of an employee's scheduled
vacation falls at the same time as a
National Convention or bargaining caucus
which he is selected to attend, that portion
of the aaployee's vacation may be
rescheduled for an avai lable time on the
vacation schedule.

Whenever, in the opinion of the Department
Dead concerned, an employee takes an
mreasonab%e  a m o u n t  o f  t i m e  o f f  u n d e r  this
Article 5 or engages in a c t i v i t i e s
detrimental to the Ccrmpany or the public
serv ice which it renders, the Department
Head concerned may, after ten days prior
notice to the Dnion, or. by further written
notice thereafter feom time to time,
stipulate that thereafter time off with pay
will not be allcwed  or wi%l be coafined  to
limits fixti by him for the activities which
he specifies.
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5. as A Local Officer, Chief Steward, Steward or
Bargaining Representative shall, at the
discretion of the Department Read, be
granted personal unpaid time when the
requ i rements  of the position warrant such
absence.

5.09

l s. 10

A Union Representative shall not  suffer any
loss in baeic  pay in order to attend
meetings bstween the Canpny and the Union.
Nor shall the Union Representative be
entitled to receive any pay in excess of the
regular weekly rate or daily rate because of
having attended such meetings. A reasonab le
amount of travel time will be allowed on an
individual basis .3s determined by the
Caupany.

A Steward, Chief Steward or Officer of CWC
Local 402 will be allowed unpaid time off to
conduct Union business. T h r e e  (3) m o n t h s
written notification shall k provided to
the immediate supervisor and to the CarPpany
stating the time required. Time off the
job, once scheduled, mu5t be taken and any
continuous period in excess of thirty .(30)
days will be deducted Erom the employees
service. Any request for time off with lees
than three (3) months notice shall be
subject to Deparment  Read approval.

ARTICLE 6 - UNION EXPENSES

l 6. 01 Unless  otherwise specified in this Agreement
the Union shall bear the expenses incurred
bu its cun representative5  in attending
meetings, contemplated by this Agreement and
all joint expenses incurred in respect of
such meetings, shall be borne by the parti es
in equal shares.
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ARTICLE -I - STRIKES  AND LOCKOUTS

Y.Rl So long as this Agreement continues to
operate the Canpany agree that there shall
be no lockouts and the Union agrees that
there shall bs no s.lW down, strike, or anY
other stoppage of or interference with wosk
which would cause any interruption of wezk.

7.04 The word5 'strike'  and "Eockout"  shall have
the meaning given the word5  in the New
Brunswick Industrial Relations Act.

ARTICLE e - MAK4GMENT RIGHT3

8.81

8.02

a.03

The Can&my has and shall retain the
exclusive right to manage it5 business and
direct its mrking forces in the most
economical manner possible, including the
right to hire, suspend, discharge, promote.
discipline transfer any
provided, hoziver  ,

employee;
that in exercising its

rights to discharge an employee8  the CuspanY
shall not act in an arbitrary or unjustly
discriminatory manner.

The Carpany  also reserves the right to
require a medical examination of any present
01 future employee and
certification frm a mzdica?' prii:ftioner
that the employee or applicant for
employment  is physically fit to perform the
duties of the job involved,

The Company agrees that its function  will be
exercised in a manner consistent with the
general purpose and intent of this Agreement.

The first six (6) months of employment shall
be considered a probationary period during
which the Company will review the employee's
ability to meet the j o b requirements.



8.04 (Cont'd)

N o t i c e  o f propoaed dismissal of
probationary ermployee will be forwarded ti
the Union Business Office. Such dismissal
shall not h subject to the grievance and/or
arbitration procedure.

AFfTICLE  9 - DEFINITIONS

For the purposes of thia Agreement:

9.01

9.02

9.03

9.04

EMPLOYEE means a person employed with The
New Brunswick Telephone Capany,  Limited to
do skilled or unskilled manual or technical
work in any of the occupations listed in
Appendix A, attached hereto and forming a
part of this Agreement, but does not include
a person anployed  in a confidential capacity
or having authority to employ or discharge
anployeee.

WaLAR EMPLOYEE  means an employee whose
employment is reasonably expected to
continue more than twelve months, although
such anployment  may be terminated earlier by
action on the part of the Canpany  or the
employee.

REUJLiiR TRIM EMPEOYE maarIa an employee
engaged for a specific project or a specific
priod  of more than twelve months with the
definite understanding in writing that his
employment may terminate upon completion of
the project or at the end of the period.

TEMPORARY EHPLOYeZ  means an employee who is
hired on the understanding that the period
of employment is expected to continue for
more than three weeks, but not more than
twelve months.
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9.0s OCCASIOKAE  EMPLOYEE means an employee who is
engaged on the understanding that the period
of employment will not exceed three
consecutive  weeks.

9.06 PRCBATICWARY EMPLOYRE  - an employee shall be
considered to he a probationary erap.loye@
until he has been employed by the Ceepany
for six months..

9.07 FQu-TIME EMPLOYEE means an employee
(regular  o r  temporary)who is required to
work the banic hours of work for the class
of work on which he is hired, a5 detailed in
Article 16.

9.08 PART-TIME EMPLOYEE . means an employee
(regular or temeorary) who is normally
required to work lees than the basic hours
of work for a full-time employee.

9.09 !PXlR OF DQTY means the time worked by an
employee on any working day,

9.10 SCXSDQLED  TOUR OF DUTY means a tour of duty
not exceeding the basic hours of work per
day which an employee is scheduled to work
and of which he has been advised in advance.

9.1.1 DAY TOUR means a tour of duty which falls
between the hours of ll7:OO  and 18:OO.

9.12 BASIC HOURS OF WORK means the hours of work
per day and per week for full-time employee5
established in Article 16.

9.13 BASIC FLAT3 OF PAY mean5  the weekly wage rate
shown on the Wage Schedule, which is paid to
a full-time employee  for working his basic
hours of work and at which he is carried on
the payroll records of the Caepany.
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9.14 OVERTIMe means the time worked by an
employee in addition to, or outside of, his
schedule tour of duty for that day.

9.15 TRAVEL  TIKe means that time during which an
employee is required to travel on Caupany
instructions away from his headquarters on a
new job assignment and is paid for by the
Conpny.

9.16 PREMIUM  TIME means the time worked on a
scheduled tour of duty for which a premium
is paid in addition to the basic rate for
working on a Sunday, Holiday, Christmas Eve,
New Year’s Eve or second or
conseeuti  ve Saturday .

subsequent

9.17 BEAD~ARTERS means that Cw=ny location
that is defined aa the employee’s permanent
reporting centre aa identified to the Union
in Clause 3.09(l).

9.1s WAGE SC3EDULES  means the rates of pay shown
in Appendix C attached hereto and which
forms a part of this Agreement . The
Schedules determine the starting rate for
inexperienced employees, the period of time
which normally will elapse between increases
and the amount of the increase which may be
granted to employees in each of the various
classes and schedules.

9.19 SENIORITY means the net credited service as
shown on the Coapany’s  records.

9.20 UNION STEWARD or CEIEF STEWARD means an
employee appointed by the Union to represent
the interests of the Onion members and whose
appointment has been certified by written
notification fran the Onion to the Company.
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9.2l BARGAINING REPRESENTATIVE  means  a person who
has been elected or appointed by the Union
to act and bargain for its members at
meetings with the Caapany,  as provided for
in this Agreement and whose election or
appointment has been certified by written
notification from the Union to the Capany.

9.22 WORK GROWS means those grouPs  as listed in
Appandix  8.

ARTICLE 10 - SENIORITY

10.01

10.02

10.03

10.04

Th+ net credited service date as shown on
CaPmY records establish- an employee's
seniority.

The Cu~pny recognises  its resporiribi%ity  to
sn amployes  who has a bong service record
and agrees to give consideration to the
seniority and merit of an employee  i n
matters affecting him, having due regard to
the Canpany's  operations. All things being
equal, seniority will prevail.

If two or more anployees  have the same net
credited service, the eldest shall be deemed
to have the most seniority.

The Capany will prepare and post on
appropriate CaPanY b u l l e t i n boards, on
January 1 and July 1 a list showing the
seniority of employees. One copy of this
list will be sent to the Union Business
Office.
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ARTICLB  11 - FORCE ABJUSTMENF

'l.l.01

*I.:. 02

.,;I/ !

r-
"'i i

l 11. 03

l 11. a4

11.05

.-

When conditions arise which, in the
Carpany’s opinion I necessitate foece
adjustment this adjustment will normally be
accmplished by reassigning the affected
staff, either temporarily or permanently and
orovidina
case of

aoorooriate
grm&ent

retrainina.  I n the
transfers - Article 20

appli es S The Capany agree0 t o give
consideration to an employee’s seniority and
preference of type of work and location in
making such reassignments.

