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THIS AGREEMENT made this 4"' day of May 201 I .  

BETWEEN: HER MAJESTY IN RIGHT OF THE PROVINCE OF NEW BRUNSWICK; as represented by 
Board of Management, hereinafter called the "Employer", party of the First Part; 

AND: THE CANADIAN UNION OF PUBLIC EMPLOYEES, Local 2745, hereinafter called the 
"Union", party of  the Second Part. 

PREAMBLE: 

Whereas it is the desire of both parties to this Agreement to maintain harmonious relations and settled 
conditions of employment betwJeen the Employer and the Union, to promote co-operation and understanding 
between the Employer and the Union. to recognirc the mutual value of joint discussions and negotiations in all 
matters pertaining to working conditions. hours of work and scale of  wages, to encourage efficiency in operation and 
to promote the morale, well being and security of employees in the Bargaining Unit of  the Union. 

Now therefore, this Agreement witnesseth that the Parties hereto in consideration of the mutual 
covenants hereinafter contained agree with the other as follows: 

AHTICLE 1 - RECOGNITION AND NEGOTIATIONS 

1 .O1 Union Recognition and Bargaining Ilnit 

'The Employer recognizes the Union as the exclusive Bargaining Agent for all employees to whom New 
Brunswick Certification Order Number 033 SC 4a applies. 

I .O2 No Other Agreement 

No employee shall be required or permitted to make any written or verbal agreement with the Employer 
or its representatives which may conflict with the terms of this Collective Agreement. 

I .O3 Future Legislation 

Where any provision of  this Agreement conflicts with the provisions of  any public statute or regulation of  
the province, the provisions of the publie statute or regulation shall prevail. in the event that any law passed by the 
1,cgislature of the Province, applying to cmployees covered by this Agreement, renders null and void any provisions 
ofthis Agreement, the remaining provisions of the Agreement shall remain in effect for the term of this Agreement, 
and the Parties to this Agreement shall negotiate a mutually agreeable provision to be substituted for the provision 
so rendered null and void. In the event no agreement can be reached, the Parties may submit the matter to 
Adjudication, or the chairman of the Publie Service Labour Relations Board as outlined in the Public Service 
Labour Relations Act. 

1 .O4 Application of Agreement 

"his Agreement applies to and is binding on the Union, each employee, the Employer and its agents. 

1 .O5 Work of the Bargaining l in i t  

Persons, including voluntecrs, who are not in  the bargaining unit, shall not be employed to perform work 
of-the bargaining unit where it  directly results in a reduction of an employee's regular working hours o r  lay-off of a 
present employee. 



Where a present position which is occupied by an employee of this bargaining unit becomes vacant, the 
Employer agrees not to use volunteers to do the functions of the vacated position. 

An alleged violation under Article 1 .O5 shall be processed under the Public Service Labour Relations Act. 

1.06 
agreement are in lieu of  the application of the Employment Standards Act as contemplated in S. 4(2) of the Act. 

The Parties hereto agree that the benefits, privileges. rights or obligations agreed to in this collective 

ARTICLE 2 - MANAGEMENT RIGHTS AND PROVINCIAL SECURITY 

2.01 Management Rights 

The Union recognizes that it is the function of the Employer to manage and direct its operations, and io 
direct the working forces of the Employer subject to the terms of this Agreement. The Employer retains all the 
rights of management except as specifically limited by this Agreement. 

2.02 Provincial Security 

Nothing in this Agreement shall be construed to require the Employer to do or refrain from doing 
anything contrary to any instruction, direction, or regulation given or made on behalf of the Government of the 
Province of New Brunswick in the interests of the health. safety. or security of  the people of the Province. 

ARTICLE 3 - DISCRIMINATION 

3.01 No Discrimination 

The Parties agree that there shall be no discrimination. interfcrence, restriction, intimidation or coercion 
exercised or practiced for any reason. 

3.02 The Parties agree to abide by Board of Management Minute 93.0625 on Harassment in the Workplace as 
may be amended from time to time. The Parties recomize the right of employees to work in a harassment free 
environment and that harassment in the work place shall not be tolerated. An employee has the right to be 
accomDanied bv a person of  their choice during the interview process in  accordance with the Province of New 
Brunswick Harassment in the Workdace Policy. 

ARTICLE 4 - UNION MEMBERSHIP AND DUES CHECK-OFF 

4.01 As a condition of employment, employees who have become employed after December 9, 1977 shall, 
within thirty (30) working days of commencement of employment, become members of the Union and shall not 
revoke such membership during the term o f  this contract. 

4.02 Check-Off 

The Employer shall deduct an amount equal to the regular monthly membership dues of the Union from 
the pay ofall  employees in the bargaining unit. 

4.03 Amount of  Union Dues 

Before the Employer is obligated to deduct any dues under this Article, the Union must advise the 
Employer in writing of: 

(a) the specific amount; or 

(b) the percentage of regular gross earnings 
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to bc dcductcd as the regular Union ducs. The amount so deducted under (a) or (b) above shall continue to be the 
amount o f  dues to be deducted undcr this Article. u n t i l  changed by a further written notice to the Employer signed 
by the Prcsident and ‘l’reasurcr of the Union. attcr nhich such changed amount shall be the amount to be deducted 
and so from time to time. 

The Union shall advise the Employer at least three (3) months prior to the effective date of  a change to the 
Union dues. 

4.04 Contribution Towards Union Expenses 

The dues deducted under this Article shall be accepted by the Union as the regular monthly dues for those 
employees who are or shall become members of the Union and the sums so deducted from non-members of the 
llnion shall be treated as their contribution tolvards the expenses of maintaining the Union. 

3.05 üeductions to be Remitted 

Deductions shall be made from each pa\ and shall be forwarded to the Treasurer of  the Union not later 
than the last day of  the following month, accompanied by a list of all employees from whose wages the deductions 
have been made. The Union shall keep the Employer advised of the name and address of its Treasurer. 

4.06 Employer Harmless of Liability 

The Union agrees to indemnify and save the Employer harmless from any liability or action arising out of  
the operation of this Article. The Union assumes f u l l  responsibility for the disposition of any sums deducted from 
thc wages of any employee and remitted to the Treasurer of the Union under this Article. 

4.07 Dues Receipt 

At the same time that Incomc ’fax ( ‘1.4) slips are madc available, the Employer shall record the amount of 
Union dues paid by each Union member in the previous year. 

ARTICLE 5 - CORRESPONDENCE 

5.01 Correspondence and Line of Authority 

(a) All correspondence between the Board of Management and the Union arising out o f  this Agreement 
or incidental thereto, shall pass to and from the Assistant Deputy Minister, Labour Relations Services, Office of 
[luman Resources, and the Recording Secretary octhe Union. 

(b) All correspondencc between the Department of Education and the Union arising out of this 
Agreement or incidental thereto, shall pass to and from the Director of the Human Resources, Department of 
Education, or hidher designate, and the Recording Secretary of the Union. 

(c) All correspondence between the School District and the Sub-Local arising out of this Agreement or 
incidental thereto, shall pass to and from the Director of Human Resources of the School District and the Sub-Local 
President. 

5.02 Notifications to the Union 

The School District shall notify the Sub-l,ocal President, or the Union upon request, in writing of: 

(bJ Appointments/hirinRs/transfers 
(cJ Casuals obtaining employee status a Lay-offs 
(eJ Bumping report 
ffJ Seniority lists as Der Article 11.03(a) 

Postines 
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(g) Reclassifications 
Letters of reprimand 
Notices of suspension 

0 Notices of discharge 

- 5.03 Notification to Emuloyees of Immediate Supervisor 

Each employee shall be informed in writing of the name of her immediate supervisor at the time of 
appointment to a position and at any time her immediate supervisor changes. 

ARTICLE 6 - LABOUR-MANAGEMENT COMMITTEES 

6.01 Establishment of  Committees 

The Union and the Employer acknowledge the mutual benefits to be derived from joint consultation and 
hereby approve the establishment of  Labour-Management Committees in appropriate local work units and one on a 
Provincial basis. 

6.02 Matters Not Covered by Collective Agreement 

The Parties agree that the Committees shall be employed as a forum for meaningful consultation on 
contemplated changes in conditions of employment or working conditions not governed by this Agreement and 
other matters of mutual interest. 

6.03 Advisory Role 

The Committees shall function in an advisory capacity only and shall not have power to alter, amend, add 
to, or modify the terms of  this Agreement. 

6.04 Provincial and District Labour-Management Committees 

(a) The Provincial Labour-Management Committee shall consist o f  four QlJ representatives from the 
Employer and four QlJ representatives from the Union. The Committee shall mcct at a mutually agreeable time and 
place upon the request of either party. Committee members shall rcceivc notice and agenda at least one m week in 
advance of the meeting. Minutes of each meeting of the Provincial Committee shall be prepared in duplicate and 
jointly signed by a representative of  each party as promptly as possible after the close of the meeting. The Parties 
are responsible to provide copies to their respective officials. 

(b) The District Labour-Management Committee shall consist of two representatives from the 
Employer and two a representatives from each Sub-Local Ilnion. The Sub-Local representatives must be 
employees of that School District. The Committee shall meet at a mutually agreeable time and place upon the 
request of either party. Committee members shall receive notice and agcnda at least one week in advance of the 
meeting. Minutes of  each meeting of the Local committee shall be prepared in duplicate and jointly signed by a 
representative of each party as promptly as possible after the closc of the meeting. The Parties are responsible to 
provide copies to their respective officials. 

(c) It is understood that the Committees in (a) and (b) above are frcc to invite resource persons to assist 
the Committee(s) if needed and either party shall advise the other Committee members in advance of such 
intentions. For further clarification, members of the Provincial Union's Executive shall be allowed to attend anv 
District Sub-Local Labour-Management meetinp as a resource person. 

6.05 Time Off With Pay to Attend Meetings 
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Members of the Committee shall n o t  su lkr  any loss of pay as a result of Committee meetings. For time 
spent at District Labour-Management Committee nicctings held outside the employee's scheduled hours of  work, 
the Emplojcr will pay wages at straight time for thc number of Union representatives provided under 6.04(b) for a 
maximum oftwo (2)  District Labour-Management Committee meetings per school year. Wages will not be paid for 
travel time. Expenses will be paid in accordance \\ith the applicable Board of Management policy. 

ARTICLE 7 -GRIEVANCE PROCEDURE 

7.0 1 Union Representation During the Grievance Procedure 

(a) The Union shall select a Provincial Grievance Committee composed of permanent employees in the 
bargaining unit. Sub-Locals may select a Sub-Local Grievance Committee composed of permanent employees in 
each School District. 

(b) In  addition to the Grievor(s) should they wish to attend, 

When meeting at Step One of the Grievance Procedure, no more than two (2) 
representatives from the Sub-Local Grievance Committee and/or the Provincial Grievance 
Committee shall be present: 

When meeting at Step Two of the Grievance Procedure, no more than four (4) 
representatives from the Sub-Local Grievance Committee and/or the Provincial Grievance 
Committee shall be uresent; 

(ili) It is understood that t M U l ' E  staff representative may also be present at anv step of the 
Grievance Procedure. 

7.02 Names of Grievance Committee Mc&[s 

The Union will notify the School District in writing of  the names of the members of  the Provincial 
Grievance Committee and of any changes that may occur therein. The School District shall not be required to 
recognize members of the committee until it has becn notified in writing by the &of the names selected. 

The Sub-Local President shall be recognized by the School District as a member of  the Sub-Local 
Grievance Committee. Where the Sub-Local Union notifies the School District of names of any additional members 
of the Sub-Local Grievance Committee, the School District shall recognize them as well. 

7.03 Union Representatives 

At a mutually agreeable time and place an accredited representative of the Union shall have access to the 
I<mploycr's premises for the purposc of' assisting in the service of a grievance. The Sub-Local will notify the 
IImploycr of the names of  the Sub-Local officers who shall administer the Sub-Local Union Affairs. 

7.04 Permission to Leave Work 

The Employer agrees that members of Provincial and Sub-Local Grievance Committees shall not be 
hindered, coerced, restrained or interfered with in any way in the performance of their duties under this Article, 
including meeting with employees or district manapement personnel to investigate or discuss disputes or grievances. 

The Union recognizes that Gricvance Committee members are employed by the Employer and that they 
will not leave their work during working hours ewcpt to perform their duties under this Agreement. Therefore, 
(irickance Committee members shall not l e c l ~ e  Lh- nork without obtaining the permission of  -designated 
supcrLisor. if available, and such permission shall bc gicen. If  the designated supervisor is unavailable the 
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Grievance Committee member shall obtain permission from the management personnel involved with the dispute or 
grievance, and such permission shall be given. 

Level 

STEP ONE 

STEP TWO 

ADJUDICATION 

7.05 Informal Discussion 

Employee's Time to Present Grievance To Employer's Time 
To Answer Present grievance _____ 

______ 
20 working days after the Director of I luman Resources or 10 working days 
alleged violation has arisen or 
discussion in accordance with 
7.05 has failed 
10 working days from receipt 
of reply from STEP ONE or 
date reply should have been 
received 
20 working days from receipt 
of reply from STEP TWO or 
date reply should have been Human Resources 
received 

designate 

Superintendent or designate 10 working days 

Reference to ad.judication to Labour 
Relations Services Branch, Office of 

N/A 

-. 

A complaint of any nature may be discussed with the employee's immediate supervisor. in  the event that 
the employee feels that the discussion is not successful, the employee shall have the opportunity, upon request, to 
discuss the issue further with the Employer with the assistance of a Provincial or Sub-Local Grievance Committee 
member at a mutually agreeable time. 

Every attempt will be made to settle such complaints informally before submitting a grievance. 

7.06 No Intimidation Concerning Grievances 

No person who is employed in a managerial or confidential capacity shall seek by intimidation. by threat 
of  dismissal, or by any other threat to cause an employee to abandon her grievance or refrain from exercising her 
right to present a grievance, as provided in this Agreement. 

7.07 Settling of  Grievances 

Should any question arise concerning the application, administration, interpretation, or an alleged violation of the 
provisions of this Agreement, between the Employer and the employee or group of employees and where the 
employee has the written consent of the Sub-Local or the Union thc following procedure shall apply: 

STEP ONE: 
Within twenty (20) working days after the alleged violation has arisen, the employee, accompanied by a member of  
the grievance committee and a representative of the Union if she so desires. may take the matter up with the Director 
of Human Resources or designate in the case of her absence presenting the gricvance in writing, on forms agreed 
upon by the Employer and the Union. Failing any written reply o r  satisfactory settlement within ten ( I O )  working 
days, the employee may proceed to Step Two. 

STEP TWO: 
Within ten ( I O )  working days from the expiration of  the ten ( I O )  day period referred to in Step One, the employee, 
accompanied by the grievance committee and a representative of  the Union if so desired, may take the matter up 
with the Superintendent or designate. The Superintendent or designate shall reply in writing within ten (10) working 
days from the presentation of the grievance under Step Two. Failing any written reply or satisfactory settlement 
within such ten-day period, the matter may be referred to adjudication as provided in Article 8 (Adjudication) hereof 
within twenty (20) working days from the expiration of such ( I O )  ten-day period. 
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Either party is entitled upon request to a meeting with the other party to discuss a grievance filed under this 
Agreement. 

Grievances to be initiated at Step Two 

Grievances concerning lay-offs, suspensions and discharge shall be initiated at Step Two of the grievance procedure. 

7.08 Where more than onc cmploycc has a common gricvancc, they may submit a single grievance. Such 
a common grievance may be introduced at Step Onc within twenty (20) working days after the alleged violation has 
occurred, signed by all grievors. Should the Employer not recognize the grievance as being “common” it shall so 
notify the employee(s) in writing as pari of the reply at Step One, whereupon the grievance(s) if submitted to Step 
Two shall be considered as an individual grievance(s). 

a) 

b) Where a difference arises between the Parties relating to the interpretation, application or 
administration of this Agreement and, due to its nature, is not properly the subject of an individual or common 
grievance as described in (a) above, the Union may file a grievance with the Director of Human Resources, 
Department o f  Education. Failing satisfactory settlement, the matter may be referred to adjudication. 

c) 
Laboirr Relations Act. 

The Employer may present a grievance in accordance with Section 92(1) of the Public Senice 

7.09 Assistance During Grievance Invcstigation 

At any stage of the grievance procedure including adjudication, the conferring parties may have the 
assistance of the employee or employees concerned and any necessary witnesses and all reasonable arrangements 
will be made to permit the conferring parties to have access to the Employer premises and to view disputed 
operations and to confer with the necessary witnesscs. 

7.10 Failurc to Act Within Time Limits 

Any and all time limits fixed by this Article may be extended or shortened by mutual agreement between 
thc School District and the Union or Sub-Local. Iïadvantage of the provisions of this Article is not taken within the 
time limits specified herein or as extended as set out in Article 7, the matter in dispute shall be deemed to have been 
abandoned and cannot be reopened. 

7.1 1 Technical Objections to Grievance 

Subject to Section 7.10, failure to comply fully with the grievance procedure established by this Article, is 
not a bar to adjudication of  the grievance, if the Adjudicator before whom the grievance is adjudicated is of  the 
opinion that the other party to the grievance was not prejudiced by the failure to comply and that to bar the 
adjudication would be an injustice. 

7.12 Mutually Agreed Changes 

Where the Parties (Board of Management and Union) havc agreed in writing to amend this Agreement, 
such amendments shall be subject to the grievance and adjudication procedure. 

