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- 
1.01 The purpose of this agmmat is to mainiain harmonious and mutually baneficiai 

relatonships bstwcen the Employer, the empioym and the Union, to set forth certain 
terms and conditions of employment relating to remuneration, hours of work, employee 
benetits and genepi WOrMng conditions a f f d n g  rdnployets covered by the agreement 
and to etisulc that aU reaJonablc measm are provided for the safety and occupational 

. health of the employem. 

ARTICLE 2 

2.01 For the purpose of this agreement 

(a) 

@) 

"AUiancc" means the Public Service Alliance of Canada, 

"Union" means Union of Northegn Works .  

(c) "Empbyer" means the Ooveanmt of the Northwest TuritorieS as represented 
by the Mim8t8r of pewonnel or hidher designais. 

(d) 

(e) 

(0 

"Mdent" meails President, Northwest TerritnieS Power Corporation. 

"Corporaüon" means Northwsst Tenitorit% Power Corporation. 

"Cantinubus Employment" and "Continuous Servie" 

0) means Uniatcenpted employment with the Northern Canada Power 
Commission and with the aovanUnent of the Northwest Temtoties; and 
"Continuous Employment" aad "Continuous Service" includes prior 
service in the Public Swrice of the ûovernment of Canada providing an 
aiipioyea was d t e d  or transferred from the above Public Service prior 
to June 20,1972, or PIOviding hdshe was recruited or transfarod within 
three (3) months of terminating such previous empioyment with such 
oovsnimcnt; exceptaeprwldcd in Section 35 ofthe- 
or whem a function of the Fedeiat Qovernment is iransfmed to the 
Northwest Tcrritoria ûov-t. 



(ii) With mfemwa to rcappohitmwt of a lay-off, means employment in the 
p<wition hald at the time of the lay-off, and employment in the position to 
which he/b is appointsd Shall constitute catlliuous employment provided 
the lay-off occutnd subsequent to 1st April, 1WO. 

"Common-Law Spouse" A Common Law &tionship exists when for a 
continuous period of at least one year, an empioyec has lived with that person, 
publicly rsprwentcd that person to be their spouse, and lives and intends to 
continue to lîve with that person as if the person were their spouse. 

"Diduuge" means the termination of empioymcnt for any reason other than: 

(i) 

(ii) 

(U) 

(e;) 

(h) 

the empïoyee's abatuioning hiskar position; 

the tonnination of &ce. arising from the death of the employw, 

the termination of service arrastnied by the voluntary rethment or 
d@latbll of an employe8; 

(iv) the temination of SeGVice o c c a r i i d  by the lay-off of an employee. 

(i) Rata ofpay: 

(i) "bi -wdy  rate of pay" means an employee's annuai &try divided by 
26.ûû8; 

(id) "we8kiy rate of pity" means an employee's annuai s a l q  divided by 
52.176; 

(Üi) "hourly rate of pay" means M employee's daüy rate of pay divided by 
his/& nguiariy scheduled dairy hours of work: 

(IV) "dally rate" m m 8  M employee's hourly nite of pay timm hidher n o d  
numbex of hours wked pea day. 

"day of restn in miation to an employe8 means a day other than a holiday on 
which that employee is not ordiparily quired to perform the duties of Wher 
position other than by mson of being on leave of absence. 

"employee" meam a person who is a member of the bargaMng unit and who is 

(j) 

(k) 
an employee un& the Power cdmoration. 

2 



0) "Holiday" means: 

( I )  in the case of a sMR that donr not oommanœ and end on the same day, 
the twenty-ibur hour pcricd commencing from the time at which the shift 
commenced on a day designated a holiday in this Agrement; 

(ii) in any other me, the twenty-foui hour pepiod commencing at 12:Ol am 
on a day designated as a paid holiday in this Agreement. 

U y - o P  means an employee whose empioyment has been terminated because 
of lack of work or because of the diswntinuaow of a function. 

"have of abseacs" means permfssion to be absent from duty. 

"Membaeship feea" means the feus estabüshrd pursuant to the by-laws of the 
Union as the fees payable by the mnmben of the baTgaining unit, and shdl not 
inciude an iniüaüon frs, inaurance premium, or spsciai levy. 

"Position" m~ana an agpegatirn of duties, tasks and responsibilities requiring the 
aeaiicss of daa employee. 

(m) 

(n) 

(O) 

@) 

(q) nRopraeataüven  mew^ an employee who haa betn elected or appoinîed as an 
area sîewarà or who reprasantp the Union at meetings with management and who 
is authdzui to rtprwent the Union. 

(r) 

(s) 

"May" ahall be rsgrudsd as permissive. 

"Shall" and "WU" are imperative. 

(t) "dependaot" meami: 

(a) 

(b) 

Spouse of an smpioyea who is &ding with the employee; 

any diild of the employe8 who: 

i) 

ii) 

iü) 

is aümding aohcal OT is a studat at some other institution and is 
under the age of21; 

is undm 21 years of age and dependant upon the employee for 
suppoit or; 

is 21 yeare of agu and dapaadant upon the employee by means of 
matai or phyalcal infimiity. 



2.02 Exoept 88 otherwise pfoviâcd in this Agnemea, cxpnsaions used in this Agrcement: 

(a) if defined in tho l3UUdmU oc in the Rqpiations made thereuiider, M in 
the M , have the same 
meaning a8 given to tham in those Acts, and 

if derïnedin the- , but not defined in the Acts mentioned in 
pagraph (a), have thesame nsaning as given to them in the -. (b) 

2.03 "Headquarim" whai rnodined by ths word " e m p ~ s "  mew the settlement in which 
the employee's position is locaîed. In other context, it may refer to the Area 
Headquarwnr or the Corporate hdquartefs in Hay River. 

3.01 The provisions of this A g w m t  apply to the Union, the smpioyeea and the Empioyer. 

3.02 It i s  agreed that supa;Nisors shaü not, subject to opexadonai requinmesits, perform the 
Work of non%wpcaVimy empioyees. . 

ARTICLE 4 

ARTICLB 5 

%O1 in the event that any law passed by Pariiament, or the Noahwest Tsnitorles LegWve 
Asaembly renders mill and void any provbbn of uils Agreenmnt, the remaining 
providons of the AgrrtaMat sbaü mnain in effect for the term of the Agreement. When 
this occura the Agmment shall bs nipeacd at the request d either party and the 
mgoüationa shall commence with a view to finding an appropriate suMtute for the 
a n n a  or aked provision.. 

4 
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ARTICLE 6 

6.01 Except as spccificaUy provided W, nothing in thle Agrement shaü iirnit the 
Bmploycr in the cx&w of its function of management unda which it shaü have, among 
othm things, the r&ht to direct the working fom to the end that the Employer's 
custcmiera wiiibeweiiandtbficisritlyaerved. 

ARTIcm 7 

BBcQmmm 
7-01 The Employer IW!O&Z~ the Union as the exclusive bargaining agi t  for the employees 

to whom this Agnwmcnt appücs. 

7.02 Discrimination 

The Empioyw and the Union agm that thers shell be no ddmination, intcrfcrcncu, 
nsrclction, or cmcion exerdsed or practised with nespcct to any employee by nason 
of age, am, nice, mai, dour, national origin, poiitid or miigioua affiliation, mariîai 
status, convicdon for an offcnat for which a pardon has beui granted, nor by reason of 
Union membsnliip or activity. 

ARTIcm 8 

P 

8.01 nie Employer acknowiedgcs the right of the Union to appoint empioyees as Stewards. 

8.02 The Empioyw and the Union shall detumine the number of Stewanfs and the jurisdiction 
of esch Steward having regard to the Pian of ûrganhtion, the distribution of empioyees 
at each wdrk place and the administrative stnictum implied by the grievance procedum. 
Ths Union shaü notify the Employw in writing of the names of its Stewards and their 
area of jurisdiction. 

8.03 nie a-pioysr shall not disoridna@ in any way against a member of the bargaining unit 
who has ûecn appointed a Stew& 



ARTICLE 9 - 
9.01 A Steward shall obt& thc pc&ssim of Ms/her immediate supervisor -:fore leaving 

work to mmtigate mmpiaints of an urgent nature, to meet with local management for 
the purposc of dealing with grievances and to attend meetings died by management. 
Such permission shall not be unreasonably withheld. On resuming normal duties, the 
Steward &di notify Wher nipervisor, where practicable. 

9.02 Pursuant to the above olause, the Steward shall be granted time off with pay during 
h i s k  raguiary scheduied hours of work. 

ARTICLE 10 

CHBCKOFF 

10.01 Effective the first of ths nmnth foilowing the signing of this Agreement, îhe Eaiployer 
WU, aa a db of employment, deduct an amount qual to the amount of 
msmbcrahip dusa from the pay of all employeas to whom thh Agreement applies. 

10.02 The Union shall inhm the Bniployer in writing of the authorized monthly deduction to 
be checked off far each ompbyee, defined in clause 10.01. 

10.03 For the purpose of applyin0 Clause 10.01, M u c t i o ~  fKim pay for each employee in 
roJpect of each month will atact with the iïrst fuii month of employment to the extent that 
eamings am avaiïabb. whcad an employe8 does not have sumcient earnings in respect 
of any month to pennit dedwtione, the Employa Ball not be obligated to make such 
asduction fmm subsequeat saiary. 

10.04 No employee o r g m h t h ,  other tbpn the Union, shall be permitted to have membership 
dues and/or other monies deducted by the Employer from the pay of empioyees to whom 
thieAglWmltspplles.  

10.05 The amounts Cbduolcd in pecodluKx with Qauw 10.01 shaii be remitted to the 
Compti.ollerdthe~bychequcwithinanasoiiebleperfodoftimeafferdeductions 
are made and ahaü be acwmpanied byparticuian identifying each employee and the 
dedudians made on Mdhm W. 

10.06 The Employer agrees to conîinue the practloe of making deductions for other purpose.9 
on thebasis ofpmduction ofqpropdate documentation. 

6 



10.07 The Union agnes to indemnify and saw the Bmpioyer hannltss against any ciaim or . 
Wily arising out of the applicaaroa of this Article except for any claim or liability 
arising out of an error committed by the Elmployer. 

10.08 The Union agrcc~ to furniah the Empbyw with a supply of Union membership 
appiication cards. Ths EmpioYta agrees ,ta provide each new empioyee with a Union 
mambesship appiicaton card. 

ARTIUE 11 

11 .O1 The Bmploym agma to supply each employee with a copy of the Collective Agreemeat. 
The Bnployar shall provide a copy of ths new Collective Agreement to each employee 

11 .O2 The Employer agnss to 8upply the Union egch quarter, and the appropriate Local within 
mea ('7) days, with tha name, geographic location and classification of each new 

11.03 nic Bmployra SU provids builetin boards for the use of the Union at sites to ba 

1l.W The Employer shall Aunlsh pmspective employas with a compmhcnsive information 

within aix (9 week3 o f t h e d a t s o f ~ .  

ww@. 

determined by  th^ Empioyer and the Union. 

brochure in mgad to tenns'and conditions of employment prior to hiring. 

ARmcm 12 - 
12.01 The Bmpioyez agrees to provide and retain on fiie an accurate position description for 

12.02 Within thirty (30) calendar days of d p t  of a written request from an employee, the 
Bmpioyer ,%hail pmvùk to the employe8 a statement containing the duties and 
re~p~adbiüti~ asdped for the psition hdd by the empioyce. 

enrsry position. 



ARTiCLE 13 

P 
13.01 Arbitratioa WLPrineJ @isputss) 

(a) Where operational mxpimncnts permit, the Employer will grant leave with pay 
to a maonable number ofemploym mpmMttng the Union before an arbitration 
hearing; 

(b) Bmpioyec Called as a Witnesa 

The amplorcrr WU grant kave with pay to an employee caiied as a witneas before 
an arbitration h d n g  and where operadonal requinmcaits permit, leave with pay 
to an ernpi& oalled as R witness by the Union. 

13.02 ArMhatlOn Hearings (ûrievana) 

(a) 

(b) 

Ths Bmployea wiü grant leave with pay to an employee who is a party to the 
grievam wMch is bafore an Arbitration Board. 

Employee Who Ac$ as a Repmntative 

Where Opemtionat rqUiments pennit, the Employer will grant leave with pay 

Emp+ Called as a Witnws 

where aparatlonal quirementa pennit, the Bmployer wiil grant leave with pay 
to a w i m s  caüed by an employee who is a party to the grievance. 

to ths lupmmtative of an employe? who is party to thegrievance. 

(c) 

13.03 copitract Negoriptlona Mwtings 

Upon reamable notlAcptioa, the Bmpioym wii l  grent leave with pay for six (6) 
employes for the purpost of aitendhg amtract negotiaîions on behalf of the Union for 
the duratlcn of nidi nspotlPtlonr for the mewat of this Agreement. 

13.04 Preparatory Contract Nsgotlattons Meetings 

Whem opmalionai requinmieoits permit, the Employer wiii grant leave without pay to a 
msonable number of employees to attend preparatory negotiations meetings. 

8 



13.05 M d n g s  Betweai Ehployee ~ t i o n s  and Management 

Whm opmitionai requirtmentJ permit, the Employer will mnt time-off with pay to a 
rtasonable number of employas who are meeting with management on behalf of the 
Union. 

13.06 Employee OrganizPtiOn Executive Councü Mestings, Congress and Conventions 

Whem operationai rcquinma*l permit, the Employer wiU grant nasonable leave without 
pay to a maonable number of employes to attend Executive Council Meetings and 
Conventions of the Union, the cpnadian Labour Congress and the Northwest Territories 
Feûeralion of Labour. 

13.07 R e p m t a t i v a ~ C o u r s e  

Whom operationai rsqulramsnts permit, the Employer wiii grant nasonable leave without 
pay to wnpioyees who &se the authority of a rrpi.esentative on behalf of the Union 
ta undertake training ralattd ta the diiüea of a npmtat ive .  

13.08 Time Off for EbpweaWves 

(a) A reprasentattW Ml obtain the perniwiOn of hidher immediate supervisor 
be* ieaving work to invesbigatc a grievance, to meet with local management 
fw thcpurpuae of deai@ with @vances and to attend meetings called by 
management. Such permiasion ahail not be unreasonably denied. 

The qrcadative shall make every reawnable effort to report back to hisher 
SuPmMJor befom resuming normal duties, 

where an 'emplo~ee ami wiser mpresentative are invoivai in the process of a 
pn'mvano, they ahall be granted time off with pay. 

13.09 "he Employer Will Orant ïeave without Pay for Two (2) Empkoyees: 

(b) 

(c) 

(a) 

(b) 

To' participaie as deiegates to constitutional conferences or other similar forums 
manda@ by ttaitorial legisMion; and 

To prasait brisfs to Unions, ûoards and hearings that are mandated by temtorial 
iegislarion OT tba Fedeaal Oovanment and whose area of iu-t is of conc8rn to 



13.10 Leave for Bleckd OpAcas 

(a) (1) Bmplop  elected as Prddent, 1st Vice-Presidmt, 2nd VbPresident 
and Regùmai Vice-PnsidntJ of the Unioh shall be granted l&ve of 
abaence for the term of ofnce. During the leave of absence such 
empioyees shall maintain all accumulated nights and benefits to which they 
am entitied under the Collective Agreement. 

Upon reawnabie notification, the Employer shall grant ïeave without pay 
to a Union representative seconded for a minimum pexiod of one week to 
serve as M e n t  of the union on a tempomy basis. 

(ii) 

(b) The Employer shall continue to pay such employees their applicable Jaiary in 
mordauce with tlsa terms of the Collective Agrwment. Upn  invoice by the 
Employer the Umm shall nimburse the Employet for the amounts so paid. 

"he benefits of any oroup pian shail be extended to such employees and the 
Won wül reimbum uic Employer for any costs involved. 

Such empioyeei shall be entitled to an i n m e n t  each year of their leave of 
abma h accodme with Appendix A. 

Such enrpioyces shaü advise the Employer ad Boon as possfble when an extendon 
of the leave of absence is applicable due to re-election. 

Upon temdnntioa of thdr leave of a b m  such employem shall be offered as a 
minimum tho position they held with the Employer in the same work sit8 and 
community before they commenced the leave of absence. When such employees 
wish to invoke this clause of the Collective Agrewient they shall provide the 
Bmployw With a k e a  (3) month notice of their intent to do so. 

NOM- articls 13. IO(& the Employe# may make an offer of employment 
to auch empioyw to a position inside the bargriining unit should such employees 
bid on a oompttitlon and be the Juccdasful candidate. 

13.11 Upon muonab& notification, the Employer will &rant leave without pay to allow the 
Pub& Suvice Aüiance of canada Nationai Director of the Northem Region to Wrm 
hisiher du&. 

(c) 

(d) 

(e) 

(0 

(9) 

13.12 interim Action Pending Decidon 

When the atatus of leave granted by the Employer cannot be determined untii an 
arbftrator hae @van h i s h  decision, leave of abmm with pay shaii be granted pending 
f ia l  detemination of the approprfeGc leave status. 



'3.13 The Bmploycr shall grant time off with pay to: 

(a) 

(b) 

An employee who is pariy to a staffing or classincatfon appeal. 

An employee who rspresents an employee who is  party to a staffing appeai. 

(O) U p  to two (2) employw who am delegated to represent the Union m a staffing 
or claasifioatiai appeal proceeding. 

13.14 The Employer agross that leavs pursuant to this Article will not be unreasonably denied. 

ARTiCLR 14 

L H B v a - a N W L  
14.01 whai the employment of an employa who bas been granted more vacation or sick leave 

with pay than Wshc has earacd is tcmhted by deatti, the employee is cansidered to 
have earned that ammt of leave with pay. 

14.02 When the employmsat of an empioyce. who has been granted more vacation, or sick leave 
with pay than hdshe has earned is terminated by lay-off, hdshe shaü be considcaed to 
have earned that amount of leave with pay. 

14.03 If at the end of a fiscal year, an emplop's düament  to vacation leave with pay 
induda a fractionai emtltlcmeat of less or mom than one haif (1/2) day, the entitlement 
shell be i d  to the lnmwt half (1cz)day. 

14,W The amount of leave with pay oredited to anemployed by the Employer at the time when 
this & m e n t  is signed or at the üme when he/shs becomes subjcct to this Agreemait, 
shall be retained by the employee. 

14.05 On the writtan request of m employee, the Eanployca shall inform W h a r  of the babw 
of Ms/har vacation and sick leave credits. 



