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COLLECTIVE AGREEMENT i
utl-1rne NOM3RE ‘
DEMpLOYES|
Bet ween: ZEHRS MARKETS | NC. o ~
A Division of zZehrmart Limted

(hereinafter referred to as the "Enployer")

of the first part,

- and - UNI TED FOOD & COMMERCIAL \WORKERS
| NTERNATI ONAL UNI ON, LOCALS 175 & 633
AFL~CIO-CLC

(hereinafter referred to as the "Union")

of the second part.

ARTICLE 1 - PURPOSE

1.01 The Enpl oyer and the Union each represents that the °
purpose of the intent of this Agreement is to pronote
cooperation and harnony, to recognize nutual interests,
to provide a channel through which information and
problens nay be transmtted fromone to the other, to
Bronvte efficiency and service, to set forth herein the

asi c agreenents covering rates of pay, hours of work and
conditions of enployment.

ARTIAE 2 - RECOGNI TI ON

2.01 The Enpl oyer recognizes Local Union 175, United Food and
Commercial Wrkers International Union, as the sole and
excl usi ve bar?alnln agency for all enployees at its
retail stores Tocated in the Counties of Essex, Kent and
Lambton, save and except Meat Department enpl oyees, Store
Manager, Pharmacists, Merchandi'sing Assistant, persons
above the rank of Store Mnager, persons regularly
empl oyed for not nmore than twenty-four (24) hours per
week and students enployed in off-school hours and during
school vacation periods.

2.02 The Enpl oyer recognizes Local Uni on 633, United Food &
Commerci al” Workers International Union, as the sole and
excl usi ve bargaining agency for all Meat Departnent
enpl oyees at its retail sStores |located in the Counties of
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2.

ARTIQE 3

03

Essex, Kent and Lambton, save and except persons
regularly enployed for not nore than twenty-four (24)
hours per week and students enployed in off-school hours
and during school vacation periods.

Wth the exception of Fireco Sales Limted or its
successors or greetlnﬂ card jobbers, no representative of
a supplyin cqnpan% shal | perform any routine store work.
This Iimtation however shall not prevent supplying
companies fromactivity such as checking code dafes,
rotation, authorized sanpling and special pronotions. and
shall not apply to new store openings or openings
following store renovations.

- PROBATI ONARY PERI CD

3.

ARTICLE 4

01

The first thirty (30) worked days of enPonnent shal | be
consi dered a probationary period. t 1s understood
between the Enployer and the Union that a probationary
enpl oyee shall be considered an enployee for all purposes
of the Agreement save the follow ng

1) A_probatlonar% enpl oyee may be dism ssed at any
time during the probationary period wthout any
recourse to the Gievance Procedure.

2) During the probationary period, such enpl oyee shal

not be entitled to: (i) pay for jury duty; (ii)
sick pay or sick leave; (iii) bereavement pay.

- UNNON SEQURITY

4.

4,

01

02

In the case of all persons now in the enploynment of, or
who enter into the enploynent of the Enployer, it is
agreed that as a condition of continued enployment, such
person or persons shall become and remain a nember in
good standing of the Union within thirty (30) worked days
- full time enployees, or two hundred (200) hours - part-
time enployees,” from the conmencenment of their
enpl oynent. ~ The Enployer agrees that it will informall
new enpl oyees prior to or at the tinme of hiring, of the
Union Security provisions of the Agreenent.

(a) The Enployer shall deduct weekly_dues from the pa
of bargaining unit enployees. °The amount of suc
deduction shall be as communi cated by the Union and
such dues shall be remtted to the Union prior to
the fifteenth (15th) day following the nonth in
whi ch such deduction is made.



4.03

4.04

4.05

4.06

4.07

(b) Upon conpletion of the probationary period, the
Enpl oyer shall deduct initiation fees from such
enpl oyee(s) in an amount as communi cated by the
Union, and forward such fees to the Union along
with the regular nmonthly dues remttance.

(c) The Enployer shall remt to the Union within
fifteen (15) calendar days follow ng conpletion of
the probationary period, the nited Food &
Commerci al Workers Menbership Application Form
signed by the new enployee. The Enployer agrees to
include = the c.c.w.I.p.P. and Dental Trust
Application cards into the new hire packet and
renit the conpleted cards to the Plans'
admnistrators wthin thirty (30) days of
completion of the new enployee's probation period

Oh a quarterly basis, the Enployer will supply to the
Uni on a st at emrent conS|st|ngrof three (3) al phabeti cal
listings (1. Local 175 Ful|l-Time; 2. Local 175 Part-
Time; 3. Local 633 Full-Tine) show ng each enpl oyee's
nane, social insurance number, store nunber, current
address and postal code. This statement will be
forwarded to the Union at the time of the regular Union
dues remttance.

The Enpl oyer agrees to give the Union a |list of new
enpl oyees hired each nmonth and such lists shall include
starting rates of pay, The Enployer also agrees at the
same time each month to supply the Union with a list of
known name changes and a list of all persons whose
enpl oyment has been term nated.

Part-time enployees tenporarily relieving full-tine
enmpl oyees for at |east th|rt¥-e[ght (38) hours weekly,
shall be required to pay full-tine Union dues for the
week or weeks in question.

The Union agrees to indemify and save harml ess the
Enﬁloyer agarnst any and all clainms, demands, suits or
other forns of liability that may arise out of, or by
reason of, action taken or not taken by the Enployer for
the purpose of complying with this Article,

The Conpany agrees to pay one-half (1/2) the cost of the
meeting roons and one-half (1/2) of the |ost wages of the
master negotiating conmttee to a maxi num of six (6)
menbers. Such paynents will be based on the average
hours worked in four (4) weeks prior to negotiations
conmencing for part-time enployees and based on thirty-
eight (38) hours regular pay for full-tine.
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The Enpl oyer shall reinburse the Union One Thousand
Dol | ars ($1000.00) toward the cost of printing the
Col | ective Agreenents.

ARTICLE 5 - DISCIPLINE OF PERVANENT EMPLOYEES

5

5

5.

5.

5.

.01

.02

03

04

05

No enployee shall be discharged or disciplined w thout
just cause. The Union %%gees to cooperate in correcting
Inefficiencies of nmembers which mght otherw se
necessitate discharge.

(i) The Enployer agrees that whenever an interview is
held with an enployee relating to any alleged
inefficiency or breach of duty which will becomne
part of such enployee's record regarding his work
or conduct, a store steward or Union representative
shall be present at such interview. The steward or
representative shall leave the neeting if requested
to | eave by the enployee.

(ii) If there is nore than one (1) steward i medi ately
available in the store, the enployee may choose
which steward will represent him

(iii) If an interview is held without a store steward or
representative present, the disciplinary action
taken will becone null and void, except when the
enpl oyee concerned requests the steward or
representative to leave the neeting.

The Enpl oyer agrees to furnish the shop steward or Union
representative with a copy of any official reprimnd
di scipline or discharge.

Shoul d the Enployer discipline, reprimand or discharge an
enpl oyee, said enployee will be disciplined, reprinmanded
or discharged within ten (10) working days of discovery
of the alleged offence except that an extension of time
may be requested and will not be unreasonably denied, to
complete an investigation

Di sciplinary warnings and/or reprimnds which predate a
disciplinary action by nore than twenty-four (24)
continuous months of enployment shall not be adduced in
evidence against an enployee in any subsequent
disciplinary proceedings in which the enployee is
I nvol ved. eriods of absence, for greater than one (1)
continuous nmonth or nore, shall bé excluded fromthe
twenty-four (24) nonth period but shall not cause the

twenty-four (24) nonth period to comence again upon
return from such absence.
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ARTICE 6 - HEALTH AND SAFETY

6.

6.

6.

6.

ARTICE 7

01

02

03

04

The Enpl oyer shall make provisions for the health and
safe&y of its enployees, during working hours, in
accordance with the Cccupational Health and Safety Act.
The Enployer will continue to work jointly with the Union
with respect to health and safety matters and the
relating education of its enployees.

The Enpl oyer agrees to continue its practice of having
Heal th and Safety Conmttees in each |ocation and al
nmenbers of such Committees will cooperate in ensuring any
and all safety regulations and required work practices
are fol | owed.

The Union agrees to cooperate with the Enployer in
mai nt ai ni ng and inproving safe working conditions and
ﬁractlces, in inproving the cleanliness and good
ousekeeping of the store and in caring for equipnent and
machi nery.

The Enpl oyer agrees that Meat Wappers will not be
required to use power tools (except slicers), saws,
cleavers, or engage in any production work with knives.
In the event that safety commttees are established in
the store, the Enployer agrees that bargaining unit
enpl oyees on a reasonable revolving basis wll serve on
the conmttee.

- MANAGEMENT RI GHTS

7.

9

7

01

.02

.03

The Union agrees that the Enployer has the exclusive
right and power to manage its business, to control the
direction of the staff including the right to plan,
direct and control the operations, hire, suspend, or
discharge for just cause or relieve enployees from duty
for other legitimte reasons,. The right to establish and
mai ntain reasonable rules and regulations poverln? t he
operation of the store, a violation of which shall be
anong the reasons for discharge, is vested in the
Enpl oyer provided, however, that” the above rights shal
be exercised subject to the provisions of the Gievance
Procedure of this Agreement.

It is agreed that the direction and supervision of the
working force shall be at the discretion of the Enployer
within the terms of this Agreenent

The Union agrees that the Enployer has the exclusive
right and power to study or introduce new or inproved
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7

ARTIQE 8

.04

.05

roduction and/or handling methods or facilities and the
Uni on agrees to cooperate with the Enployer in the
instal lation of any such methods and in the education of
its menbers for the necessity of such changes and
i nprovenents.  The Union shall be given advance notice of
any such changes and discussion wll take place before
the introduction of change so that the Union may educate
Its nenbers as stated.

The parties agree that the foregoing enuneration of
Managenment's rights shall not be deened to exclude other
recognized functions of Mnagenent not specifically
covered in this Agreement. ~ The Enployer therefore
retains all rights not otherw se specifically covered in
this Agreenent.

All necessary medical exam nations and x-rays required by

the Enployer shall be paid for by the Enployer and
conducted on Conpany time.

- TEMPORARY ASSI GNVENTS

8.

8.

01

02

.03

An enployee relieving in a higher rated classification
wll be entitled to receive a premumof twenty-five (25)
cents per hour over his regular hourly rate after he has
conpl eted two (2) consecutive schedul ed shifts in such
classification. The premumw/|| be paid retroactive to
the first (1st) shift. Part-tinme enployees relieving a
full-time enployee and working in excess of twenty-four
(24) hours per week shall receive twenty-five (25) cents
er hour as above. Part-time enpl oyées working over
wenty-four (24) hours per week but not relieving a full-
tine enployee will not so qualify.

An enpl oyee relieving the Assistant Store Mnager,
Produce Manager, Meat Manager, Bakery Manager or Head
Cashier will be entitled to receive a premum of sixty-
five (65) cents per hour over his regular hourly rate
after he has conpleted nore than two (2) consecutive
schedul ed shifts in such classifications, The prenium
m%]h be paid retroactive to include the first (ist)
shift.

An enployee relieving the Store Manager will be entitled
to receive a premum of one dollar ($1.00) Per hour over
his regular hourly rate after he has conpleted nore thaﬂ
two  (2) consecutive  scheduled shifts in suc

classification. The premumwl| be paid retroactive to
include the first (1st) shift.



.04

8.05

ARTIAE 9

A tenporary vacancy in a full-time position of [ess than
six (6) months in which the Enployer requires a part-time
empl oyee to work full-time hours, such hours wll be
given to one (1) part-time enployee provided a part-tine
enpl oyee is avallable and possesses the ability and
qualifications to performthe work.

A part-time enployee will not be assigned to relieve
positions (defined in Articles 8.01, 8.02 and 8.03 above)
1f a full-time enployee on layoff, who has sufficient
ability and qualifications to performthe relief work, is
avai | abl e. This condition applies only in the store
where the opening exists.

TenPorary assignments to the positions of Head Meat
Cutter or Assistant Store Manager will be the sole
determnation of the Enployer and will be based on the
following criteria:

To be rotated anong the available
enpl oyees in the store who have the skill
and qualifications to do the job in a
conpetent manner.

- DI SCRI M NATI ON

9.01

There shall be no discrimnation on account of race,
colour, creed, political or religious affiliation, sex,
age, marital status or menbership in the Union

ARTICLE 10 - UNNON PRI VI LEGES

10.01

It is agreed that the Business Representative of the
Union shall be admtted during working hours, at
reasonable times, to interview enployees while on duty or
to inspect working conditions provided, however, that
such visits shall be calculated to cause a m ni num of
di sturbance with the Enployer's business and further that
the Business Representative shall report his presence to
the Store Manager on the occasion of each such visit.

ARTICE 11 - SENNORITY

11.01

11.02

Seniority shall be recognized by the Enployer and shall
be based on the length of continuous enploynment with the
Enpl oyer in the bargaining unit.

Service shall be recognized by the Enployer and shall be
based on the I ength of continuous enploynent with the

Enpl oyer
1



-1.03

11.04

11.05

Enpl oyees shall not acquire seniority during the thirty
(30) wor ked days probationary period. However, if an
enpl oyee is continued in enploynent after such period
seniority shall commence from the conmencement of such
continuous enpl oynent.

Layoff and recall shall be based on seniority provided
the senior enployee has the skill and qualifications to
perform a conpetent job

In the event of layoffs, the enployees in |ower
classifications may not displace enployees in higher
classifications.

Enpl oyees with nore than three (3) nonths of service with
the Enpl oyer will be given at |east one (1) week's notice
inwiting of layoff or one (1) week's pay in lieu of
noti ce.

Promotions within the bargaining unit shall be based on
seniority provided skill and qualifications to perform
the job are equal.

(a) When job vacancies occur in the follow ng
classified positions and replacenents are required,
they shall be posted on the bulletin board for a
period of five (5) working days during which tine
application may be made by enpl oyees seeking a
pronotion. Al vacancies in classified positions
will be posted within ten (10) days of occurrence.

CLASSI FI ED PGCSI TI ONS

Assi stant Store Manager Head Meat Cutter
Produce Manager Head Cashier
Meat Manager Bakery Manager

Photolab Cl erk

(b) The Enployer shall have five (5) working
followng the expiration of the posting to fi
vacancy.

days
|| t%e

(e) The Enpl oyer agrees that when a pronotion within
the bargaining unit takes place the name and
seniority of The promoted ‘enployee, and the
position to which he was pronoted, shall be posted
on the bulletin board ofthe stores within five (5)
wor ki ng days.

(d) When a vacancy occurs in a classified position and
t he vacancy is caused by justified absence for a
period in excess of six (6) nonths, the vacant
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11.06

11.07

position will be posted as aforesaid in this
Article. Wen such absent member returns to work,
he shall return to his former store and position.
Any nenmber promoted as a result of such posting to
repl ace an absent menber and who is subsequently
di spl aced by the absent nenber returning shall be
given |layoff notice and options as per Article
11.04, 11.08 and Letter of Understanding #5.

Were no enpl oyee possesses the skill and qualifications,
t he Enpl oyer may hire a person from outside the
bargaining unit to fill the vacancy.

Seniority shall be considered termnated and the enployee
deemed to have quit if the enployee:

(a) voluntarily leaves the enploy of the Enployer
(b) is discharged for just cause;

(e) (i) is laid-off continuously for a period of nore
than six (6) nonths where an enpl oyee has |ess
than one (1) year seniority, or for a period
of twelve (12) nonths where an enpl oyee has
one (1) year seniority or nmore, or it heis
called back to work after a layoff and does
not report to work within two (2) weeks after
having been sent notice in witing by
registered mail to his last know address;

(ii) An enployee on full-tine layoff from the
Enpl oyer nag refuse recall to a tenporar
position without the loss of recall rights, i
the Enpl oyer recalls an enployee for thirty
(30) cal endar days or less. An enpl oyee on a
full-time layoff from the Enployer may refuse
recall to a permanent position if unable to
accept for legitimate illness or disability,
without loss of recall rights, provided such
ilIness or disability is verified to the
Conpany' s satisfaction.

(d) fails to return to work upon the conclusion of a
| eave of absence w thout reasonable cause;

(e) is absent fromwork for three (3) consecutive
schedul ed days of work w thout reasonable cause.

(f) an enpl oyee absent fromwork because of legitinate
accident or sickness shall not lose séniority
rights except as provided in this clause. Any
progression rate increases shall cease twenty-six
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11,

11

11.

11.

11.

11.

08

.09

10

11

12

13

(26) weeks following the cormencenent of the
absence Unti| his return.

Full-time employees who are laid Of wll be offered
part-tine enployment.

Wien a full-time enpl oP/ee changes his status to a part-
time enployee, he shall carry full seniority and service
to a part-time seniority and service |ist including any
art-tine seniority and service acquired prior to
ecomng full-time,

Enpl oyees who are laid off and subsequently recall ed
according to Article 11.07 (c) shall be gjven credit for
appropriate quarterly wage progresSion Increases
according to Article 22.

A part-tine employee who has completed the part-tine
%obatl onary period and who becomes a full-time enpl oyee,
Il not be required to serve the full-time probationary
eriod and will be given full-tinme seniority credit and
ull-time service credit of fifty percent (50%) of his
part-time seniority or part-tine service up to a maxinum
of eighteen (18) nonths.

The Employer agrees to post in each store, quarter
annual |y, separate seniority lists for Locals 175 and
633, Wth copies to be sent to the Union office.

(a) It is agreed that transfers (X employees between
stores are essential to the proper operation of the
busi ness and that the enployees w |l cooperate wth
t he E_rTPI oKer in this mitter. The Employer agrees
that it the enployee has good and sufficient reason
not accepting the transfer he wi || not be forced to
transfer and he wll not be discrimnated against
with regard to future transfer because of his
failure to accept the transfer | n question.
Employer agrees that it wll not act |
arbitrary manner in exercising Its right
transfer enpl oyees under this provision.

e
n an
s to

(b) No employee WII| be transferred in excess of
twenty-five (25) mles measured from store to
store, except by mutual agreenent.

