AGREEMENT

BETWEEN

CANADA POST CORPORATION

AND

THE PUBLIC SERVICE ALLIANCE OF CANADA

CLASSFICATIONS

Administrative Services
Communications

Clerical & Regulatory
Computer Systems

Data Processing

Drafting & lllustration
Engineering & Scientific Support
Electronics

Engineering & Land Survey
Financial Administration
General Technical

Information Services

Library Sciences

Office Equipment

Purchasing & Supply
Programme Adminigtration
Social Science Support
Secretarial Stenographic & Typing

Expiring: October 30, 2001






Article

- (i) -
TABLE OF CONTENTS

Subject Page
| SCOPE & RECOGNITION

1.01
1.02

1.03

2.01
2.02

3.01

4.01
4.02
4.03
4.04

4.05
5.01

6.01
6.02

7.01

PURPOSE OF THE AGREEMENT
Purpose of the Agreement
Previous Documents and
Agreements
Titles

INTERPRETATION AND
DEFINITIONS

Definitions

Canada Labour Code

PRECEDENCE OF LEGISLATION
Precedence

APPLICATION

Generd

Language of Agreement

Entitlements for Part-Time
Employees

Part-Time and Full-Time
Continuous Employment

Term Employees

MANAGEMENT RIGHTS
Rights

RECOGNITION

Barganing Unit

Part-time and Term
Employees

WORK IN THE BARGAINING UNIT

Work in the Bargaining Unit

o~ ~ [e)X e}



Article

8

10

8.01
8.02
8.03
8.04
8.05
8.06
8.07

8.08

9.01
9.02

9.03
9.04

9.05
9.06

9.07
9.08

9.09

10.01
10.02
10.03
10.04

10.05

- (i) -
TABLE OF CONTENTS

Subject

CHECK-OFF
Compulsory Check-Off
Setting of Dues
Beginning of Dues Deduction
Alliancgs Exdusve Right
to Membership Dues
Remittance of Dues
Deduction for Other Purposes
Corporation's Lighility on
Check-Off
Statement of Union Dues on
T-4 Sips

INFORMATION

Employee Ligts

Copies of collective
agreement

New Employees

Introduction of Union
Representatives

Representatives Outsde the
Work Location

Notification of Newly
Appointed Employees

Documentation to UniorvLoca

Provison of Relevant
Organizationd Information

Copies of the collective
agreement for Union Use

APPOINTMENT OF
REPRESENTATIVES
Appointment of
Representatives
Juridiction of
Representatives
Names of Representatives
Absence from Work for
Performance of Functions
of Representatives
Access

10
10
10
10

11

11
11

11
12

12
12

12
12

13
13
13

13
13



Article

11
11.01
11.02

11.03
11.04

12
12.01

12.02
12.03

- (i) -
TABLE OF CONTENTS

Subject Page
JOINT CONSULTATION
Mutud Benfits 14
Conditions of Employment or

Working Conditions 14
Opportunity to Consult 14
Reply to Correspondence 14

PROVISION OF BULLETIN BOARD
SPACE AND OTHER FACILITIES

Bulletin Boards 15
Alliance Literature 15
Removd of Documents 15

[ EMPLOYMENT CONDITIONS

13
13.01

14
14.01
14.02
14.03

15
15.01
15.02
15.03

15.04
15.05
15.06
15.07
15.08
15.09
15.10

15.11
15.12

DISCRIMINATION

No Discrimination 16
SEXUAL HARRASSMENT
Policy Statement 16
Definition 16
Grievances Involving Sexud

Harassment 16
SAFETY AND HEALTH
Policy Statement 17
Corporation's Obligations 17
Joint Hedlth and Safety

Committees 19
Rights and Obligations of the

Alliance 21
Rights and Obligations of

Employees 22
Information and Investigations

Concerning Work Accidents 23

Free Trangportation in the
Event of Serious IlInessor

Injury 23
Frgt Aid Training 24
Firg Aid 24
Medical Examingtion 25
Motorized Equipment 25

Redtriction on Lifting 26



Article

15.13
15.14

15.15

15.16

15.17

15.18
16

16.01
17

17.01
18

18.01
18.02

19
19.01

19.02
19.03
19.04
19.05
19.06
19.07
19.08
19.09
19.10
1911

19.12

- (iv) -
TABLE OF CONTENTS

Subject

Right of Refusd

Obsarvance of Environment
Standards

Measuring the Qudity of the
Environment

Adminigration of the
Legidation

Wages Maintained

Possble Il Effects -
Pregnant Employee

POLITICAL PARTICIPATION
Political Participation

RESTRICTION ON OUTSIDE
EMPLOYMENT
Conflict of Interests

EMPLOYEESON PREMISES
OF OTHER EMPLOYERS
Work Disruptions

Change of Job Location

GRIEVANCE PROCEDURE
Discusson of Complaint Prior
to Presenting Grievance

Definitions

Right to Present a Grievance

Rights and Responsihilities of
Alliance Steward

Right of Employee To Discuss
Complaint

Irregularities

Presentation of Grievance

Processing of Grievances

Time Limitsfor Submisson of
aGrievance

Hearing and Replying to
Grievances

Abandonment or Fallureto
Reply )

Notification of Decison

Page
26
27
27

28
28
28

29

29



Article
19.13

19.14
19.15

19.16
19.17
19.18
19.19

19.20
19.21

19.22
19.23
19.24

20
20.01
20.02

20.03

20.04
20.05

20.06
20.07
20.08

21
21.01
21.02
21.03

21.04
21.05

- (V) -
TABLE OF CONTENTS

Subject

Grievances and Replies Sent By
Mal

No Threats or Intimidation

Didtribution of Grievance
Copies

Arbitration

Grievances to be Heard at
Expedited and Formal
Arbitration

Scheduling Formd and
Expedited Arbitrations

Expedited Arhbitration -
Generd

Authority of Arbitrator

Decison in Formd
Arbitrations

Arbitrator Fees

List of Arbitrators

Grievance Procedure with Respect

to a Classfication Grievance

DISCIPLINE

Written Notice

Noatification of Alliances
Locd Representative

Suspension of An Employee
During Investigation

Burden of Proof and Evidence

Notice of Disciplinary
Interview

Persond File

Attendance Confidentidity

Acting Supervisor

STATEMENT OF DUTIES

At Employee's Request

When Employee First Hired or
Reassgned to Another
Position

Changes to Job Description
and Position

Job Description

Job Function and Duties

Page

35

36
37
38
39

39
40

40
40
42

43

46
46
46



Article

22
22.01

23

23.01
23.02

23.03
23.04
23.05

24
24.01
24.02
24.03
24.04
24.05
24.06
24.07
24.08

24.09
24.10
2411

25
25.01
25.02
25.03
25.04
25.05

25.06
25.07

- (Vi) -
TABLE OF CONTENTS

Subject

CLASS FICATION
Classfication Standards

EMPLOYEE PERFORMANCE
REVIEW AND EMPLOYEE

FILES

Formda Assessment

Persond File As Evidence
inaHearing

Access To Persond File

Disciplinary Action

Criteriafor Evauation

SENIORITY

Definition of seniority

Application

Cdculation

Full-Time/Part-Time

Seniority Rights

Loss of Seniority

Accumuletion of Seniority

No Accumulation of Seniority
in these Instances

Retention of Seniority

Seniority Ligts

Pogting of Seniority Ligts

HOURS OF WORK

Generd

Notification

Day Work

Shift Work

Adminigtration of Work
Schedules

Rest Periods

Wash-Up Time

46



Article
25.08
25.09
25.10

26
26.01
26.02
26.03
26.04
26.05
26.06

26.07
26.08

26.09
26.10
26.11
26.12
26.13

26.14
26.15

27
27.01
27.02
27.03
27.04

27.05
27.06
27.07
27.08
27.09

27.10

- (vii) -
TABLE OF CONTENTS

Subject

Changesin Scheduled Hours and

Shifts
Hours of Work - FI
Classfication

Hours of Work Applicable to

Part-Time Employees

OVERTIME

Generd

Overtime Assgnments

Adminigrative Procedures

Overtime Compensation

Day of Rest

Reimbursement For
Trangportation Costs

Commuting Time Not Time
Worked

Entitlement to Overtime
Compensation

Recording of Overtime

Compensatory Leave

Med Allowance

Med and Relief Bregks

Exceptions to Payment of
Ovetime

Non-Contiguous Work

No Pyramiding of Overtime
Payments

STAFFING

Merit Principle

Definitions

Method of Flling Vacancies

Qudlification Factorsand
Sdlection Standards and
Profiles

Seniority

Reclassfication

Temporary Appointments

Probationary Period

Vacancy Dueto aLeave of
Absence Without Pay

Transfer



Article

27.11
27.12
27.13

28
28.01
28.02
28.03
28.04
28.05

28.06
28.07

28.08
28.09
28.10
28.11
28.12

29

29.01
29.02
29.03

29.04
29.05

30
30.01
30.02
30.03
30.04

30.05
30.06
30.07
30.08
30.09

- (i) -
TABLE OF CONTENTS

Subject

Didribution of Ligs
Officid Languages
Security Clearance

JOB SECURITY

Generd

Posting of Information

Notificationin Writing

Mohility

Prescribed Areas of
Employment

Early Retirement/Severance

Offer for Early Retirement/
Severance

Additiond Payments

Order of Offer

Time Limit for Response

Procedure

Language of Work

LAYOFF, SEVERANCE,
TERMINATION

Maximum Severance Benefits

Weekly Rate of Pay on
Termination

Supplementary Unemployment

Bendfits Plan
Voluntary Early Retirement/
Severance

TECHNOLOGICAL CHANGE

Definition

Adverse Effects

Notification

Information to be Contained
in Notification

Canada Labour Code

Conaultation on Changes

No Lay Off

Guarantees

Expenses



- (iX) -
TABLE OF CONTENTS

Article Subject Page
11 PAY AND BENEFITS

31 PAY ADMINSI TRATION
31.01 Terms and Conditions under
Public Service 88
31.02 Payment of Salary 88
31.03 Where Sdary Increment and
Revison Coincide 89
31.04 Acting Pay 89
31.05 Pay-day on aDay of Rest 89
31.06 New Classfication Standard 90
31.07 Red Cirdling 90
31.08 Pay Increment Periods 92
31.09 Change In Status During the
Retroactive Period 98
31.10 Payment At the New Appendix
"AA" 98
31.11 Application of the Rates of
Pay In Appendix "AA" 98
31.12 Recovery of Overpayments 99
32 SHIFT AND WEEKEND PREMIUMS
32.01 Shift Premium 100
32.02 Weekend Premium 100
33 CALL BACK PAY
33.01 Minimum Conmpensation 100
33.02 Emergency Situations (EL) 101
33.03 Reimbursement for
Trangportation Costs 101
33.04 Commuting Time Not Worked 102
34 STANDBY
34.01 102
34.02 102
34.03 102
35 TRAVELLING TIME
35.01 Limited Application of this
Artide 103
35.02 Travel 104

35.03 Compensation 104



Article
35.04
35.05

36
36.01
37

37.01
37.02
37.03
37.04
37.05

38
38.01

38.02
38.03
38.04
38.05

38.06
38.07

39
39.01
39.02
39.03

39.04
39.05

39.06
39.07

- (X) -
TABLE OF CONTENTS

Subject

Rates of Travd Time

Compensation
Situations Where Trave Time
Compensation Does Not

Apply

TRAVEL, RELOCATION AND
ISOLATED POSTS
Policies

HEALTH CARE, HOSPITAL

INSURANCE AND DENTAL PLAN

Extended Hedlth Care Plan
Provincid Hedth Insurance
Dentd Plan
Vison/Hearing Care Plan
Disability Insurance

LEAVE - GENERAL

Information on Leave
Credits

Retention of Leave Credits

No Cumulation of Leave

Furlough Leave

When Not Entitled to Leave
With Pay

Leave Denied
Response

DESIGNATED PAID HOLIDAYS

Desgnated Holidays

Eligibility for Pay ona
Designated Holiday

Holiday Fdling on a Day of
Rest

Holiday Moved

Compensation for Work on a
Holiday

Work Outside of Headquarters
Area During aHoliday (EL)

Minimum Compensation

Page

105

107

107

108
108
108
108
109

109
109
109
110

110
110
110
110
111

111
112

112

113
113



Article
39.08
39.09
39.10

40
40.01
40.02
40.03

40.04
40.05

40.06
40.07

40.08
40.09

40.10
40.11
40.12
40.13
40.14

40.15

- (%) -
TABLE OF CONTENTS

Subject

Reimbursement for
Trangportation Costs

Commuting Time Not Time
Worked

Holiday Coinciding with a Day
of Pad Leave

VACATION LEAVE

Vacation Year

Credits

Entitlement to Vacation Leave
With Pay

Fractiond Entitlements

Scheduling of Vacation Leave
With Pay

Approval or Disapprova of
Leave

Displacement of Vacation
Leave

Carry-Over

Return to Duty While on
Leave

Leave When Employment
Terminates

Recovery of Unearned Vacation
Pay

Abandonment

Advance Payments

Cancdllation of Approved
Leave

Vacation Pay for Part-Time
Employees

114
114
114
114
115

115
116

116
117

117
117

117
118
118
119
119
119

120



- (xii) -
TABLE OF CONTENTS

Article Subject Page
41 LEAVE WITH OR WITHOUT PAY

FOR ALLIANCE BUSINESS OR FOR
OTHER ACTIVITIESUNDER PART |
OF THE CANADA LABOUR CODE

41.01 Applications for

Certification,

Representations and

[ nterventions With Respect

to Application for

Cetification 121
41.02 Leave With Pay 121
41.03 Arbitration Board and

Conciliation Board

Hearings 122
41.04 Employee Cdled as a Witness 122
41.05 Arbitration 122
41.06 Mestings During the Grievance

Process 122
41.07 Leave for an Alliance

Representative 122

41.08 Leave to Discuss Grievance 123
41.09 Leave Without Pay for

Negotiations Mestings 123
41.10 Mestings Between the Alliance

and Management Not Otherwise

Specified in This Article 124
41.11 Full-Time Union Officers 124
4112 Alliance Executive Mestings,

Congress and Conventions 124
41.13 Representatives Training

Courses 124
41.14 Work on behdf of The Alliance

and/or the Component 125
41.15 Seniority Credit 125
41.16 Conference and Seminar

Delegates 125
41.17 Employees to Remain on Payroll 125

42 OTHER LEAVE WITH
OR WITHOUT PAY

42.01 Marriage Leave With Pay 126

42.02 Bereavement Leave With Pay 126



Article
42.03
42.04
42.05
42.06
42.07
42.08
42.09
42.10
4211
42.12
42.13
42.14
42.15
42.16
4217
42.18
42.19
42.20

43
43.01
43.02
43.03
43.04
43.05
43.06

43.07
43.08

- (xii) -
TABLE OF CONTENTS

Subject

Leave With Pay for Birth or
Adoption of a Child
Maternity Leave without Pay
Maternity Leave SUB Plan
Cdculation of SUB Plan
(Maternity Leave)
Parenta Leave Without Pay
Adoption Leave Without Pay
Adoption Leave SUB Plan
Cdculation of
SUB Plan for Adoption Leave
Leave With Pay for Family-
Related Respongbilities
Leave With or Without Pay
For Other Reasons
Leave Without Pay for Persond
Needs
Leave Without Pay for the Care
and Nurturing of Children
Injury-on-Duty Leave With
P

ay
Leave Without Pay for
Relocation of Spouse
Pre-retirement Leave
Court Leave With Pay
Personnel Selection Leave With
Pay
Night Workers Leave

SICK LEAVE WITH PAY

Credits

Granting of Sick Leave

Signed Statement

Advance of Sck Leave
Credits

Return of Credits Where

Injury-On-Duty is Approved

Return of Credits During
Period of Compensatory
Leave

No Lossfor Quarantine

Notifying Supervisor

Page

127
128
129
129
131
132
133
134
135
136
136
137
138
139
139
140
141
142

142
143
143
143

144

144
145



- (xiv) -

TABLE OF CONTENTS
Article Subject Page
43.09 Submitting Leave Forms and
Medica Certificates 145
44 EDUCATION LEAVE WITHOUT PAY
AND CAREER DEVELOPMENT
LEAVE WITH PAY
44.01 Education Leave Without Pay 145
44.02 Education Leave Allowance 146
44.03 Allowances May be Continued 146
44.04 Employee Undertaking 146
44.05 Career Development Leave With
Pay 147
44.06 Examination Leave With Pay 148
IV PROFESSIONAL PROVISIONS
45 TRAINING
45.01 Definition 148
45.02 Training Requirements 148
45.03 Training Methods 148
45.04 Training During Hours of
Work 149
45.05 Refresher/Updating Training 149
45.06 Coursesin July and August 149
45.07 Guarantee in Regard to
Traning 149
45.08 Off-Location Training: Days
Off (EL) 150
45.09 Off-Location Traning:
Expenses (EL) 150
45.10 Off-Location Training: Advance
Notice (EL) 151
4511 Off-Location Training: Maximum
Duration (EL) 151
45.12 Second Language Training
(EL) 152
45.13 Language of Ingtruction
(EL) 152
45.14 Payment of Overtime on
Training (EL) 152
45.15 Training Outsde of
Headquarters Area (EL) 153
45.16 Instructors (EL) 154



Article

46
46.01

a7
47.01
47.02

48
48.01
48.02

49
49.01
49.02
49.03

50
50.01
50.02

51
51.01
51.02
51.03
51.04

52
52.01

53

53.01
53.02

V___ DURATION

-(XV)-

TABLE OF CONTENTS
Subject Page
TEMPORARY ASSIGNMENT
154
TOOLSAND MANUALS (EL)
Tools 155
Manuds 155
POWER UNITS(EL)
155
155
LOSS OF PERSONAL EFFECTS (EL)
156
156
157
PUBLICATIONS (CS& ENG)
Access 157
Acquigtion 157
AUTHORSHIP (CS & ENG)
Property of the Corporation 158
Employee' s Contribution 158
Editing by Corporation 158
No Recognition 158
REGISTRATION FEES (CS, EG-ESS,
ENG and FI)
Reimbursement 159

PROFESSIONAL RESPONSIBILITY
AND ETHICS (ENG)

Codes and Ethics 159
No Compromise 159

54
54.01

AGREEMENT RE-OPENER
Amendment by Mutud Consent 160



Article

55
55.01
55.02

55.03

-(XVi)-

TABLE OF CONTENTS

Subject

DURATION
Duration
No Strikes Or Lock-Outs For

Term of This Agreement
Definitions

160

160
160



- (XVII) -

TABLE OF CONTENTS

APPENDICES  Subject Page
"A" Rates of Pay 161
"AA" Annud Rates of Pay 163
"B" Car Allowance 230
"c Bilingud Bonus 231
"D" New Job Evduation Plan 232
"E' Standby 236
"F' Denta Plan Agreement 241
"G' MGT/XMT Life Insurance Plan 268
"H" Child Care Fund 269
" Union Education Fund 271
"J Consultative Committee on Benefits 273
"K" Corporate Team Incentive 275

"Lt National Committee on Newly
Crested Positions 277
"M" Notice to Bargain 279
"N" Notice on Corporation’sSLAN System 280

IDENTIFICATION CODES

* - Indicates aclause that
has been modified from
the previous agreemen.

** - Indicatesanew clause.






SCOPE AND RECOGNITION

ARTICLE 1
PURPOSE OF THE AGREEMENT

1.01 Purpose of the Agreement

The purpose of this collective agreement between
the Public Service Alliance of Canada hereinafter referred to as
"the Alliance or the Union" and the Employer hereinafter
referred to as "the Corporation”, isto establish and maintain rates
of pay, hours of work, other working conditions of employment
and to provide an appropriate procedure for the resolution of
grievances and problems during the term of the collective
agreement.

1.02 Previous Documents and Agr eements

All documents, letters, memoranda of
understanding or agreements, whether verba or written not
gpecificaly renewed in this agreement are null and void.

1.03 Titles
Thetitles and sub-titles used in this Agreement are
for reference purpose only and shdl not be used in the
interpretation of any of its provisons save when it indicates to
which group of employees specific clauses goply.
ARTICLE 2

INTERPRETATION AND DEFINITIONS

201~ Definitions
For the purpose of this Agreement:
@ "Alliance" meansthe Public Service Alliance of

Canada;
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"allowance" means compensation payable to
cover specid expenses or for the performance of
specid or additiona duties;

"annual rate of pay" istherate of pay set out in
"Appendix AA" of this collective agreemernt;

"appointment” means the voluntary movement to
another position, in accordance with article 27 or
the compulsory movement to another position at
the same classfication leve in the bargaining unit
and within aforty (40) kilometre radius of the
employee's previous work location, in accordance
with articles 27 and 28 of the collective agreement;

"assignment” means any movement, other than an
appointment, to a position, in accordance with
articles 27 and 28 of the collective agreement;

"bargaining unit" means the employees of the
Corporation as described in the certificate referred
toin Article 6 (Recognition);

For the purpose of this collective agreement and
the benefits it provides for, including insurance
plans, a"common-law spouse” relaionshipissad
to exist when, for a continuous period of at least
one (1) year, or lessif achild is born of the
relationship, an employee has lived with a person,
represented that person to be her spouse, and lives
and intends to continue to live with that person as if
that person were her spouse, and the word
“gpouse’ includes a“common-law spouse’;

"compensatory leave" meansleave with pay in
lieu of cash payment for overtime. The duration of
such leave will be equd to the overtime worked
multiplied by the gpplicable overtimerate. Therate
of pay to which an employee is entitled during such
leave shdl be based on the employee's hourly rate
of pay as cdculated from the classification
prescribed in her letter of appointment on the day
immediatdy prior to the day on which leaveis
taken;
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"Component" means the Union of Postd-
Communications Employees of the Public Service
Alliance of Canada;

" continuous employment” means uninterrupted
employment with the Canada Post Corporation and
includes

@ the service of a person who was
gppointed to a pogtion in the Public
Service in accordance with the Public
Service Employment Act and who is
an "origind employee’ as defined in
the Canada Post Corporation Act.

(b) the service of a person who was
gppointed to a pogtion in the Public
Service in accordance with the Public
Service Employment Act and whoisa
"transferred employeg" as defined in
the Canada Post Corporation Act.

For the purpose of severance pay abresk in
sarvice of ninety (90) days or less occurring after
October 16, 1981 shdl not condtitute an
interruption in continuous employment;

"daily rate of pay" means an employee's weekly
rate of pay divided by five (5);

"day of rest" in relaion to an employee meansa

day other than aholiday on which that employeeis
not ordinarily required to perform the duties of her
pogition other than by reason of her being on leave;

"double time" meanstwo (2) times the hourly rate
of pay;

"employee" means a person who isamember of
the bargaining unit described in Article 6
(Recognition);

"Employer" means the Canada Post Corporation
as established by the Canada Post Corporation
Act, and includes any person authorized to exercise
the authority of the Corporation;
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"Holiday" means.

() the twenty-four (24) hour period
commencing at 00:00 hours of a day
desgnated as apad holiday in this
agreemen;

(i) in the case of a shift that commences
on the day prior to the holiday or ends
on the day following the holiday, the
shift with the greater number of hours
of work within the twenty-four (24)
hour period shal be consdered as
time worked on the designated paid

holiday,

"hourly rate of pay" meansafull-time employee's
weekly rate of pay divided by the norma number
of hoursin her work week;

"lay-off" meansthe termination of an employee's
employment because of lack of work or because of
the discontinuance of afunction;

"leave" means authorized absence from duty by an
employee during her regular or norma hours of
work;

"Local" meansafully condituted locd of the
Union of Pogtd-Communications Employees
representing members of the bargaining unit ina
particular area;

"member ship dues’ means the dues established
pursuant to the condtitution of the Alliance asthe
dues payable by its members as a consequence of
their membership in the Alliance, and shdl not
include any initiation fee, insurance premium, or
specid levy;

"overtime" meansin the case of afull-time
employee authorized work performed in excess of
her scheduled hours of work;

"part-time employee" means an indeterminate
employee whose regularly scheduled hours of work
per week are not less than twenty (20) hours.
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Part-time employees may be scheduled to work for
less than twenty (20) hours per week if they are
employees who work weekends only or employees
who request, in writing, to work less than twenty
(20) hours per week.

The hours worked by a part-time employee shall
not exceed thirty (30) hours per week, averaged
over each twenty-9x (26) week period of the
caendar year;

® "Probation” means asix (6) month probationary
period for a person initialy appointed to a position
within the Corporation for which the Allianceisa
bargaining agent. This period shdl not include
leave without pay, any period of language training
or any period of formd training in excess of two
weeks provided by the Corporation;

()] "term employee” means an employee hired for a
gpecified period of less than sx (6) months duration
and aso includes employees hired as replacements
for leave of absence Situations as provided for in
this collective agreement regardless of the duration

of the absence;

@ "time and one-half" means one and one-hdf (1%2)
times the hourly rate of pay;

(aa) "weekly rate of pay" means an employee's annud
rate of pay divided by 52.176.

2.02 Canada L abour Code

Except as otherwise provided in this agreement, the
words used in this agreement if defined in the Canada L abour Code
have the same meaning as given to them in the Canada L abour
Code.
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ARTICLE 3
PRECEDENCE OF LEGISLATION

3.01 Precedence

In the event that any law passed by Parliament,
applying to employees covered by this Agreement, renders null and
void any provison of this Agreement, the remaining provisons of
the Agreement shdl remain in effect for the term of the Agreement.
The parties shdl thereupon seek to negotiate subgtitute provisions
which are in conformity with the gpplicable law.

ARTICLE 4
APPLICATION

4.01 General

The provisons of this Agreement gpply to the
Alliance, employees and the Corporation.

4.02 L anguage of Agreement

@ Both the English and French texts of this
Agreement shdl be officid.

(b) Unless otherwise expresdy sipulated, the
provisons of this agreement gpply equaly to mde
and female employees.

4.03* Entitlementsfor Part-Time Employees

Part-time employees shdl be entitled to the benefits
provided under this agreement in the same proportion as their
weekly hours of work compared with the normal scheduled weekly
hours of work of full-time employees, except that:
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(a)* such employees shall be paid at the hourly rate of
pay for al hours of work performed up to seven
and ahdf (7 1/2) hoursin aday or thirty-seven and
ahdf (37 1/2) hoursin aweek, or at the hourly
rate of pay for al hours of work performed up to
other daily or weekly hours of work that may be
prescribed in accordance with Article 25 (Hours of
Work), at time and one-hdf (1 1/2) the hourly rate
of pay for al hours of work performed in excess of
those hours and at double (2) time the hourly rate
of pay for al hours worked on a designated paid
holiday and including those entitlements set out in
25.10(9);

(b)** such employees shdl earn sick leave creditsin
accordance with clause 43.01 (b).

4.04 Part-Timeand Full-Time Continuous
Employment

Notwithstanding the provisons of Article 29
(Layoff, Severance, Termination), an employee whose continuous
employment is a combination of both full-time and part-time
continuous employment shdl, for the purpose of Severance Pay,
have those completed years of part-time continuous employment
reduced in the same proportion as the part-time weekly hours of
work compared with the normal scheduled weekly hours of work
of full-time employees. For such an employee who, on the date of
the termination of her employment, is a part-time employee, the
weekly rate of pay referred to in Article 29 (Layoff, Severance,
Termination) shall be the weekly rate of pay that the employeeis
being paid on termination, adjusted to the full-time weekly rate.

4.05 Term Employees

It is understood that the Articles on Technological
Change, Job Security, Education Leave Without Pay, and Career
Development Leave with Pay, and, subject to 24.01, Seniority,
shdl not apply to term employees whether on full-time or part-time
basis.
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ARTICLES
MANAGEMENT RIGHTS

5.01 Rights
It is recognized that the Corporation will exercise
its rights and respongbilities to manage, subject to the terms of this
collective agreement.
ARTICLE 6

RECOGNITION

6.01 Bargaining Unit

The Corporation recognizes the Alliance as the
exclusive bargaining agent for al employees described in the
certificate issued by the Canada Labour Relations Board on
June 18th, 1993 and as amended on November 19, 1993.

6.02 Part-time and Term Employees

For purposes of clarity, the Corporation recognizes
the Alliance as the exclusive bargaining agent for dl part-time and
term employees who perform work in the bargaining unit described
in 6.01 above.

ARTICLE 7
WORK IN THE BARGAINING UNIT

7.01 Work in the Bargaining Unit

Work normdly and regularly done by an employee
in the bargaining unit shal not be performed on aregular basis by
another Corporate employee outside the bargaining unit unless that
work aso forms abonafide part of the duties of that employee.
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ARTICLE 8
CHECK-OFF

8.01 Compulsory Check-Off

Subject to the provisons of this Article, the
Corporation will, as a condition of employment, deduct an amount
equd to the monthly membership dues from the monthly pay of all
employees in the bargaining unit. Where an employee does not
have sufficient earnings in repect of any month to permit
deductions made under this Article, the Corporation shall not be
obligated to make such deduction from subsequent salary.

8.02 Setting of Dues

The Alliance shdl inform the Corporation in writing
of the authorized monthly deduction to be checked off for each
employee.

8.03 Beginning of Dues Deduction

For the purpose of gpplying clause 8.01,
deductions from pay for each employee in respect of each caendar
month will sart with the first calendar month of employment to the
extent that earnings are available.

8.04 Alliance' s Exclusive Right to Member ship
Dues

No Trade Union, as defined in Section 3(1) Part |,
of the Canada Labour Code, other than the Alliance, shdl be
permitted to have membership dues and/or other monies deducted
by the Corporation from the pay of employeesin the bargaining
unit.

8.05 Remittance of Dues

The amounts deducted in accordance with clause
8.01 shall be remitted to the Comptroller of the Alliance by cheque
in the month following that in which their deductions were made and
shdl be accompanied by particularsidentifying each employee and
the deductions made on her behdf.
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8.06 Deduction for Other Purposes

The Corporation agrees to continue the past
practice of making deductions for other purposes on the basis of
the production of appropriate documentation. The Corporation will
not levy a charge upon the Alliance for rendering this service.

8.07 Corporation's Liability on Check-Off

The Alliance agrees to indemnify and save the
Corporation harmless againgt any cdlam or liability arigng out of the
Application of this Article, except for any clam of ligbility arising
out of an error committed by the Corporation limited to the amount
actudly involved in the error.

8.08 Statement of Union Dueson T-4 Slips

Canada Post Corporation undertakes to provide a
statement of union dues deducted for each calendar year on the
employee's T-4 and "Relevé-1" dips.

ARTICLE 9

INFORMATION

9.01* Employee Lists

The Corporation agrees to provide, on a semi-
annud bags, within five (5) working days of January 1t and July
1<t of each year:

a* tothe Locd, alig of the name, dassfication and
work location of each employee in the bargaining
unit;

b)** to the National President and each Regiond

Director of the Component, a complete set of
approved organizationd charts.

9.02 Copies of collective agr eement

The Corporation agrees to supply each employee
with a copy of the collective agreement as soon as possible from
receipt from the printer or at a maximum of ninety (90) days after
sggning the collective agreement.
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9.03* New Employees

The Corporation agrees to acquaint new
employees with the fact that a collective agreement isin effect and
to provide such employees with a copy of the collective agreement
together with an application for membership in the Alliance within
five (5) days from the first day of working on the job. In order to
alow the Corporation to comply with this provison, the Alliance
shdl provide the gppropriate locad management of the Corporation
with sufficient quantities of gpplications for membership in the
Alliance.

9.04 I ntroduction of Union Representatives

Where the Union representative islocated in the
same facility, the Corporation agrees to introduce a new employee,
or an employee transferred from another ingtdlation, to her union
representative and/or dternate on the first day of working on the
job.

9.05 Representatives Outside the Work L ocation

If the union representative or her aternate are
outsde the work location of the employee, the Loca will provide
the Corporation written notification of the name, address, work
location and telephone number of the union representative. The
Corporation will provide new and/or newly transferred employees
with acopy of such notification.

9.06 Notification of Newly Appointed Employees

The Corporation shdl provide the Locd, within a
period of fifteen (15) days, with the names, classification and work
location of newly gppointed employees.

9.07 Documentation to Union/L ocal

Whenever one of the events described in the notice
of change in Union affiliation or status change form occurs, the
Corporation agrees to provide, within a period of thirty (30) days,
the Union and the Loca concerned with copies of the form duly
completed.
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9.08 Provison of Relevant Organizational
I nformation

The Corporation shdl provide the Alliance with
information indicating the Corporation's authority structure a the
Head Office levd and by divison/region.

9.09 Copies of the collective agreement for Union
Use

Prior to the printing of the new collective
agreement, the Alliance will inform the Corporation in writing asto
the number of copies of collective agreements required for their
internd use. The tota number of copies shdl not exceed two (2)
times the number of Alliance representatives in Canada Post.

ARTICLE 10
APPOINTMENT OF REPRESENTATIVES

10.01 Appointment of Representatives

The Corporation acknowledges the right of the
Alliance to gppoint employees as Representatives.

10.02 Jurisdiction of Representatives

The Alliance shadl determine the jurisdiction of each
representative, having regard to the plan of organization, the
digtribution of employees at the work place and the adminidtrative
structure.

10.03 Names of Repr esentatives

The Alliance shdl notify the Corporation promptly
and in writing of the names of its representatives and their area of
jurisdiction and of any subsequent changes.
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10.04 Absence from Work for Performance of
Functions of Representatives

The Corporation acknowledges that it will be
necessary for employees serving as representatives to leave their
work to perform functions provided for in this agreement on behalf
of the Alliance. No unreasonable restrictions shdl be placed on
such employees in the exercise of thar functions. This clause shal
not be construed as granting any additiond leave for the purpose of
Alliance Business or other union related activities otherwise
provided for in this collective agreement and this clause shdl be
read together with and subject to the conditions € sewhere
contained in this collective agreement.

10.05 Access

Representatives of the Alliance or other authorized
officers not on Post Office duty will be granted permission to enter
the non-public are(s) of apogtd ingtdlation, provided they identify
themsalves to the appropriate management representetive, state the
purpose of the vigt and comply with any security requirementsin
effect for vistorsto that fadlity.

ARTICLE 11
JOINT CONSULTATION

11.01* Mutual Benefits

The parties acknowledge the mutua benefitsto be
derived from joint consultation and are prepared to enter into
discussons amed at the development and introduction of
appropriate processes for the purpose of providing joint
consultation on matters of common interest. The Corporation shal
provide dl Component participants in joint consultation meetings
with draft minutes of the meetings they attended within twenty-one
(21) days of the date that the meetings were held.

11.02 Conditions of Employment or Working
Conditions

Upon request of elther party, the parties shall
consult meaningfully at the appropriate level about contemplated
changes in conditions of employment or working conditions not
governed by this agreement.
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11.03 Opportunity to Consult

The Corporation agrees that new policies will not
be introduced and exigting regulations or directives will not be
cancelled or amended, where such palicies, regulations or
directives affect conditions of employment or working conditions
not governed by this agreement, until such time asthe Alliance has
been given areasonable opportunity to consider and to consult on
the Corporation's proposals.

11.04** Reply to Correspondence

The Corporation and the Component agree that,
where practicable, they shdl reply in writing to each other’'s
correspondence within ten (10) days of receipt.

ARTICLE 12

PROVISION OF BULLETIN BOARD
SPACE AND OTHER FACILITIES

12.01 Bulletin Boards

Bulletin boards shdl be provided by the
Corporation for the use of the Alliance at convenient locations as
determined by joint consultation between the Alliance and the
Corporation. The contents of notices or other material posted on
the bulletin boards shdl require the prior approva of the
Corporation except for notices deding with Alliance meetings,
Alliance eections, and Alliance educationd programs. Such
goprova shdl not be unreasonably withheld.

12.02 Alliance L iterature

The Corporation will dso continue its present
practice of making availadle to the Alliance specific locations on the
Corporation's premises for the placement of reasonable quantities
of literature of the Alliance.

12.03 Removal of Documents

The Corporation will dlow the Alliance to remove
any document, not recognized by the Alliance representative, found
on their bulletin boards.
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] EMPLOYMENT CONDITIONS

ARTICLE 13
DISCRIMINATION

13.01* No Discrimination

The provisons of the Canadian Human Rights Act
shdl be adhered to. There shal be no discrimination on the
grounds of race, nationa or ethnic origin, colour, religion, age, sex,
marital Satus, sexud orientation, conviction for an offence for which
a pardon has been received, membership or activity in the Alliance
or by discriminatory employment practices based on physica or
menta disability.

ARTICLE 14
SEXUAL HARASSMENT

14.01 Policy Statement

The Union and the Corporation recognize the right
of employees to work in an environment free from sexud
harassment, and the Corporation undertakes to discipline any
person employed by the Corporation engaging in the sexud
harassment of another employee.

14.02 Definition

Sexua harassment shall be defined as, but not
limited to, any incident or series of incidents related to sexudlity,
that may be verbd, physicd, deliberate, unsolicited or unwelcome.

14.03 Grievances | nvolving Sexual Har assment

An employee may initiate a grievance under this
aticle a any step of the grievance procedure. Grievances under
thisarticle will be handled with al possible confidentidity and
dispatch by both parties to the collective agreement.



16

ARTICLE 15
SAFETY AND HEALTH

15.01 Policy Statement

The parties recognize the right of an employee to
working conditions which show respect for her hedth, safety and
physica wdl-being.

The Corporation and the Union recognize thet the
maintenance and development of the employee's genera well-being
congtitute a common objective.

Asareault, dl efforts shdl be deployed to prevent
and correct any Stuation and any conduct liable to compromise the
hedlth and safety of employees or deteriorate the work
environment.

15.02* Corporation's Obligations

@ The Corporation has the primary respongbility for
ensuring that safe conditions prevaill within the
workplace, to take appropriate and effective
measures, both preventive and corrective, to
protect the hedlth and safety of employees.

(b) * Without limiting the generdity of the foregoing, the
Corporation shdl:

() provide and maintain work places,
equipment, work methods and tools
that are safe and without risk to hedlth;

(i) inform its employees and their Alliance
representative of any Stuation relating
to their work which may endanger
their hedlth or safety, as soon asiit
learns of the said Stuation;
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inform employees adequately
regarding the risks relating to their
work, and provide appropriate training
and supervison so that the employees
have the skills and knowledge
necessary to safely perform the work
assgned to them,

provide the equipment, clothing and
devices deemed necessary to prevent
injury, except where the collective
agreement provides for employee
alowancesto cover the cost of
persond protective clothing, and
ensure that employees use the said
equipment, clothing and devices on the
job;

ensure that the necessary
investigations, ingpections and anayses
are carried out and cooperate with any
hedth and safety committee
established in accordance with this
Article, when there are Stuations liable
to endanger the hedlth or safety of
employess,

take, without delay, dl the measures
necessary to prevent or correct a
Studtion ligble to endanger the hedlth
and safety of employees, or lidbleto
compromise the environment, as soon
asthis stuation is brought to its
attention;

maintain and apply corporate
procedures relating to the provision,
replacement or alowance for safety
footwesr;

issue gprons or have a pool of gprons
avallable for samplers and for
employees who are required to work
with mail bagsin the unddiverable mail
office or mail rooms.
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Joint Health and Safety Committees

The Corporation and the Alliance recognize the

need for congructive and meaningful consultations on hedlth and
safety matters. Consequently, joint health and safety committees
shdl be formed a the locd, divisond/regiond and nationd levelsin
accordance with the following provisons

@

(b)

(©

Nationd Joint Hedth and Safety Committee

A nationd abour-management organization known
by the name of the "National Joint Health and
Safety Committee” shdl be established. It shdl
condst of three (3) Management representatives
appointed by the Corporation and three (3)
Alliance representatives gppointed by the Alliance,

Divisond/Regiond & Locd Joint Hedth and
Safety Committees

The divisond/regiond and locd joint hedth and
safety committees shdl be established in each
pogtd divison or region and in mgor posta
fecilities. Their compogtion shdl bethe same as
that of the National Joint Heath and Safety
Committee.

