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;S AGREEMENT entered i n t o  t h i s  10th day of - v I 1991. 

TWEEN: THE FOLLOWING COMPANIES: 

MACDONALDS CONSOLIDATED 
as l i s t e d  below, 

a body corporate c a r r y l n  on business I n  
t h e  Province of EWltlsh %lumbla. 

OCERY WAREHOUSE AND TRUCKING DEPARTENTS 

DDUCE DEPARTMENT 

OZEN FOODS DEPARTMENT 

- 11 Avenue, S. Burnaby, B.C. 

/ I 8 9  - I I  Avenue, s. 
7183 - 11 Avenue, S. 

/IO> - i I Avenue, S. 

1183 - 11 Avenue, S. 

1183 - I I  Avenue. S. 

UCK REPAIRS DEPARTMENT 

. ‘TENANCE DEPARTMENT 

>UR I TY DEPARTMENT 

Burnaby, B.C. 

Burnaby, B.C. 

Burnaby, B.C. 

Burnaby, B.C. 

Burnabv. B.C. .- 
FlCE STAFF - LOWER MAINLAND 

/I85 - 11 Avenue, S. Burnaby, B.C. 
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LUCERNE FOODS LTD. 

M I I K  r i a n r  
ib3u - IW% S t r e e t ,  S. Burnaby, B.C. 

- n Avenue, S. Burnaby, B.C. 
' Ice Cream Plant 

(hereinafter referred t o  as the "Compan1es"I 

AND: 
OF THE FIRST PART; 

RETAIL WHOLESALE UNION LOCAL 580 
of the C i ty  of Vancouver, i n  the Province 
of Etrlt ish Columbia. 

(hereinafter referred t o  as the "Union") 

OF THE SECOND PART; 

WHEREAS It Is the intent  and purpose of the 
par t ies hereto tha t  t h i s  Agreement w i l l  pro- 
mote and improve industr ia l  and economic 
relat ionship between the  employees and the 
Companies and to set  f o r th  herein the basic 
agreement coverlng rates o f  pay, hours of work 
and conditions of employment to be observed 
between the part ies hereto. 

NOW THEREFORE, THIS AGREEMENT WITNESSETH: 

Exceptions I n  the attached appendices super- 
cede similar provisions I n  the following 
Art ic les of t h i s  Agreement. 
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TICLE I - DURATION & AGREEMENT 

c t i on  1. The Companles and t he  Union 
i m g r m  t ha t  t h i s  Agreement sha l l  be 
fec t i ve  from r i i  1 1991 to and lncludlng 
tch  31, 1995 -er from year t o  
r unless wr i t ten  not ice o f  i n ten t  to amend 
terminate i s  given by e i the r  par ty  t o  t he  

' - r  par ty  anytime w i th in  four  ( 4 )  months 
lor t o  t he  expi ra t ion of t he  Agreement. 
r i n g  such per iod of negotiations t h i s  Agree- 
n t  sha l l  remain I n  f u l l  force and ef fect .  

e t ion 2. It Is mutually agreed t h a t  t h e  
sratfon o f  Sub-section 2 of Section 66 o f  
3 Indus t r ia l  Relations Act o f  B-C. i s  
c l f i c a l l y  excluded from t h l s  Agreement. 

TlCLE I I  - DEFINITION 

e term nempIoyee" as used I n  t h i s  Agreement 
cludes a l l  employees working i n  the  Cow 
ny's operations l i s t e d  above except those 
t h  t he  author i ty  t o  employ or dismiss which 
:ludes the  Manager and Supervisory Staff  o f  
:h of t he  Companles or those excluded by the  
j us t r i a l  Relations Act o f  B t i t i s h  Columbla. 
3 fo l lowing are also excluded: Macdonalds 

-o i ldated - Secretary t o  t h e  D is t r lbu t lon  
. i t re  Manager, Lucerne Foods Ltd., M i l k  P lant  
F i e l d  Men. 

TlCLE I l l  - UNION RECOGNITION 

A f o n  1. 
Ion as the exclusJve bargaining agent f o r  

The Companies recognize t h e  
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the employees as deflned Kn Ar t fc le  ! I  durlng 
the term o f  t h l s  Agreement and agrees t o  n e p  
t l a t e  wlth the CMnIttee selected by the Unlon 
looking toward a peaceful and amlcable sett le-  
ment o f  any dlfference tha t  may ar ise between 
the Companles and the  Unlon. 

Section 2. There shal l  be no dlsaimlna- 
t l s t  any employee because o f  Unlon 
actfvi t ies. 

Section 3. 
snai l  provide a reasOnaDie number of bu l l e t l n  
boards, for the purpose of postlng Unlon no- 
tlces, coples of t h l s  Agreement and o f f l c l a l  
papers. A I  I such Union mater la1 may be posted 
only upon the authori ty of o f f i c i a l l y  deslg- 
nated RepresentatIves of the  Unlon. 

ARTICLE I V  - UNION SECURITY 

Sectlon 1. 
-shall, as a condltion of employment, 
remaln members. A l l  new employees shal l  be- l come and remaln members o f  the Unlon upon the 
completion o f  f l v e  ( 5 )  days service with the 
Companles. A l l  empioyees shal l  pay dues. 

Section 2. Deductlon o f  Unlon Dues - Upon 
wrirren au’thorizaTion from m e  employee, the 
Companles agree t o  make dedudlons once each 
month from the earnlngs of a l l  employees cov- 
ered by t h l s  Agreement of the dues and l n f t l a -  
t i on  fees o f  the Unlon and forward the t o t a l  
amount deducted wlth an Itemized statement of 
the same t o  the Acting Secretary o f  the 

Bu l l e t l n  Boards - The Companles 

A l l  employees now members o f  

I\ 
)- 
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ion. 

I Union dues, i n l t i a t i o n  fees and assess- 
. its so deducted sha l l  be remi t ted by the  
, m l e s  t o  t he  Secretary o f  the Union w i th in  

. -n  (7) days a f t e r  the  date o f  the  said 
duct I on. 

3 Companies agree t o  submlt names and deduc 
3ns I n  alphabetical order on forms submitted 
t he  Union prov id ing an explanation f o r  each 

>loyee for whom a deduction was not  made, 
1. 

Employee l a i d  o f f  
Ret i red 
Deceased 
Voluntary terminatton 
Discharged. 

:tion 3. On1 members of t he  Union sha l l  
: a i m p a n i e s  Trucks, t rac to rs  and t r a i  I- 

j or use mechanlcal equipment provided f o r  
purpose of loading and unloading i n  a l l  

ra t ions  covered by t h i s  Agrement except 
3ctors of o ther  Companies may haul Company 
' l e r s  i n  accordance wl th  present pract ice 
.e. o f f  barges and boats). 

;tion 4. Unloading U.S.A. Produce 
' l e r s  - A I  1 'produce w a l  l e r s  sna i l  De 
loaded by Companles emplo ees wi th in  t he  
-gaining u n i t  covered by !he terms of t h l s  
-cement. 

:t ion 5 .  Dropping Tra i le rs  - Greater 



-1 0- 
Vancouver, Lower Malnland Area and Vancouver 
isiana - IT IS unaer STOO~ Trai iers aro P ea aT 

X%%F shal l  be unloaded by drtvers covked by 
the terms o f  t h l s  Agreement. The Companles 
may drop t r a l l e r s  I n  an emergency and a f te r  
dolng so advlse the Shop Steward. 
t r a i l e r s  may be dropped a t  any time. 

The part ies agree the exlst ing p r a d l c e  of 
d l rect  del iverles (i.e. sugar, paper, turkeys, 
Ilme, etc.) shal l  contlnue by mutual agree- 
ment. In the event the Employer may open 
larger volume stores or fur ther  competltlon 
exists i n  the future, the exlst lng practlces 
may be expanded to be competitive by mutual 
agreement . 
Sectlon 6. 
m n l n g  Unlt who accepts employment 
with the Company outslde the scope of the 
Bargalnlng Unit  shal l  not be permitted t o  
return t o  the Bargalnlng U n l t -  

Empty 

An employee wi th ln the scope of 

ARTICLE V - MANAGEMENT 

Sectlon 1. The Management of the Companies 
ana Tn e d k c t l o n  of the working force lnclud- 
Ing the r l g h t  t o  plan, d i rec t  and control the 
Companies operatlons t o  malntaln d lsc ip l ine 
and eff lc iency of the employees and t o  requlre 
employees to  observe Companles ro las  and regu- 
latfons; t o  hlre; lay-off ;  or re l leve  employ- 
ees from dutles; t o  promote and transfer sub- 
j e c t  t o  the provfslons of A r t i c l e  V I 1  - Sen- 
ior i ty ;  suspend; and dlscharge employees for 
cause, are t o  be the sole r l g h t  and functlon 
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f the  Emp I oyer. 

c t i on  2. Management sha l l  have t h e  sole 
?gnT TO demote for proper cause- Demotions 
3 r  other reasons sha l l  be subject t o  the  same 
-1nclples as used for promotions andt rans-  
r s  I n  A r t l c l e  VII. 

c t l on  3. 
J g ~ m e n u m e r a t l o n  of Management's r i g h t s  
? a l l  not be deemed t o  exclude other functions 
>t spec i f i ca l l y  covered i n  t h i s  Agreement. 

c t i o n  4- The exerclse of t h e  foregolng 
ignts  snal l  not  a l t e r  any of t he  spec l f l c  
-ovisions o f  t h i s  Agreement, nor sha l l  they - used t o  discr iminate agalnst any member o f  
i e  Unlon. 

The pa r t l e s  agree t h a t  the  

:TJCLE V I  - WORKING CONDITIONS 
i t i o n  1. Wage ra tes  and c l ass i f i ca t i on  
uvlslons for employees I n  each of the Cow 

mles  operatlons are set ou t  i n  t he  attached 
pend I ces. 

c t i on  2. S h l f t  Times - The Manager and 
3 Wievance Cbmittee sna l l  arrange f o r  any 
- - - -s  I n  t he  s t a r t i n g  and stoppfng t lme of 

x-klng s h i f t s  a lso  for the  meal perlod. 
:hedule of hours of uork sha l l  be posted on 

A 

3 ,bu l le t in  board and any changes agreed upon 
1 be noted on such schedule. 

d i o n  3. Overtime 
) Uouble t ime sha l l  be pa ld  f o r  a l l  hours 
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elght ( 8 )  hours and on the employee's day off. 
612; before or after the regular shlft of 

3t (Premfums are not to be doubled.) 

(b) It Is understood that overtlme i s  on a 
voluntary basls and no empioyee covered by 
this Agreement wlll or can work overtlme wlfh- 
out the consent of the Companies. 

(c) In the assignment of overtlme, the Corn- 
panles wlll flrst approach employees by Sen- 
lorlty In the classiflcatlon that i s  scheduled 
for such overtlme. 

Section 4. Statutory Holldays 
3a) 
lowing statutory holidays or any others so 
proclalmed by the Federal Government or Prov- 
lnclal Government wlthout a deduction In pay: 

New Year's Day Thanksgiving Day 
Good Friday Remembrance Day 
Vtd-orla Day Christmas Day 
Canada Day Ebxlng Day 

i t  Employee's blrthday 

tmployees shall be entltled to the fol- 

Labour Day B.C. Day 

* The date of the holiday shall be the employ- 
ee's blrthday. A day In lleu shall be grant- 
ed should a birthday fall on the employee's 
day off. 

0 -. 
D r 

4 (b) If a Statutory Holiday occurs when an 

% 
employee i s  off work on Vacation or A.T.O., 
the employee shall recelve a day off In lleu 
of such hollday wlth pay which shall be sched- 
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~d with t h e i r  A.T.O. a t  an e a r l i e r  or la te r  
t e -  

a Statutory Holiday occurs dur lng a Weekly 
f m n l t y  or Workers' Compensation claims(s), 
- day sha l l  no t  be rescheduled, unless t he  
ployee's absenteefsm percentage ($1 Is below 
- formula, as agreed between t he  Parties. 
such case, t he  Statutory Holiday f a l l i n g  
lle an employee is rece iv ing Weekly Indem- 
t y  or Workers' Compensation sha l l  be sched- 

d by the  employee wi th  t h e i r  Accumulated 
I f  an employee Is on Workers' Corn 

-a t lon o r  Weekly Indemnity a t  year end and 
less than f o r t y  (40) hours, these hours 

O f f .  

a l  I be banked. 

y f r o m  a l l  sources sha l l  not  exceed 100% and 
. c la im w i l l  no t  be in ter rupted as a r e s u l t  
t h i s  section. 

-Inteeism percentage Is 7% e f f ec t i ve  S.A.R. 
fec t l ve  January 1, 1992 - percentage 1s 6%. 
fec t i ve  January 1, 1993 - percentage Is 5%. 

? employees who qua l i f y  - employees on a 
'. ly Indemnity o r  Workers' Compensation 

aim durlng a w e e k  of scheduled vacatlsn I n  
'ch there is a Statutory Holiday: 

employees w i l l  be pa id  Weekly indemnity 
or W.C.B. only. 

uled. 
the  Statutory Holiday is not  t o  be paid 
a t  t h i s  t ime as It has already e i t he r  

' t h e  week o f  vacation is t o  be resched- 



-1 4- 
been scheduled In to  the current year's 
leave OF has been carr ied In to  the f o b  
lowing year's leave. 

Statutory Holldays f a l l l n g  wi th in a Leave of 
Absence, Maternity or Paternity period wlll 
not be pald and the employee shal l  not be 
en t i t l ed  to  recelve a day o f f  i n  l l eu  of such 
holiday. 

Statutory b l i d a y s  f a l l i n g  during an employ- 
ee's Vacation or A.T.0. w l  I 1  be taken I n  f u l l  
weeks only end the balance of less than for ty  
(40) hours can be made up wlth a Leave of 
Absence and/or A.T.O. to  make f u l l  weeks- Any 
balance o f  less than fo r t y  (40) hours w l  I I  be 
carr ied l n to  the followlng year. 

I f  an employee i s  on Slck Leave as set  out  i n  
Ar t fc ie  X I  I I ,  the employee shal I be pald h ls  
full pay for any statutory holidays occurrlng 
durlng such period and such days pay shal l  not 
be deducted from the employee's Sick Leave 
Credits. 

Sectlon 5. When an hourly rated employee 
Is-reqll lrBd t o  work on any of the above ho l i-  
days, the employee shal l  I n  addition be com- 
pensated a t  the r a t e  of double h l s  regular 
hourly ra te  of pay (premiums not t o  be 
doubled) for each hour worked on the hol Iday. 

Sectton 6. When a holiday mentloned I n  the 
-on 4 f a l l s  on an employee's regular 
day off, such day shal l  be considered a ho l l -  
day under the terms of t h i s  Agreement. The 
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iployea w i l l  be e n t i t l e d  t o  a day off  i n  l i e u  
t h  pay o f  such holiday. 

t he  employee's bir thday f a l l s  on a regular  
:heduled day off, t he  employee sha l l  have t h e  
'ion of tak ing o f f  e i t he r  t h e  work day 
fore or t he  f i r s t  work day after,  w i th  pay, 
t h  one wesks no t i ce  from t h e  employee. 

zt ion 7. Cal l- in  Time - Employees ca l led  ,_ / \  
1 1 u W a n d  receiv ing less than four (4) 
wrs work sha l l  be paid for four  hours. 

-:er, i f  four (4 )  hours work Is not  ava i l -  
) l e  a t  t he  regular  job, an employee sha l l  
r f o r m  such work f o r  t he  remaining pertod o f  
me as may be assigned t o  him by t h e  Super- 
Sor . 
c t i o n  8. 
.eaks are specified, work performed over four  
1 consecutive hours without a meal per iod 
a l l  he paid for a t  the  r a t e  of double time. 

L', 7" 

Supper Money - Where meal 

c t i o n  9. 
- l -mrTm 
vd during 

Rest Period - Employees sha l l  
t o  a m )  minute r e s t  per- - each work period o f  three (3) hours 

more. Times a t  which such r e s t  per iods 
-!I be taken sha l l  be scheduled by Manage- 
nt. 

&ion 10. Equal Pay for Equal Work - 
;:r ess o f  a e or sex, equa pa or equal 
:k ::I I prevagl, i f  t he  w o r k ' o r d l n ~ r i i  
w f e d  ou t  can be performed without f uAhe r  ' 
I istance. \.;Hi 
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Section 11. 
n e f f s s l m o n s  are d or 

New Job-Classiftcations - When 
exlsilng job classif fcattons are changed by 
chan s in the character of duties and respon- 
siblifftles as deemed necessary or advlsable by 
the Cornpantes, the Unton shall be advlsed. A 
rate shall be set by the Companies or the 

9Conpanle-s shall furnlsh additlonal help to bi compensate for any addttlonal labour involved. 
If, after a trlal perlod of thfrty (30) days, 

Companies to be unsatisfactory, the dispute 
shall be s&led pursuant to the Grievance 
Rocedure hereln provided. 

Section 12. 
m e m i u r n s  - Emplo ees workln on a 
shift-ore 6:d a.m. or after 

Dollar and Seventy-Nine cents ($1.79) per 
hour . 
(b) Weekend Premium - Anyone whose regular 

f shift requires them to work between Midnlght 
Frl day and MI dntght Sunday w 1 I I be compensated 
at the rate of ten percent (10%) of the ware- o 
house rate for any hours worked withtn that~c? 

ARTICLE VI1 - SENIORITY 

\ 
the Unton deems the adjustment made by the I 

2, 

\ 

0 

Q l 0 : O O  a.m. shall receive a shlft bonus of One 
-3- L 
G- 

per I od. -\ x> 

Sectlon 1. 
r a l i t y  Ilsts, one for each of the 
Plants or Departments, shall be supplled In 
trlplicate, by the Companies on January 15th 
and July 15th, to the Chairman of the Grtev- 
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Ice Committee. Such l i s t s  t o  be provided more 
wquently I f  requested, BUT i n  any event, no 
re of ten than every three (3) months. 

J )  A l i s t  fo r  each operation regardless of 
tpartments sha l l  contain t h e  names of a l l  
, loyees, i n  order of date of hlr fng, showing 

s, c l ass i f i ca t i on  and date on payrol l .  

9 Overall Senior i ty  - An overa l l  l i s t  o f  
nployees In a l l  operations covered by t h l s  
!reement containing the  names of a l l  employ- -- I n  order of date o f  hir ing, w i th in  t he  
:.-ations covered under t h i s  Agreement, show- 

ig  names, c l ass i f  1cation, department and t h e  
t e  on t he  payroll. 

st ion 2 .  
l r D e o s t  I3 an employee: 

, ziles, or 

Loss of Senior i ty  - Senior i ty  

i )  Voluntar i ly leaves t he  employ o f  t he  

>) Is discharged, or 

9 I s  absent without leave for a per iod 
water than f i v e  (5) working days, o r  

i )  After  a lay-of f  f a l l s  t o  repor t  for work 
K f i v e  (5) worklng days a f t e r  being r eca l l-  *. 
d It is understood t h a t  persons l a i d  of f  
-e subjecf t o  r e c a l l  providing they keep t he  
)mpanies Informed of  t h e i r  cur rent  address 
id telephone number. The Companies sha l l  
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forward a reglstered letter to the last known 
address. If the person fails to report for 
work, he or she shall forfeit all seniority 

hts 

XF- of 

^f, lay-offs except where by mutual agreement 

Jsectlon 3. a and Rehlrlng 
snai I De Wdeciding 

factor governing lay-offs and rehiring after 

between the Companies and the @levance am- 
miwee the senior employee does not have the 
capabilitles to perform the work to be done. 

If mutual agreement i s  not reached under the 
above procedure, then the matter shall be 
referred to the Companies Labour Relatlons 
Representative and a Representative of the 
Unlon. If mutual agreement Is s t i l l  not 
reached, then seniority shall prevall. 

(b)  Recall R I  hts (except dally rollbacks) 
m a d  and Lay-off to the Pool 

( 1 )  A person In a lay-off status from a 
%. department would have recall rights Into 

the department from which they came but 
only on base rated jobs ln that depart- 
ment for the flrst three (3) months of 
lay-off. For the purposes of '90 day 
recall' from the full-tlnre Pool of the 
Lower Mainland Employee Pool, the classl- 
flcation of Order Selector will also be 
considered as a *%se Rate job". 

all jobs shall be posted in accordance 

% 

( 1 1 )  After lay-off period of three (3) months, 
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wi th  A r t i c l e  V t l ,  Section 7. 

ro l lback status from a department sha l l  
have the  r i g h t  t o  post for Lower Mainland 
postings provided t h a t  h l s  o r  her senior-  
i t y  Is greater than the  regular  f u l l  t ime 
poo I emp I oyees. 

Should t he  employee be successful I n  t he  
posting it Is understood t h a t  employee 
loses a l l  r e c a l l  r i g h t s  t o  h l s  or her 
former department. 

. i f )  A f u l l  t ime employee i n  a lay -o f f  or 

:)(I) Temporary Lay-off - Less than three ( 3 )  
months. t-or lay-of f  of less than three 
( 3 )  months for reasons other than perman- 
en t  closure. 

D is t r ibu t ion  Centre and Forwarding Ware- 
house 

Emp loyees may exercl se the1 r Company 
sen io r i t y  t o  dlsplace less senior employ- 
ees I n  c lass i f i ca t ions  o f  order selector 
or lower I n  the  D is t r ibu t ion  Centre and 
Forwarding Warehouse only. 

- 

Production Plants - Ice Cream, M i l k  
Pi anr - 
Lay-off w i t h i n  t he  departments w i  I I be by 
Company sen io r i t y  w l th in  t hs  department. 

Employees I n  these departments may exer- 
c ise  t h e i r  Company sen io r i t y  t o  dlsplace 
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only pool employees with less Company 
sen lo r1  t y  

Dawson Creek 
b 3 l n  the operatlon w i l l  be by 
Company seniorl ty wlthln each operatlon 
and persons l a i d  o f f  cannot displace 
within the  other operations. 

