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S AGREEMENT entered into this 10th day of
Y s 1991.

TWEEN THE FOLLOWING COMPANIES:

MACDONALDS CONSOLIDATED
Aroiwtnyttsoperations as listed below,
a body corporate carrying on business In
the Province of British lumbia.

OCERY WAREHOUSE AND TRUCKING DEPARTMENTS

7205 - 11 Avenue, Se. Burnaby, BeCe
ODUCE DEPARTMENT

7185 - 11 ARvenue, S. Burnaby, B.C.
OZEN FOODS DEPARTMENT

7185 = 11 Avenue, S. Burnaby, B.Ce.
UCK REPAIRS DEPARTMENT
7189 - 11 Avenue, Se. Burnaby, B.C.
. 'TENANCE DEPARTMENT

7185 = 11 Avenue, S+ Burnaby, BeC.
CURITY DEPARTMENT

7160 = 11 Avenue. Se. Burnaby, B.Ce.
FICE STAFF = LOAMER MAINLAND

7185 . 11 Avenue, S. Burnaby, B.Ce.
. NAL BUILDING

7185 = 11 Avenue, S. Burnaby, B.C.
JCERY, PRODUCE AND TRUCKING WAREHOUSE

Dawson Creex,
CERNE FOODS LTD. - FORWARDING WAREHOUSE
———7U80 RIVer Road, Richmond, BsCs

» » oLe
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LUCERNE FOODS LTD.

an
7650 - I8Th Street, S. Burnaby, B.C.
Ice Cream Plant
7189 - n _Avenue, Se Burnaby, B.C.

(hereinafter referred to as the "Companles')

OF THE FIRST PART;
AND:

RETAIL WHOLESALE UNION LOCAL 580

of the City of Vancouver, in the Province
of British” Columbia.

(hereinafter referred to as the "Union")

GF THE SECOND PART;

WHEREAS 1+ Is the intent and purpose of the
parties hereto that this Agreement wil{ pro-
mote and improve industrial and economic
relationship between the employees and the
Companies and to set forth herein the basic
agreement coverling rates of pay, hours of work
and conditions of employment to be observed
between the parties hereto.

NOW THEREFORE, THIS AGRERVENT WITNESSETH:

Exceptions In the attached appendices super-
cede similar provisions In the following
Artlcles of this Agreement.
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TICLE | = DURATION OF AGREEVENT ‘%

ction 1. The Companies and the Union
fually agree that this Agreement shall be
foctive from Apritl 1, 1991 to and Including
rch 31, 1995 an ereafter from year to

r unless written notice of intent to amend
terminate is given by either party to the
' -r party anytime within four (4) months

lor to the expiration of the Agreement.

ring such period of negotiations this Agree-
nt shall remain In full force and effect.

ction 2. It is mutually agreed that the
sration of Sub-section 2 of Section 66 of

2 Industrial Relations Act of B«C. is
cifically excluded from this Agreement.

TICLE i1 - DEFINITION

e term "employee" as used in this Agreement
cludes all employees working In the Com=
ny's operations listed above except those
th the authority to employ or dismiss which
cludes the Manager and Supervisory Staff of
ch of the Companies or those excluded by the
lustrial Relations Act of British Columbia.
3 following are also excluded: Macdonalds
~oiidated - Secretary to the Distribution
atre Manager, Lucerne Foods Ltd., Milk Plant
Field Men.

TICLE 111 = UNION RECOGNITION

stion 1. The Companies recognize the
Ton as the excluslve bargaining agent for
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the employees as defined in Article !l during
the term of this Agreement and agrees t o rego—
tiate with the Committee selected by the Union
looking toward a peaceful and amicable settle-
ment of an¥ difference that may arise between
e

the Companies and the Unione.

Section 2. There shall be no discrimina=-
Tromagatmst any employee because of Union
activities.

Section 3. Bul letin Boards = The Companies
shall provide d reasonable number of bul letin
boards, for the purpose of posting Union no-
tices, coples of this Agreement and officlal
papers. All such Union material may be posted
only upon the authority of officially desig=
nated Representatives of the Unlon.

ARTICLE 1V = UNION SECURITY

Section 1. All employees nov members of
shall, as a condition of employment,

remaln members. All new employees shall be-
Boome and remain members of the Union upon the

completion of flve (5) days service with the

\,lf,Companles. All employees shall pay dues.

: g% Section 2. Deduction of Union Dues - Upon

Written authorfzation trom m € employee, the
Companies agree to make deductlions once each
month from the earnlings of all employees cov-
ered by this Agreement of the dues and initia-
tion fees of the Unlon and forward the total
amount deducted with an Itemized statement of
the same to the Acting Secretary of the
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ion.

I Union dues, Initiation fees and assess-
ats so deducted shall be remitted by the
,mies to the Secretary of the Union within
.-n (7) days after the date of the said
duction.

3 Companies agree to submit names and deduc=
ons In alphabetical order on forms submitted
the Union providing an explanation for each
»loyee for whom a deduction was not made,

Ve

Employee laid off

Retlired

Deceased

Voluntary terminatton

Discharged.
>tion 3. Only meembers of the Union shall
: ai'® Companles "‘rucks, tractors and trall-

3 or use mechanlical equipment provided for

purpose of loading and unloading in all

rations covered by this Agreement except
actors of other Companies may haul Company
*lers in accordance with present practice
€« Off barges and boats).

stion 4. Unloading U«.S«A+ Produce
“lers = All 'produce trallers shall be

by Companies emplo¥ees within the
~galning unit covered by the terms of thls
~eement.

=tion 5. Dropping Trailers - Greater
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Vancouver, Loner Maintand Area and Vancouver
TSland - T IS unaerstood Tratiers aropped av
Sfores shall be unloaded by drivers covered by
the terms of this Agreement. The Companies
mey drop trailers In an emergency and after
doing so advlse the Shop Steward. Empty
trailers may be dropped at any timee

The parties agree the existing practice of
direct deliveries (l.e. sugar, paper, turkeys,
lime, etc.) shall contlinue by mutual agree-
ment. In the event the Employer may open
larger volume stores or further competition
exists in the future, the existing practices
mey be expanded to be competitive by mutual
agreement.

Sectlon 6. An employee within the scope of
Fhe Bargalining Unit who accepts employment
with the Company outside the scope of the
Bargaining Unlt shall not be permitted to
return to the Bargatning Unit.

ARTICLE v - MANAGEVENT

Section 1. The Management of the Companies
ana tne direction of the worklng force includ-
Ing the right to plan, direct and control the
Companies operations to maintain discipline
and effictency of the employees and to requlre
employees to observe Companles rules and regu=-
lations; to hire; lay-off; or relleve employ-
ees from dutles; t o promote and transfer sub-
ject to the provisions of Article Y1l = Sen-
iority; suspend; and discharge employees for
cause, are to be the sole right and functlon
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f the Emp loyer.

ction 2. Management shall have the sole
TgRT 10 demote for proper cause- Demotions
or other reasons shall be subject to the same
~lnclples as used for promotlions and trans-
rs In Article Vil.

ction 3. The partles agree that the
nwgoing enumeratlion of Management's rights
12i1 not be deemed to exclude other functions
>t specifically covered in this Agreement.

ction 4. The exercise of the foregoing
fgnts shail not alter any of the specific

-ovisions of this Agreement, nor shall they
~ used to discriminate agalnst any member of

e Unlon.

ATICLE VI = WORKING CONDITIONS

=tion 1. Wage rates and classification
uvisions for employees In each of the Com=

anles operatlons are set out in the attached
pendicese.

ction 2. Shift Times = The Manager and
= orlevance Committiee shall arrange for any
-=;7s Inthe starting and stopping time of
wking shifts also for the meal perlods A

chedule of hours of work shall be posted on
» bulletin board and any changes agreed upon
-'{ be noted on such schedule.

sction 3. Overtime
) Double time shall be paid for all hours
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@forked before or after the regular shift of
ﬂ( elght (8) hours and on the employee's day offF.
A" (Premlums are not to be doubled.)

(b) It Is understood that overtime is on a
voluntary basls and no empioyee covered by
this Agreement will or can work overtime with-
out the consent of the Companies.

(c) In the assignment of overtime, the Com=
pantes will first approach employees by Sen-
fority In the classification that is scheduled
for such overtime.

Section 4. Statutory Hol idays

Tal_ employees Shall _be entitled to the fol-
lowing stawtor% holidays or any others so
proclaimed by the Federal Government or Prov-

Inclal Government without a deduction in pay:
New Year's Day Thanksgiving Day

Good Friday Remembrance Day
Victorta Day Christmas Day
Canada Boxlng

Labour o B.C.DayDely

Day
* BEmployee™s birthday

* The date of the holiday shall be the employ-
Q €& bir*rhdaé._ A day In tteu shall be grant-
~’ ed should a birthday fall on the employee™s
™~ day off.

~n (b) If a Statutory Holiday occurs when an
employee is off work on Vacation or A.T.O.,

' the employee shall receive a day off In lieu
of such hotiday with pay which shall be sched-
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-d with their A.T.0. at an eariier or later
te-

a Statutory Holiday occurs durlng a Weekly
“>mnlty or Workers' Compensation clalms(s),
- day shall not be rescheduled, unless the
ployee's absenteelism percentage (%) IS below
- formula, as agreed between the Parties.

such case, the Statutory Holiday falling
1le an employee IS receliving Weekly indem—
ty or Workers' Compensation shall be sched-

d by the employee with thelr Accumulated

Off. If an employee IS on Workers' Com=

—atlon or Weekly Indemnity at year end and

less than forty (40) hours, these hours
all be banked.

y from all sources shall not exceed 100% and
. claim will not be interrupted as a result

this section.

--nteelsm percentage is 7% effective S+A.Re
fective January 1, 1992 = percentage s 6%«

fective January 1, 1993 = percentage Is 5%.

= employees who qualify « employees on a
"Iy Indemnity or Workers! Compensation
alm during a week of scheduled vacatlien In
*ch there 1S a Statutory Holiday:

employees will be paid Weekly indemnity
or WeCeBe only.

tr|1edweek of vacation is to be resched-
uled.

the Statutory Holiday Is not to be paid
at this time as It has already either
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been scheduled Into the current year's
leave or has been carried Into the fol=-
fowing year's leave.

Statutory Holtdays falling within a Leave of

" Maternity or Pateralty period will
not be pald and the employee shall not be
entitled to receive a day off in 1leu of such
holiday.

Statutory Holldays falling during an employ-
ee's Vacation OF A«T«0. will be taken In full
weeks only end the balance of less than forty
(40) hours can be made up with a Leave of
Absence and/or A.T.0. to make full weekse Ay
balance of less than forty (40) hours will be
carried Into the following year.

If an employee is on Sick Leave as set out in
Articie X1 1l, the employee shall be pald his
full pay for any statutory holidays occurring
during such period and such days pay shall not
be deducted from the employee's Sick Leave
Credits.

Section 5. When an hourly rated employee
Ts requlred to work on any of the above holi-
days, the employee shall In addition be com=
pensated at the rate of double his regular
hourly rate of pay (premiums not to be
doubled) for each hour worked on the holiday.

Sectlon 6. Wen a holiday mentioned In the
above secrion 4 falls on an employee's regular
day off, such day shall be considered a holi=-
day under the terms of this Agreement. The



ployee will be entitled to a day off in lieu
th pay of such holiday.

the employee's birthday falls on a regular
theduled day off, the employee shall have the
vlon of taking off either the work day

fore or the first work day after, with pay,

th one wegks notice from the employee.

ction 7. Call-in Time - Employees called
1o Wwork and recerving 1ess than four (4)
wrs work shall be paid for four hours.

-ver, if four (4) hours work is not avali-
»le at the regular job, an employee shall
wrform such work for the remaining period of
nme as may be assigned to him by the Super-
sq‘.

iction 8. Supper Money = Where meal

'eaks are specified, work performed over four
) consecutive hours without a meal period
all he paid for at the rate of double time.

ctlion 9. Rest Period = Employees shall

“TIMITEq to a T1TTeen (19) minute rest per-

wd during each work period of three (3) hours
more. Times at which such rest periods

-il be taken shall be scheduled by Manage=
nt.

ction 10. Equal Pay for Equal Wak =
s-rdless of a?e or Sex, equal pay tor equal
~k will prevall, if the work ord narl’l_¥ .
rried out can be performed without further

1{stance. .
86 -4

—~
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sniffmnTmoqe .me_or after
:10:00 a.me shall receive a shift bonus of One

Gﬂ

LY

X

i
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Section 11. , New Job-Classiftcations - When

ss{fITaTTONS afe osTan1Isnsd or
existing job classificatlons are changed by
changes in the character of duties and respon-
sibilitles as deemed necessary Or advisable by
the Companies, the Unton shall be advised. A
rate shall be set by the Companies or the
Companles shall furnish additional help to
compensate for any addittonal labour involved.
1f, after a trial period of thirty (30) days,
the unlon deems the adjustment made by the
Companies to be unsatisfactory, the dispute
shall be settled pursuant to the Grievance
Procedure hereln provided.

Section 12.
Tar oniIT Premiums - Emplgzees workin _oOn a
63 a

rila!lar and Seventy-Nine cents ($1.79) per 3
r.

(b) Weekend Premium - Anyone whose regular
shift requires them to work between Midnight
Friday and Mldnight Sunday will be compensated
at the rate of ten Egzcent (10%) of the ware- o
house rate for any rs worked within that o~
RN

rlod- e
be W
ARTICLE VI1 - SENIORITY

Section 1.

gr—ssntorlty lists, one for each of the
Plants or Departments, shall be suppiled In
friplicate, by the Companies on January 15th
and July 15th, to the Chailrman of the Grlev~

@K - oos L
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wce Committee. Such lists to be provided more
-equently 1f requested, BUT in any event, no
x'e often than every three (3) months.

3} A list for each operation regardless of
spartments shall contain the names of all

, loyees, in order of date of hiring, showing
s, classification and date on payroll.

z) Overall Seniority = An overall {ist of
mploy@es IN all operations covered by this
weement containing the names of all employ-
.> Inorder of date of hiring, within the
z~atlons covered under this Agreement, show=
1ig names, classification, department and the
te on the payroll.

ction 2. Loss of Seniority = Seniority
Tr b8 Tost employee:

2 Voluntarily leaves the employ of the
, zales, or

») ks discharged, or

2} Is absent without leave for a period
water than five (5) working days, or

1) After a lay-off falls to report for work
fr five (5) working days after being recall-

») It IS understood that persons laid off
-e subject to recall providing they keep the
mpanies Informed of their current address
id telephone number. The Companies shall
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forward a reglstered letter to the last known
address.  If the person fails to report for
work, he or she Il forfelt all senlority

\rlghfs.

I section 3. Lay=0ffs and Rehlirin
*¢, TH—TBNgth of TERVITE-SAATT b6 Thedeci ding

factor governing lay-offs and rehiring after
N lay- except where by mutual agreement
% be n the panies and the Grievance Com-

mittee the senior employee does not have the

capabiiities to perform the work to be dore.

If mutual agreement is not reached under the
above procedure, then the matter shall be
referred to _the Companies Labour Relattons
Representative and a Representative of the
Union. If mutual agreement Is still not
reached, then seniority shall prevail.

(b) Recall ngm‘s (exceptdally rollbacks)
Depa and Lay—off to the Pool

(1) A person In a lay-off status from a
> department would have recall rights Into
Y  the department from which they came but
/~  only on base rated jobs in that depart-
“ ment for the first three (3) months of
lay-off. For the purposes of *30
recall* from the fuli-time Pool of the
Lower Mainland Employee Pool, the classi-
flcation of Order Selector will also be
considered as a "Base Rate job".

(11) After lay-off period of three (3) months,
all jobs shall be posted in accordance



with Article Vil, Section 7.

D) A full time employee in a lay-off or

rollback status from a department shall

have the right to post for Lower Mainland
postings provided that his or her senior-
ity Is greater than the regular full time

poo | emp loyees.

Should the employee be successful in the
posting It is understood that employee
loses all recall rights to hls or her
former department.

2){1) Temporary Lay-off = Less than three (3)

months. For lay-off of less than three
{3) months for reasons other than perman-
ent closure.

Distribution Centre and Forwarding Ware-

Emp loyees may exercise thelr Company
seniority to displace {ess senior employ-
ees In classifications of order selector
or lower In the Distribution Centre and
Forwarding Warehouse only.

Production Plants = Ice Cream, Milik
PTant

Lay-off within the departments wiil be by
Company seniority within the department.

Employees In these departments may exer-
cise their Company seniority to displace
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only pool employees with less Company
sentoritye

Dawson Creek

TaYy=0TT within the operation will be by
Company senlority within each operation
and persons laid off cannot displace
within the other operations.

(11) Lay-offs Due to Labour Disputes = The
Temporary 1ay=-oil provisions 1n (i) above
witl apply during lay-offs due to labour
disputes, It belag understood however,
that the provisions of Section 3 (b) and
3(e) will not apply (as relettered).

(CRRD] OnI‘l department lay-off notice shall be
required on lay-off due to labour dis-
putes provided that the lay-off takes
place at the end of such notice.