ARTICLE 8 -ADJUDICATION 

8.0 1 Application of  Public Service Labozrr Relations Act 

The Parties agree that the adjudication provisions of the Public Service Labour Relations Act shall apply. 
Decision of Adjudicator or Board of Adjudication 8.02 
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An adjudicator or a board of adjudication shall not havc (he power to alter or change any of the provisions 
of this Agreement or to substitute any new provision for any existing provision nor to give any decision inconsistent 
with the terms thereof. 

8.03 Power of  Adjudicator or Adjudication Board 

In any case including cases arising out of any form of discipline or the loss of any remuneration, benefit, 
or privilege, the adjudicator or board shall have full power to direct payment of compensation, vary the penalty, or 
direct reinstatement o f  a benefit or privilege, or to affirm the taking away of  such benefit or privilege as the 
adjudicator or board may determine appropriate to finally settle the issue between the Parties, and may give 
retroactive effect to its decision. 

ARTICLE 9 - NO STRIKES OR LOCKOUTS 

9.01 No Strikes or Lockouts 

There shall be no strikes, walkouts, lockouts, or other similar interruptions of work during the term of this 
Agreement. 

ARTICLE 10 - SUSPENSION, DISCIPLINE AND DISCHARGE 

10.01 Discharge Procedure 

No employee shall be suspended or discharged except for just cause. Where an employee is suspended or 
discharged, the Employer within five working days of the suspension or discharge shall notify the employee in 
writing by registered mail or personal service stating the reason for the suspension or discharge, and a copy of  such 
notice of  suspension or discharge will be forwarded to the Sub-Local President. 

10.02 

Where an employee alleges that she has been suspended or discharged in violation of  Article 10.01, she may within 
twenty (20) working days of the date on which she was notified in writing of the reason for her suspension or 
discharge, invoke the grievance procedure including adjudication. and for the purpose of a grievance under Article 7 
(Grievance Procedure) the grievance procedure shall be initiated at Step Two. 

Grievances to be initiated at Step Two 

10.03 Unjust Suspension or Discharge 

Where it is determined that an employee has been disciplined by suspcnsion without pay or by discharge 
in violation of Article 10.01, that employee shall be immediately reinstated in her former position without loss of 
continuous service or any other benefit which would have accrued to her if she had not been suspended or 
discharged. One of the benefits which she shall not lose is her regular pay during the period of suspension or 
discharge which shall be paid to her at the end of the next complete pay period following her reinstatement. 

10.04 Evidence 

The Employer shall not introduce as evidence in a grievance or adjudication proceeding under this 
Agreement any document pertaining to disciplinary action the existcnce of which the employee was not aware. 

10.05 Letters of ReDrimand, and Notices of Suspension and Discharge 

(aJ When an employee is disciplined and a letter of reprim& is to be placed against the rccord of an 
employee, the Employer shall deliver the letter of reprimand to the employee and to the Sub-Local 
President within twenty (20) working days of the event of the complaint. Letters of  remimand shall give 
reasons for the discipline and shall be for iust cause. See Article 10.01 regarding notices of suspension or 
discharge. 



The employee and the Employer shall sign copies of  letters of reurimand, and notices of suspension and 
discharge as receipt,one for the Employer and one for the emuloyee, but said copies will not be considered 
an admission that such notation was justified. If this procedure is not followed, such expression of  
dissatisfaction shall not become part of her record for any use against her in the future. Any letter of 
reprimand or notice of suspension shall be removed from the file of  an employee, after the expiration of  a 
period of twenty-four (24) months following the effective date ofthe disciplinary action. 

Documentation relating to improper conduct shall be remoLed from the employee's personnel file within a 
rcasonablc period of time following thc expiration o f  a period of 24 months following the effective date of the 
disciplinar' action. providing no othcr imtancc o f  di9ciplinarq action in respect of the employee has been recorded 
during that period. 

10.06 Access to Personnel File 

Upon request, an employee shall be given an opportunity to read her file. Such permission shall neither 
be unreasonably requested nor denied. 

Where a reasonable need is established, employees shall be permitted to obtain copies of documents from 
their file. 

10.07 

Where a supervisor intends to interview an emplojce for disciplinary purposes, the supervisor shall notify the 
employee in advance of the purpose of the interview and shall inform the employee of  her right to have uu  to two (2) 
LJnion reuresentatives from the Provincial and Sub-Local Grievance Committees present at the interview. 
emuloyee shall be given enough time in advance to arrange for union representation. 

Right to have Union Representation 

A CUPE staff representative shall be allowed access to meetings with the District School Superintendent, or any 
other level of management, when such meeting is for disciplinary purposes involving an employee of this bargaining 
unit. 

ARTICLE I l  - SENIORITY 

11.01 Seniority Defined 

Subject to Article 11.1 1 seniority is defined as the length of service with a School District (or any former 
School District now included in or previously forming part of the present School District) in which an employee is 
employed. 

1 1 .O2 Seniority Unit 

The unit of operation for the application of Article 11 shall be the School District except in the case of 
Article 1 1.  I 1. 

1 1 .O3 Seniority List 

(a) The Employer shall maintain a seniority list for permanent employees and a separate seniority list 
for casual employees showing the date upon which each employee's casual service commenced and the date upon 
which each employee's permanent service commenced. An employee's accumulated seniority shall be her service in 
casual employment and permanent employment. The seniority lists shall show an employee's classification, place of 
employment and District as identified by Provincial numerical code, accumulated seniority (calculated in years and 
days), the number of  accumulated sick day credits and the vacation entitlement of  each employee. Up to date 
seniority lists shall be posted on all bulletin boards by April 15 of each year. Once the seniority list is posted it will 
remain posted until the revised seniority list is prepared and posted. The seniority of  a permanent employee shall be 
recognized as greater than that of  any casual employee. 
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Article 11 shall have no application in the calculation of vacation, other than an employee's original date of 
permanent employment. 

(b) Where an employee is affected by a lay-off under Article 13 or is applying for a vacancy under 
Article 12, she may, during regular office hours, request an update of  her seniority and that of any other employee(s) 
in the bargaining unit which may affect her rights under Article 12 or 13. The Employer shall, within five (5) days 
provide the requested information. 

An employee affected by the procedure set forth in Article 11.03(b) shall, upon request. be afforded 
Union representation when meeting with the Employer at a mutually agrceablc timc. 

11.04 Calculation of Seniority - Permanent Employees 

(a) When a permanent employee has completed her probationary period, her permanent seniority shall 
date back to the date on which her permanent employment began. An employee's accumulated seniority shall be her 
service in casual employment and permanent employment. 

(b) The seniority of  permanent employees employed previous to July Is', 2003 will be recognized as 
their accumulated seniority and from then on will accumulate seniority as per 1 I .O4 (a) above. 

11 .O5 Calculation of Seniority - Casual Employees 

Seniority for casual employees shall be calculated on a daily basis us follows: 

During each calendar year, at any given point of timc the total of her wages (excluding overtime pay) 
shall be divided by her hourly rate to produce the number of hours worked. The figure so arrived at will be divided 
by 7 1/4 to produce the number of working days represented by such total number of  hours. For greater clarification 
252 working days shall constitute one year's seniority. For service after July 1, 2007, 260 days shall constitute one 
year's seniority. 

1 1 .O6 Probationary Period - Permanent and Casual Employees 

(a) Probationary Period - Permanent Employees 

Permanent employees shall be considered probationary during thc first ninctb (90) work days of employment as a 
permanent employee. AAer having accumulated t i b e  ( 5 )  days of appro\ cd abscnces during the probationary period. 
additional days of approved absence shall extend the probationar) period by a corresponding number of days. 

During such probationary period the decision of the Employer as to work assignments of the employee concerned 
shall be governed by the provisions of the Collective Agreement. During such probationary period the decision of 
the Employer as to lay-off of the employee concerned shall be governed by the provisions of  Article 13.01 of the 
Collective Agreement. 

(b) Probationary Period - Casual Employees 

Casual employees shall be considered probationary during the first ninety (90) days of employment after attaining 
employee status as set forth in Article 22.01(d). After having accumulated fivc ( 5 )  days of approved absences during 
the probationary period, additional days of approved absencc shall estend the probationary period by a 
corresponding number of days. In the event a casual employee alter completion of her probation period obtains a 
permanent position, the provisions of Article 12.03(b) shall apply. 
During such probationary period, the decision of the Employer as to work assignments of  the employee concerned 
shall be governed by the provisions of the Collective Agreement. 

1 I .O7 Work Assignments of a Casual Nature 
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(a) All casual employment o f a  casual nature ofone ( I )  month duration or longer shall be afforded to the 
senior laid off permanent employees on complete lay-off before it is offered to any casual employee, provided the 
employee has the minimum qualifications to do the job and providing such employee has indicated in writing her 
willingness to accept such work assignment. 

(b) The preference referred to in (a) shall only be for an 18 month duration from date of lay-off. AAer 
the eighteen (18) month period of lay-off, the employee's accumulated seniority shall be compared to other casual 
employees for any purposes where seniority applies. 

(c) All work assignments (27 hours or more) of a casual or temporary nature which: 

( i )  the Employer has determined will have an anticipated duration of three (3) months 
or longer, or 

(ii) o f a  duration cifthree (3) months that are anticipated to continue for a minimum ofone  ( I )  month 
longer, 

shall be offèred to employees in the District, by order of  their seniority, provided such employees have indicated in 
writing their willingness to accept such work assignments and providing that these employees &the ability to do 
the job, The second (,"dl position vacated as a result of filling such a work assignment may be filled at the 
discretion of the Employer. 

Should each part-time employee refuse the work assignment, it shall be offered to the senior casual employee who 
has the ability to do the job. 

(d) A School District procedure mutually agreed upon by the Parties concerning work assignments of a 
casual nature shall apply in lieu of 11.07(a) and (c) above. 

(e) The Sub Local President will be notified in writing of all such temporary or casual assignments. 

1 1 .O8 Loss of Seniority 

(a) An employee will lose any acquired seniority and may only be re-emuloved as a new employee: 

(i) if she was emploqed as a casual employee and has not worked during a period of more than 
eighteen ( 1  8) consecutibe months: 

( i i )  i fshe \\as laid offoi' has voluntarily left the employ of'the District for a continuous period of' 
more than eighteen ( 18) nionth\: or 

(iii) if she is discharged for just cause and is not reinstated; 

(b) An employee will retain and continue to accumulate seniority: 

(i) is on approved leave of absence under Article 20, except unpaid general leave under 
Article 20.12; 

(ii) if she is absent from work ivhile in receipt of  benefits under clause 27.01 (Workers' 
Compensation); or 

( i i i )  is absent from uork \\hile on uaid or unpaid leave due to sickness, illness, iniury or 
disability, including sick leave, Sick Bank benefits, medical E.I. benefits. medical C.P.P. 
benefits or L.T.1). benefits; 
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(c) An employee will retain her seniority but will not accumulate seniority if she is granted unpaid 
general leave under Article 20.12, for two (2) months or over. other than Union matters, Employees on leave of 
absence for Union matters and for unpaid Peneral leave under Article 20.12 for under two (2) months will retain and 
continue to accumulate seniority during such periods. 

(d) An employee who is on strike or is suspended for just cause will not accumulate seniority during that 
period. 

1 1 .O9 Transfers and Seniority Outside Bargaining Unit 

No employee shall be transferred or promoted to a position outside the Bargaining Unit without the 
employee's consent. Where an employee is voluntarily transferred or promotcd outside the Bargaining Unit. she 
shall retain her seniority acquired at the date of leaving the unit, but will not accumulate any further seniority. Such 
an employee shall have the right to return to her position in the Bargaining Unit within fifteen (15) calendar days. 

The Employer will not be obliged to post vacancies created by Article 11.09 until the fifieen (15) calendar 
day period has expired. 

Such return shall not result in the lay-off or bumping of another employee. 

11.10 Seniority Protection on Merger or Amalgamation 

In the event that School Districts should merge, amalgamate, combine or eliminate any o f  their operations 
or functions, or should a new School District be established, the Employer agrees to the retention of  seniority rights 
for all employees. 

1 1 . 1  1 A permanent employee may use her seniority rights to bid on a posted vacancy within the District she is 
employed or a District adjacent to the District in which she is employed. However, the seniority of permanent 
employees employed within the District where the posted vacancy exists shall prevail over the seniority of the 
applicant from the adjacent district. Where the permanent employee from an adjacent District is successful under 
Article 12.02, she shall have seniority portability to the adjacent District and such seniority shall form part of her 
cumulative seniority. There shall be no requirement to post a kacant position in any other District other than the 
District in which the position is located. 

11.12 Student Attendants or Educational Assistants who came into the 13ürgüining Unit before the Auxi / imy 
Classes Act was repealed (April 1 ,  1987) will be credited with all scniority for time worked under the provisions of 
that Act up to the time they came into the Bargaining IJnit. 

ARTICLE 12 - VACANCIES 

12.01 (a) Job Postings 

When a vacancy occurs within the Bargaining Unit. or the creation of  a new position within the 
Bargaining Unit is established, such position shall be posted with complete information within ten ( I O )  working 
days. Such notice shall be posted for a minimum of ten (10) working days on bulletin boards in all buildings out of  
which employees work and a copy of the Notice shall be sent to the Sub-Local and all employees on complete lay- 
off. 

Where operational requirements permit, no outside advertisements for additional employees shall be made 
until ten ( I O )  working days posting has expired. 

(b) Information on Postings 

Such notice shall contain the following information: 

( I )  Duties of the position 
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(2) Essential and desired qualifications (as per classification specifications) 
(3) Work location, shift and hours ofwork 
(4) Wage or salary rate. 

(c) During the term of this Agreement. an employee who wishes to be informed of any posting under 
13.01 of the Agreement during the period that schools are closed for any break, shall provide the Employer an 
elcctronic mail address or a self-addressed enve lop  which the Employer shall use to send a copy of  such posting(s) 
to her. The onus is on the employee to replace the envelope, if she so wishes, once she has received a copy of 
posting(s) or in the case of a change of address. 

12.02 Role of  Seniority in Filling Job Postinas 

(a) In filling job vacancies and ncw positions, appointment shall be awarded within ten (10) working 
days from the closing of posting to the senior applicant, provided she is able to perform the job. The job shall be 
filled within seven (7) calendar days ofappointment. For further clarification, an amlicant is considered to be able 
to perform the iob if she currently holds or is laid:i>If’ from a Dosition of the same classification for ivhich she is 
appljing. 

(b) Within seven (7) calendar days of appointment to a vacant position, the successful applicant shall be 
informed and her name shall be posted on all appropriate bulletin boards. Such appointment shall be confirmed to 
the applicant in  writing within seven (7) calendar da>s after the initial notification. 

12.03 Trial Period 

(a) 

1. 

Trial Period - Promotion or Change of Classification 

Where an employee is promoted or changes classification within the Bargaining Unit she shall have 
a trial period of up to thirty (30) work days. For greater clarification, only days actually worked in 
the position may be considercd for the purpose of completing a trial period. Subject to the mutual 
agreement o f  the School District and the Sub-Local, such trial period may be extended for as a 
reasonable period; and if 

(i) such employee is not confirmed by the Employer in the new position within such thirty (30) 
work day period, or 

(ii) subject to (i) above. such employee does not wish to complete the trial period; 

she shall revert to her former position and other employees shall revert as may be necessary. When 
the employee reverts back within hcr trial period, the vacancy shall be filled from the original list of 
applicants. 

2. The Employer shall not be required to post vacancies created by such promotion until such trial 
period is completed or until such employee has been confirmed in the new position. 

(b) Trial Period - Casual Employccs who Acquire a Permanent Position 

A casual employee who has completed her probationary period set forth in Clause 11.06(b) and who 
acquires a permanent position shall be subject to a trial period of up to thirty (30) work days, and shall not be subject 
to a second probationary period. Should such employee not be confirmed in her new position within such trial period 
she shall revert to her former status. 

(c) The trial period specified in ( a )  and (b) above is not to be considered as a training period for such 
employees. 

12.04 f’romotions Requiring Higher Vualilications 
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Consideration for promotion shall be given to the senior applicant who does not possess the required 
qualifications but is presently obtaining such qualifications prior to filling the vacancy. At the discretion of the 
Employer, such an employee may be given a trial period to qualify within a reasonable length of t ime and will revert 
to her former position if the required qualifications are not met within such time. 

12.05 Accommodation of  Employees 

The Employer will attempt to provide, where possible, alternate suitüble employment for an employee who is 
unable, through disability or advancing years, to perform her normal duties, provided such alternate employment is 
available and such employee shall not displace an employee with more seniority. 

ARTICLE 13 - LAY-OFF 

13.01 Definition 

A lay-off for the purpose of this Agreement shall bc defined as the elimination or reduction in a 
permanent employee's regular hours of work. The application of' all lay-off provisions shall be restricted to the 
School District in which the lay-off occurs. The provisions of Article 13 shall not apply to casual or probationary 
employees. 

13 .O2 Lay-off Procedure 

In case of  lay-ofg the employee with the feast seniority in the classification within the School, School 
District Office or Institution affected will be laid off. 

13.03 Notice ofLay-Off 

(a) Except as provided under Article 13.04, the Ilmploycr (School District) will notify in writing 
employees who are to be laid off at least two (2) wecks before thc lay-off is to be effective. If the employee laid off 
has not had the opportunity to work her normal scheduled work days during thc term of notice, she shall be paid in  
lieu thereof for such days. 

(b) The provisions of 13.03 (a) shall not apply to an cmployce who may be bumped andior laid off duc 
to another employee exercising her rights under Article 13. 

