)

. ExpIRY: FEBRUARY 4, 1996 comee |

TERM. 1ol

JETWEEN ! CANADA saFEwAY LI M TED, a body corp mat.@r,f,l 0
carrying on business in the Town of] £¥r:Oii2 L
DRYDEN, | N t he Province of Ontario,. NC)MC‘Rf,{éS\ jm" |
hereinafter referred to as the "COMPARNEML'! Lo

AND. UNITED FooD & COWERCI AL worxkER$S, LOCAL 175,
chartered by the United Food & Commerci al
Wor ker s 1nternational Uni on, herei nafter
referred t 0 as t he "UNION".

WHEREAS:  The Conpany and the Union desire to co-operate in establish-
ing and naintajning conditions which Will pronote a harnonious relation-
shi'p, between the Conmpany and the enpl oyees covered by this Agreenent, to
provide mnethods for fdir and amicable adj ustnment of disputes which may
ari se between themand to promote (efficient operation,

NOW THEREFCORE, THE UNTON AND THE COVPANY MJTUALLY AGREE AS FOLLOAS:

ECTAPN.1 . REECQGNITI QN

1.01
the Conpany recoclgnizes the Union_as the sole collective bargain-
ing agent for all enployees com.ng under the jurisdiction of the
Agreenent, save and except the Store Mnager,” Assistant Store
Minager,, Meat Departnent Manager , Bakery Departnent Manager, and
persons above the rank of Store Manager.

1.02 .
Wher ever the words "part-time employees" are used in
ment, they Shall al S0 include Students,, unless Stude
cificallyexcl uded.

this Agree-
nts are spe-

in this Agreenment the use of masculine terms shall mean the fem -
nine and vice-versa unl ess otherw se indicated by the content .
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SECTION 2 UNLON _SECURI TY

2.01

L%

3.01

3.02

The Corrpan%/ agrees to retaininits enRI oy Within the Bargaining
Unit as ouflined in Section 1_of this Agréenent, only nenbers of
the Union in good standing. The Conpany shall be free to hire or
rehire new enployees who are not members of the Union, provided
said non-nembers, Wwhether part-tine orfull-time, Shall be eligi-
bl e for nenbership in the Union and shal|l make application on the
of ficial menbershi ﬁ application form within ten (10) cal endar
days fromdate of hire or rehire and become nenbers within thirty
(30) cal endar days.

The Oonpan)( a?r_ees to provide each new enployee and rehired em
Pl oyt/ee, at the time of enployment, with a form letter outlinin
0 the enployee his or her résponsibility in regard to payment o
Union Dues and I nitiation rees.

The Conpany agrees to forward Exhibit One, duly conpleted, as at-
tached to this Agreement, t0 the Union withi'n ten {10) cal endar
days fromdate of hire or rehire of an enployee, as per Section
2.02 above. The Union shall bear the expense of printi ngg and
mailing the letter, the contents to be such, that it i's acceptable
to the Conpany.

The Conpany_agrees to provide the Union, once a nonth, wth a
| ist containing the names of all enployees who have term nated
their enploynent™ during the previous nonth.

542TION 3. DEDUCTION.OF gvIgN DUES

The Conpany agrees to deduct from each enployee affected includ-
ing new hires, the amount of weekly union”dues and initiation
fees @S al e authorized by regul ar anc Prope_r vot e oft he member-
ship of the Local Union.” The Union will advise the Conpany as to
the amount ofinitiation feesto deduct on an instal nent basis.

Uni on dues deducted during the nmonth shall be submtted to the
Union within twenty (20) calendar days follow ng the conpletion
of the company's four (4) or five (5) week accounting peri od.
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3.03

3.04

‘he Conpany agrees to list nonthly an the Dues Deduction sheet,
.he names, and Social insurance nunbers ofthe enpl oyees whom de-
ductions were made and the amount of each. deduction’including the
rr\1am=,=s O enpl oyees who have terminated their enpl oyment and new
ires.,

Uni on dues deductions, deducted fromthe Company's payrol | during
t he cal endar year shall be included on the T-4 I ncoire Tax forns
that are provided by the Conpany.

SECTI ON 4 HOURS OF WORK

4.01

4.02

4.03

4.04

An enpl oyee who works thirty-seven (37) hours per week for thir-
teen (13 ) consecutive weeks shall quali fty as a full-time em-
Eloyee, tbut such enployee will be subject fo Section 17 of this
gr eenent .

This provision shall not apply to Students or other enployees
hired for a specific project or "group of assignments.

The basic work. week for full-time enpl oyees will be thirty-seven
(_373 hours per week as schedul ed by management, but ail shifts
w [ he full hours or one-half (1/2) hour periods.

In a week in which one(1) statutory holiday occurs, the norngl
HaSI c work week: for full-time employees shall” be twenty-nine ( 28 )
ours.

In the event the company observes two (2) statutory hol i days in
one (1) week, full-time employees shall receive thirty-seven (37)
hours pay for twenty-two (22) hours during that week.
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4.05

4.06

The Conpany wi || endeavour to schedul e one (1) of the emplov-
ee's Satuiday/ Sunday or Sunday/ Monday combinations {0 coi.
cide With the enpl oyeé’s vacation once per year provided it
does not interfere With the efficient operation of the busi-
ness and provided the enpl oyee advises the Conpany in witing
at | east one (1) nonth before the comrencenent of ° his vaca-
tiionc

The Company Wi | | schedule full-time enpl oyees two (2) consec-
utive days off (Saturday/Sunday or Sunday/ I\/bnday}1 once every
four (4) weeks, except in the week of a statutory holiday, so
that enpl oyees involved receive an w®gudL  nunber of
Saturday/Sunday and Sunday/ Monday combinations of.f . ShouLd
an enpl oyee prefer t0 have sone other days off at the time he
orshe would normal |y be schedul ed two (2) days off, as get
out above , the employee shall advise the Conpany by Thursaay
noon Of the preceding week and in such event, th? enﬁl oxee
will forfeit his or her two (2) consecutive days off Ih that
four (4) week peri od.

The Conpany shall post a weekly full-time schedule and a
weekly ‘part-tine ‘schedule in” ink not l?t:ert an Friday,
twelve (12:00) 0’ cl ock noon of each week for the following
week. If thk& new schedule is not posted by Friday, twelve
(12: 00) o'clock noon, then the schedul e already posted shall
apply for the follow ng week. The Conpany hFS thﬁ right to
call "in other part-tine enployees not previously schedufed to
work if required bythe busineéss.

The schedul e of enpl oyees working full-time nay be chanced
without notice in the event of an unschedul ed, absence of em
?I oyees or in the event of energencies, such as a snowstorm
| 00d, br eakdown Of machinery, or other instances of force
Mijeure. In all other Cases, at |east forty-ei gsht (48) hours
notice of change nust be given, or tour (4)°hours additional
pay in lieu of notice.

The foregoing shall not apply to enpl oyees other than fuli-

tine. Notice to such other enployees shall begiven as far
in advance as possible by the Conpany.
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4.07

Time Sheets

The Conpany shall provide either a time clock or time sheets
t0 enable enpl oyees to record their own tinme for payr%ll pur -
?oses. Enpl oyeés shall record their own time at “the tine
hey start and finish work and the time they comrence and re-
turn from meal periods and such otherrecordings as may be
required _b?/ the Conpany . Were tine sheets are used, the em
ployees will record their time in ballpoint pen. Tinme sheets
shall be in. the formnutually agreed upon,

The enpl oyees will record their time in ball point pen.  Any
enpl oyee who, for any reason, fails to record all time worked
shall be penalized asf ol | ows:

First violation - Awritten warning.

Second Violat i on - A one (1) day suspension w thout pay dur-
ing one (1) week; the enployee will be permtted to work only
four (4) days during such week.

Third violation - A one (1) Week suspensi on w t hout pay.

Management agr ees t 0 assume i ts full resPonsi bility in seeing
t hat "all employees are conpensated for all time worked.

Warni ngs_or suspensions shal |l be implemented Within one (1)
month Of notitication by the Union to do so unless a |onger
period is nutually agreed upon by the Uni gn and t he Employer,
or in the event that the requested suspension becones subject
to the Gievance Procedure,, Any dispute arisihgas a result
of the above provision shall bé subject to the Grievance and
Arbitration articles of the Agreenent.

any enpl oyee who is working on Saturday will have the oppor-
tunity to conpl ete his/hertine card at the end of the shift.

Meal . Per iods

A meal period wthout pay forenpl oyees working a daily shift
of si>|? (6) hours _orIO re s%rz;_?l ¥:le of not Igsst anythl_rty
(30) nor nmore than sixty (60) mnutes uninterrupted duration
unl ess ot herw se mutually agreedbet ween t he company and t he
enpl oyee.  The meal period shall start not earlier than three
(3) hours nor later than five ([51' hours after commencement oOf
the employee * s shift . Times at which such neal periods are
t aken shall be schedul ed by managenent.
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4.08

Employees WOrKi ng a six (6) hour shift rraP/, by nutual agree-
ment et,wc(ajen the Store Manager and the enployee, forego their
meal Perioa .

2. RestPeriods

The company agrees to grant uninterrupted rest periods wth
pay to all. employees working a SiX (6) or nore hour shift,
one (1) rest period granted before, and one (1) after the
mealperi od. An employee Working |less than six (6) hours and
nore than three (3) hours W || receive one (1), fifteen (15)
m nut e rest period.

The company W || attempt to schedule rest periods near the
mddle of a shift (or near the md point between start or
finish and the meal break), but in any event not until one
hour after the commencement of work nor | ess than one hour
before either the neal period-or the end ofthe shift and
shall not be conbined with, the neal period.

3. If an enployee is required. to work overtime on the completion
of an eight (8) hour Shift, and if the Co ﬁn does n%t
SCTFdé"F % rrea}_#oterlod wi thout pay, then thede %X/ee will be
schedul ed a fifteen (15) minute rest period wth pay within
hal f an hour of the end of the first % i ft, provPoylng thhe
overtime i s for two (2) hours or nore.

Emergency Pay and change i N Wr k Schedul e

In the event of snowstorm any employee Working full-time who re-
Rorts late for work, but in any evenf, within the first three (3)
ours of his scheduled shift, shall receive pa]y for hig full
shift. All. other enployees shall be paid only for the %ours
worked . It is further ‘understood that overtine rates wll not
apply until, an enployee has conpleted eight, (8) working hours.

Inthe event of fire, flood, breakdown of machinery, orother in-

stances of force majeure, the Conpany will endeavour to provide
empl oynent in such other ‘of Its s%re% not so affected. P
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4.09

Ni ght stocking

n stores where night stocking is in effect, one (1) or nore

I

days per week, there will be one (1) enployee appointed on
night stocking crew to act as Lead Hand. A prem umof forty-
five S45¢) cents per hour (fifty (50¢) ‘cents per hour effec-
tive January 6, 1991) W || be paid to the Lead gand for all

time so appointed, including statutory ‘holiday pay and over-
time.

2. Normal night stocking for full-time enﬂloyees shall not ex-
ceed two (2) nonths over a four (4) nonth period.

3. No enployee shall be scheduled to work alone on ni ght stock-
ing in any store except in cases of energencies.

4., Unless heiswilling to do so, no enpl oyee will be schedul ed
to commence work earlier tﬁan ten (10) hours fromthe com
pletion of his last work assignment (thirty (30) hours when
changing fromdays to nights).

5. Except in cases of emergency, Or the regular interchange of
empl oyees to or fromthe night shift, enployees wll be glven
one (1) week's notificationof change fromthe day shifl to
the night shift or vice versa.

SECTION 5 OVERTIME

5.01

5.02

Al time worked in execess of the normal basic work week, as de-
fined in Section 4, subsection 4.02, 4.03 and 4.04, or the regu-
| ar morqug day schedul ed by the Company, which shall not exceed

d vork day of t he employee, as outlined in Subsection
4,02 of this Agreenent’, shall be paid for at: therate oftime and
one-half t he enpl oyee ' s regular rate, provided that both daily
and ‘ﬁeekly overtime shall not be paid for, or as a result of the
sane ‘hours .

A1l time worked by regular, full-tine enpl oyees on. their sched-
ul ed day of f , when. forty-eight 148£houxs notice has not: been

iven, and nemergency exists,, shall be paid for at the rate of
aouble time of "~ the enployee’s hourly rate forall time so em
ployed.
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5.03

5.04

5.05

5.06

5.07

5.08

Full -time enployees working on statutory holidays, designated in
Section 6 of thi's Agreement, shall be paid the regular,” hour!
rate they woul d have received had they not worked, plus an adda
tional double tinme said hourly rate for all time required to be
on duty. Enpl oyees other than full-tinme, working on statutory
hol i days, designated in Section 6 of this Agreement, shall be
paid their regular, hourly rate they would have received had they
not worked, plus additional time and one-half (1 1/2) said hourly
rate for all the tinme required to be on duty.

Al'l overtine nust be authorized by nmanagenent.

Overtime shall be by mutual consent and where practical, shall be
offered to . the nbst senior enployee on the shift, provided the
enpl oyee has the ability and qualifications to perform the work
or the required overtime. |If the seniar enployee does not w sh
to accept the overtime, the managenent wi || assign the,{ob fync-
tion t0 such enpl oyee who is available and has the ability and Is
qualif ied t 0 do t he work.

Wen the store is not: open for Sunday business, any full-time em
pl oyee scheduled to work on Sunday shall be paid double time his
regular hourly rate of pay for all "hours worked. Any enpl oyee
other than full--tine, scheduled t0 WOrk onSunday shall De gald
th?cfnd one-half (1 1/2) his regular hourly raté for a1l hours
wor ked.