9emporary iay-orr provisions i n  (1) above 
w l l l  apply durlng lay-of fs  due t o  labour 
disputes, It belng understood however, 
tha t  the provlslons of Section 3 (b) and 
3(e) w l l l  not apply (as re let tered)-  

(111) On1 department lay-off  not ice shal l  be 
requYred on lay-off due to labour dls- 
putes provided tha t  the lay-off  takes 
place a t  the end o f  such notice. 

(11) Lay-offs Due t o  Labour Disputes - The 

(d) Closure of an Operation - In the event of 
ue TO The closure o f  an a permanenr l a  Y-OT' a 

operatlon or department, overal l  Company sen- 
i o r i t y  w i l l  apply. The most junfor empioyees 
I n  a l l  operations w l l l  be l a i d  off, and the 
employees affected by the closure shal l  occupy 
the vacancies l e f t  by the junior  employees 
provldlng the i r  senlori ty enables them t o  do 

(e) Permanent Lay-off - Over three (3) 
months. 
three (3) months, then the provisions of over- 
a l l  seniorl ty covering "closure" w l l l  apply- 

so. 

mouia Tne I ay-off continue past 
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') 
Deparrment - in  tne  event an employee IS 
?lea bacK out  of a s h i f t  and/or c lass i f i ca -  

S h i f t  Reductlon (other than da i l y )  w i th in  

on, such empio ee would be e n t i t l e d  t o  exer- 
se h i d h e r  sent(ority w l th in  t he  c lass i f i ca -  
on they presently hold regardless o f  sh i f t .  

lould t he  em loyee affected e l e c t  not  t o  
r c l s e  h i s / i e r  sen io r i t y  w i th in  t h e  c i a s s i f -  

:atlon t o  another s h i f t  such employee w i l l  
: tomatically rever t  t o  the  &der Selector 

$%bYie, base rated job  t o  be determined by 
l tua l  agreement. 

t h e  em l o p e  does not have enough sen io r i t y  
1 ma I ntafn h I s/her c I ass 1 f i ca t  ion , such em- 
oyee could then bump t he  j un i o r  employee i n  
-!r c lass i f i ca t ions  held previously (most 
cent f i rs t ) .  
:mp the  previous c lass l f  l ca j lon  such employee 
auld r eve r t  t o  t h e  Order Selector category or 
-e ra ted job dependent on seniority. 

No regular f u l l  t ime employees sha l l  be 
'd of f  as long as casual, temporary or p a r t  

employees continue t o  be employed. No 
-ual, temporary or pa r t  t ime employee sha l l  
h l red  u n t l l  such time as any r e  u la r  f u l l  

employee who may have been la?d o f f  1s 
the r  reca l led  to work on a f u l l  t i m e  or p a r t  
3 bas I s. 

c t i on  4. Lay-off Notice 
3 
- ! I  receive e i the r  two (2) weeks no t i ce  of s-., 

I f  Order Selector category i s  not 

P 

i 
-) e ' 

, ~ 4 
Fa l l i ng  enou h sen io r l t y  t o  

A l l  employees other than Pool empioyees 

% " ~  c' . 
,"i ( '  4 
3 Lw 
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lay-off or two (2) weeks pay I n  l ieu  o f  such 
notice. 
assigned to a department shal l  receive one ( 11  
weeks notice of l a  -off or one (1) weeks pay 
i n  l i eu  of such noTice. 

A l l  Pool employees who have been I n  the Pool 
longer than s i x  (6) mnths shal l  receive eith-  
er two (21 weeks notice of lay-of f  or two (2) 
weeks pay I n  l l eu  o f  such notice. 

(b) 
Steward i n  wr i t ing the name o f  the employee t o  
be l a i d  off ,  date notice i s  given and ef fect-  
ive  date of lay-off. 

Section 5. 

Ar t ic le  V l l l  of  t h i s  Agreement. 

Pool employees who have not been 

The Employer agrees to  advise the Shop 

Permanent Lay-offs - Shall be 
ter- ana a e a r i  with under 

Section 6. Promotions and Transfers 
-ions - I B ~  Tn OT service snal I be ‘ the governing factor yn promotions providtng 

1 -he factors of being capable, merit  and ab1 I- 
& i i t y  are re la t ive ly  equal among those Invol- e y e d .  

*“R (b) Fromotions shal l  be made t o  those who are 
’qualif ied or capable of being qual i f ted with 

t ra in ing  to  perform the work t o  be done. In 
the event a senior applicant i s  not given a 
t r i a l  period, Mana n t  shal l  discuss the 
matter with the G r c n c e  Committee p r l o r  t o  
f 1 I 11 ng the job vacancy. 

Section 7. *Job Vacancies 
w n  an 9-ipartment: When 
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Dbs are avai lab le  not lce so advising sha l l  be 
osted immediately on t he  b u l l e t i n  board i n  
' - operation concerned f o r  three (3) working 
,'s and appl icat ions may be made I n  w r i t i ng  

o t he  Sipervisor. 
ppointed t o  such vacancies t o  be made w i t h i n  
hree (3) days and the successful appl icant 's 

I )  A l l  j ob  vacancies I n  t h e  Lower Mainland 

Thereafter, names o f  those 

w l l l  be posted on t he  B u l l e t f n  Board. 

a t  the  fo rk  l i f t  c l ass i f i ca t i on  level  and 
lower will be posted I n  a l l  t h e  Lower 
Mainland operations. 

1 1) A I  1 other j ob  vacancies i n  t he  Lower 
Mainland w i l l  be posted f i r s t  I n  the  
department for three (3) working days. 
In the event no su l tab le  appl icat ions are 
received such jobs sha l l  be posted i n  a l l  
other operations I n  t he  Lower Mainland 
for three (3)  working days. 

111) Job vacancies outslde t he  Lower Mainland 
w i l l  be posted for three (3) working days 
and f i l l e d  loca l ly .  

The Companies agree t h a t  when t h e  cornbln- 
j hours of work for a f u l l  t i m e  employee 
weds  a major i ty  o f  hours In any one 
higher c l ass i f i ca t i on  than t ha t  i n  wh ch he 

1';- Applicable t o  Trucking Department 

lob In 
normally employed, t h e  employee concerned 
I I  receive t he  higher r a t e  for t he  f u l l  

sly. 

i the  event an employee i s  temporar l ly requi-  
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red t o  f i l l  any posit ion I n  a c lass i f l ca t ion  
other than h i s  own for a perlod of one (1)  
hour or more per day which the ra te  of pay I s  
higher than tha t  paid to such employee, he 
shal l  receive the ra te  for the classification 
for the  day I n  which the work Is t o  be per- 
formed, providing the employee can perff fm 
such work without assistance. 

(c) Employees absent from the Companies shal l  
automatically be consldered as possible appll- 
cants for any job postin s upon return t o  work 
for a perfod o f  three (37 working days. 

(d)  
w i l l  be restr fc ted t o  a maximum period o f  four 
(4) weeks for persons off work due t o  absences 
on Group Insurance, Workers' Compensation, 
Maternity, or Parental Leave. 

Persons who are i n  t h i s  s l tuat fon would be 
requlted t o  contact t h e i r  Shop Steward and the 
Personnel Off ice or Department Head Involved, 
each four (4)  weeks o f  t he i r  absence i n  order 

for any posting for which they may be 

Entitlement for job postlngs under (c) 

I t  IS understood tha t  such persons are res- 
t r i c t e d  t o  Job postings tha t  are dated within 
the four (4) weeks p r i o r  t o  the date of en- 
qufry. 

(e) Employees are only e l i g i b l e  f o r  two job 
postings per year (Jan-Dec) where such post- 
ings involve movement between Departments of 
The Dist r ibut ion Centre and/or movement be- 
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'ween operations i n  the  lower mainland. This 
ouid not  Include a post ing for t h e  appren- 
iceshlp program. 

f )  Af ter  t h e  per lod of one ( 1 )  year employ- 
- t rans fe r r ing  t o  any o f  t he  operatfons 
h a l l  have f u l l  Company sen io r i t y  apply. 
' -. event of a closure, or t rans fe r  of jobs 
rom one Department t o  another, f u l l  sen io r i t y  
ould apply immediately. 

g) 
' 3 f i r s t  D ls t r lbu t fon  Centre or Forwardlng 
'arehouse ob which becomes avai lab le  t h a t  has 

In  

Senior pool em loyees w i l l  have t o  take 

i 

o t  been f j lled through a job  postlng. 

h) Job Postings for Mllk 8 Ice Cream Depart- 
t s  - IT OD postings are no t  f i i i  ea in fe r -  , \, 1 
T, theyJwl I I be posted on an overa l l  Lower I:  *' 

a i  n 1 and post I ng. < 

f no appl icat ions are received t he  Companies 
1 1 1  h i r e  t h e  required employee through t h e  
nlon Office, as se t  ou t  I n  A r t i c l e  X V I I I .  
uch employees would not  be allowed t o  apply 
or jobs outside the Plant I n  which they are 
orklng, for a one year per lod except for 
onaflde health reasons. 

Dwever, they could apply for ln te rna l  depart- 
ent  postings. 

mol employees w i l l  no t  be forced t o  take 
w-oductlon' jobs I n  Lucerne M l l k  or Ice Cream 
lants, however, w i l l  be forced t o  take base 
ated jobs and jobs Involving shlpplng and 
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loadlng. 

Section 8. Job Transfer System: Burnaby 
UrStflbutlon Cenwe ana uawson weeic. 

1. When any of the operations noted above are 
golng to hlre employees to a base rated or 
pool job, that operatlon wlll Inform all 
employees who have f I led a transfer appll- 
cation. 

The onus Is on the employee to f l l l  in a 
transfer application, to submlt same to 
the operation concerned, and to supply a 
copy to the Union Plant Chalrman prlor to 
the hlring sltuatlon. 

The senfor employee to apply for a trans- 
fer w l l l  be first to move. 

Once notlfled of the hlring opportunity 
the person has (31 three worklng days to 
make the flnal declslon. After acceptance 
the person must be at work In no lafer 
than ( 8 )  elght weeks time. 

4. Scheduled vacations, A.T.O., and leaves of 
absence ma be rescheduled durIng the 
movlng perrod at the employees dlscretlon. 
If such tlme off i s  not used during the 
mvlng perlod then the tlme off may be 
rescheduled by mutual agreement. 

Should lnterlm hlrlng be necessary at the 
operation where the vacancy occurs then 
such persons hlred wlll accumulate senfor- 

2. 

3. 

5. 
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ity and be subject to recall according to 
ARTICLE V I 1  - SENIORITY. 
If the transferring emplo eels job has 
been filled and he for vaYid reasons, 
changes his mind about the move he must 
revert to a base rated job in his original 
operation and will not be considered again 
for future moves in the next two (2)  
years. 

Conpan seniorit will apply in the new 
operatyon for Inrernal job postings after 
one years employment there. 

TlCLE V I  I I - SEVERANCE PAY 

*ion 1. 
‘ I  ~ l m e  employee Is terminated by the Cow 
ies for reasons other than by resignation 
discharge, the Companies i n  addition to *_ h’ 
:rued vacation pay shall pay the employee 

3’:’ - \ 
When employment of a regular 

t 
3 following: 4 2  

7‘ ‘ 
After two (2) 
weeks pay for every year of service, to a 
maximum of thirty-five (35) weeks. 

?tion 2. Regular full fime employees * 

TTRSive severance pay upon retltement up 
a maxtmum of four (4 )  weeks. -- 

years of service, one ( 1 )  
~ -cts i. 

f ,  * ’  
1 .  

< . .  

ctlon 3. After a regular full time em- 
JyZTFZF been laid off longer than one ( 1 )  
3r, his chances of re-employment will be 
viewed by Phe Companles and the Union. At 
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tha t  t ime the  Companies and the Union wIIl 
agree to delete t he  persons name from t h e  
Senior i ty L is t  and pay him h i s  f u l l  severance 
pay, or agree t o  review h i s  chances of re- 
employment a t  a la te r  date. 

ARTICLE I X  - VACATIONS 

Section 1. Employees who have been I n  the  
-service of the  Companies less than 
one ( 1 )  year wlii receive vacations i n  accord- 
ance wi th  the  provisions of the "Annual Holl- 
days Actn of 8.C. 

Section 2. F u l l  t ime empIoyees who have 
the  following records o f  continuous service 
wi th  the  Companies sha l l  be e n t i t l e d  t o  the 

'kfol lowfng vacations wi th  pay, including prem- t i m s  where regu la r l y  assigned: 
G 
31 (a) 
5 weeks a t  t h e i r  regular r a t e  of pay. 

-%?three (3) weeks a t  t h e i r  regular r a t e  of pay. 3- 
' s f c )  Employees wi th  e igh t  (8) years o r  o r e  - 4 four (41 weeks a t  t h e i r  regular r a t e  of pay. 

L\"(;9cd) Gnployees with th i r teen  (13) years or zmre - f i v e  (5) weeks a t  t h e i r  regular r a t e  of 

Those wi th  one ( 1 )  year o r  more - two ( 2 )  

w 
I (b) Those w i th  three (3) years or more - 

<Pay 

(el Employees wi th  eighteen (181 years o r  
-? more - s i x  (6) w e e k s  a t  t h e i r  regular r a t e  

a- 
b 

4 pay- - 
of 
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1 Those with twenty-three ( 2 3 )  years or L - 
-8 - seven (7 )  weeks a t  t h e i r  regular r a t e  
Pay 

J Prime Time Vacation Period - Shall be 
O P  e week of 

-is+:faz.T E m T I G E s S X % i E e d  shal I 
:eive three weeks vacation dur ing t h i s  
-iode 

) Non-Prime TIme Vacation Period and 
.-..:Id Leave of  Absences Period - tmployees 
en- r i~ ieu  TO Tour or m e  weeu mav take 
m consecutively providing t he  empioyee 

;es same during t he  non-prime t ime and 
:-..f:d leave o f  absence perlod. 

..-R-ime Time and Extended Leave of Absence 
r i o d  Is September 16th t o  June 14th, exclud- 
g week of Christmas. 

c luding compassionate leave, the  employee 
il apply for up t o  f l v e  (5) weeks of Leave of 
ence once per year, only f u l l  weeks may be 

‘-n (except where t o  complete less than f Ive 
1 days accumulated t i m e  o f f  and/or Statutory 
l idays i n  one ( 1 )  week only) and can only be 
‘ - du l ed  I n  one ( 1 )  block i n  the  year. Leave 
, t he  per iod January 1s t  to  June 14th must 
applied for by December 1st of The preced- 

g year. Leave for t he  per iod September 16th 
December 31st (excluding Christmas break) 

s t  be appl ied for by July 1s t  t h a t  year. 
atutory tb l idays f a l l i n g  w i th in  t he  Leave of  
sence per lod w l l l  no t  be pald. Employees 
I 1  reimburse the  Companles f o r  benef i ts  
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(lncludlng dental) pald durlng f u l l  weeks of 
Leaves of Absence. Sfck Leave accrual w l  I 1  be 
adjusted by one ( 1 )  hour for each week o f  
Leave o f  Absence. 

sectlon 3. 
(a i  vaca-r'lons and accunulated tlme off  sched- 
u l lng  must be completed by December 15th o f  
each year. The maxlmum number of employees 
scheduled o f f  each week durlng prlme and non- 
prlme tlme vacation shal l  be determlned by the 
agreed upon formula: (R-lme Time - number o f  
employees I n  department x the number o f  weeks 
requlred off dIvlded by number o f  weeks i n  
prime tlme). (Non-etIme time - number o f  
employees x number of weeks requlred o f f  d l r  
lded by number of weeks I n  non-prlme tlme 

(b) 
(October 1st  t o  December 15th of each ear) 
employees who are transferr lng t o  anotier 
department shal l  schedule the l r  vacatlons In  
the department which they are movlng from. 
Pool employees who are posted t o  a department 
shall reschedule the l r  vacatlons a f te r  such 
posting I n  the department t o  whlch they are 
being posted. 

per lod 1 

Durlng the vacation scheduling perlod 

(c) An employee changlng departments or 
t ransfers wi th in a Department where It Inval- 
ves a change I n  vacatlon schedules wl th ln tha t  
Department w l l l  be required t o  s l a t  the l r  
scheduled tlme off  I n to  the new vacatlon 
schedule. The exceptlon.belng fo r  f f r s t  four 
(4)  weeks i n  the Department or weeks ver l f led  
fo r  a prepald vacatlon. 
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c t i o n  4. %fore leaving for t h e i r  vaca- 
ulrs75f7Tccumu I ated t ime o f f  emp I oyees sha I I 
e n t i t l e d  t o  t h e i r  pay coverlng t h a t  per- 

d. 

c t i on  5. I f  any s ta tu tor  hol iday occurs 
tP'l7Q-W period o f  any annuar ho l  iday taken 

an employee, such da sha l l  be accumulated 
d shal I be scheduled );n accordance wi th  
t i c l e  XXI I ,  Accumulated Time Off, sub- 
c t i on  ( f ) .  

ction 6. The preferred pos i t i on  i n  t h e  
:3(1TlOn and a l loca t ion  of vacation periods, 
a l l  be awarded on t he  basis o f  Department 
'ority - longest unlnterrupted service 

v ing f i r s t  choice. The Companies and t h e  
levance Committee sha l l  together adjudicate 
d decide borderl lne or c o n f l i c t i n g  cases. 

e 

ees leaving t h e  employ of the  Com- 
I be paid a vacation allowance, 

'.ing e i t he r  from the  date o f  employment o r  
-t vacation period, whichever may be appl i -  
'.le. Such vacation allowance sha l l  be a t  
3 r a t e  of: 

4% of s t r a i gh t  t ime hours, p lus premiums 
paid for employees wi th  more than one ( 1 )  
years service bu t  less than th ree  (3) or 
more years continuous service. 

6% f o r  empIoyees wi th  three ( 3 )  o r  more 
years continuous servfce. 
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8% for employees with eight ( 8 )  or more 
years continuous service. 

10% for employees with th i r teen (13) or 
more years continuous service. 

12% for employees with eighteen (18) or 
more years continuous service. 

14% for  employees with twenty-three ( 2 3 )  
o r  m e  years continuous service. 

Section 8. 
m l v e  January lst, 1971, and t h a t  of 
each subsequent year, any new employee shal l  
be paid four percent vacation allowance of 
t he i r  gross earnings (excluding overtime 
hours) up t o  December 31st, of the applicable 
year. The new employee shatl be scheduled for 
two weeks paid vacation I n  t h e i r  next calendar 
year of employment. 

(b) Employees en t i t l ed  t o  more than two weeks 
vacation may have t h e l r  vacations scheduled i n  
the calendar year without being required t o  
pass t h e i r  anniversary date- 

(c) won termlnatlon of any employee, the 
Companies shal l  recover from that  employee any 
overpayment o f  holiday pay or pard vacation 
allowance resu l t ing  from the employee taking 
vacations before h l s  anniversary date. 

(d) Accumulated Time O f f  and Vacations occur- 
r i n g  during Weekly Jndemnity o r  Workers' Com- 
pensation clafm(s1 shal l  not be rescheduled, 
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less the employee's absenteelsm percentage 
1 Is below the formula agreed to by the 
rtles. 

y from a I1 sources shal I not exceed 100% and 

-ult of this section. 

cember 31st of each calendar year subject to 
ticle IX, Section 2. Employees entitled to 
cations will not be allowed to take money in 

claim(s1 w i l l  not be interrupted as a 

I vacations shall be taken before 

- U  thereof 

-.T, should an employee be absent at the 
ar end due to Workers' Compensation or Week- 
Indemnity, any vacation, A.T.O., or Statu- 

:y Holidays scheduled, but not taken w l l l  
Bt be rescheduled, unless the employee's 
-enteelsm percentage ($1 Is below the form- 
a agreed to by the Parties. Any reschedul- 
g will be at the Companies discretion. 

::ateelm percentage Is 7% effective S.A.R. 
fedtve January 1, 1992 - percentage Is 6%. 
fective January 1, 1993 - percentage Is 5%. 

:TICLE X - SAFETY AND HEALTH 

ction 1. 
---. - lunch rooms, rest rooms and sanltary 
cllitles for the use of Its employees and 
ve proper attention to the elimination of 

le safety and health of its employees. 

Ihe ampanies will maintaln adequate and 

f'tlons of employment whlch are a hazard to 
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(b) Special wearin apparei and other equip- 
ment shal I be supplfed by the Companies t o  
properly protect I t s  employees from in jury-  

( c )  The Companies agree to supply each em- 
ployee with e i ther  t w o  pai rs of coveralls, b ib 
overalls, smocks per year o r  the employee can 
purchase a garment o f  simllar cost and be 
relmbursed by the Companies. 

ITEM 2. 

Clothing Allowance. 

Employees working i n  areas designated by the 
Workers' Compensation Board as safety footwear 
areas will be required t o  wear same t o  a stan- 
dard acceptable t o  the Workers' Compensation 
Board regulations. 

New employees w i l l  be reimbursed a f te r  90 
calendar days of employment for Footwear 

( d )  Safety Committee - There shal l  be a com- 
\a mittee i n  eacn operaTlon w department who 

w i l l  meet with Management. Minutes o f  such ' meetings shal l  be kept and posted on the bul- 
l e t i n  boards. 
constltuted as follows: 

Dist r ibut ion Centre 
'Lower Mainland - PIant Chalrman 
Grocery Warehouse - one representatfve 

The employee Committee shal l  be 
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klntenance Department- one representatKve 
Trucking Department 8 
Truck Fbpalr Dept. - one representative 

Voduce Department - one tepresentatlve 
:rozen Foods Dept. - one representat ive 
' x u r t t y  Department - one tepresentattve 
'snftat lon Department - one representative 
'orwardfng Warehouse - one representatlves 
lawson Creek Warehouse- two representatives 
 ilk Plant - two representatives 
'ce Cream Plant - two representatives 
'errnlnal Bui ld ing - one representatlve 

-11nutes o f  each Safety MeetKng shal l  be sup- 
I I led t o  each Committee member. 