13.04 Employees Engaged for the Year Except Summer, Christmas and March Break 

The Employer shall not be required to provide a lay-off notice, other than the separation certificate, to 
employees described above prior to those three unpaid separations. However. such employees shall be provided. 
prior to their separation for the summer break. with a letter from the School District indicating their probable: 

(i) reporting date for work and work location for the ncst school year 

(ii) regular hours of  work, and 

(iii) period of  unpaid separation for the next Christmas, March and Summer Break. 

13.05 Bumping Procedure 

(a) A School Library Worker, School Administrative Assistant or School Clerk , when laid off, shall be 
entitled to claim the position of any other School Library Worker..School Administrative Assistant or School Clerk 
in the District subject to the conditions in uaragrash (dL 
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(b) A Student Attendant, Educational Assistant or School Intervention Worker, when laid-off. shall be 
entitled to claim the position of any othcr Student Attendant. Educational Assistant or School lntervention Worker 
in the District subiect to the conditions in paragraph (d). 

( c )  A District Administratibe Support ctgloyee. when laid-off, shall be entitled to claim the position of 
anv other District Administrative Support employcc, subiect to the conditions of paragraph (d). 

a Conditions: 

The bumping procedure referred to in Daragraphs 13.05(a), (b) and (c) above is subiect to the following conditions: 

(i) that such other job is held by an employee with less seniority; 

(ii) that the employee claiming the position has the ability to perform the work; 

( i i i )  before claiming thc position 01' School lntervention Worker. the employee claiming the position 
must possess the required qualilications for that classification: 

(iv) the bumping procedure above shall be limited to a maximum of three (3) bumps and no lay-off 
notice will be required for those employees who may be bumped. All bumps must be 
completed during the original lay-off notice period. For greater clarification i t  is agreed the 
third bump shall affect the most junior employee in the School District, subiect to the provisions 
of (i i )  and ( i i i )  above: 

(v) An employee who has claimed the position of another employee in accordance with Article 
13.05 (i), (ii) and ( i i i )  above shall be given a familiarization and evaluation period not to exceed 
two QJ weeks. 

(vi) A School District policy mutually agreed upon by the Parties concerning the bumping procedure 
shall apply in  lieu ofArticlel3.05 (i), (ii), (iii). (iv) and (v) above. 

13.06 Job Opportunities for Laid Off Employecs 

No new employee shall be hired in a School District until those on lay-off for less than eighteen (18) 
consecutive months have been given an opportunity for a job vacancy under Article 12 and 13.10 (b). 

13.07 Retention of Seniority on Lay-off 

In the event an employee is laid offshc will not lose her seniority rights for eighteen (18) months from date 
ol'lay-off. 

13.08 Benefits During Lay-off and Unpaid Separation 

The Employer agrees to continue to pay the Employer's share of Group Life Insurance and Blue Cross for 
employees who are laid off (not working) for the rcmainder of the month of lay-off and the month following. If an 
employee is separated as per 13.04 in the month of June, the Employer agrees to pay the Employer's share of  these 
plans for the months of June, July and August. 
13.09 Where it has been determined that a student or students require less assistance and where that 
decision would result in a reduction or in the elimination of the hours of  work 0 f . a  Student Attendant or a 
Educational Assistant or School Intervention Worker the Employer may assign the employee other duties to ensure 
that there will be no reduction in the assigned hours of work. 

(a) 

(b) Where the Employer docs not exercise the option in (a) and the employee suffers a reduction or an 
elimination ofthe assigned hours the employcc will be considered to be in  lay-offstatus. 
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(c) Where a delicate relationship bctween an employee and a special needs student is deemed 
consequential to the well being of the special needs student b) a team of  student services professionals, the 
employee shall not be subject to be bumped. Where such delicatc relationships cxiçt. the Employer agrees to meet 
with the Sub-Local President two (2) weeks prior to staffing for the nest school year to inform her of the rationale 
for such delicate relationships. Two weeks prior to the end of classes for each school year, the Sub-Local President 
shall be informed, in writing, where such delicate relationships exist. 

13.10 
accordance with Article 11.07 of  this Collective Agreement. 

(a) In the event of a lay-off, work assignments of a casual or temporary nature shall be offered in  

(b) For a period of eighteen (18) months from lay-off the laid off employee shall be notified of all job 
postings. 

13.11 
afforded Union representation when meeting with the Employer at a mutually agreeable time. 

An employee affected by the bumping procedures set forth in  Article 13.05 shall, upon request. bc 

ARTICLE 14 - HOURS OF WORK 

14.01 (a) Weekly Hours of Work 

The regular workweek for employees covered by this Agreement will be thirty-six and one-quarter (36 
1/4) hours consisting of a five-day week, seven and one-quarter (7 1/4) hours per day as per schedule approved by 
the responsible officer, Monday to Friday, inclusive. 

(b) Flexible Work Week 

Upon written request and approval of the Director of lluman Kcsources employees may be allowed a 
flexible schedule of  work hours from July 1 to August 31. For clarification. llesible schedule of  work hours may 
include a compressed work week. 

@ Where an employee is requested to work additional hours beyond her regularly scheduled work day 
or work week, she may request in writing time off in lieu of pay. Where time off in lieu of pay has been approved 
by her immediate supervisor. it shall be taken at a time mutually agreeable to the employee and the employer. Such 
accumulation shall be taken as leave or paid to the employee durinv the school Year in which it was accumulated. 

14.02 No Guarantee 

This Article is intended to define the regular hours of \vork \\here applicable, and shall not be construcd 
as a guarantee of  hours of work per day or per week, or days of i+ork per week. 

14.03 Clerical Assistance 

The ratio of clerical assistance to teachers referred to in the Collective Agreement between Board of 
Management and the New Brunswick Teachers’ Federation will not be considered as a maximum to determine the 
number of  clerical assistants to be assigned to a School District. 

14.04 Employment Stabilization 

In order of seniority, an employee shall. where operational schcduling permits and there is no extra cost to 
the Employer, subject to Articles 1 I and 12, be allowed a work schcdulc to masimize her working hours to a total of 
7 1/4 hours per day and 36 114 hours per week. 

14.05 Rest Periods 
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Each full-time employee may take two lifteen (15) minute breaks each day at the time approved by the 
rcsponsi ble officer designated by the Employer. 

Part-time and casual employees will be allowed one fifteen (15) minute break during each three 
consecutive hours worked. Notuithstandinp, part-time and casual employees will be allowed a minimum of one 
fifteen (15 )  minute break each day, provided that the employee is scheduled for 3 or more hours on that day. The 
maximum breaks in any given day worked wil l  be two (2). 

Rest periods will normally be scheduled at times other than at the start or end of their schedule. 

14.06 Union Meeting 

An employee on a shift which would normally preclude attendance at union meetings shall be allowed to 
commence work earlier, or take unpaid lcace. for the purpose of  attending a union meeting provided she has so 
notified her designated supervisor prior to the xhift affected. 

ARTICLE 15 - OVERTIME 

15.01 All work performed by employees covcrcd by this Agreement, in excess of their regular workweek of 
thirty-six and one-quarter (36 1/4) hours per w e k  or in excess of their regular work day as defined in clause 14.01 
of Article 14 (Hours of Work), shall be paid for at the rate of time and one-half (l-l/2) the employee's regular hourly 
rate or by granting one and one-half ( l - l /2 )  time off. Time and one-half (l-i/2) compensation or time and one-half 
( l - l /2)  off shall be the choice of the employee. If the employee elects time off, such time off shall be at a time 
mutually agreed to by the employee and the Employer. Where time off cannot be mutually agreed to within four (4) 
months the overtime shall be paid. 

15.02 Employees entitled to be paid overtime under Article 15.01 above who are called back to work before or 
after her regular working day shall be paid at «ne and one-half (l-l/2) times her regular hourly rate for the first four 
(4) hours worked and double time for any hours in excess of four (4) hours, but in any event she shall be guaranteed 
a minimum of four (4) hours pay at her regular straight time hourly rate, whether work is available o r  not. 

15.03 
employees in the appropriate classification. 

Where operational requirements permit. overtime and call back time shall be divided equally among the 

15.04 All overtime shall be authorized in advance by the responsible officer designated by the Employer 

15.05 Overtime Not Claimed 

Compensation for overtime uorked shall not be claimed for a period of extra duty at the end of  a shift of 
lifteen (15)  minutes or less. Where mertime in e\cess of Iiltecn (15) minutes is worked at the end of a shift, the 
initial lifteen (15) minutes ofextra dut) shall be included in the calculation ofovertime. 

15.06 There shall be no regular overtime scheduled while there are laid off employees regularly available and 
able to perform the work. it is understood this will not preclude the Employer from assigning overtime on an 
incidental or emergency basis. 

15.07 Payment for or Supply of Meals 

An employee required to work more than four (4) consecutive hours overtime shall be provided with a 
meal or an allowance in accordance with the Board of Management Directive covering same. 

AKTlCLE 16 - TECHNOLOGICAL CIIANGE 
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16.01 Technological change means the introduction of equipment o r  matcrial of a different technical nature or 
kind than that previously used by the Employer and a change in the manner in which the Employer carries on its 
operations that is directly related to the introduction of that equipment or material. 

16.02 The Employer shall provide at least thirty (30) calendar days' nitice to the Union and the employee where 
the introduction of  technological change will require the obtaining of new or greater skills than are needed by the 
employee to perform her duties under current methods of operation. 

16.03 The notice referred to in Article 16.02 shall be given in writing and shall contain the following: 

(a) the nature of the technological change; 
(b) the anticipated date on which the Employer proposed to cffect the change; 
(c) the anticipated number, classification and location of employees affected. 

16.04 The Parties agree that the Local Labour-Management Committees are an appropriate forum for 
discussions in the implementation of technological change. 

16.05 An employee given notice under Article 16.02 will be given a reasonable period of training necessary to 
obtain the new or greater skills required by the particular technological change introduced. Such training shall be at 
the expense of the Employer, and where possible will be conducted during regular office hours (8:30 a.m. - 5:OO 
p.m.). The employee shall not suffer a reduction in pay or benefits during such training period. The  Parties agree 
that the nature, extent and intensity of the training period required will vary in relation to the particular technological 
change introduced. 

16.06 if, after a reasonable period of training the employcc is unable or unwilling to acquire sufficient 
competence. the Employer shall make every effort to retain thc employee in such position as may be available 
within the competence of the employee. In the event that the employee is unable or unwilling to acquire suflicient 
competence, or no other position is available, the provisions of Article 13 (Lay-off) shall apply. 

16.07 
Article 13 (Lay-off) shall apply. 

If an employee's position is rendered redundant as a result of technological change, the provisions of 

16.08 Where a School District offers a training or a workshop program on the operation of machines or office 
equipment used by members of the bargaining unit, employees whom the School District has determined are directly 
affected shall be given priority in order of seniority for such training andior workshop. 

ARTICLE 17 - HOLIDAYS 

17.01 (a) Paid Holidays 

All employees covered by this Agreement are to have the following holidays off without loss of pay 
provided such holidays occur on a regular working day: 

New Year's Day; 
Good Friday; 
Easter Monday; 
Victoria Day; 
Canada Day; 
New Brunswick Day; 
Labour Day; 
Thanksgiving Day; 
Remembrance Day; 
Christmas Day; 
Boxing Day; or 



any other day proclaimed by the Federal, Provincial, Municipal, or Civil Government to be celebrated in lieu 
thereof. 

In scheduling part-time employccs. the I<mployer will not change an employee's normal days of work 
within any scheduled week of work because such a day(s) falls on a holiday listed above. 

(b) Where an employee is normally scheduled to work on December 24 and/or December 31, she shall 
receive her last four (4) working hours off with pay. However, where an employee is not scheduled to work 
December 24 and where December 25 falls on a Sunday or Monday an employee scheduled to work on the Friday 
before December 25 shall receive one half( 1/2) of  her normal hours of  work off with pay on that Friday. Where due 
to operational requirements, i t  is not possible to provide these hours off, an employee shall be provided these hours 
offat a later date determined through mutual agreement between the Employer and employee in lieu thereof. 

17.02 Pay for Work on a Holiday 

Any employee required to \\(irk on an\ of the above-mentioned holidays shall be paid for the time so 
worked at the applicable overtime rate. in addition to that day's pay. 

17.03 Compensation for Holiday Falling on Scheduled Day Off 

( I )  Subject to subsection (2) and (3), where a holiday falls on a day that is a day of rest for an employee, 
that employee is entitled to leave of absence with pay on another working day immediately following the holiday. 

(2) Where an employee is required to perform the duties of her position on this working day 
immediately following a holiday that coincides with a day of rest, the employee shall be granted leave of absence 
with pay on such other working day as mutually agreed. 

( 3 )  This Article shall not apply to an cmployee during any period she is on leave of absence nithout 
pay, absent without leave, or under suspension. 

ARTICLE 18 - VACATION 

18.01 Length of  Vacation - Employees Engaged for 12 Months 

The vacation year will be from July 1 to June 30 of each year. All employees who are engaged for twelve 
(12) months of the year, other than casuals, shall receive an annual vacation with pay in accordance with their years 
of employment as follows: 

(a) less than one ( I )  calendar year shall bc entitled to vacation with pay at her regular rate calculated on 
the basis o fone  and one-quarter (I-114) days per cdendar month of continuous service completed to June 30 ofany 
year; 

(b) one (1)  calendar year but less than cight (8) calendar ycars shall be entitled to a vacation of  three (3) 
Lceeks with pay at her regular rate; 

(c) eight (8) calendar years but less than twenty (20) calendar years shall be entitled to a vacation of four 
(4) weeks with pay at her regular rate. 

(d) twenty (20) calendar years or more shall be entitled to a vacation of five (5) weeks with pay at her 
regular rate. 

Where an employee's employment is severed or she is absent for a continuous period of eighteen (18) 
months or more, she shall lose any and all vacation entitlements. 

Employees shall receive their full vacation entitlement, i.e., 3 weeks, 4 weeks, 5 weeks, unless: 

(a) they do not work any time during the vacation year; 
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(b) for periods of lay-off in excess of fifteen (15) consecutibc calendar days; 

(c) on maternity leave; 

(d) approved leave of absence without pay over 15 calendar days: 

in which cases shall reduce the full vacation entitlement on a pro-rated basis of 1/12 for each full calendar month of 
absence. For greater clarification, leaves of absence for Union business, excluding a leave of  absence under 
20.09(a), shall not reduce the full vacation entitlement. 

For'the purpose of Article 18.01, a year is twelve (12)  months from an employee's date of hiring. i.e.. 
where an employee is hired September I ,  1970, she would be entitled as of September 1, 1978, to a vacation of four 
weeks with pay at her regular rate for that vacation year. 

18.02 Length of  Vacation - Employees Not Engaged for 12 Months 

An employee who is not engaged for twelve (12) months of the year other than casuals shall not be 
entitled to a vacation but shall be paid each month vacation pay calculated as follows: 

(a) if she has less than one (1) calendar year's service, vacation pay at the rate of one and one-quarter (1 
1/4) days' pay at her regular rate for each calendar month of service in the twelve months ending June 30; 

(b) if she has one (1) or more calendar years of service but less than eight (8) calendar years' service, 
vacation pay at the rate of one and one-quarter (1-1/4) days' pay at her regular rate for each calendar month of 
service in  the twelve months ending June 30 up to a maximum 01' filteen days: 

(c) if she has eight (8) or more calcndar years of scnicc hut less than tuenty (20) calendar years of 
service, vacation pay at the rate o fone  and tvo-thirds ( 1  -213) days' pay at her regular rate for each calendar month of 
service in the twelve (12) months ending June  30 up to a maximum of t\zenty (20) days; 

(d) if she has twenty (20) or more calendar years of service, vacation pay at the rate of two and onc- 
twelfth (2-1/12) days' pay at her regular rate for each calendar month of service in the twelve (12) months ending 
June 30 up to a maximum of twenty-five (25) days. 

Where an employee's employment is severed or she is absent for a continuous period of eighteen ( 1  8) 
months or more, she shall lose any and all vacation entitlements. 

The only calendar month (January, February, etc.) an employee does not receive full vacation entitlement. 
i.e. 1 1/4, 1 2/3, or 2 1/12 is for calendar months or portions thereof which an employee is laid off in excess of  
fifteen (15) consecutive calendar days, on maternity leave, or approved leave of absence without pay over 15 
calendar days. For greater clarification leaves of absence for Union business. excluding a leave of  absence under 
20.09 (a), shall not reduce the full vacation entitlement. The Parties agree that employees will not be entitled to 
vacation entitlement during the separation period during the summer. 

If the 8th or 20th anniversary of the employee falls before the 16th of the calendar month she shall receive 
the higher vacation entitlement at the end of that month. 

If the 8th or 20th anniversary of the employee falls after the 15th of the calendar month she shall receive 
the higher vacation entitlement at the end of the following month. 

For the purpose of Article 18.02 a year's service is twclLc (17) calendar months from employee's date of 
hiring. 

For the purpose of both 18.0 1 and 18.02: 
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The sentence, “...she is absent for a period of eighteen (18) months or more she shall lose any and all 
vacation entitlements” only applies to continuous lay-off for eighteen ( 1  8) months. 

18.03 Computing Vacation 

For the purpose of computing vacation qualifications, credit shall be given: 

(a) for the days on which the employee is on vacation and approved leave of absence for union business 
excluding a leave o f  absence under 20.09 (a); 

(b) for periods of leave of absence with pay granted pursuant to the provisions of  this Agreement; 

(c) for days on which the employee is o n  sick leave authorized by this Agreement; and 

(d) for days on which the employee is absent from work while receiving Workers’ Compensation 
Benefits. 