Wen the store is open for Sunday business the conditions of Let-
ter of Understanding #5 shall apply.

Conpensating tine off shall not be given in lieu of overtime pay.
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5.08

5.10

5,11

Prem um Rate for N ght Shopping

Al employees WhO are scheduled to work tV\,entP/-tV\D (22) hours or
more per Week and who are required to work affer 6:306 p.m  when
the store is open for night shopping, shall receive sixty (60¢)
cents per hour in addition to their regular hourlﬁ rate of  pay
for each half hour worked after 6:30 p.m Premum pay for night
shopping shall not be added to the enployee's hourly rate for the
purpose of conputing overtine, under subsection 5.01.

Ful | -time cashiers will not work nore than two ¢2) nights shoR-
ping per week unless otherw se mutually agreeabl e between the
Conpany and the enpl oyee.

N ght, Shift Prem um

Any enpl oyee catled to work between the hours of 11:00 p.m. and
7:°00 a.m. shall receive sixty (60¢) cents per hour over his regu-
\IMa]lrIy Estt%bllsh_ed _r?te 1;cort heachhfull. l?otur worked. Al emp:éoyeees

0 Wor e mjority o eir hours be 11:00 p.m_ and 7:00
a.m. shall rlegze:i.vey the prem um fuor thev}ﬁuﬂ shlft.p Thi's Sﬁl fot
rate shall not be added to an enployee's hourly rate for the pur-
pose of conputing overtime and there shall be no overlapping of
premiums.

SECTI ON 6 STATUTORY HOLI DAYS

6.01

The following days shall be considered holidays, for which regu-
lar, full-time employees shall suffer no reduction in pay on ac-
count Of the closing of the Conpany’s stores:

NEWyEAR'S DAY LABCUR DAY THANKSGIVING DAY
GOOD FRIDAY vicToria DAY CERISTMAS DAY
CANADA DAY ClviC HOLI DAY BoxING DAY

and any other daﬁéor portion of a day generally observed by the
Egtaulsroceryand at stores and designated as a holiday by the
npany.

|f the Conpany opens its stores on November 1ith, each enployee

wll begiven a float holiday as a statutory holiday on a day mu-
tual ly agreed to during the nonth of Novenber.
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6.02

6.03

6.04

6.05

Failing agreement, management shall schedule the floater in con-
junction with an enployee ™ s reqgul ar day off .  For the purposes of
fhis clause, senior empioyees Wi || have preference in schedulin

|n order for an enployee, full-tine or part-time, to receive
Statutory Holiday pay, he nust:

1. not have been voluntarily absent fromwork on the schedul ed
work day prior to and follow ng such holiday;

2. have worked his full regular designated weekly hours for the
week in, which holidays, a holiday or portion o? a holiday oc-
cur, except for bonaf ideillness’

It is understood that any enpl oyee on leave of absence granted by
the Conpany, at the request of the enployee, shall not quali f

for statutory holidays With pa¥]_|fhe_ | S absent cmboth his |as

scheduled WOrk day prior to and his first schedul ed work day fol -
lowing the statutory holiday.

Any enpl oyee rece:i.vir%a. paynent under the Weekly Sjckness and
AcCident. "Plan, or rkers” Conpensation, for the full week in
whi ch the statutory holiday or holidays occur, shall not be enti -
tled to the statutory holiday provision Of this Agreement.

Al'l part-time employees Who have been enployed thirty (30) cal en-
dar days ornore and have worked an average of at |'east thirty-
tWwo (32) hours or moreper week in the four (4) weeks precedi n(tg
t he week in which a statutory holiday occurs, shall receive eigh
(8) hours pay at his or her regular hourly rate for each holiday,

aiipart-time enpl oyees who have been enployed thirty (30) calen-
dar days or nore and have worked an average of at I|'east twenty
(20) hours Work, but less than thirty-two (32) hours per week in
the four (4) weeks preceding t he weekin which'a statutory holi-
day occurs , shall receive six (6) hours pay at his or her regular
hourly rate for each holiday.

Al part-tine enployees who have been enployed thirty ¢30) cal en-
dar days or more and have worked an average of at | éast ten (10)
hours a week, but |ess than twenty (20) hours per week in. the
four (4) weeks precedi n% the week 1n which a statutory holiday
occurs, shall receive three (3) hours pay at his regul’ar hourly
rate for each holiday.
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SECTAONT - WAGES

7.01

7.02

7.03

7.04

The mninmum hourly rate of wages for all enployees com ng under
this Agreenent shall be as per Appendix “B" of this Agreenent
provi déd that where an, individual enpl o¥ee’s weekly or hour|y
wage is higher, such wage or hourly rate_of wages shall not bé
reduced by reason of [his Agreemént. The rafes of pay provided
in Appendix “B" are minimumrates and apply to the job classi-
fications and not to the individual.

New enpl oyees will be classified accordi n? to previous_conparable
experience in a unionized, self-serve Tood store. The Conpany
shal | not be required to recognize previous experience of new em
pl oyees who have not worked in_a unionized self-serve food store
Inthe past two (2) years. The maxinum credit granted will be
1,000 hours (2,000 hour's for bakers and nmeatcutters).

|t shall be t he responsibility ofthe enpl oyee to supply reason-
abl e proof of his or her previous (experience within forty-five
(45) cal endar days of enpl oynent. Qtherwise, . all claimfor
credit for previous experience shall be forfeited by the em
ployee. Reasonabl e proof W || nean that if past enploynent re-

cords are not obtainable, the Uni on records, income tax records,
or other simlar docunments will. be acceptable. The hourly rate
for recognised credit will be effective fromthe first day of em
ployment.

The company W l|. have the right to demand proof of past experi-
ence from the enployee affected, in establishing his or her
proper Wage scale,

Cal-In Tinme

a11 enpl oyees, except as ' provided below, called in and who report
for work; shall,if required to work |ess than four (4) hours, re-
ceive four (4) hours pay at the regular hourly rate.
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7.05

7.06

7.07

St udent s

Par agraph 7.04 above shall apply to Students on days other th...
school days. It shall also apply when stores are opén for ni ght
shopping ~ on school days. . school days other than when stores
are open for night shopping, Students may be paid for only those
hours worked, except when enpl oyed for I'ess than two (z) Consec-
utive hours, 1n which event they shall receive a mnimmof two

(2) hours pay at the regular, hourly rate.

This, four (4) hour mninumwould al so apply to any Student called
in for night stocking if he were brought in to start his shift
one-hal f (1/2) hour or later after store closing tine.

Travel Ti ne

Any enpl oyee who is transferred, at the request of the Conpany,
fryomrTgney_ store to another during the retgul ar wor ki ng day,nps%a)fl
be paid his or her regular hourly rate for all traveling tine.
Employees Shall be conpensated” for actual expenses of public
transportation or its equivalent or the actual cost of taxi fare,
| f such transportation IS required by t he company.

SECTION 8 RELIEVING RATES OF. PAY

8.01

8.02

St or e Manager

Any enpl oyee relieving a Store Mnager for nore than one ‘I) con-
secutive day in the enployee's hone store and immediately in a
store other "than the hone store, shall receive a mninmumof $1.65
per hour (maximum $61.05/week), in addition to his or her hourly
rate of pay, for all tinme so enployed.

Assistant St Or € Manager

New employees assigned t 0 relieve an Assistant Store Manager for
a period of nore than one (1) consecutive working day shall re-
ceive a premumof $1.30 per hour, maxinmum $48.00 per ~ week for
all tine so enployed.
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8.0 3

8.04

8.05

.06

Bakery Department Manager, Meat Departnment Manager,
roduce Depart nent Manager

Enpl oyees assigned to relieve a Bakery Departnent Manager, Meat
Deparfnent Manager, or Produce Departnent Manager for a period of
nore than one (1) consecutive Wor ki ng day shall receive a mni Fum
of sixty-five ($.65)cents per hour In addition to their regular
hourly rate of pay for all time so enployed.

Second Assistant Store Manager and Deli Manager

Enpl oyees assigned to relieve a Second Assistant SoreManager or
peli Manager for a period of nore than one (1) consecutive work-
Ing day shall receive a mnimumof fifty (¢.50) cents per hour in
additi'on to their regular hourly rate of pay for all time so em-
ployed.

Head Cashi er

Enpl oyees assigned to relieve a Head Cashier for a period, of nore
than one (1) consecutive working day shall be paid the mnimm
rate elsta%llshed for Head Cashier™in this agreement, for all time
so enpl oyed .

I n the event of an enpl o%/ee’ s rendering temporary Service in a
classification in which the rate i s lower than has been received
by him or her, his or her regular rate shall not be reduced.

SECTION ¢ VACATL.ONS WLTH PAY

9.01

Each year ' s requirenments for a_nty employee t 0 qual i fy for the re-
spective periods of vacation W th pay as set forth Del ow are that
tﬁey have worked for the Conpany not | ess than ninety-five (95%)
percent oft he regular, full-tine assigned working hours during a

continuous twelve (12) nonth period, but time for absence from

work not to include:

1, the period of vacation:

2, the period of absence on a Wrker's Conpensation claim

3. the aggreqate of periods not exceeding thirty (30) working
days in. all, comprising:

pagel3



9

9.

.02

03

a) time during Which the enpl oyee has been authorized by the
Conpany to be absent from work;

b) tine in respect of which the enployee files with the com-
pany a, certificate,, sjigned by a duly qualified nedical prac-
|t ioner, that he or shé was unfit to work during that time,
by reason Of his or her illness or injury.

where a full-time enpl oyees does not qualify for vacations with
pay as outlined above, he shall receive vacation pay cdculate
at’ two (2%) percent of nis total wages earned for each week O
va,cdat:ionen.ti tlement for which no vacational al | owance has been
paid .

Full--time enployees with |ess tha\n one (1) year’'s service b
ril. 1st will receive an amount equal to four ° (4s) percent .o
their total wages earned during the period of enploynent, for
whi ch no vacation allowance has been paid up to April. Ist.  gych
enpl oyees may <be al | owed a | eave of absence without pay up to Hio
( 2) consecut'ive Weeks during the months of april 1st t0 Septenber
30th, inclusive, unless otherwise nutually agreed to between the

enpl oyee and the Conpany.

Vacation entitlement for full-tinme enpl o?/ees based on years of
continuous full-time service will be as follows:

Wth the exception Oof part-tinme employees goingta full=timeas
set out in clause 9.15,

One (1) or nore years by April 1st -
two (2) Wweeks vacation wth pay;

Five (5) Or nore years by April 1st -

three (3) weeks vacation with pay, _
(Effective in 1997 - three (h3) or_ nore years by April 1ist -
three (3) weeks vacation wth pay).

Ei ght (8) or more years Dby oOctober 1st --
four (4) weeks vacation with pay;

Thirteen (13) or nore years by Cctober ist -
five (5) weeks vacation wth pay;

Ei ght een (18) or nore years by Cctober 1st -
Si X (6) weeks vacation wi th pay:
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.04

9.

S.

9.

9.

9.

05

06

07

08

09

Ef fective in 1995 -
Twenty-three (23) Of nDre years by october lst -
seven ( 7 ) weeks vacation with pay.

Full -time employees shall. be granted a mninumof two (2) consec-
utive weeks of vacation. with pay during the nonths of April 1ist
to Septenber 30th, except as indicated in clause 9.05 and 9.06,
or unless otherw se mutually agreed to between the Conpany and

t he enpl oyee,

Full-time enployees entitled to three (3), four (4}, five (5) or
Six {6) weeks vacation with pay shall be grant ed 'such vacation
consecutively except during the nonths of June, July, August,
Sept enber and Decenber unl ess ot herw se mutually agreed.

When enpl oyees _ are scheduled t0 take their vacations during the
months Of June, July, August., Septenber and becember, the Company
shall grant a minimum of Two (2) week:; consecutively.  The bal~
ance Of the vacation entitlement during that Pel’l od shall be
schedul ed by the company unl ess ot herwi se nmutual [y agreed t o be-
tween the company and the enpl oyee.

The wacatjon period for those enpl oyees entitled to three (3),
four (4), five (5), and Si X (6) WweeksS vacation shall be May 1st
t 0 September 30th, unless otherw se mutually agreed to between
the enpl oyee and the Conpany.

The Conpany reserves the right to determine the vacation period
for each enpl oyee, subject 10 the provisions above and the pro-
Vi Si ons of Section 17 of thi S Agreement.

When aholiday occurs during an en?l oyee's vacation, an extra
day's vacation [paty shall be paid if the holidayis one for which
the enpl oyee woul d have ‘received pay had he been working, unless
otherwi se” nmutually agreed to between the enpl oyee and the com-

pany.

An enpl oyee *s aegz:oveed schedul ed vacation dates will not be
changed by the npan% wi thout two (2) weeks prior notice, and in
no éevent® wll they be changed if the employee produces evidence
of nore than f ifty ($50.00) dol | ars ebligations conmitted, prior
to the two (2) weeks notice.
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9.10

9.11

9.12

9.14

Full-time employees Who work | ess than one (1) year and whose er
ployment I S term nated., shall receive vacation wth pay in tb.
amount Of four (4%) percent of their earnings, for the period of
time for which they have not received any vacation pay.

Part-time  employees Wi || receive vacation pay all owance based on
their previous year 's earnings, January 1st to Decenber 31st.
Entitlement will be based on years of continuous service with the
Conpany by December 31st of each year as outlined bel ow

Less than five (5) years 4%

Five (5) years and more 6%
(EIf f ectivein1se9?z,

three (3) years and more

payable | N 1998)

Ei ght (8) years and more - 8%
Thirteen (13) years and nore - 10%
Ei ghteen (18) years and more - 12%

Ef fective in 1995,
Twenty-three (23) years and nore 14%
(Payable I'n 1996}

The Conpany wi |l endeavour to grant tine off, up to a maxi num of
Si X (6) weéks to part-time enployees forvacation purposes,, pro-
vided t he enpl oyee makes the request in witing at least one (1)
month in advance and the requested vacation does not interf ere
with the efficient operation of the business.

