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AGREEMENT 

THIS AGREEMENT entered into the 1 1 th day of May, 1 L. 
BETWEEN: 

UNION GAS LIMITED, (hereinafter referred to as t l  
"Company") 

C 
THE FIRST PART 

and 

ENERGY AND CHEMICAL WORKERS' UNION, Loc 
914 (Union Gas Unit), 633, 758 (Hourly Unit), 9: 
(Hourly Unit), 999 (Chatham Unit), (Dunnville Unit 
(Production Unit), 5 (Hourly Unit), 56, and 764, he,. 
inafter referred to as the "Union" 

0 
THE SECOND PART 

ARTICLE I 

DEFINITIONS 

1.01 

1.02 "focal" as used hereinafter shall meal 
the appropriate Local and/or bargaining unit of th. 
Energy and Chemical Workers' Union holding the b 
gaining rights granted by the Ontario Labour Re'-=' 
Board to the various unions who were predecessors tt 
the Energy and Chemical Workers' Union, or w h i d  
have been or may be modified by agreement of th: 
parties to this collective agreement. 

"Company"shall mean Union Gas Limit 
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1.03 "Regular Employees" shall include a l l  
mployees in the bargaining unit (who have completed 
heir probationary period), save and except "Construction 
.abour Pool Employees", "Temporary Employees" and 
'Continuous Part-Time Employees". 

1.04 
(a) ',Construction Labour Pool Employees" shall 

mean those employees hired to perform un- 
skilled labour work, during the normal con- 
struction period, in connection with pipeline 
construction, repair, replacement and/or re- 
moval. Employment of such employees shall be 
limited to the period from April 16 through 
December 15 inclusive in any calendar year. 
Such employees shall be assigned to the 
Maintenance and Construction, Production 
and Transmission, and the Compressor Plant 
Departments and shall not perform the work 
of employees in other classifications. 

(b) "Temporary Employees" shall mean those 
employees hired to replace regular employees 
absent due to illness, accident, vacation or 
leave of absence or hired to perform work on 
projects or assignments of limited duration. 
The employment of temporary employees hired 
to perform work on projects or assignments 
of limited duration shall be limited to a period 
of 90 days of work in any 12 month period, 
commencing from the date of hire or com- 
mencement of employment in such period. 
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The period of employment for temporary 
employees hired for all other purposes shall 0 
limited to 12 months. A project or assig- - 

' 

of limited duration shall not exceed 18 weeks' 
duration in any 12 month period. Any project? 
or assignments of limited duration in excess ol 
that provided for herein will be posted. 

(c) "Continuous Part- Time Employees"shaII me,. . 
those employees normally working twenty-four 
(24) hours per week or less except when usec' 
as replacements in vacant roles and during 
emergencies. 

1.05 Wherever the terms "employee" or "reg- 
ular employee" appear in this agreement, the relev- . 

provision shall be deemed to be inapplicable to Con- 
struction Labour Pool Employees, Temporary Employ- - 
and Continuous Part-Time Employees unless expresr', 
provided to the contrary. 

1.06 Wherever the term he, she, his, her, etc. ic 
used throughout this agreement, such term is intended to 
apply to individuals of either gender. 
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ARTICLE I1 
3 ECOGNlTlON 

2.01 
The Company recognizes the Union as the sole 
bargaining agent for all regular employees, 
construction labour pool employees, temporary 
employees and continuous part-time employ- 
ees in the areas represented by the Energy and 
Chemical Workers' Union in the terms as more 
specifically set forth in the respective certif- 
icates granted by the Ontario Labour Relations 
Board to the various unions who were pre- 
decessors to the Energyand Chemical Workers' 
Union, save and except nonworking assistant 
foremen, those above the rank of nonworking 
assistant foremen, and sales and office staff. 

The wages, hours of work and working condi- 
t ions applicable to temporary employees, 
Construction Labour Pool and Continuous Part- 
Time Employees shall be those provided for in 
Appendix "B" to this agreement. None of the 
provisions of this agreement shall apply to such 
employees except for those expressly referred 
to in Appendix "B". 

The Company further recognizesthe right of the 
Union through its elected representatives to 
bargain collectively for such employees in 
respect to wages, hours and working conditions 
subject, however, to legislation in effect from 
time to time, and to regulations issued from 
time to time by any governmental authority 
having jurisdiction on the premises. 



2.02 The Union recognizes that the Company is i 
regulated public utility and therefore the efficient, econo 
mica1 and continuous operation of its plant and servic- 
are of prime public interest; that its income is deri: 
principally from gas rates paid by the general public f,, 
its product and services, and that the rates for its produc' 
are fixed in advance by a regulatory authority. 

2.03 There shall be no discrimination, intimida- 
tion or coercion by either party against any employ: 
eligible for membership in the Union, or because 01 
membership or activity in  the Union, or because of non- 
membership in the Union. 

2.04 The Union, its members and/or its ag ' 

shall not, on Company time or premises, conduct Unio 
activities except as hereinafter expressly provided. 

2.05 An accredited representative of the En:. i. 

and Chemical Workers' Union shall not enter the Com- 
pany's premises without the Company's consent except 
as hereinafter expressly provided. 
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2.06 Orientation Program: The Company will 
llow a designated representative of the Local or Bar- 
,aining Unit up to one (1) hour per calendar month for the 
rurpose of conducting the Energy and Chemical Workers’ 
Jnion New Members’ Orientation Program. Such meet- 
ngs will be conducted during the probationary period of 
mployees hired to regular full-time and Continuous Part- 
ime positions and will be held on Company premises. 

Imployees participating in Orientation Program meetings 
luring their normally scheduled working hours will not 
x f f e r  loss of pay a t  their regular rate. Orientation 
’rogram meetings will be scheduled by Management and 
: Management representative may attend as an observer. 

z/ 
J// q ARTICLE I11 5 

DEDUCTION OF UNION DUES 

3.01 The Company agrees to deduct from the 
,ages of all employees covered by this agreement, and 

juring the period of the agreement, the amount of weekly 
Jnion dues for general union purposes as designated 
>y the President and Financial Secretary of the Local (in 
,he case of Local 914 the designation will be the Plant 
:hairman and Recording Secretary of the Union Gas Unit) 
>ut excluding special assessments which relate to special 
Jnion benefits, and such monies shall be paid to the 
mancia1 Secretary of the Local not later than the 10th 
-y of each month. The Company shall deduct regular 
:-.kly dues for each 40 hours worked by Continuous 

’art-Time Employees. 

_. 

/ * f l * -  

_c__ 

“r 
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3.02 The Company agrees to furnish the LOC 
monthly with a list of employees for and on behalf o 
whom such deductions are being made. 

This provision for Union security shall 0 
enforced by the Company against each employee to whnr 
the agreement applies as a condition of his continuanc 
in or entrance into the Company’s service except : 
provided for in the Ontario Labour Relations Act. 

The Company. the Union, and the Lot.. 
shall do all such acts and things as may be required Oi 
necessary to the observance and carrying out of thi: 
provision for Union security according to the true intent 
and meaning hereof. 

3.03 

3.04 

ARTICLE IV 

NO STRIKES, NO LOCK OUTS 

4.01 The Company agrees that there shall b- 
no lock outs and the Union agrees that there shall be no 
strikes, work stoppage, slow down, restriction of output o 
interruption of work either complete or partial by th, 
Union or by the employees for any reason what::: - 

during the life of this agreement. All disputes betw 
them shall be submittedfor settlement in accordance with 
the grievance and arbitration procedure set forth in thir 
agreement. 
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ARTICLE V 

'ESERVATION TO MANAGEMENT 

5.01 The Union recognizes and acknowledges 
he right of the Company to operate and manage its 
msiness in all respects in accordance with its obligations 
nd in accordance with legislation and regulations from 
ime to time in force under governmental authority and 
vithout limiting the generality of the foregoing the Union 
icknowledges that it is the exclusive function of the 
;ompany to, 

hire, promote, demote, transfer, classify, lay off, 
recall and retire employees, and also the right 
of the Company to maintain order, discipline 
and efficiency and in connection therewith to 
make and alter from time to time Company 
rules and regulations to be observed by em- 
ployees; discharge any employee for just cause, 
subject to the rights of the employee concerned, 
who has acquired seniority, to lodge a griev- 
ance in the manner and to the extent herein 
provided. The Company agrees that alterations, 
amendments or additions to rules and regu- 
lations will be posted on bulletin boards for the 
information of a l l  employees anda copy shall be 
forwarded to the Bargaining Unit concerned. 

Determine the work to be performed, the 
methods and procedures to carry out such 
work, the job content, the qualifications to 
perform the work required, and the number of 
employees required to perform the work of the 
Company. 

(a) 

(b) 
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5.02 The Company agrees that it will not exerci: 
its function in a manner inconsistent with the provi:’ 
of this agreement. 

ARTICLE VI  

REPRESENTATION 

6.01 
(a) The Company will recognize a negIA’-*.-. 

committee composed of one regular employ: 
elected or duly appointed by each Local or unil 
to represent the union in any negotiations witt’ 
the Company. 

When an employee serves as a neg:”-*’ 
committee person during his/her normal:, 
scheduled working hours he/she will not: ff 

loss of pay at h idher  regular rate for al l  suck 
hours while attending negotiation meeting 
and the first two scheduled conciliatior 
meetings. 

Each Local or Bargaining Unit shall elect o 
appoint and the Company shall recognize a committee tc 
be known as the Grievance Committee composed of threE 
(3) stewards who represent at least two (2) departments, 
the Local President or Bargaining Unit Chairperson anc 
h idher designated alternate. It shall be the duty of each 
committee to receive all grievances of the members of the 
Local or Bargaining Unit it represents, and after du- 
investigation and consideration of the pertinent facts, tc 
determine whether the grievances submitted are bon 
fide and well-founded and are required to be dealt with 
under the grievance procedure. 

(b) 

$3 
6.02 
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6.03 When an employee serves as a grievance 
3mmitteeman during his normally scheduled working 
ours he will not suffer loss of pay at his regular rate for all 
uch hours while dealing with the grievance up to and 
icluding Step 3 of the grievance procedure. 

6.04 An accredited representative of the Energy 
nd Chemical Workers’ Union shall be entitled to 
micipate in meetings between the Company and the 
oca1 when so requested by the Local provided at least 

hours prior notice has been given to senior Regional 
.Ilnagement. 

6.05 The Local or Bargaining Unit shall notify the --__ , 

"hour Relations, of the names of those employees who 
re designated as members of the negotiating and 
rievance committees, its Local or Bargaining Unit 
fficers and the employee designated to receive official 
orrespondence relating to the Local or Bargaining Unit, 
(henever a change takes place. 

- ny in writing, through the Manager, Employee and 

6.06 Where a supervisor requires a formal 
iterview with an employee in order to establish the facts 
f any given case which may result in discipline to that  
mployee, the employee concerned will be provided with 
?presentation of an elected Union official during such 
iterview unless the employee requests otherwise. 

- 13 - 



ARTICLE VI1 

GRIEVANCE PROCEDURE 

a procedure for the orderly settlement of grievances. 
grievance shall be considered to exist when it is alleL 
that there is a violation of this agreement arisingfrom tt 
interpretation, application or failure to comply with t l  
terms thereof. It shall be optional with the Company 
the Union to consider any grievance, the alleged circur 
stancesof which occurred more than thirty(30)days pri 
to its written presentation. When a grievance arises, E 
earnest effort shall be made to settle it by the Comp 
the employee concerned, and the Union, and it shall t 
handled in the Steps as hereinafter provided. 

7.02 Step No. 1 - Any regular employee wi- 
has a grievance shall present the grievanceverbally to h 
Supervisor and will be accompanied by a Steward. Tk 
Suparvisor shall state his decision verbally within thr 
(3) working days of such meeting. If this verbal deck; 
does not satisfactorily adjust the grievance, it may i 
appealed to Step 2 following. 

Step NO. 2 - Notice of appeal must t 
made withinseven (7)workingdaysof theverbaldeci;' 
in writing, in triplicate, on forms supplied by the Unio 
and signed by the aggrieved employee and two memb 
of the Grievance Committee. It shall be appropriat, 
dated showing the date of the grievance, particulars of t t  
incident giving rise to the grievance, the Article ar 
Section of the Collective Agreement alleged to have be 
violated, the date of the submission, as well as ti- 
corrective action requested of the Company, and shall t 

7.01 The purpose of this Article is to est;' " , 
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presented to Divisional Management (in the case of Gas 
Supply, Gas Supply Management] designated to handle 
Step 2. Within five (5) working days of receipt of the appeal 
or within any agreed upon extension, Divisional Man- 
agement ( in  the case of Gas Supply, Gas Supply 

'nagement) designated to handle Step 2 will meet with 
up to two (2) members of the Grievance Committee in an 
attempt to resolve the grievance. A written decision shall 
be given by Divisional Management (in the case of Gas 
supply, Gas Supply Management) designated to handle 
Step 2 within five (5) working days of the date of such 

:Xing. If this written decision does not satisfactorily 
jjust the grievance, it may be appealed to Step 3 

following. 

Step No. 3 - Notice of appeal must be 
;:?en in writing by dating andsigning the grievance forms 
within ten (1 0) working days from the written decision of 
Divisional Management (in the case of Gas Supply, Gas 
Supply Management) or their designate, through the 
r t A Q - 3  ger, Employee and Labour Relations, setting forth 
the areas or points of disagreement within the Step 2 
written decision. The Manager, Employee and Labour 
Relations, will arrange a Management Committee to meet 
with up to two (2) members of the Grievance Committee 
and the Local President, or Bargaining Unit Chairperson, 
or h^is/her designated alternate, within seven (7) working 
iays or a time mutually agreed upon. The two committees 
jointly will discuss the grievance and may request the 
attendance of any person or persons interested or 
involved. The Management Committee will render its 
iecision in writing within seven (7) working days from 
the date of such meeting to the Local or Bargaining Unit. If 
the Committee's decision does not bring about a satis- 
factory settlement, the grievance may be referred by 
either party to arbitration as provided for in Article VIII. 
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7.03 Should a regular employee claim th:' 
he has been unjustly discharged and wishes to seek re- 
dress under the grievance procedure, he must p. - - _  

. 
such grievance, in writing, within five (5) days of hi. 
discharge and may do so at Step 2 of the grievanc 
procedure. 

7.04 Failure by the Company to reply to gri, 
vances within the time limits provided in this agreement, 
or any agreed upon extension, will result in the grie- 
vance being processed to the next Step within th, 
grievance procedure. 

7.05 An employee and/or Steward shall obt-' 
the permission of his Supervisor before interrupting or 
leaving his work to deal with a grievance. Permissio 
will not be arbitrarily or unreasonably withheld. 

7.06 In this Article VI1 only, when corn; 
working days, Saturdays, Sundays and recognize ' 
holidays shall not be included. 

- 16 - 



ARTICLE VI11 

A. R BlTRATlO N 

8.01 Where a difference arises between the 
parties relating to the interpretation, application or 
dministration of this agreement, including any questions 

9s to whether a matter is arbitrable, or where an 
" gation is made that this agreement has been violated, 

either party may after exhausting any grievance pro- 
cedure established by this agreement, notify the other in 
writing of its desire to submit the difference or allegation 
to arbitration. The notice shall contain the name of the 
party's appointee to an Arbitration Board and shall be 
' I: Jered to the other within thirty (30) days of the reply 

-'er Step 3 of the Grievance Procedure. The recipient 
, wty shall, within ten (1 0) working days advise the other 
of the name of its appointee to the Arbitration Board. 

8.02 The two  appointees so selected shall 
sppoint a third person who shall be the Chairman. If the 
recipient party fails to appoint its members or if the two 
3ppointees fail to agree upon a Chairman, the appoint- 
ment shall be made by the Minister of Labour upon the 
request of either party. The Arbitration Board shall 
hear and determine the difference or allegation and shall 
issue a decision, and the decision shall be final and 
binding upon the parties and upon any employee affected 
by it. The decision of a majority shall be the decision of the 
Arbitration Board. 
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8.03 No person may be appointed asan arbitr-- 
who has been involved in an attempt to negotiate or ,.-+*I 

the grievance. 

8.04 The Board of Arbitration shall not h:. 
power to alter or change any of the provisions of this 
agreement, nor to substitute any new provisions for 
existing provisions, nor to give any decision inconsirl- 
with the terms and provisions of this agreement. 

8.05 Where a grievance resulting from a dis. 
charge or suspension which is filed under ArticleVII is no 
settled and duly comes before an arbitration board, the 
board may make a ruling: 

(a) confirming the employer's action; 

(b) reinstating the employee with corn;-----' 
for regular time lost (except for the ?-- 

' 

of any remuneration or compensation the 
employee has received from any other sourc 
pending the disposition of his case); or 

which may be deemed by the Board to be jut- 
and equitable. 