Functions of the Joint Hedth and Safety
Committees

() Hold meetings at regular intervas,

(i) Receive and settle employees
complants;

(i) Maintain records of the complaints
presented;

(iv) Examine the reports concerning the
conditions within the workplace and
the reports on the safety officers
directives,

v) Cooperate with professond hedlth

services,
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(i)

(xiv)

(xv)
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Establish and support educational
programs dedling with hedth and

sdety;

Participate in investigations and
ingpections relating to hedlth and
sdety;

Develop and maintain related
programs and protective measures,

Ensure that related programs are
followed;

Ensure that accurate records of work
accidents are maintained;

Cooperate with government safety
officers,

Study information on the actud or
possible risks associated with
equipment or work methods,

Study al the Corporation's reports
concerning the health and safety of
employees within the bargaining unit;

Egtablish aligt of suitable candidates to
recaive training and become
competent first aid attendants from
employees proposed by both parties;

Perform any other function that the
Nationd Joint Hedlth and Safety
Committee deems appropriate with a
view to improving the administration of
the hedlth and safety policy inthe
workplace.

The employees appointed to the Nationd Joint
Hedth and Safety Committeeor to a
Divisond/Regiond or Locd Joint Hedlth and
Safety Committee shdl perform the duties assgned
to them without loss of Aary.
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() The parties agree that any matter
brought to the attention of a
committee, whether it be the Nationa
Joint Hedlth and Safety Committee or
aDivisond/Regiond or Locd Joint
Hedth and Safety Committee, must be
dedlt with with honesty and
impartidity. Themembersof a
committee have individua and
collective respongibilities to search for
facts and solutions to resolve
problems.

(i) When a committee decides that it
cannot resolve a problem, it may
resort to the services of an impartia
outside person, whose qudifications as
a safety expert are recognized and
who will beinvited to join the
committee to discuss the problem and
propose solutions.

Rights and Obligations of the Alliance

Without limiting the generdity of the foregoing, the
Alliance, in cooperation with the Corporation, shdl
encourage employees to work in a safe manner,
and shdl promote hedlthy and safe working
conditions.

When an Alliance representtive notes that the
qudity of the environment is deteriorating, sheis
obliged to inform the Corporation without delay in
writing, or ordly if she believesthe Studion is
urgent.

Accordingly, the Corporation shdl:

() carry out the necessary ingpection,
andyses and invedigationsin the
presence of an Alliance representative,
and provide her with a copy of the
report arisng from these ingpections,
andyses and invedigations;



(©

(d)

(€)

15.05
@

(b)

(©

(d)

21

(i) place the matter on the agenda of the
next meeting of the Joint Hedlth and
Safety Committee.

Any investigation report arisng from the
examination of a problem will be sent to the Locd
of the Alliance.

If the Alliance or aLocd of the Alliance is not
satisfied with the results of the investigation report it
may request that the Joint Hedlth and Safety
Committee conduct another investigation.

The Alliance representative must be present at all
investigations or ingpections arisng under
paragraph (d) of this clause.

Rights and Obligations of Employees

Employees are responsible for taking the necessary
measures to ensure their hedlth, safety and physical
well-being.

They must dso ensure that they do not endanger
the hedth, safety or physical well-being of other
personsin or near the workplace.

Employees must observe the rules and reasonable
practices established in connection with hedth and
safety matters as means of protecting themselves
and others.

An employee must use or wear the equipment,
devices or protective clothing which is placed at her
disposa by the Corporation or for which she has
been paid compensation.

An employee must inform her supervisor if a
protective device or gpparatus ismissing or
defective when such a Stuation might endanger
hersdf or another employee.
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I nformation and | nvestigations Concer ning
Work Accidents

The Corporation shdl conduct such investigations
as may be necessary to determine the
circumstances surrounding work accidents and
hedlth hazards arising in the workplace. Such
investigations shal be conducted in the presence of
an Alliance representative.

Reports of these investigations shal be submitted to
the appropriate Joint Hedlth and Safety Committee,
aswell asthe appropriate Locd of the Alliance.
The Joint Hedlth and Safety Committee may
request further information from the person who
conducted the investigation.

The Corporation shdl provide the employees
concerned and the appropriate Joint Hedlth and
Safety Committee with a copy of the work accident

report.

The Corporation shdl provide the Locd of the
Alliance with a copy of the Provincid Worker's
Compensation Board Employer's Report of
Accident.

Free Trangportation in the Event of Serious
Ilinessor Injury

The Corporation agrees to provide, at no expense

to the employee, appropriate transportation to the nearest physician
or hospital and, from there, to her home or place of work
depending on the decision of the attending physician, when such
sarvices are immediately required for an employee as aresult of:

@
(b)

injury on thejob, or

aheart attack or other serious ailment which occurs
on the job, and to notify the appropriate Local of
the Alliance of incidents of this nature.
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15.08* Firg Aid Training

The Corporation will encourage employeesto take
first ad courses and for this purpose will assume the cogts of these
courses and a so the costs of refresher courses required to maintain
the vaidity of acertificate. The gpplicable Joint Hedth and Safety
Committees shdl select employeesfor firgt ad training from the list
established pursuant to clause 15.03(c) (xiv). The sdection of
employees for firg ad training shal comply with dl the
Corporation’s procedurd requirements for first aid training
including number of employees and location. Employees sdlected
for first ad training shal be granted time off for the duration of the
courses without any loss of sdary.

Designated employees who possess a St. John
Ambulance firg ad certificate or any other firs ad certificate
recognized by the applicable provincia government shdl have
access to the firgt ad room and the firgt aid kits at al times.

15.09 Firg Aid

@ The Corporation shdl take the necessary measures
to ensure that employees can obtain the assstance
of afirg ad atendant easily and rapidly.

(b) The Corporation shdl providefirg aid kitsin dl
posd ingdlations, keep the said kits in good
condition and make them accessble and available
to employees a dl times.

(© A lig of dl thefirgt aid atendants and the locations
in which they may be found shal be posted in dl
postd ingdlations.

(d) For the purpose of this Article, the expresson

"first aid attendant” indicates a physcian, nurse
or employee holding avdid indudtrid first ad
certificate issued by arecognized organization.

15.10 M edical Examination

@ Where the Corporation requires an employee to
undergo, for the purpose of this article, amedica
examination by a desgnated qualified practitioner,
chaosen by the employee, the examination will be
conducted at no expense to the employee.
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Insofar as possible, an gppointment for an
examination will be scheduled during the working
hours of the employee, but where an gppointment
for an examinaion is scheduled during an
employee's non-working hours, she shdl be
excused from duty for a period of three (3) hours
on ether the shift immediately prior to or the shift
immediately following the examination at the option
of the employee concerned.

An employee will suffer no lossin regular pay to
attend the examination and the Corporation shall
assume the cost of any travel expensesin
accordance with existing Travel Regulations.

Notwithstanding paragraph (a), should it be
advisable in the opinion of the Corporation, that a
further medicd examination be necessary, the
Corporation may require such an examinaion by a
qudified practitioner selected by the Corporation
and at the expense of the Corporation.

M otorized Equipment

Only qudified employees designated by the
Corporation will be permitted to operate mobile
motorized equipment. A period of five (5) minutes
shdl be dlowed at the beginning of the shift prior to
the employee operating motorized equipment in
order to make sure that it isin good working
condition.

The Corporation shdl transmit to the appropriate
Locd of the Union the lig of dl quaified employees
S0 designated and notify the loca of any change
thereof.

Restriction on Lifting

No individua employee shdl be required to lift by

hand, any object in excess of twenty-three (23) kilograms.
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Right of Refusal

An employee hastheright to refuse to do particular
work if she has reasonable grounds to believe that
the performance of thiswork will endanger her
hedth, safety or physicd wdl-being, or may
amilarly endanger another employee.

The employee may not however exercise the right
granted her under paragraph (a) if the refusdl to
perform thiswork placesthe life, hedth, safety or
physicd well-being of another person in immediate
danger or if the danger that could judtify the refusdl
isinherent in the kind of profession, trade or
occupation exercised by the employee.

When an employee refuses to do particular work in

accordance with paragraph (a):

() she shdl inform her supervisor and
Union representative without delay;

(i) she shdl suffer no loss of salary during
the period for which she withdraws
her services,

(i) sheisentitled to be present while the
investigation provided for hereinafter is
conducted,

(iv) until the Stuation is remedied, no other

employee may be assigned to use or
operate the machine, apparatus,
materid or object, or be assigned to
the part of the work which isthe
ubject of the invedtigation, unlessit is
this person's duty to establish safe
conditions;
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v) until the Stuation giving riseto the
refusal to work is corrected, the
Corporation may assgn temporarily
the employee to another job providing
that it issmilar to her own, that the
employee does not suffer any loss of
sdary and that such an assgnment
does not violate the provisons of the
collective agreement.

As soon asthe Corporation is informed by the
employeg, it shdl ensure that the necessary
investigations, ingpections and andyses of the
gtuation giving rise to the refusd to work are
conducted; they shall be conducted in the presence
of aUnion representative and the employee
concerned. Should the employee concerned or the
Union representative choose not to be present, the
investigation may nevertheless proceed.

When the employee seeks, for frivolous reasons, to
dishonestly take advantage of this clause, the
Corporation will congder the said employee ligble
to disciplinary measures.

Obsearvance of Environment Standar ds

The environment standards as determined by the

Nationa Joint Hedlth and Safety Committee and those issued under
the Canada L abour Code shdl be observed at dl times.

15.15
@

(b)

M easuring the Quality of the Environment

The Joint Hedlth and Safety Committee will ensure
that the instruments necessary for measuring the
temperature, humidity, noise, carbon monoxide,
lighting and dust levels are available at each
divisond/regiond office and in mgor posta
fadlities. In other postd facilities, the necessary
instruments shdl be available upon request where
there are serious reasons to believe that the
environment standards are not being complied with.

Anayses of the qudity of the environment shall be
done at the request of Alliance representatives
when they have good reason to bdlieve that the
environment standards are not being maintained.
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(© All results of the andyses of the qudity of the
environment will be placed at the disposd of the
local Alliance representative. The Corporation
agrees to hold information sessons for local
Alliance representatives to explain and familiarize
them with the methodology underlying environment
measuring techniques.

(d) The Corporation shal permit and facilitate the
andyses of the environment by the Joint Hedlth and
Safety Committee.

(e When deviations from the standards occur or when

any problem isidentified, the Corporation shdl take
the necessary measures to correct the Stuation.

15.16 Administration of the L egidation

Any right or benefit not stipulated in this Article and
conferred on the employees or the Alliance by any legidation or
regul ations gpplicable to the parties in connection with hedth, safety
or the environment in the workplace is an integra part of this
Article

15.17 Wages M aintained

An Alliance representative acting pursuant to this
Article during her hours of work shdl not suffer any loss of sdary.

15.18 Possible |1l Effects - Pregnant Employee

When an employee who is pregnant expresses
concern about the possibleill effects of her work or work location
upon her hedlth or the health of her unborn child and is supported in
that concern by amedica certificate issued by aqudified medica
practitioner of her choice, the Corporation shall endeavour to find
dternate duties for the employee after consultation with the Union
and in amanner consgtent with the collective agreement.
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ARTICLE 16
POLITICAL PARTICIPATION

16.01 Palitical Participation

The Corporation shdl place no redtriction on the
rights of employeesto participate in amanner consstent with
Corporate policy in the palitical process, including the right to run
for politica office or campaign for the candidate of their choice.

ARTICLE 17
RESTRICTION ON OUTSIDE EMPLOYMENT

17.01 Conflict of Interests

Unless otherwise specified by the Corporation as
being in an areathat could represent a conflict of interedts,
employees shdl not be redtricted in engaging in other employment
outside the hours they are required to work for the Corporation.

ARTICLE 18

EMPLOYEESON PREMISESOF OTHER
EMPLOYERS

18.01 Work Disruptions

If employees are prevented from performing their
duties because of a strike or lock-out on the premises of a Federd,
Provincid, Municipd, Commercid or Industrid Employer, the
employees shdl report the matter to the Corporation and the
Corporation will ensure that such employees are employed
esawhere, s0 that they shdl recaive their regular pay and benefits
to which they would normaly be entitled.

Thisarticle does not gpply if the disoute involves
the Canada Post Corporation or the Public Service Alliance of
Canada.
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18.02 Change of Job L ocation

If there is arequirement by the Corporation to
change the employed's job location, the Alliance and its authorized
representative will be made aware of such change.

ARTICLE 19

GRIEVANCE PROCEDURE

19.01 Discussion of Complaint Prior to Presenting
Grievance

An employee should discuss acomplaint with her
immediate supervisor before presenting a grievance through the
authorized representative of the Alliance. The supervisor shdl
discuss the complaint with the employee in an atempt to resolve the
issue and must remind the employee of her right to have an Alliance
steward or other authorized representative of the Alliance
accompany her during such discusson.

19.02 Definitions
In this procedure:
) "Grievance" meansacomplant in writing

presented by the Alliance.

(b) " Authorized Representative of the Alliance” -is
aperson designated by the Bargaining Agent to
participate in the processing of a grievance.

(© "Alliance Steward" - isapostd employee
appointed or elected to act as an authorized
representative of the Alliance. When an Alliance
geward is unable to perform her function, the
Alliance will designate another postad employeeto

act on her behdf.

(d) "Corporation” - isany person authorized by the
Corporation to exercise the authority of the
Corporation.

(e "Days" - means cdendar days excluding

Saturdays, Sundays and holidays.
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"Urgent Complaint” - isany matter involving
safety and hedlth, discharge or suspension and
matters which cannot be corrected retroactively
including afailure to receive proper pay cheques.

Right to Present a Grievance

An authorized representative of the Alliance may
present agrievance if she believesthat an
employee, agroup of employees, the employees as
awhole or the Alliance have been aggrieved or
trested in an unjust or unfair manner.

Right to Present a Policy Grievance

An authorized representative of the Alliance or a
national representative of the Corporation may
present apolicy grievance in order to obtain a
declaratory decison. A policy grievance may be
presented in the following cases:

() where there is a disagreement between
the Corporation and the Alliance
concerning the interpretation or the
application of the collective agreement;

(i) where the Alliance is of the opinion
that a policy, directive, regulation,
ingruction or communication of the
Corporation has or will have the effect
of contravening any provison of the
collective agreement, of causing
prejudice to employees or the Alliance
or of being unjust or unfair to them.
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19.04 Rights and Responsibilities of Alliance
Steward

An Alliance geward shdl not be preverted or
impeded in any way in the performance of her Alliance dutieswhile
investigating a complaint or representing employees in accordance
with the provisons of this Article. When an Alliance geward
decides to investigate an urgent complaint, she shdl obtain her
Supervisor's permisson to leave her work: such permisson shal be
granted within the following thirty (30) minutes. The Alliance
seward shall be dlowed a reasonable period of timein which to
complete her investigation and she shdl report to her supervisor
before resuming her normal duties.

19.05 Right of Employee To Discuss Complaint

An employee who wishes to discuss a complaint
with aLocal Management representative other than her immediate
supervisor, prior to submisson of a grievance, shdl obtain the
permission of her supervisor before leaving her work for that
purpose. Such permission:

@ shdl not be withheld unreasonably,
and
(b) shdl be granted as soon as reasonably possible.

The employee shdl report back to her supervisor
before resuming her normal duties.

19.06 Irregularities

The authorized representative of the Alliance shall
present grievances in the manner prescribed in this Article but a
grievance shdl not be invaid due to the fact it had not been dedlt
with a the complaint stage or defeated by reason of technical
irregularity or the fact that it is not written on or in accordance with
grievance forms gpproved by the parties and provided by the
Corporation.
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19.07 Presentation of Grievance

An employee who wishes to submit a grievance
shdl transmit her grievance through the authorized representative of
the Alliance who may submit it to the grievor'simmediate
supervisor or another representative of the Corporation so
delegated.

19.08 Processing of Grievances

Except as otherwise provided in this agreement, a
grievance shal be processed through the appropriate one step
procedure described below:

@ Locd grievance

- Corporation - Director of Function or
authorized representative.

- Alliance - Authorized Representatives of
the Alliance.

(b) Nationd grievance

- Corporation - Corporate Manager of
Labour Relations or
authorized representative.

- Alliance - Authorized Representatives of
the Alliance.

(© All classfication grievances (refer to 19.13), policy
or interpretation grievances or group grievances
concerning more than one (1) Corporate
Divisor/Region shdl be congdered to be nationd
grievances and processed in accordance with
clause 19.08(b). Unless otherwise specified in the
agreement or mutualy agreed upon, dl other
grievances will be congdered aslocd grievances
and processed in accordance with clause 19.08(a).
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If agrievance is susceptible of having nationa
consequences, the Corporate Manager of Labour
Redations or his authorized representtive for the
Corporation or an authorized representative of the
Alliance may, by written notice sent to the other
party within fifteen (15) days of the notice of
referral to arbitration, request that alocal grievance
be considered to be anationa grievance. Upon
receipt of the request such grievance shdl be
deemed to be anationd grievance.

The Alliance and the Corporation shal notify each
other in writing of the names and areas of
jurisdiction of the representatives authorized to
represent each party in the presentation of
grievances and shdl promptly notify each other in
writing of changesin these names.

The Corporation may request amore specific
datement of agrievance, if the grievance does not
clearly and sufficiently set out the dleged complaint
or violaion of the collective agreement.

The authorized representative of the Alliance as
referred to in this Article shdl have the right to meet
persondly with designated representatives of the
Corporation with respect to agrievance. The
designated representative of the Corporation shall
persondly reply to the grievance in writing as
provided for esewherein this Article.

When the Corporation's representative denies a
grievance, the reply shal include the reasons for the
denid of the grievance.

The TimeLimitsfor the Submisson of a
Grievance are asfollows:

A grievance may be submitted not later than the
twenty-fifth (25th) day after the date on which the
aggrieved employee or the Alliance, as applicable,
was notified in writing or otherwise first became
aware of the action or the circumstances giving rise
to the grievance.



34

(b) A policy grievance may be presented by an
authorized representative of the Alliance & any
time.

19.10 Hearing and Replying to Grievances

Within twenty (20) days following receipt of the
grievance the Corporation must hold a hearing, normdly in the city
in which the grievance originated, and reply in writing to the
grievance, unless the parties agree to extend the time limits.

19.11 Abandonment or Failureto Reply

If the Alliance fails to submit a grievance within the
time limits Sipulated in this Article, the grievance shdl be deemed
abandoned. Similarly if the Corporation fallsto reply to agrievance
in writing within the time limits sipulated in this Article, the
grievance may be referred to arbitration.

The time limits stipulated in this procedure may be
extended by mutua agreement in writing between the Corporation
and the Alliance.

Furthermore, the Alliance may withdraw a
grievance, without prgudice, a any time.

19.12 Notification of Decision

The Corporation will forward to the appropriate
authorized representative of the Alliance acopy of the
Corporation's decison at the same time the Corporation's decison
is conveyed to the employee(s) on whose behdf the grievance was
filed.

19.13 Grievances and Replies Sent By Mail

@ When it is necessary to present a grievance by mall,
the grievance shdl be forwarded by registered mail
and shdl be acceptable as having been:

() presented on the day it was
postmarked;

and
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(i) received by the Corporation on the
date on which the regidtry receipt is
signed.

(b) Smilarly, repliesto the grievance shdl be
forwarded by registered mail and such areply shall
be accepted as having been:

() forwarded by the Corporation on the
date on which it was registered,

and

(i) recelved on the date on which the
Alliance sgned the regidry dip for its
copy of thereply.

Thetime limit within which the Alliance may submit
the grievance to arbitration shall be caculated from the day on
which the Alliance Sgned the registry dip for its copy of the reply.

19.14 No Threats or | ntimidation

No person who is employed in a managerid
capacity shdl seek by intimidation, by the threat of discharge or by
any other threat or inducement, or by any other means, to cause an
employee to refrain from processing a grievance in accordance with
provisons of this Article.

19.15 Distribution of Grievance Copies

When agrievance is submitted at the loca or
nationa leve of the grievance procedure, the Corporation's
representative a thet level shdl immediately sgn and date dl copies
of the grievance. Grievances submitted at either level of the
grievance procedure, and replies thereto, shdl be distributed
forthwith by the Corporation as follows:

Copy 1. to Management

Copy 2: to Management

Copy 3: to Nationa Office of the U.P.C.E.
Copy 4. to Regiond Directors of the U.P.C.E.
Copy 5: tolocd of the U.P.C.E/Alliance
Copy 6: to the Employee
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Right to Arbitration

When a grievance has been presented and has not
been dedlt with to the satisfaction of the Alliance,
the Alliance may refer such grievance to arbitration
if it isacomplaint concerning:

()

(i)

the interpretation, gpplication, or
dleged violation of the collective
agreement, including discipline,
discharge or separation of employment
for any reason whatsoever;

any dteration of an existing working
condition concerning the payment to
an employee of apremium, an
alowance or other financid benefit, or
any discriminatory application of such
premium, alowance or financid
benefit.

Referrad to Arbitration

()

When a grievance has not been
resolved to the satisfaction of the
Alliance, it may refer such grievanceto
arbitration within thirty (30) days of
receipt of the reply, falling which, the
grievance shdl be considered to be
abandoned.
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(i) When the Alliance decides to refer a
grievance to arbitration it shdl notify
the Corporation in writing of each
referral to arbitration. Such referra
notice shdl contain the name of the
proposed arbitrator (in rotation from
thelist under 19.23), the Alliance
representatives names and addresses,
the city where the hearing will be held
and whether the referrd isto forma or
expedited arbitration. The hearing
dhdl normdly be hdd in the city in
which the grievance originated unless
an dternate location is mutudly agreed

upon by the parties.

Grievancesto be Heard at Expedited and
Formal Arbitration

All locd grievances not rdaing to an indefinite
suspension, adischarge or separation of
employment, shal be referred to the expedited
process.

Locd grievances related to an indefinite suspension,
adischarge or separation of employment shdl be
referred to formd arbitration and may only be
referred to the expedited process by the mutua
agreement of the parties.

Notwithstanding the above, when a grievance
relaing to an indefinite suspension, discharge or
separation of employment isreferred to forma
arbitration, any other unresolved grievances related
to thisissue will be referred to forma arbitration to
be heard together with the former, unless otherwise
agreed by the parties.

Nationd grievances, as referred to in 19.08(c), will
be referred to forma arbitration.
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Scheduling Formal and Expedited Arbitrations

Grievances referred to arbitration must be

scheduled to be heard within ninety (90) days from the date of
referrd. If the commencement of the hearing is delayed beyond the
ninety (90) day period specified herein, the grievance shal be
deemed to have been abandoned unless the hearing is delayed by
mutua agreement between the parties or by the arbitrator.

19.19
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Expedited Arbitration - General

The parties agree not to use practicing lavyersto
argue a case a expedited arbitration.

The parties shal make every reasonable attempt to
proceed by admission and minimize the use of
witnesses.

Whenever possible the arbitrator shal deliver the
decison oraly a the concluson of the hearing
giving abrief resumé of the reasons for the decision
and then confirm these conclusons in writing within
ten (10) days of the date of hearing.

Whenitisnot possbleto give an ora decison at
the conclusion of the hearing, the arbitrator shdl
render it in writing with a brief resumé of the
reasons. The arbitrator must render the written
decison as soon as possble but a dl times within
ten (10) days of the date of the hearing.

The decison of the arbitrator, in the expedited
format, shal not congtitute a precedent and shdl
not be referred to in subsequent arbitrations.
Further, such decisons may not be used to alter,
modify or amend any part of the collective
agreement.

Such decisons from the expedited format shdl be
find and binding upon both parties.

Authority of Arbitrator

Indl cases of discipline or discharge, the arbitrator

shall have the authority to rescind or to reduce such discipline or
discharge asit seems just and reasonable in the circumstances.
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Decison in Formal Arbitrations

In al cases of formal arbitration, the arbitrator must

hand down awritten decision within sixty (60) days of the date of

the hearing.

19.22

Arbitrator Fees

The Corporation and the Alliance shdl share

equally the fees and expenses of the arbitrator for both forma and
expedited arbitrations.

19.23*
@

(b)

(©*

Lig of Arbitrators

The arbitrators appearing on each list hereinafter
shdl act inrotation and in the order in which their
name gppears on theligt. In the event that the
arbitrator selected in accordance with this
procedure is unable to act, the case will be referred
to the next named arbitrator on the lit.

Where the list has been exhausted and none of the
arbitrators designated therein is abdle to hear the
grievance, the parties shall gppoint another
arbitrator as subgtitute. If the parties are unable to
agree on the sdection of an arbitrator within seven
(7) days, ether party may apply to the Minister of
Labour who will appoint an arbitrator.

Thefalowing isaligt of agreed upon sole
arbitrators for each geographica areato whom
grievances may be referred.

Atlantic

P. Darby
JA. MacLdlan
Eugene McGinley

Québec and Montréal

Marie-France Biche
Jean-Guy Clément
Claude Foisy
Harvey Frumkin
André Rousseau
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Rideau and Head Office

Harvey Frumkin (FRENCH AND ENGLISH)
Donald Carter

Kenneth A. Hinnegan

David Kates

Y ork and Huron

G. Brent

J. Brunner

Jane Devlin

Jane Emrich

Kenneth A. Hinnegan

Mid-West and Foothills

AV.M. Bedtie
David Philip Jones
Ken Norman

Pacific
Robert Bladgna
M. Chertkow

S. Kdleher
Colin Taylor

Nationa Policy Grievance Arhitrators

John Brunner

Harvey Frumkin
Kenneth A. Hinnegan
Donad Carter

Grievance Procedure With Respect to a
Classfication Grievance

The parties s0 agree that a classfication grievance

shall be processed in accordance with this Article, as amended

hereunder:
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All time limits for a dassfication grievance may, a
the request of either party, be extended by an
additiond thirty (30) days.

The duties and responghilities forming the bas's of
a classfication grievance must be those assigned
and performed & the time the decison being
grieved was made.

In addition to the job description, evidence asto
the duties actudly performed would be rdlevant and
admissible evidence under the Grievance
Procedure. However, any disagreement between
the employee and the authorized supervisor
concerning the duties assigned mugt be identified in
the classfication grievance proper.

Employees are encouraged to discuss the
classfication of therr pogtion with a management
representative who is knowledgesble in
classfication, before presenting a classfication
grievance.

Informeation relevant to the grievance, such asthe
job description, evaluation and rationde, changesin
the duties and statements made by the supervisor
or the employee shdl be exchanged, prior to the
hearing, for the purpose of informa discussion with
classfication personne of both parties, if requested.

The Bargaining Agent shdl be given at least ten
(20) days notice in writing, of the date of the
hearing held in Ottawa. When the hearing isheld
elsawhere, the date and location will be determined
by mutua agreement. The Corporation will
forward the grievance decision to the employee and
acopy to the agppropriate authorized Union
representative within forty (40) days from the date
of filing.

Should the grievance proceed to arbitration the
partieswill forthwith sdect an arbitrator with
knowledge and expertise in the area of
classfication matters. Should they be unable to
agree on the sdection of an arbitrator within seven
(7) days, elther party may apply to the Minister of
Labour to appoint an arbitrator.
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The arbitrator shal determine the proper
classfication of the position, in accordance with the
Corporation's classfication plan, and shall
determine the effective date.

ARTICLE 20
DISCIPLINE

Written Notice

No disciplinary measure in the form of a notice of
discipline, suspension or discharge or in any other
form shdl be imposad on any employee without
just, reasonable and sufficient cause and without
her receiving beforehand or a the sametime a
written notice showing the grounds on which a

disciplinary measure isimposed.

In any arbitration relating to a disciplinary measure,
the burden of proof shdl be confined to the
grounds mentioned in the notice referred to in

paragraph (a) above.

Notification of Alliance's L ocal
Representative

The Corporation shdl notify the Locdl

representative of the Alliance that such suspension or discharge has
occurred no later than forty-eight (48) hours after such written
notification has been given to the employee.
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20.03 Suspension of An Employee During
| nvestigation

If the Corporation indefinitely suspends an
employee while conducting an investigetion for any offence, action
to reingtate pending further investigation, or to discharge, or to
impose a definite period of sugpenson, must be taken within ten
(20) days. If afind decison by the Corporation is not taken within
the ten (10) days, the suspended employee will be reingtated to the
payroll the first working day following the ten (10) day period. The
employee will remain on the payroll until the arbitrator's fina
decision on the grievance has been taken but the employee may be
subject to further discipline for amilar or other actions of
misconduct.

20.04 Burden of Proof and Evidence

In the case of discharge and discipline, the burden
of proof of just cause shdl rest with the Corporation. Evidence
shdl be limited to the grounds stated in the discharge or disciplinary
notice to the employee.

20.05 Notice of Disciplinary | nterview

The Corporation must advise an employee and the
Locd of the Alliance twenty-four (24) hoursin advance of a
disciplinary interview or disciplinary counsdlling sesson and indicate
the purpose of the meeting, including whether it involves the
employee's persond file. The supervisor must remind the employee
of her right to have an Alliance steward or authorized representative
of the Alliance accompany her. If the employee fails to appear for
the interview, or does not explain her ingbility to do so, the
Corporation and the Alliance representative may proceed with the
hearing.



20.06 Personal File

There must be only one persond file for each
employee. No disciplinary report, or document relating to an
employee's conduct or performance shdl be placed on thet file or
condtitute a part thereof unless a copy of the said report or
document is given to the employee within ten (10) days after the
date of the alleged infraction or its coming to the atention of the
Corporation. No report or document relating to an employee's
conduct or performance may be used againg her in the grievance
procedure or at arbitration unless such areport or document is part
of the employee's persond file. The Corporation must not
introduce at any hearing any report or document from the file of the
employee of which the employee was not aware a the time of filing.

20.07 Attendance Confidentiality

Any information relating to an employees
attendance shdl not be publicly disseminated.

20.08 Acting Supervisor

An employee gppointed on an acting basisto a
position having supervisory responsibilities shdl not be required to
conduct disciplinary interviews with employeesin the bargaining
unit.

ARTICLE 21
STATEMENT OF DUTIES

21.01 At Employee's Request

The Corporation shdl, upon written request by the
employee, provide within ten working days of that request the
employee with a statement of duties, ajob description of her
pasition, an organization chart of her work classification level and
the point rating dlotted by factor.
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21.02 When Employee First Hired or Reassigned to
Another Position

When an employeeisfirst engaged or when an
employee is reassigned to another position in the bargaining unit, the
Corporation shdl, upon written request by the employee, before
the employee is assigned to that position, provide the employee
with a statement of duties and a job description of her position.

21.03 Changesto Job Description and Position

In the event of a change to the job description of
the position of an employee, she will be consulted in regard to the
change, and within ten (10) working days be provided with a copy
of the new job description, a which time a copy will be forwarded
to the appropriate Locd office, aswell asthe Nationd office of the
Component.

21.04 Job Description

The employee's job description shdl reflect the
duties and respongbilities currently expected of the employee.

21.05 Job Function and Duties

The Corporation will endeavour to deliver job
decriptions to the Nationd office of the Component within ninety
(90) days of the Sgning of the collective agreement.

ARTICLE 22

CLASSIFICATION

22.01 Clasdfication Standards

With respect to the job evauation system(s), the
Treasury Board's classfication standards in effect on the date of
sgning of the collective agreement will be used to dassfy dl
postionsin the bargaining unit until such time asthey are
superseded by new standards agreed upon by the Alliance and the
Corporation.
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ARTICLE 23

EMPLOYEE PERFORMANCE REVIEW AND

EMPLOYEE FILES

Formal Assessment

When aforma assessment of an employee's
performance is made, the employee concerned
must be given an opportunity to Sgn the assessment
form in question upon its completion to indicate that
its contents have been read. Upon written request
acopy of the assessment form will be provided to
her at that time. An employegs Sgnature on her
assessment form will be considered to be an
indication only that its contents have been read and
shdl not indicate her concurrence with the
datements contained on the form.

The Corporation's representative(s) who assess an
employee's performance must have observed or
been aware of the employee's performance for at
least one-haf (¥2) of the period for which the
employee's performanceis evaluated.

The format and criteria of employee performance
reviews shdl be discussed with the bargaining
agent.

Personal File As Evidencein aHearing

The Corporation agrees not to introduce as

evidence in ahearing relating to disciplinary action any document
from thefile of an employee the content of which the employee was
not aware at the time of filing or within a reasonable period

theresfter.

23.03

Access To Personal File

Upon request of an employee, at reasonable

intervas, the persond file of that employee shdl be made avallable
for her examination in the presence of an authorized representative
of the Corporation.
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23.04 Disciplinary Action

Notice of disciplinary action which may have been
placed on the persond file of an employee shdl be destroyed after
one (1) year has egpsed snce the disciplinary action was taken
provided that no further disciplinary action has been recorded
during this period, or after two (2) years has elgpsed since the
disciplinary action was taken, whichever occursfirg.

23.05 Criteriafor Evaluation

Criteriafor employee performance review shdl be
made available to the employee before the start of the evaluation
period and shdl remain unchanged during the evauation period
unless the employee is made aware of the changes.

ARTICLE 24

SENIORITY

24.01 Definition of Seniority

Seniority dates of employees gppointed to an
indeterminate position on or before December 31, 1995 shdl be as
established pursuant to the memorandum of agreement signed by
the parties on November 27, 1996.

Effective January 1, 1996, any person who isnot a
member of the bargaining unit who is gppointed to an indeterminate
position in the bargaining unit will accumulate seniority from the dete
of her gopointment.

Effective January 1, 1996, aterm employee who is
gppointed to an indeterminate pogtion, shal have her uninterrupted
term employment to the date of indeterminate gppointment included
in the caculation of her seniority. For purposes of caculating
seniority, term employment will be consdered to be interrupted
where there is an interruption between periods of employment of
thirty (30) days or more.

24.02 Application

The provisions concerning seniority apply to full-
time and part-time employees within their respective seniority ligts.
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24.03 Calculation

The seniority listswill be calculated on the basis of
continuous service as defined in clause 24.01 above and will
subsequently include days lost or gained for seniority purposes
(from the effective date that the lists are compiled).

24.04 Full-Time/Part-Time

If apart-time employee movesto afull-time
pogition her seniority as a part-time employee will be recognized on
the basi's of 50% credit on the caculation of her full-time seniority.

24.05 Seniority Rights

Seniority shdl be used to accommodate employees
preferences asfollows:

@ sdlection of shift and work schedules within the
work section among postions of asmilar nature;

(b) choice of vacation periods within the work section;

(© in the gpplication of the saffing procedure;

(d) selection of vacant postions of asmilar nature
within the same work section;

(e in the application of job security provisons.

24.06 L oss of Seniority

An employee shdl forfeit her seniority in cases of:

@ resignation or abandonment;
(b) discharge (dismisd);
(© assgnment, promotion, demation, transfer, loan or

gppointment outside the bargaining unit with the
exception of those circumstances described in
clause 24.09. If the employee returns to her former
position within six (6) months, she shal be deemed
to have continuous service for seniority purposes.
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Accumulation of Seniority

A regular employee retains and accumulates

seniority in the following cases:

@
(b) *

(©

24.08 *

absence due to injury on duty under Article 42,

leave without pay in accordance with clauses 42.13
(Leave Without Pay for Persond Needs), 42.14
(Leave Without Pay for the Care and Nurturing of
Children) and 42.16 (L eave Without Pay for
Relocation of Spouse), provided such leaveisfor a
period of three (3) months or less.

al absence or authorized leave provided by this
collective agreement, with the exception of the
items stated in Clause 24.08.

No Accumulation of Seniority in these instances

The employee retains but does not accumulate

seniority in the following cases, where the period of |eave exceeds

three 3 months;

@

(b) *

(©

24.09

Clause 42.13 (Leave Without Pay for Personal
Needs);

Clause 42.14 (Leave Without Pay for the Care and
Nurturing of Children), except for the period(s) of
leave provided for in Divison VII of the Part 111 of
the Canada L abour Code;

Clause 42.16 (Leave Without Pay for Relocation
of Spouse).

Retention of Seniority

An employee who is assgned to a position outsde

of the bargaining unit in accordance with Article 28 (Job Security),
shdl have the right to return to the bargaining unit in accordance
with Article 27 (Staffing). Such employee shdl on her return be
deemed to have continuous service for seniority purposes.
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Seniority Lists

Copies of loca seniority lists, prepared on aloca

office bass within the same classfication, within the function shall
be given by the Corporation to the appropriate Loca:

@

(b)

(©

(d)

24.11
@

(b)

as soon as possible following the sgning of the
collective agreement;

the Corporation shdl provide revised ligts every Sx
(6) months theresfter or more frequently as
determined through loca consultation;

each time the Corporation provides the Loca with
seniority lists in accordance with this Article a copy
of the list(s) shdl be posted;

these ligs shdl indicate the following:

0] name of employeg;

(i) continuous employment date;
(iii) working office;

@iv) jobtitle

v) classfication;

(Vi) position number;

(vii) seniority date;

(viii) HRID number.

Posting of Seniority Lists

The seniority list(s) referred to in 24.10 above shall
be posted in appropriate places. Within aperiod

of axty (60) caendar days of the origind posting an
employee may chdlenge the list(s) and ask the
Corporation to rectify it.

In cases of amendment the Corporation shdl advise
the Union in writing.
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(© Once the sixty (60) day period is ended, the list(s)
shdl be consdered officia subject to the objections
raised during the period of posting.

(d) If the employee is absent during dl of the posting
period the employee may contest her seniority
credit within the next sixty (60) days.

ARTICLE 25

HOURS OF WORK

25.01 General

For the purposes of this Article:

@ "day" means atwenty-four (24) hour period
commencing at 00:00 hours;

(b) "week" means a period of seven (7) consecutive
days beginning a 00:00 hours Monday morning
and ending a 24:00 hours the following Sunday
night.

25.02 Notification

Within five (5) days of notification of consultation
sarved by dther party, the Alliance shal notify the Corporation in
writing of the representative authorized to act on behdf of the
Alliance for consultation purposes.

25.03 Day Work

Except as otherwise provided in thisarticle, a
scheduled work week shdl be thirty-seven and one-haf (37v%)
hours from Monday to Friday inclusive and the scheduled work
day shdl be seven and one-half (7%2) consecutive hours between
the hours of 7 am. and 6 p.m. exclusive of alunch period of a
minimum of one-hdf (*2) hours. The employee may request that
her lunch period be extended. Such request will not be
unreasonably denied. 1t is agreed by the parties that the scheduled
work week for employees of the EL classfication shdl be
established solely in accordance with the provisons of this clause.
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Shift Work
Scheduling of Hours for Rotating or lrregular Shifts

Prior to implementing rotating or irregular shiftsin a
work function or in awork location in which they
previoudy did not exigt, there shdl be consultation
according to the provisons of clause 25.08. When
hours of work are scheduled for employeeson a
rotating or irregular basis, they shdl be scheduled
so that employees, over a period of not more than

fifty-ax (56) cdendar days.