?UI employee reassigned to an occupation of
lower classif  ication  in accordance with
11.01 shall maintain his current rate oE pay
until such time as he is eligible for an
increase on the wage schedule for the
ocaupation  to which he is assigned.

In the case of a temporary assignment to a
new location a minimum of three (3) working
days’ notice shall be given to the employee,
except in oases of emergency.

Normally an employee  who has been
temporarily assigned to another
position/location will be given the
opportunity to return to his former
position/location as scan as there is a
requirement to fill that position.

If staff in a work group is being reduced
due to lack of work, the Union will be
notified in writing 1 month in advance. The
lay-off shall be as follcws:

(a) Except for major suppliers (torther n
Telecom, etc.) or when contract
termination involves a wnaltv,
contractors will be released, then -
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bl. 05 (Cont’d)

(bl tengorary  and part-time employees, them

regular full-time employees by inverse
order of seniority for the work groug
affected S

(d) Whan  it is necessary to replace the
laid O f f employee  , any transfer
required will be at the expense of the
mapleyes  being transferred.

11.06 It will be the respnsibility of laid off
eiiployees, affected by 11.05, *rho desire
reemployment to keep the office informed as
to their correct addresses. If an employee
fails to signify his intentions to return to
woe k within three (31 days of being
recalled, his name on the recall list will
ba passed over; if he fails to return to
w o r k  o r t o  g i v e a legitimate reason for
being unable to do so vithin two (2) weeks
after being recalled, his name shall be
struck fraa the recall list.

11.07 The Cmapany agrees to treat the first thirty
(30)  days of a lay-off as a leave of absence
and net credited service will accumulate for
the first thirty (30) days.

ll.Og,  When staff is being increased following a

,
!:g lay-off, employees shall be recalled in

reverse order of the lay-off.

II. 69 Recall rights will be maintained for a
period of six (6) months follasing  a lay-off
and during this period, the employee remains
eligible for termination allcsdance
clause 11.10. The employee may choose “tz
maintain recall rights for an additional six

b ‘, (6) months, but by so doing becanes
,! ineligible for termination allowance

payments.
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Termination AlloWnce

11.10 Termination Allarance will be administered
by the Cmpany's  management and provided for
those emnlovees  vhose service is terminated
for

; / ' i!/ (a)
I

(b)
'. ,.{: I /

(Cl

.,/I (d)

the foliowing  reasone:

Termination due' to lack or cessation of
work.

Termination when positions are
eliminated due to changes in technology
or where other suitable vork  cannot be
offered or is not available.

Termination due to i n a b i l i t y  t o
satisfactorily fulfill -the requirements
of available positions when offered per
C l a u s e  11.10(b).

Termination due to physical or mental
inaptitude:

For eligible employees, payment shall
be calculated as follows:

Years of
Service Completed Allcuance

2 but Pees than  EO 1  w e e k ' s  pay f o r  each
full year of service.

10 years and ovar 1 week's pily per yesr
of service or
fraction thereof, to

_ maximum of 20 weeks.

11.11  Termination AllovaWe i s o n l y authorized
when there is no prospct  for rehiring.
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Noti cc Upon Separation

11.12 Subject to any government regulations
concerning separation  notice, employees WhQ
are being laid off shall bs entitled to the
following periods of notice:

(a) Lb employment is by the hour o;~;;;~  no
definite period of notice be
g i v e n .

._ _.
(b) If amployment  is by the week, a week's

1 notica shall ba given.

11.13 Employees whe ace resigning from the
Cmpamy’s  service ape expected to give the
Cmpxny a pgeiod  of notice as specified  in
11.12.

11.14 The notice shall be complted  in all cases
frao the date when it is given.

AF3ICLJz 12 - ACCIDENT INVESTIGATION

12.01 An Accident Investigation Committee shall be
established at the request of the Caupany  or
the Union, to investigate the following
types of accidents involving employees
avered by this Agreement:

(a) Fatalities, Lost Time and Disability
accidents.

(b) Major Motor Vehicle accidents.

l 12.02 Such Committee shall consist of a Management
employee, who is an employee of the
Department concerned and the empl.l.re health
and safety representative, is an
employee of the Department concerned. If
further members are considered necessary,
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12.02  (Cont’d)

the oomp3sition  of the Committee vi11 k
arranged by negotiation between the above
named representatives.

12.~3 in esployee  involved directly or indirectly
in the accident under investigation will mot
be eligible for membership on this Committee.

Preparation and Distribution of Rewrt

X2.04 (a) The Committee will examine all facts
related to the accident in an endeavour
to determine the trua causes thereof,

(b) A written report of the investigation
shall ts prepared within one week of
the date of the Camittee  Meeting and
A-IA-I,” be;yef;;ly  read and signed by

the Cami ttee and
forwarded to the Cmpany. Each mesabet
of the committee shall retain a a~py of
the report.

ARTICLE 13 - DISCIPLINE

l 13. Of Whenever  a meeting bstueen  the Caapsny  a$
an mployee  i s held for the put pose
impsing  discipline the Caapany  will advise
the employee concerned of his right to union
representation and, when requested by the
aaPlOY@=, a Steward or Chief Steward shall
ba invited by management to be present at
said meetings.

13.02 The Canpmy agrees to give as much prior
notice as circumstances permit to the
Steward or Chief Steward concerned of any
contaPp1  ated dismissal, suspension or
demotion of. any employee for disciplinary
reasons.
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13,03

e13.04

The Cmpany agrees to provide the a~ploye@
and if reguested  by the employeer  his
steward., with written notification of the
impoai tion of di smi seal , rruspension o r
demotion and the reasons for such measure0
a t the time it is taken or ae soon
thereafter aa poeai ble.

Letters or eef er ences of a disciplinary
nature in an employee’s file shall normally
ba cancelled after thirty-six (36) months,
unless during this thirty-six (36) month
priod the employee receives any additional
disciplinary notices,

AP3ICI.X 14 - GRIEVANCE AND ARBITRATION PRCCDDDPE

Grievances Involving Interpretation, Alleged
Violation or Dismissal -

14.01 Should any differences arise between the
Cmpny  and the D’nion  or any of ite members
thereof employed by the Company  as to the
i n t e r p r e t a t i o n  o r alleged violation of any
O f the terms of this Agreement or a
di smi ssal , it is agreed that there shall be 1
no stoppage of work but a final and binding
settlement of any such difference8  shall ba
arrived at in the following manner:

Step One

Within twenty (20) working days from the
aggrieved action* the etnployee or steward
(at the employee’s request)  shall discuss
the grievance with the employee’s immediate
Supervisor D If a reply, a satisfactory
adj us tment or settlement is not received
within two (2) working days, the employee
may proceed to Step Two.
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14.01 (Cont’d)

Step Two

Within twenty-fiw?  (25) working days of the
aggrieved action, the employee or his
representatfm shall present the grievance
in writing to the person designated as the
Second Level Manager concerned, stating the
agreement provision allegedly violated. If
a reply, a satisfactory ad j ustment or
settlement is nut received within five (5).
working days from the date on which the
grievance was presented at this step, the
employee may proceed to Step Three.

Step Three

Within ten (10) working days from the
expiration of the fiw day period referred
to in Step Two, the employee or his
representative may present his grievance in
writing to the Department Bead. The
disposition of the grievance at Step Two and
any replies must accompn y the grievance .
If a reply, a satisfactory adjustment or
settlanent  is not received within five (51
working days frau the date on which the
grievance was presented at this step, the
employee may proceed to Step POLE.

At this Step Three, the Union shall have the
right to initiate a grievana as to the
interpretation or alleged violation of any

%smi’,“,“,l
terms of this A g r e e m e n t  or a

directly affecting sever al
employees  or when more than one immediate
supervisor is involved. The time limits and
other procedures of this step and subsequent
steps shall be follared.
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14,Ol (Cont'dl

Step Pour

Within thirty (30) working days from the
expiration of the last five day period
referred to in Step Three, the empl.oyee or
the Union on behalf of the employes  ,
follming  written notice to the Ccmpsny,  may
submit the matter to arbitration as provided
for in 14.05 of this Agreement.