(c) disposing of the grievance in any other man- 

8.06 The fees and expenses of the Chairm. 
shall be paid half each by the Company and the Union. 
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ARTICLE IX  

SEN IO R ITY 

9.01 New employees will be considered as 
xobationary employees until they have worked a three (3) 
nonth probationary period within any twelve (1 2) month 
ieriod. Probationary employees shall have no seniority 
,ights but, after completing the probationary period, their 
-eniority shall be dated back to the date of commence- 
nent of the probationary period. 

9.02 Periods of absence from work during which 
;eniority is not broken in accordance with 9.03 shall not 
nffect an employee's seniority. Seniority shall be applied 
on a Bargaining Unit basis. Seniority lists showing 
dmployees' names, job titles, and where applicable, 
classifications, shall be posted on bulletin boards and 
revised every six (6) months. A copy of the seniority list 
will also be supplied to the Bargaining Unit. Protests in 
iegard to seniority standing must be submitted in writing 
within sixty (60) days from the date when the seniority 
lists are posted. When proof of error is presented by an 
-mployee or the grievance committee such error wil l  be 
corrected. 

9.03 Seniority shall be lost if an employee: 

paw; 
1 (a) voluntarily leaves the employ of the Com- 

is discharged for just cause and is not re- 
instated pursuant to the provisions of this 
agreement; 

(b) 
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(C) is absent for three (3) consecutive workin 
days without notifying the Company of t k  
reason for such absence, and if upon SUC 
notice the employee does not have a juP+ 
fiable reason for his absence; 

(e) 9 4  is on layoff in excessof his length of servic 
dk but in no case will it exceed four (4) year- 

fails to return to work after lay off withr 
five (5) working days after notification fror 
the Company by registered mail to his I .  
known address unless it is shown that SUC 
failure has been caused by circumstanc 
beyond the employee's control; 

9.04 
(a) For the purposes of Article IX, Section 9.04 

a reduction in the number of employees ii 
a job due to the volume of work or fo 
economic reasons shall be deemed to be. 
lay off. 

For the purposes of Article IX, Section 9.04 
"location" shall mean the plant, branch o 
division office at or out of which the em 
ployee works. 

Lay offs and recalls shall occur in th: 
manner hereinafter set forth, provided th 
there are available senior employees wh 
are sufficientlyqualified, willing and abletc 
do the work required. 
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(d) In the event lay offs are required, the 
following procedure shall be followed: 

All Temporary Employees and Construc- 
tion Labour Pool Employees shall be laid 
off first; 

All Probationary Employees shall be laid 
off in the respective departments where 
the lay offs occur; 

All Probationary Employees throughout 
the Bargaining Unit shall be laid off; 

Thereafter employees shall be laid off in 
accordance with Article IX, Sections 
9.04 (e) and 9.04 (f). 

In the event of a lay off in a job in a 
location, the most junior employee in 
the job in the location shall be thefirstto 
be laid off and may displace one of the 
following employees: 

A. the most junior employee employed 
in the same job within the Bar- 
gaining Unit; or 

B. the most junior employee in the 
Bargaining Unit for which he is 
qualified and for which hisseniority 
would entitle him; or 

C. he may accept anyvacant jobwithin 
the Bargaining Unit to which his 
seniority would entitle him. 
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(ii) If the senior employee displaces the 
employee described in (A), the employ: 
so displaced shall initially fill any vac 
ancy which there exists for which he i 
qualified and for which his senioriti 
would entitle him. Where no such vac 
ancy exists, he shall displace the mos 
junior employee in the Bargaining Unit 

(iii) In the event that more than one err 
ployee is laid off at the same time, the 
senior such employee shall have pre- 
ference as to which junior employ 
affected they displace. 

(f) The following provision applies only in the 
event of a lay off in excess of thirteen (13, 
continuous weeks. 
In the event of a lay off in a job in a location, 
the most junior employee in the job in the 
location shall be the first to be laid off and 
may displace one of the following employees. 

A. the most junior employee in the same 
location; or 

B. the most junior employee employed in 
the same job within the Bargaining Unit; 
or 

C. the most junior employee in the Bargain- 
ing Unit for which he is qualified and for 
which his seniority would entitle him; or 

D. he may accept any vacant job within the 
Bargaining Unit to which his seniority 
would entitle him. 
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If the senior employee displaces the employ- 
ee described in (A) or (B), the employee so 
displaced shall initiallyfill anyvacancywhich 
there exists for which he is qualified and for 
which his senioritywould entitle him. Where 
no such vacancy exists, he shall displace the 
most junior employee in the Bargaining Unit. 

(9) An employee who is laid off or who is dis- 
placed by another employee in accordance 
with Article IX, Section 9.04 (e) and 9.04 (f) 
will be placed in the new job according to his 
experience and ability but shall be paid not 
less than his regular rate of pay for the job 
which he occupied immediately prior to lay 
off for a period of three years from the date 
of his original lay off or displacement, unless 
such employee successfully bids for another 
job in which case the provisions of Article Xof 
the Collective Agreement shall apply. 

Further, an employee receiving such an ad- 
justed rate shall be exempt from any contrac- 
tual increases until the scheduled job rate 
exceeds his adjusted rate, at which time he 
will receive the rate assigned to his then 
current job or job classification. 

(h) Employees who are displaced from their jobs 
as a result of a lay off, while at work, shall be 
recalled, in order of seniority, to their original 
job from which they were laid off or displaced, 
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for a period of one year from the respectivf 
dates of the employee's original lay off o 
displacement except in those cases wh-. 
such employees have successfully bid fo 
another job pursuant to Article X. 

(i) All employee benefit plan coverages wil 
cease on the first of the month following th, 
month in which an employee is laid oft 
except in the case of: 

Group Life 
Extended Health Care Plan 
Semi-private Hospital Plan 
Dental Care Plan 

in which case the Company shall contin 
coverage for three months following the 
month in which an employee is laid off anc 
not thereafter. 

(j) An  employee who is laid off may displace 
Continuous Part-Time Employee, provid: 
that the employee accepts all of the term: 
and conditions of employment applicable +* 
the Continuous Part-Time position. An  em- 
ployee's recall rights shall not be affected bi 
the fact that he has displaced a Continu 
Part-Time employee. 
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(k) An employee who is laid off and who has not 
displaced another employee in accordance 
with the foregoing procedure shall be con- 
sidered for employment as a Construction 
Labour Pool Employee, Temporary Employee 
or a Continuous Part-Time Employee before 
new employees are hired for such positions 
provided that the employee accepts all of the 
terms and conditions applicable to such 
employment. An employee‘s recall rights 
shall not be affected if he accepts em- 
ployment as a Construction Labour Pool 
Employee, Temporary Employee or Contin- 
uous Part-Time Employee. 

However, any period of employment as a 
Construction Labour Pool Employee, Temp- 
orary Employee or Continuous Part-Time 
Employee shall not affect the period of lay off 
referred to in Article IX, Section 9.03 (e) and 
shall not be deemed to be a recall for 
purposes of that Section. 

( I )  Notwithstanding Sections 9.04 (e) and 9.04 
(f) ,  a laid off employee may, with Company 
approval, elect to be laid off from the Com- 
pany rather than exercising his seniority 
rights to displace a junior employee. 

(m) Any period of lay off shall not be included for 
the following purposes: 

(i) in calculating “continuous service” for 
purposes of entitlement to vacation and 
vacation pay; 
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in calculating time worked during an 
qualifying period for purposes of jo 
progression as outlined in Ap;-- '. 
"A" and Article XI, Section 1 1.02; 

in calculating entitlement to Schec 
uled Paid Personal Days Off pur, 
to Article XIV, Section 14.1 3. Entitle 
ment to such days shall be reduced 0, 
a pro rated basis by the period of I; 
off; 

in computing continuous service fc 
any pension plan, except for the fir. 
three (3) months of any lay off perioc 

(n) The Company will be under no obligation t 
post where a vacancy is filled by operatio 
of Article IX, Section 9.04 (h). 

(0 )  Seven (7) days prior to a lay off, a list c 
affected shall be given to th 
Unit concerned, and at tha 

time, the Company will discuss the reasoi 
for the lay off with the Bargaining Unit. 

9.05 Subject to Article IX, Section 9.04(h), whc 
there is an increase in the working force after lay off ar 
before any new employees are hired, the employees wt 
have retained seniority will be recalled in the reven 
order in which they were laid off, provided that SUC 
employees are capable and available to do the woi 
required. 
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9.06 
(a) If an employee is transferred to a position 

which is excluded from the coverage of the 
agreement under Article II, 2.01, such em- 
ployee shall retain his seniority as of the 
date of transfer, and, in the event he is 
subsequently transferred back to a position 
not so excluded, he shall be credited with 
thesenioritywhich he hadon thedateof the 
transfer. The employee thus being trans- 
ferred back into the bargaining unit may be 
placed on a job for which he is best suited 
provided that in so doing he does not dis- 
place any present employee within the 
bargaining unit. 

The foregoing shall not be construed as 
giving the right to any such employee while 
excluded from the bargaining unit to bid or 
make application in respect of any posted 
job vacancy or new position, or to give the 
Company the right to place such employee 
in any vacancy or new position, except in 
the case where no applications have been 
filed by any employee in thebargaining unit 
to which this agreement applies. 

(b) 

9.07 In nocircumstancesshall an employee who 
as acquired seniority lose his seniority because of 
bsence due to illness provided the employee satisfies the 
.ompany of such illness. 

9.08 Seniority shall continue to accumulate 
uring an employee's leave of absence granted under 
:rticle XIV, Section 14.02. 
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ARTICLE X 

JOB POSTINGS AND FILLING OF VACANCIE. 

10.01 
(a) When an employee leaves the Comp- 

or is transferred or promoted to a pori+; 
either within or outside of the barr_-' ' 

unit, management will determine wh-*'- 
a vacancy exists, or at that time, does nc 
exist. A notice of such decision will t 
posted within ten (1 0) working days. If at 
later date a vacancy is deemed to exii 
such vacancy will be posted. 

Vacancies in regularly assigned jobs : 
newly created jobs shall be posted for F; 

(6) days on Company bulletin board 
accessible to all employees affected. 

Prior to posting a job, the qualifications G 

requirementsfor which have been chanb 
ed, the Company will provide the unior 
one (1 ) weeks notice. 

Such bulletins will show the job title 
qualifications required, range of pay 
normal work area, number of jobs vac 
and the designated management to wt- 
the applications will be directed. Copi- 
of such bulletins shall be forwarded to the 
Bargaining Unit concerned. 

(b) 

(Cl 

(4 
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10.02 
(a) Any employee desiring to f i l l  such a 

vacancy shall, wi thin the six (6) day 
posting period, forward his application to 
designated management on forms prov- 
ided by the Company. 

An employee who bids on a job vacancy 
and is the successful applicant need 
not be considered on a subsequent job 
vacancyfor a periodof six(6) monthsfrom 
being named as the successful applicant 
except by mutual consent of the Company 
and the Local or Bargaining Unit con- 
cerned. 

Appointments shall be made in accord- 
ance with the provisions of 10.03. 

(b) 

(c) 

10.03 In the filling of vacancies and making of 
womotions within the bargaining unit, an employee with 
he greatest seniority shall be given preference provided %kq 
ie/she is able to meet the normal requirements and/ 
lualifications of the classification of employment. Should 
he senior applicant not be selected to fill the vacancy, the 
:ompany will discuss the reasons with the Bargaining 
Jnit. 

PI 

10.04 Aposted announcement and the resultsof 
: I 1  jobpostingswill be madeassoonaspossibleand in no 
fase will it exceed thirty (30) days from the date of the 
Jost i ng. 
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10.05 The successful applicant will be reclar 
ified and his or her progression date will commenc 
within thirty (30) days from the date of the posting 
the name of the successful applicant. Wherever practi 
able the successful applicant will be transferred to his I 
her new position within this thirty (30) day period h 
regard to the efficiency of the operation. However, 
it is not practical todoso the employee will be transferr. 
within a reasonable period of time thereafter and tt 
Company will follow its past practice of ensuring thE 
commencing from the date established above a 
of reclassification, the employee will reach the 
rate for his or her position within the normal pr 
for that position, notwithstanding any delay in transfer 
ing the employee to the new positon subject to tk 
employee meeting the necessary qualifications 8 ,  
requirements. The reason for the delay will be e. ;'-'- 
to the local union. Bulletined vacancies may be fill 
temporarily not exceeding thirty(30)daysfrom thedatei 
naming the successful applicant. 

10.06 An employee being accepted for a jc 
vacancy will be placed in the new job according To h 
experience and ability, but shall not be required at the tir 
of t r a m e r  to take a decrease in pay greater than 1 
percent of the rate being received at the time of suc 
transfer. Further, an employee receiving such an adjuC* 
rate shall be exempt from any contractual increases uni 
the scheduled job rate exceeds his adjusted rate, at whic 
time he will receive the rate assigned to his then cur. 
job or job classification. 
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10.07 An employee interested in transferring to 
specific job or jobs, vacancies of which might occur 

uring his vacation, illness, or leave of absence, should 
le with his foreman (also a copy with his Union steward) 
n application such as is required in 10.02 (a) above 
idicating that he wishes his application to receive the 
sua1 consideration should such a vacancy occur during 
isabsence. Wheresuch anapplication ison fileor isfiled 
iith the Company during such absence, management 
?ill consider it in the usual manner when filling any 
uch vacancy. Where selection is made in favour of 
ieabsent employeethe Companywill endeavourtodefer 
'le appointment until his return providing such delay does 
lot seriously interfere with the progress of the job. 

10.08 If, at the specific request of the Company 
or some reason such as to meet a temporary shortage of 
taff ("temporary" being defined as not in excess of six 
reeks, ten months in case of leave of absence, in the case 

,f Local 764 the six week period shall be a three month 
ieriod which may be extended to six months after con- 
wltation with the local) a regular employee is transferred 
tom one job to another, such employee shall be paid not 
ess than the rate he was receiving before the transfer. 
jhould the employee have been previously classified in 
he job to which he is transferred, he shall be entitled to 
iot.less than the last rate of pay which he received while 
ie  was so classified, adjusted by any subsequent job or 
hassification increase, or should the employee be capable 
nd experienced in performing the duties of the job to 
vhich he is transferred he shall then be entitled to the 
op job rate. 
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ARTICLE XI 

WAGES, HOURS OF WORK AND OVERTIME 

Wages 
Job titles, classifications and rates of p 
shall be as set forth in Appendix "A' 
attached hereto, which forms part of th 
agreement. 

Should the Company establish any ne  
jobs or job classification during the te 
of this agreement, it will imme " . ' 
advise the Local thereof and of the rate c 
rates it proposes therefor; the Local sh4 
forthwith advise the Company of its ac 
ceptance or rejection of the p r o p -  
rate or rates and in the event of rejecti- 
both parties agree to negotiate bona fide. 
rate or rates acceptable to each, c 
failing agreement the determination o 
such rate or rates shall be referred to an 
settled by arbitration in the manner pr, 
scribed by Section 8.01 and 8.02 of thi. 
agreement. 

To the extent that payment of w-:- 
is made on a weekly basis, a change in r - -  
of pay due to job or classification pro 
gression, transfer or anniversary wit 
become effective on the f irst date o 
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the pay period nearest the change, and 
such date of rate change will be the 
employee's review date upon which sub- 
sequent job progression or anniversary 
will be determined. 

(d) The Company agrees to provide the Union, 
within thirty (30) days of the establish- 
ment of a new job, with a job description 
thereof. 

1 1.02 Job Progression 
(a) It is understood that job progression will 

be limited to and within those classifica- 
tions indicated in Appendix "A". and 
under normal circumstances, progression 
from one classification to another will 
follow the appropriate qualifying periods 
as indicated in Appendix "A", providing 
also that the employee meets the qualifi- 
cations of such classifications in the 
line of progression.Thirty(30)days before 
the end of the appropriate period of 
qualification (excluding the probationary 
period), the immediate supervisor shall 
inform the employee that either he qua- 
lifies satisfactorily in all aspects of the 
work situation with progression being 
subject only to the satisfactory passing 
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of a written and/or practical e 
ot qualified, in which case, . 
It be given to the employee 

writing, it being understood t- 
employee shall have the right of 
procedure in any such case. 

(b) In jobs where there are no classific-" 
levels, wage progression will follow t b  
time intervals indicated for such jobs 
Appendix "A", provided the em_'- ,  
performance on the job is satisfactory. 

11.03 Hours of Work 
For the purpose of computing pay only, the w 

week is from 12 o'clock Midnight on Saturday to 1 
ight the following Saturday. For purposes c 
work schedules, the work week is defined 
) consecutive days. 

(a) s an employee c--':-  
hours per day, for 
ormally Monday? 