() work an average of thirty-seven and
one-hdf (37%2) hours and five (5) days
per week,

(i) work seven and one-half (7v2)

consecutive hours per day, exclusive
of aone-haf (%2) hour med period to
be scheduled as close to the mid-point
of the shift as possible,

(i) obtain at least two (2) consecutive
days of rest, except when days of rest
are separated by adesignated paid
holiday which is not worked,

(iv) can obtain maximum opportunities for
the number of weekends off.

The standard shift schedule will be 12 midnight to 8
am.; 8am. to4 p.m.; 4 p.m. to 12 midnight, or
dternatively 11 pm.to 7am.; 7am. to 3 p.m,

3 p.m.to 11 p.m.

Where an employee's scheduled shift does not
commence and end on the same day, such shift
shdl be congdered for al purposesto have been
entirely worked:

() on the day it commenced where haf
or more of the hoursworked fal on
that day,

or
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(i) on the day it terminates where more
than haf of the hoursworked fal on
that day.

Accordingly, the first day of rest will be consdered
to Sart immediately after midnight of the calendar
day on which the employee worked or is
consdered to have worked her last scheduled shift;
and the second day of rest will sart immediately
after midnight of the employeesfirst day of rest, or
immediately after midnight of an intervening
designated paid holiday if days of rest are
Separated thereby.

() Med Periods for Continuous
Operations

It is recognized that certain continuous
operations require some employees
being on the job for afull eght (8)
hour shift. In these operations, such
employees will be paid for aone-haf
(%2) hour medl period because they
will not be able to leave the work
place for amed break. Subject to (ii)
below, a specified med period shdl be
scheduled as close to the mid-point of
the shift as possble. The one-hdf (%)
hour med period will be padin
accordance with the applicable
overtime provisons.

@i Med Periods for Staggered
Operations

It is aso recognized that the medl
period may be staggered for
employees on continuous operations.
However, the Corporation will make
every effort to arrange med periods at
times convenient to the employees.
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Employees May Exchange Shifts

Provided sufficient advance notice is given and with
the approval of the Corporation, employees may
exchange shiftsif thereisno increase in cogts to the
Corporation. Such gpprova will not be
unreasonably withheld.

Corporation Undertaking Re Hours of Work

() Except at the time of a shift schedule
change, aregularly scheduled shift
shdl not commence within sixteen (16)
hours of the completion of the
employee's previous regularly
scheduled shift except with the
approvd of the employee.

and

(i) The Corporation will avoid excessve
fluctuation in hours of work.

Bidding - Non-Rotationa Shifts

Before the master schedule of work is set up, the
employees who work shiftsin which an employee
does not rotate to different shifts shdl, by seniority,
bid the shift on which they wish to work among
positions of asmilar nature.

Administration of Work Schedules

Posting of Magter Shift Schedules

() The staffing, preparation, posting and
adminigration of shift schedulesisthe
respongbility of the Corporation.

(i) Following meeningful local
consultation, the Corporation shall set
up ameagter work schedule for afifty-
sx (56) day period, posted fifteen
(15) days in advance, which will cover
the normad requirements of the work
area.
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Changes to Scheduled Hours of Work

An employee whose hours of work are changed
and who has not recelved at least seven (7) days
notice in advance of the sarting time of such
change, shdl be paid for the first day or shift
worked subsequent to such change at the rate of
time and one-half (1%2). Subsequent days or shifts
worked on the revised hours shdl be paid for at
draight time, subject to the overtime provisions of
this Agreement. The Corporation agrees to
minimize such changes.

Variaionsin Weekly and Daily Scheduled Hours

The weekly and daily scheduled hours of work may
be varied by the Corporation, following meaningful
conaultation with the Alliance to alow for summer
and winter hours, provided the annud total of hours
remains unchanged.

Requed for flexible hours

An employee may be granted flexible hours
provided that such arrangement is consigtent with
the adminigtration or operationd requirements of
the section in which the employee works, resultsin
no increased cogt to the Corporation and is
mutualy agreed to by the employee and her

SUperVisor.
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(e Compressed Work Week

()

(i)

Notwithstanding the provisons of this
Article, upon request of an employee
and the concurrence of the
Corporation, an employee may

com plete her weekly hours of
employment in aperiod of other than
five (5) full days provided that over a
period of fourteen (14) cdendar days
the employee works an average of
thirty-seven and one-half (37%%2) hours
per week. As part of the provisions of
this clause, attendance reporting shdl
be mutudly agreed between the
employee and the Corporation. In
every fourteen (14) day period such
an employee shall be granted days of
rest on such days as are not scheduled
asanorma work day for her.

Notwithstanding anything to the
contrary contained in this Agreemernt,
the implementation of any variationin
hours shdl not result in any additiond
overtime work or additiona payment
by reason only of such variation nor
shdl it be deemed to prohibit the right
of the Corporation to schedule any
hours of work permitted by the terms
of this Agreement.

(i) Requests under this clause shdl not be
unreasonably denied.
25.06 Rest Periods

The Corporation will provide two (2) rest periods
of fifteen (15) minutes each per full working day.

25.07 Wash-Up Time

Applicable only to employees of the OE and

DD classfications

Wash-up time to a maximum of ten (10) minutes,
will be permitted immediately before the end of the working day.
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Changesin Scheduled Hour s and Shifts

When scheduled hours and/or shifts, other than
those provided in clauses 25.03 and 25.04 are in
exigence when this Agreement issigned, the
Corporation, on request, will consult with the
Alliance on the timing of such hours and shiftsand
in such consultation establish that such shifts and
hours are required to meet the needs of the public
and/or the efficient operation of the service. Where
shifts and/or scheduled hours are to be changed so
that they are different from those specified in
clauses 25.03 and 25.04, the Corporation will
consult in advance with the Alliance on the timing of
such shifts and/or such hours of work and in such
consultation will establish that such shifts and/or
such hours of work are required to meet the needs
of the public and/or the efficient operation of the
service.

It is understood that consultation will be held at the
locd leved for fact finding purposes and will be
referred to the agppropriate Corporation/Alliance
levels before implementation.

Hoursof Work - FlI Classfication

In this collective agreement, dl references to thirty-

seven and ahdf (372 hours per week and seven and ahdf (7v2)
hours per day shal be read as thirty-sx and one quarter (36%4)
hours per week and seven and one quarter (7%/4) hours per day
when gpplying this collective agreement to the Financid

Adminigration dassfication.

25.10* Hour s of Work Applicableto Part-Time
Employees

@ Clauses 25.01, 25.02, 25.04(¢e), 25.04(g),
25.05(a) and 25.07 of this article gpply to part-
time employees.

(b) The Corporation may change the schedules of

work of part-time employees provided that forty-
eight (48) hours advance notice is given to the
employee. Whenever possible meaningful loca
consultation will take place prior to such changes.
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Part-time employees working more than three point
seven five (3.75) consecutive hours will be entitled
to an unpaid lunch period of aminimum of one-half
(%2) hour.

Part-time employees who work more than three (3)
consecutive hours will be entitled to apaid rest
period of fifteen (15) minutes, part-time employees
who work more than six (6) consecutive hours will
be entitled to an additiona paid rest period of
fifteen (15) minutes.

Part-time employees will be granted two (2) days
of rest per week.

Weekend work other than weekend work
performed by employees working weekends only
will be dlocated amongst part-time employees on
an equitable basis, to ensure that they have as many
weekends off as possible.

Clause 26.05 only appliesin aweek when a part-
time employee is deemed to have worked her five
(5) scheduled days.

ARTICLE 26

OVERTIME

General

Subject to the operationd requirements of the

Service, the Corporation shall make every reasonable effort to
avoid excessve overtime and to dlocate overtime work on an
equitable bas's among readily available quaified employees.

26.02
@

Overtime Assignments

(0 Congstent with the nature of the work
or project involved, overtime
assgnmentswill be offered to
employeesin amanner intended to
result in an equaized digtribution of
overtime opportunities.
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Overtime assgnments shdl firg be
alocated in accordance with (i) above
to employees who normdly and
regularly do the work or project in
guestion or who could otherwise be
caled upon to do that work during
regular working hours and who are
immediately avalable.

Where an insufficient number of
employees anong those who normally
and regularly perform thework in
question or who could otherwise be
called upon to do that work or
project, are available for overtime,
overtime assgnments shall be
alocated in accordance with (i) above
to employees who occupy positions
involving Smilar duties, who can do
the work or project in question, and
who are immediatdy available.

Where an insufficient number of
employees who occupy positions
involving Smilar duties and who can
do the work or project in question are
avalablefor overtime, overtime shal
be assigned to the most junior
employeesin the work or project
Section occupying postions involving
smilar duties who can do the work or
project in question and who are
immediately avalable.

In the gpplication of (ii) and (iii) above, an
employee has the right to decline an overtime
assgnment where the employee has recently
worked asgnificant amount of overtime provided
dternatives for suitable replacement can be found.

Except in cases of emergency, cdlback or mutua
agreement with the employee, the Corporation
shall, wherever possible, give at least four (4)
hours notice of any requirement for overtime work.
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26.03 Administrative Procedur es

If required by ether party at the local levd, the
adminigrative procedures necessary to implement the provisions of
clauses 26.01 and 26.02, and more particularly the distribution of
overtime on an equitable basis as provided for in the above clauses,
shdl be established following meaningful consultation &t the loca
leve.

26.04 Overtime Compensation

Subject to clause 26.08, when an employee works
overtime which is contiguous to her regularly scheduled hours of
work she shdl be paid & the following rates for that timewhichisin
excess of her regularly scheduled hours of work:

- timeand one-hdf (1v) for al overtime worked
by her of two (2) hours or less;

- double (2) timefor dl overtime worked by her
in excess of two (2) hours.

26.05 Day of Rest

Subject to clause 26.08, an employee who works
overtime on aday of rest is entitled to be paid for the time actualy
worked at double (2) time or aminimum of three (3) hours at
double time, whichever isthe gredter.

26.06 Reambursement for Transportation Costs

When in a Studion involving overtime an employee
is required to report to work before public transportation services
have commenced or to remain at work or to return to work after
norma transportation services have been suspended, she shdl be
reimbursed for reasonable expenses incurred as follows:

@ mileage dlowance a the rate normally paid to an
employee when authorized by the Corporation to
use her automobile when the employee travels by
means of her own automabile,

or

(b) out-of-pocket expenses for other means of
commercia transportation.
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26.07 Commuting Time Not Time Worked

Other than when required by the Corporation to
use a vehicle of the Corporation for transportation to awork
location other than her normd place of work, time spent by the
employee reporting to work or returning to her residence shdl not
congtitute time worked.

26.08 Entitlement to Overtime Compensation

An employeeis entitled to overtime compensation
under clauses 26.04, and 26.05 for each completed period of
fifteen (15) minutes of overtime worked by her:

@ when the overtime work is authorized in advance
by the Corporation or isin accordance with
sandard operating ingtructions,

and

(b) when the employee does not control the duration of
the overtime work.

26.09 Recording of Overtime

Employees shdl record starting and finishing times
of overtime work in aform determined by the Corporation.

26.10 Compensatory L eave

@ Overtime shdl be compensated in cash except
where, upon request of an employee, overtime may
be compensated in equivaent leave with pay.

(b) The Corporation shdl grant compensatory leave a
times convenient to the employee and the
Corporation.

(© Compensatory leave with pay not used by the end

of thefiscd year inwhich it is earned may be
carried over to the next fiscd year, and if not
liquidated by the end of that fiscd year then
payment in cash will be made. Payment will be at
the employee' s hourly rate of pay as calculated
from the dlassfication prescribed in her catificate
of gppointment as at the end of the fisca year.



62

(d) The Corporation will pay overtime compensation
on or before the second Thursday following the end
of the pay period in which it was worked.

26.11 M eal Allowance

A full-time employee required to work more than
two (2) hours overtimein excess of her daily schedule or shift shall
be rembursed for amed dlowance in the amount of six dollars and
twenty-five cents ($6.25). If an employeeis required to work three
(3) or more hours of overtime she will be provided a paid medl
period of one-haf (¥2) hour to be paid at the rate of time and one-
hdf (1%%).

26.12 M eal and Relief Breaks

An employee performing overtime work shal be
entitled to the same med and relief breaks as she would be
provided on aregularly scheduled shift.

26.13 Exceptions to Payment of Overtime

Compensation under this Article shdl not be paid
for overtime worked by an employee at courses, training sessions,
conferences and seminars unless the employee is required to attend
by the Corporation.

26.14* Non-Contiquous Work

(a* If an employeeis given ingructions before the
beginning of her med break or before the mid-point
of her work day whichever is earlier, to work
overtime on that day and reports for work at atime
which is not contiguous to her work period, she
ghal be paid for the overtime actualy worked at
the applicable overtime rate, or aminimum of two
(2) hours pay at sraight time, whichever isthe
greater.

(b)* If an employee is given indructions, after the mid-
point of her work day or after the beginning of her
medl break whichever is earlier, to work overtime
on that day and reports for work at atimewhichis
not contiguous to her work period, she shdl be
paid for the overtime actualy worked at the
goplicable overtimerate, or aminimum of three (3)
hours pay at straight time, whichever isthe gredter.
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No Pyramiding of Overtime Payments

For the purpose of avoiding the pyramiding of

overtime, there shal be no duplication of overtime payments for the

same hours worked.
ARTICLE 27
STAFEING
27.01 Merit Principle
@ The Corporation agrees that gppointment into any

(b)

27.02*
@

(b)

position for which the Alliance is the bargaining
agent shal be made in accordance with the merit
principle of candidates as determined in paragraph
"b" hereunder, unless otherwise specified in this
aticle.

The selection standards as established for each
position or class of positions shall be used to assess
the merit of candidates asto education, knowledge,
experience, ills, or any other mattersthat are
necessary having regard to the duties to be
performed. The sdection standards shall not be
inconggtent with any classfication sandard
prescribed for that position or any postion in that
class.

Definitions

"Acting appointment” means the gppointment of
an employee for atemporary period to apostion
having an annud maximum rate of pay higher than
the annud maximum rate of pay for the postion
held by the employee.

"Area of competition™ isageographica and/or
organizationd area used to determine the digibility
of employees to participate in a competition.
Existing areas of competition shall not be changed
without consultation with the Alliance.
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However in MAPP areas where the area of
competition islocd, the loca area of competition
ghdl bethe MAPP area.

"Eligibility list" isaligt esablished following a
compstition to fill animmediate need or anticipated
needs for identical or smilar pogtions to those for
which it was established. Where an digibility ligt is
to be established, the Corporation shal indicate the
period for which it isvaid prior to the competition.
This period shdl not exceed twelve (12) months
from the date it is established.

"Priority list" isalist established for the
bargaining unit containing the names of employees
who wish to return from leave of absence. Thelist
shdl contain the classfication and the sub-
classfication, where gpplicable and level of each
employee as well as the date of avallability to return
to work. The employegs name will remain on the
list for aperiod of one year from the date of
availability to return to work.

“Recall list” isalig established for the bargaining
unit containing the names of employeeswho are
entitled to be recalled pursuant to clause 29.01(a).

"urpluslist” isalist established for each
classification containing the names of the employees
who have been declared surplus to requirements.
The ligts shdl contain the dassfication and sub-
classfication, where gpplicable, and the level of
each employee. The employee's name will remain
on theligt until sheis gppointed to a vacant

position.

"Temporary appointment” meansthe
appointment for atemporary period of an
employee to a position having the same maximum
rate of pay asthe maximum rate of pay for the
position held by the employee or the gppointment
for atemporary period of aterm employee.
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"Transfer" isan appointment of an employeeto a
position a the same classficetion levd or, a the
request of an employee, to alower classfication
leve, or in the case of an employee who isred-
circled, to apostion a the classfication leve a
which the employee was red-circled.

"Transfer list" isalist established for the
bargaining unit containing the names of employees
who

@ have requested a transfer from one
location to another,
(b) have been red-circled.

M ethod of Filling Vacancies

The following steps will be taken in the order

indicated when gtaffing a podition for which the Alliance isthe
bargaining agent.

@

(b)

The priority list as defined in 27.02 (d) will be
consulted and each person whose name appears
thereon will be given priority of gppointment, based
on seniority, to avacant postion in the order
indicated below, a an equd classfication leve
within the bargaining unit, for which the employeeis
quaified or has the capakility and may within a
reasonable period of training become qudified:

() within the work location in which the
employee was working;

(i) within the Divisor/Region in which the
employee was working;

(i) in any other Divisor/Region.

The surpluslist as defined in 27.02(f) will be
consulted and each employee whose name appears
thereon will be, based on seniority, appointed to a
vacant pogtion or offered assgnment, at the same
or lower classfication leve, for which the employee
isqudlified or has the cgpability and may within a
reasonable period of training become qudified:
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() within the work location;
(i) within the Divisor/Region;
(i) in any other Divisor/Region.

Such gppointments or assgnments will be made in
accordance with the procedurein clause 28.11.

The surplusligs for dl other dassficationswill be
consulted and each employee whose name appears
on one of these lists will be, based on seniority,
offered assgnment to a postion, having the same or
lower annua maximum rate of pay of the
employee's substantive postion, for which the
employeeis qudified or has the capability and may
within a reasonable period of training become
qudified:

() within the work location;
(i) within the Divisor/Region;
(i) in any other Divisor/Region.

Such assgnments will be made in accordance with
the procedure in clause 28.11.

Thetrandfer list as defined in 27.02(i) will be
consulted and each person whose name appears
thereon will be given priority of gpopointment to a
vacant postion a an equa classfication leve.
Appointment from the list shal be made on the
basis of qudifications and seniority, except that
employees who have been red-circled have priority
of appointment over other types of transfer request.

Therecdl ligt as defined in 27.02(e) will be
consulted and each person whose name appears
thereon will be, based on seniority, given priority of
appointment to a vacant position a an equa
classfication leve or offered assgnment to an equd
or lower dlassficaion leve within the bargaining
unit and the work location in which the employee
was working, and for which the employeeis
quaified or has the capakility and may within a
reasonable period of training become qudified.
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A person who refuses an gppointment or
assgnment as outlined above, shdl have no further
entitlement to be recaled pursuant to clause
29.01(8). A person on assgnment shall however,
reman on therecdl lid.

() ** The digibility list as defined in 27.02 (c) will be
consulted and an gppointment will be made from
thelig.

o* If candidates are not identified from (&), (b), (c),

(d), (e) or (f) above, then appointment will be made
from a competition opened to dl employees of the
PSAC bargaining unit within the area of
competition.

() Transfer requests received after the
commencement of a competition will
not be consdered for the filling of the
immediate vacancy.

(i) The Corporation will ensure that
posters and other staffing notices are
prominently posted in the usud
authorized areas and that a copy of
each notice will be sent to the local
representative of the Alliance.

(i) Posters or other notices requesting
interested employees to apply for
positions will be posted for at least ten
(10) working days.

(h)* If candidates are till not identified from (a), (b),

(©), (d), (e), (f) or (g) above then the vacant
position may be filled by appointment outside the
Alliance bargaining unit. In no drcumstanceswill a
position be advertised outside the Alliance
bargaining unit before the steps mentioned above
have been completed.
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27.04* Qualification Factors and Selection Standards
and Profiles
@ Whenfilling a postion, the Corporation will

develop ajob profile which will include the job
requirements. Thejob profile will be developed
based on the duties of the position aswell asthe
selection stlandards gpplicable to the classfication
dandards in existence for that postion. The
qudifications of candidates shall be determined
through evauation of the following requirements:

@ Basic Requirements

() educationd and/or certification
requirements,

i)  experience;

(i) performance in previous and present
position.
2 Essentid Requirements

Redated knowledge and skills, required abilities and
persond suitability needed to do the job.

Note: Unless supported by an evauation of the
employee's performance in previous and/or present
position, persond suitability shdl not be used asthe
sole determining factor.

(b)** The Corporation shal make every reasonable effort
to notify an employee, in writing, in the event that
sheis screened in or out of acompetition prior to a
board being established. If an employeeis
screened out of a competition, the notification shall
include the reason therefore.

(o)* The factorsin (a) above shall be assgned a pre-
determined vaue and the assessment of these factors
ghdl be done through areview of pertinent
documentation as specified herein on the employeesfile
and, as required, awritten examination and/or an
interview as deemed necessary S0 long as written
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documentation is retained reflecting the candidate's
performance in these aress.

All candidates in a competition will be informed of
their ganding in the competition. Any candidate
who wishes to discuss her performance or reasons
for her ranking, has aright to be informed of any
information or reasons for her ranking and must be
informed of the comments made in any board
report or Smilar documentation concerning the
results of the competition. A candidate will have
the right to grieve the decison and such decisons
must be able to stand the test of redress.

When an digibility list has been established, the

Corporation shal not remove or bypass the name
of acandidate on thelist.

Seniority

In cases whereit is found that two or more

candidates are consdered to equally meet the requirements of the
position, seniority will prevall.

27.06*

Reclassification

The Corporation will provide notice and, upon

request, consult with the applicable Loca prior to a position being
reclassfied. Where apostion isreclassfied and

@

() there is only one employee performing
such duties, the incumbent will be
reclassfied if sheis qudified to
perform the duties of the reclassfied
position and if the person has
occupied the pogition for at least 9x
(6) months prior to the reclassfication.

(i) If the incumbent is not considered
qualified to perform the full range of
duties of the reclassified position and
there were sgnificant changes made to
the duties, the employee shdl be
granted a period of at least Sx (6)
months of familiarization and training
timeto qudify.
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(iii) If the incumbent is till considered not
quaified to perform the duties of the
newly reclassfied pogtion after the
training, she will be appointed to a
pogition a her previous classfication
and leve if such apogtionisavalable.
Every atempt will be madeto find a
position within the areawhere the
employeeis presently employed. If a
postion is not availablein that area but
one can be found e sawhere within the
organization, the employee will be
transferred.

When there are several employees performing
amilar duties, the reclassfied postion shdl be open
for competition, but the area of competition will be
restricted to the employees affected, to ensure no
surplus employee results.

Temporary Appointments

Where a position needs to be filled on atemporary
bass, and

() the duration of the vacancy isfor a
period of less than three (3) monthsiit
will befilled by atemporary
gppointment or acting appointment.

(i) the period of vacancy isfor aduration
of three (3) months or more, it will be
filled by the normal process as outlined
in clause 27.03.

(i) If the duration of the temporary
appointment is to exceed twelve (12)
months, the Corporation will consult
with the Alliance on the reason for the
extension beyond this period.

An indeterminate employee who occupies a
position on atemporary gppointment basis shdl
retain her status at the end of the temporary
gppointment and return to work in her classand in
the office where she was assgned prior to the

temporary appointment.



(©

27.08
@

(b)

27.09

71

Where a podition cannot befilled by atemporary
gppointment, it may be filled by an acting
gppointment.

Probationary Period

The probationary period for a person initidly
gppointed to a pogtion for which the Alliance isthe
bargaining agent shdl be sx (6) months. This

period will not include leave without pay, leave with
pay in excess of two weeks, language training or
any formd training provided by the Corporation.

There shdl be only one probationary period during
an employee'stota continuous period of
employment in the Canada Post Corporation.

An gppraisal report on an employee shdl be
completed at the end of every thirty (30) day
period during her probation. The employee must
sgn or note having seen the report and in the case
of adisagreement, a copy of the report will be
provided to the employee at her request.

Vacancy Dueto a L eave of Absence Without
Pay

Where an employee is granted |eave of absence

without pay, in accordance with her collective agreement, the
Corporation agrees that:

@

(b)

where the period of leaveisfor twelve (12) months
or less, the pogition will befilled on atemporary
bas's and the employee who was granted the leave
will return to her own postion when the leaveis
completed.

An employee granted leave of absence in excess of
tweve (12) months for Alliance business will return
to work in her class and the office where she was
assigned prior to eection or gppointment with the
Alliance.
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(© An employee who wishes to return from authorized
leave of absence of more than twelve (12) months,
will be consdered for avacancy at the classfication
leve from which she came and for which sheis
qudified, on apriority bads, if such apogdtionis
avaladle. If apogdtion isnot available immediately
upon return, the employee's name and available
date of return will be placed on the gpplicable
priority list for gppointments for a period of twelve
(12) months therefrom.

Note: For the purpose of this clause, contiguous leaves of
absence which in total exceed twelve (12) months
will be consdered separately in determining
employees entitlements under 27.09(a) and
27.09(c).

27.10 Transfer

Employee's requests for transfers will be made in
accordance with 27.03 (d) of this procedure. Employeeson term
gppointments or on probation shall not be digible for transfer.
Requestsfor transfer shdl be vdid for twelve (12) months from the
date they are acknowledged and may be renewed by the employee
at the expiration of each twelve (12) month period.

2711 Digtribution of Lists

A copy of the lists mentioned in 27.02 shdll be
giventothe Locd.

27.12 Official L anguages

Pogition language requirements and the sdlection of
candidates to meet those requirements shdl be in accordance with
Corporate Officid Language Policies.

27.13 Security Clearance

The Corporate policy on security clearance for
selected candidates shdl be followed.
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ARTICLE 28
JOB SECURITY

28.01 General

The Corporation undertakes that as a result of
positions being rendered surplus to requirements, there shdl be no
temporary or permanent lay-off of any employee (excluding term
employees) having attained more than five (5) years of continuous
employment with the Corporation at the time the positionsin
question became surplus, provided the employee agreesto be
gppointed or assigned to another position in accordance with this
Article

The providons of this Article shdl gpply to
employees (excluding term employees) who were employed in the
bargaining unit as of August 3rd, 1994, provided such employees
agree to be assgned or gppointed to another position in
accordance with this Article.

No employee shdl be required to accept an
assgnment or an gopointment to a position located more than a
forty (40) kilometre radius from her present location.

28.02 Posting of I nformation

@ The Corporation shall post on the first Monday of
each month, in the location in which a surplus of
employees has been declared and in each location
within aforty (40) kilometre radius of that location
alig of dl postionsthat are declared surplusin that
location as of the previous Monday.

(b) The Corporation shal concurrently post asurplus
lig identifying in each dassfication level an
equivaent number of employees within the work
function at the work location on the basis of reverse
order of seniority.

(© The Corporation shal concurrently post alisting of
al vacant pogitions, which it intends to fill within the
forty (40) kilometre radius.
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28.03 Notification in Writing

The surplus employee shdl be natified in writing
and a copy of the notice shdl be forwarded to the Regiona
Director of the Union of Postal Communications Employees and to
the National Office of the Componernt.

28.04 M obility

Within ten (10) working days of notification
pursuant to clause 28.03, an employee shall be required to indicate
the degree to which sheiswilling to accept relocation.

28.05 Prescribed Areas of Employment

For the purposes of this Article the prescribed
areas of employment gpplicable to surplus employees are as
follows

Area l. The Atlantic Provinces

Area2: The Province of Quebec and the Nationa Capita
Region

Area3: Province of Ontario excluding the National Capita
Region, and excluding Thunder Bay and westward.

Area 4. Thunder Bay and westward in Ontario and the

remainder of Canada.

28.06 Early Retirement/Sever ance

When a surplus of employees has been identified or
is anticipated, the Corporation will post from time to time a notice
inviting gpplications from interested employees who would like to
be consdered for any potentia early retirement opportunities or
potentid severance payments. Such agpplications will be considered
vdid for 9x (6) months.

28.07 Offer for Early Retirement/Sever ance

The Corporation may offer early retirement and/or
Severance opportunities to employees who have made application
pursuant to clause 28.06 above. Such opportunities will be offered
by order of seniority in accordance with clause 28.09. Where the
Corporation meets with an employee to advise them of such
opportunities, the employee may request and be represented by a
union representative.
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28.08 Additional Payments

Where a surplus of employees has been identified,
the Corporation, having elected to offer additiona severance
payments to employees who choose ether to resign their position
or to retire from their positions, may waive the ten (10) year service
requirement and augment the payments provided for in
clause 29.01(c) in the case of resignation and to augment the
payments provided for in clause 29.01(d) in the case of retirement,
in amounts to be determined at the discretion of the Corporation.

28.09 Order of Offer

Employees who have applied to be considered for
potentid early retirement opportunities or potential severance
payments on resignation, in accordance with clause 28.08 above,
will be offered such opportunity, firstly in seniority order to surplus
employees and then, in seniority order, to other applicants who
would create vacant positions to be filled by surplus employees.
These employees will be advised in writing of the payments
determined in accordance with paragraph 28.08 above.

28.10 TimeLimit for Response

The employee concerned will have ten (10)
working days thereafter to decide whether to accept the early
retirement or resignation opportunity, asthe case may be.

If the employee concerned does not make the
election within the time period specified or does not accept the
opportunity, the Corporation may offer the opportunity to the next
senior employee having made gpplication under clause 28.06
above.

28.11 Procedure

The names of surplus employees shdl be placed on
the surplus list under artidle 27 and employees will be appointed or
offered assgnment to dternate employment opportunitiesin
accordance with the following procedure:
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The surplus employee shdl be offered dternate
employment opportunities a the same classfication
level within aforty (40) kilometre radius of her
work location. If sheisnot qudified, she may be
trained provided she has the capability and may
within a reasonable period of training become
qudified. If the employee refuses such
gopointment, she shdl be laid off without recall
rights or Supplementary Unemployment Insurance
Benefits. If the employee accepts such adternate
employment, she shdl be appointed to that postion
and her name shdl be removed from the surplus
lig. If within the twelve (12) month period
following the gppointment, the gppointment is
terminated for any reason other than termination for
just, reasonable and sufficient cause, then her name
will be placed back on the surpluslist.

Should there be no podition in (@) above, the
surplus employee shdl be offered dternate
employment opportunities a the same classfication
level within her prescribed area of employment to
available vacancies in accordance with

clause 27.03.

Where an employee accepts a relocation

opportunity, the expenses involved shdl bethe
respongibility of the Corporation in accordance
with the then current policy of the Corporation.

Should an employee refuse to accept relocation in
her prescribed area of employment but outside of a
forty (40) kilometre radius of her work location,
she may opt to be laid off with recal rights and
SUB Pan benefits in accordance with article 29 or
she may be assgned to a position in the bargaining
unit with the same or lower annud maximum rate of
pay for which sheis qudified or for which the
employee has the capability and may within a
reasonable period of training become qudified
within aforty (40) kilometre radius of the location
in which sheis presently employed.
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Where an employee has been assigned pursuant to
(d) above and the maximum wage rate of her
former pogtion is greater than the maximum wage
rate of the pogition to which she has been assigned,
she shdl be paid in accordance with the procedures
for red-circled employees contained in clause

31.07 of the collective agreement.

Should there be no vacant positionsin the
bargaining unit, within aforty (40) kilometre radius
of the location in which the employee is presently
employed, she may be offered any other work
assgnment(s) within the Corporation within aforty
(40) kilometre radius of the location in which sheis
presently employed. If an employee refuses such
work assgnment(s), she shdl be laid off with recdl
rights and SUB Plan benefits in accordance with
article 29. Where an employee has accepted a
work assgnment(s) outside the bargaining unit, she
ghall be paid at the rate of pay for the work which
sheis performing. Where, during a calendar
month, her regular sraight-time earnings from the
work assgnment(s) are less than the regular
earnings to which she would be entitled from her
Substantive position, the Corporation will pay a
supplement equd to the difference. This
supplement shal be deemed to be earnings for the
purpose of the Public Service Superannuation Act.

For the term of this collective agreement, an
employee who is assigned (as opposed to
gppointed) to any other work assgnments pursuant
to clause 28.11(f) will continue to be trested as a
surplus employee for the duration of the assgnment
and will be returned to a holding position with
aurplus gatus in the bargaining unit should the
assignment be terminated for any reason, including
the inability or incagpacity of the employeeto
perform the assgnment. This status will terminate
should she accept gppointment to any position.
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A surplus employee who relocates to fill a vacant
position pursuant to (b) above and who is
subsequently appointed to a pogtion within aforty
(40) kilometre radius of her former work location,
in accordance with clause 27.03(b), will be entitled
to be reimbursed for her relocation expensesin
accordance with the then current policy of the
Corporation, if therelocation isin excess of forty
(40) kilometres from her present workplace. If that
surplus employee refuses the gppointment, she will
be deemed to be gppointed to the position to which
she has relocated.

No full-time employee will be required to accept a
part-time pogtion. This provision does not
preclude the Corporation from assgning afull-time
employee to a part-time position in accordance
with the provisons of 28.11 (d), (e), (f). The
employee shdl aso be entitled to the provisons of
28.11(h).

When full-time employees are assgned in
accordance with this Article no part-time positions
ghdl be created in the same classfication leve in
the location from which such assgnment occurred
for aperiod of sx (6) months theregfter unlessa
full-time position becomes vacant through atrition.

L anguage of Work

An employee will not be required to transfer to a

location where the working language is different from that used in
the employeg's former location.

29.01
@

following;

ARTICLE 29

LAYOFF, SEVERANCE, TERMINATION

Layoff/Recal
Employees who are laid off shdl be entitled to the
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An employee who has more than six
(6) months but less than two (2) years
of continuous employment and who is
lad off will have the right to be
recdled in seniority order for a period
equivaent to her length of seniority
after the date of lay-off.

An employee who hastwo (2) years
or more of continuous employment
and who islad off will have the right
to berecdled in seniority order for a
period of two (2) years after the date

of lay-off.

An employee who has fifteen years or
more of continuous employment and
who islad off will have theright to be
recdled in seniority order for a period
of four (4) years after the date of lay-
off.

Severance Pay

()

(i)

An employee who has exhausted dl
her recdl rights under 29.01 (a) or has
renounced such rights shdl be
terminated and shdl receive severance
pay equivaent to two (2) weeks pay
for the firgt, and one (1) week's pay
for each succeeding completed year of
continuous employment, but the total
amount of saverance pay which might
be paid under this clause shdl not
exceed twenty-eight (28) weeks
day.

An employee who islaid off pursuant
to clause 28.11(a) is not entitled to
recall rights as provided for in clause
29.01(a), but shdl be entitled to
Sseverance pay as specified in clause
29.01(b)
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(d)

Resignation

()

(i)

Retirement
0)

(i)
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On resignation, subject to clause

29.01 (d) and with ten (10) or more
years of continuous employment, one-
half (*2) week's pay for each complete
year of continuous employment up to a
maximum of twenty-sx (26) years
with a maximum benefit of thirteen

(13) weeks pay.

In the application of the above clause
(©) (i), a the discretion of the
Corporation, the ten (10) year service
requirement may be waived and the
Sseverance payment may be increased
to an amount to be determined by the
Corporation.

On retirement, when an employeeis
entitled to an immediate annuity under
the Public Service Superannuation Act
or when sheis entitled to an immediate
annud dlowance, under the Public
Service Superannuation Act,

or

a part-time employee, who regularly
works more than thirteen and one-half
(13%) but less than thirty (30) hoursa
week, and who, if shewerea
contributor under the Public Service
Superannuation Act, would be entitled
to an immediate annuity thereunder, or
who would have been entitled to an
immediate annud dlowance if she
were a contributor under the Public
Service Superannuation Act,

one (1) week's pay for each complete
year of continuous employment with a
maximum benefit of twenty-eight (28)
weeks pay.
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(€) Desth

If an employee dies, there shall be paid to her
estate, one (1) week's pay for each complete year
of continuous employment to a maximum of
twenty-eight (28) weeks pay, regardless of any
other benefit payable.

® Release for Incapacity

An employee released from employment for
incapacity shdl, on termination of her employment,
be entitled to severance pay on the basis of one (1)
week's pay for each complete year of continuous
employment with a maximum bendfit of twenty-
eight (28) weeks pay.

29.02 M aximum Sever ance Benefits

Severance benefits payable to an employee under
this Article shdl be reduced by any period of continuous
employment in respect of which the employee was dready granted
any type of termination benefit.

Under no circumstances shdl the maximum
severance pay provided under clause 29.01 be pyramided.

29.03 Weekly Rate of Pay on Termination

The weekly rate of pay referred to in the above
clauses shdl be the weekly rate of pay to which the employeeis
entitled for the classfication prescribed in her letter of gppointment
on the date of the termination of her employment.

29.04 Supplementary Unemployment Benefits Plan

The parties agree that the Corporate
Supplementary Unemployment Benefits Plan, as amended from
time to time and subject to the requirements of the Canada
Employment and Immigration Commisson, shdl form part of this
collective agreement and shal be available to eigible employees for
the term of this collective agreement.
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29.05 Voluntary Early Retirement/Sever ance

At the Corporation's discretion, a voluntary early
retirement or a separation incentive may be offered a any timeto
any employee. Where the Corporation meets with an employee to
advise them of such opportunities, the employee may request and
be represented by a union representative.

ARTICLE 30
TECHNOLOGICAL CHANGE

30.01 Definition
In this Agreement "technological change" means.

@ the introduction by the Canada Post Corporation of
equipment or materid of different nature or kind
than that previoudy utilized by it in the operation of
the business,

and
(b) a change in the manner in which the Corporation
carieson thework, that is directly related to the
introduction of that equipment or materid.
30.02 Adver se Effects
In the introduction of technologica changethe

Corporation will seek ways and means of minimizing adverse
effects on employees which might result from such change.

30.03 Notification

In the introduction of technologica change, the
Corporation shal notify the Alliance, at least one hundred and
twenty (120) days prior to the introduction or implementation of
such technologica change.

30.04 I nfor mation to be Contained in Notification

The notice mentioned in clause 30.03 shall be given
inwriting and shdl contain the fallowing information:
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@ the nature of the technologica change,

(b) the date upon which the Corporation proposes to
effect the technologica change,

(© the approximate number, type and location of
employe(s) likely to be affected by the change,

(d) the effect that the technologica changeislikely to

have on the terms and conditions or security of
employment of the employee affected,

(e al pertinent data relating to the anticipated effects
on employees.
30.05 Canada L abour Code

In accordance with Part | of the Canada L abour
Code, Section 51(2) (¢) (ii), the parties agree that Sections 52, 54
and 55, do not apply, during the term of this collective agreement,
to the Corporation and the Alliance.

30.06 Consaultation on Changes

Where the Corporation has notified the Alliance of
its intention of introducing a technologicd change, the parties
undertake to meet within the next fifteen (15) daysto hold
congtructive and meaningful consultation in an effort to reach an
agreement on solutions to minimize the adverse effects on
employees which might result from such change.

30.07 No L ay Off

The Corporation guarantees that as aresult of
technologica change there will be no lay-off of regular full-time or
part-time employees employed in a pogtion in the bargaining unit,
provided such employees are entitled to the provisons of Article 28
(Job Security), and will accept retraining, reassgnment and/or
relocation, pursuant to Article 28.

30.08 Guar antees

The Corporation sets out the following guarantees
for employees covered by this collective agreement who are
affected by atechnologica change, provided such employees are
entitled to the provisions of Article 28 (Job Security):



@
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Guaranteed Employment: the Corporation
guarantees continuous employment to dl employees
covered by the Agreement until the sgning of the
next collective agreement by the parties.

Guaranteed Classification: for the period of
continuous employment guaranteed in the previous
paragraph, an employee shall retain her
classfication and the corresponding wage scale,
regardless of any reassgnment to other duties or
any reclassfication of the duties performed by the
employee a alower leve.

Guaranteed Pay: to further darify the intent of this
clause, the Corporation guarantees full pay and
benefits for normal working hours as defined in the
collective agreement for the full period of
continuous employment guaranteed in paragraph
(a) above.