-ct ton 2. Safety and Health - It Is 
ree a t  f t r s  a ac 8s and a qual l -  

fed Fdi% Aid A&eA:ait, ':;:;In the  bargatn 
ng un l t ,  holdlng an Indust r ia l  F l r s t  Atd 

k r t l f i c a t e ,  sha l l  be provided by t h e  Cornpan- 
^^ ). Said F i r s t  A ld  al-tendant t o  recefve 
" i t i ona l  pay per hour as follows: 

A N C e r t l  f tcate - ninety-f l ve  (95)  cents per 
hour, 

,"Certificate - elghty-f ive ( 8 5 )  cents per 
hour, 

hour, 
C"Cert l f fcate - s tx ty - f l ve  (65) cents per 

,pare F t r s t  Aid Attendants - fo r ty- f i ve  (45) 

iRTICLE X I  - GRIEVANCE PROCEDURE 

r d l o n  1. There sha l l  be a Grievance 

cents per hour 
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Cornittee ln each of the Companies, Plants OT 
Operations designated by the Unlon, who are 
actually then in the employ of the Companles 
and who will be afforded such time off as may 
be requtred t o  attend meetings with the Man- 
agement held at the request of the Management 
or the Committee. Said Committee to be con- 
stituted as follows: 

Grocery Warehouse - two representatives 
Tr ucking Department - two representatives 
Produce Department - one representatlve 
Frozen Foods - one representative 
Security Department - one representatlve 
SanItatlon Department - one representative 
Terminal Building - one representative 
Truck Repair - one representative 
Milk Plant Malntenance, 
Central Maintenance - one representative 
Forwarding Warehouse - one representative 
Oawson Creek Warehouse- one representative 
Mi Ik Plant - one representative 
ice Cream Plant - one representative 
Office Staff - lower 
Malnland - one representative 
Only the Cbmitlee member of the Plant or 
Department concerned shall attend any meetings 
in Second Step of the Grievance Procedure 
unless otherwise mutually agreed. 

Section 2. Minutes of meetings shall be 
WieT, sm'ting the problem and any decision 
reached regarding the matter. Minutes shall be 
prepared by the Grievance Comnfttee or t h e  

Ma 1 ntenance 
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mpanles, as mutually agreed upon and signed 
y both parties. 
y t he  Companles and one by the  Union. 

Gne copy sha l l  be retained 

c t i on  3. The Unlon agrees t o  a 
--les of t he  names of members of 

-ievance Committee i n  wr l t i ng  and a 
;z= f r o m  t ime t o  t ime.  

d l o n  4. The steps t o  be taken 
rng of any grievance shal l  be: 

v ise t h e  
the 
so of  any 

i n  t he  

:RST: Between t he  aggrleved employee wl th  
or without the  Shop Steward and the  
Supervisor; a declslon I f  a t  a l l  
possible t o  be rendered immediately 
and no t  l a t e r  than twenty-four (24) 
hours. 

In  t he  case of a grievance invo lv ing 
t he  dismissal of an employee, t h i s  
Step of the  Grievance Rocedure may 
be omitted. 

grlevance sha l l  be presented In 
wrlt lng, slgned by a member of t h e  
&levance Committee, t o  t he  Manager; 
a declslon t o  be rendered w l th ln  
fo r t y -e lgh t  (48) hours. 

If a Representative o f  the Union, 
t he  Grlevance Commlttee and a Repre- 
s n ta t l ve  of the  Canada Safeway 
Lfmited - Indust r la l  Relations De- 
partment, f a i l  t o  reach a sat isfac- 

ICOND: I f  sett lement Is not  reached, t he  

,.RD: 
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tory sett lement w 1 th 1 n seventy-two 
(72) hours, Step Four may be Invok- 
ed. 

the thfrd step of the Grfevance 
R-ocedure, elther party may request 
that the grievance be submitted to 
Mr. Clive kKee who shall attempt to 
mediate a settlement of the griev- 
ance. I f  Mr. Clive Mch is unavall- 
able or unwllllng to act as medl- 
ator, the grievance w l l l  be subrnit- 
ted to a mediator acceptable to both 
partles. 
unavailable or unwilling to act and 
the partles fall to agree to a suit- 
able aiternate within seventy-two 
(72) hours then the grievance will 
be submitted to mediation by a per- 
son appointed by the Mlnister of 
Labour of Brltish Columbia. 

FOURTH:(a)Failln settlement of a rlevance at 

If Mr. CIlve McKee 1s 

(bllf a grievance Is not resolved as a 
result of medlation under para raph 
(a), elther party may dlrect t8e 
mediator to glve a written recommen- 
datIon(s) for resolution of the 
grievance and to deliver the recow 
mendatIon(s) tothe partles- Accep- 
tance by the parties of the recow 
mendatton(s) shall constltute a 
flnal and conctuslve settlement of 
the grievance. 

(c)ln the event that such recommenda- 
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t l ons  are not  accepted then t he  
par t ies  hereto covenant and agree 
t h a t  every unresolved grievance 
sha l l  be and cons t i tu te  a negotiable 
issue on the  agenda o f  issues t o  be 
negotiated between t he  par t ies  i n  
t he  course of the  co l l e c t i ve  bar- 
gaining f o r  a new Col lect ive Agree- 
ment t o  succeed t h i s  Co l lec t i ve  
Agreement upon the  expi ra t ion o f  t h e  
term hereof, and t h e  par t ies  fu r the r  
covenant and agree t ha t  the obl iga-  
t i o n  t o  place such unresolved issues 
on such agenda and to  bargain those 
Issues as provided herein, sha l l  
survlve the  expi ra t ion of t h i s  Col-  
l ec t i ve  Agreement, u n t i l  t he  conclu- 
s lon of a new or renewed Col lect ive 
Agreement 

It Is d i s t i n c t l y  understood and 
agreed between t he  par t ies  hereto 
t h a t  i n  the  event t h a t  the  Companies 
sha l l  dismiss any employee covered 
by t h i s  Col lect ive Agreement and any 
such employee believes t ha t  he has 
been un jus t l y  discharged, then t h e  
dispute sha l l  be resoived i n  accord- 
ance wi th  the  general terms of t h e  
D isc ip i ina ry  Report of CI ive Mcffie- 

;FTH: 

c t i o n  5. 
bar any tmard of Arb i t ra t lon  i s  not vested 
. t h  t he  payer t o  change, modify or a l t e r  t h i s  
yreement i n  any o f  i t s  parts; the  Board may, 
>wever, i n te rp re t  the  provisions of t h i s  
2reernent. 

It I s  d i s t i n c t l y  understood 
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Section 6. The Union and the Companies 

Sub-section 1 of Sectlon 96 of the 
lndustrlal Relations Act of B.C. shall only be 
implemented where mutually agreed by the 
Employer and the Unlon. 

ARTICLE X I 1  - DISCHARGE CASES 

In the event an employee be dlscharged, laid 
off or transferred to another part of the 
Companfes operatlon, the Union shall be advis- 
ed and if he or she belleve that they have 
been unjustly dealt wlth, such discharge, lay- 
off or transfer shall constltute a case arls- 
ing under the method of adjusting grievances 
hereln provfded. In the event lt should be 
declded that an lnjustice has been dealt an 
employee, the Companles Involved shal I rein- 
state such employee and pay ful I compensatfon 
for tlme los* or any lesser settlement as may 
be agreed upon between the Companies and the 

E X l l l  - SICK LEAVE 

Full tlme employees after corn 
(3) months of continuous service 

I f  (four hours) work day of dis- 
ablllty leave credit for each calendar month 
of ful I tlms employment completed thereafter. 
Olsabllity leave credits may be accumulated to 
a maxfmum of slxty-six (66) days. 

Employees with more than 12 days accumu- 
latlon at December 1st of each year, may 
at their optlon, elect a payout of sick 
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days up t o  the maximum of 6 days subject 
however, t o  the res t r i c t i on  tha t  i n  no 
event w i l l  an employee's accumulation be 
allowed t o  drop below 12 days because of 
a payout. 

Jck tlme payout t o  be paid by the  end of the 
3ar based on t o t a l  as a t  December 1st. 

-&ion 2. 
a) in e Lbmpanles shal l  take whatever steps 
' y feel necessary t o  establish the genuine 
3ss of a disabi I i t y .  

b) Should an employee receive sick leave as 
-he resu l t  o f  an accident and he/she subse- . 3nti receives a wage loss settlement from 
.C.B.E. covering the same period, the amount 
y which Sick Leave benefits cause the to ta l  
'epiacement income t o  exceed the employee's 
-,u!ar shal I be reimbursed to the 
ompanies. 

3 been used shal l  be returned t o  the em- 
.loyees banked sick days accumulatfon. 

-ction 3. It is further understood em- 
~T3pRF3Tal l  have the option as t o  whether 
-hey wish t o  use any accumulated sick leave 
zy or  go on the Weekly Indemnity Insurance 

'ian as provided fo r  under the Group Insurance 
'Ian. 
mployee t o  advise the Companies not la ter  
-han the  t h i r d  day of absence of h is  intent ion 
v- f o r f e i t  Such option. 

Any banked sick days which may 

It shal l  be the responsib l l l ty  of the 

--ctlon 4. Employees, i f  found abusfng 
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t h i s  privilege, shal l  be discipl ined by Man- 
agement. 
discontinue o r  reduce the sick leave benef i t  
o f  the empioyee or terminate the services of 

In  such cases the Companies may 

such employee. 
1 
<Section 5. When an employee re t i r es  or  

mpanles because Qf disabi I Ity, he 
ensated I n  cash for 100% of any 
eave accumuIated as of the date 
ation. 

h n  employee voluntar i ly  leaving the Companies e for any other reason shal I be compensated only 
b u p  t o  a maxlmum of sixty- six (66) days unused 

& slck teave. 

ARTICLE XJV- AUTOMATION 

section 1. Advance Notice - The Union 
aarees IT I s the sole r i a m  and functlon of 

'4.Ma-nagement t o  change met6ods or fac l  I i t i e s  and 
f t o  i ns ta l l  equlpment of a i l  kinds and t o  make 

dsuch other changes t o  i t s  operations as it 
necessary or advisable. Should the 

nies decide to  Ins ta l l  new advanced mech- 
I equipment, change methods, or close 

. down any of I t s  operations l i s ted  I n  the pre- 
face of the Agreement t ha t  would resu l t  i n  the 
termination of lay-off  o f  f u l l  time.empIo~ees, 
tha t  It w I 1 1  glve the Union and I t s  Comnlttee 
three (3). months advance notice. It Is under- 
s h o d  the Partles shal l  then discuss the ques- 
t i on  of ret ra in ing or  the application of sev- 
erance pay. 

ry 
rd 
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sctlon 2. 
"9 1s con' cernea, m e r e  are many factors  in- 
3lved such as t he  requirements o f  sk i  I 1 and 
nowledge, whether a person is needed now or 
1 a given length of t i m e  an3 whether presentr * 
t a f f  have shown adaptabi I i t y  t o  the type o f  {' 
3rk t o  be done; a lso t h e i r  physical f i tness, 
tc. These are some o f  the  factors  t h a t  would 
3termine I f  t r a i n i n g  should apply, termin- 
tion, temporary o r  permanent lay -o f f  of 
ta f f .  

Retraining - As f a r  as r e t r a i n-  a ' 

r 2 

x t i o n  3. Severance Pay - Regular f u l l  
3 empioyees wnose empioyment Is terminated 

i3r t h l s  Section sha l l  be e n t i t l e d  t o  sever- 
nce pay of one weeks pay up t o  a maximum of 
h i r f y - f i ve  (35) weeks pay. 
3w provided under Section 1 of Artlcle V I  I I 
' - 1 1  not  apply. 

Severance pay as 

,t?? , &, I RTlCLE XV - JURY DUTY 

zt lon 1. An employee summoned t o  j u r y  ' . ~ ' ( '  ' I 
uty o r  subpoenaed as a witness sha l l  be pa id  
' -ir regular wages they would have earned had 
' -y worked on such day(s). 

lTKlTTFeasonable per lod of time. They 
h a l l  not be required t o  report i f  less than 

e worked. Total hours on j u r y  duty and 
c tua l  work on the  job  i n  one day sha l l  not  
,teed e ight . (8)  hours for purposes o f  estab- 

Ishlng the  basic work day. 

c t i on  2. 

o (2 )  hours of t h e l r  nwmal s h i f t  remains to 

Employees sha l l  re tu rn  t o  work 

Any t ime worked 
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on the employee's regular job i n  excess of the 
comblned to ta l  of e ight  ( 8 )  hours shal l  be 
considered overtime and paid as such under the 
Contract. 

ARTICLE XVI - LABOUR DISPUTES 

The Companies agree tha t  i n  the event of a 
legal s t r i ke  amongst the employees of a con- 
cern with whlch the Companies are doing busi- 
ness, it w l l l  not ask, require, or i n  any way 
force OT compel members of the Union t o  serv- 
ice such a s t r i ke  bound f i rm by crossing any 

\established legal picket Ilne(s). Should a 
uestfon regarding "hot?/ goods arise, It shatl '' :mmediately be referred by the Union Repre- 

sentative t o  the Company's Industr ial  Rela- 
t ions Department for j o l n t  dlscussions and 
considerations. 

ARTJCLE X V I I  - UNION BUSINESS 

' h c t i o n  1. 
- 8  (a) ~h e Companies w i l l  arant leave o f  absence 

w I thout pay to emp loyees-who are appol nted t o  
Union Off ice for a period up to and Including 
one ( 1 )  year. Further leave of absence may be 

y a n t e d  by mutual consent. 

h e  employee who obtalns t h i s  leave o f  absence 
v s h a l l  return to h i s  Company wi th in t h i r t y  (30) 0 calendar days a f te r  the completion o f  h i s  t e r m  

of employment with the Unlon. 

(b) The Companies w l l l  grant leave of absence 
wlthout pay t o  employees who are elected as 
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iepresentatives t o  attend Labour Conventions 
nd Unlon Conventions of t he  Reta i l  Wholesale 
‘..!on i n  order t h a t  they may carry  out  t h e i r  
Juties on behalf o f  t he  Unlon. 

;c) In order for the  Employer t o  replace t he  
mployee wi th  a competent subst i tute,  it 1s 

:greed t h a t  before t he  emplo ee recelves t h i s  
ieave of absence, as set forqh i n  Clauses (a) 
2nd (b) above, t he  Employer w i l i  be given due 
i o t i ce  I n  wri t ing; I n  t he  case of (a) two ( 2 )  
3nths and i n  t h e  case of (b) f i v e  ( 5 )  calen- 

jar days. 

d) 

I .  Under paragraph (a) above, not more than 

It Is agreed and understood: 

one (1) employee sha l l  be on leave of 
absence a t  any one time- 

?. Under paragraph (b) above, not more than 
one (1 )  from each Plant o r  Department 
sha l l  be given leave a t  any one time. 

ie)  The Companies a ree to maintain t h e  pre- 
en t  p rac t i ce  regardqng pay arrangements when 

Section 1 .(b). 
, loyees are off on Unlon buslness under 

QTICLE XVllI- NEW HIRING PROCEDURES 

!,t i s  a reed t h a t  only members of t he  Retai I 
holesage Unlon, wi th  acceptable qua l l f i ca -  

t ions t o t h g  Employer w i l l  be h l r ed  i n  a l l  
qe ra t i ons  covered by t h i s  Agreement. The 
bmpanies ( Indus t r ia l  Relations Department) 
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w i l l  advise the Union of the reasons for not 
h i r ing  an applicant and the  Unlon w i l l  be 
requested t o  supply an a l ternat ive within an 
additional forty-efght (481 hours from the 
time of recelvlng such advice. 

I f  after forty-eight (48) hours, the Union is 
unable t o  supply, the Employer shal l  employ 
from other sources. 

The h i r i ng  procedures shal l  be i n  accordance 
i t h  the Union's job re fe r ra i  ru les  as post- 

( Section 2. AI I prospedive employees WI I I 
e requ red t o  have a medical examination 

L? :riot- t: being employed. The cost o f  the 
medical exam shal l  be borne by the Companies. 

Sectlon 3. New hires i n  any operatfon 
r a t i f i c a t i o n  i n  warehouse classi- 

f icat ions of U t l l i t y  Worker and below; 
Lucerne Milk and Ice Cream Plants o f  U t i l i t y  - 
Groups I l l  and below. 

1st calendar year of employment - 75% o f  
c lassi f icat ion r a t e  

2nd calendar year of employment - 85% o f  
c lassi f icat lun rate. 

New hires i n  other c lassl f lcat ions above those 
l i s ted  shal l  be paid a t  90% of the c lass i f ied  
ra te  fo r  the f i r s t  three (3) months from the i r  
or ig inal  date of employment with the Company. 
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‘RTICLE XIX- COWANY GROUP INSURANCE PLAN AND 
. L e  MtUILA 

-<tion 1. 
,vie TO ITS employees covered by the  Union 
.greement between t he  Companies and t he  Union, 
-he Companies Group Insurance Plan as made 
va i lab le  t o  i t s  employees i n  B r i t i s h  Colum- 

ncluding employees and dependents premiums. 

-&ion 2 .  The Companies Plan sha l l  autc- 
t u ~ l c a l i y  be cancelled for a l l  employees and 
’ , :- i?nts covered by t h l s  Agreement i f  and 
‘ -n a negotiated group insurance plan Is 
dopted for employees covered by t h i s  Agree- 

-c t ion  3. The Union sha l l  be advised of 
y such &c is ion by t he  Companies t o  ad just  
:.e Companies Group Insurance Pian p r i o r  t o  

wch change being made e f f ec t i ve  on employees 
:overed by t he  Union Agreement between the  
hmpanies and the  Union. 

-- t ion 4. In t h e  event t h a t  t he  Govern- 
nT I ns t i t u t es  a Medical Plan to  which t he  

bmpanles are not  required t o  make any cont r i -  
wtlon, the Companies w i l l  add t o  the  employ- 
e’s hourly wage r a t e  t he  amount t h a t  t h e  
bmpanies have been paying on behalf of t he  
mployees t o  t he  present B.C. Medical Plan. 

-c t ion 5. ,. Welfare Plans - The Companies 
lgree To pay t he  COST ot Tne fol lowing: 

The Companies w i l l  make avai l -  

cc -6 

#la. The Companies may adjust  t ha t  Plan, t r -  

nt. 
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sa(a) B.C. Medical, Wended Medlcal Benefits. 

(b) Yeekly Accident and Sickness Benefits. 

eoup L i f e  Insurance. 

Effective May ls t ,  1987, the Companies agree 
t o  ellminate the double b i l l i n g  now required 
under t he  H.E.P. Plan for prescrlptlons- 

1. Weekly f3enef it 

1st day hospitalization 
4th day slckness or accident not requlr- 
1 ng hosp I t a  i 1 z a t  ion. 
Length o f  coverage - 39 weeks from date 
of d lsab i l f t y  lncludlng converted 
Workers' Compensation claims. 

i r s t  two (2) weeks - 50% of salary f o r  
he f l r s t  t w o  ( 2 )  weeks - wages a t  the 
ployee's regular hourly r a t e  o f  pay 

lncludlng premiums where regularly 

Third and fourth weeks - 508 of salary as 
above or payment a t  the UJC maximum, 
whichever 1s higher. 

80% of salary for remalnder of weeks. 

Calculatlon of payment shal l  be made on a 
f i v e  (5) day basis and the employee shal l  
be paid every w e e k  from the Companies. 

For those employees' whose absence record 
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Is below the formula as agreed between 
the Parties, Weekly Indemnity for the 
f i r s t  four (4)  weeks w l l  I be a t  80% of  
sa I ary. 

Absenteeism percentage Is 7% ef fec t ive  S.A.R. 
Ef fect ive January 1, 1992 - percentage I s  6%. 
Ef fed Ive  January 1, 1993 - percentage is 5%. 

2. 

(a)  

3. 

It is understood employee's coverage w i l l  
continue fo r  a l l  Welfare Plans I f  the 
emplo ee Is o f f  work as a resu l t  o f  corn 
pensarion or sickness or accident. 

Should an employee receive Safeway 
Weekly Indemnity benefits as the resu l t  
of an accident and he/she subsequently 
receives a wage loss settlement from 
IoCoBoC. covering the same perlod, the 
amount by which Weekly Indemnity beneflts 
cause the t o t a l  replacement Income t o  
exceed the employee's regular "earnings" 
shal l  be reimbursed to  the Companies. \ 

Emplo ees who are on compensation shal l  
be pard the amount en t i t l ed  t o  from the 
Workers' Compensatlon Board by the  Corn 
panles. 
Companles when they receive payment from 
the Workers' Compensation Board i f  the 
employer I s  unable t o  arrange tha t  the 
Board reimburse the Companies direct. 
employee found not returning monies paid 
dlrect,to them by W.C.B. w l  I 1  be discl- 
p I I ned. 

' 

kL The employee shal I reimburse the'') 

An 
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4. &on retlrement an employee shal l  have a 

82,500.00 paid up L i f e  Insurance Polfcy. 
Effective July 1, 1983, the Companies 
w l l l  relmburse an employee who r e t l r e s  on 
pension and obtalns medlcal coverage from 
the B.C. l.lledlcal Plan for premiums. 

ment Drug, Eye lass, and Hearlng A l d  Plan 
providing the 701 lowing benef I ts :  

Relmbursment ikug Plan with no deduct- 

5. Establish a non-contrlbutlng relmburse- 

G-+ $a0 
'(a) 

,+I b le. 
(b)e*Eye lass, lenses and frames, to a maxlmum 

I f  two 

f 31ti0.00 per year per person. 
' $aa r lng  Aids t o  a maxImum of  9550.00 
'i per person once every four years. 