15.01 An a q - q  who has wed at least tan (10) daya pay _. a calendar monîh shaii earn 

one and onequarter (1 1/41 days per month (equivalent of three (3) we& per 
year) if Mahe has completed lm than two (2) years of Conttiuous employment; 

one and two thMa (1 2/31 days per month (equivalent of four (4) we& per year) 
if hdshe ha8 completed two (2) years of continuous employment 

two and one twelfth (2 1/12) daya per month (equivalent of five (5) weeks per 
year) if Mshs has completed ten (10) or mor0 years of cnilinuous employment; 

two and one half (2 112) days per month (equivalent of six (6) weeks per year) 
if Wshe has completed eighteen (18) or more years of continuous service. 

vacation leave credits for that month at the mte of: 

(a) 

(b) 

(c) 

(d) 

15.02 Granting of Vacation Leave 

In granting vacation leave with pay to an employee, the Employer shaii, subject to 
unfweseen emerg- or unusual operationai requirements of atemporary nature, make 

(a) ’ not to mail BR employee to duty after Wshe has pmceeded to vacation leave; 

@) (i) To grant the employee Vacation l ave  during the period requested, 
providins the employee wmpleted the appropriate vacaîion leave 
Sppücatlon form and submitted it to the Employer: 

to grant employees thdr vacation preference and in situations where two 
(2) or mom employees ~xpreris a pxehnce for the same period of 
vacatkm leave, length of servi= WU pmrail. if an employee appli- to 
change the date of hia/hez initial vacation leave requast after it has been 
approved, and such q u e s t  conflicts with a lave request of MO~JIW 
empioyee, length of &ce wiil no ionger be the determining factor in 
granting the amended lrave appiication. 

to reply, ai goon as possible in writing, to an employee’s written vacadon request 
but in any ment not later than two (2) weeks from the date of receipt; 

cvmyreasonablesffbit: 

(ii) 

(c) 

12 



(d) (i) w h  in any fiacal year an employee has not been granted ai i  of the 
vacatioa lsavs credited to hi*, the unused portinn of vacation leave 
shaü be d e d  over into the following nscal year; 

unused vadon d t a  in excess of thirty (SO) days 89 of Merch 31 of 
each fiscal year shali be liquidated in cash durlng the first pay period of 
May. Such cash payment will be based on the employee's current straight 

Once vacation k v e  has been audwirized by the Employer, subject to the 
fongoing, the Bmploy-er shaü not aiter or cancel the leave without f a  notifying 
the employee of the reason. Where the Employer has aitercd or candied the 
employee's vacatcm icave, the ampioyer wili give nasonable msicieraüon to 
aitematives niggasted by the employee. If the Employer still decides to aiter or 
mc8i pwiouaiy appmved vacation leave, the Employer shall make every 
rsaaoilpble effort to reschedule the employa's vacation leave in accordance with 
the request. 

15.03 An employee is aibltled to d o n  leave with pay to the extent of hisher earned d i t s ,  
but an empioyee who has complctcd six (6) months of continuous employment may 
maive an advance of cndits equivalent to the anticipateû credits for the duration of the 

15.04 If, whiie on vacation leave, an employe8 is @anted any other type of authorized leave 
or a "dsJieoatcd paid" holiday, hdshe shall be granted such other leave as applicable and 
the vacadon leave orsdlts shaü be adjusted accordingly. 

e) 

tlmenits; 

(e) 

m. 

15.05 Leave When Bmploymcnt TonninateJ 

On twnination, an anployee or hidher ss$te duil be paid cash for any vacation leave 
d t a  outstandin#, based on hiSmsr daily rate of pay immediately prior to terminadon. 

15.06 Notwithalauding Clause 15.05, an employee whose employment is îerminated by nason 
of a decîaratiou that Wshe has abandoned h i a k  position is entitied to receive payment 
r e f d  to in Clause 15.05, if hdshe requata it within six (6) months following the date 
upon which the employment is taminated. 



15.07 Recall to Duty Frnn Vaeation Lave 

Whcre, during any pericd of vacation leave, an employee is recall#l to duw, hdshe shall 
be rcimburseri, for nasonabla eapuiseS in BDcoI(1BpDc with the Travel Poky dtcd in 
Appendix B, as nomMy detined by the Employa, that Wehe incurs: 

(a) in pmcadlng to hislhea piace of duty; 

(b) in mturnhg to the piace from which Wshe wa8 reailled if hdshe m m c s  the 
mation upon completing the assignment hr which Wshe was recaüed; 

(c) expenses rapaxing any non-iafundable moniw incurred by the employee. 

15.08 The employee Jhall not be CoDSidcred a8 being ai Vacation leave durhg any period in 
respect of which hnl.8 is cntiücd, unda Clause 15.07 to be reimbursed for reasonable 
expenaea iicumd by M e r .  

15.09 An empbyee Wtioas petiod of vacaîion icavc has been auütorhi but i s  subaeqmtiy 
~ ~ d ~ ~ ~ ~ p l o ~ ~ ~ ~ ~ r n b ~ ~ ~ - ~ ~ ~ ~ a e a  which 
wen forhited as a d t  by JubsIanWng UKI claims with the appmpriatc Cvldcmcs. In 
addition to the above reirnbumnmt, the Empioyer shall pick up any reawnable 
additionai cost8 which may be incumd by the mpioyce (who had not proceeded on 
hidher scheduled vacation leiwe due the cancelatkm by th6 Bmploycr) provkl the 

reauthorized bcasflt at the omployee’s diamion at any thne without the interference or 
dwiial of fkhire beml$. 

anploycc sub*- cnridcpcsoPiaonased costs fwprocecding onre-authorized 
vacation leave fw ths salue jouney. The employee shall retain the right to apply this 
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. .  

16.01 Subject to Clause 16.02, the following shall be designated paid holidays for employcxs: 

(a) New Year's Day 

(b) OOodFridaY 

(c) Easter Monday 

(dl 

(0) -Day 

The day flxed by pdamation of the Cbvernor-h-CounciI for celebration of the 
SOvareien'sBirthday 

0 Labour Day 

(g) The day fixed by Oder of the aoVamment of the Northweat Territories as a 
ocmcaal day of-* 

@) Romemb-Day 

(i) Qnistmas Day 

0) 
(k) One additional day in each year that, in the opinion of the Employer, is 

rrcognipd to beaproviadat or civic holiday in the area in which the employee 
is employed or, in any area when, in the w o n  of the Eimploysr, no such day 
fs ncogaficd as a provindal or civic holiday, the Aist Monday in August and 

(l) Any day pmchimd by an Act of Parliament as anational holiday other ulan a . 
designated paid holiday mentioned above shall be proclaimed as a designated paid 
M Y .  

16.02 No employee is entitled to be pnid for a designated paid holiday on which hdahe does 
not work when Mahe is not entitled to wages for at least fifteen (15) days durlns, the 
thirty 00) calendar days pnadiae the holiday. 

16.03 When a day designated ija a ' @  holiday undw: Clause 16.01 coincides with an 
employee's day of rapt, the holiday sllall be moved to the employee's fiist scheduled 
working day foltowing the day of lest. 



16.04 Whm a day ddgmted as a paid holiday for an employee is moved to another day unde 

work perfamed by M employee on the day from which the holiday ‘was moved 
shali bcccwisidered &p workpodonned on aday of rest; and 

work perfmud by an employee on the day to which the hoiiday was moved shail 
be con$- a8 work performed on a hoiiday. 

the provisions of,Clause 16.03: 

(a) 

@) 
t 

16.05 Compensation fir Work on a H W y  

(a) whom an employee works on a holiday Wshe shdi be pnid: 

(i) compensation for all hours worked on the holiday at the rate of two (2) 
tim hidher rogular rate of pay for all hours worked, in addition to the 
pey that Mahe would normally have been granted had heishe not worked 
on the holiday, or; 

whom the empioyee 80 roque& c0mpCaSat.n for ail hours worked on the 
holiday at the rate of hvo (2) timee wher rsgular rate of pay for all 
hours worked, ld addition to a day of leave with pay at a later date in lieu 
of the holiâay. 

Subject to operational requirements, iieu days wili be granted at a time requested 
by an empioyee including d q s  Continwus to the employee’s vacation leave. 

Unused Ileu days in excess of six (9 days as of March 31 of each fiscal year 
shali be liquidated in cash during the first pay period in May. Such cash payment 
will be baaed on îhe employee’s current straight time rate. 

16.06 AU Icgulary .wh&led h m  worked by employees between 1600 hours (400 pm) and 
2400 hours (miânight) on December 24 and Decembcr 31 wiii be paid at the rate of two 
(2) times the empbym’s mgular rate of pay. 

(ii) 

(b) 

(c) 
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ARTICLE 17 

17.01 (a) The Biriployer shaii reimbmso an empioyee proceeding on annuaï leave the travel 
expews for bimsclfniarself and hidher aepandants in the amount equal to the 
return travelhg wrpanans that would have been incurred if the journey had been 
by air (family fare whem avaüabïe) to and from the neamt point of departure. 
Pmbatiomuy empioyw must compïete six (6) months continuous service before 
beooming sügible for a travel allowance, and a huthea six (6) months aerviw 
before becanhg eligible fw a second mvel allowance. 

An ompbyœ who wishes to claim hidher travei allowance, will complete an 
initiai travei appiicaüon and forward it to the Department of Personnel. 

Only those eaiployw Jcaving at locations in Appendix E shall be entitled to a 
gecwd journey pet fiacal year. AU other eligible employeus shall be entitîed to 
reimbursement fw a single journey per fiscai year. 

if an employee is entitled to two (2) travel aüowancw per year, a chque for the 
second travei allowancc will automaticaüy be p d  six (6) months after the 
fht travei allowanca. if employess entitled to two (2) allowances have not 
applied hrthdr ktellawance by September 30, a chque wii i  be issued to the 
mpfoya for the amount entitled. 

if an empioyec is required to defer annuai ieave for a nason beyond hisiher 
tontrol but his/her depcmdants proceed on a journey (that would have. been 
d&pred) the Bmployer ahaü rdmbuse the employee the traveïling expenses for 
the depsadantJ that would have been incurred if thejourney had been by air to 
and ftom the marest point of departure. 

17.02 F o r t h e p u i p o e e o f a M A ~ t ,  "pdntofdspamue"shallmeanEdmonton, Winnipeg, 

@) 

(c) 

(d) 

(e) 

Monaeataadoltawa. 

17 '.O3 The Employer shaü pay, in addition to expenses referred to in the foregoing sections, 
reaJonablc expases ticurred hr meals aad accommodation w h  an employee andior 
hidher dapmdants prooecd on annuaï leave and we unavoidably delayed en route 
betwarn hidhmr piace ofre.Saa within hidhcabcadquarten am and the nearest point 
of dcpamm, where no provisioa to pay such expcases is made by comme& airiines 
servicing uie Norh. 



17.04 "Traveiiing capsnm" &mi to in this Mcie means transportation expenses, togethe\ 
with actuai and rcasonablc cxpensfs incurred for accommodation, meals and gratuiües' 
en route. Such axpensw shall be paid in accordance with pmvisions of the Employer's 
travel policy. 

17.05 TraveITime 

(a) Notwithatanding îbe pimidons of W o n s  15.01 and 15.02 of this Agreement, 
when an~empioyea lecwai bidher headquarters on icavc of absenca with pay and 
the period of time required far the journey from or to hidher headquarters is 
proionged by c o n u n d  maportaüon delays beyond hidher control, the 
Bmployer shall gmt to the employœ hvei time not sxossding four (4) days in 

Trawl time granted the omphyea pursuant to subeection (a) shaü not be charged 
against the employee's bave orsdits but for îhe purposes of this Agrement such 
time shaii be dwmed to be part of the reievant period of leave to which the 
emplm is &tied. 

An empioyce who procœds m muai leave and travels between hidher 

lcave with pay each way in acmrdance with allowable journeys under Clause 
17.02. Where an emplow can substantia& to the Employer, in writing and in 
advanCs of taking a jounity pursuant to Ciausa 17.02, that bvei  time in excess 
of one (1) day Is required to tmd fmm the empioyw's headquarters to hidher - pdint ofdmtu=, specist - may be granted by the Employer 
up to a maximum of om (1) additionai travel time day for those allowable 
journeys uades 17.02. 

respect of any one (1) peuiod of 

@) 

(c) 
lleadquartels and thensareJtpoint of dspprturs shall begranted one (1) day travel 

18.01 Marriage Leave . 
After the compledai of ono year's condnww employment, an employee who gives the 
Employer at kasi ion (lo) working days notice, shaü be &ranted s p i a i  leave with pay 
ofiivedays, forthewtporisofge#laemarried. 
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i8.02 BemvememtLeave 

For the purpose of this Anicle, immsdiare family is defincd as father, m o w  (or 
dmativeiy sapfather, stepmother, or foster parent), brothat, sister, spouse, chiid, 
stapohiid, or ward of the amployea, father-in-hw, mother-in-law, grandparent, 
grandchild, and a dative psnmaaently residing in the employee’s household M with 
whom the employee resides permanently. 

(a) Where a member of Wher immediate family dies, an employee shall be granted 
spiai tsavS with pay for a period of up to five (5) days and in addition may be 
granîed up to area (3) days specid leave for the purpose of travel. Such speciai 
îeave shaü not be uIw&sollsbly Wed. 

An employm shall be granted speciai leave with pay, up to a maximum of one 
(1) day, in the evait of the death of the employe& son-in-law, daughter-in-law, 
bmther-in-inw, or dstci.in-law. The one (1) day may be increased to two (2) 
days if necessary for the employee to attend the f u n d .  Such leave shhall not be 
unreasonably &nieil. 

When an employee is on duty fw Corporation business and a death murs in ths 
family, the Employer shaii make swny reasonable effort to ensure that the 
employee is mmed to hidher headquarters within twenty four (24) hours of the 
death. 

(b) 

(c) 

18.03 Leavs for Other Reams 

An etnpioyce ahaii be granted speciai leave with pay to write an examination in a course 
of study that is, in the opinion of the Employer, directly relaîed to hidher duties. 

18.04 Di-- Leave 

At the dlscrstion of the Employer, special with pay may be granted to a maximum 
of six (ô) days per year to an employee whai drmirnstnnca not directiy attributable to 
the employee pnvait rqpOrting for duty. Such ïeave shall not be usueasonably withheid 
and shall include leave in the following circumstances: 

(a) 

O>) 

(c) 

sanious housebdd or domeJdc magwde~;  

a g e n d  transportah tie up or w h m  no eansportation is available due to 
weather if the employee makts every effort to report for duty; 

seriou8 community emorgdea, whem an employee i s  required to reader service. 



18.05 Leave for Birlli or Adoption of a Chüd 

An employee aiaU be granted special hw with pay of om (1) working day on the 
occasion of the bfah of his/her child. Thfs lave may be divided into two paas and 
taken on separate days. Undsr spcciai drcumrirenctJ the Employer may extend this 
period to a maximum of thres (3) working days. 

19.01 credit3 

ARTICLE 19 

tmu5AYE 

An empioyea ahall ..-n sick ieaw cndita at the rt.- of one and oae-qwter (1 114) days 
for aaoh calendar month for which heishe &va pay for at least ten (10) days. 

' 

19.02 ûranting of Sick Leave 

An employee is eugu>ie for sick ltave with pay when unable to pdom hidher duties 

(a) heishe satisfled the Employer of this condition in such a m e r  and at such time 
as may be determined by the Employer; .and 

(b) heishe has the n##~sary sick leave credits. 

19.03 A statemant signed by the employee stating that because of illness of injury &/she was 
unabk to pexhm Mer dutiea shaü, whep delivered to the Employer, be considered 
as mcctiq tho quirementa of 19.02 (a): 

(a) 

(b) 

becauae of illness or hjluy, provided that: 

if the period of ieave rcquestsd doss 

if, in the current fiscal year, the employee haa not bew granted more than nine , 

(9) days sick lcave wholly on the baaia of statements signed by himiher. 

exceed thne (3) days; and 

19.04 An empioyee is not eligible for sick &we with pay during any period whilc on k v e  of 
abmce without pay or un& suspcndon. 
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.‘9,05 when an omploym has insutllcient or no credits to cover the granting of sick leave with 
pay under the provisions of Clawe 19.02, sick leave dth pay, may, at the discretion of 
the Bmployerl be granW. 

(a) for a period of up to thii-five (35) work days if hdshe is awaiting a decision 
on an appiimtion for injury-onduty; or 

(b) for a period of up to twenty-tlve (25) working days if helshe has not submitted 
an application for iqiury-onduty, aubject to the deduction of such advanced ieave 
from any sick ieave d i t s  subsequentiy eamed or from hisiher remunuation on 
tannination, axcept as provided in QauseJ 14,Ol or 14.m. 

19.06 whcn an employee is granted sick leave with pay and injury-on-duty leave is 
mbsequeatiy approved for the aame pariod, it shall be considca#l, for the purpose of the 
record of sick hve credits, that the employee was not granted sick leave with pay. 

19.07 Travei axpaism - Illness of Empioyee or Deprmdant 

(a) if an employee or a dqmdant makes a journey from the employee’s plm of 
empioymt to swum medical or dentai treatment, induding orthodontic fw 
depsDdents 18 yean or youngerl the travelling expenses i n c u d  ahail be paid by 
the Employer providd that the pymmt shall not e d  the amount of the return 
travd expeasss to the point of âqmture including the cost of gruund 
transportetion from the air Mmtnal to the treatment centre at the pint of 
dspprnua or to the nalust plaw w h  adequate medical or dental mtment 
could be obtainerl, whkhever would result in the iesser expense. 

(b) (1) if it is neceswy and at the request of a quaüfied media or dental 
practitioner that the employee or dependant be accompanied on the 
journey by h escort, the Employer &all, mimburss the expenses refernd 
to, in subsdon (a). 

(U) 

’ 

If it ia nccemry and at the request of a quaüfied medical or dental 
prac!itionw that the employee or a dspsndant be accompanied on the 
journey by 8 member of the immediate family, the Employer shall in 
aâdition to UiscapcmSeS r e f d  to in subsaction (a) compensate the travel 
expensss of such pson to a maximum of ten (10) consecutive days. 

Bicaas or manbon of the immediate family will be granted travel 
oxpaw under this pmvision for orthodonüc treatment. 

Bscotts or members of the immediate famiiy will not be granted travel 
expenses under this pmvision for elective medical treatment. 

(iii) 

(iv) 



(c) (i) "Travd expenses" refermi to in subaecüon (a) shaii, for the purpose O 
this Alpesmepit, be rsimbuir#d bawd on the trasMportatim, 
accOm~OdatiOn, mul and hddental raw as identified in Appendix B of 
the Collective Agrement. 

The ailowable meai aiiowamm for depmdmt.9 are as foliows: 

(a) 

@) 

(ii) 

empioyee's dcptnaatits ten (10) years of age or over receive the 
daiiy allowance but M incidentals; 

empioyee's depaideots unâer ten (10) years of age receive onehaif 
of the daiiy dowauce but no inddentais; 

(c) wtiraa it is necsissary îhat the spouae or child travels aione, the 
spouse or chüd will naive the incidental aiiowanm. 

(d) No payment will be made purwant to this kction unias the claim for travel 
c3cpcmsea is supported by ocatifiauion on auch form as.provided by the Employer 
by a quaüfied medicai or datai practitioner that treatment was urgently required 
and couid nc4 be paovid#1 by facilitisa or serviw available at the piace of 
employment of the empioyee concerned. 

in the casa of employees or their dapradants receiving SpeQaliZsd treatmeat as 
oulpathts at a ncogniIsd medicai or dentai treatmuit centre, travel mpaises 
shaü be a to a maximum of ten (10) m m ~ v o  days. 