(¢) In the case of tenporary transfers, the Enployer
agrees that:

An enpl oyee will not be transferred to another
store for a period of time in excess of three
(3) mont hs, except by nutual agreenent.
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11.14

Transfers shall be rotated anmong the qualified
employees employed in the store that is
filling the Company's transfer needs except
for classified positions.

(d) Full-time enployees wishing to transfer to another
store shall be given preference over part-tine
being reclassified to full-time providing the
enpl oyee has a transfer request on file and
possesses the skills and qualifications to perform
the job available. Where nore than one such
qual ified enployee has a request on file, seniority
shal | govern.

(e) Effecti ve Novenber 25th, 1990, all transfer
requests presently on file shall be deemed to have
expi red: An employee requesting a transfer shal |
submt a request form and such form shall be kept
on file for the life O this Collective Agreement.

NOTE; The above Article 11.13 (e) i s applicable
provided the Enployer gives witten notice to each
employee Of this Amendnent. Each enployee nust be
notified within three (3) weeks of Cctober 21,
1990.

Subject to Article 11.05 of the full-time Agreenent, when
a job vacancy occurs which the Enployer intends to fil
or a newjob s created, the Enployer 'shall post the nane
of the successful applicant on the Bulletin Board of each
store within seven {(7) cal endar days for a mni mum period
of ten (10) cal endar days.

ARTICLE 12 - HOURS OF WORK

12.01

The basic work week for full-time enployees will consi st
of thirty-eight (38) hours ~ four (4) days of eight (8)
hours each and one (1) day of six (6) hours, but in no
event shall the short shift end later than 5:00 p. m
except by nutual agreenent.

The short day referred to above may be schedul ed any day
of the week; however, reduced hours for these shortmﬂays
are to be taken at the end of the shift, where
racticable, but in no event shall the short shift end
ater than 5:00 p.m except by mutual agreenent.

The provision for hour and days in the week is intended
to provide a basis of calculating time worked and shall
not be a guarantee as to hours of work per day or as to
days of work per week.
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+2.02

12.

12,

12.

12.

12.

03

04

05

06

07

A work schedul e shall be posted in ink in the department
on each Thursday by noon showi ng the schedul ed working
hours for each employee covered by this Agreement for the
succeeding week and no change shall be made in such
schedul e except in the case of sickness, acci dent or
bereavement in the store where the enplo%ee Is regularly
employed. The Store Manager shall give the store Steward
a copy of such work schedule, and at the conclusion of
t he posted work week, a copy of the revised work
schedule.

Al'l enpl oyees who desire to have Saturdays off shall be
ranted one (1) Saturday off each nonth, inclusive of
aturday prior to vacation. No employee WII| be

scheduled for less than nine (9) hours off between the

end of a shift and the start of the next shift.

It is agreed that all hours worked in excess of eight (8)
hours per day, sSix (6) hours on the short day, and
thirty-eight (38) hours in a week ?mhlch i ncl udes hours
paid as Statutory Holiday pay) will be paid for at the
rate of one and one-half tines (1 1/2 X) the enpl oyee's
regular hourly rate,

Enpl oyees called in for the purpose of working overtime
shalI” be guaranteed not |ess than four (4) hours work
time provided, however, that this provision shall not
apply where overtime is worked at the beginning of a day
I mredi ately followed by a regular schedul ed shift.

Schedul ed overtime shall be offered to the nost senior
avai | abl e qualified enpl oyee(s). Unschedul ed overtime on
a given shift shall be offered to enpl oyees on the shift,
In accordance with their seniority, who are qualified and
avail able to perform the work.

The basic work week for a week in which a Statutory
Hol i day occurs will be one (1) full day's hour deducted
LHQ@ he nornmal basic work week for each of such
ol i days.

No employee shall be laid off to avoid the paynent of
overt ime.

The parties hereto agree that there shall be no split
shift save for the unpaid meal period. The unpaid neal
period wll normally be one (1) hour. However, on the
night shift, enployees will be scheduled for one-half
(1/2) hour unpaid neal period. The unpaid neal period
shal | be taken not |ess than two and one-half (2 1/2)
hours nor nore than five (5) hours after the starting
time of the shift.

12



+2.08 There shall be no duplication of overtime prem uns.

12.09 on any night when the store is open for evening shopping,
an enpl oyee shall receive an evening shoppln% prem um of
one dol |l ar and twenty-five cents ($1.25) per hour for all
hours worked after 6:00 p.m on Monday to Friday
inclusive, and shall receive an evening shOﬁplng prem um
of two dollars ($2.00) per hour for all hours worked
after 6:00 p.m on Saturday or the second (2nd) evening.

12.10 (a) Emplo%ees may be scheduled to work one (1) evening
if the store is open for evening shogplng up to
three (3) evenings per week. They may be sChedul ed
to work up to two (2) evenings if the store is open
in excess O three (3) evenings per week. An
employee WI|| not be schedul ed to work on two (2)
consecutive evenings.

(b) On any evening when an enpl oyee is not schedul ed
for evenln? shoppi ng, the enpl oyee will not be
scheduled to work beyond 6:00 p.m  but it is
understood that such enployee may be required to
work after 6:00 p.m in exceptional circunstances
including the illness or late arrival of an
enpl oyee schedul ed for evening shopping,

(¢) |If the store is not open for evening shopping,
enpl oyees nmay be scheduled to work up to 10:00 p. m
and will bé paid a prem um of one dollar and
twenty-five cents ($1.25) per hour for all hours so
worked on the first (ist) evening and two dollars
($2.00) per hour for all hours worked on the second
(2nd) eveni ng.

(d) |If the store is not open for evenin shopPing,
those enpl oyees not schedul ed beyond store closin
w |l not be scheduled later than one-half (1/2
hour beyond the closing of the store.

(e) If the store is open for evening shopping, those
enpl oyees not schedul ed beyond store closing wll
not be schedul ed later than one-half (1/2) hour
beyond the closing of the store, unless by nutua
agreement .

(£) It is understood and agreed that the two dollars
($2.00) per hour referred toin Article 12.09 and
Article 12.10 (c) above wll| Dbe applicable to the
second (2nd) eveni ng regardless of when the first
(1st) evening is worked.
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12.11

12.12

It is also understood and agreed that the maxinum
of two (2) evenings referred to in Article 12.10
(a) is applicable to Article 12.10 (c) above; t hat
I's an enployee will not be scheduled to work for
more than two (2) evenings per week whether the
store iS opened or closed for evening shopping.

(g) An enpl oyee (other than bakery departnment) nmay be
schedul'ed to commence work Up toO three (3) hours
prior to store opening.

For the purpose of this Article, store opening is
considered to be 9:00 a.m and the store closing is
considered to be 10:00 p.m or earlier unless a
major conpetitive situation indicates a later
cl osing

(h) Enpl oyees w |l not be scheduled to work nore than
one (1) Saturday night in three (3) for evening
shoppi ng, unless mutually agreed to by the Employer
and t he employees concer ned.

An employee Other than the Assistant Store Manager
assigned to carry the store keys, for the purpose of
closing the store, Will receive an additional prem um of
four dollars ($4.00) for each shift so assigned.

Night Shifts

(a) A night shift employee is an employee WhO is
scheduled to work 1n a store after it has been
closed to the public, between the hours of 10:00
p.m and 9:00 a.m, and whose duties prinarily are
connected With receiving and stocking the store and
incidental functions connected therewith. A night
shift prem um of seventy-five (75) cents per hour
shal| be paid to enployees who work on night shift
for all hours worked on suych shift, ~Ndght shift
employees Who are receiving overtine pay shall
receive such overtine pay on the basis of their
regular hourly rate. The night shift prem um shal
not be included in their regular hourly rate for
the purpose of calculating overtine pay, but shall
be included in their regular hourly rate for the
pur pose of calculating vacation, statutor% hol i day
and sick pay. Rotation of night shift to be worked
out in each individual store on a nutual agreement
basis. Where there is no mutual agreement in the
store, enployees shall be scheduled on the basis of
two (2) nonths on night shift and two (2) nonths
off night shift.
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12.13

(b) The work week for a night shift enployee will be
scheduled in five (5) consecutive nights.

(¢) A night shift enployee who is in charge of the
ni ght crew shall be referred to as the Night Crew
Chief and shall be paid a prem um of one dollar and
thirty cents ($1.30) per hour over the top "B
clerk"rate. This Nght Gew Chief premum shall
be paid to such an enployee for all night shift
hours wor ked.

(d) The Enployer agrees that a Night Cew Chief wll be
assigned to each night shift operation

(e) It is understood that no employee shall be required
to work al one on the night shift. In the event
that a night shift énployee reports to his
schedul ed store and no one is available to work
with him he shall first report to the nearest
operating Night Crew Chief and then notify his
Store Manager.

(£) In the case of an enployee in the Bakery Department
who works a shift that commences prior to 6:00
a.m, and no earlier than 4: 00 a. m, the Employer
agr ees:

1. to pay such enpl oyee seventy-five (75) cents
per hourdfor all 'hours worked prior to 6:00
a.m, an

2. to schedule such employee for five (5)
consecutive shifts for that week in which he
conmences work prior to 6:00 a.m

Refrigeration Kk

(a) Any employee Who iS a member (f the ba%%aining Uni t
required to check stores for ating” and
refrigeration on a non-working day shall receive
fifteen dollars ($15.00) for the first (1st) one-
hal f (1/2) hour and two times (2X) his regular rate
O pay thereafter.

In the event of equipnent breakdown, the Store
Manager must be notifi ed.

(b) Empl oyees wi || not be required to travel in excess
of twenty-five (25) kilometres (one way - fromhis
permanent residence to the store) for the purpose
of heating and refrigeration checks, except Dy
mut ual agreenent,
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12.14

Full-time Deli Cerks will receive a premum of twenty
(20) cents per hour.

ARTICLE 13 - NOTI CE OF ABSENCE

13.01

Enpl oyees are expected to attend work as schedul ed. Wien
unable to attend, the employee shall contact his store
Manager, |rmedi ate Supervisor, Department Manager, or the
next hi ghest management person within two (2) hours
before his schedul ed startlnP ti me where practicabl e,
giving the reason he is unable to report for work. He
shal | "advi se the Employer when he expects to return to
work and how the Store Manager or the other managenent
Rerson as appropriate, noted above, can Call or contact
I mrelative tothis absence.

ARTI CLE 14 - STATUTORY HOLI DAYS

14.01

14.02

14.03

14.04

(a) There shall be nine (9) Statutory Hol i days as

fol | ows:

New Year's Day Labour Day

Good Friday Thanksgi ving Day
Victoria Day Christmas Day

G vic Holiday Boxi ng Day
Canada Day

or days celebrated in lieu thereof'

(b) "Heritage Day" shall v added to the |ist of
Statutory Holidays as a tenth (10th) Statutory
Holiday 1f proclained as a holiday during the term
Of thi's Collective Agreement.

Al'l enpl oyees shall be entitled to full pay for such
hol i days provi ded, however, t hat no_enﬂloyee shal I be
entitled to be paid for such holiday if he does not work
his conplete schedul ed shift of his schedul ed working day
Precedlng the holiday and his schedul ed working day

ol lowing the holiday unless his absence was for a valid
reason.

A full-tine employee Covered by this Agreenent shall be
eligible for a Eersonal hol i day wth pﬁg once during each
cal endar year at a tinme mutually agreed upon between the
Enpl oyer and the employee concerned.

When a Statutory Holiday occurs in a week during which an
enpl oyee is scheduled to work all of his shifts on the
night crew, such an enployee shall receive Statutory
Holi day pay inclusive of  the night shift premum
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14.

14,

14,

14.

14.

14.

14.

05

06

07

08

09

10

11

Employees Who are OFf on compensation, accident oOr
illness shal|l receive Statutory Holiday pay if they have
worked within seven (7) days of the holiday. Should a
Statutory Holiday occur within an enpl oyee's leaveof
absence, he shall not be paid for such Statutory Holiday.

In the event a Statutory Holiday falls on a SundayJ t he
next work day shall be recognized and paid as a holi day.
In the event that day is also a holiday, the next work
day shall be recognized and paid as a holiday.

No eqployee w Il be scheduled to work on Christmas Eve or
New Year's Eve beyond 6:30 p.m

In the event stores are open for business on a Statutory
Hol i day, or a day celebrated in lieu of a Statutory
Hol i day, the Enployer may require enployees to work that
day and shall pay themtwo tines (2X) their regular rate
of pay plus the day's pay for such holiday.

The Enpl oyer shall pay all employees two times (2X) their
regular rate of pay for all hours worked on a Sunday
which are not related to the store opening for business.
This provision shall not apply to enployees on the night
crew who nay be required to commence their schedul ed
shift prior to mdnight on Sunday night. Wien this
Pren1um is paid, no other premums ‘or bonuses WII apply
0 such hours worked.

The Employer shall pay all enployees one and one-half (1
1/2X) their regular rate of pay for all hours worked on
the enpl oyee's schedul ed day off.

Employees reguired to work on a Statutory Holiday shall
be guaranteed a mnimum of four (4) hours work.

(a) Al work on Sunday to be voluntary.

(b) Enpl oyees shall be paid one and one-half (1 1/2x)
their ‘regular rate of pay for all hours worked on
Sunday which is related’to the store opening for
business.  For the purposes of cIar|ty, "all hours
wor ked on Sunday which is related fo the store
o%enlng for business" includes: hours worked up to
three (3) hours before store opening and one-hal f
(1/2) hour after store closing.

(¢) A separate schedule for Sunday is to be posted and
hours offered by seniority.

(d) Hours worked on Sundays will be over and above the
normal schedul ed work” week.
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(e) Employees WhO volunteer to Work on Sunday when open
for business, no overtime premuns, only tinme and
one-half (1 1/2x) prem umshall apply.

ARTI CLE 15 - VACATI ONS

15.

15.

15.

15.

15.

15.

15.

15

15.

15.

01

02

04

05

06

07

.08

09

10

Vacations with pay will be calculated on each year of
enpl oynent commencing with May 1 and ending with April
30.

A full-tinme enplgéee taking his vacation in the cal endar
year prior to y 1st shall, upon request, receive a
cash advance equal to one (1) week's net pay for each
week of vacation taken provided such request is nmade two
(2) weeks prior to the vacation

An enmpl oyee with less than six (6) months of full-time
service to May 1 shall receive vacation pay of four
percent (4%) of total earnings.

An enployee with six (6) nonths of full-time service to
May 1 shall receive one (1) week vacation wth vacation
pay at four percent (4%) of total earnings.

An enpl oyee with one (1) year of full-tine service but
| ess than four (4) years of full-time service to My 1
shal | receive two (2) weeks vacation wth vacation pay at
four percent (4%) of total earnings.

An enployee with four (4) years of full-time service but
less than nine (9) years of full-time service to My 1
shal| receive three (3) weeks vacation wth vacation pay
at six percent (6%) of total earnings.

An enployee with nine (9) years of full-tine service but
esthan fifteen (15) years of full-time service to My
1 shall receive four (4) weeks vacation wth vacation pay
at eight percent (8%) of total earnings.

An enployee with fifteen (15) years of full-time service
but |ess than twenty-five (25) years of full-tinme service
to May 1 shall receive five (5) weeks vacation with
vacation pay at ten percent (10%) of total earnings.

An enpl oyee with twenty-five (25) years of full-tine
service or nore to May 1 shall receive six (6) weeks
vacation with vacation pay at twelve percent (12%) of
total earnings.

(a) Vacations shall be taken in the current cal endar
year unless mutually agreed upon by the Enpl oyer
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15.11

15.12

15.13

15.14

and the enployee, To the extent it is practicable,
the Enployer will grant vacations in one continuous
period. Employees entitled to three (3) weeks O
vacation who wish to take themin a continuous
period nust be prepared to conclude them prior to
June 15 Or commence them subsequent to September
15. Employees entitled to four (4) or nore weeks
of vacation nay take a nmaxi mum of three (3) weeks
vacation between June 15 and Sept enber 15.

(b) An enployee will have the right to hold his
vacation in abeyance if he is absent due to
si ckness, accident or conpensation at the time his
vacation is scheduled to begin. Such deferred
vacation shall be taken at a later date which is
mutual |y agreed to between the employee and the
Enpl oyer.  However, the employee shall advise the
Employer as soon as he is capable or upon his
return to work of his intention to take such
deferred Vacation, which cannot be extended beyond
year end,

Total earnings of an employee shall be the total earnings
of the enployee during the previous vacation year

May 1 to April 30, excluding vacation pay paid to the
enpl oyee in respect of that period.

Unl ess othermﬂse(fnovided in this Agreenent, vacation pay
shal| be conputed in May and shall be paid to enployees
annual ly in the nonth of My.

When a Statutory FblidaY as defined in Article 13 hereof
occurs durln? an enpl oyee's vacation period, such
enpl oyee shal [ be entitled to recei ve either one (1) day
extra vacation or one (1) day's pay as follows:

(a) Werever possible, the extra day is to be taken in
conjunction wth the vacation at either the
beginning or the end of the vacation period (ie:
Saturday preceding or Monday foIIOMAng.f

(by If an enployee is called in to work on the extra
day of vacation referred to herein, he shall be
paid for the work performed on that day at one and
one-half tinmes (1 1/2X) his regular rate of pay.

(c¢) Arrangements under this Section are to be conpleted

prior to the commencement of the enployee's
vacation period.

An enployee will be entitled to the Saturday off
i medi atel'y preceding the commencement of his vacation to
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15.15

15.16

a maxi mum of three (3) per year. It is understood and
agreed t hat such Saturdaygs) off will be included in
Saturdays off as provided for in Article 12.02.

Each store will on February 1 of each cal endar year, post
a vacation schedul e for [iSting the employees in order O
seniority. An employee must submt his request for
preference on vacation dates covering his complete
vacation entitlenment by March 15 in order that the
Employer may finalize and post the vacation schedul e by
March 31. “However, seniority shall not apply if the
enPonee fails to nmake his selection before March 15.
Full -time enpl oyees have preference over part-tine
enpl oyees in regard to vacation date scheduling.