( 2 )  hearing aids are prescrlbed, maxlmum 
of 51,100.00 per  person once every four . .  
(4)  years. 

(d) It Is understood a l l  employees dependents 
n@shaI I be covered by the  above we I fare 

8 plans. E l lg ib le  dependents shal l  be wl fe 
F 3  o r  husband. 

(e) A covered employees unmarrled chi ldren 
under the age of 19, o r  under the  age o f  
25 whlle attending an educational l ns t l -  
t u t l on  provfded such person 1s s t i l l  
dependent on the employee. 

Employees requlred t o  provlde medical 
reports from a Doctor for Group Insurance 
or  slckness, shal l  have the Doctor 
lnvolce the Company direct. Such payment 
shall be l lmlted t o  the maxlmum of the 
College of Physiclan's and Surgeons Fee 

6. 
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Schedule- Employees will not  be respon- 
s l b l e  for any fees charged i n  excess of 
the fee schedu le. 

Employees whose absenteeism record is 
above t h e  formula, as agreed between t h e  
Parties, sha l l  at tend t he  Company R y s i -  
c lan upon request. 

Section 7. 
UtSZiTlTt~ Bene-i I w n o i m  

ana aepenaents sna l l  be covered by t h e  Dental 
Plan, H.E.P., M.S.P. and Extended Health Plans 
of t h i s  Collective Agreement. 

Employeds) Who Qua l i f i e s  for 

h i o n  Pension Pian - EmpIoyee(s) on d l s a b l l i t  Y 

Goup L i f e  coverage sha l l  apply t o  empIoyee(s) 
receiving disabi I I t y  benef i ts. 

It is understood t h e  fo l lowlng condit ions 
sha l l  apply: 

(a) The employee sha l l  be pa id  o u t  a t  t he  
date he qua l l f i e s  for d l s a b i l l t y  bene f l t  siml- 
l a r  t o  a r e t i r e d  employee. 

(b) it I s  understood t h a t  should an employee 
l a t e r  re tu rn  t o  work and subsequently r e t l r e s  
or becomes disabled again, the re  sha l l  be only 
one payment under t h i s  section. 

(c)  It I s  understood the  employee sha l l  re-  
t a i n  h l s  s e n l w i t y  wi th  t he  Companies how- 
ever, it Is,further understood an employee 
shal l  not accrue any vacation, A.T.O., s ick  
leave, severance pay, or benef l ts  except as 
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set out above whlle recelving d l sab i l l t y  bene- 
f i ts.  

ARTICLE XX - PREPAID DENTAL R A N  

section 1. 
a3a l  ine tmployer agrees to  contribute for a l l  
69 compensable hours (except overtime hours) paid 
,*- for by the Companies for each f u l l  t ime em- 

ployee i n  the bargaining u n i t  who has complet- 
ed s i x  (6) months o f  service with the Compan- 

3 ies. 
aX 

Specifically, present and 
hours are as follows: 

(1) Stral h t  tlme hours 
(2) vacatjons 

(4)  Statutor Holidays 
( 5 )  Pald Sic[ Leave (exc 

(3) A.T.0. 

out) 

future compensable 

uding annual pay- 

(6) Pald Compassionate Leave and Jury Duty 
(7) W.C.B. and W.1. clalms. 

(b) Should a newly h i red f u l l  tlme employee 
have ptevIoos coverage under the R.W.U. Dental 

s under the s lx ty  (60) day extension 
e provislon of the  Plan, contribu- 
e l l g l b i l i t y  will begin a t  the con- 

cluslon of such slxty (60) day extension. 
Coverage shal l  be ef fect ive day one ( 1 )  I f  not 
on extension. 

(cl It Is agreed that  i n  the event the Gov- 
ernment of Canada or  the Province of Ek l t i sh  
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Columbia provides a non-contributory Dental 
Care Plan with similar benefits the Employer's 
obllgations to contlnue conttibutlons to the 
Dental Plan shall cease. it Is further under- 
stood, shou I d a Government Plan create dup I 1- 
cafe benefits, then these benefits shall be 
deleted from the Dental Plan and the Employ- 
er 's  contrlbutions In respect to the cost of 
these benefits shall cease. 

Section 2. 
(a 
tribuzon as determyned to be necessary by the 
Dental Fund Trustees to provide: 

e Employer a rees to contribute a con- 

f ,  
-q/ / ' id-- 

90% Basic Dental Services 
908 Crowns, Brfdges and Dentures 
90% Ctthodontlcs, according to orthodon- 
ttcs fee schedule 

(b) It i s  understood the contribution shall 
be revlewed every February 1st thereafter and 
shall be adjusted upward or downward based on 
experience In the Fund, so as to provide the 
above benef f ts. 

(c) It is agreed that in the event the Gov- 
ernment of Canada or the Frovince of Britlsh 
Columbia provides a non-contributory Dental 
Care Plan with similar benefits the Employer's 
obligations to continue contributions to the 
Oental Plan shall cease. It i s  further under- 
stood, should a Government Plan craate dupii- 
cate benefits, then these benefits shall be 
deleted frorh *he Oental Pian and the Employ- 
e r ' s  contributions In respect to the cost of 
these benefits sha l l  cease. 
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ARTICLE XXI - PENSION 
Comnenclng wlth the 1st day of Aprll, 1975 and 
for the duratlon of the current co l lec t ive  
Agreement between the Unlon and the Companles 
and any tsnewats or extensions thereof, the 
bmpanfes agree t o  make payments t o  the Retai l  
Wholesale Union Penslon Trust Fund for each 
employee worklng I n  job c lassl f lcat lons cover- 
ed by the col lect ive Bargalning Ag 
the ra te  of ten percent (10%) of h 
earnings fromthe Companies. 

The Companles agree t o  become a pa 
Employer under the Reta i l  Wholesale Unlon 
Pension Trust Fund and t o  execute such docu- 
ments as may be requlred In t h i s  respect. 

it Is understood that  contributions shal l  be 
payable I n  respect t o  the earnlngs of employ- 
ees from the f f r s t  day of employment whether 1 
safd employees are permanent, temporary or Qj seasonal o r  f u l l  t l m e  or par t  tlme employees QB 
and regardless of whether or not they are 
members of the Unlon. It Is further under- 
stood tha t  each day or hour paid for, Includ- 
tng days or hours of paid vacatfon, paid hol i-  
days or other days or hours f o r  whlch pay i s  
recelved by the employee i n  accordance with 
the col lect lve Bargalning Agreement shal l  be 
counted as days or hours for whlch contrlbu- 
t ions are payable. 

Contrlbutlons, along wlth a l l s t  of employees 
for whom they have been made and the amount of 
contributions i n  respect t o  the earnings of 
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each employee, sha l l  be forwarded by t he  Com- 
panles t o  t he  National Trust Company act ing as 
Custodian of t he  assets of t h e  Reta i l  Whole- 
sale Union Pension Trust Fund and sha l l  do so 
not la te r  than twenty-one (211 days a f t e r  the 
close o f  t he  Companies four  t o  f Ive week 
accountlng period. 

In  the  event t he  Company f a l l s  t o  forward t h e  
prescribed cont r ibut ions w i t h i n  t he  above 
stated t lme i lmftat ion, the Company sha l l  be 
l i ab l e  t o  pay in te res t  on such cont r lbut lons 
equal t o  10% per annum mu l t i p l i ed  by t h e  num- 
ber o f  months between the  da+e such contr lbu- 
t i ons  were due and date paid. 

It I s  understood such in te res t  would apply 
only t o  cont r ibut ions not  post-marked o r  
deposited w i t h i n  t he  21 day period. 

The Companies sha l l  a l so  complete such forms 
and provide such informatlon as t he  Trustees 
and Administrator of the  Reta i i  Wholesale 
Union Pension Plan may reasonably requi re  from 
t ime t o  t l m e  i n  t he  administrat ion and oper- 
at ion of the  Plan. 

As of the  31st day of March, 1975, t h e  Compan- 
les shal l  cease making cont r ibut ions t o  the 
Reta l l  Wholesale Pension Fund Local 580 ( M a c  
donaids Consolidated Ltd.). It I s  fu r the r  
agreed t h a t  t he  Union and t he  Companies sha l l  
request t h e i r  appointed Trustees o f  such Trust 
Fund t o  take such steps as are required t o  
t ransfer  t o  t h e  Trustees of t he  Reta i l  Whole- 
sale Union Pension Plan and Trust Fund a l l  o f  
the  assets and I i a b ~ l i t i e s  under t he  Retal l ,  
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Wholesale Pension Fund and Plan Local 580 
(Macdonalds Consol idated Ltd.) 

A l l  monies paid t o  the Trustees of the Retail 
Wholesale h l o n  Trust Fund pursuant t o  the 
Agreement shal l  be maintained under a single 
sub-account o f  tha t  Trust Fund and there shal l  
be no d ist inct ion between monies transferred 
from the Retail Wholesale Penslon Fund Local 
580 (Macdonalds Consolidated Ltd.) and contr i-  
butions made by the Companies subsequent t o  
the 1st day o f  April, 1975, pursuant t o  t h l s  
Agreement. 

The provlslons of the Retai l  Wholesale Union 
Penslon Plan shal l  provlde r l gh ts  and benefl ts 
for each emplo ee having earned a benefi t  
under t he  RetaTl Wholesale Pension Plan Local 
580 (Macdonalds Consol 1 dated Ltd. 1 a t  least as 
great as those earned under tha t  Plan. Thus 
each such employee shal l  not suffer any loss 
of accrued benefits and r i gh ts  as a resu l t  of 
the transfer of assets and l i a b i l i t i e s  from 
the Retai l  Wholesale Pension Fund and Plan 
Locat 580 (Macdonaids Consolidated Ltd.) to 
the Retai l  Wholesale Unlon Pension Plan and 
Trust Fund. 

The Parties agree tha t  " level attained age 
funding" wl I I be used in funding the Retai I 
Wholesale Pension Plan. 

ARTICLE X X I I  - ACCUMULATED TIME OFF 

(a) 
on the basis of f i v e  (5)  hours for 39 hours of 

Employee shal l  accumulate paid t l m a  o f f  
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s t r a i gh t  time actual work per week t o  a maxi- 
mum of two hundred (200) hours per year. 

Such t ime of f  Is t o  be scheduled wi th  non- 
prime t ime vacations. 

(b) A.T.O. t o  be accumulated on any f u l l  
weeks of Statutory Hoildays including full 
weeks o f  Statutory Holidays paid a t  100% from 
a l l  sources f a l l i n g  dur ing a Weekly Indemnity 
or Workers' Compensation clalm(s). 

(c) 
ee shal l  be pa id  I n  cash for a i l  accumulated 
hours t o  which he Is e n t i t l e d  t o  a t  the  t ime 
of terminat lon or retlrement. 

(d) 
days w i l l  b e t aken  I n  f u l l  weeks only and 
balance of less than f o r t y  (40) hours can be 
made up wi th  leave of absence t o  make f u l l  
weeks. Any balance of less than f o r t y  (40) 
hours w i l l  be ca r r led  i n t o  t he  fol lowing 
year 

rl 

Upon terminat ion or ret i rement an employ- 

Accumulated t ime off  and Statutory Holi- 

ARTICLE XXlll - APPRENTICESHIP TRAINING - K W t K A I  IUN> 

1. The purpose o f  t he  program is t o  provide 
Tradesmen o f  t h e  highest cal ibre. 

The program w l  I I cover the  Trades where 
appl icable as set  f o r t h  below: 

Commerd-1 a I Transport Pllechan 1 c. 
Mi l lwr ight .  
Partsman 

2. 
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General Prlnclpies 

3. The mlnimum period of tralnlng will be 
four (4)  years wlth the exception of 
Partsman which i s  three (3) years. 

One apprentice will be allowed for each 
five ( 5 )  tradesmen In that trade. Should 
there not be flve (5) tradesmen in a 
trade, an apprentice can only be appolnt- 
ed by mutual agreement of the Apprentice- 

All apprentices shall sign an apprentlce- 
ship agreement as prescribed by the Ap- 
prentlceshlp Branch, but I n  case of any 
conflict between such agreement and the 
collective Agreement, the latter shall 
govern 

Notwithstanding the ratlo set forth as a 
basls of employing apprentlces, no ap- 
prentice wi I I be laid off at any t lme 
durlng hls apprentlceship term, because 
the said ratlo may become exceeded by a 
reduction In the number of journeymen 
emp I oyed. 

Vacancies for Journeymen Mi llwright, 
Machlnist, Refrlgeratlon Mechanic, Corn 
merclal Transport khanlc, Painter, 
Carpenter, Electriclans, Welders, Parts- 
man or apprentices shall be posted a$ a 
Job vacancy throughout the Plants and 
Operatlons i n  the Lower Mainland. 

4. 

ship cOmmft)B- 

5. 

6. 

7. 



8. 

9. 

10. 
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A l l  provisions of the Agreement shal l  be 
applicable t o  Apprentices i n  the Pro- 
gram. 

Apprentices hired with previous t ra in ing 
may be placed i n to  the Training Program 
a t  a level determlned by the Jolnt 
Apprenticeship Committee, with advlce 
from the Apprenticeshlp Wanch. 

Joint Union - Management Apprenticeshlp 
Cornittee - This bmmittee w i  I I be cow 
pr1-a OT three (3)  Union and three (3)  
Management representatlves. It Is under- 
stood t h i s  Committee shal l  meet a t  least 
once every three (3) months, o r  as other- 
wfse requested by a member of the Commit- 
tee. 

The purpose of the ComIttee w i  I I be t o  
develop and supervlse procedures t o  carry 
out the intent  of the Program as agreed 
to. The Cornittee w i l l  also carry out 
the following duties: 

6 -4 

(a) The Companles t o  establ ish in-plant <.cp, f 
t ra ln lng programs to  support the t ra ln lng  
syllabus as developed by the Apprenticeship 
Branch of the Department o f  Labour for each 
trade involved. Supervision of the establish- 
ed program shal l  be the responslb l l i ty  of the 
Jolnt Committee. 

(b) Set stpndards for en t r  i n to  the Apprent- 
iceship Program tha t  are nor inconsistent with 
the standards recommended by the Apprentice- 
ship &anch. 

$- J .*' 
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(c) 
programs* 

(d) 
carr ied out  I n  co-operation with the Apprent- 
Iceship Branch. 

(e) Determine the too l  requirements by years 
of training. 

( f )  Jolnt Comnittee t o  revlew any case of 
l os t  time from the Program because of sick- 
ness, accident, etc., and t o  determine the 
amunt of addittonal time necessary before an 
employee meets h i s  requirements of time 
served. 

11. 

Carry out periodlc revlews o f  t ra in lng  

See tha t  the required pract ica l  tes ts  are 

Entry to  R-ogram - N e w  Apprentices - 
‘tnrrance i n fo  rne rrogram, witnout any 
prevlous t ra in ing of any klnd, w i l l  I n  
a l l  cases be subject to the appllcant 
meeting the standards requlred for accep- 
tance establ lshed by the  Apprenticeship 
&-anch. 

Upon completion o f  each period o f  t rafn-  
Ing i n  an approved Vocational School, an 
apprentice will be required t o  pass exam- 
inations set  by the Apprenticeship 
&-anch. Practfcal examlnatlons shal l  be 
confined t o  the  area of t ra in ing  receiv- 
ed- In the event of fa1 lure t o  pass 
examfnatfons, the Apprentice shal l  be 
requlred t o  undergo a period of ret ra in-  
ing on subject material specified by the 
Apprenticeship &-anch authori t ies and 

12. 
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will be placed in the Lower Mainland 
Employee Pool for the remainder of the 
apprentlceshlp, wl thout post Ing rights. 

13. Schedule of Tralning for Apprentices 

(a) Successful applicants wlll be assigned to 
a specific trade as a probationer for a two 
(2) month perlod. 
period he shall be paid the base rate. 

During the probationary 

(b) 
tionary period, the probationer shall be re- 
classified and pald the flrst year Apprentlce 
rate for the following ten (10) months. During 
thls twelve (12) months as a f i r s t  year 
Apprentlce, he shall work eleven ( 1 1 )  months 
at the Trade and spend one ( 1 )  month at the 
Vocational School. 

Ch successful completion of the proba- 

( c )  On successful compleifon of the f i r s t  
period of tralnlng at the Vocational School 
and having spent twelve (12) months as a first 
year yprentlce, he shall be re-classified and 
paid t e second year Apprentice rate for the 
followfng twelve (12) months. 
twelve (12) months as a second year Appren- 
tlce, he shall work eleven (11)  months at the 
Trade and spend one ( 1 )  month at the Vocation- 
al School. 

During thls 

(d) On successful completlon of the second 
period of trainin at the Vocatlonal School 
and having Spent Qwelve (12) months as a sec- 
ond year Apprentice, he shall be re-classlfled 
and pald the third year Apprentice rate for 
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the following twelve (12) months. Durlng t h i s  
twelve (12) months as a t h i r d  year Apprentlce, 
he shal l  work eleven (11)  months a t  the Trade 
and spend one (1)  month a t  the Vocational 

(e) On successful completion o f  the t h l r d  
perfod of t ra in lng  a t  the Vocational School 
and havlng spent twelve (12) months as a t h i r d  
year Apprentlce, he sha l l  be re-classlfled and 
pald the fourth year Apprentlce r a t e  for the 
followlng twelve (12) months. 
twelve (12) months as a fourth year Appren- 
tlce, he shal l  work eleven ( 1 1 )  months a t  the 
Trade and spend one ( 1 )  month a t  the Vocation- 
a l  School. 

( f )  I f  any o f  the afotementloned eleven 
months work perlods are exceeded due to the 
unavat lab1 I l t y  o f  Vocational School fac l  I i- 
t ies, such extra tlme wIII  be credited to the 
Apprentlce I n  succeedlng t ra ln lng  require- 
ments. Also, the Apprentice's ra te  shal l  be 
adjusted retro-act ively to the commencement o f  
the scheduled year provlding he successfull 
passes the examlnatlons. Ret ro-ad lv i ty  w l r l  
not apply where r e t e s t i n g  Is necessary- 

Schoo I 

Durlng t h l s  

(g) 
qual l fylng t l m e  shal I be determlned from h l s  
anniversary date of entry I n to  the Frogram- 

14. While attending an approved Vocational 
School an apprentlce w l l l  receive from 
the Apprenticeship Branch allowances and 
school expenses, I n  accordance with the 

It i s  further understood an Apprentice's 
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Government's schedule of rants pertain- 
ing t o  Apprenticeship Trajning. In addi- 
tion, the employee shal l  receive from h i s  
Employer an allowance comprised o f  the  
difference between h i s  regular s t ra ight  
time rate, based on a fo r ty  hour week, 
and the weekly l i v i ng  allowance granted 
by the Apprenticeship Wanch or  any other 
grants. Allowances provided by the 
Employer shal l  not apply t o  any periods 
of ret ra in ing as specif ied i n  Item 13. 

by a l l  the terms of the Agreement and 
shal l  receive tool  allowance pay. 

Apprenticeship Wage Scale 

Under t h i s  Program Apprentices w i l l  
receive the following pay during the t e r m  
o f  t h  i s Agreement 

15. It i s  understood Apprentices are covered 

4 year Apprenticeship 

1st year - base ra te  
2nd year - base ra te  plus 25% difference of 

3rd year - base ra te  plus 50% difference of 

4th year - base ra te  plus 75% difference of 

Journeyman 

Journeyman 

Journeyman. 
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3 year Apprentlceshfp (Partsman) 

1st year - base ra te  
2nd year - base r a t e  plus 33 1/3% difference 

o f  Journeyman 
3rd year - base ra te  p lus 66 2/35 difference 

of Journeyman. 

ARTICLE X X l V  - CENTRAL MAINTENANCE POOL COVER- 

lH15 ACiKttlutNI I N  I H t  LUWW MAINLANU 
ALL U t m N I 3  W V t l U U  UT I H t  ItKMb U 

1. Establlsh a separate department wlth 
separate senlor i ty  on the followlng 
basls: 

(a) AI  I exist ing Maintenance ersons, Truck 
Repair Mechanics employed a t  t i e  Distributlon, 
and Lucerne Maintenance employees shal l  be 
placed on one ( 1 )  Seniority List. 

(b) 
t lnue t o  work In  theft- present operatlons and 

"no bumplng" of obs 

A l l  exlsttng Malntenance men shal l  con- 

Is further unders 4 ood 
Ion or department 
nce on the basls of 

h operatlon or department. 

(c) Apprentlceshlp TralnIng Program t o  cover 
a l l  Plants and Departments I n  the Lower Main- 
land by t h l s  Agreement. 

(d)  It Is understood any Maintenance man may 
be assigned on a temporary basls t o  any 
department I f  required. 
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(e) 
any new Journeymen trades established shall be 
paid one rate and shall perform any type of 
work as required. 

(f) It i s  understmd Maintenance Pool employ- 
ees shall not perform any new construction 
normally performed by Building Trade Unions. 

(g) Speclalists in Milk, Ice Cream, etc. 
(e.g. excello) shall continue specialist 
adjustment of equipment. 

(h) 
shall continue to make the necessary "running 

, adjustments" as required. 

( 1 )  Central Maintenance Pool - It Is under- 
stood ana agreea TnaT ail major repalr work 
and preventive maintenance work on all Retail 
Store hand and electric pal let movers shal I be 
done by the employees in the Central Mainten- 
ance Pool. 

It is further understood and agreed that the 
Companies will not enter lnto any agreement on 
Maintenance or service work, in the Retail 
Stores wlth any other Unions wlth which the 
Companies have a Collective Agreement. 

ARTICLE XXV - DRIVER TRAINEE - LOWER MAINLAND 
WtRATIONS AND DtPARTMtNTS 

The driver frainee position shall be posted i n  
accordance with Article VI1 - Senlority, Sec- 
tion 7, Job Vacancies. 