14.02 In determining the time limits  in the
foregoing stepsP  Saturdays, Sundays and paid
Holidays shall be excLuded. 1f advantage of
the provisions of this Artio’le has not been
ta ken within the time limi fs specified
herein, the alleged gr i evance shall be
deemed to have been abandoned and cannot b-e
reopened  e Time Limits speecif  ied in this
Aeticle may be extended only by mutual
agreement .

14.03 When a grievance is under negotiation
through a representative of the Union, froRl
Step 2 on, the Ccmpany will not endeavour to
adjust such grievance with the employee
involved without prior notice to the Union
representative, No su& grievance shall be
deemed to have been settled without the
concurrence  of the eapfoyee’s  representative.

$4.04 Nothing in this Agreement shall restrict the
right of any employee  or group of amployees
to adjust their grievances with the Company
through regular supervisory channels -

Arbitration

14.05  In the event that it becomes necessary to
submit a grievance involving the
interpretation or alleged violation of this
Agreesent or Dismissal to arbitration, it
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L4.05 (Cont’d)

will b placed before a Board of Arbitration
which the parties ,hereto agrad  to ;tttii
forthwith followina receiut  o f
notice by either party frdl the-  other of
intention to arbitrate pursuant to Step Four
of 14.01 of this Agreement. Such Board
shall consist of three members, one of whom
shall bs appointed by each of the parties
hereto and a third, who shall be Chairman,
shall bs selectad  by the first two named.
Failing agreement on the selection of a
Chairman within five days frax the
appointment of the first two named, the
Minister of Labour for the Province of New
Brunswick Shall bs requested to name a
Chairman.

14.06 The 8oard shall not have the power to amend,
cancel or add to the terms of this Agreement
and in rendering a decision, shall bs bound
by the terms of this Agreement.

14.07 The Board shall not substitute its julgement
for that of the Carpany,  except that where a
gr i evance involves the discharge of an
aaployee  I the Board may either amfiw the
action of the Caapny or, if it finds that
the Canpany has acted in an arbitrary or
unjustly discriminatory msnner, order t h e
reinstatement of such employee on the
follouing  basis:

(a) The employee shall. receim  his straight
time rate of pay for the time lost,
leas amoMt otfiar than
reeeimTy  frm thd Cw~pany at tiEget;
dismissal, and Less any amount paid to,
or receivable by, the mnployee  as wages
in other msployment  or as mnrepayable
unemployment benefits under any present
or future provisions of law for the
period since the date of dfscharga.
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14.07 (Cont’d  1

(b) If such deductions exceed the regular
psy due the eaployee  for time Lost0 the
excess, to the e x t e n t  o f
received frcm the Cempanys

amounts
shall be

treated a6 an advanes in pay due the
Company, repayment to be made  by
payroll deductions at a rate spesified
by the Board of Arbitration,

14.08 The majority decision of the said Bglard
sha$E be final and binding on the parties
hereto.

14.09 Each party shall bear the compensation and
e xpensee of its appointee and all expenses
uhich it incurs. and toth oarties  shall bear
the capensati& and Lexpenses of the
Chaipraan  and other joint expenses in equal
shares.

Other Grievances

14.10  Grievances not involving interpretation wr
alleged violation of the Age eement or
dismissal shall be taken up as follova:

Within fifteen (15) working days frau the
aggrieved action, the employee , alone or
with the assistance of Steward p may
present the gr i evance to a the employee * 8
immediate Supervisor. Within two working
days after presentation of the grievance,
the Supervisor shall give his answer to the
aployee and/or Union Steward involved. If
the grievance is not resolved, the errrployee
and/or Union
Representative

Steward or National
may within s uccessi  ve

five (5) working day intervals, attempt to
adjust the grievanca  by negotiation with the
Second Level Supervisor, Department Bead and
the Pr esi dent. The decision of the
President of the Canpsny shall ba final.
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14.11 In dctecmining  the time limits in 14.10,
Saturdays, Sundays and paid Holidays shell.
be eaeltied. 1f advantage of the provisions
of this Article has not been taken within
the time limits specified herein, the
grievance shall be deemed to have been
abandoned and cannot be reopened. Time
limits spcified  in this Article may be
extended only by mutual agreement.

14.12 When a grievance is under negotiation
through a repreeentatie of the Union, from
the Second  Level on, the Ccapany will not
endeavour to adjust such grievance with the
employee involved without prior notice to
the Dnion  representative. No such grievance
shall be deemed to have been settled without
the mncur  r ence of the employee's
repseeentative.

ARPICLE 15 - WAGE ADHINISTRATIOH

15.01 The basic rates of pay for the OCCUpatiOnS
in which the employee is engaged, shall be

set Eorth
Aypendix C attazed

the Wage Schedules in
hereto

part of this Agreement.
and fprming  a

li /'

15.02 Increases (Progressional) shall 'be on the
basis of merit as determined by the
'C.aadlpany;- -TFtF-tfine  interval specified on a
wage schedule is a period during which the
aaployee  is under survey as to his capacity
and qualifications. During this time each
employee is considered for an increase. If
he is not capable of assuming the
responsibility of a higher step, he 2s Mt
eligible fOK an increase until can
qualify foe the next higher step.
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15.04

1500%

15.05

15.06

15.07

15. OS

An eeployee  who is not ccneidered  e%igible
for an increase when due, shalT,  be given a5
days meimr im w r i t i n g  by his S u p e r v i s o r
w i t h the reaeon he ’ ccnsidered
ineligible. A copy of the nztffication  may
also be sent to the Local Union  Business
Cffica  if reguasted  by the employee.

The time intervals shown on the Wage
Schedules shall be ccn~ted  as follars:

(a)

(b)

For aspleyee hired rehired
between the first and fifteenth  of the
month I fete! the first day of that nonth  O

POP an eeployee hi red rehired
betwech  the sixteenth amd teh: last day
of. the month, from the first day of the
following month.

effective date for ah increase shall be
first day of the biweekly pay period

closest to the first day of the month.

The
the

New anployees  having experienac useful to
the Coepeny or experienced former eeployees  ,
may be hired or rehired at a starting rate
which takes into consideration the value of
their experience in the position in which
they are to be employed.

An mployee r e q u i r e d  t o CiP%, for a
eontinwus period of three or more working
days r a supervisory position for which a
higher rate of pay applies, shall k peid
gor the whole of tb period he fills the
said position at an appropriate higher rate
ss determined by the Cmpany.

When an employee is promoted or assigned for
a period ot,ihree or !n;e working days, to a
higher 3ob a different wage
schedule covered by this agreement, he shall
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15.0% (Cont’d)

acwc immediately to the step on the new
schedule which has the same rate as his
present wage or, if there is m identical
rate on the schedule, to the closest higher
rate to his present wage rate. If the
~ployee W&S  not at the maximum rate prior
to- promotion,
warn credit

he shall c;zirrtdsfor;;;d any
accumulated next

progressional increase. If the employee was
at the maximum rate for his classification
prior to promotion and his new wage rate is
not the maximum foe his new classification.
be shall be eligible for a progeessional
increase on the new schedule six (6) months
after promotion.

Exception

An employee on Wage Schedule 2, 3 or 5 who
is praaoted  or assigned for a period of
three or more nor king days to a higher rated
job and who has been at the maximum rate for
his job classif  ication for twelve months
(six months for Schedule 5) or longer, shall
move immediately to the next higher step.
If he has less than twelve months (s ix
months for Schedule 5) he will carry forward
any wage credit accumulated towards  the next
higher s tsp.

15.09 Upon ceasing to perform the duties at the
higher classification, the employee will be
reclassified and revert to the former class
and rate.

15.10 Faster progression than provided for on the
Wage Schedules forming part of this
Agreement may be granted to individual
employees with the approval of the
Department Read concerned when, in the
Coupany 9 j udgement  , such faster progression
is merited.
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for meployees  in Class 1, .higher rates +km
those orovided  for on the Wage  Schedule
formingm  part of this Agr eemeit may be
granted to individual employees with the
approval of the Department Head mncemed  r
when, in the Coapeny’e judgement,  such rates
are merit&, provided, however, that such
rates shall in no case exceed an amount ten
percent (101) above the maiimum  rate set for
Clam 1. Such employees shall bs designated
Craft Technician.

Pay Treatment - Employee Absent

15.12 (a) Increases oe decreases in rates of pay
which an employee would have received
had bs been on the job, shah% not be
made effective while he is absent due
to accident or sickness.