Al full-time enployees of record as of COctober 17, 1987

who, before becom ng full-time enpl oyees, had part-time

status, will continue to conbine their part-time and

full-time service for the purpose of calculation of

Lfngnh and payment of vacation entitlement found in this
ticle.

Part-time enpl oyees who become full-time enpl oyees after
October 17, 1987, carry seniority and service to full-
time only as described in Article 11.11.

ARTICLE 16 - LEAVE OF ABSENCE

16.01

16.02

At the Enployer's discretion, an enployee with twelve
(12) nonths Service may be granted a |'eave of absence
without |loss of seniority upon the prior permssion in
witing fromthe Personnel Department and under no
circumstances shal | such leave of absence exceed three
(3) nmonths for full-tinme enployees and one (1) nonth for
part-tinme enployees inclusive of vacation time. Requests
nmust be made in witing on the standard Leave of Absence
Request Form at least thirty (30) days prior to the date
requested and a witten reply (including the reason for
refusal of the request) must be given within fourteen
(14) days. No |'eave of absence granted shall be
considered as a precedent and the EanoKer wll judge
each request On it's own nerit in [ight of all the
surrounding circunmstances. Any |eave of absence granted
in conjunction with the enployee's vacation wll be
deemed to follow his vacation period.

In the case O pregnant fenales, leave (f absence W|| be-
granted without |oss of seniority pursuant to the terms
of the Enployment Standards Act.
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16.03

The Employer will grant a leave of absence without pay to
not more than one (1) full-tine enpl oyee who has one (1)
years' seniority with the Enployer for a period of not
more than twelve (12) nonths for an employee Who has been
elected or appointed to an office with the Union. Such
| eave will be granted provided a relief enployee
satisfactory to the Enployer is available and provided
that notification is given to the Enployer in sufficient
t1 me to produce a relief person.

ARTICLE 17 - UNI FORMS

17.01

17.02

17.03

The Enpl oyer agrees to provide two (2) uniforms to each
"a" Cerk, Head Cashier, Assistant Head Cashier and
Cashier without charge. Laundry of such garments shall
be paid for by the enployee. uch enpl oyees shal |l wear
such shoes as are required by the Enpl oyer provided at
their own expense.

The Enployer agrees to provide such uniforms as required
on a nornal wear and tear basis.

The Enpl oyer agrees to provide to other enpl oyees such
shop coats, snocks or aprons as may be required by the
Employer W thout charge. Laundry of such garnments shall
be paid for by the Enployer.

ARTI CLE 18 - COVPENSATI ON

18.01

18.02

The Enpl oyer agrees that it will continue to be enrolled
under the provisions of the Workers' Conpensation Act of
Ontario for all enployees. The Enployer will also pay an
enpl oyee for the remainder of the shift in which the
a90|deP¥ occurred that would require the enpl oyee to take
tinme off.

The enployee shall provide to the Enployer information as
to expected date ofreturn to work in regard to the
progress of his medical condition

ARTICLE 19 - SHOP STEWARDS

19.01

Local Union 633 shall have the right to designate one (1)
shoE steward in each store. Local 175 shall have the
rignht to designate two (2) shop stewards for each store,
including a night shift steward where applicable, as M%L|
as an alternate bakery steward where appli cabl e. €
Employer will be informed of the nanes of the stewards.
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+9.02

19.03

The Manager or his designate shall introduce each new
enpl oyee to the union steward.

Perm ssion for a union steward to |eave his work station
for a reasonable period of time for union business shall
be obtained fromthe store Manager or his designate.
Perm ssion shall not be unreasonably withheld,

ARTICLE 20 - GRI EVANCES

20.01

20.02

Either the Enployer, the Union or any enployee has a
right to |odge a grievance wth respect to any matter
arising out of this Agreement concerning the
interpretation, application or alleged violation of this
Agreement.

A_n%/ enmpl oyee believing that he has been unjustly dealt
with or that the provisions of this Agreenent have not
been conmplied with, shall have the right to place such
grievances in the hands of the Union for review and
adj ustment by the Employer, if necessary. Such grievance
shal | be preesented indicating the provision of the
Col l ective Agreenent which has been allegedly violated
and shal|l be processed as foll ows:

STEP_ONE

Wthin ten (10) working days after the event dgi ving rise
to the grievance occurs, the enployee and his store
steward shall discuss the grievance with the Store
Manager. The Manager shall give an oral answer to the
grievance w thin four (4) working days. Failing
settlement:

STEP TWO

The grievance shall be reduced to witing and will be
di scussed between t he Union Representative, t he store
Manager and the District Manager. This discussion will
be held within seven (7) working days of the decision of
SteP_ One. The District Minager wil'l give his answer in
witing wthin four (4f wor king days of the date of the
neeting. Failing settlement:

STEP THREE

The grievance shall be forwarded to the Head O fice of
the Employer within one (1) week of the decision at Step
Two and the Employer shall have one (1) week to dispose
of the grievance. The decision shall be in \/vrltl_ng and
sent to the offices of the Union. I'f considered
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20.03

20.04

20.05

20.06

necessary by the parties, a neeting may be held by the
parties ‘and may include the interested persons, If a
meeting is held, the deci sion shall be given to the ot her
party within seven (7) days from the date of the meeting.

In the case of a dischar%%. a grievance may be filed b
an employee Who feels he WAs Unjustly dealt with. Suc

a grievance nust be filed by an enpl oyee who feel s he was
un{ustl dealt with.  Such a grievance nust be filed
within Tour (4) working days from the date of dism ssa

and shall commence at Step Two. In any Subsequent
di sposal of this case during the Grievance Procedure, the
Enpl oyer may reinstate the enployee with full back pay,

suspend the_enployee for a definite period or sustain the
di scharge, if mutually agreed to by the parties of this
Agreement.

Grievances concerning rates shall comrence at Step Two of
the Gievance Procedure and the disposition of such
grievances if sustained, shall include the determi nation
of the effective date Of the increase Wit h retroactivity
thereto.

The Employer or the Union may file grievances comencing
at step Three.

The limts as ﬁrescribed above may be nodified by nutual
agreenent of the parties.

ARTI CLE 21 - ARBI TRATI ON

21.01

21.02

Where a grievance 'relating to the interpretation,
application or alleged violation of this Agreement is
Still wunresolved after the grlevance procedure has been
exhausted the matter may be referred to arbitration
within twenty-one (21) days after the receipt of the
decision at Step Three.

The party desiring arbitration will contact the other
arty in an endeavour t0 agree on a single arbitrator.
ail 1 ng agreement within three (3) days, arbitration w ||

be instituted under the follow ng conditions.

Each party shall appoint an arbitrator and the two so
aﬁp0|nted shal | appoint a third and the three arbitrators
shal| proceed to dispose of the matter

In the event the two arbitrators are unable to agree on
a third, then a request shall be made to the Mnister of
Labour for the Province of Ontario to appoint a third
arbitrator. The findings of the arbitrator or the three
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arbitrators, as the case may be, shall be final and
binding on the parties.

21.03 I n determning ang discharge or any other disciplinar
grievance, the arbitrator or Board of Arbitration sha
have the authority to:

(a) affirm the Employer's action and dismiss the
grievance, or

(b) set aside a penalty inposed by the Enpl oyer and
reinstate the grievor in his fornmer position wth
or W thout conpensation, or

(c) vary or alter the penalty imposed by the Enpl oyer
or make such other determnation as the arbitrator,
or the Board of Arbitration as the case may be, in
ItsS discretion nmay deem justified.

21.04 The time limts as prescribed above may be nodified by
mut ual agreenent of the parties.

ARTICIE 22 - WAGES AND LETTERS OF UNDERSTANDI NG

22.01 The Wages and Classifications are as set out in Schedules
A, B, and C attached hereto and formng part of this
Agreenent.

22.02 The Enployer agrees that the follow ng classifications
are to be maintained for the life of the Collective
Agreement :

Department Managers (Meat, Produce, Assistant Store
Manager)

Bakery Mnager (Where a "scratch-bakery" operations
exists)

Head Cashier

Assi stant Head Cashier (Incunbents only)

Head Meat Cutter (where there are three (3) or nore Meat
Cutters, including the Meat Manager.)

CGeneral Merchandi se/Health and Beauty Care (Incumbents
only)

22.03

Where a new employee Conmmences work. or an eTployee,iS
prormted wthin a quarter, he shall imed ate y recelve

the appropriate start rate for his first adjustnent at
the end of the quarter provided, however, he commences
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22.04

22.05

22.06

work or is pronoted prior to the mddle (15th) of the
second nonth within the quarter. Should he commrence work
or be pronoted after the fifteen (15th) of the second
nonth, he shall JnnEdlateI% receive the appropriate start
rate for the position and he then shall receive his first
quan}erly adjustnent at the end of the succeeding
quarter.

Simlarly, for classifications having six (6) nonth
progression scales, where a new enployee comrences work
or an enployee is pronoted within a bi-annual period, he
shal | inmediately receive the appropriate start rate for
his first adjustment at the end of the quarter, provided

however, he commences work or is promoted prior to the
end of the third (3rd) nonth in the bi-annual peri od.

Shoul d he commence work or be pronoted after the end of
the third (3rd) nonth of the quarter, he shall
i mredi ately receive the appropriate start rate for the
position and he shall then receive his first bi-annual
adj ustment at the end of the succeeding quarter.

Letters of Understanding attached hereto and formng part
of this Agreement are:

#1  Supplier Representatives .
#2 Mving and Travel Expense Policy
#3  Layoffs - Seniority F/T & PIT
#4  Changes in Wrking Schedules
#5  Tenporary Assignments and Training F/T & PIT
#7 Recall - Tenporary o o
#8  Enpl oyee Step Down from Cassified Positions
#9 Apﬁearance
Scheduling hours after 6:00 p.m
#11 Merchandi sing Assistant
#12 Counter Ready Meat
#13 Power Jacks =
#14 Sunday Scheduling
#15 U.F.C.W. Locals 157/633 & Local 1977
#16 Joint Training & Education Trust
#17 Photolab Cl er

Al Full-time enployees covered by this Agreenent shal
be paid in accordance with Schedule "A", effective August
18, 1991.

Effective January 3, 1993, all full-tine enployees
covered by this Agreement, who were on the payroll of the
Conpany on the date of ratification, shall receive a wage
increase of thirty cents ($0.30) per hour and shall
progress on Schedule "B".
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22.07

22.08

22.09

Al full-time enployees hired after date of ratification
shall be paid in accordance with Schedule "B" and shall
progress therefrom

Effective January 2, 1994, all full-time enployees
covered by this Agreement who were on the payroll of the
Conpany on the date of ratification, shall receive a maPe
increase of thirty-five cents ($0.35) per hour and shall
progress on Schedule "c".

Al full-time enployees hired after date of ratification
shall be paid in accordance with Schedule "c¢' and shall
progress therefrom

Notwi t hstanding the above, enployees that are earning a
greater rate of pay than that in the classifications of
the Collective Agreenent shall receive a mninum of fift
percent (50%) of the appropriate general increase unti
such time as their rate of pay coincides with the rate in
the Collective Agreenent.

Ma%e adj ust nents under the autonatic ma?e progressi on
schedul e shall be made quarterly or halt yearly where
apProprlate on the first full pa¥ week of January, April
July and Cctober. Enployees will progress in three (3)
nmonth steps to a top rate, or six (6) month steps where
appropriate.

ARTI CLE 23 - REST PERI QDS

23.01

Enpl oyees shal |l be scheduled for a fifteen (15) mnute
pal d rest period as near as possible in the mddle of
each half-day of three (3) hours or nore allowing a
m ni mum of one (1) hour after starting tine and the

resunption of work after the meal period. The parties
agree to cooperate for exigencies of the business of the
Enpl oyer. en an enployee is scheduled for a shift of

six (6) hours or nore, he will be entitled to two (2)
fifteen (15) mnute rest periods irrespective of when
| unch period is taken.

ARTI CLE 24 - COOPERATI ON

24.01

24.02

The Union shall be notified in witing of all Conpany
rules and regul ations covering those covered by this
Agreenent.

An enpl oyee shall produce a physician's certificate when
he has been sick and returns to work |f so requested b
the Enployer and an enployee shall take a nedica
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24.03

exam nation if so requested by the Enployer. |f the
Empl oyer requests a doctor's note regarding an absence,
they nust do so prior to the enployee's return to work.
The Enpl oyer shall reinburse the enployee, upon proof of
payment, the full cost of obtaining a doctor's note, to
a maxi mum of ten dollars ($10.00). The enployee shall
provide to the Conpany information as to expected date of
retgrp,to work in regard to the progress of his nedical
condi tion.

The Enpl oyer agrees not to act in an arbitrary or
discrimnatory manner in making such requests.

ARTICLE 25 - REST ROOM AND LUNCH ROOMS

25.01

Adequate rest roons and |unch rooms shall be provided and
kept heated and ventilated and in a sanitary condition

ARTI CLE 26 - | NSURANCE AND HOSPITALIZATION

26.01

26.02

The Enpl oyer agrees to continue in force for all its
full-time enployees including persons absent due to
accident or illness, the existing plans covering Life
| nsurance, Major Medical Prescription Drugs, Vision Care
Veekly Indemity, Long TermDisability, 0.H.I.P. and sick
days for the |ife of this Collective Agreement.

Pensi on Pl an

(a) Effective Decenber 29, 1991, the Enployer agrees to
contribute to the Canadian Commercial Wrkers
| ndustry Pension Plan ("Pension Plan") fifty-five
(55) cents for all hours paid and worked for all
full-time and part-time enployees. Hours paid and
worked is defined as regular hours, overtine hours,
vacation, paid holidays, sick days, bereavenent and
jury duty, to a maxinmum of thirty-eight (38) hours
per “week “per enpl oyee, but shall not rnclude Weekly
Indemmity or Wrkers' Conpensation paynents.

Effective January 1, 1993, the Conpany's
contribution to the Canadian Commercial Industry
Pension Plan and the allocation to current service
benefits shall be in accordance wth those
contribution levels agreed to by the trustees of
the plan.

(b) The anounts of contribution outlined in 26.02 (a)
above include an eight (8) cent per hour
contribution for past service benefits.
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26.03

26.04

26.05

(c) The Employer will cease the contributions (outlined
in 26.02 (a) and (b)) for past service benefits at
such tine as the past service liability is paid
wWth respect to 1ts enployees covered by the
Pensi on Pl an therefore reducing the cents perhour
contribution by eight (8) cents per hour.

Dental Benefit

(a) Effective Cctober 1, 1989, the Enpl oyer agrees to
contribute eighteen (18) cents per hour for all
hours worked to the Ontario Retail Enployees Dental
Benefit Trust Fund ("Dental Benefit"). Hour s
worked is as set out in 26.03(b).

(b) Hours worked is defined as regular hours to a
maxi mum of thirty-eight (38) hours per week, per
enpl oyee, but shall not include: overtine hours,
e\gl d holidays, sick payr, ber eavenent, |j ur\% duty,

ekly Indemity, Long Term Disability or rkers'
Conpensat i on.

Training & Education Fund

(a) Effective Cctober 1, 1989, the Enployer agrees to
contribute five (5) cents per hour to the Local 175
and 633, United Food and Commercial Wrkers Union,
for all hours worked by all full-time and part-tine
enpl oyees, to a nmaxi mum of one dollar and ninety
cents ($1.90) per week per enpl oyee.

(b) Al regular hours worked is defined in Article

26.03(b). The Enployer shall  forward the
contributions every four (4) weeks to the Union and
shall include a l1st of enployees, the nunber of

hours paid and worked by each enployee during each
four (4) week period.

a) Errptl over Health Tax - Enployer pays 100% of the
cost.

b) Weekly Indemmity - Effective January 1, 1991,
sixty-six and two-thirds (66 2/3%) of weekly
earnings to the next higher $1.00 of benefit,
subject to a maxi mum of $425.00 per week for
twenty-six (26) weeks.

Ef fective January 3, 1993, sixty-six and two-thirds
(66 2/3%) of weekly earnings to the next higher
$1.00 of benefit, Subject to a maxi mum of $460.00
per week for twenty-six (26) weeks.
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d)

e)

f)

Effective January 2, 1994, sixty-six and two-thirds
(66 2/3%) of weekly earnings to the next higher
$1.00 of benefit, subject to a maxi num of $490.00
per week for twenty-six (26) weeks.

Long Term Disability - Effective January 1, 1992,
sixty percent (60%) of basic nonthly rate subject
to a maxi mum of $1650.00 per nonth.

Effective January 3, 1993, sixty percent (60%) of
basic monthly rate subject to a maxi num of $1800.00
per nonth.

Effective January 2, 1994, sixty percent (60%) of
basic monthly rate subject to a maxi num of $1850.00
per nonth.

G oup Life/A.D.& D. - i) All enpl oyees - $20,000
I'1) Dependents - spouse - $2,000
-child - $1,000

Effective January 3, 1993, Group Life/A.D. & D.
- i) All enpl oyees - $30,000
1) Dependents - spouse - $3,000
- child - $1,000

Extended Health
i) Drugs - no deductible.

Al clains will be submtted for reinbursenent b
the policyholder, Enployees nmay use the store mai
to send drug forms to the Head Office for review
and processjng. Enpl oyees who have not received
payment during four (4) weeks after mailing will be
paid direct at store |evel.

i) Suppl ementary Hospital - sem-private

i) Vision Care - $100.00 every tw  Yyears,

effective January 1, 1991.

Vision Care - $125.00 every two Yyears,
effective January 3, 1993.

) Suppl ementary Health Care

v) Qut of province coverage

Si ck Days (casual) - provides for payment of one
hundred percent (100%) basic daily pay for the
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first three (3) days of any absence due to illness
to a maxi mum of ten (10) days per cal endar year.

Further details may be found in Conpany Goup Insurance
Benefit Booklet and the Goup Policies in effect.
Bookl et will be updated.