19.08 An unpioyes who is requid to mvd outsids hisihm place of employment in orda to 
secure medical or dentai tniahnent, under the proviaions of Clause 19.û7, may, with the 
aplmwal of the Em-, be granted addidonai lcave with pay for the purposes of 
t r a W g .  Such addidonai icave granted by the Employer is not to e x d  the lesser of 
two (2) days or the actual time required to tcavei &urn between the employee's place 
of employment and the medicat oc dentai treatmsnt mtre and Is not to be charged 
against the empioyee's sick leave cruüts. 

19.09 It is agreed that psychiaîric tnatrmnt shall be included under the providons of Clause 
19.07 and clause 19.08 of the Agnsmaat. 

(e) 
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ARTIm 20 

20.01 court Leave 

Lcave of absence with pay shaü be given to every eiq~ioyec other than an empioyec on 
leave of absenCs without pay, or under suspension, who io required: 

(a) 

@) 

ta serve on a jury; or 

by subpoena or summons to attend 89 a wiînas in any proceedings held: 

(i) 

(ii) 

(iü) 

in OT un& the authority of a court of justice or before a grand jury; 

before a court, judge, jusrice, magistrate or coroner; 

befora the Seaate 01 How of Commons of Canada or a Commim of the 
Sanate or How of Commons othmvhe than in the performance of the 
duties of Wher position; 

bsforo the LcgMnüve Council, Lepisiaüve Asscmbly or House of 
Assembly, or any committee Uiaeof that is authorized by iaw to compd 
uls attsndanceof wihesses before it; oc 

before an arMtrator or umpire of a pcrwn or body of peasons authorized 
by low to makcan inquiryand to cornpal the atteaidance of wime8ses 
bedon it. 

When such leffvs of absaace withpayispted for shift workers, it shaii wvcr the 
twentyfour (24) hour period dluing which the prescribed duty is perfomicd. 

(iv) 

(v) 

20.02 Inj~~'y-~m-DUty U a V û  

An employee SM be &ranted injuryonduty leave with pay for such reasonable pCri0d 
w may be dctarmincd by the Employer where it is detraninad by a provincial or 
territorhi Workers' C o e m  B o d  t4at heishe is &le to perform his/her dutia 
becauss of: 

(a) peosonal injury aoddsntally ncalved in îhepcafornance of hidher duties, and not 
caused by the employee's wllfut miaooamiCt: 

@) sicknass resuiting from the nature of hiame3: employment, or; 



I .  

(c) over wrposlirs to radioactivity or &er Iiazrudauc conditions in the courae c 
empîoyment, if the ampioyse aspras to pay to the ampioyca any amount rcceivei 
by himher for lose of waga in asttlemsnt of any claim Wshe may have in 
respect of such illjury, siohuriu, or exposure. 

NohdhWing the foregoing Saction, the Empîoyw may gmnt injury-on-duty leave in 
the case of an ampioyee where apmvhdaî or territmiai Workers' Compensation Board 
has ruled against the claim. 

20.03 Other W e  With Pay 

The Ehpbyer may grant leave with pay for purposes other than those specifled in this 
Agnsment, inciuâing military or dvil defsnce training, and emergeach affectîng the 
community or piace of work. 

20.04 Leave without Pay 

The Employer may grant lave without pay for any purpose, inciuâing enrolment in the 
Canaâian Armed Po- and election to faii-the municipaî office. 

20.05 Paid Time Off 

Eveay employee who in a quaüfied elector shall, for the purpoas of voting in a federal, 
provinciai, terrihrial or municipal election, be excused from duty for a period Jpecified 
in the approprhte legisintion to vote during the time the polls are opan. 

20.06 The Pmpioyer agrees to continue the past practice: 

. (a) of granting nasonable t h e  off for an employee to undergo an examination for 
a Public Ssrvico peaition, 

(b) 

(c) 

of excusing an employee fmm duty for up to two (2) hours in any one (1) day to 
attond to suoh pefmal matten aa medical aad dentai appoinîments; and 

of excusing an empbyc8'from duty for the i.easonable time required to donate 
blood. 

20.07 RestPmiada 

The Employer shaii acheduici two (2) redpcaiods of fifieen (15) minutes each, one (1) 
in the first half (112) and one (1) in the second half (IL?) of each shift, 
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3.0.08 Time Away From €ïendquarters 
I 

(a) ”he aau>ioyer will make every masamble effort to restsict Weel outside the 
empioyee’s headquaasrs that reqdms abmm from home beyond a puicd which 
incllldfs two (2) CoPSCCUtve weekends. 

An employee who is requind to Worm work outside of hislher headquarters 
area and is unableto reium to hidher n o d  worklocation for a period in excess 
of two (2) conSCCUtivC wmks shall be granted one (1) day of leave with pay for 
each consecutive two (2) week period in the fiaid. This leave shaii be cskwi 
witMnom(1)weeknOmthedar8ofmurn. Anemployesonsuchleavemaybe 
placed on standby for which hdshe will receive the additionai standby pay. 

0) 

20.09 (A) Maternity Lave 

(a) (i) ‘An employee who becomes prqnant &di notify the Employer at least 
fifteen (15) wesks prior to the expstcd date of the termination of her 
prsonancy and, subject to section (il) of this Clause, shall, elevui (il) 
wcalrs before die eap6cad dam of the temhaüon of her pmgnancy be 
granted hve without pay for a period d ing  not later than twuity-six 
(26) wtalrs after the date of the tennlnaton of her pregnancy. 

(a) ’LheEln*my: 

(1) upon wrim requatt from the tmpioyce, defer the commtnoemwit 
of.matcaiity M e  without pay of an employes or terminate it 
earlier than twenty-six (26) WedECJ aftex the da& of the tenniilation 
dbptOgnaaOY; 

grant maternity leave without pay to an employee lo commence 
eariier thanelm (11) weeks befors thewrpected teamination of 
&Pregnancy; 

where maternity leave Without pay is nqueaad, require an 

(2) 

(3) 
empioye to submit a medicai certi6cate &Qing pregnancy. 

(üi) Leave granted under this Clause. ghall be counted for the caicuiation of 
*continuou empioymmt” for the purpose of calculating severance pay. 



(b) .O) Afieo compiction of six (a) months continuous employment, P 

W t s  pursuant to section 30, -, 
1971, shall be paid a maternity leave allowance in accordance with 
the Supplementary Unempbyment Benefit Plan. 

8mployea who provides uie Employez with p f  that she hà3- 
appw for and is eligible to ref!dVe unemptoymant insurauce 

(5) An applicant under this pmvision shall sign an agreement with the 

(1) that she WU rsnUn to work and remain in the Employer’s 
mpioy for a period of at least six (6) months after her 
rehun to work; 

that she WiU nhini to work on the dateof the expiry of her 
maternity leave, uni= this date is modified with the 

Should the empioyec Ml to return to work as per the provisions of 
thin pmddon the employee rooognizeJ that she is indebted to the 
amploysD for the amount meived as maternity leave ailowauce. 

in mpect of the period of maîdty  leave, payments made according to 
îhe Supplemmtary Unemployment BCneAt Plan wiii wnsist of the 
following: 

mwproviding: 

(2) 

Bmployw~s mmt. 

(E) 

(c) 

(1) cf’fcctive April 1, 1986 up to a maximum of Jsventesn (17) weeks 
~YIIICII~ QuivWt ta n b t y - t h ~ ~  m t  (93%) Of hm WeaLly 
rate of pay. 

(ii) (1) for a îùii-time emplop the weekiy rate of pay rdened to 
in this provision shail be the weeiily rate of pay to which 
she is rpitltlecl for tho ClaJSifiration prsscn’bed in her 
osrdficateof~tqpoinmientaathsday imm&tdyprecedhg 
the CommenCBment of the maternity leave; 

fora part timu ampbyec the W y  rate of pay refermi to 
inthisprovisSon shall be ths~xa ted  weekly rat8 of pay 
to whiah she is snütied for the oiassification prescribed in 
hw ocatinaite of a p p o i n t  averaged over the six (6) 
month paid of amtinuous eohploymcnt h m d b l y  
pncsddng the commenament of the maturnity leave. 

(2) 
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(d) Further, when a m t  empbyee produces a statement from her 
physidan that &ex working condition may de delrimental to ha health or 
that of the fetus, the Bmpîoyer wül either change those working conditions 
where that is naaoiipbfs within operationai raquiraments or allow the 
employa to miœ leave of abmm without pay for the duration of her 

@) ChiidcarSLeave 

(a) 

@) 

BiW parait can qui@ for chiid care leave without pay for a period not 
to exceed twenty-k (U) we&. 

Authorizsd child cata Leave will commence foiiowhg maternity leave or 
oaindden$l with custody of a mbm or newly adopted chiid. If the 
twtnty-four (24) week ieave is shared by the I>amits, it must be taken in 
a umsecutive and not Concunnt time period. 

(c) Jhpîommtu&g from Chiid Care have wiü be placed in their fonner 
position or another position at a oamparabie ievei. 

(Cl ReqWfaTLem 

initiai Rei~umt f o r k m  

(a) 

@) 

Requwts for materiiity bave andlot child cm icave must be submitted in 
writing four (4) weeks prior to the commmcament of lewe. 

ApproprW h v e  appkatim fom must be completed and forwardea to 
the siiipIoye8’8 immediate supervisor. A medid certificate wiii be 
xequlred and the csroficate must provide the expe&ü date of ddvmy. 

(D) AuthorlzDtion 

Extendona may be panted upon submission of acceptable medid certificates but 
appmai of any variancc from poiicy nsts with the Employer. 

(9) RetunitoDuFY 

(a) wlthki a two (2) month period following the daîe of deiivery notice in 
writhe identüling an nirSntiai to return to work must be n?c8ived by the 
Fhpbyer. Failure to provida such hotice may muit in tarinnation of 
empbymem. 



@) Suptrvlsors must be given at kast four (4) weeks notice of inmded da+ 
of return. 

(p) Bsns£itsD&gïeave 

(a) 

(b) 

Bmployees ntUming to work from matcmity leave or child cm leave 
retain service credits accumulated prim to tsldng leave. 

If employees elect to maintain coverage for medical, group Life and other 
bcaicmts, the Employer will pay both portions of these premiums. The 
Employer wlU recover monies paid on bshalf of the employee share of 
premiums when the cunployee returns to work or terminates. 

ILloess arising dueto pregnancy during employment and prior to this leave 
of absence may be charged to normal sick leave d i t s .  

(O) 

20.10 Adoption Leave Without Pay 

(a) An employee who intends to request adoption leave shall make every reasonable 
e€fortto~providelenotlcetotheEmployer, butinanyavent shallnotify 
UM Bmpioyer as won 89 the appiicntion fm adaption has beai approved by the 
adoption agency or kgal gUCdhUh@ and cuaaody papera have betn drawn. 
Upon appiication the employee Bhsll be granted adoption leave without pay of up 
to twenty-dx (26) we%ia oommendng on the date of the acceptame of cusîody 
of the adopted cbfld who ie below the age of majority. 

Loaw gcmted under this clouss &di be counted for the calculation of 
"continuous employment" for the purpow~ of calculating severance pay. 

After compWon of six (6) months of continuous employment, an 
empkyec who pmvidea the Bmployer with proof that hdsha has applied 
for and is eiigiôle ta d w  unemployment insurance benefits pursuant to 
section 32, -, 1971, Ml be paid adoption 
leave allowana in accordancd with the Suppiementary Unemployment 
BellaAt Plan. 

An applicant under 2Q,lO(c)(i) shrll sign an agrement with the Employer 
providing: 

(a) that he/& will ratuni to work and remain in the Employer's 
empby for a ptxiod of at least six (6) months after hisiher mtum 
to work 

@) 

(c) (i) 

(ü) 
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(b) that hdahe wii i  return to work on the date of expiry of hidhcr 
adaption leave uniesa this date is m o d i  with the l~mployer~s 
consent. 

Should the empioyee fail to return to work, as psr the provisions of 
Ciawe 2û.lo(c)(ii), except by leaJon of death, disabiiity, or lay-off, the 
employee recognizes that hdshe is indebted to the Employer for the 
amount d v e d  as an adoption leave allowance. Should the empioyee not 
return far the Ai11 six month pesiod, the employee’s indebtednew shau be 
duoad on a prorated bads aocording to the number of months hdshe 

In respect of the p e d  of adoption leave, payments made according to the 
supplamentary ullmploymwit B8nefits Plan will consist of the following: 

(i) up to a maximum of seven- (17) weah payments equivaient to ninety- 
üuee percent (93%) of hidher weekly ratcl of pay; 

+ 

(iii) 

received Pay. 

for a fiili-time employee the wedûy rate of pay refand to in 
Ciausu U).lO(d)(i) shall be the weekly rate of pay to which Wshe 
i s  entiüed for the ClaSJiAcaton pmcribed in hidher certificate of 
appointment on the day îmmediatciy preceding the commencement 
of ths adopoion leave: 

for a part-time empioyw the weekiy rate of pay rafcrnd to in 
clause 20.10(d)(i) shall be the pmrated weekly rate of pay to 
which Mshe is entitled for the classincation prescribed in Wher 
artificate of appohîment averaged over the six month period of 
c o n d I l u o u s e a r p o y m e n t ~ t e l y p ~ g  thecommcnœment 
of adoptlmi leave. 

Adoption hve  utiripd by an employewoupie in conjunction wiîh the adoption 
of a chiid shali not excecd a total of twenty-six (26) weeks foF both empioyees 
combined. 

Where auempbyw satisfies the Employer that such leave is requid, such bave 
wiii not be unriepJonably withheld. 



ARTXCLEJ 21 

21.01 Lay-off 

An employes who has OM (1) year or more of coatinuous employment and who is laid 
off is entitled to be paid J~VCIIULC~ pay at the time of the lay-off. 

employee who is laid off for the first time fallowing the signing of this 
Agreement, the amount of severance pay sbdl be two (2) wetla pay for each of the first 
and second complsts years of continuous aervice and one (1) weeks pay for each 
succeeding complete yaw of ContinWuJ mice. The total amount of severance pay paid 
U& this Clause shall not exceed tweaty-eight (28) weeks of pay. 

21.03 In the case of an employee who is laid off for a wond or subs#luant time following the 
signing of this Agmment, the amount of m m c e  pay shalt be two (2) weela pay for 
each compk6ed year of amtinu0118 mployment less any period in rappect of which 
hdahe wa~grantcd iwvemce pay, retkhg leave or a d  gratuity in lieu themf by the 
Employer, but the totsl amount of aevem~m pay which may be paid under this Clause 
shall not exceed twenty seven (27) wseks pay, 

21.02 In the case of 

21.04 Riesignation 

An employee who has four (4) or mora years continuous employment is entitled to be 
paid on msignabn sev- pay equal to the amount obtained by multiplying half of 
hiW w W y  rate of pay on nsipatbn by the number of completed ycars of hisher 
condnuous emplaymat to a mcvdmum of 26 years less any p&od In respect of which 
hdshe was granted smrance pay, rStiring leave or a cash gratuity in lieu of retiring 
leave by the Employer or any polrt of the Public Service as defined in the Eub&&yb 
&. 

21.05 Retiremdn t 

On tenninatiOa of employment, an employee who is entitled to an immediate annuity or 
who has reached the age of fifty-five (5% and is entitled to an immediate annual 
atlowencGunderthe shall bewid severance pay equal 
to the paoduct obt2-y rate of pay on termination of 
employment by the numbca of completed years of his/& continuous employment to a 
maximum of hventydght @), lsss any period in rsJpect of which hdshe was granted 
sevaance pay, rebiriag leave or a cash gratuity in lieu of retiring leave by the Employer 
(or any other part of the Public Servim as kilned in the -. 



ARTICLE 22 

P 
22.01 HoursofWork 

When horn of work am achcduicd fpr empioyees on a regular basis, they shaü be 
scheduled 50 that empioytes: 

(a) on M y  basis, work fOay (40) hours and five (5) days a week Monday though 
Friday; and 

0) on daUy basis, work eight (8) constcutive hours a day from 0800 hours (8 am) 
to 170 how (5 pm) mrdusivc of a lunch psriod. 

22.02 When because of tEit operational ~uirements of the service, hours of work are 
scheduied forempioym on arotatIng or hguiat basis: 

(a) thsydurllbssoheduledaothstomployees: 

(i) an a d y  Ws work an average of forty (40) hours and five (5) days 
PgwQc1L,a& 

(ii) on a daiiy basis, work eight (8) hours per day from 8 am to 5 pm 
exclusive of a,lunch paiod. 

Tbe work dedule for thepurp~w ofawiraging the regular hours of work per 
week pursuant to sub#ction (a)(i) and (ii) shall. be carabashed at four (4) week 
inteavals owp uis course of the year. 

(b) 

22.03 The Bmployer w make way fasonable enort: 

(a) (i) not to schedule the cornmaicament of a shift within sixteen (16) how of 
cornpidon of the unpioyee’s previous shift; and 

(ii) to avoid excessive fluctuatfais in hours of work; and 

(iii) an ompïoyea ahall be paid two @)ti= hidher stmight time nits for ail 
rsguleriy acheduicd hours of work when the empiayes bas bœn confmed 
to the work Sits, at tbe dtrsction of the I3mpioyer. due to opedomi 
qubmcnots aad the employe8 has CompleM sixteen (16) cammuthe 
h m  of work immediately followiiig complcüon of hishex previous 
IegIlMy scheduled abift. 



This Clause shall be appiicabie until such time a thc employee has been authorized t 
leave the work site. 

(b) An empioyce who is dicd out to work overtsme within the period beginning 
eight (8) hoursbefom the start of hianiara4hebuled shift, ahaii be entitied to one 
(1) hour off for  cad^ h o w  d y  worked in this psriod, to a maximum of four 
(4) how, except when caiied out within the two (2) hour period prior to the start 
of hisiher acheduid shift. Sudi time off shaü be scheduled to begin at the 
cornmancement ’ of his/her scheduled shift and there wiii be no loss of pay for this 
tlme off. Howewr, an employee who is requested to continue work or is called 
bwk during this time off, will be paid doubie the  for each regular shift hour 
worked to a maximum of four (4) hours. 

22.04 (a) The Bmploysr agrees that beîm a ached* of working hours is changed, the 
change will bsdismocscd with the appPopriats Stswnrd of the Union if the chauge 
will affect a mjodty of the emplop governed by the Union. 

Shift scheduM shaü be posted inthewmkarui at least twcnty-cight (28) caiendar 
days in advanca of the starting date of the new schedule. Shift schedulaa shail 
indicate the work requhmcnts for each employee in the piant for a minimum 

When an q s  work schedule is nvlsed without five (5) calendar days 
notice, the employee &ail be compensated at the rate of doubie (2) time for the 
fint fuii shift worked on @em sohedute. Subacquent shifts worked on the new 
ached@ ahail be paid for at the Wght time rate. 

When an empioyeds work scheduie is wised at hidhex I#luast the employee 
shall be compensated at the straight time rate for the fist full shift worked on the 
new schedule. 

