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THE OCCUPATIONAL HEALTH & SAFETY ACT

m_work-teléte_d disabilities Can be avoided if both management and
workers he up to their responsibilities under Ontarno'sOccupational Healthand
safety Act. Here is a quick guideto the Act. For details, refer to the Act itseff,

whichis found inthe small green book which mustbe posted in every workplace.

Employer's Duties

Among other things, the employer must:

® Provideinformation, instructionand training so that the employee can work
N a safe manner.

e Acquaint the worker with any workplace hazard.

e Appoint a competent person as Supervisor.

o Co-operate with and st the health and safety committee and represen-

tative.
o Take every precaution reasonable for the protection of the walke:.

Supervisor's Duties

In stores, the Supervisor is normally the Store Manager, He must:

e Ensurethat the worker works in a safe manner and uses all the equipment,
protective devices or clothing that is required.

o Advise a worker of any_ potential or actual danger to health and safety,

o Provide- written safety INSTUCIOS, where required.

Be familiar with the Act and regulations.

Note: Department Heads I the bargaining unit must also ensure that workers
work in a Safemanner,as abave, but they cannot disciplineworkers who refuse,
for example, to wear safety equipment. Ifa meat manageris unable 1 convince
afellow worker to wear a mesh goronwhen he is requiredto do so, he should
simply repot the Situation to the Store Manager.

Workers' Obligations

. Uselall safety equipment and \\Er™ all protective clothing required by the
employer. _

¢ Report any potentially unsafe condition or defect in safety equipmentto your

Supervisor. _
e Obey the Heolth and Safety law and all requlations and report any Viola:
tions of the bw or regulationsto your Supervisor.
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Workers may not:

* Remove or turn off any safety device.

e Useany equipment or work in a manner whigh may endanger yourself-or
another worker.

e Engage in horseplay of any kind.

The Right to Refuse Unsafe Work

It you encounter an unsafe condition at work, your, first obligation is to report
it to your Supervisor. Once you have done thaf, you may IEfuse to work at a
job or task where you have reason to befieve that;
e Any machine or equipment you are supposed to USe is likely to endanger

yourself or another worker, or o
* The condition of the workplace itself is hazardous.

You must promptly notify your Supervisor of your refusal. He must then'
investigate the matter in your presence and that of a-health and safety represen-
tative Of the workers (normally the Steward of a meimber of the Health & Safety
Committee): 1f the Supervisor orders you back towerk and you are stil not satis-
fied that the job IS safe, you may continue to refiise 9 work, provided you have
reasonable grounds to believe the condition still constitutes a hazard.

At this point, the inspactor from the Ministry of Labour must be calted in. While
you are waiting for him, the Supervisor can requést that someone else perform
the job provided that he is informed that the job was refused and the reasons
for the refusal. This second worker also has the I'TE right to refuse. The refusing
worker may be assigned reasonable alternative work, subject to the Collective
Agreement:

The decision of the Inspacior is final. Although his order may be appealed, -
you must return to the job-if he SDorders, pending the outcome of SUichappel.
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THIS AGREEMENT made this 8th day of October, 1992

BETWEEN:

THE GREAT ATLANTIC & PACIFIC COMPANY
OF CANADA, LIMITED

(herein called the “Company”)
OF THE FIRST PART

— AND.—

UNITED FOOD & COMMERCIAL WORKERS
INTERNATIONAL UNION, LOCAL UNION 175

— AND —

UNITED FOOD & COMMERCIAL WORKERS
INTERNATIONAL UNION, LOCAL UNION 633

(herein called the “Union”)
OF THE SECOND PART

Article |
RECOGNITION

1.01 The Company recognizes Local Union 175 as the
exclusive bargaining agent for all employees of the Com-
pany in its Retail Stores located in the Province of Ontario,
save and except Assistant Store Managers, persons above
the rank of Assistant Store Manager, Meat Department
employees, persons regularly employed for not more than
. twenty-four (24) hours per week, students employed in off
school hours and during the school vacation period, and
employees of its retail stores located at 671 Grand Ave. E.,
Chatham, 7650 Tecumseh Rd., 2491 Dougall Ave. and

N



1440 Huron Church Rd., Windsor, and 560 Exmouth St.,
Sarnia.

1.02 The Company recognizes Local Union 633 as the
exclusive bargaining agent for all Meat Department em-
ployees of the Company in its Retail Stores located in the
Province of Ontario, save and except persons regularly
employed for not more than twenty-four (24) hours per
week, students employed in off school hours and during
the school vacation period, and employees of its retail stores
located at 671 Grand Ave. E., Chatham, 7650 Tecumseh
Rd., 2491 Dougall Ave. and 1440 Huron Church Rd.,
Windsor, and 560 Exmouth St., Sarnia.

1.03 The term “employee”or “employees”as used in this
Agreement, unless clearly specified otherwise shall mean
only those employees who are included in the bargaining
unit, as described n Section 1.01 and 1.02 above.

1.04 The employees of the Company not covered by this
Agreement shall not perform work normally performed by
bargaining unit employees. The foregoing shall not apply
to Store Managers in stores whose sales volume for the
previous four quarters is less than $100,000.00 per week,
and Assistant Store Managers in stores whose sales for the
previous four quarters is less than $150,000.00 per week.

Article I
UNION SECURITY

2.01  (a) All employees covered by the Agreement dated
January 9, 1970, those who enter into the employment of
the Company, and those who join the Union during the
term of this Agreement, shall, as a condition of employ-
ment, become and remain a member in good standing of
the Union.



(b) The Company agrees that each employee will be re-
quired to sign an authorization card directing the Company
to deduct Union initiation fees and weekly dues from the
first paydue him, and such dues weekly thereafter. Any
such authorization shall take effect as of the next regular
deduction date after it is received by the Company. The
“*feesand dues shall be forwarded to the Union monthly by
the 15th day of the following month.

2.02 The Company will, at the time of making each re-
mittance hereunder o the Financial Secretary of the Union,
supply a statement consisting of two (2) alphabetical list-
ings, one for Local 175 (F.T.) and one for Local 633
showing each employee’s name, social insurance number
and designated store number, with a notation beside the
name of each full time employee for whom dues have not
been deducted, indicating the reason for no deduction. In
addition, the Company shall supply the Union with a list of
the names of employees hired and terminated each month
and the: starting salaries of the newly hired employees, as
well as an.a quarterly basis, a list of employees’ hames,
social insurance numbers, addresses, and telephone num-
bers currently on file, with such list to be sorted alphabeti-
cally within store and by ascending store number.

(@ Part time employees temporarily working full time
hours who are advanced to permanent futl time under Sec-

tion 10.14 (a) of the Part Time Agreement shall be re-
quired to pay full time Union dues and shall have their
dues adjusted accordingly by the Company.

2.03 It is agreed that the Union will indemnify and save
the Company harmless for any and all claims which may
‘be made againstit by an employee or employees for amounts
deducted from pay as provided by this Article.



Article III
RELATIONSHIP

3.01 The Company and the Union agree that there will
e no intimidation, discrimination, interference, restraint
or coercion exercised or practised by either of them or their
representatives or members because of an employee’s ac-
tivity or lack of activity in the Union.

3.02 The Company and the employees shall not enter
into any agreement inconsistent with the provisions of this
Collective Agreement. -

Article IV
MANAGEMENT FUNCTIONS

4,01 The Union acknowledges that it is the exclusive
function of the Company to:

(@ maintain order, discipline and efficiency;

(b) generally to manage the enterprises in which the Com-
pany is engaged and without restricting the generality of
the foregoing, the right to plan, direct and control opera-
tions, direct the work forces, determine the number of
personnel required from time to time, the standards of
performance, the number and location of stores and facili-
ties, services to be performed and the methods, procedures
and equipment n connection therewith, determine the goods
to be sold and produced and the methods, processes and
means Of production and the control of material to be
incorporated in the products produced, the products to be
handled, the schedules of work, the extension, limitation,
curtailment or cessation of operations. It being understood
that in the event of the introduction of new_or improved
methods of operations affecting the employees covered by

O
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this Agreement, the Company will give the Union advance
notice of such proposed changes. Should such changes
result in the displacement of employees, the Company agrees
to meet with the Union to discuss the possibilities of alter-

nate employment.

(¢) hire, discharge, direct, transfer, classify, O|oromote
demote, Iay -off, recall and suspend or otherwise Iscipline
employees subject to the right of an employee to lodge a
grievance in the manner provided in Article VIL.

Article V
STRIKES AND LOCK-OUTS

5.01 Inview of the arrangements provided by this Agree-
ment for the disposition of any grievance as herein pro-
vided, the Company agrees that there will be no lock-out of
employees and the Union agrees that there will be no strike,
slow-down, sit-down or other action which interferes with
work or operations, or picketing of any kind or form what-
soever, however peaceful.

Article VI
STEWARDS

6.01 Local Union 633 will be entitled to elect or appoint
one (I) Steward for each store. Local Union 175 will be
entitled to elect or appoint two (2) Stewards for each store
except in stores wherein a night shift is worked. In such
stores, an additional. Steward may be designated for the
night shift. The duties of a Steward shall be to assist em-
ployees working In the store in servicing complaints or
grievances in accordance with the Grievance Procedure in
dealing with matters arising under the terms of this Agree-
ment.



6.02 The Union shall once every six (6) months keep the
Manager, Industrial Relations notified In writing of the
names of itS authorized Stewards and other Local Union
representatives and the respective dates of their appoint-
ment.

6.03 The Union acknowledgesthat the Stewards and other
Local Union representatives have their regular duties to
perform on behalf of the Company and that such persons
will nut leave their regular duties without receiving permis-
sion from the Store Manager, or his appointee, which per-
mission will not be unreasonably withheld. In accordance
with this understanding, the Company will compensate
such Stewards at their regular straight time hourly rate for
time spent servicing complaints or grievances hereunder
during their regular working hours.

6.04 A. The Company agrees that, whenever an inter-
view is held with an employee that becomes part of his
record regarding his work ar conduct, a full-time steward
will be present as a witness. The employee may request
that the steward leave the meeting.

B. In the event a full-time steward is not present, the
condition will be brought to the attention of the employee.
The meeting that becomes part of the employee’s record
will be postponed until the steward is available.

C. If the meeting is held without the steward, any conclu-
sions, verbal ar written, will be null and void except n the
case where the employee requested the steward to leave.