ARTI CLE 27 - BEREAVEMENT PAY

27.01

27.02

Shoul d a bereavenment occur' in an enployee's imediate
famly (yarent, parent-in-law, spouse, child, brother,
sister, daughter-in-law or son-in-faw) the enployee shall
be granted such time off fromwork with pay as is
reasonabl e under the circunstances, up to a maxi num of
three (3) days.

Shoul d a bereavenent of an enployee's grandparent,
grandparent-in-law, sister-in-law brother-in-law or
grandchild occur, the enployee shall be granted such tine
off fromwork with pay as is reasonable under the
circunstances, up to a raxi mum of one (1) day.

ARTICLE 28 - NO STRIKE, NO LOCKOUT

28.01

28.02

In view of the orderly procedures established herein for
the disposition of enployees' grievances, the Enployer
and the Union agree that there shall be no strikes,
wal kouts, pickets, boycotts, stoppage of work or [ockouts
during the life of this Agreenent.

In the event of strikes, |ockouts, or other simlar
roblems involving suppliers of goods or services, the
nmpl oyer and the Union agree to neet and di scuss such

situation as it involves the parties to this Agreenent,

to endeavour to solve such problenms in the best interest
of the Enployer, the Union and the enployees to the best
of the ability of the parties.

ARTI CLE 29 - CHRI STMAS BONUS

29.01

Enpl oyees with a full year of continuous service as at
Decenber 1 shall receive a bonus of one (1) week's pay.
Effective Cctober 17, 1987, enpl oyees who work |ess than
one (1) year continuous service wll be paid on a pro
rata basis as described in this Cause. Enployees absent
on Wrkers' Conpensation or Long Term Disability as of
Cbtﬁber 17, 1987, wi Il not be so effected while absence
conti nues.
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Wth nine (9) nonths service as of that date - three-
quarters (3/4) of one (1) week's pay; with six (6) months
service as of that date - one-half (1/2) of one (1)
week's pay; and with three (3) nonths service as of that
date - one-quarter (1/4) of one (1) week's pay.

Ef fective 1990, enpl oyees who work |ess than one (1) year
continuous service because of a Wrkers' Conpensation
g”a|n1mnll be paid on a pro rata basis as descri bed
el ow.

Wth less than nine (9) nonths service as of that date -
three-quarters (3/4) of one (1) week's pay; with |ess
than six (6) nonths service as of that date - one-half
(1/2) of one (1) week's pay; wth less than three (3)
mont hs service as of that date - one-quarter (1/4) of one
(1) week's pay.

Bonuses shal |l be paid on the pay day nearest Decenber 15.

ARTICLE 30 -~ JURY DUTY

30.01

30.02

30.03

In the event that any enployee is required to serve on
Jury Duty, or Jury Selection he shall notify the Store
Manager 1nmediately ugon rece|V|n? Jury Duty notice. The
Enpl oyer agrees to make up the difference in pay between
that received for such service or Jury Duty and the
enpl oyee's regul ar rate of Pay for a maxi num of eight (8)
hours™ per day upon proof of such service and the anount
of Jury Duty pay received.

Empl oyees not selected for Jury Duty shall upon being
excused, report back to work provided the enpl oyee is
scheduled to work on that day and a mninum of two (2)
hours remains in his schedul’'ed shift.  This does not
apply to those enployees selected for Jury Duty.

Enpl oyees who nmay be required to attend court or other
hearings on the Enployer's behalf shall have the tine
spent attending or travelling to such hearings counted as
time worked and shall be paid at their regular hourly
rate.

ARTICLE 31 - FIRST AID KITS

31.01

First Ald kits shall be provided and naintained in al
stores.
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RTICLE 32 - UNTON SHOP CARDS

32.01 It will be the duty of the Enployer to display
promnently, Union Shop” Cards in all their establishments
where Union nenbers are enpl oyed. Those cards shal
remain the property of the Union and the Enployer shall
have their usage only until such tine as the Union shal
request their return. The Enployer agrees to surrender
sane imedi ately upon demand by the Union

ARTICLE 33 - NOTI CE BOARD

33.01 The EanoYer agrees to furnish and install a notice board
in each location accessible to the enployees for the
urpose of posting notices of either the E%Poner or the
ni on. Union notices shall be posted only where
authorized by the Enployer and the Union

ARTI CLE 34 - PART-TI ME EMPLOYEES

34.01 When additional enployees are required, the Enployer wll
give preference to part-tine enployees on the basis of
seniority, skills and qualifications, providing that
before the vacancy occurs, those part-time enployees who
desire full-time’ enploynent, shall make their request
known in witing to the Store Mnager

34.02 The Enployer agrees that part-time enployees or a
conbi nation of part-tine enployees shall not be used to
the extent that they displace from enploynment the present
full-time enployees in the quloyer's enpl oy as of the

date of ratitication of this Agreenent.

ARTI CLE 35 - RETROACTIVITY

35.01 No part of this Agreement shall be deemed retroactive
unl ess specifically stated. Al provisions contained in
this Agreenent, “unless specifically stated to be
retroactive in nature, are effective on the date of
ratification of this Agreenent.

ARTI CLE 36 - CASH ADVANCES

36.01 Full -time enployees eligible for receipt of V%ekly
Indemity or Workers' Conpensation benefits may reques
an advance equal to their Wekly Indemity entitlenent
and such anmount will be reinbursed by t he enpl oyee
followi ng receipt of payment from Weekly Indemity or
VWrkers' Conpensati on.
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ARTI CLE 37 - TERM OF AGREEMENT

37.01 This Agreenent shall conme into force and effect on the
16th of August, 1992 and shall continue to the 15th day
of August 1994, and shall thereafter be automatically
renewed for the period of one (1) year unless either
party, on witten notice to the other, prior to the first
(1st) day of May in any year, serves notice of intent to
termnate or nodify the "Agreenent.

37.02 In the event either party serves notice of a desire to
negotiate changes into this Agreement as above set out,
it is agreed that the Enployer and the Union, w thout
undue delay, shall begin negotiations of the proposed
changes.

Pending the results of negotiations, neither party shal
change the conditions existing under the Agreenent.

Agreeing to the foregoing, the parties hereto have executed this
agr eement

Dated at Canbridge, Ontario, this day of 19

FOR THE UN ON. FOR THE EMPLOYER
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SCHEDULE "A" - Effective August 18, 1991
WAGE PROGRESSI ON SCHEDULE

ASSI STANT STORE MANAGER (Local 175)

Store Vol une Start 6 Mos 12 Mos 18 Mos 24 Mos
0 - 175 K $15.83 $16.67 $17.51 $18.35 $19.20
176 - 240 K 16.03 16.87 17.71 18.55 19.40
241 - 350 K 16.23 17.07 17.91 18.75 19.60
351 K + 16.43 17.27 18.11 18.95 19.80
HEAD CASH ER (Local 175)
Store Vol une Start 6 Mos 12 Mos 18 Mos 24 Mos
0 - 175 K $13.76 $14.60 $15. 44 $16.28 §7.12
176 - 240 K 13.94 14.78 15.62 16.46 17.31
241 - 350 K 14.12 14.96 15.80 16.64 17.49
351 K + 14.31 15.15 15.99 16.83 17.67
PRODUCE MANAGER (Local 175)
Store Vol unme Start 6 Mos 12 Mos 18 Mos 24 Mos
0 - 175 K $14.74 $15.58 $16.42 $17.26 $18.10
176 - 240 K 14.92 15.75 16.59 17.43 18.27
241 - 350 K 15.12 15.94 16.78 17.62 18.46
351 K + 15.29 16.13 16.97 17.81 18.67

BAKERY MANAGER (Local 175) * (Hired after Septenber 8, 1990)
(Were a "scratch bakery" operation exists _
* - Existing Bakery nanagers remain on old progression

Store Vol ume Start 6 Mos 12 Mos 18 Mos 24 Mos
0 - 175 K $14.74 $15.58 $16.42 $17.26 $18.10
176 - 240 K 14.92 15.75 16.59 17.43 18.27
241 - 350 K 15.12 15.94 16.78 17.62 18.46
351 Kt 15.29 16.13 16.97 17.81 18.67
MEAT MANAGER (Local 633)
Store Vol une Start 6 Mos 12 Mos 18 Mos 24 Mos
0 - 175 K $15.89 $16.73 $17.57 $18.41 $9.25
176 - 240 K 16.08 16.91 17.75 18.59 19.43
241 - 350 K 16.26 17.10 17.94 18.78 19.67
351 Kt 16.44 17.28 18.12 18.96 19.80

Exi sting enpl oyees of Septenber 8, 1990 shall not suffer a
rﬁductmn of their hourly wage as a result of the above vol ume
changes.
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VEAT CUTTER
(Local 633)

Start $ 9.
10.
11,
11.
12.
13.
14.
15.
16.
16.
17.

5855555050

ng" CLERKS
(Local 175)
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SCHEDULE " A"

*HEAD MEAT CUTTER

(Local 633)

Start $13.
3 M. 13.
6 M 14.
9 M. 15.
12 M. 15.
15 M. 16.
18 M. 17
21 M 17.

S

24 ) 18.
*Where there

17
83
47
13
77
41

.05

70
35
are

3 or nore neat

cutters, including
the Meat Manager
*ASST. HEAD CASHI ER
(Local 175)
*(Incunbents Only)
Start $ 9.63

3 Mo 10.50

6 M. 11.35

9 Mo. 12.22

12 Mo. 13.07

15 Mo. 13.92
18 Mo 14.77

21 Mo 15.64
24 Mo 16.51
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- Effective August 18, 1991
WAGE PROGRESSI ON SCHEDULE

"A" CLERKS
(Local 175)
Start . § 8.
3 M. 9.
6 M. 10.
9 MO 11,
12 Mo 12
15 Mo. 13
18 M. 14
21 Mo 15
24 Mo

BAKER

(Local 175)
Start $10.
3 M. 11
6 M. 12.
9 M. 13.
12 Mo 14.
15 MO 15
18 M. 16.
21 M. 16
24 b 17



SCHEDULE "B" - Effective January 3, 1993
WAGE PROGRESSI ON SCHEDULE

ASSI STANT STORE MANAGER (Local 175)

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos
0 - 175 K $15.83 $16.67 $17.51 $18.35 $19.20
176 - 240 K 16.03 16.87 17.71 18.55 19.40
241 - 350 K 16.23 17.07 17.91 18.75 19.60
351 Kt 16.43 17.27 18.11 18.95 19.80
HEAD CASH ER (Local 175)
Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos
0 - 175 K $13.76 $14.60 $15.77 $16.50 $18.10
176 - 240 K 13.94 14.78 15.77 16.68 18.29
241 - 350 K 14,12 14.96 15.80 16.86 18.47
351 K + 14.31 15.15 15.99 17.05 18.65
PRCDUCE MANAGER (Local 175)
Store Vol une 'Start 6 Mos 12 Mos 18 Mos 24 Mos
0 - 175 K $14.74 $15.58 $16.42 $17.26 $18.40
176 - 240 K 14.92 15.75 16.59 17.43 18.57
241 - 350 K 15.12 15.94 16.78 17.62 18.76
351 K t 15.29 16.13 16.97 17.81 18.97

BAKERY MANAGER (Local 175) * (H red after September 8, 1990)
Were a "scratch bakery" operation exists
- Existing Bakery managers remain on old progression

Store Volume Start 6 Mos 12 Mos 18 Mos 24 Mos
0 - 175 K $14.74 $15.58 $16.42 $17.26 $18.40
176 - 240 K 14.92 15.75 16.59 17.43 18.57
241 - 350 K 15.12 15.94 16.78 17.62 18.76
351 Kt 15,29 16.13 16.97 17.81 18.97
MEAT MANAGER (Local 633)
Store Vol ume Start 6 Mos 12 Mos 18 Mos 24 Mos
0 - 175 K $15.89 $16.73 $17.57 $18.41 $19.55
176 - 240 K 16.08 16.91 17.75 18.59 19.73
241 - 350 K 16.26 17.10 17.94 18.78 19.97
351 Kt 16.44 17.28 18.12 18.96 20.10

Exi sti ng employees of Septenber 8, 1990 shall not suffer a
rﬁductlon of their hourly wage as a result of the above vol une
changes.
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SCHEDULE "B" - Effective January 3, 1993. |
WAGE PROGRESSI ON SCHEDULE -

MEAT CUTTER *HEAD MEAT CUTTER GROCERY/PRODUCE CLERK
(Local 633) (Local 633) CASH ER
(Local 175)

Start $ 9.42 Start $13.17 Start $ 9.63
3 M. 10.25 3 M. 13.83 3 Mo 10.28
6 M. 11.09 6 M. 14.47 6 M. 11.22
9 M. 11.93 9 M. 15.13 9 M. 12.18
12 Mo. 12.77 12 Mo 15.77 12 Mo 13.12
15 Mo 13.60 15 M. 16.41 15 Mo 14.06
18 Mo. 14.45 18 M. 17.05 18 Mo. 15.00
21 Mo. 15.29 21 M. 17.70 21 MO, 15.95
24 Mo 16.13 24 M. 18.65 24 Mo, 17.21
27 No. 16.97 *\Where there are
30 Mo 18.11 3 or nore neat

cutters, including

t he Meat Manager
*ASST. HEAD CASHI ER BAKER G.M./H.A.B.Cc. CLERK
(Local 175) (Local 175) (Local 175)
*(Incumbents Only)
Start $11.23 Start $10.93 Start $ 9.42
3 M. 12.10 3 M. 11.80 3 M. 10.25
6 M. 12.95 6 M. 12.65 6 M. 11.09
9 M, 13.82 9 M. 13.52 9 M. 11.93
12 Mo 14.67 12 Mo 14.35 12 Mo 12.77
15 Mo 15.52 15 Mo 15.22 15 Mo 13.60
18 Mo 16.37 18 Mo 16.16 18 Mo 14.45
21 M., 17.24 21 Mo 16.94 21 Mo 15.29
24 Mo 18.11 24 Mo 18.11 24 Mo 18.11
DELI CLERK DELI CLERK VEAT WRAPPER
(Local 633) (Local 633) (Local 633)
Hred before Hred after
12/6/92 12/6/92
Start $11.09 Start $ 9.42 Start $ 9.32
3 M 11.93 3 M. 10.25 3 Mo. 10.28
6 M. 12.77 6 M. 11.09 6 Mo, 11.22
9 M. 13.60 9 M. 11.93 9 Mo. 12.18
12 Mo 14.45 12 Mo 12.77 12 Mo. 13.12
15 Mo 15.29 15 Mo 13.60 15 Mo. 14.06
18 Mo 16.13 18 Mo 14.45 18 Mo. 15.00
21 Mo 16.97 21 Mo 15.29 21 Mo. 15.95
24 Mo, 18.11 24 Mo 16.13 24 Mo. 17.21

27 Mo. 16.97

30 Mo 18.11



SEAFOOD CLERK
(Local 633)
Hred before
12/6/92

Start $11.
3 M. 11.
6 M. 12.
9 M 13.
12 M. 14
15 Mo 15
18 M. 16
21 Mo 16
24 Mo 18

FLORAL CLERK
(Local 175)
H r ed before
12/6/92

Start $11.
3 Mo 11.
6 M 12
9 M. 13
12 M. 14
15 Mo. 15
18 Mo 16.
21 Mo 16
24 Mo 18

SCHEDULE "B"

09
93
77
60

.45
.29
.13
.97
.11

09
93

.17
.60
.45
.29

.97
.11

- EFFECTI VE JANUARY 3, 1993

WAGE PROGRESSI ON SCHEDULE

SEAFOOD CLERK
(Local 633)
Hred after
12/6/92

Start $ 9.
3 M. 10.
6 M 11.
9 M 11.
12 Mo. 12.
15 Mo 13.
18 M. 14,
21 Mo 15.
24 Mo 16.
27 Mo 16.
30 Mo 18.
FLORAL CLERK
(Local 175)
Hred after
12/6/92

Start $ 9
3 M. 10
6 M. 11.
9 M. 11
12 M. 12,
15 Mo, 13.
18 Mo, 14.
21 Mo, 15
24 Mo 16
27 Mo. 16
30 Mo 18.