(b) fntervals  for increases under the Wage
%;riPe shall bs extended by the time

due to leave, accident or
sickness when the absence exceeds a
thirty day per.iod.

Pay Days

15.13  (a) Employees shall normally be paid every
alternate Friday. When a pay day falls
on a p a i d  Roliday, employees shall
normally b paid on the preceding
nor king day.

(b] When an employee is reguired  to go to
the office of the Caapany  to receive
his pay cheguer he may do so
WCC king hours as

durj..:
directed by

Supervisor.
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ARlTCLE 16 - BASIC aom a ?  WLRR

16.01

16. 02

16.03

‘16.04

16.05

16.06

For the purpose of this A g r e e m e n t ,  a
calendar work week sha l l .  ix a  p e r i o d  of
seven consecutios  days commencing  0O:Ol on
Sunday and ending at 24:OO on the following
Saturday. ..~o~~rs  shall be a3nsidered  a
week's work for all ea!ployees and not more
than forty hours at besic  pay shall be
woe ked in one week. The basic hours of work
s h a l l  ba e i g h t  h o u r s  per d a y .

The Caopany shall determine -and establish
the hours o f wcrk for all pert-time
employees.

Arrangement and Assignment of Tours of Duty

Where requirements of service demand shift
woe k, a n y  e i g h t  haurs, except intermission
f o r  m e a l s , shall constitute a day and such
assignments shall not be f o r more than
fourteen calendar days, if practicable.

The arrangement of hours for all tours of
duty shall be z;;gtlished  by the Canpany.
All employees have two mnsecuti ve
days of rest in seven, unl ees mutually
ag% eed Oetween the employee and his
supervisor.

Where the tasi c hours of work ace
established in accordance with 16.01, t h e
tours of duty may he scheduled on any fizz
days of the week including Sunday, depending
upon  the requirements of the job.

The assignment of an employee  to a tour Of
duty shall be made by the Caepsny to meet
s e r v i c e requirements, dut consider ation
being given to seniority of the ernsplh~~e  in
the group. Normally schedules be
posted thirty (30) days in advance. A tour
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16. Q6 (Cont’d)

of duty that extends over midnight shall be
amaidered as .haoing b@en worked entirely ob
:iewz;;in  whlcb  the greater nu.mL~r  of hours

0

16.87 AR mployee  who is scheduled to work five
days  per week ) or ten days over a two week
period, and who, at the direction of the
;f=PanY, works at least four hours OR each

successive Saturdays shall, except a-e

,1
,I. otherwise provided in Claus@  16.09, bworp;:i
1 } oae-half time extra foe the time

r between mi dni ght Friday  a n d midnight
Saturday on the second and subsequent
Sat urdaya  so woe ked r

16.08

16.09

16.10

16.11

The Saturday premium in 16.07 shall hot be
included in wage  payments for paid absence
from duty* or f o r  a n y time for which an
employee is receiving a rate of pay which s
exclusive of tour differentials, is higher
than his basic rate.

An employee, who is rewired to work a
double tour due to an emergency, shall be
allwed  at least eight (8) hours before he
is required to report back to work.

At least seven days’ notice, by posting,
shall b? given by the Caupany  to an EmplOyee
whose scheduled tour of duty is to be
changed, except when it is neceasery  to
schedule an employee to woe k due to
unforeseen circumstances.

When a c h a n g e  in schedule requires an
employee to start a new tour of duty within
twenty-four hours of the start of his
previous tour, there shall be an interval of
at least seven hours between the two
successive tours. Any hours short of seven
(7) shall be paid at time and one-half.
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16.12 (al With the approval of the Ccrmpany, an
anployee may have his tour of duty
changed at his cun request.

(b) Special arrangements may he made with
respect to the hours of work and rates
of pay when mutually agreed upon by
both the Caapny and the Union. Such
changes shall be outlined and peeeented
in writing to both the Department Bead
concerned on the one hand and the
National Representative of the Union on
the other hand, Failure to reach
mutual agreement shall not bc cause for
a grievance.

Meal Period

16.13 The meal period for an employee shall not
exceed one hour.

L6.14 Where the job revires  eight or more hours
continuous attendance, twenty minutee  shall
be allowed for lunch on the job aa part of
the tour of duty.

16.15 Where the meal period is authorized  in
wnnection with overtime work and the time
taken &es not exceed twenty minutes, this
time shall be considered as part of the time
worked.

16.16 When an employee works overtime for two (2)
hours OK more without a meal break at the
end of his regular nc overtime tour for that
day, he will he ailoved  a hot meal. The
Canpeny shall allar another hot meal for
each four (4) hours worked thereafter.

.1
, 4. \

I_
. .
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E,

/ ”
Sunday Peemium Time i

16-X.7 -An e?aployde wno is scheduled to work for aslY
period between mi dni ght Saturday 4
midnight Sunday sba.11  be pid Sunday  Predm
TimS. Sunday Premium Time is one-half time
eXtKa  for the numker  of hours woe ked in this
period.

16.18  Beemiai  time shall not ba inclrried in wage
garnen;;i;,ob  dyrifngabschncc  from duty or for

working overtime or the p~~todemPEloefYe~hi  k”k
special mmpansation is paid as provided in
C l a u s e  16.19.

Christmas Eve and New Year’s Eve - Bpeciaf
Compensation

16.19  An employee who works on Christmas Eve or
New Year’s Eve, shall be paid one and
one-half time extra, in addi t ion  to basic
PaYe for all time worked between tth?  hours
O f X3:00 and 24:00 i n addition to any
diff eeential  applicable under 16.22.

16.20 Except foe tour differentials when
applicable, an anplo yee shall not receive
the brief i t  o f m o r e than one premium
(earninge  in excees  of basic rate) for the
same tmurs worked. Wheze  more than one
premium ma;ila interpreted as applying,, the
employee receive the largest single
pr emi um appli cable.

mfploolsing  Time Changes

16.a On a change from  Standard Time to Daylight
Time or vice versa, employees on scheduled
tours oe relief tours of duty carunencing at
01 embracing the time when the official
change takes place, shall report foe duty at
the time in effect prior to the change and



16.21

l 16. 22

(Cont’d)

concltie  their tour of duty at the scheduled
hour on the new time and shall be paid for a
standard tour of duty without regard to the
actual number of hours worked on that tour.

Tour Differentials ,’ ’ ” , ..,

An employee, excllding Building  Ser viwmen
and Cleaners, who vor ks an evening or night
tour shall be paid a differential. This
differentid shall not be included for the
period for which an employee is being paid
on an overtime basis. diff ecential
payment shall be forty-fiGhq45) cents per
hour for each hour or portion thereof worked
between 18OOh and 0700h.

ARTICLE 17 - OvERrIME

17.01 Overtime payments  shall be made to a regular
full- time employee for time worked in
addition to or outside of his scheduled tour
o f  d u t y  o n  a n y  d a y , or on a day outside his
scheduled war k week.

17.02 Dourly rates for the purpose of caaputing
all overtime shall be the employees basic
weekly rate divided by forty.

17.03 Overtime payment for additional hours worked
on any regularly scheduled work day shall be
the employee’s hourly rate multiplied by one
and ~~~half.,  times the actual hours worked?-
_-_-

17.04 An employee ceguired  in an emergency, to
work on his scheduled day or days off shall
be paid foe his tout of duty on an overtime
b a s i s .
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17.05 Overtime payment for hours woe ked on any day
which is not a regularly scheduled work day
shall be:

t (11 nexlday  t o Saturday inclusive -
employee’s hourly rate multiplied by
one and one-half times for the first
four lwurs worked and multiplied by tvo
times for the actual burn vorked which
are continuous beyond the first four
burs.

Sunday - amployee’  s hO!lKly rate
multip%ied by two times the actual
hours worked.

%7.-06 An employee who is reguiced  to work overtime
of twenty

&ed?~~~~~  preceding or
minutes p either
mnti nuing af tee

his scheduled tour of duty or both, shall be
paid on an overtime basis for all overtime
woe ked .

17,07 An employee who is rewired to work overtime
I which is not continuous (call-out) as

covered in 17.06r
,j i i j

shall in no case ba paid
Ear less than four (4) hours at his basic

.! ;i
4

.E wage rate. Such employee shall be paid one
hour at straight time in lieu of travel
timer This blur will apply as part of the
minimum four (4) hours, when applicable.