(b) 

period of -Wwt &a) &Ys. 

(c) 

(d) 

22.05 provided advance notics is &en and with the approval of thc Employer, employees may 
exchange shlno if there is no increased cost to the Empioyer. Employees rquwîint? 
changea must do ,to in writing. 
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'2.06 ûvextime 

In this Me: ' 

(a) 

(b) 

"ovuüme'~ means authorlzcd work performed by an employee in exass or 
outside of hisiher scheduled hours of work; 

"straight time reto" mesas the hourly nite of remuneration as defined in this 
Agncment; 

(O) "time and OnIhalf" maans om and one-half (1 1/2) times the straight time nite; 
and 

(d) "double time" mæns two (2) times the atraight time rate. 

22.07 Assigmnent of overtime Work 

Subject to operationai rsquirements, the Employer shaii make every reasonable effort: 

(a) 

(ô) 

(c) 

to avoid scheduling employes to work excessive oveaime; 

to allucata anatlmc work on an cquilabie basis among readily avaiiable quaüfisd 
enipioyees; and 

to give mpioyœs who am quired to work overtime adequate advan& noticc of 
this requirement. 

22.08 An empioyee shall mi be rtquind to work Ovsrtime on duties which are not coved by 
hidher classjncatlon except in a situation in which the Elmployer has determined that an 
empîoyee of the appmprh ClasalACation is Mt availabls to perform such duth .  

22.09 An empbyee who is requid to work during bidher scheduled the off  shaii not be 
requind to ramain off duty during a scheduled work period, or part tliereof, to prevent 
hidher from working OverrimS. 

22.10 The Union is entitied to Consult the President of the Northwest Territories Power 
Corporption 01 hidh# repia#citotivs, whenow it io alleged that employes an required 
to Work lltmamw amounts ofovcutime. 



22.11 (a) 

@) 

Subject to Claws 22.12, an mpioya Is aititled to time and onehaif (I I. 
Compsnaaüon iûr each hour of avertime worked by him/har. 
Subject ln Clawe 22.12, an empbyee is entitled to double (2) time for each hour 
of overtime worked by him/& 

(i) 

(U) 

after four (4) houn of overtime on a Scheduled working day; 

on hidhe0 Arst or subsequeat days of mt, provided the days of wt are 
conseculive. 

(c) in liau of (a) and (b) the empioyœ may request and the Employer shaU grant 
equivalent leave wiih pay at tha appropriate ovattme rate to be taken at a time 
mutually agrœabîc to tiy ampioycr and the smproYee. An employw may 
awmuiate up to a calling of five (5) days leave with pey in a refillable bank of 
leave. Any addi t id  overtime shall be compcn!iate!d with &. 

22.12 An empioyee shall be paid overtime compwisatiOn for each completed fifteen (15) minute 
period ofovsirtime worked by hidher. 

22.13 An cm$oyce who wolks ttiIies (3) or more hours of overtims immadiateîy bobre or 
foiiowing h i a h  achsduled hours of work dudi &ve a meat or a meal allowance of 
twenty-one dollars ($21.00). An employts who worh thtee (3) hours of overtime in 
excas of dght (8) hwrs of work onhidher day of net shall receive a meal or meal 
allowance of tweaiy-0110 ($21.00). Whrd'e possible the Empfoyer shall have these meais 
transported to the k k a i m ,  anci aiau pay tht transp0ltetio;i coat. itewnabie time with 
pay shaübeallawod ibrtheempioyee to taka a meal break at or adjacent to hisher piace 

22.14 (a) 

(b) 

An employe0 attending a training cour80 on the instructions of the hployer shall 
rccdve pay for Mura oftreining at the std@t dme rate. 

NoswithMat~dhg (a), an employee who psirfbnns hidher n o r d  duties during 
Mdhea regulrirworking houn shaubepaid atovextimeratea for the time spent 
af€er eight (8) h m  performing work, while Mshs is in attendance at training 
M o n s .  

Tlie Empioyer shall give twenty-four (24) hours noriCa to an employes who i s  
q u i d  to work in a non-cmcrgency situation at a satcllite W o n .  Where the 
Employer faih to provide twenty-k (24) hours notlee, the employee shaii be 
aDmpsasattd at a rate of double (2) time for any part of ail of the b t  shift 
worked at the aateliiîe stadon. Sub$eqUent shifts worked at the saîeiiite stations 
Jhall be paid at ths arsyit time raie. 

22.15 (a) 
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0) Tlie pmvMons of 22.15 (a) above ahaü not appIy in those situations where an 
mpbyee departs irom hidher headquarten and returns from a SateUite sîation 
on the sama day within the time de6igmtcd as hidk reguiarly scheduled ahift. 

22.16 (a) An employee who is on a work assignment away from hidher headquarter8 ami, 
and who arrives on hisihu day of rat, wiii n o d y  be authorized to carry on 
working at the appropriate q u h d  rate of pay during those days of rest. 
Aiternatively, hdshe may, at the discretion of the Bmploycp be allowed to return 
to Mher hcadquartms area for Whw mst perlod. 

An empioyee who is abssnt fnim home op a designated paid hoiiday or day of 
mst and doea not work, sbaü receive cash payment at time and one haif (I 1/2) 

@) 

hiSmsr dauy rate of pay. 

22.17 W v e  (12) Hour Shift 

The Employer and the Union agree that notwithstanding the p i s i o n  of Ani& 22 - 
Houn of Work and overtime - the agree to examine and implement a tweîve (12) 
h ~ w o r k ~ ~ a ~ ~ ~ ~ ~ p ~ y ~ ~ ~ ~ ~ p l ~ t l ~ o n ~  
request and prodding: 

(a) The hplemnîation of a hwche (12) hour work schedule and any said variadon 
m baun shail not reiwlt in any additionai expenditure or cost to the Employer by 
reason oniy of such d o n .  

A trial perlod shall be sr$bliShcd for a period of six (6) consecutive months. 

Theabove triaipm’iod may bssxtended by mutilalagreament between theparües 
for furthez period not exceding six (6) amsecutive months. 

An avaluation by both pardss shall be conducted within tho last month of the triai 
pcniod. 

ûn written notice fmm the authorized rspliurentative of the respective Union 
Local, the parties sbail commence discussions to establish a twelve (12) hour 
work schtdule at the app-ie piant lowlion(s) and if mutWy agreeable the 
parth shall im-t such a work schedule. 

(b) 

(c) 

(d) 

(e) 



1. 

2. 

3. 

4. 

5. 

At the aped  upon sdecîcd plant locaüon, the Parent Piant Management and duly 
authorized qmwnIativa(s) of the Union may jointiy devise and decide on a 
m u W y  acceptable Wve (12) hour work schedule which shali induda a 
spsdned number of COnsCCUtiVd calendar days of work followed by a specified 
number of earned days of rat.  The scheduled hours of work on any day as sat 
forth in such a work schcduie may e x c d  eight (8) hours per day; starting and 

normal daily hours of work shaü be consecutive. 

The twclve (12) hour work scheduie must incorporate an "availawity list" and 
ensure that an empiayes's mmai week shaii not exceed an average of forty (So) 
houn pca wesk over thc lifa of tbe work schedule. 

For the purpo~a of the twcivc (12) hour work schedule trial period, 

(a) 

quitdng tim shall be detamilned acmdiIlg to apaational requirements, and the 

"day" means a twenty-four (24) hour period commencing at O001 hours; 

@) "week" means a period of amn (7) umaecutive days beginning at O001 
houn Monday morning and snding at 2400 hours the following Sunday 
night; 

(c) 

AU work ptdbmxd: 

(a) 

(b) 

the Employex shaü endeavour, where pracbtcable, to schedule days of rest 
con~ulivaiy, but conseoutive days may occur in sqmatc we&. 

in excess of the scheduled hours of work on a scheduled work day: 

on any of the employee's scheduled days of iesr 
shall becampaissted at the llormal rate ofpay. 

Leavs - acrid 

Bmploysss shall haw thdr accNed days of vacation, and sick ieave credit9 
comrcdcd to h o w  of d t s  by muttiplyine the numbex of days by eight (8) or 

hiSmsr credits will be OOavcPtrd to days by dividing the number of hours by dght 
(8) horn or sevcm and oaahalf (7 in) hours, whichever is applicable, pa day 
and adjusti~ it upwanls to the nsarcst haif day. 

Jsvcm aad anc-hPv(7 in) houn pa day, W h i c h s v Q  is appMble?$ in cbccordance 
with th& c l a a d ~ .  whai an a n p l o p  œam.9 to be subject to this provisim 
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6. 

7. 

8. 

9. 

10. 

vacatioa Leave 

Empioyw ahaü earn vacation leave credits at the latea pscribcd for their years 
of Seuviot, BS set forth in Artick IS of the Agreement, but shail be converted to 
h m  on the basis of one (I) day equals eight (8) hours, and one (1) week equals 
forty (40) how8 01 one day equals SCVCII and one-half (ï 1/2) hours and one W& 
equals thkty-seveu~ and onehaif 07  1/2) hours, w % h m  is applicable. LeaVC 
wiii be granled on an hourly basis with the h m  debited for eaoh day of vacation 
ieaw baing the 981110 BS the hours the wnployœ would have normally been 
soheduled,m work on that day. 

Designated Paid Holidays 

An empioyw who work8 on a dssignated paid holiday shall be. compensated, in 
addition to the eight (8) hours or ssven and one-half (7 1/2) hours holiday pay 
hdshc would have been granted had he/& not worked, for aü hours worked on 
the hoiiday. 

special Leave 

Special ieave shaü be converted to hours on the basis of one (1) day equals eight 
(8) hours, and one (1) wsak quais forty (40) horn or one day q u a i s  seven and 
onehaif (7 112) hours and one week eqiuils thirty-wen and one-half (37 112) 
hours, whichever is applicable. Leave will be p m i  on an hourly basis with 
the horn debited for each day of spdal leave being the same as the hours the 
empioyœ would have d y  b m  scheduled to work on that day. 

sick Leave 

Ehnpioycis shall earn Jickieavecreuütsat therate prc3cribed in Article 19 of the 
Agmmcnt but sbaü be. converted to hours by multiplying the n u m h  of daya by 
eight (8) h m ,  and one (1) week quais forty (40) hours or one day equais seven 
and oilbhalf (7 1 )  hours and one week quais thhty-sevcn and one-half (37 1/2) 
hours, wbichcwr W applicable. Leave Wiü be granted on a hourly basis with the 
hours debited for each day of sick leave being the same as the hours the 
employees would normaiiy have ban scheduicd to work on that day. 

Shift Pmium 

A shiftptcmlum h a i l  be paid in d with Artide 27 of the Agrement. 



11. 

12. 

Due to opaaüonai tqt thhats,  the €impioyer may wheduie the swing shi. 
aperator without pcaiaity to faciülate the tweive (12) hour work schedule. 

Empioyw onThe "wrailabüity Ifat" shall not realVC "standby pay' and shall be 
ava'ifable for at leass m(1) hourpiiOr to the srart of the deQnatcd shift and for 
ai leaat OM) (1) hour following tho comm«icangit of the shift the employee is 
de&natd to& avaüabie for. 

Either pariy may tenainOt0 Uic proVisions of Artiolc 22.17 foilowing the (30) 
days wrim notice ffom either party to the other providlns that prîor discussions 
on terminadon have bean heid or at an earlier date if mutually agreed upon by 
both partiea. 

22.18 Where the pariha have agned to impiement a twelve (12) hour shift schedule they wiii 
negotimaiem of U- forthat specific piant and Wlctter wiii become @ 
of the cdkctiw AglwJmt, 

13. 

ARTICLE 22A 

HOURS OP WORK AND OVBRTIMB - 
22A.01 (a) 

(b) 

4ii provisions of this collacrive Agrasmcnt, except as amended by this 
Article, shatl apply to office employœs covered by this Agreement. 

For îhe purpoile of this Aiticle, a week shall consist of men (7) 
consecudva days b s g i g  at aq01 hours Monday morning and ending ai 
2400 hours Sunday. This day is  a twenty-four (24) hour period 
commaadng at O001 hours. 

(c) offa employem mans employa who normally pu'form their duties in 

Thc scheduled work week shall be thirty-~even and onehaif (37 1/2) hours from 

batf (7 in) canaCaidva hours, excludw of a lunch period, betwan the hour8 of 
7amaad6pm. 

Tha pDubies a g w  to nvlew the matter of flexible houra through joint consultation. 

anofficssetting. 

22A.02 
Monday tü priday inclucii~, and the aoheduled worlr; day W be end W- 
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ARTICLE 23 

23.01 When an employee ia required to remain at hidher normal place of work to work 
overtime, and the period of overtime is such that hdahe is quired to use other than 
n m a i  pubïic tranqporraüon, and Employer transportation ia not avafiable, Wahe shall 
be reimbursed for th8 cost of one way commercial transportaaon upon production of a 
recsipt, 

23.02 An employea who is required to work overtime in a piace other than Wher nonnal piace 
of work, whem Empïopr tiansportation is not available, shall bc reimbursed for the full 
coat of public transportation if it is available or the fulï cost of cornmerciai 
transportation. 

ARTIcm 24 

24.01 When an employw is q u i d  by the Employer to mival to or from Wher headquarters 
area aa nonnaiiy d&ed by the Nqloyer, the method of m v d  shaü be determined by 
the Bmpîoyer and id& shall be compsnsated in the foflowhg manner: 

(a) ûn a normaf working day on WU Wahe hvels  but does not work, the 
employee shall rtc4Ivb his/her e pay ibr the day, not e x d i g  eight (8) 
hours pay. 

On a n d  working day on which hdahe travela and works, the employes shall 
receive h i a k  regular pay for the day and in addidon Wshe shaii be paid: 

(i) at theappiicabieovertlmerate for aii hours worked in excesa of an eight 
(8) hour period of work and 

(ii) at the appiicable Ovsrtimb rate for aü hours travdied in excess of an eight 
(8) hour pcoiod of trawl ad work, with a maximum payment for awh 
adâitioaai travel time not to axaed eight (8) hain pay at the. straight time 
rate in any day. 

(b) 



(c) On a day of rest or on a dssignabtd paid holiday, the employee shaü be paid a, 
the appiicabie overtime rnts for hours travdei to a maximum of eight (8) how 
pay at the straight time raw. 

24.m Chiiâ Care Bxpenass 

Bmpioyees shaü be mimbursed a maximum of $15.00 per day per child upon provision 
of tsceipte, if theempioyœ, due to the rsquirsnwnt to tcaveî on behaif of the Employer, 
incurs chüd cafe expense which exreed îhose which WO& have n d l y  been incurred. 

25.01 An employee who is recalled to work on a designated paid holiday or to work overtime 
on a day of rest or scheduied working day is entitled to the 

(a) 

@) 

of: 

compsstion at the appkable owtime rete; or 

compensation eqdvaht to t h m  (3)  hour^ pay at tirne and one-half (1 112) of the 
straight time rate for any time worked, provided that 

(i) the Overtime is not c o n ~ o w  to an cmploye8’s scheduled shift; and 

(ii) the empioyed was not &ed of the ovartimc requiremaits at least ont 
and one haü (1 l/2) hours prior to the termination of hislhcr last 
echeduted shifl. 

25.02 (a) An employee who is ncalltd to work Overtime under the conditions described in 
Clwpwi 25.01 and 25.03, and Is required ta use transportation services other than 
Employer or nonnal public tmqorîat&m Strvices, shall be reimbursed for 

(i) miieage ailowana at the rate nMmally paid. to an employee when 
authorized by the Employer to uw hidhe# automobile when the employee 
mvds by means of hidhcr own automobik or 

out-of-pW cxpam fbr other means of CommCrCial eansporîation. 

IeaSoMbh cacpenass innimd a8 follows: 

(ii) 
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(3) Other than wh6n quimi by the Employer to ud à vohicle of the Employer for 
transportation to a work location other than hisher normai place of work, time 
spent by an amployea reporthg to work or returning to hidher residence shall not 
consritute thne worked. 

(a) An emplop who reporta for work on hidher scheduid shift shaii be paid for 
the time actually worlred, or a minimUm of three (3) hours pay at time and one 
haif (1 112) of the shaight time rate, whichever is the greater. 

Auempbyee who ismpimi tonport for work and reports on aday of rest or 
dedgmted paid holiday, is endW to the greater of: 

(ô) 

(I) comps3isatlaa at the applicable overtime rate; or 

@) cwnpsnsation quivalent to three (3) hours pay at time and one-half (1 
112) of the straight time rate. 

26.01 (a) Whom the Bmploycr myixea an smployea to bc available on standby during the 
off-duty hours, an employee shall be entitled lo a atandby payment for each eight 
(8) maecuW hours, 01 portion thersof, that halahe is on standby, excopt on 
hidher day of mit and desigMtcd paid holiday an amount as follows: 

Efkdiw April 1, 1992 - $16.00 

. .  POI any period of standby on a day of rest or designated paid holiday, shdi ûe 
paid: 

Effdiw AM1 1, 1992 -- $48.00 

(b) In iieu of standby pay spcdfi#l in 26.01 (a) and wdme pay specified in 
Articies 22 and 26 for mguiar plant checks, Plant s u p a i n ~ t s  1 and 2 SW 
be paid an mmI allowance of sic,Ooo. 



26.02 An employee designated by icîter or by iist for standby duty shaü be available and At fc, 
duty during the period of sîandby at a know telophone number or location and be 
avaüablc to rrQvn for duty as quickly as poaaibls if called. In designating employees for I 
standby, the Employra will snaavoUr to provide for the equitable distribution of standby 
dutiea. 

26.03 No standby payments shaii be gnuttcd if any empioyes is unable 01 unfit to report for 
duty when quired. 

26.04 An employee on standby who is required to mpart for work and who reports for work 
shall be paid U3 addition to standby pay, the graatcr of: 

(a) the appiicable ovatime nue for ths dms work& or 

(b) the minimum of four (4) houn, pay at the straight time rate, except that thia 
minimum ahall apply oniy the first time that an empioyee is quired to mport for 
work during aporiod of ataudby of eight (8) houni. 

sl3waWm 
27.01 An cmpioyea shaU d v e  a aft premium for ail houni wked, including overtime 

hours worked, on shift, haIf (112) or mora of the horn of which arc regularly scheduied 
betwsen 1800 hma (&O0 pm) and O600 hours (600 am) a# bllows: 

Bfbtive April 1, 1992 - $1.60 

ARTICLE 28 - 
28.01 An emplop is Sntltled to be pdd for senriccs rrndcrad in accordance with the hourly 

rata of pay spcdfied in Appendix A for the claacifcation of the position to whfoh the 
appuîntmmt is made, Tha hourly rates of pay speciticd in Appendix A shall be the 
official ram of pay. 