42
25
09
93
77
60
45
29
13
97
11

38

PHOTOLAB CLERK

(Local 175)
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SCHEDULE "¢" - Effective January 2, 1994
WAGE PROGRESSI ON SCHEDUL

ASS| STANT STORE MANAGER (Local 175)
Store Vol ume Start 6 Mos 12 Mos 18 Mos 24 Mos

0 - 175 K $15.83 $16.67 $17.51 $18. 35 $19.85
176 - 240 K 16.03 16.87 17.71 18.55 20.05
241 - 350 K 16.23 17.07 17.91 18.75 20.25
351 K + 16.43 17.27 18.11 18.95 20.45
HEAD CASH ER (Local 175)
Store Vol une Start 6 Mos 12 Mos 18 Mos 24 Mos

0 - 175 K $13.76 $14.60 $15.77 $16.50 $18.45
176 - 240 K 13.94 14.78 15.77 16.68 18.64
241 - 350 K 14.12. 14.96 15.80 16.86 18.82
351 K + 14.31 15.15 15.99 17.05 19.00
PRODUCE MANAGER (Local 175)
Store Vol une Start 6 Mos 12 Mos 18 Mos 24 Mos

0 - 175 K $14.74 $15.58 $16.42 $17.26 $18.75
176 ~ 240 K 14.92 15.75 16.59 17.43 18.92
241 -~ 350 K 15.12 15.94 16.78 17.62 19.11
351 K + 15.29 16.13 16.97 17.81 19.32

BAKERY MANAGER (Local 175) * (Hired after Septenber 8, 1990)
Where a "scratch bakery" operation exists

- Existing Bakery managers renmain on ol

Store Vol une Start
0

176-- 24478 $14.92

241 - 350 K 15.12

351 K + 15.29

MEAT MANAGER (Local 633)

Store Vol une Start
0

176-- 17244 $16.08

241 - 350 K 16.26

351 K + 16.44

Exi sting enpl oyees of Septenber 8,

6 Mos

$13.58
15.94
16.13

6 Mos

$16.91
17.10
17.28

12 Mos

$16.59
16.78
16.97

12 Mos

$17.75
17.94
18.12

1990 shal |

progressi on

18 Mos

$17.26
17.62
17.81

18 Mos

$18.59
18.78
18.96

24 Mos

$18.92
19.11
19.32

24 Mos

$20.08
20.32
20.45

not suffer a

reduction of their hourly wage as a result of the above vol une

changes.
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SCHEDULE *c* - Effective JanuarE 2, 1994
WAGE PROGRESSI ON  SCHEDUL

MEAT CUTTER *HEAD MEAT CUTTER GROCERY/PRODUCE CLERK
(Local 633) (Local 633) CASH ER
(Local 175)
Start $ 9.42 Start $13.17 Start $ 9.63
3 M. 10.25 3 M. 13.83 3 M, 10.28
6 M. 11.09 6 M. 14.47 6 M. 11.22
9 Mo 11.93 9 M. 15.13 9 M. 12.18
12 Mo. 12.77 12 M. 15.77 12 Mo, 13.12
15 Mo. 13.60 15 M. 16.41 15 Mo, 14.06
18 Mo. 14.45 18 M. 17.05 18 b, 15.00
21 Mo 15.29 21 M. 17.70 21 Mo. 15.95
24 Mo 16.13 24 b 19.00 24 Mo, 17.56
27 No. 16.97 *\Where there are
30 Mo 18.46 3 or nore neat
cutters, including
the Meat Manager
*ASST. HEAD CASH ER BAKER G.M./H.A.B.C. CLERK
(Local 175) (Local 175) (Local 175)
*(Incumbents Only)
Start $11.23 Start $10.93 Start $ 9.42
3 Mo 12.10 3 M. 11.80 3 M 10.25
6 M. 12.95 6 M. 12.65 6 M. 11.09
9 Mo 13.82 9 M 13.52 9 M. 11.93
12 Mo. 14.67 12 Mo 14.35 12 Mo 12.77
15 Mo. 15.52 15 Mo 15.22 15 Mo 13.60
18 M, 16.37 18 Mo 16.16 18 M. 14.45
21 Mo 17.24 21 Mo 16.94 21 MO, 15.29
24 Mo 18.46 24 Mo 18.46 24 Mo 18.46
DELI CLERK DELI CLERK VEAT WRAPPER
(Local 633) (Local 633) (Local 633)
Hred before Hred after
12/6/92 12/6/92
St avb. $11.09 Start $ 9.42 Start $ 9.32
11.93 3 M. 10.25 3 Mo, 10.28
6 M, 12.77 6 M. 11.09 6 Mo, 11.22
9 Mo 13.60 9 M. 11.93 9 Mo, 12.18
12 Mo 14.45 12 Mo. 12.77 12 Mo, 13.12
15 M. 15.29 15 Mo. 13.60 15 Mo, 14.06
18 M. 16.13 18 Mo. 14.45 18 Mo, 15.00
21 Mo 16.97 21 Mo. 15.29 21 Mo, 15.95
24 Mo, 18.46 24 Mo 16.13 24 Mo. 17.56
27 Mo 16.97
30 Mo 18.46
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SEAFOOD CLERK
(Local 633)
Hred before
12/6/92

Start $11.
3 Mo 11
6 M. 12.
9 M. 13.
12 Mo, 14,
15 Mo 15.
18 M. 16.
21 Mo 16.
24 Mo 18.
FLORAL CLERK
(Local 175)
Hred before
12/6/92

Start $11.
3 M. 11.
6 M. 12.
9 M. 13.
12 Mo, 14.
15 Mo 15.
18 Mo 16.
21 M. 16.
24 M. 18.

SEAFOOD CLERK
(Local 633)
Hred after
12/6/92

Start $ 9.
3 M. 10.
6 M. 11.
9 M. 11.
12 Mo. 12,
15 Mo. 13.
18 Mo. 14.
21 Mo, 15.
24 Mo, 16.
27 Mo 16.
30 Mo 18.
FLORAL CLERK
(Local 175)
Hred after
12/6/92

Start $ 9.
3 Mo 10
6 M, 11
9 M, 11
12 Mo, 12.
15 Mo 13.
18 Mo, 14.
21 Mo 15.
24 M\, 16.
27 Mo 16.
30 Mo 18.
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SCHEDULE *c" - EFFECTI VE JANUARY 2, 1994
WAGE PROGRESSI ON SCHEDULE .

PHOTOLAB CLERK
(Local 175)
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Bet ween:

- and -

COLLECTI VE AGREEMENT
Part-Ti me

ZEHRS MARKETS | NC., o
A Division of Zehrmart Limted

(hereinafter referred to as the "Enployer")

of the first part,

UNITED FOOD & COWMERCI AL WORKERS

| NTERNATI ONAL UNION, LOCAL 175
AFL-CIO-CLC

(hereinafter referred to as the "Union")

of the second part.

ARTICLE 1 - PURPGCSE

1.

ARTI CLE 2

01

The Empl oyer and the Union each represents that the
purpose of the intent of this Agreenent is to pronote
cooperation and harnony, to recognize mutual interests,
to provide a channel” through which information and
problems may be transmtted fromone to the other, to
Bronute efficiency and service, to set forth herein the
asi c agreenents covering rates of pay, hours of work and
conditions of enploynent.

- RECOGN Tl ON

2.

2

01

.02

The Enpl oyer recognizes United Food and Commerci a

Wrkers International Union, Local 175, as the sole and
excl usive bargaining agency for all enployees regularly
enpl oyed for ‘not nore than twenty-four (24) hours per
week and students enployed in off-school hours and during
vacation period at its retail stores located in the
counties of Essex, Kent and Lambton.

Wth the exception of Fireco Sales Limted or its
successors or greetlnﬂ card jobbers, no representative of
a supplyln? Conpany shall perform any routine store work,
This limtation however shall not prevent supplying
conpanies from activity such as checking code dafes,
rotation, authorized sanpling and special pronotions and
shall not apply to new store openings or openings
followng store renovations.
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_RTICLE 3 - PROBATI ONARY PERI OD

3.

ARTICE 4

01

The first thirty (30) worked days or two hundred (200)
hours, Wwhichever comes first, of enploynent shall be
consi dered a probationary period. It is understood
between the Engloyer and ‘the Union that a probationary
enpl oyee shall be considered an enployee for all purposes
of the Agreenent except that a probationary enployee may
be dismssed at any tinme during the probationary period
wi thout any recourSe to the grievance procedure.

- UNTON SECURITY

4.

.01

.02

03

In the case of all persons now in the eEPonnent of, or
who enter into the enployment of the Employer, it is
agreed that as a condition of continued enmploynment, such
person or persons shall become and remain a menber in
good standing of the Union within thirty (30) worked days
- full time enployees, or two hundred (200) hours - part-
time enployees,” from the commencenent of their
empl oyment. ~ The Enployer agrees that it will informall
new enpl oyees prior to or at the tinme of hiring, of the
Union Security provisions of the Agreenent.

(a) The Enployer shall deduct weekly dues from the pa
of bargaining unit enployees. ~The anmount of suc
deduction shall be as conmunicated by the Union and
such dues shall be remtted to the Union prior to
the fifteenth (15th) day following the nmonth in
whi ch such deduction is made.

(b) U%on conpletion of the probationary period, the
mpl oyer shall deduct initiation fees from such
enployee(%) in an anount as communicated by the
Union,” and forward such fees to the Union al ong

with the regular nonthly dues remttance.

(c) The Enployer shall remt to the Union within
fifteen (15) cal endar days fO||0MAq9_CO | etion of
the probationary period, the United Food &
Commerci al Workers Menbership Application Form
signed by the new enployee. The Enployer agrees to
include ~ the c¢.c.w.I.p.P. and Dental Trust
Application cards into the new hire packet and
remit the conpleted <cards to the plan's
admnistrators within 30 days of conpletion of the
new enpl oyee's probation period

On a quarterly basis, the Enployer will supply to the
Uni on a statenent consisting of three i?) al phabet i cal
listings (1. Local 175 Full-Tinme; 2. Local 175 Part-
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4.05

4.06

ARTICE 5

Time; 3. Local 633 Full-Time) show ng each enpl oyee's
name, social insurance nunber, store nunber, current
address and postal code. This statement wll be
forwarded to the Union at the time of the regular Union
dues remttance.

The Enployer agrees to give the Union a |list of new
enmpl oyees "hired each nmonth and such lists shall include
starting rates of pay, The Enployer also agrees at the
same time each nmonth to supply the Union with a list of
know name changes and a list of all persons whose
enpl oyment has been term nated.

Part-time enployees tenporarily relieving full-time
enpl oyees for at |east th|rt¥-e[ght (38) hours meeklﬁ,
shal | "be required to pay full-tine Union dues for the
week or weeks in question.

The Union agrees to indemify and save harnless the
Enﬂloyer agarnst any and all clainms, demands, suits or
other forms of liability that nay arise out of, or by
reason of, action taken or not taken by the Enployer for
the purpose of complying with this Article.

The Conpany agrees to pay one-half (1/2) the cost of the
meeting rooms and one-half (1/2) of the lost wages of the
mast er negotiating conmttee to a maxi mum of six (6)
nenbers. Such paynents will be based on the average
hours worked in four (4) weeks prior to negotiations
conmmencing for part-tine enployees and based on thirty-
eight (38) hours regular pay for full-tine.

- DISCIPLINE OF PERMANENT EMPLOYEES

5.01

5.02

No enployee shall be discharged or disciplined without
just cause. The Union agrees to cooperate in correctjng
Inefficiencies of nenbers which mght otherw se
necessitate discharge.

(1) The Enployer agrees that whenever an interview is
held with an enployee relating to any alleged
|neff|C|encK or breach of duty which will becone
part of such enployee's record regarding his work
or conduct, a store steward or Union representative
shal | be present at such interview. The steward or
representative shall |eave the nmeeting if requested
to | eave by the enployee.

(i1) If there is nore than one (1) steward inmedi ately
avai lable in the store, the enployee may choose
which steward will represent him
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5.

5.

5.

ARTICLE 6

03

04

05

(iii) If an interview is held without a store steward, or
representative present, the disciplinary action
taken will becone null and void, except when the
enpl oyee concerned requests the steward or
representative to leave the neeting.

The Enpl oyer agrees to furnish the shop steward or Union
representative with a copy of any official reprinand
di scipline or discharge.

Shoul d the Enployer discipline, reprimnd or discharge an
empl oyee, said enployee will be disciplined, reprinmanded
or discharged within ten (10) working days of discovery
of the alleged offence except that an extension of tine
may be requested and will not be unreasonably denied, to
conplete an investigation,

Di sciplinary warnings and/or reprinands which predate a
disciplinary action by nore than twenty-four (24)
continuous months of enploynment shall not be adduced in
evidence against an enployee in any subsequent
disciplinary proceedings in which the enployee is
I nvol ved. eri ods of abSence, for greater than one' (1)
conti nuous month or nore, shall be excluded from the
twenty-four (24) nonth period but shall not cause the
twenty-four (24) nonth period to commence agalin upon
return from such absence.

- HEALTH AND SAFETY

6.

6.

.01

02

03

The Enpl oyer shall nake provisions for the health and
safe&y of its enployees, during working hours, in
accordance with the COccupational Health and Safety Act.
The Enmployer will continue to work jointly with the Union
with respect to health and safety natters and the
rel ating education of its enployees.

The Enployer agrees to continue |ts'Pract|ce of Q?V|np
Health and Safety Committees In each location and al
menbers of such Conmittees will cooperate in ensuring any
and all safety regulations and required work practices
are followed.

The Union agrees to cooperate with the Enployer in
mai nt ai ni ng and | nproving Sﬁge rklpg conditi ons an
practices, in inproving the cleanli'ness and Qoo
housekeeping of the store and in caring for equi pment and
machi nery.
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ARTIQE 7

The Enpl oyer agrees that Meat Wappers wll not be
required to use power tools (except slicers), saws,
cleavers, or engage in any production work wth knives.
In the event that safety conmttees are established in
the store, the Enployer agrees that bargaining unit
enpl oyees on a reasonable revolving basis wll serve on
the conmttee,

- MANAGEMENT RI GHTS

7.01

7.03

7.04

7.05

The Union agrees that the Enployer has the exclusive
right and power to manage its business, to control the
direction of the staff including the right to plan,
direct and control the operations, hire, suspend, or
discharge for just cause or relieve enployees from duty
for other legitimte reasons. The right to establish and
maintain reasonable rules and regulations covering the
operation of the store, a violation of which shall be
anong the reasons for discharge, is vested in the
Enpl oyer provided, however, that ‘the above rights shall
be exercised subject to the provisions of the Gievance
Procedure of this Agreement.

It is agreed that the direction and supervision of the
working force shall be at the discretion of the Enployer
within the terns of this Agreenent

The Union agrees that the Enployer has the exclusive
right and power to study or introduce new or inproved
roduction and/or handling nethods or facilities and the
Uni on agrees to cooperate with the Enployer in the
installation of any such nmethods and in the education of
its nmenbers for 'the necessity of such changes and
i mprovenents. The Union shall bé given advance notice of
any such changes and discussion wll take place before
the introduction of change so that the Union nmay educate
Its nenbers as stated.

The parties agree that the foregoing enuneration of
Management's rights shall not be deemed to exclude other
recognized functions of Management not specifically
covered in this Agreement. — The Enployer therefore
retains all rights not otherw se specifically covered in
this Agreenent.

Al'l necessary medi cal exam nations and x-rays required by
t he Enpl oyer shall be paid for by the Enployer and
conducted on Conpany tine.
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aRTICLE 8 - TEMPORARY ASS| GNVENTS

8.01

8.02

8.03

8.05

An enployee relieving in a higher rated classification
wll be entitled to receive a prem umof twenty-five (25)
cents per hour over his regular hourly rate after he has
conpleted two (2) consecutive schedul ed shifts in such
classification. The premumwl| be paid retroactive to
the first (1st)shift. Part-tinme enployees relieving a
full-time enployee and working in excess of twenty-four
(24) hours per week shall receive twenty-five (25) cents
per hour as above. Part-time enployees working over
twenty-four (24) hours per week but not relieving a full-
tine enployee will not so qualify.

An enployee relieving the Assistant Store Mnager,

Produce Manager, Meat nager, Bakery Manager or Head
Cashier will be entitled to receive a premum of sixty-
five (65) cents per hour over his regular hourly rate
after he has conpleted nore than two (2) consecutive
schedul ed shifts iIn such classifications. The prem um
M%H| be paid retroactive to include the first (ist)
shift.

An enpl oyee relieving the Store Manager will be entitled
to receive a premum of one dollar ($1.00) per hour over
his regular hourly rate after he has conpleted more than
two  (2) consecutive scheduled shifts in such
classification. The premumwl| be paid retroactive to
include the first (1st) shift.

A tenporary vacancy in a full-time position of |ess than
six (6) months in which the Enployer requires a part-time
enpl oyee to work full-time hours, such hours wll be
given to one (1) part-tine enployee provided a part-tinme
enpl oyee is available and possesses the ability and
qualifications to perform the work.

A part-time enployee will not be assigned to relieve
positions (defined'in Articles 8.01, 8.02 and 8.03 above)
If a full-time enployee on layoff, who has sufficient
ability and qualifications to performthe relief work, is
avai | abl e. This condition applies only in the store
where the opening exists.

Apart-tinme enployee who perforns office duties, as those
normal |y associated with the Head Cashier or Assistant
Head Cashier, or who is assigned to relieve a Head
Cashi er or Assistant Head Cashier shall receive a prem um
of sixty-five (65) cents per hour for all hours worked
while performng or assigned such duties.
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oRTICLE 9 - DI SCRIM NATION

9.01

There shall be no discrimnation on account of race,
colour, creed, political or religious affiljation, sex,
age, marital status or nenbership in the Union

ARTICLE 10 - UNNON PRI VI LEGES

10.01

It is agreed that the Business Representative of the
Union shall be admtted during working hours, at
reasonable tines, to interview enployees while on duty or
to inspect working conditions provided, however, that
such visits shall be calculated to cause a m ni num of
di sturbance with the Enployer's business and further that
the Business Representative shall report his presence to
the Store Manager on the occasion of each such visit.

ARTICLE 11 - SENNORITY RIGHTS

11.01

11.02

11.03

(a) Seniority shall be based on length of continuous
enployment w th the Enployer in the bargaining
unit. | f an enpl oyee is continued in enploynent
after such period, “seniority shall comence” from
the comencenent of such continuous enpl oynent.
Layoffs and re-employment shall be based on
seniority, job know edge and conpetence, provided
the  senior enployee  has  the  skill and
qualifications to pefforma competent job, In the
event of an opening occurring in the full-time
staff, enployees covered under this Agreenent shal
receive preference for such full-tine position
ﬁroviding they have the necessary seniority, job

now edge and conpetence.

(b) Part-tine enployees who are successful in obtaining
full-time enploynent shall have their nane, part-
time seniority date, full-time classification, and
date of re-classification posted in all stores
w thin seven (7) working days of receiving such
appointment for a period of at |east ten (10)
wor ki ng days.

Service shall be based on the length of continuous
enpl oyment with the Enployer

The Enployer agrees that it will cooperate as much as
possible in respect to the work schedule for students who
need time for studies where there is conflict with
wor ki ng hours.
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11.05

It is agreed and recognized by both the Union and the
Enpl oyer that due to the nature of the Enployer's
business, it is necessary to enploy both full-tine and
part-time enployees. The Enployer aggees that part-time
empl oyees w Il not be regularly scheduled to work in
excess of twenty-four (24) hours per week except in the
foll ow ng circunstances:

(a) when a full-time enployee is absent for Union
negotiations or conventions;

(b) in astorein which a full-tine enployee or part-
time enployee is absent due to illness, accident,
conpensation or bereavenent, creating any energency
in the said store,

(c) during school vacation period;

(d) where a full-time enployee is on |eave of absence
of up to three (3) nonths provided the Union is
notified of such |eave of absence;

(e) from Decenber 15th to January 1st;

(£f) during_ the six (6) working days immedi ately
preceding a |egal holiday;

(g) during the two (2) weeks previous to and the two
(2) weeks directly follow ng the opening of a new
store and the commencenent date of pronotiona
activities in a store which has been refurbished.