D. Should any reprimand, warning or disciplinary meas-
ure be issued I writing, the employee in question shall
receive a copy of such written reprimand, warning or disci-
plinary measure within seven (7)worked days of the dis-
covery of the alleged offence, except that an extension of
time may be requested in order to complete an investiga-
tion.
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Article VII
GRIEVANCE PROCEDURE

7.01 1t is the mutual desire of the parties hereto that
complaints or grievances of employees shall be adjusted as
quickly as possible. A grievance concerning the interpreta-
tion, application or alleged violation of this Agreement
must be processed within seven (7) working days after the
circumstances giving rise to the grievance originate or oc-
cur in the following manner and sequence:

Step No. 1

The employee concerned and the steward will discuss the
complaint or grievance with the Store Manager, or his
appointee. The Store Manager, or his appointee, may have
such assistance as he may desire during the discussion.
Failing settlement, the Store Manager, or his appointee,
shall give an oral. decision within three (3) working days
following presentation of the complaint or grievance by
him; failing settlement—

Step No. 2

Wlthln three (3) working days after the decision is given
under Step NO. 1, the written grievance shall be submitted
by the steward to the Store’s District Manager or his ap-
pointee. The grievance shall. be signed by the employee
and shall. set out the nature of the grievance, the section(s)
allegedly violated and the remedy sought. A discussion
will be held between the District Manager, or his appointee,
and the Business Representative of the Union. The District
Manager, or his appointee, shall- deliver his decision in
writing within five (5) working days following the date of
such discussion; failing settlement—

Step No. 3
Within five (5) working days after the decision is given



within Step No. 2, the grievance may be submitted In
writing to the Manager, Industrial Relation’s, or his ap-
pointee. If requested, a meeting may be held within a fur-
- ther period of five (5) working days between the Manager,
Industrial Relations, or his appointee, and representatives
of the Union. It is also understood that the parties may
have such counsel and assistance as they may desire at any
meeting. The Manager, Industrial Relations, or his ap-
pointee’s decision shall be delivered in writing within five
(5) working days following the date of such meeting.

The time limits as prescribed above may be modified by
mutual agreement In writing of the parties.

7.02 Failing settlement under the foregoing procedure of
any grievance between the parties arising from the inter-
pretation, application or alleged violation of this’ Agree-
ment, including any question as to whether a grievance is
arbitrable, such grievance may be submitted to arbitration
as hereinafter provided and i f no written request for arbi-
tration is received within twenty (20) working days after
the decision under Step No. 3 is given, it shall be deemed
to have been abandoned.

7.03 A grievance arising directly between the Company
and the Union involving the interpretation, application or
alleged violation of this Agreement shall: be submitted in
writing. The parties agree that such grievance shall not be
submitted solely to circumvent the normal Grievance Pro-
cedure provided in Section 7.01. In the case of the Union,
such a grievance shall be submitted in writing, commenc-
ing at Step No. 3 of the Grievance Procedure, within ten
(10) working days after the circumstances giving rise to
the grievance originate or occur: In the case of the Com-
pany, such a grievance shall first be presented in writing to
the Union and a meeting will be held within five (5) work-



ing days thereafter between representatives of the parties.
Failing settlement, then within five (5) working days there-
after, the grievance may be referred to arbitration, as here-
inafter provided.

7.04 Should any employee grievance not be submitted
within the time limits specified In this Article, it shall be
considered to have been settled on the basis of the Compa-
ny’s reply to the grievance. If no written decision has been
given to the employee within the time limits specified above,
the employee shall be entitled to submit the grievance to
the next stage including arbitration.

7.05 Sundays, holidays or other days on which the Com-
pany’s stores are closed for regular business will not be
counted in determining the time within which any action is
to be taken or completed under the Grievance or Arbitra-
tion Procedure.

7.06 No employee shall be discharged without just cause,
except that the discharge of an employee during his proba-
tionary period shall not be the subject of a grievance, it
being understood that the Company shall have the right to
discharge a probationary employee with or without just
cause. A claim by an employee who bas completed his
probationary period that he has been disciplined, suspended
or discharged without just cause shall be treated as a griev-
ance if a written statement of such grievance is lodged with
the Store Manager within four (4) working days after the
employee is disciplined, suspended or discharged and the
first step of the Grievance Procedure will be omitted in any
such case. Such discipline, suspension or discharge griev-
ance may be dealt with under the Grievance Procedure by:

@ confirming the Company’saction in disciplining, sus-
pending or dismissing the employee; or
(b) reinstating the employee with ox without compensa-
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tion for time lost; or

(c) Dby any other arrangement which is just in the opinion
of the parties or the Arbitration Board if appointed.

7.07 Disciplinary warnings and/or reprimands which pre-
date a disciplinary action by more than twelve (12) months,
shall not be adduced in evidence against an employee in
any subsequent disciplinary proceeding in which the em-
ployee is involved.

Article VIII
ARBITRATION

8.01 When either party requests that a grievance be sub-
mitted to arbitration as hereinbefore provided, it shall make
such request in writing addressed to the other party to this
Agreement, and 'at the same time nominate an arbitrator.
Within five (5) working days thereafter the other party
shall nominate an arbitrator; provided, however, that if-
such party fails to nominate an arbitrator as herein re-
quired, the Minister of Labour for the Province of Ontario
shall have power to effect such appointment upon applica-
tion ‘thereto by the party invoking arbitration. The two
arbitrators so nominated shall confer within five (5) work-

ing days and shall attempt to select by agreement a Chair-
man of the Arbitration Board. If they are unable to agree

upon such a Chairman within such period, they shall then
request the Minister of Labour for the Province of Ontario

to appoint an impartial Chairman.

8.02 No person shall be appointed as an arbitrator who
has been involved in an attempt to negotiate or settle the
grievance or in processing the grievance.

8.03 The' Arbitration Board shall not make any decision
inconsistent with the provisions of this Agreement nor ai-
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ter, modify or amend any part of this Agreement but shall
- only consider the question in dispute. No matter shall be
submitted to arbitration which has not been properly lodged
and carried through all previous steps of the Grievance

Procedure.

8.04 The unanimous or majority decision in writing of
the Arbitration Board with respect to the matters corning
within the jurisdiction of the Board, shall be final and
binding upon the parties hereto and the employees.

8.05 Each of the parties hereto shall bear the expense of
the arbitrator appointed by it and the parties shall jointly
and equally bear the fees and expenses, if any, of the
Chairman of such Board of Arbitration.

8.06 If the Company and the Union mutually agree to
appoint a single arbitrator, the foregoing provisions of this
Article shall apply to such single arbitrator,

. }//
Article IX 2o 2.5

SENIORITY

9.01 An employee will be on probation and shall not
~acquire seniority until.after twenty-five (25) worked days
* with the Company and shall then count from the date of

employment with the Company.

9.02 The principles of seniority shall ke recognized by
the Company. Lay-offs due to lack of work, and recalls, -
* shall be made on the basis of seniority, prowded that the*
senior employee has the skill an‘cI"‘Blhty to do the job in a‘
competent manner. In the event a service or stock clerk or
a meat cutter is to be laid off out of seniority order within
his classification, where lack of skill and ability is a factor,
the District Manager and Business Representative shall
meet prior .to the lay-off to discuss the possibilities of
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alternate employment or additional training within the
employee’s job classification or a lower classification. If
this issue is not resolved, it will then be discussed by the
Manager, Industrial Relations and the Union Grievance

Chairperson prior to any action being taken by the Com-
pany-

(@) An employee, who is in a posted position as set out in
Article 9.07(a) shall be credited with classification senior-
- ity commencing with the effective date of his promotion to
that classification. In the event of the lay-off of an em-
ployee I it posted position, such employee may exercise
his classification seniority by choosing one (1) of the fol-
lowing alternatives:

(i) Bump another employee in the same classifica-
tion, providing he has more classification senior-
ity, regardless of the volume(s) of the department(s)
concerned; or

(i) Bump another employee in a lower posted posi-
tion, providing he has more classification seniority
In the same and/or higher classification(s) and has
the skill and ability to do the job in a competent
manner; or

(iit) Bump another employee in a non-posted position,
providing he has more seniority — list seniority,
as per Article 9.11, and has the skill and ability to
do the job in a competent manner.

In the event that two or more employees have the same
classification seniority, then the seniority-list seniority, as
per Article 9.11, shall apply, followed:if necessary; by the
application of Article 9.09(c).

(b) Employees may not bump up from a classification
with a tower end-rate to a classification with a higher end-

rate. For this purpose, end-rate shall mean the highest end-
rate paid in each job classification.
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(c) An employee who, having been advised in writing of
those employees whom he is eligible to bump and having
refused to exercise his bumping privileges, is consequently
laid off from full-time hours, will at the time of his lay-off
advise his District Manager, or his appointee, In writing on
a form supplied by the Company of the store or stores in
- his Seniority Region in which he will e willing to accept a
recall, Failure to do so will result in the employee having
recall rights to a full-time vacancy in accordance with Ar-
ticle 9.02 only in the store from which the employee was
originally laid off.

(d) An employee mag, during his recall period, alter the
list of stores as described in (a) providing he advises the
Personnel Department of such change by registered mail,
and providing such revision shall not become effective for
two (2) weeks following receipt of his written request.

(e) In the event that a meat cutter is laid off, part-time
employees shall not be permitted to use a knife or saw or
chicken splitter used by meat cutters to cut meat, except in
the case of customer service requests. This restriction shall
only apply to the store in which the meat cutter was laid
off as well as to the store(s) In the seniority region to which
the laid off meat cutter indicated recall rights, and shall
continue while the meat cutter is on lay-off with- recall
rights, on the following basis:

i)  the foregoing shall in no way restrict the Compa-
ny’s ability to-schedule a meat cutter among two
or more stores, and should a meat cutter refuse
such scheduling, resulting in his lay-off, the re-
striction shall apply only to his home store.

ii)  should the laid-off meat cutter refuse a temporary
recall to any one of the stores that he listed on his
recall list other than his home store,.the above
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restriction shall be waived in all stores listed on
his recall list other than his home store for the
duration of such period; should the laid-off meat
cutter refuse a temporary recall to his home store,
the above restriction shalt be waived in all stores
that he listed on his.recall list for the duration -of
such period,

9.03 The Company agrees to post in each Store the sen-
iority list for Local. Unions 175 and 633 Semi-Annually.

9.04 Persons employed by the Company, having had pre-
vious store experience with the Company, who are trans-
ferred into the Bargaining Unit as a direct result of a store
e/ closing in the Region may displace existing employees and
« will be credited with seniority equal to their total length of
service with the Company. Such persons will not be enti-
tled to promotions within the Bargaining Unit for one year
from the date of their transfer into the Bargaining Unit,
and shall be placed in the stock clerk, service clerk, or
meat: cutter classification, Fur the purpose of this para-
graph, a store closing In conjunction with a new store
opening within a township shall not be considered a store
closing. For the purpose of clarity, a store-closing in this
paragraph only applies to stores that are covered by this

- Collective Agreement.