. to 5:OO p.m. with 
one-half hour or one hour unpaid lunc 
period between the hours of 12:OO noo 
and 1 :00 p.m. as indicated on the PO-*- 
work schedule. 
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(b) SHIFT WORKER is an employee assigned 
to work on days and hours other than 
Monday to Friday 8:OO a.m. to 5:OO p.m. 
An employee scheduled to work on the 
"D" shift Monday to Friday will be assign- 
ed either a 20-minute on-the-job lunch 
period, in which case his lunch will 
normally be carried and eaten on the job, 
or a one hour unpaid lunch period as 
indicated on the posted work schedule. An 
employee scheduled to work on the "D" 
shift of Saturdays, Sundays and Recog- 
nized Holidays, "E", "M" or "A" shift has 
a 20-minute on-the-job paid lunch period 
and his lunch will normally be carried and 
eaten on the job.Shift workers may be 
scheduled to workanyfive(5)consecutive 
days in the seven (7) day work week. 

(4 RELIEF SHIFT WORKER is the same as 
defined above except that he works any 
five(5)days in theseven(7)dayworkweek 
in accordance with the work schedule. 
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(d) SHIFT SCHEDULE 
(i) The jobs and hours of shift work i 

referred to above will be as follows: 

Representatives "D" Shift 
Customer Service 

[excluding Special Service 
Representatives (Grade 101 ) 
on "M" and "E" shifts] 

Maintenance 

Distribution Welders SEE NOTE BELOW 

8 a.m. to 4 p.m. 

"A" Shift 
1 p.m. to 9 p.m. 

Representatives 

Assistant 

Warehouse 
Stockkeepers 

Attendants 

"E" Shift 
4 p.m. to 12 Midnigh 
Saturday & Sunday 

Garage Attendants 4:30p.m. to 12:30a.r~ 
Vehicle Mechanics Mondaythrough F.. ' 

Repairers 
Meter Repairers "M" Shift 

Caretakers 
12 Midnight to 8 a.m. 

NOTE: Manning of the "A" shift shall be on 
voluntary basis. However, for CL -A

--- 

Service Representatives only, should SE ' 
isfactory voluntary manning not be I ' 
tained and maintained, the Compfi.. 
reserves the right to schedule the A' 
shift in which casesuch scheduling will b 
limited to 20% of the Customer Servic 
Representatives in a location and a mi..; 
mum of one (1) Customer Service Rep 
resentative in a location. 
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(ii) For regular employees on jobs listed 
below, shifts will normally cover a 24- 
hour period: 

"D" Shift 
8 a.m. to 4 p.m. 

"E" Shift 
4 p.m. to 12 Midnight 

"M" Shift 
12 Midnight to 8 a.m. 

Chief Operators 

Plant Operators 

Service Clerks 

Turbine Operators 

(e) Notwithstanding the provision of this ar- 
ticle, the parties may agree locallyto hours 
of work other than those set out herein. 

11.04 Insofar as possible shift work shall be 
-pt to a minimum; however, it is understood and agreed 
ia t  employees shall be required to work on a shift basis 
) complete assigned work which they are qualified to do. 

11.05 
(a) Starting times for both day workers and 

shift workers in Locals 914 and 758 
(Hourly Unit) may be advanced or retarded 
by one-half hour or one hour in certain 
jobs as a result of a change in work load 
and after agreement with the Local. 

Starting times for both day workers and 
shift workers in Local 999 (Chatham Unit 
and Production Unit) may be advanced or 
retarded by one-half hour or one hour in 
certain jobs as a result of change in work 
load and after consultation with the Local. 

(b) 
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(Cl Work schedules for Local 633 of ei5' 
hours may be agreed to provided th: 
starting times of the shift fal l  wi thi i  
the following hours: 

"D" Shift - 7 a.m. to 9 a.m. 
"E" Shift - 3 p.m. to 5 p.m. -, 

"M" Shift - 11 p.m. to 12 Midnight 

The "M" Shift may commence b-: 
the hours of 1 1 :00 p.m. and 1 :00 a.m. fc 
the Vehicle Maintenance Departmer 
only. 

Starting times for both day workers ar  
shift workers in Local 938 (Hourly Uni 
may be advanced or retarded by one-:, 
or one hour in certain jobs as a result of 
change in workloadandafterconsr," " 

with the Local. 

(d) 

1 1.06 Work schedules, which may be determin 
ed locally, covering both day work and shifts, includin! 
Saturday, Sunday, ho and relief shifts, and indicatind 
employees' lunch per nd days off, will be kept poste1 
at least two months in advance and every effort shall b 
made to project such schedules as far in advance a 
possible. 

1 
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11.07 A shift premium will be paid to the 
..' ,ees working regularly scheduled "A", "E" or "M" 

hift hours commencing with the scheduled starting time 
f the employee's scheduled shift and for all hours worked 
' --,uent to and in conjunction with the employee's 

?gular schedule as follows: 

Regularly scheduled "A" Shift hours - 
4.5% of Customer Service Representative 

Class 1 - Grade 121 

Regularly scheduled "E" Shift hours - 
3.0% of Customer Service Representative 

Class 1 - Grade 121 

Regularly scheduled "M" Shift hours - 
4.0% of Customer Service Representative 

Class 1 - Grade 121 

An additional Sunday premium of 6.5% 
of the Customer Service Representative 
Class 1 rate, Grade 121, per hour will 
be paid to employees working regularly 
scheduled hours of work on Sunday in 
accordance with the posted work sche- 
dule. 

Shift premium or Sunday premium will 
not be included in computing overtime 
pay, vacation pay or pay for holidays not 
worked. 

B Y h ; . f  5-&rnTA& fiWf* 
&--/- 

ybq- i' Bo 0 3 3  
Y s--/daod 7 
y 7 - ,/ dQf4 ? 
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11.08 Employees assigned to shift work, a! 
provided in 11.03 (d) above, whose schedule is chant,- 
by the Company with less than 48 hours prior notice fr 
the commencement of the changed schedule, will be 
one and one-half times their regular rate for the firstz,' 
of the changed schedule. This premium shall not _ r r *  

when change of shift schedule is due to: 

(i) mutual exchange of shift, 

(ii) absence as a result of union business, 

(iii) an employee reverting to his regular 
shift schedule, 

(iv) an employee working in accordance 
with the prearranged schedule as 
defined in 11.03 (d) above. 

11.09 Employees required to work six (6) Oi 
seven (7) consecutive days as a result of their sch- ' ' 
being changed by the Company shall be compensated f 
the sixth (6) or seventh (7) day at the applicable overtime 
rate stated for an employee'sfirst scheduleddayoff in th. 
case of the sixth (6) consecutive day's work and for : 
employee's second scheduled day off in the case of the 
seventh (7) consecutive day's work. 

1 1.10 Overtime 
It is understood and agreed that the Com 

pany's operations must be maintained and that em. 
ployees are required, by the Company, to respond t c  
reasonable requests to work overtime for this purpo, 
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i e  Company will endeavour firstly, to allocate overtime 
ork equitably among those employees who nocmally 
?rform such work, provided however, such employees 
*e available and secondly, among other employees who 
‘e qualified to perform such work. 

vertime is defined as authorized work outside an 
nployee’s regular schedule and is computed on the basis 

< a 24-hour period commencing from the beginning of 
l e  employee‘s scheduled hours. 

he Company will pay overtime rates to an employee as 
... .’ ‘ d below: 

Within each scheduled 24-hour period, after 
an employee has worked eight (8) straight 
time hours, or has received payment from 
the Company for such scheduled hours - 
e.g. sick pay, make-up pay, compensation, 
bereavement etc., or has received prior 
authorization to be absent for such sched- 
uled hours; 

(a) 

Double time for all hours worked 
beyond the eight (8) defined above 
in his 24-hour period unless such 
work is the result of a change in the 
work schedule in which case the work 
schedule provisions in Section 1 1.06 
and 1 1.08 apply. 

and 

(b) On” a weekly scheduled hours basis, when 
an employee has worked his regular sche- 
duled hours or has received paytnent 
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from the Company for such scheduled hc 
-e.g.sickpay,make-uppay,cor , - - - - I ’  

bereavement etc., or has received pric 
authorization to be absent for such sch 
duled hours; 

3 7 [e- D 
c3 

(i) Double time for all hours worked 
an employee‘s scheduled day off. 

(ii) Where shift schedulesprovidefou 
consecutive days off the doublet 
provision will applyto thethird(3)- 
fourth (4) day respectively. 

and 

(C) When the twenty-four (24) hour period o 
his scheduled days off is extended as.  
result of changing shift in accordance v ’.’ 
the shift schedule, as follows; 

(i) Double time for all overtime hour 
worked within his extended ha- 
when the extension occurs fc”- . . 
a scheduled day off. 

11 . I  1 Employees required to work overtime c 
their scheduled days off will be guaranteed a minimum 
two (2) hours‘ work and will be paid for this minimL 
period at the applicable overtime rate. Time wor’ 
beyond the minimum two (2) hours shall be paid at th 
applicable overtime rate. 
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11 .I 2 Call Out 
Employeesare required to respond to call out 

3 provide and/or maintain service. A call out is defined 
s an unscheduled authorized return to workduring hours 
utside of an employee's scheduled work day as follows: 

(i) 

(ii) 

(iii) 
c 

For any call out or combination of call 
outs commencing within any two (2) 
hour period outside of an employee's 
scheduled work day Monday to Sat- 
urday an employee will be paid four 
(4) hours'payathis straighttime rate. 

For each call out occurring outside an 
employee's scheduled work day dur- 
ing Sunday or arecognized holiday an 
employee will be paid four (4) hours' 
pay at his straight time rate. 

Time required for completion of such 
call out or combination of call outs as 1- ,I defined above beyond the minimum 2 -:/ two (2) hours will be paid at the "L7 J appliyleovertirne--rate. --- 

,I ?,- 
I I .I 3 Stand by 

Stand by where required shall be on a 
oluntary basis and will continue as long as satisfactory 
-nning is maintained. Should satisfactory manning 
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not be maintainedtheCompanyshal1 schedulestand byt 
meet the necessary requirements. A stand by allowanc 
will be paid as follows: 

(a) $14.80 per day for any stand by pe ' _  

of not less than 7% or 8 hours f-"' 
within the employee's regular week1 
schedule. For any stand by in excess of. ,$$d hours but not more than 16 hours \ . 
the employee's regular weekly sch ' ' 

an additional $4.80 per day. The a?--  
applies except in the case of a recognize 
holiday as provided for in Article XII. 

(b) $24.00 per day for any stand by period o 
not less than 7% hours or more than 2 
hours of an employee's first and seco- 
scheduled days off except where such d- 
or days are recognized holidays as F.-  
vided for in Article XII. 

$24.00 per day for any stand by period 
not less than 71/2 hours or more than 24 
hours on a recognized holiday as pro! '.'I 
for in Article XII. 

(c) 

(d) If illness or authorized absence pre'. . 
an employee from standing by for the ful 
requirements of any day and a--LL 
employee is assigned to stand by, pz ,  -- 
for the day will be prorated. 
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ARTICLE XI1 

‘E-COGNIZED HOLIDAYS 

12.01 
(a) The Company will recognize the holidays 

listed below: 
New Year’s Day Thanksgiving Day 
Good Friday Christmas Eve Day 
Victoria Day Christmas Day 
Canada Day Boxing Day 
Civic Holiday 
Labour Day 

New Year’s Eve Day 

A 12th Recognized Holiday will be ob- 
served on Heritage Day if and when the 
Federal Government proclaims Heritage 
Day a statutory holiday and it will be 
observed as such by the Company in accor- 
dance with all the provisions of this Article 
XII. 
- subject to the following provisions: 
If any of the other holidays listed above are 
Provincially observed on days other than 
the traditional calendar date, then such 
observed days shall be considered the 
holidays for the purpose of time off work 
with pay, or payment for workon a holiday, 
excepting only Christmas Day and New 
Year’s Day for employees assigned to a 
shift in accordance with the shift schedule 
in effect. In this case, only the traditional 
calendar date wi l l  be recognized as a 
holiday for purposes of time off work with 
pay or payment for work on a holiday. 

(b) 
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12.02 All regular employees are entitled to eic' 
(8) hours' holiday allowance at their straight time rate f. 
the recognized holiday as provided for in Section 12.1 
(a) and (b) subject to the following conditions: 

When a recognized holiday listed here 
falls within a regular employee's vac 
period, or on his scheduled day off, : 
employee shall be granted the option 
either the corresponding time off with p 
or a day's pay in lieu thereof. Such o 
shall be made known to the empk, 
supervisor at least thirty (30) days pr. 
ceding the recognized holiday. 

A regular employee will not be paid ! 
a recognized holiday unless he wor! 
his last scheduled day immediately pr 
ceding, and the first scheduled day irr 
mediately following such holiday exc . 
where such absence is due to illness i 
provided for in Section 15.01, bereal 
ment leave as provided for in Secti, 

verified in writing, 
from management. 

In the event that a recognized holiday :. . 
during a period of absence from work f i  
which a regular employee is recei.' 
indemnity under the Sickness and Acc 
dent Insurance Plan or is receil.:. 
Workmen's Compensation, insured : ' 
pay will be paid for the holiday to tl- 
extent appropriate under the sick F 
provisions. 
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(d) Payment for a holiday will not be made to a 
regular employee on leave of absence 
without pay, unless such regular employ- 
ee has worked at least twelve (12) days 
during the thirty (30) calendar days im- 
mediately preceding the holiday. 

Holiday pay will not be paid to regular 
employees who are scheduled to work 
on a recognized holiday and do not report 
for work or who report for work but fail 
to complete their schedule, unless such 
absence or failure is, in the opinion of 
management, due to a justifiable reason. 

(e) 

12.03 
(4 Employees required to work on a corres- 

ponding day off with pay scheduled in 
accordance with Section 12.02 (a) shall be 
paid at the rate of double time for all hburs 
worked. This payment is in addition to 
holiday pay as provided for in Section 
12.02. 

Employees who have elected a corres- 
ponding day off with pay for a recognized 
holiday in accordance with Section 12.02 
(a) and who are subsequently required to 
work on the observed calendar date for 
such recognized holiday, shall be paid at 
the applicable overtime rate as provided 
for in Section 11.10. 

(b) 
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12.04 Employees required to work on a recc. 
nized holiday as provided for in Section 12.01 (a) and (t 
except as provided for in 12.03 (a) and (b), shall be paid : 
the rate of double time for all hours worked. Thisp:, :-. 
is in addition to holiday pay as provided for in Sectic 
12.02. 

ARTICLE XI11 

ACATl 0 N 

55- 13.01 Employees shall be entitled to = 
vacations with pay as follows, and it will be computed c 
the basis of 40 hours per week times the emp!a:~ 
straight time rate: 

Two (2) weeks’ vacation after compl 
of one (1) or more years’ cc I’ _ _  
service; 

Three (3) weeks’ vacation after compl I’ 
of five (5) or more years’ cc-:.--: 
service; 

Four (4) weeks‘ vacation after c 
of ten (IO) or more years’ cc 
service; 

Five (5) weeks’ vacation after compl-I’ 
of twenty (20) or more years’ cc :. _ _  
service, up to and including the CA . .~~  
year in which 28 years of CO 
service are completed; 

Six(6) weeks’ vacation after completion 
twenty-nine (29) years’ continuous se 
vice and during each succeeding year 
continuous service. 
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13.02 Vacation Scheduling 
The vacation schedule shall be arranged by 

the supervisor of each department but shall be subject to 
the approval of his manager and shall be arranged with 
‘ue regard first, to the general operating requirements, 
econd, to departmental operating requirements, and 
hird, to the employees’ preference in order of seniority. 

Every effort will be made to post the approved 
chedules no later than April 30th in each respective 

:alendar year and management will ensure that em- ’ ;ees are granted vacations in accordance with the 
:pproved vacation schedule. 

13.03 If an employee leaves the service of the 
Company at a time when an unused period of his vacation 

ids to his credit, he shall receive an amount of vacation 
. i y  calculated as follows: 

(a) With less than five (5) years’ continuous 
service - 4% of gross earnings for that 
period of employment for which vacation 
pay has not already been received; 

With less than ten (IO) years but more 
than five (5) years’ continuous service - 
6% of gross earnings for that period of 
employment for which vacation pay has 
not already been received; 

. 

(b) 
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(c) With less than twenty (20)years but ... 
than ten (IO) years' continuous service 
8% of gross earnings for that period c 
employment for which vacation pay h. 
not already been received; 

With twenty (20) years or more of cor 
tinuous service, up to and including -' 
calendar year in which 28 years' cc 
uous service are completed - 10% L- 
earningsfor that period of employment f, 
which vacation pay has not already b: 
received; 

With twenty-nine (29) years or more 
continuous service - 12% of gross e,. . 
ings for that period of employment f 
which vacation pay has not already beel 
received. 