18.04 I loliday During Vacation 

If one of the holidays referred to in  Article 17.01 hereof falls or is observed on a normal working day 
during an employee’s vacation, she shall be granted an additional day’s vacation on the first succeeding normal 
working day for such holiday, in addition to her regular vacation time. 

18.05 Vacation Pay on Termination 

An employee whose employment is terminated for any reason shall be paid, at the same time as her final 
pay cheque, any vacation pay which may have accrued to her benefit at the rate set out in Article 18.01 or 18.02. 

18.06 Vacation Scheduling 

Prior to April 30 of each year, employees entitled to vacations under 18.01 shall indicate in writing to 
their Employer their vacation preference. 

The Employer shall post an approved vacation schedule by May 31 of each year and such schedule shall 
not be changed except through mutual consent. 

The vacation schedule shall be arranged by the Employer so as to cause minimum of  interference with the 
operations ofthc School District taking into account the seniority and preference of the employee. 

18.07 Banking Vacation Credits 

An  employee entitled to three (3 )  \reeks crication or more shall be entitled to bank up to a maximum of 
ten ( I O )  working days annual vacation. The maximum number of days which an employee can accumulate in the 
vacation bank shall not exceed twenty (20) days. The banked vacation shall be taken within any of the following 
five (5) vacation years at the rate of pay prevailing when the vacation is taken. 

18.08 Vacation Pay for Casual Employees 

The casual employee shall not be entitled to vacation but shall be paid vacation pay at the rate specified in 
the Employment Srundards Acf of the Province of New Brunswick. Except on termination of  employment or 
appointment to a permanent position. vacation pay for a casual employee shall be paid during July of  each year. On 
the appointment to a permanent position the casual shall receive 4% of her earnings or the Employmenf Standards 
. ’ I C /  entitlement whichever is greater. of all earnings [rom June 30th to date of receiving permanent position. Casual 
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employment shall not be included in any vacation entitlement or calculation under 18.01 or 18.02. Article 18 shall 
not be used for any purpose or reference under Article 1 I .  

18.09 Bereavement during vacation 

Where an employee is granted bereavement leave under 20.01 of the contract while on vacation, she shall be 
reinstated with those vacation credits substituted by the application of' the bereavement leave entitlement. The 
scheduling of these reinstated vacation credits shall be subject to the provisions of 18.06 (Vacation Scheduling) of 
the contract. 

ARTICLE 19 - SICK LEAVE 

19.01 Sick Leave Defined 

Sick Leave means the period of  time an employee is pcrmitted to be absent from work with full pay by 
virtue of being sick or disabled, exposed to contagious disease. o r  bccausc of'an accident for \chich compensation is 
not payable under the Workers' Compensation i lc i .  

19.02 Amount of Sick Leave 

(a) Full-time Employees - Full-time employees shall accumulate sick pay credits at the rate of  one and a 
half (l-1/2) days per month for each calendar month of service up to a maximum credit of 240 days. The Parties 
agree that full-time employees will not accumulate sick leave credits during the separation period during July and 
August. 

(b) Part-time Employees 

( I )  Part-time employees who regularly work ever!' \\.orking day shall accumulate sick pay credits in 
the same manner as full-time employees and their sick pay pcr day shall be the normal daily wages which they 
receive. 

(2) Part-time employees who do not work ever! norking day shall accumulate sick pay credits at 
days for each twenty (20) working days of scrvice up to a maximum credit of 150 the rate of one and one-half 

days and their sick pay per day shall be the normal daily wages which they receive. 

(3) Subject to 19.02 (b) (2), casual employees with seniority shall accumulate sick pay credits. 

19.03 Computation of Sick Leave 

(a) Employment on or after July 1968 - A present employee whose employment with the School District 
or the School District's predecessor began on or after July I ,  1968. shall accumulate sick pay credits in accordance 
with 19.02 (a) or (b), whichever is applicable, from the date her continuous employment began. 

(b) Employment Prior to July 1968 - A present employee who was continuously employed by a School 
District or a predecessor School District from a date prior to July 1,  1968, shall be credited with one-half (i/2) the 
sick pay credits which Article 19.02 (a) or (b) would have entitled her to if it had always been in force for the period 
of her continuous employment with the School District or its predecessor up to and including June 30, 1968, and 
sick pay credits calculated in accordance with Article 19.02 (a) or (b) for the period of her continuous employment 
thereafter. 

(c) Future Employees - Future employees shall accumulate sick pay credits in accordance with Article 
19.02 (a) or (b), whichever is applicable. 

19.04 Deductions from Sick Leave 
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A deduction shall be made from accumulated sick pay credits of  all normal working days (exclusive of 
holidays) absent for sick leave as defined in Article 19.02. Absence on account of illness for less than o n e - h a l f 0  
day may be deducted as one-half day; absence for more than a half day but less than a full day may be 
deducted as a full day. 

19.05 Medical Certificates 

(a) The Employer may rcquire an'employee to submit a certificate signed by a medical doctor or nurse 
practitioner for a period of sick leave in excess of three (3) consecutice days, or for any period when the employee 
has used ten (IO) days of  sick leave (made up o f  two (2) consecutive days or less) in twelve (12) consecutive 
months. lfsuch a certificate is required, i t  shall be asked for during the illness but an employee may be notified in 
advance. on an individual basis, that such a certificate will be required in the future. An employee may be required 
to sign a sick leave form, confirming the absence and the date(s) for any period of illness. 

(b) Any request for sick leave may be investigated by the School District and the Parties agree that 
abuse ofsick leave may result in disciplinary action. 

19.06 Proofof Illness 

An employee who is absent from work on account of sickness who wishes to use her sick pay credits for 
such abscnce must notify her immediate superior 01' her absence as soon as possible. Within five (5) days of 
returning to work, the employee shall notify the Employer of the number of days absent on the appropriate form if 
required. 

19.07 Extension of Sick Leave 

Unless an employee otherwise requests in  writing, an employee who has used up her sick leave credits 
shall be granted advanced sick leave with pay for a period up to fifteen (15) days subject to the deduction of  such 
advanced leave from any sick leave credits subsequently earned. 

19.08 Payback for Unrecovered Sick Leave 

An employee who has been granted advanced sick leave under clause 19.07 above shall, upon ceasing to 
be an employee, compensate the Employer for adwnced sick leave granted which has not been recovered, and the 
amount of the compensation shall be calculated at the employee's daily rate of  compensation at the time she ceased 
to be an employee. 

19.09 Illness during Vacation 

Any employee who, while on annual vacation, becomes i l l  may use sick leave credits rather than lose any 
portion of vacation. In such cases, where sick leave is claimed. proof of illness must be supplied. 

19.10 Sick Leave Bank 

The Parties agree to Appendix (Sick Leave Bank). 

ARTICLE 20 - LEAVE OF ABSENCE 

20.01 Bereavement Leave 

(a) An employee with seniority shall be granted bereavement leave in the event of the death of the 
employee's parent, spouse, common-law partner, same sex partner, persons in loco parentis, child, brother, sister, 
grandchild, without loss of regular pay for se\'en (7) consecutive calendar days, one of which must be the day of the 
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funeral, provided pay shall not be given for any of such seven (7) dajs which Iàlls on a holiday or which does not 
fall on a regular working day. 

(b) An employee with seniority shall be granted bereavement leave in the event of the death of the 
employee’s common-law child, step-child, grandparents, mother-in-law. father-in-law, son-in-law, daughter-in-law. 
sister-in-law, or brother-in-law, step-parent without loss of regular pay for five (5) consecutive calendar days, one of  
which must be the day of the funeral, provided pay shall not be given for any of such five (5) days which falls on a 
holiday or which does not fall on a regular working day. 

(c) An employee with seniority shall be granted bereavement leave in  the event of the death of the 
employee’s aunt, uncle, niece or nephew without loss of regular pay for two (2)  consecutive calendar days. one of 
which must be the day of the funeral, provided pay shall not be gi\ en for any of such days which falls on a holiday 
or which does not fall on a regular working day. 

(d) An employee with seniority shall be granted one ( I )  day bereavement leave which must be the day 
of the funeral without loss of regular pay in the event of the death of a relative living in the employee’s household. 
Such a relative shall include a person related by marriage, adoption or common-law. 

(e) If the burial does not immediately follow the funeral, the employee may request in writing to use one 
of the days of leave without loss of regular pay available under 20.01(a). (b), (c) or (d) above at a later date to attend 
the burial. 

20.02 Pallbearer Leave 

One ( I )  day’s leave, which includes travel time if any. at the regular wage shall be granted to an employee 
to attend a funeral as a pallbearer. 

20.03 Jury Duty 

An employee who is summoned for jury duty or summoned as a court witness shall be paid the difference 
between the jury or  witness fee and her regular day’s pay. Such difference shall not be paid unless the employee 
produces a certificate of attendance for jury or witness duty on the day concerned. If an employee is required to 
report on any day for jury or witness duty but is not required to serve for the entire day, such employee shall then 
report for work. 

20.04 Meeting with Employer 

Where the Employer requires an employee to leave her job temporarily in order to meet with the 
Employer, such employee shall not suffer any loss of pay for the time she is temporarily absent from her job at the 
Employer’s request. 

20.05 ’ Examination Leave 

Where the School District requires an employee to write examinations to assess the qualifications of the 
employee and the employee is required to be away from her job in order to write the examinations, the employee 
shall not suffer any loss of pay or seniority lor time absent from the job to write the examinations. The Employer 
shall provide at least forty-eight (48) hours notice prior to such examination. 

20.06 Educational Leave 

Upon request an employee may be granted educational leave without pay. Such leave will not be 
unreasonably withheld. 

20.07 (a) Maternity Leave 
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(i) In case of  pregnancy, an emplojee shall be granted upon request an unpaid maternity leave of up to 
scventeen (17) weeks without pay, commencing at any time from a day eleven weeks before the specified date of  
delivery to the day of actual delivery. The Employer may require an employee to commence a leave of absence, only 
at such time as the employee, as a result of  pregnancy, cannot reasonably and safely perform her duties. 

(ii) An employee returning from maternity leave shall give the Employer written notice of  the fact at least 
ten ( I O )  working days prior to returning to work and shall be placed in her previously held classification at her work 
location at a rate of pay that is equivalent to or greater than the rate of pay she was receiving immediately prior to 
her departure on maternity leave. I f  the employee‘s previously held position has been affected by lay-off, the 
provisions of  Article I3 shall apply. 

( i i i )  Supplementary Unemplojment 13enctit - An employee with one year’s seniority who agrees to return 
to work for a period of at least six (6) months and who provides the Employer with proof that she has applied for 
and is eligible to receive Employment Insurance Benefits pursuant to the Employment Znsurance Act, shall be 
eligible to be paid a maternity leave allowance in accordance with the Supplementary Unemployment Benefit plan 
for a period not to exceed fifteen (15) continuous weeks immediately following the minimum waiting period for 
Employment Insurance Benefit eligibility. 

(iv) In respect of the period of maternity leave, maternity leave allowance payments made according to 
the Supplementary Unemployment Benefit Plan will consist of the following: 

(a) \&here an employee is subject to a waiting pcriod ol‘tuo (2) necks before receiving Employment Insurance 
maternity benefits, an allo\\ancc of went ) - l ive  percent (75%) of the emplo)ee‘s regular rate of pa- for 
each week of the t u o  (2) \\tek naiting period less any other monies earned during this period; and 

(b) payments equivalent to the difference between the Employment Insurance benefits the employee is eligible 
to receive and seventy-five percent (75 %) of her regular rate of pay, at the time maternity leave 
commences, less any other monies received during the period which may result in a decrease in 
Employment Insurance benefits to which the employee would have been eligible if no extra monies had 
been earned during this period. 

(v) “Regular rate of pay” shall mean the rate of pay the employee was receiving at the time maternity 
leave commenced, but does not include retroactive adjustment of  rate of pay, acting pay, overtime, shift premium or 
any other form of supplementary compensation. 

(vi) An applicant under Article 20.07(a)(iv) above shall return to work and remain in the Employer’s 
employ for a period of at least six (6) months aficr her return to work. Should the employee fail to return to work 
and remain at work for a period of six (6) months, the employee shall reimburse the Employer for the amount 
received as maternity leave allowance on a pro rata basis. 

(vii) An employee who is absent from work and is receiving Workers’ Compensation Benefits is not 
entitled to any benefits under this article. 

(viii) The Employer may, upon request in writing from the employee, extend the total period of unpaid 
maternity leave referred to in Article 20.07(a)(i). 

(ix) During the period of up to  seventeen (17) weeks only specified in 20.07(a)(i), an employee continues 
to earn seniority and continuous servicc credits. A n  employee maintains but does not accrue sick leave or vacation 
leavc credits. Periods of less than one ( 1 )  month shall not be counted in this calculation. 

(x) When an employee on maternity leave wishes to return earlier than provided for under 20.07(a)(i), she 
shall give the Employer notice of the fact at least ten (10) working days in advance and the Employer will make 
every reasonable effort to accommodate her request. 
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(b) Child Care Leave 

The Employer shall, upon her request, grant an employee: 

(i) Who is the natural parent of a newborn or unborn child, or 

(ii) Who is adopting or has adopted a child, a leave of  absence without pay of thirty-seven (37) 
consecutive weeks or such a shorter period as the employee requests so as to enable the 
employee to care for the child 

An employee who is or will be a natural parent intending to take this childcare leave shall 

(iii) Provide the Employer with a medical doctor‘s certificate speciQing the probable date of 
delivery or the date upon which the birth has occurred and, 

(iv) In absence of an emergency, give four (4) weeks written notice to the Employer of the 
commencement date and duration of the leave. 

An employee who is a parent of the newborn, other than the birth mother, shall be granted three (31 
days leave without loss of pay within a reasonable period of time surzn-ding thc occasion of  the birth of the child. 

While on child care leave, an cmployce shall retiin her full cmployrnent status and continue to 
accumulate seniority. 

An employee who is an adoptive parent intending to take this leave shall: 

(v) Provide the Employer with the proof that a child has been or will be placed with the employee 
for the purpose of adoption, 

(vi) Noti@ the Employer of the commencement date and duration of the leave on being made aware 
of the date of placement with the employee for adoption, and 

(vii)Jn the absence of an emergency, give four (4) months notice to the Employer before the 
anticipated day on Lvhich a child will come into the employees care and custody in the case of 
private adoption or upon approval in accordance with thc F à ~ ~ i l y  Services Acf as a prospective 
adopting parent. 

Where a natural mother intends to take a child care leave in addition to a maternity leave, except if 
the newborn is hospitalized when an employee’s maternity leave expires, the employee is required to commence the 
child care leave immediately on expiration of the maternity leave unless the Employer and the employee otherwise 
agree. 

The child care leave may be taken by either natural or adoptive parents. Where both parents are 
employees it may be shared by the child’s parent’s but the leave is only thirty-seven (37) weeks in TOTAL. 
regardless of how it is divided, and it must be taken in a consecutivc manner. 

The combined maternity leave of seventeen (17) weeks and child care leave thirty-seven (37) weeks 
taken by one or both parents cannot total more than fifty-two (52) veeks after that date. 

Child care leave shall begin not earlier than the date on which the newborn or adopted child came 
into the care and custody of the employee and end not later than fifty-two (52) weeks after that date. 

“Child” means, - a person under the age of nineteen. 

Employers shall not dismiss, suspend or lay off an employee during the leave for reasons arising 
from the leave alone. 
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Employers shall pcrmit the eniploycc. upon the end of the leave, to resume work in the position held 
immediately before the beginning of the leave o r  an equivalent position with no decrease in pay. 

20.08 Union Leave 

(a) Union Business 

The Employer shall grant leave of absence with pay for Union business upon written notification from the 
employee. Such notification shall be provided to the Employer within a reasonable period of  time prior to the 
commencement of  the leave and no greater than seven (7) employees from a School District may be absent under 
this clause on any given work day. The Local Union shall reimburse the Employer for all wages paid to an 
employee under this clause plus an additional 15.6% of the wages paid. Where an employee is granted leave under 
this clause for the purpose of attendance at an ad.iudication hearing, the Local Union shall reimburse the Employer 
for the wages paid and will not be sub,ject to the additional 15.6% unless the employee is absent for more than five 
(5)  consecutive work days. 

(b) Negotiating Committee 

The Employer shall grant leave of absence with pav to all employees on the Provincial Negotiating 
Committee, limited to seven (7) emplopees for each School District at a time, for all negotiation-related activities, 
including preparation for negotiations and educational opportunities, upon written notification from the emplo) ce. 
Such notification shall be provided to thc Employer within a reasonable period of time prior to the commencement 
of thc leaLe. The period of time that such leave mai bc taken shall start from one ( I  ) year prior to the expiration of  
the Collective Agreement. The Union shall reimburse the Employer for Mages paid for such leave of  absence, and 
shall not be subiect to the additional 15.6?& 

(c) -Conventions and Education Seminars 

At the written request of the Union, and where operational requirements permit, the Employer shall grant 
leave of absence with pay to not more than five (5) employees for each School District at the same time, designated 
by the Union for the purpose o f  attending labour conventions or education seminars, provided that the Union shall 
have requested such leave of absence at least t u o  weeks prior to the proposed leave. The pay granted by the 
Employer for the leave of absence shall be reimbursed to the Employer by the Local Union, and shall not be subiect 
to the additional 15.6%. This leave shall not be unreasonably withheld. 