Par t-t ime employees Vvacation pay shall be paid to all part-time
enpl oyees during the month of April of each year.

Vacation entitlement NUSt be taken in the cal endar yearand shal |
not be carried overto the next cal endar year.
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9.15

9.16

Upon successful conpletion of the probationary period a part-time
smployee proceeding to full-tinme enploynent after January 29,
1979 Wi || "be credited with the nunber of hours accunul at ed durJHg
t he enpl oyees continuous service Wth the Conpany as a. part-ti
enployee and provided the enpl oyee's service i S continuous from
?art- ime to full-time. The credited hours will be bal anced with
he hours of a reqgular full-time enployee to establish the appro-
priate yearly credit for future vacation entitlement as provided
In Section 9 of the Agreement.

Enpl oyees  (first full-time, then part-tine) will be given an op-
portunity to indicate a preference for vacation period, pefore
April 15th of each year and no later, The finalized Schedul e
will be posted by May 1st and thereafter shall not be changed un-
| ess b¥ mut ual agreement between the Cbnpany and the enpl Qyee. A
copy of the finalized vacation schedule Shall be posted 1n the
| unch room throughout the vacation period.

SECTION10.  _MANAGEMENTS Rl GHTS _ANQ FUNCTI ONS

10. 01

10.02

10.03

10.04

The Managenent of the Conpany and the direction of the working
force, including the right to plan, direct and control store op-
erations, to maintain “the discipline and efficiency of the em
pl oyees and to require enpl oyees to observe company rul es and
regilations; to hire: to lay off, or assign emplovees worKkin

holrs: to transfer; to pronpte’ to denpte: to discipline, suspen

or discharge enmpl oyees for proper cause, are to be the sole right
and function Of the Management .

The company shal| be the solejudge as to the nerchandise to be
handled in its stores.

The foregoing enuneration of management's rights shall not be
deemed t 0 excl ude ot her functions not specificall¥ set forth.
The managenment, therefore retains all rights not otherw se spe-
cifically covered in this Agreenent.

The exercise of the foreﬁpin rights shall not alter any of the
specific provisions of this Agreenment.
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SECTI QN 11 . =EALTH HAZARDS

11.01 : . _ . .
The Union may discuss with the Conpany any working conditions
which the Union believes are, intheir opinion, detrimental to
the health of the enpl oyees.

11.02

Tthe Conmpany agrees to naintain adequate heating in all its
stores.

SECTI ON 12 NOTI CE OF LAY orr OR STORE CLQSI NG

12.01 _ . : .
The Conmpany will give any full-tine enployee with six (&) nonths
service Oné (1) week's notice of lay off or store cl osing.

SECTI ON 13 PAYMENT FOR VEETI NG aTTENDANCE

13.01
"Wien t he company requires an enpl oyee to be present at a meeting
cal | ed by the company, tine spent at such neeting will be consid-
ered as finme worked. = This provision shall not apgly to dinner
neetings, where attendance by an enployee is voluntary.

SECPAONN1L4. PIR Kip$ AND LQCKGHTS

14.01
It 1S nutually agreed that there shall be no strikes, |ockouts,
stoppages of work oOr slowdowns during the [ife of this Agreenent.

SECHhONyL5.  nyNigN REPRESENFATIVES VI SI TS TO STORES

15.01
Dul y authorized representatives of the Union shall be entitled to
visit the store for the purpose of observing working conditions
interviewing members and n3|%ned engl oy%es, and te ensure tﬂat
the terms of the Collective Agreement; are” being I nplenented.
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15,02

15.04

45.05

The interview of an enpl oyee bé the Union representative shall be
sermitted after notifying the Store Manager and shal | be:

1. carriedonin a place in the store designated by Management;

2. held whenever possible during the lunch period. However, if
this is not practical:

3. during regular wWorKki ng hours. Tine taken for such intervjew
in excess of five (5) mnutes shall not be on Company time
unless with the approval of nanagement;

4. held at such tines as will not interfere with service to the
publ i c. No interviewshall be heid on Friday, Saturday, or
any day after 4:00 p.m. orgn the day preceding a statutory
holiday, except in'cases of enployees who worK only Fridays,
Saturdays, or after 3:30 p.m

Union representatives shall ‘be permtted to review the Hours of
Work Schedul e and in the event of any discrepancies, they shall
be presented under section 25 of thi's Agreement, .

Upon request, a copy of the relevant work schedule will be given
to the shop Steward to investigate and attenpt to resol ve poten-
tial problenms with the scheduling of hours.

Uﬁon request. the Steward will be given an opportunity to update
t he posted schedule fromthe Master schedule.

SECTI ON 1, - LEAVES RQF ABSENCE

16.01

The Conpany agrees to allow tine off work: wthout pay for one (1)
employee W thin the bargaining unit to attend Union conventions
or two (2) designated to attend negotiations fo:r,e? period %f not
nore than ten. (10) cal endar days.” The Union will" give the Com
pany two (2) weeks notice in régard to such requests to attend
convent | 0ns and negoti ations; .

The Union may request wup to nine (9) months leave Of absence

wi thout pay. or benefits for one_(1) | oyee to work in an oOffi-
ci al C&B&%Ity for the Union. wae Ceonr}r)par?/y My grant Or deny this
leave at its discretion. In the event it: is "granted, the em
pl oyee will continue to accrue bargaining unit seniority.
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16.02

16.03

16.04

Leave of absence without pay for |E(tI]ItI mate personal reasons may,
at the discretion of the managenent:, be granted w thout |o0ss of
seniority. Application for such |eave muSt be made in writing
with a copy to the Conpany and a cop%/ to the Union. The compa-
ny's reply wll be mde in witing to the enployee concerned
w'thin twenty-one (21)days, of receipt of the request:.

mal e enpl oyee with twelve (12) nonths of continuous service
the Company “shall be granted a | eave of absence wthout pay
pregnancy. = = During such |eave of absence, wage! adjustnents
r the automatic progression schedule shall cease. She shall
eturn to work not:. earlier than six (6) weeks not |ater than
twel ve (12) weeks after the birth of the echiid. She shall be re-
turned to the dame classification she held prior to the |eave of
absence and shall receive any general wage I ncrease granted dur-
ing such. leave. The enployee will| be! required to notify the Com
pany in witing as soon as possible regarding the pregnancy and
Wi be required to give the Cbnpan¥ at |east two (2) weeks no-
tice of her desire to return to work Tollow ng such |eave. TBe
Companyay require the enployee to take a medi cal examination DY
a dulyqualified nedi cal practitioner designated by the Conpan
t0 establish that she is physically capable of performng suc
wor K, rior to her returning.to work. In the event of a miscar-
riage, the |leave of absence Wil termnate six (6) weeks fron1tﬁe
date of the miscarriage;however, the enployee will be a*lomed to
return to work one (1) week following the presentation Of @ sat-
| sfactory certificate fromher doctor. Benefits will not accunu-
| ate or be paid during the nafernlty Ie?ve of absence, but
benefits accumulated prior to thel eave’shall be naintal ned.
Senior | ty will accunul ate during the maternity leave Of absence.

In cases of physicalconplications, the enRonee nag request an
extension of her | eave of ‘absence up to but not: exceeding an ad-
ditional twelve (12) weeks FOVIdIn% that such request is accom
panied by a doctor’s certiflicate, setting out the nature of the

conpl i cafi ons.

The requesting and granting |leaves of absence shall be in wit-
ing. The Conpany’s reply to requested | eaves of absence will be
I N writing.
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SECTI ON 17 SENLORITY

17.01

17.02

17.03

17.04

17.05

FULL~-TIME

Seniority for full-tine enPI oyees shall be defined as the length
?1;] cotntlnuous service with the Conpany as a full-time enployee in
e store.

Unless merit:, fitness and ability of an enployee is greater than
other enployees regularly Wworking full-tine involved, length of
continuous service with the Conpany shall govern in cases of
| ayoff, pronotions, reduction to part-time enploynent and rehire.

Enpl oyees requl arly working full-t ime, laid off or reduced to
part-time shall be recalled to full-tine first by seniority when-
e\_/eé% full-time position becomes available or I's created” pro-
vi ded: ’

1. In the event. of layoff , no more than SiXx (6) nonths have
el apsed since the | ast dayworked by the employee, and,

2. In the event of reduction to part-time, the enpl oyee reports
folrI duta/ within twenty-four (24) hours fromthetine of re-
call, and,

3. the enployee is capable of performing the work.

Enpl oyees re%ul_arl y working full-time recalled within six (86)
nmont Rs of their layoff orreduction to part-time shall retain
their previous | ength of service for the purpose ofthis Section.

The six (6) nonth and twenty-four ( 24) hour deadlines contained
In 1) and 2) above, respectively, shall be extended if upon re-
cal | "an enployee is unable to report due to illness or accident.
Anyextension (ranted shall only be for the duration of the ill-
ness or incapacity fromaccident, and. the Conpany maY require the
enPI oyee to provjde writ ten confirmation froma ‘"doctor of such
I 1 ness or accident.
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17.06

17.07

17.08

The company , when reduci ng hours ofwork in a store, aPrees t hey
will not reduce the regular scheduled hours ofa full-tine em
loyee for the purpoSe of replacing such hours wWith part-time

lp .

PART- TI ME

1. Seniority for part-time enpl oyees, except Courtesy Baggers or
Trai nees, shall be defined as the 1ength of service with th
Company aS a part-tine employee Since his NDSt recent date o
continuous enpl oyment in the store covered by this Agreenent.

Part-tinme employees W || only have seniority within the part-
time seniority list in the store.

2. Seniority for Trainees shall be the length of service since
their noSt recent date of continuous enployment as a Trainee.

Trainees will only have seniority within the Trainee senior-
ity list in the store.

3. Seniority £or Courtesy Baggers shall be the Iength of service
wth. the Conpany as 'a Courtesy Bagger since hi's most recent
dat e of continuouS enpl oynent.

Courtesy Baggers will only have seniority within the Courtesy
Bagger seniority list in"the store, subject to the sane pro-
visions as part-tine enployees in subsection 17.09. Courtes
Baggers who are pronmoted into another classification wl
have a new seniority date, comencing fromthe date of their
reclassification.

Wien schedul ing or calling in part-tine employees, unless fitness
and ability are greater than other part-tine enployees involved
in the store, preference of available hours of wofk . shall be
lven to senior, part-time enployees within the store, insofar as

his is consistent W th their availability and willingness to
performthe work. 1f a senior, part-time ‘enployee refuses to
work a_ shift scheduled by the Conpany, the Cb%hany may. at its
discretion, give the next "enployee inthe |ine of seniority the
avai | abl e hours.
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17.08

17.10

17.11

Reqular, part-time enployees who are desirous of becomng full.-
-imeenpl oyees shall informthe company in witing wth a copy to
the Union. off ice. |f a vacancy occurs in the full-time staff,
the Conpany agrees to fill the vacancy in accordance wth senior-
ity and abiTity fromamongst those enP]oyees who hﬁve |nd|catﬁd
I N writing their desire |l-tinme; in such case, tne
empl oyee "W ll be on a

and IT duringthat timet
ne?ts of the Conpany, th
sition.

to become fu :
trial period for thirty (30) cal endar days
he employee does not ‘nmeet the require-
e employee W || revert to his former po-

all applications nust be nade on the understandin? that the em
ployee. will accept a work (assi %nment in any of the Conpany’s
stores, within the area covered by the collective agreenent.

A part-time enployee who has no working hours for a consecutive
Si X (6) month period shall be dropped fromthe Conpany’ s payroll
records.
GENERAL

seniority of an enpl oyee shall be considered broken and all
rights forfeited when an enpl oyee:

1. voluntarily leaves the service of the Conpany;
2. is discharged for proper cause;

3. fails to report back to work within fourteen (14) days of the
time of being recalled after layoff, The fourteen (14) cal-
endar days may be extended by mitual agreement between the
Company ~and the enployee or"the Onion, if the enployee! con-
cerned is not able to return to work due to sickness or acci-
dent. Recall fromlayoff will be sent by registered mail to

t he emplovee's | ast known address. It i's the enployee’s re-
sggnsibility to keep the Conpany informed ef any change of
addr ess:

4. 1s absent fromwrk wthout witten | eave of absence author-
ized by the Conpany, or fails to return to work on the com
pl eti on of an authorized | eave of absence unl ess a reason
satisfactory t Q management i s gi ven byt he enpl oyee. Si ck-
ness. or Inability to comuni'cate with the company shall be
consi dered a satisfactory reason.
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17.12
In the event an enployee’'s status changes fromfull-time to part-
time, either at the directionof, or wth the Permsslon of thr
Conpany, his seniority date will be his |length of continuous sez-
vice with the Conpany.

17.13 _ _ _
The company agrees to give one (1) week’s notice prior to chang-
| Nng an employee's status fromfull-time to a part-time basis.

17.14
T,r{% Company agrees to provide the Union every six (6) months
Wi th:

1. aseniority “list of full-time enployees within the area c¢ov-
ered by the collective bargaining agreenent;

2., a seniority 1ist of part=-time enployees on a store-by-store
basis;

3. a seniority |ist of Trainee enpl oyees on a store-by-store ba-
: sis:

4. a seniority list ofMeat Trainee enployees on a store~by-
store basis;

5. a seniority |ist of Bakery Trai nee employees ON a store-by-~
store basi s;

6. A seniority |ist of Courtesy Bagger enpl oyees on a store-by-
store basi s.

17.15
The company wi 11 notify the Union in witing, once a month, of
the names and dates of enpl oyees put on the full-time seniority
list, on cards supplied by the Union and satisfactory to the com-
pany, O sucn otner Systemas mutually agreed.