{d) Closure of an Operation = In the event of
a permanent 1ay o011 due 10 the closure of an
operation or department, overall CormarY sen-
iority witl apply. The most junior employees
In all operationswill be laid off, and the
employees affected by the closure shall occupy
the vacancies left by the junior employees
provlding their senlority enables them to do
D.

{e) Permanent Lay-off = Qver three (3}
months._whoutd The my=off continue past
three (3) months, then the provisions of over-—
all senlority covering "closure™ witi apply-
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"} Shift Reductlion (other than daily) within

Department =~ In The event an employee 1s
TTed back out of a shift and/or classiflica~

on, such employee would be entitled to exer=
se his/her seniority within the classiflca~
on they presently hold regardless of shift.

wuld the emﬁloyee affected elect notto

rcise his/her seniority within the ciassif-
s:atlion to another shift such employee will
itomatically revert to the Order Selector
i+e¥ory. If Order Selector category Is not
splicable, base rated job to be determined by
tual agreement.

the Io%ee does not have enough seniority
» maintaln hls/her classification, such em—

oyee could then bump the junior employee in
~Ir classifications held previously (most
cent first). Falling enough senlority to
mp the previous classificatlion such employee
wld revert to the Order Selector category or
-e rated job dependent on senlority.

12 No regular full time employees shall be
t*d off as long as casual, temporary or part
employees continue to be employed. No
-ual, temporary or part time employee shall
hired untii such time as any regular full
employee who may have been |a?d off is
ther recalled to work on a full time or part

2 basise.

ction 4. Lay-0ff Notice
W AIT employees other than Pool employees
2!l receive either two (2) weeks notlice of

|
Sl

e
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lay-off Or two (2) weeks pay In lieu of such
notice. Pool employees who have not been
assigned to a department shall receive one (1)
weeks notlce of lay-off Or one (1) weeks pay
in lieu of such notice.

All Pool employees who have been In the Pool
longer than six {6) months shall receive eith-
er (2) weeks notice of lay-off or two (2)
weeks pay In fleu of such notice.

(b) The Employer agrees to advise the Shop
Steward in writing the name of the employee to
be laid off, date notice is given and effect-
ive date of lay-off.

Section 5. Permanent Lay=0ffs -~ Shall be
mw—-mmm with under

Article VIt of this Agreement.

Sectlon 6. Promotions and Transfers

MImSW?mm I be
™~ the governing factor Tn promotions providing

! ~the factors of being capable, merit and abi I-
& ity are relatively equal among those invol=

M spved.

X(b) Fromotions shall be made to those who are

'qualified or capable of being qualified with
training to perform the work to be done. In
the event a senior applicant is not given a
trial period, Management shall discuss the
matter with the 6rievance Committee prior to
filting the job vacancy.

Section 7. *Job Vacancies
a7 witnin an Uperarion of Department: Wen
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obs are available notice so advlsing shall be
osted immediately on the bulletin board in
' - operation concerned for three (3} working

;s and applications may be made In writing
o the Supervisor. Thereafter, names of those
ppolnted to such vacancies to be made within
hree (3) days and the successful applicant's

will be posted on the Bulletin Board.

1) All job vacancies In the Lower Mainland
at the fork lift classification level and
lower will be posted In all the Lower
Mainland operations.

i1) All other job vacancies in the Lower
Mainland will be posted first In the

department for three (3) working days.
In the event no sultable applications are

received such jobs shall be posted in all
other operations In the Lower Mainland
for three (3) working days.

i1i) Job vacancies outside the Lower Mainland
will be posted for three (3) working days
and fitled locally.

5) The Companies agree that when the combin-

i hours of work for a full time employee

'ceeds a majority of hours In any one iob in
higher classification than that in which he
normally employed, the employee concerned
11 receive the higher rate for the futl

‘:!;; Applicable t o Trucking Department

WYe

i the event an employee is temporarily requi-
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redto fill any position in a classification
other than his om for a period of one (1)
hour or more per day which the rate of pay Is
higher than that paid to such employee, he
shall recelve the rate for the classification
for the day 1n which the work is to be per-
formed, providing the employee can perform
such work without assistance.

(c) Employees absent from the Companies shall
automatically be considered as possible appli-
cants for any job postings upon return to work
for a period of three (3? working days.

(d) Entitlement for job postings under {¢)
will be restricted to a maxmum period of four
(4) weeks for persons off work due to absences
on Group insurance, Workers' Compensation,
Maternity, Or Parental Leave.

Persons who are in this situation would be
requlred t o contact thelr Shop Steward and the
Personnel Office or Department Head Involved,
each four (4) weeks of their absence in order
to apply for any posting for which they may be
eliglble.

H 1s understood that such persons are res-
tricted to Job postings that are dated within
the four (4) weeks prior to the date of en=

quiry.

(e) Employees are only eligible for two job
postings per year (Jan-Dec) where such post-
Ings involve movement between Departments of

The Distribution Centre and/or movement be~
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ween operations in the lover mainland. This
ouid not Include a posting for the appren=
fceship program.

f) After the perlod of one (1) year, employ-
transferring to any of the operations

hall have full Company sentority apply. In

'~ event of a closure, or transfer of jobs

rom one Department to another, full seniority

ould apply immediately.

g) _ Senior pool etn?loyees will have to take

2 first Distributlon Centre or Forwarding
‘arehouse ,{ob which becomes available that has
ot been filled through a job postings

h) Job Postings for Milk & Ice Cream Depart-
ts= 1T JOD postings are not 111iea Jnter-

TTy, they wil | be posted on an overall Lower;‘;

ainland postinge ¢

f no applications are received the Companies
{1l hire the required employee through the
nlon Office, as set out in Article XVill.
uch employees would not be allowed to apply
or jobs outside the Plant in which they are
orking, for a one year period except for

onafide health reasons.

owever, they could apply for Internal depart-
ent postings.

sol employees will not be forced to take
sroduction® jobs In Lucerne Mitk or Ice Cream
{ants, however, will be forced to take base
ated jobs and jobs Involving shipplng and

v/

¥
“

£
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{oading.

Section 8. Job Transfer System: Burnaby
DIStribullon Cenire ana Dawson Greeke

1.

2.

3.

4.

5.

When any of the operations noted above are
going to hire employees to a base rated or
pool job, that operation will tnform all
employees who have ft led a transfer appli-
cation.

The onus is on the employee to fit! in a
transfer application, to submit same to
the operation concerned, and to supply a
copy to the Union Plant Chairman prior to
the hiring situation.

The sentor employee to apply for a trans-
fer wilt be first to moe.

Once notlfied OfF the hiring opportunity
the person has (3) three working days to
make the final decision. After acceptance
the person must be at work In no tater
than (8) eight weeks time.

Scheduled vacations, A.T.0., and leaves of
absence may be rescheduled during the
movlng period at the employees discretion.
If such time off is not used during the

moving perlod then the time off may be
rescheduled by mutual agreement.

Shoutd Interim hiring be necessary at the
operation where the vacancy occurs then
such persons hired wiil accumulate senior=
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Ity and be subject to recall according to
ARTICLE vi1 = SENIORITY.

If the transferring empioyee's job has
been filled and he for valid reasons,
changes his mind about the move_he must
revert to a base rated job in his original
operation and wiil not be considered again
for future moves in the next to (2)

years.

Company senlorlty will apply in the new
opera‘l'{on for In¥ernal Jog postings after
one years employment there.

TICLE VIl = SEVERANCE PAY 202 —}

stion 1. When employment of a regular

T time employee Is terminated by the Com-
ies for reasons other than by resignation i /l
di , _the Companies in addition to ~ W
:ned vacation pay shall pay the employee

2 following: L

After two (2) years of service, one (1) Y
weeks pay for_every year of service, toas. ~ -
maximum OF thirty-Five (35) weeks. ] :
=tion 2. Regular full +ime employees ~ =
TT receive severance pay upon retirement up_

a maximum OF four (4) wedks

ction 3. After a regular full time em-
&8 has been laid off longer than one (1)
ar, his chances of re-employment wii{ be

viened by the Compantes and the Union. At
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} that time the Companies and the Unlton will
agree 10 delete the persons name from the
Senforlty List and pay him his full severance

pay, or agree to review his chances of re-
employment at a later date.

ARTICLE IX = VACATIONS

Section 1. Emplgeleeswho have been In the

service the Companies less than
one (1) year will receive vacations In accord-
ance with the provisions of the "Annual Holi-
days Act" of B.C.

Section 2. Full time empioyees who have
the following records of continuous service
with the Companies shall be entitled to the

%follow!ng vacations with pay, including prem=
l lums where regularly assigned:

~
3 (a) Those with one (1) year or more - two (2)
Yy weeks at their regular rate of pay.

A

_7 {b) Those with three (3) years or more -
3y three (3) weeks at their regular rate of pay.

3

Y ¥c) Employees with elght (8) years or more =
;\f four (4) weeks at their regular rate of pay.
»

L"‘ﬂ(d) Employees with thirteen (13) years or

more - five (5) weeks at their regular rate of
J-pay.
G pay
(e} Employees with eighteen (18) years or
2 more - six (6) weeks at thelr regular rate of
% pay-
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'  Those with twenty-three (23) years or §4‘m‘ g -
“e - seven {7) weeks at their regular rate :3,

pay.

3 Prime Time Vacation Period = Shall be
= ToTh 10 _Sopiemoer 1o1n, The week of
~istmas. Employees so entitied shall
:?Izlie three weeks vacation durlng this
~lod.

} Non-Prime Time Yacation Period and

-_.22d Leave of Absences Period - Employees
“enTitied 1o lour O more weeks may take

m consecutively providing the employee

i@s same during the non-prime time and
...2zd leave of absence period.

=Prime Time and Extended Leave of Absence
riod Is September 16th to June 14th, exclud-

g week of Christmas.

cluding compassionate leave, the employee
n apply for up to five (5) weeks of Leave of
ence once per year, only full weeks may be
"=n (except where to complete less than flve
) days accumulated time off and/or Statutory
lidays in one {1) week only) and can only be
*-duled In one (1) block in the year. Leave
the period January 1st to June 14th must
applied for by December 1st of the preced-
g year. Leave for the period September 16th
December 31st (excluding Christmas break)
st be applied for by July 1stthat year.
atutory Hollidays falling within the Leave of
sence period wiil not be palde Employees
{1 reimburse the Companlies for benefits
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(including dental) pald durlng full weeks of
Leaves of Absence. Sick Leave accrual #witi be
adjusted by one (1} hour for each week of
Leave of Absence.

Section 3.

Tar vacarions and accumutated time off sched-
uting must be completed by December 15th of
each year. The maximum number of employees
scheduled off each week during prime and non-
prime time vacation shall be determined by the
agreed upon formula: (Prime Time = number of
employees |In department x the number of weeks
required off divided by number of weeks in
prime time)s (Non-Prime time = number of
employees x number of weeks required off div~
fded by number of weeks In non=prime time
periode)e

(b) During the vacation scheduling period
(October 1st to December 15th of each Kear)
employees who are transferring to ancther
department shall schedule their vacations In
the department which they are moving from.
Pool employees who are posted to a department
shall reschedule their vacatlions after such
posting In the department to which they are
being posted.

(¢} An employee changing departments or
transfers within a Department where It invoi-
ves a change In vacation schedules within that
Department wit} be required to slot their
scheduled time off infto the new vacation
schedule. The exception being for flrst four
(4) weeks in the Department or weeks verified
for a prepald vacation.



=31-
ctlon 4. Before leaving for their vaca=
wus ofaccumu lated time off emp loyees shall
entitled to their pay covering that per-
de

€
ction 5. _If any statutory holiday occurs
g period of” any annual hollday taken

an emPonee, such day shall be accumulated
d shal | be scheduled in accordance with
ticle XXil, Accumulated Time Off, sub-
ction (f).

ction 6. The preferred position in the
T3ctlon and allocation of vacation periods,
all be awarded on the basis of Department
tority - longest uninterrupted service
ving first choice. The Companies and the
levance Commiftee shall together adjudlcate
d decide borderliline or conflicting cases.

stion 7.

" ¥ees leaving the employ of the Com=
~'es shal |l be pald a vacation allowance,
“Ing either from the date of emplot/)renent or
~+ vacation period, whichever may appli=
~le« Such vacation allowance shall be at

3 rate of:

4% of straight time hours, plus premiums
paid for employees with more than one (1)
years service but less than three (3) or
more years continuous service.

6% for employees with three (3} or more
years continuous service.
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8% for employees w1th eight (8) or more
years continuous service.

10% for employees with thirteen (13) or
more years continuous service.

12§ for employees with eighteen (18} or
more years continuous service.

14% for employees with twenty-three (23)
or more years” continuous service.

Section 8.

lve January 1st, 1971, and that of
each subsequent year, any new employee shall
be paid four percent vacation allowance of
their gross earnings (excluding overtime
hours) up to December 31st, of the applicable
year. new employee shall be scheduled for
two weeks paid vacation In their next calendar
year of employment.

{b) Employees entitied to more than two weeks
vacation mey have thelr vacations scheduled in
the calendar year without being required to
pass their anniversary date.

(c) Upon termination of any employee, the
Companies shall recover from that employee any
overpayment of holiday pay or pald vacation
allowance resulting from the employee taking
vacations before his anniversary date.

(d) Accumulated Time Off and Vacations occur-—
ring during Weekly Indemnity or Workers®™ Com-
pensation claim(s) shall not be rescheduled,
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vess the | "s absenteslsm percentage
) is belafve?h%ye?ormula agreed topry thgagl

rtles.

y from al} sources shal| not exceed 100% and
claim{s) will not be interrupted as a
sult of this section.

| vacations shall be taken before _
cember 31st of each calendar year subject to
ticle IX, Section 2. Employees entitled to
cations will not be allowed to take money In
“u thereofe.

~:zr, should an employee be absent at the
ar end due to Workers®™ Compensation or Week—

Indemity, any vacation, A.T.0., Or Statu-
-y Holidays scheduled, but not taken wiil
#+ be rescheduled, unless the employee's
“enteeism percentage (%) Is below the form-
a agreed to by the Partles. Any reschedul=-
g witl be at the Companies discretion.

s-nteelsm percentage Is 7¢ effective S.A.R.
fectlve January 1, 1992 - percentage Is 6%.
fective January 1, 1993 - percentage Is 5%-

TICLE X = SAFETY AND HEALTH

ction 1.

m will t+aln adeguate and
:-.‘Ihle m;r)oagr%ess, rest ‘Pc?c!r%saa%d saﬂllj?'ary
cilities for the use of Its employees and

ve proper attention to the elimination of
“1tions OF employment which are a hazard to

e safety and health of its employees.
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(b) Special wearln? appareil and other equip-
ment shal | be suppiied by the Companies t o
properly protect Its employees from injury-

(c) The Companies agree to suPpIy each em-
ployee with either two pairs of coveralls, bib
overalls, smocks per year or the employee can
purchase a garment of similar cost and be
relmbursed by the Companies.

ITEM 2.

Footwear and Clothing Allowance - Effectlve
THS WoSK o7 ToDruary I1sT oach yé

var, employees
to recelive a $60.00 Footwear and a $60.00
Clothing Allowance.

Employees working in areas designated by the
Workers' Compensation Board as safety footwear
areas Will be required to wear same to a stan-

dard acceptable to the Workers' Compensation
Board regulations.

New employees will be reimbursed after 90
calendar days of employment for Footwear
Al fowance.

;, (d) Safety Committee - There shall be a com
i, mittes T éﬁEﬁ operarlion or department who

‘o

will meet with Management. Minutes of such
meotings shall be kept and posted on the bul-
letin boards. The employee Committee shall be
constituted as follows:

Distribution Centre
Tower Mainland - Plant Chalrman
Grocery Warehouse - one representative
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alntenance Department— one representative

Trucking Department &

Truck Repalr Depte = one representative

roduce Department = one representative

‘rozen Foods Dept. = one representative
“scurlty Department = one representative

“anitatlon Department = one representative

‘orwarding Warehouse = one representatives
Jawson Creek Warehouse- two representatives

ik Plant - two representatives
‘ce Cream Plant - two representatives
Terminal Bullding - one representative

+lnutes of each Safety Meeting shall be sup=
i 1ted t o each Committee member.

~ction 2. Safety and Health = It is
ireed That firsT aid tfacllltles and a quall=-
‘fed First Aid Afttendant, withln the bargain
ng unitt, holding an Industrial First Ald

BrTTLRter SRR A% RISNARY Y Hagetomen™
“?1tlonal pay per hour as follows:

A"Certificate = ninety=-five (95) cents per

hour,

MCertiflcate - elghty~five (85) cents per
hour,

C"Certificate = sixty=five {65) cents per
hour,

pare Flrst Aid Attendants = forty-five (45)
cents per hour

RTICLE Xi = GRIEVANCE PROCEDURE

-ztion 1. There shall be a Glevance
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Comulttes In each of the Companies, Plants or
Operations designated by the unlon, who are
actually then in the employ of the Companles
and who witl be afforded such time off as may
be requlred to attend meetings with the Man—
agement held at the r@guest of the Management
or the Committee. Said Committee to be con—

stituted as follows:

Grocery Warehouse
Trucking Department
Produce Department
Frozen Foods
Security Deggrtment

two representatives
two representatives
one representative
one representative
one representative

Sanitatlon Department = one representative

Terminal Building one representative

Truck Repair )
Maintenance = one representative

Milk Plant Malntenance,
Central Maintenance = one representative

Forwarding Warehouse = one representative
Dawson Creek Warehouse- one representative

Miik Plant - one representative
ice_Cream Plant - one representative
Office Staff - lower )

Maliniand - one representative

Only the Committee member of the Plant or _
Department concerned shall attend any meetings
in Second Step of the Grievance Procedure
unless otherwise mutually agreed.