17.08 m employee ceguired  to work in excess of
twelve+  (12) hours (meal hours excluded) in
the twenty-four (24) hour period commencing

’. ,. ; ; with the start of his scheduled tour of duty
shall bs paid two times his basic hourly

II La’;’  rate for all time worked over twelve (121
l-clurs. The two times basic hourly rate
shall also apply to time worked over twelve
(121 hours which forms a continuous part of
the employee’s next scheduled tour of duty.
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*L7.09 in asployee  aeaigned  to a day tour who works
overtime after midni&t  shall have tha hours
worked between midnight and 0700b  reduced
from his next scheduled tour provided srrh
tour would normally begin within 8 hours of
the conclusion of the overtime worked. When
the overtime immediately precedae  his next
scheduled tour or if the Ccmpny requires
the caployee  to camsenw his next scheduled
tour without eight consecutive hours off the
job, the length of his tour shall be reduced
by an amount of time equivalent t o  tbe
;;;;;ircis  hours war ked betueen  midnight and

s All employees will bs paid.  on a
straight time basis for any time on his next
scheduled t o u r for which he is excused
because of war king on an overtime basis
between  midnight and 0700h.

17.10 AR employee  shall be paid on an overtime
basis for a relief (unscheduled) tour of
duty which starts within twenty-fouz  (24)
hours of the start of his previous scheduled
tom of duty. On reverting to his oun
scheduled tour, he shall be pid on an
overtime basis for the first tour providing
it starts within 7.4 hours of the start of
his previous relief (unscheduled) tour.

17.11 An employee who war ked on his scheduled  day
of Peat: at his wn request or eaplo yeea
allowed to exchange tours of duty at their
uan request , shall not bs paid on an
oveetime  basis for such tour or tours of
duty.

17.12 Overtime rates shall TY3t  apply for actual
periods for which an employee is paid
special mmpneation under 16.19  or 18.06 of
this Agreement.
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13.13

17.14

A part- time employee, who vor ks more than
his scheduled hours on any day, shall be
paid on a straight time basis until he has
Worked the basic hours per day, amd on a
tims and one-half basis for time worked in
execis of the basic hours.

A part-time aaployee  s who works more than
his scheduled tours of duty im any week,
shall te paid on a straight time basis until
he he0 worked the basic hours per week, and
on a time and one-half basis for time worked
in excess of the basic hours.

AFZXCLE 18 - HOLPMYS  AND XOLIDAY PAYMENT

EB.OE The fobl~ing  shall be recognised as p%id
Rolidays:

(a). New Year’s Day Labour Day

( >!!, >
Good F ri day Thanksgiving Day

; ,jj/\’ Victoria Day Remembrance Day
Canada Day Christmas Day

New  Brunswick DaY Baxing  Day

i(b) One 11) additional paid Holiday, on a
day to be determined by the Ccmpany,
will be granted during each calendar
5-r I

(c) such other Holiday as may be proclaimed
by the Federal Provincial
Governments r provided .su% day is fully
observed ss a holiday in the majority
of incorporated cities throughout New
Brunswick e

18.04 To meet local  conditions another day may be
substituted for any of the above pai d
Rolidsys  when approved by the Caupany.
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18.03 When a paid Holiday falls on a Satw
Sunday. the Company shall choore  anoth,
to be observed as the paid Holiday anl
day upon which the paid Holiday v
otherwise have fallen ehall be deemed to
a normal  vork  day.

18.04 When a paid Holiday falls on a day on which
employee ia scheduled  to

&iloyee  may be granted
vork, the

the day off vith
pay. this pay to be knovn  as Holiday Pay.
Such employee. if absent Without
authorization  from his scheduled toue of
duty on the day preceding and the day
folloving the paid Holiday, shall not be
entitled to the Holiday Pay. An employee,
i f absent without authorization  from his
scheduled tour of duty on the paid Holiday,
Shall not be entitled to the Holiday Pay.

18.05 All Holidays
included in
employees.

"18.06 An employee

specified in 18.01 shall be
the meekly schedule f o r all

required to work on a paid
Holiday shall. in addition to Holiday Pay a6
defined in 16.04. be paid one and one-half
timea hir basic rate of pay for the actual
hours worked  (tvo times basic rate if on
December 25th). in addition to any tour
differential in effect at the time.

18.07 If the additional holiday referred to in
18.01 (b) is scheduled  on December 24 or 31.
those employee6 scheduled to work the
evening tour only, vi11 be allowed to choose
another day off vitb  pay in lieu of the
holiday. The choice of day is subject to
aervice  requirements and must be taken prior
to January 31.
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d c k % >ticn pariod  will ke from Jaf~uxrp  1
Od4.

ddQ
‘ncluding  Decenber  31 f o r vacaticn

Q _. the preceding year. Fioyeveg, any
balance at ye= end

-d&d within 7 calendar days
may be
of that

dae end.

A.2 All requlas full-time employees shall tag
granted an annual vacation with py (miaimlrm
of 48 of gross ear ni nqs for the w=-
vacation was earned)  each year after January
1 as follcus:

(a) An employee who works more than one
month in the initial calendar year. of
service shall be eligible (in the
following calendae  year) for one day of
peid vacation for each full month
worked in the initial calendar  year, up
to a maximm of 10 days vacation with
MY.

1 (b) An emolovee  who has worked 10 months or

.‘, !I

WEEKS OF
VACATION

more hur'rng the previous calendar year
shall be granted vacation in accordance
with the following table:

NET CREDITED YEARS OF SERVICE

EFEWTIVE  EFEZCTIVE  Ei%XTfVE  EFWCTIVE
1984 01 01 1987 01 01 1988 Of 01 1989 01 BP

l-3 l-3 l-3 1-3
4 - El 4 - 10 9 4-9

12 - 24 11 - 23 1: I 2%’ 10 - z1*
25 0 over 24 - 33 23 - 32* 22 - 3P*

34 h over 33 h over* 32 6 over*

effective 1988 01 01 no more than 3
weeks may b e  schedduled during the
July-August period (this does not apply
to vacation taken under 19.02(d)



19.02 (Cont’d)

( c 1 2~ k,‘,a”, pu ;yesense  of ti;8”,,AAt i cyuu: pa i d
to

on-the-job acciden;s  and unpaid absence
Ear official Union business will count
as time wor  Red. Harever, in no event
will an smployee  receive more than 52
weeks  pay per  year.

l (d) One additional week of vacation shall
ha granted during the calendar year in
which such employee caapletes  30 years
of service.

a19.03 An employee shall become initially eligible
for the length of vacation 19.02(b) at any
time during the calendar year in which the
enployee cmpletes the required number of
years of service,

19.04 Vacatian  schedules shall ix arranged by the
Company with due consideration to seniority
and to e f f e c t the least possible
interruption to efficient operation of the
department. InsOf ar as practicable,
vacations shall be arranged with due regard
to mtployee  preference as to the month in
which the vacation is desired. Normally,
the management vacation schedule shall mt
interfere vi th t h e anployee vacation
schedule except when an employee is assigned
to relieve the Supervisor. All VacatiOIIS
shall commence on a Marday  unless demands of
the work make this impossible. An employee
shall mt normallv  he reouired  to work on
the wee Bend preceding *or the weekend
following his vacation.

19.05 When an maployee  is ill or meets with an
accident or to meet demands of the work, the
Caupany may reschedule the vacation with due
mnsideration being given to the reguest  of
the employee.
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19.06 An employee  shall not have the right to
carry forward all or part of a vacation from
one vacation period to the next or take two
vacations mnsecutively. Normal1  y , two
weeks of tba vacation for uhich  an eraployee
is eligible shall ba taken in one continuous
period and at least two months shell elapse
between vacations of successive years,

19.07  (a) An employee rehired shall qualify for
an initial vacation on the basis of the
sams qualifying periods fra ths date
rehired as apply to new employees.

(b) “0~
I

an;id;zloyee  ,hired after 1976 07
senior I ty from another

canpany  will not apply for the purpose
of vacation scheduling only.

19.09 IE a paid Boliday falls within the vacation,
an additional day of vacation shall be
granted. The additional day shall be
granted when work conditions permit, due
consideration being given to the request of
the employee.

19.09 For the purpose  of these instructions, “pay”
means the basic rate of pay at which the
employee is carried on the payroll records
of the Cunpsny. “Gross E’arnings”  means the
total earnings of an employee for work done
by him for the Caapsny.