SECTI ON 18 TECHNOLOGICAL CHANGES

18“01
The ‘ Conpany agrees to notify the Union at least three (3) nonths
in. advance Of any technol ogi Cal, change that may result in the
displacement Of enpl oyees.
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18.02

18.03

18.04

18.05

18.06

Any full-time enployee wth one (1) or nore years of service,
iisplaced due to technol ogical changes, shall bé trained for any
new positions created by the technological change, or retrained
for a position presently in existence within the bargaining unit:,
provided they have sufficient Seniority to di splace a junior em
loyee. said enployee shall be given The eight (8? month rate in
hat classif ication. |f the enployee is sliccesstully retrained
within the simlar ?erl od ?iven a new enpl oyee under Sectjon 4.01
of this Agreement, the enployee may then exercise his or her sen-
lority rights over junior, full-ti'ne employees Within that clas-
sification. |f the employee is successfully retrained, withinthe
period given, thenthe employee W || progressthrough, the accel-
eration period of the new classification.

|f said enployee cannot satisfactorily be retrained in that posi-
tion, he or she shall be afforded an ‘opportunity based on senior-
ity to work part-time in hsqr = her former classif jcation, if
sai d classif ication 1S Still in existence;, otherw se, heor she
shall be terminated W t h severance pay, as bel ow.

If an enployee refuses part-time enploynent, he or she shall be
consi dered’t o have terminated employment W t h t he Conpany. . Any
regular full-time enpl oyee Wi th. onmé(L1)or  nore years SErvice,
whose enployment i's ‘terminated by the Conpany under this pro-
vision shal | " recei ve one {1) week’ s severance pay for _each year
of continuous full-time service, up to a maximum of fifteen’(15)
weeks pay .

This clause does not apply to enpl oyees who accept other enploy-
nent wth the C onpar%?, youtsi HB t%e jurisdi cti%n of this Rgreg-
ment.

The company willattempt , to the best of their. ability, tof
ob WI'[%IH the bargaining unit for full-tinme enployees with |
han one ( 1) year 'S seniority , and par t-t ime enployees. [If it

not possible,” saidemployeeswill be term nated.

ind a
ess
IS
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SECTION 19 _ MERCER OF BUSINESS

19.01

19.02

In the event ownership of the Conpany passes_to another Conpany,
the relevant sections of the Ontario Labour Relations Act shall

apply.

The Conpany will notify the Union as far in advance as i s possi-
bl e in connection with any change of ownership or nmanagement of
any of their stores,

SECHHON 20 \\SUPPLIERS| REPRESENTARIVES,

20.01

Except prior to store opening and one (1) week thereafter, or
during store remodeling to a Maxi NUuMof one (1) week, suppliers’
representatives, other than rack jobbers wi|l not price! products
in stores, stock orreplenish merchandise other than to rotate or
check code dating on shelf stock or provide advice.

GECTI ON 23y, Pl SPLACED. EMPLQYEES - CLOSI NG OF DEPARTNENT

21.01

Wien a full-time enpl oyee with one (1) or nore years service is
d:'i..-aplaceed due to a departnent closing or a job becoming redundant
and who has sufficient: seniority to displace a junior enpl oyee,

the Conpan%/ agrees 0 give training to said enployee, for a posi-
tionpresently in existence Wth thé bargaining unit. Sai d em-
ployee shall be given the eight: (8) nonth rate in that

claSsification. If The enployee Ts successfully retralined within
the simlar period gi ven a new enpl oyee, under Section 33,91 of
this Agreement, the enployee rra%/_then exercise his or her senior-
ity rights over junior,full-1inme employees Wthin the classi-
fication. |f the employee i s successfully retrained within the
period given, then the enployee wl| progress through the accel-
eration period of the newclassSification. = |f. ’Ba“‘he’%" oyee aP-
not satisfactorily be! retrained in that position, he or she shall
be afforded an _opPortunlty, i f such classification is still in
existence; otherwise!, he or she shall be terminated with
severance pay as bel ow.
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21.02

21.03

| f an enpl oyee refuses part-time enploynment, he shall be consid-
red to have termnated enpl oyment with'the Conpany. Aty regu-
ar, full--tim employee Wth one (1) or nore xgar’ s service whose
enpl oyment is termnated by the Conpany under this provision,

shal | "receive one (1) week' s severance )Joa%for each year of con-
tinuous full-tine service, up to a maximumof fiftéen (15) weeks

ay. This clause a t apply to enpl oyees. who _accept ot her
Em% oyment with tﬁzségnpa%,y outsrir%eS{he jurisdi ctiorﬁ) of this
greenent .

The! Conpany will! attenpt, to the best of their ability, to find a
job within the bargaining unit forfull-time employees W th | ess
t han one l(:)l) year 's seniority, and part-time erg)l oyees. If it is
not possible,” said enployees will De termnated.

SECTI ON 22 COURT ' S DECISION

22.01

In the event of any articles or portions of this Agreenent being
held inproper or invalid by any Court of Law or Equity or Labour
Relations Beard, such decision shall not invalidate an% ot her
y
e

portions of this Aglr_eement than those directly specifie such
decision to be invalid, Inproper or otherw se “unentorceabnl e:

sEcTLON 23 BEEALTHE AND WELFARE

23.01

Health and ot her welfare benefits shall be as contai ned i n Appen-
dix "a"of this Agreament.

SECTION 2 4 . CASE _SHORTAGER,

24.01

No employee nmay. be required to make up cash register shortages
unless he or she is given the privilege of checking the noney ana

daily receipts upon starting and conpleting the work shif{ and
unl ess the enpl oyee has exclusive access 1o the cash register

during the work shift, except as specified bel ow.
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24.02

NO employee may be requlred to nake up regi ster shortages when
managenent” exercises the right to open the register. during the
enployee ' s wWork shif t , unless the register is o%) ned in the pres-
ence Of the employee and. the enﬁ1oy e 1s given the opportuany to
verify all withdrawals and/or deposits.

SECI O 25 - ADJUSTMENT gF -GRI-EVANCES

25.01

25.02

25,03

25.04

25.05

Any conplaint, disagreenent ?x difference %I%pi nion hetween the
Company, t he union Or the enployees covered by this Agreement,
whi ch. ~concerns th? i nterpretation, agellcatlon, operation or al-
|l eged. violation of the terns and provisions of this Agreenent,

shal | be considered as a Qri evance.

| nformation

Wiere the Union requires information regarding accunul ated hours

of work for the purpose of establishing the pa)( rate Of an em- .
ployee, the Conpany agrees t0 co-operate to supply such informa-

tionback to a period of two (2) years or such [onger tine as my

be required to establish his or her proper rate of pay.

In any grievance regarding hours worked by an emiovee and th
anmount ‘paid . to.an enpl oyee, the Conpany shatlg.rppl’ npt | v sduptpl?/
such information in respect’ to the” two ( 2y pay periods imme=
diately prior to the request. |f information fora | Onger per | ?g
IS required, the normal process of the grievance procedurée sha

apply.

The Union shall not use the foregoing provision. to request infor-
mation that does not pertain toa specific grievance of an em
ployee.

The shop Steward or , in the absence of the Shop Steward, anot her
enpl oyee ‘in the bargaini n%eunlt, chosen by the empl oyee from

within thestore, shall present when a nember of "the” bargain-

ing unit 1s:

1. ,ilveln a reprimand that is to be entered on the enployee 's
Ile;!

2. suspended; or
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25.07

25.08

25.09

3. discharged.

he Shop Steward shall be given a copy of any discipline at the
time of the neeting, |f the Steward i's not present, a copy wll
be sent to the Union off ice or faxed.

It is understood that t he above provi sion will not ap{)lgl to regu-
| ar wor k performance reviews, It IS further understood that reg-

ular work performancer eviews W | | not be construed as discipline
by t he company.

Any enployee, the Union or the Conpany may present a grievance.
Any grievance which is not presented within fifteen (15) working
days fol | owi ng the event %IVI ng rise to such grievance or within

ten (10) working days of the |ast (%aal wor ke en relating, to
di scharge! grievance, shall be rfei

a
_ ted and waived “by the
aggrieved party.

Al'l grievances shall be submitted in writing.

The procedure for {adjustnent. of grievances and disputes by an em
ployee shall. be as fol | ows:

1. by a discussion between the enpl oyee and the Uni On represen-
tative, or the enployee 's i nmediaté superior.

a. \Wen an emplo:zﬁe takes a grievance to the Union represen-
tative, Step One of the G'i evance Procedure shall. be con-
sidered conplied with, providing the Union representative
£iles the grievance In witingwth the Store Minager or
nisdesi gnat e. The Store Manager shall reply te the

rievance in witing withinf [ive (5) calendar’ days, to
e Union. After five (s5)cal endar days, the Union rep-
resentative may proceed to Step Two.

b. |f an enployee takes a grievance to his inmmediate su%e-
rior, and a’satisfactory ‘settlement has not been reached
. Within five (5) cal endar days, then:

The Union representative or representatives may take the patter
up with the companyofficial desi %nat ed by the Co any to handle
Labour Relations matters. Ifthe matter 1s not taken uwp within
ten (10) calendar days of the date the Union received the witten
reply to the grievance in Step One, it will be deemed to have
been abandoned and further recourse to the Grievance Procedure
shall be forfeited.
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25.10

25.11

If a satisfactory settlenent cannot be reached, then upon request
O either party, within fourteen (14) cal endar days of receivinc
the final, witten decision from either part%v but not .t here-
after, the matter may then be referred to a Board of Arbitration
sel ected as per Section 26.

Except in unusual circunmstances, the enployee shall be given a
cop% of reprimnds, suspensions ornotice of discharge which are
to be entered in the enmployee's personnel file,

SECTION_2 6. _SELECTI O\ or_A BOARD O= ARBI TRATI QN

26.01

26.02

26.03

26.04

After one of the parties indicates they are taking the matter to
Arbitration, each party to this Agreenent will have fourteen (14)
cal endar days to appoint thejr nominee, |f one of the parties
fails to aﬁpm nt his nomnee wthin said fourteen (14) cal endar
days, it shall be considered that said party has waived the right
to appoint their nomnee, and the one appointed nom nee wll be
entitl'ed to proceed to select a chairman fOr the Arbitration
Board, and the Arbitration Board will be entitled to proceed.

Wien both nom nees have been appointed, they shall have seven ( 7 )
cal endar days to agree on a nutually acceptable Chairman. |f
they cannot agree, either party to this Agreement nay _request the
Mnister of Labour. for the- Province of -Ontario to appoint a
Chairman.

The parties my nutually agree that a single Arbitrator may be
appointed i n the'place of & Board of Arbitration. In the event
that the parties agree on a single Arbitrator, the Arbitrator

shall have the same powers as a Board of Arbitration under the

Agreement .

The Board Of Arbitration shall receive and consider such nateri al
evidence and contentions as the parties may offer and shall make
such independent investigation aS it deens essential to a full
understanding and determ nation of the issues involved, In
reaching its decision, the Board of Arbitration shall be governed
y the provisions of this Agreenment, and shall render its deci-
sl on as soon as reasonably POSSi bl e.
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26.05

26.06

26.07

26.08

26.09

In the event of termnation, discharge or suspension of an em-
sloyee, the Board of Arbitration shall have the right to sustain
the Company’s actjon or reinstate the employee With full, part or
no back pay, with or without [oss of seniority, or to settle the
matter in any way it deens equitable.

The decision of the majority of the menbers of . the Arbitration
Board _Ishlall be the Jdecli S¥ on oq the Ar[alstration, Board; and if

there is no majority decision, the decision of the Chairnan shail
be the decision of the Arbitration Board.

The decision of the Board of Arbitration shall be final and bind-
ing upon all parties concerned.

The Board, of Arbitration shall not be vested wth the power to
change, nodi f}/ or alter any ofthe terns of this Agreement, ex-
cept as indicated in Section 26.05 above. All grievances submit-
ted shal | . present an arbitrable i Ssue under this Agreenent and
shal| not depend On Or involwe an issue or contention by either
party which is contrary to any provision of this Agreement or
which involves the detérmnation of a subject natter not covered
by or arising during the termo€ this Agreement.

It is the intention of the parties that this article shall pro-
vi de a peacef ul method of adjusting all grievances, SO that there
shal| be no suspension or interruption of normal operation, as a
result of any grievance. The parties shall act in good faith in
accordance W t N the provi sions of Section 25 of this Agreement.

The expense and fee of the Chairman of the Arbitration Board
shal | be borpe equally by the parties. to the Arbitration pro-
ceedings ; the fee and expenses of the tnion nom nee shall be
borne by the Union, and the fee and expenses of the Conpany *s
nominee Shal | be borne by t he Conpany.
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SECTI ON 272 . BuLLETIN BOARPSANQ sgap STEWARD! ;

27.01

27.02

27.03

The company agrees that during the termof this Agreenent, it
wll mintain its present policy To make space available to the
Union on the existing Bulletin Board in each of its stores for
the purpose of posting notices direct|y relating to the enpl oyees
of that store, provided such notice shall first receive the ap-
proval of management .

The Conpany agrees to make space available on the Bulletin Board
to the Union Tor a card indicating the name of the Shop Steward
of this store. The size and said card to be by nutual agreement
bet ween the company and the Uni on.

The Conpany agrees to allow Shop Stewards, designated, by the Un-
lon, . to wear their shop Steward badge while on duty, providing
the size of the badge is. acceptable to the Conpany, " except in
Bakery or Meat Departments.