28.02 Employees shall be paid bikefkly AU, pay days being ifltcpnate Pridays in accordanw 
with the pay system of the Employcr. 
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28.03 Pay siipplcmicnts such as &me and shift premiums &ail be issued to emphyea on 
regular pay dam with the daails of pay swppieMot outiiiied on the empioyea’s pay stub. 
Except in conditions beyonâ the Bmpioyer’s control, the Empioyer shall issue thew pay 
supplements within thns (3) weeh of the end of the pay period in which they wcrc 
canled. 

28-04 When an anployee is appointed to a position, the maximum rate of pay of which exceeds 

ths minimum rots for the new position where the employe8 presentiy earns iess 
than the minimum aaiary estabiished for the new position; or 

one incIsmGnt where the employee presently eams the same BS or more than the 
minimum but lsss than the maximum saiary for the new position. 

28.09 Whenan«nployeeisappdimedtoa~nha~gthesamsmaximumrateofpayas 

28.06 When an em- accspts a position having a lower maximum rate of pay than that of 
hidher former poaiüon, the rate of pay on appointment to that position shall be not iess 
than themlnlmuna ~ n o ~ m o r ~ t h a n t h e m s x i m u m  Jaiary forthat position and shall 
be quai to or mawt to the rate hdshe w paid in the former position. 

whers aa empioyes occvpisg a position which is nclasaified because of a change 
of duties, maitingh its inclusion in a class having a higher maximum saiary, the 
empioye~ sh$u d v e :  

(i) the minimum raie for tbe new class when hidher present salary is less 
than the miaimm &try established for the cless, or 

(ii) one incranieat whexe hidher sahy is the same as or more than the 
minimum but lea than the maximum s a i q  for the new ciass. 

@) Whemanempiopoowpiesaposiüonwhichisnchwfkd resulting in its 
inclusion in a claes having a maximum saiary the dame as that previously 
appllcabls to the posiîion, the saiary payable to the employee shail nmain 
undiane&. 

that of his/her former posiîion the empioyee shall receive: 

(a) 

(b) 

hi* former pcwition, M ! f k  alary w remain unchanged. 

28.07 (a) 



(c) Nimitharandhg claws 28.01: 

(i) Where an employee occupiea a pasition which 5 reclassified resulting in 
its induaion in a class havin$ a maximum saiary less than that proviousiy 
appiicable to the position, the sdmy payable to the employee shall reinain 
unchan$#l. 

(ii) when an empioyœ’s saiary exceeds the maximum of the appiicabk class, 
the empioyca sbaii be paid a8 a pmmt incumbent and shaü continue to 
recdve the negotiated inmases for the range of the position before it was 
classified downwards. 

28.08 Regrading 

(a) When a claps is ngnded by theasJipnment of ahigiwpay grade, the saiary of 
eachsmployerrinapositionIn~olasaahallbeatthesamestepofthenew 
saiary range aa itwas in the old sa@ mge, s~cept at no time will the new 
seiary QLoQed the maximum of the new range. 

Noiwithsian@ the pmvisiOns of (a) where an employee is hired at any step in 
the raqo  othor than the minimum duo to labour market prassures and the pay 
range is subquentiy revised upward, the empioyes wiü not receive an h w s e  
in pmportbn with the increase applioable to the class provided the employes has 
been so advissd in writing at the time of the appointment. 

(b) 

28.09 Salary Payable to an Acting Incumbent 

(a) Whom an employee is requind to pcrfonn the duties of a position havhg a 
higher maximum nalan, than the maximum salary applicable to hislher present 
position and whae the duüm am to & performed on a continuous basis for a 
period of one (1) working day or m a ,  the employee shall: 

(i) d v e  the minimum saiary for the acting position where hislher prisent 
aaiary Is lem ihc the minimum for that position; or 

(ii) rec#ive a ahy at a rate one (1) increment highex than w h m  his/har 
prrweat aaiary is the same or higher than the minimum but less than the 
maximum for the acüng position; 

(iii) &jecl to Ciause 28.10, be entitied to a aiary increment in the acting 
position if hdshe nmains in that posiîion in axcess of the normal 
pra&bmy period for that position; 
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Ov) on return to Wher regular,p&tion be pahi at the rate to which Wshe 
would be enticd (including hmmU) had hdshe remained in the 
ra%ular Wdm. 

* 

28.10 Employee pesfolmance Review 

An employee shall have hidher job pasormanCe evaluated annually on or before 
hislhar Wnivcrsary date. 

Subject to (c) below, the salary of the employee may be increased annually on 
hidher annivaraary dace by one increment within the pay grade applicable to the 
class to which hiJlher position is allocated providsd: 

(i) the employee is not at the maximum step of the applicable pay grade to 
which hidher position is all- and 

(ii) the crmployec is not in B poJition allocated to a class in Appendix A, 

Journeyman burly rate of pay. 
which quim Journeyman certification in ordcr to obtain the 

hemployea shall ba granted a salary in- when the performance of his/her 
duties has been satisWory. 

Wbem a Jatary incmment provided fw under this section iswithMd, the salary 
inmwnemt may bo piantsd on any subwmt first day of the month up to six (6) 
months aftor the date upon which the incrementhas been withheld. 

When as a mult of a formal review of aa employe's job performance, a written 
document is placed on his/her peasDnal file, the employee concerned shall be 
given an opportuniry to sign the miew fonn or document in question and to 
hdhte that it3 conlunts have ban read and explained. Upon reqmt, the 
employee shall nceive a copy of hisher parfonnance evaluation review. 

A department hagd who intends to recornmad withholding apay hcrement from 
an employee, shall, at h a t  two (2) weeks and not more than six (6) weeks before 
the due date of tsla pay hcmnent to the employee, give the employee notice in 
writing of the inteation to do ao. If aucb notics of dcmial is not given, the pay 
inmmat shall be implemented on the dua dab and shall be paid to the employee 
within two (2) pay p&ds. 



28.1 1 Applicaîion of Annivsrsary Date 

(a) "ha annivemty date of an empioyea who commenm service or is promoted, or 
rcciassificd, muilin& in asahy inmaw shaü bs 

(i) the h t  day afthe month if tùe traiirroctlon ocrwred prior to the sixteeath 
(16) day of the mon* or 

(ii) the first day of the month following if the transaction ocoumd on orafter 
the sixkath (16) day of the month. 

(b) 

(c) 

The annivmwy daw of an employee who is appointed to a position or whose 
position ia nclassincd not rsaultllig h a saiary inmase shall remain unchanged. 

The annivemy date of an employe0 who kas been op leave.of absence without 
pay in oxœa of Six (6) Coatinwus months shaü be moved to a date which 
pmvidea for a to$l of twelvs (12) m t h s  of paid employment between 
anntvepearydates. 

28.12 Rettoactive Reeipdlne or RedaMab 'on 

Where the m&dfWon o f a  podtion or the rqmding of a class is to take effect 
mtrmctiv41y, oniy smploycsJ on sûe@ on the date of impiementaîion of such change 
shall bo entitled to receive any rctmacüve btJiants that might accrue. 

28.13 New or Revised ClasJSs of Employment 

(a) Subject to (b) below, d e  the term ofthls Allrewisnt, the Employer shall have 
the right to mtabiish and intraduce new clasws of cmpioyment, modify or revise 
the kind and Id of work inherent in 8tl Caistiq cla99 or regrade an existing 
class and estabiiab applloabls rate,? of pay for such ClaSSer;. 

The Union shall mdve immedhic notuicabion from the Employer of the 
e8tabbhmont of new classes of mpbymcnt and îhe applicable rates of pay, of 
the modification or revision to the kind and laval qf work inherent in an existing 
ciaas or- ofan cxistingciass. Whuuthe Union is indisagmmcnt with 
therates ofpay for such ClaSasJ, theUnionwîU notify the Employer within thirîy 
(30) days fmm the Bsts of the d p t  of nodAcatlan from the Employer. Should 
no muaialagmnmt breached, the matter may be nferred to an arbimtor in 
a c u m l a m w i t h t h e ~ .  

@) 
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28.14 Pay Transacîion Priorities 

Where a saiary increment and my orher transaction such B11 dssilïcation, promotion, 
regrading, or saiary revision an effective m the m e  date, the saiary increment shali 
be processed nrSt followed by the Ouisr tranaactions. 

28.15 Whem an employee has d v c d  more than .his/her proper entitlement to wages and 
benofiîs or where rctroeetlve membership dues deductions are necessary, no continuing 
employee shall be s~bjcot to such deductions in excess of twenty percent (20%) of the 
employee’s net eaminga pet pay period. This will not apply to rrcoveries for suspensions 
or unauthorid law of aôsence. 

29.01 nie makes provisions for lays. Beyond rhm provisions, the 
Empioyer and the Union mgnize the necessity and the justice of the appiication of the 
merit prinoipio in dc.mddng lay-off. It is agned that whem two (2) employees of quai 
m d t  face lay-off, length of service wiü be thedeciding facrur. 

In order to minimiza theadverse efkcta ofiay-off, the Employer wiii provide ntrainuig 
when practicable. . 

The foiiowhg swtim of the &M&&g& is quoted for infamiation purposa: 

SBCTION 27 

Laying Off-PloyCes 

1. where the duties of a position heid by aa employee an no longer rquirsd to be 
prafronned, the Miniator may lay-off the employeb in accmdance with the 
?eglllatiOM. 

Cessation of Empbymmt 

2. An trnpioyes cases ta be an employee when the eanpïayee is l a i d 4  under 
aubsecdion (1). 



New Appointment 

3. Notwithsîanding my other provision in this Act, the Minister may, without 
competition, appoint a layoff to any position in the public &cc to which he 
or she is quaiitid. 

29.02 Wore an employee is hid off by tho Bmpioyer and Wshe œaaes to be an employee the 
foilowing pIovisiona a i d  appiy: 

(a) each such anpiop shall be given thrm (3) months notice in writing of the 
effcEtiw date of hidher iay-06 

(b) every employee ahall be mtiüed to sevérancs pay in accordance with the 
provisiotw of Article 21; 

(c) every empioyw subject to lay-off shall, during the three (3) month period of 
notios, begrautui masonable leave with pay forthe purpose of being interviewed 
and corpmin#1 by a pmpective empIoyea and to swh additional leave with pay 
as tûe Bmpioy8r consldeas reasoaabls for the esnpioyea to hvei  to and from the 
piaee wham hidher pmwnc8 is 90 required. 

29.03 The Employer wiii make every n&sollpbe effort to ensure that any reûwtion in the work 
forCa due to lack of work or tecl~~oiogieai diange wil l  be accompiished through attrition. 

ARTICLE30 - 
30.01 A new empioyee shall be on probation for a period of six (6) caiendar months after 

takhg up thedub ofhis/harpoaition. 
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ARîïCLB 31 - 
31.01 (a) The Employer and tho Union rccqnh that grievancari may arise in each of the 

foll~drcurnstenceJ: 

(i) by the inbrpmtaation OT apphiion & 

O a pmvisian of an Act, or a reguiation, direction IX other 
inshameail mads or hued by the Ehnpioyer dealing with terms or 
conditions of am ploy men^ or 

a pmvisiOn of this Agrement or arbitrai award, and 

(il) 

(iü) d i s m i s S a l h w n t h e C ~ l 0 n ; a n d  

(iv) 

the pmccdure for the nnal msolution of the grievances iisted in pamgraph (i) of 
d o n  (a) abova is BS eollaws: 

disdpllnary action rssulting in demotion, suspension, or .a flnancial 
ptaiaity; . 

kttors of discipline placad on personnel fb. 

(b) 

(i) Where. the grievanca is me which arise8 in circumeeaacss outüned in 
sulrparaoraph (I) of plvagraph (i) or in paragraph (iv) the thai level of 
mrolution is to the Mhistm of Personnel, üoveninient of the Northwest 
~ ~ s s .  

Whom the giisvance is om wbich arises out of the inmpretation or 
appiicath of the Apemeat the finai lwei of resolution is to arbitration. 

When rho gtisvpnco ariaCa as a resuit of discipiima~~ action resuiting in 
demotion, suspension, or a financial penaity or dismissai f h m  the 
Coqwmth, the finai level of rairoluüon is to arbitration. 

31.02 An employes who ao dadras may be assisted and npneswited by the Union when 

(ii) 

(fi) 

prasGntine a grievanœ at any buel. 



. .  .. 

3 1 .O3 An employee who wishss to pnwnt a grievance at any pnscribed level in the grievance 
procEduirs, ahall transmit this grievance to hidher immediate wipmisor or 1 0 4  
officer-in-charge who shall forthwlk 

(a) 

@) 

forwprd the grhance to the repr«en$tve of the Employer authorized to deal 
with griavanw at theappmpme level; and 

provide the employee with a receipt stating the date on which the grievance was 
received by himiher. 

31.04 A grievance of an employee shaü not be deemed to be bai id  by reason only of the fact 

31.05 Except as sthcawiss pmvided in this Agreement a grievance shall be proces#d by 

it is not in accordance with the fom supplied by theBmployer. 

lwourse to themowing steps: 

(a) 

@) 

(c) 

31.06 The Employer shall ddgmte a rsppesentatve at each lwei in the grievance p d w  
and shall inform each employee to whom the pmcedue applies of the name or title of 
the penon so daipwi, together with the nameor tiüe and addrsss of the immediate 
supwviaor or id officer-in-charge to whom a grievance is to be presented. This 
infonnatlon shaü be communicated t6 emp40yw by meaua of notices posted by the 
ihpioyer in places where auch notica are most likely to come to the attention of the 
employees to whom îhe grievance procedurs applies, or otherwise as deîumined by 
agreement between the Employa and the Union. 

The Union shaü have the right to cansuit with the Daputy Minister of Personnei 
with naspsct to a grievance at each or any lwei of the grlevanoc p d m  

"km an empioyee is required to atte.nd a meeting with the Employer or a 
mpnmmeatlw; of the Bmpîoyer to deai with matters that may give rise to the 
suapaiaion or di8charge of an unployee, îhe employee shall be advised 24 hours 
in advance of the meeting of bidher right to have a repmentative of fhe Union 
at the meating. 

First Lewl ( h t  level of managwnent) 

Second Lnvd (second hei of managemeat) 

pinal Laval (MiniSW of Pcxsonnel) 

31 .O7 (a) 

(b) 
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‘1.08 An employca may prcdent agrisvaace to the fhtIwe1 of theproCsdure in the manner 
preaosibed in clauw 31.03 not later than the mth (loth) calendar day at-& the datom 

, which heishe is notiffed oraliy or in wdting or on which Wshe first becomes aware of 
the adion or dmimsewcss giving rise to the grimace, excepting oniy when the 
g r i w  &sea ow of the intesplctation or appiiation with reepsct to h idhe r  of this 
Agreement, in which caw Uis grbva~ce must be pnsuitsd within Wenty-five (25) 
calendar days. 

I 

31.09 The Empioyer shall reply in writlng to an ~ l o y e c ’ s  grievance. within fourteen (14) 
calrmdar days at lewis one (1) and two (2) and within thiay (30) caienda~ days at the 
fiiial levd. 

31.10 An smpioyse pmsent a grievance at each s d g  level in the ~ X ~ M C S  

where the dadaion or wWnmt is not satisfactory to himlher, within fou- 
(14) cabndar day8 after that decision or settbent has been conveyed in writing 
to hiq/her by the Bmployer; or 

whcdc the Empîoyer ha, not conveyed a decision to himlhcr within the time 
pmuibed in C h e  31.09 within fourttsn (14) caiada~ days after the day the 
mpiy was dus. 

31.11 Where M etnpioyee ha8 beah rqmenîed by the Uniod in the presentation of the 
grievam, the Bmployer wiü pmVrde the appropriate raprwsncatve of the Union with 
a copy of the Bmploya’s W o n  at each lwei of the gricvanc~ pIoacdure at the same 
dme that the Employer’s decision is conveyed to the employee. 

prowdm beyond th b t  level: 

(a) 

@) 

31.12 (a) No employee abaii be dismissed without Arst being given notice in writing 
witb th0 nascns tharsfo. When tb Employer dimissea an employee 

the pnienwiCa procedute shall apply except that the grlevance. may be presented 
atthennallcvel, 

(b) An to tbe M h b r  of parsannel agaha the dedsion to dismias the 
employee may be fiied within thirty (30) calendar days after the employee 
nosivcs notice of dismtsael in acoordanca with ssotlon 32 of t h e m  
M. 

31.13 Thc Union sbaü haw the right to initiateandpreJsat agritvance on matters nlating to 
to any bei of mmgcment specified in îhe giiavanoe procedure, on health and 

bahatf of one (1) or more manbeas of the Union. 



31.14 An empioyee shaii have the right to present a griemce on matters reiadng to tht. 
amikation oc interpromtion of this Agreement provides hekhe first obtains the 
authorizath of the Union prior to prsSenting such grievance. 

31.15 An employee may, by written notice to the Prcaidmt, withdraw a grievance provided 
îhat, where the ei.icvrmce is me arising out of the appiication or interprutatim of this 
Agreemait the withdrawal has the endorsement, in writing, of the Union. 

31.16 The Union shaü have the right to initiate and pnaent a grievance to any level of 
managemeat spsdfied in the grievance procedure reîabxi to the appiication or 
hteapretation of this Apurent on behalf of one (1) or mure membas of the Union. 

31.17 "he time limits stipulated in this procedure may be extended by mutual agreement 
between the Employer and the employee, and whcn appqxiate, the Union 
npnsentaüve. 

31.18 No proatdInps undm this Article am invaüd by nason of any defect of form or any 

31.19 Arbitration 

t e c h n i c s l ~ t y .  

Whm a diffomce arises boQween the pardas ralating to the intapretation, application 
or administration of this Alpeanient including any question as to whether a matter is 
arbitniblo, or whem an aiiepatiOn is made that a term or condition of this Agreement has 
bean violated, dthar of the par&# may, after exhausting the &vance procedure in this 
Articie, notify the other party in writing witbin, twenty-one (21) days of the receipt of the 
reply at the Final Level, of hWhsr d& to submit the difference or ailegation to 
ditration under section 44 of the 

"he partisS agree that arbitration m f b d  to in 31.19 shall be by a Single 
arbitrator saleot#l In rotation from the following îist: 

(i) 

31.20 (a) 

If the arbitration is to take place in the Watern Region: 

1. Colin Taylor 
2. Meuvin I. Chefîkow 
3. DunoanA.Stewart 
4, AîanHape 
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(id) If the arbitration is to taka piace in the Catmi &$on: 

1. W. StewartMartin 
2. Chas.R. Huband 
3. DavidM. Beatty 

ïfthearùiüaîion is to take plaa in the Eastern Region: 

1. C. Qordon Simmons 
2. Edward B. lollifPS, Q.C. 
3. J. F. W. Weathcrill 

(iii) 

4. PaUiaKnopf 

(b) If an arbitrator Belcotsd in W o n  from the pnwdhg list is not @able for a 
hoarhg dats within uurty (30) days of the dab on which notification by either 
party to submit the dt€€emnce to arbitratloa wps made, the next name on the 
rotadon list will be seiected unüi anarbitnitor is h d  to hear the parües withln 
the above msltlonsd thirty (30) day perid. 