(d) CUPE 2745 Annual Gcneral Meeting 

At the written request o f the  Union. and \there operational requirements permit, the Employer shall grant 
leave of’absence with pay up to one ( I )  day annually to not more than ten (10) employees, except where there is 
more than one Sub-Local in which case the maximum is twenty (20) employees for each School District at the same 
time, designated by the Union to attend the annual meeting of CUPE 2745, provided the Union shall have requested 
such leave of absence at least two weeks prior to the proposed leave. The pay granted by the Employer for the leave 
of absence shall be reimbursed to the Employer by the Local Union, and shall not be subject to the additional 15.6%. 
This leave shall not be unreasonably withheld. 

20.09 Union Staff Positions and Public Ollicc 

A permanent employee who is elected or  selected for a staff‘ position with the Union, or any body with 
\\hich the llnion is affiliated. or who is clcctcd to public oflicc. shall be granted leave of absence without pay by the 
Employer, without loss of seniority. to r  a period t i p  to one year. Such leave shall be applied for to the Employer 
each subscquent year and shall not be unreasonabh denied. 

20. I O  Grievance and Adjudication Pay Provisions 
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The grievor and the Provincial President or her designate shall not suffer any loss of  pay or benefits for 
the time involved in grievance and adjudication procedures. 

20.1 I Medical Care Leave 

Leave of absence with pay may be granted for an crnployec's pre-scheduled medical or dental 
appointments, provided the employee has made every effort to arrange such appointment outside her normal 
working hours. Such leave shall not be unreasonably requested or unreasonably withheld. 

20.12 General Leave 

The Employer may grant leave of absence with or without pay. 

20.13 Emergency Leave 

Emergency leave with pay may be granted to an e m p l o ~ e e  by the Employer for a period not exceeding 
five (5) working days: 

(i) where there is a serious illness in the employcc's immediate Iàmily; 

(ii) where circumstances not directly attributablc to thc ernploq ee prevent her from reporting for  
duty; or 

(iii) under such other circumstances as the Employer may approve. 

Such leave shall not be unreasonably withheld. 

20.14 Road Conditions, Storm Days and Workplace Closures 

(a) An employee prevented from reporting to work bccausc of hazardous road conditions caused by 
weather conditions will not be required to report to her work place or any other work place during the period of 
hazardous conditions and shall not suffer any loss of pay and not be required to make up the time on account of such 
absence. 

(b) Days during which a school or workplace is closed due to inclement weather or for reasons of public 
health and safety. employees in that school or workplace are not required to be in attendance either at that school or 
any other workplace and shall not suffer anv loss of  pay nor be required to make up the time on account of such 
absence. I t  is understood that emuloyees may be required to report to another school or workplace when 
circumstances have necessitated the transfer of  students to another school or workplace. This Drovision will remain 
in effect only for such time that teachers are not required to report to work under the provisions of Article 16 of the 
Arreement behveen Board of Manorement and the New Brnnsivick Teachers Federation. 

- When a school has been closed during an employee's work da j  due to weather conditions such an  
employee shall be entitled to leave her workplace without loss of pay after consultation with her immediate 
supervisor. Such right to leave shall not be unreasonably withheld. 

20.15 Professional Development 

(a) The Parties agree that a Professional Development Sub-committee of  the Provincial Labour- 
Management Committee shall be established to develop guidelines for a program of professional development. 

(b) Once such guidelines have been agreed to at the Provincial Professional Development Sub- 
Committee, they shall be circulated to District Labour-Managcment committees, for joint discussion and to 
implement a program for professional development. 
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(c) It is understood that the time used for such professional development will be jointly determined 
the District Labour-Management Committees. I t  is understood that employees on the Provincial and District 
Labour-Management Committees, the Professional Development W C o m m i t t e e  and the E.F.A.P. Committee will 
not suffèr any loss of pay for time spent at these I’icnincial or District Committee meetings. 

(d) The parties agree that a special Proli.ssiona1 Dc\elopment Sub-committee of the Provincial Labour- 
Management Committee shall be establishcd to deLelop guidelines for a program of  professional development. 
which include a minimum number ofdays ofprofessional development to be delivered each school year. This Sub- 
Committee shall meet within ninety (90) days of the signing of this collective agreement and shall meet a minimum 
of two (2) times a year, unless otherwise agrced. 

20.16 Training 

When the Employer requires an employee to attend training, the Employer shall pay the full cost. Where 
ouerational requirements permit, every effort shall be made to provide opportunities for training during regular work 
hours. If the training is on-siteq i t  is understood that the employee will not be exuected to perform their regular 
duties during the training unless the employee is completing a work uracticum or on-the-iob training requirements. 

20.17 Compassionate Care Leave 

Upon request, an employee shall bc granted an unpaid leave of  absence as per the Compassionate Care Leave 
provisions of the Employmen/ Standards Act. 

20. I8 Foster Care Leave 

(a )  When a foster child is placed i n  the home ofan  employee who is an approved foster care provider, the 
employee shall be granted. upon her request, leave without loss of  regular pay within seven (7) 
calendar days after the placement of the foster child. 

(b) An employee may use leave under 20. I8(a) up to a maximum of two (2) regular working days within 
one ( 1 )  school year. Such leave shall be granted on the basis of half or full regular working days. 

(c) Within fourteen (14) calendar days after taking leave under 20.18(a), the employee will provide the 
School District with confirmation in writing of the date of the foster child’s placement from the 
appropriate provincial agency. 

ARTICLE 21 - PAYMENT OF WAGES AND ALLOWANCES 

21.01 Wages 

The wage rates for each classification in  the bargaining unit shall be the wage rates for that classification 
set out in Schedule “A” annexed to this Agreement and shall be effective during the term of this Agreement. 

21.02 
employees shall be paid on the preceding day. 

(a) All employees will be paid on every second Friday. Should any holiday fall on a pay day, the 

(b) Any overtime worked by an employee shall be paid not later than the fifteenth day of the month 
following the month in which the overtime was earned. 

2 1 .O3 Acting Pay 

Except \\hen covering for a person on vacation. where an employee has been temporarily assigned to 
perform the principal duties of a higher paying position for a period of three mconsecut ive working days or more 
she shall receive the rate for the position and the rate shall be retroactive to the first day that she substituted in or 
performed the principal duties of thc higher paling position. When an employee is temporarily assigned to a 
position paying a lower rate, her rate shall not be reduced. 
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2 1 .O4 Rate of Pay on Promotion 

Where an employee is promoted to a higher classification, shc shall be paid at the rate of  pay in the new 
classification. 

2 1 .O5 Mileage Allowance 

Employees requested by the Employer to use their own motor vehicles for travelling in the performance 
of their regular duties shall be paid in accordance with the applicable Board of Management policy as may be 
amended from time to time. The Employer will notify the Union of  any changes in the policy. 

2 1 .O6 Retirement Allowance 

(a) When an employee having five (5) years of  continuous permanent service or more retires due to 
illness, accident, death or age, or is laid off. the Employer shall pay such employee or her beneficiary a retirement 
allowance in a lump sum. The calculation of  retirement allo\\ünce shall be equal to five (5) days times the 
employee's total service prorated based on a thirty-six and one quarter (36%)  hour workweek, to a maximum of one 
hundred and twenty-five days (125), paid at seven and one quartcr (7%) hours times the employee's hourly rate of 
pay at the time of her retirement or death. 

(b) If an employee applies for retirement allowance due to illness or accident, the Employer may require 
the employee to appear for a medical examination by a doctor chosen by the Employer. 

(c) Notwithstanding that an employee is found eligible for retirement as specified in (a) or (b) above in a 
specific classification, she may apply for and be employed in any other classification for which she may be qualified 
by reason of health, training and experience. 

(d) When an employee is laid off, the retirement allowancc shall he paid in a lump sum eighteen ( 1  8 )  
months after the date she was laid off. 

(e) At the employee's request, the payment of the allowance shall be: 

(1) A lump sum payment at the time o f  entitlement, or 

(2) Held over to the next taxation year, or any other year following entitlement, or 

(3) Converted by the employee to an individual income averaging annuity payable at normal 
retirement age. 

(9 Notwithstanding any of the provisions of this Article. an emplojce who normally would be entitled 
to retirement allowance may, within five (5) years of retirement. subject to satisfactory notice to the Employer. and 
when replacement is available, take up to three (3) paid pre-retirement vacations. with no more than one vacation in 
any school-year, to be charged against her retirement allowance. Vacation leabe shall not accumulate during the 
time of such pre-retirement vacation leave. 

(g) In order to allow for orderly work scheduling a request for conversion to a pre-retirement vacation 
equivalent must be submitted at least sixty (60) days in advance. 

(h) When calculating retirement allowance entitlement for an employee who has at least five ( 5 )  years 
seniority, retirement allowance for less than a full year shall be on a pro-rata basis (ex: 1/2 year equals 2 1/2 days' 
Pay). 

2 1 .O7 Direct Deposit 

All employees will be paid by direct deposit. 
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ARTICLE 22 - DEFINITIONS 

22.01 
during \\ hich the schools are open for their regular tcrms. 

(a) A "permanent" employcc is one who is engaged either for the full year or for the period of  the year 

(b )  A "full-time" employce is a pcimaiicnt employce \+ho works on a regular schedule of thirty-one (3 I )  
hours or more per week. 

(c) A "part-time" employcc is onc who is a permanent employee who works on a regular schedule of 
less than thirty-one (3 I )  hours per week. 

(d) A "casual" employee is one who meets the definition of employee in the Public Service Labour 
Relations Act and when employed shall be entitled to all the rights and benefits of the Collective Agreement unless 
an article: 

(i) otherwise specifies; or 

(ii) specifically reférs only to one or more of the other definitions of  an employee (i.e. permanent. 
part-time or full-timc). 

'The term "when employed" lor the purposes of Articles 11  and 12 shall be for the period the casual 
employce has seniority rights. Casual employees filling in temporary vacancies shall receive any holidays occurring 
during such period of the temporary vacancy. 

(e) Newly hired employees, full-time or part-time, shall be considered on a probationary basis for a 
period of ninety (90) working days in  accordance with Article 1 1.06. During the probationary period, employees 
shall be entitled to all rights and privileges of the Agreement except where otherwise provided. 

(1) In this Agreement, words dclined in the Public Service Labour Relations Acf have the same meaning 
as that Act unless stated otherwise herein. 

(g) 

(h) 

In this Agreement. \\ords defined in the lnterpre/ation Act, and not defined in the Public Service 

For the administration and application of this Agreement "Employer" means and includes Board of 
Lahour Relations Act have the same meaning as that Act unless stated otherwise herein. 

Management and the Department of Education and Early Childhood Development. 

(i) In interpreting this Agreement. the lèminine shall include the masculine, the singular shall include 
the plural, and the plural shall include the singular. 

(i) 
maximum/hourly rate. 

A "promotion" means a change from one classification to another classification, which has a higher 

22.02 Performance Management 

l h e  performance pay wage schedule applies to District Administrative Support classifications in the 
School District offices only. The following language shall be applicable to such classifications: 

a) "Control Point Maximuin"- The point within a salary range representing the maximum base pay for 
a job. 

b) "Discretionary Maximum"- The point within a salary range between the control point maximum and 
the maximum allowed for re-earnable increments. 

c) 
performance. 

.'Merit Increase"- An  adjustment to individual salary based on a documented assessment of 
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d) “Re-earnable Increments”- Temporary payments based on exccptional performance authorized at the 
discretion of the Superintendent. 

e) “Pay Increment”- One step in the pay range. 

f) Anniversary Dates: 

i) Anniversary dates for employees may remain unchanged; or at the discretion of  the 
Superintendent, the anniversary dates for employees in a School District office may be changed 
to a common date. 

i i )  Where the practice of individual anniversai) datcs is rctained, the anniversary date of an 
employee is the date the employee commcnccd \v»rl, or subsequently the date the employee was 
last promoted. 

iii) Where a common anniversary date is chosen. the Superintendent may, on the first anniversary 
date under the changed procedure, pro-rate or delay the number of pay steps granted to an 
employee for the purposes of  equitable implementation, as per established pro-rating 
procedures. 

g) Merit Increases: 

i) Subject to documented assessment and performance review undertaken pursuant to the 
Performance Management System, an employee on her anniversary date may be granted an 
increase of up to five (5) pay increments in the pay scale. not to exceed the control point 
maximum. 

ii) The Employer shall notify the employee in writing when an annual increment(s) is not granted 
or when an annual increment of less than two (2) increments is granted. Such notice shall 
contain the Employer’s reason(s) as to why the employee’s work performance was not 
satisfactory. 

iii) An employee, who has not been granted a merit increase, shall have the right to refer her 
performance evaluation to the Superintendent or designate for review by the Review Committee 
that has been established in the employing department. The employee shall have the right to 
make a written submission to the Review Committec. 

iv) At the discretion of the Superintendent. anni\ ersaiy datc merit increases. or portions thcreof 
may be delayed and granted at a subsequent date. U iihout change to the employee‘s anniversary 
date. 

v) Where an employee is not granted a pay increment(s) due to an omission or error, the employee 
shall be granted the increase on a subsequent date, retroactive to their anniversary date for such 
increment(s). 

vi) The number of merit increase pay increments granted for part-time employees should be pro- 
rated or delayed in relation to length of work periods. 

vii) Employees paid at or above the control point maximum ofthe pay range are ineligible for merit 
increases. 

viii) It is understood by the Parties that clause 10.07 of the CUPE 2745 Collective Agreement does 
not apply to scheduled work planning and review or performance appraisal meetings. 

h) Rate of Pay on Promotion, Demotion, Transfer 

32 



i) Where an employee is promoted to a position having a higher control point maximum than the 
control point maximum of the old position, the employee is paid at the nearest rate of pay that 
provides an increase of  four (4) pay increments not to exceed the control point maximum of the 
new pay range. 

ii) Where an employce who is eligible for a merit increase is promoted on the anniversary date, the 
employee shall be granted both a merit increase and a promotional increase. 

iii) Where an employcc is appointcd to a position having a lower control point maximum, or an 
employee’s duties are reclassilicd to a classilkation having a lower control point maximum and 
the employee‘s rate o f  pay is above the control point maximum of  the new classification, the 
employee shall he retained at the employee‘s current rate of  pay for one ( i )  year after which the 
employee will be placed at the control point maximum of the new classification. If the 
employee’s rate is below the control point maximum of the new pay range applicable to the 
employee, the employee shall be installed in the new pay range at the rate which is closest to the 
employee’s present rate and which is not a decrease. 

iv) If an employee requests and is granted a demotion and the employee’s current rate of pay is 
more than the control point maximum of the rate of pay for the classification to which the 
employee is demoted? the employee shall be paid at the control point maximum for the lower 
classification. 

v) On lateral transfer. an cmployec continues to be paid at the same rate of pay. 

i) Acting Pay 

i) Except when covering for an employee on vacation, where an employee is required to perform 
the primary functions of a higher paid position for a temporary period of three (3) or more 
consecutive working days the employee shall be eligible for acting pay during the period of 
temporary assignment. A n  employec shall have the right to refuse a temporary assignment. 

i i )  The rate of acting pay shall bc the minimum rate for the classification of the employee who is 
being replaced. or thc cquivalcnt of  four (4) pay increments above the acting employee’s regular 
rate of pay, \rhichc\cr is greater. An employee cannot be paid above the control point 
maximum for the position in which the employee acts. 

iii) Where an employee is required to perform for a temporary period the duties of a lower paid 
classification the employee shall not lose any rights the employee may have to a merit increase. 

j) Re-earnable Increments 

i) Re-earnable increments refer to temporary payments equivalent to pay increments increases, 
authorized at the discretion of the Superintendent. Such re-earnable increments are not to 
exceed the equivalent of four pay increments. 

i i )  Re-earnable increments are not included in base pay, and do not constitute pensionable 
earnings. 

iii) Re-earnable increments may he included with bi-weekly pay, paid out periodically or at one 
time, based on the amount and duration of the increment authorized. 

iv) An employee paid at the control point maximum may be granted on her anniversary date re- 
earnable increments, not to exceed the discretionary maximum. Authorization must be based on 
performance as assessed pursuant to the Performance Management System. 
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ARTICLE 23 - CLASSIFICATION 

23.01 Present Classification 

The classifications of  the employees covered by this Agreement shall be set out in Schedule "A" to this 
Agreement plus such additional classifications as the Employer may require. Nothing herein shall compel the 
Employer to engage employees in all classifications listed in Schedule "A". 

23.02 Establishment and Deletion of Classification 

Where a new classification not covered in  Schedule A is established by the Employer or where changcs in 
a classification create a new classification during the term of this Agreement. the wage rate shall be established in  
consultation with the Union and shall be made retroactive to the date the ne\\ classification was created. In the 
event no agreement can be reached between the Employer and the I inion the qucstion of whether or not changes in a 
classification creates a new classification and wage rates only can be submitted to adjudication. 

23.03 Review of  Classification 

When an employee requests reclassification of  her position, such request will be forwarded to the District 
Superintendent. At the same time as the request, a form letter informing that such a request has been made, shall be 
filled in triplicate and sent by the employee to the Director of Human Resources of the Department of Education and 
the Secretary of the Union. Within forty-five (45) working days of receipt of such application, the employee will be 
notified in writing of the results of her request giving reasons for the decision. The time limits specified may bc 
extended by mutual consent. Application forms to request a reclassification can be obtained at the School District 
Office. 

23.04 Classification Appeal Procedure 

Where an employee, after following the procedure under Article 23.03 is not satisfied with the results, she 
may within twenty (20) days of  receiving such results submit the reclassification grievance through the 
Sub-Local President and Provincial President to adjudication. The Sub-Local President and Provincial 
President shall copy the grievance request and all correspondence to the Director of Human Resources of 
the Department of Education, the Assistant Deputy Minister of Labour Relations Services of the Office of 
Human Resources, and the Director of Human Resources of the School District. 