It Is understood existing Journeymen and 

@erators of &re-pak and other machinery 
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Applicants shall be requlred to obtain the 
following to be accepted as a drlver: 

(a) 

( b )  Satisfactory past drlving records, i.e. 
as of the date of postlng for Driver Trtrinee, 
appiicants to be accepted, can have up to but 
not exceeding three (3) points on thelr drlv- 
ing record. 

(c) Obtain Medical from M o r  designated by 
the Companles. 
falls the Company's Medical, he shall been- 
tltled to appeal and obtain another Doctor's 
opinlon at hls own expense. 

(d) Obtain a f r  ticket. 

(e) won successful mpletion of the above 
the trainee shall receive a minimum of one ( 1 )  
weeks on the job trainlng, provldlng the ap- 
pl Icant conpletes the above trainlng program 
the Companies shall reimburse the appllcant 
fw the air ticket course. 

During the tralnlng program, the applicant 
shall receive the @der Selector rate of pay. 

Age mlnimum of 21 years. 

In the event the applicant 

ARTJCCE X X V I  - LOWER MAINLAND EMPLOYEE POOL 

1. A fuli time pool shall be established and 
malntained with twent -five ( 2 5 )  employ- 
ees to perform work wrthln the Distrlbu- 
tion Centre and all other Plants in the 
lower Mainland covered by thls Agree- 
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ment. 

Change the  Days o f  Work t o  al low for work 
on any 5 consecutlve day basis, l e .  
Thursday through Monday, Friday through 
Tuesday up t o  t h e  Order Seledor c lass l -  
f l c a t l o n  or as mutually agreed between 
the Company and t he  Union, lee. Forward- 
lng and Warehouse and Frodudion Plants. 

Pool employees may be assigned t o  Che 
Plant t he  same day a s h l f t  Is needed. 

It sha l l  be understood and agreed tha t  
npoOln employees sha l l  no t  have post lng 
r i g h t s  t o  a Lower Mainland Department 
vacancy. I f  a vacancy Is not  f I I led, t he  
vacancy sha l l  then be awarded t o  t h e  most 
senior Pool employee. Such employee 
would then be given post ing r i g h t s  t o  a l l  
Lower Mainland postlngs. 

Pool employees w i  I I not  be forced t o  take 
'production' jobs I n  Lucerne M i l k  or Ice 
Cream Plants however, will be forced t o  
take base r a b d  jobs and jobs Invo lv lng 
shipping and loading. 

2. Temporary Pool - not subject t o  lay -o f f  
noT ice. 
Up to 45 employees I n  the  Lower Malnland 
( inc lud ing Lucerne Pool) 
Up t o  3 employees i n  Dawson Creek 
Warehoyse Poo I 
t o  perform work up t o  Order Selecfor 
c lass i f icat ion.  
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13, t o  2 employees i n  Dawson Creek Office 
Pool 
Up t o  3 employees i n  Lower Mainland 
Off ice Pool. 

There shall be one Seniority L i s t  for the 
Temporary Pool between Vancouver and 
Dawson Creek. 

Temporary Pool employees can only work I n  
t he i r  permanent location. Seniority 
shal l  apply when a f u l l  time vacancy 
becomes avallable i n  e i ther  Vancouver o r  
Dawson Week. 

It is agreed a pool employee shal l  only 
work any one o f  the establfshed sh I f t s  i n  
the Department employed. 

Benefits Temporary Pool 

(a) 

(b) 

AT0 - Current employees who work the 
33.3~ workweek (or 39 hours) are credited 
with 5 hours. 
year end i f  emplo ee works less than 1040 
regular hours i n  !he calendar year. 
hires a f te r  date of r a t i f i c a t i o n  - not 
e l l g i b l e  u n t i l  i n  ful l - t ime Pool. 

This will be paid out a t  

New 

Current employees who w o r k  more than 1040 
regular hours fn a year, t h e  accumulated 
time o f f  w i l l  be scheduled by Management. 
AT0 w i l l  be accumulated from Odober 1 t o  
September 30. 

Statutory Holidays - An employee w i l l  be 
9 V - y  Holiday I f  he 
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repor ts  for work when ca l l ed  to work t he  
scheduled s h i f t  day I n  t h e  two (2 )  week 
period preceding t he  week I n  which t h e  
Statutory Holiday f a l l s  and must repor t  
for work when ca l l ed  t o  work for the 
scheduled s h i f t  i n  t h e  two ( 2 )  week 
period fo l lowing t h a t  week. 

(c) Vacatlons - An employee Is paid 4% of 
sTra1gn-r t ime hours a t  year end. The 
fol lowing year he or she sha l l  be 
e n t i t l e d  t o  2 weeks vacatlon a t  which 
t ime he or  she sha l l  be pa id  4% of  
s t r a i gh t  t i m e  hours earned f r o m  January 
1, the  remainder t o  be pa id  by March 1st  
of t he  fo l lowing year. 

Empioyees who work m r e  than 1040 regular 
hours i n  a year, sha l l  be cred i ted w i th  
one year for t he  purpose o f  vacation 
ent i t lement (percentage increases) as per 
A r t i c l e  I X  Vacations. 

(d) Pension - Contributions as required by 
z5iTlmm. 

(e) Dental - Regular wai t ing per iod i f  no 
previous coverage under Plan. I f  an 
employee has had p r i o r  coverage, 1.0. has 
already put  i n  a wai t ing period, the  
mployee w i l l  be covered as of date o f  
emplo ment. New h i res  a f t e r  date of 
r a t i f r c a t l o n  - not  e l i g i b l e  u n t i l  s i x  (6) 
months,employment i n  f u l l- t ime  Pool. 

- 

( f )  Sick Time - Upon assignment t o  the  per- 



-70- 
manent pool, the total number of hours 
worked by the employee in the temporary 
pool Is to be dlvided by 173 i n  order to 
determlne the number of equivalent months 
worked. N e w  hires after date of ratlft- 
cation - e!igIble after three (3)  months 
contlnuous servlce in the full-time 
pool. 

The flrst three months of the resulting 
figure are to be counted as the waltlng 
perlod. 

One-half day (four hours) of sfck time Is 
then to be credited to the employee for 
an complete months remaining after the 
1n)ftial deduction of the three-month 
waitfng period. 

HEP B MSP - Commence the first day of the 
m o w i n g  completfon of 30 days 
service. N e w  hlres after date of ratifi- 
cation - ellgibte the 1st of the month 
after three (3) calendar months employ- 
mnt. 

Weekly Indemnity 

Temporary Pool employees can quallfy as 
per Collective Agreement and Group Insur- 
ance Plan Regulatlons. 

Llfe Insurance - Llfe Insurance w l  I I be 
equal To Tne amoun+ of earnings in t h e  
preceding twelve (12) monl-hs. Mlnimum 
amount Is $5,000.00- 
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LUCERNE MILK AND ICE CREAM PLANTS 

The Part ies agree t o  es tab l i sh  a Lucerne M i l k  
and Ice Cream ( f i r s t  c a l l )  Pool. It i s  agreed 
t ha t  such Pool w i  I I consKst of up t o  s i x  (6) 
employees. Posi t ions w i l l  be o f fe red  t o  the 
Lower Mainland Pool ( fu l l- t ime and temporary) 
on the  basts of sen lo r t t y  and abKllty. 

%urs o f  work are var iab le  and are subject t o  
change wi th  twenty-four (24) hours notice. 

Lucerne Pool employees understand t h a t  they do 
not have t he  opt ion of re fus ing work asstgn- 
m n t s  a t  t he  Mi lk  and Ice Cream Plants. 

W e  senior Lower Matnland Pool employees who 
have declined thKs optfon have no c la im to  t he  
hours o f  work a t  t he  Lucerne Plants. 

When no t  assigned t o  the  Lucerne Pool, these 
employees are covered by t h e  r u l es  governing 
the Lower Malnland Employee Pool. 

ARTICLE X X V l l  - PLANT CHAIRMAN UNION COMMITTEE 

I t  i s  understood and agreed t h a t  t he  Companies 
sha l l  provide a Union of f ice,  desk,flle, te le-  
phone, etc., a t  the  D is t r ibu t ion  Centre and 
pay one employee who i s  a member of and elect-  
ed by the  negot iat ing co rn i t tee  the  Trades 
rate, p lus t he  s h i f t  bonus p lus four ( 4 )  hours 
o v e r t h e  eaCh week. 

It i s  understood he would r e t a i n  h i s  sen io r i t y  
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and c lassl f ted job I n  the operatton or depart- 
ment from which he came- 

It 1s understood the Plant Chairman w l l l  not 
be e l i g i b le  for overtime hours* 

ARTICLE XXVl I I  - MISCELLANEOUS 

1. Employees covered by the terms of t h l s  
Agreement are not permitted t o  take gain- 
f u l  employment wlth other Companies. 

The t e r m  “COmpanlesW referred t o  I n  t h i s  
Agreement means the specl f lc  Company 
affected. 

Where a male gender 4s referred t o  I n  
t h i s  Agreement it shal l  include the  
female gender. 

2. 

3. 

4.(a)Macdonalds Consol ldated - Burnaby Dlstrl- 
butlon Centre. 

The terms of the “McKee Report” shal l  be 
f u l l y  Implemented by both Partles. 

ery Warehouse. 
(b)Tally Cards w l l l  not be used i n  the Groc- 

5. Pay Cheques 

(a)There wlll be a weekly runnlng t o t a l  on 
AITIO., U. I .C* Canada Pension Contr1 bu- 
tlons, Q-oss Earnings, Sick days and 
Income Tax. 



5. 

7. 

n .. 
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(b)All pay cheques shall be distributed by 

the Supervisors or placed In envelopes 
for general distribution. 

Company Required kdicals - "Employees, 
at WOTK, wnen required oy the Companies 
to obtain a medical examinatton off the 
premises shall receive four (4) hours pay 
at their regular straight time rate, plus 
premiums where applicable." 

Employee Assistance Pro ram - The CO A to estabmPisX 
a Joint Employee Assistance Program. 
Effective by mutual agreement of the 
Parties, the Company agrees to contribute 
up to 2 cents/hr. and each employee 
agrees to contribute up to 2 cents/hr. 
(In a manner to be agreed to) towards the 
cost of maintalnfng the program. 

It is clearly understood between the 
Parties that should either Party decide 
that the program should be discontinued 
It shal I be and the monies col lected (not 
spent) shall be returned in a reasonable 
manner. 

In the event the Union negotiates the 
same provision with another employer, and 
that employer along with the Companies 
signatory to thts Memorandum agree, such 
employer may jotn the Joint Program. 

Both Parties are concerned wlth the ef- 
ficlent Implementation of video display 

an 

20 4 4  

e. 
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termtnals. To tha t  end the Parttes have 
the following understandtng: 

(1 )  Employees w i l l  receive proper t ratn-  
tng on video dlsplay termtnals OF tn- 
house computer I f  appltcable. 

(2) There wl I I be a Company-Unton Commtt- 
tee t o  monttor the Implementation of such 
termtnals. The Comntttee wtll be not 
more than three persons per party. 

I 
9. Tratniog Wage Rates - as follows: & 

A I  I warehouse ctasst f tcations above &der \ 
Selector - a t  the Order Selector rate. 1’ 
Drivers - a t  the  Order Selector rate. 
Dispatcher - a t  the  Diesel i k t ve r  rate. 
Lucerne, Group II and t i l  - a t  *der 
Selector rate. 
Luceme, Group I - a t  Pure Pak operator 
rate. 
Pool - a t  Warehouse Worker rate. 
Off ice - a t  Clerk General rate. 
Wder Selector - a t  Warehouse Worker 
rate. 

ARTICLE XXlX - COWASSIONATE LEAVE 

e Companies w l l l  provtde up t o  three (3) 
s compasstonate leave of  absence tn the 

9 Fk of death i n  the tmmedtate family t f  i n  
w the area where the employee resldes. 

I f  a death of an Imnedtate re la t f ve  occurs 
outstde the area (over a two hundred (200) 
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mi le  radius from the  employees place o f  work) 
and t h e  employee wlshes t o  attend t he  funeral, 
the  Department Manager may grant up t o  one ( 1 )  
week o f  compassionate leave I n  scich circum- 
stances. 

Time o f f  due t o  the  death of a member of an 
employee’s family must be taken a t  t he  t i m e  o f  
bereavement. 

lmmedtate family includes: spouse, parent, 
chlld, brother, s ister,  mother-in-law, father- 
in-law, sister-In-law, brotherin-law, 
mother, grandfather, or any other r e l a  I ve  I n  
t he  household o f  the  employee. 

ARTICLE XXX - MATERNITY LEAVE 

An employee who Is pregnant sha l l  be glven 
leave o f  absence without loss of sen lo r l t y  or 

t o t h e  del ivery u n t l l  SIX (6) weeks a f t e r  
delivery. The employee may choose t o  delay 
the  commencement o f  her maternity leave, pro- 
vlded she f s  medically f i t  t o  perform t h e  f u l  I L, 
range of dut ies of her posi t ion. This w l l l  
not  a f f ec t  t he  employee’s ent i t lement t o  
elghteen (18) weeksZf_>.aternity leave. Bene- 
f It c o v e r a g w t h i s  per lod shal l  be main- 
talned by t he  Employer. 

A.T.O. and Vacations are rescheduled a t  t he  
dfscret lon o f  management. 

An employee’may request a fur ther  addi t ional  

gran+ 
\ 

5L’ I! 
L 

other p r i v l  leges from eleven ( 1  1 )  weeks p r i o r  c 
/ 

fr- 
.,-+’ 

b ”  - <  
9, 

leave o f  absence f o r  a spec i f led per iod o f  
t ime not t o  exceed th i r t y- four  (34) weeks. 
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Rlor t o  the commencement of any leave of 
absence (extenslon), the  employee w l l l  be 
allowed t o  self pay t h e l r  pre-leave benef l t  
status for M.S.P., H.E.P., E.H.B., and L i f e  
Insurance. 

Employee t o  advlse i n  wr i t ing of return t o  
work date a t  least two ( 2 )  weeks p r l o r  t o  
return. 

PARENTAL LEAVE 6 5 
This could apply t o  mothers [but combined with 
Maternity Leave, not t o  be I n  excess of  the 
extended one (1)  year Leave.] 

Employee must u a l i f y  under the U.I.C. Paren- 
t a l  Leave provgsions I n  order to recelve t h l s  
Leave and supply the Company with proof. 
Entltiement of Unwn loyment Insurance Involves 
a two ( 2 )  week wattfng period for a t o t a l  of 
twelve (12) weeks leave. 

Employee I s  requlred t o  glve the Compan 
(4)  weeks advance notlce, i n  wrltfng. kz?t 
coverage fo r  t h i s  perlod shal l  be malntafned 
by the  Emlover. A.T.0. and Vacations are 
rescheduled a t  the discret ion of managemen 

Schedul lng problems caused by such Leave w 
be revlewed between both Parties. 

ARTICLE XXXl - UTILITY WORKERS 

1. Functlon: 

I I  



-7 7- 
To relleve for vacatlon, A.T.O., statu- 
tory holidays, leaves of absence, slck 
days (or any other absences). 

2. Senlority: 

Utility Workers shall retatn all senlor- 
ity rtghts Into whatever classlficatlon 
they may be working, (except add ons). 

If a Utlllty Worker is over the normal 
compllment for a classlflcation he wlII 
be the first to rol I back. 

3. Overtime: 

lftlllty Workers shall have classlficatlon 
overtime rlghts, providing they have 
worked the majorlty of nours In a eight 
(8) hour shift or that they have worked 
the last four (4 )  hours. 

4. Shifts: 

Utility rellef shall be performed wlthln 
each shift, except In the production 
plants where Utlllty Workers must work 
varlable shlfts. 

5. Work schedullng: 

a) Utillty Workers would schedule by senlor- 
lty every three months on the vacancies 
that are available from vacation, 
A.T.O.c~ and scheduled leave of absence 
and cannot leave perlods open. (option- 
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b) Unscheduled Utlllty Workers w i l l  be used 
to ffII In for sickness or other unsched- 
uled absences by shift. There w l l l  be no 
reshuffling of Utility Workers because of 
unscheduled absences, except on an emer- 
gency basis when a quallfied person Is 
not available. 

c) Unscheduled Uti I Ity Workers who cannot 
completely f i l l  their work year, w l l l  
perform work on, 

1)  Order selectlon In the following 
departments: 

G-ocery 
Produce 
Frozen Foods 

2) Unloader In the followlng depart- 
ment: 

Terminal BuI ldlng 

The exception to the above departments 
will be the productlon plants and the 
fofwardlng warehouse where Utllity Work- 
ers w l l l  perform whatever duties are 
aval lable. 

6. Utility Workers shall not perform sched- 
uled rellef work in the followlng classl- 
flcations: 
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a) Distribution Centre - &der Selection 

Warehouseperson 
San i tat ion 

Milk Plant - Laboratory 

ARTICLE XXXlI - SEXUAL HARASSMENT 
Section 1. The Union and the Employer 
recognize the right of employees to work In an 
environment free from sexual harassment, and 
the Companies undertake to discipline any 
person employed by the Companies engaging in 
the sexual harassment of another employee. 

Section 2. The policy statement of the 
B.C. Federation may be used as a guideline to 
define sexual harassment- 

Section 3. Grievances under this clause 
will be handled with all possible confidenti- 
allty and dispatch. 
step of the Grievance Wocedure may be 
waived. 

ARTICLE XXXlll - EDUCATION LEAVE 

Education leave will be made avallable to an 
employee who wishes to attend a University, 
recognized College, or learning institution, 
on the following basis: 

Under this Article, any 

- /+&. 

. _ _  

1. Such leave will be granted on a one tlme 
only basis per employee, for the term of their 
program. #, 

2. The applicant must provide proof of 
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course re Istratlon, a llst of courses, and 
the duratgon of such course. 

3. The appllcant will be attending the 
lnstltutfon on a full time basis and must 
attend consecutive semesters. 

4. 
recognized by the Mlnlstry of Education. 

5. 

ihe applicant I s  taking credit courses 

The Company Educatlon Refund Program w 

6. The appllcant shall be expected to return 
to work wlthfn flve (5) working days after the 
completion of sprlng ftnal exams each year, or 
the end of the program. 

7. 
for the time leave Is granted- 

8. Durlng the period of such leave the 
employee w l l l  be allowed to self pay their 
pre-leave beneflts status for WSP, MSA Extend- 
ed Health and H.E.P., C.U.& C. Dental, and 
Li fe Insurance. 

no+ apply to those granted thls leave. s(l 

The applicant w f l i  not accrue senlority 

9. Upon returnfng to work during Christmas, 
Easter, and Summer Breaks - the employee w 1  I I 
be entltled to all benefits as per benefit 
pian regulations. 

10. While on such leave the employee shall 
not take employment wlth  any other competitor 
In the food buslness (vlolatlon of this may 
result in termfnatlon). 
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11. It Is understood t h a t  the  person on edu- 
cat ion leave w i l l  be e l i g i b l e  t o  work t he  
Christmas Break and on t he  Easter k e a k  with-  
out  sen lo r l t y  or r l g h t s  t o  such work for t h e  
durat lon of the leave. The Temporary Pool 
w f l l  be extended by an equal number. 

(a) Upon re tu rn  t o  work dur ing Summer Break 
only, the  employee w i l l  r e tu rn  t o  t h e  
Lower Mainland Pool w i th  f u l l  seniority. 

It Is understood t h a t  a person re turn ing 
t o  the Pool during Christmas, Spring, o r  
Summer Break w i th  the  in ten t ion  of con- 
t inu ing  t h e l r  program i n  t he  F a l l  w i l l  
not be e l l g l b l e  t o  apply for any Lower 
Malnland or Internal bs t i ngs .  

12. Upon re tu rn  t o  work a f t e r  t he  completion 
of t h e i r  Educatlon Leave t he  person would be 
placed I n t o  t he  Lower Mainland Pool according 
t o  t h e l r  adjusted sen io r i t y  date. This sha l l  
be done by u t i l i z l n g  Ju l lan dates. 

13. In  cases where t he  person Is involved 
wl th  pro jects  per ta in ing t o  t h e l r  courses, t he  
employee would be required t o  r e t u rn  t o  work 
. . i th ln  f f v e  (5) worklng days a f t e r  t he  comple- 
t l o n  of the  p ro jec t -  

14. It Is fur ther  understood t h a t  no vacation 
ent i t lement w i l l  be accrued f o r  t h i s  Educatlon 
Leave. The vacation annlversar date w l l l  be 
adjusted upop re tu rn  t o  work afqer t he  cornpie- 
t l o n  of t h e i r  Education Leave. 

(b) 
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W E N O  I X "A" 

DISTRIBUTION CENTRE, South Burnaby, B.C. 

ARTICLE 1 - GROCERY WAREHOUSE 

section 1. SHIFT TIMES - ~ 8 8  Article VI - 
Norking Condltlons, Sect1 on 2. 

section 2. WAGE RATES AND CLASSIFICATIONS 
ve rne AII  wage increases snail t)e ettect~ 

Sunday-nearest Apt1 1 1st each year. 

Hour I y Rates Effect 1 ve 
Apr.1 Apr.1 Apr.1 Apr.1 
1991 1992 1993 1994 ---- 

P .  Warehouse 

Loaders 
&der selector 19.58 20.56 
Mobll Lift 

Worker - $ 17.86 $ 17.86 3 'ib!;J;kY$ 
19.58 20.56 

Y 

Operator 19.79 20.78 
Checkers 19.92 20.92 

Worker 20.13 21.14 
Sh 1 pper 20.13 21.14 

20.13 21.14 
ty W W k W  20-27 21.28 

L i f t  19.79 20.78 

F l  I ler 19-79 20.78 

Salvage Dept. 

Mob11 L l f t  tine 
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A l l  c lass l f l ca t lons  (except o f f i c e  s t a f f )  
below Order Selector w i l l  rece lve a lump sum 
payment o f  $750.00 twice annually as fol lows: 
(present incumbents only) 

- A f t e r  r a t i f i c a t i o n  - October 1, 1991 - A p r l l  1, 1992 - October 1, 1992 

E f fec t i ve  Ap r i l  lst, 1990, s h i f t  premium One 
Dollar and Seventy-Nine cents ($1.79). 