It is further agreed that such persons who are transferred
into the Bargaining Unit for reasons other than as a result
of a store closing may be returned to their former position
in their former store ar to a lower position in the region
and.will be credited with seniority equal to their total length
of service with the Company ﬁroviding such transfer oc-
curs within twelve months of their departure date from the
Bargaining Unit.

Such persons who are transferred into the Bargaining Unit




for reasons other than as a result of a store closing will not
be credited with seniority and may not displace existing
employees if such transfer occurs more than twelve months
after their departure from a recognized Bargaining Unit
position. One (1) year following such transfer into the
Bargaining Unit, such persons shall be credited with three
(3) years' seniority.

Any credit for seniority provided by this Article shall be
limited to service attained while working in stores covered
by this Collective Agreement or its predecessor, including
continuous service earned prior to 1970.

(@) Persons, who are bargaining unit members in stares

which were acquired by the Company during 1985 and

who transfer into stores covered by this Collective Agree-

ment, shall not be credited with seniority, nor shall such -
transfer cause the displacement of existing employees. .

9.05 Seniority shall be lost and employment deemed to
e terminated if the employee:

(@) voluntarily quits;
(b) is discharged for cause and the discharge is not re-

versed through the Grievance Procedure; }9\
(c) is laid off for a period of eighteen (18) months; \

(d) fails to report to work within seven (7) days after
being notified by registered mail by the Company follow-
ing the lay-off; or fails to advise the Company within two
(2) days of his intention to report for work pursuant to the

notification;

(e) failsto return to work at the expiration of a leave of
absence without a reason satisfactory to the Company; or

(f has an unreported absence for three (3) consecutive
working days without a satisfactory reason.
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9.06 It shall be the duty of employees to notify the Com-
pany promptly on forms supplied by the Company of any
change In address, telephornie number, marital status,.number
of dependants, and other related information that may be
required from time to time. If an employee fails to do this,
the Company will not be responsible for failure to comply
with any part of this agreement where such information is
necessary in order to comply. It is further agreed that
where the Company is advised of an employee's name
change, such information will be forwarded to the Union.

9.07 (a) Applications for promation to and/er training
for the positions of Grocery, Produce and Meat Depart-
ment Head, Head Cashier, Assistant Meat Department Head,
Dairy Department Head, Deli Department Charge Hand,
Bake-Off Department Charge Hand and Assistant Produce
Department Head will be available to all employees upon
request. Such training shall be assigned by seniority pro-
viding the applicant: has the qualifications and ability to
warrant the. training,

Such forms shall be supplied by the Company and may be
submitted to the Personnel Manager at any time by an
employee. Following their submission, such applications
will be valid for a period of two (2) years but may be
renewed at any time. The Personnel Manager may post a
bulletin soliciting applications at any time.

(b) When an employee is promoted within the bargaining
unit, the name and length of service of the employee con-
cerned, as well as the classification and store address to
which he is promoted, will be posted within ten (10)work-
ing days on the store bulletin board in the stores in the
seniority region in which the promotion takes place, except
that the provision shall not apply in a case of an employee
promoted on atemporary basis for the purpose of relieving
a Department Head.
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9.08 (a) It is mutually agreed that transfer of employ-
ees between stores is essential to the operation of the Com-
pany's business, however, employees will not be trans-
ferred to any other store unless it is mutually agreed to by
the Company and the employee or employees concerned.
This will nut apply to temporary transfers within a metro-
politan area.

(b) In the case of an inter-urban transfer, an employee
will be paid reasonable travelling and/or living expenses In
accordance with an arrangement made with the employee
by his District Manager, or his appointee. It is agreed that
employees will not be requested to transfer without reason-
able expense arrangements. If the arrangement proves to
be unsatisfactory the employee will be reimbursed on the
basis of receipts supplied, subject to review with the Dis-
trict Manager and/or the Manager, Personnel, or his ap-
pointee.

(c) Inthe case of atemporary transfer, an employee will
be paid twenty (.20¢) per kilometre for all additional Kilo-
metres travelled, in reporting for work, where such addi-
tional travelling exceeds four (4) kilometres beyond that
which the employee normally travels, or such other ar-
rangement made with the employee by his District Man-
ager, or his- appointee.

9.09 Employees, other than meat cutters, laid off from
full-time jobs shall be offered part-time employment. Ef-
fective June 15th, 1973 the following shall apply:

A. .Part-time employees reclassified to full-time on jobs
involving the same skills, will not be required to serve a
further probationary period providing that such employees
have completed their part-time probation, and providing
that such employees have been examined by a doctor ap-
pointed by the Company and have met the Company medi-
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cal standards for full-time employment. Such examination
shall be completed within twenty-five (25) worked days.

B. A part-time employee, reclassified to full-time em-
%?loyment, shall carry one half (1/2) of his part-time senior-
1y up to a maximum of two (2) years, to his full-time
employment (in other words, maximum of one (1) year
seniority as a full-time employee), Seniority thus acquired
may be used for the purposes of lay-off, recall, vacation,
Christmas bonus and wage progression but shall not apply
with respect to. the employee’s eligibility for the various
benefits applicable to full-time employees. Furthermore,
such employee shall not be allowed to take vacation during
the first three (3) months of such full-time employment,
except when less than three (3) months remain in the
calendar year, and providing he qualifies shall be entitled
to a maximum of one (1) week of vacation during that
vacation year, Thereafter, his full-time vacation entitlement
shall be in accordance with his full-time seniority date-

C. In the event that two (2) or more employees are cred-
ited with the same seniority date under Article 9.09 B, the
senior employee shall be deemed to be the one with the
greatest continuous service.

D. An employee reclassified from part-time to full-time
and subsequently to part-time again wilt be credited with
his complete part-time and full-time seniority, A full-time
employee converted to part-time will carry his full-time
seniority to the part-time seniority list.

9.10 In making promotions, (except that this provision
shall not apply to promotions outside of the bargaining
unit) the Company will consider the following factors in
l‘*’determmmg which employee shall be promoted:
\ (a) seniority;

(b) qualifications and ability to perform the work;
(¢) physical fitness
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1t is agreed that where factors (b) and (c) are relatively
equal, seniority as herein defined will govern.

9.11 It is agreed that seniority entitlements as provided
under this Article will be on the basis of separate seniority
lists for Local Union 175 and Local Union 633 respec-
tively, within the applicable regions as set forth n Appen-
dix “C” of this Agreement.

(@) An employee who accepts a permanent transfer from
. 0ne seniority region to another witl, one (1) year afte the
date of the transfer, be credited with seniority equal to the
length of his continuous service with the Company. Should
such transfer be to a posted position, and should the post-
ing be reversed as a result of the grievance procedure, such
employee shall have the right to return to his former posi-
tion with no loss of seniority.

(b) An employee who accepts a temporary transfer from
one seniority region to another will not be so transferred
for a period greater than twelve (12) ‘consecutive weeks,
and will at the completion of such assignment be returned
to his original seniority region with no loss of seniority.

9.12 Inthe case of lay-off for employees with more than
three (3) months’ seniority, an employee will be given at
least one (1) week’s notice or one (1) week’s pay in lieu
thereof. In the case of lay-off for employees with more than
one (1)) year’s seniority, an employee will be given at least
two (2) weeks’ notice or two weeks’ pay in lieu thereof. ;l‘

—
O

. Article X
HOURS OF WORK

10.01  The regular work week shall be composed of thirty-
seven (37) hours per week on the basis of five (5) days;
four (4) days of eight (8) hour shifts, and one (1) day of a

2%
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five (5) hour shift, Monday to Saturday, scheduled within
nine (9) consecutive hours, or five (5) consecutive hours
respectively, provided that such reference is intended to
provide a basis of calculating time worked and shall not be
a guarantee as to hours of work per day nor as to the days
of work per week. The five (5) hour shift will result from
having three (3) hours deleted from the end of the shift
unless otherwise mutually agreed upon. No lunch period
and only one (1) rest period of fifteen (15) minutes shall be
scheduled for the five (5) hour shift.

10.01 (a) An employee will be scheduled two consecu-
tive days off (normally Saturday and Sunday or Sunday
and Monday) once during each three (3) week operating
period. Weeks during which a Specified Holiday falls shall
not form part of the three (3) week operating period. A
determination as to whether Saturday shall be one of such
two consecutive days off shall be made on the basis that all
departments are adequately staffed for the needs of the
business.

(b) Employees may be scheduled to commence a regular
shift no sooner than nine (9)hours after the completion of
a regular shift.

10.02 It being agreed that the Company is entitled to
schedule overtime work, authorized work performed i
excess of the regular work week or an employee’s daily
hours as scheduled by the Company from time to time will
be paid at the rate of time and one-half (1 1/2) his regular
straight time hourly rate, provided that there shall be no
duplication or pyramiding of any premium payments, nor
shall the same hours worked be counted as part of the
regular work week and also as hours for which an overtime
premium is payable. An employee will be paid two. (2)
times his iggular straight time hourly rate for all hours

ST
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worked between 12:01 A.M. Sunday énd 11:59 P.M. Sun-
day and for hours worked on the employee’s scheduled
day off. Work performed on Sunday shall be voluntary.

In scheduling overtime, in so far as it is practicable to do
so, the Company will rotate such work to employees in the
respective job classification of the department concerned,
provided such employees have the skill and ability to do
the work.

10.03 In stores open for business after 6:15 P.M. up to
and including three (3) evenings per week, an employee
may be scheduled to work one (1) evening per week as
part of his regular work week and may be scheduled for
one (1) additional evening on a voluntary basis. Notwith-
standing the provisions of 10.04 one such evening may be
scheduled when a store is not open for business, but not a
Saturday evening.