When an employee is transferred permanently from
one working place to another, she shdl be entitled
to alump sum compensation of $300 at the time of
her transfer provided that the distance between her
resdence a the time of transfer and her new
working place has increased by three (3)
kilometres or more.

Expenses
Expensesinvolved in retraining shdl be paid by the

Corporation. The employees sdary shdl continue to be paid
during retraining.
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PAY & BENEFITS

ARTICLE 31
PAY ADMINISTRATION

31.01 Terms and Conditions under Public Service

Except as provided in this Article, the terms and
conditions governing pay adminigration as they applied under the
Public Service are not affected by this Agreement.

31.02 Payment of Salary

An employeeis entitled to be paid on a biweekly
basis for services rendered at:
@ The pay specified in Appendix "AA" for the

classfication of the pogtion to which sheis
gopointed, if the classification coincides with that
prescribed in her letter of gppointment;

or

(b) The pay specified in Appendix "AA" for the
classfication prescribed in her letter of
gopointment, if that classfication and the
classfication of the pogition to which sheis
appointed do not coincide.

31.03 Where Salary I ncrement and Revision
Coincide

Where asdary increment and asalary revison are
effected on the same date, the sdary increment shal be gpplied first
and the resuilting rate shall be revised in accordance with the sdlary
revison.
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31.04 Acting Pay
@ When an employeeis required by the Corporation

to subgtantidly perform the duties of ahigher
classfication level on an acting basis for a period of
at least three (3) consecutive days, she shdl be
paid acting pay cdculaed from the date on which
she commenced to act as if she had been appointed
to that higher classfication leve for the period in
which she acts.

(b) When aday designated as a paid holiday occurs
during the qualifying period the holiday shdl be
considered as a day worked for purposes of the
qualifying period.

31.05 Pay-day on a Day of Rest

When the regular pay-day of an employeefdlson
her day of rest, she shdl be paid on the working day preceding the
day of rest provided that her regular pay chequeis avaladle for
digtribution.

31.06 New Classfication Standard

If, during the term of this Agreement, anew
classfication standard is established, the Corporation shdl, before
goplying rates of pay to new levels resulting from the gpplication of
the standard, negotiate with the Alliance the rates of pay and the
rules affecting the pay of the employees on their movement to the
new levels

31.07 Red Circling
@ Generd

This clause supersedes the Regul ations respecting
Pay on Reclassfication or Converson where the
Regulations are incons stent with this clause.

Where the provisons of the collective agreement
differ from those set out in this dause, the
conditions set out in this clause shdl prevall.
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Part 1 of this clause shal gpply to the incumbents of
positions which will be or have been reclassified
since December 13, 1981 to a group and/or level
having alower attainable maximum rate of pay.

Theterm "attainable maximum rate of pay"
means the maximum saary rate.

()

(i)

(il

Prior to a position being reclassfied to
agroup and/or level having alower
attainable maximum rate of pay, the
incumbent shal be natified in writing.

Downward reclassfication
notwithstanding, an encumbered
position shdl be deemed to have
retained for dl purposes the former
group and level. In respect to the pay
of the incumbent this may be cited as
Sdary Protection Status and subject
to Section (iii) (b) below shdl apply
until the pogition is vacated or the
attainable maximum of the reclassfied
leve, asrevised from timeto time,
becomes greater than that applicable,
as revised from time to time, to the
former dassfication levd.

@ The Corporation will
make areasonable
effort to transfer the
incumbent to a pogition
having alevd equivdent
to that of her former
pogition.
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(b) In the event that an
incumbent declines an
offer of trandfer toa
pogition asin (a) above
in the same work
location, without good
and sufficient reason,
that incumbent shdl be
immediately pad a the
rate of pay for the
reclassified position.

(© An employee
transferring under (a)
above will be padinthe
scde of rates of the new
pogition at the rate
nearest to but not less
than her former rate and
shdl retain her former
increment date.

Part 2 of this clause shdl gpply to incumbents of
positions who were in holding rates of pay on
December 13, 1981.

()

An employee whose position has been
downgraded prior to the
implementation of this agreement and
isbeing paid & aholding rate of pay
on the effective date of pay increase
and continuesto be paid at that rate
on the date immediately prior to the
effective date of afurther pay increase,
shdl recave alump sum payment
equal to 100% of the pay increase for
the employee's former group and leve
caculated on her annud rate of pay.
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An employeewho ispad a aholding
rate on the effective date of an
economic incresse, but who is
removed from that holding rate prior
to the effective date of a further
economic increase by an amount less
than she would have received by the
application of paragraph (i) of Part 2
of thisdause, shdl recaive alump sum
payment equa to the difference
between the amount calculated by the
application of paragraph (i) of Part 2
of this clause and any increase in pay
resulting from her removad from the
holding rate.

31.08 Pay | ncrement Periods

The pay increment date for an employee, appointed
to a pogtion in the bargaining unit on promotion, demation or from
outside Canada Post Corporation shdl be the first Monday
following the pay increment period listed below as cdculated from
the date of the promotion, demotion or gppointment from the

outsde.

PSAC-18 CLASSIFICATIONS

Leved

OE1

DD 1and DD 2
CR1

OE 2to OE 5 (incl.)
DD 3to DD 9 (indl.)
CR2to CR6 (incl.)

L Timeor
more but
Full-Time lessthan
Employee Full-time
CR-OE-DD
26 wks. 52 wks.
26 wks. 52 wks.
26 wks. 52 wks.
52 wks. 104 wks.
52 wks. 104 wks.
52 wks. 104 wks.
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DA
DA-CON-1
(Steps1to8indl.) 26 wks. 52 wks.
DA-PRO-1
(Steps1to9indl.) 26 wks. 52 wks.
DA-CON-1
(Steps 9 and 10) 52 wks. 104 wks.
DA-PRO-1
(Steps 10 to 13) 52 wks. 104 wks.
DA-CON-2to DA-CON-8 52 wks. 104 wks.
DA-PRO-2to DA-PRO-7 52 wks. 104 wks.
SST
ST-TYP-1 26 wks. 52 wks.
ST-STN-1 up to and
ind. thefifth step 26 wks. 52 wks.
ST-SCY-1 26 wks. 52 wks.
ST-OCE-1 up to and
incl. the fourth step 26 wks. 52 wks.
ST-STN-1 sixth step
and above 52 wks. 104 wks.
ST-OCE-1 fifth step 52 wks. 104 wks.
ST-TYP-2, ST-STN-2,
ST-SCY-2,
ST-OCE-2, ST-OCE-3
ST-COR-1, ST-COR-2 52 wks. 104 wks.

Progression beyond the fifth step of ST-STN-1 and fourth step of
ST-OCE-1 is contingent on meeting specified standard of
proficiency and performance.

PG-T.I.R., PG-DEV 26 wks. 52 wks.
PG-1to PG-6 52 wks. 104 wks.
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GT-S
GT-1to GT-8 52 wks. 104 wks.
Sl-1to SI-8 52 wks. 104 wks.
IS
IS 1t01S5 52 wks. 104 wks
LS
LS-1toLS5 52 wks. 104 wks.
L Timeor
more but
Full-Time lessthan
Leved Employee Full-time
ESS
ESS-Recruiting
Levd 26 wks. 52 wks.
ESS-1to ESS-11 52 wks. 104 wks.
ASPM
AS-1t0 AS6 52 wks. 104 wks.
PM-1to PM-6 52 wks. 104 wks.
H
FI-T.I.R., FI-DEV. 26 wks. 52 wks.
FI-1to FI-6 52 wks. 104 wks.
cM
CM-1to CM-7 26 wks. 52 wks.
ELECTRONICS
Full-Time
Levd Employee
EL
EL-4to EL-7 52 wks
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Applicable to employees of the EL classification

The Corporation may deny apay increment to an
employeeif it issatidfied the employee is not performing the duties
of her pogition satisfactorily. Where the Corporation intends to
deny a pay increment to an employeeit shdl, at least two (2)
weeks but not more than six (6) weeks before the due date for the
pay increment to the employee, give the employee in writing the
reason for the denidl.

Where the Corporation has denied an increment it
may grant the increment on any Monday prior to the expiry of the
increment period following and the employee shdl retain her
increment date. The Corporation shall review the employe€'s
performance three (3) months after the date of denid and decide
whether or not the employee's increment should be granted.

ENGINEERING AND LAND SURVEY
ENG
PAY INCREMENT ADMINISTRATION

1 The pay increment period for employees paid in the
scade of ratesreferred to in Appendix "AA-9",
other than EN-ENG-1, istwelve (12) months.

2. An employee shal, upon her pay increment date,
move to the next higher increment leve, as shown
in Appendix "AA-9", provided that she has
received a performance rating of at least fully
satisfactory.

3. The pay increment period for an employee pad in
the EN-ENG-1 scde of ratesis sx (6) months, and
the pay increment shdl be to arate which isthree
hundred dollars ($300) higher than her former rate,
or if there is no such rate, to the maximum of EN-
ENG-1 scae of rates.
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Except for a part-time employee in the EN-ENG-1
levd, apart-time employee shdl be digible to
receive a pay increment when the employee has
worked atota of nineteen hundred and fifty (1950)
hours at the hourly rate of pay provided that the
maximum rate for the employegsleve isnot
exceeded. A part-time employee in the EN-ENG-
1 leve shdl be digible for an increment when she
has worked atotd of nine hundred and seventy-
five (975) hours at the hourly rate of pay provided
that the maximum of the range for the employeeis
not exceeded.

COMPUTER SYSTEMS
Full-Time
Employee
CS
26 wks

Accderated I ncrement Periods

from 3to4
3to5
3t06
4to5
4t06
5t06

from 7t08
7t09
8t09

26 wksor less

26 wksor less

Based on qudifications, performance and when certified by
appropriate officer of the Corporation.

CS-1 (Steps9
through 14)

CS-2(Steps 1
through 7)

CS-3 (Steps 1

52 weeks

52 weeks
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through 7) 52 weeks

CS4 (Steps 1

through 7) 52 weeks

31.09 Change In Status During the Retr oactive
Period

Where, during the retroactive period, an employee
was paid on initid appointment to the Corporation at arate of pay
above the minimum, or was promoted or transferred and paid at a
rate of pay above the rates specified by the regulations for
promotion or transfer, she shdl be paid in the new scae of rates at
the rate of pay nearest to but not less than the rate of pay a which
she was appointed, and at the discretion of the Corporation, may
be pad a any rate up to and including the rate shown immediately
below the rate she was recaiving.

31.10 Payment At the New Appendix " AA"

Scale of Rates

Except for employees appointed, promoted or
trandferred in the retroactive period (refer to clause 31.09), dl
employees shdl be paid in the new "AA" scde of rates at the rate
shown immediately below their former rate on the relevant
adjustment date.

31.11 Application of the Rates of Pay |n Appendix
mn AAII

The rates of Pay in Appendix "AA" that are
effective prior to the Sgning of this Agreement shdl apply to
employees on srength in the bargaining unit on the date of Sgning
of this Agreement and to persons who have ceased to be
employeesin the bargaining unit during the retroactive period
because of:

@ moved to another position outside the bargaining
unit within Canada Post Corporation;
(b) returned to a podition within the Public Service

during the retroactive period and still on srength in
the Public Service provided such employeg(s) did

not receive retroactive pay for any of the period in
question from the Public Service. Such employees
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areonly digible for the retroactive pay for the
period of time they were with Canada Post
Corporation during the retroactive period;

(© retirement provided the employeeis entitled to an
immediate annuity or has reached the age of fifty-
five (55) and is entitled to an immediate annua
alowance pursuant to the Public Service

Superannuation Act;

(d) gppointed for an indeterminate period and was laid
off;

(e degath.

31.12** Recovery of Over payments

When an employee has been overpaid for two or
more consecutive pay periods, through no fault of her own and the
overpayment isin excess of fifty dollars ($50.00), the paying office
will, before recovery action isimplemented, advise the employee of
the intention to recover the overpayment. |If the employee advises
her loca management that the stated recovery action will creste a
hardship, recovery will not exceed ten percent (10%) of the
employee s pay each pay period until the entire amount is
recovered. Notwithstanding the foregoing, in the event employment
ceases, any outstanding amounts may be recovered from find pay.

ARTICLE 32
SHIFT AND WEEKEND PREMIUMS

32.01 Shift Premium

@ Effective on date of 9gning, employees shdl receive
ashift premium of ninety-five cents ($0.95) per
hour for al hours worked, including overtime hours
worked, between 6:00 p.m. and midnight and one
dollar and fifteen cents ($1.15) per hour for dl
hours worked, including overtime hours worked,
between midnight and 6:00 am.



(b)

32.02
@

(b)

33.01
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Where employees are paid this premium for the
mgority of hours of aregularly scheduled shift, they
shdl be paid this premium for dl hours worked
during the shift.

Weekend Premium

Effective the date of sgning, employees shal

recalve an additiond premium of one dollar and
fifteen cents ($1.15) per hour for work on Saturday
and/or Sunday for hours worked as stipulated in

(b) below.

Weekend premium shdl be payable in respect of dl
regularly scheduled hours a straight-time rates
worked on Saturday and/or Sunday.

ARTICLE 33

CALL-BACK PAY

Minimum Compensation

When an employee is recdled to a place of work

and such recdl has not been scheduled in advance, she shdl be
paid the greater of:

@

(b)

compensation equivaent to three (3) hours pay a
the applicable overtimerrate,

or

compensation at the applicable overtime rate,
provided that the period of overtime worked by the
employee is not contiguous to her scheduled
working hours.
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33.02 Emergency Stuations

Applicable only to employees of the EL
classification

Where, in an emergency Stuation and as aresult of
aproblem arising, the Corporation, in lieu of cdling an employee
back to work, contacts the employee to obtain information
regarding the operation and/or the repair of a piece of equipment,
the employee shdl be entitled to compensation equivaent to one
(2) hour's pay at the straight time rate.

33.03 Reimbursement for Transportation Costs

When an employee is recdled to work overtime
under the conditions described in clause 33.01, and is required to
use transportation services other than norma public transportation
sarvices, she shdl be reimbursed for reasonable expensesincurred
asfollows

@ mileage dlowance at the rate normally paid to an
employee when authorized by the Corporation to
use her automobile when the employee travels by
means of her own automabile,

or

(b) out-of-pocket expenses for other means of
commercia transportation.

33.04 Commuting Time Not Wor ked

Other than when required by the Corporation to
use a vehicle of the Corporation for transportation to awork
location other than her normd place of work, time spent by the
employee reporting to work or returning to her residence shdl not
congtitute time worked.

ARTICLE 34
STANDBY

34.01 Employees shall not be required to be available on
standby during off-duty hours.



34.02

34.03

@

(b)

(©

(d)

(€)

()
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Notwithstanding the above, operationa
requirements in certain departments warrant
coverage of off-duty hours. The conditions
outlined in clause 34.03 below gpply to Al positions
ontheligt contained in Appendix "E" and shdl bein
full force and effect for the term of the collective
agreement. If, asaresult of operationd or
organizationa change, modificationsto thelig in
Appendix "E" are required, the Corporation
undertakes to consult with the Alliance prior to
modifying thisligt.

Where the Corporation requires an employee to be
avallable on sandby during off-duty hours, the
employee shdl be compensated, effective on the
date of Sgning, in an amount equivaent to one (1)
hour's pay at draight time, with a minimum of
twenty dollars ($20.00) for each eight (8) hour
period that she is on standby.

The Corporation agrees that paging devices will be
provided without cost to those employees on
standby duty, to enable employees to report for
duty as required.

In designating employees for sandby duty, the
Corporation will endeavor to provide for the
equitable digtribution of standby duties by
mantaining the proper standby ligts.

No standby duty payment shall be granted if an
employeeis unableto report for duty when
required.

An employee on standby duty who isrequired to
report for work shal be paid in accordance with
the provisons for Call-Back Pay of this
Agreement.

An employee on standby duty who performs work
after having been contacted by the Corporation but
who is not required to report to the norma place of
work, shdl be paid ether for the time actudly
worked or a minimum of fifteen (15) minutes,
whichever is gredter.
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To avoid the pyramiding of overtime, there shdl be
no duplication of overtime payments for the same
hours worked.

ARTICLE 35

TRAVELLING TIME

Limited Application of this Article

For the purposes of this Agreement, travdling time
is compensated for only in the circumstances and to
the extent provided for in this Article.

For the purposes of this Article, "headquarters
area”" means an area surrounding the workplace
having aradius of sxteen (16) kilometres centered
on the workplace.

Trave

When an employee isrequired to travel outsde her
headquarters area on Corporation business, the
time of departure and the means of such travel shall
be determined by the Corporation and the
employee shal be compensated for travel timein
accordance with clauses 35.03 and 35.04. Trave
time shdl include time necessarily spent at each
stop-over en route provided such stop-over is not
longer than three (3) hours.

Applicable only to employees of the ENG
classification

With the exception of cases of emergencies, such
as urgent operationd requirements, the Corporation
will provide employees with twenty-four (24) hours
advance notice of travel.
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(© Applicable only to employees of the ENG
classification

Employees shall not be required to spend more
than fifty percent (50%) of their timein afiscd year
in travel gatus and not more than one (1) month
continuoudy without two (2) weeks at their
headquarters area, without their consent.

(d) Applicable only to employees of the EL
classification

When, in the performance of her duties, an
employeeis required by the Corporation to travel
by authorized means of transport, time necessarily
spent by the employee in such travel shdl be
compensated for astime worked. Such traveling
shdl include time necessarily spent at each stop-
over provided such stop-over is not longer than
three (3) hours.

35.03 Compensation

For the purpose of clauses 35.02 and 35.04, the
travelling time for which an employee shdl be compensated isas
follows

@ For travel by public trangportation, the time
between the regularly scheduled time of departure
and the regularly scheduled time of arrivd a a
destination, including the normd travel timeto the
point of departure.

(b) For travel by private means of trangportation, the
normal time as determined by the Corporation to
proceed from the employee's place of residence or
work place, as applicable, direct to her destination
and, upon her return direct back to her resdence
or work place.

(© In the event that an dternate time of departure
and/or means of trave isrequested by the
employee, the Corporation may authorize such
dternate arrangements in which case compensation
for travel time shdl not exceed that which would
have been payable under the Corporation's origina
determingtion.
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35.04 Rates of Travel Time Compensation

If an employeeisrequired to travel as st forth in
clauses 35.02 and 35.03:

@ () On anorma working day on which
she travels but does not work, the
employee shdl receive her regular pay
for the day.

(i) Applicable only to employees of
the ENG classification

On anorma working day onwhich
shetravels and does not work at her
headquarters area or at awork
location, the employee shdl receive
her regular pay for the day. Trave
time in excess of her normd working
day shal be compensated at Sraight
time,

(b) On anormd working day on which she travels and
works, the employee shdl be paid:

() her regular pay for the day for a
combined period of travel and work
not exceeding her regularly scheduled
hours for that day,

and

(i) at the gpplicable overtime rate for
additiond trave time in excess of her
regularly scheduled hours for that day.

(© () On aday of rest or on adesignated
paid holiday the employee shdl be
paid at the applicable overtime rate for
hours travelled to a maximum of the
number of hours normally scheduled
for aregular working day for that
employee.
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(i) Applicable only to employees of
the ENG classification

On aday of rest or on adesignated
paid holiday, the employee shdl be
paid at the gpplicable overtime rate for
hours travelled.

(d) Travel time shall be compensated in cash, except
where upon request of an employee and with the
gpprovad of the Corporation, travel time shdl be
compensated by leave with pay. The duration of
such leave shdl be equd to the trave time
multiplied by the gppropriate rate of payment and
payment shal be based on the employee's hourly
rate of pay in effect on the date immediately prior
to the day on which the leave is taken.

(e Compensatory leave with pay not used by the end
of thefiscd year inwhich it is earned may be
carried over to the next fiscal year and if not
liquidated by the end of that fiscal year, then
payment in cash will be made. Payment will be
made at the employee's hourly rate of pay as
caculated from the classfication prescribed in the
letter of appointment as of the end of the fisca
year.

35.05 Situations Where Travd Time Compensation
Does Not Apply

Compensation under this Article shdl not be paid
for trave time to courses, training sessions,conferences and
seminars unless the employee is required to attend by the
Corporation.
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ARTICLE 36

TRAVEL, RELOCATION AND ISOLATED POSTS

36.01
@

(b)

Policies

The current benefit levels being received by
employees in the bargaining unit in accordance with
the corporate policies deding with Travd,
Relocation and Isolated Posts shall be continued
unless they are amended through mutud agreement
between the parties at the nationd levd.

The policy on Isolated Posts shdl continue to apply
to employees who were on strength at the date of
sgning of the collective agreement, for aslong as
they remain employed with Canada Post
Corporation in their present office or any office
liged in the policy. Entitlement to the policy on
Isolated Posts will not be extended to employees
hired or gppointed for the first time to an isolated
post after the date of Sgning of the collective
agreement.

ARTICLE 37

HEALTH CARE, HOSPITAL INSURANCE AND DENTAL

37.01
@

(b)

PLAN

Extended Health Care Plan

The Corporation agrees that the Extended Health
Care Plan (EHCP), as amended from time to time,
ghdl remain in effect during the term of this
Agreement.

The Corporation will contribute one hundred
percent (100%) of the cost of the Medica
Coverage option (formerly the "Basic"
portion)under the plan.
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37.02 Provincial Health | nsurance

The Corporation will pay seventy percent (70%) of
the Provincid Medica premium for those provinces which levy a
premium.

37.03 Dental Plan

@ The denta plan agreed upon by the parties shdll
form part of this collective agreement and shall
reman in full force and effect for the term of this
Agreement. The Corporation agreesto pay al

costs associated with this plan.

(b) The Dentd Plan isto be amended to reflect the
1995 fee guide.

37.04 Vison/Hearing Care Plan

@ The Corporate Vison/Hearing Care Plan shdl form

part of this Agreement and shdl remain in full force
and effect for the term of the Agreement.

(b) All full-time and part-time indeterminate employees
in the bargaining unit shal be covered by the plan,
the cost of which shdl be borne by the
Corporation.

(© The covered expenses under the vison benefits
ghdl be amaximum of one hundred thirty dollars
($130.00) for each two (2) year period.

37.05 Disability | nsurance

@ The Corporate Disability Insurance plan shal form
part of this Agreement and shdl remain in full force
and effect for the term of the Agreement.

(b) The Corporation will pay fifty percent (50%) of the
Disability Insurance premium.
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ARTICLE 38
LEAVE - GENERAL

38.01 Information on L eave Credits

An employeeis entitled to be informed at
reasonable intervals, upon request, of the balance of her vacation or
sck leave with pay credits.

38.02 Retention of L eave Credits

The amount of leave with pay credited to an
employee by the Corporation a the time when this Agreement is
sgned, or a the time when she becomes subject to the Agreement,
shdl be retained by the employee.

38.03 No Cumulation of L eave

An employee shdl not be granted two (2) different
types of leave with pay or monetary remuneration in lieu of leavein
respect of the same period of time,

38.04 Furlough L eave

An employee who, on the day that this agreement is
Sgned, is entitled to receive furlough leave, that isto say, five (5)
weeks leave with pay upon completing twenty (20) years of
continuous employment, retains her entitlement to furlough leave
subject to the conditions respecting the granting of such leave that
arein force on the day that this Agreement is sgned.

38.05 When Not Entitled to L eave With Pay

An employeeis not entitled to leave with pay during
periods she is on leave without pay, on educationa leave without

pay or under suspension.
38.06 L eave Denied

When the Corporation denies an employee's
goplication for leave, explanations shdl be provided forthwith to the
employee. Upon request from the employee, written reasons for the
refusa shal be provided.
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38.07 Response

An employee's request for leave shdl be responded
to within areasonable period of time,

ARTICLE 39
DESIGNATED PAID HOLIDAYS

39.01 Designated Holidays

Subject to clause 39.02, the following days shdl be
designated paid holidays for employees.

@ New Year's Day,

(b) Good Friday,

(©) Easter Monday,

(d) the day fixed by proclamation of the Governor in
Council for celebration of the Sovereign's Birthday,

(e Canada Day,

® Labour Day,

(o)) the day fixed by proclamation of the Governor in
Council asagenerd day of Thanksgiving,

(h) Remembrance Day,

() Chrigtmeas Day,

() Boxing Day,

(k) one additiond day in each year that, in the opinion

of the Corporation, is recognized to be a provincid
or avic holiday in the areain which the employee is
employed or, in any areawhere, in the opinion of
the Corporation, no such additiona day is
recognized as aprovincid or civic holiday, the first
Monday in August,

and
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()] one additiona day when proclamed by an Act of
Parliament as a Nationd Holiday.

39.02 Eligibility for Pay on a Designated Holiday

An employee absent without pay on both her full
working day immediately preceding and her full working day
immediatdy following a designated holiday is not entitled to pay for
the holiday. All paid leave granted under the provisons of Article
41 hereof, will be consdered as paid days for the purpose of
caculations under this clause.

39.03 Holiday Falling on a Day of Rest

When aday desgnated as a holiday under clause
39.01 coincides with an employee's day of re<t, the holiday shdl be
moved to the first day the employee is scheduled to work following
her day of rest.
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Holiday M oved

When aday designated as a holiday for an

employeeis moved to another day under the provisons of clause

39.03:

@

(b)

39.05

@

(b)

(©

(d)

work performed by an employee on the day from
which the holiday was moved shal be considered
aswork performed on aday of rest,

ad
work performed by an employee on the day to
which the holiday was moved, shdl be consdered
aswork performed on a holiday.

Compensation for Work on a Holiday

When an employee works on a holiday, she shdl
be paid:

double (2) time her hourly rate of pay for al hours
worked in addition to the pay that she would have
been granted had she not worked on the holiday;

or

upon request, and with the approva of the
Corporation, she may be granted:

() aday of leave with pay (hourly rate of
pay) a alater datein lieu of the

holiday,
and

(i) pay & two (2) timesthe hourly rate of
pay for dl hours worked by her on the

holiday,

where practicable and at the request of an
employee, the Corporation will endeavour to grant
the leave earned in 39.05 (b) (i) contiguousto the
employee's vacation leave;

if any lieu days cannot be liquidated by the end of
thefiscd year they will be carried over into the
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@

(b)

39.07
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following fiscd year, or a the request of an
employee, they will be paid off at the employee's
hourly rate of pay as cdculated from the
classfication prescribed in her certificate of
appointment &t the end of the fiscal year.

Work Outsde of Headquarters Area During a
Holiday

Applicable only to employees of the EL
classification

An employee assigned to duty outside her
headquarters area (other than to training courses
conducted under Article 45), who cannot return to
her headquarters areafor a designated holiday
without incurring additiond expense to the
Corporation shall, if she so requests and sufficient
work is available, work the holiday. For such
work the employee shdl receive her normad dally
rate of pay and in addition be paid at two (2) times
her graight time hourly rate for dl hours worked by
her.

An employee who is assigned by the Corporation
to undertake training outsde her headquarters area
and who cannot return to her headquarters areafor
adesgnated holiday without incurring additiond
travel expense to the Corporation, and who is not
required by the Corporation to undertake training
or perform other work on the holiday, shal receive
her norma dally rate of pay and, in addition, upon
her return to her headquarters area be granted one
day compensatory leave. Such leave will be taken
a atime mutudly agreed to by the employee and
the Corporation.

Minimum Compensation

An employee who reports for work as directed on

adesgnated paid holiday shall be paid for the time actualy worked
at double (2) time or aminimum of three (3) hours at double (2)
time, whichever isthe gredter.
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39.08 Reambursement for Transportation Costs

When an employee isrequired to report for work
and reports on a designated paid holiday which is not her scheduled
day of work and is required to use transportation services other
than norma public transportation services, she shdl be reimbursed
for reasonable expenses incurred as follows:

@ mileage alowance a the rate normally paid to an
employee when authorized by the Corporation to
use her automobile when the employee travels by
means of her own automabile,

or

(b) out-of-pocket expenses for other means of
commercia transportation.

39.09 Commuting Time Not Time Worked

Other than when required by the Corporation to
use a vehicle of the Corporation for transportation to awork
location other than her normd place of work, time spent by the
employee reporting to work or returning to her residence shdl not
congtitute time worked.

39.10 Holiday Coinciding with a Day of Paid L eave

When aday that is a designated paid holiday for an
employee fals within a period of leave with pay, that day shal
count as a holiday and not asaday of leave.

ARTICLE 40

VACATION LEAVE

40.01 Vacation Y ear

The vacation year shall be from April 1t to March
314 of the following calendar year, inclusve.
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40.02 Credits

An employee shdl, during the vacation year, earn
vacation leave credits a the following rates for each caendar month
during which she recelves at least ten (10) days pay:

(@ Three (3) weeks per fiscd year if shehas
completed less than seven (7) years of continuous
empioyment;

(b) Four (4) weeks per fiscd year after she has
completed seven (7) years of continuous
employment;

(© Five (5) weeks per fiscad year after she has
completed fourteen (14) years of continuous
employmernt;

(d) Six (6) weeks per fiscd year after she has
completed twenty-one (21) years of continuous
employment;

(e Seven (7) weeks per fiscd year after she has
completed twenty-eight (28) years of continuous
employment;

® A full-time employee who is not entitled to receive
pay for at least ten (10) daysin each caendar
month of afisca year will earn vacation leave a
one-twdfth (1/12) of the rate referred to in clause
40.02, for each cdendar month for which sheis
entitled to receive pay for at least ten (10) days.

40.03 Entitlement to Vacation L eave With Pay

An employee is entitled to vacation leave with pay
to the extent of her earned credits but an employee who has
completed sx (6) months of continuous employment may recelve
an advance of credits equivaent to the anticipated credits for the
vacation year.

40.04 Fractional Entitlements

If, & the end of avacation year, an employee's
entitlement to vacation leave with pay includes afractiond
entitlement of less or more than one-hdf (%2)-day, the entitlement
ghall be increased to the nearest half (Y2)-day.
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40.05 * Scheduling of Vacation L eave With Pay
@ Subject to clause 40.08, employees are expected
to take dl of their vacation leave during the year in
which it isearned.
(b) * OM For periods of vacation leave to be
taken between June 1 and

September 30, selection will be done
by employees on the basis of seniority.
Sdection shdl commence not later
than January 1 and shal be completed
in sufficient time to dlow the
Corporation to post the vacation leave
schedule by April 1.

(i) The adminidrative detalls pertaining to
this procedure shall be established
following meaningful conaultation & the
locd leve.

(© Subject to Article 24 (Seniority), the Corporation
shdl schedule an employee's vacation leave in the
vacation year in which it is earned and in a manner
acceptable to the employee.

(d) Once an employee's vacation period has been
scheduled and approved in accordance with this
Article that vacation period may not be displaced
by a more senior employee.

40.06 Approval or Disapproval of L eave

The Corporation shal give an employee as much
notice asis practicable and reasonable of approval, disapproval or
cancellation of aregquest for vacation or furlough leave. In the case
of disgpprovd, dteration or cancdlation of such leave, the
Corporation shdl give the written reason therefor, upon written
request from the employee.

40.07 Displacement of Vacation L eave

Where, in respect of any period of vacation leave,
an employee:
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@ is granted bereavement leave,
or
(b) is granted leave with pay because of illnessin the
immedigte family,
or
(© is granted sick leave on production of amedicd
certificate,

the period of vacation leave so displaced shall
either be added to the vacation period or reingtated for use at a
later date.

40.08 Carry-Over

Where in any vacation year an employee has not
been granted all of the vacation leave credited to her, the unused
portion of her vacation leave shal be carried over into the following
vacation year. Carry-over beyond one year shall be by mutua
consent.

40.09 Return to Duty While on L eave

@ No employee shall be required to return to duty
after she has proceeded on vacation leave or
furlough leave with pay.

(b) Where, during any period of vacation leave or
furlough leave with pay, an employee agreesto
return to duty in response to arequest by the
Corporation, she shdl be reimbursed for
reasonable expenses, as normaly defined by the
Corporation, that she incurs.

0) in proceeding to her place of duty,
and
(i) in returning to the place from which

shewasrecdled if sheimmediately
resumes vacation upon completing the
assgnment for which she was recalled,
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after submitting such accounts as are normaly
required by the Corporation.

(© The employee shall not be consdered as being on
vacation leave or furlough leave during any period
in repect of which sheis entitled under clause
40.09 (b) to be reimbursed for reasonable
expenses incurred by her.

40.10 L eave When Employment Ter minates

When an employee dies or otherwise ceasesto be
employed, she or her estate shdl be paid an amount equd to the
product obtained by multiplying the number of days of earned but
unused vacation and furlough leave with pay to her credit by the
dally rate of pay as caculated from the classfication prescribed in
her letter of gppointment on the date of termination of her
employment.

40.11 Recovery of Unearned Vacation Pay

In the event of termination of employment for
reasons other than death or lay-off, the Corporation shall recover
from any monies owed the employee an amount equivaent to
unearned vacation leave taken by the employee, as caculated from
the classfication prescribed in her letter of gppointment on the date
of termination of her employment.

40.12 Abandonment

Notwithstanding clause 40.10, an employee whose
employment is terminated by reason of a declaration that she
abandoned her pogition is entitled to receive the payment referred
toin dause 40.10, if sherequestsit within sx (6) months following
the date upon which her employment is terminated.

40.13 Advance Payments

The Corporation agrees to issue advance payments
of estimated net sdlary for vacation periods of two (2) or more
complete weeks, provided a written request for such advance
payment is received from the employee at least Sx (6) weeks prior
to the last pay day before the employee's vacation period
COMMENCeS.
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Providing the employee has been authorized to

proceed on vacation leave for the period concerned, pay in
advance of going on vacation shal be made prior to departure. Any
overpayment in respect of such pay advances shdl be animmediate
first charge againg any subsequent pay entitlements and shdl be
recovered in full prior to any further payment of salary.

40.14
@

(b)

40.15
@

Cancdlation of Approved L eave

When the Corporation cancels or dters a period of
vacation or furlough leave which it had previoudy
approved in writing, the Corporation shall
reimburse the employee for the non-returnable
portion of vacation contracts and reservations
made by the employee in respect of that period,
subject to the presentation of such documentation
as the Corporation may require. The employee
must make every reasonable attempt to mitigate
any lossesincurred and will provide proof of such
action to the Corporation.

Approved vacation or furlough leave will only be
cancelled or dtered in an emergency arisng out of
unforseegble circumstances. The employee shdl be
provided with an explanation of the circumstances
necessitating such action.

Vacation Pay for Part-Time Employees

Notwithstanding the provisons of clause 40.03, a
part-time employee shall recelve vacation pay equa
to a percentage of her previous calendar year's
eaningsin lieu of vacation leave with pay. This
percentage shdl be:

() Sx percent (6%) if the employee has
completed less than seven (7) years of
continuous employment;

(i) elght percent (8%) after the employee
has completed seven (7) years of
continuous employment;

(i) ten percent (10%) after the employee
has completed fourteen (14) years of
continuous employment;
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(iv) twelve percent (12%) after the
employee has completed twenty-one
(21) years of continuous employment;

v) fourteen percent (14%) &fter the
employee has completed twenty-eight
(28) years of continuous employment.

Caendar year earnings, for the purposes of
caculating vacation pay for a part-time employee,
shall reflect the gross wages as reported on her T-4
earnings as " Total Income Before Deductions” .

Part-time employees shdl recaive their vacation
pay prior to the last Friday of March of each year.
A part-time employee may nevertheless choose to
receive this pay immediately prior to departure for
vacdion leave. She shdl then notify the
Corporation prior to January 15th. In such acase
vacation pay shdl be given one (1) week before the
beginning of the vacation period.

An employee will be granted vacation leave without
pay up to amaximum of three (3) weeksif entitled
to vacation pay in accordance with 40.15 (a) (i),
above, four (4) weeksif entitled to vacation pay in
accordance with 40.15 (a) (i), above; five (5)
weeksiif entitled to vacation pay in accordance with
40.15 (a) (iii), above; Sx (6) weeksif entitled to
vacation pay in accordance with 40.15 (a) (iv),
above; and seven (7) weeksiif entitled to vacation
pay in accordance with 40.15 (a) (v), above.

Such vacation leave will be scheduled on the basis
of seniority and subject to loca operationd
requirements.
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ARTICLE 41

LEAVE WITH ORWITHOUT PAY FOR ALLIANCE
BUSINESSOR FOR OTHER ACTIVITIESUNDER
PART | OF THE CANADA LABOUR CODE

41.01 Applicationsfor Certification, Representations
and | nterventions With Respect to Application
for Certification

The Corporation will grant leave without pay:

@ to an employee who represents the Alliance in an
goplication for certification or in an intervention;

(b) on receipt of reasonable advance noticeto a
reasonable number of employees where such
employees make personal representations with
respect to a certification.

41.02 L eave With Pay

The Corporation will grant leave with pay to an
employee caled as a witness by the Canada Labour Relations
Board.

41.03 Arbitration Board and Conciliation Boar d
Hearings

The Corporation will grant leave with pay to a
reasonable number of employees representing the Alliance before
an Arhitration Board or Conciliation Board.

41.04 Employee Called as a Withess

The Corporation will grant leave with pay to an
employee caled as awitness by an Arbitration Board or
Conciliation Board.

41.05 Arbitration

The Corporation shdl grant leave with pay to an
employeewho is

@ aparty to the arbitration,
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(b) the representative of an employee who isa party to
an abitration,
and
(© awitness cdled by an employee who is a party to
an abitration.
41.06 M eetings During the Grievance Process

The Corporation shdl grant leave with pay to an
employee for the purpose of clause 19.01 and for the purpose of
atending a grievance hearing when the meeting is held in the
headquarters area of the employee. Leave without pay shdl be
granted when the meeting is held outside the employee's
headquarters area.

41.07 Leavefor an Alliance Representative

When an Alliance representative wishes to
represent, at a meeting with the Corporation, an employee who has
presented a grievance, the Corporation shal arrange the meeting
and shdl grant leave with pay to the representative when the
meeting is held in her headquarters area and leave without pay
when the mesting is held outside her headquarters area.

41.08 L eave to Discuss Grievance

When an employee has asked or is obliged to be
represented by the Alliance in relation to the presentation of a
grievance and arepresentative of the Alliance wishes to discuss the
grievance with that employee, the employee and the representative
of the employee will, where practicable, be given reasonable leave
with pay for this purpose when the discussion takes place in her
headquarters area and reasonable leave without pay when it takes
place outside her headquarters area.
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41.09 L eave Without Pay for Negotiations M eetings

On receipt of reasonable advance notice, the
Corporation will grant leave with pay to employees sdlected as
delegates to a negotiating committee for the purpose of collective
bargaining a the Nationd level with the Corporation, on behdf of
the Alliance. Theleave shdl be for the period of the negotiations
meetings, and preparations thereof, plus travelling time to and from
the appropriate locations. The Corporation will be promptly
reimbursed by the Alliance for the salary and benefits received by
the employee while on leave under this clause in accordance with
the following procedure:

() Where an employee works at least ten
(10) days in amonth, the Alliance shall
promptly remit to the Corporation on
demand and at such regular intervas
as may be determined by the
Corporation an amount equd to the
employee's gross sdlary for the time on
leave specified in the Corporation's
demand.