( including s h i f t  and freezer premlums where 
applicable) t o  be adjusted by 1992 (2nd year) 

E f fec t l ve  A p r i l  lst, 1994, a l l  c lass l f l ca t ions  
( including s h i f t  and freezer premlums where 
applicable) t o  be adjusted by 1993 (3rd year) 
Canada C.P. I. 

Effect ive Ap r i l  l s t ,  1993, a i l  c lass l f l ca t ions  / 

f 
Canada C.P. I. 7i-Y 
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APPENDIX nBn 

DISTRIBUTION CENTRE South Burnaby, 6.C. 

MTICLE I - TRUCKING DEPARTMENT INCLUDING 
I M l M  

Dr 1 vers 

(a) The baslc work week for regular full tlms 
hourly rated employees shall be forty (40) 
hours, conslstlng of ffve (5) - etght ( 8 )  hour 
days. 

Employees working the 9:OO p.m. or 12 Mldnlght 
shlft may work the Thursday nlght In place of 
a Frlday statutory holiday providlng the 
retail stores In fact change their stocking 
crews to Thursday nlght and al I affected 
drivers made the change. 

section 2. It Is understood all dellveries 
-Inland Stores from the Distrlbutlon 
Centre shall be done by members of the Unlon 
covered by the terms of the Agreement I f  
available. 

Section 3. 
A l l  wage increases shall be effective the 
Sunday nearest April 1st each year. 

Wage Rates and Classlf lcations: 
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Hourly Rates E f fec t  

Apr.1 Apr.1 Apr.1 
1991 1992 1993 --- 

Truck Drlver $ 19.92 $ 20.92 $ 
Diesel [X-lver 20.27 21.28 

Diesel M i  leage 
01 spatcher 21.54 22.62 

' Rate 57.1 59-7 

ve 
Apr.1 
1994 - 

Tridom and 6-Train - Diesel Mileage Rate + 2.0 
cents per m i le  

E f fec t i ve  A p r i l  l s t ,  1990, s h l f t  premium One 
Dol lars and Seventy-Nine cents ($1.791. 

E f fec t i ve  Ap r l l  l s t ,  1993, a l l  c lass i f i ca t ions  
( including s h i f t  and freezer premiums where 
applicable) t o  be adjusted by 1992 (2nd year) 
Canada C.P.J. Increase t o  apply t o  mileage 
rates. 

E f fec t i ve  A p r i l  lst, 1994, a l l  c lass i f i ca t ions  
( including s h i f t  and freezer premlums where 
applicable) t o  be adjusted by 1993 (3rd year) 
Canada C.P.J. Increase t o  apply t o  mileage 
rates. 

(a) 
Plant t o  stores I n  t h e  Lower Malnland. 

(b) 
Centre. 

(c) 
B.C. Sugar Refinery. 

Bakery Products from Lucerne Foods Bakery 

From Forwarding Warehouse t o  D is t r ibu t ion  

In Haui's t o  D is t r ibu t ion  Centre from 
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(d) A i l  f u l l  loads t o  Kamloops and Ckanagan 
Stores . 
It Is understood these del iverles w f I I  be made 
by members o f  the Unlon covered by the terms 
of t h i s  Agreement i f  available. 

(e) A l l  Drop Shlpments t o  Retai l  Stores In  
the  Lower Malnland shal l  be handled by employ- 
ees covered by the terms of thls Agreement, 
except as otherwise mutually agreed between 
the  Dlst r lbut ion Centre Manager and the Plant 
Chafrman e f fec t ive  immediately. Drop shlp- 
ments are del iveries t o  the Retal l  Stores of 
goods normally delivered from the  Dlst r lbut lon 
Centre t o  those stores. 

The part ies agree the  exlst lng pract lce of 
d i rec t  del iveries (I.e. sugar, paper, turkeys, 
Ifme, etc.) shal l  contlnue by mutual agree- 
ment. 
larger volume stores or further competitlon 
ex is ts  I n  the future, the exlst lng practices 
may be expanded t o  be competitlve by mutual 
agreement. 

( f )  
repair  from and t o  the  stores I n  the  Buggy 
Repair Department shal l  become par t  o f  the 
Trucklng Department functlon. 

(g) A l l  del iverles from the Dist r ibut lon 
Centre t o  the  Kootenay Stores e f fec t ive  Sep- 

In the event the Employer may open 

The plck up and del iveries of buggies for 

tember I S t ,  1975. 
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(h) A l l  Incoming meat hauls t o  Stores and 
D is t r ibu t ion  Centre f r o m  Golden, B.C. 

( 1 )  It Is understood t h a t  there would be a 
minlmum of s ix  (6) perishable loads per week 
from the  DIs t r Ibut lon Centre t o t h e  Caribou. 

Cj) It is agreed the  handling of B.C.R. 
de l iver ies t o  t he  Caribou when the  r a i l  l i nes  
are shut down due t o  rock and mud sl ides, 
derai Iments, etc. 

If the t r a i l e r s  are no t  ye t  del ivered t o  t he  
6-C.R. North Van depot, or i f  they are return-  
ed t o  t he  North Van depot because of such a 
closure, t he  Company w i l l ,  i f  de l i ve r les  are 
t o  be made by t r ac to r  instead o f  r a i l ,  reclalm 
the  t r a i l e r s  and de l i ve r  w i th  Macdonalds 
t rac to rs  and drfvers. 

Any drop o f f s  made a f t e r  leaving t he  6.C.R- 
depot a t  North Van will be t he  respons ib i l i t y  
of i3.C. Rai l  and Macdonalds d r i ve rs  would not 
be used. 

(k) CRANEBOOK MILK - the  par t ies  agree t o  
exchange i n  m e  west Kootenays, two (2 )  loads 
of meat mixed wi th  some var ie ty  from Calgary, 
for t he  hauling of t h e  M i l k  from the  Dis t r ibu-  
t i o n  Centre for t he  Cranbrook Store. 

ARTICLE I I  - OVER THE ROAD DIESEL TRUCK 
l% I V t K 3  

8. 

Sectlon 1. Rates for dr i ve rs  calculated on 
the basis o f  f i v e  ( 5 )  cents hourly equals .13 
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cents per mile. 

"The mileage guide established in 1979 and as 
amended by agreement of the Parties, can only 
be changed or added to In future by prior 
involvement and mutual agreement of the Part- 
1 es". 

(a) Drivers Located at Vancouver - Driving - 
The mileage rafe snail apply TOT alf Time 
worked driving. Time spent fueling in Company 
yards and (Keylock stations for one driver, 
oiling and checklng and airing of tires, wash- 
lng tractors and trailers, shall be paid for 
at the current hourly rate. 

Loading - Unloading - Repairing - Time worked m U oa ng equipment 
(when the drlver performs the work) shall be 
compensated for at the established hourly rate 
for the first eight (8) hours of such work in 
any one day. 

Overtime rates of double time shall be paid 
after eight ( 8 )  hours worked in any one day. 

It i s  understood the shift premium shall apply 
to a i l  hours paid at the hourly rate. 

(b) SLEEPER RUNS: When two Diesel drivers 
are asslgnea TO sleeper runs, they shall be 
compensated for on the followlng basis: 

The total trip rate paid to t h e  two 
drivers shall be computed by multiptyfng 
the mileage per round trip by one decimal 
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one f i v e  (1.15) t he  current  established 
Over-thgRoad Diesel mileage rate. The 
t o t a l  r a t e  sha l l  be div ided equal ly and 
pa id t o  the  dr lvers.  

(c) Inexperienced Dr ivers  - Inexperienced 
d r i ve rs  sha l l  be compensated a t  the  &der 
Selector hourly r a t e  of pay whi le  training. 

(d) Waiting Tlme - For a l l  t ime spent enroute 
where It Is necessary for s i ng l e  d r i ve rs  and 
sleeper teams t o  wai t  for equipment t o  be 
repaired or for roads t o  be cleared, each 
d r i ve r  sha l l  be pa id  a t  t h e  established hourly 
r a t e  of pay, w i th  a maximum o f  e i gh t  (8) hours 
pay for wait ing t ime I n  each twenty-four (24) 
hour period. 

Section 2. 
required to  lay over sha l l  be pa id  actual out-  
of-pocket expenses up t o  a maximum of Six 
Dol lars and F i f t y  Cents ($6.50) per meal. 
A f te r  r a t i f i c a t i o n  increase t o  Eight Dol lars  
(68.00) per meal, e f f e c t i v e  A p r i l  l s t ,  1992 
increase t o  Nine DoIars and F i f t y  Cents 
(99.50) per meal. The Companies agree t o  t he  
present p rac t i ce  o f  paying Hotel Accommoda- 
tions. Any addi t ional  expense necessary t o  
the  operation of the  truck, such as emergency 
telephone c a l l s  and br idge t o l l s ,  sha l l  be 
accounted for and subsequently pa id  by t he  
Companies. 

Section 3. Statutory Holidays - Regular 
employees st?a~ i receive IO no urs  pay a t  t he  
established hourly r a t e  o f  pay f o r  s ta tu tory  

Expense Allowance - Drivers 
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holldays worked and 8 hours pay I f  not worked. 
Employees required t o  make Saturday or  Sunday 
t r l p s  shal l  receive the weekend premlum. 

Sectlon 4. It Is understood tha t  al I S e c  
m e  Unlon Agreement apply t o  Diesel 
Truck Drivers except: 

A r t l c l e  V I  - Worklng Condltlons 
L# =D 3* ana l'* 

Sectlon 5. 

(a) Twenty-four (24) w l l l  be c lass l f led  as 
spares or as otherwise mutually agreed upon. 

(b) It i s  understood the Companles w l l l  
schedule spares for vacallon r e l l e f  by 4:30 
p.m. Frlday of each week. 

(c) 
(unless for proper reasons) he shal l  give up 
h l s  r i g h t  t o  a spare posi t lon I n  future and 
the  vacancy w l  I 1  be posted lmmedl ate l  y. 

(d) In the event a drlver comes off the road 
(except for proper reason) before a two year 
perlod, the emplo ee shal l  not be able t o  
reapply for any iYne job for two years. 

It Is understood tha t  trainees w l l l  be glven 
t w o  t r l a l  t r i p s  before the above appifes. 

N e w  spares w l t l  be glven a t  least one (1)  

Spare Up Country Drlvers 

In the event a spare drlver refuses t r l p s  
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t r a i n i ng  t r i p  or more ( i f  the  Companies or t h e  
individual considers it necessary). 

Section 6. Driver Tralner - Trainers sha l l  
leceive an addr- hours pay per 
t r l p  whl le t r a i n i ng  new drivers. 

Section 7. All dr ivers  when required by 
I I I ~  mmpany or Government Regulation t o  ob ta in  
a medical shal l  receive four (4 )  hours pay a t  
the  s t r a i gh t  t i m e  rate. 

Sectlon 8.  Driver-Tralner - In-Town - 
Aaar t lonar th ree  nou- - mtni- 
mum 5 days. 

ARTICLE I l l  

Section 1. T r ip  Rates - Vancouver Is land 
ana rowett River i r tps - i r i p s  sha l l  be paid' 
UTI Tne ro i iowin Dasis : A l l  hours worked 
sha l l  be r e c o r d d  and paid a t  t he  r a t e  of t ime 
and one-quarter t he  current  hourly rate. It 
I s  understood there sha l l  be no t r i p  less than 
9 hours. 

Employees scheduled for r e l i e f  on Vancouver 
Island re lay s ta t lon  sha l l  receive four (4 )  
hours a t  double t i m e  r a t e  t o  and from Van- 
couver Island t o  the Mainland. In  addit ion, 
Imployees shal l  be reimbursed for expenses 
includlng fer r les ,  meal allowances per day and 
hotel  bills. 

Vancouver Island re lay  dr ivers  sha l l  be on a 
separate vacation and A.T.O. I l s t .  



-92- 
Section 2. 
-0 lap5VW-d actual 
out-of-pocket expenses up t o  a maximum of  Six 
Dollars and F i f t y  Cents ($6.50) per meal, 
ef fec t ive  A p r i l  tst, 1983 and the Companies 
agree t o  the present pract ice of paying Hotel 
Accommodations. A f t e r  r a t i f i c a t l o n  increase 
t o  Eight Dollars ($8.00) per meal, ef fect ive 
April ls t ,  1992 increase t o  Nine Dolars and 
F i f t y  Cents (59.50) per meal. 
expense necessary to  the operatfon of the 
truck, such as emergency telephone c a l l s  and 
bridge to l l s ,  shal l  be accounted for and 
subsequently paid by t he  Companles. 

t t  I s  understood Drivers on day t r i p s  t o  Van- 
couver Island and Powell River shal l  recelve: 

Expense A I  lowance - Ik lvers  

Any addltlonal 

One meal allowance - up t o  ten (101 
hours. 

Two meal a l  iowances - up t o  fourteen (14) 
hours 

Three meal allowances - over fourteen 
( 1  4) hours. 

Section 3. It is understood tha t  a l l  Sec- 
Tions 01 rhe Union Agreement apply except the 
following when drivers are engaged as provlded 
for i n  Sectlon 1 above. 

A r t i c l e  V I  - Working Conditions 
oris L, 3, 3, 0 ana 14. 

Section 4. Statutory Holidays - Regular 
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mployees sha l l  rece ive 16 hours pay a t  t he  
established hourly r a t e  of pay for s ta tu to ry  
holidays worked and 8 hours pay I f  no t  worked* 

Sectlon 5. 
-tal on t n  e basis o f  senior i ty,  employees 
sha l l  get s h i f t  preference by job postings. 

(b) Dispatchers - There sha l l  be th ree  ( 3 )  
c lass i t tea  aispatchers on day sh f f t ,  two (23 
c l ass i f i ed  dispatchers on afternoon s h i f t  and 
one ( 1 )  on midnight sh i f t .  

When a vacancy occurs i n  a c l ass i f i ed  dfspatch 
job on any s h i f t  t he  job sha l l  be posted and 
f l l l e d  by t he  senior appl icant from those 
employees applying. 

(c) Soare Disoatchers - There sha l l  be three .- 

( 3 )  spares on day sh i f t ,  two ( 2 )  spares on 
afternoon s h i f t  and one ( 1 )  spare on Monday t o  
Friday, and one (1) spare on Tuesday t o  Sahr -  
day midnight sh i f t .  
s h i f t  spares only, by Department senlorf ty.  
I f  a spare moves t o  another sh i f t ,  he loses 
h l s  spare status and t he  Company sha l l  post a 
not ice t o  f i l l  t h a t  spare vacancy on t h a t  
s h i f t  Immediately. 
a l l y  f i l l  a c l ass i f i ed  dispatch job. 

Spare Dispatchers w i l l  no t  be e l l g i b l e  t o  take 
Island or Powel I River Runs. 

(d) Separafe vacation l i s t s  for t he  groups as 
se t  ou t  below w i l l  be maintained I n  t he  Truck- 
1 ng Department: 

These spares sha l l  be 

No spare w i l l  automatic- 
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G-oup (11 Up country drivers and spares 
Group (2) In Town drivers 
Q-oup (3) Dayshift Dispatchers 
Group (4)  

Vacatlons w l I I  be a l l o t t ed  by Company Senlor- 
l t y  wlthin the groups- 

Section 6. 
w n c o u v e r  based Diesel drivers. 

It 1s mutually agreed tha t  dr ivers applying 
for and being accepted as a Vancouver Island 
based driver w i l l  remain i n  t ha t  category for 
a perlod of t w o  ( 2 )  years a t  least, except by 
mutual agreement between employee and Manage- 
ment OT by reason of terrninatlon of emp1oyment 
for proper cause. 

secttan 7. Soare Uo-Countrv and Island 

Afternom - Nightshi f t  DIs- 
patchers 

Their r a t e  of pay will be the 

(a) Up-Country and Island drivers I f  required 
t o  take a t r i p  t ha t  necessitates worklng on 
Saturday shal l  have the  fol lowing Monday off .  
If Saturday t r i p s  contlnue it I s  understood 
the work w e e k  of the  drivers concerned w i l l  
become Tuesday t o  Saturday. 

Tuesday - Saturday work week 

(b) In the event there 1s no t r i p  on Satur- 
day, dr lver shal l  recelve the  Saturday o f f  
wlth pay and revert  t o  Monday t o  Friday work 
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I I k  the fo l lowing week. In  t he  event he I s  

ca l led i n t o  work Monday of a Tuesday - Satur- 
i:y work week, he shal I receive normal over- 
t ime r a t e  over and above t h e  normal days pay. 

Section 8. Up-country and Vancouver Is land - rowei I KI ver ’Dr I vers 

(a) A l l  d r ivers  sha l l  work a f i v e  15) day 

I i t h e r  Saturday and Sunday, Sunday and Mon- 
I:y or Friday and Saturday. 

I:’.$ wlth two (2) consecutive days off, 

(b) 

1. 

2. 

(C) 

1. 

2. 

3. 

Island and Powell River Drivers 

One ( 1 )  t r i p  t o  Island) S ta r t i n  from 
senior d r i ve r  Four (4)  days I n  !own) 
every week. 

Dr iver  going t o  Powell River w i l l  work I n  
town same day as he makes the  t r l p .  

Up-country Dlesel Drivers 

Two (2) t r i p s  up country a week, no work- 
ing i n  town, (except a t  overtime rates).  

An up-country spare d r i ve r  cannot take a 
t r i p  t o  the  Island. 

Sleeper teams on meat hauls from Calgary 
shal l  make two (2) t r i p s  per  week. 

A I  I Car,tbou and Kootenay t r i p s  sha l l  be 
scheduled. 
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Any spare Calgary, Carlbou, Kootenay and 
all Okanagan Valley trlps shall be 
assigned by senlorlty ( line drlver 
sen1orlty)- 

4. A driver in maklng two (2) trlps up-coun- 
try, and does not make hls baslc pay that 
week, wlII work a day In town the same 
week to bring his pay up to basIc. 

shall be bid on by senlority every SIX 
(6) months (1st of July and 1st of Janu- 

Ernplo ees may clalm overtime In any 
classrficatlon I n  the Trucklng Department 
provlded that the employee Is capable of 
performlng such work. 

Up-Country dls atchlng overtime work Is only 
aval lable to Despatchers. Employees who have 
held the Dlspatch or Spare Dlspatch Classlf 1- 
cation within the last twelve (12) months 
shall be eliglble to bld on the remalnlng 
dlspatchlng overtlme. 

Safe Drlving Rogram 

It Is agreed that the format for the Safs- 
Driving Program shall be as follows: 

The format shall be as In previous years. One 
drfver will serve on the Committee for two ( 2 )  
years. One drlver will serve for one ( 1 )  
year. There will be three (3) alternates 

5. All up-country runs and Calgary meat runs 

ary) 

6. 
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whlch w i l  I serve for one ( 1 )  year. 

The accldents wi l l  be ru led %-eventab e**, 
t o  t en  "non-preventab le1*, or demer Its one ( 1  1 

(10) (as before), with an accumulation of t e n  
(10) demerits equal l ing  a preventable accl- 
dent. 

Drivers will be  nominated and e lected to t h e i r  
Committee i n  accordance with the  above proced- 
ure. 
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APPENDIX "C" 

MAINTENANCE POOL - LOWER MAINLAND 

DISTRIBUTION CENTRE MAINTENANCE 

WAGE RATES AND CLASSIFICATIONS 
A i  I wage increases sha l l  be e f f ec t i ve  t h e  
Sunday nearest April 1s t  each year. 

Hourly Rates E f fec t i ve  

1991 1992 1993 1994 
Apr.1 Apr.1 Apr.1 Apr.1 ---- 

Mal ntenance 

Ref r I gerat I on 
Mechanic I 22.97 $ 24.12 $ $ 

Mechanic 22.97 24.12 
Pa 1 nter  22.97 24.12 
Elect r  i c i an 22.97 24.12. 
Carpenter 22-91 24.12 
We I der 22.97 24.12 
Mach 1 n 1st 22.97 24.12 
M l l lw r l gh t  22.97 24.12 
Partman 21.87 22-96 
Jani ta-Baskar t  

Apprentlce - See Program 

Ef fec t i ve  Ap r i l  l s t ,  1990, s h i f t  premium One 
Dol lar  and Seventy-NIne cents ($1.79). 

E f fec t i ve  April l s t ,  1993, a l l  c lass i f l ca t ions  
( Includlng s h i f t  and freezer premiums where 
applicable) t o  be adjusted by 1992 (2nd year) 
Canada C.P.I. 

Co-ordinator 20.20 21.21 
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Ef fect ive  April ls t ,  1994, a l l  c lasst f icat ions 
(including s h i f t  and freezer premiums where 
applicable) t o  be adjusted by 1993 (3rd year) 
Canada C.P. 1. 

Sh i f t  TImes - see Ar t ic le  V I  - Working 
~ n d l t l o n s ,  Section 2. 

Tool Allowance - e f f e d l v e  Apri l  1, 1987 
I ncreas e TO e1 ghteen (18) cents. 
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LUCERNE MA1 NTENANCE 

WAGE FUTES AND CLASSIFICATIONS 
A l l  wage increases shal l  be e f fec t ive  the 
Sunday nearest Apr i l  1st each year. 

Hour I y Rates E f  f e d  1 ve 
Apr.1 Apr-1 Apr.1 Apr.1 
1991 1992 1993 1994 

Malntenance - - - - 
Mechanic $ 22.97 $ 24.12 f $ 

Chlef En lneer 23.57 24.75 
Eiectrlcyan 22.97 24.12 

Effective AprlI  lst,  1990, s h l f t  premium One 
D o l l a r  and Seventy-NIne cents ($1.79). 