In stores open for business after 6:15 P.M. for more than
three (3) evenings per week, an employee may be sched-
uled to work one (1) evening as part of his regular work
week. Should employees be required to work a second
evening, such evening may be scheduled as part of an
employee’s regular work week on a rotation basis among
the employees of the department concerned.

An employee may be scheduled to work a full scheduled
shift of eight (8)hours between the hours of store closing
and the hours of store opening. Such night shifts will be
scheduled on a rotation basis to be mutually worked out in
each store. One-man night shifts may not be scheduled in a
store or a meat department.

(&) In the event a store is subject to twenty-four (24)
hour or extended hour operations, the following provisions

shall apply: -
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1. An employee may be scheduled to work one (1) evening
per week between the hours 0f2:00 p.m. and 12:00
midnight as part of his regular work week, and may be
scheduled to work one (1) such additional evening on a
voluntary basis.

2. An employee may be scheduled to work a full shift of
five (5) days, Monday to Friday, between the hours of
2:00 p.m. and 12:00 midnight, on a voluntary basis.

3. An employee so scheduled shall receive a premium of
“%p eighty (.80¢) cents per hour for all regular hours worked
1",00 between 9:00 p.m. and 12:00 midnight.

4. A premium of eighty (.80¢) cents for night shifts and
fifty (.50¢) cents for early morning shifts shall continue
to be paid in the same form and the same manner as
prevailed when there were specific store opening and
closing hours.

5. All other provisions of the current Collective Agree-
ment shall apply.

10.04 An employee's regular work scheduled will be on
the basis that he is not required to work later than one-half
(1/2) hour beyond-the store closing time, except where a
store is open to twelve (12:00) midnight or later, in which
case evening shifts shall not be scheduled tu finish beyond
twelve (12:00) midnight. On a regular day shift an em-
ployee will not be scheduled beyond six-fifteen (6: 15) P.M.,
except where a store is nut open for evening customer
shopping, in which case on a regular day shift an employee
in such store will not be scheduled beyond six-thirty (6:30)
P.M. Employees may be scheduled to start their shift prior
to store opening time but not earlier than 6:00 A.M. (five
(5:00) A.M. In the Bake-Off Department), and will receive
a premium of fifty (.50¢) cents per hour for such hours
actually worked prior to 8:30 A.M. on Saturdays and 9:00
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A.M. on all other days where this does not create a hard-
~ship for employees on an individual basis.

10.05 (@ The regular weekly work schedule shall be
posted each Thursday by twelve (12) noon showing the
scheduled working hours for each employee*for the suc-
ceeding week and no changes shall be made in such sched-
ule except In the case of an emergency beyond the control
of the Company. The steward shall receive a copy of such
work schedule. All changes shall be marked on the posted
schedule the same day.

(b) An employee who is unable to report for work as
scheduled will advise the Store Manager, or his appointee,
as far N advance as possible but no later than his sched-
uled starting time.

10.06 Meal periods shall not exceed one (1) hour and
shall be taken not less than two and one-half (21/2) hours
nor more than five (5) hours after the starting time of the
shift. However, on the night shift and where mutually prac-
ticable on the day shift, employees will be scheduled for a
one-half (1/2) hour meal period.

10.07 An employee scheduledto work after 6:15 g.M. in
a store open for evening customer shopping after 6:00
P.M. will receive a meal period without pay and will be
given $3.00 supper money for each such evening worked.
If an employee works overtime to 8:00 P.M. he shall be

paid supper money. An em%I(l)Jyee scheduled to work a
regular shift ending after 6:30 P.M. when the store is nut

open for evening customer shopping after 6:00 P.M. will -
be given $3.00 suppermoney for each such evening worked.

An employee who works on Saturday evening beyond 6:15
P.M. will receive a premium of $1.00 per hour for all such
hours worked in addition to supper money.



530
moyee scheduled for a night shift of eight (8) hours

between store closing and store opening shall receive a-
premium of eighty (.80¢) cents per hour for such hours

worked. Such night shift schedule shall commence not

earlier than 11:00 P.M. and not later than 12:00 midnight.

In the case of a full week of night shifts, employees will be

scheduled in five (5) consecutive nights, and one (1) em-

ployee will be designated by the Company as night leader

and will be paid an additional amount of $25.00 per week,

($30.00in 24 hour stores). In recognition of the fact that
less than a five (5) night shift schedule may be required an

arrangement of day and night shifts shall be permitted on a
voluntary basis, and employees will be expected to co-

operate in connection with the performance of work for
such schedule of shifts.

The above night shift premium will be incorporated in the
vacation pay of those regular members of the night crew
who are non-rotating (intended to apply to an employee
who is working on a rotation of six (6)months duration or
longer). Should an employee be scheduled to work nights
for a full week during which a specified holiday falls, or
when the employee becomes sick and qualifies for sick
benefits, the Company will include the night shift premium
in such holiday pay or sick pay. The above night leader
premium will be incorporated in the vacation pay and sick
benefit of non-rotating night leaders.

%5\ 10.08 An employee called in for the purpose of working

\

overtime shall be guaranteed not less than four (4) hours of

work time; provided, however, this provision shall not ap-
ply where overtime is worked at the beginning of a day

immediately followed by a regular scheduled shift.

10.09 An employee other than one in a classification
subject to a posting who, in the absence of the Store Man-
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ager Or Assistant Store Manager, is assigned the responsi-
bilities relating to the securing of the store at the close of
the business day shall be paid a premium of five ($5.00)
“dollars.

10.10 One (1) employee in a store will e assigned by
the Company as an assistant head cashier, and shall‘re-
ceive a premium of ten ($10.00) dollars per week.

s A
Article XX 5/‘\”
WAGE RATES

11.01 (@ The Company agrees to pay and the Union
agrees to accept for the term of this Agreement, the classi-
fications and weekly salaries applicable thereto as set forth
In Appendices “A” and “B”, except that employees on the
payroll as of the date of ratification shall receive a one
(1%) percent increase of their regular weekly rates.retroac-
tive to the 15th day of June, 1992, for all hours worked
including specified holiday and vacation pay.,

Effective June 13, 1993, employees shall receive a three
(3%) percent increase of their regular weekly rates,

(b) An employee who starts at a higher rate than that
shown shall progress to the next rate in the time interval

shown.

, () Mexit increases will not delay or affect the regular
increases to which an employee is entitled in accordance

with Appendices “A” and “B”,

(d) Anemployee Who Is assigned on a temporary basis to
a.higher rated job for three (3) days or more will be paid
the minimum salary for the higher paid job, or an amount
of $15.00 per week above his salary prior to the assign-
ment, whichever is the greater. However, In no case will
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the employee receive more than the top rate for the job, nor
shall more than one employee receive such premium in any
given week. It is agreed that this subsection shall apply
only for the purposes of temporary assignments to the
positions of Assistant Manager, Meat Department Head,
Assistant Meat Department Head, Grocery Department
Head, Produce Department Head, Head Cashier, Dairy
Department Head, Deli Department Charge Hand, Assist-
ant Produce Department Head, or Bake-off Department
Charge Nand. The employee so assigned shall be identified
on the work schedule each week of the assignment.

Temporary assignments to the positions of Assistant Meat
Department Head and Grocery Department Head shall be
rotated among those employees in a store who have the
gualifications, ability and physical fitness to do the jobin a
competent manner.

Where the filling of a temporary assignment under this
clause results from a vacancy in excess of fourteen (14)
consecutive weeks for reasons of leave of absence, illness,
accident, or transfer, such vacancy will be filled n accord-
ance with Section 9.10 and 9.07 (b).

(e) The Company agrees that employees are to be paid
the job classification rates as shown in the Appendices of
the Collective Agreement.

(f) An employee who is absentfrom work due to illness
ar accident shall not receive salary increments either in the

form ofa negotiated increase (if absent from work on the

expiry date of the Agreement), or as set out In Appendices
A & B, until such time that he returns to work and com-

pletes one (1) full. shift, at which time his salary increment
shall commence from the date of his return.

(g) Anemployee, classified as a Service Clerk, who on a
regular basis spends more than fifty (50%) percent of his



-time performing Stock Clerk duties, and furthermore who
has the qualifications, ability and physical fitness to per-
form all Stock Clerk duties, will be reclassified as a Stock
Clerk.

Th) Cost of Living Adjustment (C.0.L.A.)™

During each year of the Agreement, a C.0.L.A. of one
hundred and twenty-five ($125.00) dollars a quarter will
be paid to each eligible full time employee.

To be eligible for the cost of living adjustment, an em-
ployee must have worked one (1) full shift during each
quarter and must be full time at the end of the quarter.
Payment will be prorated based on time worked In the
quarter, which shall include vacation and specified holi-

days.
An employee hired during a quarter, or an employee on
lay-off at the end of the quarter who otherwise qualifies,
shall be paid such cost of living adjustment on a pro rata
basis.

The dates of the quarter-end are as follows:

NB+ (_,QA‘“'&

First Year Second Year
September 19, 1992 September 18, 1993
December 19, 1992 December 18, 1993
March 20, 1993 March 19, 1994
June 19, 1993 June 18, 1994

- Payments will be made by separate cheque within two (2)
weeks of the above quarter-end dates.

(i) A Christmas Bonus shall be paid to all regular full-
time employees in the bargaining unit to be computed as

follows:

(1) Employees with three 33) months’ service as of De-
cember 1st of such year shall receive: one-quarter (1/4) of
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one Week’s pay at their regular weekly rate as of such..
December 1st.

@) ]ployees with six ﬁ6)months service as of Decem- -
ber 1st of such year shall receive one-half (1/2) of one
week’s pay at their regular weekly rate as of such Decem:
ber 1st.

(3) Employees with nine ﬁ9) months’ service as of De-
cember 1st of such year shall receive three-quarters (3/4)

of one week’s pay at their regular weekly rate as of such
December 1st.

(4) Employees with twelve (12) months’ service as of
December 1st of such year shall receive one week’s gay at
their regular weekly rate as of such December 1st.

(5) Christmas Bonus will be paid on or before December
15th each year. An employee absent from work, for rea-
sons other than layoff, in excess of six (6) months in any
qualifying year shall have his Christmas Bonus prorated
based upon his actual time at work. Christmas Bonus will
be prorated for any employee on lay-off who has been on
lay-off for thirty (30)days or more as of December the 1st
and pay will be based upon the number Of months worked
N the qualifying year.