(i) Indl other cases, the Alliance shdll
promptly remit to the Corporation on
demand and a such regular intervas
as may be determined by the
Corporation an amount equd to the
sum of the employee's gross sdary
plus thirty (30%) percent of the said
gross sday for the time on leave
specified in the Corporation's demand.
The above gated percentage may,
after conaultation with the Alliance, be
varied from time to time to reflect
changes in the value of benefits

41.10 M eetings Between the Alliance and
M anagement Not Otherwise Specified in this
Article

The Corporation will grant leave with pay to a
reasonable number of employees who are meeting with
management on behdf of the Alliance.

41.11 Full-Time Union Officers
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An employee who has been elected or appointed
to afull-time office of the Alliance, the Component and/or the Loca
shdl be entitled to leave without pay for the period during which
sheisdected or gppointed to hold office,

41.12 Alliance Executive M eetings, Congr ess and
Conventions

On receipt of reasonable advance notice, the
Corporation shdl grant leave without pay to a reasonable number
of employees selected as ddlegates to attend Executive Council
mesetings and conventions of the Alliance and the Component,
conventions of the Canadian Labour Congress and conventions of
Provincid Federations of Labour.

41.13 Representatives Training Cour ses

The Corporation will grant, upon reasonable notice,
to areasonable number of employees leave without pay to
employees who exercise the authority of a Representative on behalf
of the Alliance to undertake training related to the duties of a
representative.

41.14 Work on behalf of The Alliance and/or the
Component

Recognizing that circumstances may arise whereby
an employee is required to serve or work on behaf of the Alliance
and/or the Component, the Corporation agrees, on receipt of
reasonabl e advance notice, to grant leave without pay.

41.15 * Seniority Credit

An employee who returns to work after a period of
leave without pay granted under clause 41.11 shal have thetime
spent on leave credited for purposes of seniority. Such an
employee has the right to return to work in her classification and in
the office where she was assgned prior to dection or gppointment
and to the gppropriate sdary leve in effect upon her return.

41.16 Conference and Seminar Delegates

The Corporation agrees, on receipt of reasonable
advance notice, that employees selected as delegates to other
conferences or seminars of the Union shall be granted leave of
absence without pay for the purposes of atending such conferences
or seminars.
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41.17%* Employeesto Remain on Payroll

Employees who require leave for Loca Union
businessto perform Locd Union dutieswill remain on the
Corporation’s payroll. The Corporation will be fully reimbursed by
the Local within ten (10) days of the employee returning to work
from such leave. Reimbursement will be equd to an employee's
gross sdlary for thetime on leave. Where an employee works less
than ten (10) daysin a month due to taking leave for Loca Union
business, the reimbursement shdl be increased by thirty (30%)
percent. In the event that the Corporation is not fully reimbursed
by the Locd within the time period above then the leave shdl be
conddered as leave without pay and agppropriate adjustments shal
be made to the subsequent pay of the employee.

ARTICLE 42
OTHER LEAVE WITH OR WITHOUT PAY

42.01 Marriage L eave With Pay

@ After the completion of Sx (6) months continuous
employment in the Canada Post Corporation, and
providing an employee gives the Corporation at
leedt five (5) days notice, she shdl be granted five
(5) days leave with pay for the purpose of getting
married.

(b) For an employee with less than two (2) years of
continuous employment, in the event of termination
of employment for reasons other than death or
layoff within Sx (6) months after the granting of
marriage leave, an amount equd to the amount paid
the employee during the period of leave will be
recovered by the Corporation from any monies
owed the employee.
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Ber eavement L eave With Pay

For the purpose of this clause, immediae family is

defined as father, mother (or dternatively stepfather, ssepmother, or
fogter parent), brother, Sster, spouse, (including common-law
spouse resident with the employee), child (including child of
common-law spouse), stepchild or ward of the employee, father-
in-law, mother-in-law, grandparents, grandchildren, and any
relaive permanently resding in the employeg's household or with
whom the employee permanently resides.

@*

(b) *

©*

(d)*

Duration of Leave

Where a member of an employeesimmediate
family dies, she shdl be entitled to leave with pay
for aperiod of up to four (4) consecutive days
which mugt include the day of the funerd for
purposes relating to the bereavement and may, in
addition, be granted up to three (3) days leave for
the purpose of travel related to the degth.

Other Relatives

An employeeis entitled to one (1) day's
bereavement leave with pay, for the purpose
related to the degth of the employee's son-in-law,
daughter-in-law, brother-in-law, or sster-in-law.

Bereavement Leave Concurrent With Other Leave

If, during a period of compensatory leave, an
employee is bereaved in circumstances under which
she would have been digible for bereavement leave
with pay under paragraph (a) or (b) of this clause,
she shdl be granted bereavement leave with pay
and her compensatory leave credits shal be
restored to the extent of any concurrent
bereavement leave with pay granted.

Extenson of Leave
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It is recognized by the parties that the
circumstances which cal for leave in respect of
bereavement are based on individua
circumstances. On request, the authorized
representative of Canada Post Corporation may,
after consdering the particular circumstances
involved, grant leave with pay for a period greater
than that provided for in clause 42.02 (a) and (b).

L eave With Pay for Birth or Adoption of a
Child

Employees not in receipt of maternity leave shdl be
entitled to one (1) day's leave with pay for needs
directly related to the birth of the child. Thisleave
may be divided into two (2) periods and granted on
Separate days.

An employee shdl be granted one (1) day's leave
with pay for needs directly related to the adoption
of the child. Thisleave may be divided into two (2)
periods and granted on separate days.

M ater nity L eave Without Pay

An employee who becomes pregnant shal notify
the Corporation at least four (4) weeks prior to the
commencement of the maternity leave unlessthere
isavaid reason why such notice cannot be given
and, subject to section (b) of this clause, shdll
eleven (11) weeks before the expected date of the
termination of her pregnancy be granted leave for a
period ending not later than seventeen (17) weeks
after the date of the termination of her pregnancy.

The Corporation may:

() upon written request from the
employee, defer the commencement of
maternity leave without pay of an
employee or terminate it earlier than
seventeen (17) weeks after the date of
the termination of her pregnancy;
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(i) grant maternity leave without pay to an
employee to commence earlier than
eleven (11) weeks before the
expected termination of her

pregnancy;

An employee on leave under this clause shdl earn
sck leave and vacation leave credits asif she had
received pay for at least ten (10) daysin each
cdendar month.

Leave granted under this clause shdl be counted
for the calculaion of " continuous employment”
for the purpose of caculating severance pay and
vacation leave. Time spent on such leave shdl be
counted for pay increment purposes. The
Corporation will continue to ensure coverage and
to pay the employer's share of contributions to the
benefits specified in Section 209.2 (1), Division
VI, Part 111 of the Canada L abour Code,
specificaly pension, hedth and disability benfits.

M ater nity L eave Supplementary
Unemployment Benefit (SUB) Plan

After completion of Sx (6) months continuous
employment, an employee who providesthe
Corporation with proof that she has applied for and
isin receipt of unemployment insurance benefits
pursuant to section 22, Employment Insurance Act,
shdl be paid amaternity leave dlowancein
accordance with the Supplementary Unemployment
Bendfit Plan.

An gpplicant under clause 42.05(a) shal sgn an
agreement with the Corporation, providing:

() that she will return to work and remain
in the Corporation's employ for a
period of a least Sx (6) months after
her return to work;
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(i) that she will return to work on the date
of the expiry of her pregnancy leave,
unlessthis date is modified with the
Corporation's consent, or unlessthe
employee is then entitled to another
leave provided for in this collective
agreement.

Should the employee fall to return to work in
accordance with the provisions of clause 42.05(b)
for reasons other than degth or lay-off, the
employee recognizes that sheis indebted to the
Corporation for the amount received as maternity
leave dlowance.

Calculation of the Supplementary
Unemployment Benefit Plan (M ater nity

L eave)
In respect of the period of maternity leave,

payments made according to the Supplementary Unemployment
Bendfit Plan shdl cons<t of the following:

@

(b)

(©

for the first two (2) weeks, payments equivalent to
ninety-three per cent (93%) of her weekly rate of

pay, and

up to amaximum of fifteen (15) additiond weeks
payments equivaent to the difference between the
Unemployment Insurance benefits the employee is
eligible to receive and ninety-three per cent (93%)
of her weekly rate of pay;

() for afull-time employee the weekly
rate of pay referred toin
clause 42.06(a) and 42.06(b) above
shdl be the weekly rate of pay to
which sheis entitled for the
classfication prescribed in her letter of
gppointment on the day immediately
preceding the commencement of the
maternity leave;
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(i) for a part-time employee the weekly
rate of pay referred toin
clause 42.06(a) and 42.06(b) shall be
the pro-rated weekly rate of pay to
which sheis entitled for the
classfication prescribed in her letter of
gppointment averaged over the Sx (6)
month period of continuous
employment immediately preceding the
commencement of the maternity leave.

Where an employee becomes eligible for a pay
increment or an economic adjustment during the
period of maternity leave, payments under
clause 42.06(c)(i) or (ii) shal be adjusted
accordingly.

The combined weekly level of unemployment
insurance benefits, supplementary unemployment
benefits and other earnings cannot exceed ninety-
three percent (93%) of the employee's weekly rate
of pay.

Employees shdl have no vested right to payments
under the plan except to payments during a period
of unemployment specified in the plan.

Payments in respect of guaranteed annual
remuneration or in respect of deferred remuneration
or severance pay benefits are not reduced or
increased by payments under the plan.

Parental L eave Without Pay

Higibility for Parenta Leave

An employee who has completed six (6) months of
continuous employment shall be granted a leave of
absence without pay of up to twenty-sx (26)
weeks where the employee has or will have the
actud care and custody of the newborn child.
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Commencament of Leave

This leave without pay shal commence and end
within the fifty-two (52) week period beginning on
the day on which the child is born or the day on
which the child comesinto the employe€'s care.

Advance Notice by Employee

An employee who requires a parentd leave of
absence shdll provide the Corporation with at least
four (4) weeks notice in writing unlessthereisa
vaid reason why such notice cannot be given and
inform the Corporation of the length of leave that
the employee intends to take.

Corporation may Request Birth Certificate

The Corporation may require the employee to
submit a copy of the child's birth certificate.

Combined Leave by an Employee-Couple

Parentd leave without pay shdl not, in respect of
the birth of the same child, exceed the combined
total of twenty-9x (26) weeks for an Employee-

Couple.

Leave to be Counted for Purposes of " Continuous
Em ment”

Leave granted under this clause shdl be counted as
" continuous employment” for the purpose of
cadculaing severance pay and vacation leave. Time
spent on such leave shall be counted for pay
increment purposes. The Corporation will continue
to ensure coverage and to pay the employer's share
of contributions to the benefits specified in Section
209.2 (1), Divison VII, Part 111 of the Canada
Labour Code, specificdly penson, hedth and
disahility benefits.
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Adoption L eave Without Pay

Advance Notice by Employee

An employee who intends to request adoption
leave shdl notify the Corporation as soon asthe
application for adoption has been approved by the
adoption agency.

Granting of Leave

An employee may request adoption leave without
pay at least four (4) weeks prior to the acceptance
of custody of achild below the age of mgority
unless there isavaid reason why such notice
cannot be given and, subject to section (c) of this
clause, shdl be granted adoption leave without pay
for aperiod of up to twenty-9x (26) weeks within
the fifty-two week period beginning on the day on
which the child comes into the employe€'s care.

Proof of Adoption

The Corporation may require an employee to
submit proof of adoption.

Combined Leave By an Employea-Couple

Adoption leave without pay utilized by an
employee-couple in conjunction with the adoption
of achild shal not exceed atota of twenty-six (26)
weeks for both employees combined.

Leave to be Counted for Purposes of " Continuous
Em ment”

Leave granted under this clause shdl be counted
for the calculaion of " continuous employment”
for the purpose of calculating severance pay and
vacation leave. Time spent on such leave shdl be
counted for pay increment purposes. The
Corporation will continue to ensure coverage and
to pay the employer's share of contributions to the
benefits specified in Section 209.2 (1), Division
VI, Part 111 of the Canada L abour Code,
specificaly pension, hedth and disability benfits.
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Adoption L eave Supplementary
Unemployment Benefit (SUB) Plan

After completion of 9x (6) months continuous
employment, an employee who providesthe
Corporation with proof that she has applied for and
isin receipt of unemployment insurance benefits
pursuant to Section 23, Employment Insurance
Act, shdl be paid an adoption leave dlowance in
accordance with the Supplementary Unemployment
Bendfit Plan.

An gpplicant under clause 42.09(a) shal sgn an
agreement with the Corporation, providing:

() that she will return to work and remain
in the Corporation's employ for a
period of a least Sx (6) months after
her return to work;

(i) that she will return to work on the date
of the expiry of her adoption leave,
unlessthis date is modified with the
Corporation's consent, or unlessthe
employee is then entitled to another
leave provided for in this collective
agreement.

Should the employee fall to return to work in
accordance with the provisions of clause 42.09(b)
for reasons other than degth or lay-off, the
employee recognizes that sheis indebted to the
Corporation for the amount received as adoption
leave dlowance.

Calculation of Supplementary Unemployment

Benefit Plan for Adoption L eave

In respect of the period of adoption leave,

payments made according to the Supplementary Unemployment
Bendfit Plan shdl consgt of the following:

@

for the first two (2) weeks, payments equivalent to
ninety-three percent (93%) of her weekly rate of

pay; and
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up to amaximum of ten (10) additiond weeks
payments equivaent to the difference between the
Unemployment Insurance benefits the employee is
eligible to receive and ninety-three per cent (93%)
of her weekly rate of pay;

() for afull-time employee the weekly
rate of pay referred toin
clause 42.10(a) and 42.10(b) above
shdl be the weekly rate of pay to
which sheis entitled for the
classfication prescribed in her letter of
gppointment on the day immediately
preceding the commencement of the
adoption leave;

(i) for a part-time employee the weekly
rate of pay referred toin
clause 42.10(a) and 42.10(b) shdll be
the pro-rated weekly rate of pay to
which sheis entitled for the
classfication prescribed in her letter of
appointment averaged over the Sx (6)
month period of continuous
employment immediately preceding the
commencement of the adoption leave.

Where an employee becomes dligible for a pay
increment or an economic adjustment during the
period of adoption leave, payments under
clause 42.10(c)(i) or (ii) shdl be adjusted
accordingly.

The combined weekly level of unemployment
insurance benefits, supplementary unemployment
benefits and other earnings cannot exceed ninety-
three per cent (93%) of the employee's weekly rate

of pay.

Employees have no vested right to payments under
the plan except to payments during a period of
unemployment specified in the plan.

Payments in respect of guaranteed annua
remuneration or in respect of deferred remuneration
or severance pay benefits are not reduced or
increased by payments recelved under the plan.
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42.11* L eave With Pay for Family-Related
Respongibilities
(@ For the purpose of this clause, family is defined as

spousg, (including common-law spouse resident
with the employee), dependent children (including
children of legd or common-law spouse), parents
(including step-parents or foster-parents),
grandparents, grandchildren, and any relaive
resding in the employee's household or with whom
the employee permanently resides.

(b) The Corporation shdl grant leave with pay under
the following circumgances

() to take a dependent family member for
medicd or dentd appointments, or for
gppointments with school authorities
or adoption agencies,

(i) for the temporary care of asick
member of the employees family.

(© Thetotal leave with pay which may be granted
under 42.11 (b) above and 42.03 (a) and (b) shall
not exceed five (5) daysin afiscd year.

4212 L eave With or Without Pay For Other
Reasons
The Corporation may grant:

@ leave with pay when circumstances not directly

attributable to the employee prevent her reporting
for duty. Such leave shdl not be unreasonably
withheld.

(b) leave with or without pay for purposes other than
those specified in this Agreement.

42.13 L eave Without Pay for Personal Needs

Leave without pay will be granted for persona
needs, in the following manner:
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Subject to operational requirements, leave without
pay for aperiod of up to three (3) months will be
granted to an employee for persona needs.

Subject to operational requirements, leave without
pay of more than three (3) months but not
exceeding one (1) year will be granted to an
employee for persona needs.

An employeeis entitled to leave without pay for
persona needs only once under each of (a) and (b)
of this clause during her totd period of employment
in the Canada Post Corporation. Leave without
pay granted under this clause may not be used in
combination with maternity, parenta or adoption
leave without the consent of the Corporation.

Leave without pay granted under (a) shall be
counted for the calculation of " continuous
employment”, for the purpose of caculating
Severance pay and vacation leave. Time spent on
such leave shdl not be counted for pay increment
purposes.

Leave without pay granted under (b) of this clause
shall be deducted from the calculation of
"continuous employment", for the purpose of
caculaing saverance pay and vacation leave for the
employeeinvolved. Time spent on such leave shdl
not be counted for pay increment purposes.

L eave Without Pay for the Care and Nurturing
of Children

At the request of an employee, leave without pay in
one (1) or more periods of at least two (2) weeks
duration to atotal maximum of five (5) years during
an employegstota period of employment in the
Canada Post Corporation, shal be provided for the
care and nurturing of pre-school age children. If an
employee on such leave wishesto maintain
contributor gatus, the employee must pay both the
Corporation's and the employee's share of pension
and benefits plans.
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(b) ** Subject to operational requirements, leave without
pay of one (1) or more periods of at least four (4)
weeks duration to atotal maximum of five (5)
years during an employeestota period of
employment in the Canada Post Corporation, shal
be provided for the care and nurturing of children
between the ages of five (5) and thirteen (13). If an
employee on such leave wishesto maintain
contributor gatus, the employee must pay both the
Corporation's and the employee's share of pension
and benefits plans.

(© Leave without pay whichisfor a period of more
than three (3) months, granted under this clause,
shall be deducted from the calculation of
" continuous employment"” for the purpose of
caculaing saverance pay and vacation leave for the
employeeinvolved. Time spent on such leave shdl
not be counted for pay increment purposes.

(dy** The totd leave taken under 42.14 (a) and (b) shdll
not exceed amaximum of five (5) years during an
employee'stotd period of employment a Canada
Post Corporation.

42.15 I njury-on-duty L eave With Pay

An employee shdl be granted injury-on-duty leave
with pay for the period of time, approved by a Provincid Worker's
Compensation Board, that she is unable to perform her duties
because of:

@ persond injury accidentdly received in the
performance of her duties and not caused by the
employee's wilful misconduct,

or

(b) anindudrid illness or adisease arising out of and in
the course of her employment,

or

(© over-exposure to radioactivity, or other hazardous
conditions in the course of her employment,
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if the employee agreesto pay to the Canada Post

Corporation any amount received by her for loss of wagesin
settlement of any cdlam she may have in respect of such injury,
sickness or exposure.

42.16
@

(b)

42.17
@

(b)
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L eave Without Pay for Relocation of Spouse

At the request of an employee, leave without pay
for aperiod up to one (1) year shdl be granted to
an employee whose spouse is permanently
relocated and up to five (5) years to an employee
whose spouse is temporarily relocated.

Leave without pay granted under this clause shal
be deducted from the calculation of " continuous
employment” for the purpose of caculating
Sseverance pay and vacation leave for the employee
involved except where the period of such leaveis
less than three (3) months. Time spent on such
leave which isfor aperiod of more than three (3)
months shall not be counted for pay increment
purposes.

Pre-retirement L eave

An indeterminate employee who has atained fifty
(50) years of age and completed twenty (20) years
of continuous employment or has attained sixty (60)
years of age and completed five (5) years of
continuous employment shall be entitled to apre-
retirement leave with pay of one (1) week inthe
fiscd year in which the employee becomes digible
therefor and in every fiscd year thereafter until the
employee's retirement up to a maximum of 3x (6)
weeks pre-retirement leave from the time of
digibility until the time of retirement.

An employee may elect to teke her fifth (5th) and
axth (6th) weeks of pre-retirement leave during the
same year.

Pre-retirement leave with pay shal be scheduled in
one (1) week blocks separate from the scheduling
of vacation leave a atimeto be determined by the
Corporation taking into condgderation the
employeeg's wishes, seniority and operational
requirements.
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There shdl be no payment made to or on behdf of
any employeein lieu of unused pre-retirement
leave.

No employee shal be required or authorized to
work during her pre-retirement leave.

In the event of termination of employment, including
retirement, for reason other than death or lay-off,
the Corporation shal recover from any monies
owed the employee an amount equivaent to
unearned pre-retirement leave taken by the
employee after the beginning of the fiscdl year and
prior to her birthday or anniversary date, whichever
is later, as caculated from the classfication
described in her letter of gppointment on the date
of termination of her employment.

Court L eave With Pay

The Corporation shdl grant leave with pay to an

employee for the period of time she isrequired:

@
(b)

(©

to be avallable for jury sdlection;
to serveon ajury;
or

by subpoena or summons to atend asawitnessin
any proceeding held:

() in or under the authority of a court of
civil or crimind judice,

@i before a court, judge, justice,
magistrate or coroner,

(i) before the Senate or House of

Commons of Canada, or acommittee
of the Senate or House of Commons,
otherwise than in the performance of
the duties of her pogition,
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(iv) before alegidaive council, legidative
assembly or house of assembly, or any
committee thereof that is authorized by
law to compd the attendance of
witnesses before it;

or

v) before an arbitrator or umpire or a
person or body of persons authorized
by law to make an inquiry and to
compd the attendance of witnesses
beforeit.

Where an employeeis required to attend court in accordance with
this clause and is subsequently required to report for duty on an
afternoon or night shift on the same day, she shdl be granted
equivaent leave with pay from that shift.

42.19 Personnel Salection L eave With Pay

When an employee participates in a personnel
selection process for a pogition in the Corporation, under the
provisons of the Canada Post Corporation Act, the employeeis
entitled to leave with pay for the period during which the
employee's presence is required for purposes of the selection
process, and for such further period as the Corporation consders
reasonable for the employee to travel to and from the place where
her presenceis so required.

42.20* Night Workers L eave

@* An indeterminate employee who has completed
more than three (3) years of continuous
employment shdl earn entitlement to paid recovery
leave a the rate of two-thirds (2/3) of aday, for
each four (4) week period in which she works on
the night shift on twelve (12) occasons. The four
(4) week periods shdl commence on the first
Sunday of the month following the month in which
the collective agreement isSgned. Recovery leave
ghdl be taken in units of not less than one (2) full

day.
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(b) The recovery leave with pay shdl beincluded in the
scheduled hours of work established pursuant to
and in accordance with Article 25 - Hours of
Work.

(© Recovery leave is granted in addition to weekly
days of rest and other |eave of absence provided
for in this Agreement.

(d) No employee shal be required or authorized to
work during her recovery leave.

ARTICLE 43

SICK LEAVE WITH PAY

43.01* Credits

Employees shdl earn sick leave credits at the
following rates.

a* Full-Time Employees

One and one-quarter (1 1/4) daysfor each
cdendar month for which she receives pay for a
least ten (10) days.
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(b) ** Part-Time Employees

Five (5) hours per month, for each month in which
sheisentitled to pay for a least thirty-seven and
one-hdf (37 1/2) hours. She shdl also earn an
additiond hour of sick leave credit for each
additional monthly eighteen and three-quarter (18
3/4) hours, or portion thereof, worked in excess of
the firg thirty-seven and one-hdf (37 1/2) hours
without such credit exceeding nine (9) hours per
month. A part-time employee who is on vacation
leave shall be considered as being entitled to pay
for the purpose of calculating Sick leave credits.

43.02 Granting of Sick L eave

An employee shdl be granted sick |leave with pay
when sheis unable to perform her duties because of illness or injury
provided that:

@ she satisfies the Corporation of this condition in
such manner and at such time as may be
determined by the Corporation,

and
(b) she has the necessary sick |eave credits.
43.03 Signed Statement

A datement sgned by the employee gating that
because of her illness or injury she was unable to perform her duties
shall, when ddlivered to the Corporation, be considered as mesting
the requirements of clause 43.02 (a), if the period of leave with pay
requested does not exceed five (5) days, but no employee shal be
granted more than ten (10) days sck leave with pay in afiscd year
solely on the basis of satements signed by her.

43.04 Advance of Sick L eave Credits

When an employee has insufficient or no creditsto
cover the granting of sick leave with pay under the provisons of
clause 43.02, sick leave with pay may, at the discretion of the
Corporation, be granted to an employee:
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@ for aperiod of up to twenty-five (25) daysif a
decison on an gpplication for injury-on-duty leave
is being awaited,

or

(b) for aperiod of up to fifteen (15) daysin dl other

cases,

subject to the deduction of such advanced leave from any sick
leave credits subsequently earned and, in the event of termination of
employment for reasons other than death or lay-off, the recovery of
the advance from any monies owed the employee.

43.05 Return of Credits Where Injury-On-Duty is
Approved

When an employee is granted sick leave with pay
and injury-on-duty leave is subsequently gpproved for the same
period, it shal be consdered, for the purpose of the record of sick
leave credits, that the employee was not granted sick leave with

pay.

43.06 Return of Credits During Period of
Compensatory L eave

If an employee becomesill during a period of
compensatory leave and such illness is supported by a medica
certificate, the employee shdl be granted sick leave and her
compensatory leave credits shdl be restored to the extent of any
concurrent sick leave granted.

43.07 No Lossfor Quarantine

An employee is entitled to leave with pay for time
lost due to quarantine where she is unable to work as certified by a
quaified medica practitioner and granted leave without charge to
leave credits.

43.08 Notifying Super visor

@ An employee who is absent because of illness shall
notify her supervisor or other designated individua
prior to the commencement of her scheduled work
period, or as soon as possible thereafter, and
advise her supervisor or other designated individua
asto the probable date of her return to work.
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(b) In the event an employeeis unable to return to
work at the time expected, she shdll, prior to the
commencement of the work period when sheis
expected to return to duty, re-notify her supervisor
or other desgnated individua of her current
circumstances.

43.09 Submitting L eave Forms and M edical
Certificates

Completed " Application for Leave" forms
pertaining to Sick leave, and medicd certificates where required,
must be submitted by the employee on the first day she returnsto
work following the sick leave period.

ARTICLE 44

EDUCATION LEAVE WITHOUT PAY AND CAREER
DEVELOPMENT LEAVE WITH PAY

4401 Education L eave Without Pay

The Corporation recognizes the usefulness of
education leave. Upon written gpplication by the employee, an
employee may be granted education leave without pay for varying
periods up to three (3) years, to atend arecognized ingtitution for
dudiesin some field of education in which preparation is needed to
fill her present role more adequately or to undertake studiesin
somefield in order to provide a service which the Corporation
requires or is planning to provide.

44.02 Education L eave Allowance

An employee on education leave without pay under
this Article may, depending on the degree to which the education
leave is deemed by the Corporation to be relevant to organizational
requirements, receive compensaion in lieu of salary of up to 100%
of her annud rate of pay. In the case of employees of the CS and
ENG dassfications, such compensation shal not be less than fifty
percent (50%) of her annud rate of pay as provided for in

Appendix "AA".
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Where the employee receives a grant, bursary or
scholarship, the education leave compensation may be reduced. In
such cases, the amount of the reduction shall not exceed the amount
of the grant, bursary or scholarship.

44.03 Allowances M ay be Continued

Allowances aready being received by the
employee may, a the discretion of the Corporation, be continued
during the period of the education leave. The employee shdl be
notified when the leave is gpproved whether such dlowances are to
be continued in whole or in part.

44.04 Employee Undertaking

Asacondition of the granting of education leave
without pay, an employee shdl, if required, give awritten
undertaking prior to the commencement of the leave to return to the
service of the Corporation for aperiod of not less than the period
of the leave granted.

If the employee:
@ fails to complete the course;
(b) does not resume employment with the Corporation
on completion of the course,;
or
(© ceases to be employed before termination of the

period she has undertaken to return to service after
completion of the course;

she shdl repay the Corporation al dlowances paid
to her under this Article during the educetion leave
or such lesser sum as shdl be determined by the

Corporation.
44.05 Career Development L eave With Pay
@ Career development refersto an activity which is

likely to be of assstance to the employeein
furthering her career development and to the
organization in achieving itsgods. The following
activities shdl be deemed to be part of career
development:
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() acourse given by the Corporation;

(i) acourse offered by arecognized
academic indtitution;

(i) aseminar, convention or sudy sesson
in aspecidized fidd.

where the course of studiesisin the Corporation's
view directly related to the employee's work or will
improve her quaifications for progresson within the
Corporation.

Upon written gpplication by the employee, and with
the approva of the Corporation, career
development leave with pay may be given for any
one of the activities described in sub-clause
44.05(a) above. The employee shall receive no
compensation under Article 26 (Overtime) and
Article 35 (Travdling Time) during time spent on
career development leave provided for in this
clause.

Employees on career development leave shdl be
reimbursed for al reasonable travel and other
expenses incurred by them which the Corporation
may deem appropriate.

Examination L eave With Pay

Examination leave with pay may be granted to an

employee for the purpose of writing an examination which takes
place during the employee's scheduled hours of work. Such leave
shdl only be granted where in the opinion of the Corporation the
course of study is directly related to the employee's duties or will
improve her qudifications.
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v PROFESSIONAL PROVISIONS
ARTICLE 45
TRAINING

45.01 Definition

For the purpose of this Agreement, "training”
means any forma program of ingruction given by the Corporation
with aview to enabling the employees to effectively perform a
function, duty or a set of functions and duties.

45.02 Training Requir ements

The Corporation will determine the training
requirements and will arrange sufficient and adequate training,
where required for:

@ any newly hired employee, or

(b) any employee who moves from one position to
another or who is assgned to duties requiring new
knowledge.

45.03 Training M ethods

@ The Corporation shdl advise the Alliance of the
methods of training used and of any subsequent
changestherein.

(b) Whereit is determined that training is required, the

Corporation shdl inform in writing the person who
isto undergo the training the method of training that
will befollowed. Thisinformation will indude the
term, the stages and the method of evaluation of
thistraining.

45.04 Training During Hours of Work

Where possible the training provided for in this
Article shdl be given during the hours of work.
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45.05 Refresher /Updating Training

The Corporation shdl provide refresher or updating
training when in the opinion of the Corporation such traning is
necessary. Traning shall aso be provided when modifications are
made to equipment, devices or machines that in the opinion of the
Corporation necessitate the acquisition of new skills and/or
knowledge.

45.06 Coursesin July and August

Recognizing that most employees want to take their
vacation in the summer, the Corporation will not normaly conduct
forma training courses of more than two weeks duration during the
months of July and August.

45.07 Guaranteein Regard to Training

The employee who has successfully completed her
period of probation, and who is trained for a new classfication
and/or leve shdl retain her existing classfication and leve or the
equivdent thereof in the bargaining unit, until such time thet sheis
gppointed to a new classfication and/or levd.

45.08 Off-Location Training: Days Off

Applicable only to employees of the EL
classification.

The Corporation shall, where practicable, schedule
at least two (2) days off to which the employee would normdly be
entitled immediately preceding and immediately following training
courses and in no case will an employee lose credit because of such
training for days off to which she would normaly be entitled.

45.09 Off-L ocation Training: Expenses
Applicable only to employees of the EL
@ Employees attending training courses will be

reimbursed for expenses incurred for
accommodation, meds and incidentalsin
accordance with the Corporate Trave Policy.
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An employee shdl advise her supervisor, within one
(1) week of being informed that sheisto be
assigned to an off-location training session, of any
unusud related persona expenses she anticipates
incurring as aresult of attendance at such course.
The supervisor shal thereupon decide whether or
not to proceed with the assgnment. If the decison
isto proceed, and subsequently the employee's
attendance at the courseis cancelled or re-
scheduled, any such expenses incurred by the
employee will be reimbursed by the Corporation.
The employee will make every reasonable effort to
mitigate any losses incurred and will provide proof
of such action to the Corporation.

Off-L ocation Training: Advance Notice

Applicable only to employees of the EL
classification.

An employee required to attend atraining course
will, where practicable, be given two (2) months
advance notice of the content and location of the
course. However, an employee assgned to a
training course outsde of her headquarters area,
which will necesstate her absence from her home
for aperiod of more than nine (9) consecutive
caendar days will be given aminimum of one (1)
month's notice.

An employee may request permission to withdraw
from an assigned training course for urgent persond
reasons. The Corporation may withdraw an
employee from an assigned course for bonafide
operational requirements.

If asaresult of the circumstances set out in (b), an
employeeisrequired to attend atraining course as
asubdtitute for aprevioudy assgned employee, the
notice period referred to in (a) above shdl be
waived. However, the Corporation shdl
endeavour to give the subgtituting employee as
much notice as possible, but in any event the notice
period shall not be less than one (1) week.
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45.11 Off-L ocation Training: M aximum Dur ation

Applicable only to employees of the EL
classification.

An employee will not be required to attend a
course or series of coursesin excess of twelve (12) continuous
weeks duration.

45.12 Second L anguage Training

Applicable only to employees of the EL
classification.

If the Corporation requires an employee to become
proficient in the use of a second language, language training will be
paid for by the Corporation.

45.13 L anguage of | nstruction

Applicable only to employees of the EL
classification.

When training courses are given in locations where
French is the employees working language, such courses shdl be
conducted in the French language except where, because of the
nature of the course content the employees attending the course
request thet the ingtruction be given in the English language.

45.14 Payment of Overtime on Training

Applicable only to employees of the EL
classification.

When, in connection with training courses given
under the terms of this Article, the courses entail classroom or
associated ingruction of seven (7) or less hours per day, exclusive
of amed period, no overtime clam from participants will be
recognized or paid, except as may be involved in travel immediately
prior to or following the course from her resdence to her place of
lodging during the course and vice-versa
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Training Outside of headquarters Area

Applicable only to employees of the EL
classification.

An employee assigned to atraining course outsde
of her headquarters area, which will necesdtate her
absence from her assigned work place for a period
of more than nine (9) consecutive cdendar days,
will not be required to report for work on the
day(s) sheisassgned to trave to such training
course. Except in respect of travel on aday of rest
or adesgnated paid holiday, an employee will
receive her norma sdary for the day(s) but no
additiond payment will be made for time spent
travelling unless such time exceeds eight (8) hours
per day. Such excess hourswill be paid at time
and one-hdf (1%%).

On return from atraining course outside of her
headquarters area, which necessitated her absence
from her assigned work place for a period of more
than nine (9) consecutive caendar days, an
employee may travel on the day her course
terminated; but when sheis given afollowing day or
days off with pay for the purpose of travel, she shal
recelve no additiona payment for time spent
travelling unless such time exceeds eight (8) hours
per day. Such excess hourswill be paid a the rate
of time and one-haf (1%%).

Clauses 45.15(a) and (b) shdl not apply to an
employee who lives a home while on an assgned
training course.

Instructors

Applicable only to employees of the EL
classification.

Instructors will not be required to provide formal
indruction (be formdly in contact with the gudents
in aclassroom or laboratory environment) to
sudentsin excess of an average of twenty (20)
hours per week over afisca year. Such hours are
part of the hours of work set out in article 25.
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(b) Subject to the Corporation'sinstructional
requirements, the Corporation, in setting teaching
schedules, will provide sufficient time between
courses to dlow for preparation.

(© Subject to the availability of qudified indructorsto
teach a particular course, when an ingructor is
required to teach a course in alocation beyond
commuting distance from her norma work location,
the Corporation will endeavour to equitably
digtribute such assgnments among the affected
ingructors.

ARTICLE 46
TEMPORARY ASSIGNMENT

46.01 * Employees assgned away from their headquarters
areaon other than atraining course for aperiod of seven (7) days
or more shdl be given seven (7) days notice of such assgnment.
Where less than seven (7) days notice is given, the employee shdll
be paid for the first (1t) day worked subsequent to such change at
the rate of time and one-half (1v%).

ARTICLE 47
TOOLSAND MANUALS

Applicable only to employees of the EL
Classification

47.01 Tools

The Corporation agrees to continue its present
practice of supplying tools where it consders them necessary.
Such tools remain the property of the Corporation. An employee
who through neglect or negligence destroys or loses any of the tools
issued to her by the Corporation shdl be held respongible for such
damage or loss.
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47.02 Manuals
The Corporation will ensure that employees have
ready access to al manuals considered necessary to their work by
the Corporation, and manuals of a non-confidential nature relating
to their terms and conditions of employment.
ARTICLE 48

POWER UNITS

Applicable only to employees of the EL
Classification

48.01 Electronics personnel are not required to be
responsible for the care and operation of power generating units.

48.02 It isrecognized that at certain work locations,
where norma maintenance services are not available, employees
may attempt to repair and maintain power units.

ARTICLE 49

LOSS OF PERSONAL EFFECTS

Applicable only to employees of the EL

Classification
49.01 In applying the provisons of thisaticle:
@ in repect of loss of clothing, the Corporation shdll

calculate the loss on the basis of a proper
depreciation thereof (ten per cent for each Six
months of age up to a maximum of fifty per cent);

(b) the expresson "personal effects’ shal be deemed
not to include a camera, radio, record player, tape
recorder or Smilar items; and

(© the maximum amount payable in respect of cash
lossis $50.
49.02 Where the persond effects of an employee are

destroyed or damaged in the course of her duties
asareault of:
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@ violence by any person with whom sheisrequired
to be in contact in the course of her duties other
than another employee; or

(b) accidentd spilling of acids or other noxious
substances,

she shdl, except where she has contributed to the
loss by carelessness or negligence, be paid such
amount, not exceeding $500 or, with the gpprova
of the Vice-President of Human Resources,
$5,000, as in the opinion of the Corporation is

equd to
() the vaue of the persond goods that
have been destroyed, or
(i) the reasonable cost of repair of
persond effects that have been
damaged.
49.03 Where persond effects of any person are log,

destroyed or damaged as aresult of that person having attempted
to:

@ prevent damage to property owned or occupied by
the Corporation;

(b) rescue an employee of the Corporation; or

(© asss an employee of the Corporation in an
emergency;

there shal be paid to that person such amount, not
exceeding $500 or, with the gpprova of the Vice-
President of Human Resources, $5,000, asin the
opinion of the Corporation isequd to

() the value of persond effects that have
been lost or destroyed; or

(i) the reasonable cost of repair of
personal effects that have been
damaged.



151

ARTICLE 50
PUBLICATIONS

Applicable only to employees of the CS and ENG
Classfications

50.01 Access

The Corporation will ensure that employees have
ready access to publications considered necessary to their work.

50.02 Acguisition

The Corporation will consider an employee's
written submission for the acquisition of publications, subscriptions
or technicd reference materid of generd interest to the
membership.

ARTICLE 51

AUTHORSHIP

Applicable only to employees of the CS and ENG
Classfications

51.01 Property of the Corporation

It is understood that professiond and technical
papers or articles prepared by any employee within the scope of
her employment or with information, knowledge and skill acquired
by virtue of her employment with the Corporation is the property of
the Corporation and may only be published by or with the written
approvd of the Corporation.

51.02 Employee's Contribution

When such atechnica or professond paper or
aticleis published, the contribution of employees to authorship or
editorship shdl be recognized according to the cusomary practice
of the publishing trade.
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51.03 Editing by Corporation

Such technica or professonal papers or articles
may be added to, revised or edited by the Corporation in
consultation with the employee as a condition of its approval for
publication.

51.04 No Recognition
An employee who does not want her contribution
recognized may so request.
ARTICLE 52

REGISTRATION FEES

Applicable only to Employees of the CS,
EG-ESS, ENG, FI Classfication

52.01* Rembur sement

The Corporation shal remburse an employee for
her payment of membership or registration fees to an organization
or governing body when the payment of such feesis arequirement
for the continuation of the performance of the duties of her position.