31.21 (a) 

(b) 

The nrMaatar ha di of t h e m  granted to arbitraton under d o n  13 of the 
Brbitratloninindmtoanypowarswhicharecontainsdinthii Agreement. 

The cubitrator shall hear and dstcnnine the difference or diqation and shall issue 
a dGdslan ead the dedaion is Mai and binding upon the parties and upon any 
employee affected by it. 

(O) The award of the arbitrptor Jhall be signed by himiher and copies thereof shaU 
be transmiîted to the ptia to the dispute, 

31.22 The arbhator sbaü not have theauthority to aitetoc amand any of the provisions of this 
Agrement, or to subrbltuts any new pmviSioitr in lieu thereof, or to render any decision 
contrary to the tams and provisions oftbis Agresment, or to increase or decrease wages. 

31.23 The Employer and the Union ahall eaoh pay onehalf (la) of the remuaeration and 
expenses of the arbitrator and ea& @y shall bear its own expensa of every such 
arbitration. 



31.24 Where a party has tait#l to comply with any of the terms of the decision of the 
arbitram eiîher party or rn- afkcied by the deciaion may, after the expiration of 
thirty ('3û) calaidprdrys fmmthe date of ulérslcase of thedscision or the date provided 
in the dedaion fot compIhc8, whichever la later, ffle in the offia of Clerk of the 
Tsnitorfal Court a copy of the decision, Wusive of the reason theasof, in the prescribed 
hrm, whemupon the dedsion may be entered in the mo way as a judgement or an 
ordar ofthat Court and may be enforceable as such. 

31.25 Whem an employee 5icd M appcai againsî bidher dismissai from the Corporation by way 
of a grievence to the Miniater ufpenranmcl under section 32 of the 
& the prpvisians of Clause 31.19 apply. 

31.26 Inaddit iontothepowsds~tcdto~torsunds3~13ofthe  
the arMtrator may deîemh~ that tûe enlployce has been dismissed for other than proper 
cauaeandhdshamay: . 
(a) dinct the Employer to rcdnstsa the employee and pay to the employee a sum 

quai to thswages loat by nason ofîhe dismissai, or such less sum aa in the 
o p a n i o n o f t h e a r M ~ r i s f a i r a n d ~ ~ o r  

make such order as Wshs considers faif and reamabie having regard to the (b) 
tarms of mrs Agreemat. 

AS an altranative to the formal arbitraiion process set oui in the foregoing paragraphs, 
by mutuai agmmeat ofthe pardes, a griwa~~ce may be nfcnd to a previously agreed 
upon pason who shall hear thegrfeMm# and who shall at theconciusion of the hearing, 
give an Oral dedsicpi without n8#>as. Such dedaions may not be used to alter, modify 
or miend my part of the apppdat8 Colic~tive m e n t ,  and are made without 
precedent or prdudice to similar or iiiœ case$. Such a decision shall be final and binding 
upon both and no îMhw action may be taken on that grievmw by any means. 

L , 

! 
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ARTICLE 32 

32.01 The Bmployer dial1 continue to make aü d l e  p i s i o n s  for the occupationai safety 
and health of employa, Wudhg the appMatmant of safety officers, who shaü retain 
their exism dum and powers. niS Ehploym will entertain suggcalions on the subject 
fxom the Union and thspiutka shall wuter$la toconsult with a view to adopting and 
expeditidy Catrsng out maonable proceduras and techniques higned or intended to 
prewnt or rcducs the ri& of employment injury. 

The Empioycr and the Union agw to Conlinue existing health and safety 
c o m ~ t t m s .  The Employer shall, for saoh work place controiled by the 
Bmploycp at WW hvent~ (zo) or more employees arc normaiiy employed, 
estabiicdi a afbty and heaith committee conaisüng of at least twa (2) prsons, one 
(1) of whom is an sniploye6 or, where the committee conaista of mom than two 
(2) pcasons, at least half (in) of whom are employees who: 

(i) 

32.02 (a) 

do not carerdas Aamged fuaotlons; and 

(U) 

The fobwing pmvidons will apply to the health and safety c0mmittee.x 

(i) powcas of committe8 

Asafu#yandhealthcommittee: 

have becn isslecMd by the Union. 

(b) 

0 shall rccaivc, ConsMa and eapeditiousy dispose of complaints 
relating to uis safsty and heaith of the empbyw rspresented by 
the commiaee; 

shall maintain recards pertaining to the disposition of complaints 
reiaüng to the safety and heaith of the employees represented by 
the committee$ 

0 



(m) ahall cwporaîa with any occupationai heaith acrvice established to 
serve the work piacs; 

0 may W i i s h  and promote safety and health programs for the 
education of the employeus qroscnted by the committee; 

(V) shall parddpate in aii inqui& and investigations pertaining to 
o a q a t h d  safety and Mth including such consultations as may 
be namary with persas who rn professionally or technicaiiy 
qiialined to adnss the mmmittœ on such matters; 

0 may develop, estabush and maintein programs, measures and 
procedm for the protcctioo or improvement of the Jafsty and 

0 ahaü monitor on a xgdy basis programs, measures and 
procedures related to the safety and health of employees; 

shall ensure that adquate record8 arc kept on work accidents, 
Wuries and heaith hazards and sbaii monitor data relating to such 
riccldcnts, 4iuriea and hazards on a rcguim bask 

health of empl-, 

0. s h a l l ~ w i t h a a f e t y o f f I c c r s ;  

(X) may reqwst from an empioyer such information as the committee 
connidcm necessary to identify existing or potatiai hazards with 
respect to materials, pn>ossss9 or equipment in the work piacS; and 

0 shall have fill m s  to aü government and employer reports 
dating to the safety and heaith of the ,mpIoyees represented by 
t h e d t t e e  but shall not have access tothe medical recards of 
any psrson except wiîh îhe conssnt of that person. 
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(fi) -8 

A Jaeety and health committee shall keep accurate mords of aU matters 
that come before it puiàiant to subsection (i) and shail h p  minutes of its 
medugs and shall makc such minutes and records available to a safety 
OPnaI on Wer nqumt. 

(U) Wgsofcommittee 

A safety and health committee shall meet during rcguiar working houn at 
b a t  once each month and, where meetings am required on an urgent 
baais as a wult  of an emeqgsncy or other special circumstanca, the 
committee shaü meet as wuid whether or not duning regular working 
h m  

(iv) Payment of Wagw 

A member of a safety and health committee is entitled to such time from 
hiaiher workas is necsssary to a m d  mwings or to cany out any other 
fbnciions 88 a mcmba of the commiücc, ad any time spent by the 
member wbile canyiag out any of hidher functions as a member of the 
committee ahell, for ths purpaw of caiculatiag wages owing to himlher, 
be deemed to haw beea spentat hisiha work. 

(VI Limitadm of ~iability 

No member of a anMy and heaith committee is pasonaily liable for 
any€ûing done or omitad to be dbne by h i m k  in good faith undcr the 
purported authority of this section or any quiations made under this 
section. 

The Empbyer Shan post and kGap posted thc names and work locations 
of ai l  the m e m h  of the duty and heaîth commitko established for the 
work place contmlled by the Employer in a conspicuous place or places 
whw they an W y  to come ta the attention of empîoyees. 

(vi) 

' 



The Bmpioyer aiau, for each work piacc mtrolicd by the Employer at 
which five or mom ssnpioyas are nonnally~empioycd and for which no 
&&y and health Oommittse has been csfabiishcd, appoint the penon 
aelectod pursuant to subsection (ii) as the safety and heaith repressneative 
for that work piace. 

The employma at a work plad mfaIred to in subsection (i) who do not 
adse managsrial functions shall, or, where those employees are 
rrprerisnted by a tradc union, the trade union shall, in Consultation with 
any smpioysts who am not so nprssemtsd, select from among those 
employees a penion to be appointed as the safety and heaith rcpmmtative 
of that w k  piacc and shaü advise the Employer in writing of the name 
ofthspa?msow>. 

(d) The following prodsicas wüi apply to the safety and health representadvca: 

(i) ~ O f r s p r s a a n t P t i v c  

shall rccdvc, consider and carpsditiousiy d i p  of complaints 
nlatiap to ths sadsty and h d t h  of the employeca repnseqad by 
the lqmentatlve; 

ahpll padidpate. in ail inquirieu and investigations pertainUig to 
Occupatonai &&y and hcaith including such consultatioru as may 
be necessary wiîh pcpanw who am profeasidnaiiy technically 
<DieüR#l to advise the rapmontative on such matfers; 

shall monitor on a reguiar basis, programs, meaglires and 
procCdw nlated to tho safety and health of emplayet; 

diaü ensure îhat adequate recods arc kept on work accidwits, 
iqjuries @nd health hazards and shall monitor data dating to such 
accidents, injuria and hazards on a rquh  biwis; 

may request from the Employer such information as the 
qmmtative considers neawary to identify existing OT Wtid 
hpzards with isspect to motarials, prams% or equipment in the 
work piaw and 
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0 shaU haw Mi axem to aii government and employer reporta 
talating to safety and heaith of tlle émpioycss repnsented by the 
rspnwitotive but shaü not have axem to the deal rccords of 
any pcr#in except d t h  the consent of that person. 

(fi) paymait of waecs 
A safety and health nqrcmtative is entitled to such time from work as 
i s  mceinoary to attend meeîings or to cany out any other function as a 
.%ûety and health mprescntative of the committee ami any time spent by 
îhe safety and heaith npreJwitative while carrying out hidher functions 
as a safety riqd health rspnsaitative of the committee shall, for the 
purpcws of calculating wages owing to hidher, be deemed to have been 
p t  at work 

(fi) LimitadonofLiawity 

No Spfety and health rcpni9sntativc is peraonaüy liable for anything done 
or omitted to be done by hidber in good faith under the purported 
aathoaity of tbia d o n .  

Posting of Name and Work Location 

An empioyca shall post and keep posted, in a consplouous piacc or places 
whcae it is lllraly to come to th6 attention of employees, the name and 
work locadon of the safety and health nprsssntative appointed for the 
work piace mtroilcd by the Bmployer. 

32.03 The Employa shaü malra every monable effort to rafialn Prom assigning unnecessary 
outside work to an employee when extremely adverse ourside weather conditions prevail. 

32.04 For the purpose of tho fomgoing section, unneaerisary work shail lm taken to mean not 
requiring immediaots attenüon to dudea requiring outride work relating to the 
constniction, maintaance, installarion, repair of powar and piant £adlitics, sewage and 
water treatment fadlitics, the postponement of which could result in or might cause 
hazards or danger to îhe Employer’s facilities or hazards, dangers, or discomfort to uscm 

32.M The Employer and the Union aena to sncourage the empioyees to work in a safe manner 
and the employees shall observe the safatr and health niles and practice8 e&bliahed by 
the Empioyer. BmpEoyas failin0 to abide by safety niles and regulaüons may be subject 
to disciplinary action. 

(iv) 

of the Eniployer*s servic8!?. 
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32.06 Where tho Bmplovaa r e q h  an omployee to undeqo a qpeoifio medical, hearing o 
vision examination by a duignated qualified medical practitioner, tho axamination will 
be conducted atnoixpaoto theempbyee, Tho employe shall, upon writton requost 
be able to obtain rssults of all specific medical, hearing or viaion examinations 
conductd. Ebnpfaysar shaU authorize that the specific medical, hearing or 
vision mmhatbn information bo supplied to tho Employex with the understanding that 
such infwmatron * shall be maintained in a confldazltial mannsr in the Personnel 
Dapartmrat. amployees shall not tafuae to tab such medical, hearing or vision 
examinatim. 

32.07 Employees shall 88 a00n 88 practical report all personal injuries and/or acoidcnts, which 
ocouron thejob, to th& hmedlate or derrienat#l supemhr. As deamed nemssary, such 
acddcnta &all be jointly invoatigikd by one member from management and.one 
employca Whom pracdcal, such members shall be from joint health and safety 
corn-. 

32.08 Employw who am requind to attend fiat aid and safety training courses shall be 
granted tima off with pay for such tratnins. Tho Empbyw shall pay for such come fees 
and hdtion. 

32.09 Transportation of 4und Worken 

The &mploycr shall pmvldc, at no exponse to the employe, apprapriete transportation 
to tho nearest phyaidan or lhedicnl facility and from thom tb his/her home or place of 
work dspcpldino on tho deoision of the md&g physldan, when such sorvica.9 arc 
immediately required fir an employca as a rwult of injury or suious ailment occurring 
in the work place. 

32.10 Right to Mao Daagaw Work 

An employe shall have the rlght to refuse to work in a dangerous situation. 

(a) "Danger" m m 8  any hazard or condition that could rauonably be expocted to 
cause iqjuxy or illness to an omployee or other persons exposed theroto befm the 
hazolrl or condition can be comcted. 

An ompbyeemay nfulse todo anypartloular act or seriea of acts at work which 
h e / h  has d l o  gmund8 tobelieve are dangmw to Whor health or Jafety 
or the health ad s&y of any other employe at rho placa of employment until 

sofsty Officer or Mdhsr rspmpol$tve has investigated tho matter and advised 
him/hrp.otbtrwiw. 

(b) 

suffidmt s t q a  haw ban taken to satisfy himlhepothbnrvise or una tho Chief 



(c) The Employer ahaU not aadgn another employetp ta do the work assignment until 
a Union member and an Bmpïoyer membex of the safety cornmitee have 
investigated tûe situation and deemed it to be sde. 

32.11 The Right to Know 

The Bmployer shall iddntify in writing new or prmentiy u,qed chwnioals, substances or 
equipmeat pment in the work area Wudiq hazmds, pawautia8 and antid& or 
produrea to be fdlow#1 fallowing eaposure. 

ARTICLE 33 - 
33.01 Superannuation 

The 
for all members ofthe bnrgahhg unit. 

of Canada is a buni or condition of employment 

The Employer ahall lpovide at PO cost to the empioyce a dentai plan which 
provida coverage for OM hundred percant (100%) cwuage of the current 
territmiai ka scheduia 

33.02 (a) 

@I -ta 

The pian wil l  wver the followiq WrviCa for employ~s and their depadanta: 

- diagmth and prcvedltadve services - u l ~ C $ a l l d ~ d C  acaviaes - r r a t m a t i w h  
-prcwthadwidaw3viœ3 
-dmwY - orthodontic JaviceJ - adjuncüve gencant s&ca 



(d) Maximum Reimburmmt Amounts 

(i) Three t h 6 d  dollers (33,000.00) in total per dependant for aii b e f i t s  
payable with rsspect to eiigiblc arthodontic services rendered during the 
mimpaaod of anresage under the pian. 

(@ Two &ouSand doilara ($2,000.00) per person per year for benefits payable 
with rcQpect to digibk denial amices other than orthodontic servlcda. 

(e) W b W  

.An sanpioyea shaü be eiigibie for the pian after six (9 months of employment. 

33.03 Qenerai 

Thaw employa% will bs cawed under the Group SwgkaI MeIIcal insurance Plan 
(ûSMïP) and the ûovmment ofthe Northwsst Twritones empIoya p u p  b e n d s  pian 
in accdanœ with thetsrms of these plans. 

33.04 The piutles agrw îhat the benefits providad under the foilowing may be reviewed by a 
joint committee with two (2) repmontaiives from each party and amended by muniai 
agrement during theIlfoof this Agssemtnt: 

ARTICLE 34 

34.01 The Bmployar shall supply eeoh employee to wbom this Agreement applies with the 
necospary protective eqUipmant withh ihe scale of Issue esîabüshed by the Bmployer and 
in &&ton thedate ofthe s i g n i n g o f t h e ~ e n t ,  aü tools and quipment necaraasy 
for the pedannenca of eacb employee's d u t h  
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“4.02 Whm rhc Employer requlra employees to we th& own toois while performing their 
work, the employer will replacs worn or broken tools, provided such tools are pnsentsd 
to the Empîoyer for npiacsmcnt approval. The Bmploycr has the discretion to replace 
lost or nli@aœd tools. 

34.03 whcue the Bmployer requins an employss to wear safety giasscs, and the employee 
wears p d p î i o n  glassa, the Employer agrees to pay îhe differwice in cost for the 
&ty lem OMT îhe normai prescription leuse. 

34.04 The Bmployw shall pravide an annual aüowance of $200 to each lineman for the 
purchaae of safety work boots. The payment will be made on the employee’s annivermy 
date. 

ARTICLE 35 

35.01 whoa a fwmal review of an eniployw’s porfomiance ia made, the employee conmed 
must be given an opportunity to sipn the review fonn in question to indicate that its 
contents have beem nad sad expiaincd to himilm. Upon writtem request, the employee 
shail meive a copy of hidhsr pe&rmnco evaiuation review. 

35.02 The Employer ahail take normai precautionS to enmm that the pctxsonnel ftle of evcry 
empioyec is kept confldsntia. 

35.03 Upon written rsqwst of an employee the officiai panwMel Ale of that empioyec ahall be 
mads avalloble ibr hisher (or hia/her deJienated altanfiî~) caaminadon in the prescnce 
of an authorhl qmsenîaîh of the Employer. 

35.04 An employee may contrlbute to his/her OW pcmonnel file. 

36.01 Tha prcrttcS acknowledge that them am mutual bendis to be derived by meeting during 
the tcam of the AIgssrnrmt to diaouas and coneult on mattsni of common interest. 

36.02 Th6 @es agret, to be guided by the principles contained in the Union m e m e n t  
Cotigultation commiffcs M e m d u m  of Undcrseandiag attached to this Agreement. 



36.03 The paaieS mntually ngm that consuitaîion conunitka shaii not have the authority k 
alter, amond, chengo, modify or oxîond tho t o m s  and conditions of the Agreement. 

36.04 Without prSudk?a to the pordaon the Employer or the Union may wish to take in ffiturc 
about tho dwirabiiity of having the subjects Wt with by the proviaiopis of coUcctive 
agleemonts, the following &jeci# as they apply to omploym covered by this Agrasmsnt 
shall be mga~M l l~ l  appp&Ue subjects of consuitatirni involving the Employer and the 
Union d u  the term of this Agreement 

(a) Pay - h G  

@) long-term disability insumw, 

(cl lemoval ewn.qo rsguiatioaa; 

(d) location difîimndd pamt rsguiatim; 

(e) c&erias and cantums; 

(0 Rmp&yor pmvislon of neccary ssfatr and protdvo work dothmg, tools and 
equipment; 

0 I#ukingprl*w 

(h) paymcnt~wwork;  

(i) 

(j) 

traknlng and mtminiq to deal with tho &e& on employees of technological 
amvorarpanizstiwaldiangss; 

&@oyer owned and mppiied housing; 

(k) traveldirective; 

(I) satellite plant aocomniodations; 

(m) -plan. 

36.05 The Elmpioyez agrccs that MW poiicios or directives re~pecdng ms and conditions of 
employment afkcihg bargab@ unit ompioyese to whom this -ment appih will 
not k introduced and direotives WU not be Oancsllcd or amended until such time aa the 
Union ha beep givea a raasoaable oppominity to cansider and to consult on the 
Empioyds Iwopoisels. 
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<.O6 The Employer agrees to provide the Union with a copy of all nonconfidential personnel 
manuals and diwdvea that may be iseued from time to time. 