() For the life of this Collective Agreement, pay day will
be on Friday each week and pay cheques shall be avallable

no later than noon on Friday, except fur reasons beyond
the control of the Company.

(k) With respect to the rate of pay of a new full-time
employee who has been advanced from part-time, where

thirty-seven (37) times such employee’s part-time hourly
rate of pay does not correspond with'a progression rate as
set out N Appendices “A” and “B” .okhe full-time Collec-
tive Agreement, such employee shall receive the next higher



progression rate providing that such rate does not exceed
thirty-seven (37) times the part-time rate by more than five
($5.00) dollars.

3y - Article XII
(%}( LEAVE OF ABSENCE
12.01 Written request for leave of absence without pay
shall be considered by the Company. It is understood that
any leave of absence is subject to reasonable notice being
given to the Company. In the event such leave of absence is
not used for the purpose granted, the employee may be .
- subject to disciplinary action up to and including dismissal.
It is further understood that leaves of absence will be hon-
oured on a first come first served basis. Approval of leave
of absence, as defined, shall not be unreasonably withheld.
" Within fourteen (14) days of receipt of an application for
leave of absence an employee will receive a written reply.
I leave is denied written reasons will be given for the
denial. All requests for leave of absence will be directed to
the Manager, Personnel or his appointee through the Store
Manager.

12.02 The Company wﬁl grant leave of absence without

3 y pay. for a period of not more than twelve (12) months 10
any employee who is elected or appointed to an office with

2 the Union. Such requests for a leave of absence shall be
made in writing and the Company shall be given reason-
able advance notice.

12.03 The Company will grant pregnancy leave and/or
parental leave, without pay, in accordance with the Em-

ployment_Standards- Act of Ontario to those employees
who make application on forms supphed by the Company,

Subject to the following:

iple- 5% e
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(@) An employee may commence pregnancy leave at any
time following three (3) months after commencement
of pregnancy,

(b) The pregnancy leave of an employee shall be no less.
than seventeen (17) weeks in duration. ‘

(c) The pregnancy leave of anemployee shall end no later
than seventeen (17) weeks after the date of birth.

(d) The parental leave of an employee who takes a preg-
nancy ‘leavemust begin when the pregnancy leave ends.

(e) Parental leave ends a maximum of eighteen (18) weeks
after it begins.

(f) Parental/Pregnancy leave forms referred to above shall
le posted on the bulletin boards of the Employer.

12.04 Written request forleave of absence without pay to
-attend Union conventions, courses, and conferences will be
considered by the Manager, Personnel or his appointee
provided that reasonable notice Is given by the Union.
Approval of such leave of absence shall not be unreason-
ably withheld, except that no more than two (2) employees
per store (one from Local 175 and one from Local 633), or
three (3) employees where such store has a night shift
Steward, may be granted such leave of absence at the same

time. 2K, >0
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Article XIII
SPECIFIED HOLIDAYS

13.01 An employee shall. receive the following specified
holidays with pay:

New Year's Day Civic Holiday
Good Friday Labour Day ‘
5% _~ Victoria Day Thanksgiving Day A *
4 Dominion Day Christmas Day
‘ Boxing Day
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An employee who has completed three (3) months of serv-
ice will be granted a personal holiday once during each
calendar year at a time muvually agréed upon between the
Store Manager and the employee concerned. The personal
holiday must be taken by the end of the calendar year in
which it is earned, and failure on the part of an employee
to do so will result in non-payment for such day.

In order to qualify for specified holiday pay, the employee
must work his scheduled shifts on each of the work days
immediately preceding and immediately following the holi-
day concerned, unless he has a justifiable reason. The
employees shall receive the benefit of any additional holi-
day that may be proclaimed by the Government during the
life of the Agreement.

13.02 Specified holiday pay will be computed on the
basis of eight (8) hour's at the employee's regular straight
time hourly rate of pay.

13.03 Anemployee required to work on a specified holi-

e day will be guaranteed a minimum of six (6) hours work,

"

)

except when he agrees to work less than six (6) hours in
which case he will be guaranteed a minimum of four hours
work. Such employee will be paid for authorized work
performed on such day at two (2) times his regular straight
time hourly rate of pay In addition to any holiday pay to
which he may be entitled.

13.04 1f a specified holiday falls within an employee’s
vacation period, he will e entitled to holiday pay in addi-
tion to his vacation pay, or the day may be taken in con-
junction with his vacation.

13.05 When any of the holidays referred to above occurs

in any week the regular work week will be reduced by
eight hours for each of such holidays, except a week I
whichtwo (2)specified holidays occur. In such a week, the
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work week shall be reduce by thirteen (13) hours, one
eight (8) hour shift and one five (5) hour shift.

13.06 Inthe event a Specified Holiday falls on a Sunday
the next work day shall be recognized and paid as a holi-
day. In the event that day is also a Specified Holiday, the
next work day shall be recognized and paid as a holiday.

Article XIV
VACATIONS

14.01 Employees on the active payroll of the Company
will be entitled to an annual vacation with pay in accord-
ance with the following schedule, except that a regular, full
time employee, having completed three (3) months but less
than one (1) year of continuous service with the Company
as of May 1st, will be entitled to one (1) day of vacation
for each month of service up to a maximum Of ten (10)

days.
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Length of continuous service as
of the employee’s anniversary

After one (1) year

After five (5) years,

After nine (Q)years

After sixteen (16 years)
After twenty-three (23)years

S

ol - 6.
o5 -6%
09~ oW
1o~ 05
a3 - 0b

Length of
Yacation

2 weeks
3 weeks
4 weeks
5 weeks
6 weeks

Vacation pay at employee’s regusa:
straight time hourly rate of pay period

Seventy-four (74) hours

One Hundred & Eleven (111) hours

One Hundred & Forty-eight (148) hours
One Hundred & Eight-five (185) hours
Two Hundred & Twenty-two (222)hours



14.02 Anemployee whose employment IS terminated will
be granted vacation pay as follows:

Less than 5 years —
4% of earnings for work performed

5 years to 9 years—
6% of earnings for work performed

9 years to 16 years—
8% of earnings for work performed

16 years to 23 years—
10% of earnings for work performed

23 years and over—
12% of eamings for work perfumed

1403 (a) The vacation period will extend from January
1st to December 31st and vacation schedules will e estab-
lished by the Company. Employees entitled to a third,
fourth, fifth or sixth week's vacation will have three (3)
weeks of vacation granted insofar as is possible during the
period from May 1st to September 30th in each year. In
scheduling all vacations the Company will endeavour to
allow employees to exercise their choice in accordance
with their seniority status.

(b) Each store will, by March 1st, in each calendar year,
post a vacation schedule form listing the employees in
order of seniority. An employee must-submit his request
for preference on vacation dates, covering his complete
vacation entitlement, by April 1st in order'that the Com-
pany may finalize and post vacation schedules by April
15th, however seniority shall not apply if the employee
fails t make his selection before April 1st.

14.04 Vacations shall not be cumulative from year to
year. Pay for vacation shall be granted to the employee at
the beginning of his vacation. Employees will be scheduled
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to have the Saturday immediately prior to their vacation as

their day off for that week, but will be limited to a maxi-

mum, for those who qualify, of three (3) such Saturdays in
~a calendar year.

14.05 Prior to going on vacation, an employee will be
advised of his first scheduled shift upon completion of his
vacation.

14.06 The above provisions shall apply to employees hired
on or after July 30th, 1973 except that entitlement shall be
determined as of May 1st in a calendar year and not as of
the employee’s anniversary date. For the purpose of deter-
mining vacation entitlement, such employees who start work
on ar before the 15th of the month will be deemed to have
started on the first of the month. Such employees who start
work after the 15th of the month. will be deemed to have
started on the first day of the following month.

@r— Article XV
\ BEREAVEMENT PAY
15.01 An employee who has completed his probationary
period shall be allowed up to three (3) days off, in the
event of the death of his wife, husband, father, mother,
child, brother, sister, mother-in-law, father-in-law, and shall
be paid eight (8) hours pay for each straight time day lost
(up to three (3)) from his regular schedule of work. Upon
the same basis as above, up to one (1) day off with pay in
the event of the death of a grandparent, grandchild, brother-
in-law or sister-in-law. Upon the same basis as above, an
employee during his probationary period shall be allowed
up to one (1) day off with pay in the event of the death of
his wife, husband, father, mother, child, brother, sister,

mother-in-law, father-in-law, grandparent, grandchild,
brother-in-law, or sister-in-law. Suitable evidence of the



death may be required by the Company before payment is
authorized.

2. © Article XVI
("/{’“ JURY DUTY

16.01  An employee who is called for jury duty or is
subpoenaed as a Crown witness N a criminal proceeding
will receive for each day of absence from work therefore,
the difference between pay computed at the employee’s
regular straight time hourly rate of pay for the number of
regular hours the employee would otherwise have worked
and the amount of jury fee or conduct money received
provided:

(1 he furnishes the Company with a certificate of serv-
ice, signed by the Clerk of the Court showing the

amount of jury fee or conduct money received;

(i) the Company is given at least forty-eight (48) hours
of notice prior to the time he IS to report furjury duty
or attendance at trial; and

(iii) he reports for work during the hours he is not re-
quired to serve on the jury or testify as such Crown
witness except that he will not be required to report
for work if less than two (2) hours of his regular shift.
remain to be worked.

Article XVII
BUSINESS REPRESENTATIVE
17.01 Subject to the following conditions, a business rep-
resentative of the Union will be entitled to visit a store
covered by this Agreement during working hours at rea-
sonable times to interview employees or to inspect working
conditions, provided:
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(a) he first reportsto the Store Manager, or his appointeg;

(b) such avisit will not unreasonably interfere with work
or service tu the customer;

(c) he complies with Company regulations governing
employees.

Article XVIHI
REST PERIODS

18.01 Employees will be granted a fifteen (15) minute

rest period without loss of pay during each half of each
shift as near to the mid-point of the half shift as is practi-

cable.

Article XIX
SAFETYANDHEALTH

19.01 The Company shall continue to make reasonable
provisions for the safety and health of its employees at the
stores during the hours of their employment.

Article XX
GENDER

20.01 It is understood that the use of the masculine gen-
der shall include the feminine gender, unless otherwise
specifically provided.

?