(4 

(e) 

13.04 This annual vacation with pay plan i 
subject to the provisions of "The Employment St;:.L. ' 
Act" (Ontario) wherever such provisions provide gr. . 
benefits than this plan. 

13.05 During the calendar year in which th 
's second and subsequent anniversary of 
falls, he may be scheduled for vacation L 

ng that calendar year without regard to hi 
employment date. 
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ARTICLE XIV 

2ENERAL 

14.01 In case of an employee’s dismissal for 
:ause, the Company shall inform the employee of such 
:ause in writing within a period of twenty-four (24) hours, 
And a copy will be sent to the Local or Bargaining Unit. 

14.02 Leave of Absence 

(a) Union Business 
Employees elected as officers of the 
Local or designated by the President of 
the Local to attend to authorized Union 
business will be granted leave of absence 
without payprovidedthat, in theopinion of 
Management, Company operating condi- 
tions permit. 

Al l  such leaves of absence shall be re- 
quested by written notice to the Company 
at least three (3) days prior to the com- 
mencement of the period of leave. With 
respect to the granting of leave of absence 
attention is directed to the possible effect 
on Group Life Insurance, hospitalization 
and sickness benefits as set forth in the 
booklet describing the conditions pertain- 
ing to these insurance coverages. 

P 
&3 
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(b) Other Than Union Business 
If in the opinion of management Camp- 
operating conditions permit, the Cor-; 
may grant leave of absence without F @ for a period not exceeding two m 
to an employee for legitimate per; 
reasons. Legitimate and reasonab 
quests for leave of absence beyond tw  
months will be given dueconsideration t 
the Company and, as a matter of poliq 
permission will not be withheld, provi '. 
such absence will not seriously interf,.. 
with the efficient continuation of sa'' 
factory gas service. All leaves of absenc' 
shall be requested by written notice to th 
Company at least ten (10) days prior ti 
the commencement of the period of lea. 
With respect to the granting of leave o 
absence attention is directed to the pc _ _  
ible effect on Group Life lnsuranc 
hospitalization and sickness benefits a! 
set forth in the booklet describing th: 
conditions pertaining to these insuranct 
coverages. 

6 3/&-.'- 
14.03 JuryDuty I 

An employee who iicalled to jury duty 01 
subpoenaed as a witness, will be permitted such absenct 
as is necessaryas a result of such call or subpoena and ht 
will be compensated by the Company for the differencc 
between payment received for such duty and his regula1 
pay. The employee will present proof of service as a juro 
or witness as well as the amount of pay received for suck 
service to his supervisor. 
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9 
14.04 Bereavement Pay 4f- +/ 

In the case of death in the immediate 
milyof an employee, i.e. Mother, Father, Wife, Husband, 

:hild, Brother, Sister, Mother-in-Law, Father-in-Law, 
‘tep-Parent or Step-Child, the employee upon request 
gill be granted time off with pay for any three (3) regular 
cheduled working days (or for such fewer days as the 

.+yee may be absent) during the period following the 
‘“y of death, and up to and including the day of the 

,:eral, providing such employee attends the funeral. In 
:,e case of death of a grandparent or grandchild, the 
mployee upon request will be granted time off with pay 
or one (1) regular scheduled work day providing such 

n the event of extenuating circumstances requests for 
jdditional time off work without pay wj l lbe considered. 

, I-yee attends the funeral. 

14.05 It is agreed that duringthe lifetime of this 
Agreement, the Company shall not sub-contract work that 
G presently being performed by employees covered by this 
greement that by so doing will result in lay off of regular 
argaining unit employees, or that by so doing will result 

n a reduction in the wage rate of regular bargaining unit 
r ‘ .  ;ees who are transferred or selected for other jobs 

’ -;;by. It is further agreed that in the latter case, such an 
Jloyee shall be exempt from any contractual increase 

Anti1 the scheduled rate for the new job exceeds the rate 
-ceived by the employee at the time of his transfer or job 
:hange, at which time he will receive the rate assigned to 
l is  then current job or classification. 
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14.06 The Company agrees to provide pens' 
and welfare benefits as described in the CO--,- , 
booklets, benefit plan documents or policies of insuranc 
for the duration of the Agreement. All of the benefit plan. 
described in the Company booklets shall be as 
particularly described and set forth in the respec 
benefit plans and policies which plans and policies sh, ' 

Group Life and Weekly Indemnity 

Extended Health Care Plan 
/ff d Semi-private Hospital Plan 

7" / &c-D-JG-F Long Term Disability Insurance PI 

14.07 G-. 6 
/ -76 Plan 7a-F SLE. 

The Company agrees to provide a bullu:;,. 
board for the posting of official Union notices. All notic 
posted on this bulletin board will have the prior arr. - ' 

and signature of an elected representative of the local or 
unit. 

14.08 The Company will issue a collecti. 
agreement to each employee and each new en-.,-::,: 
upon induction into the Company. This agreement shall b 
provided in printed booklet form. 

14.09 Maternity Leave 
Employees having one (1 ) year or more : . 

continuous service with the Company who becom 
pregnant shall be granted leave of absence under the 
terms and conditions of the Employment Standards Act 
except as herein otherwise provided: 

b/ 7 
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(a) An application for such leave will be sub- 
mitted on forms supplied by the Company 
and will include a certificate signed by 
the employee’s doctor specifying the 
estimated date of delivery. The application 
will normally be submitted to the em- 
ployee’s immediate supervisor three (3) 
months in advance of the specified date of 
delivery. 

In the case of illness supported by a 
certificate from the employee’s doctor, the 
prenatal period may be extended up to four 
(4) additional weeks and the postnatal 
period may be extended up to an additional 
five (5) weeks. 

(b) 

An employee who wishes to retain cover- 
age for Blue Cross Semi-private, Extended 
Health Care and Dental Plan during the 
period of leave of absence, may do so by 
pre-paying tothe Companythe full cost of said 
coverage by cheque orthrough authorized 
payroll deduction. 

(4 An employee on maternity leave in 
accordance with the provisions of this 
agreement shall continue to accumulate 
seniority and further to accrue up to 
seventeen (1  7) weeks of Company service 
for the purpose of job progression, vaca- 
tion entitlement and sick pay entitlement, 
but shall not be entitled to receive pay- 
ment or benefits for or during the period 
of such leave. 

- 55 - 



14.1 0 Safety and Health 

(a) The Company will institute and m.. . ' 
reasonable precautions for the health ar 
safety of all employees. All emp!c, - 

covered by this agreement shall CO-ope 
ate in the implementation of such h -  '." 
and safety precautions. The Company z 
the Union shall co-operate fully in th. 
elimination and prevention of unh,,:;: 
and unsafe working conditions and prac 
tices and assist in  the prevention G 
accidents. 

There shall be joint labour/rr---, 
health and safety committees consi-*' - _  

of members appointed by man 
and not less than an equal number e 
members appointed by the local ur' 
from its membership. This cornmitt: 
shall meet at least quarterly to ru . 
existing health and safety c c -  '.I 
for the purpose of making constructiv 
recommendation to local management. 

All mattersconsidered and handled byth 
health and safety committee shall b 
recorded and minutes maintained. 

The Company will pay employees servin: 
on the health and safety committee thei 
regular straight time hourly rate for a 
time spent in regularly scheduled safet 
meetings during their normal schedule 
hours of work. 

(b) 

(C) 

(dl 

-56- 



14.1 1 
NOTE: 

Cost of Living Allowance 
The provisions of this Section 14.1 1 shall 
remain inoperative during calendar 1986 
and no cost of living allowance shall be 
computed, paid or become payable or 
owing in respect of calendar year 1986. 

A cost of living allowance will be paid to 
:ch employee effective January 1, 1987 subject to the 
- .isionsofthissection. This allowancewill be basedon 
e Consumer Price Index (all items - base: 1971 100) 
' ";bed by Statistics Canada (hereinafter referred to as 
e C.P.I.) and will be calculated as follows: 

\ -  

(a) The C.P.I. published for m r c h  1987 
shall be c o p m a r e m  ' the C.P.I. publish- 
ed for December t98fi and effective the 
pay period immediately following the 
publication of the March 1987 C.P.I., 
the allowance, if triggered, shall be one 
( 1 J L e w o u X o r k e d  for each zero 
point two six five (CUW-increase in 
e x c e s d  9% by vvhich the March 1987 
C.P.I. exceeds the December 1986 C.P.I. 

(b) Such allowance, if any, shall continue 
until the publication of the C.P.I. for June 
I=: If the Jun& 1987 C.P.I. exceeds by 
more than 9% the figure published for 
December 1986, effective the pay period 
immediately following the publication of 
the June 1987 C.P.I., the allowance, if 
triggered, shall be one (1) cent per hour 
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worked for each zero point two six fb 
(0.265) increase in excess of 9% by whic 
the June 1987 C.P.I. exceeds the C- 
ember 1986 C.P.I. 

(Cl A similar comparison shall be ma 
thereafter on the basis of the C.P.I. pu: 
l i s h e d = t h r m s  aDart dyring tk  
remainder of the term of this agr:--- 

fc 

(6) If there is a decrease in the C.P.I. on th 
basis of the comparison the allowanc 
shall be adjusted downward by using th 
formula mentioned above, but an err.r:-, 
ee's applicable hourly rate shall not b 
affected by any downward adjustment. P 
the time of any quarterly review of t k  
C.P.I. pursuant hereto, should the C.P. 
fall below 9% in excess of the C.P.I. p i  ' 
lished for December 1986, the Cost c 
Living Allowance shall cease. 

In the event that Statistics Canada doe 
not issue the appropriate C.P.I. on a 
before the beginning of one of the pa 
periods referred to in (a), (b) and (c) above 
any adjustment in the cost of living allow 
ance required by such appropriate lnde 
shall be effective at the beginning of thi 
first pay period after the Index has beer 
officially published. 

(e) 
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(f) No adjustments, retroactive or otherwise, 
shall be made in the amount of the cost of 
living allowance due to any revision which 
may later be made in thepublishedfigures 
for the Index for any month on the basis 
of which the allowance shall have been 
determined. 

The continuance of the cost of living 
allowance in its present form shall be 
contingent upon the availability of the 
official monthly Statistics Canada C.P.I. in 
its present form and calculated on the 
same basis as the Index published in April 
1984. In the event the C.P.I. is not avail- 
able in its present form the parties shall 
negotiate the appropriate revisions there- 
to, or some other equitable arrangement. 

The cost of living allowance provided for 
herein shall be paid only for actual hours 
worked and shall not be included in 
computing payment for work on a recog- 
nized holiday, for work on a scheduled 
paid personal day off, overtime premium, 
shift premium, call out pay, or any other 
premium, but shall be included in com- 
puting vacation pay, pay for recognized 
holidays, and pay for scheduled paid 
personal days off. 
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(i) The cost of living allowance in effect at. 
time shall not form part of an em,:-, . 

applicable hourly rate. 

(i ) Upon renewal of theCollectiveA5. I --- 

expiring December 31, 1987, any cost 
living allowance then in effect shall : 
added to the existing base rates pri 
to calculating the new base rates 
further, any cost of living allowance th 
in effect will not be considered as any p 
of any negotiated increase. 

14.1 2 Technological Change 
As necessary, from time to time, t t  

Company will discuss with the Union, matters relating 
technological change in order to make the union a* 
of the Company’s plans in these areas one month 
advance, where practical, of implementing such pl 
The Company will also grant the union the opportunity 
make management aware of any concerns that the L . 
or the unionized employees may have in relation to si 
changes. 

14.1 3 
(a) 

Scheduled Paid Personal Days Off P 
It is the purpose of this plan to provic 
eligible employees with paid per; - 

days off each year as scheduled in . 
vance by management in accordance M .  
the provisions contained herein. 
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(b) 

(c) 

Eligible employees will be entitled to five 
(5) scheduled paid personal days off. 

In the calendar year in which an eligible 
employee reaches the age of 62 and for 
each subsequent year up to and including 

/' the year in which such employee reaches 
the age of 65, he or she is entitled to 
2 additional scheduled paid personal days 
off per year. Eligible employees may 
accumulate such time off to a maximum of 
5 additional days to be taken in the 
calendar year in which they reach their 
65th birthday in lieu of taking the 2 
additional days per year of entitlement. 

All regular employees are entitled to eight 
(8) hours'payattheir straighttime rate for 
the scheduled personal paid days off as 
provided for in 14.13 (b) and 14.13 (c) 
subject to the following conditions: 

(i) A regular employee will not be paid 
for a scheduled paid personal day off 
unless he works his last scheduled 
day immediately preceding, and the 
first scheduled day immediately fol- 
lowing such scheduled paid personal 
day off, except where such absence 
is due to illness as provided for in 
Section 15.01, bereavement leave as 
provided for in Section 14.04, jury 
dutyasprovidedfor in Section 14.03, 
and a doctor or dentist appointment 
verified in writing, or written authori- 
zation from management. 
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(ii) In the event that a scheduled p 
personal day off falls during a perir 
of absence from work for which 
regular employee is receiving i. 
demnity under the Sickness a 
Accident Insurance Plan, or is r 
ceiving Workmen's Compen, -. 
insured sick pay will be paid fo r th  
scheduled paid personal day off 
the extent appropriate under the 
pay provisions. 

(iii) Pay for scheduled paid personal d- 
off will not be paid to regular er 
ployees who are subsequently sch. 
duled to work on a scheduled p 
personal day off and do not report fr 
work, or who report for work but f; 
to complete their schedule unle! 
such absence or failure is in tl- 
opinion of management due to 
justifiable reason. 

(iv) Employees required to work on 
scheduled paid personal day off . 
provided for in Section 14.13 (b) 
(c) shall be paid at the rate of d- ' 

time for the first eight (8) hou 
worked and double time for all h- 
worked in excessof thefirsteight(€ 
This payment is in addition to sch 
duled paid personal daysoff with 5 
as provided for in Section 14.1 3 (c , 
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(e) The scheduled paid personal days off 
schedule shall be arranged by the super- 
visor of each department but shall be 
subject to the approval of his manager, 
and shall be arranged with due regard 
first to the general operating require- 
ments, second to departmental operating 
requirements, and third to the employees' 
preference in order of seniority. Every 
reasonable effort will be made in prepar- 
ing these schedules to provide that sch- 
eduled paid personal days off coincide 
with an individual's normal days off work. 
Approved schedules will be posted no 
later than April 30 in each respective 
calendar year, and management will 
ensure that employees are granted sche- 
duled days off in accordance with the 
approved schedule. 

Regular employees who are employed 
less than a full year in any of the calendar 
years mentioned in 14.13 (b) shall be 
granted the appropriate paid personal 
days off for that calendar year on a pro- 
rated basis. 

14.1 4 Upon completion of their probationary 
ariod, employees required by the Company to wear 
A:,ty footwear will be reimbursed up to a maximum 

($65.00 in 1990), ($70 in 1991) per calendar year 
.:ard the purchase of Canadian Standards Assoc- 
tion approved safety footwear which meets Company 
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standards. Employees must provide the Company * "' 
paid receipt to support the purchase of approved SL' 
footwear in order to obtain reimbursement. 

Notwithstanding the foregoing, r '  
ees, where required by law, must wear approved - 
footwear. 

14.1 5 When moving employees from one jay 
another in Company vehicles suitable covering shall 
supplied during inclement weather. All efforts shall 
made to secure inside work for outside employees duri 
inclement weather, but it is understood that gas ser. 
must be maintained regardless of the conditions. 

14.16 Special articles of working apparel w 
bythe employees and normally furnished bythe Comp 
such as rubber boots, gloves, raincoats, meter rep 
aprons and gas masks, shall be cleaned and kept in go 
repair at the Company's expense. In those instanc 
where it is necessary to issue such articles as gloves t 
regular use and they have become worn-out, they shall 
replaced by the stockkeeper on turning in the worn-c 
article. 