The Adjudicator covering the above two Articles only (Articles 23.02 and 23.03) shall be agreed to by both 
parties. The Adjudicator shall have all the powers as outlined in  this Agreement. The adjudicator's written 
decision shall be rendered within thirty (30) days of the hearing. 

ARTICLE 24 - RETIREMENT AGE AND PENSION 

24.01 Retirement Age 

Employees may retire in accordance with the Pension Plan presently in effect. However, the School 
District at its discretion may permit an employee to remain employed on a year to year basis after she has reached 
the mandatory retirement age of 65. 

24.02 
Bargaining Unit. Effective July I ,  1982, the Pension Pian shall be amended in the following manner: 

(a) The Pension Plan presently in effect shall continue to apply to all full-time employees of the 

(1) Compulsory after completion of probationary period provided employee is at least 18 years of 
age. 

(2) Employee contribution rate - 4.5% of earnings up to YMPE. - 6% of earnings over YMPE. 

(3) Maximum allowable break-in-service to be extended to one year. 
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(4) Benefit - 2% Five (5) highest consccutive years' average integrated with Canada Pension Plan. 

(5) Vesting to occur after completion of 5 years of service. 

(6) Escalation to a ceiling of 2% per year in accordance with CPI. 

(b) Members of the Pension Plan who were not contributors to any other previous School District 
Pension Plan shall be entitled to a supplemental annual pension consisting of  50% of  the difference between total 
earned pension (if less than $1,500 per year) and $ 1  S O .  This clause shall come into effect July 1, 1979. 

(c) Notwithstanding Article 24.02 (a)(?). effective September 1. 2007 each member shall contribute to 
the Plan in any Plan Year, five percent (5%) up to the YMPE and six and one-half percent (6.5%) ofthat portion of 
hcr Earnings uhich is in excess of the YMf'E. 

24.03 Definitions 

For the purpose of this Article words being used shall have the same meaning as defined in the Pension 
Plan. 

24.04 Pension Committee 

The Employer agrees to amend the Pension Plan outlined in the Collective Agreement between the CUPE 
Unions and the New Brunswick Board of Management to revise Article 15 (2) of the Pension Plan text so that the 
Pensions Committee shall consist of seven (7)  members, three (3) of whom shall be appointed by the Canadian 
Union of Public Employees. 

24.05 Effective April 3,  1990, employees in the Pension Plan whose hours of  work are reduced during the five- 
year period immediately preceding retirement date shall continue to contribute and be credited with benefits in the 
normal manner. 

24.06 

The Employer's contribution to the Pension Plan, shall be as determined by the actuary to maintain 
the Plan actuarially sound but would not exceed the current level of 95% of employee contributions. 

Notwithstanding Article 24.06 (a). effective Ami1 I" 2010 the Employer's contribution to the 
Pension f'lan shall be 142.4% of employee contributions. This contribution rate may change at the comdetion of 
the next actuarial evaluation. 

24.07 Pension for Part-time Employees 

(a) 

(b) 

A part-time pension plan is to be made available effective September 1,1995. Coverage will be through a 
voluntary money purchase plan with employee contribution rate of up to 4.5% of salary and matching contributions 
by Employer. Plan governance will be by a committee on which CUPE 2745 will participate. The Plan will include 
members other than those represented by CUPE 2745. 

24.08 Effective January 1, 2008 members who terminate employment and are immediately eligible upon 
termination of employment for the payment of an early retirement pension or normal retirement pension 
will no longer have the option to elcct a commuted value transfer. 

ARTICLE 25 -GROUP LIFE INSURANCE 

25.01 
on Insured Benefits. 

The group life insurance coverage shall be as determined by the Plan accepted by the Standing Committee 

ARTICLE 26 - MEDAVIE BLUE CROSS 
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26.01 The Employer shall pay seventy-five percent (75%) of the cost of premiums of Blue Cross TD129 Health 
Plan or its equivalent for all employees who have completed their probationary period. Employees' enrolment in  
this Plan shall be on a voluntary basis. The Employer shall deduct the employee's share of the cost of premium of 
the Plan when so authorized by the employee. 

26.02 The Employer shall pay fifty percent (50%) of the cost of premiums of the Basic Dental Plan for an 
employee who has completed her probationary period. Membership in the Plan shall be on a voluntary basis; 
however, once an employee elects to join she must remain a member for at least two years. 

26.03 Employee Benefit Plan Disclosure 

The Employer shall provide the Union with a copy of all employee benefit and health and welfare master 
plan texts and amendments. In addition, the Employer shall once a year provide the Union with a copy of the 
FinanciaVActuarial statement for all employee benefit plans and tri-annual actuarial evaluation for the pension plan 
including a list o f  all pension fund investments and holdings, rate of return, and all actuarial assumptions used. 

ARTICLE 27 - WORKERS' COMPENSATION 

27.01 Workers' Compensation Supplement 

An employee receiving compensation benefits under It'orker.~' Compensation Act for injury on the job 
shall receive the difference between her regular pay and the benefit that is paid by the Workers' Compensation 
Board during her period of total temporary disability. 

27.02 No Charge Against Sick or Vacation Leave Credits 

The absence of an employee who is receiving compensation benefits under the Workers' Compensation 
Act shall not be charged against the employee's sick leave credits or vacation credits. 

27.03 Disability Pensioners 

Special leave shall be granted, with no loss of pay or leave crcdit. to disability pensioners who are called 
to report to a medical board for examination or investigation. in connection with their disability for a period of time 
not exceeding three (3) days. Certificate of such attendance shall be submitted to the Employer. 

ARTICLE 28 - HEALTH AND SAFETY 

28.01 Co-operation on Health and Safety 

All proper health and safety devices are to be provided by the District. Any employee coming in contact 
with unsafe working conditions is to report them immediately to the responsible officer designated by the District. 

28.02 First Aid Kits 

One or more first aid kits readily accessible at all times to non-teaching employees shall be supplied at 
locations convenient to all concerned. It shall be the employee's duty to report any deficiencies with respect to the 
location andlor shortages to the responsible officer designated by the District who is in charge of the building. 

28.03 The Parties agree to participate in the Health and Safety Committees established pursuant to the 
Occupational Health and Safety Act. No employee who is a member of the Committee shall suffer any loss of 
regular pay for time spent attending meetings of the Health and Safety Committee. Any hours spent on work of the 
Committee outside of regular hours shall be paid for at straight timc. 

Notwithstanding the Occupational Healrh and Safety Act. in a school with less than twenty (20) employees 
where a health and safety committee is not established or a health and safet', representative is not elected. an 
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employee within the school may be dcsignatcd by the Union to represent the members of  the bargaining unit 
employcd at the school on health and safcty matters. 

28.04 In the interests of safety the Employer agrees that no employee will be scheduled to work alone after 
midnight from Monday to Friday and no employee \ciIl be scheduled to work alone after 6:OO p.m. on Saturday or 
Sunday . 

28.05 
Committee concerned and to the Provincial Committee. 

Workers' Compensation Reports and Accident Reports will be sent to the local Health and Safety 

28.06 
required to use she will be trained in the safe operation of the equipment. 

When a new employee is hired and does not know how to operate a piece of equipment that she will be 

28.07 No employee shall be required to \York under unsafe or unhealthy conditions. Any such conditions must 
be reported to the Employer or its designate ininiediately with a copy of such report to be fonvardcd to the Sub- 
Local llealth and Safety Committcc. 

28.08 There shall be zero tolerance for violence in the workplace. 
Occupational Health and Safe& Act. 

The Parties agree to abide by the 

ARTICLE 29 - JOB SECURITY 

29.01 (a) The Union recognizes the right of the Employer to contract out work. 

(b) (For the duration of  this Agreement only) No employees other than casuals will suffer a reduction of 
hours of work or be laid off as a result of the Employer contracting out its work or services. 

(c) In the event the Ernployer contracts out work the employecs affected will be offered other suitable 
employment in  the District, including a present incumbent only position. Regardless of that position's classification 
she will not suffer a reduction in pay. 

(d) Employees who are displaced into another position shall be given preference when filling the first 
vacancy which occurs in their previous classification, notwithstanding any other article in this contract. 

29.02 The Employer shall give the Union notice in writing, thirty (30Ldays prior to contracting out any work or 
services presently performed by the Collective Bargaining Unit. The Employer will meet with the Union within ten 
(101 days of  such notice date to commence discussion on the status of the employees affected. 

ARTICLE 30 - GENERAL CONDITIONS 

30.01 Union Representative 

The Union or Sub-Local shall have the right at any time to have the assistance of representatives of the 
Canadian Union of  Public Employees when negotiating with the Employer. 

30.02 Bulletin Board 

Each School District shall place at the disposal of the Union a reasonable number of  bulletin boards of 
appropriate size for the posting of Union and/or Sub-Local notices exclusively. 

30.03 Termination of Employment 

(a) If either party to this Agreement intends to terminate employment, notice of this intent must be 
servcd o n  the other party two (2) weeks before the ctf'cctive date ofthe termination of employment. 

(b) Clause (a) shall not apply in cases where termination of employment is for disciplinary action. 
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(c) Clause (a) applies to full-time and part-time employces only. 

30.04 Accommodations 

Clean accommodations will be provided for employecs to have their mcals and keep their clothes. 

30.05 New Employees 

New employees will be introduced by the Employer to other employees in an establishment and the 
Employer will introduce any executive members or shop stewards of the Sub-Local in the establishment, and allow 
the shop steward up to 30 minutes without loss of pay to explain the role of the shop steward in the grievance 
process and other rights and obligations of the employee and Employer under the terms of  the Collective 
Agreement. 

30.06 Computer and Internet Access 

Employees shall have access to multi-user computers provided it does not interfere with the performance of their 
duties. It is understood that the employer is not required to uurchase additional computer terminals in order to 
provide access. 

ARTICLE 31 - PRESENT CONDITIONS AND BENEFITS 

3 1.01 Existing Greater Benefits 

(a) Where a present employee now enjoys wages, overtime, vacation, sick pay, insurance or pension 
benefits more advantageous to her than those provided for in this Agreement by reason of a Collective Agreement or 
a written or oral contract of employment made prior to the date of certification of her bargaining unit (March 9, 
1971) by the Employer or any previous School District now included in the District, she shall continue to receive 
such greater benefits at their existing level notwithstanding any of the provisions of this Agreement, 

(b) Local Appendices forming part of this Agreement and covering School District 8 shall apply only to 
employees hired prior to the following dates: 

School District No. 8 March 31. 1972 

(c) The Employer agrees that Appendices to this Collective Agreement as specified in clause 31.01(b) 
shall be attached to the Collective Agreement. I t  is further agreed that all existing or greater benefits specified in the 
Appendices to the Agreement shall, where applicable, be incorporated in the Collective Agreement. Furthermore, it 
is agreed by both the Employer and the Union that a Joint Review and Evaluation Committee comprised of members 
of both parties shall be convened to determine and to review the particulars involved with regard to each Appendix 
and the appropriateness of its inclusion in the Collective Agreement. 

3 1 .O2 Portability of Benefits 

An employee who accepts employment in a School District listed in Part II ,  First Schedule of the Public 
Service Labour Relations Act within eighteen (18) months of the resignation date from a School District listed in 
Part I I  of such Act shall be deemed to have been on leave of absence without pay for this period. Such employees 
shall retain seniority portability respecting all of the benefits and rights outlined in this Collective Agreement. 

ARTICLE 32 - COPIES OF AGREEMENT 

32.01 The Employer shall provide fifty (50) photocopies of the Collective Agreement as soon as possible 
after the signing and shall print, at his own cost sufficient copies of the Agreement in  booklet form. The Employer 
will make every reasonable effort to have the Agreement printed nithin ninety (90) days after the French translation 
of the Agreement is proof read and agreed to. 

(a) 
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(b) This Agreement shall be printed in English and French on alternate pages and shall be official in 
both languages. 

32.02 Pursuant to Article 32.01 it is understood that both the English and French texts of this Agreement shall 
be official. However, when a difference of‘ wording or interpretation arises the language used to negotiate the 
Collective Agreement will prevail. 

ARTICLE 33 - DURATION AND ’TERMINATION 

33.01 Continuation 

Where a notice requesting negotiation of a new Agreement has been given, this Agreement shall remain in 
full force and effect until such time as agreement has been reached in respect of  a renewal, amendment, or 
substitution hereof, until such time as the Parties are authorized to declare a strike or lockout under the New 
lirzrnswick Public Service Labour Relatiarts Act provided that this Agreement may be further extended from time to 
timc by mutual agreement. 

33.02 Retroactivity 

(a) All wage changes in  the new Agreement shall be adjusted retroactively and shall be paid at straight 
time for all hours worked. 

(b) All employees who have left the service of  the School District since March 1, 2009, and before the 
signing of this Agreement shall be entitled to retroactive wages. To receive payment for the retroactive wages 
owing, the former employees shall make claim by notice in writing to the Board which was her former Employer 
within ninety (90) days from the signing of this Agreement. 

(c) Employees who have been discharged for matters of discipline or who have left employment without 
giving proper notice as defined in the previous agreement or personnel policy regulations of the School District 
concerned will not be entitled to any benelits under this Article. 

33.03 With the understanding that only wages at straight time rates are retroactive, this Agreement shall be in 
effect from March I ,  2009 to February 28,20- and shall be automatically renewed thereafter for successive periods 
of twelve months unless either party requests the negotiation of a new Agreement by giving written notice to the 
other party not less than thirty calendar days and not more than sixty calendar days prior to the expiration date of 
this Agreement or any renewal thereof. 

IN WITNESS WHEREOF, the Partics have signcd this 4th day of May 201 1 .  

FOK ‘I’IiE LJNION: FOR THE EMPLOYER: 

Sandy I larding Hon. Jodv Carr 

Sherry Wilkins Hon. Blaine Higgs 

Colleen Horsman Dorine P. Pirie 

Sharon P. Thomuson Jennifer Davis 

Marilyn MacCormack Valmond Guimond 

Karen Gould Karen Johnston 
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Theresa McA I I i ster 

Karen HulberFi. 

Susan Barton 
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LEïTER OF INFORMATION 

BETWEEN: Her Majesty in Right of the Province of New Brunswick as represented by Board of Management, 
hereinafter called the Employer, Party of the First Part; 

The Canadian Union of Public Employees, Local 2745, hereinafter called the Union, Party of  the 
Second Part.’ 

AND: 

This letter confirms that. effective on the datc of signing of the new Collective Agreement, the Deferred Salary 
Leave Plan developed and implemented through f3oard of Management Minute 89.0548 will apply to employees 
covered by this Collective Agreement during the term of  the new Collective Agreement. 

For information purposes only, this letter may be printed with the new Collective Agreement with the understanding 
that such publication signifies that the Parties agree that neither this letter nor the plan are: part of the new collective 
agreement nor are they subject to the adjudicatiodcomplaint process nor are they subject to future negotiations. 

Dated this 4th day of  May 201 1 

FOR ‘ I t113  UNION: 

Sandy I larding - 

Sherry Wilkins 

Colleen Horsman 

Sharon P. Thompson 

Marilyn MacCormack 

Karen Ciould - 

Theresa McAllister 

Karen Hulbers 

FOR TtIE EMPLOYER: 

I Ion. Jody Carr 

Hon. Blaine Higas 

Dorine P. Pirie 

Jennifer Davis 

Valmond Guimond 

Karen Johnston 

Tim Dunn 

Diane Lapointe 

Susan Barton 
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LETTER OF AGREEMENT 

BETWEEN: Her Majesty in Right of the Province of New Brunswick as represented by Board of Management, 
hereinafter called the Employer, Party of the First Part; 

The Canadian Union of  Public Employees, Local 2745, hereinafter called the Union, Party of the 
Second Part.’ 

AND: 

This Letter of Agreement is effective from March I ,  2009 and shall terminate on February 28, 2011. 

As of October 15 of each year, the School District will declarc the hours of work assured for each 
employee for the balance of that school year. Employees will bc assured those earnings and related 
benefits and seniority. 

In the event of  unforeseen circumstances the affected employee may be assigned to alternate work 
assignments within his or her classification, including work at other schools, for the balance of that school 
year. Assignments shall be offered to employees by seniority in the school. 

Such reassignment of  employees shall be accomplished notwithstanding Articles 1 1 ,  12, 13 and 14 of this 
Collective Agreement. 

The Employer shall provide a two-week written notice of such reassignmcnt to the affected employe and 
the Sub-Local President. 

Where applicable, the provincial travel regulations will apply to such altcrnate assignment. 

This protection is intended to offset possible lay-offs. It is not intended to cover absences without pay. 
disciplinary dismissal or suspension, resignations or other absences. 

The following provisions apply only to Educational Assistants and School Intervention Workers. 

1 .  New Positions 

When a new Educational Assistant or School Intcrvention Worker position is created after October 
15, the position will be posted in accordance with Article 12. 

2. Vacated Positions 

Notwithstanding Article 12, when an existing Educational Assistant or School Intervention 
Worker position is vacated after October 15, it shall be afforded to the senior permanent 
employees on complete lay-off who have the minimum required qualifications for the job (as per 
the classification specifications), and providing such employees have indicated in writing their 
willingness to accept such work assignment. When there are no employees on complete lay-off 
who have the minimum required qualifications for the job (as per the classification specifications). 
the vacancy may be filled at the discretion of the Employer on a temporary basis until the end of 
the school year. At the end of the school year. the vacancy will be posted in accordance with 
Article 12. 