19.10 An employee who resigns, is dismissed or
laid off shall be granted pay in lieu of
vacation credit as follarsr

(a) If the annual vacation has been taken:

The employee shall be paid 4% of his
gross earnings from January 1 of the
current year to the date of termination
of eriployment.
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19.10 (Cont’dl

(b) If the annual vacation has mt been
taken:

Pay for the vacation for which the
employee has qualified shall be geanted
or 4) of gross earnings of the previous

whichever is greater, plus 49 of
c,” ‘geoss earnings frcm January 1 of
the current year to date of termination
of employment.

19.11 An employee proceeding on vacation may, upon
request, receive advance pay up to the net
amount the employee would normally receive
on any pay days which occur during the
vacation, provided such request is made at
least ten days prior to the scheduled date
on which the vacation commences.

HRTICLE  20 - TRANSWRS

20.01

20.02

‘20.03

The Capany will normally give 30 days
notice of a permanent transfer.

Employees who for the benefit of the service
and operations of the Ccxapany are moved,
involving a change of msition  or occumticn
fran one city or town to another, will be
reimbursed for the necessary incidental
e xpens es involved in the moving when
approved by the Caapny.

AII employee being moved by the Caapany fraa
one headquarters to another shall receim
transportation foe his family and household
effects if distances in ezess  of 30 km are
involved.
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AFiT1CI.S  21 - TRAVEL TIME

21.01 Travel time on Caapany instructions, outside
the normal Section shall ba paid for at
straight time and shall ba governed by the
following regulations:

(a) When train, air or bus transportation
is peovided  travel time shall be the
normal schedule time between starting
point and destination, including
unavoidable 6 topover time between
connections 0

(b) When, at the Ccmpany’  s direction,
employees travel in a Caapany vehicles
under this Article, the actual time
required fran departure to arrival at
destination will bs mnsi  der ed as
travel time.

(c) When approved hy Company  management, an
eaployee  may use a personal vehicle for
out of province trips tawny
business and shall be r ei:bursed
amount equal to the economy air fx?
from his headquarters to the
destination concerned.

(1) When two or more employees travel
in the same personal vehicle, the
driver of the vehicle shall be
reimt*lrsed at a b rate
established by the Crmpany and
based on Maritime Autcfnobile
Association distances =

(21 All expenses incurred between
departure and destination will be
the responsibility of the employee.
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21.01 (C)

(d)

(Cont’d)

(3) Travel time shall be based on the
shortest air schedule time between
starting point and destination.

If sleeping accwodation is provided,
Only t r a v e l time between 07:OO a n d
22:00 shall be considered travel time.

l z1.  Q2 When an employee is required to work beyond
an SO km radius of his headquarters, within
the province, for longer than two (2) weeks,
he shall be entitled to trav;:mon caapany
time or be paid straight at the
discretion of management, every wdkend when
returning to the job site.

ARTICLE  22 - TRANSPORTATION AND LIVING EXPENSE

‘22.01 An employee shall b2 reimturaed for
travelling expenses made an b&half of the
Company.  T h e c=mny shall mrmall y
determine the means of transportation,
however, an employee may choose to use his
personal. vehicle instead. In such cases the
employee shall. be reimbursed at the current
rates paid for use of personal vehicles.
Notwithstanding the preceeding,
Article 22.08 shall apply in all case!zg.

.22.02  when an employee works outs i de his
headquarters, (more than 80 km) but within
the province for a full week or longer, he
shall be reimbursed for approved
transportation expense to and from his
headquarters each week, providing his
abeence  does not interfere with the job.
Subject to 21.02, such trips will be on the
employee’s oun time.
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22-03 An employee who is asadgned  to woe k outside
the province on behalf of the Cepany shall.
be reimtirsed  for approved transpOrt&tion  to
and fraPl his haae every third weekend, or he
may k, eeimkrrsed  each weekend providing the
expense of the trip haw’dces  not exceed the
6Qst of rmaining at his tempersty  location
and w$lYl not interfere with the job. Be may
at discretion of management ,  be
permitted to wontribute  i n  cust  s o  Ed t o
return home more often than every third week.

22.04 When employees are required to work outside
the fixed headquarters in which they are
located, they shall be reimbursed for all
actual necessary expense in connection with
soeh  w o r k . A' reasonable standard Qf board
and lodging shall ba peovided.

22.09 When an euployee  is working tco far fra6 his
headquarters to return for a meal within the
allotted peri&, he shall either take his
meal with him or arrangements will be made
by the Supervisor. Meals are provided by
the Coxpny when it is in its interest to do
s o  t o  s a v e  t r a v e l l i n g ,  e t c .

22.06 When an employee Is. authorized  to use his

f
ersonal v e h i c l e  for travebling  t o
cation daily which ’ outsi de = ci

headquarters but within 24”km one way from
his headquarters, he shall ba reimbursed for
the distance to and fran his headqurarters.

22.07 When an e m p l o y e e is autborized  to use his
personal vehicle for travelling to a job
l o c a t i o n d a i l y which ’ outside his
headquarters and over 24 g but less than
SO km he shall either be reimtirsed  for the
distance to and frcm his headquarters or be
may lodge at the job site if he does not
wish to travel.
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22.08 When more than one anployee  is travelling to
the same work location normally only one
person may claim for personal car use.

:I
J ‘I \ ‘.-

‘; .I ‘. ,_.-
AXTICLE  23 - SICKNESS ABSENCE AND BEN&PITS :! ’ 1

23.01 Sickness benefits shall b granted at the
discretion of the Caapany  and administered
by the Ccapany’s management.

23.02 Employees visiting a
request of the

physic;o~  at the
CaxPanY medical

examinations during working hours shall be
entitled to pay during the necessary absence.

AFS’ICLE 24 - MISCELLANEOUS W)KKING  CONDITIONS

Inclement Weather

24.01 An employee shall not be required to work
outside, unless under cover in inclement
weather, except where in the judgement  of
the Canpany, cases of emergency or necessity
exist.

Clothing

24.0% Employees shall provide themselves with
suitable clothing for the job to which they
are assigned.

24.03 The Caapsny shall supply or make available
such s pci al clothing which it deems
necessary to be worn on the job for re&sons
of appearance, safety or health, or as a
protection for undue wear or damage. The
Caapany may, at its discretion, replace
enployee’  s clothing damaged under UnUSUal
job conditions.
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Toola

24.04 TI’be Coa~mny shell decide what toois  ze
required  for the job and shall supply  or
make them available and shall  replace swrh
of these  tools as in Its j udgement  t becene
obsolete OK worn out a Each employee shall
be reapemdble  to the Cc~pany foe al% tools
asriaed  to Aira.

ARPIcLE  25

25. ol The Cmnpany will provide  bulletin boards or
provide clearly delineated spce on existing
bulletin boards on its property for use by
the Union. The beards are to be used for
posting  of notices of gniow meetings and
othef notices of gamee al inf errnation
pertaining to Union activities. ~11 posted
material will bs subject to Ccmpany approval.

25.02 The Crmprnty agrees to supply each member
with a copy of this Agreement D

ARTICLE 26 - JOINT CONPRRENCJ  HEETINGS

Msatinge  for the Purpose  of interchange of
ida= and information on matters of mutual
inter-art and concern shall be held on or
before the twentieth day of January, April,
July and October of each year. Any meeting
may be cancelled or deferred peoviding  both
the Union and the Coslpany agree. These
meetings shall be attended by not more than
five uniofk Representatives, and the
r e p r e s e n t a t i v e s  o f the ecmpany . Such
meetings may also be attended by the
National Representative  and/or the President
of the union.
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26.02 Individuals, whether of caployccs  or of
mzmagement  , having spcial  knowledge of, or
personal interest in, any matter under
consideration may b invited to attend
during any of tha aforementioned discussions
OK meeting6 upan mutual agr ecmnt of the
conferring partiea.

ARTICLE 7.7 - WITNESS t JURY DtJl’Y  / r

27.01 Employees called for jury duty or &ting  as
witnesses under subpoena shall be cnti tied
to pay during the necessary absena.

ARTIGE 28 - BEREAVEMENT LEAVE !

28.OL A full-time employee shall be granted
bereavement leave with basic pay from any of
his scheduled tours  of duty that occur
during the five days immediately follaring
the day of death of his spouse, caumon-law
spouse  ) son or daughter.

28.02 A full-time employee may Ir granted, in the
event of the death of his father, mother,
brother , sister, mot her- in--l an ,
father-in-la, grandparent or other relative
residing in the same permanent rasidenfx  as
&es the employee, bereavement leave vi th
basic pay fron his scheduled tours of duty
for any necessary period, not exceeding
three days .