14.17 Students hired for summer emp':, -- 

during the period May 1 to September 30 in accord 
with the current Letter of Understanding shall be paid t 
Summer Student rate as provided in Appendix "k 
Students shall pay Union dues in accordance with t 
provisions of Article 111, Section 3.01, their hours of wc 
will be the hours specified for Regular Employees, but. 
other provisions of this Agreement shall apply. 
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ARTICLE XV 
7 3  

2K PAY BENEFITS - *q ~ I ,  f s , ,  rr.fi: .", ir" 

15.01 The Company will, in the event of a regular 
. ''yee's absence due to a bona fide illness or accident, 
vide in addition to weekly indemnity provision, sick pay 
urance based on a formula of 90% of basic pay as 
vided herein following. The above provision will apply 

: I 1  cases of nonoccupational accident, and to any illness 
,icess of five (5) working days' duration supported by a 
:tor's report of illness. In cases of bona fide illness 
jence of five (5) working days or less no payment will be 
de for the first day or partial day of any such absence 
lowing the third such absence incident; the first day or 
3ial day and the second day or partial day following the 
irth such incident, and the first day or partial day, the 
:ond day or partial day and the third day or partial day 
lowing the fifth incident and any subsequent incident in 
y calendar year, otherwise the provisions above apply. 
)r the purpose of this provision part day absences up to 
d includinga maximumoffive(5)percalendaryear, will 
t constitute an absence incident, nor will it disqualify 
n from sick pay benefits providing the employee reports 
work at the beginning of his regular scheduled hours.) 
order to qualify for such sick pay insurance, absent 
iployees must notify the Company prior to the commen- 
,.lent of their work schedule. However, if it is not 

~ i b l e  to give notification prior to the commencement 
the first work schedule, it must in any event be given 
thin the first working day of such absence. 
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To all regular employees meeting the rL 
requirements the Company will provide sick pay 
continuous service on the following bases - 

Less than six months' service ............... Nil 
After six months' continuous service 

but less than one year ............. 1 week 
After one year's continuous service 

but less than five years ............ 2 weeks 
After five years and before 

ten years ............................. 5 weeks 
After ten years and before 

fifteen years ......................... 7 weeks 
After fifteen years and before 

twenty years ......................... 9 weeks 
After twenty years and before 

twenty-five years ................. 10 weeks 
After twenty-five years and before 

thirty years ........................ 1 1 weeks 
After thirty years and before 

thirty-five years ................... 12 weeks 
After thirty-five years and before 

forty years ......................... 13 weeks 
After forty years ........................ 14 weeks 

The right is reserved by the CO--, - -, 
discipline any employee and/or withhold any sick F 
benefit to such employee who is found to be taking L 
advantage of the sick pay provision. The right of * 
Company is further reserved to cancel, suspend, or mc 
the sick pay provisions at the expiration of this r;r: - -- 
or any renewal thereof, and in particular should it bec 
evident to the sole satisfaction of Management t i  
employees are taking unwarranted advantage of t 
arrangement. 
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ARTICLE XVI 

JRATION OF AGREEMENT 

16.01 This agreement shall become effective 
1990 01 01 an-d shall continue in fuli.fo_r_S(e-andeffect 

‘til 1991 1231,.and thereafter from year to year unless, 
th in  60 days prior to the expiration date of the 
.dement, notice is given by either party to the other 
i ty  of their intention to revise, amend 0- terminate this 
,dement. The said notice may be given Lo the Company 

registered mail addressed to Union Gas Limited, 
atham, Ontario, or to the Union by registered mail 
‘ressed to the appropriate Local or Locals of the 

ergy and Chemical Workers’ Union. 
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IN WITNESS WHEREOF the parties hereto have _." 
as evidenced by the signatures of their proper officers ' 
authorized in that behalf. 

FOR THE COMPANY 

M. TERNOVAN 
Manager, 

Employee and 
Labour Relations 

R.D. SEYMOUR 
Manager, 

Eastern Region 

B.N. KEMBLE 
Western Region, 

Manager of Operations 

T.R. McNlCOL 
Manager, 

Salary 
Administration 

D.E. COATSWORTH 
Manager, 

Labour Relations 

R.D. PARKER 
Manager, 

Gas Supply 
Operations 

FOR THE UNION 

J. McNElLL 

R. McVEA 
Local 633 

G. HEWSON 
Local 758 (Hourly Unit 

B. GRAHAM 
Local 938 (Hourly Unii 

G. STOVER 

Local 91 4 (Union Gas UI 

Local 999 (Chatharn Ur 

K. JENA 
Local 999 (Dunnville Ur 

D. MANDERSON 
Local 999 (Production U 

R. SMELSER 
Local 5 (Hourly Unit) 

G. PECKFORD 
Local 764 

M . WATER HOUSE 
Local 56 

B. VANRASSEL 
ECWU Repr::--*-*' 
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5 9 -  
APPENDIX "A" ""- P 

SERVICE DEPARTMENT 

de # Job Tit es 

i 

2 

1 

1 

2 

1 

2 

3 

8 

8 

9 

1 
,2 
.3 

I 

2 
9 

i 
2 
,9 

$3 

Special Service 
Repri sentative 

Special Service 
Reprvsentative 

Custon er Service 
Reprl sentative 

Custom er Service 
Reprvsentative 

Custon er Service 
Repnssentative 

Custon er Service 
Repri sentative 

Custoner Service 
Reprvsentative 

Custoner Service 
Repwsentative 

Custom er Service 
Reprvsentative 

Custon er Service 
Reprvsentative 

Custon er Service 
Reprissentative 

Appl 5 Inst lnsp 
Appl 8 lnst lnsp 
Appl 5 lnst lnsp 

Servici Clerk (off shiftl 
Servni Clerk (off shiftl 
Service Clerk (offshift) 

Meter Header 
Meter IReader 
Meter IReader 

Summ 'r Student 

Classif- 
ication 

'Class 1A 

'Class 1 

'Class 1 

Class 2 

'Class 2 

'Class 2 

'Class 3 

'Trainee 

'Trainee 

Wage Rates 
Progression May 13/90 Dec.30/90 

Over 18 months 

12 months 

Over 3 years 

Over 9 months 
for period of 
one year 

9 months 

6 months 

6 months 

Probation 

Over 2 years 
2nd year 
lstyear 

Over 1 year 
Next 9 months 
Probation 

Over 1 year 
Next 9 months 
Probation 

1873 

1873 

1823 

1773 

16 65 

16 65 

15 97 

1521 

14 67 

14 23 

13 79 

1728 
1625 
1521 

1635 
1481 
1423 

1635 
1481 
14 23 

10 50 

20 04 

20 04 

1951 

1898 

1782 

17 82 

1709 

1628 

1570 

1522 

14 76 

1849 
17 39 
16 28 

1749 
15 84 
15 22 

1749 
1584 
1522 

1050 
' Normal prcgression within these classifications only. A i l  other jobs filled 

to establistiment only. 

Progressioi from one classification to another is subject to passing 
qualifying c?xaminations 

' 
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APPENDIX "A" 
MAINTENANCE AND CONSTRUCTION DEPARTMENT 

Classif- 
Grade # Job Titles ication Progression 

201 

208 

211 

221 

222 

231 

232 

233 

248 

258 

259 

281 
100 

Welder Maintenance 

Welder In training 

Crew Leader 

Maintenance 'Class 1 

Maintenance 'Class 1 

Maintenance Class 2 

Maintenance 'Class 2 

Maintenance 'Class 2 

Maintenance 'Class 3 

Maintenance 'Helper 

Maintenance 'Helper 

Construction Labour Pool 
Summer Student 

Representative 

Representative 

Representatwe 

Representative 

Representative 

Representative 

Representative 

Representative 

See Note 

Over 1 year 

lstyear 

Over 3 years 

Zndyear 

1 st year 

Next 6 months 

Next 3 months 

Probation 

Wage Rates 
May 13/90 Dec 30/"̂  

1873 2004 

See Note See Note 

1823 1951 

1773 1898 

1665 1782 

1665 1782 

1597 1709 

1521 1628 

1467 1570 

1423 1522 

1379 1476 

1249 1336 
1050 1050 

Normal progression wi th in  theseclassificationsonly Al lotherjobsfi l led to 
establishment only 

Progression from one classification to another is subject t o  passing 
qualifying examinations 

NOTE Individuals selected for Welder in Training will maintain the 
current rate of pay for the job classification they were in at  t ime of 
transfer Progression to Welder Maintenance (with appropriate 
tickets) is  subject to obtaining necessary qualifications for this 
level and IS subject to passing qualifying examinations 
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.01 
:02 

.i 1 

.i 2 

19 
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APPENDIX "A" 
SERVICE CENTRE DEPARTMENT 

Classif- 
' ' # Job Titles ication 

Stockkeeper 
Stockkeeper 

Assistant Stockkeeper 
Assistant Stockkeeper 
Assistaiit Stockkeeper 
Assistaiit Stockkeeper 

Branch Warehouse Anendant 
[alter nurmal Warehouse 
Attendant progression) 

Warehcuse Attendant 
Warehouse Attendant 
Warehouse Attendant 

Buildin!) Attendant 
8uildin!i Attendant 
Bui ldiq Attendant 
Buildin!i Attendant 

Vehicle Mechanic 
Vehicle Mechanic 
Vehicle Mechanic 

Garage Anendant 
Garage Anendant 
Garage Anendant 

Grounds Attendant 
Ground; Attendant 
Ground; Anendant 

Caretaker 
Caretaksr 
Caretaksr 

Summer Student 

Progression 

Over 1 year 
1 st year 

Over 2 years 
2nd year 
Next 9 months 
Probation 

2nd year & over 
Next 9 months 
Probation 

Over 2 years 
2nd year 
Next 9 months 
Probation 

Over 1 year 
Next 9 months 
Probation 

Over 1 year 
Next 9 months 
Probation 

Over 1 year 
Next 9 months 
Probation 

Over 1 year 
Next 9 months 
Probation 

Wage Rates 
May 13/90 Dec.30/90 

1732 
15 39 

16 35 
15 65 
14 99 
14 23 

1635 

1579 
14 51 
13 79 

16 35 
15 65 
14 99 
14 23 

1762 
1650 
15 65 

1523 
1423 
13 79 

1523 
14 23 
1379 

1523 
1423 
1379 

1050 

18 53 
1647 

1749 
1674 
1604 
1522 

1749 

1690 
1553 
1476 

1749 
1674 
1604 
15 22 

1885 
1766 
1674 

1630 
1522 
1476 

1630 
1522 
1476 

1630 
1522 
1476 

10 50 
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APPENDIX "A" 
GAS SUPPLY OPERATIONS DEPARTMENT 

Classif- 
Grade # Job Titles ication 
601 

61 2 
618 
619 

621 

631 
632 
641 
642 
643 
658 
668 
669 

281 

671 
672 
679 

701 
702 
703 
705 
709 

731 
732 
739 

100 

Welder Prod. & 
Trans. Dept 

Welder In training 
Welder In training 
Welder In training 

Heavy Equipment Operaloi 
(when so engaged) 

Driller (when so engaged) 

Crew Leader 

Field Representative 'Class 1 
Field Representative 'Class 1 
Field Representative Class 2 
Field Representative *Class 2 
Field Representawe 'Class 2 
Field Representative 'Class 3 
Field Representative "Helper 
Field Representative 'Helper 

Construction Labour Pool 

Vehicle Mechanic 
Vehicle Mechanic 
Vehicle Mechanic 

Stockkeeper 
Stockkeeper 
Stockkeeper 
Stockkeeper 
Stockkeeper 

Warehouse Attendant 
Warehouse Attendant 
Warehouse Attendant 

Summer Student 

Wage Rates 
Progression Mav 13/90 Dec.30/90 

Nen 6 months 
Nen 3 months 
Probation 

Over 1 year 
1 st year 
Over 3 years 
2nd year 
1st year 
Next 6 months 
Nen 3 months 
Probation 

Over 1 year 
Next 9 months 
Probation 

Over 3 years 
3rd year 
2nd year 
Next 9 months 
Probation 

2nd year & over 
Next 9 months 
Probation 

i s  73 

1665 
15 21 
14 67 

18 23 

18 01 

18 23 

17 73 
1665 
1665 
1597 
1521 
14 67 
1423 
1379 

1249 

17 62 
16 50 
15 65 

17 32 
16 35 
15 65 
14 99 
14 23 

15 79 
14 51 
13 79 

1050 

20 04 

1782 
1628 
15 70 

19 51 
( 

1927 

1951 

1898 
1782 
1782 
1709 
1628 
1570 
1522 
14 76 

1336 

1885 
1766 
1674 

18 53 
1749 
1674 
1604 
1522 

1690 
1553 
1476 

1050 

Normal progression wi th in  these job classifications Only Al l  other jobs 
fdled to establishment only 

Progression from one classification t o  another IS subject t o  passing 
qualifying examinations 
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APPENDIX "A" 
GAS SUPPLY OPERATIONS DEPARTMENT 

irade # Job Tilles ication Progression May 13/90 Dec.30/90 
Classif- Wage Rates 

801 
io2 
io3 
;61 
>62 
i63 
569 

.11 
112 
$5 1 
i52 
553 
559 

!05 
31 1 
>12 
?51 
!52 
:53 
159 

519 
i31 
;32 
141 
~ 4 2  
543 
-49 

Chief Clperator 
Chief Operator 
Chief Clperator 
Chief (Iperator 
Chief (Iperator 
Chief Operator 
Chief Operator 

Dawn 'Ian1 
Plant Operator 
Plant (Iperator 
Plant Operator 
Plant (Iperator 
Plant Operator 
Plant Operatot 

Trafalsar Plant 
Trafalcar Crew Leader 
Compr2ssor Op 
Compressor Op 
Compressor Op 
Compressor Op 
Compiessor Op 
Compiessor Op 

Port A ma Plant 
Crew I.eader Pt Alma 
Cornpi essor Op 
Cornpi essor Op 
Compiessor Op 
Compiessor Op 
Cornpi essor Op 
Compiessor Op 

'Class 1 
'Class 1 
'Class 1 
'Class 2 
'Class 2 
'Class 3 
'Class 3 

'Class 1 
'Class 1 
'Class 2 
'Class 2 
'Class 3 
* Class 3 

'Class 1 
"Class 1 
'Class 2 
'Class 2 
'Class 3 
'Class 3 

'Class 1 
'Class 1 
'Class 2 
"Class 2 
'Class 3 
'Class 3 

Over 18 months 
Next 6 months 
1 st year 
2nd year 
1st year 
Next 9 months 
Probation 

Over 1 year 
1st year 
2nd year 
1 st year 
Next 9 months 
Probation 

Over 1 year 
1 SI year 
2nd year 
1st year 
Next 9 months 
Probation 

Over 1 year 
1 st year 
2nd year 
1st year 
Next 9 months 
Probation 

1961 2098 
1891 2023 
1792 1918 
1665 1782 
1565 1674 
1499 1604 
1423 1522 

1891 2023 
1792 1918 
1665 1782 
1565 1674 
1499 1604 
1423 1522 

1920 2054 
1891 2023 
1773 1898 
1665 1782 
1565 1674 
1499 1604 
1423 1522 

1850 1979 
1799 1925 
1697 1816 
1665 1782 
1565 1674 
1499 1604 
1423 1522 
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APPENDIX "A" 
GAS SUPPLY OPERATIONS DEPARTMENT (cont'd) 

Grade # Job Titles ication Progression May 13/90 Dec.30/90 
Classif- Wage Rates 

571 

3z 
579 

941 
942 
943 
949 

591 

581 
582 
583 
584 
588 
589 

Grounds Attendant 
- Wounds Attendant 

Grounds Anendant 

Building Anendant 
Building Attendant 
Building Attendant 
Building Attendant 

Crew Leader 
Turbine Plant 

Turbine Operator 
Turbine Operator 
Turbine Operator 
Turbine Operator 
Turbine Operator 
Turbine Operator 

Owr 1 "Par - - ,.. 
Next 9 months 
rrom- 

Over 2 yrs 
2nd year 
Next 9 months 
Probation 

'Class 1 Over 3 years 
"Class 2 3rd year 
'Class 2 2nd year 
'Class 3 Next 6 months 
'Class 3 Next 3 months 
'Class 3 Probation 

1523 1630 

--22--4w 
1635 17.49 
15.65 16.74 
14.99 16.04 
14.23 15.22 

1905 2038 
1855 1985 
1796 1921 
1701 1820 
1609 1722 
1518 1624 
1423 1522 
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APPENDIX "A" 
GAS SUPPLY OPERATIONS DEPARTMENT (cont'd) 

Classif- Wage Rates 
le  # Job Titles ication Progression May 13/90 Dec.30/90 

Plant Mechanic 'Class 1 Over 1 year 18.91 20.23 
Plant Mechanic 'Class 1 1st year 1792 19.18 
Plant Mechanic 'Class 2 2nd year 1665 17.82 
Plant Mechanic *Class 2 1 st year 15.65 1674 
Plant Mechanic 'Class 3 Ned 9 months 14.99 16.04 
Plant Mechanic 'Class 3 Probation 1423 15.22 

Construction 
Labour Pool 12.49 13.36 

1 Summer Student 10.50 1050 

* Normal progression within these lob classifications only 

Progression from one classification to another is subject to passing 
qualifying examinations 
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APPENDIX "A" 
CENTRAL METER REPAIR DEPARTMENT 

Classif- 
Grade # Job Titles ication Progression 

401 
402 

41 1 
412 

421 
422 

441 
442 

449 

451 
452 
458 
459 

48 1 
481 
482 
489 

100 

448 

Industrial Meter Repairer 
Industrial Meter Repairer 

Regulator Repairer 
Regulator Repairer 

Meter Repairer 
Meter Repairer 

Meter Van Driver 
Meter Van Driver 
Meter Van Driver 
Meter Van Driver 

Stock Attendant 
Stock Attendant 
Stock Attendant 
Stock Attendant 

Caretaker 
Caretaker 
Caretaker 
Caretaker 

Summer Student 

Over 1 year 
1 SI year 

Over 1 year 
1st year 

Over 6 months 
1 st 6 months 

Over 1 year 
Next 6 months 
Nen 3 months 
Probation 

Over 2 years 
2nd year 
9 months 
Probation 

Over 1 year 
Over 1 year 
Nea 9 months 
Probation 

Wage Rates 
May 13/90 Dec.?^ 

1732 
16 53 

1732 
1653 

1649 
15 88 

1649 
1565 
14 99 
14 23 

1685 
1565 
14 99 
14 23 

1523 
1523 
14 23 
13 79 

1050 

185: 
1768 

18 53 
17 68 

1765 
1699 

1765 
16 74 
1604 
1522 

1803 
16 74 
1604 
1522 

1630 
1630 
15 22 
14 76 

10 50 

* Normal progression within these classiftcationsonly. All other jobsft i ledto 
establishment only. 