Article XXI ' .3/
SUPPLIERS’ REPRESENTATIVES \

21.01 Sales representatives employed with outside or-
ganizations will not perform work normally performed by
bargaining unit employees, except this provision shall not

apply to:
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(@ periods of new store openings and major renovations.
up to and including the week of opening.

(b) Checking of code dates — no stock may be placed on
display or rotated.

Article XXII
TIME CLOCKS

22.01  Time clocks will be provided in each of the stores
for the purpose of recording all time worked.

Article XXIII
UNIFORMS AND .TOOLS

23.01 Uniforms, bow-ties, aprons,'coats, carry-out coats
and/or receiver coats, gloves, as well as one pair of water-
proof over-hots and one water-proof apron for each meat
department will be provided without charge, and such uni-
forms will be laundered by the Company.

Notwithstanding the foregoing, coloured uniform toppers
may be provided by the Company from time to time to the
female members of the Service Clerk classification without
charge on the understanding that such garments are to be
laundered by the employees at no cost to the Company.
Tools as required by the Company will be provided and
such tools will be sharpened at no expense to the em-
ployee.

Article XXIV
EMPLOYEE INJURIES

24.01 If an employee Is injured while at work and is
required to leave the store for medical attention he will be
paid for the balance of his shift during which the accident
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occurred provided such injury requires his absence from
work for the balance of the shift.

24.02 An employee temporarily unable to perform his
previous duties due to an injury received In the employ of
the Company, or due to an illness ar injury for which he is
In receipt of benefits under the Sick Benefit Plan, or the
Lung Term Disability Insurance Plan, who can return to
work under temporary medical restriction, may be assigned
by "the Company to a temporary modified work program,
within his own job classification or given such other work

as IS available and which he is capable of performing,
following agreement regarding such program, among the

W.C.B./Group Health Rehabilitation Counsellor, the Health
& Safety Department, the District Manager or his appointee,

and the employee concerned. {2
=
Article XXV
REST ROOMS

25.01 Rest rooms shall be provided and kept in a sani-
tary condition. The employees shall co-operate with the
Company in keeping the rest rooms in a clean and sanitary
condition.

_ (A
Article XXVI o
MEDICAL EXAMINATIONS

26.01 . If an employee is required by the Company during
his employment to take a medical and/or x-rays, the medi-
cal and/or x-rays shall be taken on Company time and at
the expense of the Company.

@ An employee absent due to illness or accident shall
not be discharged during the period of his absence, provid-
ing that the absence is justifiable.
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Article XXVII
UNION CARDS

27.01 The Company agrees to display Union Shop Cards
In the stores covered by this Agreement. Such Cards will
remain the property of the Union and the Company agrees
to surrender them immediately upon demand.

Article XXVIII
PART-TIME EMPLOYEES

28.01 (On the basis that recognition is given by the Union
to the requirement of the Company to ¢ngage the services
of part-time employees, it is mutually agreed to investigate
and correct improper scheduling that may result in the use
of two (2) or more part-time employees in the same job
classification within a store rather than one (1) full-time
employee. It being understood, however, that this shall
apply only where two (2) ox more part-time employees in
the same job classification within a store are working a
split week of approximately thirty-seven (37) hours, at the
same time when a full-time employee IS "Onlay-off status
and is eligible for recall under Article IX, on the following
basis:

(1) this provision shall only ap,oly to the store in which
the employee was laid off as well as to the store(s) in the
seniority region to which the employee indicated recall
sights.

(i) should the laid-off employee refuse a temporary re-
call to any one of the stores that he listed on his recall list

other than his home store, the above restriction shall. be
waived in all stores listed on his recall list other than his
home store for the duration of such period; should the laid-
off employee refuse a temporary recall to his home store,

=
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the above restriction shall be waived in all stores that he
listed on his recall list for the duration of such period.

(iii) thisprovision shall have no application during weeks
In which specified holidays fail.

(iv) this provision will not be triggered by the lay-off of
- the employee who is reclassified to full-time pursuant to
Article 10.14 of the part-time agreement, and is subse-
quently laid off from full time due to the return of the
absent employee. However, should such employee exercise
bumping rights causing the displacement of an employee
In another store, the foregoing exception shall not apply in
the second ar subsequent store.

28.01 (a) The Company agrees to investigate and cor-
rect situations wherein the Company’s practice has been to
regularly work a full-time employee between two (2) stores;
and where following the lay-off of such an employee, it is
brought to the Company’s attention that two (2) or more
part-time employees, within the same job classifications at
these same stores, are working a split week of approxi-
mately thirty-seven (37) hours.

The consideration of scheduling between two (2) stores
shall only apply for the six (6)month period following the
lay-off of such an employee regularly working between
those stores.

28.02 When additional full time employees are required
the Company will give preference to part-time employees
on the basis of seniority, skill and qualifications for the
job concerned and availability for work.

Article XXIX
WELFARE

29.01 (@ The Company agrees to pay the cost of the
applicable monthly premiums for eligible employees who
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have completed three (3) months continuous service and
while such employees remain in the active employ of the
Company (including persons absent due tu accident or
ilIness) with respect to Ontario Hospital Insurance Plan,

(b) Subject tu the terms and conditions of the Master.
Plans and Policies relating thereto, the Company agrees to’

provide at no cost to the employees, Extended Health Care
Benefits for eligible employees who have completed three
(3) months continuous service.and while such employees
remain in the active employ of the Company (including
persons absent due to accident or illness).

"I/ (c) Such Extended Wealth Care Benefits Plan to include a
Joo Prescription drug plan on the basis of a $10 single and $20
family deductible with a 100% co-insurance feature for
payment of prescriptions beyond such deductibles. O

(d) Such Extended Health Care Benefits Plan to |nclude\°'°
an optical plan on the basis of a twenty-five ($25.00)
0% dollar single and family deductible and with an eighty
|5t (80%) percent co-insurance feature. Theplan shall provide
a 'benefit of up to one hundred ($100.00) dollars (one
hundred and twenty-five ($125.00) dollars, effective Janu-
ary 1, 1993) over two (2) consecutive years for frames,
lens, and prescription glass, and up to two hundred
($200.00)dollars over two (2) consecutive years for artifi-
claleyes, service of visual training, and non-cosmetic cor-
rective prescription contact lens, resulting from visual mu-
ity of less than 20/40 or corneal disease (special cases

only).

e) Effective January 1, 1977, the Company agrees to
pay the cost of the appllcable monthly premiums for eligi-
ble employees who have completed one (1) year of con-
tinuous service and while such employees remain in the
active employ of the Company with respect to the Long-
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Term Disability Insurance Plan.

Effective January 1st, 1977 the amount of monthly income
shall be raised to 70% of the Employee’s Basic Monthly

*Earnings to a maximum effective September 29, 1980 of

$1500.00 per month (effective January 1, 1983 of $1700.00
per month; effective September 2, 1988, of $1800.00 per
month; effective January 1, 1991, of $1900.00 per month;
effective January 1, 1992 of $1950.00 per month; effective
September 1, 1992, $1970.00 per month; effective July 1,
1993, $2028.00 per month) subject to the conditions as set
out in’ the schedule of insurance.,

%(D Dental Plan — The Company will pay fourteen (.14¢)
9 ¢

-

1

ents per hour, for all hours worked in the stores by full-
time and part-time employees, into the Ontario Retail Em-

I ployees Dental Benefit Trust Fund. Such contributions will

not be paid for overtime hours. In conjunction with the
reduction in pay of all full-time and part-time employees
by five (.05¢) cents per hour that was effected on Septem-
ber 5, 1983, the Company shall continue to submit to the
Ontario Retail Employees Dental Benefit Trust Fund an
additional payment of five (.05¢) cents per hour for all
straight-l'gne hours worked by the above group of employ-
Je—

€ees.

(g) By agreement of the parties a separate retirement
plan has been set up within the A&P Canadian Employees’
Retirement Plan Trust, effective June 4, 1977. Plan name
to include Company name and Union name. Plan to be

jointly trusteed by A&P and U.F.C.W., Locals 175 and

633, with each party having three trustezﬂithe board.
Normal Retirement Age 65 Years i/ Bbs

Period of Eligibility IYear -
Vesting Age 45 and 10 years service .
Spouse’sAllowance 50%, effective September29, 1980
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quez = $4/2960 - %
9306 - 84 /3600

Past Service Credits — effective June 17, 1991, $28.00 per -
month per year of service not including the qualifying year;
effective June 14, 1992, $29.00 per month -per year of
service not including the qualifying year; effectiveJune 13,4
1002_$30.00 per month per year of service not including
theq u a | myear.

Future Service Benefits — effective June 17, 1991, $28.00
per month per year of service; effective June 14, 1992
$29.50 per month per year of service; effective June 13,
1993, $31.00 per month per year of service.

Plan Benefits to be in addition to benefits provided by
C.P.P. and O.A.S.

Up to four weeks (4) of vacation entitlement can be ob-
served after retirement date.

Portability of service for the purpose of eligibility, vesting
and early retirement providing reciprocal arrangement es-
tablished with other chains.

Four (4%) percent per year actuarial reduction for early
retirement after age 535, effective September 29, 1980; early
retirement at age 63 with no actuarial reduction (optional),
effective September 29, 1980 (early retirement at age 62

+ with no actuarial reduction, effective September 1, 1992;
early retirement at age 61 with no actuarial reduction,
effective June 13,1993). Benefits for early retirement prior
to age 63 shall be actuarially reduced for each year under
age 63, for any retirement after June '16, 1986 (age 62
eﬁect)ive September I, 1992, and age 61 effective June 13,
1993).

Credited service to a maximum of forty (40) years not
including qualifying year, for any retirement after June 16,
1986. Employees who are plan members and who com-
mence an absence due to illness or accident after June 16,
1986, shall'be credited with service while receiving com-
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pensation benefits.

~(h) The Company agrees to provide at_no cost to the
employees, post-retirement life insurance N the amount of
$2,000.00 for each such employee who elects retirement,

payable to the employee’s designated beneficiary.

(i) Subject to the terms and conditions of the Master
flans and Policies relating thereto, the Company agrees to

continue in effect the Accident and Sickness Plan and the

Life Insurance Plan, on the Dasis that the payment of the

applicable premiums therefore shall continue to be made

on the same basis as in effect immediately prior to the
¢ execution date of the Collective Agreement. 13
T /qqﬂ/‘ﬁ

aad - Article XXX
GENERAL -

30.01 The Employer and Union agree there shall be no ,
discrimination on account of race, colour, creed, age, sex
or marital status.