28.03 The Canpaw may extend the periods  o f
bereavement  leave provided in 28.Ol and
28.02 up to two days when, in the opinion of
the CcmQMy, sufficient travel ia involved
to justiEy  an extension.
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28.04 Pull-time employees may be granted a maximum
of one day off with basic pay to attend the
funeral of a sister-in-law, brother-in-lwr,
aunt or uncle or when requested to act as a
pall!zearer e

*ARTICLE  29 - MATEFUJITY AND ARWTIIM  LEAVE
._

Y29.61

s29.02

e29.03

An em@loyee  shall ba granted maternity leave
without pay subject to the follce3ing
conditions S

(a)

(b)

(cl

the employee shall complete and submit
to the ccelpany an appli eation for
M a t e r n i t y  L e a v e  o f A b s e n c e  a t l e a s t
four months before the projected date
of her delivery, or as soon as her
pregnancy is confirmed whichever is the
l a t e r  D

in the absence of an emergency give her
Employer at least two weeks notice of
the commencement date of the leave.

the employee shall provide to the
Canoanv a
qualified

certificate from a dulv
medical practioner stating

that she is pregnant and specifying the
estimated delivery date.

Maternity leave shall be granted to commence
not e a r l i e r than 11 weeks prior to the
estimated delivery date and shall be for a
maximum  of six months.

Any employee who is pregnant and does not
wish to work with video display terminals
(VDT)  during her pregnancy will t-e granted
an e a r l i e r ccmimencement date that could
result in a leave exceeding six months.
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(‘29.04

l 29. 05

‘29.06

l 29. a7

l 29. 08

�29.09

Wbcn the leave of absence is seventeen weeks
or less an aaplayee  who reports for work
upon expiration of such 1 eave shall DC
reinstated  i n  the. posi tion she held
immediately before the commencement of the
leave or an equivalent position Wiiil  no
decrease in pay and no loss of seniority or
benefits accrued up to the cQPmencaaIent of
the leave.

..-

When the leave of absence is in excess of
seventeen (17) weeks there is no guarantee
of reemployment- except for extensions
associated with VDTs per 29.03.

The Leave of absence shall not constitute a
break in serviceS However, any period of
such leave beyond 17 weeks shall be deducted
fran the employee’s service for all purposes.

Adoption leave granted to either (but M't
both) parent shall be on the -same basis=
maternity leave.

An employee on maternity leave of absence
Who decides that she will not resume
amployment  by the expiry date of such leave
shall advise the Canpany,  in writing, of her
decision at the earliest possible date.

A stillbirth or miscarriage shall not remove
the right to maternity leave if it occurs
during the last twenty weeks before the
expected date of delivery.

AF?l’ICLS  30 - BARGAINING PROCEDDPE

30.01 All negotiations with a view to affecting
changes or modifications in this Agreament
shall be amducted  between the designated
Bargaining Representatives of the Union on
the one hand and the designated Bargaining
Representatives of the Company on the other.
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agr eament
bargaining as
deaned  to have
writing and

resulting fran collective
herein provided shall be

been concluded until it is in_ _. . .
signed  b y tne oesrgnatca

Bargainin~dRepresentati ves on behalf of the
Union by the Chief
Rcpresentati  ve of the CaPmY Bari.%ininqM
agreement so signed shall take effect as and
fros the effective date specified therein.

ARTICLE 31 - DDRATIOH  AND RENEWAL

*3%.0% This Agreement shall became effective as of
1986 03 30 and shall  rwain-iPI~l_fo~e.--
anft  e fUf&jt~~‘~untd 1969 03 25 and shalb !x
renewed from year to year thereafter unless
notice in wri’ting is -given by either party
to the other to negotiate a new Agreement,
with proposed amendments when possible or to
termi ndte this Agreemente Rot less than
sixty (691  days nor more than one hundred
and twenty (120)  days prior to the expity
date of this Agreement.

31.02 Where notice to negotiate a new Agreement
has been given , the first negotiating
meeting shall be held within thirty (30)
dv a f t e r such notice is given. This
Agreement shall mntinue  in full force and
effect until a new Agreement hae been
executed, the union is lavfully  entitled to
strike, the Caupany is lawfully entitled to
l o c k - o u t  o r three hundred and sixty-four
(364) days have elapsed since the expiry Of
the term of this Agreement, whichever occurs
first.
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ARTICLE 32 - VALIDITY OF AGREEPEW

32.01 I n the event of any provision of this
Agreement or in any of the practices
established hereby,
be

being or being “,;ld to
contrary to ths prod  sions aY

applicable law mw or hereinafter enacted,
this Agreement shall not k, nor bs deemed
to bs abrogated, but shall be amended so as
to make it conform to the requirements of
any such law.
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*WITNESS CLAUSE

IN WITNESS WREREOP the parties hereto have eauaed
this Agreement to be executed by their duly
authoriaed representatives, 1986  09 2.6 at Saint
John, N.B.

For TEE NEW BRUNSWICX FOP
TELEPRONE
COWANY,  LIHITEB

GERALD L. BOND
ROSS If. LEWES
SUSANNE h'H%TZ
HARRY S. HEXER
GERALD J. #cl?AE
WALTER R, CARLSON

TBE COIHJNICATIONS
AND ELECTRICAL
WORKERS OF CANADA
AND ITS LOCAL 402

EiELEN ALUIN
ERVAN R. CRONK
ROBERT C. ELLSWORTH
CRARLES N. LESLIE
EMANUEL SAVOIE
NARY E. STEEVES
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TITLB AND CLASSIFICATION AFPBWDIX A

c!R&FrLuPLOYEES

Occuptional  Title

Cattleman
Cf rcui t Ins  ta l l e r
Dispatcher
Facilities Fieldman
Facilities Testman
Instal ler - Repairman
Lineman
N e t w o r k  EquipPent  I n s t a l l e r
Network Technician
PBX Installer - Repairman
Special. Services Technician
Tester - Dispa tcher

Wage Schedule

1 .
1

Definitions of Employee Classification

These definitions are not intended to be
all-inclusive and should not tz considered job
specifications.

CdblapaIl - Those employees normlly  engaged in
ths c o n s t r u c t i o n , repair, splicing and
maintenance of cab le p l a n t  a n d station
installations associated therewith.

C i r c u i t  I n s t a l l e r - ThOSe erpployes normal1  y
engaged '
distributiyg

running cross- connections on
frames, a s s i s t i n g  a t test and

repair service  desks and other associated work.

Dispatcher - Those employees
discdtehing  Craft PerSOnneL
May- k required  to sign up
canpletion.
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Tl-TIE  AHO CLASBI-FICATION A&TxiNDIX  A

Facilities Fieldraan - Those eraployees  mzmally
engaged in taking held detai l  on outside plant,
gathering temiial location data, prekring
detai%  for line splits, ,cable  relief, etc s ,
providing assistance on complex assigning jabs
and other associated work.

Facilities Testman
engaged

- Ttme employees mrmally
on locah test desk work, maintaining

eff ici.ent emzation  of facilities in test
KOemS. Way be required to maintain repai  P
5ervice, testing and seevics  record cards.

Install ee - Repsimian - Those employees nomally
engaged in the ’anstalIatioa  1) maintenance and
eemoval  o f custmesl 5 line and station
equipPent,
srma1.l  ee

inclrding  central office sguipent  in
exchanges and, when necessary, light

repairs to outside plant.

Lineman- Those employees n o r m a l l y  engaged in
the construction, eemnstruetion and maintenance
of outside  plant.

Wetwor  k Equiment IM tall er
nowelIy

- ‘Phase  employees
engaged 1n t h e installation,

sea~rmgement  I r e m o v a l  a n d miner
arsoci ated with installing

repairs
cente al office

equiPsent,  PABX, FSX or other spcial  equiaent.

Netwerk  Technician - Those employees
engaged an the installation,

normally
maintenance and

repair cf netwcrk  equipment and ssseciated  or
similar eguipent  ~

PBX Installer - Repairmsri - These employees
normally ensased i n the install ation,
maintenince  ana -cepair  of PBX’s and associated
or similar equipent.
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TITlE AND CLASSIFICATION APPEtIDIX  A

Soecial  Services~  Technician - Those  employees
11norma y - t h e installation,
maintenance and repair of TWX, teletype, mctile
telephone , m o b i l e  radio,
equipment.

data and other special

Tester .- D isptcher - Those employees mrmaPly
engaged on test desk work, maintaining efficient
opration  of facilities in test rooms. May be
required to maintain repair service, testing and
service recccd  cards. May also te assigned to
dispatch duties and may be required to sign up
service orders upon completion.