ARTICLE 53
PROFESS ONAL RESPONSIBILITY AND ETHICS

Applicable only to employees of the ENG
Classfications

53.01 Codes and Ethics

The Corporation recognizes that employees are
governed by professiond codes of ethics and must act in a manner
which is consstent with the intent and purpose of the code of
ethics.
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53.02 No Compromise

The Corporation shdl not by policy or practice
compromise the professond status and ethics of employees.

\% DURATION

ARTICLE 54
AGREEMENT RE-OPENER

54.01 Amendment by Mutual Consent
This Agreement may be amended by mutud
consent.
ARTICLE 55
DURATION
55.01* Duration

Unless otherwise expresdy sipulated, the
provisgons of this collective agreement are effective from the date
on which the collective agreement is signed until October 30, 2001.

55.02 No Strikes or L ock-Outsfor Term of this
Agreement

During the term of this Agreement the Alliance
agrees that there shal be no strikes and the Corporation agrees that
there shdl be no lock-outs.

55.03 Definitions

The words strike and lock-out shdl have the
meaning given these words in the Canada L abour Code.




1~

2.*

3.**

4. >

S5.*

154

*APPENDIX "A"

RATESOF PAY

Within thirty (30) calendar days of the Sgning of the
collective agreement, dl indeterminate employeeswho are
on strength a the date of signing of the collective agreement
(exduding employees recalving totd disability insurance
benefits and employees temporarily struck off strength for
reasons other than maternity leave) will receive a lump sum
payment of six hundred dollars ($600.00).

Effective October 1, 1998, dl the rates of pay sipulated in
Appendix "AA", will beincreased by an amount equd to
one point five percent (1.5%)..

Effective October 1, 1999 dl the rates of pay Stipulated in
Appendix “AA” will be increased by an amount equa to one
point five percent (1.5%).

Effective October 1, 2000 the rates of pay Stipulated in
Appendix “AA” will be increased by an amount equa to one
point nine percent (1.9%).

Effective October 1, 1998 employees whose amudl rates of
pay are more than one point five percent (1.5%) above the
maximum rates of pay for their classfications as sipulated in
Appendix “AA” as of September 30, 1998 and who are on
strength October 1st, 1998 (excluding employees receiving
totd disahility insurance benefits and employees temporarily
struck off strength for reasons other than maternity leave),
will receive alump sum payment calculated as follows,

a* for full-time indeterminate employees  one
point five percent (1.5%) of their annua sdary asof
September 30, 1998.

b) * for part-time indeterminate employees one
point five percent (1.5%) of the annudized earnings
earned during the 26 weeks preceeding September
20, 1998.

Payment will be made as soon as possible after the date of
sgning of the collective agreement.
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Effective October 1, 1999 employees whose annud rates of
pay are more than one point five percent (1.5%) above the
maximum rates of pay for their classfications as sipulated in
Appendix “AA” as of September 30, 1999 and who are on
strength October 1st, 1999 (excluding employees receiving
totd disahility insurance benefits and employees temporarily
struck off strength for reasons other than maternity leave),
will receive alump sum payment calculated as follows,

a* for full-time indeterminate employees  one
point five percent (1.5%) of their annua sdary asof
September 30, 1999.

b) * for part-time indeterminate employees one
point five percent (1.5%) of the annudized earnings
eaned duringthe 26 weeks preceeding September 19,
1999.

Payment will be made as soon as possible after October 1,
1999.

Effective October 1, 2000 employees whose annud rates of
pay are more than one point nine percent (1.9%) above the
maximum rates of pay for their classfications as sipulated in
Appendix “AA” as of September 30, 2000 and who are on
strength October 1st, 2000 (excluding employees receiving
totd disahility insurance benefits and employees temporarily
struck off strength for reasons other than maternity leave),
will receive alump sum payment calculated as follows,

a* for full-time indeterminate employees  one
point nine percent (1.9%) of their annua sdary asof
September 30, 2000.

b) * for part-time indeterminate employees one
point nine percent (1.9%) of the annudized earnings
earned duringthe 26  weeks preceeding October 1, 2000.

Payment will be made as soon as possible after October
1,2000.
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*AA-1

ADMINISTRATIVE SERVICESCLASSIFICATION
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FROM:

A:

ANNUAL RATESOF PAY

RATESEFFECTIVE OCTOBER 1, 1998
RATESEFFECTIVE OCTOBER 1, 1999
RATESEFFECTIVE OCTOBER 1, 2000

$32,278
$32,762
$33,253
$33,885

$37,125
$37,682
$38,247
$38,974

$35,721
$36,257
$36,801
$37,500

$41,178
$41,796
$42,423
$43,229

$33,488
$33,990
$34,500
$35,156

$38,394
$38,970
$39,555
$40,307

$37,076
$37,632
$38,196
$38,922

$42,190
$42,823
$43,465
$44,291

$34,697
$35,217
$35,745
$36,424

$39,407
$39,998
$40,598
$41,369

$38,429
$39,005
$39,590
$40,342

$35,899
$36,437
$36,984
$37,687

$39,779
$40,376
$40,982
$41,761
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FROM:

A:

FROM:
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FROM:

A:

$37,959
$38,528
$39,106
$39,849

$43,596
$44,250
$44,914
$45,767

$40,861
$41,474
$42,096
$42,896

$46,799
$47,501
$48,214
$49,130

$47,574
$48,288
$49,012
$49,943

$54,438
$55,255
$56,084
$57,150
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$39,358
$39,948
$40,547
$41,317

$44,610
$45,279
$45,958
$46,831

$42,335
$42,970
$43,615
$44,444

$47,811
$48,528
$49,256
$50,192

$49,124
$49,861
$50,609
$51,571

$55,450
$56,282
$57,126
$58,211

$40,757
$41,368
$41,989
$42,787

$43,803
$44,460
$45,127
$45,984

$50,880
$51,643
$52,418
$53,414

$42,153
$42,785
$43,427
$44,252

$45,276
$45,955
$46,644
$47,530

$52,623
$53,412
$54,213
$55,243
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$54,796
$55,618
$56,452
$57,525

$63,102
$64,049
$65,010
$66,245

$59,956
$60,855
$61,768
$62,942

$61,000
$61,915
$62,844
$64,038
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$56,858
$57,711
$58,577
$59,690

$64,115
$65,077
$66,053
$67,308

TO
TO
TO
TO

TO
TO
TO
TO

$58,920
$59,804
$60,701
$61,854

$72,607
$73,696
$74,801
$76,222

$77,375
$78,536
$79,714
$81,229

$60,975
$61,890
$62,818
$64,012
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AA-2

COMMUNICATIONSCLASS FICATION

ANNUAL RATESOF PAY

RATESEFFECTIVE OCTOBER 1, 1998
RATESEFFECTIVE OCTOBER 1, 1999
RATESEFFECTIVE OCTOBER 1, 2000

CM-1

FROM: $20,724 $21,332 $21,930 $22,525
A: $21,035 $21,652 $22,259 $22,863
B: $21,351 $21,977 $22,593 $23,206
C: $21,757 $22,395 $23,022 $23,647
FROM: $23,124 $24,137

A: $23,471 $24,499

B: $23,823 $24,866

C: $24,276 $25,338

CM-2

FROM: $23,407 $24,071 $24,733 $25,398
A: $23,758 $24,432 $25,104 $25,779
B: $24,114 $24,798 $25,481 $26,166
C: $24,572 $25,269 $25,965 $26,663
FROM: $26,412

A: $26,808

B: $27,210

C: $27,727



$25,617
$26,001
$26,391
$26,892

$28,844
$29,277
$29,716
$30,281

$28,253
$28,677
$29,107
$29,660

$31,728
$32,204
$32,687
$33,308

$29,483
$29,925
$30,374
$30,951

$32,936
$33,430
$33,931

160

AA-2

$26,366
$26,761
$27,162
$27,678

$29,070
$29,506
$29,949
$30,518

$30,346
$30,801
$31,263
$31,857

$33,950
$34,459
$34,976

$27,096
$27,502
$27,915
$28,445

$29,893
$30,341
$30,796
$31,381

$31,207
$31,675
$32,150
$32,761

$27,830
$28,247
$28,671
$29,216

$30,713
$31,174
$31,642
$32,243

$32,074
$32,555
$33,043
$33,671
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$34,576 $35,641



NOTE:

$31,941
$32,420
$32,906
$33,531

$35,732
$36,268
$36,812
$37,511

$34,813
$35,335
$35,865
$36,546

$38,982
$39,567
$40,161
$40,924

162

AA-2

$32,887
$33,380
$33,881
$34,525

$36,681
$37,231
$37,789
$38,507

$35,857
$36,395
$36,941
$37,643

$40,028
$40,628
$41,237
$42,021

$33,844
$34,352
$34,867
$35,529

$37,632
$38,196
$38,769
$39,506

$36,896
$37,449
$38,011
$38,733

$41,072
$41,688
$42,313
$43,117

$34,785
$35,307
$35,837
$36,518

$38,644
$39,224
$39,812
$40,568

$37,941
$38,510
$39,088
$39,831

$42,086
$42,717
$43,358
$44,182

THE INCREMENT FOR FULL-TIME EMPLOY EES
AT CM-11SSEMI-ANNUAL AND ANNUAL FOR

FULL-TIME EMPLOYEES ABOVE CM-1.
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AA-3

CLERICAL AND REGULATORY CLASSIFICATION

ANNUAL RATESOF PAY

RATESEFFECTIVE OCTOBER 1, 1998
RATESEFFECTIVE OCTOBER 1, 1999
RATESEFFECTIVE OCTOBER 1, 2000

$20,660
$20,970
$21,285
$21,689

$22,826
$23,168
$23,516
$23,963

$24,319
$24,684
$25,054
$25,530

$27,131
$27,538
$27,951
$28,482

$21,204
$21,522
$21,845
$22,260

$23,839
$24,197
$24,560
$25,027

$25,016
$25,391
$25,772
$26,262

$28,144
$28,566
$28,994
$29,545

$21,735
$22,061
$22,392
$22,817

$25,713
$26,099
$26,490
$26,993

$22,276
$22,610
$22,949
$23,385

$26,414
$26,810
$27,212
$27,729



$26,803
$27,205
$27,613
$28,138

$29,945
$30,394
$30,850
$31,436

$30,188
$30,641
$31,101
$31,692

$33,761
$34,267
$34,781
$35,442

$32,371
$32,857
$33,350
$33,984

$36,256
$36,800
$37,352

164

AA-3

$27,586
$28,000
$28,420
$28,960

$30,959
$31,423
$31,894
$32,500

$31,074
$31,540
$32,013
$32,621

$34,775
$35,297
$35,826
$36,507

$33,335
$33,835
$34,343
$34,996

$37,269
$37,828
$38,395

$28,368
$28,794
$29,226
$29,781

$31,969
$32,449
$32,936
$33,562

$34,295
$34,809
$35,331
$36,002

$29,147
$29,584
$30,028
$30,599

$32,852
$33,345
$33,845
$34,488

$35,262
$35,791
$36,328
$37,018
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$38,062 $39,125



$37,577
$38,141
$38,713
$39,449

$42,140
$42,772
$43,414
$44,239

166

AA-3

$38,706
$39,287
$39,876
$40,634

$43,153
$43,800
$44,457
$45,302

$39,838
$40,436
$41,043
$41,823

$40,972
$41,587
$42,211
$43,013
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AA-4

COMPUTER SYSTEMSCLASSIFICATION

ANNUAL RATESOF PAY

RATESEFFECTIVE OCTOBER 1, 1998
RATESEFFECTIVE OCTOBER 1, 1999

RATESEFFECTIVE OCTOBER 1, 2000

$26,859 $28,384 $29,913 $31,440
$27,262 $28,810 $30,362 $31,912
$27,671 $29,242 $30,817 $32,391
$28,197 $29,798 $31,403 $33,006
$32,970 $34,504 $36,028 $37,412
$33,465 $35,022 $36,568 $37,973
$33,967 $35,547 $37,117 $38,543
$34,612 $36,222 $37,822 $39,275
$38,719 $40,076 $41,477 $42,930
$39,300 $40,677 $42,099 $43,574
$39,890 $41,287 $42,730 $44,228
$40,648 $42,071 $43,542 $45,068
$44,431 $45,987

$45,097 $46,677

$45,773 $47,377

$46,643 $48,277



$44,530
$45,198
$45,876
$46,748

$51,099
$51,865
$52,643
$53,643

$52,943
$53,737
$54,543
$55,579

$60,751
$61,662
$62,587
$63,776

$60,645
$61,555
$62,478
$63,665

$69,592
$70,636
$71,696

168

AA-4

$46,088
$46,779
$47,481
$48,383

$52,888
$53,681
$54,486
$55,521

$54,795
$55,617
$56,451
$57,524

$62,879
$63,822
$64,779
$66,010

$62,768
$63,710
$64,666
$65,895

$72,028
$73,108
$74,205

$47,701
$48,417
$49,143
$50,077

$54,738
$55,559
$56,392
$57,463

$56,712
$57,563
$58,426
$59,536

$65,080
$66,056
$67,047
$68,321

$64,965
$65,939
$66,928
$68,200

$74,550
$75,668
$76,803

$49,372
$50,113
$50,865
$51,831

$58,699
$59,579
$60,473
$61,622

$67,238
$68,247
$69,271
$70,587
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$73,058 $75,615 $78,262
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AA-5

DATA PROCESSING CLASSIFICATION

ANNUAL RATESOF PAY

A: RATESEFFECTIVE OCTOBER 1, 1998
B: RATESEFFECTIVE OCTOBER 1, 1999
C RATESEFFECTIVE OCTOBER 1, 2000

DATA CONVERSION SUB-CLASSIFICATION

DA-CON-1

FROM: $18,887 $19,453 $20,028 $20,599
A: $19,170 $19,745 $20,328 $20,908
B: $19,458 $20,041 $20,633 $21,222
C: $19,828 $20,422 $21,025 $21,625
FROM: $21,168 $21,735 $22,299 $22,868
A: $21,486 $22,061 $22,633 $23,211
B: $21,808 $22,392 $22,972 $23,559
C: $22,222 $22,817 $23,408 $24,007
FROM: $23,442 $24,012 $25,026

A: $23,794 $24,372 $25,401

B: $24,151 $24,738 $25,782

C: $24,610 $25,208 $26,272



DA-CON-2

FROM:
A:
B:
C:

FROM:
A:
B:
C.

DA-CON-3

FROM:
A:
B:
C:

FROM:
A:
B:
C.

DA-CON-4

FROM:
A:
B:
C:

FROM:
A:

$22,853
$23,196
$23,544
$23,991

$25,379
$25,760
$26,146
$26,643

$26,121
$26,513
$26,911
$27,422

$29,342
$29,782
$30,229
$30,803

$28,431
$28,857
$29,290
$29,847

$31,884
$32,362
$32,847
$33,471

171

AA-5

$23,483
$23,835
$24,193
$24,653

$26,036
$26,427
$26,823
$27,333

$26,858
$27,261
$27,670
$28,196

$29,238
$29,677
$30,122
$30,694

$24,115
$24,477
$24,844
$25,316

$27,048
$27,454
$27,866
$28,395

$27,594
$28,008
$28,428
$28,968

$30,059
$30,510
$30,968
$31,556

$24,742
$25,113
$25,490
$25,974

$28,327
$28,752
$29,183
$29,737

$30,871
$31,334
$31,804
$32,408



DA-CON-5

FROM:
A:
B:
C:

FROM:
A:
B:
C.

DA-CON-6

FROM:
A:
B:
C:

FROM:
A:

B

C.

DA-CON-7

FROM:
A:

B

C:

FROM:
A:

$30,976
$31,441
$31,913
$32,519

$34,680
$35,200
$35,728
$36,407

$33,652
$34,157
$34,669
$35,328

$37,615
$38,179
$38,752
$39,488

$36,734
$37,285
$37,844
$38,563

$41,011
$41,626
$42,250
$43,053
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AA-5

$31,871
$32,349
$32,834
$33,458

$34,636
$35,156
$35,683
$36,361

$37,824
$38,391
$38,967
$39,707

$32,771
$33,263
$33,762
$34,403

$35,619
$36,153
$36,695
$37,392

$38,909
$39,493
$40,085
$40,847

$33,667
$34,172
$34,685
$35,344

$36,601
$37,150
$37,707
$38,423

$39,997
$40,597
$41,206
$41,989



DA-CON-8

FROM:
A:
B:
C:

FROM:
A:
B:
C.

$40,145
$40,747
$41,358
$42,144

$44,760
$45,431
$46,112
$46,988

SPECIAL LEVEL C

FROM:
A:
B:
C:

$28,901
$29,335
$29,775
$30,341
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AA-5

$41,342
$41,962
$42,591
$43,400

$42,541
$43,179
$43,827
$44,660

$43,747
$44,403
$45,069
$45,925
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AA-5

DATA PRODUCTION SUB-CLASSIFICATION

DA-PRO-1

FROM: $18,824 $19,396 $19,953 $20,522
A: $19,106 $19,687 $20,252 $20,830
B: $19,393 $19,982 $20,556 $21,142
C: $19,761 $20,362 $20,947 $21,544
FROM: $21,096 $21,657 $22,221 $22,782
A: $21,412 $21,982 $22,554 $23,124
B: $21,733 $22,312 $22,892 $23,471
C: $22,146 $22,736 $23,327 $23,917
FROM: $23,452 $24,115 $24,742 $25,379
A: $23,804 $24,477 $25,113 $25,760
B: $24,161 $24,844 $25,490 $26,146
C: $24,620 $25,316 $25,974 $26,643
FROM: $26,036 $27,048

A: $26,427 $27,454

B: $26,823 $27,866

C: $27,333 $28,395

DA-PRO-2

FROM: $26,515 $27,270 $28,025 $28,772
A: $26,913 $27,679 $28,445 $29,204
B: $27,317 $28,094 $28,872 $29,642
C: $27,836 $28,628 $29,421 $30,205
FROM: $29,785

A: $30,232

B: $30,685
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$31,268



DA-PRO-3

FROM:
A:
B:
C:

FROM:
A:
B:
C.

DA-PRO-4

FROM:
A:
B:
C:

FROM:
A:
B:
C.

DA-PRO-5

FROM:
A:
B:
C:

FROM:
A:

$29,380
$29,821
$30,268
$30,843

$32,944
$33,438
$33,940
$34,585

$32,456
$32,943
$33,437
$34,072

$36,276
$36,820
$37,372
$38,082

$35,845
$36,383
$36,929
$37,631

$40,108
$40,710
$41,321
$42,106

176

AA-5

$30,235
$30,689
$31,149
$31,741

$33,407
$33,908
$34,417
$35,071

$37,290
$37,849
$38,417
$39,147

$36,903
$37,457
$38,019
$38,741

$41,120
$41,737
$42,363
$43,168

$31,087
$31,553
$32,026
$32,634

$34,349
$34,864
$35,387
$36,059

$37,957
$38,526
$39,104
$39,847

$31,931
$32,410
$32,896
$33,521

$35,299
$35,828
$36,365
$37,056

$39,018
$39,603
$40,197
$40,961



DA-PRO-6

FROM:
A:

DA-PRO-7

FROM:
A:

$39,795
$40,392
$40,998
$41,777

$44,582
$45,251
$45,930
$46,803

$44,218
$44,881
$45,554
$46,420

$49,587
$50,331
$51,086
$52,057
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AA-5

$40,976
$41,591
$42,215
$43,017

$45,596
$46,280
$46,974
$47,867

$45,546
$46,229
$46,922
$47,814

$50,600
$51,359
$52,129
$53,119

$42,168
$42,801
$43,443
$44,268

$46,887
$47,590
$48,304
$49,222

$43,357
$44,007
$44,667
$45,516

$48,219
$48,942
$49,676
$50,620
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AA-6

DRAFTING AND ILLUSTRATION CLASSIFICATION

ANNUAL RATESOF PAY

RATESEFFECTIVE OCTOBER 1, 1998
RATESEFFECTIVE OCTOBER 1, 1999
RATESEFFECTIVE OCTOBER 1, 2000

$21,764
$22,090
$22,421
$22,847

$24,489
$24,856
$25,229
$25,708

$26,281
$26,675
$27,075
$27,589

$29,811
$30,258
$30,712
$31,296

$22,445
$22,782
$23,124
$23,563

$25,170
$25,548
$25,931
$26,424

$27,169
$27,577
$27,991
$28,523

$30,693
$31,153
$31,620
$32,221

$23,126
$23,473
$23,825
$24,278

$25,846
$26,234
$26,628
$27,134

$28,045
$28,466
$28,893
$29,442

$31,576
$32,050
$32,531
$33,149

$23,809
$24,166
$24,528
$24,994

$26,859
$27,262
$27,671
$28,197

$28,933
$29,367
$29,808
$30,374

$32,589
$33,078
$33,574
$34,212



FROM:

A:

$31,803
$32,280
$32,764
$33,387

$35,795
$36,332
$36,877
$37,578

$32,693
$33,183
$33,681
$34,321

$36,977
$37,532
$38,095
$38,819

$37,856
$38,424
$39,000
$39,741

$42,826
$43,468
$44,120
$44,958
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AA-6

$32,794
$33,286
$33,785
$34,427

$36,809
$37,361
$37,921
$38,641

$33,766
$34,272
$34,786
$35,447

$38,047
$38,618
$39,197
$39,942

$39,089
$39,675
$40,270
$41,035

$43,839
$44,497
$45,164
$46,022

$33,784
$34,291
$34,805
$35,466

$34,837
$35,360
$35,890
$36,572

$39,146
$39,733
$40,329
$41,095

$40,323
$40,928
$41,542
$42,331

$34,777
$35,299
$35,828
$36,509

$35,912
$36,451
$36,998
$37,701

$40,158
$40,760
$41,371
$42,157

$41,556
$42,179
$42,812
$43,625



FROM:

A:

$40,457
$41,064
$41,680
$42,472

$45,825
$46,512
$47,210
$48,107

$43,744
$44,400
$45,066
$45,922

$49,628
$50,372
$51,128
$52,099

$45,911
$46,600
$47,299
$48,198

$52,142
$52,924
$53,718
$54,739
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AA-6

$41,789
$42,416
$43,052
$43,870

$46,838
$47,541
$48,254
$49,171

$45,201
$45,879
$46,567
$47,452

$50,640
$51,400
$52,171
$53,162

$47,466
$48,178
$48,901
$49,830

$53,156
$53,953
$54,762
$55,802

$43,116
$43,763
$44,419
$45,263

$46,658
$47,358
$48,068
$48,981

$49,010
$49,745
$50,491
$51,450

$44,451
$45,118
$45,795
$46,665

$48,120
$48,842
$49,575
$50,517

$50,552
$51,310
$52,080
$53,070



$47,846
$48,564
$49,292
$50,229

$54,372
$55,188
$56,016
$57,080

181

AA-6

$49,466
$50,208
$50,961
$51,929

$55,386
$56,217
$57,060
$58,144

$51,092
$51,858
$52,636
$53,636

$52,705
$53,496
$54,298
$55,330
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AA-7

ENGINEERING AND SCIENTIFIC SUPPORT

ANNUAL RATESOF PAY

RATESEFFECTIVE OCTOBER 1, 1998
RATESEFFECTIVE OCTOBER 1, 1999
RATESEFFECTIVE OCTOBER 1, 2000

EG-ESS-1

FROM: $24,673 $25,455 $26,263 $27,102
A: $25,043 $25,837 $26,657 $27,509
B: $25,419 $26,225 $27,057 $27,922
C: $25,902 $26,723 $27,571 $28,453
FROM: $28,116

A: $28,538

B: $28,966

C: $29,516

EG-ESS-2

FROM: $26,615 $27,468 $28,346 $29,258
A: $27,014 $27,880 $28,771 $29,697
B: $27,419 $28,298 $29,203 $30,142
C: $27,940 $28,836 $29,758 $30,715
FROM: $30,271

A: $30,725

B: $31,186

C: $31,779



$28,538
$28,966
$29,400
$29,959

$32,613
$33,102
$33,599
$34,237

$30,544
$31,002
$31,467
$32,065

$34,890
$35,413
$35,944
$36,627

$32,844
$33,337
$33,837
$34,480

$37,492
$38,054
$38,625

183

AA-7

$29,566
$30,009
$30,459
$31,038

$31,658
$32,133
$32,615
$33,235

$34,051
$34,562
$35,080
$35,747

$30,586
$31,045
$31,511
$32,110

$32,766
$33,257
$33,756
$34,397

$35,265
$35,794
$36,331
$37,021

$31,601
$32,075
$32,556
$33,175

$33,877
$34,385
$34,901
$35,564

$36,478
$37,025
$37,580
$38,294



$39,359

184



$35,516
$36,049
$36,590
$37,285

$40,533
$41,141
$41,758
$42,551

$38,168
$38,741
$39,322
$40,069

$44,028
$44,688
$45,358
$46,220

$43,082
$43,728
$44,384
$45,227

$49,860
$50,608
$51,367
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AA-7

$36,853
$37,406
$37,967
$38,688

$39,625
$40,219
$40,822
$41,598

$45,041
$45,717
$46,403
$47,285

$44,765
$45,436
$46,118
$46,994

$50,875
$51,638
$52,413

$38,191
$38,764
$39,345
$40,093

$41,070
$41,686
$42,311
$43,115

$46,447
$47,144
$47,851
$48,760

$39,520
$40,113
$40,715
$41,489

$42,524
$43,162
$43,809
$44,641

$48,123
$48,845
$49,578
$50,520
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$52,343 $53,409



EG-ESS9

FROM:

FROM:
A:
B:
C.

EG-ESS-10

FROM:
A:
B:
C:

FROM:
A:
B:
C.

EG-ESS11

FROM:
A:
B:
C:

FROM:
A:

$47,139
$47,846
$48,564
$49,487

$54,664
$55,484
$56,316
$57,386

$54,041
$54,852
$55,675
$56,733

$62,846
$63,789
$64,746
$65,976

$58,106
$58,978
$59,863
$61,000

$67,663
$68,678
$69,708
$71,032

187

AA-7

$49,013
$49,748
$50,494
$51,453

$55,677
$56,512
$57,360
$58,450

$56,221
$57,064
$57,920
$59,020

$63,858
$64,816
$65,788
$67,038

$60,467
$61,374
$62,295
$63,479

$68,676
$69,706
$70,752
$72,096

$50,881
$51,644
$52,419
$53,415

$58,399
$59,275
$60,164
$61,307

$62,827
$63,769
$64,726
$65,956

$52,738
$53,529
$54,332
$55,364

$60,582
$61,491
$62,413
$63,599

$65,199
$66,177
$67,170
$68,446
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AA-8

ELECTRONIC POSTAL SYSTEMSSPECIALIST

HOURLY RATESOF PAY

A: RATESEFFECTIVE OCTOBER 1, 1998
B: RATESEFFECTIVE OCTOBER 1, 1999
C: RATESEFFECTIVE OCTOBER 1, 2000
EPSS-1

EL-4
FROM: $17.49 $18.82 $20.26 $21.82
A: $17.75 $19.10 $20.56 $22.15
B: $18.02 $19.39 $20.87 $22.48
C: $18.36 $19.76 $21.27 $22.91
FROM: $23.97
A: $24.33
B: $24.69
C: $25.16
EPSS-2
(EL-5)
FROM: $19.26 $20.78 $22.40 $24.14
A: $19.55 $21.09 $22.74 $24.50
B: $19.84 $21.41 $23.08 $24.87
C: $20.22 $21.82 $23.52 $24.34
FROM: $26.52
A: $26.92
B: $27.32
C: $27.84



$21.14
$21.46
$21.78
$22.19

$29.23
$29.67
$30.12
$30.69

$23.09
$23.44
$23.79
$24.24

$31.88
$32.36
$32.85
$33.47

189

AA-8

$22.84
$23.18
$23.53
$23.98

$24.94
$25.31
$25.69
$26.18

$24.66
$25.03
$25.41
$25.89

$26.92
$27.32
$27.73
$28.26

$26.63
$27.03
$27.44
$27.96

$29.08
$29.52
$29.96
$30.53
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AA-9

ENGINEERING AND LAND SURVEY CLASSIFICATION

ENG-2

FROM:

FROM:
A:

ANNUAL RATESOF PAY

RATESEFFECTIVE OCTOBER 1, 1998
RATESEFFECTIVE OCTOBER 1, 1999
RATESEFFECTIVE OCTOBER 1, 2000

$30,402
$30,858
$31,321
$31,916

$37,718
$38,284
$38,858
$39,596

$43,283
$43,932
$44,591
$45,438

TO
TO
TO
TO

$39,039
$39,625
$40,219
$40,983

$44,797
$45,469
$46,151
$47,028

$36,471
$37,018
$37,573
$38,287

$40,404
$41,010
$41,625
$42,416

$41,818
$42,445
$43,082
$43,901



ENG-3

FROM:

FROM:
A:

$45,720
$46,406
$47,102
$47,997

$52,465
$53,252
$54,051
$55,078

$53,417
$54,218
$55,031
$56,077

$61,299
$62,218
$63,151
$64,351

191

AA-9

$47,320
$48,030
$48,750
$49,676

$54,301
$55,116
$55,943
$57,006

$55,287
$56,116
$56,958
$58,040

$63,443
$64,395
$65,361
$66,603

$48,976
$49,711
$50,457
$51,416

$56,201
$57,044
$57,900
$59,000

$57,222
$58,080
$58,951
$60,071

$50,690
$51,450
$52,222
$53,214

$59,225
$60,113
$61,015
$62,174



ENG-5

FROM:

FROM:

A:
B:
C:

* With intermediate steps at intervals of $60.

$61,401
$62,322
$63,257
$64,459

$70,460
$71,517
$72,590
$73,969

192

AA-9

$63,550
$64,503
$65,471
$66,715

$72,925
$74,019
$75,129
$76,556

$65,774
$66,761
$67,762
$69,049

$68,077
$69,098
$70,134
$71,467
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AA-10

FINANCIAL ADMINISTRATION CLASSIFICATION

ANNUAL RATESOF PAY

A: RATESEFFECTIVE OCTOBER 1, 1998
B: RATESEFFECTIVE OCTOBER 1, 1999
C RATESEFFECTIVE OCTOBER 1, 2000

*FI TECHNOLOGICAL INSTITUTE RECRUITMENT

FROM: $18,856 TO $30,304
A: $19,139 TO $30,759
B: $19,426 TO $31,220
C: $19,795 TO $31,813

*FI DEVELOPMENT

FROM: $19,940 TO $33,778

A: $20,239 TO $34,285

B: $20,543 TO $34,799

C: $20,933 TO $35,460

Fl-1

FROM: $33,660 $34,955 $36,240 $37,526
A: $34,165 $35,479 $36,784 $38,089
B: $34,677 $36,011 $37,336 $38,660
C: $35,336 $36,695 $38,045 $39,395
FROM: $38,540

A: $39,118

B: $39,705

C: $40,459



$37,522
$38,085
$38,656
$39,390

$42,874
$43,517
$44,170
$45,009

$41,475
$42,097
$42,728
$43,540

$47,978
$48,698
$49,428
$50,367

$48,453
$49,180
$49,918
$50,866

$56,196
$57,039
$57,895
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AA-10

$38,968
$39,553
$40,146
$40,909

$43,085
$43,731
$44,387
$45,230

$48,990
$49,725
$50,471
$51,430

$50,374
$51,130
$51,897
$52,883

$57,209
$58,067
$58,938

$40,413
$41,019
$41,634
$42,425

$44,696
$45,366
$46,046
$46,921

$52,285
$53,069
$53,865
$54,888

$41,861
$42,489
$43,126
$43,945

$46,308
$47,003
$47,708
$48,614

$54,206
$55,019
$55,844
$56,905



195

$58,995 $60,058



**FI-6

FROM:

A:
B:
C:

$55,740
$56,576
$57,425
$58,516

$64,708
$65,679
$66,664
$67,931

$57,417
$58,278
$59,152
$60,276

196

AA-10

$57,967
$58,837
$59,720
$60,855

$65,722
$66,708
$67,709
$68,995

TO
TO
TO
TO

* |ntermediate rates at intervals of $60.

** Intermediate rates at intervals of $100.

$60,189
$61,092
$62,008
$63,186

$74,276
$75,390
$76,521
$77,975

$62,408
$63,344
$64,294
$65,516
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AA-11

GENERAL TECHNICAL CLASSFICATION

ANNUAL RATESOF PAY

RATESEFFECTIVE OCTOBER 1, 1998
RATESEFFECTIVE OCTOBER 1, 1999

RATESEFFECTIVE OCTOBER 1, 2000

$29,265 $30,007 $30,749 $31,488
$29,704 $30,457 $31,210 $31,960
$30,150 $30,914 $31,678 $32,439
$30,723 $31,501 $32,280 $33,055
$32,501
$32,989
$33,484
$34,120
$33,221 $34,117 $35,015 $35,910
$33,719 $34,629 $35,540 $36,449
$34,225 $35,148 $36,073 $36,996
$34,875 $35,816 $36,758 $37,699
$36,923
$37,477
$38,039

$38,762



FROM:

A:

GT-4

FROM:

FROM:

A:

$36,879
$37,432
$37,993
$38,715

$41,011
$41,626
$42,250
$43,053

$41,256
$41,875
$42,503
$43,311

$45,902
$46,591
$47,290
$48,189

$46,023
$46,713
$47,414
$48,315

$51,536
$52,309
$53,094
$54,103

198

AA-11

$37,915
$38,484
$39,061
$39,803

$42,465
$43,102
$43,749
$44,580

$47,365
$48,075
$48,796
$49,723

$52,549
$53,337
$54,137
$55,166

$38,960
$39,544
$40,137
$40,900

$43,675
$44,330
$44,995
$45,850

$48,709
$49,440
$50,182
$51,135

$39,997
$40,597
$41,206
$41,989

$44,888
$45,561
$46,244
$47,123

$50,102
$50,854
$51,617
$52,598



FROM:

A:

GT-7

FROM:

FROM:

A:

$50,686
$51,446
$52,218
$53,210

$57,072
$57,928
$58,797
$59,914

$57,746
$58,612
$59,491
$60,621

$65,070
$66,046
$67,037
$68,311

$65,196
$66,174
$67,167
$68,443

$73,197
$74,295
$75,409
$76,842
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AA-11

$52,265
$53,049
$53,845
$54,868

$58,086
$58,957
$59,841
$60,978

$59,611
$60,505
$61,413
$62,580

$66,083
$67,074
$68,080
$69,374

$67,187
$68,195
$69,218
$70,533

$74,211
$75,324
$76,454
$77,907

$53,854
$54,662
$55,482
$56,536

$61,475
$62,397
$63,333
$64,536

$69,171
$70,209
$71,262
$72,616

$55,439
$56,271
$57,115
$58,200

$63,247
$64,196
$65,159
$66,397

$71,155
$72,222
$73,305
$74,698
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AA-12

INFORMATION SERVICESCLASSIFICATION

ANNUAL RATESOF PAY

RATESEFFECTIVE OCTOBER 1, 1998
RATESEFFECTIVE OCTOBER 1, 1999
RATESEFFECTIVE OCTOBER 1, 2000

$19,106 TO $30,661 $30,981
$19,393 TO $31,121 $31,446
$19,684 TO $31,588 $31,918
$20,058 TO $32,188 $32,524

$32,120 $33,259 $34,401 $35,413
$32,602 $33,758 $34,917 $35,944
$33,091 $34,264 $35,441 $36,483
$33,720 $34,915 $36,114 $37,176

$36,152 $37,466 $38,780 $40,090
$36,694 $38,028 $39,362 $40,691
$37,244 $38,598 $39,952 $41,301
$37,952 $39,331 $40,711 $42,086

$41,103
$41,720
$42,346
$43,151



$41,471
$42,093
$42,724
$43,536

$47,146
$47,853
$48,571
$49,494

$47,597
$48,311
$49,036
$49,968

$54,296
$55,110
$55,937
$57,000

$55,215
$56,043
$56,884
$57,965

$62,766
$63,707
$64,663

201

AA-12

$43,025
$43,670
$44,325
$45,167

$49,602
$50,346
$51,101
$52,072

$57,387
$58,248
$59,122
$60,245

$44,571
$45,240
$45,919
$46,791

$51,444
$52,216
$52,999
$54,006

$59,569
$60,463
$61,370
$62,536

$46,135
$46,827
$47,529
$48,432

$53,282
$54,081
$54,892
$55,935

$61,753
$62,679
$63,619
$64,828



202

$65,892



|S-6 PERFORMANCE PAY
FROM: $55,260
A: $56,089
B: $56,930
C: $58,012

* $60 increments

203

AA-12

TO
TO
TO
TO

$67,110
$68,117
$69,139
$70,453



204

AA-13

LIBRARY SCIENCE CLASSIFICATION

ANNUAL RATESOF PAY

A: RATESEFFECTIVE OCTOBER 1, 1998

B: RATESEFFECTIVE OCTOBER 1, 1999

C: RATESEFFECTIVE OCTOBER 1, 2000

LS1

FROM: $26,772 $27,905 $29,035 $30,165
A: $27,174 $28,324 $29,471 $30,617
B: $27,582 $28,749 $29,913 $31,076
C: $28,106 $29,295 $30,481 $31,666
FROM: $31,295 $32,424 $33,555 $34,685
A: $31,764 $32,910 $34,058 $35,205
B: $32,240 $33,404 $34,569 $35,733
C: $32,853 $34,039 $35,226 $36,412
FROM: $35,699

A: $36,234

B: $36,778

C: $37,477



FROM:

A:

FROM:

A:

$33,645
$34,150
$34,662
$35,321

$38,964
$39,548
$40,141
$40,904

$37,498
$38,060
$38,631
$39,365

$43,561
$44,214
$44,877
$45,730

$41,850
$42,478
$43,115
$43,934

$48,895
$49,628
$50,372
$51,329

205

AA-13

$34,973
$35,498
$36,030
$36,715

$39,977
$40,577
$41,186
$41,969

$39,015
$39,600
$40,194
$40,958

$44,574
$45,243
$45,922
$46,795

$43,611
$44,265
$44,929
$45,783

$50,655
$51,415
$52,186
$53,178

$36,302
$36,847
$37,400
$38,111

$40,530
$41,138
$41,755
$42,548

$45,371
$46,052
$46,743
$47,631

$51,669
$52,444
$53,231
$54,242

$37,634
$38,199
$38,772
$39,509

$42,043
$42,674
$43,314
$44,137

$47,133
$47,840
$48,558
$49,481



FROM:

A:

$45,612
$46,296
$46,990
$47,883

$53,315
$54,115
$54,927
$55,971

206

AA-13

$47,540
$48,253
$48,977
$49,908

$55,242
$56,071
$56,912
$57,993

$49,463
$50,205
$50,958
$51,926

$56,255
$57,099
$57,955
$59,056

$51,390
$52,161
$52,943
$53,949



OFFICE EQUIPMENT CLASSIFICATION

207

AA-14

Qw2

ANNUAL RATESOF PAY

RATESEFFECTIVE OCTOBER 1, 1998
RATESEFFECTIVE OCTOBER 1, 1999
RATESEFFECTIVE OCTOBER 1, 2000

BOOKKEEPING EQUIPMENT OPERATOR SUB-

OE-BEO-1

FROM:

CLASSIFICATION

$17,528
$17,791
$18,058
$18,401

$19,538
$19,831
$20,128
$20,510

$22,063
$22,394
$22,730
$23,162

$18,026
$18,296
$18,570
$18,923

$20,041
$20,342
$20,647
$21,039

$18,535
$18,813
$19,095
$19,458

$20,545
$20,853
$21,166
$21,568

$19,037
$19,323
$19,613
$19,986

$21,049
$21,365
$21,685
$22,097



OE-BEO-2

FROM:
A:
B:
C

FROM:
A:

$21,354
$21,674
$21,999
$22,417

$23,819
$24,176
$24,539
$25,005

208

AA-14

$21,959
$22,288
$22,622
$23,052

$24,462
$24,829
$25,201
$25,680

$22,559
$22,897
$23,240
$23,682

$25,473
$25,855
$26,243
$26,742

$23,176
$23,524
$23,877
$24,331



209

AA-14

CALCULATING EQUIPMENT OPERATOR SUB-

OE-CEO-1

FROM:

OE-CEO-2

FROM:
A:

CLASSIFICATION

$17,528
$17,791
$18,058
$18,401

$19,538
$19,831
$20,128
$20,510

$22,063
$22,394
$22,730
$23,162

$21,354
$21,674
$21,999
$22,417

$23,819
$24,176
$24,539
$25,005

$18,026
$18,296
$18,570
$18,923

$20,041
$20,342
$20,647
$21,039

$21,959
$22,288
$22,622
$23,052

$24,462
$24,829
$25,201
$25,680

$18,535
$18,813
$19,095
$19,458

$20,545
$20,853
$21,166
$21,568

$22,559
$22,897
$23,240
$23,682

$25,473
$25,855
$26,243
$26,742

$19,037
$19,323
$19,613
$19,986

$21,049
$21,365
$21,685
$22,097

$23,176
$23,524
$23,877
$24,331



OE-CEO-3

FROM:
A:

$23,569
$23,923
$24,282
$24,743

$26,369
$26,765
$27,166
$27,682

210

AA-14

$24,285
$24,649
$25,019
$25,494

$27,382
$27,793
$28,210
$28,746

$24,970
$25,345
$25,725
$26,214

$25,667
$26,052
$26,443
$26,945



211

AA-14

DUPLICATING EQUIPMENT OPERATOR SUB-

OE-DEO-1

FROM:

OE-DEO-2

FROM:
A:

CLASSIFICATION

$17,528
$17,791
$18,058
$18,401

$19,538
$19,831
$20,128
$20,510

$22,063
$22,394
$22,730
$23,162

$21,354
$21,674
$21,999
$22,417

$23,819
$24,176
$24,539
$25,005

$18,026
$18,296
$18,570
$18,923

$20,041
$20,342
$20,647
$21,039

$21,959
$22,288
$22,622
$23,052

$24,462
$24,829
$25,201
$25,680

$18,535
$18,813
$19,095
$19,458

$20,545
$20,853
$21,166
$21,568

$22,559
$22,897
$23,240
$23,682

$25,473
$25,855
$26,243
$26,742

$19,037
$19,323
$19,613
$19,986

$21,049
$21,365
$21,685
$22,097

$23,176
$23,524
$23,877
$24,331



OE-DEO-3

FROM:
A:

$23,569
$23,923
$24,282
$24,743

$26,369
$26,765
$27,166
$27,682

212

AA-14

$24,285
$24,649
$25,019
$25,494

$27,382
$27,793
$28,210
$28,746

$24,970
$25,345
$25,725
$26,214

$25,667
$26,052
$26,443
$26,945



213

AA-14

MAILING SERVICE EQUIPMENT OPERATOR SUB-

OE-MSE-1

FROM:

OE-MSE-2

FROM:
A:

CLASSIFICATION

$17,528
$17,791
$18,058
$18,401

$19,538
$19,831
$20,128
$20,510

$22,063
$22,394
$22,730
$23,162

$21,354
$21,674
$21,999
$22,417

$23,819
$24,176
$24,539
$25,005

$18,026
$18,296
$18,570
$18,923

$20,041
$20,342
$20,647
$21,039

$21,959
$22,288
$22,622
$23,052

$24,462
$24,829
$25,201
$25,680

$18,535
$18,813
$19,095
$19,458

$20,545
$20,853
$21,166
$21,568

$22,559
$22,897
$23,240
$23,682

$25,473
$25,855
$26,243
$26,742

$19,037
$19,323
$19,613
$19,986

$21,049
$21,365
$21,685
$22,097

$23,176
$23,524
$23,877
$24,331



214

AA-14

MICROPHOTOGRAPHY EQUIPMENT OPERATOR SUB-

OE-MEO-1

FROM:

OE-MEO-2

FROM:
A:

CLASSIFICATION

$17,528
$17,791
$18,058
$18,401

$19,538
$19,831
$20,128
$20,510

$22,063
$22,394
$22,730
$23,162

$21,354
$21,674
$21,999
$22,417

$23,819
$24,176
$24,539
$25,005

$18,026
$18,296
$18,570
$18,923

$20,041
$20,342
$20,647
$21,039

$21,959
$22,288
$22,622
$23,052

$24,462
$24,829
$25,201
$25,680

$18,535
$18,813
$19,095
$19,458

$20,545
$20,853
$21,166
$21,568

$22,559
$22,897
$23,240
$23,682

$25,473
$25,855
$26,243
$26,742

$19,037
$19,323
$19,613
$19,986

$21,049
$21,365
$21,685
$22,097

$23,176
$23,524
$23,877
$24,331



OE-MEO-3

FROM:
A:
B:
C:

FROM:
A:
B:
C:

OE-MEO-4

FROM:
A:
B:
C:

FROM:
A:
B:
C:

OE-MEO-5

FROM:
A:
B:
C:

FROM:
A:

$23,569
$23,923
$24,281
$24,743

$26,369
$26,765
$27,166
$27,682

$26,617
$27,016
$27,421
$27,942

$28,695
$29,125
$29,562
$30,124

$29,632
$30,076
$30,527
$31,107

$33,250
$33,749
$34,255
$34,906

215

AA-14

$24,285
$24,649
$25,019
$25,494

$27,382
$27,793
$28,210
$28,746

$26,383
$26,779
$27,181
$27,697

$29,708
$30,154
$30,606
$31,188

$30,539
$30,997
$31,462
$32,060

$34,263
$34,777
$35,299
$35,970

$24,970
$25,345
$25,725
$26,214

$27,156
$27,563
$27,976
$28,508

$31,440
$31,912
$32,391
$33,006

$25,667
$26,052
$26,443
$26,945

$27,928
$28,347
$28,772
$29,319

$32,343
$32,828
$33,320
$33,953



216

AA-15

PURCHASING AND SUPPLY CLASS FICATION

ANNUAL RATESOF PAY

A: RATESEFFECTIVE OCTOBER 1, 1998
B: RATESEFFECTIVE OCTOBER 1, 1999
C RATESEFFECTIVE OCTOBER 1, 2000

*PG TECHNOLOGICAL INSTITUTE RECRUITMENT

FROM: $18,100 TO $27,206
A: $18,372 TO $27,614
B: $18,648 TO $28,028
C: $19,002 TO $28,561
*PG DEVELOPMENT

FROM: $19,807 TO $30,204
A: $20,104 TO $30,657
B: $20,406 TO $31,117
C: $20,794 TO $31,708

*Intermediate rates at intervals of $60.



$22,789
$23,131
$23,478
$23,924

$28,072
$28,493
$28,920
$29,469

$33,346
$33,846
$34,354
$35,007

$36,146
$36,688
$37,238
$37,946

$41,669
$42,294
$42,928
$43,744
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$24,108
$24,470
$24,837
$25,309

$29,384
$29,825
$30,272
$30,847

$34,669
$35,189
$35,717
$36,396

$37,646
$38,211
$38,784
$39,521

$25,433
$25,814
$26,201
$26,699

$30,703
$31,164
$31,631
$32,232

$35,987
$36,527
$37,075
$37,779

$39,154
$39,741
$40,337
$41,103

$26,754
$27,155
$27,562
$28,086

$32,024
$32,504
$32,992
$33,619

$37,001
$37,556
$38,119
$38,843

$40,656
$41,266
$41,885
$42,681



FROM:

A:

$39,965
$40,564
$41,172
$41,954

$46,748
$47,449
$48,161
$49,076

$46,983
$47,688
$48,403
$49,323

$55,060
$55,886
$56,724
$57,802

$54,880
$55,703
$56,539
$57,613

$64,076
$65,037
$66,013
$67,267
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$41,652
$42,277
$42,911
$43,726

$47,760
$48,476
$49,203
$50,138

$48,979
$49,714
$50,460
$51,419

$56,072
$56,913
$57,767
$58,865

$57,242
$58,101
$58,973
$60,093

$65,089
$66,065
$67,056
$68,330

$43,329
$43,979
$44,639
$45,487

$50,977
$51,742
$52,518
$53,516

$59,599
$60,493
$61,400
$62,567

$45,004
$45,679
$46,364
$47,245

$52,980
$53,775
$54,582
$55,619

$61,798
$62,725
$63,666
$64,876



219

PG-6

FROM: $61,612 $62,818 $63,940 $65,056
A: $62,536 $63,760 $64,899 $66,032
B: $63,474 $64,716 $65,872 $67,022
C: $64,680 $65,946 $67,124 $68,295
FROM: $66,176 $67,288 $68,404 $71,970
A: $67,169 $68,297 $69,430 $73,050
B: $68,177 $69,321 $70,471 $74,146
C: $69,472 $70,638 $71,810 $75,555
FROM: $72,983

A: $74,078

B: $75,189

C: $76,618

Performance pay to apply to employees subject to the performance pay
regulations.
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AA-16

PROGRAMME ADMINISTRATION CLASSIFICATION

ANNUAL RATESOF PAY

RATESEFFECTIVE OCTOBER 1, 1998
RATESEFFECTIVE OCTOBER 1, 1999
RATESEFFECTIVE OCTOBER 1, 2000

$29,852
$30,300
$30,755
$31,339

$34,912
$35,436
$35,968
$36,651

$35,616
$36,150
$36,692
$37,389

$41,390
$42,011
$42,641
$43,451

$31,118
$31,585
$32,059
$32,668

$36,172
$36,715
$37,266
$37,974

$37,047
$37,603
$38,167
$38,892

$42,402
$43,038
$43,684
$44,514

$32,384
$32,870
$33,363
$33,997

$37,481
$38,043
$38,614
$39,348

$38,476
$39,053
$39,639
$40,392

$33,649
$34,154
$34,666
$35,325

$38,493
$39,070
$39,656
$40,409

$39,905
$40,504
$41,111
$41,893



PM-3

FROM:

FROM:

A:

PM-4

FROM:

FROM:

A:

PM-5

FROM:

FROM:

A:

$38,493
$39,070
$39,656
$40,409

$44,474
$45,141
$45,818
$46,689

$41,846
$42,474
$43,111
$43,930

$48,697
$49,427
$50,168
$51,121

$49,672
$50,417
$51,173
$52,145

$57,909
$58,778
$59,660
$60,794
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AA-16

$39,977
$40,577
$41,186
$41,969

$45,488
$46,170
$46,863
$47,753

$43,541
$44,194
$44,857
$45,709

$49,711
$50,457
$51,214
$52,187

$51,708
$52,484
$53,271
$54,283

$58,922
$59,806
$60,703
$61,856

$41,455
$42,077
$42,708
$43,519

$45,237
$45,916
$46,604
$47,490

$53,747
$54,553
$55,371
$56,423

$42,939
$43,583
$44,237
$45,078

$46,935
$47,639
$48,354
$49,272

$55,790
$56,627
$57,476
$58,568



PM-7

FROM:

A:

$58,491
$59,368
$60,259
$61,404

$68,334
$69,359
$70,399
$71,737

$61,000
$61,915
$62,844
$64,038
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$60,931
$61,845
$62,773
$63,966

$69,347
$70,387
$71,443
$72,800

TO
TO
TO
TO

$63,366
$64,316
$65,281
$66,521

$77,375
$78,536
$79,714
$81,229

$65,804
$66,791
$67,793
$69,081
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AA-17

SOCIAL SCIENCE SUPPORT CLASSIFICATION

ANNUAL RATESOF PAY

RATESEFFECTIVE OCTOBER 1, 1998
RATESEFFECTIVE OCTOBER 1, 1999
RATESEFFECTIVE OCTOBER 1, 2000

$31,372 $32,199 $33,056 $33,947
$31,843 $32,682 $33,552 $34,456
$32,321 $33,172 $34,055 $34,973
$32,935 $33,802 $34,702 $35,637

$34,836 $35,726 $36,739
$35,359 $36,262 $37,290
$35,889 $36,806 $37,849
$36,571 $37,505 $38,568

$37,343 $38,399 $39,464 $40,522
$37,903 $38,975 $40,056 $41,130
$38,472 $39,560 $40,657 $41,747
$39,203 $40,312 $41,429 $42,540

$41,534
$42,157
$42,789
$43,602



$40,556
$41,164
$41,781
$42,575

$44,976
$45,651
$46,336
$47,216

$43,636
$44,291
$44,955
$45,809

$48,561
$49,289
$50,028
$50,979

$48,817
$49,549
$50,292
$51,248

$54,355
$55,170
$55,998
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$41,693
$42,318
$42,953
$43,769

$44,942
$45,616
$46,300
$47,180

$50,327
$51,082
$51,848
$52,833

$42,827
$43,469
$44,121
$44,959

$46,239
$46,933
$47,637
$48,542

$51,829
$52,606
$53,395
$54,410

$43,962
$44,621
$45,290
$46,151

$47,548
$48,261
$48,985
$49,916

$53,342
$54,142
$54,954
$55,998
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$57,062



FROM:

A:

$54,448
$55,265
$56,094
$57,160

$60,663
$61,573
$62,497
$63,684

$61,212
$62,130
$63,062
$64,260

$67,812
$68,829
$69,861
$71,188

$67,488
$68,500
$69,528
$70,849

$74,741
$75,862
$77,000
$78,463
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$56,179
$57,022
$57,877
$58,977

$63,124
$64,071
$65,032
$66,268

$69,569
$70,613
$71,672
$73,034

$57,912
$58,781
$59,663
$60,797

$64,964
$65,938
$66,927
$68,199

$71,645
$72,720
$73,811
$75,213

$59,649
$60,544
$61,452
$62,620

$66,798
$67,800
$68,817
$70,125

$73,729
$74,835
$75,958
$77,401
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AA-18

SECRETARIAL, STENOGRAPHIC AND TYPING

w

TYPIST SUB-CLASS FICATION

CLASSIFICATION

ANNUAL RATESOF PAY

ST-TYP-1

FROM:
A:

ST-TYP-2

FROM:
A:

FROM:
A:

$17,351
$17,611
$17,875
$18,215

$19,126
$19,413
$19,704
$20,078

$19,412
$19,703
$19,999
$20,379

$21,414
$21,735
$22,061
$22,480

$17,792
$18,059
$18,330
$18,678

$19,562
$19,855
$20,153
$20,536

$19,901
$20,200
$20,503
$20,893

$22,427
$22,763
$23,104
$23,543

RATESEFFECTIVE OCTOBER 1, 1998
RATESEFFECTIVE OCTOBER 1, 1999
RATESEFFECTIVE OCTOBER 1, 2000

$18,244
$18,518
$18,796
$19,153

$20,573
$20,882
$21,195
$21,598

$20,401
$20,707
$21,018
$21,417

$18,686
$18,966
$19,250
$19,616

$20,901
$21,215
$21,533
$21,942
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AA-18

STENOGRAPHER SUB-CLASSIFICATION

ST-STN-1

FROM: $18,091 $18,699 $19,243 $19,790
A: $18,362 $18,979 $19,532 $20,087
B: $18,637 $19,264 $19,825 $20,388
C: $18,991 $19,630 $20,202 $20,775
FROM: $20,341 $20,897 $21,444 $21,993
A: $20,646 $21,210 $21,766 $22,323
B: $20,956 $21,528 $22,092 $22,658
C: $21,354 $21,937 $22,512 $23,089
FROM: $22,543 $23,557

A: $22,881 $23,910

B: $23,224 $24,269

C: $23,665 $24,730

ST-STN-2

FROM: $22,199 $22,784 $23,373 $23,976
A: $22,532 $23,126 $23,724 $24,336
B: $22,870 $23,473 $24,080 $24,701
C: $23,305 $23,919 $24,538 $25,170
FROM: $24,593 $25,606

A: $24,962 $25,990

B: $25,336 $26,380

C: $25,817 $26,881
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AA-18

OFFICE COMPOSITION EQUIPMENT OPERATOR

A:
B
C
ST-OCE-1

FROM:
A:
B:
C:

FROM:
A:
B:
C.

ST-OCE-2

FROM:
A:
B:
C:

FROM:
A:

SUB-CLASSIFICATION

RATESEFFECTIVE OCTOBER 1, 1998
RATESEFFECTIVE OCTOBER 1, 1999
RATESEFFECTIVE OCTOBER 1, 2000

$24,319
$24,684
$25,054
$25,530

$27,131
$27,538
$27,951
$28,482

$26,803
$27,205
$27,613
$28,138

$29,945
$30,39%4
$30,850
$31,436

$25,016
$25,391
$25,772
$26,262

$28,144
$28,566
$28,994
$29,545

$27,586
$28,000
$28,420
$28,960

$30,959
$31,423
$31,895
$32,501

$25,713
$26,099
$26,490
$26,993

$28,368
$28,794
$29,226
$29,781

$26,414
$26,810
$27,212
$27,729

$29,147
$29,584
$30,028
$30,599



ST-OCE-3

FROM:
A:

$30,188
$30,641
$31,101
$31,692

$33,761
$34,267
$34,781
$35,442
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AA-18

$31,074
$31,540
$32,013
$32,621

$34,775
$35,297
$35,826
$36,507

$31,969
$32,449
$32,936
$33,562

$32,852
$33,345
$33,845
$34,488
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AA-18

SECRETARY SUB-CLASSIFICATION

A: RATESEFFECTIVE OCTOBER 1, 1998

B: RATESEFFECTIVE OCTOBER 1, 1999

C: RATESEFFECTIVE OCTOBER 1, 2000
ST-SCY-1

FROM: $26,803 $27,586 $28,368 $29,147
A: $27,205 $28,000 $28,794 $29,584
B: $27,613 $28,420 $29,226 $30,028
C: $28,138 $28,960 $29,781 $30,599
FROM: $29,945 $30,959

A: $30,394 $31,423

B: $30,850 $31,894

C: $31,436 $32,500

ST-SCY-2

FROM: $30,188 $31,074 $31,969 $32,852
A: $30,641 $31,540 $32,449 $33,345
B: $31,101 $32,013 $32,936 $33,845
C: $31,692 $32,621 $33,562 $34,488
FROM: $33,761 $34,775

A: $34,267 $35,297

B: $34,781 $35,826

C: $35,442 $36,507
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APPENDIX " B"

CARALLOWANCE

Employees, who by virtue of their position (as described in the job
description and competition poster) must provide an automobile for
use on Corporation business, are entitled to the current Sales and
Retal Automobile Allowance Plan, which shdl remain in effect for
the duration of the collective agreement.
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APPENDIX"C"

LETTER OF UNDERSTANDING
BETWEEN
CANADA POST CORPORATION
AND
THE PUBLIC SERVICE ALLIANCE

OF CANADA / UNION OF POSTAL
COMMUNICATIONSEMPLOYEES

BILINGUAL BONUS

The Corporation will continue to pay the bilingua bonusin
accordance with the Corporate Policy for the duration of the
contract. It ishereby recognized that under the Corporate Policy,
employeesinthe MGT and XMT classfications are not entitled to
the bilingua bonus.
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*APPENDIX "D"

MEMORANDUM OF UNDERSTANDING
BETWEEN
CANADA POST CORPORATION
AND
THE PUBLIC SERVICE ALLIANCE OF CANADA /
UNION OF POSTAL COMMUNICATIONSEMPLOYEES

RE: NEW JOB EVALUATION PLAN

The parties recognize the desirability of implementing ajob
evaluation plan gppropriate to the needs of the parties. The parties
a0 recognize and support the principle of equd pay for work of
equa vaue as defined in the Canadian Human Rights Act.

The parties d 0 recognize that Sgnificant progress towards
developing a new job evauation plan has been made as aresult of
the efforts of the parties arisng from previous Memoranda of
Undergtanding. The parties further recognize the desirability of
building upon that progress.

The parties agree thet any job evauation plan implemented shdl
apply to dl postionsin the bargaining unit and shall mest the
following requirements:

1 a) The job evauation plan shal be free of gender bias
and shall meet the requirements of Section 11 of
the Canadian Human Rights Act.

b) The job eva uation plan shall be based on sound
job evduation principles and fairly and adequately
asess every type of work performed in the
bargaining unit.

C) The job evduation plan shdl not discriminate
agang any employee or group of employeesin the
bargaining unit on the basis of any of the grounds
prohibited by the Canadian Human Rights Act.
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The parties agree to make al reasonable efforts to
complete development of the job evauation plan by
April 1, 2001.

The parties agree to continue a Joint Steering
Committee to facilitate development of the job
evauation plan. Each party may gppoint up to four
(4) membersto the Joint Steering Committee. The
parties shdl notify each other in writing of any
change of their respective representatives.

The mandate of the Joint Steering Committee shal
incude:

@ development and approva of awork plan
Setting out the activities to be performed;

(b) development of the timetable for the
activitiesidentified in sub-paragraph (a);

(o) ** ongoing advice and guidance in respect of
conducting the work plan;

(d) any other activities the Joint Steering
Committee considers appropriate.

The Corporation agrees to conduct the activities as
jointly recommended in the work plan identified in
paragraph 4, in accordance with the timetable
established therein.

@ The Corporation agrees to grant leave with
pay to any member of the bargaining unit
selected by the Alliance to participate as a
member of the Joint Steering Committee.

(b) The Corporation agrees to pay the travel
and accommodation expenses of any
member of the bargaining unit sdected by
the Alliance to participate as a member of
the Joint Steering Committee.

C) All other costs approved by the Joint
Steering Committee and related to the
development of the job evduation plan shall
be the sole respongbility of the
Corporation.



9. **

10.

11.

12.
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Implementation

Prior to evduating any postions usng the new
evaduation plan, the Corporation shdl ensure that
any document used to gather job or position
information shdl be current, complete, accurate,
free of gender bias and in awritten format suitable
for evduation usng the evauation plan.

Subject to ratification by the parties, the Joint
Steering Committee shdl gpprove thejob
evauation plan and the Corporation shdl then
evduate dl pogtionsin the bargaining unit in
accordance with the job evauation plan approved
by the parties.

The Corporation agrees that employees whose
jobs are to be eva uated under the job evauation
plan shal be granted the necessary time during
business hours to prepare job evauation
documents.

Prior to the new job evauation plan coming into
force and replacing the current classification
gandards, the parties shall first establish pay levels
and negotiate the rates of pay applicable to each
level established, the rules governing conversion of
employeesto the new pay structure and salary
protection provisions for any affected employees,
aswdl asthe changesin the collective agreement
required to implement the new job evaduation plan.

Dispute Resolution

The parties recognize that implementation of the
new evauation plan islikely to result in anumber of
classfication grievances. The parties agree to
negotiate, no later then three (3) months prior to the
implementation of the new evaduation plan, a
grievance procedure gpplicable only to individud
classfication grievances arisng from the
implementation of the new evauation plan.

Any provison contained in this memorandum of
understanding may be amended by mutud
agreement of the parties.
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Canada Post Public Service Alliance
Corporation of Canada
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APPENDIX "E"

STANDBY

In accordance with clause 34.02, coverage of off-duty hours, or
gtandby, isrequired for the following postions:

LOCATION POS# EMPLOYEE CLASS. FUNCTION
NAME & LEVEL

ATL. 1746138 MGT 1 Cust. Serv.
1746146 MGT 1 Cust. Serv.
1557033 K. Nugent MGT 1 IT
41386 R. MacFarlane MGT 1 IT
413%4 S. Coolen MGT 1 IT
41262 K. Farell MGT 1 IT
41378 D.M. Archibald DA-PRO-3 IT
41335 R. Britten MGT 1 IT
41351 J. Chisholm MGT 1 IT

QUE. 43842 M. Bernier MGT 1 IT
437% C. Boudreault MGT 1 IT
1557041 P. Dion MGT 1 IT
43816 A. Pelletier MGT 1 IT
43869 Y. Rousseau MGT 1 IT

MTL. 10189 C.Carriere-Dupratt DA-PRO-2 ENG & Sup Ser
88587 J. Marin DA-PRO-5 Ind. Info.
88595 R. Lépine DA-PRO-4 Ind. Info.
88609 J. Courcelles DA-PRO-4 Ind. Info.
88625 S. English DA-PRO-4 Ind. Info.
88714 C.Houle DA-PRO-4 Ind. Info.
116890 JB. Brien EG-ESSS8 Ind. Info.
116920 S. Harrison EG-ESS8 Ind. Info.
116947 A.Lane EG-ESS9 Ind. Info.
116882 R. Lebeau EG-ESSS8 Ind. Info.
116823 R. Paguette EG-ESS9 Ind. Info.
116831 G.Rivest EG-ESSS8 Ind. Info.
116904 Y. Richard EG-ESSS8 Ind. Info.
88161 J. Marcotte Cs4 Ind. Info.
88188 L. Buzzetti Cs4 Ind. Info.
88196 S. Traversy CSs3 Ind. Info.

88218 A. Taza CS2 Ind. Info.
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LOCATION POS# EMPLOYEE CLASS. FUNCTION
NAME & LEVEL

MTL. 88226 L. Hellig CS2 Ind. Info.

(cont'd) 88234 A. Winskowski CS3 Ind. Info.
88463 JR. Rioux CS4 Ind. Info.
88676 C. Duchesne CS3 Ind. Info.
1314750 A. Nguyen CS2 Ind. Info.
1552236 M.A. Gagnon CS2 Ind. Info.
1679651 JL. Bastien MGT 1 ENG & Sup Ser
1691430 L. Perron MGT 1 ENG & Sup Ser
46035 D. Lafrance MGT 1 IT
46051 M. Lachance MGT 1 IT
46116 JJA. Tremblay MGT 1 IT
46191 G. Gendron MGT 1 IT
46205 R. Raitt MGT 1 IT
1558579 S. Guimond MGT 1 IT
1704524 JRA. Lavoie MGT 1 IT
1552244 L. Marier CS2 Ind. Info.
1679651 JL. Bastien MGT 1 Ind. Info.
46124 M-G.J. Boismenu DA-PRO-3 IT

RIDEAU 1551272 M. Desrosiers MGT 1 IT
49905 R. Magliocco MGT 1 IT
49859 R. Viens MGT 1 IT
130385 G. Louthood MGT 1 IT

TORONTO 117390 I. Vaddis CR-4 ENG & Sup Ser
117501 B. Eyres EG-ESS8 ENG & Sup Ser
117528 J. Kampf EG-ESS8 ENG & Sup Ser
117560 E. Serra EG-ESS9 ENG & Sup Ser
117579 J. Su EG-ESS8 ENG & Sup Ser
117587 P. Dempsey EG-ESS8 ENG & Sup Ser
88242 F. Wong Cs4 ENG & Sup Ser
88277 S.G. Mark CS3 ENG & Sup Ser
88293 C.Yee CS2 ENG & Sup Ser
88307 C. Chiu CS3 ENG & Sup Ser
88374 C.Ling CS3 ENG & Sup Ser
88552 F. Job CS3 ENG & Sup Ser
88560 L.M. Dworak XMT ENG & Sup Ser
117412 A. Kukla ENG4 ENG & Sup Ser
117455 N. Yucel ENG-3 ENG & Sup Ser
1695886 T. Tanski Cs4 ENG & Sup Ser
1764349 K.K.Wong Cs4 ENG & Sup Ser
53422 K. Mellean MGT 1 IT
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LOCATION POS# EMPLOYEE CLASS. FUNCTION
NAME & LEVEL

TORONTO 1551280 S. Harwood MGT 1 IT

(cont'd) 1557068 R. Hayward MGT 1 IT
1304208 D. Brown MGT 1 IT
53279 S. Mohammed MGT 1 IT
53317 A. Spendik MGT 1 IT
58653 C.Hagen MGT 1 IT
1283391 R. Slater MGT 1 IT
506028 E. Stanga MGT 1 IT

WPG. 1747711 D. Johanson MGT 1 Cust. Serv.
1746707 L. Szczepanik MGT 1 Cust. Serv.
61832 B.A.M. Douglas DA-PRO-3 IT
51840 B. Olson MGT 1 IT
1762211 R. Semmler MGT 1 IT
61778 H. Mohr MGT 1 IT
61786 H. Gordiev MGT 1 IT

FTHLLS 1564927 M. Epson MGT 1 Retail
1772481 R. Edgelow MGT 1 Real Estate
16985 E. Zubriski MGT 1 Real Estate
1562363 K. Rubis
87955 M. Bootsveld
64785 B. Troppmann
64696 E. Bilyk
1552287 B. Ramsay
1305174 R. Peterson
64726 Q. Edwards

PAC. 1171534 R. Hawking MGT 1 IT
1135945 M. Taylor MGT 1 IT
1628518 A.Dossa MGT 1 IT
1148540 J. Mcartney MGT 1 IT
977608 R. Kochanski CS2 IT
1123408 S. Vinokuroff CS4 IT

H.O. 94730 R. Daoust AS2 Communication
471 M. Laidlaw AS2 Communication
4722 D. Fortier AS2 Communication
111570 AS2 Communication
113379 D.Wong EG-ESS8 ENG & Sup Ser
113409 S. Rochon EG-ESS8 ENG & Sup Ser
113425 G. Sarazin EGESS8 ENG & Sup Ser
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LOCATION POS# EMPLOYEE CLASS. FUNCTION
NAME & LEVEL

H.O. 113530 F. OBrien EGESS8 ENG & Sup Ser

(cont'd) 113557 J. Lauzon ENG-3 ENG & Sup Ser
113689 D. Berthiaume EG-ESS6 ENG & Sup Ser
113301 E. Strickland EGESS8 ENG & Sup Ser
113662 T. Brooks EGESS8 ENG & Sup Ser
113700 S. Stewart ENG-3 ENG & Sup Ser
1315900 N. Lee AS2 Communication
1295047 P. Folusewych AS2 Communication
1745654 MGT 1 Customer Serv.
1745670 MGT 1 Customer Serv.
3271 M. Culman MGT 1 ENG & Sup Ser
87432 D. Cothran XMT ENG & Sup Ser
87920 S. Holman XMT ENG & Sup Ser
88005 S. Horvath CS3 ENG & Sup Ser
88013 K. Hadley CS4 ENG & Sup Ser
88137 W. Hik CS4 ENG & Sup Ser
88153 B. Connery ENG4 ENG & Sup Ser
88332 C.Tran CS3 ENG & Sup Ser
90611 K. Morley MGT 1 ENG & Sup Ser
113182 R. Blanchard XMT ENG & Sup Ser
113190 C. Millard XMT ENG & Sup Ser
113247 M. Forget ENG-3 ENG & Sup Ser
113298 P. Sit MGT 1 ENG & Sup Ser
113565 L. Ambrus ENG-3 ENG & Sup Ser
115096 R. Keating MGT 1 ENG & Sup Ser
115231 N. Guedes CS4 ENG & Sup Ser
115274 R. Mallett CS4 ENG & Sup Ser
115339 M. Smith ENG4 ENG & Sup Ser
1266187 P. Nantel MGT 1 ENG & Sup Ser
1314688 J. St-Arsenault CS4 ENG & Sup Ser
1314793 F. Binder CS4 ENG & Sup Ser
1314807 G. Lonergan CS4 ENG & Sup Ser
1314912 P. Alexander MGT 1 ENG & Sup Ser
1353772 K. Savvidis MGT 1 ENG & Sup Ser
1353802 S. Belanger XMT ENG & Sup Ser
1495992 J. Cameron CS4 ENG & Sup Ser
1546031 G. Smith MGT 1 ENG & Sup Ser
1567705 S. Delucia CS2 ENG & Sup Ser
1571990 S.Khosla XMT ENG & Sup Ser
1575090 D. Desjardins MGT 1 ENG & Sup Ser
1593218 W. Weiss CS4 ENG & Sup Ser
1593226 H. Sullivan CS4 ENG & Sup Ser
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LOCATION POS# EMPLOYEE CLASS. FUNCTION
NAME & LEVEL

H.O. 1593234 A. Fyke Cs4 ENG & Sup Ser

(cont'd) 1683160 J. Charron CS2 ENG & Sup Ser
1688553 H. Waterfall MGT 1 ENG & Sup Ser
1696637 A. Aday ENG-2 ENG & Sup Ser
1720252 G. Lemire CS3 ENG & Sup Ser
1738429 F. Sauvé XMT ENG & Sup Ser
1742078 M. Aghdam MGT 1 ENG & Sup Ser
1742078 V. Kempffer MGT 1 ENG & Sup Ser
1750518 Vacant ENG-1 ENG & Sup Ser
1751522 R. Paguette Cs4 ENG & Sup Ser
1751530 W. Carbonette CS4 ENG & Sup Ser
1755919 K. Cleary MGT 1 ENG & Sup Ser
1763881 H. Baets MGT 1 ENG & Sup Ser
1763903 T. Larocque MGT 1 ENG & Sup Ser
1763938 J. Coutaud CS3 ENG & Sup Ser
1763946 Vacant CS3 ENG & Sup Ser
1763989 P. Durocher CS3 ENG & Sup Ser
1764020 Vacant Cs4 ENG & Sup Ser
1764144 R. Gossdlin Cs4 ENG & Sup Ser
1768735 Vacant MGT 1 ENG & Sup Ser
1768743 JP. Laonde MGT 1 ENG & Sup Ser
1768751 Vacant MGT 1 ENG & Sup Ser
85642 XMT Word Proces.
85464 XMT Word Proces.
85863 XMT Word Proces.
85596 XMT Word Proces.
85626 XMT Word Proces.
85545 XMT Word Proces.
111570 AS2 Tranglation
1495984 MGT 1 Tranglation
1529609 MGT 1 Tranglation
111694 MGT 1 Tranglation
85251 CR-4 Travel
85243 CR-4 Travel
85200 MGT 1 Travel
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APPENDIX "F"

MEMORANDUM OF UNDERSTANDING
BETWEEN
THE CANADA POST CORPORATION
AND
THE PUBLIC SERVICE ALLIANCE OF CANADA /
UNION OF POSTAL COMMUNICATIONSEMPLOYEES

CONCERNING A DENTAL PLAN AGREEMENT

The following sets out the mutua understanding reached between the
parties sgnatory hereinto.

ARTICLE 1-DEFINITIONS

@ "Dental Plan" meansthe provison of denta care
benefits and the terms and conditions relating thereto
as agreed to for the employees of the Canada Post
and their dependents as hereinafter defined.

(b) "Dependent(s)" means

0) the Eligibile Spouse of a Full-time or
Part-time Eligible Employee;

(D) any unemployed dependent children,
stepchildren or adopted children of a
Full-time or Part-time Eligible

Employee:

@ under age 22 and re-
sding with such Eligible
Employee or the Eligible
Spouse of such Eligible

Employee, or
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(b) under age twenty-five if
registered as afull-time
College or University

Student, or

(© of any ageif handi-
capped and solely de-
pendent upon such
Eligible Employee

but
(ii) excludes any person who is covered
under this Dentd Plan as an Eligible
Employee.

"Eligible Spouse” meansthe person who is legdly
married to the Eligible Employee and who is resding
with or supported by the Eligible Employee,
provided that if there is no legaly married spouse
that iseligible, it means the person that qudifiesasa
spouse under the definition of that word in

Section 2(1) of the Canadian Human Rights Benefit
Regulations, so long as such person isresiding with
the Eligible Employee.

"Eligible Employee(s)" means an employee of
Canada Pogt who is digible for benefits pursuant to
the digibility requirements of Articlelll.

"Service Organization” meansthe ingtitution,
appointed by the Corporation which is responshble
for the daily adminigtration and operation of the
Dentd Plan;

"Full-time Employee” means an employee whose
regularly scheduled hours of work equa or exceed
thirty-five (35) hours per week.

"Part-time Employee” means an employee whose
regularly scheduled hours of work are not less than
one-third (1/3) of the regularly scheduled hours of
work per week of afull-time employee of the same
classification.
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ARTICLE Il - FUNDING

1.

ARTICLE I

The cogt of the Dentd Plan shal be borne by the
Corporation commencing with the effective date of
this Dentd Plan Agreement.

-ELIGIBLE EMPLOYEES

1.

ARTICLE IV

A Full-time or Part-time Employee and such
employeg's Dependents shal become digible for
benefits under this Dentd Plan effective on the first
day of the month following the conpletion of six
months compensated service with the Corporation.
Employees who have compensated service for a
regular or partid eight-hour shift for 131 dayswill be
deemed to have completed six months of
compensated service.

An employee who has once established digibility for
benefits under the Plan must have compensated
service in each month in order to cortinue such
digibility for benefits.

An Eligible Employee who is

€) lad off, or
(b) on leave of absence without pay, or
(© on strike, or

(d) dismissed and has been re-ingtated for
any reason

and whose dentd coverage is terminated pursuant to

Artide V shdl again become digible for benefits on
the date of return to active work.

- DENTAL BENEFITS

1.

The Dentd Plan for Eligible Employees shdl provide
for dental care which shal be in accordance with this
Agreement.
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For dentd claims, which originate on or after
May 17, 1986, each Eligible Employee, shal be
entitled to daim asfollows:

@ For basic dentd services,
reimbursement of costsincurred up to
80% of Covered Expenses,

(b) for mgjor dental services,
reimbursement of costsincurred up to
70% of Covered Expenses,

(© for orthodontic services, reimbursement
of costsincurred up to 50% of
Covered Expenses.

The Covered Expensesreferred to in Article V.2
are defined as the amountsin effect on the day of
treatment as specified in the relevant provincid
Dental Association Fee Guides, in accordance with
clause 37.03.

@ An Eligible Employee shdl be entitled
to clam reimbursement of Covered
Expenses incurred, with respect to
Basic dental services, to amaximum of
$1,000.00 per person per caendar
year and Mgjor dental servicesto a
maximum of $1,000.00 per person per
caendar year after an annua calendar
year deductible amount of $50.00 per
family ($25.00 per single) has been
applied.

(b) An Eligible Employee shdl be entitled
to clam reimbursement of Covered
Expenses incurred for Dependent
children, with respect to orthodontic
sarvices, to alifetime maximum of
$1,000.00 per child.

Basic dentd services are those specified in the
Appendix "A" and include preventive and diagnosis
sarvices, extractions and ora surgery, minor
restorations (fillings), periodontics and endodontics.
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Magjor dental services are those specified in the
Appendix "A" and include mgor restorations and
prosthodontics.

Orthodontic services for dependent children are
those specified in the Appendix "A".

The dentd services, outlined inthisArtice are
subject to the exclusions, limitations and re-
quirements specified in the Appendix "A".

ARTICLEV - TERMINATION OF COVERAGE

1.

Dentad Plan coverage for an Eligible Employee and
Dependents will be terminated as follows:.

@ In the event of resignation or dismissal
of the Eligible Employee, the date on
which the employment reaionship
terminates,

(b) In the event of the Eligible Employees.