SECTI ON 28 DECALS OR sHOP CARDS

28.01

The Conpany agrees that during the termaof this Agreenent, it
will contl nue it's present policy of permtting the Union to surr%-

y and install it'S store cards odecals, one for each of the
stores covered by this Agreenent, rovided however that: such
decal or card shall first De approve bg/ management and be 1o-
cated as directed by the Store Manager. uch decal or card shall
be di spl ayed in a prominent poSi tion.

SECTI ONi29m - SMORKS. AND APRONS

29, 101

tThe Conpany agrees that during the termof this Agreenent, it
W || maintain ils present policy of iending and |aundéring smocks
and aprons t0 enpl oyees who are! “required to wear sanme, or such
other  arrangenents as may be nmutual |y agreed to between the em-
ployee and t he Conpany, | parties must nutually agree prior to
any change being nade in the present practice.

page32



SECTI ON 30 JURY_ DUTY

"0.01

Full-time and part-time enployees who have averaged twenty-four
(24) hours Or nore in the four (4) weeks preceding and who are
summoned to Jury Duty shall be(fald wages anounting to the dif-
ference between the amount paid them for jury services and_t he
amount they would have earned had they worked on, such days. This
does not apply if the enployee is ekcused fron1Jury Duty for the
rest of the day or days and fails to report back. fo work, or if
Jury Duty occurs on the enployee 's schedul ed day off.

Enpl oyees required to appear in court as a witness on behal f of
the! "Conpany will be paid wages amounting to the difference be-
tween the ‘anobunt paid to Them forw tnéss fees and the anount
t hey woul d have earned. on such days had they been schedul ed to
work on those days.

SECT | ON 31 BEREAVEMENT PAY

31.01

31.02

31.03

Full-time and part-tinme employees averaging twenty-four (24)
hours or nore per week in the four (4) weeks preceding the
bereavenent, may be granted tine off fromwork, with pay, to a
maxi mum of three (3) consecutive scheduled work days, 1n the
event of death in the imediate famly. The |length of such tine
of f work shall ‘be determned by_the Company, provided the em
ployee at tends the funeral, The term"immediate famly” shall
nean spouse, ~parent, ¢hild, brother or sister, nother or ~ fathex-
in-1aw, sister-in-law, brot her-in-1aw, grandchildren  and

grandparents.

Part-time enploxees averaging | ess than twenty-four (24) hours
per week in the four (4) weeks preceding the” bereavenent may be
granted t he necessary tine off up to one %11day;mAthout_Ioss_ of
pay to attend the funeral in the event of death in the imediate
family as defined above.

In those instances that additional |eave of absence is required
to travel to attend the funeral or to conclude estate matters,
the enpl oyee shall request such, |eave from Store Managenent. Any
addit ional | eave the Conpany may grant shall be w thout pay or
benefits otherw se entitled under't he Col | ective Agreement .
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SECTION 32 _ PHYSECAL EYAMINATIONS

32.01
Were the Conpany requires an enployee to take a physical exam
| nation, dector's fees for the examnation shall be paid by the
Conpany, The tine taken off the job shall also be paid at the
enpl oyee's reqular hourly rate.

SECTION 33 _ PHOBATIGNARY PERIOD

33.01

New enpl oyees shall be On probation for200 hours worked or four
é_:.t) mont hS,  whichever is first, Probationary employees ma}/.be
I scharged at 'the discretion of the Conpany wthin the above tinme
limts and said enpl oyees shall have no recourse to the grievance
and arbitration sections of this Agreenent.

SC

wECT| OM34.  BMBLOYEE/UNJION _CO-OPERATION

34.01
The enpl oyees agree to uphold the rul es and regulations Of the
Conpany i'n. regard to punctual and steady attendance, proper no-
tification in case of necessary absence,” conduct on the job and
all other reasonable rules "and regulations established by the
Company.

34.02
The employees agreet 0 co-operate with the Conpany in naintaining
and improving safe working conditions and H'OOd housekeepi ng of
the stores and caring for “equi pnent and machinery.

34.03
The Union agrees to co-operate when requested. by the Conpany in

correc_tinﬁ any inefficiencies ofthe menbers which might necessi -
tate discharge.

34.04
The Conpany agreesthat it will not discrimnate against any em-
ployee forreporting to the Union of a violation of any pro-
visions of the Agreeirent. or dperform n% ervices on a Union
Conmi ttee outside of working hours nor shall the Union intimidate
or di scrimnate against any enployee who does not wish to partic-
ipate in any of the Union"s activities.
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34,05
The Union and the Conpany agree to co-operate in establishing and
laintaining ~a Safety Committee at the Store. The Conpany recog-
nizes the Union's right to appoint a maxi mum of two (2) eripl oyees
to the Conmttee.

SEcproN 33 - TRAIMNG AND EDUCATI-ON _-FUND

:35.01
The Conpany agrees to contribute three ($.03) cents (four (s.04)
cents effective Decenber 31, 1995) per hour into the Northwest
Ontario Commercial Workers Training and Education Fund. The
hours for which the Conpany will contribute will ‘be the same as
contributed for the pental Plan under a-2 and. shall be renmtted
in the same manner.

SECTI ON 36 EXPIRATION AND RENEWAL

36.01

This Agreenent shall be effective fromJuly 4, 1994, and shal |
remain I n effect until February 4, 1996, and thereafter from year
to year, but either party may, not less than thirty (30) days or
moret han ninety (90) dayS before t he expiry date Or the anniver-
sary 0f such expirﬁ date fromyear to year thereafter, give no-
tice in witing to the other party of adesire to termnate such
Agreement Of t 0 negotl ate a revi Si on thereof.
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36.02
V\/_hep] the required notice for termination Or
el ther

b
party, negotiations in connection Wth same will by
started promptly  and expeditiously conducted, so that if
reasonably p

it is
'y possible, same may be’ mutually and satisfactorily con-
cluded within the notification period.

revision is given

IN WITNESS WHEREOF , THE PARTIES HERETO HAVE DULY EXECUTED THIS AGREEMENT

SIGNED THIS ‘f_zi\’_ DAY OF O}/wj , 1995,

FOR TEE UNION:

FOR THE COMPANY:

__égé%z//é‘é ,/ A //r/
\ P
=\ o -
e _ —
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APPENDIX “ A"

“he Conpany agrees |, during the termof this Collective Agreement, to
e

ake available T he following

nefits to eligible enployeeS regularly

wor ki ng full-time and t o ot her. non full-time employees, as i ndi cat ed be-
| ow, or as decided uponin either a Dental Trust Agreenent or Pension
Trust Agreenent.

Al

A-1.01

A-1.02

GROUP | NSURANCE BENEFITS

The Conpany agrees to pay the premuns for the Goup Insurance
Benef its fOr eligi bl e employees.

Ef fective for new orig inaztingr disabilities comr,enci_nlg on or after
January 1, 1895, the weekly indemity benefit will be seventy

(70%)percent of an eligible employee's regul ar weekly wage rate.

1. Full--tineemployees shall accunul ate credits at the rate of
one-hal f (1/2) of one-fifth (1/5th) of the basic work week
for each £ull nonth of employment, up to a maxi mum oftwenty
(20) days. Credits shall accumulate only on full-time ent
loyment, followi ng the conpletion of a three {3) nonth full-

Fine enpl oynent el igibility period.

2. Par-t ime employees shall comence to accunulate sick |eave
credits on the basis of one-half (1/2) of one-fifth, (1/5th)
of the basic work week for each four (4) week repor ting pe-
riod that they work in excess of one hundred and twenty-eight
(128) hours:

3. The four (4) week reporting period shall be the sane four (4)
week reporting periods that. are used in determning their el-
Igibility fof dental benefits under the Northwest Ontario
Commerci al Wrkers Dental Plan.

4. After working thirteen (13) consecutive weeks in excess of
thirty-two {32) hours, the part-tine enployees shall be elj-
gi bl e’to commence accumulation at the conmencenent of the
next reporting period.
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Al .03

A-1.04

All paid time off, such as statutory holidays, sick pay from
accunul ated sick leave credits and fime off taken as va-
cat ions (for which they have aiready receilved vacation pay
shall be counted for the purpose of déterm ning hours worke._
in that: reporting period.

In order fora part-time enpl oyee to receive credit under the
clause for vacation absences the enpl oyee must give, in wit-
ing, to the Store Manager a letter indi catlnﬁ the! weeks of
vacattlé)n he intends to take and request for the credit to be
grant ed.

Par t-time enpl oyees shall accumulate credits at: therate of
one--half (1/2) of one-fifth (1/5th) of the basic work week
for each reporting period that they work in excess of on
hundred and twenty-eight (128) hoursUp to a maxi num o
forty-eight (48) hours per year and a total maxinum of one
hundred and si xty (J'.so?_ho_ur_s,_ foll owi ng the conpletion of
the thirteen (13) Week eligibility period.

In determining the number of hours to be cre ‘.itBed as paid
time Of f taken in respect to vacations nentioned above, ' the
nunber of hours shall be determned by averaging the hours
worked i n the three (3) preceding. report|n9 Rerhods imme-
diately prior to the reporting periods in whrch the enployee
takes the tine off for vacation.

Sick | eave pay shall be apéf)l ied only to absences on the em
ployee *'s regul arl¥ schedul ed work days and shall not be ap~-
plied to any ‘days for which the enployee is receiving WsekFy
Indemnity benefits.

The Conpany may require the enployee to provide a doctor 's cer-
tificate, verifying any absence due’to disability.

An employee will not be prevented fromreturning to work from a
absence of three ( 3) days.orless because he has not yet obtai had
arequired doctor's certificate.

1.

The Compan%/ shal | apply any accumul ated sick | eave to ab-
sences due fo sickness not covered by insured Wekly yndem-
nity Benefits (or simlar benefits) and may suppl enent Weekl
| ndemmi ty Benef its (or sinjlar benefits) with unysed Sic
Leave Creditsin an ampunt equal to but not 'to exceed the em
pl oyee * s normal earnings.
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A-loos

A-1.06

4-1.07

2. Enployees who have not yet qualified to be covered by the
Conpany G oup insurance Benefits or who were not entitled to
be qualif ied for said. plan prior to July 9, 1990 and who sub-
sequent |y qualif jed @S indicated above, and who restrict
their availability, and @S consequence average |ess than
thirty-two, (32) hours during any thirteen (13) week period,
shal | "be disqualified. fromthe Conpany Goup Insurance Plan.

3. The Conpany may supplement for full-tinme enpl oyees only,
weekly indemnity benefits with unused sick |eave credits to a
maxi mumof the enpl oyees normal earnings.

In order to qualify for sick pay, enpl oyees must notify the Store
Manager, or ~_in his absence, the next nighest ranking enpl oyee
aval lable, prior to the starting tinme or as soon as possible on
the first day of absence, Sai d enpl oyee shall also informthe
Conmpany, as indjcated above, of the estimated | ength of illness
and miust notify the Conpany when ready to return'to work. Upon
request, the! employee Wi || informthe Conpany where he may be
contacted relative to his illness.

The Conpany agrees to give enployees the tel ephone nunber and to
i nform them of any changes.

Providing an enployee i s entitled t 0 Weekly I ndemnity Benefits
and a. Claimnas been proper|y conpleted and filed with the com-
pany, in cases where the enplOoyee does not receive Wekly |ndem
nity paynent wthin three (3) weeks of receipt of claim upon
request by the enployee, an advance paynent will be paid to the
employee. In such cases, the enpl oyee agrees to reimburse the
Company When the \\eekl y Indemnity paynment is received,,

Employees, I found abusin% the privilege, shall be disciplined
by the ConBany._ | n such cases, the company may di scontinue or
reduce the benéfit of the enployee orterminate the enpl oyee.
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A-2

A-2.01

A—Z . 02

A-z . 03

A-z . 0‘4

A-2.05

MORTHWEST ONTARIQ COMMERCIAL WORKERS DENTAL PLAR

The Conpany agrees to make a, dental contribution to the “North-
west Ontari’o commercial Wrkers Dental Plan of twenty (?.20)
cents per hour, maxjnum not to exceed seven dollars and torty
($7.40) cents per week, for each straight time hour Of actua

work, Sick pay, (not including Wekly I'ndemmity) vacations, and
Statutory Hol I days to the maxi mumof the basic work week, in re-
spect to all enployees inthe bar?alnlng unit., | éJMent -one
($.21) centsper hour effective Augusl 14, 1994, maxi numnot to
exceed seven dollars and seventy-seven ($7.77)cents per week;

twenty-two ($.22) cents per hour effective Decenber 31, 1995,
maximu?) not to exceed eight dollars and fourteen ($8.14) cents
per week) .

Such contributions will be forwarded to t
one (21) days follow ng the Conmpany’s fo
accounting period.

he Trust within twenty-
ur (4) or five (5) week

The Plan wi |l be controlied by a Board of Trustees, made up ofan
equal nunber of representativés of each side, to a maxi num of
four (4) on each side.

The Trustees shall appoint a Chairman from the Trustees, ona
¥ear|y, rotating basis, and the Secretary shall be appointed from
heoppositesSi de,, These positions aré to be rotated fromyear

to year from each party.

|t i.s agreed that in the event the Government of Canada or the
Province of Ontario provides a non-contributory Dental Care plan
with simlar benefits; the Company's obligations to continue con-
tributions to the Northwest Ontario Cormmercial Wrkers Denta

Plan and the Conpany’s contribution in respect to the cost of
t hese benefits shail cease. |t is further understood, should a

CGovernment Plan create duplicate benefits, then these benefits
shal| be deleted fromthe Northwest ontarie Commercial Wrkers
Dental Plan and the Conpany’s contribution in respect to the cost
of these benefits shall cease.
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A'_2006

A-3.02

A-3.03

per hour effective January 2, 1994; fi

A maxi num coverage paynent of clainms of the Northwest. Ontario
~ommercial WOrkers Dental Plan shall be as determinea from tine
to tinme by the Board of Trustees.