Progression from one classtftcation to another is subject t o  passtng 
qualifying examinations. 
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41 
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AP PE N D IX "A" 
HAMILTON LOCAL 633 ONLY 

Classif- 
!4 Job Titles iwtion 

Tool Crib Attendant 
Tool Crib Attendant 
Tool Crib Attendant 
Tool Crib Attendant 

Leak Surveyor 
Leak Surveyor 
Leak Surveyor 

Meter Setter' 
Meter Setter' 
Meter Setter' 

Fitter 'Class 1 
Finer 'Class 1 
Fitter Class 2 

Fitter 'Class 2 
Finer 'Class 2 

Appliance Truck Driver 
Appliance Truck Driver 
Appliance Truck Driver 

Summer Student 

Wage Rates 
Progression May 13/90 Dec.30/90 

Over 2 years 16.35 
2nd year 1565 
Next 9 months 14.99 
Probation 14.23 

Over 1 year 15.79 
Next 9 months 14.51 
Probation 13.79 

Over 2 years 16.65 
2nd year 15.97 
1 st year 15.21 

Over 1 year 17.73 
lstyear 16.65 
Over 3 years 16.65 
2nd year 15.99 
1 st year 15.21 

Over 1 year 1579 
Next9 months 1451 
Probation 1379 

1050 

1749 
1674 
1604 
1522 

1690 
1553 
1476 

1782 
1709 
1628 

1898 
1782 
1782 
1709 
16 28 

1690 
1553 
14 76 

10 50 

Normal progression within these jobclassifications only All other classif- 
ications filled to establishment only. 

Promotion within classifications and transfers from one classification to 
another is subject to passing qualifying examinations. 
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APPENDIX "B" 

CONSTRUCTION LABOUR POOL EMPLOYEES, 
TEMPORARY EMPLOYEES AND 

CONTINUOUS PART-TIME EMPLOYEES 

WAGES, HOURS OF WORK AND 
WORKING CONDITIONS 

1. The following provisions of this agreement t .  

to Construction Labour Pool Employees, Tempoi 
Employees and Continuous Part-Time Employees. 

A. Deduction of Union Dues 
Article 111, Section 3.01 

B. Reservation to Management 
Article V, All Sections 

C. Special Articles of Working Apparel 
Article XIV, Section 14.1 6 

2. Additional provisions applying to Constructii 
Labour Pool Employees. 

A. A separate seniority list shall be m-'-A-.- 
which shall apply to those employees c l a s 9  
as "Construction Labour Pool", and such sen' 
ity shall be computed from the date of hir' 
following a probationary period of his thir 
(30) days of work. 

Subject to the following, employees on tt  
separate seniority list shall not be considered 
have seniority for the purposes of promotion to 
replacement of employees in other jobs in t t  
Bargaining Unit. 
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B. In the event of a lay off in the Construction 
Labour Pool employees shall be laid off in the 
reverse order of seniority, providing the em- 
ployees retained are willing and able to do the 
work available. 

In the event of a recall after lay off in the 
Construction Labour Pool the reverse of the lay 
off procedure shall be followed. 

C. 

D. Employees on the Construction Labour Pool 
Seniority List shall have preference in hiring 
over new employees in the Construction Labour 
Pool providing such employees apply for re- 
employment on or after March 1 st in any year in 
which he wishes employment. Employeeson the 
Construction Labour Pool Seniority List, who 
do not apply for re-employment prior to the 
1st day of April in any year may be struck off 
such Seniority List. 

E. An employee on the Construction Labour Pool . 
Seniority List who has been on the payroll 
between the 16th day of April and the 15th day of 
December in any one year, if retained in the 
Company's employment after the 15th day of 
December, shall be transferred to the regular 
seniority list and appointed to the regular 
staff; the seniority of such employee shall be 
dated back to the date he first commenced to 
work for the Company in the year in which he 
qualifies. 
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F. Hourly rate of pay provided in Appendix "A". 

G. After completion of three months of work in t 
year, Construction Labour Pool Employees v\ 

be entitled to pay for recognized holidays 
those holidays occurring after the three mor 
period and within their work term. Such holi ' 
payment shall be computed in accordance w 
and subject to the provisions of Article XI1 
the collective agreement. 

H. After completion of 3 months of work in t 
year Construction Labour Pool Employees will 
entitled to Bereavement Pay provisions of C 
tion 14.04 of the collective agreement in C-Y 
death in the immediate family of a Constructit 
Labour Pool Employee within their work term. 

3. Additional provisions applying to Temporary Empla: - 

A. The Company will notify the Bargaining Unit 
writing when a Temporary Employee IS to I 
employed, together with the expected duration 
the assignment. 

B. Temporary Employees working on projects 
assignments of limited duration shall be termil 
ated at the conclusion of 90 days of work in a( 
12 month period, commencing from the date 
hire or commencement of employment in sud 
period. Should a Temporary Employee not 
terminated as provided above, he shall becom 
regular employee and the seniority date shall 
dated back to the most recent date of hire. 

4 
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Employees, who were employed as Tempor- 
ary Employees, who are subsequently hired 
within a 6 month period following termination, 
to f i l l  a vacancy in the regular staff, will have 
the normal three (3) month probationary period 
reduced by the amount of service completed as a 
Temporary. Upon completion of the Probationary 
period, the employee’s Company service date 
shall be dated back to the date of commencement 
of the Probationary period or the date of hiring 
to the vacancy in regular staff, whichever is 
applicable. For the purpose of establishing the 
individual’s Union seniority date, such employ- 
ees will be granted a maximum of 3 months’ 
credit for service as a temporary employee. 

C. Temporary employees wil l  be paid the Proba- 
tionary rate of pay forthe classification for which 
they are employed as provided in Appendix ”A” 
of the collective agreement. 

Additional provisions applying to Construction Labour 
Pool Employees and Temporary Employees. 

A. HOURS OF WORK 
Construction Labour Pool Employees and 
Temporary Employees will work as either Day 
Workers or Shift Workers in accordance with the 
hours specified for Regular Employees. 

B. OVERTIME 
The Company will pay overtime rates for Con- 
struction Labour Pool Employees and Temporary 
Employees at the applicable overtime rate speci- 
fied in Section 11 .lO of the collective agreement. 
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C. SHIFT PREMIUM 
When Construction Labour Pool Employees 
Temporary Employees are required to v 
regularly scheduled shift hours for which a : 
premium is payable under the collective a, 
ment they will be paid shift premium in acc 
ance with the provisions of Article XI, Sec 
1 1.07 of the collective agreement. 

D. GRIEVANCE PROCEDURE 
Construction Labour Pool Employees and Tt, 
orary Employees will be entitled tothe provi. . 
of ArticlesVII andVlll of the collectiveagre 
providing a grievance and arbitration proce * 
only in respect to a difference relating to 
interpretation, application or administr-' 
the provisions of this Appendix. 

5 .  Additional provisions applying only to C O - ~ '  
Part-Time Employees. 

A. A separate seniority list shall be maintained. 
posted for those employees classified as "Cc 
tinuous Part-Time", whose seniority shall 
computed from the date of hiring after h . 

completed a probationary period of three hur ' 
and twelve (31 2) hours worked. 

Subject to the following, employees on : 
separate seniority list shall not be considerei' 
have seniority for the purposes of promotion to 
replacement of employees in other jobs in t i  
Bargaining Unit. 

c 
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B. In the event of a lay off of Continuous Part-Time 
Employees, such employees shall be laid off in 
reverse order of seniority, providing there are 
available Continuous Part-Time Employees with 
greater seniority who are sufficiently qualified, 
willing and able to do the work required. 

In the event of a recall after lay off of Continuous 
Part-Time Employees, the reverse of the lay off 
procedure shall be followed providing such 
employees are sufficiently qualified, willing and 
able to do the work required. 

C. 

D. Continuous Part-Time Employees will be paid the 
rateof pay fortheclassification in which they are 
employed as provided in Appendix "A" of the 
Collective Agreement. 
Progression will be limited to and within those 
classifications listed in  Appendix "A", and 
under normal circumstances, progression within 
the classification and from one classification 
to another will be in accordance with such 
progression based on actual hours worked provid- 
ing also that the employee meets the qualifica- 
t ions of such classifications in the line of 
progression. 

E. Scheduling of daily starting times, the minimum 
or maximum daily hours of work, and the 
scheduling of such days of work for Continuous 
Part-Time Employees shall be at the discretion of 
management. Work schedules for Continuous 
Part-Time Employees will be posted at least two 
(2) weeks in advance and if such schedules are 
changed by the Company with less than forty- 
eight hours notice, the change of schedule 
provisions of this collective agreement will apply. 
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F. OVERTIME 
Overtime rates shall be paid for all hours w ' 

in excess of eight (8) hours per day and 1 
four(24) hours per week, except in the latterc 
where a Continuous Part-Time Empl:, I 
acting as a replacement in which case he 
receive overtime after forty (40) hours per M . 

G. GRIEVANCE PROCEDURE 
Continuous Part-Time Employees will bet,, ,;;; 
to the provisions of Article VI1 and Vlll of 2 
Collective Agreement providing a grievance i 
arbitration procedure only in respect to a c 
ference relating to the interpretation, applic .' 
or administration of the provisions of ;: 
Appendix. 

H. Continuous Part-Time Employees interer:? 
employment as a Regular Employee may IT! 
application for such employment in accord 
with the provisions of Article X, Section IO.( 
(a), when a vacancy occurs. Applications frc 
Continuous Part-Time Employees will only 
considered for posted vacancies if there is 
successful applicant from Regular Employees 
provided for in Article X. In situations wh-. 
is appropriate to consider the applications foi 
posted vacancy from Continuous Part-Tir 
Employees, the individual with the gre, . 
seniority as a Continuous Part-Time E: r:-, 
shall be given preference provided he/she is ' 

to meet the normal requirements and qualific 
tions of the job. 
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1. Continuous Part-Time Employees hired to fill a 
regular full-time vacancy shall serve a proba- 
tionary period of three months reduced by the 
equivalent amount of cumulative f u I I-t i  me 
service completed as a Continuous Part-Time 
Employee. Upon completion of the probationary 
period, the employee's seniority shall date back 
to the date of hiring as a regular employee. 

; J. Continuous Part-Time Employees will be eligible 
for participation in  the Energy & Chemical 
Workers' Union new Members' Orientation 
Program as set out in Article II, Section 2.06. 

K. Continuous Part-Time Employees will be prov- 
ided with a safety footwear allowance in accord- 
ance with Section 14.14. 

L. Continuous Part-Time Employeeswill be entitled 
to annual vacations with pay as follows; and it 
will be computed on the CPT employee schedule 
not to exceed twenty-four (24) hours per week 
times the employee's straight time rate. 

i) Two (2) weeks vacation after completion of 
one (1 )or more years continuous part-time 
service. 

ii) Three (3) weeks vacation after completion 
offive(5)or moreyearsof continuouspart- 
time service. 

iii) Four (4) weeks vacation after completion 
of ten (IO) or more years of continuous 
part-time service. 
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iv) Five (5) weeks vacation after completion G 
twenty (20) or more years of conti - - _  
part-time service, up to and including th: 
calendar year in which twenty-eight (2, 
years of continuous part-time service i 
corn p I et ed . 

v) Six (6) weeks vacation after twenty-nini 
(29) years of continuous part-time servic 
and during each succeeding year of con 
tinuous part-time service. 

M. Continuous Part-Time Employees will be e"," ' 
to receive two (2) scheduled Paid Personal C-, 
off in accordance with Section 14:13 (Sectior 
14.13 (c) shall not be applicable) with pay prc 
rated on the basis of the employee's daily reg ' 
hours of work. 
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Kr. B. van Raseel, 
National Representative, 
E.C.W.U., 
317 Adelaide street 8.. 
suite 2, 
London, Ontario 
N52 315 

Dear Bryan: 

During the 1983-84 negotiations for renewal of th 
existing Collective Agree.E.=nts, the manner of the use 0 
Continuous Part-Time Employees and the inClU8ron of . 
employees in the bargaining units was discussed at length. Th 
-se of this letter is to indicate the manner in wh' ' 
continuous Part-Time Employees would be utilised. 

Continuous Part-Tme Employees will normally be I, 
during peak periods and to meet the Company's requirements i 
order to provide a more efficient operation. Continuou 
Part-Time Employees will normally work twenty four (24) hour 
per week or less except where used as replacement and durinc 
emergencies. Should a C.P.T. be required beyond 24 hours a5 
replacement or for an emergency, the local Union will : 
consulted regarding the facts of the situation including th 
hours worked. 

Continuous Part-Time Employees will be provided n'"  
vacation and public holidays in accordance wLth the regulation 
of the Employment Standards Act, Ontario. 

Durn9 the term of the negotiated agreements, th 
parties agree to meet and discuss any concerns which nay ari 
w i t h  respect to Continuous Part-Time Employees. 

m/afh K. Ternovan. 
Kanager, 
Employee & Labour Realtions 

UNION GAS LIMITED . Box 2001, 50 Keil Drive N.  Chatham. Onterm N7M 5M1 . Telephone 15191 352-31C 



LETPER NO. 2 w 
7 U f l l O f l  GAS 

1989-12-14 

Hr. B. van Passel, 
National Representative, 
E.C.W.U., 
317 Adelaide Street S.. 
Suite 2, 
London, Dntario 
N5Z 3L3 

Dear Bryan: 

This Letter of Understanding will confirm the 
Company's intentions regarding the employment of certain 
students for summer employment opportunities in the areas of 
the Company represented by the Energy and Chemical Workers' 
Union which may exist from time to time as conditions allow. 

The objective of this program is to afford an 
employment opportunity for the sons and daughters of employees 
and retirees of the Company who are currently attending 
university or college full time and who will be returning to 
full time attendance at university or  college in the Fall. 

Students employed in these areas will be hired and 
paid in accordance with the provisions of Section 14.17 
Operational Collective Agreement and Section 14.16 Clerical 
Collective Agreement. 

Yours truly, 

HT/afh U. Ternovan, 
Manager, 
Employee 8 Labour Relations 

NlON GAS LIMlTED . Box 2 0 0 1  50 Ke,: D r ~ u e  N Chalhdm. Onrarlo N7M 5Ml 1 Telephone 1519) 352 3100 



LETTER NO. 3 

1990-02-09 

This memorandum is written to confirm an agreement hetween the 
parties regarding the assignment of work across Union Local 
jurisdictaonal boundary lines. The Union understands and 
agrees that it is necessary from time to time to assign 
employees to perform work outside the area, historically 
acknowledged as their Union Locals' area of jurisdiction. In 
making such assignments, Management will give due consideration 
to the rights of an employee as granted under the Collective 
Agreenent in force, and under normal circumstances will require 
only that employees cross jurisdictional boundaries to perfom 
work of a temporary or specialized nature. 

This Agreement has no application whatsoever to the change in 
Report BaseDransfer of Work situations which are dealt vnth in 
a separate arrangement dated February 21, 1986. 

To further clarify the understanding of the effects of such 
assignments across jurisdictional boundary lines, the follonng 
is agreed to: 

1. Employees on call will not be required to cross the 
jurisdictional boundary of their bargaining unit. 

2. Employees working on the night shift will not be required 
to cross the jurisdictional boundary of their bargairung 
unrt. 

3. The crossing of bargaming unit lines of jurisdiction will 
not interfere with the promotional opportunities of 
bargaining unit employees. 

4. The Company will supply transportation to employees 
directed to cross their bargaining unit lines of 
jurisdiction. 

5. Time taken travelling to/from a location outside the 
normal areas of jurisdiction will he paid at the 
appropriate rate from his normal reporting base. 