ARTICLB 37 

37.01 whera the Bmployer dekdnea them is a clear-cut need, wash-up time to a maximum 

37.m An employee is q u k d  to olean the interior of a boiler, shell be granted paid wash-up 

of ten (10) minutea immcdiataly bsfon the end of a work period wül be permitted. 

time of twenty (zo) minutea immediately before the end of a work pid. 
' 

AR'MUE. 38 

38.01 The Employer wiü malm every ramable effmt of continued employment in the 
Corporation's smite of 8mpioyw who WU otherwise become ndundant because work 
is contraictsd out or contracted in and, the Employer  agree^ to notify the Union in writing 
apdconsultwi~theu~inadvanceofenysuchlpoposedparsodnelacdonorchange 

laidoff soidy aa a tasult of die Bmpbyex contracting out or contracting in bargaining 
unit work. 

affecthg empioyeas, puahsr, no employes of th8 bargaining unit on strength will be 

ARTIcm 39 - 
39.01 The Employex ia committed to promoling a work environment which is free from 

39.02 A griovanm may be initiated at any step h the gri8vance pmcws under this arclcle and 

pusonai and sexuai harassment. 

wiii be handled with alipossibia confidentiaüty and dispatsh. 



ARTiUE 40 - 
40.01 The Bmpioycr shall cawurn that disciplinary action ia taLen agaiast an employee a8'5oo11 

BS practicaôly possible after the time the employect is made aware of the aüegcd offence. 
Within such pcssod the employee shall be givai a complete staîement in writing of the 
alleged omnce. 

40.02 Without limiting the tight of the Bmproyer to taka di&?@iimy action, in the case of an 
employea w h w  unaattshictory bshavioiii may be attributable to mediai or pcraonal 
pmbimu. the Employer shall encoura$e Mmnier to seek profcJsional advice and 
treatment before any disciplinary action is takea. 

40.03 An employee &sent from duty without leave or Without due cause for a Mod of men 
(7) dendm days shall be held to have abaudoned hidher position and hisiher semices 
may be tsnninattd. 

40.04 The l3mpbyer agrea not to introduce as evidence in a barhg related to disciplinary 
action any dooumcnt Prom the file of an employee, the salatunco of whkh the 
was not aware at the time of- or within a mwnablepwiod thex&er. 

40.05 Any dowment or writtea statemenis dated to disdpllnary action which may have been 
placed on thepermnel fiio of an mpioyee shell be dastroysd after two (2) years have 
eiapsed since the disciplinary action was îaken, provided that no furthea diacipliaary 
actionbasbeenncordeddurlngthatpwiod. 

ARTiCM 41 

famQwmx 
41.01 Ifan omployeeu dies, them shall be paid to the employee's estate, an amount equal to the 

product obtnincd by muidplyiq the w a y  rate of pay, immediately prior to the death 
of the employee, by the number of years continuous service with a maximum of thirty 

41.02 The dependmu of a demasai mployea &ail be eligible for 100% removal regardless 

(30) years lqpdlew of any Other benent payable. 

of leagth of service (including the CaQt of shipping tho body). 
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ARTICLE 42 - 
42.01 Effective Aprii 1st of each calendar year, the Employer shall pay to all employees on 

stmgth  as of September 1, a clothing subsidy as foilows: 

$500.00. 

Such paymenta shaü be mads during the month of September. 

ARTICLE 43 

43.01 Technological change means: 

(a) 

(b) 

the intmhtion by the Employer of equipment or material of a different nature 
than that pmvIously utili2cd; awl 

a change in the Employex's Opsratini directly related to the introduction of that 
equipment of mateaial. 

43.02 N o b  

When the €!mpïoyer is con- the intniduction of a technologicai change which 
would rasdt in ChanOsJ in the employmeat status or working conditions of employees it 
shaii arovids the Union and cvw &ied emdovm at least aix (6) months notice before 
thc iitmduction of a techn&ogi& w e ,  &-a written desùiption of Uie change it 
intends to cany out, disclosing bmœabic adverse effects on employees. 

43.03 Udm--t M e a s  on changes 

when the Bmpioym  ha^ notined the app.priats Union Local that it intends to introduce 
atechologid &ange9 theparth shall underiaketo meet within the next fifteu~ (15) 
days and to hold Orm-ve and meaaingful consultations in an effort to reach 
agiwmcnt on solutions to the pmbicms arising from the change. 

43.04 commitment 

The Employez ahaü make swry masonable to continued employment in the 
Corporation's sewice of employœs who muid otherwise b e c o m e  redundant because of 
technologicai cbange. 



43.05 TrpMng 

Whore an empioyes requim new or different skiiis as a leault of îechnological change, 
the Bmpbyer shaü make meay msonable effort to provide the required training courses. - 

44.01 Re-ûpening of Agrement 

This Agresmant may be amended by mutuai consent. 

44.02 MuW Discussions 

The Employar and the Unhm acknowledge the mumi bcmefitJ to be du'ived from 
.Wogue betweai the putb and are pnptd to Casows matters of ammon intemat. 

ARTIcL3I 45 

45.01 The pmvlatOns of this A$rcemcmt, unieas othcnuise stipulated, shall become effsctive 
Apnil 1st. 1992 and mmah in Mfect until March 31st, 1994. , 

45.02 Notwithstandin$ thepreading, îhepruViaions of this Agtwment, including theprovisions 
for the adjustment8 of dispute# in Aalcts 31, shall remain in effect dwing the 
negotiations for its mnewal and until a new Agmmont bacornes ewtive. 

of this Agreemat, either party may, 
by wrltawi noth, raquirc the othra partr to commence bargaining collectivdy with a 
view to the mciusion, renewai or revision of the Agmmmt in accordance wiîh 
subsection (1) of sbction 43 of the EulWWk&. 

45.04 Where notics to commema cdlsotve bwpinhg has been given under Ciause 45.03, the 
w y w  dial1 not without consent by or on ùehnif of the employees affeottd, increase 

whom this Apmnent a p p b  which wa8 in fow ni theday on which the d c e  w119 
giva undi a renewal or nViSion of the Agnsment, or a new As-mt has been 
concIudcd, or an arbitral award has been handed in accordance with subsection (3) of 
8&0p42ûfb-. 

I .  45.03 Within thns (3) months pncediag the tcnnuiatson 

or d#mass salarfas or alter any otfier term or condition of amplayment of employeas to 



APPENDDM A 

Wikcüve April lst, 1993 

class# classntb 

(Trainins StePJ) 

3001 PLANTOPBRATOR 
3031 LABûüRER 
3033 TRADESHELPBR 
3035 TRADBSMAN 
3037 COOWCüSl'ODLAN 
3011 STOWKEEPER I 
3012 STOCKI(BBPBR II 

class I class Title 

1 2 3 4 5 6 7 

18.34 18.77 19.21 19.62 20.05 20.55 21.02 
17.99 
18.34 18." 19.21 
19.15 19.62 20.05 20.55 
18.34 18.77 19.21 19.62 
18.34 18.77 19.21 
193 19.62 20.05 20.55 

J O U R "  NON-JOURNEYMAN 

3039 
3041 
3043 
3045 
3047 
3049 
3051 
3008 
3003 
1110 

25.45 23.73 
25.45 23.73 
25.45 23.73 
25.45 23.n 
25.45 23.n 
25.45 23.73 
25.45 
25.45 
25.45 
28.73 
23.85 

23.73 
23.73 
23.73 

m ü :  The Union and the Banplayea agree thata spdai committea be set in plm to 
w e i y ~ ~ t  dwciopmcnt of a Plant and System Operator come within twenty days 
of ratitioptiofi. of thia Agfisment. 



APPBNDM A (can't) 

An employw shall d v e  an &mm inomeat as follows: 

After 1 year of ServiCs 
A M 2  years of service 
Aftu3yearsofseavicc 
After 4 ytamof aerv i~~ 
A f t c a S ~ O f s s i v i c e  
After 6 ysars of scdvice 
Af&r7yeersofseJvics 
AWll years of service 
After9yearsoPservh 
After 10 ysata of &ce 

$0.10 pea hour 
$0.20 par hour 
$0.30 per hour 
$0.40 par hour 
$0.50 per hour 
$0.60 per hour 
$0.70 per h m  
$0.80 par hour 
$0.90 per hour 
$1.00 par hour 

A payment of 10% purhourwüi be paid w h m  Lead Hand has crew of more than hvo. 
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APPENDIX Al 

Bnecdve ApnU 1, 1993 

class 
Band 

A l  1 
A12 
A13 
A14 
A15 
B21 
B22 
B23 
B24 
B25 
B3 1 
B32 
B33 
B34 
B35 
C4 1 
C42 
c43 
C44 
c45 
C51 
c52 
C53 
c54 
c55 
D61 
D62 

28,652 
29,329 
30,570 
31,358 
32,600 
33,502 
34,856 
35,871 
37,338 
38,466 
39,932 
41,173 
42,413 
44,106 
45,460 
46,926 
48,844 
50,310 
51,888 
54,032 
55,837 
57,642 
59359 
61,477 
62,717 
63,620 
65,087 

30,006 
30,796 
32,035 
32,938 
34,179 
35,194 
36,547 
37,675 
39,142 
40,383 
41,850 
43,203 
44,557 
46,249 
47,716 
49,295 
51,212 
52,791 
54,483 
56,626 
58,544 
60,461 
62,492 
64,522 
66,779 
67,455 
69,937 

3 1,358 32,712 
32,260 33,728 
33,502 34,968 
34,517 36,096 
35,758 37,338 
36,886 38,578 
38,240 39,932 
39,480 41,285 
40,947 42,752 
42,301 44,218 
43,767 45,686 
45,234 47,265 
46,Mo 48,844 
48,393 50,535 
49,972 52,227 
51,662 54,032 
53,581 55,949 
56,288 57,754 
57,077 59,672 
59,221 61,815 

. 61,252 63,959 
63,282 66,102 
65,425 68,358 
67,569 .70,614 
69,937 73,095 
72,192 76,930 
74,787 79,637 

sw 5 

34,066 
35,194 
36,435 
37,675 
38,917 
40,271 
41,624 
43,197 
44,557 
46,136 
47,602 
49,295 
50,987 
52,678 
54,483 
56,400 
58,319 
60,236 
62,266 
64,410 
66,666 
68,922 
71,291 
73,659 
76,253 
81,668 
84,489 



APPBNDM B - 
The following poiioy directives of the Corporation shall fwm part of this agreement: 

P-19 Relmtiion 

P-23 spedal Travel Allowance 

P-26 TraVsl65 
I 

The parties ape to fm a Joint Committw with two (2) mpmeniativos from each party to 
review the above mentioncd poiicies. Recommendations to amend them poücies will be made 
to the Bat.gpiining Commiwscrs as appmprhte. 



APPrnIX c 
2 c m  - 

(Effective April la, 1992) 

Aklavik 
Arctic Bay 
Arctic Red Rives 
Arviat (aaklmo Pt.) 
BalmLaltc 
Broughton laland 
cambridse &Y 
Cape Dorset 
Chcsterfioid inlet 
Clyde River 
col* Lake 
c0pPc;nnine 
Coral Harbour 
Fort Frenklln 
Fort oood Hope 
Fort Mcpheffon 
Fort Nonnan 
Port Resolution 
Qjoa Haven 
arise Fiord 
Hall Baach 
HoIman I W  
Igioolik 
hwik 
Iqaluit 
Jean Marie River 
LacLaMame 

6,330 
7,880 
4,484 
4,484 
7,880 
7,880 
9,1 IS 
7,880 
7,880 
7,880 
7,569 
9,115 
9,115 
7,569 
7,569 
4,484 
7,569 
2,981 
11,585 
7,880 
7,880 
9,115 
9,115 
4,484 

, ,5,098 
4,484 
7,569 



&PENJXX C (cont'd) 

7,880 
2,981 
6,336 
6,645 

11,585 
11,585 
9,115 
7,569 , 

5,415 
9,115 
7,880 

11,585 
7,569 

11,585 
7,880 
9,115 
2,981 

The above aüowanc8 (locadon diffsrantial paymant) shall be paid on regular hours only to a 
maximum of the muai raie in any twelve (12) month period. 



APPEWDIX D 

FOR AppRENIlcBs 

Pawns enrploysd as apprentices in accordmm with approved territorial or provincial 
appmtiwhip programs shall be paid a percentage of the applicable journeyman rate of pay in 
accordance with the following pmvisionS: 

on appointment and in the iirst six (6) months of the apprenticeship program, at 
a rate equivalent to sixty thne percent (63%) of the journeyman rate. 

in the second six (9 mouths of the a p t i c e & @  program, at a rate equivalent 
to sixty eight percant (68%) of the journeyman rate. 

in the m d  year of the apprenticeship program, at a rate equivalent to seventy 
three percent (73%) of the joumeyman rate. 

in the third year of the apprcntlceship program, at a rate equivalent to eighty 
thne percent (83%) of the jollmeymn rate. 

in the fourth year of the apprenticeship program, at a rate equivalent to ninety 
three percent (93%) ofthejOUrnayman m. 
the Employer will pay the AppnmtiCe while attending trade courses hidher 
cumt hourly rate of pay, however, the Apprentice will reimburse the Employer 
for any salary allowances received from the Territorial Government and the 
Pedcral Government or any other allowan- in lieu of salary. 

NOTE: Apprentices taking an apprenticeship prooram at the time of the signing of this 
Agreement shall be offered a full-time Metermhate position at the successful compMon of 
thdr apprenticeship program. 



Subject to meeting eligibility rcqubmmts in Artide 17, mpioycca in the following locations 
shall be endücd to two (2) jom9s in each f i d  year. 

Aklavik 
Arctic Red River 
BakerLake 
Cambdâge Bay 
ChsstsrBield 
Colville Lake 
C d  Harbour 
Fort aaod Hope 
Fort McPherson 
Qjoa Haven 
Hall Beach 
Igloo& 
Iqduit 
LacLaMartrs 
Nahanui Butte 
-w-ml 
M Y  Bay 
Raehkea 
Repuise Bay 
Sachs Harbour 
Snowdrift 
Ta lm 
Whale Cove 

Arctic Bay 

Broughm I W  
cape Dorset 
Clyde River 
coppermine 
Fort PmWn 
Fort Liard 
Port Nonnan 
Grise Fiord 
Holman W a d  
buvik 
Jean Marie River 
LakeHarbwr 
Norman Wells 
Paulatuk 
Pond Inlet 
Ranldn Intet 
Resolute Bay * 
Snare 
spence Bay 
-Y* 
w w 9  

h i a t  

* Point of deparhm for Resolute Bay will be dther J3dmonton or Montreal. 



APPENDIX P - 
Lettin of Agreement 

Eetwm the 
Northwe& Territories Power Carporation 

and the 
Union of Nathean Workers 

Twelve Hour (12) Shift Schedule 
YsllOwknifaPlant . 
System ûperators 

Definitions - For the purpose of the 12 hour work scheduie the foilowing shall apply - 
a) 'day' means a twenty-four (24) hour period commwlcing at O001 hours; 

b) 

BummYak 

"week" means a period of seven ('7) conaecuîive days beginning at O001 hours Monday 
morning and ending at 2400 hours the foilowing Sunday night. 

1) Regular hours of work tbr full-time empldyea wrclusive of meal periods shali be: 

a) 

b) 

O) 

Shift scheduïes WU be bascd on a Wmty-eight (28) day period and WU be posted at last 
twenty-dght (28) days in advanCs of the StartIng date of the new schedule. 

I 

M v e  OOnaecuIive hours per day 

Two thousand and eighty-eight (zos8.7) hours pm year 

A maximum of four (4) mseoutivs shifts 

2) 

1) 

2) 

3) 

Thc employer .WU daignate tha plant Chief to authorize overtime. 

ûverümeworkcdimmediatal y foiiowing or immediately proceeding an employee's 
schduicd shift shall be paid at double time (2"). 

oveatims shaii be paid foi: aii auîhorkd hours worked on days of rest in accordance 
with 22.11 @)(U). 



1) An empioyea working on the twdve (12) hour shift schedule will be entitled to vacation 
leave equivaht to other employea working an @t hour day at the rates prescribed for 
thsir ye%rs of service as set forüi in Article IS, Upon termination, the vacation and lave 
shall be paid out on the basis of eight hour days. 

Earned leave wil l  be oonvcaed into hours owed and utilized acooTding to the scheduled 
shift schedule. 

2) 

1) An employee on the twelve (12) hour shift schedule who works on a designated piid 
holiday Bali be compensated at the appmp&e overüme rate in accordance with Article 
16 for all hours worked on the holiday, in addition hdshe shail be entitled to the eight 
(8) hours pay heishe would have been granîed had hdshe not worked. 

1) Au bmpioyee on the twelve (12) hour shift schcdulc,will cam sick leave equivaient to 
W employeus warking an Sight (8) hour day at the rate prewribed in accordance with 
Article 19. 

E!arned leave will be mvW into h m  and will be granted on an hourly basis with 
the hours debited for each day of sick leave being the am as the hours the employees 
would normally have ban scheduled to work on that day. 

A statement signed by the employes stating that because of illness or injury helshe was 
unable to perform hidher duties shall bo required iE 

a) The perAod of h v e  requested doea not exceed threc (3) tweive hour shifts an6 

b) in the amnt fiscal year, the employee has not been granad more than six (6) 
twelve hour shifts of leave solely on the basis of stamen& signed by hidher. 

2) 

3) 



1) The Bmpioyer will permit shift exohanges provided thak 

a) 

b) 

c) 

d) 

e) 

Empbyeea on the "availability iist" shdl not receive "stand by pay" and ahall be 
availpblt *at icast one (1) hour prior to the start of thedesignated shift and for at kast 
one (1) hour foiïowing thecommaiocanent of the shift theemploya is designated to be 
avaiiable for. 

There shaü ûe no flliancial penaity to the Employer. 

Both epnployGes muat signify their mutuai agreemat by notifying the l3mployer 
not less than ibrty-eight (48) horn in advance of each reqwsted change. 

No empioyeC 8haü work in exms of twelve (12) consecutive hours. 

Should either applicant fail to comply complstely with the agreed to shift the 
rnipondbility rests with the empioyee who missed the agreed to shift change. 

Time sheets will ieflect the isguiarly scheduled empioyees. 

2) 

Signed on behalf of the Northwest 
Temtoriea POWW Corporaton 

Signed on behaif of the 
Union of Northem Workers 

sd bv 
Sai Robinson 
Local Vice-President 



Letter2 APPENDIX P mt'd  

ïctfer of Agn?ament 
'Iwclva Hour (12) shift schcdule 

Inwik Plant 
Stadonury &gineers and Plant opraton 

Definitions-For the purpose of the 12 hour work schedule the following shall apply - 
a) "day" means a twenty-four (24) hour period commencipg at O001 hours; 

b) "we&" means a period of scven (7) consecutive days beginnins at O001 hours Monday 
morning and ending at 2400 hours the following Sunday night. 

llQmMw& 

1) Regula houn of work for full-time e m p i o p  sxolusiM of meal periods shall be: 

a) M v e  consecutive hours per day 

b) Two t h ô ü ~ d  a d  eighty-eight (2088.7) horn pa yeai 

c) 

Shift aohedulea will be bn8ed on a twcnty-eight (28) day period and will be posted at leaat 
twmty-eight (2s) days In advance of the ski ing date of the new schedule. 