Section 2. Minutes of meetings shall be
BIIST, statling the problem and any decision
reached regarding the matter. Minutes shall be
prepared by the Grievance Committee Or the
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ompanles, as mutually agreed upon and signed
y both parties. One copy shall be retained
v the Companies and one by the Union.

ction 3.

The Unlion agrees to a vise the

~--1es of the names of members of the
~levance Committee In wrlting and a SO of any
32z from time to time.

J—

ction 4.

The steps to be taken in the

Tng of any grievance shall be:

'RST:

—COND:

»RD:

Between the aggrieved employee with
or without the Shop Steward and the
Supervisor; a decislon If at all
possible to be rendered immediately
and not later than twenty-four (24)
hours.

In the case of a grievance involving
the dismissal of an employee, this
Step of the Grievance Procedure may
be omitted.

If settlement Is not reached, the
grievance shall be presented In
writling, signed by a member of the
Grlevance Committee, to the Manager;
a deciston to be rendered within
forty=elght (48) hours.

If a Representative of the Unlon,
the Grlevance Commlttee and a Repre—

intative of the Canada Safeway
Limited - Industrial Relations De-

partment, fail to reach a satisfac=
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tory settlement within seventy—two
gz) hours, Step Four may be "Invok-

FOURTH:(a)FﬂIHn settlement of a grievance at

the third step of the Grievance
Procedure, elther party may request
that the grievance be submitted to
Mr. Clive McKee who shall atteqpt to
mediate a settlement of the griev—
axe. If Mr. Clive McKee IS unavall=
able or unwiiling to act as medi=~
ator, the grievance wili be submit-
ted 1o a mediator acceptable to both
parties. If Mr. Cllve McKee is
unavai lable or unwitiling to act and
the parttes fall_to agree to a suit-
able aiternate within seventy—two
(72) hours then the grievance wiii
be submitted to mediation by a per-
son appointed by the Minister of
Labour of British Colurbia.

(b)If a grievance is not resolved as a
result of mediatlon under paragraph
(a), either party may direct the
mediator to give a written recommen=
datlon{(s) for resclutlon of the
grievance and to deliver the recom=
mendatlon(s) to the partles. Accep—
tance by the parties of the recom=
mendation(s) shall constltute a
final and conclusive settlement of
the grievance.

(c)in the event that such recommenda-
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tions are not accepted then the
parties hereto covenant and agree
that every unresolved grievance
shall be and constitute a negotiable
issue on the agenda of issues to be
negotiated between the parties in
the course of the collective bar-
gaining for a new Collective Agree-
ment t 0o succeed this Collective
Agreement upon the expiration of the
term hereof, and the parties further
covenant and agree that the obliga-
tion to place such unresolved issues
on such agenda and to bargain those
Issues as provided herein, shall
survive the expiration of this Col-
lective Agreement, until the conciu-
ston of a new or renewed Collective
Agreemente

FTH: It Is distinctly understood and
agreed between the parties hereto
that In the event that the Companies
shall dismiss any employee covered
by this Collective Agreement and any
such employee belleves that he has
been unjustly discharged, then the
dispute shall be resolved in accord-
ance with the general terms of the
Disciptinary Report of Clive McKee.

ctlon 5. It I's distinctly understood
far any Board of Arbitration is not vested
.th the power to change, modify or alter this
jreement in any of Its parts; the Board may,
owever, interpret the provisions of thls
reement.
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Section 6. The Union and the Companies
Sub=-section 1 oOF Sectlon 96 of the

Industrial Relations Act of 8.C. shall only be

implemented where mutually agreed by the

Employer and the Union.

ARTICLE Xt - DISCHARGE CASES

In the event an employee be discharged, lald
off or transferred to another part of the
Companlies operation, the Union shall be advis-
ed and If he or she belleve that_they have
been unjustly dealt with, such discharge, lay-
off or transfer shall constifute a case aris=
Ing under the method of adjusting grievances
hereln provided. In the event i+ should be
declded that an injustice has been dealt an
employee, the Companles Involved shall rein-
. state such employee and pay ful | compensation
s¢for time lost or any lesser settlement as may
- laelagreed upon between the Companies and the
< Unlone

§ ARTICLE Xill = SICK LEAVE

< section 1. Full time employees after com-
‘%m 8TIng Three (3) months continuous service

/% accrue one=ha|f (four hours) work day of dis-
abifity leave credit for each calendar
of full +ime employment completed thereafter.
Disabliitty leave credits may be accumulated to
a maxlmum of slxty-six (66) days.

Employees with more than 12 days accumu=
tation at December 1st of each year, may

at their option, elect a payout of sick
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days up to the maximum of 6 days subject
however, to the restriction that in no
event witl an employee's accumulation be
allowed to drop below 12 days because of
a payout.

itck time payout to be pald by the end of the
sar based on total as at December 1st.

-ction 2.

a;__Ine Companies shall take whatever steps
'y feel necessary to establish the genuine
3ss of a disabllity.

b) Should an employee receive sick leave as
-he result of an accident and he/she subse-
. anﬂé receives a wage loss settlement from
+«CeBeCe covering the same period, the amount
y which Slck Leave benefits cause the total
-eplacement income to exceed the employee's
~sular "earnings" shal | be reimbursed to the
ompanies. Any banked sick days which may

3 been used shall be returned to the em-
+loyees banked sick days accumulation.

~ctlon 3. It is further understood em=
"TOYE8S shall have the option as to whether
-‘hey wish to use any accumulated sick leave

=y or go on the Weekly Indemnity Insurance
>lan as provided for under the Group Insurance
>fan. It shall be the responsibility of the
smployee t 0 advise the Companies not later
-han the +hird day of absence of his intention
w forfeit guch option.

~ction 4. Employees, if found abusing
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this privilege, shall be disciplined by Man-
agement. In such cases the Companies may
discontinue or reduce the sick leave benefit
of the employee Or terminate the services of
such employee.

?Section 5. When an employee retires or
fg;leaves The Companlies because of disabl lity, he
. shall be compensated In cash for 100§ of any

lx@unused sick leave accumulated as of the date
of his termination.

z\)\n employee voluntarily leaving the Companies
for any other reason shal | be compensated only
up to a maximum of sixty-six (66) days unused

N slck leaves

ARTICLE X{V= AUTOMATION

section 1. Advance Notice = The Union
agrees 11 1s the sote rignt and function of
““Management to change methods or faclliities and
tto install equipment of ail kinds and t o make
such other changes to its operations as it
: deems necessary Or advisable. Should the
ry Companles decide to Install new advanced mech-
: anical equipment, change methods, Or close
. down any of Its operations listed In the pre-
face of the Agreement that would result in the
termination or lay-off of full time employees,
that 1+ will give the Union and Its Committee
three (3) months advance notice. It IS under=
stood the Partles shall then discuss the ques-
tion of retraining or the application of sev-
erance pay.
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action_2. Retraining = As far as retrain-
g1 CoNgerned, There are many factors in- a
slved such as the requirements of ski Il and :
nowledge, whether a person is needed now or . 3
1 a glven length of time an3 whether presenty -
taff have shown adaptabl Ity to the type of ("
Kk to be done; also their physical fitness,
tc. These are some of the factors that would
stermine |f training should apply, termin=-
tion, temporary or permanent lay-off of
taff.

action 3. Severance Pay = Regular full ¢ n
S employees wnose employment is terminated i 7
“ar thls Section shall be entitled to sever-

nce pay of one weeks pay up to a maximum of

hirty=tive (35) weeks pay. Severance pay as

ow provided under Section 1 of Article VII|

‘-1t not apply.

RTICLE XV = JRY DUTY ¢ L
ction 1. An employee summoned to jury L%l C
uiy or subpoenaed as a witness shall be paid

' -1r regular wages they would have earned had

* -y worked on such day{(s}.

ction 2. Employees shall return to work
TN & Treasonable period of time. They

hall not be required to report if less than
o (2) hours of thelr normal shift remains to
e worked. Total hours on jury duty and

ctual work on the job in one day shall not
ceed eight, (8) hours for purposes of estab-
*shing the basic work day. Any time worked

|
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on the employee's regular job in excess of the
combined total of eight (8) hours shall be
considered overtime and paid as such under the

Contract.

ARTICLE xvi{ - LABOUR DISPUTES

The Companies agree that in the event of a
legal strike amongst the employees of a con-
cern with which the Companies are doing busi-
ness, it will not ask, require, Or in any way
force or compet members of the Union to serv-
ice such a strike bound firm by crossing any

\@stablished legal picket ine(3). Should a

\)\/

question regarding "hot!" goods arise, 1t shalt
Immedlately be referred by the Union Repre-
sentative to the Company's Industrial Rela-
tions Department for joint discussions and
conslderations.

ARTICLE XY1! = UNION BUSINESS

“1Section 1.

¢ Tay Tne Companies will grant leave of absence

Mwithout pay 1O employees who are appolnted to
S:? Union Office for a period up to and Including

1

one (1} year. Further leave of absence may be
graa‘l'ed by mutual consent.

,;The employee who obtalns this leave of absence

»s;sf shall return to his Company within thirty (30)

calendar days after the completion of his term
of employment with the Unlone.

(b) The Companies will grant leave of absence
without pay to employees who are elected as
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Representatives to attend Labour Conventions
nd Unlon Conventions of the Retalil Wholesale
‘lon in order that they may carry out their

juties on behalf of the Unlione.

.¢) In order for the Employer to replace the
mployee with a competent substitute, it is
:greed that before the employee receives this
ieave of absence, as set forth in Clauses (a)
and (b) above, the Employer wil{ be given due
wtlce In writing; In the case of (a) two (2)
o>nths and in the case of (b) five (5) calen=
iar days.

d} It Is agreed and understood:

1« Under s)aragraph (a) above, not more than
one (1) employee shall be on leave
absence at any one time-

? Under s)aragraph (b) above, not more than
one (1) from each Plant or Department
shall be given leave at any one time.

{e) The Companies agree tO maintain the pre-
ent practice regarding pay arrangements when

, loyees are off on Unlon business under
Section 1.(bl. y

ARTICLE XV1ii= NSV HIRING PROCEDURES \ 7

It is agreed that only members of the Retal |
‘holesale Unlon, with acceptable qualifica=
tions to thg Employer will be hired in all
speratlons covered by this Agreement. The

companles (Industrial Relations Department)
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wiil advise the Union of the reasons for not
hiring an applicant and the Union will be
requested to supply an alternative withia an
additional forty=eight (48) hours from the
t+ime of receiving such advice.

If after forty-eight (48) hours, the Union is
unable to supply, the Employer shall employ
from other sources.

The hiring procedures shall be in accordance
’Flfh the Union's job referral rules as post=

\ Section 2. All prospectlive empioyses wil |
b€ required t o have a medical examination
L\ prior to being employed. The cost of the
medical exam shall be borne by the Companies.

Section 3. New hires in any operation
ratification in warehouse classi-

fications of Witity Worker and below;

Lucerne Mitk and Ice Cream Plants of Utiltty -

Groups (1t and below.

1st calendar year of employment = 75% of
classification rate

2nd calendar year of employment - 85% of
classification rate.

New hires in other ¢classifications above those
listed shall be paid at 90§ of the classified
rate for the first three (3) months from their
original date of employment with the Company.



-4 T
ARTICLE X{IX= COMPANY GROUP INSURANCE PLAN AND
“Ce WMCUIGA

~ction 1. The Companies will make avali=
wl@ 10 1T1s employees covered by the Union
greement between the Companies and the Union,
-he Companies Group Insurance Plan as made
vailable to Its employees in British Colum=

'lae The Companies may adjust that Plan,
ncluding employees and dependents premiums.

-ction 2. The Companies Plan shall auto=
wi1Tcally e cancelled for all employees and
', z=Z-ats covered by this Agreement if and

'-n a negotiated group insurance plan is

dopted for employees covered by this Agree-
nt.

-ction 3. The Union shall be advised of

y such declslon by the Companies to adjust
we Companies Group Insurance Pian prior to
‘uch change being made effective on employees
:overed by the Union Agreement between the
Jompanles and the Union.

~ztion 4. In the event that the Govern=
nT InsTltutes a Medlcal Plan to which the
sompanies are not required t o make any contrl=
wwtion, the Companies will add to the employ-
e's hourly wage rate the amount that the
ompanies have been paying on behalf of the
mployees to the present B.C. Medical Plan.

~ction 5. , Welfare Plans = The Companies
igree To pay the cost ot tne following:

ooy
)
-

P

Go
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‘z}}ﬁi}h -48=
' {a) B.C. Medical, Wended Medical Benefits.
.y}

A (b) Weekly Accident and Sickness Benefits.

¥

SQQ

&le) Group Life Insurance.

Effective May 1st, 1987, the Companies agree

to eliminate the double billing now required
under the H.E«P. Plan for prescriptions.

1e

g

H

Weeklx Benefit

1st day hospltalization

4th day sickness Or accident not requir=
Ing hospitallzation.

Length of coverage - 39 weeks from date
of disability Including converted
Workers' Compensation claims.

First two (2) weeks = 50% of salary for
bthe first two (2) weeks = wages at the
Yemp loyee's regular hourly rate of pay

d‘; B including premiums where regularly

@ O asslgned.
f}
X}ﬁf’ Third and fourth weeks = 50% of salary as
& O above or payment at the UIC maximum,

whichever s higher.
80% of salary for remainder of weeks.
Calculation of payment shall be made on a

five (5) day basis and the employee shall
be paid every week from the Companies.

For those employees' whose absence record
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is below the formula as agreed between
the Parties, Weekly Indemnity for the
first four (4) weeks wiltl be at 80% of
salary.

Absenteeism percentage IS 7% effective SsA«R.
Effective January 1, 1992 - percentage |s 6%.
Effectlive January 1, 1993 - percentage Is 5%.

2. It is understood employes's coverage wll |
continue for all Welfare Plans If the

employes Is off work as a result of com=
pensatlon or sickness or accident.

(a) Should an employee receive Safeway
Weekly Indemnity benefits as the result
of an accident and he/she subseﬂuently
receives a wage loss settlement from
}+C.B.C. covering the same period, the
amount by which Weekly Indemnity beneflits
cause the total replacement income to
exceed the employee's regular 'earnings"”
shall be reimbursed to the Companies.

3., Emplo ees who are on compensation shall
be pard the amount entitled to from the
Workers'! Compensation Board by the Com=
panlfes. The employee shai | reimburse the”
Companies when they receive payment from
the Workers' Compensation Board i f the
employer is unable to arrange that the
Board reimburse the Companies direct. A
employee found not returning monies pald
direct,to them by W.C.B. will be discl=
p lined.

>("w



=50«

4.  Upon retirement an employee shall have a
$2,500.00 pald up Life Insurance Policy.
Effective July 1, 1983, the Companies
will relmburse an employee who retires m
pension and obtalins medical coverage from
the B.C. Medical Plan for premiumse

5e Establish a non~contributing reimburse-
ment Drug, Eyegizss, and Hearing Ald Plan

i providing the following beneflts:

O&*;aﬁ
P (a) Relmbursement Drug Plan with no deduct=
Ible.
(b) ngyegiass, lenses and frames, to a maximum
ﬂ{}&w‘* f $180.00 per year per person.
#7(2) ghearing Aids to a maximum of $550.00
’ % per person once every four years. If two
9“"\# (2) hearing aids are prescribed, maximum
% of $1,100.00 per person once every four

{d)
A\

¢ F

N
’}f(e)

6

(4) years.
It Is understood all employees dependents

o¥shall be covered by the above ve Ifare

plans. Eilgible dependents shall be wife
or husband.

A covered employees unmarried children
under the age of 19, or under the age of
25 while attending an educational tasti=
tution provided such person Is still
dependent on the employee.

Employees required to provide medical
reports from a Doctor for Group Insurance
or sickness, shall have the Doctor
Involce the Company directs Such payment
shall be limited to the maximum of the
College of Physiclan's and Surgeons Fee
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Schedule- Employees Will not be respon=-
sible for any fees charged in excess of
the fee schedule.

Employees whose absenteeism record is
above the formula, as agreed between the
Parties, shall attend the Company Physi=-

clan upon request.

Section 7. Employee(s) Wo Qualifies for
mBeneTﬁﬁmmm
Unlon Pension E'ﬁn - Employee(s) on disabl Y
ana dependents snal bepco erea by the Dental

Plan, HeE«.Ps, M.S.P. and Extended Health Plans
of this Collective Agreement.

Group Life coverage shall apply to emplioyee(s)
receiving disabi lity benefits.

It is understood the following conditions
shall apply:

(a) The employee shall be paid out at the
date he qualifies for disabillty benefit simi-
lar to a retired employee.

(b) it Is understood that should an employee
later return to work and subsequently retires
or becomes disabled again, there shall be only
one payment under this section.