(a) Part-tinme enployees shall be schedul ed according to
seniority to a maximum of twenty-four (24) hours
each week so as to give senior enployees a greater
number of hours than junior enployees provided the
senior enployee is available and possesses the
skill, ability and quallflcatlons to performthe
work.  The hours shall be scheduled in accordance
with this subsection among enployees in the
i ndi vi dual store.

(b) It is understood and agreed that "scheduling" and
"call-in" for the purpose of Article 11.05 (a)
Part-Time, wll be done in accordance wth
seniority, provided the enployees are available and
pogsess the ability and qualifications to do the
] ob.

(c) Enployees may receive their entitlement of hours in
no nore than five (5) days per cal endar week.
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11.06

11.07

(a) Effective the first day of the nonth follow ng date
of ratification, enployees shall notify the
Conpany, on forns supplied by the Company, of the
hours "and days of their availability for  work for
the three (3) week period commenci ng Monday,
Janua&y 11, 1993 and ending January 30, 9193
( Sat ur day) .

|f an enpl oyee wi shes to change his availability,
the enpl oyee shall so notify the Enpl oyer of his
avai lability by hours and days, by \Wednesday of the
second week of each current three (3) week peri od
of the next three (3) week period directly
following the current three (3) week period. Wen
an enpl oyee does not notify the Conpany of a_chan%e
in availability on the appropriate form provided by
the Cbnpang, such enployee's availability shall be
govezped y the last availability formfiled on
record.

(e) Part tinme enPonees who require casual time off,
shall request Such tine off in witing by the
Saturday before the schedule is to be posted. The
granting of such requests shall be on the basis of
the date and tine the Form P22 was submtted. | f
such requests are made by enpl oyees sinul taneously,
the nost senior enployee's request will be granted
first. The granting of such requests shall not be
unreasonably w thheld.

Layoff and recall shall be based on seniority provided
the senior enployee has the skill and qualifications to
performa conpetéent job

In the event of layoffs, the enployees in |ower
classifications may not displace enployees in higher
classifications.

Enpl oyees with nore than three (3) nonths of service with
the Enployer will be given at |east one (1) week's notice
inrwwiting of layoff or one (1) week's pay in lieu of
noti ce.

Seniority shall be considered termnated and the enployee
deemed to have quit if the enployee:

(a) voluntarily |eaves the enmploy of the Enployer
(b) is discharged for just cause;

(c) (i) is laid-off continuously for a period of nore
than six (6) nonths where an enpl oyee has |ess
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11.08

11.09

11.10

11.11

than one (1) year seniority, or for a period
of twelve (12) nonths where an enpl oyee has
one (1) year seniority or nore, or it he is
call ed back to work after a |ayoff and does
not report to work within two (2) weeks after
having been sent notice in witing by
registered mail to his last know address;

(ii) An enployee on full-tine layoff from the
Enpl oyer r.ra?; refuse recall to a tenporar
position without the loss of recall rights, i
the Enpl oyer recalls an enployee for thirty
(30) cal endar days or less, An enpl oyee on a
full-time layoff from the Enployer may refuse
recall to a permanent position if unable to
accept for legitimate illness or disability,
without loss of recall rights, provided such
illness or disability is verified to the
Conpany' s satisfaction.

(a) fails to return to work upon the conclusion of a
| eave of absence w thout reasonable cause;

(e) is absent from work for three (3) consecutive
schedul ed days of work w thout reasonable cause.

(£) an enpl oyee absent from work because of legitinate
accident or sickness shall not lose seniority
rights except as provided in this clause. Any
progression rate increases shall cease twenty-six
(26) weeks followi ng the conmmencenent of the
absence until his return.

Full-tine enployees who are laid off will be offered
part-tinme enpl oynment.

Wien a full-tinme enpl olyee changes his status to a part-
time enployee, he shall carry full seniority and service
to a part-tine seniority and service list 1ncluding any
art-time seniority and service acquired prior to
ecomng full-tinme,

Enpl oyees who are laid off and subsequently recalled
according to Article 11.07 (c¢) shall be given credit for
appropriate quarterly wage progresSion  INCreases
according to Article 22.

A part-time errp,logee who has conpleted the part-tine
probationary period and who becomes a full-tinme enployee,
wll not be required to serve the full-tine probationary
period and will be given full-time seniority credit and
full-time service credit of fifty percent (50%) of his
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11.12

11.13

part-time seniority and service up to a maxi mum of
ei ghteen (18) nonths.

The Enpl oyer agrees to post in each store, quarter
annual |y, ‘'separate seniority lists for Locals 175 and
633, Wth copies to be sent to the Union office.

(a) It is agreed that transfers of enployees between
stores are essential to the proper operation of the
busi ness and that the enployees will cooperate with
t he E_n}pl o%/er in this matter. The Enployer agrees
that if the enployee has good and sufficient reason
not accepting the transfer he will not be forced to
transfer and he will not be discrimnated against
wth regard to future transfer because of his
failure to accept the transfer in question.  The
EnB] oyer agrees that it wll not act in an
arbitrary manner in exercising its rights to
transfer” enpl oyees under this provision.

(b) No enployee wll be transferred in excess of
twenty-fi've (25) miles neasured from store to
store, except by mutual agreenent.

(¢) In the case of tenporary transfers, the Enployer
agrees that:

An enpl oyee will not be transferred to another
store for a period of time in excess of three
(3) nonths, except by nutual agreenent.

Transfers shall be rotated anong the qualified
enPI_oyees enployed in the store that is
filling the Conpany's transfer needs except
for classified positions.

(d) Full-tinme enployees wishing to transfer to another
store shall be given preference over part-tine
being reclassifred to full-time providing the
enpl oyee has a transfer request on file and
possesses the skills and qualifications to perform
the job available. Where nore than one such
qual i'fied enployee has a request on file, seniority
shal | govern.

(e) Effective Novenber 25th, 1990, all transfer
requests presently on file shall be deemed to have
expired. An enployee requesting a transfer shall
submt a request form and such form shall be kept
on file for the life of this collective Agreenent.
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11.14

NOTE: The above Article 11.13 (e) is applicable
provided the Enployer gives witten notice to each
enpl oyee of this Amendnent. Each enPIo ee nust be
notified within three (3) weeks o t ober 21,
1990.

Subject to Article 11.05 of the full-tinme Agreement, when
a job vacancy occurs which the Enployer intends to fill
or a newjob is created, the Enployer shall post the name
of the successful applicant on the Bulletin Board of each
store within seven (7) cal endar days for a mnimum period
of ten (10) cal endar days.

ARTICLE 12 - HOURS OF WORK

12.01

12.02

12.03

The work schedule for all enployees will be prepared in
ink and posted in each store by Thursday noon for the
follow ng week provided it is understood that such
posting does not constitute any guarantee of work and
provided it is understood that in the event of a decline
I n business the Enployer has the right to termnate the
shift of any enployee while it |s.|r1Awqgress, subject to
the four (4) hour guarantee in this Article. The steward
shal | receive a copy of all work schedules and at the
concl usion of the posted work week, a copy of the revised
work schedul e.

(a) Non-students covered by this Agreenent shall not be
called in or scheduled to work for less than four
(4) hours.

(b) Wien stores are open for evening shopping, students
shall not be called in or scheduled to work for
| ess than four (4) hours.

(c) However, there shall be no guarantee of hours as in
12.01 %a) and (b) if there is less than four (4)
hours fromthe tine the enpl oyee reports to work
until the tinme the store is closed.

Part-tine enployees required for N ght Cew between the
hours of 10:00 p.m and 9:00 a.m wll be paid an
additional seventy-five (75) cents per hour for all hours
wor ked. Wiere a part tine enpl oyee's schedul ed shift
starts between 10:00 ﬂ.n1 and m dni ght, such enpl oyee
will be scheduled eight (8) hour shifts. A part tine
enpl oyee (other than bakery department) may be schedul ed
to comence work up to three (3) hours prior to nine (9)
a.m Bakery departnent enployees may be schedul ed prior
to six (6)a.m, but no earlier than four (4) a.m, and
the Enployer will pay seventy-five (0.75) cents per hour
premum for all such hours worked prior to six (6) a.m
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12.

12.

12.

12.

12.

12;

12.

12.

05

06

07

08

09

10

11

No enpl oyee will be scheduled for |ess than nine (9)
hougs %fgtbetmeen the end of a shift and the start of the
next shift.

Authorized work performed in excess of eight (8) hours
per day, thirty-eight (38) hours per week will be paid at
the rate of "one and one-hal tims (1 1/2X) the
enpl oyee's reqular hourly rate provided that there shall
be no duplication or pyramding of any overtime paynents.

The Enpl oyer shall pay all enployees two times (2x) their
regular rate of pay for all hours worked on Statutory
Hol'i days or on a Sunday which are not related to the
store opening for business on the Sunday. This provision
shal | not apply to enployees on the night crew who may be
required to commence fheir scheduled shift priof to
m dni ght on Sunday night. \Wen this premumis paid, no
othﬁ%ipremlﬂm or bonuses will apply to such hours
wor ked.

A part-time enployee tenporarily relieving a full-tine
enpl oyee due to |eave of absence, illness, accident or
vacation for a continuous period of tinme in excess of
three (3) nonths will result in the most senior available
part-tinme enployee in the bargaining unit who has the
skill, ability, "and qualifications being reclassified to
the full-tine position for the period of tine in excess
of the three (3) nonths.

A part-time enployee who is assigned the duty of carryin
the store keys to secure the store closing or to open an
close the store for price changes, etc., wll receive a
prem unof four dollars ($4.00) for each shift so worked.

Shoul d the Enﬁloyer require part-tinme enployees to work
overtime, such overtime distribution shall “be based on
seniority, ability, qualifications and availability.

Ful | -time e&gloyees shall have preference over part-tine
enpl oyees en filling job vacancies in classified
positions as outlined in Article 11.05 (a) Full-Tine
Agreenent.

(a) Al work on Sunday to be voluntary.

(b) Enpl oyees shall be paid one and one-half tines
(1-1/2x) their regular rate of pay for all hours
wor ked on Sunday which is relatéed to the store
opening for business. For the purposes of clarlt%,
"all hours worked on Sunday which is related to the
store opening for business" includes: hours worked
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up to three (3) hours before store opening and one-
hal f (1/2) hour after store closing.

(c) A separate schedule for Sunday is to be posted and
hours offered by seniority.

(d) Hours worked on Sundays will be over and above the
normal schedul ed work week.

(e) Enployees who volunteer to work on Sunday when open
for business, no overtime ﬁrenluns, onl'y time and
one hal f (1-1/2x) prem umshal |l apply.

ARTI CLE 13 - NOTI CE OF ABSENCE

13.01

Enpl oyees are expected to attend work as schedul ed. \Wen
unable to attend, the Munager or Relieving Manager nust
be notified, where practicable, w thin one (1) hour
before, and in any event within one (1) hour after the
comrencenent of the scheduled shift of the enployee,
g|V|ng the reason why the enployee is unable to attend,
when he expects to return to work and how the Manager or
Rel i eving Manager can call himrelative to his absence.

ARTI CLE 14 - STATUTORY HOL| DAYS

14.01

14.02

The follow ng holidays shall be recognized as Statutory
Hol i days

New Year's Day Labour Day

Cood Friday Thanksgi ving Day
Victoria Day Christimas Day
Canada Day Boxi ng Day

Cvic Holiday

To qualify for pay for a Statutory Holiday, the enployee
must have:

(a) three (3) nonths service with the Enployer;

(b) worked at least forty (40) hours or twelve (12)
days whichever is applicable during the four (4)
weeks |nned|ateIY_£reced|ng the week during which
the Statutory Holiday occurs;

(c) worked on his |last schedul ed shift preceding and
his first scheduled shift follow ng the statutory

Hol i day, unless his absence was for a valid reason.

55



14.03

An enpl oyee who so qualifies shall receive Statutory
Hol i day pay based on his average nunber of daily hours
wor ked (exclusive of overtime) during the four (4) weeks
I mredi ately preceding the week during which the Statutory
Hol i day occurs, times his standard rate of pay,

ARTI CLE 15 - VACATI ONS

15.01

15

15.

15

15

15.

15.

.02

03

.04

.05

06

07

Al enployees covered by this Agreenent with less than
four (4) years of part-time service shall receive
vacation pay allowance of four percent (4%) of their
earnings during the year comencing My 1st and ending
April 30th. Such paynents shall be made annually in the
nmonth of My.

Al enpl oyees covered by this Agreement with four (4)
years but |ess than nine (9) years of part-tine service
shal | receive a vacation pay allowance of six percent
(6%) of their earnings during the year commencing May 1st
and ending April 30th. uch paynents shall be nmade
annual ly in the nonth of My.

Al enpl oyees covered by this Agreement with nine (9)
years of part-tinme service or nore shall receive a
vacation pay allowance of eight percent (8%) of their
earnings during the year commencing My 1st and ending
April 30th. Such paynents shall be madé annually in the
nmonth of My.

Al'l enpl oyees covered by this Agreenent with fifteen (15)
years of "part-tinme service or nore shall receive a
vacation pay allowance of nine percent (9%) of their
earnings during the year comencing Mwy 1st and ending
April 30oth. Such paynents shall be made annually in the
nmonth of My.

Enpl oyees may elect to take time off for vacation up to
a maxi mum of three (3) weeks if they have four (4) years
of part-tine service.

Part-tinme enpl oyees with nore than nine (9) years of
part-tinme service, if so desired, shall be permtted to
take four (4) weeks off for vacation purposes provided
such weeks are requested through the normal vacation
schedul i ng procedures.

Each store will on February 1st of each cal endar year,
post a vacation schedule for listing the enployees in
order of seniority. An enployee nust submit his request
for Preference on vacation dates covering his conplete
vacation entitlement by March 15, in order that the
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15.08

Enpl oyer may finalize and post the vacation schedul es by
March 31. ~ However, seniority shall not apply if the
enPonee fails to make his selection before March 15.
Ful | -tinme enployees have preference over part-tine
enpl oyees in regard to vacation date scheduling.

Vacations shall be taken in the current year unless
mutual [y agreed upon by the EanoKer and the enployee
To the extent it is practicable, the Enployer will grant
vacations in one continuous period. Enployees entitled
to three (3) weeks of vacation who wish to take themin
a continuous period nust be prepared to conclude them
prior to June 15 or conmence them subsequent to Septenber
15. Enployees entitled to four (4) or nore weeks of
vacation may take a maximum of three (3) weeks vacation
bet ween June 15 and Sept enber 15.

ARTICLE 16 - LEAVE orF ABSENCE

16.01

16.02

16.03

At the Enployer's discretion, an enployee with twelve
(12) nonths seniority may be granted a leave of absence
without loss of seniority uPon the prior permssion in
witing from the Personnel Department and under no
circunstances shall such leave of absence exceed three
(3) nonths for full-tine enployees and one (1) nonth for
part-time enployees inclusive of vacation time. Requests
nmust be nmade in MWItIn? on the standard Leave of Absence
Request Form at least thirty (30) days prior to the date
requested and a witten repl¥ (including the reason for
refusal of the request) nust be given within fourteen
(14) days. No [eave of absence granted shall be
considered as a precedent and the Enployer wll Hud%e
each request on it's own nerit in light of all the
surrounding circunstances. Any |eave of absence granted
I n conjunction with the enployee's vacation wll be
deened to follow his vacation period.

In the case of pregnant females, |eave of absence will be
granted without |oss of seniority pursuant to the terns
of the Enployment Standards Act.

The Enployer will grant a |eave of absence without pay to
not nore than one (1) full-time enployee who has one (1)
year's seniority with the Enployer for a period of not
more than twelve (12) nonths for "an enpl oyee who has beeﬂ
el ected or appointed to an office with the Union. Suc

leave will be granted provided a relief enployee
satisfactory to the Enployer is available and provided
that notification is given to the Enployer in sufficient
time -to produce a relref person.
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ARTICLE 17 - UNI FORMS

17.01

17.02

The Enployer agrees to provide enployees such shop coats,
snmocks or aprons as nﬁg be required by the Enpl oyer
wi thout char ge. The Enployer will supply a second
uniformto an enployee wupon the conpletion of the
probationary period.

The Enployer agrees to provide such unifornms as required
on a nornal wear and tear basis.

ARTI CLE 18 - COVPENSATI ON

18.01

18.02

The Enployer agrees that it will continue to be enrolled
under the provisions of the Wrkers' Conpensation Act of

Ontario for all enployees. The Enployer will also pay an
enpl oyee for the remainder of the shift in which the
?p0|de?% occurred that would require the enployee to take
ime off.

The enployee shall provide to the Enployer information as
to expected date of return to work in regard to the
progress of his nedical condition

ARTI CLE 19 - SHOP STEWARDS

19.01

19.02

19.03

The Union shall have the right to designate one (1) sho
steward for each store. The Enployer will be informed o
the nanes of the stewards.

Perm ssion for a Union Steward to |eave his work station
for a reasonable period of time for Union business shall
be obtained fromthe Store Manager or his designate.
Perm ssion shall not be unreasonably w thheld.

The Manager or his designate shall introduce each new
enpl oyee to the Union steward.

ARTI CLE 20 - CGRI EVANCES

20.01

20.02

Either the Enployer, the Union or any enployee has a
right to lodge a grievance with respect to any natt%r
arising out of '"this Agreement or concerning the
interpretation, application or alleged violation of this
Agreenent.