Effect lve A p r l l  lst ,  1993, a l l  classlf lcat lons 
(fncludlng s h l f t  and freezer premlums where 
appllcable) t o  be adjusted by 1992 (2nd year) 
Canada COP. 1. 

Effectlve AprlI  lst,  1994, a l l  classlf fcat lons 
(including s h l f t  and freezer premlums where 
appllcable) t o  be adjusted by 1993 (3rd year) 
Canada C.P. I 

T 

Shlft Tlmes - see Ar t l c le  V I  - WorkIng 

Chlef Engineer has f l ex ib le  days o f f -  

The chief Is requlred t o  have a 3 rd  Class 
Steam Ticket. 

Malntenance Mechanlcs are requlred t o  have a 
4th Class Steam Ticket. 
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The par t ies  agree t o  continue t he  present 
pract ice of u t i l i z i n g  t he  Central Maintenance 
Pool fo r  e lec t r i ca l ,  pa ln t lng and carpentry 
work or any other work as may be determined by 
the Management of t he  Lucerne or Central Maln- 
tenance Pool. 

Schedulin of manpower w l l l  be determined on 
avai lab1 14ty by the  Central Maintenance Pool 
Manager. 

1. 
Ml lk  and Ice Cream Plant. 

2. Rel ie f  work for both Plants will be done 
from the Dafry Maintenance Department. 

3. 
Department sha l l  be made avai lab le  t o  Central 
Maintenance v i a  Lower Mainland postings- 

4. Provisions w l l l  be made t o  al low the  
successful appl icant to obta ln  a 4th Class 
Steam Ti cket . 
5. I f  the  successful appl icant f a i l s  t o  
obtaln a Steam Ticket w i th in  a nine (9) month 
perlod, he/she would r eve r t  t o  t he  Lower Main- 
land Employee Pool. 

6. The Product iv i ty  Committee will agree t o  
schedule the  successful appl icant on any o f  
the  established s h i f t s  necessary t o  allow t he  
person the  t ime needed t o  obta in  f i r i n g  t ime 
f o r  a 4th Cfass Steam Ticket. 

One ( 1 )  Maintenance Senior i ty  L i s t  for 

A l l  Posttngs I n  t he  Dairy Maintenance 
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TRUCK REPAIRS DEPARTMENT 

WAGE RATES AND CLASSIFICATIONS 
A l l  wage Increases shal l  be e f fec t ive  the 
Sunday nearest Apr i l  1st each year. 

Hourly Rates Effect ive 
Apr.1 Apr.1 Apr.1 Apr.1 
1991 1992 1993 1994 ---- 

Mechanic $ 22.97 $ 24.12 $ $ 

Apprentice - See Program 

Ef fect ive April ls t ,  1990, shift premlum One 
Dollar and Seventy-Nfne cents ($1.79). 

Ef fect ive April Ist, 1993, a l l  c lassi f icat ions 
(Including s h i f t  and freezer premiums where 
applfcable) to  be adjusted by 1992 (2nd year) 
Canada C.P.1. 

Effect ive April lst, 1994, a l l  classifications 
(including s h i f t  and freezer premiums where 
applicable) t o  be adjusted by 1993 (3rd year) 
Canada C.P. I. 

Sh i f t  Times - see Ar t ic le  V I  - Working 

Genera I Wear 1 ng Apparel 

The Emplo er  i s  t o  provide f o r  the launderln 
o f  coveral I s o r  b i  b overa I I s  because of condf- 
t lons peculiar t o  the Truck Repair Depart- 
ment. 
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Tool A I  lowance 

Journeymen Maintenance Mechanics and Appren- 
t i c e s  sha l l  supply t h e i r  own t oo l s  and t he  
Employer sha l l  compensate them for same a t  
t he  r a t e  of twelve (12)  cents per hour. Ef-  
fec t i ve  April 1, 1987 increase t o  eighteen 
(18) cents. 

Partsman c l ass i f l ca t i on  sha l l  not be e n t i t l e d  
t o  t oo l  allowance. 

It Is agreed t h a t  two ( 2 )  hours pay a t  t h e  
overtime r a t e  shal I be pa id  t o  Maintenance 
rsployees when required t o  "come in" on week- 
ends t o  perform re f r i ge ra t i on  and spr lnk ler  
checks. I f  the employee wishes t o  remain f o r  
four ( 4 )  hours and perform any work a l l o t t e d  
t o  t h e  employee i n  the employee's respective 
t rade group he sha l l  be pa id  f o r  four (4 )  
hours a t  the  overtlme rate. 

& f i n i t i o n  of Trade Group 

It Is agreed t h a t  t he  pos l t i on  of Maintenance 
.achanic w i l l  be f i l l e d  by persons holding 
,,! l lw r i gh t  OT Machinist t ickets .  

It Is agreed t h a t  t he  pos i t i on  of Truck Repalr 
:kchanic w i l l  be f i l l e d  by persons holding 
"mvy Duty Mechanic, Automt ive Mechanic o r  
Commercial Transport Mechanic t i c k e t s  of 
;-- I i f i cation. 

It Is agreed t h a t  movement between the  Central 
Aaintenance Pool, Mi l k  Plant and Truck Repalr, 

8. 
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shall be In accordance with the requlrements 
as set out above as wet1 as the Steam Ticket 
requirement for the Mi Ik Piant. 

It Is further understood that persons in the 
Hllk Plant and Central Maintenance Pool wlth- 
out the above tickets now worklng In these 
classifications shall be classlfled as jour- 
neymen Millwrights. 
Truck Repalr shop without tickets shall be 
classified as Heavy Duty Mechanics. 

Persons working in the 
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APPEND I X "0" 

SANITATION DEPARTMENT 

;!AGE RATES AND CLASS IF 1 CAT IONS 
' A i l  wage increases sna i l  De e r f ec t i ve  
Sunday nearest Ap r i l  1s t  each year. 

b u r l y  Rates Ef fect  
Apr.1 Apr.1 Apr.1 
1991 1992 1993 --- 

*,.'arehouse Cleaner - 
Mach 1 ne 
Operator $ 18.46 $ 18.46 $ 6 

he 

ve 
Apr.1 
1994 - 

Effective Aprll lst, 1990, s h i f t  premlum One 
Dol lar  and Seventy-Nlne cents ($1.79). 

A l l  c lass i f i ca t ions  (except o f f i c e  s t a f f )  
' r l ow  *der Selector w i l l  recelve a lump sum 
,-:;x:nt of  $750.00 tw ice  annually as follows: 
(present Incumbents on 1 y) 

- Af te r  r a t i f l c a t l o n  - October 1, 1991 - Aprli 1, 1992 - October 1, 1992 

E f fec t l ve  Ap r i l  l s t ,  1993, a l l  c lass i f i ca t ions  
(Sncludlng s h i f t  and freezer premiums where 
applicable) t o  be adjusted by 1992 (2nd year) 
Canada C.P. 1. 

Ef fec t i ve  Ap r i l  l s t ,  1994, a l l  c lass f f i ca t ions  
( inc lud ing d h i f t  and freezer premiums where 
applicable) t o  be adjusted by 1993 (3rd year) 
Canada C.P. I .  
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Shift Times - see k t t c l e  V I  - Worklng 

b n a i r i o n s ,  Section 2. 

General Wear I ng Apparel 

of coverails or b i b  overal ls because of condl- 
tlons pecu l lw  t o  the Sanitation Department. 

IO er IS TO provide for the  laundering 
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APPENDIX "E" 

TERMINAL BUILDING 

..'AGE RATES AND CLASS IF I CAT IONS 
A i i  wage inci;tases sndii D e  dfective the 
Sunday nearest April 1st each year. 

Hourly Rates Effective 
Apr.1 Apr.1 Apr.1 Apr.1 
1991 1992 1993 1994 ---- 

Sa I vage 

Fork Lift 

Pal let Repair 

' ' rehouse 

Worker $ 20.13 $ 21.14 $ $ 

Operator 19.79 20.78 
Un I oader 19.58 20.56 

Worker 19.92 20.92 
:lllty Worker 20.27 21.28 

Worker 17.86 17.86 

Effective April lst, 1990, shift premium One 

.!!I classifications (except office staff) 
':low ader Selector will receive a lump sum 
, _;-merit of $750.00 twice annually as follows: 
(present incumbents only) 

- After ratification - October 1, 1991 - April 1, 1992 - October 1, 1992 

. l i a r  and Seventy-Nine cents ($1.79). 
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Effective April lst, 1993, all classifications 
(including shift and freezer premiums where 
applicable) to be adjusted by 1992 (2nd year) 
Canada C.P.I. 

Effectlve April lst, 1994, all classifications 
(including shift and freezer premiums where 
applicable) to be adjusted by 1993 (3rd year) 
Canada C.P. I 

Shlft Times - see Artlcle V I  - Worklng 
COnattons, Sectton 2. 

General Wearing Apparel 

General Wearing Apparel - two pair of cover- 
alls or clothlng allowance. 
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APPEND I X "F" 

TRUCK REPAIRS DEPARTMENT - NON-JOURNEYMAN - 
DISTRIBUTION CtNTRE BURNABY 

.AGE RATES AND CLASSIFICATIONS 
i l l  wage Increases Snai l  be e t f ec t f ve  t h e  
?"-y nearest Ap r i l  1s t  each year. 

Hourly Rates E f fec t i ve  
Apr.1 Apr.1 Apr.1 Apr.1 
1991 1992 1993 1994 ---- 

.-rviceman $ 19.79 $ 20.78 $ $ 
.-Ireman 20.69 21.72 
artsman 21.87 22.96 
Ian itor-Steam 

C I  eaner 19.79 20.78 
-uei l e t  20.14 21.15 
W l l i t y  Worker 20.84 21.88 

I f f e c t i v e  A p r i l  lst, 1990, s h i f t  premlum One 
3 l l a r  and Seventy-Nlne cents ($1.79). 

I f f e c t i v e  A p r i l  ls t ,  1993, a l l  c lass i f f ca t ions  
' including s h i f t  and freezer premiums where 
, ;I icable) t o  be adjusted by 1992 (2nd year) 

hnada C.P. I. 

Effect ive A p r i l  l s t ,  1994, a l l  c l ass i f i ca t l ons  
' including s h i f t  and freezer pi-emiums where 
, , I i cab le )  to be adjusted by 1993 (3rd year) 

hnada C.P. I. 

i h l f t  Times - see A r t l c l e  V I  - Working 
hndl t lons,  Section 2. 
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General Weartng Apparel 

The Employer Is to provide for  t h e  laundering 
of coveral ls or b i b  overal ls because of condl- 
t ions pecullar to t h e  Truck Repair Depart- 
ment. 
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APPEND I X IcG" 

FROZEN FOODS WAREHOUSE 
P 

WAGE RATES AND CLASSIFICATIONS 
d i  wage Increases sha l l  be e t f ec t l ve  t he  
Sunday-nearest Aprl I 1 s t  each year. 

Hourly Rates E f f ec t l ve  
Apr.1 Apr.1 Apr.1 Apr.1 
1991 1992 1993 1994 ---- 

Sh I pper $ 20.13 $ 21.14 $ $ 
- e 1  ver 20.13 21.14 

Zhecker 19.92 20.92 

h i d e r  19.82 20.81 
Frozen Food 

L I f t  Truck 

Order Selectors 19.5 

U t 1  l i t y  Worker 20.27 

Frozen Food Department employees sha l l  recelve 

($1.79) per hour. 

,.:!I c!ass i f icat lons (except o f f l c e  s t a f f )  
'-low @der Selector will recelve a lump sum 
, :,---at of $750.00 twice annually as fol  lows: 
(present Incumbents only) 

- Af te r  r a t i f i c a t i o n  - October 1, 1991 

P/ Operator 19-79 20.78 

" \rehouse Worker & j /  ' 

n addit lonal One Ibl l a r  Seventy-Nine cents 
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Effedlve Aprll lst, 1993, all classiflcatlons 
(lncludlng shlft and freezer premlums where 
appllcable) to be adjusted by 1992 (2nd year 
Canada C.P. I. 

Effedlve April lst, 1994, all classlficatlons 
(Including shlft and freezer premiums where 
appllcable) to be adjusted by 1993 (3rd year) 
Canada COP. I. 

Shlft Times - see Artlcle V I  - WorkIng 
maiTions, Section 2. 

General Wearlng Apparel 

(a) The Employer shall furnish elther smocks 
or aprons as he may declde and shall pay for 
launderlng of same. 

(b) Employees whose dutles are perfocmed I n  
freezer unlts shall be supplied vlth freezer 
coats, freezer boots and sultable gloves. 
employees so supplled shall accept responsl- 
bi llty forssuch equlpment, provlded locked 
storage space Is made available. Replacement 
of freezar mats, boots and gloves due to wear 
and tear shall, If dfsputed, become a grlev- 
ance and be processed as provlded for In thls 
CO I I ect I ve Agreement. 

/- 

/ 

The 
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APPEND I X "H" 

PRODUCE WAREHOUSE 
DISTRIBUTION CENTRE 

'.'ACE RATES AND CLASSIFICATIONS 
fill wage Increases sha l l  be ef'fectlve t h e  
Sunday nearest Ap r i l  1st  each year. 

b u r  I y Rates Ef f e d  i ve 
Apr.1 Apr-1 Apr.1 Apr.1 
1991 1992 1993 1994 ---- 

Banana Room 
Man $ 20.13 $ 21.14 $ $ 

Sh 1 ppes 20.13 21.14 
?ca i ver 20.13 21-14 
Checker 19.92 20.92 

3d Mixed 
Loader 20.52 21.55 

I .!x Loader 19.95 20.95 
F r u i t  Inspector 20.13 21.14 
. h b i l  L i f t  

&der Selectors 19.58 20.56 
' 'arehouse 

U1-i I t t y  Worker 20.27 21.28 
"zce iver- f ru i t  

Inspector 20.13 21.14 
Checker-Mob1 I 

Cheese Room 

Drfvers 19.79 20.78 

Worker 17.86 17.86 

L i f t  19.92 20.92 

Worker 19.92 20-92 

Ef fec t i ve  A p r i l  lst, 1990, s h f f t  premium One 
"> l ia r  and Seventy-Nine cents ($1.79). 



-1 14- 
A l l  c lassl f lcat lons (except o f f l c e  s t a f f )  
below Order Selector w i l l  recelve a lump sum 
payment o f  $750.00 twlce annually as follows: 
(present Incumbents on I y) 

- After r a t l f  lcat lon - October 1, 1991 - Apr l l  1, 1992 - October 1, 1992 

Ef fect lve A p r l I  1st. 1993, a l l  c lassl f lcat lons 
(includlng s h l f t  and freezer premlums where 
appllcable) t o  be adjusted by 1992 (2nd year) 
Canada C.P. I 

E f f e d l v e  Apr l  I Ist, 1994, a l  I c lassl f lcat lons 
(including s h l f t  and freezer premiums where 
appllcable) t o  be adjusted by 1993 (3rd year) 
Canada C.P. I. 

Sh l f t  TImes - see A r t l c l e  V I  - Working 
V S e c t l o n  2. 

It Is agreed tha t  two (2) hours pay a t  the 
overtime ra te  shal l  be pald t o  the Banana Room 
Man when requlred t o  "come In" on weekends t o  
check and set the temperatures, etc. J f  the 
employee wfshes t o  remain f o r  four (4) hours 
and perform work I n  the Banana Room or clean 
up I n  the Department he shal l  be paid f o r  four 
(4)  hours a t  the overtfme rateo 
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APPENDIX "in 

OFFICE STAFF - LOWER MAINLAND 
..&Xi RATES AND CLASSIFICATIONS 

T e a r e s t  Aprl 1 1st each year. 
Increases snai I De eiTedive the 

DISTRIBUTION CENTRE 

Hourly Rates Effectlve 
Apr.1 Apr.1 Apr.1 Apr.1 
1991 1992 1993 1994 ---- 

lerk General $ 18.84 $ 19.78 $ 6 
ata Entry 
Clerk 19.57 20.55 

I oater 19.57 20.55 
h ief Clerk 19.74 20-73 

MILK PLANT AND ICE CREAM PLANT 

Hourly Rates Effective 
Apr.1 Apr.1 Apr.1 Apr.1 
1991 1992 1993 1994 ---- 

.h ief PI ant 
Clerk $ 20.13 $ 21-14 

'lant Clerk 19.42 20.39 
'loater 19.57 20.55 

'ffective April lst, 1993, all classifications 
including shift and freezer premiums where 
, ,- I icable) to be adjusted by 1992 (2nd year) 
;anada C.P. I. 
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Effect lve AprlJ lst, 1994, a l l  c lassl f icat lons 
(Including s h i f t  and freezer premiums where 
appllcable) t o  be adJusted by 1993 (3rd year1 
Canada C.P. I. 

Shi f t  Times - see Ar t i c l e  V I  - Working 
COnaiTions, Section 2. 

1. 
l l s t  ( f u l l  and par t  t l m e )  for the o f f i c e  s t a f f  
for purposes of lay-of f  and rehire. 

2. Office Rel ief - Separate vacation and 
A.T.O. scnea uies are t o  be maintained a t  the  
Dlstr lbut lon Centre, Milk Plant and Ice Cream 
Plant, and the  Trucklng Department. 

Vacation r e l l e f  a t  the Distr ibut ion Centre i s  
t o  be provided for by the Floater positions, 
which are t o  be considered f u l l  time. 

When not scheduled for vacation o r  A.T.O. 
re l ie f ,  the f loater  posltfons shal l  be used 
for  unscheduled absences, special projects or  
t o  perform work as needed i n  any of the o f f  ice 
classfficatlons. 

Persons ro l l ed  from a ful l- t ime o f f i c e  s ta f f  
poslt fon shal I have the  optlon t o  e lec t  e i ther  
a part-time posft lon wi th in the offfce s ta f f  
(with no reca l l  r i gh ts  o r  posting r igh ts )  or a 
ful l- t ime posit ion I n  the Lower Mainland 
Employee Pool (with 90 day reca l l  r l gh ts  t o  
the posit ion l as t  held and postlng r lghts).  

It i s  agreed there i s  one ( 1 )  senior l ty  
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'n the event an office classification is post- 
d and no applications with proper qualiflca- 
'ions are received the senior part-time clerk 
. 

,;llcants for the office positions will be 
ionsidered provided they have the fol lowing 
:sic requirements: 

i a )  Successful completion of a course In 
11fc accounting - (6 - 8 weeks nlght 
:ourse). 

;b) 

ic) 
'-st (score of 26 out of 35). 

id) 

ie) 
improve speed on a ten (10) key calculator. 

't 1s understood, the above tests shall be 
taken at as mutually agreed 

era1 must take the position. 

Typing of fifty ( 5 0 )  words per minute. 

Be able to pass a spelling and grammar 

Be able to pass a math test (score of 16 

Have some experience and be able to 

>Ut Of 24). 

sng the part I es 
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APPENDIX "J" 

SECURITY DEPARTMENT 

WAGE RATES AND CLASSIFICATIONS 
AI I wage increa ses snai l  be erfect ive the 
Sunday nearest April 1st each year. 

b u r l y  Rates Ef fect ive 
Apr.1 Apr.1 Apr.1 Apr.1 
1991 1992 1993 1994 ---- 

Gate Guards $ 17.86 5 17.86 $ S 
L ight  Duty 

Effect ive April lst, 1990, shift premium One 
Dollar and Seventy-NIne cents ($1.79). 

Pos i t ions 17.86 17.86 

A l l  c iassif icat ions (except o f f i c e  s t a f f )  
below Order Selector w i l l  receive a lump sum 
payment o f  9750.00 twlce annually as follows: 
(present incumbents only) 

- After r a t i f i c a t i o n  - October 1, 1991 - Apt14 1, 1992 - October 1, 1992 

Effect ive Apr i l  ls t ,  1993, e l l  c lassl f icat lons 
(including s h f f t  and freezer premiums where 
applicable) t o  be adjusted by 1992 (2nd year) 
Canada C.P. I. 

Effect ive April Ist, 1994, a l l  c lassf f lcat lons 
(Including s h i f t  and freezer premiums where 
applicable) to be adjusted by 1993 (3rd year) 
Canada C.P. I. 
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Durs of Work 

- Gate Guards sha l l  work f l v e  consecutlve 
e i gh t  hour s h i f t s  er week. A mutually 
agreed upon p lan sgal I be arranged so 
t h a t  these empioyees shal l  have two con- 
secutlve days o f f -  

These employees sha l l  be pa id  a t  s t r a i gh t  
t ime hourly ra tes  f o r  each e i gh t  hour 
sh i f t .  Shift premiums shall apply. 
Weekend Premium sha l l  apply t o  Gate 
Guards. Overtime sha l l  be pa ld  for Gate 
Giiards required t o  work on such s ta tu tory  
hol Idays. 

Gate Guards sha l l  have t h e i r  lunch on the  
job during t h e l r  e i gh t  hour pa ld  sh i f t .  
They shal l  r epo r t  ea r l y  enough to  change 
to  t h e i r  uniform and be on duty a t  t h e  
gate a t  t h e l r  scheduled s t a r t i ng  t lme f o r  
t h e i r  s h i f t -  
t h e i r  unlform a f t e r  completion of t h e l r  
e lgh t  hour s h l f t .  

ondt t ions re Gate Guards 

. 

They shal l  change from 

Gate Guards wi I1 repor t  t o  and be res- 
ponsible t o  the  Company's Security 
Department and w i l l  rece ive a l l  of t h e i r  
i n s t r ud l ons  from t ha t  Department- 

. In  t he  event of a labour dispute a t  the  
Dls t r lbut Ion Centre, Gate Guards will 
continue t o  perform t h e i r  normal duties. 
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3. Gate Guards wlll, upon request, complete 

an appllcation for a surety bond. 

4. The fact of Gate Guards belng covered by 
the COIlectIve Agreement shall in no way 
limit the Employer I n  the number of 
Security Personnel or the assignment of 
thelr dutles at the Dlstributlon Centre. 