3 .  Work Assignments of a Casual or Temporary Nature 

Notwithstanding Article 11.07, all work assignments of a casual or temporary nature for 
Educational Assistants or School intervention Workers that occur after October 15 shall be 
afforded to the senior permanent employees on complete lay-off who have the minimum required 
qualifications for the job (as per the classification specifications), and providing such employees 
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have indicated in  writing their willingness to accept such work assignment. When there are no 
employees on complete lay-off who have the minimum required qualifications for the job (as per 
the classification specifications), the work assignments may be filled at the discretion of the 
Employer until the end of the school year. 

Dated this 4th day of May 201 1. 

FOR THE UNION: 

Sandy I larding 

Sherry Wilkins 

Colleen Horsman 

Sharon P. Thompson 

Marilyn MacCormack 

Karen Gould 

Theresa McAllistcr 

Karen Hulbera 

Susan Barton 

FOR THE EMPLOYER: 

Hon. Jods Carr 

Hon. Blaine Hiees 

Dorine P. Pirie 

Jennifer Davis 

Valmond Guimond 

Karen Johnston 

Tim Dunn 

Diane Lapointe 
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LETTER OF AGREEMENT 

BETWEEN: Her Majesty in Right of the Province of New Brunswick as represented by Board of Management, 
hereinafter called the Employer, Party of the First Part; 

The Canadian Union of Public Employees, Local 2745. hereinafter called the Union, Party of the 
Second Part.’ 

AND: 

RE: CONTRACTING OUT 

For the period effective May 4. 201 I and terminating on February 28. 20- contracting out of work will not be 
permitted if it causes a reduction in the bargaining unit in a District. 

This Letter of Intent shall form part of the Collective Agreement dated March 1, 2009 for interpretation and 
application. 

Dated this 4th day of May 201 1. 

FOR THE UNION: FOR TI11 EMPLOYER: 

Sandy Harding Hon. lody Carr 

Sherry Wilkins - € 1 o n .  t3 I a i ries- 

Colleen Horsman 

Sharon P. ThomDson Jennifer Davis 

___.~__ Dorine P. I’irie 

Marilyn MacCormack Valmond Guimond 

Karen Gould Karen Johnston 

Theresa McAllister m I > u n n  

Karen Hulberg Diane Lapointe 

Susan Barton 
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L E ï T E K  OF INTENT 

BETWEEN: Her Majesty in  Right of  thc Province of New Brunswick as represented by Board of Management, 
hereinafter called the Employer, Party of the First Part; 

The Canadian Union of Public Employees, Local 2745, hereinafter called the Union, Party of the 
Second Part.' 

AND: 

RE: PENSION FOR FULL-TIME EMPLOYEES 

Voluntary Retirement at age sixty (60) without penalty. The cost of this benefit shall be paid from the surplus of the 
pcnsion plan. This change is permanent. 

The continuing current service cost associated u i t h  toluntary retirement at age sixty (60) shall be paid from the 
surplus of the pension plan. 

The Benefit accrual rate for all pensionable service prior to January 1. 1997 will be at the rate of two percent (2%) to 
be paid out of the surplus of the pension plan. Benefit accrual rate will be at the rate of 1.3% for all service after 
December 31, 1996. This change is permanent. 

The Employer agrees to recommend to Board of Management that the CUPE 2745 full-time pension plan be 
amended as follows: 

a) effective January 01. 2002, to reduce the actuarial penalty for employees who retire between the 
ages o f55  and 60 years from 5% to 3% per year prior to age 60 (estimated cost of $0.41 million to be 
deducted from the pcnsion plan surplus). 

b) effective January 01, 2002, to reduce thc employee's cost for purchasing prior non-contributory 
service to 50% of actuarial cost. ï'hc period of service eligible under this provision is limited to service 
between March 1, 1974 and July I ,  1982 (estimated cost of $0.25 million to be deducted from the 
pension plan surplus). 

Dated this 4th day of May 201 1 .  

FOR THE UNION: 

Sandy Harding 

Sherry Wilkins 

Colleen Horsman 

Sharon P. Thompson 

Marilyn MacCormack 

Karen Gould 

- Theresa McAllister 

Karen Hulbcrg 

FOR THE EMPLOYER: 

Hon. Jodv Carr 

Hon. Blaine Higgs 

Dorine P. Pirie 

Jennifer Davis 

Valmond Guimond 

Karen Johnston 

Tim Dunn 

Diane Lapointe 

Susan Barton 
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LETTER OF INTENT 

BETWEEN: Her Majesty in Right of the Province of New Brunswick as represented by Board of Management. 
hereinafter called the Employer, Party of the First Part: 

The Canadian Union of Public Employees, Local 2745. hereinailer called the Union, Party of  the 
Second Part. 

RE: PUPIL PREPARATION DAY 

The Parties agree that one (1) pupil preparation day per year will be provided to employees classified as Educational 
Assistants. This one (1) pupil preparation day per year will be scheduled during the week prior to the 
commencement of classes. 

Dated this 4th day of May 201 I .  

AND: 

FOR THE UNION: 

Sandy Harding 

Sherry Wilkins 

Colleen Horsman 

Sharon P. Thompson 

Marilvn MacCormack 

Karen Could 

Theresa McAllister 

Karen Hulbere. 

FOR 1’HE EMPI,OYER: 

Hon. .lodlCarr 

Hon. nlaine Hieas 

Dorine P. Pirie 

Jennifer Davis 

Valmond Guimond 

Karen Johnston 

Tim Dunn 

Diane LaDointe 

-. - 

__ _. 

Susan Barton 
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SICK LEAVE BANK 

The Parties agree to the establishment ol' a sick lea\e bank to cover employees under Certification Order Number 
O33 SC 4a on the following basis: 

Upon the signing of this Collectivc Agreement every employee shall contribute one (1) day from her unused 
accumulated sick days, if any, which shall be placed in a Sick Leave Bank. The unused days in the Bank 
shall be added to the new allotment. On March 1" of each year, every employee shall contribute an 
additional one-half (1/2) day from her unused accumulated sick days. 

Applications for an allotment from thc Sick Leave Bank may be made by an employee who through illness 
has utilized her own sick leave credits. in  such a case the Sick Leave Bank Committee may agree that a 
"hardship case" exists and allow such an employee sick leave entitlement from the Sick Leave Bank. 

If an employee returns to nark and the same disability recurs, i t  will be considered a continuation of the 
previous disability provided the employee has returned to work for less than one (1) month. 

Employees will be granted sick leave from the Bank upon production of  the appropriate medical certification 
and approval of the Sick Leave Bank Committee. 

Allotment o f  Sick Leave from the Bank shall be at a daily rate equal to the employee's regular daily rate. 

Where the number of sick leave days in the Bank have been exhausted, no employee shall be entitled to 
further benefits from the Sick Leave Bank. 

To be eligible an employee must be disabled to the extent that she is unable to perform the normal duties of  
hcr own position or any position madc available to th.c employee that she is able to perform. Where such a 
position is made available and thc rate of' pa! is less than thc employee's rate in her own position she shall 
retain the rate of the position shc held bef'orc the disability. 

Upon the signing of the Collective Agrecmcnt the Administrators shall be advised by the Employer in 
writing of the amount of sick leave accrued to the Bank. 

The Sick Leave Bank shall inform the Parties to this Collective Agreement at the close of each calendar year 
on the utilization of the Bank. 

The Sick Leave Bank shall be administered by a committee made up of one (1) administrator from the 
Employer and one (1 )  administrator from thc Union. 

The Committee shall have full power to grant or disallow sick leave entitlement as outlined under this 
Article. 

Except in the case where the Sick Leave Bank Committee is required to make a decision that a "hardship 
case" exists as outlined under (b) above, all other disputes in regard to the administration of the  Sick Bank as 
defined herein shall be submitted to the undersigned persons to act as a sole Adjudicator who shall have the 
power to make a final and binding decision on a dispute under this Article. 

'ïhe Adjudicator shall be chosen on an equitable rotating manner. If the first named is unable to act then the 
next in line shall hear the matter. A final and binding ruling on both parties shall be made 72 hours from the 
date of hearing. 

To qualify as an Adjudicator under this clause. a person must be a recognized medical practitioner entitled to 
practice in the Province of New Drunswick. 
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UNION NOMINEE: 

BOARD OF MANAGEMENT NOMINEE: 

For greater clarification either Party may replace their nominee by giving written notice to the other Party. 

Dated this 4th day of May 201 1. 

FOR THE UNION: 

Sandy Harding 

Sherry Wilkins 

Colleen Horsman 

Sharon P. Thomuson 

Marilyn MacCormack 

Karen Gould 

Theresa McAll ister 

Karen Hulbera 

FOR THE EMPLOYER: 

Hon. Jodv Carr 

_- lion. Blaine Iliggs 

brine 1’. Piric 

__._- Jennifèr Davis 

Valmond Guimond 

Karen Johnston 

Tim Dunn 

___ Diane Lapointe 

Susan Barton 
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LETTER OF INTENT 

BETWEEN: Her Majesty in Right of the Province of New Brunswick as represented by Board of 
Management. hereinafter called the Employer, Party of the First Part; 

AND: The Canadian Union of Public Employees. Local 2745, hereinafter called the Union, Party of 
the Second Part. 

RE: HOURS OF WORK 

Whereas the Department of Education and Early Childhood Development is currently reviewing the model 
of  intervention in order to provide the best possible support for students based on need and a final 
determination of the operational requirements has not yet been made; and 

Whereas the Province has undertaken to rcview public sector pensions, and such review will include the 
Pcnsion Plan for Full-Time CUPE 2745 Employees of New Brunswick School Districts and will provide 
members of the bargaining unit an opportunitv for inuut: the Emplover's offer to increase the hours of work 
for the duration ofthis collective agreement is therefore limited to the following: 

1, Effective the 2007-08 school year. all permanent school-based employees shall be paid a 
minimum of thirty-nine (39) weeks during the school year based on their regular weekly hours of 
work as approved by the responsible officer. This provision does not apply to casual employees. 
Where an employee's scheduled Lvorkday is a non-instructional day for students, the employee 
shall report to work to participate in such activities as directed by the school, School District or 
Department of  Education. 

Effective the 201 1-12 school year. permanent Educational Assistants and School Intervention 
Workers shall be paid a minimum o f  twenty-nine (29) hours of work per week. This provision 
does not apply to casual employecs. 

2. 

3. Effective the 201 2-1 3 school year. permanent Educational Assistants and School Intervention 
Workers shall be paid a minimum of thirty (30) hours of work per week. This provision does not 
apply to casual employees. 

Dated this 4th day of  May 201 1. 

FOR THE UNION: 

Sandy Harding 

Sherry Wilkins 

Colleen Horsman 

Sharon P. Thompson 

Marilyn MacCormack 

Karen Could 

Theresa McAllister 

Karen Ilulberg 

Susan Darton ~~.~ 

FOR THE EMPLOYER 

Hon. Jody Carr 

Hon. Blaine Higas 

Dorine P. Pirie 

Jennifer Davis 

Valmond Guimond 

Karen Johnston 

Tim Dunn 

Diane Lapointe 
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LETTER OF AGREEMENT 

BETWEEN: Her Majesty in Right of the Province of New I3runswick as represented by Roard of 
Management, hereinafter called the Employer. Party of the First Part; 

The Canadian Union of Public Employees, Local 2745, hereinafter called the Union, Party of 
the Second Part. 

AND: 

RE: CHILDREN ENTERING KINDERGARTEN WITH DELICATE RELATIONSHIPS 

This Letter of Agreement will be implemented as a trial initiative that expires on February 28, 2013. The 
initiative will be evaluated during this period and its continuation will be determined by the Department of 
Education. 

Notwithstanding Article 12, in the rare circumstances where a Superintendent deems. upon the 
recommendation of a team of student services professionals. that a dclicate relationship between a special 
needs child entering kindergarten and hidher pre-kindergarten attendant is consequential to the \\ell-being 
of the child, no vacancy shall be deemed to exist for thc purposes o f  Article 12, and the Ernployer may 
assign the child's pre-kindergarten attendant to the relevant school-based position. The Employer agrees to 
meet with the Sub-Local President two (2) weeks prior to the assignment of a pre-kindergarten attendant to 
a school-based position to inform her of the rationale for such delicate relationship. The delicate 
relationship will be reviewed yearly by a team of  student services professionals. 

Upon her assignment to the school-based position, the child's pre-kindergarten attendant shall become a 
member o f the  bargaining unit, and a delicate relationship in accordance with Article 13.09(c) shall be 
deemed to exist. 

The assignment of a pre-kindergarten attendant to a position in a school will not result in a lay-off in  that 
school for the duration of the delicate relationship. 

Dated this 4th day of May 201 1 .  

FOR THE UNION: FOR THE EMPLOYER: 

Sandy Harding Hon. Jodv Carr 

Hon. Blaine Hiaas Sherry Wilkins __~__ 

Dorine P. Piric Colleen Horsman 

Sharon P. Thompson Jennifer Davis 

Marilyn MacCormack Valmond Guimond 

Karen Johnston Karen Gould 

Theresa McAllister Tim Dunn 

Karen Hulberg D i an e Lap0 i nte 

Susan Barton _____- 
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LETTER OF AGREEMENT 

BETWEEN: Her Maiesty in Right of  the Province of New Brunswick as represented by 
Management, hereinafter called the Employer, 

Board of  

AND: The Department of l : d u c a t a  
Department, 

The Canadian Ilnion ol'Pub1,ic Emplovccs, I,ocal 2745, hereinafter called the Union, AND: 
RE: Dumping Prow- 

For the duration of  the present Collective Agreement only, Article 13.05 shall read as follows: 

13.05 Bumping Procedure 

@J 
Support Worker, when laid off, shall be entitled to claim the position of any other School Library Worker, 
School Administrative Assistant . School Clerk or District Administrative Support Worker in the District 
subiect to the conditions in  paragraph (c). 

A School Library Worker, School Administrative Assistant, School Clerk or District Administrative 

A Student Attendant, fk iuca t ionmsis tan t  or School Intervention Worker, when laid-off, shall be 
entitled to claim the uosition of any other Student Attendant, Educational Assistant o r  School Intervention 
Worker in  the District subiect t o  the conditions in paragrauh (c).  

a Conditions: 

The bumping procedure referred to in p a r a g g  
conditions: 

fil 

(iii) 

(iv) 

M 

(vi) 

that such other iob is held by an employee with less seniority; 

that the emplovce claiming the position has the ability to perform the work; 

before claiming the position of'a School Intervention Worker. the employee claiming the 
position must possess the required qualifications tor that classification; 

the bumping procedure above shall be limited to a maximum of three (3) bumps and no lay- 
off notice will be required for those employees who may be bumped. All bumps must be 
completed during the original lay-off notice period. For greater clarification. it is agreed the 
third bump shall affect the most iunior employee in the School District, subiect to the 
provisions of ( i i )  and ( i i i )  above; 

an employee who has claimcd the position of  another employee in accordance with Article 
13.05(i), ( i i )  and ( i i i )  above shall be given a familiarization and evaluation period not to 
exceed two (2) weeks; 

a School District policy mutually agreed upon by the Parties concerning the burnping 
procedure shall apply in lieu of Article 13.05 (c) ( i ) ,  (ii), (iii), (iv) and (v) above. 

This Letter of Agreement will terminate upon the expiry of the present Collective Agreement. 
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FOR THE UNION: 

Sandy HardinP 

Sherry Wilkins 

Colleen Horsman 

Sharon P. Thompson 

Marilyn MacCormack 

Karen Gould 

Theresa McAllister 

Karen Hulberg 

Susan Barton 

FOR TH13 EMPLOYER: 

Hon. Jody Carr 

Hon. Blaine Hiaas 

__- Dorine P. Pirie 

Jennifer Davis 

Vaimond Guimond 

____ Karen Johnston 

Tim Ilunn 

Diane Lapointe 

_ _  - 

~ ~ . _ _ _  
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LETTER OF INTENT 

BETWEEN: Her Maiesty in  Right of the Province of New Brunswick as represented by Board of  
Management, hereinafter called the Employer, 

AND: The Department of Education and Early Childhood Development as the employing 
Department, 

The Canadian Union of Public EmDloyees, Local 2745, hereinafter called the Union, AND: 
- KE: AUTISM IN'I'ERVIIN'I'ION TRAINING 

Whereas Autism Intervention 'I raining is currently delivered bv the University of New Brunswick College 
of Extended Learning (UN!~-Clsi,l . . thu~h a contract betwen the University and the Department of 
Education and Early Childhood Development (hereinafier referred to as DEECDI and, 

Whereas DEECD is reviewinp and evaluating the current program delivery; and, 

Whereas DEECD is committed to addressing longer term training issues of  accessibility, effectiveness of 
knowledge transfer and application, on-going training and supervision as well as cost effectiveness; 

Therefore, commencing the 201 1-2012 school year, DEECD will transition from the UNB-CEL training 
program to a training program that: 

I .  Provides greater access to foundational training to Educational Assistants in the area of autism 
disorders and/or applicd behavioral analysis, as required. Training will be offered by seniority in 
the school or workplace where it is required and; 

2. May provide on-going training such as refresher courses or advanced training as required. 
Training will be offered by seniority in the school or workplace where it is required; 

3. When unforeseen circumstances arise which necessitate that an employee who is not the most 
senior receive the training,, the issue shall be referred to the Professional Development Sub- 
Committee under Article 20. I5 for review and discussion. The Employer agrees to meet with the 
Sub-Local President prior to the commencement of the training to inform her of  the rationale of 
the unforeseen circumstances. 