Any enployee believing that he has been unjustly dealt
with or that the provisions of this Agreement have not
been conplied with, shall have the right to place such
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20.03

20.04

grievances in the hands of the Union for review and
adj ustnent by the Ergal_oye[, i f necessary. Such grievance
shal | be presented indicating the provision of the
Col l ective Agreenent which has been allegedly violated
and shal| be processed as follows:

STEP ONE

Wthin ten (10) working days after the event giving rise
to the grievance occurs, the enployee and his store
steward shall discuss the grievance with the Store
Manager.  The Manager shall give an oral answer to the
grievance within four (4) working days. Failing
settlenent:

STEP TWO

The grievance shall be reduced to witir
di scussed between the Union Representati, : (
Manager and the District Manager. This discussion will
be held within seven (7) working days of the decision of
St _eP_ One. The District Manager will give his answer in
witing wthin four (4) working days of the date of the
meeting. Failing settlenent:

STEP THREE

The gmevance shall be forwarded to the Head Office of

the Enployer within one (1) week of the decision at Step

Two and the Enployer shall have one (1) week to dispose

of the grievance. = The decision shall be in ertl_ng and
e

ng and will be
ve, the Store

sent to the offices of the Union. | f consi dered
necessary by the parties, a nmeeting may be held by the
parties ‘and may include the interested persons. “If a

meeting i s held, the decision shall be given to the other
party within seven (7) days fromthe date of the neeting.

In the case of a discharge, a grievance may be filed bK
an enpl oyee who feels he was unjustly dealt with. Suc

a grievance nust be filed by an enployee who feels he was
unjustly dealt with. Such a grievance nust be filed
within Tour (4) working days from the date of dismssa

and shall conmence at Step Two.  In any subsequent
di sposal of this case during the Gievance Procedure, the
Enpl oyer may reinstate the enployee with full back pay,

suspend the enployee for a definite period or sustain the
di scharge, if mutually agreed to by the parties of this
Agreement .

Grievances concerning rates shall comrence at Step Two of
the Gievance Procedure and the disposition of such
grievances if sustained, shall include the determ nation
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20.05

20.06

of the effective date of the increase with retroactivity
thereto.

The EanoKer or the Union may file grievances commencing
at Step Three.

The limts as ﬁrescribed above may be nodified by nutua
agreement of the parties.

ARTICLE 21 - ARBI TRATI ON

21.01

21.02

21.03

21.04

Where a_ grievance relating to the interpretation
aPpllcatlon or alleged violation of this Agreenent is
still unresolved after the grievance procedure has been
exhausted the matter may be referred to arbitration
within twenty-one (21) days after the receipt of the
decision at Step Three.

The party desiring arbitration wll contact the other
arty in"an endeavour to agree on a single arbitrator.
ailing agreement within three (3) days, arbitration wl|

be instituted under the follow ng conditions.

Each party shall appoint an arbitrator and the two so
aﬁp0|nted shal | appoint a third and the three arbitrators
shal | proceed to dispose of the matter

In the event the two arbitrators are unable to agree on
a third, then a request shall be made to the Mnister of
Labour for the Province of Ontario to appoint a third
arbitrator. The findings of the arbitrator or the three
arbitrators, as the case may be, shall be final and
binding on the parties.

In determning any discharge or any other disciplinar
%rlevance, the arbitrator or Board of Arbitration sha
ave the authority to:

(a) affirmthe Enployer's action and dismss the
grievance, or

(b) set aside a penalty inposed by the Enployer and
reinstate the grievor in his former position with
or w thout conpensation, or

(¢c) vary or alter the penalty inposed by t he Enpl oyer
or” make such other determnation as the arbitrator,

or the Board of Arbitration as the case may be, in
its discretion may deem justified.

The tinme limts as prescribed above nmay be nodified by
mut ual agreenent of the parties.
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ARTICLE 22 - WAGES AND LETTERS OF UNDERSTANDI NG

22.01 Wages are as set out in Schedules A & B attached hereto
and formng part of this Agreement.

22.02 Letters of Understanding attached hereto and formng part
of this Agreement are:

1 Supplier Representatives .
2 Moving and Travel Expenses Policy
3. Layoffs - Seniority, F/T & PIT
4. Changes in Wrking Schedules
5. Tenporary Assignnents and Training
6 Hours of Wrk and Scheduling
9. pear ance

10. chedul ed Hours after 6:00. p.m.

11.  Merchandising Assistant

13.  Power Jacks .
14. Qpen for Business on Sunday on Regular basis
16. Joint Training & Education Trust

17. Photolab Cler

22.03 (a) Followng receipt of the across-the-board increases
as outlined in Schedule A-3 (attached hereto),
enpl oyees who are on the payroll of the Enployer
shall be slotted into the rates of gax and the wage
progression schedule as set out in Schedule a-3 and
the wage adjustments under the wage progression
schedul e as set out in Schedule A-3 shall be nade
thereafter quarterly, where appropriate, and the
Eﬁ{ﬁ; full pay week of January, ril, July and

ober.

(b) Wiere a new enpl oyee comrences work or an enpl oyee
Is promoted within a quarter, he shall |nmmedi atel
receive the apﬁroprlate start  for his firs
adj ustment at the end of the quarter provided,
however, he comences work or is promoted prior to
the mddle (15th) of the second nmonth within the
quarter. Shoul d he commence work or be pronoted
after the 15th of the second nonth, he shall
i nmredi ately receive the appropriate start rate for
the position and he then shall receive his first
quarterly or half yearly adjustment, as the case
may be, at the end ‘of the succeeding quarter

ARTI CLE 23 - REST PERI CDS

23.01 Enpl oyees shal |l be scheduled for a fifteen (15) mnute
pald rest period as near as possible to the mddle of
each half (1/2) day of three (3) hours or nore all ow ng
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23.02

23.03

23.04

23.05

a mnimum of one (1) hour after startin? time.  The
parties agree to cooperate for exigencies of the business
of the Enployer.

An enpl oyee scheduled longer than four (4) hours will
not be required to take a break until a mninum of one
and one-half (1 1/2) hours after starting tinme.

When an enpl oyee is scheduled for a shift of six (6)
hours 'or nore,” he will be entitled to two (2) fifteen
(15) mnute rest periods irrespective of when |unch
period is taken.

Al'l enpl oyees covered by this Agreenent who work eight
(8) hours or nore in any one (1) day shall be entitled to
one (1) hour neal period wthout pay.

There shall be no split shift except for the neal period
of one (1) hour for these persons.  Enployees working
more than five (5) hours but |ess than eight (8) hours
wll be entitled to one-half (1/2) hour unpaid neal
period which shall be taken as near as possible to the
m d-point of his scheduled shift.

ARTI CLE 24 - COOPERATI ON

24.01

24.02

24.03

The Union shall be notified in witing of all Conpany
rules and regul ations covering those covered by this
Agr eenent .

An enpl oyee shal |l produce a physician's certificate when
he has been sick and returns to work if so requested b
the Enpl oyer and an enPonee shall take a nedica
exanmination if so requested by the Enployer. It the
Enpl oyer requests a doctor's note regarding an absence,
they nust do so prior to the enployee's return to work.
The Enpl oyer shall reinburse the enployee, upon proof of
payment, the full cost of obtaining a_doctor's note, to
a maxi numof ten dollars ($10.00). The enployee shal
provide to the Conpany information as to expected date of
retgrp_to work in regard to the progress of his medical
condition.

The Enployer agrees not to act in an arbitrary or
discrimnatory manner in making such requests.

ARTICLE 25 - REST ROOM AND LUNCH ROOVS

25.01

Adequate rest roonms and |unch roons shall be provided and
kept heated and ventilated and in a sanitary condition
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ARTICLE 26 - | NSURANCE AND HOSPITALIZATION

26.01

26.02

26.03

The Enployer shall pay the Enployer Health Tax on behalf
of all bargaining unit enployees.

Pensi on Pl an

(a) Effective Decenber 29, 1991, the Enployer agrees to
contribute to the Canadian Commerci al rkers
I ndustry Pension Plan ("Pension Plan") fifty-five
($0.55) cents for all hours paid and worked for al
full-time and part-time enployees. Hours paid and
worked is defined as regular hours, overtime hours,
vacation, paid holidays, sick days, bereavement and
jury duty, to a nmaximum of thirty-eight (38) hours
per week per enployee but shall not include \Wekly
Indemity or Workers Conpensation payments.

Effective ~ January 1, 1993 the  Conpany's
contribution to the Canadian Commercial Workers
I ndustry Pension Plan and the allocation to current
service benefits shall be in accordance with those
contribution levels agreed to by the trustees of
the plan.

(b) The anobunts of contribution outlined in 26.02 %@%
above include an eight (8) cent per hou

contribution for past service benefits.

(c) The Enployer will cease the contributions (outlined
in26.02 (a) and (b)) for past service benefits at
such time as the past service liability is p?ld
with respect to Its enployees covered by he
Pension Plan therefore reducing the cents per hour
contribution by eight (8) cents per hour

Dental Plan

(a) Effective Cctober 1, 1989, the Enployer agrees to
contribute eighteen (18) cents per hour for al
hours worked to the Ontario Retail Enployees DEBtal
Benefit Trust Fund ("Dental Benefit"). urs
worked is as set out in 26.03(b).

(b) Hours worked is defined as regular hours to a
maxi mum of thirty-eight (38) hours per week, per
enpl oyee, but shall not include: overtime hours,

ai d 'holi days, sick pay, bereavenent, jury duty,
8éekly | ndermi'ty, Long Term Disability “or "Wrker's
Conpensat i on.
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46.04

26.05

Ootical Plan

Effective January 1, 1991, upon conpletion of five (5)
years continuous service, part-time enployees who' have
wor ked a m ni mum of seven hundred (700) hours in the
previous calendar year shall be eligible for the Enployer
paid optical plan coverage on January 1st of the
following year, provided optical coverage is not
availabl’'e to the enployee from another  source.
Enpl oyees' benefits shall 'be a maxi mum of one hundred
dol lars ($100.00) over a two (2) consecutive cal endar
year period.

Effective January 3, 1993, upon conpletion of five (5)
years of continuous service, part time enployees who have
wor ked a m ni mrum of seven hundred (700) hours in the
previous cal endar year shall be eligible for Enployer
Pald Optical Plan coverage on January 1st of the
ol | owi ng year provided Optical coverage is not available
to the enpl oyee from another source. Enployees’ benefits
shall be a maximum of one hundred and twenty-five dollars
($¥2iﬁxn over a two (2) consecutive cal endar year
peri od.

Training & Education Fund

(a) Effective Cctober 1, 1989, the Enpl oyer agrees to
contribute five (5) cents per hour to the Local 175
and 633, United Food and Commercial Wrkers Union
for all hours worked by all full-time and part-tine
enpl oyees, to a maxi mum of one dollar and ninety
cents ($1.90) per week per enpl oyee.

(b) AIl regular hours worked is defined in Article
26.03(b). The Enployer shall  forward the
contributions every four (4) weeks to the Union and
shall include a Iist of enployees, the number of

hour s p?l and worked by each enployee during each

four (4) week period.

ART|I CLE 27 - BERFAVEMENT PAY

27.01

Shoul d a death occur in a part-time enployee' s imediate
famly, a part-time enployee Wwho has "conpleted his
probationary period shall receive time off fromwork wth
pay for an absence from scheduled work on the day before

and the day of the funeral wth such gay eﬂual to the
hourf_ schedul ed for such enployee on” the days in
question.
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27.02 The term "immediate famly" shall nean: spouse, parent,
grandparenp, grandparent-in-|aw, child,” grandchild,
rother, sister, nother-in-law, father-in-law, LA son-in-
| aw, daughter-in-law, brother-in-law or sister-in-law,

ARTI CLE 28 - NO STRIKE, NO LOCKOUT

28.01 In view of the orderly procedures established herein for
the disposition of enP oyees' grievances, the Enmployer
and the Union agree that there shall be no strikes,
wal kouts, pickets, boycotts, stoppage of work or |ockouts
during the life of this Agreenent.

28.02 In the event of strikes, |ockouts, or other similar
Eroblens involving suppliers of goods or services,. the
npl oyer and the Union agree to meet and discuss such
situation as it involves the parties to this Agreenent,
to endeavour to solve such problens in the best interest
of the Enployer, the Union and the enployees to the best
of the ability of the parties.

ARTI CLE 29 - CHRI STMAS BONUS

29.01 Part-time enpl oyees who have been continuously enployed
by the Enployer for less than two (2) years as of

Decenber 1st of the current year shall receive a
Christmas Bonus of one percent (1%) of total earnings,

29.02 Part-time enpl oyees who have been continuously enployed
by the Employer for two (2) years or nore as of Decenber
1st of the current year shall receive a payment of two
percent (2%) of total earnings.

29.03 Christmas Bonuses shall be payable on or before December
15th of the current year.
30.01 Part-time enployees sumoned to Jury Duty, or Jury

Sel ection or subpoenaed to attend as a witness on behal f
of the Enployer, shall be paid wages anounting to the
difference between the amount paid them for Jury services
and the amount they woul d have earned had they worked on
such days based on their average nunber of weekly h?Hrs
during the inmediately preceding four (4) weeks, IS
does not apPIy If the enployee is excused from Jury Dut
for the rest of the day or da¥s and fails to report bac
to work, if sanme is reasonable under the circunstances
one-half (1/2) day or nore, or if the Jury Duty occurs on
the enpl oyee's schedul ed day off.
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30.02 If a part-time enployee is subpoenaed for Enployer
purposes, such enployee will be paid as above, if on
schedul ed day off or not.

ARTICLE 31 - FIRST AID KITS

31.01 First Ald kits shall be provided and maintained in all
stores.

ARTICLE 32 - UNION SHOP CARDS

32.01 It will be the duty of the Enployer to display
prom nently, Union Shop Cards in all their establishnents
where Union nenmbers are enpl oyed. Those cards shal

remain the property of the Union and the Enployer shall
have their usage only until such tine as the Union shal
request their return. The Enployer agrees to surrender
sane imedi ately upon demand by the Union

ARTICLE 33 - NOTI CE BOARD

33.01 The EanoYer agrees to furnish and install a notice board
in each location accessible to the enployees for the
urpose of posting notices of either the Enployer or the
ni on. Union notices shall be posted only where
authorized by the Enployer and the Union.

ARTICLE 34 - PART-TIME EMPLOYEES

34.01 When additional enployees are required, the Enployer wll
give preference to part-tine enployees on the basis of
seniority, skills and qualifications, providing that

before the vacancy occurs, those part-time enployees who
desire full-time enmployment, shall make their request
know in witing to the Store Manager

34.02 The Enployer agrees that part-tine enployees or a
conbi nation of part-tine enployees shall not be used to
the extent that they displace for enploynent the present
full-time enployees in the Conpany as of the date of
ratification of this Agreenent.

ARTICLE 35 - RETROACTIVITY

35.01 No part of this Agreement shall be deened retroactive
unl ess specifically stated. Al provisions contained in
this Agreement, ~unless specifically stated to be
retroactive in nature, are effective on the date of

ratification of this Agreenent.
66




ARTICLE 36 - TERM OF AGREEMENT

36.01 This Agreenent shall come into force and effect on the
18th of August, 1992 and shall continue to the 15th day
of August 1994, and shall thereafter be automatically
renewed for the period of one (1) year unless either
party, on witten notice to the other, prior to the first
(1st) day of May in any year, serves notice of intent to
terminate or nodify the ‘Agreenent.

36.02 In the event either party serves notice of a desire to
negotiate changes into this Agreement as above set out,
it is agreed that the Enployer and the Union, w thout
undue delay, shall begin negotiations of the proposed
changes.

Pending the results of negotiations, neither party shal
change the conditions existing under the Agreenent.

Agreeing to the foregoing, the parties have executed this
Agr eenent.

DATED AT THS O __ DAY F 19

FOR THE UNI ON: FOR THE EMPLOYER
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A

A2

A3

SCHEDULE A

WAGE PROGRESSI ON SCHEDULE
Enpl oyees Hired Prior to Decenber 6, 1992

ffective Ef fective Ef fective

eb. 16, 1992 January 3, 1993 January 2, 1994
Start $6.00 Start $6.35 Start $6.35
6 Mo 6.25 6 Mo 6.45 6 Mo 6.45
12 Mo 6.50 12 Mo 6.55 12 Mo 6.55
18 Mo 7.00 18 Mo 7.00 18 Mo 7.00
24 Mo 7.50 24 Mo 7.50 24 Mo 7.50
30 Mo 8.00 30 Mo 8.00 30 Mb 8.00
36 Mo 8.50 36 Mo 8.50 36 Mo 8.50
42 Mo 9.50 42 Mo 9.50 42 Mo 9.50
48 Mo 12.59 48 Mo 12.79 48 Mo 13.04

Al part time enployees on the payroll as of the date of
ratification shall” be placed in the above progression
according to their appropriate service.

Ef fective January 3, 1993, all part tine enployees on the .
payroll as of the date of ratification shall receive an

Increase of twenty cents ($0.20) per hour and shall progress
on the second progression above.

Ef fective January 2, 1994, all part tine enployees on the
payroll as of the date of ratification shall receive an
I ncrease of twenty-five cents ($0.25) per hour and shal
progress on the third progression above.
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SCHEDULE B

VWAGE PROGRESSI ON SCHEDULE
Enpl oyees Hred On or After Decenber 6, 1992

B]éf e%i ve Ef fective Ef fective
cenber 6, 1992 January 3, 1993 January 2, 1994
SpaMo $6,40 SbaMo $6.40 Ssaib $6.3g
6.4
12 Mo 6.50 12 Mo 6.50 12 Mo 6.50
18 Mo 7.00 18 Mo 7.00 18 Mo 7.00
24 Mo 7.25 24 Mo 7.25 24 Mo 7.25
36 Mo 8.50 36 Mo 8.50 36 Mo 8.50
48 Mo 12.59 48 Mo 12.79 48 Mo 13.04

Al l Part tinme enployees hired on or after Decenber 6, 1992
shal|l be placed in the above progression according t0 their
appropriate service.
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LETTER OF UNDERSTANDING #1

Bet ween: Zehrs Markets, Division of Zehrmart Limted
- and - United Food & Commercial Wrkers Internationa
Uni on, Locals 175/633, AFL-CIO-CLC

RE: Article 2.03 - Supplier Representatives
Full-Time and Part-Tine Agreenents

This will confirm the agreement reached between the Enployer and
the Union at the recently concluded negotiations with respect to
the Col | ective Agreenent expiring August 15, 1994.