UNION GAS LIMITED - Box 2001 50 Keii Drive N ,  Chafham. Ontario N7M 5M1 . Telephone 15191 352 3100 
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OP SREEUmm (cont'd) 
If major problems arise in the administration of this 
Memorandum of Agreement, it will be subject to review for the 
purpose of possible revision upon 30 days notice by either 

0. STOVER 
Local 999 Chatham Unit 

K. JENA 
Local 999 h v i l l e  Unit 

D. HANDERSOU 
Local 999 Production Unit 

R. UCVEA 
Local 633 

G. HEWSON 
Local 758 

0 .  PECKFORD 
Local 764 

W. ORAH&% 
Local 938 

R. SMELSER 
Local 5 

J. n c m m  
Local 914 

n. WATEFSOUSE 
Local 56 

U. TElUiOVAU, Manager 
Employee ti labour Relations 

R.D. SEYMOm, Hanager 
Eastern Region 

B.U. KEnBLE. Hanager 
Western Region Operations 

T.R. ncNIcoL, Manager 
Salary Administration 

D.E. COATSWORTH, Manager 
Labour Relations 

R.D. PARKER, Manager 
Gas Supply operations 

B. VAU RRSSEL 
EW National Representative 



LZTTgR NO. 4 

1990-02-09 

Hr. B. van Rassel. 
National Representative, 
E.C.W.U., 
311 Adelaide Street S., 
Suite 2. 
London, Ontario 
n5z 3w 

Dear ~ryan: RE: Loss of Driver's Licence _____________________-------- 
The Company and the Union recognize that the 

suspension of a driver's licence in many cases reduces the 
usefulness of an employee in his or her work. 

However, in some instances, adjustments in work 
assignments may be made to enable the employee to perform his 
or her normal level of duties. Bach case will be carefully 
reviewed locally on its own merits w i t h  a view to, wherever 
practical, maintaining the employee's normal pay level or 
minimize any pay reduction necessitated by the employee's 
inability to perform his or her full range of duties. 

Yours truly, 

m/afh K. Ternovan, 
Manager, 
Bmployee B Labour Relations 

UNION GAS LlMlTEO - Box 2001 50 Keil Drive N Chalham Ontario N7M 5M1 . Telephone I51 9) 352 31W 



LETTER NO. 5 

1990-05-16 

To: M. B. van Rassel, 
National Representative, 
E.C.W.U. 

h 
President/Union Chairman 
Each Local - E.C.W.U. 

This is to confirm an understanding reached during 
1969 negotiations, when the Union sought a procedure whereby 
employees would be allowed to make application for jobs which 
have been posted outside their Union Local's area of 
jurisdiction or in another unit within the same Local. This 
understanding was expanded during 1975 and 1990 negotiations. 

It was explained to the Union that the Company, in 
the past, has received and considered applications from 
employees for employment in various areas or locations of the 
Company other than the area or location in which the employee 
is employed. This has resulted in employees transferring to a 
requested area or location. FollDwing is an understanding of 
the C0mpany.s pgsition: 

In the event of an employee wishing to transfer from one 
area or location of the Company to another, he/she may 
file with the Human Resources Department a written 
application requesting such transfer. In the event of a 
vacancy occurring in the area or location into which the 
employee wishes to transfer, the Company will give 
consideration to such employee's application before a new 
employee is hired to fill the vacancy. The Company shall 
retain such applications for transfer on file for a period 
of one year and shall consult such file when considering 
hiring new employees. Any employee so transferred will be 
placed in the new job according to his experience and 
ability, but shall not be required at the time to take a 
decrease in pay greater than 10 percent of the rate being 
received at the time of transfer. Further, an employee 

lNlON GAS LIMLTED Box 2031 50 Keil Drive N Chatham Ontario Y7M 5M1 . Telephone 15191 352 3100 
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receiving such an adjusted r a t e  sha l l  be ex-t from any 
contractual increases u n t i l  the scheduled job r a t e  exceeds 
h i s  adjusted rate, a t  which time he w i l l  receive the r a t e  
assigned t o  h i s  then current job o r  job classification.  
slnployees selected f o r  appointment as a r e s u l t  of thin 
procedure w i l l  be required t o  relocate, i f  necessary, a t  
t h e i r  own expense and provide t h e i r  own transportation in 
order t o  be available for  the  work assignments i n  t h e i r  
new area.  

UT/afh 

pours t ru ly ,  

U. Ternovan, 
W a g e r ,  
slnployee & Labour Relations 



LETI'ER NO. 6 w 
7 U f l l O f l  GRS 

1990-02-09 

TO: Mr. B. van Raseel 
National Representative 
E.C.W.V. 

President of Each Local 
E.C.W.U. 

8 

This letter is to confirm an understanding reached 
hetween the Company and the Union during 1983-84 negotiations 
in respect to the disciplinary record of employees. 

The Company gives an undertaking not to use the 
disciplinary record of an employee which exceeds a three year 
period. in matters of evidence during grievance or arbitration 
proceedings, or when assessing current discipline. 

yours truly, 

UT/afh H. Ternovan, 
Manager, 
Employee & Labour Relations 

INION GAS LIMITED . Box 2Ml. 50 Ken1 Dcwe N Chstham Ontarlo N7M 5M1 * Telephone 15191 352-3100 



1989-12-14 

k. H. Ternovan, 
I(aaager, -1- C Labour Relations, 
Union Gas Limited. 
50 Keil Drive north, 
Chatham, Ontario 
wm sni 

RE: Seniority of Unionized hployees 
___________I_______---------------- 

As indicated by signature, the following locals/Units 
agree to a reciprocal arrangement in the recormition and 
acceptance of Union seniority where a transfer of an employee 
between IacalS occur. 

E.C.W.U. local 914 
E.C.W.U. mal 999 (Prcductxm) D. Uandersa, 
E.C.W.U. local 999 (Chatham) 
B.C.W.U. local 999 Imnville) It. Jena 
E.C.W.U. Local 999 lchathm C1) U. Glasaford 
E.C.W.U. local 764 0. -ford 
E.C.W.U. local 5 (Clerical) R. Smelser 
E.C.W.U. Local 5 (Operational) R. Smelser 
E.C.W.U. Local 56 U. Waterhouse 

In addition, the following locals/Units recognize 
Union seniority of employees transferring from any Local OX 

Unlt. 

E.C.W.U. local 633 R. UcVea 
E.C.W.U. local 758 Ioperatlonal) 0.  Hewson 
E.C.W.U. local 758 (Clerical) P. Lauton 

E.C.W.U. local 938 (Operational) W. Graham 
E.C.W.U. local 938 IClerrcal) P. Bonthron 
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\ l J l l l I l f l  GRS 

1990-02-09 

llr. B. van Rassel, 
National Representative, 
E.C.W.U., 
317 Adelaide Street S.. 
Suite 2, 
london. Ontario 
U52 3w 

Dear Bryan: 

In the 1983-84 negotiations for renewal of the 
existing Collective Agreements, the Union proposed a change to 
the existing arbitration provisions. 

During the discussions on this proposal, it was 
suggested and agreed that these Collective Agreement provisions 
remain unchanged. Further, it was agreed that in appropriate 
cases, the parties would continue with an arrangement aimed at 
expediting the process for establishing a hearing date. 

This arrangement provides for the selection of a 
Board Chairman by the parties prior to the d n g  of each 
partyla nominee to the Board. Each party will then appoint 
their nominee on the hasis of being available to meet the 
hearing date established by the Board Chairman. 

We believe this undertaking will greatly assist the 
parties in those situations where it is deemed appropriate to 
proceed as quickly as possible. 

YOUIS truly, 

WC/afh n. Ternwsn, 
m g e r .  
Employee B labour Relations 

ON GAS LIMITED Box 2031. 50 Kea1 Drive N ,  Chatham. Ontario N 7 M  5M1 . Telephone 15191 352-3100 



LETTERNO. 9 0 
-union GRS 

Hr. B. van Fassel, 
National Representative, 
E.C.W.U., 
317 Adelaide Street S. mite 2, 
London, Ontario 
N5Z 313 

Dear Bryan: 

During the 1983-84 negotiations for renewal of th 
existing Collective Agreements, the parties reached an 
understanding regarding regular full t h e  roles which nay 
becme redundant and subsequently designated as a Continuow 
Part-Tlme role. 

n In those situations described above, the redundant 
1 full t h e  employee may choose to fill any vacant role within 

the bargaining unit for which they qualify; to exercise Ns/he+ 
seniority rights in accordance with the Collective Agreewnt; 
or to remaln in hisher role at the normal rate of pay for such 
role for up to six ( 6 )  months after the date the role was 
scheduled to becnme redundant. 

Should a vacancy occur in the regular full t h e  staff 
within this six ( 6 )  month period and after the posting 
procedure has been completed, the redundant employee may elect 
to fill such a vacancy subject to meeting normal qualificationa 
of the role. such employees shall be paid not less than his 
regular rate of pay for the job which he occupied -dlately 
prior, unless such employee successfully bids for a job of the 
same or lower grade than the new job in which case the 
employee's rats of pay will be adjustsd to the employee's 
current step in the grade of the job. 

Following completion of the six month period, the 
redundant employee would then exercise his/her seniority rights 
in accordance with the prwIslons of the Collective Agreement. 

yours truly, 

W a f h  H. Ternovan, 
Manager, 
6meloyee Ei Wwur Relations 

UNION GAS LIMITED Box 2001 M Kea1 Dnve N Chdlhdm Onrario N7M 5M1 TeleDhone (5191 352-3100 



LETTER NO. 10 

\union GRS 

1990-02-09 

Hr. B. van Rassel 
National Representative 
E.C.W.U. 

& 
President of  Each local 
E.C.W.U. 

RE: 

During the 1989-90 negotiations, the Union and the 
Company discussed principles governing progression 
examinations. As a result of these examinations. the following 
was agreed to: 

Letter of Understanding - Examination 

1. Examinations for progression will be based on the 
subject matter that is relevant to the duties 
performed by the classification. 

2. Quployees required to write progression eXamiMtion9 
will be provided training and/or field exposure on 
the subject matter covered by the examinations. This 
preparation will be to a minimum standard established 
for the classification. 

3. hployees required to write progression examinations 
will be given at least 30 days prior notice. 

4. In the Customer Service Depar-ent. the progression 
requirements as of this date include the passing of 
Company examinations at the follwing progression 
levels: 

1) prior to progression to Grade 148. Gcrvlce 
Representative Class I11 

ii) prior to progression to Grade 133, Service 
Representative Class 11, nine manths 

iii) prior to progression to Grade 132, Service 
Representative Class 11, over nine months 

iv) prior to progression to Grade 122. Service 
Representative Class I, first year 

v) prior to progression to Grade 111, Service 
Representative Class Ia 

-IN GAS LIMITED . Box 2001. 50 Keil Drive N ,  Chatham. Onuno N 7 M  5 M 1  * Telephone (519) 352-31W 
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This schedule of examinations does not alter th 
requirements as described under the appropriate section of th 
Collective Agreement but rather is an expression of th 
practice in effect as it relates to examinations. Should thi 
schedule be changed, Management representatives will meet U' . 
the local Union prior to implementation for the purpse, of 
revimng the change and the details of the r . 
requiremznts . 

Progression examinations in the Customer Service 
Department (except for progression to Grade 148 & Grade 111) 
and Haintenance and Construction Department shall be ' . . . 
on a twice annual hasis. Upon successful completion of the 
progression examination. increases will become effective on the 
employee's normal progression date. 

Should an employee be unsuccessful in passing a 
progression examination, that employee's progression date will 
be retarded by six months and progression will be subject to 
passing the appropriate progression examination. 

yours truly. 

UT/afh U. Ternovan, 
Manager, 
Employee 8 laknv Relations 



LF,lTER NO. 11 

Tunion GRS 

1990-02-09 

nr. B .  van Rassel 
tiational Representative 
E.C.W.U. 

t 
President of Each local 
E.C.W.U. 

RB: ~ o r Z d u m  of Intent ......................... 
The Company &de proposals for language changes 

during 1970-71 negotiations for renewal of the Collective 
Agreements to clarify the intent of certain sections of the 
Hours of Work and Overtime Article. Specifically, these 
changes dealt with the application and operation of the 
overtime provisions as well as the change in shift without 48 
hours prior notice section. The proposed changes w r e  prompted 
by the fact that misunderstandings had arisen in the 
application of the existing contract language. 

It was agreed by the Company that withdrawal of their 
proposals and acceptance of essentially all the contract 
language dealing with overtime and change in shift as it 
appears in the agreements expiring December 31. 1970, would be 
based on the following agreement of intent respecting these 
items. 

1. All shift and work schedules presently in operation 
will continue without the Company incurring any 
overtime or change in shift premium as a result of 
working the scheduled hours regardless of the hours 
or days worked. 

2. The Company and Unions agree that the penalty for 
change in shift and the overtime premiums will, in 
principle, be applied in accordance with the examples 
contained in schedule 1 attached. 

NlON GAS LlMlTED Box 2Wl 50 Ketl Drive N Chatham Ontarlo NlM 5M1 . TeleDhone (5191 352-31W 
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3. me daily clock, for purposes of detersining th 
applicable overthe rate for overthe wrk P 
during .uch daily period, will colllence with th 
starting the indicated on the posted wrk . 
for that day, or w i t h  the starting time for th 
d m g e  in the eaploysas' scheduled as a r 
o€ a change in such scbduled hours. 

-le: Clause 3 

- 

( I )  ( 2 )  (3) (4)  ( 5 )  (6) ( 7 )  

0-4 a-4 8-4 4-12 4-12 1st day 2nd day 
Of rest of rest 

Daily clock for overtine purposes -ea at 0 a.- 
on days 1-2-3 and 4 p.m. on days 4-5. If an -:- - 
i L  -red to w r k  ove+tipS C-inS at 2 P.M. 01 
day 5, the detarrination of the applicable overti 
rate is baned on the 4 p . ~ .  s t a r t i n g  tire for day 4. 

4. - m t  of days of rest for purposes d 
dc tedn ing  the applicable overtime rates for 
overtiD= wrk performed on dAYa of reat will be : 
on the starting the of the last day of work in th 
wrk vcck iredlately precediw such day or days of 
-rest. 

Example: Clause 4 

(1) (2) (3) (4) (5) (6) ( 7 )  

a-4 0-4 8-4 4-12 4-12 1st day znd day 
of rest of rest 
CaQenCeS 
at 4 p.m. at 4 p.m. 
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Parties agree to continue w i t h  the application of the telps and 
nditione of the Hemorandm of Intent for the teem of the 
llective Agreement being negotiated 1990. 

=VAN, W a g e r  
. - & Labour Relations 

.D. SWOUR, Manager 
. RI Region 

.N. KB?lELE, Manager 
‘ rn Region Operations 

.R. McNLCOL, Manager 
alary Administration 

.B. COATSWORTH, Kanager 
’ nu Relations 

.D. P-R, Uanager 
Supply operations 

G. HEWSON 
Local 758 

J. HCNEILL 
Local 914 

D. HAM)ERSON 
Local 999 

R. UcVEA 
Local 633 

W. GRAHAM 
Local 938 

0. PGCKPORD 
Local 764 

R. SHEISER 
Local 5 

n. WATEFSOUSE 
local 56 

B. VAN RRSSEL 
ECWU NATIONAL REPRESENTATIVE 





L m E R  NO. 12 w 
union GRS 

1990-02-09 

'r. B. van Rassel, 
tional Representative, 

..c.w.u.. 
17 Adelaide Street S.,  
" 2. 

andon, .Ontario 
5z 313 

r Bryan: 

During the 1989-90 negotiations for renewal of the 
ting Collective Agreements, an understanding was reached by 

' parties regarding the intent of ")ob" contained in Article 
(Hourly) and Article VI (Clerical). 

For the purpose of these articles only, the jobs 
listed below shall be considered to ba the same )ob as those 
' n, subject to the employee being sufficiently qualified, 
Llling and able to do the work required. 