(c) It Is understood the employee shall re-
tain his senlority with the Companies how-
ever, It 1Is,further understood an employee

shall not accrue any vacation, A.T.0., sick
leave, severance pay, Or benefits except as
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-

PNy
?_et out above while recelving disablility bene=
its.

ARTICLE XX = PREPAID DENTAL PLAN

section 1.
otal Ine tmployer agrees to contribute for all
@ compensable hours (except overtime hours) paid
"” for by the Companies for each full time en-
_ ployee in the bargaining unit who has complet-
ed six (6) months of service with the Compan-

ies.

o

ot

Specifically, present and future compensable
hours are as fotlows:

(1) Stralght time hours

(2) Vacatlons

(3) A.T.0.

(4) Sfa‘l'uforl Holidays

(5) Pal<)1 Sick Leave {exc uding annual pay=
out

(6) Pald Compassionate Leave and Jury Duty

(7) WeCeBe and Wels claimse.

{b) Should a newly hired full time employee
have previous coverage under the R.W.U. Dental
Plan and. Is under the sixty (60) day extension
of coverage proviston of the Plan, contribu=
tions and eligibliity will begin at the con=
clusion of such sixty (60) day extenslon.
Coverage shall be effective day one (1) if not
on extension.

(c) It Is agreed that in the event the Gov-
ernment of Canada or the Province of British
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Columbia provides a non-contributory Dental
Care Plan with similar benefits the Ewployer®s
obiligations to continue contributlions to the
Dental Plan shall cease. It Is further under-

, should a Government Plan create dup I1-
cate benefits, then these benefits shall
deleted from the Dental Plan and the Employ-
er's contributions In respect to the cost of
these benefits shall cease.

Section 2.

(a) The Employer agrees to contribute a con~

tributlon as_determined to be necessary by the

Dental Fund Trustees to provide: i
90¢ Basic Dental Services

,«j/g O
90%¢ Croms, Bridges and Dentures
90% Orthodontics, according to orthodon-
tics fee schedule

(b) It is understood the contribution shall

be reviewed every February 1st thereafter and
shall be adjusted upward or dowward based on
experience tn the Fund, so as to provide the
above beneflts.

(c) It 1s agreed that In the event the Gov-
emment of Canada or the Province of British
Columbia provides a non-contributory Dental
Care Plan with similar benefits the Ewployer's
obligations to continue contributions to the
Dental Plan shall cease. It is further under-
S should a Govermment Plan create dupii-
cate benefits, then these benefits shall
deleted frod the Dental Pian and the Employ-
er's contributions In respect to the cost of
these benefits shall cease.
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ARTICLE XX1 = PENSION

Commencing with the 1st day of April, 1975 and

for the duration of the current collective
Agreement between the Unton and the Companies

and any resnewals or extensions thereof, the
Companies agree to make payments to the Retail
Wholesale Union Pension Trust Fund for each
employee working In job classifications cover-

ed by the collective Bargaining Agreement at %)
the rate of ten percent {108} of his gross

A
earnings from the Companies. »}%

»
;XThe Companles agree to become a participating
Employer under the Retail Wholesale Union
Pension Trust Fund and to execute such docu-

ments as may be requlred in this respect.

It Is understood that contributions shall be q.
payable in respect to the earnings of employ-
ees from the first day of employment whether )
sald employees are permanent, temporary Or
seasonal or full time or part time employees
and regardless of whether or not they are
members of the Unlon. It Is further under-
stood that each day or hour paid for, inciud-
Ing days or hours of paid vacatton, paid holi-
days Or other days o hours for which pay is
recelved by the employee in accordance with
the colfective Bargalning Agreement shall be
counted as days or hours for which contribu—
tlions are payable.

N

Contributions, along with a list of employees
for whom they have been made and the amount of
contributions in respect to the earnings of
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each employee, shall be forwarded by the Com-~
panles to the National Trust Company acting as
Custodian of the assets of the Retail Whole-
sale Union Pension Trust Fund and shall do so
not later than twenty-one (21} days after the
close of the Companies four to five week
accountling period.

In the event the Company falls to forward the
prescribed contributions within the above

stated time ilmitation, the Company shall be

ltable to pay interest on such contributions

equal to 10% per annum multiplied by the num-
ber of months between the date such contribu=
tions were due and date paid.

It Is understood such interest would apply
only to contributions not post-marked or
deposited within the 21 day period.

The Companies shall also complete such forms
and provide such Information as the Trustees
and Administrator of the Retall Wholesale
Union Pension Plan may reasonably require from
time to time in the administration and oper-
ation of the Plan.

As of the 31st day of March, 1975, the Compan=
les shall cease making contributions to the
Retall Wholesale Pension Fund Local 580 (Mac-
donalds Consolidated Ltd«). 1t 1s further
agreed that the Union and the Companies shall
request thelr appointed Trustees of such Trust
Fund t o take such steps as are required to
transfer to the Trustees of the Retail Whole-
sale Union Pension Plan and Trust Fund all of
the assets and liabilities under the Retall,
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Wholesale Pension Fund and Plan Local 580
(Macdonalids Consolidated Ltd«)e.

All monies paid to the Trustees of the Retail
Wholesale Unlon Trust Fund pursuant to the
Agreement shall be maintained under a single
sub=account of that Trust Fund and there shall
be no distinction between monies transferred
from the Retail Wholesale Penslon Fund Local
580 (Macdonaids Consolidated Ltd«) and contri-
butions made by the Companies subsequent t o
the 1st day of April, 1975, pursuant to this
Agreement.

The provistions of the Retail Wholesale Union
Penslon Plan shall provide rights and benefits
for each emplo¥ee having earned a benefit
under the Retall Wholesale Pension Plan Local
580 (Macdonalds Consolldated Ltd.} at least as
great as those earned under that Plan. Thus
each such employee shall not suffer any loss
of accrued benefits and rights as a result of
the transfer of assets and liabilities from
the Retall Wholesale Pension Fund and Plan
Local 580 (Macdonalds Consolidated Ltd.) tO
the Retail Wholesale Unton Pension Plan and
Trust Fund.

The Parties agree that "level attained age
funding” w1 1l be used in funding the Retatl |
Wholesale Pension Plan.

ARTICLE XXI1 = ACOMUATED TIME OFF

(a) Employee shall accumulate paid time off
on the basis of five (5} hours for 39 hours of
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straight time actual work per week to a maxi-
mm of two hundred (200} hours per year.

Such time off Is to be scheduled with non-
prime time vacations.

(b} A«T.0. to be accumulated on any full
weeks of Statutory Holldays includin%) full
weeks of Statutory Holidays paid at 100% from
all sources falling during a Weekly Indemnity
or Workers' Compensation claim(s)e.

(c) Upon termination or retirement an employ-
ee shall be pald In cash for ail accumulated
hours t o which he Is entitled to at the time
of terminatlion or retlrement.

(d) Accumulated time off and Statutory Holi-
days will betaken In full weeks only and
balance of less than forty (40) hours can be
made up with leave of absence to make full
weeks.  Any balance of less than forty (40)
hours will be carrled Into the following

yeare

ARTICLE XX1#1 = APPRENTICESHIP TRAINING
PROGRA = R VMATNCARD OFERATTIONS

1« The purpose of the program IS to provide
Tradesmen of the highest calibre.

2. The program wl li cover the Trades where
applicable as set forth below:

Commercial Transport Mechanic.

Millwright.
Partsmane.
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General Principles

3e

4.

5.

6.

7.

The minimum period of tratning will be

four (4) years with the exception of
Partsman Which is three (3) years.

one apprentice will be allowed for each
five (5) tradesmen In that trade. Should
there not be five (5) tradesmen in a
trade, an ai)prentlce can only be appoint=
ed by mutual agreement of the Apprentice-
ship Committee.

All apprentices shall sign an apprentice=
ship agreement as ﬁrescrlbed by the Ap=
prenticeship B , but In case of any
conflict between such agreement and the
collective Agreement, the latter shall
govern.

Notwithstanding the ratlo set forth as a
basis of emplo In? apprentices, no ap-
prentice wili ald off at any time
during his apprenticeship term, because
the said ratlo may become exceeded by a
reduction In the number of journeymen
emp |loyed.

Vacancies for Journeymen Mitiwright,
Machinist, Refrligeration Mechanic, Com-
merclal Transport Mechanic, Painter,
ter, Elec_:frlc;ﬁg?i \é\/glders, Parts-
man or rentices posted as a
Job e throughout the Plants and
Operations in the Lower Mainiand.
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8. All provisions of the Agreement shall be
applicable to Apprentices in the Pro-
gram.

9.  Apprentices hlred with previous training
mey be placed into the Training Program
at a level determined by the Jolint
Apprenticeship Committee, with advice
from the Apprenticeship Branche.

10. Joint Union - Management Apprenticeship
CommI¥¥ee = This CommIttee wi Il be com- é /\
PrIsS8aOT three (3) Union and three (3)
Management representatives. It IS under-
stood this Committee shall meet at least
once every three {(3) months, or as other-
wise requested by a member of the Commit-
tee.

The purpose of the Comnittee will beto
develop and supervise procedures to carry
out the intent of the Program as agreed
to. The Committee will also carry out

the following duties:

(a) The Companles to establish in-plant <o {
training programs to support the training g 3
syllabus as developed by the Apprenticeshi

Branch of the Department of Labour for eac

trade involved. Supervision of the establish-

ed program shall be the responsibility of the

Joint Committee.

(b) Set standards for en+r¥ into the Apprent-
iceship Program that are not inconsistent with
the standards recommended by the Apprentice-
ship Branch.
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(c) Carry out periodic reviews of training
programs*

(d) See that the required practical tests are
carried out In co-operation with the Apprent=
fceship Branch.

{e) Determine the tool requirements by years
of training.

(f)  Jolnt Committee to review any case of
lost time from the Program because of sick-
ness, accident, etc., and to determine the
amount of additional time necessary before an
employee meets his requirements of time
served.

1. Entry 1o Progran - New Apprentices -
ntrance IN10 The rrogram, WIThout any
previous training of any kind, will In
all cases be subject to the applicant
meeting the standards required for accep-
tance establlished by the Apprenticeship
Branche

12+ Upon completion of each period of train-
Ing in an approved Vocational School, an
apprentice will be required to pass exam-
inations set by the Apprenticeship
Branch. Practical examlnations shall be
confined to the area of training receiv-
ed- In the event of fallure to pass
examinations, the Apprentice shall be
required to undergo a period of retrain-
ing on subject material specified by the
Apprenticeship Branch authorities and
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witi be placed in the Lower Mainland
Employee Pool for the remainder of the
apprenticeshlp, without posting rights.

13. Schedule of Training for Apprentices

(a) Successful applicants witl be assigned to
a_specific trade as a probationer for a two
(2)_month perlod. During the probationary
period he shall be paid the base rate.

(b)Y On successful completion of the proba-
tlonal_'¥_per|od, the probationer shall be re-
classitied and paid_the first year Apprentice
rate for the following ten (10) months. During
this twelve (12) months as a first

Apprentice, he shall work eleven (11) months
at the Trade and spend one (1) month at the
Vocational School.

(¢} On successful compietion of the first
period of training at the Vocational School
and having spent twelve (12) months as a first
year Agprenﬂce, he shall be_re-classified and
paid the second year Apprentice rate for the
following twelve (12) moths. Durlng this
twelve (12) months as a second year Appren-
tice, he shall work eleven (11) months at the
Tlrade anij spend one (1) month at the Vocation-
al School.

(d)_ On successful completion of the second
period of ‘l’raining at the Vocatlional School
and having Spent tweive (12) months as a sec—
ond year Apprentice, he shall be re-ctassifled

and patd the third year Apprentice rate for
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the following twelve (12) months. Duriag this
twelve (12) months as a third year Apprentice,
he shall work eleven (11) months at the Trade
and spend one (1) month at the Vocational
Schoo le

(e) On successful completion of the third
period of training at the Vocational School
and having spent twelve (12) months as a third
year Apprentice, he shall be re=classified and
pald the fourth year Apprentice rate for the
following twelve (12) months. During this
twelve (12) months as a fourth year Appren=
+ice, he shall work eleven (11) months at the
Trade and spend one (1) month at the Vocation-
al School.

(f) If any of the aforementioned eleven
months work periods are exceeded due tO the
unavailabl |ity of Vocational School fa¢i li=
ties, such extra time will be credited to the
Apprentice |n succeeding trainling require-
ments. Also, the Apprentice's rate shall be
adjusted retfro-actively to the commencement of
the scheduled year providing he successfuli{
passes the examinations. Retro-activity wili
not apply where retesting IS necessary-

¢(g) It 1s further understood an Apprentice's
qgaﬂfying time shall be determined from his
anniversary date of entry into the Programs

14. While attending an approved Vocational
School an apprentice wii!l receive from
the Apprenticeship Branch allowances and
school expenses, In accordance with the
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Government's schedule of gramts pertain-
ing to Apprenticeship Tra?nlng. In addi-
tlon the employee shall receive from his

mployer an allowance comprised of the
dlf erence between his regular straight
time rate, based on a forty hour week
and the weekly {iving allowance granted
by the Apprenticeship 8ranch or any other
grants. Allowances provided by the
Employer shall not apply to any periods
of retraining as specified in ltem 13.

It is understood Apprentices are covered
by all the terms of the Agreement and
shall receive tool allowance pay.

Apprenticeship Wage Scale

Under this Program Apprentices will

receive the following pay during the term
of this Agreements

4 year Apprenticeship

1st year = base rate
2nd year - base rate plus 25% difference of

Journeyman

3rd year = base rate plus 50% difference of

Journeyman

4th year - base rate plus 75% difference of

Journeyman.



54—
3 year Apprenticeship (Partsman)

ist year - baserate

2nd year = base rate plus 33 1/3% difference
of Journeyman

3rd year = base rate plus 66 2/3% difference
of Joumeyman.

ARTICLE XXI1V = CENTRAL MAINTENANCE POOL COVER-
COVERED BT _IHE
THTS AGREEMENT |IN IHE LUWER MAINLAND

1. Establish a separate department with
sep‘arate senlority on the following
basis:

(a) All existing Maintenance persons, Truck
Repair Mechanics employed at the Distribution,

and Lucerne Maintenance employees shall be
placed on one (1) Seniority List.

(b) All existing Maintenance men shall con-
tinue to work In thelr present operations and
i+ Is further understood "no bumping” of jobs
‘shall be permitted. It Is further understood
all staff In each operation or department
shall have shift preference on the basis of
senfority In each operation OF department.

(c) Apprenticeship Tralning Programto cover
all Plants and Departments In the Lower Main-
land by +his Agreement.

(d} It is understood any Maintenance men maey
be assigned on a temporary basis to any
department | f required.
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(e} It 1s understood existing Journeymen an
any new Journeymen trades established” shall
paid one rate and shall perform any type of

work as required.

d
be

(f) It is understood Maintenance Pool employ—
ees shall not perform any new construction

normal ly performed by Building Trade Unions.

(g) Speclalists in Milk, lce Cream, etc.
{e.g. excello) shall continue specialist

adjustment of equipment.

(h) Operators of Pure=pak and other machinery
shall continue to make the necessary "‘running

. adjustments' as required.

(1)  Central Maintenance Pool - It Is under—
stoodana agreea Tnar art mgjor repair work

and preventive maintenance work on all Retail

Store hand and electric pal let movers shal | be
done by the employees in the Central Mainten-
ance Pool.

It is further understood and agreed that the
Companies will not enter Into any agreement on
Maintenance or service work, in the Retail

Stores with any other Unions with which the
Companies have a Collective Agreement.

ARTICLE XXv - DRIVER TRAINEE = LOMER MAINLAND
OPERATIONS AND DEPARTMENTS

The driver fralnee position shall be posted in
accordance with Article Vil - Sentority, Sec-

tion 7, Job Vacancies.
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égplicgnts shall be required to obtain the
Ilowing to be accepted as a driver:

(a) Age minimum of 21 years.

(b) Satisfactory past driving records, i.e.
as of the date of posting for Driver Tratnes,
applicants_to be accepted, can have u? to hut
not exceeding three (3) points on their driv-
Ing record.

(c) Obtain Medical from Doctor designated by
the Companies. In the event th icant

e
falls the (Irrpa?/s Medical, he sﬁag I be en-
titled to appeal and obtain another Doctor's
opinfon at his omn expense.

(d) Obtain air ticket.

{e) Wpon successful completlon of the above
the trainee shall receive a minimum of one (1)
weeks on the job training, providing the ap-
plicant completes the above tralaing program
the Companies_shall reimburse the appticant
for the air ticket course.

ouring the tralning program, the applicant
shall receive the Order Selector rate of pay.

ARTICLE XXV] = LOAER MAINLAND EMPLOYEE POOL

1. A full time pool shall be established and
maintained with twenty-five (25) employ—
ees to perform work within the Distribu-
tion Centre and all other Plants in the

lower Mainland covered by this Agree~
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ment.

Change the Days of Work to allow for work
on any 5 consecutive day basis, l.es
Thursday through Monday, Friday through
Tuesday up to the Order Selsctor classi-
flcation Or as mutually agreed between
the Company and the Union, f.e. Forward-
Ing and Warehouse and Production Plants.