4. Prior to the commencement o f t r jn inp  in I ,  2 and 3 above, the Sub-Local President will be 
provided a list of al-cmbcrs who will be receiving the training. 

The competencies of the above-named propram will be recognized as equivalent to those found in the üNB- 
CEI, training program. 
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Dated this 4th day of May 201 1. 

FOR THE UNION: 

Sandy Harding 

Sherry Wilkins 

Colleen Horsman 

Sharon P. Thompson 

Marilyn MacCormack 

Karen Gould 

Theresa McAllister 

Karen Huiberg 

Susan Barton 

FOR THE EMPLOYER: 

Hon. .lo& Carr 

___ Ilon. Blaine __ Iliggs 

- Dorine P. Pirie 

Jennifer Davis 

Valmond Guimond 

Karcn Johnston 

c m  I h n n  

Diane Lapointc 

-. -- 
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SCHEDULE A - WAGE RATES 
STENOGRAPHIC, TYPING, CLERICAL, REGULATORY 

AND OFFICE EQUIPMENT OPERATION 

CLASSIFICATlON M a r  1/09 Sept 1/09 M a r  1\10 Sept 1\10 M a r  1/11 Sept 1/11 M a r  1/12 Sept 1/12 

STUDENT ATTENDANT 13 29 

SCH ADM ASS I 16 37 

SCHOOL LIBRARY WORKER 1 I6 82 

EDUATIONAL ASSISTANT 1700 

SCHOOL CLERK (HC) 1720 
SCHOOL MTERVENTION 
WORKER 18 17 

SCHOOL LIBRARY WORKER II 1826 

SCH ADMTN ASS II 18 88 

SCH ADMIN ASS Il1 19 82 

21 39 

13 29 I3 29 13 29 1342 13 62 13 76 13 97 

I6 37 1637 I 6  37 16 53 I6 78 16 95 17 20 

16 82 I6 82 16 82 1699 I7 24 17 41 I7 67 

I7 O0 1700 I7 O0 17 17 17 34 1751 1769 

1720 I7 20 1720 17 37 I7 63 17 X i  18 os 
18 17 18 17 18 17 18 3.5 18 53 18 71 18 91 

1826 1826 1826 1844 18 72 18 91 19 19 

18 88 1888 18 88 1907 I9 36 I!, 55 19 84 

19 82 19 82 I9 82 20 02 20 32 20 52 20 83 

21 39 21 39 21 39 21 60 21 92 21 14 22 47 SCHOOL CLERK IV (HC) 
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EFFECTIVE MARCH 12009 

DISTRICT 

AMINISTRATIVE 

SUPPORT - LEVEL 1 

DISTRICT 

AMINISTRATIVE 

SUPPORT - LEVEL 2 

DISTRICT 

AMINISTRATIVE 

SUPPORT - LEVEL 3 

DISTRICT 

AhlIKISTR\Il\'E 

SUPPORT - LEVEL 4 

DISTRICT 

AMINISTRATIVE 

SUPPORT - LEVEL 5 

1 

914 

1055 

I205 

1346 

I534 

2 

925 

I068 

1219 

1362 

I555 

3 

935 

1081 

I233 

I378 

I574 

4 

946 

I094 

1247 

1397 

1591 

5 

957 

1 IO6 

1258 

1413 

160Y 

6 

970 

1 I21 

I276 

1431 

1634 

SCHEDULE A - WAGE RATES 
STENOGRAPHIC, TYPING, CLERICAL, REGULATORY 

AND OFFICE EQUIPMENT OPERATION 
BI-WEEKLY RATES 

7 

982 

1 I32 

I292 

I448 

I654 

8 

992 

1144 

1307 

1462 

1674 

9 

IO04 

I I56 

I323 

1481 

I693 

IO 

1015 

1171 

1339 

14Y7 

1711 

11 

1025 

1 I86 

I353 

1 5 1 5  

1735 

12 

1036 

1202 

I367 

I532 

1755 

13 

1045 

1215 

I380 

I548 

I775 

14 

1057 

I230 

1399 

I568 

1796 

15 

1070 

I243 

1416 

I588 

1819 

16 

I084 

1257 

1434 

I607 

1838 

Control 
Point 
hlax. 

17 

1096 

1276 

1450 

1628 

1861 

Re-earnable Increment 

18 

1108 

I290 

1467 

I647 

1883 

19 20 

123 1134 

303 1319 

1485 1501 

1668 1686 

1904 1928 

Disc. 
Max. 

21 

1 I46 

1337 

1519 

1708 

1950 
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EFFECTIVE SEPTEMBER 1 2009 

DISTRICT 

AMINISTRATIVE 

SUPPORT - LEVEL 1 

DISTRICT 

AMlNlSTRATlVE 

SUPPORT - LEVEL 2 

DlSTRlCT 

AMlNlSTRATlVE 

SUPPORT - LEVEL 3 

DISTRICT 

AhllNlSTRATlVE 

SllPPORT - LEVEL 4 

DISTRICT 

AMlNlSTRATlVE 

SUPPORT -LEVEL 5 

1 

914 

I055 

1205 

1346 

1534 

2 3 

925 935 

1068 1081 

1219 1233 

1362 1378 

1555 1574 

4 

946 

I 094 

I247 

1397 

1591 

SCHEDULE A -WAGE RATES 
STENOGRAPHIC, TYPING, CLERICAL, REGULATORY 

AND OFFICE EQUIPMENT OPERATION 
BI-WEEKLY RATES 

Control 
Point 
$lax. Re-earnable Increment 

18 19 20 12 13 14 15 16 17 5 6 7 8 Y 10 1 1  

957 970 982 992 100.1 1015 1025 1036 IO43 1057 1070 1084 1096 1108 1123 1134 

1106 1121 1132 Il44 Il56 1171 1186 1202 1215 1230 1243 1257 1276 1290 1303 1319 

1258 1276 1292 1307 1323 1339 1353 1367 1380 1399 1416 1434 1450 1467 1485 1501 

1413 1431 1148 I462 1481 1497 1515 1532 1548 I568 1588 1607 1628 1647 1668 1686 

1609 1634 1654 1674 1693 1714 1735 1753 1775 1796 1819 1838 1861 1883 1904 1928 

Disc. 
Max. 

21 

1116 

1337 

1519 

I708 

1950 
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DISTRICT 

AMINISTRATIVE 

SUPPORT - LEVEL 1 

DISTRICT 

AMINISTRATIVE 

SUPPORT - LEVEL 2 

DISTRICT 

AhllNlSTRATIVE 

SUPPORT - LEVEL 3 

DISTRICT 

.A>lINISTRATIVE 

SüPPORT - LEVEL 4 

EFFECTIVE MARCH 12010 

I 

914 

1055 

I205 

I346 

DISTRICT 

AhIINISTRATIVE 

SUPPORT - LEVEL 5 

2 

925 

1068 

1219 

I362 

3 

935 

1081 

1233 

1378 

4 

946 

I094 

1247 

1397 

5 

957 

1 I06 

1258 

1413 

SCHEDULE A - WAGE RATES 
STENOGRAPHIC, TYPING, CLERICAL, REGULATORY 

AND OFFICE EQUIPMENT OPERATION 
BI-WEEKLY RATES 

6 

970 

1121 

1176 

1431 

7 

982 

1 I32 

I292 

I448 

8 

992 

1 I44 

I307 

1462 

9 

1004 

I I56 

I323 

1481 

10 

1015 

1171 

I339 

1497 

11 

1025 

1186 

1353 

1515 

12 

1036 

1202 

I367 

1532 

13 

1045 

1215 

1380 

I548 

14 

1057 

I230 

1399 

I568 

1s 

1070 

I243 

1416 

I588 

16 

1084 

1257 

I434 

1607 

Control 
Point 
Max. 

17 

1096 

1276 

1450 

1628 

Re-earnable Increment 

18 

1 IO8 

I290 

1467 

1647 

19 

1 I23 

1303 

1485 

1668 

20 

1 I34 

1319 

1501 

I686 

Disc. 
Max. 

21 

I146 

1337 

1519 

I708 



SCHEDULE A - WAGE RATES 
STENOGRAPHIC, TYPING, CLERICAL, REGULATORY 

AND OFFICE EQUIPMENT OPERATION 
BI-WEEKLY RATES 

EFFECTIVE SEPTEMBER 1 2010 

DISTRICT 

,\\II”JISTRATIVE 

SI’PPORT -LEVEL 1 

1)lbTRICT 

\\IINISTRATIVE 

SI PPORT - LEVEL 2 

DISTRICT 

A\lINISTRATlVE 

SUPPORT - LEVEL 3 

DISTRICT 

ARIINISTRATIVE 

SUPPORT - LEVEL 4 

DISTRICT 

ARllNlSTRATlVE 

SUPPORT - LEVEL 5 

1 

914 

1055 

1205 

I346 

1534 

2 3 4 

925 935 946 

IO68 IO81 1094 

1219 1233 1247 

1362 1378 1397 

1555 1574 1591 

5 6 

957 970 

1106 1121 

1258 1276 

1413 1431 

1609 1634 

7 8 

982 992 

1132 1144 

1292 1307 

1448 1462 

9 

1 O04 

1156 

I323 

1481 

10 

1015 

1171 

1339 

1491 

I I  12 

1025 1036 

I186 1202 

1353 1367 

I515 1532 

13 14 

1045 1057 

1215 1230 

1380 1399 

1548 1568 

1654 1674 1693 1714 1735 1755 1775 1796 

15 

I070 

1243 

1416 

1588 

I6 

I O84 

I257 

1434 

1607 

1819 1838 

Control 
Point 
Max. 

17 

1096 

1276 

1450 

1628 

1861 

18 19 

I108 1123 

1290 1303 

1467 1485 

1647 1668 

20 

1 I34 

1319 

1501 

I686 

Re-earnable increment 

1883 1904 1928 

Disc. 
Max. 

21 

1146 

1337 

1519 

1708 

1950 

59 



EFFECTIVE MARCH 12011 

DISTRICT 

AMINISTRATIVE 

SUPPORT - LEVEL 1 

DISTRICT 

AhllNlSTRATlVE 

SUPPORT - LEVEL 2 

DISTRICT 

AMINISTRATIVE 

SUPPORT - LEVEL 3 

DISTRICT 

.\IIINISTRATIVE 

SIJPPORT - LEVEL 4 

DISTRICT 

AMINISTRATIVE 

SUPPORT - LEVEL 5 

1 

923 

1066 

1217 

1359 

1549 

2 

934 

I079 

1231 

1376 

1571 

3 

944 

1092 

IS45 

1392 

I590 

4 

955 

1105 

1259 

I41 I 

I607 

5 

967 

1117 

1271 

1427 

1625 

6 

980 

I I32 

I289 

1445 

I650 

SCHEDULE A - WAGE RATES 
STENOGRAPHIC, TYPING, CLERICAL, REGULATORY 

AND OFFICE EQUIPMENT OPERATION 
BI-WEEKLY RATES 

I 

992 

1 I43 

I305 

I462 

1671 

8 

I002 

1155 

I320 

1477 

1691 

9 

1014 

1 I68 

I336 

1496 

1710 

10 

I025 

I I83 

I352 

1512 

1731 

11 

I035 

1 I98 

1367 

I530 

1752 

12 

I046 

1214 

1381 

1547 

1773 

13 

1055 

1227 

I394 

I563 

I793 

14 

1068 

I242 

1413 

1584 

1814 

15 

1081 

1255 

1430 

1604 

1837 

16 

1095 

1270 

1448 

1623 

I856 

Control 
Point 
Max. 

17 

1107 

1289 

I465 

1644 

1880 

Re-earnable Increment 

18 

1119 

1303 

I482 

I663 

1902 

19 

134 

316 

I500 

1685 

1923 

20 

1 I45 

1332 

1516 

1703 

I947 

Disc. 
Max. 

t l  

Il57 

I3511 

I534 

I725 

1970 

60 



EFFECTIVE SEPTEMBER 1 201 1 

DISTRICT 

AMINISTRATIVE 

SI'PPORT - LEVEL I 

DISTRICT 

.\\IINISTR\TIVE 

SL'PPORT - LEVEL 2 

DISTRICT 

AbllNISTRATIVE 

SUPPORT - LEVEL 3 

DISTRICT 

AhllNISTRATIVE 

SITPPORT - LEVEL 4 

DISTRICT 

AMINISTRATIVE 

SUPPORT - LEVEL 5 

1 

937 

1082 

1235 

1379 

1572 

2 

948 

1095 

1249 

I397 

I595 

3 

95s 

1 IO8 

1264 

1413 

1614 

4 

969 

1122 

I278 

1432 

1631 

5 

982 

1134 

1290 

1448 

1649 

6 

995 

Il49 

1308 

1467 

1675 

SCHEDULE A - W A G E  RATES 
STENOGRAPHIC, TYPING, CLERICAL, REGULATORY 

AND OFFICE EQUIPMENT OPERATION 
BI-WEEKLY RATES 

7 

1007 

1160 

I325 

1484 

I696 

8 

1017 

1172 

1340 

1499 

1716 

9 

1029 

I186 

1356 

1518 

1736 

10 

1040 

u n i  

1372 

I535 

1757 

11 

1051 

1116 

1388 

1553 

1778 

12 

I 062 

I232 

1402 

1570 

1800 

13 

1071 

1245 

1415 

1586 

1820 

14 

1084 

1261 

1434 

I608 

1841 

15 

I(J1>7 

1274 

1451 

1628 

1865 

16 

1 1 1 1  

1189 

I470 

1647 

1884 

Control 
Point 
Max. 

17 

1121 

1308 

1487 

1669 

1908 

18 

1136 

1323 

1504 

I688 

1931 

Re-earnable Increment 

19 

151 

336 

I523 

1710 

1952 

20 

1162 

1351 

1539 

1729 

1976 

Disc. 
Max. 

21 

1174 

1370 

1557 

1751 

2000 

61 



EFFECTIVE MARCH 12012 

DISTRICT 

AMINISTRATIVE 

SUPPORT - LEVEL 1 

DISTRICT 

AMINISTRATIVE 

SUPPORT - LEVEL 2 

DISTRICT 

AMINISTRATIVE 

SUPPORT - LEVEL 3 

DISTRICT 

A-\XlIIVISTRATI\E 

SUPPORT - LEVEL 1 

DISTRICT 

AMINISTRATIVE 

SUPPORT - LEVEL 5 

1 

946 

1093 

1247 

I393 

1588 

2 

957 

1106 

1261 

141 1 

1611 

3 1 

968 979 

1119 1133 

1277 1291 

1427 1446 

1630 1647 

5 

992 

1145 

1303 

1462 

1665 

SCHEDULE A -WAGE RATES 
STENOGRAPHIC, TYPING, CLERICAL, REGULATORY 

AND OFFICE EQUIPMENT OPERATION 
BI-WEEKLY RATES 

6 7 

1005 1017 

1160 1172 

1321 1338 

1482 1499 

1692 1713 

8 

1027 

1 I84 

1353 

1514 

1733 

9 

I039 

1198 

1370 

1533 

1753 

10 

IO50 

1213 

1386 

1550 

1775 

11 

1062 

I228 

I402 

1569 

1796 

12 13 

1073 1082 

1244 1257 

1416 I429 

1586 1602 

1818 1838 

14 

I095 

I274 

1448 

1624 

I859 

15 

1108 

1257 

1466 

1644 

I884 

16 

1122 

1302 

1485 

1663 

1903 

Control 

Point 
Max. 

17 

1135 

1321 

1502 

I686 

1927 

Disc. 
Re-earnable Increment Max. 

18 19 

1147 1163 

1336 1349 

1519 1538 

1705 1727 

1950 1972 

20 21 

1174 1186 

1366 1384 

1554 1573 

1746 1769 

1996 2020 

62 



SCHEDULE A - WAGE RATES 
STENOGRAPHIC, TYPING, CLERICAL, REGULATORY 

AND OFFICE EQUIPMENT OPERATION 
BI-WEEKLY RATES 

EFFECTIVE SEPTEMBER 12012 

DlSTRlCT 

AI\IINISTRATlVE 

SlPPORT - LEVEL 1 

1) I STRl CT 

.î\IIXlSTRîTlVE 

SllPPORT -LEVEL 2 

DlSTRlCT 

AMlNlSTRATlVE 

SUPPORT -LEVEL 3 

DlSTRICT 

AI\IlNISTRATlVE 

SUPPORT - LEVEL 4 

DlSTRlCT 

AMlNlSTRATlVE 

SUPPORT - LEVEL 5 

1 

960 

I 109 

I266 

1414 

1612 

2 

971 

1123 

1280 

1432 

1635 

3 4 

983 994 

I136 1150 

1296 1310 

1448 1468 

5 6 

io07 iozn 

1162 1177 

1323 1341 

1484 1504 

I 8 9 10 I I  

1032 1042 I055 1066 1075 

1190 1202 1216 1231 IM, 

1358 1373 1391 1407 1423 

1521 1537 1556 1573 1593 

1654 1672 1690 1717 1739 1759 1779 1802 1823 

12 

1089 

I263 

1431 

1610 

i 845 

13 

1098 

I276 

1450 

1626 

14 

1111 

1293 

1470 

1648 

1866 1887 

15 

1125 

I 306 

1488 

1669 

16 

I139 

I322 

1507 

1688 

1912 1932 

Control 
Point Disc. 
Max. Re-earnable lncrement Max. 

17 18 19 

1152 1164 1180 

1341 1356 1369 

1525 1542 1561 

1711 1731 1753 

20 21 

1192 1704 

1386 1.405 

I577 1597 

1772 1796 

1956 1979 2002 2026 2050 