- 55 - 5089G



BUILDINGS, SERVICES & SUBPLIm  E!B%DY&ES

Occuptional  Title

Building Eguipaant  Mechanic
Building Maintainee
Building Serviceman
Cleaner
Bquipent  Evaluator
Squipaent  Repairer

*Senior Equipment Evaluator
Supplies Control Ma31
Supplies Man
Test 6 Repair Technician
Tool Repairer

wage Schedule

6
6 Step 7 Uax.
7

58

x

:
1
4

Definitions of Employee Classification

These definitions are not intended to be all
inclusive and should not te considered job
specifications.

Building Bquirxnent  Mechanic - ThDse  employees
normally engaged in maintenance and .regairs  on
electrical and mechanical eguipent, including
refrigeration, ventilation ) heating, generators
and similar types of equipment.

Building Maintainer - Those sPployees  nowaU.y
encased anwneral  maintenance and eendis  of
buildings, f&niture,  fixtures and g60undsr  Hay
also be rewired  to conduct inspections  and
r e p o r t  m a j o r  r e p a i r  r e q u i r e m e n t s . M a y  a l s o  b e
assigned. to other associated work.
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TITLE AND CLASSIPICATICN APPENDIX A

Building Serviceman - Those CSplOyt?H whose
dutaes uxnxist  of heavier cleaning work which
may require use of machines, ladders and
s t a g i n g s , minor repair and maintenance of
buildings and  grounds , porter and associated
service uork.

Cleaner - Those employees whose duties consist
of dusting, sweeping, mopping of floors,
cleaning of washrooms, collecting waste paper,
together with such other routine cleaning work
assigned.

Equipment Bvaluator - Those employees normally
engaged in evaluating the condition of returned
station  and general telephone equipment,  marking
and identifying equipment, packing and storage,
minor repairs and other associated work.

Equipment Repairer - Those employees normally
engaged in the conversion and repair of
cam uni cations equipment in a repair shop
operation and other associated work.

Senior Equipment Evaluator - Those employees
rxxmallv  ensaoed  in coordinatino t h e  w o r k  o f
Equipment E v a l u a t o r s  a n d performs similar
duties. Obtains necessary stock for repair work
and other associated work.

Supplies Control Man - Those employees normally
enaaaed  in recervina  and ShiDDiRq  a variety  of
suppiies, tools, -materials--  and equiprient.
Maintains associated records, performs inventory
and inventory control duties.
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TITLE AND CZASSIFIC&TICH APPENDIX A

fi&%ikF - Those mplcyese whe work under
direction of a Supplies cmtrol  MM

aoe normally engaged in receiving and
shiming  a variety of supplies, tools, UatrLials
and equipcent a n d maintaining associated
recacds. A s s i s t s  i n inventory and icventor  y
ccntrol  duties.

Teet 6 Repair Technicfsn  - ‘Phase employees
ncrmally  engaged in the testing, conversion and
mejos repairs to all types of ccmunications
equipant. May he assigned to oh-job-training
of EgUipneRt  Repairers a

Tcol Repairer - Those employees normally  engaged
in the repair and reccnditioning  cf tools and
eelated  equiment. May also be assigned the
r e p a i r  o f Outside Plant items and ether
associated work in a repair  shop operation.
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APPENBIXB

W6(R GROUPS

Work Groqe are identified as followe:

Group 1

Group 2

Group 3

Group 4

Group 5

Group 6

Group 7

Eaployces  in the classif  ications of:
Cableman and Lineman.

Employees in the classifications of:
Circuit Installer, Dispatcher,
Facilities Fieldman,  Facilities  Testman,
Installer Repairman, .=x Installer
Repairman, Tester-Dispatcher.

Employees in tha classification of:
Network Equipent Installer.

Employees in the classifications of:
Network Technician and Special Services
Technician.

Employees in the classifications of
Building Equipment Weuhanic, Building
Serviceman, Cleaner, Building Maintainer.

Employees in the classifications of:
Equipment  Evaluator, Equiaent Repairer,
Senior Equipent E v a l u a t o r , Tent and
Repair Technician, Tool Repairer.

Employees in the classifications of:
Supplies Ccntrol  Man, Supplies Mm.
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WAGE SCIIEDULES APPENDIX C

IStees 19BG 03 30- - -  - _-_--_--_-
s

1 315.00
2 326.25
3 347.00
4 374.00
5 394.00

s
431.25
499.75

8 554.50

steps 1 to 6 shall be
Steps 6 to 8 shall be

WAGE SCUEDULE  2-----_----

CRAFT  EMPLOYEES - CLASS 2---_-_-_______-_____--

Installer - Repairman
Lineman

Basic Rates Per Week____-__--_----------

19M6 11 02 1987 09 06 198U 03 06---------r -___------ __c---_--_
s -5 s

315.00 315.00 315.00 315.00
339.75 351.25 356.25 365.00
361. SD 373.75 381.25 388. so
389.50 402.75 410.75 418.50
410.50 424. SO 433.00 441.25
449.25 464.50 473.75 482.15
520.50 538.25 54S. 00 559.50
577.50 597.25 609.25 620.75

6 month intervals.
12 month intervals.
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WAGE SCSEllIJLES MPEND%X  e

NOTE 1

Inetab%er  - Repairmen  assigned to key equipment
work for three or more working days in a calendar
week shall  be paid a differential of $6.00 for
the full week.

NOTE 2

Lineman assigned to lineman-splicer work for
three or more working days in a calendar week
shall t@ paid a differential of $6.00  for the
full week.

NOTE 3

%nstal%er-Repairmen assigned to Service
Managaaent  Come@!:  work fog three or mose working
days,im a calendar week shall, be paid a weekly
differential equal to the difference between the
maximum rate toe Wage  Schedule 2 and the laaximum
rate for Wage Schedule 1, Smployegs  who receive
this differential shall not receive the key
equipment differential (Note 1) for the same time
period.

Clam 1 employees  assigned to Service Manageraent
Concept work as of the aignimg  date of this
aqreement  shall.  sentinue,  based on merits  to bs
paid on Wage Schedule .I..
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The following information regarding cap=w
practices is included  for easy eeference  or11y and
does not fom part of this Agreement and
therefore, is rmt subject to the grievance and
arbitration procedure nor does it include in
detail the amditione governing the var ions
practices.

Sickneee

The follaring  table is a guide to payments  thz& ~gTyT~-
be granted for time absent due to sickness  andrwill
te administered in accordance with ~enesal. Circulz
204.1, Section 5:

Two-‘Phi  6ds Balf
Het Credited Pull Pay pay PBY
S e r v i c e  (Years 1 (Weeks 1 (Weeks) (Weeke)

3 months to 1 1.5
1 but leea than 2 2 13
2 but less than 3 4 11 --
3 but Ieea than 4
4 but less than 5

65 10 3
9 8

5 but leee than ‘6
6 but Pees tbsn 9

ii 8 13
7 18

9 but leas than 8 109 z 23
8 but less thw 9 28
9 but less than 10

10 but less than I.5 ii: a”
33
37

15 but less than 2020 but less than 25 :9” :i
25 and overyears 52

,
:I 1.:
,!

,”
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POLICY SEcTIcm

(Cont’d)

Leave of Absence i
i

A leave of absence may be granted when conditions'
justify the absenca. Leave may be allowed  Ear such
things as disability, heaith  and rest, pregnancy,
rducation  a n d sometimes for personal reasons and
will b administered  in accordance with-  General
Circular 204.1, Section 4.

Pension Plan

The Coupany’  Pension Plan is a trusteed plan under
which contributions to the Pension Fund are
irrevocably committed to the bsnefit  of employees.
Benefits will be adminiatered  as per the COapmy'S
Plan for Employee's Pension.

Travel to Remote Sites

The Carpany realizes  that it is sometimes not in the
interest of safety to send an employee alone when
required to travel to remote locations. When in the
judgunent  of management, to travel alone would be
unsafe, two persons will bs assigned to a vehicle.
Aowever, it is agreed that in every instance when a
vehicle is required to travel to Rocky Brook, Rapids
or Summit  microuave  sites during the period, Octobee
15 to Bay 15, two parsons will always be assigned.
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