Pool employees may be assigned to the
Plant the same day a shift Is needed.

It shall be understood and agreed that
"Pool" employees shall not have posting
rights to a Lower Mainland Department
vacancy. If a vacancy Is not fllled, the
vacancy shall then be awarded to the most
senior Pool employee. Such employee
would then be given posting rights to all
Lower Mainland postingss

Pool employees will not be forced to take
‘production' jobs In Lucerne Milk or lce
Cream Plants, however, will be forced to
take base rated Jobs and jobs invoiving
shipping and loading.

Temporary Pool - not subject to lay-off

NOTICE.
p to 45 employees In the Lower Maintand
(including Lucerne Pool)

b to 3 employees in Dawson Creek
Warehoyse Pool

t o perform work up to Order Selector
classification.
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ggot‘o 2 employees in Dawson Creek Office

Up to 3 employees in Lower Mainland
Office Pool.

There shall be one Senlority List for the
Temporary Pool between Vancouver and
Dawson Creek.

Temporary Pool employees can only work In
their permanent location. Seniority
shall apply when a full time vacancy
becomes avallable in either Vancouver or
Dawson Creek.

It is agreed a pool employee shall only
work any one of the established shifts in

the Department employed.

Benefits Temporary Pool

{a)

(b)

ATO = Current employees who work the
Basic workweek {or 39 hours) are credited
with 5 hours. This will be paid out at
year end 1If empioyee works less than 1040
regular hours In the calendar year. Nawv
hires after date of ratification = not
etlglble until in full=time Pool.

Current employees who work more than 1040
regular hours tn a year, the accumulated
time off will be scheduled by Management.
ATO wil! be accumulated from October 1 to
September 30.

Statutory Holidays = An employee will be
parTIor & STatutory Holiday 1 f he
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(d}

{e)

(f)
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reﬁorts for work when called to work the
scheduled shift day Inthe two (2) week
period preceding the week In which the
Statutory Holiday falls and must report
for work when called to work for the
scheduled shift in the two {2) week
period following that week.

Vacatlons - An employee Is pald 4% of

Tralgnt rime hours at year end. The

following year he or she shall be

entitled to 2 wesks vacation at which
time he or she shall be paid 4% of
straight t+ime hours earned from January

1, the remainder t o be paid by March 1st
of the following year.

Employees who work more than 1040 regular
hours in a year, shall be credited with
one year for the purpose of vacation
entitlement (percentage increases) as per
Article IX Vacations.

Pension = Contributions as required by

Dental = Regular waiting period if no

previous coverage under Plan. If an
employee has had prior coverage, i-e. has
already put in a waiting period, the
employse will be covered as of date of
employment. New hires after date of

ratification - not eligible until six (6)
months empioyment in full-time Pool.

Sick Time = Upon assignment to the per-
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(h)
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manent Eool the total number of hours
worked by the employee in the temporary
pool is to ke divided by 173 in order to
determine the number of equivalent months
worked. New hires after cate of ratifi-
cation - e!ligible after three (3) months
continuous service in the full-time

pool.

The first three months ofF the resulting
figure are to be counted as the walting
perlod.

One~-half day (four hours) of sick time Is
then to be credited to the empl for
an¥ complete months remaining after the
tnltial deduction of the three-month
waiting periad.

HEP & MSP - Commence the first day of the
TN TSTlowing completion of 30 o
service. New hires after date of ratifi-
cation - ellgivie the 1st of the month
aftgr three (3) calendar months employ-
manT.

Weekly Indemnity

T Pool employees can quatlfy as
md‘ve Ioreementy and %roup Insur-
ance Plan Regulations.

Life Insurance - Life Insurance wilt be

squar 1o tne amount OF earnings in the
preceding twelve (12) months. Minimum

amount Is $5,000.00.
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LUCERNE MILK AND ICE CREAM PLANTS

The Parties agree to establish a Lucerne Milk
and lce Cream (first call) Pool. It is agreed
that such Pool will consist of up to six (6)
employees. Positions will be offered to the
Lower Mainland Pool (full-time and temporary)
on the basts of senlority and ability.

Hours of work are varlable and are subject to
change with twenty-four (24) hours notice.

Lucerne Pool employees understand that they do
not have the option of refusing work asslgn=
ments at the Milk and Ice Cream Plants.

More senior Lower Mainland Poo! employees who
have declined this option have no claim to the
hours of work at the Lucerne Plants.

When not assigned to the Lucerne Pool, these
employees are covered bP/ the rules governing
the Lower Mainland Employee Pool.

ARTICLE XXv1! = PLANT CHARMAN UNION COMMITTEE
DISTRIBUTTOR CENTRE SOUTH BURNABY, B.C.

It is understood and agreed that the Companies
shall provide a Unlon office, desk,flle, tele-
phone, etc., at the Distribution Centre and
pay one employee who is a member of and elect-
ed by the negotiating committee the Trades
rate, plus the shift bonus plus four (4) hours
overtlime eath week

It is understood he would retain his seniority
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and classified job In the operation or depart-
ment from which he came.

It Is understood the Plant Chairman witi not
be eligible for overtime hours.

ARTICLE XXVil1 = MISCHLANEOUS

1« Employees covered by the terms of thls
Agreement are not permitted t o take gain-
ful employment with other Companies.

2. The term "Compantes® referred to In this
Agreement means the speciflic Company
affected.

3. Where a male gender ts referred to In
this Agreement it shall include the
female gender.

4.(a)Macdonalds Consolldated = Burnaby Distri=
butlion Centre.

The terms of the "McKee Report” shall be
fully Implemented by both Parties.

{b)Tally Cards will not be used in the Groc—
ery Warehouse.

56 Paz Cheques

(a)There wlil be a weekly running total on
AeT+0., U IC. Canada Pension Contribu=
tlons, Gross Eernings, Sick days and
Income Tax.
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(b)All pay cheques shall be distributed by
the Supervisors or placed in envelopes
for general distribution.

5. Com Reguired Medicals = *‘Employees,
Et—%mmn—y the Companies
to obtain a medical examination oOff the
premises shall receive four_(4) hours pay
at their regular straight time rate, plus
premiums where gpplicable.""

7.  Employes Assistance Program « The Compan
AN He UMW ToTOSEvOT to establ Is

a Joint EmEJonee Assistance Program. O/
Effective by mutual agreement of the 20 ¢A¢
Parties, the Company agrees to contribute

up to 2 cents/hr. and éach employee

agrees to contribute up to 2 cents/hr.

(In a manner to ke agreed to) towards the

cost of maintalning the program.

It is clearly understood between the
Parties that should either Party decide
that the program should be discontinued
it shall be and the monies ool lected (not
spent) shall be returmed in a reasonable
manner .

In the event the_Union negotiates the
same provision with another employer, and
that employer along with the Companies
signatory to this Memorandum agree, such
employer may join the Joint Program.

-~ Both Parties are concermed with the ef-
fictent Implementation of video display
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(&)

(2)
(3)
(4)

5
{6)

(n
(8)

s 7
terminalse To that end the Partles have
the following understanding:

(1) Employees will recelve proper traln=
ing on video display terminails or in-
house computer |f applicable.

(2) There wi Il be a Company=Unlon Commit=
tee to monttor the Implementation of such
terminals. The Committee wili be not
more than three persons per party.

J

Iralnlng WWae Rates = as follows: G

Al 1 warehouse classifications above Order \‘
Selector = at the Order_Selector rate. F
Drivers = at the Order Selector rate.
Dispatcher = at the Diesel Driver rate.
Lucerne, Group f! and {11! = at Order
Selector rate.

tucerne, Group | = at Pure Pak operator
rate.

Pool = at Warehouse Worker rate.

Office = at Clerk General rate.

Order Selector - at Warehouse Worker
rate.

ARTICLE xXIX = COWASSIONATE LEAVE

compassionate leave of absence In the

%'Ee Companies w1} provide up to three (3}
4
n A

X

of death in the Immediate family {f in

w the area where the employee resides.

If a death of an Immediate retative occurs
outslde the area (over a two hundred (200)
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mile radius from the employees place of work)
and the employee wishes to attend the funeral,
the Department Manager may grant up to one (1)
week of compassionate leave In such circum-
stances.

Time off due to the death of a member of an

employee’s family must be taken at the time of
bereavement.

Immedlate family includes: spouse, parent,
chltd, brother, sister, mother-in-law, father-
in-law, sister-In-law, brotherin-law, grand-
mother, grandfather, or any other relative in

the household of the employee. \
ARTICLE XXX = MATERNITY LEAVE \O/’

A employee who Is pregnant shall be given ‘) "
leave of absence without loss of seanlority or N
other privlleges from eleven {11) weeks prior &
to the delivery until six (6) weeks after

delivery. The employee may choose to delay /Z
the commencement of her maternity leave, pro- [SJ
vided she fs medically fit to perform the full

range of duties of her position. This witl

not affect the employee's entitlement to -
elghteen (18) weeks of maternlty leave. Bene-

fit coverage for this period shall be main-

tained by the Employer.

A.T.0. and Vacations are rescheduled at the
discretion of management. e

Y

M employeeﬁmay request a further additional ,“
leave of absence for a specifled period of _# &
time not to exceed thirty-four (34) weeks. “;Q~
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Prior to the commencement of any leave of
absence {extension), the employee wiil be
allowed to self pay thelr pre-leave benefit
status for MGSOPO, HQE.P-, EOHQBO. and L.1fe
Insurance.

Employee t o advise in writing of return to
work date at least two (2) weeks prior to
return.

PARENTAL LEAVE é; 4 -3

This could apply to mothers {but combined with
Maternity Leave, not to be tn excess of the
extended one (1) year Leave.]

Employee nusst ?uallfy under the Us1+C. Paren-
tal Leave provislons In order to recelve this
Leave and supply the Company with proof.
Entitiement of Unemployment Insurance Involves
a two (2} week walting pertod for atotal of
twelve (12) weeks leave.

Employee Is required to glve the Companéefour
(4) weeks advance notice, in writing. nefit
coverage for this period shall be maintalned
by the Emplioyer. A.T.0. and Vacations are

rescheduled at the discretion of managemert

Schedul ing problems caused by such Leave will
be revlewed between both Parties.

ARTICLE XXXt = UTILITY WORKERS

1. Function:



2.

3.

4.

5.

a)
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To relleve for vacation, A.T.0., statu-
tory holidays, leaves of absence, sick
days (or any other absences).

Senlority:

Utility Workers shall retaln all senior-
Ity rights Into whatever classification
they may be working, (exceptadd ons).

If a utttity Worker is over the normal

comp | iment for a classiflication he will
be the first to rol |

Overtinme:

utitity Workers shall _have ciassification
overtime rights, providing they have
worked the majority of nours tn a eight
(8) hour shift or that they have worked
the last four (4) hours.

Shifts:

Uflll;%_rellef shall be performed_within
each shift, except In the production

plants where utility Workers must work
variable shifts.

Work schedulling:

Utiiity Workers would schedule by sealor-
ity every three months on the_vacancies
that are available from vacation,
A.T.0."s and scheduled leave of absence

and cannot leave perlods open. {(option=-
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b)

<)
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al)

Unschedulled uti1ity Workers will be used
to fil}l In for sickness or other unsched-
u absences by shift. There will be no
reshuffling of u+11it+y Workers because of
unschedulled absences, except on an emer-

cy basis when a quallfied person Is
not available.

Unscheduled u#t |1ty Workers who cannot

completely fill thelr work year, wiil
perform work on,

1) Order selection In the following
departments:

Grocery

Produce

Frozen Foods

2) Unloader In the following depart-
ment:
Terminal Bullding

The exception to the above departments
will be the production plants and the
forwardling warehouse where Utility Work—

ers will perform whatever duties are
available.

Utitity Workers shall not perform sched-

uled reltef work In the followlng classi-
fications:
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a) Distribution Centre - Order Selection

Warehouseperson
Snitation
Milk Plant - Laboratory
ARTICLE XXX11 = SEXUAL HARASSMENT f.1

Section 1. The Union and the Employer
Tecognize the right of employees to work In an
environment free from sexual”_harassment, and
the Companies undertake to discipline any

rson employed by the Companies engaging in
%e;e sexua h%rass?’nent of aﬁg?‘her m%lgyeg

Section 2. The policy statement of the

B.C. Federation may be used as a guideline to
define sexual harassment.

Section 3. Grievances under this clause
will be handled wi+h all possible confidenti=
ality and dispatch. Under this Article, any
Stg\pl)ed of the Grievance Procedure may be
waived.

ARTICLE XxX111 = EDUCATION LEAVE -

L

Education leave will be made available to an
employee who wishes to attend a University,

recognized College, or leaming Institution,
on the following basis:

1. Such leave will be granted on a one time
Bnrcl)ara%z]asls per employee, for the term of their

2.  The applicant must provide proof of
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course registration, a 1ist of courses, and
the duration of such course.

3. The applicant will be attending the
institution on a full time basis and must
attend consecutive semesters.

4. The applicant |s taking credit courses
recognized by the Ministry Of Education.

5. The Company Education Refund Programwii|
not apply to th{)se granted this Ieave?

6. The applicant shall be expected to retumn
to work within flve (5) working days after the

completion of spring final exams each year, or
thepend of the FE)rog?am.

7.  The appllicant wili not accrue senlority
for the time leave Is granted-

8. During the period of such leave the_
employee wiil be allowed to self pay their
pre-leave beneflts status for MSP, MSA Extend-
ed Health and H.E.P., C.U.& C. Dental, and
Life Insurance.

9«  Upon returaing to work during Christmas,
Easter, and Summer Breaks - the employee will
be entitied to all benefits as per benefit
pian regulations.

10. wWhile on such leave the employee shall
not take employment with any other competitor
In the food business (violatlion of this may
result In termination).
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11. It Is understood that the person on edu-
cation leave will be etigible to work the
Christmas Break and on the Easter Break with-
out senlority or rights to such work for the
duration of the leave. The Temporary Pool
will be extended by an equal number.

(a} Upon return to work during Summer Break
only, the employee will return to the
Lower Mainland Pool with full senlority.

(b) It Is understood that a person returning
to the Pool during Christmas, Spring, or
Summer Break with the intention of con-
tinuing thelr program in the Fall will
not be eliglble to ap}%y for any Lower
Malniand or Internal stingse.

12. Upon return to work after the completion

of their Educatlon Leave the person would be
placed into the Lower Mainland Pool accordin
to thelr adjusted seniority date. This shal

be done by utilizing Julian dates.

13. In cases where the person Is involved
wilth projects pertaining to thelr courses, the
emp loyee would be required to return t o work
Zithin five (5) workling days after the comple-
tion of the project.

14. 1t Is further understood that no vacation

entitlement will be accrued for this Education
Leave. The vacation anniversary date will be
adjusted upon return to work after the comple-
t+lon of thelr Education Leave.
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APPEND X "A"

DISTRIBUTION CENTRE, South Burnaby, B.C.
ARTICLE 1 - GROCERY WAREHOUSE

section 1. SHIFT TIMES = see Article VI =
Working Condltions, Section 2.

section 2. WAGE RATES AND CLASSIFICATIONS
ATT WogE INCredSes shall be eifiective the
Sunday-nearest Aptll 1st each year.

Hourly Rates Effective
Aprel  Apr.l Apr.l Apr.i
1991 1992 1993 1994

Warehouse N

Worker $ 17.86 $ 17.86 $  [1\ui'$
Loaders 19.58 20.56 ~
Order Selector 19.58 20.56
Mobil Lift

Operator 19.79 20.78
CS:Qkaersm 19.92 20,92

e a

Worker 20,13 21.14
Shipper 20.13 21.14
Receliver 20.13 21.14
Uttltty Worker 20.27 21.28
Loader=Mobli

Lift 19.79 20.78

Mobit Lift Line
Filler 19.79 20.78
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All classificatlons (except office staff)
below Order Selector will recelve a lump sum
payment of $750.00 twlce annually as follows:

(present incumbents only)

- After ratification
October 1, 1991

- April 1, 1992

- October i, 1992

Effective April 1st, 1990, shift premium One
Dollar and Seventy—Nine cents ($1.79).

Effective April 1st, 1993, ail classifications /
(including shift and freezer premiums where

applicable) to be adjusted by 1992 (2nd year) )
Canada CePs |+ Si-

Effective April 1st, 1994, all classifications /
(|nclud|ng shift and freezer premiums where
applicable) to be adjusted by 1993 (3rd year)

Canada CePel.
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APPENDIX "B"
DISTRIBUTION CENTRE South Burnaby, B.C.

ARTICLE | - TRUCKING DEPARTMENT INCLUDING
VICTORIA

Drivers

Section 1. Shift Times - see Article VI -
nditions, soction 2.

(a) The basic work week for regular full time
hourly rated employees shall be forty (40)
hours, consisting OF five (5) =~ elght (8) hour

days.

Employees workin?1 the 9:00 pem. Or 12 Midnight
shift may work the Thursday night in place of
a Friday stawtor¥ holiday providing the
retail stores In Tact ch%e thelr s‘rocklng
crews to Thursday night

drivers made the change.

Section 2. Is understood all deliveries
mmmnd Stores from the Distribution
Centre shall be done by marbas of the union

covered by the terms of the Agreement If
avallable.