No sal es representatives should be stocking the shelves in our
stores as his/her normal routine when they call on the stores.

Al routine store work is to be done by zehrs' enployee%s). On the
occasion that a re-line of a particular section Is to be done, the
sal es representative can be used alongwi th our enployees, but only
after the specific re-line is set-u% with the District Mnager who
in turn will advise the Union of the specific project. In these
circumstances the supplier's representative is limted to renovin
the facings and outlining the revised section. This procedure wl
be followed in all future occasions.

DATED AT T H 1L_S DAY OF 19

FOR THE UNI ON: EOR THE EMPLOYER
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LETTER NDERSTAND! #2

Bet ween: zehrs Markets, A Division of Zehrmart Limted
- and - United Food & Commercial Workers International Union
Local s 175/633, AFL-CIO-CLC

RE: Moving and Travel Expenses Policy
Ful | -Time and Part-Tine Agreenents

This wll confirm the agreement reached between the Enployer and
the Union at the recently concluded negotiations with respect to
the Col | ective Agreenent expiring August 15, 1994.

It is understood that during the life of this Collective Agreenent,
the Enployer will continue its present policy covering pernanent
and tenporary transfer expenses.

It is further understood and agreed that the Enployer may chanﬂg
this policy fromtime to time. The following is a summary” of so
key aspects of this policy:

Travel Expenses (Tenporary Transfers) - Full-time & Part-time

[t is the responsibhility of each enpl e to maintain an accurate
record of a”f expense% IncurregpmﬁY?e travell1ng on conpany

busi ness.

The appropriate travel fornms nust be signed by the Store Mnager
before they are submtted for paynent.

No conpensation will be paid if the distance between stores is |ess
than ten (10) mles [sixteen (16) kil ometres. ]

Mleage - thirty-five (35) cents per nmle [twenty-one point seven
(21.7) cents per Kilometre]

One nmeal will be reinbursed per day depending on the shift with the
fol | ow ng maxi num

Br eakf ast - $3.00
Lunch - $4.00
Supper - $5.00

.2/
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LETTER COF UNDERSTANDI NG #2 - Page Two

Movi ng Expenses (Permanent Transfers) - Full-time Only

The Enployer wll provide relocation assistance to enpl oyees
permanently transferred, only at the request of the Enployer, to a
store nore than twenty-five (25) mles [forty point three (40.3)
kilometres] away from their permanent residence.

Expenses will be paid until the enployee relocates in the new area
up to a nmaxi mum of four (4) weeks, wth the approval of the
Personnel Manager.

Moving expenses will be paid to a maxinum of five hundred dollars
($500.00). Receipts nust be submtted.

The foregoing is hereby acknow edged and agreed to by the Enployer
and the Union.

DATED AT THS DAY OE 19

FOR THE UNI ON: FOR THE EMPLOYER
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LETTER OF UNDERSTANDI NG #3

Bet ween: Zehrs Markets, A Division of Zehrmart Limted

- and - United Food & Commercial Wdrkers International Union
Local s 175/633, AFL-CIO-CLC

RE: Layoffs - Seniority - Article 11.04 Full-Tine
(Article 11.06 Part-Tine)

For the purpose of clarifying the apPIication of Article 11.04
Ful | -Time and Article 11.06 Part-time of the Collective Agreenent,
United Food & Commercial Wrkers International Union, Locals 175
and 633, and zehrs Markets, A Division of zehrmart Limted, agree
that the appropriate procedure to be followed, by full-tinme
enpl oyees exercising their seniority on a layoff is as follows,
provi ded always that the enployee has the skill and qualifications
to performa conpetent job

i) Upon being served with a notice of |ayoff, an enployee shall
have the rlqht to displace any enployee wth |ess seniority,
in his own classification or any |ower classification, working
in any of the five (5) stores nearest the store in which he
was working at the tinme he was given the notice of layoff.

i) Any enpl oyee displaced fromhis job as a result of an enployee
exercising his right under clause (i) above shall have the
right to displace any enployee with the |east seniority in his
own classification or any lower classification, in the five
(5) stores nearest the store in which he was working at the
tine he was displaced.

111) Any enployee displaced fromhis job as a result of an enpl oyee
exerC|S|ng_h|s right under clause &II) above shall have the
right to displace the enployee with the [east seniority .in hhs
own classification or in any lower classification, "~ In the
bargaining unit.

Iv) Any enpl oyee displaced fromhis job as a result of an enpl oyee
exerC|S|ng.h|s right under clause (iii) above shall have the
right to displace the enplo%ee with the [east seniority in any
| ower classification, in the bargaining unit.

v) In the event an enployee is unable to displace an enployee
under clauses (i) and (ii) above, he shall have a right to
di spl ace an enpl oyee under clause (iii).

.2/
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LETTER OF UNDERSTANDI NG #3 - Page 2

RE: Layoffs - Seniority - Article 11.04 Full-Tine
(Article 11.06 Parf-Tine)

vi) An enpl oyee exercising a rlght to di.s Iace an enpl oyee in
accordance with clauses (i), : |||§ (iv) above shall
notify the appropriate menber of nana enent Mﬂthln twenty-four
(24) hours of receiving a notice of | ayof f or of "being
Infornmed he is to be displaced, exclusive of Sundays or
hol i days or other days on whi ch the store in which he is

working is closed.

DATED AT T H 1 S DAY OF 19

FOR THE UNI ON: FOR THE EMPLOYER:
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LETTER OF UNDERSTANDI NG #4

Bet ween: zehrs Markets, A Division of Zehrmart Limted

- and - United Food & Commercial Workers International Union
Local s 175/633, AFL-CIO~CLC

RE: Changes in Working Schedul es
Ful | -Time and Part-Tine Agreenents

This will confirm the agreement reached between the Enployer and
the Union at the recently concluded negotiations with respect to
the Collective Agreenment "expiring August 15, 1994.

Concerning the changes in working schedules, notations to be nade
on the Head Cashiers' working copy or Department Heads' working
copy in other areas. Stewards may refer to them

DATED AT TH' S ___ DAY OF 19

FOR THE UNI ON: FOR THE EMPLOYER:
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LETTER OF UNDERSTANDI NG #5

Bet ween: Zehrs Markets, A Division of Zehrmart Linmted

- and - United Food & Commercial Workers International Union
Local s 175/633, AFL-CIO-CLC

RE: Teg?ora_ry Assignments and Training
Full-Time and Part-Time

This will confirm the agreement reached between the Enployer and
the Union at the recently concluded negotiations with respect to
the Col | ective Agreenent expiring August 15, 1994.

Empl oyees enployed in the Front End of the store except enployees
\f/\hnﬁ' sy.solenjpobyfunction is packing, shall be subjpectm%oyt he
ol | owi ng:

a) Tenporary assignments shall be on the basis of seniority
provi ded the enpl oyee has the skills and qualifications to
perform the normal Tequirenents of the job.

b) In the event training is required, enployees shall be given
equal opportunity, based on seniority, for such tenporary
assi gnment (training).

c) Full-time enployees to have preference over part-tine
enpl oyees on training.

DATED AT THS ___ DAY OF 19

FOR THE UNI ON: FOR THE EMPLOYER:

76



LETTER OF UNDERSTANDI NG #6

Bet ween: Zehrs Markets, A Division of Zehrmart Limted

- and - United Food & Commercial Workers International Union

Local s 175/633, AFL-CIO-CLC

RE: Hours of Work & Scheduling - Articles 11 & 12
Part-Time Agreement Only

This will confirm the agreenent reached between the Enployer and
the Union at the recently concluded negotiations with respect to
the Col | ective Agreenent expiring August 15, 1994.

a)

c)

In the event eight (8) hours of work are available for part-
time enpl oyees in a eight and one-half (8 1/2) or nine (9)
hour consécutive period, it shall be deened to be an eight (8)
hour part-time shift.

Wherever possible, eight (8) hour shifts wll be scheduled by
seniority provided the eight (8) hour shift does not result in
a senior enpl oyee being schedul ed | ess hours than a junior

enpl oyee.

A call-in ﬁhours of work not schedul ed) shall not result in a
junior enployee receiving nore hours in that week (schedul ed
pl us callqr% than a senior enployee unless such senior
enpl oyee is unavailable for such call-in or was previously
schedul ed to work that day.

DATED AT TH'S ___ DAY OF 19

FOR THE UN ON: ‘ FOR THE EMPLOYER:
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LETTER OF UNDERSTANDI NG #7

Bet ween: zehrs Markets, A Division of Zehrmart Limted
- and - United Food & Commercial Workers International Union
Local s 175/633, AFL-CIO-CLC

RE: Recall - Tenporary
FulT-Time Agreement Only

This will confirm the agreement reached between the Enployer and
the Union at the recently concluded negotiations with respect to
the Col | ective Agreenent expiring August 15, 1994.

If there is a tenporary replacenent needed for nore than two (2)
weeks, the Enmployer will recall the senior full-time enployee on
| ayoff who is available and has the skills and qualifications to
performa conpetent job

Wen so recalled, such enployee will receive the appropriate full-
time rate of pay effective and including the third (3rd) week and
all weeks thereafter
Full-time benefits will be reinstated following four (4) weeks of
such recall to work.

The foregoing is hereby acknow edged and agreed to by the Enployer
and the Union.

DATED AT TH'S ___ DAY OF 19

FOR THE UNI ON: FOR THE EMPLOYER
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LETTER OF UNDERSTANDI NG #8

Bet ween: zehrs Markets, A Division of Zehrmart Limted

- and - United Food & Commercial Workers International Union
Local s 175/633, AFL-CIO-CLC

RE: EnPIo¥ee step Down from O assified Positions
Full-Time Agreement Only

This wll confirm the agreement reached between the Enployer and
the Union at the recently concluded negotiations with respect to
the Collective Agreement expiring August 15, 1994.

1.  The Enployer will consider enployee requests and review based
on enpl oyee's physical or nedical disability which affects his
ability to performhis job satisfactorily,

2. |If the parties do not agree on a location for the enployee
then no "stepping down" occurs.

3. |If "stepping down" occurs, the enployee will be limted from
applying for posted positions for two (2) years.

4. The enployee "stepping down" may not bunp to a |ower rated
posi tion.

5. The enployee "stepping down" wll nove to the bhasic
classification in his |ocal é;.e. Meat Manager to Meat Cutter
Assistant Store Mnager to Cerk; etc.)

Under the above conditions, enployees classified positions may

request they be allowed to voluntarily resign their position of
"step down.'

The foregoing is hereby acknow edged and agreed to by the Enpl oyer
and the Union.

DATED AT TH S ___ DAY OF 19

EQR THE UNI QN FOR THE EMPLOYER:
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LETTER OF UNDERSTANDI NG #9

Bet ween: Zehrs Markets, A Division of Zehrmart Limted

- and - United Food & Commercial Workers International Union
Local s 175/633, AFL~-CIO-CLC

RE: Appearance - Full-Time and Part-Tine

This will confirmthe agreenment reached between the Conpany and the
Union at the recently concluded negotiations with respect to the
Col | ective Agreement expiring August 15, 1994.

Enpl oyees will not be disciplined for wearing proper earrings and
clean, neat, properly trimed hair.

DATED AT TH'S ___ DAY OF 19

FOR THE UNI ON: FOR THE EMPLOYER
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LETTER OF UNDERSTANDI NG #10

Bet ween: zehrs Markets, A Division of Zehrmart Limted

- and - United Food & Commercial Workers International Union
Local s 175/633, AFL-CIO-CLC

RE: Schedul ed Hours after 6:00 P. M
Full-Time & Part-Tinme

This will confirmthe agreenent reached between the Conpany and the
Union at the recently concluded negotiations with respect to the
Col | ective Agreement expiring August 15, 1994.

In the event an enployee believes that within his full-time
classification or his part-time area, he is working nore than his
fair share of scheduled hours after 6:00 p.m for N ght Shoppi n?,
he shall so advise the Enployer and the Union and the parties wll
meet to resolve the conplaint.

DATED AT THS __ DAY OF 19

FOR THE UNI ON: FOR THE EMPLOYER
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LETTER OF UNDERSTANDI NG #11

Bet ween: zehrs Markets, A Division of Zehrmart Limted

- and - United Food & Commercial Workers International Union
Local s 175/633, AFL-CIO-CLC

RE: MerchandisingAssi st ant

This will confirmthe agreenent reached between the Conpany and the
Union at the recently concluded negotiations with respect to the
Col | ective Agreement expiring August 15, 1994.

FERN DENNISON who is currently in the I;:gos"i tion of MERCHANDI SI NG
ASSI STANT, will be classified as a "A CLERK" and w || be considered
to be a member of the bargaining unit of Local 175, at the PARKWAY
MALL STORE #29.

Effective the date of ratification, FERN DENNISON will slot into
the "a" Clerk wage progression, at the next highest rate to that at
which she is currently placed. FERN DENNISON'S seniority is to be
established at the date El GHTEEN (18) MONTHS before she commenced
enpl oyment in her current full tinme position,

The MERCHANDI SI NG ASSI STANT position and the duties are not to be
consi dered within the bargaining unit or bargaini nﬂ unit work.
Is further agreed that any future incunbent in the said position
will not be a bargaining unit nenber.

DATED AT TH S ____ DAY OF 19

FOR THE UNI ON: FOR THE EMPLOYER:
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LETTER OF UNDERSTANDI NG #12

Bet ween: Zehrs Markets, A Division of zehrmart Limted

- and - United Food & Commercial Workers International Union
Local s 175/633, AFL-CIO-CLC

RE: Count er Ready Meat

This will confirmthe agreement reached between the Conpany and the
Union at the recently concluded negotiations with respect to the
Col | ective Agreement expiring August 15, 1994.

During the course of these negotiations a Counter Ready Meat
Program was nenti oned. During the termof the Collective
Agreenent, if the Conﬁany elects to proceed with inplenentation,
the Conpany confirms that this programw || not cause the layoff or
reduction to part-tine or the full-time neat departnent enployees
on the payroll for the Conpany on December 6, 1992.

DATED AT TH'S __ DAY OF 19

FOR THE UNI ON. FOR THE EMPLOYER
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LETTER OF UNDERSTANDI NG #13

Bet ween: Zehrs Markets, A Division of zZehrmart Linted

- and - United Food & Commercial Workers International Union
Local s 175/633, AFL-CIO-CLC

RE: Power Jacks

This will confirmthe agreenent reached between the Conpany and the
Union at the recently concluded negotiations with respect to the
Col | ective Agreenment expiring August 15, 1994.

The Conpany agrees to provide a "walkie" power jack in all store
during the term of the Collective Agreenment. = The Conpany wil
continue to provide such jacks to the three stores in which they
are already placed. Use of such jacks shall be subject to thé
exi sting Conpany Safety Policy.

S
I

DATED AT TH'S ___ DAY OF 19

EOR THE UNI QN EOR THE EMPLOYER
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LETTER OF UNDERSTANDI NG #14
Bet ween: Zehrs Markets, A Division of Zehrmart Limted
- and - United Food & Commercial Workers International Union

Locals 175/633, AFL-CIO-CLC

RE: Open For Busi ness on Sunday on Regular Basi s

This will confirmthe agreenent reached between the Conpany and the
Union at the recently concluded negotiations with respect to the
Col | ective Agreement expiring August 15, 1994.

Inthe event the Conpany opens its stores for business on Sunday on
a regular basis, enployees who volunteer for work shall be
schedul ed on a rotation basis. For purposes of clarity, opened on
a "regular basis" is defined as five (5) of seven (7) consecutive
Sundays opened.

DATED AT TH'S ___ DAY OF 19

FOR THE UNI ON: FOR THE EMPLOYER
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LETTER OF UNDERSTANDI NG #16

Bet ween: zehrs Markets, A Division of Zehrmart Limted

- and - United Food & Commercial Workers International Union

Local s 175/633, AFL-CIO-CLC

RE: Joint Traininag & Educati on Trust

This will confirmthe agreenent reached between the Conpany and the
Union at the recently concluded negotiations with respect to the
Col | ective Agreement expiring August 15, 1994.

1.

A joint trust shall be established between Locals 175/633 and
the Conpany (simlar to that established between Local 1977
and the Conpany.)

Effective January 3, 1993, the Conpany shall contribute TEN
THOUSAND DOLLARS ($10,000.00)t0 t he Local 175/633 Unit ed Food
and Commercial Wrkers Union Training & Education Fund.

Pending establishnent of the joint trust as described in
paragraph 1 above, the Conpany shall continue to conply with
Article 26.04 (a).

Upon establishment of training progranms and when training has
been commrenced pursuant to such prograns, the five cent
($0.05) per hcur contribution under Article 26.04 (a) of the
Agreement shall be directed to the newly established trust as
descri bed abovei n paragraph 1.

Effective January 2, 1994, and upon conpliance with the
conditions outlined in paragraph 3 above, the Conpany shal
i ncrease to seven cents ($0.07) per hour its contribution
under Article 26.04 (a) of the Agreenent to be directed to the
new y established trust as described above in paragraph 1.

DATED AT TH S ___ DAY OF 19

FOR THE UNI ON. FOR THE EMPLOYER:
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LETTER OF UNDERSTANDI NG #17

Bet ween: Zehrs Markets, A Division of Zehrmart Limted

- and - United Food & Commercial Workers International Union
Local s 175/633, AFL-CIO-CLC

RE: Photolab d erk

This will confirmthe agreenent reached between the Conpany and the
Union at the recently concluded negotiations with respect to the
Col | ective Agreement expiring August 15, 1994.

This will confirmthat pHOTOLAB CLERK shal |l be paid according to
the "a" Cerk rate.

DATED _AT THS ___ DAY OF 19

FOR THE UNI ON: FOR THE EMPLOYER
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