A maximum of fonr (4) consecutive shifb 

2) 

bvmtime 

1) 

2) 

3) 

4) 

The Employer will Wgnate the Plant Superintendent to authorize overtime. 

ûvertime ;varkad immeûiaMy foiiowing or immediateiy proceeding an empioyed's 
scheduled shiR shall be paid at doubie time (2"). 

overtime shall bepeid for ail authorid houn worked on days of rest in accordance 
with 22.11 @)(U). 

Bach employed on this twelve hour shift scheduie wiii be qularly scheduled to work 
sixtean (16) houra of avertima in every two (2) twentyçight (28) day period. This 
overtime will be paid at the rate oftimeand one half (1 In), in cash, every pay period 
aseamed. 
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1) An empioyea working on the twdve (12) hour shift scheduie wiii be entitied to vacation 
leave equivaicnt to other employees working an eight hour day at the rates prescribed for 
Wr yean of servi- aa set forth in Aracle 15. Upon termination the vacation leave 
ahall be paid out on the basis of eight hour days. 

Earned leave dl1 be 0owcQtdd into horn owed and UW according to the scheduled 
shift SiIedUle. 

2) - 
1) An sniploJre4 on the twelve (12) hour shift schedule who works on a designated paid 

holiday shaii becompenaated a t î h e ~ o v ~ m e r a t e i n a c c o r d a n c e  with Article 
16 for aU hoUrsr worked on the holiday, in addition hdshe shali be entitied to the eight 
(8) hours pay Wshe would have been pn ted  had hdahe not worked. 

1) An employee on the twelve (12) hour ShiR acheduie wiil earn sick leave equivalent to 
other empbyms workhg an dght (8) hour day at the rate pnscribed in accordance with 
Artlcle 19. 

Eaficd leave will be c o n v d  into hoUrri and wiii be graated on an hourly basis with 
the hours debited for each day of sick leave being the s ~ m c  aa the hours the empbyea 
would normaüy have been scheduled to work on that day. 

A statement signed by the employee ataîhg that h u s e  of illness or injury Wshe was 
unabie to perform Mer du&! 

a) 

b) 

21 

3) 
be requid if: 

the period of kave requwted does not e x c d  thna (3) twelve hour shifts and 

in the current fiscal year, the employee has not been granted more than six (6) 
twelve haUr shiftil of leave solely on the ba& of statements Signed by Wher. 



1) 

2) 

Dw to opexadonal requirements, the Employer may regChedule the swing shift operator 
without penaity to M t a t e  the twelve (12) hour shift soh#lule. 

For the purpose of this 1- of agrement the swing shift operators (engineer and 
operatar) shaü bedesignated ShiftB or 5. 

i) to provide relief coverage 

ii) conduot maintenance assignments. 

1) The Bmpbycr wiu parmit shift eachapgcs provided that: 

a) 

b) 

c) 

d) 

e) 

f)  

llwe &di be no finandal pcnaity to the Bmployor. 

Both employees must ai@@ thair muhial agrtsnicart by nodfying the Employer 
not less than forty-eieht (48) hours in advance of each requested change. 

The shift exchange is fully completed within the two (2) twenly-eight (28) day 
pUiOdS. 

No employee shall work in excas of twelve (12) connecutive hours. 

Shouid either applicant fail to comply completciy with the agreed to shift the 
responlrrlbüity rasts with the employee who miss#l the agrsed to shift change. 

Time shsats Mi mfbt  the regularly Jcheduied empioyecs. 

3) Bmpioyea on the "avaUabUity list" shall not rw+ve "standby pay" and shall be avaiiabie 
for at ieast one (1) hour prior to the ataft of the awiisnat#i shift and for at least one (1) 
hour following the commencement of ihe shift the rmiployce is designated to be available 
Por. 
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~ a n e d  on bdialf of the Northwest 
TerritOriea Powca Corporation 

Signed on behaif of the union 
of Nmthean Workem 

bv 
Sheiia MoDonaid 
- 
Darm Crook 

Director, peasonnel wit 

bv bv 
Les Moran Rick Traar 

This agrement will rSmain in effect for a six month period commencing September 11,1989 
and can beaxtandeû by mutual apment. 

Area Supepintsndtmt tooal VbPmident  



APPENDiX O 

BXCLUSIONS 
MEMORANDUM OF AG- BEFlwBBN 

THIt W O N  OF N O R T "  WORKERS 
ANDTHB 

The partie49 hereby agns that thla memorandum of m e n t  diau form part of the subsfdiary 
agreement betwean the Union of Northem Workers and the ûovmment of the Northwest 
Territorfa with reapect to the Northwest Territories Power Corporation. 

The partids agree to thc Miowing oxclusion criW and exclusion procedures: 

ARTICLE 2.01 

(a.1) "bargaintnp unit" does not include a parson who is detrmined. in accordance with 
Article X, to perform rnaqemnt hinotioiw or is employed in a confidentid capacity 
.in maMm nWng to industrial nlations. "be Canada Labour Relations Board's 
interprctatiOn of "management functions" and 'employed in a confidential capacity in 
m a î h  dating to indusdal rslations" shall appiy. 

ARTICLE X 

EXCLUSION OF MANAQERiAL OR CONpIDBMlAL PBRSONS 

X.01 where the Emplayer wishea to exclude a person from the bargaining unit based on uie 
criteria desorhi in Article 2.03 (a& the Employex shall deliver to the Union a 
statement whioh includes tfi4 name of the pason and hidher job description and 
orlpuifiation &art. 

X.02 Where tho Union objet% to 
a) 
b) 

a proPCwed exciusion pursuant to W e  X.01; or 
the excluaion of a person who haa beai excluded pursuant to this Article, 
it shatl dcüva to the Bmployer a notice of objeotion. 
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.O3 Where the Unian fails to deiiver a notice of objection within thirty (30) days of the 
receipt by bunion ofthspropogal undes M&X.Ol,  the Union shall be deexned to 
have a@ to the exdusion of the person. 

X.04 where the Union has delivered an objection pursuant to Arücle X.01, the Union and the 
Bmployer shaü attempt to IWO~VG their diffemca and, where the two parties fail to 
nach an agrement, dther party may refa the matter to arbitration. 

X.05 Where a matter has been &md to arbitration under Article X.04, it shall be hided 
by a single arbitrator aped to by the pardes and Artides 31.21 to 31.24 shall apply. 

X.06 . A  penon shaii not be excluded until 
the Union agma with the ~ p i o y e r ’ a  proposai d e r  Article X.01 that 
dhe ahouid be exdwW or 

a) 

b) , an arbitrator has determined that dhe is exduded. 

X.07 The time prescribed by Article X.03 may be extended by agreement of the. partieS. 

Signed this 15th day of Pebrutay, 1990 b the Ci$ of Yeiiowknik, Northwest Territories. 

On behalf of the Govemment.of the 
Northwest Teduri- Northein Workers 

Sheila M~Donald Dann Crook 
Director, peaeonnsl presidwit, UNW 

Chris Chatwood 
- 
John sandsirson 
ChiefNqoüator Rsgional Vice-president, UNW 

On behaif of the Union of 

bv - 
bv 

Tom Dinan 
Chief Negotiator 

bv 

Bxolusions Co-ordinator 



LetterofUnderstanding ' 

Respecting casual hpbyee# 
JMsvecn 

The Union of Northem Workers 
and the 

Northwest Territoh Power Cqoration 

The following terms and conditions will apply to the employment of casuals by the Northwest 
Territories Power CorporatiOn. 

1. 

2. 

3. 

4. 

5. 

6. 

"cssual Employee" meana a pason employed by the ampioyer for work of a temporary 
nahina 

"Term Rmpbym" mwna a person employed by îhe En~~loyer for a fixed period of time 
excxeding a four month period. 

Casual empbyeea are not to be emplopd for periods in excess of four continuous 
months. When a casual employee exceeds bur months continuous employment he/she 
will be appointEd as a term employee reîmctive to the first day of employment as a 
casual employee, and shaU be enüW to a l l  provisions of the Collective Agreement from 
thatAratdayof4qbymlt. 

The amployar &aü enm that a serioa of wuai employets are not employed to perform 
the duW of any one particuiar job ctiissification, or in lieu of oatablishing a full-time 
position or fwing a vacaat position. 

Cast@ enipIoye88 wiii be paid at the nira of pay Sstabllshed in the Collective Agreement 
for the job classification that îhey are employed to &om. 

Casual e3npioyess will bc sntitlcd to Uie proVisionu of the Collective Agreement with the 
fo&* e M :  

a) 2.ûi(f) "Condnms Empbymt" in q e c t  of a wual employee shaU include 
any ptriod of employment wuh h? Norîhwat Tenibr&s Power Corporation 
which has not been bmken by more than ten (10) worktig days. 
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7. 

8. 

b) Article 14.03 and 14.W 
Articie 15 
Articlt 17 
Aid& 20.09 ' 

W e  29 
M c i e  30 
Article35 
WO 42 
Appcmdix B - P-19 and P-23 
A p p ~ I i x  D 
Apptadix B 

c) 

Upon termination oftheir anploymont, in lieu ofearned vmtion, casual anployees shaü 
recaive a paymslit of 6% of regular g m s  earnings, cxciuding Level 2 Communitia local 
- P m t .  

A casual employm shall upaa commonc8ment of ompioyment be notified of hislhcr date 
of teaninaoion of employmat, and 8 h d i  bo provided a 0110 day written notice of lay-off 
for each wwk of continuous employmeat to a meximum of ten (10) days notice. 

Appendix C will apply at singie rate, 

Signed this 28th day of August, 1990 in YdowWe, Northwwt Territoria. 

On behaif of thc Northwest 
Tcrrltories pawed CoIpO&Xl Northern Workers 

bv bv 

ûn bJialf of the Union of 

She& W d d  Dami Croak 
Dinrctor, F%mmnel Pmident 

Jim R o m  CMs chatwood 
pnsidcmt Member 

bv 

bv 
Alh crawfold 
Member 



LcttM of Undmîanding 
Eewm 

the Northwast Territories Poweir Corporation 
and 

Re: Transportation to and from work Iqaiuit 

. Transportadon wii i  Continus to be provided for empioyees to and from the Iqaiuit plant in 
acmdance with past practice for the duration of this Agreement. 
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NORTHWBST TERiüTORiES POWER CORPORATION 

W O N  MANAûEME" CONSULTA'ilON COMMplTEEs - 
The purpose of these Committea is to pxwi& a medium for the iiw exchange of information 
between management and employe8 mpremtatiivss as clacay as possible to the place of work. 
Such discussions should enable employees to be informed about and to discuss policies, 
anditions and progmns. Proposed cbangca could be communicated through this medium. 
SimiiarIy, employee spolcapams can cornmuniCste to managmat thalr views on any subjects 
which are of importance to them. Such Committea+, of course, have no authority to amend the 
pmvisions of the Agreements or Regulations affecting employees' t8rms and conditions of 
employment. 

The intent and purpow of joint conwltadon dictates that in arriving at decisions menagement 
give carefui COlLdddtation to viows put forward by employee repxcmtatives. 

Committees function in a consultative capacity. To consuit doea not imply unanimous or majority 
qytxment nor das it h any way intedko with dthcx mma&mea's authority, its obiigation to 
manage OT a Union's legai dghîs estabiished by the or the Agreement. It 
foiiows that ndther party to the consultation p.tas couid, for example, expect the intent of the 
Agreement to be subject to mdfication or amendmeat through the consultative process. For 
example, the Agrœment pmujbea the manner in which grievanccd are processad, hence 
grievancm shouid not be i n t m d d  at CoMultatlOn meehgs. e 

On the other hand it is nmgnizd that inhiMting the flow of communications on what might be 
regmicd as a technicality couid dampen the enthusiasm of participants in the process. Further, 
the abseplcs of a simm deaIrs to have effective consultation on any matter of a m  between 
management and empbyee mpmentativea can lead to frustration and, eventually, failure of 
communication, mgnizing the îimitations explained above. 

It foiiows from the above principlca and comments that problems will be resolved or 
arrangements arrived at from the consensus of opinion of both parties rather than by a vote. 



Mmagment Objectives 

To ensure a system of consul$tion with employe8 rcpmWatiw in order to 
info& and to k their views and discuss problems. 

them 

union oqec~v~ 

To participate in diwloussions with management to ensure the views and wishes of the 
members am expressad. 

Name of Comtmlttes 

The Northweat TepritorIes Power Corpomtion Union h4anegement Consultation 
Committes. 

"yges of committ#w 

Joint Cansultpdan will be in the foml of atwo th structure including the formation of 
R&OIIEI committem aud a central committee. 

, , , ,  " 1 



A Joint C 0 n s t . d ~  Codt iea  stnicture H,. mfIecî.9 the ment  management 
structure of the Corporation with four (4) Wons as foiiows: 

w-Rseion 
Eastepn Region 
Central Region 

Headquarkas 

"he Regional Commiüea wouid comprise Uueo (3) rqnwenîativw each appointed by 
management and the Union respectively. 

Far the Corporation: 

1. 
2. 

For the Union: 

President of the Corporation or deiegate 
up to five (s) nian(gament mpnxcntativea 

1. 
2, 
3. 

President of the Union or ddegate 
up to hkro (2) tschnical advisors 
up to five (s) union npxasGntatiw 



Hsadauartars: 
way Rivar 

S n m  

Cambridge Bay 

Fort Smith 

*Yellowknife 
cappsrmine' 

MWak 

*Indic 
Port McPherson 
Aklavik 
Nonaan Wells 
Port Simpson 
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Each of the above designated regions wiü form a ipcai commitree at the major piant desigmted 
by an asteawk. The Regionai Committees will be compbscd of three repnsentativc~ each 
appointed by mamgment and the Union respectivaly. 

Appohted rcpwcatatives shaü be chosen to serve for a minimum period of one year and 
vacancies shaii be promptly filled. Aitemates may be appointed to the committee. 

1. . ~ ~ t O f t b e c o ~ t i 0 I l  1. Union President or hisiher delegate 

2. Up to five (5) management 2. Up to two technical advisors 

or his/hor qnwntaüve 

rsprssantadvas 
3. Up to five Union Representatives 

A. The DinCtor of Pmonnel and a representetiVe of the Union will serve as committee 
co-o-. The COQfdlnatoIg arcgaisrally reJponsibrs for conunittea administration and shaii 
ensure efibtivt) liaison between local and central consultation committea. The co-ordinators will 
ensure the effective m l v e  of issue8 nferred hom local committees and are rwponsible for the 
h o l y  scheduling of centrai committee meetings, the prepation and distribution of agenda and 
minuta of the central committee. Appointed represenîatives shall be chosen to serve for a 
minimum period of one (1) year and vacancits shaü be promptly filled. Technical advisors of 
either party may attand meetings as îhe nad arises providing mutuai agreement is attainad and 
one (1) week's notice is given to the other party. 



The committea should appoint whatevez sub-committees they h l  are needed to assist in 
carrying out their functions. For example1 to investigate spedal problems and bring 
recommendations to the main d a c e .  Sub-committees are atx, encouraged to be set up at 
plants within a local area commmitk!e’s jurisdiction. Items may be piaced on the area committee’s 
agenda by thcae smaller plants. Simikiy, ongoing communication is encouraged h m  the am 
committee to thw smaiiez plants. 

Ail committees will be limited in maidng decisions and providing information in accordance with 
their delegated author&. 

Matters that am beyond the authority of the local committees to mlve should be r e f d  to 
the centrai committee or, w h m  appropriate, to more senior levels of authority within 
management where the nnawer or Wsion can be obtainad. 

Matters that arc r e f d  are to be accompanied by appropria@ comment and opinion so that 
necessary background information is avaiiable to Jssk solutions to such problem. 

Topics appearing on the agenda for more than two conmutive matings may be referred to the 
next levd w b ,  in the opinion of either or both parties, further discussions by the local 
commiitee would not effect a rasolution. 

‘rhm shaN be a Chair for each meeting. The Chair should aitemate behvœn Management and 
Union. 

Union and Management CaGhairS Ml be re8ponsible to provide agenda items to the presiding 
Chair in sufficient time to permit the meeting agenda to be distributed to both parties at least one 
weak in advaace of the scheduled Items not placed on the agenda beforehand may be 
discussed with the a m  of both #ties. Meetings are scheduied at times muhially agreeable 
to both parties. 



Wgianai ~ommitteea 

A minimum of four meetings par year. 
spedal meetin@ may becaucd as reqlired. 

central cornmiltee 

A minimum of two meetings per year. 
Speoial mestings may be caiied 86 required. 

The pmsiding Chair is responsible to pmpare the ag8nda and a w e  that minutes are distributed 
as soon as possible as per the disüibution list which is agreed to by both parties. The prcaiding 
Chair aiid co-chair WU sign the minutes of each meeting. Such minutas wili then be posted for 
the information of ail employees within the area npressnted since communication is a prime 
Purposs. 

Provision fof typing of minutes Will be made by the Empioyer. 

IMMUMTY 
Members must bo fres to diacharge their duties without fear of reprisai, or that their 
ralationships within the C@on will be atkcmi by action taken in goad faith as a member 
of the committea and a raprsQentadve of eiîher Management or Union. 

These terms of nfcadncc may be amendcd by mutual agreement of both parties. 

COMMUNICATIONS 
The Employer shaü ensure that minuka of îhe local joint consultation meetings are distributed 
in accordance with the distdbuîion iist and are posted on builotin boards in all piant locations. 



It is not intended that ths program should circumvent orrrplscb the nonnal relationship between 
an empioyee and the supwvisor. 

Regional Committees 

1 copy to the Bmployer Head office (peasonad) 
1 copy to the Union of Northem Workm, Ysllowknife MIX 
1 copy to each of the 3 other local cod#ees  
1 copy to each of the committee membm 

Centrai Committea 

1 copy to each of the 4 id committees 
1 copy to eaoh of the cornminee members 



Signed at Yellowknife this 21st day of Febniary, 1994 

Signed by, for and on behalf Signed on behaIf of the 
of the Ooveniment of the Union of Northem Workers 
Noxthweat Territories and the and the Public Service Northwest Territories Power ' Alliance of Canada. 
corporation. 

Michael McNamara 
Chief Negotiator, PSAC 

--12i-=i-.-.,, 
. .  p>..-. i i , ,c=:  fi.' /y,' 

Derek Aindow Charlie Runan Director, Personnei, NWTPC First Vice President, UNW 

J '  Leon Courneya- 
Vice President, Finance, "€JC 

pl m t l c ,  NWTPC Committea Member 

Director, Labour Relations, üNWT Committee Member 

Denis Rivard 
Committee Member 

.-- Robert Morling' 
Committee Member 
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