Section 3. Wage Rates and Classifications:
ATT wage incréases be effective the

Sunday “nearest Apri{ 1st each year.
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Hourly Rates Effect ve
Apre1 Apre1  Apr.l Apre.l
1991 1992 1993 1994

Truck Driver $ 19.92 § 20.92 %
Diesel Driver 20.27 21.28

Dispatcher 21.54  22.62
Diesel Mlleage
Rate 57.1 59.7

Tridom and 6-Train - Diesel Mileage Rate + 2.0
cents per mile

Effective April tst, 1990, shift premium Ore
Dollars and Seventy—Nine cents ($1.79).

Effective April 1st, 1993, all classifications
(including shift and freezer premiums where
applicable) to be adjusted by 1992 (2nd year)
Canada C.P«l« Increase to apply to mileage
rates.

Effective April 1st, 1994, all classifications
(including shift and freezer premiums where
applicable) to be adjusted by 1993 (3rd year)
Canada C.P+1. Increase to apply to mileage
rates.

(a) Bakery Products from Lucerne Foods Bakery
Plant to stores In the Lower Mainland.

{(b) From Forwarding Warehouse t o Distribution
Centre.

(c) In Hau{'s to Distribution Centre from
B.C. Sugar Refinery.
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(d) Ail full loads to Kamioops and Okanagan
Stores.

It IS understood these delliveries wili be made
by members of the Union covered by the terms
of this Agreement if avallable.

(e) All Drop Shipments to Retall Stores In
the Lower Mainland shall be handled by employ-
ees covered by the terms of this Agreement,
except as otherwise mutually agreed between
the Distribution Centre Manager and the Plant
Chalrman effective immediately. Drop ship-
ments are deliveries to the Retall Stores of
goods normally delivered from the Distribution
Centre t o those stores.

The parties agree the existing practice of
direct deliveries (i.e« sugar, paper, turkeys,
1ime, etc) shall contlnue by mutual agree-
ment.  In the event the Employer mey

larger volume stores or further competition
exists In the future, the exlsting practices
may be expanded t o be competitive by mutual
agreement.

{f) The pick up and deliveries of buggies for
repair from and to the stores In the Buggy
Repalr Department shall become part of the
Trucking Department functione.

(@) All deliveries from the Distribution
Centre to the Kootenay Stores effective Sep-
tember 1st, 1975
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(h) All Incoming meat hauls to Stores and
Distribution Centre from Golden, B.C.

(i) It Is understood that there would be a
minimum of six (6) perishable loads per week
from the Distribution Centre to the Caribou.

(j} It is agreed the handling of B.C.R.
deliveries to the Caribou when the rail lines

are shut down due t o rock and mud slides,
deral Iments, etc.

If the trailers are not yet delivered to the
B«CeRe North Van depot, or if they are return-
ed to the North Van depot because of such a
closure, the Company will, if delliveries are
to be made by tractor instead of rail, reclaim
the trallers and delliver with Macdonalds
tractors and driverss

Any drop offs made after leaving the BsCeRe
depot at North Van will be the responsibility
of B.C. Rail and Macdonalds drivers would not

be used.

(k) CRANBROOK MILK = the parties agree to
exchange 1n m e west Kootenays, two (2) loads

of meat mixed with some variety from Calgary,
for the hauling of the Miik from the Distribu-
tion Centre for the Cranbrook Store.

ARTICLE || = OVER THE ROAD DIESEL TRUCK
URTVERS

Section 1. * Rates for drivers calculated on
the basis of five (5) cents hourly equals +13
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cents per mile.

"The mileage guide established in 1979 and as
amended by agreement of the Parties, can only
be changed or added to in future by prior

involvement and mutual agreement ofF the Part-

fes

(ay Drivers Located at Vancouver = Driving -
The «TT3333 FaTs SnavT apply Tor al rTmeng'
worked driving. Time spent fueting in Company
yards and (Keylock stations for one_driver,
oiling and checking and airing of tires, wash-
ing tractors and trailers, shall be paid for
at the current hourly rate.

S18Fs , A 4 3 eq pm
(when the driver performs the work) shall be
compensated for_at the established hourly rate
for the Tirst eight (8) hours of such work In
any one day.

Overtime rates of double time shall be paid
after eight ¢8) hours worked in any one day.

It is understood the shift premium shall apply
to ail hours paid at the hourly rate.

(b) SLEEPER RINS: When two Diesel drivers
are ameeﬁer runs, they shall be
e

compensated for on the following basis:

The total trip rate paid to the two
drivers shall be computed by muttipiying
the mileage per round trip by one decimal
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one five (1.15) the current established
Over=the~Road Diesel mileage rate. The
total rate shall be divided equally and

paid to the drivers.

(c) Ineerrienced Drivers = Inexperienced
drivers sha e compensated at the Order
Selector hourly rate of pay while training.

{d) Waiting Time = FOr all time spent enroute
wheré It IS necessary for single drivers and
sleeper teams to wait for equipment to be
repaired or for roads to be cleared, each
driver shall be pald at the established hourly
rate of pay, with a maximum of eight (8) hours
pay for waiting time In each twenty-four (24)
hour period.

Section 2. Expense Allowance - Drivers
required to lay over shall be paid actual out-
of-pocket expenses up to a maximum of Six
Dollars and Fifty Cents {$6.50) per meal.
After ratification increase to Eight Dollars
{$8.00) per meal, effective April ist, 1992
increase t o Nine Dolars and Fifty Cents
($9.50) per meal. The Companies agree to the
present practice of paying Hotel Accommoda-
tions. Any additional expense necessary to
the operation of the truck, such as emergency
telephone calls and bridge tolls, shall be
accounted for and subsequently paid by the

Companies.

Section 3. ,  Statutory Holidays - Regular
employees shal I"teceive 1o naars pay at the
established hourly rate of pay for statutory
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hottdays worked and 8 hours pay |f not worked.
Employees required t o make Saturday or Sunday
frips shall receive the weekend premium.

Section 4. It Is understood that al I Sec~
TTons of the Union Agreement apply to Diesel
Truck Drivers except:

Article V| - Working Conditions
SeTrIonS Z, o, J, O and i1Zs

Section 5. Spare Up Country Drivers

(a) Twenty—four {24) wiil be classified as
spares Or as otherwlse mutually agreed upon.

(b} It is understood the Companies will
schedule spares for vacation rellef by 4:3C
pe.m. Friday of each week

(c) In the event a spare driver refuses trips
(unless for proper reasons) he shall glve up
fls right to a spare position In future and

the vacancy will be posted immediately.

{d) Inthe event a driver comes off the road
(except for proper reason) before a two year

period, the employee shall not be able to
reapply for any line job for two years.

It Is understood that trainees will be glven
two trial trips before the above applies.

New spares will be glven at least one (1)
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training trip or more (if the Companies or the
individual considers I+ necessary).

Section 6. Driver Trainer = Trainers shall
veceive an addifTonal tour (&) hours pay per
trip while training new drivers.

Section 7. All drivers when required by
11i6 Company or Government Regulation t o obtain
a medical shall receive four (4) hours pay at
the straight time rate.

Sectlon 8. Driver-Tralner - In-Town =
hred (o) Nours pay per aay - mini-

mm 5 days.

ARTICLE 111

Section 1. Trip Rates - Vancouver Island

_P_ﬂ'ana owell River irips = Irips shall be pald

= All hours worked
shaII be recorded and paid at the rate of time
and one-quarter the current hourly rate. It
is understood there shall be notrip less than
9 hours.

Employees scheduled for relief on Vancouver
Island relay station shall receive four (4)
hours at double time rate to and from Van-
couver Island to the Mainland. In addition,
-mployees shall be reimbursed for expenses
including ferries, meal allowances per day and
hotel bills.

Vancouver lIsland relay drivers shall be on a
separate vacation and A«T+0. 1ist.
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Section 2. Expense Allowance - Drivers
TIUIrsT Yo iamgsr-srm'l-wp'a'xd actual

out-of-pocket expenses up t 0 a maxmum of Six
Dollars and Fifty Cents ($6.50) per meal,
effective April ist, 1983 and the Companies
agree to the present practice of paylng Hotel
Accommodations. After ratification increase
to Eight Dollars ($8.00) per meal, effective
ril "1st, 1992 increase to Nine Dolars and
Fifty Cents ($9.50) per meal. Any additlional
expense necessary to the operation of the
truck, such as emergency telephone calls and
bridge tolls, shall be accounted for and
subsequently paid by the Companies.

it Is understood Drivers on day frips to Van-
couver Island and Ponell River shall recelves

Ore meal allowance = up to ten (10)

hours.
Two meal allowances = up to fourteen (14)
hourse
Three meal allowances = over fourteen
(14) hours.

Section 3. It is understood that all Sec-

3] e Unfon Agreement apply except the
following when drivers are engaged as provided
for in Section 1 above.

Article VI = Working Conditions
35'51'1—q_ons Z, J, D, © ana 1Ze

Section 4. Statutory Holidays = Regular
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cmployees shall receive 16 hours pay at the
established hourly rate of pay for statutory
holidays worked and 8 hours pay If not worked.

Section 5.
Tal On tne basis of seniority, employees
shall get shift preference by job postings.

(b} Dispatchers = There shall be three (3)
classTTled arspatchers on day shift, two (2)
classified dispatchers on afternoon shift and
one (1) on midnight shift.

When a vacancy occurs_in a classified dispatch
job on any shift the job shall be posted and
fliled by the senior applicant from those
employees applying.

(c) Spare Dispatchers = There shall be three
(3) spares on day shift, two (2} spares on
afternoon shift and one (1) spare on Monday to
Friday, and one (1) spare on Tuesday to Satur-
day midnight shift. These spares shall be
shift spares only, by Department senlority.

If a spare moves to another shift, he loses
hls spare status and the Company shall post a
notice to fill that spare vacancy on that
shift immediately. NO spare will automatic-
ally fill a classified dispatch job.

Spare Dispatchers will not be eliglble to take
Island or Powel | Rlver Runs.

(d) Separale vacation llsts for the groups as
set out below will be maintained in the Truck=-

ing Department:
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Group (1) Up count(rjy drivers and spares

Group (2) In Tomn drivers

Group (3) Dayshift Dispatchers

Group (4) Afternoon - Nightshift Dis-
patchers

Vacatlons wiil be allotted by Company Senlor=
Ity within the groups.

Section 6. Thelr rate of pay will be the
TAME a3 vancouver based Diesel drivers.

It Is mutually agreed that drivers applying
for and being accepted as a Vancouver Island
based driver will remain in that category for
a perlod of two (2) years at least, except by
mutual agreement between employee and Manage-
ment or by reason of termination of employment
for proper cause.

Section 7. Spare Up=Country and Island
nday 10 Friday WOrK WoeKe

(a) Up=Country and Island drivers if required
to take atrip that necessitates working on
Saturday shall have the following Monday off.
If Saturday trips contlinue it Is understood
the work week of the drivers concerned wiii
become Tuesday t o Saturday.

Tuesday = Saturday work week
(b)Y In the event there is no trlp on Satur-

day, driver shall recelve the Saturday off
with pay and revert to Monday to Friday work
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czk the following week  In the event he is
called Into work Monday of a Tuesday = Satur=
22y work week, he shaill receive normal over-
time rate over and above the normal days pay.

Section 8« Up-country and Vancouver Island
="Powel I River Drivers

{a) All drivers shall work a five (5} day
2%, with two (2) consecutive days off,
“ither Saturday and Sunday, Sunday and Mon=
22y or Friday and Saturday.

(b) Island and Powell River Drivers

t« Qe (1) trip to Island) Sfarﬂng firam
0

senior driver Four (4) days In fown)
every week.
2. Driver going to Powell River will work In

town same day as he makes the trip.

(c) Up-Couniry Diesel Drivers

1 Two (2) trips up country a week, no work-
ing in town, (except at overtime rates).

2.  An up-country spare driver cannot take a
trip to the Island.

3. Sleeper teams on meat hauls from Calgary
shall make two (2) trips per week

Al I Cariibou and Kootenay trips shall be
scheduled.
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Any spare Cal , Carlbou, Kootenay and
al¥ (fgnagan %/al ey trips shall be
assigned by senlority ( line driver
senlority).

4. A driver iIn making two (2) trips up-coun-
try, and does not make nis basic pay that

week, will _work_a day tn town the same
week to bring his pay up to bastc.

5. All up-country runs and Calgary meat runs
shall be bid on g¥ senlority eve5¥ six
(6) months (ist July and’ 1st Janu—

ary)e

6. Emplo¥ees may clalm overtime ia_any
classlflication In the Truckling Department
provided that the employee Is capable of
performing such work.

Up=Couniry dis atching overtime work Is only
avallable to Despatchers. Employees who have
held the Dispatch or Spare Dispatch Classifi-
cation within the last twelve (12) months
shall be ellglible to bid on the remaining
dispatching overtime.

Safe Driving Program

It 1s agreed that the format for the Safe=-
Driving Program shall be as follows:

The format shall be as In previous . One
driver will serve on the Committee Tor two (2)

years. Qe driver will serve for one (1)
year. There will be three (3) alternates
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which will serve for one (1) year.

The accldents will be ruled "preventab e",
"non-preventablie®, or demer ItsS one (1) to ten
(10) (as before), with an accumulation of ten
(10) demerits equalling a preventable accl-
dent.

Drivers will be nominated and elected tOtheir
Committee In accordance with the above proced-
ure.
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APPENDIX "C"

MAINTENANCE POOL = LOAMER MAINLAND

S CENTRE |
WAGE RATES /INL CLASSIF ICATIONS

All wage 'ncrsasss shall be siisciive the
S near t * | 11} each ’
| ly Rat 5 f { ve
Apr‘- A] ‘ol A npr-l
1991 102 * 1994
Malntenance
toc : $ 22.97¢$2 2% $
Refrlger atlon
Mechani 22.97 12
Pat it 22.97 12
Elscirician 22 12.-
C rpenter 22.97 412
Welde 22 ¢7 4 12
Machinlst 2 97 241
MILL g 22 o2
Partsman 21 96
danit B < ¢t
C: o dinatar 2 . 21,2
Appt  t ~ See igr
Effective Aprl ! 1990, shif premlum
flar an ! i 1 1.79)
1 Iv gqrld s 1953, 1 classificat
di shi d{:z zer onl msw
apr lcable) to be djusted | 1992 (2nd year)

Canada C
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Effective April tst, 1994, all classiflcations
(including shift and freezer premiums where
applicable) to be adjusted by 1993 (3rd year)
Canada CePe le

Shlft Times = see Article VI = Working
TondITions, Section 2.

Tool Allowance = effective April 1, 1987
Tncrease 10 efghteen (18) cents.
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LUCEHRNE MAINTENANCE

WAGE RATES AND CLASSIFICATIONS

ATl wage Increases shall be effective the
Sunday nearest April 1st each year.

Hour ly Rates Eff e dive

A r-‘ r01 r.’ r~1
1891 —/1\232— -{A-gﬂé— A‘.)
Maintenance
Mechanic $ 22,97 $ 24,12 % $

Chlef Emgineer 23.57 24475
Electrician 22.97 24.12

Y
Effective April 1st, 1990, shift premium One
Dollar and Seventy=Nine cents ($1.79).

Effective Aprll 1st, 1993, all classifications
(including shift and freezer premiums where

appllcable) to be adjusted by 1992 (2nd year)
Canada CePe |

Effective April 1st, 1994, all classifications
(Including shift and freezer premiums where

appiicable) to be adjusted by 1993 (3rd year)
Canada CePs | e

Shift Times - see Article VI = Working
> Section 2.

Chief Englneer has flexible days off.

The chief Is required to have a 3rd Class
Steam Ticket.

Maintenance Mechanlics are required to have a
4th Class Steam Ticket.
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The partles agree to continue the present
practice of utilizing the Central Maintenance
Pool for electrical, painting and carpentry
work or any other work as may be determined by
the Management of the Lucerne or Central Main-
tenance Pool.

Schedulln? of manpower will be determined on
avallabillty by the Central Maintenance Pool
Manager.

1.+ One (1) Maintenance Seniority List for
Miik and Ice Cream Plant.

2. Relief work for both Plants will be done
from the Dalry Maintenance Department.

3« All Postings In the Dairy Maintenance
Department shall be made available to Central

Maintenance via Lower Mainland postingse.

4. Provisions will be made to allow the
successful applicant to obtain a 4th Class
Steam Ticket.

Se If the successful applicant fails to
obtain a Steam Ticket within a nine (9) month
perlod, he/she would revert to the Lower Main-
land Employee Pool.

6.  Tre Productivity Committee will agree to

schedule the successful applicant on any of
the established shifts necessary to allow the
person the time needed to obtain firing time
for a 4th Cfass Steam Ticket.
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TRUCK REPAIRS DEPARTIVENT

WAGE RATES AND CLASSIFICATIONS

ATl wage Increases shall be effective the
Sunday nearest April 1st each year.

Hourly Rates Effective
Aprel  Aprel Aprel  Aprel
1991 1992 1993 1994

Mechanic $ 22.97 $ 24.12 § $
Apprentice = See Program

Effective April ist, 1990, shift premium Ore
Dollar and Seventy=Nine cents ($1.79).