30.02 Bulletin Board: The Company agrees to extend to
the Union the use of a bulletin board in each store for the
posting of the following notices.

1. Notice of election — election results — appointment
of officers:

2. Notice of meetings — time and place:
3. Notice of social and recreational activities.

All other notices must be approved and initialled by the
Store Manager before being posted on the bulletin board.

30.03 The parties agree that the Letters of Understand-

Ing attached hereto shall have the same effect as do the
terms and conditions within the body of the Collective
Agreement.
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Article XXXI
SUCCESSORSAND ASSIGNS
31.01 This Agreement shall be binding on the Company
and its successors and assigns, and will continue to be

binding on the Union and the employees covered by this
Agreement.

Article XXXII
DURATION AND TERMINATION

32.01 This Aeree ontinue in effect until the

13th day of June, 1994,.and shall continue automatically
thereafter for annual periods of one (1) year each, unless

either party notifies the other in writing during the period
of ninety (90) days prior to the expiration date that it
desires to amend or terminate the Agreement.

32.02 Negotiations shall begin within twenty (20)days
following notification for amendment as provided in the

preceding paragraph, or on such date as agreed upon by
the parties.

IN'WITNESS WHEREOF each of the parties has caused
this Agreement to be signed by its duly authorized repre-
sentatives this 8th day of October, 1992.

FOR THE COMPANY FOR LOCAL UNION 175

FOR LOCAL UNION 633
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APPENDIX «“A”

L OCAL UNION 633

Classifications and Weekly Salaries

Eff.

8.04.92
Meat Department Employees
Service Clerk
Start $265.07
3 Months 293.00
6 Months 334.11
9 Months 377.24
12 Months 426.42
15 Months 475.61
18 Months 524.8'0
21 Months 579.03
24 Months 638.20
Deli Department Charge Hand
Start $407.48
3 Months 510.37
6 Months 668.50
Apprentice Meat Cutter
Start $271.13
3 Months 300.76
6 Months . 332.40
9 Months 364.04
12 Months 395.69
15 Months 430.36
18 Months 470.79
21 Months 514.25
24 Months 561.75
27 Months 613.29

Applicable Thereto

Eff.
6.13.93

$273.02
301.79
344.13
388.55
439.21
489.88
540.54
596.40
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$419.70
525.68
688.56

$279.26
309.78
342.37
374.96
407.56
443.27
484.91

529.68
578.60
631.69

657.35\2\72
(7
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APPENDIX “A” (Continued)

Journeyman Meat Cutter
30 Months

**Assistant Meat
Department Head

***Meat Department Head
Meat VVolume

Under $11,100
11,101 to 22,200
22,201 to 34,000
34,001 to 45,800 .
45,801 to 57,500
57,501 and over

EfT.
8.04.92

$673.33,7

$696.37

$712.84
722.73
742.48
755.65
761.14
781.99

Eff.
6.13.93

$693.53

$717.26

$734.23
744.41
764.75
778.32
783.97
805.45

**  There will be an Assistant Meat Department Head in
each store where there are three (3) or more meat
cutters including the Meat Department Head and the
Assistant Meat Department Head,

*+*+ Based on Average meat Department safes for previ-
ous four (4) Quarters. There will be a Meat Depart-
ment Head in each store covered by this Agreementin
which there is a Meat Department.
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APPENDIX “B”
LOCAL UNION 175

Classifications and Weekly Salaries

Applicable Thereto

Grocery and Produce
Department Employees
Service Clerk

Start

3 Months

6 Months

9 Months

12 Months
15 Months
18 Months
21 Months
24 Months

Stock Clerk

Start

3 Months
6 Months
9 Months
12 Months
15 Months
18 Months
21 Months
24 Months

***Head Cashier
Store Volume

$200,000 ar less
Over $200,000

Eff.
8.04.92

$265.07

293.00
334.11
377.24
426.42
475.61
524.80
579.03
638.20

$265.07

293.00
334.11
377.24
426.42
475.61
524.80
579.03
638.20

$678.82

686.50
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Eff.
6.13.93

$273.02

301.79
344.13
388.55
439.21
489.88
540.54
396.40
657.35

$273.02

301.79
344.13
388.55
439.21
489.88
540.54
596.40
657.35

699.19
707.10



APPENDIX “B” (Continued)

Eff.

6.13.93

$699.18

707.10
718.40
731.97
739.88
759.10

707.10
718.40
731.97
739.88
759,10

$670.91

$666.38

$419.70

525.68

Eﬁ.

8.04.92
**Produce Dept. Head
Produce Volume
Under $6,500 $678.82
6,501 to 14,400 686.50
14,401 to 22,200 697.48
22,201 to 30,000 710.65
30,001 to 40,500 718.33
40,501 and over 736.99 -
***Grocery Department Head Store over $107,800
Weekly Volume Only
107,800 to 142,500 686.50
142,501 to 171,200 697.48
171,201 to 197,300 710.65
197,301 to 261,400 718.33
261,401 and over 736.99
***Dairy Department Head
Stores over $136,600 $651.37
*Assistant Produce
Department Head $646.98
Bake-Off Department Charge Hand
Start $407.48
3 Months 510.37
6 Months 668.50

688.56

There will be an Assistant Produce Department Head
in each storewhere there are four (4) a more full

time Produce Department employees:
Based on Average Produce Department Sales for pre-.

%k
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dekak

vious four (4) Quarters.

Based on Average Total Store Sales for previous four
(4) Quarters

There will be a Produce Department Head in each
store covered by this Agreement in which there is a
Produce Department. There will be a Grocery Depart-
ment Head in each store having a volume over
$107,800 per week based on the average total store
sales for the previous four (4) quarters. There will be.
a Head Cashier in each store,



APPENDIX “C”

TORONTOREGION

Metro Toronto, including Oakville, Mississauga,
Georgetown, Brampton.

MID-NORTH REGION

Midland, Orillia, Keswick, Stouffville, Barrie, Aurora, New-
market.

CENTRALREGION

Guelph, Stratford, \Woodstock, Tﬂlsonburg, Owen Sound,
Cambridge, Hanover, Goderich, Simcoe, Brantford.

NIAGARA PENINSULA REGION

Hamilton, Dundas, Dunnville, Port Colborne, Welland, Fort
Erie, Niagara Fails, St. Catharines, Burlington, Grimshy.
SOUTH WESTERN REGION

London, St. Thomas; Strathroy, Chatham, Leamington,
Windsor, Sarnia, Wallaceburg, Amherstburg.

OTTAWA REGION

Ottawa, Arnprior, Pembroke, Deep River, Hawkesbury,
Cornwall.

EASTERN REGION

Oshawa, Bowmanville, Port Hope, Napanee, Trenton,
Belleville, Picton, Kingston, Gananoque, Peterborough,
Lindsay, Smith’s Falls, Whitby.

NORTHERN REGION

Bracebridge, Huntsville, Parry Sound, North Bay, Stur-
geon Falls, Espanola, Sault Ste. Marie, Timmins, Kirkland
Lake, Kapuskasing, Thunder Bay, Noranda. |
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APPENDIX “D”
SICK BENEFIT PLAN

Entitlement to the Company’s Sick Benefit Plan shall be
on the basis that such benefits, as set out below, will
accrue once during each twelve (12) month period, dating
from the employee’s anniversary date.

Service Full Pay 1/2 Pay
3 months to 1 year | week 2 weeks
1 year to 2 years 2 weeks 3 weeks
2years to 5 years 3 weeks 5 weeks
5 years to 10 years 5 weeks 7 weeks
10 years to 15 years 8 weeks 5 weeks
15 years to 20 years 10 weeks 3 weeks
over 20 years 13 weeks

Whenever an employee is absent from work at least a futl
work week or which he is entitled to payment under the
Sick Benefit Plan, such payment shall be made on a sepa-

rate cheque.

Should the Company decide to disapprove an employee’s
application for sick benefit, the Store Manager shall en-
deavour to advise; the employee as soon as possible of the
Company’s decision.

| o
|’ W
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APPENDIX “E”

Local Union 175 i s recognized as the exclusive bargaining
agent of employees classified as Pharmacist’s Assistant.
(defined as one who has successfully completed an accred-
ited course for Pharmacist’s Assistants at a recognized
College, or, has equivalent experience obtained by working
with a licensed Pharmacist for a period of not less than two
(2) years, employed in those outlets of A&P Drug Mart
Ltd. located in the Retail Stores of the Great Atlantic &
Pacific Company of Canada, Limited in the Province of
Ontario. Such Pharmacist’s Assistants shall be covered by
the terms and provisions of the Collective Agreement ex-
piring on June 13th, 1994 between Local Union 175 and
The Great Atlantic & Pacific Company of Canada Limited,
except as follows:

(1) Section 1.04 shall not apply, to the extent that Phar-
macists shall perform such work and carry out such duties

and in such manner as they have done prior to the execu-
tion of this Agreement.

(2) Section 10.03 is amended to provide that a Pharma-
cist’s Assistant may be scheduled to work up to three (3)

evenings per week as part of this regular work week during
the (sick season) period of November 1 to April 15th.

(3)- Article X1 and AEppendix “B” are deleted for the pur-
poses of Appendix “E”,and replaced with the following:

@ Pharmacist’s Assistants shall be paid in accordance
with the following progression schedule, except that
employees on the payroll as o the date of ratification
shall recive a one (1%) percent increase to their regu-
Jar weekly rates retroactive to the 15th day of June,
1992, for all hours worked, including specified holi-
day and vacation pay.
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Effective June 13, 1993, employees shall receive a
three (3%) percent increase of their regular weekly

rates.

Effective Effective
Pharmacist's Assistant August 4, 1992 June 13, 1993
start $243.86 $251.18
3 Months 2717.31 285.63
6 Months 319.84 329.44
9 Months 362.37 373.24
12 Months 413.69 426.10
15 Months 470.05 484.16
18 Months 529.53 545.42

(b) Cost of Living Adjustment (C.O.L.A.) Not code)\

During each year of the Agreement, a C.O.L.A. of
one hundred and twenty-five ($125.00) dollars a quar-
ter will be paid to each eligible full time employee.

To be eligible for the cost of living adjustment, an
employee must have worked one (1) full shift during
each quarter and must be full time at the end of the
quarter. Payment will be prorated based on time
worked in the quarter, which shall include vacation
and specified holidays.