CANADI AN COWERCLAL WORKERS, __ I NDUSTRY  PEN$IONHPLAN

The Con?oany agrees to contribute to the “Canadi an Commer ci al
Wor kers I ndustry Pension Plan", the sum of forty-seven (47¢)
cents per hour for future service credit . ?forty-nl ne ($ .49) cents
ty-two (g$.52) cents per
hour effective January 1, 1995), for all reqular hours paid, sick
ay (not including weekly | ndemmity), full-time enpl oyees vaca-
ion asentitled. under subsection 9.03, and Statutory Holidays
for al | employees in the bar%al ning unit and for all probationary
%a_rrpl oyees t0 a maximum of the basic work week as indicated in Ar-
icle4.02.

Contributions, along with a list of enployees for whom they have
been nade, the amount of the weekly contribution for each em-
ployee and t he nunber of hours worked or paid according to the
above 3.01 shall be forwarded by the Company within tweniy-one
(21) days after the close_of the Conpany’ s four (4) or £ive (5)
week accounting period. _The Conpany agrées to pay interest: at a
rate establishéd by the Trustees onal | contributions not remit-
ted as stipulated above.

The company and t he Uni on agree to abide by the terns of the Mas-
1F:)er Agreglrrent concerni ng the Canadi an Commercial Workers I ndustry
ensi on Pl an.

PRESCRI PTl ON bruGs

The company agrees to pay the twenty-five ($25.00)dollars
deducti bl e for eligible enpl oyees cl ai m ng prescription drugs un-
der the Conpany G oup Insurance benefits.
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a-5.01

A-5.02

A-5.04

LONG TERMpisasrnITy BENEFI T
(Effective January 2, 1984)

After three (3) months full-tinme_enployment, full-time enployees
shal | becone eligible for Long-Term Disability benefits in ac-

cordance with the terms of the company's Pl an.

Subject to the terms of the Plan, a qualifying enployee's maxjnum
benefit shall be sixty (s0%) percent of his base weekly earnings
at date of disability to a nonthly naxi mum of one thousand
($1,000) dollars (less i ncone fromother sources). _

One t housand five hundred (_$l,500)doll.?rs effective July 4,
1994 for all newdisabilities originating after July 4, 1994),

No other benefits of this Collective Agreement will be paid to an
employee WNO is on Long-Term Disability. After thirty (ff”
rt'mnths td(ljsablllty, the enployee's service will be automatically
erm nat ed.

Notwi thstanding the above, a11 matters of the Plan including . th
determ nation ~ of an enployee as disabled, will beas detefm neg
by the Insurance Carrier,,
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SERVI CE CLERK *

0 - nonths
(0-660hours)

4 - 8 mbnths
(661-1320hour s)

8 - 12 mont hs
(1321-1980hours)

12 - 14 nonths
(1981-2310hours)

Over 14 nont hs
(over 2310 hours)

FOCD CLERK *
0 - 4 nonths
(0-660hours)

4 - 8 months
(661-1320hour s)

8 - 12 months
(1321-1980 hours)

12 - 16 months
{1981-2640 hours)

Over 16 months
(over 2640 hours)

APPENDIX "B"

WAGES

JULY 4/94
$65.80
8.76
10.33
11.85

16.62

7.05
9.07
10.57
12.25

16.62

* For Enpl oyees Hired prior to July 29, 1990
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VEAT CUTTER

0 - ~ nonths
(0-660 hour s)

4- 8 months
(661-1320hours)

8 - 12 maths
(1321-1980hours)

12 - 16 nonths
(1981-2640hours)

16 - 20 nonths
(2641~3300 hours)

20.- 24 nonths
(3301-3960 hours)

24 - 27 nonths
(3961-4455 hours)

Over 27 nonths
(over 4455 hours)

HEAD CASHIER
(As designated by Managenent:)

0 - 7 nonths
(0-495 hour s)

Over 3 months
(over 495 hours)

PRCDUCEMANAG%&&
2Np ASSI STANT MANAGER

0 - O nonths
(0-495 hour s)

Qver 3 nonths
(over 495 hours)

JULY 4/94

$ 8.10

9.30

10.32

11.34

12.35

13.36

14.36

17.99

13.99

16.62

15.00

17.74
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JOURNEYMANBAKER

BAKERY OPERATOR

| CE DECORATOR

0 - } nonths
{0-660 hours)

4 - "8 mnths
(661-1320 hours)

8 - 12 mont hs
(1321-1980hours)

12 - 14 nont hs
(1881-2310 hours)

Qver 14 nonths
over 2310 hours)

DELI HOST/
HOSTESS

0 - 3 nmonths
(0-495hour s)

3 - "6 10ONnths
(495-990 hour s)

Over 5 months
(over 990 hours)

JULY 4/94

$17.99

17.58

8.10

9.86

11.27

12.65

16.74

13.40

14.81

17.12
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BAKERY prRODUCTION

0 - 3 nonths
(0-495hours)

3 - 6 months
(496-390 hours)

6 = "9 mnths
(981-1485hours)

9 ~ 12 moths
(1486-1980hours)

12 - 15 nont hs
(1981~2475hours)

15 - 18 nont hs
(2476-2970hour s)

Over 18 nont hs
(over 2970 hours)

COURTESY BAGGERS

0 - s640hours
641 - 1280 hours
Over - 1280 hours

JULY 4/94

6.00
7.00
8.00
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FOR Er ~0YEES HIRED | NTO THESE crassiricaTions EFFECTI VE JguLy 29, 1990

JALES/

SERVI CE cLERK JULY 4/94
Start $ 7.59
501 - 1000 hours 8.84

1001 - 1500 hours 10.09

1501 - 2000 hours 11,34

2001 - 2500 hours 12.60

2501 - 3000 hours 13.85

3001 - 3500 hours 15.10

Over 3500 hours 16.35

FLORAL/VARIETY/PHARMACY
TECHENICIAN/REFRESHMENT
CENTER/STORE RECORDS CLERK

Start $7.59
501 - 1000 hours 8.88
1001 - 1500 hours 10.18
1501 - 2000 hours 11.47
001 - 2500 hours 12.76
£501 - 3000 hours 14.06
3001 - 3500 hours 14.70
Over 3500 hours 15.35
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COURTESY BAGGERS

No part-time enployee other than BagPers_ can apply for hours
to be worked in thé courtesy Bagger Clrassification:

The primary duties of the Courtes¥ Bagl%;er shal | be bagfl;](i ng,
carrying out groceries, handling of baskarts, parcel pick-up,
product” returns” botfle returns, bottle sorting, getting
change, replenishing the supply of bags, and price checks.

The secondary duties of the Courtesy Bagger may include clean
up of product” spills and breakages, ~ sweep ot danp nop or
cl ean uP | unch rooms and washroonms and the front store floor
area , collecting garbage in service area of the store and
cl eani ng parking | Ot.

Courtesy Baggers may be used to provide custoner services
outside ‘of the store, " such as carry-lout duties froma senior
citizen bus to a home.

The courtesy Bagger classification will apply only to new em-
ployees hired af{ er ratif ication.

No existing enployee will be laid off or reduced to part-time
as a result of the introduction of Courtesy Baggers,

Any grocery clerk who is totally available five (5) da?/s per
week (one Of which shall be Saturday), nust: be schedul ed at
| east” ei ght (8) hours per week in weeksthat Courtesy Baggers
areworking.

In the event courtesy Baggers performtasks not contenpl ated
in (2) above, the senior available part-tine employee Will
receive pay for the full Courtesy Bagger shift.

Section 17.02 does not apply to Courtesy Baggers. The! Com
%gny agrees to give consideration to tthe enployees in the
Court esy Bagger classif ication before hiring new employees
into the Sales/Service  Clerk classif ication. r\ Courtesy
Bagger who may be considered for a pesition of Sales/Serviceé
derk may be praced on .an assessnent rE)erlod. The assessnent
period shall be a maxi numof two hundred, hours worked or 4
months Whi chever is shorter. An employee Who i S successful
I N bel_ngh hired into the new classification will go to the
next higher rate of pay inthe new classification.
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8. A Courtesy Bagger will not be scheduled or called in to work
nore than:

d.

Twenty-four (24) hours per week fromthe week follow ng
t he week_of Labour y holiday to the week prior to
victor ia Day hol i day.

Twenty-ei ght (28) hours per week fromthe week prior to
Victoria Day holiday to the week of the September Labour
Day holiday, inclusive.
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Price Checkers

Effective AUQUSt 15, 1988 Price Checkers W || be covered under the col-
lective agreenent and be conpensated in accordance W th the Service
Cerk wage scale. Appoi ntment. to the Price Checker positionw || be
made at the discretion ot he Conpany.

Vagpr ovement

Full-time enpl oyees actively enployed on July 3, 1994 will receive a
lump  sum paynent of $500.00 to be paid within tw full pay periods of
receivingnotificationof ratification.

Part-time enpl oyees actively enployed on July 3, 1994 who have average
weekly hours (based on 1993 fotal's divided by 52) as fol | ows:

32 hours per wekand nore - $350.00
24 - 31 hours per week 300.00
16 - 23hours per week 250,00
8 - 15hours per week 150.00
1 - 7 hours per week 50.00

(?Ius courtesy baggers on
he payroll “in 1893)

Such paynent to be paid at the same tinme as full-time above.
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APPENDIX "C"

BAKERY PRODUCTION DEPARTMENT ONLY

This Agreement shall apply to the In-$tore Bakery Production Department
employees, except as follows :
Cc-1.01
Progctd on. Wark _Defiinition
Producti on work shall be defined as any work perforned in the
processing of raw products.

C-1.02

Wages

The length of prevjous conparable experience in the Bakery Indus-
try shall be credited to a maxi numof 2,000 hours to new enpl oy-
ees for the purpose Of determning their proper wage scal e.
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1.

APPENDIX "D!

VOLUNTARY emerovie BUYQUT, WORKFORCE RESTRUCTURI NG

The intent of this programis to allowthe Employer to recrganize
and restructure the existing workforce and yet to give an opportu-
nity t0 reqular part-time €l1gi bl e enpl oyees to increase their hours
0 work in the stores, and protect the existing hours of regular
par t-t ime employees.

Maxi mumtwenty (20%) percent of hours in_each store training hgurs

Amaxi mum of 20% of all hours worked in the bar%aining unit per week
in the store shall be designated to be worked by Trainee employees
in the two classifications |isted bel ow.

Inthe event that the 20% of stralnlnq1hours I's not obtained through
t he buyout mentioned below, then thehours obtained by employees
termnating their enployment, whether full-tine or regular part-
time, will be used for training hours until the 20% maxi mu~ is
reached. (During the period from My 15th t 0 Sept enber 15th only
full-time termnations W Il be considered as attrition).

The two classifications referred to above shall. be;
Meat & Bakery

Hour s Tral nee Production Trai nee
0 - 500 $ 7.00 $ 8.00
501 - 1000 7.40 8.40
1001 -~ 1500 7.80 8.80
1501 - 2000 8.20 9.20
2001 - 2500 8.60 9,60
2501 - 3000 9.00 10.00
3001 - 3500 9.40 10.40
3501 - 4000 9.80 10.80
4001 - 4500 10,20 11.20
4501 - 5000 10.60 11,60
Over 5000 11.00 12,00

The _ot her sos_of _hours wor kgd at each store

The ot her 8os% of hours worked (or nore if the buyout. does not
roduce 20% training hours) in the stores shall be given to full-
I me enpl oyees and regular part-tine enpl oyees who are not in the

Trainee classification under a procedure forpromotion. to regul ar

par t-time enployees, asindicated below I N #16.
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Reaching 20% of hours in each store
ad schedul i ng groupthrough buyout program

The Company shall offer eligible enployees a buyout program as per
attached Appendi x "p*-28. The purPose of this buyout programis to
obtain hours of work fromcurrent full-time or regular pari-time em
pl oyees which shall be utilized to reach the 20% training hours ob-
jective.

Buyout Hours Cbtained - Definition

The buyout hours obtained will produce 1924 hours fromeach full-

time énployee. The requl ar part-time hours bought w |l be deter-

mned by averaging the regular part-tinme hours per “week paid, pase

?ﬁ ghe ﬁz week period (ending the month before the effective date o
e buyout .

Ful | weeks mssed by regular part-tine enPonees_because of weekly
| ndemmity, L.T.D., W.C.B., maternity, parental, union. and other ver-
ifiable disability leaves will be éxcluded in order to calculate the
average regular part-time bought hours over 52 weeks of all regular
part-time enployees.

Eliqgi bl e Enpl oyees

El'igible enployees shall be full-tinme and regular part=-tine enploy-
ees” whose hourly rate of pay on the week before the effective-date
of the buyout i s Or exceeds $16.00 per hour and who have had a mini-
mum of 74 hours paid (except as indicated in 8 b) below) during the
52 weeks prior to the buyout, as indicated above.

Buyout Limtations

Meat and Bakery Production (Defined as Meat = Meat Cutters; Bakery
Production = Journeynmen Bakers, Dou?hmen/Ovenhand,Bakery'Cperatorsp
Benchhands, 1ce Decorator) wil] be Timted to a maxinumof 2530 f
the total nunber of enployees in each production department.