Effective April ist, 1993, all classifications
(Including shift and freezer premiums where
applicable) to be adjusted by 1992 (2nd year)
Canada CePe e

Effective April 1st, 1994, all classlfications
(including shift and freezer premiums where

applicable) to be adjusted by 1993 (3rd year
Cgrﬁ)ada C.PZ I : y ( yean)

Shift Times - see Article VI = Working
. Section 2.

General Wearing Apparel

The Employer is to provide for the faunderin
of covera‘l Is or bib overalls because of cond?-
tions peculiar to the Truck Repair Depart-
ment.
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Tool Allowance

Journeymen Maintenance Mechanics and Appren—
tices shall supply their own tools and the
Employer shall compensate them for same at
the rate of twelve (12) cents per hour. Ef-
fective April 1, 1987 increase to eighteen
(18) cents.

Partsman classification shall not be entitled
to tool allowance.

It Is agreed that two (2) hours pay at the
overtime rate shall be pald t o Maintenance
-mployees when required to "'cOme In" on week-
ends to perform refrigeration and sprinkler
checks. If the employee wishes to remain for
four (4) hours and perform any work allotted
to the employee in the employee's respective
trade group he shall be paid for four (4)
hours at the overtime rate.

vefinition of Trade Group

1t Is agreed that the position of Maintenance
.achanic will be filled by persons holding
itlwright or Machinist tickets.

It is agreed that the position of Truck Repair
vechanlc will be filled by persons holding
!'savy Duty Mechanic, Automotive Mechanic or
Commerclal Transport Mechanic tickets of

--2 | if Ication.

&
It is agreed that movement between the Central
#Aalntenance Pool, Milk Plant and Truck Repalr,
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shall be In accordance with the requirements
as set out above as weil as the Steam Ticket
requirement for the Miik Plant.

i+ Is further understood that persons in the
Milk Plant and Central Maintenance Pool with=
out the above tickets nov working In these
classifications shall be classified as jour-
neymen Mitlwrightse Persons working I1m the
Truck Repalr sﬂop without tickets shall be
classified as Heavy Duty Mechanics.
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APPEND IX "DV

SANITATION DEPARTMENT

WAGE RATES AND CLASSIFICATIONS
ATT wage Increases snall pe eftective he
Sunday nearest April 1st each year.

burly Rates Effect ve
Apr‘-1 Apr-l APr.‘ Apr 1
1991 1992 1993 1994
sarehouse Cleaner =

Machlne
Operator $ 18.46 $ 18.46 % $

Effective Aprll 1st, 1990, shift premlum One
Dollar and Seven'ry-Nlne cents ($1.79).

AII classifications (except office staff)
‘2low Order Selector will receive a lump sum
-z =2at of $750.00 twice annually as follows:
(present Incumbents only}

After ratification
October 1, 1991
Apritl 1, 1992
October 1, 1992

Effective April ist, 1993, all classifications
(including shift and freezer premiums where
applicable) to be adjusted by 1992 (2nd year)
Canada C+Pete

Effective April 1st, 1994, all classifications
(including shlff and freezer premiums where

applicable) to be adjusted by 1993 (3rd year
Cgrﬁ)adac PZI. J y ( year)
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Shift Times = see Article V| = Working
3 Section 2.

General WW&r Ing Apparel
TS EmMproyer IS_EPWV'ITO de for the launderin

of coveralls or bib overalls because of condi=
tions peculfar to the Sanitation Department.
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APPENDIX ®g™
TERMINAL BUILDING

AGE RATES AND CLASS IF | CAT IONS
Snatl o0e ective the

Sunday nearest April 1st each year.

Hourly Rates Effective
Apr.t  Apr.t  Apr.l  Apr.l
1991 1992 1993 1994

Salvage
Worker $ 20.13 % 21.14 $
Fork Lift
Operator 19.79  20.78
Un loader  _ 19.58  20.56
Pal let Repair
Worker 19.92  20.92
“tilty Worker 20.27 21.28
" rehouse
Worker 17.86 17.86

Effective April 1st, 1990, shift premium One
“llar and Seventy=Nine cents ($1.79).

Al classifications (except office staff)
*-low Order Selector will receive a lump sum
, —yment of $750.00 twice annually as foﬁows:
(present incumbents only)

- After ratification
= October 1, 1991

- April 1, 1992

- October 1, 1992
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Effective April tst, 1993, all classifications
(including shift and_freezer premiums where
applicable) to be adjusted by 1992 (2nd year)
Canada C.P. .

Effective April tst, 1994, all classifications
(including shift and_freezer premiums where
applicable) to be adjusted by 1993 (3rd year)
Canada C.P. .

shift Times - see Article VI = Working
Conditions, Section 2.

General Wearing Apparel

General Wearing Apparel - two pair of cover-
alls or clothing allonance.
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APPEND IX_“E™
TRUCK REPAIRS DEPARTVENT = NON-JOURNEYMAN =
DISTRIBUTION CENTRE_BURNABY

AGE RATES A\D CLASSIFICATIONS
{IT wage Increases shall be of fective the

=-~y nearest April 1st each year.

Hourly Rates Effective
Aprol Apr‘-1 Apr.l Apro1
1991 1992 1993 1994

~rviceman $ 19.79 § 20.78 § $
‘lreman 20.69 21.72
artsman 21.87 22.96
Jan itor-Steam
Cleaner 19.79  20.78
‘ueller 20.14  21.15

Hitity Worker 20.84  21.88

ffective April ist, 1990, shift premlium One
sllar and Seventy=Nine cents ($1.79).

ffective April 1st, 1993, all classificatlons
‘including shift and freezer premiums where

. licable) to be adjusted by 1992 (2nd year)
-anada CePel.

Effective April 1st, 1994, all classiflications
'including shift and freezer premliums where

.~ llcable) to be adjusted by 1993 (3rd year)
Janada CaPsle

shift Times = see Article VI - Working
%ndiTions, Section 2.
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General Wearlng Apparel

The Employer Is to provide for the laundering
of coveralls or bib overalls because of condi-
tlons pecullar to the Truck Repair Depart-
ment.
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APPEND IX "G"

AROZEN FOODS WAREHOUSE
“DTSIRIBOTTON CENTRE

WAGE RATES AND CLASSIFICATIONS
ATT wage 1ncreases shall be ettfective the

Sunday-nearest Apri |l 1st each year.

Hourly Rates Effective

Aprel  Apr.1  Apr.l!  Apr.l
1991 1992 1993 1994

Shlpper $ 20.13 % 21.14 % $
_celver 20.13 21.14
Checker 19,92 20.92
Frozen Food
Loader 19.82  20.81 v /1/0‘/7/
Lift Truck
Operator 19.79 20.78
Order Selectors 19.5 /
' Wohbase -

Utt L1ty Worker 20.27

Frozen Food Department employees shall receive
n additional Ore Dollar Seventy-Nine cents
($1.79) per hour.

A classifications (except office staff)
‘~low Order Selector Will recelve a lump sum
> ~-~at of $750.00 twice_annually as fol lows:
(present Incumbents only)

- After ratification
- October 1, 1991
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- April 1, 1992
- October 1, 1992

Effective April i1st, 1993, all classifications
(Including shift and_freezer premiums where
applicable) to be adjusted by 1992 (2nd year -
Canada CP. |

Effective April 1st, 1994, all classifications
(Including shift and_freezer premiums where
applicable) to be adjusted by 1993 (3rd year/
Canada CePe

Shift+ Times - see Article V| ~ Worklng
7 Section 2.

General wearing Apparel

(a} The Employer shall fumish el+her smocks

or aprons as he may declde and shall pay for
faundering of same.

(b} Employees whose dutles are performed In
freezer units shall be supplied with freezer
coats, freezer boots and suitable gloves.
employees so supplied shall accept responsi-
bility for such equipment, provided locked
storage space Is made available. Replacement
of freezer coats, boots and gloves due to wear
and tear shall, 1f disputed, become a griev-
ance and be processed as provided for In this
Collective Agreement.
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APPEND IX "H"

PRODUCE WAREHOUSE
DISTRIBUTION CENTRE

“AGE RATES AND CLASSIFICATIONS
All"wage Tncreases shall be effective the
Sunday nearest April 1st each year.

Hour ly Rates Effective
Aprei Apl"01 Apl"-] Apf'-’
1991 1992 1993 1994

Banana Room

Man $ 20.13 % 21.14 § $
Shipper 20.13 21.14
NIcelver 20.13  21.14
Checker 19.92  20.92
' 1d Mixed

Loader 20.52 21.55
Ix Loader 19.95 20.95
Fruit Inspector 20.13 21.14
cobil Lift

Drivers 19.79 20.78
G‘der Selecfors 19.58 20.96
‘'arehouse

Worker 17.86 17.86

uriltty Worker 20.27 21.28
Trcelver=fFruit

Inspector 20.13  21.14
Checker=Mobl |

Lift 19.92 20.92
Cheese Room
Worker 19.92 20.92

Effoctive Aprli 1st, 1990, shift premium Oe
"~>{iar and Seventy—Nine cents ($1.79).
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All classiflcations (except office staff)
below Order Selector will recetve a lump sum
payment of $750.00 +wice annually as follows:
(present Incumbents on Iy}

- After ratification
- October 1, 1991

- April 1, 1992

- October 1, 1992

Effective April 1st, 1993, all classiflicatlions
(including shift and freezer premlums where
applicable) to be adjusted by 1992 (2nd year)
Canada CsPs le

Effective Apri | 1st, 1994, all classificatlons
(including shift and freezer premiums where
appiicabie) to be adjusted by 1993 (3rd year)
Canada CePe .

Shift Times - see Article VI - Working
7 Sectlion 2.

It Is agreed that two (2) hours pay at the
overtime rate shall be pald to the Banana Room
Man when required to "come 1n® On weekends to
check and set the temperatures, etc. If the
emdployee wishes to remain for four (4) hours
and perform work In the Banana Room or clean
up In the Department he shall be paid for four
(4) hours at the overtime rate.
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APPENDIX mi%
OFF ICE STAFF = LOWER MAINLAND
AGE RATES AND CLASSIFICATIONS
ective the
~*-y nearest Aprii 1st each year.

DISTRIBUTION CENTRE

Hourly Rates Effective

Apr.l  Apr.1  Apr.i  Apr.t
1991 1992 1993 1994

lerk General $ 18.84 § 19.78 § $
ata Entry

Clerk 19.57 20.55

loater 19.57 20.55

hief Clerk 19.74  20.73
MILK PLANT AND ICE CREAM PLANT
Hourly Rates Effective

Apre.l  Apr.l Apr.l Apr.i
1991 1992 1993 1994

hief Plant

Clerk $ 20.13 § 21.14
‘tant Clerk 19.42 20.39
Toater 19.57 20.55

‘ffective April 1st, 1993, all classifications
including shift and freezer premiums where

s lTcable) to be adjusted by 1992 (2nd year)
;anada CeP.l.
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Effective Aprli 1st, 1994, all classifications
(Including shift and freezer premiums where
applicable) to be adjusted by 1993 (3rd year)
Canada C+Pe 1.

Shift Times - see Article VI = Working
sy Section 2.

1e it Is agreed there is one (1) senlority
Iist (full and part time) for the office staff

for purposes of lay-off and rehire.

2. Office Relief = Separate vacation and
A.T.07 scneauies are to be maintained at the
Distributlion Centre, Milk Plant and Ice Cream

Plant, and the Trucking Department.

Yacatlon relief at the Distribution Centre is
to be provided for by the Floater positions,

which are to be considered full time.

When not scheduled for vacation or AsT«0s
relief, the floater positions shall be used
for unscheduled absences, special projects or
to perform work as needed in any of the office
classifications.

Persons rolled from a full-time office staff
posiflon shall have the option to elect elther
a part-time position within the office staff
{with no recall rights or posting rights) or a
full-time position In the Lower Mainland
Employee Pool (with 90 day recall rights to
the position last held and posting rights).
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‘n the event an office classification is post-
d and no applications with proper qualiflca=-
rlons are received the senior part-time clerk

aral must take the position.

;-licants for the office positions wiil be
zonslidered provided they have the fol lowing
=slc requirements:

ia) Successful completion of a course In
--lc accounting ~ {6 - 8 weeks night
sourse) .

b)  Typing of fifty (50) words per minute.

{c) Be able to pass a spelling and grammar
‘zst (score of 26 out of 35).

id) Be able to pass a math test (scoreof 16
sut of 24).

{e) Have some experience and be able to
improve speed on a ten (10) key calculator.

‘+ 1s understood, the above tests shall be
taken at as mutually agreed

ong thé parties.
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APPENDIX "J"
SECURITY DEPARTMENT

WAGE RATES AND CLA ;SIF ICATIONS
W 585 sha o6t « | 1
Si te 1 April ist th year

Hourly Rates Effectlve

Apt'el -~ A A 1 Apr i
9¢ “ 1993 29_
gat w - $ 7. § 7.86§ S
Lic t1 ty
Positions 17.86  17.86
fectt Aprit |t ¢ I o S Qe
l1ar and Seventy- g (31 ¢

All classifications (except office staff)
below Order Selector will receive a lump sum
payment of $750.00 twice annually as follows:
(present incumbents only)

After ratification
October 1, 1991
Aprtd 1, 1992
October 1, 1992

Effective April 1st, 1993, ell classifications
(including shift and freezer premiums where

appllcable) to be adjusted by 1992 (2nd year)
Canada C+P. |+

Effective April 1st, 1994, all classifications
(Including shift and freezer premiums where

appilcable) to be adjusted by 1993 (3rd year
hnadia Gupe 1. ’ y yean
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urs of Wok

Gate Guards shall work flve consecutive
eight hour shifts per week. A mutually
agreed upon plan shal |1 be arranged so
that these employees shall have two con=
secutive days off-

These employees shall be ﬁaid at straight
time hourly rates for each eight hour
shift.  Shift premiums shall apply.
Weekend Premlum shall apply to Gate
Guards. Overtime shall be pald for Gate
Guards required to work on such statutory
hO'IdaYS.

Gate Guards shall have their lunch on the
Job during thelr eight hour paid shift.
They shall report early enough to change
to their uniform and be on duty at the
gate at thelr scheduled starting time for
their shift- They shall change from
their unlform after completion of thelir

elght hour shift.

onditions re Gate Guards

Gate Guards wii! report to and be res-
ponsible to the Company's Security
Department and will receive all of their
instructlions from that Department-

In the event of a labour dispute at the
Distribution Centre, Gate Guards will
continue to perform their normal duties.



=120~
3. Gate Guards witl, upon request, complete
an application for a surety bond.

4. The fact of Gate Guards being covered by
the Collective Agreement shall in no way
limit_the Employer In the number of
Security Personnel or the assignment of

thelir dutles at the Distribution Centre.

5. There shall be a separate Senlority List
of Gate Guards.

Shift Times -~ see Article VI - Working
Tonditltons, Section 2.

Light Duty Positions

1. Llght D,%y positions shall include Gate
Guard and Light buty Janitor classifica-

tilons.

2. Vacancles for Light Duty Positions

(a)Medical records shall be_used as a guide
to 1udge an enployee™s disability. The
employee may also be required to have a
medical examination by Doctors other than

+helr on.

(b)The tight duty positions shall be Tilled
firstly by employees at the Lower Main-
land_Operations and Departments who are
physically disabled to the extent that

cannot sat!sfactorily perform jobs
to which they are ellgible for.
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(c) In the event no disabled employees are
available from any of the Companies oper=-
atlons covered by thls Agreement, posi-
tions are to be filled by the Lower Main-
land Employee Pool.

«{a)Seniority shall be the governing factor
In obtaining a "'light duty’’ position. |f
for any reason a senior employee becomes
disabled, such employee shall fill the
vacant lignt duty position. If there Is
no such position, such employee shall
have the right to bump the most junior
light duty position.

{b)An employee after bumping the most junior
position may be required to fili that
position until the next October 1st at
which time the employee shall attain full
senlority status in the choice of posi=-
tion and shift within the light duty
classiflication. The elected position to
be filled by the following January 1.

()it is further understood that any person
claiming light duty positions under the
medical disability provision (l.e. medi-—
cal letter) shall not have posting rights
to other operations outside the scope of
light duty positions until after such
time as they are declared medically as no
longer disabled.

(d)YAny employee medically determined as_
being MO longer disabled shall immedi-

ately be placed in the Lomver Mainland
Employee pool.
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APPENDIX "K"
FORAARD ING WAREHOUSE
WAGE RATES AND CLASSIF{CATIONS

AT] WagE mcreases snalt De erfective the
Sunday nearest April 1st each year.

Hourly Rates Effective
Aprel  Apr.t  Apr.l Apr.i
1991 1992 1993 1994

Mobi!l Lift

Operator $ 19.79 $ 20.78 § $
Receiver 20.13 21.14
Shipper 20.13 21.14
Shipper=

Recelver 20.13  21.14
Dispatcher

Lead Hand 20.94 21.99
Uritity Worker 20.27 21.28
Warehouse Cleaner

and Machine

Operator 18.46 18.46

All classiflcations (except office staff)
below Order Setector will receive a lump sum
payment of $750.00 twice annually as follows:
(present incumbents only)

- After ratification
= October {, 1991

- April 1, 1992

- October’l, 1992

Effective Aprit ist, 1993, all classifications

(including shift and freezer premiums where
applicable) to be adjusted by 1992 (2nd year)
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Canada Ce.P.l.