Section Head Those jobs over which the 
employee is Section Head 

Special Service 
Representative Service Representative 
(Grades 101 8 102) 

Welder 
(Grades 208 8 201) Maintenance Representative 

C r w  Leader 
(Grade 211) naintenance Representative 

1 GAS LIMITED Box 2001 50 Kell Drlve N Chalham. Ontarlo N7M 5M1 . Teleohone 15191 352-3100 
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Welder 
(Grades 619-601) Field Representative 

C r e w  Leader 
(Grade 621) Field Representative 

Crew Leader 
part A h  Compressor Operator port AIW 

Crew Leader 
m b i n e  Plant Turbine operator 

EXAMPLE: 
In the event a Special Service Representative is to be 1 ’ 
off, such employee vould be allowed to displace the m s t  junio 
Service Representative in the Bargaining Unit. The dhp* 
Service Representative would then exercise his seniority right 
in accordance with the provisions of the Collective Agreement. 

yours truly, 

HP/afh 8. Teroovan, 
Manager. 
Ellplopee & Labour Relations 



LFITER WO. 13 w 
1990-01-10 

Hr.  B. van Rassel. 
National Representative, 
E.C.W.U., 
311 Adelaide Street S., 
Suite 2, 
london, Ontario 
NSZ 313 

Dear Bryan: 

In the 1983-84 negotiations for renewal of the 
existing Collective Agreements, the Union proposed changes to 
the provisions regarding the posting and filling of job 
vacancies. 

hlring the discussion on these proposals, it was 
suggested and agreed that these Collective Agreement provisions 
remain unchanged. The Company did, however, agree that prior 
to transferring a redundant employee to an unposted job 
vacancy, any such transfer will be discussed with the 
Bargaining Unit. In addition. the Company will post notice 
within the Bargaining Unit regarding the transfer. 

yours truly, 

MT/afh U. Ternovan, 
nanager. 
mployee 8 Labour Relations 

ION GAS LIMITED m Box 2001 50 Keil Drlve N Chalham Ontarlo N7M 5M1 . Telephone 1519) 352 3100 
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Wr. B. van Fassel, 
National wresentative, 
B.C.W.U., 
317 Adelaide Street 8 . .  
Suite 2, 
London, Ontario 
N5Z 31;) 

Dear Bryan: RB: Kedical & Dental appointments 

In the 1989-90 negotiations for renewal of the 
existing Collective Agreements, it was agreed that during the 
term of the negotiated contract, the Company m l d  allow 
regular full time enployees reasonable time off from work with 
pay for the purpose of attending physician's and dentist's 
appointments. It was further agreed that employees will 
schedule such appointments outside of M M ~  working hours 
whenever possible or otherwise minimise the amount of t h e  off 
work required. 

Employees will be required to support such absences 
on Company supplied forms in order to qualify for payment of 
time off during normal working hours. 

Yours truly. 

HT/afh 

UNION GAS LIMITED . Box 2001 50 Keil Drive N Chatham Ontario N7M 5M1 . Telephone (519) 352 3100 
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\UfllOfl GRS 

1990-01-10 

Mr. B. van Fassel, 
Wational Representative, 
E.C.Y.U., 
317 Adelaide Street S., 
Suite 2 .  
London. Ontario 
n5z 313 

Dear Bryan: 

This letter vi11 confirm an understanding reached 
between Union Gas Limited and Local 999 (Production Unit) 
regarding the operation of a 12 hour shift period at the Dawn 
Cmpressor Station. 

The existing terms of the Memorandum of Agreement 
regarding the operation of a 12 hour shift period, revised to 
reflect any negotiated Collective Agreement changes, will be 
renewed for the term of the current Collective Agreement being 
negotiated between Union Gas Limited and the Bnerw and 
Chemical Workers' Union. 

Yours truly, 

HT/afh 

C.C. m: 
D. Kanderson 

M. Ternovan, 
Manager, 
gmployee & Labour Relations 

N GAS LlMlTED - Box 2Wi 50 Kesl Drwe N ,  Chatham. Ontarlo N7M 5MI . Telephone (5191 352 3100 



IElTER NO. 16 w 
-union GAS 

1990-01-10 

m. B. van Rassel, 
national Representative, 
E.C.W.U., 
311 Adelaide Street S., 
Suite 2, 
Landon. Ontario 
152 313 

Dear Bryan: 

This letter will serve to confirm our agreement U' 

the proposal to form a cosmittee comprised of representati 
of the Gas Workers' Council and representatives of Y 
to meet as necessary froll time to time and to discuss m k t  
related to technological change. 

This Committee will be made aware of the Company' 
plans in these areas a* provided for in Section 14.12 of tl 
Collective Agreement and, as well, this C-ittee will : 
advised of any concerns or recomwxdatiom that the Union c 
unionized employees may have in  relation to such changes. 

This Committee shall consist of not m r e  than for 
(4) representatives from the Gas Workers' Council and an - 
number f r a  Kanagement . 

Yours truly, 

W a f h  It. Ternwan, 

Wloyee 6r Labour Relation 
Wanaser, 

UNlON GAS LIMITED - Box 2031 50 Ked Drive N Chatham. Ontarto N7M 6M1 . TeleDhone (5191 352 31 
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Tunion GRS 

1990-02-09 

-> 
The Energy and Chemical Workers' Union Locals and Union Gas 
Limited have agreed to the follouing terms and conditions to be 
used in the handling of future situations involving a change in 
report base or a transfer of work. 

1. Unless otherwise expressed in this document, all 
terms and conditions set out herein apply to both 
inter-local/unit (between one local/unit and another) 
changes in report hase/transfer of work and 
intra-local/unit (within a local/unit) changes in 
report base/transfer of work. 

2. Situations qualifying for considerations are those 
which have been initiated by the Company and in which 
the employee's current report base is changed 
resulting in a new report balre for the employee which 
i s  25 or more miles from the current report base. In 
these situations, transportation or a mileage 
allowance of 8.3~ per km. (13.4~ per nile) for up to 
one year from the effective date of transfer to the 
new report base will be granted to all affected 
employees for the mileage between the old report base 
and the new report base or such lesser mileage which 
may be appropriate in a particular circumstance. 

NOTE: 
The above arrangements are subject to prior 
llanagement approval and any mileage claims must be 
processed on Company provided f o m .  All distances 
are asswed to be via the most direct route. 

3. ~n individual involved in a situation as set out in 
2. above, who relocates his place of residence a 
distance which is at least 25 miles closer ta the new 

~ report base, is entitled to the follouing mowing 
allarances: 

a) Cost of moving of employee's household and 
personal goods. 

b) Up to $4,500 to cover the cost of a licenced 
real estate agent.8 commission resulting frcm 
the sale of the employee's principle residence. 

ON GAS LlMlTED Box 2021  50 Keii Drive N Chatham. Ontario N7M 5M1 . Telephone 15191 352-3100 
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In the case of a renter, reimbursement for the 
net expense of ohtainmg a release from a lease 
at the former location providing the expense 
does not exceed one month's rent. 

Up to $1,500 to cover legal fees -red 
through the use of a laver resulting from the 
sale and purchase of the employee's principle 
residence. 

up to $2,000 moving allowance to cover 
legitimate costs associated with the employee's 
relocation. 

WOTE: 
The above payments are subject to prior Management 
approval and are subJed to the terms and conditions 
governing relocation expense in effect at the Campany 
and must he supported by appropriate receipts. All 
distances are assumed to be via the most direct 
route. 

f) An employee has one year from the effective date 
of transfer to the new report base in which to 
exercise the option to relocate his/her 
principle residence in order to qualify for the 
moving allowances provided. 

4. Where the change -in report base or transfer of work 
is inter-local/&it, an employee affected by the 
change may choose to accept the transfer under the 
appropriate conditions or such employee may elect to 
exercise hidher seniority rights within their 
local/unit as provided for under Article IX of the 
Collective Agreement. 

Should an employee involved in an inter-local/unit 
transfer opt to exerczse hisher seniority rights 
under the provisions of Article IX and thus displace 
the junior employee in the local/unit, such junior 
employee is not entitled to any benefits provided 
herein and may be laid off. R yunior employee ao 
affected may, however, request a transfer to 
available work elsewhere in the Company and such 
request for transfer will be handled in accordance 
with the Letter of Understanding regarding request 
for transfer. Such individual requests will be given 
priority over other outstanding requests for 
transfer. 



5 .  

6 .  

7 .  

8 .  

9 .  

When the change in report base or transfer of work is 
inter-local/unit and the employee affected by the 
change chooses not to accept the transfer to the new 
report base, the Company will consult with the 
appropriate Union representatives for the purpose of 
developing temporary arrangements for a period of up 
to six months in order to effectively carry out the 
work in the new location. Further consultation will 
be held with the Union prior to extending such 
temporary arrangements beyond this six month period. 

Employees affected by a change in repOrt base or 
transferring with their work in situations involving 
inter-local/unit transfer will be placed in the new 
local/unit in the appropriate job/classification with 
all their existing Union seniority and Company 
service. 

kployees accepting an inter-local/unit transfer will 
retain bidding rights within their old local/unit for 
a period of three years from the effective date of 
the transfer. This bidding privilege will be 
retained providing the employee does not receive any 
of the moving allowances set out in this document or 
such employee does not bid and become the successful 
applicant for any posted vacancy within the new 
local/unit to which he or she has been transferred. 

At the expiry of this three year period if an 
employee still qualifies for this bidding privilege, 
he or she will be given one final opportunity to do 
so on the first vacancy occurring in the old 
local/unit after the termination of this three year 
period. 

Where the change in report base or transfer of work 
is intra-local, a volunteer from the 
classification/job or failing a volunteer, the most 
junior employee in the classification/job in the 
report base from which the transfer is being made 
must accept the transfer to the new repgrt base. 

In all situations of change in report base or 
transfer of work, there will be prior consultation 
with the appropriate representatives of the Union. 
The Company acknowledges that failure to reach 
agreement with the Union regarding the change in 
repOrt base or transfer of work could result in a 
grievance being filed by the appropriate local/unit. 
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10. 

11. 

The C a p a n y  is to advise the Union of the report : 
arrangements of all unionized employees as of .. 
IS, 1986, for the purpose of determining th 
applicability of the provisions of this document. 

It is acknowledged by the Union that the .' 
of Agreement between the perties regarding th 
assignment of work across Union local jurisdicti 
boundary lines as it exists from tiw to tine shal 
have no application whatsoever to the mbject matt 
of this arrangement. and in the event of any conflicc 
between this arrangement and the Memorandum 0, 
Agreement regarding jurisdictional boundary lin 
this Mreaent regarding change in Repor3 
Base/Transfer of work shall prevail. 

9- 
7 7 / 5 2  7 



- roamrrnna 

G. STOVER 
Local 999 Chatham Unit 

X. GLASSFOPS 
Local 999 Chatham Cler. Unit 

D. WJCIERSON 
Local 999 Production Unit 

I(. m n  
Local 999 Dunnville Unit 

G. HEWSON 
Local 758 Hourly Unit 

P. LP.UZON 
Local 758 clerical Unit 

W. GRAHAW 
Local 938 Hourly Unit 

P. BONR(R0N 
Local 938 Clerical Unit 

R. SMELSER 
Local 5 Hourly Unit 

R. SHELSER 
Local 5 Clerical Unit 

J. n c m m  
Local 914 

H. WATWOUSE 
Local 56 

G. PECKFORD 
Local 164 

R. ncvBA 
P 

B. VAN RASSEL 
ECWU National Representative 

n. TEmvAN, Manager 
Employee B Labmu Relations 

R.D. SEWOUR, Manager 
Eastern Region 

B.N. -LE, Manager 
Western Region operations 

T.R. McNICOL, Hanager, 
Salary Ahinistration 

D.E. COATSWORTH, Hanager 
Labour Relations 

R.D. PARKER, Manager 
Gas Supply Operations 
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1989-12-14 

Mr. B. van mssel, 
Wational Representative, 
E.C.W.U., 
317 Adelaide Street S., 
suite 2, 
London, Ontario 
NSZ 315 

Dear Bryan: RB: Gas Supply Bmployees in Sarnia Division ............................................ 
During the 1985-86 negotiations, an understanding was 

reached in regard to the Gas Supply re-organization. This 
re-organization and mbst d t m e n t a  contained in the above 
referenced understanding have been flnalixed. However, It w a s  
felt necessary to restate the understandiw regarding certain 
employees affected by t h i s  re-organization and it is as 
follm. 

Gas Supply employees, who are members of local 999 
(Production Unit) and who have been assigned to Sarnia Division 
Distribution Operations, will retain membership and seniority 
in local 999 (Production Unit). They are classified as 
Maintenance Representatives and will function as an In*-- ~ 

work force within the Sarnia Distribution Operation, and will 
be considered as part of the Sarnia Division employee group who 
are represented by local 914 E.C.W.U. 

Yours truly, 

m/afh W. Ternovan, 

Employee & Tabour Relations 
Wager, 

UNION GAS LIMITED 00% 2W1 50 Keil O r r e  N Chalham Onrario N7M 5M1 * Telephone (519) 352-31C 



ML T/M WM T,J FIV 3s 

JANUARWJANVIER 
1 2  3 1 5 6  
8 9 10 11 12 13 

15 16 17 18 19 20 
22 23 24 25 26 27 
29 30 31 

MARCLMARS 
1 2 3  

5 6 7 8 9 1 0  
12 13 14 15 16 17 
19 20 21 22 23 24 
26 27 28 29 30 31 

MAYiMAl 
1 2 3 4 5  

; 7 8 9 10 11 12 
; 14 15 16 17 18 19 
I 21 22 23 24 25 26 
i 28 29 30 31 

JULYAJUILLET 
1 2 3  4 5 6 7  
8 9 10 11 12 13 11 
5 16 17 18 19 20 21 

.9 30 31 
2 23 24 25 26 21 28 

SEPTEMBERSEPTEMBRE 
1 

9 3 4 5 6 7 8  
9 10 11 12 13 14 15 

I6 17 18 19 20 21 22 
'3 24 25 36 27 28 29 
30 

NOVEMBERNOVEMBRE 
1 2 3  

1 5  6 7 8 9 1 0  
11 12 13 14 15 16 17 
18 19 20 21 22 23 24 
25 26 27 28 29 30 

1 2 3  
1 5  6 7 8 9 1 0  

11 12 13 14 15 16 17 
18 19 20 21 22 23 24 
25 26 27 28 

APRlLiAVRIL 
1 2 3  4 5 6 7  
8 9 10 11 12 13' 14 

15 16 17 18 19 20 21 
2'2 23 24 25 26 27 28 
;79 30 

JUNE/.JUIN 
1 2  

3 1 5 6 7 8 9  
10 11 12 13 14 15 16 
17 18 19 20 21 22 23 
24 25 26 27 28 29 30 

AUGLEPAOUT 
1 2 3 4  

5 6 7 8 9 1 0 1 1  
12 13 14 15 16 17 18 
19 20 21 2' 23 24 '5 
26 27 28 29 30 31 

0CTOBER;OCI'QBRE 
1 2  3 4 5 6  

7 8 9 10 11 12 13 
14 15 16 17 18 19 20 
21 211 "3 24 25 26 27 
'28 29 30 31 

DECEMBERDECEMBRE 
1 

' ) 3 4 5 6 7 8  9' 10 I1 I2 13 14 15 
16 I7 18 19 20 21 22 
23 24 25 26 27 28 29 
30 31 



1991 
s/I) MsL T,U W/M TiJ F N  s/s 

JANUARYIJANVIER 
1 2 3 4 5  

6 7 8 9 IF 11 12 
13 14 15 16 15 18 19 
20 21 22 23 24 25 26 
27 28 29 30 31 

M A R C W A R S  
1 2  

3 4 5 6 7 8 9  
10 11 12 13 14 15 16 
17 18 19 20 21 22 23 
'24 25 26 27 28 29 30 
31 

SD M L  Tbl W,M TJ FzV 

FEBRUARWEVRIER 
1 

3 1 5  6 7 8  
10 11 12 13 14 15 
17 18 19 20 21 22 
24 25 26 27 28 

APRIL'AVRIL 
1 2  3 4 5  

7 8 9 10 11 12 
14 15 16 17 18 19 
21 22 23 24 25 26 
28 29 30 

MAYJMAI 
1 2 3 4  

5 6 7 8 9 1 0 1 1  
12 13 14 15 16 17 18 
19 20 21 22 23 24 25 
26 25 28 29 30 31 

JUNENUIN 

2 3 4 5 6 7  
9 10 11 12 13 14 

16 17 18 19 20 21 
23 24 25 26 27 28 
30 

JUL'iJUILLET 
1 2  3 4 5 6  

7 8 9 10 11 12 13 
14 15 16 17 18 19 20 
21 22 23 24 25 26 27 
2E 29 30 31 

S EFTEMBERSEFTEMBRE 
- 

1 2 3  4 5 6 7  
8 9 10 11 12 !3 14 

15 16 17 18 19 20 21 
22 23 24 25 26 27 28 
29 30 

NOVEMBERXOVEMBRE 
1 2  

3 1 5  6 7 8 9  
11) 11 12 13 14 15 16 
17 18 19 20 21 22 23 
24 25 26 27 28 29 30 

AUGUSIYAOUT 
1 2  

4 5 6 7 8 9 1  
I1 I:! I 3  14 15 I 6  I 
18 19 20 21 22 23 2 
25 26 27 28 29 30 3 

DECEMBEWDECEMBRE 
1 2 3 4 5 6 7  
8 9 10 I1  12 13 14 

15 16 17 18 19 20 21 
22 23 24 25 26 27 28 
29 BO 31 