An employee hired during a quarter, or an employee
on lay-off at the end of the quarter who otherwise
qualifies, shall be paid such cost of living adjustment
on a ‘pro rata basis.

The dates of the quarter-end are as follows:

First Year Second Year
September 19, 1992 September 18, 1993
December 19, 1992 December 18, 1993

March 20, 1993 March 19, 1994
June 19, 1993 June 18, '1994
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(¢)

(4)

Payments will be made by separate cheque withih
two (2) weeks of the above quarter-end dates.

A Christmas Bonus shall be paid to all regular full-
time employees In the bargaining unit to be computed
as follows:

(1)

(1)

(iii)

i)

(V)

Employees with three (3) months’ service as of
December 1st of such year shall receive one-
quarter (1/4) of one week’s pay at their regular
weekly rate as of such December -1st.

Employees with six (6) months’ service as of
December 1st of such year shall receive one-half
(1/2) of one week’s pay at their regular weekly
rate as of such December 1st.

Employes with nine (9) months’ service as of
December 1st of such year shall receive three-
quarters,(3/4) of one week’s pay at their regular
weekly rate as of such December 1ist.

Employees with twelve (12) months’ service as
of December 1st of such year shall receive one
week’s pay at their regular weekly rate as of
such December 1st.

Christmas Bonus will be paid on or before De-
cember 15theach year. An employee absent from
work, for reasons other than layoff, in excess of
six (6)months in any qualifying year shall have
this Christmas Bonus prorated based upon his

actual time at work. Christmas Bonus will be
pro-rated for any employee on lay-of who has

been on lay-off for thirty (30) days or more as of
December 1st and pay will be based upon the
number of months worked in the qualifying year.

Reference made to District Manager shall mean Gen-
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eral Manager, A&P Drug Mart, and similarly, references
Made to Store Manager shall mean Pharmacy Manager.

(5) Should a full time Pharmacist’s Assistant be laid off
to part-time status in an A&P Drug Mart in which a part-
time Pharmacist is employed for less than twenty-four (24)
hours per week, it is agreed that such part-time Pharmacist
shall not perform work normally performed by a bargain-
Ing unit employee.



APPENDIX “F”

Local Union 175 is recognized as the bargaining agent of
those employees classified as set out below, who are em-
ployed n a “scratch” or “‘combo’ bakery located in a Re- -
tail Store as set out In Section 1.01.

The employee shall be covered by the terms and provisions
of the Collective Agreement to which this appendix Is ap-
* pended, except as follows:

1) Employees may be scheduled to commence their shift
at four (4:00) a.m., and shall receive a premium of eighty
(.80) cents per hour for all hours worked from four (4:00)
a.m. to eight-thirty (8:30) a.m.

2) Employees shall be paid i accordance with the fol-
lowing schedule:

Eff. Eff.

Service Clerk 8.04.92 6.13.93
start $265.07 $273.02
3 Months 293.00 301.79
6 Months 334.11 344.13
9 Months 377.24 ~ 388.55
12 Months 426.42 439.21
15 Months 475.61 . 489.88
18 Months 524.80 540.54
21 Months 579.03 596.40
24 Months 638.20 657.35
Decorator

start $256.04 $263.72
3 Months 314.39 323.82
6 Months 372.75 383.93
9 Months 431.11 . 444.04
12 Months 493.20 508.00
15 Months 555.30 571.96
18 Months 638.20 657.35
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Apprentice Baker
Start

3 Months
6 Months
9 Months
12 Months
15 Months
18 Months
21 Months
24 Months
27 Months

Journeyman Baker
30 Months

Bakery Department Head

Eff,

8.04.92
$266.14

302.12
338.11
374.09
410.08
446.07
485.79
525.51
565.24
604.96

.$644.63
$727.45

{, 5 T

Eﬂ.

6.13.93
$274.12

311.18
348.25
385.32
422.38
459.45
500.36
541.28
582.20
623.11

$663.97
$749.27
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The Great Atlantic and Pacific Compan¥ of Canada Ltd., province-wide and United

Wages:

Cost-of-Living Bonus:
Hours of Work:

Overtime Pay:
Paid Holidays:

Paid Vacation:

Health and Welfare:

Food and Commercial Workexs International Union, Local 175/633
(AFL-CIO/CLC) (3,600 full-time and 8,000 part-time employees):
Two 24-month renewal agreements effective fran June 16, 1992, o June 13
1994, settled in August at the post conciliation bargaining stage®. 'Duration of

negotiations - 5 months.
* A short work stoppage lastirg 90 minutes occurredjust prior D the settlement.

Effective June 16/92 June 13/93
General Increases 1.0% 3.0%
/ Rates

Full-Time Employees

(top of scales)

Service Clerk $638.20 $657.35
(F3L.8)

Journeyman $673.33 $693.53

Meat Cutter 65.6)

Hour%y_ Rate

Part-Time Employees

(top of scales)

All positions $13.79 $14.20
($13.65)

Full-time employees, $125 per quarter: part-time employees, 10¢ per
regular hour worked, payable quarterly (unchanged).

Full-time employees, 37 per week (unchanged); part-time employees,
overtime rates begin after 8 hours worked in a single day.

One and one-half(double) times regular rate for work ona Sunday.

Full-time employees, 9 designated days plus 1 personal holiday for a total of
10 Eer year; part-time employee, 9 designated days with up 1 8 hours’ pay for
each day, ing on nurber of hours worked during tre preceding 4-week
ncoh%n I\é%x)nmum of § hours' pay for employeeswith § a more years of service
u ged).

Full-time employees, 2 weeks after 1 year, 3 after 5, 4 after 9, S after
16, and 6 after 23 (Unchanged). Part-time 'employees - Vacation pay equal
4.0 per cent of previous year’s earnings with less than § years’ servicz, 6.0 per
centwith § years, and 8.0'per centwith9 ar more ){ears. Employeeswith S years’
service may take 3 weeks leave-without-payannually, and employees with 9°years
or more may t&e4 (unchanged).

Long-Term Disability (full-time employees only) - Effective August 3,
1992, maximum monthly benefit of $1,970 ($f:%0);June 13, 1993, $2,029.

Vision Care - Effective January 1, 1993, $125 ($100) every 2 years for
lenses, frames, Or prescription glasses. Maxamum $200 every 2 years for special
ments (Unchanged).

requirements (| /



Pension Plan: Full-time employees:
Basic Benefit Per Month Per Year of Service -
Past Service - $29 ($28); Jure 13, 1993, $30.
Future Service - $29.50 ($28.00);June 13,.1993, $31.

Early Retirement - Effective September 1, 1992, age 62 (63) with no
actuarial reduction; June 13, 1993, age 61.

Part-time employees:
Basic Benefit Per Month Per Year of Service -

Past Service - $14 (§3); June 13, 1993, $15.

Future Service - $14.50 (§3.00); June 13, 1993, $16.

Early Retirement - Effective September 1, 1992, age 63 (65) with no
actuarial reduction; June 13, 1993, age 61,

O)éer Contribution - Effective June 1, 1993, 2¢ (1¢) per regular hour

Training and
y full-or past-time employee.

Empl
Education Trust vorked



rhe Great Atlantic and Pacific Company of Canada Ltd., province-wide and United

Wages:

Cost-of-Living Bonus:
Hours of Work:

OvertimePay:
Paid Holidays:

Paid Vacation:

Health and Welfare:

Food and Commercial Workers International Union, Local 175/633
(AFL-CIO/CLC) (3,600 full-time and 8,000 part-time employees):
Two 24-month renewal agreements effective from June 16, 1992, to June 13,
1994, settled in August at the post conciliation bargaining stage*. Duration of
negotiations - 5 months.

* A dortwork stoppage lasting 90 minutes occurredjust prior 0 the settlement.
Effective June 16/92 June 13/93

General Increases 1.0% 3.0%

Weekly Rates
Full-Time Employees
(top of scales)

Service Clerk $638.20 $657.35
($631.88)

Jou $673.33 $693.53

Meatnm ($666.66)

Hourly Rate

Part-Time Employees
(top of scales)

All psitias $13,79 $14.20
($13.65)

Full-time employees, $125 per quarter; part-time employees, 10¢ per
regular hour WOH@C},/ payable quarEterIy (unchanged).

Full-time employees, 37 per week _(unchanlged); part-time employees,
overtime rates begin after 8 hours worked in asingleday.

One and one-hallf(double) times regular rate for work on a Sunday.

Full-time employees, 9 designated days plus 1 personal holidamr atotal Of
10 ﬁer year; part-time employee, 9 designated days with up to 8 hours” pay for
each day, depending on number of hours worked during the preceding X
?erlod. Mcllx)ximum of 5 hours’ pay for employeeswith 5 ar more years of service
unchanged).

Full-time employees, 2 weeks after 1 year, 3 after 5, 4 after 9, 5 after
16, and 6 after 23 (unchanged). Part-time ‘employees - Vacation pay equal to
4.0 per cent of previous year’s earningswith less 5 years’ service, 6.0 per
centwith 5 years, and 8.0 lper cent with 9 ar nore years. Employeeswith S years®
service may take 3 wasks leave-without-pay annually, and employees with 9years
or nore may take4 (unchanged).

Long-Term Disability (full-time employees only) - Effective August 3,
1992, maximum monthly benefit of $1,970 ($1,950); June 13, 1993, $2,02%.

Vision Care - Effective January 1, 1993, $125 06$100) every 2 years for
lenses, frames, or prescription glasses. Maximum $200 every 2 years for speclal
requirements (Unchanged).

/



~ension Plan:

Training and
Education Trust
Fud:

Full-time employees:
Basic Benefit Per Month Per Year of Service -
Past Service - $29 ($28); June 13, 1993, $30.
Future Service -§29‘50 ($28.00); June 13, 1993, $31.

Early Retirement - Effective September 1, 1992, age 62 (63) with no
actuarial reduction; June 13, 1993, age 61.

Part-time employees:
Basic Benefit Per Month Per Year of Service -
Past Service - $14 ($13); June 13, 1993, $15.
Future Service - $14.50 ($13.00); June 13, 1993, $16.

Early Retirement - Effective September 1, 1992, age 63 (65) with no
actuarial reduction; June 13, 1993, age 61.

Employer Contribution - Effective June 1, 1993, 2¢ (1¢) per regular hour
worked by full-or part-timeemployee.
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