Effective April 1st, 1994, all classifications
{including shift and_freezer premiums where
pplicable) to be adjusted by 1993 (3rd year)

sanada CePels

Shift Times - see Article Vi - Working
osngTTTons, Section 2.
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APPENDIX "L

DAWSON CREEK, B.C.

WAGE RATES AND CLASSIFICATIONS
ATT Wage 1nereases snarr oe orfective the
Sunday nearest April 1st each year.

Hourly Rates Effective

Aprel  Apre.t  Apr.l Apr.l
1991 1992 1993 1994

Warehouseman $ 17.36 $§ 17.36 § $
Order Selector 19.05 20.00
Mobit Lift

Drivers 19.26  20.22

Truck Drivers 19.39  20.36
Diesel Drivers 19.74 20.73

Lead Hand 19.89 20.88
Shlpper/
Recelver 19.60 20.58

Produce Checker/

Order Picker 19.39 20.36
Repack Head 19.44  20.41
Diesel Driver =
over—the-road milsage
rate = Dawson Creek =

Edmonton Trip 57.1 59.7

Effective April ist, 1990, shift premium One
Dollar and Seventy=Nine cents ($1.79).

All ctassiflicattons (except office staff)
below Order Selector will receive a lump sum
payment of $750.00 twice annually as fol los:
(present incumbents only)
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After ratification
October 1, 1991
April 1, 1992
October 1, 1992

ffective April Ist, 1993, all classifications
Including shift.and freezer premiums where
ppllcable) t o be adjusted by 1992 (2nd year)
1- C.P.le Increase to apply to mlleage

‘a es.

ffective April 1st, 1994, ail classifications

including shift and freezer premiums where
licable) to be adjusted by 1993 (3rd year)

;anada C.P.1. Increase to apply to mileage

‘ates.

wcumulated Time Off - effective January 1,
T9T, empioyee shall accumulate paid time off
w_the basis of three (3) hours for each work
__.. for thirty-nine (39) hours of straight
‘Ime actual work per week (120 hours maxi=
wm per year).

V"SON CREEK - EDMONTON
~ER- - U F”™ VERS

~ction 1. Rates of Pa
18838 U-13 eq—F_Luals 157 cents per h

.a) The mileage rate shall apply for all time
orked driving (Including time spent fueling,
'l ling and checking and alring tires).

oading = Unloading = Repairing

“Ime worked repairing, loading Or unloading
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equli:men’f (when the driver performs the work)
shall be compensated for at the established
hourly rate for the first etght hours of such
work In any one day.

(b} Inexperienced Drivers - Inexperlenced
drlve??h%nmm at the Order
Selector hourly rate of pay. This rate shall
be effective until such time as the driver Is

given a regular assignment to operate a
truck. J

(c) Walting Time - For all time spent enroute
where it 1s necessary for the driver to walt
for equlpment to be repalred or for roads to
be cleared, he shall be paid at the establiish~
ed hourly rate of pay with a maximum of eight
hours ga¥ for the waitling time In each twenty-
four (24) hour period.

Section 2. Expense Allowance - Effectlive
T 83, o lay over
shall be pald actual out-of-pocket expenses up

to a maximum of six dollars and fifty cents
($6.50) per meal and an amount as mutuaily
agreed per night for room. After ratification
Increase to efght Dollars ($8.00) per meal,
effective April 1st, 1992 Increase to Nine
DO'Q(' an Fi Cents ($9.50) meals An
acdition exgg}qse necesgary top%Fe optleratlo
of the truck such as emergency telephone calis
and bridge tolls shall be accounted for and
subsequently patd by the Companies.

3e Statutor y Hol idays = Regul

) shall recelve 16 hour p:  at the
estabiished hourly rate of pay for'statutory
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>1ldays worked and ekght hours pay if not
orked. Employees sha?l receive eight hours
y at the established hourly rate of pay if

quired to make a trip on Sundays.

G1ft Times - see Article VI - Working
JITTTTONS, Section 2.

OFFICE CLASSIFICATIONS

AGE RATES AND CLASSIFICATIONS
"I wage increases shall be effectlve the
22y nearest April 1st each year.

Hourly Rates Effective
fpr.l  Apr.t Apr.l Apr.i
1991 1992 1993 1994

~zral Plant
Clerk $ 18.91 § 19.86 § $

vfective Aprii 1st, 1993, all classifications

tncluding shift and freezer premiums where

oplicable) to be adjusted by 1992 (2nd year)
ada CePol.

ffective April 1st, 1994, all classifications
*ncluding shift and freezer premiums where

., licable) t o be adjusted by 1993 (3rd year)
anada CePel.

ntal and Pension Transfer wi ll conform to
~actice established when Victorla Warehouse
fflce transferred.
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APPENDIX ®m
LUCERNE MILK AND ICE CREAM PLANTS

Job Classifications

1. There will be three (3) separate depart=
ments In addition to present Office, Labora-
tory, and Maintenance departments for ﬁ)urpose
of vacation scheduling and utility relief.

Seniority will be the deciding factor for
vacation rellef except where mutually agreed
between Management and the Grievance Commit—
tee.

The Productivity Committee will review the
"Lock in" procedure for persons with more than
three (3) years of continuous service.

2. A employee changing groups Will be
requlired to slot *I-hetr‘c-J Ango. gnd Vacation
into the new groups schedule with the excep-

tion of the first four {4) weeks or weeks
verified for a prepald vacation.

All wage increases shall be effective the
Sunday nearest Aprii 1st each year.

Hourly Rates Effective

Apf’-1 Apr.l Apr-l Apr.1
1991 1992 1993 1994

PROCESSING DEPARTMENT - Yacation by Seniority
within this Deparitment.

Lead Hand $ 22.19 $ 23.30 § $
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Hour ly Rates Effective
APFOI Apr01 Apr.I Apr-1
1991 1992 1993 1994

-l lity Workers

Processling) $ 22.19 § 23.30
teurlizer 22.08 23.18
-2ze Maker 20.58  21.61

»1.P. Operator 20.58 21.61

'LLER DEPARTMENT- Vacation by Seniorlty
thin this Department

‘fli+y Workers

Fiiling) $ 20.42 § 21.44 ¢ $
‘lter Operator 20.27 21,28

e Pak

Operator 20,27  21.28

celver

(Weekends) 20.27  21.28

WREHOUSE DEPARTMENT = Vacation by Seniority
1aint This Uepartment

2ad Hand $ 20.57 % 21.60 § $
1ipper 20,13 21.14
colver 20.13  21.14
er Stacker 19.92 20.92
“cker 19.92 20492
kcker"oader 19.92 2092
anitor 17.86 17.86
“‘ry Worker 17.86 17.86
Hi I¥1‘y Workers

(Warehouse) 20.27 21.28

ifective April 1st, 1990, shift premium One
sliar and Seventy—-Nine cents ($1.79).
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All classificatlons (except office staff)
below Order Selector will receive a lump sum
payment of $750.00 twice annually as follows:
(present incumbents only?

After ratif lcatlon
October 1, 1991
April 1, 1992
October 1, 1992

Effective April 1st, 1993, all classifications

(inciuding shift and freezer premiums where

appilcabtle) to be adjusted by 1992 (2nd year
C%.F;]ada CePele : Y ( y )

Effective April 1st, 1994, all classifications
(including shift+ and freezer premiums where
applicable) to be adjusted by 1993 (3rd year)
Canada C.P. L

3. It Is understood that an upgrading and
formal tralaing program for jobs in the PRO-
CESSING and FILLER DEPARTVENT Is forthcoming
and will be followed by the Company

4. Applicants for the PROCESSING DEPARTMVENT
must have either a CLASS | PASTEURIZER TICKET
or a good equivalent dairy background. If
there are no applicants within the Milk Plant,
the Job will be posted in the LOWER MAINLAND
on the same basis as the prior posting.

Utiilty Worker must be quallfied to perform
all classified jobs with the exception of
Laboratory and Office Staff.
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1 order to qualify for the fol!oaving posi=
*ons, an applicant must have six (6} months
sntinuous Dalry experience In Group | or
-oup 2 and must obtain a Dairy Processing
tcence.

~oup | = Milk Plant
Pasteurizer
Lead Hand
Utl ity

- lce Cream Plant

Lead Hand
Utility

wyone posting Into these itions will be
éu!red to rll(‘:jemair_l within Eﬁg above classifi-
attons for a period of three (3) years.
allure_to attaln adequate standards within

e training period, or anyone wishing to
acate the position before attaining the three
3) year period, will revert to the Pool, in
hich the person would assume the last full

* - Pool position with no POSTING rights for
‘ 2 remainder of the three (3) year period and
's or her senlority would apply only In the

se of a layoff or rollback

sboratory
e Companles will be applying appropriate

tandards to each job In the Laboratory which
<11 be taken Into consideration when employ-

are applying for promotions. Such stand-
~ds must be maintained by employees occupying

~ze jobs.
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It Is understood that only employees who, as a
minimum have successfully obtained a Pasteur=
1zer llcence will be considered for job post-
fngs Info the Laboratory as Lab. Techniclanse

Hourly Rates Ef fective
Apf"1 Apr.1 Apr.'l Apl‘o1
1991 1992 1993 1994

Quality Control

Supervisor § 24.14 § 25.35 § $
Quality Control
Worker 23.24  24.40

Lab. Technlclan:
st 12 months 21.74 22.83
Thereafter 22.19 23430

Effective Ag)eril 1st, 1990, shift premium Oe
Dollar and Seventy=Nine cents ($1.79).

Effective April 1st, 1993, all classifications
(Inciuding shift and freezer premiums where
appilicable) to be adjusted by 1992 (2nd year)
Canada CePe .

Effective April 1st, 1994, all classiflcations
(Including shift and freezer premiums where
applicable) to be adjusted by 1993 (3rd year)
Canada C.P. 1.

Shift Times - see Article VI = Working
Tondrilons, Section 2.

The Company shall supply each employee with
sultable uniform, coverall or smock, whichever

Is applicable and agreed to clean and maintain
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‘me The Company agrees to supply gloves
-re necessary.
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ICE CREAM DEPARTVENT

WAGE RATES AND CLASSIFICATIONS
© otfective the
Sunday nearest Aprit{ 1st each year.

e a

Hourly Rates Effective

Aprel  Apr.lt Apr.l  Apr.i
1991 1992 1993 1994

Pasteurlzer

Class | $ 22.08 § 23.18 §
Ulilty Worker 21.79 22.88
Recelver/

Janitor 20.13 21.14
Contlnuous Freezer
Operator
Co=ordine 22.19 23.30
Asslistant
Co=ordine 2073 21.77
Continuous Freezer
Operator 20.58  21.61
C.1+Pe Operator 20.58 21.61
Shipper = Roller Bed

Operator 20.27 21.28
Macht ne
Operator 20.27 21.28
Loader Dairy

Worker 19.58  20.56
Dalry Worker 17.86 17.86
Lab. Technicfan 21.79 22.88

Sharp Freezer Worker:

helr sh

Emplo?/ees required to
ft In the sharp

freeze shall receive One Dollar Seventy=nine
cents ($1.79) per hour effective April 1st,

1990,



-135-
il classifications (except office staff)
~low Order Selector will receive a lump sum
z,~ent of $750.00 twice annually as follows:

present incumbents only)

After ratification
October 1, 1991
- April 1, 1992
October 1, 1992

“ffective April 1st, 1993, all cliassifications
including shift and freezer premiums where
pplicable) to be adjusted by 1992 (2nd year)
.anada C«P.l.

ffective April 1st, 1994, all classifications
including shift and freezer premiums where
pplfcable) to be adjusted by 1993 (3rd year)
anada CePele

hift Times - see Article VI - Working
uu‘uu'laﬁs, Section 2.

" = Companies shall supply each employee with
uitable unlform, coverall or smock, whichever
s applicable, and agrees to clean and maln=
-atn them. The Companies agree to supply
loves where necessary.



SIGNED ON BEHALF
OF THE COMPANY
MACDONALDS CONSOL l=
DATED

LUCERNE FOCCS LTD.
R« Graham

(signed)

We vuzwa
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DATED +hits 10th day of May
Vancouver, BFfiTish ColumbTas

R 19_2]_ at

S{GNED ON BEHALF
CF THE UNION
RETAIL WHOLESALE
UNION LOCAL 580

D+ Snyder (signed)
(signed) Je. slater sTgned)

De cllggerton (signed) J« Dunn {Signed)
. g T Vanrooyen (S1d

7. Kine (stgnedy L~ Wiebs ToTans
T. Sorenson  (s1gnedl Ge Simpson . (stgnhedl)

B. Balletto  (slmed) K. Helfrich [sTgned)
T KRET (ST

Signed)
N VoTkow ____(signed)
Re menh . (sighed)

R+ Frank (slgned)
Re oreen™ . (slignedl)
T narT . (signear
F. winnig ___isigned’)
N. Baker (signed)
E. monan . (sighedJ)
B. DeBeck™ __ (signed)
M. Rawe 'signed)
Ce Colbert (sTgned)

T GOSasreT T (sTanedy
Prove. Répresentarive
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RETAIL WHOLESALE UNION AGREEMENT
BETWEEN
MACDONALDS CONSOLIDATED
LUCERNE FOODS  LIMITED

INDEX

scumu lated Time Off eceeesccesse 29=33, 56~57
prentlceshlp Programs sseecsesecssses 57=64
ifoma*ion seassssssscsssssssaccsssesse 42+43
3l in T‘me esesssvesssesesasscssesrescessee 15
rosure of (bera‘flcn eesssvsesssssssnsseres 20
ofhln? AllDWANCE ecoseseassssccsssscensss 34
.2>slonate Leave seececevecsveccessse 74=75
_on Q’e’ek PSS PCEIVOEISEIEOISEQSIETSEY 20' 124"127
Ntal Plan ceeeesesccesscsocscasasssse 952=53
sablll*y BenefitS eceescscsccssssccscscnn 51
SCharge COSES sesssesesssssseseeseasssses 40
“Iver Trainee scessseesosscsccsvsensessb5=66
*Ug Plan seseveveceacrccscescncensssnenes 50
jucaf]on Leave P42 0000800000000 000000 79-81
aployee Assistance Program cecsseesesscse 73
I Pay fOI’ Equal VVO xRy 15
1GlasSSeS ssevserscscrcscescrccerscrseces 30
rsf Aid essesssesssesossosscssscssscssne 35
-warding Warehouse sessesseessssase 122-123
~ozen Foods Warehouse e¢esesceeccaese 111=112
“fevance Procedure ececsesessescrasecess 39=40
~ocery Warehouse eeececssscesenssesesss 82=83
*oup Insurance and B.C. Medical ceeeses 47=51
Earlng Aid 00000008008 0000000000000080san 50
ring Procedure sessessesssscssssscces 45=46
e Cream Plant ..00.0....0.0..05..000134_135
ce Cream Plant PosTings sseeececeescseass 25
'tors (nght DUty) Ry 118-12]
sb Transfer SyStem esescecoveessoscsss 25=27
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JOb VacancieS sssecssssossssscsssssascssss 22
\Jury Du+y ¢S 0 2000800068020 20006000000088d0 43
Labour DiSPULES sseesescscecscasscssssones 44
Lay Off NOtice R4 8506000002000 0008200000000 21
Lay Off to Pool (Department Rollback) «ss. 18
Lay Offs 0280000800060 0080000000000b00" 18‘22
Leaves Of ADSENCE eesssssessesssevascsssss 29
Life INSUrancCe eceseescsssesssecscssses 47, 70
Light Duty POSItiONS csssesscssccacsssess 119
T0SS Of Seniority coeesecesscecscsscssncee 17
Lower Maintand Employee POl «sssessseee66=70
Malntenance Department cscessssscoessses98=99
Maintenance POOl sessecesscssetccsessscesses 64
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Med]cals 2060663000200 0000000000000 00 00 46, 73
Mllk Plant oo-oooo.ooo00000010-0010000128-‘33
Milk Plant Postings (for POOl) eecesessees 71
Office Staff eceesscessesevoccssscasas 115=117
OVErtiMEe eseesscessscvestossssescsssconass 11
Parental LEAVe esessessscessssssscssccssne 76
Pay Cheques seeesecssscossessscssssenscsans 72
Pension P 7 £ 5514
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Plant Chairman sesssecescscessessssvsssass 71
POO! (Ful]‘f'me) esccesscscenssssansessece D7
Pool (Temporary) eesesesssccsvocsescecesreee 68
POS_""]ﬂgS seseessesssssesveresssessovsace 2325
Pf‘em]-ums 200000800000 0000000ss0Pc0ss0Et0RE 16
Produce WarehouSe sessssssessessessss 113=114
Promotion and TranSfer ecesscesscssecssess 22
ReC&‘l nghts secnsessesssssssesnsscssssses 18
Rehirlng SR A0 420020228802 2008800300009008 18'22
Retralnlng [ R N RN ENRERFENEEN NN NN ENXNNERNLNNN] 43
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Safety and Health secececoscsescsvsssacees 35
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