(i) leave of absence without pay in
excess of thirty (30) caendar days, the
last day worked,

(ii) retirement, the date on which the
employee retires pursuant to the ap-
plicable penson rules;

(i) lay-off, strike or death, the last day
worked;

except that dental expenses which are incurred by
an Eligible Employee and/or Dependents after
termination of coverage as aresult of Article V.1(b)
will be Covered Expensssif the suppliesinvolved
were ordered or the trestment involved commenced
while the Eligible Employee and/or Dependents
were covered, but only if theitemisfindly indaled
or ddivered or the treatment is completed no later
than ninety (90) cadendar days after the last day
worked.
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(© With respect to Dependents, the date
on which a Dependent ceasesto bea
Dependent as defined in Article [(b);

(d) in the event the collective agreement is

terminated, the date of such
termination.

- SUBMISSION OF CLAIMS

1.

An Eligible Employee shdl be respongble for the
completion of the dam forms and to furnish proof of
Covered Expenses incurred as shal be deemed
necessary and appropriate by the Service
Organization.

Any employee who is denied dl or any part of a
dam for rembursement by the Service Organization
shdl receive from the Service Organization a notice
in writing setting forth the specific reasons for such
denid, specific reference to the Dental Plan's
provisions on which the denid is based, a
description of any additiona materia necessary for
the claimant to support the claim, and explanations
both as to why such materia is necessary and asto
the terms of the Dentd Plan's claims procedure, all
written in amanner calculated to be understood by
the person whose claim has been denied.

Any employee whose claim has been denied by the
Sarvice Organization may submit, within sixty days
after such denid, information and materidsin
support of the claim to the Service Organization's
dams section. Within sixty days of receiving such
submisson, the daims section shdl review it and
make a determination. This determination shdl be
find, shdl be in writing, shal include specific reasons
for the decision and specific reference to the Denta
Plan provisons on which it is based; it shal dso be
written in amanner caculated to be understood by
the clamarnt.

A dam denied by the Service Organization will not
be subject to review by the Corporation unless the
dam was denied on the bads of the digibility
provisons of Articlelll.
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5. In the event that a dispute arises in respect of aclam
which was denied on the basis of the digibility
provison of Article 11 the employee shdl submit
such disputed claim to the employee's immediate
supervisor. In the event that the dispute is not
resolved at that point, the employee may require that
it be submitted to the grievance procedure.

6. In the event that the matter is not resolved in the
grievance review process the question may be
referred to arbitration.

7. Such arbitration shal have no power to add to,

subtract from, or modify any of the terms of this
Agreement. The decision of the arbitrator shdl be
find and binding.

ARTICLE VIl - TERM OF AGREEMENT

This agreement shdl remain in effect until 31 December 1986 and
thereafter until renegotiated in the manner and at the time provided
for in respect of the collective agreement between Canada Post and
The Public Service Alliance of Canadawhich is current from timeto
time.

ARTICLE VIII - ENTIRE AGREEMENT

This Denta Plan Agreement and the Appendix "A" attached thereto
shal form the entire agreement between the parties and shdl be
annexed to the present collective agreement as a memorandum of
undergtanding.
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APPENDIX " A" - COVERAGE

ARTICLE 1-DEFINITIONS

The terms used herein shdl have the meanings as hereinafter
provided and words implying the femae gender include the male
gender.

(@D} "Accidental Dental Injury" means an unexpected or
unforeseen injury to the dental and contiguous structures
happening without the direct intent of the person injured or
happening as the direct result of hisintentiona act, such act
not amounting to violent or negligent exposure to

unnecessary danger.

2 " Adjusted Maximum" means the maximum amount
payable under the Benefit Provision during the first caendar
year of coverage for any Eligible Employee or Dependent
whose coverage becomes effective on or after July 1 of the
cdendar year and shdl be the Adjusted Annual Dental
Maximum Amount stated in the Table of Benefits,

3 "Calendar Year Deductible" means, in repect of the
Covered Expenses incurred in the caendar year for which
the Cdendar Y ear Deductibleis being caculated, the sum of
the Covered Expenses which, when accumulated in the
order in which they are incurred equas the Individua
Deductible Amount stated in the Table of Benefits, except as
provided in the Deductible Provisions section.

4 " Co-Insurance Percentage” meansthat portion of
Covered Expensesin excess of the Cdendar Year
Deductible which shdl be reimbursed to the Eligible
Employee pursuant to the Dental Plan. Such Co-Insurance
Percentage shdl be further identified in the Table of Benefits
according to the type of treatment (Basic, Mgor or
Orthodontic) for which coverage is provided.
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"Covered Expenses’ means, where permitted by law and
to the extent that such services and supplies or portion
thereof are not covered by the medical care insurance plan
of the gpplicable province or any government denta plan or
any other government hedlth plan of the Eligible Employees
home province. Reasonable and Customary Charges for the
types of denta treatment (Basic, Mgor or Orthodontic)
further described herein and identified in the Table of
Benefits, up to but not exceeding the amount shown for a
Generd Practitioner in the dentd fee guide identified in the
Table of Benefits, except that

@ if such serviceisrendered by a Dentist whoisa
specidig, and such denta fee guide contains a
separate fee guide for his gpecidty, the maximum
covered Expense for such service shdl bethe
amount listed in the guide for such specidty, and

(b) if such serviceisrendered by a Dentd Assstant,
Dentd Hygienist or Dentd Mechanicwhoisa
member of a provincid group of Dentd Assgtants,
Dentd Hygienists or Denta Mechanics which hasits
own officid fee guide, the maximum Covered
Expense for such service shdl be the amount listed
in such guide.

The following are Covered Expenses.

Basic Expenses. Routine treatment rendered or prescribed
by a Physician, Surgeon, Dentist or Oral Surgeon, or
rendered by a Dental Assistant under the direct supervision
of aPhysician Surgeon, Dentist or Ora Surgeon, or
rendered by a Denta Mechanic:

@ The following services (i) to (iv) inclusive, each
limited to twice in any caendar year:

0) ord examination;

(in prophylaxis (the cleaning and scaling of
teeth);

(ii) bitewing x-rays,

(iv) topica application of fluoride solutions;

provided that, for each of the above services, a
period of at least five consecutive months has
elapsed since the last such service was rendered.
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(b) Full-mouth series of x-rays, provided that a period
of at least twenty-four consecutive months has
elgpsed since the last such series of x-rayswere
performed.

(© Extractions and aveolectomy at the time of tooth
extraction.

(d) Amagam, slicate, acrylic and composite
restorations.

(e Dentd surgery.

® Diagnostic x-ray and laboratory procedures
required in relation to denta surgery.

9 Generd anaesthesiarequired in relation to dental
urgery.

(h) Necessary treatment for relief of dentd pain.

0) The cogt of medication and its administration when
provided by injection in the dentist's office.

() Space maintainers for missing primary teeth, and
habit-breaking appliances.

(K) Conaultations required by the attending dentist.
()] Surgica remova of tumors, cysts, neoplasms.
(m)  Incison and drainage of an abscess.

(n) Periodonta trestment - the treatment of gums and
bone surrounding the teeth.

(o) Endodontic treatment - diagnosis and treatment of
diseases of the nerve, including root cana therapy.

Major Expenses. Treatment rendered or prescribed by a
Physician, Surgeon, Dentist or Ora Surgeon, or rendered by
aDentd Mechanic:

(@  Provison of crownsand inlays.
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Provison of aniinitid prosthodontic appliance (e.g.
fixed bridge restoration, removable partia or
complete dentures) if such appliance was required
because at least one additiona natural tooth was
necessarily extracted after the date the insured
became covered under this Benefit Provison in
respect of the person requiring the intid appliance.

Replacement of an exigting prosthodontic appliance

if
(i)

(i)

(i)

)

the replacement appliance replaces an
exiging gopliance which is a leedt five
years old and cannot be made
svicesble

the replacement appliance replaces an
exiging appliance which was temporarily
indaled after the date the employee firgt
became insured under the Benefit
Provison (Article 2) in respect of the
person requiring the replacement
gppliance; in this event such replacement
gppliance shall be considered a
permanent (as opposed to temporary)
ingdlation;

the replacement applianceis required as
the reault of theingdlation of an initid
opposing denture after the date the
employee became insured under the
Benefit Provision in respect of the person
requiring the replacement appliance;

the replacement applianceis required as
the result of Accidentd Denta Injury
which occurs after the date the employee
first became insured under the Benefit
Provision in respect of the person
requiring the replacement appliance;
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V) the replacement appliance is required
because at |east one additiona natural
tooth was necessarily extracted after the
date the employee first became covered
under the Benefit Provision in respect of
the person requiring the replacement
appliance and the exigting appliance
could not have been made serviceagble.

If the exigting appliance could have been
made serviceable, only the expense for
that portion of replacement appliance
which replaces the teeth extracted after
the date the employee first became
covered in respect of the person
requiring the replacement appliance shdl
be covered.

(d) Rdines, rebases and repairs to existing dentures.

(e Procedures involving the use of gold if such
treatment could not have been rendered at lower
cost by means of a reasonable substitute consstent
with generally accepted dentd practice.

If such treatment could have been rendered at lower
cost by means of a reasonable subgtitute, only the
expense that would have been incurred for treatment
by means of the reasonable subgtitute shal be
covered.

Orthodontic Expenses. Treatment rendered or prescribed
by a Physician, Surgeon, Dentist or Oral Surgeon, or
rendered by a Dental Assistant under the direct supervision
of aPhysician Surgeon, Dentist or Ora Surgeon, or
rendered by a Denta Mechanic:

For the redignment of teeth and/or jaws using braces and/or
other dental proceduresto straighten the teeth and keep
them in the correct positions of dependent children up to,
but not including age 22.

"Covered Expense Limitations' means the following
incurred expenses which shdl in no event be Covered
Expenses.
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Services and supplies or portion thereof which are
covered by a government health plan or any other
government plan.

Services and supplies for which a government or
government agency prohibits the payment of
benefits.

Services and supplies provided by a dental or
medica department maintained by the Corporetion,
amutua benefit association, labour union or Smilar

type of group.

Services and supplies required as the result of any
intentiondly sdf-inflicted injury, or asthe direct
result of war (declared or undeclared) or of
engaging in ariot or insurrection.

Services and supplies rendered for dietary plaming
for the control of denta caries, for plague contral,
for ord hygiene ingtructions, or for congenita or
developmenta maformation.

Services and supplies rendered principaly for
cosmetic purposes including, but not limited to,
facings on crowns or pontics posterior to the second
bicuspids.

Services and supplies rendered for afull mouth
recongtruction for avertica dimension correction, or
for correction of atempora mandibular joint
dysfunction.

Dentd treatment which is not yet gpproved by the
Canadian Dentd Association or whichis clearly
experimentd in nature.

Dentures which have been lost, midaid or solen.

Broken appointments or the completion of claim
forms required by the Service Organization.
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(K) Dentd treatment that is not Treatment Necessarily
Rendered. It is provided, however, that this Dentdl
Plan shall consider as Covered Expenses (subject to
the definition of Reasonable and Customary
Charges) that portion of the expense that would
have been incurred for an dternate form of trestment
that would qualify as Treatment Necessarily
Rendered.

()] Services and supplies referred to in Generd
Limitation B, Article 3 of this Appendix "A".

"Dental Asssistant” means a person duly qudified to
perform the service rendered and shdl include a dental
hygienis and any other smilarly qudified person.

"Dental Mechanic" means aperson

€) who isduly qualified to perform the service rendered
and shdl include a dentd therapidt, denturist,
denturologist and any other amilarly qualified
person, and

(b) who practicesin aprovince or satein which heis
legdly permitted to ded directly with the public.

"Dentist" and "Oral Surgeon” means any person duly
qudified and legdly licensed to practice dentistry in Canada
or the United States, provided that such person renders a
service within the scope of hislicense,

"Physician” meansonly aduly qudified physcanwho is
legdly licensed to practice medicine in Canada or the United
States.

"Surgeon” meansonly aduly qudifed physcdanwhois
legdly licensed to practice surgical medicine in Canada or
the United States.

"Maximum Amount” means the maximum amount payable
under the Benefit Provision for any Eligible Employee or
Dependent in any one caendar year and shall be the Annua
Dentd Maximum Amount stated in the Table of Benefits for
the Eligible Employee's Coverage Class. Thefirst calendar
year of the Dental Plan is the period from 17 May 1986 to
31 December 1986.
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"Participating Province" means, for the purposes of
Generd Limitation C of Article 3 of this Appendix "A", the
term " Participating Province" as defined in the Medicd
Care Act of Canada.

"Reasonable and Customary Charges' means charges for
services and supplies of the level usualy furnished for cases
of the nature and severity of the case being treated and
which are in accordance with representative fees and prices
as provided for in the Table of Benefits.

"Treatment Necessarily Rendered” means trestment
necessarily rendered:

@ for the prevention of dental disease or dental defect,
but limited to those services and supplies if any,
listed in the definition of Covered Expenses, and

(b) for the correction of dental disease, dental defect or
Accidenta Dentd Injury

provided that such treatment is consistent with generaly
accepted practice.

"Treatment Period" meansthe period during which a
planned course of recommended Treatment isto be
rendered as estimated in the Treatment Plan for the
complete correction of any dental disease, dentd defect or
Accidentd Dentd Injury.

"Treatment Plan" means awritten report prepared by the
attending practitioner as the result of his examination of the
patient, and providing the following:

@ the recommended treatment for the complete
correction of any dental disease, defect or
Accidentd Denta Injury, and

(b) the period during which such recommended
treatment is to be rendered, and

(© the estimated cost of the recommended treatment
and necessary appliances.
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ARTICLE 2- BENEFIT PROVISION: DENTAL CARE
EXPENSE BENEFITSFOR ELIGIBLE EMPLOYEESAND
DEPENDENTS

Benefit Payment Clause

Subject to the other sections of this Benefit Provison, if an Eligible
Employee incurs Covered Expenses

@ as aresult of Treatment Necessarily Rendered, or,

(b) while covered under this Benefit Provision, in
respect of a Dependent for whom such Covered
Expenses are incurred,

then, for dl such Covered Expensesincurred in respect of such
Eligible Employee or Dependent in any one caendar year, the Co-
Insurance Percentage (as Sated in the Table of Benefits) of those
such Covered Expenses shdl be paid up to but not exceeding the
Maximum Amount(s) stated in the Table of Benefits.

Treatment Plan Provision

An Eligible Employee should, prior to the commencement of a
course of dental treatment for which the estimated cost is $300 or
more, submit to the Service Organization a Trestment Plan but solely
as abasisfor the determination of benefits and not as a prerequisite
for the payment of benefits. The Service Organization will thereafter
advise the Eligible Employee of the amounts payable under this
Benefit Provison for the treatment envisaged by the Treatment Plan
on the basis of the Trestment Plan estimate.

Deductible Provisons

Caendar Y ear Deductible - it is hereby provided that:

(@D} the Individua Deductible Amount shal be gpplied only once
to acourse of trestment for which a Treatment Plan was
submitted in accordance with the Treatment Plan Provision if
the treatment was actually rendered in the Treatment Period
estimated in the Treatment Plan and the treatment continued
beyond the caendar year in which the course of treatment
commenced:
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2 not more than the Family Deductible Amount (as stated in
the Table of Benefits) shal be applied againgt the Covered
Expenses of an Eligible Employee and dl his Dependentsin
any one caendar year:

3 for the purpose of this provision, the first calendar year isthe
period from 17 May 1986 to 31 December 1986.

Miscdllaneous Provisons

(@D} A Covered Expense is deemed to have been incurred on the
date the service was rendered or the supply was purchased.

2 Covered Expenses shdl be subject to the Co-ordination of
Benefits Provison as defined in this Denta Plan.

ARTICLE 3- GENERAL LIMITATIONS

A. No benefits shal be paid for or on account of:

0) an Accidental Dentd Injury arising out of or in
the course of any employment for remuneration
or profit other than with the Corporation, or

(D) an Accidenta Dentd Injury of a Dependent
arising out of or in the course of any employment
for remuneration or profit, or

(ii) asckness for which the person whose dlamis
presented is entitled to indemnity in accordance
with the provisons of any Workers
Compensation or Smilar law.

B. No benefits shdl be paid for:

0) sarvices received in a hospita owned or op-
erated by the Government of Canada or the
Government of the United States, unlessthe
Eligible Employee or Dependent isrequired to
pay for such services, or

(D) sarvices provided by a provincia government
hospitaization or hedth plan in which the Eligible
Employee or Dependent is digible to participate,
or
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(ii) sarvices rendered to the Eligible Employee or to
the Dependent to which such person is entitled
without charge pursuant to any law, or for which
there is not cost to the Eligible Employee or
Dependent except for the existence of insurance
againg such cogt.

C. No benefits shdl be paid under the provisions of this Dentd
Plan in respect of expensesincurred for Covered Expenses
for which benefits are provided under the Medical Care
Insurance Plan of the Participating Province in which the
insured person is or was aresident.

ARTICLE 4 - CURRENCY

All monies payable under this Dental Plan shdl be payablein lanfull
money of Canada.

ARTICLE 5- PROVISION FOR CO-ORDINATION
BETWEEN THISDENTAL PLAN AND OTHER
BENEFITS

A. Benefits Subject to this Provision

All of the benefits provided under this Dentd Plan are
subject to this Provision.

B. Definitions
(@D} "Plan" means any arrangement providing benefits

or services for or by reason of medica or denta
care or treatment, which benefits or services are

provided by
@ any group or group-type
() insurance policy
(in) prepayment subscriber
contract, or
(i) automobile insurance plan;
(b) any |labour-management trusteed plan,

union welfare plan, corporate plan, or
employee benfit organization plan;
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(© any governmental plan which provides
benefits or services, and any coverage
required or provided by any statute;

(d) any individua automobile insurance plan.

Theterm "group-type" means any policy, contract
or plan which

0) isnot available to the generd public, and

(D) can be obtained and maintained only
because of the covered person's
membership in or connection with a
particular organization or group.

regardiess of whether individud policy forms are
utilized, and whether such plan is designated as
“franchise", "blanket" or in some other fashion.

Theterm " Arrangement” shadl be construed
separately with respect to each policy, contract, or
other arrangment for benefits or services and
separately with respect to (i) that portion of any such
policy, contract, or other arrangement which
reserves the right to take the benefits or services of
other Plansinto congideration in determining its
benefits and (i) that portion which does not.

"This Arrangement” means that portion of this
Dentd Plan which provides the benefits that are
subject to this Provision.

" Allowance Expense(s)" means any reasonable
and Customary Charges at least a portion of which
are covered under at least one of the Arrangment
covering the person for whom claim is made.

Benefits under a governmenta plan shdl be taken
into cong deration without expanding the definition of
" Allowable Expense" beyond the hospita, medica
and surgical benefits as may be provided by such
governmentd plan.
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When an Arrangement provides benefitsin the form
of sarvices rather than cash payments, the
reasonable cash vaue of each service rendered shdl
be deemed to be both an Allowable Expense and a
benefit paid.

"Claim Determination Period" means a cdendar
year but the firgt such Claim Determination Period
shall be the period from 17 May 1986 to

31 December 1986.

C. Effect on Benefits

@

)

This Provison shdl apply in determining the benefits
payable to an Eligible Employee covered under this
Arrangement for any Claim Determination Period if,
for the Allowable Expenses incurred by such Eligible
Employee and his Dependents during such
Treatment period, the sum of

@ the benefits that would be payable under
this Arrangement in the absence of this
Provison, and

(b) the benefits that would be payable under

al other Arrangements in the abosence
therein of provisons of Smilar purposeto
this Provison,

would exceed such Allowable Expenses.

Asto any Claim Determination Period with respect
to which this Provison is gpplicable, the benefits that
would be payable under this Arrangement in the
absence of this Provison for the Allowable
Expenses incurred by such Eligible Employee and
his Dependents during such Claim Determination
Period shdl be reduced to the extent necessary so
that the sum of (&) such reduced benefits and (b) dl
the benefits payable for such Allowable Expenses
under dl other Arrangements, except as provided in
item (3) of this Section C, shdl not exceed the tota
of such Allowable Expenses. Benefits payable
under another Arrangement include the benefits that
would have been payable had claim been duly made
therefor.
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@ another Arrangement which isinvolved in
item (2) of this Section C and which
contains a provision coordinating its
benefits with those of this Arrangement
would, according to its rules, determine
its benefits after the benefits of this
Agreement have been determined, and

(b) the rules s&t forth initem (4) of this
Section C would require this
Arrangement to determine its benefits
before such other Arrangement.

then the benefits of such other Arrangement will be
ignored for the purposes of determining the benefits
under this Arrangement.

For the purposes of item (3) of this Section C, the
rules establishing the order of benefit determination
are:

@ the benefits of an Arrangement which
covers the person on whose expenses
claim is based other than as a Dependent
shdl be determined before the benefits of
an Arrangement which covers such
person as a Dependent;

(b) the benefits of an Arrangement which
covers the person on whose expenses
claim is based as a dependent of the
spouse having the earlier day and month
of birth in the cdendar year (year of birth
is not relevant) will be the primary carrier
for dependents. If both spouses are born
on the same day of the same month,
benefits will be prorated between the
plansin proportion to the amounts that
would have been paid under each plan
had there been coverage under just that

plan.
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When rules (a) and (b) do not establish
an order of benefit determination, the
benefits of an Arrangement which has
covered the person on whose expenses
clam is based for the longer period of
time shdl be determined before the
benefits of an Arrangement which has
covered such person the shorter period
of time.

In determining the length of time an
individua has been covered under a
given Arrangement, two successive
Arrangements of a given group shal be
deemed to be one continuous
Arrangement o long as the dlaimant
concerned was eligible for coverage
within twenty-four hours after the prior
Arrangement terminated. Thus, neither a
change in the amount or scope of benefits
provided by an Arrangement, achangein
the carrier insuring the Arrangement nor a
change from one type of Arrangement to
another (eg. single employer to multiple
employer Arrangement, or vice versa)
would condtitute the start of anew
Arrangement.

If aclamant's effective date of coverage
under a given Arrangement is subsequent
to the date the carrier first contracted to
provide the Arrangement for the group
concerned, then, in the absence of spe-
cific information to the contrary, the
clamant's length of time covered under
the Arrangement shall be measured from
the claimant's effective date of coverage.
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If aclamant's effective date of coverage
under a given Arrangement isthe same as
the date the carrier first contracted to
provide the Arrangement for the group
concerned, then the carrier shall request
the group concerned to furnish the date
the claimant first became covered under
the earliest of any prior Arrangementsthe
group may have had. If such dateisnot
reedily available, the date the claimant
first became amember of the group shall
be used as the date from which to de-
termine the length of time his coverage
under that Arrangement has been in
force.

When this provision operates to reduce the total
amount of benefits otherwise payable to an Eligible
Employee or Dependent covered under This
Arrangement during any Claim Determination
Period, each benefit that would be payable in the
absence of this Provision shall be reduced
proportionately, and such reduced amount shall be
charged againg any applicable benfit limit of This
Arrangement.

Right to Receive and Release Necessary
Information

For the purpose of determining the gpplicability of
an implementing the terms of this Provision, This
Arrangement, or any provison of smilar purpose of
any other Arrangement, the Service Organization
may, without the consent of or notice to any person,
release to or obtain from any insurance company or
other organization or person any information with
respect to any person which the Service
Organization deems to be necessary for such
purposes. Any Eligible Employee claiming benefits
under this Arrangement shdl furnish to the Service
Organization such information as may be necessary
to implement this Provison.
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Clam Payment Time Limit

If theinvedtigation of possible other coverage for Co-
ordination of Benefits purposes ddays payment beyond sixty
days, payment of the claim shal be made pursuant to this
Dentd Plan. If such payment is made as the primary plan
because there is insufficient information to make payment as
the secondary plan the Service Organization shdl have the
right to recover such excess benefits in accordance with the
Right of Recovery Provison.

Facility of Payment

Whenever payments which should have been made under
This Arrangement in accordance with this provison have
been made under any other Plans, the Service Organization
shdl have theright, exercisable done and in its sole
discretion, to pay over to any organizations making such
other payments any amountsit shal determined to be
warranted in order to satisfy the intent of this Provison, and
amounts so paid shall be deemed to be benefits paid under
this Arrangement and, to the extent of such payments, the
Corporation shdl be fully discharged from ligbility under this
Arrangement.

Right of Recovery

Whenever payments have been made by the Service
Organization with respect to Allowable Expensesin atota
amount, a any time, in excess of the maximum amount of
payment necessary a that time to satisfy the intent of this
Provision, the Service Organization shal have the right to
recover such payments to the extent of such excess from
among one or more of the following as the Service
Organization shdl determine: any personsto or for or with
respect to whom such payments were made, any insurance
companies and any other organizations.

ARTICLE 6 - GENERAL PROVISIONS

Notice of Clam

Written notice of claim must be given to the Service Organization
within ninety days after any expense covered by the Dentd Plan has
been incurred.
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Phydca Examinaions

The Service Organization, at its own expense, shdl have the right
and opportunity to have the Eligible Employee or Dependent
examined when and as often as it may reasonably require during the
pendency of abenefit payment hereunder.

ARTICLE 7-TABLE OF BENEFITS

This Table of Benefits by itsdf has no full meaning and must only be
interpreted in conjuction with other provisions of this Denta Plan.

Table of Bendfits

Effective Date: 17 May 1986
Dentdcare Benefit Eligible Employess and
Dependents in Coverage Class
Covered Expenses See Benefit Provison
Dentd Schedule
- applicableto The dentd fee guide
treatment rendered in effect on the
in Canada date and the province
inwhich
the treatment
is rendered up to
and induding
December 31st 1985.
- gpplicableto The dentd fee guide
treatment rendered in effect inthe
outside of Canada province in which
the Eligible Employee
resides on the date
the trestment is
rendered up to and
including December 31,
1985.
Cdendar Y ear Deductible
- (applicableto dl
Dentacare

Covered Expenses)



Basic, Mgor and
Orthodontic

Basic, Mgor and
Orthodontic

In respect of Basic
Treatment Expenses

In respect of Mgjor
Treatment Expenses

In respect of
Orthodontic
Treatment Expenses

Basic
Major

Orthodontic

Amount
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Individud Deductible
Amount

$25.00

Family Deductible
Amount

$50.00

Co-Insurance Percentage

80%

70%

50%

Annud Dentd Maximum
Amount Per Person

$1,000.00
$1,000.00

Lifetime Dentd Maximum Amount
Amount Per Child

$1,000.00

Adjuged Dentd Maximum
$500.00
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APPENDIX " G"

RE: MGT/XMT LIFE INSURANCE PLAN

Thisisto confirm that the employees included in the bargaining unit
pursuant to the Canada Labour Relations Board decision rendered
on November 19, 1993 that were formerly management or exempt
employees will continue to be covered by the current life insurance
plan for management employees as it may be amended from time to
time, to the same extent and under the same conditions that applied
a thetime of sgning of the collective agreement.
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** APPENDIX "H"

LETTER OF UNDERSTANDING

BETWEEN

CANADA POST CORPORATION

AND

THE PUBLIC SERVICE ALLIANCE OF CANADA /
UNION OF POSTAL COMMUNICATIONSEMPLOYEES

Ms. Theresa Johnson
Chief Negotiator
UPCE/PSAC

233 Gilmour Street
Ottawa ON K2P 0P1

RE: CHILD CARE FUND

By copy of this letter to the Canadian Union of Postal Workers, this is to
advise that the Corporation agrees to the following conditions to facilitate
one Child Care Committee mandated to provide the same child care facilities
or subsidies for CPC employees represented by UPCE/PSAC and CUPW:

1) ** The Corporation shall pay into the trust fund an additional amount
of one tenth (1/10) of the monies payable to the trust fund
pursuant to the Corporation’s agreement with CUPW on the Child
Care Fund. Payment will start upon written confirmation that the
CUPW have agreed to the inclusion of UPCE/PSAC in the Child
Care Fund. Effective the signing of the collective agreement and
when CPC is in receipt of the written confirmation, these monies
shall be paid to the Fund within fifteen (15) days after each
guarter-end.



271

2) ** For further clarity, the Corporation agrees that the amount of
monies paid into the Fund on behalf of PSAC shall be 10% of the
formula identified in paragraphs 5, 6 and 7 of the Appendix on the
Child Care Fund of the CPC and CUPW collective agreement.

3) ** The Corporation agrees to pay into the Child Care Fund Two
Hundred Thousand ($200,000.00) Dollars as a one-time start-up
amount fifteen (15) days after the conditions stated in paragraph 1
above have been satisfied by the PSAC/UPCE.

4) ** The Corporation further agrees to increase the maximum of the
Fund balance as set out in paragraph 8 of the Appendix on the
Child Care Fund of the CPC/CUPW collective agreement by ten
(10%) percent.

Yours truly,
Mark MacDonell

Senior Advisor,
Labour Relations
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* APPENDIX " 1"

MEMORANDUM OF AGREEMENT
BETWEEN
THE CANADA POST CORPORATION
AND

THE PUBLIC SERVICE ALLIANCE OF CANADA/UNION

OF POSTAL COMMUNICATIONSEMPLOYEES

RE: UNION EDUCATION FUND

The Public Service Alliance of Canada/Union of Pogtdl
Communications Employees, hereinafter referred to as PSAC/UPCE,
and Canada Post Corporation, hereinafter referred to asthe
Corporation, hereby agree to the following:

The parties agree that the Union Education Fund will continue,
in accordance with the following:

Canada Post Corporation agreesto pay, in the manner
described in paragraph 3 below, into the PSAC/UPCE Union
Education Fund (The Fund) an amount equd to three cents
($.03) on dl hours worked by al employees during the quarter
described in paragraph 3 below.

The Fund will be used exclusvely for the purpose of the
education in al aspects of trade unionism of employees of the
Corporation who are members of PSAC/UPCE.

Such monies will be paid on aquarterly basisinto atrust fund
established and administered by PSAC/UPCE for the sole
purpose of union education described above. Payment for the
guarters commencing September 27, December 26, 1998 and
March 27, 1999 shall be made sixty (60) days after the date of
sgning of the collective agreement.
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Payment for the quarters commencing June 26, September 25,
December 25, 1999, March 25, June 24, September 30,
December 30, 2000, March 31, and June 30, 2001 shdl be
made sixty (60) days after the completion of each of the above-
noted quarters.

PSAC/UPCE shdl maintain financia records of monies
received by and monies disbursed from the Fund.
PSAC/UPCE shdl ensure that arrangements are made to have
al financid records and transactions audited by afirm of
chartered accountants. The Corporation shal be authorized to
question the specifics of an expenditure and PSAC/UPCE shdll
ensure that al disbursements from the fund conform to the
purpose described in paragraph 2 above, failing which all
obligations under this Agreement shall terminate.

Within sixty (60) days of the end of the Fund accounting year,
PSAC/UPCE shdl provide the Corporation with afinancia
datement certifying that al expenditures made from the Fund
were in accordance with the purpose of the Fund and used
exclusvey for PSAC/UPCE union education.

Thefind payment shdl be made for the quarter commencing
June 30, 2001, unless agreed otherwise by the parties.

SIGNED in OTTAWA, PROVINCE OF ONTARIO, this&th day of
September 1999.

Canada Post Corporation Public Service Alliance of

Canada
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** APPENDIX " J"

MEMORANDUM OF AGREEMENT
BETWEEN
CANADA POST CORPORATION
AND

THE PUBLIC SERVICE ALLIANCE OF CANADA/UNION

OF POSTAL COMMUNICATIONSEMPLOYEES

RE: CONSULTATIVE COMMITTEE ON BENEFITS

1. * %

2. * %

3. **

Within gxty (60) days of the Sgning of the collective
agreement, the parties shall establish a committee designated
as the “ Consultative Committee on Benefits’, composed of
four (4) representatives selected by the unions and four (4)
representatives salected by the Corporation. The Union of
Pogtal Communications Employees (UPCE) and the
Canadian Postmasters and Assistants Association (CPAA)
shdll select one (1) person each to Sit on the Committee.
The Canadian Union of Posta Workers (CUPW) shall
select two (2) representatives to sit on the Committee.
Should ether the UPCE or CPAA choose not to designate
arepresentative, CUPW will designate an additiona
representative.

Either party may replace one of its representatives on the
Committee a any time.

The mandate of the Committee will be to consult and make
non-binding recommendetions to the Corporation on the
following matters pertaining to the Insurance Plans
mentioned in clauses 37.01, 37.03, 37.04 and 37.05 of the
collective agreement between the Corporation and UPCE
(the “Pans’).

a) appropriate means of ensuring that al employees are
aware of the benefits to which they are entitled under the
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5. **

6. **

7. **
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Plans and of the procedures to be followed in the applicable
claims or apped process,

b) improvements and changes which could be made to the
Plans;

) any question or complaint submitted by an employee or
the parties, other than those that may be dedlt with in the
claims or apped process.

To assg the Committee in fulfilling its mandate, it will be
provided with the financid information for the fiscd year
97/98 and following, on the adminigtration and cdlams
experience of the Plans.

The Committee shall determine its own procedures.

Each party shdl pay the sdary or fees of its representatives
on the Committee.

The Committee will meet quarterly or more often as agreed
to by the Committee.

For Union of Postd Communications Employees

For Canada Post Corporation

Date: September 10", 1999
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** APPENDIX “K”

MEMORANDUM OF AGREEMENT
BETWEEN
CANADA POST CORPORATION
AND

THE PUBLIC SERVICE ALLIANCE OF CANADA/UNION
OF
POSTAL COMMUNICATIONSEMPLOYEES

Mr. Jm Murray

Nationa President

Union of Postd Communications Employees
233 Gilmour Street

Suite 701

OTTAWA ON K2P 0P2

RE: CORPORATE TEAM INCENTIVE

The parties agree that UPCE members who are indeterminate employees are
eligible for the Corporate Team Incentive plan as presented to the PSAC
Bargaining Team on December 11, 1998.

Corporate financid, service and customer satisfaction targets are set annudly by
the Corporation in aignment with Corporate Priorities and Objectives. For the
fiscal years 1999/00, 2000/01 and 2001/02 there will be an incentive potentia of
three percent (3%): one point two percent (1.2%) for meeting Corporate financia
targets; point nine percent (0.9%) for meeting service performance targets and
point nine percent (0.9%) for meeting customer satisfaction targets. Also thereisa
potentia for earning more than the three percent (3.0%) if the Corporation
exceeds the targets set and less than the three percent (3.0%) if the Corporation
does not meet the targets set.

An employeeis digible for Corporate Team Incentive paymentsif she receives an
“exceed requirements’, a“requirements fully met”, or a*needs improvement” reting
on her performance appraisa for the applicable fiscd year. Payments are
percentages of substantive sdary as at fiscd year end and are subject to
Superannuetion.
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Part-time indeterminate employees will be digible for pro-rated incentive payments
under the Corporate Team Incentive plan.

Yourstruly,

Mark MacDond|
Senior Advisor,
Labour Relations
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** APPENDIX "L"

LETTER OF UNDERSTANDING
BETWEEN
CANADA POST CORPORATION
AND

THE PUBLIC SERVICE ALLIANCE OF CANADA/UNION
OF POSTAL COMMUNICATIONSEMPLOYEES

Ms. Theresa Johnson
Chief Negotiator
UPCE/PSAC

233 Gilmour Street
Ottawa ON K2P 0OP1

RE: NATIONAL COMMITTEE ON NEWLY CREATED
POS TIONS

Thisisto advise you that the Corporation, in recognition of the Alliance asthe
exclusive bargaining agent for al employees described in the certificate issued by
the Canada Industrial Relations Board on July 18, 1993, and as amended on
November 19, 1993, agrees to establish a Nationa Committee composed of
representatives of both parties to consult on newly created position(s) at Level 1 or
below and/or on exigting position(s) a Leve 1 or below where subgtantive
changes have been made to the job duties as follows:

1. ** TheNationa Committee shdl consst of up to a maximum of three (3)
management representatives gppointed by the Corporation and up to a
maximum of three (3) Union representatives appointed by the
PSAC/UPCE.

2. **  Thirty (30) days after the Sgning of the Collective Agreement, the Parties
shall notify each other of their respective representatives to the Nationd
Committee.
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4. %

5. * %
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Theresfter, CPC shdl notify PSAC/UPCE of any newly created
position(s) and/or any exigting position(s) where substantive changes have
been made to the job duties for incumbent(s) who may perform duties
identical to duties currently performed by employees represented by the
PSAC/UPCE bargaining unit. This natification shdl be given within thirty
(30) days from the effective date of the creation of the position(s) and/or of
the making of the substantive changes to the job duties to the exigting
position(s). The natification shdl contain the job description and job
profile, if available. CPC shdl dso advise, a the same time, the reasons
supporting its decision not to include the position(s) in the PSAC/UPCE
bargaining unit.

If PSAC/UPCE believes that newly created position(s) and/or existing
position(s) where substantive changes have been made to the job duties
should be included within the PSAC/UPCE bargaining unit, it shal so
notify the CPC Nationa Committee representatives in writing within fifteen
(15) days of receipt of natification and request in writing that the National
Committee meet and consult on the above noted position(s). The Nationa
Committee shal meet within thirty (30) days from receipt of the Union’'s
request.

Failing resolution by the Nationa Committee, the PSAC/UPCE may filea
grievance disputing the exclusion of the above noted position(s) from the
PSAC/UPCE bargaining unit pursuant to the provisons of the collective
agreement.

Dated at Ottawa, Ontario, this 10™ day of September, 1999.

Mark MacDondl
Senior Advisor
Labour Relations
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** APPENDIX"M"

LETTER OF UNDERSTANDING
BETWEEN
CANADA POST CORPORATION
AND

THE PUBLIC SERVICE ALLIANCE OF CANADA/UNION
OF POSTAL COMMUNICATIONSEMPLOYEES

Ms. Theresa Johnson
Chief Negotiator
UPCE/PSAC

233 Gilmour Street
OTTAWA ON K2PO0P1

Dear Ms. Johnson:

Thisisto confirm the Corporation’s undertaking thet it will not give
notice to bargain to PSAC/UPCE, pursuant to the Canada L abour
Code, prior to October 2, 2001.

Yourstruly,

Mark MacDondl

Senior Advisor
Labour Reations
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** APPENDIX " N"

LETTER OF UNDERSTANDING
BETWEEN
CANADA POST CORPORATION
AND

THE PUBLIC SERVICE ALLIANCE OF CANADA/UNION
OF POSTAL COMMUNICATIONSEMPLOYEES

Mr. James Murray

Nationd Presdent

Union of Postd Communications
Employees

233 Gilmour Street

Suite 701

OTTAWA ON K2P 0P2

RE: Noticeson Corporation’sLAN System

Mr. Murray

This letter will confirm our understanding, reached during the
1998/1999 round of negatiations, to jointly assess through alocd trid
in the Nationa Capita Region,

the merits of posting certain UPCE notices on the Corporation’'sLAN
sysem.

Once per month, the Corporation shal provide an opportunity for
posting of notices of UPCE Ottawa Loca 70180 mestings and
elections of officers, on the Corporation’s LAN system.
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The parties will periodicaly consult nationaly to assess whether or not
the Corporation’s LAN system is an gppropriate mechanism for the
dissemination of UPCE natices. In the event that elther party is
disstisfied with the trid, then it may be terminated immediately upon
written notice.

Mark MacDondl
Senior Advisor
Labour Reations



SIGNED AT OTTAWA, this 10" day of September, 1999.

Canada Post
Corporation

M. MacDondl
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Public Service

Alliance of Canada/

Union of Postd

Communications Employees

B. Zdansky

J. Baglow

C. Madil

T. Johnson

P. Richard

J. Murray

G. Ledoux

K. Peach

E. Maoney

D. Thdes

B. Cantin

D. Seaboyer

B. Goodman