FinalAl | ocation of_ Enploygps to Reggive Buyout

a. The buyout wll be given to full-tinme, then regular part-tine
enpl oyees, _by seniority, subject t0 the above |imtations as n-
dicated in 7 above and "al so covering enployees as indicated be-
|l ow in by, and sai d buyout Wi || De 1imited t 0 25 employees per
bargaining uni t .

In the event the nunber of eligible enpl oyees do not exercise
their buyout option, at the Joint Labour Management Committee 's
discretion, the nunber of options remaining in one bargaining
unit may be transferred t 0 another bargaini'ng unit.

b. Persons not eligible under the 74 hour rule.
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10.

1l.

an enpl oyee who i s not: activelﬁl at work on the date of t he vol -
untary buyout who has less than 74 hours paid in the [ast s2
weeks ‘wi [, be offered the buyout if:

1) he or she returns to work and resumes his or her normal du-
ties within a period of three (3) nonths from the announce-
nment of the voluntary buyout, and,

2) he or she conpetently performs his or her normal duties for
a mnimmof six () months fromthe date of return;

3) he or she nust have been eligible to receive the buyout had
he or she been actively at work,

U|Ioon conpl etion ofthe six (6) nonth period of work, the em-
;]}oyee wouldbe eligible to apply for a voluntary buyout,
The buyout woul d be based on the average of hours paid dur-
i ng the six (6) nonth period, divided by the weeks the em
pl Oyee worked.

Timing

Enpl oyees wil| have 30 days to make apﬁl ication for the buyout fro
the date of sending or di'stributing the offer, in witing, fromth
Conpany, the anount of their buyout” and average hours used t 0 deter
m ne same. The Union shall also receive a printout of said informa-
tion,, byalphabetical order, for verification. The company W
have a maxi um of 30 cal endar daystoreply to the enployee and in-
dicate to them whether or not their application for buyout has been
accepted . After the employee's application has been accepted, the
en?l oyee! 's termnation date shall be no |ater than 60 days there-
after as determ ned by the Company.

Acceptance and Return

Enpl oyees who choose to accept the buyout and choose to return to
work a5 a new Trainee at the start of the new scales wll have to
indicate their choice at the timethey request the buyout. saidem
loyee will ©bperehired as a newTrainee on the same day that they
ermnate their regular enmploynent. They will progress on the scale
Wi th a new seniority date and willbe deemed senior to new hires in
a department in a store, Seniority dates for returnees shall start
one day earlier than newhires,. EaCh returnee will be allocated a
separate seniority date one day apart basedonhis previous service
W t h t he company.

Payout

The payout, according to Appendix "p"-28, can be taken by eachem
ployee, W th income tax wthholding, or transferred int'o an rsp,
subject to governnent regulations, orf any other method suggested by
the employee and acceptable to the Conpany.
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12.

13.

14.

Scheduling of Bought Hours

Tt  Company Wi | | schedule 85% of the bought hours for training
hours, to @ maximum Of 20% of the hours as defined in 2) and 4)
above. The other 1s5% are hours available to regular part-tine em

pl oyees for those available and willing to do the work, .

MaximizingHours for Regular par t-time Enployees
b&n the 80%_whi.ch are nognTrai ni ng Hours

Once t he company has, through the buyout and/or attrition achieved
the, goal. of 20% trainee hours in the store, any hours that becone
avai | abl e! because of the termination of a full-tine or part-time em
ployee, shall be available to regular part-tine enpl oyees by senior-
Ity intheir classification and department ‘in the store to ~ INCrease
théir weekly hour s provi ding they are available t o work those hours
and are conpetent to do the normal requirements of the job.

Wien new hours becone avail abl e due to reasons above, t he Conpany
agrees to co-‘operate wth. the Union in review ng new schedul es to
maximize hours, providing the new schedules result "in no additional
hours to the m?any and provide the samecoverage in a, departnment
inastore. |f, after these tests have been net,” changes to the
schedule can be accommodated then the Conpany wll. inplement it.
This will. net involve the creation of full-tine jobs under 4.01.

Maximizing Hour s of Regul ar part-time Employees
By Working Training Hours 1N Their_Gouping as per #15)

Regul ar part-tine employees in the 80% hours store pool, shall be
([;1! ven an opportunity to maximize their weekly hours of work in_ addi-
ion to their weekly regular hours by working training hours in ad-
dition (in the training hours |ocati orguqcroupl nﬂ. t haﬁ hey presentl
belong as indicated in 15) bel ow). h training hours“will be a
the $7.00 per hour level for Trainee and $8.00 %er hour Ievil for
Meat and Bakery Trainee, Up t0 a maximum of 37 hours per week when
conbi ning their regular hours with their training hours, After one
week *'s notice INn witing, sal demployees shall "work the additional
training hours for not |less than one cal end?r month, W t hout cha(r]g-
ing theéir selection. For the purposes of this section, calendar
mont h shal | mean the nonth he?inning ‘the first sunday and ends on
the Saturday that foll ows the Fast Sinday in the nonth.

The hours worked in their regular classification nust take preced-
ence overtral ni ng hours.
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15.

16.

It is understood that when a regular part-tine enployee obtains
trai ni nghours, those training hours shall not be added to theij
regular Nours. for the purpose of obtaining benefits that could only
have been acquired if they had. reached a certain |level of hours in
their originalregular part-time classification, except: pension and
dental benefits, herefore, a regular part-tine enployee, if thﬁ%/
have not reached top rate, can acqumulate Separately and not col
bined, hours in their regular classification and separate hours in
the training hours scal e, separate a?d independent frogn each qt her.
This W || not involve the creation of full-time jgbs and, 4.01 1S not
applicable.

Training HoursAl | ocati ons

Training hours will be allocated only in the following groups:

Front End - cashier, Fil e Mai nt enance, Customer Service, Cash O fice
G ocery - Clerk, Records Clerk, Bul k

Variety - Cerk, Pharmacy Tech

Post fice derk

Produce - Clerk, Floral

Meat - cutter, Production

Meat Sal es - Wapper,, seafood

Deli - clerk ,

Bakery Production - Al'l Production

Bakery Sales

Note:! If an employee Who accepted t he buyout worked in two depart -
néuentst;, tt he total training hours will be ‘allocated to only the home
epart nen

|t i S understoodand agreed thattraining hours avail abl e can only
exi st: i f employees in one of the above groupi n%s take the buyout, or
by attrition. (For exan;;])le if no_one in the Gocery Departnent,
which wi I rnclude 'clerks and Record Clerks, in a store’ avail them-

selves 0of the buyout, ti.he Grocer}/ Departmefntthel’ef (Ij)]re will have no
training hours available or trainees performng the work and the

work wll continue to be perforned by either full-time or regular
part~-time employees),

TraiLnee Pr.onut ed t 0_.Regular Part-time Enpl oyee

A Trai nee employee appointed to regular part-time will be given the
next higher rate in the part-tine scale and be credited with the
nunber of hours required to maintain that rate,, Thﬁ employee would
be given a new seniority date equal to the date of the aEpoP(nt nent .

No Trainee shall be! promoted to regular part--time, and no enployee
sh.atl | ble hired as regul ar part-time from outside the bargaining
unit, unless :
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17.

18.

19.

20.

a. Aall the regular part-tine employees have had an opportunity to
exercise their seniority to maximse any increase in their
weekly hours of work in the 80% hours grouping in their classi-
fication, in their departnent, providing they are available and
according to #14 above.

b. After all saidregular part-time enpl oyees who are available t0
work have exercised their seniority for’ that purpose, if any
requl ar part-time hours vacated are available,, then the nost
senior training e Io[yee who has the ability to performthe
norml functions Of the job wll be promoted to a regul ar part-
time enployee.

c. This clause is not intended. to prevent the Conmpany .from hiri n%
and training part-time enployees to augment existing staff |

preparationfor anticipated. summer sal es vol ume i ncreases.
Praining ‘Hours Wprked

Employees hired as Trai nee shall not work nore than 24 hours per
week (28 hours per week fromthe week prior to victoria Day to the
week of Labour Day, inclusive).

Court esy Baggers Rfjonot ed to.Tr ghnee or- Meat Cutter/Bakery-Trai nee

In the hiri n<[:1 of Trainee enpl oyees, the Conpany woul d consider €m
ployees in The Courtesy Bagger classification before hiring new em
ployees. Such consideration will be on the basis of skill, ‘abili t¥,
attitude and seniority. A Courtesy Bagger employee appointed to
Trainee woul d have a new seniority date equal to the date of the ap-
ointment, He will be given the next higher wage rate in the new
rainee scale and will be credited with the number of the hours re-
quired t 0 mai ntai n that rate.

Current Regular Part-tine Epployees N0 L0SS of Hours

Qur rent regularpart-time enpl oklees will not | ose any 1 qul ar hours
normally wor ked as a result of the implementation O thls program
(i.e. voluntary Employee Buyout;, Wor kf or ce Restructuring).

Benefits and Rights t 0 Employees Pronoted from Trai nees
1 0 Regular Parthpime as I ngicated [n #16 Above
Trai nees who have been pronmoted to regul ar part-time as indicated in

#16 above, shall nave the sane ri (T:]hts and b,enefitf under the coll ec-
t ive bargaining agreement as regurar part-time enployees,,
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21.

22.

23,

24.
25,

26.

Jf 20% Training Hours Exceeded

If the Company worked more than 20% Oof the hours at the traini:
rate, ina four(4)week period, then a correction to account. fo
t he over schedul i ng will take place in the next four (4) week period
In the amount equal to the hours overworked, monitored by store JLM
Committee. The Company will endeavour in most cases to correct any
overage in the second week follow ng the event.

Definition _of Regular Part-time

Regular part-time are employees who belong or are part of the 80%
store pool ~ hours.

Joint Labour/Management Committees

A Joi nt Labour/Management Committee conposed of a maximum of two
Conpany representatives and. twoUni on representati ves referred t 0 as
the Mai n Committee Shal| overseethe implementation Of this Appendi X
"p" and endeavour to resolveany and allprobl ens Or issues arising
out of the implementation ofthisprogram  In addition, a Joint
Labour/Management Committee shall De appointed in each store com
posed of a maxi mum of two enpl oyees appoi nted by the Conpany who
similarly shall attenpt to resol've any and all isSsues dealing with
t hese probl ems orissues. It is understood that the store 1evel
committees can be overrul ed by the Main Committee.

The Conpany agrees that the store guM Conmittee shall neet every
week during the buyout and as required thereafter ,  Menbers in the
bargaining unit on the JiM committee Shall be paid for all hours on
sai d committee at the applicable rate if the Ju Conmittee neets
outside of the menbers ofthe Conmittee’s working hours. The p%r-
ties will endeavour to ensure that Conmttee members are avallable
to neet: during working hours. The parties agree that the gus will
normally meet on Thursday NOr ni ng.

The Conpany agrees for the inplenentation of this enployee b
and workforce restructuring, to provide the committee and its
berg tWlth full disclosure and all information required to carr
mandat e.

The Conpany agrees to include the nunber of hours worked as a regu-
larenpl oyeé and the -number of traineehours worked for each week,,

uyout
mem
y its

It IS agreed this document will be effective upon ratification.

The Conpany agrees that no management enpl oyee outside the bargain-
ing unitwillpressure in any way any enpl oyees to take the buyout.
The buyoutisa vol untary decision0f é€ach and every enpl oyee.

The Conpany and the Union agree that all parties involved in inple-
menting this Appendix "p* shall act ipaocedfaith and ﬂutthell’ best
ef1t=ort t0 ensure that the goal s andopportunities Of the programare
net .
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27. The Main JLM Committee and certain Negotiating Committee members to
meet with Store Managers and Shop Stewards to fully explain all as-
pe S of this program before implementation.

*8. (See (attached. )
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COMPANY BUYOUT SCHEDULE

I 52 Week Average Hours
HOURLY | 1.40-4.99 | 59.99 | 10-14.99 | 15-19.99 | 20-23.99 | 24-27.99 | 28-31.99 32-34.99]35& OVER
RATE . o . 'y FULL TIA
|
£17.00°- | $4.000 |$5.000 $6.000| $9,000 | $11,000 | $16,000 | $20,000 | $23,000 I $25,000
[
16.00-16.99 | $2,600 | $3,000 | $5000 | $8,000 | $10,000 | £14,000 | $18,000 s.000 | $20.000
15.00-15.99 $1,000
14.00-14.99 |  $750.
|
12.00-13.99 | $500
|
10.00-11.99 | $250




LETTER OF UNDERSTANDI NG

BETWEEN: CaNADa SAFEWAY LI M TED,
DRYDEN, ONTARI O
AND : UNI TED FOOD & COMWERCI AL WORKERS,
LOCAL 175

The parties t 0 this Agreenent agree that the employees Share oft he un-
en‘plo ment I nsurance Conm ssion'S Wage Loss Replacerment Program w il be

used to pay, in part, the increased contrlbutlon to the Dental Plan ne-
gotiated in the 1984-86 collective agreement.

.
SIGNED TH S [7%?; DAY OF C%%}M/ ¢, 1995,

FOR THE UNION: FOR THE COVPANY:
— a _
Vjéz?ﬁ“iZ:Z§;2;222;::: P

T —————

P/
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LETTER!: OF UNDERSTANDING

BETWEEN: CANADA SAFEWAY L.IMITED,
DRYDEN,ONTARIO

AND: UNI TED FOOD & COMMERCIAL WORKERS,
LOCAL 175

The parties to this agreement do hereby agree as foll ows:

(1)
EXPRESS CHECKSTAND

Empl oyees will not be required to work in the Express Checkstand for
| onger than four (4) hours in any one (1) day except in the case of  an
emergency. There will be a five (5) minute leeway to complete t he or der
olf a customer and/or the transfer of a cash register to another em
pl oyee.