There shall be a separate Seniority List 
of Gate Guards. 

5. 

Shift Tlmes - see Article V I  - Working 
mnciifions, Sectlon 2. 

Light Duty Posltions 

1. Llght Duty posltlons shall include Gate 
Guard and Light Duty Janitor classiflca- 
tlons. 

2. Vacancles for Light Duty Positions 

to judge an employee's disability. The 
employee may also be requlred to have a 
medical examinatlon by Doctors other than 
thetr own. 

firstly by employees at the Lower Hain- 
land Qm-ations and Oepartments who are 
physically disabled to t h e  extent that 
they cannot sat!sfactorfly perform jobs 
to whlch they are ellgible for. 

(a)MedIcal records shall be used as a gulde 

(b)The light duty positions shall be filled 
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(c)ln the event no disabled employees are 

available from any of the Companies opet- 
ations covered by thls Agreement, posi- 
tions are to be filled by the Lower Main- 
land Employee Pool. 

In obtalnlng a "light duty" posltlon. 
for any reason a senior employee becomes 
disabled, such employee shall fill the 
vacant light duty position. If there Is 
no such position, such employee shall 
have the right to bump the most junior 
light duty posltlon. 

(b)An employee after bumplng the most junior 
posltlon may be required to f i l l  that 
position untll the next October 1st at 
which time the employee shall attain full 
seniorlty status In the cholce of posi- 
tlon and shlft wlthln the light duty 
classification. The elected position to 
be filled by  the followlng January 1. 

(clit i s  further understood that any person 
claiming light duty positions under the 
medical disability provislon (i.e. medi- 
cal letter) shall not have postingrlghts 
to other operatlons outside the scope of 
Ilght duty positions untll after such 
time as they are declared medlcally as no 
longer dlsabled. 

emplo ee medically determlned as 
berng no Tonger dlsabled shall immedi- 
ately be placed in the Lower Mainland 

-(a)Senlorlty shall be the governlng factor 
I f  

(d)An 

Employee pool. 
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APPENDIX "K" 

FORWARD I NG WAREHOUSE 

WAGE RATES AND CLASS IF ICATIONS 
A ~ I  wage I ncreases snai l  D e  e i fec t fve  the 
Sunday nearest A p r i l  1st each year. 

Hour I y Rates Ef f ect 1 ve 
Apr.1 Apr.1 Apr.1 Apr.1 
1991 1992 1993 1994 ---- Mob11 L i f t  

Operator $ 19.79 3 20078 $ $ 
Receiver 20.13 21.14 
Sh ipper 20.13 21.14 

Recelver 20.13 21.14 
Sh ipper- 

Dispatcher 
Lead tland 20.94 21.99 

U t i l i t y  Worker 20.27 21.28 
Warehouse Cleaner 

and MachIne 
Operator 18-46 18.46 

A l l  c lasslf lcat ions (except o f f i c e  s t a f f )  
b e l o w  Order Selector w i l l  receive a lump sum 
payment of $750-00twice annually as follows: 
(present incumbents only) 

- After ra t f f i ca t i on  - October 1, 1991 - April 1, 1992 - October 1, 1992 

Effect ive April ls t ,  1993, a l l  c lassi f icat ions 
(including s h i f t  and freezer premiums where 
applicable) t o  be adjusted by 1992 (2nd year) 
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%nada C.P. 1. 

Effective April lst, 1994, all classiftcatlons 
ilncludlng shlft and freezer premlums where 
pplicable) to be adjusted by 1993 (3rd year) 

hnada C.P. 1. 

Shift Times - see Article V I  - Norking 
Einatiions, Section 2- 
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APPENDIX "L" 

DAWSON CREEK, 8.C. 

WAGE RATES AND CLASSIFICATIONS 
AI I wage -eases snai I oe eTfed ive  the  
Sunday nearest Apr i l  1st each year. 

Hourly Rates Effect ive 
Apr.1 Apr.1 Apr.1 Apr.1 
1991 1992 1993 1994 ---- 

Warehouseman $ 17.36 $ 17.36 $ s 
Order Selector 19.05 20.00 
Mob11 L i f t  

Truck Drivers 19.39 20.36 
Diesel Drlvecs 19.74 20.73 

Sh I pper/ 

Produce Checker/ 
&der Picker 19.39 20.36 

Repack Head 19.44 20.41 
Diesel Driver - 
over-the-road mlleage 
ra te  - Dawson Creek - 
Edmonton Trip 57.1 59.7 

Effect ive A p r l l  lst ,  1990, s h i f t  premlum One 
Dollar and Seventy-Nine cents (81.79). 

A l l  c lassif lcat ions (except office s t a f f )  
below Order Selec+cr w i l l  receive a lump sum 
payment of $750.00 twlce annually as fol lows: 
(present incumbents only) 

D r  1 vers 19.26 20.22 

Lead Hand 19.89 20.88 

Rece I ver 19.60 20.58 
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Af ter  r a t i f l c a t l o n  
Ociober 1 , 1991 
April 1, 1992 
October 1 , 1992 

' f f e c t l ve  Ap r i l  l s t ,  1993, a l l  c lass i f i ca t ions  
Including sh i f t . and  freezer premiums where 
ppl lcable) t o  be adjusted by 1992 (2nd year) 

Increase t o  apply t o  mi leage 
*ates. 

f f e c t i v e  Ap r l l  ls t ,  1994, a i l  c lass l f i ca t lons  
including s h i f t  and freezer premiums where 
, ~ I Icable) t o  be adjusted by 1993 (3rd year) 
;anada C.P.I. Increase t o  apply t o  mileage 
*ateS. 

iccumulated Time O f f  - effective January 1, 
LYI, employee sna i l  accumulate pa1d t lme o f f  
)n t he  basis of three (3) hours for each work 

f o r  th l r t y -n ine  (39) hours of s t r a i g h t  
-ik actual work per week (120 hours maxi- 
ium per year). 

'.".?.'SON CREEK - EDWNTON 

Ida C.P. 1. 

- I .  

- - I 1  VERS 

-:tion 1. Rates of Pay: 
llieage U -13 eqUi t lS  T l V B  t>J cents per hour. 

.a) The mileage r a t e  sha l l  apply for a l l  t ime 
orked d r l v ing  (including t ime spent fueilng, 
,I I Ing and checklng and alr1ng t i r e s ) .  

-oading - Unloading - Repairing 

Ime worked repalr ing, loadlng or unloadlng 
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equlpment (when the driver performs the work) 
shall be compensated for at the established 
hourly rate for the flrst elght hours of such 
work In any one day. 

(b) Inexperienced Drlvers - Inexperlenced 
drlvers shall be compensated at the Order 
Selector hourly rate of pay. This rate shall 
be effective untll such tlme as the driver Is 
given a regular assignment to operate a 
truck. 

( c )  Waltlng Time - For all time spent enroute 
where # T  I S  nec essary for the driver'to waft 
for equlpment to be repalred or for roads to 
be cleared, he shall be paid at the establlsh- 
ed hourly rate of pay with a maximum of elght 
hours pay for the waltlng tlme In each twenty- 
four (24) hour perlod. 

Section 2. 
I I I, 1983, --to lay over 

shall be pald actual out-of-pocket expenses up 
to a maximum of sfx dollars and flfty cents 
($6.50) per meal and an amount as mutually 
agreed per nlght for room. After ratlflcatlon 
Increase to Efght Dollars ($8.00) per meal, 
effective Aprll lst, 1992 Increase to Nfne 
DoIars and Fifty Cents ($9.50) per meal. Any 
additional expense necessary to the operation 
of the truck such as emergency telephone calis 
and bridge tolls shall be accounted for and 
subsequently pald by the Companies. 

Expense Allowance - Effectlve 

Sectlon 3. 
emlovees shall recelve 16 hour oav at the 

Statutory Holldays - Regular 
es+abj lshed hourly rate of pay for' statutory 
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Employees shag1 receive erght  hours 
y a t  the  established hourly r a t e  of pay i f  
qulred t o  make a t r i p  on Sundays. 

Dlidays worked and el h t  hours pa I f  n o t  
Drked. 

' l i f t  Times - see A r t i c l e  V I  - Working 
J I K T ~  ions , Section 2. 

OFFICE CLASSIFICATIONS 

AGE RATES AND CLASSIFICATIONS 
' I  wage increases sha l l  be e f f ec t i ve  t he  

Hourly Rates E f fec t i ve  
Pqr.1 Apr.1 Apr.1 Apr.1 
1991 1992 1993 1994 

i - y  nearest Ap r i l  1 s t  each year. 

---- 
-Ira1 Plant 
Clerk $ 18.91 $ 19.86 $ $ 

~ f e c t i v e  Aprll lst, 1993, a l l  c l ass l f i ca i i ons  
lnciuding s h i f t  and freezer premiums where 
2pl icable) t o  be adjusted by 1992 (2nd year) 

f f e c t l v e  Ap r i l  ls t ,  1994, a l l  c l ass i f i ca t i ons  
'ncludlng s h i f t  and freezer premiums where 
, , I lcable) t o  be adjusted by 1993 (3rd year) 
mada C.P. 1. 

n ta i  and Pension Transfer w i  I I conform t o  
,-actice established when Vlc tor la  Warehouse 
fflce transferred. 

ada C.P. I. 
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APPENDIX "W 

LUCERNE MILK AND ICE CREAM PLANTS 

Job Classlf icat ions 

1. There w l l l  be three (3)  separate deoart- 
msnts I n  addltion t o  present Office, Labora- 
tory, and Mafntenance departments for purpose 
of vacatlon scheduling and u t i l l t y  r e l l e f .  

Seniority w l l l  be the decidlng factor fo r  
vacation r e l i e f  except where mutually agreed 
between Management and the &levance Commit- 
tee. 

The Productivity Committee wlll revlew the 
"Lock inn procedure for persons wtth more than 
three (3) years of continuous servtce. 

2. An enplo ee changing groups will be 
requtred to  stlot t h e l r  A.T.O. and Vacatlon 
i n to  the new groups schedule wi th the  excep- 
t i o n  of the f i r s t  four (4 )  weeks o r  weeks 
ver i f ied  fa- a prepald vacation- 

A I  I wage increases shall be e f fec t ive  the 
Sunday nearest AprtI  1s t  each year. 

Hourly Rates E f f o d f v e  
Apr-l Apr.1 Apr.1 Apr.1 
1991 1992 1993 1994 ---- 

PROCESSING DEPARTMENT - Vacatton by Seniority 
within t h i s  Uepartment. 

Lead Hand $ 22.19 $ 23.30 $ $ 
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H3ur I y Rates E f f e c t  I ve 

Apr.1 Apr.1 Apr.1 Apr.1 
1991 1992 1993 1994 ---- 

:-I I i t y  Workers 
Processing) $ 22.19 $ 23.30 
teur i ze r  22.08 23.18 

-:-e Maker 20.58 21.61 
.I.P. Operator 20.58 21.61 

ILLER DEPARTMENT- Vacation by Senior i ty 
t h i n  t h i s  Department 

.i I I t y  Workers 

; I l e r  Operator 20.27 21.28 
-e Pak 

ce I ver 
(Weekends) 20.27 21.28 

tREHOUSE DEPARTMENT - Vacation by Senior i ty  
111in t n i s  uepa rmn t  

F I l l i n g )  $ 20.42 $ 21.44 $ f 

Operator 20.27 21.28 

3ad Hand $ 20.57 $ 21.60 $ $ 
I 1 pper 20.13 21.14 
ce 1 vet  20.13 21.14 

- cker 19.92 20.92 

:n I tor 17.86 17.86 

e r  Stacker 19.92 20.92 

-cker-loader 19.92 20.92 

'r Worker 17.86 17.86 
t i l r t y  Workers 
<Warehouse) 20.27 21-28 

l f e c t i v e  Ap r i l  lst, 1990, s h i f t  premium One 
> l i a r  and Seventy-Nine cents ($1.791. 
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A l l  c lassl f lcat lons (except o f f i c e  s t a f f )  
below O r d e r  Selector w i l l  receive a lump sum 
payment of $750.00 twice annually as follows: 
(present incumbents only) 

- After r a t  1 f I cat  I on - October 1, 1991 - April 1, 1992 - October 1, 1992 

Effective April lst ,  1993, a l l  c lassi f lcat lons 
(lnctudlng s h i f t  and freezer premiums where 
appllcable) to  b e  adjusted by 1992 (2nd year) 
Canada C.P. 1. 

Effect ive April ls t ,  1994, a l l  c lassi f lcat lons 
(including s h l f t  and freezer premiums where 
appllcable) t o  be adjusted by 1993 (3rd year) 
Canada C.P. I . 
3. 
formal t ra lnfng program for jobs l n  the PRO- 
CESSING and FJLLER DEPARTMENT i s  forthcoming 
and w i l l  be followed by the Company 

4. Appl lants for the PROCESSING DEPARTMENT 
must have e i ther  a CLASS I PASTEURIZER TICKET 
or a good equivalent dairy back round. 
there are no appl icants wi th in ?he M i  Ik Plant, 
the Job w i 1  I be posted I n the LOWER MAINLAND 
on the same basis as the  prlcf posting. 

Uti  I i t y  Worker must be qual I f  led to  perform 
a l l  c lass i f ied  jobs with the exception of 
Laboratory and Off ice Staff. 

It Is understood tha t  an upgrading and 

I f  
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1 order to qualify for the following posl- 
'ons, an applicant must have six (6) months 
mtinuous Dairy experience in Q-oup I or 
-oup 2 and must obtain a Dairy Processlng 
I cence. 

-oup I - Milk Plant 
Pasteurizer 
Lead Hand 
u t 1  lity 

- Ice Cream Plant - 
Lead Hand 
u t i  I ity 

iyone posting Into these positions wlll be 
quired to remain withln the above classlfi- 
ations for a period of three (3) years. 
silure to attaln adequate standards wlthin 
ie training period, or anyone wishing to 
acate the position before attaining the three 
2) year period, wlll revert to the Pool, in 
hlch the person would assume the last full 
' - pbol position with no POSTING rights for 
' 3 remainder of the three (3) year period and 
' s  or her seniorlty would apply only In the 
;e of a layoff or rollback. 

:borator y 
m e s  wil I be applying approprlate 
tandards to each job I n  the Laboratory which 
: I 1  be taken Into consideration when employ- 

Such stand- 
-ds must be maintained by employees occupylng 

are applying for promotions. 
_ _  _e jobs. 
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It Is understood tha t  only employees who, as a 
mlnimum have successfully obtalned a Pasteur- 
lzer lfcence w l l l  be considered for job post- 
lngs In to  the Laboratory as Lab. Technlclans. 

Hourly Rates Effectfve 
Apr.1 Apr.1 kr.1 Apr-1 
1991 1992 1993 1994 ---- 

Qiall ty  Control 

Qia l l ty  Control 

Lab. Technlcian: 

S U p e r V l S O r  8 24.14 $ 25.35 8 0 

Worker 23.24 24-40 

1st  12 months 21.74 22-83 
Thereafter 22.19 23-30 

Effect ive Apr i l  lst, 1990, s h l f t  premfum One 
Dollar and Seventy-Nine cents ($1.79). 

Effect ive Apr i l  kit, 1993, a l l  c lassl f icat lons 
(lncludlng s h l f t  and freezer premiums where 
appllcable) t o  be adjusted by 1992 (2nd year) 
Canada C.P. I 

Effect lve April lst, 1994, a l l  c lassl f lcat lons 
(lncludlng s h l f t  and freezer premlums where 
appllcable) t o  be adjusted by 1993 (3rd year) 
Canada C-P. I. 

Shi f t  Tlmes - see Article V I  - Working 
Unai t ions ,  Sectlon 2. 

The Company shal l  supply each employee wlth 
sultable uniform, coverall or smock, whichever 
Is appllcable and agreed to  clean and malntaln 
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Im. 
-re necessary. 

The Company agrees to supply gloves 
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ICE CREAM DEPARTMENT 

WAGE RATES AND CLASSIFICATIONS 
A ~ f e c t e f t e c t l v e  the 
Sunday nearest Apr i l  1st each year. 

Hourly Rates Effective 
Apr.1 Apr.1 Apr.1 Apr.1 
1991 1992 1993 1994 ---- 

Pasteur 1 zer 

Rece 1 ver/ 

Contlnuous Freezer 
Operator 

Ass1 stant 

Contlnuous Freezer 

C. 1.P. Operator 20.58 21.61 
Shlpper - Roller Bed 

Mach I ne 

Loader Dalry 

Lab. Techn f c 1 an 21.79 22.88 

Class I $ 22.08 $ 23.18 $ $ 
W.1 I I t y  Worker 21.79 22.88 

Jan 1 tor 20.13 21.14 

Co-wdl no 22.19 23.30 

Co-ordin. 20-73 21.77 

Operator 20.58 21.61 

Oper a t w  20.27 21.28 

Operator 20.27 21.28 

Worker 19.58 20.56 
0aIt-y W o r k e r  17-86 17-86 

Employees requlred t o  
he1r s h l f t  I n  the  sharp 

freeze shal l  recelve One Dollar Seventy-nlne 
cents ($1.79) per hour e f fec t ive  Apr i l  Ist, 
1990. 
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d l  c lass i f i ca t ions  (except o f f i c e  s t a f f )  
:low Order Selector w i l l  rece ive a lump sum 
:,-mt of $750.00 twice annually as fol lows: 
present incumbents only) 

A f te r  r a t i f l c a t i o n  
October 1, 1991 

October 1, 1992 
- Ap r i l  1, 1992 

- f fec t I ve  Ap r i l  l s t ,  1993, a l l  c l ass l f l ca t i ons  
including s h i f t  and freezer premiums where 

applicable) t o  be adjusted by 1992 (2nd year) 
anada C.P.I. 

f f e c t l v e  A p r i l  ls t ,  1994, a l l  c lass I f i ca t lons  
including s h i f t  and freezer premiums where 
ppl lcable) t o  be adjusted by 1993 (3rd year) 
mada C.P. I. 

h i f t  Times - see A r t i c l e  VI - Working 
uliGiflOnS, SeCtiOn 2. 

' - Companies sha l l  supply each employee w i th  
u l t ab l e  unlform, covera l l  or smock, whichever 
s applicable, and agrees t o  clean and main- 
.aln them. 
loves where necessary. 

The Companies agree t o  supply 
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DATED t h i s  loth day of Ma 1991 a t  
Vancouver, BTTflsh C o l u i  - 
SIGNED ON BEHALF S-IGNED ON BEHALF 
OF THE COMPANY OF THE UNION 
MACDONACDS CONSOLI- RETAIL WHOLESALE 
DATED UNION LOCAL 580 
LUCERNE FOODS LTD. 

R. Graham (signed) D. Snyder ( 
7-1. iuzwa rsigneai J. biafer  i 
D. cl ipperton tsigne 
NO u a r w  
J. Kine c si gnea 
U. mrenson csignea) G. srmpson < 
b. Bal le t to  (signed) K. Hel f  r i c h  ( 

_I 

G. srmpson < 
k. Helf r ich ( 

R. Graham (signed) D. Snyder ( 
7-1. iuzwa rsigneai J. siarer i 
D. cl ipperton (signed) 
NO u a r w  
J. Kine c s r gneal 
U. mrenson csignecll 
b. Bal le t to  (sianed) 

U. r\O1(OI I 

RI Frank 
R. ween 
I. i-tar-r 
1. wtnnrg i 
N. Baker ( 
1. m a n  
E. IJeljeck ( 
k. Kawe 
S. mlbert ( 
P. WeaWT t 
Prov . Kepreseni 

S 
S 
- - 
S s - 
S 
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RETAIL WHOLESALE * UN I ON AGREEMENT 

BETWEEN 
MACDONALDS CONSOLIDATED 
LUCERNE FOODS. LIMITED 
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itomation ............................ 42-43 
;I1 i n  Time ............................. 15 
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o th i n  Allowance ....................... 34 . ::sfonate Leave ................... 74-75 

n ta l  Plan ........................... 52-53 
s a b i l i t y  Benef i ts ...................... 51 
scharge Cases .......................... 40 

-1ver Trainee ......................... 65-66 
-ug Plan ................................ 50 
iucat lon Leave ....................... 79-81 
nployee Assistance Frogram .............. 73 . I Pay for Equal Work ................. 15 
-glasses ............................... 50 
r s t  Aid ................................ 35 
-warding Warehouse ................ 122-123 

-ozen Foods Warehouse .............. 111-112 
-levance Frocedure ................... 35-40 
-ocery Warehouse ..................... 82-83 
-0up Insurance and B.C. Medical ...... 47-51 
:aring Aid .............................. 50 
r i n g  Procedure ...................... 45-46 
:e Cream Plant ...................... 134-lj5 
:e Cream Plant  PostIngs ................. 25 

, b Transfer System ................... 25-27 
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' to rs  (L ight  Duty) ............... 118-121 
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Job Vacancies ............................ 22 
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Labour Disputes .......................... 44 
Lay Off Notice ........................... 21 
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Maintenance Pool ......................... 64 
Management ............................... 10 
Maternlty Leave .......................... 75 

M i l k  Plant ........................... 128-133 
M i l k  P lant  Postings (for Pool) ........... 71 
Of f ice Staff  ........................ 115-117 
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Parental Leave ........................... 76 
Pay Cheques .............................. 72 
Pension ............................... 54-56 

Plant Chairman ........................... 71 

Pool (Temporary) ......................... 68 
Postlngs .............................. 23-25 
Premlums ................................. 16 
Produce Warehouse ................... 113-114 
Promtlon and Transfer ................... 22 
Recall Rights ............................ 18 
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Ro l l  Back I n  Department .................. 20 
Safety and Health ........................ 35 

M e d i a l s  ............................. 46. 73 

Permanent Lay Off ........................ 20 
eo01 (Full-time) ......................... 67 
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i o r i t y  ................................ 16 
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. xance  Pay ........................ 27. 43 

Harrassment ....................... 79 
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