(2)
PARI- TI_VE sCHERULING - DEPARTMENT AND CLASSI FI CATLON

For a1l enployees hired after August 1s, 1988 and all enpl oyees who do
not, on Augusf 15, 1988, work regularly in nore than one departnent, the
| anguage of 17.11 will be interpreted as providing preference in avail-
abl & hourson a weekly basis within the departnent "and classification.

Enpl 0){668 who currently regularly work in nore than one departnent will
be allowed to continué to work in those dePartrrents they aecurrently
working in, provided they nust first work all required holUrs jn their
hone department. Al "call-ins will be done within the departnent and
classification and if insufficient enployees are availaple, then the
seni or tcﬁp?blfe er][pkll oyee outside ft he ldle;partment may be cal el. I | t iskun-
derstood a or € purposes of call-i1ns, e ovees requl ar wor ki n
in the departnent WI|P bg consi dered as withi nnpﬁeygepartrgent. y )
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In the avent of a significant: reduction in hours in a departnent, an em
pl oyee defined in paragraph 2 above, may request a transfer to another
department , or additional hours in anaother department, The Conpany wil
ot unreasonably W t hhol d perm ssion for such transfer or additional
aours Provi ded the employee i S abl e toperformthe full scope of the du-
ties efficiently in the new departnent,

It is understood. t hat this 1letter Will not be used to achi eve short--term
inter-department transfers or short-term additional hour clains. For
the purposes of this letter, ‘significant *wll be defined asare-
ductiOn in an individual'S weekly hours of twenty (20%) percent or nore
cal cul ated by conparing a four (4) week period Wi th the adjacent four
( 4) week period, not to include the vacation period contained in Article
9.02.

(3)
SEXUAL HARASSMENT

The Conpany and the Union agree that the retail |ocations covered by
this col | ecfive (agreenment shoul d be free of sexual harassnent! and the

npany . and the Union agree to co-operate with each other in preventing
and el1mnating sexual harassment if same should occur in the 1ocations
covered by this collective agreenent:

(4)
| NFORVAL STORE MANAGER - SHOP STEWARD MEETI NGS

e. Conpany and the Union acknowledge the fact that .increased conmuni-
cation between theparties |eads to inCreased harmony in the work place.
To that end both parties endorse regular informal Store Manager - Shop
St ewar d meetings.,

(5)
SUNDAY WORK

The followi ng conditions shall apply when the store is open for
Sunday busi ness:

1. Sunday work for full-time enployees will be voluntary in de-
partments where there are available part-time enployees to
work the Sunday,

2. The Company wi|l| staff part-tine enployees in the store on
Sunday on a volunteer basisto the extent possible.

3. |If insufficient stafe are available, the Conpany may schedul e
enpl oyees in reverse order of seniority.
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4. It is the intention of the Company and the Union that all em-
ployees co-operate in the rotation of Sunday work, Should
staffing shortages arise, the Company and the Union will. meet
and resolve the staffing difficulties by way of a fair rota-
tion system..

5. All work done on Sunday will be at regul ar rates plus one
dollar ($1.00) per hour. |If an employee is entitled to re-
ceive the night stocking premiumt he one dol | ar ($1.00) per
hour prem um woul d be in addition.

6. Sunday shall be the first of the week for payroll purposes.

(6)
PART- TISCEEDULING

Part-time enployees will not be required or scheduled to work in excess
of five (5) days per week.

(7}
| NJURED on SHI FT

The Conpany agrees to pay any enployee injured during a shift for the
palance of " the smployess seheduled Shitt, ’

(8)
TRAINING

No enployee wil| have his hours redﬂced asa result of another enpl oyee
receiving training hours in that week.
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(9)
‘ MEMORANDUM TO STORE MANAGENENT PERSONNEL

“anagement Shall forward the follow ng Menorandum to Store Managenent
ersonnel, a copy of which shall. be postéed on the Bulletin Board in each

store:

I)
Enpl oyees Hours of Work Schedul e

It is one of the responsibilities of the Management toO:
1. estimate, pl an and schedule the work to be done each day, and
. schedule the hours of work of each enployee, so that work assign-

nments shall be conpleted. in aneffici'ent manner. empl oyee
schedul ed to work an}f_)u:u shift shall be required to mr@”yth'épfm
shift, less rest periods, 1t should be your objective to establis

the employees," schedules so that all work (including clean-up du-
ties) i s completedin the full shift,

The Union agrees to a five! 1(5) mnute leeway each day, which is not in-
tended to be part ofthe work schedule. Rather,this Is to take care. of
%,he extra few mnutes required to conplete a job in progressat quitting
i me,

a1l time worked in excess of the five (5) minutes |eeway shall pe paid
at overtine rates,

* 1se plan and arrange your enployee work schedul e in accordance with
t..e foregoing. W insiSt Upon strict conpliance with this provisien, as
wel | as all other se& ons of the Union Agreenent.

The Words “full shift”’ shall nean the followi ng; eight (8) hours where
a  SiX f(;’:) to a five (5) day store operation exists, or four (4) hours
where a five and one-half (5 1/2) day store operation exists.

|l
Wt hdrawal_ Cards

lithdrawal cards shall be given to members of the Union covered by th
:ttached agreenent, In accordance wth w.th provisions of the Unite
-ood & Conmmercial Wrkers International Constitution.

e
d
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(10)
STORE MANAGENENT_AND SHOP STEWARD @Q-QPERATION

1. The, Store Mnagenent shoul d welcome Shop Stewards and enpl oyees in
their stores bringing conplaints or alleged grievances to the atten-
tion of the Store Minager

2. The shop Stewards nust appreciate and understand the fact that the
Store nager’'s duty ani ;eSponsibilit?,IS to run the store accord-
ing to the Conpany’ s  policies and specifications.

3. Store Managers and Shop Stewards nust jointly encourage enployees in
the stores to have their concerns resolved by the Store Manager
and/or Shop Steward on matters dealing with the "Agreenent.

4. The Shop Stewards nust, in all cases, perform their duties as em-
ployees of the Company t0 the best: of their ability, whichis the
main reason and purpose Of their job.

5. The Store Managers sShould introduce nem/enplo%ees to their Sho
Stewar ds, who shoul d be given sone time during working hours to ta
t o and wel cone new employees.

6. Aneeting should take place re?ularly, or
between the Store Manager and the Shop Ste
cerns which the enpl oyees may have brough
Shop stewards.

as reqularly as necessary,
wards to di'scuss any con-
t to the attention of the

7. The full--time Union Representatives will encourage the Shop Stewards
}o %ppaoach|8tﬂre Managers and attenpt to resolve concernsat the
ocal store level.

8. The StoreManagers shoul d, therefore, make every speedy effort to do
same.

9. |t should be understood by Shop Stewards that, although they have an
important, function to performas Shop Stewards, they shoul d never-
theless, t0 the best of their ability, work to achieveé! the m ssions
and obj ectives of the Conpany.

(11)
BI-WEEKLY PAYROLL

The Union. agrees that the Company may change-its payroll to a bi-weekly
payroll, « that is, paid every second week, and £hé Unicn agrees that the
Conpany, if they do so, shall’ have conplied with the Agreement. 1t nay
al so include a direct deposit.

\When the Cbnﬂany decides to switch to this other payroll system it
shallfoll owthe following procedure:
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1. Giveemployeesat| east ninety (90) cal endar days’' notice Of changa;

2. As st employees by advancing one or two weeks' pay i n the event of
a personal financial hardship, one time only at the beginning of
change- over;

3. In the event of a direct deposit, it shall |a to the financial . in-
stitution of the enployee's choice, if an errB yee has a bank ac-
count, | f the employee does not: have a bank account, the company

shal| be free to designate such bank location;

4 The Conpany shall provide detailed account of earnings and de-
ductions as previously done;

5. Union dues shall continue to be caleculated and the amount paid on a
weekly basis;

6. Incone tax rates shall be calculated when switching to a two week
Bgy period as if it were on a weekly period, in accordance with the
partment of Revenue;

7. Vacation pay shal|l be paid inadvance on the |ast regular pj-weekly
day of the  deposit.

(12)
RETAI L READY MEAT

In the event that a neatcutter or rreatvvrapPer’s j ob becones permanently
di =continued because of the introduction Of Retail Ready Meat, said em-
1 ree (who was on the payrollon July 3, 1994) shall have an opportu-~
n:cytO ODtaln a huyout as offered to enployees in Aj? endi x, "p»,
rovided said enployees did not already accept a buyout offered by the

npany.

In the event that a meatcutter ormeatw apper exercises his seniority to
di spl ace another enpl oyee in the bargaining unit: as indicated in 21.01,
said affected enpl oyee shall have the right to accept a buyout according
to the schedul e 1isted i n Appendi x *p"-28.

iny enpl oyee who wishes to accept the buyout instead of an opportunity
:o stay with the Conpany in the ba_rFaininc_; unit will provi de the Conpany
ith a letter of resignation and will have the ‘opportunity. to be re-
mployed With a new seniority date in the Trainee classSification, if
hat person so w shes.
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(13)
RELI EVING RATES

Any enpl Ic\)/gee at top rate who in the gast twel ve (12) nonths relieved the
Produce Manager or Second Assistant Store Manager and received nore than
fifty (¢.50) cents per hour for such relief will be allowed to continue
receiving such rate if designated to relieve in thel future. Thg partjes
wi |l agree upon a list of such enpl oyees.

(14)

FMPLOYEES, WGRKING | N TWO CLASS| FI CATI ONS

Wiere the Conpany chooses to preserve a full-tinme job by working an em
ployee in two classifications, preference will be given to having the
worK performed within the department.

(15)
LEAVES OmABSENCE

Where the Conpany grants a |eave of absence for Union conventions or ne-
otiations,. fhez wiﬂ.l Pa?//vat he er?l o}}/,ee hi s regul ar vva%e! for the lost
ime and bill stch [os ge plus thirty-two (32%) percént to the Union

who will remt same to the Conpany.

(16)

FULL- Tl VE eMproyEES REDUCED TO PART- Tl ME

No full-time enployee will be reduced to part-time because of a person
with no bargaining unit seniority being put into the bargaining unit.

17)
"' REGULAR pART-TIME/TRAINER PRAVOTED FROM COURTESY BAGGER

regular. part-time ortrainee enpl oyee who was pronoted fromthe cour-
esy b.a?ger classification may revert'to the cour es% bagger classifica-
ion nof 'l ess than three (3) months fromthe date ofhis pronotion. e
ay not revert nore than once in twelve (12) nmonths. \m]e ver g ,Fe
.11 recapture his original courtesy bagger seniority a q’]({Lﬁ.S ére dit.
: ggtceh \ﬁin'ipilogeeet Ihg autbeseo uetrHEI) ypragr%tnl r|]rom)t ed to trai nee,dorlu S senior-
y | - will, in i fion
edited with the total hours worked as trai nel_e|eor ]rjégul arapartt-t(fme ?8

tablish hi s new wage rates.
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(18}
APPENDL X "p" - 416

In the interpretation of the words. in ﬁppendlx “p"-~16 above, "no em-
‘loyee shall be hired as regularpart-tine fromoutside the bargaining
.nit", the parties agree the Conpany can hire enpl oyees fromoutside thé
bargaining unit far new store or rempdel ed store openings as has been
the Conpany’s practice in the past.

Furthermore, these same words shall not prevent the company fromhiring
enpl oyees fromoutside the bargaining unit to fill certainjobsrequir~
ing specific skills or certification, for exanple, floral designer ,
pharmacy technician.

The Conpany retains the right to hire skilled enpl oyees fromoutside the
bargaining unit to f ii1 imediate staffing needs ina. store.

(19)

1. The Conpany and the union both accept the principle that as senior-
Ity increases so too should the probability of opportunities for
work that nmay be offered to enployees outside their regular classi-
f ications and departnent. This does not impose on the Conpany an
obligation to train nor does it preclude the enployer from consider-
ing the skill, ability, aptitude-and availabilities of conpeting em-
ployees. The Conpany agrees to act fairly and in good faith, when
assessi ng these qualities,” The qualifications as outlined above, as
they apply to Custoner service, shall be determined by t he Conpany.

2 No Front-End enpl oyee {excludingCourtesy Baggers)W || be schedul ed
more weekly hours 'than a senior willing, ~available, front-end em
ployee, except where senior trained enpl oyees are unavailable Of no
senior enpl oyees have been trained in the job to be perforned,

. The Joint Labour Managenent ¢(J.n.M.) Conmttee wil|l be charged with
the responsibility of dealing with shift rotation issues.

. The company Wi |l have the right to appoint, atits, sole discretion,
a maxinum of two (2) Training Assistant Managers per store. . Th
hours worked by Training Assistant Managers w Il not be considere
as avail abl e hoursunder Article 17.08 of the agreenent. No eXiSh_
ingenpl oyee wil| experience a reduction in hours as a result of the
appointment Of a Traininﬁ Assi stant or lock-up person. Lock- up
Clerks W || receive hours solely for 1|ock-u sﬁ| ts unless their
weekly schedul ed hours are in [ine of seniority.

If a full-tine Tralnln? Assi stant is reguiredand such enpl oyee is
ronot ed out of Seniori g andsubsequent 'y relinquishes such posi -
ion, he shall be reduced to part-time imediately and shall have no

right of recall. . It is understood that the pronption to full-time

of “such junior Training assistant will not result in the reduction
of the nornmal hours of " work of any enpl oyee.
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The Company will not schedule more than three (3) Training Assist-

ants and/or Lock-up Clerks in any one week, except for illness, va-
cation relief, or other instances of unscheduled absence.

sioneD Bl o or @M/ ess.

FOR THE UNION: - FOR THE /m\pmz:
/é/&éé—- 1l
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